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INVESTIGATIONS 


AUDITS 


are they so 
different? 


[t’s a question of approach, 
and of attitude. 


Clients expect us to know 
and understand their 
businesses. Here at binder 
Hamlyn Singleton Fabian we 
recognise this and approach 
our audits in a constructive 
manner —in many respects on 
the lines of an investigation. 


We encourage our A.C. A's 
to think. 


To think constructively. 


And to think for themselves. 


We have developed our 


internal and external training 
programmes, to provide 
theoretical and practical 
training and to increase 
technical standards by 
constant exposure to new 
methods and techniques. 


[n addition, each person 
plays an important role in 
monitoring his own indivi- 
dual career development. 

He appraises his own perfor- 
mance after an assignment; 
comparisons and open 
discussions then follow 
between the individual and 





his manager. 


In this way we maintain 
high standards in the many 


services which we offer our 


clients, whilst providing 
career satisfaction for you. 


We would welcome 
the opportunity to tell 
you more. 


Please contact 

Martin Gairdner, 

8 St. Bride Street, 
London, EC4A 4DA. 
Telephone: 01-353 3020 
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CONCEIVABLY there are still some inhabitants of the British 


Isles who, despite the plethora of speeches and writings 


on the state of the national economy, remain unaware of | 
the fact that the UK and the rest of the western world are - 


teetering on the brink of an economic recession comparable 


to that experienced in the early 1930s. After all, as a- 


E known public opinion poll revealed, there were even 


- those who had not heard of Mr Harold Wilson, though. 
 admittedly at the time of the prr he was not Prime 


Ze Ki Minister. 


e 


Some critics, no doubt, will RE the present public 


A indifference on the failure of politicians to explain just 


KE what has been and is happening. It can also be argued that 


- the implications of increased oil prices for the international 


currency scene and the pattern of world trade are beyond 


= - the comprehension of the average member of the public. 
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- Unfortunately, this particular development is obscuring 
what, after more than a quarter of a century, should be 
ar to us all—namely, that the UK economy is still 


A ering from much the same basic weaknesses (only they ` 


ach Levi dt 
are now much more serious) as existed in the 1950S. 
/ Anyone who actually believes that all the present 
- difficulties can be laid at the doors of the oil sheikhs 
- should read Lord Robbins! Wincott Memorial Lecture 


ego entitled Aspects of Post-war Economic Policy VEER 


vé s of Economic Affairs, 50p). 


|. Lucidly and succinctly, Lord. Robbins reviews the 
. various factors which in his opinion have contributed 


to Britain's present economic plight: taxation, inflation, 


= restrictive practices, 


 over-full employment. Just how much importance the 
ua - reader may attach to each of these influences 
upon t the national SES will vary; the collective result 


Tor is s the same. , 
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a ae the twelve lá to October 1974, domestic 
"prices increased by some 17 per cent; over the same period 


_ the increase in wage rates was almost 23 per cent. The 


8 shock of November’s massive external trade deficit of some 


£500 million tended to obscure the significant fact that 
British exports have, because of the rise in costs at home, 


. lost the competitive advantage that the de facto devaluation 


of the £ at the end of 1971 provided. The weakness of the £ 
in the world's currency markets has been matched only by 


23 


misguided industrial policy and — 
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the state of the stock markets at e where equity prices 
have plummeted, in some two years, to the lowest level for ` 
two decades. 


By themselves, these simple facts concerning the national - 
economy are depressing enough. Infinitely more serious 


and frustrating is the fact that at present the Government — 


shows no sign of having either an effective policy or the will 
or the means to enforce such a policy if it existed. . 


Following Mr Healey's recent visit to the oil sheikhs, 
sterling continues to float on an inflow of Arab oil moneys. 


What will happen should that inflow of funds cease 


was made very clear by the sharp setback to sterling 
when it was announced that sterling might be unacceptable 
as a means of payment for oil. No one with any under- 
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ing of the world economic system is in any doubt! 
a ced the consequences of the massive distortion of trade 
SC and currency flows arising from the massive 


E re T 


pere in the cost of oil. 


- For this reason it is right that Mr Healey should devise, 
aan’ those most concerned in this state of affairs, an 
` arrangement which will sustain the value of the £ in the 

world's currency markets and provide a measure of stability, 
` wherein action can be taken to correct the imbalances 
and weaknesses of the domestic economy. It is not dis- 
E. puted that, if a world recession does develop, there will be 
OS precious little that Mr Healey or any British government 
be can do about it — except suffer the consequences. For such 
- reasons, the Government is right to endeavour, within the 
. framework of international assemblies and committees, to 
Ai eng the governments of the USA and West Germany to 


Za 
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dustrial powers of the Western world drift into a reces- 
sion, then there is not much hope for the rest. 


' Weaknesses obscured 
Yet the real tragedy of the present international trade and 


. currency imbalance is not so much that it is threatening 
ES : A the world economy, but that it is obscuring for 
E . many people in these islands the fundamental weaknesses 


of the British economy. Even if the price of oil were to drop 
- by a half in the New Year and North Sea oil comes on tap 
= next year, the UK would still be limping along behind the 
£ a — rest of Europe with the virtual certainty that, in Lord 


G A Rothschild’s evocative phrase, by the 1980s we would be 
ox the! peasants’ of Europe. 


E In other words, whatever the events of 1975 in terms of 
their impact upon the UK economy, the real need is not 
d pe just to ensure that the level of unemployment or the num- 
ber of liquidations are kept to a minimum, but to strengthen 
Oe ES the economy so that the basis for greater stability and a 
d more rapid rate of growth can be achieved. 


e E y / 
` Lucid summary 

| d As far as Britain's troubles can be ascribed to any single 
^ cause, the latest issue of the Bank of England Quarterly 
A Bulletin sums up the situation in clear, comprehensible 
. language. 

Thus, ‘despite comparatively stable import prices, 
` domestic costs and prices have continued to increase 
Ms ` fairly rapidly'; and it is noted later that “as average earnings 
| S. increasingly outpaced average output per head, the rise in 
~~ manufacturers’ unit labour costs accelerated’. It was to be 
- hoped, as Mr Healey noted in his November Budget 
address, that the easing in commodity prices in the coming 
months would moderate the rise in domestic prices and, 

- —— with that particular contributory factor of domestic inflation 

lessened, the inflation rate depended upon the trend in 
pay awards. 
m. It is becoming increasingly clear to all — apart, that is, 
from Her Majesty's Secretary of State for Employment — 
that the Government's gamble with the ‘social contract’ 
has failed. Even if, like Mr Foot, one dissents from the 
conclusions of the Economic Review of the National Institute 
d Ys 


V 
à 


a 


E- V 


p Wach, ` 
A " 


E im 


Y È Ts "e ds e qus Ze 


éi MÄ wits 

E 

as a TAN: Ié c Wine AE 
Lo Ui 

d H s 






id excessively deflationary policies. If the two major 
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of 20 to 25 per cent a year are being built into current pay 
claims and awards, the impact of recent awards has 
reinforced those expectations. Now the recommendations 
of the Boyle Committee on the pay of such people as judges 
and senior civil servants, coupled with the Houghton 
Committee's recommendations for revising the structure of 
teachers' pay, cannot but destroy the last vestiges of the 
‘social contract’. 


Budget outlook 


According to Mr Healey, the form and content of his 
April Budget in 1975 will depend upon what happens to 
pay in the interim period. Quite apart from the above 
influences upon the rate of pay awards, the Organization for 
Economic Co-operation and Development reports that ‘the 
outlook for the coming months will be influenced by un- 
favourable food price trends and wage-cost developments 
on the one hand, and by the dampening effects of weak 
overall demand and lower industrial raw material prices on 


the other’. 


It concludes, on the basis of these expectations, 
that ‘a continuation of monthly price increases at or above 
1 per cent seems likely until the spring,’ although clearly 
the effects will vary from one country to another. There is 
nothing on the British horizon to suggest that the UK will 
be the nation least affected by such forces. 


Looking ahead, a recent economic survey report from 
stockbrokers Simon & Coates reminds the reader that the 
ability of the Treasury and the Bank of England (i.e., the 
‘authorities’) to keep interest rates and the external value of 
sterling at current levels is doubtful. The report speculates 
whether the expected developments on the economic scene 
will ‘prompt the authorities into a proper and substantial 
devaluation instead of the limited and forced rather than 
managed downward float’. All this is certainly true; but 
what Mr Healey and his colleagues must know is that a 
further fall in the external value of sterling will merely 
aggravate Britain's domestic inflation. Unfortunately, 
the recent flurry of activity in the currency market 
has revealed — if it were not already obvious - that what 
happens to sterling is no longer within Britain’s effective 
control. 


Unpalatable consequences 


Some short-term relief might be derived from the 
imposition of import controls, but at a time when a world 
trade recession may well break upon us, this would not be a 
very sensible policy. In theory, Mr Healey could begin 
to squeeze the economy by various deflationary measures 
such as reductions in public sector spending, higher 
indirect taxation and a credit squeeze. He has himself made 
clear that such a policy, with all its implications for un- 
employment and economic growth, is unacceptable. 
Unfortunately, if there is no alternative, then like it or not, 
this will be the only course open to the Government. 


There remains the merest shred of a hope that it 
will be possible, with the co-operation of the TUC, to 
limit the rate of pay claims in the coming months. But 
the odds appear very long. 
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Don't Blame the S 


PROFESSIONAL BODIES such as The In- 
stitute of Chartered Accountants of 
Scotland must remain non-political and 
could not represent the political views 
of their members, the President, Mr 
W. S. Risk, BCOM, CA, FCMA, JDIPMA, 
said recently. But the Council recognized 
that it had 'a right and a duty to com- 
ment on the industrial and commercial 
effects of political decisions, irrespective 
of the party which makes them'. 

“The man who keeps the score’, the 
President continued, ‘is usually in as 
good a position as anyone to judge the 
state of the game. It is unfortunate that 
so often, when the score is not a good 
one, he gets the blame for it.' 

In the course of a strongly-worded 
Presidential address at the special meet- 
ing in Glasgow of members of the 
Scottish Institute on December 2oth, 
Mr Risk claimed that Britain’s score was 
not a good one. Britain’s enemies were 


p 





Mr W. S. Risk 


succeeding all too well in their efforts 
to undermine and to destroy her national 
character. Respect for all forms of dis- 
cipline, «including self-discipline, was 
declining and the nation had almost lost 
sight of the traditional — though not 
exclusively Scottish — virtues of thrift 
and independence. 

‘In industry we are subjected to 
strikes, subversion and in some cases, 
anarchy. The forces of Communism 
which use the trade union movement and 
the British working man as pawns in 
their endeavours, also use the freedom 
and strength of democracy in a form of 
mental ju-jutsu to defeat democracy 
itself,’ 

He also had a sharp word for the 
irrelevance of the present Government’s 










industrial policies. profession had 
been asked to comment on company 
incomes and their distribution — a clear 
case, to Mr Risk, of mistaken priorities. 

‘If industry is prevented by the 
Government from making profits, there 
won't be any income to argue about. 
And nationalization — by whatever means 
or under whatever name — is certainly 





Uniform EEC Insolvency Code? ` 


‘A SINGLE uniform decree of bankruptcy 
recognized and enforceable in all member- 
States’, is the aim of the EEC draft 
Convention on bankruptcy (The Ac- 
countant, August 15th, 1974). The sub- 
ject is likely to be further considered in 
Brussels early in 1975; meanwhile, a 
consultative paper from the Department 
of Trade’s committee under the chair- 
manship of Mr Kenneth Cork, rca, 
highlights a number of areas of potential 
düticulty, both in relation to UK law 
and practice and more generally. 

Though described as a 'Bankruptcy' 
convention, its terms embrace (in the 
words of the consultative paper) 'practi- 
cally all forms of insolvent administration 
of a compulsory character, whether of 
individuals, partnerships or companies’. 
Being based on the principle of reciprocal 
recognition of Court judgments, it does 
not apply to contractual and non-judicial 
compositions and deeds of arrangement — 
nor seemingly to the appointment of a 
receiver for debenture-holders under the 
terms of the charge, though judgments 
arising out of such contractual arrange- 
ments would be covered. 

Among subjects on which views are 
invited is the extent to which the UK 
procedure for voluntary liquidation should 
be brought within the convention, and 
whether it should be necessary for this 
to be ratified by Court order. It is not 
unknown at present for members to 
resolve that the company be wound up 
voluntarily, only to find on further 
examination that it is in fact insolvent; 
or for a resolution for voluntary winding- 
up to be passed at a creditors' meeting 
called to decide whether to petition for 
compulsory liquidation. In neither case, 
at present, is any Court order obtained. 

Jurisdiction to declare a debtor bank- 
rupt in all states of the EEC is tentatively 
to be vested in the Courts of the state 
wherein the debtor’s ‘centre of adminis- 
tration’ is located; in the*case of a 
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not the answer. Some may say that this 
is defeatist talk; I prefer to think that 
it is only realistic. One doesn't solve 
problems by pretending that they don't. 
exist, or by running away from ‘them.’ - 

'The President concluded his address 
with a tribute to the strength of the . 
Scottish Institute, coupled with a plain ` 
warning that to maintain high standards 
of excellence must cost money. He re- — — 
called the words of another distinguished — 
Scotsman, the late Lord Tweedsmuir, : E: 
that “We can repay our debt to the past 
only by leaving the future in debt*to — 
ourselves’, 


Mr Git, Cork 


limited company, this is presumed to be 
the registered office, though the concept 
is less easily defined in the case of an 
individual. Preferential debts necessarily 
present some complexity, the EEC 
Commission’s present thinking being 
based on allowing creditors to claim the 
benefit, as against assets located in any 
member-State, of such preferences as 
the law of that state allows. 

Among the potential advantages ^^. 
claimed for the draft convention are 
avoidance of the complication and ex- 
pense (to both debtors and creditors) of 
administering ‘multiple’ bankruptcies in 
several jurisdictions, and of the difficulty — 
of pursuing assets located abroad when — 
the claims of creditors cannot be matched 
on a territorial basis against available ` 
assets, leading to unequal distributions. 

Copies of the consultative paper are 
available from the secretary to the ad- 
visory committee, Cdr T. H. Traylor, 
MBE, Gavrelle House, 2-14 Bunhill Row, 
London ECrY 8LL (01-606 4071, ext. 
124). Comments from interested parties | 
are invited not later than March 31st, 


1975. 
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A .. Centenary Luncheon 
E A SMALL luncheon party to mark the 


= ODER 


+ Centenary of The Accountant by The 
a - Institute of Chartered Accountants in 
— ... England and Wales was given by the 
President, Mr Kenneth Sharp, at Char- 
tered Accountants’ Hall on December 
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= "The President, with the Vice-President, 







| desk stand, Mr Arthur E. Webb, Editor, 
—— — and Miss Vera Snelling, the Editor during 
(5 the war years. 
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President of the Nederlands Instituut 
- — wan Registeraccountants for 1975 is 
"Professor A. B. Frielink, of the University 
-- ot Amsterdam — elected by members of 
— NIVRA in succession to Mr J. C. Wisse. 
^ Professor Frielink is a senior partner in the 
— - firm of Van Dien & Co, and was Chairman 
— —-- of the NIVRA Committee which in 1973 
2. prepared new rules of conduct and profes- 
sionel etiquette for Registeraccountants. 

Wes Professor Frielink is succeeded as Vice- 
= President by Mr J, Uiterlinden, senior partner 
¡in the firm of Klynveld Kraayenhof & Co. 
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— . Taxing Free Loan 
" ^ a'Monstrous Injustice’ 
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A CLAUSE in the recent Finance Bill im- 
poses a liability to capital transfer tax on 
~~ the notional value of loans provided free 
or at an undervalue. The Revenue have 
attempted to collect capital gains tax in 
respect of this type of situation, but in 
- —— Randall v, Plumb, Walton, J, said that this 
He + would lead to a monstrous and unneces- 
i sary injustice to the taxpayer. ; 
E: ‘The case concerned a farmer with 
gravel-bearing land. An extraction com- 
pany obtained from him the grant of an 





| 

option, exercisable within the next 20 
years, to purchase an area of 60 acres for 
£100,000. The consideration for the grant 
of the option took the form of an interest- 
free deposit of £25,000 with the farmer, 
to be returned if the option was not exer- 
cised but as an advance of the purchase 
price if it was. If the extraction company 
had not sought or obtained the requisite 
planning permission within ten years, the 
deposit was thereupon returnable. 

'The Revenue based their argument on 
sub-paragraph 14 (5) in Schedule 6 of the 
Finance Act 1965. This requires consider- 
ation for a disposal to be brought into 
account without discount for postpone- 
ment of the right to receive any part of it 
and, in particular, without regard to the 
right to receive any part of the consider- 
ation being contingent. Paragraph 15 
separately specifies certain types of 
contingency to be disregarded. However, 
Walton, ], explained that the latter 
referred to permanent obligations inci- 
dental to a final agreement, such as the 
covenant for quiet enjoyment. 

Hence he remitted the case to the 
Commissioners to value the farmer's 
enjoyment of the deposit, or, if this was 
impracticable, to ascertain the market 
value of the option pursuant to section 
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22 (4) (b) applicable where the considera- 
tion received by the farmer was incapable 
of valuation. 


No Relief for 
Travel to Work 


THE GOVERNMENT has again refused to 
consider the possibility of tax relief for 
travel-to-work expenditure. Answering 
questions in Parliament recently, Mr Joel 
Barnett, FCCA, MP, Chief Secretary to 
the Treasury, said that it would not be 
right to single out this item of personal 
expenditure for relief. There would also 
be an enormous administrative problem 
in looking at the assessments of some 20 
million individual taxpayers. 

Among points urged by MPs on both 
sides of the House were that the problems 
of the ‘conurbations’ were unlikely to be 
solved for so long as the cost of travel 
militated against people moving out to 
new housing areas; and that in areas of 
low economic activity — rural areas in 
particular — the cost of travel to work 
could not be covered by current average 
wage rates, with the consequent prospect 
of severe unemployment. Mr Barnett ad- 
mitted the existence of the latter problem, 





Inland Revenue Report 


Tue 117TH Report of the Board of Inland 
Revenue (Cmnd 5804), covers the year to 
March 31st, 1974. The price of {1-10 
represents a 50 per cent increase over the 
level in previous years, although much 
detailed statistical informatien continues 
to be given in a separate publication. 

The report commences with a summary 
of developments in legislation and policy. 
The Board now exercises responsibility 
for estate duty and stamp duties in Nor- 
thern Ireland. The ‘space customarily 
devoted to a special topic is occupied by a 
nostalgic history of surtax — killed, not by 
theoretical arguments often advanced as 
to the merits of devolution, but by the 
surge of taxpayers brought into the net 
through fiscal drag, The numbers had 
risen from some 12,500 in 1910 (with a 
£5,000 threshold) to half a million in 
1969, when the threshold was £2,000. 

In 1973-74 the Board collected. some 
£1,850 million on behalf of the Depart- 
ment of Health and Social Security and 
others. This task will increase from April 
1975 when the whole of the contributions 
in the employed sector become linked to 
PAYE, and the self-employed will sufter 
the earnings-related contribution. 

‘Repayments’ at a little over {£900 
million show little change from earlier 


years. These represent 8 per cent of gross 
Inland Revenue duties collected, and it 
would be interesting to know the spread 
among different taxes and the length of 
time the Exchequer has the use of this 
money — at present free of interest. This 
information might help to keep in per- 
spective the much-publicized collection 
of some £10 million in back duty, with a 
loading of £3 million in penalties and 
£2-3 million interest. 

The Board are frank in outlining their 
staff problems. Lack of money is the 
main cause of increased resignations, 
while full employment depresses recruit- 
ment; the day nursery now operational at 
Cardiff may point the way towards 
tapping the reservoir of former trained 
personnel. The acute shortage of valua- 
tion office staff is likely to be intensified 
by current legislative trends. The sub- 
stantial training programmes in all 
divisions is one which benefits the profes- 
sions and business when trained or semi- 
trained staff exchange roles. 

Extensive use of outside facilities is 
recorded, particularly in the field of 
valuation. Regional developments suggest 
that, some day in the future, a pooling of 
facilities might help towards the problems 
of Civil Service and professional training. 
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which he asserted did not apply only to 
rural areas; nor would it be fair, in his 
view, for the general body of taxpayers to 
give a subsidy in this respect. 

Mr Gwynfor Evans (Carmarthen, 
Welsh Nat.) attacked the recent imposi- 
tion of increased VAT on petrol as an 
oppressive burden which was bound to 
aggravate the problem of rural depopula- 
tion. There was an almost total absence of 
public transport, he claimed, in the Welsh 
rural constituencies, and some 40 per cent 
of the working population — who already 
had ‘the lowest level of income in the 
United Kingdom’ — had to travel con- 
siderable distances by car. 


Research into 
Inflation Accounting 


PUBLICATION recently of Accounting for 
Price Changes — a Practical Survey of Six 
Methods, by Mr Anthony Hope, msc, 
ACA, was welcomed by ‘The Institute of 
Chartered Accountants in England and 
Wales as ‘a valuable, practical addition to 
the debate’. 

Mr Hope, a lecturer in accounting at 
Manchester University, has applied six 
methods of income determination to two 
real but anonymous companies for the 
¡ten years 1960-69. The methods used 
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were historical cost accounting; current 
purchasing power, accounting; three 
varieties of replacement cost accounting; 
and a method which combined replace- 
ment cost and current purchasing power 
accounting. 

The major practical difficulty en- 
countered by the author was in obtaining 
appropriate measures of replacement 
cost; unlike the USA, the UK offers very 
few usable national statistics. In many 
cases it would be necessary for the ac- 
countant to compile his own replacement 
cost indices by putting together infor- 
mation revealed by sources such as 
national statistics on basic materials, 
NEDO reports on specific industries 
manufacturers’ price lists, and any other 
useful information that may be available. 

Mr Hope’s paper is published by The 
Institute of Chartered Accountants in 
England and Wales, Chartered Account- 
ants’ Hall, London EC2, price £2. 


Financial Support 
for Home Study ? 


STUDENTS with the qualities. of deter- 
mination and self-discipline that were 
necessary for successful home study were 
‘exactly the type of person the country 
should encourage’, Mr David Knox, MP, 





London Chartered Accountants Ladies’ 
Night. Among the guests at the recent LDS 
Ladies’ Night dinner was the President of the 
Institute, Mr Kenneth J. Sharp, TD, MA, FCA 
(left), here seen with Mrs F. J. G. Whinney — 
wife of the Society's Chairman — and Mr and 
Mrs A. J. Hardcastle. Mr Hardcastle was 
Chairman of the Society in 1973-74. 

Members and their guests, some of whom 
are shown in the lower picture, had the 
pleasure of a most entertaining speech by the 
Recorder of London, His Honour Judge 
Aarvold, TD, DL, OBE. 
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Mr David Knox 


Vice-Chairman of the Conservative 
Party, suggested recently. He wondered 
why correspondence students should not 
be eligible for grants and awards in the 
same way as students attending colleges 
and universities. 

Addressing a recent luncheon meeting 
of the Association of British Correspond- 
ence Colleges at Chartered Accountants’ 
Hall, Mr Knox claimed that home study 
was probably the most cost-effective 
educational method. The Open. Uni- 
versity had switched from broadcasting 
to correspondence as its main medium 
of communication, and a significant 
majority of those now engaged in such 
professions as accountancy and banking 
had qualified by home study. 

‘There is a long and respectable 
history of correspondence education in 
this country’ he said. ‘At the moment, 
the half-million correspondence students 
get no help either from government or 
from local authorities — even though 
they contribute handsomely to the coun- 
try's qualified manpower requirements.’ 

Mr Knox, an economist and manage- 
ment consultant, has represented Leek 
for the Conservatives since 1970. 


Professional Firms 
on Prices Register 


PROFESSIONAL PRACTICES with an annual 
turnover in the range of {100,000 to 
£500,000 are required to register with 
the Price Commission not later than 
March 1st, 1975. This is one effect of the 
Counter-Inflation (Prices and Charges) 
(Information) Order 1974 (SI 1974 
No. 2115), activating stage 4 of the Price 
Code with effect from December 2oth, 
1974. 

A spokesman for the Price Commission 
confirmed that the 'professional services' 
subject to the order were generally those 
within Order 25 of the Standard Indus- 
trial Classification. Within this classifica- 
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‘accounta ts an ger uel di” 
those em] loyed full-time by the Govern- 

OMM Na nt or local authorities or in other 


DEA, The ‘order applies to ‘Category ur 
- businesses, which have been required ` 
» since e April 1973 to keep sufficient records 
_ Of costs, profits and prices to enable 
es SR reg onal officers of the Price Commission 
xo check compliance with the terms of 
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m r trusted chairmen, naturally. 


“The Play's 
the Thing 


by An Industrious Accountant 


MORALE was shattered. I spent the week-end Beleg 


Ins E partly by an urge to publicize professional 
oblems and partly by unjustified optimism, I wrote a 
E. dee about an auditor investigating skulduggery in a 
Company whose arrogant boss had once wronged him. It 
| d pow at small-town swindling level; but love, treachery and 
insolvency boiled up to tragedy. I saw the queues in 
Shaftesbury Avenue, the tense silence as ie age struck 
back, the handkerchiefs dabbing surreptitiously . . 

13 2 — Ah well, reality proved different. Two London agencies 
—. sent back my masterpiece with one-sentence regrets, but a 

riend of mine persuaded a Distinguished Theatrical 
Po -Personage he knew to read the script. Two months, three 
E EU and four phone-calls later, the maestro found time 


E s desk was already bulging with plays seeking pro- 
no srg he protested, smoothing his wavy hair, and 
"a . auditors were unlucky as heroes. Audiences just didn't 
readily. with financial eggheads. Doctors or 
arristers, now, the gallery expected them to be villains — 


e I maintained that the play would surely run well with 
m D e. actors, but he pooh-poohed me. This talk about ` 
controlling shares would be over their heads in the gallery ; 
why couldn’t the chairman just fiddle an insurance claim? 
_ That would go down well with the front stalls; they never 


It seemed tactful to agree humbly, whereupon he relaxed 
-companionably and knocked back two pink pills from a tiny 
bottle. The chairman's objection to his daughter's marriage 
d because of a past quarrel was old-fashioned ham, he 
HE mourned; couldn't we hot it up a little? Some hint of an 
iod over-affectionate relationship, perhaps, something not 
quite, so to speak, that woukt go down well in London? 
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ties with sales between £1 million and 
£5 million; service enterprises in the 
range of £250,000 and £5 million; and 
distributive traders in the range of 
£250,000 and £10 million. 

In March 1973, five of the six UK 
recognized bodies of accountants sub- 
mitted a memorandum of comments on 
the Price Code, pointing out in particular 
that it was drafted in terms generally 
appropriate to industry and commerce 
and failed to take full account of the 


ëfters at: ER le, 


Among the points then made (The 
Accountant, March 22nd, 1973) were 
that the unit of price for accountancy 
services was the hourly rate and not the 
amount of the total fee; that no recognized 
body of accountants prescribes scales of 
charges for its members; and that the 
‘reference level’ of profits may be 
significantly affected by the admission 
of senior staff to partnership, with 
remuneration by share of profits in place 
of a salary. 





He lowered the level by leering slightly and I felt my 
gorge rising. The daughter was too milk and water, just 


plain stock, he sniffed; when she slapped the auditor in the 
second act the mug just stood there till the curtain fell. 
That just wasn’t on. Couldn’t he go berserk? A scream as the 
lights went out or a struggle in Mies ER, now, just to 
help the box-office? 

I said coldly that he was an accountant, ‘not a thug; 


besides, screams in the dark were surely well-worn 


expletives? 


he said, devastatingly, and I left, a broken man. 
I still think it's a good play. . 





gimmicks? He brushed a speck from his velvet sleeve 
disdainfully. ‘The dialogue was dull, he said, allowing for 
some admittedly polished cross-talk — quite slick some- 
times, go down well with the five-guineas — but it needed 
shock impact. Wouldn't the factory boss use factory ; 


There was tension, I protested, character development, 
hatred and revenge, a clever fraud to keep audiences 4 
guessing, broken hearts. . 


. but he wasn’t listening. ‘Corny’ 





Current Developments in 
Property Taxation 


by ROGER WHITE, FCA, 
of Peat, Marwick, Mitchell & Co 


SINCE earliest times, the identity of an owner of land 
and the extent of his property has made it relatively easy 
to collect a tax. We are looking today at current develop- 
ments in property taxation; yet already the developments of 
the last few months are overshadowed by political con- 
siderations and the prospect of further change. There must 
be little doubt that the future, both short-term and long- 
term, is likely to be as fruitful for change as the past. 

Property has been in the forefront of this change and 

in so far as it is possible to identify trends, the two principal 
targets have been: 

(a) to ensure that a speculator in property, as opposed to an 
investor, has any gain whether realized directly or 
indirectly treated as income; and 

(b) to sever what has been described as ‘socially created value’ 
from land, largely resulting from development, and to 
impose a separate levy or tax on such development value. 


The speculator in land has traditionally been a target of 
the authorities. Tax cases for upwards of half a century 
are taken up with arguments as to whether the purchase 
and sale of land was an adventure in the nature of trade. 
From 1960 there has been specific anti-avoidance legislation 
aimed at property transactions and also property companies, 
culminating in 1969 with the repeal of a number of separate 
measures in favour of a wide-ranging general anti-avoidance 
provision which is now contained in section 488 of the 
Taxes Act 1970. 

Although this measure is described as ‘Artificial trans- 
actions in land’, there is no such restriction in its applica- 
tion and it will tax as income — not earned income — profits 
arising from land acquired or developed with the sole or 
main object of realizing a gain from its disposal. The 
legislation is written in considerable detail to cover any 
indirect means by which a gain might be realized, and at 
times its full extent may not be appreciated. 

It is worth recording that this type of anti-avoidance 
legislation represents the relatively new style Inland 
Revenue ‘shotgun’ approach to tax avoidance. An un- 
fortunate side-effect is that the innocent as well as the 
guilty might be caught. This was grudgingly recognized in 
1969, and a clearance mechanism not dissimilar to the 
section 460 provisions is built into the legislation. There is a 
drawback, however, that the application requires to be 
made to a local Inspector and experience has shown that 
different Inspectors of ‘Taxes are somewhat capricious in 
their approach to such clearances. It is some small comfort 
to know that the Inland Revenue as a whole are a little 
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less capricious in their actual application of the Loge ` Eu 
and assessments under section 488 are rare and at present ` 
almost unknown. ja 
Indeed, it is perhaps fair to say that having establishec 
a provision of the nature of section 488 on the Statute | 
Book, the Inland Revenue seem generally content to — — 
continue to rely upon the ordinary trading attack for 2 m 
speculators in property. T 


Previous attempts 


'The second target is termed for convenience development ` a d y 
value”. Before the Finance Act of 1974 there had been some - ER 
four earlier attempts this century to impose a special M a 
burden on such value. Lloyd George attempted it in 1910, 
and Philip Snowden in 1931; a development charge was ` a 
imposed under the ‘Town and Country Planning Act 1947, E "éi 
and finally there was the Land Commission Act of 1967. It ` 
is against this background that we have to look at the de- ` d E 
velopment gains measures now contained in the Finance m 
Act 1974. Y E E 
One cannot, of course, stop at that legislation since the — 
White Paper of September 13th, 1974, regarding ` 
the nationalization of development land, which proposed ` 
the replacement of the development gains provision of the ` E. 
Finance Act 1974 by a new ‘development land tax’. The ` Y M K 
bald title of the White Paper is Land and it is meagre in its ` 
explanation of precise taxation rules for the introduction of 
the new code or the removal of the old. Jn A 
Politically, the first indication of the introduction of the |. E | 
current tax on development gains was made in a statement ^ — 
by the then Chancellor of the Exchequer on December ` » 
17th, 1973. At that time, British industry was on a 
three-day week and we were still reeling from the burden E = p 
of a new price régime for imported oil. Eu 
During the two- or three-year period prior to that state- E Y | 
ment, the property market had been undergoing a boom of ` P 
quite staggering proportions. There were two key factors ` E 
that had led to this. In 1971 there was a relaxation in. 
policy over credit control whereby the banking system - 
released a large amount of money into the property sea | 
particularly through the secondary banking market. In ` 
addition, there was an upsurge in the purchase of property ` 
by institutions, particularly by the rapidly expanding ` 
property bonds and large pension funds. At the beginning ` ` E 
of December 1973, the property boom was still in full spate 3 
and there was no doubt that action was anticipated — — — 
although the subsequent backlash has been fairly staggering. ` 
There was a change of government at the beginning of — ` d 
March 1974 and considerable speculation arose in the short E: 
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erty development, and that he would be con- 


qu. nre 
me Culos Secretary to the Treasury (Mr Joel Barnett, 
FC 'CCA) sul uently announced on July gth that ‘Having 
garc d to changed circumstances, and in particular the 
- present state of the property market’, further measures in 
oe. oa letting charge are no longer called for to 
. tax the unrealized gains of property companies. The Chief 
- Secretary did indicate, wisely in the event, that no Chan- 
- cellor a have his hands tied iene 


sal decisions 


xx sic ide fiscal changes, there are several politica matters 
whi ch have had and will have an important impact on 
perty and i in turn on property taxation. Firstly, there 
| de A since November 1972 a standstill on business 
| nts. Secondly, there has been the stated policy objective 

t e Labour Party to take development land into public 
. ownership at current use values; the White Paper Land 
po osed the new development land tax as a transitional 
met nod of achieving this objective. There have been a 
number of measures proposed for dealing with unoccupied 
ies, particularly on the rating side, and the Com- 
` panies Bill 1973 would have precluded the distribution of 
i p ofits other than from realized reserves. For property 
cor npanies, particularly those charging interest on con- 
~ struction to revenue for tax reasons, the inability to pay 
a E eng from unrealized surpluses could become a serious 
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Es n Käfeg? GN to ‘backlash’, and it is significant to look 
fi the ough what has happened since the announcement of 
evelopment gains. In December 1973 the position for the 
country looked bleak economically, but nevertheless the 
"D aper market had to that time remained buoyant. 
= - Infla don was beginning to become even more rampant, 
s CR re vailing interest rates were rising significantly and the 
EN fe elin g still appeared to be held that property provided a 
M Lp c Mud substantial hedge against inflation. 
p gi was s particularly evident in the nature of loans from 
E Ut the SCC ry banking area, where a considerable number 
re made on terms involving an equity participation in 
hape or form in the property development for which 
them "e ney was borrowed. November 1973 saw a sharp rise 

in int rest rates and associated with this was a severe 


ye 


ET. 


D E th he E and secondary banking area and the December 
- 1973 statement on development gains was undoubtedly 
_ the trigger for future uncertainty about property develop- 
. . ment and property values. | 

E E, The failures in secondary banking are inextricably linked 
^ ^ with the property area, and it is inevitable that the property 
3 * sector should be caught up in the banking crisis; indeed 
_ the failures have led ane E lead to further ` serious 
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tening of the credit squeeze. This flowed through into- 
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effect has been to depress the ds ‘market and pro- 
perty values severely and this is reflected in property share 
prices. While in April 1965 the FT Index for property 
companies was at 56:01, it had risen by November gth, 


1973, to its all-time high of 357-40; at the beginning of 
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. September 1974 it was down again to 128-22. 
je measures as adequately dealing with the gains made ` 


t this background, we should first turn to the 
substantive legislation for development gains contained in 
the Finance Act 1974. The legislation is effective from 
December 17th, 1973, and has undergone considerable 


change in important detail, but not in substance, since the 


Inland Revenue press release in December 1973 and 
publication of the Finance Bill in April 1974. 

In essence the provisions of the new legislation are two- 
fold : 

(a) to charge as income that part of a realization of property 

attributable to development value; and 

(b) to impose a charge both to capital gains and to develop- 

ment gains on the first letting of any developed property. 

Inevitably, the legislation is of considerable complexity 
and could hardly have been enacted in the interests of 
simplicity. There are intricate rules for the calculation of 
development gains, which particularly extend to the valua- 
tion area. The legislation pays considerable attention to 
avoidance measures, including in particular indirect 
disposals of land through companies, and extends the 
general powers of the Inland Revenue to obtain information 
or to require returns to be made. Some attention has been 
paid to equity, but possibly less than that devoted to anti- 
avoidance. 

Development gains tax will apply to any disposal of an 
interest in land situated in the UK made after December 
17th, 1973. As a generality, a development gain will only 
arise if there is a chargeable gain and a considerable 
number of tax consequences flow from this. A disposal 
which gives rise to trading income or an assessment under 
section 488, Taxes Act 1970 will exclude a capital gain and 
hence a development gain. In addition, all the rules 
regarding chargeable persons and all the circumstances 
when, for example, neither gain nor loss will arise, will have 
a consequential direct impact on development gains. 


Three basic rules | 


On the basis that an appropriate chargeable gain is 
identified, the development gains legislation carves out 
from the chargeable gain a separate development gain with 
a consequential reduction in the chargeable gain. There are 
three basic rules for the calculation of a development gain 
which may be summarized as follows: 

(a) proceeds less 120 per cent of allowable capital gains cost; 

(b) proceeds less 110 per cent of current use value at disposal; 

(c) chargeable gain less increase in current use value. ` 

The least of the three above calculations may be taken 
as a measure of the development gain. It may be argued 
that the calculation at (c) above is really the true develop- 


ment gain which has arisen from any disposal and that it is 


generous to offer (a) and (5) as further methods of calcula- 
tion. The policy intention of (a) and (b) was ‘to exclude 
the great mass of land transactions with little development 
value which would otherwise clog. Xp. the MT of 
valuation and collection’. e 
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Your clients can 
investnow 





A lot of people are undecided about 
where to invest just now. Butthe worst . 
thing they could do is nothing. Doing 
nothing could be costing them money. ` 


Your clients could, in fact, be making 
à good short-term profit through a  - 
Shenley Money Bond from Property ` 
Growth Assurance. 


They can invest any sum they like 
from £1,000. Because it’s part of our 
business to place large sums in the 
money market we can increase their 


And decide where later. 





investment at a high rate of interest. 
Then — whenever they're ready and 


without charge —they can switch their 


money to one of cur other investments 


whether it's our Agricultural Bond, 


Property Bond, Shenley Equity Bond or 
the unique Shenley Investment Bond. Or 
they can, of course, cash in at any time. 


With a Shenley Money Bond you can 
make money for your clients now. Get 
‘the full details from any of our branch 

offices listed below. 


PROPERTY GROWTH ASSURANCE 


Head Office: 
111 Westminster Bridge Road, London SE1 7JF. Telephone: 01-928 0381 


Branch Offices: — 


City: 26/28 Mark Lare, EC3R 7EA 01-626 3372 

West End: 13/14 Hanover Street, W1R 9HG 01-629 6083 
Birmingham: 31 Hurst Street, B5 4DD 021-622 2262 
| Bristol: 29 St. Nicholas Street, BS1 1TP Bristol 28068 
| Chelmsford: 37 Baddow Road, CM2 0DB Chelmsford 66956 
Po Croydon: 49 St. Georges Walk, CRO 1YL 01-681 6511 


. Leeds: 48 Wellington Street, LS1 2DE Leeds 36561/2 — 


Manchester: .Brazennose House, Brazennose Street, 
061-832 7355 


Scotland: Anderston House, 389 Argyle Street, Glasgow G28NQ ` 
041-221 6933/7. 


Jersey: 33 Hill Street, St. Helier, Jersey, C.l; Central 25201 
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Industrial 
development 
can weigh on 
the mind 





should not be taken lightly or without sound 
professional advice.  - 
Every day Knight Frank & Rutley are advising Clients 
in industry with problems of space, either through 
project development or purchase, sale and lease. 


It is all part of the Knight Frank & Rutley service. 


D aboutfactory or warehouse space 
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Tourist & Leisure : 
Development H i Country Planning 
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INTERNATIONAL PROPERTY CONSULTANTS 
' 20 HANOVER SQUARE, LONDON WIROAH TELEPHONE 01-629 8171 
-+ 


TELEGRAMS; KN:TEFRANK LONDON WIR OAH TELEX:265384 (LDN) 


Edinburgh Hereford Paris Amsterdam Brussels 
peels & Lagos. 
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A NEW BOOK FROM — - 
INSTITUTE OF COST: AND 
MANAGEMENT ACCOUNTANTS 


TERMINOLOGY. OF MANAGEMENT 


& FINANCIAL ACCOUNTANCY ` 


The seve edition contains working definitions of 
terms: in management accounting (including cost 
accounting) and also in financial accounting, thus 
providing the accountant with definitions of the *tools 
of his trade’. 


In ‘framing the definitions, note has been taken of 
the views expressed by a wide range of experienced 


‘accessors. Where it became apparent that . ‘differing 


points of view would need to be recognized, appropriate 
comment has been introduced, stating an alternative 
usage or indicating a preference. 


95 pages PLUS 4 CHARTS 
75p net 87p including post, packing & VAT 


OBTAINABLE FROM THE SOLE 
DISTRIBUTORS 


- GEE & CO (PUBLISHERS) LIMITED. 


I51 STRAND, LONDON WC2 HS 





‘School Fees 


We can offer the widest range of schemes for ` 
reducing the cost of independent education. 
Whether the basis is capital invested or 
regular payments out of income. 
Whether for a fixed amount of fees or for 

. a.sum rising in step with inflation. 
Whether parents wish to'start payments even _ 
before they start a family, or a mere two years 

before their child enters school. 
Commission is paid to professional advisers, 
School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers - 
10 eure Street, Maidenhead SL6 1JA 
Phone (0628) 34296 


Please post me your free School Fees Book 
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If a development has been carried out after December. 
17th, 1973, there are significant alterations to the basic 
rules, because current use value would otherwise include 
the benefit of the completed development. Rule (5) above is 
excluded from application and rule (c) above is adjusted 
to take account of the development. There are also pro- 
visions altering the rules in respect of current use value 
where there has been enhancement expenditure, which will 
obviously contribute to an increase in current use value. 


Tax burden 


Turning to the burden of the new tax, it is chargeable as 
income under Case VI of Schedule D. For an individual 
it is chargeable at rates between 33 and 83 per cent and is 
not subject to the investment income surcharge, although 
doctrinally it cannot be said to be earned income. In- 
dividuals may spread a gain backwards for assessment over 
up to four years, provided that the interest in land was held 
over the relevant period. 

A 'company is chargeable to corporation tax on the 
development gain with no advance corporation tax set-off 
unless it is a close company. In the case of a close company, 
the gain falls into distributable income although it is not 
regarded as investment income. Because of the potential 
distribution requirement an advance corporation tax set-off 

is permitted for a close company. 

Approved pension funds are exempt from development 
gains as for capital gains. Similarly, charities which apply 
the gain-to charitable purposes will not be chargeable. 

First lettings of more than 25 per cent constitute a self- 
contained code within the Finance Act 1974. The first 
letting provisions impose a notional disposal both for 
capital gains and development gains purposes where there 
is a first letting after December 17th, 1973, of a building 
which has been the subject of material development at 
any time. Thus a development completed before December 
1973 but let for the first time after will give rise to the 
notional disposal, although rule (b) referred to earlier 
will probably eliminate any development gain because the 
current use value can reflect the development value. Never- 
theless a full capital gain will remain. 

There are important transitional matters including 
developments in progress at December 1973. These intro- 
duce a measure of equity into development gains where, for 
example, arrangements have been made to replace business 
assets prior to December 1973 or arrangements short of a 
binding contract to dispose of property had been concluded. 
The full provisions are stated in Schedule 4, and it is 
worth considering them for any disposal in the near future. 
It is also worth considering a similar measure which applies 
to first lettings covering arrangements for leases falling short 
of a binding. contract entered into before December 1973. 

A substantial part of the legislation is devoted to anti- 
avoidance and in a number of cases existing capital gains 
provisions are extended to development gains. In one new 
area, however, there is a provision of some importance 
which is not in the capital gains legislation but has been 
enacted for development gains; this concerns ‘the disposal 
of an interest in Jand effected indirectly’ by means of a sale 
of shares. It is a complicated definition and valuation 
process .to identify a disposal of shares which would be 
caught by this measure. 
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The effect for landowning companies is that, where there 
is a tainted transaction, the person disposing of his shares 
will be regarded as having a development gain chargeable as 
income equal to the capital gain arising from the disposal of 
his shares (ignoring any ‘carry-over’ provisions). This 
measure is subject to a provision which states, presumably 
with the burden of proof on the taxpayer, that the develop- 
ment gain chargeable is not to exceed one-half of the 
contingent development gains in the underlying land- 
owning company. 

This measure may be a little harsh 1 in practice, since the 
person disposing of shares may not’ be in a position to 
demonstrate the extent of the underlying contingent 
gain. The reaction of Government spokesmen was that the 


class of persons affected was relatively narrow, and that 


they would almost inevitably have access to the underlying 
information. It is not clear that this is always so and, in 
particular, it does not remove the complaint that if this 
explanation is correct the charge should be restricted, as of 
right, to one-half of the contingent gain — rather than 
leaving the burden of proof on the individual taxpayer. 


Establishing development value 


The White Paper Land imposes a sentence of death, after 
a relatively short life, on the development gains provisions 
and proposes a new ‘development land tax. This new tax 
would be outside the general arrangements for taxation 
and would apply both to traders and investors both on 
development value realized on sale and from the mere 


carrying out of a development. The exact occasions of 


charge are far from clear but the calculation of the develop- 
ment value on which the tax will be charged is more 
precisely stated and will be the proceeds of sale (or market 
value on the carrying out of a development) less the 
highest base value of: 


(a) cost of land plus increase in current use value; 
(b) 110 per cent of current use value on disposal; or 
(c) 110 per cent of cost of land. 


It is intended to fix the initial rate of development land 
tax at 80 per cent. The provisions would not, in general, 
apply to realizations of development value occuring before 
enactment of the legislation although no indication is given 
as to what constitutes realization of development value. 
There are likely to be a number of special rules for' land 
held on the date of publication of the White Paper and 
there is the warning of anti-avoidance legislation for trans- 
actions in the period before the introduction of the new tax 
designed to escape the proper burden of tax. 

There is no doubt that the major property companies 
regard the development gains provisions as penal, as can be 
seen from a number of public statements that they are 
withdrawing from UK property development and looking 
to overseas for an expansion of interests. For developments 
in progress the transitional provisions and current use 
values may largely preclude the application of the develop- 
ment gains legislation, although new doubts are now raised 
about the occasion of charge for development land tax. 

In the first letting area, involving a notional disposal, the 


‘provisions are perhaps more controversial than the de- 


velopment gains charge, and already developers of property 
are looking at the arrangement of a site uncommercially, 
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and perhaps even unaesthetically, to minimize the impact of 
rirst lettings on separate relevant chargeable buildings. 
Moreover, as the value of the property at the date of first 
‘letting will be determined by that mysterious valuation 
process involving a number of years’ purchase of rental 
income, lettings may be undertaken on a basis which gives 
an initial lower yield but faster rent reviews. 

The future for the property market, and indeed for 
property companies, must be uncertain. The basic concept 
of a charge in some form cn development value is ;ikely 
to remain a part of the tax code; in'addition, the area of 
first lettings must be vulnerable to political changes. 


Accounting treatment 


The accounting treatment of property companies is clearly 
likely to change in the future. In one major specific area, 
the treatment of interest charged to revenue for taxation 
reasons may be eroded, partly because of prospective 
company law changes already referred to, and partly 
because interest attributable to construction charged to a 
development may enable 120 per cent of the cost of the 
interest to be obtained under basis (a) for a development 
ga:ns computation, although the timin g of the relief may 
be deferred. 

A second important area concerns the incorporation of 
valuations into the accounts. Despite guidance earlier this 
yezr from a joint working party between the Institute 
and the Royal Institution of Chartered Surveyors [The 
Accountant, February 21st], the valuation of a property 
portfolio is likely to become an increasingly controversial 
area. The question of valuation for the purposes of first 
lett:ng and its incorporation into the accounts before and/ 
or efter agreement with the District Valuer will soon give 
rise to practical difficulties. ‘This will in turn carry over to 
the vexed question of a provision for capital gains and now 
development gains in respect of the incorporation into a 
comspany’s accounts of valuation figures for, its property 
portfolio. It has, been traditional for property companies 


to resist such a provision for capital gains, because of the ` 


difficulties in quantification, whereas the first letting 
provisions. will require a specific charge in respect of that 
part of the property portfolio. 


Radical approach ` 

It was already being suggested, before the introduction of 
development gains, that the criticisms of property company 
accounting demanded a new radical approach and a reform 
to existing conventions. One sclution put forward would 
be to draw up accounts for property companies on.terms 
analogous to. the fund accounting of a life assurance 
company. All movements (whether realized or not) in the 
year would be carried through the fund which would show 
all properties (whether held for realization: or disposal) at 


the beginning and end of the. year on a consistent valuation. ` 


basis. Provisions would be required for deferred taxation. 
Clearly, the provisions of the Finance Act 1974 are 
likely -o have wide-ranging impact. For those who practise 


in the field of taxation, change may not be totally . 


unwelcome; but property companies and those undertaking 

property transactions have just cause to, call to mind that the 

second canon of taxation laid down by Adam ‘Smith was 
‘certainty’. 


January 2nd, 1975 


Saying sala Verse 


We reproduce below a letter from the mon 

to HM Inspector of Taxes, relating to the hopefully final 
disposal.of a complex executorship. The Inspector's reply . 
is unfortunately: not yet to hand! 

For the benefit of readers musically inclined, the narrative 
part of this remarkable jeu d'ésprit may be sung to any 
8.7.8.7. ay tune. 


‘DEAR INCOME (and Sur-) Tax Inspector: 
If, in pagés to come, you detect a 
Poor chap on the border 
Of mental disorder, 

It’s the strain to get figures correcter. 


When you write to HM Inland Revenue, 
You should write in a form that is ever new; 
When such clients as I 
Send them any reply 
- It should come in a manner they never knew. e 





SIR, | 
My task is now completed 
Towels (wet) may soon repose. 
Lots of (several words deleted) 
Schedules I herewith enclose. 


Now I'm on the Old Age Pension . 
I've devoted hours and days, ' 
Setting down all points to mention, 

To discover what who pays. : 


Tell me not in mournful numbers, 
When my taxes you inspect, 
That I really am as dumb as 
To get NONE of this correct. 


[Here follow x6 stanzas setting out in detail a great 
number of points arising from the eventual clearing 
up of a very complicated executorship. | 


For precision you may hunger; - 
I have done my best, but you’re 
A better man than I am, Gunga 
Din, and you'll correct the score. 


I am off to far Australia 
To see my son (or sun and air?) 
In November. Any failure - 
Settling up would: be unfair. 


May Lthen, before: I’m going, 
Settle up? — then settle down, . 

Feeling that I am not owing 
The Collector for the Crown. 


Poetry may seem expediént 
(Such is now my whirling brain); 
Sent to you by your obedient 
Humble servant, 
. FRANCIS WAYNE. 


January 2nd, 1975 
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Managing the Unexpected 


THE ABILITY to set goals for management by objectives 
appears to many.managers to be a flaw. in the system. 
Unpredictable adverse events do occur, and an inordinate 
amount of managers’ time is spent on panic responses 19 
combat them. 

If, therefore, it is impossible to tell what is going to 
happen next, how can effective goals be established? 
Certain events are determined solely by chance. Indeed, 
Machiavelli once stated that half our destinies were. deter- 
mined by chance and the rest by ourselves. 

Recent statistics of business failure in the United States 
suggests that this percentage is inaccurate, since of every 


100 businesses that fail 92 are caused by bad management ` 


and only 8 by acts of God. MBO cannot pretend to control 
acts of God, but it can reduce the exposure of business to 
the risks of mismanagement. 

In spite of the best-laid plans of managers, the business 
is likely to suffer a number of emergency events. Effective 


management will be based upon using objectives to sharpen- 


the speed of response, and to blunt the worst effect of such 
events. Some of the guidelines to formulating uncontrol- 
lable and unpredictable emergency objectives are set out 
in an article by George S. Odiorne entitled ‘Managing 
Bad Luck by Objectives’, which appeared in the’ March 
1974 issue of the Michigan Business Review. D 


Analysis of data 


The orderliness of some goals is matched by the disorderli- 
ness of other events which appear to have no pattern. It is 
inherent in the nature of chance events that they come in 
unpredictable form, yet in retrospect it can be seen that 
they tend to fall within ranges of time and other dimensions. 
The ability to predict and possibly control such events 


must be based upon isolating and defining such central: 


trends in data, a process which should be based upon the 
collection and classification of data, either by the naked eye 
or by sophisticated analytical tools. 

The principal effect of emergencies which require 
management action is the way in which they drastically 
encroach upon available executive time. Unless emergencies 
áre studied and catalogued in terms of time consumed, 
intervals between events and.the kinds of emergencies, 
.they will divert the manager. from, necessary administrative 
routines which can producé eyen more emergencies. Such 
time-consuming events take on. a life. of their own and are 
evidenced by: E 

Replying to indignant customers or diens: 
Responding to call from higher levels of management; 
Following up on letters from the managing director; 
Dealing with drop-in visitors; | 
Coping with plánt brezkdown; and 

Handling serious industrial accidents. 


If unforeseen events are studied and catalogued 1 in the 


way already mentioned, they can be classified into major, 
minor, and nuisance catagories. Major crises are those 
which impose inescapable demands upon the manager’s 
time and which would have an important effect upon the 
company’s performance. Minor crises are those which 
should be met formally and quickly by a responsible person 
to get them out of the way. 

Procedures should be set up to deal with nuisance com- 
plaints with the point of action being moved as far down the 
organizational hierarchy as possible — preferably closest 
to the point of discovery. 

Where the manager feels that emergencies are absorbing 
some or all of his time — time that he particularly feels 
should be used for planning and thinking — then an analysis 
of his work pattern should be undertaken. 


Emergency procedures for the predictable 


The widespread view that all emergencies are unpredict- 
able is not supported by the facts. Many crises situations 
are repeats of earlier events and it is possible to arrive at an 
actuarial probability that they will arise again in the future. 
The uncertainty is not the event, but the time-period in 
which it will arise. Even although the business environment 
is a fluid one, it will have certain predictable human errors, 
machine failures, and environmental and social lightning 
bolts. . . 

This situation can only be relieved if management has the 
forethought to prepare procedures designed to fit the 
exigencies which are predictable, and’ trains teams or 
individuals in those procedures so that they are able to 
respond quickly when the event happens. Such procedures 
are not ancillary to the management system, but a vital 
element of it and will relieve the burden on the busy mana- 
ger, and conserve his effectiveness for normal decision- 
taking. 

The doctor in the emergency department of a hospital 
can never tell what will come through the admission door 
next. By prior analysis, however, he can prepare himself 
to move more quickly -in major cases than he has done in 
the past. Developing communications ‘systems in am- 
bulances gives him further lead time before the patient 
arrives. Developing sophisticated: communications systems 
will not do much to prevent the unpreventable accident, 
but they can and shoüld sharpen the speed of response. 


Prevention better than cure 

An analysis.of past events can enable packages to be 
developed which may prevent the recurrence of certain of 
them. 'To be effective, it should be strategically placed and 
applied where its leverage 1s the greatest, and. attack the 
causes of problems while they are still solvable, not after 
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they have Decana disasters. Five elements are required for 
such packages: 
The object-ves and performance targets of the system must 
be kept in mind; 
Consideration must be given to the environment within 
. Which the system operates; 
Available resources must be described; 
The elemer:ts of the system and their sequencing and flow 
of activities must be known; and 
The decisicn centre for the system must be located and 
its subordinate control centres defined. 


The freak event | 
F-om time to time freak events will occur — what has been 
believed to be impossible actually happens. What can 
management dc? 'T'he first step is to determine the causes 
of the event, concentrating on *what', rather than on *who' 
was wrong. 

Openness and candour ir. the discussion is essential. 
Panic should be resisted, and the response to the event 


Gold E 
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kept within the chain of command, with delegation of 


. corrective activity to the responsible person .and in an 


orderly fashion. 
While all line managers have obligations at a time of 
emergency, the main burden should be borne by the staff . 


. departments. Each year the staff department for each 


function such as sales personnel, enginéering, etc., should 
prepare a risk statement outlining exposure to untoward 
events that the staff can identify. This will help minimize 
the unexpectedness of events. 

There is a final category. of risk — that is, that there is a 
basic change in the conditions under which the business 
operates, e.g., a depression, change in political power, 
which call for a major rethinking of the assumptions upon 
which planning has been based. Such an event would call 
for a revision of the objectives, possibly a shortening of the 
planning time-scale, and a variation in the review periods 
for different situations so that appropriate activities can be 
reviewed at shorter intervals. 


Fallacies of the Precious Metal 


by D. A. TRIGV/ELL, FCA 


^ 


Gop is a finely-divided metal element occurring in 
aur-ferous "De, zold-carrying) rock. It does not tarnish 
and is unaffected by air, water, or any known acid or.alkali. 
Too soft for ordinary use at 24 carat, it is usually alloyed 
with copper to produce lesser weights of 22, 18, 12 and 9 ct., 
1.€., 9 parts gold to 15 parts copper or silver. This points 
to che distortion in such advertisements as “beautiful 
replicas of Queen Anne “touch pieces" in solid gold” — 
solid gold they arz not, at 9 ct. Gold can be made up into 
bars, bricks or bullion or beaten into a leaf so thin as to 
be translucent, when it is used for gilding. 

Another advertisement, by ‘Melters and Assayers to the 
London Gold Market’, reads: “Throughout history gold 
has been the criterion, maintairing its true worth irrespec- 
tive of fluctuating international situations. Today, when an 
unse-tled world is greatly in need of a monetary stabilizer, 
the old expression good. as gola is more meaningful than 
ever, and -focuses attention ori the stability of gold as an 
investment. IN & A] produces gold bars of international 
good delivery in accordance with the specification of the 
Loncon Gold Market, and works in close co-operation with 
it to provide gold bars i in a range of weights and sizes to 
meet the needs of both home and overseas markets’. 


Goveromental restrictions 


Well now, we need not take any more notice of that 
advertising’ puff than we would if it were for a bar of 
chocolate. The significant point is that despite all the inter- 
nátional and, national restrictions on the mining, handling; 
' holding, buying ani selling of this metal, its price in the 


London Gold Market has reached an all-time high of nearly ' 


$200. Why! 


There are two reasons. First, from January 1st, 1975, for 
the first time in 40 years, American citizens are able to 
buy. and sell gold bullion. Already the American business 


machine is being geared up to sell the stuff. Departmental 


stores, jewellers, even beauty parlours are apparently 
going to have a go, and there is little doubt that the novelty 
of owning some gold in one form or another will have a 
tremendous appeal initially. 

. Gold coins are in demand already. In the UK, gold 
sovereigns have been produced in limited quantities; 


prior to the present limited minting (The Accountant, 


November 21st) the last time was in November 1971, 
when they cost 550 each. The rise in price since then has ` 
been quite astonishing: 


| July 1972. £860 
March 1973 £12*50 
May 1973 L£15:00 
January 1974 .. £22:00 
August 1974 . £26"00 
November 1974 £28 to A P 


Most of these sovereigns are ña so it is unlikely 


that many people will experience the problem recently 


dealt with in the Readers’ Questions column of a Sunday 
paper — although the answer referred to the now well- 
advertised South African Krugerrands. Having bought-the 
coins, you are then advised to leave them with the dealer 
from whom they were purchased; or do what the French 


are reputed to do — sew a sockful into the mattress! 


- The second reason is more serious. All around the world, 
as inflation grips, there are the makings of a flight from 
paper money. As can be readily appreciated wealth, rep- . 
resented by a bar of gold under the Deo or by savings 
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withdrawn from a bank and turned into gold coins de- 


posited with the bank,-is not being used as capital by anyone. 
A significant movement away from and out of paper cur- 
rencies into gold not only pushes up the price of the metal; 
it is also highly restrictive commercially. 

It is apparently quite impossible, however, for. authorities 
anywhere to conceive that gold: should be treated as an 
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ordinary metal and allowed to find its own level in a free ` 


market. The reason for this blindness lies in gold’s historical 
role as a last resort backing for issues of paper money. 
Even when in 1968 a two-tier market was created so that 
gold had two different roles — or, more fancifully, there were 
two ‘types’ of gold, 'a monetary gold and a commodity 
gold — the mental block was not removed. 

The official dollar price of monetary gold was fixed at 
$35 an ounce, and it is now part of American policy not to 
allow this price to float but to remove gold from its role in 


the international exchange system. In 1971 the dollar was ' 


declared inconvertible into gold as part of this policy, and 


the change to dealing in gold next year is also seen as a 


continuation of this determination to ‘demonetize’ gold. 

The opposite side of this coin is the tragic experience 
with gold standards and that evocative term ‘managed 
currencies’. The argument goes like this: ` 

‘Gold exists in limited and finite quantities and is added 
to by new production in limited and reasonably predictable 
quantity. Therefore, if a paper currency is to be stable it 
must be linked to and freely exchangeable with this limited 
quantity of gold at a fixed price’. And there’s the rub. If 
the proponents of a return to a gold standard were prepared 
to back their judgement by allowing the price of gold to 
find its own level, one could accept the rationale of their 
arguments. 

: But, alas, they are not; in a peculiar i inversion: of the 
facts, they argue that habits of thrift, saving and honouring 
- contracts stem from stable money — not the other way 
round. 1t is apparently. quite useless to explain to them that 
| any arbitrary restriction of the supply of money, whether 


it is gold or paper, is quite unnecessary and certainly 


disastrous to business as a whole. ` 


“ 
P4 


; Medium of exchange 
The manner in which gold came to be used first as a 


medium of exchange, then as a guarantee.for paper money ` 


and finally as a token of, or backing for, a fiduciary issue is 
distinctly illuminating in the context of America's present 
objective to remove from gold any relation it may háve with 
money or money tokens. In the past, almost anything has 
been used as a medium of exchange, from gold to cowrie 
shells. The disadvantages attaching to the use of a metal 
like gold, having a high intrinsic value, is that it circulates 
as a medium of exchange satisfactorily only as long as its 
value as a metal is the same as its value in exchange. If its 
metallic value is too high, it 1s hoarded; if it is too low, it is 
clipped. 

. This phenomenon highlights the fallacy in the io 
ties’ various attempts in the past to do one of two things, 
in order to fix the value of gold in relation to a paper cur- 
rency. First, as in early. times the weight of gold was used 
' as a measure of its value in exchange, then when gold coins, 
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certain weight of gold, these took the place of weighing 
gold rings or other forms of the metal. Secondly, when it 
was seen that the value of the metal continued to fluctuate 
irrespective of its value as a medium | of exchange, the 
authorities fixed the price. 

“That is how the "sold standards operated , with such 
tragic effects in the early twentieth century. A full gold 
standard operates when gold coins circulate and may be 
exported freely, and when the central bank must redeem 
paper money in gold at a fixed price. A gold bullion standard 
is in operation when there is no gold in circulation, but the 
central bank buys and sells gold at a fixed price and it may 
be exported. - 


Gold reserves 


A gold exchange standard is virtually. the situation today, 
because there is no gold officially in circulation, but the 
central bank still buys and sells gold at a fixed price if it 
has to, as for instance, to settle international commitments. 
Consequently, the ‘gold reserves level’ is an important 
constituent in the UK's overall financial situation. — 

It is easy to understand why there have been 
attempts in the past to set.a monetary standard based on 
gold at a fixed price, but it is not so easy to persuade the 
authorities that it is a fundamental mistake to attempt to do 
so. The argument for a gold standard has already been 
stated above. 

As usual, economists are standing on their heads to 


make the argument fit the facts. Variations in the demand. : 


for currency, whether it is gold, cowrie shells or paper are 
the result of general business activity. If the medium of 
exchange is limited in an arbitrary fashion, simply because 
a government decree states that the paper currency in ` 
circulation must be related to a percentage backing in gold 
bullion, the effect on demand i is bound to be limiting, to ` 
say the least. 

In a sense, therefore, the Americans are correct in their 
wish tó demonetize gold and if they are prepared to back 
their convictions to the extent of having all the gold. in 
Fort’ Knox revalued and making it available: for sale 
at the current market price of the metal, the world will 
endorse their objective. 

If paper currencies do collapse, or are allowed to col- 
lapse, then we may see a revival of a very old custom. 
Before the'joint stock banks, modelled on: the Swedish 
Royal Bank founded in 1668, came into existence, it was 
quite usual for receipts given by the goldsmiths in the City 
of London for gold and bullion deposited with them to 
circulate as negotiable paper or money. If one buys 
Krugerrands today and, having done so, leaves them with 
the dealer after. having obtained a receipt for them, the 
receipt could then: become negotiable as paper money. 

There is absolutely no reason at'all why this should not 
work in a perfectly satisfactory manner until business 
activity picks up again, so that thé demand for receipts | 
exceeds the supply. At that point we are back on the tread- 
mill of a gold standard again and it would. need to be 
abandoned. As confidence, that delicate and so sensitive 
flower, would have revived and be in bloom, the paper 
currency would carry more weight than the gold in the 


. €.g. sovereigns were prodüced as formal évidence of a dealers’ vaults anyway. 
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Retailers’ Special Schemes 


AN APPEAL by a retailer against additional VAT assessments 
under special scheme 1 in respect of cash received for goods 
supplied prior to March 31st, 1973, has been dismissed by the 
Birmingham VAT Tribunal. 

Among other grounds of appeal, the appellant alleged that 
he had not received the amended VAT notice No. 707 (The 
Accountant, May roth, 1973). He argued that he hed carried out 
VAT introductary procedures in the light of all information 
available to him at that time, end that he should not be called 
upon to pay an zdditional amount out of his own resources for 
goods sold before the introduction of VAT. 

The appellant admitted, however, that if he had received the 
revised notice No. 707, ‘all would have been well’; the business 
would still in that event have opted for scheme 1. The alter- 
native, of regarding the time of sale rather than the time of 


payment as the tax point, was impracticable in a business such - 


as his, which operated a sliding scale of quantity discounts 
for its account customers. 

Following the views expressed in Kane v. Customs and Excise 
(The Accountant, May 23rd) the Tribunal drew attention to the 
advantages to the appellant of operating scheme 1, including 
thet tax would nct be paid on bad debts and that the tax to be 
paid would be based on a cash flew arising largely out of supplies 
made in an earlier period when, due to inflation, the goods had 
been sold at lower prices. The appellant had appeared as 'an 
honest and straightforward witness’ and the Tribunal hoped 
that the hearing would have clarified for him what was an 
apparent misundezstanding of tke special schemes for retailers. 


H. Chanter and Sons o Customs and Excise (Tribunal 
reference BIR/74/32). 


Educational Requirements 


ÍN A RECENT CASE, the London VAT Tribunal has taken the 
view that the provision of education involves a wider concept 
than academic stucy, and should include provision fer spiritual, 
moral and physical development. VAT exemption was according- 
ly refused to a tutorial establishment, a substantial proportion 
of whose pupils were engaged in full-time academic study, but 
which was not directly concerned in the provision of such further 
facilities. i 

The appellant was the proprietor of the ‘Edward Greene 
Tutorial Establishment! in Oxford, and appealed against a 
decision of the Commissioners of Customs and Excise that he 
should be registered for VAT. The establishment had been 
founded in April 1969 to unite an increasing demand for in- 
dividual tuition with the considerable talents available in Oxford; 
it endeavoured to provide for each pupil a course designed for 
his or her particular needs, based in the majority of cases on 
individual tutorials. The great majority of pupils were studying 
subjects similar to those in conver:tional secondary scaools, and 
there was an effective system of reports and follow-up in the 
case of pupils who failed to maintain their programme of work. 

'The establishment also maintained facilities for organizing 
accommodation for pupils not resident in or near Oxford, and 
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for introductions on behalf of pupils wishing to avail themselves 
of the considerable choice of cultural and sporting opportunities 
which are available in the city. It was also a recognized examina- 
tion centre for several reputable examining bodies. 

Mr Greene contended, for the purpose of Schedule 1 to the 
Finance Act 1972, that his establishment was a ‘school’ provid- 
ing secondary education within the meaning of the Education 
Act 1944. He contended that he provided full-time education 
suitable to the requirements of senior pupils, and that his 
courses were superior to those of many conventional schools in 
relation to the degree of individual tuition provided. The 
Commissioners of Customs and Excise, on the other hand, 
argued that Mr Greene was no more than an agency or link man 
between individual pupils and individual teachers. There were 
no school buildings apart from the headquarters offices, and no 
permanent staff; the establishment in their view was neither a 
school nor an institution. 

Having regard to the degree of supervision exercised by Mr 
Greene, the Tribunal reached the view that he was in no signi- 
ficantly different position from that of the headmaster of a 
school arranging classes for pupils on a more conventional 
basis; he was providing academic education which, for some 40. 
per cent of his pupils, was on a full-time basis. However, for his 
establishment to qualify as a school for the purpose of Schedule 
1 to the Finance Act 1972, it was necessary to consider the proper 
construction of the words “full-time education suitable to the 
requirements of senior pupils’ in section 8 (1) (b) of the Educa- 
tion Act 1944. Taking the view that such education was neces- 
sarily a wider concept than academic study, the Tribunal held 
that Mr Greene's appeal against VAT registration must fail; the 
availability of introductions to various extra-curricular activities 
did not mean that Mr Greene was “providing” such facilities 
himself. 


Edward Greene v. Customs and Excise (Tribunal reference 
LON.K/73/72/). 


Retailers’ Special Schemes 


ANOTHER retailer adopting one. of the special schemes set out 
in Customs and Excise VAT Notice No 707 has unsuccess 
fully appealed against his assessment to VAT in respect of the 
proceeds: of outstanding accounts at March 3rst, 1973. The 
present position was aggravated by the fact that a substantial part 
of the goods in question consisted of bottled ‘Calor’ gas, which in 
itself is zero-rated and the demand for which is seasonal. 

The appellant disputed his assessment to VAT on two grounds: 
first, that transactions prior to March 31st, 1973, should not 
attract the tax, and secondly that he was in effect being required to 
pay tax on supplies of goods which were zero-rated. 

Following the decision in the Kane case (The Accountant, May 
23rd), the London VAT Tribunal found that, once it was accepted 
that the retailers’ special schemes had statutory force, there was 
really no answer to the Commissioners’ argument. The appellant, 
it was said, was not being required to pay tax on pre-April 1973 
supplies at all; for his own convenience, he was allowed to use his 
post-March receipts as a measure of the value of his post-March 
supplies, with certain consequential advantages which included 
the avoidance of VAT liability on prospective bad debts. 

The Tribunal had no sympathy with the appellant’s point that, 
had the Commissioners explained the working of the scheme more 
fully, he would have been able to get in the bulk of his outstanding 
debts prior to March 31st, 1973, and thus escape the tax altogether. 
It was no part of the Commissioners’ duty, the Tribunal decided, 
to show appellants how to avoid the payment of tax, and it was in 
fact doubtful whether the appellant could have pressed his 
customers for prompt payment in this way without seriously 
damaging his own trade. ei 


Challis v. Customs and Excise (Tribunal reference LON/74/81).- 


ADV 


s 


Januáry 2nd and January 4th, 1975 


CLASSIFIED ` 
RTISEMENTS - 





- 









Gh THE ACCOUNTANT and TAXATION 


d 


r 
` 


t 


RATES AND INFORMATION: 


Effective as from January 1st, 1975 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. ` 


SEMI-DISPLAYED .advertisements are charged per 
single column cm to the nearest 5 mm (1 in. =2: 5 em 
approximately). = 


"CONCESSIONAL RATES per insertion are also 


quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication, 


Fully-displayed: 


10.30 a.m. on Monday of the week of publication. 
if proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 


_ on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday or the week of publication. 


These times are subject to alteration when bank 


holidays or any other reason make it necessary to ga, 


to press earlier, Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linage - Basic  cessional 
ALL HEADINGS excapt 
Situations Wanted ] 

: Minimum covering 5 lines £2°70 ' £1-80 
per line (5 words) in addition 54p 36p ` 
SITUATIONS WANTED 
(including Articles Required) i 
Minimum covering 5 lines £2:25 £1:50 
per line (5 words) in addition 45p 30p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £3.60 . £240 
FULLY-DISPLAYED 
All headings: 

per single-column cm £4-20 £2:80 


(minimum single column) 
(1 inch -2:5 cm approx.) 


Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 3 

Except. where special arrangements exist- ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this, supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd,’ 
161 Strand, London WC2R 1JJ. peeve 
01-836 0832. - 
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TAXATION 


PART 2 FINALISTS 
Because our tax department is manned by consultants who have 
themszlves specialised in tax, we can advise on the library, training 
and research facilities ¢f the firms and companies recruiting at this 
level. No previous experience needed. o 


PERSONAL/TRY COMPANY £3,750 
Central London. One of the few international firms that has not 


departmentalised personal and company, can offer capable personal 
tax assistant the chance to gradually acquire a mixed portfolio. 


TAX MANAGER . £4,250 


Medium-sized firm near Charing X seek experienced personal tax 
man tc head a small department, which also handles some company 
tax. Previous company experience not essential. 


TAX PLANNING : £6,000 
. Medium-sized West End firm seek C.A., A.T.L.I. or similar qualifi- 
cation to advise the partners on special situations. 


BRIGHTON —  £3,600 


Branch office of established London firm seek manager for personal 
tax department. Similar vacancies with a national firm and a local 
firm in Hove. 


TAX - MERCHANT BANK £7,500 


A leading merchant bank, not vulnerable to world ‘financial crisis, 


have asked us to recruit for January a high-powered tax consultant ` 


to hancle problems. : l 


CRCYDON £3,600 


Local firm, who will shortly be amalgamating with a well-known 


London firm, have asked us to recrult a young assistant for company 


tax. Similar vacancy for personal tax senior. 


TAX TEMPS £80-£120 p.w. 
London. suburbs, Sussex, Berkshire. - 
PROVINCIAL £2,500-£4,000 


Manage^s: Birmingham £3,500, Glasgow £3,250, Manchester £3,250, 
Swindon £3,500. 

Nationa. Firms: Walton £4,000, Southerd £3,250, Redhilf £3,500, 
Tonbricge £3,000--, Bristol, Leeds, Luton £3,250, Bradford, Sheffield, 
Chichester, Leicester A.A.E. , 
Local Fi-ms: Basingstoke £3,500, Dorking £3,500, Wembley, Rich- 
mond, | ford, Harrow. 

Wimbledon, Richmond, Canterbury, Letchworth. 

Please ring or write (qucting home telephone number) : 


The National Agency for Tax Specialists (with 2 self-contained 
departments) ` 


76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham 4 - 
1021-236 5513 





to £3,400. 





— GENERAL - 


AN INTERNATIONAL FIRM . £3,500 
Besides keeping brochures of the leading firms, our consultants 
have worked with: Coopers and Lybrand, Deloittes, Peats, Price 
Waterhouse and Whinney Murray. ' ` 

Our life story would cover several pages but we've always. taken 
more interest in our candidates than ourselves. Maybe that's why 
we became the largest professional agency with the minimum of fuss. 


ARTICLES/TRANSFERS to £2,600 

‘A’ level Beginners £1,400. Post Inter. £1,850. Part 1 £2,200-£2,600. 

oe beginners £2,000. Nationwide service including all leading 
rms. 


BARNET - NEWLY QUALIFIED to £4,000 
Multi-branch provincial firm with most Impressive growth record 
and offering a modern financial advisory service to their clients. 
Above London rates for first-class finalists or newly qualifleds. . 


BRIGHTON | £3,000 
During December our consultants will be visiting Sussex to advise 
on (1) local partnerships, Hastings, Lewes, West Sussex; (2) national 
Dn en residential training courses; (3) personal tax Brighton 


PARTNER-ALDERSHOT + £4,000 


London firm seek C.A. with good all-round experience for salaried 
partnership at branch office. Equity partnership in 18 months. 
Similar openings Winchester and Guildford. l x 


BIRMINGHAM £2,000-£3,500 


Carole Kingscott, our new manageress has placed nearly 100% of 
our Midland applicants. Particularly urgent Part 1, Part 2 finalists, 
Articled and Taxmen, transfers for audit, tax specialisation, special 
work with international firms Birmingham and Coventry. Financial 
and management amounting up to £3,500-+-car. ' 


PARTNER-WEST END to £6,000 


Medium-sized firm whose existing partners were originally trained 
by international firms 'seek A.C.A. 25-35 with similar ideas, back- 
ground and ethical standards. Partnership prospects. 


TEMPING IS TEMPTING 


With Temproke & Temproke! You might find yourself working 
with an international firm on a rescue operation of a merchant 
bank, or at a hotel In the West Country. ~ all found. Finalists £75 
per week, Newly Qualifieds £92. So far we are the only agency to 
maintain 100% success In finding continuous work for U.K. finalists. 


Please ring or write quoting home telephone number: 


76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham 4 
021-236 5513 









Now is the time to make | TAXATION - CROYDON 


that move you’ve been 
promising. yourself. Just 
spend a few minutes of 
the New Year phoning 
either Christopher Kuhn 
or Charles Loxley, on 
01-353 6403 and find out 
for yourself exactly 
where the best jobs are 
to be found. 

As a New Year , 
resolution, what could 
be better than a New 
Job? 


| 


3 JOB OF THE WEEK! 


PERSONAL TAX SENIOR 
to £5,000 


A medium-sized City firm is ‘seek- 
ing a Senior to manage their 
Personal Tax Department under 
the Tax Manager. Age not import- 
ant but ‘preferably A.C.A. or 
ATI . 

Ref. CK 300. 





NEWLY QUALIFIED 
£3,500 -ish ` 


A fairly small but growing firm in 
the Chancery Lane area seeks a 
recently qualified man as a Senior 
on medium-sized Audits and 
Accounts. This is .an excellent 
opportunity to join a go-ahead 
practice in pleasant surroundings. 
Ref. CK 295. 


to £3,200 


A medium firm in Croydon 
requires a Senior for Personal and 
Corporation Tax cases. This is an 
excellent opportunity to avoid the 
commuting drag and the condi- 
tions and benefits are the same as 
London. 

Ref. CK 299. 


TRUST ACCOUNTANT 
to £4,000 


A medium-sized City firm is 
looking -for a man with several 
years’ experience In the Pre- 
paration of Trust Accounts. He 
will also be used to dealing with 
the allied Taxation problems and 
will be a good administrator. 

Ref, CK 275. 


AUDIT SENIOR 
£4,700 


A substantial national firm re- 
quires a mature Audit Senlor for 
thelr City Office. He will probably 
be 40-50 years old, not neces- 
sarily qualified, but will be very 
experienced with a considerable 
Professional background. 

Ref. CK 283. | 


ASST AUDIT MANAGER 
to £4,000 


A medium-sized and rapidly grow- 
ing West End firm requires a 
young, qualified man as an Assist- 
ant Audit Manager. The work 
covers the whole range from small 
private companies to public com- 
panies. 

Ref. CK:287. 





AUDIT SENIOR 
£4,000 


A 3-partner 


West End firm 
requires a qualified man who will 
preferably be about 30 to take 
over and control his own block of 
cases. Ideally. he will also: have 
some Personal and Corporation 
Tax knowledge. 

Ref. CK 302. 


DEPUTY CHIEF ACCT 
£4,500 neg. 


The construction division of a 
£30 million group requires a 
young ' man  A.C.A./A.C.C.A./ 
.C.M.A. for its South London 
Office. He will preferably have 
some construction industry ex- 
perience but this is not absolutely 
essential. In addition to supervising 
some 30 staff he will be responsible 
for preparing budgets and forecasts, 
monthly accounts and generally 
improving the accounting systems. 
Ref. CK 303. 


ASST AUDIT MANAGER 
to £4,000 


One of the substantial Cit; firms 
requires a young A.C.A. as 
Assistant Audit Manager of a 
small team. Some of the Audits 
involved are large and will provide 
real experience for the future. 
Ref. CK 264. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
30 FLEET STREET 
LONDON EC4Y 1AA 





243 Regent Street, London Wf. 
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A ^ SN Executive Care 


Taxation& Audit Appointment Specialists | 
Telephone: 01437 090 EJ" 


PERSO NAL TAX 


PERSONAL TAX MANAGER 


£5,000—£6,000 
A. well-established firm in the City 
require à good Personal Tax Specialist 
to head their Personal Tax Department. 


This is a post which would be most ' 


suitable for a mature person. 
SENIOR £3,500—£4,000 
A large City firm seek a young lady/ 
gentleman who has bad several years' 
tax experience and is now keen to expand 
upon the knowledge already. gained. 
PERSONAL TAS MANAGER 
£4,500--£6, 000 
Our clients are a' small friendly firm in 
the West End anc they are requiring a 


- .well-experienced Manager for their 


Tax Department. The work is pre- 
dominantly personal taxation although 


knowledge of a little .corporation tax 


would be useful. 
PERSONAL TAX ASSISTANT 


£3,000—£4,000. 


A small/medium-sized firm in London 
WCI offer an interesting post.to some- 
one looking for further experience in the 


personal tax field. Every opportunity for 


advancement will be offered. 
PERSONAL TAX JUNIORS 


£2,000--£2,500 
We have many cliznts who are seeking 
young persons witk. 1/2 years’ experience 


in personal taxation and who are keen to 


progress further. Every encouragement 
will be given for advancement. Why not 
contact TOPCARE for further details? 
PERSONAL TAX 

Why not come to the experts? Our 
expertise has flourished from 1966 until 
now and is getting better by the hour! 


: We have the experience and know-how 
- to. place: people in the right post at the 


right time. We can offer you the widest 


range of positions, not only in London. * 


but ‘London suburbs - Home Counties 
and other Cities and Towns in the U.K. 


' too. Whatever post you seek, be it Tax 


Assistant or Tax Pzrtner, irrespective of 
area, we know we will be able to assist 
you. CALL, RING OR WRITE NOW! 


PERSONAL TAX MANAGER, | 
BRIGHTON ` £3,000 
PERSONAL TAX MANAGER 
PORTSMOUTH ` £3,000 
PERSONAL TAX MANAGER, 
BIRMINGHAM £3,000, 
oe TAX MANAGER, 
MANCHESTER ` ` £3,500 


| AT.LIs, 


_ SENIOR 
' A small/medium-sized firm in the West 


s 


COMPANY. TAX 
COMPANY TAX MANAGER 


£4,500 + 
A small firm i in Central London seek a 


` young person, preferably A.C.A. with 


some post-qualification tax experience, 
to head their small but expanding Com- 
pany Tax Department. There are good 
future. prospects within this small 
friendly organisation. - 


COMPANY TAX SENIOR 

circa £5, 000 
There. are’ good SE with this 
medium-sized City firm to progress 
within the Company Tax field and make 
a very worth-while career. A.T.LL pre- 
ferred but experience is of prime 
importance. | 


Many of our positions are particularly 
suitable for those with this qualification 
and also.those studying. Opportunities 


are really great, come and SEH cut for- 


yourself, 
£4, 000-£4,500 


End offer scope for advancement to 
someone with good taxation experience 
who is keen to make rapid headway. 


SENIOR £4,500—£6,000 
If you have had experience of company 
tax work and now wish to advance by 
joining a large International firm in the 
City, why not contact us as we have 
several clients who may well be of 
interest to you? There are unlimited 
opportunities within the company tax 


. field and experience with one of the large 


TRUST ASSISTANT, EC2 


firms could be exactly right for you. 


COMPANY TAX SPECIALIST 

£6,500—£8,000 
One of the large International firms of 
Chartered. Accountants in the City 
require .a high-powered 
specialist. If you are a qualified A:C.A. 
with several years’ post-qualification 
experience óf company taxation, this 
could be the position for you. 


TRUST STAFF | 
TRUST MANAGER, EC2, £5,000 
ASSISTANT TRUST MODE 


£4,000". 


TRUST SENIOR, PC £4,000 : 
TRUST SENIOR, WC £3,750 ^ 
TRUST SENIOR, EC4 £3,500 
TRUST ASSISTANT, Wi £3,000 


` £3,000 


i >” 


PROVINCIAL VACAN CIES - 


- £3,000—£6, 000. 


taxation: 


Lé o tlic suns li y 






, AUDIT SENIORS 
A large City International firm’ are ' 


- P.A. TO PARTNER . ' 


$ WARY how € ow 





. . ! AUDIT | 
AUDIT MANAGERS circa £6,000 
We have several posts. on our register 
for qualified A.C.A.s who have good 
managerial experience within the profes- 
sion and are now keen. to make a move 


- in order to improve their future pros- 


pects. ` t 


k 


P.A. TO PARTNER ` £3 500-84, 000 
A small firm in the West End have an 
interesting -post suitable for a recently 
qualified young Accountant or finalist 
who is keen to obtain all-round experi- 
ence of tax and auditing. 


circa £4,250 
seeking 2 or 3 Seniors with 1/2 years’ 


SENIOR - £3,500—£4,000 


This post would be suitable for.a 


mature person, not necessarily. qualified, 
who has had several years’ auditing 
experience. It is with a medium-sized 
firm in London WC1 and there would be 
no travelling outside London. 


AUDIT SENIORS ` ` £2,500-£4,500 
We have numerous positions on our 
register for well-experienced Seniors 
who need not necessarily be qualified. 
There are vacancies with all sizes of 
firms in Central London and 
environs. 

£4,000 4- 
A young qualified person is sought by.a 
small friendly West End firm as P.A. 
to a Partner. There are excellent future 


prospects within this firm who will offer. 


every opportunity for advancement to 
the selected candidate, 


SEMI-SENIORS ' £2,000- £2, 400 


A small/medium-sized West End firm. 


seek 2 or 3 partly qualified Accountants. 


Very. good experience can be gained. 


with this firm and every encouragement 
and assistance given to qualify. 


` AUDIT SENIOR, OXFORD £3,500 


- 


AUDIT SENIOR, > NOTTINGHAM ,, 
AUDIT SENIOR, , NORTHAMPTON 
AUDIT SENIOR, READING £3,500 
AUDIT SENIOR, ROCHESTER 


its - 


, post-qualification experience. There are `, 
- excellent opportunities within this firm 
. for further progress in the future. 


rd 


£3,500-£4,000 ' 


A 


Cur —— continues to bulge with vacancies for all levels of tax and audit 





staff. There are now more opportunities than ever in. most Cities and Towns. 
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PARTNERSHIP 
PROSPECTS 


BERKS 


it is envisaged that the successful 
candidate will become a partner 
at the end of two years. 

The company is a medium-sized 

firm of chartered accountants with a 
variety of clients. ) 
The prospective partner will work 
initially as P.A. to a partner and will 
liaise with clients, assist with staff 
administration, finalise accounts, etc. 
He should be a qualified senior 

and will probably be in the 25-30 
age bracket. 

For further information on this 
particular position, please contact (in 
complete confidence and preferably 
by telephone) Liam Kelleher at 
Richard Owen Associates, Telephone 
01-628 4550. 

(Similar vacancies in other parts of 
the country are given in the public 
practice list mentioned in the Richard 
Owen advertisement in the centre of 
this page.) 


to £4,000 


EXPE RT. 


CITY |. £4,000 


An experienced tax accountant, 
not necessarily qualified, is needed 
by a large City firm of chartered 


, accountants. Based at their City 


office, the work will involve 
visiting clients' offices throughout 
London. 


The successful applicant will have 
a good knowledge of all aspects of 
taxation combined with special- 
ised knowledge of VAT. Age is 
immaterial. 


Please telephone Liam Kelleher 
(01-628 4550) at Richard Owen 


' Associates if you would like more 


information on this position. 


The public practice list mentioned 
in the advertisement in the centre 
of this page details similar 
vacancies in the U.K. 








Company 








Tax 


‘Senior 


City to £4,000 


The company is a large firm of 
City-based Chartered Accountants. 
The successful applicant will be in the 
25-35 age range, will not necessarily 
be qualified (although an A.T.I.I. or 
A.C.A. qualification would be an 
advantage), but must have at least 
n. years' experience of company tax 


ork. 
More detailed information on this 
position is available from Liam 
Kelleher at Richard Owen Associates 
on 01-628 4550. He will be pleased- 


` to answer any queries in confidence. 


More appointments similar to this are 
given in the public practice list 
mentioned in the Richard Owen 
Associates advertisement in the middle 
of this page. Just ring 01—628 8860 
and ask for list PA100, . 






FREE LISTS Salaries LI, 600 to £,6,000 + 


| Senior Commerce and Public 
| | |: Vacancies Industry Practice 
You can receive one of our lists of new vacancies for Ref. SA50 Ref. MA100 Ref. PA100 
accountants simply by telephoning or writing to us. Or, Over fifty posts offering One hundred vacancies from One hundred posts 
if you are near Moorgate, just call in. To make sure you salaries over £4,000 in £3,000 to £4,500 ofall grades 
get the list you want, please quote the appropriate commerce, industry and the Ref. QA50 in the profession 
reference number when you contact us, profession in the U.K. Fifty jobs for part-qualified in Britain and overseas 
, and abroad accountants to £3,500 





Richard Owen Associates 
Personnel Consultants, 47 Finsbury Court, Finsbury Pavement, London EC2A 1HT 
Telephone 01-628 8860 24 hour answering service 


Our service, which finds the right jobs for hundreds of accountants every year, is free, contidential and personal. 


* 


TRUST 
AUDITOR 


CITY | £3,000 


Applicants need not necessarily be qualified and could 

be Part II finalists with relevant experience (age 25 plus). 
A sound knowledge of trust work with particular 
reference to estates and the audit and review of trust. 
accounts is important. The successful candidate will 
report to a partner of this large firm of Chartered 
Accountants. 

To obtain further information on this vacancy please  . 
telephone (in confidence) Liam Kelleher at Richard Owen 
Associates on 01-628 4550. 

Similar positions in other areas are given in the public 
practice list mentioned in the Richard Owen advertisement 
in the centre of this page. 


Richard 
Owen Associate 









Accountant/ . 
Office Manager 


Central London £5, 000 


- The position, with a large firm of Chartered Accountants, offers 
responsibility and authority for a mature qualified A.C.A. in 
the 35-40 age bracket who will have some commercial 
experience — possibly gained in a professional office other than ' 
that of a firm of chartered accountants. 
The successful candidate will work directly for the Finance 
Partner (but will be in contact with other partners), will be in 
charge of staff and will deal with internal accounts, payroll, etc. 
For further information on this particular position, please 
contact (in complete confidence.and preferably by telephone): ` 
Liam Kelleher at Richard Owen Associates on 01-628 4550. 
A free list of senior vacancies which gives details of other 
positions at this salary level can be obtained by telephoning 
us on 01-628 8860 and asking for list SA100. SS 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE. LTD 


INDUSTRY AND 
. COMMERCE ^ 


HERTFORDSHIRE 

Management Accountant i c. , £3, 000 
A partly qualified management accountant is re- 
quired, say, at Part III or Part IV stage or equivalent. 
Applicants should be experienced in industrial ac- 
coun:ing. This is a post im an industrial environment 
with four weeks'.annua. holiday and godd fringe 
benefits. The company is a large one and prospects 
are good and the post will include assisting with 


manzgement information reports, 7702 
LONDON NW1 
Accountant ‘£4, 500 


Not necessarily qualified, SCH under 40 preferred 
although. an older'applicent will be considered. The 
company is comparatively small and in the printing 
trade and there are five or six persons in the accounts 
department. The successful applicant will take charge 
of the accounting department and will report to the 
Directors, He will be required to liaise with the firm's 
auditors in the preparation of final accounts. The 
turnover of the company s about ZA million. - 

MEME Ret. 7697 


LONDON i , "n 
Cred:t Analyst ` -c. Around £4,000 
An accountant is‘ required preferably qualified, 
preferably aged around 35-40 who should have a 
knowledge of the money market and be able to easily 


* read, and interpret balance sheets and make recom- 


f 


mendations concerning h s own applications. There 
are extremely good prosrects with this job and the 
* commencing salary could be higher than nd quoted 


, above, for tbe right man. 7672 
CROYDON d 
Assistant Accountant c. £3, 000 . 


A part-qualified A.CXXA or A.C.A. ora qualified 
person is required to.assime responsibility for the 
montily management accounts and to deal with the 
‘final accounts and budgets. This is an expanding 
tradirg group using mechanised accounting systems. 


UN Ref. 7635 
i "ET 
LONDON E10 , 
Accountant c. £4,000-+- car 


"T his iz an interesting vacarcy with a company having 
two fectories and the job will: be, based at Leyton. A 
‘qualified A.C.A. or A.C.C.A. is required to control 
all financial aspects of the business. NCR machines 


* are used. The accountant «ill control all the books of 


account and deal with mapagement information and 


report direct to the Board. This is a good opportunity : 


for a young man to make >rogress with the firm but 
alternatively an older man with the requisite ex- 
perience and personality could be considered, Ref, 7622 


TAXATION . 


LONDON ~ 

Personal. Tax (Female) £3, 000-4- 
Applicants need not’ be qualified but must have 
considerable personal tax experience. rerent age is 
around 35. b Ref. 3368. 


LONDON zd 

Personal Tax Manager - 6 £5,250 
A man of about 401 is. preferred who must be active 
- and carable of taking complate charge of the personal 
tax department. This is a medium-sized firm of char- 
tered accountants. Qualifications are not essential, 

but extensive practical experience is o E 
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` LONDON 


P.A. to Partner Personal Tax ` £4,000: 
A chartered accountant is required to work in close 


contact with an experienced. partner who specialises in - 


personal tax planning in its widest aspects. A-man of 
exceptional experience and ab:lity will receive a higher 
rate of remuneration than stated above. 


“LONDON e PN 


Personal Tax Senior To 25, 000°’ 


A chartered accountant or A. AT 1.1. is required to take T 


- charge of the personal tax department reporting to 

the Tax-Manager and Partners. There will be personal 

tax plenning and, if GEES company tax Kee, 
Re 


1 


LONDON i 
Personal Tax Assistant - 


assistance in the department. A good standard of 
IR EE is required. | , Ref. 3361 


SURREY i £2,800--£3,200 
Senior Company and Persona! Tax Assistants. are 
required within the range £2,£00 to £3,200. This is a 


medium-sized practice and. df you are commuting ^ 


^ you may care to consider.this: Ref. 3360 
‘GLASGOW . - “s = 
Senior Tax Assistant C. c. £3, 000 . 


An accounting or taxation qcatification 1 is preferred ` 


- and applicants may be male or female. This is a 


` 


. expenses if necessary. 


: AUDIT SENIOR 


permanent post with career prospects. Ref. 3357 


LONDON 

Company Tax e. 5, 000 
Chartered accountants with some experience of 
‘company tax are required by a major international 
firm of ‘chartered accountants. Excéllent ence 


t ome 


and, career prospects. - 3356 - 
. LONDON ? 
Tax Manager - To £7, 500 


A large national practice. has vacancies in its con- 
siderable taxation department. He will control his 
own section and dealing with the planning of texation 
matters for his own clients, A very good "THE 
5 
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LEICESTERSHIRE 
Tax Manager ` e. £6, 000 
This is a major opportunity in the provinces and is 
probably one of the best openings available cutside ` 
of London. It is with a firm of chartered accountants 
who are seeking a tax manager to assume control of a 
new taxation section. Applicants must have an overall : 
knowledge of personal - and company. taxation and 
be able to contro! staff. They need not'necessarily be 
qualified but must have the personality and the ability 
to convince their subordinates, that they have the 
requisite knowledge to assume control. Relocation 
: Rer. 3350 


PUBLIC PRACTICE 


. £3,000+ 
This is for a company west of London who require an 
Audit Senior, not necessarily qualified, having ex- 
perience with limited companies and some incomplete 
records. The successful applicant must have a car or 

.some form of. transport and expenses, of course, will 


be paid. l . Ref. 166 
YORKSHIRE Se l 
Audit Staff > Negotiable 
For further particulars please make application. 

1 Ref. 1663 


£3,500 . 
A personal tax assistant is-required to be of general 


LONDON, € OVERSEAS. 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


ONDON. . ` 
een Manager d £3, 750 
A qualified man is preferred for this post dealing with - 
the book-keeping, auditing and “secretarial require- 
ments of companies, individuals, also dealing with 
VAT'and Inland Revenue authorities. Applicants 
should be conversant with taxation and company 


secretarial practice. E Ref. 1662 
a E i E U i i 

LONDON i MM. 

Audit Supervisor . ` ' c. £3,750 , 


An expanding practice requires’ @ young man who 
wishes to employ modern techniques and work on . 
special assignments. The successful applicant will 
deal with an additional work load reporting to the ` 
.managers and be responsible for controlling staff. 
` There may be some travelling with the opportunity 
to work independently and .exercisé responsibility. 


For a qualified accountant with the ability, to take ' 


charge of an.audit team it is possible that a higher 
salary than that quoted may be. payable. Ref. 1661. 


-— 


«LONDON i 

Training Officer £5,000-£6, doo’ 
'A high calibre, young, ‘qualified chartered accountant 
who has had experience in the profession is required ' 
for this post, although a c:rtified accountant will 
also be considered. Applicants should have already 
had training. experience but applicants. with less 
experience and having the right personality to make a 


D 


15 NEW BRIDGE STREET, LONDON EC4V 6HN - ‘Near Blackfriars Station , 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


career in this sector are invited to apply. Ref, 1659 ` 
DURHAM `., "Es ech ) 
ager DOM £4, 500. 
For a medium-sized practice: ‘Partnership possibility. 
A ,' Eet 1656 
LONDON id 
Audit Managers - — £5,000+ 


The successful applicants for these posts will have 
partnership prospects. The practice has high standards - 
and will-select staff- whose experience and qualifica- 


tions are of a high level. Ref; 1591 , 
| l 

: LONDON -i 

Seniors ‘ | £4, 500 


' For a progressive practice with high siandards who 


require staff of high-calibre. iyat té = . 1591. 
o VE R S EAS. 

SOUTH AFRICA, DURBAN ` 

Audit Seniors aud Managers ' .R. 8,000-R. 12, 000 


Why not combine career progression in the beautiful 
surroundings of Durban? A-firm of chartered ac-" 
countants requires newly qualified or recently 


qualified staff at salaries between R.8,000 to R.10,000. . 


M RR Ad they require an. Audit Manager at a 
salary of around R.12,000. Contracts can be for two 
or three years. Settling-in allowances. Paid Air Fares. 


Termination Bonus, etc. : Ref. LJG, 
JOHANNESBURG p = È 
Audit Seniors-and Managers. R.8 ee 14,000 . 


Our clients in Johannesburg are looking. for high 
calibre staff either newly qualified or with extensive 
experience. Salaries will be tailored to respective 
applicants and there ‘will be a high standard of : 
experience to be encountered. Conditions are as 
stated i in the prev ious post above, "Ref, LIG" 
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: After 7.30 p.m. or DEES ring Len Greenslade, Eastbourne 764128 SSES charges) - 2 Fe 
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- BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS. 
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PERMANENT PLACEMENT DIVISION : 01-353 6308. TEMPORARY ASSIGNMENTS: 01-353 8291. 
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to £6,000 International Trading Co. 





"ment. 
WILLIS 


TAXN ACCOUNTANT - London wi 


This is an excellent opportunity for a qualified accountant jn his late 


: 20s who has specialised in corporate. taxation matters for several 


DH 
v 


' years, Our clients, an international commodity trading group are 


seeking a person to be primarily concerned with Group companies 


operating in the United Kingdom. He (or she). will additionally: be . 


involved in overseas taxation-and tax planning for the Group. 


Essentially our clients are seeking a Tax Specialist with an analytical ` 


mind capable of apprecíating and dealing with the complexities e a. 


large group structure. e) 


Please reply to DAVID J. WILKINSON, DIRECTOR. (After 7:30 


p.m., and inilio EE telephone Brighton (0273) 65006:) . 


3 


CHIEF ACC OUNTANT [€ OMPANY 


SECRETARY - to £5,000 


Commercial Company 

This is an opportunity for a qualified accountant with commercial. 
experience and probably In his 30s or 40s.to join a non- -manüfactur- . 
‘ing commercial group providing specialist services to the consumer, 


Windsor 


and work out of London. Although only fairly recently established 
the company has grown very fast and is planning. various profitable 
diversifications. The man appointed will be responsible to the 
Managing Director for all finance matters and control an accounts 
department of six. 

Please reply to ALAN SNOW, A.C.A. (After 7. "ep m. and week-ends, 
ps telephone, 01-953 4564.) l 


t 


GROUP MANAGEMENT. 
ACCOUNTANT | 
West London Construction Industry 


Our clients, a major international group of companies in the con- ` 


struction industry with a turnover in excess of £60 million are 


N 


J "THE ACCOUNTANT, EE 2nd : TAXATION, January 4th, i975 ~. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT | 


-. Cardinal House -* 
. 39-40 Albemarle St, re WI. Tel: 01-629 4463 


' 76 King Street, Manchester. Tel: 061-833 0484. 


v 5. 


SOUTH. AFRICA - Up to £5, 500 


Harrison & Willis Ltd are currently acting for five top international 
firms of chartered accountants in introducing recently qualified ` 
chartered accountants to their offices in EE pe Town 
and Durban. 

The appointments offer nteresig and varied practical experience 
and responsibility with great long-term opportunities for candidates 
who decide to settle permanently. High salaries, excellent audit ` 
“experience plus a climate regarded as the best in the world all add 
up to the ideal location for a two-year overseas tour. For, detailed 
information about the opportunities in South -Africa and/or to 
arrange an appointment please reply to LAURENCE E. SMITH. 
After 7.30 p.m. please phone’ Tunbridge Wells 37695. . 


: FRANCE - to £5,600 - ge 


"Our clients are.anxious to recruit two or three recently qualified 
chartered accountants for their Paris office. Experience is excellent 
and involves U.K. and U.S. , subsidiary work as well as a growing 
amount of local work. Language tuition is given. Clients are situated 
throughout France and staff usually -have the opportunity: to travel 


- widely if they so wish. 
« 3 «For detailed information about the opportunities in Francs please 


telephone or write to. Laurence E. Smith. (After, 7.30 p.m., please 
. telephone Tunbridge Wells 37695.) 


CAPITAL: ACCUMULATION AREAS. 


Sierra Leone, The Gambia, Zaire, Liberia, Ghana and Zambia are 


considered the best:countries in which to dccumulate capital. Many 
young accountants.are happy to put up with high humidity and high 
average temperatures in order to/save money at a rate of around. 
£1,500-£2,000 per annum. Tours are usually for eighteen months 
or two years” duration. Detailed information about opportunities.in 


` the capital accumulation areas is available upon request." 


“LA, 500 + Car | 


seeking a qualified accountant, preferably in the 30-40 age group ' | 


with experience in the construction industry. The man appointed 
will be responsible to the Group Chief Accountant for the control 
and consolidation of management reports from subsidiary com- 
panies and divisions, taking an important role in the development 


: of improved techniques of “management ‘reporting, budgetary. 
Control and cash planning. Systems are computerised and more 


sophisticated use of the computer is planned. 


` Please reply to DAVID J: WILKINSON, DIRECTOR. (After 7. 30p.n m., 


. noh-routine,tasks. Board level contact will be involved —. good - 
presence and lucidity, are EEN of prime im portance: Prospects e 


_ City of - 
. London 


and Week eno please. telephone Ente Aeon Cn) 65006.) ¿ 


MANAGEMENT ACCOUNTANT. TP 
£4,250 Mortgage Subsidy | 
| Merchant Banking 


‘Please telephone or write to LAURENCE E. SMITH. i d 7. SC p:m., 
please telephone Tunbridge Wells 37695.) 


BERMUDA IAU AN AS - | 
"s Up to £6,000 (Tax-Frecy 


- We are currently handling vacancies in both Bermuda and the 
Bahamas suitable for newly or recently qualified accountants. 


Both areas offer high tax-free salaries, useful international experi- . 


ence (including North American techniques), à beautiful climate and 
‘an active social/sporting life: The cost-of living is fairly high in both 
countries but this is more than compensated for by the high salaries. . 
and indeed there is every chance to accumulate- capital. Detailed 
information about these areas is available upon request. 

Please telephone or write to LAURENCE E. SMITH. EE 7. 30 p.m., 


- please telephone Tunbridge Wells 37695.) 


AUSTRALIA - Up to £5,500 


Current vacancies for newly and recently qualified accountants exist, 
in Sydney, Melbourne, Brisbane, Adelaide and Perth. We are acting 
for five top International firms of chartered accountants, one of 
which has a partner visiting London from Australia, for the purpose 


* of meeting and ns to interested candidates, iom: October 


A banking group with an outstanding record of successful growth in ~ 


the field of finance and investment management wishes to recruit a 
recently qualified accoüntant. Commercial experience is by no means 


mandatory — but the man appointed should have served articles with 


a major City firm. The position will entail an interesting range of 
responsibilities including management accounting and'a number of 


are first rate. 


Please reply to-DAVID J. WILKINSON, DIRECTOR: (After 7. 30 p:m., 
and week-ends, plea Pus Brighton (0273) 65006.) ' 


-14th-17th. . ^ 


Australia can offer a Tee way of life with exciting opportunities, 
a much higher standard of living and an enviable climate. You will 
gain excellent post-qualification training and experience in a stimu- 
lating business environment that will be of substantial benefit to 
your future career whether it be in the profession or in commerce 
and industry, in-Australia or in the. U.K. 

For detailed information, including salary scales, please telephone or: 


- write to LAURENCE E. SMITH. (After 7. e p.m., please 'ring Tun- 


bridge Wells 37695.) 

Due to the current postal situation in don W1, please address 
all correspondence tó: L. E. SMITH, 5 Brentor Court, Sandhurst 
Road, Tunbridge Wells, Kent. 


TASK FORCE — TEMPORARY DIVISION ` - 


Accountants/Finalists nese future, plans are not yet absolutely firm and who want to undertake short- or long-term assignments are, invited to 
contact VERONICA HARRISON at our Head. Office, 118 NEW BOND STREET, LONDON W1.:01-493 9441. RATES from £1 per hour to 


| E2750 per hour. The services of our Permanent Divisions are at all'times available TO TASK FORCE.PERSONNEL. 


- 
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ACCOUNTAN CY 
APPOINTM ENTS 


.WHERE PEO PLE MATTER- 


Audit Manager £5,000 Neg. Plus Medium-size Chartered Account= 


ants seeks qualified man (C.A. or A.C.C.A.) for their office near 
Victoria Station. First-class professional experience essential. 
SUE 


HOLLAND: 


Accountant £5,000 Neg. Not necessarily qualified. Age 354- Must 
have excellent Life Assurance experience and familiar with 
Statutory Returns and Final Balance. Insurance Company, Holborn 
Area... 


T. POWER. 


Trust Accountant £3,500-+- Must have recent TRUST EXPERI- 
ENCE, and have the relevant experience to negotiate with Stock- 
brokers etc., C.A. CROYDON. 

, ` o DENNIS 


Project Accountant £3,850 -+-Car Newly qualified or finalist A.C.C.A. 
or A.C.M.A; Nation-wide company, leader in its field, seeks 
‘ambitious young man for this career post. 


. G. DENNIS 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
01-638 9192 


their 'small practice experience’. 





J. M. Bores: 
Deloitte & Co., PO Box 207. 





Don’t lock away 
your A.C.A. | a 


behind those incomplete records! 


. Its an investment that should pay you dividends. | i 
But many young ACAs think we might not be interested in them because of 1 


Why not find out how wrong you can be? We have our own training scheme 
that could make all the difference to your future development. 


And vour experience may be worth more than you think... 
For ESP of vacancies throughout the United Kingdom, write-to: 


= EE icona treet) London EC4P 4JX 


Office Manager. £3,500 Neg. Our Clients Medium-size Firm of 
CAS WCl, Require a Man Age 35-45 Able to Control Staff. 
Qualification unnecessary But Experience Essential. 

Mr LESTER 242-2691 


Audit Senior £3,500 Well Established Medium-size Firm ‘of C.A.s 
in Central London Seek an Experienced Person Qualified Preferably 


for their Audit Department, Semi-Senior Also Required. 


Mt BELL 242-2691 


Financial Controller £7,500-Neg. Mature Man 35/45 Experienced 
Required by Clients of C.A.s in Slough Area. Qualified Preferably 
But Experienced Unqualified would be considered. 

Mrs LYLE 242-2691 


Audit Manager £5,000 Neg. Qualified Man age 30-45 Required 
By various Firms of C.A.s in the City and West End. Current 
Professional Experience and ability to handle Staff Essential. 

Mrs LYLE 242-2691 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
01-242 2691 
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" Trick Shooting 
The most renowned trick shot of 
all times was Annie Oakley (née Moses) 
1860-1926. She demonstrated the 
ability to shoot 100 ex 100 in trap 
_shooting for 35 years aged between 27 
and 62. At 30 paces she could split a 
playing card end on, hit a dime in mid-air 
or shoot a cigarette from 
the lips of her husband.. 


With. acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 






PARTNER’S ASSISTANT c. £4,250 


A partner of a progressive 4-partner London W1 firm is recruiting a bright, young 
A.C.A. who has the initiative and flair to handle a variety of general practice work 
including a high degree of investigations work. Starting salary of £3,800—£4,250 is 
augmented by sound partnership prospects. ] ! 

£4,500 


AUDIT MANAGER 


if you are a qualified man 25+ seeking direct involvement in the expansion of.a 
practice and able to supervise a client bloc and staff, our client, a young 6-partner 
London W1 firm would like to hear from you! Partnership prospects will be geared 
closely over a 2-year period to success within chis position. Initial salary c. £4,500. 


P.A. TO SENIOR PARTNER 


Well-known medium City firm offer a high degree of client responsibility to a quali- 
fied man with some post-qualification experience. 












Birmingham 021-643 6201 


FINALISTS — c. £2,500.- STUDY LEAVE 


We have had increasing requests from firms in the West Midlands and the West 
Country for young finalists. Although the firms vary enormously all can offer relevant 
experience to applicants who wish to make a career in the profession. 


AUDIT MANAGER "SALARY NEG. 







A national firm based West of Birmingham requires a young A.C.A. or an ee 
ort time. 


unqualified man for audit work, A managership will be offered after a s 








Leicester 0533-24182 
TAXATION ACCOUNTANT 
| c. £3,000 LEICESTERSHIRE 


' An excellent opportunity has arisen for a young, recently qualifled Chartered 
Accountant with good taxation experience to take up a senior position within our 
client's expanding department. A variety of work, good salary, and excellent experi- 
ence makes this positicn Ideal for a man with his career in mind. 


ACCOUNTANT c. £2,500-£3,000 


If you areaged 25-35 and are looking for a position which offers responsibility, good 
experience and a good salary, our clients, a Leicester Chartered Accountant practice 
have just the place for you as manager of their small business department. Prospects 
are excellent. i 
















accountancy 
| personnel ` fe 


-The Nationwide Service 
for all Accountants 







+ 


 Justfortherecord. 


Justthejob ` 


£5,000 |. 






vaag m e y c4 


- World's Dearest Pig ` 
The highest price ever paid for a pig is 
£3,920 paid in 1953 for a Hampshire 
boar “Great Western’ by a farm at 
Byron, Illinois, USA. The UK record is 
3,300 guineas paid by Malvern Farms 
for the Swedish Landrace gilt 'Blue- 
gate Ally 33rd’ owned by Davidson Trust. 












. London 01-628 8525 


TOP ‘50’ FIRMS l 
FINALISTS AND NEWLY QUALIFIED 


We sincerely, believe we can offer the fastest and most effective introdi ction to AL. 
firms within the ‘TOP 50 backed by our advice on the best firm for YOU. Ask anyona 
who has used our service or knows our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. 











Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. — Please telephone 01-628 9015 
(London) or the appropriate regional offices, 










Manchester 061-834 9733 


AUDIT MANAGER £4,000 


A mature C.A. is required by this large Manchester practice who need another mana- 

ger to control a growing audit section. Recent professional office experience is 

desirable as is an ability to take effective charge of a young audit team. l 
£2,500 


PART I! FINALIST 


Progressive and young-thinking internationa! practice can offer an excellent variety 
of work and experience of modern auditing methods to a young finalist who should 
have just taken the Part H final. Study leave where necessary and £3,000-j- on 
qualification. 


Leeds 0532-38384 


PARTNER'S ASSISTANT 
| | BRADFORD c. £3,000 


Outstanding Opportunity for young CA. at this international practice which offers 
immediate responsibility. Early promotion. 


PARTNER DESIGNATE 
DURHAM c. £4,000 


Definite partnership in one year for recently qualified young man at this young, 
progressive practice which has a rapidly expanding and varied client portfolio, 








63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 


- 
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. ASSISTANT COMPANY SECRETARY. 
CROYDON... ^^ Neg. 
Required bya large Intérnational Manufacturing €— to manage 
accounts section, produce annual budgets and monthly forecasts, ' 
-work on new projects and improve management information 
. systems. The successful applicant will be solely responsible for the 
‘ development ofa new accounting system. Ref. 138 : 


INTERNAL AUDITORS - 
CAMBRIDGE -- . up to £4,000 © 
, Qualified and part-qualified A.C, A. ¡A.C.C. As required by Inter- 
* national electronics Company. The qualified people should have two 
years’ internal’ auditing experience. Candidates should be prepared 
to travel throughou- the U.K. on short assignments, Relocation 
expenses will be paid” and extensive training will be given. Ref. 139. 


' FINANCIAL ACCOUNTANT 

: SUSSEX. .. £3, 500. 
To assist chief Accountant. The successful applicant will be respon- 
sible for the maintenance of financial records, the preparation of 
management; accounzs and the supervision of the accounts depart- 
ment. Relocation expenses will be paid. Good concessions and con- 
ditions. Travel Busiress. Ref. 140. 


_ FINANCIAL AN ALYST ` 

'" BASINGSTOKE, £4,000 
_ The applicant will naed to be under 35; an A.C.C. A. 'A.C.M. A., with. 
"two to three years' qualified experience, preferably. in management. 
, accounts, financial- analysis and Data processing. Some European , 

. travel will be necessary-in Holland and France. Large Manufacturing ,. 

i Ka Ref. Vets 
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“ACCOUNTANT | \ 
Experienced unqualified person required by small firm of C.A.s - 


TEMPORARY. & PERMANENT ACCOUNTING SPECIALISTS ` 


2 Percy Street, London. WAP 9FG- 


` Tel. 01-323 0886/7 


Contact: Julian Dunlop, A.C. As, 
- Alexander Badenoch, A.C. A 
_Anne slo di a , 


7 t: 4 
d 


situated in Stanmore, Middlesex: The applicant must be able to 


- prepare final accounts for Limited Companies. Excellent scope for- 
, Someone prepared to take a dek of responsibility Own car essential. 


Ref. 124. 


TWO-YEAR. CONTRACT IN PARIS > . £5,000+ - 
Recently qualified A.C.A. required by large International Professional 
firm. Wide variety of clients. ee „promotion prospects 


. Ref. 136 ` " T od l D 


- 


ACA —— n ^ Sch 
of C.A.s. Good. promotion prospects, London EC2. Ref. 134.. 


PERSONAL AND CORPORATE TAX .  £4,000+ 
Qualified Accountant required by a large City firm of C.A.s. Can- 


didates must havé proven SES in the respective fields. Ref. 


115. 


TEMPORARY AND PERMANENT 


INTERNATIONAL’ OPPORTUNITIES ` 
‘Newly qualified A. C.A.s to join | International Aécountiants i int 


An' interesting cross-section of temiporary assignments in ‘the profes- . 
sion, commerce and industry are available for both qualified ‘and 
unqualified accountants. + 


Cai 


WR CH 


The ideal location for an overseas tour? 


E ` 


“Itis if it's jshannesbus nd a partner fr om ` 


' South Africa will be in London from 7th to 10th 


Janúary to talk about the rnany advantages to 

be gained by spending two years in South 
` Africa's largest city. A city which isone of the. 
' most dynamic in the world Where the climate; 
housihg; social arid professional amenities all . 


t 
$ P 


^ combine to make. a tour there one of the most ,. 


attractive prospects you can ericounter. ` 
^^ Return fares will be paid, and if you are 


married youv will be-given an allowance of £500 


(£310 if you're single) to help with immediate | 
costs on arrival. 3 


Eé H 


. 01:606 6044. / 


i 


i you are a or qualified: dunce | E 


accountant ora: November finalist and would 


' like to come along and discuss in detail what . 
we'can offer, please telephone or write to ` 


lan Macpherson, Price Waterhouse & Co, "` 
3 Frederick's Place, Old Jewry, London EC2R 8DB. 


f ` ^ 4 


International 





x 


"o 000+ : 


| 4A, 000. , 
With two years' post-qualifi ed experience required by large. firm 


`. D 


Europe / E cen £5,000+ 
- South Africa i " l £5 ,000-- i 
TEMPORARY ^ Ne PNE "t3 


CH 


a ! 


& accounting experience.. 
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l i 
- The economy of Spain 22 
, isexpanding rapidly . 
and with it the: : 
./ size of our operations 
a ` Mhrough our offices in "Lë 
Madrid and Barcelona. ` 
Asaresult - oe se 
of this expansion,we . 
"d can now offer exciting Y 
opportunities for young. Gi fut 
| qualified accountants | 
who would like to 
-gai in valuable international 






We are a major international 
-firm and we can provide you not 
only with invaluable . 

. professional experience but 


also a high salary level, excellent DIOS oh prospects, 
' constantand extensive training, a high level of ec 
responsibility and the chance to travel throughout Europe. 
; - y A H 
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europe: 26 Rue de Berri, 75008 Paris. 
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J.D. Drew, Staff Partner, 


If you are looking 
for a challenging 


will provide you 
with scope to 
* develop your 
own talents and 
the chance to^. 
enjoy the . 
advantages of 
P //livingi in Spain write 
uf , tous now with full 
details of your career 
to date. A knowledge of 
Spanish would be an 


A 


| “advantage but is not essenti al 


A 


- Peat, Marwick, Mitchell! & Co., 


-An invitation 
to young chartered 
e AM. accountants 


Whinriey Murray have opportunities available 
for recently qualified chartered accountants who 


thorough. post-qualification 
audit experience, and work in our tax, computer 


v 


e 


Í 1 


training, broad 


wish to join a major firm... . with all that that 


implies in “terms: of salary, , job 
interest and satisfaction, an -oppor- 


.tunity to use your talents to thé. full, 
"and prospects of early: promotion "XO 


merit. 


Our offices are located in the main 
UK commercial centres and through- 
out «the world, We can offer’ you 


A 


. auditing, investigations and, insolvency depart- 





ments — with encouragement for ideas 


and creativity. 
Tf you would like to know more about 


us, please telephone the. Staff Partner 
at any of our U.K. offices. 

Or complete the coupon and send it to 
Arthur Hammond- at 57 Chiswell Street, 


. Loridon, EC1 Y 4SY. 











oe aaa jor, — e — ecm + See, * ` ` + 
i Tondi | 01-628 6088 : ine UM | Hull 0482 25531 
REO : S Hu 
Glasgow 041-221 6242 Wen [ would like to know more about Whinney Murray leeds 0532 42631 
Birmingham 021-236 9151 Nana = l | Liverpool 051-236 1141 
- Bristol . 0272 293505 " B TITRES mee Manchester 061-228 1551 - 
Cardiff 0222 44641 ` Ad dr as l Newcastle 0632 24333. 
Edinburgh '.031-226 4621 | XO ICT ] Overseas 


Huddersfield 0484 23788 
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opportunity that . 


AR 01-628 6088 E 
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Young Qualified 
A Accountants 
are youon the 





There's a wealth of experience at Kidsoné., 
London: K. Norman 01-405 9292 . 


Birmingham 

D. J. Heacoc« 
021 643 9771 
Shrewsbury 

A; H. R. Richards 
0743 62848 


Beverley 

C. S. Blackburn 
0482 886251 
Grimsby 

J. Fitton 

. 0472 55164 
Hull . 

N. S. Staveley 
0482 27406 
Liverpool 

G. A. Maxwell 
051 227 3671 





Colchester Bristol 
. R. M. Burgess M. B. Nichols 

0206 78464 0272 22973 
Ipswich Taunton 
B. L. Stapleton. J. Rosser 
0473 55329 0823 81657 
Manchester ` Yeovil 
A.D. Staton: C. R. Hadley 
061 832 3017 0935 3667 
Wilmsiow- s Bradford 
P. Moore D. Lawrence ` 
09964 23018 0274 27787 
Chichester Huddersfield 
W. S. R. Weir W. Oates 
0243 87751 0484 22560 
Portsmouth Belfast . 
J. D. Evans G. T. Henderson 
07014 51474 " 0232 30288 
Glasgow 
H. Davidson ` 
041 248 6976 

or write to is 

K. Norman 

Columbla House. 

69 Aldwych . 


London WC2B 4DY 
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Trusts — 
-Holborn ` 


Chartered Accountants with offices 2 minutes 
from Holborn Tube Station require senior trust 
staff for their Trust and Financial Planning 
Department. Previous experience of trust 
administration, accounting and tax is essential. 
Experience of estate accounts would also be 
useful. Salary will be competitive and will depend 
on experience and ability. — Applicants should 
preferably be aged between 25 and 35, and should 


apply to: 















H. B. Wood, Mann Judd & Co 


4 Southampton Place 
London WC1A 2DA i 
Telephone 01-242 9737 
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MAKE 1975 A BOOM YEAR. 


AUDIT 


Auditing can be more challenging and rewarding in today’s conditions than 
ever before. If you have che ability our clients can provide the opportunity. 
H you are newly qualified or have some post-qualification experience we can 
offer you employment with a sole practitioner as his personal assistant or 
with an international company as an audit supervisor, We cover the full 
range of audit positions In all sizes of firms. Applicants placed by us usually 


achieve a very significant improvement in remuneration. 


i 


TAXATION POSITIONS e 


The complexities of taxation have led to an exceptional demand for experi- 
enced personnel, and consequently generous salaries and prospects. If chis 
demanding and stimulating fleld is your choice our clients provide a wide 
selection. lf you wish to specialise in taxation we have positions in personal 
or company tax at all levels; From a taxation assistant to taxation manager/ 
prospective partner we havethe vacancies to offer you, Are you making the 
most of your opportunities? 


168 FINCHLEY ROAD, LONDON NW3 
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TELEPHONE FOR IMMEDIATE ACTION 


01-794 020 
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21 ANSDELL STREET 
LONDON W8 SBN 





GABRIEL DUFFY 
(CONSULTANCY) 
TAXATION. APPOINTMENTS 


COMPANY TAX SPECIALIST 

Circa £5,000 
| An opportunity to do interesting corporation ‘tax work and enter the sphere 
of planning, with a top-grade City firm of C. A. s. Applicants preferably, not 
| essentially, qualified chartered accountants. 


G D C KENSINGTON 01-937 9521 


TRAINING OFFICER 


» SALARY CIRCA £6,000 


CENTRAL LONDON 


A Syndicate of Practising Chartered Accountants require 
a Training Officer to initiate and operate a Group 
Training Scheme for all Levels of "Technical staff. 


The Successful applicant will probably be a qualified 
accountant with.a period of post-qualification practical 

- experience and have preferably been involved in training. 
- Please reply in confidence, giving brief details of Age, 
Qualifications, Experience, etc., to J. R. Sparrow, 
Passer Miller &'Co, Adam House, r Fitzroy Square, 
London WIP 5AH. 





- WE ARE AN OLD-ESTABLISHED 
- FIRM OF CHARTERED — . 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
“STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: . 

A good commencing salary with regular 


reviews, Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury ` 
LONDON EC4P 4BN 
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01-937 9521. 
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PROVE YOUR WORTH 
and 
IMPROVE YOUR WORK 


CITROEN WELLS & CO, a young, modern and friendly firm require 


Managers Seniors - Semi-Seniors 


who enjoy hard work, accept responsibility, use initiative. 
Phone Mr G. C. Smith on 01-637 2841 or write to: 
CITROEN WELLS & CO 

Devonshire House, Devonshire Street, London W1 





PERSONAL TAX SPECIALIST 


City Chartered Accountants offer an annual salary In the 
region of £3,750 to first-class:man (over 30) for position 
in Personal Tax Department in Surrey. Applicants must 
have comprehensive knowledge of all aspects of Personal 
Tax. 


They will be expected to satisfy the advertisers of their 
ability to explain complex problems In correspondence. 


Apply to Box PT 22573. 





ANEXTRAC 


A.C.C.A. or A.C.A. —that one additional letter was held 
against the Certified Accountant in practice. 

But not now, 

More and more certified accountants make their mark in 
Public practice. 

-- and not only with certified firms, 

Many managers, assistant managers and supervisors in” 
large firms of C.A.'s have that extra 'C' after their name. 

Then, of course, there is an increasing tendency for 
firms to form associated practices, to offer the chance of 
partnership to their certified colleagues. 

And surely itis only a question of time before the 
anomalies that exist are eliminated altogether. 

Before deciding the ceiling is too low, come in and 

. discuss your future with us. (Currently £2,700-£4,500+). 
We have madeit our business to know our clients 
. intimately. 

We tell you about those firms that can offer you the dest 
prospects, the type of work you will be undertaking and 
what your long term future can offer. 

Talkto: Richard Norman, F.C.A. 

Ronald Vaughan, A.C.M.A, 
, quoting Ref: SS3 ` 




























Douglas Llambias 


,Associates Ltd. 
Gr STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-838 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 
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| accountancy staff through, the London 
Accountancy. Bureau, 26 Ludgate | Ub 
London EC3 - 01-248 2662, 
ACCOUNTANT (qualified or very ` "exe 
periencéd finalist) - required for corres- 


. , PUBLIC PRACTICE. 
pondenze department to work in London 


Positions i in the. celiacos available n now: Aa PM E No age limit. — Full particulars to 


ox, AQ 9351, 
o Assistant Manager, EC2 £3, 500-£4, 000 p.a., 
Newly Qualified A.C.A., EC4 £3,200-£3,500 pae c 
£2,500 p.a. - 








ACCOUNTANTS REQUIRED . 


Part H Finalist; ND -Salary and Benefits up fo £4,000 per . 
: anonim sos to pias and i S 
e Ae i ` qualified applicants by expanding firm ` 

Tax Manager, W L. £3,300—£3,800 p.a. of Chartered Accountants in South 


Hertfordshire. Applicants «must ‘be 
fully experienced in incomplete records, 


Tax Senior, Norwich £2 POM 


- cedure, a 


Fer details of these and other positions contact: Arply to Box AR 6687. 


AZAN ACCOUNTANCY APPOINTMENTS 
' 213 Piccadilly (fourth floor) — . : E 
London W1 ` ROS 





AUDIT SENIOR 


Required by Chartered Accountants, - 
Ilford, to hold a responsible position 
dealiag with the audits of medium-sized 
¿and small limited companies, The.prac- . 
, tice is part of a national firm of Char- : 


Tel. 01-734 3276 . 
' tered Accountants and there are good 


: + , 01-437 4025/6 opportunities for: advancement for the 
SH RN od E Hea right person. - Telephone 01-553 0728. 


4 
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PERSONAL TAX SPECIALIST 
: BIRMINGHAM 


Së E practice of a leading PTEN AA firm of Char- ` 
tered Accountants has available a senior position in its department 


Senior Assistant required in pro- 
‘dealing with Personal Taxation and Trusts. Candidates should ` 
preferably have & professional qualification and should have ex- 
perience in personal tax work ata high level, preferably. involving : 
;taxation and estate duty planning. A commencing salary in the 
Tange £4,000-£4,500 is envisaged for the successful applicant. 


¡Please apply, to. Box PY. 22552. 


i 


, gressive incomplete records prac- | 
tice based in delightful Agricul- 
tural Area, Remuneration exceed- 


experience and ability. 


, 





Apply Box-IS. 22506. 


GABRIEL DUFFY. . c ` , 2U ANSDELL STREET 
(CONSULTANCY) ` | LONDON. W8 5BN 
PUBLIC, PRACTICE APPOINTMENTS . ij 


“MATURE SENIOR — -to £3,500 


i ; 
Age and qualification immaterial for: this very interesting post with a medium 
size West End firm af C.A.s. Experience of the fall range of de 
over many years is the qualifying factor. 


wéi ARE 

"P D 'GDC KENSINGTON 01-937 9521. i 2 j l 
-——————- == | A YES. 
NOT TOO BIG. o 


not iso small i "S : 


- BUT JUST RIGHT Ca 

E FOR YOU l > a 

ve a, A sized audits? 

We: are a nine-partner firm, growing fast and we need qualified ind | 
cnqualified. staff. Currently v we have special vacancies in’ tax and 


TX 
l 








practice? Ae 


- incomplete records. x : - 


e If you would like to OTE five’ minutes from Oxford Circus, in 

, 8 congenial firm; with good prospects of promotion, then telephone 
¿Mr Sternschuss today at 01-323 4811 and arrange an appointment l 
to discúss your future career, or write to: ‘ 


GERALD EDELMAN & CO 
| 25 HARLEY STREET . | refuse! 3 
LONDON WIN 2BR e | ; 


initiative? ? 
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A BETTER SALARY. for all temporary and . 
permanent commercia] and  professional' 


in acdition to normal accounting pro- 2 


2/37 years’ 


ing 23, 000 p.a., according: to age. 





01-937 9521 METIA T 


(2) Have you bad at least 2 years’ “experience in managing large 


A » 


A-VACAN CY for an ¡esla audit clerk 
, occurs in a London practice. Age immaterial. 
- Full details write to Box AN 9352. 7: 


HEWITSON 


WALKER 





- AUDIT 
(5 MANAGERS ` 
Wi. 2 partners to £6,000. 
3 years’ post-qualified ex- 
perience. - 
Wi. 7 partners. £5 RI ` 
post-qualified 
experience. > `. 
FCL 12 partners. £5 500. 
Experience of modern tech- 
- niques. ; 
'ECA. 18 partners: £4,500— ' 
£5,500. 2/3 years’ post- 
qualified experience, , 


"Tel, Tony Pruim,- B. Se, 
A.C.A. : 
T Ns 01-248 0441 


^ 








" S-PARTNER FIRM 


¿LONDON -W9 
E require ^ 


| SEMI, SENIORS. 
- & SENIORS: - 


Apply S 
` Staff Partner - 
` 01-960 3148 . 





YOU. 
MAN? 


a 


Warner panni & Co, 16 Wimpolé Street, London. Wie are WR 
for a man who can answer yes to the following questions: 


(1) Have you spent the bulk Ka your professional career in | 


3 7 A: 


bw + 


o ‘Do you have a good working. knowledge of corporate. ‘and 
` personal taxation? E A 


(4) Are you ambitious. and capable of working o on your own 


(5) Do you want to become an ¡Htegral part of a medium-sized 
— rapidly expanding practice? 


~~ 


^ 


' Qualification is not essential for this position. Why not canons the , 
$ Staff Partner 01-580, 6341? He may ‘make you an offer you can't 


1 S 
N ` |? ^ 4 x 
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$ 4 
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BOOK-KEEPER REQUIRED to handle all '] 


' aspects of clients book-keeping on behalf ofa 
_two-pártner West End Chartered Practice. 

“The right person may also be required to deal 
with the smaller clients accounts and taxation 
work if desired. Salary by arrangement. — 
Phone 011864281. 


7 BLESSED-CALLABY LTD provides- a 


personal service to help find your next 
appointment in the profession, commerce 


or industry. — 40 Great E Street, * 


London W1 (01-734 34 
BRISTOL OPPORTUNITIES for qualified 
and finalists with national and local firms. — 


Wessex Consultants, 2' Peter Street, Yeovil, - 


Somerset. Yeovil 25183. * 
CENTRAL LONDON chartered ows 


ants have vacancies for all grades of audit : 


staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6664, 


CERTIFIED ACCOUNTANTS WI seeking - 


junior staff with up to two years” professional 
experience. — Superhélp Ltd, 79 Buckingham 


palace Road, ee SWI. — 01-828 7573. 
f CHARTERED A 


- 


, Herts SGI IBH 
CHARTERED 


“CHARTERED ` ACCOUNTANTS 


CCOUNTANTS CORN- 
WALL require scaler and assistants for their 
offices throughout the County. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Yeovil 25183, 


CHARTERED ACCOUNTANTS nationally . 


known are seeking qualified and part II 
finalists with excellent 'examination records 
for appointments.in London and Provincial 
offices. ~ Superhelp Ltd,. 79 Buckingham 
‘Palace Road, London SWI. 01-828 7573. 

CHARTERED ACCOUNTANTS in central 
Southend on Sea require junior or articled 


. clerk, Modern offices, varied work and 


personal supervision, — Reply in own hand- 
writing to Box CA 2287, 
CHARTERED ACCOUNTANTS, LON- 


. DON, WEST END, three partners, require 
able personal assistant, 'Good opportunity . 


and experience for right man.’ Commen- 
surate salary. — Tel. Mr Cerner, 01-387 1636. 


CHARTERED ‘ACCOUNTANTS re- 
quire senior assistant 'fully experienced 


in farm accounts, incompleterecorásand ~- 


taxation. Salary ‘negotiable. ~ ‘Hodgson, 

Harris, Varney, Smith & Co, Chartered ' 

Accountants, Wélland House, High 
. Street, Spalding. 


~ 


have 
vacancies for semi-senior and senior staff, Ex- 
perience of incomplete records and taxation 
is essential. Negotiable salary’ and good 
prospects, ^ Please reply in writing, giving 
details of previous experience and salary 


required to: Mr R. C. Worbey, Wagstaff, 
Lam 


b & Co, 3 Town Squáre, Stévenage, 


' ACCOUNTANT S require 
qualified assistant. Salary up to £3,500 p.a. ~ 
Please apply in writing to John A. Tuffin & 
Co, 54 Ship Street, on d 
CHARTERED ACC OUNTANTS require 
experienced, qualified senior audit manager 


for their, Liverpool Office to- control an- f` 
' interesting group of audits. - Apply Chalmers, 


Impey & Co, 5 Fenwick Street, Liverpool. 





1 


HEWITSON 


WALKER 





CONSULTANTS 

We are. looking for addi- 
tional Interviewers/Consul- . 
tants to specialise Im. ` 
Taxation, London Audit or. 
Overseas Appointments. 

' Tel. John Walker, B.A., 
A.C.A., in strictest con- 
fidence. . 


01-248 1846 ` 
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EXPANDING BRISTOL 


- 


d 


CHARTERED. - ACCOUNTANTS with 


‘offices in the” City and Rickmansworth 


require a semi-senior assistant to work with 


two partners., Exam! successes. not essential | 
but sound knowledge and experience of: 
work in a varied practice and a basic knowl- 


edge of taxation ^ 2 ansia Salary nego- 


tiable. - Box CA 2 


DAVENTRY, NORTHANTS C.A.s require bt 
a senior assistant with ample experience of |, 


dealing with all aspects of the accounts'and 
taxation affairs of the smaller.typé of busi- 
ness. This is a responsible position and the 
applicant can expect to assume full control of 
a block of clients in due course. The starting 
salary’ envisaged would depend on age and 
experience but would be in the region of 
£4,000: p.a. — Apply in writing to Smith, 
& Partners, 2 Market. Square, 
Daventry. 

DEVON. APPOINTMENTS availatis for 
qualified and part-qualified professional staff. 
Also some personal tax appointments with a 
number of firms. — Contact Wessex Con- 


- sultants, 2 Peter Street, Yeovil, Somerset. 


Tel. Yeovil 25 133, . . 


DO YOU feel like a change? Haywards 
Heath office of London Chartered Ace 
countants require -staff for” taxation 
department. There are openings for per- 
sonal taxation assistants and' partner- 
ship prospects ‘for a young quálified 
accountant. We would like ali applicants 
to have had at least 3-5 years' practical 
DYS58. in taxation. — Apply to Box 


CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff, not necessarily qualifjed, but 
with experience of incomplete records, and 
small company audits. Attractive salary. — 
‘Write giving details of experience to Burton, 
Sweet & Co, 77 Mone. Road, Clifton, 
Bristol BS8 2NY. : 

EXPANDING FIRM of chartered Dech 
ants in South- Hertfordshire will have a 


vacancy early in 1975 for a qualified applicant * 
: whol is fully experienced in incomplete records 
in addition to normal accounting procedure. - 
: Salary pr Dec up to £A, 500 perannum, + 


Box EF 6 


FEMALE. PERSONAL TAX ASSISTANT 


required ` by W1 chartered accountants, 
excellent salary and conditions. — . Superhelp 


Ltd, 79 Buckingham Palace- Road, London 


SW1.'01-828 7573. 
INSOLVENCY ADMINISTRATORS. and 
assistants urgently required for London. Also 
some provincial opportunities. — Superhelp 
Ltd, 79 Buckingham Palace Road, London 
SWI. 01-828 7573. 


MATURE ACCOUNTANTS with pro- 


fessional experience interested in full-time . 


appointments London and Home Counties. — 
Please contact Superhelp Ltd, 79 Buckingham 


Paes Road, London SWI. "01-828 1573. 


. Morton Thornton. & Co 


, This rapidly expanding young firm of 
. Chartered accountants requires ambitious 

` and responsible senior staff qualified or 
about to qualify with a view to eventual 
partnership. Commencing salaries £3,000 
plus discretionary bonuses and ‘benefits. 
- Write or,telephone with details of 
experience to A. L. R. Morton. 11 Lond- 
don Road, St Albans, Herts. Telephone 
St Albans 60952, 


t ` i 
- 'NORTHANTS & BUCKS' 
Expanding young chartered firm, four 
partners. operating from four offices in 
major towns in the area, require recently 
‘qualified man -chartéred or certified, to 
. assist in further expansion plans. Com- 
: prehensive range of services offered to, 
Small to medium-sized businesses. Initial ' 
responsibilities will be asa personal assist- 
ant to the partners, with the prospect of 
early promouon to full partner status, 
probably 'with sole responsibility for new 
«branch office planned for 1975. Excellent 
salary and staff conditions. — Applica- - 
_tions in writing to Green, Jervis & Co, 
' Chartered Accountants, 22 Harborough 
BV D mM Northampton 
1 


` 





' . ' NEWCASTLE UPON TYNE ^ > 


AN OPPORTUNITY: for a young- Chartered Accountant. or Finalist who is pro- . 
gressive, industrious and willing to take responsibility is available in our organisation. ^ 
Itis our policy to promote from within the firm and there are very good prospects for a 
suitable applicant. The person appointed will be a member of a team of young 


' Accountants and will work closely with one of the Partners. The work is v 
- will involve the applicant in the general running of the practice and 


audit supervision and taxation. 


varied and * 
include 


* 


Apply giving age and full details of professional es and education to Box 
b Be Ñ I : : E J a ^ . 


^t 





"including 
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` (NEWLY QUALIFIED? ^ 
. AZAN: ACCOUNTAN CY APPOINTMENTS | 
.213 Piccadilly (fourth floor) : 


.'" ' Londa Wi. 


pe S. CR Tel. 01—734 3276 je d X GR 
pis 01-437 4025/6 - ENEE 


have a varied clientele searching for young, Ee qualified 
accountants. Salaries commence at £3,250 p.a. in London and. 


‘at £2,750 p.a. elsewhere. 


/ 
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NORTH LONDON ACCOUNTANTS re- 
quire junior audit staff for interesting and 
varied work. Opportunities for advancement. 
— Apply in writing to H. Plaskow $ S ri 
Green Lanes, London N13. : 





CIE, \ 1 
PERSONAL TAX ASSISTANT 


. Opportunity for person to gain valuable 
experience in Personal Tax as Assistant 


a to young Tax Manager in friendly ` 


Beckenham firm of Chartered-Account- 
ants. Commensurate salary,, LNS, 
‘calculators, car park adjoining office, 
, Situated in pleasant surroundings away 
from the bustle of London. — Telephone 
Tax Manager (Terry King) 650-5096 
for preliminary chat or apply in writing 
to Messrs L. A. Clemence & Co, 46 
"Church Avenue, Beckenham, Kent. ` 





PERSONAL TAXATION, BRISTOL. - 
Arthur Young McClelland Moores & Co 
require experienced assistants in their per- 
sonal tax department, Excellent salary, good 


working conditions in modern office building. 
' jn central Bristol. — Please telephone 0272 


298151 and ask for Mr-E. J. Sutton. 


QUALIFIED ACCOUNTANT (over 28) 
required as personal assistant to Partners, 

_ Sound experience of farm accounts and 
incomplete records essential. Salary - 
negotiable. ~ Hodgson, Harris, Varney, 
Smith & Co: Chartered Accountants, . 
Welland House, High Street, Spalding. 


t 


Be 
RUGBY: "CHARTERED _ ACCOUNT- 
ANTS need young C.A. às assistant to ` 
Partner, good prospects within the firm 
for the > right person, The work involves 
mainly incomplete records and small 
companies. The salary is negotiable, - 


Little & Co, 26 Albert St, ~ 
Rugby 


` SENIOR AUDIT ASSISTANT required by 


certified accountant Sole practitioner in 


South London for interesting and: varied: 


work. Good all-round experience réquired 
and prepared to accept responsibility. 
Partnership will- be available to suitable 


applicant. Salary £3,000 + subject to negotia~. 


tions, and luncheon vouchers. — Write full 
details to Box SA 2295, 
SENIOR/SEMI-SENIOR ‘audit assistants 


required by certified accountants in outer 


NE. London area. Incomplete records to 
draft accounts. Some substantial audits 
computer, Permanancy with, 
salary to commence in range £1,500 to £3,000. 
~ Please write in confidence with career to 
date. Box SS 2289. 

SURREY AND SUSSEX inconiplstés records 
experts urgently required: by a number of 
firms. — Superhelp Ltd, 79 Buckingham 
Palace Road, London swi. 01-828 7573. 
SUSSEX. — Chartered accountants require 
audit seniors, preferably but not necessarily 
qualified. -- Write first please with full details 


of experience to Jones, Avens, Worley & 


Piper, Dominican House, St John's Street, 
Chichester. : 


.. TIRED OF COMMUTING? LM M 
- AZAN ACCOUNTAN CY APPOINTMENTS . We 
oe 213 Piccadilly, London wi Sy 


"ES S a 01-734 3276 . 


$ 
» 3. 
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ST ALBANS OFFICE OF '  » 


= LONDON CHARTERED 
ACCOUNTANTS 


Audit staff'of all grades required im- n 
mediately for wide range of interesting ` 
and varied work including Public Com- 

panies. Excellent salaries and -other . 
benefits. Pleasant offices. — Apply with ` 


t details to Wright, Stevens & Lloyd, 21 


Verulam Road, St ode Herts or Ting 
St Albans 55698. 


Y 


f 


| - TENTERDEN, KENT. — Chartered account- 


ants require senior assistant, qualified or 
unqualified, for varied and interesting work 
in fast-expanding practice’ extending to Ash- 


. ford and Rye districts. - Apply Phipps & Co, 


82 High Street, : Tenterden, Kent. EE 
2267 (STD 05806). ve 


HEWITSON 


WALKER 





TRUST SENIORS vu 


22 vacancies with C. As 
. and Solicitors. in Central 
London for trust staff. 
` £3,000—£6,000. k 


01-248 0441 


TWO TRENDY CLERKS with one year's 
professional ` experience required by sole 


" practitioner in friendly West London office. 


Street, London W3, Tel, 01-992'9070, 


— Contact James Egan & Co, 271 Acton High 


WEST END FIRM interested ‘in A.C.A, or 


VA.C.C.A: finalists for small expanding prac: 


tice. Knowledge of Cantonese helpful. - 
Superhelp GE 79 GE Visi 
Road, London SWI. 01-828 7573... - 





“WATFORD ` 


Charteted Accountant, small bütrasidiy 
expanding practice, wide variety of work, - 


requires Junior/Semi-Senior, up to 
Intermediate standard. Articles evail- — 
able to' suitable applicant, if requiréd. 
Realistic Salary offered tacent to ability. 

. — Watford SEN 


WINCHESTER chartered accountants re 
quire taxation senior Tor" expanding ta 
practice. Not necessarily qualified but witl 
good tax experience. This is. a responsibil 
position with excellent salary. and good 
prospects for advancement. ~ Box WC 2215. 
YOUNG ASSISTANT able to work on ow 
initiative . required by small accountants 
office in London ECI. Salary by arrange- 


ment. ~ Box YA 2220.. 





have dicis in Epping, ‘Croydon, ‘Finchley, Golders Green, ` 


'. Dorking, Ilford, Brentford and Ruislip who urgently require: 


audit staff. ‘Top salaries will be. ES to suitable sal aaa ase k 


-a 


TOP JOB FOR THIS WEEK FROM 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly (fourth floor), London W1 


Tel. 01-734 3276 | 
01-437 4025/6. | 


| EC3. Nine-partner firm require a qualified Accountant as P.A. 
to partner, age 20-30, with experience of large audits and taxation 


Salary £3,250-£3,800 p.a. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS . 


Pembroke & Pembroke are the leading 
privat» introductory service for articled 
clerks. We can arrange introductions to 
all tke leading national firms and 
Operate on a nation-wice basis. We 
handle all formalities. 

Please telephone London:' Mark 
Pembroke, F.C.A., 01-236 C011. 

Midlands and West: Carol Kingscot, 
021-276 5513. 








M 
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ARTICLES / TRANSFEREES: DEBOO 
EXECUTIVE offers'a wide choice of intro- 
ductory facilities for articled clerks. The 


«Choice is yours - large or medium-sized firms 


throughout Londen. - Ring 01-628 2248, 
or call at 19-21 Wilson Street, London EC2. 
FLEET STREET FIRM have vacancy for an 
articled clerk. Thorough training. Personal 
‘supervision of principal. Progressive salary. — 
Apply Box FS 2233. : : 


GABRIEL DUFFY 


(CONSULTANCY) 
ARTICLES ANSFERS 


Firms selected be og ) 


(We in turo are selected by the best; 
Transferriag small to large/large to sma 
Learn the pros and contras. ... 


01-937 9521 





H 





COMMERCE A INDUSTRY ^ 








‘DEVON COAST 


qualified accountant 25+ for regional 
appointment with interrational or- 
ganisasion. Negotiable salary. 

Wessex Consultants 

2 Peter Street 

Yeovil 

Somerset. ; 

Tel: Yeovil 25183 \ 





PERSONAL TAX ASSISTANT required to 
work in small congenial tax department in 
firm of Mayfair solicitors. Interesting and 
responsible position with good salary. ~ Write 
, Box PT 2251. : 


- = Applications marked ‘Personal’ 


LADY ACCOUNTING MACHINE 
OPERATOR required preferably experi- 
enced N.C.R. machines. London PC, 
one minute from Liverpool Street Station. 
Ability and loyalty will be matched by an 
appropriate salary. Luncheon vouchers and 
rail season ticket scheme available, - Ring 
Accountant 01—623 5891. 

THE BAPTIST MISSIONARY SOCIETY 


requires the services of a qualified and: 


experienced accountant to take charge of the 
whole of the accountancy arrangements at 
its headquarters in London, The post offers 
an opportunity to make a valuable contribu- 
tion to the overseas mission of the churches. 
stating 
age, qualifications and experience, should be 
addressed to the General Home Secretary, 
Baptist Missionary Society, 93 Gloucester 
Place, London W1H 4AA. 


ACCOUNTANT 
.. CITY 
Circa’ £4,000 


Our clients are a newly formed subsidiary of 


one of Europe’s leadin 


Skandia. 


g insurance groups, the 


They are looking for a suitably qualified ac- 
countant preferably with an insurance back- 
ground. The successful candidate will be respon- 
sible for the complete accounting function, 
including the preparation of periodic and final 
accounts and returns required by the D.O.T. 


Candidates should submit,. in strict confidence, 
personal details and caréer history, quoting 
reference No. A/RMM/405 to: (od 


41 Doughty Street 
London WC* 





LEWES BUILDING SOCIETY 
(Assets £16M) E 


ACCOUNTANT 


- Applications are invited for the above Senior Manage, 
. ment position from Chartered or Certified Accountants ` 
who have at least two years' post-qualification experience 
and preferably with some knowledge of Building Society 
Accounting. The Society has an IBM System 3 Computer 
and experience of Computer Based Accounting Systems 
is, therefore, preferred. The Society proposes to merge 
with the Steyning and Sussex County Building Society 
in June, 1975 and this will result in a Society of £38 
milion assets and 13 offices The future potential, 
therefóre, for thé right applicant is unlimited. Fringe 
benefits include a preferential Staff mortgage rate, free 

life assurance and free membership of BUPA. 















-= Applications in writing in confidence setting out full 
details of career and qualifications should be addressed to: 


P. Spence, Esq., A.B.S., . l 
General Manager & Secretary 

“Lewes Building Society 

11 High Street 

LEWES ` 
Sussex BN7 2LL. 









^ 


ompany ` 
axation g 
Ssistant . 


A major international group with extensive 

interests in the construction industry wishes to 
appoint an assistant for its corporate Taxation 
Department. 


The successful. applicant will assist in the 
preparation and agreement of the Group's U.K. - l 
] taxation liabilities with the Inland Revenue. j 


The person we are looking for will either be 

qualified and seeking to specialise in the field of 

Taxation, or will have the relevant professional, ' 
commercial or Inland Revenue experience. 


In addition to an excellent salary the company "5 
offer the normal benefits associated with a large 
progressive organization including an excellent 
life assurance and pension scheme. / 







For an application form write to or telephone: 
P. Wolstenholme, Tarmac Limited, 
Ettingshall, Wolverhampton. 
Telephone Bilston 41101 
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: 


TEXTILE GROUP. 
requires 
Newly Qualified or Finalist A.C.A. or A.C.C.A, 


Salary: Approximately £3,000 aczording to experience. 
cation: West End, 


Write or phone for further details Mr Dar, Financial dd Stevens Textiles 


Ltd, 15-19 Titchfield Street, London W1. Telephone 01-636 030 


ACCOUNTANT/ 
COMPANY SECRETARY 


£4,250 — £4,500 pa. 


Medium-sized building contractor has EM for Ac- 


'countant/Company Secretary. 


This position is a permanent one and offers opportunities 
for promotion. Successful applicant will be required to 
control a small accounts staff, produce cash flow forecasts, 
draft profit and loss accounts and the annual balance sheets 
to draft stage. A good knowledge of taxation and insurance 
matters is necessary together with sufficient experience to 
provide reliable financial advice to the Board. 


Write giving particulars of qualifications and previous 
experience to Speirs Ltd, 164 Upper Richmond Road, 
Putney, London SW15 2SL. 


t 






THE ASSOCIATED. EXAMINING BOARD 


for the General Certificate of Education  * 


CHIEF ACCOUNTANT 


Applications are invited for the post of Chief Accountant of 
The Associated Examining Board, one of the boards con- 
ducting the General Certificate of Education examinations. 


Applicants should be qualified accountants, preferably 
members of the Institute of Chartered Accountants, or of the 
Association of Certified Accountants, or of the Institute of 

_ Chartered Secretaries and Administrators, and show evidence 
of suitable experience. 


The Associated Examining Board is a Company limited by 


Guarantee and not having a share capital, Income is derived ` 


primarily from examination entry fees. 


: The Chief Accountant will be responsible to the Secretary 
to the Board for the Board's accounting and for the adminis- 
tration of all financial aspects of the Board's business. He 
will be a senior member of the Board's staff and Head of the 
Board's Accounts Department. He will be responsible for 
guidance and consultation on the financial aspects of the 
Board's personnel function and services.. 


. Initially the salary for the post will be on a scale of 
£5,256 by four annual increments to:£5,976 and the starting 

‘ point on this scale will depend upon qualifications, age and 
experience. There are «additional emoluments including 
supplementary Threshold Agreement payments at the rate of 
£4-40 per week. The Board meets all travelling and other 
expenses incurred in the duties of the post. 


The Board has generous sick leave provisions and a con- 
tributory Pension Scheme. 


The Board’s offices are situated at Aldershot in a pleasant 
modern building with good facilities. Leave of five weeks 
per year is granted, plus closure of the Board's offices on five 
other days per year in addition to statutory Bank holidays. 


Application forms and further information may be ob- 
tained from H. O. Childs, Secretary to the Board, The 
Associated Examining Board. Wellington House, Aldershot, 
Hampshire, GU11 1BQ, to whom completed applications 
should be returned by Friday, January 31st, 1975, ` 


`~ 2 i 
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- ACCOUNTANT 


A medium-sized Private Company with annual sales exceeding 
£1 million, engaged in the Linen Rental, Laundry and Dry 
Cleaning industry and located in Berkshire requires an account- 
ant. The successful applicant will be between 24 and 38 and should 
have commercial as well as professional accounting experience 


for he will adopt responsibility for all financial, management and 


cost accounting and he will also become concerned with systems 
review and modification. The industry is an absorbing one, making 


‘for an interesting post requiring dedication and a flexible, active 
.and dynamic approach to ensure an effective accountancy -con- 


tribution to the management of this progressive company. The 
commencing salary envisaged is between £2,500 and £3,500, 
depending on age and experience. There is a Contributory Pension 
Scheme. — Write, giving full details of experience to date, qualifi- 
cations, age, health and particulars to: 


The Company Secretary, 

C'L:E-A:N Linen Services, 

54 Furze Platt Road, — ^ - 
? Maidenhead, Berks. 
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Financial 
Accountant 
c £4,000 


m , 


* 


Scicon, Europe's leading computer consultancy and 
systems house require a Financial Accountant to head 
up and administer their accounts departments in 
London and Milton Keynes. 


This position offers a unique cáreer opportunity to aa 
ambitious young accountant recently qualified to 
A.C.A. seeking to become actively engaged in a 
challengirig and forward thinking accounting 
environment and to make a personal contribution to 
the expansion cf the Company. 
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$ The ideal applicant will be able to supervise and 
@ Motivate the staff within the department, assume 
* die pio for all financial and statutory accounts 
$ and effectively communicate information and future 
e planning to director level. Some background 

? knowledge of accounting systems, and experience in 
: commerce or industry would be an advantage. 

$ 
© 
e 
: 
$ 
: 
@ 
e 


Salary will be negotiable c £4,000 and it is envisaged 
that the successful applicant will currently be earning 
not less than £3,000 plus per annum. Zë 


The company holds periodic career development 
interviews and regular salary reviews. There are four 
weeks annual leave, a company pension scheme and 
B.U.P.A. 


Please write or telephone for an application form to: 


Mr. J. Collis, 

Scientific Control Systems Limited, 
Brick Close, 

Kiln Farm Industrial Estate, 
Milton Keynes, Bucks. - ; 
Telephone Milton Keynes 71121 


Scicon 


e 
e 
$ (Scicon is a memberof the BP Groupof companies) 
00000000060000000000000€0000009000096 
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Large Firm- of. consulting engineers m HUI l ing — . D E 
headquartered in ‘Athens seeks a e Ng E - Nu 
controller to assumie responsibility for ' f 2 l 
all of the company’ s accounting require- y ME E . m 
, ments aad to supervise the staff. Priority * ; pA AUSTRALIA | e m C Lii / f e 7 5i ] N 
given tc qualified accountaat with five We" aid a for d k : 
years’ post-quàlification experience, pre-" young Single Chartered Account- $E . B 3] u S -DO nu S. 2 3 g E a 
ferably in a consulting ' engineering or ` ERU rat SB déi EN l EM 
industrial company. Knewlédge of ` ditions and standards of living A ! E 
Greek not required, Iatervievsin London, chan et present is the UL Call us m Weare looking for i a young C. A. to cam our E 

or Athens. Sálary circa ES, 020, tax free, at once for interviews with- the 7 : 
SC to e = = send be in E E E computer audit man’ in Italy. The position -. E 

curricul..m vitae to.Gannon sociates, ' d b 

hon addc HUC a offered is a new one in an office of some 30 7 E 
Dato 11, Madrid 10, Spain. gi People based in Milan. | 7. JE p 
| l . 1 The successful applicant will spend an CETT - ul 

| ` ^W period in our London office being introduced to $ 

aa £ B our computer audit methods. During this timea g 
i l " language course will. be provided. at our expense: e 
—— E Please apply to B. J. Wilson, ~ | .-. S " 

2x 0 t it | e Turquands Barton Mayhew & Co., m 

GR ppor u ni d ll m Lynton House, T Tavistock Square, p ^" 

e 0 i - London WCIH'9LS (Tel: 01-387 0966). 7 | 
verseas  EHEHRHRRHHERRRSEREAR 
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J|. G7 QUALIFIED ACCOUNTANTS FOR a 


7 JAMAICA Wi 


al ui ` Our Jamaica office . requires ga or, | 
' ` . certified accountants. to take up responsible d 
NI '- senior positions. We offer a competitive 










deed" 


+ To. be responsible to the Deputy Treasurer, Treasury and 
Customs Departmant; for management and supervision post- 
payment accountirg section; supervise the processing and 
collating of all revenue and expenditure vouchers for the 
_ writing up of.mair accounts; to be responsible for the ' 
preparation.of the monthly statements of revenue and  . 
~ expenditure and tie annual statement of accounts. Applicants, : 

- preferably, under 45 should either be qualified Accountants or. 

possess air Intermediate Certificate with a mimimum of | 

3 years’ experience of Government financé and accounting. . 

' Some knowledge of the British Development Aid Procedures 


EXE I0 
eye: ww 




















and the French system of ordonnancelent desirable; ability to 
speak and read French essential. Appointment for 2 years: - 


Salary in range £3. 967-£4,475 p.a. plus a supplement, normally’ 


tax free, in range £420-£1, 620 p.a. Terminal gratuity 25% of 
basic salary. 


Other benefits include- free family passage, - paid leave, children’ S. 


education allowances, and subsidised accommodation. An 
interest-free car purchase loan’ of up to £600 and an 
appointment grant of up to £200 may be payable in certain 

- Circumstances. Applicants should normally be citizens of, and 


d permanently resident in, the United Kingdom. 


For full details anc an application form please apply giving. age 
, and, brief details of qualifications Sana experience to: 


A 


Appointments Officer 


Ministry of: 


Stag Place 
London SW1E 5DH 


SA 
, 


" commencing salary with, annual increment and 
‘terminal gratuity. There is a contributory 
pension scheme and a. medical: scheme, and also 


free life assurance. A- car. is provided and: 
. passages are paid for the employee and his. 


family both ways, together with a kit allow- 
ance of £100. The initial contract is for two 
years. A partner from the Jamaica office will : 

- be In London from January 10th to 15th, 1975, 
to meet candidates available for interview at ` 

that time. If you are interested please write" 

' “giving details to-R. J.C. Pearson j 

e zx . Pannell Fitzpatrick & Co 


London EC2Y SAL a a 


Overseas Development | e VEL 
Room 301 London Wa 
Eland House ` 7 i 


QA 
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, APPOINTM ENTS | 
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‘INSTITUTE OF CANCER l 
RESEARCH: ROYAL CANCER”: 
* HOSPITAL ` 


APPOINTMENT OF ASSISTANT: 
SECRETARY (FINANCE) . 


Applications are invited from persons 
with professional accountancy qualifica- 
tions or wide financial experience,” pre- 
ferably in University or similar service, 
‘for the post of Assistant Secretary 
: (Finance) which will shortly fall vacant 
«when the. present .holder retires. The 
successful candidate will be responsible 
for all the financial and accounting 
functions of the Institute. Starting 
salary £5,200-£5,700 envisaged. F.S.S.U. * 
— Apply for further particulars to the 
Secretary, Institute of Cancer Research, 
34 Sumner Place, London SW7 3NU. 
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ACCOUNTANT wishes: to purchase small 
practice, G.R.F. in region of £5,000, within 
‘thirty miles radius Manchester. Partnership 
in, large practice 'with eventual succession 
considered. - Box AW 2236. - 
ANGLESEY. — Part of accountant’s practice 
for sale. G.R.F. £2,000 plus. - Box AP 2203. 
AN OLD-ESTABLISHED CITY FIRM of 
chartered accountants concérned to give 
personal service to clients would’bs interested 
in acquiring the practice of a retiring 
ractitioner. - Box AO 2271. 
BIRMINGHAM FIRM with some spare. 
office accommodation and good staff are 
interested in contacting Birmingham or 
West Midland practitioners planning retire- 
: ment or firms seeking an amalgamation. - 
Box BF 2258. 
CHARTERED ACCOUNTANTS in a two- 
ner outer London/Essex practice, suffér- 
ing from expansion, would consider merging 
with: a, larger practice to enable the, high / 
standard: of service to clients to be main- 
tained. Gross fees are approximately £50,000. 
— Write in confidence to Box CA 2213: 
CHARTERED ACCOUNTANTS, Loüdon 
area, with gross fees exceeding £60,000, 
. seek’ merger :with similar or larger firms. -- 
Please reply to Box CA 2270. 
DUE TO ILLNESS, praed has for sale 
block of fees (appraximately £ 2.200), in. 
Gloticestérshire 7 Oxfordshire f "Wiltshire, 
and surrounds. All incomplete record and. 
personal tax cases. Offers invited on cash 
"basis, Box DT 2297. 
: ESTABLISHED AND EXPANDING East 
‘Sussex practice-for disposal. Cash purchase 
preferred at twice G.R.F. ot £17,000. A high 
, ratio of profit is obtained from a large num- 
ber of varied small cases. Vendor wishes to 
remain on a managerial or consultancy basis. 
to ensure ‘continuity. The existing practice 
is operated from offices integral to a five- 
bedroomed residence, which is.for sale if so 
. desired. Offers or proposals from genuine 
~ applicants only please. - Box EA 2202. 





." EALING TO AYLESBURY 
ST ALBANS TO STAINES 


F.C.A.' will buy small practice (up to 
£20,000 G.R.F.), or «blocks of audits 

_ based within these ~boundaries. ' Im- 
mediate cash or open ae other sugges- 
tions. — ‘Box ET 9371. 


A 


A A A Á—Ós— 
EAST MIDLANDS firm of C.A.s require 
young, keen, energetic, qualified assistant in ' 
their expanding practice. Possibility of a 
partnership after a period. — Please apply in 
writing to the resident partner, R. J. Green 
of Newby, Castleman and Co, The Red 
House, Park. Road; Melton Mowbray, Leics. 
FOR SALE. block of fees, numerous small 
cases. Total G.R.F. in excess of £1,500. One- 
and a-half times gross fees recuired. .— Box 
GLOUCESTERSHIRE CHARTERED AC- 
COUNTANTS require a chart2red account- 
ant with at least five years * general experience, 
including incomplete records sir.ce xcu 
to manage a block ‘of clients on own 
initiative, and with a view to a partnership: —. 
Please. write,’ giving details cf peep ene: 
present salary; etc to Box GC 2 
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tinue on part-time basis. dur portion 





SALARIES 
AND LOCATIONS 
EE are. invited to state in 
their advertisements: the approxi- 
mate salary. range that they are 
É prepared to give or'require, and . 
also their geographical location. 


"A 


- This will greatly assist those 


H : : al 1 S 
who própose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tweeh advertisers and applicants. 








- PARTNERSHIPS, AND. 
. PRACTICES 





" HARROW CONSULTANT d CA. (35). ~ 


Own small practice and office wishes to 
replace commercial activities by purchase of 
small practice of block locally or association 
or the like with overburdened. practitioner. 
Alternatively arrangements with substantial 

using wide experience. Impeccable” 


Dor dE Strictest confidence. - Box HC 


OFFICES AVAILABLE (approximately 
800 sq. ft) in the Baker Street area from ‘a 
young two-partner firm of ‘chartered ac- 
countants for a'sole practitioner contemplat- 
Ce or retirement. “+ Phone 01-486 


a i 
D 


"PARTNERSHIP 1975/6 ' , 


If sou. are an-A.C.A. under 30 and at 

present in the. profession contact us for 

discussion on prospects: in ECI, WCI 

and W1, also Berkshire, Devon, Hamp- 
` shire and: Surrey. k 


Superhelp Ltd, 
T "Buckingham Palace Road, 
> London SWI  : ' 
i 01-828 7573 


PARTNER REQUIRED by sole praètitioner 


in Croydon with interesting and varied prac- 


tice." G.R.F. £14, 000. — Please write to Box 
PR 2296. 

PRACTITIONER (F.C.C.A.) ‘with : sub- 
stantial practice SW Essex/NE London, aged 
53 and aware of problems arísing from illness] 
death, seeks contact with person(s) similarly 
placed with view to merger étc. - Box PF 2288. 
SOLE PRACTITIONER, South, London," 
looking for early retirement; seeks buyer. 
. exceeding £12,000. Prepared: to con- 


of lease at low contas - Box SP 2235.. 

WEST RIDING.'- (Three partners) — one 
retiring — two ye rd placed offices.' 
G.R.F. in excess £35,000: would welcóme 
discussions with larger firm enabling integra- 
tion, to léave two existing partners in a 
position of devoting more time for responsi- 


1 bility and expansion. - Box WR 2201. 


YORKSHIRE DALES. -, Small block of 
clients — mainly: farmers (approximately 
£1,500 G.R.F.). Ideal for sole practitioner or 
one so desiring — other clients transfer can, 
be arranged if desired. One year's purchase 
of'fees for outright sale or two. SE by 
instalments. - Box YD 2200. 


"A 


YOUNG CHARTERED ACCOUNT- `. 


ANT required by. five-partner Practice 
with offices in'South-west London and 
Middlesex. The firm, established approxi- 
mately fifty years ago, consists ofa mixed : 
clientele with gross fees of over £150, 000 
per annum. 

Any applicant would 
required to work in the Practice as an 
Audit Manager, with a view to eventual, 
salaried and full partnership, capital 
not essential. Partners are required, not 
only for expansion buteventually to take - 
over from three Partners EE 
retirement. 

Curriculum vitae to Box YG 9375.: 


EA TASA 
` 
1 1 


initially Be — 


-SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be, 
charged for at the same rates.as for , 
advertisements appearing under: the main 
heading. ` 
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COUNTANT requires experienced or qualis 
, fed audit taxation and accountancy assist- 
ants on temporary or part-time basis. Rates 
from £1:50-£2:25 per Hour. 
"basis also BegotBbis. — Box SL 2262. * 





. A.C.A. (1971) seeks TA work to be 
done at home. Can collect and deliver, 
London or Home Counties. -'Box AC 2219. 
ACCOUNTANT, any type of accounting 
firm. Price' given prior work. 
wasters please. - Box AA 2225. 


ing accounts from incomplete records seeks 
.Subcontract work in Sussex, Surrey, ‘Kent, 
“ Hants area. — — Telephone 07917 624717 


ACCOUNTANTS, BOOK-KEEPERS 
D CLERKS . 


f 


TIMES Freelances available ' for 
temporary assignments in'all parts of the 
United Kingdom and some: countries 
Overseas. 


M - PRACTITIONERS SERVICES ' 


EAU : 
233 Cranbrook Road, 7 
: E 01-554 3484 


f 


AN, EXPERIENCED but Ge sub- 
contractor requires. small and medium-sized 
audits. Work in'your office or collect and 
deliver in London. - Box AE 2239. 

C. A. FINALIST requires subcontract work, 
‘complete "and: incomplete records, well 


contact Box CA 2288. 

CERTIFIED ACCOUNTANT wide experi- 
ence seeks subcontract work to be done at 
home. Incomplete records, company accounts. 
Prompt collection. aad delivery. — St Albans 
CHARTERED. ACCOUNTANT available 
for subcontract assignments in Bournemouth 
area. — Box CA 2254. , 


Y toe 


A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have à wide list.of 
freelance help available immediately. Every 
applicant on oun register is scrutinized ¿by 
- our consultants. Lowest competitive rates. =- 
Call Mr C.E. Barden Jones at 01-628 2111. 

. ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted. by. Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. — Pembroke- & Pembroke, 01-236 
- 0011 (London). or 021-236 4356 (Bir- 
mingham), 

A.C.A. ‘FINALIST, Part I with five years’ 
experience in accounts and taxation, seeks a 
‘suitable position in a reputed’ firm. — 
E Hussain, 54 Camberwell Road, .London 
ACAS Part finalist appeared November 
- 1974, Six years’ professional experience, seeks 
ponon in a professiona! firm in and around 

ondon.`— Please reply to Box AC 2228. 

A.C.A. Part I finalist (appeared ‘November 
. 1974) with five years ` professional experience, 
seeks suitable position in the profession, 
Brech in ane London. = Box: ‘AC 


Ca 


- 


ACCOUNTANCY ASSISTAN CE 


Available ‘immediately: “Let ‘the 
HARRISON-WILLIS TASK FORCE 
overcome your -problems during holi- 
days, sickness, ar on special projects, etc. 
Qualified, competent «personnel avail- 
. able. Lowest competitive rates. —- Call 
Veronica Harrison today at 01—493 9441. 


. Street, London wi. 


AN A.C.A. PART I STUDENT six years 
experience- ‘seeks suitable’ position in pro- 
fession, preferably near West End or 
Wimbledon. Available in January 1975. —. 
Apply Box AA 2274. . 
A PART-TIME JOB wanted by: a. student 
with a professional firm to: prepare draft 
accounts from complete or incomplete 
records. London area. — Box AP 2240. 


- 








Subcontract 


No time. 
ACCOUNTANT, wide experience in compil- 


experienced, will collect and deliver. — Please 7 


SITUATIONS WANTED? 


Harrison ~& Willis Ltd, 118 New Bond : ` 
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CHARTERED ACCOUNTANT, mid-30s, 
Starting own practice, 
amount of subcontract work. Experienced 
with .limited companies and incomple:e 
records.. Location Humberside, but 
travel other areas to collect records. — Please 
reply Box CA 2253. 


4 


_| CHARTERED ACCOUNTANT seeks sub- - 
em | Contract work from established firms in the 


' SOUTH LONDON CHARTERED’ AC, 


City, West End or Surrey. Re company audits, 


taxation, incomplete records or trust work. . 


- Telephone'01—248 2177. 


: = 
™ 


CROYDON AREA, CITY,: OR ; 


LON ON WEST END 


Chartered Accountant: aged ‘44, seeks 
subcontract work preferably in these 
areas. Experienced in incomplete records, 
investigations and solicitors . accounts " 
rules. — is CA, 2260, 


EXPERIENCED ACCOUNTANT seeks 
long-term arrangements for subcontract 
work in all types of audit; accountancy and 
incomplete records. Will collect and deliver. — 
Box EA 2298. 
F.C.A. seeks subcontract work, incomplete 
records, small audits, personal and corporete 
taxation. Will collect and. deliver during 
-normal office hours Central, 
London areas, — Box FC:2272. 
FREELANCE -ACCOUNTANT, qualified, 
has spare time to uncertake general practice 
work, specifically in field of: complete aad. 
incomplete records and attendant taxation 
matters. Widely experienced in accountancy 
and other business pursuits. Resides West 
, London. - Telephone 01-992 4910. 
FULLY QUALIFIED ACCOUNTANT 
available at short notice to assist over-loaded 
practitioners with audits, taxation, incom- 
lete records, receivers and insolvencies., 
ubcontract hourly rates, — 01-686 1224. 
NW. LANCS. - Chartered Accountants seek 
subcontract work in the New Year, within 
thirty-mile radius of. Blackburn/Burntey. 
Incomplete records, company accounts, 


i 


taxation, etc. Prompt collection and delivery. .- 


~ Box NW W 22 

SMALL EXPERIENCED: PRACT ICE of 
chartered accountants in North London seek, 
subcontract work in all- types of audit, 
accountancy and tax. Maximum rate £3 35 
"hts hour. Collect and deliver. — Tel. 01-363 


- : y 








EXPERIENCED .ACCOUNTANT/BOOK- 


' KEEPER (English), seeks part-time position ` 


in London area (three/four days weekly). 


assist busy practitioners with out-work for 
audits and incomplete records. Free from 
January 7th. — Box EA 2205, 


NOVEMBER "4 PART II FINALIST with 
two years’ commercial experience seeks 


firm of C.A.s.— K. Raza, 23 Caithness Road, 
London W14. 


OUT OF ARTICLES, awaiting Part -I 
in profession in London. Salaryinegotiabie. — 


Box OO 2214. - , 


"SEMI-SENIOR accounts/audit/tax position 
sought by Nigerian. Very. experienced in 
incomplete and complete records, perscnal/ 


. corporation .tax computations. Hold B.Sc. 


(Econ.), London University, etc., medium/ 
large chartered firms. — Please reply Box SS 
2247, stating on EE, 


- PRACTITIONERS. 
_ SERVICES BUREAU 


; supplies * 
Freelance help. 


or any period to 
pverburdened . Practitioners 


. ' Details from : 
233 CRANBROOK ROAD, 
` ILFORD, ESSEX - 
Telephone 01-554 3484 


Applizations from 
Tee Ee also invited 


would like small ' 


Professional or commercial] office, or cculd - 


permanent, position with small/medium-size — 


result with, varied experience, see e position . 





West, SW- * 
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ARTICLES REQUIRED 


Fo- Articles Vacant sec after Situations 
Vacant Public Practice. R 








A YOUNG MALAYSIAN CHINESE 
registered as a student with the British 
Association of Auditors and Accountants, 
seeks articles under a prectising accountant 
of the same association. Holding 'O' level 
and London Chamber of Commerce Certi- 
ficates (intermediate stage) and waiting for 
‘A’ level results. - Box AY 2206. 

A YOUNG PAKISTANI GRADUATE 
seckimg transfer of articles. Over two years’ 
experence with an English firm in 1 London. 
— Bo» AY 2230. 


ARTICLES REQUIRED in the London 
area. - Experience of incomplete records, 
preparation of accounts to final stage without 
supervision, quality and quantity assured. — 


Exempted from the foundation course. ~- 


Please write to Box AR 2273, 


MALAYSIAN CHINESE completed 
A.C.C.A, sections I and 2, sat section 3 in 
December, seeks articles/position with char- 
tered/certified accountants in  Lo^don/ 
Greater London. ~ Contact Loh, 4 Overton 
CC Isleworth, Middlesex. Phone 01-560 


YOUNG INDIAN with M.B.A. from Indian 
University. Completing foundation course 
in March 1975, seeks articles with medium- 
size firm preferably in City or West End. ~ 
Box YI 2279. 





SERVICES 





CUR WORK 
YOUR CREDIT 


W2 advise and document your 
clisnts' business transactions. 
Exoert professional consultancy 
gets it right. 


Cculd you use our experience? 


Tei: 01-253 3030 Telex 261010 
Jodan Sons Limited 
Jordan House, 

47 Brunswick Place, . 
Loudon N1 6EE. 


Jordans & 





. COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formec or ready-made. — Clifton Secretarial 
Agenc”, 49 Green Lanes, London N16, 
(01-359 3387.) 

A RAFID COMPANY formation service. ~, 
Also rzady-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
Londoa EC2, 01-628 8821/2/3 (for English 
companies) 24 Castle Street, Edinburgh 2 
(for Scottish companies). 





COMPANY, FORMATIONS 
EEADY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate'atter tion 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chamterg 
Temple Avenge 
London EC4Y JHP 
01-353 9471 (6 lines) 


HART:CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 


London. EC2A 4AP 
01-253 4108 


TEL=X 25804 REDIMADE LDN 
HART FOR COMPANIES 


Prompt and Efficient Specialised 
. Service . 
For Áccountants and Solidor. 


Formations, Ready-made Companies, 
Agency, Searches. 
Telephone or write for Details. 
Hart & Co The full service Company 


H 





BRITISH COMPANY 
REGISTRATIONS 
AGENCY LTD 


READY-MADE COMPANIES FOR 
SALE.with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC1 
01-253 29777819 Telex. 262687 ` 


COMPANY SPECIALISTS. ~ New com- 
panies formed £70, Searches and registra- 
tions, prompt and thorough. - “Raymond 
! Morris & Co, 9 Eversleigh Road, London 
|! N3 1H Y. 01-346 8943. 24-hour service. 

READY-MADE COMPANIES £73 (in- 
clusive) transferred immediately. Companies 
registered from £18:15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 


EXPRESS COMPANY 
REGISTRATIONS LTD . 


FOR PROMPT FORMATIONS 
also 


READY-MADE COMPANIES 
30 CITY ROAD 


LONDON EC 
01-628 5434/5 


SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


‘140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441,2 





LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 


Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87.89 Tabernacle Street 
London EC2A 4BA 
(Phone 01 253 3551/2) 














READY-MADE COMPANIES available 
om. Also new formations etc. - Reichmann 
E Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 


1 


OFFICE MACHINERY 
AND EQUIPMENT 








RUBBER STAMPS - NORMAL SERVICE ' 


THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 3AR. Tel 
061—430 3826. 








MORTGAGES 


H 
ABANDON CHASING THAT MORT-. 
GAGE, — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion, 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 


. London N10 (TUDor 9595) 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





BUSINESSES 


COMPANY with capital losses for taxation 





purposes £1 million or above required, — 


Box CW 2275. 


Pree HOMES > ; 
Nie or Sat 
ere in the U.K. 
contact 
The Specialist Agents 
RAYMOND KERRY LTD 
y 17 Seymour PL, London Wi 
01-723 9004 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 





FOR SALE 


SIMON'S TAXES third edition serviced to 
date offered, ~ Box ST 2290, 





BRITISH TAX ENCYCLOPEDIA (Wheat- 
croft), — Excellent condition, fully- serviced 
to December 1974. £20. Ref. APR. — 33 


Marloes Road, London W8. Telephone. 


373-4108. 


N.C.R. CLASS 31 accounting machine 
with 10 registers, typewriter attach- 
ment 26 in. carriage, one year old. Any 
offer over £2,000. New cost £3,745-50, — 
Telephone 01-493 7784. 





MISCELLANEOUS 
TAXATION FORMS 


and 
COMPANY FORMS 
at Competitive Prices 


.. SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





FACSIMILE 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — - , 


Consult the experts — 


George. Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London Wi R85U. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS. ASSESSORS 


38 Cannon Street, Birmingham 82 §E2. Tel 021-643 6547 " 
11 Old Hall Street, Liverpool 3L3 8HT. Tel 051-238 7523 
l 65 Bath Street, Glasgow G2 2BX. Tel 041-332 7877 
817 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 
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HEWITSON-WALKER * 


(TAXATION 
APPOINTMENTS) 





PERSONAL 
- TAX MANAGER 
c. £5,5009 ` 


: Leading international firm in London seeks A.C.A./ 
A.C.C.A. with 2/3 years’ Personal Tax experience. 


— "Unusual ‘opportunity for Tax Senior with blocked 


or frustrated promotion prospects. | 


COMPANY 


TAX MANAGER © 


c. £5,500+ 


Leading international firm. in London seeks 


'"A.C.A.[A.C.C.A. with 2/3 years’ Company. Tax - 


experience, Unusual opportunity for Tax Senior 
SES blocked or frustrated promotion prospects. 


INTERNATIONAL 
| “TAX SENIOR 


Léading international firm in London seeks 
A.C.A./A.C.C.A. with 2/3 years’ general tax 


` experience (but not necéssarily overseas - tax 


experience) to join specialist team. Prospects for 
rapid progression are excellent. 


- K In the first instance: 
. telephone JOHN WALKER, B.A., A. E A. 


| or write to: 


73 WATLING. STREET, LONDON EC4 
a 0441 


|J WESSEX 


EN 


CONSULTANTS 





- WESTWARD Ho! 


0935 25183 





PROFESSIONAL & COMMERCIAL 
^ ` APPOINTMENTS 
THROUGHOUT THE WEST 


' We are the Consultants at Grass Roots ' 
Level and can always offer a variety of — 
Professional and Commercial Appoint- 
ments. — 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 

. Tel. 0935 25183 


| | 
Immediate vacancies with several leading 
international firms ii Nairobi — excellent 


opportunity to gain good experience in this . 
splendid location. 


Salary £4,250+ ` 


Benefits indhide air fare to and from Kenya, 





-— 


' terminal bonus of £750 at the end of 2-year 


contract, free accommodation. 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 
. In the first instance telephone or write to: | 


- John Walker, B.A., A CA, or 
Tony Pruim, B.Sc., A.C.À. 





.  Evening/ Week-end interviews by appointment l - 
73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 


GABRIEL DUFFY {Ansel suse 
(CONSULTANCY) ` Seen 


PUBLIC PRACTICE APPOINTMENTS 


London - Provincial - Overseas 


OOD CAREER COUNSELLING was naver so important, now that generous 
G salaries at every level are a nation-wide inducement to join, and romai | i 
the Profession. ‘Articleship/Transferring; Auditing; Taxation Work: 
clients are nevertheless prepared to match any figure — possibly better Es - 
a successful applicant may have seen eisewhere vaunted as appropriate to his 

status, experiencz, age, etc. 


lanning à chang» of direction. Over the years Gabriel Duffy has introduced 

innumerable satisfied candidátes to b gger and better spheres of professional 
experience, in the course of dealing with partnerships from the smallest up 
to and including the top ten. The present service continues to take fu 
account of ever; applicant's personal preferences — e.g., size of firm, its 
location, working ‘atmosphere’, not entirely forgetting salary! ~ while 
finding the opening best suited to maximising technical skills. 


D JUST RELY 01 conveyor belt counselling and massive job regi stersif you're 


t 
URRENT VACANCIESare certain to encompassyour E EE Telephone 
C now, or write giving home phone number If applicable, and allow us to 
convince you that our selective consultancy procedure is the best possible 
way to your perfect professional appointment. 


INTERVIEWS OUTSIDE OFFICE HOURS BY APPOINTMENT 
AND! CAR PARKING FACILITIES, MON. ~ SAT., BY PRIOR 
ARRANGEMENT (NO CHARGE TO INTERVIEWEES). 


- Fair + Fast - Free 





GDC - KENSINGTON - 01-937 9521 


TE MPORARY ` 
ACCOUNTANTS 


Contact - 
Julian Dunlop A.C.A. Alexander Badenoch A.C.A. 


uniop 


acenocn, 
31 Percy Street, London WiP SFG 


01-323 0886 or 01-580 8771 


Temporary & Permanent 
Accounting Specialists 














——— M 








Temporary Accountants 
would help to meetthe deadline. 
“Best Temporary Accounts 
Staff at all levels available 
immediately. 
‘Phone us NOW-before the 
. rush. 


For fast service: 01- 353 8291. 


ACCOUNTANCY TASK FORCE LTD 
15 New Bridge St. London EC4V 6HN 


TF NEAR BLACKFRIARS STATION 


ie A3 e Pe RA 3 















700 MUCHWORK? | 
STAFESHORTAGE? - 
NEEDATEMP? 


WANT GOOD SERVICE? 


WORK DONE? 
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THE COMMERCIAL APPOINTMENTS DIVISION OF HEWITSON-WALKER 


PARTLY QUALIFIED/UNQUALIFIED 


CITY - 

Petrochemical Industry - Head Office Appointments 

Our client is a leading name in the petrochemical construc- 
tion business: currently a major expansion is taking place 
and we are now recruiting Accountancy Staff at all levels. 
Specific vacancies at the more senior level include: 


TRAINEE ACCOUNTANT/FINALISTS 


Central London and Home 
We ha 


recruiting young, partly qualified accountants. Positions A. 
are open in heavy engineering companies, chemical works, 

i plastica factories, cosmetics firms. All 
career opportunities with facilities to continue 


studies. 


U.K. LOCATIONS 

Internal Auditors £4,000 +car+allowances 

One of the country's giant industrial organisations has 

two vacancies within its internal audit department. The 

po will suit young, qualified men, operating from 
ome, who are prepared to travel throughout the U.K. 

to carry out the special investigation work involved in 


their interesting assignments, Ref. 1055 
LONDON to £5,000 
Cost Accountant Oil Company 


Aged around thirty, and qualified, with preferably a 
technical background and the ability to speak and write 
in French, the selected candidate will be closely involved 
with our client’s developments in the North Sea gas and 
Some regular travel to Aberdeen and 


oil exploration. 
Ref. 1021 


Paris is envisaged in this appointment. 


. VARIOUS LOCATIONS - NORTHERN £4,000-1- 
This leading international firm offers the opportunity for 
oung and newly qualified accountants to join the rubber 
dustry as trainees. There are vacancies for people up to 
age 26, and finalists, in several arens, with the possibili 
of travel between U.K. locations. Ref. 203 


4 


CITY - MOVING TO HAYES, MIDDLESEX 

Manager/Internal Audit Department to £5,000 
A U.K. chain of retail grocers, owned by a large financial 
industry actively seck two managers for their internal 
audit/investigation department. A strong personality, a 
professional qualification and a quick active brain are the 
prerequisites for this appointment. Approximately two 
nights away from the base, every e¢ months, are 
envisaged. The organization plans to move to Hayes 
next July. Ref. 2004 


4 


In addition to the vacancies outlined on this page, we can also snp 


ve a number of clients who are currently 


Project Accountants f 

These positions will suit recently qualified or nearly 
qualified men (A.C.C.A., A.C.M.A., A.C.AJC.A.), 
preferably with large company experience. Experience on 
project work should be a distinct advantage. Salary: 


:500-£4, 


$ 
t 


Management Accountant 

This appointment will appeal to a part-qualified account- 

ant with a good degres of common sense, and the ability 

to work well with a small dynamic team, in the 

pr partion of financial information for management. 
itial training on the company’s computerised account- 


i ing system will be given. Salary: £3,000 A. Ref. 1071 
to £4,600 LONDON WC2 
unties Financial Accountant ` £3,000 
A young, partly qualified accountant -- A.C.CA. 
C.M.A. — is sought to join a team of four financial 
accountants in the Head Office accounts department of a 
offer excellent vast international company, manufacturing RAS 
our plastics, cosmetics and p ceuticals. Ref, 218 
Ref. 032 
ESSEX SOUTH-EAST LONDON . 
Chief Accountant £4,000+- Executive Officer £4,600+ 


A firm of wallpaper manufacturers is now offering an 

opportunity for a Chartered Accountant to take over the 

post of chief accountant in its small accounts depart- 

ment. This post would well suit a newly quaes p 
ef. 


NORTH LONDON 

Management Accountant £4,500 
A Big name in the office equipment world is now seeking 
a management accountant to join a team of four others. 
The successful candidate will be a qualified man, with 
one or two years’ experience in Industry, and will be 


reporting to the Financial Controller. Ref. 2164 
LONDON RBC 
Management Accountant £5,000-+ Bonus 


An opportunity exists for a qualified accountant to join 
an internationally renowned Diamond company. o 
successful applicant will be aged about thirty, with two 
or thres years’ experience in industry. He will be 
concerned with company financial statement and account- 


ing policy and will report to an executive or. 
Se d ` Ref. 2159 

SOUTH-WEST LONDON 

Senior Management Accountant £5,500 


A large toy manufacturing company is creating a new 


position for a senior management accountant. Aged up 
to forty-five, the successful applicant will be fully 
qualified with five years’ epxerience and a good 
strong personality. The position involves all aspects of 
cost control and systems analysis. Ref. 2167 


overseas which carry attractive salaries and offer job security and promotion prospects. 
If you would like to discuss matters farther with one of our nine consultants, please telephone us. 


$ 


A 
WEST AFRICA £5,000 + allowances 
A dynamic mining organisation employing mostly 
nationals in Sierra Leone wishes to recruit a lified 
accountant in his 40s or 50s. The man selected will assist 
the chief accountant in a full range of duties ~ especially 
in the field of project werk. Contact us for Bio denin. 


Ki 


‘OVERSEAS. 


MIDDLE EAST 


Highly Attractive Tax-free Salaries 


Construction industry. We are corrente recruiting part- 
qualified and experienced accountanta for a new assign- 
ment in the construction industry based on the 
Arabian Gulf. Renewable 18-month tours with this civil 
construction consortium offered to interested men who 


should be cally fit and preferably without domestic 
' ties. physi ; d P T Ref. 1090 


A major service industry requires an executive officer 
who will be participating in engineering managers 
decislons. The man appointed will be qualified, with 
two to three years' post-qualification experience, and a 
degree in economics, engineering or other related 
subjects would be an asset. Ref. 2157 


NORTH LONDON 

Chief Accountant . ` £4,250-- Car allowance 
A qualified man, A CA, A.C.C. A. or A.C.M.A., with a 
forceful personality, is required by an engineering firra 
in North London. The selected man will be in the 23-35 
age group, and will report to the Financial Controller, 


Ref. 2161 
EAST LONDON " 
Group Accountant (Sales) up to £4,000 
A dynamic, qualified man, in the 30-- age bracket, is 


sought by an international firm of Timber Merchants, 
Responsible to tho Managing Director, he will control a 
staff of fifteen, Ref. 2188 
LONDON Wi relocating to Peterborough within 
18 months : ! 

Senior Financial Positions up to £7,500 


An Internationally known travel organisation requires 
several senior divisional accountants, to work in the 
large accounts department. The successful candidates 


, will be aged not more than fifty-five, with practical 


experience in marketing, banking or service industries 
and a sound knowledge of computer orientated 
systems. ; Ref. 2155 
MAIDENHEAD, BERKS l up to £5,000 
There is a vacancy in the treasury department of this 
international firm of power tool manufacturers, for a 
qualified man (24-35) with a knowledge of international 
monetary systems. A strong personality and a willingness 
to travel occasionally to Europe will be assets to 
applicants for this position. Ref. 2170 


ply qualified, part-qualified and experfenced accountants with details of numerous other vacancies in tho U.K. and 


AFRICA £5,000 + General allowances 


There are two vacancies for young, recently qualified 


men in Zambia. The position is located in an organization 
closely connected with one of the country's largest 
copper mines. Excellent working conditions, free travel 
to U.K. each year, free medical cover, six weeks" annual 
leave. Ref. 1703 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWIISON-WALKER (EXECUTIVE SELECTION), 73 WATLING STREET, LONDON EC4. 


Tel. 01-248 1403 


P4 
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PERSONAL TAX SENIORS 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX MANAGER £5,000-£6,000 
d take charge of large department i in a well-established 

do firm with a very varied practice. Good technical 
ábilty and supervisory experience important. 


PEESONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. andjor 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant - National Practice. 


PERSONAL TAX LADIES £3,000—£5,000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
divicual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
havethe breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
depeadable service. 
TEMPORARY TAX to £3 p.h. 
£4,500 
Internationa! firms. Med.um-sized firms City and West 
End. U.K. and overseas ceses to progress to company tax, 
PERSONAL TAX SEN-ORS £3,000-£5,500 
As the leading agency with 3 full-time 'consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and ave most Gf not all) of the best 
tax vacancies in the profession. 
PERSONAL TAX - BAXER STREET £3 250 
Close to Baker Street Station. Two vacancies, one at 
senio- and the other at assistant level, 
PERSONAL TAX -: 
FENCHURCH STREET | £3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Stree: Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocetion. City and West End. A.T.LIL trainees 
encorraged. 


TRUST AND PERSONAL TAX £3,000-£6,000 
Twenty-six vacancies in a:l areas. City and West End. 
CAPITAL TRANSFER TAX PLANNING £5,500-£6,000 
Vacancy with leading firm. 
Wi E SW1 

Vacancies with several firma, i 


£2,000-£3,000 * 


COMPANY TAX 


COMPANY TAX £4,000~£9,000 
There have never been so many vacancies for company tax 


specialists, ranging from A.C.A./A.T.I.I. student level to : 


Senior Consultant level with international practices. 
Senior Manager at £8,000 p.aa.+ with international 
ractice Ce London. Also 4 consultancy vacancies with 
cading firms £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 10 
vacancies at company tax senior level to £5,750 p,a., 
2 vacancies to manage Company tax Mense 
NEWLY QUALIFIED TO SPECIALIS 
£3,500-£4, Aen m plus O/T 

Leading International. firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX c. £6,000 + 
Leading tax consultancy seeks A.C.A. experienced i in U.K 
company tax with or without international tax experience 
to specialise almost entirely in international tax. -No 
mputation Work, Tel. John Walker, B.A., A.C.A., in 
coni dence. 
LIQUIDATIONS . £4,000+ 
Three Supervisors with Internationa) Firm. 


- COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7 000-£8,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experienced required.  : 


LONDON £6,000—£8,000 
Four vacancies. International tax and U. K. company 
tax, with international giants; 3-4 years' good tax 
experience. 


‘Large Industrial and Commercial Companies £3,500- 


£5,500 for newly qualified or 1/3 years tax Hurry 


Electronics: Conglomerate 00-£4,500 
Textiles Company £3, 300 £4. 500 
Finance Corporation £4, 000 £4, ,500 
Pharmaceutical group £4,000--£4,500 
Finance Group £4,000—£4,750 
Shipping Conglomerate £4,000-£4,750 
Government Corporation £5,000--£5,500 


. PROVINCIAL. 
TAX VACANCIES 


BRADFORD £2 ,900--£3, 800 
Large International firm require two staff. One for all 
aspects of income and capital taxation both corporate and 
personal, and thé other for the computation of business 


' profits for i Tax and Income Tax purposes. 


BRIGHTO - £3,0004- 


M urget firm of Charter Accountants with a 
London office require a good Personal Tax Senior. 


‘CAMBRIDGE £ negotiable 
International firm require two Seniors for Personal Tax 


. work, who have had 3-4 years’ professional experience 


but are not necessarily qualified. They also require an 
Assistant Trust Manager and two Assistants. 


COVENTRY ' £2,000—£3,000 
Medium-sized firm require an unqualified , but out of 
Articles person to be one of a team of four dealing with 
primary Personal Tax but some Company Tax if i inter- 
ested, . 

` 


MANCHESTER £3,250 
Rapidiy expanding Taxation Department 'of a large 
International firm require a qualified accountant with 1,1.1, 
examination record. The post offers a variety of work in 
Company and Personal Tax and in Tax and- Financial 
Planning. Opportunities are available for working in the 
National and International spheres of the firm. Tbe firm 
has its own training staff and research department... 
Excellent prospects. 


TAX SENIORS £2,250-£3, 750 
A.C.A.[A.T.LI. wanted by International firm in their 
Bicester, Swindon, Leeds and Bristol offices, for a variety 
of tax work. . 


* 


OTHER TOWNS 

ABERDEEN (Corporation Tax Specialist) BERK- 
HAMSTED BIRMINGHAM,. BLETCHLEY, 
BRISTOL, CHICHESTER, DERBY, EDINBURGH, 
LEEDS, LEICESTER (£5,500-£6,500 Tax Manager), 
LEIGHTON BUZZARD, LIVERPOOL, NORWICH. 
OXFORD, PORTSMOUTH, READING, REDHILL, 
SHEFFIELD, SOUTHEND-ON-SEA and WESTON: 
SUPER-MARE, 


- 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. - i 
HEWITSON-WALKER, 73 WATLING STREET, LONDON ECA Tel. 01-248 0441 





HEWITSON-WALKER (OVERSEAS LT 


THIS WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE WORLD to £10,000 
As the established leadera in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locaticns not mentioned below. 


BAHAMAS $12,000-$18,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- »r three-year tour for a newly 
or reczntly qualified A CA. Usual! Internationa! Firm 
benefits - including settlimg-in allowance, gratuity und 
bonus. 

EURGPE £4.500 4- 
Openings in all E.E.C. countries as wel! as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Libera:ed Lisbon, for qualified accountants seeking 
to broaden their experience. 


EAST AFRICA £4,700—£7,000 + 
Kenya Tanzania, Malawi and Zambia are just four 
East African countries offering newly and recently quali- 
fied A.C.A.s the chance o” a lifetime to broaden their 
experience. Free accommodation, 25% terminal bonus 
and ne«t Christmas on Mo-nbasa beach are some of the 
benefits. 

FAR EAST c. c. £5,000-+ 
If it’s the Orient which attracts you we have excepiional 
opportunities at newly qualified Manager und Prospective 
partner. level in Hong Korg, Singapore, Bangkok and 
Kuala Lumpur. 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


JAMAICA . c. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overscas experience 
Wi understand the international firm bsnefits being 
odere 


BERMUDA 


1 


$13,000 d 


Two years in Bermuda for a newly or recently qualified- 
* A.C.A. Appointment includes training in either Montreal 


or Toronto and the usual overseas benefics with large 
International Firm. 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with a leading 
firm in Durban, Cape Town or Johannesburg. Sample one 
of the best climates in the world and earn (and save) E 
first-class salary at the same time. International! firms and 
loca! firms recruiting. 


SPAIN AND PORTUGAL £4,500~£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona, Knowledge of languages useful but not 
essentíal, Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


MALTA £3,050-£5.000 


` Work on this Mediterranean island as a qualified 


accountant and you will never want to leave, Large 
International Firm seeks young A.C.A.s for 2-year 
tours, 


HOLLAND 44, 500 + 
Vacancies with 3 leading firms in the Hague and Rotter- 
dam offering a wide range of international work, 


CANADA $14,000--520,000 
Gain post-qualification experience in Canada with the 
world’s top . Opportunities unlimited for progressive 
career accountants. International firms and local firms- 
recruiting through Hewitson-Walker, for 1973. 


AUSTRALIA/NEW ZEALAND TO $9,000 — £4,500-- 
Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s, Salary by negotiation ependent on experience. 


WEST AFRICA £4. .500-£6, 000 
Vacancies in Sierra Leone, £4,500 + free accommodation 
d terminal bonus. Nigeria, Ghana and Liberin. All with 
similar terms and capital accumulation potentia]. 


SOUTH AMERICA £4,500--£7,500 
Fifteen vacancies, Brazi, Peru, Chile and Argentina. 


UNITED STATES £ neg. 
One large international client is now recruiting for the 
U.S., vacancies for newly qualified accountants and good 


rart ‘II finalists, The most outstanding opportunity for 


01-236 0425 


Vacancies in Cit d West End, Suburbs and throughout the country. Particularly Bristol, Birmingham, Manchester, Leeds, Sheffield, Harrogate, Brighton, Croydon, Wembl 
S á lough Reading, Southend. Rates from £2-30 per hour clear for qualified. Finalists slightly less. Assignments from 2 weeks to 6 months, Si 





In the frst instance, telephone or write to: John Walker, B.A., A.GA. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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The Report 
of Reports 


From Our New York Correspondent 


Ire THAT TIME AGAIN — the time when: the old year’s un- 


finished tasks are being surveyed on the opening pages of 
the new calendar, greetings cards have stopped drifting 
in and gifts from a few treasured friends are being put 
carefully away. 

At $30 a copy and with 450 pages of highly-detailed 
text, not many, people will have been blessed with the 
American Institute's 1974 issue of Accounting Trends and 
Techniques (available from the AICPA offices at 1211 
Avenue of the Americas, New York 10036); which is a 
pity, because the new edition contains at least a year’s 
worth of useful and unexpected information on the latest 
batch of American annual reports. 


Larger field 


To make up for the previous year’s attrition, the 600 
companies included in the new edition number 14 addi- 
tional names — none of them household words but some of 
them, like Action Industries, Lee Enterprises and Multi- 
Amp Corporation, suggestive of the continuing vogue for 


` vigorous conglomerates. As with earlier editions, the survey 


provides a panorama of the reporting practices of American 
business and of the changes that have taken place in recent 
years. 

Although this 28th edition cuts off in February 1974 and 
contains an occasional misprint, a more useful analysis of 
‘corporate annual reports would be hard to devise. Com- 
panies selected for quotation must feel a special glow of 
pride in the part that they play in illustrating the hundreds 
of points covered. 

One welcome discovery, at a time when changes of 
auditor have attracted fresh stockholder suspicion and are 
likely to become a matter for even stiffer regulation by the 
Securities and Exchange Commission, is that the practice 


is rare among leading companies. Only ten of the 600 com- . 


panies covered in the survey changed auditor in the year 
under review. Yet no fewer than 82 firms were represented 
among the auditors’ opinions contained in the 600 reports. 
Lest these firms be expected to stray too far from the 
beaten path in their opinions, the survey demonstrates that 
over half the auditors” reports take the standard short form 
with only minor variations; only 82 auditors used the 
modified short form. As in earlier years, they are urged 
to use the description “certified public accountant’ in 
their reports and letterheads, in order to take EE 
the “clear benefits to be gained’. 
Lo One of the most surprising tables in the new survey shows 


| that, in spite of the huge distortions introduced by inflation, 


two-thirds of the companies are still accounting for 
\ inventories on the FIFO method. Of the small group using 
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LIFO, only eight are using it for all classes of inventory. 
A table dividing up the LIFO group by industry shows that 
petroleum, iron and steel, paper and diversified companies 
are the keenest users of LIFO, with more than half the com- 
panies in this select group now preferring LIFO to FIFO. ) 

The significance of the decision to use LIFO is hinted at 
in a quotation from Del Monte Corporation's report, in 
which it is pointed out that inventory values would have 
been some $30 million greater if current costs rather than 
LIFO had been used. 

¿Foreign currency translation — another subject that has 
been under heated debate because of today's wide fluctua- 
tions — remains a matter of extreme diversity in reporting 
practice. Treatment of the translation adjustment as an 
extraordinary item appears to be a dying concept, with 
nearly 100 companies charging (or crediting) 1t to ordinary 
income. But over 60 companies defer it, and at least 20 
charge it to reserves. Although the trend to fuller disclosure 
is now strong, three-quarters of the companies still make 
no reference to foreign currency adjustments. ) 

In these uncertain times, it is not surprising to learn that 
the number of contingencies reported is multiplying — to 
over goo at the latest count. The hazards of all types of 
litigation — government and other — figure even more 
prominently than before, while a new arrival on the scene 
is the liability of the unknown cost of complying with the 
latest environmental standards. 

Uncertainties over. energy supply and the danger of 
interruptions to production are another newcomer.JLeslie 
Salt Co, for example, reports that its gas supply is subject 
to interruption and that its stand-by fuels are also un- 
dependable.( Meanwhile, guarantees of indebtedness and 
proposed tax assessments, old-timers among contingencies, 
have not ceased to threaten company results — even though 
they are no longer given pride of place) 


Social responsibilities 


(One trend that appears to have been reversed by the appear- 
ance of more baleful concerns is the making of increased 
year-to-year expenditures on matters of social awareness. 
Aid to education, health, charity, slum clearance and 
minority groups is mentioned by 175 companies — but the 
number of causes supported has ceased growing, and the 
number of companies supporting them is shrinking. > 

At $17 million in 1973, Ford Motor Company shows up 
as one of the most generous business benefactors — al- 
though the total is $12 million less than in the preceding 
year. Sybron Corporation, a dynamic technology company 
on a much smaller scale, provides $4 million by setting 
aside a regular 2 per cent of its domestic pre-tax earnings. 

The effectiveness of the American rule-making body 1s 
seen at its best in the survey’s findings on disclosure of 
accounting policies. Following the appearance of Account- 
ing Principles Board Opinion No. 22, the number of 
companies providing this essential information has shot 
up from 26 at the opening of the decade to 590 today. 
Subjects covered range from consolidation, inventories, 
depreciation and tax allocation to employee benefits, 
currency translation and research and development. 

If this section of the typical annual report could be still 
further strengthened and deepened, many of the criticisms 
now aimed at the profession would be silenced. 
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Harland and Wolff - 
a Troubled Company 


NOTE 4 to the accounts of Harland and 
Wolff and the auditors’ report combine 
to tell the alarming story of a company 
to all intents and purposes insolvent but 
kept in being by Government support 
lergely because of its location — Belfast. ' 
The publication of the 1973 accounts was 
delayed by negotiations for further 
Government aic, but at the time the 
accounts were issued, late in November, 
thare was no new finance in fact but the 
same written assurances of. support 
received earlier in the year. 

Soon after the issue of the report the 
company announced the cancellation of 
orcers for three 330,000 metric ton 
tankers in an attempt to cut losses. The 
tanzers were part of a {150 million order 


for six ships but orders have to be cut ` 


back to prevent the potential accumula- 
tion of losses. Since 1972 labour troubles 
have mounted and production has been 
kept down to an unacceptable low level, 
completely disrupting the shipbuilding . 
programme. Lord Rochdale, the chair- 
man, illustrates the situation by stating 
that the tonnes of steel prepared during 
1973 were no more than two-thirds of 
that achieved in 1972.  . 

Under counter-inflation legislation: the 
company has been unable to negotiate 
freely with employees, and in a tense 
situation the slippage of the: shipbuilding 
progremme continued. One result — an 
imporzant one — is that building dates are 
being taken progressively into. later 


years when costs will inevitably be higher. 


becaus2 of continuing inflation. 


Negotiations oe 

Negotiations with Government on new 
finance proceeded but were interrupted 
by the General Election. Discussions 
were reopened with the new Government 
at the end of March 1974, but by then it 
had become clear that assumptions on 
future p-oductivity underlying the earlier 
financial forecasts needed to be looked 
at afresh and steps were. taken to prepare 
a new assessment. 

‘Meanwhile’, 

ments, ‘the situation continued to deteri- 
orate anc the board. was advised that it 


"tanker orders ties 
assessment. of the order book anc means; 


Lord. Rochdale ` com- ` 


was becoming in serious danger of being 
unable legally to continue to. trade. 
Further urgent -discussions with the 
Government followed during the late 
spring and early summer which resulted 
in the company receiving written assur- 
‘ances of additional Government support.’ 
The Government appointed a project 
team headed by Mr W. G. Fowney, CB, 


FCA, a senior civil servant, with whom - 


the company entered into close and 
detailed discussions. - These 
examination of overheads in relation to 
current and projected output, projected 
capital spending, reassessment of the 
shipyard order book, availability of labour 
which has emerged as a very real and un- 
expected problem, and future producti; 
mg and production. 


Imponderables 
These considerations have -to cover. a 


period as far ahead as 1978 and there are ` 


‘several -imponderables which cannot 
immediately be resolved’. The assess- 
ments stated in Note 4, however; are the 
best presently possible. At the time the 
accounts were tssued.the time-table on 


which the board was working envisaged 


agreement with the Government around 


the end of the year zs to the extent and " 


form of finance required. 
Presumably the dropping of dies 
in with the re- 


in .essence, that -Harland -and Wolff 
cannot 'afford to execute the orders. 
When a company cannot afford to do 
business there must be some crucial 
doubts as to whether it should be in 
business at all, even as some kind of 
social service in Belfast — which is how 
some other competitive shipbuilding 
companies must view Harland and Wolff. 

But there is: some sense of realism in 
Harland and Wolff in that the expansion 
plan is being cut back and plans to recruit 


an additional. 3,000 men have been. 


dropped. Just as Harland and Wolff is a 
decidédly sore thumb in the Eritish 
shipbuilding industry, it will be just as 
sore ~ and probably even more so — when 
the entire industry is nationalized. ` 


‘involved ` 


* political - background, ' 


. objectives.’ 
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Harland and Wolff is, of course, to all 


intents and purposes nationalized already. 
tis'claimed'by Lord Rochdale that by 


the end of 1975 present development . . 


plans ‘should result in one of the most 
modern and best equipped shipyards in 
Europe, if not in the world; at the same 
time most of our new systems for plan- 
ning work preparation, production 'and 
quality control and’ materials should be 
fully tested and operational'. 


Chairman' s optimism 


Subject to a satisfactory outcome to the 


financial arrangements with Government 
there will still be three vital considera- 
tions. "The first obviously is the local 
the second is 
inflation and the third ‘the 
dimension’, as the chairman puts it. The 
first and the third can hardly be separated. 

Lord Rochdale is bold enough and 
optimistic enough to suggest that ‘whilst 


- we are by no means yet out of the wood, 


there are some signs for encouragement. 
At any rate I believe we are on the move 
again and in the right direction.’ 


It is to be hoped that this optimism 


will prove justified but it is exceedingly 


difficult to find justification for it from 


the 1973 accounts. $ 
-Readers who did not turn to the audi- 
tors’ report as the result of reading the 
first sentence of these notes will no doubt 
turn. to the report now..The chairman 
may go through the motions of optimism, 


but the auditors’ PH is all too starkly 


realistic. 


Capital Markets Report 
‘WHILST it is conceded that the ar- 
rangements which presently exist for the 


management and ‘supervision of the. 


British securities market may not. be 
faultless, the system > has demonstrated 


in operation that it is fundamentally 


successful in attaining the appropriate 
That first sentence in the 
report of the City Capital Markets 
Committee leaves the reader in no doubt 


. as to the Committee's findings. ' 


Set up on the initiative of the Governor 


human. 


— 
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marginal misconduct is still misconduct.’ 
A single: minority view; however, is 
that the absence of a limited statutory 
framework within which the Takeover 
Panel should -work. is undesirable. So 
are ‘the dangers necessarily inherent in 
directors of quoted companies being 


asked to’ observe a voluntary non-legal’ 


set of rules which may in certain cir- 
cumstances be at ‘variance with their 


legal duties’. 


Crown Agents’ Loan 
KNOWN financial troubles of the Crown ` 
Agents have crystallized into a provision | 


of £85 million of rescue finance by the 


- 


ACCOUNTANT 


Government. Last October, Mr John 
Cuckney, merchant banker and indus- 
trialist, became chairman of a reorganized 
board of the Crown Agents — an in- 


dependent agency, not a Government 


department, acting for some 9o over- 
seas governments and foreign public 


authorities and managing some £: 1,200. 
million of funds. 


It was the management of funds that 
let the Crown Agents down. "The Agents’ 
normal function is as a procurement 
agency and in that capacity it served.a 


sound and useful function, originally, 
for the Colonies: for which it acted as’ 
' agents for the supply of goods. and 


services and as bankers. 
In recent years, however, there has 


been a marked tendency for the Crown 


. January 2nd, 1975 


Agents to create a new role as enter- 
prising financiers. This led the Agents 


_ into the realms of property financing and 


secondary bank financing with near- 
disastrous results when such names as 
Triumph Investment Trust and Moor- 
gate Mercantile in banking, and Lyon 
Group and Stern Group in property 
are considered. 
On Mr Cuckney’s appointment there ` 
was begun a general overhaul and investi- 
gation, with Coopers and Lybrand as 
consultants and Morgan Grenfell as . 
financial advisers. The request for a. 
Government loan of £85 was decided 
as the result of Coopers and Lybrand | 
recommendations. The £85 million will ` 
be a prior charge on the Crown Agents’ 
future earnings. 





HARLAND AND WOLFF, LIMITED. 





























. Statistics . ; | 
^ MA ' At 31st December, 1973 At 31st December, 1972 
Number of employees Manual Staff Manual - Staff 
Belfast i Shipbuilding da " vs SS T n hs 5,553 5,545 
. ` Marine and general engineering ^ eg dë Ps vs at 01474 2,499 1,459 - 
Electrical engineering `.. : TK. ve Ge ef SR vs 443 , 453 2,242 
Skip repairing .. T T T - T T a i 27 251 
l 7497 ' 7,708 
Southampton—Ship repairing .. T ia. vov ue is NT s vs x — — 772 114 
| C OS l 7,497 2,499 8,480 2,356 
‘Selling value of work carried out i 
(2"000) ar i , i 1973 4972 
Source: . . 
For customers in Northern Ireland is Së Es ee es Ks e Sé 543 719 
For customers in Great Britain — .. M bi "ID ER gé Si e 24,751 17,373 
For customers outside United Kingdom EL T js TIT Së a ws 5,211 14,713 
30,505 32,805 : 
Activity: l ` i 
Shipbuilding (incl ¿ding engines and electrics therein) .. EE. E ae i» Se se ECT 23,671 23,815 
Marine, electrical and general engineering Bee T s *x cx» ET vs e T 4,928 4,787 " 
Ship repairing... Sé e aie Ves c da Se X^ S TT 1,906 4203 . . 
, 30,505 32,805 








Mzin orders completed in 1973 


"Owner : 
Lakeport Navigation Company Panama S.A. 


Type 


Maximum LA tating 
Turbine tanker - 


32,000 


j Dwt. tonnage (metric) 
Olympic Brilliance 269,000 


Mount Newman ` Pacific Maritime Services Limited Diesel bulk carrier 119,500 . 23,200 bho 

Vain engines for other shipbuilders: . ` GP X Pure 
Engine Number . — Shipbuilder bu Type. -Siza Maximum continuous rating ' 
2633 Sunderland Shipbuilding Limited Diesel á 8 Cyl 980 " : 30,400 bhp. 
2637 Swan Hunter Shipbuilders Limited —do— 8 Cyl. 980 30,400 ,, 
3650 Govan Shipbuilders Limited —do— 6 Cyl. 740 11,600 ,, 
2651 Govan Shipbuilders Limited : —do— . 6 Cyl. 740 11,600 ,, 
2652 Govan Shipbuilders Limited —do-— ' 6 Cyl; 740 11,800 „` 
653 Govan ‘Shipbuilders Limited —do— 6 Cyl. 740 11,600 ,, 

Maim orders announced since last annual report 

Sh ps: i i B 
Ship Number Owner — - Type Dwt. tonnage (metric) Maximum continuous rating 
1709 . Furness Withy € EEN Limited Diesel tanker 66,000 20,500 bhp 
1710 Furness Withy & Company Limited —do— 66,000 20,500 - ,, 

"Men. engines for other shipbuilders: Ges . p 
Engine Number Shipbuilder Type ` Size . Maximum continuous rating 
2574 Govan Shipbullders Limited Diesel 6 Cyl. 740 11,600 bhp 
2t 75 Govan Shipbuilders Limited —do— 6 Cyl. 740 ` 11,600 , +» 
2€76 Govan Shipbuilders Limited —do— 6 Cyl. 740 ` 11,600 5, i 
2€77 . ’ Govan Shipbuilders Limited —do— 6 Cyl. 740 ,11,600 ,, 
2€78 Govan Shipbuilders Limited —do— + 6 Cyl. 740 : 11,600 ,, 
2€79 . Govan Shipbuilders Limited —do— 6 Cyl. 740 '* 11,600 ,, 
2630 Smith's Dock Company Limited- ` —do— 9 Cyl. 740 17,400, , + 
2631 Parson and Crosland Limited —do— 6 Cyl. 740 11,600 ,, 
2634 —do— 9 Cyl. 740, 17,400 ., 


Smith's Dock Company Limited 


THE 
January 2nd, 1975 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post . ' 
Company Seals and books 
Netepaper, Bills, etc., printed 
Rubber Stamps 

Al! office requisites 


RERUNS Ae COMPANIES 


, 38/40 FEATHERSTONE STREET ` 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now vane: 
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THE | 
ACCOUNTANT 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 


. Six issues and index may be bound by 
inserting a new metal rod each week. 


The case is covered in blue cloth suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


£1:35 including VAT 
£1:65 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 





Do you run | 
your own 
Tankers? 


This 5. tes up your cash 


. gives distribution headaches ' 
... diverts energy from the main business 


Give Harold Wood Limited a chance to show 
that they can run your tankers efficiently and. 
release your capital at the same time. 


“If you're.interested in a confidential chat 


about the possibilities ring Alan Morris 


Harold Wood Limited 
Heckmondwike 

West Yorkshire 

at Heckmondwike 403841 


DI 
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RECOMMEN DED FOR l 
EXAMIN ATION. STUDY 


students 
manual 





auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 


sized undertaking. The approach is practical .. 


. for much of the subject-matter has been de- 
rived from Cooper's Manual of Auditing. From 
this point of view, the book provides the 


student with every possible assistance in carry- - 


` ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why; thereby. extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation. for 
examinations in auditing.- 





V.R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit 


reports and qualifications therein, audit ` | 


aspects of different classes of business, 
investigations and the case law relating to the 
duties and liability of auditors. The extensive 
appendices include examples of audit docu- 
mentation. There is also a convenient summary 
of statutory and Stock Exchange requirements 
in relation to the presentation of annual 


_ accounts to shareholders. This summary is 


illustrated by a specimen set of accounts: 


This book is published on behalf of the General ` 


Educational Trust of the Institute of Chartered 


| Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED" 


. Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£4 NET £4°30 including Post|Packing and VA T U.K. 


£4-50 Overseas | 
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Probably only:i in the bullion: market ¡ is ` 
there any City love for-1974 or hope 
for 1975: On the stock market few,. 
` if any, have the heart to look back and 
fewer still the nerve to lock forward. 

[tis currently high investment fashion 
to shun shares like the very plague, but 
the 1975 hope for the stock market is 
that sooner or later the weight of invest- 
ment money will act upon the level of 
share prices. That hope, however, is , 
unlikely to be dc early i in the New 
Year. S 

ART 

Typical of the attitude of antagonism 
to shares as. investment is the critical 
response to the purchase of a sketch 
by Tiepolo for £195,000 by the British 
Rail Pension Fund. This single deal 
has been greeted in some places as a 
major break-through in pension fund 
investment policy, as though from ` 
now On each and every pension fund 
manager is to become a do-it-yourself 
art. dealer. 

No doubt art in “many forms'has a 
place. in investment, but it can never 


~ 


Z D 


THE 
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of $200 as these lines are written, and 
all now depends upon whether or not 
the entry. of the American gladiators 
into the- gold’ arena has been. dis- 
colinted. ` 

. It could prove, of course, that the 
gladiators are already in the arena and 


that the: great American gold auction 


will not prove the bonanza for bullion 


that has been "widely foretold. But ` 


such is cürrently the gold fever that 


gold cult is getting as much of a 


craze as ever the equity cult did. 


"ON RENTS: 
Stockbrokers who have so far managed 


to. make both ends meet by cutting . 


back staff and reducing office space, 


must await the -unfreezing of office - 


rents with some trepidation.. The rise 
in rents could undo much of the cost 
economy work already done. — | 
For all the merger activity in The 
Stock Exchange in 1974, there could 


be just as much in 1975. The tendency. 


for-firms to put up the shutters while 


still financially solvent is likely to . 
continue. This must apply increasingly 


to firms relying on private rather than 


- institutional clients for turnover, and to 


F . M 
V 


: for 
“ actuaries, must pray corporately for a 


firms that have tried in 1974 to keep up 
; investment analytical appearances. 


- 


l MAGNET 
Of all financial institutions the building 


.societies must face the New Year with 


fewer fears than most. The present 
inflow of-funds.allows the societies to 


maintain a high level of lending and 


also to repay money thatsome societies 
borrowed fram the Government during 
the lean times last year. 

Insurance and assurance companies, 
all: the protestations of their 


‘bull’ stock market. Pension funds 
must hope against hope for a reduction 


: in inflation and a reduction in the need 


for the 'topping up' of funds. 

The banks -must hope that their 
props for secondary bank and pro- 
perty companies will hold, and invest- 
ment trusts must envy unit trusts for 
even the minimal money that. they 


.attract. But the building societies can 


sit back and ruminate on how odd it is : 
that their very solidity becomes a 
magnet for money at a time when 
money loses its value faster than it ever 

did before. a : j 


|. 7 Rates and Prices 


Closing prices, Monday, December 30th, 1974. 


Bank of England. Minimum Lending Rate 


Oct. 19,1973 ..111% April 5, 1974 ..,121% * 
Nov, 13, 1973 ..13 % April 11, 1974 . .12 % 
Jan. 4, 1974 ..123% May 24, 1974 . 1113% 
Feb, 1, 1974. 


- 123% 


k "Finance House Base Rate 
December 1st, 1974. 1296 


Sept. 20, 1974.. 112395. 


Money Rates. 


Day to day .. 9 -11 96 Bank Bills 

7days  '.. 11 -114% 2 months 123-113% 

Fine Trade Bills 3 months 13 “1 23% - 

` 1month .. 122% 4 months, 134-123% 
2 months.. 134% , 6 months 0 13413, % 
3months.. . 138% , 


Three Months’ Rates 


mand dedia f pror “Local authority deposits .. 13% 
command any vast degree of priority d Ordi Local authority bonds 134-123% - 
for the very simple reason that to FT Industrial Ordinary Index . Sterling deposit certificates 123-1256 
provide income, art has to be dealt in December 30th, 1974, 163: d _ Euro-sterling deposits 1634-174% 
and not simply held.. ^ Euro-dollar deposits 10 -105% - 
* Yields of 15 per cent on gilts and of “Treasury Bills | | ^ Foreign Exchanges 
even 20 per cent on equities Will o 18 . £10-8850% Nóv.22 .. £10-9866% New York .. 23455 Frankfurt.. 5-6375 
command pension fund money, and so. Oct. 25 .. £10-8907% Nov.29 .. £10-9844% Montreal 2:3200 Milan " .. 1523-00 
il props, whon the market comes DIC E NEC A — E o [ei 
d ‘Nov. s : 7o ec. T . o russeis `. 84- aris à 
ag een pair o Nov. 15- .. £10-9865% Dec.27 .. £10-9892% Copenhagen 1341950 Zürich ‘5-8800 ^ 
degree of recovery in.1975 as the bulk AZ . Gilt-edged | 
of institutional funds’ exerts eventual Consols 4% 24X “Treasury 9% 1994 55i 
pressure. Consois 2196 .. 14i  ' Treasury 81% 84-86 .. 623 
l Conversion’ 34% ` 223 Treasury 84% 87-90  ..,* 544 
G OLD E . Funding 32% 99-04... .. .. 22% . Treasury 63% 1976 .. > 92 » 
Funding 54% 78-80 ... sœ .. 718 «+ Treasury 34% 77-80 68% 
Early in 1974 this column's far from Funding Ed sí 
únding 87- T reasüry 596 
robust faith in an economist who pro- Funding 6% 1993 — ... 41& . Treasury 5196 08-12 33% 
fessed.to have — and indeed did have — Funding 61% 85-87 .. 521 Treasury 23% .. e M 142 
the ear of leading Conservative Party Savings 3% 65-75 T ep eo Si -Victory 4% 2... TL e O75 
politicians, Was broken when he Treasury 93% 1999 aun" " .. 994 - War Loan 31% a. ..s . c d 205 
insisted that gold at $200 and sterling ` |j a. Retail Price Index (Jan 1962=100) M 
at 20 per cent discount on the en ^. 4470 1478 1490 1522 1532 1543 15021589 1985 1564 1573 1581 
MD by Ee end.of 1974 1975 1590-1598 160-3 161-8 1626 1637 184.2 165-5 166-4 168-7 169-3 170-2 
vere Impossible Opposites. — 1973  .1713 172-4 173-4 176-7 178.0 178-9 179-7 180-2 181.8 185:4 186.8 188-2 
- The price of gold is within à touch. 1974 ' 191-8.1951 196-8 203-5 206-4 208-5 2104 2106 2129. 2171 221.0 
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Winding Up: Advertisement of Petition 


MEMBERS of a company passed a resolution for voluntary 
winding-up, but a creditors’ meeting on the same day 
resolved that a voluntary winding-up was unaccep:able by 
reason of the company's.general indebtedness. Some weeks 
later, a judgment creditor presented a petition for the compul- 
sory winding-up of the company. This petition was duly 
advertised, but did not include the alternative formula that the 
petitioner also asked ‘for such other order as shall be just’. 

With the assent of the other creditors, the petitioner sub- 
sequently asked that, instead of the usual order for compulsory 
winding-up, the Court should order continuation of the volun- 
tary winding-up subject to supervision of the Court. The ques- 
tion which arose was whether the amended petition should be 
re-advertised. 

In the Chancery Division, Megarry, J, ordered the petition to 
be re-advertised. The only fair course, he said, was for all the 
creditors to be given due warning of the actual order which the 


r 


petitioner was now seeking. | 


In re Manual Work Services (Construction) Ltd (The Times, 
October roth; 124 NLJ 964). | 


Bank Manager: Undue Influence 


CIRCUMSTANCES in which an agreement may be set aside for 
undue influence have recently been considered by the Court 
of Appeal. 

The aprellant, B, was an elderly man whose sole significant 
asset was a farmhouse valued at some 10,000. This was 


charged to the bank at which both he and his son had accounts, * 


for £7,500 to secure the overdraft of his son's business. At the 
time of executing this charge, he had been advised by his 
solicitor that this was the utmost he should sink in his son's affairs. 

During the next six months, the son's business affairs went 
from bad to worse — to the point at which the bank returned a 
number of cheques unpaid, and suggested that his company 
might have to cease trading. The son said that the difficulty was 
‘only temporary’ — attributing the company's difficulties to a 
number of bad debts, though the bank manager was not wholly 
satisfied with this explanation — and suggested that B would 

provide further money if necessary. | 
In the event, the bank decided that they could continue to 


support the son's company only on terms (i) that xo per cent of ` 


its incomings were paid into a separate account to reduce the 
level of barrowing, and (ii) that B would execute a further 
charge for £3,500 in favour of the bank. This brought the total 
charge on the house to £11,000, or rather more than its total 
value; in the words of Lord Denning, MR, it was mortgaged 
"up to the very hilt'. Within a few more months, the company's 
business failed and a receiving order was made against the son. 
The bank brought an action against B for possession of the 
house under the terms of their charge. ! 
Reviewing the earlier authorities on undue influence, Lord 
Denning suggested that these cases rested on 'inequality of 
bargaining power’. English law, he said, would give relief ‘to 
one who, w-thout independent advice, enters into a contract on 


+ 
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terms which are very unfair or transfers property for a considera- 
tion which is grossly inadequate, when his bargaining power is 
grievously impaired . . . coupled with undue influences or . 
Bm brought to bear on him by or for the benefit of the 
other’. 

In the present case, his lordship continued, the consideration 
moving from the bank was ‘grossly inadequate’. The purpose of 
the further charge was to increase the security for the benefit of 
the bank; there was no increase in the company’s overdraft 
facilities, and ‘all that the company gained was a short respite 
from impending doom’. Further, the relation between the bank 
and B was one of ‘trust and confidence”; the bank manager knew ` 
that the house was B’s sole asset, that B trusted the bank and was 
prepared to do as much as he could for his son. 

Though the bank manager had acted in good faith, he was 
plainly concerned in the interests of the bank to get further 
security for a bad debt. There was such a relationship of trust 
and confidence with B ‘that the bank ought not to have swept 
up his sole remaining asset into their hands ~ for nothing ~ 
without his having independent advice’. B’s appeal should be 
allowed, and the further charge for £3,500 set aside. 


Lloyds Bank Ltd v. Bundy ([1974] 3 All ER 757). 


Petition: Trifling Errors 


Four conditions for the waiver of ‘trifling errors’ in a 
winding-up petition were laid down recently by Megarry, 
J, in the Chancery Division. A petition had been presented for. 
the compulsory winding-up of a company, Vidiofusion Ltd, 
dut in advertising the petition the name had been mis-spelled 
as “Videofusion”. — . > ' 
This error, the Court held, should normally be regarded as 
very trifling, and should be waived if four conditions were 
present: there should be no other company of a similar name, ` 
the name as mis-spelled should be substantially the same in 
pronunciation as the true name, there should be no marked 
visual difference between the two names, and the error should 
not materially affect the alphabetical order of names. These 
conditions were satisfied in the present case, and there was no 
reason to prevent the winding-up order from being made. 


In re Vidtofusion Lid (118 Sol. J 848). 


Bankruptcy: Benefit to the Estate 


THE CHANCERY DIVISION has refused to allow a trustee in 
bankruptcy to repudiate certain transactions beneficial to the 
estate which occurred subsequent to the act .of bankruptcy 
but without notice of the receiving order. To allow the trustee’s 
claim, the Court said, would benefit the estate while leaving the 
creditor with no remedy. , 

The bankrupt, C, traded as a retailer of motor fuels. A bank- : 
ruptcy petition had been presented against him on August rath, 


"aad a receiving order made on November 7th, but (owing to a 


printing: dispute) notice of the receiving order was not pub-' 
lished in the London Gazette until November 21st. 

Meanwhile, C had obtained two deliveries of motor fuel 
from his regular suppliers against cheques for {£1,123 and 


. £1,182, which were cleared on November 12th and November | 


18th respectively. The trustee of C’s bankruptcy sought a 
declaration that the payments were yoid under section 37 (1) 
of the Bankruptcy Act 1914, and should be repaid to the trustee. 

Refusing the declaration, the Court directed that the. trustee 
should not take proceedings against the suppliers for recovery. It 
would be unfair for him to take full advantage of his legal rights 
in such a way as to allow C’s estate to take the benefit of the sale 
price of the petrol while repudiating an obligation to pay for it. 

In re Clark (a bankrupt) (The Times, October 2gth; 124 
NLJ 131). 
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Importance of Inflation 


Accounting 


Young Accountants’ Successful 
Meeting at Southampton 


‘ACCOUNTING FOR INFLATION’ was the 
title of a recent one-day seminar in 
Southampton organized by the newly- 
formed young chartered accountants’ 
group of the Southern Society. of 
Chartered Accountants. It was, indeed, 
heartening for the group in this, its 
first venture, to have an attendance of 
over 150. 

The morning session dealt with the 
mechanics of preparing CCP statements 
in accordance with the provisional stan- 
dard SSAP 7, with time for a discussion 
on the interpretation and implications of 
such statements. In the event, the young 
accountants could not have chosen a 
more topical subject, coming as it did 
just before the gloomy announcement of 
an 18 per cent rate of inflation! 


Waiting for Sandilands 


The proceedings commenced under the 
chairmanship of Mrs Stella Fearnley, 
ACA, with a short introduction to the 
subject by Mr J. W. Allen, FCA, of Peat 
Marwick Mitchell & Co, who traced the 
development of inflation accounting and 
echoed the thoughts of those present 
that he awaited with interest the publica- 
tion of the Sandilands Report. 

Mr Barry Topple, FCA, ATII, of the 
Accountancy Tuition Centre, then gave 
a step-by-step explanation of the prepara- 


tion of CPP statements, in which partici- 
pants had the opportunity to work out 
practical examples. 

Mr Allen opened the afternoon session 
with a discussion on the presentation of 
CPP statements, He believed the import- 
ance of these statements could not be 
over-emphasized and regretted that they 
were often relegated to a back page of 
published accounts. 


CPP statements to the forefront 


In the present situation he considered it 
much more appropriate that the statutory 
accounts should follow the CPP state- 
ment, and he hoped to see this trend 
developing. He also considered that 
interim accounts should be accompanied 
by CPP statements. 

Mr Allen then dealt with the controver- 
sial area of gains and losses on monetary 
items. He pointed out that companies with 
large balances, and therefore in strong 
liquidity positions, would show losses; 
whereas those with large liabilities would 
show gains, despite the fact they could 
be verging on insolvency. 

He suggested that businesses should 
consider cash at bank as a fixed asset, and 
that inflation losses on it could be looked 
at in the same way as depreciation on 
other fixed assets. 

Tax relief on stock announced in the 
autumn Budget was welcomed by Mr 





Mr Peter Deane, ACA, Mr John Kennedy, BA(Econ), ACA, Mrs Stella Fearnley, BA, ACA, 
Mr Trevor Brown, ACA, and Mr Duncan Heenan, BSc(Econ), ACA. 
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Allen, although he pointed out that it did 
tend to favour the inefficient company. 
He concluded that inflation accounting 
was essential and hoped that the advocates 
of the different methods would not con- 
tinue to be too critical of each other, but 
would adapt them to what was needed in 
particular circumstances, 

The final speaker, Mr Raymond 
Wilson, FCA, MInstM, chairman of British 
Engines Ltd, suggested that additional 
costs shown in CPP statements for depre- 
ciation, stock and borrowings should be 
added to production costs and reflected in 
monthly management figures and selling 





Mr M. G. Lickiss, BSc(Econ), FCA, President 
of the Southern Society of Chartered 


Accountants, /eft, with Mr W. Martin, 
LLB, FCA, Vice-President of the Society, and 
Mr T. Allen, FCA, a speaker. 


prices. Mr Wilson demonstrated clearly 
how these costs could have a significant 
effect on a company’s future investment 
decision. 


Importance of cash flow 


Mr Wilson believed, however, that cash- 
flow was more important, and the neces- 
sity to pay wages and creditors over-rode 
all other considerations. He urged those 
present to ensure that their businesses 
and clients had adequate cash-forecasting 
procedures and sufficient cash availability 
to avoid liquidity crises. 

Industry was, he believed, so over- 
burdened by government restrictions, 
price controls, taxes and the like, that it 
was unable to function efficiently. He 
hoped to see the potential of industry 
harnessed and developed rather than 
hampered as it was at present. 

The formal part of the programme over, 
there followed a lively question and 
answer session, and the course was drawn 
to a close by Mr Michael Lickiss, 
BSC(ECON), FCA, President of the Southern 
Society, who thanked the speakers and 
congratulated the young CAs on such a 
successful event. 
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RJ ON 


— A MOVE to get the Executive of London 
=- CASS to press for the adoption of a 
_ national students’ organization with cen- 
 tralized membership records was defeated 
= at the first ordinary general meeting of 
_ the society held at Moorgate Place, 
last month (‘Roundabout’, December 
—.. X9th/26th) — 
= . Opposition from the Firms’ Representa- 
.. tive Committee led to a resolution noting 
the ACASS report on a national students’ 
. society and a national administration 
- system being referred to the Executive 
_ to be put forward for discussion at the 
. Society's annual general meeting in June. 
| The motion expressed belief in a 
National students’ society with strong, 
= locally-based organizations, and an effec- 
` tive national administration system incor- 
|... porating centralized national membership 
. records. 
- The Firms’ Representative Committee 
_ submitted, however, that members were 
.. not ready to decide on the issue, since 
— it had very serious implications for the 
. . future of CASSL. They suggested that if 
—. the motion was brought up at the annual 
_ general meeting, members would have 
had the opportunity to read and under- 
. stand the report. 


zr 
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_ Proposing the motion, Paul Hendrick, 
President of ACASS, said what they were 
= advocating in the resolution was the 
_ strengthening of the present structure. A 
_ national administrative system, he de- 
. clared, was vital if they were to get a 
_ really strong students’ society in the 
—A country. 

. . He felt it was a system that could bring 
benefits to students, without restricting 
.. the autonomy of individual societies. One 
— of many advantages would be the cen- 
. tralization of records, he said. 

Rory Swire, chairman of the Firms’ 
__ Representative Committee, said members 
needed much more than a week to make a 
E decision on this very important matter. 







.— It was going to alter the whole structure 
- of CASSL. If they gave their membership 
_ records to a national body what would 
happen to LIBRA? he asked. 
i If the resolution was deferred to the 
annual meeting it would give the member- 
_ ship an opportunity to study the merits 
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Decision on National 
- Body Deferred 


and be informed to make a decision 
then. 

Another contentious motion at the 
meeting was a resolution expressing agree- 
ment with the broad educational concepts 
embodied in the Solomons Report and 
instructing the Executive Committee to 
press for the speedy implementation of 
certain recommendations, including 
graduate diplomas for non-relevant gradu- 
ates and provisions for semi-relevant 
graduates. 

The resolution was carried after an 
amendment from the Firms’ Repre- 
sentative Committee to delete these two 
recommendations was defeated. Another 
amendment from the committee against 
theoretical education taking the form of 
full-time courses at public sector colleges 
was rejected by the casting vote of the 
Society Chairman, Malcolm Angell. 

Proposing the resolution, Michael 
Sternfield said the purpose of the proposal 
was to bring about an improvement in 
the standard and quality of training for 
students. It was envisaged, he said, that 
theoretical education should be separate 
from the practical side of training. Public 
sector colleges could take a large number 
of students and had the right type of 
lecturers. 57v. 

Provision should be made for semi- 
relevant graduates — for instance those 
with economic degrees would be exempt 
from the economics course. Provisions 


should also be made for mature students. 


Those who had been in industry, business 
or commerce would be allowed a work 
experience concession. 


Broadening experience 


He said work experience should be 
carried out in recognized training estab- 
lishments specified by the Institute. This 
would ensure standards would be kept 
high, and students should also be 
allowed to broaden their experience by 
going into other firms. 

Kin Chiu said the idea of public sector 
courses was laudable, but it did not 
recognize the reality of the situation. How 
were they going to attract good lecturers 
to these courses? 

Andrew Markey said that if they be- 
lieved in having a viable public sector 
field, he did not think it was possible to 
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maintain the present preponderance they 
had in the private sector. 

Paul Hendrick pointed out that a ten- 
week public sector course was now costing 
somewhere in the region of £300 to £400, 
while for a nine-month course they 
were going to have to lay out between 
£1,000 and £2,000. They could not, 
he said, expect the private sector colleges 
to put on nine-month or two-year courses 
to university equivalent. He believed that 
anyone coming into the profession should 
have a certain basic theoretical education. 

Tom Spencer said that he was not 
impressed with the public sector colleges 
and their ability to inculcate accountancy 
knowledge. He did not think there was a 
great deal to be gained from theoretical 
grounding. 

The meeting carried unanimously a 
resolution noting the efforts that had 
been made by ACASS in helping to 
establish a European Accountancy 
Students’ Study Group (EASSG). 
Rupert Pearce-Gould, proposing, said 
they were having difficulty in getting 
recognition on the European level from 
the UEC. At present they had achieved 
virtually no progress in that direction. 


Solomons Report | 


Another resolution, while noting Pro- 
fessor Solomons’ recommendation that 
training contracts should be optional, 
believed that they should be abolished 
and replaced by a system of training at 
recognized training establishments with 
a free mobility of labour among establish- 
ments, and instructed the Executive 
Committee to campaign for the adoption 
of such a system, l 

Paul Hendrick, proposing, said CASSL 
had for some time been against the 
system of training contracts as they now 
existed. They did not believe they guaran- 
teed adequate training and they de-- 
pressed the salary levels of the students 
involved. They must, he said, have free 
mobility of labour. 

Simon Featherstone, seconding, 
thought that a minimum of eight months 
with any establishment towards the work 
experience of three years would stop 
students opting out of firms too often. 

The meeting also noted in a further 
resolution, which was adopted, that with 
the diploma in higher education removed, 
the Solomons’ proposals amounted to an 
all-graduate entry. The meeting believed 
that there was a need for a separate 
practical accounting qualification within 
the profession for which a degree should 
not be a pre-requisite. | 

Robert Manterfield, proposing, said 
it would be wrong for the profession to 
get the reputation of being purely aca- 
demic. There should be a separate prac- 
tical qualification for those who came 
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straight from school into the profession 
for training, so that they could be given 
every opportunity to contribute some- 
thing to the future of the profession. It 
was the criticism of many firms, he 
said, that those who had a relevant degree 
and did their articles were not practical! 





ACASS RESIGNATION 


AT the last ACASS Executive meeting 
the Secretary announced the resignation 
of Pradip Pattni, which he had tendered 
as a result of pressure of work. 

Pradip Pattni had put in an enormous 
amount of effort, both as secretary of 
the London Students’ Society and as a 
member of the ACASS Executive. He 
was a champion of the rights of all 
students, particularly from overseas. 


-NEWCASTLE COURSE 
"THOSE aspects of the Institute's examina- 
tion syllabus often considered to be the 
most difficult will be dealt with at a 
three-day intensive course to be held 
from January 9th to 11th, at Newcastle 
upon Tyne, for members of Newcastle 
CASS. | 

To be conducted by tutors from the 
London School of Accountancy, the 
course content will be relevant to all 
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‘students but particularly to those study- 


ing for the PE I and II exams. Lectures 


will cover interpretation of accounts, 
data processing, auditing aspects of 


EDP, published accounts and share 
valuations. | 

The fee is £3:50 and applications, 
made payable to ‘NCASS’, should be 
sent immediately to: Mrs A. Rule, 30 
Forest Avenue, Forest Hall, Newcastle 
upon Tyne NE12 9AH. 


FAIR PLAY FOR 
CORRESPONDENCE STUDENTS! 


Howe srupY was ‘probably the most 
cost-effective educational method', Mr 
David Knox, MP (Leek, Con.) said 
recently. The present structure of gov- 
ernment and local authority grants dis- 
criminated against ^ correspondence 
students ‘even though they contribute 
handsomely to the country's qualified 
manpower requirements'. 

In the course of an address to members 
of the Association of British Corres- 
pondence Colleges — reported under 
“Current Affairs” in this issue - Mr 
Knox said: 'Is there any reason why 
correspondence students should not be 
eligible for grants and awards, in the 
same way as students studying in 
colleges and universities?’ 





More Committee Recruits 


Wanted 


Birmingham CASS Annual Dinner 


MEMBERS of Birmingham CASS 
were recently urged by their 
President to take an active, vital role in 
running their Society. Mr P. I. Addison, 
FCA, who was speaking at the Society's 
annual dinner, said: "This is your 
Society, run for your development and to 
assist in your professional life. You have a 
dedicated committee. To serve on that 
committee would take up your time, but 
you would find it rewarding. A student 
society is only as good or as bad as its 
members, > 

For the first time ever the event was 
held outside the City, the venue being 
Penns Wall Hotel, Sutton Coldfield, 
where it was possible, unlike last year, 
to accommodate all 630 applicants. 

Mr Addison, whose remarks were 
lent strength by the size of his student 
audience, paid particular tribute to 
Alec N, Jones, BA, the Society's secre- 
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tary, who had ‘not only given a great deal 
of time to student society affairs, so 
making them a success, but had also 
achieved Third Place in Part I of his 
Finals — and found time to get married 
too!’ 


Going well 


He said that the Society’s magazine, 
Articles, was going well although it had 
still not fulfilled the idea of a forum 
for members to put their views on current 
issues. A Conciliation Committee had 
also been set up to which students or 
principals could bring their problems. 
Educational functions had been declining, 
with more students attending full-time 
revision courses. “The situation is now 
that those who support our lectures don’t 
need them, while a number who need 
them don’t support them’, he added. 
Alec Jones also stressed the need for 
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students to concern themselves actively 
in running their Society. ‘It’s inevitable, | — 
he said, ‘that only a minority will take an ` — 
active part. But we need new committee AX 3 
members and you will find the work both 
worthwhile and enjoyable.’ He urged 
members to get involved at an early stage — b. E 
in their training contract. COME 
Mr Stanley Kitchen, rca, Vice- > 
President of the Institute, replied form- — 
ally to the toast of the Institute. His — | 
speech was witty and to the point. When ` — 
I first addressed this dinner 40 years ago, — 
I wore a white tie. white waistcoat and ` 
tails and was instructed to speak for — 
15 minutes, he said. ‘Tonight, Pm ` 
wearing a black tie and have been told to 


d 


speak for not more than 15 seconds 


Cold winds ` EC. 
Mr S. F. Blackler, Agent, the Bank of ` M | 
England, Birmingham, followed Mr 
Kitchen by proposing the toast of the =~ 
Society. His speech was longer, but ` — 
sustained both wit and a serious purpose. —— 
He drew attention to the date — Friday the — 
13th — but said he was not superstitious as — 
he was the 13th Agent for the Bank 
of England in Birmingham. 

He also commented on the gloomy __ 
economic scene which he described as “a 7 
cold economic blizzard bringing colder | 
winds into the economic winter of dis-  . 
comfort’. In such a situation ‘some of the 
country's less lovely chickens were com- 
ing home to roost’. Mo 

Even from this gloomy picture though, — — 
Mr Blackler, an experienced and ac- 2 
complished speaker, managed to extract. ~~ 
some humour. As far as the Arabs were — ^ 
concerned, he pointed out, ‘sterling had 
become even too sheiky for them’. But | Es 
the country now had to “pin its faith on — 
updating the Arabian Knights!’ 


‘Second to none’ D 
More seriously, Mr Blackler spoke of the — 7 


professionalism of accountancy, where 
standards were ‘second to none. He ` 
said that ‘professional freedom and . 
independence are of crucial importance! —— 
and that ‘you should not yield your 
independence to any central government ` ` 
however honest and honourable'. _ 

The evening was brought to a close E 
by Miss Jane M. Bradwell, msc, aca, ^ 
treasurer of the Society, who very ably ` 
proposed the toast of the guests. Reply- ` 
ing, Mr F. Mark Kenchington, FRICS, — f E 
brought the house down with a dazzling —— 
virtuoso performance. He apologized for > 
never getting to the ‘serious part of my — - 
speech’, but the diners were more than ` 
happy with a series of very funny, if 
slightly risqué stories, told in an amazing — 
variety of accents. ! E 
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E: ~ Inflation: Tax Reliefs 

5 Mr TROTTER asked the Chancellor of the 
.— Exchequer whether he proposes that the 
. extension next year of tax relief on in- 
- . flationary increases in the value of work 
. in progress will apply to professional 
P. — firms as well as to traders. 


~ 


_ Member have a reply as soon as possible. 


| Hansard, November 25th. Written 
.. answers, col. 65. 


ja 


Tax Refunds: Married Women 


= Mr HOLLAND asked the Chancellor of 
— the Exchequer whether he will take steps 
- to ensure that any refund of tax due to a 
—. married woman on the termination of 
— her employment is paid to the woman 
and not to her husband. 

Mr ROBERT SHELDON: Refunds made 
through PAYE during the tax year in 
_ which the employment ends are paid to 
the wife. Refunds arising from an assess- 
ment after the end of the tax year must, 
— however, be made to the husband, since 
- 4n law the husband is assessable on the 
— couple’s joint income. If, however, an 
_ application is made for separate assess- 
ment, any tax overpaid on the wife's 
. .. income is repaid to her. Similarly when 
|... à married couple elect for separate taxa- 
— . tion of the wife's earnings, any repayment 
of tax in respect of these earnings is made 
to the wife. 

— — Hansard, November 28th. Written 
. answers, col. 203. 


PAYE 


- Mr FREUD asked the Chancellor of the 
- Exchequer if he has any plans to replace 
- . PAYE with a system of self assessment; 
Ka and if he will make a statement. 

- .— Mr ROBERT SHELDON: I have no plans 
| at present for introducing a system of self- 
. assessment of income tax. 


— Hansard, December 
- answers, col. 320. 


2nd. Written 


Supervisory Boards 


of State for Employment whether it is 


- . Government policy that supervisory 
_ boards should be composed of manage- 
ment and employees appointed and sub- 
_ ject to recall by trade unions. 


E 








SE Mr ROBERT SHELDON: I shall let the hon. ` 


Mr Hat MILLER asked the Secretary ` 


Yond: O, steed A Ter TiS Pr ps, 


Mr BoorH: The Government are 
committed to a far-reaching extension of 
industrial democracy. This will require 
widespread consultation and a careful 
examination of all aspects, including 
worker participation at board level, and 
the methods and period of appointment 
of directors. 


Hansard, December 
answers, col. 400. 


3rd. Written 


Value Added Tax 


Mr GRAHAM asked the Chancellor of 
the Exchequer whether, in order to reduce 
the administrative cost of VAT to 
registered persons and Her Majesty's 
Customs and Excise equally, he will con- 
sider authority returns to be made every 
four months instead of quarterly. 

Dr GILBERT: 1 have noted my hon. 
friend’s suggestion, but the three-months 
period — which was also the standard 


accounting and payment period for pur- - 


chase tax — was adopted for VAT after 
careful consideration of Revenue require- 
ments and after discussion with many 
trading and professional interests. 


Hansard, December 3rd, Written 
answers, col. 460. 


Rate Support Grant 


Mr HORDERN asked the Chancellor of 
the Exchequer what is the amount of 
money required for the rate support grant 
recently announced; and whether this sum 
is included in the borrowing requirement 
in his recent Budget statement. 

Mr JoeL Barnett: The recently 
announced rate support grant settlement 
provided for a further {1,100 million to 
be paid to local authorities in England 
and Wales for this financial year. The 
grant for 1975-76 amounts to about 
£5,400 million at November 1974 prices. 

Provision for the 1974-75 Increase 
Order was made in the Budget statement 
and in the supplementary Financial 
Statement and Budget report. The 


Budget did not cover 1975-76. 


Hansard, December 3rd. Written 


answers, col. 459. 


Tax Assessments: 
Welsh Language 


Mr Gwynror Evans asked the Chan- 
cellor of the Exchequer what arrange- 


ments are made for the use of the Welsh 
language before the Special Commis- 
sioners of Income Tax at Turnstile 
House, London and before the Special 
Commissioners when in Wales. 

Dr GILBERT: No arrangements are 
made for the use of the Welsh language 
before the Special Commissioners of 
Income Tax at Turnstile House, London: 
the Welsh Language Act 1967 applies - 
only to legal proceedings in Wales, and 
there are no statutory requirements for 
use of the Welsh language elsewhere. 

The Welsh language could be used 
before the Special Commissioners when 
in Wales provided prior notice was given 
so that appropriate arrangements could 
be made. 


Hansard, December 
answers, col, 500. 

























4th. Written 


Rating System 


Mr RirKiND asked the Secretary of 
State for the Environment whether he 
will introduce measures to abolish the 
rating system and replace it by a more 
equitable method of taxation geared to 
modern conditions and requirements. 

Mr CROSLAND: I have set up a com- 
mittee of inquiry under the chairmanship 
of Mr Frank Layfield, Q.c., to review 
the whole future of local government 
finance. : 

Mrs COLQUHOUN asked the Secre- 
tary of State for the Environment if he 
will consider appointing a representative 
of the National Union of Ratepayers' 
Associations to the Layfield Committee 
now considering local government finance. 

Mr Jonn SILKIN: No. Nobody has been 
appointed to the Layfield Committee in 
a representative capacity. 

Dr EpmuND MansHaLL asked the 
Secretary of State for the Environment if 
the Report of the Layfield Inquiry into 
local government finance will be pub- 
lished. 

Mr Jonn SILKIN: Yes. 


Hansard, December 4th. Written 
answers, cols. 520 and 521. 


Income Tax: Travel Allovvance 


Mr BirrEN asked the Chancellor of the 
Exchequer what would be the estimated 
impact on the Revenue if travel-to-work 
costs were allowable against income tax 
in their entirety, up to {2 per week and 
up to £5 per week, respectively. 

Mr ROBERT SHELDON: I regret that 
information on which to base satisfactory 
estimates is not available, but the cost 
would be substantial. For example, if all 
employees in employment received an 
average relief of {2 per week the current 
cost would exceed {£750 million. 


Hansard, December 5th. Written 
answers, col. 567. to» 
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TO 


Notices 





THE ACCOUNTANT 


Index to Vol. 171 
July to December 1974 


The general index to Volume 171 - July 
to December 1974 - is published with the 
present issue. The parts of the volume, 
with the index, can now be sent for 
binding. 


PROFESSIONAL NOTICES 
BALL BAKER CARNABY DEED, of 17 
Southampton Place, London WC1A 
2EH, announce that Mr W. R. 
‘TTOMKINSON retired on December 31st, 
1974, after 36 years as a partner. Mr 
J. H. Pizzey also retired on the same date 
to take up a commercial appointment. 


DEARDEN, LORD, ANNAN, MorrIsH - 


announce that on January Ist, 1975, 
they shortened their name to DEARDEN 
& Co; and that on the same date they 
admitted three members of their senior 
staff to partnership, Messrs JOHN PETER 
SURREY in London, John Oxrow BoLT 
in Manchester and ROGER James MILLEN 
in Leeds. . 

EVERETT, Pinto & Co announce that 
Mr BRIAN GEORGE MERRINGTON, a senior 
member of their staff, became a partner 
on January ist, 1975, and that Mr 
GORDON Harry BENNETT retired as a 
partner on December 31st, 1974, but will 
continue as a consultant to the practice. 

FUTCHER, HEAD, SMITH & TUCKER and 
GILBERTS announce that with effect from 
January Ist, 1975, they have merged 
their practices. Until further notice, the 
firm will practise under both names. 
GILBERTS will move from 108 Cannon 
Street, London EC4, to Astral House, 
125-129 Middlesex Street, Bishopsgate, 


SUCCESS IN 
YOUR 


C.A. EXAMS 


tuition experience and over 256,000 
exams, and also in Banking, 
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London Er 7JF at the end of March 
1975. FUTCHER, HEAD, SMITH & TUCKER 
announce that Mr T. C. (GARRETT, 
previously a manager with the firm, was 
admitted to the partnership on January 
ist, 1975. The practices at Haywards 
Heath and Banstead will continue with 
Mr B. F. Watnwricut and Mr W. A. 
Byars respectively as the local partners. 

Hewitt, FARRANT & Co, incorporating 
CHARLES Hewitt & Co, HAMILTON, 
PRINGLE, FARRANT & Co, and NoËL 
BLACK & JARDINE, announce that they 
are amalgamating with E. R. SYFRET € 
MACKEURTAN, who also practise as 
ARTHUR YOUNG & Co, with effect from 
March Ist, 1975, in a partnership con- 
sisting of the existing partners of the 
respective firms. 

RUDKIN & Co, Chartered Accountants, 
of 8 Mulcaster Street, St Helier, Jersey, 
announce that they are now also. prac- 
tising at 31-33 Le Pollet, St Peter Port, 
Guernsey. 

A. G. SAYERS, SEATON & BUTTERWORTH, 
Chartered Accountants, of 62 Brook 
Street, London WiY 2DB, announce 
that the firm has abridged its name from 
January st, 1975, to SAYERS 
BUTTERWORTH. The members of the 
partnership are unchanged. 

SarrFERYS, Chartered Accountants, of 
16 St Martin's-Le-Grand, London EC1A 
4EP, announce that Mr C. A. H. 


NICHOLSON joined the partnership on 


January rst, 1975. The practice will 
continue to be conducted in the name of 
SAFFERYS. 

SHIPLEY, BLACKBURN, SuTTON & Co, 
Chartered Accountants, announce that as 
from January Ist, 1975 the name of the 
firm will be abbreviated to SHIPLEY 
BLACKBURN being the name already 
commonly in use. There will be no 
change in the composition of the partner- 
ship and therefore the identity of the firm 
continues as at present. 

THORNTON BAKER & Co announce 
that the following have been admitted 
to partnership with effect from January 
Ist, 1975: Mr Brian LAVENTURE, ACA, 
one of the firm’s national tax consultants 
based in London, Mr J. STEPHEN 
HOWARTH, FCA, London, and Mr 
GRAHAM HOBBINS, Aca, Reading. 

‘THORNTON BAKER & Co announce also, 
the opening of an office in Swindon. Mr 
MICHAEL SCOTT, ACA, has been ad- 


D NW 1 : 
ala RAN, d a. 1 
` 2*v P kA E4290 74 Le y « "C 
B e y x^ = aa Be 
Ka e i d wd. 


ye 


a 


mitted to partnership with effect from 
January 1st, 1975, and will be the partner 
in charge of the new office at 103-4 
Commercial Road, Swindon. 

THORNTON BAKER & Co announce 
that Mr Putz mp Boyp, pa, Deputy City 


Treasurer of Newcastle upon Tyne 


until April 1974, has joined Mr LESLIE 
May, OBE, FCA, at their Newcastle office 
as a consultant on local authority finance 
and auditing. 

WHINNEY Murray & Co announce, 
with regret, the retirement on December 
31st, 1974, from their Edinburgh office, 
of Mr J. C. Lessexs, after nearly 40 years 
as a partner of the firm and its predecessor 
firms in that City. 


APPOINTMENTS 


Mr J. H. Bancroft, BSC(ECON), ACA, 
has become a director of West Cumber- 
land Silk Mills. 

Mr Michael Haines, CA, a partner in 
Thomson McLintock & Co, has joined 
the Department of Industry on a two- 
year secondment as a deputy director 
of the Industrial Development Unit. 





Mr M. Haines Mr C. Taylor 

Mr C. Taylor, ca, has been appointed 
a director of Baker Perkins Ltd. He. 
joined the company as financial manager 
in 1970, and prior to this was head of 
group management services with BPB 
Industries. 

Mr Michael Hindmarch, aca, has been 
appointed financial controller of the 
Reliant Motor Company. 


INSTITUTE OF MANAGEMENT 
CONSULTANTS 
New President Elected 
Mr Holman Hunt, MA, FCMA, FBCS, has 
been elected President of the Institute of 
Management Consultants for the coming 
year. A Vice-President of the Institute 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
passes, it assures your success in all the principal Accountancy 
Book-keeping, Civil Service, Computer Pro 
w, Local Government, Marketing, Chartered Secretaries, Transport, U 

FREE 100-page book and special linked tuitio 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 


amming, Costing G.C.E., 
A, Works Management, etc. 


n information leaflet for Chartered Accountants (without 


Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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since 1973, anda disenor of PA Manage- | 


ment Consultants, he succeeds Mr Brian 
Maynard, MA, FCA, FCMA, managing direc- 


. tor of Coopers $ Lybrand Associates. 





Mr Holman Hunt 


Mr John Armstrong, BCOM, MIEX, 
managing director of Urwick Orr & 
Partners, has been re-elected Vice-Presi- 
dent of the Institute for a second year. 


JOINT MEETING 
ON PRICE CONTROL 


The South-West Essex Group of Char- 
tered Accountants is holding a joint 
meeting with the East London and South 
Essex Society of Certified Accountants at 
6.45 p.m. on January 8th, at Nan’s 
Pantry, 772 Eastern Avenue, Newbury 
Park, Ilford. Mr G. D. Walker and 
Mr R. Franklin, officers of the Eastern 
Region Price Commission, will lead a 


discussion on ‘Price control legislation 


and presentation of information to justify 


price increases’. 


The fee is {1-50 including supper, or 
sop for attendance only. Further details 
are available from the secretary of the 
South-West Essex Group at 187a South 
Street, Romford, Essex RM1 1QD. 


SHEFFIELD 
CHARTERED ACCOUNTANTS 


The Sheffield and District Society of 
Chartered Accountants is holding two 
meetings this month. The first, on 
January roth, is a whole-day course on 
inflation accounting and will be held at 
the University of Sheffield. ‘The speakers 
will be Mr Patrick R. A. Kirkman, msc, 
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INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON WC2 3AH 


APR !9TS 


Han 


A, 
C 


e 


—- 


FCCA, ACIS, and Mr Derek A. Boothman, 


FCA, and the fee is £13:50. 

“Trends in student training’ is the 
subject of the meeting on January 14th, 
at 7.30 p.m. at the Royal Victoria Hotel, 
Sheffield. This meeting is free of charge 
and open to members of both the senior 
and student societies. 

Further details of these events are 
available from the secretary of the 
Society, Mr A. Beard, Aca, at 22 Norfolk 
Row, Sheffield S1 2PA. 


BARBICAN TAX GROUP 


The next meeting of the Barbican Tax 
Group of the London and District 
Society of Chartered Accountants will 
be held on Thursday, January 9th, 
when Mr T. A. Fletcher, FCA, secretary 
of the group, will lead a discussion on 
capital transfer tax. 


LDS SECRETARIAT CHANGES 


Two popular and well-known person- 


alities have recently left the service 


of the London and District Society of 
Chartered Accountants — Sue Hudson, 
who has been responsible for the 





society's courses and social programmes 
for the past three years, and her assist- 
ant, Margaret Gifford. 

Sue, wife of LDS committee member 
Halmer Hudson, is a familiar figure to 
hundreds of course-goers, and suggestions 
have been heard that her talents are 
unlikely to be long absent from the 
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professional education scene. Within the 
LDS organization, responsibility for 
programmes now pasees to Mr Richard 
Jones, MA. 


MONEY TRANSMISSION 
Ernest Sykes Memorial Lectures 


Copies of the 1974 Ernest Sykes Memorial 
Lectures of the Institute of Bankers are 
available in booklet form from the In- 
stitute's offices at ro Lombard Street, 
London EC3, price 45p (30p to Institute 
members). 

These lectures, entitled Money Trans- 
mission Today and Tomorrow, were 
featured in a contributed article in The 
Accountant of December 19th/26th, 1974. 


ICA EXAMINATIONS 


We are adyised that the name of C. P. 
Driver, of London, was inadvertently 
omitted from the list of successful 
candidates in the September 1974 
Intermediate examinations published as a 
supplement to The Accountant of Novem- 
ber 28th, 1974. 


“GROUP ACCOUNTS’ 


The solution to the crossword ‘Group 
Accounts’, published in last week’s issue, 
d as be 


DB >. 


panne ` oponga 
"m nS SEU 





The groups are as follows: 


A. 8, 14, 20. Ro 11,22. 
B. 5, 18, 19. G. 3, 16, 23. 
C. 4, 12, 26, FL. r, 175,24. 
D. 7, 10, 25. Be; d E 
E: 2, 13, 27. 
Thus abc — 854, and def, ghi — 729,316, 
the square of 854. 


The answer to 3 down, BYTE, is a word 
meaning a set of bits, i.e., binary digits. 


01-402 8361 
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and 
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Dag ae ¿invted Lo LIL cupcriment 222 learntng TEACHERS AND 
| ‘ j 3i TRAINERS ! 
? 8 APR Let the world share your 


talents through collaboration 
A M Th W with The College which cares. 
sonal Attendance Course! 


WHAT IS THE AIM? 


To enable you to know our SS.1 and SS.2 courses thoroughly and to test ‘rest learning’ techniques. 
“Rest learning’ takes advantage of the tired state of mind - normally late at night and early in the morn- 
ing - when one is ‘resting’, to implant knowledge without too great a conscious effort. It is NOT 
sleep-learning. It is NOT hypnosis. It is purely an arrangement whereby with a recording machine you 
can use your brain when you are physically tired but conscious. 








FOR WHOM IS THE COURSE SUITABLE ? 
Persons who want a thorough grounding in taxation, including estate duty. 


Persons who wish to sit an examination for the 1975 ANNUAL CERTIFICATE IN TAXATION. 
Special arrangements are being made to enable this to be done at the end of the course. 


* * 


Persons who wish to update their knowledge of taxation. 
Persons who wish to take any professional examination in taxation. 


Existing and future teachers of taxation who wish to make a contribution to the profession through 
participation in this great experiment. 


+ ae E. 


Particularly welcome will be representatives of other Colleges and professional firms who wish to write 
study material, teach or examine for the Annual Certificate or staff training. 


In the past, our one-week courses have attracted 50^, qualified accountants and solicitors and 50°; students 
of accountancy and taxation examinations. It is hoped that these /onger courses will attract the same sort 
of mix and that employers, Local Authorities and Training Boards will, as before, financially assist 
participants. Certificates of Attendance can be provided on request. 





è A RESIDENTIAL AND NON-RESIDENTIAL LEARNING EXPERIMENT: The course 
is open to dmn and eid n aii RESIDENTS will use "rest nn and T "me. ced B O N U S T O PA RTI CI PA NTS ! 
techniques. For this purpose, they will share twin-bedded rooms (all with private bathrooms . É ` 
and loaned recording machines and cassettes for the duration of the course. NON-RESIDENTS By special arrangement you will be able to sit an 
will not use ‘rest learning’ techniques and will act as the ‘control group’. RESIDENTS AND examination for the 1975 ANNUAL CERTIFICATE 
NON-RESIDENTS will enjoy the same daily programme of lectures and written work which IN TAXATION at end of course. 





on most days runs from 9.30 a.m. to 8.30 p.m. A 
LECTURING: Recordings will be used for formal lecturing. 
WRITTEN WORK AND PRIVATE STUDY: Participants will spend approximately one half of their time doing written work and private study. 

TEST WORK: At the end of each week there is a 3 hour written test which all participants must take. Individual results will not be published unless requested 


but such testing is essential for measuring the effectiveness of the ‘rest learning” techniques. Thè co-operation of young, old, qualified and unqualified is sought in 
making this experiment in learning a success. 
€ LIMITATION OF NUMBERS: Only 24 to 40 participants can be accepted on each course, with not less than 12 ‘residents’ and 12 ‘non-residents’ owing to small 
sample theory which dictates the minimum for scientifically valid results. Therefore, early application is advised. lt would be helpful if Course 1 applicants are 
prepared to transfer to Course 2, if needs be. 


€ AGE AND EXPERIENCE: There is no age limit for participants and no prior tax knowledge is assumed. , 


€ DURATION OF COURSES: 3 weeks. It is believed that these are the first three-week taxation courses ever presented. 
Course 1. Starts at 9.30 a.m. on Monday, 7th April, 1975, and ends at 6.00 p.m. on Sunday, 27th April, 1975. Participants who wish to take an examination for the 1975 
ANNUAL CERTIFICATE IN TAXATION should arrange to spend Monday 28th at the hotel on revision and can sit the examination at the hotel on 
' Tuesday 29th April. 
Course 2. Starts at 9.30 a.m. on Monday, 6th October, 1975, and ends at 6.00 p.m. on Sunday, 26th October, 1975. Participants who wish to take an examination for 
the 1975 ANNUAL CERTIFICATE IN TAXATION should arrange to spend Monday 27th at the hotel on revision and can sit the examination at the 
hotel on Tuesday 28th October. " 


€ LOCATION: WEST CENTRE HOTEL, Lillie Road, London, S.W.6. (Nearést tubes: West Brompton or Earls Court). 


€ FEE: NON-RESIDENTS. TUITION FEE ONLY. ... ges (ad ta sic vee, m Ke A - iod e 
EXTRA FOR RESIDENTS. This covers 20 nights sharing a twin-bedded room with private bathroom and Continental breakfast. 
Single rooms are available at a surcharge but due to ‘study colleague’ techniques it is hoped that as many people as possible will share £100 - VAT 


TOTAL FOR RESIDENTS. Vis ih ee "T . £250 - VAT 


£150 ¿VAT 


€ MEALS: The only refreshments included in the course fee are morning coffee and afternoon tea. The hotel has a wide variety of snacks and meals available at reasonable 
prices. 
COURSE MATERIAL: PARTICIPANTS MUST HAVE APPLIED FOR OUR SELF-STUDY MANUALS SS.1 AND SS.2 (1974-75 EDITIONS) IN 
ADVANCE. THE COURSE FEE DOES NOT INCLUDE THE COST OF THESE MANUALS. e 


@ BOOKINGS AND CANCELLATIONS must be in writing at least 30 days before course starts. Fees cannot be refunded thereafter but substitutions are allowed. 
The full fee must accompany bookings. The College reserves the right to cancel any course with refund of fees but no other liability, without notice due to circum- 


THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


stances beyond its control. 
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Discover 
constructive 


auditing 


Weare a national firm with 
origins over one hundred years old, 
but our audit approach is designed 
to meet the needs of the 1980's. 

CLIENTS expect the auditor to 
make a constructive contribution to 
the business and 

YOU expect auditing to give you 
anunderstanding of business manage- 
ment and finance so that you can make 
that constructive contribution, so 

WE have developed our methods 
accordingly and expect our A.C.A.'s- 

To think 

To think constructively 

And to think for themselves 


For you, the newly or recently 
qualified A.C.A. who wants to be 
absolutely sure that you are going to 
get the right post-qualification 
experience, we 

Provide the widest possible prac- 

tical training and experience. 

Run an in-house training pro- 

gramme which will enable you to 

keep abreast of new techniques 
and developments. 

Maintain a carefully planned 

career development programme 

that requires you to play an 
important rolein monitoring 
your own progress. 





Encourage the development of 
closer relationships between you 
and our clients. 
In this way we believe that we, and 
you, can provide clients witha 
service that is second to none. 

We would welcome the oppor- 
tunity to tell you more about the 
important part that you can play in 
both your and our progress. 


Contact — Martin Gairdner, 


Binder Hamlyn Singleton Fabian, 
§ St. Bride Street, 

London EC4A 4DA. 

Telephone: 01-353 3020. 
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Grasping Awkward Net 


DEFERMENT of expenditure to subsequent periods, in 
search of an instant paper profitability, is a device surely 
as old as the profession itself. Research and develop- 
ment expenditure, and depreciation, are particularly 
delicate examples of an area in which — if we may borrow 
a phrase from Mr Justice Forbes in a different context — 
the landmarks are few and the terrain confused. 

It is peculiarly difficult for the accountant to take a 
firm position, after all, over matters which necessarily 
involve a significant degree of subjective assessment, and 
estimates of the probable effect of circumstances not yet 
encountered. Of the three theoretical desiderata for the 
assessment of depreciation, for instance — cost or valuation 
of the asset, its expected useful life ‘having due regard 
to the incidence of obsolescence’, and estimated residual 
value — only the first can be known with any pretension to 
accuracy at the time when the law requires a professional 
opinion to be expressed on the company’s accounts. ‘The 
second and the third may become, all too often, a matter 
of backing one man’s guess against another’s — with 
substantial sums of money involved. 

Accounting for research and development expenditure 
may be seen as an even greater problem area. The account- 
ant is likely to be subjected to twofold pressures, both 
directly related to the amount of money 'locked up' in 
research: first, either that those most directly concerned 
will discuss their work only in the most general terms for 
fear of being anticipated or overtaken by competitors, or 
that — if once this caution can be broken down — to assess 
the value of such work needs the application of other 
skills than the accountant may possess. Secondly, 
managers anxious for their own profitability and earnings 
records are notoriously quick to rely on accountancy's 
own ‘matching’ concept to argue that the period which 
reaps the benefit should also bear the expense. The one 
certainty in such a situation is that the early stage of any 
research project cannot be expected to yield tangible 
rewards. 

This week's releases by the Accounting Standards 


Steering Committee — ED 14 'Accounting for research 
and development’ and ED 15 ‘Accounting for depreciation 
— represent, it will be seen, a two-handed grasp at an 
. awkward pair of nettles. Both exposure drafts raise im- 
plications likely to be found unwelcome, and are thus 
. potentially controversial — though for different reasons. 
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ED14 begins by recogna 
literature) the existence of three 


the general area of ‘research and development’; these are — 


penditure’) and development work (‘directed towards the 
introduction or improvement of specific products or ` 
processes’). However, having once established these three — 
classifications, and conceded that in practice ‘the dividing . 


line... will often be indistinct, and particular expenditure 
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may have characteristics of more than one category”, the — 5. 
ASSC reaches by separate routes the common conclusion. 


that research and development expenditure, subject only 


to certain specific and well-defined exceptions, should be ES 
written off against revenue in the year in which it is = 


incurred. 


Neither pure nor applied research, it is pointed out, ` 


can be expected to benefit one period more than another; 
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while the 'elements of uncertainty’ inherent in the de- 
= velopment of new and improved products are considerable: 


‘If these uncertainties are viewed in the context of the 
» concept of prudence, few development projects would be 
likely to be judged to have sufficient certainty of producing 
future benefits to justify carrying them forward. While it 
cannot be denied that there is a theoretical case for carrying 
forward development expenditure in these few cases, it is 
nevertheless considered that the combination of rarity of 
occurrence and considerable uncertainties make such a case 
an insecure foundation for a practical standard.’ 
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. Unexceptionable in their logic as these sentiments may 
` be, an absolute rule of ‘write off as incurred’ would have 
a noticeable effect on the reported profitability of some 
well-known companies. It would hardly be surprising to 
- hear ED14 criticized on the theme of ‘intrusion, without 
legislative authority, into the proper area of managerial 
discretion’. Further, the proposed standard is at present 
— silent on the means whereby existing burdens of deferred 
= . research and development expenditure are to be cleared 
from company balance sheets. 
E By contrast with this near-absolute rule, the companion 
- . EDrs on depreciation induces a sense of déja vu in its 
£ breadth and flexibility — remembering that the primary 
objective of the accounting standards programme is to 
narrow areas of difference in financial reporting. It has 
been accepted over several generations of accounting 
practice, for instance, that “The management of a business 
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. New Year Honours 
- for Accountants 


PROMINENT among the 1975 New Year 

= Honours are the names of Mr Joel 

—- Barnett, FCCA, MP, Chief Secretary to the 
Treasury, who becomes a Privy Coun- 
cillor; and Mr I. G. Lythgoe, Mcom, 
-FCA(NZ), Chairman of the New Zealand 
‘State Services Commission and currently 
President of the New Zealand Society of 
Accountants, who is created a Companion 
_of the Bath. 

. Mr R. D. Wood, vrd, rca, Deputy 
"Treasurer to HM the Queen, becomes a 
member (fourth class) of the Royal 
Victorian Order. 


Mr. Joel Barnett 
Privy Councillor 
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has a duty to allocate depreciation as fairly as possible to 

_ the periods expected to benefit from the use of the asset . . ."; 
and, while accountants generally accept that ‘It is not 
appropriate to omit charging depreciation of a fixed asset 
on the grounds that its market value is greater than its net 
book value . . .’, the assertion of this simpliciter, without 
argument, may fail to convince those whose opinions 
differ. 

The explanatory note to ED15 recommends, inter alia, 
that freehold buildings should be considered separately 
apart from the underlying freehold land, and that a change 
from one basis of depreciation to another is permissible. 
‘only on the grounds that the new method will give a fairer 
presentation of the results and of the financial position'. 
Neither of these points, however, appears in the proposed 
statement of standard practice itself; nor is there any 
attempt to compare and contrast the effects of alternative 
depreciation methods. 

The one significant feature of the proposed standard is 
that the method of calculating depreciation for each cate- 
gory of assets should be disclosed, together with the 
effective useful lives assumed — a facility which should 
afford material for some interesting comparisons between 
different companies’ practices. This apart, accountants 
are likely to find EDr5 a disappointing document. 

Comments on both exposure drafts — the full texts 
of which will be reproduced in an early issue of The 
Accountant — are invited. not later than April 9th. 
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McCarthy, FCA, for services to British 
interests in Ecuador; Mr B. B. Nelson, 
FCA, for services to British interests in 
Iran; Mr F. H Newman, ca, Director- 
General of Finance, National Coal Board; - 
Mr G. C. Patterson, CA, a Past-President ` ` 
of The Institute of Chartered Accoun- 
tants of Scotland, for services to the 
Royal British Legion; Mr A. F. R. Payne, 
FCA, for services to the community in 
Stroud, Glos.; Mr F. E. Rainbow, FCA, 
Commissioner of Inland Revenue, Hong 
Kong; Mr F. J. Vassalli, rca, lately 
managing director, Smith Bros (White- 
haven) Ltd. 


MBE 

Mr A. R. McInnes, TD, CA, financial 
accountant, general steels division, British 
Steel Corporation; Mr R. Marsh, wc, 
IPFA, treasurer, St George's Hospital. 


Mr. G. C. Patterson 
OBE 


Other honours include: 


CBE. 

Mr D. G. Badham, rca, chairman, 
Development Corporation for Wales; 
& Mr R. G. Beldam, Ma, rca, chairman and 
Imanaging director, Beldam Asbestos Co 
B Ltd; Mr E. Bostock, Ma, FCA, for services 
y to the community in Richmond and 





G Twickenham; Mr W. E. S. Heath, ca, 
P. ACMA, for services to British interests in 
= Uruguay; Mr C. P. M. Hunting, BA, FCA, 


lately chairman of the Hunting Group; 


wä 
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Mr L. R. P. Pugh, VRD, DL, FCA, board 
member, British Steel Corporation. 


OBE 

Mr T. E. Barnsley, rca, chairman, East 
Midlands industrial savings committee; 
Mr F. C. Goodger, MBE, Fca, head of 
accounts, Commonwealth Development 
Corporation; Mr T. P. Gorrie, ca, IPFA, 
Treasurer, Dumfries County Council; 
Mr H. Kemball Greaves, FCA, acca, 
IPFA, secretary, Manchester Savings Com- 
mittee; Mr V. J. Kennard, ma, rcca, 
Auditor-General, The Gambia; Mr G. A. 
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Mr. R. Marsh 
MBE 


Mr. Edward Bostock 
CBE 
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Institute's Publications 
Programme 


NEW MOVES in the publications pro- 
gramme of The Institute of Chartered 
Accountants in England and Wales were 
announced last week-end by Mr Brian 
Maynard, Chairman of the newly-formed 
Editorial Board. 

Four Editorial Advisory Panels have 
been set up, covering management 
information, accounting principles, tax- 
ation, and auditing, and the Board is 


Mr Brian Maynard 


actively soliciting manuscripts for books 
from industrial and practising members 
of the Institute. 

A letter has recently gone out to a 
number of practising members, over the 
signature of Mr Maynard, asking if they 
have any internal manuals or other 
documentation that could be adapted to 





Inspection Ordered for 


Stonehouse Companies 


INSPECTORS have been appointed by the 
Department of Trade, acting under 
section 165 (b) of the Companies Act 
1948, to inquire into the business in- 
terests of Mr John Stonehouse, MP 
(Walsall North, Lab.). They are Mr Ian 
Hay Davison, BSc(Econ), FCA, managing 
partner of the United Kingdom practice 
of Arthur Andersen & Co, and Mr 
Michael Sherrard, Qc. 

The Department has a discretionary 
power to order an inspection of a com- 
pany's affairs under section 165 (b) if it 
appears that there are circumstances 
suggesting fraud, misfeasance or other 
misconduct, or that members of a 
company have not been given all the 
information with respect to its affairs 
which they might reasonably expect. 
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publication standard. He will also shortly 
be writing to a considerable number of 
members in industry and commerce 
drawing their attention to the fact that 
the Institute is equally keen to hear of 
suitable texts from them or from col- 
leagues in their organizations. 

Mr Maynard pointed out that the 
Institute’s publishing activities were 
required to operate on a break-even 
basis. ‘This’, he said, ‘means that the 
inevitable disappointments have to be 
offset against the exceptional successes — 
such as the publication last year of the 
text of the Finance Act.’ 

He appealed to members to consult 
the Institute when developing ideas for 
technical publications. Experience, he 
said, had shown that its advice and 
assistance could be invaluable both in 
planning and in marketing. 


Manganese Bronze . 
Auditors’ Protest Fails 


LEVER, HONEYMAN’s protest at their dis- 
missal as auditors of Manganese Bronze 
Holdings failed to swing shareholders 
away from the board’s proposal to appoint 
Binder Hamlyn Singleton Fabian as 
group auditors. As noted in ‘Finance and 
Commerce’, The Accountant, December 
1gth/26th, Binder Hamlyn are already 
auditors to Norton Villiers Triumph, the 
Manganese Bronze associate company, 
and also deal with group tax matters. 
Mr David Richards, rca, of Lever, 
Honeyman, told shareholders at the 
Manganese Bronze annual meeting on 
New Year’s Eve that his firm would not 
voluntarily resign on a matter of principle. 
‘This is not the first time it has been 
necessary for us as your company’s 





The Accountant 


Annual Awards 
Entries for the 1975 Awards 


COMPANIES are reminded that they have 
until January 31st to submit their reports 
and accounts presented at annual meet- 
ings held in 1974 for consideration for 
The Accountant Annual Awards to be 
made this year -the 22nd year of the 
Awards. 

Established to encourage the prep- 
aration by public companies of well- 
presented and informative annual reports, 
two Awards are made each year — one to 
large companies and the other to smaller 
companies requiring less complex ac- 
counts than those of a large group. Each 
Award takes the form of a pair of silver 
wall sconces. 

The only condition of entry is that 
companies are quoted on The Stock 
Exchange (the united Stock Exchanges of 
Great Britain and Ireland), and finance 
directors, chief accountants and company 
secretaries intending to enter the annual 
reports of their companies should address 
a single copy to the Secretary, The 
Accountant Annual Awards, 151 Strand, 
London WC2R 1]]J. 

The Panel of Judges comprises: 


Mr MICHAEL WHEELER, QC, Chairman. 
Mr T. G. ABELL, a managing director of 
Baring Brothers & Co. 


MR J. P. GRENSIDE, CBE, FCA, a partner in 
Peat, Marwick, Mitchell & Co, Chartered 
Accountants, Deputy President of ‘The 
Institute of Chartered Accountants in 





England and Wales, and a Vice-Chairman 
of the EEC accountants’ Groupe d’ Etudes. 
Mr Ropert KNIGHT, FCIS, Vice-Chair- 
man of The Bowater Paper Corporation 
and a Past-President of The Institute of 


Chartered Secretaries and Administrators. _ 


Mr ANTHONY MALLINSON, a partner in a 
London firm of solicitors. 
Mr A. M. C. Morison, MA, CA, a partner 






in Thomson McLintock & Co, Chartered ` — 


Accountants. 
Mr Davin RICHARDS, FCA, a partner in 
Deloitte & Co, Chartered Accountants, a 


member of the Council of The Institute 


of Chartered Accountants in England and 
Wales, and Chairman of the Institute’s 
Auditing Practices Committee. 

Mr W. S. Risk, BCom, CA, FCMA, JDipMA, 
director of a number of companies. 
President of The Institute of Chartered 
Accountants of Scotland, and a Past- 
President of The Institute of Cost and 
Management Accountants. 

MR E. A. LEDIARD SMITH, FCCA, a partner 
in Goodwin & Lediard Smith, Certified 
Accountants, and a member of the Coun- 
cil and a Past-President of The Associa- 
tion of Certified Accountants. 

Mn P. H. SWAN, DSO, DFC, a partner in 
Phillips & Drew, Stockbrokers, and a 
member of the Council of The Stock 
Exchange. 

Mr ARTHUR E. Wess, Editor of The 
Accountant. 
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auditors to have serious discussions with 
your chairman over the presentation to 
you of information in compliance with the 
Companies Acts, and the major area of 
difficulty has always been over the report- 
ing of the NVT results.’ 

Non-consolidation of the NVT figures 
was the subject of qualification in Lever, 
Honeyman's report on the Manganese 
Bronze accounts. To the claim by Mr 
Dennis Poore, the chairman, that the 
decision to change auditors came before 
the difference of opinion, Mr Richards 
said: “The difference of view took place 
on March 6th and the letter from the 
chairman informing us there would be a 
change of auditors was dated June 18th. 

Mr Richards claimed the dispute 
‘concerns not only this situation and not 
only this company. It is a matter of 
importance in the operation of company 
law and especially these days in the 
credibility of the City’. 


The Language of 
Accountancy 


PUBLICATION this week of Terminology 
of Management and Financial Accountancy 
— claimed to be the first comprehensive 
glossary of management and financial 
accountancy terms — marks the latest 
development of a process launched by 
the (then) Institute of Cost and Works 
Accountants as long ago as 1937. In 
that year, Costing Terminology first made 
its appearance in the Institute's journal; 
reprinted in book form in 1952, with a 
subsequent edition in January 1966, its 
total sales to members, students and 
others topped the 100,000 mark. 


aT MAES Vik, mox TAY? Sy 
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ACCOUNTANT 

Introducing the new volume, Mr R. 
Frank, FCMA, a Vice-President of the 
ICMA and chairman of its research 
and technical committee, said, “If nothing 
else, it will save the time of students in 
searching through several reference 
books.’ Members will be encouraged to 
follow the new terminology in the 
course of their professional work, and 
students will be expected to observe it 
in the Institute's examinations from 
January 1976. The impending new 
examination syllabus effective from that 
date was, in fact, a significant element 
in the decision of the ICMA Council 
to proceed with the publication as soon 
as possible. 

ICMA spokesmen have been at pains 
to make clear that the aim of this book- 
let — which seeks to define altogether 
over 350 terms used in management and 
financial accountancy — is not to be 
regarded as a definitive and conclusive 
pronouncement, but rather as a recog- 
nition of the extent to which technical 
advances in accountancy have developed 
ahead of the profession's existing 'dic- 
tionaries’ 


No attempt has been made to reproduce 
the finer points of legal terminology 
which are more appropriately available 
from other sources. However, it is 
hoped that the new publication will have 
a role in assisting non-financial manage- 
ment, shareholders and workpeople to 
understand the language of accountancy. 

(Terminology of Management and 


Financial Accountancy, ICMA, 75p +-12p 
postage and packing. Sole distributors, 
Gee & Co (Publishers) Ltd, 151 Strand, 
London WC2). 
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Burmah Oil 
“Not Bankrupt’ 


THE WHOLE SPHERE of Burmah Oil’s oper- 
ations “will have to be slimmed down’ 
Sir Ronald Leach, CBE, FCA, a Past- 
President of The Institute of Chartered 
Accountants in England and Wales, said 
recently, This followed the announce- 
ment that a team from Peat, Marwick, 
Mitchell & Co had been assigned to 





Sir Ronald Leach 


investigate Burmah's difficulties and to 
assist in its financial management. 

Burmah’s chairman, Mr Hamish 
Lumsden, MBE, TD, DL, confirmed last 
week that the company ‘was not bankrupt 
in any shape or form’, and would con- 
tinue to trade normally. What had hap- 
pened, he said, was that certain large 
indebtedness was liable to fall due for 
repayment, and the arrangements now 
concluded with the Bank of England 
would allow a breathing space in which 
to realize the necessary assets to allow 
that repayment to take place. 

“The company has in no sense “given 
away" to the Government 51 per cent of 
its interests in the Ninian and Thistle 
fields in the North Sea. The Government 
has already announced its intention to 
seek to negotiate a 51 per cent participa- 
tion in all North Sea fields. Burmah has 
accepted that the Government should 
acquire 51 per cent of its own interests 
in the North Sea. The precise terms of 
the Government’s participation remain to 
be negotiated.’ 

Burmah’s trading results for 1974, 
including substantial losses on tanker 
operations, ‘may disclose a small profit’. 
The company intends to proceed this 
month with payment of the interim divi- 


un 





A well-known personality of the professional education scene, Mr W. M. Allen, TD, BA, LLB, 
retired recently from the service of The Institute of Chartered Accountants in England and Wales. 
Mr Allen (centre) is seen here with his successor, Mr A. B. Sainsbury (/eft) and Mr J. P. Hough, 
Secretary of the Institute. 


dend already declared, but there is no 
prospect of any further distribution to 
ordinary shareholders for 1974. 
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Sale of Shares 
Not Disclosed 


Transactions by Mr Albert Gubay, 
former chairman of the Kwik Save 
Discount group, were in breach of section 
27 of the Companies Act 1967, a De- 
partment of Trade investigation has 
concluded. It was not until after Mr 
Gubay had established himself in New 
Zealand in January 1973 that he was 
discovered to have disposed of his entire 
holding in the company for a sum of £13 
million. 

The inspectors - Mr D. S. Mangat 
and Mr J. H. Dickman - list four 
specific transactions in the company’s 
shares by Mr Gubay and his wife 
during 1972 which should have been 
disclosed to the company within 14 
days. Mr Gubay has claimed in reply 
that he notified the company of these 


transactions as soon as he became aware 


of the obligation to do so. 


While not accepting the apparent 
suggestion that Mr Gubay’s ignorance 
of the statutory provisions can excuse 
his non-compliance, the inspectors found 
no evidence of contravention of section 
25 of the same Act, relating to option 
dealings by directors. 


New Zealand Society 
Elects New Officers 


RECENTLY ELECTED President of the New 
Zealand Society of Accountants for 
1974-75 is Mr I. G. Lythgoe, MCom, 
FCA(NZ). Mr Lythgoe has had a 


distinguished career in New Zealand's 
public services since 1933. He was ad- 
mitted to membership of the Society in 
1936, and elected to its Council in 1966. 

The new President served in the New 
Zealand Treasury from 1937 to 1964, 


when he was appointed to membership of 
the State Services Commission, becoming 
Deputy Chairman of the Commission in 
1966 and Chairman in 1970 — a position 
which he still holds. During his Treasury 
service, he was private secretary success- 
ively to Sir Walter Nash and Sir Sidney 
Holland — both past-Premiers of New 
Zealand. 

The Society's Vice-President in 1973- 
74, Mr Lythgoe previously served on a 
number of the Society's national com- 
mittees, and was chairman of the Mem- 
bership Committee from 1963-67 and of 
the Education Committee during 1969-73. 

Mr I. S. Beattie, FCA(NZ), formerly 
Treasurer of the Society, has been 
elected Vice-President for 1974-75. The 
new Treasurer is Mr A. W. Mann, 
BCom, FCA(NZ). 

As announced on another page, Mr 
Lythgoe's services have been recognized 
by the award of the Companionship of 
the Bath in the recent New Year Honours. 


Rating Relief 
for Fish Farming 


A TROUT FARM has been held entitled to 
rate exemption as 'agricultural land and 
buildings’ within sections 1 and 2 of the 
Rating Act 1971. Notwithstanding the 
absence of any reference to fish in those 
sections, a tribunal concluded in Fones v. 
Bateman ([1974] RA 455, L'T) that the 
words used were apt to cover, in an 
agricultural context, all live creatures 
reared for the production of food. 
Agricultural buildings are defined in 
section 2 (1) of the 1971 Act as (a) 'any 
building used for the keeping or breeding 
of livestock’ — which could be said to 
cover, in the present case, the trout 
hatchery — and (b) ‘any building . . . 
occupied together with one or more 
buildings falling within paragraph (a) 
above, and is used in connection with the 
operations carried on in that building or 
those buildings'. Apart from the hatchery 
itself, the operations carried on in the 
remaining buildings comprised principally 
the storage of fish food and the slaughter, 


gutting, smoking, weighing and packing 


of trout for human consumption. 


Liquidations and 
Transactions in 
Securities 


WHEN the comprehensive anti-avoidance 
legislation — now sections 460 to 468 of 
the Taxes Act 1970 — was introduced in 
1960, an assurance was given in Parlia- 
ment that it was not designed to apply to 
ordinary liquidations. The contention 
that a distribution of assets to members 


in a winding-up is itself a transaction in 
securities was put forward in CIR v. 
Joiner, and led to an official statement of 
policy (Hansard, written answers, April 
1gth, 1973, col. 159) as to the circum- 
stances in which a clearance would be 
available. 

Since then the proceedings in Joiner 
have reached the Court of Appeal and a 
point of general interest concerns the value 
of the subsequent legislation of 1962 as a 
guide to the interpretation of the earlier 
enactment it amended. The 1962 law 
brought liquidation into consideration 
when combined with a transaction in 
securities. 

The Joiner case is also interesting as 
illustrating a commonplace situation 
where a company has assets surplus to its 
working requirements. It was arranged 
to hive off the active business to another 
company controlled by the majority 
shareholder and to distribute the surplus 
pro rata to the members. 

Scarman, LJ, read a united judgment 
in which it was explained that the word 
*transaction' included a unilateral act such 
as the redemption of a debenture or part 
payment of a price. Similarly a distribu- 


tion by a liquidator to shareholders gave 


effect to the rights attaching to their 
shares or to an agreed variation. Hence a 
distribution of surplus assets to share- 
holders in the course of a liquidation was 
a transaction in securities, 


Gains Tax Loophole | 


SEcTION 22 of the Finance Act 1965 
declares that all forms of property are to 
be ‘assets’ in reckoning chargeable gains — 
but this general rule is over-ridden by a 
number of specific exemptions. One such 
exemption is to be found in sub-paragraph 
10 (1) of Schedule 7, which states that 
neither the rights of the insurer nor the 


rights of the insured under any policy of ` 


insurance, whether the risks insured relate 
to property or not, shall constitute an 
asset on the disposal of which a gain may 
accrue. 

The Revenue have sought to side-step 
this exception by attributing the proceeds 


to the underlying assets insured from ` 


which they were ‘derived’. ‘That con- 
tention was advanced in CIR v. 
Montgomery but Mr Justice Walton said 
that it was not legitimate to trade the 
derivation of assets back in the manner of 
an abstract of title, because it could not 
be known where the line could ever prop- 
erly be drawn. 

A secondary defence by the taxpayer 
turned on the words used in subsection 


22 (3) which declares that there is a . 


disposal of an asset where a capital sum is 
derived, notwithstanding that no asset is 
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its meaning confined that subsection to 


Capital sums received where no asset was 


acquired by the payer. 

The Government intends in any event 
include provisions in the spring 

Finance Bill to reverse the decision in this 


case, ‘to ensure that effect is given to the 


p. 


intention of Parliament’. A recent state- 


. ment by the Chief Secretary to the 


Treasury, Mr Joel Barnett, FCCA, MP, 
said: “The Finance Act 1965 expressly 
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charges insurance receipts to the tax, and 
it was never the intention that proceeds 
of the sale of those rights should be 


exempt’. 


VAT: The First Full Year 


THE YIELD of value added tax in 1973-74, 
the first full year of its operation and also 
of British membership of the European 
Economic Community, was over £1,470 
million, or 23:5 per cent of total Customs 
and Excise receipts. Announcing this 
in the course of their recently-published 
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annual report, the Commissioners of 
Customs and Excise make the point that 
this is below the estimated full-year 
yield, mainly by reason of the tax being 
payable in arrear, but also because of the 
initial rebate on goods in stock at March 
31st, 1973, which had already borne 
purchase tax. 

Collections in arrear of purchase tax, 
for periods prior to March 31st, 1973, 
realized £380 million. The cost of 
Customs and Excise administration for 
the year is quoted as £84:5 million, 
equivalent to 1-35p per £ of net revenue. 





.. THIS IS MY LIFE 


Summary 
E. Execution 


B - by An Industrious Accountant 
` SACKINGS ARE notoriously savage, but in bygone decades 
= they were characterized by extreme simplicity. I still 


- . remember Bill, my auditing colleague, walking rather un- 
— steadily into the common room and sagging into a chair. 
The junior partner, he muttered, had just told him he 
—- wouldn't be wanted after the 31st. 

— Tt was as casual as that. We knew Bill had been cutting 

= corners, too often unpunctual, too apt to chance his arm 

u^ with glib answers. If he'd slipped up further, we didn't 
|. know. 
- His mouth was trembling. He never dreamed the J/P 

— A would put the boot in like that; he'd never been repri- 

- manded or warned to watch his step. Just thrown out 
— like an empty bottle, without even the courtesy of a 

- word of regret. 

—  . We sympathized volubly, but we couldn't help him. 
We hadn't a tough staff association to fight his case; 
- as professional men we wouldn't strike or stage a ‘demo’. 
— Hed had it; that was that. Perhaps some of us were 
— thinking ‘there, but for God's grace, go I’. 

- A big-game hunter once wrote of seeing a tiger 

= streaking out from the long grass to pull down a 
— gazelle. The victim's fellows didn't take off madly for the 
- horizon; they just dashed out of range with nervous 
~  buck-jumps and settled down again to their heedless 
_ browsing. They hadn't any muscle, they themselves were 
safe, they asked no more from life. 

-— . » One morning Jeff joined our coffee group, with a set 

1 jaw and a hard-luck tale. While out with flu, a letter from 

~ his boss had skyrocketed his temperature. It enclosed a 
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month's pay-cheque in lieu of notice, his job having 
vanished in a grass-roots reorganization. What could he 
do? How could he fight back? 

He must have sensed his audience’s subconscious with- 
drawal. We expressed sorrow, of course, and denounced 
all callous authoritarian tyranny, but we didn’t rally to 
arms. He was suddenly an alien demanding help, and we 
couldn’t give it. 

Jeff was a reasonably efficient assistant accountant, but 
he played golf off a five handicap in the same club as his 
boss, who played off twelve. It was whispered that Jeff’s 
manner in the office, though always courteous, lacked the 
deferential touch, and that he’d been known to address his 
boss thoughtlessly by his club nickname during staff 
discussions. . . . 

So he too encountered Nature, red in tooth and claw; 
he'd been rash in not appreciating his dangerous proximity 
to the ever-lurking menace, and his total vulnerability 
as a result. He faced a tough time at interviews later, 
trying to explain why he'd been ‘let go’. 
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The Finance Bill 


Stock Values - Relief or Penalty? 


by H. S. A. MACNAIR, FCA ` 


To businesses on the brink of insolvency, the desirability of claiming every 
possible remission of tax under the stock appreciation rules of clause 16 and 
Schedule 3 to the Finance Bill may not be open to doubt. Perhaps those most in 
need are not in a position to benefit. Those faced with the prospect of 
significant tax remissions may do well to pause and consider the probable effect 
on other reliefs, on shortfall obligations, advance corporation tax and future 
developments. For some, the stock relief may prove a Greek gift. 


Movine the Second Reading of the Finance Bill, the 
Chief Secretary to the Treasury - Mr Joel Barnett, FCCA — 
emphasized certain points relative to the proposals for 
corporation tax relief in respect of increases in stock 
valuation in 1973. 

The first was that this was a provisional relief, framed to 
meet an immediate need. The Chancellor had. given an 
assurance that relief would be made available next year for 
all companies and unincorporated businesses — broadly to 
take account of the rise in the prices of stock during this 
year and next. No indication could be given of the form that 
that relief would take, although much depended on the 
progress of the Sandilands Committee. 

However, whatever form that further relief might take, 
the relief embodied in the Finance Bill would count as an 
instalment towards the total relief due for the two years. 
Adjustments would be made next year whether the 
Finance Bill relief proved insufficient or excessive. More- 
over, next year's measures would include any counter- 
action needed to frustrate arrangements designed to yield 
more than a fair share of relief. 


Timing of claim 

Sub-clause (6) in clause 16 provides that a claim for relief 
in respect of an accounting period may be made at any time 
before the expiry of three months from the Royal Assent to 
the Finance Act 1975 or, if later, the date of finality of the 
corporation tax assessment for that period, a minimum of 
one month from the making of an assessment. The comment 
has been made that no provision exists for the possible 
revocation of a claim. The Revenue have been known to 
exercise tolerance as regards attempts to withdraw some 
types of claim, when second thoughts have prevailed before 
the expiry of the time limit for its submission, but this cannot 
be counted on on this occasion. 

It follows that careful consideration is required before a 
claim is definitely submitted. On the other hand, it is 
arguable that no submission could constitute a claim un:il 
the legislation is enacted. "The Inland Revenue press re- 
lease of November 12th, 1974 (The Accountant, November 
21st), stated that the Revenue would make administrative 

- arrangements wherever possible to enable companies to 
obtain the benefit of immediate relief on a provisional basis 





where tax had not yet been paid. Clearly, this would 
amount to no more than a holding-over of applications for 
payment — a step often agreed upon where some test case or 
other significant decision is in the offing. 

Hence the invitation to companies to 'send a claim' does 
not seem to create any binding obligation on companies to 
abide by their submission. Indeed, the volte-face of 
December 3rd, when the Revenue announced that the 
exclusion of Customs duties was to be cancelled (The 
Accountant, December 12th), does suggest that no valid 
bargain could result from responding to the original 
invitation. 


Trading stock 


‘Trading stock’, in relation to any trade, means property of 
any description, whether real or personal, being either of 
two categories. 'T'he first describes any property such as is 
sold in the ordinary course of the trade, or would be so 
sold if it were mature or if its manufacture, preparation or 


construction were complete. The other category concerns ` 


materials used in the manufacture, preparation or con- 


struction of any such property as is within the first category. ` 


These descriptions are taken from section 137 of the 
Taxes Act with the specific exclusion of the proviso which 
would otherwise bring in services, articles or materials 
capable of being treated as work in progress of a profession. 
A further exclusion is that of securities, including shares. 

The relevant commencing and end points of an account- 


ing period (AP) are identified by section 247. The company ` 


may begin or cease to be resident in the UK, or it may 
commence or cease to trade. An AP may end by the expiry 
of 12 months; more generally, an AP is terminated by the 
arrival of an accounting date of the company, that is, at the 
end of a period for which the company makes up accounts. 


If a company carrying on more than one trade makes up ` 


accounts of any of them to different dates, and does not 


make up general accounts for the whole of the company’s "a 


activities, the Board of Inland Revenue are to choose 
which date counts as the accounting date. If more than one 
trade is carried on, then only the commencement or 
cessation of the first or last of them is significant. 
Identification of a period for which a company makes up 
accounts occupied the attention of the Courts in James 








<i d FILM ^ 

í H ora © MR Ak 
MT 122 uw ‘ - EN Wei 
4 E rt 


AE : 1 - E Ov z i 
1 Vera DC AS 4 wi "a 
we FS X s 
TP 4» B - Zt 
^ t OTe we s 
= M bh n ! 
' 


hee. SÉ 
AE Wi ? a dn we uw AE | 


i 


ne ath Es 
gue” Cycle. 
-. . an accounting date would be recognized as such unless the 
. accounts leading up to it incorporated either stocktaking 
procedures geared to that date, or elaborate and accurate 
stock records. In this connection one would expect evidence 
of accountancy practice to be of overwhelming significance, 
—. having regard to the proceedings in Associated Portland 
- . Cement Manufacturers Ltd v. Price Commission (The 
_ Times, December 12th, 1974). There Lord Denning 


E adopted a principle which was generally approved as ` 


. acceptable by the accountancy profession and was prepared 
to uphold it even though only one company applied that 
3 » principle in practice. 
= . . In the simplest case of a company which has but a single 
AP ending in the financial year 1973 (April rst, 1973 to 
March 31st, 1974), that AP is designated its 1973 AP. For 
- Companies making up accounts to March 31st, 1974, the 
- last day of their AP is treated as ending in the financial year 
E 1973. 
- . A company would have two APs ending in the 1973 
financial year if it extended its year. A company making up 
_ its accounts to end-June 1972 and to end-September 1973 

would have one AP from July rst, 1972 to June 3oth, 1973 
- (12 months maximum) and one AP from July rst to 
- September 3oth, 1973. The Finance Bill identifies a 
= notional accounting period (NAP) beginning on the first 

— day of the first AP and ending on the last day of the last AP 
~ m the 1973 financial year. 
=: . Applying that rule to this example we find that the NAP 
. is the period of account which ends in the financial year 
= 1973. This conclusion fits in with the need to have a 
period beginning and ending with valid stock-taking dates 
` in order to operate the relief. The NAP thus constituted 
_ takes the status of 1973 AP. 

The broad outline of the relief assumes that the closing 
^. stock value, that is, the value at the end of the 1973 AP, is 
_ not less than £25,000 and exceeds the opening stock value 
(the value at the beginning of the 1973 AP). The excess is 
Wé: . . e j . e . 

. designated 1973 increase in stock value but in this article 


E a will be unrepentantly referred to as the stock appreciation. 
E. That was the phrase used in the skirmishes between 
-  Messrs Merrett and Sykes on the one hand and Messrs 
— . Godley and Wood on the other. The latter have criticised the 
use of the term ‘stock appreciation’ which they attribute to 
- British national income accountants (The Times, November 
12th, 1974) and prefer the corresponding expression in the 
— United States ‘inventory valuation adjustments’. 
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i Consequences in tax 
_ No relief is given to the extent that the stock appreciation 
~ is greater than 10 per cent of the trading income for the 
^. company's 1973 AP. “Trading income’ is taken as the Case 
—— 1, Schedule D adjusted profit before deduction of losses 
.. and exclusive of corporation tax allowances and charges and 
= allowances for capital expenditure on scientific research. 
d The effect of a claim is twofold. The closing stock value is 
reduced by the amount of the stock appreciation; hence the 
. tax savings and repayments. But the day of reckoning 
follows at once. The value of the company's trading stock at 
= the beginning of the period of account which begins on the 
-. . next day is to be treated as reduced by the like amount. ` 
Consider Alpha Ltd which made profits of £100,000 in 
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each of the years ended March 31st, 1973 and 1974. A 
stock appreciation of £200,000 will bring entitlement to a 
refund of the £40,000 that would normally have been paid 
in January 1974 and exoneration from the liability due at | 
January 1975 of £52,000. Other things being equal, the 
latter obligation will be resurrected in January 1976 to- 
gether with a similar amount in place of the £40,000 
refund. When will the refund have been obtained? Not 
until the Bill receives the Royal Assent. The prospect of ` 
touching the cash in April 1975 is certainly not a bankable 
assurance. 

However, in the foregoing example we might assume that 
the company has the use of £40,000 for 20 months before - 
having to surrender it with a further {£12,000 which 
effectively represents consideration for the use of that 
money. £12,000 is, of course, 30 per cent of £40,000 and 
corresponds to 18 per cent per annum over 20 months.. 
Given that no tax relief is available for extra tax, the com- ` 
pany could equally well have borrowed £40,000 at over ` 
twice that rate. 


Costly mistake 


These observations omit the value to the company of the 
use of the £52,000 deferred from January 1975 to January 
1976 but the reason for this is that such a deferment seems 
the only real benefit likely to flow from stock appreciation 
relief. To seek a repayment for earlier years could be a 
costly mistake. 

Some points of less general interest fall to be considered. . 
In determining the value of trading stock, a deduction is ` 
required to the extent that, at or before the relevant date, 
any payments on account have been received by the com- 
pany in respect of it. Furthermore, no regard may be had to ` 
the stock in trade or income of a partnership in which the 
company is a partner if that partnership contains an 
individual. Subject to that, it appears that the share taken 
up in accordance with section 155 of the Taxes Act would 
be aggregated with the results of each of the partner 
companies. | 

The awkward squad whose circumstances do not fit 
tidily within the foregoing outline will. need to consult 
Schedule 3 to the Finance Bill. The situations which this is 

designed to cover are described under three headings: — 

(a) where a company's 1973 AP does not coincide with a 

period of account or with two or more consecutive periods - 
of account or is longer than 12 months; __ | 

(b) in certain cases where trading stock is transferred between 

companies which are members of the same group of 
companies; and | 

(c) the probably rare instances of companies beginning or 

ceasing to carry on a trade or to be resident or within the 
charge to corporation tax — apparently a reference to 
branches operated by non-resident companies, as con- 
templated by section 246. — | 

The primary relief resulting from a stock appreciation 
claim concerns the AP terminating with the relevant date. 
As indicated above, a decision to claim relief or additional | 
relief under any other provision of the Taxes Acts is a _ 
matter for separate tax planning. Such a claim, by the ` 
stock appreciation company or some other company (as in 
relation to group relief) may be made at any time before 
the end of the period of six months from the date when the 
Finance Act 1975 becomes law. | 
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THE PROFESSION IN THE EEC — 6 


Accountancy in Belgium 


and Luxembourg 


A ‘Policy of Caution 
by M. J. LAFFERTY, ACA 


‘Tue estimated value of shareholdings is much higher 
than the book value. In principle the shares are entered 
at the purchase price; but the figure is written down to 
correspond to any depreciation considered permanent. 
Increases in value, on the other hand, are not brought into 
account except when the shares are sold, in which case 
they are either transferred to reserve accounts or appro- 
priated to cover depreciation. In no circumstances are they 
created as a distributable profit. 

‘This policy of caution reflects a tradition more than a 
century old. It was stated as follows in the Annual Report 
for 1854: 

“In maintaining the estimates at the reduced figures, we are 
not giving it as our opinion that these represent the real 
values. We make no presumption regarding the prices at 
which any of the shares may be realized in future. The 
differential which we thus maintain and the amount of which 
grows bigger each year, is a concealed reserve and an element 


BIR 


of future prosperity". 


The above extract from Société Générale de Belgique 
1822-19721, the official history of the ‘Générale’, largest 
and most influential of ‘Les Holdings’ — the ubiquitous 
holding companies — gives some indication of the state of 

accounting in Belgium. The extent to which this is repre- 
sentative of the overall position may be judged from the 
fact that although ‘La Générale’, like almost every other 
Belgian holding company, does not prepare consolidated 
accounts, a Financial Times correspondent recently esti- 
mated that ‘it controls or closely influences roughly a 
quarter of the nation’s economy’. 

In frank terms, Belgium is one of two or three EEC 
countries whose accounting standards the European 
Commission and the Groupe d'Etudes may seek to improve 
with the implementation of the Fourth Directive. Indeed, 
proposals have already been issued for a complete reform 
of the 1935 Commercial Code which include: 

(1) A detailed chart of accounts similar to the French Plan 
Comptable Général (The Accountant, December 13th, 1973); 
and 

(2) Model financial statements and valuation rules based on 
the original draft of the EEC proposed Fourth Directive. 


1Copies of Société Générale de Belgique 1822-1972 may be obtained - 


from Banque Belge Ltd, 16 St Helen’s Place, London EC2N 4AD. 
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The Belgian accountancy profession is a divided one. 
There are three grades of accountant: the réviseur de 
banque: the réviseur d’entreprise: and the expert comptable. 

The Institut des Réviseurs de Banque was formed in 
1935 as a separate body of bank auditors. Applications for 
appointment to the list of réviseurs de banque must be made 
to the Banking Commission (Commission Bancaire). 
Although no formal education and training requirements 
are specified, prospective réviseurs de banque are generally 
the cream of the Belgian accountancy profession. At 
present there are only 24 réviseurs de banque. 

The Institut des Réviseurs d’Entreprises was established 
in 1953 as a body whose main function would be the 
auditing of quoted companies. However, with little more 
than 300 quoted companies in Belgium, membership of the 
Institut has not varied much from the original 200 founda- 
tion members. 


Representing the ‘mainstream’ 

Finally there is the Collége National des Experts Comp- 
tables de Belgique (CNECB) which, although it lacks 
official status, is to the outside observer the most repre- 
sentative body of mainstream accountants in Belgium. 


The Collége was founded in 1950 as an association of some | 


20 different bodies, each of which still retains its individual 
identity, and the oldest of which dates from 1903. In 
1957 the CNECB set up the Association Nationale des 
Experts Comptables en Belgique as a second-tier body. At 
January 1st, 1974, there were 1,525 experts comptables 
CNECB, of whom 568 were in practice. 

In many ways, the Collége appears to model its education 
and training requirements more closely on the UK than on 
those of the more exclusive Institut des Réviseurs 
d'Entreprises. The prospective expert comptable CNECB 
may be a university or technical college graduate, or an 
ordinary secondary school student who has passed the 
Collége entry examinations. A five-year training period is 
compulsory, during which all candidates have to sit 
annual examinations; there are exemptions for graduates in 
certain subjects. At the end of the training period the 
student presents a thesis on an accounting topic. 

Prospective réviseurs d'entreprises, on the other hand, 
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by Woodhead-Faulkner, Cambridge. e 








4. 
T 
E. m 
JAEN 
RA. 
SM P 4 
"8 
“egy 
A e 
EC 
7 NM 





la Lo T > 
^c HN 
p? 


.. examinations at the end of a three-year training period: 


-  Licencié in economics or actuarial studies; 
= Ingénieur commercial. 


E: 
a Audit requirements 


Every SA company and each SPRL (private) company with 
more than five members must appoint one or more statutory 
. . auditors (commissaires) for periods of up to six years. 
. Unfortunately, only in the case of quoted companies is 
there any requirement for the commissaire to be a qualified 


accountant; at least one commissaire of every quoted SA 


= must be a member of the Institut des Réviseurs 
. . d'Entreprises. 


The general standard of auditing in Belgian accounting 


= firms is open to question — if only because few firms have 
+ sufficient staff to carry out a UK-style audit. 
. Following approval of the accounts at the AGM, the 
. meeting then votes to release the directors and auditors 
— from liability. The release is only valid, however, ‘if the 
— balance sheet has no omission and does not contain false 
information, thereby concealing the true situation of the 
- company’. 
Within 15 days of the general meeting the directors of all 
__ SAs must ensure that the balance sheet and profit and loss 
= account are available for publication as annexes to the 
— Moniteur Belge by filing them with the Registre du 
— Commerce, 
— .. Below are shown models of Belgian financial statements 
-. in French!; there is also a comparable form in Dutch. 


T 


E BILAN AU 31 DECEMBRE 19.. 

E. (Balance Sheet as of December 31, 19. .) 

; K Approuve par l'assemblee generale ordinaire du 1 mai 19.. 
"x _ (Approved by general meeting ofstockholdersof May 1,19. .) 


E. ACTIF (Assets) 
` IMMOBILISE: (Fixed) 

—. Terrains et immeubles (Land and Buildings) 
- . Installations, materiel et equipement 

: (Furniture, machinery and equipment) 


: moins: amortissements (/ess depreciation) 


es 
^ y 
E: 
go 
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` PORTEFEUILLE: (Securities and investments) 
— ACTIONNAIRES : (Uncalled capital) 


= REALISABLE ET DISPONIBLE (Current assets) 

p. . Marchandises (Inventories) 

Clients et debiteurs divers (Trade and other receivables) 
= . Banques et caisse (Cash) 


E 
` PROFITS ET PERTES (Deficit) (if applicable) 
A Report de l'exercice anterieur (Opening balance) 


E .. Resultat de l'exercice (Result for the year) 
RK EN d 

= + From International Tax and Business Guide to Belgium (Peat, Marwick, 
Mitchell & Co, 1972). 
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PASSIF (Liabilities) 
NON-EXIGIBLE: (Stockholders' equity) 
Capital (Capital stock) 
Reserve legale (Legal reserve) 
Reserve(s) speciale(s) (General reserve(s)) 


Profits et pertes (Retained earnings) (if applicable) 
Report de l'exercice anterieur (Opening balance) 
Resultat de l'exercice (Result for the year) 


EXIGIBLE: (Liabilities) 
Dettes aven garanties reelles (Secured loans) 
Societe(s) affiliee(s) (Due to affiliate(s)) 


Crediteurs divers, frais a payer (Other creditors, accrued 
expenses and allowances) 


COMPTE DE PROFITS ET PERTES 
pour l'exercice cloture le 31 decembre 19. . 


(Profit and loss account for the year ended 
| December 31, 19..) 


DEBET (Debit) 
Frais generaux et provisions 
(General expenses and allowances) 
Amortissements sur immobilises ( Depreciation) 


Charges financieres et divers (Financial and miscellaneous 
charges) 


Benefice de l'exercice 
(Net earnings for the year) (if applicable) 


CREDIT (Credit) 


Resultats d'exploitation (Gross profit) 

Revenus financiers et divers 

(Financial and miscellaneous income) 

Perte de l'exercice (Loss for the year) if applicable 


Luxembourg 


Although it has attained prominence as an international 
financial centre, Luxembourg has given little attention to 
accounting and financial reporting regulations. Article 72 
of the Commercial Code simply states that the balance 
sheet of an SA company must show the following items: 


Assets: 
Fixed assets 
Current assets 
Liabilities: 
Shareholders’ funds 
Bonds 
Secured liabilities 
Unsecured liabilities 


The only stipulation regarding the profit and loss account 
is that depreciation must be separately stated. 

The Luxembourg accounting profession, consisting of a 
mere 24 experts comptables, is regulated under a law of 1962. 
Members of the profession belong to the Ordre des Experts 
Comptables Luxembourgeois, a voluntary body which was 
formed in 1951. M LAE 
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training newly 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 


All bona fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial service that receives 


the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College now 


offer facilities for integrated oral and correspondence tuition. 


ONE WEEK 'PEP' COURSES- to assist students in areas of 


weakness. 


WEEK-END RESIDENTIAL 'PUNCH' COURSES - for intensive 


concentration on particular subjects. 


For details of these, and other linked courses write to: 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


EE A I^ Fa TASAA MS MP E DES SN ne EE 
| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the Council for the Accreditation of Correspondence 


Colleges. 


Member of the Association of British Correspondence Colleges. 


POST COUPON NOW! 


Principals with the 
responsibility for . 
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Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Postal Tuition, students from the College have 
obtained — 


MORE THAN 50,000 
PASSES and MORE THAN 
1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are interested) to The 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A101A, Metropolitan College, Aldermaston Court, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tel. 01—688 2721 or 01—588 3488. 
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To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A101A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
Please send me, without charge or obligation, a copy of your 
prospectus. 
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Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience - either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified, 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 

Our new linked courses offer the best of both worlds. 
You receive all the benefits of SOA home study — com- 
plemented by periods of full-time attendance at a ? 
Polytechnic or College of Higher Education. 


Institute of Accountancy Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
Y ou will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success - like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


I The School of Accountancy 







gg & Business Studies xsr. 1910 


To: The Principal, P. Catterson, ACMA, ACIS, AMBIM, 
The School of Accountancy & Business Studies, 

107N Regent House, or 107N Regent House, 
Stewarts Road, 341 Argyle Street, 
LONDON SWS 4UJ Glasgow G2 8LW 
Tel: 01-622 9911 Tel: 041-221 2926 
or c/o LC.S., 15 Dawson Street, Dublin, Fire. Tel: 772065 
Please send me full details without obligation 


about your courses for: 7 
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AND STILL SUPPLYING 
EXAM STUDY BOOKS 


HAVE YOU VISITED OUR NEW 
STUDENT BOOKSHOP ? 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR 
ACCOUNTANCY & MANAGEMENT STUDENTS 


(Orders dispatched to all parts of the world.) 


DISTRIBUTORS FOR — 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
THE INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 


PUBLISHERS FOR — 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R LU 


(next door to Somerset House) 
Publishers of THE ACCOUNTANT Phone 01-836 0832 


Accountants Digests 


A guide to 
The Finance Bill 
December1974 


To be published on 17 January 1975 


Following earlier Digests on the May 1974 Finance 
Bill and the 1974 Finance Act, an equally concise and 
informativesummary of the Finance Bill— December 
1974, is to be published as Accountants Digest No. 14. 

Accountants in industry, commerce and public 
practice will find this Digest invaluable. 

The authors, E. E. Ray and M. Holland, are both 
partners in Spicer and Pegler. 

Copies of the Accountants Digest on the Finance 
Bill— December 1974, price £1.75, will be on sale from: 


The Publications Department, 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ 





Order your copy now 


Juste 9h. 1925 ` 
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OFFICE EFFICIENCY 


Five Jobs on 


Machine 






^ ACCOUNTANT 


ONE ADVANTAGE of electronic accounting equipment is that it is flexible. Several 
routines can be run on the same equipment, simply by changing the program. On 
the Sperry Remington OCSt this is done by turning a dial. On other makes a loop 
of punched tape, a deck of punched cards or a magnetic striped card are changed. 
Until comparatively recently this flexibility cost money, but there is now a certain 
amount of evidence that electronic accounting, or office computing, if that term is 
preferred, need be no more expensive than electro-mechanical equipment in the same 


situation. 

Direct comparison is difficult since 
electronic equipment is not a direct 
replacement; one electronic accounting 
machine may replace two or three 
pieces of electro-mechanical accounting 
equipment. 


Multi-purpose installation 


A case in point is the installation at 
Business Intelligence Services of OCSr, 
which handles five separate programs for 
sales ledger, purchase ledger, nominal 
ledger, payroll and stock control; although 
in this case the electronic equipment 
replaced a manual system. The equip- 
ment bought consisted of an OCSr 
equipped with 18 in. carriage, front 
feed, 20 registers and the hardware 
divide option, at a total cost of £3,500 
complete with the original programs — 
sales, purchase and nominal ledger 


posting and payroll. The stock control 
program has been added since and a sixth 
program for job costing will be added soon. 

Business Intelligence Services is a 


Sperry Remington OCSI Office Computer System. 


management services consultancy with a 
subsidiary, BIS Applied Systems, which 
specializes in computer application prob- 
lems. They can therefore be assumed to 
have thoroughly explored the  cost/ 
performance characteristics of the alter- 
natives available when they found that 
their manual system was no longer 
adequate to cope with the expansion in 
their business. 

So far as the level of expenditure was 
concerned, BIS took the view that any 
equipment purchased would need to pay 
for itself — in terms of saving the cost of 
extra staff — within two years. If the 
manual system had been retained, two 
extra Staff would have been needed 
within 12 months. 

A bureau service was ruled out because 
the volumes involved were too low to be 
economical. The exercise then evolved 
into examining the potential of all 
accounting equipment with purchase 
prices up to about six to seven thousand 





pounds. Continued relation of jobs and 
costs soon suggested that their budget 
should not exceed {£4,000 - including 
programming. 

Two girls operate the equipment 
interchangeably. One of them works 
mainly on ledger posting, the other 
mainly on payroll. And at time of 
absence or extra pressure, either can 
competently carry out the other’s work. 
To quote Mr Michael Grott, BIS 
director and financial controller, ‘We are 
achieving the targets we set ourselves; 
we are well up to date now with handling 
our internal accounting requirements, and 
are gaining extra management information 
we never had before.’ 


Sperry Remington, 65 Holborn Via- 
duct, London ECT. 


Inexpensive Printing 
Calculator 

A PRINTING calculator which just breaks 
the Zon barrier at {99 plus VAT, 
recommended price, has been introduced 
by Bosco Ltd. The new model, known as 
the Sharp 1151, has a printout capacity up 


SC? 





Sharp 1151 printing calculator. 


to ten digits and symbols and red 
negative figures. 

Features include add mode, percentage 
and tax/discount facilities, constant, 
mixed calculation, round off/down, sub- 
total and non-add keys. The 1151 is a 
desk-top, mains operated machine. 


Bosco Ltd, 8 White Hart Parade, 
Riverhead, Sevenoaks, Kent. 


Index Card System 


INDEX card systems have a number of uses 
around the office, particularly where a 
quick reference to summary information 
is needed. Bates Standard Files is such a 
system, of American origin, now being 
marketed by Lawtons of Liverpool. 


The system is available in four basic 


models, one closed and three open. All. 


use standard Bates cards and indices - 


which are pre-punched. Card sizes range 
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from 23 by 4 in. to 5 by 8 in. The number 


of cards which can be stored per file is 


from 500 to 2,000, depending on the 
- model, | 
The closed rotary model has an all 


metal outer case, while the open rotary 
model is supplied with a dust cover. A 
'stop and write' brake allows one-hand 


. posting without removing cards from the 


file. Open tray indices have ends which 
open and close like a book, while fixed 
tray indices are conventional card index 
files. 

Complete with card and alphabetical 
index, the price per unit is from £6 plus 


VAT. | 


Lawtons of Liverpool Ltd, Ofrex 
House, Stephen Street, London WA 
IEA. 


- Microfilm for the Occasional 
Reader 


A NEW 16 mm hand-wound microfilm 


reader, which will accept film either in 
Caps cassettes or on open spool, was 
recently announced by Caps Microfilm. 

The reader, called the Jupiter, has a 


magnification of 24X and a screen size 


of 279 mm by 356 mm (11 by 14 in.). The 


screen is coloured a neutral grey and the 


reader is finished in blue with a black. 


trim. It has a 12 v, 50 w halogen lamp. 
As an optional extra it can be supplied 
with a 360° image rotation prism. The 
advantage claimed for the Caps system is 
that film on ordinary spools is used. 
Hence old film can be easily removed and 
stored on open spools and new rolls of 
active film loaded on the same cassettes 


"im its place. Each cassette takes up to 








- The Caps Jupiter 


200 ft of thin base film or 100 ft of 
camera film. 


- Caps Microfilm Ltd, 7 Westmorland 


| Road, London NW9. 





hand-wound microfilm 


viewer. 





The Code-Line centralized dictation package. 


Centralized Dictation 
‘Package’ 


OFFERED as a complete ‘package’, a 
centralized dictation system is being 
launched by Agovox Ltd, known as the 
Agovox Code-Line CPS. The package 
consists of a two-machine Code-Line 
Teledictation unit, 10 five-button sep- 
arately wired telephones and the neces- 
sary sockets, pedestal boxes plus ro 
metres of cable per telephone. 

Intended for the smaller user, this 
may well be the first time centralized 
dictation has been offered in this way. 
The total cost of the package is under 
£1,400, including installation, and de- 
livery can be within 7 to ro days of 
receipt of order. 

Dictation is made over the telephones 
to the remote-controlled dictating ma- 
chine, where it can be transcribed by 
audio-typists, there being complete re- 
mote control of all functions. The 
manufacturers claim centralized dictation 
is a well-established means of providing 
efficient word processing at the lowest 
cost. Employing standard components, 
the original system can be extended at a 
later date. 


Agovox Ltd, White Lodge Estate, Hall 
Road, Norwich NOR 54B. 


Medium Volume Copier 


INTENDED for the 3,500 to 15,000 copies 
a month user, the model 207 introduced 
by the 3M Company is a desk-top model 
which uses the Magne-dry process. This 
process is claimed to deliver reliable 
copies of a high quality. 

A flat-bed model, the 207 is roll fed 


EIA RE Ah ERC d UE 
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and can produce copies in any of six 
selected lengths, from 5{ in. to 14 in. The 
paper roll gives approximately. 845 A4 
sized copies before needing replacement. 

The speed of operation is 20 copies a 
minute, twice that of the model 191 — 
using pressure rollers instead of heat in 
the image bonding system avoids the 
need for a warming up period, the first 
copy being produced in six seconds. The 
price of the model 207 is £1,200 plus 
VAT (or £40 a month rental). 

Supplies are in unit pack form, each 
pack containing two rolls of paper and 
one of imaging powder. Price per unit is 


from {24:40 to £3904, according to the 


quantity ordered. This makes the cost 
per copy from 1:44 to 2:31p. A matching 


base cabinet, on casters, costs £65 plus 
VAT. 


3M United Kingdom Ltd, 380-384 
Harrow Road, London Wg 2HU. 


Compact Copier 


A NEW compact flat-bed copier, suitable 
for the needs of the small to medium 
sized office, has been introduced by SCM 
(United Kingdom). Known as the SCM 
132, it is a roll feed machine which pro- 
duces nine copies a minute, the first copy 
taking eight seconds. It has a choice of 18 
different sizes from 8} by 5% to 11 by 
14 in. Copy length and number of copies 
are set by dial. 

The machine costs approximately £495 
plus VAT, and to cater for the mobility 
of copying facilities needed by many 
users, a supplies cabinet on casters can 
be bought for an extra £48 plus VAT on 
which the copier can be mounted. 

The roll feed is claimed to save sub- 
stantial quantities of paper compared to a 
sheet fed machine. 


SCM (United Kingdom) Ltd, SCM 
House, North Circular Road, Stone- 
bridge Park, London NWro 788. 
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. What Profit? 


^A Subjective Look at Profits 


. and Inflation Accounting. 


by PETER R. PENNINGTON LEGH, ACA. 


In the technical and: political world of soca ahoy: the author suggests that 

the views of accountants are, to a disturbing extent, subordinated to the. 

opinions of those whom Shaw described as ‘permanently disinterested men of 

| l ability’. It is perhaps merely the consequence of the traditional reluctance of . 

~ Ge E : the academic and practising sides of the profession to get together and to live 
E? together; but there are indications that the involvement of accountants in 


: 8 { m 
THE CURRENT debate about profit and inflation accounting 
„is an excellent, example of many accountants’ passive 
fole With the lonely ` exception of Frank Barter’s 
‘National Campaign. Against Inflation’: there have been 
- lamentably few: pyrotechnic exhortions: from accountants. 
- Instead, there have been a few damp squibs. E 

The simple statement. (even from an officer of one of 
the professional bodies) that "inflation.is a bad thing’ is: 
not enough. Inflation accounting, and not just inflation, 
is now a political issue, as the party manifestoes at the 
October: 1974 electicn: proved. This article takes a look at 
“some of the political ramifications of this issue. 

It is wrong to suggest that the interference of govern- 
ment was never anticipated. The original ASSC Discussion 
‘Paper Inflation and Accounts [The -Accountant, September 


2nd, 1971] stated that a possible repercussion of CPP ` 


adjustments will be ' pressúre from the business cóm- 
` munity on government to tax profits calculated not as 
. present on historical cost principles but on. CPP prin- 
ciples”. 
on this subject and the ASSC was never allowed to forget 
', the fiscal implications of their decisions. | 
“ However, " the Government accepted this”. the In- 
estors Chronicle said on May 17th, 1974 oe a 
KS possible change in -taxable -profit definitions) ‘ 
revénue from the corporate sector would be da as 
there are many more companies whose profits would 
fall than companies whose profits would rise under in- 


flation accounting’. Anticipating (or perhaps creating) this.’ 


pressure, the ASSC has encouraged the Sandilands 


. Committee to recommend the abandonment of the system . 
of charging tax on piper profits i in favour of a tax on real | 


profits. 


They 4t least. do not suffer from the s same rm 


which prevent most men from making such pronounce- 
ments with that unequivocal confidence which is as much 
- thé preserve of those who are wrong as it is of those who 


A sequel to ‘Flaws in Inflation Accounting' , The Accountant, September 
26th, 1974. VE" 


tox 


their own poles and eon destiny i is that of a dd 


are audi right. Nevertheless, this Se of the 


ASSC should encourage us to have another look at the 
question of profit. 

The first fact to appreciate T that, no matter what the 
academics or the ASSC may say, a true profit must and 
does exist, Just as the maid about to be sacked pro- ` 


tested that she was ‘only slightly pregnant’, so there’ is an 
- immutable quality about profit which defies all attempts 


to stretch. and suppress its size or deny its existence. _ 
The second (and contrary) fact:is that the true definition 


‘of profit is elusive and — although we can admire ‘the 


presumption of those who describe profit adjusted to take 
into account inflation as ‘real profit’? — we cannot presume 
that it is any closer to an acceptable interpretation of the 
enigma that is profit than’ the derisively-termed: ' paper 
profit’. 

The third fact is that ‘the taxation’ of profit is based . 
more upon convenience than upon equity. 


Naturally, government was frequently. consulted Benefit to the Treasury 


There are excellent reasons for supporting the present 


- system. The Treasury benefits greatly f from the current 


„method “of "accounting; ‘so much so that it has been 
estimated that in 1974-75 the yield from fiscal drag will be 
ten times greater than from all Mr. Healey's tax changes. 

It is therefore doubtful. whether the Inland Revenue will 
support any move to do away with something ‘which is of. 


‘so much advantage to them. If this is not enough there 


are other reasons; for example :, 


(a) The. historical basis is considerably less complicated to ` 
compute and far easier to administer; 

`- (b) It is more difficult to predict and provide for liability to 
_taxation based upon real profits; and 

(c) Under: the historical accounts system there is no o need 
‘for complicated tax differentials. 


“These arguments against the proposed ayes are not . 


‘aS persuasive as they may seem to the casual observer. 


They are deftly sidestepped by many in the accounting, . 
profession who are intent, MEO having a new system what- 


THE 
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e7er the consequences, and skilfully propounded by those 
with a political axe to grind. 


Fiscal illusion 


In Brazil companies are permitted, as a result of political 
expediency, to deduct from their taxable profits losses 
on net current assets suffered as a result of inflation [The 
Accountant, December sth, 1974]. This may mean that 
companies holding assets susceptible to the erosion of 
inflation, or maintaining a net assets position which is 
vulnerable to changes in the purchasing power of money, 


may be rewarded by finding that their taxation liabilities . 


are substantial y mitigated. 

This advantage is, however, a fiscal illusion, and in 
crder to keep vp the level of tax revenue from the company 
‘sector the Treasury will be obliged to soak those concerns 
which are less fortunate from the point of view of in- 
fation but more fortunate from the point of view of net 
esset mix. Plainly, this can be an unjust system; and it is 
E system not far enough removed from that which the 
ASSC seems to favour to allow the levying of tax on real 
profits to be viewed with anything less than considerable 
epprehension. 


[do equitable basis 


Why is there this willingness to inbuild. inflation when it 
is, in most circumstances, a self-adjusting mechanism? 
For example: a company earning a profit in a financial 
vear may not pay tax on this profit at the effective rate 
until January two years later. During this interim, the 
company has the use of the money at a time when its real 
worth may be up to 20 per cent more than it will be at the 
end of the year and up to 50 per cent more than it will be 
when tax is paid. In other words, this company is taking 
full advantage of inflation; moreover, as far as stock 
appreciation is concerned, the stock used to make up the 
Ainished product may have been purchaséd when prices 
"ere perhaps ro per cent less and the selling price (in a 
“ree market situation) may have been increased because 
of the buoyarcy of the market or some other factor. 

Why, therefore, should this profit be reduced simply 
»ecause the restatement of the results in accordance with 
questionable rules determines that the real profit is less than 
the number cf pounds clearly indicates? In any event, if 
the proponerts of this adjustment are really keen on 
applying tax on a more equitable basis, I would expect 
them to advocate interim tax payments throughout the 
fiscal year (or even tax paid on profit as 1t is achieved) 
plus monetary correction-on overdue tax calculated from 
the date when the taxable profit was made! 

In addition to the paper profit which a company makes 
on a transaction, there is an inevitable and beneficial gap 
between the time when an item is acquired and when it is 
sold. In an inflating economy, this lag provides what we 
would call e ‘latent interest’ or a favourable margin 
which for many companies is the difference between 
survival and liquidation. Therefore, if inflation: is an 
anticipated factor, it can and does mean that companies 
make certain arrangements to take advantage of its 
effects in such a way as to ensure that a paper tax is 
payable on paper profits, and honour is satisfied all round. 
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There is a very real danger that, because of some 
arbitrary and accidental asset structure, or because of a 
particular pattern of sales or peculiarity in the stock 
policy, certain companies may obtain an unmerited 
advantage from the recomputation of tax based upon real 
profits. What is even worse, other companies may find 
themselves at an undeserved disadvantage. 

Inflation-adjusted accounts are, of course, not exclus- 
ively for management use and the ominous consequencies 
of the misrepresentation of financial information extend 
far beyond the four walls of the company boardroom. 


Eating the seed corn 


That iconoclast of financial reporting Graham Seargeant 
has noticed fears that conventional profits were ‘leaving 
investors in a fools’ paradise’. If this is true why did it take 
so long to be exposed to public disapprobation? ‘On the 
one hand’, Seargeant writes ‘since the money. written-off 
to. replace understated assets would clearly not be 
enough, dividends were being paid out of the seed corn 
of the business rather than profits’. Mr Seargeant goes on: 
‘On the other hand, the accounting earnings were being 
boosted by profits made.on stocks held by the company 
purely as a result of inflation and could not be sustained 
if prices ceased to rise.’ Now he tells us! — or did the. 
accounting profession know this all along? 

These points are well made and they serve to illustrate 
the three elements which should join together the warring 
factions who support this or that method of accounting. 

Fi-st, the hypothesis that historical accounts can mislead 
is one which must go unopposed in an inflation-ridden 
economy; but the ability to mislead is also embodied in 
CPP accounting. Secondly, the thesis which adequately 
and comprehensively explores the impact of differing 
methods has not yet been written. It is still far from certain 
that CPP accounting is the answer. 


Doubtful presumptions 


Thirdly, the synthesis which has at its heart the conclusion 
that one method has proven virtues which pre-empt 
further consideration of the others is the re-combination- 
of a series of doubtful presumptions and questionable 
presuppositions. One need look no further than the Wayne 
and Godby versus Merrett and, Sykes foursome duels in 
the Thomson stable of national newspapers. I was in- 
clined to support one pair, then was unwilling to 
question the other duo when they stated that there was 
no doubt the former couple were now seen to be wrong. 
Mr Healey took the typically contrary view and, according 
to ane paper, believed them both when carving-out his 
latest Budget from the granite mines of the Treasury. 

Sir John Davies oí Rank commented in their 1973 
acccunts: “As regards profits, these are likely to be lower 
on 2n inflation accounting basis since depreciation of fixed 
assets must be higher in terms of depreciated pounds. 
Stock profits arising from inflation are also eliminated. On 
the other hand, if a company is well borrowed, there is a 
compensating gain in purchasing power which may well 
offset the other two factors’, this is a simplistic (albeit 
accurate) description of the broad consequences. 

Cbviously, companies with heavy commitment in non- 
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depreciating assets or with substantial fixed-interest bor- 
rowing will have their profits ‘inflated’ if CPP accounts 
become obligatory: However, this will have. nothing to do 
with their ability to pay tax on those profits, and in fact 
this state of affairs may precipitate further cash-flow 
problems in this sector — particularly as it encourages 
businesses to buy on extended credit. This exposes a 
danger in the new definition of profit which Merrett and 
Sykes spent so long trying to punch home. 

Surely accountants have known this truth for many 
years, yet choose to ignore it. As someone suggested, 
might not this retrospective truth undermine the efficacy 
- of all previous audit reports? 

Normally, CPP accounts will produce smaller profits 
than historical accounts; meaning that the rate of tax will 
need to be increased if it is intended to obtain the same 
revenue yield. This situation can be as inequitable as the 
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present basis, which requires that tax is computed on 
paper profits which are manifestly larger than they should 
be. As the Investors’ Chronicle comments, ‘Companies are 
paying a very much greater burden of tax than appears 
from conventional accounting practice' — not that this makes 
any difference, because a certain amount of tax will be 
collected with a complete disregard of the achievement 
of those. concerns which manage to exchange their great 
burden: for a slightly lighter one. In Treasury terms, the 
argument is academic. : 
once claimed that ‘by simply assassinating less 
an a.dozen men [he] could leave London without a 
single orchestral wind-instrument player of the first rank’. 
By murdering barely half that number of academics and 
only a few prominent members of the profession, the 
seemingly endless arguments about inflation accounting 
would be brought to an overdue end. 


Business Planning and the Community 


SOMETHING basic is changing on the -social scene — 
something that will have a profound effect on business 
and to which it needs time to adjust. The last decade has 
proved to be a watershed in social affairs and streams of 
social thinking have started to flow in quite different direc- 
tions. Changes in perception about the right relationship 
between men and women; majorities and minorities; the 
individual and institutions; the economy and ecology; 
business and society are examples of such different social 
attitudes. Changes that. challenge the basic values upon 
which businesses up to now have been founded upon -- 
growth, technology, profit, private property, managerial 
authority, hard work, and company loyalty. . 


Improvisation. — - | m 
The impact of the various movements in. the last few 
years upon the relatively. unprotected flanks of many 
companies has triggered major disruptions to their plans, 
leading to hastily improvised tactics to meet each successive 
' assault. Companies have been forced to react to events 
rather than to devise the proactive strategies to deal with 
such changes which can promote long-term stability. In an 


article entitled ‘Socio-Political Forecasting; A New. 


Dimension to Strategic Planning’ which appeared in the 
July 1974 edition af the Michigan Business Review, Yan H. 
Wilson suggests that a pre-condition for success in respond- 
ing to social and political changes is to expand corporate 
forecasting systems to include these new factors. 


Doubts atout the feasibility of such forecasting stems 


from a widespread feeling that there is a basicincompatibility 
between the ‘soft’ data of social and political analysis, and 
the ‘hard’ data of economic and technological forecasting 
which comprises exclusively the key strategic issues for the 
business. The author questions whether in fact economic 


data is really ‘hard’ considering the record of economic 
forecasting. Forecasts of any type can be either right or 
wrong which is the only criterion of their validity. 

` The second objection is based on the view that social 
and political factors are only peripheral in contrast with the 
central nature of economic and financial factors. The argu- 
ment is rebutted by a priority analysis of social pressures on 
the corporation made by the Public Issues Committee of 
the General Electric (US) board of directors, highlighting 
as key corporate issues of the future: 


(a) constraints on corporate growth, ranging from national 
growth policy to anti-trust policy; 

(b) corporate governance including accountability, personal 
liability of managers and directors, board representation 
and disclosure; 

.(c) human resource management including job enlargement 
and flexible scheduling; d 

(d) constraints on- employee relations from government, 
unions and other groups; ` 

(e) problems of business-government partnership in problem 
solving; and > 

(f) growing government involvement in business decision- 
making through consumerism, environmentalism, in- 
dustrial reorganization and inflation control. 


Whether or not some'of these are more or less important 
than economic and financial factors is irrelevant. They are 


all important for the company’s long-term future. 


Outline of socio-political forecasting 


Mr Wilson outlines the forecasting function that has been 
introduced at General Electric. Its tasks are to identify and 


. monitor trends in the social, political and economic fields 


and analyse them to determine their implications for plan- 
ning for the future. This can then lead to establishing 
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strategies designed to adjust to the changed climate. 

The GE team identified eight SSES forces for change: 

(a) increasing affluence; 

(6) economic stabilization; 

(c) rising levels of education; 

(d) changing attitudes to work and leisure; 

(e) increasing pluralism and individualism; 

(J) emergenc> of the post-industrial society; 

(g) the growing interdependence of institutions; and ` 

(h) the urban minority problem. 
. Further studies in these areas focused in specific policy 
implications, and began to make a contribution to making 
- personnel and industrial relations planning more decisive. 


Framework cf planning 


Two years’ experience of the venture made clear that the 
studies could not be confined to the framework of the 
personnel function, but spilled over into many aspects of 
corporate activities so that they could only be effectively 
dealt with in the framework of corporate planning as a 
whole. This view radically changes the type of corporate 
planning needed. From being merely a two-sided planning 
activity dealing with the economic and technological 
environment as shown in the upper and right-hand sides 
of the accompanying figure, it must become a, four-sided 
activity by inc-uding the social and political environment 
as shown in that diagram. The corporate planning model 
that is illustrated starts with the long-term environmental 
forecast to establish the basic premises which are likely 
to produce.the best “ft”. 

While lacking the precision and instruments of science, 
socio-political forecasting is developing itsownmetho dology. 
Four of the key elements are: 

(a) Continuous and comprehensive: monitoring. — - The more 

rapid, complex and pervasive change becomes, the more 
essential it is to try and establish some guidelines, Non- 
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repetitive scanning soon becomes an erroneous input to 
planning, and long-term forecasts soon become out of date 
with the present rapidity of change. Many companies 
will want to supplement their own effort from outside 
through co-operative effort or purchase. 

(b) Analysts of critical business implications. Particularizing the 
findings is an internal job so that it becomes a part of the 
thinking process of the management system. The import- 
ant part of this element is in seeing patterns in trends and 
events rather than in monitoring hundreds or thousands 
of separate items of change. Defining the specific implica- 
tions of trends for the individual business may be the 
most difficult part since we are apt to be blind in matters 
which closely affect us, and the implications may seem to ` 
undermine basic assumptions and values. 


(c) Developing tools and techniques. — Delphi forecasting, 
scenarios, and cross-impact analysis may be a start, but ' 
more tools are needed. 'T'wo further tools which may be of 
use are probability-diffusion models designed to assess the 
probable ‘diffusion’ of a trend or event, and values 
profiles which attempt to predict value changes. 


(d) Integrating with other forecasts. — This brings together all 
of the forecasting activities to develop scenarios for a 
number of possible situations. No single view of the future 
should be presented, but rather the most likely situation 
and variants which are derived from varying combinations 
of discontinuities. 


Conclusion 

One cannot eliminate the elements of chance or surprise. 
However, within the environmental framework outlined, 
business plans can be formulated with a greater assurance 


. that tae major predictable environmental factors have been 


taken into account. Without this any strategy that is evolved. 
will remain vulnerable to the discontinuities that already 
exist. 
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RATES AND INFORMATION 


Effective as from January 1st, 1976 


A minimum charge is made for each advertisement 


` which covers up to five lines (approximately twenty- 


five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI- DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm E in, — 2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 


\ 


' applied retrospectively or for advertisements which 


are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS. FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING, TIMES ' ae 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of ai 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication: 
if proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 


- week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or 'cancellations will be accepted up to 


‘40.30 a.m. on Monday or the week of publication. 


These times are subject to alteration when bank 


«holidays or any other reason make it necéssary to go 


to press earlier. Notice of any such alteration will be - 
given in the classified columns. 


, x ! 
A + ¢ 
` 


Con- 


Linage' i Basic cessional 
ALL HEADINGS except a v 

, Situations Wanted 
Minimum covering 5 lines £2-70 £1-80 ` 
per line (5 words) in addition 54p _ 36p 
SITUATIONS WANTED 
(including Articles Required)  . 
Minimum covering 5 lines £2.25 £1:50 
per line (5 words) in addition ` Aën ` 30p 
SEMI-DISPLAYED 
All headings: e? 

per single-column cm '  £3-60 £2-40 

FULLY-DISPLAYED Ed 
All headings: . 

per single-column cm £4-20 £2-80 


(minimum single column) 
(1 inch=2°5 cm approx.) 


- Box numbers are not EE and cannot be 


repeated at a later date. 


PAYMENT 


t 


-Except where special- arrangements exist ALL 


ADVERTISEMENTS which are charged according to 
the number of lines Wd occupy MUST BE PREPAID, 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 


151 Strand, London WC2R 1JJ. Telephone . . 


01-836 0832. 


4 r + i m * 
- ` H R 
A A a aaa 
D S Zoe 4 











THE ACCOUNTANT, January 9th : TAXATION, January 11th, 1975 


H 


Z i 





APPOINT? 





AENTS ` 





TAXATION ` 


PART 2 FINALISTS to £3,400 


Because our tax department Is manned by consultants who have 
themselves specialized in tax, we can advise on the library, training 
anc research facilities of the firms and companies recruiting at this 
leva1. No previous experience needed. 


PERSONAL/TRY COMPANY £3,750 


“Central London. One of the few international firms that has not 


departmentalized personal and company, can ‘offer capable personal < 


tax assistant the chance to gradually acquire a mixed portfolio. 


TAX MANAGER . £4,250 
Medium-sized firm near Charing X seek experienced personal tax 
mar to head a small department, which also handles some company 
tax. Previous company experience not essential. 


TAX PLANNING |. - — £6,000 


Medium-sized West End firm seek C.A., A.T.LI. or similar qualifi- 
cat on to advise the partners on special situations, , 


BRIGHTON "gl ed £3,600 


Branch office of established London f irm seek manager for personal 
tax department. Similar vacancies with. a national firm and a local 
firm in Hove. i] 


TAX - MERCHANT BANK | ' £7,500 


A leading merchant bank, not vulnerable to world financial crisis, 
have asked us to recruit for January a high-powered tax consultant 
to nandle RE 


CROYD O N | £3,600 
Local firm, who will shortly be amalgamating with a well-known 


Lor.don firm, have asked us to recruit a young assistant for company 
tax. Similar vacancy for personal tax senior. 


TAX TEMPS £80-£120 p.w. 
Lor:don, drid Sussex, Berkshire. 
PROVINCIAL £2, 500—£4,000 


Managers: Leicester £6,000, Birmingham £3,500, GUION £3 ,250, 
Manchester £3,250, Swindon £3,500. 

National Firms: Walton £4,000, Southend £3,250, Redhill £3,500, 
Tonbridge £3,000+, Bristol, Leeds, Luton £3,250, Bradford, Sheffi eld, 
'Ch chester, Leicester, Cambridge A.A.E. 

Local Firms: Basingstoke £3,500, Socken inam £3,000, Dorking. £3, 500, 
Wembley, Richmond, ilford, Harrow. 

Wimbledon, Richmend, Canterbury, Letchworth. 

Please ring or write (quoting home telephone number): 


PEMBROKE 
PEMBROKE - 


The National Agency for Tax Specialists (with 2 self-contained 
departments). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


GENERAL 


AN INTERNATIONAL. EIRM £3,500. 


Besides keeping brochures of the leading firms, our consultants 
have worked with:. Coopers and Lybrand, Deloittes, Peats, Price 
Waterhouse and PURUS Murray. 


ARTICLES/TRANSFERS - to £2,600 


‘A’ level Beginners £1,400. Post Inter. £1,850. Part 1-£2,200-£2,600. 
aes beginners £2,000. Nationwide service’ including all leading 
irms 


BIRMINGHAM £2,000-£3,500 


¡Carole Kingscott, our new manageress has placed edd 100% of 


our Midland applicants. Particularly urgent Part 1, Part 2 finalists, 
Articled and Taxmen, for audit, tax specialization, special work 
with international firms Birmingham and Coventry, financial and 
management accounting up to £3 500 4 car. 


BRISTOL ` ` , | . £3,075 


Since we hail from the West Country young accountants are invited 
to attend weekend discussions in Bristol, Weston, Gloucester and 
Swindon. A.C.A.s, finalists to specialize in computer audits tax 
investigation locally. Learn the latest developments in London or 
Overseas. Wives nd Fiances are welcome. 


e 


BEDFORD > . £3,300 


. Two top International firms have opened offices in Luton and Bed- 
.ford and are offering major public company auditing, training 


schemes and London Salaries. 


HOME COUNTIES £2,500—£5,000 
Surbiton 2 managers £4,000, Southend 2 managers £3, 000-£5, 000, 
Aylesbury, Beckenham, Bromley, Cambridge, £4,000 Chichester, 
Canterbury, Dorking, £3,500. Dover, Deal, Chelmsford, Colchester, 
Gui'dford, £4,000. High Wycombe, Hertford £4,000. Kingston, 
Oxford, Reading, Staines, Maidenhead, Stevenage, Portsmouth, 
Petersfield, Redhill, Windsor, Weybridge, Watford, Partnership 
Prospects. , 


PARTNER WEST END to £6,000 


Mecium-sized firm whose existing partners were originally trained 
by international firms seek A.C.A. 25-35 with similar ideas, back- 
ground and ethical standards. Partnership prospects. 


TEMPING IS TEMPTING 


With Temproke & Temproke! Finalists £75 per week, Newly 
Qualifieds £92. Our terms have the financial protection of a £70,000 
bank deposit. i 


RENE 
PEMBROKE 


Please ring or write quoting home telephone number: 


76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham 4 
021-236 5513 


"d 


! | THE ACCOUNTANT, January 9th : TAXATION, January 11th, 1975 | 
























; You know the story — 
4 hours of sitting around thinking 
what could happen, if only... 
We think it’s time you did 
something positive, make a move, 

and make it in the right 
direction. Our partners are 
experienced in finding just the 
right job for you — without 
wasted time, for anyone. 

Make a move for the. 
Si better, call either Christopher 
Kuhn or Charles Loxley now and 
have a chat about the future with 
them. 

Who knows — next year 
might be palm trees and O! 
seas for you. 


A 


JOB OF THE WEEK! 








PERSONAL TAX SENIOR 
to £5,000 


A medium-sized City firm is 
seeking a Senior to manage 
their Personal Tax Department 
under the Tax Manager. Age 
not important but preferably 
A.C.A. or A.T.].1. 

Ref. CK 300. 





TAXATION — CROYDON 
to £3,200 | 


EE A medium firm in Croydon 
3 requires a Senior for Personal 
and Corporation Tax cases. 
This is an excellent oppor- 
tunity to avoid the commuting 
drag and the conditions and 
"E l benefits are the same as 
London. 
Ref. CK 299. 


| 4; Da lys of Day-dreaming? 


PERSONAL TAX 
£3,500 -ish 


A capable Personal Tax Assist- 
ant is required by a medium- 
sized City firm to assist the 
head of the Department. He, 
or-she, will have good experi- 
ence but will not- necessarily 
have any formal qualification. 
Ref. CK 301. 


PERSONAL TAX 
£2,500—£4,000 


Why not come and see us 
about a move to further your- 
self in the Profession. With 
the present economic climate 
so uncertain and a further 
statutory incomes freeze a very 
distinct possibility now is the 


time to set yourself up in a new 


position to weather the storm. 


TAXATION JUNIOR 
to £2,000 | 


A small firm in the Chancery 
Lane area is seeking a young 
man for the Personal Tax 
Department. He will prefer- 
ably be aged 18-20 and have 
had one year or more of Tax 
experience in the Profession. 
This is a first-class opportunity 
for the right young man to 
learn whilst working in a 
pléasant atmosphere. 

Ref. CK 304 | 


COMPANY TAX 
£2,500—£4,500 


More and more firms are look- 
ing for bright people to switch 
from Personal Tax and con- 
centrate on Company Tax 
where the rewards are 
generally that little bit higher. 
Come and talk to us about it, 
you owe it to yourself to make 
the most of your capabilities. 


TRUST ACCOUNTANT 
to £4,000 


A medium-sized City firm is 
looking for a man with several 
years’ experience in the Pre- 
paration of Trust Accounts. 
He will also be used to dealing 
with the allied Taxation prob- 
lems and will be a good 
administrator. 

Ref. CK 275 


AUDIT SENIOR 
£4,700 


A substantial national firm 
requires a mature Audit Senior 
for their City office. He will 
probably be 40-50 years old, 
not necessarily qualified, but 
will be very experienced with 
a considerable Professional 
background. 

Ref. CK 283 


AUDIT SENIOR 


£4,000 _ 


A 3- -partner West End firm 
requires a,qualified-man who 
will preferably be about.30 to 
take over and control his own 
block of cases. Ideally he will 
also have some Personal and 
Corporation Tax knowledge. 
Ref. CK 302 


DEPUTY CHIEF ACCT 
£4,500 neg. 


The construction division ofa 
£30 million group requires 
a young man A.C.A,/A.C.C.A./ 
I.C.M.A. for its South London 
Office. He will preferably 
have some ‘construction in- 
dustry experience, but this is 
not absolutely. essential. In 
addition to supervising some 
30 staff he will be responsible 
for preparing budgets, and 
forecasts, monthly accounts 
and generally improving the 
accounting systems. 

Ref. CK 303 


ASST AUDIT MANAGER 
to £4,000 


One of the substantial City 
firms requires a young A.C.A. 
as Assistant Audit Manager of 
a small team. Some of, the 
Audits involved are large and 
will provide real experience 
for the future. 

Ref. CK 264 


NEWLY QUALIFIED 
£3,500 -/sh 


A fairly small but growing 
firm in the Chancery Lane 
area seeks a recently qualified 
man as a Senior on medium- 
sized. Audits and Accounts. 
This is an excellent oppor- 
tunity to join a go-ahead 
practice in pleasant surround- 
ings. 

Ref. CK 295. 


_ CHARLES LOXLEY ASSOCIATES 
~ PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
30 FLEET STREET 
` LONDON EC4Y 1AA 
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243 Regent Street, London W1. 


a PERSONAL TAX 
A PERSONAL TAX MANAGER ` E 
| £5,000—£6,000 
O A well-established firm in the City 


N require a good Personal Tax Specialist. 


to head their Personal Tax Department. 
This is a post which would be most 

B . Suitable for a mature person. 

SENIOR ' £3,500--£4,000 

O .A large City firm seek a young lady] 
„gentleman who has had several years” 
- tax experience and is now keen to expand 

B upon the knowledge already gained. 
PERSONAL TAX MANAGER 

y £4,500£6,000 
Our clients NS a small friendly firm in 

A the West End and they are requiring a 


well-experienced Manager. for their - 


O - Tax Department. The work: is pre- 


dominantly personal taxation although .. 


would be useful, 


Y . knowledge of a little corporation tax 
_ PERSONAL TAX ASSISTANT 


4 £3,000-£4,000 
A small/medium-sized firm in London 

$ WC! offer.an interesting post to some- 
one looking for further experience in the 


~ personal tax field. Every opportunity for 
4 advancement will be offered. 
` PERSONAL TAX JUNIORS 
\) i £2 '000-£2,500 
We have many clients who are seeking 
y , young persons with 1/2 years’.experience 
* in personal taxation and who are keen to 
y progress further, Every encouragement 
will be given for advancement. Why not 
contact TOPCARE for further details ? 
SN PERSONAL TAX 


‘Why not come to the experts? Our . 


^, expertise has flouzished from 1966 until 

. now and is. getting better by the hour! 

E "We have the experience and know-how 
to place people in the right post at the 

$ , right time. We can offer you the widest 
range of positions, not only in London 


and other Cities and Towns in the U.K. 
' too. Whatever post you seek, be it Tax 
y Assistant or Tax Partner, irrespective of 


B but London suburbs — Home Counties - l 


area, we know we will be able to assist, 
$ |. you. CALL, RING OR WRITE NOW! 


PERSONAL TAX MANAGER, 
RIGHTON 


B £3,000 
“PERSONAL TAX MANAGER 


* £3,000 


PERSONAL TAX MANAGER, 
MANCHESTER ew 


- 


f 


d Exec 








COMPANY TAX 
COMPANY TAX Goeres PEN 


. A small firm in. Central London seek a 


young person, preferably AC A. with 


some post-qualification tax experience, 


to head their small but expanding Com- 
pany Tax Department. There ere good 
future prospects within this. small 


"friendly organisation. 


COMPANY TAX SENIOR 

circa £5,000 
There are good opportunities with this 
medium-sized City to srogress 
within the Company Tax field and make 
a very worth-while career. A.T.LI. pre- 


ferred but experience is of prime 
importance. 
A.T.LLs £3,000—£6,000 


Many of our positions are particularly 


suitable for those with this qual:fication - 


and also those studying. Opportunities 
are really great, come. and find out for 
yourself. 


SENIOR £4 ,000-£4,500 


A small/medium-sized firm in the West. 
' End offer scope "Tor advancement to 
someone with good taxation experience | 
. who is keen to make rapid headway. l 
i £4,500-£6,000 
If you have had experience of company 


tax work and now wish to advance by 


joining a large International firm in the 
' City, why not contact us as we have , 


several clients who may well be of 


: interest to you? There are unlimited 


opportunities within the company tax 
field and experience with one of the large 
firms could be exactly right for you. 
COMPANY TAX SPECIALIST 
£6,500-£8,000 
One of the large International firms of 


. Chartered Accountants in the City 


require |a. high-powered ‘taxation 
specialist. If you are a qualified A CA. 
with several years’ post-qualification 


.experience of- company taxation, this 


could be the position for you. 


| TRUST STAFF * 
TRUST MANAGER, EC2  £5,000 
ASSISTANT TRUST MANAGER, 


= WI ': £4,000 
TRUST SENIOR, SC £4,000 

: TRUST SENIOR, WC -£3,750 
TRUST SENIOR, EC4 £3,500 
TRUST ASSISTANT, W1 £3,000 
TRUST ASSISTANT, EC2 £3,000 


PROVINCIAL VACANCIES 


e Topcare - 


tive Limited ` 


Taxation 2 Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT l 
AUDIT MANAGERS circa £6,000 
We have several posts on our register 
for qualified A.C.A.s who have good 
managerial experience within the profes- 
sion and are now keen to make.a move 
in order to improve their future pros- 


pects. 


P.A. TO PARTNER - £3, 500-£4,000 
A small firm in the West End have an 
interesting post suitable for a recently 
qualified young Accountant or finalist 


who is keen to obtain all-round experi- 


ence of tax and auditing. 


AUDIT SENIORS circa £4,250 


A large City ‘International firm are’ 
seeking 2 or 3 Seniors with 1/2 years”: 


post-qualification experience. There are 
excellent opportunities within this firm 
for further progress in the future. 


' SENIOR ^. 43, 500-£4, 000 
This post would be suitable for a 
mature person, not necessarily qualified, 
who has had. several years’ auditing 
experience, It. is with a medium-sized 
firm in London WC1 and there would be 


no travelling outside London. - 


AUDIT SENIORS £2,500-£4,500 
We have numerous positions on our 
register for well-experienced” Seniors 
who need not necessarily be qualified. 
' There are vacancies with all sizes: of 
firms in Central London and its 
environs. I 


P.A. TO PARTNER ` £4,0004- 
À young qualified person is sought by a 
small friendly West End firm as P.A. 
to a Partner. There are excellent future 
‘prospects within this firm who will offer 


every opportunity for advancement to. 


the selected candidate 


SEMI-SENIORS ` £2,000- £2,400 
A small/medium-sized West End firm 
seek 2 or 3 partly qualified Accountants. 


Very good experience can be gainéd : 


with this firm and every encouragement 
and assistance given to qualify. 


AUDIT SENIOR, OXFORD . £3,500 
AUDIT SENIOR, » NOTTINGHAM ay 
AUDIT SENIOR, NORTHAMPTON 

£3,250 
AUDIT SENIOR, READING £3,500 
AUDIT SENIOR, ROCHESTER 


£3,500-£4,000 


& 


Our register- continues to bulge with vacancies for all levels of tax and audit . 


PETTO LANCIA 


staff. There. are now more opportunities than ever in most Cities ang Towns. 
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WC SEKR to £3,750 
















Company Secretary/ 
Financial Administrator. 


Central London £4, 900 T, 


An able senior, preferably A.C.1.S., is needed as the assistant 
to a partner of a well-established: medium-sized City firm of 
chartered accountants. The work involves company secretarial 
and registration duties, as well as advising substantial clients 
on a wide range of financial matters. ; 


Positions offering salaries of £4,000 + in other parts of the 
country are given on the senior vacancies list mentioned in the 
Richard Owen advertisement in the centre of this page. 

` For further information on this particular position, please 


contact (in complete confidence and preferably by telephone), 
Liam Kelleher at Richard Owen Associates on 01-628 4550. 





4 





The client has a relatively large specialist.tax and trust department 
offering planning and edvisory services to clients and the firm wishes 
to build on its established reputation in this area of work, 
The position requires an able administrator capable of building up an 
in-office accounts department to handle the book-keeping, auditing 
and secretarial requirements of companies and individuals as well as 
dealing with the VAT and Inland Revenue authorities Applicants 
should have experience in a professional office and be conversant 
with taxation and company secretarial practice and the requirements 
of the Companies Acts. 

Please telephone Liam Kelleher (01-628 4550) at Richard Owen”. 
Associates if you wou d like more information on this position. (The 
"public practice list mentioned in the Richard Owen ‘advertisement in 
the centre of this page details similar vacancies in the United 
Kingdom. ) WW 
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FREE LISTS Salaries £1, 600 to £6,000 + 


Senior Commerce and - Public’ E 

You can receive one of our lists of a f EE Industry + Practice - \ 
el our lists of new vacancies for Ref. SA50 Ref. MA100 Ref. PA100 
accountants simply by telephoning or writing to us. Or, Over Sp : : 
ty posts offerin One hundred vacancies from One hundred posts 

if you are near Moorgate, just callin. To make sure you salaries over £4,000 in e £3,000 to £4,500 “ : of all Eiere i Es 
get the list you want, please quote the appropriate - , commerce, a ie the - Ref. QA50 in the profession ` 
reference number when you contactus. . profession in the U.K - Fifty jobs for part-qualified in Britain and overseas 

and abroad |. accountants to £3,500 





Richard Owen Associates 
Personnel Consultants, 47 Finsbury Court, Finsbury Ree? London EC2A IHT 
Telephone 01-628 8860 24 hour answering service 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential and personal. 


Richard 
Owen Associate 


d 


v 


Audit 

Supervisor | 
HOLBORN TO £3,750 
The company is an ERTE: firm of : 
chartered accountants with large public 


and private clients. The opening is for an 
. ambitious young man who wishes to 


PERSONAL -COMPANY 
Di = Tax ` 
ASSISTANT TO PARTNER ` ul cry c. £4,000 


Central London c. £4,000 - E: 
"zé The clients of this well-known firm of 


The client is a leading firm of chartered accountants, include large: 
Chartered Accountants and their need public groups and large and medium 


is for a qualified person with some  . 
. previous knowledge of personal tax, 
trust and tax planuing gained in a 
professional office. : 


Working in close contact with a- 
: partner. who specialises in personal 
. tax planning, the successful candidate 
will be given every opportunity to, 
‘develop as a tax planner. . 
For further information on this * 
"position, please contact.(in complete 
confidence and preferably by 
telephone) Liam Kelleher at Richard 
4550. Associates, telephone 01-628 
0 


Similar positions in other parts of the 
U.K. are given on tbe public practice 
list mentioned in the Richard Owen 
advertisement in the centre of this 


page. ; 


sized companies. The opening is for a 
person, not necessarily qualified, who ` 
has company tax experience and wishes 


to gain further experience in this field. 


For further information on.this position 
please contact (in complete confidence 


and preferably by telephone) Liam. 


Kelleher at Richard Owen: Associates 
on 01—628 4550. sos 


A free list of public practice vacancies 
which contains details of positions 
similar to the above in other areas can 
be obtained just by telephoning us on 
01-628 8860 and een for list - 
PA100. 





employ modern audit techniques and 
work on special assignments. He will 
report to managers and direct to partners, 


- and be responsible for controlling junior 


audit staff. 

The need is for a qualified accountant, 
ideally with good post-qualification 
experience. A current driving licence is 
necessary. 

To obtain further Dë on this ^ 
vacancy, please telephone (in confidence) : 


Liam Kelleher at Richard Owen 


Associates on 01-628 4550. 


(Similar positions in other areas are 
given on the public practice list 
mentioned i in the Richard Owen 
adyertisement i in the centre t this page.) - 


PARTNERS ASSISTANT 
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Barton Accountancy Recruitment. 


A division of Barton Management: 
Appointments Ltd 


Leaders i in the selection of today’s man tor the job of tomorrow 





YOUNG CHIEF ACCOUNTANT Wi 


€. £5,000-- car An ambitious A.C.A./A.C.C.A. in his late 
20s is required by our clients, a successful broadly-based holding 
company. In addit:on to statutory accounting responsibilities he will 


be very much involved in the group's financial planning. Future - 


prospects are excellent. Contact London. Office on 01-405 1431 
quoting Ref. TA 326. l 


f 


QUALIFIED ACCO UNTANT 
COVENTRY 


To £4, 000 A medium-sized Coventry firm wishes to appoint 
a Qualified Chartered Accountant, aged to 30. This position 
‘offers a positive-thinking and creative person the opportunity to 
widen his experience and horizons to include the field of consultancy 
which plays a major role in the practice and which has increased 
rapidly in size in the last 5 due Contact Birmingham oe on 
GE 5941 quoting Ref. BA 2 


3 


.CROYDON 


£3,500 An older unqualified man is ideally sought by a partner 
in this small firm. He should be capable of handling all the account- 
ing, taxation and correspondence for a group of clients, with the 
minimum of supervision from the partner concerned. Contact 
London Omice on 01-405 1431 quoting Ref. TA 329, ` 


TAXATION ASSISTANT COVENTRY 


C. £2,750 A progressive medium-sized practice in Coventry is 
seeking two people with a sound knowledge of personal taxation 
to strengthen its present team. The necessary experience may have 
been gained in either a revenue department or a professional office. 
The successful applicants should be self-motivated.. Contact 
«Birmingham Office on 021—643 5941 quoting Ref. BA 199 


y 


TEMPORARY ASSIGNMENTS 


For whatever the reason, if you are between jobs, why not be: 


earning whilst we secure the right permanent position for you? 
Temporary appointments range from straightforward, not-too- 
demanding book-keeping to *Top-Hat' assignments, varying from 
one week to six months or more. Be it in public practice, or 
commerce and industry. Our rates are well above average. Call our 


Temporary Division now on 01-405 1431 (London) or 021—643 5941 


MHuEAERA I). 


! 


FINANCIAL ACCOU NTANT 
. SW. BIRMINGHAM 


£4, 250 Our client based in Redditch, is a leading subsidiary 
of an international engineering group. Responsible to the Chief 
Accountant and heading-up a small team the appointee will 
prepare monthly and statutory accounts, budgets and will evaluate 
capital expenditure proposals. The position will appeal toa qualified 
accountant in his late 20s, who has 3 years' post qualification 
"Pen oe A Office on 021—643. 5941 quoting 
e 


RECENTLY QUALIFIED | CITY 


£3,750 A national firm wishes to recruit a further young 
A GA. or A.C.C.A. interested in widening his experience and 
gaining early responsibility for a block of large audits. He will 
be directly responsible to a partner and have several j junior staff to 
supervise. Contact London EN on 01-405 1431 quoting Ref. 


- TA 328. 


e 


FINANCIAL ACCOUNTANT 
- RURAL GWENT 


c. £4, 000 A division of a major international manufacturing. 
company situated in pleasant rural surroundings is seeking a young 
qualified accountant, preferably with some commercial experience. 

He will report to the Chief Accountant with responsibility for 
management reports, based on a Budgetary Control system using 
computerized accounting techniques. Contact Birmingham Office 
on 021-643 5941 quoting Ref. BA 202. 


COMPANY TAX CITY 


To £4, 000 An international practice has several vacancies fof 
recently qualified accountants wishing to specialise in this interesting, 
demanding and rewarding field. Some prior practical tax experience 
would be useful but is not essential. Contact London Office on 
01-405 1431 quoting Ref. TA 330. 


PLANNING ACCOUNTANT wA 


c. £4 ,000 A substantial entertainment subsidiary of a aie 
U.K. Cone omerale seeks an above average A.C.A./A.C.C.A. 
(preferably with a degree).in his 20s, to join its Head Ces 
Financial Planning team. He will be engaged on interesting non- 
routine projects, providing exceptionally valuable experience. 
Contact London Office on 01-405 1431 quoting Ref. TA 327. 


All inquiries will be treated in the strictest confidence, 


BARTON MANAGEMENT APPOINTMENTS LTD 


80 Chancery Lane; London WC2. Tel. 01-405 1431 


St. Martin's House, Bull Ring, Birmingham. Tel. 021-643 5941 


(Ansafone service after normal office hours) 


` 





Training and 
Career Development 


It's amazing how easily the phrase “in 
depth training techniques” is used; 
casual to the point that you couldn't 

be blamed for discounting it altogether... 
but wait—in your first year with us you'll attend: 
A full week's Introduction Course 

A full week's Advanced Senior Course 

A four day Computer Audit Course. 
That's what we call "in depth”. 


And, no matter where you join us you'll 
be part of a world wide firm with a real 


interest in developing you skills. 


Now Contact: 


Birmingham and 
Coventry — Das 
Roderick Boswell, Lyndon 
House, 62, Hagley Road, 
Edgbaston, Birmingham 
B168PN. (021) 4559753 
Cardiff — E 
David Hirst, Churchill House, 
Churchill Way, Cardiff 

CF1 4XQ. (0222) 44031 
Leeds — ’ 
Robin Wight, Scottish Mutual 
House, Park Row, Leeds ` 
LS1 55G. (0532) 41631 
Newcastle and . 
Middlesbrough — 

Stanley Middleton, Archbold 
House, Archbold Terrace, 
Newcastle upon Tyne 
NE21DO. (0632) 814911 


Nottingham — 

John Roberts, Compass House, 
The Rope Walk, Nottingham 
NG1 5PQ. (0602) 49813 
Southampton — 

Chris Laine, Scottish Life 
House, New Road, 
Southampton S09 1ZG. 
(0703) 32772 

Bristol — ; 
Peter Rendell, Nelson House, 


Rupert Street, Bristol BS1 20A. . 


(0272) 292791 

Belfast — 

Noel Stewart, Fanum House, 
108 Great Victoria St 

Belfast BT? 7AX. 

(0232) 45454 


Glasgow — . 
Roy Johnson, Hightand House, 


Waterloo Street, Glasgow 

G2 7DB. (041) 2482644 

London — 

Jeremy Spurling , Abacus Hause, 

Gutter Lane, London, 

EC2V 8AH. (01).606 4040 

Leicester — 

Dick Snowden, Abacus House, 

32 Friar Lane, Leicester ` 

LEI SRA (0533) 58164 

Sheffield -- 

Tony Wood, 14 Cross Burgess 

Street, Sheffield S1 10A 

(0742) 29141 

Liverpool — 

Mike Potts, State House, 

22 Dale Street, Liverpool 

L2 4UH. (051) 2367351 

Northampton — 

Richard Watkins, Regent House, 

45 Sheep Street, Northampton 

NNI 2NF. (0604) 38237 

Bedford — - 

Tony Marshall, 67 Harpur Street, 

Bedford MK40 2ST. 

(0234) 51041 

Manchester — 

Philip Livesey, St. James's 

House, Charlotte Street, 

Manchester M1 4DZ. — 

(061) 2359841 

Reading ~ 

Allan Williams, 66 St. Mary's 

Butts, Reading RG1 2LG 

(0734) 598747 
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Possibly the most pleasant country 
in Africa, Malawi offers an excellent 
climate, beautiful scenery and a 
stable government. 
Our well established Blantyre office is 
an ideal location for recently qualified 
, accountants to gain worthwhile exper- 
ience.This could be a worthwhile start to 
your career within the firm. j 
We provide free accommodation, tax free terminal gratuity, 
free family passages and additional settling in allowances to 
enable you to gain the most from this excellent opportunity. 
Piease apply to Mike Cross, 

Coopers & Lybrand, 


Abacus House, 
(Cel SL. Gutter Lane, 
London, EC2V 8AH. 
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Botswana 


t 1 

Botswana is not all sand and Kala- 
hari desert — its capita! Gaborone, 
a pleasant modern city, enjoys an 
affluence shared by neighbouring ' 
South Africa. l i 
Due to an increase in workload our 
expanding Gaborone office is looking for 
recently qualified staff and also partly quali- 
fied A.C.C.A's. with an audit background. 
You will gain excellent experience and enjoy a congenial way 
of life with fringe benefits which include free accommodation, 
terminal bonus, free family passages and settling in allowance. 
Apply today to Mike Cross, 

Coopers & Lybrand, 


Abacus House, | 
(Cel S Gutter Lane, | ! 
London, EC2V 8AH. 


Haly (Mo 


Why not learn a language and see 
Europe ? Milan is well situated for 

travel within Europe and is also the 
centre of our Italian firm which has 

other offices in Rome and Turin — ` 
offering great scope to young accoun- 
tants wishing to develop their career in a 
thriving industrial climate. Before making 
you an offer we will fly you to italy to meet the 

partners and learn about the opportunities at first hand. ` 
Knowledge of italian is not essential as we provide free 
'expert tuition. 

Write to Mike Cross, > -> 

Coopers & Lybrand, 


Abacus House, P" | j 
Gutter Lane, : 4 





London, EC2V 8AH. 
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39-40 Albemarle St, London Wi. Tel: 01-629 4463 


hem -—7 S > Boe US $ 
` 
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 BERWUDA/BAHAMAS - - n: | SOUTH AFRICA - Up to £5, 500. EN ^ | 
Up to £6,000 (Tax-Free) UU. Opportunities for newly/recently qualifi ed’ chartered ‘accountants , Fur 
E E Sech currently handling vacancies in both Bermuda and the - SC currently available in Johannesburg, Cape Town and Durban. 
. Bahamas suitable ‘for newly or recently qualified accountants.: ` . As well as first-class post-qualification experience South Africa 


offers a climate regarded as the best In the world, a soclal and 
“sporting life, enjoyed in almost unlimited sunshine and an;oppor- 
tunity to contribute towards one of the world’s most soundly based - 
economies. We are currently acting for five top international fi rms, 
of chartared accountants in recruiting qualified staff. , 

Detailed information about opportunities in South Africa is ivailable ` 


, Both areas offer high tax-free salaries, useful international experience 
. (including North- American techniques), a beautiful climate and an 

` active’ social/sporting life. The cost of. living is fairly high in both 
‘countries but this is more than compensated for by the high salaries 
and indeed there is every chance to accumulate capital, Detailed.’ 


information about these areas is available: upon request. Please: upon request.*Please telephone or write to LAURENCE E. SMITH. 
telephone or write'to LAURENCE E. SMITH. After 7.30 p.m., Ai 7.30 | b 
please telephone Tunbridge. Wells-37695. "` | de D La a 
| | | | AUSTRALIA - Up to £5, 500 tie 
: i Current vacancies for newly qualifi ied chartered accountants exist E 
a WEST AF RICA - to £6, 000 de - ' in Sydney, Melbourne and Perth with several of our clients, ~ all: 
S | + free: Accomm. l well known firms of accountants. 


Australia can offer a new way of life with exciting opportunities, a 

much higher standard: of living and an enviable climate. You’ will 
gain excellent post-qualifi cation: training, and experience in a stim- 
ulating business environment that will be of substantial benefit to 
your future career whether it be in the profession or in commerce 


ae West Africa i is onè of the SE areas overseas in which-to accumulate 
7. - capital and savings of around £2,000 per annum are‘ possible. Our 

: , Clients have vacancies in The Gambia, Ghana, Liberia, Nigeria and . - 
7, ; ‘Sierra’ Leone. Experience is regarded fairly’ highly and ambitious 


/ accountants’ can ‘expect to assume a" much higher level of r res- and industry. For detailed information about the opportunities in . 
. Ponsibility than is usual in the U.K. Australie and/or to arrange..ari. appointment please reply to , . 
Tours are usually for a period of two’ years although in the past we ‘LAURENCE E SMITH. After 7.30 p m., , please phone PE TE 
^ - have been successful in arranging tours for as short as 6 months or , Yes Hmm a i 
one year. For further information about the above mentioned areas - s ET t 
" pledse reply to LAURENCE E. SMITH. After 7.30. pp m., ume ring 5 Se? B 


EN 


CERS Wells 37695. i | CAYMAN ISLANDS - = 
| Tege LX | £06,000 (Tax-Free) | 
UR . ` 4 . ie P - 
, MEE n s ow Our dienti is anxious to recruit tWo or “three newly/recently qualifi ed 
SE “HONG KONG - = Ste i Chartered Accountants interested ina two-year contract in Grand ` 
T : Cayman. , ZEE 
Er ¿Up to £6. 500 i ine. allowances Experience in Grand Cayman is good and.as most of the clientele fs: 
Several. of our clients, leading international firms, are anxious to . North American there is every chance of travel to the States. 
> meet newly qualified GE accountants who have had experi- + ` Interested candidates should telephone or write to LAURENCE E. 
ence on a variety. of medium-sized. and larger audit work and who E Ge details. After 7. 30 P m., please. phone ER 
have achieved 4 reasonably good exam record, _ | Wells 37695 E x ; 


"This is-a ‘once in a lifetime’ opportunity to live: 'and work In the 


, exotic East. Tours are normally for-2-2% years, return air fares for BAST] CENTRAL AFRICA: n PU de 


- ; you and your family will be paid and hotel accommodation is usually 


provided on your. arrival. For detailed information’ about the d £3, $00 - &6, 000 + free Accomm.. 
opportunities in Hong Kong and/or to arrange an appointment ‘Current vacaricies exist in Kenya, Malawi; Zambia and Zaire for 
«please reply to EAE E. SMITH. Herm p.m. please phone. -© newly or recently qualified chartered accountants. High salaries,... . 
SES Wells 37695. l l l ` free furnished accommodation and in some ses a terminal gratuity . - 
^ i EEN lend themselves to a high level of capital accumulation in the region 


í MEE MEE of up to £2,000 pa. Other benefits of a two-year tour include à 
' beautiful'climate and good post-qualificatior! experience. 


UNITED KINGDOM —&£1 000-55 .000 - Detailed information about.opportunities in East Africa is available 


© Several hundred firms of accountants throughout London have upon request, please reply to LAURENCE E. RUM Fuer fen 


+  - asked us to introcuce to them qualified, partly qualified ang uns: he views ti Tunbridge Mee GE , 
qualified personnel in the above salary bracket. EA Ef 
^. ^ Our current register of vacancies includes several pois ae FRANCE T to £6, 000 - ` A pt 


leading. to partnership and opportunities to speciálise in such fields 
as insolvency; « company investigations, consultancy. and taxation. 
Our clientele is extremely extensive and as well as acting for all: 


Our client is anxious to: recruit two or three recently qualified 
chartered:accountants for their Paris office: Experience is excellent 


eg ; and involves U.K. and U.S. subsidiary work as well as a growing 
\ firms within the "Top 50’ we- handle numerous appointments with = amount cf local work. Language tuition is given. Clients are situated 
- medium and small sized practices. . throughout France and staff, usually have the opportunity to travel” 
_ Hf you are seeking a new post within public practice please telephone widely if they so wish. : 
or write to LAUR=NCE E. SMITH. (After 7.30 p.m., please, phone -For detailed information about the opportunities in France please 
-. Tunbridge Wells 37695). Or s W. HANNON in our Pang ester «. telephone or write to. Laurence E. Smith. After 7.30 p.m., please 
offi ice. ` ] telephone Tunbridge. Wells 37695. 


t 
cr + 2 , d 
i y : S . . i 


kent Ox TASK. FORCE- . TEMPORARY DIVISION MEE 


Accountants/Finalists whose future plans are not yet absolutely, firm and who wañt to undertake short- or long-term assienmeñts are invited to^ 
«contact VERONICA HARRISON at our Head Office, 118 NEW- BOND STREET, LONDON W1.'01-493 9441. RATES tem £1 ES hour to 
SE 50 per hour: 'The services of our Tormanent Divišions are: at all times available. TO TASK FORCE PERSONNEL.. i , 


h 2 - z : 
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INDUSTRY AND 
COMMERC 


LONDON ‘SE. ; 
Deputy Chief Accountant . 
This post is in the Construction Industry and appli- 
cants should have at least four years' post-qualifica- 
tion experience, not essentially in the construction 
industry. The successful applicant will deal with the 
appraisal of accountancy systems within the or- 
ganisation and will also be responsible for producing 
monthly and annual accounts, the co-ordination of 
divisional forecasts and budgets. The ‘company 





operates a computerised system. Ref. 7711 
WATFORD 
Internal Audit £4,500 


A large engineering company seeks a Head of their 
Internal Audit Department. 

He will be responsible for the review of accountancy 
systems and the verification of accountancy pro- 
cedures. This can be a career post as it is expected 
that transfer to a line manager accountancy post will 


be possible within about two years. Ref. 7740 
HERTFORDSHIRE 
Internal Audit £4,000 


An assistant is required to the Chief Interna] Auditor 
in a company dealing with sophisticated office 
equipment. Promotion will follow after about two 
years in the Audit Department to a line management 
accountancy position. Ref. 7741 


TAXATION 
LONDON 


Senior Taxation Assistant (Personal Tax) c. £5,000 
A large firm of chartered accountants seeks a P.A. to 
Partner to deal with a large proportion of tax plan- 
ning for influential people and families, Additionally 
supervision of subordinate staff to be involved. 
Although a qualified man is preferred other SR 


will be considered: ye Ref. 
BIRMINGHAM : 
Tax Managers Negotiable Salaries 


A large firm of chartered accountants seeks a manager 
for their expanding tax department. They have also 
vacancies for other grades and prefer qualified 


applicants. Ref, 3371 
1 

LEEDS ^ 

Senior Taxation Assistant c. £4,000 


A company tax assistant of senior calibre is required 
by this major firm of chartered accountants. 
Ref. 3369 


LONDON 

Female Personal Tax Assistant c. £3,000 

Not necessarily qualified but must have considerable 

experience and the preferred age is 35 or SE See 
z e LU 


LONDON > : 
Personal Tax Manager c. £5,250 
A man of about 40 is preferred who must be active 
and capable of taking complete charge of the personal 
tax department. This is a medium-sized firm of char- 
tered accountants. Qualifications are not essential, 
but extensive practical experience is necessary. 

l Ref. 3367 


ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


c. £4,500 — 


4 


LONDON 

P.A. to Partner Personal Tax £4,000 
A chartered accountant is required to work in close 
contact with an experienced partner who specialises in 
personal tax planning in its widest aspects. A man of 
exceptional experience and ability will receive a higher 


rate of remuneration than stated above. Ref. 3365 
LONDON 
Personal Tax Senior To £5,000 


A chartered accountant or A T.LI. is required to take 
charge of the personal tax department reporting to 


- the Tax Manager and Partners. There will be personal 


tax planning and, if required, company tax work. 
Ref. 3361 H 


SURREY £2,800—£3,200 
Senior Company and Personal Tax Assistants are 
required within the range £2,800 to £3,200. This is a 
medium-sized practice and if you are commuting 
you may care to consider this. Ref. 3360 


GLASGOW 
Senior Tax Assistant l _ xe, £3,000 
A Senior Tax Assistant is required for the Glasgow 


‘office of this major firm of chartered accountants. 


Ref. 3358 


LONDON i 
Tax Manager To £7,500 
A large national practice has vacancies in its con- 


. siderable taxation department. He will control his 


own section and dealing with the planning of taxation 
matters for his own clients. A very good opportunity. 
e Ref. 3351 
LEICESTERSHIRE : 
Tax Manager c. £6,000 
This is a major opportunity in the provinces and is 
probably one ofi the best openings available outside 
of London. Jt is with a firm of chartered accountants 
who are secking a tax manager to assume control of a 
new taxation section. Applicants must have an overall 


, knowledge of personal and company taxation and 


be able to control staff. They need not necessarily be 
qualified but must have the personality and the ability 
to convince their subordinates that they have the 
requisite knowledge to assume control. Relocation 
expenses if necessary. Ref. 3350 


PUBLIC PRACTICE 


MAIDSTONE 


Senior Audit Assistant c. £3,000 
A. good opportunity. Ref. 1671 
CANTERBURY P 

Senior Audit Assistant c. £3,250 


An expandiüg firm of chartered accountants seeks a 
qualified accountant to assist with their expansion 


programme. Good prospects. Ref. 1670 
NORFOLK 

Accountant . £3,500 
Good opportunity for a qualified man to join a 
medium-sized practice. Ref. 1669 
. TEESSIDE 

Manager £4,500 


A partnership is possible with this firm. Ref. 1668 


' Qualified Accountants 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


LONDON 

Training Officer £5,000-£6,000 
A high calibre, young, qualified chartered accountant 
who has had experience in the profession is required 
for this post, although a certified accountant will 
also be considered. Applicants should have already 
had training experience but applicants with less 
experience and having the right personality to make a 
career in this sector are invited to apply. Ref. 1659 


TRUST ACCOUNTS ` 


WEST SUSSEX 

Senior Trust Assistant c. £3,500 
A firm of solicitors has a very interesting vacancy ina 
beautiful part of East Sussex for an experienced man 
or woman to deal with their trust and taxation matters. 


Relocation expenses are available. Ref. LIG 
LONDON WC1 
Trust Assistants £3,400 


In a firm of chartered accountants to deal with the 
preparation of accounts, tax work together with 


administration of accounts. Ref. 167 
LONDON 
Capita] Transfer Tax c. £6,508 


Intelligent person being sought by this major firm of 
chartered accountants for someone highly trained in 
the planning of estate duty etc. It is essential that a 
very experienced man should be recruited for this 
position. Ref. 166 


OVERSEAS 


SOUTH AFRICA, DURBAN 

Audit Seniors and Managers R.8,000-R.12,000 
Why not combine career progression in the beautiful 
surroundings of Durban? A firm:of chartered ac- 
countants requires newly qualified or recently 
qualified staff at salaries between R.8,000 to R.. 10,000. 
Additionally they require an Audit Manager at a 
salary of around R.12,000. Contracts can be for two 
or three years. Settling-in allowances. Paid Air Fares. 


Termination Bonus, etc. Ref. LIG 
JOHANNESBURG 
Audit Seniors and Managers R.8,000—R.14.000 


Our clients in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 
experience. Salaries will be tailored to respective 
applicants and there will be a high standard of 
experience to be encountered. Conditions are as 


stated in the previous post above. Ref. LIG 
LISBON 
Audit Clerks £4,500-£5,000 


For a large firm of International Chartered Ac- 
countants' requiring Audit Clerks to commence 
April 1975. Ref. 821 


LIBYA E 
International practice offers challenging work to 
young qualified accountants. This is a great oppor- 
tunity to accumulate capital. Fringe benefits are 
attractive including six weeks” holiday per year with 
paid ' return passages and free medical expenses. 
Applicants should be qualified accountants and 
preferably married. Ref. 800 


JAMAICA - 

Negotiable Salary 
International firm of chartered accountants seeks 
qualified accountants at competitive salaries with 
annual increment and terminal gratuity. A car is 
provided and paid passages are provided together 
with a kit allowance. Initial contract is for two E 

: Ref. 8 


After 7,30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) , ; 


H 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 





: LONDON, U.K., and OVERSEAS 








£7,500+ ' 


EN 
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. Questionnaire 
for Young Accountants 


-* Ambitious ACA’S know that their future. ` | Test yourself with this questionnaire to see 
careers will depend on their personality and whether you have the special qualities that ` 
BADEN ened even' more than on their ability ^ could lead to'a successful and rewarding 

'. to pass examinations. career, 




















PART ONE: PERSONAL "rf E PART TWO: EXPERIENCE 


i , i (Put a tick i in appropiate column) 


ARE YOU? ` DOES IT: INCLUDE? 









Genuinely ambitious 






Profit forecasting | 
` Y 





1 


Investigations 





Adaptable 






Statistical Sampling 





- 





Avisa foreign 
governments 





Reasonably sociable 






Anxious to widen your ; 
.' experience 





.Flow Charting 










'. Preparing 
prospectuses ` 


Willing to work initially in 
London 










Valuations of 
unquoted shares 







| Eager to accept. 


responsibility Computer Audits | 








Keen to join an ` 
-international firm 





Take-over bids 















J.C.Qs. - | 
System Design and Evaluation 


Interested in 
developing new techniques 


Now look below to check your score and to see ra you have the necessary qualities that could 
make all the difference to the development of your career 
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For further information write to:-. E -OR the Staff Partners at the following aand offices. 
J.M. Harries, ` : Aberdeen Glasgow Norwich 
Deloitte 8: Co., Belfast . A Gloucester Nottingham 


PO. Box 207, Sa A T Birmingham Liverpool , Southampton 
128 Queen Victoria St, ` : Bristol Manchester = . Swansea 
London EC4P 43X. ` ' "Cardiff *  Newcastle-Upon-Tyne' 


` Edinburgh ^ Newport , "E E 
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. Justfortherecord. ` 


High Diving v s - Bath Tub Marathon 

The.491st suicide was committed . The longest recorded propulsion of 
from the Golden Gate Bridge an unmodified bath tub was one 
in mid August 1973. There are of 24 hours by members of the 
seven known survivors of the Malvern Hills Round Table in 

240 ft plunge. ` , ` July 1973. 





, 5 i =P 5 l ` | | 
Meneses ..  — Justthejob ? 
, With acknowledgements to the ` ` : J I 


London 01-628 8525 London 01-628 8525 
| TOP 50) FIRMS | | 


FINALISTS AND NEWLY QUALIFIED. 


, We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the ‘TOP 50’ backed by our advice on the best firm for YOU. Ask anyone 
who has used our service or knows our reputation, BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. i 


. e 





















PARTNER’S ASSISTANT . c. £4,250 
A partner of a progressive 4-partner London W1 firm is recruiting a bright, young 
A.C.A. who has the initiative and flair to handle a variety of general practice work 
“including a high degree of investigations work. Starting salary of £3,800—£4,250 is 
augmented by sound partnership prospects. : T 














— 


AUDIT MANAGER. . | £4,500 


If you are a qualified man 25-+ seeking direct involvement in the expansion of a 

practice and able to supervise a client bloc and'staff, our client, a young 6-partner 
- London W1 firm would like to hear from youl Partnership prospects will be geared 

closely over a 2-year period to success within this position. Initial salary c. £4,500. 


PA TO SENIOR PARTNER £5,000 


Well-known medium City firm offer a high degree of client responsibility to a quali- 
fied man with some post-qualification experience. g ` 






A 








Temporary 


As the largest company in the field, we can offer an immediate 
choice of. challenging, well-paid assignments throughout the pro- 
fession, Industry and commerce. — Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


t 





é 


Manchester 061-834 9733 


AUDIT MANAGER . = £4,400-- 


A rare opportunity exists with this leading international practice for a qualified 
C.A. who should have 2/3 years' experience since qualifying of private and public 
company audit supervision. Ideally the person appointed will be under 30, to take 
advantage of internal career progression. ; 


















Birmingham 021-643 6201 ` 
FINALISTS c. £2,500.-STUDY LEAVE 


We have had increasing requests from firms in the West Midlands and che West 
Country for young finalists awaiting results. Although che firms vary enormously all 
can offer relevant experience toapplicants who wish to makea career in the profession. 


AUDIT ‘SENIORS -SALARIES NEG. a: 
Opportunities have arisen in Birmingham and the surrounding area for unqualified: i A.C.A. i N D USTRY £3,500-- 
_ audit seniors and semi-seniors. Realistic salaries will be paid and very good prospects An outstanding vacancy exists for a newly qualified A.C.A, to join a truly alive and 
exist for the right men. c a sophisticated accounting function within a stable and expanding company. The 


experience gained will ensure definite future successes and high reward. 





- 


( : , -Leeds 0532-38384 ` 
A.C.A.FINALISTS . . PASS OR FAIL 


Major international practice seeks two finalists-to work on public company audits 
and investigations using most modern: techniques. Finalists c. £2,250 and up to 8 
weeks’ study leave. Qualified’ £3,000+-. : ge ce : 


POTENTIAL PARTNER TO. £3,500 
"Small Leeds City Practice. offers considerable variety of work (including public 
company audits) to qualified A.C.A. There are definite partnership prospects for a 
man of high calibre. i ; I acre i 
i 





| Leicester 0533-24182 - 
TEMPORARY ACCOUNTANT 
~~ RANGE £150 to £220 P.H. 


Due to the increase in work-load which comes at this time of the year within the 
profession a number of assignments ranging.from one month to three months 
duration have arisen which would ideally suit qualified men or unqualified men with 
good professional office experience who will be free during this busy period. 

: d 


‘TAXATION ACCOUNTANT . £2,400 
An excellent opportunity has arisen within a large Leicester.C.A. practice for a 


young man aged 22-30 with at least 2 years’ taxation,experience to take up a senior | - 
position within their fast expanding department. , 










I 


at 






- 


ME - * 68 Moorgate London EC? "ELE 
[5e d E Telephone 01-628 8525 | . SA 





Gg E 
v^ 


.9 East Parade Leeds LS1 2AL 3 
Telephone 0532-38384 — ME 
l l & P e ` Leeft e » SE : 
The Nationwide Service ~~ pers prn vio , ERES 
CASI | a he d ing St. Manchester at | 
. forallAccountants — ' == ^ .  . Telephone 061-8349733 ^ —— | 


accountan¢ 14 Temple St: Birmingham2 gy 
B Së f | u Telephone 021-643 6201 M - 
| | | » | Kb -1 West St. Leicester LEI GUU ee : 
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[CILAYMAN 
[EMPLOYMENT 


or A.C.M.A. Mation-wide company, 


|A|GENCY 


Audit Manager 25,000 Neg. Plus Medium-size Chartered Account- 
ants seek qualiied man (C.A. or A.C.C.A.) for their office near 
Victoria GE First-class professional experience essential. 

SUE HOLLAND 


Accountant $5, 090 Neg. Not necessarily qualified. Age 35--. Must 
hàve excellent Life Assurance experience and be familiar with 
jede Returns and Final Balance. Insurance Company, Holborn 


ea. 
T. POWER 


Trust Accountart £3,500+. Must have recent TRUST EXPERI- 


ENCE, and havz the relevant experience to negotiate with Stock- 
brokers etc., C.A. CROYDON. 
G. DENNIS 


Project Accountant £3,850 + Car Newly qualified or finalist A.C.C.A. 
leader in its field, seeks 
ambitious young man for this career post. 

G. DENNIS 


85 MOORGATE, LONDON EC2 
ZEE . (HEAR MOORGATE STATION) 
01-638 9192 . 


r 
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ACCOUNTAN cY- 
APPOINTMENTS 


WHERE PEOPLE MATTER - 


Office Manager £3,500 Neg. Our Clients Medium-size Firm of 
C.A.s, WCI, Require a Man, Age 35-45, Able to Control Staff. 
Qualification unnecessary But Experience Essential. 

Mr LESTER 242-2691 


Audit Senior £3,500 Well Established Medium-size Firm of C.A.s 
in Central London Seek an Experienced Person Qualified Preferably 
for their Audit SERR Semi-Senior Also Required. 

Mr BELL 242-2691 


Financial Controller £7,500 Neg. Mature Man 35/45 Experienced 
Required by Clients of C.A.s in Slough Area, Qualified Preferably: 
But epee Unqualified would be considered. 

Mrs LYLE 242-2691 


Audit Manager £5,000 Neg. Qualified Man age 30-45 Required 
By various Firms of C.A.s in the City and West End. Current 
Professioral Experience and ability to handle Staff Essential. 

Mrs LYLE 242-2691 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) ` 
01-242 2691 


An invitation 


to > young 
accou 


"Whintiey. Nanay pave opportunities - “available . i 


“for recentiy qualified chartered accountants who 
wish to join’ a major firm . 
implies in terms of ‘salary, - job 
. interest and satisfaction, an oppor- 
tunity: to use your talents to the full, 
and prospects of early promotion — on 
merit. 
Our offices are located in the main 
UK commercial centres and through- 
out the world. We can, offer you. 


C n OR, 


. with all that that . 


An 


chartered 
ntants 


thorough 'post- -qualification training, broad 
audit experience, and.work in our tax, computer ` 
auditing, investigations and insolvency depart- 
ments — with encouragement for ideas 
and creativity. 

If you would like to know more about 
‘us, please telephone the Staff Partner 
at any of our U.K. offices. 

Or complete the coupon. and send it to ' 
Arthur Hammond at 57 Chiswell Street, 
London, ECTY 4S7. 


ema 58à 0 £o (umo rn 


Dae ' 0482 25531 





on E Yes, | wou like: ‘to know more about Whinney Murray een + 0532 42631 
Birmingham 021-236 9151 Name; s l SP | Liverpool 051-236 1141 
Bristol 0272 293505 NS E - Manchester 061-228 1551 

- Cardiff 0222 44641 addens i f l ; | ' Newcastle 0632 24333 
Edinburgh 031-2264621 | | cux EXE ™ Pere | Overseas 


Huddersfield 0484 23788 


"é 


Information * 01-628 6088 


r 
+ 
NET EAO Dne COE HEIDE EEDA OS 100400 
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SAIZ 


DEVELOPMENT 


We are interested in 
development - yours and ours. 
We recognise that our firm will 
only continue its very successful 
growth, if we continue to | 
develop your skills, and give 
full scope to your own 
enthusiasm. There is an 
important part for you to play in 
helping us to build on past 
achievements, and for usin - 
promoting your continued 
career success. 


From the time you join us your 
development will be under way. 
We have a clear career 
assessment procedure to 
ensure that you get all the 
experience you need, and that 
there is proper recognition of 
your talents. We hold frequent 
seminars, discussion groups, 
and conferences where you can 
do much of the talking. We have 
an ever developing series of 
training courses, in both 
specialist and general subjects. 
Most residential courses are 
held at our own training centre, 
Kiddington Hall, near Oxford. 


With offices in London, 
Birmingham, Bradford, 
Dewsbury, Leeds and l 
Manchester, and an internațional 
practice, Lasser, Robson 

. Rhodes & Dunwoody, with 

' -offices and connections in most 
countries of the world, we have 
many, career opportunities. We 
offer the widest variety of 
experience in auditing, , 
investigations, taxation and 
management consultancy with 
the benefit of our in-house 
computer bureau. Why not 
come and discuss your future 

: with us ? 


The next devdlopmeni a 


As a first step in the right - 
direction, write giving a brief 
resumé of your career to date 
to: 


John Cucksey FCA, 
AR 24-28 Moorgate, 
| London EC2R 6EA 


ROBSON RHODES 
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In-depth 
experience 


(Justthe sort 
you'll find with us) 


We're Dearden.& Co. 

And we firmly believe that in-depth 
experience covering the broad 
spectrum of chartered accountancy 
is essential to the development of 
every young accountant's career. 
What's more- we practise what 
we preach. With us, your career will 
develop rapidly- and in the 
field of your own choosing- Tax, Trust, 
Audit, Liquidations and Receiverships 
-all paths are open. 
Promotion will come soon, to those. 

who demonstrate ability. 

This is a fact. 

^ Justtake a look at our senior staff - 

and you will find that many of 
them have been promoted from within. 

All of them have benefited from 
the in-depth experience that we offer. - 
If you're a finalist, . ` 
newly qualified, or with some post 
qualification experience, and you're | 
ambitious, innovative and won't settle 
for second best, 
we'd like to hear from you. 


Philip J. Hughes, Staff Partner, - 
Giltspur House, 5 Giltspur Street, 
London ECIA 9PD. 
Telephone: 01-236 3266 








Or 
John M. Gilliat, Staff Partner, 
for Manchester and Leeds offices, 
St. James Buildings, Oxford Street, 
Manchester M16FS, ` 
: Telephone: 061-228 2311 
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| n unlop a TEMPORARY & PERMANENT ACCOUNTING SPECIALISTS - 
IE Jadenoch _31 Percy Street, London WIP 9FG ` `` ` Tel. 01-323 0886/7 


' Ltd Contact: Julian Dunlop, A.C.A; ; . 
. "n | oe s Alexander Badenoch, A.C.A, 
Anne Smythe ` 


INTERNAL AUDITORS ; , upto £4, 000 
CAMERIDGE ^ ig 
Qualified and part-qualifled A.C.A.[A.C.C.A.s required by Inter- 
national electronics Co. The qualified people should have two years’ 
interna! auditing experience. Candidates should be prepared to 
travel throughout the U.K. on short assignments. Relocation 
expenses will be paid and extensive training will be given. Ref. 139. 


FINANCIAL ACCO U NTANT 

WELWYN GARDEN CITY 44, 250 
The suczessful applicant will be responsible to the group accountant. 

His duties will include running the accounts department, the prepara- 
tion of year-end accounts and the development of a computerized 
system. The candidate should be aged between 25 and 50and qualified 
A.C.A., A.C.C.A. or A:C.M.A. Ref. 142. E 


| FINANCIAL/MANAGEMENT ACCOUNTANT £4,000 
RR 

Ref. 124. Newly or pareve ines A.C.C.A./A.C.M.A. required to prodtce 

final accounts. Other duties will include working on operating 


TEMPORARY s | el 
An interesting cross-section of temporary assignments in the profes- statements price commissions and- YAT: Cosmetics firmi. Ref 130. à 


sion, commerce and industry are avallable for both qualifi ed and ' 

- unqualified accountants. Sabon: COMPANY do d Negotiàble 
TEMPORARY AND PERMANENT ` Required by large: International manufacturing Company to manage - 
INTERNATIONAL OPPORTUNITIES accounts section, produce annual budgets and montlily forecasts, 
Newly qualified A.C.A.s to join International accountants in work on new projects and improve management information sys- 
Europe £5,000+ tems. The successful applicant will be solely responsible ‘for the 
South Africa £5,000-1- development of a new id SES Ref. 138. 


QUALIFIED COMPANY SECRETARY 
WC) l + £4500 
Required by prefessional firm to deal -with Company Secretarial 
duties of clients. The successful applicant will need to be experienced 
in Trust work and final accounts. Ref. 143, . 


ACA. ; 

EC2 £4,000 ' 
With two years” post-qualification experience required by large 
firm of Chartered Accountants. Good promotion prospects. Ref. 134. 


AUDIT SUPERVISOR £3, 500—£4, 000 
Based in Thames Ditton. Initiative and relevant experience more, 
important than qualification. Professional firm. Ref. 126. 


ACCOUNTANT ` - £3,000+ 
Experienced unqualified person required by small firm of -C:A.s 
situated in Stanmore, Middlesex. The applicant must be able to 
prepare final Accounts for Limited companies. Excellent scope for 
someone prepared to take a lot of responsibility. Own car essential. 


ki 


LE 





| Accountant — London EC- E £5,000 Temporary Assignments ` 


The Marketing D.vision of a major diverse manufacturing group 
with extensive averseas interests wish to appoint a qualified/ 
finalist accountant aged 26/35, with previous industrial/commercial 
experience. Initially, the Accountant will assist the Chief Accountant 
gaining a thorough understanding of the company's trading activities 
which are mainly concerned with overseas markets, Computerization 


is under serious consideration and the Accountant will be expected: 


to take. an active part in this, therefore previous experience of com- 


i puterized systems ia essential. Prospects are definite and will materialize 


in 2/3 years. ‘Ref. 3622, Applications to London Office Tel. Wi ) 734 
5043. 


Our associete company EXECUTEMPS specializes ona “nation wide 
scale providing a comprehensive accounting service- to its 'many 
commercial and professional clients. Whether you are seeking tem- 
porary assignments pending the discovery of an ideal permanent 


‘position or you enjoy the rewards and freedom of freelance operation 


contact you: nearest EXECUTEMPS consultant for further information. 

London — (07) 734 5043 - ' * Leeds — (0532) 444401 

Manchester — (061) 236 4394 Newcastle — (0632) 27724 

Birmingham — (021) 622 2291 Glasgow — (041) 221 2585 
Sheffield — (0742) 784 77 


South Africa, Cape Town, Durban 
Johannesburg ` £5,000 to £8,000 


Newly qualified to senior qualified Accountants (aged 23, to 50). A 
leading South African firm of accountants requires 3/4 additional 


persons for their audit departments. Clients range from Public Quoted ` 


Companies (on the U.K. and South African Stock Exchanges) to small 


„private companies. Modern audit procedures are in general use. Two- 


and three-year renewable contracts are offered, air fares paid far both , 


applicant and famils, settling-in allowance and terminal bonus which. 


have recently been increased for three-year contracts. With all these 
fringe benefits plus low taxation these positions must be some of the 
most attractive being offered to professional Accountants seeking 


. opportunities abroad. Ref. A/18266. 


- 


. Audit Seniors — Jamaica c. £5 250-+-Car- 


This large international practice requires qualified accountants for 
responsible senior posts on this beautiful Caribbean Island. in addition 
to the more obvious benefits, the job offers excellent opportunities for 
promotion, excellent salary, a terminal bonus on completion of the 
initial 2-year contract, and other benefits. Applications to London 
office (07) 734 5043. 


Positioris Overseas ` i 


In addition to the above we have clients seeking experienced and newly 
qualified accountants for positions in countries throughout the world. 
Please apply to our London office for further details (07) 734 5043. 


` Bank House, 100 Queen Street, Sheffield Si LUF 

Sunlife House, 3 Charlotte Street, Manchester MI4HB 

125/127 St Vincent Street, Glasgow G2 5JR : 
' Albany House, Hurst Street, Birmingham BS4 BD 


Europa House, Queens Roed, Bristol BS8 1AU 
33/39 Grey Street, Newcaste upon Tyne NE] 6EE 
21/22 Poland Street, London W1V 3DD 
so House, Greek Street, Leeds LS1 SRX 
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HONG KONG 
DLA Su rvey 


For the adventurous 
Accountant to £6,500 + Paid 
U.K. leave, Interest free loans 
for car and furniture, free 
medical scheme and other 
benefits. For detailed 
information on the far East 
contact:- R, Norman, F.C.A. 
T. Atkinson, A.C.A. Quoting 
Ref:- SL 5. 

Douglas Llambias 
Associates Limited, 
Accountancy and 
Management Recruitment 
Consultants, 410, Strand, 

London 


WC2R ONS. | 
Tel: 01-836 4086. 
and 

| A Coates Place, 7 
Edinburg h. | 


EH37AA. | 
Tel: 031-225 7744 









Pass into Europe 
The national passport may well become a 
thing of the past, but itis European 
business experience that willbecomethe  : 
passport of the future. As European 
economic unification progresses, there is 
an ever increasing demand for young 

. "qualified accountants, thus offering 

. tremendous opportunities to men and 
women with flair and drive. We are an 
international firm with offices throughout 
Europe and we càn give you immediate 
access to a great new career. 


4 


The advantages to you are irivaluable. 
~ ,  Notonly do you gain professional experience, 
` A butwe offer a high salary, excellent promotional 
prospects, constant training, à high level of responsibility 
and the chance to meet interesting new people and travel 
through Europe. f i ) 


Do you want to be a new European ? Write to usnowfor ^ - dean EM 
full details. . | 


^ e + 





e Gi D. Drew, Staff Partner, Peat, Marwick, Mitchell & Co., 26 rue de Berri, 75008 -- Paris. 
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TAXATION 
STAFF 


Armitage & Norton’s London Tax Department require 
Taxation Senior and Assistant Staff. Senior Staff will 


be engaged on company tax and the more complex 
personal tax cases and assistant staff initially on 
personal tax, with every opportunity to progress to 
company work if desired. 


The firm is of medium size with 10 other offices in the 
U.K. The London Office has a staff of 80 with 9 
‘permanently engaged in taxation work. 


Suitably experienced applicants. are invited to 
. contact the Taxation Manager, R.A. White on 01-405 
7234 or write to the firm at Aldwych House, Aldwych, 
London WC2B 4EG. 


A 





RECENTLY QUALIFIED DUBLIN c.£4,000 


Trusts ` 


Holborn 


A i a 
Chartered Accountants with offices 2 minutes 
from Holborn Tube Station require senior trust 
staff for their Trust and Financial Planning 
Department. Previous experience of trust 
administration, accounting and tax is essential. 
Experience of estate accounts would also be 
useful. Salary will be competitive and will depend ` 
on experience and ability. — Applicants should 
preferably be aged between 25 and 35, and should. 


apply to: 


H. B. Wood, Mann Judd & Co 
4 Southampton Place 

London WC1A 2DA 

Telephone 01-242 9737 









 Thegrass /s greener but it won't grow under your feet 
| . Thereare excellent opportunities for you to ER your career - 


development i in Ireland. 


Our client, an international firm of chartered E IS offering 
experienced accountants the advantages of working with a wide range 
of clients from small private businesses to large international companies 
thereby ensuring that your skills are utilised and developed on a 


broad front. 


| Successful applicants will enjoy an excellent salary, the real 
, prospect of career advancement and early promotion, and will meet the 
challenge of developing their technical knowledge in the fast 


expanding Dublin office. 





DIR 





For further detailed iriformation of this excellent career opportunity 
contact Douglas Llambias Associates quoting Ref : 1081. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC23 ONS. 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 


TELEPHONE: 031-225 7744. 
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NEWCASTLE UPON TYNE 


SENIOR 
TAX SPECIALIST 


Peat, Marwick, Mitchell & Co have an opening 


with first-class prospects for a suitably qualified : 


¿person who is seeking a satisfying and interesting 
career in the "— 


Applicants must have an accountancy back- 


` ground, preferably A.C.A., or C.A., with 2/3. 


years’ professional tax experience around senior 
level covering all aspects of company, personal 
and trust tax. 


X 
; 


Applications to: 
- J. A. Wardropper, 18 Hood Street 


Newcastle upon Tyne NE99 1BW 


—CsSL — 
‘MIDDLE EAST: 
OPPORTUNITIES 


Young Atcountaute 


Due to the expansion of our activities in fhe 
Middle East we are anxious to recruit young . 


accountants of Arabian nationality to join our 
offices in Kuwait, Saudi Arabia, Dubai, Abu 
Dhabi and Muscat. 


Candidates, preferably single, should be gradu- 
ates with a minimum of three years professional 
accounting experience who wish to develop 
their prófessional careers with an International 
Firm in which the prospects of advancement are 
excellent. 


Interviews will be held in London where 
successful applicants will undergo an induction 
training programme before taking up their 
overseas appointments. 


To find out more about your career prospects 
with us in the Middle East, write today to 
Jeremy Spurling, 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH 


wi, 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY:OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension: Scheme. 

In addition there are GEESS for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 


CHARTERED | 
“ACCOUNTANT-TAX 


INTERNATIONAL COMPANY - 
"London >-  . | .'To £5,000 


Our client is a major U.K. construction and 
development company operating worldwide. Current 
turnover is in excess of £150m with a substantial ordet 
book assuring the Group of continued growth. 

. The Group now wish to appoint a qualified 
accountant to supplement the small existing Tax 
Department reporting directly to the Taxation Manager. 
The appointment will require the preparation and 
agreement of corporate tax computations but it is 
envisaged that this will lead on very soon to ad hoc tax - 
planning assignments particularly with regard to’ 
overseas operations. 

Candidates should have a good basic knowledge of 
U.K. corporate taxation and be qualified accountants 
intending to pursue a career in this field. l 

The appointment offers excellent career development 
opportunities and a highly competitive salary level with 
the usual large company benefits. Assistance will be 
given with removal expenses where appropriate. 

For detailed information and application form contact 


Michael Shattock B.A., A.C.A. quoting reference No. 1143. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND ` 
3°COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 
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associates 


“nme eer ge, 


MAKE 1975 A BOOM YEAR? 


dis AUDIT 


Auditing can be more shallenging and rewarding in today’s conditions dán 
ever before. If you'have the ability our clients can provide che opportunity. 
If you are newly qualifiad or have some post-qualification experience we can 
offer you employment with a sole practitioner as his personal assistant or 


with an international company as an audit supervisor. We cover the full. 
range of audit positions in all sizes of firms. Applicants placed by us usually 
achieve a very.significant i improvement in remuneration. 


wë 


TAXATI ON POSITIONS 


The complexities of taxation have led to an exceptional demand for experi- 
enced personnel, and consequently generous salaries and prospects. If this 
demanding and stimulating field is your choice our clients provide a wide 


' selection. If you wish to specialise in taxation we have positions in personal 
- or company tax at all levels. From a taxation assistant to taxation manager/ 


* ^ 
"od ` . A 
ef T Li 


FINANCIAL 
- CONTROLLER ` 


PRIVATE COMPANY 


Ilford, Essex C. £5, 500 + Car 
, + benefits 
Our T is a highly successful international 


Shipping and forwarding agency, with a current 


turnover of some £4m. Future pla ns for expansion are 
well advanced ang LE the opening of further ` 
offices overseas. 

They would now like to appoint a Financial Controller 
to assume full responsibility for all aspects of the Group's 
accounting and financial management and development. 

Candidates should be qualified accountants with at 
least three years post qualifying experience, some of 
which should have been gained in an DES? 
commercial appointment. > 

^ This appointment offers in prospects for the 
successful candidate to attain a Board position within 
two years and to take part in the general management of 
a developing international.groüp. 





prospective partner we havethe vacan eie to offer you. Are you making the 


most of your opportunities? , For detailed information and application form contact 


Michael Shattock B.A., A.C.A. quoting réferénce No.1150. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2RONS, ' 
TELEPHONE: 01-836 4086. AND ` ` 
3 COATES PLACE, EDINBURGH EH3 LAR: 
EE 031-225 7744, 


168 FINCHLEY ege LONDON NW3 


TELEPHCNE FOR IMMEDIATE ACTION. 


01-794 0202 








e s ~ ga 


"WEST END 
"CHARTERED 


Local v. London KREE ES 


Practical advice and assistance goe the-Consultancy chat speciali ises in 


“out of Town” selection i in the Southern Ceunties. ACCOUNTANTS ] 


PUBLIC PRACTICE o | COMMERCE INDUSTRY require a young qualified man to 


BRIGHTON c. £4,000 -CROYDON l ; join the firm with a view to a 


junior partnership in. the near 
Partrjership within [2 months - young progressive Leading Publishing Sroup currently instigating important ' 


future. Good general experience 
practice requires an ambitious A.C.A. at this accounting developments including computerisation and - in public practice essential. Salary 


newest branch location., , — . .  . ' development of pro"it centre control and EN negotiable. — Please write giving 

TUNBRIDGE WELLS to £37500 "ep orting. Two excellent openings: full details of career to date to 
M Qualified and part qualified audit staff required by a ET Near/Newly Qualified to x d Box WE 22618. | 

firm with wide ranging clientele. | y i O 

-CROYDON — to £4,000 ALDERSHOT . to £4.000 


No economic gloom for this fast expanding Distribution 
Servicing the demands of the ever increasing number 
of Ben now in this. zrea provides Sopon initie: Group. F.D. now requires an energetic recently qualified. 
i for high calibre staff at all levels. j- as No, 2. : 


SOUTHAMPTON 10 £3,500: W.MIDDX ^ ` | c. £3,750 


And at Chichester we have vacancies for candidates ' Future Controller? Diverse International Group has a. 
seeking small and larger firm experience. ‘srooming position’ for a near or newly qualities at 


READING/OXFORD ` c. £3 500 its U.K./Européan Head Office. 7 


Excit ortunities for newly qualifieds with a , í 
endi firm offering London calibre clientele and training. TEM PORAR Y. ASSIGNMENTS 
GUILDFORD - FARNHAM - DORKING - EPSOM ^. Minimum travel, maximum rates, Continual demand . 


Our ‘Home Towns’ - we are constantly in contact with from our extensive c ient contacts throughout the —— 
firms covering the whole spectrum of professional work. Home Counties in commerce, industry and the profession. 
i 


INTENTIONAL SGA4RCcH f SELECTION COQNUSOUTATT SS 


OUT OF ARTICLES? 

* Passed Part D i 

* interested in Sophisticated 

* Audit Procedures? 

* Like to become involved in , 
commercial decisions of clients? 

* Like to join an informal 6- ' 
partner practice with staff of 
50 


* Salary to £3,000 p.a. 

Contact: l 

R. Blessed, B.A.(B.Com.), A.C.A. 
Ref. AT/1/2/75 - 


Blesséd-Callaby 
Limited. A 
01-734 3466! Mr an 


“48 rest Masiboroogh Siren Regent Suest, London WA. AED 


INTEANATIONAL SEARCH E SELCCTION pOMGUCTANTM 


H 


- Contact John N. Seear, A. C.A. on Guildford 64357 
. Accountancy Division 


Lock Associates; = > 


Recruitment, Selection & Advertising Consultants. 
York House Chertsey Street Guildford Surrey GL1 4ET ~ 
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PERSONAL TAX SPECIALIST 
- . BIRMINGHAM 


The Birmingham practice of a leading international firm of Char- 


tered Accountants has available a senior position in its department . 


dealing with Personal Taxation and Trusts. Candidates should 
, preferably have a professional qualification and should have ex-: 
perience in personal tax work at a high level, preferably involving 
taxation and estate duty planning. À commencing salary in the 
range £4,000-£4,500 is envisaged for the Rc applicant. 


Please se apply to Box PT 22552. 


Management 
Accountant 


City Chartered Accountants (staff 50) require a Manager to take 
charge of the development and servicing of monthly management 
information for smaller clients. This work is assuming greater 
importance in the present economic climate. Applicant will be 
trained but must have a first-class head for figures. — Write to 
Nevill, Hovey, Gardner & Co, 94 Old Broad Street, London 
EC2M 1JA. 


TAXATION SPECIALIST 


If you would like to deal with a wide range of personal 
and company clients we have an Ideal opportunity to 

` join a young and enthusiastic team in the tax depart- 
ment of a go-ahead expanding City firm of Chartered 
Accountants. ‘We have a unique training record and. 
are looking for a young person with ambition prepared ` 
to take responsibility. — Please write to: 


T. D. BARRY, F.C.A. 
LANCASTER, LITTLEJOHN & co: 
‘Hillgate House 
26 Old Bailey, London EC4M 7HE 
or telephone 01-236 4077 


ACCOUNTAN TS 


We are a medium-sized firm of Chartered Accountants with ` 
' a varied and expanding practice. 


We require for our Huddersfield Office: 


(1) À qualified Accountant who must be fully conversant- 
. With Corporate and Personal Taxation and able to 
manage an audit section. - 


(2) A finalist capable of working under the supervision 
of a Partner. : 


Varied practical experience is offered ineluding F Financial 
Investigations and Receiverships, 


The salary is negotiable according to age and experience 
and a car would be provided i in certain: cases, 
Please -— to Staff Partner 
WHEAWILL & SUDWORTH 
35 Westgate, Huddersfield: -HD1 1PA 
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- Please yourself . " 


B you are a Manager, 


Sep FOR YOU 


(CONSULTANCY) - 


 PERS./WEST END 


i 


Senior or . 
Semi-Senior who wants interesting work, responsibility, 
promotion prospects, a good salary and, pleasant company. , 


Come and join us and enjoy yourself. 
Phone Mr G. C. Smith on 01-637 2841 or write to: 


CITROEN WELLS & CO 
Devonshire House, Devonshire Street, London Wi 


+ 


, 
a E ‘ 


NOT TOO BIG 


not too small 
tU BUT JUST RIGHT . 


We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff, ÓN we have special vacancies in tax and , 
incomplete records. 


. If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 


Mr Sternschuss today at 01-323 4811 and arrange an appointment ` 
to discuss your future career, or write to: 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 


GABRIEL DUFFY 
PUBLIC PRACTICE APPOINTMENTS 


Current New Year Openings Include: 
TAXATION ` 
c. £3,500 


Suit mature experienced tax lady. Will have own cages in friendly department 
of an international fi rm, 


PERS./CO. £3,500 - ps 
All-rounder to assist pressed. manager in West End. 

PERS./CO./ADVICE £4,000-£5,000 
P.A. to partners in ex-West End practice moved to North London. 
Similar vacancy West End. 

co. SÉ £3 100-£3,500 
fieles or newly qualified to specialise in compact department of an terna cion 
irm 

CO./PLANNING c. £5,000 


Use your present knowledge and experience of Company work to .promote 
yourself into real specialisation. 


at 


21 Ansdell Street 
London W3 5BN' 
01-937 9521 





y 


. TRUSTS 
Two plum vacancies (West End, City) this week. 
. AUDIT | 
SENIOR - WEST END to £3,700 , 
Experienced man to assist in dynamic * young practice’. E 
MANAGER ` £4,000-£5,000 
Several vacancies, City West End, Greater London. 7 
SEMIS to £3,250 


Many vacancies for unqualified staff, and those with poor exam results. 


GENERAL PRACTICE 


WEST END 3 firms 
CITY ` 2 firms 
Excellent salaries to £3, 500 for those of mature age well SEHR in the 
. Profession. 
PARTNERSHIPS T 


Eight vacancies with equity EE potential i in London. 


| GDC KENSINGTON 01- 937 9621, 


| 


20 


r 





PUBLIC PRACTICE 








Audit Senior, EC2 
Audit Senior, SEL 
P.A. to Partner, EC4 
Seniors, Watford ` 
P.A. to Partner, NW1 


| Positions in the profession available now: 


i -£3,200 + p.a. 
l £2,750 -- p.a. 

£3, 250—£3,800 p.a. 
£3,250—£3,750 
£3,000 p.a. 


. For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 


213 Piccadilly (fourth floor) 


ABERGAVENNY ACCOUNTANTS 


with branch office in Newport, Gwent, 
require Part II Finalist (£2,000+-), or 
newly qualified Chartered Accountant 
(£2,750--). This is an opportunity to 
leave the humdrum life of the city, to live 
in a pleasant rural town. Applicants 
with ambition and ability to work with 

, minimum supervision on all professional 

| matters should apply in own hand- 
writing to: 


White, Williams’ & Co, 
Burclays Bank Chambers 
57a Frogmore Street 
Abergavenny, Gwent 
NP7 SAR 


A BETTER SALARY for all temporary and 
permanent commercial] and professional 
arcountancy staff through the London 
i Accountancy Bureau, e Lugdate Hill, 
i London EC3 - 01-248 2662 

|ARE YOU ABLE to assist a partner in 
firm of West End accountants on their 
premises? Experience in persona: tax, in- 
complete records and partnerships essential. 
Age immaterial. — apply Staff Partners, 
Secretary. 01-300 207 
ACCOUNTANT er or 
perienced finalist) required for corres- 
pondence department to work in London 
practice. ne oe limit. — Full particulars to 
iBox AQ 93 


senior and semi-senior staff, not necessarily 
qualified but with experience of incomplete 
[records and small company audits, Salary 
inegotiable. — Box AE 2344. 





| ACCOUNTANTS REQUIRED 

| Salary and Benefits up to £4,000 per 

i annum offered to Qualified and Un- 
qualified applicants by expanding. firm 
of Chartered Accountants in South 
Hertfordshire. Applicants must be 
fully experienced in incomplete records, 
unn to normal accounting pro- 
zedure 


Apply to Box AR 6687. 


3-PARTNER FIRM 
LONDON W9 


require 


SEMI-SENTORS 


& SENIORS 


Apply 
Staff Partner 
01-960 3148 





very ex-- 


ACCOUNTANT S EAST LONDON require - 


London W1 S 
Tel. 01-734 3276 © . . ' 


01-437 4025/6 - 


AUDIT ASSISTANTS ~ . 
PARTLY QUALIFIED 


Chartered Accountants (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in their busy and 
expanding office. 


. Applicants, who should have had at 
least two years’ experience within the: 
profession and who wish to broaden their 
outlook with interesting and varied 
work, should write NOW with full 
career details. 


Excellent salaries are available and the 
prospects for advancement are ex- 
tremely good for suitable candidates. 


Write with full details of experience to ` 
Ronald A. Goodman & Co, 26/28 
Bedford’ Row, London WCIR 4HW. 


HEWITSON 


¿WALKER 


/ AUDIT 
MANAGERS 


WI 2 partners to £6,000. 
3 years' post-qualified' ex- 
perience. 


Wi. 7 partners, ' £5,000. ` 
2/3 years’ post-qualified 
experience. à 
FCL 12 partners. £5,500. 
Experience of modern tech- 
niques. 
EC4. 18 partners. £4,500- 
. £5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B. Sc., 
A.C.A. 

01-248 0441 





A VACANCY for an experienced audit clerk 
occurs in a London practice. Age immaterial, 
— Full details write to Box AV 9386. 
BLESSED-CALLABY LTD. provides a 
personal service to .help find your next 
appointment in the profession, commerce 
or industry. — 40 Great’ Marlborough Street, 
London W1 (01-734 3466).- 

BOOK-KEEPER REQUIRED to handle all 
aspects of clients' book-keering on behalf of a 
two-partner West End Chartered Practice. 
The right person may also bs required to deal 
with the smaller clients' accounts and taxation 
work if desired. Salary by arrangement. — 
Phone 01-486 4281. 
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BOURNEMCUTH. - Taxation assistant 
(male) required by chartered accountants to 
deal with numerous varied tax cases; Appli- 
cant must have sound knowledge of personal 
taxation and will be able to work on own 
initiative, Good salary, five-day week, 
three weeks’ holiday. - Write Box BT 2342. 
BRISTOL CPPORTUNITIES for qualified 
and finalists with national and local firms. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183. 
CENTRAL CROYDON. ~ Busy practice 
needs young CA. used to dealing directly 
with clients. — 01-688 2818. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportaaities for those with initiative 
and EE to accept responsibility. - 
Box CL 6664. 

CERTIFIED ACCOUNTANT S, Wi seeking 
junior staff wita up to two years’ "professional 
experience, — Saperhelp Ltd, 79 Buckingham 
Palace Road, London SWI. 01-828 7573. 


X CHANNEL ISLAND PRACTICE 
REQUIRE 


RECENTLY CUALIFIED ACCOUNTANT 


or accountant about to qualify for three- 
Partner GUERNSEY FIRM OF 
CHARTERED ACCOUNTANTS to 
contribute to the continuing develop- 
ment of the firm in rapidly expanding 
Channel Island financial centre. Good 
sala envisaged based on ability 
(minimum £2,800 p.a.). Opportunity to 
progress to Partnership: Guernsey has 
excellent beaches, sport, social and 
educational facilities with low rates of 
direct and iadirect taxation. — Please 
write Box CI 9275. 


CHARTERED ACCOUNTANTS, CORN- 
WALL require senior and assistants for their 
offices throughout the County. - Wessex 
Consultants, 2 Feter Street, Yeovil, Somerset. 
Yeovil 25183. : 
CHARTERED ACCOUNTANTS nationally 
known are seexing qualified and Part IL 
finalists with excellent examination records 
for appointments in London and Provincial 
offices. — Superhelp Ltd, 79 Buckingham 
Palace Road, London SWI. 01-828 7573. 


ACCOUNTANTS IN ¡THE 
NORTH WEST 


We have a cansiderable number of vacan- 
cies for all grades of Accountants, both 
qualified and unqualified, for permanent 
positions in the North West. 


These vacarcies cover Commerce, 
industry and tke Profession. 


Top salaries and conditions are offered. 


WRITE, PHONE OR CALL; 


Colin Brooks 

B.LA.S. (Accounting Personnel) Ltd 
177/179 Chorley Road 

ADLINGTON 

Chorley, Lancs, PR6 9LP. 


Tel: ADLINGTON (STD 0257) 480719 


1 


CHARTERED ACCOUNTANTS, LON- 
DON, WEST END, three partners, require 
able persona! assistant. Good opportunity 
and experience for right man. Commen- 
surate salary. - Tel. Mr Cerner, 01-387 1636. 
CHARTERED ACCOUNTANTS _ have 
vacancies for semi-senior and senior staff. Ex- 
perience of incomplete records and taxation 
is essential, Negotiable salary and good 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
required to: Mr R. C, Worbey, Wagstaff, 
Lamb & Co, 3 Town Square, Stevenage,. 
Herts SGi I BH. 

‘CHARTERED ACCOUNTANTS require 
qualified assistant. Salary up to £3,500 pa: ~ 
Pléase apply in writing to John A. Tu 

Co. 54 ae Street, Brighton. 
CIRENCESTER; CHARTERED AC- 
COUNTANTS have vacancy for senior 
assistant with experience of small company 
audits and incomplete records.. Attractive 
position in pleasant country town. Fiat 
available if required. - Wenn Townsend & 


Co, 10 Cricklade Street, Cirencester. 


1 ^ 


HEWITSON 


WALKER 





CONSULTANTS 


We are looking for addi- 
tional Interviewers/Consul- 
tants .to specialise in 
: Taxation, London Audit or ` 
Overseas Appointments. 
Tel. John Walker, B.A., 


A. C.A., in strictest con- ” 
fidence. 
01-248 1846 












INTERNATIONAL SEARCH & SELECTION CONSULTANTS S 


PLANNING ANALYST 
c. £4,500 


A planning and control analyst is 
required by a major manufactur- 
ing company. Applicant should 
preferably be qualified with at 
least 2 years’ experience in this 
area, 

Contact: Bill Ross. 


Ref. AT/1/2/2/75 

Blessed-Callaby 
Limited am 

01-734 3466 (M 
















ka? 


ch 40 Great MarTborough Street, Regent Street, London WI. 
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INTERNATIONAL SEARCH E SGLECTION CONSULTANTS 


TRAINING OFFICER 


SALARY CIRCA £6,000 


CENTRAL LONDON 


- 


A Syndicate of Practising Chartered Accountants require ` 
a Training Officer to initiate and operate a Group 
Training Scheme for all Levels of Technical staff. 


The Successful applicant will probably. be a qualified 
accountant with a period of post-qualification practical 
experience and have preferably been involved in training. 
~ Please reply in confidence, giving brief details of Age, 


Qualifications, 


Experience, 


etc., to J. R. Sparrow, 


Passer Miller & Co, Adam House, 1 Fitzroy Square, 


London WIP 5AH. 


^ 
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COMPETENT ACCOUNTANT required ` 


by Uxbridge chartered firm for audit, 
accountancy and taxation duties. Interesting 
work, modern offices, good opportunities, 
excellent remuneration according co ability. 
- Box CA 2330. 

DEVON APPOINTMENTS available for 
qualified and part-qualified professional] staff. 
Also some personal : tax appointments with a 
number of firms. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

DON'T IGNORE the opportunities that the 
smaller surburban practice can offer. We 
have a vacancy for an energetic accountant 
who is looking for an opportunity to accept 
fuller responsibilities and enjoy the varied 
work that our Surrey practice has to offer. A 


salary comparable with London rates is, 


offered so why not contact our Staff Partner 
at Newton & Company, lla Bridge Road, 
East Molesey. 





DO YOU feel like a change? Haywards 
Heath office of London Chartered Ac- 
countants require staff for taxation 
department. There are openings for per- 
sonal taxation assistants and partner- 
ship prospects for a young, qualified 
accountant, We would like all applicants 
to have had at least 3-5 years’ practical 
experience in taxation. — Apply to Box 
DY 9383. 


EPSOM. SURREY. - Chartered accountants 
require semi-senior with knowledge of 
incomplete’ records to manage both smaller 
company audits and preparation of accounts. 
Ability to drive an advantage. Good salary 
according to age and experience, — Please 
write giving full details to Box ES 2339. 
FEMALE PERSONAL TAX ASSISTANT 
required by WI chartered accountants, 
excellent salary and conditions. — Superhelp 


Ltd, 79 Buckingham Palace Read, London | 


Swi. 01-828 7573. 
INSOLVENCY ADMINISTRATORS and 
assistants urgently required for London. Also 
some provincial opportunities. — Superhelp 
Ltd, 79 Buckingham Palace Road, London 
SW1. 01-828 7573. 
LEEDS CHARTERED ACCOUNTANT S 
require qualified accountants for senior 
BS in expanding and varied practice. 
alary negotiable, — Please apply in writing 
“giving age and details of experience to 


‘Thomas Coombs & Son, Oxford Chambers, 


Oxford Place, Leeds LS! 3AT. 


MATURE ACCOUNTANTS with pro- 


fessional experience interested in full-time 
appointments London and Home Counties. — 
Please contact Superhelp Ltd, 79 Buckingham 
Palace Road, London SW1. 01-828 7573, 


‘NORTHANTS & BUCKS’ 


Expanding young chartered firm, four 
partners, operating from four offices in 
major towns in the area, require recently 
qualified man, chartered or certified, to 
assist in further expansion plans. Com- 
prehensive range of services offered to 
small to medium-sized businesses. Initial 
responsibilities will be as a personal 
assistant to the partners, with the pro- 
spect of early promotion to full partner 
status, probably with sole responsibility 
for new branch office planned for 1975. 
Excellent salary and staff conditions. — 
Applications in writing to Green, Jervis 
Co, Chartered Accocntants, 22 
' Harborough Road, Northampton. 
Northampton 36206. 





NORTH LONDON ACCOUNTANTS re- 
quire junior audit staff for interesting and 
varied work. Opportunities for advancement. 
- Apply in, writing to H. Plaskow & Co, 208 
Green Lanes, London N13. 

PART I OR II certified student required, 
Excellent opportunities, 
(Middlesex) 54593—4 to arrange interview. 





PART-TIME TAX ASSISTANT 


Small/medium firm of: chartered ac- 
countants in Southwark require part- 
time tax assistant to be responsible for 
personal tax returns. Experience of com- 
pany taxation a help but not essential, ' 
Would suit married woman as hours 
reasonably flexible. Salarv negotiable. 
Comfortable modern offices conveniént 
for London Bridge, Waterloo and 
Northern and Bakerloo lines. — Phone 
01-407 7752. 





PERSONAL TAXATION, BRISTOL. - 
Arthur Young McClelland Moores & Co 
require experienced assistants in their per- 
sonal tax department. Excellent salary, good 
working conditions in modera office building 

central Bristol. — Please telephone 0272 
pee and ask for Mr E. J. Sutton, 


\ 


~ Phone Ashford: 


PERSONAL TAX ASSISTANT 


Opportunity for person to gain valuable 
experieuce in Personal Tax as Assistant 
to young Tax Manager in friendly 
Beckenham firm of Chartered Account- 
ants. Commensurate salary, L.V.s, 
calculators, car park adjoining office, 
situated in pleasant surroundings away 
from the bustle of London. ~ Telephone 
Tax Manager (Terry King) 650-5096 
for preliminary chat or apply in writing 
to Messrs L. A. Clemence & Co, 46 
Church Avenue, Beckenham, Kent. 


RUGBY CHARTERED ACCOUNT- 
ANTS need young C.A. as assistant to 
Partner, good prospects within the firm 
for the right person. The work involves 
mainly incomplete records and small 
companies. The salary is negotiable. 


Little & Co, 26 Albert St, 
; Rugby 


SEMI-SENIOR and junior Audit assistants 
required by Wembley accountants (York 


‘ House). Good salary, three weeks’ holiday, 


luncheon vouchers. — Box SS 2341. , 


' SEMI-SENIOR 


Chartered Accountants opposite Golders 
Green Station, London 11 require 
semi-senior. Salary £1,700-£2,500 ac- 
cording to age and experience. Prospects 
are available, — Telephone Jackson at 
01-453 4264. 


SENIOR/SEMI-SENIOR audit assistants 
required by certified accountants in outer 
ME. London area. Incomplete records to 
draft accounts, Some substantial audits 
including computer. Permancy with 
salary to commence in range £1,500 to £3,000. 
— Please write in confidence with career to 
date. Box SS 2289. 

SMALL FIRM of chartered accountants 
near Plymouth requires trainee accountant. 
Applicants wishing to obtain some qualifi- 
cation preferred and all-round experience 
will be given. The production of accounts 
front, incomplete records has been fully 
mechanized for many years and installation 
of a computer for this work is anticipated in 
the near future. Salary from £800 per annum 
for a school leaver to £1,800 per annum for 
app icant with some experience. - Box SF 


i 





SOUTHWARK 


Small/medium firm of chartered ac- 
countants require audit senior qualified 
or unqualified. Salary according to age 
and experience. Comfortable modern 
offices convenient for London Bridge, 
Waterloo and Northern and Bakerloo 
lines. — Phone 01-407 7752. 


SOUTH-WEST HAMPSHIRE  CHAR- 
TERED ACCOUNTANTS, — Expanding 
practice in attractive coastal country town 
requires newly or recently qualified senior. 
Successful applicant to be partner by 1978. 
Salary DE negotiation. - Box SW 2340. 

ST ALBANS , ACCOUNTANTS require 
competent senior. and semi-senior staff 
with experience of incomplete records. 
Good salaries and pleasant working con- 
ditions. — Write giving full details to Staff 
Partner; Freeman & Co, 2-4 St Peter’s 
Street, St Albans, Herts. 
SURREY AND SUSSEX incomplete records 
experts urgently required by a number of 
firms. — Superhelp Ltd, 79 Buckingham 
Palace Road, London SWI. 01-828 7573. 
TAX ASSISTANT, KINGSTON UPON 
THAMES. — We require a young male or 
female tax clerk aped 18-22 to handle varied 
and interesting block of personal tax cases. 
Salary at London Rates according to experi- 
ence, — Telephone Mr Tate 01-546 4441. 


Fie eet 


WALKER ` 


TRUST SENIORS 


22 vacancies with C.A:s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. ` 


01-248 0441 
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TOP JOB FOR THIS WEEK FROM 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly (fourth floor) London Wi 


| Tel. 01-734 3276 


` 01-437 4025/6 


5-partner firm SEI require newly qualified or finalist for 


assistant to partner. Salary £3,000 p.a. 





TENTERDEN, KENT, — Chartered account- 
ants require senior assistant, qualified or 
unqualified, for varied and interesting work 
in fast expanding pS extending to Ash- 
ford and Rye districts. - Apply Phipps & Co, 
82 High Street, Tenterden, Kent. Telephone 
2267 (STD 05 80 6). 
TWO TRENDY CLERKS with one year's 
professional experience required by sole 
practitioner in friendly West London office. 
— Contact James Egan & Co, 271 Acton High 
Street, London W3, Tel. 01-992 9070. 
UNQUALIFIED STAFF (ability more im- 
portant than age) required. ~ Telephone 
Ashford (Middlesex) 4593-4 to arrange 
interview. . : 

END FIRM interested in A.C.A. or 
A.C.C.A. finalists for small expanding prac- 


' tice, Knowledge of Cantonese helpful. 


Superhelp Ltd, 79 Buckingham Palace 
Road, London SW1. 01-828 7573. 


WATFORD 


Chartered Accountant, small but rapidly 
expanding practice, wide variety of work, 

requires Junior/Semi-Senior, up to 
intermediate standard. Articles avail- 
able to suitable applicant, if required. 

‚Realistic Salary offered linked to ability 

Watford 28990, 


WHY KILL YOURSELE WORKING IN 
LONDON? Get some sunshine and fresh air. 
Our practice has offices in Bexhill, Eastbourne, 
Lewes and Jersey, Channel Islands. We have 
vacancies for a personal assistant to the 


Senior Partner, and a prospective partner to > 


handle liquidations and receiverships, -- 
Contact now: W. A. Honey, #.c.A., Honey 
Barrett & Co, 55 Gildredge Road, East- 
bourne (0323) 20656. 
YORKSHIRE chartered accountants with 
small varied practice in market town requires 
senior assistant, fully an ap ligase with 
incomplete records. Qualified or unqualified 
Applicant would be considered. — Apply: 

: M. Warriner & Co, 26 High Street. 
Wetherby: 


4 





ARTICLES VACANT 


ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions to 
all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Kingscot, ' 
021-236 5513. 


Mark 


H 


ARTICLES | TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The: 
choice is yours - large or medium-sized firms, 
throughout London. — Ring 01-628 2248, 
or call at 19-21 Wilson Street, London ECZ. 
FLEET STREET FIRM have vacancy for an 
articled clerk. Thorough training. Personal 
supervision of L principal, Progressive salary. — 
Apply Box FS 2233. 

MAYFAIR CHARTERED ACCOUNT- 

ANTS, ~ Small, lively firm require articled 
clerk of post intermediate standard. Varied 
experience with good salary offered. Write 
with brief details. - Box MC 2345. 


GABRIEL DUFFY 


(CONSULTANCY) 
ARTICLES SFERS 


Firms selected by us 


(We in turn are selected by the best!) 
Transferring small to large/large to small. 


Learn the pros and contras. a.. 


01-937 9521 








COMMERCE & INDUSTRY ` ` 


FINANCIAL CONTROLLER 
Director Designate 


À progressive printing company — one of the largest 
private printing companies in the country — employing 
500/600 people, requires a Financial Controller. The man 
will be a chartered accountant, aged between thirty and 
forty, with experience of a similar position in industry. He 


will have as a basis a sound knowledge of computerisation, 
management accounting, costing and budgetary control, 
together with the more sophisticated experience required 


to handle the total 


financial responsibility of a 


substantial undertaking. He should enjoy good health and 
contribute towards the harmoriious running of a team of 
directors. Salary negotiable from £6,000 per annum. 


‘Write in strictest confidence to The Chairman 
BEN JOHNSON & COMPANY LTD. 
BOROUGHBRIDGE ROAD, YORK YO25SS. 





THE JOB. 


- QUALIFIED. ACCOUNTAN T 
WITH SECRETARIAL — | 
: EXPERIEN CE 


THE.FIRM 


We are a leading firm of consulting engineers havin sub- 
stantial and growing overseas work. commitments, 


t H 


t 


Responsibility for the formation of companies and unin- 
" corporated entit.es both in the United Kingdom and abroad 
and for all cont:nuing secretarial work. Where a new unit is 


set up the duties would include the installation of accounting. 


and administratve systems and the EEN of suitable 


staff. 3 o 7 
Salary £5,000-£7,000 dependent on age and ea 


* Annual bonus. 


' 1 


Prospects: Responsible position with excellent prospects: 


THE APPLICANT i , 


Should be a qualified accountant between: 30 and 50 with 
company secretarial experience, preferably acquired .in the 
civil ‘engineering industry. Familiarity with legal and tax 
aspects of financial management is desirable. 


Please write: quozing Ref: 279/2 and giving personal details, 
- qualifications and experience-to: 


ki 


ki 


. N.W. Ramsay - 
SIR WILLIAM HALCROW AND PARTNERS 
Newcombe House ` 
45 Notting Hill Gate 
LONDON WII 3JX 


rr 


2 


British Physical Laboratories 
Financial Controller ` 


Radlett £3500 : 


British Physical botones: is a subsidiary of the 
Racal Electronics Group involved in the cdi lil 
and manufacture of panel meters. 

A vacancy exists for a Financial Controller to be 
responsible to the Board of Directors for all aspects: 
of Accounting inc.uding the preparation of 
management and budget accounts. 

The ideal candidate will be a young qualified i 
Accountant preferably with some experience in the . 
Engineering Industry, capable of running an E 
Accounts Department. Opportunities for 


ee .-advancement within the company andthe group are. . 


` first claSs. - 
Tf you are interested then we suggest that you 


Pepa with Racal 


- Applications givinc career details should be sent to: 
W. J. Heritage, .. 

Group Accountant. 

pie Abus St., Radlett. Tel: Radlett 4844 





NE 1 . The Electronics Group 











Fixed Assets S 


Accountant | 


Bush Boake Allen Ltd, international. manufacturers 
of flavour and perfumery chemicals and products 
seek a candidate with good accountancy 
experience tó assume the post of Fixed Assets 
Accountant. Age will be no barrier.. 

The.job demands the ability to maintain an ` 
accurate Register and Accounting Records for 
U.K. and overseas operations. He will also ^ 
ccntrol and nionitor approvéd procedures for 
Capital Expenditure and will be responsible for 
reporting to management on these. He will also. 
be responsible for the reconciliation of physical 


. assets of the Company with the Register together 


with an overall responsibility for the 
negotiation of appropriate Investment Grants. 


The Fixed Assets Accountant gains an excellent 


overall view of the financial operations of the 
Company and the post could therefore be an 
important step in the management development 


' ofa Seniór Accountant. | Lå 


Applications to the’ 
, Personnel Manager (JEP) 
Bush Boake Allen Ltd, ` 
Blackhorse Lane 

London E17 


FROZEN QUALITY. LIMITED 


Applications are invited for the appointment of ` 
an Accountant to Frozen Quality Limited; a joint 
Service Company engaged.in the freezing and 
marketing of vegetables, with a turnover of P 
£4,C00,000 per annum, situated near Spalding, . 
South Lincolnshire. ' 

The Accountant, who will report directly to the - 
Chairman, will initially be engaged on the ; 


. preparation, assessment and interpretation of 
management information to ensure maximum control. 


on trading. This work will lead him into being 
involved in costing, the investigation of new 
projects, negotiations for contracts and assisting the 


Chairman and the Board in the overall management Í 


operations of the company. r 

This is an interesting appointment with considerable 
prospects for a qualified accountant (aged about 32) 
with proved practical commercial experience, — . 
preferably, but not-necessarily, in the Agricultural , . 
Industry and who can demonstrate à high degree 


of technical expertise. Applications will be accepted 


from non-qualified accountants who meet all the ` 
other requirements. Salary £4,000, motor-car, 
pension arrangements, B. U.P.A. and removal. 
expenses. 


Please write in e EE for Form of Application, 
marking the envelope ‘F’, to Mr R. M. Strachan, 
F.c.A., Messrs Hodgson, Harris & Co, Chartered. 
Accountants, Bank Chambers, Parliament Street, 
Hull HUI 2QB.  * ' 





* 
foi 





< ACCOUNTANT - | 












































SOUTHERN. ELECTRICITY - 


Applications are invited for the post of 


EXECUTIVE OFFICER - 


(ACCOUNTS AND STATISTICS) 
` NEWBURY: AREA 


H 


. The E applicant will be in conto of staff dealing with the .. 
provision and interpretation of management information and 
statistics, the. organisation and control of Area Accounting and 
Costing records ard the. consolidation of budgets and capital 
expenditure statements. A broadly-based knowledge.of Accounting 
" practices within the Industry and/or progression towards a 
~ recognised qualification will be an advantage. : 
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"TEXTILE GROUP ; 
requires ` 3 
Newly Qualified or Finalist A CA. or AE SETA... 


Salary: Approximately £3,000 according to experience. 
Location: West End. ' 


* Write or phone for further details Mr Dar, Financial Direo SE Textiles S 


Ltd, 15-19 Great Titchfield Street, London W1. Telephone 01-636 0 


A medium-sized ‘Private Company with annual sales exceeding 


£1 million, engaged in the Linen Rental, Laundry and Dry 
Cleaning industry and located in Berkshire requires an account- 


ant. The successful applicant will be between 24 and 38 and should . 


. have commercial as well as professional accounting experience 
for he will adopt responsibility. for all financial, management and 
cost accounting and he will also become concerned with systems 
review and modification. The industry is an absorbing one, making 


for an interesting post requiring dedication and a flexible, active 
and dynamic approach to ensure.an effective ‘accountancy con- ` 
tribution to the management of this progressive company. The 
commencing salary envisaged is between £2,500 and £3,500, 


depending on age and experience. There is a Contributory Pension 
Scheme. -- Write. giving full details of experience to date, qualifi- ' 
cations, age, health and particulars to: 


Salary within the range £3,250-£3,800 per annum plus Threshold 
‘Payment. "AC 


The Conipany Secreta. 
CTI E-A:N Linen Services, 
54 Furze Platt Road, ` 
Maidenhead, Berks. 


"ACCOUNTANT 


Fon 
“Wide Ranging Project Work 


' Applications on forms obtairiable from the Area Secretary/', 
Accountant, 7 Qxford Road, Newbury, Berks and returned to him’ 
quoting HO. 338 by not id than January 28th, 1975. 


P 





ACCOUNTANCY RECRUITMENT |. 
SELECTION CONSULTANT 


Joyce Guiness Bureau . presently 
specializing in top level recruitment 
and selection are extending their sérvices 
into the Accountancy fiel and seek a : 
Consultant with drive, ambition . and 
` personality to set mp, organize and get 
‘this section under way with the benefi l 
of co-operation and considerable client 
contact. Someone 28-36 approx. is 
envisaged, well educated with ac- 
countancy qualifications and/or strong 28 
commercial background. Possibly with ae 
recent experience in Aceintaney T 
. oe f 


















. The Ministry of Agriculture, Fisheries.and Food c carries 
out government policy for agriculture, horticulture, fishing and food. 
supplies, and much of the work of its professional accountants is - 
with boards, companies and other agencies dealing with: such 

-diverse products as meat, sugar; milk, fish and hops. : 
A considerable amount of the work of this expanding unit 
is organised on an assignment basis, and offers considerable 
individual responsibility for projects involving systems audit, 
financial investigation, DCF and general accounting - some of 
_ which is computer-based. 
` There are a number of vacancies in London for Chartered, 


This is, a challenging opportunity for 
someone prepared to work hard and 
enthusiastically ''to achieve results 

. justifying a commensurately high 
salary. Luxurious Knightsbridge offices. 


~ 


———— ———— —— — 


Applications in writing will be treated 
in strictest confidence. The Managing 


Director, - Joyce Guiness Bureau, 21 ` 
Brompton Arcade, Brompton Road, ` 


Knightsbridge, London SW3. 


BOOK-KEEPER/ACCOUNTANT . 
required by large Carpet Wholesaler to 
take charge of Accounts Department. 
Applicants should be experienced and 
have knowledge of computerized ac- 


counting, Salary by ~ arrangement. -. 


Modern offices, excellent working 


conditions. Apply in writing giving details * 


of career to date to: 


' Littner Hampton Ltd, 94-100 StJohn - 


Street, London ECIM 4EH.' 


` 









Certified, Cost and Management, and Public Fiñance accountants. 
Starting salary will match experience and could be as high as £5150 - 


and there are excellent prospects throughout government service 


to £6400 and beyond. 
These appointrrients are pensionable and can be perma- 
nent, fora fixed period, or (in appropriate cases) on secondment terms. 


US 


Full details and an application form may be obtained from the Civil 


service, LONDON 01-839 1992). Please quote G(2)590/5 





Service Commission; Alencon Link, Basingstoke, Hants, RG211JB or ` 
telephone BASINGSTOKE 29222 Ext500 (or, for 24 hour answering 


tn ANAM a A———RRRR 
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l l BOOK-KEEPER REQUIRED 


, Experienced Book-keeper required, male 
: ' or female, for Steamship Lirie Agency 
situated close to Stratford Broadway, 


a l London ElS. 
areers or COUP am S e 0 In am Salary and conditions good in rapidly 
| " expanding Company. - Please apply, 


within the Chief Accountant's Department 


Location 


giving brief details, in confidence to 
Mr D. W, Johnson, Cargo Lines UK Ltd, 





, Accountants (qualified or in their final year of qualifying) are invited to apply far posts Cargo House, 42a Romford Road, 
Stratford, London E15 4BZ. l 
Board Headquarters, Arnold, near Nottingham. Nottingham is a UNT 
, [ ham. CHARTERED ANT 
modern town possessing many amenities. Within easy access of the : major oil nS CAT 28-40, Salary 
M1. Reasonably priced houses are available in pleasant surroundings. | circa £4,000-+. 


East Midlands 
Electricity 


Duties 


Salary and 
Prospects 


Fringe 
Benefits 


Interviews 









A 


Salary for qualified staff initially in the range £2,880 to £3,750 per 


Road, Arnold, Nottingham NG5 7HX as soon as possible as interviews 
for suitable applicants will be arranged immediately. 


East Midlands. 
Electricity 


C4 


Foster Wheeler, world leaders in the 

' petro-chemical engineering industry are 

_ involved in multi-million pound projects at 
home and overseas. Due to internal 

re-organisation we now require an addition 


to our strong accounting function — a 


young accountant wishing to extend his 
experience in an industrial environment 


with increased responsibility. 


We require a Project Accountant for the 
Contract Billings Section. He should be 
qualified or part qualified to at least Part il 


of ACCA, aged around 24, with sound 
practical experience of engineering 
construction or contracting. 


Working as a member of a young team, 


your main duties will include billing 


expenditure and controlling contract costs. 
You will also be responsible for cash flow, 
forecasting of billings, and you will liaise 


with the Project Manager and Cost 


' Engineers. i 
You should be self-motivating, with 


Write giving full details of qualifica- 


Turnover £240 million plus. Customers 1:75 million. Area 6,500 tions and experience to: 
square miles. 


The Oil People Agency 
Avila House 
Squires Close 


Will cover a wide field and provide broad experience of the organisation l Crawley Down 
and financial aspects of the industry. 


West Sussex RH10 4JQ 
No fee and completely confidential. 





annum. Excellent opportuni i 2 wi q 
sable agate SA unities for early promotion for thos with | DEVON COAST 
EW P qualified accountant 25+ for regional 
A full range of fringe benefits including first-class superannuation E Negotiable cuan. E 
scheme. Generous re-location expenses. Wessex Consultants 
i d ' f2 Peter Street 
Apply in writing to The Assistant Secretary (Personnel), Tha East ee 
Midlands Electricity Board, P.O. Box 4, North P.D.O., 398 Cappice | Tel, Yeovil 25183 | 


t 


FIRM OF HOLBORN SOLICITORS 
urgently require an experienced but en~ 
thusiastic chartered or certified accountant to 
manage department dealing with large 
number of trust and personal portfolios. The 
applicant will have a knowledge of trust law 
and accounting procedures, tax avoidance as 
well as investment, Applicant must be capable 
of working hard and generally without 
supervision. Excellent prospects. Salary 
£4,000 per annum minimum, with fringe 
benefits. - Box FO 2346. 








Young Accountant 
Invest your accounting expertise ` 
in multi million pound projects | 


the ability to shoulder increased 
responsibility, in both financialand — . 
decision-making terms. Realistic promotion ` 
opportunities exist in the general ; 
accounting f eld. 

Based at our brand new purpose built 
offices opposite Reading station, travel is 
convenient and easy. ` 

Salary is highly competitive and all the K 
benefits you'd expect from a major 
international company apply. 

Please write, or telephone, giving 


details ofage, experience and qualifications, r 


and quoting ref : ST 125, to Irene Marshall, 
Foster Wheeler Limited, Foster Wheeler 
House, Station Road, Reading, Berks. 
Tel: Reading (0734) 585211. — 


FOSTER WHEELER 
Established leaders 
in Process Plant. 








M —— ip eerie = = M ane M ve A atts 


A ee 5 “THE ACCOUNTANT, Jantar ath ; TAXATION, Januaty Lith, 1975 


zi e l pa 


(s "THE WELLCOME TRUST: : | ES Gë 2 UM 
" ACCOUNTANT (Unqualified) ` |: ¿ACCOUNTANT/ ` 


l — DE = general SCONE records a and to, | 1 - COMP ANY SECRET wm 


The appointment would be ideal for a ‘Senior’ currently 


employed: in a. public practice. Age group 35.50 years. | - MEN S 

"Solar not less than £3,500. "There are non-contributory $ E £4, 250 — £4, 500 H a: 

pension arrangements, excellent working environment.: Se, 
Applications to The Administrative Officer-at 1 Park | | Meth tied bling on actor has vacancy for Ac- 


Sqüare West, London NW1 4LJ, to arrive mot later than 


January 27th, 1975, This position is a permanent one and offers opportunities 


for promotion. Successful applicant will be required to 
control a small accounts staff, produce cash flow forecasts, 
draft profit and loss accounts and the annual balance sheets 
to draft stage. A.good knowledge of taxation and insurance 
umatters is necessary together with sufficient experience to - 
provide reliable financial advice to, the Board. >- 


. Write giving particulars of qualifications and previous 
experience to Speirs Ltd, 164 Upper Richmond Road, 
EN London SWIS St. 


? 


Taxation 
and overseas (aaa 
accounting i “THE ASSOCIATED. EXAMINING BOARD 


Two areas offering 
interest and opportunity 


- or the Corea: i of Education 


CHIEF ACCOUNTANT ` 


“Applications are invited for the post of Chief Accountant of ` 
The Associated Examining Board, one of the boards con- ` 


International Aeradio, a major company in the - ducting the General Certificate of ‘Education examinations. 


- field of telecommunications and aviation services 


i Sé . Applicants should be qualified accountants, preferably : 
. both in the U.K. and Overseas, can offer two = A - members of the Institute of Chartered Accountants, or of the 


excellent career opportunities to Accountants at , 
their headquarters in Southall. 


- Taxation Accountant c. £3, 000 Ce 


To be responsible to the Chief Accountant for all . 

tax matters within the LA.L. group-of companies. - 

An ATTL qualification and sound practical, - 
_ experience in the tax area of accoüntancy or 

A.C.C.A, with experience-gained In a professional . 

Mo would be ar. advantage. Preferred age ' 

3 


f Assistant Accountant £2, 0004 ` 


Responsible for the preparation of accounts sent . 
from overseas stazions together : with budgetary 
> control and management information accounting. 
The ability to work with the minimum of . 
‘supervision is essential. Qualifications should be to A 
Intermediate standard and preferred age is 22-40. M E 


Both positions offer excellent prospects for future. 
career advancement within the Group and carry 
a wide range of additional benefits including 

, pension and life assurance schemes, holiday. air 

, travel world wide at nominal fares and assistance 
with relocation where appropriate. 


` Write with details of qualifications and experience 
to the Recruitment Officer, International Aeradio - Sy 
Limited, Aeradio House, Hayes Road, Southall, ~. l 20 

- Middlesex, or phone 01-571 1808 or 01-571 0678.. - 


Association-of Certified Accountants, or of the Institute of ` 
_ Chartered Secretaries and Administrators, and show evidence x 
.of suitable experience, 


The Associated Examining Board is isa oa limited ^ 
. Guarantee and not having a share capital, Income is derived 
primarily from examination entry fees, 


The-Chief Accouatant will be responsible to the E 
to the Board for the Board’s accounting and for the adminis- 
tration of all financial aspects of the Board's business. He 
‘will be a senior member of the Board’s staff and Head of the 

.. Board's Accounts Department. He will be responsible for: 
guidance and consultation on the financial SE of the 
Board’s personnel function and services. 


Initially the salary for the post will be on-a scale of - 
_ £5,256 by four annual increments to £5,976 ánd the starting - 
point. on this scale will depend upon qualifications, age and . 
experience.-- There are’ additional emoluments including - 
- supplementary Threshold Agreement payments at the rate of 
£4:40 per week. The Board meets all travelling and’ other. 

. , expenses incurred in the duties of the post. é 


The Board. has generous sick leave. provisions and a con- s 
tributory Pension Scheme, 





The Board’s offices are situated: at Aldershot i in a pleasant 
modern: building with good facilities, Leave of five weeks ` 
per year is granted, plus closure of the Board’s offices on five 
other days per year in addition to statutory Bank holidays. 


‘Application forms and further information may be ob- 

tained from H. O. Childs, Secretary to the Board, The 

Associated Examining Board, Wellington. House, Aldershot, 

. Hampshire, GU11 1BQ, to whom completed applications 
should be returned by: SE SE 31st, des 
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JEAN MUIR FASHICNS DESIGNS 
LTD require an experienced 'book- 
kecrer/accounts assistant, Interesting 


and varied work invoking sales and, 


purchase accounts, salaries, export 


invosces and correspordence. Typing 


ability essential. Good salary. — Written 
appAcations please to 22 Bruton Street, 
London WIX 7DA. 


7 


————————————————————— 
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ENFIELD, MIDDLESEX 


A rapidly expanding Company of 
Commercial and' Industrial Clean- 
ing Contractors requires a Finan- 
cial Controller/Company Secre- 
tary. The successful applicant 


must be qualified, in the 30—10 


| age ratio and flexible enough to 


fit into a young and. vigorous 
senior management team. 


Salary’ negotiable, but around 


| PERSONAL TAX ASSISTANT required to £4,600. 
work ia small, congenial tax department in 
firm of Mayfair solicitors. Interesting and 
responaible position with good salary. ~ Write 


Curriculum vitae to Box EM 2261, 





OVERSEAS 
KENYA 


SENIOR 
INCOME TAX ASSESSOR 


Required in the Investigation Branch to deal with tax ` 
evasion and conduct prosecutions arising therefrom. . 
Candidates, not over 50 years, must have had specialist 
training and at least 5 years’ relevant experience. 





not later than January 22nd. : : e s S 
: Service in the higher grade of the Inspectors' cadre in the 


UK would be of considerable advantage. 
, Salary in the range £3,560 to £4,570 according to, 
experience and marital status. Gratuity 25 Per cent of 
total earnings. ` 
Appointment will be on agreement for 23 years initially 
and will include free passage, subsidized accommodation, 
generous paid leave and education allowances. An 
appointment grant £300 and car advance £600 may also 
. be payable. 
. The post described is partly financed by Britain's pro- 
gramme of aid to the developing countries administered 
by the Ministry of Overseas Development. 

' For further particulars you should apply, giving 
brief details of experience to: 


crown agents 


M Division, 3 Millbank, London SW1P 3JD, 
quoting reference number M3C/730911/AC. 


Box P^ 2251. 


FINANCIAL ADMINISTRATOR — 
Company Secretary 


Chartered Accountant (aged 28-40) required to ad- 


minister overall financial aspects of Group of Com- 
panies in the Wholesale and Retail Shoe fashion trade. 


Excellent opportunity for candidate of Executive ability. 
Commencing salary in the region of £6,500 p.a. 


Box FA 22620 


` 


Audit! Accountancy 


Assistants 
Grade VI to VIII — £2,793 to £4,257 
plus Threshold Payment of £229 


Two posts are available within the above division and applications 
ere invited from qualified accountants, persons who have passed 
part of the examinations of a recognized accountancy body, 
or who are awaiting examination results. 


Salary and duties of the posts will depend upon the experience 
end qualifications of the successful candidates. 


The audit post will include investigations and reports, con- 
siderable responsibility for day-to-day audits and the monitoring 
and control of corstruction contracts. 


The accountancy post includes forward planning, financial 
appraisal, technical research, liaison with consultants, Budget, 
Management and Financial Accounts. 


Assistance will be given with housing accommodation, re- ` 
sattlement grants and removal expenses. 


Applications, giving details of age, experience, qualifications, 
present salary and post preferred, together with the names and 
addresses of two referees, should be sent by January 20th, 1975, + 
to: 


Car provided 





QUALIFIED ACCOUNTANTS FOR 


JAMAICA 


Our Jamai office requires chartered or 
certified accountants: to take up responsible 
senior positions. We offer a competitive 
commencing salary with annual increment and 
terminal gratuity. There is. a contributory | 
pension scheme and a medical scheme, and also | 
free life assurance. A car Is provided and 
passages are paid for the employee and his 
family both: ways, together with a kit allow- 
ance of £100. The initial contract is for two 

years. A partner from the Jamaica office will: 

be in London from January 10th to 15th, 1975, 

to meet candidates avallable for Interview at 
that time. If you are interested please write 
giving details to R. J. C. Pearson 


oF : Pannell Fitzpatrick & Co 


Lee House 
Q | 
> A O $ ` 
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The Genera! Manager 

Corby Development Corporation 
9 Queen's Square 

COFBY 

Nor-hants NN17 1PA 


CORBY DEVELOPMENT 
CORPORATION 


Management Accounting and Audit Division 








London Wall T" 
London EC2Y 5AL 








Computer — 
' Auditing 


c. Lire 7.500.000 | 








7 plus bonus 


w Weare looking for a young C.A. to become ‘our 
computer audit man’ in Italy. The position 
offered is a new one in an office of some 30 
people based in Milan. | PE 
The successful applicant will spend an initial 
period in our London office being introduced to 
our computer audit methods. During this time a: 

language course will be provided at our expense. 


Please apply to B. J. Wilson, 

Turquands Barton Mayhew & Co., 
Lynton House, 7 Tavistock Square, 
London WCIH 9LS (Tel:01-387 0966). 


BERBER RRR 
- OFFICIAL. APPOINTMENTS 


WEST GLAMORGAN 
COUNTY COUNCIL - 


EDUCATION COMMITTEE 


SWANSEA COLLEGE OF TECHNOLOGY 
DEPARTMENT OF BUSINESS 
AND PROFESSIONAL STUDIES 





I r 


= ~ 








M 






















|: ^ * Lecturer Grade 2 in Accountancy to teach cost ac- 
countancy, management accounting, financial manage- 
ment up to Final Professional level and to act as course 
tutor to L.C.M.A. y 


- Applicants should have good practical experience and 
be members of one of the four main Accountancy 
Bodies preferably the Institute of Cost and Manage- 
ment Accountants. Teaching experience is desirable 
: but not essential. , 


Application forms and further particulars are available 
from the undersigned on receipt ofa stamped addressed : 
envelope for return'as soon as possible. 















John Beale, Director of Education 


Education Department, Princess House, Princess Way, 
SWANSEA. 
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COMMISSION FOR LOCAL AUTHORITY 
ACCOUNTS IN SCOTLAND We 


(a) DEPUTE CONTROLLER OF AUDIT £7,875 to £8,469 


(b) ASSISTANT CONTROLLERS OF AUDIT 
£6,465 to £6,975 


Applications are invited for the above new and interesting posts. 
The successful applicants will assist the newly appointed CON- 
TROLLER OF AUDIT to make arrangements for and supervise the 
audit of the new authorjties which assume responsibility for all local 
government services from May 16th, 1975, to ensure that ratepayers’ ` 
money, is used correctly and to the best advantage. 

Wide experience in financial administration, major audits or in 
related fields is essential. Experience in the public service is not 
essential but would be an advantage. Applicants for post (a) must be 
qualified accountants. $ ' 

The local government superannuation scheme will apply and the 
conditions of service will be attractive. 

If you consider that you have the necessary experience, qualifications 
and enthusiasm please write for full details and an application form 
to the CONTROLLER OF AUDIT, CROYTHORN HOUSE, 2 
RAVELSTON TERRACE, EDINBURGH EH4 3EF or telephone - 
031-332 9441 ext. 54, indicating which post you are applying for. 
Applications should be made as-soon as possible and not later than 
February 3rd, 1975. 





THE ‘POLYTECHNIC OF NORTH LONDON 
. Holloway, London N7 8DB 
E 


|... FACULTY OF ECONOMIC - 
AND ADMINISTRATIVE STUDIES — . 


The Faculty comprises three departments: Accounting and Ad- 
ministrative Studies; Business Studies; and Management Studies. 
Applications are invited for two headships, which have recently 
become vacant through promotion and retirement. Both posts 
require substantial involvement in new and existing courses (includ- 
ing degree courses) within a developing faculty; liaison with outside 
organizations; and an active role in the encouragement of research 
and consultancy. 


1. HEAD OF DEPARTMENT OF ACCOUNTING 


AND ADMINISTRATIVE STUDIES 
Grade Vl ` 


The department at ep provides a CNAA degree and a Founda- 


tion course in Accounting and a variety of courses for the final 


professional examinations in Accounting, Company Administration 
and Statistics.. l 
Applicants must have an appropriate degree and a professional 
qualification in accounting, and have had substantial and relevant 
teaching and administrative experience both within and outside the 
educational environment. . 


2. HEAD OF DEPARTMENT 
OF MANAGEMENT STUDIES : 
Grade IV (Grading subject to review) 


Courses in the department range from long-term educational courses 
to short skills training courses offered on a full-time, part-time and 
evening basis. 
Applicants must have relevant professional or academic qualifications. 
They must also have held responsible positions in teaching or 
industrial training, and have had substantial managerial experience. 
Responsibilities will include the development and marketing of new 
post-graduate and post-experience courses for industry, commerce 
and the public services. 
Salary Scales: 
Head of Department Grade IV 
£4,245—£4,704 per annum 
Head of Department Grade VI 


plus 
London 


£4,944—£5,442 per annum l do 


Application forms and further details moy be obtained from The Secretary, The Polytechnic 


, Of North London, Prince of Wales Road, NWS 3LB. (01-485 0101, extn 28). : 


Applications should be returned by the 31st January, 1975. 
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` PARTNERSHIPS. AND 
PRACTICES. ——— 


> 


No 





ACCOUNTANT wishes to purchase small 


- practze, G.R.F. in regior of £5,000, within 


ege, rr 


thirty: miles radius Manchester. Partnership 


. in large practice with eventual succession 


consicered. - Box AW 2256. 

AN. GLD-ESTABLISHED CITY FIRM of 

chartered accountants concerned to give 
ersomal service to clients would be interested 
ractijoner.-- Box AO 2271. 
IRMENGHAM FIRM. with some spare 

office accommodation and good staff are 

interested in contacting Birmingham .or 


_ in. aCjuiring the practice of a retiring 


"West Midland practitioners planning retire- 


ment er firms seeking an amalgamation, — 
Box B= 2258,. : +. ‘ 

BRIGHTON AREA smail chartered firm 
with surplus facilities wrhes to contact 


similar for sharing purposes which 


yaad economies fo: both. - Box BA 


2348, : 
BRISTDL ACCOUNTANT has practice for 
SEE : £2,000, cash offers only. Box BA 


CHARTERED ACCOUNTANTS in West 
End require a potential partner. Practice has 
shown rapid expansion since formation, 


. based nainly*on personal service. Informal 


but prcfessional atmosphere. Would suit an 
accountant with an existing nucleus (al- 
though -his is not essential). — Write with full 


details to Box CA 2304. 
- CHEL 


«M. accountants with expand- 


` ing practice, two partners, C.R.F. exceeding 





| GLOUCESTERS 


£25,000 would welcome.ciscussions with 
other firms with view to integration. Other 
proposa s considered. — Box CA 2325. 


CEOYDON.FIRM- REQUIRED 
Londcn firm of. chartered acéountants 
«interested. in acquiring ‘small of 


accour tants in Croydon area. Would suit 
y pure wishing to retire. — Box CF 


. 





p- 


EALING TO AYLESBURY 
ST ALBANS TO STAINES 


F.C.A. will buy small practice (up to 
£20,00C G.R.F.) or blocks of audits 
based within these boundaries, Im- 
mediate cash or open to oher sugges- 
tions. — Box ET 9371. : . 


Ed 


EAST CGAST chartered practice for sale, 
Gross fes £20,000. Proprietor proposing 





, gradual re-irement to secure coatinuity. Only 
purchasers prepared to pay approaching: 


one and a half times G.R.F.. need apply. — 
Box EC.2705, ` SE 


‘EAST MIDLÁNDS firm of C.A.s require 
young, keen; energetic, qualified assistant in 


their expanding practice. Possibility of a 
. partners 


rti r after a period. — Pease apply in 
writing fo the resident partner, R. J. Green 
of Newby. Castleman and Co, The Red 
House, Park Road, Melton Mowbray, Leics. 
FORWARD-LOOKING CITY | FIRM 
(G.R.F. £450,000 4-) is anticipa-ing premises 
problem ir forseeable future. We wish .to 
meet a firm or-firms, with similar foresight to 
consider in-egration into a larger unit using 
premises, rot. necessarily in central area, 
possibly fimanced on long-term basis by 
capitalising existing leases, — Bax FL 2347. 

HIRE. CHAR - 
COUNTANTS require a chartered account- 
rant with at least five years’ general experience, 
including incomplete records since qualifying, 
to manage +a block of 


Please write, giving details of experience, 


. present salary, etc., to Box GC 2257. 
- GLOUCESTERSHIRE 


,"Chartered accountants would discuss amal-. 


OR. AVON. - 


gamation ‘wth and/or eventual succession, 


. to. practitiorers who may bé wo-ried about 


thé future vie bility of smaller practices or the 
funding of their own retirement. We are an 
old-established provincial vith several 
offices and :rore than ten partners. — Box 


GO 1 ; 
HARROW CONSULTANT. F.C.A. (35). ~ 
Own small practice and office wishes “to 
replace commercial activities by purchase of 
small practice of block locally or association 
or the like with overburdened, practitioner. 
Alternatively arrangements with substantia! 
using wide experience. Impeccable 
ooo Swictest confidence. — Box HC 


d 


to ma 2 : clien:s on own: 
. Initiative, and with a view to a pzrtnership. — 


HAMPSHIRE CHARTERED ACCOUNT 
ANTS require young chartered accountant 
as partner designate, Applicants should have 
experience in dealing. with medium-size’ 
limited company work, taxation and in- 
complete records. — Box HC 2319, ' 
LINCOLNSHIRE. - Chartered accouatant 
required with good experience of incomplete 
records and taxation to manage iong- 
established branch office, with a view. to 
partnership in two years’ time, — Wri:e in 
confidence to Box LC 2333. wv 


PARTNERSHIP 1975/6 


: If you are an A.C,A,-under 30 and at 

` present in the profession’ contact us for 
discussion on prospects in ECi, WC1 
and W1, also Berkshire, Devon, Hamp- 
shire and Surrey. i 


Superhelp Ltd 
. '" 79 Buckingham Palace Road,’ 
- London SW1 BE 


| 
01-828 7573 


* 


PRACTITIONER (F.C.C.A) with sub- 
stantial practice SW. Essex/NE. . London, 
‘aged 53, and aware of problems arising from 
iliness/death seeks contact with persor(s) 
similarly placed with view to merger, etc. — 
Box PF 2288. 

SOLE PRACTITIONER in Cornish Market 
Town requires young chartered accountent 
as assistant with, view to partnershin: Good 
salary. — Full details of age, education, ex- 
perience; etc., to Box SP 2332, 

SOLE PRACTITIONER, South London, 
looking for early retirement, seeks, buyer. 
G.R.F, exceeding £12.000. Prepared to cou- 
tinue on part-time basis. Unexnired portion 
,of lease at low rental, - Box SP 2235. 


SOUTH DEVON COAST. — Young 
Chartered. Accountant has Tor ` sale 
expanding dynamic Practice. Other 
commercial commitments force this ` 
consideration upon me. There are two 
offices. oné having G.R.F. of £12,000 to 
£15,000’ with secure: long lease. at 
low rental and the other G.R.F. of 
£18;000 to £23,000 being a freehold: 
- office in a good commercial area. The 
offices are well equipped and furnished 
to a high modern standard and are well 
staffed. I will talk to anybody who has a 
sensible offer to make either on a cash or 
Annuity basis, - Box SD 9390, - 


SOUTH-WEST MIDDLESEX chartered 
accountants having spare office space wish 
to negotiate sharing, leading to eventual 
merger. ~ Box SW 6690. * - 

TAX CONSULTANCY FIRM. (proprietor 
F.T.LL) seeks additional fee income. Ac- 
quisitions, profit-sharing, subcontract work 
etc., all considered. All forms and aspects of 
U.K. and overseas tax dealt with. Sussex/ 


` Surrev/Kenat/Hants/London..— Box TC 2324. 
UNIOUE 


OPPORTUNITY to acquire 
expanding Essex practice G.R.F. -approxi- 
mately £13,000. All accounts/audits kept up 
to date and all fees settled on draft accounts. 
No debtors, work in progress or outstanding 
correspondence. Outright sale only to pur- 
chaser prepared and able to maintain existing 
efficiency. Vendor prepared to continue on 
consultancy basis for short while. Freehold 
offices and equipment also available. — Box, 
UO 2321. > PS 


~ 


YOUNG CHARTERED ACCOUNT- 
* ANT required by five-partner Practice 
with: offices in South-west London and 
Middlesex. The firm, established approxi- 
mately fifty years ago. consists of a mixed 
clientele with gross fees of over £150,000 
per annum. 


Any applicant would initially be 
required to work in the Practice as an 
Audit Manager, with a view to eventual 
salaried and full partnership, capital 

: not essential. Partners are required, not 
only for expansion but eventually to take 
‘over from three Partners approaching 
retirement. - l 


Curriculum vitae to Box YC 9375. 


2M 
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SUBCONTRACT WORK 


Advertisements may now be accepted to 

appear under this heading. They will be 
. charged for at the same rates as for . 

advertisements appearing under the main 
~ heading. : : T EE: 








SOUTH LONDON CHARTERED AC- 
“COUNTANT requires experienced or'quali- 
fied andit taxation and accountancy assist- 
_ants an temporary or part-time basis. Rates 
from £1-50-£2°25 per hour. Subcontract 
basis also negotiable, — Box SL 2262. 


x d a 
TEMPORARY ASSISTANCE. 
NEEDED 

by Eloomsbtry C.A.s. ` 


Age immaterial, but ability to work to. 
above average standards arid to carry 
preparation of accounts and audit work 
to final stages, essential. '" , e 


Position could develop on a more 
“permanent basis if desired. 


Please reply-with brief details of ex- 
perience and qualifications if any.to: 
Box TA 9399.: dpt l 


zy * 


ET " y ` 


NEE 


“A.C.A., AT.LI, with wide'experience and 
evenings and. weekends to spare, invites 
subcontract work in London and suburbs. 
Promptness, security and strictest. confidence 
maintained on all assiguments (size. im- 
materiali, Access to specialist services -if 
required — Box AC 2322, ~ : 
ACCOUNTANT, wide experience, seeks 
subcontract work to be done at home. 
Incomplete records, company accounts, 
taxation. Good references, reliable. Prompt 
collection and delivery. Rate £1 per hour, 
or job basis. - Box AW 2316. - 
ACCOUNTANT, wide experience in compil- 
ing accounts from incomplete -records seeks 
subcontract work in Sussex, Surrey, Kent, 
Hants area. — Telephone 079 17 62471. - 
ACCOUNTANT with spare capacity seeks 
subcontract work. All types of work under- 
taken. - Telephone Watford 36378. 
ACCOUNTANT,: qualified with small 
part-time practice -has spare . capacity to 
assist busy practitioners with outside work in 
Brighton, Shoreham, Worthing, Little- 

_hampton area. - Box AQ 2354. : R 





x A 


. ACCOUNTANTS, BOOK-KEEPERS — 
AND CLERKS ` 


) 
. Experienced ‘Freelances available for 
temporary assignments in all parts of the 
' United Kingdom and some countries 
overseas. o 


PRACTITIONERS SERVICES 
BUREAU MC 


UR : 
233 Cranbrook Road, Ilford, Essex 
y 01-554 3484 r 


AN EXPERIENCED -but unqualified sub- 

contractor requires small and medium-sized 

audits. Work in your office or collect and 
deliver in London. - Box AE 2239, ; 

C.A. FINALIST requires subcontract work, 
"complete and 
experienced, will collect and deliver, — Plea 

' contact Bor CA 2285. : 


CERTIFIED ACCOUNTANT, wide experi- 


ence, seeks subcontract work to be done at 
' home, Incomplete records, company accounts, 
prompt collection and delivery. — St Albans 
CHARTERED ACCOUNTANT seeks sub- 
contract wo-k from established firms ín the 
City, West End or Surrey. Re company audits, 
taxation, incomplete records or trust work. 
— Telephone 01--248.2177. r e 
i 











contents, 


recognized professional standards. 


incomplete records, well ` 





CONDITIONS. OF ACCEPTANCE OF. 
CLASSIFIED ADVERTISEMENTS - 


1. The publishers cannot guarantee insertion on any specified date, but every 
effor: is made to comply with advertisers’ requirements. : 

2. The >ublishers will not be held liable for any loss occasioned by the failure of 
any edvertisement to appear from any cause whatsoever. . : 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. e ` 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor-are they available for the distribution of 
‘canvassing matter. Any letter is liable to be opened for examination of its ^ |: 


S.The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 


Li 
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CHARTERED ACCOUNTANT available 
for subcontract assignments in Bournemou 
area. — Box CA 2254, MED 
CHARTERED ACCOUNTANT, mid-30s, 
starting own practice, would like small 
amount of subcontract work. Experienced 
with. limited companies and incomplete 
records. Location Humberside, but will 
travel other areas to collect records. — Please 
reply Box CA 2253. - NA 
CHARTERED ACCOUNTANTS require 
subcontract work. Will collect-and deliver 
anywhere in London area. ~ Telephone 
01-499 4984 or write Box CA 2355. i 








d 1 

CROYDON AREA, CITY, OR 

. LONDON WEST END 
Chartered Accountant, aged 44, seeks 
subcontract work preferably in these 
areas. Experienced in incomplete records, 
investigations, and solicitors’ accounts 
rules. — Box CA 2260. ' 





EXPERIENCED ACCOUNTANT seeks 
long-term. arrangements for subcontract 
work int all types of audit, accountancy and 
incomplete records. Wil! collect and deliver, ~ 
Box BA 2298. : . 
EXPERIENCED LONDON CHARTERED 
‘ACCOUNTANT  woüld like to contact 
practitioners requiring professional assist- 
ance on a subcontract or other basis. - Box 
EL 2307. 

EXPERIENCED SUBCONTRACTOR seeks 
evening and weekend work at home or office. 
~ Box ES 2335. Pa rd + 
EAST ANGLIA (NORWICH) accountant 
(48) seeks subcontract work (incomplete 
records), prompt collection/delivery. Any 
location. — Box EA 2308. : í 
F.C.A. seeks subcontract work, incomplete 
records, small audits, personal and corporate 
taxation. Will collect and deliver during 
porma office hourn GE West, SW. 
London areas. — Box A : 
FULLY QUALIFIED ACCOUNTANT 
available at short notice to assist over-loaded 
practitioners with audits, taxation, income. 
plete records, receiverships and insolvencies, 
Subcontract hourly rates. ~ 01-686 1224. , 
IMMEDIATELY AVAILABLE, A.C.A.. 
finalist for'accountancy work and finalisation . 
of jobs, 13 years’ experience of complete and 
idcomplete records and taxation. — A. Gil, 
309 Watford Way, London NW4 4TS.  . 
LADY PRACTITIONER F.C.LS, many 
years’ experience in accountancy profession, 
specialising in company and other secretarial , 
work, personal tax and investment advice, 


.seeks subcontract work. Office facilities 


available to administer small organisation as 
secretary or chief executive. Any interesting 
work considered. — Write Box LP 2352. l 
MANCHESTER CHARTERED- AC- 
COUNTANT requires subcontract work ~ 
accountancy, small audits and personal and 
corporation tax;,own car, can collect and 
deliver. — Please telephone 061-973 0685. , 
MATURE, EXPERIENCED ACCOUNT- 
ANT, F.C.C.A., BILL, retired senior 
partner, offers his services in an advisory 
capacity, particularly in the investment and 
financial field. Absolute confidence given and 
expected. - Write Box ME 2349, s 
NW. LANCS, - Chartered. accountants seek 
subcontract work in the New Year, within 
thirty-mile radius of Blackburn/Burnley, 
Incomplete records, company accounts, - 
taxation, etc. Prompt collection and delivery. ` 
~ Box NW 2263. gë 
OCCASIONAL AUDIT CLERK required 
by North London C.A.s. Availability during 
normal working hours essential, ~ Box OA 
2353. 1 ^ 
SMALL EXPERIENCED PRACTICE of 
chartered accountants id North London seek 
subcontract work in' ali types of “audit; 
accountancy and tax. Maximum rate £3:35 
per hour. Collect and deliver. ~ Tel. 01-363 


3. 
WANT TO WORK AT HOME on ,sub- , 
contract basis. Six years’ experience inpro- 
fessional firm .of chartered .accountants. 
Residing, North London, close to West 
End. - Box WT 2351. A 
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~ fessional firm in London. - Box A 


SITUATIONS WANTED 


Lo. THE ACCOUNTANT, January 9th 


^d 


A E] H + 





A BAG OF-TEMPORARY acconatants at 
Deboo Executive. - We have a wide list of 
freelance help available immediately. Every 
applicant on our register is scrutin:zed by 
our consultants. Lowest competitive rates. ~ 
Call Mr C, E.'Barden Jones át 01-628 2111. 
ABLE ACCOUNTANTS immedia:e.y avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Fembroke,- 
F.C.A. Lowest competitive rates and fair trial 
period.: — Pembroke & Pembroke, 01-236 
ori d V i or 021-236. 4356 (Bir- 
min 
ABLE ENGLISHMAN with 20 yeers’ pro- 
fessional experience, prefers the smaller 


West-End to City giants. Salary 
required, £3,000. All replies answered. - 
Box AE '2358. 


A.C.A FINALIST, Part I with five years' 


experience in accounts and taxation, seeks a 
suitable position in a reputed firm. 

A. Hussain, 54 ‘Camberwell Road, ‘London 
SES: 





H 
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ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 


HARRISON-WILLIS TASK’ FORCE 
overcome your. problems during holi- 
days, sickness, or on special proje-ts, etc. 

` Qualified, competent personnel avail- 
able,’ Lowest competitive rates, — Call 
Veronica Harrison today at01-493 9441. 

. Harrison & Willis Ltd, 118 New Bend 
Street, London Wi. 


ACCOUNTANT with ten years’ professional 
experience including four years as manager in 
a small professional firm, seeks responsible 
position. - Box AW 2360. 
A, GRADUATE, (28), ‘appeared section II 
certified examination in December. Ex- 
perienced in incomplete records. P.A.Y.E. 
and auditing seeks:a position’ with GA 
AN: A.C.A. PART I STUD ENT. six years” 
experience, seeks suitable. posicion in pro- 
preferably near West End ‘or 
Wimbledon. Available in January 1975. ~ 
Apply Box AA 2274. 4 
A PART-TIME JOB wanted by a student 
with a “professional firm to prepare draft 
accounts from complete or incomplete 
records, London area. - Box AP 2240, 
B.A., LL.B., A.C.A. PART II FINALIST, 
A.T.LL, eight years’ varied ‘experience in 
profession. seeks suitable positioa. Presently 
working as senior audit clerk. - Box BA 2310. 
CERTIFIED ACCOUNTANT, wide pro- 
fessional experience, but ncw wishing to 
phase out, seeks appointment with mediüm/ 
arge firm .as factotum in personal tax 
epartment. Has practical ideas to help.cope 
with bottlenecks and work overload. Ex- 
ploratory interviews welcomed. London area 
only, - Box CA 2357. 
COMPANY & COMMERCIAL ACCOUNT- - 
ANT (F,8.C.A.), M.B.LM. & F.Inst. Wood 
Science, age’ 54 with managing director 
experience seeks ` challenging temp. ‘or 


permanent assignments. Located Shrops, but . 


will move/travel. — Tel. 058 82 2397, 
DEVON: Chartered Accountant seeks post 
in professional practice in Mid/North Devon 
area. Has experience of incomolete records, 
taxation,’ audits and small companies. Vin 
Please reply to Box DC 23 

EXPERIE 


2311. 
NCED ACCOUNTANT.- London , 


based, seeks opportunity to assist in'part- 
time capacity, commercial office, or can. work 
at home, ~ Box EA 2356. , 


PRACTITIONERS | 
SERVICES BUREAU - 


supplies 
Freelance help 


i 
for any period to 


overburdened Practitioners ` 


Details from ^ - > 
233 CRANBROOK ROAD , 
j ILFORD, ESSEX ` 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





‘tered/certified 


SEMI-SENIOR accounts/audit/tax -position 
sought by Nigerian.. Very experienced in 
incomplete and complete records, personal/ 


. corporation tax computations. Holds B.Sc. 


(Econ.), London University, etc., medium/ 
large chartered firms. — Please reply Box SS 
amt), stating salary a z 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





ARTICLES REQUIRED in the London 


area. — Experience of incomplete records, 


preparation of accounts to final stage without 


supervision, quality and quantity assured. — 
Exempted ‘from , the . foundation course, — 
Please write to Box AR 2273. , 


A STUDENT doing foundation course at 


present fqualifying: in March '75) seeking- 


Ech in large/medium-sizé firm, — Box AS 


-A YOUNG, KEEN ARTICLED CLERK with 


one and a half years unexpired, awaiting 
‘November, 1974 Part I results, seeks transfer 


, of articles to a West End/City firm. ~ Please 


contact R. K. Chand, 10 Elmsworth GERS 
Hounslow, Middlesex. 


A ` YOUNG MASTER .of. ÓN 
aged 26 years, from Pakistan, has the 
exemption from attending the founda- 
tion course, from. the 
Chartered Accountants, with more than 
two. years’ accounts experience, ^ seeks 
articled clerkship in London. - M. Y. 


Ghani; 21 :Walmer, Gardens, London 
wW + 
MALAYSIAN’ CHINESE, completed 


A.C.C:A. sections 1 and 2, sat section 3 in 
December, seeks articles/position with char- 
&ccountants in  London/ 
Greater London. - Contact Loh, 4 Overton 
Ga Isleworth, Middlesex. Phone 01-560 


OVERSEAS ECONOMICS GRADUATE. 


taking the foundatión examination in June 
1975 with experience in Bank Reconciliation 
and P.A.Y.E. in English accountancy en- 


- vironment seeks articles with medium-sized 


English firm in Ce Available i in 1975, — 
Write Box OE 2313 


STUDENT: WITH AC. C.A. PART HI 
seeking articles with practising accountants. 
Awaiting results of" Part IV. — Contact 
Advertiser, Flat 7, Rusper Court, Clapham 
Road, London SW9. , 


YOUNG INDIAN with M.B.A..from Indian 
University. Completing foundation course 
in March 1975, seeks articles with medium- 


` size firm’ preferably in City or West End. — 


Box YI e 


` 


SALARIES 
AND LOCATIONS 
; Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that-they are 


prepared to give or require, and 
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OUR WORK 


YOUR CREDIT 


We advise and document your 
clients' business transactions. 


Expert professional consultancy 
gets it right.. 
Could you use our experience? 








SERVICES, 


_BRITISH COMPANY - 
` REGISTRATION . 
-AGENTS LTD 


READY-MADE COMPANIES FOR 

SALE with memo. and arts., seal and . 
, Statutory books. Guaranteed no trading. 

Transferred in ten minutes. 

38/40 Featherstone Street, London. EC1 

01-253 2977/8/9 Telex 262687 





Institute of. 








Q_—ee MÀ 
COMPANY SPECIALISTS. — New. com- 
panies formed £70, Searches and registra- 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01—346 8943, 24-hour service. 

READ Gn- 


Y-MADE COMPANIES £73 
clusive) transferred, immediately. Companies 
registered from £18-15 pius duty. Searches 
ee eS ne cie Yi. 61 Fairview 

venue, Gillingham, Kent (Medway 32558 
READ COMP a } 


Y-MADE ANIES available 
now. Also formations, etc. — Reichmann 


COMP ANY i ed | & Wing, 134 Perciva! Road, Enfield, Middx. 
qe Telephone 01--363 4382. 
FORMATIONS 


Standards-formed by experts 
to meet your precise needs,  . 
Ready-Mades- private limited 
companies for immediate use. 
Specials—complex formations. 
Overseas- incl. multinational. 
Ask for full details.  - 
Tel:'01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick "Place, 
London N1 6EE. 


Tel: 01-253 3030 Telex 261010 
Jordan &SonsLimited, 
Jordan House, 

47 Brunswick Place, 
London N16EE. . 


Jordans es 





LIMITED COMPANIES 


NEW FORMATIONS 
OR 


21 
READY-MADE COMPANIES — 
| 








FOR ALL TRADES i 
Searches, Seals, Registers, etc. 


Descriptive literature from: 


' GRAY'S INN COMPANY 
FORMATIONS LTD ` 
-~ ~ 87-89 Tabernacle Street 
l London EC2A 4BA 
(Phone 01-253 3551/2) 


Jordans es. 


EUROPEAN 
COMPANY: | 
FORMATIONS 


complete service including 
See advice through our ` 
uropean network of | 


A z 
«SPECIAL FORMATIONS 
(10-14-day Service) | 

READY-MADE” ‘COMPANIES . 
Off-shore and Foreign - 
geg 


professional representatives... 
Ask for full details. - 
Tel: 01-253 3030 Telex: 261010 


Jordan &SonsLimited, 
Jordan House, 

.47 Brunswick Place, 
London N1 GEE.. 


Sy elle Chambers 
Temple Avenue, London 


) 


EC4Y OHE ' 3 


COMPANY . m 
; 012353 1441/2 


_ FORMATIONS 








A BACKED SERVICE. — Limited companies i 4 
formed or ready-made. — Clifton Secretarial > i 
Agency, 49 Green Lanes, London N16. 

(01-- 359 3387. - 
A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland): ~ Business 

Economy Products Ltd, 133 Moorgate, ' 


HART.CO: 


(CITY ROAD) LTD. 


also their geographical location. 


This will greatly assist those 

ei ^ bj : N 
who propose answering advertise- 
ments and possibly avoid much 


unnecessary correspondence be- 


tween advertisers and applicants. 


2 





London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). . 





COMPANY ‘FORMATIONS 


- immediate attention 
write or phone 


THE LONDON LAW - 
^X AGENCY, LTD o 
Temple Chambers 

Temple Avenue E 


x London EC4Y OHP 
f 01-353 9471 (6 lines) 


r 


AA E ra. 


22-24 


Cowper Street 


iLondon. EC2A 4AP 


01-253 4108 


TELEX 25804 REDIMADE LON 
HART FOR COMPANIES 
Prompt and Efficient Specialised ~ 





SE and Solicitors 
Formations, Ready-made CODES 
R Agency, 5 earches 
Telephone or write for Details. 
& Co e full service Company 


D 
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EXPRESS COMPANY 
REGISTRATIONS LTD 
. FOR PROMPT FORMATIONS 
also 
READY-MADE CCMPANIES 
AD 


01-628 5434/5 








OFFICE MACHINERY ` 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also caters, company 
sonis. i pads, ink, etc. Competitive prices. — 


inlaw eee 


. MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. - Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 


property mortgages also available. — Contact 


Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R GEP (01-623 2844). 


a. 


i 7 


PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
- ADVERTISEMENTS 





Eo n 








BUSINESS PREMISES 





CERTIFIZD ACCOUNTANTS, well- 
£9,000, present lease expiring shortly, wish 
to share offices with another practitioner with 
spare acccmmodation (two offices). Succes- 
sion envisaged in about 1-2 years. ~ Box 


LONDON ECI. - Close Companies House. 
Self-contained first floor offices, 2,200 sq. ft 
(approx.). Available. - Box LE 2337. 

1,000 sq. ft, SECOND FLOOR OFFICE 
accommodation available. Five minutes 
Bethnal Creen tube. — Inquiries to The 
sou Secretary, 27 Ainsley Street, London 


2) 
> 





PERSONAL 





ACCOUNTANTS - Your problems 
solved. - Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before the 


Commissioners. We-can undertake any ' 


type of tex work and our orinions on 
contentious points are much sought after, 
We are.the champions of lost causes, 


Linden Tax Services Ltd, 
12A: Cambridge Park, 
London El! 2PU, 

Tel. 01-530 3929, 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work; ~ 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

COIN AND STAMP FAIR, Waidorf Hotel, 
Aldwych, Strand, London WC, Saturday, 


and sell with "dealers. 

EXPERTLY TYPED ACCOUNTS at 
competitive cost. Can collect \and deliver in 
London area. — Telephone 01-620 5793, 


January: 18tr, 10 a.m. to 5 p.m. (15p). Buy, 





FOR SALE 





SIMON'S TAXES third edition serviced to 
date offered. - Box ST 2290.. 


N.C.R. CLASS 31 accounting machine 
with 10 registers, typewriter attach- 
ment, 26 in. carriage, one year old. Any 
offer over £2,000. New cost £3,745-50. — 
Telephone 01-493 7784. 


OFFERS INVITED 'for all or parts of 


Accountant 1948-59 bound, 1960-74 un- 
bound: Accountancy 1958-74 unbound: 
Management Accounting, June 1957-May 
1958 unbound: Tuxation April 1961-Dec. 
1974 unbound: BTR 1956-59 bound, 1960-73 
undound, index 1956-65 bound: BTE vols 
1--“ inclusive release 51 and associated books 
and supplements: Professional Administration 
1954-59 bound, 1960-74 unbound: JBL 
1960-68 unbound: Investors Chronicle 
19£3--59 bound, 1960-74 unbound. — Tele- 
phone Haywards Heath (0444) 52971. 

ONE OLIVETTI AUDIT 413 machine 
available, programmed for sales, purchases 
anc wages. Approx. three years old, main- 


' taired MOT contract. — Offers please ring 


0743 50875 


PROFESSIONAL AND HOUSE 


NAME PLATES: 


and interchangeable ‘Registered . 
Office’ directory boards in Bronze, 
Brass, Stainiess Steel, oem 
- .or Coloured Plastic. 


ESTIMATES SENT FREE 


. Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer, — ' 


ABBEY CRAFTSMAN UD." 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 





JOHN CHURCHILL & CO 
.otocktabers «€ Valuers 


t 
An, unsurpassed service to industry anc’ distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. "Card or 


compuzer control systems updated or ee vetted. United 
Kingdam coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 (UE 
Telephone Number — 01-460 8601/9220 





TOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent fi igures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


SR E. ie F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London WIR 8SU. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


36 Cannon Street, Birmingham B2 BEZ, Tel 021-643 6547 ' 
11 Old Hall Street, Liverpool 3L3 9HT, Tal 051-236 7623 
65 Bath Street, Glasgow G2 2BX. Tal 041-332 7977 
817 Christchurch Rd, Boscombe, Bournamouth BH1 4AQ. Tel 0202 35832 


Temporary Accountants 
would help to meetthe deadline. 

Best Temporary Accounts 
Staff at all levels available 
immediately. | 

'Phone us NOW-before the 
rush. ` 


For fast service: +: 01-353 8291. 


ACCOUNTANCY TASK FORCE LTD 
15 New Bridge St.London EC4V 6HN 


NEAR BLACKFRIARS STATION 
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HEWITSON-WALKER (EXECUTIVE SELECTION) 


b 


. M y 
ESSEX 
Chief Accountant £4,000+ 
A firm of wallpaper marufacturers is now offering an 
opportunity for a Chartered Accountant to take over the 
post as chief accountant in its small accounts depart- 
ment, This post would weil suit a newly qualified man. 

Ref. 2168 


SOUTH-WEST LONDON : 

Senior Management Accountant £5,500 
A large toy manufacturing company is creating a new 
position for a senior management accountant. Áged up 
to 45, the successful applicant will be fully qualified with 
five years’ experience and a good strong personality. 
The position involves all aspects of cost control and 


systems analysis, Ref. 2167 _ 
NORTH LONDON 
Management Accountant £4,500 


A Big name in the office equipment world is now seeking 
a management accountant to join a team of four others. 
The successful candidate will be a qualified man, with 
one or two years' experience in Industry, and will be 


reporting to the Financial Controller. Ref. 2164 
LONDON ECI 
Management Accountant £5,000 + Bonus 


An opportunity exists for a qualified accountant to join 
an internationally renowned Diamond company. The 
successful applicant will be aged about thirty, with two 
or three years’ experience in industry. He will be 
concerned with company financial statement and account- 
ing policy and will report to an executive director. 


CITY - MOVING TO HAYES, MIDDLESEX 

Manager/Internal Audit Department to £5,000 
A U.K, chain of retail grocers, owned by a large financial 
industry actively seek two managers for their internal 
audit/investigation department. A strong personality, a 
professional qualification and a qüick active brain are the 
prerequisites for this appointment. Approximately two 
nights away from the base, every three months, are 
euvisaged. The organization plans to move to Hayes 
next July. l Ref. 2004 


CITY 

Petrochemical Industry — Head Office Appointments 

Our client is a leading name in the petrochemical construc- 
tion business: currently a major expansion is taking place 
and we are now recruiting Accountancy Staff at all levels. 
Specific vacancies at the more senior level include: 


3 


Management Accountant 3k 

This appointment will appeal to a part-qualified account- 

ant with a good degree of common sense and the ability 

to work wel with a small dynamic team, in the 
reparation of financial information for management. 
nitial training on the company’s computerised account- 

ing system will be given. Salary £3,000 4-. Ref. 1071 


Project Accountants 


These positions will suit recently qualified or nearly / 


qualified men (A.CC.A., ACMA., A.C.A/C.A.), 
preferably with large company éxperience. Experience on 
project work should be a distinct advantage. Salary 
£3,500-£4,000. - 


SOUTH-EAST LONDON 

Executive Officer £4,600 + 
A major service industry requires an executive officer 
who will be participating in engineering .managers 
decisions. The man appointed will be qualified, with 
two or three years’ post-qualification experience, and a 
degree in economics, engineering or other related 
subjects would be an asset. . Ref. 2157 


NORTH LONDON 

Chief Accountant £4,250 -- Car allowance 

A qualified man, A.C.A., A.C.C.A., or A.C.M.A., with a 

forceful personality, is required by an engineering 

in North London. The selected man will be in the 23-35 

age group, and will report to the Financial Controller. 
` Ref. 2161 

EAST LONDON 

Group Accountant (Sales) up to £4,000 

A dynamic qualified man, in the 30-++ age bracket, is 

sought by an international firm of Timber Merchants. 

, Responsible to the Managing Director, he will control a 

staff of fifteen.~ Ref. 2188 


LONDON Wi relocating to Peterborough within 
18 months : 
Senior Financial Positions up to £7 500 
An Internationally known travel organization requires 
several senior divisional accountants, to work in the 
large accounts department. The successful candidates 
will be aged not more than 55, with practical experience 
in marketing, banking or service industries, and a 
sound knowledge of computer orientated systems. 

Ref. 2155. 


MAIDENHEAD, BERKS up to £5,000 
There is a vacancy in the treasury department of this 
international firm of power tool manufacturers. for a 
qualified man (24-35) with a knowledge of international 
monetary systems. A strong personality and a willingness 
to travel occasionally to Europe will be assets to 
applicants for this position. Ref. 2107 


LONDON WC2 
Financial Accountant , £3,000 
A young, partly. qualified accountant — A.C.C.A., 
A.C.M.A. - is sought to join a team of four financial 
accountants in the Head Office accounts department of a 


vast international company, manufacturing textiles, 
plastics, cosmetics and pharmaceuticals. Ref. 2180 
TRAINEE ACCOUNTANT FINALISTS to £4,000 


Central Londen and Home Counties 
We have a number of clients who are currently recruiting 
oung, partly qualified accountants. Positions are open 
in heavy engineering companies, chemical works, 
plastics factories, cosmetics firms. All offer excellent 
career opportunities with facilities to continue yaur 
studies. Ref. 1032 
LONDON W1 
Trainee Accountant , 
A vacancy exists for a trainee to join a firm of wine and 
sherry importers. He or she will be helping the Chief 
Accountant and there is room for promotion. Salary is 
from £1,800 up to £2,000 with the opportunity to buy 
cheap wine. : Ref. 2166 


- 


- 





. THE COMMERCIAL APPOINTMENTS DIVISION OF HEWITSON-WALKER 


| QUALIFIED A.C.A., A.C.M.A., A.C.C.A., A.C.LS. 


LONDON - CITY 

Accountant £4,000 
A firm of stockbrokers in the City are now looking for an 
energetic and competent man to take over their entire 
accounts department and run it with the aid of a staff 
cf two. High pressure and varied work make this an 
interesting opportunity for a qualified or experienced 
accountant in the 28-35 age group. , Ref: 3220 


LONDON EC3 

Assistant Accountant £4,000 4 
Jn this position as assistant to the Group Accountant 
vou will be involved with new projects and costing 
work. Our clients are a large firm of Insurance brokers and 
are seeking a qualified accountant in the 23-27 age group, 


either male or female, Ref. 2191 
LONDON WEST END 
Accountant/Office Manager £3,500 p.a. at least 


A subsidiary of one of the country's best known names 

in the paper products field seeks a qualified, or partly 

qualified accountant in the 25-40 years age range. Tho 

‘right person will be responsible for the full scope of the 

accountancy function. First-class promotion prn 
ef. 


WEST END , 
Chartered Secretary £4,500 
A firm of Chartered Accountants is now seeking a senior 
assistant to partners. This position will suit a fully 
qualified Chartered Secretary in the 30-45 age bracket 
who is looking for a varied and interesting appointment 
with managerial status. i Ref. 3203 


CENTRAL LONDON BASED with overseas travel 
Production Analysis Accountant c. £4,008 
Our client, a major animaj feed producer, needs an 
accountant, in his mid-20s or early 30s,.to move into an 
interesting product analysis position. The person selected 
will be heavily involved in monitoring the financial 
controls of production units in the Middle East and 
Eastern Mediterranean. Fine promotion EE 
: ef. 


' . PARTLY QUALIFIED/UNQUALIFIED ACCOUNTANTS 


LONDON SW19 
Trainee Accountants - £2,000 4 
An opportunity exists for young trainee accountants to 
join a firm involved with construction work for the oil 
industry. Suitable young men will be in their early 
twenties and in the early stages of taking qualifications. 
“For school-leavers the salary will be from £1,400. 

! “> Ref. 2174 


CENTRAL LONDON 

Accountant £2,700 
There is now an opening for a part-qualified accountant 
to take on the post of Inventory Accounting Supervisor 
with one of the country’s largest computer orientated com- 
panies. Supervising a staff of six, the appointed 
candidate will be in his (or her) middie 20s. Ref. 3201 


MIDDLESEX j 
Divisional Accountant 

A sign manufacturer in Edgware, Middlesex is urgently 
seeking a Divisional Accountant who should be partly 
qualified or have some experience, A sound accountancy 
background is more important than age. Ref. 3221 


In addition to the vacancies outlined on this page, we can also sunply qualified. part-qualified and experienced accountants with details of numerous other vacancies in the U.K. and 
overseas which carry attractive salaries and offer job security and promotion prospects. 


If you would like to discuss matters further with one of our nine consultants, please telephone us, 
E 


D 


WEST AFRICA £5.000 + allowances 

A dynamic. mining organisation employing mostly 

nationals in Sierra Leone wishes to recruit a qualified 

accountant in his 40s or 50s. The man selected will assist 

the chief accountant in a full range of duties ~ especially 

in the field of project work. Contact us for more E 
ef. 


t 


‘oe 


OVERSEAS 


MIDDLE EAST 
Highly Attractive Tax-free Salaries i 
Construction industry. We are currently recruiting part- 
qualified and experienced accountants for a new assign 
ment in the construction industry based on ths 
Arabian Gulf. Renewable 18-month tours with this civil 
construction consortium offered to interested men who 
should be physically fit and preferably without comes 
, e 


ties. f. 1099 


` P 


AFRICA . | £5,000+ General allowances 
There are two vacancies for young. recently qualified 
men in Zambia. The position is located in an organization 
closely connected with one of the country's largest 
copper mines. Excellent working conditions. free travel 
¿to U.K. each year, free medical cover, six weeks’ annual 
leave, , Ref. 1703 


In the first instance. telephone or write to: John Walker, B.A., A.C.A. > 
HEWITSON-WALKER (EXECUTIVE SELECTION), 73 WATLING STREET, LONDON EC4. Tel. 01-248 1403 


- TEMPORARY ACCOUNTANTS ALWAYS AVAILABLE: 01-236 0425 


-. 


£2,700 — 
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. EAST AFRICA. 





Assistant Consultant - National Practice. 


‘THE WO 


HEWITSON-WALKER (TAXATION APPOINTMENTS). 


PERSONAL TAX 


PERSONAL TAX MANAGER £5,000-£6,000 
To -ake charge of large department in a well-established 
ey firm with a very varied practice. Good technical 
abil ty and supervisory experience important. 

PEESONAL TAX PLANNING £6,000 to £9,000 


Consultant for high-powered tax planning. A.C.A. and/or 
A.T I.I. National Practice, 
£4,500 to £5,500 


PERSONAL TAX LADIES £3,000—£5,000 
Rater than list individual vacancies we find it more 
usef&l to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 


~ divicual applicant, We then arrange interviews with the 


most suitable firms. This system works well because we 
havethe breadth of experience that comes from specialisa- 
tion ind regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
depeudableservice. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
Intermational firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As tae leading agency with 3 full-time consultants 


specielising in taxation appointments we deal with all of ` 


D 


tax vecancies in the profession. 
PERSONAL TAX - BAKER STREET 


e leading practices, and have most (if not all) of the best 


£3,250 


Close to Baker Street Station. Two vacancies, one at - 


senior and the other at assistant level. 

PERSONAL TAX - 

FENCHURCH STREET £3,000—£5,000 
Severe! vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSINAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocaon. City and West End. A.T.LL trainees 
encoumged. i 


TRUST AND PERSONAL TAX £3,000-£6,000 
Twenty-six vacancies in all areas. City and West End. 
CAPITAL TRANSFER TAX PLANNING £5,500-£6,000 
Vacancy with leading firm. - 
W1 & SW1 


£2,000-£3,000 
Vacancies with several firms. 


^ 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TÍME CONSULTANTS 


COMPANY TAX 


COMPANY TAX e £4,000—£9,000 
There have never been so many vacancies for company tax 
specialists, rang-ng from A.C.A./A.T.LI. student level to 
enior Consultant level with international practices, 
Senior Manager at £8,000 p.a.+ with international 
rüctice in London. Also 4 consultancy vacancies with 
eading firms. £6,000-+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 
£3,500-£4,000 p.a. plus O/T 

Leeding International firms urgently seck recently 
qualifieds to specialise in company or pe-sonal taxation 
or both. Previous experience not requi 


TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manzge tax department. Another vacancy at 
the same salary in Tax Research. 


INTERNATIONAL TAX c. £6,000 4- 


' Leading tax consultancy seeks A CA. experienced in U.K. 


company tax with or without international tax experience 
to specialise almost entirely in internatonal tax. No 
computation work. Tel. John Walker, E.A., A.C.A., in 
confidence. : 
LIQUIDATIONS 
Three Supervisors with International Firm. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY 27,000—£8,000 
U.K. Tax Consultancy. A,C.A. and planning/consultancy 
experience required. - 

LONDON 


£4,000+ 


£6,000-£8,000 


Four vacancies. International tax and U.K. company: 


tax, with internstional giants; 3-4 years’ good tax 
experience. , 


Large Industrial and Commercial Compenies £3,500- 
£5,500 for newly qualified or 1/3 years tax experiente. 


Electronics Conglomerate £3,500-£4,500 
Textiles Company £3,500-£4,500 
Finance Corporation £4,000-£4,500 
Pharmaceutical group £4,000-£4,500 
Finance Group £4,000-£4,750 ' 
Shipping Conglomerate £4,000-£4,750 
Government Corporation £3,000-£5,500 
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PROVINCIAL 
. TAX VACANCIES 


BRISTOL £2,700 + 
Would you like to work in attractive offices for one of 
our larger Clients in Bristol? The firm is on the lookout for 
a competent, newly qualified A.C.A. with experience in a 
tax office as a Personal Tax Senior. This is a carecer 
position with excellent prospects. 


CROYDON : £2,800-£3,300 
Senior required for Company and Personal Tax work. 
This medium-sized firm is in association with a medium to 
large City firm and can therefore offer good training facili- 
ties. 


LEEDS ` Negotiable 
Are you newly qualified, aged around 23 and interested in 
TRUST WORK? No? Then this job in an International . 
firm is NOT FOR YOU. 


NORTHAMPTON , .. o £3,0004- 
Partner Designate (possibly to specialise in Tax) - 
newly or recently qualified A.C.A. required by one of our 
smaller Clients who offer general, small practice 
experience, A Tax Department could be opening shortly. 


NORTH WILTSHIRE ` £2,750-£3,500 
Qualified A.C.A./A.T.II. to deal with all aspects of 
Taxation as a Tax Senior in the office of an International 
firm. 


OXFORDSHIRE £2,800-£2,900 


' A.C.A. 24 years + for International firm of Accountants 


to work as a Tax Senior dealing with general tax work. 


WINCHESTER : £3,000 
Medium to large firm of Chartered Accountants require 
a newly qualified A.C.A. with tax experience. 


OTHER TOWNS - Er 
ABERDEEN (Corporation Tax Specialist) BERK- 
HAMSTED, BIRMINGHAM, BLETCHLEY, 


BRISTOL, CHICHESTER, DERBY, EDINBURGH, 
LEEDS, LEICESTER (£3,500-£6,500 Tax Manager), 
LEIGHTON BUZZARD, -LIVERPOOL, NORWICH, 
NOTTINGHAM, OXFORD, PORTSMOUTH, 
READING, REDHILL, SHEFFIELD, SOUTHEND- 
ON-SEA and WESTON-SUPER-MARE. " 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. - 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441. 


` HEWITSON-WALKER (OVERSEAS. APPOINTMENTS) 


d 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


RLD to £10,000 
As the established leadera in placing people overseas 
we try :o advertise a comprehensive guide to current 
overseaz vacancies. Please contact us to inquire about 
locations not mentioned below. 


BAHAMAS $12,000-$18,000 
Bronze -ourself and broaden your experience in either 


Nassau or Freeport. Two- or three-year tour for a newly. 


or recently qualified A,C.A, Usual International Firm 


peu - including settling-in allowance, gratuity and 
nus. a 
EUROP3 . £4,500+ 


Opening: in all B.E.C. countries as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Liberated Lisbon, for qualified accountants seeking 
to broaden'their experience, 


Tanzania, Malawi and Zambia are just four 
countries offering newly and recently quali- 
fied A.C.A.s tho chance of a lifetime to broaden their 


Kenya, 
Bast 


experience, Free accommodation, 25% terminal bonus 
‘and next Christmas on Mombasa beach 


are some of the 
benefits. 5 


FAR EAST c. £5,000 +- 


If it’s the Orient which attracts you we have exceptional 
opportun:ties at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lunpur, ` 






£4,700-£7,000+ - 


JAMAICA c. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant seeking overseas experience 
E EE the international firm berefits being 
offered. 


BERMUDA i . : $13,000 - 
Two qe in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and 
International Firm, 


SOUTH AFRICA . . £5,000 4- 
Valuable post-qualification experience with-a leading 
firm ín Durban, Cape Town or Johannesburg. Sample one 
of the best climates in the world and earn (and savc) a 


` first-class salary at ths same time. International firms and 


local firms recruiting. 


SPAIN AND PORTUGAL £4,£00-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 
MALTA £3,050-£5,000 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. j : 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


Vacancies in City, West E: d, Suburbs and throughout the country. Particularly Bristol, Birmingham, Manchester, Leeds, Sheffield, Harrogate, Brighton, Croydon, Wembley, 
; Kee e Reading, Southend. Rates from £2-30 per hour clear for qualified. Finalists slightly less. Assignments from 2 weeks to 6 months. f : 


In the first instance, telephone or write toi John Walker, B.A., A.C.A. 


the usual overseas benefits with large - 


HOLLAND te : £4,500+- 
Vacancies with 3 leading firms in the Hague and Rotter- 
dam offering a wide range of international work, 


CANADA l i $14,000—$20,000 
Gain post lification experience in Canada witb the 
world’s sop firme. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


AUSTRALIA/NEW ZEALAND TO $9,000 £4,500- 
Join the kangaroos and Kiwis now. We have a wide 
varlety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


WEST AFRICA ' £4,500—£6,000 
Vacancies in Sierra Leone, £4,500+free accommodation 
--terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


SOUTH AMERICA £4,500-£7,500 
Fifteen vacancies, Brazil, Peru, Chile and Argentina. 


UNITED STATES . . £ neg. 
One large international client is now recruiting for the 
U.S., vacancies for newly qualified accountants and good 
Part II finalists, The most outstanding opportunity for 
1975. 





01-236 0425 - 





HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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2 . Northern Developments 
7 and Land Values 


Ir 1s hardly surprising that the accounts ' 
of Northern Developments, containing ` 
provisions against work in progress and , 


land totalling well over £13 million, take 
the auditors, Bedell & Blair, to the point 
where they are unable to satisfy them- 
‘selves that the figures give a true and 
fair view of the state of the affairs. of the 
company or the group. 
. In the audit of the current year's 
accounts Bedell & Blair will be joined by 


Peat, Marwick, Mitchell & Co, and even: 


at this stage of the proceedings it is not at 
all easy to see Northern Developments’ 
next accounts getting a clear certificate 
from the joint auditors. There will need 
to be'a major change in the house-building 
situation and also a major change in land 
and property values ~ for the better. 

In the past year Northern Develop- 
ments’ turnover was raised to a record 
high level despite the difficulties com- 
pounded by the three-day week, the 
shortage of mortgage funds, rising in- 
terest rates and increases in building 
costs. But that is where the success 


ended and the troubles began. The ' 


group carried a substantial land bank and 
with it substantial borrowings. Land 
values fell, interest rates rose and a 
complete reappraisal of the entire or- 
ganization became essential. 

A particular trouble was the failure of 
‘the Cornhill Consolidated Company, the 
effect being.shown in note 8 to the 
accounts, 


Work in progress 


Preliminary figures from Northern 
Developments were announced as early 
as July 25th, 1974, and it was then 
indicated that a change un the basis of 
accounting for work in progress had been 
adopted. But after further deliberation 
with their professional advisers the 
directors decided the change should not 
be taken into the accounts because it 
would involve severe tax disadvantages, 
Instead Mr Derek Barnes, the chairman, 
explains work in progress was examined 


thoroughly, resuiting in a specific provi- : 


sion against work in progress of over 
£3'1 million, to which it has been con- 
sidered prudent to add a further con- 
tingency provision of {1-5 million. 


The preliminary figures put turnover at. 


£3118 million, profit on trading at 


43:58 million less £8-65 million written 


off land stocks, to leave a pre-tax loss of 
£5°07 million. Tt was stated that arrange- 


ments had been made with the group's 
major bankers (representing. more than 


95 per cent of the total bank borrowings) 
for a ‘rolling up’ of interest payments for a 
temporary period, during which. the 
group would be thoroughly examined to 
ensure it being properly structured to 


withstand future pressures. Slater Walker . 
were then retained by the board as ' 


independent financial advisers. 

In November it was stated that a 
review by Slater Walker of the group's 
financial affairs had been completed and 
that the temporary arrangements with the 
group's bankers had been replaced by a 
more formal agreement. . 


"Basic strength’ 
Under that agreement the banks, subject 
to certain conditions, confirmed arrange- 
ments for rolling up of any interest not 
paid by the group and the continuation 
of their existing lending arrangements. 
The examination of the group, Mr Barnes 
tells shareholders, ‘has confirmed the 
directors’ view that the company has 
primarily been the victim of economic 
conditions and that its basic underlying 
strength remains’. Shareholders, on the 
other hand, may wonder why a basically 
strong company should have been affected 
to such a degree by economic conditions. 
Wisely, Mr Barnes makes no prediction 
about the future ‘due to the many un- 
known factors affecting both your com- 
pany and the whole country, not the least 
of which is the proposed legislation re- 
garding development land”. The directors, 


‘the chairman states, have already taken 


“strong measures to reduce overheads, 
and have given even greater priority to 
sales of houses and land”. The'current 
levels of mortgage interest, particularly 
for the first-time buyer, remain the 
biggest problem facing the company, 
although the existing stock of completed 
houses will enable the potential demand 
for homes to be met as soon as mortgage 
conditions improve. 

Recent building society figures indicate 


a better level of lending but there is little 


prospect of any reduction in interest rates. 


Valuations 
The land and work-in-progress valuations: 


‘are the kernel of the Northern Develop- 


ment accoünts. The land valuation is a 
directors’ estimate based on certain 
‘recent valuations’ and it is -virtually 
impossible under present conditions for 
auditors to accept such an estimate as 
‘true and correct’. It needs also to be 
admitted that the only true and correct 
view of land values is what the land 
fetches on a sale. The land market, like 
the property market, is hardly a market at 
all under present conditions, 

On the work-in-progress valuation, the 
fact that the directors feel a contingency 
provision of as much as £1:5 million should . 


be made, immediately raises doubts as to - - 


the accuracy of the specific provision of 
£3:16 million. In both instances — land 
and work in progress — the board’s 
views, estimates and valuations may well 
prove correct but'at this EE it is’ 
impossible to say. 

A first legal charge on certain land, 
incidentally, has been granted to Eliza- 
bethan House Securities and Elizabethan 
House Trust, two companies controlled 
by Mr Barnes and through which he is at 
present lending. some Jr million to 
Northern , Developments. Interest is 
currently being ‘rolled up’. The two 
Elizabethan companies and Mr Barnes 
have also given substantial guarantees on 
behalf of the group without payment. 


from the group. 


- Tricoville Growth 


THIRTEEN YEARS of unbroken growth in 
both sales and profits may not be a 
unique record but it is decidedly good 
going in the design and marketing of 
ladies” fashion wear. And Mr D. A. 
Jacobs, BCOMM, FCA, chairman of the 
Tricoville company, is justly proud of it. 
In the year to last July turnover at £3:28 
million against £2-65 million led to a rise 


from £256,585 to {296,024 in pre-tax 


profits. Since 1968-69 turnover has come 
up from £858,000 and EES from 
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46 ACCOUNTANT January 9th, 1975 


£64,000, but 1373—74 was only the fourth 
year as-a public quoted company. 

Mr Jacobs puts the view that the 
absence in 'Tricoville of the cyclical 
changes typical of the fashion industry 
can be attributed to our controlled 
Dattern of growth and our continued 
-einvestment of retained profits in the 
development of our business'. Despite 
the advance in pre-tax profits there is 
only a marginal increase in retained 
carnings because all but £352 of the pre- 
tax profit advance goes in higher taxation. 

Mr Jacobs calculates that under the 
November Budget's tax deferment scheme 
some £52,000 of the tax charge will be 
deferred for one year. “These deferment 
Eroposals', he says in his statement with 
the ‘Tricoville' accounts, ‘have been 
greeted by many industrialists as being of 
real help to incustry, but I cannot see 
that it amounts to more than a temporary 
ir terest free loan and is accordingly worth 
tc us about £7,000 (less tax) at current 
interest rates.’ 

Such a sum, on a turnover of £3 
million, Mr Jacobs says, is ‘hardly going ' 
to make any serious contribution to our 
investment programme for 1975’. He 
considers it ‘a great pity that neither 
pcliticians nor industrialists can do their 
sums properly since they greeted the 
government's proposal to defer £800 
million of tax in a year as though it was a 
reduction of tax and not merely a 
temporary loan’. 


544 
3,380 
7,083 
£10,977 
1,744 
. 8,960 
5,273 
£10,977 





53,881 
46,828 


573 
4,377 
1,146 

£6,096 
1,827 
5,017 

(899) 
151 
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40,602 
48,546 
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) Directors 


AS AT 31st MARCH, 1974 
Fixed Assets 

Cost of Control of Subsidiaries 
Current Assets 

Current Liabilities 

Net Current Assets 

Total Net Assets 

Represented by: 

Share Capital 

Share Premium Account 
Balance on Profit and Loss Account 
Deferred Taxation l 

D. H. Barnes 

R. B. Baird 


CONSOLIDATED BALANCE SHEET 


Notes 
14 
15 
16 





£25,404 
972 








2,909 
4,093 











Ransome Hoffman Pollard 


~“ RANSOME HOFFMAN POLLARD, the ball and 
roller bearings group born of the original 
Industrial Reorganization Corporation 
and now a strong and financially healthy 
power in that industry, is an interesting 
exception to the irflation accounting rule. 
The inflation accounting schedule in- 
cluded in the 1974 RHP accounts shows 
tha: profit restated on the accepted 
accounting terms is increased by {100,000 
bota before and after tax. 

Current purchasing power basis puts 
sales at £56:14 million against an 
historical basis {52:11 million, trading 
promt at £6:46 million against {5:64 
million, depreciation and interest charges 
at a total of £3:55 million against £2:83. 
millon, to leave pre-tax profit at £2-91 
mill on against £2:31 million with tax, of 
course, at a common 1:42 million. Mr 
G. W. Barlow, chairman and chief 
executive, comments that the inflation 
accounting procedure is imperfect since 
it reflects the national rate of inflation 
rather than its particular incidence on the 
company, but says that the 'satisfactory 
result is the net effect of two major 
facto-s which very largely offset each other”. 

Waile the assets employed have been 
reduced in constant-money value during 


162 
228 
582 





5,839 
5,273 
566 
333 
£899 
Nil 


£33,989 
6,361 
1,474 
4,887 
952 
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NORTHERN DEVELOPMENTS (HOLDINGS) LIMITED AND SUBSIDIARIES 
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Loss relating to transactions in Bills of Exchange 


Corporation Tax provision (1973 40%) 
Other exceptional items 


YEAR ENDED 31st MARCH, 1974 
taxation and extraordinary items 
Deferred Taxation 

Advance Corporation Tax written off 
taxation but before extraordinary items 
Retained Profits brought forward 

from previous years 


Corporation Tax written back 
Adverse Balance carried forward 


Net Loss (1973 Profit) before 
(1973 Credit Balance) 
Earnings per Shars 


Appropriations (1973 Credit) 


Interim Dividend 


Net Loss (1973 Profit) after 
Final Dividend 


Net Loss (1973 Profit) 
Adverse Balance before 
Bonus Issue of Shares 


Turnover 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 


Notes 
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the year by almost £3 million, that has 


‘been more than offset by the somewhat 
greater reduction in constant-money 
liabilities in the form of creditors, short 
and long term borrowings and preference 
capital. 

Mr Barlow tells shareholders: 'We take 
full account in our cash planning of the 
fact that the reduction in the constant- 
money value of our longer term liabilities 

.is not currently avzilable in cash to 
finance the increased cost of our assets’. 

During the 1973-74 financial year 

borrowings were reduced by £3 million, 
giving lower total interest charges despite 
higher interest rates. Reduction in borrow- 

ings during a period of inflation and while 
the company carried out a heavy invest- 
ment programme, is, as Mr Barlow says, 

‘a considerable achievement’. — 

Another was a reduction from {16-73 
million to £15-32 million in stocks. 


Mercantile Credit 


PRoPERTY FINANCE, which was one of 
the undoings of the Crown Agents, was 
also a major reason why Mr Daniel 
Meinertzhagen, chairman of the Mer- 
cantile Credit Company, describes the 
year to last September as 'arguably the 
most difficult in the history of the 
company'. Operating profits fell from 
£12"78 million to /6:89 million and 
exceptional. provisions of £3°50 million 
further reduced pre-tax profits to [3°39 
million. | 

The greater part of the provision 
relates to the company's. property de- 
velopment portfolio. Deloitte & Co, in 
their report, explain that they, concur 
with the board's opinion that whereas 
having made substantial provisions the 
values of loans and advances secured 
on development properties and land 


held for development -and ‘work in 


progress are realistic, there 'can be con- 
siderable uncertainties as to values 
generally’ in the present difficulty of the 
property market. 

Mercantile Credit took on no new 
commitments in property after the end 
of .1973 but outstanding commitment 
necessitated the making of additional 
advances. The property portfolio is 
broadly divided as to £50 million in the 
residential sector and Zoo million in 
commercial and industrial, with the £80 
million including £20:63 million of land 
held for development and work in 
progress held directly through subsidiaries. 

Of the general property situation, Mr 
Meinertzhagen comments that 'the con- 
fidence which ebbed gradually through the 
year assisted by various political measures 
and the failure of certain prominent 
companies has now finally vanished with 
the publication of the Government's land 
nationalization proposals'. 


MORTHERN DEVELOPMENTS (HOLDINGS) LIMITED 


r 
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To the Members of Northern Developments (Holdings) Limited ` 


We hava examined the accounts set out in pages [46 to 50] and report as follows: 


The accounts have been prepared on the basis of a going concern and assume the continuing support 


of financial institutions as in previous years and as at the date of this Report. 


Notes 3, 4 and 5 to the Accounts explain that provisions of £4,658,100 (including a general provision . 


of £1,500,000) have been made in the Consolidat 


ed Accounts to reduce the book. value of certain ` 


and provisions of £8,677,526 have been made to 


reduce the book value of certain land to the Directors' estimate of net realisable value. In view of the 


work-in-progress to estimated net realisable value, 


uncertain economic conditions in the residential property market we are unable to express any opinion 
on the amount of these provisions or to confirm whether after the provisions the land and work-in- 


In view of the foregoing reservations and the losses for the year we are unable to form an opinion as to the 


value of Interests in Subsidiaries shown in the Balance Sheet of the Parent Company, or of the value of 


Cost of Contro! of Subsidiaries in the Consolidated Balance Sheet. 


In view of the foregoing reservations we are unable to satisfy ourselves that the Accounts set out on pages 
46'ta 50 give a true and fair view of the state of affairs of the Company or the Group at 31st March, 1974 
or of the loss for the year ended on that date. In our opinion the Accounts have in all other respects been 


properly prepared in accordance with the Companies Acts 1948 and 1967. 


Bedell & Blalr 


Chartered Accountants 
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I A GEE'S STUDY. BOOK - e JUST PUBLISHED ` 


COMMUNICATION - ; 


TELS ` A Book for, Students 


d By CS s. DEVERELL, MA, B.Sc.(Econ. ) B.Com., FCLS, A.M.B.I.M. 


The first executive function i is to dert and GEES a system of communication. Students have a more immediate goal —they must satisfy 
examiners. Hence the keynote of this book is a down- to;earth approach to the acquisition of acceptable standards of practice. 

Good communication in business is partly.a matter of human relations and partly of skills. As far as human relations is concerned, Mr Deverell's Ss - 
book stresses the role of communication in the art of getting things done through people in organizations, 

What are the. skills ? The new examinations scheme of the:Institute‘of -Chartered Secretaries-and ‘Administrators emphasizes the importance | 
of such skills as handling correspondence, reporting, comprehension and summarizing, attaining readability and coherence, speaking and inter- 
viewing, public relations, presenting statistics, charting, audio-visual aids, and the preparation of matter for meetings. This i Si a much wider 
approach then the traditional test of English. , . ; 

Students preparing for LC S.A. examinations, Ordinary National Diplomas and: Certificates in Business studies, or dhei DS SE examina- 
tions and courses In business communication will find no substitute for practice, To meat this need practical work has been included at the end 
of each chapter in Communication. The exercises given thore can, be used tor private study or for T oor discussion in college- based and other 
courses, ; 
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- |. Draft Memorandum and Articles 


e 
Each year} million more people seek help for mental disturbance: MIND  : ` - | 
' (The National Association for Mental Health) has over 100 local groups ^ DN .8 upplie d by return of post- 
supporting sufferers and their relatives within the EES e i WW ` Company Seals and books 
MINDalso ` E | € | Notepaper, Bills, etc., printed - | 
* amena viso seis to the public a e. | Rubber S GE df | 
35K. runs special schools and community homes for children in ied of e o u od tamps i RN LM" We 
psychiatric cere and support , n . 9 All office requisites - E eg | 
3k runs a holiday home by the sea for the mentally haridicapped 5 de t2" x 
`." 3* helps support university research into teaching handicapped children, $0 R E A DY- M AD E co M P ANIE S : : 
“MIND needs money to carry on. MIND rieeds money especially to — ET NR | se 
develop a Group Home scheme to give new life to people, adel ef ` 
unnecessarily in mental hospitals ~ a scheme which saves a great denl Q UD : 
public mosey. i re = 38/40 FEATH ERSTONE STREET . 
Please ask your Clients to help. Mora information, Rom: E ` P LON DO N ECT 


po /01—253 2977/8/9 and Telex 26287 
| n 01—251 0344 (7 lines) 


` THE NATIONAL ASSOCIATION FOR MENTAL HEALTH Br ochure on Isle of Man Companies 


(Patron: HRH Princess Alexandra, the Hon. Mrs. Angus Ogilvy, as EE E now due 
. 22 bine Street, Fonvon Wi N 2ED E T s 
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Spot the i investor with an easy mind. 


You don’t have to look far. 
i There’s always a branch of the Halifax near. 
Halifax investments return consistently 
good interest whilst having the added advantage 
of being easily realisable. 


HALIFAX > 


BUILDING SOCIETY ` | 


Member of The Building Societies Association 


The biggest in the world. 
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RARELY has a New Year begun less 
auspiciously than 1975. When a com- 
pany of the status of Burmah Oil needs 
Government financial help, then there 
is reason enough why people well 
beyond the realm of investment should 
wonder where safety now lies. 
Admittedly Burmah is an exception, 
and it has already thrown up some 
exceptional circumstances and ex- 


ceptional statements. 'Burmah is not- 


bankrupt in any shape or form. We 
simply had some large indebtedness 


which was liable to repayment and we. 
had to have a breathing space in 


which to realize the necessary assets 
to enable the repayment to be made', 
was the Burmah chairman's statement 
of the case. 


DAUNTING 


The Burmah crisis was hardly the kind 
of development that Mr Robert Fell 
would have voluntarily chosen as 
background to his first day in his 
new post of chief executive of The 
Stock Exchange. Already he has.had to 
emphasize over again that it is not The 
Stock Exchange's fault that ‘share 
prices are at a 20-year low point and 
government stock values at their 
lowest ever. 

He has to point out, even to pre- 


sumably well-informed people, that his `` 


concern is with the operation of The 
Stock Exchange and its relationships 
to other financial institutions nationally 
and internationally and to the Govern- 
ment of the day. But no doubt he will 
continue to be asked about the level of 
share ‘prices. 

To a degree, of course, the level of 
security values does affect The Stock 
Exchange’s new chief executive: All 
the time security values are as abys- 
mally low as they are now, and all the. 
time the stock market is effectively 
ruled out of its role as part of the 
‘ machinery of capital raising, Mr Fell 
will be’ pressed, in public, to justify the 
continued existence of the -market 
itself. There is, of course, that justifica- 
tion in the international! context with 
The Stock Exchange as the centre of 
world-wide trading in securities. With 


the role of capital raiser temporarily in : 
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eclipse, The Stock Exchange must 


‘strengthen its secondary dealing role 


and strengthen it internationally. ` 


UNRESOLVED 


Anxiety is growing in banking quarters 
as to the continuing supporting role 
of the clearing banks in the secondary 
banking and finance house sphere. 


"Mr lan Macdonald, as chairman of 


Lloyds and Scottish, the major finance 
group, recently put the extent of 
clearing bank support at over £1,200 
million. He' said that the liquidity 
problem 'serious in its magnitude 
remains. unresolved and no policy for 
the future has as yet emanated from 
the authorities’. ` 

As Mr Macdonald sees it, the 
problem must be tackled soon 'since 
there are already doubts arising regard- 
ing the longer-term intentions of the 
supporters’. Early decisions are needed 
to identify 'those companies which 
are unlikely to recover and therefore 
should be run down or merged and 
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those which are expected to have a 
profitable future’. 


Lloyds and Scottish is not involved 
in liquidity troubles but is “disturbed 
about the loss of status of the finance 
house sector as a whole’. | 


GOLD 


The bullion market's debacle at the 
New Year over the non-event of the 
opening American bullion markets 
was hardly surprising to those who 
had studied the advance in the gold 
price towards the $200 an ounce 
‘mark. Here was a classic example 
of anticipation being a greater market 
force than the event itself. 


Americans may have been able to. 


buy gold for the first time in 41 years, 
but with many leading American 
banks deciding against dealing ` for 
their customers, and many backing 
that decision by warnings against 
speculation, it was no surprise that 
S200 an ounce was considered too 
high. 


Rates and Prices 


. Closing prices, Tuesday, January 7th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Oct. 19, 1973 ..11396' April 5, 1974 ..123%  Daytoday .. 4-6 % Bank Bills | 
Nov. 13, 1973 ..13 % April 11, 1974 ..12. % 7 days 94-104% 2 months 112—114196 
"Jan, A 1974 ..123?6 May 24.1974 ..11396 Fine Trade Bills 3 months 124—114% 
Feb.1,1974 ..124% Sept. 20, 1974 ..112% 1month .. 123196 4 months 124-123% 
à 2months.. 13 96 6 months 13 -123% 
3 months .. 131% 
Finance House Base Rate — e 
January 1st, 1975. 13% ree Months mates — 
dodenus ° Local authority deposits 121-123% 
. ! Local authority bonds 121-113% 
FT Industrial Ordinary Index Sterling deposit certificates 124-12 % 
January 7th, 1975, 1530 Euro-sterling deposits 18 -184% 
Euro-dollar deposits | 98-104% 
Treasury Bills Foreign Exchanges | 
Oct. 25 .. £10-890796^ Nov.29 .. £10:9844% New York .. 2:3540 Frankfurt.. 5:5850 
Nov. 1 .. £10:9770% Dec.6 .. £10-9890% Montreal 2:3370 Milan  .. 1517-00 - 
Nov.8 .. £10-9840% Dee 13 .. £10:9944% Amsterdam 57850 Oslo - 12-0750 
Nov.15 .. £10-9865% Dec.27 .. £10:9892% Brussels .. 83-7000 Paris 10:3250 
Nov. 22 .. £10:9866% Jan, 3 .. £10:9759% Copenhagen 13-2650 Zúrich 5-9600 
. A Gilt-edged 3 
As well as the usual prices quoted at the close of business on press day 
we also give below the quarter-end prices 
Dec. 31 Jan, 7 Dec. 31 Jan. 7 
Cansols 4% T. Sg we 228 224  - Treasury 9% 1994 es .. 55% 553 
Consols 23% cee We .. 143 ~. 14% | Treasury 83% 84-86  .. .. 62 62% 
Conversion 31% .. ei ,, 228 22% Treasury 81% 87-90  .. .. 53% 54% 
Funding 34% 99-04 .. ,. 222 | 23i Treasury 64% 1976 me . 92% 922 
Funding 53% 78-80 .. | .. 712 72% Treasury 3196 77-80 68% 693 
Funding 54% 82-84  .. .. 58% 593, Treasury 34% 79-81 .. .. 66% 678 
Funding 53% 87-91. .. .. 42 43% Treasury 5% 86-89  .. ,. 408 41i 
Funding 6% 1993^ .'.. e 414 42% . Treasury 52% 08-12 Á .. .. 333 348 
Funding 61% 85-87 .. TEL 52% Treasury 23%  .. gi .. 145 15 
Savings 3% 65-75 : .. 95) 9523 Victory 4% E at .. 97 97% 
Treasury 93% 1999 - .. 55% 55% War Loan 33% .. a .. 20% 214 
Retail Price Index. (Jan 1962=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct Nov. Dec. 
1971 147-0 147.8 149-0 152-2 153-2 154-3 155.2 155-3 155-5 156-4 157: 3 158-1 
1972 159-0 159-8 160.3 161-8 162-6 163.7 164-2 165-5 166-4 168-7 169-3 170-2 
1973 171-3 172-4 173-4 176-7 178-0 178-9 179-7 180-2 181.8 1854 186.8 1882 
1974 191.8 195.1 196-8 203-5 206-4 208-5 210.4 210-6 212-8 2171 221-0 
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S Expectation 
or “Merely Hope ? 


ONE OF TEE most- artful . questions asked is a City company 
„chairman before Christmas was ‘Do you ‘expect you and your 
‘company to be-here and prosperous this time next year — or do 
' you inerely hope?” The question followed. the chairman's state-- 
ment that while the company had held its own in the first month 
* ofthe current financial year, it was completely impossible, under 
présent circumstances, to make any forecast ofshort-term results. 

If "there could bé no forecast could there be expectation, 
rather than 'simply hope, of survival? Both the chairman's 
statement and the questión were in the idiom. of the time — and 
in: fact still are.. 

- It is extremely difficult to foresee facts that can be calculated ` 
to translate hope to expectation and expectation to confidence. 
Not while inflation roars towards 25 per cent with only the wafer. 
_thin-barrier of the social contract to stop it. 
© The December trade figutes can be expected to continue the 
trend. of September, October and November, and, show the 
non-oil deficit worsening and thereby fond hopes of a better 
SE of pa peus situation in 1975 fast VOR 


Recycling m DE 

If there is a grain of sweeter MT in the bitter economic 
dnd investment cup it is that the Chancellor of the Exchequer 
seems to have had some success in persuading Arab govern-. 
‘ments towards his way of petrodollar recycling thinking. 

The: barrier to further success in that direction is likely to 
come from: the United States authorities who. are, by nature, 
“antagonistic -o -any scheme that they themselves have not 
developed and they themselves do not command...  . 

The barrier to the United Kingdom's success in narrowing the 
'non-oil deficiz seems likely to come froma growing inability. to 

", export out of payments trouble. 


General international recession will check export growth ata . 


‘time’ when commodity and metal. prices seem impervious to 


«laws of: ‘supply and demand: ‘Seem’ is thé operative word since, - 


while ‘recession may reduce demand and therefore prices of 
.... ‘base metals and some other raw. materials, factual and artificially 


P created shorteges will keep grain and food prices rising. 


-- Monetary, economic and industrial imbalance are the factors 
` in the. investrient equation, and at present they are all largély 


watershed between December 31st and January ‘Ist, but it is 
human nature to try totake a new view in the New Year. * EE 
'^ But a new view, if that means a change from Bear view to Bull 
_ view, is exceptionally difficult to take in the opening days of 
1975. The answer that it is impossible to forecast under current 
N conditions begs that artful Saga of expectation or hope: 


gi Gilt-edged "ed ^ e 
- The pattern of the E edel market in 1975 rg must dosi "e 
entirely on the success or failure of Government policies in 
,. checking inflazion. ‘There is talk in Whitehall corridors of some 
* kind of Grand Alliance on interest rates, but that smacks of one: 
“more attempt to put the Kee d Kingdom’ S troubles on to other 
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heids, Réfusal to » áccept ilisporisibility' i isa irdical sin in’ 
government: - 

All the time responsibility for inflation is ducked, inflation 
will rise and interest rates with it. The twin spéctre of 1975 is 
industrial recession, which calls for cheap money, and. rampant | 
infiation ‘which demands the . reverse. ' Until circumstances . 


. indicate otherwise, tempting yields. in 'the. .long and medium 
: dated sectors of the gilt-edged market have to be resistéd. For . 


beue safety's sake funds need to be concentrated at the short ` 
end of the market. 
In their wisdom the ‘Treasury and the Banik of England -have 


-. catered for this need with the issue of £600'million of Treasury 


3 per cent 1977 stock at a price of. £843. This stock, obvicusly.of . 
pal to surtax payers, is also a tempting switch: out of 3 pet ` 
cent Savings 196575. ; M 

The new stock has to be top. of the short dated gilt list: — 
1974 


. Price Yield - Yield >; F 

(Hat) '(red'n- High L ow. 

tesar 3 per cent 1977 ^ 84i 3°53 9:27 | — "E 

Transport. 4 per cent ! Wee E 

1372-77 .. > 848 473. 10:16 868 78% 

Treasury 3 percent1979 714 4:18, 10:83 .76%- 65i 
Electric 32 per cent . am 
beds PN 74$ ,487 11-11 . 78 9. 

Ordinary shares E i GEAR 


When the industrial question of the New Year is not whether - - 
'there will be a recession but how deep it will run, little confidence ~ 


Can be placed i in the prospect of any quick and lasting equity ` 


recovery. It is far easier to say that equities must recover from. 
present levels this year than it is to suggest how.. an 

It is natural to hope that because prices. have fallen SO fär 
they must soon rise, and rise: quickly. It is more realistic to 


‘consider that -there. are more likely courses under current 


conditions. The persistent follower of the equity market must ` 
concentrate on recession resistant sectors and ‘these could be ` $ 
property and specialist engineering. One. because of release- 
from restrictions and the other because of good order books: 


t 


i - Price - Yield.- PIE ` -High tow ` 
Land: Securities ER , SE m D 
shares 79$ 69 160 © 212 -- 69 
MEPC 25p shares. - 68 88 . 125 175: eii 
Daniel Doncaster 25p `. E MS 
shares 2s "n 211 18-0 59 . 44 173. 
35 | 48. 25 ` 


Edgar Gú eier 90 "144: 
lord: Securities E 
Certainly the strongest of the British property companies, ana 


. Securities can be accepted as the sector leader and one to make.’ 
. unknown quantities. There is, of course, no demarcation and no `: 


progress as, the Proper list as a whole graduali returns to 
favour. ; 


nM ABE 

As im the case of Land Securities; the company will bendat from. ; 
the pending lifting of restrictions on office rents.. This móve- 
should help.inject some degree of confidence into a recently ~~" 
, detnoralized: DCK market. 1 


| Daniel Doncaster 


"This company 4s an Eet leader in. "nie gue of 
specialist steel and alloy forgings for the-engineering industries. : 
Payer operating a aa have teached 2n 12,000 
v "28 i ' | 
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= «policy ` 


_ be accepted as ‘qu : : 
The Inland Revenue has: agreed that, ` 
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against £ bs odo and wae books on. satisfactory terms for 
engineering industries are still high. The full year result forecast - 
ds. ‘good’. 


LU 


jairo A 


` In engineering, “steel, foundry and forging opefatios, order 
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Tur INTRODUCTION of the, capital transfer 
tax has put fresh emphasis on joint. life 
and survivor assurance -policies. As a 
result, the Inland Revenue has been 


i looking at them closely, and has reached” 


various conclusions about.when a con- 
* tract counts as ‘qualifying’ y gue when it 
‘does not. 


Where a joint life policy i is written with s 


the premium paying period ceasing on the 
first death, the Inland Revenue takes the 
view that this will not be a qualifying 


` Schedule 1 1 (2) (a) of the Income and 
Corporation axes Act 1970, since the 
premium,paying period may not be for 
ten years. If, however, premiums are 
p d as being payable until the first 
“+ death, butsubject to ¿minimum premium 
paying period of ten years; the Boney will 
alifying'.. 


-where premiums cease on the. second 
. death, the policy will be qualifying and 
tax relief will.be available. There are, 


therefore, three ways, in which joint.life ' 
“and survivor policies can be written as 


‘qualifying’ contracts. Firstly, where full 
premiums are payable until the second 
death, a contract will be qualifying in all 
circumstances. Also, a' policy can be 


.. arranged where premiums are payable 


until the second: death, or for a period. of 
"ten years, whichever is less. 


The- third "arrangement Je ' for ‘fall 


premiums to be:payable until the first 
"death, then reducing by not more than 


P one-half and remaining payable until the 


second death. This will. be qualifying so 
“long as it complies with the one-eighth 
rule in Schedule I 2 (1) (d) (i). In other 
words, the full premium is payable until 
the first death unless it occurs before the 


. end. of the sixth year of the policy, in 
... Which event the full premium would be 


, payable until the end of the sixth year, 


Se SEET to one-half thereafter. 


de] Ro. 


Tur: CURRENT Save As You Earn contract, 
` introduced in the March Budget, offérs a 
much better yield than the first series. F or 
"instance, the ‘tax-free yield is 7:97 per 
cent if cash i is taken after the. five-year 
contribution. paying period, or 8:43 per 


> cent if the investment is left undisturbed 


t 
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— as it will not comply with 
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books were recently described as eegen good’. Only raw 
material and skilled. labour shortages. tend to prevent some 


= M ` subsidiaries from fulfilling their potential. Half-year net earnings 
MED E |^ were £408, 000 against £,3 17,000 and ‘at the end of October UK 
2d “orders in hand totalled. £18-3 million SE Tum gro 2 
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for a further two years. But” it is con- 
' fidently expected : that an index-linked 


contract of some kind: may. be introduced 
by ‘the Government, and that this will 
replace the SAYE contract. ` 

Capital. Annuities Ltd has been quite 
successful with its SAYE Annuity Bond. 


Here, a discounted capital sum is paid i in 


advance, -and the annuity company. 
undertakes to make regular monthly’ 
payments towards an SAYE cohtract on 


behalf of the bondholder. An option has 


now been, introduced, so that anyone 
taking the SAYE contract currently on` 


offer can switch to‘ an index-linked 
-contract if it should be introduced. 


An SAYE contract-taken out now could 
be cancelled and Capital Annuities. could 
be-instrutted to pay the monthly, pay- 
ments to the bondholder, instead of to the . 
SAYE contract. ‘The bondhólder could ' 
then make the contributions to an index- 
linked contract himself. dëi 

On the other hand, a Besdhelder Edid. 
encash his existing bond and establish a 
new annuity bond on the index-linked 
basis when it is available; The.cost would - 
be. met from the. accumulated SAYE 


moneys, .the related balance in the. 


collateral account for excess payments and . 
a sum refunded by.Capital Annuities 
which will be sufficient to establish the 
new bond. The option can be exercised 


. at any time during the first six months . 


after an index-linked scheme is intro- 
duced. "ure B 


M 
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À SLÀTER Wacken "Trust MR eee a 


subsidiary of Slater Walker Securities, i is, 
taking.over the management of the. 16. 
unit trusts within the Jessel Britannia 
group. For the time being, the name 


Jessel Britannia will ‘stay, but it is: ex- — 


pected that the-Jessel part will sa a 
within a few months. 

. New unit trusts continue to ‘be intros 
duced - eg. from the Norwich Union 
and Scottish Equitable. ‘The appeal to 


- investors. is . that, while the market is 


depressed, a unit holder has;a stake in. 
more shares than would have been. the 
case-when priceswere higher. Also, there 
is the chance of worth-while capital appre-- 
ciation. in- any future market recovery.: 


rj Nevertheless from the capital: appre- + 


million a year earlier. 


ciation point of view, an investor could, do 
better to buy units in a. unit trust which 
has been running for some years and 
which has realized its capital, losses. Such 
losses can be set off against-future. capital 
gains by the fund, thus reducing the 
liability to tax on capital gains . which, 
otherwise, is paid from the' fund and 
GEESS the value of the units. - 


o0 B&B d d 


"THERE has been criticism of the money, or 


deposit, bonds issued by a. number of 
insurance. companies on two counts. 
Firstly, there are those who-think that an 


initial charge of five per cent is high when 
the whole emphasis is simply to-put the . 
‘Money’ on deposit. at a high rate of. 
- interest. Fortunately, five per cent is not 
universal, and M. & CG have introduced: 
a bond. with a lower initial charge. AL 


though, in the main, this type of bond is 
intended to be á stepping-stone towards, 


say, à managed bond, equity bond or. 


property bond, most bond managers leave 
it to individual bondholders when. to 
make the-switch, and do mot put forward 
any suggestions. ~ 

A bond which does not suffer froni this 


- drawbáck comes from Cannon Assurance. 


There is no loss of capital at the outset, 
and a bondholder can withdraw his cash 
at any time, on. seven days’. notice. 


Cannon makes its money by crediting 
- rather less interest to a bond-than the 
^: - fund. actually earns. The “differential” is 


not more thàn two per cent, and, after 


making this deduction, Cannon publishes, 


its base rate. From this, a further de- 
düction has to be made for tax.. But, 


-as the life fund is in a favourable, tax 
position, the deduction is.nó more than . 


20 per cent. 


While bond managers do not usually 
individual bondholders when . 


notify 
they feel a switch -should be made, 
Trident Life is recommeriding that 
anyone considering moving from a cash 


position “should begin an investment ` 


t 


switch programme spread over a period of `> 


‘months. It is particularly recommending ` 


its managed and high yield bonds. The 
company is stressing to financial. advisers 
that this recommendation is basedíon a 
-medium-term view — say, three to four 
years. $c A ze. 
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Britain Facing a Slump | 


President Foresees Two Hard Years 


ERosPECTS for the British economy in 


,I975 are underiably gloomy, according 


to Mr Kenneth J. Sharp, TD, MA, FCA, 


‘Fresident of Tke Institute of Chartered 


Accountants in England and Wales. 
Addressing last week’s annual dinner 


-of the Institute's West of England 


Society, he held out little hope of an 


-early improvement. 
- “Inflation is bound to continue at a 


high level for at. any rate the greater 
part of the year — not, let us be quite 
clear, primarily because of external 
events; the pricz of imported industrial 
rew material,’ for example, has fallen 


some 40 per cent since its peak last. 


April — but because of home generated 
fcrces which successive governments 
have not seen fit to control. On the 
contrary, they Lave indeed deliberately 


` added to those forces. In addition, it is 


clear that we are moving into a position 
of slump. ` ` | 
‘In this respec: it is no longer sufficient 


eLphemistically to refer to a recession; - 


w2 are-at the moment headed for an 
outright fall in demand of very substantial 
proportions. In other words, we are 
about to experience a situation which is 


completely new — falling demand in a 


period of rapid iaflation. Whatever steps 
ar? now taken — and it would be.hearten- 
inz if the Government would tell us 
what steps it proposes — they will have 
nc effect on the economy for the greater 
part of this year, and the prospects for 
1976 are not particularly bright. The 
most reasonable assumption upon which 
one can work is that there will be some 


indications of recovery by the spring of: 


1977. | — ^ 

, During this trying period, . many 
companies are going to make mistakes. 
Many companies are going to make mis- 
judgements from which they will find 
it difficult, if-not impossible, to recover. 
On the other hard, if the situation is in 


-fact as bad as I Lave been painting, it is 


likely that the Government — probably 
through the medium ofthe banking 
system — will take some measures to 


ease the pressures which will inevitably: 


fal. upon the majcrity of businesses in the 


_ country.’ 


The accountants’ role 


"What, thea, during a period such as. 


this are the services which businessmen 


shculd be seeking from their accountants? . 


In my opinion, the most important 
furction is to ensure that.the information 


required by management to enable it to 


_ take rational decisions is made available 


on time. 

‘I have referred to the fact that it is 
likely that government will seek to ease 
the strain on industry through the 
banking system. Some form of increased 
facilities are likely to be made available 
to meet the nationwide problem of falling 
sales and rising costs. If this guess is 
right — and it is no more than a guess — 
bankers are going to be the judges of 
who receives the assistance. One of the 


factors which is likely to weigh strongly . 
_ with them is the extent to which businesses 


have information: systems which are 
adequate for management purposes. 


Information for management  - 


“Such systems in some form are 


essential for the simplest business. In. 


the circumstancés which I am predicting, 
the most important aspect ‘of those 
systems will be the forecasting and 
measurement of cash flows. It is essential 
that those companies whick have such 
systems should ensure that the infor- 


: mation is up to date and in time for 


management to take decisions. Those 
companies who have no such systems 
should. hasten to have them installed. 
‘It is crucial that we as a profession, 
whether in practice, or whether employed 
in industry or commerce, should ensure 
that this vital priority is acccrded to our 
clients. "There may be some cases where 
it is desirable for a company to seek the 
assistance of management consultants in 
order to ensure that their systems are 
as good as may be for the task ahead. 
Such consultancy advicé is best sought, 
I would suggest, through the medium 


of a firm's professional accountants, some 


of whom have their own consultancy 
departments; many others have formal or 
informal arrangements with accountancy- 
based consultancy. organizations. It is 
desirable that all firms of practising 
accountants with industrial or commercial 
clients should be able to make such 
advice available, and' those who are 
unable at present to do so should hasten 
to make appropriate arrangements so 
that their clients may be properly served.’ 

"Ihe times ahead are certainly going to 
be hard and they are certainly going to 
be difficult. The accountant by himself 
cannot solve all the problems of manage- 
ment; that is not his function. It is, 
however, his function to make sure that 
‘information and advice is available at 
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the right time for management. to take ` 


the necessary decisions. 


"Let those. of us who are in the pro- 
fession ensure that none of our clients 
or employers will ever be in a position ' 
to blame us for the lack of information or 
advice which caused a business to founder 
— but it must also be clear that it is not : 
our province to take decisions which are 
the fundamental function of management." 

There- was an enormous educational 
task to be done, the President added, on ` 
inflation accounting. It was the job 
of the profession to teach ‘people to 
understand these accounts and the 
limitations. He believed that the greatest 
possible good would come if employees 
had a proper appreciation of these 
documents. Many fell into the traps of: 
not understanding their limitations. 

Mr Sharp was replying to the toast 
of the Institute, which had been pro- 
posed by Mr Ralph C. Stow, managing 
director of the Cheltenham and Gloucester 
Building Society. The underlying con- * 
cept of professional ethics, Mr Stow said, 
was service, but professional bodies 
such as. the Instituté must not ignore the 
changing status of the professional 
man, | 
In the debate on inflation, for instance, 
the voice of the professional man was 
not being heard as boldly or as clearly 
as it should be. He should be more 
forceful in putting forward the import- 
ance of service and there was a case for a 
stronger voice on vital current affairs. 


Giving a lead 


The future of commercial and in- 
dustrial life in this country was dependent 
upon the Institute giving a clear and 
very firm - lead: Accountants must not 
be put off by ‘foot-dragging’ in Whitehall 


or by the attitude of some politicians, 


who said: ‘I have made up my mind, so 
don’t confuse me with the facts.’ 
Mr Stow suggested that there was a ` 


need for re-thinking the philosophy of 


accounts; he hoped that company. ac- 
counts could be “brought back into 
perspective’ by the study and imple- 
mentation -of inflation accounting. Mis- 
understanding of published accounts, he 
suggested, had been the cause of some . 
unjustified wage claims. | 

Proposing the toast of ‘Our Guests’ — 
to which the Headmaster of Cheltenham 
College, Mr David Ashcroft, responded - 
the President of the West of England 
Society, Mr Graham Vose, Fca, alluded 
to ‘grass roots’ criticism of the Institute — , 
and its officials. Criticism of this kind, 
be said, was a reflection of members’ 
own inactivity; the election- of Council 
members was their responsibility; and if 
members were dissatisfied they had a 
remedy in their own hands. 
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Letters 





Corporation Tax Relief for Stock 


SIR - There must be many close companies whose accounts, 
say, for the calendar year to December 31st, 1973, were com- 
pleted probably in May or June 1974, and which have declared 
dividends which are calculated as standard for corporation tax 
purposes, 1.e., 50 per cent of profits after tax. Those companies 
may now find themselves apparently in benefit of relief from 
corporation tax on stock increase (less 1o per cent trading profits 
adjustment), and with an expectation that similar relief would be 
given for their 1974 accounts. If that relief had been in contem- 
plation when the accounts were considered, then dividends 
declared could have been much reduced, and possibly eliminated. 

So far as I can see, there is no relief available to them, except 
the hardship concession in considering future shortfall cal- 

. culations. The Board have announced that they will give 
sympathetic consideration to cases where hardship would 
otherwise result in circumstances, e.g. where a company 
has made distributions up to its maximum required standard in 
an accounting period, and the profits for corporation tax in that 
accounting period are reduced by factors beyond the company's 
control. Is this likely to be considered appropriate by the Board 
in these circumstances? 

More to the point is what happens if and when the stock 
relief is withdrawn. Since the relief is given now by notionally 
reducing the value of closing stock by the amount of the relief, 
it follows that the opening stock for a subsequent period is also 
considered to be reduced. For a period in which the relief is 
withdrawn, this would mean that the profits for that period are 
increased, and presumably, unless there is legislation to the 
contrary, the distribution standard will also be correspondingly 
increased. A company could then find that it had paid a dividend 
for 1973 on profits and must declare a dividend in respect of the 
later period on profits which essentially will include those 
already taken into the shortfall calculation for 1973. The dis- 
tribution standard could then, in theory, be roo per cent on 
that part of the 1973 profits covered by the stock relief. 


Yours faithfully, 


Manchester. JACK ROSS, rca. 


Taxation of Stock Profits 


SIR, — Judging by recent correspondence, I feel that perhaps 
my example of stock profits in your November 28th issue was not 
explicit enough; and your note of December sth was not read 
by many. Mr Stewart (December 19th) misses the point entirely, 
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since he confuses under-capitalization with the issue under ` 


discussion. 

Lord Bruce (December 12th) is quite right when he states 
that the ‘extra sum . . . constitutes stock profit . . . is palpable 
nonsense . . .’ and his statement of the ‘stock profit’ argument 
actually brings out the root cause of the problem. 


Increase in closing stock has nothing of itself to do with 


‘stock profit’ — as Mr Stewart points out, and I do not disagree. 


It is, however, the measure of the rise in costs or, conversely, of ` 
the fall in purchasing power of money, during the period. The ` 


matching concept requires that costs incurred during any period 


be matched with the revenues therefrom arising — hence accruals |. 


and prepayments. 


With current UK accounting practices, current revenues are - 


being matched with costs measured at historic rates under 


FIFO. Stock profit arises not because of a rise in closing stocks - 
(though this is how it can be estimated in time of zero real ` 


growth), but on a failure to book costs incurred, valued at 
historic £s, at full current £ value. 
For those who disagree, let us imagine a man who bought a 


gold coin for {1 in 1901, bought another for £86 in 1974, and | 


sold one for £7. He has the following problems: 


(a) possible lack of capital to finance the additional coin; and ` 


(b) what is his cost of sale? 


Either he has a profit of £6 (emol, or a loss of £79 (LIFO), or — 
he can adjust his cost of sale by some index to allow for the drop - 


in purchasing power of money in the interim. 
It is important to see that problem (b) exists, even if no 
additional purchase is made. I am sure that few people will say 


that he has made a profit of £6, and blow the drop in purchasing Y 


power of money! 

Both LIFO and ppo have their deficiencies. FIFO values 
closing stock at realistic rates, but does not match current costs 
with current revenues; LIFO matches current costs with current 


revenues, but fails to value closing stocks adequately, as well as — 


being non-tax-allowable in the UK. 
Presentation of financial statements giving a ‘true and fair’ 
view is impossible without the introduction of price level 


accounting. Meanwhile, let us remember that the cost of an ` 
asset is the total economic sacrifice made by the enterprise to ` 


acquire it, and that the unit used to measure this cost, the £, 
is not even approximately stable as in bygone days. 


Yours faithfully, | 


London N12. J. J. GABRIELCZYK. 


Financial Problems of Burmah Oil 


Sir, — The troubles of Burmah Oil have been followed, ac- : 
cording to the statement issued by the board, by the appoint- | 


ment of a firm of accountants ‘to assist in the financial manage- 
ment of the group'. 
In years to come, the more literate members of the business 


community may well see this as the locus classicus of piling Pelion ` 


on Ossa! 
Yours faithfully, 


Purley, Surrey. W. F. WARREN. 
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The Private Sector in 
. Accountancy Education 


- Tutors of Accountancy 


E 


o ETE C. IND, BA, FCA, Chairman, Association of Independent 


4 = Some forthright views were expressed by Mr Ind on the function of 
the private sector at the New Members' Meeting of London CASS 
2 - reported in ‘Roundabout’ on December 5th. 
—  Resulting from the interest shown at the meeting, Mr Ind has made 
- available to ‘Roundabout’ the full text of his paper. 


EN, 


- "THE YEAR 1974 saw the publication of 

3 Professor Solomons's report with his 

- recommendations on the education of 

` accountants. The essential weakness of 

` this report is that it looks at accountancy 

E through the eyes of professional teachers 
. and almost totally ignores the views of 

professional accountants. 

- This new emphasis may well help to 
correct the present imbalance, but it is 
Sieg likely to prove acceptable to the 

a a members who are accountants and not 

teachers. The present system of account- 

= ancy training is almost exclusively carried 
on outside the public education system. 
E. It is very efficient, it is of a very high 
- standard, it is to a very large extent con- 
_ trolled by the profession and it is gener- 
ated at a very low cost per student. 
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- Price the profession pays 
- It suffers one major defect, namely that 
— the low cost is borne by the student or 
. his employer and not by the general body 
y of the rate or tax payers. This defect is 
the price the profession pays for the 
_ control which it has over the method and 

- timing of the teaching, the high standards 

if the schools concerned and the readiness 
P bur those schools to respond to the require- 
ment of the profession. 

—— To many, the refusal of the profession 
to use the public educational system may 
— seem rather bizarre and for the less well- 
off student, unfair. However, as is com- 
“mon in the affairs of men, fairness must 
. always be placed high in the order of 

- priorities, but not always at the top to the 
^^ detriment of all other considerations. 
3 For example, such is the experience 
available to accountancy students in 
London that they probably have an 
‘unfair advantage’ over those working in, 
say, Cardiff. The results in qualifying 
examinations seem to support this view, 
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but none would propose the ‘fairer’ 
alternative that all accountancy students 
must train in Cardiff! 


The examining role 


Let us have a look at the evolution of the 
system of accountancy education. In 1880 
practising accountants applied to the 
Crown for a Royal Charter in order to 
incorporate a professional association to 
be known as The Institute of Chartered 
Accountants in England and Wales. Like 
all such professional associations, it 
proposed to maintain standards by requir- 
ing all new applicants to the profession 
to pass examinations which it would 
itself monitor and control. 

It must be emphasized that this 
examining role is a key feature of a 
successful professional association which 
it relinquishes at its own peril. By this 
means, not only does it maintain profes- 
sional standards, but furthermore it can, 
when necessary, use its examining func- 
tion in a trade union role to restrict intake 
where there is a danger of over supply. 
Take the example of school teachers as a 
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profession which has failed to evolve a 
system of examination to control its 
intake. 


The educators 


In 1880 the technical colleges were 
hardly competent to train accountants. 
The universities were unwilling to do so 
for three reasons: 

(1) They thought, at the time, that the 
academic content of accountancy 
was too thin to form a proper basis 
of university study. (A view still 
held by the universities of Oxford 
and Cambridge officially, and by 
some dons of other universities 
unofficially.) 

(ii) They were unwilling to prepare 
undergraduates for examinations 
they did not set themselves. This 
unwillingness to prepare students 
for extra mural exams is a crucial 
prop in the universities’ claim of 
academic freedom. 

(iii) The nature of accountancy is such 
that the frontiers of knowledge 
often appear to lie in the profession 
and not in the university. No self- 
respecting don wishes to play second 
string to a practitioner. For example, 
a query about English history might 
well be raised with, say, Professor 
Trevor Roper at Oxford, but for a 
query about tax it would be wiser 
to consult a firm of accountants. 


Correspondence and oral tuition 


Thus spurned by the universities, the 
profession had to look elsewhere for the 
training of its new members. It decided 
upon the correspondence course as the 
most suitable medium and two private 
companies became responsible for the 
training of practically all trainee ac- 
countants between 1880 and about 1965. 

The correspondence course as the sole 
medium of accountancy education was 
not likely to prove wholly satisfactory. 
What was required was a proper balance ` 
between reading, correspondence and 
oral tuition. With the great increase in 
affluence of members of the profession in 
the early 1960s, it became clear that by 
incurring rather more expenditure on 
training it could be much improved. 

Various private schools were set up at 
that time to compete with the existing 
schools to meet this new demand and it is 
interesting to note that practically none 
have been set up since. 


‘A small price’ 


All these schools are very popular and 
few can take more than a small fraction 
of applicants. They all have to charge 
fees in excess of those made by local 
authority colleges which are rate-sup- 
ported. 

Most students and employers feel that 
these greater fees are a small price to pay 
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i the freedom and flexibility Sat, e 
give to the schools which are not stifled 
by the essential bureaucratic nature of a 
local authority college. Some poly- 


technics overcome the deadening effect 


of public money, but it is not easy for 
them. 


The system 


All the private schools run a system of 
linked tuition for the Institute’s qualifying 
examinations. Contracts are drawn up 
between either the employer or the 


student and the school. About a year 





before each examination the school holds 
a full-time course of about five days to 
introduce the student to the subject 
matter of the course. He is supplied with 
a series of course manuals and periodi- 


cally submits tests on those manuals to the 
‘school for marking over the 12 months 


leading up to his examination. 
In the middle of this period the student 
will probably attend the school full-time 
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for a mid-term course of a week or so, 
and finally in the period immediately 
prior to his qualifying examination he will 
attend the school for a pre-examination 
course. In this way a student, who is 
full-time employed as a trainee account- 
ant, can receive academic training through 
a well balanced mixture of correspond- 
ence course and oral tuition. 


The future 


It would be logical to close with a word 
about the future of accountancy training 
for qualifying examinations. This is 
speculation, but one might forecast as 
follows: 


(i) Unless the profession is prepared to 
abdicate its examining functions, 
the universities (and the poly- 
technics who always attempt to 
become universities) will not pre- 
pare students for qualifying 
examinations. 

(ii) The Institute is a very successful 


Birmingham EDP Course 


THE SIXTH residential EDP course for 
Birmingham Chartered Accountant Stu- 
dents, held at Lincoln Hall, University of 
Nottingham, from December 14th—16th, 
was in many ways the most successful yet. 
The course was attended by 58 students, 
and while this number was slightly lower 
than past years, a high proportion of 
students came from small firms. 

For the sixth successive year the 
principal lecturers were Mr E. J. Trafford, 
from ICL, and Mr G. M. R. Willmott, 
from Salford College of ‘Technology. 
Over the last few years Messrs Trafford 
and Willmott have established exactly the 
approach required. With fewer students 
coming from the large firms, the basic 
EDP knowledge of students attending 
was probably lower than normal, but this 
was compensated for by their keenness to 
get to grips with the subject. 

The first day dealt mainly with the 


basic computer system, outlining the 


various types of hardware and software. 
Students were also given the full benefits 
of visual aids — in the form of a film on the 
uses of a computer, produced by a well- 
known clearing bank. 

Saturday evening was the second 


gastronomic event in 24 hours for many 


students following the annual dinner of 


- the previous night. At the guest night 
dinner students were able to meet Mr 


P. P. Addison, rca, President of BCASS, 
Mr J. R. Adcock, rca, Vice-President of 
the senior society, and Mr P. B. Jones, 
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FcA, Chairman of the Students’ Education 
and Liaison Committee. 

The Secretary of the Society, Alec 
Jones, welcomed the guests and thanked 
them for attending. Replying for the 
guests Mr P. B. Jones said he was par- 
ticularly pleased with the numbers 
attending the course and wished everyone 
well for the remainder of the course. 


Current developments 


Sunday. morning saw the students 
learning how to tackle programming, and 
later on actually doing their own pro- 
gramming. In the afternoon Mr Willmott 
spoke on current developments in com- 
puters followed by one of the course 
organizers, Mr M. J. D. Smith, aca, who 
explained the reasons for the current 
growth in the use of computer bureaux. 

The fears of students that the evening 
lecture would be ‘too heavy’ were quickly 
allayed by Mr Trafford in his opening 
remarks on computers for management. 
After surveying the operational research 
uses of computers, Mr ‘Trafford set 
students to work on an absorbing case 
study combining elementary pirpulstion 
and queuing techniques. 


This was one of the changes in 


emphasis on this year's course — a move 
from describing what computers are to 
how they can be used in practice. The 
other major shift was to deal more fully 
with the auditing aspects of computerized 


x 
D SA Ls A 


“a 


SEN CRA hen RE a EE AN NA. 


A S 
us Ke 


m "» 
f 


Kei 


professional association. It would be 
ill advised to relinquish its examina- | 
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tion function and is very unlikely to pi 


do so. 

(iii) The private schools will increase : in 
size and expertise year by year and 
will shortly increase their share ef? 
student training from 65 per cent to ` 
perhaps 80 per cent. 

(iv) It is probable that once this has ` 


happened there will be pressure for ` 
the Institute to set up its own - 
schools. They will achieve this by - 
buying up the private schools in the ` ` 
various regions. This type of eyo- | 
lution was seen in primary educa- 
tion when the local authorities 
adopted the various church schools,  . 
and in professional education when 
the Law Society took over the pri- ` 


vate law tutors, Gibson and Weldon. 


On a personal note I hope it will take ` 


25 years to reach this stage as I don't 


really fancy being an employee of the 
Institute of Chartered Accountants — 


proud as I am to be a member! 


systems; this was particularly appropriate i 
since the EDP auditing experience of ` 


many attending was extremely thin. 


Mr M. J. D. Smith dealt with EDP ` 
auditing on the Monday morning, ex- 


plaining how to investigate a computer 


system, and he emphasized the import- ` 


ance of audit controls as the main check- ` 
ing device on output. 

Students left on Monday eveni 
feeling that the weekend had been a 


‘worth while. The course seems assured of ` 
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its future, at least for the next year= -— 


especially if a similar complement of. 
‘small-firm’ 
at last, principals in these firms are seeing ` 
the advantage, in terms of practical work ` 
and preparation for examinations, that 
students get for the {£20 course fee. 
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Tune latest edition of Chartered DE 2 


75, now published by The Institute of — 
Chartered Accountants in Ireland, pre- 


sents in a crisp and helpful manner for di 
the school-leaver and new student what ` $ 


opportunities are open to chartered 
accountants. It contains a concise guide 
to the Institute’s examinations and post- ` 


a 


qualification studies, together with in- .' 


formation about basic qualifications IS? 
entry into a training contract. 

The booklet, which is illustrated, T. 
contains some useful appendices on such — 
matters as the examination syllabus. - 
Copies are available free of charge from 
the Institute's offices at 7 Fitzwilliam - 
Place, Dublin 2, or 11 Donegall Squid 
South, Belfast BT: SJE. 
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PROFESSIONAL NOTICES 


ATTLEE, EDGE & LAMBERT, Chartered 
- Accountants, of Handsworth, announce 
_ the resignation of Mr JOHN G. A. SMITH 
from the partnership with effect from 
December 31st, 1974. The practice will 
be continued by the remaining partners. 


— — BLEASE, LLoyp € Co, Chartered 
Ls. Accountants, of London, Liverpool and 
. Birkenhead, and Graves CAUSER & Co, 
- Chartered Accountants, of London, 
b announce that as from January Ist, they 
(mi have amalgamated their practices. The 
- combined firm practises under the name 
m P or BLEASE LLoyp & Co, in London at 
— GCliffords Inn, EC4A 1DT, and in Liver- 
.. pool and Birkenhead at their present 
. offices. On December 31st, 1974, Mr 
-. €. M. Jackson, rca, of London and Mr 
B T. A, MACFARLANE, FCA, of Liverpool 
" retired from the firm and Mr E c 
— HUGHES, ACA, was admitted to the part- 
NG nership in Birkenhead on rst January, 
" + . 1975. 
STANLEY BLYTHEN & Co of Nottingham 
announce that Mr R. W. Cox, Fca, has 
tared from the practice with effect 
5 from December 31st, 1974, and Mr 
p C. FOXON, ACA, a senior member of the 
= staff, has been admitted to the partner- 
ship. 

E - COOPERS & LYBRAND regret to announce 
_ the sudden death of Mr A. V. SHARMAN, 
a partner in their Birmingham office. Mr 
Sarwan joined the firm 25 years ago and 
was articled in Birmingham. He had been 
.à partner for five years. 


Harvey PREEN & CO announce that in 
M E they are celebrating their centenary 
. and that on January 1st they admitted the 
- . followingsenior members of their staff into 
_ partnership: Mr C. A. PERKINS, London; 
— MrT. J. AnnEy, Stratford-on-Avon; Mr 
pad. Ss. M. ELLIOTT, Bristol; Mr T E, 
— O*KEEFE, Bristol. 

E. JOSOLYNE LavroN-BENNETT & Co 
N announce that Mr H. A. ASTBURY, FCA, 
-— and Mr A. E. WHITCOMB, FCA, retired 
from the London firm on December 31st, 
1974, having respectively 39 and 47 
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years of service with JosoLYNE LAYTON- 
BENNETT & Co and its predecessor firms. 


JOSOLYNE Lavro-BENNETT & Co 
announce that there have been admitted 
as partners in the London firm as from 
January rst, 1975, Mr P. E. REYNOLDS, 
ACA, formerly a partner in their associated 
firm in Ghana, Pear Marwick, CASSLE- 
TON ELLIOTT & Co, and Mr J. D. 
NICHOLSON, ACA, who has been for some 
years a senior member of their staff in 
London. 


NasH Broap & Co announce that they 
have moved their London office to the 
offices of Davies Bros & Co at 27 
Clements Lane, Lombard Street, London 
EC4N 7AQ, with whom they are now 
working in close association. Both firms 
will continue to practise in their own 
names, and Messrs N. C. R. NasH, 
J. R. HAMILTON, L. R. HALL-STRUTT and 
C. F. G. BENNIGSEN of Nasu Broap & Co 
have joined the partnership of Davus 
Bnos & Co. 

NasH Broan & Co announce that 
Messrs TERRY COLLINS and KEITH 
BLAXILL have been taken into partnership. 
Both have been managers in the firm 
since its formation last year and before 
then in BURKE COVINGTON & NASH, 
where they originally served their articles. 


Price WATERHOUSE & Co (United 
Kingdom Firm) announce the admission 
to partnership on January Ist, 1975 of 
Messrs A. M. Homan, H. L. Cousins, 
J. M. Jamieson and M. J. Moore, all of 
whom will be resident in London. 


SHEARD VICKERS & WINDER announce 
that Mr W. T. HORSFALL, VRD, FCA, who 
joined the firm in 1926 and who has been 
a partner since 1946 retired on December 
31st, 1974. Mr HonsraLL will, however, 
continue to be available as a consultant. 
The practice will be carried on by the 
remaining partners, Messrs C. PEARSON, 
FCA, M. H. SILVERBECK, BAECOn, FCA, and 
W. M. PATTISON, ACA. 

SHERWOOD COHEN FINE & PARTNERS, 
of 13/15 Portland Place, London W1N 
4DQ, and BERKE COHEN FINE & PART- 
NERS, of 3 Katharine Street, Croydon, 
announce that with effect from November 
29th, 1974 Mr Howarp A. Gross, a 
partner in the above firms, retired from 
the practice. 

M. SPENCER ELL & Co of Henley-on- 
Thames announce that their senior 
partner, Mr R. G. Frewin, Fca, retired 
from the practice on December 31st, 1974 
after 50 years’ service with the firm. He will 
continue his association with the firm in a 
consultative capacity. Mr M. B. RANDALL, 
ACA, has been admitted a partner as from 
January Ist, 1975. 

SLATER, CHAPMAN & COOKE, Char- 
tered Accountants, announce that Mr 
GEOFFREY KING, ACA, who has been a 
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member of their staff for many years, has 
been admitted to the partnership. 


TURQUANDS Barron MayHEew & Co 
and MARSHALL HOARE € CHANDLER 
announce the merger of their practices in 
Guernsey with effect from January 1st, 
1975. The Guernsey resident partners 
will be Messrs R. F. Cook, D. V. 
Le MarrnE and S. R. HENNING. Messrs 
R. H. J. Hoare and F. W. W. CHANDLER, 
DSO, DFC, retired at December 31st, 1974 
but will be available for consultation. The 
combined practice will be carried on from 
14 New Street, St Peter Port. 

TuURQUANDS BARTON MayHew & Co 
announce the admission of Mr D. C. 
MEEK as a partner in their Madrid office 
with effect from January Ist, 1975. 






APPOINTMENTS 


Mr John Bookless, ca, finance and 
commercial director of Gale & Polden, 
printers, of Aldershot, has joined the 
board of that company. 


Mr Peter F. Dawson, Fca, financial 
controller of the C. E. Heath Group, has 
been appointed a director of the company 
with effect from January 1st. He has also 
from the same date been appointed to the 
board of the main insurance broking 
subsidiary, C. E. Heath & Co (Insurance 
Broking). 

Mr Derrick Holden-Brown, CA, pre- 
viously finance director of Allied 


Breweries, has become an executive vice- 
chairman responsible for corporate affairs, 
including finance. 

Mr J. M. Johnston, FCA, has become 
joint managing director of Halfords, with 
responsibility for all financial and legal 
data-processing and 


matters, estates, 
branch supervision. 





Mr J. M. Johnston Mr J. Keighley 

Mr John Keighley, aca, has been 
appointed managing director of Hunt & 
Co (Bournemouth), the Poole engineering 
company. 

Mr W. G. Lucas, FCMA, ACCA, JDipMA, 
has become group controller of Guest, 
Keen & Nettlefolds, with effect from 
January rst. 

Mr James C. Ramage, ACCA, secretary 
of the James Scott Engineering Group 
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since 1971, has become financial director 
of the group. 

Mr Brian Sellers, acMA, has been 
appointed chief accountant, Eastern 
Region, British Gas, at regional head- 
quarters, Potters Bar. He was previously 
assistant planning controller of Wiggins 


Teape. 


Mr Nicholas Smith, Acca, has been 
appointed financial director of Kimberley- 


Clark. 





Mr N. Smith Mr J. Sunley 

Mr John Sunley, rca, has become com- 
puter services manager of Norweb Elec- 
tricity. 

Mr V. H. Thomson, ca, who has been 
chief accountant of Long John Inter- 
national for the past eight years, has 
become controller of the company. Mr 
A. T. Moncrieff, LLB, CA, has been 
appointed secretary. 


OVERSEAS SUBSIDIARIES 
Guidance Not 'Control' 


Guidance by a UK company to an 
overseas subsidiary on employment poli- 
cies would not necessarily be regarded by 
the Inland Revenue as the exercise of 
'central management and control' so as to 
render the subsidiary liable to UK 
taxation. This assurance follows publica- 
tion of the Command Paper Wages and 
Conditions of African Workers Employed 
by British firms in South Africa (Cmnd 
5845), coupled with a recommendation 
of the House of Commons Expenditure 
Committee that 'the Inland Revenue 
should issue public guidance on how the 
control over the issue of directives to 
subsidiaries on labour matters renders the 
subsidiaries liable to UK tax, and that if 
necessary there should be legislative 
change'. 

A recent Inland Revenue announce- 
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ment confirms that the Government in 
fact sees no need for legislation, pointing 
out that ‘central management and control’ 
must be determined according to the 
facts of each particular case. For example, 
the mere issue by a parent company of 
general guidelines for the board of the 
subsidiary on employment and wages 
policies would, in the Inland Revenue’s 
view, be unlikely to indicate that it was 
managing or controlling the subsidiary. 

Employment and wages policies, in any 
event, would not be the only factors; all 
the facts and circumstances would have 
to be taken into account. 


FINNISH INSTITUTE'S 
NEW OFFICERS 


Mr Heikki Koskelainen has been elected 
President of KHT-Yhdistys-Fóreningen 


: CGR, the Finnish accountancy body, for 


1975. Other officers for the ensuing year 
are: 

Vice-President: Mr Esa Hietala. 

Members of Council: Messrs Nils Nylund, 


Mauno Sihto, Joe Sundholm, ke 
Ammondt, Tauno Haataja 


Secretary: Mr Sune Almqvist. 


WARWICKSHIRE SOCIETY'S 
SSAP COURSE 


One hundred accountants attempted the 
almost impossible at a conference held by 
the Warwickshire Society of Chartered 
Accountants at Warwick University re- 
cently: they were hoping to learn about 
the eight Statements of Standard Ac- 
counting Practice and four Exposure 
Drafts in one day. That they were at all 
successful was due to the expertise of the 
two conference leaders, Mr Graham 
Corbett, FCA, the Chairman of the Ac- 
counting Course Sub-Committee of the 
Institute, and Mr Simon Pomeroy, 
MA, ACA. Mr Corbett is a partner in Peat, 
Marwick, Mitchell & Co and Mr Pomeroy, 
a manager at their Bristol office. 
Inevitably, many of the SSAPs could 
be covered only by concentration on the 
key points, leaving the detail to be 
examined later by the delegates. This also 
applied to the Exposure Drafts, which 
were considered to be of less importance 
than SSAPs in the limited time available. 
Mr Pomeroy used the [Institute's 
video-cassette in his presentation for 
SSAP 6: ‘Extraordinary items and prior 
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year adjustments’. The subject was more 
contentious than many covered by SSAPs 
and a useful interchange of ideas and 
comments came out of the questions and 
answers session. 

The other main subject - SSAP 7: 
' Accounting for changes in the purchasing 
power of money' — was presented by Mr 


Corbett. Here again he had the use of the ` | 


video-cassette which was well received 
by the delegates. Accounting for inflation 
was being used by only two delegates 
from one firm in the area and their 
comments on the introduction of this 
technique helped allay some of the fears 
of the unknown. 

In conclusion, the main point which 
came across, in addition to the detail of 
the individual Statements, was the need 
for all accountants, in both industry and 
practice, to be fully conversant with the 
SSAPs. There is a duty to implement 
SSAPs or to disclose and explain why 
not; once this is ingrained in accountants’ 
minds, considerable benefits will accrue. 





Mr A. C. Essex, FCA, a member of the 
Council of The Institute of Chartered Ac- 
countants in England and Wales and a 
Past-President of the Southern Society of 
Chartered Accountants, has been appointed 
managing director of Pirelli General Cable 
Works, the Southampton-based electric cable 
manufacturers. He also becomes chairman 
of Pirelli Construction, Pirelli Enfield Super- 
tension Cables, Aberdare Cables, and two 
recently-formed subsidiary companies in 
South Africa. 

Mr Essex joined Pirelli General in 1962 as 
chief accountant and has been a member of 
the board since 1965. He was appointed 
administration director in 1967 and assistant 
managing director in January last year. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 

tuition experience and over 256,000 passes, it assures your success in all 
also in Banking, Book-keeping, Civil Service, Computer a Costing, G.C.B., 
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FREB 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
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The seminars — 


E of The Accountant and Douglas Llambias Associates, 
5 _ATTI, left last Monday on a four-week visit to Canada. Here the Editor of The Accountant, 
Mr Arthur E. Webb (right), is pictured wishing Mr Llambias ‘bon voyage’. 

in Glasgow on February 19th and at Chartered Accountants’ Hall, London, on 
E^. February 21st — will comprise talks given by senior representatives from the Canadian High 
- Commission, a partner from a Canadian office of a major international practice and con- 


“Fact finding i in reen Athens: In préparstión fare the one-day seminars on prospects for 
British accountants in Canada to be held in Glasgow and London in February under the auspices 


Mr Douglas Llambias, ACA, 


` sultants from Douglas Llambias Associates, interspersed by periods of group discussions 









` facts on the Canadian accounting profession. 
/ HEC ~ 


. providing those attending with an opportunity to obtain answers to specific problems. 
- During his visit, Mr Douglas Llambias will meet representatives from leading accountancy 
` fims and commercial and industrial organizations which will enable him to compile detailed 



























E DOUBLE TAXATION 
re Malta 


ES 


An agreement amending the Double 
Taxation Arrangement between the 
Ere Kingdom and Malta was signed 
Valetta on November 29th. The 
2 "agreement is subject to approval by the 
` House of Commons. The text will be 

ublished shortly as a Schedule to a 
p order in Council. 


- CHANGE OF DATE FOR 
Sy PARIS CONFERENCE 


conference on ‘Harmonization and 
SH co ntrol of company accounts in the EEC' 
— which was to have been held on January 
^ doen and 11th (The Accountant, Decem- 
ber 5th, 1974), has been postponed to 
— April. 22nd and 23rd and will be held at 
— -3 rue de Castiglione, Paris. 

Those who registered for the January 
conference will be treated as having 
GC Ze for the new dates 
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unless they advise the organizers to the 
contrary. 

Cancellations, or new registrations, 
should be sent to Mr H. F. A. Cordoliani, 
Ordre des Experts Comptables et des 
Comptables Agréés, 109 Boulevard 
Malesherbes, Paris viiie. 


CERTIFIED ACCOUNTANTS’ 
COURSES 


Among the courses to be held this month 
by the Training Division of The Associa- 
tion of Certified Accountants are four of 
particular interest which will take place 
at the Imperial Hotel, London WCr. 


Fanuary 20th to 23rd: ‘Communication for 
accountants’, fee £100. 

January 23rd: ‘Accounting for inflation’, 
fee £27:50. 

January 27th to 3oth: 
countancy’, fee £ 100. 

January 31st: ‘Aspects of current taxation’, 
fee £27:50. 

Inquiries and applications should be 


‘Management ac- 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON Wa rear 


$ y JOHN FOORD & CO. 


te o e a SM yF AK 
l N AA, 3X E U^ à SC 


-January 9th 1975. 


addressed to fe^ : ese odes Head of 


"Training at 22 Bedford Square, London 


WC1B 3HS. (01-636 2103.) 


STOCK EXCHANGE COMPUTER 
MANAGERS’ ASSOCIATION 


The first monthly general meeting of the 
Stock Exchange Computer Managers’ 
Association will be held on Wednesday, 
January 22nd at 1 p.m. Further meetings 
open to all members (and to visitors on 
application to the secretary) are proposed 
for the fourth Wednesday of each month. 

Sir Christopher Larcom has been 
named as the first President of the 
Association. Further details are available 
from the secretary, SECMA, c/o The 
Stock Exchange, London EC2N 1HP. 
(01-588 2355.) 


LDS COURSES PROGRAMME 


Interim statements, basic death duty, 
sailing and wine are just a few of the 
varied subjects which will be covered in 
the programme of courses organized by 
the London and District Society of 
Chartered Accountants over the next six 
months. 

Meetings in January include ‘How to 
value stock for audit purposes’, ‘Raising 
capital in Europe’ and “Pax aspects of 
settlements’. All will have experienced 
speakers with an in-depth knowledge of 
the relevant subject. 

For further information and a copy of 
the programme booklet contact the 
Programme Department, London Char- 
tered Accountants, 38 Finsbury Square, 
London EC2A 1PX; (01-628 2467.) 


MOVING INTO EUROPE 


United Kingdom citizens contemplating 
a move into Europe for business reasons, 
on retirement or even for a holiday are 
likely to find much useful information 
on social and living conditions abroad 
from a recently-published booklet Movzng 
House into Europe. Edited by Robin 
Dewhurst for Pickfords Ltd, it covers — 
in separate chapters for eight countries — 
not only such essentials as accommoda- 
tion, schooling and health services, but 
also such matters as commuting, shopping, 
and entertainment. 

Moving House into Europe is available 
free on request from Pickfords' offices, 
or may be ordered through leading 
booksellers for 75p. 
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Quarterly Office Floor Space Survey 
prepared by 





Debenham Tewson & Chinnocks 


Chartered Surveyors 


City 


There has been an increase in the supply of offices during the past 
three months of about 55%. A total of some 1,857,000 square feet 
is now available for letting compared with 1,193,000 square feet 


last October. 


A detailed breakdown between postal districts is as follows: 


Date 


1.1.74 
1.4.74 
21.6.74 
9.10.74 
2.1.75 


EC1 


130,000 
186,000 
193,000 
263,000 
256,000 


EC2 


237,000 
242,000 
243,000 
343,000 
556,000 


EC3 


185,000 
238,000 
197,000 
220,000 
449,000 


EC4 


85,000 
123,000 
262,000 
367,000 
596,000 


The total area available is comprised of some 420 units as opposed 
to some 300 on the open market in October. 


Holborn 


There has been a fall in the amount of offices available for letting of 
some 25%, largely owing to the letting of Space House to the Civil 
Aviation Authority, as follows: 


Date 


1.1.74 
1.4.74 
21.6.74 
9.10.74 
NG 


WC1 


248,000 
273,000 
283,000 
297,000 
332,000 


WC2 


270,000 
247,000 
244,000 
294,000 
109,000 


Generally, the number of tenants enquiries being received are no 
more than in recent months and the uncertain economic and 
financial climate is continuing to limit demand. There is also 
evidence of an overall fall in rental value, although not considerable. 


The end of the Business Rents “Freeze” on 1st February next 
should result in offices available on premium being reoffered on a 


letting basis. 


Debenham Tewson 


€ Chinnocks 
Chartered Surveyors 


Bancroft House Paternoster Square 
London EC4P 4ET 
Telephone 01 -2364520 Telex 883749 


with offices in 
Paris Frankfurt Hamburg Sydney Toronto 
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Career 
development 


Here at Binder Hamlyn 
Singleton Fabian we place 
the emphasis on you. 

It’s your career. Your 
development. 


And we make sure that you 


play an important part in that 
development. 
We can offer a wide range 


of post qualification experience 


—not just in the audit field, 


but in investigations, financial 


consultancy, taxation and 
insolvency —combined with 
a carefully planned career 


and 
you 


development programme, as 
part of which you prepare 
your own analysis of your 
performance on assignments 
and discuss it with your 
manager. 

But your career with us 
begins with our approach to 
auditing. We have developed 
a constructive approach and 
we expect our A.C. A's 

To think 

To think positively 


And to think for themselves. 


To back up your practical 





experience we provide our 
own in-house training 
programme. 

Our aim is to enable you 
to enjoy the benefits of 
higher professional working 
standards, and a greater 
degree of job satisfaction. 

If you like the sound of our 


ideas, contact Martin Gairdner, 


who will be only too pleased 
to tell you more. 

Telephone: 01-353 3020 

or write to 

8 St. Bride Street, 

London, EC4A 4DA. 
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ESTABLISHMENT of ilia International AGE Standards ` 


Committee was hailed in these columns on July 5th, 1973, 
as one of the most significant developments in the whole 
long history of international business. Over the past 18 
months, the IASC’s cause has prospered. 

It has given its formal approval to the world' s first 


international accounting standard; it has published two 


further exposure drafts. The number of professional bodies 
supporting its work as founder or associate members has 
grown to 31, representing 20 nations in which the pro- 


fession's leaders have pledged their authority to secure. 


their members' best endeavours to comply with inter4 
national standards. 
This represents an encouraging ‘First’ for accountancy 


on the international scale. Further grounds for optimism, 


are to be found in the endorsement of the IASC's initiative 
by such other authorities as the International Federation 
of Stock Exchanges - whose members are to include 
compliance with international accounting standards among 
their listing requirements —the Union Européenne des 
Experts Comptables (UEC) and the United Nations’ 
‘Group of Eminent Persons’. 

Formal publication of “IAS 1’ ‘Disclosure of Accounting 
Policies’, the text of which was approved at the committee’s 


last meeting (The Accountant, November 14th, 1974) was - 


marked by a press conference of the nine founder-members 
at Chartered Accountants’ Hall this week. Recalling the 
earlier co-operative ventures which led up to the formation 
. of the IASC — the Accountants’ International Study Group 
of Britain, the United States and Canada and, more 
recently, the tremendous impetus of the 1972 Sydney 
International Congress of Accountants — Sir Henry Benson, 
GBE, FCA, a Past-President of the English Institute and 
founder-Chairman of IASC, described the occasion as a 
turning-point in the history of the profession, and' one 
on which the future would depend. 

Commendable as are the aims of the IASC, and the 
progress made towards their realization, Sir Henry Was 
. undoubtedly. right to sound also a note of caution — not 
wishing, in his own words, to be party to a false prospectus. 
The acceptance and implementation of accounting 


standards on an international scale has not passed the- 


formative stage of development; world-wide enforcement 
is likely to take years rather than months, and the level of 
enforcement is expected to be ‘uneven’. 


QS 


\ á i ae 7E 


Accountancy International 


das the will is there, and is expected to have 
an effective cumulative impact over the years — particu- 
larly in those [ASC member-countries where no definitive 


‘standards have previously been issued. Even where local 
conditions preclude the immediate and total application 
-of an international standard, the profession’s acceptance of 


the responsibility to disclose the extent and effects of that 
departure cannot fail significantly to improve the degree of 


«comparability and the general quality of published inform-. 


ation. 

The work of Britain’s own Accounting Standards 
Steering Committee has not escaped attack from those 
who believe that the profession is attempting, through its 
effective monopoly of the statutory audit function, to usurp 
the authority of Parliament. Inevitably, on the wider inter- 
national scale, comment has already centred on the possi- 
bility of conflict and controversy between the views of the 


TASC on the one hand, and local legislation and practice 
'on the other. 


Such a possibility undoubtedly exists, and has not been 
fully developed in the light of present experience; to quote 
^: g 
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again from Sir Henry Benson, it would be a þold man who 


would forecast the future attitude of any government any- 
where in the world. At the same time, the problem is not 
to be seen ir. the light of a possible confrontation : govern- 
ments have as much to gain as anyone from the advantages 
of soundly-based accounting practice—a fact already 
recognized at Westminster in the 1973 declaration of the 
support of Her Majestys Government for the IASC's 
objectives. , | | 

In countries with no present legislative or professional 
tradition of definitive standards of practice, there would 
appear to be no insuperable obstacle to the acceptance of 
international standards. Adding to this the persuasive 
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pressures of those other international agencies which have 
already declared their support, it 1s not unrealistic to look 
forward to a day when local regulations, to the extent that 
they differ from international standards, will seek only to 
reinforce or amplify the latter. pos 

We cannot do better at this point than to leave to Sir 
Henry Benson the final word on the project which be has 
hitherto been privileged to lead: ‘In the result, company 
administration will be improved; auditors will do a, better 
job;'users of accounts will have more information, and 
shareholders and creditors will enjoy a greater degree of . 
security and protection than is at present the case. The 
reputation of the accountancy profession will be enhanced.’ 








Britain’s Tax System 
Compares "Ludicrously' ` 


BRITAIN’S tax system was described last 
week by Mr D. S. Morpeth, TD, BCom, 
sca, as ‘ludicrously complicated and 


>urdensome, particularly upon the execu- . 


-ive and the entrepreneur’. Mr Morpeth, 
chairman of the CBI’s taxation committee 


and a Past-President of The Institute of - 


Chartered Accountants in England and 
Wales, was spezking at a press conference 


confirmed, had been sent to the Chan- 
“cellor of the Exchequer — ‘and we hope 
that he will find time to read it. There 


is much that the Chancellor can learn- 


from Europe”. | 

(Taxation in Western Europe, 11th 
edition. CBI Print and Publications 
Department, price {7-50 inland postage 
paid.) : ; 


to launch the 11th edition of the CBI . 


publication Taxation in Western Europe. 
Sunimarizing the structure of over 300 
taxes in 23 European jurisdictions, this 
latest edition shows an increasing ten- 
dency towards complexity in tax systems 
— a trend in which the UK, though 
conspicuous, is not unique — with a 
' corresponding failure by politicians and 


administrators to look at the interactive . 


eifects of different taxes. 

Britain's maximum rates of 83 per cent 
tax on earned income and 96 per cent on 
investment income are unquestionably 
tke highest in Europe; corresponding 


rates in Germany, France, Belgium and ` 


the Netherlands range from the middle 
5cs to the low 7cs. Britain is also anoma- 
loas in‘her imposition of capital transfer 
tax by referenca to the donor rather 
than the beneficiary, and at a maximum 
raze (75 per cent) which is surpassed only 
in Spain. 

Details are given of 11 European wealth 
taxes,/ none of which (unlike the UK 
proposals) are confiscatory in the sense 


that the taxpayer may be forced to realize . 


' assets in order to pay the tax. Most 
include a limitation against the possibility 
of wealth and income taxes together 
exceeding 100 per cent of taxable income, 
ensuring that the taxpayer is left with a 
reasonable margin to meet living expenses. 

À copy of the new edition, Mr Morpeth 


Association's Charter 


Celebrations 


LAST YEAR’s award of a Royal Charter 
to The Association of Certified Ac- 
countants was commemorated yesterday 
(Wednesday) at a special service con- 
ducted by the Bishop of London in the 


Crypt Chapel of St Paul's Cathedral. : 


The occasion was marked by the presence 
of the Lord Mayor of London, Sir 
Murray Fox, together with the President 


of the Association, Mr G. H. Rees, 
FCCA, FCIS, FTI, and representatives of 


. the Association throughout the British 


Isles. 

At a luncheon subsequently held at 
Saddlers’ Hall, Mr Rees presented the 
Lord Mayor with a gift of inscribed 
silver bearing the arms of the City of ' 
London and of the Association — re- 
calling that the Association was founded 
in a City office in 1905 by eight men who 
resolved ‘to form an accountancy as- 
sociation on more liberal terms than had 
hitherto applied’, The day’s celebrations 
concluded with a dinner given by Mr 


‘Rees and members of his Council in: 


Guildhall, to a number of distinguished - 
guests representing the Government, 


. public service, education, commerce and 


industry. l 
It was announced at the same time that 
Mr Rees is shortly to undertake a tour 
of the Association’s branches throughout 
the Middle and Far East. The Association, 
which has cherished international as- 
pirations from its earliest days, now ` 
regularly examines students at more than 


` 100 centres outside the United Kingdom. 


\ 


Professions as a ‘Third Force’ ? 


REPRESENTATIVES of professional institu-. 


tions in the UK are currently considering 
the proposals made by Sir Frederick 
Catherwood, MA, rca, for a: national 
advisory forum whosé voice would be 
heard as an independent “third force” on 
behalf of a section of the population not 
at present consulted on important econ- 
omic and social issues. Among those who 
are expected to participate in a meeting 


at presidential level on January ‘30th are ` 


The Institute of Chartered Accountants 
in. England and Wales, the Law Society 
and the Bar Council. 

There is no official indication at this 
stage of the accountancy profession’s 


FON 


likely response, though Sir Frederick's 


- initiative may be assumed.to feature 


prominently on several current Council 
agendas, There is undoubtedly a problem 
calling for action, but professional leaders. 
may well be wary of'seeming to over- 
react to it, and thus of committing their ` 
members to a project which has already 
been attacked in some quarters as over- 
ambitious and unrealistic, . 

The British Institute of Management, 
of which Sir Frederick is currently 
Chairman, has expressed interest in 
his proposals, but has also pointed out 


capacity. 


. that these were made in his personal 


3 KL 
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Stock Relief as 
Deferred item 


REPORTING of the tax relief for increased 
stock values, announced in the November 
Budget, is complicated by reason that the 
Finance Bill is not yet enacted into law 
and that the Government’s . future 


. intentions are uncertain. In these circum- - 


stances, the allied accountancy bodies 
take the view that this relief is more 
appropriately regarded as a deferment 


of the tax liability than as a permanent . 


reduction of it. 

A provisional guidance statement issued 
within the past few days recommends 
that ^The amount of the relief should be 
passed through a deferred tax account; 


and this should be done, if the amount ` 


is material, even where the company does 
not normally provide for deferred taxa- 
tion. À note to the accounts should state 
the amount of deferred taxation attribut- 
able to stock increase relief, and should 
explain that the period of deferment is 
uncertain and will depend upon future 
legislation.’ 

Accounts for periods ending after 
March 31st, 1974, should not anticipate 
stock increase relief, since it is not at 
present known what form, if any, this 
may take. Tax provisions for accounting 
periods ending during the year to 
March 31st, 1975, should accordingly be 
based on unadjusted stock figures. 


The ‘Mistake’ of 
Graduate Entry 


PROFESSIONS which had committed them- 
selves to the concept of all-graduate 
entry were making ‘a serious mistake’, 
in the view of Mr John Phillips, OBE, 
LLM, FCIS, Secretary of the Institute of 
Chartered Secretaries and Administra- 
tors. Addressing a recent careers con- 
ference sponsored by the Inner London 
Education Authority. Mr. Phillips — who 
is also vice-chairman of the Business 
Education Council — described school 
leavers as an important source of recruits 
to the professions. 

“It is not automatically and necessarily 
to everyone's benefit to go straight from 
school to university for three or more 
years, full-time. For many, the facilities 
available in the world of further education, 
for full-time and part-time study, are 
much more suitable. 

‘Increasingly graduates are finding, in in 
an ever more competitive market, that a 
degree is not enough. Certainly in the 
world of business, public or private, more 
education and training of a vocational and 
practical nature is essential.” =“ 

The essential feature of the British 
professions, Mr Phillips added, was the 
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closely-related combination of study and 


practical experience. While the ICSA 
was glad to welcome a proportion of 
graduates, there was 'no intention, of 
introducing into its regulations any 
requirement that entry to its examinations 
should be restricted, either now or in the 
foreseeable future, to graduates’. 


Scheme of Tests 
for Fellowship 


AN INTERIM REPORT on the proposed new 
status of fellowship of The Institute of 
Chartered Accountants in England and 
Wales as a supplementary post-qualifica- 
tion diploma has been received by the 
Institute’s Council. Syllabuses and pilot 


courses, it is proposed, would be avail- 


able in 1977-78, to be followed by the 
first examinations ‘on a trial basis’ in 1978. 

Despite 4 suggestion that this: would 
involve treating members as ‘guinea- 
pigs’, the Council regards it as potentially 
irresponsible to introduce so significant 
a development on a compulsory basis 
without previous validation. 


The Council’s proposals were outlined 


to the Institute’s 1973 conference by 
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Mr E. Kenneth Wright, MA, Fca, then 
Deputy President of the Institute (The 
Accountant, March 15th and 22nd, 1973). 
It has already been made clear that the 
status of existing fellows will not be 
affected by these proposals. 

Transitional anomalies, it was officially 
pointed out last week, inevitably ac- 
company any change in the conditions of 
membership. It would be possible in any 
event to deduce from a member's ad- 
mission date the conditions under which 
he qualified as a fellow. 


Accountant for Trial 
on Conspiracy Charge 


MAGISTRATES at Pickering, Yorkshire, last 
week committed Mr H. B. Brailsford, 
FCA, and two of his former co- directors 
of Slingsby Aircraft Holdings Ltd, for 
trial at Leeds Crown Court. As previously 
reported (The Accountant, October 31st, 
1974) the charges relate to an alleged 
conspiracy to issue a false prospectus, and 
to recklessly making a statement to 
induce persons to subscribe for securities 
in the company — now in liquidation. 
All three defendants pleaded not guilty. 


International Accounting Standards 


In urs résumé of the work of the IASC 
at. this week’s press conference of the 
International Accounting Standards Com- 
mittee. (see leading, article), Sir Henry 
Benson, GBE, FCA, in the chair, stated that 


. besides the new definitive standard on 


‘Disclosure of accounting policies’ now 
officially launched, and two exposure 
drafts already published — on ‘Valuation 
of inventories’ and ‘Consolidated financial 
statements’ — 
subjects was in hand. 

These subjects include ‘Depreciation’, 
‘Information to be disclosed in financial 
statements’, “Translation of foreign ac- 
counts’ and ‘Inflation accounting’ — 
exposure drafts in respect of which are 
due for publication during the current 
year for translation into definitive stand- 
ards during 1976. The remaining sub- 
jects, for publication. in the longer term, 
include ‘Source and application of funds’, 
“Accounting for extraordinary items, prior 
period adjustments and accounting 
changes’, and ‘Research and development’. 

In the course of a statement issued 
by the Councils of the recognized UK 
accountancy bodies, it is stated that 
members are expected to observe inter- 
national accounting standards, and that 
if company accounts do not comply with 
such standards, this EE be referred 
to in audit reports, 


- 


work on seven other . 





Sir Henry Benson 


Another statement from the UK bodies 
indicates that the new international ac- 
counting standard accords very closely 
with the content of the UK SSAP 2, 
‘Disclosure of accounting policies’ and 
accordingly compliance with that standard 
will ensure compliance with the inter- 
national standard. 

Supporting Sir Henry at the press 
conference were leading accountants 
representing professional bodies from 
eight other countries — Australia, Canada, 
France, Germany, Japan, Mexico, 
Netherlands, and the USA. 
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Australian Affiliate 
Body to Drop Exams 


THE INSTITUTE OF AFFILIATE ACCOUNTANTS 
in Australia has decided progressively to 
phase out-the setting and conduct of 
its own examinations. As from March 
Ist, 1975, no new candidates for examina- 
tion will be accepted. ' 


In view cf its obligations to present . 


candidates, stage I subjects will be 
examined for the last time in May 1977 
and stage II in May 1979. This will give 
all candidates at least four years to 
complete their examinations. 
Membership of the Institute currently 
exceeds 1,600, and its members ‘are 
recognized bv the accountancy profession 
in Australia es competent to carry out a 
wide variety of administrative and ac- 
counting tasks with a minimum of super- 
vision. In reaching its decision to with- 
draw from the role of an examining body, 
the IAS General Council has taken into 
consideration the significant expansion of 
State educational facilities in Australia. 
An increasing number of students already 
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rely on recognized technical college 
courses to satisfy the Institute's educa- 
tional requirements, and entries for its 
own examinations are correspondingly 
declining. 

Where satisfactory arrangements can 
be made with State education depart- 


ments to accept Institute candidates for 


their examinations, this will be done, 
leading to a possible earlier withdrawal 
of the Institute’s examinations in those 
states. Such an arrangement has been in 


operation in Western Australia for some. 


time. » 


CPP Adjustment - 


Proposed in USA 


SUPPLEMENTAL ACCOUNTING INFORMA- 
TION, restated for changes in the general 
purchasing power of the US dollar, is 
proposed in an exposure draft recently 
approved for issue by the American 
Financial Accounting Standards Board. 
Items to be disclosed in terms of pur- 
chasing power would include total 
revenue; depreciation; gain or loss on 


Auditing Canada’s Government 


ESTABLISHMENT OF a Special Audits and 
Inquiries Branch to evaluate the adequacy 


‘of financial management and controls in 


all departments and agencies of govern- 
ment for whicn the Auditor-General has 
audit responsibilities is given: special 
prominence in| the 1973-74 annual 
report of the Canadian Auditor-General, 
Mr Jàmes: J. Macdonnell, FCA(CANADA). 

"Che move is a result of three main 
actors: the significant growth of govern- 
vient! operations in fecent years, sub-\ 
stantial delegation of responsibility - for 


nancial. management and controls to. 


government departments and agencies, 
and the increasingly large-scale use of 


electronic data processing which has not . 


£o far eliminated the possibility of errors, 
fraud, manipulation and misappropria- 
tion of funds. 

Among other items, it is proposed to 
examine the financial systéms and pro- 
cedures in depa-tments and agencies; the 
extent to which they are monitored and 
aidited by internal or operational audit 
groups; the type, accuracy, timeliness 
and use of financial information and 
reports currently prepared; and the 
duties, responsibilities and functions of 
financial and accounting managers and 
staff with special reference to the system 
o financial and accounting control and 
thé relationships of their function with 


central financial and accounting agencies. 


With audit staff 24 per cent below 
authorized establishment, the Audit Office 


H 


cannot be expected to cope simultaneously : 


with the regular audit requirements of the 
office and with the proposed compre- 
hensive government-wide study. Accord- 
ingly, under the Canadian Government’s 
executive interchange programme — a 
special project involving the temporary 
assignment of officers between the federal 
public service and the business com- 
munity. — 16 firms of chartered account- 
ants have agreed to participate and make 
available the services of a partner and an 
audit manager for approximately one year. 

Representatives of several firms who, 
with senior members of the Audit Office, 
are responsible for the central planning 
and direction of the study will be engaged 
for up to 18 months or longer. Each 
project team has been assigned to a 


department or agency. A key character-- 


istic is the full involvement, in all phases, 
of the senior Audit Office personnel so 
that they will be in a position to:complete 
any remaining parts of the study when 
its main objectives will have been achieved 
and most of the outside Recover 
returned to their firms. 

This year’s 102-page report identifies 
80 instances of questionable spending by 
government departments compared with 
117 cases of wasteful spending in 1973. 
Once again, a substantial number of pro- 
jects were found to have such poor 
accounting records and inadequate docu- 
mentation that they could not be audited 
without qualification. 





January 16th, 1975 


holding monetary assets and liabilities; 
income from continuing operations; net 
income; and income and dividends per 
common share. 

According to F ASB, ‘it is anticipated 
that for most companies the most sig- 
nificant effects will be in the restatement 
of depreciation and the measurement of 
purchasing power gains relative to out- 
standing long-term debt, or purchasing 


power losses from holding cash receiv- 


ables’. Purchasing power accounting has 
hitherto been little used in the USA, and 
for this reason the Board has set an 
unusually long period for public com- . 


. ment on the exposure draft, expiring on 


September 3oth, 1975. . 

The turn of the year was also marked 
by two further releases from FASB. The 
first of these, an exposure draft on: 
accounting for foreign currency trans- 
lation, favours the conversion of foreign 
currency transactions at rates in force at 
the balance sheet date, with any gains or 
losses on foreign currency included in the . 
determination of net income for the 
period in which an exchange rate changes; 
and is open for comment until April 3oth. 

The second publication, an interpreta- 
tion on accounting for the cost of pension 
plans under the US Employee Retirement 


Income Security Act 1974, concludes 


that the new law does not create a 


general legal obligation for unfunded 


pension costs warranting accounting ' 
recognition as a liability. However, if it 
appears likely that compliance with the ` 
Act will have a significant future effect 
on periodic provisions for pension ex- 
pense, ‘this fact and an estimate of the 
effect shall be disclosed in the notes to 


the financial statements’, 


Copies of all FASB publications are 
available from the Board’s offices at High 
Ridge Park, Stamford, Connecticut 
o6905, USA, 


Increasing Demand 
for Accountants 


DEMAND for accounting graduates . by 
American public accounting firms is on 
the increase, despite a general recession 
and increasing unemployment, according 
to preliminary estimates by the American 
Institute of Certified Public Accountants. 

In the spring of each year, the AICRA 
issues findings of an annual survey of job 
opportunities for accounting graduates. 
Figures received thus far from accounting 
firms estimating their 1974~75 demands 
for recruits show a rise of from 6 to 10 
per cent. . 

This increase is in line with that 
predicted in the.1973~-74 AICPA survey, 


, when a total demand of 13,500 recruits 


was estimated for this period. 
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Penalties for 
Late Payment? 


AMENDED BYE-LAWS of The Institute of 
Chartered Accountants in England and 
Wales now provide for the automatic 
cessation of membership — as noted in 
The Accountant for December 5th, 1974 
— in all cases where the annual sub- 
scription has not been paid by June 3oth 
of the relevant year. 

Unpaid subscriptions, in conditions of 
inflation and high interest rates, represent 
a heavy burden upon the Institute's 
resources. ‘There have accordingly been 
indications that, where membership has 


been terminated for this reason, an. 


* 





application for subsequent readmission 


will be considered by the Council only 
on terms recognizing the additional 
burden which late payments impose on 
the general body of members. 

- Institute subscriptions for 1975, as 
previously reported (The Accountant, 
October 3rd, 1974), represent a 20 per 
cent increase over the 1974 scales. On 
the authority of the President, Mr K. J. 


Sharp, TD, MA, FCA, 'so long as inflation. 


continues at present levels, annual in- 
creases will be inevitable'. 


Alternatives to 
Commercial Rating 


MANY BUSINESSES in the small- to 
medium-sized category are genuinely 
fearful of being forced out by escalating 
local rate changes, it was alleged recently. 
_A survey undertaken by the National 
Chamber of Trade has shown that, out- 


side the larger towns, rate increases of ` 


less than 50 per:cent were the exception 
rather than the rule; almost half the 
sample reported increases of 100 per cent 
or moré, with up to 200 per cent ‘by 
no means uncommon'.and a few extreme 


for the Asking 
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. cases in the 400 to 600 per cent range. 


Anomalies identified by the NCT in the 


course of evidence to the Layfield com- 
mittee of inquiry into local government 
. finance are that the present rating system 


takes no account of capacity to pay, and 
that not everyone who benefits from local 
government services is called upon to 


contribute. Shopkeepers who live above 


their business premises are also at a 
disadvantage vis-4-vis domestic rate- 
payers generally. 

The NCT also draws attention to 
allegations of extravagant and even 


- frivolous expenditure by local authorities, 
. including expanding departments, 


ex- 
tension and redevelopment of council 
premises, and competition for staff at 
abnormally high salaries. Contrary to the 
claims made that reorganization of local 
government would result in economies, 
‘it now seems that there is a considerable 
overlap (or even duplication) of responsi- 
bilities and functions between various 
levels of local government, and it is said 
to, be no uncommon circumstance for 
two or more people to be doing work 
previously accomplished by one’. 

Suggestions made for a sales tax as a 
supplement or alternative to the local rate 
tend to emanate, in the NCT's experience, 
from those who are ‘seldom likely to be in 
the position of having to administer or 
collect it” — particularly in the light of the 
impact of VAT' on the smaller business; 
while a poll tax would be extravagant in 
setting up machinery at local level to 
duplicate what is already done nationally 
by the Inland Revenue. ` 


£50 Million 


UNCLAIMED post-war credits to a total 
of some £50 million, exclusive of interest, 
are still held by the Inland Revenue. 
This represents money due to over 
2 million taxpayers, many of whom may 
have died, emigrated or otherwise lost 
touch with the Inland Revenue since the 
end of the Second World War. 


Announcing these figures in the course - 


of a recent Parliamentary answer, the 
Chief Secretary to the Treasury said: ‘It 
would be premature at this stage to 
consider fixing a final date for the 
acceptance of claims. However, everyone 
owning a credit is entitled to claim, and I 
hope that they will do so as soon as 
possible.’ - 

Progressive repayment of post-war 
credits to ‘persons of normal retirement 
age began in 1946, and was extended to 
certain cases of hardship in 1959. Since 
the general release of all unclaimed credits 


-began in April 1972, about 3$ million 


have been repaid, and claims are now 
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running at 6,000 to 7,000 a month. 
A spokesman for the’ Inland Revenue 


confirmed last week that the Department 


wanted to repay all outstanding credits 
with the least possible delay. The 
appropriate claim form, DC 351, is 
available on request from any tax office 
or post office. 


Capital Taxation — 


the Soviet Example 


‘TAXATION of private capital in the UK, 
under the present Government’s pro- 
posals, is likely to prove significantly 
heavier than in the Soviet Union-accord- 
ing to a recent letter addressed to the 
Chancellor of "the Exchequer by the 
Chairman of the Association of British 
Chambers of Commerce, Mr. G. N. 
Mobbs. Among a number of specific 
objections to the capital transfer tax, the 
Chancellor is urged to follow the Soviet 


. example in recognizing the destructive 
- effects of high capital taxes. 


The Government's establishment of a 
Royal Commission on the distribution of 
incomes and wealth is seen as a tacit 
admission of the inadequacy and 'in- 
accuracy of existing statistics in ' this 
area —a point already made in the Insti- 
tute of Economic Affairs publication How 
Much Inequality? (The Accountant, . June 
20th, 1974). A significant redistribution 
of wealth has already taken place in the 
UK, and its present distribution is far 
less uneven than has been suggested i in 
some quarters. 

Mr Mobbs expresses to the Chancellor 
his surprise that, ‘at a time when the 
economic position of the country is -so 
desperate, you should have seen fit to 
introduce a tax of a severity which dis- 
courages saving, encourages spending and 
must therefore be inflationary; fails 
entirely to recognize the need for invest- 





Mr G. N. Mobbs < 
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ment in the risk capital of private enter- 
prises, by removing the reliefs formerly 
available for estate duty in respect of such 
investment; by increasing the burden of 
the taxation of capital to a level vastly in 
excess of that which applies in all other 
developed countries, must encourage 
individuals who own wealth to emigrate 
to countries with more acceptable rates 
of taxation . . . [and] ignores the spur to 
human endeavour arising from the almost 
universal urge to provide for one's chil- 
dren and remoter descendants'. 


n ——««—-————M— 


THE ; 
ACCOUNTANT 


Assessing 
Creditworthiness 
A FRESH insight into the difficult problems 


of balancing the requirements of speed 


with those of certainty in the vital area of 
credit appraisal is given in Assessment of 
New Credit Accounts, the latest Account- 
ants Digest published by The Institute of 
Chartered Accountants in England and 
Wales recently. : 

Methods of classifying and evaluating 
the sources of informacion and subse- 
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quently laying down guidelines for the 
granting of credit to new accounts are 
described in detail. The Digest provides a 
useful aid to credit managers, accountants, 
managing directors of smaller companies 
and finance directors of larger ones; it 
will also be of interest to students at 
business schools. 

The author, Mr T. G. Hutson, FICM, 
AIB, is a director of International 
Factors Ltd and author of Management of 
Trade Credit (Butterworth), now in its 
second edition, 





THIS IS MY LIFE 


Ay 


by An Industrious Accountant 


I HAVE a safe in my office corner. It holds our basic 
private records, salary and minute books for the last 
twenty years, original copies of assorted agreements, files 
of staff or directors’ private affairs or problems where 
relevant to company business, our seal (locked but with 
the key attached as it has been for decades), and so on. 

It’s a good modern safe whose contents have always 
been sacrosanct; I hold the master key, and the 
managing director has the only duplicate — but problems 
result, obviously, during holiday time. . . . 

Years ago, taking off for a Sitges vacation, I left the key 
to my corpulent number two with a cheerful comment 
on vigilance. He tended to be easy-going, I knew, but we 
hadn't then discovered that his jeers at our regulations 
as authoritarian relics masked bone-lazy stupidity. 

Returning. two days early, following an injudicious 


mixture of octopus and Sangre del Toro, I found him ` 


confused when I requested the key. The auditors had it, 
3e mumbled; they'd wanted to vouch the private 
salaries, and to check dividend authorizations; it had 
saved a lot of fussing to let them hold it. I reacted sharply 
and we had an unfortunate flare-up. ` 

In the auditors’ room, a curly-haired auditor was 
discussing year-end accruals with our two junior ac- 
countants. A first glance showed the current salary book, 
fortunately closed, on the side-table, and the minute- 
book open beside them. I joined in the accruals con- 
versation, but the juniors seemed ill at ease and departed 
hastily. 

Curly was.in chatty mood. There were some most 
interesting items in the old minutes, he beamed; he'd looked 
back through the last three books; that deal years ago with 
the retiring director had been quite a revelation to him. 
Oh yes, of course, he fully appreciated the confidential 
rature of the resolutions; he wouldn't dream of letting 
anybody else see the-books. ! 


1 


Two articled clerks entered with debtors’ ledgers and 
tal-y-rolls of balances and sat down at the side-table to call 


` them over. Secrecy seemed vulnerable. I asked politely 


i Key Position 


for my salary book, with a consciousness that my blood- 
pressure was on the boil, for my key, and for the minute 
book if Curly was really finished with it. It seemed 


pointless to explain that historically the senior auditor 


used to.examine it in my office, and mark such para- 
graphs as he needed for his notes for us to copy for him. 

Back again to look into the safe, whose contents were 
unaccountably disordered. Inquisitive eyes might have 
seen "what secrets, copied what predictions, lingered over 
what promotional plans . . .? 

Curly came in smiling; not to worry about those copy 
minutes, he said. He'd already taken photostats of every- 
thirg he wanted; see, it was quite.simple, all these pages - 
tucked into his notebook. 

Full pages, open to his colleagues’ casual scrutiny in 
his office! As my blood pressure rocketed, I recalled that 
my own articles of clerkship had included a covenant ‘well 
and faithfully’ to keep the secrets of the firm's clients. 
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Accounting Information 
for Marketing Management 


Needs of Multi-product Companies 


by Professor JOHN SIZER, BA, FCMA, MBIM 
‘Loughborough University of Technology 


In examining the provision of accounting information for marketing 


management in multi-consumer product firms, we must recognize that the 


marketing concept focuses decision-making on the consumer. Furthermore, 
marketing management should no longer be viewed as requiring mainly 
judgement, intuition and experience. Marketing managers are increasingly ` 
employing quantitative analytical techniques when making decisions. 


IN many multi-product multi-market companies, product 
management is not simply a process of deciding selling prices 
of products in different markets, but a broader and more com- 
plex subject embracing problems of determining characteristics 
of products to be sold, segmenting markets, choosing sales 
promotion methods and determining channels of distribution. 
During recent years, organizational changes have taken place 


in many of these multi-product compánies in the United. 


Kingdom. Increasing competitive pressures and the complexity 
of the marketing mix have led to the development of staff 
specialists with responsibility for particular products or groups 
of products. The titles ‘product manager’, and ‘marketing 
manager’, and ‘brand manager’ have come into widespread use. 

With this form of product management system, the product 


manager is responsible for developing marketing plans for 


individual products. He integrates the planning and marketing 
effort for his product or group of products. He frequently 
controls sales promotion, advertising, packaging. pricing, 
product improvements and, consequently, product profit. 


, However, his main responsibility is one of co-ordinating ` 


functional specialists. 

. The product manager seeks guidance from various functional 
specialists in the company, which will enable him to improve 
his decisions, or the recommendations he makes to senior 
management, concerning selling prices and changes in the other 
variables in the marketing mix. 

In a paper presented to the national conference of the As- 
sociation of University Teachers of Accounting in March 1971, 
it was suggested that: 

(a) Many product managers continue to.rely heavily on 
accountants when evaluating selling price and other changes 
in the marketing mix, and that this state of affairs will 
continue to exist in many companies; 

(b) The newly-qualified accountant has a limited knowledge 
of the nature of marketing mix decisions and the financial 
information required by product managers for this purpose; 

(c) Product managers have limited understanding "of their 

. financial information needs; and 

(d) In many organizations effective communication does not 
take place between accountants and product managers. 

These suggestions were confirmed by the National Associa- 
tion of Accountants’ Research Study, Information for Marketing 
Management, published in July 1971, and the Report of the 


The substance of a paper presented to the York and District Branch 
of The Institute of Cost ‘and Management Accountants. 


American Accounting Association Committee on Cost and Profit- 
ability Analysis for Marketing, published in 1972. The primary 
aim of the NAA research study was to identify the information 
needs of marketing management and interpret these needs in 
terms of potential demand. In the judgement of the study 
team the major deterrent to increased use of advanced infor- 
mation systems for marketing has been an inability to establish 
communications leading to agreement as to what needs really are. 

A conceptual framework which might form the basis for 

identifying some of the information needs of product managers, 
and lead to the development of more effective communication 
between accountants and marketing managers is developed 

in this paper. — .. 

It can be argued that the management of a multi-consumer 

product firm offering products in a number of markets should 
be concerned with: = | 

(a) Managing products or brands over their life cycles in 
different markets, and, therefore, the sales, total contri- 
bution, separable period costs and separable assets em- 
ployed associated with the products or brands and with the 
different markets; 

(b) planning and controlling the manufacture of products to 
ensure they are produced in their required quantities at a 
minimum cost for the agreed specification; and 

(c) planning and controlling the level of common costs and 
common assets employed that cannot be directly associated 
with the manufacture and marketing of products but the 
level of which tends to increase with growth in product 
sales in the long term. ' 


Life cycles in different markets 


Many branded products cannot be expected to hold a perm- 
anent franchise in the market place. The concept of a product 
life-cycle has been widely discussed in relation to product 
classes, product forms and brands during the last decade. 
There is nothing fixed about the length of the cycle, or the 
length of the various stages of the cycle. These are governed by a 
number of factors including the rate of market acceptance, the ` 
rate of technological change and the ease of competitive entry.. 


‘However, while the product life-cycle represents a useful 


idealization. rather than a rigid description of all product life 
histories, it should lead accountants and product managers to 
recognize that: 

(a) products have a limited market life; 

(b) under conditions of competition and accelerating tech- 
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nological change a new product’s life-span is apt to be 
shorter than those of the past; 
- (c) product sales and profits tend to follow a predictable course 
is vof SC EEEE growth, maturity, saturation and decline; 
an ` + 
(d) products require different marketing programmes at ‘each 
; °° stage of the cycle. i 
What are the implications of the product life-cycle for market- 
ing strategy? Difterent marketing strategies are required for 
each stage of the product life-cycle, and marketing mixes are the 
specific combinations of marketing variables which a company 
uses to implement its strategic decisions. Product managers 
must be prepared to shift the relative levels and emphasis given 
to price, advertising, product improvement and product 
E UE during the different stages of the product life- 
cycie. 3 " 
Product managers require financial information from ac- 
countants which they can use when determining the correct 
combination of marketing variables for each stage of the cycle 
in different markets, and to help in measuring the effects of 
product profitability of short run changes in the marketing 
mix. They also require segmental reporting on the profitability 
of products in different markets. The marketing concept which 
relates marketing decisions to the customer requires that data 
accumulation, budgeting and performance measurement should 
focus on market segments. l 


Long-range planning ' 


How does the concept of a product life-cycle, the management 
of the variables in the marketing mix over the life-cycle of 
products in different markets and the need for segmental re- 
porting, relate to a company’s profit planning and control 
procedures? In the latter there should be a continuous process 
of analysing past performance, setting objectives, developing a 
plan, implementing a plan and measuring results. 

The analysis of past performance and the establishment of 
broad direction, growth and profitability objectives leads in 
turn to the formulation of a strátegy to achieve the objectives: 
Normally it is suggested that, however astutely management 
changes its day-to-day operating strategy, there will be an 
inevitable fall-o:T in the rate of growth of existing business, 
with a result that a company must enter new fields if it is to 
achieve its long-term growth and profitability objectives. In 
order to achieve the desired rate of growth and fill the gap 


between the momentum line of its existing business and its. 


long-term objectives, companies must seek, find and. reach for 
growth products and markets. 

Management must identify potential opportunities, threats 
and problems in the environment, to see how they canbest 
develop and exploit the company's distinctive competence and 
achieve its profitability and growth objectives. A discussion of 
strategic and operations planning is beyond the scope of this 
paper, but it will be recognized that in a product-orientated 
company one outcome of the planning process must be a new 
product programme. f 

A company’s future product growth and asset growth pattern 
arising out of the planning process can be considered in terms 
of: ob " 


(a) Sales, direct product profit and separable assets employed 

. for existing products at different stages of their life-cycles 

which will decline as these products successively reach 

maturity and eventually decline; 

(b) Sales growth, direct. product profit growth and separable 

.- . assets employed growth arising from the introduction of a 
^ A flow of new products over the planning period; and 

(e) Growth of common period costs and common assets em- 

ployed. which cannot be directly associated with the 

: introduction of particular new products, but will arise 

¿225 from the expansion of common production and distribution 
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facilities and administrative staff as a result of the planned 
overall growth of the company. 


Acceptance of the new product plan by,the board of directors, 
as part of the corporate long-range plan, would not normally 
imply approval of the individual new ‘product introductions 
envisaged in the plan. Eventually, each new product proposal 
will be included in the annual capital expenditure budget, 
probably in a modified form to the original proposal in the long- 
range plan. At this stage the proposal can be submitted for 
detailed approval by the board of directors, and the merits of 
the new proposal can be appraised in the light of the current 
situation. l 

There is considerable uncertainty surrounding the intro- 
duc:ion of new products. The cost of launching is large and the- 
likelihood of market acceptance uncértain. Some form of risk or 
sensitivity analysis is required. However, many companies that 
have systemized the new product planning function continue to 
introduce new products that fail despite considerable market 
research and careful introduction to the market place. 

A survey undertaken by Krauchar, Andrews and Eassie 
showed that of over 4,900 new products introduced in the 
United Kingdom grocery trade in the twelve years ended 
September 3oth, 1970, about 2,000 failed within four years. 
There is in the evaluation of many new product proposals, 


a point beyond which financial calculations cannot go, and a 


considerable gap left which can be spanned only by managerial 


- udgement. 


Orce the new product introduction is approved and the invest- 
ment made, product management is concerned with managing 
the variables in the marketing mix in different markets over a 
series of short runs which frequently correspond with budget’ 
periods. In addition, the growth of common period costs and 
common assets employed must be controlled through effective: 
capital budgeting procedures and budgetary planning and con- 
trol systems. 


Apportioned costs 


Industrial accountants frequently express the view that 
common period costs and assets employed should be appor-.- 
tioned to products td ensure that they are reflected in selling 
prices. They also argue that there is a lack of information as to 
whether in the long run in a multi-product business each . 
product is carrying its fair share of overheads and making a 
satisfactory return on assets employed if there is no allocation 
of common period costs and capital employed to products. 
They are concerned to ensure that the growth in direct 
product profit is sufficient to cover the growth in common costs, 
and leave sufficient profit to give a satisfactory return on assets 


. employed and growth in net profit or residual income. They fear 


product managers will lose sight of common costs and assets 
when making selling price decisions. However, these views 
lead to the following questions: 


(a) Is apportionment essentially arbitrary and will many product 
managers dissipate their energies arguing about the basis 

of apportionment? i 
(b) Are apportioned costs and capital beyond the product: ` 

manager’s control? | 
(c) Will the inclusion of apportioned sunk costs lead to in- 
"ccrrect decisions when evaluating changes to non-price 
variables in marketing mix? l 

(d) Is the long run frequently irrelevant when managing 
variables in the marketing mix over a product's life cycle? 
(€) Should top management plan the growth of common 
facilities, which give rise to the common period costs and 
assets employed, as part of the long-range planning process, 
and control the level of these costs through an effective 
system of capital budgeting for additional investments, 
and budgetary planning and control for current costs? 
Ccst-benefit analysis also may be used to evaluate the. 
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effectiveness of the facilities and services that give rise to 
many of'these common costs. 


In providing information to the product manager, the ac- 
countant must recognize that decision-making is essentially a 
‘process of choosing between competing alternatives, each 
with its own combination of income and costs; and that the 
relevant concepts to employ are future incremental costs and 
revenues and opportunity cost, not full costs which include 
past or sunk costs. Not only must the accountant employ the 
relevant concepts when providing information for decision- 
making, he should also establish a system of periodic reporting 
of segment profitability which recognizes that profit contribution 
is the relevant measure of a segment's performance. ‘The NAA 
research team reported that: | | 
‘Marketing management's Number 1 priority information 
need is the identification by segment of incremental profit 
(plus or minus) which might result from changes in volume 
and/or marketing effort. Most marketing managers are not 
' receiving this information now, either regularly or in answer 
to special requests. Often accounting will provide analyses 


based on averages of product manufacturing costs, delivery 


costs, and selling costs, but since these are not broken down by 

specific segments of the business, marketing management is 

unable to relate them to the profit impact of a particular area 

of marketing effort.’ ij 

In the past, accounting and data processing systems in many 
companies were not capable of producing the segmental analysis 
required. However, third-generation computer equipment 
and associated software have this capability, provided the 
marketing managers and accountants recognize and act upon 
the information needs. The American Accounting Association 
Committee suggest that a decade ago a firm would not have had 
the capability to make a meaningful detailed analysis practical, 
whereas today much of the necessary data is already being 
recorded but is not being properly analysed: and summarized. 


Summarized results 

Computer bureau facilities should allow accountants in 
small and medium-sized companies to ‘provide segmental 
réports. For example, the management accountant of a medium- 
sized company producing knitted underwear, leisurewear and 
children’s outerwear, with a turnover of £1,300,000 in 1971 and 


some: 500 employees, uses a computer bureau to provide an : 


analysis of sales and contribution by product and outlet. The 
information is summarized in the monthly management 
accounting report for the board of directors. The purpose of 
the summary is to show changes in the pattern of distribution 
in the case of outlet and changes in the product mix in the case 
of producf group. | HC 
More detailed reports are prepared for the departmental 
directors showing sales by garment, product group and outlet. 
Because of the computer's ability to store data to which rapid 
access can be obtained, summarized reports'are provided to 
the board of directors who can then request further analysis. 
Not only must the accountant provide relevant cost and 
revenue data; he must ensure that the product manager under- 
stands why the data he provides are relevant. Experience of 
conducting seminars with marketing executives, including 
product managers, suggests they have a limited understanding 
of the relevant cost concepts. * E 
When considering a selling price decision or a decision con- 
cerning the non-price variables in the marketing mix, the 
product manager should have sufficient understanding of the 
relevant cost and revenue concepts to be in a position to discuss 
his financial information needs with the management account- 


ant. He must have sufficient understanding to ensure that he 


asks the management accountant the right questions and to 
know whether he has received the right answers. Provided 
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assumptions are clearly stated, product profit volume ‘charts 
can be effectively employed to explore the relevant, cost and 
revenue concepts and provide such an understanding (‘Pricing 
for Profit”. The Accountant, April 25th, 1974). This under- 
standing is essential if accountants, model builders ánd product 
managers are jointly to build computer-based models for 
investigating alternative marketing strategies, for producing 
periodic segmental reports, and developing information systems. 


Short-term planning and control 

A budget is frequently developed for a product which subse- 
quently becomes the basis for evaluating.the product manager’s 
performance. If a company's short-term budgeting and long- 
term profit planning are integrated, annual market share, sales 


. and profit objectives for products should flow from long-term 


plans. : 
Generally it is accepted that these objectives ought to be 
agreed with, rather than imposed on, product managers, plans 


for attaining the short-term objectives’ being prepared by 


product managers, approved or amended by top management, 
and any amendments discussed with the product manager 


.concerned. The planning stage involves the product manager 


in making decisions about marketing strategy to achieve the 
objectives, and agreeing the action necessary to implement the 
strategy. Budgets are the physical and financial quantifications 
of the agreed course of action. | 

In order to control his performance against budget during 
the year, a product manager requires regular reports. Many of 
the performance reports currently produced'by accountants 
fall under the heading of historical *management by exception' 


‘reports comparing actual sales and, possibly, direct product 


profit or contribution with budget. _ 
In looking at this type of performance reporting, it is im- 


portant to recognize that the purpose of annual budgeting is 


not an attempt to estimate what actual sales will be, month by 
month or week by week, but rather to develop a quantified 
action plan with clearly defined objectives towards which 
marketing effort is directed. As a forecast of actual monthly 
sales, a one-year sales budget very quickly becomes obsolete, 


¿but as a set of objectives to be achieved normally it is valid 
` throughout the year. 


The product manager will not find ‘budget against actual’ 
comparisons particularly useful in controlling his short-term 
performance. 'T'he deviations from budget result from so many. 
factors that he is not in a position to determine whether things 
turned out as he thought they would, and if not, why not. The 
budget against actual comparison will enable him to see whether 
he is keeping on. the track towards the objectives contained in 
the annual budget. But as a control comparison it is history; 
an out-of-date comparison with a budget prepared three, six 
or nine months ago. | 


Meaningful forecasts 


Annual budgets may not be useful as predictions of the 
future, but short-term forecasts could be prepared regularly. 
Such forecasts would be predictions of the, say, next three 
months and' updated monthly or even weekly; not a rolling 
annual budget for top management planning and control, but 
a shorter term rolling budget. 
Product managers would have to be properly motivated to 
produce meaningful forecasts. An atmosphere would have to 
be created in which the product managers feel the primary 
purpose for preparing such forecasts is to produce more 
effective information for controlling their own performance, 
and that the forecasts will not simply be used by their superiors 
as a pressure device. 'T'he importance of accurate sales forecasts 
for production planning purposes also could be emphasized. 
In some cases, it may be necessary to state that, from a 
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production planning point of view, there will be no credits for 
regularly beating short-term forecast. Alternatively, a statistical 
method of forecasting acceptable to both top management and 
.marketing management would have to be developed. For ex- 
ample, a larze British food product company uses a multiple 
regression model to produce weekly for product managers a 
projection of future product sales if no further marketing action 
is taken. DE : | 

Once a forecasting procedure is developed, ‘budget against 
future forecast! comparisons,are possible; where actual against 
budget comparisons are history, budget against future forecast. 
comparisons provide a basis for short-term planning. They 
indicate whether direct product profit or product contribution 
and sales will continue to keep on track if no action is taken, or 
what will happen if no action is taken. 


‘Prime action movers’ Y 


Budget against future forecast comparisons become the prime 
action movers: The product manager faced with an unsatis- 
factory situation might ask himself: "What action must I take 
to get back on to budget, and is it worth while? He must 
evaluate the alternative courses of action open to him. He may 
conclude that it is not worth while taking action to get back 
on to the budget, but if action is taken he should prepare a 
revised future forecast. Similarly the product manager in the 
food products company compares the projection he received with 
budget and evaluates marketing mix alternatives in the context 
of this comparison. i | 

Having made his forecast and, if necessary, taken action, in 
‘subsequent months, the product manager can compare ‘actual 
against past forecast' to help see whether he has achieved the 
kind of performance he thought he would achieve, and if not 
why not. "How did I do compared with what I forecast would 
happen?’ This is not an out-of-date comparison with a budget 
prepared three, six or nine months ago, but a current comparison 
with a recent forecast. 

The types of comparison proposed are summarized in Table 
1. Continually forecasting the future not only forces the product 
manager to quantify his future expectations; provided he does 
not see the short-term forecasting as a process of pinning him 
down, it also provides him with an effective method of control- 
ling his performance. DE 

It will be recognized that the nature of the reporting back 
mechanism operating in the organization will be critical. Does 
the product manager see it for his benefit or his superior's? 
Does the accountant see. himself as a producer of infortnation, 
which will assist the product manager in controlling his own 
performance, cr as a provider of information to the product 
manager's superior, which he will use to ‘hit the product 
manager over the head with’? a 2 

No matter how well the accountants process the information, 
:f the reporting back system is not accepted by the product 
managers as being for their benefit to help them to control their 
performance, the forecasting approach advocated may never 
succeed. It is equally important that the accountants recognize 
the need to discuss problems in a language the product maríagers 
understand. 





“TABLE 1 
TYPES OF CONTROL COMPARISON: 


Budget v. Actual How are we doing? Are we on, the 
| track towards our objectives? 

Will we remain on track towards our 
objectives? What will happen if no 
action is taken? : 


Eudget v. Forecest 


Eudget v. Revised Forecast Will proposed action put us back on ` 


track? 
Did things turn out as expected? If 
not, why not? 


Actual v. Past Forecast 
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If top management is going to act on the three-month budget 
versus future ‘forecast comparisons for the firm as a whole, the 
forecasts. must be processed quickly. Usually, manually- 
operated budgetary planning and control systems cannot meet 
this requirement. Quantitative techniques allied to computers 
have led to the development of budgetary models which should 
enable companies to forecast ahead with greater ease and speed. 
In fact, the development of such models should strengthen 
both the planning and control aspects of budgeting. Not only 
should they enable top management to forecast ahead with ' 
greater ease and speed, the sensitivity of the budget to changes 
in key variables before and during the planning period can also 
be tested. If, in-fact, the key variables do change, budgets and 
profit plans can be quickly updated. l 

A parallel development should be reduced emphasis on 
routine reporting and the substitution of highly selective 
attention-directing reports, backed up by an on-request report- 
ing facility. The segmental reports produced by the manage- 
ment accountant of the knitwear company using .a computer 
bureau are of the attention-directing type. Directors can request 
detailed information when required. 

Modern computer technology has helped accountants over- 
come many of their data storage, retrieval, manipulation and 
aggregation problems. Advances in computer file capabilities 
and data management systems, coupled with improved ‘remote 
output devices and an increasing knowledge of their use,. 
should reduce the emphasis on routine reporting in the form ` 
of comprehensive reports of what has transpired. | 

Unfortunately, this type of reporting still prevails in man 
companies today. Computers should be reducing — not increasing 
— the avalanche of paper inundating business today, and shifting. 
the activities of searching data for management to the more 
efficient programmes of the computer. ; 

Developments of this type should shift the attention of ac- 
cour.tants away from the operations associated with the prepara- 
tion of routine reports and allow them to concentrate on deter- 
mining managers’ ‘information needs’. This means they must 
discuss with individual product managers their information- 
needs. What they must avoid is simply deciding what infor- 
mation they would require if they did a product manager's 
job. They can then think about the data specification for input , 
into the system, the preparation of user-orientated report 
generation computer’ programs, and the design of attention- 
directing reports. a 


gu 


Many factors l A 


As well as determining the product manager's information 
needs, accountants must also think carefully about how they 
are to communicate with their customers. The reporting system, 
whether it be manual or computer based, can only aim at 
providing the most useful set of data to each product manager; 
responses to the data or action on the data will be determined 


‘by the individual manager. 


A manager's responses to the reporting systém will be in- 


fluenced by many. factors — including whether he understands 


it, whether he considers it meets his information needs, and 
whether he feels it is for his benefit or for his superior's. If, 
in fact, computer-based systems are employed to produce 
comprehensive general-purpose reports of what has transpired, - 
and these do not meet the product manager’s information needs, 
nor does he understand the information reported, it is unlikely. 
that the product manager will make positive responses to the 
reports received and, therefore, effective communication will 
not take place. i m E 

In that event, there is little point in adopting the conceptual 
framework proposed and generating the information advocated 
in this paper. E 4 
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LEGAL PRACTITIONERS : 
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CIR v. Montgomery 

In the High Court of Justice (Chancery Division) — 
roth, 1974 

(Before Mr Justice. WALTON) 

Capital gains tax — Insurance policy — Loss or damage by fire — 
Policy money agreed with insurer — Rights in policy assigned to third 


party — Policy money paid to him — Whether insurer assessable — 
Finance Act 1965, section 22 (3), Schedule 7, paragraph xo (1). 


Dc 


The taxpayer was one of three trustees of an estate including' 


real property in Belfast. In 1962 the trustee effected two insur- 
ance policies covering the property against loss or damage by 


fire. In August 1968 the property was extensively damaged by. 


. fire and the insurance company agreed the amount of the policy 
money at £75,192. The trustees assigned their rights under the 
policies to Mr G. R. Greene, the husband of one of the trustees, 
for £75,192. In November 1968 the insurance company paid 
the policy money to the assignee. 

The taxpayer was assessed to capital gains tax for 1968-69 
in the sum of £50,000. It was contended for him that the rights 
under the policies were assets for capital gains tax purposes; 
but that no chargeable gain ensued as a result of the disposal 
to Mr Greene, because of paragraph xo (1) of Schedule 7 to the 
Finance Act 196 5. For the Revenue it was contended that the 
£75,192 received from Mr Greene was assessable under section 
22 (3) of the Act as a capital sum derived from assets. The Special 
Commissioners decided in favour of the taxpayer. 


Held: the decision of the Special Commissioners was correct. 


- Ayerst v. C and K nai Ltd 
In the Court of Appeal — October 28th, 1974 


(Before Lord Justice SITAME, Lord Justice SCARMAN and Mr 
Justice BRIGHTMAN) 


Income tax — E of trade — Company holding the 
shares in taxpayer company — Receiver of principal company — 
Winding up of that company — Sale of principal company’s 
business to taxpayer company — Sale of shares in taxpayer company 
— Whether taxpayer company a subsidiary ~ Whether princtpal’s 
business discontinued — Finance: Act 1938, section 42 — Finance 
Act 1954, section I7. ` 


For many years until January 1963, Mactrac Ltd carried on the 
trade of a builder and civil engineering contractor, and it was 
the registered holder of the shares in the taxpayer company, C 
& K (Construction) Ltd. In March 1962 a receiver of Mactrac 
was appointed and in the following June, Mactrac was put into 
liquidation. 

On January 18th, 1963, Mactrac, by the Receiver, and with 
the approval of the liquidator, sold its trade to C & K (Con- 
struction) Ltd, and this effected a change from Mactrac to C & 


K of the person carrying on the trade. For 1962-63 and 1963- 


64, C & K was assessed to tax under Schedule D, and claimed 
to set the losses of Mactrac against its assessments. 
It was contended for the taxpayer company, C & K, that 
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pursuant to section 17 of the Finance Act 1954 there had not 
been a discontinuarice in the trade, and its case was based upon 


‘section 17 (6) of the Act, that C & K was, at the date of the 


change, a subsidiary of Mactrac for the purposes of section 17, 
despite the liquidation. 

It was contended for the Revenue that.the fact that, at the 
date of the change in the ownership of the business, the shares 
in C & K were registered in the name of Mactrac did not mean 
that C & K had to be deemed to be a subsidiary of Mactrac, 
because that fact did not establish ownership of the shares 
within the meaning of the section, which was speaking of 
beneficial ownership. ` 

The General Commissioners decided in favour of the tax- 
payer company. ; l 

In the Court of Appeal it was contended that the persons 
carrying on Mactrac’s trade, before and after the change, 
were the same persons, namely, ‘the creditors and contributories 
of Mactrac. 

Held (affirming the judgment of Mr. Justice Templeman): 
C & K was not a subsidiary of .Mactrac at the date of the 
change in the person carrying on the business, because at that 
date the shares held by Mactrac in C & K were held in-trust for 
the. creditors and contributories of Mactrac, but those persons 
were not beneficial owners of the shares of Mactrac. 


St John's School (Mountford 


and Knibbs) v. Ward 


In the Court of Appeal - November 1st, 1974 

(Before Lord Justice RussELL, Lord Justice STAMP and Lord 
Justice SCARMAN) 

Income tax — Capital allowances — Private school — Laboratory 
and gymnasium — Prefabricated panels bolted together — On 


. concrete bases — Bench, sinks, etc. in laboratory — Whether plant or 


machinery — No evidence of cost — Capital Allowances Act 1968, 
sections 18, IQ. 

St John’s School, Billericay, was carried on by two taxpayers in | 
partnership. The school was for children aged five to eighteen. 
To.improve the amenities of the school the taxpayers had a 


‘science laboratory and a gymnasium erected. Both were con- 


structed of prefabricated timber-framed, asbestos-lined panels 

supplied separately and erected on: the site. Both stood on 

SE bases. Neither was fixed to the ground or to its concrete 
ase 

The laboratory had benches and sinks and a blackboard fixed 
to the wall. Services of gas and water were carried under the 
floor, and the waste disposal pipe from each sink through a wall 
to a main duct. 

The gymnasium had a special floor for gymnastics, and a 
special roof carrying climbing ropes. Special panels strengthened 
to carry a ‘serpentine’, a heavy frame of parallel bars were 
attached to some walls to carry parallel bars and moveable 
heaters. 

The layout of each structure could be changed by re-arrange- 
ment of the panels, and both structures were dismountable. Ze 


Cost was £9,237. 


The partnership claimed relief under sections 18 and 19 of 
the Capital Allowances Act 1968 in respect of the laboratory and 
the gymnasium. It was contended for the partnership that the 
expenditure was on a large number of component parts, which 
could be assembied in a variety of ways according to the needs of 
the partnership’s business; and that these parts were pieces of 
apparatus and were plant. For the Revenue it was contended that 
the expenditure was on premises 2m which the'partnership's 
business was carried and not on plant with which the business 
was carried on. The General Commissioners decided, in favour 
of the Revenue. It was not disputed that the ‘serpentine’ was 
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plant, and the General Commissioners ‘included the special 
panels. ‘There was no evidence as to apportionment of the total 
cost of the laboratory. | | 
Held (affirming the judgment of Mr Justice Templeman): 
the General Commissioners’ decision was correct. 


Randa!l v. Plumb 

In the High Court of Justice (Chancery Division) ~ December 
5th, 1974 

(Before Mr Justice WALTON) 


Capital gains tax — Option to purchase — Sum on deposit therefor — ` 


Whether sum a gain — Whether gain is value of deposit — Finance 
Act 1964, secttons 22 (4) (9), Schedule 6, paragraphs 14 (5), 15. 
The taxpayer owned, and farmed, with his wife and son in 
partnership, a farm in Berkshire. In 1966 he agreed with 
. Summerlease Gravel Co Ltd whereunder £25,000 was deposited 
with him by the company in consideration of the grant of an 
option, exercisable within 20 years, to purchase 60 acres for 
£100,000. The £25,000 was to go in part payment of the 
‘£100,000 in the event of the option being exercised. The 
company was to have the sole authority to apply for planning 
permission to develop the land by the extraction of sand, gravel 
or hoggin, and if the company had not obtained that per- 
mission after ten years, it was to be entitled to repayment of the 
£25,000. Up to the date of the hearing of the appeal the com- 
pany had not applied for the permission. 

The taxpayer was assessed to capital gains tax for 1966-67 in 
the sum of £25,000: The Revenue contended: (i) that by virtue 
of paragraphs 14 (5) and 15 of Schedule 6 to the Finance Act 
1965 a contingent liability to repay a capital sum could not be 
taken into acccunt in computing a gain, unless it was one of the 
specific instances listed in the former paragraph and was dealt with 


in the way the-e stated; (ii) that the consideration was the total 


monetary consideration irrespective of contingencies. The Special 
Commissioners decided in favour of the second contention. 
Held (differing from the Special .Commissioners): unless a 
contingency in question was expressly mentioned in paragraph 
15, in which case it was to be disregarded until it occurred, it 
was a part of the consideration, which had to be assessed as an 
element of valuation; if a valuation of the deposit could not be 
made, section 22 (4) (b) of the Act would operate to make the 
consideration to be the market value of the option. 


Barclay’s Trustee v. CIR 
In the House of Lords -- November 27th, 1974 


(Before Lord Rem, Lord Morris or Bortu-y-Gest, Viscount 
DILBORNE, Lord WILBERFORCE and Lord KILBRANDON) 


Estate duty — Life assurance policy — For benefit of sons and then 
wife — Whether deceased never had an interest — Married Women's 
Policies of Assurance (Scotland) Act 1880, section 2 — Married 
Women's Property Act 1882, section yr — Finance Act 1894, 
section 4. 

On December 27th, 1962, the deceased signed a proposal form 
with the Sun Life Assurance Society, and there was also a letter 
of request which was unsigned. By the letter of request the 
deceased desired the ‘policy to be issued under the Married 
Women’s Policies of Assurance (Scotland): Act-1880, for the 
benefit of his son, Stewart, whom failing ‘his son, Norman, 
whom failing the deceased’s wife. 

On December 31st, 1962, the society informed the deceased 
that the proposal had been accepted on the terms stated, and 
that the assurence would commence as soon as receipt of the 
first premium had been acknowledged by the issue of the 
society's official receipt form. The deceased paid the first 
premium on January 4th, 1963, and signed another letter of 
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request, the terms of which differed only slightly from those of 
the earlier letter. The deceased died on January 31st, 1963, 
and the policy wás issued on April 1st, 1963. It was agreed that 
the question of issue had to be decided on the basis that the 
payment of the premium on January 4th, 1965, concluded the 
contract of life assurance between the deceased and the society 
in the terms of the proposal form, the earlier letter of request and 
the society's letter of acceptance of December 31st, 1962. 

It was contended for the trustee that pursuant to section 4 


: of the Finance Act 1894, the assurance policy should be assessed 


as an estate by itself, and not aggregated with the other property 
passing on the deceased's death, ` 

It was argued that at all times and in all conceivable cir- 
cumstances there was another person entitled to the benefit of 
the assurance contract to the excluston of the deceased ; and that 
there had been a vesting subject to defeasance in tlie deceased's 
widow or her estate from the date of the institution of the trust 
set up under the assurance contract. It was maintained that the 
decision in' the case of Hicks’ Trustees v. Lord Advocate was 
wrong, and that it should be reconsidered by a larger Court. 

lt was contended for the Revenue that the destination in the 
contract to the deceased’s wife meant that the proceeds of the 
assurance contract would belong to the deceased if he survived 
the three named beneficiaries, and that thus the deceased had a 
contingent interest in the assurance contract, and it could not be 
maintained that he never had an interest in it. 

Held (reversing the decision of the Court of Session): onthe 
death of the two sons and.Mrs Barclay the policy money would 
be a part of the estate of Mrs Barclay, and thus the deceased 
never had an interest in the policy money. 


Joiner v. CIR 


In the Court of Appeal — December 12th, 1974 


(Before Lord Justice Stamp, Lord Justice ScaRMAN and Mr 
Justice ‘BRIGHTMAN) | 
Transaction in securities — Tax advantage — Liquidation of company 
— Pursuant to agreement — Business assets sold to another company 
— Taxpayer a large shareholder in both companies — Liquidation 
assets distributed — Whether transaction in securities - Finance Act 
1960, section 28 — Finance Act 1962, section 25 — Income and 
Corporation Taxes Act 1970, section 460, 467. 


The taxpayer held 75 per cent of the shares in a company (A. CG. 
Joiner & Co), which in April 1964 agreed to go into voluntary 
liquidation and sell its business assets to another company (Auto 
Components), in which the taxpayer also held 75 per cent of the 
shares. At the date of the liquidation agreement more than 
£200,000 was standing to the credit of the profit and loss account 
of A. G. Joiner & Co. Between 1964 and 1969 the assets in the 


liquidation were distributed, and the taxpayer received .cash and 


investments valued at £187,116, as a capital sum in the liquida- 
tion. | 

In September 1970 the Revenue served a notice on the tax- 
payer, under section 460 (3), of liability to surtax on the 


| £137,116, on the basis that it ¡was a tax advantage from a 


transaction in securities. 

It was contended for the taxpayer that the liquidation trans- 
actions were not within section 460. Tt was contended for the 
Revenue (i) that the whole arrangement was one transaction 


within the section; (ii) that the liquidation agreement and the 


sale agreement between the two companies were transactions in 
securities; (111) that the distribution of assets to a shareholder in 
the liquidation was such a transaction. 

The Special Commissioners decided in favour of the taxpayer. 

Held (affirming the judgment of Mr Justice Goulding on 
different grounds): the distribution of the surplus assets in the 
liquidation was a transaction in securities, and any tax advantage 
was tenable under section 460, 
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Prospects for With-profit Policies 


IN the past, life assurance offices have made a good deal of 
play about the composition of their life funds. 'T'he point 
has been made that a substantial proportion of life funds 
has been invested in equities, with many companies having 
large property investments as well. 

Now, having seen the bottom drop out of the equity 


market, the price of fixed interest securities fall sharply, 


and the property market reach a state of uncertainty where 
it has been virtually impossible to value property accurately, 


“it is inevitable that many policy-holders have had certain : 


reservations about their life assurance contracts; and those 
who, in the past; would have taken a profit-sharing life 
policy without a second thought are now wondering-what 
the future may hold. ° 

In the past, there has been a ese deal of sniping at 
traditional profit-sharing policies by companies issuing 
unit-linked policies. The criticism has been along the lines 
that a life office salts away some of the profits earned on 
profit-sharing policies for future generations, whereas a 
policy-holder with a unit-linked policy benefits; from the 
whole of the capita! appreciation. — ^ 


Long-term investment 


It is at times such as the present. that the value "T a 
profit-sharing contract can be seen. For instance, unlike 
unit-linked policies, there has been no reduction in value. 
Sums assured have continued to be increased by the allo- 
cation of bonuses ; in some cases, bonus rates have even been 
increased. This shows quite clearly that the holder of a 


with-profit policy is by no means at the mercy of fluctua- 


tions on the Stock Exchange. There are substantial reserves 
(built up to some extent at the expense of previous genera- 
tions) which can be used to good effect. 

Those who arranged profit-sharing policies i in the past as a 
long-term form of investment appreciate that it is not 
possible to estimate accurately in advance what the maturity 
value of their policies may be. "There are, however, con- 
siderable numbers of policy-holders who have arranged 
life policies to repay loans, and are anxious that the maturity 
values should be sufficient to repay those loans in due 
course. 

In recent years, bonus-reinforced policies have become 
very popular for repaying loans. The premium for such a 
policy may very well be lower than for a non-profit policy. 


Furthermore, thos? who took out such policies saw the. 


prospects of a useful tax-free surplus after repaying the 
mortgage loan at the end of the day. 

The principle with this form of policy is that the guar- 
anteed sum assured at the outset is very low — it may not 


be more than about half the amount of the loan. While the ` 


- insurance company guarantees to pay not less than the 
amount of the loan in the event of the death of the policy- 
holder during the term of the policy, the maturity value 
(Ge, the amount paid on survival to the end of the 
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term) depends on the -— earned by the life office. 

In fact, those who hold bonus-reinforced policies with 
old-established offices with good bonus records need have 
very few fears at the present time — even if there should be a 


deterioration in the overall economic position. In the first 


place, most of the bonus-reinforced policies assigned to 
building societies for house-purchase loans have been 
arranged on the basis that the maturity value will be 


‘adequate to repay the loan in full if bonus declarations 


during the term of the policy average no more that 8o per 
cent of the bonus rate in force when the policy was arranged. 

An individual who took out such a policy may well have 
appreciated that.there was some risk involved, but con- 
sidered it negligible at the time, in view of the good record 
of the office in question. He took that risk in return for a 
low premium outlay and the attraction that there might 
very well be a tax-free surplus from the maturity-value of 
the policy, after repayment of the house-purchase loan. 

Naturally, when such policies were arranged, it looked as 
though the bonus rate, at least, would be maintained, and 
there was a good chance that it might be increased during 
the term of the policy. After all, this type of policy has been 
issued chiefly by companies which do not declare a terminal 
bonus, and an increase in the rate of reversionary bonus 
represented the most likely way for an office to distribute 
higher profits to policy-holders. 

Proposals in the Queen's Speech for the. additional 
protection of policy-holders would undoubtedly impose a 
burden — and, indeed, an unfair burden — on with-profit 
policy-holders in soundly-based companies. However, their 
impact on the individual policy-holder would be unlikely, 
in isolation, to render the contract unattractive. -- 


Reversionary bonuses 


There are a number of points about reversionary bonuses 
which do not appear to be fully appreciated by the public 
at large. For instance, once a reversionary bonus has been 
declared under a profit-sharing policy, it cannot sub- 
sequently be withdrawn. 

A-with-profit policy has its basic guaranteed sum assured 


. 7 which, admittedly, can be quite low. Periodic bonus 


declarations are added to that minimum guaranteed figure, 
and thus increase it, on a non-cancellable basis. 

Quite apart from the fact that bonuses already declared 
cannot be withdrawn, there is the point that bonus- 
reinfored policies used for house purchase have a ‘safety 
margin’, As mentioned, the calculations have usually been 
made on the basis that the maturity value will be sufficient 
to repay the loan if bonuses, through the term, average no 
more than So per cent of the bonus rate current when the 
policy was arranged. 

There is the further point that the premiums for with- 
profit policies are ‘loaded’; in normal times, that ‘loading’ 
of premiums can be expected to come back to policy- 
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holders, forming part of the bonus declared. While it is true 
that with-profit policy-holders have no right to that 
‘loading’, in that a company is quite free to use it to help 


the non-profit side of the business, it does not look as though . 


` that will be necessary 
Useful as those ‘safety features’ in connection with profit- 


sharing policies may be, there is still the effect which current ` 


investment conditions may have on the profitability of life 
offices. 

Here it should be pointed out that the public at large 
have been conditioned to think that investment profits 
zome chiefly from capital appreciation; they do not fully 
appreciate the contribution made by income. For instance, 


at one stage, bonuses were met practically entirely from ` 


nvestment income. Although that is not so true today, 
nevertheless it is chiefly income which is important to a 
company, from the bonus point of view. 

_ "The encouraging feature in an otherwise somewhat grim 
mvestment world is that, generally, income for life offices 


has not declined. Income from investments which have been 


held for some time either has been maintained at the same 
level, or has‘ been increased slightly. 
plenty of companies whose shares are held by life offices 
which have increased their dividends within the permitted 
limits — and it has been possible to earn very high rates of 
interest for new money. In practice, the rise in interest 
rates which accompanies the sharp drop in the value of so 
many investments, for many offices, has increased both the 
amount earned on funds last year and also the potential 
earnings for the future. 

For many offices, the "contribution to surplus which has 
arisen in this way has more than offset the reduction in the 
amount by which capital has been written.up, and so it has: 


keen possible to increase bonus rates. Nevertheless, it. 


—saould be added that there have been warnings in some 
quarters this year that the continuance of rates of bonus in 
future years-must depend either on some recovery in the 


capital market, or even higher interest rates to compensate : 


for any further depreciation. 


Maintaining bonus rates 


Policy-holders have the ‘protection’ that life offices will be 
reluctant to reduce current rates of reversionary bonus. 
"This is because it has become something of a tradition for 
lice offices not to reduce theit bonus rates. This is why it 
has generally been reasonable to estimate future maturity 
values on the basis that the, current rate of bonus will be 
maintained. A reduction in bonus rate could have quite 


a serious effect on future sales, and thus life offices are most. 


reluctant to reduce bonus rates. 

It is reasonable to assume that, from the bonus point of 
view, life offices should be able to ride out any reasonable 
storm. Certainlv, at present, there is no reason why indivi- 
duals with profit-sharing policies should start to worry about 
future prospects. They need not become concerned unless 
the situation de-eriorates still further — and stays depressed 
for an appreciable time. 

While no lif= assurance office is likely to claim that 
investment in a life policy at present will maintain its 
purchasing power, it is quite possible that traditional life 
assurance will stand up better to the current and future 
difficulties than many other forms of saving. One of the 


After all, there are - 
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important points about life assurance is that it enjoys many 
advantages compared with other forms of saving. These 
advantages apply both so far as tax is concerned, and also 
in connection with investment. 

If one looks first at the tax aspect, for most policy- - 
holders, there are significant advantages all along the line. 
In the first place, there is the tax relief which can be claimed 
in respect of the premiums payable towards a qualifying 
life assurance policy. Currently, with basic rate tax at 33 
per cent, this is equivalent to a discount of 164 per cent, 
and could be more if the basic rate of tax is increased. 

While various conditions attach to this relief, they are 
not onerous. For instance, the policy must be arranged for 
at least ten years. The annual premium must not be more 
than 7 per cent of the basic sum assured, and the total 
premiums paid to life policies of this type must not exceed 


one-sixth of an individual’s income after certain deductions. 


Another tax aspect is the rate of tax which a life office 
pays in respect of the investment earnings of the life fund. 
This rate is only 373 per cent — which is very much lower 
than the higher rate of tax paid by many individuals. 


Maturity value and tax . 


A further point to bear in mind is that, when the maturity 
value is paid out by the life office, the policy-holder has no 
tax to pay on it. Naturally, an insurance company has to 
make allowance for its contingent liability to tax on capital 
gains. Here, however, there is the advantage that most 


companies do not have to realize investments to meet 


claims, simply because their life funds are growing the 
whole time as a result of their new business. 

This situation may not continue indefinitely for new 
policies. For instance, it has been suggested that there may 
be changes in the legislation so that, in one way or another, 
the maturity value of qualifying life assurance policies 
would be taxed in the hands of the policy-holder. It seems ' 
possible that this taxation might be on the same basis as the 

‘profit’ from a non-qualifying policy — where it is liable to ` 
higher rate tax, less basic rate tax. l 

From the above, it can be seen that a life policy has 
significant tax advantages, together with a high degree of 
stability. Naturally, if there should be difficult times 
ahead, terminal bonuses are likely to be the first to be cut. 

What is not always appreciated is that there are signifi- 
cant variations in the attitude of companies towards ter- 
minal bonuses — quite apart from the fact that some life ` 
offices do not declare them at all. For instance, lately, there 


. have been examples of terminal bonuses being increased, 


reduced and maintained. To understand why this should be 
so; one has to appreciate the methods by which individual 
offices. operate their terminal bonuses. 

.For instance, those offices which aim at maximum 
‘smoothing’, have been able, - in. some cases, to increase 
terminal bonuses. At the other end of the scale, rather 
naturally, offices have been obliged to reduce their rate of 
terminal bonus. In the middle, there have been some 
offices which have made no change. 

An important point for policy-holders to bear in mind - 
is that, where a life fund is increasing, temporary fluctua- 
tions in the values of underlying securities are likely to be of 
comparatively little significance — provided, of course; the 
investments are soundly chosen in relation to the liabilities. 
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Preparing 


Company 


Plans 
by Harry JONES. | | |j 
Gower Press, £7'50. 


The subtitle of this book, 4 Workbook for Effective Corporate 
Planning, is a clear indication of its purpose. Its coverage and 
presentation make it easy to use as a manual for a step-by-step 
introduction of planning procedures into a business. 

Planning is by no means as widely understood or practised as 
is usually assumed. In many companies, the planning and 
control process is seen by many managers as a system operated 
by accountants so that the latter can control the managers; the 
author quite rightly emphasizes that it is a procedure designed 
for managers to help them to plan and control the future of the 
organization. The role of the accountant is merely an advisory 


one (except of course where he has a direct functional re- . 


sponsibility), and it will only function effectively if there is 
manager involvement starting with the chief executive. 

The author draws upon a wealth of practical experience in 
writing the book. It is not an academic exposition but a prac- 
tical guide for managers and corporate planners at all levels to 
both annual and longer term planning. Each stage in the plan- 
ning cycle is covered by check-lists and amply illustrated with 
detailed specimen forms. It contains working instructions on 
when, who and how a company and its working units carry out 
the various requiremen:s of the planning system in a language 
which is free from jargon. 

This book should be read by all managers to give them a 
better grasp of what planning involves. It is also a very useful 
guide to someone designated to introduce or improve corporate 
planning in a business. | | 


The Finance and Analysis 
of Capital Projects . 


Second edition by A. J. MERRETT and ALLEN SYKES, 


Longman, Zoo, — | 

Ten years have elapsed since this major work on assessing 
capital investment projects was first published; and all those 
who recognized the undoubted merits of that work, not to 
mention the importance of the subject, will be grateful that the 
authors have now been able to bring the work up to date. 
Actually, the changes and additions are not large: the updating 
of examples and tax rates, extensive new data on the costs of 
capital in Britain and the USA, together with further textual 
changes as the authors have refined or extended their techniques 
to new problems. , 

For the newly qualified accountant or business graduate only 
just familiar with the basic concepts of investment and dis- 
counting techniques, this work is probably rather too formidable 
to start extending one’s knowledge. Such a reader would be well 


advised to start with the authors’ introductory work Capital: 


Budgeting and Company Finance, 
In over 500 pages of detailed text, the range of topics covered 


is impressive. On the whole, the mathematical equipment : 


required from the reader to follow the authors’ argument is not 
particularly advanced, but the treatment is always rigorous. For 
a new generation of qualified accountants who have embarked 


upon their professional careers since the first edition, this is an ` 
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important book for those in middle management and above. It is 
not exactly bedtime reading but no one, however extensive his 
own knowledge of the subject of investment decision-making 
may be, will fail to profit from some sections of this considerable 
work. 


How to Write Reports 
by Tops MITCHELL. 


Fontana, 40p. . 


This slim paperback by an ex-journalist now teaching the art 
and skills of communication is very good value for money. 
Anyone who has read the average examinee's efforts in pro- 
fessional examinations to display his skill at drafting a report 
will be aware of the inability of many executives, young and old, 
to express themselves logically on paper and, not least, in 
readable prose. 


Organization man lives by the written word; the soorier he 
acquires the basic skills, the faster he will rise in the organization. 
He could do much worse than read this book as a start, and keep 
it by him when putting his ideas and thoughts on paper. 


International Business Dictionary 

in Nine Languages 

edited by F. MUNNIKSMA. 

Kluwer-Harrap Handbooks, Isleworth, Middx, £13:50. 


This dictionary, which has been nine years in preparation, 


comprises a wide range of definitions within the fields of com- 
merce, economics and business organization. Sponsored by the - 
Institute for Esperanto in Commerce and Industry, it provides 
an alphabetical arrangement’ of terms based upon the English 
version. This is defined in English, and a translation and 
definition are also given similar prominence in Esperanto, In 
the adjacent margin are given the translations of the term into 
seven other languages — French, German, Italian, Spanish, 
Dutch, Portuguese and Swedish. 

To facilitate the use of the dictionary for those users unfamiliar 
with the English equivalent of a particular term, there is for 
each language an alphabetical index with cross-references to the 
main part of the dictionary. T'o complete the book, there is an 
appendix giving the currencies of what appears to be almost 
every nation in the world. 

The dictionary is well-planned, and reference.is easy. In the 
light of its sponsorship, it is not surprising that the definitions 


. in Esperanto are given prominence, although for many users 


this will seem to be an unnecessary frill to a useful work of 
reference. However, it was quite an interesting exercise to 
read the definitions in that language and see how far they 
sufficed. For the business with extensive overseas connections 
or correspondence, this work could prove quite useful. 


Advanced Cost Accountancy 


.by Dr J. BATTY. 


Macdonald & Evans, £4. 


This volume is intended by Dr Batty to be a companion to 
his Management Accountancy, rather than to cover every 
aspect of costing at advanced level. A selection has been made 
so as to demonstrate the latest ideas on the changing face of 
cost accountancy. Extensive coverage is given. to process 
accounts, and special attention has been paid to marginal 
costing with a comparison being made with absorption costing. 

A brief outline of behavioural implications as affecting cost 


‘accountancy is given in a separate’ chapter with special 


emphasis on participation (with all its benefits), communication, 
the need for education of accountants and managers in the use 
of cost accountancy; feedback of managementin formation and 
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the stimulation of action to be taken to correct adverse 
tendencies. Two chapters are devoted to responsibility costing 
which looks at each major category of expense and attempts 
to establish relationships between specifications and the 
incurring of overhead costs in the conversion of business 
resources into profitable activities ~ thus indicating the degree 
of efficiency of managers and other personnel in carrying out 
their work. 

Advanced students will find this work a comprehensive 
textbook covering the examination requirements of major 


professional bodies. Accountants of -senior standing will also 
' find the book of much value. 


Potter and Monroe’ s Tax Planning 
with Precedents 


Seventh edition by D. A. SHIRLEY and. A. R. ‘THORNHILL. 
Sweet & Maxwell, £9. 


It is now 20 years since the first edition of Potter and Monroe 
‘appeared, and rapidly assured its place as the leading textbook 
on tax planning - a phrase which the learned authors themselves 
coined. In that time, vast changes of tax law have come about 
by legislation which may itself have been prompted in part by 
Potter and Monroe itself. The enormous spread of the use of 
discretionary trusts was greatly helped on by the book, and this 
gave rise to the legislation of 1969 directed towards levying 
estate duty on such trusts when a discretionary object died. 
Now estate duty is to be recast, but the old law will be important 
for many years yet. 

The seventh edition has kept up with the times. There are 
new chapters on family companies and share option and in- 
centive'schemes (the latter at present suffering an eclipse which, 
it is to be hoped, is only temporary). But the old virtues have 
been retained, in particular the excellent precedents. 


Here a word of warning is apposite, not because of any failing ` 
by the editors, but in view of a natural tendency of readers of, 
the book to adapt precedents to different situations without ` 


adequately modifying the precedents. 

Much care has obviously gone into ensuring the absence of 
mistakes. One can find little to criticize; there is a reference on 
page 305 to the Finance-Act 1970 which should have been to the 
Finance Act 1971, but it is not important. A sentence of over 
go words on page 99, with the definite article appearing eleven 
times, could well be split up a little; and the statement on page 
312 that a husband who arranges for an annuity to his widow 
may thereby be making a gift of the annuity to her is open to 
question. 

Finally, the reviewer would like to see the Annotated Tax 
Cases references where appropriate. 


The Art and Practice of Investment 
. Third edition, by WA G. Nursaw. 
Hutchinson, £4-50, paperback £225. 


When the first edition of this book appeared 11 years ago the 
climate for investors was somewhat different from the present. 
Nevertheless, however long it may take, at some future date a 
large volume of funds, institutional and private, must find its 
way back into the stock markets. 

This book is. primarily concerned with the stock ‘market, in 
particular the equity and gilt-edged markets. While it is directed 
primarily at the professional man, both qualified and student, 
it contains a great deal of information which the author has 
acquired over the past 3o years of his professional life as an 
investment adviser. In other words, both the beginner and the 
experiericed private investor can learn from these pages. 

Even if the reader does not make his fortune, the advice given, 
if taken, should at least ensure that he doesn't make losses 
except under abnormal conditions. 
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The Management of Change um 
by DoucLas C..BasiL and Curtis W. Cook, 
McGraw-Hill Book Co (UK) Ltd, £4-50. 


The essence of economic progress is change. Change comes 
through a variety of causes; it may be gradual with the new 
situation evolving from the old. More often it is sudden and 
unexpected. As every businessman and student of the stock 
markets well knows, the art of profitable survival i is to judge 
when and what change i is coming. 

In this readable study two business school teachers classify 
change under' three main heads: structural-institutional, 
technological and social-behavioural. The first of these is best 


represented by such developments as the growth of-government: 


spending and of the EEC and its impact upon industry; the 
second is proceeding at a pace which few can predict and most 
find it difficult to keep abreast of. As for the last category, this 
ranges from the evolution of the welfare state and the attitudes 


within it to the role of the State in ordering the lives of its 


citizens. 

This is a book which will not necessarily answer questions. 
Rather it is the sort of work which managers should read in 
order to become aware of the massive scale of change which is 
taking place and with which, because they are so often absorbed 
in the more immediate problems of their work, they are pro- 
bably badly out of touch. 
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THe HAMBRO Tax GUIDE 1974-75, by A. S. Silke and W. I. 
Sinclair. 236 pp. 9 X 54. Robert Yeatman Ltd, £3. 

STATISTICAL SAMPLING FOR AUDIT AND CONTROL, by T. W. 
McRAE, xix4-279 pp. 9 x 6. John Wiley, £6'50. 

Estate Duty, by R. C. Ind, BA, FCA XX4--29 pp. 7X5. M&E 
Handbooks, £ 1:25. 


` THE BRITISH .ECONOMY IN THEORY AND PRACTICE, by J. M. 


- Livingstone. 230 pp. 8 X 5. Macmillan, £4:50, paperback £ 1:95. 

THE 1974 DEVELOPMENT Tax, by Philip Lawton and David 
Goy. xv 4- 164 pp. 84 X 54. Sweet & Maxwell, paperback, £3:20. 

DEVELOPMENT GAINS AND First LETTINGS Tax, by Clifford 
Joseph. vii+111 pp. 84 X 54. Oyez, paperback, £2 50. 

LETTING BUSINESS PREMISES, second edition, by ‘Trevor M. 
Aldridge. xxxi+206 pp. 8} x 54. Oyez, paperback, £3:50. 

FINANCIAL ANALYSIS OF MOTOR ‘TRANSPORT OPERATIONS, by 
Peter N. C. Cooke. xiti+160 pp. 10X7. Gower, £5.50. - 

PERSONAL INVESTMENT FOR THE DIRECTOR, edited by Stanley 
Gale. xiii--202 pp. 9X 6, Gower, £4.50. 

Business Terms, PHRASES AND ABBREVIATIONS, arcent edition, 
edited by D. W. Fiddes. 230 pp. 7X5. Pitman, paperback, 
£ 1:50. 

These books may be obtained from, or through, Gee & Co (Publishers) 

Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 


quoted are the net cover prices; 25p should be added for packing 
and postage. 


a 


Friedrich Fürstenberg. xv+107 pp. 84 Xx 54. Leviathan House, . 


- 
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CLASSIFIED ` 
ADVERTISEMENTS 


/ 


' | 


GH THE ACCOUNTANT and TAXATION 


RATES AND INFORMATION 


Effective as from January 1st, 1975 


A minimum charge is made for each advertisement . 


which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per i 


single column cm to the nearest 5 mm {1 in. =2: 5 cm 


approximately). 


CONCESSIONAL - RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

. The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication. 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
. week preceding publication. 
Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday or the week of publication. 
These times are subject to alteration when bank 


holidays or any other reason make it necessary to go. 


to press earlier. Notice of any such aiteration will be 
given in the classified columns. 


Con- 

Linage Basic — cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-70 £1-80. 
per line (5 words) in addition 54p 36p 
SITUATIONS WANTED 
(including Articles Required) 2 
Minimum covering 5 lines £2-25 £1-50 
per line (5 words) in addition 45p 30p 
SEMI-DISPLAYED 
All headings: 

, per single-column em ` £360- £2-40 : 
FULLY-DISPLAYED - 
All headings: à 

per single-column cm £4-20 £2-80 


(minimum single column) 
(1 inch 2:5 cm approx.) 


Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Geo & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS 


PERSONAL TAX | 


TAX LADIES £2, 500-£5, 500 


. Some particularly interesting "vacancies for’, 1975. including 
Ps Medium-sized firm opposi-e Liverpool Street Station, (b) Medium 


rm Fenchurch Street, (c) Small firms Baker Street, Waterloo and 


' London Bridge. Flexible hours on part-time if required. 


PERSONAL/TRY COMPANY - £4,000 


Gentral. London. One of the few international firms i has not 


, departmentalized personal and company, can offer capable personal 


tax assistant the chance to gradually acquire a mixed portfolio. 
Previous company experience not essential. 


TRUST MANAGER £4,000 


Medium-sized firm near Charing Cross seek experienced trust 
man/lady capable of running a small EE Similar openings 
City and West End. 


PERSONAL TAX MANAGER to o £6, 000 


Medium-sized West End firm require first-class man to manage a 
separate personal tax department and report direct to partners. 
The firm has advanced training methods. 


BRIGHTON `, , £3,600 


Branch office of established London firm seek manager for personal 
tax department. Similar vacancies with a national firm and a local 
firm in Hove. 


TRUST - CAMBRIDGE £4,000 


Prestige London firm, who have recently moved their trust depart- 
ment to Cambridge require an assistant manager at £4, ,000 and a 
trust department senior at £3,500. 


PROVINCIAL £2,000—£4,000 
National Firms: Birmingham'£4,000, Walton £4,000, Woking £3,500, 
Southend £3,250, Redhill £3,500, Tonbridge £3, 000, EH £3,250, 
Windsor £3,000. 


, Bristol, Leeds, Bradford, Sheffield. 


Local Firms: Basingstoke £3,500, Dorking £3, 500, diem £3,000. 


_ Wembley, Richmond, Ilford, Harrow, . Wimbledon, Canterbury, 
` Letchworth. "s 


TAX TEMPS 


London, suburbs, Sussex. 


£80-£120 p.w. 


| PEMBROKE 


| & 
PEMBROKE 


The National Agency for Tax Specialists (with 2 self-contained 
departments). 


ARTICLES/TRANSFERS 


As the established private introductory service; we welcome 
enquiries from principals and articled clerks. 
Please ring or write {quoting home telephone number). | 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4  / 
021-236 5513  ' : 


“level. No previous experience needed. 





COMPANY TAX — 


PART 2 FINALISTS Co £3,400 


Because our tax department is manned by consultants who have . 
themselves specialized in tax, we can advise on the library, training 
an: research facilities of the firms and companies recruiting at this 


CROYDON , £3,600 - 
Local firm, who will shortly be amalgamating with a well-known 
Lor don firm, have asked us to recruit a young assistant for company , 
tax Similar vacancy for personal tax senior. 


TAX MANAGER > £4,500 


Me lium-sized firm near Charing Cross require A.T.l.l. or unqualified i 
senzor to take charge of small tax department, to work eee on 
corr pany tax and supervise personal work, 


TAX MANAGER £5,500 


Mecium-sized West End firm gert overall Deeg tax 
marager, not necessarily qualified, but with sound knowledge of all 
aspects of taxation. 


TAX PARTNER £6,500 


Mecium-sized City firm seek A.C.A. with good post-qualification 
exp rience initially to manage a self-contained company tax depart- 
merz, Definite partnerenip prospects. 


TAX- MERCHANT BANK £7,500 


‘A leading merchant bank, not vulnerable to world financial crisis, 
have asked us to recruit for January a high-powered tax consultant 
to h .ndle special problems. j 


TAX CONSULTANT to £9,000. 


International firm require C.A. or F.T.L.l. with first-class academic 
backzround and experience to set up a new consultancy department. 
Early partnership for C.A. whilst non-C.A. will enjoy income and 
status of a partner. 


PROVINCIAL . — £2,500-£6,000 


Manegers: Leicester’ £6,000 (outstanding opportunity): Birmingham | 
£3,50, Glasgow. £3,250, Manchester £3,250, Swindon £3,500. 
.Senicrs: Bicester £3, 500, Swindon £3,500, Walton £4,000. i 
New y Qualifieds: Croydon £3,500, Bristol, Birmingham, Manchester, . 
Liversool to £3,000. . 


PEMBROKE 
= PEMBROKE 


The Llational Agency for Tax Specialists (with 2 M E 
depar ments).. 


TEMPORARY ACCOUNTANTS 


Emplcyers. We have immediately available an excellent selection of 
young qualified or part-qualified accountants for all parts of the 
Unite» Kingdom. 

Pleas=ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham. 4 
021-236 5513 


ue 
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- CANADA IN 1975. 


There are many advantages to be paired from working in Canada both in the short 
(2-3 years) or long-term—BUT, a move 3000+ .miles should not be undertaken lightly. 
If you are considering working in Canada i in 1975, then it is vital that you start your initial 
enquiries NOW. 

You will need far more detailed information than if you are merely changing jobs within 
the same town for instance: — 


What are thei immigration maiie? 

How do the various cities compare? 

Are there any differences in accounting techniques? LS 
Do you need a Canadian C.A. Qualification? . A 
What is the cost of living? Social environment? ` | "m 

Then, of course, you will need the usual facts concerning: 

details of the firms or companies, the type of work entailed, 

client mix, training schemes etc. 


These are just a few of the questions that need to be answered —to obtain those answers  . 
three of our consultants went to- Canada and will return at the end of January armed with 
the information you will need. — 


TORONTO ` sen en. MONTREAL. tos 


Newly Qualifieds & Supervisors . . Recently Qualifieds 
A major international practice offering A bi-lingual city, but for a young accountant 
. excellent experience and first-class training. . an initial knowledge of French should not 
Toronto is the commercial centre of Canada ` be necessary. Our clients include large 
. and offers excellent social facilities. — . : international and national firms. 


EDMONTON - $i300+ ' CALGARY ¢13000—s14000 


"With an economy based on their oil deposits, - Contrary to popular belief, Calgary has 


. Edmonton is one of the fastest growth: more to offer than its annual Stampede. 
' areas of Canada. | - With Edmonton it is experiencing rapid 


“expansion.  ' 


LETHBRIDGE ` Grasso ` OPERATIONAL ` wem ` 


Get in a beautiful part of the country this is AUDITOR | | pum 
the ideal location for the man who likesa ^ ^ MontrealBased ` 5 
small community and an open-air life. - . AmajorCanadiantimberandforestproducts ` `$ 
The third largest city in Albertaitisthe ` ` group require young accountants with one 

centre for tourism xand beef production, or more years post qualifying experience. 


Contact: Richard Norman EC.A. 
in London. 


Stuart Ramsay C.A, ` 


in Edinburgh. 


Douglas Llambias 
Associates Ltd. 
4:0 STRAND, LONDON WC2R ONS, 
TELEPHONE:01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE: 031-225 7744. 








243 Regent Street, London W1. 
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PERSONAL TAX 
PERSONAL TAX SENIORS £4,000+- 
A large City International firm requires 
two or .three reliable Personal Tax 
Seniors to strengthen their hard-working 
team. There are excellent future pros- 
pects with this organisation. 


PERSONAL TAX MANAGER 

circa £5,000 
A person who is 
aspects of personal taxation is sought 
by a medium-sized City firm to head 
up their well-established Taxation 
Department. A little knowledge of 
company taxation would be useful but 
this is not essential. 


PERSONAL TAX ASSISTANT 
£3,000-£3,500 


- This post is with a medium-sized firm in 


WCI1l and would be suitable for someone 
who had their initial taxation training 
with the Inland Revenue. Our clients 
would prefer to engage someone who is 
keen on obtaining the A.T.LL quali- 
fication. 


PERSONAL TAX JUNIORS 

'£2,000-£2,500 
We have many clients who are seeking 
young persons with 1/2 years' ex- 
perience in personal taxation and who 
are keen to progress further. Every 


. encouragement will be given for ad- 


vancement. Why not contact TOPCARE 
for further details? 


PERSONAL TAX 

Why not come to the experts? Our 
expertise has flourished from 1966 until 
now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right post at the 
right time. We can offer you the widest 
range of positions, not only in London 
but London suburbs - Home Counties 
and other Cities and Towns in the U.K. 


' too: Whatever post you seek, be it Tax 


Assistant or Tax Partner, irrespective 
of area, we Enow we will be able to 


' assist you. CALL, RING OR WRITE 
NOW! 


PERSONAL TAX SENIOR, `` 
EDINBURGH £3,000 


‘PERSONAL e JUNIOR, 


IVERPOOL £2,000 
PERSONAL TAX SENIOR, 
MANCHESTER £3,000 
PERSONAL TAX ASSISTANT 
NOTTINGHAM c. £2,250 


| ‘ey e Top 


3 A Y Exec 


well-versed in all . 


' SENIOR 






care 


tive Limited = 


Taxation&Audit Appoir tment Specialists 





COMPANY TAX 
COMPANY TAX MANAGER 
£7,0)0—-£8,000 
A qualified A.C. A. who. has very good 
knowledge and experience in the 
Company Tax field is sought by a 
medium-sized firm in Central London 
to head their well-established Company 
Tax Department. 
COMPANY TAX SENIORS 
'  £5,030-£6,500 


"Due to expansion a large City firm have ; 


vacancies for two or three experienced 
Company Tax Seniors. This is a very 
good opportunity for somecre who is 
seeking to build upon their taxation 
experience, Not necessarily qualified. 


COMPANY TAX MANAGER 

£7,0»0-£7,500' 
This post is suitable for a qualified 
. person who has had some managerial 
experience and is keen to undertake 
more. Our clients are a lerge City 
International firm and there are excellent 
future prospects. 


cirea £4,500 
A medium-sized City firm »equire a 
young person who has had z]3 years’ 
experience of company taxatior and who 
, now feels ready to take the next im- 
portant step in their carez Every 
encouragement will be given. to pro- 
gress.. 
TAXATION ASSISTANT ` 
, £3,800—£4,000 
A firm in Central London have a posi-. 
tion which would be most suiteble for a 
young person seeking to advance their 
company tax experience furtaer. Our 
clients are in WC1 and are of medium 
size. 
COMPANY TAX. JUNIOR 
£2,50)-£3,000 
Our clients are a substantial City firm 
who offer excellent training facilities. 
to someone who has had a little com- 
pany tax experience and w.shes to 
quickly gain more. 


TRUST STAFF 


TRUST MANAGER, ECH 


£4,509-£5,500 
TRUST MANAGER, WC £4,000 


TRUST SENIOR, EC4 £4,000 
TRUST SENIOR, ECI £4,000 
TRUST SENIOR, WI £3,500 
TRUST ASSISTANT, EC2 £3,250 
TRUST JUNIOR, wi £2,500 


PROVINCIAL VACANCIES 


Telephone: 01 437 6063 


AUDIT 
P.A. TO PARTNER £5,500—£6,000 
The Senior Partner of a medium-sized 
Central London firm needs a first-class 
qualified Accountant as his personal 
assistant. Preferably aged around 27-30, 
Eo future prospects exist with this 


ASSISTANT AUDIT MANAGER 
£4,000—£5,000 
Our clients who are a small friendly 
firm in WCÍ seek a well-experienced 
man, not necessarily qualified, to act 
initially as assistant to an Audit Manager 
but with the prospect of promotion to 
Audit Manager in the reasonably near 
future. 
AUDIT SENIOR £4,000+ 
A small/medium-sized firm in the, West 
End wish to engage a young, qualified 
A.C.A.JA.C.C.A. to handle a variety 
of interesting audits. Knowledge of 
taxation is not important. 


‘SEMI-SENIORS -£2,000-£2,500 

Several firms in Central London are 
seeking partly qualified accountants 
who wish to gain further experience. 
There are firms of all sizes - large, 
medium and small. 


AUDIT MANAGER £6,000-£7,000 
A first-class Audit Manager is sought 
by our clients who are a very substantial 
City firm. They require someone who 
has had plenty of experience in handling 
large audits, 

AUDIT SENIORS £2,500-£4,500 
We have numerous positions on our 
register for well-experienced Seniors 
who need not necessarily be qualified. 
There are vacancies with all sizes of 
firms in Central London and its en- 
virons. 

P.A. TO PARTNER circa £4,000 
A small Central London firm require a 
reliable young person to assist their 
hard-working partner. A very wide 
range of work is involved and so good 
all-round experience will be obtained 
in this post. 

AUDIT SENIOR, BRISTOL £3,000 
AUDIT SENIOR, OXFORD £3,500 


-AUDIT SENIOR, LEICESTER 
£2,800-£3,000 
AUDIT SENIOR, NEWCASTLE 


£3,000 
AUDIT SENIOR, SURREY 
£3,500-£4,000 


Our register continues to bulge with vacancies for all leveis of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


J 


pa 


b 
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‘experienced enough 


SEMI-SENIOR/ 
ARTICLED CLERK 


£2,500 a.a.e. 
Thriving West End 4-Partner 


firm with many large, interest- : 


ing clients urgently seek suit- 
able career-minded people. 
Transfer considered. All usual 
benefits. 


, Ref. CL 308. 
TRUST ASSISTANT 


not less than £3,250 


One of the leading City Firms 
is currently offering all of its 
considerable benefits to a 
person experienced In the 
preparation of Trust Accounts. 


Ref. CK 307. 


COMPANY ` 
ACCOUNTANT 
£4,000 -ish 


Plus.a Car and Directorship 
are Just some of the rewards 
offered by our East London 
Clients in the Bullding Con- 
struction Industry. Applicants 
for this position should be 
in - all 
Accountancy Functions (pri- 
marily mechanised accounts 
to fulfil this job. Exceptional 
potential. 


Ref. CK 305. ` 


AUDIT MANAGER 
£4,000+ — 


A medium-sized firm In the 
West End is seeking a young 
qualified man to become an 
Audit Manager of a team 
handling a whole range of 
audits from small to large. 
This is a career position in a 
rapidly expanding firm. 

Ref. CK 286. 


VAT EXPERT 
£4,000 -ish — 


An International firm seeks a 
man who really knows VAT 
inside and out and preferably 
has some Corporate and Per- 
sonal Tax knowledge as well. 
Apart from his office duties he 
will visit clients in the London 
area explaining to them and 
ironing out their VAT prob- 
lems. 


Ref. CK 289. 


TAXATION JUNIOR 
to £2,000 


‘A small firm in the Chancery 
Lane area is seeking a young 
man for the Personal Tax 
Department. He will prefer- 
ably be aged 18-20 and have 
had one year or more of Tax 
experience in the Profession. 
This is a first-class opportunity 
for the right young man to 
learn whilst working in a 


' pleasant atmosphere. 


Ref. CK 304. 





PERSONAL TAX 
£3,500 -/sh 
A capable Personal Tax Assist- 


ant is required by a medium- 
sized City firm to assist the 


head of the. Department. 
He, or she, will have good 
experience but will not neces- 


sarily have any formal qualifi- : 


cations. . 
Ref. CK 301. 


N 


AUDIT SENIOR 
£4000 ` 


A 3-partner West End firm ` 


requires a qualified man who 
will preferably be about 30 to 
take over and control his own 
block of cases. Ideally he will 
also have some Personal and 
Corporation Tax knowledge. 


Ref. CL 302. 


PERSONAL TAX 
MANAGER 

to £6,000 

A thriving 8-partner firm in 
the West End is seeking a 
manager for its Personal Tax 
Department of 5. The right 
man will probably be in his 
early 30s, not necessarily 
qualified, but good at his job. 
Generous conditions of em- 
ployment. 


Ref. CK 274. 


A 


time it 
took you 
to get 
from top 
to bottom 


you could have been well 
on the way toa new job. 
That's all the time it 
takes to pick up the 
phone and call either 
Chris Kuhn or Charles 
Loxley and discuss the 
future with them. 
Specialists in Placement 
In this field, chey will, 
without wasting your 
time or theirs, put you 
in touch with people 
that want to see you.. 
and the people you want 
to see. 

Just take a look at this 
week's list... see what 
we mean! 





SENIOR/MANAGER ` 
to £3,800 ’ 


A small-medium firm in the 
West End seeks a young 
A.C.A./A.C.C.A. for a team 
handling medium to large 
private company audits. The 
ideal man will be under 30 
with a medium to large firm 
background, 


Ref. CK 280, 


AUDIT MANAGER 
to £4,000 


A Hertfordshire-based firm 
which is growing rapidly, 
seeks a capable man, not 
necessarily qualified, to man- 
age Audits and to assist the 
Senior Partner. This is an 
interesting position in a.go- 
ahead firm. 


Ref. EK 270. . 





JOB OF THE WEEK 


TAX MANAGER 
to £6,000 


A leading West End firm seeks 
a manager for Corporation 
and Personal Tax. Applicants 
must be. qualified and must 
have extensive knowledge 
gained from specialising in 
Taxation for a fairly consider- 
able time. 





Bet, CK 252. 





COMPANY TAX 


£2,500-£4,000 * 


More and more firms are 
looking for bright people to 
switch from Personal Tax and 
concentrate on Company Tax 
where the rewards are 
generally that little bit higher.. 
Come and talk to us about it, ` 
you owe it to yourself to make 


the most of your capabilities. 


NEWLY QUALIFIED 
£3,500 -/sh 


A fairly small but growing 
firm in the Chancery Lane 
area seeks a recently qualified 
man as a Senior on medium- ` 
sized Audits and Accounts. 
This is an excellent oppor- 
tunity to join a go-ahead 
practice in pleasant surround- 
ings. 

Ref. CK 295, 


ASST AUDIT MANAGER ` 
to £4,000 


One of the substantial City 


' firms requires a young A.C.A. 


as Assistant Audit’ Manager 

of a small team. Some of the 

Audits involved are large and 

will provide real experience - 
for the future. 


Ref. CK 264. 


f 


CHARLES LOXLEY ASSOCIATES 


PERSONNEL CONSULTANTS 
ELDON CHAMBERS 
30 FLEET STREET 

LONDON EC4Y 1AA 





3536403 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 





f 


A division of. Barton Management ` 


-PART H FINALISTS 
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Leaders in the selection of today’s ran for the job of tomorrow 


FINANCIAL ANALYST ^ WA 


£3,500 to £4,500 4 major group with proud interests in 
the leisure industry seek a graduate or qualified accountant for its 


corporate Headquarters. Financial analysis experience is preferred 
but an analytical mind is of greater importance. The post offers . 
' excellent experience and good fringe benefits. Contact London 


Office on 01-405.1431 quoting Ref. TA 331. 


* 
~ 


EC4 
£2,800 now; £3,500 on qualifying A major practice 


Wishes to recruit ced finalists available to start within the next 
month. Work will mainly involve company audits and EDP systems 
appraisal. Prior experience unnecessary. Paid study leave available 


‘should examination results prove disappointing. Contact London ` 


- Office on 01-405 1431 quoting Ref. TA 305, 


MANAGEMENT ACCOU NTANT 


NW. BIRMINGHAM 


To £3,000 A young Accountant preferably qualified to- Part 
III/IV" LCM.A/A.C.CA. is required by this successful manu- 
facturing group to supplement its present team. Hé will undertake 
a wide variety of duties connected with the assessment of efficiency 
and profitability within the organization. Contact Birmingham 
Office on 021-643 5941 cuoting Ref. BA 204, 


D 


ES 


LIQUIDATIONS CITY 


£3, 500—£4, 000 A sign of the times that this is THE growth 
area in which to specialise. Our clients have a long-standing 


reputation for providing a constructive approach to the problems - 


involved. They now wish to traim another recently qualified ac- 
countant in all aspects of the A3 QE work. Contact London 
Office on 01—105 143T quoting Ref. TÀ 316.. 


"TEMPO RARY ASSIGNMENTS 


For whatever the reason, if you are between jobs, why not be earning 
whilst we secure the. right permanent position for you? Temporary 
appointments range from straightforward, not-too-demanding 
book-keeping to “Top-Hat’ assignments, varying from one week to 
.six months or more. Be it in public practice, or commerce and 
industry. Ouz rates are well above average. Call our Temporary 
Division now on 01-405 1431 (London) or 021-643 5941 (Bir- 
mingham). 


* 


^ 


MCNEY B BROKERS 


CITY 


c. £4,500 A group of international Money Brokers with sub- 
stantial interests in certain manufacturing companies, require a 
Char&red Accountant with at least one year's post-qualifying 
exper ence ideally -within.a commercial environment. He will assist 
the Caief Accountant in the financial control of the group, and for 
the rizht man the opportunity exists for eventual transfer to the 
Broking side. Contact London Office on 01-405, 1431 quoting 

Ref. TA 332. 


Es H 


"AC OU NTANT/CO. SECRETARY 


C. BIRMINGHAM 


C. £3, 500 A self. motivated and ambitious Accountant is : 
need by a subsidiary of a diversified and highly profitable 
grour of companies engaged in manufacturing and distribution. 
He wll assume complete control of the accounting function and 
will advise the board of directors on all financial matters. Contact 
Birmingham Office on 021-643 5941 ene Ref. BA 203. 


} 


TAXATION ASSISTANT 
C. BIRMINGHAM 


£2,500 to £3, 000 Our clients are seeking a variety of per- 
Ponne who have sound experience of personal taxation’ and 
capitel gains tax or corporation tax. An interesting and challenging 
variety of work is available and salaries are negotiable. The posi- 
tions are suitable for those with either professional office or revenue 
experience. Contact Birmingham Office on 021-643 5941 quoting 
Ref, 3A 205. 


~ 


QLALIFIED BY EXPERIENCE CITY 


To z4, 000 A medium-sized accountancy practice require. two 
able Wm seniors with several years’ experience of dealing with a 
broac range of work. They will each be responsible to a partner, 
for servicing large clients as well as tending to the needs of many 
new Businesses. Contact London Office op Oi 1431 quoting 
Ref. TA 288. 


SENIOR/MANAGER C. BIRMINGHAM 


£3,C00-- A young qualified Accountant or more mature person 
with several years’ experience of professional office work is required 
by the medium-sized practice in the City Centre. A diplomatic 
persoaality and a broad knowledge of professional work is required. 
A ca: will be provided for candidates considered suitable as the 
manz2er. Contact Birmingham Office on 021-643 5941. Quoting 


. Ref. BA 206. 


All inquiries will be treated in the strictest canfidence 


BARTON MANAGEMENT APPOINTMENTS LTD ' 


is 


80 Chancery Lane, London WC2. Tel. 01-405 1431 


‘St. Martin’s House, Bull Ring, Birmingham. Tel. 021-643 5941 , 


(Ansafone service after norme office NOUE) f i S 
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MEC E. ide . . Eo, m P c ; NE y | ie ñ 
s | . | Senior | aiit End | id n 
e | "EINE Vacancies ^ - Industry | ; Practice 
You can receive one of our Iists of new vacancies for . -~ Ref. SA50 " Ref. MA100 . Ref. PA100 S 
accountants simply by telephoning or writing to us. Or, Over fifty posts offering. One hundred vacancies from One hundred posts 
if you are near Moorgate, just call in, To make sure you salaries over £4,000 in £3,000 to £4,500 of all grades 
get the list you want, please quote the appropriate A? commerce, industry and the Ref. QA50 : . inthe profession ` 
j reference number when you cantact us. profession in the U.K. ` Fifty jobs for part- duslified - in Britain and overseas 
: T ' and abroad accountants to £3;500 





‘Richard Owen Ee | ' E 


Personnel Consultants, 47 Finsburg Court, Finsbury Pavement London EC2A IHT. 
Telephone 01-628 8860 24 hour answering service 


Our service, which finds the right jobs for hundreds of accountants every. year, is B confidential and personal, 


Richard ` ` 
Owen Associate: 






Assistant to Partner ` 
, (with partnership prospects) ; | 
- Berks -  . to £4,000 ` 


2 


"Company Tax 
(Assistant Manager) - 


City —.— = > c. £5,700 


The client is a edited: sized firm of chartered accountants Whose 
` office is in a pleasant country town. D 


1 


„Our clients kav a vacancy for a company tax specialist. The need 

‘is for a person in the 27-45 age group, who holds the ACA ! 
qualification. He will have had a minimum of three years’ EE tax 
experience, dealing with organisations with a turnover of 

. c. £20,000,000. Some experience of U. S, tax work would be an 
advantage. 


“Far: further. information, please’ denise (in. complete contidenos and 
preferably by telephone) : Liam Kelleher at Richard Owen 
Associates. Tel. 01-628 4£50. 


` The senior vacancies list mentioned in the: Richard Owen 
advertisement at the top of this page contains details of 
opportunities similar to this. Just telephone 01-628 8860 and ask ` 
for list SA 100., : 


A partner requires a qualified senior accountant willing to act as his 
personal assistant for a period of about two years. There is a definite 
prospect of partnership at the end of that time due to the pending 
retirement of a principal, 

In the meantime, the successful candidate will be acting at a senior | 
level, will be seeing clients, administering staff, finalising accounts, 
etc., and generally acting as an understudy to the partner concerned. 
For further information on this position, please contact, in complete 


confidence and preferably by telephone,. Liam Kelleher at ‘Richard ' 
Owen Associates on 01-628 4550. 


The public practice list mentioned in the Richard ower advertisement n 


at the top of this page contains details of similar positions. To obtain . 


1 





| Investigations 


CITY ^" to 4,000 


Tw 
ics 


The client is one of the larger medium- 


. Sized firms in the country. Their need 
is for a qualified accountant who 
wishes to specialise in the 
investigation field. "The work which 


the firm handles in this area is both : 
interesting and varied. + l 


For further information on this 

position please contact, in complete 
“confidence and preferably by ' 

telephone, Liam Kelleher at Richard 
. Owen Associates on 01-628 4550 


Similar vacancies are given op the 
public practice list mentioned in the ` 
Richard Owen advertisement at the 
head of this page. 


^ 






AUDIT | 
MANAGER - 


CITY ` £5,500+: 


The manager is responsible for the 
audit department of the London office 
of this medium-sized firm of char- 
tered accountants. 


The client compania include large 


public groups and therefore audit 


experience at this level is essential. ` 


The successful candidate is unlikely 
to be under 25. 


For further information please con- 


tact, in complete confidence and 
preferably by telephone, Liam 


Kelleher at Richard Owen Resociates 


on 01-628 4550. 


'The public practice list EE in 


the Richard Owen advertisement at 


the top of this page contains details . - 
of similar positions in other parts | 


of the United EE - 


- 





a copy, please ring 01—628 8860 and ask for list PATOO. 


Positions similar to this are contained 


Prospective . — 
Partner 


D 
+ 


Central London: c. £6,000, 


A leading international firm of chartered. 
accountants wishes to strengthen its 
company taxation department. 


. The successful candidate is likely to have 


considerable experience of this. type of 


` work, covering both UK company tax 


and international tax, and- will hold the: 


_A.C.A. qualification. 


Further information concerning the 
company and the prospects it offers can 
be obtained by contacting, preferably by 
telephone, Liam Kelleher at Richard ` 
Owen Associates on 01-628 4550. `~ 


- 


in the public practice vacancies list 


|| mentioned in the Richard Owen 
H advertisement at the top of this page. 


This can be obtained simply by `. 
telephoning 01-628 8860 and asking for 
list PA100. 


E A 
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In the truly national firm— 
location doesnt affect the young 
Accountants development 


If you're aiming for the top in 
accountancy —you’ll achieve it more 
effectively in a decentralised organisation. 
Most of our 18 offices around the UK are headed 
by resident partners and operate as if they 
were individual firms. All play an equal part in 
policy forming. 

So the young Accountants who are 
developing their post-qualification careers 
with us have the same opportunities wherever 
they work. Whether they favour advanced 
audit techniques or specialisation in UK/ 
International Tax, Management Consultancy, 
rage Insolvency orany other financial 

e » 


Thomson MeLintock & Co. 


They all have the benefit ofattending a 
series of residential courses, which prepare 
them for an advanced working programme for 
the following year. Seconáment can be 
arranged —if they wish to broaden their 
knowledge -to one of our 73 overseas 
associates for 1-3 year tours. 

If you have recently qualified, orarea 
finalist, it can be in your interest to contact us 
soon. We will show you how a large 
professional firm operates on a truly national 
scale. To discuss other details you need to 
know, contact oar Staff Partner in London or 
in one of our Centres below to arrangea 


London: MCD Roberts, 70 Finsbury Pavement, London EC2A 15X. Tel: (01) 638 6030 


Belfast: P J Artt, 33 Church Lane, Belfast BTI 4QN. Tel: (0232) 21452 


Birmingham: N F Luckett, 5 St Philip's Place, Birmingham B3 2PU. Tel: (021) 236 7991 


Bristol: M J Dron, 15 Pembroke Road. Bristol BS8 3BG, Tel: (0272) 32291 


Lelcester: J RN Lowe, Arlen House, Salisbury Road, Leicester L-El 7QS. Tel: (0533) 51621 

Manchester: B G Drew, 12 Booth Street, Manchester M2 4AW. Tel: (061) 236 8241 

Newcastle: D A Courtney, 7 New Bridge Street, Newcastle-upor-Tyne NE1 8BB. Tel: (0832) 28042 

Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PF, Tel: (041) 248 5181 

Other offices in: Aterdeen, Cardiff, Darlington. Dundee, East Kiloride, Edinburgh, Exeter, Leeds, Liverpool, Sheffieid l 


LML 
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Accountancy Placements. 


21, Conduit Street, London W1R 9TB. 01-409 1391 


A Officer - London, W1 £6, 000 


A consortium of medium sized firms have recently established a training syndicate and now 
require a Training Officer to control this operation. The successful applicant.will be a man under 30 
years old, with recent BS experience and will be fully conversant with current training 


methods. 
= . Bet, 741205 


Tax Supervisor — London, WC1 £5,500 + car 


A dynamic, professional firm in WC1, with six partners, are looking for a qualified tax ` 
supervisor to head up their taxation department. Ideally the successful applicant will be under 


30 years cid, with above average ability and the necessary ambition to fill a job of this poa 
Ref. 7 


Audit Managers — London, W1 c. £5,500 


Recent expansion has created: the need for two young, high-powered, qualified chartered 


accountants to act as Audit Managers in an exciting professional EENHODINSDE 
Ref. 741202 


In addition, the above firm requires several. qualified men for senior audit RES Salaries 


in the range £3,300 to £4,500. 
Ref. 741203 


Personal Tax — Thornton Heath Up to £4,250 


Small City based -firm require supervisor for their Personal Tax Department at Thornton 


Heath. The successful applicant must have suitable experience but need not necessarily be qualified. 
Ref. 741206 


Management Auditor - Kent £4,000 + car | 

A newly qualified accountant is required for a major international company based in Kent. 
The job is that of Management Auditor, a salary of £4,000 is envisaged, and the successful applicant 
should be capable of dealing with management at all levels. A company car is provided and re- 


location expenses will be paid where necessary. 
Ref, 750101 


Assistant to Partner — City c. £3,500 


Our client, a six-partner firm based in EC2, is looking for a young man, not necessarily 
qualified, to act as personal assistant tó one of the partners. This is a tremendous opportunity to- 
gain wide experience in all aspects of a professional practice. 

p Ref. 741204 


Recently Oualified Chartered 
Accountants Up to £4,000 


Many of our other clients are also looking for newly or recently qualified SEN account- 
ants to fill key roles in their organisations. 


For further information on these appointments, please telephone or write to David G. 
Halstead, A.C.A., at the above address, quoting the appropriate iL number. 


Professional peoples’ placement 
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ES naire 
forYoung Accountants 


. Ambitious ACA'S know that their future ` 
careers will depend on their personality and 
. experience - even more than on their ability 
| to pass examinations. 













Test yourself with this uestis to see 

. : whe-her you have the special qualities that 
could lead to a successful and rewarding 
career. 


PART TWO: EXPERIENCE. 


(Put a tick in appropiate column) ` 


YES NO _20ES FT INCLUDE? 


| Genuinely ambitious: — .. +4. ?rofit ee ||| 












PART ONE: PERSONAL 





ARE YOU? 








Investigations 


Keen on fore: on travel 










‘Reasonably sociable | 


Anxious to widen your 
experience 


Willing to work initially in ' 
London 


Pager to accept 
responsibility 









| Statistical Sampling NE LEI 


. Advising foreign | 
governments 
- Flow Charting oe 


Preparing | l 
prospectuses l 


Valuations of ` | 
unquoted shares l 
Computer Audits ` IT 










Keen to join an . 
international firm 





| Takeover bids | NN 
Interested in - 1.C.Qs. 
. developing new techniques System MP and Evaluation 


-Now look below to check your score and to see whether you have the necessary qualities that poms 
make all the difference to the development of your career ` 










+ 
D 
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OR the Staff Partners at the following regional offices, 


For further information write to:- 






JM Harries, Aberdes1 Glasgow Norwich 
. Deloitte & Co., l . Belfast Gloucester Nottingham - 
P.O. Box 207, . , Birmingbam Liverpool Southampton 
128 Queen Victoria St., Bristol Manchester Swanseá 
Lordon EC4P 43X, f i Cardiff Newcastle-Upon-Tyne 
. Edinbur4h Newport 
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Two years in Zambia 
 €.£5,500*« Substantial Be 


3 


Recently qualified accountants are required for 
two year contracts in Zambia. 


- The international accounting experience gained 
in Zambia can be most valuable in enhancing 
. one's progress and seniority within the firm. 


- The Country itself has a ‘South of France’ 
climate with excellent social and recreational 
facilities. 


Important benefits include free accommodation, 
a settling-in allowance, paid return air fare and 5 
weeks annual holiday. ) 


* The capital accumulation by accountants 
during this time can be in the region of £3,500. 


For further details, please write to: 


David F Pratten ` l i S 
Deloitte & Co., PO. Box 207 128 Queen Victoria Street, London-EC4P 4JX. 


We have vacancies for recently qualified 
and more experienced young qualified 
accountants for two-year tours. 


In addition toit’s wonderful climate, 
this capital city offers excellent social 
and recreational facilities and isan ` 


v 
3 


TH 
HEET SET 


ideal base for African travel. 


Benefits include free housing and 
settling-in allowances, paid return air 
fare to the U.K. and five weeks holiday ` 
per annum, 


For further details, please contact: 
David F. Pratten 
P.O. Box 207, Queen Victoria Street, 


London EC4P 4IX. Sep 2; 





E 
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EUROPLAN 


We have given careful 
consideration to the 
requirements of accountants 
contemplating career ` 
development in Europe. 

There are many areas on 
which you need more detailed 
information than is generally 
available. 


To answer this requirement 


particular area covered in the 
printed dccument and genera ly 
to obtain a ‘feel’ of the city. 


All our consultants are 
qualified accountants who are 
therefore able to understand 
and assess the technical 
aspects of an accountant's 
career. We have personally 
visited every major European 


tr 
fy 


Send for Part | by completing the 
coupon below or by telephoning 


lan du Pre, A.C.A. in London on 01-836 4086 
or Stuart Ramsay C.A. in Edinburgh 


on 031 -225 1744, 
Europlan makes sense — 


to plan a European career. 


eegene IA PITO ACTUÓ rama 


it's the only way 









‘development and climate. 


A meeting- w;th a D.L.A. 


centre and therefore have first 
hand knowledge. We have alsc 
met and talked at length to 
expatriate accountants in all 
these cities, learning about bch 
their good and bad experiences. 


Part lil 
Selected candidates will then 
be offered an expenses paid 
trip to the location of their 
choice with their wife or fiancez 
to make an assessment of the 
office in question. 


we conceived Europlan, which. 

is a complete 'packace' 

designed to provide the 

answers to those questions 
generally raised. 

Europlan is a three part package: 
Parti 

A document sent to ycu 

enabling you to study factual 
information on the location of 
your choice, including details 

of client mix, size of practice, 
training courses, language 
tuition, working conditions, 
social environment, economic v 





























Part di 


consultant giving you the 


T d 
chance to:ask questions ^ 
which are specific and ^ 
related to your own Es 
circumstances, to ^/ Please 
enlarge on any S ^ ^ send me 

l ^ Europlan 
4 details for 
x Fá professional 


wé opportunities in the 
M d following countries 
+? (tick the locations that 
interest you most) 

p []SPAIN [']PORTUGAL 
"E FP. [ITALY [JBELGIUM 


E (JHOLLAND [']GERMANY 
e [. ]FRANCE GREECE [SWEDEN 
2 [DENMARK [ ]INORWAY 
MN ^ [SWITZERLAND [LUXEMBOURG 
Douglas Ligmbias ) 
Í = S Name .. E 
af SR TEE 
Douglas Liambias P 
Associates Ltd. | e AA ` 
410 STRAND, LONDON WC2R ONS, + riseta €. Tausbdé? Fe errar FRIDA AD RIERA poet i estate state bé £1a33386842393A46$ ^42 4024834094 ET Uh o? y 


TELEPHONE: 01-836 4086, AND P d 
3 COATES PLACE, EDINBURGH EH3 7AA, 4f 
TELEPHONE: 031-225 7744 A Home Teis occhi ciebat TM PEOR Si 


an ge gen vn vn wm bet pp HO ER RF mp pt E E E wm E EI D E ER E — YT ER D PR ER WR WEI H H en mm va vn el 
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Ifyou have recently qualified, or are about to,and are thinking | 
about Europe, consult us first. We'll arrange for our European staff 
partner to meet you, near your home, to tell you what opportunities 
there are, in which countries. He'll explain our European tour 
in detail. DE | 
After we've met we'll go one stage further. We'll fly you out . aa 
| | to the country in question, for a weekend. You'll meet, among 
others, last year’s finalists who’ve already joined us in Europe. 
They'll tell you a lot more about our modern audit practice,our - 
SE? "^ ^ Europe-wide training programmes, the way of life and then, they 
will show you around. It will help you make up your mind. - © 
Right now we'll provide you with our European booklet plus 
a dossier on France, Germany, Belgium, Holland, Italy, Spain, 
Portugal, Sweden, Denmark, Greece, Switzerland. Choose the 
countries that interest you most and start the ball rolling. 
; | Writeto Ken Smith, Price Waterhouse & Co., 
. 45 Gansemarkt, 2 Hamburg 36, Germany: Al 


H 


Europe ' 
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INDUSTRY AND 
COMMERCE 


MIDDLESEX 

Regional Cost Accountant £3,500 
This first-class industrial company situated West of 
London requires a regional cost accountant who 
should be part-qualified to at least Part HI A.C.M.A 
standard who can cope with the collection and 
analysis of data and the preparation of reports on 
factory performances and the maintenance of all 
records concerning factory costs and performances. 
Additionally hz will assist in the development, 
maintenance and operation of GCD standard 
costing system, This is a first-class opportunity with a 


renowned company. Ret. 7762 
LONDON : 
Accountant £3,000 


An unqualified man 404- is preferred who will be 
responsible for the control of the accounts system, 
wages, cash, VAT, etc. He should be experienced with 


computerised systems, Ref. 7742 
LONDON 
Assistant to Company Secretary £4,000 


Preferred age 23-35, To supervise accounts depart- 
ment, general office administration, insurance, 
company secretarial matters, legal matters. There is a 
staff of about 10 persons. The job reports to the 


Company Secretary, Ref. 7739 
LONDON SE. 
Deputy Chief Aczountant c. £4,500 


This post is in the Construction Industry and appli- 
cants should have at least four years’ post-qualifica- 
tion experience, not essentially in the construction 
industry. The successful applicant will deal with the 
appraisal of accountancy systems within the or- 
ganisation and will also be responsible for producing 
monthly and annual accounts, the co-ordination of 
divisional forecasts and budgets, The company 
operates a computerised system. Ret. 7711 
WATEO i 

Internal Audit. £4,500 
A large engineering company seeks a Head of their 
Internal Audit Department. f 

He wil) be responsible for the review of accountancy 
systems and the verification of accountancy pro- 
cedures. This can be a career post as it is expected 
that transfer to a line manager accountancy post will 


. be possible within about two years. Ref. 7740 
HERTFORDSHIRE 
Internal Audit £4.000 


An assistant is required to the Chief Internal-Auditor 
in a company dealing with sophisticated office 
equipment. Promotion will follow after about two 
"years in the Audit Department to a line management 


accountancy position. Ref. 7741: 


TAXATION . 


RICHMOND 

Senior Personal Tax Assistant ` £2,000-£3,000 
Salary will depend on the calibre of the successful 
applicant but will be commensurate with experience 


and qualifications.: Ref. 3375 
LEICESTERSHIRE 
Tax Manager c. £6,000 


This is a major opportunity in the provinces and is 
probably one of che best openings available outside 
of London. It is with a firm of chartered accountants 
who are seeking a tax manager to assume control ofa 
new taxation section, Applicants must bave an overall 
knowledge of persona! and company taxation and 
be able to control staff. They need not necessarily be 
- qualified but must have the personality and the ability 
to convince their subordinates that they have the 
requisite knowledge to assume control. Relocation 
expenses if necessary. Ref. 3350 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


` NORTHUMBERLAND | 


—— Á——— aa 


 ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V.6HN — Near Blackfriars Station 


. SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


SWINDON 

A.C. A. JA.T.I.I. £3,500 
A qualiñed person A.C.A. or A.T.L1. is required who 
can deal with both company and personal taxation. 


s Ref. 3374 
CHICHESTER , 
Personal Tax Assistant 2n £2,400 
For a firm of chartered accountants. Ref. 3374 . 
LONDON 


Senior Taxation Assistant (Personal Tax) c. £5,000 
A large firm of chartered accountants seeks a P.A. to 
Partner to deal with a large proportion of tax plan- 
ning for influential people and families. Additionally 
supervision of subordinate staff co be involved. 
Although a qualified man is preferred other applicants 


will be considered. Ref, 3372 
MIDDLESEX 
, Taxation Accountant £3,000 +- 


` For an engineering company West of London. Must 


be capable of dealing with all the company taxation 
matters. Ref, 3376 


J 


Senior Tax Specialist Good Salary 
This is a career post with a renowned firm of chartered 
accountants. Applicants should be chartered with two 
or three years’ professional tax experience at senior 
level, covering all aspects of company, personal and 
trust tax. Ref. 3377 


LONDON ` ` 

Taxation Partner Designate Negotiable Salary 
An expanding taxation department within a firm of 
chartered accountants requires a senior specialist at 
partner level to relieve the existing tax partner of his 
load of work and to assist with the continued expan- 
sion of the department. The salary will be commensur- 
ate with the successful applicant's qualifications and 


experience and this is a career post. Ref. 3378 
LEEDS l l 
Senior Taxation Assistant ,  _ &. £4,000 


A company tax assistant of senior calibre is required 
by this major firm of chartered acount SE 
s ef. 


LONDON 
Female Personal Tax Assistant c. £3,000 
Not necessarily qualified but must have considerable 
experience and the preferred age is 35 or over. 


Ref. 3368 
LONDON 
Personal Tax Manager c. £5,250 
A man of about 40 is preferred who must be active 
and capable of taking complete charge of the personal 
tax department. This is a medium-sized firm of char- 
tered accountants. Qualifications are not essential, 
but extensive practical experience is necessary. 


Ref. 3367 
LONDON 
P.A. to Partner Personal Tax — £4,000 
A chartered accountant is required to work in close 
contact with an experienced partner who specialises in 


personal tax planning in its widest asrects. A man of 


exceptional experience and ability will receive a higher 


rate of remuneration than stated above. Ref. 3365 
LONDON 
Senior Taxation Assistant £5,080 


An industrial company requires another tax specialist 
to join its substantial taxation department. A good 
knowledge of U.K. company taxation is essential and 
applicants should be qualified chartered accountants 


or possibly ex-Inspectors of Taxes. Ref. 3362 
CROYDON 

Senior Taxation Assistants £3,200 
Taxation staff for both company and personal tax are 
required, Ref. 3360 












PUBLIC PRACTICE 


PROVINCIAL VACANCIES 


Location Job Salary Ref. 

Bristol - Assistant Neg. 1693 
Worthing Manager. £3,000 1692 
Petersfield Farm Accounts Neg. 1688 
Swindon ACA. - £4,500 1687 
Brighton Manager £4,300 1687 
Oxford Assistant Manager £4,000 1687 
Manchester ACA. £3,000 1686 
Leeds ACA. £3,000 1685 
Oxford ' ACÀ. £3,600 1685 
Leicester A.C. A. £3,000 1685 
Eastbourne ACA. £2,750 1685 
Edinburgh Qualified £3,250 1685 
Bristol ACA. £3,250 1682 
LONDON 


Company Secretarial about £3,000 
This is a vacancy ín a firm of chartered accountants 
in their company secretarial department to assist the 
manager of that department in matters appertaining to 
company secretarial work. There will be some 
insolvency work, Applicants should have a knowl- 
edge of company law. Preferred age about 30. 

. Ref. 1676 


LONDON 


Insolvencies l £4,500 


A man with experience of insolvency and liquidations 
is required who will be paid a good salary at about 
` ef. 


£4,500, Ref. 1672 
LONDON 
Training Offcer £6,600 


A training officer is required to initiate and operate a 
training scheme for *O' Levels of technical account- 
ancy staff. It is thought that a qualified accountant 
will be suitable who has a period of experience in 


the educational sphere. Ref. 1666 
LONDON 
Audit Supervisor £3,750 


To join a medium-sized practice employing modern 
audit techniques. A young man is preferred and there 


would be considerable travelling, Ref. 1661 
TRUST ACCOUNTS 

EAST SUSSEX 

Senior Trust Assistant c. £3,500 


A firm of solicitors has a very interesting vacancy in a 
beautiful part of East Sussex for an experienced man 
or woman to deal with their trust and taxation matters. 

LJG 


Relocation expenses are available. Ref. 
LONDON WC1 
'Trust Assistants £3,400 


In a firm of chartered accountants to deal with the 
preparation of accounts, tax work together with 


administration of accounts. Ref. 167 
LONDON : 
Capital Transfer Tax : c. £6.500 


Intelligent person being sought by this major firm of 
chartered accountants for someone highly trained in 
the planning of estate duty, etc. It is essential that a 
very experienced man should be recruited for this 


position. Ref. 166 

LONDON 

Trust and Personal Tax Specialist £4,000 Partnership 
* prospects 


For a firm of chartered accountants. This is an ex- 
cellent opportunity for a man with post-qualification 
experience to work closely with trust partners. A 
young candidate of ability is preferred who will have 
excellent prospects with this firm. Ref. 152 


a 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 





- PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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ACCOUNTING FOR INDUSTRY 













The motor car —a mode of trans- 
port, developing into a life-style 


early days of the motor car saw 
horse power change from four 
feetto four wheels. Small bands 
of dedicated engineers concen- 
trated on their own specific 
ideas for the eelere of this 


new era of transport — Daimler 
in Germany, de Dion in France, 
Royce in England and, later, the 
man who offered his cars in one 
colour only — Henry Ford. 


Throughout the last 50 years 
motor transport has developed 
from a car no more capable and 
far more unreliable than a horse, 
to the 250'mph aluminium shells 
of todays modern Grand Prix 
machine. 


necessity of the 20th century.The ' 





The rapid development 

in the automobile industry 
presented major challenges to 
the field of accountancy. As 
motor transport and its allied 
industries expanded so did the 
functional, financial role of the 
accountant servicing this life- 


style. 


The modern accountant is often 
concerned not only with the 
commercial viability of new 

projects in relation to costs, but 

also with forecasting and 
assessing the future needs and 
direction of this highly complex 


industry. 


Accountancy will always play an 
important part in the develop- 

ment of new and exciting con- 
cepts through financial m 
evaluation. And perhaps you, as 
arecently qualified chartered 
accountant, are interested in 

working in this particülar field. 

You may be equally interested in 

some other capital-orientated 
industry — if so, you would do 

well to consider joining us. 

Consider the knowledge that wa 

have built up on these tech- 

niques, and how you could 

benefit from our training pro- 
grammes. A perfect combination 

of practical experience and 

sound career development. 


Find out more by contacting, 
Jeremy Spurling, 

Coopers & Lybrand, 

Abacus House, 

Gutter Lane, 

London, EC2V 8AH, 
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Gayman ACCOUNTANCY 


[E |MPLOYMENT 
A|GENCY —— 


APPOINTMENTS 


WHERE PEOPLE MATTER- - 


Product Accountant £4,000. Young man either Qualified or Finalist 
A.C.M.A. or A.C.C.A, Responsible for Monthly Management 
Reports, price guidance, etc. Multi-national company CROYDON. 

G. DENNIS 


Project Accountant £2,8504-Car. Finalist or similar A.C.C.A. or 
A.C.M.A. Nation-wide organization seek live and ambitious man 
to fill this interesting career post, EC1. ` 

G. DENNIS 


Accountant £5,000. Mature man with sound knowledge of LIFE 
ASSURANCE and experience of STATUTORY RETURNS. 
Not necessarily qualified, EC1. 

* T. POWER 


Company Áccountant £4,000. Age 22—30. Very large and diverse 
organization seek ambitious man for this challenging post in 


T. POWER 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE 'STATION) 
01-638 9192 


HARRUONE 
2 WILLIS LTD 


GROUP ACCOUNTANT 
Surrey/Sussex Borders , 


Deputy Chief Accountant £4,500 neg. Qualified Man, aged 30-40 
required by Wholesale Company. A.C.A./A.C.C.A. preferred in 


E. London.” - 
Contact Mr LESTER 


Articled Clerks £1,000+ Neg. Young people always required by, 

various firms of Chartered Accountants in City and West End. 

Minimum of 2 ‘A’ levels required. i , 
, Contact Mrs LYLE 


Newly Qualified Accountants £3,500-+- Neg. Newly Qualified people 
required by Chartered Accountants in City area. Good prospects. 
Contact Mrs LYLE 


Trust Accountant to £4,000 Neg. An experienced person aged 25~30 
required by Chartered Accountants for their trust department. 
Qualifications not essential. Good prospects. City area. 

“ Contact Mr BELL 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
‘01-242 2691 


THE FIRST NAME IN 
ACCOUNTANCY RECRUITMENT 


Cardinal House, 
39-40 Albemarle St., London W1. 
Tel: 01-629 4463. 


76 King Street, Manchester. 
Tel: 061 -833 0484. 


Circa £5,000 
Engineering Company 


" SENIOR ACCOUNTANT 


A qualified accountant with industrial experience is sought for this new appointment with an engineering group (£4 million turnover) with factories in Surrey and Gloucester- 
shire. Responsibility will be to the Managing Director for all accounting functions. An eatly task will be to develop more sophisticated financial and control accounting 
systems to support the steady growth of the group. Please reply to DAVID J. WILKINSON, DIRECTOR (After 7.30 p.m. and weekends please telephone Brighton (0273) 
65006). 


Circa £5,000 
London W3 Import/Export 


Our clients are the London branch of an International Trading house importing and exporting goods in bulk. They seek an accountant not essentially qualified but who 
must have depth experience in the import and export field and current knowledge of foreign exchange procedures, Additionally he should have a thorough understanding of 
management accounting principles and be experienced in the control of a busy accounts department. Please reply to ALAN SNOW, a.c.a. (After 7,30 p.m. and weekends 
please telephone 01-953 4564). f . : ` 

£4,500 


FINANCIAL ANALYST 
London W1 U.S. Oil Company 


This is a first-class opportunity for a young qualified (A.C. A., A.C.C.A., A.C.M.A.) accountant with 1/2 years” post-qualifying experience (gained either in industry or prac- 
tice) keen to broaden his experierce in an international oil marketing company. The man appointed will join a smali team of qualified accountants engaged in the analysis 
of historical and forecast results and the monitoring of its European subsidiaries. Some European travel is. involved — on average 2/3 trips per year. Please reply to DAVID 
J. WILKINSON, DIRECTOR (After 7.30 p.m. and weekends, please telephone Brighton (0273) 65006), 2 : ; 

to £5,000 


ACCOUNTANT l 
London W6 Wholesale Distribution 


A well-established company with 120 employees, suppliers to the clothing industry, wishes to recruit a qualified accountant preferably aged 25-30 years with commercial 
experience to an interesting and challenging position in its organisation. The successful applicant will assist the Joint Managing Director who is responsible for the financial 
and administrative espects of the organisation in particular by improving the flow of information to him. He will be responsible for the timely preparation of all financial 
and management accounts and for the day-to-day control of the accounts department. Please reply to ALAN SNOW, a.c.a. (After 7.30 p.m. and weekends, please telephone 


01-953 4564). 
ASSISTANT GROUP ACCOUNTANT £2,600 
Engineering 


Manchester : 
A progressive and expanding group of companies are looking for a partly qualified man to strengthen their Head Office team and spend some time visiting subsidiaries, 
They Eds offer useful training and full assistance will be given towards the completion ofa professional qualification, Please reply to MISS WIN MANNION at our MAN- 
CHESTER OFFICE. i à 
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- The Worst Driver i 

lt was reported that a 75-year-old 

male driver received 10 traffic tickets, 
drove on the wrong side of the road four 
times, committed four hit-and-run 
offences and caused six accidents, all 
within 20 minutes, in Mc-Kinney; 

Texas, U.S.A., on October 15th, 1966. 





' Guinness Book of Records 


London Ok 628 8525 


NEWLY QUALIFIED OR NOT? 
Over six years we have built a solid reputation by giving responsible long-term 
advice reflected by the number of people who have recommended our service. 
Please telephone or visit\for advice, or if you feel you want to move right now, we 
willarrange for you to visit selected firms from the large number we deal wih 
(including all the top 50). 


PARTNER’S ASSISTANT : c. £4,250 


Apartner of a progressive 4-partner London WT firm is recruiting a bright, young 
A.C.A. who has the initiative and flair to handle a variety of general practice work 
including ‘a high degree of investigations work: Starting salary £3,800-£4,250 is 
augmented by sound partnership prospects. 


TAX PARTNER - DESIGNATE to £6,000 | 


Young rapidly expanding WC! firm seek an energetic A.C.A. with some years’ 
corporate tax experience to set up and take charge of a new department, with a 
view to partnership WITHIN SHORT TERM. 












~ 









Y 


“Birmingham 021-643 6201 








` Wa have had increasing requests from firms in the West Midlands and the West 
_ Country for young finalists awaiting results. Although the firms vary enormously all 
can offer relevant experience to applicants who wish to makea career in the profession. 


AUDIT SENIORS | SALARIES NEG. 


Opportunities have arisen in Birmingham and the surroundin ng. area for unqualified 
audit seniors and semi-seniors, Realistic salaries will be Ban and very good prospacts 
exist:for the right men. 














| Leicester 0533-24182 
TAXATION 'A.C.A. £3,000 


An excellent opportunity has arisen within a large office of a Leicester C.A; practice 
for a man aged 24-27 to take up a senior position within their taxation department. 
A very good chance.to build considerably on experience already gained — this isa . 
good career step, 


A.C.A. FINALISTS -` 
Newly Qualified in the range £2,000-£2,750 


Are you uncertain about your career prospects? Unsure of iion el 
lí so the best thing to do to keep your options open and gain good ‘marketable expari- 
‘ence’ is to join our clients, the large Nottingham office of a C.A. practice. A wide 
variety of audit work and their name on theif record makes2 yrs with them invaluable. 








| accountancy pa 
| personnel 


~The Nationwide Service 
for all Accountants 


8 "S . Justfortherecord ` 


The largest postage labels ever printed 


y Olympic Games. 
With acknowledgements to the | o ust thejob 





"FINALISTS c. £2,500--STUDY LEAVE| 





i The Largest Stamp 

. The largest stamps ever issued were 
the 1913 Express Delivery stamps of 
China, which measured 92 by 23 in. 
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were the 8RLS (riyal) (70p) air mail 

- Stamps issued by the former Trucial . 
State of Fujeria measuring 28 by 44 
in. on April Bth, 1972, for the 1972 


London 01-628 8525 


TOP ‘50’ FIRMS 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within che "TOP 50' backed by our advice on the best firm for YOU. Ask anyone 
who has used our sérvice or knows our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE, ae 


| - Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, Industry and commerce: ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 





Manchester 061-834 9733 


ACCOUNTANT | £3,750-+car 


Secure and well paid position as company Accountant to this medium-sized engineer- 
ing company reporting direct to the beard. Total control of ali accounting functions 
and company secretarial duties. 


NEWLY QUALIFIED A.C.A. £3,200 


Leading international practice can offer an excellent starting salary to high calibre 
A.C.A. who wishes to eventually specialise within the profession. Prospects of 
advancement into computer work will be offered to suitable applicants. 


Leeds 0532-38384 
PARTNERS ASSISTANT - BRADFORD 
c. £3,000 


International practice can offer immediate responsibility and best ege deeg 
experience within'a ‘small practice’ working environment to a recently SES 
youngA.C:A, ' 

i 
TAX ASSISTANT - LEEDS ` £3,250+- 


Outstanding opportunity for young A. C.A. or A.T.LE. wishing to specialise in all 
aspects of taxation ac the small city office of this major international practice. 


Excellent prospects for early promotion to manager level. 





63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 ` 


1 West St. Leicester LE1 GUU : 
Telephone 0533-24182 ` 


49 King St. Manchester 2 
Telephone 061- -834 9733: 
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THE ACCOUNTANCY APPOINTMENTS CENTRE FOR DISCERNING PEOPLE 
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e^ 
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GN from Junior to Pann Director level in the profession, commerce and industry. Call now for 
a confidential discussion without obligation — we could be the key to your success — permanent & 
temporary assignments. Stations within three minutes walk:— Bank — Mansion House — Cannon Street.. 


| An invitation wa 
to young chartered 
accountants . 


A 
thorough — post-qualification training, broad 
audit experience, and work in our tax, computer 
‘auditing,- investigations and insolvency depart- 
ments — with encouragement for ideas 


and creativity. 


Whinney Murray have opportunities available 

for recently qualified chartered accountants who 
‘wish to join a major firm... ‘with all that that 
implies in terms of salary, job 


a ote 


interest and satisfaction, an oppor- 
tunity to use your talents to the full, 


merit; 
Our offices are located in the main 


U.K. commercial centres and through- 
out the world. We. can offer you 


Huddersfield 0484 23788 
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_and prospects of early promotion — on ` 
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if you would like to know more about 
us, please telephoné the Staff Partner 


at any of our U.K. offices. 
Or complete the coupon and send it to 


London, EC1Y ASN. 


Information 01-628 6088 


R.S.V.P. . . ` H 
HAE 52157 0217 /— Yes, | would like to know more about Whinney Murray E AEA ee 
Birmingham 021-236 9151 Name | Liverpool 051-236 1141 
Bristol : 0272 293505 Manchester 061-228 1551 
- Cardiff 0222 44641 Address | Newcastle 0632 24333 
Edinburgh — 031-226 4621 | | | Overseas 


pr mmm ` pen 


Arthur Hammond at 57 Chiswell Street, 
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ACCOUNTANT 

EC? £4,000 

The applicant should ba aged between 25 and 35, not necessarily 
qualified. His duties will include running a small accounts department, 

producing monthly and annual accounts and helping to install a 

computerised system. Insurance Brokers. Ref. 145. 


ACCOUNTANT/OFFICE MANAGER 


East End £4,000 


The applicant will be required to initiate and run a monthly budget - 
and control system anc supervise the accounts and other depart- . 


ments, Building Contractors. Ref. 109. 


ASSISTANT TO GROUP TREASURER 
Isleworth, Middlesex Neg. 
Newly qualifi ed A.C.A. required by international food company to 


liaise with the group's bankers and other financial institutions. To . 


prepare tax computations and to assist in the corporate department 
examining potential acquisition. Ref. 131. 


ACCOUNTANT £3,000 
Required by medium-size manufacturing company — Edgware. The 
applicant should be part qualified A.C.C.A./A.C.M.A., Part Il. He will 
be responsible for the smooth running of a small accounts depart- 
ment of six and the preparation of year-end accounts. Ref. 146. 


TEMPORARY AND PERMANENT 

INTERNATIONAL OPPORTUNITIES 

Newly qualified A.C.A.s to join Interriational Accountants in 
Europe £5,000-- 
South Africa -£5,000 4- 


When Soe a tour overseas you need to 
know firstly about prospective employers and 
secondly about the way of life and conditions 
in the different countries. We have produced 
information on most areas overseas which we 
hope is sufficiently detailed to enable you to 
decide which country is most suited to your 
particular needs and requirements. 

Please telephone or write to LAURENCE 
SMITH indicating the countries about which 
you would like details. 


HARRISON 













PERSONAL AND CORPORATE TAX 


p< WILLIS LTD 


TEMPORARY & PERMANENT ACCOUNTING SPECIALISTS 


31 Percy Street, London W1P 9FG 


Tel. 01-323 0886/7. 


. Contact: Julian Dunlop, A.C.A. 
; Alexander Badenoch, A.C.A. 
Anne Smythe | 
A.C.A. 


EC2 £4,000 
With two years’ post-qualified experience required by large firm of 


Chartered Accountants. Good promotion prospects. Ref. 134. 


LIQUIDATION £3,000 to £4,000 
Large city firm of accountants require qualified A.C.A., 26+, for 
liquidation work - must have two years’ practical experience in 
commerce or industry. Previous liquidation experience an advantage 
but not essential. Ref. 107. 


PART QUALIFIED A.C.A.s to £3,000 
Required by medium-sized professional, firm with wide and varied 
practices. Must have two.and a half years’ audit experience. Ref. 147. 


- £4,000+ 
Accountant required by large city firm. Candidates must have proven 
experience in the respective fields. Ref. 115. 


TEMPORARY 

An Interesting cross-section of temporary assignments in the profes- 
sion, commerce and industry are available for both qualified and 
unqualified accountants. 













Cardinal House, 39/40 Albemarle Street, London, W1X 3FD. 
Telephone : 01-629 4463. 


76 King Street, Manchester. Telephone : 061-833 0484. 





Taxation Accountant — Central London c. £6,000 


A major industrial Group require a qualified accountant to control a 
small department handling the Group's taxation affeirs. Very little 
routine tax computations, with emphasis on corporation tax and 
planning. Current involvement in corporation taxation essential, age 
preferred 30-40, Ref. 8630. Applications to London office. Tel. 01-734 
5043. 


Croydon | 
The Chief accountant of a large retail chain requires a young qualified 
man to work closely with him. This is an excellent opportunity to obtain 


the type of sophisticated experience associated with the post-qualifica- 
tion period. Ref. 8543. Applications to London office (07) 734 5043. 


Systems Accountant — Brussels £6,000 


Based at the European headquarters of medium-sized manufacturing 
company, a qualified accountant aged 25-30 is required to travel 
throughout Europe establishing effective management controls, with 
operating subsidiaries, The successful candidate will be familiar with 
standard costing procedures and ideally should possess a knowledge 
of the French and/or Italian languages. Responsibilities will cover 
a wide range of internal consultancy functions but not internal Audit. 
Salary paid in Belgian Francs with tax on the above salary for a single 
person of approximately £660. Ref. 8628. Applications to London office 
(07) 734 5043. LE: 


Europa House, Queens Road, Bristol BS81AU 


33/ 


39 Grey Street, Newcastle upon Tyne NE! GER 


21/22 Poland Street, London W1V 3DD 


Yo 


rkshire House, Greek Street, Leeds LSISRX of, HS Kë 
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The European challenge 


Europe is faced with a tremendous challenge. The chal- 
lenge of successful economical and political unity. But 


rewards will be high. - mM 


To achieve these rewards there will be an increasing 
demard for highly trained people with international 


experience — and that includes qualified accountants. 


As an international firm with eighteen offices throughout 


Europe we have that experience. 


If you can offer us energy, drive and ambition, you'll find 
that we can offer you a great deal in return. Your salary will 
be excellent and will ensure you maintain a high standard 
of living. You'll be working on demanding problems with 
interesting people — excellent professional experience. As 
you work, you'll receive continuous training, and respon- 
sibilities leading to early promotion —and there are ample 


opportunities for travel. 


If this sounds like à worthwhile challenge to you, write now 


for full details. 
` J. D. Drew, Staff Partner, 


pn m Peat, Marwick, Mitchell & Co., 
europe 26 rue de Berri, 75008-Paris. 





the 


Assistant Group Accountant — London SW1 to £4,000 


A substantial Group with interests in many overseas locations in 
adoition'to the U.K., requires a young A.C.A. with a good audit back- 
ground for a Head Office appointment. Duties include project work 
and planning and there are excellent promotion possibilities. Ref. 8627. 
Applications to London office (01) 734 5043. 


4 


Project Accountant - London EC1 c. £3,800--car 


Qur clients are a well-known Group and require a young qualified 
man or a graduate of a business discipline who is essentially an innova- 
tor and motivator and enjoys responsibility. Duties will include the 
evaluation and presentation of cases, investigation into new areas of 
production and general involvement in the broad spectrum of the 
company. It is envisaged that the successful candidate will be groomed 
for Line Management. or for a central finance contro! position, Ref. 
8605, Applications to London office (01) 734 5043.- l 


Financial Analyst — Brussels £5,000 neg. 


A company, part of a world-wide group, are seeking à young account- 
ant, not necessarily qualified to consolidate and evaluate monthly 
reports on subsidiaries, Group plans and Capital expenditure reports. 
Applications from persons of degree standard are preferred, ideally with 
previous experience. Some travel involved. Ref. 8629, Applications to 
London office (07) 734 5043. 


Bank House, 100 Queen Street, Sheffield S1 1UF 


Sunlife House, 3 Charlotte Street, Manchester MI4HB 


E Ü Zë? 125/127 St Vincent Street, Glasgow-G2 5JR 
t EY C 7 Albany House, Hurst Street, Birmingham B54 BD 


Management Selection Service E — 
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Benefit from our ` 
~ European Experience 


Our consultants have visited practically every location in Europe. 

The purpose? e 

To develop close working E with each of our Clients in the various 
areas, To gain first hand knowledge of the market, the living conditions, the social 
environment and the career advantages. 

. For you. i 

Our philosophy is one of utmost simplicity. We cannot advise on the suitability of 
a position if we are not in possession of the full facts. And we obtain these facts by 
Regular visits to Europe, where we are negotiating at TADE levels—on a personal 
basis. Attending training courses. 

Meeting expatriates working in the location. 

Developing a platform from which we can build a meaningful picture of the 
possible development of your career, - 

A sound platform based on first hand facts, 

Right now we can place accountants in Paris, Brussels, The Hague, Hamburg, 
Frankfurt, Milan, Rome, Turin, Madrid, Barcelona, Bilbao, Lisbon, Oporto, 
Copenhagen, Stockholm, Oslo. 

Salaries up to £6 „000+ p.á. 

Our-Guide to Europe is available on request, 

Contact Ian du Pré A.C.A.in London 
or contact Stuart Ramsay C.A. in Edinburgh. . 





Douglas Llambias .  . 


Associates Ltd. 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE:01-836 4086, AND. 2 S -a 
3 COATES PLACE, EDINBURGH EH3 7AA, 

TELEPHONE: 031-225 7744. 







l Switzerland—The largest anta dore in the world, of quali SE 
Newly qualifieds to £5,500, SH 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED. IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON ` 
STREET STATIONS 







Trusts 
Holborn ` 


Chartered Accountants with offices 2 minutes 
from Holborn Tube Station require senior trust 

. staff for their Trust and Financial Planning 
Department. Previous experience of trust 
administration, accounting and tax is essential. 
Experience of estate accounts would also be 
useful. Salary will be competitive and will depend 
on experience and ability. - Applicants should 
preferabiy be aged between 25 and 35, and should : 


apply to: 









We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good coramencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are: opportunities for 
service overseas. 


Write to: | | | 
The Staff Partner ^ ` 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 4 
LONDON EC4P 4BN 











H. B. Wood, Mann Judd & Co 


4 Southampton Place 
London WCIA 2DA | 
Telephone 01-242 9737 * 
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. Professional 
Specialist 








There's a wealth of experlence at Kidsons. 
Lor don: K. Norman 01-405 9292 


Birmingham 
D. J. Heacock 
021 643 9771 


Shrewsbury 
A. H. R. Richards 
0743 62848 


Beverley 
C. S. Blackburn 
0482 886251 


Grimsby 

J. Fitton 

0472 55184 
Hull 

N. S. Staveley 
0482 27406 
Liverpool 

G. A. Maxwell 
051 227 3671 


Colchester Bristol 
R. M. Burgess M. B. Nichols 
0206 78464 0272 22973 
Ipswich "Taunton 
. B.L. Stapleton J. Rosser 
0473 56329 0823 81657 
Manchester Yeovil 
A. D. Staton :C. R. Hadley 
061 832 3017 0935 3667 
Wilmslow Bradford 
P. Moore D. Lawrence 
09964 23018 0274 27767 
Chichester Huddersfield 
W. S. R. Weir W. Oates 
0243 87751 0484 22560 
Portsmouth Belfast 
J. D. Evans G.T. Henderson 
07014 51474 0232 30288 
Glasgow 
H. Davidson 
041 248 6976 : 
or write to 
K. Norman 
j Columbia House 
69 Aldwych 


London WC2B 4DY i 


i 





21 Ansdell Street 
"London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
|| (CONSULTANCY) 


AUDIT & GENERAL PRACTICE 1975 


TRANSFERS OF ARTICLES... 3 

..» May before long become superfluous in so far as firms organise themselves to 
adapt to rulings laid down in the current Institute regulations for Students. The 
days of the clerk restricted to four years’ experience of incomplete records are 
gone, officially abolished. However, recent applications from articled clerks 
convince us that there is still manifest need for the service we provide, introduc- 
ing potential transferees to firms geared to provide a wide range of practical 
experience and responsible training facilities. Realistic salaries obtained are in 
the range £1,600 at Part | stage, to £2,200 passed Part 1 — with paid or subsidised 
examination Course/Courses. 


FINALIST PART I £2,500-£2,900. PART IE £2,650—£3,100 

We would not hold out our recent introductions at the higher figure as prime 
inducement; the candidates were of exceptional calibre. Such starting salaries 
will of course be reviewed on positive examination results, — Talking of which, 
if you are planning a move you should contact us now, and be ahead of the 
expected flood of candidates job-seeking in late February. - The November 
examinations had an enormous Sitting. Any large firm you've ever heard 
mentioned we will have a background on; our own clients range from the smallest 
up to and including the international giants. We have vacancies galore — at 
present! ~ in Central and Greater London and throughout the Provinces. H 
your examination results have so far been poor, you really should get in touch 
(assuming you do intend changing your job of course); we know many first-class 
firms who will interview you nevertheless, on our recommendation. And most 
appointments include some arrangement for further paid study leave. 


RECENTLY QUALIFIED A.C.A./A.C.C.A. £3,400-£3,750-++ 

You don't need us to tell you that the demand for newly qualifled staff to do 
auditing and general practice work is very great. You do need us (we flatter 
ourselves with good reason) to advise you on the particular type of firm, the 
specific appointment, that your experience to date best qualifies you to approach; 
the move that wil! benefit your future career. Should you join a practice with 
view to doing public company audits? a partnership? Should you specialise in 
Taxation? Where can you best get experience of modern auditing techniques, 
computer auditing, and soon? .,., 


ri c 
MATURE, UNQUALIFIED, EXPERIENCED SENIORS 
Wa are fast building a reputation for assisting the older person who wishes to 
eave an uncongenial or ill-paid environment. We have many clients ready to 
appreciate solid and sterling gentlemen of the ‘old school’. Age-45 to 60. 


GDC - KENSINGTON - 01-9379521 


CHUA, Ree = 





DE 


c. £4,500 
PLUS DEFINITE ` 
PARTNERSHIP PROSPECTS 


CENTRAL LONDON ` 


An expanding, lucrative six-partner practice require a young 


AC A. with 1/2 years’ post-qualifying experience and the 
personality and appearance to command respect from new 
clients, for whom he will be given full responsibility. 


The successful applicant will have a good exam record, 
preferably a degree, and have worked for a largish firm before 
or after qualifying. He should also be marketing orientated. 


The szandards are high but the rewards will justify the effort. 
Contect London Office on 01-405 1431 quoting Ref. TA 333. 


1 


BARTON MANAGEMENT APPOINTMENTS LTD 
80 Chancery Lane, London WC2 and at 
St Martin's House, Bull Ring, Birmingham 
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GABRIEL DUFFY 7} Ansdon stroet 
(CONSULTANCY) °" 01-8379821 





DO YOU WANT 


TO HELP? 


You may not previously have con- 
sidered expanding your experience in the 
' field of company insolvency which offers 
varied work, not least of which is an 
involvement in management with the 
emphasis on restoring commercial 
viability rather than performing me 
last rites. 

Whether you have had previous 
experience or not, if you would like to 
know more about how your professional 
development could benefit from working 
in our London Insolvency Department, 
write to :- 


Maurice Withall 

Thornton Baker & Co 

Fairfax House, Fulwood Place 
London WC1V 6DW 





DON'T MISS THE BOAT 
Recently Qualified Dublin c.£4,000 


As a member of the E.E.C., Ireland offers 
qualified accountants the opportunity to 
participate in a mixed and expanding economy. 

Those who wish to pursue progressive 
career devalopment can benefit from working for 
an International Practice in its fast expanding 
Dublin office. 

Our client is offering experienced 
accountants the advantage of expert training 
~ while working with a wide range of clients from 
small private businesses to large International 
companies. 

Candidates who demonstrate the ability to 
meet this challenge will receive an excellent salary 
and the real prospect of career advancement and 
early promotion. | 

For further detailed information of this 
excellent career opportunity contact 
Ma Liambias Associates quoting Ref: 1 081. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. - 








TAXATION 1975 


A.T.1.1./F.T.1.1. £200-£500 


The present Institute of Taxation qualification is highly valued by our selected 
clientele, You could, possibly should, be earning up to £500 p.a. more than you 


are at present if you have qualified as an Associate or Fellow. ON THAT 


COUNT ALONE. This ts irrespective of and additional to the normal increase 
in salary you would expect when j joining a new firm, Why not get in touch and 
fet us tell you, without any commitment to us on your own part, if we could 
dramatically enhance your standard of living? 

/ 


SENIORS TO £4,500 


Of course any unqualified or partly qualified person with up-to-date knowledge 
of Personal and/or Company Taxation will nevertheless be capable of achieving 
the abovo salary, even more, in due course. Let us suggest that if you're earning 
less than £3,250 after 12 to 18 months’ experience in the Profession, orlessthan 
£3,750 after 24 to 3 years, you have, again, good ground for consulting us. Most 
vacancies Central and Greater London. 


MANAGERS TO £8 ¿001 + 


You'll be a real flyer to ee eight or ten thousand a year. It is fair to say that 
the salary range £4,500 to £8,000 encompasses the earning potential of A.C.A.s, 

CAS, A Tilos, F.T.I.I.s. SE anything from one to ten years’ tax experience 
after qualification. (A^.T.l.l.s New Syllabus amend accordingly: F.T.l.l.s take 
account of Three Year ruling). — Upper salary range particularly, but not 
exclusively, applicable to qualified accountants. At these levels you would 
expect to become involved in tax planning and research, certainly in supervision 
of staff, We have many such vacancies in the Greater London Area, with firms 
from thelargest down to nominally small practices with case work of astonishing 
variety and quality. 


JUNIORS/SEMI-SENIORS £2,000-£3,000 


Vital you join, or transfer to, the Right Firm. We won't alwaysadvise you, noless 
than our more senior applicants, to go to the highest bidder! You need a sensible 
salary of course; we feel you should also be given the best opportunity to Learn, 
with making a real PAIRE career as a cax specialist in mind. Many people like 
yourself were Gabriel Duffy's candidates in past years; they are now, as tax 
managers or partners, among his clients of today. - One of them might be 
interested in meetirg you. 


GDC : KENSINGTON - 01-937 952’ 


- 










QUALIFIED 
ACCOUNTANTS 


We are seeking qualified accountants 
to join our audit department in 
London. 


We would like to hear from. recently 
qualified and more experienced ac- 
countants who are interested in work- 
ing in a medium-sized City firm. , 
Starting salary will fully reward experi- 
ence and ability and prospects of pro- - 
motion for the right man are good. 


If you are interested please write to 
.. A. M. Bolton - 


Pannell Fitzpatrick & Co 
Lee House 

London Wall 

London EC2Y 5AL 





E 





. S-PARTNER FIRM 


LONDON W9 
require . 


SEMI-SENIORS 
E SENIORS 


ACCOUNTANTS IN THE 
NORTH WEST 





We have a considerable rumber of vacan- 
cies for all grades of Accountants, both 
qualified and unqualified, for permanent ` 
positions in the North West. 


These vacancies cover Commerce, 
Industry and the Professicn. ` 


_ Top salaries and conditions are offered. 


WRITE, PHONE OR CALLS 


| Colin Brooks 
B.1.A.S, (Accounting Personnel) Ltd 
177/179 Chorley Road ; 






| ADLINGTON 
Chorley, Lancs, PR6 9LP. i Statt Pa tner 
3 Tel: Z 
el: ADLINGTON (STD 0257) 480719 01-960 3148 





We are seeking a limited number of suitably qualified accountants 
(either by exam or experience) to take an active part in our progres- 
sive and expanding practice. Our firm is well established and offers a 
wide variety of professional experience with main offices at Norwich, 
Great Yarmouth and Lowestoft. Successful applicants will be 


encouraged to accept responsibility in order to develop their careers 
to the maximum. 







Please write to: Tre Staff Partner ` 
Lovewell Blake & Co (Chartered Accountants) 
74-75 The Close, Norwich NR14DE ` 








` REDHILL 


PERSONAL TAX - 
-£3,500 p.a. | 


An opportuhity to join the Redhill 


+ 


Office of an expanding'London Practice. 
For further information write or:tele- 
‘phone Mr R. N. Griffiths, Ref." 5467, 


Mervyn Hughes Group, Trent House, 
59 St Mary Axe, London EC3A 8AR. 
Tel. 01—283 0037 (Ansafone). 


THE ACCOUNTANT, January 16th : TAXATION, January 18th, 1975 





















PROVE YOUR WORTH 

' and | 
IMPROVE YOUR WORK .. E 

CITROEN WELLS & CO, a young, modern and friendly firm require 


= z z # +. 
Managers Seniors Semi-Seniors 
who. enjoy hard work, accept responsibility, use initiative. 
Paone Mr G. C. Smith on 01-637 2841 or write to: 
CITROEN WELLS & CO : 
Devonshire House, Devonshire Street, London Wt ` 


* 








- Management 
- Aecountant 


Cit: Chartered Accountants (staff 50) require a Manager to take 
cha-ge of the development and servicing of monthly management 
infcrmation for smaller clients. This work is assuming greater 
importance in the present economic climate. Applicant will be 
trained but must have a first-class head for figures. — Write to 
Nevill, Hovey, Gardner & Co, 94 Old Broad Street, London 
EC2M 1JA. : ` i 








TAXATION SPECIALIST 


If you would like to deal with a wide range of personal 
and company clients we have an Ideal opportunity to  , 
join a young and enthusiastic team in the tax depart- 
ment of a.go-ahead expanding City firm of Chartered : 
Accountants. We have a unique training record and . 
are looking for a young person with ambition prepared 

- to take responsibility. — Please write to: 


. T. D. BARRY, F.C.A. 
LANCASTER, LITTLEJOHN & CO 
Hillgate House 
26 Old Bailey, London EC4M 7HE 
or telephone 01-236 4077 














NOT TOO BIG ` 


not too small 


BUT JUST RIGHT 
FOR YOU 
We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff. Currently we have special vacancies in tax and 


incomple e records. . 


i 

If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 
Mr Sternschuss today at 01--323 4811 and arrange an appointment 
to discuss your future career, or write to: E 

GERALD EDELMAN & CO 

25 HARLEY STREET 
LONDON WIN 2BR 
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PUBLIC PRACTICE 





Positions in the profession available now: 


Assistant to Partner, Shepperton 


Audit Senior, Ilford 
Assistant Manager, EC2 


Audit Manager, Southend-on-5ea 


Newly Qualified, WC2 


to £3,000-p.a, 

to £3,000 p.a. 
to £4,000 p.a. 

to £5,000 p.a. 
, £3,250 p.a. 


For details of these and other positions contact: 





AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly (fourth floor) 

London W1 | 

Tel. 01-734 3276 


01-437 4025/6 








ABERGAVENNY ACCOUNTANTS 


with branch office in Newport, Gwent, 
require Part II Finalist (£2,000-+), or 
' newly qualified Chartered Accountant 
(£2,750--). This is an opportunity to 
leave the humdrum life of the city, to live 
in a pleasant rural town. Applicants 
with ambition and ability to work with 
minimum supervision on all professional 
mattérs should apply in own hand- 
writing to: 
White, Williams & Co, 
Barclays Bank Chambers 
57a Frogmore Street , 
Abergavenny, Gwent 
NP7 5AR 


A BETTER SALARY for all tempozary and- 


permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 
London EC3 - 01-248 2662. 
. ACCOUNTANTS (CHARTERED) require 
managing and senior audit staff fcr varied 
and interesting work. Salary according to 
experience, up to £5,500 p.a, Applicants need 
not be qualified to apply, but must have 
worked for,the last five years in a pro- 
fessional accountant's office in this country. 
No work requiring overnight absence from 
home. ~ L. Green & Co, 266 High Street, 
Waltham Cross. Tel. 23431 or 36934. 


INTERNATIONAL SEARCH b SELECTION CONSULVANTS 


£5-£6,000 p.a. 


* A.C.A? 
* Corporate Tax Experience? 
* Age 25+? 


Small practice urgently needs 
A.C.A. to specialise in corporate 
tax with prospect of becoming 
^ tax partner, ; 
Contact: R. Blessed, B.A. (Econ), 
A.C.A. Ref. AT/ {3/73 
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Blesséd-Callaby 
Limited 


01-734 3466 


40 Geen Marlborough Sit, Regem Suen, London W.1. 
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INTERNATIONAL NEART E SELECTION CONSULTANTS 
D 


WEST END 
CHARTERED 
ACCOUNTANTS 


require a young qualified man to 
join the firm with a view to a 
junior partnership In the near 
future. Good general experience 


in public practice essential. Salary | - 


negotlable. — Please write giving 
full details of career to date to 
Box WE 22618. 





26 Lugdate Hill, 


ACCOUNTANT (qualified or very ex" 


perienced finalist) required for corres- 
pondence department to work in London 
eere ols ae limit.'— Full particulars to 
ox 
ACCO TANT S, EAST LONDON require 
senior and semi-senior staff not necessarily 
qualified but with experience of incomplete 
records and small Tv audits. ees 
negotiable. - Box AE 23 
ACCOUNT 


ACCOUNTANTS WI. are seeking trainee 
accountants with minimum of six months’ 
professional experience. — Superbelp Ltd, 79 
Buckingham Palace Road, London SWI. 
01-828 7573. 

ACCOUNTANCY SENIOR, CLERKS re- 
guired by chartered accountants at Finchley. 
~ Telephone 01-445 8187. 


ACCOUNTANTS, NEWQUAY, ' CORN- 
WALL require senior assistant experienced i in 
personal and company taxation and incom- 
plete records. This is a long-established 
practice with a varied,-clientele and offers 
the opportunity to work in very pleasant 
surroundings. — Applicants, qualified. or 
unqualified, are invited to write with details 
of previous experience and salary required to 
Whitaker, Redfearn, Pappin & Co, 5-6 
Berry Road, Newquay, Cornwall. 


" ACCOUNTANTS REQUIRED 
Salary and Benefits up to £4,000 per ' 
annum offered to Qualified and Un- 
qualified applicants, by expanding firm 
of Chartered -Accountants in South 
Hertfordshire. Applicants must be 
fully experienced in incomplete records, 

- in addition to norma] accounting pro- 
cedure, 
Apply to Box AR 6687. 


ARE YOU ABLE to assist a partner in 
firm of West End accountants on their 
premises? Experience in personal tax, in- 
complete records and partnerships essential. 
Age immaterial. — Apply Staff Partner’s 


Secretary cee 2079. 
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AU DIT 
A limited 


selection 


£5,500 , 
£5,000 

£4,500 

£4,000 

and many more. 
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01-794 0202 - 
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bah 250-£2, 300. — 
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d 
ASSISTANT, experienced re, 
‘London ECI practice. Permas 

for right person. Good conditions . 
— Full details please. Box AE 2420. 


AUDIT ASSISTANTS ~ - . 
PARTLY QUALIFIED 
Chartered Accountants (HOLBORN 
- Area) have vacancies for young, able 
semi-senior assistants in their busy and 

expanding office. 

Applicants, who Should have had at 
least two years' experience within the 
profession and who wish to broaden their 
outlook with interesting and varie 
work, should write NOW with fuil 
career details. 

Excellent salaries are available and the 
prospects- for advancement are ex- 
tremely good for suitable candidates. 

Write with full details of experience to, 
Ronald A, Goodman & Co, 26/28 
Bedford Row, London WCIR 4HW. 


AUDIT CLERK (male/female), age im 
material, required by Finchley Accountant: 
Practitioners - Service 
Bureau, 233 Cranbrook Road, Ilford 
Essox (01-554 3484). 


EE 


accounting | 
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£4,000 EC4 


AUDIT 
SUPERVISORS 






ANON eon "T. SONIA 


sae SAAC Se ^ 







5 24 
38 An 18-partner firm of chartered 3; 
#3 accountants is seeking several A 
$$ qualified seniors to supervise d 
A staff and a block of audits. d 
GE Dë EE oe 
X TULPRONE FOR SC MEOIATE ACHON A 
S 01-794 0202 
c 
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Local v London 


| 
| 
| 
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Practical advice and assistance from the Consultancy that specialises in 
“out of Town” selection in the Southern Counties. 


PUBLIC PRACTICE 
BRIGHTON. 


Partnership within 12 months - young progressive 
practice requires an ambitious A.C.A. at this 


newest branch location. 


TUNBRIDGE WELLS 


Qualified and part qualified audit staff required by 


firm with wide ranging clientele. : 


CROYDON 


= icing the demands of the ever increasing. number 
companies now in-this area provides opportunities 


for high calibre staff at all levels. 
SOUTHAMPTON 


And at Chichester we have vacancies for candidates 
seeking small and larger firm experience, 


READING/OXFORD 


Exciting opportunities for newly qualifieds with a 
national firm offering London calibre clientele and training. 


. c. £4,000 .CROYDON 


RW COMMERCE INDUSTRY 


Leading Publishing Group currently instigating important . 
accounting developments including computerisation and 


. development of profit centre control and management 


reporting. Two excellent openings: 
to £3,500 Assistant Chief Accountant to £5,000 
Near/Newly Qualified ' to £3,500 — 
- ALDERSHOT 


to £4,000 


as No, 2.” 


to £3,500 W. MIDDX 


C. £3, 500 , 


TEMPORARY ASSIGNMENTS 


to £4.000 | 


No economic gloom for this fast expanding Distribution 
Group, F.D. now requires an energetic recently qualified 


A 


c. £3,750 


Future Controller? Diverse International Group has a 
‘grooming position’ for a near or newly gua i ied at 
its U.K./European Head Office. 


H 


GUILDFORD - FARNHAM - DORKING - - EPSOM... Minimum travel, maximum rates, Continual demand 










Our ‘Home Towns’ - we are constantly in contact with 
firms covering the whole spectrum of professional work. 


: Contact John N, Seear, A.C.A. on Guildford 64857 
Accountancy Division 


Lock Associates 


Recruitment, Selecticn € Advertising Consultants, 
York House Chertsey Street Guildford Surrey GU1 4ET 


from our extensive client contacts throughout the | 
Home Counties in commerce, industry and the profession. 










HEWITSON 
WALKER 


AUDIT 

MANAGERS 
WILL 2 partners to £6,000. 
3 years’ post-qualified ex- 
perience. 
W1. 7 partners. £5,000. 
2/3 years’ post-qualified 
experience, 
EC1. 12 partners. £5,500. 
Experience of mcdern tech- 
niques. i 
EC4. 18 partners. £4,500- 
£5,500. 2/3 years’ post- 
qualified experience. l 
Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 





VACANCY for an experienced audit clerk 
curs in a London practice. Age immaterial. 
Full details write to Box AV 9386. 
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Howto 
develop your 
potential ` 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
London WI (01—734 3466). 
BOURNEMOUTH: - Taxation assistant 
(male) required by chartered accountants to 
deal with numerous varied tax cases. Appli- 
cant must have sound knowledge of personal 
taxation and will be able to work on own 
initiative. Good salary, five-day week, 
three weeks’ holiday. — Write Box BT 2342. 
BRISTOL FIRM of chartered accountants 
require young, qualified man to manage small 
but busy rural branch office. Good oppor- 
tunity for newly qualified accountant to gain 
additionalexperience and work on own initia- 
tive. - Apply to Burton, Sweet & Co, 77 
Whiteladies Road, Bristol BS8 2NY giving 
details of age and experience. 

BRISTOL OPPORTUNITIES for qualified 
and finalists with national and local firms. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183. 

CENTRAL CROYDON. - Busy practice 
needs young C.A. used to dealing directly 
with clients. — 01-688 2818. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6664, ' 
CERTIFIED ACCOUNTANTS, North 
London require semi-senior and senior staff. 
Must be fully conversant with incomplete 
records and able to work on own initiative. 
Excellent conditions of employment and 
above average salary for the right man. — 
Please phone 01-440 8356, Ref. JS. 
CHARTERED ACCOUNTANTS nationally 
known are seeking qualified and Part II 
finalists with excellent «examination records 
for appointments in London and Provincial 
offices. - Superhelp Ltd, 79 Buckingham 
Palace Road, London SWI. 01-828 7573. 


Join Dearden & Co. 
A270 strong firm with 29 Partners. Based in 
London, Manchester, Croydon and Leeds, 
The sort of firm where you will receive 


with experience of a truly 
wide and varied nature. 
The sort of experience that could lead 
to rapid promotion. 


“thorough and professional training, coupled 


the energy and ability to reach the high 


| All you 3eed do is convince us that you have 


standards which we set. 


Then you'll develop your potential. 


So if you think you're good prove it to us now 
by contacting either of the Staff Partners 
—it could be very 


much to your advantage. 


| MN 
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| Philip. Hughes; Giltspur House, 
| 5, Gilspur Street, London, ECLA 9PD, 
Telephone: 01-236 3266 


or 
John M. Gilliat, 
(for Manchester and Leeds offices), ` 
St. James Buildings, Oxford Street, 
- Manchester, MI 6FS. 
Telephone: 061-228 2311 





. applican.s. 
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CERTIFIED ACCOUNTANTS, W1 seeking 


. juniorstaff with up to two years’ professional 


experience. — Superhelp Ltd, 79 Buckingham 
Palace Road, London SWI. — 01-828 7573. 
CHAETERED ACCOUNTANTS, CORN- 
WALL require senior and assistants for their 
offices throughout the County. - Wessex 
Constants, 2 Peter Street, Yeovil, Somerset. 
Yeovi 25183. , : 
CHAETERED ACCOUNTANTS HAMP- 
SHIRZ require qualified accountant with 
experisnce of incomplete records. This is a 
resporsible position in a rapidly expanding 
practics and the applicant can expect to 
assum: full control of a block of clients in 
due course. Salary negotiable. - Apply 
Collin. & Collins, Royston House, 42 East 
Street, Andover, Hants. 

CHAFTERED ACCOUNTANTS have 
vacancies for semi-senior and senior staff. Ex- 
perience of incomplete records and taxation 
is essential, Negotiable salary and good 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
required to: 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SGi IBH, 


Chartered Accountants require 
NEWLY QUALIFIED 


to grin valuable and varied experience 

with expanding and progressive firm in 
- Holborn. Depending on de salary 

circa £3,500 per annum, plus luncheon 
_voucners, 3 weeks’ holiday, etc. 


Applications also considered from 
' finalists awaiting results. 
Write: WESTBURY, SCHOTNESS 


& CO, 14/18 High Holborn, London 
. WCL, or telephone 01-242 7272. 


CHAR ERED ACCOUNTANTS, London» 
West Ead, two partners, require senior assist- 
ant, no: necessarily qualified, for interesting 


‘and varied work with good prospects and 


attracti *e salary. - Box CA 2369. 

CHAR ERED ACCOUNTANTS require 
qualified assistant. Salary up to £3,500 p.a. ~ 
Please z pply in writing to John A. Tuffin & 
Co, 54 Ship Street, Brighton. 


+ CHARTERED ACCOUNTANTS 
Tunbridge Wells 


Reque young qualified staff who wish 
to ob ain further experience and assume 
respoasibility in a varied and expanding 
proviacial practice with four Branch 
Offices. 


Opsortunities for advancement in- 
‘cluding Partnership prospects for the 
right man. Salary up to £3,500 envisaged ` 
but depending on age and experience, 


^ 


Piezse contact: 


The Staff Partner, 

Creasey, Son & Wickenden, 
12 Lonsdale Gardens, 
Tunbridge Wells, Kent. 
Telephone: 0892-27101. 





CHARTERED ACCOUNTANTS, City, 
five partners require responsible senior staff 
(newly qualified or finalists) to control audit, 
accountmg and tax work on a number of 
large prvate company clients. The firm is 
expandirg and there are good partnership 
prospects for energetic and enterprising 
Initial sala £3,000-£3,500 
plus ustal benefits. ~ Brief details of ex- 
perience etc. to Box CA 2415. 
CHARTZRED ACCOUNTANTS (Herts] 
Essex borders) require experienced, qualified 
or unqualified staff to act as assistants to 
artners. There are opportunities to specialize 
in auditing, company taxation, trust work, 
etc. Commanding salaries close to London 
rates and with attractive ancillary benefits and 
good praspects, — Please write, with details of 
age, experience, present salary, etc. to G 
Roberts,7.C.A,, Price Bailey and Partners, The 
Guild Hbuse, Water Lane, Bishop’s Stort- 
ford, He-1s. 
CHARTERED ACCOUNTANTS near 
Croydon with expanding practice have 
vacancies for semi-senior and junior audit 
staff, Full range of experience offered in 
incomplee records, personal and company 
taxation and large audits. - Box CA 2418. 
CHESHIRE CHARTERED ACCOUNT- 
ANTS (five partners) require semi- 
senior as istant or finalist to deal with wide 


with direst resvonsibility to partners. Salary 


‘ negotiabE. References requested. - Applica- 


tions to “he Staff Partner, Murray Smith & 


Mr R. C. Worbey, Wagstaff, - 


range of audits and incomplete record cases ' 


Co, Bricge House, Northwich, Cheshire 
CW9 5 e 
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CIRENCESTER CHARTERED AC- 
COUNTANTS have vacancy for senior 
assistant with experience of small company 
audits and incomplete records. Attractive 
position in pleasant country town. Flat 
available if required. ~ Wenn Townsend & 
Co, 10 Cricklade Street, Cirencester. 

COMPETENT COUNTANT required 
by Uxbridge chartered firm for audit, 
accountancy and taxation duties. Interesting 
work, modern offices, good opportunities, 
excellent remuneration according to ability. 
TA Box CA 2330.. É i y 


HEWITSON 
WALKER 





CONSULTANTS 
We are looking for addi- 
tional Interviewers/Consul- 
tants to specialise in 
Taxation, London Audit or 
Overseas Appointments. 
Tel. John Walker, B.A., 
A.C.A., in, strictest con- 
fidence. | 


01—248 1846 





CORPORATE TAX SENIOR required for 
London WC! chartered accountants. Able 
to take responsibility and control staff. — 
Superhelp Ltd, 79 Buckingham Palace Road, 
London SW1. 01-828 7573. 

DON’T IGNORE the opportunities that the 
smaller surburban practice can offer. We. 
have a vacancy for an energetic accountant 
who is looking for an opportunity to accept 
fuller responsibilities and enjoy the varied 
work that our Surrey practice has to offer, A 
salary comparable with London rates is 
offered so why not contact our Staff Partner 
at Newton € Company, lla Bridge Road, 
East Molesey, ; 


DO YOU feel like a change? Haywards 
Heath office of London Chartered Ac- 
countants require staff for taxation 
‘department. There are openings for per- - 
sonal taxation assistants and partner- 
ship prospects for a young, qualified. 
accountant. We would like all applicants . 
to have had at least 3-5 years” practical 
experience in taxation. — Apply to Box 
DY 9383. 


EAST LONDON t 


A young qualified Accountant is 
required in a Stratford branch office - 
to take control of medium and largo 
size private company audits, assist in 
staff training and act as a P.A. to a 
senior partner. Future prospects are 
excellent. ~ Full particulars to Box 
EL 9401. 


EPSOM, SURREY. - Chartered accountants 
require semi-senior with knowledge of 
incomplete records to manage both smaller 
company audits and preparation of accounts. 
Ability to drive an advantage. Good salary 
according to age and experience. - Please 
write giving full details to Box ES 2339. 
EXPERIENCED BOOK-KEEPER and 
clerks, required by S. W. Pepler £ Co, 
4 Downs. Court Parade, Amhurst Road, 
London E8 2AQ. 

FEMALE PERSONAL TAX ASSISTANT 
required by Wi chartered -accountants, 
excellent salary and conditions. — Superhelp 
Lid, 79 Buckingham Palace Road, London 
SW], 01-828 7573. 

GLOUCESTERSHIRE CHARTERED 
ACCOUNTANTS require a chartered 
accountant with at least five years” general 
experience, including incomplete records, 
since qualifying, to manage a block of 
clients on own initiative, and with a view to 
a partnership. ~ Please write, giving details of 
experience, present salary, etc., to Box GC 


LEEDS CHARTERED ACCOUNTANTS 
require qualified accountants for senior 
positions in expanding and varied practice, 
Salary negotiable. — Please apply in writing 
giving age and details of experience to 
Thomas Coombs & Son. Oxford Chambers, 
Oxford Place, Leeds LS! 3AT. * i 
LUTON CHARTERED ACCOUNTANTS 
require senior to assist sole practitioner. 
Experience incomplete records and taxation 
preferable. — Box LC 2387. : : 
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£4,750 
JUNIOR TAX 
MANAGER 


A large international firm of 
chartered accountants requires 
an experienced senior to deal 
with complicated personal tax 
matters, and to supervise staff. 
Excellent prospects. 
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MOBILE AUDITOR based Somerset or 
Wiltshire for public group of audits. Ex- 
cellent salary and car provided. ~ Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
' Yeovil 25183. ; 

NORTH LONDON ACCOUNTANTS re- 
quire junior audit staff for interesting and 
varied work. Opportunities for advancement. 
~ Apply in writing to H. Plaskow & Co, 208 
Green Lanes, London N13, 

NORWICH, - Chartered Accountants re- 
quire audit seniors, preferably but not 
necessarily qualified. — Write with full 
details of experience to H. P. Gould & Son, 
Holland Court, "The Close, Norwich 
NRI 4DY. Tel. 0603-20481. 

PART 1 OR H certified student required. 
Excellent opportunities. - Phone Ashford 
(Middlesex) 54593-4 to arrange interview. 
PERSONAL ASSISTANT for partner able 
to assume responsibility and deal with small 
companies, incomplete records and personal 
taxation matters. Very good prospects for the 
right man are offered by an expanding three- 
partner firm in large Surrey town. — Please 
apply to Box PA 2402. 








PERSONAL TAX ASSISTANT 


Opportunity for person to gain valuable 
experience in Personal Tax as Assistant 
to young Tax Manager in friendly 
Beckenham firm of Chartered Account- 
ants. Commensurate salary, L.V.s, 
calculators, car park adjoining o-fice,' 
situated in pleasant surroundings away 
from the bustle of London. — Telep3one 
Tax Manager (Terry ‘King) 650-5096 
for preliminary chat or apply in writing 
to Messrs L. A. Clemence & Co, 46 
Church Avenue, Beckenham, Kent. 





PLYMOUTH/SE. CORNWALL. — Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding 
practice, and with a view to early partnership. 
— Please apply with full personal and other 
details to Metherell Gard & Co, 34/36 North 
Road East, Plymouth. 

SEMI-SENIOR and junior Audit assistants 
required by Wembley accountants (York 
House). Good salary, three weeks’ holiday, 
luncheon vouchers. - Box SS 2341, 


SEMI-SENIOR 


Chartered Accountants opposite Golders 
Green Station, London NWI11, require 
semi-senior. Salary £1,700-£2,500 ac- 
cording to age and experience. Prospects 
are available, — Telephone Jackson at 
01-458 4264, 





SENIOR ASSISTANT required by account- 
ants in South Lincs; salary up to £3,500 
depending upon experience, — Full details to 
Box SA 2421. " i 

SENIOR AUDIT CLERK required by a firm 
of chartéred accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Should have experience in incomplete records 
and taxation. Wide range of work. — Apply 
stating age and experience to Box SA 2403. 






Please mention this 
Supplement when 
. answering 
Advertisements 








SENIOR/SEMI-SENIOR &udit assistants 
required by certified accountants in outer 
London area. Incomplete records to 
draft accounts. Some substantial audits 
including computer. Permanency with 
salary to commence in range £1,500 to £3,000. 
— Please write in confidence with career to 
date. Box SS 2289. 
SMALL FIRM of chartered accountants 
near Plymouth requires trainee accountant. 
Applicants wishing to obtain some qualifi- 
cation preferred and all-round experience 
will be given. The production of accounts 
from incomplete records has been fully 
mechanized for many years and isstallation 
of a computer for this work is anticipated in 
the near future. Salary from £800 per annum 
for a school leaver to £1,800 per annum for 
Clees with some experience, - Box SF 


SOUTH-WEST HAMPSHIRE CHAR- 
TERED ACCOUNTANTS, - Expanding 
practice in attractive coastal country town 
requires newly or recently qualified senior. 
Successful applicant to be partner by 1978, 
Salary py te otiation. - Box SW 2340. 

ST A S ACCOUNTANTS require 
competent senior and semi-senior staff 
with experience of incomplete records. 
Good salaries and pleasant working con- 
ditions. - Write giving full details to Staff 
Partner, Freeman & Co, 2-4 St Peter's 
Street, St Albans, Herts. 

TAX ASSISTANT, KINGSTON UPON 
THAMES. - We require a young male or 
female tax clerk aged 18-22 to handle varied 
and interesting block of personal tax cases. 
Salary at London Rates according to experi- 
ence. ~ Telephone Mr Tate 01--546 4441. 
TAX ASSISTANT (male/female) required 
by West End accountants. Two/three years’ 
recent experience necessary. £3,000. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 
TAXATION ASSISTANT, ~ Birmingham 
(Edgbaston/City) chartered accountants re- 
quire personal taxation assistant. Several 
years’ experience as an Inland Revenue Tax 
Officer necessary. — Apply in writing to 
Mann Judd & Co, 18 Greenfield Crescent, 
Birmingham B15 3BD (Ref. RAH). 


= 


MA x: 
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£4,000 
£5,000 
£6,500 
£5,000 


and many more. , 


COSAS VERA E NE D DENS RN ca 
TELEPHONE FUR IMMEDIATE ACTIO 


01-794 0202 | 


TONBRIDGE, KENT. ~ An opportunity 
arises for a hard-working young chartered 
accountant to join a rapidly expanding firm 
of chartered accountants with a stronply 
professional clientele. The successful appli- 
cant will initially work as personal assistant 
to principal and thereafter a partnership will 
be offered. Salary negotiable, but not less 
than £3,000 p.a. — Box TK 2417. 


HEWITSON 





WALKER - 


TRUST SENIORS > 


22 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


' 01-248 0441 


TRUST SENIORS AND ASSISTANTS for 


London W1 and City. — Choice of appoint- 
ments for experienced persons. — Superhelp 
Ltd, 79 Buckingham Palace Road, London 
SWI. 01-828 7573. 
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TOP JOB FOR THIS WEEK FROM E 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly (fourth floor) London W1 


- — Tel. 01-734 3276 
01-437 4025/6 


6-partner firm in WC] 
£5,5004- p.a. , 


require a qualified C.A. Salary 


r 





TWO TRENDY CLERKS with one yzar’s 
professional experience required by sole 
practitioner in friendly West London office. 
~ Contact James Egan & Co, 271 Acton High 
Street, London W3. Tel. 01-992 9070, 
UNQUALIFIED STAFF (ability more im- 
portant than age) required. - Telephone 
Ashford (Middlesex) 54593-4 to arrange 
interview, 





WATFORD 


- Chartered Accountant, small but rapidly 
expanding practice, wide variety of work, 
requires Junior/Semi-Senior, up to 
Intermediate standard. Articles avail- 
able to suitable applicant, if required. 
Realistic Salary offered Jinked to ability. 
Watford 28990. 





WELL-EDUCATED EXPERIENCED 
‘ASSISTANT (qualified or finalist) required 
by EIS accountants to deal with m2dium/ 
large audits and help train staff. £3,000. — 


Practitioners Services Bureau, 233 Cranbrook - 


Road, Ilford, Essex (01-354 3484). 
WEST ‘ 
A.C.C.A. finalists for small expanding prac- 
tice. Knowledge of Cantonese helpful. — 
Superhelp Ltd, 79 Buckingham: Palace 
Road, London SWI. 01-828 7573. 

WHY KILL YOURSELF WORKING IN 
LONDON? Get some sunshine and fresh air. 
Our practice has offices in Bexhill, Eastbourne, 
Lewes and Jersey, Channel Islands. We have 
vacancies for a personal assistant to the 
Senior Partner, and a prospective partner to 
handle liquidations and receiverships. — 
Contact now: W. A. Honey, F.C.A., Honey 
Barrett & Co, 55 Gildredge Road, East- 
bourne (0323) 20656. EK 
WILTSHIRE A.C.A. manager for provincial 
office of National firm. General practice work, 
£4,000 neg. dependent on experience. — 


“Wessex Consultants, 2 Peter Street, Yeovil, 


Somerset. Yeovil 25183. . 

YORK CHARTERED ACCOUNTANTS 
require a qualified assistant. Excellent 
prospects. Salary range £2,500 to £3,500. 
C. A. finalist or person with similar ex- 
perience also considered. ~ Box YC 2411. 


END FIRM interested in A.C.A. or . 


YORKSHIRE chartered accountants with 
small varied practice in market town require 
senior assistant, fully experienced with 
incomplete records. Qualified or unqualified 
applicant would be considered. - Apply: 
P. M. Warriner & Co, 26 High Street, 
Wetherby. 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leadin 
private introductory service for article 
clerks. We can arrange introductions to 
all the leading national firms and 
Operate on a nation-wide basis. We 
handle ali formalities, 

Please telephone London: Mark 
Pembroke, P.C.A., 01-236 0011. 

Midlands and West: Carol Kingscot, 
021-236 5513. 





ARTICLED CLERKS required by firm of 
chartered accountants in East Croydon. - 
Please write giving details to Box AC 2396, 
ARTICLES/TRANSFEREES: DEBO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours - large or medium-sized firms 
throughout London. - Ring 01—628 2248, 
or call at 19-21 Wilson Street, London ECA, 
MAYFAIR CHARTERED ACCOUNT- 
ANTS. — Small, lively firm require articied 
clerk of post-intermediate standard, Varicd 
experience with good salary offered. Write 
with brief details. - Box MC 2345, 


GABRIEL DUFFY 


(CONSULTANCY) 


_ ARTICLES ANSFERS 
Firms selected by us 


H 


(We in turn are selected by the a 
Transferring small to large/large to 
the pros and contras, ... 


01-937 9521 








COMMERCE & INDUSTRY 





ACCOUNTANT/CASHIER reguired to take 
charge of small, mechanized accounts depart- 
ment, WI, dealing with sales, purchases 
and nominal ledgers, salaries, monthly 
control accounts, etc. Experience essential. 
Salary £3,000 + with good prospects and 
conditions. - Write with full details to 
Accountant, 33 Coleraine Road, London SE3 





CHARTERED ACCOUNTANT for 
major oil company, Age 28-40. Salary 
circa £4,000+. . 
Write giving full details of qualifica- 

tíons and experience to: 
The Oil People Agency 
Avila House 
Squires Close 
Crawley Down 
West Sussex RH10 4IQ 


No fee and completely confidential. 





GERMAN-SPEAKING ACCOUNTANT for 
City transportation group. — Involvement in 
European accounting and consolidation 
function, formal qualification not essential. 
Salary £3,500 neg. — Superhelp Lid, 79 
Buckingham Palace Road, London SWI. 
01-828 7573. 


IRONBRIDGE GORGE MUSEUM 
TRUST LTD 


ACCOUNTANT 
SALARY: £2,892 to £3,231 , 


Suitably qualified persons are invited to 
apply for this interesting and unique 
position. Post is superannuable, assist- 
ance with relocation. -- Further details 
available from Hon. Secretary, Iron- 
bridge Gorge Museum, Priorslee Hill, 
Telford, Salop. Tel. Telford 613131, 
Closing date will be 31st January 1975. 





MANAGEMENT AUDITORS ei 
£4,000-£5,500 


Professional public audit experience 
essential. Age 25+ Qualified A CA. 
A.C.C.A. Limited travel Europe. 


‘Superhelp Ltd, 

79 Buckingham Palace Road, 
London SWI, 

01-828 7573. 





SECRETARY REQUIRED for the account- 
ant of a firm of Patent Agents in High 
Holborn, Good typing with some shorthand 
and experience of accounts are required, 
interesting and varied duties; commencing 
salary from £2,200 pa plus funcheos 
vouchers. — Telephone J.D.M. 01-242 8291. 
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. Management Accountant 
£3,000/£4,000- 


Small, fast-expanding private company of non-destructive 
testing engineers, located N. Herts, requires young 
qualified accountant with at least 2 years' commercial 


UNIVERSITY OF 


OXFORD 


Principal — 
Accountant 


Applications are invited from qualified accountants or 


experience, preferably in engineering, to assume re- Chartered Secretaries der a post e Prineipal Account. 
"Ni : PRENE ant in the University Chest to take charge of a group 
sponsibility for all financial and (limited amount of) cost of university accounts and the related administrative 
` accounting procedures. duties. Salary on the scale £3,813—£5,256 plus threshold 
payment of £229, the starting polnt ee on je 
s : and experience. Contributory pension scheme (at 
Salary: £3,000/£4,000 depending on age and ex- present F:S.S.U. but option to join U.S.S.). ~ Further 
perience. Sickness and pension schemes. Good prospects. particulars should be Seier from the SE 
: TT Registrar (Administration), niversity Registry, 
Handwritten applications to M. J. Batchelor, D eputy Clarendon ae Broad Street, Oxford OX1 3BD, 
Managing Director, Wells-Krautkramer Ltd, Blackhorse - to whom applications should be sent by not later than 
Road, Letchworth, Herts. January 25th, 1975. 


1 
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BOARD HEADQUARTERS 


DEPUTY COMPUTER 
SERVICES MANAGER 


(Between £5,900 and £6,700 per annum 
plus Threshold Payment) 


Applications are invited for the post of Deputy Compurer Services 
Mar ager at Manchester, Headquarters of the North Western Electricity 
Board. 


The present installation which provides a data processing seryice for the 
whole of the Board includes two ICL 4/70 computers which are' 
scheduled for replacement in 1976 by more powerful new equipment, 
The Board also use an Optical ‘Character Reader and COM equipment. 
A number of major advanced applications have been implemented, some 
of which use on-line facilities. Currently 60 terminals and 16 VDUs are 
installed throughout the Board’s area and this communications network 
will be progressively extended. 


Candidates should have had relevant experience in a computer 
department and be capable of contributing substantially durirg the next ` 
phase of development. ] 


Applications should reach me not later than 31 January 1975, Please 
endorse envelopes "Deputy Computer Services Manager”, 


Norweb, | G H RICHARDSON 
, Cheetwood Road, Secretary 
Manchester, M8 8BA. . 








NTEANATIONAL SEARCH E SELECTION CONSULTANTS 


. COMPANY SECRETARY - 


For Construction Company, which is 
| part of a large International Group and 
is based in South Humberside. Age 
30-35, preferably Chartered Accountant 
with experience of problems of overseas 
contracts. Excellent prospects, good 
salary, non-contributory Pension scheme 
etc. 















Replies giving full details ofexperience, 
qualifications, present position and any 
other details to Box CS 22689. ! 









INTEANATIONAL, SEARICHA EG NELECTION CONSULTANTI 









MANAGEMENT 
AUDITOR 
C. £4,000 + Car 


A major company in the building 
materíals industry requires an 
accountant, preferably qualified, 
to examine and review systems 
and procedures. Extensive U.K. 
travel with possibility of occas- 
sional visits to Europe, 

Contact: Bill Ross. 


Ref. AT/1/3/2/75 


Blesséd-Callaby 
Limited A 
01-734 3466 4 
80 Great Masiboroogh Streat, Regent Sweat, Lindos Wit. EL 


= INTERNATIONAL GEARS E ir toricny CONSULTANT! 
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SALARIES 
. AND LOCATIONS 
Advertisers are invited to state in their” 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 


location, 
This will greatly assist those who 
Propose answering advertisements and - 
| possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
Plicants. 
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THE WELLCOME TRUST 
ACCOUNTANT (Unqualified) 


required to keep a set of general accounting records and to 
work to final accounts. 


The appointment would be ideal for a ‘Senior’ currently 
employed in a public practice. Age group 35-50 years. 
Salary not less than £3,500. There are non-contributory 
pension arrangements, excellent working environment. 


_Applications to The Administrative Officer at 1 Park 
Square West, London NWI 4LJ, to arrive not later than 
January 27th, 1975. 


FINANCIAL ADMINISTRATOR — 


Company Secretary 


Chartered Accountant (aged 28-40) required to ad- 
minister overall financial aspects of Group of Com- 
panies in the Wholesale and Retail Shoe fashion trade. 


Excellent opportunity for candidate of Executive ability. 
Commencing salary in the region of £6,500 p.a. . 
Car provided Box FA 22620 





THE ASSOCIATED EXAMINING BOARD 


bs of the General Certificate of Education 


CHIEF ACCOUNTANT 


Applications are invited for the post of Chief Accountant of 
Ihe Associated Examining Board, one of the boards con- 
ducting the General Certificate of Education examinations. 


Applicants should be qualified accountants, preferably 
members of the Institute of Chartered Accountants, or of the 
Association of Certified Accountants, or of the Institute of 
Chartered Secretaries and Administrators, and show evidence 
of suitable experience. 


The Associated Examining Board is a Company limited by 
Guarantee and not having a share capital. Income is derived 
primarily from examination entry fees, i 


The Chief Accountant will be responsible to the Secretary 
to the Board for the Board’s accounting and for the adminis- 
tration of all financial aspects of the Board’s business. He 
will be a senior member of the Board's staff and Head of the ` 
Board’s Accounts Department. He will be responsible for 
guidance and consultation on the financial aspects of the 
Board’s personnel function and services. 


Initially the salary for the post will be on a scale of 

. £5,256 by four annual increments to £5,976 and the starting- 

point on this scale will depend upon qualifications, age and. 

experience. There are additional emoluments including 

supplementary Threshold Agreement payments at the rate of 

£4:40 per week, The Board meets all travelling and other 
expenses incurréd in the duties of the post. 


The Board has generous sick leave provisions and a con- 
. tributory Pension Scheme. 


The Board's offices are situated at Aldershot in a pleasant 
modern building with good facilities, Leave of five weeks 
per year is granted, plus closure of the Board's offices on five 
other days per year in addition to statutory Bank holidays. 


Application forms and further information may be ob- 
tained from O. Childs, Secretary to the Board, The 
Associated Examining Board, Wellington House, Aldershot, 
Hampshire, GU11 1BQ, to whom completed applications 
should be returned by Friday, January 31st, 1975. 
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‘BRITISH STEEL CORPORATION 
GENERAL STEELS DIVISION — 
DIVISIONAL ESTABLISHMENTS 


ASSISTANT 
TAXATION 
ACCOUNTANT 


An opportunity exists within the Tax Department of our 
General Steels Divisional Headquarters at Oswald Street, 
Glasgow, for an Acccuntant with at least two years’ taxation 
experience in a large undertaking. 


i 


. The job holder will be involved in the preparation of Cor- 
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poration Tax computations and a good working knowledge 
of the relevant statutes of Income Tax, Corporation Tax, 
Capital Gains Tax and Value Added Tax is necessary, 

The above post offers attractive conditions of employment 
and salary. Applications giving brief career details and 
quoting reference DH/36 should be sent to: 


The Personnel Manager 
Divisional Establishments 
British Steel Corporation 
General Steels Division 

P.O. Box British Steel House 
31 Oswald Street 

Glasgow G1 4PQ 





Management 
Auditors 


Pye'of Cambridge invites applications from quatifiad 
and near qualified accountants interested in joining 
our Audit Department based in Cambridge. 

The department which reports directto the Managing 
Director undertakes a full professional audit of major 
companies in the group with a view to certifying the 
internal aczounts presented to the Board of Directors. 
in addition regular assessments are made of 
accounting systems and controls and of the man- 
agement accounting requirements of the subsidiary 
companies. 

Applicants wishing to be involved in the Manage- 
ment aspects of business where knowledge of 
auditing, costing, budgeting and E.D.P. will be used 
to the full, will find this a rewarding career. Future 
prospects are unlimited as the detailed experience 
gained in the department ensures automatic con- 
sideration for senior positions in the Financial 
Control and Accounting Administration sections of 
the company. 

Commencing salary will reflect the qualifications 
and experience of the applicant and will not prevent 
appointment of a suitable candidate. In addition 
other benefits such as pension scheme will apply 
and assistance will be given with relocation 
expenses in approved cases. 

Please apply in writing or telephone for an appoint- 
mentto T, D. Humphreys, Personnel Manager. 


PE 





Pye of Cambridge Ltd 


St Andrews Road Cambridge 
CB41DP Tel: Cambridge (0223) 58985 
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Racal-BCC - 
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- Chief Accountant 


Wembley 


£4,500+. 


Racal- BCC is one of the major subsidiaries of the Racal Electronics Group. 
involved in the development, manufacture and marketing of scphisticated 
military communications equipment. 

A vacancy exists for a Chief Accountant to be responsible t3 the Financial . 


Director for all aspects of accounting including the preparation of 
management accounts, 
The ideal candidate will bea young qualified accountant praferably with 
some experience in the engineering industry, capable of runniñg an 
Accounts Department of some 25 staff. ` 
Fringe benefits include over four weeks’ annual holiday, an excellent ` 
pension and life assurance scheme and B.U.P.A. membership. 
Opportunities for advancement within the Company and the Group 


are first class. 


Communicate with Racal ` 


Applications giving career details should be sentto: 


Personnel Manager, 


Racal-BCC, South Way, Exhibition Grounds, Wembley, EE 
Be 01 RE 








‘The Electronics Group | 
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PARTNERSHIPS AND 
..— PRACTICES. 





A.C.A. (39), experienced i in smal'er practice, 
incomplete records and private companies, 
taxation and company secretarial practice, 
s2eks partnership in London or South East. 
Box AC 2428, 

ACCOUNTANT, sole practitioner, wishes 
to dispose of London Practice, fees 
approximately £3,000. Two years’ purchase 
of gross fees. Would consider continuation 
on consultancy/subcontract basis. - Box AS 


38 

A.C.C.A. (31) Qualified five years, requires 
Manager's position with progressive firm 
offering full responsibility and scope. Very 
experienced in general practice work and 
management. - Box AC 2373. 

BRIGHTON AREA. Small chartered firm 
with surplus facilities wishes to contact 
similar firm for sharing purposes which 
could achieve economies for both. - Box BA 


l SRISTOL ACCOUNTANT has practice for 
! n G.R.F. £2,000, cash offers only. Box BA 


i 03. d d 
.CHARTERED ACCOUNTANT. desires to 
, purchase a.practice or block of audits in 


London, Essex, Herts or Middlesex. Capital 
available. - Box CA 2405. 

CHARTERED ACCOUNTANT  (LIN- 
COLNSHIRE) seeks to purchase small 


practice, or assist sole practitioner. Would. 


undertake semi-professional appointment, or 
contract oe - Please reply in confidence 
Box CA 2427 


CHARTERED ACCOUNTANTS, BAKER ` 


! STREET offer spare furnished office suitable 
| accountant requiring West End base. — Reply 


Bos CA 2340, 


CHARTERED ACCOUNTANTS in West 
End require a potential partner. Practice has 
shown rapid expansion since formation, 
based mainly on persona! service. Informa! 
‘but professional atmosphere. Would suit an 
accountant with an existing nucleus (al-- 
though this is not essential). ~ Write with full 
details to Box CA 2304. 
CHAR ACCOUNTANTS, West 
Midlands, with gross fees of £25 000 p.a. 
require young chartered accountant, experi- 
enced in general practice work to take a 
share producing £4,500--£5,500 p.a. after 
short probationary period, Although capital 
and: payment for goodwill is required this 
will be less than normally expected and may 
be spread over a number of years. In 
addition, or as an alternative, amalgamation 
with a similar or smaller firm in the same 
area would be considered if leading to 
improved efficiency ius a reduction in 
oyerheads. — Box CA, 237 
CHEL TENHAM ini NN with expand- 
ing practice, two partners, G.R.F. exceeding 
£25,000, would welcome discussions with 
other firms with view to eras Other 

roposals considered. ~ Box CA 232 

AST MIDLANDS firm of Che require 
young, keen, energetic, qualified assistant in 
their expanding practice. Possibility of a 
partnership after a period. ~ Please apply in 
writing to the resident partner, R. J. Green 

of Newby, Castleman and Co, The Red 
House, Park Road, Melton Mowbray, Leics. 
F.C.C.A., would like to hear from account- 
ants wishing to dispose of their practices in 
the South-east, — - Telephone 01-460 6576 
evenings. 


Ld 


DO YOU HAVE surplus office accom- 
modation and are you struggling to cope with 
a work overioad? If so, you might like to 
come to a working arrangement with two 
young, but 2xperienced, C, A.s who wish to 
find further offices in the London area to 
accommoda'e their expanding practice, — 
SE Box L Y 2423. 

T COAST chartered practice for sale. 
Gru fees £20,000. Proprietor proposing 
gradual retirernent to secure continuity. Only 
purchasers prepared to pay approaching 
one and a half times G.R. F. need apply. — 
Box EC 2304 
F.C.A. with 3.R.F. £10,000 in London WI 
area, wishes to merge with larger firm. — 
Please reoly t» Box FC 2426. 
F.C.A. (40), essentially a general practitioner 
experienced ir all aspects of smaller practice, 


seeks a partaership in London or Home. 


Counties, — Box FC 2429. 

GLOUCESTLRSHIRE OR AVON: - 
Chartered accountants would discuss amal- 
gamation wita and/or eventual succession 


to practitione-s who may be worried about . 


the future viakility of smaller practices or the 
funding of their own retirement, We are an 
old-establishec provincial firm with several 
offices and mere than ten partners. — Box 
GO 2320. - 

HAMPSHIRE CHARTERED ACCOUNT: 


ANTS require young chartered accountant: 


as partner desiznate. Applicants should have 
experience in dealing with medium-size 
limited company Wok taxation and in- 
complsie ME - Box HC 2319. 

LINCO — Chartered accountant 
required SUR ood experience of incomplete 
records and -axation to manage, long- 


established branch office, with a view to. 


partnership in -wo years’ time. ~ Write in 
confidence to Box LC 2333. 
NORTH WALLS. — Small practice (mainly 


«small traders) with G.R.F. of £2,400 and 


several introdi=cions for sale, Principal 
wishes to conceatrate on other interest, but 
will remain ava lable as desired. Price one- 
and-a-quarter bz G.R.F. (cash or sem) for 
quick sale, - Box NW 2388 


no M —Á nn A — 
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NORTH WEST SURREY, covering Wey- 
bridge, Staines,- Egham, Camberley, etc. - 
Sole practitioner retiring within next three 
years requires- partner, preferably young 
certified accountant. G.R.F. £10,000 plus. 
Fabulous opportunity, Ingoing ' £5,000, 
percentage practice to be agreed. A full take- 
over within three years, - Box NW 2406. 

OFFICES AVAILABLE. (approximately 
800 sq. ft) in the Baker Street area from a 
young two-partner firm of chartered ac- 
countants for a sole practitioner contemplat- 
ing reenact or retirement. — Phone 01-486 


OLD-ESTABLISHED West End chartered 
accountants with gross fees of £300,000 invite 
inquiries from firms having fees of £50 ,000— 
£75,000, and interested in sharing administra- . 
tion and specialist services, with a view to 
merging. — Box OE 9405. 





PARTNERSHIP 1975/6 


If you are an A.C.A. under 30 and at 
present in the profession, contact us for 
discussion on prospects in ECI, WC, 
and WI, also Berkshire, Devon, Hamp- 
shire and Surrey. 


Superhelp Ltd 
79 Buckingham Palace Road, 
London SW1 ` i 
01-828 7573 , 


PARTNERSHIP PROSPECTS 
£4,450-£7,000 p.a. 
Outer London (Bucks) 


A firm of Chartered Accountants is ` 
looking for a young (25-35) qualified 
accountant. He will take responsibility 
for one large client and.several smaller 
ones, with a team of 10, most of whom . 
are based in the firm's City office. A 
good knowledge of modern audit. 
techniques (probably gained with a large 
firm) is essential. Personality is equally 
important, as he must have the ability 
to get on well with people and con- 
tribute to the growth of the practice. 
This appointment offers immediate scope 
for initiative and the possibility of a 
partnership in the near future. The 
present partners are committed 
Christians and would prefer to find 
' someone who shares their outlook. 

Please apply: 


Timothy Hoare 
Career Plan Limited 

7 Wine Office Court ` 
London EC4A 3BY 
01-353 1853 : 


PRACTICE FOR DISPOSAL in Surrey 
with strong South. London connections. 
G.R.F. £25,000. ~ es Byfleet 40221. 
PRACTITIONER (F.C.C.A.) with sub- 
stantial practice SW. Essex/NE. London, 
aged 53, and aware of problems arising from 
ilness/death seeks contact with person(s) 
similarly placed with view to merger, etc. -- 
Box PF 2288. 

SOLE PRACTITIONER i in Cornish Market 
Town requires young chartered accountant 
as assistant with view to partnership. Good 
salary. — Full details of age, education, ex- 
perience etc., to Box SP 2332. 

SOLE PRACTIT IONER requires amalgama- 
tion with firm in Richmond, Putney or 
Wimbledon areas or would dispose of prac- 
tice after agreed period. G.R.F. £8,000 p.a. - 
Box SP 2407 ; 


+ 








. SOUTH DEVON COAST 
CHARTERED ACCOUNTANTS 
(4-PARTNER FIRM) 
Partnership prospects will be assured to 
the young qualified accountant we are 
seeking to assume full responsibility for 
a work schedule within our expanding 
practice. This is a splendid opportunity 
tosettlein a reallyattractive holiday area. 
Commencing salary £3,500. - Apply Box 
SD 9404, j 





TAX CONSULTANCY FIRM (proprietor 
F.T.LI.) seeks additional fee income. Ac- 
quisitions, Bron Stara subcontract work, 
etc., all considered. All forms and aspects of 
U.K. and overseas tax dealt with. Sussexf . 
Surrey/Kent/Hants/London. - Box TC 2324. 
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Her Majestys Stationery Office 
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Accountants | 


To $4,770 


Her Majesty's Stationery Office is a lively and complex £100m business operation. 
Each of the main operating groups is comparable to a sizeable company in the private sector: 
There are currently vacancies for Senior Accountants arid Accountants in the Supply Group 
and the Central Finance opération based in Norwich, and additionally for Accountants in the 
Print Production Group in London. ` 


NORWICH 


The Supply Group, a major element within the total organisation, has an annual turnover of 
some £40 million, handling the procurement, warehousing and distribution of paper, office 
machinery and supplies to the public sector. The scope and complexity of the Central Finance 
function provides variety, interest and responsibility in many areas of activity, including . 
management accounting. : 
























The Print Production Grou p-based in London -has a current manufacturing cost turnover 
of approximately £15m. The eight press locations cover a wide range of printing work ' 
including telephone directories, Acts of Parliament, security printing and other. 
government material. | ` 

Starting salaries can be up to £4,220 for the Lon 
Accountant posts in Norwich. n 
Candidates should have wide up-to-date accounting knowledge and experience and must be 
Chartered, Certified, Cost and Management, or Publiz Finance Accountants. 

Promotion prospects are excellent. 


For more information about the work telephone C G Wood, FCA, on 0603 (Norwich) 22211 


don posts and up to £4,770 for the Senior 


\ 


These appointments are pensionable and can be permanent, for a fixed period, or (in 
appropriate cases) on secondmentterms. 


^ 


For further details and an application form write to Civil Service Commission, Alencon Link, ji 
Basingsioke, Hants. RG21 1JB, or telephone BASINGSTOKE 29222 ext. 500 (or, for 24 hour 
answering service, LONDON 01-839 1992). Please quote G(2)590/9. 








UNIQUE OPPORTUNITY to acquire 
expanding Essex practice, G.R.F. approxi- 
mately £13,000. All accounts/audits kept up 
to date and all fees settled on draft accounts. 
No debtors, work in progress or outstanding 
correspondence. Outright sale only to pur- 
chaser prepared and able to maintain existing 
efficiency. Vendor prepared to continue on 


consultancy basis for short while. Freehold ` 


offices and equipment also available. - Box 
UO 2321. 


- YOUNG CHARTERED ACCOUNT- 


ANT required by five-partner Practice 
with offices in South-west London and 
Middlesex. The firm, established approxi- 
mately fifty years ago, consists of a mixed 
clientele with gross fees of over £150,000 
per annum. 5 
Any applicant would initially be 
required to work in the Practice as an 
Audit Manager, with a view-to eventual 
salaried and full partnership, capital 
. not essential. Partners are required, not 
only for expansion but eventually to take 
over from 'three Partners approaching. 
retirement, 


Curriculum vitae to Box YC 9375. 


t n D 
WEST END chartered accountants, with 
theatrical and artistic clientele urgently re- 
quire lively qualified and unqualified staff. 
Excellent prospects. Salary according to 
experience. — Box WE 2371. 

YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view of 
partnership m small West Wilts practice. — 
Apply giving age, details of qualifications, 
pene and salary required to Box YC 





SUBCONTRACT WORK 


Advertisements may now be accepted to. 
appear under this heading. They will be 
charged for at the same rates as for ' 
advertisements appearing under the main 
heading. : 





OCCASIONAL AUDIT CLERK required 
by North London C.A.s Availability during 


normal working hours essential. - Box OA 


2353. 





:- ACCOUNTANT, wide experience, 


: Incomplete records, 


A.C.A., A.T.LI., with wide experience and 


evenings and weekends to spare, invites 
subcontract work in London and suburbs. 
Promptness, security and strictest confidence 
maintained on all assignments (size im- 


"material, Access to specialist services if 


required. — Box AC 2322. 

A.C.A. with own staff, experienced in all 
kinds of audit, including incomplete 
records, etc., requires subcontract work in 
W. Yorkshire area. Will collect and deliver. 
— Box AC 2376. 

A.C.A. (1972), experienced in complete and 
incomplete records, seeks work to be done at 
home. City, West End, South London and 
Surrey areas. Prompt collection and de- 
livery. - Box AC 2436. , 
ACCOUNTANT, 30 years’ professional 
pecado incomplete records etc., requires 
subcontract work.’ Done at offices or at home. 
East London-Essex areas. ~ Box AY 2433. 
seeks 
subcontract work to be done at home. 
. company accounts, 
taxation. Good references, reliable: Prompt 


collection and deliver. Rate £1 per hour, - 


er Do basis. - Box AW 2316. 

ACCO ANT with spare capacity seeks 
subcontract work. All types of work under- 
taken. — Telephone Watford 36378. 


E e zë ` s 


ACCOUNTANT, wide experience in c 
ing accounts from incomplete records, » 
subcontract work in Sussex, Surrey, Ke. 
Hants.area. — Telephone 079 17 62471. 








ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Experienced Freelances available for 
‘temporary assignments in all parts of the. 
United Kingdom and some countries 
overseas. i 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 


A ee ——— 
C.A. FINALIST requires subcontract work, 
complete and incomplete records, well 
experienced, m Ga and deliver. — Please 
contact Box : 

C.A. FINALIST SUBCONTRACTOR, East 
London and Ilford areas, experienced in 
complete and incomplete records and taxa- 
tion. Work in your office or collect and 
deliver. — Box CA 2431. 

CHARTERED ACCOUNTANT, commenc- 
ing own practice, seeks subcontract work in. 
Gloucestershire; Wiltshire and Bristol areas. 
Experienced with incomplete records and 
company ser ELE ME collection and 
delivery, - Box : 

(CHARTERED ACCOUNTANT seeks sub- 
contract work from established firms in the 
City, West End or Surrey re company audits, 
taxation, incomplete records or trust work. 


' — Telephone 01-248 2177. 


rp M —— M 
CROYDON AREA, CITY, OR 
LONDON WEST END 


Chartered Accountant, aged 44, seeks 
subcontract work preferably in these 
areas. Experienced in incomplete records, 
investigations, and solicitors’ accounts 
rules. - Box CA 2260. 


M 
EXPERIENCED A.C.C.A., with own small 
practice, requires subcontract work. Very | 
efficient and conscientious. Hourly rate £2. ^ 
ox EA 2374. 
BO PERIENGED ACCOUNTANT seeks ` 
long-term arrangements for subcontract . 
work in all types of audit, accountancy end 
incomplete records. Will collect and deliver. — . 
Box EA 2298. . 
EXPERIENCED CHARTERED AC- 
COUNTANT in Hertfordshire available for , 
subcontract work in personal and company | 
taxation, estate duty and insolvencies. - Box : 
EC 2435. 
EXPERIENCED SUBCONTRACTOR seeks 
evening and weekend work at home or office. 
Box ES 2335. ; l 
EAST ANGLIA (NORWICH) accountant 
(48) .seeks subcontract work (incomplete 
records), prompt, EE Any 
location. — Box 
FULLY QUALIFIED ACCOUNTANT | 
available at short notice to assist overloaded 
practitioners with audits, taxation, 1ncomi- 
lete records, receiverships and: insolvencies. 
ubcontract hourly rates. - 01-686 1224. . 
IMMEDIATELY AVAILABLE, A.C.A. 
finalist for accountancy work and finalization 
of jobs, 13 years’ experience of complete and , 
incomplete records, and taxation. — A. Gil, 
309 Watford Way, London NW4 4TS. 
LEICESTER chartered accountant seeks | 
subcontract work within 25 miles radius of ` 
the City. Incomplete records, company ` 
accounts etc. Prompt collection and delivery. : 


— Box LC 2434. i 
MANCHES CHARTERED ` AC- . 
COUNTANT requires subcontract work — . 
accountancy, small audits and personal and 
corporation tax; own car, can collect and | 
deliver. — Please telephone 061-973 0685.. 
NEARLY QUALIFIED A.C.A. requires 
subcontract work in London. Experience in 
auditing, taxation, incomplete records. — Box 
NO 2408. 
QUALIFIED ACCOUNTANTS seek sub- 
contract work in London area. Work can 
be collected and delivered. - Box QA 2375. 

MALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek , 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3:35 
por hour. Collect and-deliver. — Tel. 01-363 
411 


: x 
WANT TO WORK ,AT HOME on sub- 
contract basis. Six years’ experience 1n pro- 
fessional firm of chartered accountants. 
Residing North London, close to West 
End. — Box WT 2351. . . . 
YOUNG A.C.A. with extensive experience of | 
incomplete records and auditing requires 
subcontract work within a twenty-mile radius | 
- of Liverpool. - Box Y A 2390. 
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Chief Accountant 


Central London £5,000 to £6,415 


H 





Qualified Accountants - members of I.C.A., A.C.A., LC.M.A. or 
C.LP.F.A., should consider taking up the challenge of this 

important new post for a Chief Accountant in the Employment. ` 
Service Agency (E.S.A.). He or she will be responsible to the Agency's 
Head of Finance and take charge of a small team to spearhead the 
implementation operation and development of a management 
accounting and information system. 










The computerised system is being designed to meet the needs of 
the Agency which employs some 13,000 staff and will have a 
turnover in excess of £60 million a year: The Agency is responsible 
to the Manpower Services Commission for promoting an efficient 
labour market by helping employers to find suitable employees 
and job seekers to find suitable employment. 








They are looking for a person experienced in the operation of 
computer-based systems who communicates effectively with non- 
financial managers and is able to interpret lucidly the Financial : 
information whick they will receive. He or she will be involved in the 
preparation of annual budgets and medium-term plans, providing a 
financial assessment of alternative courses of action. There is scope 
for the application of new ideas to the measurement of the value of 
the services which E.S.A. provides. The person appointed would be 
expected to take u» his or her duties at an early date. : 











The starting salary may be above the minimum of the scale from 
£5,000 to £6,415 and the appointment will be for up to five years. 







Telephone Colin Hcdgson on Lóndon (01) 235 7030 Ext. 250. 


mmm, PROFESSIONAL 
=, and EXECUTIVE 





RECRUITMENT 








OFFICIAL APPOINTMENTS 


COMMISSION FOR LOCAL AUTHORITY 
ACCOUNTS IN SCOTLAND 


(a) DEPUTE CONTROLLER OF AUDIT £7,875 to £8,469 ` 


(b) ASSISTANT CONTROLLERS OF AUDIT 
- £6,465 to £6,975 


Applications are inv ted for the above new and Interesting posts. 
The successful applicants will assist the newly appointed CON- 
TROLLER OF AUDIT to make arrangements for and supervise the 
audit of the new auttorities which assume responsibility for all local 
government services “rom May 16th, 1975, to ensure that ratepayers’ 
money is used correctly and to the best advantage. 

Wide experlence in financial administration, major audits or in 
related fields is essential, Experience in the public service is not 
essential but would be an advantage. Applicants for post (a) must be 
qualified accountants. 

The local government superannuation scheme will apply and the 
conditions of service will be attractive. 





If you consider that you have the necessary experience, qualifications 
and enthusiasm please write for full details and an application form 
to the CONTROLLER OF AUDIT, CROYTHORN HOUSE, 2 
RAVELSTON TERRACE, EDINBURGH EH4 3EF or telephone. 
031-332 9441 ext. 54, indicating which post you are applying for. 
Applications should be made as soon as possible and not later than 
February 3rd, 1975. ` 1 




















COURSES 





North East London Polytechnic—Essex County Council 


Anglian Regional 
Management Centre 


O & M Specialist Course No. 6 — 
10-13 March 1975 Fee £70 ' 


Planning and Control: Office Work 
Measurement as a Basis of Performance 


The objectives of this course are to provide a deeper understanding of 
office work measurement as a means of assisting management with 
“ts functions of planning and control and to identify areas where suitable 
zechniques can be applied. Particular attention will be given to the 
development of targets and manning tables and control systems to 
monitor performance. ! 

This is one of a series of courses Intended for O. & M. Officers who have 
zlready acquired the basic skills as well as some experience and now feel 
the need to pursue certain specialist topics further In the company of 
fallow practitioners. Inquirles concerning other courses in the E & M. 
Specialist Series are welcome. 

Course Location: Asta House, High Road, Chadwell Heath, 
rear Romford. 

Further details from: The Registrar, Ref. KC106, ARMC, Danbury Park, 
Chelmsford, Essex CM3 4AT, or Course Tutors 01—590 5652. 





OVERSEAS ` | 


UNIVERSITY OF NATAL PIETERMARITZBURG 
DEPARTMENT OF ACCOUNTANCY 


Eead of Department: Professor DOUGLAS GARBUTT, M.ED., 
F.C,M.A., ACLS., A.M.B.I.M, 





Tae Department has embarked on a policy of development to 
establish Pietermaritzburg as a centre of accounting thought and 
research both nationally and internationally. 

Pistermaritzburg is a spacious campus, beautifully situated in the 
foothills of the Drakensberg mountains and 50 miles from the 
se The department is housed in a new building with modern 
acilities. ' 


SENIOR LECTURESHIPS 


Two new posts have been established. Preference will be given to 
graduates with research and teaching experience and those holding 
or working towards higher degrees in finance, accountancy and 
releted fields in the social sciences. Professional qualifications an 
advantage. 


Saleries in the range: . 
#2.8,820 x 360 — 9,900 x 450 — 11,250 

witt possible vacation bonus and supplementation. 
*Rate of conversion R1:6=£1 


GRADUATE ASSISTANTSHIPS 


Sevezal posts are available, on a salary scale: 

R2,850 x 150 — 3,300 x 180 — 3,480 
offer ng the opportunity to pursue an honours course in 1975, 
leadiag to the M.Acc. or M.Com. in 1976, and requiring a maximum 
of 8 3ours per week teaching and/or tutorial work. 


Furtl:er particulars and application forms from: 


The Registrar 

Un versity of Natal . 

P.O. Box 375 . 
PIETERMARITZBURG, Natal 
SOUTH AFRICA 


Applications, preferably on the prescribed forms, with three referees, 
not la.er than February 28th, 1975, quoting Ref. 3[75. 
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Pest Marwick, Mitchell & Co., h an d £8,500 
immediate vacancies at senior levels m Paid overtime ' l 
within their Tehran office for young m 36 days leave per annum 
qualified accountants. A ! i U ) 
. Tehran is a módern thriving city w Annual return fare to the U.K. 
which is the focal point for impressive E Life & Medical Assurance 
economic expansion based on the a w interest free car loan ! 
country s increasing oil revenues. The E. Unrestricted remittances from 
job is demanding but the successful Iran allowed at present time. 
applicant can expect wide and varied Regios . 
experience which will provide him with i pp ications to: 
significant responsibilities and attractive Jon Nightingals, Staff Manager, 
future cpportunities. p 11 Ironmonger Lane, London, EC2P 2AR 
Y , f 
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‘Computer "NV 
Auditing + 


c.Lire7. 500.000 
" plus bonus 


Bi | 
m Weare looking for a young C.A. to become ‘our ` 
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>: Botswana, formerly Bechuanaland, is in 
* central Southern Africa. Recently qualified 
= accountants are now required for two-year 
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gg Our computer audit methods. During this time a 
x language course will be provided at our expense, : 


David F. Pratten o = Please apply to B. J. Wilson, 
Deloitte & Co., SG g Furquands Barton Mayhew & Co., : 


34 Farringdon Street, D Lynton House, 7 Tavistock Square, 


London EC4P 4DL | SS S London WC1H 9LS (Tel: 01-387 0966). 


säi 


a n Mas is y HAIR cr Pole city m computer audit man’ in Italy. The position 
o a i | : gj offered is a new one in an office of some 30 
v is is a pleasant and unspoiled part of Sn eople based in Milan 
$; Africa, well situated for one to explore de ro m Peop : e 
ee a e Wie Se Ce Living — e gg The successful applicant will spend an initial 
standards are high, and in addition to a com- ae ZE S tis 
petitive salary and free housing, there is a.25% a Wi penodi our London office being mirodiiced to 


tax-free terminal gratuity. 
For further details, please write to: 


ECT 
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“Teaching Posts - 


in Accountancy — 


Zambia's two mining giants — Nchanga -Corsolidated 
have established an Administrative Training College at 


Institutions in Zambia which conduct a three year 
Zambia Diploma in Accountancy Course (abaut HND 
leve). A Zambia Book Keeping Course (about !.0.B. level) and 
Advanced Secretarial Courses are also run and itis planned to add 
residential Supervisory, and Personnel Management Courses during 
1975. The three posts available are: 


Principal from £7,300 p.a. 


to run the College, its. programmes, and to administer a 150 bed 
hostel. He will be assisted by a staff of 12 lecturers and a wcrk force 


of 30. In addition to a small lecturing load he will be expected to 


provide guidance.to the less experienced lecturers. T hers is an 
opportunity to participate at national levelin Accountancy Currículum 
and Examination Committees. 


Qualifications: a recognised accountancy or commerce quali- 


fication ‘plus -proven administrative ability and considerable 


experi2nce in lecturing at Final Year level in such accountancy 
programmes as HND, ACCA, ACMA, ACIS. Salary from 411275 
(£7,32€) gross, 


‘Senior Lecturers from £5,700 | f 


~ to carry out lecturing duties, monitor the activities of students ' 
"on industrial breaks, and possibly to become involved in the setting 


of naticnal examinations | in particu'ar subjects. - 


` Qualifications: qualified financial academics with. succassful 
teaching experience in accountancy and at least one: -other related 
subject at the higher levels of a recognised accountancy programme. 
Salary `. from K8,796 (£5,717) gross. 


Benefits include currency regulations advantages—up to 334% 
of gross income can be sent home each month, with an acditional 
end-of-contract allowance. Free passages to and from Zambia. A 
tax-free settling allowance. Free Life Assurance. A house or fiet at 
a very low rent, and domestic help easily available. Generous paid 
annual lave. Company primary schools available. Tax-free a low- 
ance for children's education and travel. Interest free loan facilities 
towards car purchase. Medical aid scheme. 


Write (enclosing details of professional qualifications and exaer- - 


ience), or for an application form and further information to: 


Anglo Charter International Services Limited, 
. Appointments Division, Dept. AAC 1607 
- 7 Rolls Buildings, London EC4A 1HX 
or if you. prefer telephone 01-242 4688 (answering 
service) between 5 pm-9 am or weekends. * 


Zambia's Copperbelt 


an experience that counts fora lifetime 











Copper Mines Lid and Roan Consclidated Mines Ltd—- 


Chingola, on the Copperbelts lt is one of the four ^ 
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SITUATIONS 
WANTED 


A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide listvof 
freelance help available immediately. Every 
applicant on our register is scrutinized ‘by 
our consultants. Lowest competitive rates. — 
Call-Mr C. E. Barden Jones at 01-628 2111. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout? 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 

period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 

A.C. A. PART I FINALIST, having over six 
years’ varied. and comprehensive profes- 
sional experience seeks position in profes- 
sion in London. — Box AC 2377. 

A.C; “A. PART 11 FINALIST with seven 
years’ professional experience in audit, 
accountancy and taxation aspects of pro- 
fession, seek responsible position in London 
area. — Box AC 2438. : i 





ACCOUNTANCY ‘ASSISTANCE .. 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- ` 
days, sickness, or on special projects, etc. 
Qualified, competent’ personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441.. ., 
Harrison € Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANT SECH ten years’ Get 
experience including four years as manager in 
a small professional firm, seeks responsible 
ponton. — Box AW 2360. f 
AN INDIAN NATIONAL ‘A. C.A. final 
part I appeared, with eight years ' professional 
experience seeks suitable position in London 
particularly in central London, City or Ilford 
area, — Please aA to Box AI 2379. 

B.A., B., A.C.A., PART II FINALIST, 
A.T.LI. . eight years’ varied experience in 
profession seeks suitable position. Presently 


DECEM as senior audit clerk, - Box BA 2310. 


CEMBER 1974 A.C.C.A. Section .5 
inexperience Malaysian Chinese seeks posi- ' 


tion in medium-size firm in public practice 


in London immediately. — Joseph C. H. 
Wong, Y.M.C.A., Huddersfield HD1 IRA. 
DEVON. - Chartered accountant seeks post 
in professional practice in Mid/North Devon 


. area. Has experience of incomplete records, 


taxation, audits and small companies. — 


Please reply to Box DC 2311. 
` EXPERIENCE 


D ACCOUNTANT, London 
based, seeks opportunity to assist in part- 
time capacity, commercial office, or can work 
at home. - Box EA 2356. . 
EXPERIENCED. - Preparation of final 
accounts. Complete/incomplete records. 
Private company audits. Tax computations. 
Seeks semi-senior position. With or without 
fourteen months’ chartered articles. B.Sc. 
London University. Nigerian. — Box EP 2380., 

OVERSEAS. — British chartered accountant' 

in mid-thirties requires a position overseas 
preferably in a low tax area. Well experi- 
enced in profession and commerce in U.K. 
and abroad. Box OB 2391. 
PROFESSIONAL ADMINISTRATOR 
(A.C.C.A., A.C.LS.) with wide experience 
of small and large businesses as well as recent 
tax work becoming free from responsible 
full-time engagement in March seeks similar 
position anywhere in Southern England. 
Would also be interested in regular part-time 
jobs within reach of home. Expects to work 
S-10 years. — Fisher, 17 Kinross Close, 
Harrow, Middlesex HA3 QUE. 


- PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help’ 
for any period to 
overburdened Practitioners 
. .' ' Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX : * 


. Telephone 01-554 sii 


Applications from 
reelances also invited 



























ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





ARTICLED CLERK, Inter C.A,, seeks 
transfer of articles to any London C.A. 
firm to gain wider experience, Principal's 


consent obtained. - Please write, The 
Advertiser, 98 Hendon Way, London 
NW2 2NG 


ARTICLED CLERK seeks transfer. Consent 

‘obtained. Nine months’ course passed 
June 1974. Preparing for PEI, May 1975, 
Examination postponable to November 
1975 to fit new arrangements.— Box AC 2400. 
ARTICLES REQUIRED. — Served 3} years 
of articles out ofa period of 5 years. Available 
immediately. - Box AR 2441. 


firm. Experience in computer audits, audits 
and accounts. Intermediate level with four 
G.C.E. ‘A’ levels. Principal’s consent ob- 
tained; ~ Reply to C. P. Ng, 23 Crankhurst 
Road, London NW2. 

A YOUNG MASTER of commerce, aged 26 
years, from Pakistan, has the exemption from 
attending the foundation course, from the 
Institute of Chartered Accountants, with 
more than two years' accounts experience, 
seeks articled clerkship in London. — M. Y. 
Ghani, 21 Walmer Gardens, London W13. 





OUR WORK 
YOUR CREDIT. 


We advise and document your 

, clients’ business transactions. 
Expert professional consultancy 
géts it right. E 
Could you use our experience? 


Tel: 01-253 3030 Telex 261010 
Jordan £ Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London Ni GEE. 



























Jordans es 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 
Copies/extracts of documents, 
general reports, update service. 
Ask for full details. " 


Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, , 
Jordan House, 

47 Brunswick Place, 
London N1 6EE., 


Jordans ey 





LIQUIDATION ` 
SERVICE 


Saves valuable time. 

a Statutory forms Er stationery 

ni Document filing at Registry 

o Complete advertising service 
'a Check lists ai Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan tt Sons Limited, 
Jordan House, 

47 Brunswick eee 
London N1 SEE. 
















_ Jordans Y 






" m — À—  ÀÁ————————————————————— M DD 
— 


ARTICLES TRANSFER to medium-size. 





Mr i a a mit 


KENYA ASIAN awaiting Final I —Ü 
with seyen years’ experience in profession 
seeks transfer of articles, preferably. West 
End/North West London. Principal's consent 
obtained. — Please reply to Box KA 2440. 
OVERSEAS ECONOMICS GRADUATE 
taking the foundation examination. in June 
1975 with experience in Bank Reconciliation 
and P.A.Y.E. in English accountancy en- 
vironment seeks articles with medium-sized 
English firm.in London. Available i in 1975, — 
Write Box OE 2313. 

SEEK TRANSFER OF ARTICLES. Passed 
Foundation Course 1973 (June). Awaiting 
November 1974 Part I result. E expire 
in November 1976. - Box ST 2439 
STUDENT WITH A.C.C.A. PART DI 
seeking articles with practising accountants. 
Awaiting results of Part IV. — Contact 
Advertiser, Flat 7, Rusper Court, Clapham 
Road, London SW9. 

TRANSFER OF ARTICLES required ta 


-widen training and experience in large, 


medium sized firm. Preferably in City/West 
PN Two Pug experience. — Box TO 2409. 
IRL aged 22, overseas graduate, 
cookie for articleship in London. Salary 
immaterial. -- 108 Oakfield Road, East Ham, 
London E6. 
YOUNG INDIAN with M.B.A. from Indian 
University: Completing foundation course 
in March 1975, seeks articles with medium- 
size firm Ee in City or West End. — 
Box YI 2279 


~ 
T 





| SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 


(01-359 3387.) 
<A 


RAPID COMPANY formation service, — 
Also' ready-made companies all trades (in- 


corporated England or Scotland). — Business ~ 


Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies), 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES  : 


for 


_immediate attention - 
- write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
| C Temple Avenue 
London EC4Y OHP 
01—353 9471 (6 lines) 


¿BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts., seal and 
statutory books. Guaranteed no trading. ' 
Transferred in ten minutes. 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9  : Telex 262687 


SPECIAL FORMATIONS 
:(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 

^ Companies 


M. R Chettleburgh Ltd 


440/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 








-01-253 4108 


TELEX 25804 REDIMADE LDN 
HART FOR COMPANIES 


Prompt and Efficient Specialised 
Service 
For Accountants and Solicitors 


Formations, Ready-made Companies, 
Agency, Searches. 
Telephone or write for Details. 
Hart & Co The full service Company 


LIMITED COMPANIES | 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA - 
(Phone 01-253 3551/2) 














COMPANY SPECIALISTS. — New com- 
panies formed £70. Searches and registra- 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service. 
READY-MADE COMPANIES £73 (in- 
clusive) transferred immediately.. Companies 
registered from £18-15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
READY-MADE CO 


MPANIES available’ 


now. Also formations, etc. — Reichmann 
& Wing, 134 Percival Roid, Enfield, Middx. 
Telephone 01—363 4382 


EXPRESS COMPANY 

REGISTRATIONS LTD 

FOR PROMPT FORMATIONS 
also 


READY-MADE COMPANIES 
/ 30 CITY ROAD ` 
LONDON EC] 
01-628 5434/5 


EC2A 4AP} 
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(CITY ROAD) LTD. 
© 22-24 ` 

_ Cowper Street 

London. 


D 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS -- NORMAL SERVIC 
THREE DAYS, Signature stamps and speci 
blocks seven-ten days. Also daters, compa: 
seals, pads. ink, etc. Competitive prices. 
F. H. Greenhalgh, Universa] Buildin 
Garnet Street, ada! SK1'3AR. Ti 
054480 3826. 





nameplates 
in 7 days! = 


ao AN 







LUCE & COMPA A 
USTIN UCE a COMPANY 
A {lege Road Harrow Middlesex 
dar Ge Firmar sa be ce Mr Conquest) 








MORTGAGES 





À BALANCED DECISION on your mor 
gage problem. 100 per cent loans for qualifie 


accountants and executives. We do not char; 
fees and we can consider application up | 
£20,000. Re-mortgage funds also available. 
Contact Caveron Associates, 29D Dryde 
Chambers, 119 Oxford Street, London W 
Telephone 01-437 6420. Evening/week-er 
inquiries welcome on 01-868 3421. 

ABANDON, CHASING THAT MOR" 
GAGE. — 100 per cent loans to qualific 
accountanis up to £18,000. High advance 
to £50,000. Survey fees repaid on completio 
Personal zttention of a director. — Profe 
sional Mortgage Services, 5-7 Muswell Hi 


. up to £15,000 for house purchase, 90 per cei 


up to £20, D00. Re-mortgages and investmei 
property mortgages also available. — Conta 
Callander Securities Ltd, 15 Fish Street Hil 
London EC3R 6EP (01-623 2844). 





BUSINESSES 





\ 
ESTATE AGENCY PRACTICE. — Chartere 
surveyor with capital wishes-to purchase a 
established practice in Central Londo 
Would perhaps consider, in first instanc 
oe of an agreed interest, — Box E 


2370. 
WOODWORM, DRY ROT AND DAM 
REATMENT COMPANY required t 
purchaser already running successful con 
pany in North Surrey. Would be intereste 
in company based in residential area approx 
mately ten miles from existing base. May t 
willing to take on existing guarantees 
required. - Reply Fitzwilliams & Co, 3 Sout 
Square, Gray’s Inn, London WCIR SHP. 
Telephone 01-242 7893. 





MISCELLANEOUS 





~ 


FACSIMILE TAXATION FORMS 
and 4 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
- 149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


>” 


ki 


BUSINESS PREMISES 








LONDON ECI. — Close Companies House. 
Self-contained first floor offices, 2,200 sq. ft 
(approx.). Peart — Box LE 2337. 
OFFICE ACCOMMODATION, furnished, 
London WE I with telephone, reception, etc., 


Pa nasties 


ARCHITECTS, BAKER STREET 
AREA, ' have excess - self-contained 
ground floor space ‘of up to 1,500 sq. ft 
in their very attractive newly converted 
offices; fully and excellently furnished 
- for a maximum of twenty workspaces, 
plus share of large conference room; 
very reasonable. rent required of 
£5-25/sq. ft excl. — Box AB 9406. 


d 


HARLEY STREET, LONDON Wi 
Prestigious Building i in first-class profes- 
sional position. 1,400 sq. ft offices 
plus six-room flat. Full central heating, 
fitted carpets and curtains included. 
Seventeen-year lease of entire premises 
for sale or would corisider letting. 
«All inquiries to VERD pone Preston 
& Partners. 01-428 0 


WIGMORE STREET, W1.'— 300 or 450 so 


ft. Smart furnished offices to let. — Pleas 
shawna Mt AOT ANNE Faw Antaile 
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PERSONAL FOR SALE 


ACCOUNTANTS - Your problems DICTATION MACHINES. Reconditioned 
solved. ~ Our experts can provide tax and guaranteed. S.A.E. for details, — Elec-: 
and estate duty planning. Negotiations tronics International, Dept. A, 14 College 
with the Revenue; appeals before the Road, London N21. — Tel. 01-346 2242. - 


Commissioners. We can undertake any 


+ ^ mys i a e , 3 y 
type of tax work and our opinions on SIMON'S TAXES third edition serviced to : 
contentious pointsare much sought after. date offered. - Box ST 2290. , : stic In 0 > S WI 
We are the champions of lost causes. SE " l 


Linden Tax Services Ltd, 


, m 
^. 13A Cambridge Park, N.CR. CLASS 31 accounting machine Geo e Orrid e 
: tee Dd j with 10 registers, typewriter attach- pá y ; 
EA EELE A ment, 26 in. carriage, one yzar old. Any | 
ACCOUNTS SUPERBLY TYPED at low offer over £2,000. New cost £3,745:50. — 
cost. Return postal service for urgent work. — , 


Accountants’ Typewriting Service, 279 Telephone 01-493 7784. ' 
Runley Road, Luton. Tel. 23147. 














Accurate, Independent figures give a: 
complete and exact account of stock 


COIN AND STAMP FAIR, Waldorf Hotel, ECH e - 
Aldwych, Strand, London WC2. Saturday, | YOUR CITY . OFFICE. - Secretarial] H levels and their worth = 
January 18th, 10 a.m. to 5 p.m. (15p). Buy | typing and telex services. Cffice space or 


and sell with dealers. mail address. - London Secretariat, 70. 
OFFERS INVITED for all or parts of | Queen Victoria Street, London EC4 
Accountant 1948-59 bound, 1960-74 un- | 01-248 2177. 

bound: Accountancy 1958-74 unbound: 
Management Accounting June 1957--May 
1968 unbound: Taxation ike 1961--Dec. 
1974 unbound: BT'R 1956-59 bound, 1960-73 
unbouna,.index 1956-65 bound: BTE vols 
1-5 inclusive release 51 and associated books 
and supplements: Professional Administration 
1954-59 bound, 1960-74 unbound: JBL 
1960-68 unbound:- Investors Chronicle 
1953-59 bound, 1960-74 unbound. ~ Tele- 
phone Haywards Heath (0444) $2971, - 


COMPUTER ACCOMMODATION 


After transfer of large-scale computing: system to permanent 
provincial site. 


Consult the experts — 


George, Orridge & Co. 


incorporated Valuers  ' 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A,, S. V. Brown F.S.V.A. 


d 



















| Regent House, 236-241 Regent St, London W1R8SU. Tel 01-434 1294/8 
| STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


36 Cannon Streat, Birmingham B2 5E2, Tel 021-643 6547 
11 Old Hall Street, Liverpool 3L3 9HT, Tel 051-238 7523 
' 66 Bath Street, Glasgow G2 2BX. Tol 041-332 7877 


ACCOMMODATION NOW AVAILABLE 617 Christchurch Rd, Boscombe, Bournemouth BH1 4A0. Tel 0202 35832 


Total Area 





| 3,000 Sq. Ft 
2,000 sq. ft computer area 
1,000 sq. ft offices 


Raised false floors and false ceilings. Air conditioning in computer 
suite. Fully operational power: Main 3-phase connected to site. 


LOCATION: Near Victoria Line and "Waterloo. 
Convenient to. City. 





RENTAL: Reasonable rental. Lease period negotiable. No 


premium. 





Inquiries from principals only (no property agents). 


A. Roberts & Co Ltd | 
27-29A Vauxhall Grove, London SW8 1SZ 
Tel. 01-735 9061 : 


Tempora ry Accountants 
would help to meetthe deadline. 
Best lemporary Accounts 
B  Staffatall levels available | 
| Za. E immediately. o o 
JOHN CHURCHILL & CO 18 ‘Phone us NOW—beforethe 
Stocktakers & Valuers H rush. E 
An n See to ee and distributors. Stock inven- ' | [| E For fast service: 01-353 8291. 


tories checked, prepared, priced, calculated or analysed. Card or 


computer control systems updated or regularly vetted. United | i m 0: ACCOUNTANCY TASK FORCE LTD 
Kingdom coverage. |I 15 New Bridge St. London ECAV 6HN 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 


| Telephone Number ~ 01-460 8601/9220 8 Sp | NEAR BLACKFRIARS STATION 


I H D 





| | STOCK VALUERS 


























Immediate vacancies with several leading 
international firms in Nairobi — excellent 
opportunity to gain good experience in this 
splendid location. | 


Salary £4,250+ 


Benefits include air fare to and from Kenya, 
terminal bonus of £750 at the end of 2-year 
contract, free accommodation. ER 


HIEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 


FOR 
TEMPORARY. 






ACCOUNTANTS 


Contact - 
Julian Dunlop A.C.A. Alexander Badenoch A.C.A. 


uniop 
niope 
Ltd 


31 Percy Street, London W1P 9FG 
01-323 0886 or 01-580 8771 


Temporary & Permanent 
Accounting Specialists 
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GABRIEL DUFFY 21 Ansdel Street 
(CONSULTANCY) | 0-937921 


PUBLIC PRACTICE APPOINTMENTS 


London - Provincial | Overseas 


OOD CAREER COUNSELLING was never so important, now that generous 

G salaries at every level are a nation-wide inducement to join, and remain in, 

the Profession, (Articleship/Transferring; Auditing; Taxation Work: our 

clients are nevertheless prepared to match any figure — possibly better it ~ 

s successful applicant may have seen elsewhere vaunted as appropriate to his 
status, experience, age, etc.) 


OM'T JUST RELY on conveyor belt counselling and massive Job registers if you're 
planning a change of direction. Over the years Gabriel Duffy has introduced 
innumerable satisfied candidates to bigger and better spheres of professional 
experience, in the course of dealing with partnerships from the smallest up 
to and including the top ten. The present service continues to take full 
account of every applicant's personal preferences — e.g., size of firm, its 
location, working ‘atmosphere’, not entirely forgetting salary! — while 
f nding the opening best suited to maximising technical skills, 


URRENT VACANCIES are certain to encompassy our particular needs, Telephone 

“now, or write giving home phone number if applicable, and allow us to 

convince you that our selective consultancy procedure is the best possible 
way to your perfect professional appointment, 


t 
$ 


INTERVIEWS OUTSIDE OFFICE HOURS BY APPOINTMENT 
AND! CAR PARKING FACILITIES, MON.-SAT., B RIOR 
ARRANGEMENT (NO CHARGE TO INTERVIEWEES). 


Fair + Fast * Free 


GDC - KENSINGTON - 01-937 9521 


TOO MUCH WORK? 
STAFF SHORTAGE? 
NEED ATEMP? 


WANT GOOD SERVICE? 


WORK DONE? 





WEST LONDON E 

Internal Audit ? to £4,500 
A nationally known firm of retail ladies: outfitters is 
looking for a young energetic chartered accountant who 


. can-set up and run an internal aud:t department. As this 


CENTRAL LONDON 
-There ista vacancy for an A.C.A. who has served Articles 


is a new appointment, it will suita person who is highly 


motivated, ambitious-and works well under pressure. ` 


Excellent prospects for promotion within vast retail wh gira A 


' e. £4,500+ 


with an international firm, and then gained up to one 
year's post-qualification experience in the Profession or 
Commerce/Industry, within a firm of commodity brokers. 


. Fully computerised accounting system. Substantial half- 


'Manager/Internal Audit Department 


"WEST AFRICA 


yearly bonus. Ref. 1085 
NORTH LONDON 
. Management Accountant £4,500 


A Big name in the office equipmen: world is now seeking 
a management accountant to join a team of four others. 
The successful candidate will be a qualified man, with 
one or two years’'experience in Industry, and will be 
reporting to the.Financial Controller. Ref. 2164 


LONDON EC ‘ 

Managément Accountant £5,000 + Bonus 
An opportunity exists for a qualified accountant to join 
an internationally renowned Diamond company. The 
successful applicant will be aged ¿bout thirty, with two 
or three years’ experience in industry. He will be 
concerned with company financial statement and account» 
ing policy and will report to an executive director. Ref.2156 


~ MOVING TO HAYES, MIDDLESEX 

to £5,000 
A U:K. chain of retail grocers, owned by a large financial 
industry, actively seek two managers for their internal 
audit/investigation department. A_ strong personality, a 
professional qualification and a quick active brain are ihe 


' prerequisites for this appointmen-. Approximately two 


nights away from the base, every three months, are 
envisaged. The organization plans. to move to Hayes 
next July. Ref. 2004 


Petrochemical Industry - Head Office Appointments 

Our client is a leading name in the petrochemical construc- 
tion business: currently a major ex>ansion is taking place 
and we are now recruiting Accountancy Staff at all levels. 


: Specific vacancies at the more senior level include: 


t 


Management Accountant 

This appointment will appeal to a part-qualified account- 

ant with a good degree of common sense and the ability 

to work well with a small dynamic team in the 

Painal traini of financial information for management. 
itial training on the company’ s computerised account- 


ing system will be given: Salary £3,000+. Ref, 1071 


Project Accountants 


. These positions will suit recently annee e nearly 


qualified men (A.C.C.A C.M.A., A./C.A.), 
preferably with large’ company experience. acdc on 
project work should be a distinct advantage. Salary 
£3,500—£4,000. 


In addition to the vacancies outlined on this page, we can nlso supply qualified, puel and exoerienced accountants with details of numerous other vacancies in lad U.K. and 


Slee EE E n 010ÓÀ A ————————-—A^AZ ————»——A——X—————  'ÉÉÁ— AU aa 
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-QUALIFIED AGA, ACMA, ACCA, AGLS ^ g 


SOUTH-EAST LONDON 
Executive Officer 

A major service industry. requires an sxecutive officer 
who will be participating in engresring managers 
decisions. The man appointed’ will be qualified, with 
two or three years’ post-qualificatior experience, and a 
degree in economics, engineering or- other related 


subjects would be an asset. 4 Ref. 2157 
: : 
NORTH LONDON REE 
Chief Accountant £4,25C4- Car allowance : 


A qualified man, A.C.A., A.C.C.A. 07 A.C.M.A., with a 

forceful personality, is required by zn »ngineering firm 

in North London. The selected man wil: be in the 23-35 

age group, and will report to the Finaxcial Controller. 
e 


EAST LONDON 

Group Accountant (Sales) . up to £4,000 
A dynamic qualified man, in ‘hs 30+ age bracket, is 
sought by an international firm of Tiraber Merchants. 
Responsible to the Managing Directcr, 2e will control a 
staff of fifteen. Ref. 2188 


LONDON Wi relocating 
18 months 
Senior Financial Positions 


to Petesborough within 
up to £7 500 


An Internationally known travel orzarization requires . 
several senior divisional accountants ro work in the - 


large accounts department, The successful candidates 
will be aged not more than 55, with 2reztical experience 
in marketing, banking or service industries, and a 
sound knowledge of computer orientated Mete. Dies 

ef. 2155. 


MAIDENHEAD, BERES ] up to £5,000 
There is a vacancy in the treasury desartment of ‘this’ 


international firm of power tool menafacturers for a 


qualified man (24—35)' with a knowledge of international 
monetary systems. A strong personality and a willingness 


to travel occasionally to Europe wl be assets to 
Ref. 2107 


applicants for this position. 


PARTLY QUALIFIED/UNQUALIFIED ACCOUNTANTS 


LONDON WC2 

Financial Accountant . £3,000 
A young, partly qualified accouttaat —- A.C, C. A., 
A.C.M.A. - is sought to join a team of four financíal 
accountants in the Head Office accounts department of a 


vast international company, manufecturing textiles, 
- plastics, cosmetics and pharmaceuticals. Ref. 2180 
` TRAINEE ACCOUNTANT FINALISTS to £4,000 


Central London and Home Counties 

We have a number of clients who are currently recruiting 
young, partly qualified accountants. Pesitions are open 
in heavy engineering companies, chemical works, 
plastics factories, cosmetics firms. Al offer excellent 
career opportunities with facilities te continue your 
studies. Ref. 1032 
LONDON W1 

Trainee Accountant 

A vacancy exists for a trainee to joir. afirm of wine and 
sherry importers. He or she will bs kelping the Chief 
Accountant and there is room for promotion, Salary is” 
from £1,800 up to £2,000 with the opportunity to buy 
cheap wine. Ref. 2165 


Overseas which carry attractive salaries and offer job security and promotion prospects 
If you would like to discuss matters further with one of our nine consultants, please pra US. 


H ` - 
- 


- 


£5,000 + Allowances 
A dynamic mining organisation employing mostly 
nationals in Sierra Leone wishes to recruit a qualified 
accountant in his 40s or 50s. The man selected will assist 
the chief accountant in à full range of duties — especially 
in the field of project work. Contact us for more pert 


-æ 


- 


CANAD £5,500 


A De resets qualified accountant is sought by an 


' international company based in Toronto. A new way of 


life, with a high standard of living and. exciting future 
prospects for the successful applicant. Ref. 1764 


OVERSEAS ` 
MIDDLE 


EAST 
Highly Attractive Tax-free Salaries 
Construction industry We are current.y recruiting part- 
qualified and experienced accountarts “or a new assign- 
ment in the construction indusry based on tho 
Arabian Gulf. Renewable 18-month tours with this civil 


construction consortium offered to interested men who . 
! SE be physically fit and preferatiy without ona 


099 


JAMAICA up to £6,000-- Allowance 
Work in industry in the Caribbean. A post exists for a 


qualified accountant, in the 30--35 aze zroup. His return - 


passage will be paid, a car and kit allow ince are provided. 
The man selected will have a good, Song personality and 
the ability to supervise others, , Ref. 1741 


£4,600 +- 


LONDON - CITY 

. Accountant £4,000 

A firm of stockbrokers in the City are now looking for an 
energetic and competent man to take over their entire 
accounts department and run it with the aid of a staff ' 

of two. High pressure and varied work make this an 
interesting. opportunity for a qualified or'experienced ¢ 


accountant in the 28-35 age group., Ref. 3220 
LONDON EC3 i 
Assistant Accountant £4,000 + 


In this position as assistant to the Group Accountant 
you will be involved with new projects and costing 
work. Our clients are a large firm of Insurance brokers and 
are seeking a qualified accountant in the 23-27 age group, 
either male or female, s Ref. 2191 ` 


LONDON WEST .END 

Accountant/Office Manager £3,500 p.a. at least 

A subsidiary of one of the country's best known- names 

in the paper products field seeks a qualified, or pártly 
qualified accountant in the 25-40 years age range. The r 
right person wil! be responsible for the full scope of the 
accountancy function. First-class promotion EE Si 

€ ^ 


WEST END 

Chartered Secretary £4,500 
A firm of Chartered Accountants is now seeking a senior 
assistant to partners, This position will suit a fully 
qualified Chartered Secretary in the 30—45 -age bracket 
who is looking for a varied and interesting appointment 
with managerial status. Ref. 3203 


CENTRAL LONDON BASED with overseas piv . 
Production Analysis Accountant 4,000 
Our client, a major animal feed producer. Ge an 
accountant, in his mid-20s or early 30s, to move into an 
interesting product analvsis position. The person selected 
wil be heavily involved in monitoring the financial 
controls of production units in the Middle East and 
Eastern Mediterranean. Eine promotion dius in 5355 

e » 


Le 


LONDON SW19 

Trainee Accountants £2,600 +- 
An opportunity exists for young trainee accountants to 
join a firm involved with construction work for the oil 
industry. Suitable young men will be in their early 
twenties and in the early stages of taking qualifications, 
For school-leavers the salary will be from £1, ains 

ef. 


CENTRAL LONDON 

Accountant KON £2,700 , 
There is now an opening for a part-qualified accountant 

to take on the post of Inventory Accounting Supervisor 
with one of the country’s largest computer orientated com» , 


panies. Supervising , a. staff of six, the appointed 
candidate will be in his (or her) middle 20s. Ref, 3201 
MIDDLESEX: 

Divisional Accountant £2,700 


A sign manufacturer in Pas Middlesex is urgently 
seeking a Divisional Accountant who should be partly 
qualified or have some experience. A sound accountancy 
background is more important than age. Ref.. 3221 


AFRICA £5, 000+ General allowances 
There are two vacancies for young, recently qualified 
men in Zambia. The position is located in an organization * 
closely connected with one of the country's largest 
copper mines. Excellent working conditions, free travel ` ` 
to U.K. each year, free medical cover, six weeks’ cie 
Ref. 170 





leave. 
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ITALY 5,000 
Vacancies exist for ue accountants to work bors in 
Milan and Rome, for a firm involved in the construction 
industry. Applicants should have some year’s experience, 
and a knowledge of Italian moms be advantageous. 

. Ref, Her 


ee 


In the first instance, telephone or write to: Joha Walker, B.A., A.C.A. 
. HEWITSON-WALKER (EXECUTIVE SELECTION), 73 DARE STREET, LONDON ECA. Tel. 01-248 1403 E 
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Accountancy Employment Specialists, 


Executive Appointment Consultants. 


- Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247" 


AUDIT. APPOINTMENTS 


Managers (2) - Minimum 3 years’ p.q.e. — able to take responsibility 
for block of clients: large City practice. £5,000+ benefits. 


4 


y 


Seniors (Unqualified) — .age 50 plus: We have several openings with | 


London firms for experienced men/women to handle audits, tax 
work only if required. These positions offer security, interesting 
job content, and pleasant working conditions. Salaries circa 
£3,000-£3, 500. : . 


- 


4 


Senior — unqualified: WC2. Work range public companies - small 
firms — yay little tax work: age open. £3, 500. 


Unqualified Senior — £4,000. — Assistant Audit — — sound 
- experience in public practice, age about 40. Our client is a sub- 
stantial City Firm — position offers managerial prospects. 


í 


Le 


Potential Manager: City. £3,800 rising to £5,000 within short term. ` 


Recently merged firm need 4 qualified men of- managerial potential. 
Work -content includes many public companies, consolidations, 
computerised audits and some inivestigation/receivership assign- 
ments. Pension and Bonus Scheme. 


- Finalist: W1 Practice with a wide range of ‘quality? clients, including 


€ 


7" public companies. Non-routine investigation and systems reor- 


ganization will arise. Excellent experience. £3,000-£4,000. ` 
" | ` 


P.A. to Partner: Recently qualified Accountant with solid general 
practice background, looking for continuation position with 


prospects. This vacancy is with a 5-partner West End firm, vado : 


Job content and scope to use initiative. £3,500+. 


Audit Manager — not necessarily qualified,: ee 30s/40s, experi- 
enced and able to take charge of block of audits, including an 
international private company. Tax work only if required. £4,000. 
` Excellent working conditions. 

E i 


- 


N 


Potential Audit Manager: Qualified RN ambitious and able 


to act on own initiative. Initially to assist a Manager on clientele : 


that includes European audits and therefore some overseas travel 
plus first-class prospects. £3,750—£4,250. 
\ d 
I 


TRUST APPOINTMENTS 


Trust Administration — large firm, small department, man/woman 
£4,000. 


r 


"Trust Seniors — salaries between £2,750—£4, 250 — London ECI, 


EC2, EC3, WC1, WC2, W1 and SWI. 


2 


Trust Seniors: Opportünities at various deve in Manchester, 


Birmingham, Leicester, Leeds, Bristol, Cambridge and other provin- 
cial areas. ; 


TAXATION VACANCIES 


International Tax: Consultant required by major City firm: £7,000. 


` Corporate Tax: Qualified 3/4 years and strong on U.K. tax — man- 


agerial prospects and opportunity to move into International Tax. 
£6,000 . | 


H 


Company tax — Competent man/woman, not necessarily qualified 


but essentially experienced, to £5,000. 


Personal Tax Manager: £5,000. Large firm ~ quality clientele — 
applicant need not be qualified but able to control small busy 
department. , , 


` 


Personal Tax: We have over 520 personal tax vacancies registered 
at salaries between' £1,500 and £5,000, covering London and an 
provincial areas. 


, 


Y 


Company Tax Senior — to take charge of a portfolio. of large cases — 
some tax planning would arise. £4,500. 


Partnership: Substantial West End practice — qualified man 25-28 
with sound Personal Tax/planning pecker oun £6,500 plus early 


promotion prospects. 


t 


Personal Tax Assistant — 21-25 to work in close liaison with a 
Partner, take na and act on own initiative. £3,000-£3,500. 


hj 


Corporate Tax indere: large ‘City firm - excellent opportunizy 


: for ambitious qualified man to go to the top: £5,250+. 


Company Tax: 480 vacancies exist at salaries between .£3,008— 
£7,500 with small/medium/largé firms in the U.K. 


t 


INSOLVENCY 


Liquidations, Receiverships, Bankruptcies: We have many clients 
. in London seeking to strengthen their staff in this sphere — limited 


experience no bar — saláries from junior assistants with 1 year's 


' experience £2,300 to £6,000 at the top. 


OVERSEAS 


Clients are currently recruiting Qualified E for 2/3 year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 


Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, poum 


Africa, Spain and Zambia. 
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! NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX - 


PERSONAL TAX MANAGER £5,000—£6,000 
en take charge of large department in a well-established 

cu firm with a very varied practice. Good technical 
ty and supervisory experience important. 


PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning.. ACA. andjor 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant ~ National Practice. 


PERSONAL TAX LADIES £3, 000-£5, 000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the t of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable S, This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
International . Medium-sized firms City nnd West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000--£5,500 
As the leading agency with 3 full-time 'consultants 
E in taxation appointments we deal with all of 

€ leading practices, and have most (if not all) of the best 
tax vacancies in the' profession. 


PERSONAL TAX - BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. , 


PERSONAL TAX - 


FENCHURCH STREET £3,000-£5,000 


Several vacancies with leading firms, close to Fenchurch ` 


Street Station, at all levels of seniority. 


PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. 


TRUST AND PERSONAL TAX £3 
Twenty-six vacancies in all areas, City and West End. 


PERSONAL TAX MANAGER £ Negotiable 
Qualified man to establish new Reading tax department 
for London firm. Partnership prospects. 


H 


` COMPANY TAX 


: cading - 


- LONDON 


,000-£6,000 - 


COMPANY TAX. 


£4,000—£9,000 
There have never been so many vac-ncies for company tax 
penam ranging from A.C.A /4.T.1.1. student level to 
nior Consultant level with iriernational practices, 
Senior Manager at £8,000 pa: with international 
ractice in gry, Also 4 coastdtancy vacancies with 
£6,000+ for A. .LL/A.C.A. with 3 
years’ tax experience. Also P.A. — tax partner and 10 
vacancies at company tax semor level to £5,750 p.a., 
2 vacancies to manage companyta.. departments, 


NEWLY QUALIFIED TO SPECIALISE 
£3,50C—£3,000 p.a. plus O/T 
Leading International firms gent seek recently 


` qualifieds to specialise in compaaz or personal taxation 


or both. Previous experience no . req 


TAX PARTNER DESIGNATE £6,000-£7,500 


Initially to manage tax departnzem. Another vacancy at , 


the same salary in Tax Research. 


INTERNATIONAL TAX c. £6,000 + 
Leading tax consultancy seeks A... experienced in U.K. 
company tax with or without interrational tax experience 
to specialise almost entirely ir international tax. No 
computation work. Tel. John Wiker, aa, A.C.A. in 
confidence. 


 LIQUIDATIONS AND RECEIVERSHIPS £4 ,000-1- 


Vacancies with 6 leading firms. 


"^ COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9.000 
U.K. Tax Consultancy. A.C.A. aad-lanning/consultancy 
experience required. : 


Four vacancies. International mx: and U. K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 


Large Industrial and Commercial Companies £3,500- 


£5,500 for newly qualified or 1/3 yers tax experiences, . 


£6,000-£8.000 


Electronics Conglomerate £3,500-£4,500 
Textiles Company £3,500-£4,500 
Finance Corporation £4,000-£4,500 
Pharmaceutical Group £4,000—£4,500 
Finance Group £4,000—£4,750 
Shipping Conglomerate £4,000-£4,750 
Government Corporation £5,000-£5,500 


‘OXFORDSHIRE 
' A.C.A. 24 years+ for International firm of Accountants 


PROVINCIAL 
TAX VACANCIES 


BRIGHTON £3,000-£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work, 

£2,700 + 


BRISTOL 
Would you like to work in attractive offices for one of 
our larger Clients in Bristol? The firm is on the lookout for 
a competent, newly qualified A.C.A, with experience in a 
tax office as a i ersonal Tax Senior. This is a career 
position with excellent prospects. ., 

EDINBURGH Negotiablo 
A vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 


. have experience of the administration of liquidations, 


bankruptcies and/or receiverships. 

LEEDS . Negotiable 
Are you ney qualified, aged around 23 and interested in 
TRUST WORK? Yes? Then this job in an International 
firm IS FOR YOU! Also another International firm have . 
- vacancy for a qualified A.C.A. able to do Company 

ax. 

MANCHESTE Negotiable 
A eb i iis firm or Chartered Accbublunts need a 
Trust Accountant NOW l 
NORTH WILTSHIRE , £2,750-£3,500 
Qualified A.C.A./A.T.LI. to deal with all aspects of 
Taanon as a Tax Senior in the office of an International 


m. . 
£2,800-£2,900 


to work as a Tdx Senior dealing with general tax work, 
RICHMOND 
Two vacancies exist in a small- to medium-sized firm of 
Chartered Accountants. The first is for a qualified A.C.A. 
to work as a Senior Tax Assistant on the personal tax of 
Clients and also to have experience of Company Tax. 

Prospects. The second is for someone awaiting the result 
of their Part H examination to work as a Personal 
Taxation Assistant for a salary of around £2,800. 


OTHER TOWNS 

ABERDEEN (Corporation Tax Specialist) BERK- 
HAMSTED, BIRMINGHAM, BLETCHLEY, 
BRISTOL, CHICHESTER. DERBY, EDINBURGH, 
LEEDS, LEICESTER (£5,500- £6, 500 Tax Manager), 


‘LEIGHTON BUZZARD, LIVERPOOL, NORWICH, 


NOTTINGHAM, OXFORD, PORTSMOUTH, 
READING, REDHILL, SHEFFIELD, SOUTHEND- 
ON-SEA. and WESTON-SUPER-MARÉ, 


In the first instance, telephone or write o John Walker, B.A., A.C.A. ! 


HEWITSON-WALKER, 73 WATLING STREEL, LONDON EC4 Tel. 01-248 0441 
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THIS WEEK'S OVERSEAS VACANCIES. 


EUROPE 
THE WORLD 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to currént 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below, 


EUROPE - £4,500-£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers 
Liberated «Lisbon, for qualified accountants seeking 
to broaden their experience. 


SPAIN AND PORTUGAL £4,500--£6.000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and pes Orne 


t 
ITALY AND HO £4 500+ 


LLAND 
Vacancies with 3 leading firma in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA £3,050-£5 000 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave, Large 
International Firm seeks young A.C.A.s for 2-year 
tours, 


to £10,000 - 


. WEST AFRICA 


AFRICA & FAF EAST 


SOUTH AFRICA £5,000 + 
Valuable post-qualification experience with a leading 
in Durban, Cape Town or Johan esburg. Sample one 


of the best climates in the world ana earn (and save) a. 


first-class salary at the same time. [rt-rnationai firms and 
local firms oe 


EAST AFRIC £4,700-£7,000 + 


. Kenya, TE. Malawi and Za-3hbia are just fout 


East African countries offering newly and recently quali» 
fied A.C.A.s the chance of a lifecines to broaden their 
experience. Free accommodation, 2.% terminal bonus 
ang nex Christmas on Mombasa >e.<h are some of the 

nefits. 


Y 


£A, 500-£6,000 
Vacancies in Sierra Leona; £4;500 — freee accommodation 
+termina! bonus. Nigeria, Ghana ar] Liberia. All with 
similar terms and capital accumulati -p potential? 


AUSTRALIA/NEW ZEALAND TO 19,000 £4,500+ 
Join the kangaroos and Kiwis now We have a wide 
variety of vacancies for newly or recently qualified 
A. C. A. 8. Salary by negotiation dep»2.lent on experienze, 


FAR EAST c. £5,008 + 
if it's the Orient which attracts yoo vie have exceptional 
opportunities at newly qualified Meneger and Prospective 

uriner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur. 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS 


BAHAMAS $15.000—320.000 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits - including settling-in allowance gratuity and 
bonus. Vacancies in other Caribbean Islands, 
BERMUDA 

Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in cither Montreal 
or Toronto and the usual overseas penes with large 
International Firm. 

JAMAICA c. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
will understand the international firm benefits being 


offered. 

CANADA , $14,000-$20,000 
Gain pon cen experience in Canada with the 
world's to s. Opportunities unlimited for progressive ` 


career accountants. International firms and local firms 


. $13,000 + 


- recruiting through Hewitson-Walker, for 1975, $ 


UNITED STATES Ze 
One large international client is now recruiting for the 
U.S., vacancies for newly qualified accountants and good 
das TI finalists. The most outstanding opportunity for 
SOUTH AMERICA £4,500-£7,500 
Fifteen vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWTTSON-WALKER, 73 WATLING STREET. LONDON EC4 Tel. 01-248 0441 


£3,200 - 
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FINANCE AND COMMERCE 






Changing Face of J. H. Fenner & Co 


THERE IS a lot to the report and accounts 
of J. H. Fenner & Co (Holdings). There 
always has been. The company’s former 
chairman, Mr S. B. Hainsworth, now 
elevated to President, was never a man to 
use two words when there was space for 
twenty-two. He was, and still is, an 
enthusiast of enthusiasts and J. H. Fenner 
has been his life ever since he joined the 
company from Leeds University in 1921 
to set up a small weaving department for 
the production of textile belting. Leather 
was then Fenner’s main product but con- 
veyor belting took over, and from that 
new base the Fenner group has developed 
into a major force in the field of power 
transmission and engineering. 

Mr Hainsworth’s retirement from 
active participation in the group marked 
the end of an era and it must admittedly 
be difficult for the new team who have, 
as it were, all moved up one, to break 
with style and tradition although there 
has been an early move in the establish- 
ment of a new group executive organiz- 
ation. 

In comparatively recent years Fenner 
has developed along four definite lines — 
power transmission, conveyor belting, 
fluid sealing and package handling. So 
the new executive organization follows 
the divisionalization of the four major 
activities to ‘enable productive, technical 
and commercial talents in the group to 
concentrate more fully on their chosen 
goals’. Lines of responsibility will be 
more direct ‘with senior executives being 
free to concentrate on the real business 
of manufacturing and selling’. 


Short on figures 


There are, in fact, five divisions in the 
new set-up ‘International’ being the fifth, 
to take charge of Fenner operations in 
America, Australia, Europe, India and 
South Africa. The new chief executive of 
the group is Mr P. W. Barker, whose 
office is flanked by group services and a 
group research and development com- 
mittee. 

Fenner, incidentally, is one of those 
companies that prefers initials to first 
names although Mr Joseph Palmer the 
new chairman is an exception to the rule. 
An eagle-eyed reader of the list of 
‘directors and principal executives’ though 
might spot the point that initials are 


stated except where there is only one 
first name. 

A full list of directors and executives 
of main subsidiaries is the kind of lengthy 
information that the Fenner report pro- 
vides. It is long on words but short on the 
kind of figures in the 26 pages that might 
well in future be provided now that the 
group has been sorted out into divisions. 

In a year’s time Mr Barker’s accepted 
scheme for divisionalization should have 
led to a statement of Fenner turnover and 
profits by divisions. The accounts for 
1973-74 treat Fenner as one whole group 
and there is no attempt at any analysis of 
sales and earnings. 


By divisions 

The Fenner report begins as it always 
used to begin with the ‘Statement by the 
Chairman’, which is not necessarily the 
correct starting point. In the statement 
Mr Palmer admits that ‘it is indeed a 
challenging situation to follow a man who 
has occupied the chair with such dis- 
tinction and who has, for so long, exer- 
cised such skill and wisdom in the control 
of the company’s affairs’. 

But to challenge such a situation is not 
necessarily slavishly to follow the great 
man’s style and toothcomb one’s way 
through the entire group in eight long 
pages. Reporting on the group by divi- 
sions should surely have been Mr 
Barker’s pigeon rather than Mr Palmer’s. 
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A Fenaplast conveyor installati 
carrying coal at a CEGB power station. 






As new chairman of the holding company 
board, should not Mr Palmer have intro- 
duced a statement of policy and a com- 
mentary on affairs and left the minutiae 
of reporting to the chief executive? 

A company that does this kind of thing 
well is The Central Manufacturing & 
Trading Goup whose 1974 report and 
accounts, by coincidence, were issued on 
the same day as Fenner’s. The chairman’s 
broad-based review is followed by a divi- 
sional review which states. divisional sales 
and trading profits with comparisons, and 
provides commentary in each case. 


Receptive to change 


Possibly this is not the right time to 
criticize the Fenner report and accounts, | 
It would be better to wait until the new 
team has had a full year in office and may 
then find an atmosphere more receptive 
to change. But somehow the Fenner 
report does not register as strongly as it 
should as the annual report of a forceful 
and exceedingly successful industrial 
organization. 

Presently the Fenner report tends, as it 
were, to show the reader round the group 
but does not let the reader see right into 
it. For that, divisionalization of the group 
structure needs to be followed by divi- 
sionalization of the annual report, with 
the divisional figures then drawn into the 
group accounts’ presentation. And, in our 
view, Mr Palmer might well comment 
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on the broad pattern of events, on policy 
and on planning, on the impact of reasons 
for decisions taken and on group finances, 
_ leaving the divisional commentary to Mr 
. Barker or to the divisional executives. 
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i Bishopsgate Property 


“RESERVATION” on the matter of Bishops- 
gate Property and General Investments’ 
49 per cent interest in Barkwell Property 
Ls oldings is made by auditors Peat, 
` Marwick, Mitchell & Co in their report 
. on the accounts to June 3oth, 1974. 
_ Through Barkwell, the Bishopsgate com- 
pany has its interest in housing develop- 
ment, and Bishopsgate's chairman, Mr 
_H.N. Sporborg, reports that in the first 
half of the year under review operations 
_ showed a profit, but in the second half a 
. “small loss’ and ‘immediate prospects for 
- this activity remain very uncertain’. 
= Peat, Marwick, Mitchell in their report 
point out that Barkwell’s accounts at 
. June 3oth included as current assets land 
. and property held for re-sale and valued 
_ by the directors at £6,365,000 being the 
lower of cost, including attributable 
interest and estimated realizable value. 
"The auditors are ‘not able to confirm that 

such land and property has been included 
in the respective balance sheets at values 
which do not exceed ultimate net realizable 
. value and consequently that the amount 
- included in the results of the group in 

respect of the share of revenue of asso- 
ciated companies is fairly stated’. 

. Bishopsgate's 'share of revenue of 
associated companies’ is stated in the 
consolidated revenue account at £373,885 

. against £575,170. 
_ The auditors make their report subject 

to the reservation and also to Note 17 (b) 
_ Which concerns the inclusion of £760,000 
n post-acquisition capital reserves of 
associated companies, relating to a 
. directors' valuation of properties owned 
_by the associated concerns. 

_ The note states that ‘the auditors of 
the relevant companies report that they 
_ have reviewed the procedures applied by 
the directors in valuing the properties 
and the supporting documentation, which 
_ appear to them to be reasonably- appro- 

.. priate, but that a determination of market 

values involves a judgement which is not 
_ capable of substantiation by auditing 
. procedures”. 


` Words about Profits 


_ HaviNG TO REPORT lower profits for the 
E first time since the formation of the group, 
= Mr H. Alan Walker, chairman of Bass 
= Charrington, delivers a homily on profits 
at the end of his review. "There is', he 
.. comments, ‘much woolly thinking about 
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“profit” and mischievous people deliber- 
ately clothe the word with disrespect.’ 

But the creation of profit or wealth by 
hard work and enterprise ‘is a thoroughly 
healthy and necessary objective’. There 
are people, Mr Walker feels, ‘who think 
that Government possesses a coffer which 
can provide an inexhaustible supply of 
money for “hand-outs” en any venture, 
however unsound’. But it must be re- 
membered that ‘Government funds are 
provided by taxation on industry and 
individuals and by Government and local 
government borrowings secured on assets 
owned by the community as a whole’. 

Mr Walker admits that all this seems 
very obvious but considers it ‘quite 
incredible how few people understand or, 
indeed, how little is done to educate them 
to the facts about profits and why they 
are essential’. The French use the word 
‘bénéfice’ and that is what profit really is — 
“benefit”. “This “surplus” or “benefit” ’, 
Mr Walker comments, “is what a business 
has left over after paying for raw 
materials, the cost of converting them 
into goods and selling them. Out of the 
resultant profit more than half has to be 
set aside for corporation tax and this goes 
towards the costs of education, health, 
defence, and the nationalized transport, 
steel and energy industries. Without 
profits no one benefits; the two words are 
synonymous.’ \ 


Bass Charrington’s “Results: at a 


glance’, stated in three languages and cor- ` 


responding currencies — English, French 
and Dutch — show that while, in sterling 
terms, sales were up from £508-3 million 
to £572'1 million pre-tax, profits were 
down £7 million to £zo:1 million and 
equity earnings down £8-5 million to 
£25 million. Earnings per share fell 25 
per cent to gp and earnings per £ of 
ordinary shareholders’ funds from 9'7p 


Chemring Quotation 


FRoM the Automatic Light Controlling 
Company has evolved Chemring Ltd- 
the new name coming from the trade 
name under which the majority of the 
company's products are sold. Chemring 
is a world leader in a high technology 
industry -the development and manu- 
facture of radar reflective products. As 
Automatic Light Controlling Company 
there was a quotation for the shares on 
the Provincial Brokers Stock Exchange. 

That Exchange, whose members oper- 
ated in provincial towns and cities where 
there was no Stock Exchange 'floor' as 
such, is now part and parcel of The Stock 
Exchange and so Chemring has quotation 
status. This status is marked, among 
other things, by the presentation of the 
report and accounts ‘in a form more 
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appropriate to the status of the company 
and its relations with its customers and - 
the public’, to borrow the words of the 
chairman, Sir Ronald Fairfield. 

In the year to last September sales 
were up from the previous year's £882,318 
to £1,470,142, with export sales having 
a {£44,000 edge over home sales in 
1973-74 against a {£27,000 edge the 
previous year. Pre-tax profit improved 
from {£200,079 to £259,484. To repeat 
this year the same volume of sales and 
maintain profits in the present inflation 
would entail a 25 per cent increase in 
selling prices, Sir Ronald states. Such an 
increase in selling prices would be neces- 
sary to generate from sales income the 
cash needed to finance inflation of costs 
and working capital, and to maintain 
profits in real terms. Government con- 
trols prevent such price increases at 
home and competition prevents them 
overseas where competitors are operating 
on lower inflation rates. 

The company produces a neat and 
informative report and even explains the 
nature of its high technology products in 
words that this column can understand. 


Armour Trust 


A TURN from net earnings of £674,000 to 
a net loss of £318,000, and from net 
current assets of {4:17 million to a 
deficit of £310,000 in the accounts of 
Armour Trust makes Note 1 pertinent: 
‘The accounts of the group have been. 
drawn up on a going concern basis which 
assumes that the group’s bankers will 
continue to provide overdraft facilities at 
existing levels.’ The auditors, Peat, 
Marwick, Mitchell, draw attention to the. 
note in their report. 

Armour Trust’s subsidiaries are mainly 
engaged in property investment and 
trading, the retailing of television sets and 
the manufacture of confectionery. 

Results were arrived at after providing 
£183,000 for the cost of terminating a 
supply contract for television sets, 
£133,000 for writing down properties - 
held for development and £273,000 for 
the deficiency of an associated property 
company. | 

At the time of Armour Trust’s interim 
statement a revaluation of the property 
portfolio was expected to show a material 
surplus over cost. Negotiations were then 
well advanced for the sale of various 
properties at substantial profits but the 
purchasers withdrew. There was re- 
sultant strain on liquidity. 

The property was reviewed in August 
1974 as against the April 3oth accounting 
date and it was 'considered prudent' to 
make the provisions stated. Policy now is 
to realize property assets and reduce other 
trading stocks so as to improve liquidity. 
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for reference and it will be a first-class standby during 
revision. In management studies the very interpretation 
of questions is often a stumbling-block. The book will 
remove this by training its readers to identify and tackle 
problems. Its chapters on management, organization, 


the manager, objectives, human relations, davelopment 
la n e e le ri and production, marketing and distribution, control, 
. management techniques and communication provide a 


map of the field of management studies. 
Professional institution and university examination 


schemes include management studies under one or 
other of a number of titles. They include the Institute of 
Cost and Management Accountants, the Institute of , 
Chartered Secretaries and Administrators, the Associa- 
tion of Certified Accountants, the Institution of Works 
Managers, ‘the Chartered Insurance Institute, the 


| i : Engineering Institutions and of course the Diploma in 
Management Studies offered at many Polytechnics 
EXAM l NATI ON QU ESTI ONS : and Colleges. The book gives incomparable service to 


- anybody studying for one óf these courses: 
AND SUGGESTED ANSWERS | £2:25 net. £2:41 by post U.K. 


 £2:58 overseas 


s RECENTLY PUBLİSHED 
A G EE S l This deier Giele ined a will help students E ne 
STU DY BOOK | 


. by C. S. Deverell, m.A., B.sc.(Econ.), B.Com. | - m | 
LOS, A.M.B.M. GEE & CO (Publishers) LIMITED 


. Publishers of The Accountant 


£ 


THIRD EDITION 


BUDGETARY CONTROL | by S. R. Cave 
AND STANDARD COS TING F.C.A., A.C.M.A. 


This book first published i in 1955 and now in its Third Edition has * FACTORY ADMINISTRATION 
been revised and brought up to date. * MATERIALS, LABOUR 

Many large and medium industrial firms have installed systems of OVERHEADS | 
management accounting básed on budgetary control and standard 
costing, and more are contemplating the benefits that may be © * SALES AND CAPITAL 
gained from careful control of expenditure by using this dia '" BUDGETS 
system. | 


While standard costing is most profitably employed in mass - £420 net 
production industries, budgetary control should be invaluable to i 
- all firms, large and small, and if not used with standard costing it E490 iñciuding. post/ packing 
may be used advantageously in conjunction with the system of £4-70 overseas 
historical costing. 





151 Strand, London WC2R 1JJ 


Publishers of The Accoüntant Telephone 01-836 0832 


Qu o GEE & CO (Publishers) Limited 
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“Valuable accountancy 





Accountants Digests 
experience plus | 
abitof excitement." | Agui eto. 
- The Royal Army Pay Corps offers | p Th : Bill | 
recently qualified accountants (between ` . | | €i inance DI 
21 and 27) responsible management D ! b 9 A 
accounting work plus the traveland ` ` ecem er1 7 
excitement that comes with Army life. EM To be published on x7 January 1975 
The experience 1S invaluable, with Following earlier Digests on the May 1974 Finance 
opportunities to work with computers, : Bill and the 1974 Finance Act, an equally concise and 
and the start? al f £9048 i informative summary ofthe Finance Bill — December 
ar Es mg s ay O can rise 1974, is to be published as Accountants Digest No. 14. ` 
to £2522 after just one year. Accountants in industry, commerce and public 
If you like your accounting with a PA he authors, E, E. Ray and M. Holland, are both 
bit of excitement thrown i in, contact: partners in Spicer and Pegler. 
Captain PH Glendinning, RAPC, Sei . . , Copies ofthe Accountants Digest on the Finance 


K | Bill - December 1974, price £1.75, will be on sale from: 
Ministry of Defence, F9 (A), Lansdowne | | 


House, Berkeley Square, 
London, 


The Publications Department, 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
_ IN ENGLAND AND WALES 
Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ, | 














Order your copy now 


STUDENTS 


AS OFFICIAL DISTRIBUTORS 
FOR PUBLICA TIONS OF 


INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
| (JF SCOTLAND 


Leeds & Holbeck Building Society are 
pleased to announce that their assets have now 
reached £100,000,000.. Existing and new 
investors are assured of continued good rates 


of interest - and absolute security - on 
their investments. 


Assets - £100,000,000 


LEEDS & 
HOLE. 


BUILDING SOCIETY 


We can supply 

All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 
at the City Library New 
Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
(next door to Somerset House) 





Head Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 SAS. TEL; 453511. 
City Office: 70/72 KING WILLIAM STREET LONDON EC4N 7DP. TEL, 01-625 0831/3 
also at: 73 KINGSWAY, LONDON WC2B 6ST. 
Member of the Building Societies Association 
Authorised for Investment by Trustees 


“STILL the Society with the personal touch”. Publishers of THE ACCOUNTANT Phone 01-838 0832 
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AT THE merest suggestion that there 
might be Government action to suit 
present economic and industrial needs, 
the stock market indulged in a smart 
rally from the depths to which the 
Burmah Oil affair plunged it. 


The rally showed the extent to 
which confidence could be restored 
by Government action that recognized 
inflation as a far greater economic 
danger than recession. If Government 
policy is to let inflation roar ahead to 
the point where even the unions 
appreciate the position, then the policy 
is dangerous indeed. 


One speech criticizing car workers is 
‘no substitute for economic action. 
Neither is success in convincing EEC 
finance ministers of the virtues of the 
UK plan for petrodollar recycling. 


If inflation is allowed to ‘soar to 
hyperinflation levels, recycling of petro- 
dollars becomes an extremely academic 
exercise so far as the UK is concerned. 
Meanwhile the prospect of complete 
financial breakdown via cash starva- 
tion in industry and 4 collapse in the 
external as well as the internal value 
of sterling remains frighteningly real. 


The about-turn on the part of the 
US Government in deciding this week 
to spend its way out of recession is, 
of course, good news on this side of 
the Atlantic. It gives Britain a big 
chance to increase trade. 


SELL-OFF SH 


The Burmah OU company may not be 
-bankrupt but opinion is growing that 
the Burmah Oil company that eventu- 
ally survives will be a poor thing 
beside the international organization it 
was built up to be. There are sugges- 
tions that Burmah- may have to sell 
off. virtually every non-UK asset to 
repay present loans. The greatest sell- 
off problem, it is.ccntended, will be 
Burmah's oil tankers in a tanker 
market currently in deep depression 


Kee 
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and with little prospect of any change 
for the better. 


It is easy for ee to suggest 
what Burmah will have to. sell, but 
those now in command of the company 
will not find it so easy to attract willing 
buyers. Sir Ronald Leach and his team 
will find a distinct shortage of magic 
wands to wave over Burmah. 


NEW BUSINESS 


Not only bullion dealers have been 
relieved at the way the gold market 
has survived the near farce of the great 
American gold auction. Leading stock- 
broking firms have reason for relief as 
well. Large-scale. dealing in Kruger 
Rands has become a business refuge 
for stockbrokers. 


What began as a.small service to 


. clients has now -become fair business 


and stockbrokers have smartly put it 
on a business footing. This is not a 
matter of ‘dealing’ in Kruger Rands 
but acting as intermediary between 
client and the Kruger Rand market. 
As the fear of economic chaos grows, 
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the demand for Kruger Rands is 
expected to increase. 


LIFE ASSURANCE 


Despite all the trauma of 1974, life : 
assurance remained the subject of 
confidence on the part of savers. New 
premiums for life assurance and annui- 
ties at £728 million were £130 million 
higher than 1973. Sales by way of 
single premium fell from the 1973 
record of £672 million to £481 million, 
reflecting withdrawal of tax advan- 
tages and the decline in the stock 
market. 


New sums assured ege by 
20 per cent to £25,100 million, and 
new annuities by 33 per cent to £919 
million per annum. Mr R. S. Skerman, 
chairman of the Life Offices Asso- 
ciation, considers ‘these satisfactory 
results show that inflation has not 
adversely affected regular savings 
through new life assuranc? and the 
figures demonstrate the public’s con- 
tinuing confidence. in the strength of 
the. industry.’ 


Rates and Prices 


Closing prices, Tuesday, January 14th, 1975 


. Bank of England Minimum Lending Rate 


191-8 195-1 196-8 
í 


A Rates 


Oct. 19, 1973 ..111% April 5, 1974 ..123% Day today .. 9-10 % Bank Bills. 
Nov. 13, 1973 .. 13 % April 11, 1974 ..12 % 7 days . 101-1 03% 2 months 113-113% 
Jan.4,1974 ..122% May 24, 1974 ..113% Fine Trade Bills 3 months 113—11 876 
, Feb.1 1974 .. ane Sept. 20, 1974 .. 11296 1 month .. * 12296 4 months 1134-113% 
2 months.. 12%% 6 months 121-12 % 
3 months.. 13 % 
Finance House Base Rate , 
January 1st, 1975. 13% Three Months Rates 
i Local authority deposits 12-1 SC 
` Local authority bonds 1 | 
FT Industrial Ordinary Index Sterling deposit certificates 113-118% 
January 14th, 1975, 167:3 Euro-sterling deposits 153-16 % 
- Euro-dollar deposits 88— 84% 
7 Treasury Bills Foreign Exchanges ` 
Nov.1 ...£10-977096 Dec.6 .. £10-9890% New York .. 2:3495 Frankfurt.. 5-6350 
Nov.8 .. £10-9840% Dec.13.. £10-9944% Montreal 2:3415 Milan 1528-50 
Nov.15.. £10-9865% Dec:27.. £10-9892% Amsterdam ` 5.8450 Oslo 12-1150 
May 22 .. £10-986696 Jan.3 .. £10-9759% Brussels .. 84-5000 Paris 10-3750 
Nov. 29 .. £10:984496 Jan.10.. £10:8351% Copenhagen 13-2950 Zúrich 6-0450 
Gilt-edged 
Consols 4% 23) Treasury 9% 1994 571 
Consols 23% 154 Treasury 83% 84-86 644 
Conversion 33% 234 Treasury 84% 87-90. .. >.. .., 56É 
Funding 34% 99-04 -233 Treasury 62% 1976 Es -— .. G4 
Funding 54% 78—80 744 Treasury 33% 77-80  .. is £e AVR 
Funding 54% 82-84 612 Treasury 3196 79-81 684 
Funding 53% 87--91 444 Treasury 5% 86-89 423 
Funding 6% 1993 433 Treasury 51% 08-12 351 
Funding 63% 85-87 543. Treasury 23% 15% 
Savings 3% 65-75 96g Victory 4% ` 97% 
Treasury 94% 1999 573 War Loan 33% . 213 
. Retail Price Index (Jan 1962100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1971 147-0 147.8 149-0 152.2 152.2 1543 155-2 155-3 155-5 156-4 157-3 158-1 
1972 1590 159-8 160-3 161.8 162.6 163-7 164-2 1655 166-4 168.7 169.3 1702 
1973 171:3 172.4 173-4 1767 1780 178-9 179-7 180-2 181-8 185-4 186-8 188-2 
1974 203:5 '206:4 208-5 SE 210-6 2129 217-1 .221-0 
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PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE . 


Accounting for Depreciation 


This statement Considers and deals with depreciation only in the context 
of the historical cost basis of accounting and in circumstances where assets 


have been revalued in the books of account. 


Comments on the proposed statement, quoting reference ED 15, should be 
submitted to the Technical Director, Chartered Accountants’ Hall, London 


EC2R GEO, by April 9th. 


PART 1- Explanatory Note - | 


DEPRECIATION is a measure of the wearing out, consumpticn or 
other loss of value of a fixed asset which can arise from use, 
effluxion of time and obsolescence through technological and 
market changes. Depreciation should be allocated to accounting 
periods so as to'charge a fair proportion to each accounting 
period during the expected useful life of the asset. Depreciation 
includes amortization of fixed assets whose useful life is pre- 
determined (e.g., leases) and depletion of wasting assets (2.g., 
mines). 


2. Assessment of depreciation and its allocation to accounting 
periods, involves in the first instance consideration of three 
factors: 


(a) cet or valuation when an asset has been revalued in the 
00 
(6) the nature of the asset and the length of its expected useful 
life to the business, having due regard to the incidence of 
. obsolescence; l 
(c) estimated residual value. 


3. An asset’s useful life may be: 


(a) pre-determined, as in leaseholds; 

(6) directly governed by extraction or consumption; 
(c) dependent on the extent of use; 

(d) reduced by obsolescence or physical deterioration. 


4. The precise. assessment of residual value is normally a 
difficult matter. Where it is likely to be small in relation to cost, 
- it is convenient to regard it as ‘nil’ and to deal with any proceeds 
on eventual disposal in the same way as depreciation overpro- 
vided on disposal as referred to in paragraph 6 below. 


5. The allocation of. depreciation to accounting periods 
involves the exercise of judgement by management in the light 
of technical, commercial and accounting considerations and 
accordingly requires annual review. When as the result of 
experience or of changed circumstances, it is considered that 
the original estimate of useful life of an asset requires to be 


revised, the unamortised cost of the asset should be charged to . 


revenue over the revised remaining useful life. If at any time 
the unamortized cost is seen not to be recoverable in full 
(perhaps as a result of obsolescence or a fall in demand for a 


product), it should be written down immediately to the. esti- . 
mated recoverable amount which should be charged over the : 


remaining useful life. 


6. Where fixed assets are disposed of for an amount which is 
greater or less than their book value, the surplus or deficiercy 
should be reflected in the profit for the year and disclosed 


separately if material. Where such disposals arise because of the , 


discontinuance of a significant part of the business, they should 
be dealt with as extraordinary items, 


7. The management of a business has a duty to allocate 


— 


depreciation as fairly as possible to the periods expected to 
benefit from the use of the asset and should select the method 
regarded as most appropriate to the type of asset and its use in 
the business. ` 


8. A change from one method of providing depreciation to 
another is permissible only on the grounds that the new method 
will give a fairer presentation of the results and of the financial 
position. In these circumstances the unamortized cost should be 
written off over the remaining useful life on the new basis 
commencing with the period in which the change is made. 


9. Where assets are revalued and effect is given to the revalu- 
ation in the accounts, the charge for depreciation ‘should be . 
based on the revalued amount and, in the year of change, there 
should be disclosed by way of note in the financial accounts the 
subdivision of the charge between that applicable to original 
cost (or valuation if previously revalued) and that applicable 
to the change in value on the current revaluation. 


10. It is not appropriate to omit charging depreciation of a 
fixed asset on the grounds that its market value is greater than 
its net book value. If account is taken of such increased value 
by writing up the net book value of a fixed asset then, as indi- 
cated in paragraph 9, an increased charge for depreciation will 
become necessary. 


11. Freehold land, unless subject to depletion by, for example, 
the extraction of minerals or to reduction in value due to other 


circumstances will not normally require a provision for depreci- 


ation since its life is extended indefinitely. However, the value 
of freehold land may be adversely affected by considerations 
such as the desirability of its location either socially or in 
relation to available sources of materials, labour or sales and in 
these circumstances it should be written down. 


12. All buildings, however, have a limited life which may be 
materially affected by technological and environmental changes 

and they should be depreciated on the basis of their useful life 
to the business. It is therefore necessary to regard freehold 
land and buildings as separate assets and to depreciate buildings 
over their useful life. If the separate costs or revaluation of land 
and buildings are not known they should be estimated. 


13. Àn increase in the value of land or buildings does not 
remove the necessity for charging depreciation on the buildings 
whenever any of the causes, mentioned in paragraph 1 are. 
applicable, whether or not the value. of the asset has increased 
in the past. Such an increase in value should not be offset 
against depreciation. If any increase in value has been written 
into the books, depreciation should thereafter be calculated on 
the revised book value as stated in paragraph 9. If an increase 
in value has not been written into the books, depreciation should 
continue to be charged on the cost. Unless this procedure is 
followed the profit and loss account will not show that there is 
a cost in having or using the buildings in any particular year. 
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PART 2- Definitions 


14. The following definition is used for the purposes of this 

statement. Depreciation: the measure of the wearing out, con- 

sumption or other loss of value of a fixed asset whether arising 

from use, effluxion of time or obsolescence through technology 
and market changes. 


PART 3 - Proposed Statement of Standard 
Accounting Practice 


Accounting treatment. 


15. Provision for depreciation of fixed assets having a finite 
useful life should be made by allocating the cost less estimated 
residual values of the assets as fairly as possible to the periods 
expected to benefit from their use. 


16. Where there is a revision of the lema useful life of 
an asset, the unamortized cost should be charged over the 
revised remaining useful life, 


17. However, if at any time the unamortized cost of an asset 
is seen to be irrecoverable in full, it should be written down 
- immediately to the estimated recoverable amount which should 
be charged over the remaining useful life, 


18. Where there is a change from one method of depreciation 
to another, the unamortized cost of the asset should be written 
off over the remaining useful life on the new basis commencing 
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with the period in which the change is made. The effect should 
be disclosed in the year of change, if material. 

19. Where assets are revalued in the accounts, the provision 
for depreciation should be based on the revalued amount and 
current estimate of remaining useful life, with disclosure in the 
year of change, of the effect of the revaluation, if material. 


Disclosure | 
20. The method by which den is calculated for each 


. category of assets should be disclosed in the accounts together . 


with the effective useful lives assumed. 


Transitional 


21. Where existing buildings : are depreciated for.the first time 
under the terms of this standard, it will represent a change in 
accounting policy and therefore the amount of depreciation 
charged which relates to prior years should properly be treated 
as a prior-year adjustment and charged against, the opening 
balance of retained profits. — . 

Date from which effective | 


22. The accounting and disclosure nas set out in this 
statement should be adopted as soon as possible and regerded 
as standard in respect of accounts relating to periods starting 
on or after (date to be inserted after exposure). 


PROPOSED STATEMENT OF STANDARD A COUNTS PRACTICE 


. Accounting 


for Research and 
Development 


y Expenditure on research and development is a major factor in the accounts of 
many industrial companies and its treatment is the subject of a wide variety 
of practices. This statement is intended to achieve uniformity of accounting 


treatment for such expenditure. 


Comments on the proposed statement, quoting reference ED 14, should be 
submitted to the Technical Director, Chartered Accountants’ Hall, London 


. PART 1 - Explanatory Note 
- Basic concepts 


THE ACCOUNTING POLICIES to be followed in respect of research ` 


and development expenditure must have regard to the funda- 
mental accounting concepts, including the accruals concept by 
which revenue and costs are accrued, matched and dealt with in 
the period to which they relate and the ‘prudence’ concept 
by which revenue and profits are not anticipated but are recog- 
nized only when realized in the form either of cash or of other 
assets the ultimate cash realization of which can be established 
with reasonable certainty. It is a corollary of the prudence 
concept that expenditure should be written off in the period 
in which it arises unless its relationship to the revenue of a 
future period can be established with reasonable certainty. 


The different types of regearch and development 
expenditure 


2. The term ‘research and development’ is currently used to 
cover a wide range of activities. Classification of the related 


é 


` EC2R GEO. by April Sth. 


expenditure is ‘often dependent on the type of business and its 
organization, However, it is generally possible to recognize 
thrée broad categories of activity, namely, pure research (work 
directed primarily towards the advancernent of knowledge), 
applied research (work directed primarily towards exploiting 
pure research, other than work defined as development ex- 
penditure) and development (work directed towards the 
introduction or improvement of specific products or pro- 
cesses), 


3. The definitions oí the different types of research and 
development used in this statement have been based on those 
used by the Organization for Economic Co-operation and 
Development ‘which are used on a world-wide basis for the, 
purposes of collecting data on this subject. 


4. The dividing line between these categories of expenditure 
will often be indistinct and particular expenditure may have 
characteristics of more than one category. This is particularly 
apparent when new products are developed through research 
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and development to production, when the activities may have 
characteristics of both development and production. 


The accounting treatment of research and 
development 


5. Expenditure incurred on pure and applied research can be 
regarded as part of a continuing operation required to maiatain 
, 2 company's business and its competitive position. In general, 
one particular period rather than another will not be expected 
to benefit and therefore 1t is appropriate that these costs should 
.be written off as they are incurred. 


6. The development of new and improved products is,. how- 


ever, distinguishable from pure and applied research. Ex- - 


penditure on such development is normally undertaken with a 
reasonable expectation of specific commercial success and of 
future benefits arising from the work, either from increased 
revenue and related profits or from reduced costs. On these 
grounds it may be argued that such expenditure should be 
deferred to be matched against the future revenue. 


7. It will only be practicable to evaluate the potential fu-ure 
benefits of development expenditure if: 


(a) there is a clearly defined project; and 
(b) the related expenditure is separately identifiable. 


8. The outcome of such a project would then need to be 
examined for: 


(a) its technical feasibility; and 
(b) its ultimate commercial viability considered in the light of 
factors such as: 
(1) likely market 
products); 
(11) public opinion; : 
(iii) consumer and environmental legislation. 


9. Furthermore a project will only be of value: 


' (a) if further development costs to be incurred on the same 
project together with related’ production, selling and 
administration costs will be more than covered by related 

_ future revenues; and 

(b) adequate resources exist, or are reasonably expected to be 
available, to enable the project to be completed 'and to 
provide any consequential increases in working capital. 


, 10. The elements of uncertainty inherent in the considerations 
set out in paragraphs 8 and 9 are considerable. There will be a 
need for different persons having differing levels of judgement 
to be involved in assessing the technical, commercial and 
financial viability of the project. Combinations of the possible 


4 


conditions 


different assessments which they might validly make could: 


produce widely differing assessments of the existence and 
amounts of future benefits. 


11. If these uncertainties are viewed in the context of the 
concept of prudence, few development projects would be likely 
to be judged to have sufficient certainty of producing future 


benefits to justify carrying them forward. While it cannot be . 


denied that there is a theoretical case for carrying forward 
development expenditure in these few cases, it is nevertheless 
considered that the combination of rarity of occurrence and 
considerable uncertainties make such a case an insecure founda- 


tion for a practical standard. Accordingly, it is proposed to- 


regard as standard accounting practice that research and de- 
velopment expenditure should be written off.in the year in which 
it is incurred, subject to the exceptions noted in paragraph 13. 


12. Fixed assets may be acquired or constructed in order to 
provide facilities for research and/or development activities. 


The use of such fixed assets will usually. extend over a number. 


of accounting periods and accordingly they should be capitalized 
„and written off over their useful life. The depreciation so written 


( including competing 
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off should be included as part of the expenditure on research ` 
and development, 


Excaptions 


13. Where companies enter into a firm contract: 
ta” to carry out development work on behalf of third parties ` 
on such terms that the related expenditure is to be fully 
reimbursed; or 
(5) to develop and manufacture at an agreed price e which has 
been calculated to reimburse the element of development 
as well as the manufacture, ` 
such expenditure is akin to work in progress aad it would be 
aprrcpriate to include it under that heading. 


: 14. It should be noted that expenditure incurred in locating i 
and exploiting mineral deposits in the extractive industries does 
not fell within the definition of research and development used 
in tais accounting standard: 


Market research 


15. The definitions of research and ges expenditure, 
based on those used by the Organization for Economic Co- ` 
operation and Devclopment, do not encompass expenditure on 
marxet research. Nevertheless the accounting treatment for 
expenditure.on market research could generally be expected to 
folicw that for research and development expenditure, and thus 
it woud generally be appropriate to write off such expenditure as 
incurred, Such amounts written off would not fall to be included 
in the amount to be disclosed as research and development. 


Discl>sure 
16. The practical standpoint adopted in paragraph 11 above 
that expenditure on research and development should be written 
off a3 incurred is based on the existence of considerable un- 
certainties and the concept of prudence. It is arguable that a full 
undersanding of the possible effect of such uncertainties upon 
the stace of affairs and profit or loss of a company might in- 
dicate disclosure for example of the nature, status and costs of 
individual research and development projects. It is, however, 
conchided that to call for such detailed disclosure would be 
unrezsenable, Accordingly it is proposed that disclosure should 
not be -equired beyond the total amounts expended. 


PART 2- Definition of Terms 


'Resea-ch and development expenditure 


17. Forthe purpose of this statement research and development 
expenditure means expenditure falling into one or more of the 
followir g broad categories (except to the extent that it relates to 
the ext-active industries or is reimbursable by third parties 
either directly or under the terms of a firm contract to develop 
and manufacture at a price which has been calculated to re- 
imburse both elements of expenditure): i 

(a) Pure (or basic) research: original investigation undertaken 
inorder to gain new scientific or technical knowledge and 
ar derstanding. Basic research is not primarily directed 
cowards any specific practical aim or application. 

(b) Applied research: original investigation undertaken in 
order to gain new scientific or technical knowledge and 
directed towards a specific practical aim or objective. 

(c) Development: the use of scientific or technical knowledge 
in order to produce new or substantially improved 
racterials, devices, products, processes, systems or services. 


PART 3- Proposed Standard Accounting Practice | 
Accourting treatment 


18. Expenditure on research and development should be written 
off in tàe year of expenditure. The cost of fixed assets acquired 


x 
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or constructed in order to provide facilities for research and 
development activities over a number of accounting periods 


THE 
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should be capitalized and written off over their useful life. 


Disclosure 


19. There should be separately disclosed in financial statements 
the amount expended during the year on research and develop- 
ment. On the first introduction of this standard there should also 
be disclosed the amount written off in respect of balances of 
deferred expenditure brought forward. (This will fall to be 





Life Assurance: 
Terminal Bonus Payments 


Mr Skinner asked the Secretary of 
State for Trade if he will,hold an inquiry 
into the question of life assurance com- 
panies releasing themselves from terminal 
bonus payments. 

Mr CLmroN Davis: No. I am not 
aware of any withdrawal from contrac- 
tual obligations. Life offices declare 
bonuses on with-profit policies from time 
to time as profits are made. Annual 
reversionary bonuses which remain fairly 
stable from year to year are. most com- 
mon, but some offices have in the last 
few years also provided terminal bonuses 
often related to capital gains. Some of 
these offices have recently decided that 
having regard to the market values of 
their investments ‘it would be appro- 


priate either to pay smaller terminal 


bonuses than previously or to dis- 
continue them for the future. 


Hansard, December 19th. Written 
answers, col. 586. 


National Insurance Contributions 


. Mr Trorrer asked the Secretary of State 
for Social Services what are the annual 
national insurance contributions payable 
currently and after April 1975 in respect 
of a person with an income of £3,600 per 
annum who is (a) an employee; and (b) 
. self-employed; and what are the percent- 
age increases in contributions in each 
case. 

Mr O’Mattey: The total class 1 con- 
tributions in respect of such an employee 
who is not contracted out of the gradu- 
ated pensiori scheme are currently about 
£431 a year, and after April 1975, under 
the Social Security Act 1973 as amended 
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treated as a prior year adjustment being a consequence of a 
change in accounting policies.!) 


Date from which effective mE 
20. 'The accounting and disclosure requirements set out in this 


by the Social Security Amendment Bill, 
they will be about £502, an increase of 
about 16} per cent. For such a self- 
employed man they are currently about 
£125 a year and after April 1975 they 
will be about £285, an increase of about 
128 per cent. 

The difference in the percentage 
increases reflects the fact that the self- 
employed currently pay no graduated 
contributions at all,-so that the self- 
employed man on £3, 600 a year pays 
under 3} per cent in contributions, com- 


pared with the ro per cent which a self- . 


employed man on £24 a week pays and 
the 12 per cent paid in respect of an 
employee on £3,600 a year. 

At present the’ self-employed are pay- 
ing about 40 per cent of the cost of the 
benefits to which they are entitled. The 
Social Security Act 1973 increased this 
ratio to about 60 per cent but this still 
leaves them with a substantial subsidy 
at the expense of other contributors to 
the scheme. 


Hansard, December 
answers, col. 635. ` 


sth. Written 


Capital Transfer Tax: Charities 


Mr PERCIVAL asked the Chancellor of the 
Exchequer if he is aware that charities are 


suffering a loss of income because pros- 


pective donors are reluctant to make 
financial gifts to charity lest these gifts 


are included in the cumulative total of 


transfers on which capital transfer tax 
wil be chargeable; and if he will take 
steps to exclude gifts to charity from the 
cumulative total. | 

Mr ROBERT SHELDON: Now that the 


Finance Bill has been published, a pros; ` 


pective donor will see that complete 


c 
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statement should be adopted as soon as possible and regarded as 
standard in tespect of accounts relating to periods starting on or 
after (date to be inserted after exposure). 


! SSAP 6 ‘Extraordinary Items and Prior Year Adjustments’, The 
Accountant, May 2nd, 1974. 


exemption is provided for his gifts to 
charities up to a total of £50,000. 

Hansard, December 12th. Written 
answers, col. 212. 


Invisible Exports 


Mr CARTER-JONES asked the Chancellor 
of the Exchequer if he will give priority 
to schemes for improving invisible ex- 
ports, in view of the adverse balance of 
payments; if he will arrange for inter- 
departmental co-ordination to this end; 
and if he will make a statement. 

Mr Det: Yes. I attach great import- 
ance to improving our balance of pay- 
ments and I shall continue to ensure the 
fullest possible departmental co-ordina- 
tion in the consideration of appropriate 
schemes. 


Hansard, December sth. Written 
answers, col. 568. 


Contracts: Exclusion Clauses 


Mr GREVILLE JANNER asked the Attorney- 
General when he expects the Law Com- 
mission’s report on exclusion clauses in 
contracts for the provision of services to 
by published. * 

THE ATTORNEY-GENERAL: The pre- 


paration of the report, on which both 


Law Commissions are working, is well 
advanced. It is too early to say when it 


- will be published. 


Hansard, December 16th. Written 
answers, col. 314. | E 


Income Tax: Forms 


Mr Normanton asked the Chancellor of 
the Exchequer, in the light of the concern 
among members of the public at the 
complexity of income tax forms, what 
steps he is taking to effect a simplification 
of them and a reduction in their number. 

Mr ROBERT SHELDON: Every effort is 
made to keep the income tax forms as 
simple as possible consistent with the 
complexity of the law and the need to 
provide sufficient guidance to taxpayers 
on their completion. The Inland Revenue 
keeps the number and the content of the 
tax forms under continuous review. 


Hansard, December 13th. Written 
answers, col. 277. 
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STUDENT ROUNDABOUT 


Security and Privacy 


of Data 


by G. M. R. WILLMOTT, MA, FIDP, MBCS, AMBIM 
Senior Lecturer in Business Data Processing, Salford College of 


Technology. 


Security and privacy of data is frequently written about as if it were a 
problem which has arisen with the introduction of comput2r systems. 


. This article attempts to show that many of the problems a-e familiar 


ones, although in an integrated management information system. 
(IMIS) situation with a data base to protect, the relative importance 
of the many aspects of security is different. d 


Ler ME emphasize first of ‘all that 
although the problems of security and 
privacy are in many ways-related, we are 
really talking about two distinct matters. 
Briefly, security of data involves preven- 
tion of data destruction, as well as the 


prevention of unauthorized access to it. 


Privacy is concerned with confiden- 
tiality, and the idea that personal data, 
for example, which has been collected tn 
confidence for one purpose should not be 
disclosed, intentionally or accidentally, to 
other persons for use in z different con- 
text. This is the aspect which troubles 
people most when the idea of a data base 
is discussed, and it has led to the con- 
sideration in the UK of legislation to 
control the workings and EE for 
data bases. — 


Preventing destruction 


As integrated management information 
systems (IMIS) become more widely 
used, especially in organizations which 
have several independent functions, €g., 


- the Government, the need for control of 


access to data will become more urgent. 

Since many problems of privacy involve 
security, it will be convenient if we con- 
sider security first. To begin with, let 
us forget the computerized system and 
look at an office with a typical range of 
filing cabinets containing folders of 
papers and documents. 

How secure is the data on these docu- 
ments? The first problem is that of 
preventing destruction. The hazard which 
usually springs to mind is that of fire, 
although it is not unknown for papers to 
find their way by accident into the shred- 
ding machine or the waste-paper basket. 
Naturally, the precautions taken against 
fire will vary with the value of the docu- 
ments and the difficulty of reconstructing 


the data on them from Cer sources. 
‘So far we have been t:lking about 


security. From this point on, security and | 


privacy are interdependent since privacy 


cannot be obtained without security. 


Accessibility 


The next major hazard is the abstraction 
of information illegally for tse by some 
person or orgarization not entitled or 
authorized to possess it. 


Most documents are readily accessible 


in this way, for example by prising open 
the filing cabinets. The p-ovision of 
alarm systems, security guarcs and safes 
are obvious aids to security, but there is 
no reason to suppose that th» ingenuity 


‘of the would-be possessor of the data is 


any less than that of its guarcian. 

The sophisticated intruder’s approach 
is to photocopy documents amd to leave 
without creating any obvious damage or 


disturbance so that no one ts aware that - 


the data has been stolen. The great dan- 
ger here is the crooked employe who has 
regular opportunities to gain access to 
data. Photocopying, taking notes of 


salient facts, or memorizing items are all 


possible methods cf abstracting data. 
Finally, there is the acciden-al breach 


of privacy and confidentiality. This is 


usually due to carelessness, such as 
leaving documents on the dezk daring 
absence from the office. . 


Other means of destructicn 


The intentional destruction of data re- 
mains an important factor. Apart from 
fire, other means include suck methods 
as the use of a powerful magnetic field- 
inducing device, or the disgrurtled and 
malicious operator who uses the computer 


. itself to destroy files of data. 


Accidental destruction of data during 
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(apparently) normal running is also 
possible, but this danger is so well-known 
that almost all systems incorporate ap- 
propriate checks : during each computer 
run. 

The illegal abstraction of data from a 
computer system is in many ways more 
difficult. In magnetic form the data is 
illegible. Either it must be copied out by 


. using the computer, or it must be removed 


for copying elsewhere. Both these pro- 
cedures increase the element of risk. 


Passwords and code-breaking 

The principal dangers arise with on-line 
systems where access is via terminals. 
Precautions against unauthorized access 
include passwords for entry to the sys- 
tem; secret terminal passwords which 


must match the user password and thus 


restrict each user to one terminal only; 
a hierarchy of passwords within the data 
limiting access to one small area; and 
records of accesses made to each part of 
the data-base with automatic reporting of 
attempts at unauthorized access. 

Where the terminals are used to connect 
remote locations by public telephone 
lines the problems increase. The un- 
authorized operator can work in peace, 


"without fear of interruption, while he 


attempts to break the coding system, 


Like many of the telephone 'phreaks' 


who are able to break into the telephone 


` dialling system, the persons attempting to 


gain access to a data-bank will be expert 
in their field. 

It is reputed that a major bureau 
company operating an on-line system 
offered a substantial reward to anyone 
who succeeded in evading the checks 
which had been built in. It is also 
reputed that the company was told that 
anyone who broke the system could sell 
his knowledge for a sum many times larger 
than the reward. 


‘Prime concern 


Herein lies the difference between the 
filing cabinets and the data-base. The 
filing cabinet offers fairly easy access to a 
limited amount of data, and requires the 
physical presence of the person who is 


-extracting the data. 


The computer data-base is difficult to 
access, but once the security is broken the 
whole data is vulnerable to a person who 
may have no need to be present and can 
access the data at will. 

This latter consideration is of prime 
concern to all data-base designers. Access 


to a small section of confidential data can 


be contained and overcome - the worry- 
ing problem is the knowledge that access 
to the data-base could lead to the cor- 
relation of the various parts of the data- 
base to derive cs more valuable 
information. 






First ACASS Review 


of Institute 


Exams 


The ACASS Examination Review Committee, whose first report is 
reproduced below, was established towards the end of last year. 
lts terms of reference are: to report ‘critically’ on the examinations 
of the ICA in England and Wales, their form, content and balance; 
investigate and report on the adequacy of exam syllabi, 

regulations and administration; recommend improvements in the 
above, and assist, through its reports, prospective examination 


candidates. 


THe ComMITTEE states that it decided 
that in its initial reports it would review 
Institute exams in conjunction with the 
recently published examiners’ reports. 
The first of these deals with the November 
1973 Final exam and, in its report, the 
Committee has reviewed the auditing 
paper in this exam. 


General comments 


The content and balance of the paper was, 
states the Committee, generally good. 
There were, however, a number of 
important areas which were not covered 
by the examination, including: auditors’ 
liability, qualification in auditors’ reports, 
unlawful acts of clients, and auditors’ 
independence. 

The subjects of unlawful acts of 
clients and auditors’ independence are, 
the Committee points out, consistently 
omitted from auditing papers. The fact 
that these areas may be considered as 
somewhat delicate by the Institute is 
hardly a reasonable excuse for this. The 
American Institute of Certified Public 
Accountants has a separate examination 
specifically on the subject of professional 
ethics. 

The Committee says it cannot under- 
stand why the Institute is unwilling. to 
publish definitive answers to its examin- 
ations. Ultimately, this is the infor- 
mation that tutors and students alike 
require. 

At present, the only guide students 
have to the examination requirements 
lies in the commercially published sets of 
answers. ‘If the Institute’s failure to 
publish their own answers is due to the 
availability from these other sources of 
reliable answers, a statement to that 
effect ought to be made.’ 


Individual questions 


Question 1 on auditing standards in 
practice was, states the Committee, a good 
test of a candidate’s training. However, 


D Ed M / "T * 
iiid... egi "T | y 
var A asm A SA AUR DA nih) KA ud GA va 


since there are wide variations in the 
quality of training given to students in 
practising offices, it is not surprising that 
the standard of the answers fluctuated 
widely. The problem is highlighted 
by the examiners’ comments as follows: 


‘Most candidates recognized the im- 
portance of constant supervision by an 
auditor of the standard being achieved 
in his audits, and some very good 
answers were submitted. The overall 
average mark obtained on this question, 
however, was lower than it might have 
been, due to the sizeable number of 
candidates whose ideas on the subject 
were obviously rather limited, and 


whose answers as a result were decidedly 
thin.’ 


Logical but unfair 


It is logical that if the Institute is to 
restrict the auditing paper to those in the 
last six months of their training, then it 
should test the experience gained during 
training. | 

The Committee suggests, however, 
that until the Institute insists on much 
better training from those firms allowed 
to take students, it is unfair to set com- 
pulsory questions which give an ad- 
vantage to students from a handful of 
better firms. The introduction of an 
element of choice would, it feels, improve 
matters in the short term. 

In Question 2 there was an overlap 
between management and auditing func- 
tions. The Committee therefore feel it 
unfair that the examiner should insist 
on it being treated as a pure auditing 
question and thus criticize those students 
who dealt with the managerial problems 
involved. In a real life situation could not 
the managerial points raised have been 
covered by a management letter? 

Question 3, states the Committee, was 
basically on physical stock-taking, al- 
though it feels that where a question is 
so clearly sub-divided, it would help the 
candidate if the mark allocation for each 
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section were given, as in the examinations 
of The Association of Certified Account- 
ants. E 
The examiner criticizes candidates for ` 

considering staff availability and the ` 
willingness of the client to pay as limiting — 
factors in deciding the extent of attend- — 
ance. If the examiners and the Institute — 
are opposed to such practices, the Com- — 
mittee states that it is neither fair nor - 
practicable to try and deal with them - 
by penalizing examination candidates. — 


EXI 


Badly phrased 


Question 4 was the best answered in the — 
paper, which was not surprising since ` 
it is essentially an Intermediate level ` ` 
question. y 
The content of Question 5 was good. — 
However, the instruction to candidates ` ` 
read as follows: *You are required, as the — 
auditor of the company, to state the par- ` 
ticular considerations that will determine 
your attitude to these matters when — 
carrying out your audit.’ 3 
Could not the examiners’ requirements _ 
have been more clearly phrased?, asks _ 
the Committee, as this reflects badly on 
the examiners’ criticisms of the standard 
of English of candidates. ^M 


Textbook knowledge A 
not enough E 
On Question 6 the examiners state: 


‘Questions on EDP applications have ` ` 
appeared regularly in the auditing — 
paper since 1968, and until this year ` 
they have been restricted to reasonably _ 
straightforward questions, usually on . 
important control aspects. E 

‘It was considered that the time had  - 
come to ascertain the candidates’ under- _ 
standing of the auditors’ position 
vis-à-vis these controls, rather than 

their mere possession of textbook - 

knowledge, and this question was — 

designed to this end. E- 

‘In the event, very few candidates | 
indeed revealed any glimmerings of ` 
understanding as such, and it is clear ` 
that the bulk of the candidates are ` 
limited to the ability to set down ~ 
extracts culled from their textbooks - 
and from Institute Auditing Statements - 

U.14 and U.15.’ | ae 

They thus again unwittingly highlight ` 
the inadequacy of practical experience 
received by most ‘students, states the ` 
Committee. "A 

In conclusion, the Committee points | 
out that Question 7, ostensibly on the ` 
subject of investigations, concerned a 
matter more within the field of public : 
relations than of an accountancy practice - 
and it is therefore somewhat ludicrous ` 
for the examiners to comment that many — 
candidates lost sight of the fact that it 
was an auditing paper. 
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PROFESSIONAL NOTICES 


- Attwoop, Jackson & LANE and 
_ WALTER Bump & Co announce that as 
_ from March rst, 1975 they propose to 
. merge the two partnerships and as from 
— that date they will practise under the new 
. name of ALLWoop, Bunn & Co. The 
= practices will continue with the existing 
. partners at their two present separate 
. addresses until the end of 1975 when it 
= is hoped the combined office at 37-39 
_ White Friars, Chester, will be completed. 
. COOPERS & LYBRAND announce that 
. Mr Davin RicHarD ST JOHN Las, 
_ ACA, has been admitted into partnership 
= in the Turks & Caicos Islands. 
— DEARDEN & Co and San, WER & 
— TURNER, who have been closely associated 
_ for some years, announce that on January 
. Ist, 1975, they merged their practices in 
_ Manchester under the name of DEARDEN 








- RICHARD James Bong GALLAWAY and 
_ GEOFFREY WALTER SLEE were admitted 
. partners in DEARDEN & Co. The address 
remains unchanged at St James's Build- 
_ ings, Oxford Street, Manchester Mı 6FS. 
Hues, Hopkins & Co, Chartered 
- Accountants, of 79 Marlowes, Hemel 
— Hempstead and 28 Station Road, Watford, 
announce that Mr KENNETH G. WINWARD, 
. FCA, has retired from the practice, but 
will remain available in a consultative 
` Capacity, and that Messrs MICHAEL J. 
_ PENN, ACA, and Jonn M. Kipp, aca, have 
_ been admitted to the partnership. 
— LITTLE & Co, Chartered Accountants, 
_ of Hereford announce with regret that 
Mr W. E. LITTLE, senior partner and 
SE ounder of the firm, retired from the 
_ partnership on January 6th, 1975. 












. & Co, and on the same date Messrs 
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Mam & WaLLace, Certified Accoun 
ants, of 2 Academy Street, Dumfries, 
announce that Mr James C. GRIERSON, 
ACCA, ACIS, has been admitted as a partner 
into the firm. There will be no change 
in the firm name. . 

NEVILLE RussELL & Co, London part- 
nership, announce that Mr Davip 
INGMIRE, ACA, was admitted as a partner 
on January rst, 1975; NEVILLE RUSSELL 
& Co, Sutton partnership, announce that 
Mr ANDREw M. GILES, ACA, was admitted 
as a partner on January Ist, 1975; and 
Dixon Hopkinson NEVILLE RUSSELL & 
Co, Birmingham partnership, announce 
that Mr Ciive R. HOUNSFIELD, ACA, was 
admitted as a partner on January rst, 1975. 

NEVILLE RUSSELL & Co and MALPas 
SIMMONS & Co announce that they have 
formed a separate partnership to practise, 
as from January Ist, 1975, in the name of 
NEVILLE RusseLL & Co, at Wootton 
Grange, Wootton Mount, Bournemouth. 
The partners in the new firm are: Mr 
A. W. Dyer, rca, Mr D. W. Marras, 


BA, FCA, FCCA, Mr. B. J. TOMBS, FCA, and ` 


Mr J. H. F. GOLTON, rca, roca. MALPAS 
SIMMONS & Co will continue to practise 
under their own name from their present 
offices at Bournemouth, Salisbury, Dor- 
chester and Blandford. 

NEVILLE RusseLL & Co announce that 
with effect from January 1st, 1975, they 
are practising from 77 Whiteladies Road, 
Clifton, Bristol, BS8 2NY, in association 
with RICKETTS, COOPER, BURKETT, JAMES 
& Co, Chartered Accountants, of the 
same address. 

PRATTENT & Co announce that they 
have integrated their practice with that 
of NEVILLE RUSSELL & Co as from January 
Ist, 1975, and that the practice will be 
carried on in the name of NEVILLE 
RUSSELL PRATTENT & Co, at 1 St Clement 
Street, Winchester, Hampshire. The 
partners are Mr N. W. PRATTENT, FCA, 
Mr A. W. Dyer, rca, Mr G. D. 
HOPKINSON, FCA, and Mr B. J. Tomas, 
FCA. 

STANLEY A. SPOFFORTH & Co, Char- 
tered Accountants, of Clifford's Inn, 
Fetter Lane, London EC4, announce that 
Mr Peter N. NICHOLAS, Fca, has joined 
the partnership. 

TunQUANDS BARTON MAYHEWw & Co, in 
association with KLYNVELD, 'l'URQUANDS, 
VDTG & Co, announce that an office has 
been opened at 14/16 Pedder Street, 
Hong Kong. ' 
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Accountants, of Southampton, announce 
that Mr FREDERICK LEA WOOLLEY, FCA, 
has retired from the firm. He was the son 
of the founder of the firm and was in 
practice for 37 years. They announce also 
that Mr Joun WiLLiam LYDDON, Bsc, 
ACA, has been admitted to partnership 
with effect from January ist, 1975. 


"APPOINTMENTS 
Mr J. W. Shield, rca, treasurer of 
Joseph Lucas (Industries), has been 


elected to the board. | 
Mr Ewan G. McLay, acca, has been 


.appointed managing vice-president of 


Alexander International, a subsidiary of 
Alexander & Alexander Inc, of New 
York. 

The following appointments have been 
made in Hawker Siddeley companies: 
Mr G. B. Delderfield, rca, has joined the 
board of Brush Transformers as financial 
director; Mr C. P. Jones, aca, has been 
appointed financial director of Brush 
Switchgear; and Mr R. M. Mathers, ca, 
has been appointed secretary of Hawker 
Siddeley Electric. 
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Mr G. B. Delderfield Mr S. I. Webber 


Mr Simon I. Webber, CA, ACMA, has 
become director, finance and adminis- 
tration, of the British Steel Corporation's 
Special Steels division in Sheffield. 

Mr Walter Taylor, rca, financial 
controller of Edbro (Holdings), has been 
appointed to the board and succeeded 
Mr John A. Graham, FCA, as secretary 


from January 1st. Mr Graham will 


continue as financial director of the group 
until his retirement next year. Mr Taylor 
is a past-President of the Bolton Society 
of Chartered Accountants. 

Mr W. R. Watson, ca, has been 
appointed chief accountant of Kings & 
Co, the Scottish subsidiary of Tarmac 
Roadstone Holdings. 



















AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy . 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.B., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


| SUCCESS IN 
1 YOUR 


| C.A. EXAMS — 15, RAPID RESULTS COLLEGE : 


Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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MANAGEMENT CONSULTANTS 
. JA ASSOCIATION E 
Officers for 1975 

Mr Walter J. Schroeder, Bsc, MIMC, has 
been elected Chairman of the Manage- 
ment Consultants Association. Managing 
director of A. T. Kearney Ltd, and a 
vice-president of A. T. Kearney Inc, 
Mr Schroeder is an American and it is 
the first time that the Chairman of the 
Association has not been a British subject. 
Vice-Chairman of MCA for the past 
18 months, he has been chairman of an 
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Mr W. J. Schroeder 


MCA Working Party concerned with the 
long-range objectives of the Association. 

Mr A. W. Howitt, FCA, FCMA, has been 
elected Vice-Chairman. He is senior 
executive partner of the management 
consulting practice of Peat Marwick 
Mitchell & Co. 

A member of the Price Commission, 
Mr Howitt serves on the Advisory Panel 
to the Overseas Project Group and is a 
Past-President of both The Institute of 
Cost and Management Accountants and 
The Institute of Management Con- 
sultants. | 


Mr A. W. Howitt 


ACCOUNTANTS HONOURED 


Among the recent New Year Honours, 
we are glad to note the names — additional 
to those reported in The Accountant last 
week — of Mr Darwin H. Templeton, FCA, 
a Past-President of the Irish Institute, 
created CBE; and Mr F. G. Holmes, Fca, 
FCMA, JDipMA, who received the OBE. 


DOLLAR CHEQUE CLEARING 
IN LONDON 


A unique system has been introduced, 
at present as a limited trial, for the clear- 
ance of US dollar cheques drawn for 
settlement between Stock Exchange mem- 
ber firms in London. With the approval 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
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of the Bank of England Exchange Con- 
trol Department, some 40 member 
firms are participating in trials with 14 
town branches of the clearing banks. 

If the results prove satisfactory, it is 
hoped to extend this facility to all Stock 
Exchange member firms in London. 
Nowhere else in the world, it is claimed, 
are facilities provided for the clearance of 
foreign currency cheques within a domes- 
tic banking system. 


INCREASED VAT RELIEF 
ON SOLID FUELS 


VAT zero-rating of solid fuels has been 
extended, from January Ist, 1975, to 
include wood logs, firewood, firelighters, 
wood charcoal (but not other forms of 
charcoal), solid metaldehyde fuels, and 
‘briquettes’ and other solids ‘containing 
mixtures of mineral and non-mineral 
substances’. Further details are available 
in Customs and Excise notice No. 
19/74/VMC. —— 

The relief applies only to goods that are 
held out for sale as fuel. Matches and 
igniters remain chargeable at the standard 
rate. 


INSURANCE COMPANIES 
(VALUATION OF ASSETS) 
REGULATIONS 


Formal rules for valuing the assets of 
insurance companies come into effect on 
February 1st. Their application in deter- 
mining the solvency of insurance com- 
panies, and for certain other purposes, 
will be immediate. | 
Nine categories of assets are recognized, 
including quoted investments (fixed 
interest and equity); investments in 
‘dependent’ companies; debts due to the 
company, and certain contractual rights. 
A method of valuation is laid down for each 
category, with provision for lower values 
if the laid-down basis leads to a figure 
‘higher thanis reasonable because of special 
circumstances known to the company’. 
The Insurance Companies (Valuation 
of Assets) Regulations 1974 (SI 1974 No. 
2203), made pursuant to section 78 of the 
Insurance Companies Act 1974, are 
published by HM Stationery Office, price 
14p. They have been welcomed by the 
Life Offices Association and other interest- 
ed parties as ‘helpful in ensuring that the 
basis of valuation adopted will be standard 
throughout the insurance industry’. 
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= SEMPER VIGILANS LODGE 
The 71st annual Installation Meeting of _ 
the Semper Vigilans Lodge was held on ` 
Wednesday, December 18th, at Free- . 
masons’ Hall, Great Queen Street, — 
London, when Bro. Donald Frederick 
Low, FCIS, was installed as Master forthe _ 





ensuing year by the IPM, W.Bro. Frank ` 


Ernest Groom, BCom, in the impressive 
presence of 31 PMs, including five ` 
Grand Lodge Officers. ES 

Officers for the year were appointed as — — 
follows: Nr 


Senior Warden: W.Bro. F. R. Simmons. 
Junior Warden: Bro. J. A. Harrison. ` a 
Chaplain: W.Bro. W. G. Angell, pm. A 
Treasurer: W.Bro. F. A. Barnes, PM 3040 

and 7403. " 2 
Secretary: W.Bro. C. G. Brown, PM, .— 
| PAGPurs. s e 
Director of Ceremonies: W.Bro. R. A. 








Davies, PM LGR d 
Senior Deacon: Bro. J. A. Taylor. 
Junior Deacon: W.Bro. E. W. H. Bond, . 

PM 5882. if 


Assistant Director of Ceremonies: W.Bro. 
A. J. Laver, PM 3040 and 7922. : 
Almoner : W.Bro. D. W. Page, PM 3040 and. 


e qun cn 


7582. P 
Organist: W.Bro. H. W. Northwood, PM. `: 
Assistant Secretary: W.Bro. T. G. Morris, — 

i 2 


PM. b 
Inner Guard: Bro. R. O. H. Francombe. — 
Stewards: W.Bro. E. F. Stevens, PM LGR, 

Bro. G. J. Veale, Bro. A. Colley and 

Bro. C. J. P. Hines. "X 
Tyler: W.Bro. T. Thompson, PM 5163,LGR. — 


The Lodge is constituted of UK mem- ` 




















taries and Administrators as its name . 
denotes. Information regarding it is - 
obtainable from the Lodge Secretary, . 
through the Institute at 16 Park Crescent, ` 
London WIN 4AH. l 


CONFERENCE ON S 
MATRIMONIAL LAW E 

A special one-day conference entitled ` 1 
‘Matrimonial law: money and children” ` 
has been arranged under the joint super- —— 
vision of Butterworths and the New Law ` 
Journal, to be held at the Café Royal, . 
Regent Street, London, on Thursday, — 
January 30th. Designed as a practical ` 
guide for lawyers, the conference will — 
nevertheless have special interest for — 
accountants. d 
Further details are available from the 
New Law Journal, 4-5 Bell Yard, ‘Temple — 
Bar, London WC2. (o1-405 6900.) 
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ECONOMIC SURVEY | 
Rr Turkey 
Another economic survey in the series on 
member countries of the OECD has 
recently been published on Turkey. 
Copies are available from HM Stationery ` 
Office, PO Box 569, London SE: 9HN, 
price sop, by post 57p. 
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Future meetings include “The human ` - 
, communication gap’ by Mr John Davey, 
managing director of Murphy Radio, on 
February 17th; and “Tourism mthe EEC’, 
by Mr Claude Brown, BCom, ACA, of 
Pannell Fitzpatrick, on March 17th. 


Meetings are held at the New Hack- 
wood Hotel, Bromley, Kent, at 7.30 for 
8.0 p.m. | 
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| mley group programme 

` wil be the visit on Monday, January 2oth, 

- of Sir Frederick Catherwood, MA, FCA, 

FBIM, Chairman of the British Institute 

_ of Management, who is to speak on ‘Our 
. irresponsible society’. 
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1974 Concerning a complaint against 


The Institute of Chartered Accountants EEN, 


in Eng land and Wales of solicitors acting for a client of his 


Disciplinary Committee Hearing on 22nd October 1974 (b) and in that he at Skipton without 
kb good cause failed within a reason- 
___1. John Edward Ledger, rca, of 41 High 3. Michael Hale Tointon. BA(Econ), able time to reply to a letter 
a Oen Flitton, Bedford, Beien been aca, of 15 Leys .Close, Carleton, addressed to him by the Institute 
* guilty of misconduct Skipton, Yorkshire, having been guilty on rsth May 1974 concerning a 
| (a)in that he at Bedford without good Í misconduct in dis. eum apices 
E. cause failed within a reasonable (a) in that he at Skipton without good sotto foi = Ehe TAS = à of AL 
K time to reply to a request made by a cause failed within a reasonable A 
of accountants on 2nd July time to reply to a letter addressed to 
1973 to provide that firm with him by the Institute on 29th April 
certain information relating to the 
ag affairs of a client formerly a client 
T of his but then a client of the afore- 
mentioned accountants 
(6) and in that he at Bedford without 
good cause failed within a reason- 
ale time to reply to a letter ad- 


d H D 





was ADMONISHED and ordered to pay £50 
by way of costs. 







Appeal Committee Hearing on 20th November 1974 


Raymond George Arthur Sentance, Aca, 


to him on 23rd October 1973 by a 
having been guilty of misconduct 
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sed to him in his professional 
- ity by a firm of accountants on 
A 5 October 1973 concerning the 
2 * /gitaks of a client formerly a client 
E a obf his but then a client of the 
Y. Aiorementioned accountants 
and in that he at Bedford without 
good cause failed within a reason- 
_ able time to reply to a letter ad- 
dressed to him by the Institute on 
Y 7th May 1974 concerning a com- 
ta plaint made against his professional 
.—.... conduct 
wa REPRIMANDED, declared ineligible for 
a practising certificate and ordered to 
- pay £50 by way of costs. 
(Vote: As Mr Ledger's costs were not 
received at the Institute by the due date, 
‘his membership was terminated on 21st 
November 1974.) 
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—2. John Charles Stanley, rca, of 8 
Park Road, Beckenham, Kent, having 
. been guilty of misconduct | 
- jn that he at London was on 6th June 
~ 1973 convicted on three charges of 
conspiring with others to contravene (a) 
. Section 2 (1) of the Exchange Control 
Act 1947, (b) section 7 (1) (b) of the said 

__ Act and (c) section 5 (b) of the said Act 
. Was EXCLUDED from membership and 
` ordered to pay £50 by way of costs. 
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(a) in that he at London without good 


cause failed within a reasonable 
time to reply to the usual profes- 
sional enquiry letter sent to him on 
21st November 1973 by a chartered 
accountant in connectien with the 
affairs of a client 


(5) and in that he at London without 


good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 27th February 1974 concerning 
a complaint against his professional 
conduct by a chartered accountant 


(c) and in that he at London without 


good cause failed within a reason- 
able time to reply to the usual 
professional enquiry letter sent to 
him on 22nd June 1973 by a firm 
of accountants in connection with 
the affairs of a client 


(d) and in that he at London without 


good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him by the Institute on 


3rd May 1974 concerning a com- - 


plaint against his professional 
conduct by a firm of accountants 


(e) and in that he at London without 


good cause failed within a reason- 
able time to reply to the usual 
professional enquiry letter sent 


firm of accountants in connection 
with the affairs of a client 
(f) and in that he at London without 
- good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 3oth April 1974 concerning a 
complaint against his professional 
conduct by a firm of accountants 
(g) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him by the Institute on 
26th - April 1974 concerning a 
complaint against his professional 
conduct by a firm of accountants 
(h) and in that he at London without 
good cause failed within a reason- 
able time to reply to the usual 
professional enquiry letter sent to 
him on 21st November 1973 by a 
firm of accountants in connection 
with the affairs of a client 
(i) and in that he at London without 
-good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him by the Institute on 
25th March 1974 concerning a 
complaint against his professional 
conduct by a firm of accountants 
AFFIRMING the decision of the Dis- 
ciplinary Committee was EXCLUDED from 
membership and ordered to pay £ 50 by 
way of costs. 
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the tallest tree in the world ~ Wee ded A , 
The Double 10 Investment Policy 


is the short-term savings medium @ Maximum Security of Capital 
which provides O Maximum Yields on Savings 
O Significant Taxation Reliefs 





| 





WHY DOUBLE 10? | 
Simply because the policy is designed for regular savings in units of 


£10 Per Month over a Period of 10 Years. 


and 
It also provides a minimum benefit on death within 10 years of 


DOUBLE 10 x £100 i.e. £2000. 
Ask for details - NOW 


excel with us... 
ASSURANCE LIMITED 


THREE-QUARTERS OF A CENTURY OF EXCELLENCE 





Head Office: 190 West George Street, GLASGOW G2 2PA. Tel: 041-332 6462 
BIRMINGHAM, BRISTOL, CROYDON, EDINBURGH, GLASGOW, LEEDS, LUTON, MANCHESTER, SOUTHAMPTON 
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- (specialists in : 
S for every purpose 
S in all trades and industries S 
S Y Golden Square, London WIR4BY | 
S Telephone O1-434 1718/9/O a 
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We're having 
o work 


too hard 


We've brought it upon ourselves. 


One of the results of a successful 
growth policy, both at home and in 
Europe, is that our work load is 
growing faster than our staff. 


This is where you come in. 


We need more good accountants 
in all fields —audit and investiga- 
tions, personal and company tax 
and insolvency. We are offering 





excellent opportunities to gain 
experience and promotion to men 


who can cope with the challenge of 


an expanding practice. 


Naturally we help ourselves by 
helping you, through in house 
training and a combination of 
regular staff appraisal and career 
planning,to acquire-the skills and 
judgement to match the responsi- 
bilities. 


If you'd like to join a long- 
established national firm in a major 
growth period,we'll be delighted 
to talk to you. 

Contact Martin Gairdner. 


Binder Hamlyn Singleton Fabian, 
8 St. Bride Street, 

London EC4A 4DA. 

Telephone: 01-353 3020. 
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No Alternative to Rates 


FEW EVENTS are more likely to fill the average MP’s postbag 
than a sharp increase in local rates. The outcry over the 
1974—75 rate demands was a case in point and, just as in 
1963 after the revaluation protest, the Government has set 
up a committee of inquiry. Since its appointment under the 
chairmanship of Mr Frank Layfield, Qc, the committee has 
been given further encouragement to find a solution to the 
problem of mounting rates by recent Ministerial predictions 
that, on average, rates will be 25 per cent higher next year. 

The Layfield Committee has not been given much time; 
Mr Crosland, the Minister responsible for local government 
affairs, has asked for the report before the end of this year. 
However, it is unlikely the committee will lack advice. A 
popular proposal in some of the memoranda of evidence 
already submitted and publicized is that local authorities 
should obtain additional revenue from taxes other than the 
rate. If, however, the Government does relinquish its 
claims on a particular tax in favour of local government it 
will then have to replace its revenue. Such a policy would 
merely add to the burdens of the ratepayers in their role as 
taxpayers. 

Much the same comment applies to another proposal for 
the Government to take over responsibility for financing 
certain major services, e.g. education. Here again, the 
attractions of the proposal are limited. The Government 
itself is hardly replete with fiscal resources at the present 
time. To take on additional commitments means that extra 
revenue would have to be raised through higher or new 
taxes. 

It is sometimes argued that central government taxation 
is more equitable than local rates and that such a change in 
financing would increase fiscal equity. The justice of this 
claim is not self-evident. A third of total tax revenues 
comes from outlay taxes which are probably more regres- 
sive than the local rate. If it is agreed that the bulk of taxes 
on business is shifted on to the final consumer, then the 
proportion of tax revenue which is less equitable than the 
local rate rises to over 45 per cent. 

In any case, transferring a larger part of the cost of local 
government to Whitehall is more likely to weaken than 
to strengthen local government. Quite apart from any 
oss of a service, the increase in Exchequer subvention will 
ultimately require stricter control of local spending. 

_ Despite the widespread demands for economy and cut- 
Jacks in spending, there is no relief for the ratepayer in the 
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offing. The upward trend of local authority spending, so ^ 


evident during the past two decades, is likely to persist. 
The consequences of the Seebohm Committee's recommen- 
dations for the welfare services and their costs are not yet 
fully felt; the costs of education following the Houghton 
Committee proposals will rise considerably this year, while 
the cost of housing, given the prevailing rates of interest 
and recent increases in building costs, have yet to be 
experienced by the ratepayer. 

Either implicity or explicitly, the organizations which 
have submitted evidence to the Layfield Committee 
recognize these facts of life. Not surprisingly, while there 
are some differences between the proposals put forward 


for increasing local revenues, there are also many points of 


similarity. The Association of Metropolitan Authorities, 
in a heavily documented brief, lays considerable stress — 
dike the Association of District Councils — on the importance 


_ of retaining services within local control and the need for 


more revenue to ensure independence from Whitehall. 
. Both bodies, however, recognize that the existing system 
of financing local government is far from perfect. What is 
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h needed, states the AMA, is ‘a modern system based on 
effective resources to replace a system which is outworn 
. and no longer acceptable to the public’. For its part, with 
- some prescience, the ADC asserts that ‘undue dependence 
= upon central government subvention endangers local 
. democracy and, it contends, an ‘adequate locally 
— controlled financial base to encourage local initiative in 
providing services . . . to reflect local needs . . . is needed’. 
= The upshot of all this is clear. If, as many local authority 
` spokesmen have stated in recent months, the public want 
at least the current standard of services, then they — the 
public — must find the money. Such spokesmen have 
deprecated any suggestion that the standards of service 
. could or should be reduced. But, unless the nation is 
- prepared to continue allocating an increasing share of the 
= gross national product to the public sector, some halt to 
local government expansion is inevitable. 
Some check to the growth in public services or even 
some loss of ‘independence’ for local government may, in 
the opinion of many ratepayers, be a small price to pay 
for checking the rates spiral. Others may well argue that 
=~ the main need for local government is not so much addi- 
tional revenues, but rather the more efficient and better 
.. use of resources already available. Recent criticism of the 
increased costs of the new local government structure, for 
example, has not come solely from irate ratepayers. 
= Proposals for reform concentrate on two major areas: 
the need for additional sources of revenue, and the reform 
, of the grant system, in particular the rate support grant. 
There is general agreement, even among the local authority 
- associations, that the rating system falls short of complete 
equity. A substantial report, Paying for Local Services (sop), 
from the Labour Party makes the important point that any 
fundamental reform in financing must await further re- 
organization of local government. All are agreed that the 
= lack of regular revaluations has affected the equity of the 
. rating system. The AMA makes the suggestion that in 
— the absence of regular revaluations some form of indexation 
of values would be desirable. The ADC wants agricultural 
- land, public utilities and Crown properties to be fully rated, 
but for all the support this proposal may attract from 
critics of the present system, it seems to be politically 
. unacceptable. In any case the revenue to bé expected is 
- hardly worth all the trouble the proposal would cause. 
= Rather more interesting is the proposal by the ADC 
that, in the short term, there should be a rates allowance 
against income tax for householders and, for those with 
inadequate incomes to benefit thereby, a revised rate rebate 
- system. Looking further ahead, the ADC would wish to 
see the rate slotted into the tax credit system promised 
. for the future. This would have the advantage of abolishing 
any means testing, but it needs to be remembered that the 
.. mechanics of a satisfactory tax credit system have yet to be 
worked out. The Labour Party document examines at length 
— the various proposals which have been put forward for 
 supplementing the rate revenues from other taxes with 
= local control. Regretfully it concludes that any ‘multi-tax’ 
system is premature. While not ruling out the possibility, 
the Labour Party committee believes that fundamental 
changes in the finance of local government must await 
= . further reorganizational developments. 
Not surprisingly, site value rating is once again put 
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forward, this time by the United Committee for the 
Taxation of Land Values, a body which rejects out of hand 
any suggestion for a local income tax. The Land Institute, 
in a wide-ranging but succinct paper, also suggests that 
it is time the Government took a closer look at the virtues 
and practicality of site value rating. A particular merit of 
such a tax would be that it could be utilized as the basis 
for an effective system of land utilization for planning ` 
purposes. | 

There is a good deal of criticism of the system of Ex- 
chequer grants, in particular the domestic and resources 
elements in the RSG. Since almost two-thirds of all the 
local authorities’ funds come from the RSG, the basis of 
its distribution is all-important. The domestic element is 
disliked as a subsidy to a particular class of ratepayer and 
it is argued that the funds so allocated could be better em- 
ployed in increasing the allocations under the needs element. 
The resources element comes in for sharp criticism since it 
is generally agreed that rateable value is not an adequate 
indicator of resources. The ADC and the AMA both em- 
phasize the disparities in the burdens imposed upon domestic 
ratepayers in areas which receive little or no resources grant. 

In short, the areas crying out for reform within the 
field of local government finance are clearly marked out 
for the Layfield Committee. The difficult task will be to 
devise satisfactory and acceptable alternatives to the 
existing grant structure, in particular the criteria deter- 
mining its allocation. Almost as difficult, but surely less 
contentious as far as the local government associations are 
concerned, will be the committee’s task to propose some 
supplement to the rate revenues, The brutal truth is that 
there is no simple answer to this question; if indeed any 
answer emerges at all from the committee’s deliberations. 
All that can be said with confidence on the committee’s 

robable recommendations is that the rating system 
is likely to celebrate its fourth centenary in fine fettle. 

Meanwhile, preliminary indications from members of 
the Chartered Institute of Public Finance and Accountancy 
suggest that the Government’s estimate of a 25 per cent 
increase in the average rate next year may err — as is the way 
with governments—on the side of undue optimism. 
‘Preliminary indications’, according to CIPFA, point to 
expected average increases (outside London) of about 
25 per cent in the non-metropolitan counties, but up to 
32 per cent in metropolitan county districts. 

Rates levied, it will be remembered, include two major 


components: the county precept and the district council 


rate. County precepts generally are expected to fall, on 
average, within a reasonable range of the Government's 
25 per cent estimate (though with individual maxima up to 
36 per cent); but for the metropolitan and non-metropolitan 
district councils, CIPFA is forecasting average increases 
in the range of 34 to 37 per cent, with individual maxima 
up to 105 per cent. E-^- ux 
Ratepayers in London and in Wales gain no comfort at ` 
the moment from the CIPFA forecast; too little information ` 
is known at present about the situation in these areas, 
according to the Institute, for an estimate of average rate ` 
increases. And a cold douche is in prospect for those rate- 
payers who benefited by the £150 million special rate relief 
in 1974-75 —a once and for all alleviation which the ` 
Government does not intend to repeat for 1975-76. i 
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Sustained Improvement 
in Reporting Practices 


ENCOURAGING EVIDENCE of the continuing 
influence of accounting standards is to be 
found in the latest (1973-74) Survey of 
Published Accounts, from 'T he (Seier 
Chartered Accountants in England and 
Wales. This applies not only to the 
increasing number of standards now of 
mandatory effect upon the profession, 
but also to. the persuasive effect of ex- 
posure drafts. 

Among the 300 major industrial com- 
panies surveyed, reporting of earnings 
per share was universal; 91 per cent main- 
tained deferred taxation accounts, while 
74 per cent (compared with only 42 per 
cent in the 1968-69 Survey) dealt with 
extraordinary items through the profit 
and loss account instead of by direct entry 
to reserves} SSAP 6, which aims to out- 
law this form of ‘reserve accounting’ 
(The Accountant, May 2nd, 1974) has 
been in force only since January Ist, 1974, 
and does not necessarily apply to more 
than a minority of the present survey 
companies’ accounts; evidently the debate 


Annual Awards 
for 1975 


COMPANIES are reminded that they 
still have until January 31st to submit 
their reports and accounts presented 
at annual meetings held in 1974 for 
consideration for The Accountant 
Annual Awards to be made this year — 
the 22nd year of the Awards. 

Established to encourage the prepa- 
ration by public companies of well- 
presented and informative annual 
reports, two Awards are made each 
year — one to large companies and the 
other to smaller companies requiring 
less complex accounts than those of a 
large group. Each Award takes the 
form of a pair of silver wall sconces. 

The only condition of entry is that 
companies are quoted on The Stock 
Exchange (the united Stock Exchanges 
of Great Britain and Ireland), and 
finance directors, chief accountants 
and company secretaries intending to 
enter the annual reports of their com- 
panies should address a single copy 
to the Secretary, The Accountant 
Annual Awards, 151 Strand, London 
WC2R 1JJ.. 





around the previous exposure drafts EDs 
and ED7 has not lacked its effect. 

Application of the pioneer standard, 
‘Accounting for the results of associated 
companies’, however, appears to be in a 
state of something less than certainty. 
The standard was not, in fact, followed by 
64 of the 239 companies which reported 
equity holdings of from 20 to 50 per cent 
in other companies. Forty-seven of the 
64 sought to justify their non-compliance 
on such grounds as ‘amounts not 
material’, ‘expense not justified’, ‘recent 
acquisition’ or ‘insufficient influence’; 
such reasons are not specifically required 
by the standard, and the remaining 17 
give none. 

Auditors have commented on non- 
compliance with SSAP 1 in only three 
cases — two of these being statements of 
their concurrence with the treatment 
adopted. The Survey authors, while 
conceding that there is no means of 
ascertaining the extent of auditors’ 
influence in this field, conclude that “The 
small number of references in auditors’ 
reports suggests that, in most cases of 
possible non-compliance with SSAP 1, 
there are adequate reasons.’ Nevertheless, 
this conclusion does not necessarily 
represent the views of the Institute, or of 
the other recognized bodies whose 
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The Lord Mayor of London, Sir Murray Fox (centre) receives the gift of plate recen 
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Councils have accepted the collective 
responsibility for enforcement of account- 
ing standards; and, if it should have been 
reached too readily, there may yet be an | 
issue to be faced. i 
‘Auditors, despite their statutory ob- d 
ligations and guidance statements from i 
their professional bodies, still have a m 
certain latitude in the framing of their 
reports; to quote again from the Survey, 
'some employ a wording abbreviated to | 
the minimum, while others prefer a more is 
diffuse form’. Ten of the 300 audit reports E 
included significant qualifications or — 
reservations, of which the most serious ^ 
was a reference to the failure of a sub- ox 
sidiary company to maintain proper books ` 
of account. There is, too, the recurrent ta 
adverse comment on continued use of the CS 
phrase ‘accounts not audited by us’ by 
some group auditors; quite apart from 
the limited value of such references to the 
general reader, this particular phrase in d 
isolation leaves it open to doubt whether 
the accounts in question have been 
audited by other firms, or are unaudited. | 


(Survey of Published Accounts, 2973-74: 
General Educational Trust of The 


Institute of Chartered Accountants in a 
England and Wales, {5-75 post free). E 1 


New Faces in the 
Council Chamber 


AT LEAST EIGHT new members of the | 
Council of The Institute of Chartered ` - 
Accountants in England and Wales will Y 
take office at the conclusion of the 
Institute’s annual meeting on June 3rd. 
In addition to one existing Council 
vacancy, four other members have ten- 
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tly made 


to the City by The Association of Certified Accountants (The Accountant, January 16th, 
page 62) The presentation — of an inscribed silver tea and coffee service — was made in 


‘Saddlers Hall last week by the President of the Association, Mr George Rees, FCCA, FCIS, 


FTII, pictured here, with the Lady Mayoress and Mrs Rees. 
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dered their resignations, and three more 
who retire by rotation are ineligible to 
stand again. 

Nominations have been invited this 
week for a total of 23 candidatures in 14 
of the Institute’s 18 district society areas, 
and are required to reach the Secretary 
of the Institute, in the prescribed form, 
not later than March roth. | 

The largest number of vacant seats — 
seven — arises in the London area, the 
only other multiple vacancies being in 
Birmingham and West Midlands (2) and 
Manchester (3). No elections will be 
necessary this year in Humberside; 
Leicester and Northants; Sheffield; or 
South Wales and Monmouthshire. 

Fifteen members of the present Council 
who retire by rotation under bye-law 
6 (e) are eligible to stand for re-election. 
The outgoing members not seeking re- 
election are Sir Henry Benson, GBE, FCA, 
President of the Institute in 1966-67; 
Mr R. W. Cox, rca; Mr R. F. Griffiths, 
FCA; Mr W. Hare, MA, FCA; Mr J. A. 
Jackson, rca; Mr D. W. Robertson, FCA; 
and Mr D. N. Walton, FCA. 

Sir Henry Benson is 'Father' of the 
present Council, to which he was first 


' elected in 1956. With his resignation, this 


distinction passes to Mr W. Bertram 
Nelson, CBE, FCA, President of the former 
Society of Incorporated Accountants in 
1954-56. 

As “appointed members” under the 
terms of the 1957 integration scheme, 
Mr Nelson and Mr J. S. Heaton, FCA, 
are exempt from retirement by rotation. 
A further distinction which both share 
is that of having obtained honours in 
their respective Final examinations - Mr 
Nelson in 1929. and Mr Heaton in 1934. 
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1975 Schools 
Finance Game 


ENTRIES for the 1975 Stock Exchange 
Finance Game for Schools, 323 teams in 
all, include two from overseas — the 
British School in Brussels, and the 
de Carteret College, Jamaica. The 1974 
winners, Whitgift, are also represented. 

Contestants are required to invest a 
notional £25,000 over a period of eight 
weeks, after which the leaders in this 
‘dealing’ stage have to submit written 
answers to a number of questions on 
investment practice. 

Due to the impending replacement of 
the St Alphage House computer system, 
this is the last year in which it will be 
possible to hold the game in its present 
form. 
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Intending Purchasers 
Wrongly Advised 


DAMAGES of £2,925 against a Manchester 
firm of chartered accountants were upheld 
in the Court of Appeal recently. The 
plaintiffs, Mr and Mrs F. H. Robertshaw, 
of Stockport, had claimed that advice 
given by the firm in connection with the 
purchase of a business showed a lack of 
reasonable skill and care. 

Within weeks of their purchase, it was 
said, the Robertshaws discovered that 
the venture was ‘a waste of money’. 
Weekly takings were far less than they 
had been led to expect, and suppliers 
were reluctant to give credit because of 
their experience of the previous owner- 
ship. Eventually the purchasers — who 
had paid £4,500 for the business — 








Senior partners of Stoy Hayward & Co and Hesketh Hardy Hirshfield & Co, Mr E. L. Langton, 


FCA (/eft), and Lord Hirshfield, FCA, signing the merger agreement between their respective 
firms in London last Monday. The combined firm, with a UK establishment of 24 partners and 
350 staff, will practise in Britain as Stoy Hayward & Co, and internationally as Stoy Horwath & 
Co. A formal announcement appears in this week's ‘Professional Notices’. 

The merger also brings the enlarged firm into association with Horwath & Horwath Inter- 
national, and Laventhol & Horwath of the United States. 
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decided to cut their losses, and sold the 
residue of their lease, the fixtures and 


fittings, for £775. 


Mr Philip Laddin, rca, and his firm, ` 


Chadwick & Hassall, had appealed both 
as to liability and as to the amount of 
damages. 


Shortcomings of 
Government Audit 


SHORTCOMINGS in the office of the Comp- 
troller and Auditor-General were attacked 
in Parliament recently by Mr J. L. 
Garrett, MP (Norwich South, Lab.). 'The 
numbers and calibre of staff available to 
the department, he alleged, compared 


unfavourably with those in other coun- ` 


tries, particularly France, Germany and 
the USA. 

Speaking on the third report of the 
Public Accounts Committee, Mr Garrett 
criticized the Exchequer and Audit 
Department for its policy of engaging 
18-year-old school leavers and putting 
them through a 3-year course, in prefer- 
ence to the recruitment of mature and 
appropriately-qualified professional staff. 
The UK, he said, maintained ‘the only 
State audit in which the auditors are of 
a status inferior to that of those whose 
decisions are being audited’. 

‘The Comptroller and Auditor- 
General’s independence of the executive 
is frequently held up as an example of 
how well we do things here. Yet the 
Treasury prescribes the form of the 
accounts, and the Civil Service Depart- 
ment decides the number, grading and 


status of the audit staff. Other State 


auditors have far more independence in 
these matters. 

‘In sum, I believe that our system of 
State audit has not moved with the times 
or the requirements of the task.’ 

Mr Garrett called for the appointment 
of ‘a State auditor empowered to examine 
and report on the financial management, 
administrative efficiency, procedures and 
organization’ of all recipients of substan- 
tial public funds, as a powerful and 
positive influence for the improvement 
of public accountability. 


Fair Play for 
Small Savers! 


REDUCTION of the threshold for invest- 
ment income surcharge from {£2,000 a 
year to {1,500 for those over 65 years of 
age and {1,000 for other persons has 
been strongly criticized by the Income 
Tax Payers’ Society. In a letter to the 
Chancellor of the Exchequer, the 
Society’s chairman, Mr W. G. H. Clark, 
FOCA, MP (Croydon South, Con.) calls 
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The one and only HP-70 — 


It’s arrived. HP-70,the new pocket 
calculator from Hewlett-Packard that 
gives you everything you require in 
modern business. Much more than fast 
arithmetic —compound interest, per- 
centage difference and depreciation. 
They’re all on the keyboard of HP-70; 
logically arranged, simple to use. And 
much more beside, like 11 memories, 5 
of which are separately addressable. 


The powerful calculator that’s 

easy touse 
Simplicity is the keynote of HP- 70. 

No noting of intermediate answers. No 
formulae — Put in the figures, press the 
key and you get the answer, just like 
that. On HP-70 calculations are more 
than easy, they're enjoyable — and 
profitable. 


Enjoy doing the problems you 
used to hate 
HP-70 positively invites you to 
take on the problems you used to 
avoid. Time-consuming calculations 
like future values, rates of return and 
discounted cash flows. On an HP-70 


you'll do them with simple keystrokes, 
in seconds, to an astonishing degree 
of accuracy. 


Youcan betwice the businessman 

yot think you are 
HP-70 becomes almost an exten- 

sion of your mind — and your business 
potential expands. You'll want it with 
you: on the train, in the plane, even 
while you're on the phone, because it's 
programmed to do just about any 
calculation you'll ever need in business. 


15 days free trial 


HP-70 comes complete with re- 
chargeable battery, battery charger, 
carrying pouch and instruction book. 

It costs £140-- VAT and you wouldn't 
normally expect to be able to use it for 
nothing. But you can, for 15 days, on a 
no-nonsense, money back guarantee. 
That’ an offer any businessman should 
find pretty attractive. 
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HEWLETT ,hD; PACKARD 


King Street Lane, Winnersh, Wokingham, Berks. RG115AR. 


To Hewlett-Packard Ltd., Dept. NN, King 
Street Lane, Winnersh , Wokingham, 
Berks. RG11 5AR. 

Send by registered post, the HP-70, 

| complete with standard accessories. I 
understand that the price includes all 

| taxes and shipping and handling charges 
to U.K. addresses, and that if not 
completely satisfied, I may return unit 

| and standard accessories as received 
at the end of 15 days for complete refund. 


Tick one payment option beloz. 


Purchase order or company con- 
SW firmation is enclosed for £151.20. 


| 
| 
| 
| 
| 
Cheque enclosed for £151.20. | 
| 
| 
| 
| 
| 


| Name 
| on, E rc Lr E 


| Company/Institution 











Address 








ostcode 


Bank____________Acct.No 


All prices quoted include 8% VAT and are correct at the 
time of going to press. Prices are liable to change without | 








notice subject to Government approval. (December 4, 1974). 
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In two parts comprising 


SIMON'S TAX INTELLIGENCE 


Published every Friday, Edited by JOHN 


. JEFFREY-COOK, F.C.A., F.C.LS., F.T.LI., 


Managing Editor of SIMON'S TAXES, and 
compiled by the staff of Butterworths Tax Books 
Department. 


The Jntelligence presents an outline of the 


- week's developments, followed by detailed 


summaries of cases decided, printed as soon as 
judgment is given. It provides the full text of ail 
relevant Statutory Instruments and official Press 
Releases: reports on Parliamentary business 
including the taxation parts of the Budget 
Speech, Budget Resolutions and all Finance Bill 
amendments. 


With its wide coverage and regular issues every 
Friday, the Intelligence represents a 


- considerable innovation in the world of fiscal 


publishing. Two features in particular contribute 
greatly to its usefulness. The detailed summary 
of each case, published as soon as judgment is 
given, enables the practitioner to absorb its main 
implications without waiting for the revision and 
publication in full of the judgment, and the 
cumulative chronological indexes enable the 
subscriber to trace a two-week-old case as easily 
as a two-year-old judgment. 


The tax Intelligence and tax Cases are published as the two complementary elements of the Service, and 





Subscribe now to ensure a full coverage of developments in 1975. 


Simon’s Weekly Tax Service 


SIMON’S TAX CASES 


Published on Fridays as judgments become 
available. Edited by RENGAN KRISHNAN, 
Barrister. Consulting Editors: JOHN © 
JEFFREY-COOK and R. N. G. HARRISON, 
B.A., Barrister, Managing Editor of The All 
England Law Reports. 


The cases consist of full reports of all English, 
Scottish and Northern Irish cases on income tax, 
corporation tax, capital gains tax, estate duty, 
stamp duties and value added tax. Every case is 
stated and judgment is printed in full and reports 
are published as soon as the Judges have 
approved them. 


The reports are set out in a form already familiar 
to practitioners who subscribe to the All England 
Law Reports. Headnotes give a clear and factual 
summary of the case and state the principle of law 
applied by the Court in reaching its decision. The 
reports also include notes cross-referring to the 
relevant passages of Simon’s Taxes or other 
works of authority and where appropriate, 
indicating subsequent amendments, repeals or 
re-enactments of statutory provisions on which ` 
the case turns. 


A bound volume of the last year’s cases is issued 
annually, two volumes are now available and the 
series will rapidly increase in importance as more 
are added. 


they are intended to be used as such. Subscribers who wish, however, to order either the Intelligence or 


the Cases separately may do so. 


Subscription for 1975 £18-50 post free 
Intelligence alone £15 post free 


Cases alone £9:50 post free 0 406 06974 3 


Further details on request 


0 406 06912 3 
0 406 06942 5 


BUTTERWORTHS, Borough Green, Sevenoaks, Kent 
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for the restoration of a minimum 
threshold of {£2,000 to benefit saving 
members of the community, and to 
remove a grievance which, according to 
the Society’s evidence, is very strongly 
felt. 

The surcharge also unfairly penalizes 
retirement provisions made by the self- 
employed, whose savings attract an addi- 
tional 15 per cent liability by comparison 
with retirement pensions from a former 
employment. 

Now that the effects of inflation have 
been recognized by the Government, the 
ITPS has again called for capital gains 
tax liabilities to be phased out over a term 
of from two to seven years’ ownership of 
the relevant asset. It also argues that the 
present personal allowances of £865 
for a married couple and £625 for a 


single taxpayer should be further 
increased. 

CRO in Cardiff 

Next Year? 

Work on the Cardiff buildings of the 
Companies Registration office (The 


Accountant, May 16th, 1974) ‘is pro- 
ceeding fairly closely to programme’, it 
was officially announced recently. On 
present indications, the office should be 
ready, equipped and available for occu- 
pation by November 1975. 

The Registrar of Companies, Mr R. W. 
Westley, anticipates that the recruitment 
and initial training of staff, together with 
test running of the various systems, 
should start at the beginning of January 
1976: 

Na Companies section should moye 
down [to Cardiff] during March 1976, 
to be followed in April by approximately 
one-third of the files (those of the most 
recently incorporated companies) and 
roughly one-third of the office staff 
engaged on examination and filing of 
statutory returns. A further one-third of 
files and staff, accompanied by the 
Registrar and his senior officers, should 
move in about July 1976, but leaving 
one deputy and one assistant registrar to 
look after the London end. The remainder 
of those moving will do so during the 
autumn of 1976.’ 

These dates, Mr Westley is at pains to 
point out, are at present tentative; they 
are dictated by the need for the work of 
the CRO to continue without a break, 
and by the progress made in microfilming 
of the present records. While some 
teething troubles are only to be expected, 
Mr Westley is confident that by the end 
of 1976 the office will be giving a more 
speedy and up-to-date service in Cardiff 
than would have been possible by retain- 
ing the whole operation in London. 


ACCOUNTANT 





Mr Leslie Millett, DFC, (/eft) guest of honour at a dinner given in London last Thursday 
by the Council of The Institute of Cost and Management Accountants to mark his retirement 
after 26 years as Assistant Secretary of the Institute, receiving from the President, Mr 
Denys E. Edmonds, FCMA, the gift of a thermo-barograph. 

The President paid tribute to the work of Mr Millett, whom he described as ‘always 
deprecating what he had accomplished and attempting to pass the praise for something 
achieved to his staff, his committee chairman or his President’. 

Other gifts to Mr Millett included a cheque from the Council and members: a case of 
silver teaspoons with a letter of appreciation from the Institute’s South African Division; and 
a ‘Workmate’ portable work bench and car accessories from the staff at headquarters. 





Is Indexation the Answer? 


CONFLICTING VIEWS were expressed at 
last week’s one-day conference of the 
Institute for Fiscal Studies on ‘Indexing 
for Inflation’, under the chairmanship 
of Mr Samuel Brittan. Opening the 
debate, Mr George Fane, of the National 
Institute for Economic and Social Re- 
search, suggested that there was a 
particular need for the indexation of 
obligations in such fields as government 
grants and pensions; taxation of invest- 
ment income (to remove the objectionable 
element of a ‘hidden’ wealth tax); 
private and government debt; and wages. 

From the floor, Mr E. Kenneth Wright, 
MA, FCA, Past-President of The Institute 
of Chartered Accountants in England 
and Wales, renewed his earlier call (The 
Accountant, January 1oth, 1974) for some 
form of index-linked government bond. 
This, he said, would serve as a general 


example or *bell-wether', as well as having 


a marked impact upon the true cost of 
government borrowing. 

Another chartered accountant, Mr 
Halmer Hudson, Fca, pointed out that 
non-indexation of various items in the 
Income Tax Acts did not always work to 
the taxpayer's disadvantage; though per- 
sonal reliefs and allowances had not 
generally kept pace with inflation, the 
same was true of a number of penalty 
clauses in which the amount had been 


fixed many years ago. Such penalties — 
'and against delinquent taxpayers', he 
emphasized — had obviously lost much of 
their punitive and deterrent effect; it was 
noticeable that back duty recoveries had 
remained constant in nominal terms 
during a period in which the nominal yield 
of taxation had increased three times over. 

Other speakers included Professor 
A. J. Merrett, who presented what he 
described as 'a theoretical basis for what 
works out in practice as replacement cost 
profitability'. Profitability, he claimed, 
should be seen in terms of present and 
future cash availability. 

Mrs Sheila Page, also of the NIESR, 
presented a paper on the experience of 
indexation in several overseas countries. 
It became increasingly clear, however, 
as the debate proceeded, that economic 
argument could be overridden at any 
point short of total indexation by political 
decisions as to the particular group which 
it was desired to benefit. 

The Institute for Fiscal Studies was 
launched in 1970, after some 18 months' 
preparatory work (The Accountant, 
December 17th, 1970) to provide an 
independent and non-political forum for 
examination of the social and economic 
effects of existing and alternative systems 
of taxation. Its director is Mr Dick 
Taverne, Qc. 
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. on Phase IV 

_ "THERE WAS NO DOUBT, according to Mr 
E. W. V. Holding, Ba, aca, of Tansley 


D 


EX. 
d 
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. Witt & Co, that some companies had been 
_ very hardly done by under the Counter- . 


. Inflation Prices Code. Speaking at a 
seminar recently presented by his firm 
- on Phase IV of the counter-inflation pro- 
. gramme, he described the Code as ‘a blunt 
instrument to deal with a particular 
- emergency”. 
The limited response to the provision 
= for increased profit reference levels to 
- take account of investment programmes 
seemed to indicate that this option was 
P -largely misunderstood or unknown. He 
quoted this as one example where a more 
~ aggressive approach by companies to the 
_ Price Code might be justified. 
The second speaker on this occasion, 
. Mr I. H. Lightman of the Price Com- 
mission, took the audience through three 
= main areas of the Counter-Inflation 
_ (Price Code) Order 1974 (SI 1974 No. 
— 2113), dealing with allowable costs, safe- 
. guards for low profit, and investment 
relief schemes. The Commission itself, 
he admitted, had as yet no experience of 
operating the new Phase IV controls, and 
its guidance in this area should be re- 
.. garded as a tentative first draft. 
“These statements are not to be 
— "regarded as the Ten Commandments’, 
= Mr Lightman said. ‘Moreover, the Ten 
— Commandments contained no options!’ 


^ 


Oil on Troubled 
. Waters 


SEVERE CONDEMNATION of the slipshod 
manner in which the Oil Taxation Bill 
had been presented for its Second 
- Reading was expressed recently by the 
- Opposition spokesman, Mr Patrick 
- Jenkin. Committee proceedings on the 
= substantive provisions of Part I were 
` held over during the first three sessions, 
- but after the Christmas recess the 
_ Paymaster-General (Mr Dell) made a 
Statement dealing with numerous points 
brought up in Committee. The main 
= structure of the petroleum revenue tax 
- (PRT) is under further consideration. 
` The treatment of marginal fields is 
- considered critical. The Government 
intends to provide discretionary assist- 
ance through royalty mitigation. The oil 
industry has made a number of proposals 
for non-discretionary assistance, includ- 
ing a lower PRT rate for marginal fields; 
= graduation, perhaps on profit per barrel; 
an increased uplift for expenditure; a 
= guaranteed minimum return: and 
= . exemption of a fixed amount or pro- 
portion of receipts from a field. The 
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position of gas fields presents a problem 
on its own. 

In clause 5 of the Bill, abortive 
exploration expenditure rules are to be 
relaxed through deletion of the 3,650-day 
minimum asset life; non-exclusivity by 
fields of preparatory and long-term 
asset expenditure; and absence of 
PRT on profitable disposal of assets. 
Amendments not yet tabled concern 
improvement expenditure; losses on 
abandonment; initial treatment and 
storage; and crude selling expenses. 

There was criticism, during the second 
session in Standing Committee, of the 
‘three months prior’ valuation date in 
clause 2 (5) (6) of the Bill - applied also 
to corporation tax by clause 10. A 
Government amendment will substitute 


the mid-point of each calendar month. — 


Other proposals are for inclusion of one- 
half in place of two-thirds of terminal 
inventories; separate field claims by 
licensees; forward spreading of expendi- 
ture over five years; extension from 1,000 
to 5,000 metres of allowable exploration 
area; and validity of voluntary safety 
and anti-pollution outlays. 
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Quality Controls 
for US Auditors 


GUIDELINES for maintaining high quality 
professional practice in audits of financial - 
statements have been issued by the 
American Institute of Certified Public 
Accountants. 


Nine elements of quality control are 
cited, including the auditor’s acceptance 
and continuance of clients. Policies and 
procedures should be established, it is 
stated, for deciding whether to accept or 
continue a client ‘in order to minimize 
the likelihood of association with a client 
whose management lacks integrity’. 


Also called for in the guide are inspec- . 
tion policies to ensure that established 
procedures are being met and assurances 
that professional education requirements 
are followed. | 


Other aspects covered include policies 
and procedures for assigning person- 
nel to audit engagements; providing 
proper consultation on accounting 
and auditing questions; supervision 





VAT Loophole ? 


ALLEGATIONS of a loss to the Exchequer 
of VAT running into millions of pounds 


have been made by a Staffordshire char- - 


tered accountant, Mr J. C. Holland, Fca, 
ATII. This situation is said to have arisen 
because accounting systems approved for 
VAT purposes by Customs and Excise 
do not allow for the proper adjustment of 
sales ‘differences’ commonly encountered 
in small businesses — particularly when 
the proprietor withdraws cash or goods 
for his own domestic use. 

The adjustment of such drawings has, 
of course, been a common feature for 
many years of the settlement of small 
traders’ income tax liabilities. In the 
course of representations to the Com- 
missioners of Customs and Excise and 
to the Chancellor of the Exchequer, Mr 
Holland - who has made a special study 
of the problems of VAT as affecting small 
traders — claims that a majority of small 
retailers’ VAT returns accepted by Cus- 
toms and Excise are ‘demonstrably 
incorrect’, and calls for a closer liaison 
between that department and the Inland 
Revenue. 

Speaking to The Accountant recently, 


Mr Holland argued that such traders. 


looked to their accountant for the correct 
completion of VAT returns, and that an 
accountant who connived at or failed to 
rectify an incorrect VAT return would 
himself be liable to penalties. The 
Treasury, however, has discounted this 
view of the matter, suggesting that a 


balancing entry in a retailer’s annual cash 
account ‘may be treated as part of the 
gross takings for the last tax period in 
the preceding financial year. . . . In most 
instances this will produce an equitable 
result’. 


Customs ‘and Excise officers have the 
power — as part of their system of ‘credi- 
bility checks’ on VAT returns - to inspect 
balance sheets and profit and loss 
accounts. Individual experience neces- 
sarily varies, though evidence from 
within the accountancy profession sug- 
gests that some Customs officers, at least, 
are fully aware of their responsibilities in 
this direction. 

It has also beef authoritatively stated, 
in connection with the English Institute’s 
recent back duty course (The Accountant, 
December 12th, 1974) that the introduc- 
tion of VAT has been followed by increased 
Inland Revenue activity in the area of 
undisclosed takings. 


Mr Holland - who has denied the 
existence, in, his experience, of any 
significant co-operation at local level 
between Customs and Inland Revenue 
offices - has developed a system of 
pre-printed rulings with the aim of pro- 
ducing, at a single writing, all the inform- 
ation necessary for the production of a 
retailer's periodical accounts and VAT 
returns. Àn outline of this system is given 
in his article in The Accountant of Feb- 
ruary 22nd, 1973. 
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of audit personnel; and policies for 
engaging and promoting members of an 
accounting firm. 

The American profession's code of 
ethics requires CPAs to adhere to their 
Institute's statements on auditing stand- 
ards, or to be prepared to justify 
departures. 

(Quality Control Considerations for a 


Firm of Independent Auditors: Statement. 


on Auditing Standards, No. 4. AICPA, 
1211 Avenue of the Americas, New 
York, USA.) 


Accounting 


for Inflation 


A STATEMENT on the audit of the 
supplementary current purchasing power 
statements recommended in SSAP7 (The 
Accountant, May 16th, 1974) is expected 
from The Institute of Chartered Ac- 
countants in England and Wales, in 
association with other recognized ac- 
countancy bodies, within the next few 
weeks. Accounting for inflation, on the 
SSAP7 model, has also been announced 


as the subject of the next in the series of 
the Institute's videotape packages (The 
Accountant, October 24th, 1974). 

The Institute's Council is reported to 
have given an enthusiastic reception to a 


recent preview of this package, and has ` . 


sanctioned its release as 'educational in 
its own right’, irrespective of the possible 
conclusions of the Sandilands Committee. 
This committee's reporting date is now 
tentatively placed within the period 


March-April 1975, possibly in advance 
-of the next Budget. | | 





THIS IS MY LIFE 


Delayed Drop 


by An Industrious Accountant 


He was Albert twenty years ago, before he went to the 
USA to a computer company, but he was known as Al 
when he came back recently. He was fifty, and just fired. 

They reorganized, he said philosophically; about thirty 
middle-aged chaps were retired suddenly. The boss called 
them in one by one, said regretfully they’d reached the 
end of the road, indicated a rather small handshake, and 
that was that. 

Thirty chaps should have had the muscle to fight back, 
to muster their colleagues, to insist on better terms or 
else, with the emphasis on damaging publicity or go-slows, 
we chorused. What did Al do? 

Damn little, he admitted. Before he’d got over the 
shock — and remember he'd never been warned, or had 
his work aspersed — he found the personnel manager 
waiting for him, a smooth-spoken character who handed 
out names and addresses of senior-staff-replacement 
firms, promised they could all hang on for a month while 
"ed looked around, and said to stand by for the next 


That afternoon a new name was on Al's office door 
and he found himself sharing a big room with the other 
twenty-nine. The boss told them warmly they'd get allow- 
ances to cover reasonable job-seeking expenses; he’d 
personally be in there rooting for them all the time and 
talking to top local executives for them. 

The personnel manager followed with a series of talks 
on behaviour at job interviews, with experts acting out 
the roles, and issued typed memos on do’s and don’ts 
when drafting applications. A real smart stenographer 
was available, he said, and free telephone calls, to help 
you guys make the grade again, and you all are welcome, 
right welcome, to talk all you want to our tax eggheads 
and our pension people, too. They sat listening, twisting 
their fingers. 
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They all went home exhausted with the brain-washing 
and the worry; next day the group was several members ` — 
short. 1 

Walt's wife had collapsed, Hank had drunk himself ` 
unconscious, and others just weren't there. The personnel ` ` 
manager addressed them soothingly, and said not to worry, ` 
since the firm's own medico was standing by to give full — 
medical check-ups to anybody feeling below par. o 

Several went right away. Others found a special con- _ 
sultant waiting, to analyse their skills, and give them  - 
psychological tests and personality identification appraisals, 
to help them with their job-hunting. His assessments ` ` 
proved traumatic to the weaker victims and a queue ` 
formed at the medical centre — inside which big Ed. had — 
just suffered a coronary. | eZ 

Looking back on it all, he rather felt they'd been ` 
somehow taken for a ride — ‘rather like the young lady from  - 
Riga' said Al — but men of his age found it hard to 
antagonize the powers that be. Hence the smile on the ` 
face of the tiger. | xz" S 
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| "The provisional standard requiring companies to publish annually a statement 

- showing the results of the year and the balance sheet at the year end in terms 
A of pounds of purchasing power at that date means that shareholders and all 

= Other persons who examine annual reports will be confronted with two balance 
_ sheets and profit statements, often completely different from each other. 

= SSAP No. 7 (The Accountant, May 16th), departs from the pattern of almost all 


| nflation Accounting 
A Practitioner’ s View of SSAP 


1 by W. G. BRADFIELD, FCA, a partner in Turquands Barton Mayhew & Co 
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= others which are designed to regulate the accounting policies used to prepare 
historical accounts to meet the requirements of legislation, including the 
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THE PROPOSAL to produce inflation accounts is probably 


one of the most contentious matters ever in the ac- 
= counting world. In my view, the proposed format for 

. publication in SSAP 7 will be dangerous and may result 
= in wrong conclusions being drawn, no matter how they 


are presented. Alternative methods of demonstrating the 
effect of inflation do exist, and there is much to be said for 


- expanding the information given in historical accounts 
. rather than to produce and publish accounts prepared 


using completely different accounting principles. 

There is little doubt that inflation is one of the most 
serious problems facing industry today. It usually results 
in a shortage of cash, but businesses can also face problems 
in obtaining supplies of raw materials, suitable labour and 
the services needed to operate efficiently. Present govern- 
ment controls leave little room to manceuvre, and it is a 
fallacy to infer that inflation accounts will provide the 


basis for making decisions which would or would not 


otherwise be taken, nor be justified. | 

As an example of misunderstanding, I have been told 
by senior management of an international organization 
. that inflation accounts were badly needed to keep in view 
- the effect of the daily changing costs (fuel oil) around the 
world — but, of course, the proposed form of current 


- purchasing power accounting does nothing in this respect. 
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It has also been said that CPP accounts will identify 
. the ‘cream of inflation’ in published profit figures, but will 


e y such accounts show losses due to inflation; for example, 


where companies have paid wage increases but cannot 


recover all the extra cost in higher selling prices? 


Conversion using indices 





The proposal is concerned with removing distortions 
caused by changes in the value of money by applying a 
price index based on retail prices for 1962 onwards to 
items appearing in historical accounts. For earlier years 
different indices are to be used. T'he whole approach is a 
series of mathematical calculations which produces a 


The views expressed in this article are personal to the author, and are 


not necessarily those of his firm, 


i | presentation of a true and fair view of the state of affairs of the company. 


rough estimate of the effects of inflation in what will 
appear to be a precise statement. 

Obviously, there is little relationship between the 
majority of items in a company’s accounts and the chosen 
index. Stocks vary considerably from industry to industry 
and in the part they play in world trade; fixed assets may 
or may not all go up or down. in value proportionately; 
and the effects of inflation vary from one end of the 
country to the other, let alone from one side of the world 
to the other. All these considerations will serve to make the 
CPP accounts of a large group of little use except as a 
test of mathematical aptitude. 


Adjustment required 


SSAP 7 does require the adjustment of converted 
figures to conform with generally accepted accounting 
principles such as net realizable value in the case of stocks, 
and in the case of fixed assets states that the value to the 
business needs to be considered. If these principles are 
properly taken into account, a very important area of opinion 
will enter into the effective use of indices for producing 
CPP accounts. In addition, there is presumably the need to 
select more appropriate indices in particular cases if this 
is considered likely to produce a more meaningful result. 

By selecting an index related to consumer prices, there 
is an implication thatan investor, by studying CPP accounts, 
will be able to decide whether he should invest his money 
in shares or the goods he needs for his daily existence — 
does he buy blue chip shares or twenty tons of coal? 

The standard indicates that CPP accounts can be no 
more than an approximation and also mentions that 
measurement of profitability is a separate question from 
liquidity. Yet treatment of monetary items in producing 
CPP accounts can only lead to the conclusion that those 
organizations who are using higher proportions of borrowed 
money and are heavily indebted do better than others. It 
is stated in the explanatory notes that it is desirable for 
directors to comment on the significance of the CPP 
figures (i.e. the effect of inflation), but this is not repeated 
as part of the requirements of the standard. Yet these 
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More good news...from Time Assurance 
Yet another bonus increase on self-employed pensions 
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Amount of pension (to nearest £) for 

men retiring at 65 paying a premium of 

£100 a year from different ages of entry 

including estimated bonuses based 
upon current rates. 


Pension at age 65 


Total Pension 
at 65 with 
estimated 

bonus—. 
payable 
for life 











NEED WE SAY MORE? 


If you would like an Agency with the Society in order to pass 
on these advantages to your self-employed clients, then complete 
the coupon below. 


The table opposite is a guide only and full details with com- 
plete rate sheets for males and females are included in the literature. 
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TO: TIME ASSURANCE SOCIETY ` 1423155 


56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7. 


Manchester Office: Blackfriars House, The Parsonage, Manchester M3 2JJ. 
Telephone: 061-624 7299/061-624 9955. 


Scottish Office: 6 York Place, Edinburgh EHI 3EP. Telephone: 031-556 3895. 
Please al me/us as Agent(s) of Time Assurance Society and send a supply of 
deeg Bond Literature. 
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If you select age 65 as your retirement 
age then the figure shown in column 3 is 
the pension which wilfcCommence on 
your 65th birthday. Rates for other ages 
and also for females on application. 


The Personal 


ah TIME ASSURANCE Pase 


REGISTERED OFFICE: 45 QUEENS ROAD, OLDHAM OLB2AY 
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Consider 


what a 


legacy to 


Help the 


Aged 
Achieves... 


In providing flats for needy old people its 
cash value is multiplied twenty-fold (for 
every £100 releases £2,000 worth of 
official loans). 


Above all it means that old people 
struggling against loneliness and dismal 
housing conditions are given a new lease 
of life, in pleasant simple flats where they 


find friendship and have a helpful warden 


on hand. 


No Gift Tax is payable on legacies to 
charity up to a total of £50,000. An 
interesting new booklet on reducing duty 
shows how a large estate can actually 
save considerable duty. It is free on 
request. 


For full information write to: 


The Hon. Treasurer, the Rt Hon. Lord 
Maybray-King, Help the Aged, Room 
TA3L, 8 Denman Street, London W1A 
2AP. 


£150 names a flat, or inscribes a name on 
the Founder’s Plaque of a new Day 
Centre. £250 names a double flat. 
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LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 


Printers 


Engravers biet 
Thermographers 


Frank E.Seary Ltd 
136 The Highway ys El 9BX 
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comments are vital to the understanding of a company’s 
situation in today’ s inflationary world; they should be 
and could be given without publishing the detailed figures 
of a CPP profit and loss account and balance sheet. 

The effect of inflation is to change the value of assets that 
are not fixed amounts of the currency itself. If a company 
holds the right assets, these assets will increase in. value, 
- perhaps in line with inflation. Some of those assets have to 
be replaced in the short term (e.g. stocks) if the business 
is to continue and others (e.g. plant) have to be changed 
in the long term. To continue in business in times of 
inflation, more and more money is needed as time goes by. 
These extra funds will be found either by retaining profits 
of a revenue or capital nature or by obtaining further finance. 

CPP accounts drawn up on the basis of including as a 
profit the loss suffered in inflationary terms by the lenders 
of money are likely to mislead, and do nothing to provide 
the further information needed in times of inflation to keep 
the business going. Including as a profit the inflation gain 
on long-term borrowing understates the real effects of 
inflation on available profits. The method proposed by 
SSAP 7 in effect apportions the increase in the value of 
assets between the balance sheet item, described as 'in- 
flationary surplus', and the CPP profit and loss account. 
The result is that a company with substantial borrowings 
appears to do better than one financed by shareholders’ 
equity — a false position in my view, as the owners of the 
equity will only receive this benefit on liquidation. From 
the company’s point of view, its only benefit is the increase 
in value of assets financed by long term borrowing — 
usually fixed assets. 


` Taxation j 


Attention seems to have centred on the i iniquities of taxing 
all profits without making any allowance for the excep- 
tional profit derived from inflation, the implication being 
that sales prices have increased and old stock has been 
sold at higher prices than normal. The theory is then that 
some tax allowance should be made to cover the extra cost 
of buying the new stock necessary to carry on the business. 

The question remains as to how much of the profit 
made by a company is due to inflation. Some tax relief 
could be made available by moving to a last in, first out 
basis for valuing stocks for tax purposes. Just as with 
capital allowances where separate calculations are made for 
tax purposes so in valuing stock for tax purposes, a claim 
could be made adjusting the closing stocks to an accepted 
tax value (e.g. LIFO) and in the accounts tax would be 
equalized. This method would leave in the published 
profit the gains from shrewd heavy buying of stocks in 
anticipation of increased demand and/or price rises. 

The proposals for dealing with tax under SSAP 7 are 
suspect, particularly where tax is equalized using a deferred 
tax account. All tax liabilities must be monetary items, and 
in CPP accounts the current year’s tax charge should be 
reduced by the inflationary gain resulting from the delay 
in payment. Deferred tax seems to me equivalent to long- 
term borrowings and current tax is a creditor — a monetary 
item. To recalculate pre-tax profits in CPP terms and then 
to deduct the same amount of tax as shown in the historical 
accounts appears to be a mistake in presentation. After 
all, government has to meet its expenditure out of depre- 
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ciated currency by the time it receives its money. In many ` 


cases, a large part of the tax charge is deferred and the cok 
is available for conversion into non-monetary assets. 


High inflationary conditions 

It is probably true that it is only a high rate of inflation ` 
which requires special action. Not so long ago, a rate of ` 
perhaps up to 5 per cent was considered normal and ` 
possibly by some people as helpful in creating a thriving B 
economy. 
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The trouble would seem to start when the — 


annual rate of inflation as a percentage exceeds that ` 
which can be earned on assets employed in a business; _ 


if that situation continues for too long then exception 
steps have to be taken to make available the money neces- 
sary for survival. 

The problem is one of judgement as to how. much this 
sum is likely to be, and the suggested form of CPP ac- ` 


counts will not help with this assessment. They are ` 3 


historical in that they take account, in a mathematical way, ` 
of the inflation which has already taken place over the life ` 
of assets still in use in the business. This is far too long a 


Ir. D 


period to serve any useful purpose. In any case, it is the ` 


ability to deal with future inflation which is the problem. 


There seems little doubt that the present méthod of ` 


reporting results over a period on an historical basis without | 
any reference to the effects of a high rate of epu is 
unsatisfactory. 


There are, however, two separate aspects in this re- — 


porting: first, what has the shareholder been receiving by — 
way of dividend and how has his capital as represented by ` 
the market value of his shares, suffered; and secondly, ` 
what has been the effect of inflation on the separate enti 
in which he has invested his money? The two do not go 


hand-in-hand since few, if any, quoted companies are ` 


viewed with an eye to liquidation. - 

The CPP accounts which 1 have seen provide no better - 
information than that given by historical accounts by which ` 
to judge whether the company will continue in business 


A 


ha 


profitably for the foreseeable future. Nor do they provide - 


a better basis of comparison between the relative strength ` 


of one company and another when one takes account of ` 
all the information presently given in annual reports and ` 
which could be amplified to indicate the effects of inflation ` 
. as suggested below. - 


Historical comparisons 
Dividends 


Where dividends are published in a five- to ten-year table — 


of results, and that must now be almost all quoted com- 


panies, for the period covered the effect of inflation on the ` 
amount of dividends paid to shareholders should be shown. E 
A record of increasing dividends is often completely un- ` 


realistic when compared with the declining real value of 


) 


money; accordingly, dividends should also be shown in . 


terms of current purchasing power. Gross and net divi- - 
dends could well be given to show the effect of tax, at ` 


standard rates. 


Value of shareholders' investment 

The quoted market value of each class of share at each 
accounting date should be given and re-stated to take 
account of inflation so that the real increase or decrease in 
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_ the value of the investment over the period is apparent. 
"The proposal to publish a balance sheet incorporating 
. as part of the shareholders’ equity the inflationary surplus 
. resulting from conversion of historical accounts to current 


|. purchasing power is irrelevant to the problems of inflation. 


. Such a balance sheet merely proves the arithmetic and 
. nothing else, particularly in the case of large diversified 
. groups with substantial overseas interests in different 
| countries. 


- Company earnings 
_ The retained profit of a company over a period of years is a 
_ fact and, just as with dividends paid to shareholders, can 
_ be restated in terms of current purchasing power to show 
= if there had been a real increase or decrease in annual 
. retentions. To recalculate those profits over the period on 
_ the theoretical basis of SSAP7 would introduce fantasy 


. into accounts which are already criticized for lack of pre- 


=- cision and comparability. 

_ The extent of over-distribution which has taken place 
is past, but in the late sixties would any other distribution 
. policy have been acceptable? Would the existence of CPP 


= accounts in those years have changed companies’ policies 


. at a time of take-over bids and in an era when high divi- 
. dends were regarded as necessary to encourage investment 

so that industry could re-equip and expand? Even if today’s 
— high rate of inflation could have been foreseen two years ago, 
` would shareholders have accepted reduced distributions? 
— Will CPP accounts be sufficiently precise to show that a 
- dividend includes some part of the inflationary surplus? 


. Current year earnings 

_ The existing conventions for calculating the profit of the 

year fail to distinguish profits realized as a result of inflation 
in the year and do not take account of the higher costs to 

- be incurred if the company is to continue as a going con- 

= cern. By its normal activities, a company generates extra 

— funds if a profit is made, and the problem is are these funds 
adequate to cover the effects of inflation or, if not, has the 

. company other means of finding the money by reducing 

stock levels, selling fixed assets or other parts of the 

- undertaking or by borrowings. 

X. An example of the effect of inflation on stock realizations 
is that selling prices rise and an abnormally high profit is 
made from sales of stocks bought at historically low cost. 
_ If these stocks are to be replaced — and they may not be 
if a shrewd business man has laid in large stocks at low 
E prices — then historical accounts could show how much 

_ of the abnormal profit earned is required to buy or provide 
= new stocks at higher prices. This amount is part of the 
working capital requirement and has at present to be found 

out of taxed profits (unlike new plant, where there are 

usually tax allowances on the capital expenditure — albeit 
received late). If there had been no abnormal profit on 

- selling the old stock, the higher cost of obtaining new 

stocks is just an additional working capital requirement to 

- be found by one of the methods mentioned above. 

It is possible that a change in the basis of valuing stocks 
to last in, first out would go some way in eliminating ex- 
. ceptional stock profits in a period of rising prices. There 
is some chance that this basis might be more acceptable 
to the Inland Revenue in calculating taxable profits in the 


~ 
P». 
f 
4 

L ; 

" 

e "e 
Weg, at K Si 


ai 


Le, Be 


RE P sf d K kk "L3 cet e II ] J T 
RA ewraewrt TRAIT A ROT "7 ee ke r 15 
OOOO N LAN C PME TE ET 

e 1 - ae 






E Daas bal 
January 23r 


UK than the CPP accounting proposals, as LIFO is an 
acceptable tax basis in other countries. In any case, it 


could be adopted as an accounting policy and the tax charge 
equalized against tax deferred by high capital allowances. 


Working capital 


The directors of a company are required to deal with the 
working capital situation in certain classes of document 


X circulated to shareholders in particular circumstances (e.g. 


Class 1 circulars required by the Stock Exchange), but 
when it comes to the annual report no reference is necessary. 
The inadequacy of information on this subject is perhaps 
one of the main planks in the platform of those who pro- 
pose the publication of inflation accounts. 

The situation regarding working capital requirements 


can easily be dealt with in historical accounts by indicating. 
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how much of the retained profits will be needed to maintain 


the business in its present shape. Under SSAP7 there is 
no more of an indication of the answer to this vital question 
than under historical accounting — in fact traditional ac- 
counts are likely to give clearer and better information on 
this subject. Of course, a source and application of funds 
statement (fact, not fiction) can help to explain the position 
but the real answer is to require directors to deal with the 
matter properly (with figures) in the annual report. 


Capital commitments 


There is a belief that inflation accounts will show the ` 


current purchasing power cost of depreciation.of plant and 
consequently show what has to be earned to replace worn 
out or obsolete fixed assets. Earlier in this article, I have 


purposely used the phrase ‘change the plant’ because I ` 


believe this is what really happens. It must be very rare 


. that new plant actually replaces the old; advantage will 


be taken of the opportunity to improve production methods. 
Old machinery requiring the use of a large labour force 
would never be replaced — the new would be completely 
different in most cases, to allow for improved efficiency 
in the use of labour (e.g. automation). In any case, it must 
be recognized that very rarely does one know the real life 
of a piece of equipment and therefore, at best, the deprecia- 
tion charge is no more than an estimate of the cost in- 
curred by using fixed assets. 

Historical accounts could easily show the amount of 
profit retention required for capital expenditure in excess 
of the depreciation charge based on cost. To make proper 
use of the information, the total figures for capital com- 
mitments should be broken down to show at least what is 
to be spent in the next year. Anticipated totals for each of 
the next five years would be even more useful, and further 
expenditure to be incurred on capital projects already 
started might well be shown separately. i 

But capital expenditure is mainly in two categories — 
money which must be spent to maintain the existing trade, 
and other expenditure of a capital nature which will 
expand the company, take it into new activities and improve 
profitability. Managements might initially resist disclosing 
this kind of information, but with the increasing trend 
towards more and more disclosure, particularly to em- 
ployees, should not investors also generally be told? 

In any case, it is the level of future inflation which is 
important in assessing the cost of capital projects. 
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In Pursuit of Pacioli 


From Venice to London 


by P. W. MARSLAND, FCA (Australia) 


For countless years, Fra Luca Pacioli's treatise, published in Venice 
in 1494, has been repeatedly mentioned in accounting literature in Australia. 


Fra Luca Pacioli 


(Detail from an original - 
painting in Naples Museum) 


If any book should be classified as ‘The Accountant's Bible’, surely 


this must be it. 


THE VOICE of the guide patters on . . . ‘and behind you, 
facing the Doge's Palace, is the National Library of 
Venice, containing many, many thousands of books, 
ancient and modern’. After leaving the Doge's Palace (and 
those horrible dungeons across its Bridge of Sighs), the 
party broke up for our womenfolk to indulge in a half- 
hour of shopping before lunch. Can we find Pacioli in a 
half-hour? 3 

Entering the library via the visitor’s entrance, I could not 
locate an English-speaking assistant, and wandered from 
room to room, viewing in their glass bookcases many 
historical books and manuscripts. A bell rang, and visitors 
were ushered out at noon. A notice board informed us that 
the library opened again at 10 a.m. 

-Not satisfied with that result, I decided to reconnoitre the 
position. Further along the Piazzetta, there was another 
entrance to the building. Once again, no English-speaking 
assistant; but a notice board informing all that the general 


Library was open from ogoo to 1330 hours, and the refer- - 


ence library (for students and research) was open from ogoo 
to 1700 hours. But how does one, with little Italian, get into 
the inner sanctum, past two or more non-English-speaking 
guards? 


Language difficulty 


At lunch, I remembered an incident whilst in Japan some 
years previously. My wife's favourite beverage is brandy, 
lime and soda. With the Japanese custom of pronouncing 
R as L, she often received brandy, rum and soda (served 
once in three separate glasses!) Our predicament was noticed 
by another patron of the bar who kindly wrote, in Japanese 
script, the drink required, and the instructions for mixing 
it. | 7 ; 

So after lunch, I wrote three sentences, and asked the 
hotel manager to translate these into Italian, in writing. 
These were: 


(1) Please show me to an official who can speak English. 


_ (2) I wish to see books about how the Venetian merchants 
wrote up their business accounts in the 14th and 15th 


Back again to the Biblioteca Nazionale and firstly to the 
door-keeper, who took me to the library index room, where 
I filled out (in duplicate) an application to view Pacioli’s 
book. ‘The form met with his approval, and he escorted me 


to an inner reference library. The custodian there, after — . 


reading my three phrases and viewing the form, beckoned. 
me into an inner study room, where I was introduced to a 
senior official, who spoke English. He was delighted to hear - 


that somebody from far-away Australia had called to see one ` ` 


of his historic books; some patient searching revealed that 
Pacioli's Di Summa was numbered 40963, and located in 
Incunabuli V.299. Will Signor rest inside for some minutes 
until we locate it? 

Back to the inner study room where about ten students, 
including some clergymen, are poring over very old books 
and manuscripts. One kindly gives me some paper to make 
notes. The official returns; and, with a gracious smile, 
hands me THE BOOK. It is now 3.15 p.m. (1515) and I 
remain until closing time at 1700. 

In size, the book is about 22 centimetres wide, and 
31 centimetres high; leather-bound, with a hard cover. The 
inside covers front and back, bore the emblem of a chalice, 
which I assumed to indicate that the book was written by 
one of the clergy. (This assumption may not be correct, 
as 1 was later informed in London that book covers were 


frequently re-used; perhaps this leather covering had been ] $ 


used in earlier centuries as a cover for a church book.) 

The book is numbered throughout in ‘leaf’ folios (not 
pages). Folios 1-224 dealt with arithmetic and business 
book-keeping. The folio numbering then recommenced, 
and folios 1~76 in the new series of numbers dealt with 
geometry. ‘The first 130 folios had been used fairly ex- 
tensively, evidenced by the discoloration which comes from 
use. The study of mathematics was not equalled by the 
study of the book-keeping section, which covers the reverse 
of leaf 197 and leaves 198-210 (27 pages). 

The language used in the book was the then current-day 
Italian in general use. Printed in Italian Black Letter, the 
book is also prized as a collector's piece for its printing 
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The books recommended by Pacioli were three in num- 

- ber- a memorandum book, journal and ledger. The memo- 

- randum book was not a book of account; it was used for the 
purpose of writing much detail of every transaction which 
- occurred during the day, and from its details, the journal 
-~ entries were constructed. Each journal entry recorded a 


. single event; no aggregations of a group of debits or 
< credits would appear in any one journal entry. 


JJ Simple system | 

'The amount was only shown once in each journal entry. 

'The narration appeared above the amount, and commenced 

- with the word Per (debit) naming the account to be debited, 
followed by A (credit) and naming the account to be 
credited. Then followed the explanatory narration, con- 


= cluding with the amount. The ledger folios were entered 
= en the left-hand side of the narration. 


_ It would appear that there were no money columns in the 
. journal. After posting the debit entry to the ledger, a line 
was ruled at the left-hand side of the narration. A line was 


, | later ruled at the right-hand side, when the credit entry had 


. . been posted. 
, The arithmetic section of the book also has much to 


. interest accountants; ready reckoners and numerical tables 


(folios 30 and 73), money values and signs (folios 57 and 67), 


y : and sign language with hands for figures (folio 36). How 


lovely to see the emphasis on the neat and orderly placing of 


units under units, tens under tens, hundreds under 


- hundreds. Hand-written records of today have much to 
— learn from the neatness of the clerks of Venice! 
DL The EDP boys would love folio 8; in the margin is a 
- doubling-up exercise commencing with the figure 1. 
` Fifty-three lines lower down, the figure read 
9,007,199,187,632,128. Would any reader care to check 
= this for accuracy? `’ 
|. 'The first version of Pacioli's book appeared in 1494 and a 
. subsequent edition was printed in 1523. As recently as 
-. 1963, the locations of 99 copies of the 1494 edition and 36 
.. copies of the 1523 edition were known. At one time, The 
Institute of Chartered Accountants in England and Wales 
owned four copies; it now has two. 
—. When I was last in London, one copy was in the strong 
room and stayed there (the library staff apparently knew 
- something of the souveniring habits of travelling Aus- 
- .tralians); the other was at the bookbinders for repairs. In 
— the library was the original cover of the one under repair 
and, from markings on it, it would appear to have been at 
-— one time used by Jewish people.* 


Modern commentaries 


— However, the librarian put into my hands three most 


interesting books (written in English) all dealing with 


Di Summa: 
d Pacioli on Accounting, by R. G. Brown and K. S. Johnston; 


McGraw Hill (USA), 1963. 


Origin and Evolution of Double-Entry Book-keeping, by 
Edward Peragelio (New York) 1938. ; 


`  - Double-Entry Book-keeping — A Translation, by Pietro 


- Crivelli (London) 1924. 
"The preface of Brown and Johnston's book (which 
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merits much more than the casual perusal which was all I - 
had time to devote to it) describes Di Summa as ‘un- 
doubtedly the most famous book on accounting ever to be 
printed'. But undoubtedly it was Crivelli's translation which 
warranted a complete study. Prior to Crivelli's translation, 
other translations had been made in 1876 (German), 1896 
(Dutch) and 1914 (USA); but Crivelli worked directly 
from the original, and not by re-translation from the 
German or Dutch. 

Pietro Crivelli, who was of Italian descent, undertook 
the translation for the Institute of Book-keepers, of which 
body he was a member. In the course of his work, he 
remarked on ‘some difficulties because of abbreviations and 
dialects which appear in the original’. In 1973, Mr Crivelli 
was still alive, living in retirement in Kent. 

When the Institute library closed, I left Crivelli very 
reluctantly. Being eager to obtain a copy of the translation, 
I sought the librarian’s advice; she thought that it would be 
difficult to locate a copy of the 1924 edition, but there had 
been a later reprint. She suggested that I contact the 
Institute of Book-keepers. 

And so, the next day, a telephone call to that body; and - 
yes, they had reprints for sale at 60 (new) pence each. 
Would I care to call around for a copy? I duly called, paid 
my 60 pence, and obtained a copy of the 1966 edition. 

To me, Crivelli’s translation reveals Pacioli’s treatise as 
being built around three main themes: ` 

(a) detailed general instructions on the methods of keeping 

the three basic business books — memorandum, journal 
and ledger; , "m 

(b) references to methods of accounting for specific types of 

business transactions; and ` 

(c) good general advice on setting up of a business, and on the 

day-to-day control of its operations. 


Constantly through the pages are religious and moral 


expressions, indicating that at all times Pacioli was con- 
scious of his prime vocation — the Church. 


Wide range 


Among specific types of activity, references are made to 
sales taxes and duties, bonded stores, partnership accounts, 
retailer’s accounts, preparation of debtors’ statements, 
filing of records, expenses and private drawings, bills of 
exchange, checking bank statements, and the profit and 
loss account. | 

Chapter XVII - ‘Keeping Accounts with Public Offices’ — 
gives a message familiar to accountants. After discussing 
the continuous changes of official staffs *... and each of 
these desires to keep books in his own way', he adds a 
comment, *Woe to anybody who has anything to do with 
these people’. Did anyone ever have a kind word to say 
about taxation officials? 

Crivelli’s translation of the 39 chapters of Pacioli’s 
treatise proved a useful in-flight companion on the journey ` 
home to Australia. Rather than write at length on all technical 
aspects of the treatise, I commend a complete reading of 
Crivelli's translation to members, students and academics. 

Venice and London both have much to offer the tourist. 
To an accountant-tourist, the opportunity to view (and 
handle), in ancient centres of culture, a 480-years-old book 
which is still so fundamental a part of our daily working 


_ lives, was indeed a most exciting and enjoyable experience. 
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LETTER FROM AMERICA | 


Lease and 
Let Lease 


From Our New York Correspondent 





In THE brief year-and-half since America's new rule- 
making body was set up, the public hearings organized 
by the Financial Accounting Standards Board have 
added a truly unique forum for professional debate. The 
latest of these debates, held in New York in the middle 
of November, lasted a full four days and brought 
together 276 position papers, many of them presented in 
person by experts from industry and the profession and 
often followed by detailed interrogation from the seven- 
member Board. No one could thumb through the four 
massive volumes of closely-written papers without being 
convinced that these exercises are vitally important to 
the company managements whose future reporting prac- 
tices are at stake. 

One explanation for the keenness of the interest in 
the November hearings must have been that the subject 
in hand — ‘Accounting for Leases’ — has for many years 
been highly controversial. Moreover, today's acute short- 
age of capital and astronomic interest rates have placed 
new emphasis on the usefulness of leasing, not merely of 
land or buildings but of a-whole range of production 
equipment, from planes and bulldozers to office furniture 
and typewriters. 


Tax advantages 


Lessors have been eager to point out the tax advantages 
of this method of financing, as well as the added flexibility 
arising from the fact that leases are not subject to such 
rigid restrictions as debt on the company balance sheet. 
The Financial Executives Institute argued that the use of 
leasing helps both to keep down the average cost of capital 
and to protect the position of American companies in 
international competition. 

Witnesses adopting this stance stressed that leases rep- 
resent period-to-period commitments and should not 
be treated as liabilities. According to their view, users 
of financial statements are concerned with cash flow effects 
rather than theoretical future obligations. As such, the reader 
should be satisfied with the footnote treatment usually 
adopted in the past — and in any case required by the 
Securities and Exchange Commission. | 

But the basis for the hearing was a 180-page discussion 
memorandum prepared by the FASB and offering much 
more radical possibilities. Leases of oil, timber or other 
natural resources and licenses for films or books are 
excluded from the memorandum so that.attention can be 
concentrated on a few basic issues and the general 
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question of how to implement the changes that might be 
recommended. By far the most controversial of these is 
the suggestion that lessees should capitalize certain types of 
leases. | L^ 

The American Institute came out with a clear call for 
capitalization of those leases which amount, in substance, 
to instalment purchases. In identifying these, the Institute 
listed various criteria — such as when the lease has a term 
approximating the useful life of the asset or is timed to 
leave the asset with only a nominal value on termination, 
or when the lessee guarantees the lessor's debt on the 


asset or his ability to recover his investment plus a fair — | 


return. The same criteria would apply to the lessor's 
accounting in determining whether he treats the trans- 
action as a sale or a loan of the asset. 


With the conditions for including a lease in the balance — 
sheet thus carefully ringed round, most accountancy firms | 


represented at the hearing seemed ready to agree to the 


vital change outlined in the FASB memorandum. Peat, - 
Marwick, Mitchell & Co pointed out that the disclosure 


of this type of lease in the balance sheet meant that as 


much information should be offered for it as for any 
other long-term debt — together with disclosure of special 
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features, such as the lessee's right to renewal or to a — 


purchase option. 


As to leases that would not qualify for disclosure even 


under the proposed change, Price Waterhouse & Co held 
that creditors of lessees are adequately protected by the 
requirement to show total lease commitments, in accord- 
ance with Accounting Principles Board Opinion No. 31 
‘Disclosure of Lease Commitments by Lessees’. On the 
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other hand, that firm opposed the APB recommendation _ 
(in any case, followed by only a few companies) that the — 


total discounted future value of commitments under these - 


leases should be given in the footnotes. 


Exotic variants 


Exotic new forms of lease — as for nuclear fuels at power ` 
stations — would qualify as instalment purchases, and ` 
therefore for the proposed change in treatment. Because | 


Kéi 


of the importance assumed by such leases and those for gas ` 


turbines and other expensive pieces of equipment, the  — 
recently-created Federal Energy Agency represented a paper | 
attacking the capitalization proposal. Electric and gas - 
companies, the Agency argued, are already in such low — 
financial water that their debt coverage would be endan- -- 
gered if leases had to be shown in the balance sheet. . 

More widespread, but perhaps equally exotic, leveraged 
leases offer problems that attracted much attention at the ` 


hearing. These leases involve three parties — a lessor, a 


lessee and a lender, with the latter having recourse to 


the lessee but none to the lessor — and thus are in a © 
f 


class apart from normal financing leases. As such, bankers 
and various other experts held that they should be accorded 


special treatment, differing from that for any normal 
. lease. 


The American Institute outlined the procedures that 
might be adopted in accounting for these highly complex 
leveraged transactions. Such elaborate leasing arrange- 


ments could never have been brought into use without the 
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computers and other sophistications available to the — . 


profession of today. 
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Expanding COM 
Service 


THE ADVANTAGES of COM are now appreciated by a wide section of computer users, 
but few can justify the cost of in-house COM equipment. To meet this demand 
a COM service industry has gradually been building up for some years. One of the 
pioneers in this country was Centre-file Ltd, the National Westminster Bank com- 
puter bureau which operates from the City of London and has been providing COM 
services to more than 90 companies. Now, as a base for expansion in the United 
Kingdom, Eurocom Data has taken over the COM activities of Centre-file Ltd. 


Eurocom is the name of a group of 
COM service bureaux ‘operating in 
Western Europe. These are controlled 
by Eutocom Data (Holdings), which is 
jointly owned by National Westminster 
Bank and US Datacorp, itself a subsidiary 
of US Bancorp, an Oregon-based bank 
holding company. Eurocom Data is the 
wholly-owned British operating company. 

Last December Eurocom Data opened 
their third branch at Rickmansworth; 
services already exist in the City of 
London and Manchester (The Accountant, 
November 14th, 1974). The new branch 
is intended to provide the 400 computer 
users in the north-western Home Coun- 
ties with a 24-hour turnaround service. 


Operating technique 


Computer output microfilm, as many 
readers will know, is the process of 


. printing computer output directly on to 


microfilm, by-passing the paper stage. 
Since it is an off-line technique — once 
the magnetic tape has been produced the 
work can be done separately from the 
computer — it is ideally suited to bureau 
service operation. 

The service operated at Rickmans- 
worth offers output from either 7 or 9 
track magnetic tape on to either 16 mm 
microfilm of 6 by 4 in microfiche. But 
emphasis will be on fiche. Each fiche can 
accommodate up to 224 pages of con- 
tinuous computer paper. 

Emphasis is placed on the organization 
and indexing of information, a field in 
which the associated American company, 
US Datacorp, has made a significant 
contribution. These techniques are now 
available to Eurocom users in this 
country and are said to be particularly 
useful to customers who need frequent 
access to a small file of records which 
require regular updating. 

The 16 mm roll film service, on the 
other hand, is offered for those organiza- 





tions which need to retain records for 
archival purposes and where fast retrieval 
is therefore a secondary requirement. 
Speaking at the opening of the new 
Rickmansworth bureau, Mr Michael Bull, 
managing director of Eurocom Data, said 
that, while printing out on to paper is 
becoming increasingly expensive, there 
is more to computer printing than 
simply getting through paper: there is 
the question of the amount of computer 
time, resources and power which are 
absorbed by the printing process. ‘Few 
people realize,’ he added, ‘the extent to 
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Computer payroll system. A 





dler Business Systems has recently introduced 
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which their computers are involved in 


simply printing paper; nor do they 
realize the number of times that a heavy 





utilization on printing often contributes ' 


to a justification for a larger machine.' 

He might have added that many more 
people do realize this, but do not appre- 
ciate what can be done to remedy the 
situation. Naturally the computer sales- 
man would rather sell them a larger 
machine. 


Eurocom Data Ltd, 3 High Street, 
Rickmansworth, Herts. 


Benefits of Keyboard 
Training 


Low output and a high error rate during 
data preparation are frequently the cause 
of inefficiency in computer operations, 
and it is said that many operators do not 
receive sufficient training. 

Keyboard Training Ltd operate a train- 
ing service to alleviate this data prepara- 
tion problem. One of their clients, Greene 
King, the East Anglian brewers, initially 
called them in to provide productivity 
training for six operators who, on average, 
had around four years’ experience. 

At the start of the two-week course 
they were averaging 10,410 key depres- 
sions an hour with an error rate of 1:62 per 
cent and at the end of it the operators 
had reached 12,783 with o:13 per cent 
error rate. T'hey punch numerics only, 





a small computer which should appeal to first-time users. Known as the TA 1000 
Payroll System, it is a tape-cassette based hardware/software combination 
costing £4,950, and is geared towards quick installation with the minimum of 
fuss. The building-block structure of the TA 1000 also means that the system 
provides the first-time user with an ideal base upon which to expand. 

Adler's marketing director. Mr L. E. A. McAteer, equates the system to 'a small 
black Ford’, ‘capable of being collected and driven away with the minimum of 
fuss, and offering superb value for money.' 
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using ICL1028  paper-tape 
verifiers. 

According to Mr Hartley, computer 
operations manager: ‘Our faster oper- 
ators are now punching at over 20,000 
key depressions an hour, with several 
more reaching 18,000. Even our newest 
recruits, who completed training less than 
six months ago, are punching at 14,000 
key depressions an hour.’ 


Keyboard ‘Training Ltd, Tileman 


House, 131 Upper Richmond Road, 
London SW15 2TR. 


punch 


Bureau Accounting 
System 


A COMPUTER-BASED accounting system has 
recently been introduced by Kalamazoo 
specifically for small and medium sized 
businesses involved in a wide range of 
industrial and commercial activities. The 
service, called KontrAcc, can provide a 
full range of accounting functions plus 
management information. 

A feature of the service is an operating 
statement which is designed to provide 
management with an up-to-date, easily 
readable summary of the company’s 
operating situation. All information re- 
quired is derived from normal docu- 
mentation. 

The input operator, who is trained by 
Kalamazoo, keys information on to a tally 
roll which is then sent by Envopak postal 
delivery to the bureau. The roll is fed 
through an optical character reader to 
produce a listing of accepted transactions. 
Reports are returned to the client by a 
personal security service. 

Clients pay a variable charge related 
to the volume of business involved, in 
addition to a basic charge. 


Kalamazoo Ltd, Northfield, Birming- 
ham B31 2RW. 





Clients using the KontrAcc accounting service 
enter data on a tally roll. 
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The largest IBM System 3/Model 15 in the UK, installed by Petbow Ltd. 


Recent Installations 


THE IBM System 3/Model 15 installed at 
Petbow Ltd with 128,000 characters of 
main storage, is said to be the largest of 
its kind in the United Kingdom. Seven- 
teen IBM3277 visual display terminals 
are connected on-line to the computer 
to provide a production scheduling and 
related systems. ‘The company’s objective 
is to replace internal paperwork with on- 
line visual displays and this has nearly 
been achieved. 


A 5-KEYSTATION MDS1200 key-to- 
disc data preparation system plus four 
MDS7505 terminals to provide com- 
munication links have been ordered by 
Trade Idemnity, the underwriters of 
credit insurance. The order is worth 
£30,000. The terminals will be used to 
link their head office to the bureau hand- 
ling their data processing. 


AN ALLIED BUSINESS SYsTEMS Multibus 
system has been installed by Arthur 
Sanderson & Sons at their Uxbridge 
fabric printing unit to handle invoicing, 
accounts and commodity data. 


MIDLANDS COMPUTING CENTRE, a 
member of the McAlley Bureau Group, 
is offering the Olivetti DE520 video 
display terminal to bureau users to pro- 
vide an economical link to their Birming- 
ham-based Honeywell configuration. The 
first contract for the new system has been 
signed with Hunt and Broadhurst, manu- 
facturing stationers, Oxford. 


LINK COMPUTER SERVICES, which oper- 
ates a computer bureau service in the 
Midlands and North of England, has 
ordered two Honeywell 64/20 configur- 
ations. Each 64/20, to be installed at 
Droitwich and Harrogate respectively, 
will have 128K bytes main memory, 58 
megabytes disc store, plus peripherals 
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and will provide the basis for the bureau’s 
move into the data communications area, 


HONEYWELL has won what is said to 
be one of the largest computer orders 
ever in the UK. Ordered by Littlewoods 
Organization, the new systems will be 
based on Honeywell Series 60 Level 66 
computers. The first will be installed in 
Littlewoods’ Liverpool headquarters and 
linked to the company’s national data 
communications network. 

The new computers have been ordered 
to develop the on-line mail order entry 
and accounting systems and to extend on- 
line systems into the company’s stores. 





"Data prep girl of the year.’ Sperry 
Univac hold an annual ‘Data prep girl 
of the year’ competition. The 1974 
winner was Mrs Kim Veryard, aged 21, 
who achieved a speed of nearly 25,000 
key depressions an hour, equivalent to 
90 words a minute typing. Mrs Veryard 
works for Punch Card Processing. of 
Southend-on-Sea. Her prize was a 
£200 holiday in Europe. 
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. Commissioners of Customs and Excise 
— V. Thorn Electrical Industries Limited 


- Commissioners of Customs and Excise 
_ v. British Relay Limited 


_ Commissioners of Customs and Excise 
. v. Visionhire Limited 

A In the High Court of Justice (Queen's Bench Division) — 
—. December sth, 1974 


= (Before the Lord Chief Justice (Lord WripGERY), Mr Justice 
- "THOMPSON and Mr Justice Mars) 
- Value added tax — Television sets — Agreements before July 27th, 
| 1972 — Set installed next day — Three months’ rent paid — Monthly 
~ payments thereafter — Whether VAT chargeable on rents for 
— April, May and June 1973 — Finance Act 1972, sections I, 2, 
5,7 — Value Added Tax (General) Regulations 1972. 
- On July roth, 1972, Mrs Beryl Freeman entered into an 
agreement with the company to hire a colour television set. 
_ She was required to pay, and did pay, three months’ rent of 
— £720 a month, and in the ensuing months of the first year 
= she paid the same monthly rent in advance. After the first 
- 12 months the monthly rent was reduced to £7 a month in 
— advance, and thereafter the monthly rent was at the lower rates 
. specified in the agreement. Mrs Freeman had the right to 
. terminate the agreement by one month's notice; the company 
- could do so in certain specified circumstances, and could 
increase the payments at any time after 12 months from the 
_ date of the agreement. The company had to service the set, 
- and it could replace the set by another one. The company 
. delivered a television set to Mrs Freeman on July 2oth, 1972, 
. and it remained continuously on hire, and in the period from 
April rst, 1973 to June 3oth, 1973, the company received from 
— her the three monthly payments of £7:20 each. 
On July 27, 1972, the Finance Act 1972 received the Royal 
_ Assent. By section 27 tax was not to be charged on any supply 
—. or importation taking place before April 1st, 1973. On August 
Ist, 1972, the Commissioners of Customs and Excise made the 
. Value Added Tax (General) Regulations 1972 (No. 1147). 
= Regulation 13 makes “agreement to hire’ include leases of goods 
-. and rental agreements. Regulation 14 (1) provides that goods 
supplied under an agreement for hire are to be treated as being 
. successively supplied on hire for successive parts of the period 
of the agreement; and each of the successive supplies is to be 
treated as taking place when a payment under the agreement 
is received or a tax invoice is issued. 
It was contended for the Customs and Excise that VAT 
' was chargeable for April, May and June 1973, in that there 
= was a supply of goods (the television set) in each of those 
» months. It was contended for the company that the goods were 
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supplied before the Finance Act 1972 was enacted; that there- 
fore VAT never became chargeable in respect of the transaction; 
and that the making of Regulation 14 (1) was ultra vires the 
Commissioners. The VAT tribunal decided in favour of the 
companies. 


Held (differing from the tribunal): the Commissioners had 
jurisdiction to make the Regulations in question; and Mrs 
Freeman's hiring (and the other similar ones in the appeals) 
were within the power of the Commissioners to provide for by 
regulations. 





Brumby (Inspector of Taxes) v. Milner 


Day (Inspector of Taxes) v. Quick 


In the High Court of Justice (Chancery Division) - December 
19th, 1974 | 
(Before Mr Justice WALTON) 


Income tax — Employment — Incentive scheme — Shares in company 
purchased by trustees — Loans by company — Trustees to divide 
income among employees — On determination of trust any balance 
divistble among employees - Whether assessable — Companies Act 
1948, section 54 (1) (b) — Income and Corporation Taxes Act 
1970, sections 181, 183, Schedule E. 


In 1953 some of the shareholders of William Park & Co wished 
to reduce their holdings in the company, but did not wish 
to transfer shares to people who might alter the way in which 
the company was run. At the same time the directors wished 
to encourage the company's employees by way of a share 
incentive scheme under section 54 (1) (b) of the Companies 
Act 1948. It was therefore resolved that a trust should be 
established for the employees. The company would lend money 
to the trustees to purchase shares in the company from those 
shareholders who wished to sell. The trust deed recited that 
the company wished to institute a scheme for the benefit of 
its employees. The trustees were to hold the trust income in 
trust to divide among the employees in such proportion as they 
thought fit, and, failing such division, equally. 

The trust could be determined in specified ways, and on 
such determination the trustees were to distribute any balance, 
after repayment of the loan, among the employees in such 
proportion as they might determine and, in default of any 
determination, equally. 

In 1969 the company was forced to wind up the scheme 
and the trustees adopted a formula whereby employees should 
get a standard award for four years' service, with an increase 
for additional service and a reduction for less service. The 
amounts awarded were not related in any way to the level of 
the recipients’ remuneration, and the two appellants received 
the same amount in view of their equal length of service 
although normally Mr Quick was the higher paid. 

Both taxpayers were assessed under Schedule E, pursuant 
to section 181 of the Income and Corporation Tax Act 1970, 
‘in respect of any office or employment or emoluments there- 
from’. The Special Commissioners discharged the assessments. 


Held (differing from the Special Commissioners): the crucial, 
question was whether the terminal payments arose ‘therefrom’, 
i.e., from the office or employment. All payments could be made 
only pursuant to the trust.deed, and his Lordship considered, 
following Patrick v. Burrows, «that he was not entitled to 
look at evidence outside the deed, the terms and objects of 
which were quite obvious; but even if he did examine outside 
evidence, it made no difference to the result. Payments out 
of capital could be income in the hands of recipients and there 
was no further condition for the employees to fulfil in order 
to qualify for payment than being employees of the company 
on a certain day. . 
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A minimum charge is made for each advertisement 


which covers up to five lines (approximately twenty- * 


five words). Additional lines (approximately five 


- words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.—2-5 om 
approximately). , 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
In three or more consecutive issues. They cannot be 


-applied retrospectively or for advertisements which 


are to appear at fortnightly or longer interval. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. y 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or if blocks have to be especi- 


ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. ' 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times .are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 
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RATES AND INFORMATION 


Effectiva as from January 1st, 1975 


Con- . 

Linage i Basic cessional 
ALL HEADINGS except l 
Situations Wanted l 
Minimum covering 5 lines £2:770 . £1:80 
per line (5 words) in addition . Bän ` 36p ` 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £2-25 £1-50 
per line (5 words) in addition 45p 30p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £3:60 £2-40 
'FULLY-DISPLAYED 
All headings: 

per single-column cm £4-20 £2-80 


(minimum single column) 
(1, inch=2'5 cm approx.) 


Box numbers, are not transferable and cannot be 
repeated at a later date. : 


PAYMENT 

Except whera special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 


- 01-836 0832. 
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PERSONAL TAX — 














COMPANY TAX — 


TAX LADIES . | . £2,500-£5,500 PART 2 FINALISTS: . . to £3,400 
Some particularly interesting vacancies for 1975, including: Beceise our tax department is manned by consultants who have 
(o) Medium-sized firm opposite Liverpool Street Station, (b) Mediurr thersselves specialized in tax, we can advise on the library, training 
irm Fenchurch Street, (c) Small firms Baker Street, Waterloo anc and —esearch facilities of thé firms and companies recruiting at this 
London Bridge. Flexible hours on part time if required.’ , leve.. No previous experience needed. i l 
é i * 
PERSONAL/TRY COMPANY ` £4,00C CFOYDON . >i £3,600 
"Central London. One of the few international firms that has no: Loczl firm, who will shortly be amalgamating with a well-known 
departmentalized personal and: company, can offer capable personal London firm, have asked us to recruit a young assistant for company 
tax assistant the chance to- gradually acquire a mixed portfolic. tzx. Similar vacancy for personal tax senior. 
‘Previous company experience not essential, dE , SE ; l : A 
ee EC NM TAX MANAGER - . £4,500 
TRUST MA NAGER ` ) £4,000 , M ecium-sized firm near Charing Cross require A.T.LI. or unqualified 
Medium-sized firm near Charing Cross seek experienced trust sen or to take charge of small tax department, to work full-time on 
man/lady capable of running a small department. Similar openings cor pany tax and supervise personal work. l . 
City and West End. l e 7 , a SE i y 
E TAX PARTNER +, £6,000 


PERSONAL TAX MANAGER to £6,00) ' Two of our clients who have recently amalgamated wish to develop 
. Medium-sized West-End firm require first-class man.to manage a | g | toser specialist services by engaging A.C.A. under 35, to control 

separate personal tax department and report direct to partners. company tax and handle tax planning. Interesting opportunity for a 
The firm has advanced training methods. os] creative tax man. ` 


BRIGHTON. ` E .. £3,600 : AX re REM E = £6500 
` e . ejium-sized City firm seek A.C.A. with good post-qualification : 
. Branch: office of established London firm seek manager for personal | experience initially to manage a self-contained ET decane 


M | tax department. Similar vacancies with a national firm and a local 
firm in Hove. | - | 007 


TRUST - CAMBRIDGE . | . £4,000 
Prestige London firm, who have recently moved their trust depart- 
ment to Cambridge, require an assistant: manager at £4,000 and a 


.| trust department senior at £3,500. 


PROVINCIAL £2,000-£4,0(0 
National Firms: Birmingham £4,000, Walton £4,000, Woking £3,580, |. 
Southend £3,250, Redhill £3,500, Tonbridge £3,000, Luton £3,250, 
Windsor £3,000. - i KE l 
Bristol, Leeds, Bradford, Sheffield. i "TM | 
Local Firms: Basingstoke £3,500, Dorking £3,500, Beckenham £3,020. 

. Wembley, Richmond, Ilford, Harrow, Wimbledon, Canterbu-y, 


ment. Definite partnership prospects. 


T.AX - MERCHANT BANK £7,500 
A eading merchant bank, not vulnerable to world financial crisis, ` 
, have asked us to recruit for January a high-powered tax consultant 


zo handle special problems. EE 

TAX CONSULTANT | _ to £9,000 
_nsernational firm require C.A, or ETLL with first-class academic 
background and experience-to.set up a new consultancy department, 


Ech partnership for C.A. whilst non-C.A. will enjoy income and ^ 
37-tus of a Gärtner, CH . 


PROVINCIAL - . | - £2,500-£6,000 


Managers: Leicester £6,000 (outstanding opportunity), Birmingham 


TEE NM jx | £500, Glasgow £3,250, Manchester £3,250, Swindon £3,500. 
ZE , l - eniors: Bicester £3,500, Swindon £3,500, Walton £4,000. =p 
|| TAX TEMPS Eu. ` £80-£120 p.w. Newly Qualifieds: Croydon £3,500, Bristol £3,600, Birmingham, ` 
London, suburbs, Sussex. ` Pi se M Manchester, Liverpool over £3,000, ; | i 


Fhe National Agency for Tax Specialists (with 2 self-contained 
cepartments). ne E l 


The National Agency for Tax Specialists (with 2 self-contained 


departments). 


a 
ARTICLES/TRANSFERS ~ | 
As the established private introductory service, we welcome ` 
inquiries from principals and articled clerks. P 

` Please ring or write (quoting home telephone number)  . 


76 Cheapside, London EC2 01-236 0011 


_ 191 Corporation Street, Birmingham 4- E | 
021-236 5513 `- d EE 021—236 5513 


"E 
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TEMPORARY ACCOUNTANTS . 
Employers. We have immediately available an excellent,selection of 
young qualified or part-qualified accountants for all parts of the 


United Kingdom. ` MMC ae c 
Please ring or write (quoting home telephone number) | 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
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Trai E | Jerse 
raining and ersey 
Career Development | irvou'vdaverbéentemnpied 
to escape from the hustle 


Training end career development rank high on our list of and bustle of city life think 
essential factors, when talking about newly cf what Jersey can offer you. 
qualified personnel. This Channel Island haven is the 
We have a well equipped training department anz tae ideal spot for a tranquil life — yet within 
courses we provide for staff have one basic characteristic. 45 minutes of Heathrow.We're now interviewing 
“A CAREFULLY DESIGNED PROGRAMME WHICH IS . seniors to serve a two year contract. If you'd like to 
RELATED TO, AND AUGMENTS PRACTICAL find out more, write to Mike Cross, 


EXPERIENCE” Coopers and Lybrand, Abacus House, 
(Cel Gutter Lane, 
London EC2V 8AH. 


Liberia 

Our office in Monrovia is small but busy with plenty 
of scope for individual responsibility amongst a wide 
range of clients. There are good sporting facilities 
and the sandy beaches with long Atlantic swell, are 
ideal forsurfing. Salaries are paid in US dollars and 
there is ample opportunity for saving.The touris for 
two years with a paid leave at mid term with return 
passages to the UK. Accommodation is provided, -~ 
For further details and application form contact: 


In additior our courses help develop new techniques, as Mike Cross, Coopers and Lybrand, 
well as teach them. ( 8 Abacus House, Gutter Lane, 
We find chem effective, one day we hope you will " London EC2V 8AH. 


benefit from them. 
Your new life style can start at any of the offices listed 
here ; justg've them a ring and the Staff Partner will 


; o . 
no out rica 
Birmingham and Glasgow — 


Coventry — Roy Johnson, Highland House, 4 oe " 
Roderick Boswell, Lyndon Waterloo Street, Glasgow A Land of opportunity for the ambitious and adven 


House, 62, Hagley Road, G2 7DB. (041) 2482644 turous man.Whether you wantto see this country, . 
Edgbaston, Birmingham London _ go on safari or just save money, your requirement 
B16 SPN, (021) 4559753 Jeremy Spurling , Abacus House, will be met. There are vacancies for seniors, 


Cardiff - Gutter Lane, London, : : B r : 
David Hirst, Churchill House, EC2V BAH. (01) 606 4040 . SEENEN 3 See : WB ee you 
Churchill Way, Cardiff Leicester — ith Tree passage ror your family and generous 


CF1 4XQ. (0222) 24031 Dick Snowden, Abacus House, setting in allowances.Write to Mike Cross, 










































































Leeds ~ 32 Friar Lane, Leicester Coopers and Lybrand, 
Robin Wight, Scottish Mutual LE1 5RA (0533) 58164 = Abacus House, Gutter Lane, 
House, Park Row, Leeds Sheffield — London EC2V BAH. 


1S1 5JG. (0532) 41631 Tony Wood, 14 Cross Burgess 
Newcastle and Street, Sheffield S1 10A 
Middlesbrough — (0742) 29141 

Stanley Middleton, Archbold Liverpool — 

House, Archboid Terrace, Mike Potts, State House, in a ore 

Newcastle upon Tyne 22 Dale Street, Liverpool 

ee Greg SEH EE if you are a Singaporean qualified A.C.A. or A.C.C. A. 
John Roberts, Compass House, Richard Watkins, Regent House, looking for first class training and experience, we would 
The Rope Walk, Nottingham 45 Sheep Street, Northampton like to hear from you.The rapid and continued develop- 
NG1 5PQ. (0602) 43813 NN12NF.(0604) 38237 | B mentof our operations in Singapore enables us to offer 


Southampton- SEH SESCH Se young accountants excellent opportunities for career 
House Naw Rasa. 7 Bedford MK4O 2ST. ^ advancement, promotion and spec- 


| 0234) 51041 ialization at an early stage. A 
eee Ie Manchester s | good starting salary will be 
Bristol — Philip Livesey; St. James's d paid as well as air fares to 
Peter Rendell, Nelson House, House, Charlotte Street, Singapore (including wife 
Rupert Street, Bristol BS1 204. Manchester M1 402. B and children) for the 


(0272) 292791 | posing. selected applicants. Please 
east — 


Noel Stewart. Fanum House Allan Williams, 66 St. Mary's write, giving details of your 
108 Great Victoria S1 Butts, Reading RE1 2LG career to date to Mike Cross, 
Belfast BT2 7AX. (0734) 558747 d Coopers & Lybrand, 


(0232) 45454 Abacus House, 
& Gutter Lane, 
Cel LondonEC2V8AH' 





243 Regent Street, London W1. 


‘encouragement will be 
` vancement. Why not contact TOPCARE ` 


| THE ACCOUNTANT, January 23rd : TAXATION, M 25th, 1975 E 






PERSONAL TAX 


PERSONAL TAX SENIORS £4,000+ 


A large City International firm requires 


' two or three reliable Personal Tax 


Seniors to strengthen their hard-working 
team. There are excellent future pros- 
pects with this organisation. 


PERSONAL TAX MANAGER 
circa £5,000 
A person who is well-versed in all 


aspects of personal taxation is sought | 


by a medium-sized City firm to head 
up their well-established Taxation 
Department. A little knowledge of 
company taxation would be uset but 
this is not essential. 


PERSONAL TAX ASSISTANT 


£3,000-£3,500 © 


This post is with a medium-sized firm in 
WC] and would be-suitable for someone 
who had their initial taxation training 
with the Inland Revenue. Our clients 
would prefer to engage someone who is 
keen on obtaining the A.T.LI. quali- 
fication. 


PERSONAL TAX JUNIORS 


£2,000-£2,500 
We have many clients who are seeking 
young persons with 1/2 ‘years’ ex- 
perience in personal taxation and who 
are keen to progress further. Every 
given for ad- 


for further details? ` 
PERSONAL TAX 


. Why not come to the experts? Our ` 


expertise has flourished from 1966 until 


now and is getting better by the hour! ` 
: We have the experience and know-how 


to place people in the right post at the 


right time. We can offer you the widest ` 


range of positions, not only in London 
but London suburbs — Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever post you seek, be it Tax 


Assistant or .Tax Partner, irrespective - 


of area, we know we will be able to 
ud p CALL, RING OR WRITE 


. PERSONAL TAX SENIOR, 


EDINBURGH £3,000 


PERSONAL TAX JUNIOR, 


POOL £2,000 


LIVER 
PERSONAL TAX SENIOR, . 
l MANCHESTER £3,000 


PERSONAL TAX ASSISTANT 
N SE c. £2,250 


. Our register continues to bulge with vacancies for all levels of tax and audit 


dan Top 


VA Eh Exec 


_ SENIOR 





ca 


COMPANY TAX 
COMPANY TAX MANAGER 
^ £7,0C0-£8,000 
A qualified A.C.A. who has Very- good 
knowledge ard experience in the 
Company Tax field is sought by a 
medium-sized ärm in Centra. London 


to head their well-established Company , 


Tax Departmeat, 


COMPANY TAX SENIORS 
£5,000—£6,500 


Due to expans.on a large City firm have. 


vacancies for iwo or three experienced 
Company, Tax Seniors. This is a very 
good opportunity for someone who is 
seeking to build upon thei- taxation 
experience. Mot necessarily qualified. 
COMPANY TAX MANAGER 

' £7,000-£7,500 
This post is. suitable for a qualified 


- person who ñas had some managerial 


experience and is keen to undertake 
more. Our .clients are a large City 
International firm and there are excellent 
future prospects. 

crea £4,500 
A medium-sized City firm require a 
young perso1 who has hac 2/3 years’ 


experience of company taxation and who 


now feels ready to take tbe next im- 
portant step in their career. Every 
encouragement will be given to pro- 
gress. 


- TAXATION ASSISTANT 


£2,500-£4, 000 


A firm in Central London rave a posi- 
' tion which would be most suitable for a 
young perscn seeking to advance their: 
‘company tex experience further. Our 
clients are ia WC1 and are of medium 


SIZE, 


COMPANY TAX JUNIOR 

22,500-£3, 000 
Our clients are a substantial City, firm 
who offer excellent training facilities 
to someone who has had a little com- 
pany tax experience and wishes to 
quickly gain more. 


TRUST STAFF 

TRUST MANAGER, ECz. 
24,500—£5,500 

TRUST MANAGER, WC1 £4,000 

TRUST SENIOR, ECH  .  £4,000 

TRUST SENIOR, EC1 £4,000 

TRUST SENIOR, W1 £3,500 ^ 

TRUST ASSISTANT, EC2 £3,250 


TRUST JUNIOR, WI £2,500 


PROVINCIAL VACANCIES 


tive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 21 437 6063 


. AUDIT SENIOR 











AUDIT 
P.A. TO PARTNER £5,500—£6,000 
The Senior Partner of a medium-sized 
Central London firm needs a first-class 
qualified Accountant as his personal 
assistant. Preferably aged around 27-30. 
Rene future prospects exist with this 
m. 


ASSISTANT AUDIT MANAGER 

£4,000—£5,000 
Our clients who are a small, friendly 
firm in WC1 seek a well-experienced 
man, not necessarily qualified, to act 
initially as assistant to an Audit Manager 
but with the prospect of promotion to 
ums Manager in the reasonably near 
uture. 


£4,000-1- 
A smali/medium-sized firm in the West 
End wish to engage a young, qualified 
A.C.A.JA.C.C.A. to handle a variety 
of interesting audits. Knowledge of 
taxation is not important. 


SEMI-SENIORS £2,000-£2,500 
Several firms in Central London are 
seeking partly . qualified accountants 
who wish to gain further experience. 
There are firms of all sizes ~ large, 
medium and small. 


AUDIT MANAGER £6,000-£7,000 
A first-class Audit Manager is sought 
by our clients who are a very substantial 
City firm. They require someone who 
has] had plenty of experience in handling 
large audits. , 

AUDIT SENIORS ` £2,500-£4,500 
We have numerous positions on our 
register for well-experienced Seniors 


. who need not necessarily be qualified. 


There are vacancies with all sizes of 


firms in Central London and its en- 


virons. 

P.A. TO PARTNER 
A small Central London firm require a 
reliable young person to assist their 


_hard-working partner. A very wide 


range of work is involved and so good 
all-round experience will be obtained 
in this post. 

AUDIT SENIOR, BRISTOL = £3,000 


. AUDIT SENIOR, OXFORD . £3,500 


AUDIT SENIOR, LEICESTER 
£2,800-£3,000 


- AUDIT SENIOR, NEWCASTLE 


£3,000 
AUDIT SENIOR, SURREY j 
£3,500—£4,000 


staff. There are now more opportunities than ever in most Cities and Towns. 


~ 


circa £4,000 . 


LLP OOPS uu 


——— — ee eee ta] 


o up up up OOOO OOS OL OOOO ON 


THE ACCOUNTANT, Januaty 23rd : TAXATION, January 25th, 1975 . 


a 


Career 


development | 
ona | 
national scale 


intants. ji as oppor et ) ies open, area 


= 


‘ eople we employ and the services which 


The success of our —— lies i in the wic range of skills which we develop,and in 
t our list of. Teo von lo. 





BELFAST BIRMINGHAM BFISTOL CAMBRIDGE CARDIFF CHANNEL ISLANDS | 
GLASGOW LEEDS LONDON MANCHESTER NEWCASTLE-UPON-TYNE NOTTINGHAM 
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Barton Accountancy Recruitment 


A division of Barton Management 
Appointments Ltd 


Leaders i in the selection of incl s man for the job of tomorrow 





4 
H 


MANAGEMENT ACCOUNTANT CITY - 


To £5,000 A leading group of companies in the rap dly 
expanding field of computer services requires an able young 


qualified accountant with sound management accounting ex- . 


perience. He will be involved in costing, monthly account ng, 
liaising with profit centres and the company’s U.S. operations and 
generally assisting in the running and expansion of the business, 
Contact London Office on 01-405 1431 quoting Ref. TA 327. 


4 


MANAGEMENT ACCOUNTANT 
NW. BIRMINGHAM 


£2, 500-£3, 000 A young energetic accountant qualified to 
Part IH or IV A.C.M.A. is required by our clients, an established 
_ manufacturing company to supplement the existing team. You 
will be involved in a variety of assignments connected with the 
efficient operation of the organisation utilising standard costing and 
budgetary control. Contact Birmingham Office on 021-643 £941 
quoting Ref. BA 207. 


TAX MANAGER BATH 


£4, 000 The successful applicant will take charge of the fi-m's 
small tax department dealing with personal, company and trust 
taxation. Consequently a man with good all round experience is 
- required, although a qualification is not necessary. Contact Lordon 
Office on 01-405 1431 quoting Ref. T'A 317. 


ASSISTANT GROUP FINANCIAL 
ACCOUNTANT N. BIRMINGHAM 


«. £3, 500 A young, qualified accountant seeking his first 
industrial position is required by a large privately owned engineer- 
ing group to assist in the preparation of budgets, management and 
annual accounts, consolidation work and the development of 

internal systems. Contact Birmingham Office on 021—643 5941 
quoting Ref, BA 208, 


TAX SPECIALISATION CITY 


£3,500-£4,000 A leading international firm wishes to recruit 
one or two newly qualified accountants interested in obtaming 
extensive training in corporate taxation. 

_Applicants need only have basic knowledge of taxation but must be 
capable of quickly grasping the complexities of this interesting and 
rewarding field. Contact London Office on 01-405 1431 quoting 

Ref. TA 318. 


1 


FINANCIAL ACCOUNTANT 
SOUTH LONDON 


To £4,000 A large engineering and construction company has 
a vacancy for a part qualified accountant with several years’ com- 
mercial experience. Knowledge of job accounting relative to the 
construction and engineering industry would be an asset. Re- 
sponsibilities will include the day to day running of a pepe nent, 
controlling staff and maintaining tight deadlines. Contact London 
Office on 01-405 1431 quoting Ref. TA 328.. 


AUDIT SENIOR BIRMINGHAM 


£ Neg. A recently qualified Chartered Accountant aged 22-29 

is required by a medium sized firm of chartered accountants. The 

firm has international connections and continues to expand., 

Initially the appointee will join the audit division and will be 

responsible for the audit and preparation of accounts to partner 

E nad Birmingham Office on 021-643 5941 quoting Ref. 
A 


4 


TAX/COMMERCE | WEST END 


C. £4, 000 An international property company, with no cash 
problema, has a vacancy for a young assistant in the tax planning 
department. Initially he will assist with computing the group tax 
liabi-ities but will become involved with all the problems affecting 
e mejor company’s operations. 

Candidates can be A.C.A.s, A.T.LI.s or ex revenue personnel. 
Contact London Office on 01-405 1431 quoting Ref. TA 319. 


ASSISTANT TO PARTNER 
SHREWSBURY 


£2,500-£3, 500 A Chartéred Accountant is required by our 
clients located in this delightful Shropshire county town, where 
houses are still realistically priced. 

This is a young office of a nationally established practice and the 
work involves not only the application of modern audit techniques 
to medium and large companies but also participation in the de- 
velo»ment and growth of the practice. Contact Birmingham 
Office on 021-643 5941 quoting Ref. BA 210. 


TEMPORARY ASSIGNMENTS. 


For whatever the reason, if you are between jobs, why not be 
earring whilst we secure the right permanent position for you? 
Temporary appointments range from straightforward, not-too- 
demanding book-keeping to “Top-Hat” assignments, varying from 
pne week to six months or more. Be it in public practice, or com- 
merze and industry. Our rates are well above average, Call our 
Temporary Division now on 01-405 1431 (London) or 021-643 
594. (Birmingham). 


All inquiries will be treated in the strictest confidence 


BARTON MANAGEMENT AFPOINTMENTS LTD 


80 Chancery Lane, London WC2. Tel. 01-405 1431 


1 


St. Martin's House, Bull Ring, Birmingham. Tel. 021-643 5941 


(Ansafone service after normal office hours) 
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|.  . Whichdirection - 
are you going in now? 


Newly qualified, with the world at your feet. 
! Looking for a firm where you can make your mark early. 
Where you could be looking for a partnership ` 
in vour early thirties. 
" Where your training needs will be fully catered for. 
-In current developments. In up-to-date methods. 
Where you'll have real variety in your work. Try us. > 
SEHR the office nearest to DS Or write to us. : 


j 


Tansley Witt & Co. 
28 Ely Place, P.O. Box 71, London EC1P LE | 
01-242 1666 (A. W. — : 


Belfast 663261 W. H. det, Smyth Liverpool (051) 227 5272 William A. Lowe 
Birmingham (021) 236 7911 P. H. B. Cadman Manchester (061) 236 8814 D. J. Green 
Dublin 766781 H. A. Bradbury Newcastle upon Tyne 612481  J. L. Lambert 
Glasgow (041) 221 8533 G. Haddow Wolverhampton 23187  N. R. Skidmore 





. Leeds 40204 C. E. M. Armitage Worcester 24437 P.J. Seward 
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20 Current vacancies overseas. 
exist in Belgium, France, | 
- Germany, Italy, Holland, Spain, ` 
Canada, Australia, South Africa, - 
- Hongkong, East and West Africa, . 
The Middle East and the Caribbean. 
_ Our Overseas Careers Digest together with detailed: | 
- Information about specific couritríes is availableupon request. | 
. Please telephone or write in complete confidence to LAURENCE E. SMITH. . 
Our offices are open 9.30 a.m.—5.30 p.m., Monday to Friday and you are 
welcome to discuss your future career with 4s at any time. - 
Spey after 5.30 p.m. if — 


B [NI DE 39/40 Albemarle Street, 
| HA n | London", - 
_ Telephone: 01 -629 4463. 
76 King Street, Manchester: 
Moo abi 061-8330484 ` 





H 
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auditing, special ‘investigations, taxation 
and insolvency practice. | 


You'll work in a friendly department of approxi- 
mately thirty five people, where your skills will 
develop and be recognised — with a variety 
of clients in commerce, finance and industry. 


Points to consider. 


As anewly qualified accountant, your future career. 
could take any direction. Only time will tell, so. 
keep all your options open now before decid- 
ing to specialise or limit your experience in any |. 


way- And after all that, you'll be.able to specialise if you 
And, with that in mind, you "n see we offer you avery wish. Perhaps in taxation, perhaps in computer 
attractive proposition. ! auditing. Your career with us will follow whichever 
Join us, and you join an international firm with world: route your talents dictate and could lead to a spell in 
.wide opportunities. We're big enough to support a an overseas office of your choice. A that interests 
really valuable training programme, covering you, piane tell us about yourself. . 


J 


| - Write to: David Young, Staff Partner, 
Peat, Marwick, Mitchell 8 Co., 11 Ironmonger Lane, Loridon, EC2P 2AR or phone 01-606 8888 


E 
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Questionnaire 
for Young Accountants 


Ambitious ACA’S know that their future. Test ycurself with this questionnaire to see 
careers will depend on their personality and — whether you have the special qualities that 
. experience - even more than on their ability could lad to a successful and rewarding 
to pass examinations. career. 


PART ONE: PERSONAL PART TWO: EXPERIENCE 


SH a ticx in appropiate co umn) 


ARE YOU? DOES IT INCLUDE? 


Profit forecasting 





E Flow Charting 
Preparing E 
prospectuses ` ` 
| Valuations of | 
ur quoted shares i 





Eager to accept 
responsibility 
Keen to join an 
international firm 
Interested in 

- developing new techniques 


Now look below to check your score and to see whether you have the necessary qualities that could 
make all the difference to the development of your career 


Computer Audits 
Take-over bids 


[|,C,Os, 
System Design and Evaluation 
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For fu-ther information write to:- OR the Stat Partners at the following regional offices, S 
J.M. Harries, Aberdeen Glasgow Norwich 

' Deloitze & Co,, i Belfzst Gloucester . Nottingham 
P.O. Box 207, Birmingham Liverpool Southampton 


128 Queen Victoria St., ' Bristol Manchester Swansea 
London EC4P 43X, Cardiff Newcastle-Upon-Tyne 
Edinburgh Newport 






























SENIOR CONSULTANT 


Senior Consultant for our Temporary 
Appointments Division. ` 
: Please see our advertisement onPage21. 


PUBLIC PRACTICE 


EIA VACANCIES 
o 


Locality Salary Ref. 
Senior Exeter Neg. 1707 
Unqualified Senior Exeter Neg. 1707 
Articled Clerk Exeter Neg. 1707 
A.C.A. Newcastle — c. £3,500 1705A 
À.C.A. Derby ^ £3,500 1705 
ACA. Kent £3,500~ 
£4,000 1698 
A.C. A. Bradford Neg. 696 
Assistant Bristol Neg. 1693 
ger Worthing £3,000 1692 
Farm Accounts ` Petersfield Neg. 1688 
ACA. Swindon £4,500 1687 
Manager Brighton £4,300 1687 
Assistant Manager Oxford £4,000 1687 
A.C.A. Manchester £3,000 1686 
A.C.A. ; Leeds 000 1685 
A.C.A. Oxford . £3,600 1685 
A.GA. Leicester £3,000 1685 
A.C.A. Eastbourne £2,750 1685 
Qualified Edinturgh £3,250 1685 
CA. ~ Bristol £3,250 1682 
LONDON 
Insolvency and Liquidations £4,500-£5,000 


For a firm of chartered accountants who specialise 
in this type of work. Thev are seeking fully experi- 
enced people or people with limited experience who 
wish to be trained. . 

The salary quoted above will of course be payable 
only to quite experienced personnel. Other applicants 
with lesser experience will receive appropriate 
salaries. Ref. 1704 


NORTH LONDON 


Audit Assistant , , £2,900 
If you want to finish with commuting this is a good 


opportunity. Ref. 1703 
ESSEX 
Audit Staff To £4,250 


A medium-sized practice in Essex are looking for 

qualified staff or finalists and they are prepared to 

pay up to: £4,250 to successful applicants with the 

right experience. Other types of staff will be paid 

according to their qualifications and experienco. 702 
e - 


LONDON d 
Audit Senior E £3,500 4- 
Recently qualified accountants are required for this 


very well known medium-sized practice and applicants | 


of 23 years of age.and over will receive appropriate 
salaries and ideal experience. Ref. 1699 


LONDON , 


Training Officer £6.000 


A training officer is required to initiate and operate a ` 


training scheme for 'O' Levels of technical account- 
ancy staff. It is thought that a qualified accountant 
who has a period of experience.in the educational 
sphere will be suitable. — . Ref. 1666 


LONDON 

Company Secretaria] about £3,000 
This is a vacancy in a firm of chartered accountants 
in their company secretarial department to assist the 
manager of that department in matters appertaining to 
company secretarial work. There will some 
insolvency work. Applicants should have a knowl- 
edge of company law. Preferred age about y^ 1676 

ef, 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


1 


INDUSTRY AND 
COMMERCE | 


HERTFORDSAIRE 

Financial Accountant £5,000 + company car 
The job reports to the Group Chief Accourtant and 
involves assisting with the preparation of period, 
half-yearly and yearly financial accounts and dealing 
with special projects. A qualified man is required, 
A.C.A. or A.C.C.A. preferably, aged 254 and at least 


one year's posqualification experience. Ref. 7847 
HERTFORDSHIRE 
Assistant Accountant x £3,000 


This reports tc the Chief Financial Accountant and 
involves dealicg with the pe and analysis 
of period. haí-yearly and yearly group’ financial 
accounts. Applicants should be aged 23+ and should 
be at intermediate examination level A.C.A. or 
ACCA., Every encouragement will be given to 


applicants who wish to complete their professional . 


exams. Ref. 7847 


j c. £4,000+-car 
A qualified accountant is required to control the 


accounts department. Age preferred is 25-35 and- 


applicants shculd be well versed in all aspects of 

accountancy, inancial management and budgetary 

contral. The job is in the entertainments up m 
l ef. 


LONDON 


Finance c. £6,000 


A merchant bank seeks a man with shipping and - 


financial experience able to work under considerable 
pressure, Preferred age 25-30. Considzrable travel 
will be involved and the work will include all aspects 
of ship finance including marketing, credit analysis 


and administration. Ref. 7841 
LONDON 
Accountant £5,000 


This vacancy is with a firm of ship brokers and 
managers situated in first-class offices. 

Applicants skould be qualified preferably and be 
competent to take complete charge of the whole 
accounting function. Shipping experience helpful 


but not essential. Ref. 7819 
WIMBLEDON 
Accountant £4,500 


For en industrial company. The job reports to the 
financial direztor and is a good opportunity for a 


- newly qualifisd accountant or for ar. experienced 


unqualified man. Ref. 7809 


LONDON ds 
Senior Book-Keeper £2,000 -+- 
This job would suit a female who should be experi- 
enced in the maintenance of a full set of books.involv- 
ing cash books, ledgers, day books, etc., on a manual 


system. , Ref. 1191 
TAXATION 

LONDON MN 

Company Taxation Manager £4,500 


For a medium-sized firm of chartered accountants in 
the City who require a company taxation manager. 
Professional qualifications are not essential as experi- 
ence is the criterion. Ref. 3380 


LONDON d 
Taxation Pastner Designate Negotiable Salary 


An expandirg taxation department within a firm of 


chartered accountants requires a senior specialist at 
partner level to relieve the existing tax partner of his 
load of work and to assist with the continued expan- 


sion of the department. The salary will be commensur-- 


ate with the successful applicant’s qualifications and 
experience and this is a career post. Ref, 3378 


LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE 
15 NEW BRIDGE STREET, LONDON EC4V 6HN - Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW i 





LTD 
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LONDON 


Tax Assistant £2,500 


‘This post is with an organisation specialising in the 


operation of unit trusts and they require an assistant 
to their taxation manager. They wili consider some- 
one with limited experience and therefore this is a 
good chance to progress within a good company. 


Ref. 3379 
NORTHUMBERLAND - 
Senior Tax Specialist op Good salary 
This is a career post with a renowned firm of chartered 
accountants. Applicants should be chartered with two 
or three years’ professional tax experience at senior 
level, covering all aspects of company, personal and 
trust tax. — Ref. 3377 
LEICESTERSHIRE 
Tax Manager c. £6,000 
This is a major opportunity in the provinces and is 
probably one of the best openings available outside 
of London. It is with a firm of chartered accountants 
who are seeking a tax manager.to assume control ofa ' 
new taxation section. Applicants must have an overall 
knowledge of personal and company taxation and 
be able to control staff. They need not necessarily be 
qualified but must have the personality and the ability 
to convince their subordinates that they have the 
requisite knowledge to assume control. Relocation 


expenses if necessary. Ref. 3350 
OVERSEAS 

SOUTH AFRICA, DURBAN : 

Audit Seniors and Managers R.8,000-R.12,000 


Why not combine career progression in the beautiful 
surroundings of Durban? A firm of chartered ac- 
countants requires newly qualified or recently 
qualified staff at salaries between R.8,000 to R.10,000. 
Additionally they require an Audit Manager at a 
salary of around R.12,000, Contracts can be for two 
or three years. Settling-in allowances. Paid Air Fares. 


Termination Bonus, etc. Ref. LIG 
JOHANNESBURG , ill 
Audit Seniors and Managers R.8,000-R.14,000 


Our clients in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 
experience. Salaries will be tailored to respective 
applicants and there will be a high standard of 
experience to be encountered. Conditions are as 


stated in the previous post above. Ref. LJG 
LISBON , ‘ 
Audit Clerks £4,500—£5,000 


For a large firm of International Chartered Ac- 
countants requiring Audit Clerks to commence 
April 1975. Ref. 821 


LIBYA £7,500 4- 


y Inzernational practice offers challenging work to 


young qualified accountants. This is a great oppor- 
tunity to accumulate capital. Fringe benefits are 


‘attractive including six weeks’ holiday per year with 


paid return passages and free medical expenses. 
Applicants should be qualified accountants and 
preferably married. . Ref. 800 
JAMAICA dës 

Qualified Accountants Negotiable Salary 
International firm of chartered accountants seeks 
qualified accountants at competitive salaries with 
annual increment and terminal gratuity. A car is 
provided and paid passages are provided together 
with a kit allowance. Initial contract is for wo ri 

: ef. 


GREECE 

Accounts Controller £5,000+tax free 
A large firm of consulting engineers with headquarters 
in Athens secks a controller to assume responsibility 
for the company's accounting requirements. Qualified 
accountants are asked to apply who should have five 
years’ post-qualification experience, preferably with 
an industrial company. A knowledge of Greek is not 
required. E 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


. BEST FOR PERMANENT CR TEMPORARY ACCOUNTANCY POSTS 
PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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“People often ask me ‘should 
hb move?’ I assess their progress and 
| sometimes advise them not to move 
| at all. After all,if you give career 


E =| advice it has to be impartial.’ 
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o whois - 
ouglas Llambias? 


- 


- face doesn’t matter. 


One of thes» men is. 
Douglas Llambizs, ACA, 
ATII. The man who lends his 
name to Douglas Llambias 
Associates. . . the most 
comprehensive management 
and accountancy placement 


- specialists in the country. 


If not Europe. 

The others are lan du Pre, 
ACA, Ronald Vaughan, 
ACMA, and our other quali- 


. fied consultants. 


Which name fits which 
‘When you come and see 
us you meet the r-ght man, 
according to which direction 
you want your career 
to take. 
Each one knows his 
businsss. And the Consul- 


tancy's wide range o£ clients. 


Big and small. Frem the 
Profession, Industry and 


- Commerce. 


He knows them inside- 


out. 


`~ 








Now he wants to know 
you, the same way. Your 
technical ability, prospects, 
aims, ambitions. It's the only 
way he can advise you 
thoroughly. Matching your 
aspirations with his Client's 
specifications. | 

Exactly. S 

Then he'll tell you all 
about the job he has inmind 
... the location, conditions, 
etc. He knows because we've 


- visited each Client personally. 


Or he may tell you you've no 


“need to move at all. You may 


be better off staying where 
you are. It will always be 
sound advice. 

It all adds up to avery 
civilised way of career 
development. 

Call us anytime to 
arrange an interview. Talk to 
any one of us. 

- The advice costs you 
nothing. But it could prove 
invaluable. 


Call us now—quoting ref: G.3. 
Douglas Llambias 

m Associates Ltd., 410 Strand, 
London, WC2R ONS. 
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Telephone 01-836 4086 and = 
3 Coates Place, En 
Edinburgh, EH37AA. S 
me 031-225 7744. ! ps 
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Accountancy Placements. 


21, Conduit Street, London WIR 9TB. 01-409 1391 


Financial Accountant — Westminster to £6,200 
. Our Client, a major organisation specialising in the export of British products and . 
services, has an annual turnover of £6CO million and is in need of a high-powered chartered ` 











accountant. The man appointed will take over a well-structured, financial division and’ ideally, | 


he will be aged between 30 and 40 years, ambitious, and have experience of controlling a 
department in a commercial environment. _ Ref. 750116 


To assist the successfully appointed person from the above BE the client is. 
also looking to appoint two ‘ambitious accountants, not necessarily qualified, aged 25-35 years, and 


with at least two years’ professional or commercial experience. These two positions carry a salary . . 


of up to £5,200 p.a. . Ref. 750117 


Training Officer — London, W1 £6, 000 ` 


A consortium of medium-sized firms have recently established a training syndicate and now: 
require a Training Officer to control this operation. The successful applicant will be a man under 30 
years old, with recent prorgasianal experience and will be fully conversant with current training 
methods. 


Tax Supervisor — London, WC1 £5, 500 + car 

A dynamic, professional firm in WC1, with six partners, are looking for a qualified tax 
supervisor to head up their taxation department. ideally the successful applicant will be under 
30 years old, with above average ability and the necessary ambition to fill a job of this importance. 


- Ref. 741201 
Audit Managers — London, W1 c. £5,500 


Recent expansion has created the need for two young, high-powered, qualified chartered 
accountants to act as Audit Managers in an exciting professional environment, Ref. 741202 


Ref. 741205 


In addition, the above firm requires several qualified men for senior audit positions. Salaries 
in the range £3,300 to £4,500. 


Personal Tax — Thornton Heath Up to £4,250 
Small City based firm require supervisor for their Personal Tax Department at Thornton 


Heath. The a applicant must have suitable experience but need not necessarily be qualified. 
Ref. 741206 


Ref. 741203 


Management Auditor — Kent £4,000 + car 

A newly qualified accountant s required for a major international company based in Kent. 
The job is that of Management Auditor, a salary of £4,000 is envisaged, and the successful applicant 
should be capable of dealing with management at all levels. A company car is provided and re- 
location SIS will be paid where nacessary. ` 


Assistant to Partner — City c. £3, 500 | 

Our client, a six-partner firm based in EC2, is looking for. a young man, not necessarily 
qualified, to act as personal assistant to one of the partners. This is a tremendous opportunity to 
gain wide experience in all aspects of a professional practice. 


Ref. 750101 


Ref. 741204 


Recently Qualified Chartered - 

Accountants Up to £4,000 | 

Many of our othef clients are also looking for newly or recently qualified chartered account- 
ants to fill key roles in their organisations. 

For further information on these appointments please telephone or write to David G. 
SSES: A.C. Po at the above address, quoting the appropriate reference number, 


Professional peoples placement 


14 


We are looking for several recently 


. qualified young accountants. You will 
| play an important part in helping us to 


«build on past achievements, at an 


exciting time in the firm's 
. development. | 


: In addition :o the normal benefits, we 
- offer you involvement—involvement 


‘In planning the varied and stimulating 


"work you will do, involvement in 
Jormulating policies, involvement in 


- developing our standards, 


involvement in client contact. From 
the time you join us you will have the 


. chance to have your say. 


That is why we hold frequent 
‘seminars, discussion groups, and ' 


" conferences where you can do much 


of the talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential . 


_training-centre, Kiddington Hall, near 


. Oxford. Itis why we have a clear 


career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and: ' 


. Manchester, and an international 


practice, Lasser, Robson Rhodes & | 
Dunwoody, with offices in most 
countries of the world, we have many 


. Career opportunities. We offer'a wide 
. variety of experience, from public 
- company audits to advising personal 


H 


clients, from investigations to ` 
computer auditing, with the benefit of 
¿our in-house computer, 


Cet Involved e 


^ Aga first step inthe right direction, 


write giving a brief resumé of your . 
career to date to :- 


: John Cucksey, FCA, . > l 
| 24-28 Moorgate, 
mouse) EC2R6EA. ` 


ROBSON, RHODES 
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INVOLVEMENT 
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We need a qualified accountant with commercial/industrial experience 
to join our Insolvency Department. 


The work is extremely varied and interesting, the major jobs being i in 
the field of Company Receiverships. it is also satisfying, as our policy 
is to re-organise and save businesses wherever possible. 


The Insolvency Department also provides advice and expertise for 
ailing companies that have not yet reached the stage of technical 
insolvency. 


Most of the work is in the London area, but some ‘travel may be 
involved in the UK and abroad. 


Thorough training will be given in the various aspects of insolvency 
work and we are particularly kean that applicants should wish to 
make a career in.this field and intend staying in the department for - 
a minimum of two years. salaries and conditions are highly 
competitive. 

Interested applicants se write to: 

`S. D. Samwell, 
Josolyne Layton-Bennett & Co., 
Metropolis House, 
39/45 Tottenham Court Road, 
WIP OJL 


QUALIFIED 
ACCOUNTANTS 


to join our audit department in - 
London. : 


We would like to hear from recently 
qualified and more experienced ac- 
countants who are interested in work- 
ing in a medium-sized City firm. 

Starting salary will fully reward experi- 
ence and ability and prospects of pro. 
motion for-the right. man are good. ` 


If you are interested emm write to 
A. M. Bolton — 


Pannell Fitzpatrick & Co 
Lee House 
London Wall 
London EC2Y 5AL 





NH Nt ari ——— 


D 








Balancing on one foot 

- The longest recorded duration for 
continuous balancing on one foot is 
63 hours by Garry Plotecki, at West 
Perth, Western Australia in 1972. The ' 

‘disengaged foot may not be rested on 
the standing foot nor may any sticks be 
used for,support or balance. ` 


- 


Guinness. Book of Records 


London 01-628 8525 


INVESTIGATIONS MANAGER to £5,000 


Well known medium City C.A.s seek young A.C.A, with some post-qualification 
experience to take charge of a small team on a wide variety of invertigatory work. 


PARTNER'S ASSISTANT 


A partner of a progressive small London W1 firm Is recruiting a bright young C.A. 
who has the initiative and flair to handle a variety of general practice work. Starting 
salary £4,000—£4,500 is augmented by sound partnership prospects. 


TAX PARTNER - DESIGNATE to £6,000 


Young rapidly expanding WC1 firm seek an energetic A.C.A. wizh some. years’ 
corporate tax experience to set up and take charge of a new department, with a 
view to partnership WITHIN SHORT TERM. 


LIQUIDATIONS MANAGER 


Experienced man for small to medium practice. 


| TRAINING MANAGER . 


Well known medium to large practice. 


— Birmingham 021-643 6201 












Salary £Neg. 


Several of our clients in Birmingham and Coventry areas have approached us with 
vacancies for personal taxation assistants, either directly from tne Revenue or 
professional office experience. The firms themselves vary enormossly but all can 
offer a realistic salary and relevant experience to the right applicant. 

i > ` 





- Leicester 0533-24182 +. 
ACCOUNTANT -LEICS.  £2,500-£3,000 


Our client, a large Leicestershire C.A. practice, are looking for a man aged 30-35 
with good professional office experience to take-over the supervisicn of their small 


and excellent career prospects. 


A.C.A. FINALISTS | 
Newly Qualified in the range £2,000-£3,000 


If you are anxious about exam results and uncertain where your ca-eer is heading, 
then join our clients, a large Leicestershire C.A. practice. They offer excellent 
marketable experience and a career step which will stand you in good stead for any 
future move to another C.A. practice or into industry. e ET 


| accountancy 
| personnel ~ 


D 





-The Nationwide Service 
forallAecountants . 
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^. Justfortherecord ` - 


-Great Britain in 1956. 


| | | | b | 
With acknowlecgements to the J ust thejo 




















c. £4,250 | 


e £6,000. 
c. £6,000 


PERSONAL TAXATION ASSISTANT ~- 


business department. In return they offer a good salary, friendly working conditions. 
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J> 


Longest and Shortest 

The longest cigarettes ever marketed 
were ‘Head Plays’, each 11 in. 27.9 cm 
long and sold in packets of 5 in the 
United States in about 1930, to. save tax. 
The shortest were ‘Lilliput’ cigarettes, - 
each 14 in. 37.7 mm long, made in 




















London 01-628 8525 .— 


¡TOP ‘50’ FIRMS 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the ‘TOP 50° backed by our advice on the best firm for YOU, Ask anyone 
who has used our service ór.knows our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. ~ l i 


i 
i 





1 





| Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 






Manchester 061-834 9733 - 
ASSTFINANCIAL CONTROLLER c. £4,000 


A young qualified accountant is sought by this expanding north Manchester company 
who expects the man appoinced to be able to progress quickly to the position of 
Financial Controller. The company is part of a major group and offers security now 


and excellent future prospects. ` 
£3,250 


NEWLY QUALIFIED 


Manchester City practice can offer.an excellent starting salary and experience of a 

whole range of audit work to a young qualified AC A. who need not necessarily be 

| from alarge practice background. The person appointed will be under 26 and should 
have a good exam record. ` . 


^. Leeds 0532-38384 
.J PARTNER DESIGNATE - CO. DURHAM 
SE | Ss ure ' c. £3,250 


Rapidly expanding young practice seeks a recently qualified young man to take im- |. 
mediate responsibility for his own client bloc. Definite partnership will be offered in E 
2 years to the successíul applicant. 


CHARTERED ACCOUNTANT - ` | 
BRADFORD. to £4,000 


International practice can offer immediate responsibility and varied interescing work 
as well as excellent long-term prospects to a man with at least two years’ post- 
qualification experience. t. E 


63 Moorgate London EC2 
. Telephone 01-628 8525 . 
14 Temple St..Birmingham 2. 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 Ze 
1 West St. Leicester LEI GUU . Seige 

Telephone 0533-24182 - E 


49 King St. Manchester 2 
Telephone 061-834 9733 
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- TEHRAN 
TO £8,500 . 





Two years in the. Middle East will dispel a good many false impressions about its traditions and 
life style; it will also enable you to reap a rich harvest in terms of career development, not to 
mention capital savings. Our clients, a large international practice, urgently require a number 
of Audit Seniors for their offices in Tehran, Beirut and the Gulf. These positions will appeal to 
those with initiative, a sense of adventure, an inclination to see the world and who would like 
to return in a couple of years with around £3,000 in cash. Benefits include six weeks’ paid U.K. 


return leave per annum. 


For further information please telephone or write to R. ]. WELSH, Managing Director. —— ' 


REGINALD WELSH & PARTNERS LIMITED P 


4 


Accountancy & Executive Recruitment Consultants , 


123/4 Newgate Street, London EC1A 7AA 


TELEPH ONE 01-600 8387 





uniop¿2, TEMPORARY & PERMANENT ACCOUNTING SPECIALISTS 


adenoch 31 Percy Street, London WiP SE 


Ltd 


TWO-YEAR CONTRACT IN PARIS £5,000-+ 
Recently qualified A.C.A. required by large International Profes- 
sional firm. Wide variety of clients, Excellent promotion prospects. 
Ref. 148. on à 


RECENTLY QUALIFIED A.C.A.s to £3,500 
Required by a large international firm of C.A.s. Extensive internal 
courses on Audit, "ax and Computerised accounting. Opportunities 
for short-term assignments overseas. The right person should expec- 


to be a Manager by late 20s with excellent promotion prospects. : 


Ref. 149. 

NEWLY QUALIFIED A.C.A. | £4,008 
Required by medium-sized, fast-expanding firm of C.A.s with wide 
and varied practice. Excellent promotion prospects for person 
capable of taking responsibility. Ref. 150, l 


PART QUALIFIED A.C.A.s to £3,000 
Required by medium-sized professional firm with wide and varied 
practice. Must hav2 two and a half years’ audit experience. Ref. 151. 


FINANCIAL ANALYST 


£4,000 
Basingstoke 


The applicant will need to be under 35, an A.C.C.A./A.C.M.A. with 


two to three years’ qualified experience, preferably in managemenz 
accounts, financia! analysis and Data processing. Some European 
travel will be necessary in Holland and France. Large Manufacturing 
Co. Ref. 152. | 


Tel. 01-323 0886/7 


Contact: Julian Dunlop, A.C.A. 
Alexander Badenoch, A.C.A. 


PARTNERSHIP PROSPECTS/PERSONAL TAX £4,250 
Our clieats, a City firm of C-A.s are looking for a newly qualified 
person, oreferably mid-20s. The position involves dealing with 
personal tax and carries prospects of partnership, Ref. 153, 


TRUST MANAGER — £3,500 to £4,000 


Required 2 international firm of C.A.s for their Cambridge office. 
Ref. 154. 


U 


LIQUIDATION £3,500-£4,300 
Large firr: of City accountants require a qualified A.C.A. 26-+ for 
liquidaticn work — must have two years’ practical experience in ` 
commerce or industry. Previous liquidation experience an advantage 
but not essential. Ref. 155, 


BUSINESS ACCOUNTANT 

Essex £4,000-+- 
The appl cant will need to be conversant with modern accounting 
techniqu2s and if appointed with be involved in producing the 
financial and management accounts, investment appraisals ‘and 
budgetinz and forecasting. Ref. 156, 


TEMPORARY  . , oe 
An interesting cross-section of temporary assignments in the profes- 
sion, commerce and industry are available for both qualified and 


unqualified accountants. 
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ouns qualified accountants... 


^ 






















" 4 


are you on the phone? 
- We ar el O and there's a wealth of SE at sian 


London: K. Norman 01-405 9292 


Birmingham: D. J. Heacack 021 643 9771 
- Shrewsbury: A H. R. Richards 0743 62848 
Beverley: C. S. Blackburn 0482 886251 
Grimsby: J. Fitton 0472 55164 
Hull: N.S. Staveley 0482 27406 
Liverpool: G. A. Maxwell 051 227 3671 
Colchester: R. M. Burgess 0206 78464 
ipswich: B.L. Stapleton 0473 56329 
Manchester: A D. Staton 061 832 3017 
Wilmslow: P. Moore 09964 23018 
Chichester: W. S. R. Weir 0243 87751 
^A Portsmouth: J. D. Evans 07014 51474 
Glasgow: H. Davidson 041 248 6976 
Bristol: M. B. Nichols 0272 22973 
Taunton: C. A. Rimmer 0823 81657 
Yeovil: C. R. Hadley 0935 3667 
Bradford: D. Lawrence 0274 27767 
Huddersfield : W. Oates 0484 22560 
Belfast: G, T. Henderson 0232 30288 


or write to K. Norman Columbia House 69 Aldwych London WC2B 4 


- 


ACCOUNTANCY 
APPOINTMENTS 


~ e 


WHERE PEOPLE MATTER-  . . 


[dLAYMAN 
[MPLOYMENT 
VYGENCY 


Accountants £4,250. Expanding CAs seek staff Qual. or Finalist 
or Unqual. with very good experience to further develop’ & expand 
their practices. Genuine partnership prospects for qualified Person. 
No capital required. ESSEX AREA. 


Accountants £3,500—£5,000. Nationwide marketing concern seek 4 
young qualified persons to fill posts as Financial Accs & Manage- 
ment Accs, mainly for their City Head Office. T3ese posts have 
excellent promotion prospects. 

Internal Auditor £4,500 Neg. Large retailing concern seek young 
qualified man preferably with a Law or Business Degree. Internal 
audit exp. not essential. Some UK travel with generous expenses, & 
allowances, Head Office in City. 


Accountants £1,200—£3,000. All levels of staff requiced by medium- 
sized Chartered Accountants. Urgent ee for Personal Tax 
Assistant. WHETSTONE AREA. 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
01-638 9192 . 


Accts Manager £3,800 Neg. Accts Manager required by Clients of 
CA, property co, situated i in the West End. Must be aged 30-35 & 


have good Exp. Contact Mis LYLE 
i ontac 


Book-keeper £2,500. Book-keeper required by Clients, an audit Co 


situated in the WE. Sick Pay & holidays very good. 
Contact Mrs LYLE. 


Tax Asst £3,000 Neg. CA, situated in N. London, require various 


Tax Accts, Good Exp. essential. Not necess. Qual. 
Contact Mr BELL 


Senior/Semi-Senior £3,000 Neg. CA. situated in the WE., London, 
require several staff for their Audit Dept. Not nec. Qual. Or Prt 


Qual., but prof. Ee an asset. 
contact Mr LESTER 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
01-242 2691 
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Douglas Llambias 


EUHOPLAN 


~ 


21 Ansdell Street 


GABRIEL DUFFY 71 Ansdel Street 
(CONSULTANCY) 01-9379521 | 


| . TAXATION 1975 — 


The following vacancies constitute a tiny sample of what we can produce very quickly 
as required. Whereas we hzve a breadth of job opportunities to rival any spacialised 
agency our informal yet professional way of doing things guarantees you an above- 
average chance of obtaining your perfect position! Gabriel Duffy has probably 
introduced more tax personnel to new and better SS in the past than anyone 


else in this business. 
PE RSONAL 


: TRAINEE; WEST END c. £2,000 


Age 18-20. 
JUNIORS: 'CITY, WEST END, LONDON NW3 c. £2,500 
À Age 20+ ex-Revenue ar 1 year Profession. f 
SEMIS: BANK, OXFOED CIRCUS £2,500-£3,000 
Under 25, Two years’ experience at least of Public Practice work. 
SENIOR: LONDON WC2 £3,400-£3,800 - 
Three-five years’ experience. To run Y in small firm. 
SENIORS: SURREY/ESSEX £2,800-£3,600 
London Rates, London Work; decentralised departments of City and West 


End firms, 
PE RSONAL/COMPANY 


SENIOR: WEST END £3,500-£4,000 E 
Ang manager in large well-organised firm. Similar vacancy near old City 


PAD TO. PARTNER: NORTH LONDON £4,500-£5, 000 n 
Friendly decentralised Vest End firm. 
Ss Similar vacancy, similarly good firm WEST END, 
ASSISTANT MANAGEF: LONDON WC2 min. £4,250 
Get away from being a cog in an enormous wheel, yet enjoy excellent security 
and prospects in a medium-size practice. 


PURE COMPANY ! KU s 


` FINALISTINEWLY" QUALIFIED TO SPECIALISE: CITY £3,200-£3, 500 
No experience necessary: full training given. 

SENIOR: CITY. to £5,000 á 
Experience more imporsant than qualification. 

. MANAGER: CITY c. £6,80 








Qualified A.C.A./A.C. CA. To age 36. WW i f 


SPECIALIST/EXPERT to £10,000 
Not Public Practice. Qualification not vital. 
Hardly need to emphasise the prerequisite all-round excellence of your record 
to date however. ; | 
+ 


'GDC - KENSINGTON - 01- 9379521, 





WE ARE “AN” OLD-ESTABLISHED | i 
. FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE . 
TO THE BANK AND CANNON 
- STREET STATIONS ` 


We have vacancies for Chartered E 
Accountants and Institute Finalists who | 

- will have the benefits of: 

A good: commencing salary with regular. 

reviews. Free Life and Personal 
“Accident Cover. Pension Scheme. | 
In addition there are opportunities for 
service overseas. 

Write to: 

‘The Staff Partner . , - 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury A: 
SONO, EC4P 4BN 


Ki 
~ 











The complete package designed to Bude the. 
enswers to the requirements of accountants , , 
contemplating career developmentin Europe. 
The-Europlan package includes:- 

A dossier giving factual information on the 
iocation of your choice. 

A meeting with one of the D.L.A. consultants 
vho, as qualified accauntants are able to assess the 
technical aspects of an accountant's career as well: : 
as give you in depth knowledge and information 
cained from their own eege visits to every major 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
cwn assessments. 

Europlan makes sense — it’s the only way to 
piana European career. 


Douglas Llambias 

Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 

TELEPHONE: 01-836 4086. AND 

_3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744 . ` 





Corsplete this coupon and find out the facts. 
Plezse tick the locations that interest you most: 


CISPAIN []SWEDEN [] GREECE [ITALY [] FRANCE 
[SWITZERLAND [] NORWAY [] HOLLAND [] PORTUGAL ` 
C LUXEMBOURG [] BELGIUM [7] DENMARK [] GERMANY 


™ 


Narre 








Address 


Home Tel: 
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» EA m GABRIEL DUFFY 21 Ansdell Street 
Getto know | (CONSULTANCY). “01-837 9521 


' AUDIT & GENÉRAL PRACTICE 1975 | 
Vacancies below apply to firms of, all sizes, salaries often higher with small practices 


for the usual competitive reasons. Locations Nationwidé, but most of our clients are 








. in London or head-quartered there. Ke 


TRANSFERS OF ARTICUBS/SEHLSENIORS to £2,500 
: Above salary obtained by a transferee at Part Í stage, who came to us did the 
: ‘ kind of large, modern, first-class firm we effected his introduction co . Several ; 


similarly excellent opportunities on our books awaiting your inqu ry. 
UNQUALIFIED SENIORS to £4,160 


Above salary was part of a generous ‘package deal’ which also offered our 
. . candidate further paid study leave (for 2.major exams) and the opportunity to 
SE? gain first-hand experience of modern auditing techniques. The overall salary 

i range for audit and/or general practice seniors is in the broad range £3,250- . 


, £4,500. Age to about 50. 


FINALISTS A.C:A./A.C.C.A. £2,600-£3,100 .* 
We're talking about those aged between 22 and 26 in the main. Salaries net deg 
further paid study leave if you fail, reviewable if you pass. 


QUALIFIED STAFF to £6,000 


i 


TA the right firm is not easy ss your l ‘Consultancy? means that you, the candidate, come first; and we'd like you to 
get as near to what you want as possible/ You will find that the measure of per- . 
talents can only be used fully when sonal attention your case gets completely outshines the operative procedure of 
tha average ‘agency’. Almost half the introductions we successfu ly initiate are” 
you really know the firm you work for x , -' on behalf of particular people, like yourself, who have registered with other 
. e : e - ` agencies without satisfaction..Gabrie] Duffy values his own time too highly to 
and the clients that you deal with. : waste his candidates; chances are he'll be able to find you ‘just the job”; cer- ` 
Dear den & Co i . femi thee baden: beue dam a based on years of familiarity with all the 
EE from within because we'd hate ` ` dir E IURE £4,000 7 
WEST E 4, 4,500 . 
"E = o get the best from your talents; MANAGER, WEST END £4,000-£4.58 
ai S why we offer you the all round POTENTIAL PARTNER, WEST END nin. £4,000 » Me 
1 . . - o age ood exam record, preferably trained with international firm. 
experience that you need, using the latest Eas ye ANON EARS ARE 
techniques to help develop your skills. . . "Several such vacancies City, West End. 
We are a firm (currently 29 Partners 





Manchester, Croydon and Leeds) who make 
a point of promoting from within to 
., senior and partner level because we 
believe in people who want to know us : mE 
and want to develop with us. Peoplewho  } 
are ambitious, who'll not settle for i - MANAGEMENT SERVICES 
second best, who are energetic, innovative 


sone to get e wien omas E you . IB - LIQUIDATIONS [RECEIVERSHI PS 
ink you match up to this and you're 
a Analisi or CC have ! BANKRUPTCIES/INSOLVENCIES 
some post qualification experience, £3500-£5500 
we'd like to hear from you. 


and 270 Staff with offices in London, — GDC - SIMS aT i 01.937 9521 


Many of the management and 


So come and prove it and find the career . accounting services required by businesses, 
you've been looking for, write or telephone POI targe ane sral recurrent 
our Staff Partners extremely exciting and Interesting to the 
external advisor. 
R | | There now exist in a number of 
m nm i : professional firms, both senior and junior. 
| “positions, for staff wanting to get involved 
a a in these areas. 
- < If you have an inclination towards 
Philip J. Hughes, 5 Giltspur Street, investigations, have an enquiring mind and 
- London EC1A 9PD. some experience of the profession then 
Telephone: 01-236 3266 _ write to us for some further details on how 
Of ` | ‘you can get involved in management: 
john M. Gilliat, . - services”, quoting Ref: 1175; 


' Douglas Llambias 


(for Manchester and Leeds offices) 
Associates Ltd. 


St. James Buildings, ` 


410 STRAND, LONDON WC2R ONS. 
Oxford Street, TELEPHONE: 01-836 4086. AND 
Manchester M1 6FS. 3 COATES PLACE, EDINBURGH EH37AA. 





TELEPHONE: 031-225 7744. 


Telephone: 061-228 2311. 
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RECENTLY QUALIFIED DUBLINc.£4,000 


The grass /s greener but it won't grow under your feet 


There are excellent opportunities for you to further your career 
development in Ireland. 

Our client, an international firm of chartered accountants, is,offering 
experienced accountants the advantages cf working with a wide range 
of clients from small private businesses to arge international companies 

- thereby ensuring that your skills are utilisec and developed on a 
. broad front. 
Successful applicants will er joy an excellent salary, the real 
| prospect of career advancement and early promotion, and will meet the 
challenge of developing their technical knowledge in the fast 
expanding Dublin office. 

For further detailed information of this excellent career opportunity 

contact Douglas Llambias Assoctates quoting Ref: 1081. 


DIA 









Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 91-836 40€6, AND 

3 COATES PLACE, EDINEURGH EH37AA. 
TELEPHONE: 031-225 7744. 





An invitation ` 
to young chartered 
-accountants 


thorouga, post-qualification training. „broad 
audit experience, and work in our tax, computer 
auditing. investigaticns and insolvency depart- 
ments — with encouragement for ideas 


Whinney Murray have opportunities available 
for recently qualified chartered accountants who 
wish to join a major firm . ... with all that that 
implies in terms of ‘salary, job 


interest and satisfaction, an oppor- 
tunity to use your talents to the full, 
and prospects of early promotion — on 
merit; 

Our offices are located in the mein 
‘U.K, commercial centres and through- 


FA 








and creativizy. 

If you wouid like to know more about 
us, please telephone the Staff Partner 
at any of our U.K. offices. 

‘Or complete the coupon and send it to 
Arthur Hammond at 57 Chiswell Street, 


NAVY 


out the world. We can offer you London, EC1Y 4SY. 

Lond 01-628 6088 dnd Hull | 0482 25531 

iondon vu > ; i E ‘ u 

Glasgow ` 041-221 6242 Yes, | would like to know more about Whinney Murray pem 0532 42631 

Birmingham 021-236 9151. Mime i l | Liverpool ` 051-236 1141 
' Bristol 0272 293505 Manchester 061-228 1551 

Cardiff 6222 44641 Address e 0632 24333 

Edinburgh — 031-226 4621 | | Oversea 


Huddersfield 0484 23788 





Gre 01-628 6088 


000900 00-9099 009944 PRIORI SIRIA 10404094i400ibppi-D9DOqu-Pqtat IIA o eee eee 
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EAST ANGLIA 


We are seeking a limited number of suitably qualified accountants 
(either by exam or experience) to take an active part in our progres- 
sive and expanding besen Our firm is well established and offers a 
wide variety of professional experience with main offices at Norwich, 
Great Yarmouth and Lowestoft. Successful applicants will be 
encouraged to accept responsibility in order to develop their careers 
to the maximum, 


Please write to: The Staff Partner 
Lovewell Blake & Co (Chartered Accountants) 
Wer The Close, Norwich NR1 4DE 


Management 
Accountant. 


City Chartered Accountants (staff 50) require a Manager to take 


charge of the development and servicing of monthly måragement 


information for smaller clients. This work is assuming greater 
importance in the present economic climate. Applicant will be 
trained but must have a first-class head for figures. — Write to 
Nevill, Hovey, Gardner & SEN 94 Old Broad Street, London 
EC2M 1JA. “ 


GERALD I. FELDMAN & CO 


ACCOUNTANTS 
80 Chancery Lane, London WC2 


We have vacancies for the positions 
of Semi-Senior and Junior Audit 
Clerks. 


If you are looking for a challenge 
as well as a change kindly contact our 
Mr G. Feldman at 01-242 4241. 





NEWLY QUALIFIED? 
RECENTLY SAT PART II? 


. We are a nine-partner medium-sized firm — we are grow- 
ing fast. 


We require ambitious men or women ‘beth in our 
audit and taxation departments who are not afraid of 
hard work. You will be using modern auciting pro- 
cedures, and will attend our training courses — these are 
provided for all grades of staff. 


Sound interesting? Write today to our Training Man- 
ager, Mr S. Rogoff, with full details of your career to date. 


GERALD EDELMAN & CO, 25 HARLEY STREET, 
. LONDON WIN 2BR. - 


E! 





= TAXATION SPECIALIST 


If you would like to deal with a wide range of personal 
and company clients we have an ideal opportunity to 
join a young and enthusiastic team in the tax depart- 

. ment of a go-ahead expanding City firm of Chartered 
Accountants, We have a unique training record and 
are looking for a young person with ambition prepared 
to take responsibility. - Please write to: 


T. D. BARRY, F.C.A. 
. LANCASTER, LITTLEJOHN & co ` : 
Hillgate House 
26 Old Bailey, London EC4M 7HE 
or telephone 01-236 4077 














tp 













MANAGER 


Experienced Manager required for medium-sized 
West End Practice. Responsible to a Partner for the 
supervision of a section dealing with small/medium 
audits and preparation of Accounts, Company and 
Personal Tax, Capital Gains, Trust Returns, etc., 
controlling fees totalling £40,000—£50,000 annually. 


Write with full particulars, present salary and 
salary required, etc., to S. J. Marks, Citroen Wells 
& Partners, 1 Devonshire Street, London WIN 
2DR. 


MID 


=] 


TTT DEI 


Acooantandy Task Force Ltd 


require a 


RECRUITMENT 
CONSULTANT 


for their fast expanding Temporary division. A good 
knowledge of accounting is essential as well as the ability to 
deal easily with clients and applicants. 


The position could suit a qualified accountant with a business 
flair who wishes to change to a really interesting and 
‘challenging career. There is a good basic starting salary which, 
including profit sharing, will be in the region of £4,000 p.a. 


A 
TF 






Contact Mr A. Budd, Managing Director 
Accountancy Task Force, 15 New Bridge St 
London EC4V 6HN 


Telephone 01-353 8291/6 


en AR  _—— ———— 





PUBLIC PRACTICE 








Positions in the profession available now: 


Newly Qualified, WC2 
Qualified C.A., WC) 
Newly Qualified, EC4 
Senior Audit Staff, SET 
Senior, WI : 


£3,250 p.a, 

- £5,500+ p.a. 
to £3,500 p.a. 
£2,750 p.a. 
£2,500— p.a. 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly (fourth floor) . . - 


London W1 


Tel. 01-734 3276 


01-437 4025/6 





ABERGAVENNY ACCOUNTANTS 


nth branch office in Newport, Gwent, 
aquire Part II Finalist (£2,000+), or 
ewly qualified Chartered Accountant 
E2,750--). This.is an opportunity to 
save the humdrum life of the city, to live 
1 a pleasant rural town. Applicants 
ith ambition and ability to work with 
iinimum supervision on all professional 
tatters should apply in own hand- 
miting to: 
White, Williams & Co, 
Barclays Bank, Chambers 


57a Frogmore Street 
, Abergavenny, Gwent 
NP7SAR  - 








A BETTER SALARY for all temporary ard 
permanent commercial and professional 
accountancy staff through the Londcn 
Accountancy Bureau,. 26 Ludgate Hil, 
London EC3 - 01-248 2662. 
ACCOUNTANCY SENIOR CLERKS r=- 
quired by chartered accountants at Finchley, 
— Telephone 01-445 8187. 

ACCOUNTANT (qualified or very ez- 
perienced finalist) required for corre: 
pondence department to work in Londoa 
practice. Ne Ges limit, - Full particulars to 
Box AQ 93 

ACCOUNTANTS IN ANDOVER requirs 
senior clerk with experience of taxation prob- 
lems and incomplete records etc. Small 


friendly firm. Salary in range of £2,500— 
£3,000 according to experience. — Miles anc 
Long, 44 Junction Road, Andover. Tel 
0264 63413 





- CAN YOU KEEP UP- 
WITH US? ` 





ACCOUNTANT FROM £3,000 p.a. 


A City arm of Chartered Accountants 
requires an accountant for responsible 
position assisting partners with audit, 
Investigation and tax work. Pension 
scheme. Modern offices. Salary by 
arrangement but unlikely to be a barrier 
ep as right person. — Apply Box AF 


ACCOUNTANTS, EAST LONDON require 
senior and semi-senior staff not necessartly 


- qualified bct with experience of incomplete 


records and small company audits. Salary 
negotiable. - Box AE 2344. 
ACCOUNTANTS W1 are seeking trainee 
accountants with minimum of six months’ 
rofessionai experience, — Superhelp Ltd, 79 
uckingham Palace Road, London SWI. 
01-828 7572 
ACCOUNTANTS, NEWQUAY, CORN- 
WALL requ re senior assistant experienced in 
personal and company taxation and incom- 
plete records, This is a ‘lorg-established 
practice wita_a varied clientele and offers 


.the opportunity to work in very pleasant 
qualified or ` 


surroundings. - Applicants, 
unqualified, are invited to write with details 
of previcus expertence and salary required to 


Whitaker, Eedfearn, Pappin & Co, 5-6: 


Berry Road, Newquay, Cornwall. 


ACCOUNTANTS REQUIRED 


Salary anc Benefits up to £4,000 
annum offered to Qualified and se 
qualified a»plicants, by expanding firm 
of Charte-ed Accountants in South 
Hertfordsh re. Applicants must ` be. 
fully experteaced in incomplete records, 
in addition to normal accounting pro- 
cedure. 


Apply to Box AR 6687, 


ARE YOU AJLE to assist a partner in 
firm of Wes End accountants on their 
premises? Experience in personal tax, in- 
complete records and partnerships essential. 
Age immateral. - et PPly Staff Partner's 
Secretary 01-300 2 

ASSISTANT, We required by small 
London ECT practice. Permanent position 
for right person. Good conditions and salary. 
— Full details please. Box AE 2420. 





taf 
r 4 
B 


This i is our chal enge to newly qualified accountants pone for opportunities with A 


dis for rapid growth. 


~ 


Growth? How come? 
- Awide range of demanding audits calling for your use of our teaching and the 


most modern techniques. 


A personal involvemert with clients in some of the fas‘est-m oving business 
sectors in which entrepreneurial spirit survives RES power of tha 


organisation. 


A young man's environment—even our top people are barely naiean yet! 


Afriendliness and lack of bureaucracy which createsan individual azproach 
to your experience and a purposeful approach to your formal trainina—how 










else'can we feed our growth? 


COMING UP”? 


Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
Tel: 01-486 5888. 
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ACCOUNTANTS (CHARTERED) require 
managing and senior audit staff for varied : 
and interesting work. Salary according to 
experience, up to £5,500 p.a. Applicants need 
not be. qualified to apply, but must have 
worked for the last five years in a pro- 
fessional accountant’s office in this country. 
No work requiring overnight absence from 
home. — L. Green & Co, 266 High Street, 
Waltham Cross. Tel. 23431 or 36934. 


AUDIT ASSISTANTS — 
^PARTLY QUALIFIED 


Chartered Accountants (HOLBORN 
Area) have vacancies for young, able”, 
semi-senior assistants in their busy and 
éxpanding office. 

Applicants, who should have had at 
least two years’ experience within the 
profession and who wish to broaden their 
outiook with interesting and varied 
work, should write NOW with full 
career details. i 

Excellent salaries are available and the 
prospects for advancement are ex- 
tremely good for suitable candidates. 

Write with full details of Gen 
to Ronald: A. Goodman & Co, 26/28 ' 
Bedford Row, London WCIR 4HW, 


AUDIT CLERK - (maleffemale), age im- 
material, required by Finchley Accountants. 
£2, 250—£2, 500. -— Practitioners Services . 
Bureau, 233 Cranbrook Road, Ilford, 
Essex (01-554 3484). 


Sr 
ECH 
2 
2 


SE 


$ 
3 
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A limited Selection 


£5,000 WC2 
£4,000 | wi 
= £6,000 wWC1 
S £4,000 EC2 


K on many) more 


TELEPHONE FOR IMMEDIATE ACTION 


| 017940202 um 





HEWITSON 





WALKER 
AUDIT 

| MANAGERS ` ` 

WI. 2 partners to £6,000. 

:3 years’ post-qualified ex- 

perience. 

WI. 7 partners. £5,000. 


2/3 years’ post-qualified 
experience. 
KCL 12 partners. £5,500. 
Experience of modern tech- 
niques. 


 EC4. 18 as £4, SOU. 
.£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. ` 
01-248 0441 


A VACANCY for an experienced audit clerk 
occurs in a London practice. Age'immaterial, 
- Full details write to Box AV 9386, . 








BERKSHIRE 
Chartered Accountants require senior. 
' with provincial office back-ground and 
' “good experience of incomplete records. 
and smaller company audits. Knowledge : 
of taxation preferred. Salary REO HAN: 
Telephone Reading 61230, 





y 
BICESTER/OXFORD 


Personal eels required by resident 
partner in expanding branch office of 
Oxford firm. Practical knawledge of 
taxation, limited company ardits and: 
incomplete records required, Salary in 
range £2,500 to £3,250 wita excellent 
, future prospects for the right applicant. 
— ‘Apply Critchley, Ward & Pigott, 
9 Sheep Street, Bicester. 





BLESSED-CALLABY LTD provides -a 
personal service to help find your next 
- appointment in the profession, commerce 
' or industry. — 40 Great Marlbcrough Street, 
‘London W1 (01-734 3466). 


INTERNATIONAL SEARCH E SELECTION ZCNSOLTANT 5 


| £5- £6,000 p.a. 


* ACA? 

* Corporate Tax Experience 

* Age 254-1 

Small practice urgently needs 
ACÁ. to specialise in corporate. 


tax with prospect of becoming 
tax partner. S 


Contact: R. Blessád, B.A.(Econ.), 
ACA. Ref, AT/1 14573 


Blesséd-Callaby 
Limited 


01-734 3466 


40 Great Marlborough Suert, Regent Street, London W 1. 





PINTERMATIONGAL S ECAPICR & SELECTION CONSULTANTS 
SLVYVLINSNOSD NOLL IDS 9 EA E — 





MVITERNATIONSL STARCH A SELECTION CONSULTANTS 





WEST END 
- CHARTERED 
ACCOUNTANTS 


require a young qualified man to. 
join the firm with a view to a 


-juntor partnership in the near |’ 


future. Good general experience, 
In public practice essential, Salary : 
‘negotiable. — Please write giving 
full details of career to date to 
Box WE 22618. 


ACCOUNTANTS IN THE ' 
' NORTH WEST 


We have a considerable number of vacan- 
cies for all grades of Accountants, both 
qualified and unqualified, fer permanent 
positions in the North West, ` 


These vacancies cover Commerce, 
Industry and the Profession. : 


` Top salaries and conditions are offered. 


WRITE, PHONE ORCALL: —^' 


Colin Brooks i 

B.J.A.S. (Accounting Personnel) Ltd 
177/179 Chorley Road 

ADLINGTON 

Chorley, Lancs, PR6 9LP. 


Tel: ADLINGTON (STD 0257) 480719 





SUNBURY 
ON ` 
THAMES 


Small firm Accountants £25,000 
G.R.F. require experienced ac- 
countant not necessarily qualified, 

mainly incomplete records and 
Revenue correspondence to work 
on own initiative with assistant/s. 

Remuneration either in salary 
or percentage of fees or any other 
reasonable -proposition will be 
considered. Apply-Box SO 22763. 











bou: Vi i 
` ` CENTRAL ` CROYDON. - Busy practice 
BOURNEMOUTH - POOLE : - needs young C.A. used n dealing directly 
- SOUTHAMPTON .| with clients. -- 01-688 281 
Qualified, senior. semi-senior audit CENTRAL LONDON eid account- 
assistants and personal tax specialists - | ants, have vacancies for all grades of audit 
urgently required by several medium staff. Opportunities for those with initiative 
and large practices in these areas. Salary and EE to accept responsibility. — 
range £1,800-£4,000. For information Box CL 6 
or application form contzct: CERTIFIED * ACCOUNTANTS, + North 
A. Jaffer Es ; London require semi-senior and senior staff. 
Sal Di Pp 2 Must be fully conversant with incomplete 
CBS APPOINTMENTS ' | -records and able to work on own initiative. 
"Account Divi Excellent conditions of employment and 
Se E lie H ivision above average salary for the right man. — 
(^^ 4244 High Street Please phone 01-440 8356. Ref. JS: 
Poole Dorset CHARTERED ACCOUNTANTS have 
“Tel. Poole T771 cr 77373 . vacancies for semi-senior and senior staff. Ex- 


, perience of incomplete records and taxation 
————— |] ds essential, Negotiablé salary and good 
BRISTOL: FIRM of chartered accountants | prospects. — Please reply in writing, giving 
require young, qualified mar to manage small | details of previous experience and salary 
bvt busy rural branch office, Good oppor- | required to: Mr R. C. Worbey, Wagstaff, - 
tunity for newly qualified accountant to gain | Lamb & Co, 3 Town Square, Stevenage, 
additional experience and work on own initia- | Herts SC) 1BH. 
tive, — Apply to Burton, Sweet & Co, 77 | CHARTERED ACCOUNTANTS situated 
Whiteladies Road, Bristol 3S8 ZNY giving | in North Kent, established some 40 years, 
details of age and experience. require qualified accountant (no age limit) 
C.A.s near Baker Street Station require a | with opportunity of eventual partnership to 
clerk with good experience of tax work, both | the right applicant. -- Box CA 2475. 
personal and corporation’ tax. Qualification CHARTERED  ACCOUNTANTS near 
is unnecessary but the applicant must be able | Croydon, with expanding practice have 
to work on his/her own initiativeina small, | vacancies for semi-senior and junior audit 
medium-sized -firm where no formal tax | staff. Full range of experience offered in 
department exists. — Please reply to Box CA | incomplete records, personal and company 
9438. i taxation and large audits. — Box CA 2418, 


y 
5. 


er 


A progressive firm of 


- CHARTERED ACCOUNTANTS 


‘require | 


2 SEMI-SENIORS 


2-3 years' good professional experience.: Top: salary will be paid 
according to age and experience, Pension scheme and fringe benefits. 


M. B. Révérs & Co, 30 Bancroft, ‘Hitchin 
Hitchin 50777/8 
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CHARTERED ACCOUNTANTS 
Tunbridge Wells 


Require young qualified staff, who wis 
to obtain further experience and assum 
responsibility in a varied and expandin 
provincial practice with four Branc 
Offices. 


Opportunities for advancement ir 
cluding Partnership prospects, for th 
right man. Salary up to £3,500 envisage 
but depending on age and experience, 

Please contact: 

The Staff Partner, 

Creasey, Son & Wickenden, : 
12 Lonsdale Gardens, 
Tunbridge Wells, Kent. 
Telephone: 0892-27101. 


CHARTERED ACCOUNTANTS, Long 


- West End, two partners, require senior as: 


ant, not necessarily qualified, for interes: 
and varied work with good prospects : 
attractive salary. - Box CA 2369. 
CHARTERED ACCOUNTANTS (He 
Essex borders) require experienced, quali 
or unqualified staff to. act as assistants 
partners, There are opportunities to specia 
in auditing, company taxation, trust wi 
etc. Commanding salaries close to Lon: 
rates and with attractive ancillary benefits: 
good prospects. — Please write, with detail 
age, experience, present salary, etc. to 
Roberts, F.C.A. Price Bailey and Partners 
Guild House, Water Lane, Bishop’ 5 "i 


ford, Herts. 


CHARTERED ACCOUNTANTS, W. 

require Senior, preferably qualified, : 

Partners' Assistant. Excellent and reali 

tic prospects with young expanding firn 

Very good pay and fringe «benefit: 
. Apply Box CA 9429, 


4 


CHARTERED ACCOUNTANTS, Sc 
Essex offer initial salary négotiable or 
£4,250 to qualified accountant or finalist — 
qualified person with good professi 


experience would be considered. We a 


progressive ‘and expanding firm anxiou: 
further increase the scope of our pract 
and there are excellent opportunities of e 
partnership (no capital required) for a qt 
fied person. — Please reply to Box CA 2: 


H 


Local v London ` . 


e S Practical advice and assistance from the. Consultancy that specialises in. | 
"out of Town” selection i in the Southern Counties. | KE 


PUBLIC PRACTICE + ` COMMERCE INDUSTRY. 


BRIGHTON > | c. £4,000 CROYDON 
Partnership within D months - young progressive — Leading Publishing Group currently instigating important 
practice requires an ambitious A GA. at this LY accounting developments including computerisation and 
newest branch location. ı development of E it centre control and management 
LLS ^ to 500 reporting. Two excellent openings: 
bi ied audit staff re sired zm S Assistant Chief Accountant to £5, 000 
part 3 q Near/Newly Qualified to £3,500 


firm with wide ranging clientele. 


CROYDON to £4,000 | ALDERSHOT 


Servicing the demands of the ever increasing number 


to £4.000. 


No economic gloom for this fast expanding Distribution 


of companies now.in this area provides opportunities . Group. F.D. now requires. an energetic recently qualified 
for high calibre sta”f at all levels, as No. 2 

SOUTHAMPTON ^ ro £3,500 W. MIDDX c. £3,750 
And at Chichester we have vacancies for candidates Future Controller? Diverse International Group has a 
seeking small and larger firm experience. , ‘grooming position’ for a near or newly qualified at 
READING/OXFORD ; c. £3,500 its U. K. deer Head Office. 


Exciting opportunities fot newly qualifieds with a 


national firm offering London calibre clientele and training. TEM PORARY ASSIG N M ENTS 


GUILDFORD - FARNHAM - DORKING - EPSOM" Minimum travel, maximum rates, Continual demand 


Our ‘Home Towns’ - we are constantly in contact with "from our extensive client contacts throughout the SH 
firms covering the whole spectrum of professional work, Home Counties in commerce, industry and the profession 


Contact John N. Seear, A CA on Guildford 64857 





Accountancy Division — . 


F Lock Associates. 


Recruitment, Selection & Advertising Consultants. 





York House Chertsey-Street Guildford Surrey GUTAET =” 


J 








TESHIRE CHARTERED ACCOUNT- 
NTS (five partners) require semi-senior 
istant or finalist to deal with wide range 
audits and incomplete record cases with 
ect responsibility to partners, Salary 
gotiable. References requested. ~ Applica- 
ns to The Staff Partner, Murray Smith & 
», Bridge House, Northwich, Cheshire 
N9 SHB. 

RENCESTER CHARTERED AC- 
JUNTANTS have vacancy for senior 
istant with experience of small company 
dits and incomplete records. Attractive 
sition in pleasant country town. Flat 
ailable if required. — Wenn Townsend & 
», 10 Cricklade Street, Cirencester, 
TES ¡SHROPSHIRE. ~ Qualified 
sountant required for expanding practice 
country town. Mostly farming and in- 
mplete record cases, Definite prospects 
EE Please give full details. — Box 
Lj d 


T . COLCHESTER 


We have vacancies for senior and semi- 
senior audit staff at our Colchester and 
Maidon offices. 

A sound knowledge of the preparation 
of accounts from incomplete records, 
farm' accounts and basic taxation is 
required, in addition to the normal 
accounting and audit procedures, 

Please apply in writing to Butt Cozens 

Co, Chartered Accountan:s, Town 
Da House, Balkerne Lane, Colchester, 
sSex,’ 


JMPETENT ACCOUNTANT required 
-© Uxbridge chartered firm for audit, 
countancy and taxation duties. Interesting 
pk, modern offices, good opportunities, 
cellent remuneration according to ability. 
Box CA 2330. 


HEWITSON 


WALKER 





CONSULTANTS 


We are looking for addi-- 
tional Interviewers/Consul- 
tants to specialize in 
Taxation, London Audit or 
Overseas Appointments. 


Tel. John Walker, B.A., 
A.C.A., in strictest con- 
fidence. 

01-248 1846 





ORPORATE TAX SENIOR required for 
yndon WC1 chartered accountants. Able 
take responsibility and control staff. — 
iperhelp Ltd, 79 Buckingham Palace Road, 
»ndon SW1. 01-828 7573. 
ON’T IGNORE the opportunitizs that the 
aller surburban practice can offer. We 
ive a vacancy for an energetic eccountant 
10 is looking for an opportunity to accept 
Uer responsibilities and enjoy :he varied 
ork that our Surrey practice has to offer. A 
lary comparable with London rates is 
fered so why not contact our Staff Partner 
Newton & Company, 11a Bridge. Road, 
ist Molesey. 


EAST LONDON 


A young qualified Accountant is 
required in a Stratford branci office 
to take control of medium and large 
size private company audits, assist in 
staff training and act as a P. À,^ to a 
senior partner. Future prospects are 
excellent, — Full particulars o Box 
EL 9401. i 


SOM, SURREY. — Chartered accountants 
quire semi-senior with knowledge of 
complete records to manage both smaller 
mpany audits and preparation of accounts. 
bility to drive an advantage. Gaod salary 
cording to age and experience. - 116030 
‘ite giving full details to Box ES 2339, 
LOUCESTERSHIRE CHARTE RED 
CCOUNTANTS require a chartered 
countant with at least five years’ general 
perience, including incomplete records, 
ice qualifying, to manage a block of 
ients on own initiative, and with a view to 
partnership. — Please write, giving details of 
perience, present salary, etc., to Box GC 


. 
- 


_Holland Court 


EXPERIENCED BOOK-KEEPER- end 
clerks, required by S. W. Pepler & Co, 
4 Downs Court Parade, Amhurst Road, 
London E8 2AQ. 





- 


KENT CHARTERED ACCOUNTANTS 
are looking for a Senior Qualified As- 
sistant, who will have the prospect o^ 
becoming a Partner after a probationary 
period, 


Please apply in writing, giving detail: 
of age and experience, to Safferys. 
Chartered Accountants, | Union Cres- 
cent, Margate, Kent CT9 INT. 


D 





LEEDS CHARTERED ACCOUNTAN7S 
require ' qualified accountants for senior 
positions in expanding and varied practice. 
Salary negotiable, — Please apply. in writing 
giving age and details of experience to 
Thomas Coombs & Son, Oxford Chambers, 
Oxford Place, Leeds LS! 3AT 

LUTON CHARTERED ACCOUNTANTS 
require senior to assist sole practitioner. 
Experience incomplete records and taxation 
preferable. - Box. LC 2387. 
MANCHESTER CHARTERED AS 
COUNTANTS require a qualified eccountant 
to specialize in company taxaticn. Finalists 
will be considered and previous tax expe-i- 
ence, while useful, is not essential. Tre 
present tax department has six membe:s. 
Training by attendance at courses is e1- 
couraged and there is scope for development 
in the field of tax planning. Commencing 
salary will be commensurate with experience 
but not less than £2,800. A successful app i- 
cant will be requested to participate in other 
professional work at peak periods. - Please 
contact G. Hitchin or R. Walker, Turquan is 
Barton Mayhew & Co, 8 King Street, 
ee M2 4LT or telephone 061-874 


MOBILE AUDITOR based Somerset er 
Wiltshire for public group of audits. Ex- 
cellent salary and car provided. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Yeovil 25183. i 

NORWICH. - Chartered Accountants rz- 
quire audit seniors, preferably but net 
necessarily qualified. — Write with fill 
details of experience to H. P. Gould & Son, 
, The Close, Norwich 
NRI 4DY. Tel. 0603-20481. 

NWIO CERTIFIED ACCOUNTANTS, smell 
Dot rapidly expanding require senior/semi- 
senior assistant, fully experiencec in incom- 
pee records. Salary negotiable, - Box NW 


PART I OR II certified student required. 
Excellent opportunities, — Phone Ashfoni 
(Middlesex) 54593—4 to arrange interview. 


PART-TIME TAX ASSISTANT 


Small/medium firm of chartered ac- 
countants in Southwark require part- 
time tax assistant to be responsible for 
personal tax returns. Experience of 
company taxation a help but not 
essential. Would suit married woman 
as hours reasonably flexible. Salary 
negotiable. Comfortable modern offices 
convenient for London Bridge, Waterloo 
and Northern and Bakerloo lines. Phone 
01-407 7752. 


PERSONAL ASSISTANT for partner abla 
to assume responsibility and deal with small 
companies, incomplete records and personal 
taxation matters. Very good prospects for ths 
rigbt man are offered by an expanding three- 
partner firm in large Surrey town. — Pleas: 
apply to Box PA. 2402. 


ASTA S Ya ET 


s as a] s! 


To £6,000 
PERSONAL ASSISTANT 


This well-establishad, .medium- 
sized firm of chartered account- 
ants is seeking a qualified man 
with experience of small and 
medium audits. He must have an 
aggressive personality and beable 
to Leda alongside the senior 


Seng ar 


TÜETZ rame 


a E 01-794 0202 
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PLYMOUTH/SE. CORNWALL. ~ Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding 
practice. and with a view to early partnership. 
— Please apply with full personal and other 
details to Metherell Gard & Co, 34/36 North 
Road East, Plymouth, 


RICHMOND, SURREY 


Chartered Accountants requize a young, 
qualified senior. This is a rapidly ex- 
panding practice offering great oppor- 
tunities and a rent-free flat goes with the 
appointment. Ideally we would like a 
young married couple where the wife 
has some expericnce in the profession 
and to aon we would alsc offer em- 
ployment 
Replies to Box RS 9426. 





SEMI-SENIOR and junior Audit assistants 
required by Wembley accountants (York 
House), Good salary, three wezks* holiday, 
Iuncheon vouchers, - Box SS 2341. 


.SEMI-SENIOR 
Chartered Accountants opposite Golders 
Green Station, London NWII require 
semi-senior. Salary £1,700-£2,500 ac- 
cording to age and experience. Prospects . 


are available, ~ Telephone Jackson at 
01-458 4264, 





SENIOR AND SEMI-SENIOR audit 
assistants who are prepared to accept 
responsibility are required by Clapham 
Junction office of firm of professional 
accountants. Excellent prospects, salary and 
conditions, - Write to Morley & Scott, 
230-236 Lavender Hill, London SWI11. 
SENIOR ASSISTANT required by account- 
ants in South Lincs; salary up to £3,500 
depending upon experience, — Full details to 
Box SA 2421, 
SENIOR AUDIT CLERK required by a firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Should have experience in incomplete records 
and taxation. Wide range of work, ~ Apply 
stating age and experience to Box SA 2403. 
SENIOR,SEMI-SENIOR audi: assistants 
required by certified accountants in outer 
. London area. Incomplete records to 
draft" accounts, Some substantial audits 
including computer. Permanency with 
salary to commence in range £1,500 to £3,000. 
— Please write in confidence with career to 
date. Box SS 2476, 
SMALL FIRM of chartered accountants 
near Plymouth require trainee accountant. 
Applicants wishing to obtain some qualifi- 
cation preferred and all-round experience 
will be given. The production of accounts 
from incomplete records has been fully 


‘ mechanized for many years and installation 


of a computer for this work is ar.ticipated in 
the near future, Salary from £800 per annum 
for a school leaver to £1,800 per annum for 
pnt with some experience. ~ Box SE 


SOUTHWARK 


Small/medium firm of chartered ac- 
countants require audit senior qualified 
or unqualified, Salary according to age 
and experience. Comfortable modern 
offices convenient for London Bridge, 
Waterloo and Northern and Bakerloo 
lines. — Phone 01-407 7752. 


SOUTH-WEST  HAMPS CHAR- 
TERED ACCOUNTANTS. - Expanding 
practice in attractive coastal country town 
‘requires newly or recently qualified senior. 
Successful applicant to be partner by 1978. 
Salary by negotiation. ~ Box SW 2340, 


ST ALBANS ACCOUNTANTS require . 


competent senior and semi-senior staff 
with experience of incomplete records, 
Good salaries and pleasant working con- 
ditions. - Write giving full deta:is to Staff 
Partner, Freeman & Co, 2-4 St Peter's 
Street, St Albans, Herts. 








SUTTON, SURREY. - Chartered account- 
ants require personal taxation assistant. 
Male/female, Full or part-time — -01-642 9448, 


EE 


TAXATION 


A limited Selection 


£4,500 
£5,000 
£4,500 
£6,000 : 


TELEPHONE FOR IMMEDIATE ACTION 


LML: 0202 


5 
‘ 


TAX ASSISTANT, KINGSTON UPON 
THAMES: - We require a young male or 
female tax clerk aged 18-22 to handle varied 
and interesting block of personal tax cases. . 
Salary at London Rates according to experi- 
ence. — Telephone Mr Tate 01-546 4441, 
TAX ASSISTANT (male/female) required 
by West End accountants. Two/three years’ 
recent experience necessary. £3,000. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 
TAXATION ASSISTANT. — Birmingham 
(Edgbaston/City) chartered accountants re- 
quire personal taxation assistant. Several 
years’ experience as an Inland Revenue Tax 
Officer. necessary. — Apply in writing to 
Mann Judd & Co, 18 6 enfield Crescent, 
Birmingham B15 3BD (Ref. RAH). 
TAXATION, — City firm of chartered ac- 
countants requires a personal taxation 
assistant. Salary up to £4,000 per annum 
according to experience. Good conditions 
and prospects. — J. Wright 01-628 4070. 


A pq EAR UE NES 


A a MINES 


£6,000 WC 


TAX MANAGER 


A large firm of chartered ac- 
countants is seeking a qualified 
accountant with company tax 
experience and the ability to 
handle staff. Excellent prospects. 


Phe ice hones eae 
TELEPHONE FOR IMMEDIATE ACTION 


_01-794 0202 





TONBRIDGE, KENT. — An opportunity 
arises for a hard-working young chartered 
accountant to join a rapidly expanding firm 
of chartered accountants with a strongly 
professional clientele. The successful appli- 
cant will initially work as personal assistant 
to principal and thereafter a partnership will 
be offered. Salary negotiable, but not less 
than £3,000 p.a. - Box TK 2417, 





TOP JOB FOR THIS WEEK FROM 
AZAN ACCOUNTANCY APPOINTMENTS 


213 Piccadilly (fourth floor) London W1 


~ Tel. 01-734 3276 
01-437 4025/6 


8-partner firm with staff of 70 in EC2 require a recently 
qualified C.A. for position of Audit Senior. Salary £3,300+ : 


p.a. 
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7 HEWITSON 


WALKER 





TRUST SENIORS 


22 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


. 0148 0441, 


TRUST SENIORS AND ASSISTANTS for 
London Wi and City. - Choice-of appoint- 
ments for experienced persons. ~ Superhelp 
. Ltd, 79 Buckingham .Palace Road, London 
SWi. 01-828 7573. 

UNQUALIFIED STAFF. (ability more im- 
portant than age) required. — Telephone 
Ashford (Middlesex) 54593-4 to ‘arrange 
interview. 

WELL-EDUCATED EXPERIENCED 
ASSISTANT (qualified or finalist) required 
.by EIS accountants to deal with medium/ 
large audits and help train staff, £3,000, - 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01- 554 3434). 

WHY KILL' YOURSELF WORKING IN 
LONDON? Get some sunshine and fresh air. 
Our practice has offices in Bexhil!, Eastbourne, 
Lewes and Jersey, Channel Islands, We have 
vacancies for a personal assistant to the 
Senior Partner, and a prospective partner to 
handle liquidations and receiverships. -— 
Contact now: W. A. Honey, E.C.A. Honey 
Barrett & Co, 55 Gildredge Road, East- 
bourne (0323) 20656. 

WILTSHIRE A.C.A. manager for provincial 
office of National firm. General practice work, 
£4,000 neg. dependent on experience. = 
Wessex Consultants 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183. 

YORKSHIRE chartered accountants with 
small varied practice in market town require 
senior assistant, fully experienced with 
incomplete records. Qualified 'or unqualified 
applicant would be TAE — Apply: 
P. Warriner & Co, 26 High Street, 
Wetherby, 

YORK CHARTERED ACCOUNTANTS 
require a qualified assistant. Excellent 
prospects. Salary range £2,500 to £3,500. 


C. A. finalist or person with similar ex-. 


perience also considered, - Box YC 2411. 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions to 
all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: Mark 
Pembroke, F.C.A., 01-236 O011. 


"Midlands and West: Carol Kingscot, 
021-236 sei, » 





_ARTICLED CLERKS required by firm of 
chartered accountants in Eas: Croydon. - 
Please write giving details to Box AC 550 
ARTICLES/TRANSFEREES: DEBO 
EXECUTIVE offers a wide choice of pie 
ductory facilities for articled clerks. The 
choice is yours - large or medium-sized firms 
throughout London. - Ring 01-628 2248, 
or call at 19-21 Wilson Street, London EC2. 
JUNIOR ARTICLED CLERE required for 
West End firm of accountants: Need not be 
experienced. Salary negotiablz, — Tel. Lewis & 
Co. 01-734 2945 

MAYFAIR CHARTERED ACCOUNT- 
ANTS. - Small, lively firm require articled 
clerk of post-intermediate standard. Varied 
experience with good salary SE Write 
‘with brief details. - Box MC 2345 


GABRIEL DUFFY 


(CONSULTANCY) 


ARTICLES/TRANSFERS 
Firms selected by us 


(We in turn are selected by the best!) 
Transferring small to large/large to small. 
Learn the pros and contras, ... 


01-937 9521 








|. - COMMERCE & INDUSTRY 





AN ACCOUNTANT 


To work closely with the man- 
aging director and functionally 
for the group account. We are 
engaged in the printing and manu- 
facture of labels. Main duties 
will be preparation of monthly 
operating statements, cash flow 
forecasts, credit control and 
routine accounting procedures 
including wages for 25 people. 


ideally the candidate should be 
studying for a recognised account- 
ancy qualification. The position 
will lead to a senior position with- 
in the company for the right man. 


Please send curriculum vitae to: 
John D. W, Pipe 

Speedwork Labels Limited 
Chester Hall Lane, Basildon 
Essex. 





The Financial Director of a small (£1:5m) dynamic 
company requires a qualified man to work closely with 
him in the management of the company. Opportunities 
for both a career and the type of sophisticated ex- 
perience only obtainable in a dynamic entrepreneurial 
environment. The person appointed will carry out the 
ordinary duties of chief accountant but can also be 
involved in marketing, cost control, sales management, 
production and general management. Attractive salary, 
etc., S. London area. Write asking for details or telephone | 
01-997 1694 any time, MARFLEET FRENCH & CO, 
. 3 MALVERN WAY, LONDON W13. 
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FINANCE 
DEPARTMENT ` 
“AUDIT 


Potters Bar up to £4700 


_ Eastern Region of British Gas is a major business enterprise; the turn-over is 
- approzching £80 million and is expanding rapidly. The Region covers an area 


of approximately 7,000 square miles, employs nearly 7,000 people and serves 
almost one million customers, all of whom have been converted to Natural Gas. 
The Finance Department carries out the full range of accounting functions for 
the urdertaking, and substantial and growing use is made of 2-ICL 1904A 
computers, located at Enfield, with extensive terminal facilities throughout the 
Region. 

Eastern Gas is now seeking to recruit a few young audited accountants for 
appointments within the Audit Section at Regional Headquarters, Potters Bar; 
applicants should have some post-qualification experience but this need not be 
in the audit field. There will be immediate participation in a comprehensive and 
planned audit programme which covers all activities of the region together with 
the opportunity for making'a significant contribution to the success of the 
programme. i 

The appointments offer first-class prospects, both within the Audit Section 


and in other parts of the Finance Department, to those who demonstrate a clear 


ability to undertake additional responsibility. 

Salaries, appropriate to the experience and ability of the successful applicants, 
will be up to £4700 pa. 

Conditions of service are excellent and re-location expenses are available. 
Applications in writing, giving full personal details and career history to 

date, to the Recruitment Manager, Eastern Gas, Star House, Potters 

Bar, Herts. EN6 2PD, to be returned within ten days of the 

appearance of this advertisement. Telephone Potters Bar 51151. 4 


EASTERN GAS 
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Consolidated Gold Fields Limited 


- Taxation Assistant 


2 us We are the parent company of an international mining, 
finance and industrial Group with extensive interests in. 
the United Kingdom. 

Our Taxation Department is seeking an assistant who. 
will be concerned with the tax work. for some of the 
Group’s U.K. companies. Candidates should have an 
accountancy or taxation qualification but applicants 
_studying for a qualification who have company tax 
experience will be considered; 
Salary will depend on qualifications and experience 
and is likely to be in the range £3400 - £4200 per 
annum for a qualified person, plus a substantial 
discretionary bonus twice a year. Hours of work are 
from 10 a.m. to 5.30 p.m. and fringe benefits include 
free lunches and a non-contributory pension scheme. 
Please write giving age, qualifications and a brief 
résumé of experience to: 


" PERSONNEL OFFICER ` 
(RECRUITMENT ep TRAINING) 
Consolidated Gold Fields Limited 
49 MOORGATE, 

LONDON, EC2R 6BQ . 
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e Management. 
e Auditors 


2 Pye of Cambridge invites applications from qualified 

e .  andnearqualified accountants interested in joining 
" our Audit Department based in Cambridge.  . 

© The department which reports direct to the Managing 

Director undertakes a full professional audit of major 


‘companies in the group with a view to'certifying the 
L internal accounts presentec to the Board of Directors. . 
a - “In addition regular assessments are made of " 


. accounting systems and controls and of the man- 
agement accouating requirements of the subsidiary 


| companies. . . 
e ; Applicants wishing to be involved in the Manage- ` 
ment aspects of business where knowledge of 


auditing, costing, budgeting and E.D.P. will be used" 
to the full, will find this a rewarding career. Future 
prospects are unlimited as the detailed experience 
gained in the department ensures automatic con- 
sideration for senior positions in the Financial 
Control and Accounting Administration sections of 
the company. 
Commencing salary will reflect the qualifications ` ` 
and experience of the applicant and will not prevent , 
appointment of z suitable candidate. in addition 
other benefits such as pension scheme will apply 
and assistance will be given with relocation 
expenses in approved cases. 

~ Please apply in writing or telephone for an appoint- 
ment to T. D. Humphreys, Personnel Manager. 


^W () E Pye of Cambridge Ltd 3 
1 St Andrews Road Cambridge . 


, CB41DP Tel: Cambridge (0223) 58985 


" D 
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THE LIVERPO OL HOUSING TRUST 


- ACCOUNTANT 


‘This charitable Trust had ` developed 1,200 - 


properties by way of conversion and improve- 


ment since 1968. The Housing Act 1974, makes 


a more rapid expansion possible by way of 
Estate Portfolio Acquisitions and New Build- 
ing. The main emphasis of the’ Trust’s work 
will be in Liverpool. 

The successful applicant should be qualified. 
He should also have’ the drive, energy and 
disposition to match a strong team of tech- 
nical and housing skills. | 

As Accountant he will be a Senior Member 
responsible for much of the ongoing liaison - 


' with the Housing Corporation who now have 


overall powers for the Voluntary Housing . 


` Movement. 


Salary Range: £3, 300-84, 000 dependent e. 

experience. 

— to: 
| The Director 

Liverpool Housing Trust 

38 Falkner Square, Liverpool 8 








Taxation 
Accountant 


c.£3000 p.a. Negotiable. 


On AR aet 
AIRE 






international Aeradio Limited, a major company in the 
field of telecommunications and aviation services both in 
U.K. and overseas, seek a man (not necessarily fully 
qualified) to work within their Group Accounts Section . 
and able to take responsibility for taxation affairs. 


This is a first-class opportunity to work within an 
international group and should appeal to Accountants 
wishing to specialise. Expert assistance on taxation is 
provided by the Auditors to the company. The position 
will be at our modern head office building at sensit 
within easy access of the M4. 


- Benefits wili-include subsidised catering, generous leave 
programme, concessional air travel, etc. 


Apply in writing giving details of qualifications and ` 
experience to The Recruitment Officer, International 
Aeradio Limited, Aeradio House, Hayes Road, Southall, 
Middlesex. y 























ACCOUNTANT/CASHIER required to take 
harge of small, mechanized accounts depart- 
ment. Wi, dealing with sales, prrchases 
and nominal ledgers, salaries, monthly 
ontrol accounts, etc. Experience essential. 
Salary £3,000+ with good prospects and 
conditions. - Write with full details to | experience and presen: salary to: , 
Accountant, 33 Coleraine Road, LonCon SE3. | Watson, Clean Linen Services, 54 Furze 


to managing director in forward-looking, 
growing optical wholesale firm. Excellent 
opportunity in first-class new offices, Com- 
mencing salary £4,000 per annum. — Please 
phone Mrs 
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COUNTANT REQUIRED, responsible | Platt Road, Maidenhead, Berks. 





ASSISTANT ACCOUNTANT 


Due to expansion and diversification of interests the Company 
Secretary and Group Chief Accountant of a Croydon based group 
of companies requires an assistant. 


This is an ideal opportunity for a young person (25-35) to gain 
experience in the commercial field. Salary negotiable up to 33,500. 

Write marking the envelope confidential to Mrs G. Foster, 
Kingsley House, 12 Trojan Way, Purley Way, Croydon, Surrey or 
telephone 01-681 3111. 










TOP POSITION IN JERSEY 


. COMPANY ACCOUNTANT 


ONE OF THE ISLAND'S LEADING PRIVATE 
COMPANIES REQUIRES A QUALIFIED 
COMPANY ACCOUNTANT 







THE JOB 


To personally compile and provide up to date manage- 
ment accounts and financial information as a basis 
upon which decisions may be.made, To maintain and 
improve the E.D.P, based accounting systems and 
procedures. To participate actively in decision taking as 
a member ef a small but specialised and forward thir.c- 
ing manacement team, ' 









THE MAN p 
— — ł + 
Ambitious, healthy and aged between 35 — 45 years, 
Qualified as an A.C.M.A., A.C.C.A,, or A.C.A., with at 
least 5 years! practical experience outside the auditing 
‘professions, Experienced in budgetary control, contrib- 
ution costing, book-keeping, E.D.P. applications and 
y O. & M. Must be able to communicate ideas and 
become totally involved in all aspects of company 
Planning and operations, 
















THE REWARDS 


A-salary in the £4,750 — £5,250 range, plus bonuses, 
A genercus pension scheme, a challenge in a new field, 
involvement and considerable job satisfaction, 

A seat on the board within 5 years, 







If you think you could be the person we are look ng 
for, then please send a comprehensive CV. to: — 
D. Jones Esq., 200 Aston Brook Street ` 
" Birmingham, B6 4S7, 








Replies wil be treated in the strictest confiderce. 






Interviews in the UE 





ACCOUNTANT REQUIRED for medium 
private company in the linen hire industry 
to handle, without supervision, all aspects 
of financial, management, cost and budgetary 
accounting. ~ Write with particulars of age 
(between 24 and 40 preferred), qualifications, 


ENGINEERS’ MERCHANTS in EC! re- 
quire an accountant to supervise a small ' 
accounts department. Age immeterial. Salary 
McGee on 01-458 7127 for | negotiable — Write in strictest confidence to 
appointment. Box EM 2445. 





SOUTHERN ELECTRICITY 


Internal Auditors 
£1,650 — £2,750 p.a. + Threshold Payments 


The Board wish to appoint Graduates or persons studying for a 
recognised Accountancy qualification. Good prospects are available 
for career development and every opportunity to study will be 
given, with the possibility of day/block release for the final parts of a 
recognised Accountancy qualification. 

, Initially the successful applicants will join the Internal Audit 
Section of the Chief Accountant's Staff based at Portsmouth or 
Reading, and successiul applicants should reside within reasonable 
travelling time and distance of their base. They will assist in Audits 
and Investigations of Computer Based Accounting Systems at a 
number of the Board's offices, which will involve being away from 
home for a limited period. The work is varied and interesting and 
provides a good opportunity to gain experience within a large 
organisation using the latest techniques. 

Applications on forms obtainable from the Secretary, Southern 
Electricity House, Littlewick Green, Maidenhead SL6 3QB and 
LE to him quoting HO.292 by not later than February 17th, 

5. $ 
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MANAGEMENT 
. ACCOUNTANT 


Potters Bar c. £4,000 


Following a major reorganisation within the Finance 
Function of Eastern Gas, applications are invited from 
suitably qualified accountants to fill the appointment of 
Management Accountant at Regional Headquarters, 
Potters Bar. 

The successful candidate, who will be directly respons- 
ible to the Chief Management -Accountant, will be 
primarily concerned with the establishment of acceptable 
annual budgets together with the monitoring and inter- 
pretation of actual performance against the budget. 

In addition, the Management Accountant will be in- 
volved in various ad hoc assignments associated with a 
growing organisation, including the appraisal of capital 
expenditure and the associated post-completion audits. 

Applicants must be appropriately qualified with several 
years’ post-qualification experience in either commerce or 
industry. 

. Considerable prospects are open to those proving 
capable of undertaking further responsibility within the 
function. : 

Commencing salary will be in the region of £4,000 per 
annum and re-location expenses are available in ap- 
propriate cases. 


Application forms may be obtained from 
B. E. Kidd, Recruitment Manager, Eastern 
Gas, Star House, Potters Bar, Herts. 
Telephone Potters Bar 51151. 


- EASTERNGAS 
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f HAMPSHIRE 


E 


ECONOMISTS/ACCOUNTANTS 
' .  £3,109-£4,168 


Challenging opportunities exist in the Forward Planning Group of 
the County Treasurer’s Department. The area of responsibility 
of the Group is considerable, embracing participation in structure 
planning and land assembly, co-ordination -of forward capital 
programmes, development of budgetary techniques and technical 
Work on grants and the allocaticn of resources. 


The posts will be attractive to those with an economics Ge 
and practical experience, or qualified or partly qualified accountants. ` 


, Post (a) £3,430--£4, 168 (includes Threshold) 
- Post (b) £3,109-£3,430 (includes Threshold) d 


Hampshire offers a generous scheme of allowances for removal 
and separation expenses, and operates a system of flexible working 
hours; there is also an active Sports and Social Club. 











Application forms, obtainable from The Personnel Officer, The 
Castle, Winchester, Hants, should- be returned by Monday, 
February 3rd, 1975 ¿Please quote Reference SE3767/J. 


E Write the reference number on your envelope and send it to 
- our Midland office, Kennedy Tower, Snow Hill Queensway, 
Birmingham B4 6JB. 


Taxation Specialist 


WEST MIDLANDS 


Our client, a well known and progressive Group of Companies, based 
in the Midlands, wishes to appoint a Tax as to be responsit le 
for the Group's taxation affairs. l 


In addition to carrying out the tax computations CT (he holding 
company and its subsidiaries, this challenging new appointment 
involves giving expert advice on tax planning aimed at minimising -he | 


overall tax liability of the Group. - ‘ 


. The successful applicant will be a Member of the Institute of 
Taxation and have at least five years’ appropriate experience. 


An attractive salary will be negotiated and the excellent fringe 


benefits include a company car. 


Ref. 


Charles Barker Recruitment 


. Use our Confidential Reply Service by sending us full career details and listing ona _ 
separate sheet any companies to whom we should not forward your reply. 





CHIEF = 


| ACCOUNTANT ` 


A Chief Accountant is required to establish and 
centrol a New Accounts Centre. 

Our client, Greenham (Plant Hire) Limited, provides a 
comprehensive plant hire service to industry, operating 
specialist divisions from an established network of 
branches throughout the United Kingdom. 

The Company is moving its Accounts Centre from 
Jseworth, London, to Werrington, Stoke-on-Trent and seeks 
a qualified accountant to head the operation using 
es-ablished systems based on a Phillips 354 visible record 
ccnputer. 

The ideal applicant will already live close to the new 
ofices, be self-motivated and capable of recruiting and 
lezding à new accounts team. 

First class salary, induction programme and training. 
wil be provided. 

Contact: G. W. Fox, M.I.P.M:, in complete confidence 
to discuss this opportunity and to arrange early local 
interview. 


ATA SELECTIDN & MANAGEMENT SERVICES, 


230 Great Portland Street, W1, Tel: 01-637 0781 
Branches at Manchester and Birmingham 





GERMAN-SPEAKING ACCOUNTANT fo 
City transportation group. — Involvemen 
in European accounting and consolidatio: 
function, formal qualification not essential 
Salary £3,500 neg. ~ Superhelp Ltd, 7! 
Buckingham Palace Road, London Swi 


01-828 7573. 


Box YA 9425. 


M 


ACCOUNTANT 
£4,000 - £5,000 


W.1. 







counting function. 






not essential. 
Telephone BiH Rose. 







Limited 
QT-734 3466 


“40 Great Marlborough Street, Regent Street, dan 1 d 







INTERNATIONAL SEARCH & SELECTION CONSULTANTS Y 





HOTEL ACCOUNTANT (South Beds) ma: 
(over 27 years) preferably with hotel exper! 
ence, as a member of management. Reportin 
direct to the General Manager, being res 
ponsible for all accounting and financia 
control systems. In addition he will b 
expected to advise management in profi 
planning and budget forecasting. Excellen 
. "working conditions, salary by arrangement. 
Telephone Hitchin (0462) 2412 extension 21 
LADY REQUIRED for busy agency work o: 
accounts, P. A. Y. E. and book-keeping to tri: 
Dreem "Salary negotiable. ~ ‘Ring 01-72 


YOUNG ACCOUNTANT. ~ An ambitiou 
person is required' to fill an important pos 
with a rapidly expanding commercie 
company. Applicants should be qualifie: 
or be in the process of obtaining thei 
qualifications. Reporting to the Financie 
' .| Director, this position carries an excellen 
-salary and kprospects together with valuabl 
fringe benefits. ~ Please reply in confidence: 
giving complete career details to date t 





p HVYERNATIONAU BARCA & SELECTION CONALL? ANTH 





An expanding firm of Ship 
Brokers and Managers situated in 
Park Lane requires an accountant 
to take charge of the whole ac- 


Shipping experieace useful but 
Ref. AT/1/4/2/75 


I d 


USTEGQNATIONAL SEARCH & GCLEGTION COMSULTANTE 





d 


 [Buldupa 


. [European 





| Accountancy | 


Function 





Our client is a young and vigorous American 

company, with a 40% annual growth rate, which 
manufactures a range of computerised measuring 

and control equipment. These appointments are ` 
located at the European H.Q. in ‘Berkshire, just 


on the Continent. 


off the M4, which controls 7 subsidiary companies 


Accounting has been handled in the U.S.A. but 
the European operation now requires its own 


function. 


ACCOUNTING MANAGER 


~ c. £5,000 p.a.tcar 


‘to be responsible for the implementation, control 
and development of the accounting systems. 
Applicants should be Chartered Accountants with 
at least 3 years’ industrial management 


\ accounting experience. 


FINANCIAL ACCOUNTANT ! 


c. £3,000 p.a.-+ car 


to be responsible for the operation of the 
accounting systems. Applicants should be 
Chartered: Accountants preferably with some 
post-qualifying experience. 


In both cases we require strongly motivated 
people who are not afraid of the detailed  ' 
involvement to get the job done, and who are 
capable of growing with the company. Initial- . 
training takes place in the U.S.A. and there will 


be limited travel in Europe. , 


H 


CONFIDENTIAL REPLY SERVICE 
` All letters will be opened, 


AER WILLS 





MCS . 


acknowledged and forwarded to 
our client. Please list separately ` 
any companies to which your 
application should not be sent. 


Please apply giving outline of 
experience to: 


The Security Manager, Ref. ACT/1450 
MCS Brockies Ltd., l 


r Recruitment Advertising Divis.on, 
Brockies 72/74 Brewer Street, 
London WIR 4DA. 


DK 
2 





OFFICIAL. APPOINTMENTS 





ra r; 


ROYAL POST-GRADUATE 


MEDICAL SCHOOL - 
s University of London 


DEPUTY FINANCE OFFICER 


Applications are invited for the above post. 
Candidates should have a sound basic 
knowledge of accountancy principles and 
be well experienced in financial administra- 
tion and office managemen-. A qualification 
is not necessary but would be an advantage. 
Commencing salary according to age and 


experience but not less than £3,813-- £399 
per annum London Allowance. e 

Applications with fu curriculum vitae, 
naming two referees, to the Personnel 
Officer, RPMS, Hammersmith Hospital, 
DuCane Road, London W12 OHS, quoting 
ref. no. 1/4. : 
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- SENIOR AUDITOR 

` (Contracts and Administration) 
£3,462 -£3,834 plus £229 
| threshold payment 


to lead a section'of four dealing with the audit of contrac- 
tors! final accounts, cash control and administration. 
Will report directly to the Chief Internal Auditor, and be 
responsible for: day-to-day administration of the section in 


' his absence. 


We are seeking a mature, part-qualified accountant 
with experience of contracts audits and staff 
management, 

If you think you.fit the bill, why not phone Sam Hindin, our 
Chief Internal Auditor. (Tel. 01—854 8888, Ext. 316) or write 
straight away for an application form to the Borough Treasurer, 
London Borough of Greenwich, Municipal Offices, 45/53 
Wellington Street, Woolwich, London SE18 6RA. 


Closing date: 7th February. 


` 





Electricity Supply Commission 
of Malawi . 


Systems Accountant 
Salary £4,574 inclusive of P 25, Tax Free Gratuity 


The Electricity Supply Commission of Malawi require the 
services of a qualified Accountant (A.C.A., A.C.C.A., 
A.C.M.A.). His main duties will include the investigation 


` and updating of present accounting procedures; intro- 


duction of new systems and budgetary control. 
Experience in an electrical undertaking and/or of: 
mechanical accounting would be a strong recommenda-.- 
tion. : SS m 
This is a senior position and the successful applicant 
would report directly to the Chief Accountant. 
Appointments will be op contract for 30 months. 
Benefits include: ` E | 


, Tax-free Gratuity. "T 


Housing with basic furniture at-a nominal rent. 
Free medical attention for the employee and his 


fami |y. 


' Vacational leave at the rate or four working days for 
every completed month of service. zs 
Education allowances. 
Removal expenses and air fares to and from place of 
engagement. 


Please apply to MALAWI BUYING AND TRADE 
AGENTS, Recruitment Section, c/o Berners Hotel, 
Berners Street, London W1A 3BE, for application 


form, quoting reference number B.168. 


- Malawi ` 





l Peat, Merwick, Mitchel & Co. Havo. 
immediate vacancies at senior levels 
witain their Tehran office for young 


A EE 







" T^ mA 
"ta S. 
AAN a UN 
EA do a! E 
H KK 
" GE 
: REH, 


on 
5 
Lech 


m Paid overtime 






DR tt a ia i 
Wi Ri ee A E die ema Uy — ee afe P Gee 


) | | THE ACCOUNTANT, January 23rd : TA> ATION, January 25th, 1975 


Tehran 


e Starting salary aro around £8 £8,500 


m 36 days leave per annum 
m Annual return fare to the U.K. - 
W Life & Medical Assurance 


qualified accountants. . 
_ Tehran is a modern thriving city 
which is the focal point for impressive 


economic expansion based on the 


country's increasing oil revenues. The 

job is demanding but the successful 

applicant can expect wide and varied 

experience which will provide him with 

significant responsibilities and attractive 
_ future opportunities.. 


GREECE 


-arge Firm of consulting engineers 
jeadquartered in Athens seeks a 
‘ontroller to assume responsibility- for 
ill of the company’s accounting require- 
nents and to supervise the staff, Priority 
jiven, to qualified accountant with five 
rears’ post-qualification experiznce, pre- 
erably in a consulting enginsering or 
ndustrial company.. Knowledge of 
Zreck not required. Interviews in London 
x Athens. Salary over £6,000, tax free 
recording to qualifications. — Please send 
"rriculum vitae to Gannon Associates, 
Accountants and Auditors, Eduardo 
Jato 11, Madrid 10, Spain. 


) 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 











PARTNERSHIPS AND 
PRACTICES 


SCA. (31) Qualified five years, requires 
inager's position with progressive firm 
aring full responsibility and scope. Very 
erienced in general practice work and 
nagement. — Box AC 2373. 





with surplus facilities wishes to contact 
similar firm for sharing purposes which 
could achieve economies ror both. - Box BA 


'"COUNTANCYX PRACTICE, fees £18,000, | BRISTOL ACCOUNTANT has practice for 
sale. Alternatively partnership offered to re? o E F. £2,000, cash offers only. — Box 
ilified accountants with opportanity for | EA 2 

nplete acquisition after short period. | C.4.s sc London office near Baker Street 
zellent offices available for sale or lease. Station and office in Sussex would welcome 
nvenient Manchester/Stockport. — Box | a»proaches from small firms or sole practi- 
' 2460. tioners having offices on the outskirts of 
London or West Sussex and facing retirement 
problems. - Please write to Box CA 9435, 
CHARTERED ACCOUNTANT desires to 
purchase a practice or block of audits in 
London, Essex, Herts or Middlesex. Capital 
available, - Box CA 2405 





3IRMINGHAM ACCOUNTANT has 
or sale: 


Accountancy Practice G.R.F. £5,000, 


BRIGHTON AREA. Small chartered firm ‘ 


Insurance Broker, annual commission 
23,500—£4,000. 

Freehold business premises with I axury 
lat upstairs and large garage with pit 
ind workshop facilities. £25,000 
fers. Suit young sole practitioner. 


Box BA 9434, 





ACKPOOL FIRM of chartered azcount- 
s require merger or acquisition "d fees or 


lar arrangement. — Box RF 2 


CHARTERED ACCOUNTANT, North 
London, with capital seeks association/ 


' partnership with small practice or similarly 


placed individual. - Box CA 2454. 

CHARTERED ACCOUNTANT with ex- 
panding practice (viz. £10,000) surplus. 
Modern offices in North London. Would like 


to meet others with view to merger. — Box 


CA 2482, 

CHARTERED ACCOUNTANT, DC A. 
London snle practitioner with s aried clientele 
is interested in merging with other small or 
larzer practice. — Box CA 2483. 


B Interest free-car loan 


B Unrestricted remittances from 


iran allowed at present time. 


Ar-plications to: 


Jcn Nightingale, Staff Manager, 


11 Ironmonger Lane, London, EC2P 2AR 


PARTNER 


Char ered accountant required as partner 
for West Northamptonshire market town. 
The »ractice. though small (staff of 10) is 
variec and has been acquired by a large group 
for it: development potential. The applicant 
should be experienced in incomplete records, 

personal and close company taxation. 


Equally important will be a pleasant per- 
sonali y and a willingness to become involved 
with the local community. This is a unique 
opporunity of having the challenge of one's 

own cffice coupled with the backing of a 


larger organisation. 


WR-TE WITH FULL DETAILS TO BOX 


CA 22749. 


CHARTERED ACCOUNTANT, seeks pur- 
chase of small bbcks of audits in North 
London. - Box Cs 2455. 

CHARTERED ACCOUNTANTS, BAKER 
STREET offer spa= furnished offics suitable 
accou nent rous West End base. — Reply 
Box CA 2 

CHARTERED ATCOUNTANTS, West 


‚Midlands, with grass fees of £25.000 p.a. 
require young charered accountant, experi-" 


enced in general practice work to take a 
share producing =4,500-£5,500 p.a. after 
short probationary >eriod. Althouga capital 
and payment for goodwill is required this 
wil! be less than no-mally expected and may 
be spread over a. number of years. 
addition, or as an a-ernative, amalgamation 
with a similar or senaller firm in the same 
area would be ccnsidered if leading to 
improved efficience and a reduction in 
overheads. — Box CA 2372. 


% 


CHARTERED ACCOUNTANTS in West : 
End require a potential partner, Practice has 
shown rapid expansion since formation, 
based mainly on personal service. Informal 
but professional atmosphere, Would suit an 
accountant with an existing nucleus (al- 
though this is not essential). - Write with full 
details to Box CA 2304. 

CHARTERED ACCENT with busy 
practice desire to expand in the London area. 
Fees required in excess of £100,000 also City 
Offices. - Box CA 2458. 

CHELTENHAM. accountants with expand- 
ing practice, two partners, G,R.F. exceeding 
£25,000, would welcome discussions with 
other firms with view to integration. Other 
proposals considered. ~ Box CA 232 
COTSWOLDS. - Expanding accountancy 
practice for disposal with well positioned 
leasehold offices and modern equipment. 
Outrieht disposal reauired. ~ Box CE 2453. 
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CITY FIRM OF C.A.s Three partners, 

approximately £45,000 gross fees with some 

- space available, seek working arrangement/ 

merger with similar firm or sole practitioner 

with a view to more economic and efficient 
operation, ~ Box CF 2459. 


CROYDON FIRM REQUIRED 


London firm of chartered accountants 
interested in acquiring small firm of 
accountants in Croydon area. Would 
suit is wishing to retire. ~ Box 


DO YOU HAVE surplus office accom- 
modation and are you struggling to cope with 
a work overload? If so, you might like to 
come to a working. arrangement with two 
young, but experienced, C.A.s who wish to 
d further offices in the London area to 
accommodate their expanding practice. ~- 
` Reply Box DY 2423. 
EAST COAST chartered practice for sale. 
Gross fees £20,000. Proprietor proposing 
gradual retirement to secure continuity. Only 
purchasers prepared to pay approaching 
one and a half times G.R.F, need apply. — 
Box EC 2305. 


EUROPE AND WORLDWIDE 
CHARTERED ACCOUNTANTS 


YOU are independent Chartered Ac- 
countants in U.K., being medium-sized 
(larger or smaller), having an actual or 
otential need to provide INTER- 
ATIONAL advice anc service to your 
clients. 


OUR aim is to provioe you with an 
ASSOCIATION at reasonable cost for 
INTERNATIONAL WORK to enable 
you to proviae a worldwide service for 
YOUR CLIENTS. A representative 
PARTNERSHIP may be offered to you 
dons of our consortium international 


Please reply to Box EA 9446. 


E.C.A. with G.R.F. £10,000 in' London W1 
area, wishes to merge with larger firm, — 
Please reply to Box FC 2426. 
GLOUCESTERSHIRE OR, AVON. - 
Chartered accountants would discuss amal- 
gamation with andfor eventual succession 
“to practitioners who may be worried about 
the future viability of smaller practices or the 
funding of their own retirement. We are an 
old-established provincial firm with several 
offices and more than ten partners. - Box 
GO 2320. 
HAMPSHIRE CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
as partner designate. Applicants should have 
experience in dealing with medium-size 
limited company work, taxation and in- 
complete records. — Box HC 2319. 


LINCOLNSHIRE. - Chartered accountant. 


required with good experience of incomplete 
records and taxation to manage long- 
established branch office, with a view to 
partnership in two years’ time, — Write in 
confidence to Box LC 2333. 





LONDON AIRPORT/M4 
(TO MAIDENHEAD) 
CHARTERED ACCOUNTANT geeks 
block of fees or small practice in this 
area, Cash waiting but will discuss other 

terms if vendor prefers. 


Box LA 9439. 





MANCHESTER C.A.s have partnership 
opportunity available. Would be suitable for 
C.A. aged about 30-45 with own practice or 
nucleus, and/or younger man starting on 
salary, - Box MC 2461. 





NEAR BAKER STREET STATION 


Chartered Accountants — seven partners. 


We have expanded steadily and aim to 
continue doing so which may produce 
openings in this office or branches for 
further partners. 

On the other hand if you are not 
qualified -- or are too old to do so ~ we 
would still Bike to see you if you can con- 
vince us that you are worth keeping for 
the next ten to thirty years. 

e Our pension scheme can accept trans- 
ers. 


A very varied practice and a happy one, 
Please apply to Box NB 9437, 





NORTH-WEST LONDON sole pzactitioner 

' with. G.R.F. in excess of £12,000, seeks 
association with similar ‘practitioner, with 
view to partnership. — Box NW 2467. 


~ 


NORTH WALES, - Small practice (mainly 
small traders) with G.R.F. of £2,400 and 
several introductions for sale. Principal 
wishes to concentrate on other irterest, but 
will remain available as desired. Price one- 
and-a-quarter by G.R.F, {cash or terms) for 
quick sale. - Box NW 2388. 

OFFICES AVAILABLE  (aprroximately 
800 sq. ft) in the Baker Street a-ea from a 
young two-partner firm of chertered ac- 
countants for a sole practitioner contemplat- 


ing merger or retirement, — Phone 01-486 : 
4281. 


PARTNER POTENTIAL 
READING-BERKSHIRE 


Chartered Accountants require A.C.A. 
under 30 who has sound experience of 
the varied work handled by a rrovincial 
practice, to manage a block cf clients 
and with view to partnership. — Full 
details please to Box PP 9431. 


PRACIICE FOR DISPOSAL in Surrey 
with strong South London connections. 
G.R.F. £25,000. - Telephone Byfleet 40221. 
PROSPECTIVE PARTNER required for 
Bast Kent Branch of City firm of chartered 
accountants. — Write Mr D. Nutt, 32 Station 
Approach, Birchington, Kent, cr telephone 
0843 41777. 

SOLE PRACTITIONER in Cornish Market 
Town. require young charteréd accountant 
as assistant with view to partnership. Good 
salary. — Full details of age, education, ex- 
perience, etc., to Box SP 2332. 

SOLE PRACTITIONER requires amalgama- 
tion with firm in Richmond, Putney or 
Wimbledon areas or would dispose of prac- 
tice after agreed period. G.R.F. Z8,000 p.a. — 
Box SP 2407. 


~ 


SOUTH DEVON COAST 
CHARTERED ACCOUNTANTS 
(4-PARTNER FIRM) 


Partnership prospects will be assured to 
the young qualified accountant we are 
seeking to assume full responsibility for 
a work schedule within our expanding 
practice. This is a splendid o>portunity 
to settle in a really attractive hcliday area. 
Commencing salary £3,500. — Apply Box 
SD 9404. 


SOUTH DEVON COAST. - Young 
Chartered -Accountant has for sale 
expanding dynamic  practize. Other 
commercial commitments force. this 
consideration upon mé. There are two 
offices, one having G.R.F. of £12,000 to 
£15,000 with secure long lease at low 
rental and the other G.R.F. of £18,000 
to £23,000 bsing a freehold office in a 
good commercial area. The offices are 
well equipped and furnished to a high 
modern standard and are well staffed. I 
will talk to anybody who has a sensible 
offer to make either on a cash or Annuity 
basis. — Box SD 9390. 


r 
, 


TAX CONSULTANCY FIRM (proprietor 
F.T.I.1.) seeks additional fee income, Ac- 
quisitions, profit-sharing, subcontract work, 
etc., all considered. All forms end aspects of 
U.K. and overseas tax dealt with. Sussex/ 
Surrey/Kent/Hants/London. - Box TC 2324. 
UNIQUE OPPORTUNITY to acquire 
expanding Essex practice, G.3.F. approxi- 
mately £13,000, AH accounts/zudits kept up 
to date and all fees settled on craft accounts, 
No debtors, work in progress or outstanding 


. correspondence, Outright sale only to pur- 


chaser prepared and able to maintain existing 
efficiency. Vendor prepara to continue on, 
consultancy basis for short while. Freehold 
offices and equipment also available. - Box 
UO 2321. 
WEST END chartered accountants, with 
theatrical and artistic clientele. urgently re- 
quire lively qualified and‘ unqualified staff, 
Excellent prospects. Salary according to 
experience.'- Box WE 2371. 
WEST SUSSEX C.A.s (branch of Lonaon 
firm) have room for expansion and would be 
pleased to hear from small firms or sole 
EE having offices in West Susséx or 
ast Hants and wishing to solve retirement 
problems and/or obtain security from 
EE ~ Please reply to Box WS 


WEST SUSSEX COAST chartered account- 
ants, practice for sale. Cash purchase pre- 
ferred at twice G.R.F. of £7 500. Offers or 


proposals to Box WS 2447, 
YOUNG CHARTERED ACCOUNTANT 


‘required for position of assistant with view of 


partnership in small West Wilts practice. — 
Apply giving age, details of qualifications, 
aces and salary requirad to Box YC 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. i 





. OCCASIONAL AUDIT CLERK required 


by North London C.A.s. Availability during 
poro working hours essential, - Box OA 


3 3. 
WEST LONDON CHARTERED AC- 
COUNTANTS require experienced audit 
assistants on temporary or part-time basis. 
Minimum rate £1 50 per hour or subcontract 
basis to bs,negotiated. Write giving par- 
ticulars of availability. - Box NL 2484, 


A.C.A., A.T.LL, with wide experience and 
evenings and weekends to spare, invites 
subcontract work in London and suburbs. 
Promptness, security and strictest confidence 
maintained on all assignments (size im- 
material. Access to specialist services if 
required. — Box AC 2322. 

A.C.A. with own staff, experienced in all 
kinds of audit, including incomplete 


. records, ctc., requires subcontract work in 


W. Yorkshire area. Will collect and deliver. 
~ Box AC 2376. . 

A.C.A. (1972), experienced in complete and 
incomplete records, seeks work to be done 
at home. City, West End, South London 
and Surrey areas. Prompt collection and 
delivery, - Box AC 2436. 
ACCOUNTANT, wide experience, seeks 
subcontract work to be done at home. 
Incomplete «records, company accounts, 
taxation. Good references, reliable. Prompt 
collection and deliver. Rate £1 per hour, 
or job basis. - Box AW 2316. 
ACCOUNTANT with spare capacity seeks 
subcontract work. All types of work under- 
taken. — Kees Watford 36378. 
ACCOUNTANT working from office at 
home in NW. London undertakes all types 
of work especially incomplets records and 
final accounts. - Box AW 2462. 


ACCOUNTANTS, BOOK-KEEPERS 
- “AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas. 


PRACTITIONERS SERVICES 
BUREAU 
223 Cranbrook Road, Ilford, Essex 
01-554 3484 


CA, FINALIST SUBCONTRACTOR, East 


London and Ilford areas, experienced in 
complete and incomplete records and taxa- 
tion. Work in your office or collect and 
deliver. - Box CA 2431. 

CHARTERED ACCOUNTANT, commenc- 
ing own practice, seeks subcontract work in 
Gloucestershire, Wiltshire and Bristol areas, 
Experienced with incomplete records and 
company accounts. Prompt collection and 
delivery. - Box CA 2432. 

CHARTERED ACCOUNTANT seeks sub- 
contract work from established. firms in the 
City, West End or Surrey. Re company audits, 
taxation incomplete records or trust work. 
~ Telephone 01-248 2177. 


CHARTERED ACCOUNTANTS req 
subcontract work. Will collect and del 
anywhere in London area. — Telept 
01-499 4984 or write Box CA 2471. 
EAST ANGLIA (NORWICH) accoun 
(48) seeks subcontract work (incomy 
records), prompt collection/delivery, . 
location. - Box EA 2308. 
EXPERIENCED A.C.C.A., with own s: 
practice, requires subcontract work. \ 
efficient and conscientious. Hourly rate £ 
Box BA 2374, 

EXPERIENCED C.A. finalist requires : 
contract work. Will collect and deli 
Security and strictest confidence maintai 
— Box EC 2470. 

EXPERIENCED 


CHARTERED 
-COUNTANT in Hertfordshire available 


subcontract work in personéi and comy 
Graders estate duty and insolvencies, ~ 


EXPERIENCED SUBCONTRACTOR s 
evening and weekend work at home or ol 
- Box ES 2335, 

FREELANCE ACCOUNTANT, qualí 
has spare time to undertake general pra: 
work, specifically in field of complete 
incomplete records and attendant taxa 
matters. Widely experienced in account: 
and other business pursuits. Resides Y 
London, ~ Telephone 01-992 4910 or writ 
Box FA 2472, 

FULLY QUALIFIED ACCOUNTA 
available at short notice to zssist overloz 
practitioners with audits, taxation, inc 
plete records, receiverships and insolven 
Subcontract hourly rates. — 01-686 122 
IMMEDIATELY AVAILABLE, A.i 
finalist for accountancy work and finaliza 
of jobs, 13 years’ experience of complete 


‘incomplete records and taxation. — A 


309 Watford Way, London NW4 4TS 
LEICESTER chartered accountant s 
subcontract work within 25 miles radiu 
the City. Incomplete records, comy 
accounts etc. Prompt collection and deli 
-- Box LC 2434. 
MANCHESTER CHARTERED 
COUNTANT requires subcontract wot 
accountancy, small audits end personal 
corporation tax; own car, can collect 
deliver, — Please telephone 061-973 068 
NEARLY QUALIFIED A.C.A. req 
subcontract work in London. Experienc 
auditing, taxation, incomplete records, — 
NQ 2408. 

QUALIFIED ACCOUNTANTS seek : 
contract work in London area. Work 
be collected and delivered. - Box QA 2 
SEEKS EVENING and week-end worl 
home on subcontract basis. Five years' 
perience in a professional firm of chart 
accountants. Residing, South-West Londt 
Box SE 2449, 

SMALL EXPERIENCED PRACTICE 
chartered accountants in North London 
subcontract work in all types of ar 
accountancy and tax. Maximum rate £ 
per Bour, Collect "and deliver, — Tel. 01- 


I b 

SUBCONTRACT WORK required by 
accountant. Wide professional experienc 
medium-size audits, complete and incom] 
type of work. Prompt collection and deli 
if required. Reasonable rates. - Box SW 2 
WANT TO WORK AT HOME on : 
contract basis, Six years' experience in 

fessional firm of chartered account: 
Residing North London, close to Y 


“End. - Box WT 2351 


YOUNG A.C.A. with extensive experienc 
incomplete records and auditing req 
subcontract work within a twenty-mile ra 
of Liverpool. - Box YA 2390. ` 





SITUATIONS WANTED 





A BAG: OF TEMPORARY accountants at 


.Deboo Executive. - We have a wide list of 


freelance help available immediately, Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2111. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.c.A, Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). . i 
A.C.A. PART I FINALIST, having over six 
years’ varied and comprehensive professional 
experience seeks position in profession in 
London. - Box AC 2377. 


A.C.A., PART II FINALIST with seven 
years’ professional experience Jn audit, 
accountancy and taxation aspects of pro- 
fession, seek responsible position in Londón 
area. - Box AC 2438. 

ACCOUNTANT with ten years’ professional 
experience including four years as manager in 
a small professional firm, seeks responsible 
position. - Box AW 2360. 





ACCOUNTANCY ASSISTANCE 
Available immediately. — Let tl 
HARRISON-WILLIS TASK FORC 
overcome your problems during hol 
days, sickness, or on spezial projects, et 

ualified, ‘competent personnel avai 
able. Lowest competitive rates. - Ca 
Veronica Harrison today at 01-493 944 
Harrison & Willis Ltd, 118 New Bon 
Street, London WI. 


AN A.C.A. PART I STUDENT, six y 
experience seeks suitable position in ` 
fession in or around London. — Apply 
AA 2486. 

AN INDIAN GIRL B.A.(Economics) 
peared for section III in December. Six yt 
experience in commercial concerns (U, 
Would like to seek professional experien 
practice, — Please apply Hox ü 
AN INDIAN NATIONAL A.C.A. : 
part I appeared, with eight years’ professi 
experience seeks suitable position in Lor 
particularly in central London, City or Il 
area, — Please reply to Box AI 2379. 
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PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details fram : 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances’ also invited 


` 





. PARTLY QUALIFIED A.C.C.A. student 
ks job as trainee accountant preferably in 


dest End or City. Experience one year. 


alary negotiable. ~ Box AP 2489. 

«A. LL.B.,-A.C.A., PART JJ FINALIST, 
ELL, eight years’ varied experience in 
rofession seeks suitable position. Presently 
'orking as senior audit clerk. - Box BA 2310. 





CERTIFIED ACCOUNTANT, „wide 
professional experience, wishing change 
to somewhat lower profile, seeks post as 
factotum in a personal tax department. 
Can make significant contribution and 
has practical ideas to ‘help cope with 


bottlenecks and work pressures. London: 


area only. Exploratory discussions wel- 


come. — Box CA 2487. 


km emm mm 
IEVON. Chartered accountant seeks post 


| professional practice in Mid/North Devon. 


rea, Has experience of incomplete records, 
ixation, audits and small companies. — 
lease reply to Box DC 2311. Nn. 
'ONCASTER/RO ] area. Lady 
„A. (qualified 1972) requires position with 
rofessional firm 20-28 hours weekly. 
xperienced in taxation, incomplete records, 
rge and small audits. - Box DR 2469, . 
XPERIENCED ACCOUNTANT, London 
ased, seeks opportunity to assist in part- 
me capacity, commercial office, or can work 
; home. - Box EA 2356. y 
XPERIENCED. - Preparation of final 
:counts. Completefincomplete — recorcs. 
tivate company audits. Tax computatiors. 
'eks semi-senior position. With or without 
wrteen months" chartered articles. B.Sc. 
ondon University. Nigerian. — Box EP 2380. 
C.A, with twenty-five years’ post-qualifica- 
jn: experience -as company secretary, 
'countant, internal auditor, in building, 
gineering, distribution and manufacturing, 
eks interesting responsible position. Pref- 
ably London or Southern England,. - 
ox FC 2450. : 

VERSEAS. — British chartered accountant 
. mid-thirties requires a position overseas 
‘eferably in a low tax area. Well experi- 
iced in profession and commerce in U.K. 
id abroad. Box OB 2391. : 
ERSONAL TAX SENIOR, comprehensive 
‘ofessional experience, seeks appointment 
. congenial working environment. Task 
signinent negotiable; portfclio, sour cases, 
ainee supervision, etc. Inner London 
ferred. - Box PT 2488, - 
ROFESSIONAL 


anli and large businesses as well as recent 
x work becoming free from responsibls 
li-time engagement in March seeks similar 
sition anywhere in Southern England. 
‘ould also be interested in regular part-time 
bs within reach of home. Expects to work 
10 years. - Fisher, 17 Kinross Close, 
arrow, Middlesex. HA3 OUE. 


D 





goods or payments of an 


.contents. 


S. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 


recognized professional standards. 
t o 


ADMINISTRATOR 
..C.C.A., A.C.LS.) with wide experience of ` 


‘CONDITIONS OF ACCEPTANCE OF ` 
"CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers” requirements. . 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 

kind, nor are they available for the distribution of `- 
canvassing matter. Any letter is liable to be opened for examination of its 





ARTICLES REQUIRED 


For Articles Vacant see after Sitiations 
: Vacant Public Practice. ` 





ARTICLED CLERK seeks transfer. Consent 
: obtained. Nine months’ 


course passed 
June 1974. Preparing for PEI, May 1975. 
Examination postponable te November 1975 
to fit new arrangements. — Box AC 2400. 
ARTICLES REQUIRED. — Served 34 years 
of articles out of a period of 5 years. Available 
immediately. - Box AR 2441. * 
ARTICLES TRANSFER to mecumesize 
firm. Experience in computer audits, audits 
and accounts. Intermediate level with four 


. G.C.E. “A” levels. Principal’s consent ob- 
.tained, — Reply to C. P. Ng, 23 Crznkhurst 


Road, London NW2. 

A YOUNG B.COM.CHONS.), M.COM., 
aged 23 years, from Bangladesh completing 
Foundation Course in March 1975, seeks 
articles with medium-sized firm in London. — 


- Please contact: Mahbub Hossain Chcudhury, 


3 Mont Pelier Terrace, off Ryhope Road, 
Sunderland. 

A YOUNG MASTER of commerce, aged 26 
years, from Pakistan, has the exemption from 
attending the foundation course, from the 
Institute of Chartered Accountant, with 
more’ than two years’ accounts experience, 
seeks articled clerkship in London. — M. Y. 
Ghani, 21 Walmer Gardens, London W13, 
CHARTERED ACCOUNTANT requires 
articles for son with small/medkim-size 
London firm of chartered accountarts who 
wil provide varied experience and with 


Strict adherance to the disciplines. Son at. 


present taking Foundation Course. — Prin- 
cipals please contact Mr N. Harris, N. Harris 
& Co, Eurocount House, 202 Blackfriars 
Road, London SE1 8NJ. ` , 

CLERK SEEKS TRANSFER in March 1975. 
Two and a half years' d» rv Notice 
Given. — Contact Aziz At, 01-834 1234 ext. 


148, or write tó 1c Queens Avenue, London, 


N10. 

KENYA ASIAN awaiting Final I -esults, 
with seven years’ experience in profession 
seeks transfer of articles, preferably West 
End/North West London. Principal’s consent 
obtained. — Please reply to Box KA 2440. 
MALAYSIAN, age 23, with 23 years’ sxperi- 
ence wishing wider range of experience seeks 
transfer to a medium/large firm in London. 
Awaiting November 1974 Final Part I »esults, 


.and have 20 months articles left to serve. 


Principal's consent obtained. - Box MA 2490. 
OVERSEAS ECONOMICS GRADUATE 
taking the foundation examination la June 
1975 with experience in Bank Reconciliation 
and P.A.Y.E. in English accountancy en- 
vironment seeks articles with medium sized 
English firm in London. Available in 9975. — 
Write Box OE 2313. . 

SEEK TRANSFER OF ARTICLES. Passed 
Foundation Course 1973 (Juno). Avaiting 
November 1974 Part I result. Articles expire 
in November 1976. — Box ST 2439, 
STUDENT WITH A.C.C.A. PART II 
seeking articles with practising accourtants. 
Awaiting results of Part IV. — Contact 
Advertiser, Flat 7, Rusper Court, Clapham 
Road, London SW9. Se i 
STUDENT with experience of one yea” with 
accountants firm, seeking articles in London. 
Foundation Course starts in October 1375. — 
SW 2494, 

TRANSFER OF ARTICLES requirec, one 


. and a half years’ experience with an English 


firm in London. Principal’s consent obtained: 
Available immediately. — Contact Bhatti, 
47 Abbott's Park Road, London E10 SHU. 
TRANSFER OF ARTICLES required to 
widen training and experience in argef 
medium sized firm. Preferably in City, West 
End. Two years’ experience. — Box TO 2409, 
YOUNG GRADUATE, awaiting secticn IV 
results, A CC A. seeks transfer of articles in a 
medium-size practising firm in Central 


London. - Please contact Box YG 2491 





SERVICES. 








SEARCHES AT . 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 


Copes/extracts of documents, 
genaral reports, update service. 
Ask or full details. 


Tel: 01-253 3030 Telex: 261010 
Jord in & Sons Limited, . 

Jord m House, ` 
47 B:unswick Place, 


London N1 6EE. Jordans es 








COMPANY 
FORMATIONS 





H 


A BACKED SERVICE. ~ Limited companies 
formed or ready made. ~ Clifton Secretarial 
Agency. D Green' Lanes, London N16. 
(01-359 3387.) ` 
A RAPID COMPANY formation service, — 
Also read” made companies all trades (in- 
corporatec England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London E72, 01-628 8821/2/3 (for English 


companies, 24 Castle Street, Edinburgh 2: 


(for ScottEh companies). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW - 
AGENCY LTD ` 


Temple Chambers. 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


A 


SPECIAL FORMATIONS 
(10-14-day Service) 


REACY-MADE COMPANIES 
‘Of-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


` 440/441 Temple Chambers 
Temole Avenue, London 
EC4Y OHE ` 


01-353 14412 


X 





LIMITED COMPANIES 


NEW FORMATIONS 
OR i 


READY-MADE COMPANIES 
FCR ALL TRADES 


M 


aA 











Searches, Seals, Registers, etc. 
Descrptive literature from: 
GRAYS INN COMPANY 
FORMATIONS LTD 
87-t9 Tabernacle Street 
London EC2A 4BA 
. (Phene 01-253 3551/2) 


seals, pads, i 
Y 


^ 


HART.CO 
(CITY ROAD) LTD. 
^" . 22-24 
" Cowper Street 


London. EC2A 4AP 
01-253 4108 


TELEX 25804 REDIMADE LDN 





HART FOR COMPANIES. 
Prompt and Efficient Specialised 
Service l 


For Accountants and Solicitors 
Formations, Ready-made Companies, 
Agency, Searches. : 
Telephone or write for Details, 
& Co The ful) service Company 





- BRITISH COMPANY 
` REGISTRATION 
- AGENTS LTD 


READY-MADE COMPANIES FOR 
¿SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC) 
01-253 2977/8/9 , Telex 262687. 





COMPANY SPECIALISTS. — New com- 
panies formed £70. Searches and registra- 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943, 24-hour service. 
READY-MADE COMPANIES £73 (in- 
clusive) transferred immediately. Companies 
registered from £18:15 plus duty. Searches 
carried out. - Graeme Ltd, 61 Fairview 


' Avenue, Gillingham, Kent (Medway 32558). 
READ g 


Y-MADE COMPANIES available 
now, Also formations, etc. — Reichmann 
& Wing, 134 Percival Road, Enfield, Middx, 
Telephone 01-363 4382. 


EXPRESS COMPANY | 
REGISTRATIONS LTD . 


FOR PROMPT FORMATIONS - 
_ also 
READY-MADE COMPANIES , 
30 CITY ROAD 


LONDON ECH 
01-628 5434/5 


í 


D 


OFFICE MACHINERY 
AND EQUIPMENT - 


éi 


RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company - 
ink, etc. Competitive prices. — 
. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SKI 3AR. Tel. 
061—480 3826. . 











BUSINESSES 


ESTATE AGENCY PRACTICE. — Char- 
tered surveyor with capital wishes to purchase 
an established practice in Central London. 
Would perhaps consider, in first instance, 
por- hass of an agreed interest. — Box 


WOODWORM, DRY ROT AND DAMP 
TREATMENT COMPANY required by 
purchaser already running successful com- 
pany in North Surrey. Would be interested 
in company based in residential area approxi- 


t 
Le 


. mately ten miles from existing base. May be 


willing to take on existing guarantees 
required, — Reply Fitzwilliams £ Co, 3 South 
Square, Gray’s Inn, London WC1R 5HP. ~ 
Telephone 01-242 7893, 


- 


H 
i 


MORTGAGES 


À.BALANCED DECISION on your mort- 
gage problem, 100 per cent loans for qualified 
accountants and executives. We can consider 








funds .also available. — Contact Caveron 
Associates, 29D Dryden Chambers, 119 
Oxford Street, London W1. Telephone 01- 
437 6420. Evening week-end inquiries wel- 
come on 01-868 342 





MISCELLANEOUS 








BUSINESS PREMISES 





near Tottenham Court Road. - Please 
phone ree 8563 after 10.30 a.m. — Box 


LONDON ECI. - Close Companies House. 
Self-contained first floor offices, 2,200 sq. ft 
e Available. - Box LE 2317. 


Green able for small firm of accountants 
or solicitors. Reasonable rent, ~ Tel. 01-837 
4876 for details. 

SURPLUS OFFICE SPACE. - City near 


248 2177. 
WICMORE STREET, W1. — 300 or 450 sq. 
ft. Smart furnished offices to let. - Please 
phone 01-487 4926 for details. 


^ 





PERSONAL 





ACCOUNTANTS — ‘Your protiems 
solved. - Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before the 
Commissioners, We can undertake any 
type of tax work and our opinions on 
contentious points are much sought after. 
We are the champions of lost causes. 

Linden Tax Services Ltd, 

13A Cambridge Park, 

London E11 2PU, 

Tel. 01-530 3929. e 


ACCOUNTS SUPERBLY TYPED at low 
cost, Return postal service for urgent work, — 
Accountants” Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 

COIN AND STAMP FAIR. - York Race- 
course Grandstand, January 31st (11 a.m. — 
7 p.m.), February Ist, (10 a.m. ~ 6 p.m.). 
Admission 20p. Buy and sell coins, medals, 
bank notes, postcards and stamps with 
ninety dealers, : 





COMPUTER ACCOMMODATION 


. After transfer of large-scale computing ` system to Gen 
provincial site. 


ACCOMMODATION NOW AVAILABLE 


Total Area’ 


2;000 sq. ft computer area 
| 1,000 sq. ft offices 


Raised false floors and false ceilings. Air conditioning in computer 
suite, Fully operational power: Main 3-phase connected to site. 


LOCATION: Near Victoria Line and OS: 
Convenient to City. i 


RENTAL: 
premium. 


Inquiries from principals only (no property agents). 


‘A. Roberts & Co Ltd 
27-29A Vauxhall Grove, London SW8 ISZ 
Tel. 01-735 9061 





' GAGE. ~ 100 per cent loans to qualified 


Reasonable rental. Lease period negotiable. No 


ABANDON CHASING THAT MORT- 


accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 


London N10 9595) 
100 PER’ EE available 


up to £15,000 for house purchase, 9C per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 

London EC3R 6EP (01-623 2844:. 


EXPERTLY TYPED ACCOUNTS at 
competitive cost. Can collect and deliver in 
London area. — Tennene 01-629 5793. 
OFFERS INVITED for all or parts of” 
Accountant 1948-59 bound, 1963-74 un- 
bound: Accountancy 1958-74 inbound: 
Management - Accounting June 1957-May 
1968. unbound: Taxation April I961—Dec. 
1974 unbound: BTR 1956-59 bounc, 1960-73 
unbound, index 1956-65 bound: BTE vols 


1-5 inclusive release 51 and associated books’ 


and supplements: Professional Adnünistration 
1954.59 bound, 1960-74 unbound: JBL 
1960-68 unbound: Investors Chronicie 
1953-59 bound, 1960-74 unbonnd. — Tele- 
phone Haywards Heath (0444) 5297 





FOR SALE 





DICTATION MACHINES. Reconditioned | 
and guaranteed, S.A.E. for details. — Elec- 
tronics International, Dept. A, H College. 
Road, London N21. — Tel. 01-326 2242. 
FIREPROOF FILING CABINETS. - By 
Remington Rand. 3 drawers listed Safetifile 
60, 6 available for disposal at low price. — 
Rolls Tools Ltd, 154 Blackfriars Road, 
London SEI. — Telephone 01-928 3131. 


3" PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 

Office’ directory noa Us 11 dnonze, 

Brass, Stainless Steel, Atun nium 
ur Coloured Plastic. 


ESTIMATES SENT FREE 


Manufacturers vt Hubbe Stainps. 
Prompt Service by actual mais Durst, 


ABBEY CRAFTSMAN LTD. 
1, FARKS WORKS, KINGSLEY, FOKDON, HANGS. 
, | Tel. Bordon 2091 (2 lines) 
STD 042—03 2091 





3,000 Sq. Ft 


f 


"4 





THE ACCOUNTANT, January 23rd : TAXATION, January 25th, 1975: 








STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly yere United 


Kingdom.coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 


Telephone Number ~ 01--460 8601/9220 


STOCKTAKING 


-sticking to the facts with : 
George, Orridge ` 


Accurate, Independent figures give a 
complete and exact account of stock 
‘levels and their worth — 


Consult the experts — 


mes Orridge & Co. 


Incorporated , Valuers 
ESTABLISHED 1846 


d. E Rushton Paa V. Brown F.S.V.A. 


Regent House, 236-241 Regent St, London W1R8SU. Tal 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
. S8 Cannon Street, Birmingham B2 5E2, Tel 021-843 6547 
11 Old Hall Street, Liverpool 3L3 9HT, Tel 051-238 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 


DO YOU . 

HAVE DIFFICULTY 
IN WORDING _ 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 











NUMBERS 
Replies to - advertisements . 
using Box Numbers should 
be addressed to: SZ 


Box... 


Gee & Co (Publishers) Ltd 
151 Strand, London 
. WOR 133 
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CITY 
Internal Auditor 


‘WEST AFRICA 
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WEST LONDON 
Internal Audit ‘to £4,506 
A nationally known firm of retail fadies’ outfitters is 
looking for a young energetic chartered accountant who 
can set up and. run an internal audit department. As this 
is a new appointment, it will suit a person who is highly 
motivated, ambitious and works well under pressure. 
Excellent prospects for promotion within vast Qi pou : 
» g * 


CENTRAL LONDON c. £4,500+- 
There is a vacancy for an A.C.A. who has served Articles 
with an international firm, and then gained up to one 
year’s post-qualification experience in the Profession or 
Commerce/Industry, within a firm of commodity brokers. 
Fully computerised accounting system. Substantial half- 


yearly bonus, ¡Ref. 1085 
NORTH LONDON 
Management Accountant £4,500 


A Big name in the office equipment world is now seeking 
A management accountant to joín a team of four others. 
The successful candidate will be a qualified man, with 
one or two years’ experience in Industry, and will be 
reporting to the Financial Controller. - Ref. 2164 


LONDON EC 

Management Accountant £5,000 -- Bonus 
An opportunity exists for a qualified accountant to join 
an internationally renowned Diamond company. The 
successful applicant will be aged about thirty, with two 
or three years' experience in industry. He will be 
concerned with company financia? statement and account- 
ing policy and will report to an executive director. Ref.2159 


CITY/BARKING 

Financial/Management Accountant c. £4,500 
A company which is involved in the importing and 
marketing of smokers’ requisites, is currently seeking a 
man who will take on the entire accounting function 
connected with the launching of a new product on to the 
market. Closely involved with both the manufacturing 
and the marketing sides, the successful candidate will be a 
qualified man with two or three years’ post-qualification 
experience. ` Ref. 3266 


SOUTH-EAST LONDON 

Executive Officer à £4,600 + 
A major service industry requires zn executive officer 
who will be participating in engineering managers 
decisions. The man appointed will be qualified, with 
two or three years’ post-qualification experience, and a 
degree in economics, engineering or other related 


subjects would >e an asset, Ref. 2157 
NORTH LONDON f l 
Chief Accountant 14,50 + Car allowance 


A qualified man. A CA, A.C.C.A. o A.C.M.A., with a 
forceful personality, is required ty &n engineering firm 
in North London. The selected men will be in the 23-35 
age group, and will report to the Financial Cono 


EAST LONDON 
Group Accountart (Sales) up to £4,000 
A dynamic qualified man, in the 3C+ age bracket, is 
sought by an international firm of Timber Merchants. 
Responsible to the Managing Directo-, he will contro! a 
staff of fifteen. Ref. 2188 


LONDON WI relocating to Pe-erborough within 
18 months : 
Senior Financial Positious s up to £7,500 
An Internationa'ly known travel organization requires 
several senior d visional accountents to work in the: 
large accounts department. The sucessful candidates 
will be aged not more than 55, with practital experience 
in marketing, banking or service -ndustries, and a 
sound knowledge of computer orientated systems. 

Ref. 2155. 


MAIDENHEAD, BERKS up to £5,000 
There is a vacancy in the treasury’ department of this 
international firm of power tool manufacturers for a 
qualified man (24-35) with a know edze of international 
monetary systems. A strong personzlitz and a willingness 
to travel occasionally to Europ: will be assets. to 
applicants for this position. Ref. 2107 


QUALIFIED A.C.A., A.CM.À, A.C.C.A, ACIS. 


CENTRAL LONDON 

Management Accountant to £4,500 
A subsidiary of a major US record company is now wish- 
ing to recruit a management accountant who will be 
willing to work under considerable pressure reporting to . 
the Chief Accountant. Preferably a chartered accountant, 
with a year or two post qualification experience. Among 
the advantages of this position are free long playing 
records and a guaranteed annual bonus. Ref. 3257 


LONDON EC3 

Assistant Accountant ; £4,000+ 
In this position as assistant to the Group Accountant 
you will be involved with new projects and costing 
work. Our clients are a large firm of Insurance brokers and 
are seeking a qualified accountant in the 23-27 age group, 
either male or female. Ref. 2191 


LONDON WEST END : 
Accountant/Office Manager £3,500 n.a. at least 
A subsidiary of one of the country’s best known names 
in the paper products field seeks a qualified, or partly 
qualified accountant in the 25-40 years age range. The 
right person will be responsible for the full scope of the 
accountancy function, First-class promotion Prospect 
` ef. 


WEST END 

Chartered Secretary . £4,500 
A firm of Chartered Accountants is now seeking a senior 
assistant to partners. This position will suit a fully 
qualified Chartered Secretary in the 30-45 age bracket 
who is looking for a varied and interesting appointment 
with managerial] status. Ref. 3203 


CENTRAL LONDON BASED with overseas travel 
Production Analysis Accountant c. £4,000 
Our client, a major animal feed producer, needs an 
accountant, in his mid-20s or early 30s, to move into an 
interesting product analysis position. The person selected 
will- be heavily involved in monitoring the financial 
controls of production units in the Middle East and 
Eastern Mediterranean. Fine promotion prospects. 

- Ref. 3229 


* 


PARTLY QUALIFIED/UNQUAL:FIED ACCOUNTANTS 


LUTON, BEDS 

Assistant to Accountant to £2,750 
A subsidiary company of a massive English consortium, 
involved in catering and ship stores, are now looking for 
an assistant to their accountant. The selected candidate 
will be qualified to part two A.C.C.A. or A.C.M.A., and 
intending to complete this qualification. After qualification 
there will be excellent prospects for promotion within the 
said organisation, Ref. 3280 


d T to £3,500 
The opportunity now exists for a young accountant, aged 


. upto 28 years, to join the audit department ofa nationally 


known insurance company. As part of a team of seven, 
the important qualities sought are a minimum of three 
years’ internal audit experience, and the capacity to work 


well under pressure, Ref. 3269 
ENFIELD, MIDDX. 
Management Accountant £3,500 + car 


A partly qualified man with industrial experience is needed 
to joín a team of management accountants who will work 


closely with the general manager of the plant group ofa . 


mammoth service group. Provision of management 
accounts and a certain amount of analysis work will be 
major parts of this highly attractive position which offers 
good promotion prospects. Ref. 3264 


In addition to the vacancies outlined on this page, we can also supply qualified, part-qualified and e 


LONDON WC2 

Financial Accountant £3,000 
A E Ca partly' qualified accovntent = A.C.C.A., 
A.C.M.A. ~ is sought to join a team of four financial 
accountants in the Head Office acco iint department of a 


vast international company, maauf-cturing textiles, 
plastics, cosmetics and pharmaceutical. Ref. 2180 
TRAINEE ACCOUNTANT FINALISTS ` to £4,000 


Central London and Home Counties 

We have a number of clients who are currently recruiting 
oung, partly qualified accountants Pesitions are open 
a heavy engineering companies chemical works, 

plastics factories, cosmetics firms. A1 offer excellent 

Career Opportunities with facilities tc continue your 

studies. Ref. 1032 


LONDON W1 

Trainee Accountan: . 

A vacancy exists for a trainee to join a drm of wine and 
sherry importers. He or she will bs imiping the Chief 
Accountant and there is room for promotion. pei is 
from £1,800 up tc £2,000 with the opportunity to buy 


cheap wine. Ref. 2166 


overseas which carry attractive salaries and offer job security and promotion prospects. 


£5.000 + Allowances 
A dynamic mining organisation employing mostly 
nationals in Sierra Leone wishes to recruit a qualified 
accountant in his 40s or 50s. The man selected will assist 


' the chief accountant in a full range of duties - especially 


in the field of project work. Contact us for more details. 


Ref. 1058 
GREECE i 
Accounts Controller c. £6,000 tax free 
A large firm of consultant engineers headquartered in 
Athens is seeking a controller to assume responsibility 
for all the company's accounting requirements and to 
supervise the staff. The right candidate will be a qualified 
accountant with five years! (minimum) post qualification 
experience, preferably in a consulting engineering or 
industrial company. Knowledge of Greek is not Pe a 

r et. 


. kf you would like to discuss matters further with one of our nice consultants please telephone us. 


OVERSEAS 


MIDDLE EAST l 

Highly Attractive Tax-free Salaries ; 
Construction industry. We are currentl- recruiting part- 
qualified and experienced accountants fer a new assign- 
ment in tbe construction indust-y based on the 
Arabian Gulf, Renewable {8-month oa with this civil 
construction consortium offered to fnte-ested men who 
should be physically fit and preferably without domestic 
ties. Ref. 1090 


JAMAICA up to £6200 + Allowance 
Work in industry in the Caribbean. A post exists for a 
gualified accountant, in the 30-35 age group. His return 
passage will be paid, a car and kit allo-warce are provided. 
The man selected w H have a good, strong personality and 
the ability to supervise others. Ref. 1741 


' ITALY 


LONDON SW19 

Trainee Accountants - £2,000 + 
An opportunity exists for young trainee accountants to 
oin a firm involved with construction work for the oil 
industry. Suitable young men will be In their early 
twenties and in the early stages of taking qualifications. 
For school-leavers the salary will be from mee 2i 

ef. 


CENTRAL LONDON 

Accountant i - £2,709 
There is now an opening for a part-qualified accountant 
to take on the post of Inventory Accounting Supervisor 
with one of the country's largest computer orientated come 
panies. Supervising a staff of six. the appointed 
candidate will be in his (or her) middle 20s. Ref, 3201 


MIDDLESEX 

Divisional Accountant £2,700 
A siga manufacturer in Edgware, Middlesex is urgently 
seeking a Divisional Accountant who should be partly 
qualified or have some experience. A sound accountancy 
background is more important than age. Ref, 3221 


xperienced Rccoantants with details of numerous other vacancies lu the U.K. [and 


- 


AFRICA £5,000 + General allowances 
There are two vacancies for young, recently qualified 
men in Zambia. The position is located in an organization 
closely connected with one of the country's largest 


' copper mines. Excellent working conditions, free travel 


to U.K. each year, free medical cover, six weeks' annual 
leave. .Ref. 1703 


£5,000 
Vacancies exist for qualified accountants to work both in 
Milan and Rome, for a firm involved in the construction 
industry. Applicants should have some Panta experience, 
and a knowledge of Italian would be a vant 175 


In the first instance, telephoae or write to: Jchn Walker, B.A., A.C.A. 
HEWITSON-WALKER (EXECUTIVE SELECTION), 73 WATLIMG STREET, LONDON EC4. Tel. 01-248 1403 
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AUDIT APPOINTMENTS 


Managers (2) ~ minimum 3 years? p. q.e. - able to take responsibility 
for block of clients: large City practice: £5 duci] benefits. 


-— 


Seniors (unqualified) — age 50 plus: We have several openings with . 


‘London firms: for experienced’ men/women to handle audits, tax 
. work only if required. These positions offer security, interesting 
` job content,. and” pleasant working conditions. Salaries circa 
.£3,000-£3, 500. 


Senior ~ unqualified: WC2. Work range public companies t>.small 
firms — ~ very little tax work: age open, £3 00. 


Unqualified Senior -- £4,000 — Assistant Audit Manager — sound 
experience in public practice, age about 40. Our client is a sub- 
. stantial City firm-- position offers managerial prospects. 


e ' 


s 


Potential Manger Ci ty. £3,800. rising to £5,000 within short term. : 


Recently merged firm need 4 qualified men of managerial potential. 
Work content includes many public’ companies, consolidations, 


computerised audits and some investigation/receivership assign- 


' ments. Pension and Bonus Scheme. 


i 


t 


Finalist: W1 Practice with a wide range of “quality? clients, including 


public companies. Non-routine investigation and systems reor- E 


ganization will arise. Excellent experience. £3,000—£4,000. 


P.A. to Partner: Recently qualified Aocountaat with solid general 
practice background, looking for continuation position with 
. prospects. This vacancy is with a 5-partner West End firm, wide 
job content and scope to use initiative. £3,500+. : 


o0 


Audit Manager — not necessarily qualified, "m 305405, experi- 


enced and able to take charge of block of audits, incliding an 


international private company. Tax work only if Hee £4, 000. . 


Excellent TER conditions. 


"acu Audit Manager: Qualified Accountant, ambitious and able ' 


to act on own initiative, Initially to assist a Manager on clientele 
that includes European audits and therefore some overszas travel 
plüs first-class prospects. £3,750-44, eh 


TRUST c 


l Trust rmi ond —large firm, small department, man/woman. 


£4, 000, 


Trust Seniors — salaries between £2,750—£4, 250 — Lordon ECI, 
EC2, EC3, WC1, WC2, W1 and SW1. l 


. Trust Seniors: Opportunities. at various levels in Manchester, 


Birmingham, E ‘Leeds, Bristol, ee and other provin- 
cial areas, 


" . Pa 


TAXATION VACAN CIES 


International Tax: Consultant required by major City firm: £7,000. 
- Corporate Tax: Qualified 3/4 years and strong on U.K. tax — man- 
agerial prospects and opportunity to move into International Tax. 


3 a . f - 


Company Tax — competent "us von not necessarily qualified 
but essentially experienced, to £5,000. 


E ct 
, i 


Personal Tax Manager: £5,000. Large firm - quality clientele. — 
applicant need not be qualified “but SE to control small busy 
department. , 


4 


ha 


Personal Tax: We have over 520 personal tax vacancies registered 
: at salaries between £1,500 and £5, 009, covering London and all . 
provincial areas, 


/ 
1 


Company Tax Senior — to take charge ofa portfolio of large cases — 
. some tax planning would arise. £4,500. 


€ 


Partnership: Substantial West End practice — qualified m man 25-28 
. with sound Personal Tax/planning background. 26, 500 plus early 
promotion prospects. - 


Personal Tax Assistant — 21-25 to work in close liaison with a 
Partner, take responsibility and act on own initiative, £3,000-£3,500. 


y 


Corporate Tax Manager: de City firm - Sc oppor-unity 
for ambitious ane man to go to the top: £5,250+ ^ 


| Company Tax: 480 vacanciés exist at salaries ee £3 ,000- 
£7,500 with PEE BINE in the U.K., 


Liquidations, Receiverships, "Bankruptcies: We have: many clients . 
in London seeking to strengthen their staff in this sphere ~ limited ' 


experience no bar — salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. 


1 x 


OVERSEAS m 


Clients are currently recruiting Qualified Accountants for 2/3-year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 
"Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South 
deiten Spain and Zambia, ; 


f 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





PERSONAL TAX 


PERSONAL TAX MANAGER £5,000-£6,000 
To take charge of large department in a well-established 
c firm with a very varied practice. Good technical 
ability. and supervisory experience important. 


or "DOWES * s. 
A.T.LI. National Practice. "E ‘ pas 
£4,500 to £5,500 


"Assistant Consultant ~ Nationa! Practice, 


PERSONAL TAX LADIES £3,000-£5,000 
Rather than list individual vacancies we find it more 
usefal to the merits of every firm in London 
capable of offering the of job required by each in- 
‘dividual applicant. We t arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience tha: comes from dp 
tion and regular contact with the partners of all the best 
firms and because we maintain ar efficient, pleasant and 
dependableservice. os A 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS , | + £4,560 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-£5,500 
As the. leading agency with 3 full-time consultants 
alising in taxation appointments we deal with all of 
leading practices, and have most (if not all) of the best 
tax vacancies in the profession, 


PERSONAL TAX - BAKER £3,250 


STREET 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. ` 


PERSONAL TAX - 
FENCHURCH STREET ` : £3,000--£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at alí levels of seniority. 


PERSONAL TAX JUNIORS £2, 
Vacancies from trainee junior level to own small 
allocation. City and West’ End. A.T.LL trainees 
encouraged. ` 


TRUST AND PERSONAL TAX £3,000-£6,000 
Twenty-six vecancies in all areas. City and West End. 


PERSONAL TAX MANAGER ` £ Negotiable 
Qualified man to establish new Reading tax department 
for London firm. Partnership prospects. 


INTERNATIONAL TAX 


000-£3,000 - 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
There have never been so many vacances for company tax 
8 A pea from A.C.A./A.T._L student level to 

or Consult.nt level with tional ces 


Senior Manage- at £8,000 p.a.-- with international ' 


ractice in London, Also 4 consultaccy vacancies with 
eading firms. E6,000.- for ATI-JA C.A. with 3 
yenrs' tax experence. Also RA t» tax partner and 10 
vacancies at company tax senior lewi to £5,750 p.a., 
2 vacancies to manage company tar departments, 


NEWLY QUALIFIED TO SPECIALISE 

' £3,500-£4,080 p.a. plus O/T 
Leading Internetional firms urgendy seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not requi-ed. 


TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manaze tax department. Another vacancy at 
the same salary in Tax Research. 

c. £6,000-- 
seeks A CA. experienced in U.K. 
thout international tax experience 


og st entirely in 
computation wosk. Tel. John Walke, B.A, A.C.A, in 
confidence, 

LIQUIDATIONS AND RECEIVERSIIPS £4,000- 
Vacancies with 6 eading firms. ` 


COMMERCIAL ` 
TAX VACANCIES 


TAX CONSULTANCY 
U.K. Tax Consultancy. A CA and rlarning/consultancy 
experience require’, M Ce 
LONDON £6,000-£8,00€ 
Four vacancies, International tax anc U.K.. company 
tax, with international giants; 334 -ears' good tax 
experience. Í 

Large Industrial ind Commercial Companies £3,500- 
£5,500 for newly q3alified or 1/3 years t_x experience." 


Leading tax constitan 
company tax witk or 
t ain 


Electronics Conglemerate £3,500-£4,500 
Textiles Company £3,500-£4,500 
Finance Corporation £4,000-£4,500 
Pharmaceutical Gxoup £4,000—£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate . £4,000—£4,750 
Government Corporation £5,000-£5,500 


irteraational,tax. No . 


£7,000-£9,000 © 


e . l i o 7 : 
NOW THE LEADING TAXATION PERSONWEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PROVINCIAL 
TAX VACANCIES . 


BATH * Up to £4,000 
Tax Manager — qualified or unqualified for one of our 
smaller clients, to run a small tax department. 


BRIGHTON . £3,000—£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work. 


t 


EDINBURGH Negotiable 
A. vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships. 


1 
H 


LEEDS £3,000-£5,000. 
Company Tax Senior (Manager level) with a large 
International firm. A.C.A. or a good unqualified. Also 


, another International firm have a vacancy for a qualified 


A.C.A. able to do Company Tax. 

\ 
LEICESTER ‘ ; Negotiable 
A vacancy will exist in April in an International firm’s 
Tax Department for someone with a full working knowl- 


edge of Schedule E, and Capital Gains Tax. Company 
tax experience also required but to a lesser extent. 


MANCHESTER £2,500—£3,000 
Are you young, unqualified but with experience of Trusts? 


One of our medium-sized Clients wants someone to clear . 


up a large backlog and then deal with book-keeping and 
routine work. ` 


OTHER TOWNS - 
BERKHAMSTED, BIRMINGHAM, BLETCHLEY, 
BRENTWOOD (Company- Tax), BRISTOL, CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVE 
PORTE MODI C M NOTIINGHAM, OXFORD, 


UTH, READING, REDHILL, SHEF- 
FIELD, SOUTHEND-ON-SEA and WESTON-SUPER- 


In the first instance, telephoae ot write to: Joan Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATL WG 


STREET, LONDON ECH Tel. 01-248 0441 | 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 

: . | 
EUROPE £4,500-£7,000 


- Openings in Paris and Brussels as well as Switzerland, 


Greece and Scandinavia, and even German speakers in 
Liberated Lisbon, for qualified accountants .seeking 
to broaden their experience. 


SPAIN AND PORTUGAL £4 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of ges useful but not 
essential, Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique, 


500--26,000 


ITALY AND HOLLAND £4,500-+- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA Mt £3,050-£5,000 
Work on this Mediterranean island as a qualified 
accountant and you wil never wan! to leave. Large 
International Firm seeks young A.C.À.s for 2-year 
tours, à 


AFRICA & FAR EAST 


SOUTH AFRICA . £5,000 + 
Valuable post-qualfication experiencs vith a leading 
firm in Durban, Cape Town or Johannesberg. Sample one 
af the best climates in the world and zara (and save) a 
first-class salary at the same time. Inter2atonal firms and 
local firms recruiting. : 


f 
EAST AFRICA / £2,700-£7,009-+ 
Kenya, Tanzania, Mlalawl.and Zambia are just four 
East African countrics offering newly and -ecently quali- 
fied A.C.A.s the chence of a lifetime to broaden their 
experience. Free accommodation, 259, al bonus 
e cont Christmas on Mombasa beach aze some of the 

ents. 


WEST AFRICA 34,500—26,000 
Vacancies in Sierra Lsone, £4,500 +free acommodation 
+-terminal bonus. Nizeria, Ghana and Literia. All with 
similar terms and capital accumulation pccential, 


AUSTRALIA/NEW 

Join the kangaroos and Kiwis now. We have a wids 
variety of vacancies for newly or recently qualified 
A.C.A.s, Salary by nezotiation dependeat cn experience. 


FAR EAST c. £5,900 -+- 

If it’s the Orient which attracts you we have exceptional 

opportunities at newly qualified Manage” ami Prospective 

partner level in Hong. Kong, Singapore, Bangkok and 
vala Lumpur. : 


ZEALAND TO 55,00 24,5004 . 


THIS WEEKS OVERSEAS: VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS 


BAHAMAS ! $15,000-$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A CA, Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 
BERMUDA i .  $13,000-- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 
JAMAICA c. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
will understand the international firm benefits being 


offered, 

CANADA $14,000—$20,000 
Gain post-qualification experience in Canada with the 
world's top 


. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 

UNITED STATES £ neg. 
One large international client is now recruiting for the 


. U.S., vacancies for newly qualified accountants and good 
Part II finali 


it alists. The most outstanding opportunity for 


SOUTH AMERICA .- £4,500-£7,500 
Fiftecn vacancies, Brazil, Peru, Chile and Argentina, — - 


: In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


' HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies. 
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‘TRAFALGAR HOUSE INVESTMENTS’ inflation 
accounting exercise shows graphically 
what gearing does — the right kind of 
gearing. The current purchasing. power 
performance is included in this week’s 
reprint from Trafalgar’s 1973-74 accounts 
and Mr Nigel Broackes, the chairman, 
comments: "The effective tripling of our 
apparent earnings is not surprising in 
view of our gearing and financial struc- 
ture. Indeed it goes some way to demon- 
strate the reasons which led us to adopt 
this structure.’ 

He indulges in a nice little piece of 
one-upmanship in mentioning that the 
Sandilands Committee, ‘headed. by my 
colleague Francis Sandilands’, will soon 
be reporting to the Government on the 
inflation accounting - subject. Mr 
Sandilands is on the Trafalgar House 
board. Meanwhile, Mr Broackes has 
‘little doubt that over the next few years 
the extraordinary escalation of replace- 
ment costs will produce many substantial 
surpluses without, in our case, the 
obligation to replace specific assets where 
adequate margins are in prospect’. 

The deliberate high gearing of the 
business is one of the two important 
characteristics of the Trafalgar group to 
which Mr Broackes draws special atten- 
tion as giving ‘a measure of shelter not 
always found elsewhere’. It is not only 
the gearing as such, but the condition of 
the gearing that counts. 


Funded debt 


The great majority of the debt is funded 
on fixed terms for many years ahead and 
therefore group exposure to fluctuating 
interest rates is small. In fact only about 
one-third of total debt is subject to 
interest rate fluctuations, and as much 
of it relates to shipbuilding many loans 
are fixed at low interest rates reflecting 
shipbuilding incentives in the currencies 
and countries where orders for ships were 
placed. Notes 19, 20 and 21 state the 
debt situation and included in the report 
is a graphical analysis of assets and 
borrowings. | 

The analysis shows, among other 
things, that of total borrowings at 
September 3oth, 1974, £77 million was 
in sterling, £54 million in dollars, 








£33 million in Deutschemarks, {£14 
million in Dutch florins, £9 million in 
Swiss francs and £6 million in other 
currencies. Of the sterling borrowings 
only £16 million was on overdraft and 
as much as £33 million borrowed for 15 
years or more. 

The average rate of interest payable 
at the year-end on all the borrowings was 
g:1 per cent compared with 8-4 per cent 
a year earlier, ‘a particularly clear illus- 
tration’, shareholders are told, ‘of the 
fixed nature of most of the funding 
arrangements that we have been making 
for some years’. 


Reduction in borrowings 


Net bank borrowings were reduced 
during the year from {£23 million to 
£16 million and have since fallen con- 
siderably following receipt of the proceeds 
of the sale of Trafalgar's interest in 
Storm Drilling & Marine Inc and in- 
surance moneys from the loss by fire of 
the cruise ship Cunard Ambassador last 
September. These sums total some £25 
million, of which {20 million ‘will be 
used to repay related borrowings. 

The second point the chairman makes 
is that the group is not in general in the 
unenviable position of many industries 


The new precinct building at Guildhall, 
London, for which Trollope & Colls were 
the main contractor. 
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Financial Structure of 


Trafalgar House 


which, at a time of high inflation, have to - i 
find increasing amounts of cash to finance 
stocks and works in progress. Trafalgar 


House’s consolidated revenue account 


shows clearly the group’s profit sources. 
The £1 million provision is made 


against properties held as trading stock ` 


for housebuilding and commercial devel- — 
 opment. : 


An extremely conservative 


line is taken 


on property valuations. With the issue - 


of amended valuation figures made . 


extremely difficult by the uncertainty of 


the market, it was decided to reverse the 


surpluses written into the accounts as ` 
the result of the previous year's valuation ` ` 


and return to pre-1973 figures which 
generally reflect 1970 values. 
Following that adjustment — 


L^ 


Note 17 — the directors are satisfied that — 


co. 
detailed in — 


E 


the current market value of each of the | 


properties is in excess of its book value 


and in aggregate the entire portfolio is — 


worth substantially more than the book 
figures now re-adopted. Mr Broackes - 
comments that ‘any attempt to quantify 
specific figures for publication would, be ` 


meaningless in current conditions’. 


On the property development side — 
Trafalgar have taken on scarcely any new — | 
schemes of any description in the past | 
year, and in housebuilding, where sales — 





were less than half the budgeted rate, ` 


land purchases were suspended over a 


year ago and subsequent expenditure on 
buying sites was cut to only a tenth of — 


the amount envisaged. 


f 


In contracting, civil and specialist 


engineering the company is busy with — 
the overall level of new orders showing a — 
large increase. But it seems that by 1976 ` 


there will be a shortage of traditional UK — 
work in view of the number of planning ` 


stage projects now being abandoned. The ` 


shipping, leisure and hotels should show | 


less disappointing results this year, with 


cargo, consortia shipping and offshore oil 


xd 


ship service interests prospering. ac 


Emergent minority E 
For some time the Trafalgar House board 
had anticipated the inevitable collapse of _ 
the 1971-73 UK boom, and particularly ` ` 
the property and building boom. Diver- —— 

sion of effort towards energy and oil- — 
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related projects preceded the crisis, 
although naturally the Arab-Israeli war 
and its critical aftermath was not'foreseen. 
But Mr Broackes considers that the 
group has 'reached a position which 
certainly does not allow for complacency, 
but which gives us confidence not only 
to weather the storm but to run our 
operations in a creative manner so as to 
emerge strengthened and refreshed'. 
. The hope is that significant profits 
- growth will begin again soon, and an 
equally significant programme for the 

— redistribution of major assets will support 

that view. So far in the current year, 

- realizations aggregating over £25 million 

- have been completed or agreed and un- 
used borrowing facilities of £30 million 
at the year-end were the highest in the 

— group's history. 

_ Interest savings and reinvestment for 
higher yields can produce substantial 
revenue gains in the future. The board 

= sees the prospect of a minor profit 

- increase this year followed by ‘something 

— more significant in the following year 

— notwithstanding the probability of dis- 
 tinctly less revenue from land and ship 
sales. — 

Trafalgar may even, before long, re- 
enter the acquisition business where 
certain key enterprises can be: acquired 
for cash. But for the time being Mr 
Broackes considers that the group ‘may 
by now be amongst the rather small 

minority who look forward to emerging 

- with much increased strength when 
_ things get better”. 
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£000's 


30th September 1973 
£000's 


Issued Authorised 


£000's 


30th September 1974 
£000's 


Authorised 
The notes on pages [112 to 115] form part of these accounts 


} Directors 


companies at the lower of cost and market value 


VICTOR MATTHEWS 


Interests in associated property companies (Note 25) 
NIGEL BROACKES 


Developments for sale and building land (Note 31) 


Work in progress and stocks (Note 32) 


Secured loans 


Debtors 
Quoted investments—held by share dealing 


Ground rents and feu dues (Note 30) 


Ships under construction 
Plant and equipment 


Properties 
Interest in associated non-property companies (Note 25) 


Quoted investments (Note 27) 
Long term debtors and deposits (Note 29) 


Fixed assets (Note 24) 

Cost of control (Note 26) 
Unquoted investments (Note 28) 
Current assets 


1,570 
13,728 
101,876 
37,012 
138,888 
2,793 
55,860 
94,119 
6,670 
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J Abbey National Assets 
Exceed £3,000m 


TOTAL assets of the Abbey National 
Building Society are now over the £3,000 
million mark, having reached £3,006 
million at the end of 1974 — an increase 
of £431 million on the year. Despite the 
slow start to the year, total mortgage 
lending during 1974 at £515 million was 
finally only £20 million below the record 
1973 level. 

Throughout the year-in fact since 
September, 1973 - Abbey National, in 
company with other major building 
Societies, has held an interest rate balance 
of 7:5 per cent net of tax to investors and 
11 per cent charged to borrowers. Sir 
Stanley Morton, rcis, Abbey National’s 

. chairman, considers that one or the other 
of the rates will need to give unless the 
composite rate of taxation levied on 
building societies is reduced. 

Rising costs have eroded working 
margins and the only cost that can be 
reduced is the Government's own cost 
of the composite rate of tax. There is a 
view, which Sir Stanley does not share, 
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5.075 per cent. Cumulative Preference shares of £1 


Ordinary shares of 20p (See Directors’ Report) 
Current proportion of shipbuilding and other loans 


Share premium account (Note 16) 
Creditors and provisions 


Bank borrowings (Note 23) 
Ordinary dividend (Note 13) 


Unsecured (Note 20) 
Current taxation 


Reserves (Note 17) 
deferred taxation 
Secured (Note 19) 


Minority interests 


Share capital 
Total Shareholders’ Funds, tax equalisation and 


Capital and reserves 

Total Shareholders’ Funds 

Tax equalisation and deferred taxation (Note 18) 
Shipbuilding and other loans (Note 21) 

Long term liabilities (Note 15) 

Long term provisions (Note 22) 

Current liabilities 


Funded debt 
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that, having accepted Government funds 
in order to maintain lending levels and 
interest rates, building societies are not 
strongly’ placed to ‘argue a case for 
EE ‘taxation. 


Serck Group’s Inflation 
. Accounting 


WaNTING to emphasize the impact of 
inflation on. the company’s position, but 
presumably not.to over-emphasize it, the 
directors of the Serck heat transfer, 
valves, controls and processing engineer- 
ing group have settled for 'a brief 
Inflation Accounting statement based on 
the Accounting Institutes' tentative pro- 
posals”. It is as follows: 


Current 
Historical Purchasing 
. Power 
Net assets £000 £000 
(total funds employed ; 
30 September 1974) 26,600 . 32,500 
Share capital and l 
reserves 14,500 20,500 
Sales 43,200 46,500 
Profit before taxation 2,035 "1,500 
Profit after taxation 1,046 500 


1 The inflation factors adopted for conver- 
sion to current purchasing power are the 
U.K. General Index of Retail Prices for 
U.K. and overseas locations other than 
Germany and the appropriate index for 
Germany. These indices showed increases 
or the year of 17-196 and 6-5% respectively. 

2 Fixed assets, as revalued in 1965, have 
been indexed from that point onwards. 


Mr Kenneth Leach, the chairman, 
comments: “There are many doubts as 
to how the figures should be interpreted 
and we advise that they be used with 
caution.’ However, the directors agree 
with the general conclusion that tradi- 
tional accounting in an inflationary 


situation results in profits that are both - 


overstated and overtaxed. 

“Thus,’ Mr Leach tells shareholders, 
‘it should be understood that the directors 
are not satisfied with the current level of 
profits and nothing in this report should 
be taken to pores the cortrary.' 


| nflation and Income 


CHAIRMAN of "The London Scottish 
American Trust, Mr Ion Garnett-Orme, 
admits in his statement with the trust's 
1974 accounts: ‘We know no form, of 
investment which can be guaranteed to 
protect stockholders’ income against the 
current rate of inflation. But he makes 
the point that the trust's net ordinary 
stock dividends will have increased by 
52 per cent since 1970. 

That corresponds with a similar in- 
crease of 52 per cent in the retail price 
index over the period October 1970, to 
October 1974. Stockholders benefited 


Y 








THE - 


ACCOUNTANT 


by changes in the rates of income tax 
deducted at source, but two-thirds of the 
increase was due to the rise zn the earn- 
ings of the company. 

The chairman does not develop his 
theme further, but the restriction of 


_ dividends by Sovernment dictate is now 


grossly at odds with the same Govern~ 
ment's attituce towards inflation. The 


. Government would seem to countenance 


inflation at 2c per cent but only a 12j 
per cent increzse in gross divrlends paid 
by companies. 


1 Accounting Policies 


2 Consolidation 


of subsidiaries d sposed of during theryear. 


3 Foreign cur-encies 


4 Turnover — 


for short term contracts 


been exchangel 


Industrial and ger eral—sales being invaice value 


A 


5 Property anc investment [ncons 

Net rental income 
Interest charged te other trading activites d 
income from quoted investments 

(Losses)/Profits o1 share dealing operetions 


6 Hoüsabullding 
sales. 


7 Shipping 


alía, of the followir g items: 


Directors' LA ORAT E 
As Directors 


H 


Interest on bank bcrowings and enon term loans 
interest on other loans 


Audit fees ` 
Depreciation of fixed assets (Note 24) 
Hire of plant and ecuipment 


r 





Property and Investments—receipts insluding gross rental income (Note 5) , 
Contracting, Civi and Specialist Engirzering—sales value of work done based on ^ 
monthly measurements for long term contracts and invoice value on completion 
Housebuilding—sales based on units which are built and for which a Contact has 
Shipping and Hozels—gross ele, receipts. are based. on voyaga results 


from the charte-ing of ships computed on an annual basis, results of cargo and 
passenger ships are computed to the end of the last voyage leg completing in the year 118, 757 


Profits are taken cn the same basis as zx computing turnover. 


Urban developmer.ts—contracts excharged and me completed 


As Executives (ircluding pensicn conzibutions £12,604) (1973 £8,661) 


x 


Less increase in amunt carried forward (Notes 24, 31 and 32) 


January 23rd, 1975 


ue 


Not. only does equity income in the 


* hands of individuals and institutions fail 


to compensate for inflation but pro-. 
gressively lags behind it ~ well behind it 
at inflation’s current rate. In addition, an 
investment income levy is imposed T 
further to reduce the effective net level ` 
of income. 

At the same time, investors have 
suffered a serious decline in investment 


worth. In the past year London Scottish 


American ‘Trust’s net assets, declined 
39 per cent. 





TRAFALGAR HOUSE INVESTMENTS LIMITED 
AND ITS SUBSIDIARIES 


NO^ES TO THE ACCOUNTS 


The Accounting policies adopted are o disclosed i in the appropriate notes below. Where changes have been made 
in presentation, somparative figures Fave been adjusted. 


The Accounts fo- 1974 consolidate tha accounts of the Company, its subsidiaries and,the Group's proportion of 
profits and post acquisition reserves c^ associated companies including the appropriate proportion of the results 


All assets and liabilities expressed in toreign currencies have been converted at the rates of exchange ruling at 
30th September 1974. The net surplis of £786,000 (1973—net deficiency £12,441,000) arising from such 
conversion (of which £559,000 (197°-—net deficiency £6,760,000) was attributable to shipbuilding loans held 
in foreign currencies) has been credited to reserves (Note 17). 











1974 ' 1973 
£000's £000's 
11,665 13,669 
132,272 123,616 
12,097... 21,875 
99,752 

6,677 9,943 

281,468 268,855 
1,686 1,657 
4,118 1,175 
385 334 
(633) 165 
2,551 4,865 
8,107 8,196 








Franked investmert income has T" crossed up by £92,000 (1973 £124,000) in respect of the underlying 
corporation tax at 52 per cent. (1 973 4&5: per cent.) and the corporation tax charge Increased by i a similar amount. 


The trading profit derived from housebrilding activities includes £787,000 (1 973 £1,744,000) realised on land 


The trading profit cerived from shippingXncludes £3,438,000 (1 973 nil) ae on the sale of cargo ships. 


8 Net revenue aefore interest on-funded debt. and t taxation. is arrived at after taking account, inter 


0 























1974 1973 
£000's £000's 
E 8 
198 198 
206 204 
6,962 2,312 
4,897 4,721 
11.859 7,039 
6,322 2,744 
5,537 4,295 
198 . 185 
11.270 10,378 


5,295 5,224 
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AT LEAST it may be said that there are 
now opposing pulls in the stock 
- market where, until very recently, there 
was only one downward push. An 
upward pull is being exerted by an 
assumption that interest rates are at 
long last on the way down and by hope 
that lower yields can be translated into 
higher equity prices. 

But the situation is indeed Battes 


and, for example, there is as much: 


dismay at President -Ford’s policies in 
the United States as there is acclama- 
tion for them. Attitudes between 
Government and CBI and TUC are also 
" complex, with Government words 
hardly yet suited to Government action. 

But the stock market is trying to look 
beyond talk to action, and feels that 
present price levels may discount the 


industrial worst proviced action is 


taken. The industrial worst has lately 
been reflected in lack of momentum 
in profits of major companies such as 
Plessey and Thorn Electrical Industries 
where flagging UK consumer demand, 
and particularly UK prices lagging 
behind cost increases, have curbed 
profits. 

. :But against this there stand reports 
of a surprising surge in demand over 
the turn of the year and particularly in 


New Year retail sales. Translation of ` 


New Year sales figures into terms of 
likely full-year trend has, however, been 
a forecasting pitfall before now. 


PLACINGS 


Relaxation of Stock Exchange rules on 
the raising of new equity capital by 
placings should be well received in 
industry but would have been better 
received, probably, had The Stock 
Exchange relaxed. the rules before this. 

There is now no restriction on the 
extent to which companies can place 
equity and convertible loan stock 
capital. Normally, capital of this kind 
is raised on a rights basis but the pitch 
of prices is such that underwriting of 
these issues is extremely difficult and 
successful rights operations Virtually 
impossible. 


With rules relaxed, companies will 


be able to place any lines of equity or 
convertible stock with investment in- 


small bargain. - 


THE 
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stitutions and not ba hampered by 
Stock Exchange rules irsisting that a 


proportion be made 1vailable to the ` 


market or on a rights basis to share- 
holders. This should ease the tourni- 


quet that the share price slump has 


put on the new issue rr arket. 


STOCKBROKERS: CHARGES 


Timing of any increase ir professional 
charges is always toucay and The 
Stock «Exchange decsion to hoist 
premiums on small deas as an interim 


measure has received as much criticism 


as praise. 

But stockbrokers’ costs have soared 
the same as everyone else’s, and 
with share prices slumpinc the number 
of small deals in money terms has in- 


creased. A deal in 1,002 shares three 


years ago could have b2e a sizeable 
piece of business, but a deal in the 
same 1,000 shares now sould be a 


Raising the minimum sommission 
from £4 to £7 and incressimg the basic 
commission rate from 14 >er cent to 
13 per cent on the first £E,COO is a step 
towards higher commissi ore generally. 


Rates and Prices 


January 23rd, 1975 


FF] LOANS 


The Stock Exchange’s move on plac- 
ings came 24 hours after Finance for 
Industry had reported the outline 
arrangements for the £1,000 million 
medium-term loan support plan for 
industry that the Chancellor of the 
Exchequor announced in the Novem- 


'' ber Budget. 


Medium-term facilities over periods 
up to ten years will be available either 
at a fixed interest rate of 161 per cent 
or at a fluctuating rate 24 per cent 
above the London interbank six months 
offered rate. 

Finance is being provided by Finance 


. for Industry's shareholders — the Bank 


of England and the clearing banks, 
insurance companies and pension 
funds. Standby credits of £300 million: 
have been made available by the 
banks. FFI will also raise its own ` 
relending funds by issuing its own 
medium-term loan stocks to the market. 

Even before the outline of the 
facilities was known there had been 
some 100 inquiries from companies, 
with up to £400 million of finance 
potentially involved. 


Clozine prices, Monday, den 20th, 1975 T 


Bank of England Minimum .ending Rate. 


Nov. 13, 1973 .. 13 % April 1^, 1974 .. 12 96 
Jan.4,1974 ..123% May24 1374 ..112% 
Feb, 1 1974 121% Sept 2», 1974 .. 111% 

.. 124% .. 114% 


April 5. 1974 Jan. 17 1375 . 


Finance House Base Rate 
January 20th, 1975. 13% 


FT industrial Ordinary index 
January 20th, 1975, 1C9-1 


Euro-dollar deposits ` " 8 - 8i 96 
Treasury Bills l Foreign Exchanges 
Nov.8 .. £10-9840% Dec.13 . £10-9944% New York... 23548 Frankfurt.. 5-5800 ' 
Nov. 15.. £10-9865% Dec.27 . 210-9892% Montreal 2:3335 Milan 1524:00 
May 22 .. £10-9866% Jan.3 . 210:9759% Amsterdam 5-7900 Oslo 12-0550 
Nov. 29 .. £10-9844% Jan.10 . 210-8351% Brussels .. 83.6000 Paris 10-2850 
Dec.8 .. £10-9890% Jan.17, 10-5446% Copenhagen 13-3050 Zúrich 5-9600 
Gilt-edged 
Consols, 4% 23% Treasury 9% 1994 T T .. 88% 
Consols 23% 15% Treasury 83% 84-86  .. F .. 66% 
Conversion 34% i Js . 241 + Treasury 81% 87-90 .. is 58% 
Funding 34% 99-04  .. T . 242 Treasury 63% 1976 — .. . 94% 
Funding 54% 78-80 .. Gs 758 Treasury 35% 77-80 ' , 7232 
Funding 51% 82-84 624 Treasury 31% 79-81 . 694 
Funding 52% 87-91 s 458 Treasury 5% 86—89 43% 
Funding 6% 1993 — 442 Treasury 54% 08-12  .. -T o 35% 
Funding 63% 85-87 i 564 Treasury 21% .. EECH Ke 15% 
Savings 3% 65-75 ie — 962 Victory 4% ON E e 97% 
Treasury 94% 1999 .. Se . 58% War Loan 31% . gie is m s 22 
l Reta:l Price Index (Jan 1962—100) l 
Jan. Feb. Mar Apri May June July Aug. Sept Oct. Nov. Dec. 
1971 147.0 147.8 149-0 152-2 153-2 154-3 1552 1553 165-5 1564 1573 158-1 
1972 159-0 159.8 160.3 167E 162-6 163-7 164.2 165-5 166-4 168-7 1693 1702 
1973 1713 172-4 173-4 1737 1780 178.9 1797 1802 181.8 1854 186-8 188-2 
1974 . 191-8 1951 196-8 203-5 206-4 208.5 2104 2106 21299 217-1 221.0 224-2 


Mon ey Rates 


Day to day ..103-103% Bank Bills 

7 days 11 “113% 2 months 118-113 96 

Fine Trade Bills 3 months 1123-11 %% 
1 month .. 123% 4 months 112-114 96 
2 months.. 122% 6 months 12 ~112 96 
3months.. 13 96 


` Three Months’ Rates 
Local authority deposits 
Local authority bonds 
Sterling deposit certificates 
Euro-sterling deposits 


.. 12 ~124 96 
113-11. 96 
, 11311-5% 
. 124-123 96 
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PLANNED READING and PERSONAL GUIDANCE | 
«are offered in 


GEE'S SUPERVISORY MANAGEMENT STUDIES 
General Editor: C. S. Deverell, M.A., B.Sc. (Econ.), B.Com., F.C.1S., A.M.B.I.M. 


SUPERVISORY MANAGEMENT STUDIES has been extended not only by the publication 
of No. 3, Thé Supervision of Production, but a/so by the provision of the training dee 
service for individuals and companies mentioned below. 


The books so far available are: 


| INDUSTRIAL RELATIONS AND COMMUNICATIONS 
by William Walsh, A.C.I.S. 


The need to communicate is universal and millions of workers and management are involved in industrial 
relations. Mr Walsh's contribution is first a practical account of industrial relations today, seen through the 
eyes of middle management and supervision: Secondly, it surveys the problems of communication in an 

nformal Way, . ' 








Price £1:90 nét 


£2°12 post/ 
packing UK 
£2-30 overseas: 


BUSINESS, H NANCE AND COSTS 
by C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.LS., A.M.B.1.M. 


. Price 2-20 net The business side of industry involves decision-making and choice of economic activity. What is to be the 
£2- s Se size of the firm and its scale of operation ? Where does a firm get its capital for growth ? What can its account- 
packing 


` ing system tell us of its health d Low can a grasp of maragement control techniques help supervisory staff ? 
How can we become more mark et-orientated ? What is required in successful NEES other than sales, 
e manship? 


£2:60 overseas 


The answers to sich questions widen the EES of the manager, whatever his personal responsi- dl 


. bilities in business and industry. The author has covered them succinctly in his account of the business a 


'* . background to management. 


THE SUPERVISION OF PRODUCTION 
by R. H. Hoggett. C.Eng., M.I.Prod.E., A.I.W.S.P., A.M.B.I.M. 


a Price £2:50 net The author covers the type of production, its plannirg and control, design, work study, stock control, 
£2-70 post/ - plant maintenance, quality cortrol and plant layout and gives an introduction to network analysis and 
` packing U.K. Operations research. ER 
£2-90 oversees : 


- 


- His book is a practical and readable introduction to the fundamentals of the € of manufacturing 
activities which will be easily understood by non-specialists as well as those directly engaged in that field. 


| A UNIQUE FEATURE OF GEE 'S .SUPERVISORY MANAGEMENT STUDIES IS THE 
E PERSONAL SERVICE OF GUIDANCE ON MIDDLE MANAGEMENT AND SUPER- 
| | VISORY TRAINING AND DEVELOPMENT NOW OFFERED FOR THE FIRST TIME 
UNDER THE DIRECT CONTROL OF THE GENERAL 'EDITOR OF THE SERIES, MR 
C. S. DEVERELL, TO WHOM INQUIRIES AS TO TRAINING OR STUDY NEEDS SHOULD 

BE ADDRESSED BY COMPANY MANAGEMENTS OR INDIVIDUALS AT: 


GEE & CO (Publishers) LID 
151 STRAND, LONDON WC2R (IT 


Publishers of The Accountant i l 917635 0832 


i t 
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increase income without locking up capital 


equal, for O 
basic rate 
O ina o 


on any amount from £2. 000 to. £10,000 S 
(£20,000 husband &.wife jointly) - | 

ONLY3MONTHSNOTICEOF "` ! CET 
WITHDRAWAL REQUIRED | eme | 

sets £43 million, — | | 


et, į London WI M 
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Directors 


The Rt. Hon. Lord Ogmore, P.C, T.D. ( Chairman) 
The Rt, Hon. The Earl of Kinnoull, F.R.1.C.S. (Deputy Chairman) 
C.A.A. Black, M.A, 

Sir lan A. Mactaggart, Bt. . 


The Rt. Hon. Lord Meston jag ERRA 
R.P. Rudoff (Managing Director) — NE 





OFFICE SUITE 


Immediate 
. Occupation ` 


WIGMORE ST, Wi 
450sqft 


Compact First Floor Suite (four offices self-contained) — 
passenger lift. Rest of building professional occupiers. 


Central heating, 2 telephone line switchboard, LI 
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The Principles of 
BANKRUPTCY LAW 


J. H. THOMPSON, M.A., LL.B.(CANTAB.) : 
of Gray’s Inn, Barrister-at-law 








Written primarily for the use of students pre- 
paring for the examinations of The Institute 
of Chartered Accountants and The Associa- 
tion of Certified and Corporate Accountants. 
The author, an experienced lecturer, has pro- 
duced what will almost certainly become the 
standard students’ textbook on this difficult 
and increasingly important ‘subject. - 

‘The Principles of Bankruptcy Law is clearly 
and rer written and well laid out ane 


carpets & furniture. 


For further details contact 
Ref: SAR 


D 


E Rent £4,000 pax. M| 7 07 
" 


Price £1 | Post free £1 20. | 


H.F.L. (PUBLISHERS) LTD 


9 Bow STREET, LONDON WC2E 7AL 





| E BRECKER | 91 :: e WIGMORE ST., 
WM GROSSMITH Tel. 01-486 3531 
mmmmmm 








- Change of Mood 


THERE ARE times when stock markets are moved by mature 
consideration of facts and factors, and there are times when 
the markets are moved by mood. This year so far mood has 
been everything. , 

Consider the facts and the market should still be despondent; 
the statistics are still terrible. Inflation runs at 20 per cent and 
trade figures for 1974 are translated into a balance of payments 
deficit of a size that just cannot be covered by trade alone. 

The world currency system remains threatened by the 
avalanche of petrodollars that cannot be diverted unless there 
is international agreement on the diversionary process. The 
Americans, who do not agree with the European diversionary 
scheme, have meanwhile decided to reflate an: economy of 
which inflation was described as Public Enemy Number One 
six months ago. "TN ' 

Politically there are indications of changes in the Russian 


leadership with a possible hardening of attitudes towards the ` 


West, and in the Middle East the war threatens to erupt again. 


- Gonfidence factor 


Look at the facts and the stock market is as poor a place for 
investment funds as 1t was last year. But the mood is presently 
suggesting otherwise. l 

The mood feels that the times are changing. Mood is in 
essence the confidence factor, and the confidence factor is a 
tender thing. 

When the Prime Minister uttered a much publicized warning 
to strike-happy workers in the car industry and the Ckancellor 


of the Exchequer indicated that organized labour may have to 


choose between higher wages or full employment because it 
could not have both at the same time, the confidence factor 
and therefore the mood improved. 

Reduction in UK bank deposit rates, and reduction in US 
base rates, rekindled hopes of lower interest rates genezally and 
spurred the gilt-edged market ahead. The combination of mood 
and spur has proved helpful to prices. 

But the tenderness of the confidence factor and of the mood 
was shown in the market reaction to the American Government’s 
reflationary decision. The fear immediately was that the British 
Government would follow the American example and begin to 
reflate at a time when economic policy must be for retrenchment 
in Government spending and the acceptance temporarily of 
some lowering of living standards. 

If the British Government, for all the warnings uttered by 
the Prime Minister and the Chancellor of the Exchequer, opts 
now for inflation as the lesser of two economic evils, then 
recession, the other evil, will eventually run ruinotsly deep. 

Mood may motivate markets for a time but it needs to be 


reinforced by facts. The security markets now await the facts ' 


of British Government economic policy. 


It has to be assumed that Mr Healey’s warnings were based 


_on the advice of his team of.economists and the warnings have 
been echoed by the CBI. Evidence’ that the warnings are being 


heeded will reinforce the market mood but without thet evidence ` 


the mood of hope, rather than confidence, will turn back again 
to doubt. gé l i 
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Gilt-edged  - ! 
Interest rate reductions in the US will not necessarily be 


paralleled in the UK. Here rates will need to stay relatively 


high for foreign fund attraction purposes. As the European 
country with the highest inflation rate bar Italy, the UK must 
needs be the European country with the highest level of 
interest rates. ; | 

Even so, there could be some reduction in relative terms and 
that, plus the attraction of funds to London, could provide a 
degree of sustenance for the gilt-edged market. In that market 
there is now a tendency to ‘go a little longer’ and money is 
beginning to move beyond the fringe of the short-dated sector 
and into the 5- to 15-year redemption bracket. The following 
table gives zhe pitch of prices and yields in this sector: 


Price Yield Yield 1974-75 
ef? (flat) (red'n) High Low 

Treasury 3= per cent | 

1977—80 e s 72$ 4:83 10-25 762 GAS 
Funding 5s : per cent d i 

1982-84 .. ' .. 63 8:74 12:48 68i 58 
Treasury 81 per cent l 

1984-86  .. ech 668 12:81 14-64 77X. 61$ 
Treasury E per cent ' 

1986-89 433 1179 1461 | 54% 393 


Ordinary shares 


Finance for Industry, having made the first moves towards 
setting up the £1,000 million industrial finance ‘bank’ proposed 
in the November budget, and The Stock Exchange having 
temporarily lifted its controls on the placing of equity and 
convertibl2 loan stocks with institutions, there is prospect of 
the easement of cash strains in industry. This is particularly 
so since these moves are in addition to the stock inflation tax 
relief which, even though there must be some reservations 
about it, does ease immediate cash commitments. 

There is still, however, much reporting of companies 'queue- 
ing at the DTI door’ and cash problems must remain serious 
in many instances, but not by any means in all. The following 
companies should not be plagued by money troubles: 


1974-75 
Price Yield DIE | High Low 

General Electric 25p 

ordinary shares 24 63: 6:7 4-8 136 45 
Trafalgar House 20p + 

ordinary shares m 314 11:9 27 694 21 
Great Universal Stores 

25p ‘A’ ordinary shares 110 8-0 6-4 210 83 
Barclays Bank £1 ordin- l 

ary shares- | 140 8-0 2-9 340 108 


General Electric 

GEC's shares were mentioned in this column in the issue of 
December 19th/26th, when the price was 57p. Recent indica- 
tions from Plessey and Thorn of the downturn in domestic 
demand in the UK are not of the same concern to GEC where, 
overall, orders in hand. are appreciably higher than last year. 
The cash position is strong. 


Great Universal Stores 


This company’s shares were also mentioned in the issue of 
December 19th/26th. The price was then 89p. Great Universal’s 
strength is the extent and variety of its retail interests and its 
ability to cater successfully for changing retail market condi- 
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tions. Financial conservatism has made Great Universal a two years and is both relatively liquid and successfully geared. 
successfully self-financed organization, and there is no pressing The shares stand against a peak of 177p in 1972. 


- 


reason to believe that it will prove otherwise in the immediate 
r ) 


future. - 


Trafalgar House 


This varied group in construction, property, shipping and hotel 


Barclays Bank l 


If there is to be an improvement in equities in 1975 it is likely - 


` to be led by the finance sector of the market. Barclays has the . 
ability to contain pressure on UR earnings by expansion in its — 


interests has followed a cautious development line for some - international division. The shares at their 1972 peak were 490p. 


For INVEsTORS who are feeling brave, and 
are prepared to take something of a 
chance, this could be the moment to- 
start a life assurance policy linked to an 
authorized unit trust. Provided there is no 
fixed maturity date, this. could well 
prove to be a useful investment - in the 
long term. For anyone investing on this 
basis, the longer the rise on The Stock 
Exchange is deferred (provided it comes 
in due course), the better it will be. In this 
way, the fixed premium will buy more 
units in the earlier years, which should 
increase ‘in value quite significantly 
before the policy is cashed in. , 8 

At one stage it was felt in some 
quarters that a unit trust ‘concentrating 
on capital appreciation should be used for 
linking to life assurance. But there is no 
doubt that an income fund has defensive 
qualities in situations such as the present. 
Some large groups allow prospective 
policy-holders to link their policies to an 
income fund, but comparatively few 
- offices have linked only with such a fund. 

An exception is the London Life 
Association, which use the Tyndall 
Income Fund. This policy has the ad- 
vantage that a worth-while guaranteed 
sum assured is provided, irrespective of 
the value of the units at the time. For a 
given sum assured, the premium is some- 
where between the premium payable for a' 
non-profit policy and a with-profit policy. 

For most ages and terms, the, whole 
amount of the gross premium is invested 


- in units, the growth from which is payable . 


together with the sum assured at maturity. 
The London Life retains net income up 
to 2} per cent, but distributes by way of 

onuses 75 per cent of any excess. With 
today’s high yields, although’ policy- 
holders have seen the value of their units 
drop, quite useful bonuses are being 
earned in this way. 

E E d 

Regular Savings Plans 1975 is a re-vamped 
and re-named handbook, published at 
£2°60 by Money Management, It is a 
useful handbook for anyone interested in 
regular premium policies, whether linked 
to equities, maneged or property funds. 


It gives detailed analyses of 152 savings ` 


plans issued by 92 companies, which can 
be linked to 145 authorized unit trusts and 
; ` f j 
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106 managed, property and other funds. 

The handbook also includes an article 
on building society linked plans, and a list 
of policies and the building societies to 
which they can be linked. Introductory 


articles include an assessment of the past: 


performance of all unit-linked policies 
which have been available for 10 years or 
longer, a comparison with traditional 
policies, and other useful information. 
One sectior gives advice on how to 
assess a life assurance company. 


E $ & 


THE NorwicH UNION has introduced a 
capital protected temporary annuity plan 
for providing school fees. Designed for 
lives under the age of 20, it can be written 
either as an immediate or a deferred 
annuity. In toth cases, it is the purchase 


_ price which is. capital protected. 


The policy can be assigned to or be 
effected by a school. If the school is 
registered under the Charities Act, the 
tax paid can be reclaimed. 

Although the contract is on the child’s 
life, the purchase price can be paid by 
anyone. If, for any reason, the child 
does not enter a fee-paying school, or 


attends school for a shorter period than 


planned, the contract can be surrendered. 
There must be a minimum of three 
termly payments, and the period from 
payment of the purchase price to payment 


of the last instalment must be at least ` 


two years. 


LK E: 


THE FRIENDS’ 2ROVIDENT LIFE OFFICE has 
introduced a policy for house purchase 
which consiste of a with-profit endow- 
ment combined with a special temporary 
assurance. Krown as the Extendable 
Mortgage Policy, useful options are 
included to enable the policy to be altered 
if a new mortgage is required on moving 
house or on improving the property. The 
options are available provided the original 
proposal is accepted on normal terms and 


-conditions and they are exercised before 


the life assured's 55th birthday. In the 
case of the second two options, they must 
be exercised during the first 21 years, if 
this is shorter. 

The first option, without any further 
evidence of hezlth, is to discontinue the 


í 


temporary benefits and replace them with 

a new endowment assurante for the same 
sum assured, Secondly, if the life assured 
is under the age of 45 when the original 
policy is arranged, new endowment 


assurances up to the amount of the 


original policy can be arranged, subject to 
a maximum of £15,000. Thirdly, the term 
of the policy can be extended. s 5 
After the exercise of any options, the 
total sums assured under all policies must 
not exceed the amount of the new, mort- 
gage, and the periods of cover must not | 


. extend beyond the new repayment date or 


age 70, whichever is the earlier. Any new 
policy arranged as a result of the options 
will be subject to normal terms and 
conditions at the time of issue. 


+ de 


FOR OVERSEAS INVESTORS, 'Tyndall Mana- 


gers Ltd have introduced a Gold Fund. 
which invests in gold bullion, normally 
purchased through and stored by the 
Bank of Nova Scotia, Toronto, Canada. 
The purchase is evidenced by gold 
certificates issued by the bank to the fund. 
The aim of the fund is not to deal in 
gold, but to provide investors with a 
convenient method of holding gold 
bullion: while relieving them of the 
problems of dealing and security which 
investment in gold bullion can entail. ` 

Tyndall take the view that only a 
proportion of a portfolio should be placed. 
in this fund and that it should be regarded 
as an ‘insurance’ element. A single 


, premium policy is issued: by Tyndall 


International Assurance Ltd, Bermuda, 
and the minimum initial investment is 


US $2,500. .— 

+ E $ 
PHOENIX ASSURANCE Co is raising its non- 
medical limits on term assurance, whole 
life and endowment policies. Now, whole - 
life, endowment and most level-term 


. and convertible term policies will be con- 


sidered without a medical examination 
for applicants up to the age of 45 next 
birthday, for sums up to £50,000 —- com- 
pared with £35,000 previously. 

Between the ages of 46 and 50 next 
birthday, the limit is £35,000. In the range 
56 to 60, proposals up to £7,500 may be 
considered without medical examination. 





Work on Roof ‘Repairs’ . 
RECONSTRUCTION of a church roof has been held by the 
Birmingham VAT Tribunal to constitute work of repair and 
not of alteration, and thus not entitled to zero-rating. The 
Tribunal distinguished the Norwich Cathedral case (The 
Accountant, June 27th), taking the view that the latter was 
‘decided on its own special facts’. . 

In the present case, the church roof had been in poor condi- 
tion at least since 1946; in particular, the existing timbers were 
twisted and subject to attack by decay and woodworm, ani were 
unsuitable for re-use in any reconstruction work. An architect 
agreed that the roof was structurally unsound, necessitating its 
complete removal, and in the event a new. roof was constructed 
to a different design-and from new materials. The principal 
reasons for this decision included the need to obviate outward 
thrust on the existing walls, to improve thermal insulaticn, and 
to enhance the appearance of the interior of the church. 

The architect’s opinion was confirmed in evidence before 
the Tribunal by a structural engineer, who also said that, having 
regard to the general condition of that part of the building, it 


would be unwise to contemplate. rebuilding the roof to the 


previously existing design. / 
The Commissioners cf Customs and Excise conceded that 
D y 


THE 
ACCOUNTANT 


| Septic Tank: No Relief 


119 


the church now had a new. nave roof, but argued that this was no 
more than the renewal of a defective part of the building; the 
work was a work of repair, and that had been the intention of the 
church authorities throughout. | 

The Tribunal, while finding that the work involved an altera- 
tion substantial in relation to the entirety of the structure of the 
church, unanimously rejected the appeal on the grounds that 
the work was substantially work of repair, and that the alteration 
only came about afterwards. It was clear from the evidence that 
the roof had been in serious need of repair for some time, and 
‘we therefore have no difficulty in finding that this is an altera- - 
tion, the major constituent of which was repair work’. Nor was 
it possible to arrive at any basis of possible apportionment 
between works of repair and of alteration. 


Parochial Church Council of the Church of St James and 
another v. Customs and Excise (Tribunal reference BIR/74/31). 


5 


CONSTRUCTION of a septic tank has been held by the London 
VAT Tribunal to constitute ‘work of civil engineering’. Being 
in this case within the grounds of a building used wholly or 
mainly as a private residence, it was disentitled to relief by 
virtue of the VAT (General) (No. 2) Order 1973 (SI 1973 No. 
2151, The Accountant, January roth, 1974). 

The appellants had contended that the work should be 
exonerated from VAT, firstly as new construction and secondly 
because they had been required by the local public health 
inspector to have the work done. Unfortunately the Tribunal, 
while expressing the view that the distinctions drawn im the 
amending Order were ‘not entirely clear’ and that Parliament, in 
zero-rating new house construction, might as equally be pre- 
sumed to have intended zero-rating the construction of a new 
domestic drainage system, nevertheless had no option but to 
interpret the law as it stood. | 


Murray and others v. Customs and Excise (Tribunal reference. 
LON/74/122). 





LETTERS TO THE EDITOR 





Replacement Cost 
Rejected ` ` 


Gm — In your editorial ‘Replacement Cost Rejected’ (The 
Accountant, December 12th) you quite rightly accept the ASSC’s 
assertion that ‘replacement cost’ (better described in fact as 
‘current cost’) is not an alternative to CPP accounting. 

The trouble is that the method of CPP accounting proposed 
: in EDS and subsequently adopted in the provisional SSAP y 
does not adhere to historic cost principles! As land my co league, 
Don Egginton, pointed out in an article nearly eighteen months 
ago (The Accountant, October 11th, 1973), the CPP method 
proposed recognizes unrealized gains for one group of net assets 
(viz., so-called ‘monetary’ net assets), but not others. If the 
historic cost principle is to be strictly followed, monetary 
holding gains should presumably only be recognized when 


: f 
D 


debts are redeemed. Otherwise, if an unrealized monetary gain 
is A legitimate’ element of profit, why are not other unrealized 
gains arising from changes in the relative prices of resources? 

A second point concerns your discussion of the term ‘replace- 
ment cost’, Really, proponents of ‘replacement cost’ accounting 


, are arguing for the matching against sales of the’ current (as 
opposed to the historic) cost of inputs. As a result, the argument 


about whether or not an asset is to be replaced is not really 
central to the issue — any more than it is when the historic cost 
approach is employed. Neither method assumes the ultimate 
replacement of an asset; nor do they purport somehow to 
provide funds for replacement (as is sometimes implied when 
current cost accounting is being discussed). In fact, the current 
cost of an asset is usually not difficult to approximate, even 
where it is ‘specific’ in nature and no insurance value exists: 
it is simply the current value of productive power lost if it were 
to be destroyed. , 

To argue (as you and the ASSC apparently do) for the rejec- - 
tion of current cost accounting and instead in favour of mere 
CPP adjustments is just the type of development that I and 
many others have long feared, since it seems to close the- door 
on more fundamental changes in methods of income measure- 
ment. Yet if accountants are to prepare supplementary state- 
ments, is there not a case for trying to make the figures as 
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IE meaningful as possible? And, surely, fcr many 
purposes this must mean current cost accounting. After all, 
enlightened managers use current cost data in budgeting, so 
(pace the ASSC) it cannot be argued that the underlying 
philosophy is unknown here. It must be better to >roduce 
information in our supplementary adjusted statements which 
is approximately ‘right’ rather than that which is precise but 
largely irrelevant. 


Yours faithfully, 


University of Bristol. R. C. MORRIS, BA, Msc, ACA” 


Study of Coronary Heart Disease 


Sin, — We have been engaged in investigating the relationship 
between the emotional stresses of modern-day living and the 
appalling increase in the incidence of coronary heart disease, 


amounting to epidemic proportions. Our reason for writing 


to you is twofold; first, in the hope that some of your readers 
might wish to help i in one of our current research programmes 
which is specifically concerned with accountants, and secondly 
that your readers may be interested to hear about it. 


The reason we chose accountants for the study was that they 
are a group who are exposed to periods of intense stress — say 
leading up to the deadline of a company's financial year and, 
hopefully, relatively relaxed periods following such. deadlines. 


This allows us to study the same persons both stressed and ` 


unstressed within a short period of time, and with a well- 
defined end-point between them. 


^ The hypothesis that we are testing consists of this chain of 
events: Emotional stress causes increased activity 5f the 
sympathetic nervous system which liberates the hormone nor- 


adrenaline at various sites all over the body. This hormcne has . 


many actions, including increasing the rate and force of the 
heart's action and many others directed at preparing a3 for a 
physical challenge. This is a primitive mechanism of mammals 
sometimes described as preparing the body for ‘fight or flight’. 


" One of its actions is to mobilize fat from body stores to be 
- used as a source of instant energy. If the fat, known as free 
fatty acids, is not in fact used for energy, then it becomes 
converted to another type of fat known as triglyceride. An 
increased amount of triglyceride in the blood is strongly zorrel- 
ated statistically with the development of coronary heart 
disease. 


The narrowing of the coronary arteries, i.e., the blood 
vessels which carry oxygen and fuel to the heart-muscle without 
which it cannot function, is caused by a silting-up process, the - 
silt consisting of triglyceride and cholesterol. 


Part of the problem may lie in an oversight in man’s evolution. 
Any emotional stimulus that challenged the more primitive 
being was almost invariably associated with a physical response. 
Consequently the free fatty acids mobilized for instant: energy 
would be used as such. Nowadays the ever-increasing emotional 
pressures, particularly for persons in responsible sedentary 
occupations, allows these fats to be converted to triglyceride. 


Much evidence has been advanced to suggest this hypothesis. 
Undoubtedly many other factors play a part such as cigarette 
smoking, elevated blood pressure, excessive intake of fas and 
lack of physical exercise. Nevertheless, it is important to obtain 
more information to allow the above hypothesis to be critically 
evaluated. 


The present study is designed to compare certain physical 
measurements in the stressed period rae the less stressed ` 
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peticd. These include the electrocardiogram mund during 
exercise and the fat content of the blood. We would hasten to 
redssire any would-be volunteer that it entails no unpledsant= 
ness 5ther than a small blood sample (unless the performance of 
exercise itself is considered unpleasant) We are particularly 
keen to study people who have heart symptoms as well as those 
who 3o not. 


W> can hardly. overstress the importance and magnitude of 
this problem, and we do not intend to become Gees about the , 
urgemcy of finding a-solution. ` 


We hope that some of your readers : € be interested. in 


- assisting by sparing a little of their time and, perhaps, that we 


may be allowed subsequently to inform you of the overall 
concLision. 
Yours faithfully, 


PETER TAGGART, MB, MRCP, 


MALCOLM CARRUTHERS, 
MD, MRCPath, MRCGP 


Department of Cardiology, | 
Middlesex Hospital, | 
Lordon Wr. 
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Canada "75 


Ca reer Prospects Seminars | 


ER sponsored jointly by The Accountant and Douglas | 
Llambias Associates are to be held in London and Glasgow next 
montk, on career prospects for qualified UK accountants in 
Canaca, UN 


A -eam of authoritative speakers will cover all aspects 
of career development; working conditions and the social ` 
envircnment in the Dominion, and will be available for dis- 
cussion and to answer inquiries. 


Bes des consultants of Douglas Llambias eege newly 
returned from a fact-finding tour of Canada, the speakers will 
include Mr Tony Phillips, ACA, CA(CANADA), partner in the - 
Montseal office of Touche Ross & Co; Mr John Treleaven, 
- First Secretary (Commercial) of the Canadian High Commission, 
Londcn; and Mr A, B. Brodie, canadien Consul in Glasgow. 


Spec al feature 


In. preparation for the seminars, à special ‘Canada '75' feature 
in The Accountant.of February 13th will present a wide range of 
articles and information from authoritative sources, covering 
emigretion, social conditions, housing, health and education 
costs i2 Canada; insurance cover, cost of living, wage rates and 
effects of inflation: opportunities in Canada for British account- 
ants to enter public practice, banking and other commercial 
fields, and professional education. 


Theseminar in Glasgow will be held on Wednesday, February 
roth, st the Weir Hall, Rankine House, 183 Bath Street. The 
London seminar is on Friday, February 2ist, in the Council 
Chamber, Chartered Accountants’ Hall, Moorgate Place. 

Full information is available on request” from Douglas 
Llamb:as Associates Ltd, 410 Strand, London WC2R oBR; or 
Canada ‘7s Seminars, The Accountant, I 51 Strand, London 
WCar a 
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Principals with the 
responsibility for » 
training newly 
articled clerks... 


o | | | E E 
should ensure that the best course of action, 
for their newly articled clerks is to enrol  . 





with the Metropolitan College. 


. All bona-fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial service that receives 
the constant and enthusiastic commendation oi the students. 


LINKED PRIVATE STUDIES. 


The Luton College ‘of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. 


ONE WEEK ‘PEP’ COURSES-to assist students in areas of 


weakness. 


A 


| WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for intensive 


concentration on particular subjects. " 


For details of these, and other linked courses write to: 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the Council for the Accreditation of Correspon 


Colleges. 


Member of the Association of British Correspondence Colleges. 


‘POST COUPON NOW! 





To the Principal, B. Mendes, B.Sc:(Econ.), F.C.A., Dept A102A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
Please send me, without charge or obligation, a copy of your 
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. Metropolitan College 
unassailable record of 
Examination Successes 


which the Metropolitan College provides Expert 
Postal Tuition, students from the College have 
i obtained — 


MORE THAN 50,000 
PASSES and MORE THAN 
1,400 DISTINCTIONS 
MEDALS and PRIZES 


- e 
—. Be guided by the : 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are interested) to The 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A102A, Metropolitan College, Aldermaston Court,’ 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tel. 01-688 2721. 
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At the professional accountancy examinations, for 
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. 1874-1975 
AND STILL SUPPLYING 
EXAM STUDY BOOKS 


HAVE YOU VISITED OUR NEW 
STUDENT BOOKSHOP : p 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR ` 
ACCOUNTANCY & MANAGEMENT STUDENTS 


(Orders dispatched to all parts of the world.) - 


DISTRIBUTORS FOR — 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 


PUBLISHERS FOR — 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 


JI OF SCOTLAND 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1Jj 


| (next door to Somerset House) 
Publishers of THE ACCOUNTANT. Phone 01-836 0832 





Qualifications ? 
Let the experts help 
you to success 


-The School of Accountancy has been EE in preparing candidates 
successfully for examinations for 65 years. You can benefit from this wealth of 
experience, - either for your A.C.A., Exams if you are a student ~ or to 
add a second string to your bow :f you are already qualified. 


A.C.A. Examinations 


We are in a unique position to give you the best help available. You will 
enter your examinations completely prepared and confident of adding to 
the 30,000 Chartered Accountants that SOA. has helped to success, 


Our new linked course offers the best of both worlds, You receive all the 
benefits of SOA. home study — complemented by periods of full-time 
attendance at a Polytechnic or Ccllege of Higher Education. 


Institute of Accounting Staff 


SOA. have courses available now for this new qualification - sponsored by 
the Association of Certified Accountants for junior and technician staff in 
. Offices of practising accountants, commerce, industry or government. 


S.0.A. also offers highly CM courses for all other leading examina- 
, A A. 


tions including A TL C.C.A. etc. Whichever course suits 
your objectives, you will receive personal tuition from experts — backed by 
concise material which is clearly presented and easy to assimilate. 


WRITE TODAY FOR FULL DETAILS TO: 
The Prircipal, P. Catterson, A.C.M.A,, ACLS., 
4.M.B.LM. : 


The School of Accountancy & Business Studies 


107 Regent House or 107 Regent House 
Stewarts Road 341 Argyle Street 
LONDON SW8 4UJ Glasgow G2 8LW 
Tel. 01-622 9911 Tel. 041-221 2926 


or clo J.C.S., 15 Dawson ee Dublin, Eire 
Tel. 772065 : 


Accredited by C.A.C.C. 
Member of A.B.C.C. 
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Gee's Studybook Series - 


. STATISTICS FOR ACCOUNTANTS ` 
& ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the 
value of a study of Statistics to the student accountant and 
this has found its reflection in the i increasing emphasis given 
to this subject in the professional examinations. The subject 
is now a component of the nine months’ Foundation Course 
and of most degrees in Accounting. 


£2:50 net £2-70 inc. post U.K. 


INTRODUCTION TO BUSINESS 
‘COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is-intended for accountants and other managers 
who want to learn the basics of computer programmi ng. It ts 
particularly intended as preliminary reading for those who 
are able to attend a course in computer programming. The 
book explains the basic principles of flow charting and 
coding and provides a brief glimpse of higher level computer 
languages. 


£2-10-net £2-30 inc. post U.K. 
` 


MANAGEMENT STUDIES 


Examination Questions & Answers 
by C. S. Deverell : ` 


A book which saves student time as handsomely as this one 
earns its price. It will help students to pass examinations but 


also offers much more. It can be used for reference and it will 


be a first-class standby during revision. In management 
studies the very interpretation of questions is often a stum- 
bling block, The book will remove this by training its readers 
to identify and tackle problems. 


£2.2b net £2:45 inc. post U.K. . 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


“The first executive function is to develop and maintain a 
system of communication.” Students have a more immediate ` 
goal - they must satisfy examiners. Hence the keynote of this 
book is a down-to-earth approach to the acquisition of 
acceptable standards of practice. Good communication in: 
rain is partly a matter of human relations and partly of 
S S^ À 


' — £275 net £3 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 


Publishers of The Accountant 


January 23rd, 1975 









STUDENT 


ROUNDABOUT 


Education in English | 
as well as Accountancy 


by STELLA FEARNLEY, ACA, a member of the ACASS Executive 


The recently published examiners’ reports on the November 1973 
Final and the March 1974 Intermediate exams of the ICA in England 
and Wales again criticize the poor command of English 
demonstrated by candidates (‘Roundabout’, November 21st). This 
criticism is by no means limited to candidates from overseas. 


IN RECENT MONTHS the concern shown 
by ACASS and by the Institute has led 
to considerable discussion about the 
falling of standards of English; an 
immediate outcome has been the decision 
to include a rubric on all examination 
papers, warning students that they may 
ose marks for poor English. 

We must welcome this development as 
formal recognition of the existence of a 
serious problem, but we must also ask 
ourselves how far it goes towards solving 
it. From the examination point of view, to 
penalize students for poor English will 
either preclude the less literate from 
membership or at least make it much 
harder for them to qualify. 

Not getting to the root 
of the problem 


This should mean that those who qualify 
will at least have a grasp of the language 
and some ability to use it. It is unlikely 
that anyone will cavil at such a desirability. 
But from the educational point of view 
such penalization does not go to the root 
of the problem. At best it deals with 
the symptoms and does not cure the 
complaint. 

It is becoming increasingly obvious 
that when many students start training, 
they have been badly educated in the use 
of English. If, therefore, the Institute is 
rightly going to insist on a higher standard 
of English in its examinations, considera- 
tion ought to be given to the education of 
students in English as well as in account- 
ancy. Again, it is hard to believe that 
anyone would think this unreasonable. 
But it must be asked when, where and 
by whom such teaching is to be provided. 

It is hardly fair to trip up students at 
the Final examination hurdle if they have 
not been given a fair chance of being able 
to get over it. And what is going to happen 
in the case of a student who fails 
because of his English? It seems only 
right that he should be told that this is the 
reason for his failure as otherwise he may 
well concentrate his future efforts on the 





Mrs Stella Fearnley 


subject-matter of the syllabus instead of 
trying to improve his English, and as a 
result may never improve his situation. 


Competence test 


One solution to these problems would be 
to insist that all students, early rather 
than late in their training, should pass a 
test of competence in English: This could 
be taken at any time and would be a 
condition of entry to the Institute or to its 
examinations, although it would not form 
a part of the latter. : 

It would, in effect, be a kind of prelimi- 
nary examination. It would simply test the 
student's ability to present a set of facts 
in a precise and coherent form without 
undue time pressure, such as the writing 
of a short report. It would not test formal 
grammar and it would be in no way a 
test of numeracy or of the elements of 
accountancy. ` 

'The evidence provided by the results 
of such a paper would give weak students 
notice of the need to improve their 
English and should also point out this 
need to those responsible for their 
professional education. 


Overseas students 
Students from overseas are likely to have 


particular problems if greater attention 
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respect. 


There is, without doubt, a serious lack _ 
of literacy which has at last been - 


recognized. But what we must now do is 


tackle the problem at its roots and ` 


I** iy zé 
e LN E 


is paid to English and it is therefore — 
essential that they should be informed of ` 
the additional requirement before they _ 
start their training, and perhaps advised ` ` 
of facilities that exist to help them in this | 


discuss constructive ways of solving it. ` 


It is all very well to penalize candidates if 


all else fails, but what we must also try x 


to do is to improve their basic education ` 


as students. 

It is interesting to note that other pro- 
fessional bodies are currently expressing 
concern about the literacy of their 
students: it may be that a consensus of 
opinion will emerge as a result of which 


the, Department of Education may, ` 


perhaps through the Schools Council, 
be persuaded to remind schools of their 
fundamental responsibility for the basic 
education of children. 


GCE 'pass' not enough 

A pass in English language at the 
Ordinary level in the GCE examination 
is a worthless testimonial — the subject 
is not examined at the Advanced level. 


The optional paper in the Use of English, 


set by a minority of the approved 








examining bodies at the request of a pe 


minority of universities, has had an in- 


significant effect on either excluding the 


illiterate or raising the standard of 


literacy in the schools. 
Its use by professional bodies, who 


should not have the responsibility and 


may not necessarily have the expertise to — 


examine their own students in English in 


addition to the professional subject ` 


concerned, might meet the recommenda- 


tion made above. It would certainly act 
as a guide for students, especially those ` 


from overseas. So far as home students 
are concerned, the problem begins in the 


schools and it is there that an improve- - 


ment in native literacy must be sought. 

Meanwhile — and it is to be hoped that 
this will not be for long — the Institute 
can only do its best to raise its standards 


by doing what it can to help those in need. ` 


- 





'NEGLIGIBLE' USE OF 
LIBRARY FACILITIES 


Use of the English Institute's members” _ 
library by students — a facility announced - 


in ‘Roundabout’ of November 14th, 1974 — 
— has so far been ‘negligible’, it was ` 


learned recently. | 

Students are at present admitted to the 
library between 3 and 5.30 p.m. Due to 
existing congestion in the library between 
12 noon and 3 p.m., there is no present 


likelihood of extending the student hours. 
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EAST ANGLIAN STUDENTS’ 
ONE-DAY COURSE 


MR NEIL STEIN, a director of LSA, and 
Miss Elizabeth Mann recently conducted 
a successful course at Colchester for the 
. East Anglian Chartered Accountant Stu- 


— dents’ Society. 
y 


Miss Mann spoke on company law with 


T specific reference to the PEr syllabus. 


Members on the course then broke into 
small groups to deal with a case study. 
In the late afternoon the groups went 
through their conclusions, which resulted 
in a vigorous but interesting discussion. 


DISTRICT SOCIETY'S 
'IN HOUSE' TRAINING 


Conscious of the needs of its practising 
members, the South Essex Society of 
Chartered Accountants is taking the 
initiative to sponsor lectures and short 
courses for students under training 
contract. - 

Most large and medium-sized firms 
of chartered accountants now give ‘in 


house’ training either as individual firms 


or jointly and it is fast becoming clear 
that such arrangements (supplemental to 
existing study courses) will have to be- 


come a part of all students’ training if the 
smaller firm is to be able to continue to 
train students. The smaller firm by itself 
will be unable to provide the training. 

The Society proposes that arrange- 
ments be made with a leading tutorial 
organization and as an initial step 
principals responsible for staff training 
should meet together. 

A discussion meeting will be held at 


‘2 p.m. on Wednesday, February sth, at 


Fairlane Motor Inn, Southend Arterial 
Road (A127), Hornchurch, Essex, pre- 
ceded by a buffet luncheon. If the out- 
come of the discussions is successful the 
training scheme could be extended to 
embrace other staff and principals. 
Further information on the proposed 
scheme is available from the Society’s 
Secretary, Mr D. E. Heady, FCA, 187a 
South Street, Romford, Essex, RM11QD. 


CIPFA RESIDENTIAL COURSE 
FOR PART 1 


CANDIDATES for the May 1975, Part I 
examination of the Chartered Institute 
of Public Finance and Accountancy have 
the opportunity of attending a one-week 
residential course at Burton Manor, near 


Chester, from March 16th to 23rd. The 








- The Edinburgh Chartered Accountants Students’ Society recently held their annual 
ball which was attended by over 650 members and guests. During a reception held immediately 
prior to the ball, a Presidential Medallion was presented to the Society's President, Mr A B. 
McDougall, BSc, CA, by Mr W. S. Miller, CA, on behalf of the partners of Arthur Young 
McClelland Moores. 

Pictured, /eft to right, Mr E. H. V. McDougall, Secretary of the Scottish Institute, Mr W. S. Risk, 
BCom, CA, FCMA, JDipMA, President of the Scottish Institute, Mr A. B. McDougall, Mr W. S. 
Miller, and Mr J. Clark, CA, the Society's secretary. 
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chairman will be Mr J. Grant, IPFA, of 
the North-West Water Authority. 

A maximum of 48 residential places is 
available, and these are being allocated ` 
among the various students’ societies. 
Inquiries and applications should be 
addressed in the first instance to local 
CIPFA student secretaries, or to the 
Secretary, CIPFA North Western 
Students” Society, County Treasurer's 
Dept, County Hall, Preston. The course 
fee is £40. 


Observer's Column 


ACASS Benefits 


THERE ARE indications that certain 
students’ societies are questioning the 
merits of affiliation to ACASS; indeed, 
three have long since broken away. 
Membership of ACASS is costly and, 
according to the officers of the societies 
themselves, produces no worth-while 
tangible benefit. To the extent that the 
efforts of ACASS produce advantages 
which accrue to the student body in its 
entirety, members of the dissident societies 
benefit anyway. 

But how responsible is such an 

attitude? If certain societies are content to 
enjoy the benefits of ACASS efforts as an 
indirect ‘spin-off’, without paying for a 
definite affiliation, what would be the 
logical outcome if such an attitude were 
rife? The answer is simple enough — no 
ACASS, and no benefits. 
- It is, of course, appreciated that 
ACASS is ‘big city’ dominated, both in 
membership and voting power, and that 
this fact is the cause of a certain measure of 
righteous indignation on the part of 
smaller societies. 

On the other hand, it is rather unfair 
to complain of the strong Metropolitan 
hand in ACASS affairs when, at the same 
time, the committees of smaller societies 
are totally incapable of arousing any 
signs of life — even protest — on the part 
of their own membership when a re- 
sponse is needed. Any small society whose 
own members demonstrate both willing- 
ness and ability to play a genuine role 
and to be heard whenever a concerted 
voice is needed, may be sure of their 


place on the national level, within 
ACASS. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 


FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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Notes 
and 


Notices 





PROFESSIONAL NOTICES 


BLAND FieLDEN & Co, Chartered 
Accountants, of Colchester announce 
that Mr RICHARD JosEPH WALTER 
PHILLIPS, FCA, a partner in the firm, died 
suddenly on Christmas Eve. 

. Nyman Lisson, PAUL & Co and Davip 
Messias & Co announce that they have 
merged their practices as from January 
Ist, 1975. The new firm will practise 
under the style of NYMAN Lipson, PAUL 
& Co, at 124 Finchley Road, London 
NW3 5HT. 


Stroy, Haywarp & Co, Chartered 
Accountants, of 95 Wigmore Street, 
London Wr, and HeskeTH HARDY 
HIRSHFIELD & Co, Chartered Accountants 
(incorporating HonwarH & HORWATH, 
Chartered Accountants, and HoRWATH 
& HorwATH (UK), management consul- 
tants), of 13 Southampton Place, London 
WC, announce that they have merged 
their London practices and will practise 
under the names of Stoy, HAYWARD € 


Co, and Stroy HorwaATH & Co, at the 


above addresses. 

The partners of HESKETrH HARDY 
HIRSHFIELD & Co joining Stroy, HAYWARD 
& Co are BriAN J. P. Cotton, M. G. 
PETER MAYES, JONATHAN A. BODLENDER, 
PETER R. Copp, Martyn J. GORDON, 
Eric L. LEES and JoHN A. PIPER, whilst 
Lord HiIrRSHFIELD has become inter- 
national consultant to STOY, HAYWARD 
& Co, and a joint senior partner, with 
E. L. LANGTON, of Stoy, HORWATH & 
Co, a new partnership formed to carry 
out international work. 

The merged firms become the British 
associates of HorwaTH € HORWATH 
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INTERNATIONAL, and  LAvENTHOL 8 


HORWATH of the United States. 

The Manchester office of HESKETH 
Harpy HIRSHFIELD will continue to 
practise under that name from 31 King 
Street West, the partners being PETER H. 
OWEN, Derek A. SMITH, M. BARRIE 
Marcus, James Devine, KEITH A. 
ELLIOTT and Harry ROSENBERG, with 
Lord HIRSHFIELD as a consultant. 


TansLey WirT & Co announce that 
on February 3rd they will open a new 
office at Pearl Assurance House, Queens 
Square, Bristol Bär 41E, telephone 
Bristol 24346. The partners will be Mr 
K. P. Ney, Mr T. G. Harpine, Mr $. D. 


HavLLaR, Mr B. H. Jones and Mr K. S. - 


CHALK who will be the resident partner. 


J. WiLD & Co, Chartered Accountants, 
of Lancaster House, 70/76 Blackburn 


Street, Radcliffe, Manchester. announce . 


that, with effect from January Ist, 1975, 
Mr. M. J. HULME, aca, and Mr D. H. 
TAYLOR, ACA, were taken into partnership. 
The name of the firm remains unchanged. 


APPOINTMENTS 


Mr Stanley B. Blackburn, FCCA, ACA(NZ), 
has been appointed chairman of the Tourist 
Hotel Corporation Board in New Zealand. 


Mr David J. Collis, rca, has become 
manager, general accounts and treasury, 
of the Excess Insurance Group. 


Mr Anthony R. C. B. Cooke, rca, 
has been appointed chief executive of the 
investment services division of Ellerman 
Lines, with effect from January 6th. 


Mr George J. Cotis, ACA, has been 
appointed manager responsible for finance 
and administration of Nixdorf Computer, 
of Hounslow, Middlesex. 


Mr John Hargreaves Cock, ca, has 
been appointed to the board of Warne, 
Wright & Rowland, the parent company 
of the Birmingham-based Warne Wright 
engineering group. ` 

Mr Russell J. V. Pantlin, Aca, has 
become financial director of the Restall 
Production Design Group, of Birming- 
ham. 

Mr Jamie Sehmer, Aca, has been ap- 
pointed financial director of Holt-Blond. 

Mr Robert C. Smith, ca, has been 
appointed chairman of Scottish United 
Investors in succession to the late Mr 
John Danlop, CBE, CA, FFA. 
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Mr George Whillans, 
FTII, FREconS, FIB 


Mr George Whillans, rr, FRECOnS, FIB, ` 
retired from the Midland Bank at the ` 
end of 1974. He had been in charge of ` 
the Bank's income tax service for the past ` 


20 years. 
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A Past-President of the Institute of A 
Taxation, he is perhaps:best known as the — 


compiler of Whillans's Tax Tables. He is ` 
also a frequent contributor on taxation . 
matters to a wide variety of financial ` 


1 


publications, and has been a Lecturer 
in Taxation at the City of London ~ 


College. 


A keen golfer, Mr Whillans will not, - 
however, be able to spend all his time on — 
the fairway as he has recently joined © 


Noel Alexander Associates as a senior - 


consultant. 


OBITUARY 


Mr Joseph William Hough, 
OBE, FCA, IPFA 


A Past-President of the Chartered Insti- 
tute of Public Finance and Accountancy, 


Mr Joseph William Hough, died recently ` ` 


in Leeds, after a short illness. 


Mr Hough’s local government career - 
began in the Salford borough treasurer’s ` 
department in 1915. He became chief ` 


accountant of Salford in 1927, deputy — 


borough treasurer of Hackney in 1934, 


and borough treasurer of Islington in ` 


1943. 


His work on numerous committees in ` 
the field of local government finance was ` 
recognized by the award of the OBE in ` 
the 1953 New Year Honours. He was ` 


elected Vice-President of what was then — 
the Institute of Municipal Treasurers and _ 
Accountants in 1957, becoming President ` | 


in the following year. In 1964 he was 
created an honorary fellow of the Insti- 
tute. 


Mr Hough also qualified in 1921 as a . 
member of the former Society of Incor- ` 


porated Accountants. 


CHARTERED ACCOUNTANT 
ELECTED RSPCA CHAIRMAN 


Mr Michael Kay, FCA, a partner in | 
Crosland, Kay, Vine & Co, of Leeds, . 
has been elected Chairman of the Council 


of the RSPCA. A director of London and 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT &. MACHINERY 
6: QUEEN'S GARDENS, LONDON Wa 3AH 
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. . member for many years and was chairman 
_ of the Branch in 1969-70 when he was 
` elected to the RSPCA Council. 

- An animal lover all his life, Mr 
Kay sees the chief problems of the 
RSPCA as financial. ‘All charities face 
- enormous financial problems; I hope 
to bring my professional skills to bear 
in solving these’, he said, ‘and while 
— there have been some problems of 
- personality, these have now been re- 
| solved and the Society is determined to 

capitalize on the strength and goodwill 

— of the members and staff". 


n 


—.—  'SUPERBRAIN' ACCOUNTANT 


e 

- The national contest recently organized 

— be MENSA to find ‘Mr Superbrain’ of 

_ Britain, was won last week in Birmingham 
by Mr Harry Venet, ACA, an audit manager 
with Deloitte & Co of Bury, Lancs. 

E Mr Venet-who is not, in fact, a 

|. . member of the elitist MENSA fraternity, 

_ although he hopes to join shortly — was 

one of 48 finalists out of over 30,000 
entrants for the contest. ‘It’s all very 

exciting”, he told us, ‘I still can't believe 

E itr | 
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CAPITAL GAINS TAX 
Partnerships 


_ Discussions between the allied account- 
= ancy bodies, the Law Society and the 
— Inland Revenue have yielded fruit in 
|. the form of a statement of practice on the 
Capital gains tax treatment of partner- 
_ ships. Among matters considered are the 
- . distribution of partnership assets among 
_ the partners (as on a dissolution, for 
- example); changes in profit-sharing ratios; 
^ annuities; and mergers. 
Assessments in respect of partnership 
- Capital gains tax liabilities which have 
— been settled ‘on other reasonable bases’ 
ip tó“and including January 17th, 1975, 
‘nopeaitected by this statement, and 
nally be upset. Fuller details 
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atio” — its impact on financial 
_ mafiagement’ is the subject of a two-da 
_ seminar organized by the Fielden House 
— Productivity Centre in conjunction with 
— Manchester Business School to be held on 
- February roth and 11th at Chartered 
_ Accountants’ Hall, London EC2. 
The speakers will be Mr R. Scapens, 
-  MA(Econ), ACA, Professor G. H. Lawson, 
-— Ma(Econ), ACCA, and Professor A. M. 
. McCosh, Bsc, DBA, CA. The fee is £59-40, 
and applications should be sent to 
_ Fielden House Productivity Centre Ltd, 
. Mersey Road, West Didsbury, Man- 
Chester M20 SOA (061-445 2426). 
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` Mr Kay has been a Leeds Branch RSPCA ` 
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CHARTERED SECRETARIES’ 
Lët OFFICERS | 
Senior Vice-President of the Institute of 
- Chartered Secretaries and Administrators 
for 1975 is Mr John Wedgwood, ma, 
FCIS (left), Secretary of the Electricity 
Council. Mr Robin Clarke, Mc, rcis, of 


the Commission for New Towns, and 








Treasurer of the Institute for the past 
year, becomes Junior Vice-President. 

, As already announced (The Accountant, 
December sth, 1974) Mr David Marwood, 
MA, FCIS, has been elected President of 
the Institute for 1975, in succession to 
Sir Stanley Morton, Fcis. The new 
Treasurer is Mr Dennis Roberts, 
BSC(Econ), FCIS, Secretary of the Lankro 
Chemicals group. 


CIPFA LUNCH 


The President of the Chartered Institute 
of Public Finance and Accountancy, Mr 
Frederick Grindrod, OBE, FCA, IPFA, DPA, 
was host yesterday at a luncheon at the 
Savoy Hotel. The guests were Sir Ian 
Bancroft, Second Permanent Secretary, 
Civil Service Department; Mr R. E. 
Radford, Under Secretary (Finance), 
Department of Health & Social Security; 
Mr D. M. Clement, Board Member for 
Finance, National Coal Board; and Mr 
Eric Wood, Ma, IPFA, Director of the 
Institute. 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Chartered 
Accountants Westminster Tax Discussion 
Group will be held on Monday, January 
27th, at 6 p.m. at 10 Belgrave Square, 
London SW1, when Mr David Oliver, 
BA, MA, FCA, will lead a discussion on 
practical points arising out of the cor- 
poration and capital gains taxes. 

Members wishing to attend should 
contact the Secretary, Mr J. P. Staddon, 
FCA, at 10 Belgrave Square, London 
SWIX 8PW. (o1-235 2601.) 


PITNEY-BOWES BURSARIES 


Six bursaries of £130 each, endowed by 
Pitney-Bowes Ltd, are available to 
students undertaking courses in finance 
and accountancy approved by the Board of 
Accreditation of Colleges and Courses and 
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due to commence in the autumn of 1975. 

Applications in the prescribed form ` 
are invited by March 14th, 1975. Re- 

quests for application forms should be ` 
addressed to the Secretary (Education & 

Training Committee), The Institute of 
Chartered Accountants in England and 

Wales, Chartered Accountants’ Hall, 

Moorgate Place, London EC2R 6EQ, in 

envelopes marked ‘Pitney-Bowes Bur- 

saries'. 





REVENUE PAPER 
Hilary Sittings, 1975 
The following cases are down for hearing 
during the Hilary Sittings, 1975: 


House or LORDS 


. Waiting for judgment: 


Oppenheimer v. Cattermole. 
Nothman v. Cooper. 
Haddock v. Wilmot Breeden Ltd. 


Court OF APPEAL 


Malcolm-Brown and Another v. Restorick 

Green v. CIR 

CIR v. Baggley 

CIR v. Goodwin 

Nicholson v. CIR 

Hanstead Investment Ltd (in liquidation) 
v. CIR 

Simpson v. Reynolds & Co (Insurance) 
Ltd 

George Wimpey & Co v. CIR 

Way v. Underdown 

Chetwode v. CIR 

CIR v. Church Commissioners 
England 


for 


HicH Court (Chancery Division) 


McGowan v. Brown & Cousins 
Stuart Edwards) 

Caillebot v. Quinn 

Addy v. CIR 

Wade Construction Co Ltd v. CIR 

Wade (various) v. CIR (six cases) 

CIR v. Bullock 

Richardson (R.N.) v. CIR 

Richardson (D.B.) v. CIR a 

Northend v. White & Leonard and 
Corbin Greener and Others 

Hammond Engineering Co Ltd v. CIR 

Singh v. Hill 

Black Nominees Ltd v. Nicol 

Nicol v. Black Nominees Ltd l 

Crowe (Trustee of Geo. Bird decd) v. 
Appleby 


(t la 


. ORIGINATING MOTIONS 


MacDonald v. The Commissioners for 
the General Purposes of the Income 
Tax, New Forest, West Hampshire 

Campbell v. Commissioners for the 
General Purposes of the Income Tax 
for Rochdale, Greater Manchester and 
Another 

Fona Hire Ltd v. Commissioners for the 
General Purposes of the Income Tax, — 
Barnstaple, Devon and Another. dl 
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specialists in 


STOCKTAKING 
and 


VALUATIONS 


forevery purpose 
in all trades and industries 
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1975 PROGRAMME 


Join The College Of Taxation eg 








[You say ‘THE BEST] 





and enjoy MATA] courses 


* EVERYTHING YOU NEED TO KNOW ! 


Every year we produce two self-study tax manuals or courses—referenced SS. | 
and SS.2—which assume no basic knowledge yet are sound and practical. They 
help all students and practitioners who wish to keep up to date. Over 50°), 
of our Members are qualified accountants or solicitors. Our register reads like a 
Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those who do not use tax every day find that an annual subscription is cheap 
insurance against obsolescence. The courses are lectures in an informal, chatty 
style. You will enjoy them ! 

CONTENTS. FULLY UP-DATED FOR 1974-75. 


SSI. UNIFIED, CAPITAL GAINS, DEVELOPMENT GAINS AND 
CORPORATION TAX. (Fee £27.50 plus postage and packing.) 

. Administration. Personal Allowances and Reliefs. Interest and Charges. 

. Sch. D. Cases | and Il. Adjustment of Profits. 

. Basis of Assest. Commencement and Cessation. Change of Accounting Date. 

. Capital Allowances. 5. Capital Allowances (Ctd.). 6. Losses. 

. Partnership. Separate Assest. 8. Sch. B, C, D. Cases Ill, IV and V. 

. Sch. D. Case VI. Sch. A. IO. Sch. E. 

. C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and 
Wife. Trust and Trustees. 

12. C.G.T. Part Disposals. Wasting Assets. Options. 

13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights. 

14. Development Gains Tax. 

1S. Corpn. Tax. Principles. Income and Charges. 

16. Corpn. Tax. Losses and Group Relief. 

17. Corpn. Tax. A.C.T., including accounts treatment. 

18. Corpn. Tax. Close Companies. Amalgamations and Liquidations. 

19. Double Taxation Relief. Relief for Non-Residents. Trusts. 

20. Discovery. Negligence. Fraud. Back Duty. 


SS2. EXECUTORSHIP, ESTATE DUTY AND-—IF LEGISLATED BY 
30/11/74—CAPITAL TRANSFER TAX. (Fee £13.75 plus p. and p.) 


. The Will and Personal Representatives, 

. Estate Duty, 3. Estate Duty (Ctd.). 

. Estate Duty (Ctd.). 

. Legacies. Distribution of Estate. 

. Intestacy. Advancement and Hotchpot. 

. Statutory Apportionment. Writing-up 
Problems. 

. Equitable Apportionment. 

« Trusts and Trustees. 10. Trustees. 
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Although firm dates cannot be given, SS.| course should be available at end of January, 
1975, and SS.2 should be available in March. Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, com- 
pletely updated, for the following three classes of Membership:- 


ASSOCIATE MEMBERS which are Subscriber Members who take both SS.| and SS.2 
courses every yeor. They must pass the examination for the ANNUAL CERTIFICATE IN 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation. Thereafter, 
a Member who wishes to retain the designatory letters ACT must pass the examina- 
tion for the ANNUAL CERTIFICATE IN TAXATION in at least one of the three 
preceding years. The College of Taxation is the first U.K. organisation to insist on examination 
and re-examination for its Associate Members, 


CREDIT TERMS 
(U.K. ONLY) 











Che Annual Certificate in Taxation 





x PRESENTED FOR EASY LEARNING ! 


Your time is valuable. You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value. Your courses are here 
+ » the result of painstaking research, tried and tested in lecture halls and so revolutionary 
that even Revenue people enrol with us. Consider these valuable points:- kk You receive 
entire courses immediately. You are told how to programme your own studies. (N.B. We 
do not get the profit on correspondence courses which is said to come from students who do 
not complete the course. You get the entire course to dip into or master, as you please.) 
K Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
can look up points ANY WHERE IN THE COURSE immediately. ke Fully “furnished” with 
"tables" of statutes, cases and contents. You can go as deeply as you like. You have the 
facts in numerous legal cases. Ideal for potential specialists, zk Plenty of examination 
questions and detailed answers. You overcome the shortage of updated practise material, 
so essential to get speed and confidence up. yx Printed one side of paper only. What an 
expense! But what a marvellous thing for members. Je Loose-leaf. It would be cheaper to 
give the course traditional binding but that would not be as easy for members to use. Some 
members take a lecture-a-day to the office, reading it on the train. Je Foolscap pages set in 
8 point type enables complete computations to be seen at-a-glance. (N.B. The panel below, 
describing The Annual Certificate in Taxation, is set in 8 point type.) de No textbooks 
required. The SS.) course runs to nearly 300 pages. It is equivalent to a 500 page standard 
work on tax but is easier to work and is completely updated. A No supplements. X Up- 
dating. The entire courses are updated each year. It would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who would have 
to go through updating every example. Helping members is our prime concern. Je No test work 
is submitted. There is no waiting for answers to be corrected. Ygu.know within minutes if 
you are correct. Thus, there is nothing to '*unlearn''. Ae Query service. If you have a problem 
ON THE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE- 
REPLY FORM provided. We reply as soon as possible. xe Guide cards between lectures for 
easy reference Je Copious aide-memoires dr SS.I contains an introduction on exam- 
ination technique. * Lead notes on every topic, many of which are greeted by students as 
""The best summary | have ever seen on such-and-such"'. A barrister congratulates us on our 
piece on Settlements. On "Discovery", well . . . let's be modest . . . you will discover. 
* Copyright STEP-BY-STEP approaches to many computations. You are taken by 
the hand and led through the intricacies until they are intricacies no more. 


* OPTIONAL EXTRAS! 


RESIDENTIAL AND NON-RESIDENTIAL COURSES, 
PRE-RECORDED CASSETTES. 
Full details will be sent to you. 


MEMBERSHIP ARRANGEMENTS 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 
each year. Subscriber Members do not have to sit examinations and cannot use the designa- 
tory letters ACT. The College is increasingly producing courses against firm advance orders 
only. Subscriber Members are in the happy position of knowing that their courses will be 
produced and will be despatched to them early. 

STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpfül:- 


Q The institute of Taxation The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Association 
of Certified Accountant The Institute of Cost and Management Accountants @ The 
Institute of Chartered Secretaries and Administrators @ The Law Society @ Tha 
Council of Legal Education (i.e. The Bar) @ The Institute of Bankers @ The Associ- 
ation of International Accountants @ The Chartered Institute of Public Finance and 
Accountancy and @ the completely Open Examination sponsored by The College of 
Taxation for— 





f his important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and Solicitors. 
It is open to anybody interested in taxation, irrespecttve of their source of study. There are NO EXEMPTIONS. Associate Members 
of this College—who use the designatory letters ACT—must pass this examination at least once every three years, Full particulars are 


obtainable free from The Registrar. 


seno ron Your THE COLLEGE OF TAXATION 


21 OAKBURY RQAD, 
LONDON, SW6 2NN 


COURSES APPLICATION 
FORM TODAY! 


Tei. 01-736 8389 


Grams: TAXMEN, LONDON SW^6. 





ASSOCIATES ARE 
ADMITTED BY 
EXAMINATION ONLY 





Telex: 21879 calling COLTAX. 
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throughout the world 








Atoms, nuclear 
reactors, computers, 
technology — another 
world and yet in this 
world. 

The peaceful, and 
not so peaceful, uses 
of atomic energy 
have played an 
increasingly large 
part in our lives since 
the installation of the 
world's first nuclear 
fuelled power station 
at Calder Hall, in 1956. 

It also presents a 
challenging 
opportunity for the 
world of 
Accountancy. 

As each new 
system emerged from 
experimental stages, 
feasibility studies, in 
terms of capital and 
current costs were 
necessary for different 
industrial and 
commercial uses. 

Accountancy 
continues to play an 
important role in the 
latest developments 
through the financial 
evaluation of new and 
exciting concepts. 

Perhaps you, as a 
young Chartered 
Accountant, have 
ideas on ultimately 
entering this field or 
some other capital 
orientated industry. 
Consider the 
knowledge we've 
built up of these 
techniques. 


Knowledge you can 
gain through our 
training programmes 
combining practical 
experience with 
sound career 
development. 


Find out more 
about us by 
contacting Jeremy 
Spurling, 

Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH. 


Lei 


pa 















^ > A d mm 
à. D H Å 
ps a ae pr oa - t iaa 
JI w2tic $ CN Sa, d i 
Ivi SU II EN y : 2 
r à T) bå " j 


London WC2R 1JJ- 
Telephone 01-836 0832 








JANUARY sot 1975 È 


1 wx 


The Recognized Weekly Journal ter the Accountancy Profession | throughout the > World — 


Vol. 172. No. 5222 


et 
k 





European Consolidation ? a 1 


CONSOLIDATED ACCOUNTS, we have remarked before, have 
been a statutory requirement in the UK for a quarter- 
century, and were a recognized feature of good practice for 
some years before that. British accountants have long 
accepted, as a principle so obvious as hardly to require 


or international organizations, STEE the accountancy | 
bodies’. 

` Methods adopted in a consolidation, it is suggested, 
should be disclosed by way of a note to the ed 
accounts. There are, however, four fundamentals identified, — 3 
of which “it is desirable that some brief mention should ` 


argument, that the presentation of consolidated accounts 
for a group is essential to ‘a true and fair view’ of the 
position and results of group companies. 

It was not always so, of course; in the early years of this 
century, great stress was laid on the concept of the status 
of the individual limited company as a separate and 
independent legal entity. The pioneer work of the late 
Sir Gilbert Garnsey, KBE, FCA, and other accountants was 
criticized for producing 'notional' accounts which lacked 
any legal foundation, and failed to convince the architects 
of the Companies Act 1929 that the merits of consolidated 
accounts far outweighed their presumed shortcomings. 

These things are still within living memory and may 
perhaps serve to restrain any overt feelings of complacency, 
among British accountants, at the thought that con- 
solidated accounts are still the exception rather than the 
rule in mainland continental Europe. In any event, sig- 


nificant influences are at work to bring about achangeinthe ON OTHER PAGES X e 
European position within the short- to medium-term. TO LER . 3: 
Throughout 1974, and contemporaneously with the 126 ^ Video-Cassette Course on SSAP7 Launched Y 


be made, either in the articles of the directive or in the 


explanatory memorandum’: namely, the treatment of results 


of inter-company transactions; minority interests; ascer- 
tainment and treatment of differences arising on consolida- 
tion; and the need for application of consistent accounting 
principles and valuation rules by all companies in the group. 
UK practitioners, moreover, will have no difficulty in 
recognizing the exhortation that: “The directors of the 
parent company should secure, so far as practicable, that 
the accounts of all the companies in the group are made up 
to the same date.’ | 

The Study Group favours at present a permissive 
approach, so as to ‘permit’ rather than ‘require’ consolida- 
tion, in cases of control by a parent company arising other 
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work of the International Accounting Standards Committee 127 CIPFA Second Tier Structure e 
in the same area (The Accountant, April 18th and December 131 Auditing the Computer, Christopher Burn, FCA a 
1gth/26th, 1974) the European Accountants’ Study 133 Financial Reporting under Inflationary Conditions. 5 
Group has had the question of consolidated accounts Drs 1. Kleerekoper, Acting Chairman. NIvRA International ` 
prominently on its agenda. Its suggested requirements, 15a Baton, e EE USA D 
published in the UK last week, are reproduced on other E Gordon Williams, FCA É 8 
pages of this issue. ; . : i 137 Common Market Commentary: The Year of the * E. 

Expressed as a suitable outline for a directive com- Market, Richard Bailey fr, i 
plementary to the presently-proposed Fourth Directive on 441 Inland Revenue List of Extra-Statutory Concessions E 
company accounts, the Study Group's suggestions show 443 Associated Engineering's Cash Planning a 
clearly-discernible British influences; ‘harmonization’, after 450 Consolidated Accounts for Europe? Accountants’ A 
all, becomes less of a problem in the absence of conflicting Study Group Recommendations S 
codes to be harmonized. Contrary to the predilection of 153 Taxing Problems of Partnerships 


some nations of mainland Europe for a prescriptive and 
formalized approach to the preparation of accounts, the 


accountants record their view that ‘it is desirable that the Current Affairs 126. | Curent Law 3 ‘Se 
directive in course of preparation on consolidated accounts This is My Life 130 | Student Roundabout 155 
should be as simple as possible, and should establish only Taxation Cases 139 | In Parliament 157 - 
basic rules. Questions of application, which are more Finance and Commerce 143 | Notesand Notices ' 158 


complex, should desirably be left to appropriate national 
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rights — as, for instance, where the parent ‘has the power 
by contract to nominate the majority of directors, or . . ¿has 
an effective majority in the annual meeting’. The first of 
these situations would appear to create no particular 
E in UK terms when consolidation would normally 
Leg. SC under section 154 (1) (a) (1) of the Companies 
ct 1948; but how to define the second situation, other than 

i y m of control of voting rights, is less obvious. 


— A cautious approach is apparent to ‘associated’ companies 


and joint ventures; while the Study Group is plainly reluc- 
tant to discourage the practice, where it already exists, 
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of consolidating these interests, the level of existing con- 
troversy is said to make a compulsory approach by directive 
inappropriate. Relations between auditors of individual 
companies in a group, too, are seen as '[arising] from 
matters of professional rules, and it does not appear 
desirable that the directive should deal with this matter". 

Most readers of The Accountant, we are sure, will 
support the Study Group’s approach in principle, if not 
perhaps in all matters of detail. When nine nations are 
prepared to harmonize their commercial interests, it should 
not be too difficult to apply the same approach to the 
accounts of their companies. 





. Video- Cassette Course 
on SSAP 7 Launched 


INFLATION ACCOUNTING, the second of the 


_ English Institute's video-cassette package 
. courses, was formally “launched” before 
= an invited audience at Chartered Ac- 
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countants’ Hall last week. This follows 
the success of the earlier such package on 
SSAP 6 “Extraordinary items and prior 
year adjustments’ (The Accountant, Octo- 
- ber 24th, 1974) which has already been 
shown to more than 1,300 members of 


` the Institute. 
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Including two video-cassette record- 
ings — “The Problem’ and ‘Presentation 
and Interpretation’ — and other material, 
the basic ‘package’ can be used as a three- 
hour presentation for senior financial 
semen and for non-accountants. 
. An extended version, with four further 
cassettes on ‘General-principles’ , ‘Apply- 
ing the principles’, ‘Consolidation’ and 
‘Special situations’, is available as a two- 
. day course for in-house training by pro- 
fessional firms and company financial 
. departments, and for academic institu- 
tions engaged in accountancy training. 

Mr Barry Westwood, FCA, a chartered 
accountant with first-hand experience 





Mr PG Corbett 


‘chairman of the [Institute's 





Mr R. G. Wilson 


also in teaching and in television, has 
again participated closely in preparation 
of this package. Much of the commentary 
is spoken by Mr P. G. Corbett, rca, who 
is later joined in a discussion sequence on 
‘Presentation and interpretation’ by Mr 
P. M. D. Gibbs, Ma, FCA, of stockbrokers 
Phillips & Drew, and Mr R. G. Wilson, 
FCA, chairman of British Engines Ltd and 
a member of the Institute's Council. 

Introducing last week's presentation, 
Mr R. G. Wilkes, OBE, TD, DL, FCA, 
Courses 
Committee, denied that the course 
represented an attempt to anticipate the 
findings of the Sandilands Committee. 
The need for such a course had been 
dictated by the increasing impact of 
inflation on business decisions. The 
Institute’s Council has already declared 
its view (The Accountant, January 23rd) 
that the course would be of considerable 
educational value, irrespective of the 
Sandilands Report. 

Mr C. A. Westwick, Bsc(Econ), FCA, 


a Deputy Technical Director at the 


Institute, ventured a personal view that 





Mr R. G. Wilkes 


the Sandilands Report was unlikely to be 
generally published before the end of 
May 1975, even if it received the im- 
mediate blessing of Government minis- 
ters. That report, in any event, would 
represent only a chapter in the history of 
inflation accounting, and not the end of 


the book; Mr Westwick forecast that 


publication of the report would be fol- 
lowed by a period of consultation with 
the accountancy profession and other 
interested parties. 

‘The Sandilands Committee has 
virtually only two alternatives: to bless 
either current purchasing power adjust- 
ment or some other method. In this 
latter event, a longish transitional period 
will be required”. On any showing, Mr 
Westwick forecast a useful educational 
life for the Institute's new package. ` 

Applications for the hire of this course 
should be addressed to the Courses 
Department, Institute of Chartered Ac- 
countants in England and Wales, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2R 6EQ. 

Mr Corbett’s participation in this 
venture follows the previous success of 
his friend and partner Mr Alan Hardcastle, 
FCA, who provided the televised 
commentary for ‘Extraordinary items’. 
Suggestions that their firm now requires 
a TV aptitude test for all partnership 
candidates are, however, without official 
foundation! 


Finance Bill Digested 


LATEST in the series of Accountants 
Digests published by The Institute of 
Chartered Accountants in England and 
Wales, is No. 14 ‘A guide to the Finance 
Bill, December 1974’. It also contains 
a number of addenda to the previous 
Digest, No. 11 ‘A guide to the Finance 
Act 1974’. 

The bulk of the Digest is concerned 
with the proposals on the new capital 
transfer tax which will replace estate duty. 
There are also sections on the changes 
in income tax and corporation tax, in 
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particular the proposals for stock relief; 
and on value added tax and capital gains 
tax. 

The authors, Mésate E. E. Ray, BCOM, 
rca, and M. Holland, BA, ACA, are both 
partners in Spicer and Pegler. 

Copies are obtainable from the Publi- 


vations Department, The Institute of 


Chartered Accountants in England and 
Wales, Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ, 
orice £175. Details of the subscription 
system for Accountants’ Digests were 
sublished in The Accountant of November 


Est, 1973. 


Interim ICA Report 
on Aid Programme 


RESPONSIBILITIES to society of The 
[nstitute of Chartered Accountants in 
England. and Wales should not be 
nterpreted so as to call for the general 
offer of a programme of free aid to 
1eedy sections of the community. This is 
me of the conclusions in a preliminary 
Sport of the Institute’s Aid Programme 

committee, which also points out that 
nany members of the Institute already 
'ecognize, as a matter of individual 
lecision and conscience, a responsibility 
'or voluntary assistance to those less 
'ortunate. 

The committee, set up in pursuance of 
ı resolution of the 1974 annual meeting 
which called upon the Council to ‘examine 
he need for, and the financial and other 
mplications of establishing and main- 
aining an aid programme. . . .' (The 
4ccountant, June 6th, 1974) has identified 
our potential categories of the need for 
id. The first of these, for management 
iccounting advice to the smaller business, 
s said to need further investigation, as 
the extent to which this advice is readily 
wailable has not yet been established’. 

There is an established general need 
or ‘accountancy advice and assistance on 
axation matters and simple financial 
xblems to the elderly, the poor, the 
iemi-literate and those unable to under- 
tand or respond to Inland Revenue or 
ther bureaucratic demands’. The other 
‘ategories under consideration include a 
rariety of non-profit organizations, and 
areas of social deprivation in which the 
Jome Office is conducting ga 
levelopment projects”. 

Looking at methods of meeting the 
reed, the committee has noted the 
yumber of members and firms who 
dready provide professional services free 
yr at significantly reduced charging rates. 
[t also emphasises that ‘No programme 
sould be successful without the active 
iupport of district societies in encourag- 
ng more volunteers to come forward.’ 
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Problems of- 
Devolution 


‘GREATER CONFUSION and frustration for 
elected members and officers at all levels’ 
are foreseen by the Chartered Institute 
of Public Finance and Accountancy as one 


possible consequence of the Govern- 


ment’s White Paper proposals for the 
devolution of power to national assem- 
blies (Democracy and Devolution for 
Scotland and Wales, Cmnd 5732). The 
introduction of another tier of govern- 
ment, it is said in a recent memorandum, 
would inevitably lead to increased admin- 
istrative difficulties and complexities. 
While the U.K. government would be 
responsible for the overall management 
of the economy, national assemblies 
would be responsible for deciding priori- 
ties within their areas. Such a division of 
responsibility could lead to wasted 
resources — particularly manpower — and 
also to local authorities being asked to 
follow irreconcilable policies concurrently. 
Among its conclusions on the White 
Paper, the Institute says: “The recent 
organizations [of local government] have 
caused much strain on human, material 


and financial resources, and on relation- 
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i jen with the public! It is the Institute's 
carefully-considered and firm opinion 
that any further major restructuring of ` 
public administration, which did not 
allow for gradual introduction over a 
period of years, would add greatly to the ` 


demands on these scarce resources, and — 


could well result in breakdown of the 
provision of essential public services.’ 


No Light at the ` 
End of the Chunnel 


MUTUAL ` RECRIMINATIONS between 
Government spokesmen and the British 
Channel Tunnel Company have followed 
last week's decision not to proceed with ` 
existing plans (The Accountant, Septem- 
ber 5th, 1974) for the tunnel. The 
Minister for the Environment, Mr 
Anthony Crosland, stressed that it was 
the company which had taken the formal 
step of serving notice of abandonment, 
and that none of the company's alter- 
native proposals had been acceptable to 
the Government. 

Abandonment, according to a recent 
statement by the company, was an 


inevitable consequence of the Govern- 


CIPFA Second Tier Structure 


PROSPECTIVE accounting technician mem- 
bers of the Chartered Institute of Public 
Finance and Accountancy will be re- 
quired to complete a minimum qualifying 
period of three years' financial or account- 
ing duties in the public service, according 
to regulations published this week. They 
also face a two-stage examination pro- 
gramme. 

The first examination, preparation for 
which will normally be by day release 
over two years, is the ONC in business 
studies or public administration, or an 
equivalent certificate, covering account- 
ing, English, economics, law and statis- 
tics. The second will consist of papers in 
financial practice and data processing; 


budgeting and cost accounting; and: 


financial accounting and auditing, to- 
gether with a separate paper designed 
to test the candidate's knowledge of the 
administration, organization and finance 
of his own branch of the public service. 
Mr Eric Gilliland, IPFA, chairman of the 
Institute’s Professional Committee, said 
of the new scheme: ‘It marks the estab- 
lishment of the Institute as a two-tier 
professional body. Under this two-tier 
system, the professional accountant mem- 
ber will be educated and trained to fit him 
for a role in financial management; and, 
since he will not be job-skilled in a wide 


range of accountancy functions, it follows 
that the prime responsibility for the 
carrying out of these functions will rest 
with a separate, though complementary, 
group of accounting technicians’. 





Mr Eric Gilliland 


These formal regulations for the 
technician grade follow closely last year’s 


CIPFA Council proposals, published for — ` 


information and comment’ (The Account- 
ant, June 27th, 1974). The outcome, in 
the words of CIPFA’s President, Mr F. S. 
Grindrod, OBE, IPFA, FCA, DPA, is expected 
to be ‘the provision of an adequate 
number of experienced staff able to 
support a comprehensive and relevant 
finance and accountancy service through- 
out the public sector’. 


* 


Mr F. S. Grindrod ` 
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Bor s decina last Noveinber not to 
E proceed with the London—Folkestone 
B siensepeed railway link, and to delay 
= work on the tunnel by at least a year. 
- This in turn prevented ratification of the 


E l Anglo-French Channel Tunnel Treaty 


by the due date of January ist, 1975. 
. Meanwhile, the company - which, in 
_ pursuance of its own obligations, had 
raised a further £8 million risk capital 


1 © from institutional investors to finance 


Phase II of the project — ‘had no alter- 
E native but to protect the interests of these 
.. investors’. 

Shares of the British and French 
- Channel Tunnel companies have now to 
be purchased by the two governments, 
| B according to the terms of their existing 
. agreement, within sixty days. Directors 
of the British company have already 
s expressed their deep regret at the 
Government’s decision, and affirmed 


| _ their conviction of the continuing need: 


— for the tunnel to be completed ‘as soon as 


= circumstances permit’. 


Following an emergency debate, the 
. House of Commons last week approved 
- the abandonment decision by 294 votes 
. to 218. The decision has been welcomed 
y by among others, the British Rail 

‘Sealink’?  cross-Channel organization, 
y which plans a substantial medium-term 
investment in ships and harbour facilities. 


| Revenue Recants 
on Rolls-Royce 


` RoLLs-RoYcE shares were of ‘negligible’ 
value during the period following closure 


E of the company's transfer register on 


. March 3oth, 1971, the Inland Revenue 
has conceded. This decision, following 
discussions between Inland 
. Revenue representatives and Mr Rupert 
. Nicholson, FCA, as receiver and joint 


_ liquidator of the company, represents a 
relaxation of the earlier ` 


Revenue view (The Accountant, Septem- 
ber 5th, 1974) that at no time were these 


Y shares of negligible value. 


Inspectors of Taxes have now been 
authorized to admit claims (including 


late claims) for relief under section, 23 (4) 


_ of the Finance Act 1965 in respect of the 


E years 1971-72 and 1972-73. Moreover, 


the Board of Inland Revenue will not 
contest claims which have already been 


. made for 1970-71, and are prepared to 


. consider late claims for 1970-71 ‘in 


= exceptional circumstances’. Claims al- 


ready made for 1970-71, 1971-72 and 
1972-73 which have been disallowed or 
not pursued may be revived; but, as such 
claims cannot now be identified, it will 
be necessary for individual taxpayers to 
notify their Inspector of Taxes. 

Where claims that Rolls-Royce shares 
were of negligible value have been made, 
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the value at which the shares are deemed 
to have been sold and immediately re- 
acquired will be regarded as nil. Any loss 
will be set primarily against chargeable 
gains of the year to which the claim 
relates, and any balance carried forward 
to set against gains of subsequent years. 
Distributions by the joint liquidators to 


Rolls-Royce shareholders are regarded as 


part disposals in the years in which they 
are made. 


Optimistic Tone 
in Swedish Budget 


ECONOMIC FORECASTS underlying Sweden's 
draft Budget for 1975—76 are based on a 
growth of 2:5 per cent in the country's 
gross national product, compared with 
3:5 per cent in 1974. This reduced rate of 
growth is officially attributed to 'a lower 
rate of increase for private consumption 
and a less expansionary influence from 
investments in stocks'. 

Total revenue in the Budget is expected 


to rise by some 11 per cent over the 1974 -. 


figure, to Kr 81,318 million, against 
expenditure of Kr 93,224 million. The 
resulting deficit, or borrowing require- 
ment, of Kr 11,900 million is on the same 
high level as that for the current financial 
year, and the Government will probably 


have to recourse temporarily to foreign 


loans. 

As in previous years, the primary aim 
of Sweden's Budget is the maintenance 
of full employment, and the outlook for 
her economy in 1975 has been described 
as 'good by international standards'. 
Special investment funds set up in 1974 
provide a good foundation for a policy 
of stimulating investments, while there 
are other proposals designed to limit 
price increases and offset the effects of 
inflation on low-income groups. 


“Careful Expansion’ 


in Irish Republic 


A ‘CAREFULLY EXPANSIONARY BUDGET’, not 
relying solely on traditional methods, has 
been introduced by the Irish Republic’s 
Minister for Finance. One departure 
from tradition is that the Budget is 
framed for the calendar year 1975; it is 
intended to adjust the fiscal year to the 
calendar year as soon as this change can 
be incorporated into the Republic’s 
Revenue Commissioners’ restructuring of 
the tax code. 

Faced with a balance of payments 
deficit of £300’ million — ro per cent of 


. the Republic’s gross national product — 


and prospective non-agricultural wage 
inflation of up to 25 per cent in 1975, the 
Republican Government has adopted 
the preservation of employment and 
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living standards as first priorities. 

Major features of the Budget include 
increases in income tax personal allow- 
ances, in particular for children and 


working wives, and a more favourable 


progression of higher-rate tax to a 
maximum of 7o per cent; deferral of 
companies’ tax liability on inflationary 
stock profits; a 1 per cent increase in the 
rates of duty on the ‘old reliables’ of . 
alcoholic drinks, tobacco, betting duty and 
conveyancing stamp duty; and interest 
chargeable at 13 per cent per month on 
all overdue taxes. 

Increases have been promised in social 
welfare benefits, to be financed initially 
as to £27 million from the national 
exchequer and £24 million from increased 
employer-employee contributions. There 
is a proposal, however, to transfer the 
exchequer's burden to the other con- 
tributories over the next six years. 

Taxpayers in the Irish Republic have 
been warned that these mildly inflationary 
measures do not necessarily represent 
their Government’s last word on the 
subject. A second Budget in 1975 is a 
distinct possibility. 


Further Assault 
on Oil Tax Bill 


DESIRABILITY of sticking as far as possible 
to the normal practices of accountancy in 
computing profits was stressed by Mr 
Alexander Fletcher, ca, mp (Edinburgh 
‘North, Con.), on the committee stage of 
the Oil Taxation Bill. Clause 2, he said, 
inflicted a new language, unwieldy, 
inflexible and incomplete. 

Next day, the Association of Certified 
Accountants published a memorandum of 
comments, criticizing the phrases ‘nega- 
tive amounts’ and ‘one-half of the market 
value’, and the proposed valuation of 
‘arms length’ sales at a mid-point in the 
calendar month. Discrimination against 
hired assets, acquired assets, and interest 
payable was condemned, as was dis- 
regard of the distinction between capital 
and revenue expenditure. The definitions 
of ‘associated’ and ‘connected’ were 
pointed. out as inconsistent; further, the 
interpretation of ‘associate’ and ‘associated 
company’ should be brought into line 
with the Taxes Act. | 

Attention was drawn to a number of 
features in the Bill which conflict with ` 
existing standards of legal redress. Clause 
4 (1) empowers the Board to disregard 
expenditure which they consider to have 
negligible relevance, but provides no 
machinery for appeal. Nor are deter- 


-minations of oilfields under Schedule 1 


open to appeal, nor determinations of a 
loss or ‘nil’ result under paragraph 1o of 
Schedule 2. It is perhaps prophetic of 
reforms elsewhere that the scale of 
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penalties for non-delivery of returns is 


ten times that provided in section 93 of 
the Taxes Management Act. 

The administrative burden of com- 
pliance with frequent information re- 
quirements is enhanced by the possible 
need to produce records of all kinds on 
demand; there is no minimum time 
specified in paragraph 7. 

Those whose memories recall the 
complications where profits tax inter- 
acted with income tax will appreciate the 
force of the Association's protest against 
treatment of PRT as an expenditure 
deduction in computing corporation tax. 
Juggling with taxpaying requirements in 
this way is described as a reprehensible 
means of accelerating collection of cor- 
poration tax. 


"Practice' includes 
Subcontracting 


MEMBERS of The Institute of Chartered 
Accountants in England and Wales who 
undertake subcontract assignments for 
practitioners are themselves regarded by 
the Institute, as ‘in practice’, it was 
announced this week. As from January 
Ist, 1975, such members will be required 
to hold a practising certificate and to pay 
the appropriate rate of subscription. 
The monetary limit introduced in 1971 
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as one criterion of ‘practice’ (“The {100 


Practice’, The Accountant, July 15th, 
1971) is now increased from {100 to 
£250; thus a member acting for a small 
number of clients whose fees are not 
expected to exceed /250 in 1975 is 
not ‘in practice’, provided that he does not 
hold himself out to accept professional 
business generally in the event of it 
being offered to him. Members so holding 
out, on the other hand, are ‘in practice’ 
irrespective of the amount of fees earned 
or received. 

Commenting in 1971 on some of the 
anomalies likely to be involved in the 
application of a monetary limit, The 
Accountant suggested that ‘presumably 
the figure of £100 will be adjusted from 
time to time in the light of inflation’. 
This month’s change represents the first 
such adjustment, though in fact no official 
indication has been given of the number 
of members affected by the ‘threshold’ 
figure. 


Reporting Theme at 
ICA Annual Conference 


MEMBERS of The Institute of Chartered 
Accountants in England and Wales have 
been promised an up-to-date report, at 
this year’s Cambridge annual conference, 
on the progress of the recently-launched 
ASSC. study of published financial 





The Case for Professionalism 


PROFESSIONAL SERVICES could not be ‘put 
across’ to the public in the cosy style of 
“The Archers’ or ‘Dixon of Dock Green’, 
Sir Frederick Catherwood, MA, FCA, 
FBIM, said recently. There was a need for 
the flag of professionalism to be raised 
‘so that every citizen can see it’. 

Addressing the  recently-formed 
Bromley Chartered Accountants’ Group 
on ‘Our irresponsible society’ (The 
Accountant, January 16th) he returned 
to the case for a forum ‘in which vital 
issues can be debated by those who can 
combine a professional skill and knowl- 
edge with the ability to communicate 
and argue ... It will not come to un- 
animous conclusions, but at least it will 
inform and enlighten public discussion, 
and shift the public gaze from the hopeless 
spectacle of struggle over diminishing 
resources.’ j 

The class war, said Sir Frederick, was 
a bogus smoke-screen put up to obscure 
the shift of incomes from the lower-paid 
to the higher-paid worker; it was the 
age-old trick of the pickpocket, to 
‘concentrate the victim’s mind on some- 
thing else while you ease out his wallet’. 


In the name of workers’ solidarity, claims 
were being pressed which had to be 
borne in higher prices by the poorer 
workers. The dissipated energy of in- 
dustrial strife rested on the power of a 
third of the working population to hold 
the majority to ransom — a negative 


power, which could take away but not 


contribute. 

“The professions are separate because 
they have a code of conduct, an obligation 
of service, and a duty of care’, he claimed. 
“They are viable because they embody 
the knowledge of a society which. is 
based on knowledge. 

“We cannot base our society on capital; 
other countries now have more than we 
have. We cannot base it on labour; there 
are thousands of millions of low-paid 
workers in the world. This small island, 
importing half its food and almost all its 
raw materials, can only base its standard 
of living on knowledge. We are a knowl- 
edge-based society; we must remain a 
knowledge-based society and we must 


- for ever keep our knowledge a step ahead — 


for what we know today, others will know 
tomorrow.’ 


Ke 


reports under the chairmanship of Mr E | 


Derek Boothman, rca (The Accountant, 


November 14th and December 1gth/ 


26th, 1974). 
‘The scope and aims of published 


financial reports’ has been announced 
as the theme of the conference, which will 
be held at Churchill College, Cambridge, 
from July 9th to 12th. | 


Accountants' Duty to 
Protect Liquidity 


SOME BANKRUPTCIES 'are bound to hap- 
pen, Mr Stanley Kitchen, rca, Vice- 
President of The Institute of Chartered 
Accountants in England and Wales, said 
last week. Speaking at the annual dinner 
of the Huddersfield Society of Chartered 
Accountants, he reminded members that 
many businesses were already under 
severe financial strain. 

In today's economic climate, good 
financial management was ‘absolutely 





essential’ if sufficient cash were to be 
generated to keep the business cycle 
operating. 

“There is still a widespread lack of 
appreciation of the importance of cash 
flow projections and even more so of 
applying a growing inflationary factor to 
such projections. Only by doing a 
frequent appraisal of this situation can 
the squeeze on cash be anticipated. Any 
remedial action is difficult to operate 
unless proper controls are operating. 

‘If accountants can be persuaded in 
each situation to look at what might 
happen in the short-term future, it is 
possible that action can be taken in time 
to avoid the ultimate disaster when the 
kitty runs dry and the wages cannot be 
paid on Friday. Everything must be done 
to avoid bankruptcies. Some are bound to 
happen but, when they do, never let it be 
said that, if an accountant had looked at 
the situation six months previously, 
bankruptcy could have been avoided.’ 
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New Vice-Chairman 


for US Standards Board 


A PAST-PRESIDENT of the American 
Accounting Association, Dr Robert T. 
Sprouse, has been named as Vice- 
Chairman of the American Financial 


- Accounting Standards Board in succes- 


sion to Mr J. W. Queenan, who retired at 


| the end of 1974. 


Well known as the author or co-author 
of a number of professional publications, 
Dr Sprouse has been a member of FASB 
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since its formation in 1973. Previous to 
that appointment, he was Professor of 
Accounting at the Stanford University 
Graduate School of Business. 


Lighter Side 


CORRESPONDENCE between accountants' 
offices and the Inland Revenue sometimes 
reveals a rich vein of unintentional 
humour. We are indebted to the Editor 
of Taxes, journal of the Inland Revenue 
Staff Federation for permission to repro- 
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duce the following examples - both 
warranted genuine: 


‘Work is current in hand to prepare the 
final account, and a copy with supporting 
complications will be provided as soon as 
possible . . .". 


‘We thank you for your 1973-74 
assessment, but would ask you to check 
the deduction for the lice insurance from 
basic tax . . .". 


As Taxes remarks, the latter example 
was undoubtedly a lousy claim! 








THIS IS MY LIFE 


So Perish 
All Usurers! 


by An Industrious Accountant 


WHEN I joined our company, the registrar handled our 


. dividend payments — a function I assumed to be devoid of 


highlights until the day he asked for a board resolution to 
forfeit three uncashed dividend warrants. Our nineteenth- 
century articles apparently permitted us to claw back 
warrants outstanding over seven years. : 

Personally, I thought it a dubious practice. Suppose the 


poor payees were sick, or had changed addresses, I sug- 


gested; did we chase them up? After all, the Limitations 
Act prescribed twelve years, so why should we jump the 

n? 

The registrar said primly that he always followed them 
up, and issued duplicate warrants and letters of indemnity 
as necessary. In this case, two were untraceable, and the 
third had ignored all reminders — even registered letters — 
for several years, and never cashed his cheques. 

Rather mystified, I wrote this reticent shareholder an 
eloquent reminder, and some weeks later he visited me. 
He was lean and grey-haired, with deep-set eyes, and he 
expressed courteous thanks for my trouble. It wasn't really 
necessary, however, he smiled, as he never cashed his 
dividends. He was satisfied to leave his money in safe 
hands until he needed it. 

- Blinking somewhat, I pontificated on depreciating money 

values over long periods (I didn't dream then of 1974s 
galloping descent) so his dividends narrowed the gap, so 
to speak. Besides, we couldn't ethically retain his interest 
while profiting by the use of his capital. 

In his mind, he said, to charge interest at all was funda- 
mentally unethical. Ancient Greek and Roman law had 


- forbidden it as an unholy lust for gold, and Mosaic law 


was similar. True, there was a minor qualification in 
Deuteronomy, but Exodus was clear and specific. 

Interest was simply the cost of usage, I protested. We 
paid to hire a taxi, to rent a house, even to sit on a chair 
in a public park. The Revenue Commissioners charged it 
on overdue tax, and the bank on thousands of respectable 
personal overdrafts. 

Both government and bank were corrupt in breaking 
the law of centuries, he answered gravely. I had a vision 
of our portly bank manager sitting side by side with our 
local MP in the stocks, under a shower of rotten eggs and 
worse. The Church had condemned the hateful practice 
of usury since the days of the Apostles, my visitor con- 
tinued on a louder note; money-lenders as well as money- 
changers had been whipped with small cords! 

His glance fell on a newspaper headline on my desk, and 
his eyes blazed. The Koran said that Allah permits trade 
but denies usury, for usurers go to the fire, he cried out — at 
which point a sheikh joined the MP and the bank manager. 
I was back to the wall at this stage, fumbling for the bell- 
push, but he calmed down suddenly and strode out. 

We haven't reclaimed his dividends. 











Auditing the Computer - 


- H 


ĪT IS GENERALLY AGREED that today’s large corporations 
stand to lose — if indeed they have not already lost — a 
great deal of money by computer misuse, ranging from 
error through fraud to possible sabotage. The computer 
field is diverse and rapidly changing and this, in itself, is 
partly self-defeating. The past decade has seen something of 
a breakthrough in data processing operations; we must now 
wait for the rearguard (a classification which all too often 
includes auditors and security officers, not to mention the 
users themselves) to catch up. 

It is interesting to consider the implications for statutory 
auditors of future robberies taking place 'very quietly, with 
no blood or mess, inside machines’; and to ponder the fact 
that, to date, no reported major fraud involving the use of 


computers has been discovered by a statutory auditor in the 


course of his duties. Some auditors may see this as an 
instant cause for concern and sufficient reason to institute 
a massive programme of reassessment, if not re-education; 
yet the adaptation process is slow. The accountancy pro- 
fession gained a significant impetus, in the late 19th 
century, from the realization of the commercial world that 
book-keeping was a necessity. Today, book-keeping as such 
is being replaced by data processing. 


Dated publications 


Statutory auditors, although they are well aware of the 
dangers, have still a long way to go in updating their 
approach to contemporary DP problems. Computers have 
been with us for some two decades, yet the definitive work 
produced by the profession in the UK was crystallized 
some eight years ago: for example, Pinkney’s An Audit 
Approach to Computers (1966) and the various Institute 
statements. Much has happened since then and in this, 
more than any other accountancy field, every year sees 
innovations which may radically alter or negate large areas 
of knowledge and practice. The preference for disks 
instead of magnetic tapes, for VDU’s instead of key pun- 
ches, and the adoption of data bases are typical examples. 

Similarly specialized software packages have become far 
more readily available; Librarian, Optimizer, or Cross- 
reference packages, for example. ‘Their use in an audit 
environment remains little understood, let alone assessed 
or commented upon by any professional body. The tree of 
DP knowledge may flourish and spread its influence, but the 
philosophical roots of computer auditing remain firmly 
planted in the late 1960s. 

This situation becomes ever more unsatisfactory as the 
number of computer users proliferates, the range of 
applications increases, and the amounts at risk grow in 
size. Yet it seems that just as the risks approach their 





A Time for Reappraisal 


by CHRISTOPHER BURN, FCA 


zenith, the relative capacity of auditors to detect them may 
be declining to a hitherto unsuspected nadir. 
Recent developments in computer auditing have been 


lateral movements rather/than technological or technical . 
advances. For example, DP auditing is becoming increas- _ 


ingly marketing-orientated, primarily because the major 
firms have identified and sought to fill a gap left by the 
computer services and bureaux organizations. In the 
vocabulary of the DP auditor the word ‘client’ is being, if 
not replaced, used in conjunction with the word ‘customer’. 
In a few areas there is a comprehensive library of searching, 


testing, interrogation, error interpretation, retrieval, on-line ` 


cost allocation and program activity tools. For the most 
part, however, services for audit management control and 
information are either developed in-house by the company 
or provided by the statutory auditors. 


Ineffective against fraud 
Having seen the ever-growing variety of packages and 


services, it has not taken the major firms long to appreciate ` 


the commercial advantages of jumping on the band- 


wagon; first by extending additional services to existing ` 


clients, and secondly by transforming their attestation 
function into a consultancy service. 

Unfortunately the results speak for themselves; auditors 
may amuse or irritate the data processing manager, but 
they are unlikely to know enough to concern him should he 
seriously wish to perpetrate a fraud. This is not at all to say 
that the auditor has failed in his statutory duty; as I have 
said, there is no proof either way. Nevertheless, as far as 
the policing of accounting methods is concerned, the stakes 
have been raised very considerably through the advent of 
the computer. 

As far as fraud goes, the auditor is no longer dealing on 
equal or superior terms with his own kind; he is faced, not 


with a book-keeper, but with a highly competent -EDP 


specialist. Such a man — particularly when in collusion with 


other management functions — is capable of producing a - 


sackful of largess, if not at the push of one button, then 
certainly at the push of several. ! 
A recent classic case in America may serve as an example. 
The case was admittedly unique in the number of in- 
dividuals who were party to the fraud; yet they were easily 
able to hoodwink the auditors through their expertise, 


forward thinking, and concerted action, to the extent that - 


the auditors felt able to report favourably on a balance sheet 
which was 9o per cent fraudulent. As an example of the 
methods used, when the auditors wished to confirm the 
amounts of balances and securities held by a certain bank, 
the company gave a fraudulent address (in another city) 
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_ It was, furthermore, a prerequisite of this particular fraud 
that the fraudulent staff were able to use the computer as 


- their ally. In times of need (particularly at audit time) 


management held nightly ‘forgery parties’, programming 
the computer to produce the ‘correct’ documentation that 


had been requested by the auditors the previous day. The 
auditors concerned were much castigated, and currently 


face charges of negligence. 
It is perhaps inevitable that today clients tend to view 


their auditors’ DP work with dissatisfaction, seeing them- 


selves as little more than guinea pigs for which role, how- 


— ever unwillingly, they must pay a high fee. 


"The most frequent and persistent complaint (or reserva- 
tion) relating to the DP audit is the demonstrable lack of 


_ knowledge and experience of the audit staff. ‘The commonly 


used referral system whereby an audit senior brings in the 


—.. firm's DP audit department to deal with identified problem 


areas may be the root cause of this dissatisfaction, but the 


major share of the blame must be attached to the DP 
. audit department itself. 


More specialization 


- The pressures of time and skill upon such a department 
` are immense, and the number of properly qualified staff is 
consistently below a reasonable optimum. The degree of 
. specialization is lamentably acute, the average ‘tour’ in most 


firms being only marginally over two years — excluding, of 
course, the seemingly permanent stalwarts who were in 


many cases the pioneers of DP auditing in the UK. 


There is evidence that the multi-discipline approach to 


— DP auditing is declining in relation to the growth in DP 
departments, at the very time when it should be increasing, 


and that emphasis upon data processing skills is being placed 


more upon the seconded accountant than upon the im- 


ported specialist. Not only is this a relative. decline, but in 


- some cases the employment of non-accountant DP staff is ` 
- being reconsidered. 


- The principal reasons for this diminution in DP em- 
phasis are: | | 
(i) The cost of employing a programmer or analyst is seen as 
an extravagance by the major firms when viewed in 
relation to the actual productive contribution they are 
able to make; 

(ii) DP auditing is auditing first and DP second. The con- 

| sequence of this is that even the DP specialists in the 
field are necessarily accountants with sometimes less than 
two years' experience, and the diluted DP discipline is 
spread thinly over a huge range of clients; 

(iii) The UK firms depend largely upon their US colleagues 
and upon American packages. The need to have per- 
manent DP staff to update and amend these packages is 
consequently reduced; and 

(iv) To an increasing extent firms are relying upon client's 
staff for programming, the compilation of program 
specifications, systems analysis, and the running of audit 
packages. 

 'The present laissez-faire situation is unlikely to be 
acceptable for much longer, particularly if it opens the 
door to major fraud risks. It therefore behoves the UK 
profession to set its house in order before, it suffers from 
the kind of thunderbolts that have done such damage in 


the USA. 
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A good example of the failure to re-think DP auc it pro- 
cedures lies in the philosophy which dictates that the DP 
audit department (and, by implication, the DP audit) 
should remain independent of the remainder of the firm, 
only to be consulted or brought in on the whim of a 
‘general’ auditor. This is one of the most disturbing 
examples of woolly-thinking to be found in the fertile area 
of auditing; the fundamental concept of specialization is 
that the specialist himself shall determine in which cir- - 
cumstances his skill shall be brought to bear, and in which 
cases the particular specialism is not required. A specialist 
is not necessarily a consultant, and professional firms would 
do well to reconsider the role of their DP audit departments 
in this light. 3 

Again, it may be a valid exercise to reconsider the current 
approach to professional training. The English Institute's 
present examination syllabus contains little that sufh- 
ciently emphasizes DP matters, either from the accounting 
point of view, the auditing or the purely technical and 
theoretical viewpoint. At the same time, the kind of com- 
puter courses run either ‘in-firm’ or by the Institute or by 
other bodies, though they may often be admirable in their 
own way and indeed can do a great job of ‘cramming’ 
such knowledge into a receptive head, nevertheless 
cannot hope to give the kind of ‘in-depth’ coverage that is 
required. 

If an auditor is to act (and speak) effectively on DP 
matters, he must have had proper training and experience. 
It is no longer realistic to assume that he will have ac- 
quired these as a student, so that all too often today’s 
auditor acquires his knowledge and experience, after 
qualifying, at the expense of the long-suffering clients. 
The young qualified man, indeed, may often seek to join 
the type of major accounting firm that is likely to give him 
this kind of experience in the normal course of his duties — 
and who shall blame him? 

Nevertheless I believe that, for the good of the image of 
the profession, it behoves the recognized professional bodies 
so to alter their approach that new candidates for mem- 
bership acquire, as a specific part of their training, a 
knowledge and familiarization with DP matters akin to that 
which they acquire in other fields as a matter of course. 
Only when this is an established fact will the profession 
be able to speak with true authority on the subject. 

Of course, there are practical difficulties in implementing 
such training programmes, and these would inevitably go 
against the small professional firm where clients’ methods 
tend to be of the more traditional kind. Yet the profession 
today cannot afford to treat lightly any longer the one 
innovation that has had greater impact on accounting 
methods than any other. 


New approach 
A new approach by auditors to computers must cover 
consideration of the auditor’s role and his ability through 
proper education to fulfil it in today’s hyper-sensitive 
climate — having regard to the technical skills needed in any 
DP audit role, coupled with an appreciation of the available 
tools. From this should be evolved firstly a liaison and 
operations structure designed as the most effective 
that role, and secondly a formula of adequate proce 
be followed. It is up to the professional bodies tc 
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reach the position of assessing a company in the same way as 

a similar expert might look at a Sheraton chair; that is, 
attempting to establish its excellence and current value, 
rather than trying to trace hidden worms that might totally 
destroy the whole object — and which a different kind of 
expert might well detect, given the chance. eg 


Financial Reporting under 
Inflationary Conditions 


by DRS I. KLEEREKOPER, 


A senior partner in Klynveld Kraayenhof & Co, of Amsterdam, 
and acting Chairman of the NIvRA International Relations Committee 


~ 


UNDER PRESENT accelerating inflationary conditions — the 
so-called ‘double digit” inflation — the problem of how to 
report financial position and results of operations of a 
business entity in a meaningful manner is given full 
attention almost everywhere in the world. There is 
scarcely a country of any importance where economists, 
financial analysts, public accountants and other interested 
parties do not from time to time rush to their pens or 
climb platforms, in order to convince their audiences -of 
the absurdity of comparing — and, still worse, the absurdity 
of adding together — amounts expressed in historical 
currencies each of which has an ever-diminishing unit 
value. i 

At the same time, one can observe an impressive 
activity of boards, committees and other bodies in this 
field, such as the American Financial Accounting Stand- 
ards Board, the Accounting Standards Steering Committee 
in the United Kingdom, the Sandilands Committee (a 
United Kingdom government committee), the International 
Accounting Standards Committee, sponsored by account- 
ancy bodies of many countries, and so on. They all 
concentrate, among other things, on ‘inflation accounting’ 
or similar subjects. | 

So far, only one of these bodies, the British ASSC, has 
come into the limelight with a statement, its famous 
exposure draft ED8 which, after much discussion, was 
followed in May 1974 by a provisional standard, SSAP7 
[The Accountant, May 16th, 1974]. The other boards and 
committees are still in the process of studying and prepara- 
tion; as regards the results, we have to be content to wait 
and see. 


Educating accountants 


In education of the average accountant in many countries, 
too much, if not nearly all, emphasis is given to the teaching 
of accounting and auditing techniques, producing very 
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The substance of a report- presented to the Second Jerusalem 
Conference on Accountancy, 1974. 
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In Britain the auditor has to give an opinion not only on 
the ‘true and fair view’ of the balance sheet but also on 
whether ‘proper books of account have been kept’. Yet it is 
a historical fact that the auditor has always tended to be 
called to account (mainly in cases suggesting his negligence) 
on the first point and virtually never on the second. It is 
very likely that, in the near future, he will be increasingly 
called to answer on both points. 


able and highly skilled accounting and auditing technicians, 
Too little — indeed, hardly any — attention is devoted to 
economics and, more specifically, business economics. 
As long as the majority of practising accountants do not 
understand the nature of the economic processes within 
the business enterprise, and therefore are not able to 
recognize accounting as the measurement of values that 
are relevant to everybody who has to make judgements 
and take decisions on the basis of them, there will be a 
lack of support for alternatives to historical cost accounting. 

If we want accountants to be more receptive to an 
economic approach to accounting, we should improve 
their education by requiring a thorough business economic 
foundation for accounting techniques and methods. The 


objectives of business entities are economic in nature; 


each business operates between markets, obtaining goods 
and services from the buying market (including the 
labour market) and disposing of goods and services on 
the selling market. It normally does this with a view 
to making a profit. Within this economic framework, the 
management of every business entity must make a choice 


between the alternative possibilities; its principal task is 


to ascertain and weigh the alternatives, and then to make 
a decision. 


Dangers of statutory prescription | 


From case to case, the guide in choosing should be th 
difference between the proceeds to be obtained and the 
sacrifices to be made. Thus it is a matter of economic 
decisions, for which information with an economic content 
both quantitative and qualitative must be available. 
Consequently, it is economic science and in particular the 
theory of business economics which should provide the 
foundation on which accounting must be built, in order 
to obtain the information that is indispensable for making 
rational economic decisions and controlling activities. 
Strengthening the economic foundation of the account- 
ant's education would not necessarily prove sufficient for 
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achieving an adequate response to systems other than 


historical cost. There is also a danger of the profession 


and its education developing in a too legally-oriented direc- 
` tion — a condition existing in countries where accounting 
is rigidly regulated by company law. 


The effects of this can be clearly demonstrated by com- 


E paring two countries which are geographically close together 


and show a rather different picture: that is, West Germany 
and The Netherlands. From the beginning, company law 
.in Germany has been very detailed, not only with regard 
to the format and specification of financial statements but 


also to valuation; the ‘mark is equal to mark’ principle 


— has been enacted not only for tax purposes, but also for 
the preparation of annual accounts and financial state- 


ments. On the other hand in The Netherlands, until only 
a few years ago, there existed hardly any statutory 
regulations on format and content of annual accounts of 


. companies. It is evident that the atmosphere of not having 

statutory regulations has strongly stimulated the develop- 
ment of accounting theory in general and current value 
accounting in particular. 


Furthermore, the recent Dutch law on the annual 


accounts of companies fortunately does not contain any 
valuation regulations. Consequently, a 
Situation under the existing law on the annual accounts, 


as in the present 


companies are free to use valuation bases other than 


historical cost; the only requirement is that the system 


. should be clearly disclosed and explained, and should 


= comply with the concept of a true and fair view of the 


company's financial position and results. 
The German situation proves that the existence of very 


. detailed regulations can lead to more legally-oriented 


accountants, for whom it is difficult to keep an open mind 
on new developments in the field of accounting and 
valuation. From that point of view, I have to admit that 


I am not very happy with developments i in the European 


Economic Community, and particularly the Fourth 


_ Directive, which is driving in the direction of very detailed 


Statutory regulations. It required quite a fight to achieve 
— what will be a virtual acceptance of valuation bases other 
|». than 


at of historical cost. 


'axation rules 


ke So far I have discussed two important reasons why the 
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accountancy profession in general did not react satis- 
factorily to proposals or ideas to present an alternative 
to historical cost accounting : first, the insufficient education 
of professional accountants in the field of economics and 
particularly business economics and, secondly, the existence 
of detailed statutory regulations on annual accounts. 

A third reason can be found in the ion aspectAIn 
many countries we find regulations which allow LIFO 
inventory valuation; investment tax credits; and accelerated 
depreciation for fixed assets. The primary reason for these 
regulations was not normally to mitigate the effects of 
inflation, but generally to serve the purpose of stimulating 
economic activity when necessary or desirable. 

However, there is a firm reluctance, if not a complete 
refusal by governments and tax authorities, to accept some 
form of inflation accounting or current value accounting 
for taxation purposes. Many national authors point out 
that the rate of taxation on real profits is in fact much 





4 
higher than their governments and tax authorities pretend 
to levy on profits calculated on the basis of historical 
cost. It is a fact of life that the reluctance or refusal to 
accept some form of inflation accounting for taxation 
purposes at the same time appears to be an impediment to 
accepting it for financial corporate accounting. 

I think it unrealistic to expect the governments and 

taxation authorities to accept any form of inflation account- 
ing or current value reporting prior to its general adoption 
by business life and the_accountancy profession for 
external financial reporting. Un The Netherlands, it is 
normal practice that annual aĉcounts for financial reporting 
and for taxation are drawn separately along different lines, 
applying different valuation bases. In doing so, taxation . 
regulations do not form too much of an impediment to the 
acceptance of current value accounting and similar systems 
for financial reporting purposes. In my opinion it should 
be the task of the accountancy profession to stimulate the 
application of advanced accounting principles even when 
these principles have not, or have not yet been accepted 
by the tax authorities. 
{Financial reporting under inflationary conditions can 
be done adequately only if one accepts the departure from 
historical cost accounting. Roughly speaking, two directions 
are described and from time to time defended — one 
direction being referred to as inflation accounting and the 
other as current value accounting. 


» 


At least a start 


Irrespective of my ultimate personal preference for one 
system over another, it should be welcomed that in the 
United Kingdom a start has been made by the issuance of 
SSAP7, giving us the feeling that at least something is 
going to be done to correct the inflated profit-figures 
resulting from the application of the historical cost con- 
vention. It is with great interest that we will wait and . 
see whether, and to what degree, the recommendations of 
SSAP^ will be followed and whether quoted companies 
wil produce supplementary statements amending the 
accounts to a current purchasing power basis. 

The most likely prospect in the United States, it has 
been suggested, is that the FASB will issue a statement of 
accounting standards that will require supplementary 
reporting of financial information adjusted for the 
effects of general price level changes. It seems far less 
likely that this supplementary information will replace 
the historical cost based data in the foreseeable future. 

The IASC has published an exposure draft containing 
a proposed statement on the valuation and presentation 
of inventories in the context of the historical cost 
system [The Accountant, September 12th]; it is no secret 
that this proposed statement came into being on the 
condition that a separate study will be made of the ap- 
plication of systems other than historical cost. What I 
am deeply afraid of is that current purchasing power 
accounting will become the generally accepted remedy to 
historical cost accounting and that the chances of a more 
meaningful method being widely accepted — such as some 
form of current value accounting — will be small if not 
non-existent. ‘This fear is caused and strengthened by the 
fact that, in defending CPP accounting, a number of argu- 
ments are used which are very weak, if not indeed incorrect. 
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One familiar argument against current value accounting 
is that it is based on a number of estimates and subjective 
judgements. We have to take into account that estimates 
and subjective judgements are inevitable elements of any 
accounting niethod: the estimatec useful life of buildings, 
machinery and equipment as a basis for depreciation; the 
degree of obsolescence of classes or items in inventories 
and their net realizable values (to be applied if lower than 
cost); the degree of collectability of accounts receivable; 
the adequacy of provisions particularly for contingencies 
and so on. E 

All of these are subject to estimates and subjective 
judgements. In this respect the market price of a com- 
modity, the offering price of an item of equipment and the 
index of construction prices — serving as basis for current 
values — are certainly to a lesser degree estimates and 
subjective judgements than the examples I gave before. 
But éven in the few cases where no hard prices or 
specific index figures are available, a system of ascertaining 
current values can be developed, offering a sufficient 
basis to the auditor to enable him to form a professional 
opinion. This is not merely a theoretical statement, but-a 
statement based on practice and experience in this field in 
The Netherlands. | 

Another argument against current value accounting is 
that cürrent values may be interesting for management 
accounts, but that they are not considered suitable for 
published accounts where the virtue of consistency is so 
desirable. This argument rests on a misinterpretation of 
the concept of consistency. It is not difficult to prove that 
" comparing historical cost data is one of the most incon- 
sistent things to do, which could only be improved by 
CPP accounting if and when the movement of the specific 
prices of the various assets and that of the general price 
level index appear to run parallel to each other — which 
is rarely the case. 


Effective foundation 


Moreover, in my opinion, the creation of a contrast 
between management accounting and financial report 
accounting should be rejected. I wrote in 1962: 


“The postulates of accounting must, in the first place, be 


based on the achievements of the sclence of business. 
economics. Since these achievements are the result of de-: 


. ductive reasoning and have been set on the proof.:of 


practice, they will not only be useful but above all normative. 


Thus, they provide a more effective foundation for: their 
acceptance as principles of accounting than is the case/now. 
‘From this basis such a unity of conception.can result 
that no scope will be left for starting points varying with the 
separate spheres of accounting that at present can still 
often be distinguished, such. as. management accounting 


and ownership accounting. Since all parties interested in the ` 


business are primarily concerned witli its economic object- 

ives, there is no sound reason for a difference in postulates 

and/or principles; both management and, owners require 
information of z similar qualitative content; their require- 
ments only differ in detail and frequency. 

-This somewhat lengthy quotation from 1962 is un- 
doubtedly also true today. It is in my opinion one of the 
big disadvantages of the system of CPP accounting, that it 
does not opem the possibility of a permanent and con- 
tinuous registration of relevant values, relevant for decision 
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making as well as for reporting, such as an integrated 
perpetual system: of current accounting does, but that it 
can only be zpplied for reporting purposes at the end of a 
reporting period. 

This disadvantage makes the system of inflation account- 
ing (or current purchasing power accounting) an artificial 


‘means. of restating figures which are basically incorrect. 
We need not reject the system immediately for this reason, 


but what we should do is to realize that it has only a 
limited significance; it should be considered as a temporary 
bridging of zhe gap between historical cost accounting and 
current valve accounting. | 


Future expectations AE 
The problem of' financial reporting under inflationary con- 


ditions is znd will remain in the focus of business life, 
governmen-al agencies and the accounting profession. . 
Moreover, it seems most probable that a system of current 
purchasing power accounting will be widely recommended, 
if not prescribed, in the form of a supplementary state- 
ment alongside the historical cost figures. If and to what ` 
extent more meaningful accounting methods will be . 


recommended and here and there required is probably to 


a large eent dependent on the contribution to be given 
by the accounting profession. E 

As exp.ained before, our profession can only be an 
element cf importance in the furthering of more mean- 
ingful and sophisticated accounting theory and policies 
if we furnish the coming generation of accountants with 
an adequate portion of economic and business economic 
education. It is impossible to require. a profession of 
technicians, however highly skilled. they are, to have an 
economic approach to accounting if this approach is 
beyond tneir conceptional possibilities. ` | 

Furthermore, the profession should, where possible, be 


_ opposed to statutory regulations in which the system of 


valuatior. is rigidly prescribed, in order to avoid a situation 
in which the application of new concepts and methods will 
be foreszalled, thereby killing every initiative to innovate 
existing accounting conventions. Whether or not in these 
cases, far the sake of comparison, some reconciliation with 
another valuation system should be required, remains 
an open question. «=. - 

I can only add my own doubts as to whether too much ' 
emphas.s is laid on the requirement of comparability, 


, taking into account that economic life shows such a variety 


of phenomena that it-is very difficult to imagine that it 
can all be expressed in terms of one denominator. 

. Financial reporting under inflationary .conditions is 
obviously only a problem as long as inflationary conditions 
remain in existence. It would be far more pleasant if we . 
could, instead of solving the problem of financial reporting, 
solve tne problem of inflation. . 

"Although I am not very optimistic — there is little room 
for op-imism — I nevertheless sincerely hope that a funda- 
menta. co-operation between states and nations, as well 
as between government, industry and labour unions, may 
have the effect of diminishing and if possible eliminating 
inflation. We accountants would not be unhappy if the 
subject of financial reporting under inflationary conditions 
were to disappear from the agendas of international and 
national nieetings. | | o 
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Practical Points 


on Social Security. 


by E. GORDON WILLIAMS, FCA 


THE SOCIAL SECURITY Act 1973 comes into effect in only a 
short.time from now, on April 6th, 1975. Most published 
material has so far dealt with the rights and wrongs of the 
proposals rather than the practical implications. 

Apart from the concentration so far on the politics of the 
issue, it has not been easy to offer detailed advice as 
Parliament has only recently been debating the actual 


rates that the self-employed should pay. (Another difficulty - 


is that the literature published by the Department of Social 
Security includes much out-of-date information; for 
example, the ‘current’ rates of National Insurance in 
leaflet NP 7 are incorrect.) 

It is in this context of unfavourable circumstances for 
deciding on advice that these first thoughts are offered in 
the hope that other accountants will contribute their ideas. 


Self-employment 


Much of the controversy has so far arisen around the self-. 


employed. There are some self-employed persons in a very 
small way of business whom I have found to be worried 
about the new system. In some cases these people will not 
be liable to pay the new class 4 contributions, as their 
income will be too low. 

_ The confusion may have arisen from newspaper reports; 


some taxpayers have thought the levy would be based on: 


their gross income and not on the net income. It is therefore 
important for all very small businesses to make a point of 
recording all expenses; otherwise they may pay class 4 
contributions when they need not, or pay more in con- 
tributions than they should. 


When a man employs his wife in his own business, it. 


will in some cases be beneficial to take his wife into part- 
nership. If he as a sole trader makes, for example, an 
assessable profit of £3,600, he will be liable to pay the 
maximum class 4 contribution of £160 p.a. If the assess- 


ment is divided between man and wife, the total class 4 
contribution on the above figures for both partners would 
only be £32 (8 per cent of the excess of each share of | 
profit over £1,600), a saving of £128. Where the profit of 


the partnership is below £3,200, no class 4 Ge 
would be due. 

One curious point € wives is that class 1 con- 
tributions will have to be paid where a husband employs 
his wife, but not where a wife is taken into partnership. 
In the case of a wife who is taken into partnership, although 
class 1 contributions will not be due, the wife will appar- 


ently be liable to pay class 4 contributions if her share of 
the profits for Schedule D are more than £1,600, In future, . 


therefore, whem deciding on whether a client should take 
his wife into partnership, one must take account of the 
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effect of the national insurance contributions as well as of 
the tax position. ; 

As no benefits flow to the self-employed from paying 
Class 4 contributions, clients may well welcome proposals 
tc minimize these payments provided they are within the 
law Apart from a sole trader taking his wife into. partner- 
sEip, it may be worth while considering taking other relatives 
as partners. Obviously the taxation and legal consequences 
must be carefully considered to see if the savings in class 4 
ccatributions justify such steps. 

Another step which clients may like to consider is that of 
usns a limited company. The advantages are that the 
seF-=mployed person then becomes an employee for pur- 
posez of national insurance and will be entitled to the same 
soda: security benefits as. other employees. Another 
ad-antage is that the company will obtain tax relief on its 
cortributions, whereas the self-employed person ‘cannot 
cbtaia such relief. The curious position which has applied 
so “at, whereby the same person could as a director be an 
emoloyee for tax purposes but self-employed for national 
inscrznce, will no longer apply. 

Whether’ it is worth while to transfer a business to a 
limte] company must depend also on the tax and. other 
implications, and it is obviously too big a subject to be 
dea with here. I feel, however, that the balance’ of 
adven-age in many cases will now be in favour. of 
inco-poration. 

Where a client decides to become incorporated, I suggest 
that as an aid to cash flow the weekly or monthly salaries 
payadl> to the directors be kept at a fairly low level. "This 
will minimize the payments during the year required to 
be made in respect of national insurance and also PAYE. 
Whea Ae accounts are prepared, the optimum salaries to 
be dzavn by the directors can then be calculated, bearing 
in mend the effect on national insurance contributions and 
on the -ax position of the company and the directors. 


Help*ul points. 

As far as employers are concerned, whether companies, 
partnerships or sole traders, the following PEDE may ‘be 
helpful: 

(c) =t will be relatively cheaper to employ two or three part- 
fire staff rather than one full-time person, as no contri- 
Eution from employer or employee is required from 
earings below {11 per week; 

(b) I: may be advisable to engage "self-employed persons for 
ceriain duties where practicable; 

(cj “here a person who is employed receives, for example, 
far per week, it would be beneficial to employer and 
employee alike for a voluntary reduction to be made to 
Íic99. This seems absurd, but the employee in fact 
aroris a contribution without any loss of benefit; 

(d) As en alternative to pay increases, it may be beneficial to 
increase the benefits in kind to staff; also to consider 
increasing holidays or reducing hours. 


Any -eduction in cash pay will save both parties money 


` in contributions. This approach I would not consider 


unethic.l; it may indeed lead to an improvement in the 
quality of the life of the employees. 

I have deliberately not dealt with the mechanics of 
collecticn or details of the actual rates of contributions, as 
these maters can be found by reference to the many 
leaflets Bsaed by the Department. | 
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FOR THE CHINESE, 1975 is the year of the Rabbit; for 
Britain, it is the year of the Market. Some time during the 
. next two months, Mr Callaghan will be able to say that 
‘the ‘renegotiation’ is complete and the machinery for a 
referendum will then move into top gear so that the vote 
may be held in June. | 

Whatever one's opinion regarding British shares 
there is no doubt that the referendum is irrelevant to the 
problems now facing the economy. Mr Callaghan' s efforts 


have shown that there is no major opposition from the ` 


other Eight to Britain's demand for a reconsideration of 
'the terms'. Far from emerging as the victor in a fierce 
struggle with the Brussels Europeans, he is likely to come 


out looking like the man whose boss agrees to give him a ' 


rise without even arguing. 

The immediate problems raised - by the UK budget 
contribution and the CAP present no problem. The 
chances of EMU - Economic and Monetary Union - 
coming into operation in the near future are in any case 
so slight that there is no ground on which to argue. In 
other words, Britain will get a.species of deal which marks 
a marginal but acceptable alteration in ‘the terms’. 
Spurt of activity +. i 
The Government’s decision to hold a referendum in 
June, announced by the Prime Minister last week, 
means that a Bill setting out its terms must be prepared 
for presentation to Parliament by the end of March. The 
main reason for this sudden spurt of activity is the need 
to end the uncertainty regarding the UK membership. 
Dealing with an economic crisis of ever-increasing severity 
is not made easier by not being able to decide whether we 
are acting solo or ae part of a community. Nor is it particu- 
larly helpful that the Prime Minister should be in a 


nebulous position in dealing with all the aspects of the 


- economic situation — inflation, sterling, balance of payments 
deficit, energy — which require the willing co-operation of 
the Europeans and the Americans. It could be disastrous 
for the economy if the efforts to stave off depression (or 
‘recession, as some would argue) were frustrated either 


because renegotiations dragged on longer than expected, 


or the referendum Bill was held up in Parliament. 

The propaganda campaigns for and against membership 
now being launched have little connection with the realities 
of the situation. The array of protagonists is the same as 
in 1967 when the proposal for UK membership, eventually 
agreed by Mr Heath, was first tabled in Brussels by Mr 
Wilson. Since then there has been no significant change 
in the Treaty of Rome, but the position of Britain in 
Europe and the world has declined disastrously. 

F oe benign and otherwise, looking at the plight 
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The Year of the Market 


by RICHARD BAILEY l 


of Britain are amazed that we should be taking time off to 
argue about whether we should stay in the only grouping 
of countries which offers any hope of improved future 
prospects. Mr Whitlam has stated clearly that there is no 
advantage to Australia in Britain leaving the Community. 
Dr Kissinger, from a different standpoint, has urged 
Britain to stay in. New Zealand has made it clear that it 
no longer depends on the British market. Twenty-two ` 
other Commonwealth countries in Africa, the Caribbean ` 
and Pacific are currently engaged in negotiations for asso- 
ciation with the European Community. These countries ` 
will, in future, be working to increase their trade with the 
Community, whether Britain is a member or not. For them 
political independence, which came in the 1950s and early 
1960s, is now being complemented by economic indepen- 
dence. The Commonwealth link is‘now largely a matter of 
a shared language and past historical associations. 

The original members of the Community made con- 
siderable concessions to enable Britain to join after taking 
so long to make up: her mind. It is wishful thinking to 
believe that we should now be offered all the trading and 
industrial benefits of membership without any of its 
responsibilities. Whatever arrangement were to be nego- 
tiated in these circumstances, it.must still be remembered 


. that British prosperity would be very much influenced by 


Commuaity decisions..In the modern world, it is not 
enough to talk about sovereignty without considering the 
wider political and economic context within which it is 


exercised. | 


Tariff adjustments . | 
Meanwhile, on January 1st, Britain, Denmark and 
Ireland made the third of five ‘adjustments of 20 per cent 
in tariffs on industrial trade between them and the Six. 
This means that, since entry two years ago, cuts of 60 per 
cent have been made. At the same time the three new 
members also took the third 20 per cent step towards 
alignment with the EEC Common External Tariff. This 
means a lowering of British tariffs on many items because 
their zverage level was higher than the common tariff. 

_ In the course of 1975, Britain, Ireland and Denmark are 
due to push their farm support prices closer to those of 
the Six. Also on January 1st, all the EEC members, except 
Britain and Denmark, made the third of five moves 
towards complete free trade with EFTA which is due by 
1985. Britain and Denmark as former members already 
have free trade with EFTA. All of the Nine have also 
adjusted a number of tariffs to compensate their trade : 
partners in GATT, particularly the United States, for any _ 
damage to their trade caused by the enlargement of the 
Community. This involves-a mixed list of over 40 agri- 
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cultural and industrial products agreed upon last May after 
months of tedious debate. 
Another change took place at the beginning of the year 


which affects the relationship of the Nine with COMECON 


countries. Individual trade pacts between COMECON and 
Community member states have now given place to EEC 


quotas. In practice, quotas fixed by individual countries 


with trade partners in Eastern Europe remain in being 
under a new name. The big difference is that any new 
import restrictions are scrutinized by the EEC commission 
which will eventually substitute EEC agreements for the 
existing individual trade pacts. How far any of these 
changes would be reversed if Britain decides to withdraw 
from the Common Market is not known. What is clear is 
that: Britain would be in an exceedingly weak bargaining 
position in relation to the Community, EFTA, and in the 
GATT negotiations which will be going on throughout 
the year and on into 1976. | 





Outlook for 1975 


THE MONTHLY PUBLICATION Graphs and Notes on the Economic 


Situation in. the Community records a distinct slackening in 
world economic activity during 1974. This is ascribed to the 
downward trend in activity in the US and Japan, and the 
increase in the price of oil. ] 

Growth in the total volume of world trade (excluding imports 
by Community countries) will probably be down to about 
8 per cent from 14 per cent in 1973. However, ttends in trade 
show a very uneven pattern. The total volume of imports of 
the industrialized countries is likely to expand by some 2:3 per 
cent in 1975, but US imports are expected to fall. The imports 
of the oil producing countries have increased at an unusually 


rapid pace, and those of the developing countries as a whole 


and the State-trading countries have also continued to move 
upwards. e l 

World commodity prices have levelled off since the summer, 
but in September the Reuter and Moody indexes were up 377 
per cent and 28 per cent respectively on a year earlier. While 
prices for industrial raw materials: are falling, world market 
prices for most agricultural products continue to rise. Although 
economic activity in the US can be expected to recover gradually 
in 1975, the growth in the volume of world trade is unlikely to 
show a further significant drop next year. A considerable 
stimulus will be provided by the rapidly expanding trade with 
the oil-producing countries. Graphs and Notes on the Economic 
Situation in the. Communit is a monthly publication of the 
European Commission. l 

A less optimistić view is taken in another. Community publi- 
cation, The EEC Business Survey. Replies by managements to 
questionnaires showed concern at the size of order books and 
the prospects for future production. Stocks of finished products 


` have been built up, but there is no overall down-turn in 


economic activity, and industrial production in the Community 


_has stabilized at a high level. 


Relatively buoyant 

The capital goods and basic materials industries in particular 
are still running near capacity in the Community as a whole. 
The iron and steel industry has continued to have difficulty in 
keeping up with demand, although output in September was 
some 6 per cent on a year earlier. In relative terms the economic 
trend is most buoyant in France, Belgium and Luxembourg, 
while the fall-off in activity is greatest in Denmark and Ireland. 


In the fourth quarter of 1974, the seasonally adjusted number - 
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-of unemployed rose in all the member countries; the unemploy- 


ment rate rangeS from 2:4 per cent in Germany to 6:6 per cent 
in Denmark. The seasonally adjusted number of unfilled 
vacancies continued downwards in all member countries with 
the exception of the Netherlands, where the trend remains 
stable. The sharpest drops in vacancies compared with a year 
ago occurred in Germany, France and Belgium. 

The rise in consumer, prices accelerated in most Community 
countries, with the sharpest increases taking place in Italy, 
Denmark, the Netherlands and the UK. In Belgium, on the 
other hand, there was a slight slow-down in the rate of con- 
sumer price increases. T'he price of manufactured goods has 
continued to rise despite tbe fall in prices of ‘imported raw 
materials since the spring of 1974. The price of agricultural 
products also accelerated in the last quarter of the year. 

In most Community countries, short-term interest rates 
appear to have passed their peak. 'The fall in interest rates in 
the US since September leaves Community countries more 
room for manceuvre. Money market conditions in. France, 
Belgium and Italy have eased and short-term interest rates are 
no longer tending upwards in Community countries. Demand 
for bank credit has remained relatively sluggish, particularly in 
Germany, Italy and Denmark. l 

In the UK, the revival which appeared possible in July and 
August, did not continue into the autumn, but in the Nether- 
lands lending grew vigorously. In France the limit on the 
year-to-year growth of bank lending was cut from 13 to 12. 
per cent for December. In Denmark the credit ceiling imposed 
by the Central Bank was raised by 3 per cent at the end of 
August. France and Denmark have eased, or entirely lifted, 
restrictions on the growth’ of export credits, and the latter has 
also reduced the cost of these credits. In Belgium restrictions 


on mortgage lending came into force in mid August. 


The business survey also includes a reference to reserves. 
A: number of countries were able during the third quarter to 
increase their foreign exchange reserves, partly as à result of 
further borrowing abroad. These included France, Italy and 
the UK. Since October the currencies of these countries have 
weakened, however, in relation to those of the other members 
of the Community.. : 


Chance for Coal 


‘THE COMMISSION has called for a new coal supply structure to 
reduce the dependence of the Nine on imported oil. The 
proposals cover 1975 to 1985 and suggest that over that period : 
the outlets for hard coal in the Community can be increased to 
about 300 million tonnes, that is 210 million tonnes oil equiva- 
lent. The market for power station coal would be the principal 
outlet together with the coke requirements of the steel industry, 
which are expected to rise slightly. The Commission called for: 

(1) Maximum utilization of existing brown coal and hard coal 

power stations; Ke 

(2) The conversion of multi-fuel stations to coal wherever 

technically and economically justifiable; | 
(3) New investment in power stations to be directed towards 
the use of solid fuels, except where nuclear energy was 
concerned; and | E 

(4) The maintenance of the coal output of the Nine at the 
level of about 250 million tonnes for 1975. 

In order to secure the required level of investment, the coal 
industry would need guarantees that its production costs would 
be fully covered. This would depend on a pricing policy which 
allowed for necessary depreciation as well as stockpiling in order 
to offset short-term price fluctuations. The Commission is 
concerned about stated investment intentions which reveal that 
only in Britain is production potential expected to increase 
between now’ and 1977. 
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Commissioners of Customs and 
Excise v. Shah Fabrics Limited 


In the High Court of Justice (Queen's Bench Division) — 
November 13, 1974 


(Before the Lord Chief Justice (Lord WIDGERY), Mr Justice 


Mais and Mr Justice CROOM-JOHNSON) 


Value added tax — Purchase tax charged — On goods for sale at 
beginning of April, 1973 — No stock-taking on night of March 
“3x — No accounts from which factual data obtainable — Whether 
average figure permissible — Finance Act 1973, section 4 — Notice 
748, paragraph 9 (b). | 

The managing director of the company was T in the early 
part of 1973. The company, at the beginning of April 1973, 
held goods on which purchase tax had been charged, but no 
action to make a claim of set-off under section 4 of the Finance 
Act 1973 was timeously made. The Commissioners accepted 
a late claim, but found that there had not been a stock-taking 
on the night of March 31st; and that there were no accounts 
from which the factual answers necessary for a section 4 claim 
could be obtained. The Commissioners therefore dismissed the 
claim. On appeal a VAT tribunal found, on the evidence of 
certain invoices and on the evidence of the managing director, 
that the company did have, on March 31st, 1973, substantial 
stocks on which purchase tax had been paid ; and in the absence 
of a physical stock-taking and. of acceptable accounts, the 
tribunal decided to take an average over the previous five years 


as shown by the company's accounts, and they accepted the’ 


resulting figure as that of the stock in hand at March 3 15, 
1973, for the purposes of section 4. 


Held: the average figure was not a calculatión of the stock-in- 


. trade at the material date; the tribunal had no alternative 


except to dismiss the company’s appeal and the tribunal’ s 
decision should be set aside. 


Gare v. Parry 
In the High Court of Justice (Chancery Divisione - November 


29th, 1974 
(Before Mr Justice WALTON) 


Income tax — Pension — Salary from another appointment — Paid by 
education authority — Whether assessable under Schedule E - 
Income Tax and i Taxes Act 1970, sections 181, 182, 
Schedule E. 


The taxpayer was assessed under Schedule E for 1970~71- 


and 1971—72 in respect of a pension from his previous employer, 
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Combined Petroleum Services Ltd, and in respect of a salary 
from an appointment which he held at the Polytechnic of 
Central London. That salary was paid by the Inner London 
Education Authority. In the second of the years of assessment 
the taxpayer also had a salary from Gentransco Services Ltd for 


a short period in that year. 

The taxpayer contended that the pension should be paid 
without deduction of income tax and should be assessable on 
a preceding vear's basis. He also contended that the salary from 
the Polytechnic of Central London should be described as a 
salary from zhe Inner London Education Authority. 

It was contended for the Revenue that all three of the 
taxpayer’s incomes should be dealt with under the PAYE 


Scheme. 
The General Commissioners decided in favour of the Revenue. 


Held: The General Commissioners’ decision was correct. 


t 


Higgs Trustees v. Motley; Räni V. 


Higgs; | 
Downes Trustees v. Grant; Dickinson 
v. Downes; Kilmorie (Aldridge) Ltd 


v. Dickinson 

In the House of Lords — November 13th, 1974 

(Before Lord Rem, Lord Morris or Bortu-y-Gest, Lord 
WILBERFORCE, Lord SIMON OF GLAISDALE and Lord CROSS OF 
CHELSEA) ' | 

Income taz — Property-dealing — Sale of land to partnership — At 


less than ‘market value — Main partner was taxpayer's wife — 
Settlement of her interest — Sale of this interest to outside company 


-by trustees at market value — Land sold by partnership to same 


company at acquisition price — Land and partnership interest sold 
to another outside company — Land developed by controlled 
company — This company financed by trustees — Whether alleged 
initiator cf scheme was trading — Whether he was person entitled to 
income — Whether trustees were trading — Premiums paid by 
development company — Dual purpose — Whether premiums 
deductible — Income Tax Act 1952, sections 137 (a), 526 (1). 


Originally these cases comprised ten appeals against assessments 
under Case I of Schedule D, some of which were alternative. 
Five of the cases were heard in the House of Lords in two groups. 
The basic feature of each group of cases was the receipt by 


‘trustees of the surplus from a course of property-dealing, and 


not its-receipt by the individual or company which did the 


-property-dealing; and the question to be decided, in each group, 


was whether the individual or the company carried on a trade or 
an adventure in the nature of trade. In group C there was the 
question whether certain disbursements were deductible in 
computing the amount of the assessment. 


First Group, the Higgs Group 


. In this group there were two assessments under appeal, one on 


Mr A. E. Higgs and the other on the trustees of a settlement 
made by Mrs Higgs. Mr Higgs controlled certain companies 
which. zarried on land-dealing or land development (the Higgs 
companies). There were also some other companies. in which 
neither Mr Higgs nor his wife had an interest, direct or indirect 
(the non-Higgs companies). Various Higgs companies agreed to 
sell lard to a partnership at less than its market value. The part- 
nershio consisted of Mrs Higgs, who owned a 9o per cent interest 

in it, and two non-Higgs companies which owned 5 per cent 
"i The price at which the partnership acquired the land in 
question was about £87,000. 

Mrs Higgs settled her 9o per cent interest in the partnership 
on trust for herself, her husband, and. his issue. The trustees 
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sold the go per cent interest in the partnership thus ESCH by 


them to a non-Higgs company for £170,000; and the partnership’ 


sold the land in queszion to the purchaser company for about 
£87,000. ‘That company then possessed both the land and the 
go per cent interest in the partnership, and it sold both these 
assets to a second non-Higgs company for £286,000. This 


_ second non-Higgs company sold the land to a third non-Higgs 


company for about £286,000; and the go per cent share in the 
partnership, now of little value, because the partnership no 
longer owned the land, it sold to yet another non-Higgs com- 


- pany for £275. 


The development of the land was carried out by a Higgs 


company under an agreement whereby the purchaser company ` 


obtained a little over £287,000. This Higgs company was 


"financed by the settlement trustees lending it £170,000.° 


Two assessments were under appeal to the House of Lords in 
the Higgs group. One was on Mr Higgs for 1960-61, and under 
Case I of Schedule D ir: respect of profits of ‘the trade of land- 
dealer and developer’. The second assessment was on the 
trustees under Schedule D for 1960-61 in respect of ‘profits in 
connection with the partnership interest in H.L.N. properties”. 
The Revenue contended-for the assessment for 1960-61 on Mr 
Higgs, ‘and for.the assessment for the same year on the trustees 
as alternatives. Mr Higgs had not previously been personally 
engaged in any property-dealing, but had done so since 1950-51 


through companies; and Mrs Higgs had never dealt in her own 


name. 

It was contended for the Revenue that although Mr Higgs was 
not himself a party to any of the transactions, he was the person 
who initiated and controlled the series of transactions; that he. 
was thus engaged in an adventure in the nature of trade within 
section 526 (1) of the Income Tax Act 1952; that the £170,000, 
though paid to the settlement trustees, had been placed by Mr 
Higgs where it suited him to place it; and that he was the person 
entitled to the sum within section 148 of the same statute; dnd 
that he had beer: correctly assessed. ‘The Special Commissioners 


‘decided in favour of the taxpayer. 


Second Group, the Downes Group  . 


The series of transactions in this group was similar. The taxpayer 
was Mr A, J. Downes. 

. An assessment was also made on him in the sum of £75,000 
(reduced by agreement to (60,000) for 1961-62 as a property- 
dealer with his wife, and an assessment in the same amount (as 
reduced), was made on the trustees alternatively. The Special 
Commissioners decided that as neither Mr Downes nor his 
wife was at any time engaged in carrying on ‘personally’, in 


relation to the land in question, any trade or adventure in the, 


nature of trade, they discharged the assessment on him. The 
assessment on the trustees was also discharged. 

Mr Downes owned nine-tenths of the issued capital of a 
property-dealing company called Kilmorie (Aldridge) Ltd, and 
his wife owned the other tenth. Kilmorie was assessed under 
Schedule D for 1964-65 for £19,240 in respect of profits arising 
from property development. 

By a contract dated April sth, 1962, between Opendy Building 
Co Ltd and Kilmorie, the latter agreed to build houses on the 
land and sell underleases of them, and to pay certain premiums 
to Opendy and ancther company. Opendy was not controlled by 
Mr and-Mrs Downes. In cornputing the profits of Kilmorie for 
income tax purposes, these premiums had been deducted to the 
extent of £19,240. 

It was contended for the Revenue, and accepted by the 


. Special Commissioners, that these premiums did not represent 


disbursements or expenses, exclusively laid out or expended for 
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premiums were within section 137 (a) of the Income Tax Act 
1952, and were not deductible. 


Held (affirming the decision of the Court of Appeal. in the 
cases of Mr Higgs and Mr Downes, and reversing the decision 
02 the Court of Appeal in the cases of Higgs Trustees and 
Lownes Trustees): neither Mr Higgs nor Mr Downes nor either 
set of trustees had carried on a trade or an adventure in the 


‘nature of trade; that the assessments on them were invalid; 


- 


the purposes of Kilmorie’s trade, in that one of the objects for .. 


the payment of the £19,240 was to facilitate a scheme for avoid- 


ing liability to tax; and that therefore the c of the 


bat that the payments made by Kilmorie were not allowable, 
because they had been made partly for trade purposes, and partly 
fo- the purpose of aiding the scheme in the Downes cases. 


Pexton v. Colbourne's Will Trustees 


In the High Court of Justice (Chancery s November 
28th, 1974 ` 

(Before Mr Justice WALTON) ` 

Capital gains tax — Settled property — Life interest in one-quarter 
of fund — Whether one-fourth of capital sum was under a separate 

settlement — Whether ‘part’ includes a panim Finance Act 1965, 

sections 25, 45. 


The settlor had four daughters and he established a trust fund 
in which they had equal shares. On the death of one of the 
daughters there was a deemed disposal for the purposes of 
capital gains tax. The Inland Revenue assessed the trustees on 
the 5asis that the whole of the trust fund was disposed of on 
the occasion of the daughter's death. 

It was contended for the trustees that only one-quarter ep the 
fund had then to be deemed to have been disposed of. In that. 
case there would be no capital gains tax payable, whereas if the - 
Revenue’s contention was correct capital gains tax would be 
£1,022'20. 

The Special Commissioners decided in favour of the Trustees. 

Hea (agreeing with the Special Commissioners): the deceased 
daughter had a life interest in part of the settled fund but had 
no rizht of recourse to the remainder of the fund or to its 
income, and therefore the part of the fund in which the 
daugtter's life interest subsisted had to'be treated, pursuant to 
section 25 (12) of the Finance Act 1965 as being settled under a 
separete settlement. 


Davies v. Commissioners of 
Customs and Excise 


In the High Court of Justice (Queen s Bench Division) — 
November 13th, 1974 


(Before the Lord Chief Justice (Lord WibGErY), Mr Justice 
Mars end Mr Justice CROOM-JOHNSON) 

Value cdded tax — Retail business — Checks from check companies — 
Used for payment by customers — Goods sold at normal retail 
prices — Deduction by check company from payment to retailer — 
Whether value added tax on sale price to customer or on net sum 
receivea from check company — Finance Act 1972, sections 9, IO. 


The taxpayer carried on a retail drapery business, and had an 


‘arrangement with a number of check companies, whereby 


checks issued by them could be used by the taxpayer’s customers 
for payment for goods bought. In one instance there was an 
arrangement with Provident Clothing and Supply Co Ltd, 
under which the taxpayer would accept checks and cash vouchers 
issued Ly Provident, and supply to the holder goods for sale, 
and charge the price to Provident at normal retail prices, 
Provident deducted 13% per cent from the amount it paid to 
the taxpayer. 

The coming of value added tax made this arrangement a 
considerable problem tor the taxpayer, as was shown by the 


i 
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example which was the subject of the-decision of the VAT 
tribunal. The example was a set of six gentlemen’s handker- 
chiefs, which sold over the counter for £1:02. On an ordinary 
sale the customer would pay £1:02, and op would have to be 
paid by the taxpayer for VAT. Thus on an ordinary sale the 
taxpayer would retain 93p after paying the gp for VAT. On a 
sale to a Provident customer the taxpayer took Provident checks 


to the value of {1-02, the same amount as the price that an 


ordinary customer would pay. But he received from Provident 
not £1-02, but 88p, i.e., less the 13% per cent which Provident 
was entitled to deduct. | 

For the taxpayer it was contended that in such a case he 
received only 85p and that he should not be required to account 
for VAT on a net price of 93p when in fact all that he had 
received was 88p from Provident, and that the transaction 


should be regarded as a supply of goods to Provident. A VAT. 


tribunal decided that the transaction was between the taxpayer 
and the customer and that sections 9 and 1o of the Finance 


Act 1972 applied, in that VAT of 9p had to be accounted for 


to the Customs and Excise. 
Held: the decision of the tribunal was correct, 
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John and E. Sturge Limited v. Hessel 
In the High Court of Justice (Chancery Division) - November 
27th, 1974 
(Before Mr Justice WALTON) 
Income tax — Profits tax — Seéret manufacturing process — Shares 
in jointly-owned company — Sum received for disclosing secret 
process used for shares in that company — Ban on export to Italy of 
product of sezret process — Reciprocal ban by reteiving company — 
Undertaking to provide receiving company with technical assistance 
for a factory in Italy — Instruction of workmen — Italian company's 
technicians to have free access to United Kingdom factories - 
Shares in Italian company bought from third party. 
'l'he appellant company was assessed to income tax and profits 
tax on the receipts from the Italian company BIACOR for the 
secret process. It was conténded for the Revenue that these 
sums were -rading receipts. It was contended for the appellant 
that the suns were capital receipts. The Special Commissioners 
decided in favour of the appellant company. 

Held (diTering from the Special Commissioners): the sums 
in questior were trading receipts. 


-. Extra-Statutory Concessions 


d 


ei 


THE FOLLOWING additions and alterations to extra-statutory 
concessions have been issued by the Board of Inland’ Revenue 
` as a supplement to Booklet IR1 (1970). The changes bring the 
concessions up to July 31st, 1974, the date of the Royal Assent 
- to the Finance Act 1974. - 


ADDITIONS TO THE LIST OF CONCESSIONS 


A Concessions applicable to individuals (income 
tax and surtax) 


A30 Overseas employment — travelling expenses 


If an employer reimburses the expenses incurred by an employee 
in travelling (whether alone or with his wife and family) to a 
place of employment overseas and returning to the United 
Kingdom the Inland Revenue will not seek to tax the re- 
imbursement as income in the hands of the employee.. This 
concession also extends to the reimbursement of such expenses 
incurred by directors. 


D Concessions relating to tax on Capital gains 
(individuals and companies) 


D9 Private residence exemption: separated couples 


If as a result of the breakdown of a marriage one spouse ceases to 
occupy his or her matrimonial home and subsequently as part 
of a financial settlement disposes of the home, or an interest in 
it, to the other spouse (or, if the transfer is after a divorce, 
ex-spouse) the home may be regarded for the purposes of section 
^. 29 of the Finance Act 1965 (exemption or relief from capital 
gains tax of an individual’s main residence) as continuing to be a 
residence of the transferring spouse from the date his (or her) 


occupation ceases until the date of transfer, provided that it has ` 


throughout this period been the other spouse’s only or main 
residence: Thus if a married couple separate and the husband 
leaves the matrimonial home while still owning it, the usual 
capital gains tax exemption or relief for a taxpayer’s only or main 
residence would be given on the subsequent transfer to the wife, 
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provided she had continued to live in the house and the husband 
has not elected that some other house should be treated for 
capital gzins tax purposes as his main residence for this period. 


D10 Saction 34, Finance Act 1965: business passing 
-to surviving spouse 

‘Section 34, Finance Act 1965, exempts an individual over the 
age of Eo from gains (up to certain limits) accruing on the 
disposal of the whole or part of a business, provided he has 
owned tie business throughout the period of ten years ending 
with the disposal. If a business passes on death to the owner’s 
husband or wife, consecutive periods of ownership of each 
spouse may be aggregated for the purpose of the ten-year test, 
when that test is applied to the disposal of the whole or part of 
the business by the surviving spouse. Similarly, the periods of 
ownership of each spouse may be aggregated for this purpose 
where tae business has been carried on by a husband and wife 
in partmership and one succeeds to the whole of the business 
on the death of the other. 


MODIFICATIONS TO EXISTING CONCESSIONS 


A10 Doctors’ and dentists’ superannuation 
contr: butions 


Paragraph 1 (a) of that part of the concession covering 1972-73 
onwards has been revised to read as follows: 

(a) Non-NHS earnings are taken as the. amount of the Schedule 
D, Case II, assessment less the sum produced by multiplying 
the amount of the NHS contributions by an appropriate 
3gure related to the rate of contribution; the multiplier is 
153 for 1972-73, 16 for 1973-74 and 16% for 1974-75. (If 
the practitioner pays interest or annuities exceeding the 
amount of his investment income a proportion of the excess 
must also be deducted.) 


A24 Arrears of tax.arising through official error 
has. Seen amended in consequence of the increased limits 
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- within which this concession now operates and now reads: 


In certain circumstances arrears of tax are wholly or partly 
waived if they have arisen through the failure of the Department 
to make proper and timely use of information supplied by the 
taxpayer about his income and personal circumstances. The 
concession applies to arrears discovered or due to be assessed on 
or after July x4th, 1971, and is not normally given where the 
taxpayer is notified of the arrear by the end of the tax year follow- 
ing that in which it arose. 

The general rule is: 

(a) If the Department notified the taxpayer or his agent before 
July 2nd, 1974, that it considered the concession to apply, 
the whole of the qualifying arrear is given up if the indivi- 
dual’s gross income is less than £1,500; if his income is 
£1,500 or more but less than £3,000 one-half of the arrear 
is waived, unless he has significant capital resources — which 
for this purpose is measured as income of £250 or more from 
investments — in which case the whole of the arrear is 
collected. The whole of the arrear is collected if the indivi- 
dual's income is £3,000 or more. 

. (b) If the Department so notifies the taxpayer or his agent on or 
after July 2nd, 1974, the limits of £1,500, £3,000 and’ {250 
given above are raised to £2,000, £4,000 and £325 respec- 
tively. 

Inspectors of Taxes have discretion to give a measure of relief if 

the taxpayer's investment income, does not represent readily 


realizable capital (e.g., an annuity) or if his gross income 


marginally exceeds the limits set out above and he has la-ge or 
exceptional family responsibilities. 


B10 Income of Roman Catholic religious communi- 
ties or of their members has been amended to increase the 
amount regarded as the income of the individual monk or nun 
for the purpose of reliez from tax for 1973-74 to £3 50. 


C1 Credit for andering tax: dividends from trade 


investments in overseas companies 
Paragraph (6) of this concession has been extended to give a: 


measure of relief to the United Kingdom parent of a non- 
resident subsidiary which carries on non-life insurance business 


in an overseas country and has investments, referable to that . 


class of business, in the shares of local companies. This para- 
graph of the concession now reads: 


(6) Insurance companies 

Where a United Kingdom company is charged to tax da 
Case 1 of Schedule D in respect of any insurance business which 
it carries on, then, in computing the credit available to the 
company in respect of dividends paid to 1t by a company 
resident in an overseas territory, any tax payable by the overszas 


' company in respect of its profits (whether in that territory, in 


the United Kingdom or in a third country) 1s, subject to certain 
limitations, taken into account: 

(1) where such business or any part of itis carried on through a 
branch or agency in the territory in which the overseas 
company. is resident and the dividend is referable to tae 
insurance business carried on by the United Kingdom 


company which is charged to tax under Case I of Schedule ` 


D, and/or 

(i) where the United Kingdom company controls not less then 
one-tenth of the voting power of the overseas company (or 
not less than one-quarter as respects dividends paid to it 
before April rst, 1971, by companies resident in certain 
Overseas territories). 

Where a United Kingdom company is entitled to relict 


under (i), the credit also takes into account, in practice, any ` 


United Kingdom or overseas tax paid on its income in the same 


or another country by any company paying dividends to and 


resident in the same country as the overseas company; and, 
similarly, tax relating to dividends:and income of companies 
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restent in the same country at further removes along a chain 
of siateholdings. 

Vehere a United Kingdom company controls, directly or 
indrectly, not less than one-tenth of the voting power of a 
company resident in an overseas country which carries on 
insu-arice business which would have been charged to tax under 
Case I of Schedule D if that compariy (referred to as 'the 
operating company") had been resident in the United Kingdom 
(or rot less than one-quarter of the voting power where that’ 
proportion would have been required for the purpose of relief 
under (ii) above), the credit also takes into account, in practice, - 
anv United Kingdom or overseas tax paid on its income in the 
same.or another country by any company paying dividends to 
and resident in the same country as the operating company, 


provided, however, that the tax so available for relief- shall be 


reduced in the proportion which the amount of the operating 
company's distributable surplus for the year of claim from 
such iasurance business bears to the amount of its total distribut- 
able surplus for that year; and, similarly, tax relating to dividends 


and ircome of companies resident in the same country as the 


operatng company at further removes along a chain of share- 
holdings. 


C2 Close companies: loans to executors to pay 


estate duty has been re-titled and amended to read: 


2 Clese companies: loans to executors to pay estate ` 


‘duty and capital gains tax 


Where a close company which is a trading company or a member 
of a trading group makes a loan to a participator to enable the 
paymert of estate duty the charges to tax under section 286, 
Income and Corporation Taxes. Act 1970 (as amended by 
paragraph 3 of Schedule 17 Finance Act 1972) is temporarily 
suspenced, subject to the following conditions: 

(1) at least one-third of the ordinary share capital of the 
poro forms part of the property chargeable to estate 

uty; 

(i) HE lan. does not ased the estate duty which the 
executors, etc., show could not be paid without realizing - 
so-ne or all of the shares in the company on which the estate 
duty is chargeable; and 

(iii) estate duty up to the amount of the Joan is paid within a 
short interval (about a month) of the loan being made. 

The tax which is suspended becomes chargeable if the loan is 

not repail within five years of its being made or earlier if in the 


intervening period condition (ii) ceases to be satisfied. 


This cencession also applies, subject to the same conditions, 
to loans to participators to pay capital gains tax arising on death 
in respectof shares owned by the deceased in the close company 
at the dat» of his death and forming part of his estate. 


F4 Transfers of stock issued by the Electricity 
Board of Northern Ireland or the Ulster Transport 
Authority has been re-titled and amended to read: 


4 Transfers of stock issued by the Electricity Board 


‘for Northern Ireland or the Northern roang Elec- 


tricity Service 


Transfers >f stock issued by the. Northern Ireland Electricity 
Board or the Northern Ireland Electricity Service which are 


exempt fram stamp duty in Northern Ireland are treated as 


exempt from stamp duty in Great Britain if the stock is not 
registered 11 Great Britain. 
Reciprocal treatment is given in Northern Ireland to transfers 


« of stock issaed by the nationalized industries in Great Britain 


which are exempt from stamp duty in Great Britain. 


Erratum to Supplement (1 971) 


C8 In the penultimate line of this concession 'Section 285 (2) 
should read "Section 285'. 
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Gt - THE ACCOUNTANT and TAXATION 


RATES AND INFORMATION ^ ` 


Effective i as from Vandaty tet 1975. E" 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. ' 


|. -. SEMI-DISPLAYED advertisements are charged per 


single column cm to the nearest 5 mm (1'in.—2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion am aa 


: quoted. These are given for advertisements to appear 


in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
-~ are to appear at fortnightly or longer intervals. 


-The concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at the.normal 


rates. 


CLOSING TIMES 


l Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi- -displayed advertisements 
copy must reach us by 10.30 ¿.m: on Thursday of the 
' week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason.make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified. columns. 


k 


* 


^ 


A i Con- 
Linage . Basic cessional 
ALL HEADINGS except 
Situatioms Wanted 
Minimum covering 5 lines £2:70 £1-80 


' per line (5-words) in addition 54p ` 36p 
SITUATIONS WANTED e l 
{including Articles Required) ër ee 
Minimum covering 5.lines .£2-25 £1.50 
per line (5 words) in addition 45p ^. 830p 
SEMI-DISPLAYED 

‘Allheadings: : ; : . 

per sngle-column.cm f £3.60 £2.40 
FULLY-DISPLAYED l 
All heedings:. 

per single-column cm £4-20 £2-80 


(minimum single column): 
(1 inch «2-5 cm approx) 


Box mumbers are not transferable and cannot be 
repeated at a later date. 


M 


PAYMENT 

Excect where special arrangements ‘exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All edvertisements intended for this supple- 
men- and REPLIES to BOX NUMBERS should: 
be sent to the Classified Advertisement ' 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-£36 0832. l 
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APPOINTMENTS | 





PERSONAL TAX 


TAX LADIES |... £2,500-£5,500 


Some particularly interesting vacancies . for 1975, - including 
(a) Medium-sized firm opposite Liverpool Street Station, (b) Medium 
firm Fenchurch Street, (c) Small firms Baker Street, Waterloo and 
London Bridge. Flexible hours on part-time if required. 


THEATRICAL - £ Neg. 


Semi-senior — male or female ~ for small West End firm with a large 
theatrical clientele. Candidates must have experience of compiling 
income schedules and negotizting expense claims. 

to £4,000 


PERSONAL/TRY COMPANY 


Central London. One of the few international firms that has not 
departmentalized personal and company, can offer capable personal 
tax assistant the chance to gradually acquire a mixed portfolio. 
Previous company experience not essential. 

£4,300 


TRUST ACCOUNTANT 
National firm, Central London, with large trust department, seek 


accountant to take over a block of clients and deal with administra- 
tion. Also openings for managers/assistant managers with smaller 


firms. 
TAX PLANNING £4,500 


Challenging opportunity as P.A. to partner of a national firm, who 


. specialises in personal tax planning. Successful candidate will be 
given every opportunity to develop his own potential asa tax planner. 


ESTATE DUTY PLANNING £4,750 


Opening. for C.A. or solicitor in the personal tax and financial 
planning department of an international firm near Liverpool Street. 


INTERNATIONAL TAX £6,000 


International firm seeks C.A. to specialise in international tax. 
The firm, which is also seeking a personal tax and a company tax 
specialist at this level, has unparalleled library and research facilities. 
Partnerships in a firm of this size are never guaranteed, but it is 
intended that the men recruited will become partners. 

£3,500 


MANCHESTER 


Medium-sized national firm has vacancies for a personal tax senior 
and a company tax assistant not necessarily qualified. 
£3,500 


BIRMINGHAM 


Numerous openings for personal tax seniors and semi-seniors with 
national, local and international firms in City Centre, Coventry and 


Leicester. 
WOKING £3,700 


Personal tax senior for the tax department of a prestige London 
_ firm which has recently decentralised. Similar openings Weybridge, 
Basingstoke and Southampton. i 


PEMBROKE 
PEMBROKE 


The National Agency for Tax Specialists (with 2 self-contained 
departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


wi 





sta-us of a partner. 





COMPANY TAX 


PART 2 FINALISTS ^ to £3,400 


Because our tax department is manned by consultants who have 
themselves specialized in tax, we can advise on the library, training 
and research facilities of the.firms and companies recruiting at this 
level. No previous experience needed. London, Birmingham, 
Croydon, Bristol, Liverpool, Manchester. 


FIRST POST IN COMMERCE c. £4,000 


nternational corporation with world-wide interests in mining, seek 

*cung man/lady A.C.A./A.T.l.l. preferred to join specialist" tax 
department at City Head Office. Similar openings in textiles, oil, 
electronics, shipping, chemicals and investment trusts. 


TAX MANAGER £5,000+- 


“Errall to medium firm Holborn seeks A.T.L.L. or experienced un- 


cualified man to take sole charge ofa corporate/personal department 
reporting direct to partners. 


TAX ACCOUNTANT £5,000-- 
Paddington world-wide corporation seek A.C.A./A.T.1L1. with good 
LR corporate tax experience, who must be prepared to deal with 
overseas tax and difference on exchange accounting. Other vacancies 
at this level in industry, merchandising and the legal profession. 


TAX PARTNER £6,000 


Sraaller medium firm Holborn seek tax partner designate to control 
company tax and kandle tax planning. This is an ideal opportunity 
for a big-firm tax man who wishes to become a partner in a firm 
wizk high professional standards. i 


TAX CONSULTANT to £9,000 


international firm require C.A, or ETLL with first-class academic 

background and experience to set-up a new consultancy department. 

Early partnership for C.A. whilst non-C.A. will enjoy income and 
i 


BERMINGHAM/LEICS. £3,000-£6,000 


Ou'scanding opportunity with well-known national firm to take 
cha-ge of a new tax department — Leicester £6,000. Personality and 
first-class experience essential. A.C.A. preferred. Also openings for 
young A.C.A.s or A.T.l.l.s at Birmingham Office £3,600. 


TRAINING PARTNER | to £7,500 


Medium-sized City firm conforming to high professional standards 
seek A.C.A. with good audit background to install and control their 
new training programme. After 2 years the man selected will have 
tre option of continuing in training or of reverting to general 


u PEMBROKE 
PEMBROK 


The Wational Agency for Tax Specialists (with 2 self-contained 
deparzments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


Other Depts. TEMPORARY 01-236 0011, OVERSEAS 01-236 0012, ARTICLED CLERKS 01-236 
| 0013, PARTNERSHIPS 01-236 8214. 
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QUALIFIED PARTNERSHIP 
SENIOR PROSPECTS 


ee | ESSEX TO £4,250 


The client is a six- -partner firm of chartered accountants 

anxious to develop and expand their existing practices. 

The nesd is for a qualified person who is interested in 

progressing to partnership. 

‘A cap tal contribution would not be required. 

For further information please contact, in confidence and 

preferably by telephone, Liam Kelleher at WE Owen 

Assoc ates on 01-628 4550. 

The public practice list mentioned in the Richard Owen 
advertisement in the centre of this page contains details of 
over cne hundred vacancies in the profession in other parts of 
the ccuntry. 

















TO £3,500 


It is envisaged that the successful candidate will be 
offered a partnership within two years. 

The client is a progressive medium-sized firm. The need is for 
a qualified senior in the 23—27 age bracxet who has had at 


\ 


least three years’ experience in a small- or medium-size 

provincial office at a senior or semi-senior level. Audit work in a 

City firm and some tax experience would be an advantage. 

He will be responsible for a small] team of clerks engaged in 

account preparation and the audits of small- and medium-size 

companies. . 

For further information on this position please contact, in 

complete confidence and preferably by telephone, Liam 

Kelleher at Richard Owen Associates on 01-628 4550. 

The free public practice list mentioned in the Richard Owen 

advertisement in the centre of this page details similar vacancies 
: in other parts of the U.K. 


FREE LISTS 








Salaries £1,600 to £6,000 + 





l Senior Commerce and Public ` 

— — coat : Vacancies Industry Practice 

ou receive one of our lists of new vacencies for ' Ref. SA50 l Ref. MA100 Ref. PA100 
accountants simply by telephoning or writing to us. Or, : Over fifty posts offering One hundred vacancies fram ` One hundred posts 
if you are near Moorgate, just call in. To make sure you salaries over £4,000 ir £3,000 to £4,500 of all grades 
get the list you want, please quote the SE commerce, industry and the Ref. QA50 in the profession 
reference number when you contact us. profession i in the U.K. Fifty jobs for part-qualified in Britain and overseas 

and abroad accountants to £3,500 ; 


Richard Owen Associates 


Personnel Consultants, 47 Finsbury Court, Finsbury Pavement, London EC2A 1HT 
Telephone 01-628 8860 24 hour answering service 


| Our service, which finds the right jobs for hundreds of accountant; every year, is free, confidential and personal, 


CNA A 


Richard 


en Associate: 





Audit 
Manager 


Surrey to £4,000 


The audit manager will be responsible for 
a block of audits and will report to a 
partner of this medium-sized firm of 
chartered accountants. 


The clients are mainly medium to small 
but there is some public company 
business. Sound experience of audit and  , 
taxation work is important but age is j 
immaterial. 


To obtain further information please 
contact, in confidence and preferably by 
telephone, Liam Kelleher at Richard Owen 
Associates on 01-628 4550. 


Similar vacancies in other parts of the 
country are contained in the Richard 
Owen advertisement in the centre of this 
page. 


PROSPECTIVE 
PARTNER 


TUNBRIDGE WELLS 
to £3,500 


The firm is an expanding practice 
with a number of branch offices 
handling a wide variety cf work. 
The opening is for a young, qualified 
chartered accountant who wishes 
to make his career in a provincial 
rather than a large city practice. 

. This is one of a number of similar . 
positions on which further 
infarmation can be obtained by 
ringing Liam Kelleher at Richard 
Owen Associates on 01—628 4550. 
The public practice list nentioned 
in the Richard Owen advertisement 
in the centre of this page contains. 
details of over one hundred 
opportunities in the profession both 
in the U.K. and overseas. To obtain 
a f-ee copy please ring 01—628 8860 
and ask for list PA100. 








Taxation 
Assistant 


Surrey ` to £3,000 


The client is a medium-sized firm of 
chartered accountants with several 
branch offices. 


The vacancy is in an office of about 
twenty people and the taxation assistants 
have virtually full responsibility for a 
number of personal taxation clients. 
There is considerable scope aver in the 
use of initiative. 


For further information, please contact, 

in complete confidence and preferably by 
telephone, Liam Kelleher on 01-628 4550 
at Richard Owen Associates. 


The public practice list mentioned in the 


- advertisement in the centre of this page 


lists similar vacancies in other parts of 
the country. To obtain a copy, please 
ring 01-628 8860 and ask for list PA100. 
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e 


- 


A Ser arque n bit i i ii 


e 


M 


€ 


ei 


Department, A 





| PERSONAL TAX 
PERSONAL TAX SENIORS £4,000+ 


' A large City International firm requires 


two or three reliable Personal Tax 


Seniors to strengthen their hard-working 


team. There are excellent future pros- 


- pects with this organisation, 


PERSONAL TAX MANAGER 
circa £5, 000 
A person TS is well-versed in all 
aspects of personal taxation is sought 
by a-medium-sized City firm to head 
p. their well-established Taxation 
little knowledge of 
company. taxation would be useful but 
this is not essential, 


` PERSONAL TAX ASSISTANT 


£3,000—£3,500 
This post is with a medium-sized firm in 
WC1 and would be suitable for someone 
who bad their initial taxation training 
with the Inland Revenue. Our clients 
would prefer to engage scmeone who is 
keen on obtaining the A.T.LI. quali- 
fication. 
PERSONAL TAX JUNIORS 

22,000—£2,500 


We have many clients who are seeking: 
young persons with 1-2 years’ ex- - 


perience in personal taxation and who 
are keen to progress further. Every 
encouragement will be given for ad- 
vancement. Why not contact TOPCARE 
for further details? 


PERSONAL TAX 

Why not come to the experts? Our 
expertise has fleurished from 1966 until 
now and is getting better by the hour! 
We have the ex»erience and know-how 
to place people in the right post at the 
right time. We can offer you the widest 
range of positions, not only in London 
but London suburbs - Home Counties 
and other Cities and Towns in the U.K. 


. too, Whatever post you seex, be it Tax 


Assistant or Tax Partner, irrespective 
of area, we know we will be able to 


PERSONAL TAX SENIOR, 
‘EDINBURGH £3,000 
PERSONAL TAX: JUNIOR, 
LIVERPOOL £2 ,000 
PERSONAL TAX SENIOR, 
MANCHESTER £3,000 
Kee TAX ASSISTANT 
NOTTINGHAM c. £2,250 


hj 


assist you. CALL, RING OR WRITE ` 
NOW! i 


COMPANY TAX 


` COMPANY TAX MANAGER 


£7,000-£8,000 
A qualified A. C.A. whe has very good 
= knowledge and: experience in the 
Company Tax field is sought by a 
medium-sized firm: in Central London 


to head their well-established Company. 
. Tax Department. 


. COMPANY TAX SENIORS 


` £5,000—£6,500 
Due'to expansion-a large City firm have 
vacancies for two or thrée experienced 
Company Tax Seniors. This is a very 
good opportunity for someone who is 
seeking to build upon their taxation 
experience. Not necessarily qualified. 


, COMPANY TAX MANAGER . 
£7, 000—£7, 500 


This post is suitable for a' qualified `- 


person who has had some managerial 
experience and is keen to undértake 
more. Our clients are a large City 
International firm and there are excellent 
future prospects. 


SENIOR . circa £4,500 
A medium-sized City firm require a 
young person who has had 2-3 years’ 
experience of company taxation and who 
‘now feels ready to take the next im- 
portant step in their career. Every 


encouragement will be given to pro- 


press. 
TAXATION ASSISTANT 
£3,500-£4,000 
A firm in Central London have a posi- 
tion which would be most suitable for a 
young person seeking to advance their 
company tax experience further. Our 
clients are in WC1 and are of medium 
size. 


` COMPANY TAX JUNIOR - 


£2.500—£3,000 
“Our clients are a substantia] City firm 
who offer excellent training facilities 
to someone who has had a little com- 


pany tax experience and wishes to 


" quickly gain more. 


TRUST STAFF 
TRUST MANAGER, EC2 


£4,500-£5,500' 
TRUST MANAGER, WCI  . £4,000 
TRUST SENIOR, EC4 £4,000 
TRUST SENIOR, EC1 £4,000 
TRUST SENIOR, Wi £3,500 


TRUST ASSISTANT, ECH ` £3,250 
TRUST JUNIOR, Wi £2,500 


PROVINCIAL VACANCIES 


1 


é 


4 A E Executive Limited _ 


Taxation&Audit Appointment Specialists = 
Telephone: 01437 6063 P 


~ 





- AUDIT 

P.A. TO PARTNER £5,500—£6, 000 
The Senior Partner of a medium-sized 
Central London firm needs a first-class © 
qualified Accountant as his personal 
assistant. Preferably aged around 27-30. 
EPI future prospects exist with this 

m a 


ASSISTANT AUDIT. MANAGER 

- £4,000-£5,000 
Our clients who are a small, friendly 
firm in WC1 seek a well-experienced 
man, not necessarily qualified, to act 
initially as assistant to an Audit Manager 
but with the prospect of promotion to ' 
Audit Manager in the reasonably near ' 
future. 
AUDIT SENIOR j £4,000+ 
A small/medium-sized firm in the West 
End wish to engage a young, qualified - 
A.C.A.[A.C.C.A. to‘ handle a variety 
of interesting audits. Knowledge of 
taxation is not important. 


SEMI-SENIORS . £2,000-£2,500 
Several firms-in Central London are 
seeking partly qualified accountants 
who. wish to gain further experience. 
There are firms of all sizes — large, 
medium and small. ACER 
AUDIT MANAGER . : £6,000-£7,000. 
A first-class Audit Manager is sought 
by our clients who are a very substantial 
City firm. They require someone who 
has had plenty of: experience in handling 


large audits. 


AUDIT SENIORS’ £2,500-£4,500 
We have numerous positions on our 
register for well-experienced Seniors 
who, need not. necessarily be qualified. 
There’ are vacancies with all sizes of 
firms in Central London and its en- 


, virons, 


P.A. TO PARTNER circa £4,000 
A small Central London firm require a 
reliable young person to assist their 
hard-working partner. A very wide ` 
range of work is involved and so good 
all-round experience will be obtained 
in this post. 


AUDIT SENIOR, BRISTOL £3,000 _ 
AUDIT SENIOR, OXFORD  £3;500 


^ AUDIT SENIOR, LEICESTER. 


.£2,800-£3,000 
AUDIT SENIOR, NEWCASTLE 


- £3,000 
AUDIT SENIOR, SURREY. 
ib 000 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. Theze are now more opportunities than ever in, most Cities and Towns. 
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onal firm— 


t affect the young: 


Accountants development ` 


If you’re aiming for the topin 
accountancy -you'll achieve it more 
effectively in a decentralised organisasion. 
Most of our 18 offices around the UK ars headed 
by resident partners and operate as if they 
were individual firms. All play an equal part in 
policy forming. 

So the young Accountants who are 
developing their post-qualification careers 
with us have the same opportunities wherever 
they work. Whether they favour advar.ced 
audit techniques or specialisation in CK 
International Tax, Management Consultancy, 
eee Insolvency or any other financial 

e * 


Thomson McLintock & Co. 


They all have the benefit ofattending a 
series of residential courses, which prepare 
them for an advanced working programme for 
the fol_owing year. Secondment can be 
arranged -if they wish to broaden their 
knowledge -to one of our 73 overseas 
associates for 1-3 year tours. 

If vou have recently qualified, orarea 
finalist, it can be in your interest to contact us 
soon. V/e will show you how a large 
professional firm operates on a truly national 
scale. To discuss otner details you need to 
know, zontact our Staff Partner in London or 
in one of our Centres below to arrange a 
meetirg. 


London: MCD Roberts, 70 Finsbury Pavement, London EC2A iSX. Tel: (01) 638 6030 


FVelfast: P J Artt, 33 Church Lane, Belfast BT1 4QN, Tel: (C232) 21452 


Birmingham: N F Luckett, 5 St Philip’s Place, Birmingham B32PU, Tel: (021) 235 7991 


Bristol: M J Dron, 15 Pembroke Road, Bristol BS8 8BG, Tel: (0272) 32291 


Leicester: J R N Lowe, Arien House, Salisbury Road, Leícester 1,51 705. Tel: (0533) 51621 i 
Manchester: B G Drew, 12 Booth Street, Manchester M24AW, Tel: (081) 236 8241 

Newcastle: D A Courtney, 7 New Bridge Street, Newcastie-upon-Tyne NE1 8BB. Tel: (0835) 28042 

Scotland: G N Simpson, 218 West George Street, Glasgow GT 2PF. Tel: (041) 2485181 

Other offices ir.: Aberdeen, Cardif, Darlington, Dundee, East Kilbride, Edinburgh, Exeter, Leeds, Liverpool, Sheffield i 


MI 
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When you join us you w 
be given a range of assignn 
that will reflect the diversit 
Canadian industry and 

commerce and will include 
companies of all sizes. You 
be encouraged to learnthe 
new techniques that have! 
pioneered in North Ameri 
and you will be able to take 

. | advantage of specialist cou 
to keep you up to date with 
current advances in the 
profession. Most importan 

A ` | of all however, we will enco 
you to enjoy life and to take 

! advantage of all that Canad 

|  hastoofier | 


Tothe young chartered 
accountant, Canada offers an 
entirely new experience; an 
Op portunity to broaden your 
professional horizons and to 
improve the quality of life. - 


` 


i 
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^A Write to lan Macpherson at 

our London office fora full 

briefing on our Canadian firm. 
Price Waterhouse & Co., 

3 Frederick’s Place, Old Jewry, 

London EC2R 8DB. 

01-606 6044. | 
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Questionnaire 
E forYoung Accountants 


Ambitious ACA'S know that their future Test yourself with this questionnaire to see . 
careers will depend on their personality and whether you have the special qualities that 
EE even more than on their ability could lead to a successful and EE 

d E. pass examinations. Career, , .. a 


PART ONE: PERSONAL. CE PART TWO: EXPERIENCE 


(Puta tick in appropiate column) . dës j 


ARE YOU? O ` DOES IT INCLUDE? 


| itious . | BN d Profit forecasting - | 
Adaptable. py B 
Keen on foreign travel hen : 














Investigations: 


Statistical Sampling ` 


Advising foreign 


Reasonably e 
covernments. 


e PIX 


— 
E H 





Flow Charting - 


Willing to work initially i in 
pono: "a 


ere Valuations of 
unctua unquoted shares 
Eager to accept ; 
| responsibility HH: Computer Audits 


Freparing 
prospectuses 





Take-over r bids 


Keen to join an 
international firm 
Interested in PT 


developing newstechniques 
Now look below to check your score and to see whether you have the necessary qualities that could gc 
make all the difference to the A of your career 









|.2.0s. 
Swstem Design and Evaluation 
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For further information write to:-. i OR the Stafi Partners at the following regional offices, 

` J.M. Harries, Aberdeen Glasgow. Norwich : 
' Deloitte & Co, i -  . Belfast ` Gloucester - Nottingham 

P.O, Box 207, , S Birmingham Liverpool. - © Southampton ` 
128 Queen. Victoria St., - Bristol . Manchester i Swansea 


London ECAP 43X. Cardiff Newcastie-Upon-Tyne 
; i Edinburgh Newport i 
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Two years in Zambia ` 


r 


c.£5,500"4 Substantial Benefits - 


» - , 


D 


N 


Recently qualified accountants are required for 
two year contracts in Zambia. 2 


The international accounting experience gained 
in Zambia can be most valuable in enhancing 
one's progress and seniority within the firm, 


The Country itself has a ‘South of France’ 
climate with excellent social and recreational 
facilities. 


Vd A Mn 


woe 


Important benefits include free accommodation, 
a settling-in allowance, paid return air fare and 5 
- weeks annual holiday. 


D 


- * The capital accumulation by accounzants 
during this time can. be in the region of £3,500. 


Y 


For further details, please write to: 


David F Pratten - 
Deloitte & Co, PO. Box 207 128 Queen Victoria Street, London ECAP 4JX 


We have vacancies for recently qualified. - ideal base for African travel. 
and more experienced young qualified . 
accountants for two-year tours. 


- Benefits include free housing and 

| TE settling-in allowances, paid return air 
In addition toit's wonderful climate, fare to the U.K. and five weeks holiday 

this capital city offers excellent social per annum. | 


f 
and recreational facilities and is an 


For further details, please contact: 
David F. Pratten | 

P.O. Box 207, Queen Victoria Street, 
London ECAP Aa, 








——— 





to £5,000 a 
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Barton Accountancy Recruitment 


A division of Barton Management 
Appointments Ltd 


Leaders in the selection of today’ s man for the job of tomorrow 





FINANCIAL ACCOUNTANT 
HERTS/ESSEX BORDER 


ES 000+ Car A qualified A.C.A./A.C. C.A. is required by 
the headquarters of a leading retail group. In addition to the - 


statutory financial accounting he will be engaged on some inter- 
esting special project work. Contact London Office on 01-405 1431 
quoting Ref. TA 335. 


TAXATION ASSISTANT 
BIRMINGHAM & COVENTRY 


£2,500 to £3,500 Our clients have vacancies for staff of all 
gtades in both Corporate and personal taxation. Whether your 
experience has been in a professional office or the revenue your 
services will be well rewarded. Contact Birmingham Office on 
021-643 5941 quoting Ref. BA 210. 


PERSONAL TAX CITY 


£3,500-£4,000. A medium-sized firm requires a senior assistant 
for their tax department which handles personal and company tax 
cases. A man or woman with several years’ experience both with 
the revenue and in the professions is ideally sought. Contact London 
Office on 01-405 1431 quoting Ref. TA 339. 


PLANT ACCOUNTANT 
NW. BIRMINGHAM 


to £3,400 an ACMA. /A.C.C.A. aged 28+ is required by 
this large manufacturing company to control all costing and 
reporting for local and divisional management. Computer experi- 


ence is advantageous but not essential, Contact Birmingham | 


Office on 021-643 5941 quoting Ref. BA 207. 


FINANCIAL MANAGER N. LONDON 


A vigorous young public company successfully 
Sie in residential development wishes to appoint a bright 
young qualified accountant. He will be involved in the group’s 
financial planning, cash flow projections, budgets, etc. Career 
prospects are first-class. Contact London Office on ios 1431 
quoting Ref. TA 338. 


TEMPORARY und 


For whatever the reason, if you are between jobs, why not be 
earning whilst we secure the right permanent position for you? 
Temporary appointments range from straightforward, not-too- 
demanding book-keeping to "Top-Hat' assignments, varying from 
one week to six mcnths or more. Be it in public practice, or com- 
merce and industry. Our rates are well above average. Call our 
Temporary Division now on 01-405 1431 (London) or 021- S 
5941 (Birmingham). 


INVESTIGATIONS 


.CONTROLLER 


PART Il. FINALISTS 


‘to £3,000 A few vacancies exist for finalists, with good exami« 


CITY 


£3, 500—£4, 000 This is a challenging position for a young 
recen:l¥ qualified A.C.A. who wishes to break away froña routine 
auditing, and become involved with the analysis of and solution to 
the ccmplex problems facing many companies in these trying times. 
Contac: London Office on 01-405 1431 quoting Ref. TA 340. 


ATHENS 


£5,0)0-.- Tax Free A large firm of Consulting Engineers is 
seekinz a mature, qualified Accountant for a permanent post at its 
headquerters in Greece, Whilst Greek is not essential, previous 
staff-control experience is. Contact London Office on 01-405 1431 


quoting Ref. TA 336. 


MANAGER COVENTRY 


£N €g. A young A.C.A. is required by this progressive practice 
in Coventry to establish a consultancy service for small businessmen. 
The werk and prospects for an ambitious, self motivated person 
Ref BA 208 Contact Birmingham Office on 021—643 5941 quoting 
Ref. BA , 


WEST END 


naticn records to date, with a national practice. Applicants should 


‘have had somie experience in the audit of largish companies or be 


capable of grasping the latest techniques, quickly. Contact London 
Office on 01-405 1431 quoting Ref. TA 341. 


PROJECT ACCOUNTANT BRUSSELS 


£4 OU RS A major international group seeks a bright young 


qualifiec Accountant for its European operations. He will act as 

Consultant to units throughout Europe and Scandinavia spending 
50% of his time at these locations. Future prospects are excellent. 

Contact London Office on 01-405 1431 quoting Ref. TA 337. 


ECONOMIC ANALYSIS 
W. BIRMINGHAM 


to £2, 900 A part-qualified Accountant is required to work in 
the specialist. section of a manufacturing company which .covers 
work on pricing policies and economic planning for the division’s 
activities Contact Birmingham Office on 021-643 5941 nme 
Ref, BA 208. 


All inquiries will be treated in the strictest confidence 


BARTON MANAGEMENT APPOINTMENTS LTD 
80 Chancery Lane, London WwC2. Tel. 01-405 1431 St. Martin's House, Bull Ring, Birmingham. Tel. 021-643 5941 


(Ansafone service after normal cffice hours) 













UF 


INDUSTRY AND 
"COMMERCE 


SLOUGH 

Office Manager £4,000 
A small company in Slough operating an engineering 
process seeks an office administrator to be responsible 
for a staff of about 6 persons. He will control office 
administration including all office functions and 
especially accounting involving periodic management 
information, budgets, and production of statutory 
accounts. He will liaise with the firm's auditors. The 
post is available to a person aged between 25-45 and 
it may be a qualified accountant or a manexperienced 
in office procedures and accounting. 

This is, an excellent opportunity and there are 
prospects, indeed, the right man could become a 


director after proving himself. Ref. 7878. 
LONDON . 
Accounting Clerk £2,600 


A. male or female is required for a vacancy with a 
Bank who should have a knowledge of banking pro- 
cedures. The vacancy is near Aldwych or Holborn 


stations. Ref. 7879. 
LONDON WCI1 
Book-keeper £3,000 


Applications are invited from male or female, experi- 
enced book-keepers who can work up to trial balance. 
Applicants should have experience of control ac- 


counts. Ref. 7877. 
LONDON W2 
Accountant c. £3,000 


A firm of engineers requires a branch accountant 
reporting to chief accountant, to take charge of all 
accounting procedures. Some small amount of travel 
in the U.K. may be involved. Age immaterial. 


Ref. 7869 
ISLEWORTH . 
Assistant Accountant c. £2,800 
An industria] company seeks a partly qualified 
person to work on financial investigations. This will 
involve capital investment appraisal, returns on 
investments and various specific studies. A part- 
qualified A.C.C.A. or A.C.M.A. student is preferred 
and the age tanpe 20-25. Ref. 7864 
LONDON SWI 
Systems Accountants c. £3,500 
A large group involved in the development and manu- 
facture of consumer durables seeks newly qualified 
accountants to ‘join a section responsible for the 
installation and development of accounting systems 
to the advanced standards required by the company. 


Ref. 7858 
ESSEX l : 


Assistant Accountant £2,500 
An applicant at around Part II A.C.M.A. or A.C. CA 
about 30 is preferred. Day release Will be allowed and 
all travelling expenses paid in connection with further 
education and a contribution will be allowed towards 
textbooks. The job will involve assisting with the 
preparation of consolidation group board reports, 
and verifying corporate expenditure. Also included 
will be profit and loss accounts, balance sheet reviews 
and reports against budgets. Anexcellent opportunity 


in a large go-ahead company. Rer, 7848 
GLOUCESTER 
Accountant c. £4,000 


A company, in the electronics field requires an 
accountant to take ckarge of its accountancy pro- 
cedures. He will-be the senior accountant in the 
organisation reporting to the European finance 
controller. Applicants must be capable of dealing with 
the complete accounts function including the control 


of staff. . Ref. 7902 
GLOUCESTER ! 
Book-keeper - €. "£2, 250 


An electronics organisation requires a book-keeper 
to deal with various books of the a dE Must 
be experienced. Ref. 


. 7901 


"A.C.C.A 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 







HERTFORDSHIRE - 
Assistant Accountant £3,000 
This reports to the Chief Financial Accountant “and 
involves dea ing with the preparation and analysis 
of period, kalf-yearly and yearly group financial 
accounts. Applicants should be aged 23 4- and should 
be at intermediate examination level A.C.A. or 
. Every encouragement will be given to 
applicants who wish to SE their professional 


exams. Ref. 7847 
MANCHESTER 

Personal or Company Tax £2,000-£3,50) 
A medium-sized firm of chartered accountants in 
Manchester requires additional staff for its personal 
and compary tax departments. Salaries will be within 
the range Z2,000-£3,500 per annum according to 
qualificatioms and experience. Ref. 3391. 
NEWCASTLE-UPON-TYNE 

Senior Taxztion Assistant To £4,500 
A qualified chartered accountant with some two or 
three years’ post-qualification all-round taxation 
experience is required. The successful applicant 
will work in close liaison with the tax manager, 
dealing wita matters of supervision and undertaking 
special assignments. This is a good career post within 
an excellen: organisation. Ref. 3390 
Company Tax Manager c. £5,500-£6,500 
Applications are invited from candidates with the 
qualificaticns and experience to produce first-rate 
werk and «he ability to encourage subordinate staff. 
The successful applicant will be a man of energy and 
drive able -o contribute to the expansion of the scope 
of the. department's work and its service to clients. 


Ref. 3389 
SOUTHAMPTON 
Senior Taxation Assistant c. £4,000 
This firm cf chartered accountants requires a taxation 
specialist with first-class experience of personal and 
company tax. Large firm experience is preferred. 
Qnualificatons are not essential, as experience is of 


paramourt importance. Ref. 3388. 
SOUTHAMPTON 

Personal Tax Assistant c. £2,500 
This is wizh a first-class practice and applicants may 
be male or female. Ref. 3387: 
BUCKS 


Taxation Assistant . . To £3,000 
A taxatio1 clerk is required to assist in the preparation 
of corporation tax computations and negotiations 
with Inland Revenue. Applicants may be of either sex. 
Age is iramaterial and there is a non-contributory 
pension scheme. Fringe benefits include a subsidised 
restaurant and swimming pool. The EE is in 


the merchant banking operation. Ref. 3385. 
BATH 
Tax Marager £4,000 


An experienced tax manager is sought capable of 
supervising a department of about six persons and the 
successful applicant must be fully capable of dealing 
with all aspects of company and personal taxation. 


: Ref. 3381 
LONDCN 
Taxatior. Partner Designate Negotiable Salary 
An expanding taxation department within a firm of 
charterel accountants requires a senior specialist at 
partner evel to relieve the existing tax partner of his 
load of work and to assist with the continued expan- 
sion of tae department. The salary will be commensur- 
ate with the successful applicant's qualifications and 


experier ce and this is a career post. Ref. 3378 
LONDON 
Compary Taxation Manager £4,500 


For a medium-sized firm of chartered accountants in 
the Citr who require a company taxation manager. 
Professional qualifications are not essentia] as experi- 
ence is zhe criterion. Ref. 3380 


` Qualified Staff 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW i 


LEICESTERSHIRE / 

Tax Manager c. £6,000 
This is a major opportunity in the provinces and is 
probably one of the best openings available outside 


of London. It is with a firm of chartered accountants ' 


who are seeking a tax manager to assume control ofa 
new taxation section. Applicants must have.an overall 
knowledge of persona] and company taxation and 
be able to'control staff. They need not necessarily be 

qualified but must have the personality and the ability 
(o convince their subordinates that they have the 
requisite knowledge to assume control. Relocation 
expenses if necessary Ref. 3350 


PUBLIC PRACTICE 


SOUTHAMPTON 

£2,800—£4,000 
A firm of chartered accountants requires recently 
cualified staff or more experienced staff and they will 
be considered in the salary range £2,800-£4.000. 


Ref. 1719 
LONDON 
Insolvency £4,000-£5,000 
A major firm of chartered accountants is seeking staff 
experienced in the field of company solvency. Con- 
sideration will be given to those with a professional 
background but not necessarily experienced in in- 
solvency work. Those .with experience will be con- 
sidered in the salary bracket mentioned spava: 95; 

Re 


ESSEX 
Qualified Staff £2,400-£2,500 
A medium-sized firm of chartered accountants in 


Essex seeks qualified staff or finalists. Ref. 1702 
LONDON 
Recently Qualified £3,500 + 


For a well-known medium-sized firm of chartered 
accountants who require applicants with good pro- 


fessional experience. Ref. 1699, 
LONDON ` 
Senior £4,300 


For a major firm of chartered accountants to assist 
with and advise on conduct of audits of clients using 
computers. EDP experience is not essential. Ref. 1691 


Office Manager £4,500-£5,000 
To deal with the administration of the office consisting 
of a staff of about ten people dealing with payroll, 
time records, client ledgers, office accounts. Appli- 
EH us not be qualified and the preferred age range 
is 50. 


TRUST ACCOUNTS 


WEST SUSSEX 

Trust Accountant .£3,500 
A large firm of solicitors requires a man experienced 
with the administration of trust accounts and relative 
taxation. This is a progressive post, and, if necessary, 
consideration will be given to relocation expenses. 


Ref. 160 
LONDON 
'Trust Accounts £3,400 
To deal with the preparation of accounts, and tax 
in the trust department. Ref, 167 
LONDON 
Capital Transfer Tax £6,500 
A very experienced person'is required who has had 


extensive experience with estate duty. Ref. 166 
CAMBRIDGE 
Assistant Manager Trust Accounts £4,000 


For a well-known firm of chartered accountants. 


Ref. 163 
BRISTOL 
Personal Tax and Trusts £3,000 
This well-known British firm of chartered accountants 
has an interesting vacancy for someone with a con- 
siderable knowledge and experience of trust accounts 
and relative personal tax. Ref. 156 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


~ 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 





LONDON, U.K., and OVERSEAS 














— 
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- As a major European 


_ Weare a major international firm and we can offer openings 
to keen young chartered accountants in our expanding office: to you please write now with full details of 
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x An invitation 
o to young chartered 
accountants . 


Whinney Murray have opportunities available thorough post-qualification training, broad 


for recently qualified chartered accountants who aud t experience, and work in our tax, computer 
wish to join-a major firm ... . with all that that auditing, investigations and insolvency depart- 

.implies in terms of salary, job ments — with encouragement for ideas 
interest and satisfaction, an oppor- and creétivity. 


tunity to use ycur talents to the full, 
and prcspects of early promotion — on ` 
merit. 

Our offices are located in the main 
U.K. commercial centres and through- Arthur Hammond at 57 Chiswell Street, 
out the world. We can offer you “London, EC1Y 4SY. 


R.S.V.P. 


f you would like to know more about 
us, please telephone the Staff Partner 
at any of our U.K. offices. 

Or complete the coupon and send it to . 








Ht drei PEUT Yes, | would like to know more about Whinney Murray past oo Se 

Birmingham 021-235 9161 | Name | Liverpool — 051-236 1141 

Bristol 0272 2€3505 Manchester 061-228 1551 

E "022244641 | Address | Newcastle 0632 24333 
inburgh — 031-226 4621 Overseas 





Huddersfield 0484 23788 d . Information 01-628 6088 


RS t r6 rA LOOTED OED ERPS leal dla BERLE e cr dee EEE ALLIS ERE FREES TE 


o e mom gemet p ` ` meint | 


In Brussels: you will be atthe ` 
nucleus of Europe 








et a : We are looking 
economic certre, Brussels PAREN ES vot o. o wë ee ol people who are ambitious 
provides plenty of scope for IS EN A nt P a and creative and who are capable 


imaginative chartered accountants to” 
take a big step forward ir their careers. 


of working with a team of skilled and 
ex perienced people. If you fit this . 

dascription and the prospect of a 

challenging post in Brussels is attractive 


in Brussels. This is an opportunity to gain valuable interna- — your ca-eer to date. A knowledge of French would 
tional experience and, in addition to an excellent salary and ` Ge an acvantage but is not essential. 

generous benefits, you can look forward to constant and mm J. D. Drew, Staff Partner, 

thorough train.ng in all aspects of international accounting Tim Peat, Marwick, Mitchell & Co., 


practice and a high level of responsibility. | europe 26 Rue de Berri, Paris 8e. 





A 
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Largest meat pie 


bit 'off.and had to be buried in cuick-lime. 





.. Justfortherecord — 


The largest meat pie ever baked weighed 5 tons, 
measuring 18 x 6 ft and 18 in, deep, the seventh in 
the series of Denby Dale pies, to mark four royal ' 
births on September 4th, 1964, The first was in 1788 
to celebrate King George III's return to sanity but 
- the fourth (Queen Victoria's Jubilee, 1887) went a 





i Three-legged race l 
The fastest recorded time for a 100 yd. 
three-legged race is 11-0 sec. by Harry 
L. Hillman (d. August 9th, 1945) and 
Lawson Robertson (b. 1883 Aberdeen, 
d. January 22nd, 1951) at Brooklyn, 
New York City, N.Y., U.S.A., on April 
24th, 1909. 


SS 


| Just the job 
X i: : 
With acknowledgements to tho i CG ; 


Guinness Book of Records 


. London 01- 628 8525 


INVESTIGATIONS MANAGER to £5,000 


Well-known medium City C.A.s seek young A.C.A. with some post-qualification 
experience to take charge of a small team on a wide variety of investigztory work. 


PARTNER’S ASSISTANT c. £4,250 


A partner of a progressive small London W1 firm is recruiting a bright young C.A. 
who has the initiative and flair to handle a variety of general practice work. Starting 
salary £4,000-£4,500 is augmented by sound partnership prospects. 


TAX PARTNER - DESIGNATE to £6,000 


Young, rapidly expanding WC1 firm seek an energetic A.C.A. with some years’ 
corporate tax experience to set up and take charge of a.new department, with. a 
view to partnership WITHIN SHORT TERM, 

c. £6,000 . 


LIGUIDATIONS MANAGER 
c. £6,000 







Experienced man for small to medium practice. - 


TRAINING MANAGER 


Well-known medium to large practice. 


Birmingham021-643 6201 - 


PERSONAL TAXATION ASSISTANTS- 
Salary £Neg. 


Several of our clients in Birmingham and Coventry areas have approached us with 
vacancies for personal taxation assistants, either directly from the Revenue or 
professional office experience. The firms themselves vary enormously but all can 
offer a realistic salary and relevant experience to the right applicant. ; 


t 










M 


. - Leicester 0533-24182. ' 
SMALL BUSINESS MANAGER 
| ) £3,000 LEICS 


If you are 25-40 and have a good deal of professional office experience, our clients 
have an ideal niche for you. They offer full control of their small business department, 
good salary and prospects to a man with ability and drive, 


. QUALIFIED A.C.A. £3,400 LEICS 


A position has arisen in a Leics C.A. practice for a young man with 2-3 years’ post-: 
qualification experience, to take control of a number of audit functions. Excellent 
salary and career prospects. ' e 


| personnel * (g 


-The Nationwide Service 
. . forall Accountants | 


accountancy | 
















TOP ‘50? FIRMS : 


| AUDIT MANAGER 


















London 01-628 8525 ` | 


FINALISTS AND NEWLY. QUALIFIED 


We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the ‘TOP 50° backed by our advice on the best firm for YOU, Ask anyone 
who has used our service or knows our reputation, BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. E . 





Temporary 


As the largest company in the field, we can offer an Immediate 
cholce of challenging, well-pald assignments throughout the pro- 
fession, industry and commerce. - Please telephone 01-628 $015 
(London) or the appropriate regional offices. e"? 






Manchester 061-834 9733 - 


c. £4,000 


Medium/large Manchester practice wishes to recruit an experienced audit manager 
who ideally should be aged over 30 and who should have several years’ experience of 
controlling staff on a variety of audits including public company. Prospects excellent. 


CHARTERED ACCOUNTANT £3,250 


Leading international practice can offer excellent training and experience to a 
young qualified C.A. who need not be from a large practice background, but rather 
should have the ambition.to work in a young audit team utilising the most sophis- 
ticated audit techniques. Early prospects of promotion to supervisor. | 
f b 
1 ! 


^ - 


Leeds 0532-38384 _ 
YOUNG A.C.A. | c. £3,000 


‘Small town practice south of Leeds seeks young Chartered Accountant for exception- 
ally. interesting position entailing predominantly investigations work. Excellent- 
career prospects are envisaged for the successful applicant. y 


‘CHARTERED ACCOUNTANT- | 
TEESSIDE c. £3,250 


Deal with clients on a more personal basis at this long-established practice in the 
North East. Varied interesting work and a generous starting salary are offered to a 
young man with appropriate experience. . 











63.Moorgate London EC? 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 — 
Telephone 021-643 6201 


9.East Parade Leeds LS1 2AL 
Telephone 0532-38384 | 
1 West St: Leicester LE1 GUU 
Telephone 0533-24182 : 


49 King St. Manchester 2 
Telephone 061-834 9733 








yg nt ei tet attire 
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[LAYMAN 
` EMPLOYMENT 
Ron CY 


_ACCOUNTAN CY 
APPOINTMENTS. 


WHERE PEOPLE MATTER — 


Accountant. £5, 000 Unqualified. Age 50-60 Preferred. Professional 
experience essential to handle general accounting work. with some 
trust and tax work. Chartered Accountants in CHORLEY 


WOOD. 
e Contact T. POWER 


A.C.A. £4,500, Young man preferably with Public School back- 
ground is sought by very large company based in CROYDON. ` 
Contact T. POWER 


Office Manager £4,000. To work for CAS servicing clients 
! records etc. Sound knowledge of VISIBLE RECORD COM. 
PUTER essential. HENDON. 

Contact G. DENNIS 


Accountant £4,000. Newly Qualified male/female to handle man- 
agement accounts, budgets, profit forecasts, tax planning and tax 
computations for U.K. companies. This company has wide shipping 
and other trading activities based in the CITY 

Contact G. DENNIS 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
01-638 9192 


Company Department Head £4,000 Neg. Our clients, a West End 
firm of C.A.s require an experienced person for their companies 
depar ment. Knowledge of ‘Statutory requirements, new forma- 


tions etc, essential. 
Contact R. BELL 


Assistant Accountant £2,500 Neg. Large International trading com- 
pany seeks unqualified but experienced person in early 20s with 
ability to Trial Balance etc. EXCELLENT PROSPECTS. Surrey 
Area. 


Contact B. LESTER. 


Accoun‘s Department Manager £4,000 Neg. C.A.s in North-west 
London require a person. over 30 with experience of Visual 
Record; Computers account, ability to deal with clients. 

Contact Mrs LYLE 


Book-keeper £2,500 Neg. Book-keeper with typing ability, aged 
30 plus, required for clients of C.A.s, East London area. 
Contact Mrs LYLE 


31/33 HIGH HOLBORN, WC2 | 
"ADJACENT CHANCERY LANE STATION) 
01-242 2691 


FEY OUT TO EUROPE AND 


MEET LAST YEAR'S FHNALISTS 








Ifyou have recently qualified, orare about to, 
andare thinking about Europe, consultus first. 
We'll arrenge for our European staff partner to 
meet you, near your home, to tell you what 
opportunities there are, in which countries. He'll 
explain oar European practice in detail. 

Afterwe’ve met we'll go one stage further. 

Well flv you out tothe countryinquestion,fora — 
weekend. You’ll meet, among others, last year’s 
finalists wao've already joined us in Europe. 
They'IIteX you alot more about our modern audit 
practice, cur Europe-wide training programmes, 

the way of life and then they will show you around. 

It will help you make up your mind. 

Right now we'll provide you with our Europ ean 
booklet plus a dossier on France, Germany, 
Belgium, Holland, Italy, Spain, Portugal, Sweden, : 
Denmark, Greece, Switzerland. 
Choose the countries that interest 
you most and start the ball rolling. 

Write to Ken Smith, Price 
Waterhous2 & Co., 45 Günsemarkt, 
2 Hamburg36, Germany. Al. 


Europe 
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alified accountants... 
























are you on the end 
bolo o 


London: K. Norman 01-405 9292 


Birmingham: D. J. Heacock 021 643 9771 
Shrewsbury: A. H. R. Richards 0743 62848 
Beverley: C. S. Blackburn 0482 886251 
Grimsby: J. Fitton 047255164 
E SE Hull: N.S. Staveley 0482 27406 0! 
+ SE RE Liverpool: G. A. Maxwell 051 227 3671 
EE EE Ee Së Colchester: H M. Burgess 0206 78464 j 
Ipswich: B.L. Stapleton 0473 56329 
Manchester: A. D. Staton 061 832 3017 
Wilmslow: P. Moore 09964 23018 
Chichester: W. S. R. Weir 0243 87751 
Portsmouth: J.D. Evans 07014 51474 
Glasgow: H Davidson 041 248 6976 
Bristol: M. B. Nichols 0272 22973 
Taunton: C. A. Rimmer 0823 81657 
` Yeovil: C. R. Hadley 0935 3667 ` 
Bradford: D. Lawrence 0274 27767 
Huddersfield: AN Oates 0484 22560 
Belfast: G. T. Henderson 0232.30288 


or write to K. Norman Columbia House 69 Aldwych London WC2B 4DY 





THE ACCOUNTANCY APPOINTMENTS CENTRE FOR DISCERNING PEOPLE 





Member of the 
, V,P.S. Group 


Financial & Accountancy 
Personnel Selection 


23 College Hill 
Cannon Street | P 
London EC4 R2RX 2 2 " 





xz 
rue — Accounts og | 


Opportunities from Junior to bare Director level i in the profession, commerce and industry. Call now for 
a confidential discussion without obligation — we could be the key to your success — permanent & 
temporary assignments. Stations within three minutes walk:— Bank — Mansion House — Cannon Street. 
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" GABRIEL DUFFY 
(CONSULTANCY) 


London W8 SEN 


" __ PERSONAL TAXATION 
» JU Nrons sens ; £1,800—£2,8D0 
Age 18-22. f : 
SENIORS ` £2,900-£3, 830 
Age23-55, ` : d 


. BA TO PARTNER: West End 


^ P.A. TO PARTNERS: West End 


" SENIORS 


LOCATIONS: London: 
Victoria, Holborn, Oxford Circus, Baker Ch SE Bank, Swiss Cottage, 
Liverpool Street. Charing Cross, Aldwych, St P 
Local Offices, London Work in decentralised EC Reading, Slouga, 
Croydon, Reigate, Romford, Rizhmond, Chelmsford, Harrow 

BENEFITS in firms included above: 
Sensible or flexible hours; bi-annual and/or cost of living salary reviews! 4weels’ 

. hotidays, opportt nities for Corr pany Tax experience if desired. 


Wi PERSONAL and COMPANY . 


' (Please apply, those limited to Personal Tax SCENE who wish to progress on to 
- Company Work.) 


SENIORS 
“Age 24-36. 


LOCATIONS: 


'  £3,000-£5,003 


Victoria, Euston, Oxford Circus, West CHE Aldwych, Blackfriars 


Liverpoot Street. 
P.A. TO PARTNER: WC 
Medium-size firm hire all- dés with ‘sparkle’. 
P.A. TO.PART NERS: N.W. Lo £4, 500-£5, 00C 
Good partnership prospects mg Gesten man. Unqualified: experienced or 
A.T.!.!. considered. 


O Ea, 000-£5, oc 


to £6,000 
Partnership prospects. opel p status for A.T.LL/F.T.I.l. . 


COMPANY, LITTLE PERSONAL 


Age 24—50. One to five years plus Seenen 
LOCATIONS: 

Moorgate, Broad Street, Blackfriars, Euston, Oxford Circus: ~ 
ASSISTANT MANAGER: City to £5,359 
Preferable age 25-40, Some Planning. 


. to £6,200 
- Knowledge of international Tax an advantage. Age to 38. 


‘Interviews outside office noure ‘by arrangement, including Saturday. 


| GDC KENSINGTON : OF 937 9521 | 


WE ARE AN OLD-ESTABLISHED: 
FIRM OF CHARTERED ` 
ACCOUNTANTS SITUATED IN 

THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


E 
We have vacancies for Chartered 


- Accoüntants and Institute Finalists who  . 
will have the benefits of: 


-- A good commencing salary with regular 
reviews. Free Life and Personal 


Accident Cover. Pension Scheme. 


In addition there are opportunities for - 


service overseas. 
Write to: 


The Staff Partner — 
Moore, Stephens & Co - 
Bucklersbury House 
Bucklersbury 


LONDON EC4P 4BN. 


at 





21 Ansdell Strest | 


01-9379521 | 


` £3,500-£5,750 





"Thornton Baker & Co. 
would like to hear from 
accountants whether newly 
qualified or with a few years 
post qualifying experience in 
auditing, accounting and | 


taxation. 


The firm has a residential 


training centre where you will _ 


attend carefully planned _ 


courses on advanced 
accountancy subjects. 


- Contact the staff partners 
listed below. They can offer 
you challenging work. Salaries | 


and benefits are as you would 


expect from a national firm 
and include free membership 
of BUPA and pension. 


arrang ements. . 

` OPPORTUNITIES IN AUDITIN G 
AND ACCOUNTING ` 
Bedford . ‘JB Pinnock 
Bradford B Hopkinson | 
Eastbourne R J N Fowler 

Evesham D H Senior 

^. Glasgow - WM Alston 

- High Wycombe D J Foster 
Kettering DN Brooks * 
Leeds GB Temple: 

. Lekcoster G Thompson ` 
Manchester W A Bolton 
Poole” | AJ Agnew 
‘Witney F G Ashworth 


0234-54191 
0274-34341 
0323-30331 


. 0386-45055 


041-332 7484 
0494-25421 
0536-2421 ` 


` 0532-758771 


0533-23141 
061-834 5414 
020-13-4277 
0993-3041 


OPPORTUNITIES IN TAXATION 
- NP Beswetherick 0272-28901 


Bristol 
Leicester | 


G Thompson 


0533-23141 
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Douglas Llambias — 


HCH AN ` 


The complete package designed to provide the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:-  “ 
- A dossier giving factual information on the 
location of your choice. 

A meeting with one of the D.L. A. consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well 
as give you in depth knowledge and information 

. gained from their own personal visits to every major 
European centre. 
Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
own assessments. 
Europlan makes sense - it's the only way to ` 
plana pen career. 





Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. ` 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744 





| 





Complete this coupon and find outthe facts. — ,. 
Please tick the locations that interest you most: 


L] SPAIN Li SWEDEN [] GREECE []ITALY []FRANCE 
-CJSWITZERLAND C] NORWAY C] HOLLAND [J] PORTUGAL 
C] LUXEMBOURG E BELGIUM C] DENMARK [] GERMANY 
Name 

Address... 


Horne Tel: 


E 











^w 


21 Ansdell Street 


GABRIEL DUFFY 2 Ando stroos 
(CONSULTANCY) ` . 01-937 9521 


. ^ AUDIT & GENERAL PRACTICE 


di 


. Welist vacancies to indicate slightly our range of coverage; if you don't see what you 


want below don't be deterred from inquiring — a 95% success record with Senior 
and Manager applicants more truly indicates the breadth and depth behind our 


. informal consultancy.technique. Finalist, A.C.A., A.C.C.A. — we'll find the right firm 


for you, FAST. 


TRANSFERS OF ARTICLES £2,500 
Above £2,500 if passed Part Í. 
SEMIS £2,000-£3,000 


Immediate vacancies with medium to large firms for Failed Finalists out of 
articles, Finalists, A.C.C.A. students. 

LOCATIONS: 

‘Wrest End, City, North, South, East and West London. Richmond, Croydon, 
Slough, Readng, Watford, 'Oxford. 


SENIOR: Wi i i c. £3,250 
Small, tidy jobs in friendly smali firm. 

SENIOR: WC2 to £4,000 
May consider excellent graduate Part Il Finalist. 

SENIOR: WC1 min. £2,800 


Finalist to assist on Public, Company Audit. 


UNQUALIFIED EXPERIENCED: Wi £3,000-+- 
Based West End; bulk of medium-sized audits East London. v 

SENIORS FOR N. LONDON to £4,000 
City-based National Firm. Finalists C.A. or C.C.A. 

GENERAL PRACTICE: EC4 ' c. £4,000 
Assistant to partners in small firm; mixed bag of work. 

COMPUTER AUDITING: City-Based £3,500—£5,000 


Must be experienced in this sphere; salary in accord with degree of experience. 

P.A. TO PARTNER: West End £3,000-£3,750 + 
- Finalist or recently qualified as partner-designate. Great variety of work, some 
investigations. Travel to Europe 


N.B. QUALIFIED MEN WISHING TO TRAVEL PLEASE APPLY. 


y Many vacancies involving short stints to two/three-year tours. 
MANAGERS/POTENTIAL PARTNERS comm. at £4,000 
Age to 45, Broad band of vacancies. '| wish I'd comie to you first.’ Most common 
phrase used by senior men at GDC! - Meaning.they would have saved a great 
deal of time, energy and effort — the worthless fuss of seeing unsuitable firms. 
"o Ee certe eH OPENINGS £2,400—£4,000 
ge to . 


Interviews outside office hours by prior arrangement. (Saturday included.) 


GDC : KENSINGTON : 01-937 9521 





DO YOU WANT 
TO HELP? 


You may not previously have con- 
sidered expanding your experience in the 
field of company insolvency which offers 
varied work, not least of which is an 
Involvement in management with the ` 
emphasis on restoring commercial 
viability rather than performing the 
last rites. ; 

Whether you have had previous 
experience or not, if you would like to 
know more about how your professional 
development could benefit from working 
in our London Insolvency Department, 
write to :- 





Maurice Withall 
, Thornton Baker & Co 


Fairfax House, Fulwood Place 
London WC1V6DW ` 
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You've never worked with us. 
You don't kr.ow if were your kind of 
firm orif you're our kind of accountant. 
What you do knowis that we're worth 
meeting. 
" Socomeand find out about us. 

It'll be a blind date for both of us but we 
should both benefit. 

If you're qualified, or about to, 
you know vou can't ignore us. 
Phone Ian Macpherson and arrange 
to see him or write to him at 
Price Waterhouse & Co., 


3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 
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United Kingdom 


Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493/Nottingham: NH Deakin, 0602-49321 
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(OUR KIND OF Whyloseyourself | 








P ERSONNEL | in a large scale audit, 


Our kind or T d your kind of background. l 
The sort you would expect from a firm of our size. d when you can find 
de Anaoue ad A 9 
thoroughly involved with people. 
Our Staff Development Department attaches a yourself with us: 
great deal of importance to training, research, . 
career development. Informal discussions are S. 
held on a regular basis our aim is to help you, the 
newly qualified accountant, to settle into a job e J oin us, and you can develop your potential to 
from which you will benefit. i its fullest level. ' 
A job which you will enjoy and from which you ` We like to think that we’re just about the 
will gain considerable satisfaction and broaden ` -~ right size for a recently qualified accountant. 
the horizons of your experience.Weoffera .  - With us, you'll receive thorough and 


wide range of work, including Company DA : 
Tax, Personal Tax, Investigations as wellas , professional training. Plus truly varied 


experience. Our client list ranges from the small 


numerous interestin clients on the general 
audit side. f i: S business through to publicly quoted companies — 


If you like ‘the sound of our kind of firm, providing you with every opportunity to progress. 
contact David Hunt. | Progress through responsibility and 

Baker Sutton. & Co., a ' i ` promotion. - 

Gerrard van de Linde & Son., | | Write or telephone: Dearden & Co, 


Eldon Street House, 
Eldon Street, EN 


puerum EC2P 2AY. - 
Philip J. Hughes, 5 Giltspur Street, 
London ECIA 9PD. 
Telephone: 01-236 3266 
l or 
Jobn M. Gilliat, 8 
(for Manchester and Leeds offices) - 
St. James Buildings, 
Oxford Street, 
Manchester M1 6FS. 
Telephone; 061-228 2311 





Inge Jacobs Ken Taylor, 
¡and David Hunt, 
| Just three of our team. 


- 








bh 


| DLA Guide to Capital Accumulation 
Bh Managers TELE 


Well, when you considerthat ` - We have prepared a detailed 
| Initial ly to £1 0, 0 0 0 ‘all this is ava lat le together with ‘ “Guide to Southern Africa" 
. How does a Managerial an ideal opportunity to add which is available by contacting 
position with one of tha largest valuable experience for your Trevor Atkinson, A.C.A. Ref: F2 


Practices in Southern Africa with 
a basic salary of up to £10,000 
p.a. plus generous settling in 
allowances, a terminal gratuity 
and relocation expenses sound ? 

Good? ` 

Then try adding Ines plus 
factors, 


officesin Southern Africa and 
obtainad a clear and concise 


appreciation of v:hat they have to e 
offer in terms of short (2 to Douglas Llambias 


career in Southern Africa or back 

inthe U.K. ycu must admit that it 

is a chance worth considering. 
We recently v sited our client's 





' Lower rate of iic Excellent à : 3 year) tours or career ; Associates Ltd. 

"The Star of Africa, now in the Royal T f 
sporting and recreational Sceprre. is the largest cut diamond in appointments. 410 STRAND, LONDON WC2RONS. ~> 
facilities. . ; TELEPHONE:01-836 4086. AND 

Beainnína t deter? the world and was cleft from The Cullinan 3 COATES PLACE EDINBURGH EH3 7 
f: ich Á n th er Mine, . d AA. |: 
eginning tò sound Dette aid ound in the Premier Mine. | : . TELEPHONE: 031-225 7744, 


ene ene ren ee a erin 
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A progressive frm of . 


CHARTERED ACCOUNTANTS - 


: require: 


2 SEMI-SENIORS- 


2-3 years’ good ‘professional experience. Top salary will be paid 
according to age and experience. Pension scheme and fringe benefits. 


M. B. Reveres & Co, 30 Bancroft, Hitchin 
Hitchin 50777/8: 


EAST ANGLIA 


We are seeking a limited number of suitably qualified accountants 
(either by exam or experience) to take an active part in our progres- 
sive and expanding practice. Our firm is well established and offers a 
wide variety of professional experience with main offices at Nerwich, 
Great Yarmouth and Lowestoft. Successful applicants will ba 
' encouraged to accept responsibility i in arder: to develop their careers 
to the maximum.  . ; 


D 


Please write to: The Staff Partner Sch ] 
Lovewell Blake & Co (Chartered Accountants) 
74-75 The Close, Norwich NR1 4DE 


BIRMINGHAM — 
CONSULTANT/INTERVIEWER - 


| (Accountancy) 


We require a young man, preferably qualified but certainty claim- 


ing a sound background ‘of experience in our type of business to 
take up a post as Consultant/Manager of our Birmingham Office. 
The appointee will enjoy a great deal of autonomy and therefore 
an enthusiastic but realistic approach to an interesting, demanding 
occupation will be expected of him. 

A good salary, commensurate with duties involved is eavisaged. 


This with fuller details will be discussed with selected applicants: 


who should write first to. the Managing Director, 
BARTON MANAGEMENT APPOINTMENTS LID 
80 Chancery Lane, London WC2A 1DD 
marking the envelope ‘Private and Confidential’. 





. NEWLY QUALIFIED? 
RECENTLY SAT PART II? 


We area nine-partner medium-sized firm — we are grow- 
Ing fast. 


We require ambitious men or E MUR both in our 
audit and taxation departments who are not afraid of 
hard work. You will be using modern auditing pro- 


. cedures, and will attend our training courses — these are - 


provided for all grades of staff. 


_ Sound interesting? Write today to our Training Man- 
ager, Mr S. Rogoff, with full details of your career to date. 


GERALD EDELMAN & CO, 25 HARLEY STREET, 
LONDON WIN 2BR. 


i 





WATFORD CHARTERED ACCOUNTANTS 


require a newly qualified or near qualified assistant to be responsible 
for working on the audit. of a group of Companies: ‘which are sub- 
sidiaries of a public company. This is a new and challenging post and 
the successful applicant will be required to be fully conversant with 
modern auditing techniques, including the use of flow charts, and 
will be able to work with the minimum of supervision. A commencing 
salary: of £3,250 is envisaged.-- Please apply in writing to Messrs 
Chantrey, Button, Bone & Co, Monmouth House, 87 The Parade, 
Watford, Herts. 


PERSONAL ASSISTANT 


To Partners in Beaconsfield, Bucks 


A medium- sized firm of chartered accountants with three 
partners requires 2 young newly qualified accountant to act as 


A 


personal assistant. . 
The job would involve a wide variety of work and would provide 
excellent experience and good salary. Pleasant modern offices. - 


Apply F. L. Rouse & Co 
Chartered Accountants 
55 Station Road, Beaconsfield, Bucks HP9 1QL 


LONDON WC2 


RECRUITMENT CONSULTANT 


- (Accountancy) ` 


We require a consultant; aged 30-35, preferably qualified, but 





a 





certainly claiming a background i in our type of business. 


The appointee will enjoy a great deal of autonomy whilst working 
with an enthusiastic young team. 


The post carries an attractive salary which, with other fuller 


. details, will be discussed confidentially at interviews with selected 


applicants who should write to the Managing. Director. 


BARTON MANAGEMENT APPOINTMENTS LTD ' 
80 Chancery Lane, London WC2A 1DD 
marking the EE ‘Private and and 


COMPANY TAXATION 


Birmingham 


We invite applications from Chartered Accountants who 
have qualified within the last twelve months and who wish ' 
to specialise in all aspects of Company Taxation. 





. A starting salary of up to £3,600 is envisaged. Oppor- 


tunities to attend the firm’s specialist taxation courses are 
available. — 

We are seeking qualified accountants to join our audit 
department in London. 

Please write for an appointment, giving brief details of 
career to SS present time to: 


A. B. K. Taylor 
' SPICER AND PEGLER - 
Lombard House 
Great Charles Street 
, Birmingham B3 3LU 


hj 











| ad 
| Positions in the profession available now: 
| Newly Qualified, Grays 


Tax Assistant, W1 £3,500 p.a. 
Audit Senior, Ilford £3,500 p.a. 
P.A. to partner, WC1 £4,000 -]- p.a. 
C.A. large Audit Experience, ECH ' £3,750 p.a. 


————————ÓÓá nn 


A BETTER SALARY for all temporary and 
ermanent commercial and professional 





A eae ead 


PUBLIC PRACTICE 


* 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 


213 Piccadilly (fourth floor) 
, London Wi 
Tel. 01—734 3276 
01—437 4025/6 







AN 


accountancy staff through the London — Telephone 01-445 8187. 


Accountancy Bureau, 26 Ludgate Hill, | ACCO 


to £4,250 p.a. 


ACCOUNTANCY SENIOR CLERKS re- 
quired by chartered accountants at Finchley. 


7 
UNTANTS IN ANDOYER require 
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ACCOUNTANT FROM £3,000 p.a. 


A City firm of Chartered Accountants 
requires an accountant for responsible 
postion assisting partners with audit, 
investigation and tax work. Pension 
scheme, Modern offices. Salary by 
arrangement but unlikely to be a barrier 
is E right person. — Apply Box AF 


| ACCOUNTANTS (chartered) require manag- 


ing and senior audit staff for varied and 
interesng work. Salary according to experi- 
ence, u2 to £5,500 p.a, Applicants need not 
be quaE fied to apply, but must have worked 
for the last five years in a professional 
accountant's office in this country. No work 
requiring overnight absence from home. — 
L. Grem & Co, 266 High Street, Waltham 
Cross, Tèl. 23431 or 36934, 
ACCOUNTANT, semi-senior or senior re- 
quired Ey Uxbridge chartered firm. Excellent 
opportunities and prospects with prcgressive 
firm. AWractive salary based on ability. — 
Apply S aff Partner, Uxbridge (89) 36336. 
ACCOUNTANTS, NEWQUAY, CORN- 
WALL require senior assistant experienced in 
personal and company taxation and incom- 
plete records. This is a ‘ong-established 
practice with a varied cliertele anc offers 
the oppcrtunity to work in very pleasant 
surround ngs. — Applicants, qualified or 
unqualified, are invited to write with details 
of previous experience and sa'ary required to 
Whitaker Redfearn, Pappin & Co, 5-6 
Berry Rozd, Newquay, Cornwall, 





N 


ACCOUNTANTS, LONDON W1 are seek- 
ing trainee accountants with minimum of six 
months’ professional experience. -- Superhelp 
Lid, 79 Buckingham Palace Road, London 
SW1. 01-828 7573. 

APPLICATIONS ARE INVITED for the 
post of financial manager in a large profes- 
sional office. Applicants should have experi- 
ence in general accounting procedures, to 
some extent personnel matters, and person- 
ality and adaptability are at least as important. 
as a professional qualification. — Applicants 
should apply in writing, marked ‘Personal’, 
stating age, experience and salary required to: 
Stanley Bragg, Esq., F.R.L.B.A. of Stanley 
Bragg & Associates, 8 Museum Street, 
Colchester COI (TL. 


WEST END 
CHARTERED 
ACCOUNTANTS 


require a young qualified. man to 
join the firm with a. view to a 
junior "partnership in the near 
future. Good general experience 
in public practice essential. Salary 
negotiable. ~ Please write giving 
full details of career to date to 
Box WE 22618. 





London EC3 — 01-248 2662. 

ACCOUNTANCY PROFESSIONAL AP- 
POINTMENTS available in Gloucester, 
Hereford and Salop. — Wessex Consultants, 


Peter Street, Yeovil, Somerset. Yeovil, 


25133, 


t 


Partner - 


senior clerk with experience of taxation prob- 
lems and incomplete records, etc.- Small, 
friendly firm. Salary in range of £2.500- 
£3,000 according to experience. — Miles and 
Long, 44 Junction Road, Andover, Tel. 
0264 63413. . 


Assistant to l'axation 


Private Practice 
South Yorkshire 


This is a career appointment for a man with 
experience of taxation work ideally gained in a 
medium sized firm of accountants. À qualification 
whilst valued is not essential; neither is age 
critical, although candidates are unlikely to be 
under 30. Working closely with the Taxation 


PERSONAL 


GERALD I. FELDMAN & CO 


ACCOUNTANTS 
80 Chancery Lane, London WC 


We have vacancies for the positions 
of Semi-Senior and Junior Audit 
Clerks. 


If you are looking for a challenge 
as well as a change kindly contact our 
Mr G. Feldman at 01-242 4241. 





PARTNERS’ 


Partner the man appointed will be responsible for 
the preparation of all returns and detailed 


ASSISTANT ` 


WE NEED A Qualified or Unqualified Accountant with Provincial 


se NNR NRE ALARA a an 


taxation computations, both for Limited 
Companies and for individuals. He will join a 
successful and expanding private accounting. 


practice which has a wide and varied list of 
clients. Benefits include a non-contributory 
pension with free life assurance; re-location 
assistance will be provided where necessary. 
Please send relevant career details — in 
confidence — to R. Tomkins ref. J.24302. 


£4000 plus car 





MSL Management Selection 
Limited 

17 Stratton Street, London, W1X 6DB. 

[] BIRMINGHAM [] GLASGOW [] MANCHESTER 


Practice Experience who, can complete accounts, 
deal with correspondence and has a working knowl- 
edge of taxation although the latter is not essential, 
and likes dealing with people and variety in his work. 


A young, fast growing, 4partner practice, with young 
staff (all under 40), pleasant: office, varied clientele 
from incemplete records to subsidiaries of public 
companies. Prepared to pay the right salary for the’ 
right man. 


An attractive area for the family, close to the, sea 
with its warmer temperature, pleasant housing, good 
educational and.sporting facilities. 


Woulc all interested applicants phone or write to K. W. KEYTE, 
F.C.4., EIXON WALSH, 10 Hammer Street, Taunton 86111/2. 
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£5,000 
£4,000 
£6,000 
£4,000 ` 


and many more 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 


SEA E oer oe 


A finalist or recently qualified 
chartered or certified accountant 
urgently required for position 
of audit senior in Bournemouth. 
Experience in incomplete records 
and medium-sized company 
audits essential. Salary negotiable 
according to experience. — Write 
to the Staff Partner, Malpas 
Simmons & Co, 3 Wootton 
Mount, Bournemouth or tele- 
phone 0202--23474, 


Small firm Accountants £25,000 
G.R.F. require experienced ac- 
countant not necessarily qualified, 
mainly incomplete records and 
Revenue correspondence to work 
on own initiative with assistant/s. 
Remuneration either in salary 
or percentage of fees or any other 
reasonable proposition will be 
considered. Apply Box SO 22763. 
















SENIOR 
AUDIT 
ASSISTANT 


Weymouth Chartered Account- 
ants have a vacancy for a senior: 
audit assistant with incomplete 
record and general taxation ex- 
perience. The successful applicant 
will work with only minimal 
supervision and the salary will 
be between £2,000 and £2,500 
or negotiable according to ex- 
perience. 


If you are attracted by friendly 
working conditions in pleasant 
sea front offices apply with 
details of your experience to: 

P. J. Price 

Coyne, Butterworth & Co 

73 -Esplanade, Weymouth 








ALL GRADES of experienced staff required 
by Romford chartered accountants. Sensible 
salaries to competent persons. — Box AG 9446 
ASSISTANT, expzrienced required by small 
London EC! practice. Permanert position 
for right person. Good conditions and salary. 
Full dztails please. - Box AE 2429. . 
AUDIT CLERK (male/female), age im- 
material, required by Finchley accountants. 
£2,250—£2,500. -~  Practittoners Services 
Bureau, 233 Cranbrook Road, liford, 
Essex (01-554 3484). 


HEWITSON 
WALKER 





. AUDIT 
MANAGERS 


WI. 2 partners to £6,000. 
3 years’ post-qualified ex- 
perience. : 


Wl. 7 partners. £5,000. 
2/3 years’ post-qualified 
experience, 


FCL 12 partners. £5,500. 
Experience of modern tech: 
niques. 


EC4. 18 partners, £4,500— 
£5,500. 2/3 years? post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. — 
01—248 0441 


BERKSHIRE 


Chartered Accountants require senior 
with provincial office background and 
good experience of incomplete records 
and smaller company audits. Knowledge 
of taxation preferred. Salary negotiable. 
— Telephone Reading 61230. 


BICESTER/OXFORD 


Personal assistant required by resident 
partner in expanding branch office of 
Oxford firm. Practical knowledge of 
taxation, limited compawy audits and 
incomplete records-required. Salary in 
range £2,500 to £3,250 with excellent 
fature prospects for the right igs aaa 
— Apply Critchley, Wera & Pigott, 
9 Sheep Street, Bicester. 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 

or industry. — 40 Great Marlborough Street, 
: London W1 (01-734 3466) 
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BOURNEMOUTH - POOLE -- 
SOUTHAMETON 


Qualified, senior, seri-senior audit 
assistants and persona. ‘tax specialists 
urgently required by several medium 
and large practices in these areas. Salary 
range £1,800-£4,000. For information 
or application form cortact: 


A. Jaffer Esq. 
su, Pictor 
C.B.S. 
Ce Division 

Leslie House - 

244 Sud Street 
Poole, Dcrset 

Tel. Poole Sc or 77373 


BRISTOL FIRM of chartered accountants 
require young, qualified man to manage small 
but busy rural branch office. Good oppor- 
tunity for newly qualified accountant to gain 
additional experience anc work on own initia- 
tive. — Apply to Burton, Sweet & Co, 77 
Whiteladies Road, Bristol BS8 2NY giving 
details of age and experience, 





BROMLEY ACCOUNTANTS 


Offer an interesting - career to a man 
qualified by experienc in the profession. 
Salary from £3,000. — Box BA 9450. 


HA Áo 


C.A.s near Baker Street Station require a 
clerk with gocd experience of tax work, both 
personal and corporation tax. Qualification 
is unnecessary but the applicant must be able 
to work on his/her own initiative in a small, 
medium-sized firm where no formal tax 
rr nent exists. ~ Please reply to Box CA 
9 


38. 
CENTRAL LONDON chartered account- 
ants, have vacáncies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6664. 
CHARTERED ACCOUNTANT required, 
young and energetic, for Midlands practice, 
prospect partnership three to four years to 
the rieht man. — Details to Box. CA 2500, 
CERTIFIED. ACCOUNTANTS, North 
London require semí-senior and senior staff. 
Must be fully conversant with incomplete 
records and able to work on own initiative. 
Excellent conditions of employment and 
above average salary for the right man. — 
Please phone 01-440 8356. Ref. JS. 
CHARTERED ACCOUNTANTS _ have 
vacancies for semi-senior and senior staff. Ex- 
perience of incomplete records and taxation 
is essential. Negotiable salary and good 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
erer to: Mr R. C. Worbey, Wagstaff, 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SG1 1BH. 
CHARTERED ACCOUNTANTS London 
SWI, seeking seniors and Part II finalists 
for audit work public and private companies. 
~ Superhelp, 79 Buckingham Palace Road, 
London SWI. ee 01-828 7573. 


CHARTERED ACCOUNTANTS ` near 


Croydon, with expanding practice have ` 
vacancies for semi-senior and junior audit 


staff. Full range of experience offered in 
incomplete records, personal and company 
taxation and large audits. ~ Box CA 2418. 


CHARTERED ACCOUNTANTS ' 
Tunbridge Wells 


Require young qualified staff who wish 

to obtain further experience and assume 

responsibility in a varied and expanding 

provinzial practice with four Branch 
fices. 

Opportunities for advancement in- 
cluding Partnership prospects for the 
right man. Salary up to £3,500 envisaged 

, but depending on age and experience. 


Please contact: 
The Staff Partner, 
Creasey, Son & Wickenden, 
12 Lonsdale Gardens, 
Tunbridge Wells, Kent. 
Telephone: 0892-27101. 


CHARTERED ACCOUNTANTS, London, 
West End, two partners, require senior assist- 
ant, not necessarily qualified, for interesting 
and varied work with good. prospects and 
attractive salary, - Box CA 2369. 
CHARTERED ACCOUNTANTS (Herts/ 
Essex borders) require experienced, qualified 
or unqualified staff to act as assistants to 
partners. There are opportunities to specialize 
in auditing, company taxation, trust work, 
etc. Commanding salaries close to London 
rates and with attractive ancillary benefits and 
good prospects. — Please write, with details of 
age, experience, present salary, ete., to 
G. Roberts, F.c.A., Price Bailey and Partners, 
The Guild House, Water Lane, Bishop’s 
Stortford, Herts. 


CHARTERED ACCOUNTANTS 
WEST LONDON (ACTON) 


Vacancy for Sznior Assistant to partner. 
Experience in taxation and able to work 
on own initiative. 
Good commencing salary and ample 
opportunities for advancement. 
Vacancies also for semi-senior staff. 
Box CA 9457. 


CHARTERED ACCOUNTANTS, Wi, 
require Senior, preferably qualified, as 
Partners’ Assistant. Excellent and realis- 
tic prospects with young expanding firm. 
Very good pay and fringe benefits. — 
Apply Box CA 9429. 


CHESHIRE CHARTERED ACCOUNT- 
ANTS (five partners) require, semi-senior 
assistant or finalist to deal with wide range 
of audits and incomplete record cases with 
direct responsibility to partners. Salary 
negotiable. References requested. — Applica- 
tions to The Staff Partner, Murray Smith & 
Co, Bridge House, Northwich, Cheshire 
CW 9 SHB. 
CHESHIRE/SHROPSHIRE. - Qualified 
accountant required for expanding practice 
in country town. Mcstly farming and in- 
complete record cases. Definite prospects 


of pa partnership. Please give full details. — Box 


' London ER 2AQ 








COLCHESTER 


We have vacancies for senior and semi- | 
senior audit staff at our Colchester and : 
Maldon offices. 

A sound knowledge of the preparation 
of accounts from incomplete records, 
farm accounts and basic taxation is 
required, in addition to the normal 

. accounting and audit procedures. 

Please apply in writing to Butt Cozens 
& Co, Chartered Accountants, Town 
Wetz House, Balkerne Lane, Colchester, 

sex. 


 HEWITSON 





WALKER 


CONSULTANTS 


We are looking for addi- 
tional Interviewers/Consul- 
tants to specialize in 
Taxation, London Audit or 
Overseas Appointments. 


Tel. John Walker, B.A., 
A.C.A., in strictest con- 
fidence. 

01-248 1846 





CORPORATE TAX SENIOR required for 


* London WCI chartered accountants. Able 


to take responsibility and control staff. — 
Superhelp Ltd, 79 Buckingham Palace Road, 
London SW1. 01-828 7573. 

CROYDON CHARTERED ACCOUNT- 

ANTS require audit senior for expanding 
practice offering full range of experience with - 
good prospects. Salary and benefits according . 
to experience up to £3,500 p.a, - 01-686 8011. 

DON'T IGNORE the opportunities that the 
smaller suburban: practice can offer. We 
have a vacancy for an energetic accountant 


- who is looking for an opportunity to accept | 


fuller responsibilities and enjoy the varied > 
work that our Surrey practice has to offer, A ` 
salary comparable with London rates is , 
offered so why not contact our staff partner : 
at Newton & Company, lla Bridge Road, | 
East Molesey. 
EAST ANGLIAN ACCOUNTANTS require 
qualified assistant with experience of in- 
complete records. farming accounts and small 
company audits, together with a working | 
knowledge of taxation. Salary negotiable and 
prospects of early partnership. ~ Applications 
in writing to G. A. Wheeler & Co, 30 Old 
Market, Wisbech, Cambs. 
EAST LONDON CHARTERED AC- 
COUNTANTS seeking senior qualified or 
experienced not currently taking examina- 
tions for responsible appointment. — Super- 
help Ltd, 79 Buckingham Palace Road, 
London SW, Telephone 01-828 7573. 
EXPERIENCED BOOK-KEEPER and 
clerks, required by S. W: Pepler & Co, - 
Downs Court Parade, Amhurst Road, 


GLOUCESTERSHIRE CHARTERED ' 
ACCOUNTANTS require a chartered ` 
accountant with at least five years’ general 
experience, including incomplete records, 
since qualifying, to manage a block of 
clients on own initiative, and with a view to 
a partnership. — Please write, giving details ob, 


Sone present salary, etc., to Box GC 


INCOMPLETE RECORDS and private 
company audits seniors qualified or experi- ; 
enced not currently taking examinations for 1 
London Wl, City, Croydon and Essex. — 
Superhelp Ltd, 79 Buckingham Palace Road, 
London SWI. Telephone 01-828 7573, 


———À CAO IRURE ATA 


INCOMPLETE RECORDS/ 
INSOLVENCY 


West Midlands Cathedral City 
Remuneration of up to £4,000 p.a. 


We require urgently a personal assistant 
to Partner dealing mainly with insol- 
yency problems, He will either be 
qualified or possess Department of Trade 
or similar experience, Removal expenses 
will be paid. — riase apply at once to 
Box IR 9443. 


LEEDS CHARTERED ACCOUNTANTS 
require qualified accountants for senior 
coe in expanding and varied practice, 
alary negotiable. -- Please apply in writing 
giving age and details of experience to 


Thomas Coombs & Son, Oxford Chambers, 
Owfacd Diana Y aada T C1 VAT 





24 i 
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KENT CHARTERED ACCOUNT- 
ANTS are looking for a Senior Qualified 
Assistant, who will have the prospect of 
becoming a Partner after a probationary 
period. 

Please apply in writing, giving details 
of age and experience, to Safferys, 
Chartered Accountants, 1 Union Cres- 
cent, Margate, Kent CTS INT. 





LEICESTER CHARTERED 
ANTS require senior and semi-senior assist- 
ants for expanding and varied practice. 
Experience of incomplete records essential. — 
‘McGillivray Lowe 8 Co, 105 London Road, 
Leicester. 


LEICESTERSHIRE 
- We are a five-partner Chartered firm 
based in a small, pleasant market town 
and are engaged in offering a range of 
services to farmers and small/medium 
businesses. We are looking for a young 
qualified person. to , act initially as 
personal assistant to a pariner, but with 
full control of a group o clients and 
definite partnership prospects within 
three years. 


* Applications in writing to: 


Johnson, Murkett & Hurst 
Rawdon House, Rawdon Terrace 
Ashby-de-la-Zouch, Leics 


LUTON CHARTERED ACCOUNTANTS 
require senior to assist sole practitioner. 
Experience incomplete records and taxation 
preferable. - Box LC 2387. 
MANCHESTER CHARTERED AC- 
COUNTANTS require a qualifizd accountant 
to specialize in company taxation. Finalists 
will be considered and previous tax experi- 
ence, while useful, is not essential. The 
present tax department has six members. 
Training by attendance at courses is en- 
couraged and there is scope for development 
in the field of tax planning. Commencing 
salary will be commensurate with experience 
| but.not less than £2,800. A successful appli- 
| cant will be requested to particivate in other 
| professional work at peak periods. — Please 
contact G. Hitchin or R. Walker, Turquands 
Barton Mayhew &. Co, 8 King Street 
leiere M2 ALT or telephone 061-834 
MOBILE AUDITOR based Somerset or 
Wiltshire for public group of audits. Ex- 
cellent salary and car provided. ~ Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Yeovil 25183, 
NORWICH. - Chartered accountants re- 
| quire audit seniors, preferably but not 
necessarily qualified. — Write with full 
details of experience to H P. Gculd & Son, 
Holland ourt, The Close, Norwich 
NR1 4DY. Tel. 0603-20481, 
LONDON NW10 CERTIFIED ACCOUNT- 
ANTS, small but rapidly expanding require 
senior/semi-senior assistant, fully experienced 
in incomplete records. Salary negotiable. — 
Box NW 2468. 


PARTNER - CHARTERED 
ACCOUNTANCY 


West Yorkshire c. £4,500 


‘This position offers an unusual oppor- . 
tunity to join a small thriving »ractice 
with offices in Bradford and Halifax. 
The work is demanding and varied 
including accounts, taxation and audit, 
mainly for smali/medium companies and 
sole traders. It calls for total commit- 
merit to the practice with a realistic view 
of profit, as well as the ability to com- 
municate with clients at all levels. 
Applicants, aged 30-50, should' be 
qualified Chartered Accountants ideally 
from small or medium-sized practices 
and must be fully up to date with cur- 
rent legislation and procedures. 


Please write or phone in confidence 
for personal history form to R. S 
Storey, quoting ref: 10009/TA, -` 


Hoggett Bowers 
«6 Partners Lid ' 


Executive Search & Selection Conscitants 
Minerva House 

East Parade ` e 

' Leeds LSI 5RX - 

‘Tel, 0532 SR 





PERSONAL ASSISTANT for partner able 
to assume responsibility and deal with small 
companies, incomplete records and personal 
taxation matters. Very good prospects for the 
right man are offered by an expanding three- 
partner firm in large weer town. — Please 
anniv fa Rox PA 2402. 


ACCOUNT- 


. Junction office o 
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TOP JOB FOR THIS WEEK FROM l 
` AZAN ACCOUNTANCY APPOINTMENTS E 
213 Piccadilly (fourth floor) London W1 


Tel. 01-734 3276 
01-437 4C25/€ 


3-partner firm, London Wl ‘and Ha-row require audit 
manager. Applicants must be aged approximately, 30 and 
have 2 years” post-qualification experience. BRA £4,000- 


£5,000 p.a. Excellent prospects. 





wei 
PERSONAL ASSISTANT 


This well-established, medium- 
sized firm of chartered account- 
ants is seeking a qualified man 
with experience of small and 
medium audits. He must have an 
aggressive personality and be able 
to work alongside the senior 


Am 
AREA NOLAN 
Sepa CRN 


AA, A ya ege 
KRIS RA 


“01-794 0202 


Se EE Se 


PERSONAL TAXATION, SEMI-SENIORS 
£2,000--£3,000. — Beckenham branch of City 
chartered accountants require two persons to 
assist in their tax department with interesting 
and varied cases. Personal contact with 
clients encouraged. Our attractive offices ere 
conveniently situated for railway station and 
shops and we have an adjoining car park. — 
Telephone Terry King, 01-650 5096 or write 
to Messrs L. A. Clemence & Co, 46 Church 
Avenue, Beckenham, Kent. 
PLYMOUTH/SE. CORNWALL. — Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding 
practice, and with a view to early partnership. 
— Please apply with full personal and other 


details to Metherell Gard & Co, 34/36 North 
Road East, Plymouth. 
SENIOR AND SEMI-SENIOR audit 


assistants who are prepared: to accept 
responsibility are required by Clapham 
firm of professional 
accountants. Excellent prospects, salary and 
conditions. — Write to "Morley & Scott, 
230-236 Lavender Hill, London SWII. 

SENIOR ASSISTANT required by account- 
ants in South Lincs; salary up to £3,500 


depending, pon experience, ~ Full details to : 


Box SA 

SENIOR AUDIT CLERK required by a-firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Should have experience in incomplete records 
and taxation. Wide range of work. — Apply 
SE age and experience to Box SA 2403. 
SENTOR/SEMI-SENIOR audit assistants 
required by certified accountants in outer 


‘NE; London area. Incomplete records to 


draft accounts. .Some substantial audits 
including computer.  Permanency with 
salary to commence in range £1,500 to £3,000. 
— Please write in confidence with career to 
date to Box SS 2476. 


SENIOR AND SEMI-SENIOR AUDIT 
CLERKS (not necessarily qualified) . 
required by small form of City Account- 


ants. Good conditions and salary. — `, 


Telephone 01—248 6727. 





^ 


SHEPPERTCN-ON-THAMES chartered 
accountants require qualified or experienced 
man to take charge of a block of clients, 
Partnermip ooportunity for qualified man. 
~ Please replz in writing giving details of 


previous expe-ience and salary required to’ 


Byrne, Falmer & Co, Barclays Bank Cbam- 
bers, 42 SEN Street, Shepperton, Middlesex 
TW1i792U 

SUTTOH, SURREY. ~ Chartered account- 
ants recuire: personal taxation assistant. 
Male/ferrale. Full or part-time - 01-642 9448, 
TAX ASSISTANT (male/female) required 
by West End zzcountants. Two/three years" 
recent experience necessary. £3,000. - 
Practitiorers Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 


Ke 


EE 


| accountin; 


5 ST 


“TAXATION 


A lim'ted Selection 


£4,520 EC4 
£5,080 WC1 
£4,560 EC2 
£6,000 


AS ATOR ae 
TEL 3 PHONE DA IMMEDIATE ACTION 


2 

3 01 794 0202 
Pro = 
tegen Sc 

2 SS GE x SAR A ses 


TAXATION - Cty firm of chartered ac- 
countants requires a personal taxation 
assistant. Saary vp to £4,000 per annam 
according to experience. Good conditions 
and prospzcts.— J. Vright, 01-628 4070. 

TAXATION ASSISTANT required in ex- 
panding perscnal tex department of Bourne- 
mouth accountants. Salary negotiable, = 
Write with ca- eer details to the Staff Partner, 
Malpas Simmons & Co, 3 Wootton Mount, 
Bournemouth or telephone 0202-23474. 

TAXATION SENIOR required by Surrey/ 
Hants accourtants for their personal tax 
department. Good prospects for experienced 
assistant, maE or female, Salary will be 
competitive bzsed cn applicant's ability. — 
Phone or wrie to sheen, Stickland & Co, 
a S reet, Farnham, Surrey (T el. 
TONBRIDGE KENT. — An opportunity 
arises for & hard-werking young chartered 
accountant to „oin a.rapidly expanding firm 
of chartered sccourtants with a strongly 
professional ci=ntele. The successful appli- 
cant will initial y wo-k as personal assistant 


.to principal ane thercafter a partnership will 


be offered. Sakkry Sr ut not less 
than £3,000 oe, — Bex TK 2 


TRUST SENICRS AND ASSISTANTS for’ 


London W1 and Cits. ~ Choice of appoint- 
ments for experienced persons. — Superhelp 
Ltd, 79 Buckinzham “Palace Road, London 
SWI. 01-828 7513. 





SEMI-SENIOR AND SENIOR ASSISTANIS 


We are a two-partner firm i in Bloomsbury, specializing in the prcblems of schools, 
colleges and charitable organisations and having the normaLrun cf commercial and . 


tax clients: 


We are rapidly expanding and we require assistants to help as in è 


; practice that offers ü 


new, challenging and interesting work. Age is not a bárrie- ard saleries of up to £3,500' 


are offered depending on experience. 
If you are interested, please write to: 


Chambers, Bury Place, London WCIA 28" or telephone 01-205 0526. 


1. MeNiff, Godfre- Lorc «e Co, 9 Russell 


- 
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TAX MANAGER 


A large firm of chartered ac- 
countants is seeking a qualified % 
accountant with company tax :E 
experience and the ability to 
handle staff. Excellent prospects. 


TELEPHONE FOR IMMEDIATE ACTION 


Va 
Gel rT » 

? SE E 
ex Es 
: x 

ke 2 
Soe 5 AN 
tata Sw Cod Sou 





HEWITSON 


WALKER 





TRUST SENIORS 


22 vacancies with C.A.s 
and Solicitors in Central 
‘London for trust staff. 
£3,000—£6,000. 


- 01-248 0441 


UNQUALIFIED ACCOUNTANT with 
varied experience, ability to deal with in- 
complete records, is required by professional 

. Applicant must be able to take respon- 
sibility and work unattended. Salary with 
benefits negotiable, -- Box UA 252 
WALLINGTON CERTIFIED ACCOUNT- 
ANTS seek assistant. Some previous experi- 
ence desirable, Salary range £2, 000-£2,500, -- 
Write giving full details of experience to Box 
WC 2529, 


WELL-EDUCATED EXPERIENCED 
ASSISTANT (qualified or finalist) required 
by London EI5 accountants to deal with 


medium/large audits and help train staff. 


3,000. — Practitioners Service Bureau, 233 
Cranbrook Road, Ilford, Essex (01-554 3484). 
WILTSHIRE A.C.A A. manager for provincial 
office of national firm. , General practice work. 
£4,000 neg. dependent on experience. ~ 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset, Ycovii 25183. 

YORK CHARTERED ACCOUNTANTS 
require a qualified assistant. Excellent 


Prosper Salary range £2,500 to £3,500. 


.A. finalist -or person with similar ex- 
perience also considered. - Box YC 2411. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 

' private introductory service for articled 
clerks. We can arrange introductions to 
all the leading national firms and. 


operate on a nation-wide basis. We 
handle all formalities. 
Please telephone London: Mark 


- Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol ,Kingscot, 
021—236 5513. 


ARTICLED CLERK for Devon chartered: 
accountants either no experience or at least 
two years’ professional experience. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Yeovil 25183, 

ARTICLED CLERKS required by firm of 
chartered accountants in East Croydon. — 
Please write giving details to Box AC 2396, 
ARTICLES / TRANSFEREES: DEBOO 
EXECUTIVE offers a aide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours ~ large or medium-sized firms 
throughout London. — Ring 01-628 2248, 
or call at 19-21 Wilson SÉ London EC2. 
CITY CHARTERED ACCOUNTANTS have 
vacancy for articled clerk or: transferee, = 
Apply in own handwriting to Box CC 2530. 


nner A EE 
EE 





THE ACCOUNTANT, January 30th : TAXATION, February 1st, 1975 


a 


JUNIOR ARTICLED CLERK required for 
West End firm of accountants. Need not be ARTICLES /TRANSFERS 


experienced. Salary negotiable. ~ Tel. Lewis ` 
& Co, 01-734 2945, >  £1,600-£2,500-- 


LONDON FIRM of chartered accountants, 
five partners, with varied range of clients 






EA i : d 21 Ansdell Street, Kensington 
offering wide experience have vacancies for London W8 SBN 
two transferees. Must haye passed inter- 
mediate and have principal’s consent. — Box G.D.C. 01-937 9521 
LF 2531. ; l 
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COMMERCE & INDUSTRY 


SOUTHERN ELECTRICITY 


ACCOUNTANT 


Salary within the range £2,450-£3,250 per annum plus 
Threshold Payment 


The Board wish to appoint a qualified or partly qualified Account- 
ant. Good prospects are available for career development and 
every opportunity to study will be given, with the possibiity of 
day/block release for the final parts of a recognised Accountancy 
qualification, and a minimum salary of £2,650 per annum plus ` 
threshold payment will be paid to qualified accountants. 


Initially the: successful applicant will join the Internal Audit 
Section of the Chief Accountant's Staff based at Portsmouth, and 
should reside within reasonable travelling time and distance of this 
base. The person appointed will assist in Audits and Investigations 
of Computer Based Accounting Systems at a number of the , 
Board's offices, which will involve being away from home for a 
limited period. "The work is varied and interesting and provides a 

: good opportunity to gain experience within a large organisation 
using the latest techniques. i 


Applications on forms obtainable from the Secretary, Southern 
Electricity House, Littlewick Green, Maidenhead SL6 3QB and 
returned to him quoting HO. 342 by not later than February 18th, 
1975. Rae l d 


FSS e Waterways 
Assistant 


Financial Accountant 
E Watford 


£3,773-£4,333 p.a. plus Outer London allowance £261 p.a. 
The British Waterways Board has a vacancy for an, 
Assistant Accountant based at Watford, to assist in the 
preparation of budgets and the distribution of financial 
and statistical information to management. Candidates 
should be professionally qualified and have experience 
of computer based accounting systems. 

Good conditions of service, including contributory 
pension scheme (interchange available) and luncheon 
facilities. 

Apply in writing, giving age and details of experience to 
the Senior Personnel Officer, British Waterways Board, 
"Willow Grange”, Church Road, Watford WD1 3QA, 
quoting | reference iid 





GABRIEL DUFFY (Consultancy) | 


; THE LIVERPOOL HOUSING TRUST 


. ACCOUNTANT ` 


This charitable Trust had developed 1,200 i 


properties by way of conversion and improve- 
ment since 1968. The Housing Act 1974, makes 


ing. The. main emphasis of the Trusts work 
will be in Liverpool. 

The successful applicant should be qualified. 
He should ‘also have the drive, energy and 


disposition to match a strong team of tech-- 


nical and housing skills. 


a more rapid expansion possible by way of ` 
Estate Portfolio Acquisitions and New Build- 


As Accountant he will be a Senior Member 


responsible for much of the ongoing liaison 
with the Housing Corporation who now have 


- overall powers for the Voluntary Housing 


ccc 


alll e 


alll 


= 


Movement: 


Salary Range: £3,500-£4,000 dependent upon 
experience. ` 
Applications to: 
The Director | 
Liverpool Housing Trust 
. 38 Falkner Square, Liverpool 8 


| 


NEWLY QUALIFIED ` 
‘ACCOUNTANT or SOLICITOR 


or Recent Finalist 


Midland Montague Personal Financial Services Ltd comprises 
a small professional staff backed "up by personal access 
(through the Midland Bank and Samuel Montagu & Co groups) 
to a wide range of specialists in financial and legal matters. 

The aim is to supply a centralised and fully co-ordinated 
service to individuals. 


Further qualified staff are called for by the growing work- 
load. While che work involves the taxation implications of 
varied financial advice, it is not limited'to taxation but em- 
braces many specialities. 


The basic requirements are a professional discipline and 
the ability to understand the language and requirements of 
other disciplines. To someone who brings these attributes 
the'company will give the opportunity both to make an 
immediate contribution of his own technical knowledge and 
to expand that expertise. 


^ 


Flexibility is the keyword. A successful applicant: will be 
offered a generous salary Ee to the particular 
quajities he has to offer. 


To arrange an interview, write with full details to: 


` D. M. T. Ambrose 
Midland Montagu Personal Financial Services Limited 
- Broad Street Avenue . 
11-12 Blomfield Street : 
"^ London EC2M IRE — 
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RECRUITMENT ADVERTISING 


35 New Broad Street, London EC2M INH 
Tel: 01-588 3588 or 075588 3576 
Telex No.88'7374 : 


A Chal.enging and varied appointment with a considerable amount of autonomy. 


viaje? CHARTERED ACCOUNTANT — Company Security 


LONDON Attractive Salary Negotiable 


Our Client is a lezding firm o* Lloyd’s Insurance Brokers operating on a world-wide basis. A major factor in 
offering their clients good service is being able to guarantee the security of the companies with which they 
place business. Because of zhe increasing importance of this, they have a requirement for a Chartered Ac- 
countant to take charge of a small team dealing with company security. 

This appointment may well sult an older man or a woman returning to accountancr. 

The salary is negotiable, deperding on age and experience and the Company has am excellent range of fringe 
benefits. 

Applications in strict confidence under reference CA 8124/TA will be forwarded uncpened to our client unless 
you list companies to which they should not be forwarded in a covering letter marked for the attention 
of the Security Manager: 


CAMPBELL-JOHNSTON RECRUITMENT ADVERTISING LIMITED, 35 NEW EROAD STREET, LONDON 
EC2M 1NH 
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Find your place in British Gas - 
AA AA 


| PAYROLL 


ACCOUNTANT 
Enfield up to £4300 


Eastern Gas are looking for a suitably experienced 
person to fill the post of Payroll Accountant which 
is based in the Finance Department at Tower Point, 
Enfield. 

Reporting directly to the Administration Account- 
ant, the appointment carries the responsibility for 
all work connected with the preparation of payrolls 
and payment of salaries, wages and pensions to 
approximately 9000 employees and pensioners of 
Eastern Gas, 3500 of whom are weekly paid. All 
payrolls are fully computerised and input is by 
means of mark-sensing ana punched paper tape. 

You will be fully experienced in the operation and 
control of a busy payroll office working to a tight 
time-schedule and be able to cope with any emer- 
gency which might delay payment of salaries or 
wages. You must be conversant with all routines 
connected with P.A.Y.E., Graduated Pensions, 
Social Security Benefits and deductions. . 

You will be expected to work closely with the 
Development Accountant in improving and stream- 
lining existing systems and installing mew ones as 
changing circumstances and technical advances in 
computer applications make it necessary or 
economically desirable. 

Salary in the range £3400-£4300 per annum. 
Re-location expenses are available in appropriate 
cases. 
















































present salary, to: 


H. Weiss, F.C.A. 

















ing matters. 


Application forms can be obtained from the Re- 
cruitment Manager, Eastern Gas, Star House, 

Potters Bar, Herts, to be returned within ten 
days of the appearence of this advertisement. 


EASTERNGAS 


position to: 





SYSTEMS ACCOUNTANT 


We are manufacturers cf commercial refrigeration equipment, 
with an enviable growth record of both volume and profitability. 


We wish to appoint a newly qualified accountant, or finalist, to 
assst the Finance Director with the continual review of all 
sys:ems and procedures; to recommend improvements to existing 
sys ems; and to install and follow through agréed changes. 


The introduction of a computerised financial/cost accountancy 
system is imminent, which will entail adoption of existing 
systems and development of new computer based systems. ` 


The successful applicant will play a vital role in these areas, as 
"weli as in the field of internal auditing, including visits to our 
dist-ibution centres in the U.K. and Holland. 


A good salary will be paid, according to age (from 28) and 
experience, which should oe advised in writing, with details of 


Foster Refrigerator U.K. Ltd 
Oldmedow Road, King's Lynn, Norfolk 


auger OL (UK) LIMITED 


ACCOUNTANT 


Ar Accountant is required for the London Office * 
to be responsible for reports to management 
ani control for budget and cash commitments, 
banking contracts, audit co-ordination and 
liaison with Head Office in Canada for account- 


Salary £3,750 to £4,000 range, dependent on 
qualifications and experience. 
Applications, in confidence, stating age, present 


Ranger Oil (U.K.) Limited, Glen House, 
Stag Place, London, SW1E 5AG. 
Attn: Services Supervisor 
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AN ACCOUNTANT 


To work closely with the man- f 
aging director and functionally 
for the group' account. We are, 
engaged in the printing and manu- 
facture of labels. Main duties 
will be preparation of monthly 
operating statements, cash flow 
forecasts, credit control and 
routine accounting procedures 
including wages for 25 people. 


Ideally the candidate should be 
studying for a recognised account- 
ancy qualification. The position 
will lead to a senior position with- 
in the company for the right man. 


Please send curriculum vitae to: 
John D. W. Pipe 

Speedwork Labels Limited 
Chester Hall Lane, Basildon 
Essex. 


/ 














` 


l 
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i 
Quaker Oats Limited, one of Britain’s leading food 
companies, wishes to appoint an Assistant to the 
Accounting Methods and Taxation Manager. He will 
be responsible for the preparation of taxation pro- 
visions for annual accounts, corporation tax com- 
putations, VAT returns and related tax matters. He 


-will supervise a small team who also deal with insurance 
and property accounting. 





Applicants ‘need not be qualified but must have 
some experience of company taxation. Salary negotiable 
around £3,300 per annum. First-class fringe benefits. 
Relocation assistance if required. 


Please phone or write for an application form to Mrs 
D. M. Young, Senior Personnel Officer, Quaker Oats 
Limited, Bridge Road, Southall, Middlesex. Tel: 01-574 


2388. ` | 


QUAKER 





Hereford and Worcester County Council 


WORCESTER 
TECHNICAL COLLEGE 


The following posts are available at the College, successful 
candidates should be able to commence duties as soon as pos- 


- SENIOR LECTURER - 


In Accountancy & Finance 


To teach Accountancy subjects to Intermediate and Finel Pro- 
fessional and other Business Studies courses, and act as zourse 
tutor for Chartered Accountants’ courses. 

Candidates should be qualified Chartered Accountants pre- . 
ferably with wide experience in a professional office. 


LECTURER Grade II 


Personnel Management 


Candidates should have a relevant degree and substantial ex- 

perience in Personnel Managementiand be able to teach a range 

of Personne! Management subjects up to post graduate level. 
Salary: Senior Lecturer £3,525-£3,915 ' 


Salary: Senior Lecturer £3,525-£3,915 
‘Lecturer Grade II £2,700-£3,474 ' 
(Salaries subject to review) 


Further details and application forms may be obtained from the: 
Chief Administrative Officer, Worcester Technical College, 
Deansway, Worcester. 
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Smith & Nephew Associated Companies Ltd 


TAXATION ASSISTANT 


c. £3,800 — i 

We require an assistant for the newly formed taxation department 
at the Head Office of this international group to undertake the tax 
work for a number of the group's U.K. companies. Candidates, 
who need not necessarily be qualified, must have a working 
knowledge of corporation tax. The position involves the prepara- 
tion of the tax computations and their agreement with the 
Revenue. Opportunities will arise for tax planning and involve- 
ment with overseas tax. 










Salary is negotiable and will depend on experience and qualifica- 
tions, fringe benefits include life assurance scheme and contributory 
pension. The post will be situated initially in Central London but 
may be moving to Welwyn Garden City later this year. Please 
apply in writing giving details of age.and experience to: 












L. R. Angell 
Smith & Nephew Associated Companies Ltd 
€ e 

0 SN 9 2Temple Place 

r^ Victoria Embankment 

London WC2R 3BP 











tS 
MNT T 


` (Computers 
S London NW4. ` 


S Salary Range £4569 to £5412 per annum (Inclusive 
= of London Allowance and Threshold Supplement). 


The Board's accounting and management information systems in- 
valve the use of an I.C.L. 4-50 computer at Southall and an LGL, 
1c01À computer at Cardiff. The Senior Auditor (Computers), based 
at our London Headquarters, will be responsible for reviewing all new 
computer systems and amendments to existing systems ard reporting 
_on the adequacy of the controls. Also, in conjunction with other 
senior audit staff, he has responsibility for audits of computerised 
= Accounting systems at the Board's ports and for conducting audits at 
ss the Board’s Headquarters in London. 


EIN 





Applicants should preferably be members of the Institute of Char- 
és tered Accountants, the Association of Certified Accountants, or the 
Se ‘Institute of Cost and Management Accountants, and should have 
se experience in the auditing of computer based systems. 


=: Conditions of service include four weeks annual holiday, eleven days 
zx Bank and Public Holidays, sick pay and a pension scheme. 


Application forms may be obtained from the Personnel Director, 
British Transport Docks Board, Melbury House, Melbury 
Terrace, London, NWx GIN, or by telephoning o1-486 6621, 
zu extension 6288, and speaking to Mr. Whittington. 


British Transport 
Docks Board 
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‘CHIEF ACCOUNTANT) 
|| COMPANY SECRETARY 


| s £6,000 plus 


. with 7 modern bulk-carriers and -other, varied 
interests. Our Chief Accountant is leaving us to 
return to professional practice. We are seeking'a 
C.A.,-preferably with experience in the shipowning 
industry, to take his place in a small hardworking | 
team. Salary according to experience but mini- 
mum £6,500+non-contributory pension, B.U. P. A., 

| _ etc. — Please reply to Box CA 22715. | 


We are a shipowning company ‘in London EC3 
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I Management 
Auditors | 


Pye of Cambridge invites pican from qualified 
and near qvalified accountants interested in joining 
our Audit Department based in Cambridge. 

The department which-reports direct to the Managing 
Director uncertakes e full professional audit of major 
companies in the group with a view to certifying the 
internal accounts presented to the Board of Directors. 
In addition regular assessments are made of 

~ accounting systems and controls and of the man- 
agement accounting requirements of the subsidiary 
companies.’ 

Applicants wishing to be involved in the Manage- 
ment aspects of business where knowledge of 
auditing, costing, budgeting and E.D,P. will be used 
to the full, wiil find this a rewarding career, Future 
prospects are unlimited as the detailed experience 
gained in the department ensures automatic con- 
sideration for senior positions In the Financial 
Control and Accounting Administration sections of 
the company. 

Commencing salary will reflect the qualifications 
and experience of the applicant and will not prevent 
appointment of a suitable candidate. In addition ` 
other benefits such as pension scheme will apply ` 
and assistance will be given with relocation ` 
expenses in approved cases. 

Please apply in writing or telephone for an appoint- 
mentto T. D. Humphreys, Personnel Manager. 


KG 


Pye of Cambridge Ltd. 
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StAndrews Road Cambridge 
CB41 DP Tel: Cambridge (0223) 58985 
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Tke Financial Director of a small (£1-5m) dynamic: | 
company requires a qualified man to work closely with 
him in the management of the company. Opportunities - 
for both a career and the type of sophisticated ex- 
perience only obtainable in a dynamic entrepreneurial | 
environment. The person appointed will carry out the 
ordinary duties of chief accountant. but can also be ' 
involved in marketing, cost control, sales management, 
production and general management. Attractive salary, 
etc.. S. London area. Write asking for details or telephone 
21-697 1694 any time, MARFLEET FRENCH & CO; 





ACCOUNTANT 


An independent paper mill near High 
Wycombe is looking for an accountant 
betwren 45and 50 with a Eroad experience 
ofaccounting to strengthen a smali group - 
introducing budget procedures and man- 
agenent control systems. A likmg for 
analytical work is essential in a job 
wüicL offes scope for initiative and 
' respoasibilEy 


Salary ar conditions regotiablz. 


Apoly in writing to E. E. Cocksedge, * 
Scho Paper Mills, Wooburn Green, ` 
Becks, HP) OPP, 


ACCOUNTANT/CASHIER required to take 
charge o smal, mechanized accounts depart- 
ment, Londor WI, dealing with sales, pur- 
chases ard nominal ledgers; salaries, monthly 
control accouats, ete. Experience essential. 
Salary £3,000 + "with good prospects and 
conditiors. '-- Write with full details to 
Accountznt, 32 Coleraine Road, London SE3. 
ACCOUNTANT REQ for consulting 
engineers Loncon WI area./close to Baker 
Street). Cne used ou the o profession and. would. 
understar.d thescal 

of fee claims retard. Salary negotiable. — 
Telephon= or write to Hay Barry & Partners, 
86 Gloucester Place, London WIH 3HM. 
ACCOUMTANE REQ , responsible 
to managing o in forward-lcoking, 


growing optical wholesale frm. Excellent . 


opportunity in first-class new offices. Com- 
mencing salary £4,000 per annum. ~ Please 
phone Mis M=Gee on 01-458 7127 for 
appointment. 
CHARTERED ACCOUNTANT (age 30-50) 


required by trav=l agents in Piccadilly Circus, . 


London. £tartirz salary £4,500. Opportuni- 
ties for progress in expandinz company. — 
Please wrie giving age, education, uta 
tion and e-perieace to Box 25 
ENGINEERS’ MERCHANTS in Lendon 
ECI require an accountant to supervise a 
small accoants c2partment. Age immaterial, 


Salary negotiabl=. — Mis in strictest con-, 


fidence to Box EM 2 


EXPERIZNCED MANAGEMENT AC- 
COUNTANT -equired for 2 group of 
commerca! veFicle distributors based in 
South-west England. Able to supervise 
the whole accoanting function which is 
based or a Computerised/mechanised 
system. Past cxperience in a similar 
position & prererable but not essential 
and is moze important than formal quaii- 
fications. Thereis considerable scope for 
advancement wih this expanding group. 
Salary is usgotisble depending on experi- , 
ence and there i: a contributory pensian ' 
Scheme ard otLer benefits. — Applica- 
tions, giving dstails of experience to 
date, shou.d be “orwarded to: 


Mr Z. R. Bailey 
Thwait=s, Blackwell, Bailey & Co 
200 Brent Stret, London NW4 IBH 


GERMAN-S2EAKING ACCOUNTANT for 
City transportation group. — Involvement 
in European accounting and ccnsolidation 
function, formal qaalification not essential. 
Salary £3,300-negotiable. — Superhelp Ltd, 79 
Buckingham Palae Road, Lordon SW L 


01-828 7573. 





fees aud preparation . 


|. 3 MALVERN WAY, LONDON W13. 


COMPANY SECRETARY 


For Construction Company, which is 
part of a large International Group ànd 

is based in'South Humberside. Age 
30-35, preferably Chartered Accountant f 
with experience of problems of overseas 
contracts. ‘Excellent prospects, good | 
'salary, Kee Pension scheme, 
etc, 


Replies giving full details of experience, 
qualifications, present position and any 
other details to Box CS 22689. 


HOTEL ACCOUNTANT (South Beds) man 
(over 27 years) preferably with hotel experi- 
ence, as a member of management. Reporting 
direct to the general manager, g res- 
ponsible for all accounting and financial 
‘control systems. In addition he will be 
expected to advise management in profit 
planning and budget forecasting. Excellent 
. working conditions, salary by arrangement. — 
'Telephone Hitchin (0462) 2412 extension 23. 
LADY REQ for busy agèncy work on 
accounts, P.A.Y.E. and book-keeping to trial 
rra Salary negotiable. — Ring 01-723 


YOUNG ACCOUNTANT. — An ambitious 
person is required to fill an important post 
with a rapidly expanding commercial 
company. A Applicants should be qualified : 

the process of obtaining: their 
qualifications. Reporting to the financial 
director, this position carries an excellent - 
salary and prospects together with valuable 
fringe benefits. — Please reply in- confidence, 
giving complete career details to date to 
Box YA 9425. 


t 
` 


OVERSEAS 








GREECE 


— ` H 
Large Firm of consulting engineers 
headquarters in Athens see a 
controller to assume responsibility for: 
all of the company’s accounting require- 
ments and to supervise the staff. Priority 
given to qualified accountant with five 
years' post-qualification experience, pre- 
:ferably in a consulting engineering or 
industrial company. Knowledge of 
Greek not required. Interviews in Lon- 
don or Athens, S y over £6,000, tax 
free, according to q ifications. — Please 
send ictu vitae to Gannon 
Associates, Accountants and Auditors, 
Eduardo Dato 11, Madrid 10, Spain. 


b 
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p? Botswana, formerly Bechuanaland, is in ~ 

: central Southern Africa. Recently qualified 
accountants are now required for two-year 

assignments at Gaberone, an important city 
. near the South African border. 


This is a pleasant and unspoiled part of ` 

Africa, well situated for one to explore the: 
fascinations of the African Continent. Living 
standards are high, and in addition to a com- 
petitive salary and free housing, there í is a 25% 
tax-free terminal gratuity. | 
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Deloitte, Haskins & Sells require newly: 
qualified accountants for their Lagos and 
Kano offices. Applications from recents 
‘finalists are also invited. | 


GAS, 
ES 
2 








These appointments provide excellent 
opportunities for young people to embark 
upon a challenging professional career. . 


Interviews will be arranged in London 
- during February. 
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` * For further details, write to For further details, please write to: dë Se 
DF, Pratten, S 







David F. Pratten, ~ " D 
“Deloitte & Co., ; , [d 


34 Farringdon Street, 
London EC4P 4DL 


| 34 RNE Street, . | 
London EC4P 4DL. ~ i 






TT — om - 


8 = Starting salary around £8,500 . 
. Paid overtime p " gu ol 

B 36 days leave per annum 

W Annual return fare to the U.K: 

mw Life & Medical Assurance 








Pest, Márwick, Mitchell & Coi, TPg 
immediate vacancies at senior levels « ' 
within their Tehran office for young 
qualified.accountants.. ``. 

Tehran is a modern thriving city 
which is the focal point for impressive — - 








economic expansion based on the See E interest free car loan ge uM 
country’ s increasing oil revenues. The . A m Unrestricted remittances from | E Em 
job is demanding but the successful - | Iran allowed at present time. P ech 
LÍ ~ applicant can-expect widé and-varied — i SC | 
T " experience which will provide him with ` | Applications tor . o së e "Ei 
significant responsibilities and attractive * | .. -Jon Nightingale, Staff Manager, | 


: future opportunities, | "E MEE 11 ironmonger Lane, London, EC2P2AR . 7 
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OFFICIAL APPOINTMENTS 








UNIVERSITY OF NEW ZEALAND 
Armidale, New South Wales 


` ASSOCIATE PROFESSOR and 
: CTURER 
ACCOUNTING AND FINANCIAL 
MANAGEMENT 


The Department of Accounting and Finaacial 
Management provides cou-ses in Accounting, 
Business Finance, Business Law, Informetion 
Systems and Entrepreneurship at the under- 

aduate and postgraduate level within the 

aculty of Economic Studies. Applicants 
for the position of Associate Professor may 
have qualifications and experience in any of 
the above fields but for the Lecturer posi-ion 
qualifications in the area of Business Finence 
and Investment are desirable. Facilities for 
research exist with a Research Centre 
attached to the Department staffed by full- 
time research and extensior. officers and sup- 
port personnel, 


At the Lecturer level, an appointment can 
be made to the permaneat staff bat "be 
University reserves the right to make che 


` appointment probationary where it con- 


tiders this appropriate. Appointment at 


1 e 


Associate Professor level would be made to 
the permanent staff unless a visiting appoint- 
ment is arranged. 


Salary: Associate Professor — $A19,500; 
Lecturer — 5A411,250-5A 14,000, 


Conditions include provision for travel 
and removal expenses. In addition, super- 
aunuation is available together with assist- 
ance in buying or building a home. Study 
leave grants are available and credit may be 
granted for existing study leave entitlement. 


Further information máy be obtained from 
the Association of Commonwealth Univer- 
sities (Appts.), 36 Gordon Square, London 
WCIH OPF. 


Applications for the Lectureship c.ose on 
February 28th, 1975 and for the Associate 
Professorship on March 21st. 1975. 








PARTNERSHIPS AND 
| - PRACTICES ` 





A.C.C.A. (31) qualified five years, requires 
manager’s position with progressive firm 
offering full responsibility and scope. Very 
experienced in general practice work and 
management, — Box AC 2373. 
ACCOUNTANCY PRACTICE, fces £18,00C, 
for sale. Alternatively partnership offered to 
qualified accountants with opportunity fo- 
complete acquisition after short period. 
Excellent offices available for sale or lease. 
Convenient Manchester/Stockport. — Bo». 
AP 2460. 

ACT NOW if you are an ambitious chartered 
accountant (25 years to 30 years) with G.R.F. 
exceeding £4,000. As we offer premises and 
services in the City together with other 
benefits with view to more permanent ar- 
rangement. — Full details to Bcx AN 2511. 


BIRMINGHAM ACCOUNTANT has 
for sale: s 


‘Accountancy Practice G.R.F. £5,000. 

Insurance Brokers with annual com- 
missions £3,500--£4,000, 

Freehold business premises with luxury 
flat upstairs and large garage with pit 
end workshop facilities. £25,000 or 
offers. Suit young sole practitioner, 


Box BA 9434. 


BLACKPOOL FIRM of chartered account- 


ants require merger or acquisition of fees or 


similar arrangement. ~ Box BF 2448, 

CAS with London office near Baker Street 
Station and office in Sussex would welcome 
approaches from small firms or sole practi- 
tioners having offices on the outskirts of 
London or West Sussex and facing retirement 
problems. ~ Please write to Box CA 9435. 


DERBY/NOTTINGHAM 


Chartered Accountant required 
by rapidly expanding firm to be 
the resident manager at one of 
our branch offices. 


An immediate full partnership 
would be offered to the right 
person. 


Please write in full confidence 
to Box DN 22774. : 





CHARTERED ACCOUNTANT desires to 
purchase a practice or block of audits in 
London, Essex, Herts or Middlesex. Capital 
available. - Box CA 2405. : 
CHARTERED ACCOUNTANT, North 
London, with capital seeks association 
partnership with small practice or similarly 
placed individual, - Box CA 2454, 
CHARTERED ACCOUNTANT with ex- 
panding practice (viz. £10,000) and surplus 
modern offices in North London would like 
to meet others with view to merger. — Box 
CA 2482. 

CHARTERED ACCOUNTANT, E.C.A, 
London sole practitioner with varied clientele 


is interested in merging with other sma] or - 


larger practice. - Box CA 2483, 
CHARTERED ACCOUNTANT, seeks pur- 
chase of smal! blocks of audits in North 


CHARTERED ACCOUNTANTS, West 
Midlands, with gross fees of £25,000 2.a. 
require young chartered accountant, experi- 
enced in general practice work to take a 
share producing £4,500-£5,500 p.a. alter 
short probationary pzriod. Although capital 
and payment for goodwill is required this 
will bs less than normally expected and may 


.London. - Box CA 2455 


' be spread over a number of years. In 


addition, or as an alternative, amalgamation 
with a similar or smaller firm in the same 
area would bs considered if leading to 
improved efficiency and a reduction in 
overheads. - Box CA 2372. 


End require a potential partner. Practice has 
shown rapid expansion since formation, 
based mainly on personal service. Informal 
but professional atmosphere. Would suit an 
accountant with an existing nucleus (al- 
though this is not essential). - Write with full 
details to Box CA 2304, 





CHARTERED ACCOUNTANTS with 
rapidly expanding practice covering 
East Anglia, require two qualified Assist- 
ants. We offer the opportunity of a re- 
warding and interesting future in profes- 
sional practice. — Please write in the first 
instance to Box CA 9461. : 





CHARTERED ACCOUNTANTS with ac- 
commodation or succession problems are 
invited to contact an eight-partner West End 
firm able to provide specialist taxation ser- 
vices and having approximately 850 square 
feet availabie for sharing. Eventual merger 
contemplated, - Box CA 9462, 

CITY CHARTERED ACCOUNTANTS 


astablished over twenty years require an in- 


soming partner. G.R.F. approximately 
£60,000. — Apply Box CC 2503. 
COTSWOLDS. - Expanding accountancy 
practice for disposal with well-positioned 
leasehold offices and modern equipment. 
Outright disposal required. - Box CE 2453. 


CITY FIRM OF C.A.s. Three partners, 
approximately £45,000 zross fees with some 
space available seek working arrangement/ 
merger with similar firm'or sole practitioner 
witF a view to more economic and efficient 
operation. ~ Box CF 2459, 





COUNTRY PRACTICE requires a 
yourg Chartered Accountant to take 
complete charge of a group of clients. 
Tke ideal applicant would have two or 
thæe years’ post-qualifcation experience 
ani be able to work entirely without 
surervision. He would also have experi- 
ence in farm accounts and have general 
tax knowledge. Partrership available 
to the right person at an early date. 


£polications in writing to: 


Johnson, Murketi & Hurst 
Rewdon House. Rawdon Terrace 
Ashby-de-la-Zouch, Leics. 


CHAETERED ACCOUNTANTS, NORTH 
KENT require chartered partner for old- 
establ&hed practice. - Box CA 2537. 


DO YCU HAVE surplus office accom- 
modat on and are you struggling to cope with 
a wort overload? If so, vou might like to 
come o a working arrangement with two 
young, but experienced C.A.s who wish to 
find feier offices in the London area to 
accommecdate their exparding practice. ~ 
Rerly 3cx DY 2423. 


EUROPE AND WORLDWIDE 
CHARTERED ACCOUNTANTS 


YOU ere independent Chartered Ac- 
counrarts in U.K., being medium-sized 
(large or smaller), having an actual or 
potenciel need to provide INTER- 
ON aúvice and service to your 
cliente. 


OUR aim is to provide you with an 
ASSOCIATION at reasonable cost for 
INTERNATIONAL WORK to enable 
you tc provide a worldwide service for 
YOUR CLIENTS. A representative 
PARTNERSHIP may be offered to you 
a one of our consortium international 

ms. . 


Plea:e reply to Box EA 9440. 





ESTABL.SHED FIRM of certified account- 
ants in Central Croydon - modern offices — 
have surplus accommodation aveilable. 
Would suit sole practitioner. perhaps con- 
templating retirement in a few years. — Box 
EF 2554. 


F.C.A. wi h G.R.F. £10,000 in London W1 
area, wistes to merge with larger firm. — 
Please rep y to Box FC 2426, 


F,C.A. (40+, essentially a general practitioner, 
experienced in alí aspects of smaller practice, 
seeks z pirinershtp in London or Home 
Counties. - Box FC 2539. 

KENT CHARTERED ACCOUNTANTS 
would welcome discussion with other firms 
with a view to merger. - Box KC 2536. 
LIVERPOOL FIRM of chartered account- 
ants, with associated firms in U.K. and 
overseas, wiich has considerable work in the 


» Manchester area wishes to acquire or form 


an association with a practice in Manchester. 
This could fxvolve an arrangement leading to 
eventual scecession, where retirement is 
contemplated. — Write in confidence to Box 
LF 2512. 


LIVERPOCL SOLE PRACTITIONER 
seeks successor, Current fees £8,000-£9,900, 
Terms negotiable. - Box LS 2502, 





LONDON AIRPORT/M4 
(TO MAIDENHEAD) 


CHARTERED ACCOUNTANT seeks 
block of Ges or small practice in this 
area, Cash waiting but will discuss other 
terms if vencor prefers. 


' Box LA 9439. 





, 


MANCHESTER ACCOUNTANTS with 
two partners vould be interested :n a merger 
with young practitioner having minimum 
gross fees of 18,000. — Box MA 2513. Ñ 
NORTH-EAST CHARTERED ACCOUNT- 
ANTS. Old-established, expanding practice 
for sale. G.2.F. approximately £40,000, 
Principals ava.fable for period of consultancy. 
If required, modernized freehold office ac- 
commodation also available, ~ Box NE 2538, 


‘ NORTH-WEST LONDON sole practitioner 


with G.R.F. in excess of £12,000 seeks 
association with similar practitioner with 


. view to partnersaip. — Box NW 2467. 
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NEAR BAKER STREET STATION 
Chartered Accountants -- seven partners, 


We have expauded steadily and aim to 
continue doing so which may produce 
openings in this office or branches for 
further partners. ' 


On the other hand if you are not 
qualified ~ or are too old to do so ~ we 
would still like to see you if you can con- 
vince us that you are worth keeping for 
the next ten to thirty years. 


i Our pension scheme can accept trans- 
D ers. t 


A very varied practice and a happy one. 
Please reply to Box NB 9437. 


t 


NORTH WALES. - Small practice (mainly 
small traders) with G.R.F, of £2,400 and 
several introductions for sale. Principal 
wishes to concentrate oa other interest, but 
will remain available as desired. Price'one- 
and-a-quarter by G.R.F, (cash or terms) for 
quick sale. - Box NW 2388. 

OFFICÉS AVAILABLE (approximately 
800 sq. ft) in the Baker Street area from a 
young two-partner firm of chartered ac- 
countants for a sole practitioner contemplat- 
ing ergot or retirement. - Phone 01-486 





PARTNER POTENTIAL =. 
READING-BERKSHIRE ` 


Chartered Accountants require A.C.A. 
under 30 who has sound experience of 
the varied work handled by a provincial ~ 
practice, to manage a block of clients, 
and with view to partnership. — Full 
details please to Box PP 9431. 





PARTNER REQUIRED for old-established 


chartered accountants’ practice. Must have 
had experience as principal or as managing 
assistant to principal, and to act both ma 
technical and business capacity, and be pre- 
pared for responsibility and hard work. 
Immense prospects, amalgamation with sole 
practitioner welcomed. ~ Please reply Box 
PR 2510. 

PROSPECTIVE PARTNER, required for 
East Kent branch of City firm of chartered 
accountants. ~ Write Mr D. Nutt, 32 Station 
Approach, Birchington, Kent, or telephone 
0843 41777. ia 
SOLE PRACTITIONER wishes to dispose of 
practice in North Surrey on basis of one-and- 
three-quarter-times G.R.F. of approximately 
£19,000. Good expansion rate and scope for 
further increasing. income. Part disposal 
would be considered, but the sale is to include 
lease, work in progress and certain equip- 
ment, all at valuation. Principal will remain 
for reasonable time. Cash only, offers con- 
sidered. -- Box SP 2535. 

SOLE PRACTITIONER requires amalgama- 
tion with firm in Richmond, Putney or 
Wimbledon areas or would dispose of prac- 
tice after agreed period. G.R.F. £8,000 p.a. - 
Box SP 2407. 
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SOUTH DEVON COAST 
,CHARTERED ACCOUNTANTS 
(4-PARTNER FIRM) 


Partnership prospects will be assured to 
the young, qualified accountant we are 
seeking to assume full responsibility for 
a work schedule within our expanding 
practice, This is a splendid opportunity 
to settle in a really attractive holiday 
area. Commencing salary £3,500. = 
Apply Box SD 9404. 





WEST END chartered accountants, with 
theatrical and artistic clientele urgently re- 
quire lively qualified and unqualified staff. 
Excellent prospects. Salary according to 
experience, -- Box WE 2371. 

WEST SUSSEX C.A.s (branch of London 
firm) have room for expansion and would be 
pleased to hear from small firms or sole 
practitioners having offices in West Sussex or 
East Hants and wishing to solve retirement 
problems and/or obtain security from 
amalgamation. — Please reply to Box WS 


9436. 

WEST SUSSEX COAST chartered account- 
ants practice for sale. Cash purchase pre- 
ferred at twice G.R.F. of £7,500. Offers or 

roposals to Box WS 2447, 

YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view of 
partnership in small West Wilts practice. — 
Apply giving age, details of qualifications, 
O and salary required to Box YC 





SUBCONTRACT WORK 


Advertisements may now be accepted to ` 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 








OCCASIONAL AUDIT CLERK required 
by North London C.A.s. Availability during 
normal working hours essential. - Box OA 


CHARTERED  AC- 
COUNTANTS require experienced audit 
assistants on temporary or part-time basis. 
Minimum rate £1:50 per hour or subcontract 
basis to be negotiated. — Write giving par- 
ticulars of availability to Box NL 2484. 





A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment for 
two to three months either in profession or 
commerce and industry. — Please reply to 
Box AB 2505. 

. À.C.À. with own staff, experienced in all 
kinds of audit, including incomplete 
records, .etc., requires subcontract work in 
W. Yorkshire areas. Will collect and deliver, 
— Box AC 2376. 

A.C.A. (1972), experienced in complete and 
incomplete records, seeks work to be done 
at home, City, West End, South London 
and Surrey areas. Prompt collection and 
delivery. - Box AC 2436. ; 
ACCOUNTANCY SUBCONTRACTOR 
seeks contact with accountants in West End, 
North-west.London or adjacent areas who 
require this service on a regular basis. — 
Please telephone 01-452 6135. 
ACCOUNTANT working from office at 
home in NW. London undertakes all types 
of work especially incomplete records, and 
final accounts. - Box AW 2462. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for i 
temporary assigaments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01—554 3484 


ACCOUNTANT, qualified, North London, 

wide professional experience, available on 
subcontract basis, prompt collection and 
delivery, reasonable rates. - Box AQ 2504. 
ADDITIONAL SUBCONTRACT WORK 
required by chartered accountant. Will under- 
take incomplete records or small/medium 
audits in Central London and suburbs. 
Prompt collection and delivery. —- Box 
AS 2506. 
C.A. FINALIST SUBCONTRACTOR, East 
London and Ilford areas, experienced in 
complete and incomplete records and taxa- 
tion. Work in your office or collect and 
deliver. - Box CA 2431, 


"the City, 


SEEKS EVE 





CHARTERED ACCOUNTANT, commenc- 
ing own practice, seeks subcontract work in 
Gloucestershire, Wiltshire and Bristol areas. 
Experienced with incomplete records and 
company accounts, SE collection and 
delivery. — Box CA 2432. 

C TERED, ACCOUNTANT seeks sub- 
contract work from established firms in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust 
work. - Telephone 01-248 2177. 
CHARTERED ACCOUNTANT seeks sub- 
contract work within SE ng radius of 
Stockport. Incomplete records, VAT, per- 
sonal taxation, etc. Will collect and deliver. ~ 
Box CA 2507. 
CHARTERED ACCOUNTANTS require 
subcontract work, Will collect and deliver 
anywhere in London area. — Telephone 
01-499 4984 or write Box CA 2471, 
EXPERIENCED A.C.C.A., with own small 
practice, requires subcontract work. Very 
efficient and conscientious. Hourly rate £2. ~ 
Box EA 2374, 


EXPERIENCED ACCOUNTANT with own | 


small practice seeks subcontract work. 
Incomplete records, small audits, investiga- 
tions, etc. Can work in your office or collect 
and deliver London area. - Box EA 2541. 
EXPE CED C.A. finalist requires sub- 
contract work. Will collect and deliver. 
Security and strictest confidence maintained. 
— Box EC 2470, 
EXPERIENCED CHARTERED AC- 
COUNTANT in Hertfordshire available for 
subcontract work in personal and company 
taxation, estate duty and insolvencies. - Box 
EC 2435. 

FREELANCE ACCOUNTANT, qualified, 
has spare time to undertake general practice 
work, specifically in field of complete and 
incomplete records and attendant taxation 
matters, Widely experienced in accountancy 
and other business pursuits. Resides West 
London. - EE 01-992 4910 or write to 
Box FA 2472, 

LEICESTER chartered accountant seeks 
subcontract work within 25 miles radius of 
Incomplete records, company 
accounts, etc. Prompt collection and delivery. 
- Box LC 2434, 

NEARLY QUALIFIED A.C.A. requires 
subcontract work in London. Experience ín 
See, a taxation, incomplete records. ~ Box 


NORTH-EAST ENGLAND. -- Company 
secretarial, share registration, general ad- 
ministrative facilities available, Suit smaller 
Se nm EE or organizations. — 
Box NE 2 

QUALIFIED ACCOUNTANTS seek sub- 
contract work in Lordon area. Work can 
bs callected ane RE Box QA 2375, 

G and week-end work at 
home on Ati basis. Five years’ ex- 
perience in a professional firm of chartered 


, accountants. Residing South-West London. - 


Box SE 

SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3.35 
Pa hour. Collect and deliver. ~ Tel, 01-363 


YOUNG A.C.A. with extensive experience of 
incomplete records and auditing requires 
subcontract work within a twenty-mile radius 
of Liverpool, - Box YA 2390, 


TN 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates, — 
Call Mr C. E. Barden Jones at 01-628 2111. 
_ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 

A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment for 
two to three months either in profession or 
commerce and industry. — Please reply to 
Box AB 2508. 

, A.C.C.A. FINALIST, Part IV with over 
eight years’ experience in accounts and 
taxation. seeks a suitable position. Available 
ay CAE: Salary negotiabic. - Box AC 


A.C.A. PART I FINALIST, having over six 
years’ varied and comprehensive professional 
experience seeks position in profession in 
London. - Box AC 2377. 

ACA. ‘PART If FINALIST with seven 
years’ professional experience in audit, 
accountancy and taxation aspects of pro- 
fession, seek responsible position in London 
area. — Box AC 2438. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS. TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, ~ Call 

- Veronica Harrison today at 01-493 9441. . 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 





ACCOUNTANT (50), qualified financial and 
cost accounting, experienced in varied in- 
dustries, seeks position mid/west Kent. — 
Box AQ 2544. 

AN A.C.A. PART I STUDENT, six years' 
experience seeks suitable position in pro- 
fession in or around London. - Apply Box 
AA 2486. 


AN INDIAN GIRL B.A.(Economics) ap- 
peared for section 111 in December. Six years’ 

experience in commercial concerns (U.K.). 

Would like to seek professional experience in 
practice. — Please apply Box Al 2463. 


t— 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





AN INDIAN NATIONAL ACA. final 
Part I appeared, with eight years’ professional 
experience seeks suitable position in London 
particularly in central London, City or Ilford 
area. ~ Please reply to Box AI 2379. 
DONCASTER/ROTHERHAM area. Lady 
C.A. (qualified 1972) requires position with 
professional firm 20-28 hours weekly. 
Experienced in taxation, incomplete records, 
large and small audits. - Box DR 2469. 
EXPERIENCED. - Preparation of final 
accounts. Completefincomplete records, 
Private company audits. Tax computations. 
Seeks semi-senior position. With or without 
fourteen months’ chartered articles. B.Sc. 
London University. Nigerian. - Box EP 2380. 
E.C.A. with twenty-five years” post-qualifica- 
tion experience as company secretary, 
accountant, internal auditor. in building, 
engineering, distribution and manufacturing, 
seeks interesting responsible position. Pre- 
ferably London or Southern England. - 
Box FC 2450, 

FINAL PART Tf appeared last November. 
Out of articles. Experienced in incomplete 
records, computer audit, tax computation, 
checking of assessments, seeks position. — 
Apoly Box FP 2515. 

LADY, ENGLISH, MATURE, requires 
part-time, temporary or full-time situation. 
Incomplete records, Schedule E. West Lon- 
don. - Box LE 2542. 

LONDON. C.A. articles completed, Indian 
student (male), employed evenings, seeks 
one or two days per week or casual employ- 
ment. Experience includes incomplete records 
private company cdam taxation, etc. — 
Box LC 2543. 

OVERSEAS. — British chartered accountant 
in mid-thirties requires a position overseas 
preferably in a low tax area. Well experi- 
enced in profession and commerce in U.K. 
and abroad, ~ Box OB 2391. 

PERSONAL TAX SENIOR. comprehensive 
professional experience, seexs appointment 
in congenial working environment. Task 
assignment negotiable; portfolio, sour cases. 
trainee supervision etc. Inner London 
preferred. - Box PT 2488. 

PROFESSIONAL ADMINISTRATOR 
(A.C.C. A., A.C.LS.) with wide experience of 
small and large businesses as well as recent 
tax work becoming free from responsible 
full-time engagement in March seeks similar 
position anywhere in Soutkern England. 
Would also be interested in regular part-time 
jobs within reach of home. Exvects to work 
five to ten years. ~ Fisher, 17 Kinross Close, 
Harrow, Middlesex HA 3 DOUE. 
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ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





ARTICLED CLERK seeks trransfer. Consent 
obtained. Nine months’ course passeil 
June 1974, Preparing for PE1, May 1975. 
Examination postponable to November 1975 
to fit new arrangements. - Box AC 2400. 
ARTICLES REQUIRED. - Served 34 years 
of articles out ofa period of 5 years. Available 
immediately. - Box AR 2441. 

ARTICLES TRANSFER to medium-size 
firm. Experience in computer audits, audits 
and accounts. Intermediate level with four 
G.C.E. 'A' levels: Principal's consent ob- 
tained, - Reply to C, P. Ng, 23 Crankhurst 
Road, London NW2. : 

A STUDENT completed foundation course 
with referral in mathematics only, seeking 
articles with large/medium size firm. — Please 
write to M, Kassam, 109 Northbrook Road, 
Ilford, Essex. 

A YOUNG B.COM.((HONS) M.COM., 
aged 23 years, from Bangladesh completing 
Foundation Course in March 1975, seeks 
articles with meaium-sized firm in London. — 
Please contact: Mahbub Hossain Choudhury, 
3 Mont Pelier Terrace, off Ryhope Road, 
Sunderland. 

KENYA ASIAN awaiting Final I resulta. 
with seven years’ experience in profession 
seeks transfer of articles, preferably West 
End/North West London. Principal's consent 
obtained, - Please reply to Box KA 2440. 
MALAYSIAN, age 23, with 24 years’ experi- 
ence wishing wider range of experience seeks 
transfer to a medium/large firm in London. 
Awaiting November 1974 Final Part [ results, 
and have 20 months' articles left to serve. 
Principal’s consent obtained. - Box MA 2490, 


OVERSEAS ECONOMICS GRADUATE 
taking the foundation examination in June 
1975 with experience in bank reconciliation 
and P.A.Y.E. in English accountancy en- 
vironment seeks articles with medium-sized 
English firm in London. Available in 1975. — 
Write Box OE 2313. 

SEEK TRANSFER OF ARTICLES. Passed 
Foundation Course 1973 (June) Awaiting 
November 1974 Part I result. Articles expire 
in November 1976. — Box ST 2439. 


STUDENT with experience of one year with 
accountants’ firm, seeking articles in London. 
Foundation Course starts in October 1975, — 
SW 2494, 


TRANSFER OF ARTICLES required. one 
and a half years' experience with an English 
firm in London. Principal’s consent obtained. 
-Available immediately. — Contact Bhatti, 
47 Abbots Park Road, London E10 6HU. 


TRANSFER OF ARTICLES required to 
widen training and experience in largef 
medium sized firm. Preferably in City/West 
End. Two years’ experience; - Box TO 2409. 
TRANSFER OF ARTICLES required by 
young graduate, Passed intermediate in first 
attempt in March 1974 and taken Final I 
last November. Principal’s consent obtained. 
- Box TO 2 

AN on ARTICLES - West End — 
City firms - more than one year's articles un- 
expired — three years” experience of incom- 
plete records and preparation of final ac- 
counts. - Contact F, P. Malik, 50 Durham 
Road, East Finchley, London N2. 

YOUNG. GRADUATE, awaiting section TV 
results, A.C.C.A. seeks transfer of articles in a 


medium-size practising firm in Central 
London. - Please contact Box YG 2491. 
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SERVICES 





LIQUIDATION 
SERVICE 


Saves valuable time. 

o Statutory forms D stationery 

n Document filing at Registry 

tj Complete advertising service 
o Check lists a Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited. 
Jordan House, 

47 Brunswick Place, 
London Ni GBEE, . 





Jordans 4 





. COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready made. — Clifton Secretarial 
Agency, 49 Green Lanes, London NÍ6, 
(01-359 3387.) 


A RAPID COMPANY formation service. — 
Also ready made companies ali trades (in- 
corporated England or Scotland). - Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 


COMPANY SPECIALISTS. — New com- 
panies formed £70. Searches and registra- 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service, 
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HART. CO 


(CITY ROAD) LTD. 
22-24 


Cowper Street 


London. 
01-253 4108 


TELEX 25804 REDIMADE LDN 
. HART FOR COMPANIES , 
^ . Prompt and Efficient Specialised * 

- Service 


For Accountants and Solicitors 
Formations, Ready-made Companies, 
Agency, Searches. 

Telephone or Write for Details. 
Hart & Co . - The full service Company 








LIMITED COMPANIES 


NEW FORMATIONS 
OR 


Beki COMPANIES 
FOR ALL-TRADES 











Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
. FORMATIONS LTD 
87-89 Tabernacle Street 
“London EC2A 4BA 
(Phone 01-253 3551/2) . 


y 


: SPECIAL FORMATIONS 
.(10-14-day Service) 
l READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M.R. Chettleburgh Lt 


140/141 Temple Chambers 


| 
i 
| 
| 
| 
| 
|. Temple Avenue, London 
^'^ EC4Y OHE 
01-353 1441/2 


-COMPANY FORMATIONS 
- READY-MADE COMPANIES 
COMPANY SEARCHES . 


for 
immediate attention 
write or phone 


THE LONDON LAW ` 
AGENCY LTD 


Temple Chambers 
. Temple Avenue 
London EC4Y GHP 


\01-353 9471 (6 lines) 


« 


-BRITISH COMPANY ` 
- REGISTRATION 
¿“AGENTS LTD ` 


READY-MADE COMPANIES FOR 
SALE with memo, and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


. 38/40 Featherstone Street, London EC1 -- 


01—253 2977/8/9 Telex 262687. 


` 





EC2A 4AP| 











y READY-MADE COMPANIES £73 (in- 


clusive) transferred immediately. Companies 


registered from £18-15 plus duty. Searches ` 


carried out. - Graeme Ltd, Fairview 


` Avenue, pd Kent (Medway VEA 
COMP 


READY-MADE availab 
now.' Also formations, etc. — Reichmann 
& Wing, 134 Percival Road, Enfield, NODE, 
Telephone 01-363 4382 


ni COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also i 
READY-MADE COMPANIES 
30 CITY ROAD 
LONDON EC 
01-628 5434/5 
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OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices, — 

: Greenhalgh, Universal Building, 


‘Garnet Street, Stockport SKI 3AR. Tel. 


061—480 3826. 


we make 


nameplates 
in 7 days! = 


WE 
AUSTIN Lue Harrow Middlesex 
` tel; (sales) Northwood 24326 (ask for Mr Conquest) 





MORTGAGES 





A BALANCED DECISION.on your mort- 
gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider 


application up to £20,000. Re-mortgage | 


funds also available: — Contact Caveron 
Associates, 29D, Dryden Chambers, 119 
Oxford Street, London Wl. Telephone 01— 
437 6420. sena inquiries wel- 
come on 01-868 3 
ANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

CENT MORTGAGES. available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 


b 


property mortgages also available. ~ Contact, 


Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R GEP (01-623 2844). 


- KH 
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BUSINESSES ` 





ESTATE AGENCY PRACTICE. — Char- 
tered surveyor with capital wishes to purchase 
an established practice in Central London. 
Would ' perhaps consider, in first instance, 
SE of an agreed interest. - Box EA 
GREETING CARD COMPANY with losses 
of £220,000 (approximately) for sale, All 
abilities cleared. fers invited. ~ Please 
reply to Box GC 2520 

WOODWORM, DRY ROT. AND DAMP 
TREATMENT COMPANY required by 
purchaser already running successful com- 
Fany in North Surrey. Would be interested 
in company based in residential area approxi- 
mately ten miles from existing base. May be 
willing to take on existing guarantees if 
required. -- Reply Fitzwilliams & Co, 3 South 
Square, Gray's Inn, London WCIR 5HP. — 
Telephone 01—242 7893. 


~ 
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"MISCELLANEOUS. 





FACSIMILE TAXATION FORMS . 
7 . “and 

COMPANY FORMS- 

. at Competitive Prices 


SHARPTHORNE PRESS LTD - 
149 Stafford Road, Wallington, Suey 
Tel. 01-647 9510 + 


H 


BUSINESS PREMISES 








Plezse phone 01-487 4926 Tor details. 





BUSINESS 
OPPORTUNITIES. 





MARKETING COMPANY with agreed.tax 
loss available. -- Box MC 2547. 





FOR SALE 





tronics International, Dept. A, 14 College 
Road, London N21. ~ Tel.01—346 2242. ` 





PERSONAL 





ACCOUNIS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. = 
Accountants! Typewriting Service, 279 
Runley Read, Luton. Tel. 23147. 

COIN AND STAMP FAIR. — York Race- 
course Grendstand, January 31st (11 a.m.- 
p.m.), February Ist (10 a.m.-6 p.m.). 


~l 


‘ Admission 20p. Buy and sell coins, medals, 


bank rotes, posicards and stamps with 
ninety SES SS 





EXPRESS FINANCIAL E 
ACCOUNTANCY 
SERVICES LTD - 


We undertake all types of book-keeping 
and accountancy wor 

Typing, photocopying, collection and 
delivery services available. 


2 Canterbury Mansions 
Lymington Road 
London NW6 
01-435 5981 





EXPERTLY TYPED ACCOUNTS at 
competitive cost. Can collect and deliver in 
London area. — Telephone 01-629 5793, 
TAXATION, HOME-BASED TUTORS re-. 
quired from March to September to bring 
correspondence courses np to date with new 
legislation. - Details and application form 


.from the Sénior Tutor, The Rapid Results 


College, Tuition House, London SW19 4DS. 
YOUR CITY OFFICE. - Secretarial 
typing and telex services. Office space or 
mail address. ~ London Secretariat, 70 
Queen Victoria Street, .London EC4. 
01-248 2177. 


OFFICIAL NOTICES 








THE INSTITUTE OR CHARTERED 
AS IN ENGLAND ADD 


Examination Results 


Subject to unforeseen circumstances, lists of 
-candidates successful at the November 1974 

Final Part I and Part II examinations will be 

displayed at the offices of the Institute, Char- 

tered Accountants’ Hall, Moorgate Place, 

London EC2R 6EQ, on Monday, February - 
17th, 1975. Copies of the list will also be in 

the hands of the District Societies and local 

Students’ Societies by the same date. 


In addition, each candidate may expect to 
receive by post on Monday, February 17th, 
1975, a notice stating whether he has passed, 
failed or been referred, together with details : 
including any prize awarded or, if unsuccess- 
ful, particulars of his ‘performance in indi- 
vidual papers. 


The Institute cannot give information of 
results by telephone or telegram and cannot 
entertain any inquiry as to whether results are 
available. 


COMPUTER Lt 


After transfer of large-scale computing system to permanent 


provincial site. 


i 


ACCOMMODATION NOW AVAILABLE 


Total A 


3,000 Sq. Ft. 


2,000 sq. ft computer area ` 
1,000 sq. ft offices 


H 


Raised false floors and false ceilings. Air conditioning in computer 
suite. Fully operational power: Main 3-phase connected to site. 


LOCATION: Near Victoria Line and: : Waterloo. 
Convenient. to City. 


RENTAL: 


Reasonable rental. Lease period negotiable. No 
i premium. 


Inquiries from principals only (no property GEES 


A. Roberts & Co Ltd 
27-29A Vauxhall Grove, London SW8 1SZ 
- Tel. 01-735 9061 ' 
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STOCK VALUERS- 





Stocbtabers @ Valuers 


-An unsurpassed service to industry and distributors. Stock inven- 
tories checked; prepared, priced, calculated or analysed. Card or ` 


computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
. «+ Telephone Number — 01-460 8601/9220 


QN 


STOCKTAKING 


-sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock. 
levels and their worth — . 





N 
` 


Consult the experts — 


George, Orridge & Co. 
` Incorporated Valuers . ' 
ESTABLISHED 1846 


“3. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regant St, London WIR 8SU. Tel 01-434 1294/€ 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 5E2, Tel 021-643 6547 
11 Old Hall Streat, Liverpool 3L3 SHT. Te! 051-238 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 " 
617 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 36832 





CONDITIONS OF ACCEPTANCE OF 
|. CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 


2, The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 


3.The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original cocuments, 
goods or payments of any kind, nor are they available for the dist-ibation of 
canvassing matter, Any etter is liable to be opened for examination of its 
contents, 


_5. The right is reserved to refuse, cancel, suspend publication, or ater an 
advertisement which in the opinion of the publisbers does not conform wi 


recognized professional standards. 


JOHN CHURCHILL & CO 








SE 











































' 21 Ansdell Street 
London W8 5BN ` 


- 01 -937 9521 


GABRIEL DUFFY. 
(CONSULTANCY) ` 


PUBLIC d: APPOINTMENTS. 


P London - Provincial Overseas 


OOD CAREER COUNSELLING was never so important, now that generous 
‘ G salaries at every level are a nation-wide inducement to join, and remain in, 
the Profession. Articleship/Transferring; Auditing; Taxation, Work: our 
clients are nevertheless prepared to match any figure = possibly better it- 
a successful applicant may have seen elsewhere vaunted as appropriate to his 
status, experience, age, etc. 


ON'T] UST RELY on conveyor belt counselling and massive job registers if you're 

' planning a change of direction. Over the years Gabriel Duffy has introduced 
innumerable satisfied candidates to bigger and better spheres of professional 
experience in the course of dealing with partnerships from the smallest up 
to and including the top ten. The present service continues to take full 
account of every applicant’ s personal preferences ~ e.g., size of firm, its 
location, working 'atmosphere', not entirely: forgetting salary! = - while 
finding the opening best suited to maximising technical skille, ` 


now, or write giving home phons number if applicable, and allow us to 
convince you that our selective consultancy procedure i is s best possible 
way to your perfect professional appointment. 


C URRENT VACANCIES are certain to encompass your Spent needs. Telephone 


' INTERVIEWS OUTSIDE OFFICE HOURS BY APPOINTMENT 
AND CAR PARKING FACILITIES, MON.-SAT., BY PRIOR 
ARRANGEMENT (NO CHARGE TO INTERVIEWEES). 


Fair . Fast Free | 





GDC - KENSINGTON : 01-937 9521 


YEAR END 
ACCOUNTS 


+ Temporary Accountants 
would help to meetthe deadline. 
Best Temporary Accounts — . 
Staff atalllevels available: ` 
immediately. 
‘Phone'us NOW-before the 
rush. 


For fast st service: oL- 353 8291. 


ACCOUNTANCY- TASK FORCE LTD 
15 New Bridge St. London EC4V 6HN 


i E NEAR BLACKFRIARS STATION 
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HEWITSON-WALKER (EXECUTIVE SELECTION) 





QUALIFIED A.C.A., A.C.MA., A.C.C.A., A.C.LS, 


WEST LONDON 

Interna) Audit to £4,500 
A nationally known firm of retail ladies’ outfitters is 
looking for a young energetic chartered accountant who 
can set up and run an internal audit department. As this 
is a new appointment, it will suis a person who is highly 
motivated, ambiticus and works well under pressure. 
Excellent prospects for promotion within vast d oun. 

e 


CENTRAL LONDON c, £4,500+ 
There is a vacancy for an A CA. who has served Articles 
with an international firm, and then gained up to one 
year’s post-qualification experience in the Profession or 
‘Commerce/Industry, within a firm of commodity brokers. 


Fully computerised accounting system. Substantial half- 
yearly bonus. l Ref. 1085 
NORTH LONDON 

Management Accountant £4.500 


A Big name in the cffice equipment: world i is now seeking 
a management accountant to join a team of four others. 
The successful candidate will be a qualified man, with 
one or two years’ experience. in Industry, me Kë be 


reporting to the Financial Control'er, Ref. 2164 
LONDON EC 
Management Accountant £5,000 + Bonus 


An opportunity exists for a qualified accountant to join 
an internationally renowned Diamond company. The 
successful applicant will be aged about thirty, with two 
or three years’ experience in industry. He will be 
concerned with company financial gatement and account- 
ing policy and will report to anexecutive director. Ref.2159 


CITY/BARKING 

Financial/Management Accountant c. £4,500 
A company which is involved in the importing and 
marketing of smokers' requisites, is currently secking a 
man who will take on the entire accounting function 
connecfed with the launching of a new product on to the 
market. Closely involved with both the manufacturing 
and the marketing sid2s, the success"ul candidate will be a 
qualified man with two or three years’ post-qualification 
experience. Ref. 3266 


SOUTH-EAST LONDON 

Executive Officer £4,600 + 
A major service industry requires; an executive officer 
who will be participating in engineering managers 
decisions. The man appointed wll be qualified, with 
two or three years’ post-qualificaton experience, and a 


degree in economics, engineering or other related 
subjects would be an asset. Ref. 2157 
NORTH LONDON 

Chief Accountant £4,250 + Car allowance 


A qualified man, A.C.A., A.C.C.A. or A.C.M.A., with a 

forceful personality, is required by an engineering firm 

in North London The selected manm will be in the 23-35 

age group, and will report to the Tinancial ondes 
ef. 


EAST LONDON 

Group Accountant (Sales) up to £4,000 
A dynamic qualified man, in the 30+ age bracket, is 
sought nn international firm of Timber Merchants. 


Responsible to the Managing Direc-or, he wil! control a 
staff of fifteen. Ref. 2188 
LONDON Wi relocating te  Eeterborough within 


18 months 
Senior Financial Positions up to £7 500 
An Internationally known travel o-ganization requires 
several senior divisional accountams to work in the 
large accounts department. The stccessful candidates 
will be aged not more than 55, with practical experience 
in marketing, banking or service industries, and a 
sound knowledge of, computer orien ated systems. 

Ref. 2155. 


MAIDENHEAD, BERES up to £5,000 
There is a vacancy in the treasury department of this 
international firm of power tool manufacturers for a 
qualified man (24-35) with a knowledge of international 
monetary systems. A strong personali y and a willingness 


to travel occasionally to Europe will be assets to. 


applicants for this position. Ref. 2107 


CENTRAL LONDON 

Management Accountant to £4.500 
A subsidiary of a major US record company is now wish- 
ing to recruit a management accountant who will be 
willing to work under considerable pressure reporting to 
the Chief Accountant. Preferably a chartered accountant, 
with a year or two post qualification experience. Among 
the advantages of this position are free long playing 


records and a guaranteed annual bonus. Ref. 3257 
LONDON EC . 
Assistant Accountant £4.000+ 


In this position as „assistant to the Group Accountant 
you will be involved with' new projects and costing 
work. Our clients are a large firm of Insurance brokers and 
are secking a qualified accountantin the 23-27 age group, 
either male or female. Ref. 2191 


LONDON WEST END 

Accountant/Office Manager £3,500 p.a. at least 
A subsidiary of one of the country's best known names 
in the paper products field seeks a qualified, or partly 
qualified accountant in the 25-40 years age range. The 
right person will be responsible for the ful! scope of the 
accountancy function. First-class promotion Dias 

ef. 


WEST END 

Chartered Secretary £4,500 
A firm of Chartered Acsonatadis is now seeking a senior 
assistant to partners. This position will suit a fully 
qualified Chartered Secretary in the 30-45 age’ bracket 
who is looking for a varied and interesting appointment 
with managerial status. R 


CENTRAL LONDON BASED ith overseas pie 
Production Analysis Accountant £4,000 
Our client, a major animal feed producer, s an 
accountant, in his mid-20s or early 30s, to move into an 
interesting product analysis position. The person selected 
will be heavily involved in monitoring the financia] 
controls of production units in the Middle East and 
Eastern Mediterranean. Fine promotion prospects. 
Ref. 3229 


PARTLY QUALIFIED/UNQUALIFIED ACCOUNTANTS 


LUTON, BEDS 

Assistant to Accountant to £2,750 
A subsidiary company of a massive English consortium, 
involved in catering ard ship stores, are now looking for 
an assistant to their accountant. The selected candidate 
will be qualified to part two A.C.C.A. or A.C.M.A., and 
intending tp complete this qualification. After qualification 
there will be excellent prospects for promotion within the 


said organisation, Ref. 3280 
CITY 
Internal Auditor to £3,500 


The opportunity now exists for a young accountant. aged 
up to 28 years, to join the audit department of a nationally 
known insurance company. As part of a team of seven, 
the important qualities sought are a minimum of three 
years’ internal audit experience, and the capacity to work 


well under pressure. Ref. 3269 
ENFIELD, MIDDX. 
Management Accountant 43 „500+ car 


A partly qualified man vith industrial experience is needed 
to join a team of management accountants who will work 
closely with the general manager of the plant group of a 
mammoth service group. Provision of management 
accounts and a certain amount of analysis work will be 
major parts of this high!y attractive position which offers 
good promotion prospects. Ref. 3264 


«Studies. 


. LONDON WC2 

` Financial Accountant 
A young,.partly qualified acccuntant - A.C.C.A., 
A.C.M.A. - is sought to join a tearm of four financial 
accountants in the Head Office accoums department of a 


vast international company, manu acturing textiles 
plastics, cosmetics and pharmaceuticals. Ref. 2180 
TRAINEE ACCOUNTANT FINALISTS to £4,000 


Central London and Home Counties ) 

We have a number of clients:who are carrently recruiting 
young, partly qualifie d accountants. Fositions are open 
in heavy engineering companies, chemical works, 
plastics factories, cosmetics firms. Al] offer excellent 
career opportunities with facilities to continue your 
Ref. 1032 


LONDON W1 

Trainee Accountant 

A vucancy exists for a trainee to join a firm of wine and 
sherry importers. He or she will te Felping the Chief 
Accountant and there is room for promotion. Salary is 
from £1,800 up to £2,000 with the op>ortunity ip huy 
cheap wine. Ref 2166 


LONDON SW19 

Trainee Accountants £2,000 A. 
An opportunity exists for young trainee accountants to 
join a firm involved with construction work for the oil 
industry. Suitable young men will be in their early 
twenties and in the early stages of taking qualifications. 
For school-leavers the salary will be from oh M 
Re 


CENTRAL LONDON: 

Accountant y : £2.700 
There is now an opening for a part-qualified accountant 
to take on the post of Inventory Accounting Supervisor 
with one of the country’s largest computer orientated com- 
panies. Supervising a staff of six. the appointed 
candidate will be in his (or her) middle 20s. Ref. 3201 


MIDDLESEX 
Divisional Accountant 1£2.700 
A sign manufacturer in Edgware, Middlesex is urgently 


' seeking a Divisiona! Accountant who should be partly 


qualified or have some experience. A sound accountancy 
background is more important than uge. hei 3221 


In addition to the vacancies outlined on this page. we can also supply qualified. part-qualified and experenced accountants esth detail. of oumerous other vacancies in the U.K. and 
overseas which carry attractive salaries and offer job «ecuritv and promotion orospects. e 


Hf you would like to discuss matters further with one of our nine consultants, please telephone as. 


^ 


WEST AFRICA £5.000 + Allowances 
A dynamic -mining organisation employing mosily 
nationals in Sierra Leone wishes to recruit a qualified 
accountant in his 40s or 50s. The man selected will assist 
the chief accountan: in a full range of duties - especially 
in the field of project work. Contact us for more details. 


Ref. 1058 
GREECE 
Accounts Controller c. £6.000 tax free 
A large firm of consultant engineers headquartered in 
Athens is seeking a controller to assume responsibility 
for all the company’s accounting requirements and to 
supervise the staff. The right candidate will be a qualified 
accountant with five years’ (minimum) ost qualification 
experience, preferably in a consulting engineering or 
SEKR company. Knowledge of Greek is not mue 


OVERSEAS 


MIDDLE EAST 

Highly Attractive Tax-free Salaries 

Construction industry. We are currentl- recruiting part- 
qualified and experienced accountants fer a new assign- 
ment in the construction industry based on the 
Arabian Gulf Renewable 18-month tous with this civil 
construction consortium offered to inte-ested men who 
should be physically fit and preferably without domestic 
ties. Ref. 1090 


JAMAICA up to £6.000+ Allowance 
Work in industry in the Caribbean. A post exists for a 
qualified accountant, in the 30-35 age group. His return 
passage will be paid, a car and kit allowance are provided. 
The man selected will have a good, strong personality and 
the ability to supervise others. Ref. 1741 


AFRICA £5,000 + General allowances 
There are two vacancies for young, recently qualified 
men in Zambia The position is located in an organization 
closely connected with one of the country's largest 
copper mines. Excellent working conditions. free travel 
to U.K. cach year, free medical cover, six weeks' annual 
leave. Ref. 1703 


ITALY £5,000 

Vacancies exist for qualified accountants to work both in 

Milan and Rome, for a firm involved in the construction 

industry. Applicants should have some years' experience, 

and a knowledge of Italian would be a ir Pr UM 
ef. 


In the first instance. telephone or write to: Joan Walker, B.A.. A.C.A. 


HEWITSON-WALKER (EXECUTIVE SELECTION), 73 WATLING STREET, LONDON EC4. 


Tel. 01-248 1403 


ef. 3203 - 
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London 8 Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, 


Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


AUDIT APPOINTMENTS 


Managers (2) — minimum 3 years’ p.q.e. - able to take responsibility. 


for block of clients: large City practice. £5,000-+ benefits. 


Seniors (unqualified) — age 50 plus: We have several openings with 
London firms for experienced men/women to handle audits, tax 
work only if required. These positions offer security, interesting 
job content, and pleasant working conditions. Salaries circa 
£3,000-£3,500. 


Senior - unqualified: WC2. Work range public companies to small 


firms — very little tax work: age open. £3,500. 


Unqualified Senior — £4,000 — Assistant Audit Manager — sound 
experience in public practice, age about 40. Our client is a sub- 
stantial City firm — position offers managerial prospects. 


Potential Manager: City. £3,800 rising to £5,000 within short term. 
Recently merged firm need 4 qualified men of managerial pctential. 
Work content includes. many public companies, consolidations, 
computerised dudits and some investigation/receivership assign- 
ments. Pension and Bonus Scheme. 


Finalist: W1 Practice with a wide range of ‘quality’ clients, including 
public companies. Non-routine investigation and systems reor- 


ganization will arise. Excellent experience. £3,000—£4,000. 


P.A. to Partner: Recently qualified Accountant with solid general . 


practice background, looking for continuation positicn with 
prospects. This vacancy is with a S-partner West End firm, wide 
job content and scope to use initiative, £3,500+. 


Audit Manager — not necessarily qualified, aged 30s/40s experi- 


' . enced and able to take charge.of block of audits, including an 


international private company. Tax work only if required. £4,000. 
Excellent working conditions. 


Potential Audit Manager: Qualified Xeon. ambitious and able 
to act on own initiative. Initially to assist a Manager on clientele 
that includes European audits and therefore some overseas travel 
plus first-class prospects. £3,750—£4,250. 


. TRUST APPOINTMENTS 


Trust Administration — large firm, small department, man'woman. 
£4,000. 


Trust Seniors ~ salaries between £2,750-£4,250 — London EC1, 
ECH, ECH, WC1, WC, W1 and SWI. 


H 


Trust Seniors: EECH at various levels in Manchester, 
Birmingham, Leicester, Leeds, Bristol, Cambridge and other provin- 
cial areas. e 


TAXATION VACANCIES. 


International Tax: Consultant required by major City firm: £7,000. 


‘Corporate Tax: Qualified 3-4 years and strong on U.K. tax — man- 


d prospects and opportunity to move into International Tax. 
£6,000. 


Company Tax — competent man/woman, not necessarily qualified - 


but essentially experienced, to £5,000. 


Personal Tax Manager: £5,000. Large firm — quality clientele - 
applicant need not be qualified but able to control small busy 


-department. 


Personal Tax: We have over 520 personal tax vacancies registered 
at sálaries between £1,500 and £5,000, covering London and all. 


provincial areas, 


Company Tax Senior - to take charge of a portfolio of large cases ~ 
some tax planning would arise: £4,500. 


Pri: Substantial West End practice — qualified man 25-28 
with sound Personal Taxfplanning background. £6,500 plus early 
promotion prospects. 


Personal Tax Assistant — 21-25 to work in close liaison with a 
Partner, take responsibility and act on own initiative, £3,000—£3,500. 


Corporate Tax Manager: large City firm — excellent opportunity 
e ambitious qualified man to go to the top. £5,250+. 


Company Tax: 480 vacancies exist at salaries between £3 ,000- 
£7,500 with small/medium/large firms in the U.K. 


INSOLVENCY 


Liquidations, Receiverships, Bankruptcies: We have many clients 
in London seeking to strengthen their staff in this sphere — limited 
experience no bar - salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


Clients are currently recruiting Qualified Accountants for 2-3-year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, Boden, South 
Africa, Spain and Zambia. 
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PERSONAL TAX 


¿PERSONAL TAX MANAGER £5, 000—£6, 000 ` 
"To take charge. of large department in a well-established. ` 
siu firm witb a very "varied practice. Good technical 
ability and supervisory experience important. 


PERSONAL TAX PLANNING £6, 000 to £9,000 
- Consultant for high-powered tax planning. 'A.C.A. and/or 
A.T.LI National Practice, . ` 

` £4,500 to £5, 500 


Assistant Consultant = National Practice. 


PERSONAL TAX LADIES £3, ,000-£5, 000 | 
Rather than list individual wacencies we find it more 
useful to discuss tbe merits ‘of every firm in London 
$ of job required by each in- 
dividual applicant, We the n arraoge interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience tha: comes from athe beer: 
tion and regular coatact with the partners of all the best 
firms and because we maintain an cic, pleasant and ` 
depencabeserviese, 


TEMPORARY TAX +) to £3 ph. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax, 
PERSONAL TAX SENIORS is ' £3, 000—£5. S00 
As thé leading agency with 3 full-time consultants 
Seene ín'taxaton appointments we deal with all of 
e leading practices, and have most (if not all) of ER Sent. 
tax vacancies in the profession. 
PERSONAL TAX ~ BAKER STREET £3, 250 
Close to Baker Street Station. Two e one at 
'senior and the other at assistant level. : 


. PERSONAL TAX - 


FENCHURCH STREET £3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at al) levels of seniority. ` s 


PERSONAL TAX JUNIORS. £2,000-£3,000 
Bh asian range from traince junior level to own smail 
. allocation. 


TRUST AND PERSONAL TAX l £3, 000-£6 000 
Twenty-six vacancies in all areas. City.and West End. 


PERSONAL TAX MANAGER . £ Negotiable 


Qualified man to establish new Reading tax department 
for eee firm. pare Prospects, `, .. 


In the first instance, telephone or write to: John. Walker, B.A., ACA. ` e 
HEWITSON-WALKER,, 73 WATLING STREET, LCNDON EC4 Tel, 01- 248 0441 


* LIQUIDATIONS AND RECEIVERSHIPS 


City and West Erd. A.T.LL. trainees ` 
` encouraged. " 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
"There have never been 80 many vac-n: siesfor company tax 
specialists, ranging from A.C.A_./A T.LI student level to 
Senior Consultant level with irte-nawonal- practices. 
Senior Manager at £8,000 p.a.+ wih international 
pure in London. Also 4 Geer vacancies with 

ding firms. £6,000+ for A.-.LL/A.C.A. with 3 
years' tax experience. P. Ce t5 tax partner and 10 


vacancies at company tax senior level to £5,750 p.a., 


2 vacancies to manage company taz departments. 


CNEWLY QUALIFIED TO SPECIALICE 

£3,509-£3,000 p.a. plus O/T 
Leading International firms urceatly seek * recently 
qualifieds to specialise in company ar personal taxation 
or both. Previous experience not requirec. 


TAX PARTNER DESIGNATE 
Initially to manage tax department Ancther vacancy at 
. the same salary in Tax Research. 


INTERNATIONAL TAX : c. £6,000+ 
Leading tax consultancy seeks ALA. experienced in U.K, 
company tax with or without internationel tax experience 
to specialise almost entirely in internacional tax. No 
computation work. Tel. Jobn Waksi, B.A., A.C.A, in 
confidence. 

£4,000- 
Vacancies with 6 leadiag firms. : ' 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,00D 
U.K, Tax Consultancy. A.C.A. and slanning/consultancy 
experience required, 


LONDÓN £6. 000-£8.000 


- Four vacancies, International tax amd J. K. company 


tax, with internetional giants; 34 years’ goqd tax 
experience, ZE? 


-Large Industrial and DER Companies £3,500- 
£5,500 for newly qualified or 1/3 years tax experience. 


£6,000-£7,500 - 


- Electronics Conglomerate Ge i £3,500-£4,500 . 
Textiles Company E £3,500-£4,500 

. Finance Corporation z4,000- £4,500 
Pharmaceutical Group L4,000-£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate _, £4,000-£4,750 
Government Corporation .£5.000—£5,500 


BRIGHTON 


EDINBURGH 


, LEICESTER’ , 
A vacancy will exist in n April in an International firm’s 
Tax Department for someone with a full working knowl- 


WNS 
' BERKHAMSTED, “BIRMINGHAM, BLET 


NOW THE LEADING TAXATION PERSONNBL CONSULTAN: Y WITH THREE FULL-TIME CONSULTANTS E ` 


PROVINCIAL 
TAX VACANCIES 


BATH Up to £4,000 
Tax Manager — qualified or unqualified for one of our 
smaller Rents, to run a small tax department, 


3 


, , £3,000-£3,500 
A medium-sized firm of. Chartered Accountants are 
looking for- a Senior to do Personal Tax work. 


Negotiable 
A vacancy exists for a qualified. or unqualified assistant . 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 


e + 


. have experience of the administration of liquidations, 


bankruptcies and/or receiverships. 


- 


LEEDS |: £3 ,000-£5,000 
Company Tax 'Senior (Manager level) with a largo 
International firm. A.C.A. or a good unqualified. Also 
another International firm have a.vacanty for a qualified 
A.C.A. able'to do San Tax. 


Negotiable 


edge of Schedule E, and Capital Gains Tax. Company 
tax experience also required but to a lesser extent. ; 


1 


MANCHESTER j ` £2,500-£3,000 ` 
Are you young, unqualified but with experience of Trusts? 


. One of our medium-sized Clients wants someone to clear 


up a large backlog and then deal with book-keeping and 
routine work, 


OTHER TO 

CHLEY, 
BRENTWOOD (Company Tax), BRISTOL, CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER- 


POOL, NORWICH, NOTTINGHAM, OXFORD,’ 


PORTSMOUTH, READING, REDHILL, SHEF- 
MEI SOUTHEND-ON-SEA and WESTON-SUPER- 


e 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALZ THE INTERNATIONAL FIRMS - |] d ) v 


EUROPE : 
to £10,000 ` 


As the established leaders in placing people overseas 
we try to advertise a compretensive guide to current 
overseas vacancies. Please contact us to inquire about 


locations not mentioned below. 


EUROPE’ £4.500-£7,000 
Openings in Parls and Brussels as well as Switzerland, 
, Greece and Scandinavia, and even German speakers in 
‘Lisbon, for qualified accountants seeking to broaden 
their experience, 


SPAIN AND PORTUGAL ` £4, 500-£6.000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languazes useful but not 
' essential. Appointments. carry usual] large International 
Firm benefits. KEES also in Angcla and LE E 


“TEALY ‘AND HOLLAND £4.500+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 


^. The Hague offering a wide range of international work, 


ij 


MALTA . £3,050-£5,000 
Work on this Mediterranean island as 8 qualified 
accountant and you will never want to leave. Large 
GE Firm seks young .A.C.A.s for 2-year 
Ours. i 


. AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5.000 + 
Valuable Wie ët oin experience vith leading 
firms in Durban, Cape Town or Jolannerburg. Sample 
one of the best climates in the world 1nd scrn (and save) 
a first-class salary at the same time. Interzatiónal firms 
and loca! firma recruiting. 


EAST AFRICA | £4,700-£7,000 4- 

Kenya, Tanzania, Malawi ES Zaribia ore just four 

East African countries offering newly and rocently quali- 

fied A.C.A.s the chance of a lifetim= to broaden. their 

experience. Free accommodation, 22% tecmina! bonus 

End Dot christmas on Mombasa eu. are some of the 
nefits. 


WEST AFRICA 54,500-£6,000 
Vacancies in Sierra Leone, £4,500 + free ‘accommodation 
+ terminal bonus. Nigeria, Ghana and Liberia. All with 

‘similar terms and capital accumulatico poential.~ - 


AUSTRALIA/NEW ZEALAND TO 39,000 2£4,500-+ 
Join the kangarnoa and Kiwis now. We nave a wide 
variety of vacancies for newly or recertly qualified 
¡¿ALCA, s. Salary by negotiation dépencent 03 experience. 


MIDDLE/FAR EAST e. £5,000 + 
If it's the Orient which attracts you we have exceptional 
opportunities at nealy qualified Manase- ard Prospective 
purtner level in Hang Kone Singapore, Eanekok and 
Kuala Lumpur, Kuwait, Iran, and Sacdi Arabia. 


a 


THE AMERICAS 


BAHAMAS ^ $15,000-$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport: Two- or three-year tour for a newly . 
or recently qualified A.C.A. Usual internationa] Firm . 
benefits - including settling-in allowance.:gratuity and 
bonus. Vacancies in other Caribbean Islands. 


$ 


BERMUDA í - $13, 000+ 
Two years in Bermuda for a m or recently qualified 
A.C.À. Appointment includes training in either Montreal 


` or Toronto and the usual overseas benefits with larga ' 
` International Firm. . 3 


JAMAICA c. £5,000 ` 
Yet another SCH of the world which makes the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant seeking overseas experience 
" i the international firm. kees being 
offe i 


CANADA '$14,000-$20,000 
Gain post-qualification EN in Canada with the 
world’s top firma. Mg ota unlimited for progressive 
career accountants. International firms. and EE firms 
recruiting through Hewitson-Walker, for 1919; 


^ 


SOUTH AMERICA £4,500-£7,500 
Ten vacancies, Brazil, Peru, Chile and Rosati. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


_ HEWITSON-WALKFR. 73 WATLING STREET, LONDON .EC4 Tel. 01-248 0441 ` 


Part H Raona should apply now while taere sre still vacancies. 











FINANCE AND COMMERCE . 


Associated Engineering's 


ASSOCIATED ENGINEERING's activities were 
at one time largely tied in with the motor 
manufacturing industry, but now original 
equipment business with the UK car 
industry represents only 14 per cent of 
total sales. Engine bearings, allied machi- 
nery and castings, special purpose plant, 
radiators, heaters, oil coolers and heat 
exchangers, cylinder components, turbine 
components and replacement parts mar- 
keting'make up Associated Engineering's 
business in the UK and abroad. Of the 
past year's total sales of £163:9 million, 
overseas subsidiaries accounted for 
Á4r3 million, with overseas profits of 
£2,681,000 rising by {£900,000 — mainly 
in Italy and South Africa. 

But the UK car industry has no monop- 
oly of recession and within the group 
there is an awareness that world-wide 
economic forces may make it impossible 
to achieve planned targets this year. The 
final outcome will also greatly depend on 
maintenance of good industrial relations 
in the Group’s own works, but more 
particularly in those of the principal 
customers. 

It will depend also on the, degree to 
which the Government can control 
inflation. Based on the most realistic 
forecasts that can be made, the boardroom 
expectation is for a further increase in 
profits this year. Contingency plans have 
been developed so that the group can 
react quickly to market changes. This is 
the background to Mr Henry Moore’s 
final statement as chairman of the 
company. 


Inflation 


Although there is recognition in the 
boardroom, inevitably, that the level of 


inflation will be a crucial factor in the ` 


current year, there is not the same agree- 
ment as to whether inflation should be 
recognized in account procedures. Mr 
Moore comments: ‘It is becoming gener- 
ally recognized that there is a need to give 
more recognition in accounts to the 
effects of inflation on the operation and 
financing of companies.’ 

But the directors ‘do not, however, 
believe that this is necessarily best 
achieved by the provisional statement of 
accounting practice issued by the 
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Cash Planning | 





Final inspection of light alloy die-cast cylinder 
heads for export to Sweden for the new 
Volvo 240 car. 


Accounting Standards Steering Com- 
mittee’. Publishing  inflation-adjusted 
figures has therefore been deferred until 
the Government committee of inquiry 
on the subject has reported. That either 
shows a natural inclination to put off the 
day of inflation accounting reckoning or a 
touching faith, first in the findings of a 
Government committee of inquiry and, 
second, in Government reaction to them. 

The impact of inflation on the ground 
is described in Mr Moore’s comments 
under the heading ‘Liquidity’. The 
increase in business volume coupled with 
the effects of inflation resulted in an 
increase in working capital in the past 
year of 16 per cent. In consequence, total 
net borrowings rose by £5-5 million and 
represented 40 per cent of total capital 
employed (much of which is at historical 
cost) as compared with the previous 
year’s 38 per cent. 


Cash planning 


Present short- and medium-term bank 
facilities cover existing ‘and projected 
requirements with a large margin. A £2 
million five-year credit arranged in 1970 
was repaid in the past-year and has been 
replaced by a $12:5 million five year 
Eurocurrency facility, none of which has 


maximum freedom of manceuvre for the 
future. 
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yet been used. The group therefore has | 
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But Mr Moore agreed that the question ` 1 
is whether this progress will continue. | 


The November Budget relief on stock — 


inflation will reduce the tax payable by 
the group in 1974-75 by an estimated 
£17 million, but ‘this is only a small 
step in the right direction, and industry 
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generally needs much greater freedom ` — 


on pricing if it is to be self-financing in 
the future’, 
As to Associated Engineering’s future 


cash planning, the intention for the fore- — 
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seeable future is to restrict business to — 


products and customers where a realistic — / 


return can be achieved under present 
conditions. Capital expenditure will be 
limited. Even so an increase in volume 
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in most sections of the business is visual- __ 
ized and projections indicate that this  - 


"should be achieved without material 


change in cash requirements in the cur- 
rent year. 


In the 
ture was {6-4 million with a further £2-5 


past year, UK capital expendi- E 
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million in the overseas concerns. This a 
year expenditure will be restricted to | 


‘breaking critical bottlenecks, where a | 
relatively cheap increment of capacity 
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can be obtained, and to replacement of — 
essential plant and machinery needed to — 


maintain existing capacity and quality’. 


Political contributions 
An unusual — even unique — feature of 
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Associated Engineering is that share- — 
holders are called on to vote on the 


question of contributions to political 
party funds. Mr Moore explains this year 
that shortly before the last election the 


m 
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directors were asked to make a further 


contribution to Conservative Party funds. 
But the board explained that the matter 
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needed to be put to shareholders since — | 


they should decide. 
“There is general agreement’, Mr 
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Moore remarks, ‘that the last Conserva- — 


tive administration made a number of 
major errors, for which we are still 
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paying’. But one of the most crucial  — 


problems in national industrial life is the 
conflict between creeping nationalization 
and the encouragement of corporate 
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| ‘enterprise, thrift and personal independ- 
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| ence. 

The private sector working closely with 
_ the Government of the day provides 
. virtually all the UK's overseas earnings 


D 
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and ‘neither politicians nor the bureau- 
cratic machine have experience of, or 
_ training in, managing complex inter- 


. national operations in a highly com- 


_ petitive situation’. The threat of further 


. encroachment, it is considered, should 
E be opposed ‘by supporting the present 
= opposition main party”. 


At the annual meeting on January 23rd, 


a resolution was put authorizing the 
_ payment of £7,500 to the Conservative 


m 
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and Unionist Party. In 1970, the last time 
CH 


tribution was made, a ‘very large 





percentage” of shareholders approved. 
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_ LAGE and Jessel Properties 
DrzLorrrE & Co, as auditors of The 


London, Australian and General Explora- 


tion Co, heavily qualify the accounts to 


_ the extent of being ‘unable to form an 


- AUDITORS’ REPORT 
. To the Members of Associated Engineering Limited 


_ We have audited the books and records of Associated Engineering Limited for the 
year ended 30th September 1974. The Balance Sheet of the Company on page [146] 
Y together with the Group Accounts on page [145] and the notes on pages [be/ow] 
- and [146 to 148] have been properly prepared in accordance with the provisions ot 
_ the Companies Acts 1948 and 1967. Certain of the Subsidiaries have been audited by 
_ other firms of accountants. 
__ |n our opinion these Accounts give a true and fair view of the state of affairs of the 
- Company, and of the state of affairs and profit of the Company and its Subsidiaries so 
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opinion whether the accounts taken as a 
whole give a true and fair view of the 
state of affairs at June 30th, 1974, and of 
the profit for the year ended on that date’. 
There are two points at issue and both 
concern the company's South African 
interests. 

The group's share of the loss of Jessel 
Properties (a South African associated 
company) based on unaudited accounts 
for 16 months to June 3oth, 1974, has 
not been consolidated. On September 
27th, Jessel Properties stated that on 
application to the Supreme Court of 
South Africa its principal trading sub- 
sidiary had been placed under judicial 
management and its share quotation had 
been suspended. 

Subsequently, Jessel Properties released 
preliminary unaudited figures for the 
16 months to end-June showing a loss 
at the equivalent of £6-7 million. The 
first report of the judicial managers 
indicates a surplus equivalent to 1°13 
rands per ordinary share, but the LAGE 
interest in the company has been written 
down to market value at the time of the 


share suspension. This means the invest- 
ment standing in the books at £595,000 
after writing off £3,234,000 against 
reserves. 

A note to the LAGE accounts states 
that on the basis of information at present 
available, and in view of the likelihood 
that the judicial management would en- 
dure for some years without the prospect 
of dividends being paid, 'the directors are 
unable to form an opinion as to the value 
of the investment or the position with 
regard to the loan or guarantee'. 

Through overseas subsidiaries the 
LAGE interest in Jessel Properties is 
10:12 per cent of the 3,425,430 rands 
preference capital and 20:37 per cent 
of the 14,272,630 rands of equity. The. 
subsidiaries also had outstanding an 
unsecured interest-free loan of £272,000 
to the properties company repayable in 
1977 and had guaranteed £2,409,000 of 
debts discounted by the properties 
company with another associated concern. 

Further than this, the South African 
revenue authorities are proposing to tax 
certain profits on the sale of shares by 





_ far as concerns the members of the Company. 


- THOMSON McLINTOCK & CO. 
` CHARTERED ACCOUNTANTS 


LONDON 12th DECEMBER 1974 





ACCOUNTING POLICIES 


ES 


CONSOLIDATION 


. The consolidated profit and loss account and balance sheet include the accounts 
of the parent company and its U.K. subsidiaries made up to the Saturday nearest 
to 30th September and the overseas subsidiaries to 30th September 
Those subsidiaries which, in the opinion of the Directors, principally affect the 
profit or assets of the Group are listed on pages 32-36 [not reproduced). 

Internal sales and profits are eliminated on consolidation and all sales and profit 

mo. figures relate to external transactions only. 


ACQUISITIONS 


When subsidiary companies are acquired any excess of the consideration over the 
net tangible assets at the date of acquisition is deducted from reserves on 


. consolidation. 


The amounts so written off include the cost of patent rights and other intangibles 


relating to businesses acquired. 
OVERSEAS TRADE INVESTMENTS 


Details of the Group's overseas trade investments are shown on page 36 [not 
reproduced). In view of the size and geographical spread of these investments, 
. the Group only exercises a limited influence on their affairs and their results 


have not been consolidated in the Group figures. 
FOREIGN CURRENCY CONVERSIONS 


It is the policy of the Group to ignore minor fluctuations in rates of exchange. 
The rates used in respect of the principal overseas subsidiaries for the current 


year are set out on page [148]. 
RESEARCH AND DEVELOPMENT 


Research and development expenditure is charged to profits in the year in which 
itis incurred, except for small amounts which have been capitalised as the cost of 


new plant. 


The following notes describe the main accounting policies followed by the Group. 


FIXED ASSETS 


ASSOCIATED ENGINEERING LIMITED AND SUBSIDIARIES 


It is the policy of the Group to revalue freehold land and buildings from time to 


time on a going concern basis as determined by independent valuers to reflect 
major changes in the values of such assets. 

Plant and machinery is capitalised at cost, including carriage and installation 
charges, less investment grants. 
Repairs and renewal costs are written off to revenue. Exceptional reconditioning 
that will extend the life of an asset is capitalised. 


DEPRECIATION OF FIXED ASSETS 

The book value of fixed assets is written off evenly over the estimated remaining 
life of the asset. Investment grants are deducted from the cost of plant and 
machinery acquired and depreciation is calculated on the net sum on a straight 


line basis, mainly at the following rates: 


Buildings (excluding land) 
Plant (including fixed plant in buildings) 


Tooling 
Vehicles 


PATENTS 


revenue as incurred. 


Expenditure by the Group on the development of patients is written off to 


LEASING, HIRE PURCHASE AND RENTAL TRANSACTIONS 


Plant and machinery is leased for 10 years from various dates commencing in the 
year ended 30th September 1970 with a five year primary rental and a five year or 
unlimited secondary period at a nominal rental. 


Computers and ancillary equipment are leased on annual rentals. 


depreciation. 


All rentals are charged to revenue in respect of the year in which they become due. 


STOCKS AND WORK IN PROGRESS 
Stocks including work in progress are valued at works cost less certain provisions. 
Works cost represents materials, direct labour and factory overheads including 


The provisions cover three main factors: 


In the case of stocks intended for the manufacturers of original equipment the 
provisions where applicable reduce the valuation to estimated net realisable value 
In the case of stocks held for the replacement trade the provisions reduce the 
valuation of stocks that are likely to prove obsolete to scrap value 

In the case of raw materials the provisions reduce to replacement cost the 
valuation of those materials whose price has fallen since they were acquired. 


PENSION SCHEMES 


It is the policy of the Group to fund pension liabilities by payments to trusts and 
' insurance companies independent from the finances of the Group. 


TAXATION EQUALISATION 


The taxation equalisation account represents: 


Corporation tax at current rates on the amount by which the book value of plant 
and machinery and industrial buildings held by UK companies exceeds the | 
written down values of such assets, except in the case of those industrial 
buildings for which accelerated tax relief was obtained in 1972 where the value 


of the relief is being taken to the credit of profit and loss account over 17 years 


from that date. 
(ii) 


Corporation tax for the year ended 30th September 1973 deferred by reason of the 
relief for appreciation in value of stocks and work in progress under the provisions 


proposed in the Budget of November 1974. 
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subsidiaries. The directors, Deloitte point 
out in their report, ‘have been advised 
that there are reasonable prospects of 
successfully resisting such taxation, and 
therefore they have made no provision for 
- this in the accounts. The maximum liabil- 
ity is estimated at £3,400,000’. 

Deloitte qualify their report “because 
of the materiality of the foregoing 
matters’. At the time the LAGE accounts 
were issued, on January 22nd it was 
announced that Jessel Securities had sold 
10,711,536 shares in the company (29°51 
per cent of the equity) to Lonrho at 25p 
a share. 


K Shoes 


THe limited extent to which stock control 
can help solve industrial cash problems 
brings comment from Mr J. D. Younie, 
chairman of the K Shoes company. The 
accounts to September 3oth show turn- 
over for the year at [30°30 million against 
£26:58 million, with stocks showing a 
modest gain from {6,796,018 to 
£6,973,548.. 

Mr Younie reports that much manage- 
ment effort was directed during the year 
to making better use of stocks by im- 
proving control systems. Working capital 
ratios as a result show an improvement 
over last year. 

But the effect of inflation on working 
capital requirements remains the most 
worrying problem for business and Mr 


Younie writes: ‘We cannot improve our 


ratios continuously to offset the current 
rate of inflation without significantly 
changing the nature of our business and 
its stocking policies, and so putting our 
profits at risk.’. 

Fortunately a ‘reasonably healthy cash 
position’, coupled with relief from tax 
on stock inflation, should see the group 
through 1975 ‘without recourse to per- 
manent overdraft financing’. 


Anyone for Tennis ? 


Hossies of Mr J. E. Hawkins, group 
chairman and managing director of 
Hawkins & Tipson, are golf, bridge, 
curling and racing. Mr F. P. Randall, 
FCIS, FICS, ‘financial director of the group 
and all that this implies, especially editing 
company budgets', turns to tennis (county 
standard), boating and squash for relaxa- 
tion. Swimming, gardening and some- 
times golf are the pursuits of Mr J. C. 
Strickland, ‘director responsible for 
rope and twine sales both home and 
export.’ 


This style of description of directors’ 


functions and their hobbies is provided 
in the Hawkins & Tipson annual report 
and gives a degree of human interest. The 
list of directors would take on even more 
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£000 


ASSOCIATED ENGINEERING LIMITED AND SUBSIDIARIES 





GROUP PROFIT AND LOSS ACCOUNT 
for the year ended 30th September 1974 


Net profits before interest and taxation 
DEDUCT: Interest payable less receivable 
Taxation based on the profits of the year 


UK corporation tax. 


Consolidated profit before taxation 
Overseas tax 


Consolidated profit after taxation 


Sales to external customers 
DEDUCT: 


Taxation equalisation account 


DEDUCT: 
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33,391 
3,000 
76,939 


40,548 


49,403 
38,3 57 

105 
87,865 
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Minority Shareholders’ interest therein 


31,345 





25,093 
14,357 
2,818 
1,699 
43,967 
32,972 
1,627 











33,170 





31,234 
16,978 
3,406 
1,327 
52,945 
34,920 
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Net profit attributable to Ordinary Stockholders 


Ordinary dividends paid and proposed: 
Interim of 0:92p per Stock unit (1973: 0:91875p) 
Proposed final of 2:44p per Stock unit (1973: 2:205p) 


Net profit attributable to AE Ltd, before 


extraordinary items 


Preference dividends 
Net profit before extraordinary items 


Extraordinary items 
Retained profit for the year 


Earnings per share 
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human shape were the directors’ first 
names provided instead of initials. The 
functions and interests information is 
Shown in the report opposite a ‘Simplified 
. Statement of Assets and Liabilities’ which 
_is another attempt to enliven the report. 
_ As usual in the report of a company 
_ that has tried to give a little extra in the 
way of information, there are points at 
which the basic information could be 
improved. The group is operated in five 
divisions: property, natural and synthetic 
rope, Marlow ropes, wire rope and wire 
products and domestic. Natural and 
synthetic ropes division plus Marlow 
_ ropes accounted for 64 per cent of 1973- 
74 @urnover and 67 per cent of profits. 


e 


. Wirt rope and wire products accounted 
for both 19 per cent of turnover and 
profits, and the domestic division for 17 
per cent and 14 per cent respectively. 
- Natural and synthetic rope, wire rope and 
wire products are understandable, but 
what precisely does the domestic division 
do — domestic what? 
. Rope in various forms has been good 
business for the group over the past ten 
years, during which capital employed 
has risen from £1,736,000 to £3,564,000, 
sales from £3,317,000 to £9,187,000 and 
pre-tax profits from £153,000 to £864,000. 
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17 

29 
627 
209 
3,926 
131 
021 
386 
330 
172 
354 
3,263 
386 
2,877 


1, 
1 
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25 
796 
162 


183 
2,309 


4,231 
4,410 


, excluding inter- Group transactions and 


Amounts charged to revenue for hire of plant and machinery and computers 


Being the amount receivable for goods sold and services provided 


value added tax. 
Less interest receivable and income from short term investments 


Other emoluments, including pension provisions 


Pensions to former Directors 
Loans repayable before 30th September 1979 


Loans repayable after 30th September 1979 
Bank loans 


AND ARE AFTER CHARGING: 
AE Ltd Directors' remuneration 
Bank overdrafts and bills discounted 


Engineering and licence fees 
Fees 


Overseas trade investments 


Quoted 
AE Ltd Debenture Stocks 


SALES 

INCOME FROM: 
Unquoted 
INTEREST 


H 


2 NET PROFITS BEFORE INTEREST AND TAXATION INCLUDE 


1 





NOTES RELATING TO THE ACCOUNTS 


(c) Auditors’ remuneration and expenses 


(b) Depreciation 
(d) 
3 


18 
Hanson Trust's Growth 
- PRE-TAX PROFIT up by 26 per cent to 
£104 million, earnings per share in- 
creased 16 per cent to 17:3p and assets 
| per share increased from 102p to 106p is 
the achievement that Mr James Hanson 
| puts in bold black type at the top of his 
statement to shareholders in Hanson - 
_ Trust. The Trust is an industrial holding 
= company and not an investment trust, 
and activities are controlled through 
five divisions — agriproducts, building 
` materials, construction equipment, indus- to 
trial services and property investment. j CES 
. In anticipation of current economic 
pm in the UK, the Hanson Trust 
_ board acted some time ago to increase 
Overseas investment involvement and to 
consolidate cash resources. In 1974 the 
proportion of overseas profit was 39 per 
cent, and almost entirely in the United 
States. So much so, in fact, that main 
figures in the Hanson Trust accounts are 
now provided in US dollars as well as in 
sterling. 
. Hanson Trust has always maintained 
an extremely high standard of reporting, 
. as high indeed as the group's earnings 
. performance. In the past ten years earn- 
ings have risen from rp to 17:3p a share, 
. and assets from only 8p to 106p. Of the 
. Topp of net tangible assets in the 1974 
. accounts as much as 71p is represented 
— by cash and deposits. Major US expan- 
. sion has been financed in that country. 
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(a) 
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17,349 
14,138 
17,085 
48,572 

KE 
48,572 





981 
950 

53 
000 


11,684 
2,454 
19,055 
36,655 
55,710 
51 
5,062 
109 
9,483 
699 
11,291 


ASSOCIATED ENGINEERING LIMITED. 


17,349 
14,252 
16,464 
48,06 
64 
54,555 
6,554 
48,065 


155 


11,684 
2,568 
15,332 
40,234 
55,566 
1,011 
5,970 
6,552 
11,962 
1,327 
13,444 


NOTES 
9 
11 
12 
15 
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COMPANY BALANCE SHEET 
at 30th September 1974 


Shares at cost, less amounts written off 


Advances to subsidiaries 
ACT recoverable 1st January 1976 


Proposed dividends on Ordinary Stock 
H. R. MOORE 


Dividends receivable from subsidiaries 
Debtors and prepayments 


Short term deposits 
Bank balances and cash in hand 


Taxation recoverable 
Excess of current liabilities 


LESS: Advances by subsidiaries 
Creditors and accrued charges 
over current assets 


Investment in subsidiaries 
Bank overdraft 


Issued capital of AE Ltd 


Reserves 
Less current liabilities 


Share premium account 


Revenue 
M. S. NORGATE 


DIRECTORS 
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ACCOUNTANT 


TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and index may be bound by 
inserting a new metal rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


£1°35 including VAT 
£1°65 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 


PROPERTY DEVELOPMENT TAXATION ` 


A GUIDE TO PART Ill OF THE FINANCE ACT 1974 


By M. C. D. ROBERTS, M.A., C.A., & D. ARTHUR, C.A. 


The legislation in Part III and Schedules 3 to 10 of the Finance Act 1974 is long and complex, and 
must of course be read in the context of the earlier legislation, and particularly that on capital gains. 
In order that this booklet may be kept to a reasonable length it has been assumed that the reader 
is already familiar with this background. Chapters 1 and 4 deal respectively with the separate and 
distinct subjects of the tax on development gains and the charge to tax on first lettings. Chapters 2 
and 3 deal with indirect disposals through close land owning companies and land settlements. 
Attention is drawn particularly to the Glossary which lists the many technical terms used and 
defined in the Act. Some of these definitions are unfortunately at variance with the meanings of 
words adopted elsewhere in the Taxes Acts or even in other parts of the Finance Act 1974. This 
inevitably creates pitfalls for the unwary, and makes discussion and communication more difficult. 


Price £2 net £2-15 by post U.K. 64 pages Fully Referenced 
PUBLISHED FOR THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 


Gee & Co (Publishers) Limited (Publishers of The Accountant) 
151 STRAND, LONDON WC2R 1JJ 01-836 0832 





nti 
d » 






A b 
A Tu L ZEN " 
y M * 


Ge January 30th, 1975. 





po ES Ze hee 


Jodley 


Best value 
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48.00 
£71.00 


d D discount 
Actual cost 


Did you know that MAPLE JEWELLERY have 
the biggest, most varied selection of Diamond Ringsand 
Jewellery, at 30% to 50% below normal retail 
prices? (40-50% off Diamond Jewellery — 30-35% 
off Gold Jewellery) How can we genuinely 
do that? Simply by manufacturing Jewellery in 
our own Workshop on the Premises, and selling 
DIRECT to YOU, saving wholesale, retail mark-ups 
that usually get passed on to the Customer! 
VISIT OUR SHOWROOM, and see for yourself 
why such a large number of our Customers 
come back, and recommend us to others. 


Free colour catalogue on request. 
10, Hatton Garden, London EC1. 
Tel: 01 405 6596 


Hours: 9.30-5.30 Mon to Fri 
Sat 9.30-1.00 
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LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 
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Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 
& ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the 
value of a study of Statistics to the student accountant and 
this has found its reflection in the i increasing emphasis given 
to this subject in the professional examinations. The subject 
is now a component of the nine months' Foundation Course 
and of most degrees in Accounting. 


£2.50 net £270 inc. post U.K. 


INTRODUCTION TO BUSINESS 
~ COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers 
who want to learn the basics of computer programming. It is - 
particularly intended as preliminary reading for those who 
are able to attend a course in computer programming. The 
book explains the basic principles of flow charting and 
coding and provides a brief glimpse of higher level computer 
languages. 


£2.10 net £2.30 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions & Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one 
earns its price. It will help students to pass examinations but 
also offers much more. It can be used for reference and it will 
be a first-class standby during revision. In management 
studies the very interpretation of questions is often a stum- 
bling block. The book will remove this by training its readers 
to identify and tackle problems. 


£2-25 net £245 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a 
system of communication.' Students have a more immediate 
goal - they must satisfy examiners. Hence the keynote of this 
book is a down-to-earth approach to the acquisition of 
acceptable standards of practice. Good communication in 
business is partly a matter of human relations and partly of 


skills. 
£2-75 net £3 inc. post U.K. 


. GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R IJJ 


Publishers of 7he Accountant 
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City Notes 





IN THE SPACE OF a few days the 
entire mood and performance of the 
stock market changed to an un- 

` precedented degree. From a doubtful 
and tentative rally accompanied by 
continuing ‘bear’ forecasts and prophe- 
cies of impending doom, the market 
changed to almost boom-style hysteria. 
Or so it seemed. 

All through the bear market, and 
particularly in the final stages, it 
has been argued that only a reduction 
in the rate of inflation and in the 

_ level of interest rates would justifiably 
turn the market round. There is 
certainly a reduction in the level of 
interest rates and there is a justifiable 
view that recession is building up 
at a speed that may shortly take care 
of wage inflation. 

And looking the stock market's 
traditional six months ahead, there 
is the intriguing possibility that a 
referendum result in favour of EEC 
might even find Mr Wilson without 
some of his more extreme Cabinet 
left-wingers. Stranger political things 
than that have happened. 

For the time being it is fact that 
the beginnings of the stock market's 
rocket-like rally were fuelled by the 
switching of institutional funds ‘longer’ 
in the gilt-edged market. Funds were 
switched on a considerable scale and 
also came out of various forms of 
deposit in order to consolidate high 
yields and command assured capital 
growth. 

The strong point of the rally was 
that it was led by gilts. 


RELIEF 


The stock market advance in both 
the gilt-edged and equity sectors has 
been greeted with relief by life and 
pension fund managers. An FT Index 
at 200 may not exactly be investment 
riches, but 200 and rising is a much 
more comfortable proposition than 
150 and still talked down. 

It is a fair assumption that the 
market has now turned, and those 
who judge the market psychologically 
rather than statistically will by now 
have noticed that when the Index 
fell through 500, 400, 300 and even 





TL 


200 there was still argument as to 
whether it would fall farther or rally. 

But when it breached 150 there 
was little or no argument. All was 
completely and utterly lost and there 
was no stopping the fall. When 
stock market voices are unanimous 
it is invariably good policy to take 


outside — and opposite — opinion. 


SHORN 


Suspended at 101p and requoted at 
less than half that price, Burmah 
Oil shares are still as suspect a security 
as they were before the Bank of 
England rescue party was called in. 
The rescue — conducted, some may 
consider, with almost unseemly haste — 
may have shored up Burmah financially 
but it has vastly diminished Burmah's 
credibility as an 'oil major', and in the 
process has diminished BP's credi- 
bility as well. 

BP is openly owned 48-2 per cent 
by the British Government and owned 


. now a further 20-15 per cent by the 


Bank of England following the Bank's 
purchase of Burmah's BP holding. 
The prospect of Burmah shorn of 


Rates and Prices 


Closing prices, Tuesday, January 28th, 1975 


Bank of England Minimum Lending Rate 


Jan.4, 1974 ..123% May 24, 1974 ..113% 
Feb. 1 1974 ..123% Sept. 20,1974 .. 11396 
April 5. 1974 ..1219?6 Jan. 17,1975 ..11196 


April 11. 1974 .. 12 % Jan. 24, 1975 .. 11 96 


Finance House Base Rate 
January 1st, 1975. 1396 
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virtually all its non-UK interests and ` 

allowed on sufferance to keep a little — 
toe in.the North Sea is not one that ~ 
inspires share investment confidence. 


LEVY A 

The Stock Exchange's decision to  — 
cover its likely revenue deficit by a 
levy of 0-6 per cent on turnover and ` 
by increases in annual listing charges - 
marks a shift of financial emphasis ` 
from individual member to firm. The 
compensation fund in future, for  - 
instance, will be financed from the — 
undertaking's resources rather than 
by calls on members individually. ` ` 
This is indicative of the change of ` 
emphasis. E 
By the end of February the McKinsey ` ` 
report on the wider subject of the —— 
Stock Exchange's financial structure — 
and administration will be available 
to the Council and further financing 
revisions can be expected. But the 
trend away from individual to corporate ` ` 
methods is likely to be reinforced,  . 
particularly as security exchange  - 
operations become increasingly cen- ` 
tralized. , 


Money Rates 
Day to day .. 93-103% Bank Bills RK 
7 days .. 10 -11 % 2 months 12 -113% 
Fine Trade Bills 3 months 112-11396 3 
1 month .. 121% 4 months 113-118% = 
2 months.. 123% 6 months 11§-114%  — 
3 months .. 123% px 
Three Months’ Rates | ys 


Local authority deposits . 113% D 
: à ; Local authority bonds , ..12 -114% — 
FT Industrial Ordinary Index Sterling deposit certificates .. 1148-113% — — 
January 28th, 1975 224-3 Euro-sterling deposits .. 124 -123% 3 
Euro-dollar deposits 73 - 83% — 
Treasury Bills | Foreign Exchanges 43 
Nov. 15.. £10-9865% Dec.27.. £10-9892% New York .. 2-3930 Frankfurt.. 5-5150 1] 
May 22 .. £10:9866% Jan.3 .. £10:9759% Montreal .. 2:3835 Milan . 1523-00 "n 
Nov. 29 .. £10:9844% Jan.10.. £10-8351% Amsterdam 5-7450 Oslo 119550 4 
Dec.6 .. £10-9890% Jan.17.. £10-5446% Brussels .. 82-8000 Paris 10-2250 . 
Dec.13 .. £10:9944% Jan.24.. £10-3072% Copenhagen 13-1750 Zúrich 5-8650 — 
e 
Gilt-edged NM 
Consols 4% ` T S e 25$ Treasury 9% 1994 T --, 634 T 
Consols 21% .. >- .. Py .. 17 . Treasury 83% 84-86 .. CG SM AN 
Conversion 34% d As ev A Treasury 8196 87-90 , 024 Sm 
Funding 33% 99-04  .. > .. 20i Treasury 64% 1976 94% —— 
Funding 54% 78-80 . .. 7 24 7892 Treasury 34% 77-80 764 ¢ 
Funding 53% 82-84 .. d v 67 Treasury 33% 79-81  .. q Tu ` E. 
Funding 53% 87-91 .. Y ve 49 Treasury 5% 86-89 ep Ze <i 47 -Y 
Funding 6% 1993 N » Se 481 Treasury 53% 08-12  .. fre d». ` e 
Funding 63% 85-87 603 Treasury 23% .. e "E ee: HN AN 
Savings 3% 65-75 961 Victory 4% e ps .. 973 Bm. 
Treasury 9196 1999 64i War Loan 31% .. 24 3 
Retail Price Index (Jan 1962=100) B. 
Jan. Feb. Mar. April May June ‘July Aug. Sept Oct. Nov. Dec. - 
1971 147-0 147.8 149-0 152-2 153-2 154-3 155-2 1553 155-5 156-4 157-3 158-1 
1972 159-0 159:8 160-3 161.8 162.6 163.7 164-2 165-5 166-4 168-7 169-3 170-2 
1973 171-3 172-4 173-4 176-7 178.0 178-9 179.7 180-2 181-8 185-4 186-8 1882 
1974 210-6 212.9 217-1 221-0 2242 


191:8 195-1 196-8 203-5 206-4 208-5 2104 





Consolidated Accounts for Europe? 


Accountants’ Study Group Recommendations | 


_ Proposals for a directive on consolidated accounts, to complement the 

_ proposed EEC Fourth Directive on company accounts, have been made by the 
- European Accountants’ Study Group. In principle, it is recommended, a parent 
| company should prepare consolidated accounts for the group, comprising 


— the parent and all its subsidiaries. 


. The Study Group considers that it would be premature at this stage for a 
. directive to attempt to deal with the treatment of associated companies and 


| joint ventures on the equity accounting basis. 


f , 
"m 


zu 
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- 1. Need for consolidated accounts 


- Tue Stupy Group agrees with the need for consolidated 
. accounts as expressed in the preamble to the amended proposal 
. for a revised fourth directive on company accounts: namely, 
_ that when a company belongs to a group, only the presentation 
_ of consolidated accounts for the group can give a true and fair 
. view of the position and the results of the group companies. 

i | 


. 2. The need for simplicity 


. Many complex features can enter into the preparation of con- 
. solidated accounts, and practices and methods of preparing 
- such accounts are still developing. In the view of the Study 

- Group, it is desirable that the directive in course of preparation 
- on consolidated accounts should be as simple as possible, and 

- should establish only basic rules. Questions of application, which 
. are more complex, should desirably be left to appropriate 
national or international organizations, particularly the account- 
= ancy bodies. 


EL 3. The objective of consolidated accounts 


` The objective of consolidated accounts should be to present a 
true and fair view of the assets, liabilities, financial position and 
. results of the group. 
_ 4. Definition of a group for the purpose of 
J. consolidated accounts 
_ The Study Group considers that in principle a parent company 
— should prepare consolidated accounts for the group comprising 
— the parent and all its subsidiaries. 
— A subsidiary is a company controlled by another company 
=~ (the parent company). | 
_ It is generally accepted that control exists whenever the parent 
- company owns, directly or indirectly, more than half the 
equity shares together with more than 50 per cent of the voting 
rights. 
= However, other kinds of control can exist, for example: 
= (1) Where the parent company has the power by contract to 
K nominate the majority of directors; or 
3 (2) The parent company has an effective majority in the annual 
meeting. 


| 'The Study Group appreciates that in the further development 
.. of the harmonization of company law applicable to groups, the 


relationships between dominant and dependent companies will 
be regulated. 

For the present, however, the Study Group considers that . 
the directive in course of preparation on consolidated accounts: 


(a) should require the consolidation of the accounts of a parent 
company and of those companies in which it owns, directly 
or indirectly, more than half of the equity shares together 
with more than 50 per cent of the voting rights; 

(b) should permit consolidation in all other cases of control, 
notably in those which will be defined by the directive in 
course of preparation on affiliated companies.! 


These requirements should apply similarly to other types of 
company as well as to public companies (sociétés anonymes). 


5. Exclusion of subsidiaries 


Some exemptions should be allowed from the rule that consoli- 
dated accounts should be prepared for all subsidiaries. It would 
be reasonable to provide that a subsidiary: 


(a) may be excluded when it is not material; 
(b) should be excluded if its inclusion would be misleading. 


The inclusion of a subsidiary might be misleading when, for 
example, it may be abandoned by its parent; or when the sub- 
sidiary operates in a foreign country and there are substantial 
legal restrictions on transfer of funds or other circumstances 
jeopardizing effective control by the parent company. 

Some experts consider that it is misleading to include a 
subsidiary in the consolidation when its business is totally 
different from that of the parent or other subsidiaries, but other 
experts contend that the matter can be dealt with by stratifying 
the consolidated accounts by type of business rather than by 
exclusion. The matter is the subject of continuing debate, but 
the Study Group is presently of the view that stratification is 


. preferable to exclusion. 


The reason for non-consolidation of any subsidiary should 
be disclosed in the notes to the consolidated accounts, as men- 
tioned in paragraph 6 below. 

The Study Group considers that the names of the consolidated 
companies should be disclosed in the notes to the consolidated 
accounts. It also believes that the directive should contain the 


! The Belgian and French delegations believe that consolidation should 
be obligatory when the voting rights owned, directly or indirectly, are 
in excess of 50 per cent of all voting rights, whatever proportion of 
capital is owned. 
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same provisions as appear in Article 42 of the amended proposal 
for a fourth directive on company accounts (provisions per- 
mitting non-disclosure of the name of the subsidiary where 
disclosure would be harmful to the parent company). 


6. Form and content of consolidated accounts 


In addition to its own accounts as an individual company, a 
parent company should present consolidated accounts consisting 
of a consolidated balance sheet, a consolidated profit and loss 
account, and notes thereto. 

The consolidated accounts should in general principle con- ` 
form tothe requirements of the Fourth Directive. It will, however, 
be more difficult to prepare consolidated accounts than the 
accounts of a single company, particularly where there are 
foreign subsidiaries. It would therefore be desirable to permit 
a reduction in the amount of detail required in consolidated 
accounts compared with that called fór in the proposal for a 
fourth directive on company accounts. 


7. Rules for preparing consolidated accounts 


The Study Group considers that it is not desirable to attempt to 
specify in a directive the detailed rules for consolidation, and in 
the group's view the detailed rules can properly be left to pro- 
nouncements of national or international accountancy bodies. 
Accordingly, it is desirable that the proposed directive should 
require disclosure, in the notes to the consolidated accounts, of 
the methods of consolidation adopted. In this context it is desir- 
able that some brief mention should be made, either in the 
articles of the directive or in the explanatory memorandum, of 
the following points: 


(a) Treatment of results on intercompany transactions ; 

(b) Treatment of minority interests; 

(c) The ascertainment and treatment of differences arising on 
consolidation ; 

(d) The need for the consolidated accounts to be drawn up on 
accounting principles and valuation rules which are 
consistent, so far as practicable, for each member of the 
group. 

The directors of the parent company should secure, so far as 
practicable, that the accounts of all the companies in the group 
are made up to the same date. 


8. Treatment of profits and losses on intercompany 
transactions | 


Profits and, losses on intercompany transactions should be 
eliminated. 


9. Treatment of minority interests 


The interests of minority shareholders in a subsidiary should 
appear as a separate item on the ‘liability’ side of the consolidated 
balance sheet. Their interests in the year's result should be 
separately deducted in the consolidated profit and loss account 
(usually as a single item) before arriving at the group result 
attributable to the shareholders of the parent. 
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` The Study Group considers that this method should be per- 
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the tangible and quantifiable intangible assets at the date — 


of acquisition of the subsidiary; Y 
(2) the further amount paid (for example, to take account of the E 


profitability of the business, goodwill, etc.) 


Each part should be dealt with separately in accordance with — 
the provisions of the revised fourth directive; account being ` 
taken of the modifications suggested by the Study Group on ` 


this point in its memorandum of March 1973. However, if the ` 


foregoing apportionment cannot be made, the reasons should : 
be explained in the notes to the consolidated accounts. E 


H 
Æ 


11. Currency conversion 


The Study Group acknowledges the importance of the methods 
of calculating currency conversions, but considers that it would ` 
be inappropriate and premature to try to solve this complex - 
problem in the context of a directive on consolidated accounts. - 
Accordingly, the directive now being drafted should specify ` 
that the method or methods used should be stated in the notes 
to the consolidated accounts. d 
5 


12. Associated companies and joint ventures o 


An “associated company’ is not a subsidiary in the sense indicated _ 
above (see item 4), but a company in which the parent and/or - E 
one or more subsidiaries exercises significant influence over the — 
operating and financial policies of the company. A8 
The inclusion of associated companies in the consolidated 
accounts is usually achieved by the ‘equity’ method. In this - 
method the associated company is not consolidated line-by-line 
but is stated on the basis of net book amounts plus the un- ` 
amortized part of the premium paid on acquisition. D 
Although the application of the ‘equity method’ could lead, - 
in normal circumstances, to an improvement in information - 
about investments in associated companies, the matter is still ` 
controversial. Accordingly, the Study Group considers that it ` 
would be premature and unduly burdensome to make it com- ` 
pulsory in a directive. Nothing, however, should prevent the - 
continuance or adoption of the practice. The group observes - 
that authority for revaluation of ‘participating interests’ (in ` 
which investments in associated companies would be included) ` 
is already foreseen in article 31 of the proposed Fourth Directive — 
(as revised). KE: 
A joint venture is an economic entity established by a limited - 
number of companies to serve as a vehicle for their combined - 
operations in a special technical field or in a special market. In 
some countries it is not uncommon to include an associated — 
company of the ‘joint venture’ type in the consolidated accounts _ 
at the proportional share of the parent company in the individual - 
assets and liabilities as well as the results of the joint venture. ` 
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mitted but should not be made obligatory. 


13. Audit of consolidated accounts 


. The consolidated accounts should be audited by a qualified ` $ 


auditor or auditors, duly appointed by the shareholders or by — 


the directors of the parent company. The form of the auditors’ — 


10. Accounting for the acquisition of a subsidiary 
and difference on consolidation 
The purchase price paid by a parent for the acquisition of a 
subsidiary often exceeds the value of the specific net assets of the 
subsidiary (i.e., the tangible assets and the quantifiable intangible 
assets) at the date of acquisition as shown in the books of 
the subsidiary. i 
The Study Group believes that, in the consolidation, the ex- 
cess amount should be divided into two parts: 


(1) the difference between the book value and the real ale of 





reports should be similar to that required for a single company, — 
amended as necessary for the purpose of the consolidated — 
accounts. A 
The liability of the auditors of the consolidated accounts - 
should be defined and limited under the same conditions as for — 
the auditors of the accounts of an individual company. " 
The conditions and problems of co-operation between the - 
auditor(s) of the consolidated accounts and the auditor(s) of ` 
the relevant companies arise from matters of professional rules, — 
and it does not appear desirable that the directive should deal ` 
with this matter. / "e 


M 
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and (ii) that he had acted unprofessionally in approaching the 
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. Will: Revocation by Marriage 
_ Tue TESTATOR, C, made a will in 1971, leaving certain property 
. to ‘my fiancée, M’. He married M a few weeks later, and 
. died in 1972. His widow — to whom an intestacy was apparently 
more beneficial - disputed the 1971 will, claiming that it had 
been revoked by the subsequent marriage, and did not fall 
within the exception in section 177 of the Law of Property 
Act 1925 for a will ‘expressed to be made in contemplation of a 
marriage”. 
E In the Chancery Division, Megarry, J, held that for section 
. 177 to apply, the will itself and not merely some of the gifts 
. comprised in it must be expressed to be made in contemplation 
of a marriage. The present will, on its true construction, was 
. not such a will within section 177, and C had therefore died 
intestate. 


a A e 
E. 


























In re Coleman, deceased; Coleman v. Coleman (The Times, 
a ovember 16th; 124 NLJ 1106). 
E 
Bankruptcy: ‘Person Interested’ 
_ APPLICATION under section 29 of the Bankruptcy Act 1914, 
_ for the annulment of bankruptcy by a “person interested’ in 
_ the bankruptcy must rest upon some closer interest than honour, 
sentiment or family feeling, a Divisional Court has decided. 
- The Court accordingly refused leave to a husband to apply for 
annulment of his wife’s bankruptcy, the wife’s own application 
- for discharge having been refused a year earlier. 

_ There were, as the Court found, a number of circumstances 
_ in which the matrimonial relationship gave one spouse an 
interest in the status or assets of the other; and, had the words 
. occurred in a newly-enacted statute without guidance from re- 
. ported cases, the Court might well have concluded that such 
_ broad words were intended to give one spouse the right to 
. apply for annulment of the other's bankruptcy. However, the 
Bankruptcy Act 1883 and the Married Women's Property 
. Act 1882 had both been passed at about the same time, and 
_ there had been no reported case of such an application since that 
. time; to allow one spouse as such the right of intervention would 
| be open to abuse. 
= The Court also considered the case of In re Roehampton 
_ Swimming Pool Ltd ([1968] 3 All ER 661) in which similar 
_ words were held to require ‘a proprietary or pecuniary interest’. 
_ In re Beesley (a bankrupt); Beesley v. Official Receiver and 
. others (The Times, November 14th; 124 NL] 1107). 


. Restrictive Covenant Upheld 

. IN ASSESSING the reasonableness of a restrictive covenant 
against an employee, the employee's previous activities are 
= ‘relevant but not determinative’, the High Court has decided. 
_ A firm of estate agents claimed the benefit of a restrictive 
. Covenant against their former employee, E, that he would 
. mot act as an estate agent within three miles of the office of 
= which he had been manager, within three years of leaving the 
- firm's employment. The firm had insisted on Eis subscribing 
_ to this covenant after it had come to their knowledge (i) that 


m 1 E had claimed commission to which he was not strictly entitled, 
de 












clients of other estate agents. 

E left the firm in the following year, and had taken up a 
position with another firm operating within the three-mile 
limit, in breach of the covenant. 

Giving judgment, Graham, J, held that on the facts proved a 
radius of three miles was perfectly reasonable; the firm was 
entitled to impose a restriction of that distance in order to 
obtain adequate protection against an employee in E's position. 
If E’s previous activities were taken into account, the view that 
the restraint was reasonable was reinforced, as he had already 
shown willingness to make use of his knowledge of the firm’s 
clients and their requirements ‘in an unfortunate way’. 

It was important that details of E’s activities had come to light 
before the covenant was entered into, as it was at that date that 
the reasonableness or otherwise of the covenant had to be tested. 

Calvert, Hunt and Barden v. Elton (The Times, November 
14th: 124 NLJ 1108). 


Contract: Essential Term 


THe Court OF APPEAL has reaffirmed the principle that a 
‘contract to negotiate’ is too uncertain to have any binding effect. 
In other words, there cannot be ‘a contract to make a contract’. 

A building company wrote to a hotel group that, if their 
discussions and arrangements led to a mutually acceptable 
financial arrangement, they would instruct a quantity surveyor 
‘to negotiate fair and reasonable contract sums’ in respect of 
each of three building projects. The hotel group agreed to the 
terms specified in the builders’ letter but, after a quantity sur- 
veyor had been appointed and finance arranged for the project 
they entrusted the work to other builders. 

Refusing to find that there was an enforceable agreement 
between the parties, the Court held that the words ‘to negotiate 
fair and reasonable contract sums’ showed that no sums had been 
fixed or agreed between the parties. Such a fundamental element 
as the price was essential to a concluded building contract. 

Courtney & Fairbairn Ltd v. Tolaini Bros (Hotels) Ltd (Thc 
T*mes, November 29th; 124 NLJ 1185). 


‘Accepted Accounting Principle’ 


REPLACEMENT COST ACCOUNTING has been accepted by the Court 
of Appeal within the category of ‘generally accepted accounting 
principles’ for the purpose of calculating an allowable cost 
increase under the Price and Pay Code. 

The appellant company, calculating depreciation on fixed 
assets on a basis of replacement cost, had sought to increase 
prices by 15-9 per cent. The Price Commission, maintaining 
that historic cost was the proper basis of depreciation, had 
limited the increase to 13:9 per cent. 

Allowing the company’s claim, Lord Denning, MR said that 
historic cost accounting had been ‘all very well when currencies 
were comparatively stable’. But, in days of inflation and the 
changing value of money, the historic cost method was not the 
only method of dealing with depreciation. Modern methods of 
accountancy, he said, pointed to the fact that plant could be 
revalued from time to time. | 

The Commission had refused to recognize replacement cost as 
a generally accepted principle on the ground that few companies 
followed it in practice. This, his lordship suggested, was a 
wrong test. “Generally accepted accounting principles’ were 
those generally approved as acceptable by the accountancy pro- 
fession, even though they might be infrequently used. The 
company’s claim was within the category of allowable cost 
increases under the Price and Pay Code, and their method of 
accounting was one generally accepted as permissible. 

Associated Portland Cement Manufacturers Ltd v. Price 
Commission (The Times, December 12th, 1974). 
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Chartered Accountants’ Eastbourne Conference 


LONDON CHARTERED ACCOUNTANTS held a 
residential conference in Eastbourne last 
week to discuss “How to solve the taxing 
problems of partnerships’ — or, in the 
alternative suggested by the chairman, 
Mr Keith Oates, FCA, a partner in Viney 
Merretts — ‘Maximizing reward for 
personal effort’. 

Mr Oates went on to say that the 
traditional pattern in professional partner- 
ships of allocating relatively small profits 





Two of the speakers, Mr E. E. Ray, BCom, 
FCA (/eft) and Mr D. H. North, FCA. 


to junior partners, escalating with age, 
contrasted with the needs of the indivi- 
dual; such an individual would be 
allocated a small profit at a time when his 
tax allowances might be high and a much 
larger profit when his allowances and 
needs might be relatively low. He felt 
that the problem might be avoided, with- 


out causing concern to the more senior’ 


partners, by allocating profits in more 
equal shares at the outset, the junior 
partner drawing less in cash than his 
share of profits whilst the senior partner 
drew cash in excess of his share — thus 
drawing out a proportion of his accumu- 
lated capital. 


Legal aspects of partnership 


The chairman then introduced the first 
speaker, Mr John Avery Jones, MA, LLB, 
FTII, chairman of the London branch of 
the Institute of Taxation and a partner 
in a London-based firm of solicitors. 


Since a partnership is not, under 
English law, an entity distinct from its 
members, partners cannot owe money to 
the partnership or vice versa; thus 
traditional partnership accounts were, 
strictly speaking, legally incorrect. Under 
partnership law, the withdrawal or 
admission of a partner from or to the 
partnership constitutes the end of one 
partnership and the creation of an en- 
tirely new one, so that the appointment 
by a company of a firm of auditors was 
effectively the appointment of the then 
partners of that firm. It followed that any 
partners subsequently admitted to that 
partnership had not been duly appointed. 
These comments gave rise to considerable 
discussion in the subsequent group 
sessions! 

Mr Avery Jones mentioned that a 
partner's interest in a partnership was in 
law an interest in money and not an inter- 
est in the underlying assets, so that, for 
example, under the proposed capital 
transfer tax, a gratuitous transfer of a 
non-domiciled partner's interest in a 
UK resident partnership would be 
chargeable based on the entire value of 
that interest, irrespective of the fact that 
some of the assets might be located out- 
side the UK. 


Taxing the profits 


In his paper, Mr E. E. Ray, Bcom, FCA, 
a partner in Spicer and Pegler, clearly 
pointed out the effect on partnership tax 


liabilities of the admission and retirement 
of partners. It was important, he said, 
to review all open past changes and never 
close options too soon, illustrating this 
point with many interesting examples — 
some of which showed the importance of 
ensuring that partnership agreements 
included tax indemnities. He reminded 
members that, under section 152 of the 
Taxes Act 1970, income tax assessments 
were made in the partnership name, and 
that such tax was a partnership debt for 
which each partner was jointly liable. 

He stressed the importance of en- 
suring that those who were held out to be 
partners for taxation purposes were in 
fact partners. Attention should be paid to 
such matters as notepaper, cheque signa- 
tories, registration of business names, and 
membership of pension schemes. 


Capital transfer tax 


Turning to capital transfer tax, he 
mentioned clause 36 of the current 
Finance Bill and its impact on the free 
use of an individual partner’s assets by 
the partnership. He suggested that to 
overcome this potential charge to capital 
transfer tax, the first share of profits, in 
the same way as interest on capital, be 
allocated to the appropriate partner in 
the partnership agreement. 

With reference to clause 16 and the 
proposed extension of the relief to 
partnerships, mentioned in the Chan- 
cellor’s recent Budget speech [The 





Mr L. A. Hall, FCA, w 


ho spoke on ‘Partners’ Capital Gains Tax’ (right) had one or two further 


suggestions to offer for the benefit of Mr R. M. Cooke and Mr John Avery Jones. 
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Accountant, December 12th, 1974], it 
appears that professional firms will not 
obtain ‘stock relief’ on the increased value 
of work in progress — although Mr Ray 
stated that the Institute was making 
representations on this point. 


Miscellaneous matters 


Mr Donald North, rca (Price Waterhouse 
& Co) referred to the use of service 
companies, companies in partnership, 
limited partnerships and overseas part- 
nerships. 

On the basis that one of the principal 
objectives of using a service company 
should be to accumulate working capital 
at a more tolerable tax rate, he supplied 
the conference with some general com- 
ments. He warned against excessive 
charges by the service company, following 
their disallowance to the partnership in 
the case of Stephenson v. Payne Stone 
Fraser. Mr North saw considerable 
advantages in ownership of the service 
company by the partnership as opposed 
to the constituent partners. 

Whilst it was illustrated that a partner- 
ship of companies could provide useful 
tax flexibility, he felt that the use of the 
limited partnership was usually supported 
by commercial, rather than tax, factors. 

Turning to overseas partnerships, he 
stressed that considerable substance was 
required in establishing that a firm was 
managed and controlled from abroad. 
The Finance Act 1974 had severely 
restricted the benefits of the use of over- 
seas partnerships by UK residents. 
Furthermore, Mr North referred to 
section 481 of the Taxes Act 1970, 
explaining that the Inland Revenue's 


powers to obtain information were now 


more commonly invoked. 


Retirement and insurance 


Mr John Carr, acı, of Hambro Life 
Assurance, looked at ‘Retirement and 
working capital as seen through the eyes 
of an insurance man’. He discussed the 
methods of providing for retirement, 
bearing in mind that the sale of goodwill 
has now become fairly unusual. 

He mentioned retirement annuity poli- 
cies, and reminded members that the 
premiums were eligible for tax relief up to 
the highest rate on earned income; 
policies should now provide for approxi- 
mately 25 per cent of the annuity to be 
commuted as a tax-free lump sum. He 
went on to outline many very interesting 
retirement schemes in which insurance 
played an integral part. 

Mr Leonard Hall, rca, formerly a partner 
in Mann Judd & Co, added a welcome and 
familiar touch of humour to the difficult 
and depressing subject, ‘Partners’ capital 
gains tax’. He opened his talk by 
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with Mrs S. Brooker and Mr M. F. Gillett. 


drawing members’ attention to a recent 
Inland Revenue press release entitled 
‘Capital Gains Tax — Partnerships’ [The 
Accountant, January 23rd]. 

He stressed that, for capital gains tax 
purposes, each partner was considered 
to own an interest in each partnership 
asset, in proportion to their capital profit- 
sharing ratio; although this would nor- 
mally be the same as the Revenue profit- 
sharing ratio, it need not necessarily be so. 
He went on to discuss the impact of 
capital gains tax on partnerships, namely 
disposals of partnership assets to third 
parties or to individual partners including 
the admission and retirement of partners, 
and changes in capital profit-sharing 
ratios. 

Mr Hall then drew members’ attention 
to the important new Revenue concession 
whereby, if a partnership makes annual 
payments to a retired partner, the 
capitalized value of the annuity will only 
be treated as consideration for the dis- 


posal of his share in the partnership’s 


assets if it is more than can be regarded 
as a reasonable recognition of the past 
contribution of work and effort by the 
partner to the partnership. 


Partnership mergers 


Mr Philip Hardman, Fca, of Thornton 
Baker & Co, addressed the conference on 
the subject of “Pax implications of 
partnership mergers’. He ‘started with 
the capital gains tax implieations of 
partnership mergers, explaining and illu- 
strating some of the paragraphs of the 
Revenue practice statement. In par- 
ticular, he pointed out that the Revenue 
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Group discussions continued during the tea interval. Mr M. Cutner (centre), leader of Group C, 


tend, in certain circumstances, to inter- 
pret the capital gains tax roll-over 
provisions fairly liberally, regarding an 
exchange of assets as qualifying for roll- 
over relief, subject to the normal rules. 

He then dealt with the basis of income 
tax assessment resulting from a merger 
of firms, mentioning that continuation 
elections could normally be made by both 
firms, provided the same trade or pro- 
fession continued after the merger. He 
also explained that, in some circumstances, 
it was possible to elect for continuation 
in respect of one of the ‘old’ firms and 
to have a cessation and commencement 
in respect of the other. 


Cash or earnings 


Where one of the firms to be merged 
was on a cash or other ‘favourable’ basis 
and the other on an earnings basis, 
there would be practical problems arising 
in respect of work in progress and 
debtors, and the taxation provisions 
dealing with post-cessation receipts. 

Eminent guests who visited the con- 
ference included Mr Stanley Kitchen, 
FCA, Vice-President of the Institute, Mr 
Eric Meade, FCA, a member of the ICA 
Council, and Mr Jack Whinney, Fca, 
Chairman of the London and District 
Society. 

From the reactions of members, it was 
clear that, thanks to the excellence of the 
speakers and the unflagging efforts of 
the chairman, the course had stimulated 
considerable thought. It successfully 
achieved its objective of illustrating to 
members how to maximize a partner’s 
after-tax reward for his personal effort. 
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STUDENT ROUNDABOUT 








Tue Dutch accountancy students’ society, 
Vereniging van Accountancy Studenten 
(VAS), has been in existence as a national 
association since 1971. Before that, a 
number of regional independent bodies 
looked after the interests of accountancy 
students in The Netherlands. At the 
moment the Society has some 1,500 
members, which is approximately 50 per 
cent of all accountancy students in The 
Netherlands. 


Methods of education 


To become a ‘register accountant’, 
qualification is acquired either (a) at 
university: five years’ study leading to a 
master’s degree in economics and, in 
addition, two to three years’ post-qualifi- 
cation training in accountancy or (b), 
through lectures run by the Dutch 
Institute — Nederlands Instituut van 
Register Accountants (NIvRA). The latter 
comprise two years of one-day courses 
per week and five years of half-day 
courses held twice a week. 

However, while it is not compulsory for 
Dutch students to have any professional 
training before they qualify, almost all 
university students are in the profession 
during their two to three years post- 
qualification studies. More than 60 per 
cent of all NJvRA students are in the 
profession as full-time assistants. 


Objects of VAS 


Recently, VAS adopted a new policy 
programme of which the main aims in 
the short-term are: ` 
(a) to maintain the quality of account- 
ancy education in accordance with 
the requirements of society and 
the profession — national and 
international — and to achieve this 
by: ; 

(i) further introduction of NIVRA 
lectures to be taken during 
week-days rather than evenings 
and week-ends. 

(11) to recruit more teachers. 

(iii) to encourage the Institute to 
install an education bureau. 
(iv) to introduce behavioural sciences 
in the education programme. 

(v) to encourage relations with 
accountancy bodies in other 
countries. 





The Netherlands Scene 


by BERT van den HEUVEL 


(b) equal treatment of university and 
NIvRA education by the govern- 
ment in respect of grants towards 
the cost of education. 


The long-term objective of VAS is to 
encourage research on the future form 
accountancy education should take. 
Although some of the above mentioned 
items are self explanatory, ‘outsiders’ 
should, perhaps, be made aware that the 
revised education programme, which has 
been effective since September 1972, has 
implemented some items of the Society's 
aims, including: 


(i) commencement of practical day- 
time education. 


(ii) application of tests rather than 


traditional examinations. 
(iii) a start with behavioural science 
subjects, and 
(iv) the introduction of specialized sub- 
jects. 
Since the Dutch profession supplies 
funds for the education of students (the 
subscription for a ‘register accountant’ 


amounts to. {300 per annum and the 


study expenses are mainly paid by 
employers), the Institute is faced with the 


A 





The Author: Bert van den Heuvel 
was born in 1947. He served with one 
of the larger firms of Dutch account- 
ants in The Netherlands before joining 
Coopers & Lybrand's Rotterdam office 
in 1970, where he is now an audit 
supervisor. In 1972 he was secretary 
of the Vereniging van. Accountancy 
Studenten (VAS), and is currently a 
member of the students' Education 
Council and chairman of the Commit- 
tee of International Relations. 
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problem of how to finance all the above 
recommendations. Sr 

It is ironic that although both . 
university-qualified and NIvRA-qualified — 
‘register accountants’ are legally recog- ` 
nized, the university student receives a ` 
full study grant from the government, but | 
the NIvRA student is in receipt of a mere ` 3 
20 per cent. ñ 

| 

Relations with the senior body ` ` 
Both at the Society’s executive and educa- — 
tion council levels, regular meetings are — 
held with the Institute in order to discuss - 
matters of common interest. In addition, - 
information bulletins outlining intentions — 
agreed and proposals of intent are ex- — 
changed. ] 

For a time, this excellent inter-change ` 
of views was marred during last year due ` ` 
to a students’ pamphlet which reached - 
the press; however, the good relationshipal 
has once again been re-established. 

The situation of the Dutch account- | 


ancy student is, to a large extent, very — 


different from the UK one. No profes- ^ 
sional training in Holland is mandatory in 

order to become qualified. Almost all | 
students work full-time on an ordinary — 
employment basis at a normal starting 
salary of approximately £2,000 per annum 
for a junior. - 
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International liaison Í 
Since 1972 a good relationship has existed 
with the English chartered accountancy ` 
students’ association — ACASS. This has "n 
been due to much effort, from both sides. ` 
By correspondence and visiting each ` 
other's conferences, understanding and 1 
benefits have been gained which resulted ` 
in the foundation of the Europea 
Accountancy Students Study Group Im 
1973- | 
Since then, four other European coun- — 
tries have joined the Group - France, A 
Ireland, Denmark and Belgium. 





LDS UPDATES COST OF 
- LIVING GUIDE 


An updated version of its student cost of 
living guide (The Accountant, November — 
21st, 1974) was announced last week by | 
the London and District Society of Chart- — 
ered Accountants and CASSL. Based . 
on inflationary trends to December 15th, - 
1974, the basic requirements of a SEH 29 
student are now estimated at {22-08 per ` 
week, net of taxes — equivalent to {29-71 — 
gross per week, or £1,545 p.a. i 
This represents an increase of [125 - 
over the original annual figure of £1,420. a 
LDS has again emphasized that these 
figures are to be regarded solely as an — 
indication of the cost of living, and do 
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not in any sense constitute a minimum 
salary recommendation. 

Further updating is anticipated at 
six-monthly intervals. 


ICA EXAM RESULTS 


AS ANNOUNCED under ‘Official Notices’ 
elsewhere in this issue, candidates who 
sat for the November 1974 Final Part I 
and Part II examinations of the ICA in 


England and Wales can expect to 
receive their results on Monday, 
February 17th. 

The full list of successful candidates 
will be published as a supplement to 
The Accountant of February 2oth. 





PUBLIC PRACTICE BEFORE 
ADMISSION 


STUDENTS who engage in public practice, 
either alone or in partnership, after expiry 
of their training contracts but before 
admission to membership of the English 
Institute will in future be faced with the 
alternatives of giving up their practice for 
at least two years, or continuing to practise 
as an unqualified person. This is an 
inescapable consequence of the In- 
stitute’s new bye-laws, under which 
members admitted on or after January 
Ist, 1974, are required to complete two 
years’ approved post-qualification ex- 
perience before they are eligible for a 
practising certificate. 

The full requirements for the grant of 
a practising certificate are contained in a 
note ‘Practising Certificates’, reference 
7-6-1 SL24, which is available from the 
Institute on request. 


LETTER TO ROUNDABOUT 
Standards of English 


Sir, — I read with interest the article by 
Mrs Stella Fearnley on Education in 
English as well as Accountancy (‘Round- 
about’, January 23rd). She states that a 
pass in ‘O’ level English language is a 
worthless testimonial and the Use of 
English paper not much better. 

All this is fair enough. It is, however, 
worth pointing out that the London 
Examination Board sets a ‘general paper’, 
an examination much like the Use of 
English, but rather more difficult. A pass 
in the general paper confers two ad- 
vantages: proof that a good standard of 
written English has been attained, and, 
secondly, the award of another ‘O’ level! 
Yours faithfully, 

R. CHUNG-WEE. 





London N8. 


KENILWORTH MEETING 
ON STUDENTS’ TRAINING 


On February roth, the Warwickshire 
Society of Chartered Accountants are 
holding a rather unusual meeting at The 
White House Restaurant in Kenilworth. 
The meeting will take the form of an 
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informal discussion over dinner on the 
training and education of chartered 
accountant students. Mr A. B. Sainsbury, 
Secretary of the Institute’s Education 
and Training Committee, will be attend- 
ing, together with the Chairman and 
Secretary of the Warwickshire Chartered 
Accountants Students’ Society, a member 
of the Institute’s Examination Committee 
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and representatives of staff partners and 
training officers from firms in the 
Warwickshire area. 

The occasion will be an ideal oppor- 
tunity for all sides responsible for training 
to meet, and students will have an oppor- 
tunity in an informal atmosphere to 
discuss freely their own particular prob- 
lems with relation to training. 





New Training Premises 





AED Ll 


An ‘open day’ for over 80 training managers and partners from large, medium and small-sized 


gy e 


firms of chartered accountants was held last Friday at the new premises in Kensington of the 


Financial Training Co Ltd (FTC). 


Mr Jock Worsley, FCA, principal of FTC, outlined the extensive facilities of the company's 
new centre, and there followed a useful interchange of views among those present on the new 
syllabus of The Institute of Chartered Accountants in England and Wales. 

The showpiece of the new building is a lecture theatre equipped as a cinema which can 
seat nearly 160. Among its features are a comprehensive audio visual system, roving micro- 
phones, overhead projectors and fixed and moveable screens. The 13 lecture rooms, all of 
which differ in size to cater for specific needs, can seat up to 100 students. 

The pictures show the lecture theatre and an exterior view of the new building. 
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In Parliament 





Value Added Tax 


Dr M. S. MILLER asked the Chancellor 
of the Exchequer when further informa- 
tion will be published about the proposed 
scheme to refund VAT to ‘do-it-yourself’ 
housebuilders. i 

Dr GILBERT: An explanatory leaflet will 
be available to the public at Customs and 
Excise local VAT offices from: today 
[December 11th]. For the convenience of 
Members, copies will be available in the 
Vote Office. The leaflet gives as much 
information as possible at this stage, but 
publication of full details and of the way 
to claim must, of course, wait until the 
Finance Bill becomes law and the neces- 
sary regulations have been made by 
Customs and Excise. 

Hansard, December 
answers, col. 179. 


11th. Written 


Mr Manet asked the Chancellor of the 
Exchequer if he will zero-rate VAT on 


materials used for insulation of private 


. houses. 

Mr ROBERT SHELDON: Initial installa- 
tions by registered traders of insulation of 
lofts, foam injection of cavity walls and 
double glazing are already zero-rated for 
VAT. . | 

Mr SrorT asked the Chancellor of the 
Exchequer. whether value added tax is 
chargeable on wood logs and firewood. 

Dr GiLBERT: At present coal, coke and 
other solid mineral fuels are zero-rated for 
value added tax. but wood logs and fire- 
wood are chargeable at the standard rate 
of the tax. However, a 'T'reasury order has 
been laid which will extend the scope of 
the zero-rating from January 1st, 1975, 
to all types of solid fuel. 

Hansard, December 
answers, col. 213. 


I2th. Written 


Education: Parental Contribution 


Mr FLETCHER-COOKE asked the Chan- 
cellor of the Exchequer why parents who 
are obliged to contribute to the further 
education of their married daughter 
cannot write off this expense for income 
tax purposes. 

Mr ROBERT SHELDON: So long as a 
daughter over 16 is receiving full-time 
education at a university, college, school. 
or other educational establishment, the 
parent is entitled to claim the income tax 


child allowance of £305, whether she is 
married or not. This allowance is intended 


broadly to take account of a child's 


financial dependence on her parentsso long 
as she is undergoing full-time education. 

Mr FLETCHER-COOKE: Is the Minister 
aware that that by no means compensates 
the father of a married daughter in those 
circumstances for the amount of grant that 
he is forced to pay on the purely artificial 
assumption that the daughter is still 
dependent upon him? 

Mr SHELDON: The hon. gentleman is 
under a misapprehension. No parent is 
forced to pay in that way. There is no 
obligation upon a parent by law to con- 
tribute. Deductions are made from grants 
to allow for parental contributions. 

Mr WoopaLL: Does what my hon. 
friend said about daughters over the age 
of 16 apply to unmarried daughters over 
the age of 21? 

Mr SHELDON: Yes, Sir. A recent de- 
cision by the Court of Appeal showed that 
that was so. | 

Mrs THATCHER: I wish to ask only one 
thing. Will the hon. gentleman make clear 
that there is a moral obligation on the 
parent to find that contribution towards a 
university grant because he is means- 
tested on that basis? I would not like any 
impression to be left that the hon. 
gentleman felt that there was no obliga- 
tion to do so and that therefore the tax 
consequences followed. 

Mr SHELDON: I would not suggest that 
a moral obligation and an obligation for 
financial purposes are the same thing. 

Hansard, December 12th, Oral answers, 
col. 752. 


Value Added Tax 


Mr MicuarL Morris asked the Chan- 
cellor of the Exchequer if he will consider 
exempting from VAT repair work carried 
out as a result of bomb damage and other 
terrorist activities. 

Dr GiLBERT: I shall bear the hon. 
Member's suggestion in mind. 

Mr FREUD asked the Chancellor of the 
Exchequer what would be the cost of 
exempting church and historical build- 
ings from the payment of value added tax 


on restoration work; and if he will make a 


statement. 
Dr GILBERT: No figures are available 
of the yield of value added tax from 
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restoration work on churches and.historic 
buildings. 
Mr GEORGE Ropcers asked the Chan- 


 cellor of the Exchequer if he is satisfied ` 
- that sufficient safeguards exist to prevent 


the abuse of the system whereby VAT 





exempted fuel is available to certain 


sections of industry. 


Dr GILBERT: I assume that my hon. 


friend is referring to the provision under _ 


which taxable persons can deduct or re- ` 


claim VAT on road fuel supplied to them 


for the purposes of their businesses. I am _ 3 


satisfied that the rules for preventing ` ` 
abuse are clear and are being vigorously ` ` 


administered. 
Mr CYRIL SMITH asked the Chancellor 
of the Exchequer if he will now propose 


exempting charities from the payment 


of VAT. 
Dr GILBERT: Charities are already 


exempted from accounting for value ` 


added tax in respect of their non-business 
activities. 

Mr Davin STEEL asked the Chancellor 
of the Exchequer if he will now allow all 
general practitioners to be zero-rated for 
VAT purposes. | 

Dr GILBERT: No. The decision that 
the services of persons who are registered 
or enrolled on statutory medical registers 


should be exempt from VAT rather than — 
zero-rated or standard-rate was based ` 


on recommendations from the British 


Medical Association and associations ` ` 


representing other medical professions. 


Hansard, December 16th. Written | 


answers, col. 335. 


MPs: Employment Status 


Mr Rapp HowELL asked the Lord - 


President of the Council if he will make 
a statement explaining the reasons for the 
change-over from self-employed to em- 
ployed status for Members of Parliament. 

Mr Epwanp Suort: Under the Social 
Security Act 1973 the national insurance 


. contribution liability of office-holders ` 


with emoluments assessable to tax under 


Schedule E is brought into line with their — — 


. tax liability so that, from April 6th, 1975, 


their contributions can be collected 


through ¿PAYE. In September 1972, 4 


shortly before that legislation was intro- 
duced, consultations took place through 
the usual channels about the change 


which also applies to Ministers of the ` 


Crown, members of the judiciary and 


many other people appointed or elected — 


to offices with taxable emoluments. A ` ` 
consequence of the change is that Mem- ` 
bers who lose their seats will become _ 


eligible for unemployment benefits as 
recommended by the 


d 


Top Salaries ` 


Review Body in its report published in — 


1971 (Cmnd. 4836). 
Hansard, 
answers, col. 405. 


December 17th. Written  - 





and 
Notices 


PROFESSIONAL NOTICES 


- Herewarp, Scott, Davies & Co, 
_ Chartered Accountants, of London, 
announce that the practice of HAWKIN 

— Morrett & Co has been merged with their 

. practice with effect from January rst, 

d .. 1975. Mr K. F. ArkiNs and Mr M. C. 

. MonRELL have become partners of the 

nicae firm which continues to practise 

. under the name of HEREWARD, SCOTT, 

. Davies & Co. 


= REYNOLDS McCarron & O'CONNOR 
- and THORNTON BAKER & Co announce 
= that Mr My tes A. STANISTREET, FCA, has 


. retired from practice as from January rst, 


p 
5 ' APPOINTMENTS 


- Mr R. Graham Farrar, “FCA, chief 
0 i accountant of Reed Corrugated Cases since 
` 1969, has been appointed finance director. 


E Mr Mervyn F. Frisby, ACMA, has been 
. appointed chief accountant of Chas. F. 
_ Thackray, manufacturers of surgical 
- instruments and medical equipment. 


a Mr D. R. Metcalf, rca, has been 
- appointed secretary of Permali Ltd, the 
_ parent company of the International 
- Group manufacturing laminates and 
= composite materials. 








Mr D. Metcalf Mr R. Vickery 








MrR. A. Vickery, FCCA, has become 
secretary of The Glacier Metal Co (AE 
Group), of Wembley, Middlesex. 


Mr Peter Haw, rca, has been appointed 
E. Eres director of ABM Malting, of 
. Newark, Nottinghamshire. 





ET 
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Mr D. E. Marlow, Fca, ICFC London 
and South East area manager, has been 
appointed an assistant general manager of 
ICFC. Mr L. N. G. Olsen, FCA, joint 
manager of the corporate finance depart- 
ment, is the new London and South East 
area manager. 


Mr D. H. Millard, rca, London (City) 
branch manager of ICFC, has become a 
manager of FCI. 


Mr T. M. O'Rorke, MA, rca, has 
become group finance diréctor of Imperial 
Continental Gas Association. He will 
continue as secretary. 


Lord Polwarth, TD, DL, DLitt, DUniv, 
MA, CA, a former Minister of State for 
Scotland and a director of the Bank of 
Scotland, ICI and a number of other 
companies, has been appointed a director 
of Canadian Pacific. 


Mr Alec Reed, acma, Chairman of 
Reed Executive, has been elected Presi- 
dent of the British Institute of Employ- 
ment Consultants. 


RATING ASSOCIATION'S 
NEW PRESIDENT 


The President of the Rating and Valua- 
tion Association for 1975 has been named 
as Mr Harold J. Wright, IPFA, FRVA, 
ACIS, assistant City Treasurer of Bir- 
mingham. Mr Wright, joint author of 
two standard works on rating, has served 
with Birmingham City Council since 
1930, and has had charge of the city’s 
rate collection since 1962. 


ICA MEMBERS' ADDRESSES 


The English Institute has described as 
‘particularly alarming’ the number of 
members who fail to advise the Secretary 
of changes in their address. The tracing of 
such members, particularly in connection 
with overdue subscriptions, involves ‘a 
considerable outlay both of money and of 
secretariat time which could be better 
spent on other things’. 

Serious consideration is being given, it 
was officially confirmed last week, to 


referring such cases to the Disciplinary ` 


Committee as breaches of the Institute’s 
Bye-law 32. 

The Council has also expressed its 
concern — as forecast in The Accountant 
of January 16th — at the burden placed 
upon the general body of members by 
late payments of the annual subscription ; 


and has confirmed its intention of im- 


posing a financial penalty — offsetting 
‘some, at least, of the unnecessary ex- 
penditure they have occasioned their 
fellow-members’ — on future candidates 
for readmission in subscription cases. 
For 1975, the sum involved, unless a 
member can show good cause to the 
contrary, will be not less than fro. 
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NEW EDITOR FOR 
CIPFA JOURNAL 


Public Finance and Accountancy, official 
journal of the Chartered Institute of 
Public Finance and Accountancy, is to 
have a new editor. This is Mr John 
Miller, MA, IPFA, County Treasurer of 
Gloucestershire, and a member of the 
Institute since 1955. 

Mr Miller is already a well-known 
contributor to this and other journals in 
the field of public finance and administra- 
tion, including Local Government 
Chronicle. 


ISSUES OF EQUITY CAPITAL 
Stock Exchange Statement 


To assist companies whose shares are 
already listed to raise capital, the Council 
of The Stock Exchange has temporarily 
relaxed the current requirements govern- 
ing issues of equity capital by way of 
placings. Applications will be considered 
from existing listed companies for placing 
of additional shares or of new securities 
convertible into equity without limit as 
to the size of the issue. 

In order to preserve the principle that 
the existing shareholders’ equity is not 
diluted without their consent the approval 
of the shareholders in general meeting 
will be required. The Council will require 
issuers to justify to shareholders why a 
proposed issue is not to be made by way of 
rights. 

While existing market conditions make 
it imperative for issuers to seek under- 
writing or firm placing commitments to 
ensure the success of an issue, thosé same 
conditions make it extremely difficult to 
arrange underwriting where the under- 
writers have to stand at risk for several 
weeks, This applies with even greater 
force in cases where the existing equity 
stands near or even below par value and 
convertible or other forms of equity 
therefore have to be devised. 

Following is the full text of the 
Council’s statement: 























Issues of Equity Capital 

‘In the light of present market condi- 
tions, the Council have decided to make 
a temporary modification to their 
requirements regarding placings of 
equity capital. 

‘Accordingly, the Committee on 
Quotations will be prepared to consider 
applications seeking approval in prin- 
ciple by companies whose equity share 
capital is already listed for (i) a placing 
of additional shares of an existing class 
or for (ii) a new-security carrying rights 
of conversion into equity shares of an 
amount in excess of the limits presently 
prescribed, subject in either case to the 
approval of shareholders as required by 
paragraph 16 of the Listing Agreement — 
Companies. . 

‘In the case of placings of additional 
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shares of an existing class, the Com- 
mittee will also consider dispensing with 
the requirement that an allocation of 
shares be made available to the market. 

"The Council will review the situation 
from time to time in the light of chang- 
ing conditions.’ 


BURMAH OIL’S 
NEW CHAIRMAN 


Mr Alastair Frederick Down, OBE, MC, 
TD, CA, JDipMA, FRSA, who has been a 
managing director of British Petroleum 
since 1952, and a deputy chairman of the 
company since 1969, has been appointed 
chairman and managing director of 
Burmah Oil. 

After qualifying as a chartered ac- 
countant in Edinburgh in 1938, he joined 
British Petroleum — then Anglo-Iranian 
Oil Company - and worked in the Middle 
East until 1940. : 

During the Second World War Mr 





Mr A. F. Down 


Down served in the Western Desert and 
Egypt, rising to the rank of Lieutenant 
Colonel. He was later with the head- 
quarters of the First Canadian Army 
where he became a full Colonel: 

At the end of the war Mr Down re- 
joined BP and went to Iran on a special 


assignment. In 1947 he returned to- 


London where he served in various 
posts, including that of financial adviser 
to BP Exploration. He was subsequently 
appointed President of "The British 
Petroleum Company of Canada Limited, 
and in 1969 became President of the BP Oil 
Corporation, which was merged with the 


Standard Oil Company of Ohio in 1970. 


SUCCESS IN 
YOUR 
C.A. EXAMS 
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ACTUARIES AT LDS COURSE 
London Chartered Accountants recently 
held a highly successful whole-day course 


on the content and audit of life assurance 
companies’ accounts at the Great Western 
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Royal Hotel. The holding of the course 


showed impeccable timing, with the 
companies and. their auditors currently 
facing difficult decisions regarding the 
very substantial fall in the market values 
of their investments. Over 200 people 
attended, including by special invitation 
some 20 actuaries, accountants and 
auditors based outside London. 
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Mr Colin North Smith, F.c.a., of Peat, 
Marwick, Mitchell, was in the chair and 
there were five stimulating papers. Mr 
Ken Jackson, FCA, chief accountant of 
Phoenix Assurance, talked about account- 


ing policies for life assurance companies. ` 


Mr Roy Foster, an actuary from the 
Government Actuary’s Department, ex- 


plained the principles of actuarial valua- 


tions. Then Mr John Holloway, FCA, of 
Coopers & Lybrand, went into the special 
aspects of unit-linked life assurance. Mr 
John Oyler, Ma, LLM, rca, of Whinney 
Murray, gave a concise run down on the 





National Insurance Contributions 


The Social Security Amendment Act 
1974, establishing the new rates and 
levels of national insurance contribu- 
tions to apply from April 6th, 1975, 
received Royal Assent on December 
12th. This means that employers can 
now complete their preparations for 
operating the new rates. 

Under the new arrangements, there 
will be liability for an employed earner’s 
contribution (Class 1) if his earnings 
are at least {11 a week. Where earnings 
reach this level, the employed earner will 
pay 5°5 per cent of all his earnings up 
to {69 a week and the employer will pay 
8-5 per cent. Examples are: 


Weekly Contributions 
earnings Employee's Employer's 
£ £ 

II ‘62 ‘96 

23 1:28 1:98 

46 2:54 3°93 

62 3°42 5°29 

69 3°79 5°86 


The reduced rate of Class 1 contribu- 
tion for married women and widows 
who choose not to pay the full rate 
will be 2 per cent. Class 1 contributions 
will not be payable by anyone over pen- 
sionable age who is a retirement pen- 
sioner or who does not satisfy the 
contribution conditions for a retirement 
pension. | 

The self-employed (Class 2) flat-rate 
remains the same as at present for 
men — {2-41 a week. An Order to be 
made under the 1973 Act fixing a rate 


of {2:10 a week for women represents 


the first stage of phasing out the present 
lower rate for women. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Popes Costing, G.C.B., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Wor 

FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without ` 
obligation) on application to Careers Advi 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


viser. 


The voluntary contribution (Class 3) 


for non-employed or those wishing to ` 


make up a Class 1 contribution record 


for pension purposes will be the same - 


as the present non-employed contribu- 
tion for men, £1-90. 

The Class 4 rate (self-employed earn- 
ings-related contribution) - a new con- 
tribution introduced by the 1973 Act — 
will be 8 per cent payable on the range 
of Schedule D profits or gains between 
£1,600 to £3,600 a year. 

Explanatory leaflets are available at 


local offices of the Department of Health y 


and Social Security. 


Self-employed women ` 


Self-employed women will pay a weekly 
basic National Insurance contribution of 
Í2:10 from next April under an Order 
laid before Parliament recently.* The 
present rate is Zort, compared with 
£2-41 for men. 


The Social Security Act 1973 provides ` 


for a general standard rate of £2-41 to be 
achieved within five years and this is the 
first step. ` ` 

In addition to the basic (Class 2) rate, 
all self-employed people — men and 
women — will be liable for an earnings- 


related class 4 contribution. The Social ` 


Security Amendment Act, which received 
the Royal Assent on December 12th, 
fixes this as 8 per cent of net annual 
profits between £1,600 and £3,600 which 
are assessed under Schedule D for income 
tax purposes. 

1The Social Security (Women’s Class 2 


Contributions) Order 1974, SI 1974, No 2123. 
Price, 4p. 
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life assurance business. 
- Finally, Mr George Carter, rca, of Price 


A E eroe talked about legal require- 


ments and outlined what he saw to be 


` the auditor's responsibility. 
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The presence of one or more senior 


= actuaries in each group made the dis- 


cussion sessions specially valuable. This 
. informal representation gave added inter- 


= est to the establishment of general agree- 
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- auditors’ 
` valuations. 


ment among those present concerning the 
responsibilities for actuarial 


NORTH SEA OIL 
TAX COURSE 


The London and District Society of 
Chartered Accountants has organized a 


half-day course on "Taxation of North 
.. Sea oil’, to be held on Friday, February 


- 14th, at the Central Electricity Generating 


; Board, 15 Newgate Street, London EC. 


E Mr Roger White, FCA, will be in the 


chair, and the speakers will include an 


= accountant in practice and a tax adviser 


to one of the major oil companies. 

The fee is £13:50, and applications 
Should be sent to the Secretary, London 
"Chartered Accountants, 38 Finsbury 
- Square, London EC2A iPX. es 


2467.) 


COMPANIES IN 1974 
New company registrations in 1974, 
E in all, were approximately a third 
less than the 1973 peak of 66,606, the 


Department of Trade announced recently. 


Of 3,309 registrations — all private com- 


] i panies — in December 1974, 2,673, or 
- mearly go per cent of the total, recorded 
nominal capital not exceeding £ 10,000. 


m 
M 


Total nominal capital of the 1974 
registrations was nearly {£437 million, 


compared with only £224 million for the 


P 


. much larger number of 1973 formations. 
A factor contributing to this state of 
affairs, it has been freely suggested, was 
the formation in 1973 of ‘£100 companies’ 
E by a number of building industry sub- 


: 3 contractors. 
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CLASSICAL CLARINET 


E Next in, the series of lecture recitals 


D 


arranged by the London Chartered 


- Accountants Music Society will be ‘Life 
— with the Clarinet’, by Mr Jack Brymer. 


` This event is to be held at the CEGB 
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Conference Theatre 15 e Note Street, 
EC, at 6.30 p.m. + Monday, February 
roth. 

Mr Brymer, viia clarinet of the 
London Symphony Orchestra, was also 
principal clarinet of the Royal Phil- 
harmonic for 16 years, and has appeared 
with a number of well-known orchestras 
and ensembles. 

The fee for this event, inclusive of the 
wine and cheese reception which follows, 


“is £ 2°50. Inquiries and applications should 


be addressed to the Secretary of CAMS, 
Mr W. J. Bailey, rca, 125-129 Middlesex 
Street, Bishopsgate, London Er 7JF. 
(01-283 9070.) 


CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The Chartered Accountants’ Golfing 
Society was formed in 1898 and member- 
ship is open to male members of The 
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Institute of Chartered Accountants in | 
England and Wales. Fees, subscriptions, 
etc., are entrance fee £2; annual subscrip- 
tion Z1; life member {£17 (including 
entrance fee); club tie £2-60. 

The Society holds four meetings 
annually and arranges various matches 
throughout the year. There is also an ` 
inter-firm competition played on a knock- 
out basis, the winners receiving the A. O. 
Miles Cup. 

The 1975 programme is as follows: 
Wood Cup, April 16th — Brookman's Park. 
Annual, May 8th and 9th — Woodhall Spa. 
Summer (Invitation), June 20th — Berk- 

shire. 

Autumn, September 24th — T'andridge. 

For further information contact the 
secretary, Mr E. H. Head, Tp, Fca, at 
Astral House, 125-129 Middlesex Street, 
Bishopsgate, London Er 7JF. (01-283 
9070.) 
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Discussion Groups 


SOUTH-WEST ESSEX GROUP 


‘The Revenue meets the chartered 
accountant’ is the subject of the next 
meeting of the South-West Essex Group 
of Chartered Accountants on Tuesday, 
February 11th. Members will be able to 
meet and discuss mutual problems with 
senior officers of Customs and Excise, 
inspectors of taxes, collectors of taxes, 
district valuers and valuation officers. 
The meeting starts at 6.15 p.m. for 
supper at 6.45. | 

All meetings are held at Nan’s Pies, 
772 Eastern Avenue, Newbury Park, 
Ilford, Essex, and the fee for each is 
£1"50, or sop without supper. Further 
details are available from the Secretary, 
Mr D. E. Heady, Fca, at 187a South 
Street, Romford, Essex RM1 10D. 


(70 44728.) 


PRACTICAL AUDITING GROUP 


The February meeting of the Chartered 
Accountants’ Practical Auditing Dis- 
cussion Group will be held on Tuesday, 
February 4th, at 6 p.m. in the penthouse, 
St Alphage House, 2 Fore Street, 
London EC2, when it is proposed to 
discuss EDs 14 and 15, International 
Accounting Standard No. 1, and the 
suggested CPP auditors’ report. 


Members wishing to attend should 
contact Miss Marjorie Mannington Fca, at 
Sydenham, Snowden Nicholson & Co, 
27 Martin Lane, Cannon Street, London 
EC4. (01-623 3401.) 


WALBROOK TAX GROUP 


The next meeting of the Walbrook Tax 
Discussion Group will take place at 6 p.m. 
on Tuesday, February 11th, at Chartered 
Accountants' Hall, when Mr R. F. Wells, 
FCA, will introduce a discussion on “Trans- 


-actions with associated offshore entities’. 


Members wishing to attend should 
contact the Secretary, Mr P. J. Hawker, 
FCA, at St Martin’s House, 16 St Martin’s- 
le-Grand, London EC1. (o1-606 3601.) 


BARBICAN TAX GROUP 


Following the recent successful meeting 
on the capital transfer tax provisions of 
the Finance Bill, the next meeting of the 
Barbican Tax Group will continue this 
discussion. It will be held at Chartered 
Accountants’ Hall on February 4th at 
6 p.m. 

Members wishing to attend should 
contact the Secretary, Mr T. Fletcher, 
FCA, at Chalmers Impey Co, 6 Lodge 
Lane, London EC1. (o1-606 6641.) 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON We 3AH 


01-402 8361 











specialists in 


STOCKTAKING 








and 
VALUATIONS ` 


in all trades and industries 
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+ - ANew Three Wee 
, Personal Attendance Course! 


WHAT IS THE AIM? 


To enable you to know our SS.1 and SS.2 courses thoroughly and to test ‘rest learning! techniques. 
‘Rest learning’ takes advantage of the tired state of mind - normally late at night and early in the morn- 
ing - when one is ‘resting’, to implant knowledge without too great a conscious effort. It is NOT 
sleep-learning. It is NOT hypnosis. It is purely an arrangement whereby with a recording machine you 
can use your brain when yeu are physically tired but conscious. 


FOR WHOM IS THE COURSE SUITABLE ? * 


* Persons who want a therough grounding in taxation, including estate duty. 


* Persons who wish to sit an examination for the 1975 ANNUAL CERTIFICATE IN TAXATION. 
Special arrangements ase being made to enable this to be done at the end of the course. 


* Persons who wish to update their knowledge of taxation. 





Let the world share your | 
talents through collaboratibn | 
with The College which care: 
















* Persons who wish to take any professional examination in taxation. * 


* Existing and future teachers of taxation who wish to make a contribution to the profession through 
participation in this great experiment. 


* Particularly welcome will be representatives of other Colleges and professional firms who wish to write 
study material, teach or examine for the Annual Certificate or staff training. 


In the past, our one-week courses have attracted 50^, qualified accountants and solicitors and 50^; students m 

of accountancy and taxation examinations. It is hoped that these /onger courses will attract the same sort l 
of mix and that employers, Local Authorities and Training Boards will, as before, financially assist. 
participants. Certificates of Attendance can be provided on request. | 
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@ A RESIDENTIAL AND NON-RESIDENTIAL LEARNING EXPERIMENT: The course 
isopen to residents and non-residents. RESIDENTS will use ‘rest learning’ and ‘study colleague’ 
ZS techniques. For this purpose, they will share twin-bedded rooms (all with private bathrooms) 
d and loaned recording machines and cassettes for the duration of the course. NON-RESIDENTS 
p will not use ‘rest learning” techniques and will act as the ‘control group’. RESIDENTS AND 
NON-RESIDENTS will enjoy the same daily programme of lectures and written work which 

on most days runs from 9.30 a.m. to 8.30 p.m. : 


LECTURING: Recordings will be used for formal lecturing. | # 
WRITTEN WORK AND PRIVATE STUDY: Participants will spend approximately one half of their time doing written work and private study. 


TEST WORK: At the end of each week there is a 3 hour written test which all participants must take. Individual results will not be published unless requested 
but such testing is essential for measuring the effectiveness of the ‘rest learning’ techniques. The co-operation of young, old, qualified and unqualified is sought in . 
making this experiment in learning a success. i. 


4 , : : ` ^ 
LIMITATION OF NUMBERS: Only 24 to 40 participants can be accepted on each course, with not less than 12 ‘residents’ and 12 ‘non-residents’ owing to small 
sample theory which dictates the minimum for scientifically valid results. Therefore, early applicatión is advised. It would be helpful if Course 1 applicants are 
prepared to transfer to Course 2, if needs be. 
AND EXPERIENCE: There is no age limit for participants and no prior tax knowledge is assumed. x 
ATION OF COURSES: 3 weeks. It is believed that these are the first three-week taxation courses ever presented. 
a ourse 1. Starts at 9.30 a.m. on Monday, 7th April, 1975, and ends at 6.00 p.m. on Sunday, 27th April, 1975. Participants who wish to take an examination for the 1975 


BONUS TO PARTICIPANTS ! 


By special arrangement you will be able to sit an 
examination for the 1975 ANNUAL CERTIFICATE 
IN TAXATION at end of course. 









ANNUAL CERTIFICATE IN TAXATION should arrange to spend Monday 28th at the hotel on revision and can sit the examination at the hotel on 


" Tuesday 29th April. de 
E + Course 2. Starts at 9.30 a.m. on Monday, 6th October, 1975, and ends at 6.00 p.m. on Sunday, 26th October, 1975. Participants who wish to take an examination for 
"ml the 1975 ANNUAL CERTIFICATE IN TAXATION should arrange to spend Monday 27th at the hotel on revision and can sit the examination at the 
" He. hotel on Tuesday 28th October. Ke 
` @ LOCATION: WEST CENTRE HOTEL, Lillie Road, London, S.W.6. (Nearest tubes: West Brompton or Earls Court). 

Be o FEE: NON-RESIDENTS. TUITION FEE ONLY. ... had Pai Lé T m Se, en ng e 2 £190 -YAT 

uc wë ; A FOR RESIDENTS. This covers 20 nights sharing a twin-bedded room with private bathroom and Continental breakfast. 
d ¿E Single rooms are available at a surcharge but due to “stud y colleague’ techniques it is hoped that as many people as possible will share £100 + VAT 

> N A TOTAL FOR RESIDENTS. ses deg sadi E pop ii á véi . £250 - VAT 
et 








- MEALS: The only refreshments included in the course fee are morning coffee and afternoon tea. 'The hotel has a wide variety of snacks and meals available at reasonable 





ces 
s RIAL: PARTICIPANTS MUST HAVE APPLIED FOR OUR SELF-STUDY MANUALS SS.1 AND SS.2 (1974-75 EDITIONS) IN 
ADVANCE. T. COURSE FEE DOES NOT INCLUDE THE COST OF THESE MANUALS. 


BOOKINGS AND CANCELLATIONS must be in writing at least 30 days before course starts. Fees cannot be refunded thereafter but substitutions are allowed. 
The full fee must accompany bookings. The College reserves the right to cancel any course with refund of fees but no other liability, without notice due to circum- 


tav \ THE COLLEGE OF TAXATION es 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 
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WRITE FOR 
ENROLMENT 
FORM 
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Visitors to Office by appointment only 


~ 


Tel. 01-736 8389 Grams: TAXMEN, LONDON SW6. Telex: 21879 calling COLTAX. 
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The recognized weekly journal 
for the accountancy profession 
throughout the world 





ACCOUNTING FOR INDUSTRY 







The story of aviation, and of 
the men who flew the early 
machines, is one of the most 
remarkable of this 
extraordinary century in 
which we live. 





The many inventors, 
pilots and personalities 


lation 
connected with the 
kindergarten days of aviation 


were pioneers—passionately in well to consider Joining us. 





love with the idea of flight. Consider the knowledge that 
In those early days flying was we have built up on these 
much more than a science, techniques, and how you 
it was an art. could benefit from our 
training programmes. T 

It also presented a major A perfect combination of * 
challenge to the world of practical experience and Kl 
accountancy. Much as it sound career development. a 
does today. 


As aviation developed from 
those “early bird” days, 
many models have appeared 
and disappeared; there have 
been the successes and 
failures; achievements of 
altitude, distance, speed, 
duration and rate of climb. 








To all of this development 
accountants have made 
a contribution. 





Nowadays accountants are 
often concerned with the Find out more by contacting 
commercial viability of new Jeremy Spurling 
ideas in relation to likely costs, 
with the forecasting of the Abacus House 
effect of future production Gutter Lane 
techniques andtheintroduction London EC2V SAH. 
of new aircraft into | ] 
airline services. 


Accountancy will always 


play an important part in the 
development of new and 
exciting concepts through 
financial evaluation. 

And perhaps you, as a recently 
qualified chartered accountant, 
are interested in working in this 
particular field. You may be 
equally interested in some 
other capital-orientated 
industry—if so, you would do 


Coopers & Lybrand, 





det cae Whew oe : e 1 FÉ e t 
| 164 Str T a EA, A ppm 
191 strand ` 2 | 


London WC2R 1JJ 
Telephone 01-836 0832 


Vol. 172. No. 5223 " 


The Recognized Weekly Journal for the Accountancy Profession throughout the 


Promoting Industrial Efficiency? 


THE INDUSTRY BILL presented last week by Mr Wedgwood 
Benn, Secretary of State for 'Trade and Industry, is little 
different from last year's White Paper proposals. The 
core of the measure is the National Enterprise Board 
which is stated to be designed to ‘assist the economy, 
promote industrial efficiency and international com- 
petitiveness’. Lest that be considered inadequate, the 
preamble to the Bill adds that it will establish new 
industrial enterprises or assist existing companies, as well 
as extending public ownership and creating industtial 
democracy. 

Naturally, these many objectives, however desirable 
in themselves, will not be achieved without the ex- 
penditure of considerable sums of the taxpayers’ money. 
So initially, the NEB will be ‘limited’ to à mere £700 
million which may later be increased by order to ‘not 
more than {£1,000 million’. However, to ensure that the 
activities of this new statutory board are not hamstrung 
in the future by lack of cash, a further £1,000 million 
will apparently be forthcoming. l 

These funds, it seems, may be used to acquire up to 
30 per cent of the voting rights, or to invest not more than 
{10 million in the shares, of any one company. The 
Secretary of State may, however, revise these limits as he 
deems fit. 

There can be few serious observers of the economic 
scene in this day and age who would deny that 
government can and should intervene in the economy 
where such intervention can be shown to be in the best 
interests of the economy or the community. Government 
has, after all, prime responsibility for maintaining full 
employment, encouraging industrial investment and main- 
taining economic stability. And it must be conceded that 
many businessmen, once their companies are in trouble, 
are no less averse to asking for government help than 
are the trade unions in demanding public money to 
maintain their members in non-profitable employment. 

While recognizing such facts of life, it is still desirable 
to have some criteria in deciding whether assistance 
should be given. There may be good financial reasons for 
helping a genuinely viable undertaking which has fallen 
upon hard times; there may be economic reasons such as 
the need to create confidence within industry and, last 
but not least nowadays, there are ‘social reasons. These 
are often no more than a justification for financing hidden 
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unemployment in an area in which alternative employ- 


is the classic illustration of such policies. 

Even when every allowance is made for the concessions 
which have to be made these days to sectional interests 
and pressure groups — particularly in ‘politically sensitive’ 
constituencies — the taxpayer recognizes that such hand- 
outs are part and parcel of what is not inappropriately 
described as the ‘mixed’ economy. The taxpayer is 
entitled, however, to ask just how far such activities 
should be encouraged. 

It is hardly a matter for dispute that British industry 
is in difficult straits. It is not investing enough for future 
needs: output per employee is low, partly because of 
inadequate investment; export prices are becoming in- 
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creasingly uncompetitive, while the return to the share- 


holder is so low that companies cannot raise fresh 
capital for contemplated investment in the market, even 


E if they thought it worth while. 


To break this log-jam of problems requires firm 
measures, including the reversal of some policies to which 


the Government has nailed its colours for the sake of 
electoral favour. The simple question which the new 
—. Industry Bill poses, is whether it is likely to break up this 


log-jam and thereby contribute to what the original White 


- Paper referred to as the ‘regeneration of British industry’. 


With the best will in the world, it is difficult to see just 


how the new proposals do have anything to contribute. 


For example, what purpose is served if the NEB pours 
£10 million into a company which is neither efficient nor 
producing goods for which there is a market? This has 
already been attempted without the NEB; Meriden and 
UCS are classic examples. Just how will the compulsory 


disclosure of information concerning future development, 


either to the trade unions or the Department, assist 
productivity? In the particular case of recession, a firm 
of any size notifies its workers of pending short-time or 
redundancy, if only to avoid expensive confrontation. 
Furthermore, just what is one to make of the clap-trap 
of the so-called planning agreements? If any activity 


I 


contemplated by a company is likely to be profitable, then 
it won't need public money. If it does, then unless there 
are exceptional social reasons it ought never to get past 
the discussion stage. 

Clause s, if little else in the Bill, should bring a wry 
smile to the faces of those concerned in industry. 1t appears 
that the Secretary of State will determine the financial 
duties of the NEB, but he and the Treasury jointly ‘must 
satisfy themselves that, taken together, the duties are 
likely to result in an adequate return on the capital employed 
by the Board’. In the old days, they used to talk about 
taking one year with another! The results, we may be sure, 
will be much the same. 

The assertion that the Bill represents a further measure 
of Socialist control is unlikely to be contradicted; it is, 
however, largely irrelevant. If Socialist measures will 
revive British industry and restore the will to work on the 
shopfloor, then, of course, they should be welcomed. Un- 
fortunately, the means proposed have no relevance to the 
real weakness of British industry. They are as irrelevant 
to the crisis in Britain as the suggestion of Professor Harry 
Johnson in the latest IEA paper Crisis '75 is impracticable; 
that the Government of Hong Kong should take over 
the UK economy. It is arguable, however, that the latter 


| proposal might actually do some good! 





CIPFA Proposes 


a Local Income Tax 


the revenue from vehicle licence duties 
and to be given powers to level a local 
petrol tax. 

The Exchequer should, it is argued, 
meet the costs of such reliefs as the so 
per cent industrial de-rating in Scotland 
and the complete de-rating of agri- 
cultural land and building. Likewise, 


"Tus FLOOD of evidence to the Layfield 


Committee of Inquiry into local govern- 
ment finance continues. The Association 
of Certified Accountants wishes to see 
the rating system, more especially do- 
mestic rates, phased out ultimately, and 
replaced by taxes on incomes and 
profits. To avoid excessive local burdens, 
it is further suggested that some part of 
local expenditures, e.g. police and part 
of education costs, be shifted on to the 
Exchequer. The Association does not 
believe that local autonomy would suffer 
by such transfers of functions and in- 
creased grants. 

The Chartered Institute of Public 


= Finance and Accountancy, in a wide- 


ranging and detailed memorandum as 
befits a professional body so involved 
in local government, takes as its starting 


point the need for vigorous and effective 


local government. It is therefore opposed 
to any transfer of functions, and contends 
that rates should continue as the major 
local source of revenue. 

It urges that local authorities be 
given additional sources of funds to 
reduce their dependence upon Exchequer 
grants, and suggests a We? income tax 





to be collected by the Inland Revenue 
at a rate to be determined by the top 
tier (i.e. county) local authority. It 
wants to see local authorities retaining 





Mr R. L. W. Moon, IPFA, Wiltshire County 
Treasurer, Chairman of the CIPFA Local 
Government Finance executive which pre- 
pared the Institute’s evidence to the Layfield 
Committee. l 


the cost of relieving poverty should be 
borne entirely by central government; 
such a measure would enable the full 
resources of the rating system to be ex- 
ploited more effectively. 

The Association of Metropolitan 
Authorities has supplemented its earlier 
evidence with specific proposals, in- 


cluding the suggestion that a per- 


centage of national tax revenues — 20 
per cent — should be diverted to local. 
authority use. The sum would be 
distributed between the individual 
authorities by reference to the present 
needs element in the rate support grant, 
which would have to be modified to 
take account of the special needs of 
London. 


Cutting Costs in: 
Local Government 


BOLTON’S RATEPAYERS are benefiting from . 
the work of their borough’s management 
services unit to the extent of {£500,000 
annually, it was claimed recently. Savings 
on specific projects, confirmed by internal 
audit staff from the finance department, 
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include £27,500 on school cleaning, 
£42,000 on highways and sewers, £20,000 
on street lighting and £40,000 on housing 
maintenance — all through the application 
of incentive schemes. 

The management services unit, estab- 
lished by the former County Borough of 
Bolton in 1966, has hitherto completed 
50 assignments, with a further 14 in 
progress. Savings achieved during the 
year to September 30th, 1974, represent 
£5,200 per management services post, 
against a target of £6,000. 


Natural Gas 
Tax Concession 


A NEW CLAUSE tabled last week to the 
Oil Taxation Bill will exempt from 
petroleum revenue tax gas supplied to 
the British Gas Corporation under con- 
tracts concluded with them by June 3oth, 
1975. This exemption will thus apply to 
existing contracts and to supplies in 
respect of which there are at present 
heads of agreement, if these have been 
taken to the contract stage by June 
30th. 

Introducing the clause, the Paymaster- 
General, the Rt Hon. Edmund Dell, said: 
“The gas covered by this decision can, I 
think, be differentiated both from’ North 
Sea oil and from other gas supplies 
because these contracts were entered into, 
or the heads of agreement drawn up, 
before PRT was launched, and because - 
though the various cases covered are not 
all exactly on a par from'the point of view 
of the contract prices involved — none of 
them, as things now stand, has experi- 
enced the same escalation in selling price 
as is reflected in the present price level 
for oil. These grounds would not neces- 
sarily hold good in the event of substantial 
changes in gas prices or in respect of 
contract provisions drawn up in the 
knowledge of the present legislation. ` 

“This decision on gas is without preju- 
dice to the problem of marginal fields, on 
which I hope to announce the Govern- 
ment’s conclusions shortly.’ 


Higher Taxation 
Inevitable 


THE IMPACT upon living standards in 
the UK of higher import prices and 
flagging industrial production is being 
felt throughout the community. Even 
Ministers are now admitting that for 
many people there will be no increase 
in real incomes during the next few 
years. The White Paper, Public Ex- 
penditure to 1978-79 (Cmnd 5879) now 
demonstrates the further depressing effect 
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The President and members of Council of the Bahrain Society of Accountants were 
entertained recently by Mr George H. Rees, FCCA, FCIS, FTII, President of the Association of 
Certified Accountants, who, as previously announced (The Accountant, January 16th) is 
currently on a tour of the Association’s branches in the Middle and Far East. 

With Mr Rees at Bahrain’s Gulf Hotel are Mr A. A. Faraj, FCCA (second from right), President 
of the Bahrain Society, and Messrs Jawad H. Jawad, Ismail Amin and Ghazi Almusawy. 





of rising public sector expenditure upon 
real personal incomes. 

The available estimates indicate that 
the only hope of some slight improve- 
ment in living standards, for the com- 
munity as a whole, rests on the very 
remote possibility that the national 
product will rise at 3 per. cent per 
annum. In short, all the indications are 
that privately financed consumption 
(PFC) must contract until the 1980s, 
when it is hoped that North Sea oil will 
relieve the balance of payments. 

Factors determining the Government’s 
intention to squeeze PFC are the need 
to divert more resources into exports 
and social security benefits, including 
housing and subsidies. Furthermore, the 
cost of the policies adopted by the 
National Enterprise Board, discussed in 
a leading article on another page, will 
serve only to aggravate the situation. 

As the White Paper observes, the size 
of public sector outlays and their rate 
of growth must be related to both the 
total resources available and the strength 
of competing claims from outside the 
public sector. In other words, it is a 
matter of priorities. But these are decided 
not so much upon principles but rather 
on considerations of political advantage, 
conflicting sectional interests, and the 
commitment to continuing outlays upon 
established programmes. 

The fact of the matter is that there 
is precious little flexibility in the current 
level of government spending, except 
to the extent that departments either 
refrain from new schemes or review 
established programmes and projects 
which it is likely are no longer worth 


~ 


the money. An obvious case in point is 
public sector housing where, it appears 
from the White Paper, still more capital 
expenditure is contemplated and housing 
subsidies are to be increased. | 


Proposed Revision 


of Revenue Structure 


Structure of the Inland Revenue, 


"while capable of being understood and 
operated by those who are in the De- 
partment, is too complicated to be 
understood by the general public. . . . 


The Department exists to serve the 
public, and its future should not confuse . 


them'. 

This is one of the conclusions of the 
Inland Revenue management review 
launched in 1973 (The Accountant, July 
5th, 1973). The review committee pro- 
poses also to reduce the possible number 
of alternative career structures within 
the Department, recognizing 'that the 
career prospects of some entrants are 
worsened because they happen to be 
assigned to a particular branch'. 

The main proposal is for the intro- 
duction of a more unified. structure, 
comprising policy, management, field, 
technical, statistical and finance divisions. 
There would also be a new division for 
'certain specialist work', including co- 
ordination of the Department's investi- 
gations of tax avoidance and evasion. 

Countering of avoidance and evasion, 
the report says, 'is being tackled with 
less intensity than all would wish', due 
mainly to a shortage of trained In- 








spectors of Taxes. It is hoped to release 


- more Inspectors for such investigation 


. Services Act . 1971 


from management and other duties 
_ which officers not trained in accountancy 


and law would be competent to perform. 


Bogus Trade 


Directories 


INABILITY of the Unsolicited Goods and 
(The Accountant, 
April 8th and May 27th, 1971) effectively 


to control the market in bogus trade 


directory entries was alleged in Parliament 
recently. The present difficulty arises, 


it would appear, from the lack of a 
. satisfactory definition of the prominence 
. . to be given to the words “This is not a 
demand for payment’, and the present 


'derisory maximum fine of {£400 on a 
first offence. 
Moving the Second Reading of the 


- Unsolicited Goods and Services (Amend- 
.. ment) Bill, Mr Anthony Grant (Harrow 


Central, Con.) claimed that these 'bogus 
pieces of paper’ were yielding individual 


ill-gotten gains in the range of £50,000 
. to £250,000. The amendments proposed 


would require the disclaimer to appear in 


. type of bolder and larger size than other 


print on the form, and would provide for 
proceedings to be taken on indictment 
with the possibility of an unlimited 
fine. 

Supporting the Bill, Mr Peter Rost 


— 
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(Derbyshire South-East, Con.y said he 
himself had received more than 850 com- 
plaints of abuse. Among the sufferers had 
been a number of genuine publishers, 
since trading companies were often 
confused between reputable organiza- 
tions and others. 

For the Government, Mr Alan 
Williams, Minister of State for Prices 
and Consumer Protection, welcomed the 
Bill as ‘a worth-while Bill that will bring 
tremendous benefits! and promised full 
support for the measure — which received 
an unopposed Second Reading. 


Unethical Practices 


Rumours have been heard, from time to 


time, of ‘fringe’ moneylenders making it 
a condition of their advance that the 
borrower's accounts are audited by an 
accountant nominated by the money- 
lender. While this is undoubtedly an 
unethical practice, rendering any ac- 
countant who was party to such an 
arrangement liable to severe criticism if 
nothing more, ‘hard’ evidence is under- 
standably difficult to obtain. 

Recent correspondence in the Law 
Society's Gazette suggests the existence of 
a small minority of solicitors prepared to 
countenance a somewhat similar abuse — 
namely, mortgage funds being available 
only on terms that the prospective mort- 
gagee's solicitor is also retained to act for 





Prospects for Company Law 


FAR-REACHING reform of UK company 
law must be deferred to some future 
session of Parliament, Mr S. Clinton 
Davis, Under-Secretary of State for 
Trade, said this week. ‘Intensive research’ 
was being undertaken into the concept 


- of a company's responsibilities not only 


to its shareholders, but towards the 
community and its workpeople. 

Mr Davis, himself a solicitor, was 
speaking at a reception to mark the 
publication of Your Business and the 
Law, latest in the Law Society’s “It's 
Your Law’ series. Previous titles have 
been Before you See a Solicitor, The 
Police and the Law, The Company 


- Director and the Law, and The Motorist 


and the Law. A sixth volume, Accidents 
and the Law, is at an advanced stage of 
preparation. | 
This week's publication, written by 
solicitor John Harries, includes guidance 
on such varied and complex matters as 
planning permission, business tenancies, 


staff relationships and consumer pro- 


tection. The overriding objective of the 


“Its Your Law” series, pate to Mr 


Gerald Sanctuary, Secretary (Pub- 
lications) of the Law Society, is to 
present the law as a living concern of 
the ordinary man and woman, rather 


than as an esoteric preserve of the legal 


profession. 
A major obstacle to early reform of 
company law is understood to be the 


difference of opinion between the Parlia- : 


mentary Labour Party and the TUC 
on the role of ‘worker-directors’ — whose 
responsibilities, in the TUC's view, 
should be confined to the representation 
of their own sectional interest. 

Mr Davis confirmed, however, that 
the Government intended to adopt 
certain provisions of the 1973 Companies 
Bill — relating to the registration of 
companies and filing of documents — 
shortly, and would also be introducing 
a reform of the bankruptcy law. There 
would be, he said, a continuing stream 
of legislation to be incorporated in 
future editions of Mr Harries’s book. 

(Your Business and the Law, by John 
Harries, The Law Society and Oyez 
Publishing Ltd, £1:50.) 
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the borrower in his purchase of the 
property. 

Customers of ‘fringe’ moneylenders 
have commonly exhausted other potential 
sources of finance, and are reluctant to 
risk their business or house purchase on 
a point of professional ethics; thus for 
the moment the matter remains one of 
unproved allegations. Nevertheless, the 
existence of such closely related allega- 
tions, made independently and affecting 
two essentially reputable professions, 1s 
unpleasant and gives no grounds for 
complacency. 

Pending a firm statement of policy by 
the professional bodies concerned, the 
most effective remedy would appear to be 
the maximum publicity for any such 
abuses which may be encountered. 


AICPA Statement ` 
on Advisory Services 


AN EIGHT-POINT code of standards for 
accountants undertaking management ad- 
visory services has been published by the 
American Institute of Certified Public 
Accountants. The primary purpose of 
such services is defined by the Institute as 
‘to improve the client’s use of its capabili- 
ties and resources to achieve the objec- 
tives of the organization’. 

Included among a CPA’s specific obli- 
gations in this field are the personal 
characteristics of integrity and objectivity; 
competence both in analytical approach 
and in technical subject-matter; and the 
duty of care. The client is to be informed 
of any reservations which the accountant 
may have, before accepting the engage- 
ment, of any benefits likely to be derived 
from it; and ‘all significant matters 
relating to the results of the engagement 
are to be communicated to the client’. 

Reprinted with this code, in- booklet 
form, are the Institute’s three 1969 state- 
ments “Tentative description of the nature 


of management advisory services by 


independent accounting firms’; 'Com- 
petence in management advisory ser- 
vices’; and ‘Role in management advisory 
services', together with an index. 
(Statements on Management Advisory 
Services. American Institute of Certified 
Public Accountants, 1211 Avenue of the 
Americas, New York, USA.) 


Stock Exchange 
Revises Rules 


SIGNIFICANT amendments to several rules 
have been recommended by the Council 
of The Stock Exchange. Among the sub- 
jects affected are member firms’ margin 
of liquidity; advertising; and the pro- 
vision of services other than Stock 
Exchange business. | 

Premium Bonds, it has been confirmed, 
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may be treated as ‘approved assets’ rank- 
ing towards the margin of liquidity 
without the need for specific approval 
by the Council, or annual renewal of 
permission. Local authority bonds re- 
deemable within 15 months, on the other 
hand, are acceptable only up to the 
amount of a firm's minimum margin, and 
not ‘without restriction’ as had previously 
been stated. 

With the permission of the Council, 
member firms may issue circulars offering 
for sale reference works prepared by the 
firm. Neither the circular nor any such 
reference work, however, may contain 
any investment recommendation or des- 
cription of the firm's services, and “the 
charge made [for any such reference 
work] should fully reflect the cost of 
publication”. 

Services other than Stock Exchange 
business — the sale and purchase of gold 
coins as a recent example — are not, in 
the view of the Council, transactions 
‘subject to the rules and regulations of 
The Stock Exchange’. It follows that 
these words should not appear on any 
advice note or invoice sent to the client, 
nor should he be notified of such trans- 
actions by way of a Stock Exchange 
contract note. 


CPP Index 
Updated 


TABLES for converting historic pounds 
into terms of current purchasing power 
are updated to December 1974 in a 
new Accountants’ Digest (No. 15) ‘UK 
inflation indices and factors (1914 to 
December 1974)’. This replaces Ac- 
countants’ Digest No. 8 (The Accountant, 
April 18th, 1974) which included tables 
to the end of 1973. 

The tables are laid out on facing 
pages for easy reference with simple 
guidance notes and worked examples. 
They provide an easy means of compar- 
ing old costs (back to 1914) with current 
purchasing power, and are recommended 
for preparing supplementary  state- 
ments on the lines set out in SSAP7, 
‘Accounting for changes in the 
purchasing power of money’ (The 
Account at, May 16th, 1974). 

The Digest includes a clear explanation 
of the sources from which the tables 
were compiled and how the figures 
in each table have been calculated. 
Space is left for readers to keep their 
tables up to date by inserting figures 
for the retail price index as they become 
available during 1975. Table 2, ‘Monthly 
inflation factors to December 1974’ has 
been provided to simolify the conversion 
process for companies which have De- 
cember year-ends. 
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Computer Blamed 
for Law List Errors 


COMPUTERIZED TYPESETTING, it would 
appear, is not without its problems. 
Following on the unhappy. experience of 
The Institute of Chartered Accountants 
in England and Wales (The Accountant, 


165 


January 14th and May 6th, 1971), the 
scale of errors in the first computer-set 
(1974) volume of the Law List has led 
to a public apology to barristers and 
solicitors alike by the publishers. 
Information supplied by the Senate 
of the Inns of Court, the Bar Council 
and the Law Society, it is acknowledged, 
was of the same high standard of ac- 





Business School’s New Premises . 


NEW BUILDINGS to house the Cranfield 
School of Management, at an estimated 
cost of {1 million, have been approved by 
the Department of Education and Science. 
This will make it possible, for the first 
time, for the school to house all its 
activities under one roof. 

The School of Management, which 
currently has some 600 masters’ and 
doctors’ degree students in residence, has 
hitherto occupied seven dispersed build- 
ings; the present lecture room for MBA 
students is a converted store, there is 
no common room, and library and office 
facilities are inadequate. A feature of the 
proposed new complex — designed by 
IDC Consultants Ltd, Stratford-upon- 
Avon — is the use of an octagonal shape 
for the several case study rooms, accom- 
modating an ‘open horseshoe’ of tiered 
seating with maximum economy of floor 
areas. The designers also had to meet 
special problems of sound insulation and 
ventilation, as Cranfield’s airfield is 
operational. 

Entry requirements to the Cranfield 
MBA degree course — claimed to be the 
most extensive programme of its kind in 
the UK - are officially described as 
flexible. In practice, a majority of 
students already hold a British university 





degree or an appropriate professional 
qualification; but this is not a formal 
requirement so as to exclude candidates 
of otherwise suitable aptitude and experi- 
ence. The MBA course is intended to 
attract ‘high quality post-experience’ 
students, with approximately one in every 
three applicants being selected for ad- 
mission. 

Professor David Myddelton, MBA, FCA, 
Cranfield’s Professor of Finance and 
Accounting, said last week: ‘As a general 
management school, we hope that the new 
building will help to develop more 
interaction between different subject 
areas. No doubt it makes sense, for 
administrative reasons, to distinguish be- 


. tween marketing and personnel manage- 


ment, between accounting and operations 
management. But in practice there are 
many interconnections, and we look 
forward to still closer working co-opera- 
tion with staff teaching mainly other 
subjects. | 

‘We need to integrate the teaching of 
international business with other func- 
tional areas, particularly in the first half 
of the MBA programme. There should 
be significant advantages to academic 
staff from all working together in the 
same building.’ 


An artist's impression of Cranfield's proposed octagonal case study rooms and (right) the 
administrative and computer centre. The buildings are scheduled for completion in 1975. 
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curacy as in previous years. Trans- 


lation of this material to a computer- 


. assisted process was adopted as an ex- 
| pedient ‘against ever-rising costs involved 


"M "` 


in traditional methods of producing 


reference works of this kind’, and the 
_ publishers have expressed their pro- 

found regret to all members of the legal 
_ profession whose entries were affected 
= by the ensuing errors. 


i 


Kb being issued at the first opportunity. 
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Starving under CTT? 


Foop PRODUCTION in Great Britain is 
placed seriously at risk by the likely 
impact of capital transfer tax on the 
agricultural community, according to the 
Country Landowners’ Association. In 
particular, it is seen as a major weakness 
that tenanted land - which forms half 
the land in the farming industry — is at 
present to be excluded from agricultural 
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Other representations by the CLA on 
the Bill include a case for the ‘realistic’ 
valuation of agricultural land; provision . 
for transmission of a farm from father to 
son while the latter is ‘still in his prime’; 
and extending agricultural land relief 
from the proposed 1,000 acres to 1,000 
hectares (nearly two and a half times as 
much). The proposed CTT rates are also 
double those which the CLA would 


land relief. 


regard as reasonable. 





THIS IS MY LIFE 


A Vanishing 
Race 


Dep RECENTLY been conscious of an uneasy feeling in the 
pit of my stomach, metaphorically speaking; I'm beginning 


to wonder if accountants as such are becoming obsolete. 
Will we:soon follow the dodo, the great auk and the quagga 
= into extinction? | 


I felt it first on the day the deputy-chairman asked me 
what was the VAT liability on some footling borderline 
item in his building construction and maintenance plan. 
I didn't know, naturally; VAT I have to look up. However, 


. he just grunted something about contacting his engineer, 
- and beetled off before I'd opened my book. 


T - 


That afternoon I queried an invoice for an additional 
computer program and found it originated from the sales 


_ department. The chaps there have taken to the computer 
like bears to honey, realizing that a couple of extra drop- 


numbers will give their sales, stocks and profits for any 
particular line at the drop of a hat, and they've run our 
punch-girls off their feet — for legitimate reasons, of course. 

I found Scotty humming unmelodiously at the Christ- 


mas success of his ‘family crests with crossed battle-axes, 
- Fapiers optional extra’, and planning 'tartan-patterned 


shields with claymores rampant', or some such, for the 
Easter trade. My suggestion of throwing in a haggis 
couchant to any nitwit who bought three emblems annoyed 
him, but clearly he's built up a partnership with the com- 
puter whizz-kids which excludes mere accountants. i 
- Then the managing director summoned me to discuss 
the implications of the White Paper on capital transfer 
tax. I knew a fair amount about the basic computations 
and the risks of fragmentation of ownership, naturally, 
but 1 couldn't cope with his queries about settlements and 
trusts. Dammit, you don’t meet that sort of jigsaw in the 
retail trade!l... =`. "s PEDES A 


He was quite understanding about it, of course, and 
said he'd contact his old friend our senior auditor. I didn't 
say that the said senior had recently confided to me that 
he'd given up such stratospheric tax problems, which he 
delegated hastily to his whole-time specialists. These are 
three earnest young men with similar curly moustaches, 
who eye the inquirer with obvious superior wisdom and 
tangle him up in bewildering questions. They remind me 
of octopuses inspecting prospective dinners. | 

They mean well, possibly, but judging by the escalating 
cost of living, unemployment figures and industrial bank- 
ruptcies, a time will come when we'll all be down to 
marginal subsistence incomes, and we just won't be able 
to afford such luxuries as panels of tax wizards. Then 
these three young men will follow the triceratops. 

The personnel manager arrived later. He'd been lecturing 
the assistant buyers on the benefits to be derived from our 
company pension scheme and some smart-aleck clot asked 
for costs of our equities compared with present values. 
Prinny passed the buck fast, by saying the portfolio was 
handled by accounts department — whereupon several 
listeners vented uncharitable feelings. 

Perhaps after all I'm the obsolete one? 
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Taxation Implications 


of Corporate Reorganization 


by PETER WYMAN, ACA 


.. Following any merger or acquisition there comes a period of reorganization 

whereby the hitherto separate components are moulded into one unit, the new 

s - group. The taxation consequences of the resulting transfers of assets and 
trades between members of the group are of equal relevance to any 

reorganization o? a group of companies, whether or not this is in consequence 


t 


THE Modern University Dictionary defines a merger as ‘the 
absorbing of a smaller estate in a larger one’. Anyone who 


has been personally involved in a merger will say that a 


merger is primarily about people but, leaving the human 
element aside, a merger of two companies is concerned 
with the transfer of assets and liabilities from one corporate 
entity to another. The purchase and sale of assets will 
normally have capital gains tax implications and, in the 
case of land, there will now be development gains tax 
implications as well. 
Where the assets have been sabian to capital allowances, 
it is necessary to consider how the capital allowances are 
affected by the transfer. Where there are tradirg losses 
available against future profits, it is necessary to ensure 
that they will be available after the reorganization nas been 
completed. Equally it is desirable to ensure that th= benefit 
of any available capital gains tax losses i$ not lost. 
Merger or liquidation | 

The ‘bear’ conditions prevailing at oe time of writing 


have brought almost to a standstill the mergers of large ' 


industrial combines that had become prevalent during the 
last ‘bull’ market. However, the number of smaller firms 
being absorbed by larger industrial units continues to 
grow as many of the smaller firms find this the only alterna- 
tive to liquidation. 

Many companies are undergoing a self-appraisal pro- 
gramme with a view to minimizing wastage and ineficiency, 
and maximizing the economies of scale that their size should 
now permit. Finally, there is a growing movement in 
opinion towards the ‘one-company’ concept whereby all 
the activities of a group of companies are combined into 
one multi-activity company. For whichever reason the 
ensuing group reorganization occurs, the taxation implica- 
tions will be similar, and tend to be overlooked until the 
reorganization has been accomplished — by which tme any 


tax planning. is: virtually impossible. However, shculd the. 


taxation implications be considered before any decisions 
are irrevocably reached, any adverse taxation SES can 
normally be overcome. 

The first decision to be made will be hick company is to 
be the parent. company. This, quite rightly, is usually 


/ 


of a taKe-over or merger. 


decided on considerations other than taxation. ‘However, 
it should be ensured that the holding company is not 
simply an investment holding company, but is,a company 
carrying on a trade and,-as such, taxable under case I 
of Schedule D. 

If the company is an investment holding company, it 
will be taxed under section 304 of the ‘Taxes Act 1970; its 
total profits for any accounting period will be charged to 
corporation tax after the deduction of any expenses of 
management. Although normally this may be quite satis- . 
factory, there are a number of. restrictions resulting from 
the fact that, by its very nature, the.company is not carrying 
on a trade: for example, a trading loss may be carried back 
under section 177 (2) of the 'l'axes Act 1970 and set against 
all income of the preceding accounting period. No such 
option is open to an investment company with an excess of 
management expenses. 

It may be possible to establish that the holding company 
is carrying on a trade where it is providing central manage- 
ment services and is incurring expenses on behalf of group 
companies which it passes to the subsidiary companies by 
way of management fees. In this case it may be argued that 
the company is carrying on a trade of ‘holding and man- 
aging the group’ and chargeable as such to corporation tax 
under case 1 of Schedule D. Experience suggests that this 
can normally be established, although it is seldom accepted 


by the Revenue without argument. It may, therefore, be 


safer to have the holding company ‘also carrying on tas 


trade, or one of the trades, of the pup 


Capital allowances 


Having decided upon the composition: of the group, 
which again will normally.rest on considerations other than 
taxation, 1t becomes necessary to consider the taxation 
consequences of the subsequent transfers of assets between ` 
group companies, and indeed of the transfer of trades 
from one group member to another. 

With the rate of the first-year allowance currently roo per 
cent, the importance of capital allowances has never been 
greater. Plant and equipment first acquired before October 
27th, 1970, can be transferred at tax.written-down value, 
but. assets acquired’ after October 26th, -1970;, must. :be 
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transferred at open market value. Paragraph 3 (1) (a) of 
Schedule 8 to the Finance Act 1971 prevents the first-year 
allowance being claimed by the company to which the 
asset is transferred, and thus the benefit of up to 75 per 
cent of the first-year allowance will be lost until.future 
accounting periods — resulting in a considerable adverse 
cash flow position. i 


Section 252 of the Taxes Act 1970 provides, however, 


that where a trading company ceases to carry on a trade 
and the trade and assets are acquired by another company, 
the right to capital allowances may be carried over from 
the first company to the second — providing that the trade, 
or an interest cf not less than three-fourths of the trade, 
- is in the ownership of the same persons at some time 
within two years after the transfer of the trade as owned 
the trade at some time within a year before the transfer. 
The effect is to transfer intact the capital allowances 


computation from the predecessor company to the suc-: 


cessor company as if the expenditure had been originally 
incurred by the successor company. ‘These provisions also 
apply to industrial buildings allowances and other allow- 
ances for capital expenditure contained within the Capital 
Allowances Act 1968. : 
Losses 


One area which must be carefully considered is the con- 
- tinued availability of trading and capital losses available 
to be carried forward for utilization against future trading 
income and capital gains respectively. 

Where trading losses are being carried forward under 
section 177 (1) of the Taxes Act 1970 by a company which 
transfers its trade to another, the trading losses carried 
forward may also be transferred under section 252 pro- 
‘viding the conditions outlined above are met. However, 
the losses will only be available to the successor company 
- against the profits from the trade carried on by the pre- 
decessor company —.not against trading income from other 
sources. Where the conditions of common ownership are 
. not met following the sale of a trade from one company to 
another but are subsequently met after the trade has been 
sold to a third company, the benefit of the reliefs for both 
capital allowances and losses forward extend to both suc- 
cessors even though the first successor was never owned 
by the same person who owned the predecessor company. 


Section 252 is a realistic attempt to see groups of com- 


‘panies as far as possible as having a single entity. As is to 
be expected, this was open to abuse by the selling: of 
defunct companies for their accumulated tax losses. 
Section 483 was introduced as an anti-avoidance measure 
to combat such abuse. Sub-section 1 withdraws relief under 
section 177 (1) where within three years there is both a 
change in the ownership of the company and a major change 


in the nature or conduct of the trade; or where the extent' 


of the trade becomes negligible and before any revival there 
is a change of ownership of the: company. 

Sub-section 3 elaborates on. the meaning of a major 
change in the nature or conduct of the trade. It states that 
it includes a major change in the type of property dealt in 
or services or facilities provided and a major change in 
customers, outlets or markets of the trade. Á gradual change 
is not. excluded, even where the change began outside the 
three-year period mentioned above. It should be noticed 
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that the sub-section does not define what is meant by a 


major change 1 in the nature or conduct of the trade, but. 


merelv gives examples of what may be taken into account 
without prejudice to the generality of the main clause. 
Carital losses carried forward, however, are less complex. 


` They cannot be transferred from one company-to another, 


but there are no restrictions as to ownership of the company. 
Companies can therefore be bought and sold for their 
capital losses, although the value attaching to capital ee 
at the present time is likely to be small. 


Chargeable gains 


In general, it is always advisable to transfer assets at open 
market value, for the reasons. outlined below. Where 
market value is in excess of cost there would normally be a 
chargzable gain arising on the sale. However, section 267 
provides that, on a company reconstruction or amalgama- 
tion, assets may be transferred at a value which gives rise 
to neither a gain nor a loss, but does not apply on appro- 
priations to or from trading stock. Section 273 provides 
similer relief where an asset is transferred from one group 
member to another, but again will not apply to appropria- 


. tions to or from trading stock, 


" Appropriations from trading stock should always be 
effected at market value. Section 274 (2) states that the 


apprcpriation from trading stock shall be made in the trans- © 


feror company immediately prior to the transfer. Section 274 
(1) provides that where an asset which is held other than as 
trading stock is transferred to another group company as 
trading stock, the provisions of paragraph 1 of Schedule 7 
to the Finance Act 1965 shall apply as if the appropriation 
to trading stock had occurred in the transferor company. 

Tis paragraph states that an appropriation of an asset 
to treding stock is to be made at market value, and that this 
shall constitute a.deemed disposal and immediate reacquisi- 


. tion at that value for capital gains tax purposes. Thus, in. 


the instance of a transfer between group companies, the 
chargeable gain (or allowable loss) falls in the transferor 
company. Sub-paragraph 3 provides that the market value 
may be reduced by the amount of the chargeable gain (or 
increased by the amount of the allowable loss) thus deferring 
the payment of any tax liability until the asset is finally 
sold outside the group. 


ArtiFicial devices 
It has been suggested recently that the above provisions 
can be used to transform unrealized capital losses into 
trad:ng losses available for group relief — a property held 
as a fixed asset which cost, say, £100,000 and having a 
market value of £50,000, being transferred to another 
member of the group as trading stock. The asset must be 
appropriated at market value, but market value may be 
increased by the allowable loss. Hence the property is 
effectively appropriated at a value of £100,000 and must 
ther. (since it is now trading stock) be written down to the 
lower of cost or market value; thus an unrealized capital 
loss of £50,000 is transferred into an allowable trading loss 
of {50,000 This appears to be totally artificial, unless the 
app-opriation to trading stock can be fully justified for 
conrmercial reasons. l 

Where a company leaves the group and has acquired an 
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asset from another group company under section 273 after 
April 6th, 1965, and' within six years from the date that it 
ceases to be a member of the: gruop, it shall be deemed 
under section 278 to have sold the asset at open-market 
value immediately after acquiring it and then immediately 


to have re-acquired it at the same value. For this purpose, - 


- a company is not deemed to have ceased to be a member 
. of a group by being wound up or dissolved, or if 1t' ceases 
to be a member of the group in consequence of another 
company being wound up or dissolved. | 

Section 278A provides exemption from a charge under 
section 278 in the case of a merger, providing it can be 
shown that the merger was carried out for bona fide 
commercial reasons and that tax avoidance was not the 
main, or one of the main, purposes of the merger. 

It should be noted that tránsfers of assets after April 6th, 
1965, at a value other than market value between members 
of a group will constitute a depreciatory transaction for 
the purposes of section 280. Where the value of shares 
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has been materially reduced by a depreciatory transaction 
any allowable loss arising.on the sale of these shares will 
be reduced to such an extent as appears to the Inspector 
to be just and reasonable having regard to the depreciatory 
transaction. 

This section was introduced to prevent artificial capital 
losses being created. However, it should be stressed that 
depreciatory transactions can only reduce a capital loss, 
and cannot in any circumstances increase a chargeable gain. 

A group reorganization can be achieved without incur- 
ring taxation disadvantages, providing that the problems 
are considered before the reorganization is effected. Having 
reorganized the group, sight should not be lost of the 
contingent liabilities regarding chargeable gains that may 
exist, nor of depreciatory transactions which may affect the - 
extent of allowable capital losses in the future. 

Where it is considered otherwise desirable to re- 
structure a group, taxation should present no o unsurmount- 
able barrier. 


“Dear Accounting Officer — 
What Control Exists over Public Money? 


IN 4 remarkable document published by HMSO earlier 


this year, purporting to be A guide on accounting and- 


financial procedures for the use of government departments, 
the index contains the following fascinating entry: ‘Dear 
Accounting Officer Letters (DAO's) — D.27'. Reference 
to D.27 reveals, under the momentous heading, “Treasury 
Decisions', the following piquant paragraph: 

‘27. Treasury decisions on accounting matters are brought 


to the notice of departments in various ways. Forma! Treasury 
Minutes continue to be used where notification to Parliament 


is also involved but the majority of decisions are communica- . 


ted by letter. Official letters are used where either the 
formality of the occasion or the importance of the subject 


matter calls for something weightier than the more common, 


but equally authoritative semi-official letter. Matters affecting 
all or a majority of departments are communicated by 
circular; on the more important occasions Treasury Circulars 
(TC) are used but otherwise Dear Accounting Officer (DAO) 
letters are issued.’ 
The appetite is whetted but scarcely satisfied by this cir- 
cumlocution, and further delving into this treatise is 
necessary before the true value and importance of the 
‘accounting officer’ so addressed becomes apparent. 
Appendix 3 gives ‘Extracts from a Treasury Minute of 
August 14th, 1872’ — yes, 1872, not 1972! 

'[The Accounting Officer] signs the Appropriation Ac- 
count, and thereby makes himself responsible for its cor- 
tectness. This officer is the person whom Parliament and the 
Treasury regard as primarily responsible for the balance in 
the custody of the ee SE he himself may not 
hold one farthing of it. 


by D. A. TRIGWELL, FCA 


l 


‘It cannot be too distinctly announced that responsibility 
for the proper conduct of financial business cannot be 
delegated to the subordinate officers who may be placed in 
charge of the departmental accounts. The signature ap- 

. pended to the Appropriation Account would be otherwise 
an idle form calculated only to mislead Parliament. 

. Technical knowledge of accounts is not necessary to 
enable the representative of the department, as above des- 
cribed, to discharge himself of the responsibility which’ his 
signature implies, . 

. It is incumbent upon such officers, before making or 
allowing payments, to satisfy themselves, by means of state- 
ments duly certified by the officers entrusted with the detailed 
duties of the account, as to the correctness and propriety of 
the transactions. 

‘If they can show that they have not acted except on such 
statements, that they have not failed in a due exercise of their 
own common sense and administrative experience, and that 
in case of serious doubt or difficulty they have consulted the 
officers deputed by this Board for-the purpose, they will be 
considered to have discharged themselves of their res- 

| ponsibility." l , 


D 


Appointment of accounting officers ' 


Section C of this guide, entitled ‘The Accounting Officer’, 
then explains in an introduction that “The Treasury is 


required to appoint an accounting officer for every vote 


account in compliance with section 22 of the Exchequer 
and Audit Departments Act 1866, which established the 
basis of the present system of government accounts . 

Two points perhaps call for comment. The system of 
government accounts laid out in 1866 can‘scarcely have 
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envisaged the fantastically large sums of money which are 
contained in the 160 estimates divided into 12 classes, 
which constitute the votes administered by. government 
departments today. It may well be, of course, that the 


system is so sound that it can take care of £20,000 millions. 


per annum, but Appendix 3 quoted above suggests: that 


the accounting -offcer may not be aware of any short- ` 


comings, since ‘technical knowledge of accounts is not 
necessary . a 

This is the second ge to be miade, and to be made in 
the form of a question: how can individuals who have no 
technical knowledge of accounts either design a system of 
accounts or understand and use the system properly after- 
wards? Some. indication of the Treasury approach is 
provided in the rest-of this guide, first. published in 196ọ, 
and it is difficult to resist the impression of incredible 
náiveté, if not of actual childishness, produced by a perusal 
of the other sections and paragraphs. 

Section F, for example, explains that: “A uniform plan 


‘of account books and accounts was established by the 


Treasury under an Order in Council of 1873 in accordance 
with section 23 of the Exchequer and Audit Departments 
Act 1866. Present-day records are still based on this 
plan ....' The remainder of the section is devoted to ex- 
plaining the complicated ‘putting and taking’, which passes 
for book-keeping in government circles, complete with a 
worked example for “The Journal’ and “The Ledger’. 

Four separate ledger accounts are apparently necessary 
to show that the smal! department illustrated needed a 
Parliamentary grant.or vote of £340,000 to cover expendi- 
ture of £308,100 less receipts of £13,000 — or £295,100, 
leaving a balance of £44,900 to be refunded via the Pay- 
master-General to the Consolidated Fund. This reveals an 
error in estimating the actual requirement of over 13 per 
cent. 

Of course, as section F is at pains to point out: “The 
system of “cash”, i.e. “receipts and payments”, accounting 
was designed primarily to serve the purpose of Parlia- 
mentary control of expenditure’. How? Well, ‘Parliament 
votes grants “for the service of the financial year” on the 


basis of estimates of the amounts expected to "come in. 


course of payment” within the year. The Appropriation 
Account, which is the end product of the vote accounting 
system, compares the estimate with the actual payments 
made and receipts brought to account, and explains any 
substantial differences.’ 

Archaic language f 
Why this cannot be done on a normal income and expendi- 
ture basis is not made clear, except that the archaic ex- 
pression ‘come in course of payment’ has been interpreted 
to mean (section K7), ‘not only that the liability shall have 
matured, but that the operation of authorizing payment 
shall have been comp:eted before the end of the financial 


year... ^; One can only say ‘Why’? 


But perhaps this guide really takes the accounting biscuit 


, for the following paragraphs under the heading in section C 


‘Safeguarding of Public Property — Surprise Inspections 
of Cash’. That the footnote is deemed to be necessary at 
all is an alarming indication of the incredibly amateur 
approach to accounting’ matters which must exist in 
government departments. 


1 
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Section C SURPRISE INSPECTION OF GasH 

'42. Surprise inspections of cash in the hands of sub- 
accountants at headquarters and at out-stations are essential. 
It is a specific duty of the accounting officer to ensure that 
independent and effective! checks are made without regard 
to ¿Personal considerations. 

43. The inspeciion (i.e. the check of the accuracy of the 
amcunt of cash produced) is facilitated if the imprest of a 
sub-accountant is maintained on the “standing . imprest” 
system (section F45). | | 

44. Where circumstances permit, an effective method of 
surprise inspection is for an officer (with knowledge of cash 
and accounting duties) from another branch to be instructed 
to take over for a day the whole of the cash duties of a regular 
sub-accountant. ‘Apart from any such arrangement, an 
occasional surprise count of cash, etc., in hand should be : 
made by a senior officer. 

“35. An officer making a surprise inspection (and it should 
be a complete surprise) should compare the composition of 
the balance produced (cash, cheques; etc.) with the indications | 
of the make-up of the balance as provided by the cash book. 
Any balance shown as lying at the bank should be reconciled 
with an up-to-date bank statement obtained mee from the 
bark by the inspecting officer himself, 

‘46. If, exceptionally, a sub-accountant operates more 
then one cash/bank account (e.g. has additionally an “ex- 
officio" account or an account recording only revenue 
receipts) the checking officer should verify and reconcile the 
balances on all the accounts on one day.’ 


False impression 
To the trained accountant, two important points stick 
out “ike the tags on a Treasury Minute in this account of 
government accounting: first, their pre-occupation with 
cash and secondly, the false impression of control given by 
high-sounding phrases, descriptions of accounts and per- 
sons or committees. H 

It may well be that overspending on a vote will be re- 
ported in due course via the Comptroller and Auditor- 
Gereral and the Public Accounts Committee o tbe House 
of Commons. on an allotted Supply Day, but by then the 
damage has been done; all that the members can say is . 


“Tut, tut’ and authorize the write-off. The preoccupation 


with cash is a relic from the days of the ‘Exchequer 
Table” when the accounting was carried out in public on a 
table covered with a cloth ruled with lines. Today, this 
contusion of ‘cash flow’ with ‘accountability’ explains, but 
does not justify, the Treasury myopia. 

By far the largest part of government expenditure is in- 
curred on the salaries and employment costs of government 
employees. In the example given above, 99 per cent of the 
vote was used to pay ‘Salaries, etc’: The ‘mechanics of ` 
payment of those salaries has got very little to do with ' 


‘accounting’ for an annual cost of salaries for x number of 


employees which is what Parliament is really concerned 
with, It matters little what bank account the money actually 
comes from but it is very important indeed to know that the 
‘charge’ to a particular vote is proper and complete or, 
to quote Section Ky, ‘shall have matured’. 

Maybe if every accounting officer required to be appointed 
for each vote was a qualified accountant, the need for 
Treasury letters to be addressed to ‘Dear Accounting 
Officers’ would disappear. 


1J- must be stressed that a check of cash is worthless unless it is accom- 
panied by an adequate and intelligent examination of the cash-book.’ 
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Profile of Accounting Executives 


in the United States 


by Professor MARGARET ALUMKAL and JOHN PARANILAM,- Loyola University, New Orleans 


- 


© 


. Accounting and accountants will continue to change as much in the next two 
| decades as they have in the last twenty years; and such changes will align with 
bus x the.changing social, economic, technological and political environments. 

Along with changes in the environment, the role of the accounting executive 


in the United States has been continuously evolving, and today he is often 


considered as an integral part of the top management team. 
What i is or what will be the profile of an accounting executive in the late seventies 


and eighties ? What sort of knowledge, skill and personality attributes will : 


EN 


EFFORTS to:draw a ronis of an accounting executive 
in the United States which could fit all sizes and types 
of organizations are likely to prove a difficult task. Just as 
differences exist in ‘organizations with respect to .size, 
nature, style and structure, the functions of an aczounting 
executive tend to vary from one organization to another. 
Because of this difference in duties and responsibilities of 
this position, the skill; knowledge and personality 
attributes required of. accounting executives also tend 
to vary. 


Various titles 


Today's accounting executives are known by a wide 
variety of .job titles, including controller-corporate/ 
divisional, manager/supervisor of accounting, or chief 
accountant. In view of these difficulties, we are enceavour- 
ing to draw a general outline of the profile of a controller (a 


job title most commonly used for accounting executives in . 


the United States) which, we believe, would be applicabíe 
to accounting executives in most organizations. 

In attempting to fill m the outlines of such a profile, a 
' recent study was undertaken of more than, 1,000 accounting 
job descriptions appearing in the display advertsement 
section of the Sunday New York Times for the period 
January-June 1973, focused on the job descriptions -of 
controllers and similar accounting executives. Conse- 
quently, the profile emerging out of this study may reflect 
the perceptions of management as to what ought to be the 
skill, knowledge and personality attributes mix of account- 
ing executives; such perceptions, we believe, would be 
close to the true profile. 

Many types of organizations and major industries are 
represented; therefore, we believe that many of the con- 
clusions are applicable to American business enterprises. in 
general. Also, we envisage this study as beneficial to 
accounting executives and others in several countries. 

In the United States at present, accounting executives are 
more often than not known by the job title ‘controller’ — a 


be in greatest demand in these executives ? 


prestigious title comparable to many other well-respected 


professional jobs. Regardless of the size, type or objectives _ 


of an organization, the position of a controller as an im- 
portant member of the top management team and as the 
key accounting executive entrusted with overall responsi- 
bility for accounting information and control is very much 
prevalent. 


At the present time, with the increased use of computers 


for data processing purposes, a controller has virtually an 
overriding mission to provide all levels of management 
with timely information required for effective planning and 
control of various organizational activities toward the 
accomplishment of goals and objectives prescribed by 
management. Indeed, the scope of a controller's reporting 
functions and relationships has been enhanced. 'loday's 
controller usually reports to the president of a ‘business 
enterprise unless there is a vice-president-finance, in which 
case, reports are directed to such vice-presidents. 


i Education and experience 
A college degree in accounting is a bae educational 


qualification for a controller’s position; the most obvious 
of the additional requirements is qualification as a certified 
public” accountant. A broad business administration 
background leading to an MBA degree also seems to be a 
highly desirable qualification. Therefore, most likely 
future controllers will be CPA-MBA. . 

Individuals who advance to the position of a controller 
require from five to ten years of experience, much of which 
should be in accounting and in line with controller’s 


functions. Preferably, three to five years of previous ac- 


counting experience should be in «public accounting. 
Besides the experience in accounting (both public and 
private), some evidence of accomplishments (such as 
profit improvement, system innovation, introduction of new 
methods, procedures and reports) as well as a flair for 
supervision and management should be reflected from the 
previous background. 
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The spectrum of skills required of 
controllers includes not only skills 
concerned with the ongoing activities 
in the fields of financial and cost 
accounting, taxes, systems and EDP, 
but also various specialized skills in 
these and their ‘peripheral fields 
(Figure 1). Basically, a controller 
must be a control-oriented person 
with a solid foundation in account- 
ing control to operate efficiently an 
effective control system. 

In an era of increasiñg economic 
controls, tomorrow’s economy re- 
quires from the controllers of today 


s . f = 


flexibility, the knowledge, and the 
skill to develop plans fer effective’ 
co-ordination and control. All of 
these involve today’s controller to 
a great degree in concentration on 
timely information. There is a need 
for sophisticated analytical com- 
munications and managerial skills. 


Manufacturing cost statements 


\ . 





Skills 


Controllers should have the skill 
to install, organize, direct and co- 
ordinate all phases of a financial 
accounting system. The potential 
should also include similar skills in 
the broad fields of works/plant 
accounting and cost accounting, 
and specifically in such areas as 
forecasting, budgeting, standard ` 
costs, variance analysis, cost reports, = | 
cost control and- profit planning. In these matters, skills 
that enable a controller to prepare. and present financial 
and cost statements and/or reports are vital, as are also 
skills to synthesize, analyse, and interpret such state- 
ments and reports. EOM | 
. Skills based on an in-depth understanding of the uses of 
computers for data prccessing and its applications for a 
total information (financial and cost accounting, manage- 
ment) system, rather than on ordinary exposure to EDP, 
are more often required of a controller in this computer 
age. In all of these areas, a controller should be capable of 
developing accounting policies, methods, systems, pro- 
cedures (contemporary) and services as well as making 
recommendations for their change. 

Additionally, skills to plan and control the economic 
resources (cash, inventory, accounts receivable, invest- 
ments and fixed assets) as well as the working capital, 
liabilities, capital and special projects, and others are 
needed. These skills. would assist in the management of an 
internal control system. Furthermore, skills are needed in 
taxes and in the reporting requirements necessary to 
comply with the lega! obligations imposed by federal, 
state and local governments and their various agencies. 

To ensure that the whole system of accounting controls 
is adequate to meet the desired goals, and that it is function- 


ing in a desired manner, a controller requires skill in in- 
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Figure 1 


Fields of knowledge in which skills are required of-a controller 
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responsibility of business, the accounting executives of the 
future should be aware of such worth-while business 
objectives and be. willing to encounter such challenges 
with an accounting perspective. | 


Personality attributes 
Of course, in an accounting executive as probably in all 
othe- managerial executives, the importance of integrity, 
loyalty to the task and to people aliead of knowledge, 
skill and experience, is no different. Controllers should be 
ambitious, bright, dynamic and result-oriented achievers, 
who can face the challenges of accounting-related problems, 
mee: such problems head-on with a deep insight, and 
achieve results. As a result-oriented achiever, ability to 
lead and motivate people, to provide strong financial 
advisory leadership to all operating divisions, and to work 
well with all people are some of the important attributes a 
controller should possess. ` 
To deal with problems, a controller requires to be 
talented, co-operative and aggressive. To become an 
achiever, a controller needs to take initiative and be a 
self-starter and a ‘shirt-sleeve executive’. There is also the 
need to be imaginative, innovative, and to be a highly 
motivated organizer willing to accept challenges, to assume 
responsibility, to get involved with problems, and to work 
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High. Income Bonds... 
What next? 


When High Income di 
reach maturity there comes the 
- Inevitable decision of where 
best to invest the funds. 


. In today’s difficult conditions an ` 


Abbey National Share Account 
provides the ideal solution. 
Ideal because it- meets the 

- essential criteria for prudent 
money management today. 


Maximum security 


Abbey National is one of the 
largest financial organisations ` 
in the world with assets of over 
£3,000m safely spread across. 
572,000 UK homes. There are 
liquid reserves of £479m. - 
The investment ranks lor 
Trustee status. 


Easy availability | 


Your client is not locked in’ 


Theinv estment can be withdrawn 
e 


manager about ` 


in all or in part, without penalty, 
atany oneofover300  — 
Abbey National branches. 


High return 
7.50% p.a.-from the 
day after investment to the day 


of withdrawal - equivalent to 
11.1996 for investors who pay 


standard rate tax. Any sum 
from £1 to £10,000 (£20, 000. 
husband and wife). | 

Ask your local Abbey National 






Share Accounts| | 
-and our other / - 
investment /' ` 
schemes. / ^ 


- ABBÉY NATIONAL 


. for the security you need today 


roe National Building Society, Dept. 689 Abbey House, Baker 3t. SEH NWI 6XL. For the address of your nearest branch or local agent,see Yellow Pages. 
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‘LEWIS, COATES & LUCAS LTD parido Bey 
ZS E AN give a little love 


where it's needed. 





LAW STATIONERS | | TA 
COMPANY PRINTERS | - Other's may have said “unwanted” — 


COMPANY AGENTS but the Children's Society tries to see that 


the 5,000 children they'll look after this 


Draft Memorandum and Articles 


e | n | 
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Brochure on Isle of Man Companies Britain's largest adoption oganisation, homes, nurseries and : 
now available. | special centres including schools for diabetic, maladjusted and 


physically handicapped children. Fostering, family casework, etc. 


Representatives of ` 
'. GEE € CO (PUBLISHERS) LIMITED 


School Fees f) Ov 


AUS 
THe Law Book Company LTD 
301-305 Kent Street, Sydney, New South Wales 
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“under pressure. This sort of a “leader-adviser-problem- 


solver’ personality requires a controller to have the capacity ` 


_to think conceptually, together with adequate potential 
and aspiration for growth on the job (Figure 2). 


- 


Remuneration | 


Controllers of today are assured of a wide variety of i 


executive benefits besides basic salary. The pattern of 


-salary ranges between $15,000 and $40,000 with $20,000— 


$25,000 being the most common. This position often 


offers ample opportunities for personal and professional ` 


growth. 

A fringe package usually includes not only the familiar 
executive benefits, but also such attractive items as profit 
sharing and stock options. | 

The profile of an accounting executive in the United 
States, as developed here, provides a glimpse of the com- 
plexities and the diversity of the requirements for the job. 
It is possible to adapt this general outline to meet the needs 
of any particular organization in industrialized nations. 

Accounting executives of today have not received their 
full share.of the prestige, recognition, and status they 
deserve, but with the increasing awareness of the signifi- 
cance of accounting information for control, tomorrow's 
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Figure 2 W^ s 
Personality attributes required for a controller's position 
| j Leadership 


» 





Imaginative 
Innovative 


_ Highly motivated 








Organizer 
Accepts challenge 
Takes up responsibility 
Works under pressure: 
Gets involved with problems 


CONTROLLER 


People. ` Initiative — self-starter. Task 
Works well with Result-oriented 
- people achiever 


accounting executives may receive their legitimate share. 
Accounting executives of tomorrow need to-be as modern, 


as proficient, and as professional as any other executives. 


found on the contemporary business scene. 








The Meaning of 


Company Accounts . 


Second edition, by WALTER REID and D. R. MYDDELTON. 


Gower Press, f 6-50. ' 

This is the second edition of a work first published in 1971. 
The major change is the combination of the two volumes 
of the first edition. (the bound text and the loose-leaf 
problems with solutions) into a single bound volume. 

The book is intended to help those who use company 
accounts to secure a thorough grasp of their meaning and 
how they relate to business activities. There are eight sections 
to the bock and these deal with the structure of company 
accounts, analysing company accounts, recording business 
transactions, measuring profit or loss, fixed assets (and 
depreciation) capital structure including gearing, consolidated 
accounts, and interpreting company accounts. 

Each section consists of a concise text followed by exercises 
_ to be completed within the space provided in the. book with 

suggested solutions followed at the end of the book by 
problems of increasing complexity with solutions. A useful 
appendix covers the adjusting of accounts to allow for 
inflation. i 

The work book design clearly places more demands on the 
reader than does a normal text-book but gives the oppor- 
tunity of greater understanding of the subject. Careful study 


S 


of the book, including a concentration on the particular 
materia] which satisfies the reader’s own needs, should lead to 
a rapid development in the interpretation of accounting 
statements. i 


Beyond the Balance Sheet 
by JAMES LINES. 
Business Books, £4:25. 


The theme of this book, which is subtitled ‘Evaluating 
Profit Potential’, is that an examination of the financial 


accounts and balance sheet of a business presents too limited - 


a picture and that a thorough appraisal of profit potential can 


appreciably narrow the area of uncertainty in a wide category - 


of business decisions. This is a necessary process at frequent 
intervals for any growth business. 

.An essential part of such an appraisal is a look beyond the 
balance sheet into the intrinsic qualities of the business 
in order to discern its fundamental strengths and how 
effectively they can be utilized. 

Commencing with the identification of the strengths of a 
business, proceeding through a profit appraisal and then 
applying a corporate plan based on profit whilst assessing the 
probability of achievement, the book proceeds in a separate 


chapter to discuss management competence and style from the 


viewpoint of rejecting or recasting certain chosen policies. 
Separate chapters deal with marketing understanding, or- 
ganized new product development, manufacturing: facilities 
and financial control Emphasis is laid in the concluding 
chapters on appraisal of a loss-making company and the 
assessing of the risk of an appreciable loss of profitability. 
The bock is well produced with a summary at the end of 
each: chapter. A large number of chapters contain several 
exploratory questions which are separately developed, thus 
producing a logical approach to the appraisal function, ` 
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Banking y S 
by Evan HUGHES. | 
David & Charles, £2195. 


You might take this momentarily for 'just.another careers 
book’ — it is one of a series on ‘the professions’. It does indeed 
provide some good basic information about the variety of ways 
in which one can work in a business so.much more varied than it 
used to be. 

But what makes it worth the attention’ of those of us long 
past career selection and well entrenched in other occupations is, 
first, that the pseudonymous author clearly knows banking 
from the inside and at high level as well as low; and secondly, 
that he writes with style and humour, and a healthy lack of 
respect for establishment attitudes. | 

The first and the last items in the index say much about the 


book and its author: ‘Academics, inadequate use of by British . 


business, 86; Unit trusts, 92; the Gadarene swine syndrome in, 
94. Anyone who can't guess what that syndrome is (and, of 
course, anyone who can) should read the book. ' 


Modern Internal Auditing: 
What's it all About? 


by LAWRENCE B. SAWYER. | 
The Institute of Internal Auditors Inc. USA, $4.95. 


This book, subtitled "The Grandfather Dialogues', is written 
in an effort to bring lightness — not superficiality — to some 
weighty and sober subjects and consists of conversations, 
many of which actually took place, between the giandfather 
(an experienced internal auditor) and his grandson, 15 years 
old, with an inquiring mind and considerable intelligence. 
The book has deen well received in the USA and selected 
dialogues have appeared in The Internal Auditor. 

The articles in the book are varied and give an overall view 


‘of many areas of the internal auditor's work. They cover, 


among other subjects, auditing evidence, the audit pro- 
gramme, sampling, reports, fraud and deficiencies. There are 
separate chapters on EDP and operational- research. The 


raison d'être of the book is epitomized in an extract quoted | 


at the commencement of Chapter I — “every week brings the 
internal auditor face to face with new problems, and every 
problem is like a mystery that has to be solved’. . ' 

The non-practitioner can read these dialogues as' light 
prose and obtain a new insight into a growing profession. The 
practitioner can be reminded of the roots and branches of 
modern internal auditing. Young people can have their interest 
stimulated when in process of choosing a career. Altogether, 
the book constitutes delightful and EES SE 


Data. Processing and Management 
Information Systems 

by R. G. ANDERSON, FCMA, M INST AM(DIP). 

Macdonald & Evans, paperback £1-50. 


This is a handbook, written to relieve weary students of the chore 


of having to take notes, to relieve tired lecturers of the need to 
think, and to satisfy the syllabus requirements of several of the 


major examining bodies, including the ICMA and the ACCA. 


As a handbook it is highly unreadable, unless one enjoys 


reading dictionaries. But as a dictionary it is comprehensive. 


The coverage of topics is good, although it does confine itself 
to the data processing aspect of the title: references to manage- 
ment information systems are fairly scanty. But because the 
range of topics is so enormous, the coverage given to any one of 
them is rather small. 

ES SE instead of covering every conceivable type of hard- 
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ware, software, accounting machine, or unit record equipment, 
every possible requirement of a sound feasibility study, and 
every advantage and disadvantage of magnetic tapes yet known 
to man, we could have been treated to a more comprehensive 
study of the more important aspects. Or perhaps the fault lies 
with the professional examination bodies, whose criterion for 
teaching this subject appears to be latitude of jargon rather than 
depth of understanding. 

In conclusion, this book appears to satisfy its objectives, which 


are to provide a handbook for teachers and students involved in 


professional examinations. It is not recommended for the general 
reader, or for anybody who needs to understand the subject in 
any degree of depth. 


` 


Energy. in Crisis 
by PETER HILL and ROGER VIELVOYE. 
Robert Yeatman, £4. — “ge 


This study was originally commissioned by Brandts, a company 
with interests in shipping and in oil. The authors have brought 
together a large volume of information which, together with a 
readable and concise commentary, provides a wide-ranging 
assessment of the present energy crisis, not merely in the 
UK but in the major economies of the world. 

While the work hardly answers such basic questions as what 
the UK should do to live with the present high costs of oil and 
coal, anyone who wishes to understand the background and the 
forces involved should read it. A particularly interesting facet 
of the book is its discussion of the implications for the world’s 
shipbuilding and tanker industry. ‘In short, SSES is an excellent 
piece of basic economic research. 
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Eugene Carter. xix--222 pp. 9 X 64. Lexington, £7:05. 

A PRACTICAL APPROACH TO COMPUTER SIMULATION IN BUSINESS, 
by L. R. Carter and E. Huzan. 298 pp. 9$ x 6. Allen & Unwin, 
559 ' 

COMMUNICATION, A Book FoR STUDENTS, by C. S. Deverell. 233 

pp. 84 X 54. Gee, paperback, £2°75. 

TAXATION AND MULTINATIONAL ENTERPRISE, by John F. Chown, 
283 pp. 94 x 64. Longman, £595. 

LEGAL ASPECTS OF MARKETING, by John Livermore, xiti-+-235 pp. 

' 9X6. Heinemann, £4:90, paperback £,2°80. 

PRICING ‘TECHNIQUES FOR THE FINANCIAL EXECUTIVE, by John C. 
Lere, xi-+195 pp. 93 x 6. John Wiley, £7. ` 

BUTTERWORTHS’ Tax HANDBOOK 1974/75, thirteenth edition, 
fee by David Roberts, viii--919 pp. 106. Butterworth, 

5:90. . 

WAGES AND SALARIES, by Tom Lupton and Angela M. Bowey, : 
192 pp. 7 X 43. Penguin, 85p. 

UNDERHILL’s: LAW RELATING TO TRUSTS AND TRUSTEES, third 
(cumulative) supplement to twelfth edition, by Michael Hart, 
and: P. St J. Lanzan, xiii-- 34 pp. Butterworths, £1:20. 

''OPHAM AND Ivamy” S COMPANY Law, fifteenth edition, by E. R. 
Se Ivamy, lxviu+555 pp. 84 x sh. Butterworths, paperback, 

3°40 

CONSUMER CREDIT ACT 1974, by R. M. Goode, xxvii4-500 pp. 

94$ X 6. Butterworths, {11 

PRODUCTION CONTROL IN Pacem by K. G. Lockyer, xi 4-344 pp. 
94 X 54. Pitman, £5:75, paperback £375. 

THe CONTROL OF MONOPOLY IN THE UNITED KINGDOM, second 
edition, by Paul H. Guénault and J. M. Jackson, viii -- 150 pp. 
9 X 5$. Longman, £3:50. 

EFFICIENCY AUDITING, by B.. H. Walley, xv--294 pp. 84 5). 
Macmillan, £8. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1J]. Amounts 
quoted are the net cover prices; 25p should be added’ for ^packing ' 
end postage. 








LETTER FROM AMERICA 





‘| Don't Write 
Earthquakes" 


From Our New York Correspondent 


WirH all the talk of economic disaster — pending if not 
already present, according to most commentators — it is 
not surprising that businessmen and their advisers are 
looking around for new ways to insure themselves more 
heavily against all forms of corporate risk. Insurance agents 
have lost no time in cashing in on the new mood of appre- 
hension by suggesting higher premiums for risks no higher 
than in the past but nowadays carrying an inflated price tag. 
What they are not falling over themselves to do is to write 
policies on the unfamiliar risks of today's storm-swept 
economics — on what have been called the twelve horsemen 
of the OPECalypse. 

Antony Brown's recent work L/oyd's of London (Stein and 
Day, New York, $8.95) gives a persuasive account of the 
aplomb with which that 200-year-old part of the insurance 
business has adapted itself to modern needs and: continues 
to draw as much as half its business from the United States. 
It gives a flattering insight into the reliance placed on 
chartered accountants in guaranteeing the credentials of 
names accepted for a Lloyd’s syndicate. But it hints at the 
limitations of insurance, in covering today’s enormous 

risks, quoting an underwriter who protested (to a broker 
seeking disaster coverage in Venezuela): ‘I don’t write 
earthquakes.’ 


Unlimited risks 


Yet earthquakes may seem simple risks when contrasted 
with some of those that have to be evaluated by members 
of the accounting profession. While Lloyd’s prides itself on 
preserving the unlimited liability of its members, the pro- 
fession is daily reminded of the burden that this status 


imposes on it. The latest of these painful reminders came . 


in the middle of last month, when two accountants were 
found guilty of making false and misleading statements in a 
proxy filed more than five years ago. ! 

In this case, the government brought charges against the 
auditors of National Student Marketing Corporation, a 
direct-sales wonder-child on which investors gambled 
millions of dollars — until its earnings were found to be 
largely non-existent and the price of its stock collapsed. The 
two auditors held liable for the misleading nature of the 
proxy statement were members of Peat, Marwick, Mitchell 
& Co, one of America's ‘Big Eight’ accounting firms. They 
face sentences of up to two years in jail and $10,000 fines. 
This type of case, like almost any other conceivable risk, 
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is one that Lloyd’s has long taken in its stride. But pre- - | 


miums have now become so high that smaller American 
firms are no longer able to afford themselves the luxury of 


Aids 


full coverage. The American Institute is pressing the need | 


for legislation that will place limits on professional liability. 
But it is probable that this concession would only be 


granted in return for further erosion of the profession’s - 


cherished status as a self-regulating body. 


Other types of major risk, such as oil pollution, are ` 


increasingly being relegated to self-insurance. Nuclear 
accidents can be insured against — but subject to a $500 
million ceiling, above which the government steps in. 


In these inflationary times, risks of loss on failure to — 


supply under long-term contracts are much greater than 
in the past. A recent practising-law seminar held in New 
York indicated that contracts could legally be broken under 


the new system of government allocation of fuel or other - 


scarce supplies. Traditional forms of insurance against - 


accidents in delivery or failures of suppliers provide little 
protection against these new hazards. 


Heavy losses 


The insurer is no less likely than the insured to be caught — - 
short in today's disturbed conditions. One of the results `` 


has been a succession of heavy losses by various fire and 
casualty companies, giving rise to claims for refunds of 


prior-year taxes paid. The usual practice is to recognize ` 


such refunds on a cash rather than acrual basis. As in many 


other areas, this extraordinarily conservative approach is | 


attributed to the influence of the state regulatory com- 
missions. 

'The usefulness of these commissions, always a matter 
of keen professional debate, has recently been brought into 


question again because of the miserable performance of ` 


insurance company shares. This has been blamed in part ` 
upon differences that can arise between the reports required ` 


by the commissions and those recommended by the 


American Institute (as summarized in its Guides for Audits ` 


for fire-casualty and stock-life companies, issued respec- ` 


a well-known professional perfectionist, has used the pages 


of Financial Analysts Journal in publicly chastising the ` 
Institute for its unwillingness to require uniformity of - 
assumptions on such key matters as mortality, interest and 


withdrawal rates. i 


The situation is further confused by the multiplicity of ` 
commissions. Each state has its own autocratic agency, - 


responsible only to the governor appointing it and not 


tively in 1966 and 1972) Professor Abraham J. Briloff, 


always amenable to the co-ordinating efforts of the National ` 
Association of Insurance Commissioners. Reports required _ 


by the Securities and Exchange Commission are generally — 


but not completely — modelled on the lines required by 


the state authorities. 


A lucid outline of the different approaches to insurance- 
company reporting, contained in Arthur Andersen & Co’s 


‘Accounting and Reporting Problems’ points out that 


solvency is the overriding concern of the state com- 
missions. Doubtless this approach lacks the refinements of 


generally accepted accounting principles. But recent ` 


efforts at legislative reform on both sides of the Atlantic 
suggest that policyholders still value it very dearly. | 
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OFFICE EFFICIENCY 


Pocket Calculator 
Range Extended 


THREE NEW MODELS have been added to the range of pocket calculators marketed by 
Sumlock Anita in their Anita 800 series. Of the three new models the one of most 
interest to businessmen and accountants is the Anita 861.The feature which dis- 
tinguishes this model from others in the series is the ability to recalculate instantly 
and automatically an entire equation of three interacting sets of data, however often 
the user decides to change the quotient or any of the base data. 

This feature is, of course, useful for such calculations as margins, targets and premiums. 


For example, if the calculation of the 
result of altering a profit margin is 
unsatisfactory, the desired result can be 
entered and the machine recalculates 
whichever set of data the user wishes to 
amend. This model appears to be par- 
ticularly useful for all those speculative 
calculations- which are met with in 
business involving amortization, depreci- 
ation, interest and hire charges, annuities 
and so on. 

These are usually the kind of calculation 
for which print-out facilities are less 
necessary, since only the one which gives 
the desired result will need to be recorded. 
At a recommended selling price of £64-95, 
the Anita 861 would therefore appear to 
be a useful addition to the range of pocket 
calculators available. 


Metric conversion solution 


The Anita 851, the second of the new 
models, is Anita’s answer to the problem 
of metric conversion. It enables the user 
to convert any British measure of length, 
area, volume or mass into its metric 
equivalent or vice-versa. 


AS 


The three new calculators in the Anita 800 range. Left to right, models 841, 851 and 8 


Like most calculators of this kind, it 
will also handle fractions without first 
converting them to decimal, and can be 
used as for currency conversions. Either 
calculator cam be used for routine calcu- 
lations when its special facilities are not 
needed. The recommended selling price 
for the Anita 851 is £4495. 

Third in the series is the Anita 841 — a 
scientific calculator. On this model each 
key has a second function, accessed by 
depressing the key “F”. These include 
all the functions normally used by those 
who make technical and scientific calcu- 
lations, while in its other mode it is an 
arithmetic calculator with a fully address- 
able memory. The recommended price is 
£49°95. 

This brings the present range of Anita 
calculators up to six models. According 
to Sumlock Anita some quarter of a 
million units have been sold since the 
range was first introduced. 


Sumlock Anita Ltd, Rockwell Inter- 
national, Anita House, Rockingham Road, 
Uxbridge, Middlesex UB8 2XL. 
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Prestige Dictation 


DICTAPHONE have gone into the prestige 
dictation market with their new model 
234. The machine uses the standard ‘C 
type’ cassette which can be bought any- 
where and played back on many office 
machines, or even on a Cassette tape 
recorder. Quality of reproduction is such 
that the machine is recommended for 
playing background music when not 
otherwise in use. 

The 234 has all the usual features 
found on quality dictation equipment, 
including a conference facility to record 
meetings. The dictation model costs £ 171, 





Model 234 executive dictation machine from 
Dictaphone. 


the secretary's model £156-70 and the 
combination model £186-20. 


Dictaphone Co Ltd, Alperton House, 
Bridgewater Road, Wembley, Middx. 


Cost Effective Add/Lister 


SELLING at a recommended price of 
£34°50, exclusive of VAT, the Citizen 
C200 add/lister is said to sacrifice nothing 
in quality and precision. Only unneces- 
sary 'trims' have been cut out to offer 
a machine at what the manufacturers 
claim is a cost effective price. Certainly 
the specification includes all the features 
normally found-on add/listers. 

Since a large percentage of work in 
accounts offices consists of add/listing, 
evidenced by the number of calculator 
manufacturers who stress the inclusion 
of an ‘add mode’ on their machines, this 
should prove a useful work horse ia 
accounts and wages offices. 


3-in-1 Payroll System 


To COMPLY with the new government 
national insurance scheme, NCR have 
adapted their 3-in-r manual payroll 
system known as ‘Peg ’n’ Post’ which 
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enables an earnings and tax record card, 
payslip and payroll sheet to be prepared 
simultaneously. 

These forms, produced on carbonless 
paper, are so designed that they can be 
used without alteration if the system is 
transferred to an accounting machine. 

The 3-in-1 payroll writing systems are 
claimed to reduce the time taken to pre- 
pare a payroll by about a third, as well as 
avoiding transcription errors. 


NCR Ltd, 206 Marylebone Road, 
London NW1 6LY. 


Storage Cupboard 
for Mixed Filing 


INTERNAL flexibility is needed in filing 
and storage units to accommodate the 
wide range of media used in offices, while 
maximum space utilization is important 
in high rent areas. 

In the improved storage cupboards 
relaunched by Shannon, internal fittings 
can be positioned at 4 in. vertical intervals. 
Internal fitments available include shelf 
filing slotted at 1 in. intervals for dividers, 
rails to accommodate most makes of 
lateral suspended filing, roll-out micro- 
film shelves, with moveable dividers, roll- 
out stationery shelves, reference shelves, 
index card storage shelves and filing 
frames. 

Door fronted cupboards are available 
in two heights, 773 in. and 43 in.; cup- 
boards with roller blind closure can be 
913 in. or 771 in., while open fronted 
cupboards are available in three heights, 
913 in., 773 in. and 43 in. All cupboards 
are finished in two-tone grey, or to order. 


The Shannon Ltd, Shannon Corner, 
New Malden, Surrey. 





Versatility of a modern filing cupboard from 
Shannon. 
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Diehl's Certatronic programmable calculator. 


Write Your Own Programs 


DIEHL CALCULATING SYSTEMS have intro- 
duced a new programmable calculating 
system — Certatronic. It is primarily de- 
signed to enable users with no previous 
programming experience to write their 
own programs easily. Nevertheless, 
standard or individual programs can be 
supplied for those who prefer not to 
write their own. 

The Certatronic has 100 memory 
registers, all of which can be used for 
storing either data or program steps. 
When used to store data, each memory 
holds 16 digits in fixed or floating 
format; used for programming it holds 
IO program steps. 

One facility of particular use to 
accounts departments is that arithmetic 
operations can be performed on all 
memories. The basic model has a built-in 
printer, with optional display. Programs 
or data can be stored on either magnetic 
card or mark sense peripheral units. 
Available on lease, the basic model costs 
£28 per month. 


Calculating Systems Ltd, St Michael’s 
House, Norton Way, South Letchworth 
SG6 1PE. 


Shredder for 
Confidential Documents 


A SHREDDER which reduces papers to tiny 
chips, which the maker’s claim cannot be 
reassembled and deciphered, has been 
introduced by the confidential document 
division of Prodac Ltd. 

Intended for the destruction of con- 
fidential documents, the Document Des- 
troyer cuts paper into pieces which are 
only o:6 mm wide and about 15 mm long. 
The machine can be operated from any 
3-pin power socket. The Document 
Destroyer has a letterbox type entry on 
the top of the machine which incorpor- 
ates the usual built-in safety devices to 
prevent the operator shredding his fingers. 

Five or six sheets of A4 size 80 g.s.m. 
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paper can be shredded at one pass, the 
processed paper being discharged into a 
bin below the shredding section. 


Confidential Destruction Division of 
Prodac Ltd, P.O. Box 16, 25 Priory Road, 
Newbury, Berks RG14 7QQ. 


Free Staff Tea 


Most people expect tea or coffee in the 
office, and where this has been supplied 
free vending machines cause resentment, 
yet tea ladies are hard to find. 

The solution offered by the Cory Tea 
and Coffee Plan is to supply brewing 
units free of charge. Only the supplies 
are paid for, which work out at about zip 
per cup for coffee and 14p per cup for tea. 
Packs, sufficient to make 500 cups, cost 
from {13 for coffee and {7-75 for tea 
and there is a choice of blends. The 
brewing units are supplied and serviced 
free. 


Cory T'ea and Coffee Plan Ltd, 106-109 
Saffron Hill, London EC, 


UL AA ae 


The equipment supplied by Cory's tea and 
coffee plan. 
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VAT Tribunal 
Decisions 


.. Cod Liver Oil not ‘Food’ 


= COD LIVER OIL marketed in various forms is not entitled to 


zero-rating as 'food of a kind used for human consumption', 


.. the Leeds VAT Tribunal has decided. 


The meaning of the word ‘food’ was to be decided in its 


a ordinary everyday sense. Cod liver oil had been variously de- 


scribed as a vitamin supplement, a dietary supplement, a nutrient 
or a food; the packaging and marketing of the present product 


— had ‘tended to swing in different directions like a weather-vane’ 


to meet different currents of informed opinion from time to time. 
A preparation might be of dietary usefulness without going so 


_ far as to label it as a food. There was also a divergence of views 
— on the question of palatability; some witnesses found cod liver 
= oil unpalatable or unacceptable both in its odour and in its 
-. consistency. While cod liver oil was undoubtedly taken by many 
- human beings as a nutrient and as a dietary supplement, it 


could not be said to fall within the ordinary meaning of the 


— word ‘food’, and accordingly was not entitled to zero-rating as 
- ‘food for human consumption’. 


Marfleet Refining Co Ltd v. Customs and Excise (Tribunal 


reference LEE/73/33). 


— Discount Agency a ‘Service’ 


PURCHASE by customers of a discount trading agency of a 
= ‘package’, consisting principally of a directory of traders willing 
- . to grant discounts to participants in the scheme and a personal 


identity card, constitutes the supply of a service rather than a 
publication, the London VAT Tribunal held recently. The 
Tribunal questioned whether the supply of the directory and 
card in fact constituted the reality of the supply. 

The nature of the present transaction, viewed as a whole, was 


—. the arrangement of a facility without further negotiation to claim 
_ discounts at appropriate rates from one or more of the retailers 
named in the directory. This directory, viewed in isolation, 
- would be of ‘little more than academic interest without the 
. arrangements made with retailers by the appellant company’ 
= and without the personal identity card. 


- There was, accordingly, a taxable supply of services, apart 


b from the issue of the directory. This directory per se was a 
‘booklet’ within group 3 of schedule 4 to the Finance Act 1972, 


and the parties should be allowed an opportunity of negotiation 


on the amount of the consideration to be apportioned to the 


booklet. 
Status Cards Limited v. Customs and Excise (Tribunal reference 


LON/74/102). 


Deregistration Refused 


ANOTHER APPELLANT has failed to make good his case for 
deregistration, after an initial registration for VAT in anticipa- 
tion that the annual turnover would exceed £5,000. 

The appellant’s business was showing an estimated turnover 
in January 1973 of approximately {100 a week, with some 
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prospect of improvement, and on this basis was duly registered. 
In the event, however, this improvement was not realized, and 
the total turnover for a period of 13 months from April 1st, 1973 
to April 30th, 1974, was approximately £4,400. It was argued 
that the initial registration, Form VAT r, had been completed 
in error, and that on the basis of the figures now revealed for 
this period there had been no obligation to register for VAT. 

'The Commissioners of Customs and Excise claimed that the 
Tribunal had no jurisdiction to deregister the appellant retro- 
spectively, and relied on Schedule 1 to the Finance Act 1972, 
under which the Commissioners of Customs and Excise may 
accept a deregistration only when they are satisfied that the 
appellant's turnover would be £4,000 per annum or less. In the 
present case, the Commissioners were not so satisfied. 


Kyriacos Savva (trading as Venus Restaurant) v. Customs and 
Excise (Tribunal reference LON/74/94.) 


Travelling Expenses 
Charged to Clients 


TRAVELLING expenses incurred by partners and employees 
of a firm of solicitors and charged to the client as disburse- 
ments are liable to VAT, the London Tribunal has decided. By a 
majority, the Tribunal held that ‘consideration’ for professional 
services in such cases must include the total charge to the client, ` 
and not (as the appellants had argued) the charge for professional 
services exclusive of disbursements. 

The fact that one element in the appellants’ charges consisted 
of a fare, the supply of which to the appellants would have been 
zero-rated, was 'neither here nor there'. No doubt the appellants' 
professional charges would take into account the rent paid for 
their offices (exempt) and the books which they needed to buy for 
their practice (zero-rated); but no one would suggest that any 
part of a solicitor's profit costs was charged for an exempt or 
zero-rated supply, and the Tribunal saw no difference in the case 
of the fare. 


Rowe & Maw v. Customs and Excise (Tribunal reference 
LON/74/83). 


Right of Appeal: 
Outstanding Returns 


AN APPEAL cannot be entertained by a VAT Tribunal under 
sections 40 (2) and (3) of the Finance Act 1972 unless the 
appellant has made all the returns which he is required to make, 
and (subject to certain exceptions not presently material) the tax 
in dispute has been paid or deposited. 

In a recent case, the London VAT Tribunal was prepared to 
assume (though the point was not specifically argued) that sec- 
tion 40 (2) should relate only to all returns which the appellant 
was required to make as at the date of service of his notice of 
appeal. There would be practical objections, the learned chair- 
man observed, to a construction which might result in an appeal 
which had been validly commenced being subsequently in- 
validated — possibly at a late stage of the proceedings — by failure 
to make a return which had become due subsequently. 

The Tribunal further assumed that the general requirements 
of sections 40 (2) and (3) should be tested 'as at the time when 
the Commissioners seek to have the appeal dismissed on that 
ground, that is to say at the time of the hearing'. On this basis, 
an appeal could be entertained if the statutory provisions had 
been complied with by the date of the hearing, whatever previous 
default there might have been. 


Anderson v. Customs and Excise (Tribunal reference LON/74/ ` 
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A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata, 


SEMI- DISPLAYED. advertisements are charged per 


_ single column cm to the nearest 5 mm (1 Mt? 5 cm 


^ 


approximately). 


CONCESSIONAL RATES per insertion “are also 
quoted. These'are given for advertisements to appear 


| jn three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which .. 


are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO.at the nese! 
rates. 


CLOSING TIMES - 


 Linage/Semi- displayed: 
10.30 a.m. on Monday of the week of HTC 


Fully- displayed: ` 

- 10,30 a.m. on Monday of the “week of publication. 
`H proofs are required or if blocks have to- be especi- 
ally made for fully- or semi- -displayed advertisements 
copy must reach us by 10.30 a.m. òn Thursday of the 
week preceding publication, 


er 


Complete plates will be accepted up to 4.30. p. m. 


- on Monday of the week of publication. 

Alterations or cancellations will be accepted ` ‘up to 
10.30 a.m. on Monday of the weék of publication. 
These times are subject.to alteration when bank 
holidays or any other reason make it necessary to go 


to press earlier. Notice of any such alteration will be- 


given in the classified columns, -  - i 


- - " 


|. RATES AND INFORMATION ` | 


^0. ` Effective as from January 1st, 1975 


` ' 
, , Con- 

Linage - Basic  .cessional 
ALL HEADINGS except a 
Situations Wanted m : i 
Minimum covering 5 lines £2-70 £1-80 
per line (5 words) in addition . 54p 36p 
SITUATIONS WANTED r 
(including Articles Required) 
Minimum covering 5 lines .£2:25 `: £1-50 
per line (5 words) in addition ` 45p. 30p 
'SEMI-DISPLAYED E d 
All headings: ' Y d , 

per single-column cm £3-60 `. £2-40 
FULLY- DISPLAYED | 

All headings: oe . 

"per single-column em £4-20. £2.80 

(minimum single column) `. E 


ü inch —2-5 cm approx.) 


Box numbers are not transferable and cannot ibe 
repeated at a later date. 

PAYMENT . 

Except where special . arrangements exist ALL 


ADVERTISEMENTS which are charged according to ` 


the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 


. ment and REPLIES to BOX NUMBERS should 


be «sent to the Classified Advertisement 
Department, Gee & Co (Publishers). Ltd, 
151 Strand, London WC2R 1. Telephone 
01-836 0832, 
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APPOINTMENTS - 





PERSONAL TAX — 


TAX LADIES ` £2,500-£5,500 


Some particularly interesting vacancies for 1975, including 
(a) Medium-sized firm opposite Liverpool Street Station, (b) Medium 


. firm Fenchurch Street, (c) Small firms Baker Street, Waterloo and 


London Bridge. Flexible hours on part-time if required. 


BIRMINGHAM . to £4,000 


As the only tax specialists agency in the Midlands we have a com- ' 


prehensive register of all personal tax vacancies in Birmingham, 
Coventry, Leicester. — £2,000 upwards. _ 
£ Neg. 


Semi-senior — male or female — for small West End firm with a large 
theatrical clientele. Candidates must have experience of compiling 
income schedules and negotiating expense claims. 

to £4,000 


PERSONAL/TRY COMPANY . 


Central London. One of the few international firms that has not 
departmentalized, personal and company, can offer capable personal 


tax assistant the chance to gradually acquire a mixed portfolio. , 


Previous company experience not essential. 


TRUST ACCOUNTANT £4,300 


National firm, Central London, with large trust and financial planning 
department, seek accountant to take over a block of clients and deal 
with administration. Also openings for managers/assistant managers 


with smaller firms. ` | 
ESTATE DUTY.PLANNING - £4,750 


Opening for C.A. or solicitor in the personal tax and financial 
planning department of an international firm near Liverpool Street. 


P.A. TAX PLANNING to £7,500 


Medium-sized London firm, which tends to specialise in managing 
the portfolios of wealthy landowners, seek C.A. or solicitor, etc., as 
personal assistant to the tax planning partner. Partnership prospects 


for suitable applicant. 
HOME COUNTIES £2,500—£7,000 


Tax Departments of London firms. Woking £4,000, Redhill £3,500, 
Walton £4,000, Croydon £3,600. 


National firms. Southampton £4,000, Southend £3,250, Tonbridge | 


£3,000, Luton £3,250, Brighton £3,500. 


Local firms. Basingstoke £3,500, Dorking £3,500, Beckenham £3,000, © 


Wembley, Windsor, Richmond, Ilford, Harrow, Wimbledon, Hayes, 
Kingston, Horsham,Walthamstow, Letchworth. 


TAX TEMPS £80-£120 p.w. 


Bookings now or April 6th. 
The National Agency for Tax Specialists (with 2 self-contained 


departments). | 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 
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01-236 0011, OVERSEAS 01-236 0012, ARTICL 
0013, PARTNERSHIPS 01-236 8214. — 





COMPANY TAX ` 


FIRST POST IN COMMERCE c. £4,000 


International corporation with world-wide interests in mining, seek 
young man/lady A.C.A./A.T.l.l. preferred to join specialist tax 
department at City Head Office. Similar openings in textiles, oil, 
electronics, shipping, chemicals, foods, pharmaceuticals, banking and 
investment trusts, 


TAX MANAGER £5,000+. 


Small to medium firm Holborn seeks A.T.L.l. or experienced un- 
qualified man'to take sole charge ofa corporate/personal department 
reporting direct to partners, i 


TAX ACCOUNTANT _.. £5,000+ 


Paddington world-wide corporation seek A.C.A./A.T.I.]. with good 
U.K. corporate tax experience, who must be prepared to deal with 
overseas tax and difference on exchange accounting. Other vacancies 
at this level in industry, merchandisirig and the legal profession. 


TAX PARTNER £6,000 


Smaller medium firm Holborn seek tax partner designate to control 
company tax and handle tax planning. This is an ideal opportunity 
for a big-firm tax man who wishes to become a partner in a firm 


£6,000 


International firm seeks C.A. to specialise in international tax. 
The firm, which is also seeking a personal tax and a company tax 
specialist at this level. has unparalleled library and research facilities. 
Partnerships in a firm of this size are never guaranteed, but it is 
intended that the men recruited will become partners. 


GROUP TAX MANAGER to £7,500 


London, household name, seek C.A./A.T.LI. initially as assistant 
group manager at a starting salary of up to £7,500. Promotion to 
group tax manager within 2 years and thereafter chance of diversi- 
fication within the group. 


TAX CONSULTANT £8,000 


International firm require C.A. or F.T.LI. with first-class academic 
background and experience to set up a new consultancy department. 


4 


with high professionel standards. 


INTERNATIONAL TAX 


Early partnership for C.A. whilst non-C.A. will enjoy income and 


status of a partner. 


BIRMINGHAMI|JLEICS. £3,000—£6,000 


Outstanding opportunity with well-known national firm to take 
charge of a new tax department — Leicester £6,000. Personality and 
first-class experience essential. A.C.A; preferred. Also openings for 
young A.C.A.s or A.T.L.Ls at Birmingham office £3,600. 


PEMBROKE 
PEMBROKE 


The National Agency for Tax Specialists (with 2 self-contained 
departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
j 021-236 5513 ` 


ED CLERKS 01-236 


H 





THE ACCOUNTANT, February 6th : TAXATION, February 8th, 1975 


EUROPLAN 


We have given careful 
consideration to the 
requirements of accountants 
contemplating career 
development in Europe. 


There are many areas on 
which you need more detailed 
information than is generally : 
available. 


To answer tnis requirement 
we conceived Europlan, which 
is a complete 'package' 
designed to provide the 
‘answers to those questions, 
generally raised. 


Europlan is a three part package: 


Part | 

A document sent to you 
enabling you to study factual 

- information on the location of 
your choice, including details 
of client mix, size of practice, 
training courses, language 
tuition, working conditions, 
social environment, economic 
development and climate. 


Part Il 
A meeting with a D.L.A. 
consultant giving you the 
chance to ask questions 
which are specific and 
related to your own 
circumstances, to 
enlarge on any 


p 


| Douglas Llambias ^ 


particular area covered in the 
printed document and generally 
to obtain a 'feel' of the city. 


All our consultants are 


` qualified accountants who are 


therefore able to understand 
and assess the technical” 
aspects of an accountant's 
career. We have personally 
visited every major European 
centre and therefore have first 
hand knowledge. We have also 
met and talked at length to 
expatriate accountants in all 
these cities, learning about both 
their good and bad experiences. 


Part Ill 

Selected candidates will then 
be offered an expenses paid 
trip to the location of their 
choice with their wife or fiancee 
to make an assessment of the 
office in question. 


Mus dE 


Associates Ltd. l ^ 


410 STRAND, LONDON WCeR ONS. $9 
TELEPHONE: 01-836 4086. AND P d 
3 COATES PLACE, EDINBURGH EH3 7AA. ^ 
TELEPHONE: 031-225 7744 ` d 


y. Home Tel: 


A 


Send for Part! by completing the ' 

coupon below or by telephoning 

lan du Pre, A.C.A. in London on 01-836 4086 
or Stuart Ramsay C.A. in Edinburgh 

on 031-225 7744. 


Europlan makes sense — 


/ 


it's the only way 


to plan a European career. 






























^/ Please 

^ Send me 

Y Europlan 
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y? opportunities in the 
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"Aa Executive Limited ` ` 


Taxation&Audit Appointment Specialists  - 


PERSONAL TAX 


PERSONAL TAX ASSISTANT 


£3,500-£3,750 
Large City International firm seeks a 
young person with experience of per- 
sonal taxation. It is preferable that some 
of this experience has been gained with 
a professional firm. 


PERSONAL. TAX SENIOR 
; £4,000-£5,000 
A. well experienced Senior in the field of 


H 


personal taxation is sought by - our: 


clients who are a large firm ‘in Central 
London. This is an interesting post 
for someone wishing to make good 
headway. . 


PERSONAL TAX SENIOR 

TL  §3,500-£4,000 
A small, friendly firm in the West End 
seek a young ambitious lady/gentleman 
who is interested in furthering their 


-taxation career. Plenty. of initiative is 
"required. in this post. 


PERSONAL TAX JUNIORS 
£2,000—£2,500 

Many of our clients are seeking young 

persons with 1—2 years' experience in per- 


` sonal taxation and who are keen to 


progress further. Every encouragement 
and assistance will be given for ad- 
vancement. Why not contact TOPCARE 
for further details? 


PERSONAL TAX 

Why not come to the experts?’ Our 
expertise has fiourished from 1966 until 
now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right post. at the 
right time. We can offer you the widest 
range of positions, not only in London 
but London suburbs ~ Home Counties 
and other Cities and Towns in the U.K. 


"too. Whatever post you seek, be it 


Tax Assistant or Tax Partner, irres- 
pective of area, we know we- will be 
able to assist you. CALL, RING OR 
WRITE NOW! 


PERSONAL TAX ASSISTANT, 

SOUTHAMPTON £3,000 

PERSONAL TAX SENIOR, 

BRIGHTON £3,500 

PERSONAL TAX SENIOR, 
LUTON £3,000+ 

PERSONAL TAX JUNIOR, 
. MANCHESTER £2,000-+ 







H 


r 


|- TRUST ASSISTANT, SW1 


^ 


. COMPANY TAX 
COMPANY TAX SENIORS 
£5,000-£7,000 
Several of our clients-with substantial 
Company Tax Departments are seek- 
ing well-experienced Taxation Seniors 
to handle a variety oí interesting cases. 
It is preferable that applicants are 
qualified but a good background in 
taxation is most important. ^ 


COMPANY TAX MANAGER - 


circa £7,500 ° 


A large City International firm offer 
excellent prospects’ to a qualified 


.- Accountant who has had extensive 


experience in the Company Tax field. 


COMPANY TAX ASSISTANT . 
£3,500—£4,500 
A suitable position has arisen with a 
‘medium/large firm ic Central’ London 
for someone who has beer. dealing with 
company taxation for the past 2 to 3 
years and who is keen to advance 
further. Preferably A.T.LL or someone 
studying for this qualification. 


- COMPANY TAX JUNIOR 


. £2,500-£3,000 
This post would be most suitable for a 
young person who has had a little 
company tax experience and is most 
keen to undertake more. There are 
excellent training facilities within this 
medium/large-sized C:ty firm.. ' 


TAXATION SENIORS 
Due to expansion a medium-sized firm 
with a very substantial Company Tax 
Department have vacancies for two well 
' experienced Seniors. The opportunities 
within this firm are extensive and 
valuable experience will be gained. 


SENIOR , ù 
A large firm in Central London have a 
post which is suitable for someone 


with good taxation experience. Every - 


- opportunity will be ziver for further 


advancement. ` . 
TRUST STAFF 

- TRUST MANAGER, ECH £5,000 
TRUST MANAGER, WI £4,500 
TRUST. SENIOR, EC2 £4,000 
TRUST SENIOR, WCI £3,800 
TRUST SENIOR, wi £3,750 
TRUST ASSISTANT, EC2 £3,000 
£3,000 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit i 


staff. There are now more opportunities than ever in most Cities and Towns. 


^ 


- SEMI-SENIORS ` 
. Several firms in Central London are 


circa £5,000" 


: circa £4,500 


AUDIT MANAGER, BRIGHTON 


"AUDIT SENIOR, MANCHESTER 





243 Regent Street, London WI. Telephone: 01437 6063 7 


AUDIT P 


"NEWLY QUALIFIED  £3,500-£4,000 | 


We have many'clients seeking newly 
qualified Accountants. The firms range 
in size from small to large City Inter- 
national and the opportunities offered 
to you at present are limitless. Whether 
you are seeking to specialise or would 


' prefer a: more general post we feel 


sure that we will be of great assistance, 
to you. Why' not contact us now to 
find out more? 


ASSISTANT AUDIT MANAGER ` 
r -- £4,250-£4,500 
A small, friendly firm in Central 


« London seek a well experienced person 


to act. as assistant to an Audit 
Manager. Someone who has good :all- 
round auditing experience is required. 


"Taxation knowledge not important, 
"SUPERVISORY SENIOR  £4,000+ 


A well established West End firm of 
medium size offer an interesting position 
to an Audit Senior who is -seeking 
advancement in his career.. 


b 


£2,000—£2,500 


seeking partly - qualified accountants 
who wish to gain further experience. 
There are firms of all sizes —: large, 
medium and small. 


P.A. TO PARTNER  £4,000—£4,500 
A small, friendly firm in the West End 


' seek a young qualified À.C.A./A.C.C.A.., 


to act as assistant to one of their 
partners. There is plenty of variety in 
this post and good experience will be 
gained. Em m ! l 


AUDIT, SENIORS £2,500—£4,500 
We have numerous positions on our 
register for well experienced Seniors 
who need not necessarily be qualified. ` 
There are vacancies with all sizes of 
firms in Central London and its en- 
virons. 


, £4,000 +- 

AUDIT SENIOR, COLCHESTER 
£3,500 
AUDIT, SENIOR, E. KENT £3,500 


PARTNERSHIP PROSPECTS, 
IPSWICH  £4,000.- 


£3,000 + 






a 
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From 
Exp erience ` 
to 


- Specialisation 


We believe that true specialisation comes from ' 
the depth of experience gained during your post. 
qualification years. 
. At Dearden & Co. there are excellent opportunities 
. for first class people- people:who know what they 
= wantto do, but people who know that all round 
| experience comes first: 
We can provide you with that essential in all 
areas of chartered accountancy offering you, through 
comprehensive training and progressive career  ' 
development, the opportunities to specialise in the 
field of your choice whether it be Tax, Trust, Liquidations 
^ and Receiverships or one of the many 
other facets of the profession. 
If you're a finalist, newly qualified, or with 
some post qualification experience, and you're 
ambitious, innovative and won't settle for second ` 
b de^ best, we'd like to hear from you. - 
. Tell us about — write or telephone l 


Philip J. Hughes, Staff Partner, ` 
.5, Giltspur Street, | 


London, ECLA 9PD.: f 
Telephone: 01-236.3266 |. 





or | 
John M. Gilliat, Staff Partner 
for Manchester and Leeds offices, 
St. James Buildings, Oxford Street, 
Manchester, MI 6FS. — 
Telephone: 061-228 2311 , -' 


H 
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Audit Manager "E 
London W1 — Harrow d 


£4,000-£5,000 


Excellent opportunity for a young qualified 


accountant in his late 20s early 30s who is | 
eager for a demanding positicn with 
. exceptional promotional prospects to part- 


ete level. Ref. H 814. 


Tax Assistant 

London W1 

from £3,500 

Ideally you will be under 30, and preferably 
qualified although this is not essent al. You 
will however have considerable knowledge 
of all aspects of Personal Tax combined 
with a good basic knowledge of Corporation 


Tax. Ref. P 1610. 


Audit Seniors 
EC1 from £2,750 


Small practice. Good prospects for Newly 
© Qualifieds or Experienced, persons pre- 


ferably with sound knowledge of Corpora- 
tion Tax. Ref. J1012. 


Audit Seniors 
Reading . 
from £3,000 


Excellent opportunity for young eccount- 
ants who are used to provincial practices 


. and their methods. This is a medium-sized 


practice with interests in a variety cf work. 
Plenty of experience to be gained for those 
interested in provincial practices. Ref. 0403. 





P.A. to Partner 
London WC1 ` 
from £4,000 


Our client, is anxious to recruit . a young 
qualified accountant aged 23-27 to work at 
Partner. level on a variety of projects. This 
is a 6-Partner firm so obviously for the right 
person there are ample opportunities and 
prospects. Ref. R 1804A. 


Í POS 


Newly Qualified or.. 
Part II Finalist — 
Ilford | 
£3,500-£4,000 — — 
Excellent opportunity for an energetic and ` 
ambitious senior to take control of à range 
of audits in the Ilford Branch of a medium- 
sized London practice. Some travel through- 
out the SE. region will be involved, and 
obviously such a position carries good 
promotional prospects. Ref. G 706. 


Finalists or Newly Qualified 
London WC1. 


to £3,500 


Audit staff required for medium-sized 
London practice. First-class conditions and 
a wide variety of work. Ref. 1804 B. 


Qualified Staff — 

Guildford and West Country ` 
£2,750—£4,500 + Car. 

Medium-sized 8-partnered London practice 
seeks Audit staff for its Guildford and 
West Country practices. Applicants should 
be qualified, and conversant with handling - 
audits for medium-sized public companies. 
Ref. H 813. 


Azan Accountancy Appointments 


213 Piccadilly, London, WI. 
| Telephone: 01-734 3276 or 01-437 4025/6 





A 


HARRISON! 
GC WILLIS L 


FINANCIAL CONTROLLER 
"ro £6.000 


London EC3 Shipbrokers & Agents 


Our clients wish to appoint a Financial Controller to take full 
responsibility for the financial management of its affairs. He will 
be required to review the existing accounting procedures and 
improve systems, to take account of the company’s expanding 
operations. Additionally he will install and maintain effective controls 
coupled with a periodic reporting system covering all aspects of the 
company’s varied interests. The successful candidate will be a quali- 
fied Chartered Accountant experienced in all aspects of ships’ ac- 
counting and able to represent the company’s principals at all levels 
in financial matters. Please reply to DAVID J. WILKINSON, DIREC- 
TOR. (After 7.30 p.m., and week-ends please telephone Brighton 
(0273) 65006, or leave a message on 01-629 4463 (Robophone 
24 hours). gë 





t 


SYSTEMS ACCOUNTANT 
London WI U.S. Oil Company 


The European headquarters office of this U.S. oil marketing company 
is seeking a Systems Accountant to play a major role in the design 
and implementation of a computerised accounting system. This will 
involve liaising with computer personnel re programmes, and systems 
tests as well as training the company’s accounting staff in new systems 
and routines. Additionally he will be required to produce end main- 
tain an accounting systems manual. He should have experience of 
sophisticated accounting systems and be qualified though a candidate 
with relevant oil industry experience could well suit. Please reply to 
ALAN SNOW, A.C.A. (After 7.30 p.m., and week-ends please 
telephone 01-953 4564, or leave a message on 01-629 4463 (Bobo, 
phone 24 hours). j ` 


€ 


ASSISTANT TO GROUP | 
JREASURBER | £4,500 
London Wi Major British Group 


A major highly successful British group of companies, active in.many 
spheres including Civil Engineering and Contracting at home and 
abroad is seeking a recently qualified Chartered Accountant for its 
West End headquarters. The person appointed will be concerned 
with international cash management and liaison with banks and other 
financial institutions and short-term investments. Clearly experience 
with a London (City) firm of Chartered Accountants and some post- 
qualifying experience with stockbrokers, or merchant’ bankers 
would be particularly relevant. Please reply to ALAN SNOW, 
A.C.A. (After 7.30 p.m., and week-ends, please telephone 01-953 
4564 or leave a message on 01-629 4463 (Robophone 24 hours). 


- 


ACCOUNTANT £3,500 
MANCHESTER BAKERY 


Our client is a specialist quality bakery unit which is part of a major 
group. They are looking for a man to be responsible for a wide range 
of accountancy duties, supported by a staff of twelve. As there are 
real prospects for'advancement, they feel the position will be best 
suited to a younger, recently qualified man. — Please contact Miss W. 
Mannion at our Manchester office. 

hj 


To £6.000 | 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


.76 King Street, Manchester. Tel: 061-833 0484. 


CANADA j c £6.000 


Vacancies exist throughout Canada with several well-known Inter- 


national firms of accountants. Interviews are taking place during 


February and March with view to successful candidates commencing 
employment in the late Summer/Autumn. If you would like more 
details please reply to Laurence E. Smith. Interested candidates are 
advised to contact us quickly since there are likely to be far more 
applicants than jobs available. — After 7.30 p.m., please telephone 
Tunbridge Wells 37695, or leave a message on our Robophone 01-629 


_ 4463 (24 hours). 
SOUTH AFRICA 


Up to £5,500 


Harrison & Willis Ltd, are currently acting for five top international 
firms of chartered accountants in introducing recently qualified 
chartered accountants to their offices in Johannesburg, Cape Town 
and Durban. 

The appointments offer interesting and varied practical experience 
and responsibility with great long-term opportunities for candidates 
who decide to settle permanently. High salaries, excellent audit 
experience-plus a climate regarded as the best in the world all add 
up to the ideal location for a two-year overseas tour. For detailed 


' information about the opportunities in South Africa and/or to ar- 


~ 


range an appointment please reply to LAURENCE E. SMITH. 
After 7.30 p.m., please telephone Tunbridge Wells 37695, or leave a 
message on our Robophone 01-629 4463 (24 hours). 


AUSTRALIA Up to £5,500 


Current vacancies for newly qualified chartered accountants exist 
in Sydney, Melbourne and Perth with several of our clients — all 
well-known firms of accountants. 

Australia can offer a new way of life with exciting opportunitles, a 
much higher standard of living and an enviable climate. You will 
gain excellent post-qualification training and experience in a stimu- 
lating business environment that will be of substantial benefit to 
your future career whether it be in the profession or in commerce 
and industry. For detailed information about the opportunities in 
Australia and/or to arrange an appointment please reply to 
LAURENCE E. SMITH. After 7.30 p.m., please phone’ Tunbridge 
Wells 37695, or leave a message on our Robophone 01-629 4463 
(24 hours). 


EAST/CEVERAL AFRICA £4,000- 
£6,000 + free Accomm. 


Current vacancies exist in Kenya, Malawi, Zambia and Zaire for 
newly or recently qualified chartered accountants. High salaries, 
free furnished accommodation and in some cases a terminal gratuity 
Jend themselves to a high level of capital accumulation in the region 
of up to £2,000 p.a. Other benefits of a two-year tour include a 
beautiful climate and good post-qualification experience. 

Detailed information about opportunities in East Africa is available 
upon request. Please reply to LAURENCE E. SMITH. After 7.30 p.m., 
please telephone Tunbridge Wells 37695, or leave a message on our 
Robophone 01-629 4463 (24 hours). 


ACCOUNTANT £3,000 + 
MANCHESTER Television ¢ entre 


An interesting position is offered to a qualified man, whose duties 
will include the preparation of both financial and management 
accounts. Experience in mechanised accounting procedures and 
computer applications would be an advantage. — Please contact 
Miss W. Mannion at our Manchester office. l 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON Wi. 01-493 9441. RATES from £1 per:hour to 
£2:50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


* , 


P 


A division of Barton Management ` 
Appointments Ltd ` 


- FOUR YEARS’ HARD LABOUR! 


. We are talking about articles not the Government's gloomy forecast 
for Britain. ' 


` pass or fail. Contact London one on LAU 1431 or Birmingham 
. Office on 021-643 5941. 


QUALIFIED SENIORS —-. 





E B, 000-£4, 000 There are numerous opportunities open to 

, bois young Accountants who feel that the profession is able to 
offer them the sort of challenge their skills and intellect demand. 

‘ New opportunities arise regularly and the -working ‘environment 
changes; the chance to broaden one’s experience in a widely-based 
- portfolio of clients should not be missed. Contact: Birmingham 
Office on 021-643 5941 quoting Ref. BA 213.: 





PARTNE RS et IP PROSPECTS 
| | - HOLBORN 


, £4, 500 T A.C.À. with two years’ post- -qualification experience | 


Sr knowledge of modern auditing techniques is required by an 
“expanding and progressive medium-sized firm of accountants. It is 
. intended that the successful applicant will be appointed as a partner 


within two years. Contact Losyon DIE. on 01-405 1431 quoting ` 


Ref. TA 344. - 


` 


y 


FINANCIAL ANALYST MA 


£3,500-£4,500 A major group with broad interests in the 

- leisure industry seeks a graduate or qualified accountant for its 

corporate Headquarters. Financial analysis experience is preferred 

, but an analytical mind is of greater importance. The post offers 

excellent experience and good fringe: benefits. Contact London 
Office on 01405 1431 quoting Ref. TA 331. 





| MANAGEMENT ACCOUNTANT | pa 
| S. ‘BIRMINGHAM 


| C. £3, 250 A. small family company with a turnover in excess of 
£1 million ‘has a vacancy for a finalist/newly qualified accountant 
with experience of both financial and management accounting: He 
will be involved in the preparation of monthly accounts, costing, 
systems development and general management accounting exercises, 

Contact Birmingham Office on 021-643 5941 quoting Ret, BA. 2I. 
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Barton Accou nta ncy Recrui itment 


In fact the future for young accountants looks brighter than ever. 
1f you‘are awaiting results and have completed, or are about to. 
- complete articles then we dan introduce you to clients in Commerce, - 
industry. or the profession who will all compéte for your talents; : 


BIRMINGHAM & PROVINCES o 


. 1431 quating Ref. TA 343. 








- 


~~. 


- , Leaders in the selection. of today’ s man for the job of | tomorrow 





` YOUMG CHIEF ACCOUNTANT Wi 


c. £5,900 + Car An ambitious A.C.A. [A:C.C.A. in his late 
20s is rzq-ired by our clients, a successful broadly-based holding t 
compar. n addition to statutory accounting responsibilities he will 


_ be very mach involved in the group's financial planning. Future 


prospecs-are excellent. Contact London Ollice on 01-405 1431 
quoting R- f. TA 326. 


. 3 


‘TAXATION - 


BIRMING HAM & PROVI NCES 
£2, 5084, 000 Taxation is a field which presents a fascinating 


challenge. © many people. Our clients are constantly striving to 


improve t e quality of the services offered to their clients, and 
would vel ome the opportunity. of discussing the future with suit-, 
ably qu.lit ed individuals. Contact SESS Office on 021-643 
3941 quoting Ret. BA 214. ^ 


TAX SPECIALISATION CITY 


to £3560 A large firm of accountants with international 


connectors has a vacancy for a.newly qualified or Finalist A.C.A./ 


A.C.C.£.. who wishes to obtain a formal training in all aspects of 
corpora.e zaxation. ‘A basic knowledge of tax including some ` 
practica. ezperience is necessary. Contact London Office on 01—405 


> 


MANAGEMENT ACCOUNTANT — S 
B lr BIRMINGHAM 
£2, 00c- 3 ,000 Many of. our clients are seeking young am- 


egen AC onniadts who are studying for I.C.M.A. or A.C.C.A. 


They « ofr _ wide range cf positions and a variety of experience, and 
require zeli-motivated young men who.are prepared to contribute 
positivel- owards solving the problems of today. Contact Bir- 


minghan Gffice on 021-543 5941 ¿quote Ref. BA 211. um 


d 


EA? 


z’ ` | WË | 


QUAL FIED/FINALISTS .BRISTOL 


£2, 50C—-3 ,000 An-international practice has several vacancies 
for ycunz men wishing to obtain sound training, broad experience, 
and earl- responsibility. Transfers to other parts of the U.K. and 
averseasar- easily arranged. Contact London Office on 01-405 1431 ` 


or Birmigam Office on 021-643 5941 did Ref. TA 346. 


All inquiries will be treated in the stiic- ost condon 


EF BARTON MANAGEMENT APPOINTMENTS LTD 
80 Chancery Lane. London WC2. Tel. 01 -405 1431 


St. Martin's Heuse. Bull Ring, naa Tel. de -643 5941 


, (Ansafone service after normal afice hours) ` 


- 
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Ki 


Before we got together, the members of our team 
gained first class experience with firms like: 


Arthur Andersen 

The Beecham Group 

‘Cadbury Schweppes : | 
Mann Judd 
Whinney Murray . = | 

and some progressive ; | — 
small practices (2-4 partners) | 


Some specialised in Tax or Management ` 
Accountancy. Others in Auditing or Industrial 
Relations. 





Since joining Douglas 3 i AC. A.concentrateon ` ^ be the man to see. 

Llambias Associates we've all Overseas Appointments. Asa It's no wonder more C.A.s 
had specialist training in our matter of fact we have accepted consult us on career 
personal approach to < = client-invitations to visitthem development at home and. 
AccountancyandManagement in over 20.countriesin four - overseas than any other. 
Recruitment Consultancy. . Continents. organisation. _ 
Some, like Ronald Vaughan, . Richard Norman, E C. Ay ' Tfyou have any questions 
A.C.M.A., and John looks after the smaller '  . on your next appointment or 
Dickinson, B.Sc., specialise in Practitioner. So if you are ' - career goals, you can feel 
Industrial/Commercial areas— looking for Partnership confident one of us has the 

5 ' fromnewly Qualified to - prospects in G.P. oroneofthe - right answers. | 

mg Managing Director levels. ^ > . specialist fields like Tax, 


Others, like Ian du Pre, Insolvency, Auditing, he could 


an du Pre 
y ACA, 







Ronald Vaughan C 
Bevor Atkinson A.CMA. Wis “yng 
C. 


Richard Norman | 
^W, ECA. 


le? 
























- Call us aora ref: G2 2. 

a. Douglas Llambias 
Associates Ltd., 410 Strand, 
London, WC2R ONS. | 
Telephone 01-836 4086 e 
3 Coates Place, 
Edinburgh, EH3 7AA. . 
Telephone 031-225 77 44. 
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Ue AT MUR eC CO ETL SN ARO RET — 
E Se 


= 
forYoung Accountants | 


Ambitious ACA’s know that their future Test yourself with this questionnaire to see 
` careers will depend on their personality and whether you have the special qualities that 
experience - even more than on their ability could lead to a successful and rewarding 

to pass examinations. ^ career. 












MS 


- PART ONE: PERSONAL PART TWO: EXPERIENCE 


i (Put a tick in appropiate column) 


Se ; SE : 

KREIS PINE IRE DTE a RR aate eh N 

$ m VACANS MN s s E 
INDIA Gd? 


s 
X 


[| 
Oxo 
TEE 

s 

$ 


= Genuinely ambitious 


Profit forecasting : 


z 





Adaptable 


Investigations 


- Statistical Sampling 





es. Keen on foreign travel 


SS Reasonably sociable 


Anxious to widen your 
experience 


SS Willing to work initially in 
p London 


Advising foreign: 
| governments ` ` 
Flow Charting 


Kess 
SH 


EE 
GN 
RR 


Preparing | 
prospectuses KR 
Valuations of 

. unquoted shares . | 


Computer Audits 


Punctual >. i 


xe 


M 

S 

OSCH 

Dese? 
. 


Spe 
a" s a a n Ce 


CAE 


Eager to accept 
responsibility 


oe 





E 


Le 
E 





‘Keen to join an 


SS international firm. Take-over bids 


Lt 1.C.Qs. | 
System Design and Evaluation 


Now look below to check your score and to see whether you have the necessary qualities that could 
m make all the difference to the development of your career 


imme 


rr 
ise " 
A : 


Interested in 
developing new techniques 


NNN LRL M A 
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Ka SE 2: 
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du 
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For further information write to:- OR the Staff Partners at the following regional offices, 

J.M. Harries, Aberdeen Cardiff : Newcastle-Upon-Tyne ' És 

Deloitte & Co., i Belfast . Edinburgh Newport . S 

P.O. Box 207, SC . Birmingham Glasgow Norwich 

128 Queen Victoria St., Bradford Gloucester Nottingham 

London EC4P 43X. Bristol Liverpool Southampton 
Manchester ` Swansea 


EE 
EE 
| 
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ISSUED BY PERMANENT PLACEMENT DIVISION LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD | 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


UF 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


INDUSTRY AND 
COMMERCE 


NORTH LONDON 

Accountant £3,508 
For a company in the civil engineering sector, A 
qualified man is required A.C.A.JA.C.C.A. or 
A.C.M.A, to deal with the regional budgets, fore- 
casts, cash flow forecast. Also he will have an oppor- 


; tunity to improve and control systems. Age range * 
25-45. Ref. 7927 : 


LONDON swi 

FINANCIAL ACCOUNTANT £4,000 
For a large company engaged i in the very extensive 
copying-machine market. A minimum of five years' 
expone is required in financial accounting. Ref. 


LONDON 

Accounts Assistant £3,000 
A male or female accounts assistant is required by a 
large insurance company who can work at least to 
trial balance stage. The work involves the main- 
tenance of the genera! and private ledgers and assist- 


ance with quarterly accounts. Ref. 7927 
LONDON 
Administrative Assistant £3,500 


To act as assistant to the company secretary and to be 
responsible for a wide variety of accountancy tasks. 
This post is‘with a property development company 
and the age range preferred is 25~35. Luncheon 
` vouchers 20p per day and a non-contributory pension 
together with free membership B.U.P.A. Ref. 7916 
READING 

Credit Control ` £3,500 -+ 
To control the credit control department consisting 
of about 15 people, dealing with day-to-day adminis- 


tration. Ref. 7915 
LONDON ` 
Accountant £4,500 + car 


A large enginzering company with headquarters in 
London has reorganised its accounts department and 
requires one or two qualified men to deal with the 
consolidation of accounts for subsidiary companies. 
This will give excellent experience. Applications are 
invited from qualified men with one or two years’ 
post-qualification experience or newly qualified 
people will be considered. Ref. 7914 
DLESEX 


Accountant c. £4,000 
This post is in the Hounslow district with a company 
supplying security equipment and accessories. 
Applicants are preferred qualified but it is not essen- 
tial. Particular areas of responsibility wil] include the 
bought and sales ledger and the successful applicant 
will control a staff of about 5 persons. The post 
réports to the company secretary but there will be a 
good deal of autonomous contro! for the man who 
gets this job. Other tasks will include the custody and 
control of petty cash, management information and 


there are good prospects. Ref. 7908 
MAIDENHEAD 
Accountant £3,500 + 


This post is with a commercially orientated company 
and the accounting staff consists of 9 or 10 perso éi 
The successful applicant will be: decidi de 


whole range of accounting work. 1906 
PADDINGTON, LONDON W2 
Book-keeper £2,500 + 


A knowledgeable boox-keeper is required for a firm 
of insurance brokers. Applicants may be male or 
female and should be experienced with the reconcilia- 


tion of accounts. Ref. 7905 
GLOUCESTER 
Accountant £4,000 . 


A company concerned with the manufacture of elec- 
tronic equipment requires an accountant to be in 
complete charge of the accounts staff in this company 
which employs a total of about 100 people. 


Ref. 7902 


or Female applicants. - Ref. 7879 : 
SLOUGH 
. Office Manager £4,000 - 


LONDON WC2 
Accounts Clerk d 
This post is with a Bank and it is hoped to obtain a 
person with experience of banking procedures. Male 


_ A small company in Slough operating an engineering 


Pt 


process seeks an office administrator to be responsible 
for a staff of about 6 persons. He will control office 
administration including all office functions and 
especially accounting involving periodic management 
information, budgets, and production of statutory 
accounts, He will liaise with the firm's auditors. The 
post is available to a person aged between 25-45 and 
it may be a qualified accountant or a man experienced 
in office procedures and accounting. 

This is an excellent opportunity and there are 
prospects, indeed, the right man could become a 


director after proving himself. Ref. 7878 
BROMLEY, KENT 
Book-keeper £3,000/Neg. 
A Back keeper | is required for a shipping firm. 

Ref. 7877 
LONDON 
Senior Tax Planner c. £6,000 


This is for a large group in the insurance world who 
require a tax planner to deal with complex matters of 
company taxation. A high level of experience is 
required. A higher salary than that quoted above 


would be paid to anexceptionalapplicant. Ref. 3364 
LONDON 
Assistant to Partner £4,000 


A chartered accountant is preferred who will work in 
close contact with a very experienced partner who 
specialises in personal tax planning in its widest 
aspects. For a man with exceptional] experience a 
higher salary than that quoted above will be paid. 
Mediurn-sized firm of chartered accountants. 


Ref. 3394 
LONDON 
Senior Assistant Personal Tax £3,750 
The work involves a wide range of personal tax and 
trust-cases. The successful] candidate will be respon- 
sible for his own portfolio of personalclients reporting 


direct to the departmental manager, Ref. 3393 
MANCHESTER 
Personal Tax and Company Tax ^ To £3,500 


Personal tax and company tax senior assistants are 


required and salaries rising to £3,500. Ref, 3391 
NEWCASTLE UPON TYNE 
Senior Taxation Assistant ‘ To £4,500 


A qualified chartered accountant with some two or 
three years’ post-qualification all-round taxation 
experience is required. The successful applicant 
will work in close liaison with the tax manager, 


. dealing with matters of supervision and undertaking 


` special] assignments, This is a good career post within 


an excellent organisation. Ref. 3390 
LEICESTERSHIRE 
Tax Manager c. £6,000 


This is a major opportunity in the provinces and is 
probably one of the best openings available outside 
of London. It is with a firm of chartered accountants 
who are seeking a tax manager to assume control of a 
new taxation section. Applicants must have an overall 
knowledge of personal and company taxation and 
be able to control staff. They need not necessarily be 
qualified but must have the personality.and the ability 
to convince their subordinates that they have the 
requisite knowledge to assume control. Relocation 
expenses if necessary. Ref. 3350 
SOUTHAMPTON 

Senior Taxation Assistant c. £4,000 
A senior man is required with a verv good knowledge 
of personal and company taxation. Ref. 3388 


£2,600 


BUCKS 

Taxation Clerk £3,000 
This post is with a large company interested in group 
insurance affairs and they require a male or female 
tax clerk to deal with the preparation of corporate 
computations and negotiations with Revenue. Age 


immaterial. Ref. 3335 

LONDON 

Company Tax Manager £4,500 

For a medium-sized firm of chartered accountants. 
Ref. 3380. 


Many other taxation vacancies. 


PUBLIC PRACTICE 


LONDON W1 

Insolvency £4,500 
A small practice with a preponderance of insolvency 
work seeks a person experienced with this class of 
work who need not be qualified, as experience ts the 
main criterion. It is envisaged that the salary will be 
about £4,500, but for an exceptional type of experi- 


ence, more could be paid. Ref. 1728 
LONDON 
Accounts Manager £3,750 


This is with a firm -of chartered accountants who 
require a man to deal with the firm’s book-keeping 
and to; be responsible for office administretion. A 
knowledge of VAT work and taxation is necessary. 
Applicants should be familiar with the requirements 
of the Companies Acts. A professional qualification 


is preferred. : Ref. 1726 
LONDON 
Audit Supervisor £3,750 


This post would suit an ambitious young man who 
would have the opportunity to employ modern audit 
techniques and work on special assignments. 

a Ref. 1725 


TROWBRIDGE £3,500 4 car 
There is unlimited scope in this post with an expand- 
ing firm for a young man who is career-conscious. 
Some travelling will be involved in the West Country 
and throughout the United Kingdom, and the 
Republic of Treland and this will give the opportunity 
to work independently to exercise responsibility. 

Ref. 1724 


GUILDFORD, SURREY 

Audit Supervisor £3,500 
A qualified man is required and in this post there "will 
be excellent scope for advancement. There will be 
some travelling throughout the U.K. and the Republic 


of Ireland. Ref. 1723 
SOUTHAMPTON VAT 
Senior Audit Staff Up to £4,000 


This firm of medium-sized accountants requires senior 
staff who may be newly qualified or more experienced. 
According to age and experience the salary range will 


be £2,800 to £4,000. Ref. 1719 
DEVON 
Prospective Partner £4,000 


An excellent opportunity for a young qualified ac- 
countant. Ref. 1716. 


TRUST ACCOUNTS 


WEST SUSSEX 

'Trust Accountant . £3.500 

A large firm of solicitors requires a man experienced 

with the administration of trust accounts and relative 

taxation. This is a progressive post, and, if necessary, 

consideration will be given to relocation expenses. 
Ref. 160 


"After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) - 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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|| CHARTERED ACCOUNTANTS 
|  - CANADA 5 


Canada i is a country most people know some ching LE Its great outdoors, 


its famous cities, its waterways —'‘room to breathe". . 
IT COULD ALSO PROVIDE YOU WITH A CHALLENGING PROFESSIONAL II" 


CAREER. 
Our offices in most of the major cities in Canada. need a number of qualified ` 


chartered accountants, preferably with experience in a medium/large firm. 
Salaries £5,500-£7,500 range. Offers will alsc include paid air fare and a 


generous settling i in allowance. 
Mr. Jean La Traverse, the Canadian director ofrecruitment, will bel in London 


to conduct interviews between 3rd and 3th March. 
Tf you are interested in applying, please write for a personal history form to 


Michael Cross, 
' Coopers & Lybrard, 
Abacus House, 
Gutter Lans, a 
LondonEC2V8AH, - .- "e "P 


i 


a 





professional specialist... 
| are you o on the phone? 4 
^| we ar SEMEN | : 


i 
l London: K. Norman 01-405 929 - E 





il i 
Birmingham: D. J. Heacock 021 6139771 
Shrewsbury! A.H. R. Richards 0743 62848 
Beverley: C. S. Blackburn 0482 886251 
Grimsby: J. Fitton 0472 55164 
Hull: N. S. Staveley 0482 27405 
- Liverpool: G. A. Maxwell 051 227 3671 
Colchester: R. M. Burgess 0206 78464. 
Ipswich: B. L. Stapleton 0473 56329 
Manchester: A. D. Staton 061 832 3017 
i , . Wilmslow: P. Moore 09964 23018 
= 4 : Chichester: WG E. Weir 0243 87751 
l i Portsmouth:J. D. Evans 07014 51474 ` 
| pO 7 Glasgow: H. Davidson 041 248 6976 
| . Bristol: M. B. Nichols 0272 22973 
Taunton: C. A. Rimmer 0823 81657 
NEC" ; Yeovil: C. R. Hadley 0935 3667 E 
Pc Bradford: D. Lawrence 0274 27767 
e Huddersfield : W. Oates 0484 22560 
Belfast: G. T. Henderson 0232 30288 


or write to K. Norman Columbia House 59 Aldwych London WC2B 4DY M 
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The world’s first post-cards were 

' issued in Vienna on October 1st, 
1869. Pin-up girls came into vogue 

in 1914 having been pioneered in 

b 1900 by Raphael Kirchner (1876— 
1917). The most expensive on 


-an Indian prince which involved 
the killing of 60 
elephants, 





With acknowledgements to the 
Guinness Book of Records 





London 01-628 8525 


INVESTIGATIONS MANAGER to £5, 000 


| Weli-known medium City C.A.s seek young AC A. with some DEEN 


. experience to take charge of a small team on a wide variety of investigatory work. 


PARTNER’S ASSISTANT c. £4,250 


A partner of a progressive small London W1 firm is recruiting a bright young C.A. 
who has the initiative and flair to handle a.variety of general practice work. Starting 
salary £4,000—£4,500 is EE by sound partnership prospects. 


TAX PARTNER - DESIGNATE to £6,000 


Young, rapidly expanding WC1 firm seek an energetic A.C.A. with, some years 
Corporate tax experience to set up and take charge of a new department, with a 
view to partnership WITHIN SHORT TERM. 

c. £6 000 


LIQUIDATIONS MANAGER 


Experienced man for small to medium practice. 


TRAINING MANAGER 


Well-known medium to large practice. 


Pinna 021-643 6201 
NEWLY ROBE? A.C.A. 
Salary c. £3,500 


An outstanding opportunity exists in the company taxation department of ene of 
Birmingham’s most progressive practices. The successful applicant will be a newly 
qualified A.C.A. or a finalise waiting results. Al] examinations should have been 
passed at the first'attempt and preference is likely to be given to a graduate. Pros- 
pects for this firm are excellent, possibly leading to a partnership within a few years. 





ki 





H 


_ Leicester 0533-24182 


SMALL BUSINESS MANAGER 
T £3,000 LEICS 





If you are 25-40 and have a good deal of professional office experience, our clients |- 


have an ideal niche for you. They offer full control of their small business department, 


good salary and prospects to a man with ability and drive, ; 
QUALIFIED A.C.A. £3,400 LEICS 


A position has arisen in a Leics C.A. practice for a young man with 2-3 years' post- 
qualification experience, to take control of a number of audit functions. Excellent 
salary and career prospects. 


i 
ES > 


N 


| accountapey 
| personnel 


-—TheN; ationwide Service 
for all Accountants | 


Just fortherecord 


record were ones made in ivory for ` 


Just thejob = 





c. £6,000. 









The accolade for the world's. 
slowest selling book probably 
“belongs to David 
Wilkins's Translation of 
.the New, Testament from 
Coptic into Latin published ' 
- by Oxford University Press in 
1716 in 500 copies. Selling an 
| average of one each 
139 days, it was in 
- print for 191 years. 


K 
S 


London 01-628 8525 


e 


TOP ‘50° FIRMS _ zo 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer che fastest and most effectivé introduction to ALL 
firms within the "TOP 50° backed by our advice on the best firm for YOU, Ask anyone 


who has used our service or knows our reputation, BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE, 


| Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. - Please telephone 01-628 9015 
(London) or the appropriate regional offices. 





Manchester 061-834 9733 


MANAGEMENT AUDIT £3,250 + car 


A qualified accountant is sought by this leading company in the service industry who. 
will require the person appointed to become fully involved in expansion programmes, 
evaluation projects, profitability studies, etc., and thus the pcsiticn will afford 
invaluable experience for someone looking towards a career in management. 


TAX SENIOR c. £4,000 


Our Clients wish to recruit a qualified C.A. who must be fully conversant with all 
aspects of company taxation and preferably be currently working within an inter- 
national practice. The salary offered is above avarage and the practice can continue 
to keep this highly competitive. 















Leeds 0532-38384. 
YOUNG A.C.A. — | c. £3,000 


Small town practice south of Leeds seeks young Chartered Accountant for exception- 
ally interesting position entailing predominantly investigations work. SEI 
career prospects are enviszged, for che successful applicant, 


CHARTERED ACCOUNTANT - 
TEESSIDE . c. £3,250 


Deal with clients on a more personal basis at this long-established practice f^ the 
North East. Varied Interesting work and a generous starting salary are offered toa 
young man with appropriate experience. 


a 


Ux Ce Moorgate London EC2 
Telephone 01-628 8525. 


14 Temple St. Birmingham 2. 
Telephone 021-643 6201 . fm 
9 East Parade Leeds LS1 2AL "e E 
Telephone 0532-38384 MES 


1 West St. Leicester LE1 GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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GABRIEL DUFFY 


21 Ansdell Street | | 
London W8 5BN 


(CONSULTANCY) 01-937 9521 
PERSONAL TAXATION 
JUNIO RS/SEMIS £1,800-£2,800 
Age 12-22. 
SENIORS £2,900-£3,800 ^ 
Age 23-55, 


LOCATIONS: London: 
Victoria, Holborn, Oxford Circus, Baker Street, Beacon Bank, Swiss Cottage, NE 
Liverpool Street, Charing Cross, Aldwych, St Paul's. 
Local Offices, London Work in decentralised departments: Reading, Slough, 
Croydon, Reigate, Romford, Richmond, Chelmsford, Harrow. 

BENEFITS in firms included above: 
Sensible or flexible hours; bi-annual and/or cost of living salary reviews; 4 weeks' 

' holidays, opportunities for Company Tax experience if desired, 


PERSONAL and COMPANY 


(Please apply, those limited to Personal Tax experience who wish to progress on to 
Company Work.) 
SENIORS 
Age 24-36. 
LOCATIONS: 
Victoria, Euston, Oxford Circus, West Hampstead, Aldwych, Blackfriars, 
Liverpooi Street. 


£3,000-£5,000 


P.A. TO PARTNER: WC2 £4,000-£5,000 
Medium-size firm needs all-rounder with ‘sparkle’. 
P.A. TO PARTNERS: N.W. London £4,500-£5,000 


Good partnership prospects for qualified man. Unqualified, experienced or 
A.T.l.l. considered. 


PA. TO PARTNERS: West End. 
Partnership prospects. Partnership status for A.T.LL/F.T.LL 


COMPANY, LITT LE PERSONAL 
SENIORS ' £3,500—£5,750 
Age 24-50. One to five years plus experience. 


LOCATIONS: 
Moorgate, Broad Street, Blackfriars, Euston, Oxford Circus. 


ASSISTANT MANAGER: City 
Preferable age 25-40, Some Planning. 


P.A.TO PARTNER: West End ` 
Knowledge of international Tax an advantage. Age to 38. 


Interviews outside office hours by arrangement, including Saturday. 


GDC - KENSINGTON - 01-937 9521 


to £6,000 


| to £5,350 
to £6,200 


WE ARE AN OLD-ESTABLISHED ` 
FIRM OF CHARTERED ` 
ACCOUNTANTS SITUATED IN 

THE CITY OF LONDON CLOSE 

TO THE BANK AND CANNON 
STREET STATIONS 





potentially a 
European animal? 


You may not be able to answer this question until you have 
found out more abottthe people who work for Peat, 
Marwick, Mitchell & Co's rapidly expanding European firm. 


We who work in any one of the many European offices 
believe we have the following'advantages: 


We have vacancies for Chartered ` 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 


reviews. Free Life and Personal e Workina multinational environment with 
SCC k ] multinational staff. 

Accident Cover. Pension Scheme. e Sophisticated training at all levels. 

In addition there are opportunities for e Varied and interesting clients with significant 


investigation work at all times. 





Service overseas. 

Write to: > . 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury _ 
LONDON EC4P 4BN ' 





e Early responsibility and unlimited promotion prospects. 
e International travel and stimulating social life, 
e International level remuneration. 


If you are qualified, ambitious and adaptable why not 
initially broaden your experience by a simple enquiry for 
more details about jcining any of our European offices? ` 
Wr'te to: 


pmm 
europe 


J. D. Drew, Staff Partner, 
Tour Fiat, Cedex 16, 
92084 Paris La Défense. 


. Are you 





|| forour | 


| training? | 


Now that you are qualified, 
further training should come high on 
the priority list in planning your 
career development. 

If you join us 
you will find training is high on our 
priority list too. 

We will introduce you  . 

-to our procedures at a two week residential 
course and follow this up with special 
training on computer auditing problems 

later in the year. | 
Subsequently you will be able to go on more 
advanced courses, all of which our training 
department is continually up-dating, 
improving and extending. 
You can find out how our approach 
! . to training can affect your career 


Care 


di 


BELFAST - BIRMINGHAM - BRISTOL 
CAMBRIDGE - CARDIFF - CHANNEL ISLANDS 
GLASGOW - LEEDS - LONDON : MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM. 


ualified | 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & GENERAL PRACTICE 


We list vacancies to indicate slightly our range of coverage; if you don't see what you 
want below don't be deterred from inquiring - a 95% success record with Senior 
and Manager applicants more truly indicates the breadth and depth behind our 
informal consultancy technique. Finalist, A.C.A., A.C.C.A. = we'll find the right firm 
for you, FAST. 


TRANSFERS OF an : £2,500 
PON T in £2,500 if passed Parti, 000-£3,000 


£2, 
Immediate vacancies with medium to large firms for Failed Finalists out of 
arielen [oalet A.C.C.A, students. 
LOCAT : 3 
Wast End, City, North, South, East and West London. Richmond, Croydon, 
Slough, Reading, Watford, Oxford. 


ne e wéi "en i , €. £3,250 
mall, tidy jobs in friendly small firm. 
SENIOR: WC2 i F m to £4.000 
May consider excellent graduate Part H Finaiist, 
el Pie xo min. £2,800 
nalist to assist on Public Company Audit. 
UNQUALIFIED EXPERIENCED: Wi y £3,000+ 
Based West End; bulk of medium-sized audits East London. 
SENIORS FOR N. LONDON to £4,000 
City-based National Firm. Finalists C.A. or C.C.A,, 
SENERA. PRACTICE ECS ii Kadi , i a. £4,000 
ssistant to partners in small firm; mixed bag of work. - 
COMPUTER AUDITING: City-Based £3,500-£5,000 


Must be experienced in this sphere; salary in accord with degree cf experience. 
P.A. TO PARTNER: West End . . £3.200-£3,7503- 
Finalist or recently qualified as partner-designate. Great variety of work, som 
investigations: Travel to Europe. e 
N.B. QUALIFIED MEN WISHING.TO TRAVEL PLEASE APPLY. 
Many vacancies involving short stints to two/three-year tours. 
MANAGERS/POTENTIAL PARTNERS 1- comm, at £4,000 
Age to 45. Broad band of vacancies. ‘I wish I'd come to you first.’ Most common 
phrase used by senior men at GDC! — Meaning they would have saved a great 
deal of time, energy and effort — the worthless fuss of seeing unsuitable firms. 
TRUST/INSOLVENCY/LIQUIDATIONS OPENINGS £2,400-£4,008 
Age to 60, 


Interviews outside office hours by prior arrangement. (Saturday included.) l 


GDC - KENSINGTON - 01-937 9521 


d 


CORPORATE AUDIT MANAGER 
EUROPE 


SOUTHERN ENGLAND OR BRUSSELS 
Aged 26+ To $20,000 


We have been retained by a major U.S. 
industrial group to recruit an Audit Manager fortheir 
extensive European activities. Based in either Southern 
England or Brussels, the successful applicant will 
report directly to the Manager of Internal Auditing at 
Corporate Headquarters in the U.S.A.The location will 
be mainly determined by the preference ot tha man 

- appointed. 

He will be responsible for establishing and 
developing a programme to review and improve the 
financial and operational performance of the varicus 
European subsidiaries. 

Candidates should be qualified accountants, 
with at least two years' post qualification experience 
gained eitherin the profession orin industry. They must, 
however, have the ability and maturity to achieve 
independently the desired objectives. 

. Fordetailed information and application form 
contact Ronald Vaughan A.C.M.A. quoting 
Reference 1174. 


D 
è 


4 
- 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS, 
TELEPHONE:01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 
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Internal ‘Auditor £3,750 negotiable. A.C.M.A. or A. C.C. A. pre- 
ferred. Some U.K. travel mvolved. For very large public group of 
~ Companies. 


Audit Manager £4,000 negatiable. Required for expanding: practice 
in Harrow area. For a qualified Chartered Accountant, this position 
carries definite prospects of poe 


3 


| . ` Accountants '£5,000 negotiable. Newly qualified or : finalists with 
: . good experience in either the profession or commerce required for 
'" large company, to work in Brussels, knowledge of French helpful 

.* but notessential. 








Í 1 

E £4,500 negotiable. Chartered Accountant, mid 20s must have 
excellent academic and professional background, required for large 
public company as assistant to the Group Accountant. Excellent 
prospects for advancement. i 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
-01-638 9192 . ; 





“AUDIT POSITIONS 


. Auditing can be more challenging and rewarding in today's 
conditions than ever before. If vou have the ability our clients 

` can provide the opportunity. The following is a small selection 
from our extensive registers of current vacancies, 
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AUDIT MANAGER 


Seele 
SUR LR 


£5,500 wC2 


EC4 
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£5,000 . SENIOR AUDIT 





‘£4,500 AUDIT SUPERVISOR WC) 


_ AUDIT — 


ECH ` E 


TELEPHONE a IMMEDIATE ACTION 


01-794 0202 ` 
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_ACCOUNTAN CY 
APPOINTM ENTS | 


| -WHERE PEOPLE MATTER — 


Assistant Accountant £2, 500 Negotiable. Large International Trad- ` 
ing Company seeks unqualified but experienced person with ability . 
to trial belance etc., excellent prospects. Surrey area. : 

Contact Mr B. LESTER 


Accotnts Department Manager, £4,000 negotiable. CAs in NW. 
London require.a person over 30 with experience of visual dene 
comp ster accounts and ébility to deal with clients. 

. Contact Mr B. LESTER 


Personal Tax £3,000 negotiable, This post requires a person mid- 
29s, upwacds, with good personal tax knowledge and .ability to - 
handle clients, Inland Revenue or professional experience essential. 
Specialisec tax practice SW. London. Contact Mr BELL 


Trainees — Trust and Tax £1,800-£2,000 negotiable. A good oppor- 
tunity for a bright young woman or man to learn Trust and Tax. 
Minimum 5 *O' levels. The successful applicant will be encouraged 
to study fer a recognised accountancy qualification. CAs City area. 
Contact Mr BELL. 


21/33 HIGH HOLBORN, WC2 . 
(ADJACENT CHANCERY LANE STATION) 
' 01-242 2691 


SOUTH AFRICA 
MANAGEMENT SERVICES. 


-Age:27-38 | - Initially 
Ps 8 £9, 000-£11,000 


Our client, cne of the finas of Accountants in > 
: South Africa and part of an International Practice,.are 
increasingly asked to assist clients in O & M, Budgetry 
Control, EDPandancillary ManagementConsultancyareas. . 

Accordingly, they seek a qualified Accountant who 
has achieved'a Managerial position in a progressive 
-Professional, Industrial or Commercial firm. 

Directly responsible to a Senior Partner, the appointed 
man will take full responsibility for the development of the 
Management Services Department. ' 

The initial salary will be in theregion of R. 14,500to ` 
R.18,000 with relocation expenses, setting t in 
allowance etc. 

This is a challenging position with career prospects 
20th in South Africa or back in the U.K. and one that 
should lead to Partnership within two to three years. 

‘For detailed information contact: 

Richard Norman, F.C.A. or Stuart Ramsay, CA 

quoting ref: 1079. 


Ne, E i 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01- 836 4086. AND 7 

3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE:031 -225 7744, 
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International Practice ¡TUDO 50% 


to£3500+benefits . A 
FINALISTS & RECENTLY QUALIFIEDS. - 






EMEN. 


We had heard that all practices inthe Devon/Cornwall 
peninsula were, to say the least, parochial. So we-decided to see 


for ourselves. We visited clients down there, and examined their e SE ) "D "m" Wi, 
practice thoroughly. . i l Oo C SR IA HAM" y 
Being C.A's ourselves we knew what to look for and found ` — A fr ; 


many things lacking from the better practices in major cities, like, 


. Notubetrains,  : E uy a . | (ëm M M. wei dr dh 
No high-rise buildings, TE ; e DES A O l VW A ez A S 
: No crowds, D Y, ub > 
j - Open fields, and . 
Air that smelt, somehow, different. ` d 


. . We also found other differences such as an International - 
practice, which did not consist solely of giant audits. Large public 
company clients that were also given financial advisory services.: 
Close client involvement. A staff that knew, and liked, each other. eh 
Then, finally, we found the occasional similarity in Modern Audit ' '- | AMA 
Techniques: First Class Training and above average salaries. - 


> WO Hap Nw T UT 





‘If you want to know more about this modern, progressive and Dou gl as Llambias : 
- fast expanding practice, situated in the quiet corners of Utopia, y or ls 
“contact: 2 Associates Ltd. 
rá d ; i 410 STRAND, LONDON WC2R ONS. 
Ge As s : bs den TELEPHONE: 01-836 4086. AND i 
O ege " l . 3 COATES PLACE, EDINBURGH EH3 7AA. 





TELEPHONE: 031-225 7744. 


Stuart Ramsay, C.A. , 

















Í CORPORATE 
MX — 


Assistant Manager ` c.£4,000 


 Aspecialist in corporate tax work is 
needed by the Birmingham officeof ^ - ' 
Thornton Baker & Co. This isa responsible for experienced personnel and consequently generous salaries : a 
position and the work is demanding. 8 = and prospects. If this demanding and stimulating field is your — z 
Your experience, which should be two ' CG choice our clients provide a wide selection. The following is a oes 
or three years of working in this field and : small selection from our extensive registers of current 





preferably in a professional office, is more . e ASS | : 
, Important than your qualifications. Your  - "s £6000 COMPANY.TAX MANAGER WC1 : 
age is not important but you will probably M ne E | i: 
be over 25. Eom SC ' : E £5,000 TAX MANAGER l WCTt S 
G d | zs  £4750 JUNIOR TAX MANAGER EC4 EX 
Write to JU Au | i 
. Geoffrey Harrison, . cs  £4,500 PERSONAL TAX EC = 
- Kennedy Tower, See NN : 2 
St. Chads Queensway, 
Birmingham, B4 SEL 
ortelephone  - 


021-236 4821. 





A progressive firm of 


CHARTERED ACCOU NTANTS 


require 


2 SEMI-SENIORS — 


2-3 years' good professional experience. Top salary will be paid 
according to age and experience. Pensíon scheme and fringe benefits. 


M. B. Reveres & Co, 30 Bancroft, Hitchin 
Hitchin 50777/8 


GREAT OPPORTUNITIES 


(FOR ACCOUNTS AND AUDIT STAFF) 


Medium-sized, expanding and friendly firm of C.A.s In Holborn, 
needs good accounts and audit staff at various levels including 


prospective Partner and finalist. Age not material but openness to ' 


change essential. — Write fully to Box GO 22822. 


PERSONAL ASSISTANT 


To Partners in Beaconsfield, Bucks 


A medium-sized firm of chartered accountants with three 
partners requires a young newly qualified accountant to act as 
personal assistant. 

The job would involve a wide variety of work add would provide 
excellent experience and good sala-y. Pleasant modern offices. 


. Apply F. L. Rouse & Co 
Chartered Accountants 
55 Station Road, Beaconsfield, Bucks HP9 LOL 
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COMPANY TAXATION 


Birmingham 


We invite applications from Chartered Accountants who: 
have qualified within the last twelve months and who wish 
to specialise in all aspects of Company Taxation. 


A starting salary of up to £3,600 is envisaged. Oppor- 
tunities to attend the firm's specialist taxation courses are 


~ available. 


Please write for an appointment, giving brief details of 
career to the present time to: 


A. B. K. Taylor 
SPICER AND PEGLER 
Lombard House 
Great Charles Street 
Birmingham B3 3LU 


“ACCOUNTANTS 
LINCOLN . 


Expanding firm of Chartered Accountants 
require able and responsible accountants, not 
necessarily qualified, but experienced in pre- 


. paring final accounts and dealing with clients. 


Must be capable of working on own initiative 
without supervision. Excellent prospects for. 
the successful applicants in a very friendly, 
pleasant office, close to the City centre in 
Lincoln. 


An excellent salary will be la which will be 
in the region of £3,000 per annum. 


Please write, in complete confidence, to K. B.- 
Hemming, Esq., Hemming, Graham & Co, St 
Swithin’s House, 8 Bank Street, Lincoln. 


DLA Guide to Capital Accumulation 


for Newly Qualified 


Southern Africa 


settling in allowance and 

relocation expenses.. 
Where can you find the firms including those in this 

opportunity to acqui-e capital as [country and Europe. 

well as good post qualification 


country that offers a higher 

standard of living at a lower cost. | ments with real Partnership 
Where can you find a job that | prospects. 

will pay you, as a young 

Accountant, from £5.250 


We can tell yee for we've just world, 


returned from visiting our clients 


Initially from £5,250 n posuit comprehen- 


plus generous terminal gratuity, [sive survey and know that our 
clients are offering more salary 
and more benefits than most 


Good technical experience 
experience. Where can you find e [can be gained in short tours (2 to 
24 years) or in career appoint- 


P SÉ as i KE es d E Pos E 
bond ; a 

D po > e Ach 

E LAT CAM 

de +. ] ^. E 





Standards are high and the 
technical accounting skills are 
plus benefits. comparable with anywhere in the 


Find out the facts. Find out 
now. | 
Contact: Trevor Atkinson, A.C.A. 
fora copy of our "Guide to 
Southern Africa". Ref: F3. 


Douglas Llambias 


"S Associates Ltd. 
J410 STRAND, LONDON WC2R ONS. 


The average value of South Africa's gemi TELEPHONE: 01-836 4088, AND 
diamonds is nearly half that of all gem 3 COATES PLACE, 
diamonds marketed throughout the EDINBURGH EH37AA 


TELEPHONE 031-225 7744. 











PUBLIC PRACTICE 





Seniors, WI 
Seniors (aged 






permanent commercial and professional 
accountancy staff through. the London 
Accountancy Bureau, 26 Ludgate Hill, 
London EC3 — 01-248 2662. 

ACCOUNTANCY PROFESSIONAL AP- 
POINTMENTS available in Gloucester, 
Hereford and Salop. — Wessex Consultants, 
2 od Street, Yeovil, . Somerset. Yeovil 


2518 

ACCOUNTANCY SENIORS, — Why on 
earth do you tolerate City life and the 
monotony of large company audits? You 
could be enjoying fresh air and pleasant 
country life in Somerset with interesting 
varied work and responsibility for your 
own clients, We pay top'salary rates plus 
a bonus scheme. What more could you ask? 
— Please apply with full details of experience 
to Harvey Preen & Co, Chartered Account- 
ants, 1 Park Road, Yeovil, Somerset. 


Semi-Senior, Luton 
Semi-Senior/Seniors, W1 from £2,000 : 
Semi-Seniors, Harrow 


approx. 40), EC4 
For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 
Tel. 01-734 3276 or 01-437 4025-6 


A BETTER SALARY for all temporary and’ 


Positions in the profession available now: 


£2,200-+-  ' 


£2,500 
from £3,000 


£3,0004- - 


A CAPABLE ACCOUNTANT is re- ~ 
quired as a Personal Assistant to 
Partner in a Somerset Chartered Prac- 
tice that has enjoyed a significant rate 

of expansion in recent years. 


The post would suit a recently 
qualified senior who is prepared to 


work hard and is willing to assume 


responsibility. + 


The rewards include an attractive 
salary commensurate with ability and 
an annual Bonus Scheme. A contri- 
bution towards removal expenses will 


also be paid. 


Box AC 9484, 





KEEP UP THE 
GOOD WORK! 


This is your opportunity to broaden your experience and maintain the momentum of 


your career within our growth environment. 


Growth? Consider: 


A wide range of demanding audits calling for your use of our teaching and the 
Ax '' mostmodern techniques. 


ACCOUNTANTS IN ANDOVER require 
senior clerk with experience of taxation prob- 
lems and incomplete records, etc. Small, 
friendly firm, Salary in range of £2, 500— 
£3,000 according to experience. — Miles and 
Long, 44 Junction Road, Andover. Tel. 
0264 63413. 


ACCOUNTANT FROM £3,000 p.a. 


A City firm of Chartered Accountants 
requires an accountant for responsible 
position assisting partners with audit, 
investigation and tax work, Pension 
scheme. Modern offices. Salary by 


arrangement but unlikelv to be a barrier 
Da Lag right person. — Apply Box AF 











GERALD I. FELDMAN 
& CO ` 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a challenge 
as well as a change kindly 
“contact our Mr G. Feldman at 
01-242 4241. 






H 


f 





A personal involvement with clients in some of the fastest-moving business. 
sectors in which entrepreneurial spirit survives above the power of the 


organisation. 


£ 


i A young man's environment-even our ‘op people are barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates an individual approach 
to your experience and a purposefulapproach to your formal training—how 








else can we feed our growth? 


KEEPING UP? ` 


Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA, 
Tel: 01-486 5888. 





——————— a. 
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ACCOUNTANT, semi-senior or senior re- 
quired by Uxbridge chartered firm. Excellent 
opportunities and prospects with progressive. 
firm. Attractive salary based on ability. - 
Apply Staff Partner, Ae (89) 36336, 
ACCOUNTANTS REQUIRE semi-senior 
audit clerk with at least two years’ ex- 
perience of incomplete one - small 
company accounts, = 01-607 24 
APPLICATIONS ARE INVITED for the 
post of financíal manager in a large profes- 
sional office. Applicants should have experi- 
ence in general accounting procedures, to 
some extent personnel matters, and person- 
ality and adaptability are at least asimportant 
as a professional qualification, ~ Applicants 
should apply in writing, marked ‘Personal’, 
stating age, experience aad salary required to: 
Stanley Bragg, Esd., s.R..B.4. of Stanley 
Bragg & A EL Me 8 Museum Street, 
Colchester COI ITL. ` 
ALL GRADES of experienced staff required 
by Romford chartered accountants, Sensible 


salaries to competent persons. — Box AG 9446. 


HEWITSON 


WALKER 





AUDIT - 
MANAGERS 


Wi. 7 partners. £5,000. 
2/3 years’ post-qualified 
experience. 


EC1. 12 partners. £5,500. 
Experience of modern tech- 
niques. . 


EC4. 18 partners, £4,500- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony prun, B E 
A.C.A. i 


01-248 0441 





AVOID COMMUTING 


If you live in the Surrey or Middlesex 
area, why not apply to: our Surbiton 
office. We require two senior assistants 
well experienced in :axation and in small 

" and medium-sized audits, and we can 
offer responsibility and an interesting 
variety of work to the right applicants. 
Progressive salaries are paid and we 
operate a contributory pension scheme. 

' - Please apply Safferys, Chartered 
Accountants, 78 "Victoria Road, Sur- 
biton, Surrey. 


BERKSHIRE 


Chartered Accountants require senior 
with provincial office background and 
good experience cf incomplete records 
and smaller company audits. Knowledge 
of taxation preferred. Salary negotiable. 
- Telephone Read:ng 61230. 





BICESTER/OXFORD 


Personal assistant required by resident 
partner in expanding branch office of 
Oxford firm. Practical knowledge of 
taxation, limited company audits and 
incomplete records required. Salary in 
range £2,500 to £3,250 with excellent 
future prospects for the right applicant. 
~ Apply Critchley, Ward & Pigott, 
9 Sheep Street, Bicester. 


BIRMINGHAM APPOINTMENTS for 
qualified or finalist audit clerks, also ex- 
perienced taxation and incomplete records 
seniors and assistants. ~ Superhelp Ltd, 79 
Buckingham Palace Road, London SWI. 
01-328 7573. 

BLESSED- CALLA3Y LTD provides a 
persona] service to help find your next 
appointment in ths profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
London W1 (01-734 3466). 


20 - 





sx 


BOURNEMOUTH - POOLE - 
SOUTHAMPTON 


Qualified, senior, semi-senior audit 
assistants and personal tax specialists 
urgently required by several medium 
arid large practices in these areas. Salary 
range. £1,800-£4,000. For information 
or application form contact: 


A. Jaffer ,Esq. .- 
Sales Director 
C.B.S. APPOINTMENTS 
Accountancy Division 
Leslie House * 
244 High Street 
* Poole, Dorset 
Tel. Poole 77171 or 77373 


Public Practice « Commerce: 
Industry «Temp Assignments 


Kent 
Surrey 
Sussex 
Hants 
Berks 


Join-the move out of 
London Constant demand 
from the numerous firms 
Bucks | developing this function 
Middx ¡in the provinces. 


Contact John N. Seear A CA" 


York House Guildford GUI 4HD 
Telephone Guildford 64857 





TAX £2,000-£4,500| 





BROMLEY ACCOUNTANTS ` 
Offer an interesting career to a man 
' qualified by experiense in the profession, 
‘Salary from £3, 000. ~ Box, BA 9450, 





C.A.s near Baker Street Station require a 
clerk with good experience of tax work, both 
personal and corporation tax. Qualification 
is unnecessary but the applicant must be able 
to work on his/her own initiative in a small, 
medium-sized firm where no formal tax 


CHARTERED ACCOUNTANTS, City, 
five partners require responsible senior staff 
(newly q salified or finalists) to control audit, 
accounting and tax work on a number of 


a} large private company clients. The firm is 


department exists. — Please reply to Box CA ` 
9438. ` i ' 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff, Opportunities for those witb initiative 


and willingness to accept responsibility. - 
Box CL 6695. 


Small firm’ Accountants £25,000 
G.R.F. require experienced ac- 


countant not necessarily qualified, 
mainly incomplete records and 
Revenue correspondence to work 
on own initiative with assistant/s. 
Remuneration either in salary 
or percentage of fees or any.other 
reasonable proposition will be 
considered, Apply’ Box SO 22763. 





WATFORD CHARTERED ACCOUNTANTS 


require a newly qualified or near qualified assistant to be-responsible 
for working on the audit of a group of Companies which are sub- 
sidiartes of a public company. This is a new and challenging post: and 
the successful applicant will be required to be fully conversant with 
modern auditing techniques, including the use of flow charts, and 
will be able to work with the minimum of supervision. A commencing 
,salary of £3,250 is envisaged. — Please apply in writing to “Messrs, 
Chantrey, Button, Bone &.Co, Monmouth House, 87 The Parade, 


Watford, Herts. 


` 


PARTNERS. 


PERSONAL 


ASSISTANT - 


"WE NEED A Qualified or Unqualified. ‘Accountant with Provincial 
Practice Experience who, can complete accounts, 
" : deal with correspondence and has a working knowl- 
edge of taxation although the latter is not essential, 
'and likes SSC with people and variety in his work. f 


right man, 


THIS. IS 


t 


1 " 


A young: fast growing, 4-partner practice, with young 
staff (all under 40). pleasant office, varied clientele 
. from incomplete records to subsidiaries of public 
companies. Prepared to pay the right salary for ES 


f 


An attractive area for the family, face to the sea 
with its warmer temperature, pleasant housing, good 
educational and sporting facilities. - 


Would all interested applicants phone or write to K. W. KEYTE, 
F.C.A., DIXON WALSH, 10 Hammer Street, Taunton 86111/2. 


x 


expandirg and there are good. partnership 
prospects for energetic and enterprising 
applicants. Initial salary £3,000-£3,500 
plus usual benefits. ~ Brief details of ,ex- 
perience etc. to Box CA 2558. 

CHARTERED ACCOUNTANTS. London 
SWI, seeking seniors and, Pari II finalists 
for audit work, public and private companies. 


~ Superhelp, 79 Buckingham Palace Road, 
London SW]. Telephone 01-828 7573. | 


CHARTERED ACCOUNTANTS 
WEST LONDON (ACTON) 


Vacancy for Senior Assistant to partner, 
. Experience in taxation and abie to work, 
on own initiative. 
Good commencing salary and Ampl 
opportunities for advancement. 
Vacáncies also for semi-senior staff. 
Box CA 9457. 


* ^ 


CHARTERED ACCOUNTANTS with ex- , 


panding practice in pleasant market town 
in :he East Midlands require a young 
qua'ified assistant. Applicants should have 
good general experience including incomplete 
records and taxation work. Very definite 
prcspects E a man of the right calibre. — 
Box CA 2579 


. CHARTERED ACCOUNTANTS, W1, 
require Senior, preferably qualified, as 
Partners’ Assistant. Excellent and realis- 
tic prospects with young. expanding firm. 

^ Very good pay and fringe benefits. — 
Apply Box CA 9429. > 


CHESHIBE/SHROPSHIRE. - Qualified 
aceountani required for expanding practice 
in country town, Mostly farming and in- 
complete record cases. - Definite 
of partnership. Please give full details. - Box 
CS 2474, 


CLERKS REQUIRED by S. W. Pepler & 
Co. 4 Downs Court Parade, Amhurst Road, 
Lordon E3, 01-985 1122, 


COLCHESTER 


We have vacancies for senior and semi- 
senior audit staff at our Colchester and 
Maldon offices. 

A sound knowledge of the preparation 
of accounts from tncomplete records, 
farm accounts and basic’ taxation is 
required, in addition to, the -normal 
accounting and audit procedures. 

Please apply in writing to Butt Cozens. 
& Co, Chartered Accountants. Town 
Wall House, Balkerne Lane,:Co?chester, 

X. 


H 


z COUNTRY PRACTICE 


Chartered Accountants require senior 
assistant with experience of incomplete 
‘records and taxation. Progressive 
pauo for suitable applicant. - J. Noel 

aul & Co, 21 Market Street, Kirkby 
Stephen, Cumbria. 


rospects. 
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HEWITSON 





WALKER 


. CONSULTANTS 
We are looking for addi- 
tional Interviewers/Consul- 
tants to specialize in. 
Taxation, London Audit or 


~ Overseas Appointments. 


Tel. John Walker, B. A., 
A.C.A., in strictest .con- 
fidence. 


01-248 1846 


pa 


CROYDON CHARTERED ACCOUNT- 


ANTS require audit senior for expanding 
practice offering full range of experience with 
good prospects. Salary and benefits according’. 


‘to experience up to £3,500 p.a. - 01-686 8011. 


EAST ANGLIAN ACCOUNTANTS require — 
qualified assistant with experience of in- 
complete records, farming-accounts and small 
company audits. together with a working 
knowledge of taxation. Salary negotiable and 
prospects of eariv partnership. - Applications 
in writing to G. A, Wheeler & Co, 30 Old 
Market, Wisbech, Cambs. 

EAST LONDON CHARTERED ÀC- 
COUNTANTS seeking senior qualified or 
experienced not currently taking examina- 
tions for responsible appointment. — Super- 
help Ltd, 79 Buckingham Palace Road, 
London SWI. Telephone 01 -828 7573. 
EXPANDING FIRM ‘of chartered account- 
ants in South Hertfordshire have a vacancy 
for a qualified applicant who is fully experi- ` 
enced in incomplete records in addition to 
normal accounting procedure. Salary and ' 
benefits up to SC ‘500 per annum. — Box EF 


HAMPSHIRE. - ak choice of appointments 
for seniors and assistants in small and 
medium-sized practice. - Superhelp Ltd, 79 


` Buckingham Palace Road, London swi. 


01-828 7573. 

INCOMPLETE RECORDS and private 
company audits. Seniors qualified or expert," 
enced not currently taking examinations for 


, London Wi, City, Croydon and Essex. — 


Superhelp Ltd, 79 Buckingham Palace Road, 
London SW1.:Telephone 01-828 7573. 


e 


KENT CHARTERED ACCOUNT- 
ANTS are looking for a Senior Qualified 
_ Assistant, who will have the prospect of 
' becoming a Pariner after a probationary 
period. 


Please apply in writing, giving details 
of age and experience, to Safferys, 
Chartered Accountants, 1 Union Cres- 
cent, Margate, Kent CT9 INT. 


NEWLY QUALIFIED? 
RECENTLY SAT PART II? 


We are a nine-partner medium-sized firm - we are grow 
ing fast. 


We require ambitious men or women both in our 
audit and taxation departments who are not afraid of . 
hard work.. You will be using modern auditing pro- 
cedures, and will attend our. training courses — these are 
provided for all grades of staff. 


Sound interesting? Write today to our Training Man- 
ager, Mr S. Rogoff, with fúll details of your career to date. 


GERALD EDELMAN & CO, 25 HARLEY STREET, 


PONDON WIN 2BR. 








f 
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LEEDS CHARTERED ACCOUNTANTS 
require qualified accountants for senior 
poron in expanding and varied practice, 
alary negotiable, - Please apply in writing 
giving age and details of experience to 
Thomas Coombs & Son, Oxford Chambers, 
Oxford Place, Leeds LSÍ 3AT. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require senior and semi-senior assist- 
ants for expanding and varied practice, 
Experience of iacompletz records essential, — 
McGillivrary Lowe & Co, 105 London Road, 
Leicester, 
LONDON NWI0 CERTIFIED ACCOUNT- 
ANTS, small but rapidly expanding, require 
senior/semi-senior assistant, fully experienced 
m ONE records. Salary negotiable., — 
Ox 
MANCHESTER CHARTERED AC- 
COUNTANTS require a qualified accountant 


| to popa in company taxation. Finalists 


will be considered and previous tax experi- 
ence, while useful. is not essential. The 
present tax department has six members. 
Training by attendance at courses is en- 
couraged and there is scope for development 
in the field of tax planning. Commencing 
salary will be commensurate with experience 
but not less than £2,80J. A successful appli- 
cant will be requested to BE in other 
professional work at pea 

contact G. Hitchin or R. Walker, Turquands 
Barton Mayhew & Co, 8 King Street; 
E M2 ALT or telephone 061-834 


334, l 
PERSONALTAXATION, SEMI-SENIORS 
£2,900-£3,000. ~ Beckenham branch of City 
chartered accountants require two persons to 
‘assist in their tax department with interesting 
and varied cases. Personal contact with 


-clients encouraged, Our attractive offices are 


conveniently situated for railway station and 
shops and we have an adjoining car park. — 
Telephone Terry King, 01-650 5096 or write 
to Messrs L. A. Clemence & Co, 46 Church 


` Avenue, Beckenham, Kent. 


PLYMOUTH/SE, CORNWALL. ~ Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding prac- 
tice, and with a view to early partnership. — 


, Please apply with full persónal and other 


details to Metherell Gard & Co, 34-36 
North Road East, Plymouth. wee 

PROGRESSIVE FIRM of City accountants 
require chartered or certified students, with at 
least two years’ professional experience, 
wishing to specialize in taxation or auditing. 
Every facility and encouragement will be 
given to suitable candidate. Good salary and 
paid study leave, Articles available. — Box 
PROVINCIAL INSOLVENCY vacancies 
in Wales, West Midlands, West of England 


and Scotland, Experience in this field 


5 quired by 


: date to Box SS 2476. 


‘age and ‘experience. 


referred, ~ Superhelp Lid, 79 Buckingham 
alace Road, London SWI. 01-828 7573. 
QUALIFIED ASSISTANT to partnerre- 
Wembley accoustants (York 
ouse). Salary: according to age and ex- 
perience but not. less than £4,200. — Box 


QA 6, 
SENIOR AND SEMI-SENIOR audit 
assistants who are prepared to. accept 
responsibility are required by Clapham 
Junction office of firm of professional 
accountants. Excellent prospects, salary and 
conditions. - Write to Morley & Scott, 
230-236 Lavender Hill, London SWII. 
SENIOR OR SEMI-SENIOR ASSISTANT 
required by Hitchin chartered accountants. 


Duties include work on incomplete records 


and small companies. Salary according to 
- Bradshaw Johnson 
& Co, 89 Walsworth Road, Hitchin. Tele- 
phone Hitchin 2412. 

SENIOR/SEMI-SENIOR audit assistants 
required by certified accountants in outer 
NE. London area. Íncomplete records to 
draft accounts. Some substantial audits 
including computer. Permanency with 
salary to commence in range £1,500 to £3,000. 
— Please write in confidence with career to 


SHEPPERTON-ON-THAMES chartered 
accountants require qualified or experienced 
man to take charge of a block of clients. 
Partnership opportunity for qualified man. 
Please reply in writing giving details of 
previous experience and salary required to 
Byrne, Palmer & Co, Barclays Bank Cham- 
bers, 76 High Street, "Shepperton, Middlesex 
TW17 9AU. 

SUTTON, SURREY. - Chartered account- 
ants require personal taxation assistant, 
Maleffemale. Full or part-time. — 01-642 9448. 


DH 


'countants requires a personal 


periods. — Please , 





ST ALBANS OFFICE OF LONDON 
CHARTERED ACCOUNTANTS 


‘Audit staff of intermediate A.C.A. or 
similar standard required immediately 
- for wide range of interesting and varied ' 
work including Public Companies. Ex- 
cellent salaries and other benefits. 
Pleasant, offices. ~ Apply with details to 
Wright Stevens & Lloyd, 21 Verulam 
Road, St Albans, Herts or mig St 

Albans 55698, 


TAXATION ASSISTANT ue or female) 
required by.chartered accountants to deal 
with Schedule E cases, trusts, etc. Applicanis 
must have a sound knowledge of all- aspects 
of ‘personal ‘taxation. Good commencing 
salary which will be subject to regular 
reviews, Five-day week, three weeks’ holiday, 
pension scheme, etc, — Apply in writing 10: 
Mr G. L Langley. Pannell Fitzpatrick. & 
Co, 3 Horsefair Street, Leicester. 
TAXATION, - City firm of chartered ac- 
taxation 
assistant. Salary up to £4,000 per annum 
according to experience. Good conditions 
and prospects. - J. Wright, 01-628 4070. 
FAXATION SENIOR required by Surrey] 
Hants accountants for their personal tax 
department. Good prospects for experienced 
assistant, male or female. Salary will. be 
competitive based on applicant's ability. ~ 
Phone or write to Sheen, Stickland & Co, 
fi owning Street, Farnham, Surrey (Tel. 


TAXATION SPECIALISTS. - Newly 
qualified offered '£3,500. If at least three 
years' tax experience to £5,500. [International 
City firm. - Practitioners Services Bureau, 
SE Road, Ilford, Essex. 01-554 


HEWITSON 


WALKER 


TRUST SENIORS - 


20 vacancies with' C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 - 


WALLINGTON CERTIFIED ACCOUNT- 
ANTS seek assistant. Some previous experi- 
ence desirable. Salary range £2,000-£2,500, ~ 


Write giving full details of experience to Box 
WC 2529: 


WEST LONDON chartered accountants 
require newly qualified or Part ll finalists 
for responsible position including outside 
audits with medium-sized practice. Excellent 
salary and experience offered. - Superhelp 
Ltd, 79 EEN Palace Road, London 


SWH, 01-828 7 

WEST OF ENGLAND sole practitioner 
seeking able assistant to cope with expanding 
practice, - Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Yeovil 25183. 








YORK -SENIOR ACCOUNTANCY 
ASSISTANT 


We require an experienced Senior. 
Accountant to take responsibility for the 
audit and preparation of accounts for 
groups of private companies together 
with a wide variety of other clients. 

Experience of the audit of computer- 


maintained records would be useful : 


and the successful applicant. should be 
capable of working on his own initiative 
aud in conjunction with qualified staff 
employed by clients. — Please apply 
in writing, giving details of age, 
experience and examination record to 
The Staff Partner, Dawson & Co, 
Chartered Accountants, The Red 
House, Duncombe Place, York. 


WEST OF ENGLAND management audi- 


tors. to £4,750 qualified 25-35. — Wessex 
Consultants. 2 Peter Street, Yen, Somer- 
set. Yeovil 25183. : 


SEMI-SENIOR AND SENIOR ASSISTANTS 


‘We area two-partner firm in Bloomsbury, specializing in the problems of schools, 
colleges and charitable organizations and having the normal run of commercial and 


tax-clients. 


We are rapidly expanding and we require dssistants to help us in a practice that 
^ offers new, chalienging and interesting work. Age is not a barrier and salaries of up 
to £3,500 are offered depending on epe E 


Tf you are interested, please write to: 


Chambers, Bury Place, London WCIA Dë or telephone 01-405 052 





J. McNiff, Godfrey Lord d Co, 2 Russell 


- 


Me ™ 





ARTICLES VACANT: 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 

' «clerks. We can arrange introductions to 
all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. — ^ 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. 


‘Midlands and West: Carol Kingscot, 
021-236 5513. 


Mark l 


' ARTICLED CLERK for Devon chartered 


accountants, either no experience or al least 
two years’ professional experience. - Wessex 
Consultants, 2 Peter Street. Yeovil, Somerset. 
Yeovil 25183. A 

ARTICLES/TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours - large or medium-sized firms 
throughout -London. - Ring 01-628 2248, 


or call at 19-21 Wilson Street, London ECH, 


H 
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CHARTERED ACCOUNTANT requires 

articled' clerks, good experience available 

under direct supervision. Preference given to 

clerks already completed Foundation Course, 

~ 01-995 5434. ` 

CITY CHARTEREDACCOUNTANTS have 
H 
i 
I 





vacancy for articled clerk or transferee. — 
Apply in own handwriting to Box CC 2530. 

LONDON FIRM of chartered accountants,| 
five partners, with varied range of clients 
offering wide experience have vacancies for 
two transferees. Must have passed inter- 
ox and have principal's consent, - Box! 

531. 

ROCHDALE CHARTERED ACCOUNT- 
ANTS require articled clerk, ~ Telephone 
Gee & Robinson (Mr Gee or Mr Coleman) 
at Rochdale 31161. | $ 





ARTICLES/TRANSFERS 


£1,600-£2,500-+ 


Gabriel Duffy (Consultancy) 


E Ansdell Street, Kensington 
London V/8 SBN 





! = 





COMMERCE 8. INDUSTRY 





ACCOUNTANT REQUIRED for consulting 
engineers London WI area (close to Baker 
Sireer). One used to the profession and would 
understand the scales of fees and preparation 
of fee claims preferred. Salary negotiable. ~ 
Telephone or write to Hay Barry & Partners, 
86 Gloucester Place, London WIH 3HM. 
CHARTERED ACCOUNTANT (age 30-50) 
required by travel agents in Piccadilly Circus, 
London. Starting salary £4,500. Opportuni- 
ties for progress in expanding company. — 
Please write giving age, education, qualifica- 
tion and experience to Box CA 2532, 


| 
| 
| 
] 
| 
| 
- 01-937 9521 


IF YOU ARE QUALIFIED (25-35), have; 
good tax knowledge, experience of con- 
solidating accounts and a strong personality, 
you are the man sought by our clients as' 
fidancia] accountant, "Group of 
companies in Mayfair offers about. 
Apply Practitioners Services Bureau, 233 
ere Road, Uford, Essex. ‘01-554 


LADY REQUIRED for busy.agency work on 
accounts, P.A.Y.E. and book-keeping to trial 
eg id Salary. CES ~ Ring. 01-723 





FINANCIAL ACCOUNTANT 


- MIDLANDS 


c. £4,000 


The ideal candidate will be aged 35 plus and qualified A.C.A., A.C.C.A. or A.C.I.S. 
This is a key position in the accounting area and the accountant is assisted by a staff 
of eight, and will be responsible for all financial accounting functions including sales . 
and bought ledger, Inland Revenue negotiations, etc. Our client is a food manufactur- 


ing company and is part of a national group situated in a pleasant part of the Midlands. | . 
They will offer relocation assistance and can also make available immediately rented 
accommodation, if required. ; 


Phone or write to: 
Alan Alexander 
Progress Appolntment 
117 Abbey Street 
Nuneaton 
Warwickshire. 
Telephone Nuneaton 61237/8 





CHARTERED - 


ACCOUNTANT. 


West of Scotland 


£4,000+ 


Energetic and practical young Chartered Accountant required to fill 
* new post of Group Accountant to go-ahead profitable Group of 
Naval Architects, Designers and Engineers with Associated Com- 
panies, whose Head Office is based in the West of Scotland. The 
position arises due to the expansion of the Group at home and 
overseas. The successful applicant who will be at present earning: 
around £4,000 p.a. will be required to operate a new -accounting 
system to be installed, in both the parent company and its sub-_ 
sidiaries, and provide regular accounts and other management 
. Information to the Board. He will be expected to take a broad view 
of his responsibilities and there, is ample scope for eventual promo- 
tion into the fields of management for a suitable appointee. 
A first-class pension scheme and free life insurance plus usual fringe + 


benefits would apply. 


No reference will be made to present employer without the appli- 
cant's consent.” Interviews will be held in Glasgow, Manchester or, 
London to suit the applicant’s convenience. : 


Apply, in: confidence, to Messrs Hays Allan, Chartered Ac- 
countants, 30 Cursitor Street, London EC4A 1NA, quoting 


Ref. JKL/TA. 
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BEN 


? Korn/Ferty The Financial Director of a small (£1-5m) dynamic 


(Personnel Search a 


ENGLISH ‘SPEAKING. UNION ` 


Finance Director and Secretary 


company requires a qualified man to work closely with 
him in the management of the company. Opportunities 
for both a career and the type of sophisticated ex- 
perience only obtainable in a dynamic entrepreneurial 
environment. The person appointed will carry out the 
ordinary duties of chief accountant but can also be 


involved in marketing, cost control, sales management, 
Chartered Accountant or similar qualifi cation with administrative Ge 
experience and interest in public service. Location Mayfair, salary up 
to £5,000 p.a. Could suit prematurely retired active financial execu- 
tive. - Replies to: Director, 


pzoduction.and general management. Attractive salary, 
etc., S. London area. -Write asking for details or telephone 
0:-997 1694 any time, MARFLEET FRENCH & CO, 
3 MALVERN WAY, LONDON WI | 


Personnel Search Ltd ; 
20 Queen Street, Mayfair 
London W1 X 7PJ 
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\ D 
Auditoi 
John Player and Sons, a leading manufacturer of ` , 
tobacco products, is seeking to replace their 


internal’ Auditor who .will shortly retire. The: 
appointment is based in Nettingham. 


The Internal Auditor is responsible for the review 

of all procedures relating to the security of 
Company assets and their effectiveness in ` 
preventing and discouraging losses. He has access 

to all accounting records and procedures and 
works closely with O. @ M. and the Data l 
Processing Department ir the development of 
methods to improve accurazy and security. 


The internal Auditor is responsible to the 
Accounting Director and has five subordinates: his 
work brings him into contact with all levels of 
management and staff and every department of 
the firm. He will be called Coon from time to time 
to visit locations outside Nottingham including - 
Units at Ipswich, Stirling, Glasgow, Londor and 
Bristol. The successful candidate will be a member 
of the Institute of Chartered Accountants, the 
Association ‘of Certified Accountants or the 
Institute of Cost and Management Accountants 
with at least 10 years experience in professional 
practice or a longer period of time in a variety of 
. industrial companies and in an age range extending 
from the late forties to mid fifties. The salary on 

. appointment would be not less than £5,400 p.a. 
with fringe benefits associated with a large and 
progressive Company. 


Please write giving details of qualifications and 
experience or telephone for further information:- 


DENIS HASELDINE, | 

JOHN PLAYER AND SONS, | 
NOTTINGHAM, NG7 5PY. - | 
0602 - 77711. 





l Tubes Division 




































The Tubes Division of the British Steel Corporation 
now has the following two opportunities at its. 
Headquarters, located at Corby, Northants. The 
Division has en annual turnover well in excess of 
£250 million. 


Manager, Accounting, Warehouses Group 
The Group forms part of the Commercial function 
-of the Tubes Division. The jobholder will be respon- 
sible for providing the-necessary accounting service 
to the Management of the Warehouses and of the 
Group, together with the complete accounts of a 
small subsidiary company. An annual turnover 
approaching £25 million is involved. Applications for 
4 this post are invited from qualified and experienced 
4 Accountants. ; . Ref: ATA,4 


¿ Assistant Manager, Profit Analysis 

Profit Analysis is part of the Finance Function, and 
the successful applicant's responsibilities will 
include all forms of analysis relating to the financial 
performance of the Division. The person appointed 
will be expected to identify areas of opportunity and 
to recommend actions to improve financial 
performance. 

An additional responsibility will be to assist in 
establishing procedures leading to improved methods 
of reporting. information to the Management of 
the Division. 

Applications forthis post are invited from personnel 

who have experience relevant to this kind of work. 

Ref: BTA 4 


These positions, for which, competitive salaries 
will be offered, provide. substantial scope for reaching 
higher management levels in this developing industry. 
Corby is an expanding New Town where both 
private and public housing developments are in 
progress. 


Please write or ielepharé for an application form 
(quoting the appropriate reference) to: - 


The Manager, 

Staff Recruitment and Development, 
BRITISH STEEL CORPORATION, 

Tubes Division, 

Corby, Northants. : 

ecd Corby 2121, ext. 150. / 
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THE LIVERPOOL HOUSING TRUST 


ACCOUNTANT 


This charitable Trust had developed 1,200 
properties by way of conversion and improve- 
ment since 1968. The Housing Act 1974 makes 


a more rapid expansion possible by way of 


Estate Portfolio Acquisitions and New Build- 
ing. The main emphasis of the Trust's work 
will be in Liverpool. |: 

The successful applicant should be: qualified. 
-He should also have the drive, energy and 
disposition to match a strong team of. tech- 
nical and housing skills. ES 

As Accountant he will be a Senior Member 
responsible for much of the ongoing liaison 
with the Housing Corporation who now have 
overall powers for the ME Housing 
Movement. 


Salary, Range: £4, 000 negotiable dependent 


upon experience. 

Applications to: 
The Director 
' Liverpool Housing Trust. 
38 Falkner Square, Liverpool 8 


CHELSEA BUILDING SOCIETY 


Member Building Societies Association | 


Trustee Status 


INTERNAL AUDITOR 
CHELTENHAM 


This is a new appointment. The successful applicant will be a 
young Chartered Accountant, responsible directly to the 
General Manager but liaising closely with the Chief Ac- 
countant and the Society’s external auditors. 


Assets exceed £120m 


He will be required to initiate and develop internal audit 
systems, have an inquiring mind and the authority to com- 
municate successfully at all levels. A considerable knowledge 
of audit procedures will be, required, and a knowledge of 
computer systems would be an advantage. 


This very responsible appointment carries an attractive 
salary, membership of a recently improved contributory 
Pension and Life Assurance Scheme and free membership 
of BUPA. A concessionary mortgage will be available. A . 
„staff car will be provided. 


Applications, marked ‘Private’, giving concise details of 
academic and professional qualifications and career to date, 
should be addressed to R. A. Norris, F.C.I.S., PRS. General 
Manager, Administrative Headquarters, Thirlestaine Hall, 
Thirlestaine Road, Cheltenham, Glos. - 
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CONTROLLER 


to be directly responsible to the Managing Director for 
all accounting and clerical procedures throughout .the 
Company, including the supervision of all systems at 
head office, a decentralized manufacturing plant and 
various branches. The Controller will be responsible for 


co-ordinating group inter-company financial require- 


ments. 


The successful applicant will join the management team 
of the British subsidiary of an American parent company. 
This subsidiary is well established but now expanding 
into manufacture in the U.K. manufacturing and market- 
ing products for the printing industry. Its head office is 
located in Hertfordshire, SE 16 mS from 


. London. 


Applicants should be Chartered Recounts: and/or 
Cost and Management Accountants. 


23 


Salary will be negotiable up to £5,000 per annum, depend- - 


ing on experience and qualifications. In addition there is an 
excellent pension scheme, plus profit-sharing possibilities. 


- A Company car will also be provided. 


ST 


wa 


E 


ANNUI 


Write stating age, qualifications and particulars of 


experience to: 


BM/J ONH 
London WC1V 6XX 


NEWLY QUALIFIED 
ACCOUNTANT or SOLICITOR ` 


or Recent Finalist 


Midland Montagu Personal Financial Services Ltd comprises 
a small professional staff backed up by personal access 
(through the Midland Bank and Samuel Montagu & Co groups) 
to a wide range of specialists in financial and legal matters. 
The aim is to supply a centralised and d co-ordinated 
service to individuals. 


Further qualified staff are called for by the growing work- 
load. While the work involves the taxation implications .of 
varied financial advice, it is not limited to taxation but em- 

! braces many specialities. 


The basic requirements are a professional discipline and 
the ability to understand the language and requirements of 
other disciplines. To someone who brings these attributes 
the company will give the opportunity both to make an 
immediate contribution of his own technical knowledge and 
to expand that expertise. 


Flexibility is the keyword. A successful applicant will be 
offered a generous salary appropriate to the particular 
qualities he has to offer, ' 


To arrange an interview, write with full details to: 


D. M. T. Ambrose 
Midland Montagu Personal Financial Services Limited 
Broad Street Avenue 
11-12 Blomfield Street 
London EC2M 1RE 


^ 


CNN a ` 
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ENGINEERS’ MERCHANTS in London, ' 
EC! require an accountant to supervise a 
small accounts department. Age immaterial. 
Salary negotiable. — Write in strictest con- EE dee 
fidence to Box EM 2445, 386 EE PRE EE T 
HOTEL ACCOUNTANT (South Beds) man ES 
(over 27 years) preferably with hotel experi- 
ence, as a member of management. Reporting 
direct to the general manager. being res- 
ponsible for all accounting and financial 
control systems. In addition he will be 
expected to advise management. Ip profit 
planning and budget forecasting. Excellent 
working conditions, salary by arrangement. — 
Telephone Hitchin (0462) 2412 extension 23, 
MANAGEMENT ACCOUNTANT required, 
Wembley, by company in growing industry. 
Experience of computerized systems and 
management reporting essential. About 
£5,000. plus bonus. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex 
01—554 3484). E 

d 
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London 


Reuters, the international news 


LÀ 
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Taxation Accountant to help deal with 

UK and foreign personal tax matters, 

| assist in the preparation of Corporaticn 
Tax computations and provide general 
support to the Taxation Accountantin 
carrying out his duties. This interesting 
post provides the successful candidate 
with a chance to gain experience ina 
wide range of international and company 
taxation problems. 


A sound knowledge of PAYE and 
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| COMPANY SEGRETAR 


For Construction Company, which is 
part of a large International Group and 
is based in South Humberside. Age 
30-35. preferably Chartered Accountant 
with experience of problems of overseas 
contracts. Excellent prospects, good 
salary, non-contributory Pension scheme, 
etc. 
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Replies giving full details of experience, 
qualifications, present position and any. 
other details to Box CS 22816. 
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Group ` 
Taxation Assistant 
|^ ^ £4,750 + 


In addition to their extensive sugar interests, Tate-and Lyle 
have expanded into a wide range of international activities, 
including Shipping,.Storage, Distribution and Trading: 


This continuing growth has lec to the creation of an in- 
teresting new opening for an Assistant to the Group Taxation . 


Accountant. i 


He will consult with the subsidiary companies to prepare 

` tax, computations for submission and agreemen: with: 
Inland Revenue. Although based at our head office in 
the City, his work wil: involve occasional travel in the U.K. 


A broad knowledge of UK cómpany taxation is essential 
and experience of double taxation relief claims is desirable. 
The successful candidzte is likely to be a Qualified Accountant, 
aged around 30 with a minimum of 4 years post qualification 
experience, preferably in taxatioh, who is able, and welcomes 
the opportunity to work with the minimum supervision. 


Starting salary will be negotiable depending on experience, 
but not less than £4,750. Among cther fringe benefits we offer 
an annual bonus and non-contritutory transferable pension. 


For further informazion and aplication form write, to: ' 


Staff Appointments Manager (GTA/TA) 
Tate and Lyle Limited, 

21 Mincing Lane, 
London EC3R-7QY > 





t 


organisation, requires an assistant to the . 


Taxation 
A City firm of chartered accountants with two -` - 
branch offices, seeks to appoint a partner- 
- designate to support those already engaged in ` 
| - . their expanding field of taxation work, and to 
- provide for future partnership succession. 
Fourded nearly fifty years ago, the firm has ` 
growa considerably in recent years, particularly 
in the taxation field. Aged not over 40, candidates 
must have wide experience of taxation work at 
senio- level, and if not already qualified as i 
chartered accountants they must be prepared to 
qualify as such in order to achieve partnership. 
Initia. salary in the region of £8,000, according to 
age and experience, with a substantial increase 
on assuming partnership, which should be 


withir. six months or so. Please send relevant B 
details — in confidence — to P. Hook ref. J.26239, 


NEL C] ‘Management Selection 
Limited  -- 
17 Stretton Street, London, W1X 6DB.. - 
O BIRMINGHAM [7] GLASGOW [-] MANCHESTER 
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personal tax is essential and a basic | 
knowledge of accounting of Corporation 
Tax would be an advantage. ud 


" Reuters offers a progressive salary 


scheme and 4 weeks annual holiday, as ` 
well as other fringe benefits associated 
with.a company ofthis size. 

Applicants should write or telephone 

for an application form to: 

The Recruitment Executive, . 
Reuters Limited, 85 Fleet Street, 
London EC4P 4AJ. Telephone: 
01-353 6060. ^ 
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Factory Accountant 


| Berkhamsted, Hertfordshire 


‘We are seeking a newly qualified A.C.M.A./A.C.C.A. (or finalist) 


* to take charge of the management accounting function at 
Berkhamsted factory. i , i 


This position requires a man with the ability to operate existing. 


systems smoothly and the drive to modify and develop systems 
where appropriate, in conjunction with group facilities to meet 


changing circumstances. 1 


a 


`~ 


_ Responsibilities will include standard costing, regular revision of 
' product costs, control of sub-contracting accounts, preparing and 


monitoring of operating budgets. Practical experience in these 


fields in a consumer product industry would be an advantage. 


The preferred age is 23-25. Salary will be around £4,000 p.a. 
depending on qualifications and experience. There is-a l 


contributory pension scheme with above average dependant and 


‘life assurance benefits. Generous assistance with relccation ' 
expenses will be given. ` 


/ 
Applications with full career details should be sent to: ^ - 


` Personnel Manager . 
' The Wellcome Foundation Ltd 
- Berkhamsted, Herts. 


| Hereford and Worcester County Council 
|. ^ "WORCESTER 
. TE 
\ 


CHNICAL COLLEGE. 


The following posts are available at the College, successful.: 






candidates should be able to commence duties as soon as pos- 


SENIOR LECTURER — 


In Accountancy & Finance 


X To teach Accountancy: subjects to Intermediate and Final Pro- 
. fessional and- other Business Studies courses, and act as course 


tutor for Chartered Accountants’ courses. 


Candidates should be qualified Chartered Accountants pre- 


` ferably with wide experience in a professional office. 
; | 


LECTURER Grade I 


... Personnel Management 


Candidates should have a relevant ‘degree and substantial ex- 
perience in Personnel Management and be able to teach e range 


of Personnel. Management subjects up to post-graduate level. 


` Salary: Senior Lecturer £3,525-£3,915- 
+ Salary: Senior Lecturer £3,525-£3,915 ` 
ET eo Ae S Lecturer Grade II £2,700—£3,474 


_ (Salaries subject to review) 


Further details and application forms may be obtained fromthe . 
Chief. Administrative Officer, Worcester Technical College, 


d 


Deansway, Worcester. es 
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CHIEF ACCOUNTANT) ` 
COMPANY SECRETARY 


— ^£6,500 pls... ' 


d 
MN 
FT 


We are a shipowning company: in London EC3 
with 7 modern bulk-carriers. and other varied 
interests. Our Chief Accountant is leaving us to 
return to professional practice. We are seeking a 
C.A., preferably with experience in the shipowning 
industry, to take his-place in.a small hard-working 
team. Salary according to experience but mini- 


‘mum £6,500-+-non-contributory pension, B.U.P.A., 


etc. — Ple 


4 ei 


ase reply to Box CA 22775. 
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Deloitte, Haskins & Sells require newly 
‘qualified accountants for their Lagos and: 
Kano offices. Applications from recent 
_ finalists are also invited. 
` These appointments provide excellent... - 
opportunities for young people to embark `. | 
‘upon a challenging professional career. | 


Interviews will be arranged in London 
during February. | | | 


- 


l For further details, write to 


D.F, Pratten, ` 
- 34 Farringdon Street, — ^. ^... 
: «London EC4P 4DL. ` 
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CANADA - MIDDLE EAST 


AFRICA 


One of our Directors will shortly be calling upon clients 


in these areas. 


Experienced or recently qualified accountants and 


finalists interested in an appointment overseas are 


invited to apply for a registration form. 





Out of office Fours telephone 01-487 4862 - 


- Canada 


Opportunities for. 
Chartered Accountanis 


Peat, Marwick, Mitchell & Co. (Canada) 
invite applications from recently quali- 


fied Chartered Acccuntants and those | 


who have had several years’ experience 
since qualifying. Preference will: be 
given to those who have had incharge 
experience on a variety of medium sized 
and larger audit engagements and 
who have demonstrated the ability and 
desire to accept increasing responsi- 
bility. 

Initial assignments will be in auditing 
as accountants in charge of the field 
work on a diversity of audit engage- 


ments. [here are positions open in 


several Canadian offices with long term 
opportunities in audit management, 
taxation and management consulting. 


The firm has a training programme for 
seniors which includes a special orien- 
tation session for those joining the firm 


from outside Canada. SCH 
Travelling expenses to Canada will be 


paid. A minimum period of service of. 


13 to 2 years, depending on starting 
date, will be expected. Preferred start- 
ing dates are July 1 to August 31. 


"For appointments to meet with a 
Canadian representative of the firm, 
who will be interviewing in various 
cities early in March, please send 
resumes to: Dept. 820-C, : 


Ontario Government 
Selective Placement Service, 
Ontario House, 
Charles II Street, 

London, SW“ Y 40S. 


H 





x H : 
“William Jones appointments limited 
= 1 Bentinck Street London W1M 5RN Tel: 01-486 7877 


b am 
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Everything under the sun 
fora 


` 


SENIO 
ACCOUNTANT 


There’s a real chance for you in 
West Africa. Our client, a leading 
Company in the area, offers first-rate 

working conditions: 


* Free family passages 
. * Free fully furnished accommodation ' 
* Modern medical facilities 
* Assistance with children’s education 
. * Pension, provident and life assurance schemes 
* Generous leave periods 
-* Excellent social facilities 
* Up-to-date amenities 
Fully qualified Accountant with A.C.A. or A.C.M.A. 
required. Should have had not less than 5 years” 
industrial accounting experience in responsible 
positions, together with a knowledge of financial 
aspects of stock control. Overseas experience. an 
advantage. 


Excellent salary based on qualifications and experi- 








: ence offered ta suitable candidate. 


Remember toc, the cost of living ‘well’ in West Africa 
is not high, so you have everything to gain by filling 
in the coupon below and sending to: 

The Recruitment Division, Maxwell Clarke Ltd, 


100 Whitechap21 Road, London El 1JB. | 
Further details will be sent without delay. | 


Name 
(block caps) 


Address. Le A 
(block caps) 


AAA EE PA NOROC GODS GARE EORQUNAR PON ONU SOGOSP OSSA RSR 








GREECE 


Lerge Firm of consulting engineers 
headquertered in Athens , seeks a 
controller to assume responsibility for 
all of the company’s accounting require- 
ments and to supervise the staff Priority 
g ven to qualified accountant with five 
years’ post-qualification experience, pre- 
ferably in a consulting engineering or 
industrial company. Knowledge of 
Greek not required. Interviews in Lon- 
don or Athens. Salary over £6,000, tax 
' free, according to qualifications. — Please 
serd curriculum vitae to Gannon 
Associates. Accountants and Auditors, 
Eduardo Dato 11. Madrid 10, Spain. 





OFFICIAL ` 
APPOINTMENTS 


KINGSTON AND RICHMOND 
AREA HEALTH AUTHORITY 


ACCOUNTANT - MANAGER 


to kead major Division of Financial 

Services. . 
Inclusive salary £4,426—£5,356. 
Information 01—546 2181, Ext. 30. 


Application forms returnable to Area 
Persoanel Officer, Kingston & Richmond 
Area Health Authority, 114 London Road, 
E alae upon Thames, by February 24th, 





/ 


UNIVERSITY OF HONG KONG 


Applications are invited for new Lecture- 
SEET Lectureship in the following 
eld: 


Industrial Engineering: 

A higher degree in engineering and/or 
appropriate professional qualification in ac- 
counting such as the A.C.M.A.: industrial 
or consulting experience’in the field of cost 
accounting together with the application of 
Operational Research to cost, cash flow, and 
industrial capital investment probelms an 
advantage. . 


Annual salaries (superannuable) are: 
Lecturer: HK $48.960 x 3.300-$55.560 BAR - 
58,860 x 3,300-$75,360 x 3.360- $82.080. As- 
sistant Lecturer: HK $35,760 x 3,300-$45.660. 
At the time of issue the rate of exchange 
is £1=HKS$11.10 approx. Starting salary 
will depend on qualifications and experience. 


Further particulars and application forms 
may be obtained from the Association of 
Commonwealth Universities (Appts), 36 
Gordon Square, London WCIH OPF, or the 
Assistant Registrar (Recruitment), University 
of Hong Kong, Hong Kong. 


Closing date for applications is March 
15th, 1975. , 


Please mention this 
Supplement when 


answering 
Advertisements 
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ALYN AND DEESIDE DISTRICT COUNCIL . 
RECREATION AND LEISURE -,. - 
ACCOUNTANT/MANAGER/ADMINISTRATOR 


An accomplished accountant to take charge of the administrative and accounting 
functions within the Leisure Services Department focated at Deeside Leisure Centre, 
Queensferry, Clwyd (Chester 6 miles). 


This is a Senior Management post in a department running one of the country’s 


foremost Leisure centres as well as other recreational and leisure establishments, 


including licenced restaurant, bars, ballroom, squash, ice rink, baths, and outdoor 


. facilities. 


le 


Applicants should be qualified accountants (C.A., A.C.C.A., T.P.F.A., A.C.M.A.) 


erhaps also with a degree or diploma. preferably experienced i in a commercial or 


Sec eee field and with some wider management experience; preferably aged 


over 3 


oad £3,919-£4,411 including threshold payment (Grade PO1). Car allowance — 


„assistance with housing —‘removal/disturbance allowance. Closing date, February 


11th, 1975, 


i 
Canvassing wiil disqualify. 
Á 


Details from: 


The Administration Office 

Council Offices : 

Glynrie Way, Hawarden, Deeside, Clwyd 

CH5 3NU or Telephone Hawarden (0244) 531212 
Ask for the Personnel Assistant ` 


t 


UNIVERSITY OF ABERDEEN 


_ FINANCE. OFFICER 


Applications are invited from persons with appropriate experience for the post of 
FINANCE OFFICER, to be responsible for the financial administration of the 


University. 


Applicants should have wide experience in public or University finance, or in 
industry or relevant professional practice. A qualification in accountancy would be 
an advantage. 


Salary £7,250 per annum (with Threshold payments in addition). 


Further particulars from The Secretary, University of Aberdeen, with whom 
applications should be lodged not later than February 28th, 1975, 





Senior Auditor 
£3,572-£4,815 


Applications are invited from suitably qualified Accountants 
for a post in the Health Services Audit Branch of the 








TEACHING FELLOWSHIPS AT CRANFIELD 


up to £5,000 p.a. 


Cranfield School of Management is offering Teaching Fellowships to experienced 

managers who wish to move into management education at Graduate Business 

School level. The appointments will normally be for one or two years. Fellows 

will follow a structured programme designed to convert effective practitioners into 

effective teachers/researchers. within their managerial specialism. 

The persons appointed will join an academic staff of over 40 engaged in a variety 

of post-experience management courses, one of the largest MBA programmes in 

Europe and a Doctora] programme. 

The Fellowships may be offered in any management field but preference will be 

given to candidates with special interest and experience in the areas of Industrial 

Relations and Finance and Accounting. 

Teaching Fellows wil] carry the status of University Lecturers for which the. 
current salary maximum is £4,896 plus £230 threshold payment. Residential 

accommodation can be made available on campus. 

‘Application forms and further particulars may be obtained from The Secretary 

(Appointments), Cranfield Institute of Technology, Cranfield, Bedford MK43 0AL, 
quoting reference 530. 


"a 


CORBY DEVELOPMENT CORPORATION 
Finance Department 


Audit Assistant 


Grade VI - £2,892-£3,231 Plus Threshold 
Payment of £229 — 


Applications are invited for the above appointment from persons with audit experi- 
ence ée have passed at least the Intermediate examination of a deis account-: 
ancy bo 

The duties of the post will include investigations and. raports: considerable 
responsibility for day-to-day audits and the monitoring and control of construction 
contracts, 

Assistance will be given with housing accommodation, resettlement grants and 
removal expenses. 

Applications, giving age, details ‘of experience, qualifications and present salary, 
together with the names and addresses of two referees, should be sent by February 
12th, 1975, to: 


The General Manager 

Corby Development Corporation 
9 Queen's Square 

CORBY 

Northants NN17 1PA 


PARTNERSHIPS AND 
PRACTICES 








Department of. Health and Social Services. 


The Branch is responsible for the audit of the accounts of 
Health and Social Services Boards, the Northern Ireland 
Central Services Agency and various other bodies related to 
health and social services. The post which is permanent and 
pensionable will be attractive to progressively minded 

and ambitious applicants with a thorough knowledge of 
current audit practice, who can demonstrate an ability and 
willingness to accept a position of responsibility. 

Applicants should hold a recognised qualification from one 


of the following bodies: Institute of Chartered Accountants; 
Association of Certified Accountants ; Institute of Public 


Finance and Accountancy ; Institute of Cost and Management 


Accountants. 


The salary scale is £3,572—£4,815, and a — living 
supplement of £229:68 per annum is also payable. 
Starting salary will be related to dunufipatidns and 
experience. 


Please write or telephone for an application form and 
further details, quoting Ref. SB 66/75/TA to Civil Service 
Commission, Clarendon House, Adelaide Street, Belfast 
BT2 8ND (telephone 0232-44300, ext. 26). Completed ' 
forms must be returned to arrive not later than February 
18th, 1975. 







NORTHERN IRELA 
CIVIL SERVICE. de 


ACCOUNTANCY PRACTICE, fees £18,000, 
for sale. Alternatively partnership offered to 
qualified accountants with opportunity for 
complete acquisition after short period. 
Excellent offices available for sale or lease, 
ie un Manchester/Stockport. ‘~~ Box 


ACCOUNTANT. - Sole practitioner (not 
chartered or certified) bored with working 
in isolation, would welcome suggestions 
from other firms for working arrangement/ 
amalgamation. At present occupying small 
office in Ilford, Essex on short tenancy. = 
Box AS 2549. | 


ARE YOU SEEKING A CHALLENGE? 


If so, a' Lincolnshire practice can 
offer you a, managership of a branch 

office with a view to partnership. 

Energy. enthusiasm and he ability 
to get on with people are prime 
, considerations and will be rewarded 
with an attractive starting salary. — 
Box AY 9467, 


AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for semi-senior audit clerk. 

Applicants should have had at least 
three years’ experience within the pro- 
fession. Good salary commensurate with 
experience, - Write with full details to: 


. STAFF PARTNER 
ELLIOTT NORMAN JACOBS 
& COMPANY 
Argyll House 
246-250 Regent Street 
London WIR 5DA 





1 


ACCOUNTANT IN BRIGHTON area with 
gross fees: of £11,000 p.a. seeks acquisition 
of similar size practice or merger proposals. — 
Box AI 2551. 





ACT NOW if you are an ambitious chartered 
accountant (25 years to 30 years) with G.R,F. 
exceeding £4,000, as we offer premises and 
services in the City together with other 
benefits with view to more permanent ar- 
rangement. - Full details to Box AN 2511. 










RM UAM ACCOUNTANT has 
or sale: 

Accountancy Practice CRP £5,000. 

Insurance Broker anaual commissions 
£3.500--£4,000. 

Freehold business premises with luxury 
flat. upstairs and large garage with pit 
and workshop facilities. £25,000 or 
offers, Suit young sole practitioner. 


-Box BA 9434. 


BLACKPOOL FIRM of chartered account- 
ants require merger or acquisition of fees or 
similar arrangement. ~ Box BF 2448, 

C.A.s with London office near Baker Street 


roblems. ~ Please write to Box CA 9435. 

LOCK OF FEES for disposal. London 
area, incomplete records. - Box BO 2569. 
CERTIFIED ACCOUNTANTS. , well- 
established, NW. London. Annual fees about 
£9,000, present lease expiring.shortly. wish 
to share offices with another practitioner with 
spare accommodation (two offices). Succes-! 
sion envisaged in about 1-2 years. — Box 
CA 2583. 
CHARTERED ACCOUNTANT, F.C.A.. 
London sole practitioner with varied clientele 
is interested in merging with- other small or 
larger practice. - Box CA 2483. 
CHARTERED ACCOUNTANT, North 
London, with capital seeks association/ 
partnership with small practice or similarly 
placed individual. - Box CA 2454. 





















] D 
H D ` 
28 É 245 ` 
. ¿ 
r 


CHARTERED ACCOUNTANT required 
for London NW4 practice. Initially as 
P.A. to partners. Must have had at least 
post-qualification experience 
with good general knowledge of taxation. 
Partnership will be available after a short 
probationary period to the right applicant. — 
riie with full details- to Staff: Partner, 

Lyons Gainsley Newman & Co, Wilberforce 

ouse, Station-Road, London NWA. 

HARTERED ACCOUNTANT seeks pur- 
chase of small blocks of audits in North 
London. — Box CA 2455. ^ - 


offices, informal atmosphere. If you feel 


you would fit i in please write in full to Box 
CA 2592, 


CHARTERED ACCOUNTANTS London 
WC2 two-partner ‘firm, have additional 
office - space available would suit sole 


HARTERED ACCOUNTANT with ex- 





CHARTERED ACCOUNTANTS with 
rapidly, expanding practice ‘covering 
East Anglia, require two qualified Assist- 
ants. We offer the opportunity of a re- 
warding and interesting future in profes- 
sional practice. ~ Please write in the first 
instance to Box CA 9461. 















oming partner. RF, approximately 
60 ev Apply Box CC 2503. 
OTSWOLDS. - Expanding. accountancy 
ractice for disposal with we-l-positioned 
easehold offices and modern equipment. 

utright disposal required. — Box CE 2453. 

ITY FIRM OF C.A.s. Three partners, 
pproximately £45,000 gross fees with some 
pace available seck working arrangement/ 
erger with similar firm or-sole practitioner 
ith a viéw to more economic and efficient 
peration. - Box CF 2459, " 

O YOU HAVE ‘surplus Office accom- 
odation and are you struggling to cope with. 
work overload? If so, you might like to 


oung, but experienced C.A.s who wish to 
ér offices in the London area to 
ccommodate their EE practice. — 
eply Box DY 2423. 





ı EUROPE AND WORLD-WIDE’ 
. CHARTERED ACCOUNTANTS 


YOU are independent Chartered Ac- 
countants in U.K., being medium-sized 
(larger or smaller), having an actual or 
potential need to provide INTER- 
ae advice and service to = 
clients. t 


d 

OUR aim is'to provide you Sith an 
ASSOCIATION at reasonable cost for 
INTERNATIONALE WORK to enable 
you to provide a world-wide service for 
YOUR CLIENTS..A representative 
PARTNERSHIP may be offered to you - 
in one of oür consortium international 


Please reply to Box EA 9440, 





` EXECUTIVE MANAGER _ 
Executive Partner requires Chartered | 


Accountant age. 28 to 35 to manage 
and expand his client portfolio.  . / 


| To be successful an applicant must 
have- a pleasant but determined per- 
sonality, a high degree of professional 
| competence, and the ability to write 
: Meaningful reports for clients. Large 

firm experience would be an advantage. 
| An Excellent.Partnership career should 
SUR T ~ Please reply to Box. EM 








'STABLISHED FIRM of a account- 
nts in Central Croydon — modezn offices. -~ 
ave surplus accommodation available. 
Vould' suit sole practitioner, perhaps 'con- 
app Sg retirement in a few en és — Box 


H 
E 





EU ox LADY PARTNERS. 


Lady Chartered Accountants with -ex- 
cellent’ general practice or specialist 
professional experience at a high level - 
are invited to apply for a post with a ` 
National firm of Chartered Account 
ants which could lead to an'early part- 
nership. - Please reply with full 
Sea, and career details - to Box 


\ 
A Tw 


EE een 
E 
- 


t 


RED ACCOUNTANTS in SW. , 


rome to a working arrangement with two.. 


- Box NB 258 9, 


LINCOLNSHIRE CHARTERED - PRAC- 
TICE. for sale. - Gross fees etc, £20,000. 
Price one and one-third G.R. 
‘excellent -offices available, Proprietor would 
continue (part-time) long enough to ensure - 
successful continuity. — Box LC 2587. 
LIVERPOOL FIRM of chartered account- 
ants, with associated firms in' U.K. and 
oyerseas, which has considerable work in the 
Manchester. area wishes to acquire or form 
an association with a practice in Manchester. 
This could involve an arrangement leading to 
«eventual succession, where retirement’ is 
ee apace: - . Write in confidence to Box’ 


LIVERPOOL SOLE PRACTITIONER 
seeks successor. Current fees £8,000-£9, 000. 
Terms negotiáble. - Box LS 2502. 





t 


‘LONDON AIRPORT/M4 
(TO MAIDENHEAD) ` 


' CHARTERED ACCOUNTANT seeks 


block of fees or small practice in this - 
, area. Cash waiting but will discuss other: 
terms if vendor prefers. 


` Box LA 9439, 


MANCHESTER ‘ACCOUNTANTS . seek’ 


working arrangement/merger with a firm or 
practitioner with a view to providing a'more 
efficient service to clients; npn ene Ba 
young qualified C.A. with a small nucleus 
, of clients or with ability to introduce clients 
would be considered on a partnership basis 
after a short probationary period. — Box 
MA 2570, ' 
MANCHESTER ACCOUNTANT S. with 
two partners would be interested.in a merger 
with young practitioner having minimum 
gross fees of £8:000. - Box MA 2513. 
NORTH-WEST LONDON sole practitioner 
with G.R.F. in excess of £12,000 seeks 
association with similar practitioner. with ` 
view to partnership. — Box NW 2467. , >ù 


' MAYFAIR CHARTERED ACCOUNT- 
„ANTS (3 partners). Gross fees approx. 
£150,000. proposing to take larger floor 
in existing first-class premises, would: ` 
be interested.to hear from s with: 
gross fees of £30,000-£100,000 who ` 
would care to discuss an early merger . 
ees arrangement. — Box MC 
D i 


NEAR BAKER STREET STATION 
Chartered Accountants — - Seven partners. 


- We have expanded steadily and aim to 
continue doing so which' may produce 
openings in this office or branches for 
further partners. 


^ + On the other hand if you are. not 
qualified — or are too old to do so — we 
. Would still like to see you if you can con- , 
vince us that you are worth keeping fór 
the next ten to thirty years. P^. 


Our pension scheme can-accept trans- 
fers. ^ 


. Avery varied practice and a happy one. 
Please reply to Box NB 9437. 





NORTH BUCKS chartered accountant’s 
practice for sale. —-GRF approximately 
£12,000. Good lease available at low rent. 
Cash price required for fees and ~lease 
£16,000 plus work in progress at valuation. 


D 


e . OPPRESSED by -problems of tax 
reading, inflation, staff, working capital? 


If you are a small firm or ‘sole 
practitioner with GRF of £20,000 or: 
less, within 20 miles or so of Chesham, : 
Bucks, Contact R. M. A. Brett on 
Berkhamsted 5641, and discuss merging. 


` - 


PARTNER POTENTIAL 
READING -BERKSHIRE ~.’ 


Chartered ‘Accountarts require A.C.A. 
under 30 who has sound experience of 
the varied work handled by a provincial 
practice, to manage a block of clients, 
and with view to partnership. — Full 
details please to Box PP 9431. 
PARTNER REQUIRED for old-established 
chartered accountants’ practice. Must have 
had experience as principal or as managing . 
assistant to principal, and to act both in a. 
technical and business capacity, and be pre- 
pared for responsibility and bard. work. 
Immense. prospects, amalgamation with sole 
practitioner welcomed. — Please. reply Box 


F. Lease, of 


. nection in thi 


-+ 


' baxs to be negotated. 
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, PARTNER/ FLENAGEMENT ADVISER ` 


Can your practice provide skilled 
managemen services or mee: likely new ` 
requirement. “or, management audits? 
If not contact F.C.A. with first-class 
professional aad consultancy experience 

. and progresi-e financial management 
career, whe wishes to join -sound 
London prastze handling and develop- 

' ing special work. Capital ere — 
Box PM 9450 : 





A 


PARTNERSHIPS -- 
OUTZIDE LONDON 


If ycu seex a partnership outside 
. London pre@ced by SC experience 
at a high le=£.-- JOIN H i 


First-class- „pportuhities for young 
men with personality, ambition, and a 
high Cegree af professional competence. 

, — Please repy lo. Box PO 9476. 


PRACTITIONER NW. LONDON with GRE 
of about £12530 wishes to dispose’ of 
three-quarters cn-cash basis. Offices available. 


. Offers in confrience to Box PN 2586; 


PROSPECTIVE. PARTNER required for 
East Kent brarca of City firm of chartered 
accountents. — Write Mr D. Nutt, 32 Station 


. Avvroach, Birh-ngton, Kent, or telephone 


0843 41777. 
SE. LONDON FW. KENT. = < Three-partner 


* firm, fees £40000, growing rapidly seek ` 


mergerjarrange rent with similar size or 
larger "firm. Efizht suit retiring, partner 
requiring annuty. — Box SE 9458. 

SMALL EXETER-based firm of chartered 
accountents would welcome tearing. from 
sraallí/medium-zized partnerships w thin a 
twenty-mile radius of Exeter with a view 
tc either an amalgamation or working 
arrangement. — All replies in strictest 
confidenze to Eo: SE 2550. 


' SOUTHEND-OM-SEA. — Accountants wish ` 


ta acquire a sma] established practice with 


| G.R.F. np to £10,000. Outright, purchase : 


or willing to ærter. into an. arrangement 
with  practiticiers . contemplating . retire- 
ment. — Details Go Box SO 2567. 


chartered acccurtants with: existing. con- 
area would welcome dis- 
cussions with local firms with a view to 
merger or other arrangements whereby the 
benefits of az enlarged uni: might «be 
mutually enjoyed — Box SS 25&8. 

SURREY F.C. aged 36 with GRE 
£5,000 and expanding rapidly seeks partner- 
skip. Present ` zuel ` of activity . leaves 


SUSSEX SOLE PRACTITIONER wishes 
ta purchase smal practice or block of audits 
in the area.or "will consider any suitable 
atrangement. —Box SS 2568. 

T. SURRL* — Chartered accountant 
retiring wishe- “to dispose of ` practice. 
GEF - £10,001 “lus. Main ro2d offices on 
lease. Price recuxred one and a half times 
gress fees. - Bex WS 2590, . 

WEST SUSSEX C.A.s (branch ‘of Londoñ 
frea) have room Pr expansion and would be 
pleased to 'hea- from small firms or sole 
pe ractitioners haviag offices in West Sussex or 

st Hants anc "vishing.to solve retirement 
problems ando: obtain security from 
EEN — Please reply to Box WS 


WEST SUSSEX COAST chartered account- 
ants’ practice for sale. Cash purchase pre- 
ferred at twice 1:R.F. of £7,500. Offers or 


provosals to Bex WS 2447. 

YOUNG CHARTERED ACCOUNTANT 
sought by progressive two-pártner firm in 
¡North Surrey. Scuity GE available 
after trial perio 1. - Box YC 2 

YOUNG QUALIFIED ACCOUNTANT, 
wisaes to pu.ciase ‘block of fees or 
practice G.R.F, approx. £7,000 in Richmond, 


tiable. — Box YQ 2561. Err 





Advertisementz may now be decanted to 

aspear under ths heading. They will be 
caarged for et the same rates as’ for. 

advertirement. cppearing under the maín 

aeading. j 





COUNTANTS r-quire experienced audit 
assistants on texisorary or part-time basis. 
Minimum rate £1 50 per hour or subcontract 
— Write giving par- 
ticilars of avail -tr lity to Box NL 2484. - 

WEST SURREY chartered firm requires 
experienced sub ontractors. Age immaterial. 


~ Box WS 2597 - Pe 


A 


SOUTH SOMERSET/NORTH, DORSET. 


EH score for expansion. -.Box SF - 


' small 


Surrey, Middxa a nucleus. Terms nego- 


"SUBCONTRACT WORK. ` 


WEST LONECN CHARTERED AC- 





i l 

/ : 
A BRIGHT YOUNG CHARTERED AC- ; 
COUNT. seeks temporary assignment for 


- two to three months either in profession or ' 


commerce. and- -industry. — Please reply to 


4 -Box AB 2505. 


A.C.A.,- with aide varied experience,. seeks 
work to be done at home. London area, can ' 
collect and deliver. - Box AC 2595. . 
ACCOUNTANCY . SUBCONTRACTOR 
seeks contact with accountants.in West End, 
North-west, London or adjacent areas who 
require this service-on a regular ‘basis. - 
Please telephone 01-452 6135, ~ ! 
ACCOUNTANT working. from office at" 
home in NW. London undertakes all types 
of- work especially incomplete' records, and 
final accounts. - Box AW 2462, 


aff 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS j 


Experienced Freelances available - for 
. temporary assignments in all parts of the 

United Kingdom and some, countries 

overseas. K ` 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Htord, Essex 
- 01-554 3484. 
d 


ACCOUNTANT, qualified, North London, 
wide professional experience, available on 
subcontract basis, prompt collection and. 


delivery, reasonable rates. — Box AQ 2504. 


oe 


é 


e REIS 


ACCOUNTANTS. =, "Your problems ` 
solved. — Our experts can provide tax 
and estate duty planning. Negotiations ^ 
„with the Revenue; appeals before the 
Commissioners. We can undertake any 
type of tax work and our opinions on 
contentious points are much sought after. 
' We are the champions of lost causes. 


^^ Linden Tax Services Ltd, — — 
13A Cambridge Park, l 

. London EI1 2PU . ; f 

` Tel, , 01-530 3929. E 


" 
3 
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BRISTOL-AREA. — Experienced A.C.A. 
with own practice seeks subcontract work on 
company audits, small traders, etc. Willing 
to travel. — Box BA 2553. Ge 

CA. ALIST seeks subcontract work. 
Prepared to: work at clients’ premises. — 
^ M: B. Shah, 17 East Drive, North Watford. 
Tel.'Garston 75324. 

CHARTERED ACCOUNTANT requires 
evening and weekend work ona-subcontract . 
basis. City, West End and Essex areas, 
incomplete records, company accounts, etc. 
S Apt collecting and delivery. — Box CA 


CHARTERED ACCOUNTANT seeks sub- 
‘contract. work from established firms in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust : 
work. ~ Telephone 01-248 2177. 
CHARTERED ACCOUNTANT seeks sub- 
contract work within thirty-mile radius of , 
Stockport. Incomplete records, VAT, per--. 
sonal taxation, etc. Will collect and deliver. - 
Box CA 2507. E 
CHARTERED ACCOUNTANT with wide 
experience in profession at partner level, 
now establishing own practice, seeks sub- 
contract work. Resident north Essex: will 
collect and deliver in Essex, Cambridge; 


CIEN and London area. 4 Box CA 


259 
EXPERIENCED ACCOUNTANT with own 
practice seeks subcontract work. 
Incomplete records, small audits, investiga- - 
tions, etc! Can work in your office or collect 
and deliver London area, — Box EA 2541. 
: EXPERIENCED C.A. finalist requires sub- 
contract work. Will collect and deliver. 
Security and strictest confidence DEEN 
~Box EC 2470. 
“EXPERIENCED CHARTERED | AND 
CERTIFIED FINALISTS undertake sub- 
contract work and temporary’ assignments 
within. London, Kent, Herts, Bucks and 
Midlands, Will collect and deliver during . 
office hours. — Box EC 2552. 4 
EXPERIENCED COMMERCIAL F.C.A. 
seeks subcontract work at.home. North 
London, Collect: and deliver. Suit small -' 
practitioner. ~ Box EC 2594. 
EXPERIENCED LONDON CHARTERED j 
ACCOUNTANT would .like" to contact 
practitioners requiring ‘professional assistance , 
on B sub- "cogitet or other basis. — Box EL 


FREELANCE ACCOUNTANT, qualified, 

has spare time to undertake’ general practice 
work, specifically in field of complete and 
incomplete ‘records and attendant taxation 
matters. Widely experienced-in accountancy 
and other business pursuits. Resides West 
London. - Telephone 012922, 4910 or write to, 
Box FA 2472. f 





SEEKS EVENING and seen gokat 


home on subcontract basis. Five years’ ex- 
perience in a professional firm of chartered 
accountants. Residing Eege London, - 
Box SE 2499, 


dë THE ACCOUNTANT February 6th : 
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SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work n all types of audit, 
accountancy and tax. Maximum rate £3: 35 
ae Collect and deliver. —'Tel, 01-363 


e 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2111, 

ABLE ACCOUNTANTS immediately avail- 


able for. temporary assigaments throughout ` 


the U.K. All vetted ‘by’ Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroks, 01-236 


0011 (London) or 021-236 4356 (Bir- 
mingham). . 

A BRIG YOUNG CHARTERED AC- 
CO seeks temporary assignment for 


two to three months either in profession or 
commerce Ang industry, ~ Please reply to 
Box AB 250 

A.C.A. PART J| FINALIST with over 
thirteen years’ experience in incomplete 
records (with tax) and large audits seeks 
position, + Box AC 2599, 

A.C.C.A. FINALIST, Part IV ‘with over 
eight. years’ experience in accounts and 
taxation, seeks a suitable position. Available 
oe. Salary. negotiable. ~ Box AC 
2516. : 


ie? 


ACCOUNTANCY ASSISTANCE ` 


Available immediately. Let. | the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
“able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London wi. 


AN INDIAN GIRL B.A.(Economics) ap--> 


peared for section III in December. Six years” 

experience in commercial concerns (U.K.). 

Would like to seek professional experience in 
practice. — Please.apply Box Al 2463, 

AN OVERSEAS GRADUATE (30), studying 


for certified accountancy with wide com-. 


mercial accountancy experience seeks posi- 
tion with professional firm in London. — 
Please apply Box AO 2598, 
AVAILABLE NOW. — Experienced audit and 
accountancy clerk (39). twenty years ‘in 
profession, seeks suitable position with 
well established firm. Salary required 
- £3,000 (approx). Flexitime . preferred. — 
Box AN 2601. 
DONCASTER/ROTHERHAM area. Lady 
C.A. (qualified 1972) requires position with 
rofessional firm 20-28 hours weekly. 
xperienced in taxation, incomplete records, 
large and small audits. ~ Box DR 2469. 


EXPERIENCED BOOK-KEEPERS (Asians - 


41-42). — One seeks permanent post. Another 
two/three days part-time. Both mechanized/ 
Kalamazoo. Trial balance. ~ Box EB 2571. 
F.GA; with twenty-five years’ post-qualifica- 
tion experience as company secretary, 
accountant, internal auditor, in building, 


engineering, distribution and manufacturing, * 


seeks interesting responsible position. Pre- 
ferably ‘London or Southern. England. - 
Box FC 2450. 


PRACTITIONERS - 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
‘overburdened Practitioners 


Details from -~ 
233 CRANBROOK ROAD 
. ILFORD, ESSEX 
‘Telephone 01-554 3484 


Applications from 
Freelances also invited 





petere — Box PT 2488. 


F.C.LS., A.A.LA. (57), seeks post of 


company secretarial, accountancy or ad," 


ministrative nature’ due to failurz of present 
company. Wide experience. London’ or 
Kent preferred. Salary around £4,000, — Box 
FC 2572. 

FINAL PART I appeared last November. 


'Out of articles. Experienced in incomplete 


records, computer .audit, tax computation, 
checking: of assessments; seeks position. ~ 
Apply Box FP 2515. 

LONDON C.A. articles completed, Indian 
student (miale); employed evenings, seeks 
one or two days per week or casual employ- 
ment. Experience includes incomplete records, 


private company; secretarial, taxation, etc. — ' 


Box LC 2 
MALAYSIAN CHINESE), A. C.C.A. Part 
V student with one and a half years’ profes- 
sional experience seeks suitable employment 
within the ESOS London area only. < 
Box MC 2 


PERSONAL TAX SENIOR, comprehensive ` 


professional experience, seeks appointment 
in congenial working environment, Task 
assignment negotiable; portfolio. sour cases, 
trainee supervision, etc. Inner London 
1$ 
e 
T 


. ARTICLES. REOUIRED 


For Articles Vacant see after Situations 
E Public Practice. 








ARTICLED CLERK SEEKS TRANSEER. = 
Nine months? course successfully com- 
pleted in June 1974. Preparing for Preliminary 
Exam November 1975 and with six months’ 
experience in complete and incomplete 


. records. Very good reference. Notice given. 


Available two weeks from the date of 
confirmation of offer. — Please reply to 
Box AC 2575. 
A YOUNG B.COM. (HONS), M.COM., 
‘aged 23 years, from Bangladesh, completing 
Foundation Course in March 1975, seeks 
articles with medium-sized firm in London. — 
Please contact: Mahbub Hossain Choudhury, 
3 Mont 'Pelier Terrace, off Ryhope Road, 
Sunderland. 

ZAMBIAN ASIAN with two “A” levels 
seeks articleship in large firm. ~ Please 


contact B. Patel, 8 St Johns Road, Golders - 


ACCOUNTANT réquires 


articles for son with small/medium-size : 


London firm: of chartered accountants who 
will provide varied experience and with 


strict adherance to the disciplines. Son at 


present taking Foundation Course, — Prin- 
cipals please contact Mr N. Harris, N. Harris 
& Co, Eurocount. House, 202 Blackfriars 
Road, London SEI 8NJ. ^ 

MALAYSIAN, age 23, with 24 years’ experi- 
ence wishing wider range of experience seeks 
transfer to a medium/large firm in London. 
Awaiting November 1974 Final Part I results, 
and have twenty months' articles left to serve. 
Principál's consent obtained. — Box MA 2490, 
STUDENT with experience of one year with 
accountants' firm, seeking articles in London. 
Foundation Course s-arts in October 1975. - 
SW 2494. 

TANZANIAN ASIAN GIRL 23, requires 
articleebip i in West End or Palmers Green. ~ 
Box TA 2 

TRANSFER. OF ARTICLES required, one 
and a half years’ experience with an English 


_firm in London. Principal’s consent obtained. 
— Contact Bhatti,’ 


Available immediately. 
47 Abbots Park Road, London E10 6HU. 


` TRANSFER OF ARTICLES required by 


young graduate, passed intermediate in first 
attempt in March 1974 and taken Final I 


last Novémber. Principal’ s consent obtained. . 


— Box TO 2517.. 

TRANSFER OF ARTICLES — West End - 
City firms - more than one year's articles un- 
expired — three years’ experience of incom- 
plete records and preparation of final ac- 
counts. — Contact F. P. Malik, 50 Durham 
Road, East Finchley, London N2, 

YOUNG GRADUATE, awaiting section IV 
results, A.C.C. A. seeks transfer cfarticles in a 
medium-size practising firm in Central 
London. - Please contact Box YG 2491. 
YOUNG GREEK PERSON seeks articles 
in London, Foundation course starts 
October 1975. Some expérience in account- 
ancy. — Box YG 2555. 
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/.^ - SERVICES 


A RAPID COMPANY formation service, —: 





SEARCHES AT 
COMPANIES: ` 
REGISTRY - 


our researchers there give you 
rapid access at very low cost. 


Copies/extracts of documents, 
. general reports, update service. 


Ask for full details. . 


Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 

47 Brunswick Place, 
London N1 6EE. 


_ Jordans ð 





CORPORATE 
RECONSTRUCTIONS 


demand full knowledge of 

tax and stamp duty laws, 
extensive drafting and 
commercial-experience. 

Our specialist services 

include expert advice. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 


47 Brunswick Place, 
London N1 GEE. 


Jordans es 








COMPANY ` 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 
(01-359 3387.) 


4 


SPECIAL FORMATIONS 
(10-14-day Service) . 


READY-MADE COMPANIES . 
: Off-shore and Foreign: 
Companies. 


N R: Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 


LIMITED COMPANIES 


- NEW FORMATIONS Ca 
SZ? OR —— í 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers; etc. 





Descriptive literature from: 
GRAY’S INN. COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 









$55 


Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English, 
companies), 24 Castle Street, Edinburgh 2| 
(for Scottish companies). S 








| 
1 
BRITISH COMPANY | 
REGISTRATION 1 
AGENTS LTD l 
READY-MADE COMPANIES FOR " 
SALE with memo, and arts., seal and 


statutory books. Guaranteed no Rate 
Transferred in ten minutes. 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 





So Bs s 


COMPANY FORMATIONS ., 
READY-MADE COMPANIES . 
COMPANY SEARCHES i 


for | A 


immediate attention 
_write or phone 


"THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
¿London EC4Y OHP 


01-353 9471 (6 lines) 


COMPANY SPECIALISTS. — New com- 
panies formed. £72, Searches and ‘registra- 
tions, prompt and thorough. — Raymond 


Morris & Co, 9 Eversleigh Road, London 


N3 IHY. 01-346 8943, 24-hour service. 

READY-MADE COMPANIES £73! (in- 
clusive) transferred immediately. Companies: 
registered from £18:15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 


Au Gillingham, Ker.t (Medway 32558). 


ADY-MADE COMPANIES available 


now. Also formations, etc. — Reichmann 


& Wing, 134 Percival Osten Enfield, Middx., 
Telephone 01-363 4382 
re 


i 


LIMITED. | 
. COMPANIES ` ` 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book & seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434[5[7361 ee 
or write to 


_ Express Co. Restateations Ltd: 
30 City Road EC E 











HART:CO 
(CITY ROAD) LTD. 
22-24 : 


Cowper Street 


London. EC2A 4AP| 
01-253 4108 | 


TELEX 25804 REDIMADE LDN 


HART FOR COMPANIES 


Prompt and Efficient Specialised 
„Service ` 
For Accountants and Solicitors ` 
Formations, Ready-made LAS 
Agency, Searches. 
Telephone or Write for Details. ` 
Hart & & Co The full service Company 


4 
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ARS Pepe 





OFFICE MACHINERY 
AND EQUIPMENT 











to £50,000, Un fees repaid on completion. 
: ion of a director. - Profes- 
sional Mortgage Services, 527 Muswell Hill. 
London NIO (TUDor 9595). 


100 PER CENT MORTGAGES available 





BUSINESSES 





COMPANY REQUIRED with capital gains 
tax losses. ~ Box CR 2557. 


^ H 


BOX. . 
NUMBER 


Replies to ‘advertisements. 
using Box Numbers should 


be addressed to: 


Gee & Co (Publishers) Ltd 
- 151 Strand, London 
WC2R 1JJ 


DO YOU 

HAVE DIFFICULTY 

IN WORDING 

YOUR 

ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 

Extension 30 





MISCELL 


ANEOUS 





BUSINESS PREMISES 








OFFICE ACCOMMODATION in Golders 
Green suitable for small firm of accountants 
or solicitors. Reasonable rent. - Tel. 01-837 
4876 for details, 


W1 FURNISHED OFFICES to let, s/c 
top floor consisting of three offices. Al) 
amenities including own phones, tel./ 
recep. facilities. C.H., c.h.w., lighting, 
cleaning, etc, £400 p.c.m. inclusive. ~ 
Tel. 01-629 2559, . 


+ 


BUSINESS 
OPPORTUNITIES 








MARKETING COMPANY with agreed tax 
loss available. - Box MC.2547, 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low ` 


cost. Return postal service for urgent work. > 
Accountants” Typewriting Service, 279 
Runley Road. Luton. Tel, 23147, 

EDITING and/or proof-reading of business 
reporis, analyses, financial statements, etc. 
For confidential. professional assistance, = 
Contact Helen Yeomans a1 01-73] 5098, 


EXPRESS FINANCIAL & 
ACCOUNTANCY 
SERVICES LTD 


We undertake all types of bcok-keeping 
and accountancy work. 

Typing, photocopying, collection and 
delivery services available, 


2 Canterbury Mansions 
Lymington Road 
London NW6 


01-794 4242 


TAXATION, HOME-BASED TUTORS re- 
quired from March to September to bring 
correspondence courses up to date with new 
legislation. ~ Datails and application form 
from the Senior Tutor, The Rapid Results 
College, Tuition House, London SW19 4DS. 





FOR SALE 





DICTATION MACHINES, Reconditioned 
and guaranteed. S.A.E. for details. - Elec» 
tronics International, Dept. A, 14 College 
Road, London N21. ~ Tel, 01-346 2242. 


PROFESSIONAL AND MOUSE 


NAME PLATES 


andinterchangeable Registered 
Office' directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 


ESTIMATES SENTFREE 
Manufacturers of Rubber Stamps. 


Prompt Service by actual manufacturer. 


ABBEY CRAFTSMAN LTD. 
1 PARKS WORKS. KIIGSLEY, BORDON, HANTS. 


Tel. Bordon' 2091 (2 lines) 
STD 042-03 2091 ` 











' OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS, IN ENGLAND AND 
ALE - 


Examination Results 


' Subject to unforeseen circumstances, lists of 


candidates successful at the November 1974 
Final Part I and Part II examinations will be 
displayed at the offices of the Institute, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2R 6EQ, on Monday, February 
17th, 1975. Copies of the list will also be in 
the hands of the District Societies and local 
Students’ Societies by the same date, 

Tn addition, each candidate may expect to 
receive by post on Monday, February 17th, 
1975, a notice stating whether he has passed, 
failed or been referred, together with details 
including any prize awarded or, if ünsuccess- 
ful, particulars of his performance in indi- 
vidual papers.. 

The Institute cannot give information of 
results by telephone or telegram and cannot 
entertain any inquiry as to whether results are 
available. 
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STOCK VALUERS 











z 


+ 


| Æ) JOHN CHURCHILL & CO 
E 


zl Ate | a | 
wc?  Stocktakers € Valuers 


t 


An unsurpassed service to industry and distributors, Stock inven- 

torje: -hecked, prepared, priced. calculated or analysed. Card or 

compzrer control systems updated or regularly vetted. United. 

Kingc cm coverage. 

455 HIGH STREET, BROMLEY, KENT BR1 (UE 
Telephone Number — 01-460 8601/9220 


H 


STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
tevels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 - 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Rscent House, 235-241 Regent St, London WIR 8SU. Tel 01-434 1294/8 
STJCKTAKERS, VALUERS € PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 5E2. Tel 021-643 6547 
11 Old Hall Street, Liverpool 3L3 9HT. Te! 051-236 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
5 7 Christchurch Rd, Boscombe, Bournemouth BH1 440. Tal 0202 35837 


CCNDITIONS OF ACCEPTANCE OF 


H 


CLASSIFIED ADVERTISEMENTS 


I. The sublishers cannot guarantee insertion on any specified date, but every 


~ 





effor i made to comoly with advertisers’ requirements. 


2. The pmimiishers will not be held liable for any loss occasioned by the failure of 
any zd-ertisement to appear from any cause whatsoever, 


2. The >ublishers will noi accept responsibility for printing errors which may 
appesr dr for any consequences arising therefrom. 


4. Box :umber, addresses must not be used for the receipt of original documents, 
good. «r payments of any kind, nor are they available for the distribution of 
canvessng matter, Any letter is hable to be opened for examination of its 
contes. : 


S. The iz ht is reserved to refuse, cancel, suspend publication, or alter any 
adverizement which tn the opinion of the publishers does not conform with 
recognmed professional standards. 

X 
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London 8 Provincial ` 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


AUDIT APPOINTMENTS ` 


Finalist — P.A. to Partner: Oxford. Some European travel involved. 
Excellent general practice experience available. £2,700 4-. 


Incomplete records. Herts. Young person to take charge of portfolio 
of incomplete record cases and tax. Salary £2,400 — furnished house 
available to rant. 


Leicester: Recently qualified accountants, small practice back- 
ground acceptable, seeking continuation experience on Public 
Company audits, computer audits, investigations. Excellent training 
courses too. 23,100+. i i 


Potential Partner. Bucks. £4,000. 1 year qualified with good general 
practice background. Young go-ahead partners. i 


H 


A.C.LS. with company secretarial/trust ad ninistration/accounting 
background. Managerial status: London C.A.s: Very varied job 


‘ contact covering Company Secretary/registration work, trusti .. 


administration and accounts. Personal contact with clients and their 
solicitors. £4,500. 


Assistant Audit Manager: £3,500. Qualified — this position offers 
outstanding experience for an ambitious man. London WCI. 


Assistant Manager: Unqualified man age 35-40, with good all- 
round public practice background to understudy view Managership. 
Substantial City firm, medium-sized audits, tax work only if 
required. £4,250. 


Part II Finalist/Recently Qualified: 5-partner City firm (no incom- 
plete record work) all substantial audits and tax experience — ideal 
move from small or international firm. £3,300. 


Qualified or Unqualified: Small EC} firm with clientele that includes 
International Public Companies. Some management accounting too 
and tremendous scope to broaden experience to £3,750. 


Assistant to Partner: EC2 practice. To handle range of small jobs, 
reporting to a partner, Suit experienced unqualified man/woman. 


3 e 


Potential Managers: ‘Newly merged City firm require recently 
qualified accountants — experience available of all types of Com- 


panies, including computerized jobs, investigations.and ad hoc . 


assignments. £3,500+. 


i 


TRUST APPOINTMENTS - 


Senior Person: Male/female-to take charge portfolio of trusts, 
deal with administration and some executorships. London WC2. 


,000 


Trust Assistant: (20-28), male/female, to do trust accounts, adminis- 
tration, estate duty and investment. Excellent experience. £2,700— 
£3,800-+ regular reviews. l 


Trust Assistants: We are able to offer a full range of positions at 
junior/senicr levels in London and Provincial areas. Benefits vary 
but all include Pension Schemes. Salaries to £4,500. ' 


- TAXATION VACANCIES i 


P.A. to Tax Advisory Partner: Male aged 23-25, with 3/4 years’ 
Personal Tax experience to assist partner on consultancy work for 
quality clientele: tutoring on capital transfer cases and other new 
legislation. London W1. £3,250-+-good benefits. 


Competent Corporation Tax man/woman for International practice 

— to be responsible for majority of International Tax problem cases. 

£7,000 -- prospects for qualified person. 

Manager for Personal Tax Department: 3 staff — City firm with 

quality clientele. Strong on Personal Tax, qualification not vital. 
a ` 2 

Manager to supervise team of 4 and to personally handle Personal/ 

Corporate Tax Planning. Age flexible, experience more important 

than qualification. £4,500-£5,000. 

Essex: Several vacancies with Essex C.A.s for Personal and Com- 

pany Tax Assistants, both junior and senior. 


- Personal Tax Assistants: We have over 700 personal tax positions 


registered; including some part-time, all areas, small, medium and 
large firms. More senior vacancies offer tax planning experience — 
we can select according to your own specific need. 


Birmingham: Corporate Tax Senior. Preferably young qualified 
interested to specialise but experienced unqualified also considered. 
c. £3,600. 


Property Group W1, require Company Tax Assistants (2), male or 
female: Opportunity to do Tax Planning. £3,750-£4,250. 


Recently Qualified, WC2 practice, to understudy partner on range. 
of Personal Tax cases, many very complex. £3,500-£4,000. 


Corporate Tax: We have a wide selection of company tax positions 
to fill, again all areas, many with tax consultancy flavour. Salary 
range £4,000—£6,500. 


Trainee Corporation Tax: male/female, age immaterial — oppor- 
tunity for someone with Personal Tax experience, some corporate 
tax knowledge, keen to widen their experience of corporation tax. 
Excellent ‘in house’ training facilities. £3,500-£3,750. 


Experienced Personal Tax senior required, able to take responsibility. 


Job content will include quality tax cases, some underwriters and 
trust work. £3,800. 


INSOLVENCY 


Receivership Senior (2): City Firm — must be experienced and able 
to work on own initiative or in liaison with partner who specializes. 


Assistant experienced in Liquidations and Receiverships: Small 
London WI firm. Would consider young person with 1/2 years’ 
experience wishing to learn. £2,750-£4,500. 


Liquidations, Receiverships, Bankruptcies: We have many clients 
in London seeking to strengthen their staff in this sphere — limited 
experience no bar — salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


Lisbon: Audit Seniors (2) for office of International firm £5,000. 
Excellent postgraduate experience and conditions of employment. 


Canada: International firm recruiting single or married applicants 
for various locations in Canada. No contract but 2-year stay pre- 
ferred. x 


Bermuda: A.C.A. Male/female, preferably single, 2-year contract, 
£5,500 p.a. tax free, 


We are currently recruiting qualified Accountants for 2~-3-year- 
contract.periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South 
Africa, Spain and Zambia. | i 
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p 'NOW THE LEADING TAXATION PERSONNEL CONSULTANCY NH THREE FULL-TIME CONSULTANTS u^ 


` PERSONAL T. AX 


PERSONAL TAX MANAGER . £5,000-£6,000 
To take charge of large department in-a well-established 
City firm with a very varied ‘practice. Good technical 
ability and supervisory experience important. 


PERSONAL TAX PLANNING 
Consultant for high-powered tax planning. ACA. and/or 
ATLI. National Practice. 

£4,500 to £5,500 


“Aaima Consultant - EES) Practice. 


_ PERSONAL TAX LADIES ` 
* Rather than list individual vacancies we find it, more 
useful to- discuss the merits of every firm in London 


capable of offering the type of job required by cach in». 


dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
_ have the breadth of experience that comes from specialisa» 


~ tion and regular contact with the partners of all the best 


firms and because we maintain an efficient, pleasant and 
dependableservice. 


TEMPORARY TAX to £3 | pb. 


PERSONAL-TAX SENIORS £4,500 
Internationa! firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000—£5, 500 
As the leading agency with 3 full-time consultants 


Eh in taxation appointments we deal with all of , 


e leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 


PERSONAL TAX - BAKER STREET ^ 
Ciose to -Baker Street Station. Two vacancies, ono at 
senior and the other at assistant level. . 


PERSONAL TAX- ' , 


FENCHURCH STREET . $3, 000-£5,000 
- Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 


PERSONAL TAX JUNIORS £2,000-£3,000 


Vacancies r from traince junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. , 

TRUST AND PERSONAL TAX £3,000-£6,000 


Twenty-six vacancies in all areas..City and West End. 


PERSONAL TAX MANAGER. .  £ Negotiable 
Qualified man to establish new Reading tax department 
for Lonnon firm. Partnership prospects. 


£6,000 to £9,000 


£3,000-£5,000 ' 


. £3,250 


` /COMPANY TZX 


COMPANY TAS £3,000—£9,000 
There have never been so many vacancies Jer company tax 
specialists, ranging from A.C.A./A.T.LI.sculent level to 
Senior Consultant’ level with internaWicpe! practices, 
Senior Manager at £8,000 p.a.+ wit nternational 

ractice m London. Also. 4 consultancs vacancies with 
eading firms. £6,000+, for A.T.LL/A.C.A. with 3 
years’ tax experience. Also F.A. to tax camner and 10 


vacancies at company tax senior level t5 £5,750 -p. B. 5 


2 vacancies to manage company tax deparar=nts. 
NEWLY QUALIFIED TO SPECIALIST 


£3,500-£4,009 r.i plus O/T - 


Leading International firme urgently seek recently 
qualifieds to specialise in company or p«rscnal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE €1,000—£7,500 
Initially to manage tax department. Anise vacancy at 
the same salary in Tax Research. 


INTERNATIONAL TAX c. £6,000 4- 
Leading tax consultancy seeks A. E A.exp seaced in U.K, - 
company tax with or without internatione lta experience 
to specialise almost entirely in internetoral tax. No 
computation work. Tel. Joba Walker, EA. A.C.A., in 
confidence. : 


LIQUIDATIONS AND RECHIVERSEES £4,600+ ` 
. Vacancies with 6 izading firms. 


COMMERCIAL T 
TAX VACANCIES - 


TAX CONSULTANCY 27 000—£9,000 
U.K. Tax Consultancy. A.C.A. and plann-rx,-onsultancy 
experience required. 
LONDON . 
Four vacancies. International tax and LE company 
tax, with international giants; yexs. good tax 
experience., e 


Large Industrial and Commercial Como :res’ £3,500- 


£5,500 for newly qualified or 113 vente taz -xoerience. 

. Electronics Conglomerate . -3:500—£4,500 
Textiles Company 23:500—£4,500 
Finance Corporation ¿4-D00--£4,500 
Pharmaceutical Group j 24 D00-£4,500 
Finance Group ^ 34 200-£4,750 
Shipping Conglomerate ' $4.200—£4,750 

' Government: Corroration £5.300-£5, 500 


Ze 000-£8,000. 


e PROVINCIAL 
TAX VACANCIES |... 


BATH Up to £4,000 
. Tax Manager — gualified or unqualified for one of our: 
smaller clients, to run a small tax departmént. 

i ^ 20. i : 


BRIGHTON j ,  £3,600-£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work, 


A 
~ 


EDINBURGH. Negotiable 
A vacancy exists. e a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants i in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships, ^ 


` LEEDS. 
Company Tax Senior (Manager level) with a large 
International firm. A CA. or a good. unqualified. Also 
another International firm have a vacancy for a qualified 
A.C.A. able to do M d Tax. : 


LEICESTER Négotiable 
A vacancy will exist. in April in an ‘Titeraatonal firm’s 
Tax Department for someone with a full working knowl- 
edge of Schedule E, and Capital Gains Tax: EE 
' tax experience also required but to a lesser extent, 


MANCHESTER £2;500-£3,000 


Are you young, unqualified but with experience of Trusts? 
One of our medium-sized Clients wants someone to clear’ 


up a large backlog and then deal.with book-keeping and. , 


routine work, I f 


OTHER. TOWNS 

BERKHAMSTED, BIRMINGHAM, BLETCHLEY, 
BRENTWOOD (Company - Tax), BRISTOL, CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER- 
- POOL, NORWICH, NOTTINGHAM, ‘OXFORD, 3 
PORTSMOUTH, "RBADING, REDHILL, SHEF- 
DD: SOUTHEND-ON-SEA ‘and WESTON-SUPER- 


> 


- 


In thé tirst instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING. STREET, LONDON EC4 Tel. 01-248 0441 


e a Y 


H 





- 


EN 


THIS. WEEK'S OVERSEAS VACANCIES UF ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
. THE WORLD " to £10,000 
As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
* Overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE - £4.500--£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia. and even German speakers in 


Lisbon, for qualified accountants seeking to broaden 


their experience, 


Y 


SPAIN AND PORTUGAL l £4,500-£6.000 
Qualified staff needed te work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 


Firm benefits. Aida also in Angola and Mozambigue. 


ITALY AND HOLLAND .  £4,5004- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA £3. 050-£5 000 
Work on this naa island as a qualified 
accountant and von will never want to leave. Large 


Internationa! Firm seeks young - -A.C.A.s for 2-year 


firms -in Durban, 
one of the best climates in the world and eat (and save): 


‘EAST AFRICA 


' WEST AFRICA 


AFRICA, MIDDLE & FAF EAST 


SOUTH AFRICA. £5,000 + 
Valuable post-qualification. experience tL leading 
Capé Town or Johannes»vrg. Sample 


a first-class salary at the same time. Interrat onal firms 
and local firms „recruiting. 


: ` Eé “Dr-£7,000 + 
Kenya, Tanzania, Malawi and Zambia ae just four 
East African countries offering newly and -ezently quali- 


fiee A.C.A.s the chance of a lifetime to 1xcaden their. 


experience. Free accommodation, 25% ternoal bonus 
apd et Christmas op Mombasa ‘beach am=seme of the 
nefits. d 


` 2-,*00—£6.000 
Vacancies in Sierra Leone, GE 500 « “free accemmodation 


+ terminal bonus. Nigeria. Ghana and Litei:. All with" 


la terms and capital accumulation poen ial. 


AUSTRALIA/NEW ZEALAND TO $9,000 £4,5004 
Join the kangaroos and Kiwis now. We Laxe a wide 
variety of vacancies for newly or rece3dy qualified 
A.C.A.s, Salary by negotiation GE er experiences. 


MIDDLE} FAR EAST c £5,000-- 
D is the Orient which attracts you we ha ve exceptional 
opportunities at neuly qualifiec Manager aac E rospective 
partner level in Hong Kone Singapore 3«rzkok aud 


THE AMERICAS 


$15,000--$20,000 


BAHAMAS 


' Bronze yourself and broaden your experience in either í 


Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits - including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. . 


+ 


BERMUDA E - $13, 000+ 
Two: in Bermuds for a newly or recently qualified 
A.C.À. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
InternationalFirm.  * : - 


JAMAICA SC? c, £5,000 
Yet another playground of the world which kes the 
most complicated balance sheet almost comprehensible. 
At least'a young Accountant seeking overseas experience 
^ understand the international firm benefits being 
offered. ` 


CANADA 


$14,000-520,000 

Gain post ualification experience in- Canads with the 

. world's 8 top Opportunities unlimited for progressive 
. career n ep nternational firms and local firms 


recruiting prone” Howitson-Walker, for 1975. 


SOUTH AMERICA : . .£4,500-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


tours. A Kuáls Lumpur, Kuwait, Iran, and Saudi Arcba. 
; Ta i In the first instance, telephone or write-to Johr Walker, B.A., A.C.A. "WP - 
i . ^. HEWITSON-WALKFR. 73 WATLING STREFT. LOMBON EC4 Tel. 01-248 04431. —— CT 


Part II finalists should apply now while there me still vacancies, 


£3,000-£5 000. , 
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THE 


ACCOUNTANT 


Development of 
Save & Prosper Group 


Save & Prosper Group is a private 
limited company founded in 1934. It 
was originally entirely engaged in the 


business of unit trust management and: 


now manages 31 unit trusts and a number 
of overseas funds. At September 30th, 
1974 — the accounting date — funds under 
management totalled £365 million. In 
1963 the company began selling linked- 
life assurance policies through its wholly 
owned subsidiary Save & Prosper In- 
surance which now offers a variety of life 
assurance schemes. Further development 
has taken place in the field of annuities 
which are sold in various packages 
through Save & Prosper Pensions. The 
combined life and annuity funds totalled 
£178 million at September 30th, 1974. 
The group also has investments in a 
number of associated companies in 
related -fields in the financial sector. 
Currently the most significant of these 
is a 41 per cent shareholding in Invest- 
ment Annuity Inc., a public company 
based in Pennsylvania selling linked 
annuities throughout most of the United 





States. 

The shareholders of Save & Prosper 
Group are: , 

e, % 

Atlantic Assets Trust and associates 26:5 - 
Bank of Scotland  . : 11-7 
Baring Brothers & Co . 26:5 
Robert Fleming Holdings and 

associates 26.5 
Phoenix Assurance Co 5.6 
Executive directors and employees 3:2 

100-0 





This informative profile of what Save & 


Prosper Group does and who owns the 
company is set out on the first main page 
of the 1973-74 annual report. 


Record intake 


As Mr A. H. Carnwath, DL, the chair- 
man, comments: ‘Operations during the 
year took place against the background 
of steadily worsening economic condi- 
tions. All long-term investment contracts 
suffered. In our case, however, the effect 
of these severely adverse factors was offset 


| by considerable inflows from the sale of 


annuity products.’ 





Mr David Maitland, FCA, who has been. 


managing director of the Save & Prosper 
Group since 1966. 


Gross intake from the public was 
£152 million against the previous record 
of £95 million in 1972-73. Direct unit 
trust sales dropped from £45 million to 


£34 million, but the total: premium - 


income of the life and annuity funds was 


"up from {£50 million to £118 million. 


Save & Prosper successfully developed a 
two-year Guazanteed Income Bond con- 
tract which took some £70 million out of 
total guaranteed . bond sales of £85 
million. ` 

All the two-year bonds and the greater 
part of the longer-term bonds issued are 


invested in deposits of an equivalent 


term, with the majority carrying an 
earlier repayment right so that there are 
no liquidity problems in regard either to 
surrender values or maturity benefits. 
Fixed interest securities held in the 
longer-term portfolio were bought to 
match liabilities at maturity but full 
provision has been made to write these 
down to realizable market values at the 
accounting date.  , 

Direct unit trust sales held up remark- 
ably well considering investment condi- 
tions, and unit trust redemptions at 
£29 million were equivalent to 5-7 per 
cent of average funds under management 
against £44 million (64 4 per cent) for 


I 973- 


179 


In the 1974 accounts the board decided 


"to change the basis of presenting the 


group results ‘in view of the increasing 
importance of life and annuity operations 


— to the group as a whole, together with 


their desire to leave as much surplus in 
the life and annuity funds as possible’. 
- The boardroom view is that ‘a fairer 
presentation of the results for the year is 
achieved by including the life fund 
surplus arising and then deducting that 
part of the surplus arising which has been 
retained in the life and annuity funds, 
before arriving at surplus gerne for 
distribution’. 

Since a tax charge will arise if this 


surplus retention is released to share- 


holders, there is a contingent liability of 
£336,000 of which £142,000 relates to 
the retention of the surplus arising during 
the year. Presentation of the life and 
annuity funds consolidated valuation 
balance sheet alongside -the consolidated 
statement of surplus in the accounts 
facilitates the tracing of the figures. 

The directors’ report adds the inform- 
ation that of the cumulative £ 1,268,000 
surplus, ; £680,000 arose during the year 
after providing £250,000 for the group's 
share of losses arising from participation 
in the life assurance industry's support 
operations. Thereby, of course, hangs the 
tale of the problems of investment and 
insurance groups in the past year of stock 
and property market collapse. 


Improvements 


In insurance operations the weakness of 
the property market affected the price of 
the property fund, and together with the 
falls in equities also reduced the valua- 
tions of the group's balanced Fund with 
the result that sales of both declined. 
Redemptions rose and, in total, sur- 
renders and death claims in the life fund 


rosé {§-5 million on the previous year to. 


£13 million. Property sales were carried 
out to maintain liquidity. Despite the 
record net inflows, total funds under 
management fell from {£715 million to 
£495 million due to the extreme market 
values. 

Apart from the change in the pre- 
sentation of the valuation surplus, Mr 
Carnwath, in his statement, notes two 
further improvements made this year in 
the balance sheets. The premiums arising 


-on the acquisition of subsidiaries has 


been shown as a deduction in arriving at 
shareholders’ .funds, thereby eifectively 
writing it off, and it Was considered ‘right 
to show more details of the assets and 
liabilities of the life and annuity funds’. 
Separate analyses of the assets and 
liabilities ‘of the consolidated life and 
annuity funds show how the funds are 
made up and how the liabilities are 
matched with suitable assets. ' 
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ments that. decisions taken te reduce new 
capital projects and spread the expense 58 
over a longer period will begin to take ER 
effect during the current financial year. 

The figure of £40 million is a recurring 
one in Allied Breweries’ accounts. Apart —- 
from being the figure of the year’s capital 
expenditure, it was also the extent of the | ^ —£& 
net decrease in liquid resources over the S 
year as well as the sum of cash flow of 
£30 million plus £ro million raised by 
the sale of properties and other assets. 

It is also the figure of undrawn 
borrowing facilities in addition. to 
| bank overdraft margins. Several short- 
| to medium-term facilities have been 
| arranged in sterling, Dutch guilders and 
| 


139 

298 — 
3,568 
3,978 
7,046 


9,078 
88,220 
' 7,546 
95,766 


8,892 

100,245 
` 91,167 
2,947 








US dollars amounting to a total sterling 
equivalent of {£51 million, of which just 
under fir million was used at the 
accounting date last September. , - 
The position had not changed at 'the 
time of the issue of the acccunts so the 
. group has undrawn facilities of over 
£40 million in sterling value. 


4 


Increase in the fund during the year 


Less: Decrease in value of investments 


SAVE & PROSPER GROUP LIMITED 


Tobacco Trust 


Under the provisions of the Finance Act 
1972, Tobacco Securities Trust Company’ 
will be deprived of its investment trust 
status on November 1st this year. The 
| Trust’s chairman, Mr Richard Dobson, 
: points out to shareholders in his latest 
| annual réview that the compaay will then 
| be subject to capital gains tax at the 
normal company rate and that stock- 
holders *may lose part of the tax credit 
against any capital gains tax liability 
arising on disposals of their holdings 
after October 31st, 1975’. 
In theory, of course, investors should 
look entirely at investment merits of 
| equities in terms of ruling market condi- 
tions and the performance of particular 
shares in the market pattern. They should ` 
not allow consideration of capital gains 
| 
| 


-— 
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Consolidated Annuity Fund Revenue Account 


SAVE & PROSPER PENSIONS LIMITED 
Year ended 30th September 1974 


SCOTBITS INSURANCE LIMITED 


Distributions, interest and other iucunte 

Movement in the fund at market value 

Balance brought forward 

Annulty Fund at 30th September 1974 

The notes on pages [183 to 184] form part of these accounts. 
The accounting policies adopted are set out on page’ [180]. 


Annuity considerations 
Total income 


Ka 
D 
= 
5 
Au 
X 
D 
— 
C 
D 
= 
E 
D 
oS 
Ka 
E 
= 


E 
o 
Kai 
D 
x 
bai 
H 


Less: Qutgoings 
Annuities paid 
Agents’ commission 


Death claims 
Surrenders 


Ld 
a 
= 
D 
E , 
o 
8 
o 
ka 


Income 


* 


4,107 
116,824 
7,546 
131,933 
1,470 
2.628 
3,183 ` 
7,281 
3,327 
3,954 
1,000 
2,609 
124,370 
131,933 


~ 


3,039 
82,368 
95,766 

185,153 

1,470 . 
2,628 
3,207 
7,305 
3,369 
185,153 





- A. H. CARNWATH e 
D. H. MAITLAND > Directors 


tax to sway investment judgement. But 
when a share may be held because of 
favourable gains tax treatment and the 
favour no longer applies, then the case 
for holding the investment changes. 

There must be Tobacco 'Securities 
Trust stockholders of long standing who 
can see profit despite the present rela- 
tively low pitch of the market. But there 
must also be many others who hope 
against hope that by the end of October 
the investment trust sector will have 
improved sufficiently to make a sale of 
Tobacco Securities Trust shares a worth- 
while -gains tax-free proposition. 

Wisely, in referring to the pending 
change in status, Mr Dobson makes the 
point that “the rules affecting taxation of 
capital gains affect different stockholders 
in different ways and it is for members 
to take such advice as they may feel to be 
appropriate to their own situation'. 


«t 1540 m NOM o c 
ha 


Be 


ha 


(see page [180]) 


SAVE & PROSPER GROUP LIMITED AND SUBSIDIARIES 


Consolidated Balance Sheet at 30th September 1974 


The notes on pages [183 to 184] form part of these accounts. 
The accounting policies adopted are set out on page [180]. 


SAVE & PROSPER GROUP LIMITED. 


Issued share capital of the parent company 
Capital employed, and life and annuity funds 


Share premium account 


Revenue surplus 
Less: Premium on acquisition of subsidiaries 


Convertible unsecured loan 
Long term currency loans 


Amount due fram annulty fund 
Life and annuity funds 


Associated companies 
Current assets 

Stocks of units 

Nebtors and prepayments 
Amount due trom lite tund 
Term deposits 

Duval llubliltiuu 
Taxation 

Creditors and accruals 
Net current assets 
Assets of the life fund 
Assets of the annuity fund 
Shareholders’ funds 


Fixed assets 
Bank balances 
Dividend 


investments 
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PROPERTY DEVELOPMENT TAXATION 


A GUIDE TO PART Ill OF THE FINANCE ACT 1974 
By M. C. D. ROBERTS, M.A., C.A., & D. ARTHUR, C.A. 


The legislation in Part IT] and Schedules 3 to 10 of the Finance Act 1974 is long and complex, and 
must of course be read in the context of the earlier legislation, and particularly that on capital gains. 
In order that this booklet may be kept to a reasonable length it has been assumed that the reader 
is already familiar with-this background. Chapters | and 4 deal respectively with the separate and. 
distinct subjects of the tax on development gains and the charge to tax on first lettings. Chapters 2 
- - and 3 deal with indirect disposals through close land owning companies and land settlements. 
Attention is drawn particularly to the Glossary which lists the many technical terms used and 
defined in the Act. Some of these definitions are unfortunately at variance with the meanings of 
words adopted elsewhere in the Taxes Acts or even in other parts of the Finance Act 1974. This 
inevitably creates pitfalls for the unwary, and makes discussion and communication more difficult. 
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for reference and it will be a first-class standby during 
revision. In management studies the very interpretation . 


of questions is often a stumbling-block. The book will 
remove this by training its readers to identify and tackle ; 


| ENEMIES | RECENTLY PUBLISHED ` 
A G E E S | | This new Gee' de EE eas Wie Sei e pass 
= STU DY B O O K examinations but also offers much more. It can be use 


problems. Its chapters on management, organization, 


| i , SE the manager, objectives. human relations, developrient 
` a | ] a e | i ) e | | um and production, marketing and distribution, control, 
management techniques and communication provide a 


map of the field of management studies. . 
Professional institution and university examination 


` y" -> . schemes include management studies under one or 

| other of a number of titles. They include the Institute of 

t U f e S "oí d Cost and Management Accountants, the Institute of 
| i ' Chartered Secretaries and Administrators, the Associa- 

. tion of Certified Accountants, the institution of Works 


Managers, the Chartered insurance institute, the ’ 
Engineering Institutions and of course the Diploma in 


EXAMI | NATI Q N QU ESTI O N S | Management Studies offered at many Polytechnics 


and Colleges. The book gives incomparable service to 


! ; S anybody studying for one of these courses. 
AND. SUGGESTED ANSWERS | £2:25 net. £2:41 by post U.K. 
£2:58 overseas 


by C.S. Deverell, M.A., B.Sc.(Econ.), B.Com. 
' F.C.I.S., AM.B..M. GEE & CO (Publishers) LIMITED 


Publishers of The Accountant 
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insured. 
Now, after 25 years he 
knows he chose the right wife. 
And the wrong insurance. 
For a yearly outlay of £250 
(on which he was able to claim 
the statutory tax relief). Today’s 
maturity value of his endowment 
policy is £11,415. Which sounds 
a lot of money, but read on. 
- + Because if he'd taken out his 
policy at the same premium with 


A wrong move in 1950 just cost Tony Fletcher nearly £4,75 
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. have had may be history, but 
we re still making it. 
Some companies may forecast — | 
better results than Standard Life — 
but you can’t ignore the facts. We 
pay out more, more of the time. 


LIFE: 
1825-1975. 150 years of service. 
The largest British mutual life office. 
Head Office: 3 George Street, Edinburgh. 


mutual life assurance company, 


he'd have a cheque for £16 139. 
£4,724 more. That's 9 ver 
40% more. . 

It's enough to spoil anyone's 
anniversary. 

That was the last 25 years. If 
you re interested in the next 25 
(or 15, or whatever) get in teuch 
with your insurance broker - or 
whoever you go tc for financial 
advice, or contact your loccl 


Standard Life office. = 
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THE ROCKET of the stock market rally 
having levelled off, it is reasonable now 
to take stock of the market situation. 
Although in percentage terms from.an 
FT Index level of 150 the equity 
market has achieved an impressive 


rally, in real terms prices have not done . 


much more than change from a level 
of despair to one of ordinary misery. 

- There can hardly be anything much 
more miserable than the present welter 
of economic reports and surveys which, 
with a unanimity rarely if ever.achieved 
by economists, preach a continuing 
state of economic destruction. Econo- 
mists, it seems, see nothing but a 
continuing high level of inflation 
moving towards hyper-inflation. 
. t is hardly to be expected that 
institutional buyers would have come 
back so strongly to the equity market 
if they believed entirely the bearish 
nature of the economic forecasts. 
Admittedly the stock market habitually 
discounts events, and even discourits 
the economic forecast of them if the 
forecasts come as late in the day as 
those recently made. 

The unknown quantity in the econo- 
mic equation, as it is in the stock 
market equation, is the extent to which 
recession itself is likely to lower the 
rate of inflation. Rampant inflation 
along with deepening recession — or 
‘stagflation’ in one descriptive word — 


does not seem to be the inevitability 


that it once did. 
Recession may bring home the facts 
of the situation. 


TIMELY 


Issue by the Treasury of a short-dated 

tap stock in the shape of £600 million 
. 10% per cent Treasury stock 1979 at 
£96 per cent was a timely operation to 
steady a gilt-edged market that had 
been showing signs. of losing its 
impetus. The issue’s terms were known 
soon after minimum fending rate had 
failed to complete a hat trick of 
, reductions, although American base 
" rates were still coming down.  . 


[nterest rates in the UK can only come: 


down to the extent that rates in the 
» United States come down, and the 
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question now is whether American 


rates are likely to be further reduced. - 


There is talk of base rates there falling 
to 7 per cent, which would mean 
another two points drop, but that 
would seem to be an extreme view. 
The present weak state of the US 


dollar may be against an interest rate ` 


fall of that extent. 
FARMLAND 


The rush of money into agricultural . 


land in 1972 and 1973 pushed farm- 
land prices to unparalleled levels and 
inevitably those levels have not been 
sustained. ‘The Farmland Market’, a 


‘survey published by the Estates 


Gazette and Farmers’ Weekly, records 


‘that average farmland prices have now 


fallen 15 per cent from the record 
£800 an acre level of 1973. . 
Institutions left the market when the 
inflation boom broke and when crash- 
ing security values and spiralling 
interest rates completely changed the 
investment scene. But the institutions' 


exit seems likely to prove a mere pin- 


prick to the land market compared with 
the bloodletting that could follow as 
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the result of sales to cope with capital 
transfer tax provisions. 


» DIVIDENDS 


It may be wishful thinking, or even a 
realistic appraisal of the situation, but 
there is City talk of an end to dividend 
limitation in Mr Healey's Spring Budget 
— a Budget, incidentally, that is ex- 
pected to come in March rather than 
April. Dividend limitation has never 
been proved to have any effect on 
reducing wage demands. It merely 
reduces investment by the deprivation 


‘of reward for risk. 


The Association of British Chambers 
of Commerce, in evidence to the 
Royal Commission on the Distribution 
of Income and Wealth, has made the 
point that dividend freedom would 
enhance the prospect of economic 
growth while restriction must jeopard- 
ize future prosperity. 

Cynics may simply disregard all 
the pros and cons of argument and 
maintain that since a Conservative 
Government imposed dividend restric- 
tion, this time round, a Labour Govern- 
ment will remove it. 


Rates and Prices 


Closing prices, Tuesday, February 4th, 1975 


Bank of England Minimum Lending Rate 


1972 
1973 
1974 


Money Rates 


Jan. 4, 1974 ..123% May 24,1974 ..113% Daytoday .. 9-10% Bank Bills 
Feb. 1 1974 ..12396 Sept. 20, 1974 ..114% 7 days . 10-11% 2 months 12 -112% 
April 5. 1974 ..124% Jan. 17,1975 ..114% Fine Trade Bills 3 months 113-113% 
April 11. 1974 .. 12 % Jan. 24, 1975 ..11 % 1month .. 128% 4 months 113-114% 
2 months.. 122% 6 months 115-113% 
3 months .. 124% i 
Finance House Base Rate . 
February 1st, 1975. 13% Three Months’ Rates 
l Loca! authority deposits .. ..12 -12% 
. ! Local authority bonds va .12 -114 % ` 
FT Industrial Ordinary Index Sterling deposit certificates .. 1132-112356 
February 4th, 1975 229-7 Euro-sterling deposits |. 123 -13i 96 
: Euro-dollar deposits is 257-71 D 
Treasury Bills Foreign Exchanges 
May 22 .. £10:9866% Jan.3 .. £10-9759% New York .. 2:3640 Frankfurt.. 5-6500 
Nov. 29 .. £10-9844% Jan.10.. £10-8351?96 Montreal 2:3625 Milan . 1528:00 
Dec.6 .. £10-9890% Jan.17.. £10-5446% Amsterdam 5-8250 Oslo 12-0650 
Dec. 13 .. £10-9944% Jan. 24.. £10:3072% Brussels .. 84-3500 Paris 10:3350 
Dec, 27 .. £10:9892% Jan. 31 .. £10-2641% Copenhagen 13-3750 Zürich 6-0500 
Gilt-edged 
Consols 4% 25% Treasury 9% 1994 64$ 
Consols 2396 168 Treasury 84% 84-86 734 
Conversion 33%  . D .. 25% Treasury 84% 87-90 634 
Funding 34% 99-04  .. D £e ud Treasury 63% 1976 94.3, 
Funding 51% 78-80 .. ES — 79% Treasury 33% 77-80  .. ba e 17% 
Funding 54% 82-84 fo e o... 671% Treasury 34% 79-81  .. éi . 733 
Funding 53% 87-91 492 . Treasury 5% 86-89 ze "^ 473 
Funding 6% 1993 | 483 Treasury 51% 08-12 : .. 365 
Funding 64% 85—87 613 Treasury 24% 162 
Savings 3% 65-75 96-4, Victory 4% iu Ss .- 974 
Treasury 94% 1999 643 War Loan 34% . a 2s .. 24 
n Retail! Price Index (Jan 1962—1 00) 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1971 - 147-0 147-8 149.0 152-2 1532 154-3 155-2 156-3 155-5 156-4 157-3 158-1 


159-0 159-8 160-3 161.8 162.8 163-7 164-2.165-5 166-4°168-7 169-3 170-2 
1713 172.4 173-4 176-7 178.0 178.9 179-7 180-2 181-8 185-4 186-8 188-2 
191-8 1951 196-8 203-5 206.4 208.5 210-4 210.6 212-9 217-1 221.0 224-2 
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More Realistic 


“CHANGE OF MOOD” was the heading on this column two weeks 
ago and the mood has indeed changed. But the facts still have 
not altered to any major degree and there must now be some 
debate as to how far a stock market rally can go while mood 
rather than fact provides the driving force. 


There is the basic argument that at something below 150 for 


_ the FT Index the stock market was discounting everything but 


the complete collapse of the economic system. A rally of the 
order of so per cent from that level can be taken as a view that 
the system will not collapse and will, in time, survive. 


But this column can recall an Index level of 220 on the way 
down being described as 'discounting everything but a Marxist 
Government’. What does a rally to such a level discount? 


Or what revival of hope does it reflect? There is danger in 
talking in terms of percentage rises in a market that had fallen 
to exceptionally depressed levels, British industry could fall 
into considerable recession and yet 220 for the FT Index would 
not be unduly high, and indeed could be low taking other factors 
into account. r d 


One of those other factors is the level of interest rates, and in 
that matter there is currently the one firm fact. 


Lower interest rates - 


Part of the reason for the strength of the equity rally is that it 
began from an extremely oversold situation in which substantial 


bear positions were outstanding to be covered immediately 


any real support was evident. But the major reason for the 
strength of the zally is that support developed because of the 
effect of lower interest rates on the gilt-edged market. i 


Evidence that lower interest rates in the United States would 
allow a parallel fall in the UK provided a solid prop for the gilt- 
edged market, and the yield on undated stocks came down in a 


rush from virtually 17 per cent to not much more than 14 per, 
d cent. E 


1 


There is as much argument on the future pattern of the gilt- 
edged market, as there is on the equity market. The argument 
turns on whether eventually the overpowering force of petro- 
dollars, for all the re-cycling operations: and the channelling of 
funds into permanent investment, will press interest rates down 
even to old style ‘cheap maney’ levels. 


Such a move would alter the entire investment scene if yield 
were to remain the prime measure as it is now. At this stage of 
the proceedings it is impossible to’ say whether such a fall in 
interest rates is likely, but those who look for a major change of 


investment direction caused by hitherto unforeseen circum- . 


stances may look hopefully in the direction of interest rates, 


That is an extreme argument. Less extreme is the view that 


interest rates coming down, a degree of industrial recession that 
might even now help take care of the rate of inflation, and a 
recognition by Government that industry and individuals need 
to be encouraged by incentive rather than discouraged by taxa- 
tion, could combine at least to remove doubts about the survival 
of the system. - SE? 


. Where there is danger in a 50 per cent Index rise from an 
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Stocks: 


Treasay 5 per cent 


February 6th, 1975 


ovesalc level is in reading such a rise as the approaching end of 
all economic ills and the imminent return of boom-style condi- 
tions. It means nothing of the kind. 


It is not much more than an adjustment from a state of 
extr=m-e despair to one of still considerable doubt. Even though 
'despai- aas been removed, it does not necessarily follow that the 
stoc= market is now reckoning in terms of unconfined joy. 


Tre sate of considerable doubt must exist for some time yet. 
But thar is an improvement on recent experience and it now 
remzins to be seen to what extent the degree of doubt can be: 


eased, 
i 


Gilt-edged 

Thee may be considerable temptation to go progressively 
longer 1 the gilt-edged market on the grounds that a real 
and p-cgressive fall in interest rates has begun. But the 
med-ura-term sector of the market is still the main attraction ` 
for izstitutional funds. - ' 


TEe medium-term sector takes the redemption date to 1990, 
and het 15-year spell is as far enough forward for gilt-edged 
market considerations. In that sector are placed the following 


3 


“Price Yield Yield 1974-75 
. (flat) (red'n) High Low 
Fundhg 5% per cent 


192-83 —.. 68 812 11:33 682 58 
Fundnrg 6% per cent : g 

19537 — .. Sé 613 10-82 31314 . 66% 512 
Trans-ow 3 per cant Í l : 
| 1973-33... wa 403 . 7-48 12:17 443 32 * 


198535 478 10:58 13:54 . 548 ' 398 


Ordirzry shares : i 
In th: changed atmosphere of the equity market it may be felt 
that there is considerable investment scope. But it should be 
appre-iated that although the tone of the market has improved, 
any farter progress much beyond current levels has to be 
reinfoccec by fact. i : 

It needs also to be appreciated that helpful facts are not exactly 
going -o be plentiful as recession deepens. The equity market is 
likely -o move into an FT Index range short of 300, from which 
it will-fimc difficulty in breaking out.. 


The fol owing shares cóver a wide equity range: 


1974—75 
Price Yield PIE High Low 
British. Ass»ts Trust 25 


ordirarr dë ià 383 4:8 319 «62 17% 
Unilever 2Ep ordinary.. ^ 276 4-7 6-1 336 150 
Weir Gap 25p ordinary. 304 18-8 37 ` 61: 18 
Ransòne doffmanPollatd | — ` 

2bp -rcirary ES 31 . 14-1 4-6 343 153 
Unilever 


The irre-rational food, detergent, toiletries and trading group 
should b2gin to benefit ‘this year from a reduction in com- 
modity proces from recent peaks. The extent of the group’s 


` 


operatDns abroad is a major attribute. 


Weir Ercuo 
A leadiagamanufacturer and supplier of forgings to the engineer- 
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ing industry, the group has a solid record. Smaller interests in 
building, aircraft components and water equipment provide, 


a wide range of activities and markets. 


‘British Assets Trust 


The shares of this leading investment trust stand at a discount 
of more than 30 per cent on assets. Over half the portfolio is in 
the American market and the shares, among other attributes, 


THE 
ACCOUNTANT 


187 


provide indirect overseas investment without incurring the 
investment premium. l 


Ransome Hoffman Pollard 


This group, resulting from the merger of three main UK manu- 
facturers of ball, roller. and. transmission bearings, is now 
beginning to reap rationalization benefits. Exports account for 
over a third of sales. 





THE DISALLOWANCE of tax relief on 
interest, announced in the March 1974 
Budget, was relaxed in two ways. Firstly, 
tax relief can still be claimed by elderly 
people raising a mortgage on their houses 
(of not more than £25,900) with which 
to purchase an annuity, sọ as to increase 
their net income. That aspect has been 
given a fair amount of publicity, but the 
second aspect has received less attention, 
and its benefit will be lost if action is not 
taken before April 6th. 
'- In his Budget speech, the Chancellor 
said that interest on existing overdrafts 
would continue to qualify for tax relief 
only up to April sth, 1975, and that loans 
taken after March 26th, 1974, would rank 
for relief only if they were for one of the 
qualifying purposes. The Finance Act, 
however, provides that, if a loan is taken 
after March 26th, 1974, and before April 
‘6th, 1975, to replace an overdraft existing 
on the former date, the loan will qualify 
for relief until April 6th, 1980, regardless 
of the purpose for which the overdrawn 
amount was used. e 
Understandably, the maximum loan 
which can qualify in this way is an amount 
equal to the debit balance on March 26th, 
1974, of the overdrawn- account. -Where 
possible, therefore, it may be best for indi- 
viduals to borrow on ioan account an 
. amount equal tothe March 26th overdraft. 
This can be used to repay the overdraft. 
If there are normally quite wide fluctu- 
ations in the amount of an overdraft, it 
will be necessary to decide whether a 
uniform high level of loan (1.e., sufficient 
to cover the peak borrowing requirement) 
‘which qualifies for relief is preferable to 
an overdraft which varies with the 
borrowing, but which attracts no tax relief. 
One solution to this problem would be 
for the bank to agree to charge interest on 
the loan account only to the extent that it 
exceeds the borrower’s deposit account. 


E E % 


THE ULSTER SCOTTISH ASSURANCE GROUP 
has, introduced a profit-sharing house 
purchase protection plan. lts aim is to 
provide .above-average life cover and 
protection for the dependants 'of some- 
body purchasing a house by means of a 
mortgage. 


If the initial cover is chosen to match - 


the amount of the loan, it, will not 


decrease as would a mortgage protection 
policy. Instead, the basic sum assured 


increases throughout the term, as a result’ 


of bonuses being added to the whole life 
portion of the plan. | 

This contract is made up partly of 
profit-sharing whole life assurance, 
together with level term assurance. For 
each {£1,000 initial sum assured, there is 
£300 of ‘low cost’ whole life assurance 
on a profit-sharing. basis, together with 
£700 level term assurance. Premiums for 
the whole life element are payable 
throughout life, but premiums towards 
the level term assurance are payable only 
for the term selected, and this cover 
must cease before the 65th birthday of 
the life assured, 

This form of contract can cater for both 
changes in the rate of interest during the 
loan and the extension of the repayment 
period beyond its original term. Further- 
more, in addition, a surviving borrower 
is provided with permanent increasing 
life cover after the loan has been repaid — 


whether at its normal termination date,. 


or before that time. 
e & 2 

IN view OF the capital trarisfer tax, 
parents are likely to show an increasing 
interest in paying premiums towards a 
life policy for «a child, from which the 
child cari take a capital sum when, say, 
in his or her early 20s. In this way, the 
premiums should be entirely free from 
capital transfer tax (without even being 
included in the ‘free’ figure of {1,000 a 
year). 

With some policies on the market, such 
as the Commercial Union’s policy aimed 
at providing a house deposit for a child, 
the policy is in the name of the parent, and 
thus, when the parent hands over the 
money to the child, this is likely to count 
as a transfer of capital. The London Life 
Association, however, has introduced a 
policy along these lines, written on a 
trust. basis for the benefit of a named 
child. Nevertheless, power is reserved for 
the proposer to borrow against the policy, 


or surrender it, for the benefit of the child 


—e.g., for educational purposes. 

The minimum term of the policy is ten 
years, with the number of years being 
chosen at the outset- provided this 
period does not énd before the child’s 


18th birthday, or after the 25th birthday. 


The policy can'be extended to mature on 


a particular birthday, in which event the 
benefits deferred will be increased by 
one-half per cent per month. 

The policy guarantees a basic amount, 
to which bonuses will be added each year. 
At the end of the term, the total cash 
option and bonuses (or any part of the 
total) can be taken in cash. In addition, 
at that stage, life assurance can be 
arranged for the: child, without any 
further evidence of health being required. 
The sum assured for this policy can be 
up to 10 times the total cash option and 
bonus available at the time. If.only part 
of the total cash available is taken, the 
remainder can be used to reduce the 
amount of the annual premium payable 
under the new policy. ` 
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MERELY BECAUSE many life offices have 
cut their terminal bonuses (or abolished 
them altogether) for life assurance, does 


- not mean that albis gloom so far as bonuses 


are concerned. The Provident Mutual, 
for instance, is increasing its bonus rate 
from £6 per cent to {6-50 per cent for 
‘self-employed’ pensions. This type of 
fund has the advantage that, effectively, 
it operates on a tax-free basis. 

At the moment, probably a traditional 
profit-sharing contract is best for 'self- 
employed’ pension contributions, but the 
position could change quite quickly with 
a maintained upswing on the Stock 
Exchange. Then, for the long term, a 


contribution to an equity linked contract ` 


could be a sensible move. ; 

One way for individuals to keep their 
options open is to use the-Select Pension 
Plan operated by Anderson Finch Villiers 
(Trustees) Limited. For instance, a con- 
tribution could be made now to a profit- 
sharing Provident Mutual policy. But, 
later in the year, if equities continue to 
show promise, a further contribution 
could be paid to an equity linked contract 
with M. & G. Endowment and Pensions 
Assurance Company. 

There is also a facility to pay towards 
a property linked contract, but it may 
take some time for the property market 
to settle down, and it could be unwise to 
become involved in that sphere at the 
present. 
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LETTERS TO-THE EDITOR 


The Case Against 
Inflation Accounting 


SIR, — Accounting is the art of using ‘money-of-account’ for 
communication purposes. Maynard Keynes on page 3 of his 
Treatise on Money explains the difference.between money and 
money-of-account by saying that the money-of-account is the 
description or title and the money is the thing which answers tz 
the description. He goes on in typical style as follows: 


“The difference is like that between the King of England 
(whoever that may be) and King George. A contract to pay 
10 years hence a weight of gold equal to the weight of the 
King of England is nct the same thing as a contract to pay a 
weight of gold equal to the weight of the individual who is 
now King George. Itis for the State to declare, when the time 
comes, who the King of England is.’ 

Keynes was writing in 1930. He goes on to say that the money- 
of-account must be continuous: | 


"When the name is changed — which may or may not be 
coincident with a change in the money which answers to it — 
the new unit must bear a definite relation to the old. The 
State will, as a rule, promulgate'a formula which defines the 
new money-of-account in terms of the old... . There can 
be no real breach in the continuity of descent in the pedigree 
of the money-of-account.’ 


_ It is clear, therefore, that the certain assumptions of our 
inflation accountants are not based on monetary theory: 


(1) There is no valid distinction between a 1960 £ or a 1970 £ 

- Ota 1974 £. The apparent change in the. value of the £ is 
really a change in the value of butter or sugar or copper. 
The CPP £ is an illegitimate concept. It leads to the ab- 
surdity of two figures being quoted for the result of a year's 
trading of a business. 


(2) The ideal situation for a business is to hold cash, but there 
is no profit in so doing. Any venture out of cash into fixed 
assets, stocks, debts, is an act of faith. A business will 
venture out of cash only in the hope of making a profit. 


'The idee that an increase in the cost of replacing stock or. 


fixed assets is a loss to be covered out of earlier profits is a 
fallacy. The stable position is the holding of cash and the 
concept that it is a certain complement of stock and debts 
and fixed assets 1s not valid. It might be if we could all live 
for ever. Even then, would the complement be designed for a 
stationary state or for an expansion in trade? | 


(3) The idea that profits are equivalent to cash should not be 
lost sight of. Profits computed on the traditional basis can be 
reconciled with the cash-flow. The ¡other ‘profit’ is not 
related to the physical ‘greenbacks’; it is a Zed ~ the un- 
necessary letter. (Shakespeare applied a further epithet to 
Zed, which is not suitable for direct quotation here.) 


. (4) Any business that finds cash difficulty has not budgeted. 


properly. It should not: blame inflation or accounting. 


It is disconcerting to find that practically the whole body of 
chartered accountants, including the President of the English 
Institute, should entertain such an heretical concept as CPP. 
It was the economist, Graham Seargeant, writing in The Sunday 
Times in May 1974, who saw the stupefying implications of 
SSAP7. He wrote, under the heading of ‘A lunatic way to chart 
the vanishing £’: ‘Accou ist only in terms of money, and 


once the standard of cash is dethroned some sort of nonsense is ` 


bound to result.’ 


The well-known financial writers, Merrett and Sykes, have . 
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asked eccountants to consider if we, who have given such 
valuabl> service to business, should not look again at SSAP". 
I suggest that we should do so immediately and scrub it — before 
Sandilands does so for us, and effectively puts us back in the 
ranks of the bricklayers rather than in our present position of 
architects of finance.. . D 
how it 
happened, after decades of education for accountants, that we 
should -eveal ourselves as so unsophisticated in financial matters. 
The genius who thought that index tables going back to 1914 
could have any significance for 1974 accounts may have touched 
the nadir but even such phrases as ‘monetary’ and 'non- 
moneta-y' assets display a lack of understanding which requires 
an “agonizing reappraisal’. 
Yours faithfully, 


Dublin 2. AENGUS LUCCAN, BA, BComm, FCA. 


No Alternative to Rates? 


.Srg, ~ I would like to suggest (in reply to your editorial of 
January 23rd) that there is, in fact, an ‘alternative to rates’. In 
Ciscuss ng this apparently intractable problem, as with all 
probleras associated with money,.it is necessary to distinguish. 


'cash-flcws from liabilities to pay or be paid; in other words, 


accou ability. Once this is done, the discussion can begin. _ 
At the present time, the local authorities — as part of the public - 
sector - require a total sum per annum of around {10,000 


- million To them, it is immaterial where the money actually 


comes irom as long as they can continue to provide and maintain. 
the se-vices and facilities for which they are, rightly or wrongly, 

responsible. This total amount, expressed as a percentage of 

GNP, is approximately 15 per cent. If this percentage is accepted 

as a parameter then every year, so long as their responsibilities 

remain zhe same, the local authorities’ allocation of total resources 

is 15 per cent of GNP (projected or actual). 

That overcomes the first hurdle. Next, how should that 
global sum be re-allocated out to individual local authorities? 
Each LA has particular characteristics of size, population, 
housing, education, roads and so on. To each of these characteris- + 
tics is ¿awarded a points value and the sum for each LA repre- 
sents a percéntage claim on the global amount of 100 per cent. 
The pants system can be as simple or as sophisticated as re- 
quired; can be weighted or not; can encourage or discourage the 
continvation of certain characteristics or responsibilities — but 
remains the same regardless of the actual cash-flows generated 
by the »arameter related to GNP. ` 

The -hird problem, namely who pays, is transferred to central 
government for resolution, along with the other, considerable 
and associated problem of financing the large cash-flows 
required in the remainder of the public sector. | 

Elsewhere, it has been suggested that a simple national con- 
tributicn is all that.is required to produce the necessary revenue 
for puklic sector expenditure on current account. As taxation, 
as we understand it today, becomes more and more complicated, 
the cas» is being made inevitably for a change to some such. 
rational system. i 

In this proposal, as with the LA proposal above, the financial 
characteristics of the individual are awarded points and the sum, 
plus o- minus for each individual, represents the agreed liability 
to pay or be paid a sum of money expressed as a factor of the 
nationa. average. This national average is arrived at, initially, ' 
by dividing the total amount (again controlled by being ex- 
pressed as a percentage of the GNP) by the number of adult 
persors in the population. 

i Yours faithfully, 


- Nortkwood, Middlesex. D. A. TRIGWELL. 
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- Capital Gains Tax — Partnerships 


allied accountancy bodies on the capital gains tax treatment of partnerships. 
This statement sets out a number of points of general practice which have been 


x 


1. Nature of the assets liable to tax 


SECTION 45 (7), Finance Act 1965, treatsany partnership dealings 
in chargeable assets for capital gains tax purposes as dealings by 
the individual partners rather than by the firm as such. Each 
,partner bas therefore to be regarded as owning a fractional share 
of each of the partnership assets and not for this purpose. an 
interest in the partnership. - 

Where it is necessary to ascertain the market value of a 
partner's share in a partnership asset for capital gains tax 
purposes, it will be taken as a fraction of the value of the total 
partnership interest in the asset without any discount for the 
size of his share. If, for example, a partnership owned all the 
issued shares in a company, the value of the interest in that 
holding of a partner with a one-tenth share would be one-tenth 
of the value of the partnership's 100 per cent holding. 


2. Disposals of assets by a partnership 


Where an asset is disposed of by a partnership to an outside 
party, each of the partners will be treated as disposing ot his 
fractional share of the asset. Similarly, if a partnership makes a 
part disposal of an asset, each partner will be treated as making 
a part disposal of his fractional share. In computing gains or 
losses, the proceeds of disposal will be allocated between the 
partners in the ratio of their shares in asset surpluses at the time 
of the disposal. 

Where this is not specifically laid down, the allocation will 
follow the actual destination of the surplus as shown in the 
partnership accounts; regard will, of course, have to be paid to 
any agreement outside the accounts. If the surplus is not allo- 
cated among the partners but, for example, put to a common 
reserve, regard will be had to the ordinary profit-sharing ratio 
in the absence of a specified asset-surplus-sharing ratio. 
Expenditure on the acquisition of assets by a partnership will 
, be allocated between the partners in the same way at the time 
of the acquisition. 

This allocation may require adjustment, however, if there is a 


subsequent change in the partnership sharing ratios (see - 


paragraph 4). 


3. Partnership assets divided in kind among the 
partners i i l i 


Where a partnership distributes an asset in kind to one or more 
of the partners, for example on dissolution, a partner who 
receives the asset will not be regarded as disposing of his 
^ fractional share in it. A computation will first be necessary of the 
gains which would be chargeable on the individual partners if 
. the asset had been disposed of at its current market value. 
Where this results in a gain being attributed to a partner not 
receiving the asset, the gain will be charged at the time of the 
distribution of the asset. Where, however, the gain is allocated 
to a partner receiving the asset concerned, there will be no 
charge on distribution; instead, his capital gains tax cost to be 


agreed. 


carried forward will be the market value of the asset at the date 
of distribution as reduced by the amount of his gain. The same 
principles will be applied where the computation results in a 
loss. 


4. Changes in partnership sharing ratios 


An occasion of charge also arises when there is a change in 
partnership sharing ratios, including changes arising from a 
partner joining or leaving the partnership. In these circum- 
stances, a partner who reduces.or gives up his share in asset 
surpluses will be treated as disposing of part or the whole of his 
share in each of the partnership assets, and a partner who 
increases his share will be treated as making a similar acquisition. 


, Subject to the qualifications mentioned at 6 and 7 below, the 


disposal consideration will be a fraction (equal to the fractional 
share changing hands) of the current balance sheet value of each 


chargeable asset provided that there is no direct payment of ` 
' consideration outside the partnership.’ 


Where no adjustment is made through the partnership 


accounts (for example, by revaluation of the assets coupled with ` 


a corresponding increase or decrease in the partner's current 
or capital account at some date between the partner's acquisition 
and the reduction in his share) the disposal is treated as made 
for a consideration equal to his capital gains tax cost and thus 
there will be neither a chargeable gain nor an allowable loss at 
that point. A partner whose share reduces will carry forward a 
smaller proportion of cost to set against a'subsequent disposal 
of the asset and a partner whose share increases will carry for- 
ward a larger proportion of cost. l 

The general rules in paragraph 7 of Schedule 6, Finance Act 
1965, for apportioning the total acquisition cost on a part 
disposal of an asset, will not be applied in the case of a partner 
reducing his asset-surplus share. Instead, the cost of the part 
disposed of will be calculated on a fractional basis. 


E Adjustments through the accounts 


Where a partnership asset is revalued, a partner will be credited 
in his current or capital account with a sum equal to his frac- 
tional share of the increase in value. An upward revaluation of 
chargeable assets is not itself an occasion of charge. If, however, 


^ there were to be a subsequent reduction. of the partner’s asset- 
surplus share, the effect would be to reduce his potential liability: 


to capital gains tax on the eventual disposal of the assets without 
an equivalent reduction of the credit he has received in the 
accounts. ‘ 

Consequently, at the time of the reduction in sharing ratio he 
will be regarded as disposing of the fractional share of the 
partnership asset represented by the difference between his old 


„and his new share for a consideration equal to that fraction of the 


increased value at the revaluation. The partner whose share 
correspondingly increases will have his acquisition cost to be 


carried forward for the asset increased by the same amount. . 


The same principles will be applied in the case of a downward 
revaluation. 
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-6. Payments outside the accounts 


Where, on a change of partnership sharing ratios, payments are 


` made directly between two or more partners outside the frame- 


work of the partnership accounts, the payments represent 
consideration for the disposal of the whole or part of a partner's 
share in partnership assets in addition to any consideration 
calculated on the bases described in 4 and 5 above. 

Often, such payments will be for goodwill not included in 
the balance sheet. Iu such cases the partner receiving the 
payment will have no capital gains tax cost to set against it 
unless he made a similar payment for his share in the asset 
(for example, on entering the partnership) or elects to have the 


' market value at April 6th, 1965, treated as his acquisition cost. 


The partner making the payment will only be allowed to deduct 
the amount in computing gains or losses on a subsequent dis- 
posal of his share in the asset. He will be able to claim a loss when 
he finally leaves the partnership or when his share is reduced 


* provided that he then receives either no consideration or a 


lesser consideration for his share of the asset. : 

"Where the payment clearly constitutes payment for a share 
in assets included in the partnership accounts, the partner 
receiving it will be able to deduct the amount of the partnership 
acquisition cost represented by the fraction he is disposing of. 
Special treatment, as outlined in 7 below, may be necessary 
for transfers between persons not at arm's length. 


7. Transfers between persons not at arm's length 


Where no payment is made either through or outside the 
accounts in connection with a change in partnership sharing 
ratio, a capital gains tax charge will only arise if the transaction 
is otherwise than by way of a bargain made at arm's length and 
falls therefore within section 22 (4) (a), Finance Act 1965, as 
extended by paragraph 17 (2) of Schedule 7, Finance Act 1965, 
for transactions between connected persons.  . 

- Under paragraph 21 (4) of that Schedule transfers of partner- 
ship assets between partners are not regarded as transactions 
between connected persons if they are pursuant to bona fide 
commercial arrangements. This treatment will also be given 
to transactions between an incoming partner and the existing 
partners, l too 

Where the partners ¿including incoming partners) are con- 
nected other than by partnership (for example, father-and son) 
or are otherwise not at arm's length (for example, uncle and 
nephew) the transfer of a share in the partnership asset may fall 
to be treated as having been made at market value. Market value 
will not be substituted, however, if nothing would have beea 
paid had the parties been at arm’s length. Similarly if considera- 
tion of less than market value passes between partners connected 
other than by partnership or otherwise not at arm's length, the 
transfer will only be regarded as having been made for full 
market value if the consideration actually paid was less than that 
which would have been paid by parties at arm’s length. 

Where a transfer has to be treated as if it had taken place for 
market value, the deemed disposal proceeds will fall to be treated 
in the same way as payments outside the accounts. i 


ü 


8. Annuities provided by partnerships | 
A lump sum which is paid to a partner on leaving the partnership 


or on a reduction of his share in the partnership represents. 


consideration for the disposal by the partner concerned of the 
whole or part of his share in the partnership assets, and will 
be subject to the rules in.6 above. The same treatment will 
apply when a partnership buys a purchased life annuity for a 


` partner, the measure of the consideration being the actual cost 


ofthe annuity... 7 `. ! z 
Where a partnership makes annual payments to.a retired 
partner (whether under covenant or not) the capitalized value of 
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the annuity will only be treated as consideration for the disposal 
of his skare in the partnership assets under paragraph 2 (3) of 
Schedule 6, Finance Act 1965, if it is more than can be regarded 
as a recsonable recognition of the past contribution of work and 
effort ky the partner to the partnership. Provided that the former 
partner had been in the partnership for at least ten years, an 
annuity will be regarded as reasonable for this purpose if it is no 
more than two-thirds of his average share of the profits in the 
best thrze of the last seven years in which he was required to 
devote substantially the whole of his time to acting as a partner. 

In arriving at a partner's share of the profits, regard will be 
had to the partnership profits assessed before deduction of any 
capital zllowances or charges. The ten-year period will include 
any period during which the partner was a member of anothet 
firm whose business has been merged, with that of the present. 
firm. or lesser periods the following fractions will be used 
instead of two-thirds: l l i 


"complete years in 


| partnership l Fractien ' 
I-5 1/60 for each year’ 
6 o> 8/60 
7 ` E 16/60 
8. T" 24/60 : 
9 32/60 


Where the capitalized value of an annuity is treated as con- 
sidera-i»n received by the retired partner, it will also be regarded 
as allowable expenditure by the remaining partners on the 
acquisition of their fractional shares in partnership assets from 
him. 


9. Mergers 


When. "he members of two or more existing partnerships come 
together to form a new one, the capital gains tax treatment will 
follow -he same lines as that for changes in partnership sharing 
ratios. [f gains arise for reasons similar to those covered in 5 and 
6 above, it may be possible for roll-over relief under section 33, 
Finarce Act 1965, to be claimed by any partner continuing in the 
partnership in so far as he disposes of part of his share in the 
assets cf the old firm and acquires a share in other assets put into 
the ‘merged’ firm. Where, however, in such cases the considera- 
tion given for the shares in chargeable assets acquired is less - 
than tne consideration for those disposed of, relief will be 


- restricted under section 33.(2). 


10. Shares acquired in stages 


Where a share in a partnership is acquired in stages wholly 
after April 5th, 1965, the acquisition costs of the various charge- 
able assets will be calculated by pooling the expenditure relating 
to esca: asset. Where a share built up in stages was acquired 
wholly or partly before April 6th, 1965, the rules in paragraph 


.26 of Schedule 6, Finance Act 1965, will normally be followed ` 


to ideatify the acquisition cost of the share in each asset which 
is disposed of on the occasion of a reduction in the partnership’s 
share: i.e., the disposal will normally be identified with shares. . 
acquired on a ‘first in, first out’ basis. | E 

Spccial consideration will be given, however, to any case in ` 


. which this rule appears to produce an unreasonable result when 


applied to temporary changes in the shares in a partnership — 
for example, those occurring when a partner’s departure and a 


.new partner's arrival are out of step by a few months. ' : 


11. Elections under Schedule 11, Finance Act 1968 ' 


Where the assets disposed of are quoted securities eligible for a 
pooling election under Schedule 11, Finance Act 1968, partners 


"will te allowed to make separate elections in respect of shares or 
fixed interest securities. held by the pattnership.as distinct from 


shares or securities which they hold on a personal basis. Each 


, 





partner will have a separate right of election for his proportion 
of the partnership securities, and the time limit for the purposes 
of Schedule 11 will run from the earlier of: 
(a) the first relevant disposal of shares or securities by the 
partnership; and | 
(b) the first reduction of the particular partner's share in the 
partnership assets after March 19th, 1968. 


Where this time limit expired before today [January 17th, 197 5), 


the Board will consider sympathetically a request for extension 
within the next two years if the liability has not been finally 


eh, ap AA 


Ee " 


ef. F r R Sak 

E. io 1 y oP face. E, wer ¿ 

AM a^ SE 393 : B A 
ANAT TNT i 


12. Transitional arrangements 


The practices set out in this statement will be applied to all 
capital gains tax assessments after today [January 17th, 1975]. 
Where tax liabilities have already been settled on other reason- 
able bases the assessments will not be upset. 

Often gains and losses on previous disposals will have been 
computed on a different basis and the acquisition costs allocated 
as a result to partners to set against future disposals will be 
different from those which would have arisen had the new 
practices been followed. Such costs will ọnly be recalculated 


determined and the tax paid. 


in exceptional circumstances. 





‘Assault’ on Professionals 


Inflation and Declining Standards 


DISCRIMINATORY taxation of the self- 
employed through national insurance, 
exclusion of professional work in pro- 
gress from tax relief for inflation, and the 
setting-up of the Diamond Commission 
were quoted last week as examples of the 
Government’s assault on the professions, 
by Mr Kenneth Sharp, TD, MA, FCA, Presi- 
dent of The Institute of Chartered Ac- 
countants in England and Wales, speaking 
at the annual dinner of the Southern 
Society of Chartered Accountants. 

It was not the function of a professional 
body to seek to undermine the political 
objectives of a duly-elected government, 
he said. Political action would only be 
justified if the independence of members, 
which the Charter specifically enjoins 
members to preserve, were threatened. 

That was not to say that the Institute 
would not vigorously protest against 
action damaging to the interests of mem- 
bers, and likely to damage the advance- 
ment of the profession. The Institute 
must draw the Government’s attention 
to anomalies in legislation, whether exist- 
ing or in prospect. They must indicate 
to the Government the consequences of 
certain lines of action — consequences 
which might not have been contemplated 
and which might be be undesirable. 


Social changes 


During the last quarter of a century, 
said the President, Britain had seen some 
very significant, and on the whole 
favourable social changes. They had not 
been achieved without stress in the 
context of an expanding economy; 
perhaps not as expanding as might have 
been liked, but nevertheless displaying 
overall what was in historical terms a 
substantial rate of growth. 

‘Everybody was gétting richer; the 
standard of life for practically the whole 


population was growing. Then we were 
hit by the scourge of inflation. There was 
a world-wide element in this, but much 
of it was home generated. At the same 
time as the economy has ceased to grow, 
the pressure for social change continues 
and indeed intensifies. 

‘Without economic growth, social 
change is likely to be accompanied by 
social stress. The symptoms of this 
social stress are apparent on every 
hand; not only has the standard of living 
ceased to rise, but it has actually begun 
to fall. 

“When we look around we see many 
squalid examples of things not capable 
of measurement, but which nevertheless 
are part of that lower standard: litter in 
the streets, inadequate bus services, 
violence in the streets, the deterioration 
of the Post Office and, most worrying of 


all, a lowering standard of education 
which, if not quickly reversed, bodes ill 
for the future.’ 

Worse still was the strong underlying 
assumption that if the 'privileged' pro- 
fessional and managerial classes could be 
touched, if business in private ownership 
could be levelled down, then there would 
be a cornucopia of abundance to re- 
distribute to the perfect satisfaction of all. 


This Government had done more than 
throw spanners into the works of British 
industry. It had set out to discourage 
the individual and to scorn thrift and 
savings. If one had money, it would be 
taken in the wealth tax. If one earned 
money, most of it would be taken by the 
highest rate of income tax of any in- 
dustrialized country. If one made money 
it was taken by capital gains tax, and if 
one gave it away it would now be taken by 
capital transfer tax. 

The toast of ‘Our guests’ was proposed 
by Mr Michael Lickiss, Bsc(Econ), FCA, 
President of the Southern Society of 
Chartered Accountants, with a most 


entertaining response by Mr Michael 
Bradford. 





An appreciative audience for the President's response to the toast of ‘The Institute of Chartered 
Accountants in England and Wales’. Seated, left to right: Mr A. C. Essex, FCA, member of 
Council and a Past-President of the Southern District Society; Mr Peter Hordern, MA, MP; 
Mr Michael Lickiss, BSc(Econ), FCA, President of the Society; and (right) Mr Michael S, 


Bradford. 
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‘Britain Must Stay’ in EEC 


President Warns of Economic Disadvantages 


of Withdrawal 


SEVERE short-term economic disadvan- 
tages could be expected to follow a 
British withdrawal from the European 
Common Market, Mr Kenneth Sharp, 
TD, MA, FCA, President of The Institute 


of Chartered Accountants in England : 


and Wales, said last week. Mr Sharp was 
responding to the toast of the Institute 
at the annual dinner of the Beds, 
Bucks and Herts Society of Chartered 
Accountants. 

The question was whether new markets 
which might be developed would be so 
satisfactory as to enable the UK to exceed 
the longer-term prospects of remaining 
in a community to which, in industrial 
and commercial terms, it had already 
very successfully begun to adapt. 

“Whatever may have been the rights 
or wrongs of the original decision to seek 
membership of the EEC’, said the 
President, ‘whatever may be the short- 
comings of the terms of that entry, there 
is no doubt at all that the uncertainty of 
the past 12 months has had a deadly, 
dampening effect on the investment 
planning of many companies. 

‘Now we are told that the decision will 
be taken in June; or rather that Parlia- 
ment will then be guided by the alien 
device known as a referendum. I hope 
that the results of that referendum will 
be clear beyond a peradventure for, until 
the decision is certain, it is an absurdity 
to expect that industry will invest with 


enthusiasm in circumstances which could - 


lead to the overnight removal of its 
fastest-growing market.’ 


Sovereignty and influence 


As the country approached the referen- 
dum, it must consider carefully the 
implications. One might say ‘Never 
mind economics, sovereignty is the key 
issue’; others, however, may believe that 
sovereignty, to be significant, must 


depend upon economic strength. 


A nation that was economically strong 
had influence in the development of 
world events; a nation that was weak, 
however sovereign, lacked the influence. 

In historical terms the country's eco- 
nomy had not been all that bad, Mr 
Sharp suggested. He recalled that in the 
early 1950s the then Chancellor of the 
Exchequer was received ‘with hoots of 
derision’ when he summarized his 
Government’s policy as being to double 
the standard of living within 25 years. 


Notwithstanding performances which 
some might have thought less than 
sparkling, successive governments during 
the last quarter of the century had some- 
how managed to do just that — at any 
rate as measured in the way these things 
conventionally were. Industry had 
brought about that doubling in spite of 
successive Governments. 

Britain should now be looking ahead, 
not just to the immediate, depressing 
future but beyond, to the time when the 
next upturn came to consider m what way 
industry could be persuaded to improve 
its rate of capital investment. 

Economists, Treasury officials, and 
everyone who had stopped to consider 
this problem agreed that lack of invest- 
ment was one of the fundamental reasons 
for the UK’s relatively slew rate of 
growth. Perhaps accountants could make 
a contribution here. They at least knew 
the circumstances under which their 
clients or employers were likely to invest 
in new plant and equipment. 

British industry, whether in the public 
or private sector, was, or should be, 
motivated by the desire to make profits. 
If industrialists could look ahead to the 
prospect of profit in a venture, they were 
likely to embark on it. If, however, they 
did not foresee the prospect of profit, they 
would be foolish to do sa. 

An absolutely essential condition was 
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confidence; the belief that in the context 
of the dynamic world situation, there. 
would be a reasonable consistency of 
approach by government. One of the 
matters from which the country had 
suffered so much in recent years had been 
the continual alteration of government 
policy in so far as it affected the business- 
man, and the rate at which alterations 
took place appeared to be increasing. 
Industry was subjected to the continual 
chopping and changing of tax reliefs, of 
the taxation system itself, of regional 
policies and the like. The country had 
now reached the absurd situation that, 
with almost every change of government, 
there was a complete upsetting of the 
whole taxation structure, both direct and 
indirect, both personal and corporate. 


Basic principles 

The toast of the Institute had been 
proposed by Mr William Brown, Ma, 
headmaster of Bedford School, who 
recalled that the Institute had existed 
for nearly 100 years and had a member- 
ship in this country and abroad of some 
60,000. It had been founded on certain 
basic principles: sound, intensive and 
rigorous training, high standards of 
human and professional conduct, and a 
pledge to serve the community. 

Training, as well as enabling a man to 
acquire knowledge, could endow him 
with the resoluteness and elasticity to put 
his mind to new situations, and evaluate 
and develop them. 

The toast to the guests was proposed 
by Mr Robert St J. Buller, rca, President 
of the Beds, Bucks and Herts Society, and 
Mr Dorian Williams, director of the 
Pendley Adult Education Centre, res- 
ponded. 
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Mr R. St J. Buller, FCA, President of The Beds, Bucks and Herts Society, second from left, 
with Councillor Gilbert Beazley, Chairman, Bedford District Council, /eft Mr Kenneth Sharp, 
TD, MA, FCA, President of the Institute and Mr Dorian Williams, Director Pendley Adult 


Education Centre. 
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Profession ‘No Ivory Tower 
Southampton CASS Annual Dinner 


“THE IMAGE of the accountancy profession 
is not composed of ivóry towers, valuable 
offices in Moorgate and the President of 
the Institute — it is made up of the sum 
total of images of individual chartered 
accountants’, declared Mr Michael 
Lickiss, Bsc(Econ), FCA, a member of the 
Council of the ICA in England and 


Wales, and President of the Southern 


Society of Chartered Accountants, speak- 
ing at the recent annual dinner of the 
Southampton Chartered Accountant 
Students’ Society. 

It is today’s students, continued Mr 
Lickiss, who will have the responsibility 
of carrying forward the image of a pro- 
fessional institute. They should not be 
afraid to support the principles of 
integrity, independence and objectivity — 
all the things which are rather ‘non U’ 
today, but which are still the hallmark of 


a professional man. 


Need to update continually 


Students should not assume that their 
qualification is like a driving licence, 
giving them the right to drive for.the rest 
of their lives. They should be prepared 
continually to update themselves in new 
techniques, methods and knowledge, and 
it was possible that in the near future the 
Institute would insist upon regular 
refresher courses. 

Mr Lickiss pointed out that already the 
Institute was saying that chartered ac- 
countants must have two years’ post- 
qualifying experience in a practising 
office before they themselves may practise. 
In the near future the Institute is pro- 
posing to introduce a scheme for Fellow- 
ship, based on tests and experience. 
Undoubtedly the next step must be 
regular refresher courses for all chartered 
accountants. One would not like to think 
of a doctor who had not learnt a new 
trick, or heard of a new medicine, since 
the day he qualified 30 years earlier. 

‘Why then’, he asked, ‘should we ex- 
pect the knowledge of a chartered 
accountant at the age of 25 to be suffi- 
cient to take him through the next 35 
years of his professional life?’ 

The responsibilities of a professional 
man are unpopular today with the current 
mood and attitudes in many sectors of the 
country, but it is the professional 
attitude and quality of service which will 


lii: 


determine whether or not the account- 
ancy profession continues to attract in 
the future the respect which it has 
earned in the past. 

The toast of the Institute and the 
Society to which Mr Lickess replied, was 
proposed by Mr M. C. Copp, FIB, 
regional director of Slater Walker Ltd, 
who spoke on the róle and activities of 
the merchant banker in today's uncertain 
economy. 


Activities curtailed 
Mr R. G. Goodman, Chairman of the 


Society, in outlining activities over the 


last 12 months, criticized many members 
for their apathy which, he said, had 
resulted in the Society having to curtail 
its activities, and concentrate on a few 
events for which they could get support. 

He said that by far the most successful 
event had been the residential tax course 
run at Southampton University, which 
had been attended by students from the 
Bournemouth, Portsmouth and South- 


 ampton Societies. It was the committee's 
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intention to run more events of this kind. 

Mr Goodman commented also on the 
increasing difficulty of the Institute's 
exams, and the problems of adapting to a 
new syllabus, which would necessitate 
much more effort on the part of the 
students. 





NEW VENUE FOR 
RESIDENTIAL SCHOOL 


Tue long-established link which students 
of The Association of Certified Account- 
ants have had with New College, Oxford, 
for their annual residential school will this 
year be broken. For the first time the 


school will be held at Christ Church, from 


April 2nd to sth. 

There were over 100 disappointed 
applicants for last year's school — evi- 
dence, if any were needed, of its popu- 
larity. The organizing committee hope 
that by moving the venue to one of 
Oxford's largest colleges, there will not 
be the disappointment which occurred 
last year. 

"The principal speaker at this year's 
school will be Mr I. G. Watt, FCA, senior 
partner in the London office of Thomson 
McLintock, who will talk on "The 
problems of liquidity, mergers and 
absorptions'. The course programme will 
deal with the full range of subjects of the 
Association's exams and will be divided 
into two parts: the first comprising lec- 
tures by senior accountants, and the 
second taking the form of participation 





At a reception on Wednesday of last week held by Financial Training (London) Ltd for prize- 


winners in the ICA September Intermediate examination and in Financial Training's own 


Graduate Conversion exam, Mr Christopher Timms, BA, ACA, managing director, emphasized 


the very real achievements of Anil Khanna and Sudhindar Khanna in 


being placed first and 


third respectively in the Intermediate. Mr Timms is pictured (/eft) with the two prizewinners and 
Mr Colin Illingworth-Kay, ACA, their course tutor. 


'In a very competitive field of 1,750, containing as it di 
had known each other before coming to this country, had 
as a result of extremely hard work', said Mr Timms. In 
achievements, he also congratulated Russell Vaisey and 


subject prizes from a smaller but all-graduate field in the Graduate Conversion Course. 


d many graduates, the two men who 
proved themselves to be outstanding 
presenting mementos to mark their 

Hai Choo Ong on winning individual 
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practical problems. 
Students are asked to bring the school 


to the attention of their firms and to note 


that early enrolment is necessary. The fee 


is £25 and applications should be sent to. 


the school's organizing secretary, Mrs 
Margaret Taylor, 42 Wanstead Lane, 
Redbridge, Ilford, Essex IG1 35D. 


EDINBURGH STUDENTS’ 
MEETING 


“THE relationship between the internal 
and the external auditor’ is the theme of 
what promises to be an interesting dis- 





evi: 


The Reading Branch of London CASS 
recently held their first annual 5-a-side 


football tournament. As many as 14 teams 


participated, including representative teams 
from Oxford and London. 

A high standard of foctball was evident, 
especially from Hale & Co, of Maidenhead, 
and -Brading, Barber & Co, of Newbury, 


. but it was the two teams from the Reading 


firm of Fryer, Whitehill & Co' who eventually 
won through to play off against each other 


in the final. Ironically, the ‘B’ team beat the 


'A' team 2—0 to take the tournament Cup. 
The Branch's Vice-President, Mr D. L. 
Barnes, ACA, presented the Cup and a 
flagon of cider went to the runners-up. 
Pictured, members of the winning team, 


. Front, Trevor Beazer and Brian Cook ; Back, 


from left, Geoff Bargus, John Stalker and 
Phil Trigger. 


STUDENTS 
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cussion meeting which has been arranged 
for members of the Chartered Accountant 
Students’ Society of Edinburgh on 
February 12th. | 

The speakers will be Mr W. Cockburn, 
CA, and Mr J. P. Percy, CA, and the meeting 
will be held in the Main Hall of the ICA 
of Scotland, 22 Queen Street, Edinburgh, 
commencing at I p.m. 


CIPFA EXAM RESULTS 


THERE WERE 1,362 candidates for the 
November 1974 examinations of The 
Chartered Institute of Public Finance 
and Accountancy, of whom 561 (41 per 
cent) were successful. 

In Part 2 of the Final, 398 candidates 
sat and 160 (40 per cent) passed; First 
Place and Prize and the Arthur Collins 
Memorial Gold Medal were won by 
Anthony John Knapp, of East Sussex 
County Council. A total of 594 candidates 
sat for Part I of the Final, of whom 191 


ICA EXAM RESULTS 


AS ANNOUNCED under ‘Official Notices’ 
elsewhere in this issue, candidates who 
sat for the November 1974 Final Part I 
and Part II examinations of the ICA in 


England and Wales can expect to 
receive their results on Monday, 
February 17th. 

The full list of successful candidates 
will be published as a supplement to 
The Accountant of February 2oth. 





(48 per cent) were successful. In the 
Intermediate, 570 candidates sat and 210 
(37 per cent) passed; First Place and 
Prize (incorporating the Philip Howes 
Memorial Prize) were won: by Ivor 
Keith Whitford, of Dudley Metropolitan 
Council. 





The names of the successful candidates. 


in Part 2 of the Final will appear in an 
early issue. 





| Observer's Column | 


A Single Voice 


THE QUESTION has so often been asked - 
what is the true function of ACASS? 
Cynics would add, ‘if any’! Disgruntled 
committee members organizing local 
student societies have often pointed out 
that regional needs and preferences differ, 
and that they are perfeetly capable of 
fulfilling these to the eminent satisfaction 
of their members. 


It remains nevertheless true that some 


student societies are more active than 
others. The most conscientious commit- 
tees will put in selfless efforts to ensure 
that a suitable balance is achieved 
between purely social and purely educa- 
tional events. 

Of course, there are a variety of shades 
in between. For example, it pays long- 
term dividends if new initiates to 
accountancy are gathered together each 
autumn to meet each other and those, 
both qualified and unqualified, who have 
gone before them. Contact once made is 
never wholly lost, and an impetus is given 
which will ensure that the society’s 
activities will never lack support there- 
after. 

Educational courses vary in quality 


considerably — such variation being in 
direct proportion to the degree of thought, 
imagination, and planning that have 
preceded them; not forgetting, of course, 
the quality of the lecturing itself. Some 
societies settle for half-day, full-day or 
evening sessions, while others are more 
ambitious in arranging three-day pro- 
grammes often at a congenial venue, 
usually close enough to an inviting 
hostelry to ensure that the needs of the 
‘inner man’ are not neglected. 


But coming back to ACASS and its 
function: There are undoubtedly issues 
on which a single student voice should be 
heard. Heaven knows that the future has 
not looked so bleak for many a decade. It is 
a time to speak out; it is a time for rational 
debate; it is a time for facing the reality 
of our situation. There is certainly no 
dearth of ‘issues’! 

Are students exempt from such intel- 
lectual pursuits just because they are not 
geared to an examination? In its present 
state, the world will listen to sanity from 


any quarter — even yours! Could that be 
the function of ACASS? 


OUR BOOKSHOP CAN SUPPLY ALL YOUR EXAM STUDY BOOKS 
WHY NOT COME AND VISIT US: OR INQUIRIES BY POST 


E. a. GEE & CO (PUBLISHERS) LIMITED - 151 STRAND, LONDON WQ2R | H: TEL. 01—836 0832 
| 
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PROFESSIONAL NOTICES 


CLARK, Barrams & Co, Chartered Ac- 
countants, of London, Southampton and 
Newcastle, announce the formation of 
additional partnerships to practise under 
their name in Dundee, Liverpool, Sun- 
derland and the West Midlands. The local 
partners are as follows: 
Dundee: Messrs D. T. STEWART and 
Q. T. CRICHTON of MILLER, MCINTYRE 
and GELLATLY, 20 Reform Street, 
Dundee. 
Liverpool: Messrs N. G. WILLIs, A. 
Gitcurist, D. M. Kevan, I. D. 
HAMILTON-BURKE and B. S. BURTON of 
Poutsom AND Co, National Bank 
Building, 24 Fenwick Street, Liverpool 
L2 7NW. | 
Newcastle: Messrs W. S. TATE and 
J. I. JOSEPHS of ROBERT MILLER, TATE 
AND Co, 15 Sandhill, Newcastle-upon- 
Tyne NE: 1LD. 
Southampton: Messrs M. G. V. 
RaprorD, H. J. V. Rapronb, P. H. J. 
Brunton, C. J. MATTHEWS and J. W. J. 
Mist of RADFORD, SONS AND Co, 70 
Above Bar, Southampton SO: oDS. 
Sunderland: Messrs A. BOND, S. Jj.” 
'TORGERSEN and K. ALLEN of MILBURN, 
'TORGERSEN AND Co, Somerford Build- 
ings, Norfolk Street, Sunderland SR1 
IEE. | 
Birmingham: Messrs D. G. GILL of 
Davip GILL AND Co, Cornwall House, 
31 Lionel Street, Birmingham B3 1DP. 
Wolverhampton: Messrs A. H. NELSON 
of NELSON AND Co, 87 Knox Road, 
Wolverhampton WV2 3EE. 
These firms will continue to practise at 
their same addresses without any change 
in constitution. They also become asso- 
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ciated internationally with CLARK 
BATTAMS, GARDNER, WOLF AND Co. 

NEVILLE RusseLL & Co, Luton and 
Bedford Partnership, announce that they 
have opened an office at Stephenson 
House, The Brunel Centre, Milton 
Keynes, on February 3rd, 1975. The 
resident partner will be Mr F. P. 
COLLINS, -ACA.. 

PANNELL FITZPATRICK & Co announce 
that with effect from January Ist, 1975, 
Mr P. A. F. MarsHaLL and Mr A. S. 
Chow have been admitted as partners to 
the Trinidad practice. 


APPOINTMENTS 


Mr M. A. Armbrister, FcA, has become 
a director of Dexion Overseas, storage and 
materials handling engineers of Wembley. 

Mr J. T. Atkin, acma, has been 
appointed chief accountant of Henry 
Boot Construction of Sheffield. 


* 
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Mr J. T. Atkin 


Mr R. Elliott 


Mr Ronald Elliott, rca, has been 
appointed group accountant of Dateline, 
the international computer dating and 
leisure organization. 

Mr Clive Spencer, aca, has been 
appointed secretary and chief accountant 
of Holbrook Precision Castings, of 
Sheffield. 

Mr J. C. Walsh, rca, has been ap- 
pointed a director of Unit Trust Services, 
a company within the Target Group. 


BRITISH RAIL ACCOUNTANTS 
CIPFA Qualification Recognized 


Introduction by British Rail of facilities 
for their professional accountancy staff to 
prepare for CIPFA’s examinations was 
welcomed recently by the Institute’s 
President, Mr F. S. Grindrod. | 
This extension of the Railway Board's 
education and training structure was, he 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your 
exams, and also in Banking, Boo 
Law, Local Government, Marketin 
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k-keeping, Civil Service, Computer Programming, 
g, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


t AH3, Tuition House, London SW19 4DS. Tel, 01-947 2211. — 
ring 01-946 1102 (24-hour Recording Service). 
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said, ‘an encouraging development in c 
of the country's largest nationalized 
industries. It reflects the wide and 
increasing range of opportunities for 
those wishing to take the Institute's 
qualifications’. 


OBITUARY 
Mr Graham Withnall, FCA, FCMA 


Mr Graham Withnall, rca, FCMA, senior 
partner of the Birmingham office of 
Touche Ross & Co, died suddenly from a 
heart attack at his home at Leek Wootton, 
Warwick, on Sunday, January 26th. He 
was in his 64th year. : 

Mr Withnall was the son of the late 
Walter E. Withnall, rca, who practised 
in Birmingham for many years in the 
firm of Withnall Carlyle & Co (now 
merged with Clement Keys & Co). He 
served his articles with Foster & Stephens, 
became a partner in 1938 and was senior 
partner before the firm merged with 
Touche Ross & Co in 1965. 

A man of significant presence, out- 
standing personality and strong deter- 
mination, he had high ideals. He con- 
sidered that a chartered accountant 
should be a leader in maintaining stan- 
dards of integrity and giving services of 
quality. He was meticulous in his ap- 
praisal of any problem and sage in his 
advice. He showed great interest in the 
young, who welcomed his wise counsels 
and this was particularly so when he was 
President of the Birmingham Chartered 
Accountant Students' Society in 1970-71. 

Kind, courteous, thoughtful and gener- 
ous to all generations with whom he 
came into contact, he commanded great 
respect and will be remembered with 
affection by many people, all of whom 
will feel that his loss leaves a gap which 
cannot be replaced. 


NEW BODY FOR COMPUTER 
SERVICES INDUSTRY 


A major new professional association 


formed to represent the £120 million a ` 
year computing services industry, was ` 


officially inaugurated last Friday. 
To be known as CSA (Computing 


Services Association), the new body has 


been formed by the joining of COSBA 
(Computer Services and Bureaux As- 
sociation) and SHA (Software Houses 


Association). The existing 66 member ` 


companies of COSBA and the 34 mem- 
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ber companies of SHA all become 
united members of CSA, and between 
them they will represent over 75 per cent 
of the overall computer service industry 
in“the UK. It is hoped that the new 
association will attract a significant part 
of organizations who are not already 
members. 

Announcing details of the new associa- 
tion, the first nominated President, Mr 
Bryan Mills of CMG (Computer Manage- 
ment Group), said that the members of 
CSA saw the formation of the new body 
as a significant step in the history of the 
British computer industry. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 


Under bye-law 34 


Munir Uddin Butt, aca, London SE3. 

James Shelton Lewis, aca, Bruxelles, 
Belgium. 

Nicholas John Derwent Moger, aca, 
Wargrave, Berks. 

Nigel Humphrey Morison, Ba, aca, 
Temple, London EC4Y ^AJ. 
Wahib Abdo Shair, Bsc(Econ), 

Beirut, Lebanon. 
John Lawrence Walters, rca, Isle of 
Iona, Argyll. 


FCA, 


Under bye-law 93 


Adeyemi Osasinmwioba Eweka, FCA, 
Lagos, Nigeria 

Jeremy Nicholas Owen, rca. Selangor, 
Malaysia. 

Paul Wilkinson, aca, Newcastle, Staffs. 

Leonard Williams, rca, New Jersey 
07028 USA. 


ICA TECHNICAL ADVISORY 
COMMITTEE 


The 1gIst meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Thursday, January 
30th, at Chartered Accountants’ Hall, 
London. Present were: 


Mr R. Firth (in the chair). Messrs T. 
Bailey, J. W. Bayliss, B. G. Blackborn, J. 
Burgoyne, I. F. H. Davison, N. J. Edwards, 
N. Cassleton Elliott, A. C. Essex, W. H. 
Galleway, L. T. Gardner, C. R. P. 
Goodwin, C. F. M. Hawkins, D. S. Hewitt, 
J. H. Hewitt, E. G. Hill, Halmer Hudson, 
A. P. Hughes, I. A. Leeson, R. Lovely, I. 
Macfarlane, K. C. Manterfield, W. W. W. 
Martin, K. Mashford, D. Napper, J. P. Ord, 
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J. S. Parsloe, G. B. Pidsley, P. J. Rutteman, 
C. R. Shaw, F. A. Sherrimg, K. A. 
Sherwood, D. H. Slade, B. E. Smith, K. R. 
Stanley, F. W. R. Stocks, T. I. F. Tod, 
P. C. Westwood and J. A. P. Whinney, with 
Mr G. A. Slator, Secretary to the Com- 
mittee. 


Technical matters considered included: 
Draft Statement on Auditing: “Bank 
Reports for Audit Purposes’, and EDr4: 
‘Accounting for Research and Develop- 
ment’. 

It was noted that meetings of the 
committee had been arranged for: Tues- 
day, March 25th, Thursday, May rsth 
and ‘Tuesday, July 15th. 
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February 6th, 1975. 


SEMINAR ON 
‘PARTNERSHIPS 1975’ 


‘Partnerships 1975: Practical considera- 
tions for the non-legal professions’ is the 
subject of a seminar organized by Legal 
Studies and Services Ltd, to be held on 
Tuesday, February 25th, at the Royal 
Lancaster Hotel, London W2. Speakers 
will include Mr J. M. Iredale, rca, who 
will discuss ‘Bankruptcy and insolvencies 
as they affect partnerships’. 

The fee is £35 plus VAT, and further 
details are available from Legal Studies 
and Services Ltd, Ramillies Buildings, 
Hills Place, London W1 (01-439 1605). 





Inflation Accounting Conference | 


Mr Frederick Bleasdale, FCCA, deputy 
treasurer of Esso Europe Inc and a member 
of the Council of The Associatien of Certified 
Accountants, chaired a conference on 'Ac- 
counting for inflation' ,held recent'yin London. 

The conference was attended by over 60 
executives from all parts of the United 
Kingdom. The main speakers were Professor 
Gerald H. Lawson, MA(Econ), MBA, FCCA, 
Professor of Business Finance, Manchester 
Business School, who appropriately enough 
had been asked by the Sandilands Committee 
to submit evidence on the subject, and Mr 
Hyman Lipman, BA(Econ). 

Mr Lipman advocated the CPP method as 
chosen by the profession, while Professor 
Lawson went into the attack with remarks on 
the cash flow/replecement approach. 

Pictured: Mr Frederick Bleasdale, /eft, in 
conversation with Professor Lawson. Be/ow, 
a section of the audience. 
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Principals with the 
responsibility for e : 


training newly 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 





All bona fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial service that receives 
the constant and enthusiastic commendation of the studenis. 


LINKED PRIVATE STUDIES. 
The Luton College of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. 


ONE WEEK 'PEP' COURSES- to assist students in areas of 
weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for intensive 
concentration on particular subjects. 


For details of these, and other linked courses write to: 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


. FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS ` 


Accredited by the Council for the Accreditation of Correspondence 
1 Colleges. 


Member of the Association of British Correspondence Colleges. 






Wée 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Postal Tuition, students from the College have 
obtained — 


MORE THAN 50,000 
PASSES and MORE THAN 
1,400 DISTINCTIONS 
MEDALS and PRIZES 


9 en 
Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are interested) to The 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A103A, Metropolitan Coliege, Aldermaston Court, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tel. 01-628 2721. 
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POST COUPON NOW! 


To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A103A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
Please send me, without charge or obligation, a copy of your 
prospectus. 
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zee & Co (Publishers) Limited, 
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UJ IC for the accountancy profession 
throughout the world 


“Vp The recognized weekly journal 





If you're sure 
youk 
where to obtain 


post quali 
experience 
you need, 


stop reading! 


We want you to make the most of 
your future career by taking full 


stock of opportunities avallable now 


that exam results are imminent. 


Take us for example. A national 
firm, newly formed from two long 
established progressive practices to 
meet the needs of the 1980’s. 


With us, individual development 
is of paramount importance. Our 
policy is to predetermine the respon- 
sibilities of our qualified staff and to 
discuss them with the individual, so 
as to provide experience that is 


allt 


interesting as well as beingrelevant 
to his career development. 


Experience needn't stop at 
widiting either; the doors are open 
for you to gain experienee im investi- 
gations, insolvency work, tax and 
management consultancy. 


Our internal and external courses 
are designed not only toprovide 
theoretical training but toancrease 
technical standards by constant 
exposure to new methods, tech- 
niques and developments. 


But more. You can monitor your 


ification 





own progress. Each individual 
appraises his own performance after 
every assignment. Comparisons and 
open discussions then follow between 
the individual and his manager. 


In this way wecan work together, 
to ensure that you get the experience 
you want and the responsibility of 
which you are capable. 


Contact Martin Gairdner, 


Binder Hamlyn Singleton Fabian, 
§ St. Bride Street, 

London EC4A 4DA. 

Telephone 01-353 3020 


Se 


DS gi Le ie i ns e ee Le "e 
o Let e A ioa AS A 
ve iy " & 4, M m T e OM > ka 

Ze e ` SC kr, d 5 Lf NY 


London WC2R 1JJ 
Telephone 01-836 0832 


Vol. 172. No, 5224 


du. > La 


fe 


ACCOUNTANT 


> 
“q 


FEBRUARY 13th, 1975 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 


Developing the Land Tax 


THE HISTORY of land tax since July 1948 has been one of 
intermittent attempts to capture for the ‘Treasury the surge 
in value when a site is transformed from stagnant to profit- 
able use. Annexation of the growth element in land values 
by the Town and Country Planning Act 1947 represented 
a new Norman Conquest; but the authorities have mostly 
been unable to devise methods of creaming off the profit 
from enhancement without frustrating necessary progress. 
However reluctant the social state may be to go hand in 
glove with capitalist entrepreneurs, it has always been 
found that, as in the case of the burgeoning oil industry, the 
state lacks the know-how and other resources to go it alone. 

Development gains tax, announced in December 1973 
by the previous Chancellor, was regarded as a stop-gap 
by the present administration, which enacted it without 
enthusiasm in the Finance Act 1974. Although that reached 
the Statute Book at the end of July, an industrial dispute 
prevented publication of the previous Bills and reports 
of the debates in Committee and on Report, with the 
consequence that public awareness of that impost has been 
meagre. Publication of the White Paper Land (Cmnd 
5730) argued little prospect of a long life for development 
gains tax, and this prospect was not revived by the election 
results and the Chancellor’s ‘Budget statement of Novem- 
ber 12th, 1974. 

The Inland Revenue have published a statement giving 
a further outline of the new proposals. It is essential to 
view these in the context of all the measures since July 
rst, 1948 — a date which itself distinguishes the treatment 
to be accorded to acquisitions earlier and since. ‘The 
knowledge painfully garnered in relation to planning, 
betterment levy and development gains tax will serve 
to illuminate the latest measures. 

Current use value at the date of disposal remains a 

touchstone, and with the addition of 10 per cent provides 
a base value in all eventualities. The excess over that base 
of market value (with permission to develop) will attract 
development land tax (DLT) at the rate of 80 per cent 
initially. 
For acquisitions after June 1948, the base cost may be 
-geared to cost of acquisition. One alternative adds all 
improvements, plus 10 per cent; the other adds relevant 
improvements plus the increase in current use value 
(CUV). These rules have a close affinity with those 
elaborated for the purposes of the 1974 tax. 


This is My Life | 


A parallel with petroleum revenue tax (PRT) is to be 


found in the uplift in lieu of relief for interest. In Standing ` 


Committee, the Treasury Minister of State, Mr Robert 
Sheldon, indicated that the 50 per cent expenditure uplift 
for PRT purposes equated with the interest in the build- 
up period (Hansard, January 30th, 1975, col. 502). For 
land held on September 12th, 1974, the increment will be 
60 per cent, graduated in steps of 15 per cent for each year 
(or part) until the occasion of charge. For acquisitions 
between that date and April 1977, there will be lower 
graduation at Io per cent up to 4o per cent maximum. 
Improvements are excluded. 

A 'field by field' approach will deny loss relief but the 
first £5,000 of development value in each year will be 
wholly exempt. This exemption is shared for married 


couples, but otherwise they will be altogether distinct. A ` 
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wider exemption is given on the occasion of death or a 
assing by way of outright gift, with continuity of base 
values. The owner-occupier will enjoy exemption for a 
quarter-acre only and subject to recent residence for a year. 
It is a criticism of PRT that it overlaps with corporation 
tax, but DLT will bite on values which will thereupon be 


. excluded from other taxes. The halving arrangements for 


mineral land and royalties will continue. In other areas, 

relief will take the form of postponement of the liability 

Seen "from development carried out by the owner until 
d.use ceases on sale or otherwise. 


pol ent will be allowed to charities; to industry 


in > the tax definition of an industrial 


building, although this is not at all clear); utilities; housing 


- — associations (other than those defined in section 341 of 


the Taxes Act and section 12 of the Housing Act 1974) 
except on disposal to another such association or the 
Housing Corporation; the Housing Corporation itself: 
and inter-group transfers within a 75 per cent group of 
companies. 

Evidently the rules for housing associations are complex 
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and those unregistered will get no relief. Those mentioned 
above im parentheses will be liable only on surplus land 
sales, and will be exempt on buildings and entitled to the 
£5,000 threshold on liable sales. On the other hand, in- 
dividuals owning building plots on September 12th, 1974, 
will be exempt on a construction for themselves or their 
immediate family. This can also take place within the 
curtilage of their existing home, presumably by a modest 
extension. 

Land held as stock-in-trade with outline planning per- 
mission on that-date will also escape DLT, except as re- 
gards amy further element of development value realized. 
Disposals of interests in land-owning trusts will continue 
to be liable, as for development gains tax. 

Perhaps the most important news is that the appointed 
day for the new tax will not come before 1976. DGT will 
remain im force, except where the avoidance of DLT is a 
feature of the transactions in 1975, wherever material 
development has commenced; thereafter the first letting 
charge will be abandoned. This may encourage a standstill 
on vulnerable lettings until the appointed day. 


- Information Exchange on 
- Investment Policies 


AN INFORMATION EXCHANGE on techniques 
of investment appraisal under inflation, 


sponsored by the Technical Directorate 


of The Institute of Chartered Account- 
ants in England and Wales, has attracted 
the support of 130 companies to date. 
These range in size from the very smallest, 
with an annual turnover of £150,000 or 
less, to major public companies. 

The directorate's initiative stems from 
their finding of a conspicuous lack of 
published information on the practical 
problems and procedures connected with 
the effects of future inflation on the 
appraisal of capital expenditure projects. 
Approaches were made initially by direct 
mail to some 200 companies, 
different size categories and including 
the service and distribution industries, 
of whom about two-thirds indicated their 
willingness to participate. 

The Institute reported last week that 
half of the participating companies had 
returned their initial questionnaires. As- 
suming a mid-March deadline for the 
remainder, it would be reasonable to 
look for a report on the exercise around 
the end of April. Nevertheless, its findings 
would be strengthened by the *widest 
possible spread of businesses, both in 
size and in nature'; and other companies 
which would like to participate are in- 
vited to write or telephone for a question- 
naire to Mr C. A. Westwick or Mr P. 


. Place, 


in five: 


Shohet of the Technical Directorate at 
Chartered Accountants’ Hall, Moorgate 
London EC2R 6EQ (o1-628 
7060). 

Among the points covered in the 
questionnaire — which is designed for 
relatively speedy completion — are the 
relative importance. of alternative ap- 
praisal procedures; methods adopted for 
forecasting and incorporating the effects 
of inflation; price contro! legislation; 


foreign currency exchange movements; 
depreciation; and the extent of pre- and 
post-project auditing of investment deci- 
sions. As in the case of previous interfirm 
comparisons, the survey findings will not 
be published in any form tending to 
identify individual participants. 

Speaking to The Accountant last week, 
Mr Shohet stressed the increasing im- 
portance of such comparisons. An in- 
creasing number of companies, he 
suggested, were coming to realize that 
they had more to gain than to lose by 
their participation in such an exchange. 
There were advantages to be gained at 
all levels of size, and he hoped to en- 
courage smaller companies to take a 
significant part. 


Energy Saving Scheme 


GOVERNMENT preoccupation with the 
conservation of energy has been high- 
lighted by the commencement of an 
intense campaign to save all forms of 
fuel. The intention to phase out sub- 
sidies on fuel provided by the national- 
ized industries will be recognized as a 
stark reality when the fuel bills arrive. 
The Department of Energy has re- 


‘cently initiated a scheme of interest to 


industrialists. This scheme, known as 
the ‘Energy Saving Loan Scheme for 
Industry’, is directed towards factoty 
managements who, so far, have not been 
able to counter the effeets of rising fuel 
bills. 

The Department of Energy initiative 
takes the form of short-term. (five-year) 


loans at a fixed interest rate currently 
at 134 per cent. The scale of the loan is 
expected to vary from 10,000 to 
£100,000 and may be taken to include 
consultants’ fees as well as labour, plant 
and materials. 

The Department envisages that {3 
million a year will be available to en- 
courage the improved use of all forms of 
energy in industry. This scale of loans 
available to industry could be increased 
in the future, dependent on the res- 
ponse to the present initiative and sub- 
ject, inevitably, to Treasury approval. 

In order to qualify for the loans, 
estimates of annual fuel savings against 
detailed estimates of capital spending have 
to be provjded. The fuel saving achieved 


' 





-— y 


m i m a 4 Eh " Es 
a hé LI . "ein WEE 1 p 
A ANS eh O AO 
E : ~ v sL 10)" 5 LM ig "MUT x! LE |: bb d eil 
` s : i LD j ig, y ! a r 1 L q ri v4 2) D 
à ` - D - ! 


must repay capital and interest charges 
in four years and, among specific and 
detailed proposals, the Department will 
expect to see are the installation of 
improved control -equipment to heating 
- plant, renovation and replacement of the 
equipment itself, installation of heat 
exchangers and pre-heaters designed to 
make use of waste heat and, not least, 
improved insulation to the fabric of the 
building itself. 

The price of fuel is critical in the 
calculations and where oil is used as 
the primary fuel, the saving is likely to 
be the greatest, the need to seek economies 
the most urgent, and the possibility of 
a Department of Energy loan the 
strongest. 

Readers of The Accountant will scarcely 
need to be reminded that a loan, even 
though used up in its entirety, will 
hopefully produce a significant injection 
of cash at the end of the financial year 
in which the work is completed. Copies 


of the leaflet ESL 1a can be obtained ` 


from the Department of Energy, Energy 
Saving Loan Scheme, Thames House 
South, Millbank, London SW1P 4QJ. 
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International View 
on Profit Forecasts 


A wEW STUDY by the Accountants 
International Study Group, Published 
Profit Forecasts, discusses the philosophy 
of published profit forecasts, examines 
the differences and similarities in practice 
in the United Kingdom, Canada and the 
United States, and considers how the 
practice of publishing profit forecasts 
should develop. 


While recognizing that published fore- 
casts may not be appropriate to new 
businesses or for those whose earnings 
fluctuate widely from year to year, the 
book supports an orderly progress until, 
eventually, forecasts appear regularly 
in annual reports. It suggests increasing 


the amount of information provided in 


published forecasts, and information 
about major deviations from them should 
be made public as soon as possible after 
they become known. | 

A company's independent accountants, 
it is argued, will be the persons best 
qualified to carry out the review in the 


Accountants Protest at 
Revenue Intrusion 


Parts of the Finance Bill now before 
Parliament ‘are objectionable in prin- 
ciple and should be withdrawn’, the 
Consultative Committee of Accountancy 
Bodies said last week. The proposed 
powers of the Inland Revenue to require 
information for CT'T purposes are 
regarded as an unjustified intrusion into 
the confidential relationship between a 
client and his professional advisers. 

The objectionable passages, arising in 
Schedule 4 to the Bill, would require 
anyone involved in the making of a 
settlement to submit to the Inland 
Revenue, within three months, a return 
of the names and addresses of the settlor 
and the trustees; and would empower 
the Board of Inland Revenue to demand 
‘such information as they may require’ 
for the collection of the tax. Exemption 
from these requirements would be avail- 
able only to barristers and (in the second 
case) solicitors. 

The CCAB, which represents all the 
recognized bodies of accountants in the 
UK, is pressing strongly for these 
exemptions to apply also to accountants. 
Responsibility for making any returns, 
according to the CCAB, should rest 
solely with the settlor of property. 

Fears have been expressed that these 


sections are drafted in language suffi- 
ciently wide to prepare the way 
for further intrusions into a client's 
affairs; and that the powers could be 
used in support of a ‘fishing expedi- 
tion’ to collect information for other 
taxes. 

The Committee of Clearing Bankers 
has also objected to the proposed powers 
as ‘an unprecedented invasion of the 
contractual obligation of banks to ob- 
serve the privacy of their customers’ 
affairs’; even police inquiries into a 
customer’s banking transactions, it has 
been pointed out, are inadmissible with- 
out the backing of a Court order. 

Relations between an accountant and a 
client who may have committed an un- 
lawful act or default are considered in 
section Vri2 of the English Institute's 
Members’ Handbook. Generally, save 
under compulsion ‘of law, or where the 
public interest so requires, an accountant 
is under no obligation to disclose in- 
formation acquired in the course of a 
professional relationship with his client, 
and would normally be under a contrac- 
tual obligation not to do so. , 

Under the present law, an accountant 
is under no compulsion to inform in 
Revenue matters. 
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particular circumstances of take-over ^ dë 
circulars and prospectuses, when it 1s + 


important that forecasts made by the 
directors should be reported on inde- 
pendently. 

(Published Profit Forecasts, AISG, 
1974. Available from Publications De- 
partment, The Institute of Chartered 
Accountants in England and Wales, 
£1-40 post free.) 


CTT Burden to 
be Eased 


à 


SIGNIFICANT RELAXATIONS of the proposed 
capital transfer tax structure. were ac- 
cepted by the Government during last 
week’s Committee Stage of the Finance 
Bill. These include a separate scale — 
favourable to small transactions, but 
officially described as ‘steeply progres- 
sive’ — of CTT on lifetime transfers, and 
complete exemption of charitable gifts 
other than those made by will or within 
a year prior to death. 


The new scale is reproduced on other 


pages of this issue. Transfers not ex- 
ceeding {£15,000 will be exempt; there- 
after the scale rises from 5 per cent on 
the slice of chargeable transfers in the 
range of £15,000 to £20,000, to a maxi- 
mum 75 per cent in excess of £2 million. 

Among a number of charities which 
have welcomed the new exemption, 
Oxfam has described it, as ‘extremely 
generous’, and more favourable than the 
former estate duty treatment. 


London’s Lively 
Mock Meeting 


THE PRELIMINARY Statement of Affairs of 
the Gremlin Engineering Co Ltd showed 
a scandalous state of affairs in the board 
room, a sad history of incompetence and 
extravagant living, and a strong prima 
facie case of trading while insolvent. A 
large audience of members of the London 
and District Society of Chartered Ac- 
countants responded enthusiastically to 
their assumed role of creditors of this 
deplorable company at last week’s mock 
meeting, in which the principal parts were 
played (with commendable realism) by 
members of the liquidation department 
of Stoy Hayward & Co. 

A number of ‘deliberate mistakes’ 
built into the documentation were speedily 
spotted and rectified — resulting, one 
would hope, in vastly improved dividend 
prospects for the unsecured creditors. 
Among the points covered in this way were 
preferential creditors, rights of set-off, 
fraudulent preferences, the vulnerability 
of debentures issued for a past considera- 
tion, and disadvantages of compulsory 
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Phoenix Park, Dublin, official residence of the President of the Irish Republic, formed the 
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setting for last week's meeting between the President, Mr Cearbhall O'Dalaigh (centre); 
Mr G. H. Rees (/eft), President of The Association of Certified Accountants; and Mr A. A. 
Pakenham-Walsh, a member of the Association's Council and President of its Irish region. 





as opposed to voluntary liquidation. 

The meeting was smartly terminated 
by the ‘provisional liquidator’, Mr 
Martin Spencer, FCA, when the admitted 
mistréss of one of Gremlin's directors 
confessed to the gift of a mink coat 
from the other! On this note, members 
adjourned to ‘liquidation’ of a more 
congenial kind. 


Building up 
the Budget 


STEPS INVOLVED in formulation of the 
'traditional' Spring Budget and its sub- 
sequent Finance Bill formed the subject 
of last week's address by Mr A. H. 
Dalton, a Deputy Chairman of the Board 
of Inland Revenue, to the annual joint 
meeting of London Chartered Account- 
ants and HM Inspectors of Taxes. For 
the Inland Revenue, the annual ‘Budget 
exercise’ is the culmination of many weeks 
of intense effort, often working against a 
very limited time scale. 

An ‘enormous’ strain had been placed 
upon the Parliamentary draftsmen and 
upon Somerset House by the introduction 
of five new imposts ~ development gains 
tax, capital transfer tax, petroleum re- 
venue tax, wealth tax and land develop- 
ment tax — within the course of a year. 
This had left no opportunity for desirable 
amendments to the existing law, such as, 
for example, a capital gains tax consolidat- 
ing Act. 

Mr Dalton also paid tribute to the work 
of the Tax Reform Committee of ac- 
countants, lawyers and businessmen. 
This body, he said, ‘did much useful 
work, and was a very valuable sounding 
board for the Inland Revenue’. 


Report Alleges ‘Sheer 
Lack of Knowledge’ 


BREACHES of several long-established 
principles of public accounting are identi- 
fied in a recent report by the Irish 
Republic’s Comptroller and Auditor- 
General to the Dail’s Committee of 
Public Accounts. These arose in account- 
ing for funds voted to the Republic’s 
Department of Education, and are at- 
tributed to ‘lack of proper appreciation 
by the Department's staff of the 
importance of the principles involved, 
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or indeed to sheer lack of knowledge’. 

Several breaches of principle, more- 
over, had received prior consent from the 
Department of Finance. Among specific 
items instanced are the 'nugatory' ex- 
penditure of £217,000 on work on an 
abandoned site, and arrangements made 
by the Department of Finance for 
bridging funds in circumstances that 
were in fact unlawful. 

The Committee of Public Accounts is | 
asking for assurances that suitable staff 
training facilities can be made available, 
especially to newcomers. 


Charities by 
Any Other Name? 


‘MISLEADING’ names may be adopted by 
charities under loopholes in the present 
law. This is one conclusion expressed by 
the Institute of Chartered Secretaries 
and Administrators - whose membership 
includes a number of senior charity 
administrators — in evidence to the 
Goodman committee of inquiry. 

Activities undertaken by charities in 
pursuance of their main objects should be 
zero-rated for VAT purposes, in the 
Institute's view. It also supports the 
concept of tax relief on individual 
charitable donations, as is now available 
on covenanted donations. 


Accountancy in 
Simple Language 
DISSEMINATION of financial information — 


particularly to the shop floor — in un- 
familiar terminology may be even more 
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The Certified Accountants Women’s Society's ninth annual dinner was held last Friday 
at the Central Officers’ Mess, Duke of York's Headquarters, London. The Chairman of the 
Society, Mrs W. L. Rowland, FCCA (third from right), is pictured here with the principal guests, 
from left: Miss Pamela Barrett, FCA, Chairman, Women Chartered Accountants’ Dining Society ; 
Mrs M. Puxon, MD, Barrister (guest speaker) ; Mr G. H. Rees, FCCA, FCIS, FTII, President of 
the Association; Mrs Rees; Mr F. C. Osbourn, MBE, BA, LLB, Secretary of the Association's 
Overseas Relations Committee; and Miss Juliet A. Becker, Chairman, Women Solicitors 


1919 Club. 
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disastrous than if the information had 
been withheld in the first place. Account- 
ancy, as “the language of business”, is 
sadly lacking in one of the fundamentals 
of a language if it proves incapable of 
being understood clearly and without 
ambiguity. | 
This is the recently-expressed view of 
two accountants, Mr D. M. C. Jones, 
BA, ACMA, AMBIM, and Mr J. B. W. 
Turner, FCA, MBIM. Writing in the current 
issue of the British Institute of Manage- 
ment journal, Management Review and 
Digest, they comment on the experience 
of a Bristol company, Mardon, Son & 
Hall Ltd, in organizing training courses 
to assist trade union officials and others in 


the evaluation of accounts. Among the 
simplifications introduced in this context 
were presentation of the profit and loss 
account as ‘How the game went’ and of 
the balance sheet as "The state of play'. 


Indian Institute's 
Silver Jubilee 


THE SILVER JUBILEE of The Institute of 
Chartered Accountants of India, formally 
inaugurated on July rst, 1949, has been 
marked by last week’s Commonwealth 
Conference of Accountants in New 
Delhi. Extending a welcome to dele- 
gations and observers from overseas, 


Mr N. G. Krishnan, President of the 














ZA A o» "SIC Ww 
wk ^ A wu. » 
+e "Hac o bi 
ae h : 1 
6 Y u ER oriri c» | l 
` E 


Institute, described the conference — the 
first of its kind - as an opportunity for 
members of the accountancy profession 
all over the Commonwealth to exchange 
views on their role in the social and 
economic development of their respective. 
countries. | | 
Among the Commonwealth delega- 
tions, the English Institute was repre- 
sented by its President and Secretary — 
Mr Kenneth Sharp, TD, MA, FCA, and 
Mr J. P. Hough, rca. Two other members 


of the Institute were invited to present 
papers - Mr E. E. Ray, BCom, FCA, on- 


“VAT as an instrument of social reform”, 
and Mr J.-F. Shearer, CBE, FCA, on 
‘Redefinition of the objectives of the 
profession’. 
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THIS IS MY LIFE 


Stitch in Time 


THE ACCOUNTANT of our hosiery factory partner put down 
the telephone and sat back with his eyes starting from his 
head. “We're ruined. Barring miracles, we're ruined!’ he 
bleated, and fumbled ineptly with his handkerchief. 

Personally I sat cucumber-cool, but then I couldn't see 
that I personally was ruined, which naturally made a 
difference. ‘Calm yourself,’ I told him. ‘What exactly is 
the trouble?’ 

He pointed wildly at the telephone. He’d just learned 
that Smith’s worsted yarn factory was on fire; half our 
raw materials came direct from it on a long-term contract, 
and its spinning section was a shambles. No details yet, 
but the message of doom was clear. No yarn, no hosiery, 
no spring trade! 

One side of my mind was calculating the probable 
impact of the disaster on our cash-flow and projected 
profits, both sagging precariously on the wall chart. The 
other pictured close-downs, lay-offs, the queue of jobless 
girls lining up for their cards at the pay-window, and the 
stark domestic tragedies. In between was a thirty-year-old 
memory of a textile manager watching his stock moving on 
rollers under the sprinkler, to bring up the weight before 
dispatch to his customers. .. . | 

‘Conditioning, it's standard trade practice!’ he had 
grinned in explanation, since when my respect for northern 
business acumen had been tremendous. Men like him 
would survive fire, flood, fall-out and fuel costs. 

The accountant answered the phone again and shook 
his head. Their staff fire brigade had done great work and 
contained the damage; but the finished goods store was 
gone, and most of their looms, he said. Hopefully their 
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consequential loss policy was adequate; but what about us 
if we couldn’t get supplies? Rising prices, different patterns, 
new suppliers screwing us mercilessly in our difficulty. . . . 

Something clicked in my memory. Hadn’t I asked our 
own insurance broker to vet the accountant’s insurance 
policy schedule when we did the link-up between our 
companies? Hadn’t that keen-eyed expert included a 
business interruption clause among his recommended 
improvements? Hadn’t he suggested extensions to cover 
losses due to nominated suppliers’ defections — losses 
including standing charges as well as the profit element. 
Had we taken his advice in time? 

The accountant was clawing at his policy file, running 


‘his finger down the addition slips, panting feverishly; if 


he didn’t relax soon he’d have a heart attack, I thought, 
and the pension scheme didn’t do much for widows. Then 
he straightened up with the vital endorsement slip in his 
shaking hand. The odds-on miracle had happened. 
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Replacement Cost Accounting 


A Justification 
by A. J. PLATT, FCA, JDipMA 


THE DEBATE as to whether the effect of inflation is better 
recorded in accounts by the current purchasing power 
(CPP) or the replacement cost (RC) method is not an 
accounting problem, but a question of accounts philosophy : 
what is the purpose of accounts and for whom are they 
prepared? Professional accountants may well express their 
views on the subject, which must be given due weight, but 
it is not for them to make the final decision as to the 
method of accounting for inflation. 

It is a generally accepted accounting principle that the 
profit of a period can be ascertained only after providing, 
by way of charges against revenue, adequate sums for 
remedying any impairment of the capital of an undertaking 
which may have occurred in the ordinary course of trading 
in that period. 

What has never been settled is whether capital for this 
purpose means 


(a) the money contributed by the proprietors; or 


(b) the power of that sum of money to purchase a particular 

. volume of goods or equipment. 

Without any discussion of this point, an arbitrary choice 
has now been made so far as supplementary accounts are 
concerned. Appendix 1 of SSAP 7 states that ‘It looks at 
the undertaking from the point of view of the purchasing 
power invested. in it by its owners and of the maintenance 
of that purchasing power'. 

It cannot be reasonably argued in today's economic and 
political climate that published accounts are prepared only 


for the shareholders. Clause 53 of the now-defunct Com- 


panies Bill 1973, provided that in exercising their powers 
the directors were entitled to have regard to 'the interests of 
the company's employees generally as well as the interests 
of its members’; or, as The Economist put it (December 
22nd, 1973) 'which now make it old-fashioned, almost 
illegal to say “My only duties are to the shareholders." ' 
Some accountants hold this view, while accepting at the 
same time that it may not be useful for internal manage- 
ment control purposes, and that replacement cost account- 
ing may be used for such purposes, price setting, or where 
appropriate, for the revaluation of fixed assets in the 
original accounts in accordance with established practice. 


Alternative accounts 


This view implies that two sets of accounts are acceptable; 
which must be distinguished from the use of one set of 
accounts consisting of basic information that can be 
adjusted for a specific purpose — the most usual being the 
corporation tax computation based on the legal accounts 
but adjusting that profit to obtain the taxable profit. 


The view that two sets of accounts are acceptable is a 
principle that is fundamentally wrong. Other accountants 
are just as entitled to hold and express the view that there 
should only be one set of accounts to show the results o 
an undertaking's transactions. It is only when all levels of 
management, including the board, take decisions based on 
an integrated set of figures reflecting the particular goods, 
equipment and services with which that undertaking deals 
that effective and consistent decisions will be taken. 

This view implies that the published accounts should, in 
effect, be a summary of the management accounts. Although 
accounts are prepared to comply with statutory require- 
ments and are considered as a report on stewardship to 
the shareholders, they are used for other purposes by 
employees and unions to assess the progress of the under- 
taking and its ability to pay increased wages; by financial 
analysts; and by other undertakings. 

Commercial undertakings, whether public or private, are 
basically hierarchical structures that convert one set of use 
values into another use value or series of use values which 
are then supplied to the market. The difference between 
the input use values and the output use values is a measure 
of the contribution made by that organization to the 
community of which it forms part. 


Misleading figure 

With present levels of inflation it is accepted that, for 
undertakings with significant fixed assets, the summation 
of a number of historical cost figures recording .trans- 
actioms which occurred at different price levels, and 
charging against gross profits a depreciation figure com- 
puted on that basis to record the impairment of capital, 
gives a misleading net profit. T'his has been likened to the 
deduction of apples from oranges, and raises a query as to 
the true meaning of the resultant figure. 

If there is an investment in fixed assets, it is those 
particular fixed assets that are being used up. The measure 
of this usage can only be related to the current replacement 
cost of those fixed assets. ‘The same argument applies to 
stocks; the only difference is the time period between 
purchase and usage. On this basis the resulting profit, 
surplus of income over expenditure, or potential saving, 
can mean something in real terms and not be a meaningless 
figure. 

. Where a profit is shown in current purchasing power, it 
should indicate the amount of wealth that can be allocated 
on some agreed basis between those who provide the 
capital, those who work for the undertaking, and the 
customer. Additionally there are the local authority and 
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the Government who will take their share, whether reason- 
able or not, by fiat. 


No definition 

The criticism of replacement cost accounting is not a 
criticism in principle; it is really a criticism that replace- 
ment cost accounting has not been defined objectively. 
However, the retail price index can also be criticized as not 
objective for the purpose of converting non-monetary 
assets. It includes VAT, which does not apply to the 
buildings, plant and stocks used by industry. 

The Central Statistical Office, in commenting on the use 
of the index, observes that over long periods comparisons 
. can only be approximate and, when the current pattern 
includes purchases of many goods and services which were 
not available at the earlier date, such comparisons should 
be treated as only impressionistic. 

During the debate on the Finance Bill in July 1974, the 
Paymaster-General pointed out the need to await the 
Sandilands Committee recommendations on the appro- 
priate choice of index, the retail price index being ‘highly 
politically manipulable'. Is this the index on which to build 
the foundation of a new accounting system? 

There are, admittedly, difficulties in calculating replace- 
ment costs and it is necessary for a standard basis to be 
devised. Basically it involves: 


(a) a capital inventory — to record the assets in the books of 
account; 


(b) an asset verification — to see that those assets are there; 
(c) a survey of the assets — to record their condition; and 


(d) an assessment of the future lives of the assets — to assess 
the prospects of obsolescence. 


It is only when all this has been done that the revaluation 
at replacement cost can be completed. 

'There is no difficulty where the cost of a like-for-like 
replacement is known, but in practice even proprietary 
articles such as cars or lathes are improved over a period 
of time, and it is unlikely that the replacement is exactly 
the same as the original article. However, for the minor 
alterations which are made during the model life of any 
article, the technical improvement factor is not significant 
and can be ignored. 


Significant improvements 

Where a fundamental technological improvement is made, 
however, the problem of replacement moves into the field 
of obsolescence because the item currently being used may 


still have a significant future physical life but a lower per- 


formance than the replacement item. The latter could 
reduce unit costs of the article and product, or could 
produce a better quality product and thus affect the com- 
petitive situation. — 

The element of obsolescence becomes of even greater 
importance where a new process— a new way of manu- 
facture - has been developed which completely outdates 
current methods. In these circumstances the future life of 
the original plant can be reassessed and the estimated 
like-for-like replacement cost compared with the cost of 
the new improved plant. 

Where the improved replacement plant costs more than 


the like-for-like replacement cost, as new, of.the existing ` 
plant, the extra cost is additional capital expenditure; it 
does not become part of the replacement charge. Should 
the improved plant cost less than the replacement cost of 
the existing plant, then, provided its cost is greater than the 
historical cost of the original, this improved plant cost can 
be written off over the expected life of the original plant. 
(In the unlikely event of the replacement cost falling below 
the historical cost of the plant then the historical cost must 
continue to be written off.) 

Such a procedure is more realistic than the CPP proce- 
dure which merely updates basic accounts where depreci- 
ation may be calculated on straight-line, reducing balance 
or some other basis and, in many cases, takes no account 


. of technological change. 


The other major difference of principle arises over the 
treatment of the notional inflationary profit arising on an 
excess of monetary liabilities over monetary assets. The 
diagram below illustrates the argument. 


ASSETS EQUITY AND LIABILITIES 


Liabilities 
| Monetary 
Liabilities 


Monetary 
Liabilities 


Monetary 
Assets 
Monetary 
Liabilities 


(1) (2) (3) (4) (5) 


In terms of inflation accounting, the assets of any com- 
pany are split as shown in column 1 into fixed assets, 
stocks and monetary assets. So far as both fixed assets and 
stocks are concerned, a replacement cost index can be used, 
instead of the retail price index. So far as monetary assets 
are concerned, the retail price index operates in both cases. 

However, it is on the equity and liabilities that the 
differences in principle appear. In columns 2 and 3, where 
monetary liabilities do not exceed monetary assets, there 
is no difference of view. The profit on these monetary 


.liabilities must be taken into account. 


In column 4 a new factor appears, as the monetary 
liabilities are financing stocks. The only source from which 
the inflationary profit can come is the amount charged 
against profits for the inflation on the stocks and this has 
the effect of cancelling that entry. For successful con- 
tinuity, an undertaking must be able to continue in business 
at its current level of activity and should always be able 
to do this despite credit squeezes. Provided finance will 
always be available to finance stocks under all circumstances, 
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bly be taken into account. 


- + In column 5 a very important principle arises, as the 
monetary liabilities are financing fixed assets and this 
 inflationary profit can only come out of the unrealized 
. profit on the fixed assets. The ASSC is already on record 


in SSAP 6, para. 13 that ‘unrealized surpluses on revalu- 
| . . Should be credited direct to 
reserves’ [The Accountant, May 2nd, 1974]. It is hardly 
consistent to recommend that it should be taken out of 


. reserves and shown in the profit and loss account just 


. because there is inflation and prior to the realization, if 


. ever, of that fixed asset. 
. To prepare CPP accounts which include a non-dis- ` 
. tributable element can give, under certain circumstances, 
. an even more misleading profit figure than the historical 
. accounts themselves. | 


This article argues that the target should be one set of 


. accounts based on the replacement cost principle for non- 
. monetary assets but, where applicable, taking into account 


any inflationary gain on net monetary liabilities which are 


. a consequence of trading and arise on balances which tend 


automatically to adjust themselves to changes in the level 


. of prices or the volume of activity, always provided that 


such source of finance is obtainable. There is no legal 
reason why this should not be done. Philips NV prepares 


- only one set of accounts. 


‘When accounts were drawn up in-pounds sterling based 
on the gold standard and money was not only a medium of 


exchange but also a store of value, it was reasonable to 
. argue that the results disclosed by those accounts were a 
. measure of the real wealth produced by the undertaking. 


But money now is only a medium of exchange; it has no 


intrinsic value. It is the goods and services that money 


measures that are consumable — not money itself. 


> First principles 


- By the policy outlined above, it would be possible to move 
_ back to the original purpose of accounts and show the real 
wealth that is distributable by an undertaking, using the 


other attribute of money, at its current purchasing power, 


- as a measure of value. 


It would have the inestimable value that the profit 
declared would mean something and, when related to the 
corresponding balance sheet values, would give the return 


. on capital in real terms. Such a profit could be distributed 


in full and the undertaking continue to carry on at its 
current level of activity. Retained profit would then be 
the real saving made by that undertaking for its future 
expansion. 

However, there needs to be an agreed definite basis for 


adjusting to replacement cost and an adequate routine 
installed. This will take time. 


Inflation is now so great that immediate action is needed. 
As a first step and provided that the unrealized inflationary 
profit arising from loan capital used to finance fixed assets 
is eliminated, CPP accounts give an approximation to the 
results obtained by using replacement costs. The only 
difference arises on the indices used to convert the non- 


monetary assets. 


The simplest way to assess the effect of inflation on 
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shareholders’ original money capital is to give in a note 
to the accounts the equivalent at the current price level 
of the money originally subscribed, or the issue price in 
the case of a new introduction to The Stock Exchange. 

This current value could then be compared both with 
the value of the shareholders’ equity shown by those 
accounts and its Stock Exchange value. A comparison of 
these values over a period would be of great use to in- 
vestors — both institutional and otherwise. 


Teton | 





| Case 


Williams v. Special Commissioners 


In the High Court of Justice (Chancery Division) - December 
5th, 1974 | 
(Before Mr Justice WALTON) 


Penalties — Alleged failure to deliver returns — Appeal against 
assessment — State case required — Not transmitted to High Court — 
Penalties authorized by Special Commissioners on basis of negli- 
gence — Taxes Management Act 1970, sections 56 (4), 95, IOI. 


The taxpayer and his wife were found by the Inspector of Taxes 
to have unexplained assets not appearing to derive from their 
emoluments or any other source, and assessments to income 
tax for 1964-65 and 1967-68 were made on the appellant in the 
estimated sum of £2,000 each year. The General Commissioners 
determined that certain sums had been received by the appellant 
as commission in the relevant years to a total of £4,150 and the 
General Commissioners determined the appeals in respect of 
each year in the respective amounts. ` 

The taxpayer immediately expressed his dissatisfaction with 
those determinations as being erroneous in point of law and 
required the General Commissioners to state and sign a case 
for the opinion of the High Court. The General Commissioners 
duly stated and signed a case but the taxpayer did not transmit 
it to the High Court as required by section 56 (4) of the Taxes 
Management Act 1970, and so the case had never been brought 
before the High Court. The taxpayer thus brought into operation 
section 101 of the same statute; so that the assessments were 
sufficient evidence that the income in respect of which tax was. 
charged arose to the taxpayer. 

Pursuant to section 95 of the same statute penalty proceedings 
were commenced against the taxpayer by the Revenue before 
two Special Commissioners. The Special Commissioners de- 
cided that the taxpayer had acted negligently, and they awarded 
penalties in respect of each year to a total of £1,520-60. 

The taxpayer contended that the only evidence about the 
commissions was in a letter which he produced to the Court and 
that the penalties ought to have been calculated on the basis of 
the sums mentioned in the letter. 

The Special Commissioners decided in favour of the Revenue 
and awarded the maximum penalty. 


1 


Held: the Special Commissioners’ decision was correct. 
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‘CANADIAN SEMINAR 


Jointly Sponsored by"The Accountant'and Douglas Llambias Associates. 
to be held in 
LONDON on FRIDAY 21st FEBRUARY 1975. 
at The Council Chamber, Chartered Accountants Hall, 
Moorgate Place, London EC2. 
GLASGOW on WEDNESDAY 19th FEBRUARY 1975. 
at The Weir Hall, Rankine House, 183 Bath Street, Glasgow. 


The purpose of the seminar is to discuss the business 
and social conditions as they affect U.K. 
Accountants in Canada. 


Speakers will include a representative from the 
Canadian High Commission,a partner from the Canadian 
office of a leading international practice and D.L.A. Consultants 
who are currently in Canada researching the situation. 

All qualified accountants and finalists are invited 
to apply for a reserved place at either seminar. 
Reasonable travel expenses will be re-imbursed 
and lunch will be provided. 

Contact lan du Pre, A.C.A. 

410 Strand, London WC2R ONS. 


or 


Stuart Ramsay, C.A. 
3 Coates Place, Edinburgh EH3 7AA. 


NAME 
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LONDON now fully subscribed. GLASGOW Ri 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE:031-2257744. wa mm mm 8  NNNNESNNN: : 
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Canada: The Golden Hinge 


by Professor EDWARD STAMP, MA(Cantab), CA(Canada) 


Many years ago a Canadian Prime 
Minister, Sir Wilfred Laurier, declared 
‘the twentieth century belongs to Canada’. 
More recently, in a speech in Quebec 
City after the last war, Field-Marshal 
Lord Montgomery summed it all up in a 
phrase which cannot be denied today - 
even by the princely plutocrats of 
Arabia — “There stands Canada, a hinge 
between the Old World and the New: 
a hinge of purest gold.’ 

Canada is indeed a Golden Hinge, in 
accountancy as well as in other areas of 
human endeavour. Nothing but good can 
come from the strengthening of relation- 
ships between British and Canadian 
accountants which this feature in The 


Accountant is designed to demonstrate ` 


and promote. 


Joint work 


The British and Canadian professions 
are, of course, already joined together in 
many important activities. For example, 
the English, Scottish, and Canadian 
Institutes are members of the Account- 
ants' International Study Group. Simi- 
larly, the professional bodies in Britain 
and the Canadian Institute are among 
the founder members of the International 
Accounting Standards Committee, and a 
Canadian CA, Professor John Brennan, 
will take over as the new secretary of this 
committee in London in June. 
Canadian accountants also enjoy ex- 
tremely close links with members of the 
American profession, and the Canadian 
business community generally derives 
great benefit from the strong links which 


exist between Canada and the United 
States. 

Yet, although American influence is 
readily apparent, Canadians enjoy a rich 
inheritance from Britain in their institu- 
tions of Parliamentary democracy and 
their system of justice. 

This subtle interweaving of British 
and American influences in the texture 
of Canadian life confers great benefits 
upon the accountancy profession in 





Professor Edward Stamp 

now Director of the International Centre for 
Research in Accounting and Head of the 
Department of Accounting and Finance 
in the University of Lancaster, was for 12 
years a partner in the Canadian firm of 


" Clarkson, Gordon & Co. He has also held 


academic appointments in Wellington, New 
Zealand, and Edinburgh Universities. 


Canada. An American style of enterprise, 
energy, and vigour is readily apparent in 
the Canadian scene - especially in the 
major business centres such as Toronto, 
Vancouver, and Montreal. 

On the other hand, Canadian profes- 
sional accountants can be said to enjoy 
a higher status in the business community 
than their American counterparts, and 
in this they are very much like their 
opposite numbers in Britain. Canadians, 
like the British, have not been afflicted 
by the raucous liability and damage suits 
that have plagued American public 
accounting firms, and which have done 
so much damage to the profession in the 
US. 

Similarly, relations between lawyers 
and accountants in Canada are generally 
excellent, comparable to the situation in 
Britain, but unlike that in the US where 
lawyers are very jealous of their tax 
practices and are apt to sue tax account- 
ants for the illegal practice of law! 


New developments 


The technological level of accountancy in 
Canada is very high indeed, and com- 
puters play an important part in the 
everyday life of the Canadian accountant. 
The importance of computing has long 
been recognized by the Canadian Institute, 
and it has pioneered the development of 
pre-qualification and post-qualification 
courses in this area. 

Many British accountants are probably 
familiar with the videotape computer 
courses which have been developed and 
marketed by the Canadian Institute in 





ie with one of the major 
. Canadian firms of public accountants. 
Breuer major developments in this area 
(are under way. 

- The important new concept of ‘analy- 
3 T ical auditing’, now widely used around 
the world, was developed in Canada over 
ten years ago. Canadian professional 
accountants are also playing a prominent 
part in developing practical ways of 
-~ implementing the concepts of social 
mee and human resource account- 

É . ing-two new areas of development 

` which hold great promise for the future. 
| E In the area of current value accounting, 
^ _ the Dutch are rightly given credit for 

.. much of the progress that has been made. 
- Canada i is also playing a leading role and 

- the writings of the late Howard Ross on 
this subject are familiar to accountants 
all over the world. 

E Professor Ross recently retired as Dean 
of the Management School at McGill 
. University. He was the ‘Ross’ in the 
. name of Touche Ross & Co, the well- 
_ known international accounting firm, and 
- this fact symbolizes the long-standing 
É links which exist between the professional 

— and academic worlds in. Canadian 

~ accountancy. 


- Graduate profession ` 
d . Accountancy in Canada became an all- 

- graduate profession in the early seventies, 

. and Canada is the only country in the 

= world where it is necessary to have a 
1 university degree before one can embark 

= upon professional training. 
3 All-graduate entry has not slowed the 
. growth of the Canadian profession. 
Indeed, many of the large Canadian 
public accounting firms take on several 
hundred new graduates a year each, and 
` most of them have been recruiting UK 
. graduates for many years, sending 
r fp partners over each year to interview 
E Beecpepecrive recruits! 

One must be careful, however, not to 
` paint too idyllic a picture. Canadians 
have made great progress, but they are 

d P. not without their problems. Thus, 
although the teaching of accountancy 
has reached a high stage of development 
in Canada the contribution of Canadian 
academics to the literature of the subject 
De: 3 has been somewhat modest. 
- Similarly, although Canada enjoys a 
united profession in the chartered 
accountancy area, the division of juris- 
diction between the federal Institute and 
| the ten provincial Institutes tends to give 
d 4 more leverage to the more conservative 
-older members than they deserve. 
Thus, the sparkling promise of the 
- “Task Force 2000’ report has been dim- 
= med and dissipated by federal/provincial 
_ rivalries and misunderstandings. The 
- vigour of youth (and “Task Force 2000’ 


A 


4 DT 


. Cliff Thornton, 


- was a conspicuously young group) was 


unable to overcome the inertia of the 
vested interests. 

This, of course, happens everywhere 
and it is the familiar story of the young 
bulls and the old bulls. Canada, generally 


speaking, gives youthful enthusiasm its 


just reward, and it is a splendid country 
in which to pursue an accounting career. 
I did so, and I have encouraged many 
of my more enterprising students in both 
Edinburgh and Lancaster Universities to 
do so. I don't know of any who have 
regretted taking my advice. 





Outline of the 
Profession in Canada 


by CLIFF THORNTON, ACA 


CHARTERED ACCOUNTANCY in Canada is 
structured rather differently from the UK 
and comprises the Institute of Chartered 
Accountants of Canada (CICA), with a 
current membership of some 23,000, and 
ten provincial Institutes with the Bermuda 
Institute. 

The CICA, which sets uniform examin- 
ations for the provincial Institutes, 
covers the whole of Canada and 
concerns itself mainly with technical 
matters. Admission is automatic through 
membership of the provincial bodies. 'T'he 
provincial Institutes are not primarily 
responsible for technical matters, but 
deal rather with membership, rules of 
conduct, disciplinary measures, training 
and the maintenance of professional 
standards. 

Two other major accountancy bodies 
in Canada are The Certified General 
Accountants (CGA) and the Registered 
Industrial Accountants (RIA), and there 
are a number of Canadian chapters 





ACA, who is an audit 
manager in the London office of Arthur 
Young McClelland Moores, now spends 
much of his time recruiting for the firm's 
overseas offices. 


of the Institute of Internal Auditors. 


Salary rates vary from province to 
province, but the holder of a Bachelor of 
Commerce or similar degree in Ontario, 


. for instance, may expect a salary in the 


region of $10, ooo per annum (£4,200). A 
newly-qualified chartered accountant 
could expect to earn $14,000 (£6,000) in 
practice and $17,000 (£7,200) in industry 
or commerce. In comparison with other 
professions the chartered accountant’s 
salary falls behind that of the doctor, who 
leads the salary field in Canada, but is 
little different from that of the lawyer. 


Practical experience 


Approved expatriate chartered accoun- 
tants may be admitted to membership 
of the Canadian Institute by obtaining 
one year’s practical experience in a 
professional office and by passing both a 
taxation and a law examination. The UK 
accountant will be interested to know 
that the syllabus for the law exam com- 
prises a considerable amount of English 
contract and personal property law, 
though, of course, considerable study 
would be required for the tax exam 
due to the significant differences between 
Canadian and UK tax law. 

Canadian chartered accountants are 
faced with numerous problems arising 
from the fact that there are different 
Business Corporation Acts (equivalent 
to the UK Companies Acts) in the various 
provinces. There is the federal Act 
as well as different provincial Acts; 
so depending on the place of a 
company's incorporation, the provisions 
of at least two Acts need to be considered. 

Various taxing Acts also cause prob- 
lems. An accountant with a client 
operating both in Ontario and Quebec, ` 
for example, has to prepare three separate 
sets of returns — one each to satisfy the 
Ontario, Quebec and Federal Taxes Acts. 

The ‘analytical auditing’ technique 
developed within the Canadian profession 
is widely used by Canadian accounting 
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Magnificent Commerce Court, Toronto, Canada. International headquarters for one of the world's largest banks. 
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One good banking idea led to another 


Over 100 years ago,we saw Canada’s of good ideas become realities. world’s largest banks. 

need for financial backing to While we were helping Canadians, ^ Our first good idea has led to a lot of 
develop her rich, natural resources. we didn’t forget about the rest of other good ideas throughout Canada 
That was our first good idea. Today, the world. We set up offices and and around the world. For more infor- 
we have over 1,600 branches from helped businessmen in London, mation on our international banking 
the Atlantic to the Pacific and over New York, Brussels, Frankfurt, services, contact our European 

$18 billion assets. During the Milan, Paris, Zurich, Hong Kong, Operations Office at 42 Moorgate, 
last 100 years, we've helped a lot Tokyo, Sao Paulo, Sydney, and other London EC2R 6BP, or our head 

of little businesses become big financial centres throughout the office at Commerce Court, Toronto 
businesses, and we've seen a lot world. “Today, we are one of the M5L 1A2, Canada. 


CANADIAN imperiac 
BANK or commerce 


Over 1,600 branches across Canada. 
Offices in financial centres around the world, 


Over 50 branches in the Caribbean. 
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firms, the majority of whom are also 
conscious of the need to ensure adequate 
post-qualification professional develop- 
ment which is achieved by members 
attending both ‘in-house’ and outside 
courses. 

The work-load is at its greatest around 
December 31st when the company tax 
year ends, and January and February 
invariably give rise to the burning of the 
midnight oil. April and May also tend to 
be an extremely busy time as every 
individual in Canada is required to submit 
an annual tax return before April 3oth, 
and the advice of a professional account- 
ant is often sought. 

The general reaction of former col- 
leagues now in Canada is that the life 
style is different; it is very much a work- 
hard, play-hard environment, with a 
‘more responsibility much earlier’ ap- 
proach by the majority of accounting 
firms. 


As the major accounting bodies 


throughout the world are bent on achiev- - 


ing high professional standards — for 
example, through the Accountants' Inter- 
national Study Group or the International 
Accounting Standards Committee, on 


Canada ‘75 - Career Prospects Seminars 


This Canada ‘75 feature and next week's career prospects seminars in London 
and Glasgow, sponsored by 7he Accountant and Douglas Llambias Associates, 
result from a recognition of the interaction of the strong underlying links 
between the accountancy profession in Britain and Canada and the increasing 
interest being shown by British accountants in working in this part of North 
America. 

The articles and seminars are designed, not to paint a picture of ‘Utopia in 


the West’, but to provide a realistic and meaningful summary of professional, 


economic, social and environmental facts for immigrant accountants. 

The articles set the scene. The conference seminars will supply the more 
detailed appraisal. Besides consultants of Douglas Llambias Associates who 
have just returned from a four-week fact-finding visit to Canada, speakers will 
include: Mr John Treleaven, First Secretary (Commercial), The Canedian 


High Commission, London; Mr Tony Phillips, ACA, CA(Canada), a British ` 


accountant developing his career as a partner in Touche Ross & Co, Canada; 


and Mr A. B. Brodie, Canadian Consul in Glasgow. 
The London seminar is now fully booked, but anyone who would like to 
attend the one in Glasgow should complete and return the coupon on page IH 


without delay. 


which both Canada and the various UK 
accounting bodies are represented — there 
is little doubt that there should be cross 
movement of qualified accountants be- 
tween Britain and Canada. 

The fact is, however, that the outflow 





from the UK is considerably greater than - 
the flow in the reverse direction. With a — 
rate of inflation in Canada at around 10 
per cent compared with something like — 


19 per cent in the UK, perhaps this is not 
surprising. 





Canadian Banking 


by D. J. GRIFFITHS, 


Vice-President, European Operations, Canadian Imperial 


Bank of Commerce 


7 


BANKING in Canada, which began more 
than 150 years ago, has passed through 
three main periods: germination, pro- 
. liferation and consolidation. Beginning 
with the establishing of the Bank of 
Montreal in 1817 and the Bank of New 
Brunswick in Saint John in 1820, the 
number of banks reached a peak of 50 
around 1875. Thereafter the number 
declined steadily, due to failure, winding 
up or amalgamation. 

The result of this long process of 

consolidation is that Canadians today 
enjoy one of the strongest and most 
stable banking systems in the world. 
Today there are ten banks chartered 
under the Bank Act of Canada — but five 
of them are national and international in 
scope, and three of them are among the 
world’s top 50. The consolidated balance 
sheet totals of Canadian Chartered Banks 
were more than $94,000 million as of 
November 30th, 1974. 

Many of these have now been estab- 
lished for over a hundred years and, from 
the earliest days, the banks have been in 
the forefront as the frontiers of the nation 
were pushed west to the Pacific and north 
to the Yukon and the Arctic. 


At present, Canadian banks have a 
total of more than 6,700 branches in 
Canada, spread over a land mass of 3:9 
million square miles. They serve great 
urban centres like metropolitan Toronto, 
with a population of more than two 
million people, and tiny outposts such as 
Resolute, almost 600 miles north of the 
Arctic Circle. This vast branch network 
is the cornerstone of domestic banking 
and has played a vital role in developing 
a country with such immense geo- 
graphical spread and widely scattered 
population. Much of the strength and 
social usefulness of Canadian banking i is 
attributed to the branch-banking system 
which was instituted in early times 
and which has flourished to the present 
day. 


Keen competition 
In a country where foreign ownership 


is a major concern, banking is one of the | 


few areas of the Canadian economy 
where national independence has been 


guarded zealously. The banks are thor- 


oughly Canadian in ownership, with some 
171,880 shareholders resident in Canada, 
which was more than go per cent of the 


total number of shareholders at the end ^ 


of 1973. 


Canadian banking's tradition of “being `: 
where the action is’ remains strong and 
in the fast-growing . — 
urban centres of Southern Canada or in - 
Northern resource-based communities — 
which depend, for example, upon iron | - 


competition is keen — 


ore, forestry, hydro-electric power gener- 
ation or exploration for oil and gas. 


The nature of banking in Canada has E 


changed dramatically since the Second 


World War — helped by the 1967 revision "2 


of the Bank Act which liberalized oppor- ` 
tunities for the chartered banks and 
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resulted in them becoming even more 
. competitive and diversified at home and 
abroad. The most important of the new 
- developments has been the increasing 
. participation by the banks in the fields of 
- consumer lending, mortgage lending and 
other consumer-oriented financial ser- 
= vices such as charge cards and cash 
dispensers — to mention only a few. The 
` banks have also traditionally been major 
` lenders to industry, but, in recent years, 
. there has been increasing emphasis on 
loans for small businessmen and farmers. 
: 
International business 
"From the beginning, the Canadian 
"banking system has had a strongly 
marked international bias. Great import- 
ance was attached to the financing of 
_ foreign trade, to foreign exchange trans- 
actions and to co-operation with banks 
^in other countries. Canada’s relatively 
` highly developed and centralized financial 
. system is one that is open to the world, 
in the sense that there is no exchange 
control and capital is free to flow into 
. and out of the country. 
International operations have been one 
of the greatest areas of expansion in 


a 















































nations, Canada’s presence in world 
markets, both as exporter of goods and 
` services and of capital, has been growing 
steadily. Just as in the past century, 
— Canadian banks anticipated Canada’s 
. potential by becoming national in scope, 
so today, by internationalizing, they 
are anticipating an increasingly inter- 
` dependent world economy. There are 
. now more than 270 different Canadian 
- banking facilities located in 33 foreign 
/ countries. 
-. For example the Canadian Imperial 
` Bank of Commerce, which has maintained 
a branch in London since 1901, today has 
over 80 offices outside Canada, including 
' such major financial centres as New 
York, Brussels, Frankfurt, Milan, Paris, 
—. Zürich, Tokyo and Hong Kong. Recently 
— the ‘Commerce’ established a European 
_ Operations office in London to adminster 
its operations in Europe and in the Middle 
- East and Africa. 

. Joint ventures 

= Canadian banks are participating in- 
creasingly in joint ventures with local 
. interests and in consortia arrangements 
- with other financial institutions in the 
. United Kingdom, Europe, the Middle 
. ,and Far East and Latin America. 

|. "The result of all this is that, in the past 


been among its fastest-growing multi- 
national corporations and have become a 
— significant part of the international bank- 


he" 


ing community. 


recent years. As one of the top trading ` 


.. few years, Canada's chartered banks have ` 
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Canadian Industrial 


Prospects for British Accountants 


by RICHARD NORMAN,'FCA 


T HE ECONOMIC CRISES faced by countries 
throughout the world have not, un- 
fortunately, completely ^ by-passed 
Canada. In the eastern provimces there 
is a definite air of caution, and as these 


include Toronto and Montreal - the in-. 


dustrial and commercial centres of 


Canada — it is not to be ignored. There - 


are definite signs of a slow-down in the 
economy, though the slow-down would 
seem like rapid acceleration when com- 
pared to the problems faced in Britain! 
Canadians have experienced such rapid 
development over the last few years 
that now anything less seems to them 
to be economic disaster. 

Predictions are that the economy 
should begin to pick up towards the 
Fall (autumn to you and me) and 
there would seem to be little doubt that 
Canada is sufficiently well-endowed to 
cope with such a short set-back. 

Despite the caution, however, there 
is still a heavy demand for good account- 
ants and there is no indication that the 
home-grown variety will, in the foresee- 


able future, be sufficiently numerous to 


meet that demand. 

In the UK it has been apparent that 
the accountant is in the biggest demand 
in times of expansion and recession. 
When times are bad there is an even 
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greater need for strong management 
and tight financial control. It is in this 
climate that the accountant flourishes. 

It was mentioned earlier that caution 
was evident in the eastern provinces of 
Canada, but in Alberta with their 
strength in cattle and oil there is a 
general feeling that unless the economy 
was hit by depression lasting for more 
than 18 months or two years they would 
ride right over it. This picture changes 
again once past the Rockies and into 
British Columbia. Here lumber is an 
essential part of the economy and, 
traditionally, lumber is a cyclical business. 

It is hard to accept, however, that any 
country which is 98 per cent self- 
supporting and has sufficient oil from 
conventional sources (that is discounting 
the large tar-sands deposit) for the next 
10-11 years, would succumb to anything 
less than a world-wide disaster. 


Main factors 


As far as specific opportunities in in- 
dustry and commerce are concerned, for 
qualified accountants seeking employ- 
ment direct from Britain the choice is a . 
little restricted by comparison with 
public practice. 

Naturally, most Canadian companies 
would prefer to employ Canadian ac- 
countants providing they are available 
in sufficient numbers and with ap- 
propriate skills and experience. The main 
factors involved are as follows: 


(1) The ‘Canadian accountant has the 
knowledge and experience of the 
country's business methods, ac- 
counting systems, tax and legal 
requirements. 


(2) There is the additional cost burden 
of recruiting and re-locating the 
UK accountant. 


(3) The problem of timing — it can 
often take some three to six months 
to clear immigration formalities 
and this creates obvious difficulties 
if the post is immediately available. 


Despite these problems, it can still be 
cost-effective for the company to recruit 
from the UK if either rapid expansion 
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creates a need for a reasonable number 
of accountants or there is a need for 
specialists that may not currently be 
available in Canada. In these cases the 
company comes to Britain, embarks 
upon an advertising campaign, carries 
out interviews and selects candidates. 
In 1974, however, there were less than 
half a dozen examples of this procedure 
for the recruitment of accountants. 


Internal audit 


Some Canadian companies deal directly 
with recruitment organizations in the 
UK and are always interested in re- 
ceiving details of accountants willing to 
go abroad for comparison with their 
current staff requirements. Often, how- 
ever, this necessitates the candidate 
going to Canada at his own expense 
before a decision can be taken on an 
appointment. 

One route that is normally available, 
but often rejected without due considera- 
tion, is an initial post in the internal 
audit department of a commercial or 
industrial company. This can present 
a man coming from a professional 
office with a very effective stepping-stone 
to a line accounting post, since in a 
period of approximately two years he can 





A traditional industry — workers at a paper mill. 


become familiar with. the company's 
products, operational and management 
matters and accounting and reporting 
systems. In this way he is able to 
overcome most of the problems relating to 
the UK accountant referred to earlier 
in this article, and he can effectively 


compete for a more senior financial or 
management position. 

There is no doubt that good qualified 
accountants are in short supply in Canada 
and accordingly there is opportunity and 
scope for those willing to adapt and apply 
themselves to the Canadian environment. 





Immigration Policy 


Contributed by the Immigration and Manpower Department 
of the Canadian High Commission, London 


CANADA has traditionally welcomed new- 
comers and has offered them an oppor- 
tunity to contribute their talents in the 
development of a young and dynamic 
nation. 

Through a non-discriminatory immi- 
gration policy close.to four million im- 
migrants from all parts of the world 
have settled in Canada since 1945, in- 
cluding over 300,000 refugees. 

The United Kingdom has traditionally 
zeen the principal source country of im- 
nigration into Canada. Out of the four 
nillion total since the end of the war in 
(945, more than a million emigrated 
‘rom the UK. 

Basically, immigration from the UK 
peaks when manpower demands are 
strongest and employment opportunities 
ire greatest in Canada. In the last 
lecade the peak years were 1966 and 
[967 when UK immigration was 63,291 
ind 62,420 respectively. In those two 
years manpower demands in Canada 
were extremely strong right across the 


whole range of occupations and pro- 
fessions. 

Early in 1967 manpower pressures 
began to decrease and this was reflected 
in a sharp drop in UK immigration in 
1968 — down from 62,000 in 1967 to 
37,889 in 1968. From that time until 
the end of 1971, employment oppor- 
tunities in Canada for immigrants were 
good in only a ‘limited number of 
occupations and each year there was a 
decrease in the number of people 
emigrating to Canada from the United 
Kingdom. The bottom of the trough was 
reached in 1971 when only 15,451 
entered Canada from the UK. Early in 
1972 manpower demands became stronger 
in Canada and once again there were 
good employment prospects for im- 
migrants over a broader range of 
occupations. 

Immigration from the UK in 1972 
went up to 18,197 — an increase of 
17:5 per cent over 1971. In 1973 UK 
immigration reached 26,973. In the 


first nine months of 1974 UK immigration 
was 27,466 — an increase of 31 per cent 
over the total for the same period of 


1973- 


Even during the period of reduced im- ` 


migration there were substantial annual 
increases in the number of new jobs in 
Canada. From 1971 to 1972, for in- 
stance, the increase was 3 per cent. At 
the same time, however, the Canadian 
labour force was growing by 3:1 per 
cent. This is the fastest rate of growth 
in the labour force in the Western 
world. It is twice the rate of growth in 
the US and five times that of Western 
Europe. In 1974, 370,000 new jobs were 
created — an increase of 4 per cent. 


Varying demand 


Canada's present immigration regu- 
lations are closely related to the man- 
power supply in Canada. Because of the 
very high growth in the Canadian labour 
force, there are not at present the 
overall employment opportunities for 
immigrants in Canada that there were in 
the mid-1960s. Nevertheless, at this time 
there are very strong demands in certain 
occupations and moderately strong de- 
mands in other occupations. 

As occupational demands are subject 
to change, each occupation is assessed 
quarterly, more frequently if necessary. 
Using a detailed selection system 


210 


Canadian immigration counsellors are 
able to advise anyone thinking of emi- 
grating about their current employment 
prospects in Canada. This, of course, 
can only be done on a personal basis 
taking into consideration one’s training 
and experience. 


Non-immigrants (visitors) 

Under regulations which went into 
effect on January Ist, 1973, all non- 
immigrants entering Canada to work 
must obtain employment visas. Under 
these regulations, as well, visitors enter- 
ing Canada for a period longer than 
three months are required to register 
with an immigration officer. 

The Employment Visa Regulations 
do not affect landed immigrants. Visitors 
will not be able to obtain an employment 
visa if there are Canadian citizens or 
landed immigrants qualified and avail- 
able for the job, unless excepted under 
the regulations. Included in the ex- 
ceptions are intracompany transfers for 
temporary periods and persons entering 
Canada to repair or service specialized 
equipment purchased outside Canada. 
These excepted persons, however, must 
obtain an employment visa. 

Workers who have pre-arranged tem- 
porary employment may make arrange- 
ments for an Employment Visa before 
going to Canada by consulting Canadian 
immigration representatives abroad. Sim- 
ilarly, Canadian employers may make 
arrangements to fill certain requirements 
for temporary workers. 


Selection criteria for immigrants 


Canada’s immigration regulations and 
assessment system are designed to achieve 
universality and objectivity in the selec- 
tion of immigrants and are applied in 
the same way to potential immigrants 
from all areas in the world. 





Mountain scenery from the windows of the Timberline Hotel, Banff National Park, Alberta. 
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Provision is made for admission of 
three categories of immigrants — spon- 
sored dependants, nominated relatives, 
and independent applicants — with 
members of their immediate family. 

The first two categories — sponsored 
dependants and nominated relatives — 
give recognition to family relationship. 
Application for these two categories 
must be made by a Canadian citizen or 
resident. The third category, independent 
applicants, are persons who have not 
been sponsored or nominated in this 
way. For the three Categories, there are 
requirements of good health and character. 

For the most part sponsored de- 
pendants will not be entering the work 


force and in this category employment 


factors are not considered. In the nomi- 
nated and independent categories, how- 
ever, employment prospects for the 
individual applicant and the manpower 
requirements of Canada are important 
factors. In these two categories con- 
sideration is given to the ‘shortage’ and 
‘surplus’ occupations in Canada as well 
as to the personal qualities, skills and 
training of the applicant. 


Cost of living 


It is difficult to compare the cost of 


living in Canada with that in Britain 
since salary levels and take-home pay 
must be considered. Last year in Ontario, 
for example, a qualified accountant could 
expect to earn between $12,000 and 
$17,000, an architect between $10,000 
and $25,000, a doctor $24,000 to 
$50,000 and a teacher $6,000 to $18,000. 
Total deductions obviously vary, but 
average out between 30 and 4o per cent. 

Last December price indices rose in 
all regional cities and city combinations 
with increases ranging from CA per cent 
in Quebec City to 12 per cent in 
Ottawa and Vancouver. 
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Food indices increased in all cities 
with higher quotations for dairy, bakery 
and cereal products, fats and oils, most 
beef cuts, processed fruit and vegetables, 
sugar and restaurant meals. Prices were 
generally lower for poultry, eggs and 
fresh produce. Housing components rose 
in all cities (except Halifax) as did 
clothing (except Quebec City), trans- 
portation, tobacco and alcohol. 

In the year up to December 1974 
the consumer price index showed an 
increase ranging from 1o:I1 per cent in 
Halifax to 14:1 per cent in Vancouver. 
This compares with an inflation rate in 
the UK over the same period of 191 
per cent. 


Health insurance 


Canada's health care arrangements are 
based on hospital and medicare pro- 
grammes initiated by the federal govern- 
ment and spreading to acceptance by all 
the provincial governments. The hospital 
programme became universal in 1948; 
the medicare programme not until 1971. 

The word ‘insurance’ is the key to 
understanding how the national scheme 
operates. Hospital and doctors' bills are 
paid at standard rates out of insurance 
on which premiums are covered almost 
entirely by government funds. 

'The cost of this insurance is divided 
on a roughly equal basis between the 
federal government and the ten pro- 
vincial governments, which vary the 
ways in which they raise their 50 per 
cent. Some collect the whole amount 
from their citizens as premiums; some 
collect part and make up the rest out of 
general revenues. 

In most provinces, citizens over 65 
aré exempt from any kind of payment. 
No premiums at all are charged in New 
Brunswick, Nova Scotia, Prince Edward 
Island, Newfoundland and the Northwest 
Territories, the whole bill in those areas 
being paid out of general revenues. 
Quebec finances the programme out of a 
special income tax surcharge and a levy 
on employers. | 

Hospital insurance covers all basic 
needs from medical treatment, surgery 
and drugs to food, domestic comforts, 
and in most provinces, a wide range of 
out-patient services. If a patient wants 
‘extras’ such as a private or semi-private 
room, television and the like, these can 
be obtained by paying out of his own 
pocket over and above the basic insur- 
ance-covered rate. But one cannot buy 
special medical attention. Thus the 
national health/private treatment system 
which exists in Britain has no equivalent 
in Canada. | 

Canadian standards of housing are 
comparable with those in any part of the 
world. Housing averages 5:3 rooms pel 
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dwelling and is the ‘roomiest’ in the 
world. At 0-7 persons per room, Canadian 
housing shares with the United States 
the lowest density ratio among the 
industrialized nations. 

The latest nationwide survey on prices 
— covering August to September last 
year — shows that in the three largest 
cities — Montreal, Toronto and Van- 
couver — the price of more expensive 
houses dropped by as much as 10 to 


IS per cent. Most other house prices | 


remained relatively stable with prices 
softening by 1 or 2 per cent. High 
mortgage rates and a shortage of mort- 
gage money are reckoned to have con- 
tributed to price declines after two years 
of unprecedented price increases. 

Following are some cities which ex- 
perienced price declines, with prices 
quoted for December rst and August 
Ist, respectively, for a detached brick 
built bungalow, five to eight years-old, 
with three bedrooms, basement, attached 
garage and covering 1,200 sq. ft on a 
6,000 sq. ft plot: 

Mississauga (Toronto) 
($66,000); Ottawa $47,000 ($49,000); 
Winnipeg $41,000 ($43,000); Lambert 
(Montreal) $40,000 ($42,000). 

Loans for the purchase of housing 
may be up to 95 per cent of value, and 
the period of repayment up to 40 years. 
In the last year's November Budget a 
Registered Home-ownership Savings 
Plan was introduced allowing deductibie 
contributions of $1,000 a year to a lifes 
time maximum of $10,000. 


Education 

Education in Canada is not regulated by 
the central (federal) government. From 
the elementary to the university level, 
it is under the jurisdiction of the ten 
provincial governments. Education is 
compulsory in Canada for all children 
from the age of 6 to 14 or 16 depending 
on the province. 

Elementary or public schools have 
eight grades. Children usually start in 
kindergarten at 4 or 5 and complete the 
elementary grades at 12 to 14. Secondary 
schools have three, four or five grades 
depending on the province, leading to 
junior or senior matriculation upon 
leaving school. Secondary schools offer 
two types of course — one leading to 
higher education and the other providing 
a technical or commercial background. 

There are more than 1,200 private 
elementary and secondary schools in 
Canada attended by less than 4 per cent 
of the student population. Tuition, in- 
cluding residence,, may amount to over 
$2,300 (1973 prices) a year. 

' ission requirements to univer- 
sities are either a junior or senior high 
school leaving certificate, again depend- 





$63,000 | 


ing on the province. For admission into 
an undergraduate programme of studies, 
all students — whether foreign or Canadian 
— are generally required to take a 
standardized entrance examination. 
Annual tuition fees at university 
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Management Accounting 
in the Banking System 


by R. G. BAIRD, 
Royal Bank of Scotland Ltd 


THE CANADIAN BANKING INDUSTRY went 
through far-reaching changes in terms of 
competition and disclosure in 1967, under 
the influence of the Bank Act of that year. 
One of the major by-products has been 
the development and utilization of man- 
agement accounting techniques over a 
much longer period than British banks 
have yet experienced. It would be fair 
to say that the Canadian banks operate 
with management accounting functions 
(covering budgetary control, reporting, 
competitive analyses and planning) of 


considerable sophistication, and having a. 


high degree of acceptance by and inter- 
play with top management. They are 
well integrated into the ‘normal’ organiz- 
ational framework of the banks — some- 
thing which perhaps has not been fully 
achieved in the UK. 

Management accounting concepts are, 
of course, nearly universally deployed 
throughout British industry, in budgetary 
controls, for short-term planning, as an 
integral part of comprehensive corporate 
planning systems and so on. There are 
nevertheless considerable ^ variations 
among different industries and companies 
as to the degree of acceptance, integrating 
and utilization of these systems. Generally 
speaking, management accounting came 
relatively late to the banking world in 
Britain (encouraged by the introduction 
of Competition and Credit Control late in 
1971) and usage of the techniques and of 
professional accountants in this line is 


perhaps less advanced than elsewhere in 


industry. 


Unique features 


The banking sector has, of course, 


several unique features that the intro- 
duction of management accounting sys- 
tems requires to take account of. Not 


the least of these would include the vast. 
spread of thousands of branches, allied ` 


in many cases to no more than a limited 
amount of decentralized management. 
There has tended to be a very wide span 


of control for senior line management, ` 


and an overlapping of responsibility 


between them and functional staff areas | 


range from $450 to $900 (1973 prices) 
but living accommodation can bring the ` 
cost up by another $1,200 to $1,500 a 
year. Most students therefore work at. 
summer jobs, and the federal government ` 


such as credit controllers. Additional ` 


complexities are added by the sale 
through all branches of other than | 
‘main-line’ banking services controlled ` 


separately by other centralized depart- ` 


ments. 


Part of the reason for the easier 


integration in Canada may be due to the © 


fact that *divisionalized' and decentralized ` 
organizations are the rule there, lending ` 
themselves easily to logical reporting and — 
Ironically, — 
this structure may owe less to concepts ` 


measurement _ relationships. 
of banking management different from 
which the 
cope. 


Statutory requirements 


In addition to the structure of the - 
banks, the operation of management 
accounting within a profit-planning and ~ 


costing framework has probably been 


aided in Canada by the detailed and - 
massive statutory requirements from the ` 
Bank of Canada for a range of published — 


i 


those in the UK, than to the massive 
geographical spread of branches with 
Canadian banks have to | 


"a! 


Le - 


comparative banking statistics covering ` 


all aspects of the business. These are 
on a scale much greater than anything. 


known in the UK to date. 





The scale and sophistication of account- — : 


highly advanced in Canada 


in the key 
respects of acceptability and di use to 
which the results are put; though, on a ` 
purely mechanical, or automated, level, | 
the Canadians may actually be behind ` 
the UK banks, given the cost problems - 


. ing as an active management tool is - 
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associated with their geographical spread. 
The developments are promising and 


exciting, and for those interested in this - 
kind of ‘operational’ accounting, or in ` 


A 
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learning from the expertise built up in ` 


Canada, the financial sector in that 


m ` 
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country offers considerable opportunities, E 
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Tax 


ACCOUNTANT 


Consequences of 


Moving to Canada 


by DANIEL W. COLSON, BA, LLL, 


Resident London Associate of Stikeman, Elliott, Tamaki, Mercier 
& Robb, Canadian Barristers and Solicitors 


AMONG THE important aspects that must 
be considered by expatriate accountants 
and other individuals moving to Canada 
are the tax consequences of such a move. 
Rates of taxation, the tax treatment of 
capital gains, the availability of foreign 
tax credits, and the potential liability 
for gift taxes and succession duties should 
all be examined closely. 

Taxation in Canada is on the basis of 
residence as opposed to the concept of 
domicile or citizenship. Although there is 
no comprehensive definition of ‘residence’ 
in the Canadian Income Tax Act (the 
‘Act’), a non-resident normally becomes 
resident when he physically moves to 
Canada. An individual who sojourns in 
Canada for a period or periods aggregating 
183 days or more in any calendar year 
will be deemed to have been resident in 
Canada for the whole year. 


World income taxed 


Upon becoming a resident of Canada, an 
individual becomes subject to Canadian 
tax on his ‘world income’ which includes, 
inter alia, employment income, invest- 
ment income and income from one half of 
any capital gains regardless of whether 
from sources in Canada or outside. 
Essentially one half of capital gains are 
taxable and one half of capital losses 
are deductible. However, capital losses are 
only deductible against capital gains, the 
sole exception being that individuals can 


deduct up to $1,000 of capital losses from 
other income in that year. 

Additional capital losses may be carried 
back one year and forward indefinitely to 
be applied in each successive year until 
fully utilized, first against taxable capital 
gains and, if the loss exceeds those gains, 
against other income up to $1,000 per 
year. Generally, profits on the disposition 
of an individual’s principal residence 
in Canada will be exempt from tax 
provided the home qualified as. the 
taxpayer’s principal residence during the 
entire period of ownership. 

Persons going to Canada on a tem- 
porary basis without becoming residents 
of Canada are taxed in the same way as 
other non-residents, such as en capital 
gains from dispositions of ‘taxable Cana- 
dian property’ as defined in the Act and 
on income from carrying on business in 
Canada. These persons will also be subject 
to the usual non-resident taxes on 
investment income from Canadian sources 
such that rents, income from an estate 
or trust, pension benefits, royalties, inter- 
est and dividends will all be subject to the 
normal withholding tax of 15 per cent 
which rate will increase to 25 per cent 
after December 31st, 1975, unless reduced 
by an international Tax Treaty. 

In computing an individual's taxable 
income, certain deductions and exemp- 
tions are allowed for such things as 
medical expenses, payments into regis- 
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tered retirement savings plans, charitable 
donations and moving expenses in certain 
cases. The expenses of moving to Canada 
for employment are not deductible from 
employment income as the deduction 
applies only when moving from one place 
in Canada to another. There are also 
various personal exemptions which are 
allowed dependent on one's marital 
status, age and number of dependants. 
Since 1974, the personal exemptions 
allowed are adjusted each year to reflect 
changes in the consumer price index. 

The federal Government introduced 
budgetary proposals in November 1974 
that will allow individuals to deduct up to 
a maximum of $1,000 of Canadian source 
interest income in calculating their 
taxable income. From 1975 on, it is 
proposed that there be a deduction of up 
to $1,000 of the total of interest income 
and grossed-up dividends from taxable 
Canadian corporations, and a deduction 
of up to $1,000 of pension income in 
computing taxable income. 


Capital gains tax 


When becoming a Canadian resident, a 
person is deemed to have acquired all his 
capital property, with the exception of 
‘taxable Canadian property’ as defined in 
the Act, at a cost equal to the fair market 
value of the property at the time he 
became resident. The effect of this deem- 
ing provision is to restrict Canadian tax’ 
liability on capital gains to only those 
gains which accrue during the period of 
residency in Canada where the property 
in question would not otherwise have been 









a world of opportunities... 
profit from our experience! 


— Almost every kind of business experience — 

from shipping in Hong Kong to hotels in the Caribbean, airlines and | | 
oil rigs in Europe to a host of electronic industries in Japan. 

Let us help you with credit facilities or finance packages 

tailored to your particular needs. 


Use our experience to make the most of your opportunities 
and profit by them. 


Assets exceed Can. $ 13,500,000,000 as of October 31st 1974. 
Over 1,000 Branches and Offices located in 36 countries. 


The Bank of Nova Scotia 


Incorporated in Canada with Limited Liability 





Regional Office. Europe and Middle East. 
19/23 Knightsbridge, London SW1X 7LY. Tel: 01-235 1105 


Executive Office. 
44 King Street West, Toronto, Canada, M5H 1E2 
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HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


CANADA 
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If you are considering a move to Canada in 1975, Hewitson Walker (Overseas 
Appointments) will provide you with the information you need. Our overseas 
consultants are arranging seminars at major international hotels in London, Bristol, 
Birmingham and Manchester throughout the next 8 weeks. These will take place on: 
Tuesday evening 
or Thursday evening 
or Saturday morning 


or Saturday afternoon 


Information relating to: 
* Immigration procedures 
* working and living in Canada 
* salary levels 
* taxation rates 


* type of experience offered 
will be fully available. | 
Seminars will be limited to 10 people at a time so as to facilitate proper discussion 


s on all aspects of a move to Canada. Wives and girlfriends will be made most welcome. 
Telephone 01-248 0441, ask for Tony Pruim, A.C.A., and book your seminar place now. 


Hewitson-Walker (Overseas Appointments) 


73 Watling Street London EC4M 9AU 
Telephone: 01-248 0441 
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subject to capital gains tax if owned by a 


non-resident. 

Before becoming resident, individuals 
should review their portfolio to decide 
which capital assets should be disposed of, 
particularly in cases where they have 
accrued capital losses. The disposition of 
any capital property during the period of 
residency in Canada will be subject to the 
normal rules applicable to residents of 
Canada. 

Similarly, when a taxpayer ceases to be 
a resident of Canada, he will be arbit- 
rarily deemed to have disposed of his 
capital property (other than ‘taxable 
Canadian property’) at fair market value, 
unless he has elected to defer tax on some 
or all of the property until it is actually 
disposed of in which case he must put up 
security to pay the tax on the future 
disposition. There is an exemption from 


this ‘departure tax’ if an individual has ` 


resided in Canada for a period aggregating 
thirty-six months or less in the last ten 
years before becoming non-resident and if 
the property was owned by him when he 
last became resident in Canada. 

Under the budgetary proposals of 
November 1974, the allowable period of 
residence in the last ten years has been 
increased to 60 months and the exemption 
extended to apply to property acquired 
by bequest or inheritance subsequent to 
when he last became resident. 

Prior to becoming a resident of Canada, 
individuals should ensure that they 
receive any remuneration due to them 
either in the form of cash, bonuses, or 
other fringe benefits, as under Canadian 
tax law any income from employment 
will be subject to tax in the hands of the 
Canadian resident when it was received, 
even if for services rendered outside of 
Canada prior to becoming resident. 

Pension contributions are not deduct- 
ible for Canadian tax purposes by either 
the employer or by the employee, unless 
the pension plan is one which has been 
approved and registered under the Act. 
Persons temporarily transferred to Canada 
receiving payments to compensate for 
additional living expenses in Canada, 
will be subject to tax on the additional 
remuneration even if payment is only 
received after leaving Canada. 


Succession duties 


As of January 1st, 1972, the federal 
Government abandoned the field of 
federal estate taxes and gift taxes. How- 
ever, as part of the new capital gains tax, 
accrued but unrealized capital gains since 
January 1st, 1972, on capital assets are 
deemed to be realized at death except 
where the property is left to a surviving 
spouse, in which case the capital gains 
tax is deferred until the earlier of actual 
realization or the death of the spouse. 
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Certain provinces now occupy the 
fields vacated by the federal authorities 
and impose their own succession duties 
and gift taxes based upon various criteria, 
including the situs of the property given 
or bequeathed, the residence of the bene- 
ficiaries, and the type and value of 
property involved. 


Federal income tax rates 


Following is a table of the federal income 
tax rates for 1975. In addition to the 
amounts shown, approximately 30 per 
cent of the federal tax otherwise payable 
must be added in respect of provincial 
income taxes which, except for the pro- 
vince of Quebec, are collected by the 
federal tax authorities. The top rate of tax 
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for individuals will be from 62 to 65 per 
cent depending on the province. ~~" 


Taxable 

income Tax 

$587 or less 995 

In excess of i 

$ 587 $ 53+18% on next $ 587 

$ 1,174 $ 1584-1996 on next $ 1,174 

$ 2,348 $ 382-2096 on next $ 1,174 

$ 3,522 $ 6164+21% on next $ 2,348 

$ 5,870 $ 1,1094-2396 on next $ 2,348 

$ 8,218 $ 1,649--2596 on next $ 2,348 
$10,566 $ 2,236--2796 on next $ 2,348 
$12,914 $ 2,8704-3196 on next $ 3,522 
$16,436 $ 3,962+35% on next $11,740 — 
$28,176 $ 8,071+39% on next $17,610 
$45,876 $14,939--4396 on next $24,654 — 
$70,440 $25,540-- 4796 on remainder 





Canadian Economic 


Picture 


by FORREST L. ROGERS, 


Economic Adviser, The Bank of Nova Scotia 


For MosT of the past year Canada has 
been a conspicuous exception to the 
widespread pattern of international busi- 
ness recession. Total production in 1974 
showed an increase of close to 4 per cent, 
employment rose firmly, and only in the 
late weeks of the year did the economy 
begin to weaken significantly in the wake 
of the more distinct slowing of demands 
in the United States and in a number of 
countries abroad. 


Among the reasons why it has taken 
so long for Canada to join step with the 
rest of the industrial world have been 
the huge gains recorded for many of its 
key export products (including both 
agricultural staples and a wide range of 
basic materials) and a rising wave of 
business capital investment. In addition, 
Canada was among the most fortunately 
placed countries last year in weathering 
the twin blows of the energy crisis, 
with both the supply and price of oil 
sheltered from the contortions experi- 
enced in many industrial countries. 


With the marked change now occurring 
in the external sector, it is clear that 
the tone of business conditions is becom- 
ing more subdued, and the unemploy- 
ment rate has recently given its first 
signal of an emerging slackness. Even so, 
as Canada heads into its own recessionary 
period, it is probably fair to point to 
certain factors which should prevent 
the downturn from running as deep, for 
example, as that in the United States. 


There continue to be some unique 
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underlying growth forces at work, in- 


demographic profile (currently: respon- 


demands from the important 20-30-year 


age group), and the further development . 


of Canada's vast natural resources. On 


top of this, the continuing trend in 
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special growth pressures for Canada's 
major urban centres - particularly 
Toronto and Vancouver. 

For the would-be immigrant to Canada, 
this set of circumstances has mixed 


. blessings. Despite the general easing 


in the labour market that is now 
emerging, the demand for certain skills 
and services (and accountancy appears 
to be among them) remains very strong, 
and rates of remuneration are still 
accelerating. In most occupations, in- 
deed, wages and salaries have jumped 
ahead in the past year by rather more 
than the rate of inflation (average 
weekly remuneration at latest date being 
up by some 14 per cent over a year ago 
as compared with a 12} per cent advance 
in consumer prices). 

However, the sharp jump in house 
prices in the past three years, together 
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with the current high levels of mortgage 
rates has made first-time house-buying 
a formidable prospect in some of the 
larger cities, and rental levels have still 
some way to go to catch up with the 
surge in building costs. With more un- 
employment as well, immigration regu- 
lations may well be administered more 
tightly than has been true of the recent 
past. 

All in all, however, a primary concern 
in these matters is likely to be the scope 
that exists for professional advancement 
over the longer run. On this score, the 
potential in Canada clearly remains very 
promising. No country can shirk the 
major challenges that lie ahead, both 
in the current economic adjustments 
and in the longer-term global questions. 
But Canada does seem to be relatively 
well-placed in both respects. 
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in Canada 


by MERVYN PROCTER, 
Canada Life Assurance Company 


ALTHOUGH the basic principles of indi- 


vidual life assurance are universal, the 
industry has developed in differing ways 
in Canada and in the United Kingdom. 

Canadian government legislation tends 


to encourage the protective aspects of 


life assurance while that of the UK has 
tended to encourage the savings aspect. In 


- Canada there is no income tax relief on 


premiums —a feature which has had a 
lot to do with the direction of develop- 
ment in the UK. Not only does the 
federal Government in Ottawa closely 
control the marketing and investment 
operations, but there is also a second 
layer of the individual provinces, which 
further limit the life offices’ freedom of 
action. 

In the UK, endowment policies, where 
the policy proceeds are paid at a certain 
age or on prior death, are more popular 
than life policies, where the policy 
matures only on death. In Canada, 
endowment policies constitute only a 
very small proportion of the whole. Unit- 


linked assurance policies, based mainly 


on equity investment, have achieved 
considerable market penetration in the 
UK in recent. years, whereas in Canada 
they have not. ; 

Since life policies provide a greater 
death benefit, premium for premium, 
than endowments, it follows that the 
Canadian scene is oriented much more 


Life Assurance 


to protection; in fact, the life assurance 
per head of population in Canada may 
well be the highest in the world. Britain 
uses life assurance far more as a means of 
saving money, with protection m a lesser 
role. 

The complete dominance of the life 
policy in Canada is more understandable 
against the background of guaranteed 


Montreal as seen from Mount Royal. 
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surrender values. With a known surrender 
value, a life plan becomes like a flexible 
endowment with added life cover. In 
Britain, only a minority of life offices 
(among them the Canadian offices) give 
such guarantees, so that in most cases the 
holder of a life policy has a much less 
flexible contract. Should the need for 
continued life cover have ceased, for 
example, or should it become more 
advantageous to take cash on retirement 
or to use the policy proceeds to augment 


retirement income, then without any 


guarantee the policy-holder is in a poor 
position. ‘These considerations have re- 
duced the popularity of life plans in 
the UK. 

The UK already has new legislation 
which restricts the application of tax 
relief, so that some plans issued by life 
offices have recently been discontinued. 
There is little doubt that the tightening 
of controls and closing of tax loopholes 
is likely to be a continuing process, to 
the detriment of what might be called 
‘fringe plans’ of various kinds. 

There are some indications, indeed, 
that the British public are coming to 
look more favourably on the protection 
aspects of life assurance. It could well 
be that the UK is moving back towards 
where life assurance started — and to- 
wards Canadian practice. 


Moving to Canada 


The UK  policy-holder moving to 
Canada must take decisions and make 
arrangements if his interests are to be 
safeguarded. 

If he wishes to do so, he can leave his 
policy in the UK, the life company paying 
policy proceeds in sterling in the UK 
on maturity. In this case premiums must 
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be paid in sterling; the policy-holder 
can continue to pay premiums either 
from money left in the UK or by 
transferring Canadian dollars to his agent 
in this country for conversion into 
sterling. But if he has been redesignated 
as an emigrant (see below) he will be able 
to pay premiums only from an external 
account, or in dollars converted at the 
then current rate of exchange. 

If he wishes to take assets out of the 
country, then exchange control permission 
is necessary; i.e., he has to apply to the 
Bank of England to be redesignated a 
resident outside the scheduled territories. 
A UK policy can be included in the assets 
to be taken out if the life company 
operates in Canada; application for this 
formal notice of redesignation is best 
made through the policy-holder’s own 
bank. 

Once so designated, an external account 
must be used for premium payments. The 

. policy-holder may be restricted in the 
amount of money he can take out of 
the country, including the policy, under 
section 40 of the Exchange Control Act; 
this may happen if the policy is within 
four years of maturity other than by 
death. It is unusual for restrictions to be 
imposed if the surrender value of the 
policy is less than {100. 

Most large UK companies do operate 
in Canada. If the policy to be taken out is 
with such a company-—or a Canadian 
company, of course — the policy-holder 








The theatre of the Place des Arts, Montreal. 


will be able to arrange with the company 
for the policy to be changed, and to 
become a dollar policy under Canadian 
law. If the life company does not operate 
in Canada the policy cannot be taken 
out; the policy-holder is in the same 
position as one who has chosen to leave 
his policy here and, if redesignated, must 
pay premiums in sterling from an external 
account or by transfer of dollars. 
Alternatively, the policy may be sur- 
rendered for cash, or (possibly a better 
alternative) made paid-up. When the 
policy proceeds of the paid-up policy 
become available at some time in the 
future, application may be made then 


Professional Bodies in Canada 


THE CANADIAN INSTITUTE OF 
CHARTERED ACCOUNTANTS 
250 Bloor Street East, Toronto M4W 1G5 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF ALBERTA 
207-10080 Jasper Avenue, Edmonton T5J 
1V9. 

THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF BRITISH 
COLUMBIA 

530 Burrard Street, Vancouver. 

THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF MANITOBA 
607-213 Notre Dame Avenue, Winnipeg 2. 
NEW BRUNSWICK INSTITUTE OF 
CHARTERED ACCOUNTANTS 
Box 644 (66 Waterloo Street), Saint John. 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF NEWFOUNDLAND 

197 Water Street, St John's. 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF NOVA SCOTIA 
Box 489, Halifax. 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF ONTARIO 
69 Bloor Street East, Toronto M4W 1B3. 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF PRINCE 
EDWARD ISLAND 
Box 301, Charlottetown. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF QUEBEC 
630 Lagauchetiere Street West, Montreal. 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SASKATCHEWAN 
1200-1867 Hamilton Street, Regina. 


THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF CANADA 
154 Main Street East, Hamilton, Ontario. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF BRITISH 
COLUMBIA 
3880 Sunset Boulevard, North Vancouver. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF ALBERTA 
16156-110 A Avenue, Edmonton. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF SASKATCHEWAN 
1533 Horace Street, Regina. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF MANITOBA 
18 Rockcliffe Road, Winnipeg R2J 3E1. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF ONTARIO 
154 Main Street East, Hamilton. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF QUEBEC 


- Suite 15-1509 Sherbrooke Street West, 


Montreal 109. 


for the money to be taken out of the — 
country. x 
These considerations do not apply to . 
the popular ‘self-employed pension plans’ : 
effected under the Taxes Act 1970, ` 
section 226. In these cases, the policy- — 
holder will not be permitted to make p k 
further premium payments under the 
policy, since he will no longer pay tax 
in the UK. On the other hand, the y 
policies cannot be surrendered for cash. 
The only course available is to make them ` 
paid-up, in which case an income will ` 
become payable from retirement age. - 
This income will be treated just like any - 
other pension payable in the UK. ` 7 
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THE SOCIETY OF INDUSTRIAL M 
ACCOUNTANTS OF NEWFOUNDLAND ` — 
57 Roosevelt Avenue, Mount Pearl. 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF NOVA SCOTIA ; 
Box 543, Halifax. a 
THE SOCIETY OF INDUSTRIAL 
ACCOUNTANTS OF NEW BRUNSWICK 
Department of Business Administration, - 
University of New Brunswick, Fredericton. _ 
THE SOCIETY OF INDUSTRIAL 3 
ACCOUNTANTS OF PRINCE — 
EDWARD ISLAND E 
Province of Prince Edward Island, Charlotte- - 
town. n E. 


GENERAL ACCOUNTANTS ASSOCIATION 
88 Holly Street North-West, Calgary, Alberta. 3 


Provincial Offices E 
British Columbia: Suite 306, 1200 West 
Pender Street, Vancouver 1. 1 
Alberta : 760, 404 Sixth Avenue — 
Saskatchewan : South-West, Calgary, 
Manitoba : . Alberta. E 
Ontario : 25 Adelaide Street East, Toronto. d 
Quebec: 5165 Queen Mary Road, Suite 512, 
Montreal 248. ^ 
New Brunswick: PO Box 5100, Saint Jonna A 
New Brunswick. » 
Nova Scotia: 39 Attwood Crescent, Beien 
Village, Dartmouth. 
Prince Edward Island: 80 Crestwood Drive, 
Charlottetown, Prince Edward Island. 
Newfoundland : 7 Whiteford Place, St John's. 
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7 
E EMPLOYMENT 
3 AN ORGANISATION INCORPORATED BY A NUMBER OF LEADING 
E INTERNATIONAL COMPANIES TO COLLECT, UP-DATE AND DISTRIBUTE 
E COMPREHENSIVE INFORMATION ON ALL ASPECTS OF EMPLOYMENT FOR 
E BOTH EXPATRIATE AND NATIONAL STAFF THROUGHOUT THE WORLD. 
3 IF YOUR COMPANY HAS DIFFICULTY IN FINDING OUT — HOW MUCH SALARY 
[ TO PAY AN EXPATRIATE OR NATIONAL — BACKGROUND INFORMATION 
E ABOUT A COUNTRY — WORK PERMIT PROCEDURES — INFLATION — COST | 
3 OF LIVING — PERSONAL TAXATION — SOCIAL SECURITY — AND FRINGE | 
3 BENEFITS — 
E THEN WRITE NOW TO: 


THE EXECUTIVE DIRECTOR 

3 EMPLOYMENT CONDITIONS ABROAD LIMITED 
i 9 ORME COURT 

LONDON W2 4RL 
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A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. ` 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in. — 2-5 cm 
approximately). 


CONCESSIONAL RATES: per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 


.. are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at ttíe normal 
rates 


‘CLOSING TIMES ` 


Linage/Semi-displayed: i ! 

10,30 a.m. on Monday of E week of publication. 
Fully-displayed: 

10.30 a.m. on Monday of the weak of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on gel of the 
week preceding publication. x 


Complete plates will: be accepted up to 4.30 p.m, 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to . 


10.30 a.m. on Monday of the week of publication. * 


These times are subject. to alteration when bank. 
holidays or any other reason make it necessary to go 


to press earlier, Notice of any such alteration wili ba 
given in the classified columns. 


` Except 
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INFORMATION | —  - 


; Effective as from January 1st. 1975. 


Con- 
FOE Basic cessional 
ALL HEADINGS except ` 
Situations Wanted - 

. Minimum covering 5 lines - £2-70 £1-80 
per line (5 words) in addition 54p ' . 36p 
SITUATIONS WANTED , ` 
(including Articles Required) 

Minimum: covering 5 lines £2.25 £1-50 
per line (5 words) in addition - 45p ' 30p 

*SEMI-DISPLAYED e 
All headings: . : j 

'. per single- column cm £3-60 £2-40 
FULLY-DISPLAYED - 

All headings: i , 

per single-column cm £4-20 £2-80- 
(minimum single column) 
(1 inch=2-5 cm approx.)* d 


PES 


- Box numbers are not transferable and cannot be 


repeated at a later dáte. 


PAYMENT | | 
where special arrangements exist ALL 
‘ADVERTISEMENTS which are charged according to 


the number of lines they occupy MUST BE PREPAID. 


All ‘advertisements intended for this supple- 
ment:and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151, Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS 





PERSONAL TAX 


TAX LADIES £2,500-£5,500 


Some particularly interesting vacancies for 1975, including 
(a) Medium-sized firm opposite Liverpool Street Station, (b) Medium 
firm Fenchurch Street, (c) Small firms Baker Street, Waterloo and 
London Bridge. Flexible hours on part-time if required. 


BIRMINGHAM to £4, 000 


As the only tax specialists agency in the Midlands we have a com- 
prehensive register of all personal tax vacancies in Birmingham, 
Coventry, Leicester. — £2,000 upwards. 


THEATRICAL | £4,500 


Semi-senior ~ male or female — for small West End firm with a large 
theatrical clientele. Candidates must have experience of compiling 
income schedules and negotiating expense claims. 

to £4,000 


PERSONAL/TRY COMPANY 


- Central London. One of the few.international firms that has not 


departmentalized personal and company, can offer capable personal 
tax assistant the chance to gradually acquire a mixed portfolio. 
Previous company experience not essential. 


TRUST ACCOUNTANT £4,300 


National firm, Central London, with large trust and financial landing 
department, . seek accountant to take over a block of clients and deal 


with administration. Also openings for managers/assistant managers - 


with smaller firms. 


ESTATE DUTY PLANNING £4,750 


Opening for C.A. or solicitor in the personal tax and financial 
planning department of an International firm near Liverpool Street. 


P.A. TAX PLANNING to £7,500 


Medium-sized London firm, which tends to specialise in managing 
the portfolios of wealthy landowners, seek C.A. or solicitor, etc., as 
personal assistant to the tax planning partner. Partnership prospects 
for suitable applicant. 


HOME COUNTIES 


Tax Departments of London firms. Woking £4,000, Redhill £3, 500, 
Walton £4,000, Croydon £3,600, 


National firms. Southampton £4,900,. Southend £3,250, Tonbridge 
£3,000, Luton £3,250, Brighton £3, 500. 


Local firms. Basingstoke £3,500, Dorking £3,500, Beckenham £3,000, 
Wembley, Windsor, Richmond, lord, Harrow, Wimbledon, Hayes, 
Kingston, Horsham, Walthamstow, Letchworth, Farnham. 


TAX TEMPS £80-£240 p.w., Europe 


Bookings now-or April 6th, London, Kent, Surrey, Sussex. 


PEMBROKE 
PEMBROKE 


The National Agency for Tax Specialists (with 2 self-contained 
departments). 


Please ring or write (quoting home telephone number) 
76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


£2,500-£7,000 . 


COMPANY TAX 


NEWLY QUALS. ^. £3,500 


Becaese Mr Pembroke was a tax partner in a City firm we can advise 
on tle library research and: training facilities of the many inter- 
national and medium firms recruiting. No. previous experience 


, need. d. Openings — London, Birmingham, Bristol, Croydon, etc. 


( 


TAX MANAGER £5,000+ 
Srall to medium firm: Holborn seeks: A.T.LI. or experienced un- 


qualifsed man to take sole charge of a corporate/personal department 
repor-ing direct to partners. 


TAX ACCOUNTANT. . £5,500 
Well-znown industrial group in Middlesex seek A.C.A., A.T.l.l. 
with =cod U.K. Corporate Tax experierice. Other vacancies in this 
leval Ea industry, merchant banking and the law. 


TAA PARTNER | £6,000 
Smaller medium firm Holborn seek tax partner designate to control 
company tax and handle tax planning. This is an ideal opportunity 
for a alg-firm tax man who wishes to become a partner in a firm 
with High professional standards. 


GROUP TAX MANAGER to £7,500 
Londo«, household name, seek C.A./A.T.LlI. initially as assistant 
groip manager at a starting salary of up to £7,500. Promotion to 
group zax manager within 2 years and thereafter chance of diversi- 
ficatior within the group. 


TAX C ONSULTANT | £8,000 


Inte-nzzional firm require C.A. or F.T.LI. with first-class academic 
backgr-und and experience to set up a new consultancy department. 
Earl” partnership for C.A. whilst non-C.A. will enjoy income and 
status cf a partner. 


BIRMINGHAM/LEICS. ` £3,000—£6,000 


Outstamding opportunity with well-known national firm to take 
charge sf a new tax department — Leicester £6,000. Personality and 
first-zla-s experience essential. A.C.A. preferred. Also openings for 
younz ACAS or A.T.ll.s at Birmingham office £3,600 and in 
indust^. i 


PEMBROKE | 
PEMBROKE 


The Nasional Agency for Tax Specialists (with 2 self-contained 
deparzm ants}. 
Please ring or write (quoting home telephone number) 
^5 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
ee 5513 


Other Depts. TEMPORARY 01—236 0011, OVERSEAS 01-236 0012, ARTICLED CLERKS 01-236 
. 0011, PARTNERSHIPS 01-236 8214. 
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THE BEST WAY TO FIND OUT ABOUT YOUR FUTURE IN. 
CANADA IS TO GO THERE SO WE DID. 


Three of our consultants have just PP. from 
Canada where they have been meeting with firms in Public 
Practice; Commerce and Industry across the country — 
analysing and collating some of the many differences that ` 
exist between companies and locations. 


- Their dossier of information, contains facts on 


sizes of firms, client range and mix, 

training schemes, promotion prospects 

and a great deal more. , 

Job prospects in Industry and Commerce. 
Salaries and Costs of Living. 

Opportunities for wives E = 
and considerable detail on the social 

and economic environment in different 

cities and provinces. - 





Z3 


| In addition to having the necessary information to 
answer the many questions you.may ask, we are also able 
to advise on the numerous vacancies we have been 
retained to fill — | 
IN PUBLIC PRACTICE 


Toronto. to $20,000 . Vancouver $13,000-16,000 


y 


Montreal $14,000-18,500 Calgary $14,500 
St. Johnsto$15,000 ..- Edmonton $13,000-16, 000 
‘INDUSTRY AND COMMERCE 
Operational Audit based | 
— Calgary or Vancouver to $17,000 
— Toronto, Major Oil vompany io $18,500 
— Toronto, ` to $20, 000 . 


providing travel in Canada 8 U.S. 


Contact Richard Norman F.C.A. 
Stuart Ramsay C.A. 


Douglas Llambias 
, l Associates Ltd. 

| 410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE: 031-225 7744. 
H 





243 'Regent otreet, London WI. 


— 









"Tax Assistant cr Tax Partner, 








Qa 
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PERSONAL TAX 


' PERSONAL TAX ASSISTANT 


23,500-£3,750 


^ Large City International firm seeks a 


young person with experience of per- 
sonal taxation. It is preferable that some 


|. of this experience has beea gained with 


a professional firm. 


PERSONAL TAX SENIOR 
£4,000—£5,000 


A well experienced Senior in the field of 
: personal taxation is sought bv our 


clients who are a large firm in Central 
London... This is an interesting post 


‘.for someone wishing to make good 


headway. 


PERSONAL TAX SENIOR ^ , 


£3,500-£4,000 
A small, friendly firm in the West End 
seek a young ambitious lady/gentleman 
who is interested in furthering their 
taxation career, Plenty of initiative is 
required in this post. 


PERSONAL TAX JUNIORS 


£2,000-£2,500 ` 


Many of our clients are seeking young 


persons with 1—2 years’ experience in per- ` 


sonal taxation and who are keen to 
progress further. Every encouragement 
and assistance will be given for ad- 


. vancement. W iy not contact TOPCARE 


for further details? 


PERSONAL TAX 
Why not come to the experts? Our 


expertise has flourished from 1966 until 


now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right post at the 
right time. We can offer you the widest 


. range of positions, not only in London 


but London suburbs - Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever post you seek, be it 
irres- 
pective of area, we know we will be 
able to assist you. CALL, RING OR 
WRITE NOW! 


PERSONAL TAX ASSISTANT, 
SOUTHAMPTON ` £3,000 - 


PERSONAL TAX SENIOR, . 
i BRIGHTON £3,500 
LUTON £3,000+ 

PERSONAL TAX JUNIOR, 
MANCHESTER £2,000 4- 


PERSONAL TAX SENIOR, 


Our register continues to bulge with. vacancies for al levels of tax and audit E 


staff. There are now more opportunities than ever r most Cities and. Towns. 


1 


— — — 


é 








COMPANY TAX 
COMPANY TAX SENIORS 
£5,00€— 27,000 


Several of our clients with subs. “antial. 


Company Tax: Departments ces seek- 


ing well-experienced Taxation Seniors . 


to handle a variety of interesting cases. 
It is preferable that applica ts are 
qualified but a good backgrzuad in 
taxation is most important. 


COMPANY TAX MANAGER 

: circz £7,500 
A large City International firm offer 
excellent prospects 
Accountant who has. had extensive 
experience in the Company Tax icld. 


COMPANY TAX ASSISTANT 


n 


£3,500-£4,500 


A suitable position has arisen with a 
medium/large firm.in Central London 
for someone who has been dealice with 
company taxation for the past 2 to 3 
years and who: is keen to alrance 
further. Preferably ' A.T.I.I. or srreone 


Studying for this qualification. 


COMPANY TAX JUNIOR 


£2,500—25,000 ` 


This post would be mest suitab e ‘or a 
young person who has had x little 
company tax experience aad i= most 
keen to undertake more. Ther are 
excellent training facilities withia this 
medium/large-sized City firm. 


TAXATION SENIORS circa .==,000 
Due to expansion a medium-size. firm 


with a very. substantial Compan- Tax . 


Department have vacancies for tw» well 
experienced Seniors. The opportunities 
within this firm are extensiv> and 
valuable experience will be gainec. ^ 


SENIOR circa 24-500 


A large firm in Central London me a 


post which is suitable for soteone 
with good taxation experience. Zrery 
opportunity will be given for fir her 
advancement. 


' TRUST STAFF 


TRUST MANAGER, EC3 ¿3,300 
TRUST MANAGER, W1 £-,500 
TRUST “SENIOR, EC2 £-—, 300 
TRUST SENIOR, WC1 E ,300 
TRUST SENIOR, WI £,750 
TRUST ASSISTANT, EC2:. Can 
` TRUST ASSISTANT, Swi 


£7800 


1 


PROVINCIAL VACANCIES 


to a qualified ` 


e 


r 


E = Topcare ` 
A Log k Executive Limited — ` 


Taxation & Audit Appoint nent Specialists | 
Telephone: 01 437 6063 


Á small, 


, AUDIT SENIOR, E. KENT 


` EE 


AUDIT 
NEWLY QUALIFIED . £3,500—£4,000 
We have many clients seeking newly 
qualified Accountants. The firms range 


in size from small to large City Inter- 


national and the opportunities offered 
to you at present are limitless. Whether 
you are seeking to specialise or would 
prefer a more general post we feel 
sure that we will be of great assistance 


to you. Why not contact us now to 
find out more? 


ASSISTANT AUDIT MANAGER 


friendly firm in Central 
London seek a well experienced person 
to act as assistant 
round auditing experience is required. 
Taxation knowledge not important. 


SUPERVISORY SENIOR 
A well- established West End firm of 


medium size offer an interesting position. 


to an Audit Senior who is seeking 
advancement in his career, 


SEMI-SENIORS £2,000—£2,500 
Several firms in Central’ London are 
seeking partly qualified accountants 
who wish to gain further experience. 
There are firms of all sizes — large, 
medium and small. 


P.A. TO PARTNER ' £4,000—24,500 
A small, friendly firm in the West End 


seek a young qualified A.C.A./A.C.C.A., > 


to act as assistant to one of their 
partners. There is plenty of variety in 


this post and good experience will be 


gained. * 


AUDIT SENIORS , £2,500—£4,500 
We have numerous positions on. our 
register for well-experienced Seniors 
who need not necessarily be qualified. 
There are vacancies with all sizes of 
firms in Central London and its en- 
virons. 


AUDIT MANAGER, BRIGHTON 


£4,000+ 


AUDIT SENIOR, COLCHESTER | 


PARTNERSHIP PROSPECTS, . 
IPSWICH £4 ,000 + 


AUDIT SENIOR, MANCHESTER 
l £3,000 + 


D 


— 


Z ` 


£4,250-£4,500 , 


to an Audit 
Manager. Someone who has good all-; 


£4,000+ . 


£3,500 _ 
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|. NEWLY QUALIFIED ACCOUNTANTS WANTED ` 


o's 





| “PROFESSIONAL PRACTICE - 


* 





Which way? 


ualified at last! Now the vital choice of career 
path. You know there is a keen demand for 
your services creating an almost bewildering 
choice. How to select the right combination 
of salary, continuation training, variety of 
jobs. travel and office location? That is the 
question, You can reduce the bewilderment 
y getting free and unbiased advice from a 
long established agency specializing in account- 
ancy recruitment. We are currently in touch 
ith hundreds of employers, many of whom 
ava people working happily for them now 
ho were introduced by us, This practical 
xperience is worth more than any amount 
of surmise. To find out what your prospects 
teally are and what salary you should expect 
telephone Accounting Associates on 01-794 
0202 now. Many others have done just this and 
their testimonials indicata how satisfied they 
have beén. H you wish to call, we are at 168: 
' Finchley Road, Londón NW3, five minutes 
from Finchley Road L.T. Station on the Baker- 
loo and Metropolitan lines and opposite 
Finchley Road and Frognal Station on the 
North London line. We are just a few minutes 
from the City and West End. Ring us first to 
make sure a consultant is available to see you, 
and if you are outside London please reverse 
the charges. 





Lé 


accounting 


“MANAGER 


If you are responsible and experi- 
enced in audit and tax matters 
and have some post-qualification 
experience, this young fast- 
expanding practice of chartered 
accountants would be interested 
in seeing you. 





AUDIT SENIOR required by a 6-partner 


Ge of chartered accountants in London ` 


C2, to deal with audits of large private com- 
panies. Á finalist would be considered and the 
sal:ry is negotiable up to £4,000. N 
Telephone Accounting Associates 01-794 0202. 


| EcL 
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2.4 e E 
AUDIT SENIORS. 


An international firm of chartered 


accountants is seeking young 
qualified accountants to assist 
‘them with their diverse pro- 
gramme. 


Ces EE E 
TELEPHONE FOR IMMEDIATE AC TON 


01-794 0202 


«d 
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A YOUNG QUALIFIED ACCOUNT- 
ANT “is sought by a 23-partner firm of 
chartered accountants in London ECÍ, to 
audit 2 public companies, and MESE the 
manager generally. Salary to £4,000 

Call Accounting Associates, 01 -794 0202. ` 





` 
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AN AUDIT'SUPERVISOR is required by 
a 6-partner firm of chartered accountants in 
London WC1, Salary £3,5004-. 

Ring SE Associates, 01-794 0202. 


4 
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A YOUNG QUALIFIED ACCOUNT- 
ANT is required by an 11-partner practice cf 


. chartered accountants in London W1, who 


have a mixed portfolio of clients. Salary £3, 500 
negotiabie. 
Ring 01-794 0202 Accounting Associates. 


e 


D 





AUDIT SENIOR required by a 2-partner 
practice of chartered accountants in London 
W1, to handle and control staff and deal with 
a mixed portfolio of clients. The salary range 
is £3,500-£4,000, ~ 

Accounting Associates, telephone 01-794 0202. 


t 





FREE ADVICE. . 


For a chat about employment opportunities - 


and prospects you are welcome to call 


‘Accounting | Associates. As specialists with 


many years’ experience in accountancy and 
currently in touch with the market we shall 


be pleased to advise you on salaries, partner- 


ship opportunities, office conditions and 
organization, size of jobs, the.cravel element 
and all the other important details affecting 
your working environment. Whether you are 
looking for,a change or would. just like 
confirmation. that you should stay where you 


.are - give us a call on 01-794. 0202 without 


obligation. Accounting-Associates. 


d 
> 
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lt ASSISTANT 
A S-partner firm of chartered 


accountants requires a qualified 
accountant to assist a partner in 


all audit matters. Partnership 


S l prospects. 


oss PS A psa S 


R LAD EOR MATES 


e 01-794 0202 8 S 





A SENIOR AUDIT ASSISTANT is re- 
quired by a 12-partner firm of chartered 
accountants in London EC4, to deal with large 
public company aucits, £4, 000 per annum, 
aid: Associates. Ring 01-794 Vase 





^ 


“AU DIT SENIOR is required by an 8-partner 
firm of chartered accountants to take control 
of the supervision of clerks on smaller work, 


. and deal with large and: medium audits and 


investigation work. About £3,500 per annum. 
Telephone 01-794 0202 Accounting Associates. 


of the 





A WELL-KN OWN company requiresa new 
Financial Controller. The job has not been ad- 
vertised. There has been a minimum of fuss and 
` bother and the whole operation is completed 
in a few weeks. How! By using the service of 
Accounting! Associates the employer has 
. ensured that the fact of the vacancy is kept 
confidential. Accounting Associates provides 
» applicants suitable for the position who have 
registered with them as a result of general 
advertising (all paid for by Accounting 
Associates) or as the result of personal 
recommendation from other satisfied appli- 
cants. This is a typical case. li explains why 
although very active in accountancy recruit- 
, ment we do not always have to spend a lot of 
money on.advertising. After all we have to be 
careful because the money we do spend is our 
‘own. To use our services call us now on 01-794 


A FAST SERVICE is offered;to accountants 


. looking for a better job. One call to us will 


give you access to the hundreds of vacancies 


‘currently registered, many of which are un-. 


advertised. Even if you made job hunting a 


, full-time occupation you could not expect to 
~ contact more than a fraction of these em- 


ployers yourself. We usually can arrange three 
or four interviews with suitable firms quicker 
than you could get an application form direct. 
We also follow up the progress of your applica- 


. tion actively so you need not waste time wait- 


ing for the offer that. does not come. This 
service is free —can you afford nct to make use 
of it? Just ring Accounting Associates on 
01--794 0202 and find out how we can work for 
you. j 





‘TAXATION 


¡| £4,750 JUNIOR MANAGER London 


A JUNIOR MANAGER is required by 
an international firm of chartered ac- 
countants to deal with personal tax 


matters and overseas tax. Excellent pros- 
pects'of promotion to assistant manager. 
Salary in the region of £4,750. * 

Ring 01-794 0202 Accounting Associates. 





OVERSEAS positions are available with many 
international firms offering initial 
contracts of limited duration which enable you 
to widen your experience and either return 
to the U.K. or take up a permanent position 
overseas when you know at first hand just 
what it involves. Incerested in sunny Spain 
with a high standard and low cost of living 
erg Call. Accounting Associates, 01-794 
2 


^ 
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A TAXATION MANAGER is urgent!) 

Sought by a 10-partner practice of chan 
tered accountants in London W1 to dea 

with both company and personal tax 
matters, Salary £6,000. 

te Accounting Associates. 01-79 
202. 


t 





TAXATION SENIORS are urgently re. 
quired by an international firm of charterec 
accountants in London EC3 to deal with eithet 
personal or company tax matters. Salar) 
£3,500 negotiable. , 

Call Accounting Associates, 01-794 0202. 





PSS 
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TAX SENIOR 


A 9-partner practice of chartered 
accountants is seekirg an experi- 
enced assistant either newly 
qualified or with inland Revenue ` 
experience to work in their 
personal tax department. , 


3 


rem FOR IMMEDIATE AC TION 


| 917940202 


ARTICLES 


THROUGHOUTTHECOUNTRY there 
are firms of all styles and sizes urgently looking 
for competent students wishing to make a 
career in accountancy. Tc discuss the oppor 
tunities, expected salary and, study: facilitie: 
available in various locations, ring us for $ 
discussion without obligation. If you can te 
us where you, would like to work it is highly 
probable we can offer ycu.a vacancy Recent 
surveys of the employment situation have 
shown that prospects in accountancy are 





‘better than most. Accounting : Associate: 


01-794 0202. 





COMMERCE & INDUSTRY 





OIL COMPANY based ir. London requires 
two accountants to control a division which 
includes the analysis and preparation of U.S. 
tax data, Salary range from £4,200 to £4;700 
according to experience and ability. 

Ring Accounting Associates, 01 -794 0202. 


INTERNAL AUDITORS needed by large 





assurance company in the City. Perfect job ' 


for someone going from profession into 
industry. Leads to managerial. positions. Salary 
from £3,500. 

Telephone Accounting Associates, 01-794 0202. 


` CRISIS OF CONFIDENCE ` 


Confidence Is not quickly built but is easily 
destroyed, The effects of the crisis of con- 
fidence in industry are all tco obvious but what 
about confidence in a prospective employer? 
Will he have confidence in you? Quite a fot of 
people have got into. the liquidation and 
receivership business recently — by an un- 
planned route! Why not talk to us about stable 
and prosperous companies that can offer 
career advancement even in times of crisis? 
We number many of the major corporations 
amongst our clients. But size alone does not 
guarantee stability. The proprietors of’ many 
smaller companies have been alert to the 
changing economic environment and have not 





only weathered the recent storms but pros-. 


pared, tod. The path to the top is usually 
shorter. Many of che firms we can introduce 
to you are old clients of ours with whom a 
high degree of mutual confidence exists. You 
could beneficfrom this. Accounting Associates, 
01-794 0202: ^, . ` 


MANAGEMENT ACCOUNTANTS ar: 
wanted by well-known company in Twicken: 
ham for their management and financia 
accounts department. Company prepared tc 
consider applicants straight from the profes 
sion. Salary negotiable up to £3,400. . 

Please call Accounting Associates, 01-794 0202 


£4,000-£6,000 Berks | 1 
ACCOUNTANT 


international food company re- 
quires an accountant to work 
wich other qualified personnel, 
Frenchspeaxing agreat advantage. 
Salary according to experience 
and qualifications. 


017 FOR IMMEDIATE ACTION 


01-794 0202 











Senior Part II or 
Newly Qualified — Holborn 
£2,800+ - . 

Opportunities for Senior or Newly Qualifieds 
who have experience of large/medium audits 
to develop their careers within a 7-partnered 
progressive firm. Ref. L 1217. 


Audit Seniors City 

from £3,200 

A 9-partnered City Firm require Audit 
Seniors/Supervisors who preferably are ex- 
perienced in handling audits for large public 
companies. Would suit either Qualified or 
Unqualified personnel. Ref. H 808. 


Newly Qualified — City. 
£3,200—£3,500 

Ideal position for recently qualified C.A.s 
who wish to gain depth of experience hamd- 
ling audits on behalf of medium to large 


- clientsinan1 1-partnered Practice. Ref. L1211. 


"Tax Manager — NW3 


from £4,250 

Good opportunity for a Tax man fuly 
experienced in all aspects of both Perscral 
and Corporation tax. Based in Swiss Cottage, 
this is a 9-partnered Firm where there are 
excellent prospects of promotion to partner 
level. Ref. N 1406. 


Senior or Newly Qualified — W1 
£2,800—£3,500 

Qualified Staff urgently required with 2x- 
perience of audit or taxation work. Gccd 


prospects within a small partnership based 
in Wl. Ref. E 503. 
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CA. — ECA . 
from £3,500 


Suit good all-rounder with a minimum of 4 
years’ post-qualification experience who 
wishes to put his expertise to good use in a 
small firm and to gain the recognition, re- 
wards, and prospects that he will expect. 
REL M 1311. 


Personal Tax, P. A. to Partner — wC1 
£3,500-£3,750 


Personal Assistant (qualified or unqualified) - 
required for Tax Partner in a 9-partnered 
practice based in WI but with provincial 
offices in Redhill and Maidstone. . Ref. 
K 1104. EE SM | 


Manager — City 

from £3,500 

Opportunity for qualified accountant ex- 
perienced in both audit and tax activities to : 
work with sole practitioner. Age is immaterial, 
and obviously there are excellent partner 
prospects for the right calibre of man. Bet 
H 816. ' 


g f 


Qualified Staff - WC) 

from £4,000 | 

Applicants should be aged 35-45 and fully 
experienced in all aspects of the profession. 
This is a small partnership with good pros- 
pects. Ref. D 408. "I 


Seniors — Barnet 

from £3,250 | 

Qualified or unqualifieds required for smali 
practice handling a variety of work in both 
public and private sectors. Ref. R 1807. 


Azan Accountancy Appointments 
213 Piccadilly, London, W1. | 
DM 01734 3976 or 01-437 4025/6 
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The Automobile i 


tory 


The motor car -a mode of trans- 
port, developing into a life-style 





The rapid development 
in the automobile industry 


necessity of the 20th century.The presented major challenges to 


early days of the motor car saw 
horse power change from four 
feet to four wheels. Small bands 
of dedicated engineers concen- 
trated on their own specific 
ideas for the development of this 





new era of transport — Daimler 
in Germany, de Dion in France, 

Royce in England and, later, the 
man who offered his cars in one 
colour only — Henry Ford. : 


Throughout the last bO years 
motor transport has developed 
from a car no more capable and 
far more unreliable than a horse, 
to the 250 mph aluminium shells 
of todays modern Grand Prix 
machine. 


the field of accountancy. As 
motor transport and its allied 
industries expanded so did the 
functional, financial role of the 
accountant servicing this life- 
style. 


The modern accountant is often 
concerned not only with the 
commercial viability of new 
projects in relation to costs, but 
also with forecasting and 
assessing the future needs and 
direction of this highly complex 
industry. 


Accountancy will always play an 
important part in the develop- 
ment of new and exciting con- 
cepts through financial 
evaluation. And perhaps you, as 
a recently qualified chartered 
accountant, are interested in 
working in this particular field. 
You may be equally interested in 
some other capital-orientated 
industry — if so, you would do 
well to consider joining us. 
Consider the knowledge that we 
have built up on these tech- 
niques, and how you could 
benefit from our training pro- 
grammes. A perfect combination 
of practical experience and 
sound career development. 


Find out more by contacting, 
Jeremy Spurling, ' 
Coopers & Lybrand, , 
Abacus House, 

Gutter Lane, . 

London, EC2V 8AH. 


Cs) . 
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In the truly national firm— 
location doesnt affect the young 
Accountants development 


2 D A 4 = 
: + 


i 

l Ifvou're aiming for the top in They 1-1 have the benefit of attending a 
accountancy —you’ll achieve it more series of residential courses, which prepare 
effectively in a dzcentralised organisation. them for an advanced working programme for 
Most ací our 18 offices around the UK are headed the follcw_Lg year. Secondment can be 
by resident partners and operate as if they arranzed-ifthey wish to broaden their 
were individual firms. All play an equal part in know edge -tc one of our 73 overseas 
policy forming. associates for1-3 year tours. 

So the young Accountants who are If you have recently qualified, orarea 
developing their post-qualification careers finalist, itzan bein your interest to contact us 
with us have the same opportunities wherever soon. We 41. 1show yo1 how a large 

| they work. Whether they favour advanced professional firm operates on a truly national 

i audit techniques or specialisation in UK/ scale. Ta d_scuss other details you need to 
International Tax,Management Consultancy, krow, con ct our Staff Partnerin London or 

V Trusts, Insolvency or any other financial in one of ocr Centres Lelow to arrange a 

| field. meeting. , 


Thomson McLintock & Co. 

London: MCD Roberts, 70 Finsbury Pavement, London EC2A 1SX. Tel: (01) 638 6390 
Belfast: PJ Artt, 33 Church Lane, Belfast BT1 4QN. Tel: (0232) 21452 f 
Birmingham: N F Luckett, 5 St Phllip's Place, Birmingham B3 2PU. Tel; (021) 236 7991 


. Bristol: Mc Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel: (0272) 32291 
Leicester: J RN Lowe. Arlen House, Salisbury Road, Leicester LE17QS. Tel: (0533) 51621 
Manchester: BG Drew, 12 Booth Street, Manchester M24AW. Tel: (061) 236 8241 

e Newcastle: D A Courtney, 7 New Bridge Street, Newcastle-upon-Tyne NE1 8BB. Tel: (0632) 2£042 
Scotland; N Simpson, 215 West George Street, Glasgow GT 2PF. Tel: (041) 248 5182 





Other offices :n: Aberdeen, Ccrdtf, Darlington, Dundee, East Kilbride, Edinburgh, Exeter, Leeds, Liver; o- 1, Sheffield | 
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Can Computers 
help | 


to develop 
our career? 




















d aplex:comp Aer et Estena abdw we need.to o be awata of every i 
E (d men : lethe first c.ass service w Us expectet of US. 4 
ur inced computer systems bring considerable problems tó the an 

have PEE a Group ae specialists to deal with them Those | joining us “will Ee ` 


the opportunity to benefit from our experience with thorough training and exposure 
to many sophisticated techniques. 
the opportunities are many in both our London and regional offices for those | __ 
wishing to Ke : careers, not only in computers, but also in: any ot the other: 
"i$ o ud areas ofa large pr oféssional f : i; 3 hom 
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BELFAST, BIRMINGHAM BRISTOL CAMBRIDGE CARDIFF CHANNEL ISLANDS 
GLASGOW LEEDS LONDON MANCHESTER NENCASTLE-UPON-TYNE NOTTINGHAM 
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PART ONE: PERSONAL 


ARE YOU? 


Genuinely ambitious 


SS ` Adaptable 


™ 


“~ H 
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Keen on foreign travel 
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Reasonably sociable 


e > 


Anxious to widen your 
experience 
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Willing to work initially in 
London E 


: Punctual 


Eager to accept 
responsibility 


Keen to join an 
international firm ` - 





Interested in 
developing new techniques 
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For further information write to:- 
J.M. Harries, 

Deloitte & Co., 

P.O. Box 207, 

128 Queen ‘Victoria St., 

London EC4P 43X, 
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Question naire 
for Young Accountants 


Ambitious ACA’s know that their future 
careers will depend on their personality and 
experience - even more than on their ability 

to pass examinations: 


Bae E SS 
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Test y 5urself with this ont to see 
wheth=r you have the special qualities that 


could sad to a successful and rewardi ing 
career.. 


PART TWO: EXPERIENCE 


(Put a tick in aprropiate couumn) 


YES NO 


noA ‘Jou 4| j Sn jo auo aq jjam Aew NO, - - ‘sid 01-9 


“0 $) 81008 INOA y uana ÁLOM 1,U0(] - - "sid G-O 


-— 


DCESIT INCLUDE? 


Prc tit forecasting 
Investigations 


Stet stical Sampling 





Ad ising foreign 
governments 


Flo« Charting 










Pre »aring 
pro :pectuses 













Valaations of 
unq.pted shares 


Corr puter Audits 







Tak=-over bids. 






|.C.Qs. 
System Design and Evaluation 
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OR the Staff Parrers at the following regional offices. 
Aberdeen Cardiff 
Belfast Ed nburgh 
Birmingham Geasgow ^ 
Bradford Gacucester 
Bristo! L 7arpool 
Manchester 


e E 


Newport 
Norwich 
Nottingham 
Southampton ` 
Swansea 





ea arate: 


Newcastie-Upon-Tyne 


Now look below to check your score and to see whether ou 1ave the necessary qualities that could 
make all the difference to the developmert of your career 
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Two years in Zambia ` 
€.£5,500*4 Substantial Benefits 


DH 


Recently qualified accountants. are required for 
two year contracts in Zambia. ' 


The international accounting experience gained 
in Zambia can be most valuable in enhancing 
one’s progress and seniority within the firm. 


The Country itself has a ‘South of France’ 
climate with excellent social and recreational ` 
facilities. , 


Important benefits include free accommodation, 
a settling-in allowance, paid return air fare and 5 
weeks Get holiday. l 


* The capital accumulation by accountants 
during this time can be in the region of £3,500. 


For further details, please write to: 


4 


David E Pratten 
Deloitte & Co, PO. Box 207 128 Queen Victoria Street, London ECAP 4JX 


We have vacancies for recently qualified ideal base for African travel. 


Andere ES Benefits include free housing and 


ACCOUNTANTS TOF TWO-YEAR TOUTS: settling-in allowances, paid return air 

In addition to it's wonderful climate, fare to the U.K. and five weeks holiday 
this capital city offers excellent social © per annum. 
and recreational facilities and is an 


DH + 


For further details, please contact: 
David F, Pratten ` > 

P.O. Box 207, Queen Victoria Street, 
London ECAP AIX 
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HOWTO | 
SELECT | 
THE RIGHT 
KIND OF 
FRM à 


- " 


dist take: alook at 
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experience, working 














the people. for a variety of 
— + j'- Askthem how they partners. . à] 
| feel and why they stay They all enjoy the 
with a firm of our size. .| relaxed, friendly | 
. You'll hezr a vàriety of atmosphere together | 
| xreasons.' - with the excitement of 
Secondly, see what pressure of work and 
or |. kind of clients they the challenge of 
| handle. You”ll finda . increased scope and 
| ZA pleasant mix, ranging experience.: , 
E from the audits of large Why not come along 
" - | public companies, to ` f 'andjointhem? 
SC o9 assisting the small See if we’re the 
| ^  ,| businessman with his right kind of firm for 
| ; personal taxproblems. | you. | 
| Then, check the 
standards. Find out the 
. firm’s attitude.and see 
| how developments are rs & 
| - | implemented and : 
MEM improvements made. 
You should also | 
explore the approach ~ 
= | and importance . 
a training. - ) l zo 
ill the firm provide “| MN 
. “| the kind of experience Contact David Hunt, 
.* | thatyou'll need? Will Baker Sutton. & Co., 
TA you receive adequate Gerard van de Linde 
m [| ‘tuition? Will you be & Son, 
- "| kept aware of changing Eldon Street House, 
(d n Next, discuss j London, EC2P 2AY. 
"i, | career development. | / S 
| | | Carefully examine and ` i | 
^a _analyse your prospects. ' 
- . All the people ME 
; ^ “| pictured opposite, . ~ m 
à went through the n 
_: 7] process outlined here uw 
ei and chose our firm. . | 
. * | (Fora variety of reasons d ER 
ans - and at different stages [|^ cs 
- ^, | in their careers. They Ce 
y all prefer ledrning 


` through joint 
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LONDON, U.K, and — 


 ACCOUNTANCY TASK FORCE LTD 


ISSUED BY PERMANENT: PLACEMENT DIVISION 


15 NEW BRIDGE. STREET, LONDON ECAV 6HN — Near Blackfriars ‘Station - 





4 





$ ^ SERVING. PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 





TAXATION E 


WEST YORKSHIRE 
Taxation Manager 

A large firm of chartered accountants is considering 
opening a new office in-this locality and require a 
first-class, fully experienced taxation accountant able 
to assist with the building a of the department. He 
must be experienced in a full range of taxation work 


and the salary will be according to the calibre of the 


successful applicant, not necessarily Ve De the 


amount shown above. 3399 
MANCHESTER : l 
Senior Taxation Assistant t £3,500 
Mainly for personal tax although some company tax 
may be necessary, * , Ref. 3402 
LONDON 


Company Tax Manager i 
For a medium-sized firm of See, accountants, 
applicants should have at least two years’ experience 


of company tax at senior level within the profession.- 


; Ref. 3401A 
LONDON. Wi 
Personal Tax Senior £3,500 
For a small firm of chartered accountants. Ref. 3401 
LIVERPOOL 
Senior Taxation Assistant £4,000. 
Age of the candidate is immaterial, as also are 
.qualifications, as experience is the main criterion. 
The work will involve dealing with company taxation. 


Ref. 3398 
‘PROVINCIAL TAX VACANCIES 
We are endeavouring to fill the vacancies in the 
localities mentioned below: 


Chichester Personal Tax £2,400 

Leicester ; | « » one £2,000 + 
: Reading di e £2,000 

Bristol ~ ` 2 “a £2,500 

BIRMINGHAM 

Corporation Tax £4,500 


A large firm of chartered accountants seeks a senior 


man qualified or otherwise” but with several years’. — 


experience specialising in | Corporation Tax. 


Ref. 395 

‘LONDON 
Assistant-to Partner Personal Tax £4,000 
A chartered accountant is required who will work in 
close contact with a very experienced partner specialis- 
ing in personal tax planning. Medium-sized firm of 


_ accountants. Ref. 3394 
+ LONDON 
Personal Tax Senior d £3,750 


An additional work load with this medium-sized 
firm of chartered accountants necessitates, an addi- 


. tional member of staff. The successful candidate will - 


be responsible for his own el of personal 


clients reporting direct to the artmenta} manager. 
Ref. 3393 

NEW CASTLE UPON TYNE 

Senior Taxation Assistant ` To £4,560 


A qualified chartered accountant wid some two or 

three years’ ‘post-qualification ‘all-round taxation 

experience is required. The successful applicant 
will work. in close liaison with the tax manager, 

dealing with matters of supervision and undertaking 

. &pecial assignments. This is a good career post within 
an excellent organisation. Ref. 3390 
SOUTHAMPTON 


Senior Taxation Assistant c. £4,000 


A senior man is required with a very — éEndwicdgs: 


* of personal and company taxation. . Ref. 3388 
RICHMOND . 
Personal Tax £3, 000 


A senior personal tax assistant is required for a firm 
‘of accountants who must be well experienced. The 
salary will be relative to the calibre of the applicant. 
They are also prepared to consider a more junior type 

of person.’ 


, Female Personal Tax Assistant 


c. £6 ,000. 


Ref. 3375 y 


LONDOÑ e l 

j £3,000 
For a medium-sized firm of chartered accountants. 
Applicants need not be qualified -anyway but must 
have considerable experience; the salary can be 


higher if experience justifies it. Ref. 3368 
LONDON . . 
Personal Tax Manager c. £5,250 


A medium-sized firm of chartered accountants 


requires a manager for their personal tax departmént. : 
He must have a complete knowledge of the subject . 


and be able to demonstrate this to the sat he will 
control. ' R .Ref. 3362 


INDUSTRY AND. 
COMMERCE ~ 


BERKSHIRE 

Assistant Cost Accountant ^o. £3, 750-£4, 250 
This is a most interesting job with a large company in 
the industrial market producing -and marketing 
consumable products. The successful ‘applicant will 
have the opportunity of dealing with standard ' costing 
systems, accountancy statements relating to prime 


‘costs and production and a full range of interesting , 


costing duties. A young qualified accountant is 
preferred with relative cost experience in the age 


range 22-35 ' Ref. 7984 
LONDON 
Chief Accountant/ Company Sea. £6,500 4- 


A qualified accountant is required here preferably 
with experience in: the, ship management field, who 


-must be capable of working under some pressure. Tt 
is envisaged that applicants must have sufficient ` 


experience to justify a minimum salary of £6,500. 
There is a non-contributory pension scheme, This is a 
fine opportunity for someone with the capability to 
work hard within the orbit of a small team. 

Ref, 7973 
MAIDENHEAD 
Accountant : 
This post is with a commercially orientated company 
and the accounting staff consists of 9 or 10 persons. 
The successful applicant will be FOODS E the 
whole range of accounting work. 7906 


Office Manager £4,000 
A small company in Slough operating an engineering 
proes seeks an office administrator to be responsible. 


or a staff of about 6 persons. He will control office ' 


administration including all office functions and 


especially accounting involving periodic management 


information, budgets, and production of statutory 
accounts. He will liaise with the firm’s auditors. The 
post is available to a person aged between 25-45 and 
it may be a qualified accountant or a man experienced 
in office procedures and accounting. 


This is an excellent opportunity and there are : 
prospects, indeed, the right man could becomé a ` 


director efter proving himself. Ref. 7878 
Provincial i 
Location Job "^ Salary Ref. No. 
-- Lincoln Sen. Audit £3,000 c . 1745 
'" Taunton P.A. NI 1743. 
Bedford Accountancy c. £4,000 1738 
Brighton A.C.A. ` £4,300 i 1736 
Oxford . A.C.A. £4,000 : 1736 
Eastbourne A.C.A £2,750 | 1735 
Edinburgh: A.C.A. £3,250: 1735 
Leicester A.C.A. £3,000 -1734 
Worthing Incomplete Ne 
Records £3,000 1732 
LONDON : 
Newly Qualified £3, 500 


For a medium-sized firm of chatted: accountants. 


; Ref. 4740 


BI 


£3,500+ ^ 


LONDON W1 

Insolvency ' £4, 500 
A small practice with a preponderance of insolvency 
work seeks a person. experienced with this class of. 
work who need not be qualified, as experience is the - 


. main criterion; It is envisaged that the salary will be 


about £4,500, but for an exceptional tvpe of experi- 
ence, more could be paid. Re 


‘RUISLIP.’ aa 


t 


Semi-Senior «S £2,500 - 
For a firm of certified accountanis “who require a 
semi-senior to, prepare accounts to draft SR: 


f, 1741 
LONDON "' , 

Recently Qualified , £4,500 
For a medium-sized firm of ‘chartered accountants 


‘with about one year’s post-qualification gay 


ef. 1740 
TRAINING OFFICER 


LONDON "To £7,500 


-A large firm of chartered accountants is reorganizing 


its training methods and to this end requires a 
training manager able to take complete charze of thia 
function. Applicants may be from the profession and’ 
having relevant experience, or from an outside - 
educational environment. following training within 


the profession. A first-class opportunity. Ref. 1739 
SOUTH AFRICA, DURBAN 
Audit Seniors and Managers ~ R.8,000-R.12,000 


Why not combine career progression in the beautiful 
surroundings of Durban? A firm of chartered 
accountants requires newly qualified or recently 
qualified staff at salaries between R.8,000.to R.10,000. 
Additionally they require an Audit Manager ata. 
salary of around R.12,000. Contracts can be for two 


- or three years. Settling-in allowances, Paid Air 


Bates: Termination Bonus etc. ' Ref. LIG 
JOHANNESBURG ` i 
Audit Seniors and Managers . R.8,000—8.14,000 


Our clients in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 


, experience. Salaries will be tailored to respective 


applicants and there will be a high stancard of ex- 
erience to be encountered. Conditions are as stated 
in the previous post above. se Ref. LIG 


LISBON 
Audit Clerks £4,500--£5, 000 
For a large firm of GER Chartered Account, 
ants requiring 'Audit Clerks to commence Ap 1975. 


f.-821 
LIBYA £7,500+ 


- 


- International practice offers mes work to 


young qualified accountants. This is a great oppor- 
tunity. to accumulate capital. Fringe benefits are : 
attractive including six weeks' holiday per year with 
paid return passages .and ‘free medical expenses. 
Applicants should -be quoted o and 


preferably married. Ref. 800 
JAMAICA 
' Qualified Accountants Negotiable Salary. 


International. firm of chartered accountants seéks 
qualified accountants at competitive salaries with 
annual increment and terminal gratuity: A car. is 
provided and paid passages are provided together 


with a kit allowance. Initial contract is for D yan: 


BERMUDA 

Book-keeper : £4,500 
A lady i 5 required for this post who must be ex- . 
perienced in working to final accounts. The contract 
will be for two years commencing in June'or July and 
dür salary is tax ire. Ref. 393 


a , After 7.30 p.m. or mocl-ends rin bà Greenslade, Eastbdure 764128 (asters charges) d 


BEST FOR PERMANENT OR. TEMPORARY ACCOUNTANCY. POSTS 


; PERMANENT PLACEMENT DIVISION: 01-393 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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Whinney Murray & Co. have opportunities, with 
good potential for early promotion. zor recently 
qualified chartered accountants. 


i 


While we expect you:to be able Zo make an . 
immediate contribution to the services which ` 


we supply to clients, we place grey emphasis 


on progressive post-qualification taining for. 


each member of our staff — to ¡increase his 
accountancy knowledge and experi=nce and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and ¿o comple- 
ment on-the-job-training. 

For those who wish to specialise we can 
provide opportunities in compute auditing, 
management services and taxation. 


If you would like to know more about us, . 


telephone the Staff Partner at any of zur offices 
or fill in the coupon below (write a l2-ter if you 
prefer) and send it to Arthur Harmond at 
57 Chiswell Street, London, EC1Y Ar, 


London 01-628 6088 Hull 





0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272293505 ^ Liverpool (51-236 1141 
Cardiff ` 022244841 Manchester (51-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow . 041-221 6242 Overseas 
Huddersfield 0484 23788 Information 31-628 6088" 

/ i Í 


Yes, | would like to know more about you drm * 
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; e The greatest swindle yet worked was that 
The greatest. feat of coin-balancing De of-the gypsy Anthony Moreno on the 
is the stacking of 126 coins on French Social Security in Marseilles. By 
top of a silver U.S. dollar on — : forging birth certificates and school 
edge by Alex Chervinsky, 65 registration forms, he invented 197 
of Lock Haven, Pennsylvania . families and 3,000 children. He was last 
on September 16th, 1971 after ' ^ reported living in his native Spain having 
23 years' practice. absconded with a reported £2,300,000. 


: e mm " M 
i With acknowledgements to the the job | 


London 01-628 8525 London 01-628 8525 
TOP ‘50’ FIRMS ; 


NEWLY QUALIFIED OR NOT? 
FINALISTS AND NEWLY QUALIFIED 


Over six years we have bullt a solid reputation by giving responsible long-term 

advice reflected by the number of people who have recommended our service. 
We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the ‘TOP 50' backed by our advice on the best firm for YOU. Ask anyone 


Please telephone or visit for advice, or if you feel you want to move rignt now, we 
will arrange for you to visit selected firms from the large number we deal with 

who has used our service or knows. our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. 














(including all the ‘Top 59). 






A 


PART I FINALISTS © 


Vacancies with large City Firms - to £2,750-i-study leave. 


PART Il FINALISTS 8 


Immediate vacancies with internationa land medium-sized firms — £3,200+study 
leave (if necessary). 


LIQUIDATIONS MANAGER c. £6,000 


Experienced man for smail to medium practice. e 


* 


— Birmingham 021-643 6201 
NEWLY QUALIFIED A.C.A. 
, Salary c. £3,500 


Or finalist ‘waiting results, for the corporate tax department of a progressive 
Birmingham firm. All examinations should have been passed at the first attempt. 
Excellent prospects possibly leading to a partnership. 


Semi-Seniors | Salary £ Neg. 
Required for several firms both in and outside the City. A minimum of 3 years in 
the profession is essential. Ability and practical experience more important than 
qualifications. i 




















Temporary 


As the largest company In the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. --Please telephone 01-628 9015 
(London) or the appropriate reglonal offices. i 



















| Manchester 061-834 9733 


MANAGEMENT AUDIT - £3,250-- car 


A qualified accountant is sought by this leading company in the service industry who 
will require the person appointed to becomefully involved In expansion programmes, 
evaluation projects, profitability studies, etc., and thus the position will afford 
invaluable experience for someone looking towards a career in management. 


TAX SENIOR | c. £4,000 


Our Clients wish to recruit a qualified C.A. who must be fully conversant with all 
aspects of company taxation and preferably be currently working within an inter- 
national practice. The salary offered is above average and the practice can continue 
to keep this:highly competicive. 


Leeds 0532-38384 
YOUNG A.C.A. LEEDS to £3,100 


Ambitious young man able to work under pressure and with flair to deal with 
clients direct in all aspects of general practice, is sought by partner of well-established 
City Chartered Accountants. 


FINANCIAL ACCOUNTANT , . 
S.W. YORKSHIRE | c. £3 


Further your experience at this ménutscturing company by joining the ne 
ing team, Become initially involved in the review of present systems e 
enjoy full responsibility for the financial accounts function. 












W 





Leicester 0533-24182 


TAX. ASSIST. LEICESTER £2,000-£2,400 


If you have a sound personal taxation background, either with the Revenue or 
another C.A. practice, our clients offer an excellent career prospect within their 
expanding department. ^ 


NEWLY QUALIFIED A.C.A. 
LEICESTER | | £2,600-£3,000 


When you qualify there are many decisions to ba mada, many possible career moves 
open to you. If you find difficulty making the right choice then che bast thing to do 
is join our client's large C.A. practice. The advantage of their name on yonr career 
record makes 2 years with them invaluable whatever you decide to do later. 


accountancy 































63 Moorgate London 
Telephone 01-628.” 


14 Temple St. Birt o 


Telephone 021-64 

personnel g 9 East Parade Led 
| Telephone 0532- 

| 1 West St. Leicest 

-The Nationwide Service Telephone 0533- 


oo. 49 King St. Manct 
for all Accountants 2i Telephone 061-83 


-X 
















Appointments Ltd 


Barton Accountancy Recruitment 
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Leaders i in the Selecion of today’s s man for the job of tomorrow 





| A division of Barton Management 
NEWLY QUALIFIEDS 


| UK/OVERSEAS 
| £3, 500 to £5, 000 You should have received something in 


the post by-now — other than a Valentine Card. If you have been: 


successful and: wish to further your career, we can introduce you 
to firms with vacancies world-wide. Contact London or Bir- 
mingham quoting Ref. TÀ 348. 


= FAILED FINALISTS 


£2,000 to £3 000 The Institute may not love you but our 

clients: will, There aré vacancies throughout the U.K. with inter- 
` national, large, medium and small firms for Part I and II finalists, 

passed or failed. Contact London Office quoting Ref, TA 349. 





A 


| ASSISTANT CONTROLLER 


LONDON/PROVI NCES 


STAFFS 


to £3,390 A recently qualified finalist A.C.C.A. [A.C.M.A. 

A.C.LS, is required ta assist in monitoring the operations of this 

public gcup. Duties include monthly accounts, budgets, cash 

projections, secretarial and ad hoc work, which could lead to a 

Ret "wc epee position. Contact Birmingham Office quoting 
e 


MERCHANT BANK CITY 


£3,500 to £4,500 A leading Merchant. Bank wishes to 
recruit a young A.C.A. to assist the Group Chief Accountant. 
This is a hallenging post which could lead to the group's corporate 

finance se "E on. Contact London ome quoting Ref. TA 342. 


All inquiries will be treated in the strictsst confidence 


BARTON MANAGEMENT APPOINTMENTS LTD 


| 80 0 Chancory Lane, London WC2. Tel. 01-405 1431 


St. Martin's Hors, Bull Ring, Birmingham. Tel. 021 -643 dd 


(Ansafone service after normal cico hours) ` 






















Milan. at thevery northern border of Italy is the 
nerve centre of the Italian economy. And our office 
there is expanding rapidly. In line with this 
expansion, we are looking for a number of bright 
:: young qualified accountants to join our offices, 
`  notonly in Milan but also in Rome and Turin. 


7. You will find the work we do is very 

' interesting and, at the same time, it will give you 
` very valuable international experience. The 
rewards are high. Notonly do we provide 
high salary levels'and benefits, extensive , 
and continuous training, a high level of 
esponsibility and excellent promotion 
ospects ; in addition you willbe  . 
ing'an interaational team and can 
forward to a B social life and 
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In Milan you will be at the centre of Italy | 
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If ycu feel that vou measure up to our require- 
ments and would enjoy the stimulation of working 
in Italy than please write now with full details of 
‘your Career to date. A‘knowledge of Italian would 
be an advantage but is not essential. 

. J. D. Drew, Staff Partner, 


: pmm . Peat, Marwick, Mitchell € Co., 
europe Tour Fiat, Cedex 16, 


92084 Paris La Défense. 
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ACCOUNTANCY 
APPOINTMENTS | 


WHERE PEOPLE MATTER- | 


* 


Office Manager £3,500. Medium-sized C.A.s with offices in City - 


and Ealing seek mature man with good administrative background. 
Possibly suit ex-army man. 
R i Contact T. POWER 


Chief Accountant/Company Secretary £4,750. Qualified man, 
A.C.A. or A.C.C.A. or A.C.LS. Preferred age range 35-40 but 
anyone outside this age group with first-class commercial experi- 
ence would be considered. SW1 area. 

Contact T. POWER 


- P.A. to Partner £4,000 Neg. C.A. in Pall Mall area seek intelligent 


and personable young man with first-class professional background 
to work with and for a senior partner. 
Contact G. DENNIS 


Cashier/Accountant £3,500 Neg. Solicitors seek a person who is 
thoroughly familiar with all aspects of solicitors’ accounts as well 
as cashiering duties. Piccadilly Area. 


Contact G. DENNIS 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
‘01-638 9192 


When planning a tour overseas you need to 
know firstly about prospective employers and 
‘secondly about the way of life and conditions 
in the different countries. We have produced 
information on most areas overseas: which we 
hope is sufficiently detailed to-enable you to 
decide which country is most suited to your 
particular needs and requirements, ` 
Please telephone or write to LAURENCE 
po indicating the countries about which & 
~ you would like details. E 


INHARRISONE 





IB WIL LTD 


Assistant Group Accountant, £4,500 Neg. and car. Newly qualified 


‘A.C.A., required by a City firm of Sterling Brokers. 


Contact B. LESTER 


Audit Staff, £2,000-£3,500. Required at all levels. Must have good. 
C.A.s experience and examination record. Many positions readily 
available in London area! l 

Contact B. LESTER 


Truśt and Tax Accountant, £Very Good, Our clients, a large practice 

of C.A.s require a fully qualified and experienced trust and tax 

accountant for responsible work in their West End offices. 
Contact R. BELL 


Assisii Financial Accountant, £4,250--. Age 25-30. Qualified 
with sound industrial experience. To handle financial accounting 
for large manufacturing company. To work in Head Office at 


Hounslow. Very SR prospects, 
Contact C. STUART 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
3 01-242 2691 





Cardinal House, 39/40 Albemarle Street, London, W1X3FD. 
Telephone: 01-623 4463. 
76 King Street, Manchester. Telephone : 061-833 0484. 


- D 





0272-293701 ‘Cardiff: DTD ennen ect, ANNA os 
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Leicester: RG Wilkes, 0533-51981/Liverpool: 
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ind Date. 


You've never worked with us. 
You don't know if we're your kind of 
firm or if you're our kind of accountant. 
What you do know is that we're worth 
meeting. 

So come and find out about us. 
Il be a blind date for both of us but we 
should both benefit. 

If you're qualified, or about to, 
you know you can'tignore us. 
Phonelan Macpherson and arrange 
to see him or write to him at 
Price Waterhouse & Co., 

3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 


United Kingdom. 


JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 


Newcastle: PW Jowett, 0632-28493/Nottinaham: NH Deakin. 0602-49321 


see eae! 
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21 Ansdell Street - 
London W8 5BN . 


GABRIEL. DUFFY. 


(CONSULTAN cY) __ 01-937 9521 
: TAXATION - DS 
.SEMI-SENIOR: INTERNATIONAL FIRM e £2,500 - 


-Excellent training facilities and encouragement for A.T.11. 


SEMI-SENIOR: WEST END . 


min. £2,400 ` 
Young dynamic partnership want a tax wizard for ‘ tomorrow". 


We have over 80 pressing vacancies in London alone for.Tax SEMI-SENIORS and 
PERSONAL TAX SENICRS — many to train for COMPANY TAX. A small un- 
representative (of the ful! variety) set of examples: 


- P.A. TO PARTNERS: WEST END £2,150-£3,250 
r Medium-size firm. Mostly Personal; Company if required. - ` 
COMPANY TAX SENIOR i 


c. £4,250 
More if' your present salary and experience warrants. National Firm. ; 


` PERSONAL/COMPANY: INTERNATIONAL FIRM to £4,000 
About one-third of portfolio Corporate. Man or Lady. 

COMPANY: INTERNATIONAL FIRM c. £5,000 ' 
Suit A.T.L.I. with not less than two years’ Professional experience. 

PERSONAL TAX MANAGER: CITY . £5,000—£6,000 


. Responsible person. Age: 304+. Exceptional opening with, prestigious firm. 
Full-administrative gamut. A.T.I.l. an advantage. 
SUPERVISOR: CITY: PERSONAL TAX: A.T.LI.. -  £3,800-£4,500 
' Excellent opportunity for a mature vp t: a ge ed or gentleman. Firm also, 
e raquires a Senior, pre'erably studying AT. L 
PERSONAL. "COMPANY SENIORS: CITY £3,000-£5, 000 
` . Above average salaries with National * name’ firm. Similar openings with large - 
1 Practice, Euston. 24 
^ AXCLAS[A.C.C.A.s as TAX MANAGERS ^ y 
You will be already quite a specialist; preferably experienced with 2 large tax 
dapartment. Openings National & International Firms. 
NEWLY ‘QUALIFIED TO SPECIALISE 
Training with international firms: openings for April and July. Applications 
_ welcome from A.C.A.s/A.C.C.A.s quelified up to one year. : 


OTHER SEMI-SENIOR AND SENIOR OPENINGS: 
' * CROYDON; REIGATE; HARROW: SLOUGH: IS CHELMSFORD; 
CLAPHAM; CARDIFF. (Other areas please inquire.) . 


‘taterviews outside offi ice hours by arrangement, including Saturday. 





GDC - KENSINGTON - 01-937 9521 


-ACME 
-ACCOUNTANCY ` 


_ APPOINTMENTS - 


^ 


"Tax Manager £4, 000- ‘neg. '. 

' For medium-sized C.A.s. Experienced in . ' 
Personal tax, to manage tax department of . 
medium-sized: C.A.s, London W1. : 


Assistant to Partner, £3,500 neg. 


Age 22--, for C.A.s, Piccadilly, London. 


. Company Secretary/Audit £3, 500 neg. 
Qualifications not essential, age 40-4 for West 
, End C. As s 


€ 


Junior Trainees £2 000° neg. 
-. 5 OU levels-required, West End accountants, will 
. give day relief for further study. ` 


For further details, and particulars of T" 
.. vacancies currently available, call Mrs Lyle, 
| 01-377 WA LEN ! 


. ACME APPOINTMENTS: 
158 idu te cd (opposite PUE Street 
` Station). 


to £7,500 . 


c. £3,500 |. 
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The complete package designed to provide the | ' 
enswers to the requirements of accountants: . . 
-zoatemplating career development in Europe. 

Tha Europlan package includes:- 
A dossier giving factual information on the 
location of your choice. ` ` 

A meeting with one of the D.L.A. consultants 
ho, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well.’ 
as Jive you in depth knowledge and information : 
gained from their.own personal visits to every major - 
EJropean centre. 

- Finally the chance of an expenses paid trip to 


, tie location of your.choice for you to make your T : 


1 cwn assessments. e AN 
Europlan makes sense— it’s the only way to 
plan a European career. a : 





anie dt n 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836'4086. AND SN 
3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744 


pem a m tt e‘ ta m 5 m 5 5 m m m m e m m 





mer 


. Comp ete this coupon and find outthe facts. 

. Please “ick the locations that interest you most: 
[]SPAN [SWEDEN []GREECE [ITALY []FRANGE 
CISWITZERLAND [ NORWAY [] HOLLAND [] PORTUGAL 
KLUX IRA q BELGIUM.[] DENMARK O GERMANY ` 
Name | p Eu 
Address... à 


o Home Tél; 
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GABRIEL. DUFFY ` "p Arado Stent 
| (CONSULTANCY) . . 401-9379521. 


¿2 AUDIT €. GENERAL PRACTICE: 


ARTICLES/TRANSFERS a 
«Free information service to Students who feel they have good grounds for a 
y Transfer, extending also to Principals who would like to be fully informed on 
current salary scales for Students. Any inquiries treated in absolute confidence. 
SEMI-SENIORS £2,000-£3,000 ` 
Immediate vacancies with firms of every size for Part 1 or PE‘ A. C.A. “and « 
b^ e et Finalists. Openings outside London with Provincial Offices of National 


PART " 'FINALISTS: NOVEMBER 1974 ` 
If you think you have a good chance of passing in a week or so, why not contact 
us now; even if you fail or are referred we have clients ready to employ failed. 
`" Finalists immediately, with appropriate further study leave in May. 

A:C.C.A. FINALISTS 
If you think you have a good chance of passing in a week or so, why not. contact 
us now; even if you fail or are referred we have clients ready to employ failed 
Finalists immediately, with appropriate further study leave in June. ; 





We are looking for several € 
qualified young accountants: You wili 
play an important part in helping us to 
build on past achievements, at an. 
exciting time in the firm's 
development. -~ 


A small sample of current openings: 

QUALIFIED A.C.A./A.C.C.A. . to £4, 500 
An international firm are offering the abeve salary to a man with one to two - 
years’ post-qualifted experience. 

COMPUTER AUDIT SENIOR : £ neg. 


In: addition to the normal bensie we. 
offer you involvement—involvement 


in planning the varied and. stimulating > se nNiscilene challenging opening with a National firm. seng 
work you will do, involvement i 1n y ; AE ae international Practice offers real job Sueton Pa 
FINALISTS min. £2,750 ` 


Well-known giant offers the training orientated progressive auditing environ- 
- ment you may want after small firm articleship. 
MANAGER: WEST END - to £5,500 
Position open to qualified or unqualified man with Jad experiente of large to 
public company auditing. : 

" SENIOR: WEST END. ' c. £3,350. 
Alive ‘young’ Practice needs a solid type to manage small jobs. Similar. vacancy 
assisting on large group. i 

e P.A. TO PARTNER to £4,000 
Exceptional long-term prospects with small Practice. -l 


RECENTLY EY ll TO SPECIALISE IN INSOLVENCY: M "M 
WEST MIDLANDS, ` ÉA, 000 
E Firm also needs semi-senior and Senior staff. i i 


TEESSIDE: ALL LEVELS OF AUDIT STAFF: INTERNATIONAL FIRM 


formulating policies, involvement in WI 
developing our standards, - | 

JA involvement in client contact. From: . B- 
the time you join us you will have the i | 
chance to have vour say. . | 


Thatis why we hold frequent 
seminars, discussion groups, and | 
conferences where-you can do much . 
of the talking. Itis why we have an WK 
ever-developing series of training | 
courses, both specialised and general 
held in the office or at our- residential 
training centre, Kiddington Hall, near 
Oxford. Itis why we havea clear - 
Career assessment procedure, to 


ensure that you getall the experience | SOUIH AFRICA 
you need. | ck | : eg 


With offices in london Cue. e Í i MANAGEMENT SERVICES 


Bradford, Dewsbury, Leeds and 


Interviews outside office hours ney SES arrangement. (Saturday included: 1 


GDC : KENSINGTON : or 9379521 





Manchester, ard an international ` | | age: Sa ! 4 nitially » 
| practice, Lasser, Robson Rhodes & "2 S KK | £9,000-£11 ¿000 
Dunwoody, with offices i In most; lp S a , Ourclient, one E of Accountants in 
countries of the world, we have many . South Africa and part of an International Practice, are 
. increasingly asked to assist clients in O & M, Budgetry 
Career opportunities. We offera wide’ toj S Control, ED Pandancillary ManagementConsultancyareas. 
variety of experience, from public h g Accordingly, they ie Musics Accountant who 
. - as achieved a Managerial position in a progressive. 
company audits to' advising personal: PN Professional, Industrial or Commercial firm. ' a 
clients, from investigations to. ` - o ec? Directly responsible to a Senior Partner, the appointed 
computer auditing, with the benefitof ` | Manage sn Setvicee e HAVE EE 


Our in-house computer. S , ) | ~ Theinitial salary.will be in the region of R.14,500 to 
: | R.18,000 with relocation expenses, settling in ` 
l allowance etc. 


de Thisisa challenging ft position with career prospects / 
Get Involved.. oü- ) both in South Africa or back in the UK and onethat — - > 
l e should lead to Partnership within two to three Years. i 
de For detailed information contact: `: 


As a first step in the right direction, gd Richard Norman, F.C.A. or Stuart Hama CA. 


write giving a brief resumé ol your . og Er EE | 
career to date to :- ! ree | | Douglas Llambias 








| "T" at |e | d Associates Ltd. ' 
John Cucksey, F BRL. ffe see ; n 410 STRAND; LONDON WC2R ONS. 
24-28 Moorgate, . ^ . p SP TELEPHONE: 01-836 4086, AND AA, 
E EET | a 3 COATES PLACE, EDINBURGH EH37 
London, ECZR 6EA. | EY TM TELEPHONE:031-2257744. ` 
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CHARTERED ACCOUN TANTS | 


CANADA | 


Canada 1 is a country most people know sometting abcut. Its great outdoors, 
its famous cities, its waterways —' room to breatte’’, 


IT COULD ALSO PROVIDE YOU WITH A CHALLENGING PROFESSIONAL 


CAREER, 

Our offices in most of the major cities in Canada need a number of qualified 
chartered accountants; preferably with experier-ce in a medium/large firm. ~ 
Salaries £5,500-£7,500 range. Offers will alsc include paid air fare and a 
generous settling i in allowance, 

Mr, Jean La Traverse, the Canadian director of recruitment, will be in London 


- toconductinterviews between 3rd and 8th Marca, 


If you are interested in applying, please write for a personal history form to 
Michael a 1 
Coopers & Lybrar, 
Abacus House, 
| Cutter Lane; 
London ECZV SAIL 


PLYMOUTH | 


fame =. » A 


International Practice 


to £3, 500- benefits 
FINALISIS & RECENTLY QUALIFIEDS. 


We had heard that all practices in the Devon/Cornwall 
peninsula were, to say the least, parochial. So we decided to see 
for ourselves. We visited clients down there, and examined their 
practice thoroughly. 

Being C. Ae ourselves we knew what to look for and found 
many things lacking from the better practices in major cities, like, 
». No tube trains, ; 

No high-rise buildings, 

No crowds, 

Open fields, and 

Air that smelt, somehow, different. i 2. 

We also found other differenzes such as an International 
practice, which did not consist solely of giant audits. Large public 
. company clients that were also given financial advisory services. 
Close client involvement. A staff that knew, and liked, each other. 
Then, finally, we found the occasional similarity in Modern Audit 
Techniques. First Class Training and above average salaries. 

If you want to know more about this modern, progressive and 
fast expanding practice, situated "mn the quiet corners of Utopia, 
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Douglas Llambias 
Associates Ltd. 


contact: 12 STRAND, LONDON WC2R ONS. 
E 
En hoon oe tbe m TE _EPHONE: 01-836 4086, AND 
C orman, i C. A. = COATES PLACE, EDINEURGH EH37AA. 


Stuart Ramsay, C.A. 





TE_EPHONE: 031-225 7744, 
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qualified accountants. "-— 


? 





1 


are you on the phone? 
we af e? e and there's a wealth of experience at n 


London: K. Norman 01-405 9292 




















Birmingham: D. J. Heacock0218439771 ' . 
Shrewsbury: A. H. R. Richards 0743 62848 
Beverley: C. S. Blackburn 0482 886251. 
Grimsby: J. Fitton 0472 55164 | 
Hull: N.S. Staveley 0482 27406 
Liverpool: G. A Maxwell 051 227 3671 
Sé Colchester: R. M. Burgess 020878464 _ . i 
E Em iO g E Ipswich: B.L. Stapleton 0473 56329 
E x S EE 100b UT Manchester: A. D. Staton 061 832 3017 
Mus SE SE SE Wilmslow : P. Moore 09964 23018 
Chichester: W. S, R. Weir0243 87751 + 
Portsmouth: J. D. Evans 07014 51474 
Glasgow: H. Davidson 041 248 6976 
Bristol: M. B. Nichols C272 22973 
Taunton: C. A. Rimmer 082381657 
Yeovil: C. R. Hadley 0935 3667 
Bradford: D. Lawrence 0274 27767 
Huddersfield : W. Oates 0484 22560 
Belfast: G. T. Henderson 0232 30288 


orwrite to K, Norman Columbia House 69 Aldwych London WC2B 4DY 





PERSONAL ASSISTANT 


To Partners in Beaconsfield, Bucks : 


A medium-sized firm of chartered accountants with three 
partners requires a young newly qualified. accountant to act as 
Personal assistant. 

The job would involve a wide variety of work and would provide . 
excellent experience and good salary. Pleasant modern offices. 


Apply F. L. Rouse & Co 
Chartered Accountants ; 
55 Station Road, Beaconsfield, Bucks HP9 1QL 


Trevor Atkinson A.C.A. 
will be in. | 
MANCHESTER & LEEDS 
on the — a February 


| will be at the Piccadilly Hotel, 
Manchester on February 24th, and the 
Dragonara Hotel, Leeds on February 25th 
to discuss on a personal basis, career planning 
and the opportunities with our clients in the  , 
profession, industry and commerce in the 
U.K. and overseas. 
Interviewing arrangements may be made 
by telephoning either our London or 
Edinburgh offices or by ringing me, after 
-12 noon, at the hotels on the appropriate 
days (Piccadilly Hotel 061-236 8414, 
Dragonara Hotel 0532-442 000). 
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Accounting | 
Opportuni (ier 


PLEASE NOTE 


that we can offer Immediately many varied and interesting oppor- , 
tunities. By contacting us you save time, trouble and expense as we 
do the searching and then keep you advised of what may Interest you. 
Our services are free so please telephone and discover whether 
your current earnings and prospects are what they should be. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE : 031-225 7744, 





Phone for action 01-366 0911 
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 WATFORD. CHARTERED ACCOUNTANTS 

‘require a newly qualified or neer qualified assistant to be responsible l 

for working on the audit of. a group of Companies which are sub- 


'sidiarles of a public. company. This is a new and challenging post and 
; the successful applicant will be required to be fully conversant with . 
modern auditing techniques, including the use of flow charts, and- 
-will be able to work with the minimum of supervision. A commencing 
salary of £3,250 is envisaged, — ~ Please apply in writing to Messrs 
. Chantrey, Button, Bone & Co, Monmouth House, 87 The Parade, 
Watford, Herts. 


‘ACCOUNTANTS - 


77 2 ^ LINCOLN 


Expanding. firm of Chartered Accountants 
require able and responsible accountants, not 
necessarily qualified, but experienced in pre- 
- paring final accounts and dealing with clients. 


. Must be capable of working on own. initiative. 
without supervision. Excellent prospects for. . 
-ithe successful applicants in a ‘very friendly, 


"pleasant oues close. to the City centre in | 


- Lincoln. . 


An excellent salary will be paid which will be 
in the region of £3,000 per annum. 


Please write, in complete confidence, to K. B. 
Hemming, Esq., Hemming, Graham. & Co, St. 


^ Swithin’s House, 8 Bank Street, Lincoln. 








PARTNERS 
- PERSONAL ASSISTANT 


'" A Qualified or Unqúalified Accountant with Provincial 


WE NEED: 
i Practice Experience- who, can complete accounts, 


deat with correspondence and has a working knowl-: 
.".edge of taxation although the latter is not essential, . . 


.and likes dealing witk: people and variety in his work. 


from incomplete records-to subsidiaries of public 
"companies. Prepared to pay the right ae for the 
.. right man. > , 
20 ` 


Ki 


_. with its warmer temperature, pleasant housing, good 
ae pi and sporting facilities. F 


Ł 


Would ali interested applicants phone or write to K.W. KEYTE, 


y ; F.C.A., DIXON WALSH, 10 Hammer Street, Taunton 86111/2. 


y 
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| "Tax. 


|| imeem 


J. unti 12 noon on Saturday 22nd, and at the Albany. 


A young, fast growing, 4-partner practice, with: "C 
. `. staff (all. under 40), pleasant office, -varied clientele 


‘ An attractive area for the family, close to the sea. 


Pss e 


- PERSONAL TAX SPECIALIST ` 


City Chartered Accountànts: offer an annual sálary in the | 

region of £3,750 to fi rst-class man (over 30) for position ` 
in Fe-sonal Tax Department in Surrey. Applicants must 
have prensa now eapo of all aspects of Personal: ` 


TF ey will bè expected to satisfy the advertisers of their 
-. abili to explain complex problems in correspondence. 


Apply to Box PT 22888. 


VL 


-” + 





Suum ¡OM 
"CAREER DISCUSSIONS 
BIRMINGHAM - 
NOTTI NGHAM 


Lau-ence D. Smith will. «be at the Albany Hotel,- 
Birra ngham from 12 noon on Friday, February. 21st 


















. Hotel, Nottingham, from 12 noon on Friday 28th 
- unti 12.noon Saturday, March 1st. - 






You are invited to come: along and discuss current 

',Carear opportunities throughout the United 

. Kingdom and ‘overseas. Or come along: for a more 
general chat about your future career. 









To er"ange an ‘appointment please , telephone à or 
- write to our London office, alternatively, telephone a 
he Hotels during the times stated above. | 












BIRMINGHAM, THE ALBANY HOTEL: February 
21st-2?nd. Tel.:(021) 643-8171. Interviews at E 
time >” the day. e 














NOTTINGHAM, THE ALBANY HOTEL: faba 
28th—varch 1st..Tel. (0602) 401 31. Ee at any 
time of the day. l | 






Ba 





- Londen office. — 39-40 Albemarle Street, London 
wi Tel. 01-629 4463 D hr. ` ` 
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M re d PUBLIC PRACTICE : 








Positions in the profession available now: 
Personal Tax Assist., ECT £3,000 ` 


Semi-Senior, Hitchin. £2,000 E 
Seniors, W1 2. 500-£3,500 
Semi-Seniors, W1 £2,000 — 


| Transfers up. to Part I, W1 £1 800. 






} 


For details of these and other positions contact ' 


AZAN ACCOUNTAN CY APPOINTMENTS 
213 Piccadilly, London W1 . 
Tel. 01-734 3276 or 01-437 4025 V 6 


A BETTER SALARY for ali temporary and 
permanent commercial and professional 


.POINTMENTS. available in Gloucester, 


D 


ACCOUNTANCY PROFESSIONAL 'AP-. ; 


accountancy. staff through -the London Hereford and Salop -- Wessex Consultants, 
Accountancy Bureau, 26 eee Hill, | 2 Peter Street, Yeovil, Somerset. Yeovil 
~ London BC3 ~ 01-248 2662. 25183 : 
ACCOUNTANCY SENIORS. ~ Why on ACCOUNTANT, semi-senior or senior re- 


earth do you tolerate ‘City: life and the 
~ monotony of large company audits? You 
could. be enjoying fresh air and pleasant 
country life in Somerset with’ interesting 
varied work and responsibility for your 
own clients. We pay top salary rates plus 
a bonus scheme, What more could you ask? 
— Please apply with full details of experience 
to.Harvey Preen & Co, Chartered Account- , 
, ants, L Park Road, Yeovil, Somerset. 


"a 


quired by Uxbridge chartered firm. Excellent 
opportunities and prospects with progressive 
firm: Attractive salary based on ability. — 
Apply Staff Partner, Uxbridge (89) 36336. 
ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 
incomplete records, (5). correspondence clerk 
for taxation department. Interesting and 
. varied m No age limit. - Full details to 
Box AI 9494. 
CNET 


x 


"NEWLY QUALIFIED? - 
RECENTLY SAT PART II? - 


" Weare a niné-partner medium-sized firm - we are grow- 
ing fast. 2... | 


-+ 


We require ambitious ` men or women "both: in ‘our. 

' ` audit and ‘taxation departments who are not afraid of 

hard work. You will be. using modern, auditing pro- 

cedures, and will attend our training courses — these are 
.| provided for all grades. of staff. 


Sound interesting ? Write today to our P Training Man- 
. ager, Mr S, , Rogoff, with full details of your career to date. . 


. GERALD EDELMAN € CO, 25 HARLEY STREET, 
. LONDON WIN 2BR: 





Salaries £1, 600 to £6, ES " 


just telephone. or weite for one ôf our lists of new vacancies. [M if near 


: f qualified senior who is prepared to 
. work. hard and is willing to assume, . 
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‘A. CAPABLE ACCOUNTANT is re- 
quired as -a ‘Personal Assistant to 
Paftner in à Somerset Chartered. Prac- 
tice that has enjoyed a significant rate 
of expansion in recenf years. 


Tra 
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ALL GRADES of experienced staff required 
by Romford chartered accountants. Sensible 
salaries to competent persons. ~ Box AG 9446. 


AN EXPANDING CITY FIRM of chartered 


accountants has a vacancy for an experienced 
assistant who will be engaged on audits, 
personal and_.company tax, management 


accounting and special work, at a salary of 


The post would. suit a recently about £2,500 p.a. — Box AE 260%. 


+ e 


responsibility. 


The arde include an atiracive SCHER i Ss 
salary commensurate with ability and 
an annual’ Bonus Scheme, A .contri- 








Panon ee removal . eer will. H E W IT SON 
., also be pai 
. . Box AC 9484. , . i WALKER 
ACCOUNTANTS REQUIRE semiseir | ^' ^" . AUDIT. 


audit clerk with at least two years' ex- 
perience of incomplete records ~ small. 
company accounts. — 01-607 2431 


MANAGERS - 


i ( 
A CHARTERED ACCOUNTANT (Basing- ` 


- stoke} requires a personal assistant. Appli- 


.^ 


at interview, — Please reply to Box AC 2602. 


Wl. 7 partners, £5.000. ` 


cants should be qualified, or finalist, and be 


thoroughly experienced in the preparation T 
of final accounts from complete and some- 2/ 3 . years. post qualified: 
times incomplete records. A general know- experience. 


ledge of taxation is also required. Salary 
negotiable. Further details will be supplied 


EC1. 12 partners; £5,500. 
Experience.of modern tech- . 


^ 


. niques. 


- EC4. 18 pártners, £4, 500- n 
.£5,500. 2/3 years? pòst- 
qualified experience. 


Tel. Tony Pruim, B Se, 
ACA. (8 E 


- 01-248 0441 


à 
- s 
A 4 `~ 
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- COMPANY TAXATION - 


^ - Birmingham 


We irivite applications from Chartered Accountants who 
have qualified within the last twelve months and who wish 
¿to specialise In all aspects of Company Taxation. : 


A CITY FIRM, small/medium, King 
William Street! challenging variety of 
clients including international and 
quoted companies, require “first-class 
audit senior, semi-senior and personal 
taxation assistant. Salaries commen- 
‘surate with abilities and advancement. — ’ 
Please give full details of past experience - 
to Box AC 9504. 


-- 


A starting salary of up to’ £3,600 is envisaged. Oppor=. 
tunities to attend the firm’s specialist taxation courses are 
available. — . 


Please. write for an appointment, giving brief details of 
career to the present time to: ` ES 


- > A B.K, Taylor No NET 
SPICER AND PEGLER. ``’ 

Lombard House .° . - . 
l Great Charles Streét . «2 —  .. 
e .. Birmingham B33LU -` 


a 


, rosa call in. Please quote the list reference when you contact us. NM. 


> 47 Finsbury Court, Finsbury Pavement, ` 
EE London, EC2A LHT 
Telephone 01-628 8860. 24-hour answering service 


^" Me Richard | oc 2 
E Owen Associates - Ex 


Que service, which finds the right jobs for hundreds of 
, accountants every year, is free, confidential and personal. ` 


abroad. 


* 


£z 


Senior Bees 
 Nacancies 


Ref. SA50 

Over £4,000 p.a. in 
commerce industry and the - 
profession in the UK and 





H 


“pierce Public. 


A Industry ` Practice a F 


either” Ref. MA100 E 
One hundred vacancies from Ref. PA 1 00 : 
£3,000 to £4,500, ‘One hundred posts of all 
or ref. QASÓ grades in the profession, 
Par--qualified to £3500 (UK and Overseas). ME 


SEN romero 
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Accounting ` 







Opportunities 


£3,500 AUDIT SENIORS 
We have many vacancies for recently 
qualified Accountants in a variety of} 
locations. Our clients differ in size and 
clientele, 


Phone for action 01-366 0911 







WEST END CHARTERED ACCOUNTANTS | 
WITH VARIED AND INTERESTING 
MEDIUM-SIZE PRACTICE require:- 


1. Qualified assistant to partner, £4,000, 


2. Unqualified senior. Cirea £3,500, 


Good negotiable salary with excellent 
prospects for the right men aole to work 
on own initiative. ~ Box WE 22900, 


BIRMINGHAM 
Om CENTRE 


Senior required either qualified 
or part-qualified in rapidly ex- 
panding practice. Ability to as- 
sume early responsibility essential. 
Excellent salary and prospects. - 
Box BC 22887. 





Small firm Accountants £25,000 
G.R.F. require experienced ac- 
countant not necessarily qualified, 
mainly incomplete records and 
Revenue correspondence to work 
on own initiative with assistant/s. 
Remuneration either in salaty 
or percentage of fees or any other 
reasonable proposition will be 
considered. Apply Box SO 22763. 








Industry TempAssignments | 
TAX £2,000-£4,500 


Join the move out of 
London!Constant demand 
from the numerous firms 
Bucks | developing this function 
-Middx {in the provinces, 
Contact John N, Seear A.C.A. 
York House Guildford GU1 4HD 
Telephone Guildford 64857 


Lock. 
Associates! 


Kent 
Surrey 
Sussex 
Hants 


| 
Public Practice e Commerce» 
Berks 








\ 


AVOID COMMUTING 


* If you live in the Surrey or Middlesex . 
area, why not apply to our Surbiton 
office. We require two senior assistants 
well experienced in taxation and in small 
and medium-sized audits, and we can 
offer responsibility and an interesting 
variety of work to the right applicants. 
Progressive salaries are paid and we 
operate a contributory pension scheme, , 
— Please apply Safferys, Chartered 
Accountants, 78 Victoria Road, Sur- 
biton, Surrey. 


y 


A YOUNG CHARTERED ACCOUNTANT 
required by East Anglian firm with a view to 
partnership after probationary ponon: Appli- 
cants should have experience of personal and 
company taxation and incomplete records. — 
Box AY 2605. ! 
BIRMINGHAM APPOINTMENTS for 
qualified or finalist audit clerks, also ex- 
perienced taxation and incomplete records 
seniors and assistants. ~ Superhelp Ltd,'79 
Buckingham Palace Road, London SWI. 
01-828 7573. 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in. the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London WI: (01-734 3466). 


BOURNEMOUTH - POOLE - . 
SOUTHAMPTON 


Qualified, senior, semi-senior audit 
assistants and personal tax specialists 
urgently reguired by several medium 
and large practices in these areas, Salary 
range £1,800-£4,000. For information 


' or application form contact: 
: A. Jaffer, Esq. ^ 
Sales Director 
C.B.S. APPOINTMENTS 
Accountancy Division 
Leslie House 
244 High Street 


Poole, Dorset .' 

Tel. Poole 77171 or 77373 
BOURNEMOUTH - TAXATION MAN- 
AGER required by accountants near 
Bournemouth centre. Preferably qualified 


accountant with A.T.LI. - Write full 
curriculum vitae to Box BT 2629. 


BRISTOL 4-PARTNERSHIP FIRM of 
chartered accountants have vacancies for 
the following: 


(1) Qualified C.A. prepared to tackle any 
aspect of the profession with ample 
opportunites and prospects for the 

uture, 


(2) Senior or semi-senior with experience - 
and capable of producing final 
I NE Salary range  £1,500- 


Q) Competent book-keeper or person . 
conversant with figures. "Training 
given. Salary by agreement. 


(4) Articled clerks either new or seeking 
transfers to a practice offering wide 
experience and responsibility. 


Apply Jackson Holledge & White 


4 St Pauls Road, Bristol BS8 IQT, 
Telephone Bristol 35026/7/8. 





BROMLEY ACCOUNTANTS 


Offer an interesting career to'a man 
qualified by experience in the profession. 
Salary from £3,000. - Box BA 9450, 





CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and, willingness to accept responsibility. ~ 
B»x CL 6695. 

CHARTERED ACCOUNTANT. -A vacancy 
exists for a. young qualified CA. who is 
seeking a career in a busy and varied country 
practice. An attractive initial salary will be 
offered and there are good partnership 


' prospects for suitable applicant. — Apply to 


Messrs Farries, Kirk & McVean, C.A., 30 
Cestle Street, Dumfries. 
CHARTERED ACCOUNTANTS London 


, SW1, seeking seniors and Part II finalists 


for audit work, public and private companies. 


- Superhelp, 79 Buckingham Palace Road,. 
London SWI. Telephone 01-828 7573. 


CHARTERED ACCOUNTANTS with ex- 
panding practice in pleasant market town 
in the East Midiands requite a young 
qualified assistant. Applicants should have 
good general experience including dee AO 
records and taxation work. Very definite 
prespects for a man of the right calibre. ~ 
Box CA 2579. 


CHALE TERED ACCOUNTANTS 
WEST LONDON (ACTON) 


Vacancy or Senior Assistant to partner. 
Experiene2 in taxation and able to work 
on own iílative. 


Gocd commencing salary and ample 
opportun-izs for advancement, 


Vacances also for semi-senior staff, 
Box CA E&F. . « 


CHARTERLT: ACCOUNTANTS in 
Kingston-uror-Thames require senior.assist- 
ant with pr.soects of partnership. ~ Write 
giving age, qualifications, experience and 
salary requir-c to Box CA 2610. 

CLERKS RZOUIRED by S. W. Pepler & 
Co, 4 Down. Court Parade, Amhurst Road, 
london ES, D-.-985 1122, i 
CHARTERE ACCOUNTANTS require a 
persor (male er female) to work with the 
partner rzsporsible for personal financial 
planning. Argicants should be interested 
in and capalze of appraising an individual's 
affairs with . view to formulating recom- 
mendations Co-ering taxation and all other 
aspects. of fizencia] planning, e.g., invest- 
ments, wills, nzurance and pension require- 


.ments. This i- € new position and the salary 


will reflect th. sxperience and ability of the 
successful apr t:ant, - Apply in writing with 


full details of relevant experience and brief ' 


career and pezsonal details to Mellor Snape 
and Co, Jor.engate House, Macclesfield, 
Cheshire SK IEH. 

CHARTEREE ACCOUNTANTS require 
experienced t xation staff-to deal with a 
varied range o rersonal and business clients. 


The post is stable for someone with pro-, 


fessional or tcx office experience, who will 
take chargs cf the bulk of our personal 
taxation case. Other duties will involve 
detailed estate slanning and generally re- 
viewing taxatox procedures for business 
clisnts of all yes. We are a two-partner 
wcrking ic pleasant modern offices. 
Good salary a-d conditions. — Please apply, 
in writing, withci-tails of previous experience, 
to Douglas. Gey and Co, 171/173 High 
Street, Epping. Lssex. 
CHARTERED ACCOUNTANTS, SOM- 
ERSKT, seekira senior with et least four 


. years’ recent professional experience pre- | 


ferably in rur practice. — Wessex Con- 


'sultants, 2 Petr Street, Yeovil, Somerset. 


Yeovil 25183, 


t 
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, CONMULTANTS 


We are moking for addi- 
tional In&rviewers/Consul- 
tants tc specialize in 
Taxation, London Audit or 
Overseas Appointments. 


Tel. Johr Walker, B.A., 

A.C.A., D strictest con- . 
fidence. 
01-248 1846 


CROYDON CHSR2TERED ACCOUNT- 
ANTS require aida senior for expanding 
practice offering D | range of experience with 
good prospects. Saa-y and benefits according 


to exper SE up to-£3,500 p.a. — 01-686 8011. 


ANGLIAN AZCOUNTANTS require 
qualifizd assistant vith experience of in- 
complete records, Erning accounts and small 
company audits, osether with a working 
knowledge af taxaton. Salary negotiable and 
prospects of early partnership. — Applications 
in writing to G. A Wheeler & Cc, 30 Old 
Market, Wisbech. ambs. l 
EAST LONDO .CHARTERED ' AC- 
COUNTANTS seezhg senior qualified or 
experienced not cor ently taking examina- 
tions for res»onsitz» appointment. — Super- 
help Ltd, 79 Buek ngham Palace Road, 
London SW.. Tele-Fone 01328 7573. 
EXPANDING FIRA of chartered account- 
ants in South Herto-dshire have a vacancy 
for a qualified appicint who is fully experi- 


enced in incomplet. -ecords in addition to _ 


normal accounting: procedure. Salary and 
benefits up to £4,800 per annum. — Box EF 


9469. , 
HAMPSHIRE. - A: choice of appointments 
for seniors and asstants in small and 
medium-sized practze, — Superhelp Ltd, 79 
Buckingham Palace Road, London SWI. 
01-828 7573. . 






THE ACCOUNTANT, February 13th : TAXATION, February 15th, 1975 


Accounting 
Opportunities 


£3,200 IPSWICH AUDIT MANAGER 
A medium-sized firm of Chartered 
Accountants require an experienced 
Accountant to manage a department. 
Professional qualifications not essential. 


Phone for action 01-366 0911 


INCOMPLETE RECORDS and private 
company audits. Seniors qualified or experi- 
enced not currently taking examinations for , 
London W1, City, Croydon and Essex. — 
Superhelp Ltd, 79 Buckingham Palace Road, 
London SW1. Telephone 01-828 7573. 

: { 


Accounting 
Opportunities 


£4,000 KINGSTON 
ACCOUNTANT/ADMIN'TOR 


A progressive firm of Solicitors are seek- 

ing a competent man to manage the 
Accounts Department and administration 
fa busy practice. $ 





Phone for action 01-366 0911 


‘ LEEDS CHARTERED ACCOUNTANTS 


require qualified accountants for senior 
positions in expanding and varied practice. 
Salary negotiable, Please apply in writing 


.giving age and details of experience to 


Thomas Coombs & Son, Oxford Chambers, 
Oxford Place, Leeds LS! JAT. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require senior and semi-senior assist- 
ants for expanding and varied practice. 
Experience of incomplete records essential. — 
McGillivrary Lowe & Co, 105 London Road, 
Leicester. 
LOUGHTON, ~ Audit assistants required 
by local accountants. Senior and semi-senior 
positions available to applicants with appro- 
priate experience. Salary fully negotiable. — 
Please telephone 01-508 3711, 





NEAR BAKER STREET STATION 
Chartered Accountants — seven partners. 


We have expanded steadily and aim to 
continue doing so which may produce 
openings in this office or branches for 
further partners. 


On the other hand if you are not 
qualified ~ or are too old to do so — we 
would still like to see you if you can con- 
vince us that you are worth keeping for 
the next ten to thirty years. 


n Our pension scheme gin accept trans- 
ers. 


A very varied practice and a happy one. 
Please reply to Box NB 9437. 


PARTNER'S P.A. REQUIRED. ~ If you 
are newly qualified or a Part 2 finalist with 
experience of accounts and personal tax in 
a small general practice and you wish to 
develop that experience at P.A, level in a 
two-partner West End chartered firm. — 
Please apply to Box PP 2634. 


PART-TIME TAX ASSISTANT 


Small/medium firm of chartered ac- 
countants in Southwark require part- 
time tax assistant to be responsible for 
personal tax returns. Experience of com- 
pany taxation a help but not essential. 
Would suit married woman as hours 
reasonably flexible, Salary negotiable. 
Comfortable modern offices convenient 
for London Bridge, Waterloo and 
Northern and Bakerloo lines. - Phone 
01-407 7752. 


PERSONAL TAXATION, SEMI-SENIORS 
£2,900-£3,000, ~ Beckenham branch of City 
chartered accountants require two persons to 
assist in their tax department with interesting 
and varied cases, Personal contact with 
clients encouraged, Our attractive offices are 
conveniently situated for railway station and 
shops and we have an adjoining car park, — 
Telephone Terry King, 01-650 5096 or write 
to Messrs lL; A. Clemence & Co, 46 Church 
Avenue, Beckenham, Kent, 
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PLYMOUTH CHARTERED ACCOUNT- 
ANTS seeking senior and assistanis for 
rapidly expanding practice. Excellent salaries 
and conditions: — Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Yeovil 25183. 
PLYMOUTH/SE. CORNWALL. — Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding prac- 
tice, and with a view to early partnership. — 
Please yi LA full personal anc other 
details to Metherell Gard & Co, 34-36 
North Road East, Plymouth. 
PROGRESSIVE FIRM of City accountants 
require chartered or certified students, with at 
least two years’ professional experience, 
wishing to specialize in taxation or auditing. 
Every facility and encouragement will be 
given to suitable candidate. Good salary and 
paid study leave. Articles available, — Box 
PF 2581, f 
PROVINCIAL INSOLYENCY vacancies 
in Wales, West Midlands, West of England 
and Scotland, Experience in this field 
preferrd. — Superhelp Ltd, 79 Buckingham 
Palace Road, London SW1. 01-828 7573. 
QUALIFIED ASSISTANT to partner re- 
quired by Wembley accountant (York 
House)! Salary according to age and ex- 
perience but not less than £4,200. — Box 


QA 2576. . 
SENIOR AUDIT CLERK urgently required 
by City and West End chartered accountants. 
— Please ring 01-739 3159. 

SENIOR ASSISTANTS required by Hull 
chartered accountants, qualified or un- 
qualified, any age. Excellent working condi- 
tions, salaries between £2,000 and £3,500 
according to experience. Pension scheme. — 
Reply in writing to Staff Partner, Fawley 
Judge & Easton, 1 Parliament Street, Hull. 

”" SENIOR CLERK (not necessarily qualified) 
required by chartered accountan:s, , liford, 
Essex for responsible position in expanding 
firm with three partners. Must be fully 
experienced in company and personal taxa- 
tion, incomplete records, and smaller com- 
pany audits and able to work on own initia- 
tive. An attractive salary is offered to the 
right applicant. — Please give full details of 
past experience and: salary required to Box 
SC 2617. | 

* SENIOR OR SEMI-SENIOR ASSISTANT 
required by Hitchin chartered accountants. 
Duties include work on incomplete records 
and small companies. Salary aczording to 
age and experience. — Bradshaw Johnson 
& Co, 89 Walsworth Road, Hitchin. Tele- 
phone Hitchjn 2412. 

SENIOR or well exp. semi-senior for busy 
S/London practice. Varied interesting work 
for person willing to get involved. Incom- 
plete records, small audits and tax. Friendly 
office. Salary up to £3,500 p.a. — Details of 
experience to Box SO 2633. 

SENIORS AND ASSISTANT required by 
London W1 accountants. Some professional 
experience desirable. Able to speak Can- 
tonese an advantage. — Superh2lp Ltd, 79 
Buckingham Palace Road, London SWI. 
01-828-7573, 
SHEPPERTON-ON-THAMES chartered 
accountants require qualified or experienced 
man to take charge of a block of clients. 
Partnership opportunity for qualified man. 
Please reply in writing giving details of 
previous experience and salary required to 
Byrne, Palmer & Co, Barclays B Cham- 


bers, 42 High Street, Shepperton, Middlesex ` 


TWi7 9AU. 


Y SOUTHEND-ON-SEA chartered ac- 
countants require experienced account- 
ant, notnecessarily qualified, experienced 
in incomplete records and medium-sized 
audits essential, Salary negotiable ac- 
cording to experience. — Apply Box 
SO 9498, 


ST ALBANS OFFICE OF LONDON 
CHARTERED ACCOUNTANTS 


Audit staff of intermediate A.C.A. or 
similar standard required immediately 
for wide range of interesting and varied - 
work including Public Companies. Ex- 
cellent salaries and other benefits. 
Pleasant offices. — Apply with details to 
Wright Stevens & L 

Road, St Albans, Herts or ring St 
Albans 55698. 


M 


oyd, 21 Verulam / 


H 


SOUTHWARK 


Smail/medium firm af chartered ac- 
countants require audit senior qualified 
or unqualified. Salary according to age 
and experience. Comfortable modern 

- offices convenient for London Bridge, 
Waterloo and Northern and Bakerloo 
lines. ~ Phone 01-407 7752, 


SURREY CHARTERED ACCOUNTANTS, 
six-partner firm require male/female assistant 
for personal tax department, some previous 
experience necessary, ability to deal direct 
with clients, varied, interesting work with 
scope for initiative in tax advice. Excellent 
working cenditions in modern offices. Salary 
not less than £2,400. — Apply in writing 
stating age, experience and current salary to 
Davies, Watson & Co, 118 South Street, 
Dorking RH4 2EZ. : 

TAXATION ASSISTANT (male or female) 
required by chartered accountants to deal 
with Schedule E cases, trusts, etc. Applicants 
must have a sound knowledge of all aspects 


of personal taxation. Good commencing 


salary which will be subject to regular 
réviews. Five-day week, three weeks' holiday, 
pension scheme, etc. — Apply in writing to: 


Mr G: L Langley, Pannell Fitzpatrick & 


Co, 3 Horsefair Street, Leicester. 


Accounting o 
Opportunities 


£3,500 TAX SENIOR N20 


An established medium-sized practice 


Phone for action 01-366 0911 





TAXATION SENIOR required by Surrey/ 


Hants accountants for their personal tax 
department. Good prospects for experienced 
assistant, male or female, Salary will be 
competitive based on applicant's ability. — 
Phone or write to Sheen, Stickland &' Co, 
G e DEE Street, Farnham, Surrey (Tel. 


TAXATION SPECIALISTS. - 
qualified offered £3,500. If at least three 
years’ tax experience to £5,500. International 
City firm. ~ Practitioners Services eau, 
e Dees Road, Ilford, Essex. 01-554 


TAUNTON, CHARTERED ACCOUNT- 
ANTS (six partners) require a young qualified 
accountant to deal with a wide range of 
audits and incomplete record cases with 
direct responsibility to a partner. Semi- 
senior or finalist also required. — Please write 
to Albert Goodman & Co, 3 Hammet Street, 
ra Somerset or Telephone Taunton 


HE WITSON 
WALKER 





TRUST SENIORS 


20 vacancies with, CA e 
and Solicitors in Central 
London for . trust staff. 
£3,000—£6,000. 


01—248 0441 


WALLINGTON CERTIFIED ACCOUNT- 
ANTS seek assistant. Some previous experi- 
ence desirable, Salary range £2,000--£2,500.-- 
Write giving full details of experience to Box 
WC 2529 


SEMI-SENIOR AND SENIOR ASSISTANTS . 


We are a two-partner firm in Bloomsbury, specializing in the problems of schools, 
colleges and charitable organisations and having the normal run of commercial and 


tax clients. ` 


das i 
We are rapidly expanding and we require assistants to help us in a practice that 
offers new, challenging and interesting work. Age is not a barrier and salaries of up 
to £3,500 are offered depending on experience. > 


If you are interested, please write to: J. J. McNiff, Godfrey Lord & Co, 9 Russell 
Chambers, Bury Place, London WCIA 2I5 or telephone 01-405 0526, 


$ 





Newly ' 


WELSH BORDERS. - Chartered accountant 
required for growing practice in Powys. 
Partnership after minimum probationary 
period. Good prospects for right man. — 
Box WB 2631. 

WEST LONDON chartered accountants 
require newly qualified or Part II finalists 
for responsible position including outside 
audits with medium-sized practice. Excellent 
salary and experience offered. — Superhelp 
Ltd, 79 Buckingham Palace Road, London 
SWI. 01-828 7573 ` 


WEST OF ENGLAND sole practitioner - 


seeking able assistant to cope with expanding 
practice. ~ Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Yeovil 25183. 
WIGAN CHARTERED ACCOUNTANT, 
sole practitioner, requires senior assistant. 
Partnership ‘prospects if qualified. — Box 
WC 2628. : i 


YORK - SENIOR ACCOUNTANCY 
ASSISTANT 


We require an experienced Senior 
Accountant to take responsibility for the 
audit and preparation of accounts for 
groups of private companies together 
with a wide variety of other clients. 
Experience of the audit of computer- 
maintained records would be useful 
and the successful applicant should be 
capable of working on his own initiative 
and in conjunction with qualified staff 
employed by clients. — Please apply 
ía writing, giving details of age, 
experience and examination record to 
The Staff Partner, Dawson & Co, 
Chartered Accountants, The Red 
House, Duncombe Place, York. 


YOUNG, UNQUALIFIED ACCOUNTANT 
required by London West End chartered 
practice, — Interesting and va-ied clientele. 
Good salary according to experience. — 


Apply Box YU 2611, 





ARTI CLES VACANT 





ARTICLED CLERK for Devon chartered 
accountants, either no experieace or at least 
two years’ professional experience. - Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Yeovil 25183. 


, ARTICLES/TRANS 


ARTICLED CLERKS/TRANSFERS 


Pembroke: & Pembroke are the leading 
private introductory servic2 for articled 
clerks. We can arrange introductions to 
all the leading nationa! firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Czrol Kingscot, 
021—236 5513. 


Mark 


i 


ARTICLED CLERK required for Edgware 
accountants. Varied experience is offered in 
pleasant working conditions. Good salary. — 
Box AC 2606. 
ARTICLES AVAILABLE to young person 
either commencing or comp.eting foundation 
course. Progressive firm in Edgware. Attrac- 
tive salary for the right applicant. - Write 
Altman, Blane & Co, Highview House, 
165/167 Station Road, Edgware, Middlesex. 
FEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours — large or medium-sized firms 
throughout London. — Ring 01-628 2248, 
or call at 19-21 Wilson Street, London EC2. 
CHARTERED ACCOUNTANT requires 
articled clerks, good experience available 
under direct supervision. Preference given to 
clerks already completed Foundation Course. 
~ 01-995 5434, 
CITY CHARTERED ACCOUNTANTS have 
vacancy for articled clerk or transferee. — 
Apply in own handwriting to Box CC 2530. 
LONDON FIRM of chartered accountants, 
five partners, with varied range of clients 
offering wide experience have vacancies for 
two transferees. Must have passed inter- 
mediate and have principal’s consent. - Box 
LF 2531, 


_ ARTICLES/TRANSFERS 
To and from firms of all sizes . 
Gabriel Duffy (Consultancy) - 


21 Ansdell Street. Kensington 
London W8 5BN 


01-937 9521 













COMMERCE & INDUSTRY 


£3,750--car NEAR HEATHROW 


= TAXATION ACCOUNTANT ` 


Our client, a major international Group situated near 
Heathrow Airport, with over 100 subsidiary com- 
panies operating in the United Kingdom and Overseas; 
is seeking to appoint a qualified accountant to its 


Taxation- Department. 


This is an admirable opportunity for a young ac- - 
countant to gain experience in the Taxation Depart- 


ment of a commercial organisation. The successful 
candidate would be responsible to the Group Taxation 
Manager for preparing and agreeing with the authori- 
ties the tax computations of a number of subsidiary 
companies and for making recommendations on 
matters of tax planning and management advice. 


+ The salary offered is £3,750 p.a. and a company car 
| will be provided. Other conditions of employment 


are excellent. 


Applications quoting ref. TA2 should be addressed to: 


MYRIAD APPOINTMENTS 


PERSONNEL CONSULTANTS 


69 FLEET STREET, LONDON, EC4Y 1EU, 01-353 5858 
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CHIEF ACCOUNTANT 


` ` ' THE ACCOUNTANT, February 13:h.: TAXATION, February I5th, 1975 


ACCOUNTANT REQUIRED for consulting 
engineers London Wl area (close to Baker 
Street). One used to the profession and would 
understand the scales of fees and preparation 
' of fee claims preferred. Salary negotiable. — 
Telephone or write to Hay Barry & E 
86 Gloucester Place, London WIH 3H 
CHARTERED ACCOUNTANT (age 3050) 
required by travel agents in Piccadilly Circus, 
London. Starting salary £4,500. Opportuni- 
ties, for progress in expanding company. ~ 





Her Majesty's Stationery Office is a 
lively and complex business operation with an 
annual turnover in excess of £100 million. 


A Chief Accountant is now required to 
lead a new financial management team in the 
Publishing Group, which is one of the main 
operating groups and is comparable to a 
sizeable company in the private sector. It 
publishes over 8000 titles each year, and has a 
gross annua turnover of over £7 million, It is 
also responsible for graphic design work, and 
- storage, mar«eting and distribution of 
publications, 


The appointment carries wide 
responsitilitias for developing and 
implementing new financial management | 
policies. The tirst areas for further development 
are in forwarc planning, budgetary control, 
costing systems, pricing policies, and financial 
reports for Parliament and management. 


Cand dates must be Chartered, ` 
Certified, Cost and Management, or Public 
Finance accountants with extensive 


NEWLY QUALIFIED 


Her MERELY — Office 


A E 


london upto £6400 


experience cf financial aac accounting 
management, together vata knowledge of 
the development and us cf computerised 
accounting systems. Card dates should also 
possess the energy enthusasm and abilry to 
motivate and develop the sills of a 


professional team. Sy 


For rore informaton about the work, 
telephone Mr M. C. Holgee FCA, on - 
0603 (Norwich) 22211 ex 7171. 


Starting salary wil be within the range 
£5000 - £6400. The appe irtment is 
pensionable and can be permanent, for a 
fixed period, or (in an approoriate case) or 
secondment terms. 


Foran applicatior farm (to ba 
returned by 6 March 1975, '.riteto 
Civil Service Commission, Aencon Link, . 
Basingstoke, Hants. RG21 3, or telephons 
Basingstoke 29222 ext 500 Or, for 24 hour 
answering service, Londor (1-839 De 
Please quote C/8928/2. 














Accountant 


Please write giving age, education, qualifica- 
'tion and experience to Box CA. 2532. 


COMPANY ACCOUNTANT 


A. small energetic and progressive manu- 
facturing company with an exceptional 
growth record requires an actively- 
minded Company Accountant to fulfil 


` the following functions: ` 


1. To establish and be responsible for 
financialcontroland budgetsystems, 


2. To provide the Directors with 
monthly management accounts and 
recommendations and to assist with 

. tax planning. i 


3. Assist iu the administration of ex- 
isting incentive schemes and in the 
formation of a pension scheme. 


4. To assist with the financialplanning 
of other diversified spheres of com-  ' 
pany interest, present and future. 


The Company Accountant, who will 
be responsible to the Managing Director, 
will probably be aged 30-40, He should 
hold appropriate professional qualifica- 
tions, have had severa] years of useful 
comunercial experience and be used to 
negotiating at senior level. The position 
offers very considerable scope for an ideas 
man who is capable, with appropriate 
support, of carrying his ideas through. 


This is a Key position in the Company 
and therequired exceptionalperformance 
will ultimately lead to Board appoint- 
ment. 


‘Please write giving fullest details in 
confidence to the Managing Director, 
Crewe Chemicals Limited, Hall Lane, 
Rookery Bridge, Sandbach, Cheshire. 





ACCOUNTANT or SOLICITOR 


or Recent Finalist 


_ Midland Montagu Personal Financial Services Ltd comprises 


a small professional staff backed up by personal access 


(through the Midland Bank and Samuel Montagu & Co groups) - 


to a wide range of specialists in financial and legal matters. 
The aim is to supply a centralised and fully co-ordinated 
service to individuals. 


‘Further qualified staff are called for by the growing work- 


load. While the work involves the taxation implications of 
varied financial advice, it is not limited to taxation but em- . 


braces many specialities, 


The basic requirements are a Sircresstonial discipline and 
the ability to understand the language and requirements of 
other disciplines. To someone who brings these attributes 
the company will give the opportunity both to make an 
immediate contribution of his own technical knowledge and 
to expand that expertise. 


Flexibility is the keyword. A successful applicant will be 
offered a generous salary appropriate to the particular 
qualities he has to offer. y TL 


To arrange an interview, write with full details to: 


D. M. T. Ambrose 
Midland Montagu Fersonal Financial Services Limited 
Broad Street Avenue 
11-12 Blomfield Street 
London EC2M 1RE 


` 


ii 


(Special Duties) 


. Un to £4794 per annum 
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London N.W.1. 














including Threshold Supplement 


A>plications ars invited for the above vacancy at the 
Bed Headquarters, the holder of which will be 
required to control the accounting aspects and systems 
re ing to the Board's Pensions Schemes, and undertake 
spedal investigazory duties in connection with the Head- 
qua-ters finance function as required: by the Finance P3 
Drrector. E 


Applicants. should preferably be members of the & 
In Gute of Chartered Accountants, the Association of 
Cetfied Accountants or the Tostitute of Cost and 
Mzragement Accountants. 


Conditions cf service include four weeks annual leave, 
eleven days Bank and Public Holidays, sick pay and a | 
pers-on scheme. 


Int2zding pits should write for an sia: 
tion form to the Personnel Director, British | 
Trzrsport Docks Board, Melbury House, Melbury 
Terrace, London, NW1 6JY, ortelephone o1-486 6621, P 
ext2r sion 6288, and speak to Mr, Whittington. ua 


British Transport 
Docks Board 


EN 


<> Nationwide Ports Service 





COST AND MANAGEMENT. ACCOUNTANT 
OXTED, SURREY: 


NEG. £4, 000 


Qualified, experienced ACMA with Management ability is — to lead a 
team (1 Assistant. 4 Clerks) tc develop existing cost and management information 
systems to the standards currently required. 

This is a job for a practical realist who wishes to make a significant Contribution 
to a medium-sized growth company. 


Full particulars are available from Personnel Manager, INTERNATIONAL 


IF YOU ARE QUALIFIED. (25-35), have 
good tax knowledge. experience of con- 
solidating accounts and a strong personality, 
you are the man sought by our clients as 
financial accountant. 
companies in Mayfair offers about. £4,000. — 


- Apply Practitioners Services Bureau, ‘233 


S Wd Road, liford, Essex (01-554 


4) 
MANAGEMENT ACCOUNTANT req ui ired, 
Wembley, by company in growing industry. 
Experience of computerized systems and 


- management ` reporting essential. About 


£5,000 plus bonus. — Practioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex 
(01-554 3484). 

WEST OF ENGLAND management audi- 
tors, to £4,750 qualified 25-35. Wessex 


- Consultants, 2 Peter Street, Yeovil, Somer-. 


Group of twenty. 


THE ACCOUNTANT, February 13th : TAXATION, February 15th, 1975... 9 
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A 


TAXATION EXECUTIVE ^ - 
LONDON BRIDGE 


An opportunity exists for an experienced 
specialist to join the tax consultancy of 
an established financial institution. The 
successful applicant should have a sound 
knowledge of corporate taxation, gained 
either in the profession, the Revenue or 
commerce, and should be interested in 
the challenge of international tax work, 
An attractive salary will be negotiated, 
and conditions of employment are 
excellent. ` " 

Write, giving full details of career, to 
Advisory Director, OCTAS, 3rd Floor, 
Colechurch House, 1 London Bridge 
Walk, London, SE} 28S. 


| 


RECTIFIER CO (G.B.) LIMITED, Hurst Green, Oxted, Surrey RH8 9BB. set. ‘Yeovil 25183. . : 
Oxted 3215, S , T pop 73 
i + a ar i * H 


- 


OVERSEAS. = 


- LUXEMBOURG ` 


.£6,000— £8,000 p.a. — 


We have a vacancy for a young KR Chartered Account- 
ant on our audit staff. A knowledge of German would be 
useful but not essential. 

















QUALIFIED ACCOUNTANT 


MAYFAIR 


The Taylor Woodrow Property Company requires a qualif ed 

Accountant-to be responsible to the Chief Acccuntarit for: 

all aspects of financial and management accounting, including: 

budgetary control, capital Expenditure control and monthly - 
_ accounts, 





The successful applicant will probably be 28-35, with 
good practical experience, initiative and organising ability. 
The salary will be commensurate with age and experience. 
A company car will be provided and further rewards include ' 
a contributory pension scheme.and three weeks’ holiday. 


Being a young international firm of accountants of U.K. 
origin’ with offices in Belgium, Holland and Switzerland, we 
are able to offer good opportunities for the right man. " 


i 


Please apply in writing, giving career details to: 


C. B. Chesney, A.C.A. ` 

Chief Accountant 

Taylor Woodrow Property Co Ltd 
18.Park Street, London W1Y 4AH 


. Interviews can be arranged in London or Luxembourg. 


Please send curriculum vitae to: F. N. Hoogewerf, Hcogewerf 
& Co, Chartered Accountants, 43 rue Goethe, Luxembourg, 
Tel. 27876, Telex. 2264. . | , 


-CHIEF ACCOUNTANT ` 


wW. Herts. . 





PALMERS 


Scaffolding 
Limited e 


CHIEF ACCOUNTANT 


engineering company. Reporting -to the, Managing ff |’ | 
| - MIDDLE EAST 


Palmers Scaffolding Limited is establishing a Middle Eastern base at 
Al Khobar, Saudi Arabia in conjunction with a Saudi partner and 
requires an experienced accountant to assume responsibility for all. - 
financial and reporting aspects of this development. 





e, £4,500 p.a. y car 
“SS , 7 
A Qualified Accountant is required for a medium-sized 


Director he will be responsible for both financia! and 





management accounting. In addition he will develop 


works costing systems in which he should be experi- 
` A general'manager has been appointed from Palmers U.K. team and 
he will depend on his Chief Accountant for all administrative aspects 
of the business. For this reason relevant overseas experience is more 
important chan technical qualifications. 


enced. Some travel on the Continent may be necessary. 
Preferred age 35 to 45. . i 


D 


Tax-free salary, free accommodation and leave arrangements will be 
Th d fully in accordance with accepted standards i in the area. 

Is 1 e an opportunity foran experienced accountant Preliminary training in the company medidds and planning of the 
venture will start in the spring and the ver y in Saudi Arabia 
to join a vigorous management team ina successful and will probably commence at the beginning of April. 
i 3 ' i Please apply with full detaili of career to date and earnings progres- 
sion to The Financial Director at Woodside Green. 


(A Member of the Thomas Tilling Group) 


expanding company. - 


; 


Please apply to Box CA 22889. 
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: ours in | 
Deloitte, Haskins & Sells require newly a e d hU | p 
iiber ud Deb Re Lagos Hi + Ectswana, formerly Bechuanaland, is in a 
dp rc pe con ds Form Eeeen = cantral Southern Africa. Recently qualified ] 
finalists are also invited. |: accountants aré now required for two-year 
These appointments provide excellent o OS th CR a important Sity 
opportunities for young people to embark EE E SOUTA ICAN Boreal ce 
upon a challenging professional career. SS Tisisa pleasant and unspoiled part of SS 
"m ill b di Le d i: Arica, well situated for one to explore the ce 
nterviews will be arranged in London CG fasvinations of the African Continent. Living +. 
during February. |». standards are high, and in addition to acom- ` : 
|. pettive salary and free housing, there is a 25% . i: 
l |= tax-free terminal gratuity. D 
For further details, write to SS . Fcr further details, please write to: | 
D.F. Pratten, a David F. Pratten, a 
34 Farringdon Street, Sa Deloitte & Co., 


London EC4P 4DL. 34 Farringdon Street, 


London EC4P 4DL 
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Gibraltar w Ye have a vacancy for a Chartered Account- 
| Y art in our office in Banjul. | 
` Due to continued expansion we need : E ~ here are excellent prospects within the firm 
end scope for substantial savings, with a wide 
Audit Manager [Pr ospective Partner e range of professional work and a high degree l 
with at least 3 years post-qualification experience (and | cfresponsi bility. 
perhaps much more) and potential for partnership within ` gg . Tre salary, depending on age and experience, 
the first two-year contract. Initial salary around £5,000 or - vi'l be not less than D20,000 (equivalent to 
more for first rate experience. Work would extend to tax m £5 000) per annum with an initial tour of 
planning and other tax haven matters. | E e 13 months followed by 23 months’ leave on 
Recently Qualified Seniors dec NEE 
hom we offer around £3,500 for two-year contract with e na firm provides free fully furnished ac- 
to w A Bi 3; dud intereat H . cemmodation with electricity together with a 
annual review, Our practice is varied and interesting; car with running expenses paid: An initial kit | 
offering excellent experience in both audit and tax work, = Nee | 
. nce is also given. 
with good opportunities for advancement within the firm. NH. : 
A Gibraltar partner will visit London to meet applicants and E Please write to: 
- lii diti d | | 
nik Husten ci rta m Pannell Fitzpatrick & Co, 
pep P "H? ` i E » Lee House, London Wall, 
E M. supe as D London EC2Y 5AL. 
urquands Barton Mayhew & Co., | sf | . ` 
Lynton House, 7 Tavistock Square, , " S (Reference DAWH) , 
London WCIH 9Ls (Tel: 01-3870966) E Q © 
ES A eN 
AAA ! 
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Canada: 
Opportunities for, 





L 


BROMLEY COLLEGE OF 
TECHNOLOGY. 


Applications are invited for this senior post 
in the College. 


Salary ur. to £3,370, 


Further cetails and application forms from 
Registrar, 3romley College of Technology, 


Rookery lane, Bromley, Kent BR2 8HE. ` 


Tel. 01-462 6331. : 


Chartered Accountants 


Peat, Marwick, Mitchell & Co. (Canada) 
invite applicetions from recently quali- 
fied Chartered Accountants and those 
who have had several years' experience 
since qualifying. Preference will be 
given to those who have had incharge 
experience on a variety of medium sized 
and larger audit engagements and 
who have demonstrated the ability and 
desire to accept increasing responsi- 
bility. o, 

initial assignments will be in auditing 
as accountants in charge of the field 
work on a diversity of audit engage- 
ments. There are positions open in 
several Canadian offices with long term 
opportunities in audit management, 
taxation and management consulting. 


The firm hes a training programme for 
seniors.which includes a special orien- 
tation session for those joining the firm 
from outside Canada. < a 


Travelling expenses to Canada will be 
paid. A minimum period of service of 
1% to 2 years, depending on starting 
date, will be expected. Preferred start- 
ing dates are July 1 to August 31. 


For appointments to meet with a 
Canadian representative of the firm, 
who will be interviewing in various 
cities early in March, please send 






i 


Please ,mention this 





Supplement when. 





answering 
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PARTNERSHIPS AN 
PRACTICES 


CHARTERED ACCOUNTANTS London 
WC2 two-partner firm, have additional ` 
office space available; would suit sole ` 
practitioner with small staf looking for 


ACCOUD TANT IN BRIGHTON area with 
gross fees of £11,000 p.a. seeks acquisition 
of similar size practice or merger proposals, -- 
Box AI 2551. 

ACQUISITION of 
£20,000 to £50,000 is required by London, 
West End, four-partner - 
will cons.der any reasonable basis of pur- 
chase or merger. - Box AO 2620. ree 


A MED MM KR D cc c 


additional fees, 


firm of C.A.s, who 


ARE YOU SEEKING A CHALLENGE? 


If so, a Lincolnshire practice can 
offer rou a managership of a branch 
office with a view to partnership. 


Ene-gy, enthusiasm and the ability 
to get on with people are prime 
consiceraions and will be rewarded 
with an attractive starting salary. ~ 
Box AY 9467. 


4 


AUDIT CLERK 


.Accoantants near Oxford Circus have 


vacarcy for semi-senior audit clerk. 


Applicants should have had at least 
three years' experience within the pro- 
fessicn. Good salary commensurate with 
experience. — Write with full details to: 


STAFF PARTNER 
ELLIOTT NORMAN JACOBS 
& COMPANY ] 


Argyll House 
246-250 Regent Street 
London WIR 5DA 


resumes to: Dept. 820-C, 


Ontario Government 
Selective Placement Service, 
Ontario House, 
Charles |] Street, 

London, SW1Y 4QS. 





OFFICIAL APPOINTMENTS 





i i 


UNIVERSITY OF NEW ENGLAND 
Armidale, New South Wales 


ı ASSOCIATE PROFESSOR and 
LECTURER 
ACCOUNTING AND FINANCIAL 
MANAGEMENT 


The Department of Accounting and Financial 
Management provides courses in Accounting, 
Business Finance, Business Law, Information 
Systems and Entrepreneurship at the under- 
graduate and postgraduate level within the 
Faculty of Economic Studies. Applicants 
for the position of Associate Professor may 
have qualifications and experience in any of 
the above fields but for the Lacturer position 
qualifications in the area of Husiness Finance 
and Investment are desirable. Facilities for 
research exist with a Research Centre 
attached to the Department staffed by full- 
time research and extension officers and sup- 
port personnel, 

. At the Lecturer level, an appointment can 
be made to the permanent staff but the 
University reserves the right to make the 
appointment probationary where it con- 


siders this appropriate. Appointment at 
Associate Professor level would be made to 
the permanent staff unless a visiting appoint- 
ment is arranged. 

Salary: Associate Professor — £A19,500; 
Lecturer — £A11,250-£A14,000. 

Conditions include provision for travel 
and removal expenses. In addition, super- 
annuation is avallable together with assist- 
ance in buying or building a home. Study 
leave grants are available and credit may be 
granted for existing study leave entitlement. 

Further information may be obtained from 
the Association of Commonwealth Univer- 
sities (Appts.), 36 Gordon Square, London 
WCIH OPF. 


Applications for.the Lectureship close on 


February 28th, 1975, and for the Associate 
Professorship on March 21st, 1975. 





BIRMINGHAM ACCOUNTANT has 
for sale: i 
Accountancy Practice G.R.F. £5,000, 
Irsurance Broker annual commission 
£3,200--£4,000. 


Feeehold business premises with luxury. 
flat upstairs and large garage with pit 
and working facilities, £25,000 or 
offers, Suit young sole practitioner. 


~ Eox BA 9434, 





BLOCK OF FEES for disposal, London 
area, incomplete records. ~ Box BO 2569. 

CHARTERED ACCOUNTANT | required 
for London NW4 practice. Initially as 
P.A. to partners. Must have had at least 
two years’ post-qualification experience 
with goad general knowledge of taxation. 
Partrership will be available after a short 
probationary period to the right applicant. — 
Write with full details to Staff Partner, 
Lyors Gainsley Newman & Co, Wilberforce 
House, Station Road, London NW4. . 

CHARTERED ACCOUNTANT (30), with 
partaership experience, own G.R.F. approxi- 
mately £4,000 and capital available, seeks 
person in similar position with view to 
forming a partnership, purchasing a block 
Of fses, and setting up in practice. — Box 


- CA 2644 


CHARTERED ACCOUNTANTS in SW. 
Lordon. seek a third partner. Practice has 
shown explosive growth based on hard work, 
efidency and the common touch. Pleasant 
offices, informal atmosphere, — If you feel 
you would fit in please write in full to Box 
CA 2592. 





CHARTERED ACCOUNTANTS with 
rapidly expanding practice covering 
East Anglia, require two qualified Assist- 
ents. We offer the opportunity of a re- 
warding and interesting future in profes- 
sional practice. — Please write in the first 
instance to Box CA $461. 





central position on an association/partner- 
ship basis. — Box CA 2585. 
CHARTERED ACCOUNTANT, aged 39, 
now partner in medium-sized London 
ractice, for family reasons seeks partnership 
n Midland firm of substance and repute, 
where his wide experience in audit, taxation 
and investigation matters can be fully utilized. 


Substantial salary or share or profit required ` 


in exchange for total commitment. Appro- 
priate share of working capita: available and 
advertiser should be able to «introduce 
significant clientele from well-established 
connections. — Box CA 2612. 

CHARTERED ACCOUNTANT, early 40s, 
with G.R.F. of £40,000-£45,000 seeks 
amalgamation with well-established practice, 
London area. — Box CA 2613. 
CHARTERED ACCOUNTANT (40), hon- 
oursman with good provincial experience, 
seeks partnership in small provincial prac- 
tice. Alternatively, would consider acquisition 
of sole practice, particularly if combined with 
oe Coastal area preferred. ~ Box 

A + 

CHARTERED PRACTICE within 15 miles 
of Coventry, G.R.F. just over £20,000, net 
profits of one principal just over £12,000 p.a., 


after charging salary of one qualified assist- . 
ant. Sale desired in next few months. Good- | 


will at 1} 


G.R.F. for cash settlement but | 


would negotiate for medium-term deferment . 
of part of consideration especially if selling ` 


to a partnership. — Box CP 2614. 
CITY CHARTERED ACCOUNTANTS 


established over twenty years require an in- . 


coming partner. G.R.F. approximately ` 
£60,000, - Apply Box CC 2503. 





CROYDON FIRM REQUIRED 


London firm of chartered accountants 
interested in acquiring small firm of 
accountants in Croydon area. Would suit 
principal wishing to retire. — Box CF 


~ | 





EXECUTIVE MANAGER 


Executive Partner requires Chartered | 
Accountant ege 28 to 35 to manage 
and expand his client portfolio. | 


To be successful an applicant must 
have a pleasant but determined per- 
sonality, a high degree of professional 
competence, and the ability to write 
meaningful reports for clients. Large 
firm experience would be an advantage. | 
An excellent Partnership career should | 
dd — Please reply to Box EM 

7 HU 





ESTABLISHED FIRM of certified account- | 
ants in Central Croydon — modern offices — | 
have surplus accommodation available. | 
Would suit sole practitioner, perhaps con- 
templating retirement in a few years, ~ Box 
EF 2534. 

GO-AHEAD CHARTERED ACCOUNT- 
ANT (29), partner in small/medium sized : 
West End C.A.s, seeks new partnership 
position. Own G.R.F. approximately £4,000 
and capital available, - Box GA 2638. 
LIVERPOOL of chartered account- 
ants, with associated firms in U.K. and 
overseas, which has considerable work in the 
Manchester area wishes to acquire or form 
an association with a practice in Manchester. 
This could involve an arrangement leading 
to eventual succession, where retirement is 
Foarop AIEO — Write in confidence to. Box 





i : | LADY-PARTNERS 


Lady Chartered Accountants with ex- 
cellent general practice or specialist 
+ professional experience at a high level 
are invited to apply for a post with a 
National firm of Chartered Account- 
ants which could lead to an early part- 
nership. - Please reply with full 
' personal and career details to Box 
. LP 9480. . 





LINCOLNSHIRE CHARTERED PRAC- 
TICE for sale. — Gross fees, etc, £20,000. 
Price one and one-third G.R.F. Lease Of 
excellent offices available. Proprietor would 
; continue (part- time) long enough to ensure 
successful continuity. - Box LC 2587. 
LIVERPOOL SOLE PRACTITIONER 
sseks successor. Current fees £8,000—£9,00C. 
Terms negotiable. ~ Box LS 2502. 
MANCHESTER ACCOUNTANTS with 
two partners would b interested in a merge- 
with young practitioner having minimum 
gross fees of £8,000. - Box MA 2513. 
NORTH- WEST LONDON sole practitioner 
with G:R.F.. in excess of £12,000 seeks 
association with similar praztition=r with 
view to partnership. ~ Box NW 2467, 





MAYFAIR CHARTERED ACCOUNT- 
ANTS (3 partners). Gross fees approx: 
£150, 000 proposing to take larger floor * 
‘in existing first-class premses, would 
b: interested to hear from firms with 
gross fees of £30,000-£100,000 who 
4 would care to discuss an early merger 
or working arrangement. — Box MC 


* 





NORTH, LONDON. - Small practice for 
sale, approximately £2,500 fees Cash offers 
only. — Apply Box NL 2639. 





‘ OLD-ESTABLISHED WEST .END 


Chartered Accountants with gross fees 
of £300,000 invite enquiries from firms 
having fees of £50,000/£75.000, and 
interested in sharing administ-ation and 
specialist services, with a view to merg- 
= _ ing. — Box OE 9405, - 





OPPRESSED by ebe of tax 
reading, inflation, staff, working capital ? 


su, IF you are a "small ëm of sole 
ractitioners with G.R.F. of £20,000 or 
ess, within 20 miles or so of Chesham, 

. Bucks, contact R. M. A. Brett on 
" Berkhamsted 5641, SEL merging. 


- 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS require qualified accountant 
with all-round professional experience to 
take major responsibility , on ‘nucleus of 
small/medium-size clients. "Partnership 
"within two years is certain for the right 
person. — Please write with details of ex- 
perience, salary, etc, to Box OC 2622. 





- H » 





' invited to Box SS 2641. 
SOLE CHARTERED PRACTITIONER in 


North London firm of | Chartered Accountants 
seek an additional partner.. The successful 


applicant will be a chartered accountant and 
must have proven experience of the problems 


^ i 





M 


PARTNER/MANAGEMENT ADVISER 
Can your practice provide skilled 
management services or maet likely new 

` requirements for management audits? 
If not contact F.C.A. with first-class 
professional and consultancy experience 
and progressive financial management 
career, who. wishes to join sound 
London practice handling and develop- 
ing special cs Capital available. — 
Box PM 9490 - 


1 


PARTNER REQUIRED for old-sstablished 
chartered accountants’ practice. Must have 
had experience as principal or as managing 
assistant to principal, and to act both in a 
technical and business capacity, and be pre- 
pared for responsibility and hard work. 
Immense prospects, amalgamation with sole 


practitioner welcomed, — Please reply Box 
PR 2510. 


J ‘ 





T PARTNERSHIPS- 
\ OUTSIDE LONDON 


If you seek a partnership outside 
London preceded by London experience 
at a high level - JOIN US. 


First-class opportunities for young 
men with personality, ‘ambition, and a 
high degree of professional Ene: 
— Please reply to Box PO 9476.. 





SHEFFIELD. - Small but well-established 
expanding practice for sale (150 clients, 
G.R.F. £6,000 approximate). — Cash offers 


Shropshire/North Wales area with G.R.F. 
£40,000 rapidly expanding seeks partners 
after short probationary period, Taxation 
and incomplete records experience essential. 
Capital may be provided out of future 
earnings. — Box SC 2623. 
SOUTHEND- ON-SEA. - Accountants wish 
to acquire a small established practice with 
.R.F. up to £10,000. Outright purchase 
or willing to enter into an arrangement 
with practitioners contemplating 
ment. - Details to Box SO 2567. 
SOUTH SOMERSET/NORTH DORSET 
chartered accountants with existing con- 
nection in this area would welcome dis- 
cussions with local firms with a view to 


merger or other arrangements whereby the. 


benefits of an enlarged unit might be 
mutually enjoyed. — Box SS 2588. 
SOUTHEND-ON-SEA. - 


profit-sharing, 25 years’ professional , 
perience. = Box SO 2642. 

SOUTH WEST LONDON old-established 
practice specializing in theatre and the arts. 
G.R.F. £20.000. Good offices over 1,000 sq. 
ft. Nine-year lease £600 per annum. - Apply 


Box SW 2640. 
SURREY F.C.A. aged 36` with G.R.F. 


ex- 


£5,000 and expanding rapidly seeks partner-' 


ship. Present -level of : activity leaves 


enormous scope for expansion. — Box SF: 
2584. 


^ : i 


¿Of running a small though very busy, general 
' practice.. The partner will convert ideas into: 
action and will be responsible for the entire 
production of the firm. In order to discuss the 
matter further please reply in the first instance 


with full details of professional experience to 
Box PN 22901. 


retire- , 


Qualified account- ` 
. ant seeks responsible position with prospects/ 


SUSSEX SOLE PRACTITIONER viis 





, West. 
‘records. 





to purcaas- mall practice or block of audits 
in the area or will consider any suitable 
arrangeme- t — Box SS 2568, 


TAX MANAGER/QUALIFIED ACCOUNT- 


ANT sek: vorthwhile- position in City or 
Fenchurch 3t area as tax menager (personal). 


Tired ofco-Amuting to West London. Twenty * 


years’ prome.sional experience. All offers 
consider2d.— Box TM 264). 

THINKINC OF RETIRING? -, A four- 
partner fir in London SW1 with some 
spare acerorreodation and facilities would be 
interested tr meeting a sole Dractitioner with 
the intenzio_ ef helping to service his practice 
aid evertuzil, taking it over on an annuity 
basis - Go» TO 282A. i. « 

WEST SULEEY. - Chartered accountant 
retiring wr hes to .dispose of practice. 
G.R.7. — £D,300 plus. Main road-offices on 
lease. Pr ce required one and a half times 
gross fees. - 3ox WS 2590. 

WIGAN CHARTERED ACCOUNTANT, 
sole pracitocer, requires senior assistant. 
Partnership >-ospects if qualified. Mergers 
considered. - 3ox WC 2637. 

YOUNG CTARTERED ACCOUNTANT 
sought b-'r-cgr«ssive two-partner firm in 


«North Sure, Equity partnership available 


after trial period.: — Box YC 2591. 





SUBCONTRACT WORK 


Advertis?2m-rTs may.now be accepted to 
appear cnd-r this-heading. They" wil! be 
charged fo. at the same rates as for 
adverilsemestz appearing under-the main 
head.ng. 


- 





~N 


, WEST SURLEY chartered firm requires 


experiencec sc>-ontractors. Age immaterial. 
- Box WS 25 7 


, ! 





v^ 


A BRIGHT. ~OUNG CHARTERED-AC- 
COUNTANT=eks temporary assignment for 
two' to ihre rzonths either in profession or 
commerce inc mdustry. — Please reply to 
Bex AB 25C5. 

A.C.A. seeks subcontract’ work in “North 
Partcuar specialist ir incomplete 
- Eox AC 2645. - 

A.C.C.A. ANE_a.C.LS. in the Enfield area 
seeks subcentast work at home. Will 
collect and dekv:r WE reasonable limits 
of Enfield. - Bcx AA 2625 





“ACCOUNTANTS. — Your problems 
solved. — Du =xperts can provide tax 
and es-ate dx planning. Negotiations 
with the Beverue; appeals before the 
Commissicnes. We can undertake any 
type of taz v5-k and our opinions on 
contentiou: pcirts are much sought after. 

~ We are the champions of lost causes. — 


, Lincen Tax Services Ltd, . 
- 13A Cembridge Park, 
Londor Ell 2PU 

Tel. 31-330 3929. 


ACCOUNTANCY SUBCONTRACT OR 
seeks contact vita accountants in West End, 
North-west L5ncoa or adjacent areas who 
require this rec on a reguler pasis 
Please telephone 2:—452 6135. 


D 


A BAG OF TEMPORARY accountants at 
Deboo Executive.— We have'a w:de list of 
freelance work avafble immediately. Every 
applicant o4 our -egister is s.rutinized by 
our ccnsultants Lowest competitive rates. — 
Call Mr C. E. Faren Jones at 01-628 2111: 
ABLE ACCOUNTANTS immediately avail- 
able for temporar: assignments throughout 
the U.K. All “eta by Mark Pembroke, 


F.C.A. Lowest ccmpe itive rates and fair trial. 


period. - Pemtro-e & Pembroke, 01-236 
0011 (London: «T 021-236 4356 (Bir- 
mingham). ` i 


A BRIGHT YOUNG CHARTERED AC- 
COUNTANT se-ks-emporary assignment for 
two to three mcnt zs either in profession or 
commerce as ncistry, — Please reply to 
Box AB 2508 

A.C.A. PART II FINALIST with over 
thirteen years’ e»ocrience in incomplete 
records (witan tex) and large audits seeks 
position. - Box AC 2399. 

AN A.C.C.A. Part "V student six and a half 


‘years’ professional experience in auditing, 


incomplete records, cartnerships and private 


Box AA 262€ 


"comparies, seeks-po-irion as an audit clerk. — 
E l 
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SMALL EXPERIENCED PRACTICE of 





OTT WANTED. 





. profession, 


. ACCOUNTANTS, BOOK-KEEPERS `- . 
: AND CLE P 


work. - Telephone 01-248 2177. 


AN OVERSEAS GRADUATE (30), studying 


RKS 


d , 

. Experienced * Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. E 


PRACTITIONERS SERVICES 
UREAU 


B 
- 233 Cranbrook Road, Ilford, Essex 
01-554 3484 E. 


4 


ACCOUNTANT, qualified; North London; 
,wide professional experience, available on ` 
“subcontract basis, prompt collection and 
delivery, reasonable.rates, - Box AQ 2504. 
BRISTOL AREA..- Experienced A.C.A. 
with own practice seeks.subcontract work on 
company audits, small traders, etc. Willing ` 
to travel. - Box BA 2553. 

C.A. FINALIST seeks subcontract work, 
Prepared to work at clients’ premises. — 
M. H. Shah, 17 East Drive, North Watford. 
Tel. Garston 75324. - 
‘CHARTERED ACCOUNTANT requires 
evening and weekend work or a sub-contract 
basis. City West End and Essex areas in- 
complete records, company accounts, etc.’ 
Prompt collecting and delivery. - Box CA. 


2 

CHARTERED ACCOUNTANT seeks gub- . . 
contract work from established' firms in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust 


CHARTERED ACCOUNTANT seeks sub- * 
contract work within thirty-mile radius of 
Stockport. Incomplete records, VAT, per- 
sonal taxation, etc. Will collect and deliver. — 
Box CA 2507. 

CHARTERED ACCOUNTANT with wide ' 
experience in profession at partner level, 
now establishing own practice, seeks sub- 
contract work. Resident north Essex: will 
collect and deliver in Essex, Cambridge, 
Mordente and Lonoon area. - Box CA 


EXPERIENCED ACCOUNTANT with own 
small practice seeks subcontract work. 
Incomplete’ records, small audit, investiga- 
tions, etc. Can work in your office or collect ' 
and deliver London area. - Box EA 2541., 


EXPRESS FINANCIAL E ` 
ACCOUNTANCY : -` 
SERVICES LTD `^ 


We undertake all types of book-keeping 
and accountancy work. 


Typing, photocopying, collection and  . 
delivery service avallable. ~ : 


‘. J| '2Canterbury Mansions 
' ^, Lymington Road 
London NW6* f 


01-794 4242 ' 


chartered accountants in North, London seek  , 
subcontract’ work in all types of audit 
accountancy and tax. Maximum rate £3- 38 
p hour. Collect and deliver. — Tél. 01-363 


t 





. ACCOUNTANCY ASSISTANCE 


> . / 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE. 

, overcome your problems during holi- . 
days, sickness, or on special projects, etc. + 

ualified, competent personnel avail- 

able. Lowest competitive rates. ~ Call, 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118. New Bond * 
Street, London Wl. 


for certified accountancy with wide com--~ ' 
mercial accountancy experience seeks posi- 
tion with professional firm, in London. - ` 
ane apply Box AO 2598. 

VAILABLE NOW. - Experienced audit and 
Se clerk (39), twenty years in: 
seeks suitable position, with: 
well established firm. | Salary required 
£3,000 ae Flexitime ` preférred. — , 
Box«AN 2 


a 


LJ 


PRACTITIONERS . 
ERVICES BUREAU 


- 


supplies. 
Freelance help 
for any period to 


, overburdened Practitioners 


Details from’ - 
-233 CRANBROOK ROAD 
' - ILFORD, ESSEX 
, Telephone 01-534 3484 


Applications from 
Freelances also invited 


t 
4 
$ 





EXPERIENCED BOOK-KEEPERS (Asians 
41-42). - Oae seeks parmanent post. Another 
two/three days part-time. Both mechanized/ 
Kalamazoo. Trial balance, - Box EB 2571. 
F.C.LS., AALA. (57), seeks post of 
company. secretarial, accountancy or ad- 
ministrative nature due to failure of present 
company. Wide experience, London or 
Kent preferred. Salary around £4,000, ~ Box 


FINAL PART I appeared last November. 
Out of articles. Experienced in incomplete 
records, computer audit, tax comp: itation, 
checking of aos ament, seeks position, ~ 
. Apply Box FP 2515. 

LONDON C.A. articles completed, Indian 
- student (male) employed evenings, seeks 


one or two days per week or casual employ- | 


ment. Exp2rience includes incomplete records, 
rivate company, secretarial, taxation, etc, — 
ox LC 2543, 


MALAYSIAN CHINESE, A.C.C.A. Part V | 


stud:nt with one and a half years’ profes- 
sional experince s2eks Suitable e nployment 
‘within the profession. London arta only, ~ 
Box AMC 26 

PART I FINALIST waiting result. Articles 
expire on March 22nd. Seeks medium/large 


firm. — Please write to: The Adverbsen 439 . 


High Road, London N17. 





ARTICLES REQUIRED 


For Articles Vacant: see after Situations . 
Vacant Public Practice. 


.AN INTERMEDIATE ARTICLED CLERK 


seeks transfer to a small or me dium-size firm 
of C.A:s in London. Principal's consent 
obtained. — Apply Box AI 2608. 


ARTICLED CLERK SEEKS TRANSFER. - 

Nine months course successfully com- 
pleted in June 1974. Preparing for P.E.I. 
Exam November 1975 and with six months’ 
experience in 'compl:te and ` incomplete 
records. Very. good. reference, Notice given. 
Available two weeks from the date of 
confirmation of offer. — ` Please reply to 
Box AC 2375. ` 


A ZAMBIAN ASIAN with two ‘A’ levels 

seeks articleship in large firm. — Please 

Geng B. Patel, 8 St Tokas Road, Golders 
reen. * 


CHARTERED ACCOUNTANT requires ` 


articles for son with small/medium-size 
London firm ‘of chartered accountants who 


. Will provide varied experiznce and with 


strict adherence to the disciplines. Son at 
present taking Foundation Course, — Prin- 
cipals please contact Mr N. Harris, N. Harris 
& Co, Eurocount House, 202 Blackfriars 
Road, London SEI 8NJ. 


FEMALE AGE 21 seeks articles: with a 
certified accountant. Already taken part 1 of 
A.C.C.A. and. is -awaiting results. — Box 
FA 2615. 


TRANSFER OF ARTICLES required by 
young graduate, passed intermediate in first 
attempt in March 1974 and taken Final I 
last November, Principal’s consent obtained. 
- Box TO 2517. 


‘TRANSFER OF ARTICLES - West End’ — 
City firms — more than one year’s articles un- 
expired — three years’ eperience ‘of incom- 
plete records and preparation of final ac- 
counts. — Contact F. 
Road, East Finchley, onto NZ. 


YOUNG GREEK PERSON seeks -articles 
in. London. Foundation course starts 


October 1975. Some experience in account- 


ancy. ~ Box YG 2556. 
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DOES YOUR OFFICE need painting? -- 
‘No disruotion of office schedule necessary. 
Top quality materials supplied. SC 
Estimates within’ - Welbe 

” Paints 01-222 6740. 


hours, 


CORPORATE , | 
RECONSTRUCTIONS ` 


demand full knowledge of. 

tax and stamp duty laws, . 
extensive drafting and 
commercial experience. 

Our specialist services,’ 

include expert advice. 

Ask for full details 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, < 


47 Brunswick Place, 
London Ni GEE. ` 


Jordans e% 


LIQUIDATION ` 
SERVICE ` 


Saves valuable time. 

a Statutory forms Er stationery ` 

o Document filing at Registry 3 

o Complete advertising service ' 
o Checklists ci Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
. Jordan House, 

47 Brunswick Place, 

London N1 GEE. 


Jordans e) 





SEARCHES AT. 
COMPANIES 
REGISTRY - 


our researchers there give you 
rapid access at very low cost.. 
Copies/extracts of documents, 

“general reports, update service. 
Ask for full details, 


Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 

47 Brunswick Place, 
London N1 6EE, 


Jordans Y 


. COMPANY 


/ , FORMATIONS  . 





x SR : : 

A BACKED SERVICE. - Limited companies 
formed or ready-made. - Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 
(01-359 3387.) e 

A RAPID COMPANY formation service. — 
- Also ready-made companies all trades (in! 
corporated England or Scotland). — Business 
Economy Products’ Ltd 133 Moorgate, 


* London: EC2, 01-628 8821/2/3 (for ERIS 


companies), 24 Castle Street, Edinburgh 2 
. (for Scottish companies).' 


“BRITISH COMPANY 
REGISTRATION - 


AGENTS LTD 


READY-MADE - COMPANIES FOR 
SALE with memo, and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred ¿n ten minutes; , 

38/40 Featherstone Street, London EC1 
` 01-253 2977/8/9 `~ Telex 262687 


P. Malik, 50 Durham’ 








Cowper Street 


London. EC2A 4AP 
01-253 4108 


TELEX 25804 REDIMADE LDN 
HART FOR. COMPANIES 
Prompt and Efficient Specialised 







Service 


For Accountants and Solicitors 
Formations, Ready-made Companies, 
Agency, Searches, 


Telephone or Write for Details. 


Hart & Co The full service Company 


SPECIAL FORMATIONS 
-` (10-14-day Service) 
READY-MADE COMPANIES 

Off-shore and Foreign . 
Companies 


ILL Chettleburph Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE " 


` 01-353 1441/2. 


H 


LIMITED. 
COMPANIES: 


_formed to your requirements 


- READY-MADE COMPANIES £75 


including duties, bock & seal 


COMPANY SEARCHES - 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 


Express Co. Registrations Ltd 
30 City Road ECH 








LIMITED COMPANIES +. 


. NEW FORMATIONS 
OR 


' READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc., 
- Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
` ` 87-89 Tabernacle, Street 
London EC2A 4BA X 
- (Phone 01-253 3551/2) 











COMPANY SPECIALISTS. -~ New com- 
panies formed £72. Searches and registra- 
tions, prompt and thorough. - ‘Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY, 01-346 8943. 24-hour service, +; 
READY-MADE COMPANIES £73 (ine 
clusive) transferred immediately. Companies 
registered from £18-15 plus duty. Searches 
carried- out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
READY:MADE COMPANIES available 
now, Also formations, stc, — Reichmann 
& Wing, [34 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 


- 
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HART. ¿CO 
(CITY ROAD) LTD. | 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES . 


. for: 


immediate attention 
write or phore 


THE LONDON LAW 
: AGENCY LTD , 


Temple Chambers 
Temple Ayenge 
London EC4Y DHP 
*" 01-353 9471 (6 lines) 


- 


OFFICE MACHINERY 
AND EQUIPMENT 





^ 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 


' blocks seven-ten days. Also daters, company . 
me pads, ink, etc. Competitive prices. ci, 


COMPANY REQUIRED with capifal gains 


H. Greenhalgh, Universa] Building, 


Garnet «Street Stockport SKI 3AR. Tel. 
061-480 3826. 


MORTGAGES 








H 
Arma tem 


A BALANCED DECISION on your mort, | 


gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider 
application up to £20,000. Re-mortgage 
funds also, available. — Contact Caveron 
Associates, | 29D Dryden Chambers, 119 
Oxford Street, London WI. Telephone Qi- 
437 6420. Evenings) weekend inquiries wel- 
come ‘on 01-868 342 

ABANDON CHASING THAT MORT- 


.GAGE..- 100 per cent loans to qualified 


accountants up to £18,000. High’ advances 
to £50,000. Survey fees repaid on completion, 


Personal attention of a director, — Profes- ` 


sional Mortgage Serviczs, 5-7 Muswell. Hill, 


up to £15,000 for house purchase, 90 per cent 


up to £20,000, Re-mortgages and investment - 


property mortgages als» available. - Contact 
Callander Securities Ltd, 15 Fish reet Hill, 
London EC3R 6EP (01-623 2844). 


^ 


co 





tax losses. - Box CR 2557, 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or ` 
and also their geographical 


- 


require," 


location. 


` This will greatly assist those’ who 
propose ‘answering advertisements and 
possibly avoid much .unnecessary corres-* 
pondence between advertisers and . ap- 


hd 


plicants. 
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MISCELLANEOUS IT 


“FACSIMILE TAXATION FORMS, | BUSINESS PREMISES 





























an 
COMPANY FORMS OME AER MODA TION in Golders 
d i reen suitable for sma of accountants 
BEE or solicitors. Reasonable rent. — Tel. 01-837 
-SHARTHORNE PRESS LTD. 4876 for details. 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 
BUSINESS 
OPPORTUNITIES 
PERSONAL  . MARKETING COMPANY with agreed tax- | Bei / 
loss available. - Box MC 2547. , 1 E l : 
ACCOUNTS SUPERBLY TYPED at low mid | ES Tem D Ora ry Acco U nta nts 
cost. Return postal service for urgent work. — 3c : 
Accountants’ Typewriting Service, 279 FO R SALE ree 





Runley Road, Luton. Tel. 22147. 


would help to meet the deadline. 


ACCOUNTS gd PE iis copies DICTATION MACHINES: se ee .. $ 
x in — Ace Secretarial Services and guaranteed. S.A.E. for details. — Elec- E ` 
Ltd, 7 Gresham Street, London ECZ | tronics International, Dept. A, 14 College v: Be ST le mpo fa ry Accounts 


(01- -606 0841). : Road, London N21. — Tel. 01-346 2242. 





Staff at all levels available: 
irr mediately. | 


JOHN CHURCHILL & CO: | d We us mem the 





STOCK VALUERS 








rush. 
Stocktakers € Valuers P P | 
I x B Forfastservice: 01-353 8291. 
An unsurpassed service to industry and distributors. Stock inven- As | i ; 
tories checked, prepared, priced, calculated or analysed. Card or | "EE ACCOUNTANCY TASK FORCE LTD 
ee systems updeted or regularly vetted. - United iy | | i 15 New Bridge St. London ECAV GHN 
155 HIGH STREET, BROMLEY, KENT BR1 WE —— Am x =a NEAR BLACKFRIARS STATION 
Telephone Number - 01-460 8601/9220 + " ` rot RECAEN 





‘sticking to the facts with YOUR ` 


George, Orrid a TEMPORARY | 
Acerte, ree" — | - ` ACCOUNTANTS ` 


complete and exact account of stock From oar high standard 
levels and their worth — persorral service - 
AUDITORS - LEDGER CLERKS - . 


. CREDIT CONTROLLERS - CLERICAL STAFF 
in all Avaas U.K. and Abroad 


Contact - 


Consult the experts — mi" i 


George, Orridge & Co. 


Incorporated Valuers d 
EE Julian Dunlop ACA, Alexander Badenoch A.C.A, | 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. o i | 








Regent House, 235-241 Regent St, London W1R8SU. Tel 01-434 1294/8 
STOCICTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 5E2, Tel 021-643 6547 

11 Old Hall Street, Liverpool 3L3 9HT. Tel 051-238 7523 pie 
` 65 Bath Street, Glasgow 62 2BX. Tel 041-332 7977 31 Percy S-reet, London W1P 9FG 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 01-323 0£€6 or; 01-580 8771 


TEMPORARY ACCOUNTING SPECIALISTS 0 d 
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A ai mp 
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-© London A Dioincial - 
. "Accountancy. Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N. SNN 01-242 2247 


AUDIT APPOINTMENTS 


Finalist — P.A. to Partner: Oxford. Some European travel involved. 
Excellent general practice experience available. £2,700+. 


Incomplete records. Herts. Young person to take charge of portfolio 
of incomplete record cases and tax. Salary £2,400 — furnished house 


available to rent. ; 


Leicester: Recently qualified accountants, small practice back- 
ground acceptable, seeking continuation experience on Public 
Company audits, computer audits, Ev este Nora. Excellent training 
courses too. £3,100+. 


— Potential Partner. Bucks. £4,000. 1 year qualified with good general 


practice background. Young go-ahead partners. 
/ 


A.C.LS. with company secretarial/trust administrationfaccounting 
background. Managerial status: London C.A.s: Very varied job 
contact covering Company Secretary/registraiion work; trust, 
administration and accounts. Personal contact with clients and their 
solicitois, £4,500. 


t 


Asini Audit Manager: £3,500. Qualified — this position offers 
outstanding experience for an ambitious man. London WCI. 


Assistant Manager: Unqualified man age 35-40, with good all- 
round public practice background to understudy view Managership. 
Substantial City firm, medium-sized audits, tax work only if 
required. £4,250. 


Part H Finalist/Recently Qualified: 5-partner City firm (no incom- 
plete record work) all substantial audits and tax experience — ideal 
move from small or international firm. £3,300. 


Qualified or Unqualified: Small EC4 firm with clientele that includes 


International Public Companies. Some management accounting too 
and tremendous scope to broaden experience to £3,750. 


Assistant to Partner: EC2 practice. To handle range of small jobs, 
reporting to a partner. Suit experienced unqualified man/woman. 


ki s 


Potential Managers: Newly merged City firm require recently 
qualified accountants — experience available of all types of Com- 
panies, including computerized jobs, investigations and ad hoc 
EES £3 py. 


TRUST APPOINTMENTS 

Senior Person: Male/female, to take charge portfolio of trusts, 
deal with administration and some executorships. London WC2. 
£4,000. i 


* Trust Assistant (20-28), Male/female, to do trust accounts, adminis- 


tration, estate duty and investment. Excellent experience. £2,700— 
£3,800 +regular reviews. 


Trust Assistants: We are able to offer a full range of positions at 
junior/senior levels in London and Provincial areas. Benefits vary 
but all include Pension Schemes. Salaries to £4,500. 


1 


TAXATION VACANCIES 


P.A. to Tax Advisory Partner: Male aged 23-25, with 3/4 years” 
Personal Tax experience to assist partner on consultancy work for 
quality clientele: tutoring. on capital transfer cases and other new 
legislation. London W1. £3,250+good benefits. 

Competent Corporation Tax man/woman for International practice 
— to be responsible for majority of International Tax problem cases. 
£7,000-:- prospects for qualified person. 

Manager for Personal Tax Department: 3 síaff — City firm with 
quality clientele. Strong on Personal Tax, qualification not vital. 

$° 


Manager to supervise team of 4 and to personally handle Personal! : 


Corporate Tax Planning. Age flexible, experience more important 
than qualification. £4,500-£5,000. 


Essex: Several vacancies with Essex C.A.s for Personal and Com- 
pany, Tax Assistants, both junior and senior. 


Personal Tax Assistants: We have over 700 personal tax positions 


' registered, including some part-time, all areas, small, medium and 


large firms. More senior vacancies offer tax planning experience — 
we can select according to your own specific need. 


Birmingham: Corporate Tax Senior. Preferably young qualified 
Ee to specialise but experienced unqualified also considered. 
c 


Property Group W1, require Company Tax Assistants (2), male or 
female: Opportunity to do Tax Planning. £3,750—£4,250. 


Recently Qualified, WC2 practice, to understudy partner on range 
of Personal Tax cases, many very complex. £3,500-£4,000. 


Corporate Tax: We have.a wide selection of company tax positions 
to fill, again all areas, many with tax consultancy flavour. Salary 
range £4, 000—£6,500. 


Trainee Corporation Tax: Male/female, age immaterial — Oppor- 
tunity for someone with Personal Tax experience, some corporate 
tax knowledge, keen to widen their experience of corporation tax. 
Excellent ‘in house’ training facilities. £3,800—£3,750. 


Experienced Personal Tax senior required, able to take responsibility. 
Job content will include quality tax cases, some underwritérs and 
trust work. £3,800. 


INSOLVENCY 


Receivership Senior (2): City Firm — must be experienced and able 
to yrs on own initiative or in liaison with partner who specializes. 
£5,000+. 


Assistant experienced in Liquidations and Receiverships: Small 
London W1 firm. Would consider young person with 1/2 years’ 
experience wishing to learn. £2,750-£4,500. 


Liquidations, Receiverships, Bankruptcies: We have many clients 


in London seeking to strengthen their staff in this sphere — limited 
experience no bar — salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. - 


OVERSEAS 


“Lisbon: Audit Seniors (2) for office of ii firm £5,000. 


Excellent postgraduate experience and conditions of employment. 


Canada: International firm recruiting single or married applicants 
dd Hou locations in Canada. No contract but 2-year stay pre- 
erre 


£5,500 p.a. tax free, 


We are currently recruiting qualified Accountants for 2-3-year 
onar periods in Australia, Bermuda, Brussels, Canada, France, 


39-1 


` Bermuda: A.C.A. Male/female, preferably single, 2-year contract; | 


eg? 


Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, SES 


Africa, Spain and Zambia. 


\ 


E? 








I PERSONAL TAX 


PERSONAL TAX MANAGER -£5.000—£6,000 
To take charge of large department in a well-established 
"City firm with à very varied practice. Good technical 


. Ability and supervisory experience imoortant. 


~ FENCHURCH STREET 


^N 


PERSONAL TAX PLANNING  ' £6,000 to £9,000 
‘Consultant for high-powered tax planning. A.C.A. and/or 
A.T.1.1 National! Practice. 


Assistant Consultant ~ National Practice 


PERSONAL TAX LADIES £3,000-£5,000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capahle of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms This system works well because we 
have the breadth of experience that comes from specialisa- 


' £4 SI to £5,500 ` 


. tion and regular contact with the partners of ali the best 


firms and because we maintain an efficient, pleasant and 
dependable service. ; 


TEMPORARY Y TAX to £3 p.h. 


PERSONAL TAX SENIORS '£4,500 
Inter national firms. Medium-sized firms City and West 
End U K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS - £3,000-£5.500 
‘As the loading. agency with 3 fulltime consultants 
: iniising in taxation appointments we deal with all of 

e leading. practices, and have most (if cot all) of the best 
Sp vacancies in the profession 


PERSONA! TAX - BAKER STREET £3,250 
‘Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 


PERSONAL TAX — 


£3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 


PFRSONAI TAX JUNIORS £2.000—£3.000 
Vacancies range from trainee junior level to own small 
allocation. City “and West End. A.T.LL trainees 
encouraged 

TRUST AND PERSONAL TAX 000—£6. 000 
Twenty-six vacancies in all areas. City end West End. 


PERSONAL TAX MANAGER £ Negotiable 
Qualified man to establish new Reading tax department 
‘for London firm, Partnership prospects. 


t 


, 
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COMPANY TAX 


COMPANY Tax Ze 000 ER. 000 


There have never been so many vacancies {> company tax. 


specialists, ranging from A CA IA "LI adent level to 
Senior. Consultant level with interneticacl practices. 
Senior Manager at £8,000 pa.+ with fternauonal 
practice in London. Also 4 consultanc vacancies with 
leading firms £6.0004 for ATLI AA " with ^3 
years’ tax experience. Also PA to tax p roer and 10 
vacancies at company tax senior lavel tc. 5, 750 p.a., 
2 vacancies to manage company tax departments. . 


NEWLY QUALIFIED TO SPFCIALISE 

£3,500-£4,800 px. plos OT 
Leading International firms urgently eek recently 
quahfieds to specialise in company or persecal taxation 
or both, Previous experience not required. 


TAX: PARTNER DESIGNATE £5.300-£7.500 
Initially to manage tax department. Anoth-4 vacancy at 
the same salary-in Tax Research, 


INTERNATIONAL TAX e, £6,000+ 
Leading tax consultancy seeks A C. A.axperieiced in U K. 
- company tax with or without internat onal 1x experience 
to specialise almost entirely in internatimael tax No 
Computation work. Tel John Walke: 6.4, A.C.A., 12 
confidence ` 


LIQUIDATIONS AND RECEIVERSHIPS — £4.000-- 
Vacancies with 6 leading firms. 


COMMERCIAL 


. TAX VACANCIES 


TAX CONSULTANCY £74120—£9,.000 
U.K; Tax Consultancy. A CA. and pienning;zcnsultanc* 
experience required. 

LONDON £5-2:0— £8,000 
Four vacancies International tax and U. E company 
‘tax, with international giants; 3-4 years" sood tax 
experience. n 


Large Industria! and Commercial Compans £3,500.. 
£5,500 for newly qualified or 1/3 years tax experience. 


Electronics Conglomerate £35 CH £4,500 
Textiles Company £2. (~£4,500 
Finance Corporation ' £4, DM. £4,500 
Pharmaceutical Group £A, ett. £4,500 
Finance Group £A C00 £4,750, 
Shipping Conglomerate £4,0)4.£4,750 
Government Corporation £5 Ce £5,500 


.-LEEDS 
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, NOW THE LEADING TAXATION PERSONNEL CONSULTANCY V'ITH THREE FULL-TIME CONSULTANTS 


PRO VINCIAL 
"TAX VACANCIES 


BATH Up to £4,000 
Tax Manager - qualified, or unqualified for one of our 
smaller clients, to run a small tax department. 


BRIGHTON . £3.000-£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to de Personal Tax work, ' 


+ 


EDINBURGH Negotiable 
A vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 
have. experience of the administration of liquidations, 


- bankruptcies SE tese 


i 


Kä 


£3,000-25, 000 
Company Tax Senior (Manager level) with a large 
Internationa! firm. A CA or a good unqualified. Also 
another International firm have a vacancy for a qualified 
A.C.A. able to do Company Tax. 


LEICESTER Negotiable 
A vacancy will exist in April in an International firm's 
Tax Department for someone with a full working knowl- 
edge of Schedule E. and Capital Gains Tax. Company 
tax experience also required but to a lesser extent. 


MANCHESTER £2.500-£3.000 
Are you young, unqualified but with experience df Trusts? 
One of our medium-sized Clients wants someone to clear 
up a large backlog and then deal with book-keeping and 
routine work 


OTHER TOWNS. 

BERKHAMSIED, BIRMINGHAM. BLETCHLEY, 
BRENTWOOD (Company Tas). BRISTOL, CHI- 
CHESTER, DERBY. LEIGHTON BUZZARD, LIVER- 
POOL, " NORWICH, - NOTTINGHAM, OXFORD, 
PORTSMOUTH, READING, REDHILL, SHEF- 
RE SOUTHEND-ON-SEA and WESTON-SUPER- 

ARE. , 


[n the first instance, telephone or write to: John Ver'ker, B.A., A.C.A. 
SEN HEWITSON-WALKER, 73 WATLING STREET, LONLON EC4 Tel. 01-248 0441 


` HEWITSON-WALKER (OVERSEAS. APPOINTMENTS) ; e, dens 


D 





, THIS WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL TIE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we (ry to advertise a comprehensive guide to current 
overseas vacancies Please contact us to inquire about 
locations not mentioned below. 


EUROPE. - 24,500-£7,000 


Openings in Paris and Brussels as well as Switzerland, 


Greece and Scandinavia, and even German speakers in 
. Lisbon, for qualified accountanta ns to broaden 
their experience. ~ 


SPAIN ANP PORTUGAL £4,500-£6.000 
Qualified staff oecded ro work in Lisbon, Madrid and 
Barcelona. Knowledge of. languages useful but not 
essential Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique, 


ITALY AND HOLLAND ^ £4,500 4- 
Vacancies with 3 leading firms in Milan, Rctterdam and 
The Hague offering a wide range of international work. 


MALTA £3,050—£5 000 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
‘tours, ` 


* 


^ 


AS y 


: 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFR [c A Xr UD + 
Valuable post-qualificatior experience ath ` gading 
firms in Durban. Cape Town or Johannesburr Sample 
one of the best climates in the world and earn (save) 
a first-class salary at the same timo. Internzticar ! firma 
and loca! firms recruiting. ' 


EAST AFRICA l £4,700—7,000 + 
Kenya. Tanzania, Malawi and: Zambia are pss four 
East African countries offering newly and recent-y quali- 


fied A.C.A.s the chance of a lifetime to broscar their. 
termine bonus ` 


experience. Free accommodation, 25% 
and next Christmas on Mombasa enk? 
benefits. 


WEST APRICA 
Vacancies tn Sierra Leone, £4,500 +-free ‘accomadation 
+ terminal bonus. Nigeria. Ghana and Lioerta D with 


are sorto of the 


M 


: similar. terms and capital accumulation potentia. 


AUSTRALIA/NEW ZEALAND TO $9,080  £3.3004 
Join the kangaroca and Kiwia now. We have a wide 


£4,50C—6.000. 


variety of vacancies for newly or recently ex lified ` 


A.C.A.s. Salary by negouation deperdent on ox> rence, 


MIDDLE/FAR EAST c. 2:.600 4+ 
it us the Orient which attracts you we have excesmonal 
opportunities at newly qualified Munager and Proactive 
purtner level in Hong Kone Singapore. Bangks kc and 
Kuala Lumpur, Kuwait, Iran, and Saudi Arabia, 


. BERMUDA 


. ACA Appointment includes training in either 


‘SOUTH AMERICA 


LE A 


t he 


WE et 


THE AMERICAS 


BAHAMAS *15.000—$20.000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport Two- or three-year tour for a newly 
or recently qualified A CA Usual International Pirm 
benefits including settling-in ailowance gratuity and 
bonas. Vacancies in other Caribbean Islands. 


$13,000 + 
ualified 
ontreal 
usual overseas benefits with large 


Two years in Bermuda for a newly or recently 


or Toronto and the 
Internationa! Firm, . 


JAMAICA - c. £5,006 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
Ai least a young Accountant seeking overseas experience 
wë naeta the internationa! firm benefits being 
offer 


CANADA $14,000- $20,000 
Gain post-qualification experience in Canada with the 
worlc's top firms. Opportunities unlimited for progressive 
career accountants International firms and local firms 
recruiting through Hewitson-Walker, for 1975, 


£4.500-27,500 
Ten vacancies, Brazil, Peru, Chile and Argentina, 


In the first instance, telephone or write to Johr. Walzer, B.A., A.C.A 


HEWITSON-WALKER, 73 WATLING STREET. LONDON EC4 


, Tel. 01-248 0441 


3 : Part II finalists should apply now while there are st 1 DEE EEN 

















to them. 


Country 


Algeria’ 
Antigua’ 


Argentina 


| Australia 


Austria 
l Bangladesh 


Barbados 


M mman gg ee e o 


. Belgium 


Belize 
{formerly 
British 
Honduras) 


| Bolivia 


13th, 1975 


General 
rate % 





18 
40 


25 


43:2 


40 


25 


Rate for 
payments 
of interest 

tó UK 
companies 96 


18 
40 


25 


43-2 


10 
Nil 


60 


15 


15 
25 


THE 


e following table sets out the foreign taxes withheld at 
urce from interest payable by companies from a large 
umber of countries to non-resident companies. The 
tes quoted may be modified by double taxation 
greements. 
he rate applicable to interest payable to UK companies 
s shown in a separate column. Where the rate is stated 
p the Notes column to be governed by a UK double 
axation agreement, it may be advisable to consult the 
ext of the agreement. l 
‘UK DTA bars tax' under Notes, implies that even if tax 
is in fact initially withheld, it should be recoverable from 
he foreign tax authorities. 
By ‘withholding tax-interest' is meant a tax which the 
ayer of the interest is bound by law to withhold 
without reference to the tax authorities, and to pay over 


In some countries tax is withheld (‘deducted’) from 
interest, but not paid over.to the:tax authorities if the 
payer has enough tax charged on his own income to 
cover the tax ‘deducted’. The Notes column mentions this. 
` In some countries with historical British connections 





Notes 


‘No UK DTA. 


‘Mortgage’ and ‘debenture’ 
interest. 
Other interest. 


UK DTA has no interest article 


(i) 45% x 80% of interest + 
20% surcharge. 
(ii) No UK DTA. 


10% maximum UK DTA rate. 
(i) Interest on convertible or 
profit sharing bonds only. 
(ii) UK DTA bars tax. 


"OI 30% income tax, 
super tax. 


30% 


. (ii) No UK DTA. 


(i) Rates may be reduced to 
123% where Commissioner 
directs. 

(ii) 15% maximum UK DTA 
rate. 


15% maximum UK DTA rate. 


(i) ‘Mortgage’ and ‘deben- 
ture’ interest only. 
(ii) UK DTA has no interest 
. article. 
(iii) for possible exemptions — 
^ see income Taxes Outside 
the UK, British Honduras, 
paragraph 26 (4). 


Under inquiry. 
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ates of Tax Withheld from Interest 


on-resident Companies 


the payer of interest is treated as the agent of a non- 
resident for payment of the non-resident’ s tax liability, 
and is entitled to retain that tax out of the interest 
payments at a rate notified to him by the tax authorities. 
Where the recipient of the interest is a company, that 
rate would generally be the company tax rate. In these 
cases the rates columns will show A (for ‘Agent') and 

in brackets the latest known company tax rate, unless the 
UK double taxation agreement provides for another rate. 

As far as possible, the Notes show where a withholding 
E is levied only on interest from certain sources. 

- Only taxes which are part of a country's income tax 
system are included in the table. The Notes briefly refer 
to taxes other than income taxes withheld at source. 

Every care has been taken by the-Inland Revenue in 
the preparation of this table but its accuracy cannot be 
guaranteed. The Inland Revenue generally also has 
information concerning interest withholding taxes in the 
countries not included in this table. Telephone (01) 
438-6643 (direct line to inquiry service). 

The table is Crown copyright and is reproduced by 


permission of the Controller of HM Stationery Office. 





` Rate for 
. General payments 
. Country rate % of interest Notes' b 
to UK 
companies 96 

Botswana 15 | UK DTA has no interest 

article. 

Brazil . 25 (i) There is also a supple- 
mentary tax on excess 
remittances. 

(ti) No UK DTA. 

British - See Belize. ' 

Honduras 

British 25 UK DTA has no interest article. 

- Solomon ls. E ` 

Brunei . 10 | (i) Interest due on a charge, 
‘debenture or loan. 

(ii) UK DTA has no’ interest 
article. 

Canada ^ 15 15% maximum UK DTA rate. 

Ceylon e See Sri Lanka. l 

Chile 40 No UK DTA. 

China l — See Taiwan. 

(Republic of) 

Colombia 40 (i) No UK DTA. 

(ii) 412% remittance tax on 
balance of interest. 

Cyprus A (42°5) | A (42-5) | Proposed new DTA limits rate 

- | to 10%. 

Czecho- 40 : 40 No UK DTA. Rate may be 

slovakia adjusted upwards to meet 


recipients company tax rate. 
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. Rate for o 
Generel payments General payments ` 
Country rate % of interest Notes | Ccuntry rate 96 of interest Notes 
to UK to UK 
companies % companies 96 
i Denmark UK DTA bars tax. Irelanc 35 "| (i) Generally tax on pay 
: i | : income covers tax 
Dominica 40 UK DTA has no interest article. ducted from ‘interest. 
= ' . (i) UK DTA bars tax. 
Ecuador See Notes | See Notes | (i) 40% — Interest-on all loans 


contracted before March || Isle of Tan ' - 24-25 |UK DTA has no interest artic 


25th, 1974. 


t 








(ii) Special loan tax on most || Israel 15 - (i) 2596 rate applies to bon 
subsequent loans. interest: rate for oth 
(iii) No UK DTA. interest 53-596, income ta 
; and company tax ' [thi 
Falkland Is. 10 10 (i) ‘Mortgage’ and ‘deben- rate under inquiry]. 
ture’ interest only. " (ii) 15% maximum UK DT. 
: (ii) UK DTA has no interest 3 . rate. 
article. ! 
2 l Italy 15 (i) rate applying to most 
| Fiji 10 10 UK DTA has no interest article. kinds of interest. 
| wt , ' OD UK DTA does not limi 
| Finland 30 Nil UK DTA bars tax. tax on interest. 
| ; ' " l 
| Formosa -— — See Taiwan. , || Jamaice P 125 |12-5% maximum UK DTA rate. 
i France 25 12 Bonds issued in France before || Japan 10 10% maximum UK DTA rate.. ` 
| January 1st, 1965. | 
| ` 10 Other interest, Jarsey 20 (i) Generally tax on payers 
| RUN DTA maximum ten); income covers tax de- 
| ] ducted from interest. 
| The Gambia ' 45 45 (i) ‘Mortgage’ and "deben- (ii) UK DTA has no interest 
i ture' interest only. article. 
(ii) UK DTA has no interest . S S 
‘article. ^ . Kenya 18 . No UK DTA. 
Germany 25°75 Ni + (i) The + tax applies only to || Korea 15.) 20 No UK DTA. 
interest on certain fixed- 
, interest bonds. Labaner 10:3- (i) Includes 3% surcharge. 
(ii) General rate includes 3% ` (ti) No UK DTA. 
surcharge. : 
(iil) UK OTA bars tax. Lasoth> None (i) W/T rate is 30% on mining 
l i on ` operations loan interest. —, 
Ghana 55 55 UK DTA has no interest article. interest |. interest | (ii) UK DTA has no interest 
` generally | generally article. 
Gibraltar 37:5 37:5 (i) 30% income tax, 73% l 
| ij company tax. Liberia 30 E 30 (i) 15% on interest paid to 
| (ii) No UK DTA. : foreign banks. 
| ae. E à (ii) No UK DTA. 
| Gilbert and 22:5 22.5 | UK DTA has no interest article. | 
Eilice Is. Libya Mone. None . (i) But 1596 on bank deposit 
T ~ "Arak on on. interest and certain bank S 
Greeco 38-25 Nil UK BTA bars tax. Repic interest interest savings interest, 1 
DEM . of) generally | generally | (i) No UK DTA.  : d 
Grenada 12:5 125 | (i) ‘Mortgage’ and ‘deben- : ` AME 
à ture' interest only. Liecht» rstein None None (i) A 3% ‘Coupon Tax’ is 
(ii) UK DTA has no interest withheld from interest on ` 
article. . "ur : bonds, negotiable debt 
3 - e claims and bank deposits | | 
Guatemala 12 12 (i) Rate includes two 1096. for more than one year. 
surcharges — basic rate 1076. (ii) No UK DTA. 4 
(ii) No UK DTA. E 
, Luxemp»urg . 5 , Nil (i) The general rate applies to { 
Guernsey A (20) A (20) UK DTA has no interest article. ||: , l interest on bonds, other me 
, than profit-sharing bonds 
Guyana 25 25 No UK DTA. ~ (to which a 15% rate 
applies). 
Honduras- 5, 5 No UK DTA. | | 
l Malav A (40-45) Nil UK DTA bars tax except where 
Hong Kong 15 15 No UK DTA. generally | a UK recipient company holds | 
! a more than 5096 of the voting 
| india 73:5 73.5 (i) Includes 596 surcharge. power in the paying company. | 
(ii) No UK DTA. E 
, Nialaysia 15 15 (i) General rate. 
indonesia 10 10 UK: DTA proposed — details Nil Nil (ii) Interest on ‘approved’ (de- 
SC? not yet published. , velopment) loans. 
. i (iii) The UK DTA bars tax on 
| tran 15-60. 15-60 (1) Rates depend on amount, 'approved' loan interest 
| E of interest (company tax ' and limits tax on other 
| i slice scale). — see OTD interest to 15%. 
| 11/73 etc. ; i 
| | (ii) No UK DTA. Malta 37-5 .375 UK DTA has no interest article. 
iraq 20 ^ 20 No UK DTA. Maurit us 15 15 UK DTA has no interest article. 








" 
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E Montserrat 
| («Morocco 


f Mozambique 


Netherlands 


ws Netherlands 
j Antilles 


New Zealand 


Nigeria 


Norway 


Pakistan 


Panama 


Paraguay 


Peru 


Philippines 


Portugal 


Puerto Rico 


Romania 


fy 13th, 1975 


General 


rate % 


25 


None 


15 
40 


None 


60 
10-50 
30 


40 
15 


8:96 
20:16 


29 
15 


Rate for 
payments 
of interest 

to UK 


F—À À 


See 
Notes 


Nil 


None 


15 
40 


None 


` 60 


10-50 


30 


40 
"AO 


8-96 
10 


29 
15 


companies 96 
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Notes 


€ 


(i) 20%, where money is lent 
for approved development 
purposes (but see (ii)). 

(ii) 10%, where money is lent 
by registered foreign in- 
Stitutions. 

(Hi) Nii to 21% on bond 
interest: tax rate may 
depend on interest rate. 

(iv) on other interest, company 
tax rate scale 542%, 

(v) Most States (= provinces) 
levy a withholding tax of 
11-5% (10%+15% sur- 
charge) on certain types 
of interest. 

(vi) No UK DTA. 


UK DTA has no interest article. 
No UK DTA. 


(1) Bond interast: a 12% rate 
applies to certain other 
interest. 

(ii) No UK DTA. 


(i) Interest on profit-sharing 
bonds only. 
(ii) UK DTA bars tax 


UK DTA bars tax. 


UK DTA has no interest article. 


(i) A reduced rate (20%) or 
z complete exemption, may 
apply to certain loans of 
150,000 M or over (see 
OTD 4/72). 
(i) UK DTA has no interest 
article. 


UK DTA bars tax. 


(i) 30% income tax and 30% 
super tax. . 

(11) UK DTA does not limit tax 
on interest. 


(i) Rates depend on amount 
of interest (company tax 
rate slice scale). 

(ii) A 596 rate applies to in- 
terest on negotiable securi- 
ties. 

(ii) No UK DTA. 


No UK DTA. 
No UK DTA. 


(1) The rate applies to interest 
on ‘foreign loans’; a 35% 
rate applies to other in- 
terest. . 

(ii) No UK DTA. 


interest on bonds — includes . 


12% local surcharges. 
Other interest — general rate 
includes 12% local surcharges. 

(i) 10% maximum UK DTA 
rate. 

(ii) Certain non-income taxes 
may be withheld from 
interest. 


No UK DTA. 
No UK DTA. 


y 








, Rate for 
General payments 
Country rate 96 pf interest Notes 
to UK 
companies 96 
St Helena e 3-75 3-75 (1) ‘Mortgage’ and “deben- 
ture’ interest only. 
Gi) No UK DTA. 
St Kitts 40 40 (1) Mortgage’ and 'deben- 
à ture' interest only. 
(ii) UK DTA has no interest 
article. 
St Lucia 45 45 UK DTA has no interest article. 
St Vincent 25 25 UK DTA has no interest article. 
. (El) Salvador 38 38  . | No UK DTA. 
Saudi Arabia None None No UK DTA. « 
Seychelles 15 15 * UK ‘DTA has no interest 
article. 
Sierra 51:75 51:75 (i) =45%+15% surcharge 
Leone . (‘surtax’). 
(ii) UK DTA has no interest 
article. 
Singapore — 40 40 UK DTA has no interest article. ` 
South Africa 10 10 10% maximum UK DTA rate. 
South West 10 10 20% maximum UK DTA rate. 
Africa 
Spain 24 24 No UK DTA. 
Sri Lanka 71°71 71°71 (i) Includes 6% tax in lieu 
(Ceylon) of estate duty, and tax on 
remittances. 
(ii) No UK DTA, 
Swaziland 75 7:5 UK DTA has no interest article. ` 
Sweden None None UK DTA bars tax. 
Switzerland 30 Nil (i) Bond vand bank deposit 
` interest only. 
l (ii) UK DTA bars tax. 
Taiwan 20 20 No UK DTA. 
Tanzania 12-5 125 UK DTA has no interest article. 
Thailand 25 25 (i) 10% only on interest paid 
i to banks, insurance com- 
panies, etc. 
(ii) No UK DTA, 
Trinidad 20 10 10% maximum UK DTA rate. 
Turkey 23 23 (i) Rate includes 3% Finan- 
a cial balance tax. 
7 (ii) No UK DTA. 
Uganda 12-5 125 | UK DTA has no interest article. 
Uruguay — -— Under inquiry. 
USA 30 Nil UK DTA bars tax. 
Venezuela | 15-50 15-50 | (i) Rates depend on amount 
i of interest. 
(i) 10% only on interest 
payable to foreign. banks. 
(iii) No UK DTA. 
Virgin Is 12 12 “Mortgage” and ‘debenture’ 
(British) interest. 


A (12) | A (12) Other interest. 
UK DTA has no interest article. 


Zaire 20 20 No UK DTA. 


Zambia 20 10 UK DTA limits tax to 19%. 
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British Leyland's 
Financing Problems 


ON THE reasonable assumption that the 

Government will ensure the provision 

of necessary working and longer term 

capital, the accounts of British Leyland 

Motor Corporation. have been prepared 

on a going concern basis. BLMC's 

| auditors, Coopers & Lybrand, have 

| made that assumption on the grounds 
of the Secretary of State for Industry's 
statement. This is provided for the in- 
‘formation of shareholders under: the 
heading of ‘Finance’ in the directors’ 

| report and is as follows: | 

| | 

| 

| 


Since 30 September 1974, Corporation 
borrowings have increased, and negotiations 
are in progress with Her Majesty's Govern- 
ment which are expected to result in the 
availability of further funds. 
In a statement to the House of Commons on 
' Friday 6 December 1974, the Secretary of 
State for Industry said 


i should like to make a statement about 
| British Leyland. Discussions have been 
| taking place with the Company regarding 


capital and its long term investment pro- 
gramme. Because of the Company's posi- 
tion in the economy as a leading exporter 
and of its importance to employment, both 
directly and through the many firms that are 
dependent on it, the Government are 
informing the Company's bankers that the 
approval of Parliament will be sought for a 
guarantee of the working capital required 
over and above existinc facilities. ] am 
satisfied that this will enakle the Company's 
| requirements to continue 1o be met without 
| interruption. 


M p ———  — - 


in response to the Company's request for 
support for their investment programme, the 
Government also intend tc introduce longer 
term arrangements including a measure of 
public ownership. In order to help the 
Government in framing a scheme for this 
purpose it proposes to appoint a high-level 
team led by Sir Don Ryder including mem- 
bers drawn from the IDAE to advise on the 
Company's situation and prospects and 
the team will consult the Company and the 
Trade Unions in the course of their work. 
A further statement about the arrangements 
for the enquiry team will be made shortly 
and { will also put before the House the 
proposed guarantee to the banks for their 
approval." 


The precise nature of the arrangements has 
not yet been determined, and will in any 
event be subject to shareholders' approval. 

In view of the Secretary of State's statement of 


both its short term requirements/for working ` 


intention, the accounts have an prepared 
on a going concern basis. 


Watershed 


“The watershed’, as Lord Stokes, BLMC’s 
chairman puts it, ‘was the xiners' dis- 
pute which forced us on to < three-day 
week. The subsequent change »f Govern- 
ment was followed by a rem from a 
statutory incomes: policy to free col- 
lective bargaining’. Of the man hours 
lost, due to internal action during the 
past year, 74 per cent occurred in the 
second half — after the mire-s’ dispute 
and the abandonment of -3e statutory 
incomes policy.. 

On the subject of events leading up to 
the Government statement cf December 
6th, Lord Stokes tells sharedolders that 
the Government Departmext concerned 
had been kept fully informec over two 
years through meetings wth senior 
officials. In July 1974 a detailed presenta- 
tion was made to the Deparment and 
the corporation’s main banzers on the 
investment programme fc the next 





l (Photogrzamh : Old Motor 
Leyland’s ‘Titan’ doubie-decka bus of 1928- 
29 was a milestone in commercial vehicle 
development. ‘City’, one of the former London 
independent companies, favoured this en- 
lárged version. 


make available the necessary additiona 
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five years and the borrowings nece 
to finance it. 

Although Lord Stokes states that 
rise in borrowing during the curre 
year is close to the July forecast, “tf 
banks have only recently indicated thz 
they are not prepared at this time tq 


funds’. As a result, forward plans hav 
had to be reviewed and the corporation 
has become more vulnerable in the im-f 
mediate future to erosion of cash by 
inflation and strikes. | 


Shareholders' approval 


At the time the BLMC accounts were 
issued, Sir Don Ryder had not made 
any proposals for refinancing the cor- 1 
poration or changing its direction or j 
structure. But it is an interesting point 1 
that the directors! report should insist 
that whatever is determined ‘it will in 
any event be subject to shareholders’ ' 
approval’. Technically that is so,. but in 

hard fact have: BLMC’s shareholders 
any choice but to agree to whatever 
terris may be put forward? As an extreme 
comparison, a dropped “kerchief” may 


have indicated readiness and resignation 


to the mediaeval executioner's axe, but 
it did not necessarily indicate the victim's 
approval. Inflation has been BLMC’s 
executioner, ^ 

Pre-tax profits fell f49 million to 
£2°3 million because of the three-day 
week, external and internal strikes, and 
accelerating inflation which added as 
much as {190 million to the costs of 


‘materials, wages and interest charges. $ 


Net liquid assets decreased by £86 
million and year-end, short-term borrow- | 
ing exceeded liquid funds by £352 
million. , 
For some years the corporation had 1 
been making headway in a far-ranging 
reorganization, including. simplification 
of the terribly tangled pay structure. 
Launch of a new range of models on 
the car side and continued solid pro- . 
gress on the commercial vehicle side had i 
taken BLMC to a. point where real 
progress seemed probable and even well 
within reach. 


Basic question | 


Without the necessary bank money 
either the investment programme had 
to be cut back or alternative funds 
found. So to further discussions with 
the Government and the statement of d 
December 6th. The basic question was 
whether Sir Don Ryder and his team 
would see BLMC’s position and pros- 
pects differently from Lord Stokes and. 
his directorial and management col- | 
leagues. 

Even Lord Stokes's perennial optimism 
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AN IMPORTANT ADDITION TO . - 
GEE'S WORLD MANAGEMENT SERIES 


ACQUIRING MANAGEMENT SKILLS 


by C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.LS., A.M. B.I.M. 
MANAGERS KEEN TO IMPROVE ACQUIRING MANAGEMENT SKILLS is not a textbook which merely dispenses. knowl- : 
edge. itis addressed to all those managers who have ever questioned themselves about their 
THEIR PERFORMANCE SHOULD performance. How do | rate myself? Can | organise ? Am | eager to learn more about human 
6 behaviour? What can | expect from a management development course? Dogs the jargon 
CERTAINLY READ THIS BOOK of the management studies specialist either infuriate or confuse me? Do | make myself clear 
to my associates? How do | tackle my PODERS How much numeracy do | need? What 
should | read? 


g ` The avowed aim of the author is to interest the serving manager, to let him know what 
forms of personal development are open to him and to suggest how to make the most of 
them. ` z 


Mr C. e D EVERELL, author of Business Administration and Management, Management 
Planning and Control, The Techniques of Communication in Business, Personnel Management 
¡and other books, is among the most widely read writers on management studies in the United 

Kingdom. He has directed many management development programmes at five major 
colleges, for many years as head of management studies in three such colleges successively. 

He has held management posts in industry and is now a training consultant. He has contributed 
to development programmes in Universities, industry and television and has played a promi- 
nent part in the organisation of educational schemes for professional institutions. He will make 
you think again about the wide range of skills the manager must deploy. 


1 GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WO2R 1JJ 


0 1-836 0832 


| Price £3:30 net 

_ || - £352 including Post/Packing U.K. 
£3-68 Overseas 

289 pages 


Publishers of 7he Accountant 


. — LEO onwards 
^. 1947—1973 


MANAGEMENT and 
COMPUTER CONTROL 


by T. R. THOMSON, M.A.(Cantab.), B.Sc.(London), F.C.LS., F.Inst.A.M. 
A Lifetime. of Experience in Computer Management Control 
| A UNIQUE BOOK WRITTEN FOR THE LAY MANAGER AND STUDENT 


This book is intended to provide the ordinary business manager with 


nn FK 


common to most businesses, including Payroll, Purchasing, Stock 


sufficient knowledge of computers to enable him to maintain command of 
a computer project and to play his part in ensuring that the computer 
provides information useful for running the business to the best advantage 
as well as furnishing & basis for good managemant. 

The first two chapters give a broad analysis of the nature of business 
information and the data from which it ts produced.. he next chapters 
explain the nature of computers, what has to be done before a computer 
can be made to produce the information from the data, and how to set 
about obtaining the right computer to produce the information required. 

There is then an explanation in simple terms of how business information 
can with advantage be approached mathematically. This is followed by 


six chapters devoted to the main potential fields of application which are 


344 printed pages Size 112^x81^ | 
87 line and 22 half-tone illustrations i 
Fully bound in red — gold blocked on spine 


Control, Production and Project Control, and Sales and Distribution. 

The bóok ends with two chapters respectively on staffing and controlling 
a computer project. Throughout the book stress is laid on the paramount 
nead for the business manager to make decisions on what information 
he requires to do his job effectively. Whether or not a computer should 
be used to produce the information depends on the ability of the computer 
experts to prepare a scheme whereby a computer can efficiently. and 
economically do so. 

Since the book explains the problem of using a computer to eT 
business information, it incidentally offers to the student who is proposing : 
to make a career in tha field of computers.for business purposes a useful 
background to his technical studies. 


PRICE £9:50 NET 
£9:88 by post U.K. 
£10°10 by post overseas 


ORDER NOW FROM BOOKSELLERS OR DIRECT FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


lbs of The Accountant 


Telephone 01-836 0832 
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- Industrial 
development | 
can weigh on 
the mind - 





ecisions about factory or warehouse space 
should not be taken lightly or without sound 
professional acvice. . 
Every day Knight Frank & Rutley are advising Clients 
in industry with problems of space, either through 


' project development or purchase, sale and lease. 


It is all part of the Knight Frank & Rutley service. 










Tourist & Leisure 
Development 


Country House 
& Estates 


INTERNATIONAL PROPERTY CONSULTANTS ES 
20 HANOVER SQUARE, LONDON WIROAH TELEPHONE 01-629 8171 
TELEGRAMS: KNITEFRANK LONDON WIR GAH TELEX: 265384(LDN) ' 


Edinburgh Hereford Paris Amsterdam "Brussels 
Geneva & Lagos. . 





‘Accountants that SOA has helped to success. 
: You receive all the benefits of SOA home study — com- 
. Folytechnic or College of Higher Education. 
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Qualifications? 
Let the experts help 
you to success 


The Schoo] of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
aid a second string to your bow if you have already 
qualified. 


ACA Exaimiiations 


We are in a unique position to give you the:best help 
available. Ycu will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 


Our new linked courses offer the best of both worlds. 


plemented by periods of full-time attendance at a - 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
cualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of . 
Eractising accountants, commerce, industry or govern- s 


ment. 
Further Qualifications 


A second qualification to add to your ACA will ‘give 
you even better career prospects. SOA offers highly 
euccessful courses for all leading examinations, including 

ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear,’ com- 
BESSE and up-to-date course material. 


ki 


'. Your SOA Course . | 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
nace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


, . 
- LETT) whew e he ee 
mns cem so lll ... | 


The School of Accountancy & Business Studies, 

107N Regent House, or 107N Regent House, 
Stewarts Road,  ; 
LONDON SW8 4UJ Glasgow G2 8LW | |} 

‘Tel: 01-622 9911 Tel: 041-221 2926 A 

or c/o 1.C.S., 15 Dawson Street, Dublin, Eire. Tel: 772065  ' l . 


To: The Principal, P. s. Catterson, ACMA, ACIS, AMBIM, ; LU 


341 Argyle Street, 


Please send me full details, without obligation, about your courses for: 


PPC€S b EERE SH 9ECE&SEXV^AT72V99959929999PUV9T*929-9O24*29RZ92EU9462454229?V PVSUXPVT*275€22*92424492422245 


Ee by the Council for the ‘Accreditation of Correspondence 
olleges 


y Member of the Associction of British Correspondence Colleges. 


AAA gg d wn d 


13th, 1975. 














s of the past 15 months or so. 
re the 1973 oil crisis a European 
rket of over ten million cars was 
ng forecast for 1975. “We now believe 


terruption .in growth’ and that the 
recast 1975 level “will not be reached 
ntil 1978 at the earliest’. 


Lord Stokes admits that “at a time 
hen all major motor manufacturing 
ompanies have surplus capacity > - this 
eans that competitive pressures will be 
ery strong, stronger than they have ever 
een’. In such a situation success comes 
rom ‘better products at more competitive 
rices’ and the BLMC development 
rogramme is aimed at just that. 


But when the cost of the programme 
can barely be quantified, when there is 
clear evidence of strong and deep 
recession in the motor industry, and when 
BLMC’s ability to finance let alone fund 
further major increases in borrowing is 
doubtful to say the least, it is not 
difficult to see why the banks said ‘No 


more’. 


Major upheaval 

BLMC is a sprawl of a company or- 
ganized into corporate manufacturing 
divisions (body and assembly and power 
and transmission) and product divisions 
(Austin-Morris, Jaguar, Rover-Triumph, 
truck and bus, special products, parts 
and Prestcold). There is also an inter- 
national division which has evolved 


overseas production. Direct exports from 
the UK, including sales to overseas 
subsidiaries, totalled £485 million in the 


past year — a £61 million increase on 


results showed a loss of £946,000 against 
a profit of £4794 million, whereas on 
other interests, including construction 
equipment, commercial refrigeration, 
material handling and other activities 
there were profits of £321 million 
against £3°35 million. Automotive pro- 
ducts sales to external customers were 
£22 million up at £1,530 million and 
‘other’ sales rose {9 million to £65 
million. 

Sale of the non-automotive interests 
and of further overseas operations may 
form part of the future plan for BLMC, 
but the corporation like the rest of the 
motor industry is Caught up in a major 
economic upheaval caused by the quad- 
rupling, and more, of oil prices. The 
BLMC problem is part of a far greater 
one and any progress towards its solution 
is a matter far transcending ‘the ap- 


| 1972-73- : 

But on “automotive products' the year's 
| 

| proval of shareholders'. 

| 


to have been a little stunted by the - 


at there will be at least a three-year ` 


largely through replacing exports by - 
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Thos W. Ward 
-and Inflation 


AFTER stating in his annual review that 
stocks and work in progress in the Thos 
W. Ward group have increased by Zo 


million and debtors by £6 million largely 


as the result of ‘the market inflation 
during the year’, Mr Arnold Carr goes 
on to explain why there is no inflation 
accounting schedule in the report. 


He tells shareholders: “The Institute of 
Chartered Accountants’ ~ Provisional 
Statement of Standard Accounting Prac- 
tice No. 7 recommended a new standard 
to be adopted for accounting periods 
commencing after 30th June,. 1974, but 
the Society of Investment Analysts and 
other bodies have reservations regarding 
the basis to be used.-The independent 
committee of inquiry on inflation ac- 
counting, set up by HM Government in 
July 1973, has not yet reported, and under 
these circumstances it appears premature 
to publish figures calculated on a basis 
which could be changed and thus lead to 
confusion in the future.' 


The group's trading profit for the 12 
months under review was Zoo million 
compared with {9-4 million for the 
previous r5 months. Turnover on the 
same comparison basis. was £157:02 
million against {158-66 million. The 
chairman feels that current year results 
can hardly match the 1973-74 figures, 
but does not think that in the. current 
climate the result will disappoint share- 
holders. 


Gough Cooper - Profit Fall 


HOUSEBUILDERS Gough Cooper & Co 
were probably reasonably relieved to 
come out of the year to last September 
with nothing worse than a fall in pre-tax 
profits from £196 million to {2-16 
million. Relatively heavier tax, however, 
took net profits back from {2:17 million 
to {790,921 and earnings per share from 
27°5p to 12°6p. 

The company completed and handed 
over 850 homes and currently has a good 
order book. Profits carried a further 
write-down of £1,349,695 in the cost of 
land following the previous year’s 
£1,224,283. The group’s policy is for the 
directors to review at the end of the 
financial year each separate parcel of land 


. comprising the land bank and obtain 


independent professional valuations on 
parcels where current values may be less 
than original cost. If such valuations 
support the directors’ opinion that the 
value is less than cost, the valuation is 
adopted for accounting purposes and the 
difference between the lower professional 
valuation and cost is written off. 

The company, despite some sales, 
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continues to hold more than three years' 
stock of land with planning permission 
for private housing. Land sales have 
helped to reduce borrowings — bank over- 
draft and short-term lodns at Sepiember 
30th were £3-72 million against £6°43 
million in 1973 and are currently less 
SS half the 1974 level, 


Record Ridgway 


THERE IS a case for inflation accounting 
in the annual report of Record Ridgway, 
the Sheffield tools concern. ‘Resuits at a 
glance’, opening the report, record sales 
up from £761 million to £9:21 million and 
trading profits from £737,000 to 
£1,004,000 — profits having crossed the 
£1 million mark for the first time. 


The major part of the 36 per cent 
increase in profits, states Mr Antony 
Hampton, the chairman, was attributable 
to overseas companies which all achieved 
record results. The main UK company, 
Record Ridgway Tools, ‘recovered well 
from the disruptions suffered during the 


first six months, but a substantial element - 


of the improvement is due to “paper 
profits” resulting from stock appreciation 
caused by inflation.’ Application of 
inflation accounting to the figures would 


' have been interesting, but there is no 


such application and neither, unfor- 
tunately, is there an analysis of profits 
to indicate the extent of overseas earn- 
ings. 

A geographical analysis of sales shows 
£478 million of the {9°21 million sales 
as being in the United Kingdom. 
Overseas markets are in America, Europe, 
Africa, Middle East, Far East and 
Australia. Direct exports from the UK 
totalled {2-91 million. 


The company has recently completed 
development of a computerized costing 
system and has introduced a uniform 
basis of stock valuation, so as to eliminate 
the’ differences in valuation methods 
remaining from the merger of the 
separate Record and Ridgway companies. 


Profits for. the year were ascertained 
on the traditional stock valuation basis, 
but the results of the revaluation have 
been incorporated in the balance sheet 
and the increase shown in the profit 
and loss account as an extraordinary item 
of £402,526. Stock and work in progress 
in the group balance sheet is {3:25 
million against {2°15 million. 

The chairman reports that the first 
phase of an extensive production ration- 
alization programme has been completed 
and immediate steps are being taken to 
improve financial control and the balance 
of stocks in order to achieve a reduction 
in working capital requirements. 
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increase income without locking up capital 


equal, for 
basic rate 
OQ 









on any amount from £2,000 to £10, o 
(£20,000 husband & wife jointly) ` 
‘(ONLY 3 MONTHS NOTICE OF 
WITHDRAWAL REQUIRED ws 













NNERS 
PROPERTY OWN Tru we ee A 
4 Cavendish Place D, 637 3041 01 











^ Directors 


The Rt. Hon. Lord Ogmore, P.C., T.D. {Chaitman) 
The Rt. Hon. The Earl of Kinnoull, F.R. i. C.S. (Deputy Chairman) 

C.A.A.: Black, M.A. 
Sir lan A. Mactaggart, Bt. 


The Rt. Hon. Lord Meston em ES 
R. P. Rudoff (Managing Director) -— NEL—- 







MANAGING, FINANCE AND PERSONNEL DIRECTORS 
all meet problems of pension scheme design and cost, long-term 
investment of funds, company statistics and operational research. 


LIFE ASSURANCE COMPANIES AND FRIENDLY SOCIETIES 
| have statutory and policy need of actuarial services. 


LEGAL PRACTITIONERS 
have need of valuations of interests in Settlements (more than ever, 
. given a Wealth Tax) and of valuations of the quantum of damages, 
. arising from injury or death or breach ene contract. 


PROFESSIONAL ADVICE ON ALL THESE MATTERS 
| IS AVAILABLE FROM MEMBERS OF 


THE ASSOCIATION OF CONSULTING ACTUARIES: 


A LIST OF MEMBER FIRMS IS AVAILABLE FROM. THE ASSOCIATION: 


METROPOLIS HOUSE 
39/45 TOTTENHAM COURT ROAD 
LONDON W1P OJP 

, TELEPHONE 01-636 7777 
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You have — 
more to give 
the future 
than you 
may think 


A bequest to Help the Aged can multiply your 
goodwill twenty-fold in providing flats for 
needy old people (for every £100 releases 
£2,000 worth of official loans). 


It means that old people struggling against 
loneliness and dismal housing conditions are - 


given a new lease of life, in pleasant, simple 
flats where they find friendship and E a 
e warden on hand. 


No Gift Tax is payable on m to charity up 


to a total of £50,000. An interesting new book, | 
let on reducing duty shows how a large-estate . ' 


can actually save considerable duty. It is free on 
request. ` l 


4 


For full information write to: 


The Hon. Treasurer, the Rt Hon. Lord Maybray-. 
King, Help the Aged, Room TA4L, 8 Pennan | 


Street, London WIA 2AP. 


£150 names a flat, or inscribes a name on the 


. Founder’s Plaque of a new Day Cante, £250 


names a double flat. 
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Leeds & Holbeck Building Society are | 
pleased to announce that their assets have now 
reached £100,000;000.. Existing and new 
$mvestors are assured of continued good rates 
of interest - and absolute security - on 
their investments. 


"Assets - £100,000,000 


LEEDS de 
pif OLBECE 


BUILDING SOCIETY 


also at: 73 KINGSWAY, LONDON WC2B 65T, 
Member of the Building Societies Association 
Authorised for Investment by Trustees 


“STILL the Society with the personal touch” 


HOUSE & SHRIMPTON. 


CHARTERED SURVEYORS 
DESIGN CONSULTANTS 


ENERGY = 
CONSERVATION 


DIVISION 


- @ Int»3rated consultants’ services for 


insalation of buildings, renewal and 
mcrernisation of space heating and 
process heating plant, automatic control 
equipment, etc. 


- € Government loans currently available ` 


at Ew rates of interest. 


O Miz mum historic fuel bills £20, 000 
per annum. 


CAROLYN HOUSE, DINGWALL ROAD 
CROYDON. CR9 2YX. 
. 01-686 7541 





Head OI—co: HOLBECK HCUSE, 105 ALBION STREET, LEEDS 1S1 BAS. TEL: 459511. 
City Offize 70/72 KING WILLIAM STREET LONDON ECAN 7DP, TEL. 01-625 0831/3 
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DNE OF the oddest theories heard 


stock market is that the rise in values 
will continue because there is time 
for a miniature equity boom before the 
real economic catastrophe hits . us 
in 1977-78. This theory is based on 
he view that the United Kingdom will 
fail to face the realities of inflation 
and, taken out of the EEC as a result 
of this years referendum, will in 
41977—78 reach a stage of economic 
breakdown. 

But in between there will = time 
for an ‘eat, drink and be merry’ style 
stock-market boom that could well 
take prices rocketing towards the 
500 FT Index level. It is at present 
easier to see the prospect of economic 
breakdown than it is to see a pre- 
ceding equity boom. 

Economic breakdown could cer- 
tainly result from the kind of economic 
planning exemplified in the recent 


public expenditure White Paper. The 


Government in its outline spending 
appears to. be taking a highly in- 
dividual view of the likely degree of 
national economic growth over the 
next three years, even to the extent of 
assuming growth where most econo- 
mists anticipate precisely the opposite. 
It is the apparent inability of either 
Government or some major sections 
_of organized labour to face economic 
facts and suit action to them that 
tends to give the 1977—78 theory a 
| dreadful degree of credence. 


FFI LOAN 


This week the Bank of England broke 
new ground as an issuing house 
‘when offering for sale £75 million 
- of Finance for Industry 13 per cent 
Unsecured Loan Stock 1981 at a 


industry is the vehicle through which 
largely banking and institutional funds 
will be made available for borrowing 
by companies short of development 
finance but able to command it. 

The Bank of England effectively 
underwrote the issue and the FFI 
loan stock will be flanked by other 
resources made available to it by its 

v banking shareholders, including the 


ec I eege A 












oncerning the performance of the. 


price of £993 per cent. Finance for 


THE 
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- Bank of, England. The reduction in 
interest rates this year has meant the 


launching of the loan stock on a 13 
per cent coupon basis as compared 


with the 15 per cent which seemed 


likely when .the scheme to use FFI 
as the finance vehicle was first 
announced. 

Whereas it seemed that FFI would 
need to raise funds at 15 per cent it 
is now likely that industry will be 
able to borrow at that rate. 


LOSS 


Mr Leonard Mather's first report to 
United Dominions Trust shareholders 
since leaving Midland Bank suggests 
that his move was not made a moment 
too soon. A half-year loss of £31 
million includes a £22 million write-off 
on the property lending book. 

United Dominions Trust has financed 
many builders who have suffered 
from the combined effects of soaring 
operating costs, high interest rates 
ana falling house demand. Operating 
costs still soar but at least the other 
two factors have'eased. UDT may be 
over the worst but the way back to Its 
former eminence will be hard. 
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ACCEPTABLE 


It has been inevitably and cynically 
noted that the fortunes of Lonrho, 
the company which incurred Mr 
Edward Heath's criticism for the un- 
acceptable face of capitalism, are 
as much in the ascendant as Mr 
Heath's, unfortunately, are ‘in the 
reverse. , 

There could scarcely be any con- 
cern more acceptable in the eyes of 
capitalism than Balfour Williamson & 
Co, the century and a quarter old 
company that Lonrho is to buy from 
Lloyds Bank International. Balfour 
Williamson, which came into Lloyds 
Bank International via Bank of London 
and South America, is a specialist 
in the financing of international 
trade. 

Acquisition will broaden Lonrho's 
operational scope and increase its 
international standing. This deal, plus 
an agreement with General Motors 
concerning the Wankel rotary engine 
and also the power of the Arab 
interests which now hold a slice of 
the Lonrho equity, are factors making 
Lonrho's face acceptable in City 


- quarters. 


Rates and Prices 


Closing prices, Tuesday. February 11th, 1975 


Bank of England Minimum Lending Rate 


Feb. 1 1974 ..124%- Sept. 20, 1974 .. 113% 
April 5 1974 ..121% Jan. 17, 1975 ..111% 
April 11 1974 .. 12 96 . Jan; 24, 1975 ..11 % 


May 24, 1974 .. 11396 Feb. 7, 1975 .. 10376 


Finance House Base Rate 
-February 1st, 1975. 13% 


Money Rates . ' 


Day to day ..10 -101% Bank Bills 

7 days . 934-103% 2 months 103-1142% 

Fine Trade Bills 3 months 118% 
1 month ..121-123% 4 months 118-113 96 
2 months ..128-133% 6 months 118-113 % 
3 months ..125-133% 


Three Months’ Rates 


Local authority deposits 1134-114% 
! . Local authority bonds 113-11 96 
FT Industrial Ordinary Index Sterling deposit certificates 114-118% 
February 11th, 1975 260-7 Euro-sterling deposits 124 -134% 
. Euro-dollar deposits a 74 - 74% 
Treasury Bills . l Foreign Exchanges 
Nov. 29 ., £10-9844% Jan.10.. £10-8351% New York .. 2:3840 Frankfurt.. 5-5950 
Dec. 6 .. £10:9890% Jan.17.. £10-5446% Montreal 2:3945 Milan 1528-00 
Dec. 13 .. £10 9944% Jan. 24.. £10-3072% Amsterdam 5-7900 Oslo 12-0185 
' Dec.27 .. £10-9892% Jan. 31.. £10:2641% Brussels .. 83-8000 Paris 10:3000 
Jan.3 .. £10:9759% Feb.7 .. £10-0666% Copenhagen 13-2700 Zürich 5:9650 
i Gilt-edged 
Consols 4%  .. xu 9 au s ue 227 Treasury 996 1994 o a - 674 
Consols 24% .. m i wt s 17i Treasury 84% 84-86  .. iv ee: 258 
Conversion 31% e se wn 202 Treasury 84% 87-90  .. m SQ 67 
Funding 34% 99-04 .. ge e 284 Treasury 64% 1976 eh om . 97 
Funding 54% 78-80 .. > .. . .. 812 Treasury 34% 77-80  .. bs . 79 
Funding 54% 82-84 .. k .. 702 Treasury 34% 79-81  .. $4 e 75i 
Funding 52% 87-91 ... 7... O14 Treasury 596 86-89 F m . 50 
Funding 6% 1993 e? e. 57e 47} Treasury 5396 08-12  .. T .. 383 
Funding 63% 85-87  .. és .. 643 Treasury 24% .. ` .. ja . 17% 
Savings 3% 65—75 . ... Ps ..  96£ Victory 496 Se a a .. 98 
Treasury 94% 1999 ... es S 67 ‘War Loan 34% .. 2 ES .. 25 
Retail Price Index (Jan 1962 —100) 
, Jan. Feb. Mar. April May June July . Aug. Sept Oct. Nov. Dec. 
1971 147.0 147-8 149.0 152-2 153-2 154-3 155-2 155-3 155-6 156-4 157-3 15841. 


1972 159-0 159-8 160-3 161.8 162-6 163-7 164-2 165-5 166-4 168-7 1693 1702 
1973 171-3 172-4 173-4 176.7. 178.0 178.9 179.7 180.2 181.8 185-4 186-8 1882 
1974 181-8 195-1 196:8 203-5 206-4 208-5 210-4 210-6 212-9 217-1 221-0 224-2 
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In Pursuit of Pacioli 


Sir, — The Accountant of January 23rd, 1975, contains an article 
titled ‘In Pursuit of Pacioli - From Venice to London’. The 
author quotes a “doubling-up exercise from folio eight of. 


Pacioli's Di Summa in which 2% produces the result 


9,007, 199,187,632,128 and asks “Would any reader care to check ` 


this for accuracy?’ | 
Since 25 is in fact 9,007,199,254,740,992, I trust that the rest 
of the ‘Accountants’ Bible’ is somewhat more accurate! 


Yours faithfully, 


The University, Hull. A. fJ. WRIGHT. 
Sir, — I refer to page 104 of your January 23rd issue, where the 
number 9,007,199,187,532,128 has been stated to have been 
given as the 54th step of doubling, starting with 1, in Pacioli's 
folio eight. While the information is quite interesting, the 
number is not correct. The 54th result of doubling from 1 would 
be 283 which is 9,007,199,254,740,992. I arrived at the answer 
by the ordinary process of manual doubling (no EDP) taking 17 
minutes in all. 

I may state in this connection that we do come across such 
large numbers in the mathematical and astronomical calculations 


“in ancient Indian literature. We find the mention of numbers up. 





Contract: Mis representation 


MISTAKEN estimates of anticipated gallonage, made by officers 
of a petroleum company in pre-contract negotiations with a 
prospective service station tenant, have been held to entitle the 
latter to a remedy in damages. In the circumstances of the case, 
the Court found, there was a special relationship in which the 
prospective tenant relied on the knowledge and expertise of 


' the company and its officers; further, the company knew that the 


information which the prospective tenant was seeking would 
affect his decision whether or not to enter into a tenancy EES: 
ment. i 

In discussion with the prospective tenant, the company's 
dealer sales representative, a man of 40 years' experience in the 
trade, estimated that the throughput of this particular service 
station site should rise to 200,000 gallons per annum in the third 
year of operation. The tenant plainly regarded this as: a high 


ACCOUNTANT 


.29* or »,207,190,254,740,992. However, the English Institutef 
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to 10% im the Valmiki Ramayana (circa 6000 BC) and, € 
recent dzys, Aryabhatta (AD 479) provided for numbers 
digits ir. àis works. 

Yours faithfully, 
N. S. VENKATAKRISHNAN 


‘In a coubling-up exercise from 1, the 54th term is, of cour 


Calccta, 


first anl second editions- of Pacioli’s work (kindly produced fè 
inspector by the librarian, Mrs Kathleen Morris, MA, ALA) bof 
show this calculaticn in the form of a declining, rather than 3 
doublizz-up, exercise, with the large number at the head of th 
column. Land progressively reducing to 1 at the foot. 

Startrg — for a reason not immediately apparent — with th] 
figure cf 9,007,199,187,632,128 and repeatedly halving, Pacio) 
arrives at a 27th term of 134,217,727 which is described: a 
intiviriadis. The 28th term is then rounded off as 67,108,864} 
equivalert to 2%, and the progression continues down to 1. 

This approximation at the mid-point accounts for the differencé " 


of 2° ween Pacioli's starting-point and the true evaluation d 
25*, — EDITOR.] 


Internationa! Business Terms EE 


Sir, — £s the person solely responsible for the English definitions! 
in the .nternational Business Dictionary in Nine Language 
(reviewed in your issue of January 16th), may I be permitted toi 
explain that the prominence given to the Esperanto terms and 4 
deinitiers — a matter twice mentioned by your reviewer - | 
stemmed naturally from the fact that the original terms and 
deanitier:s were in Esperanto? 

The Esperanto definitions were not therefore translations 
fram tte English, as might perhaps be understood from the 
review, but the English definitions ‘were translated from the 
Es erarto. 

Yours faithfully, 


Carsi alton, Surrey. ALEC VENTURE, acis. 


estimate, but nevertheless accepted it and entered into a tenancy 
agreemert with the company. In the event, due largely to 
planning restrictions imposed by the local council, the layout 
of the s te was unfavourable, and despite all efforts made by the 
terant Le level of business never approached 200,000 gallons. . 
After ircirring trading losses for three years, he found himself 
unable -`c pay for further supplies of petrol and relinquished the 
terancy. , 


+incmz that in the circumstances the company had owed to : 
their prospective tenant a duty of care, Lawson, J., quoted from 
the spec ch of Lord Reid in the Hedley Soe case (L1963] 2AÀl | 
ER. 5331 as follows: | 


* A -easonable man, knowing that he was being T or that 
his skil and judgement were being relied on would, I think, 
have “three courses open to him. He could keep silent or decline 
to give the information or advice sought; or he could give an 
znswer with a clear qualification thatheaccepted no responsibility 
for it, cr that it wzs given without reflection or inquiry which a 
carefu] answer would require; or he could simply answer with- 
out ar y such qualification. If he chooses to adopt the last course 
he must; I think, be held to have accepted some responsibility 
for tre answer being given carefully, or to have accepted a | 
relatership with the inquirer which requires him to exercise 
such zere as the circumstances require.’ | 


It sto ld be noted that the events complained of in this case 
tock place prior to 1967, so that the relief provided by the 
Misrep resentation Act 1967 for innocent misrepresentation was 
not avarlzble, 


Esso Petroleum Co Ltd v. Mardon ([1975] 1 All ER 203). 
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A valuable asset for those studying and working in 
the distributive trades 


ACCOUNTING FOR THE 
DISTRIBUTIVE TRADES 


2nd Edition 
E, P. Hicks and A. Teasdale E 


The mentally ill 
cry out for help 






- 





WE BRING IM 


Fach year } million more people seek help for mental disturbance. MIND 

(The National Association for Mental Health) has over 100 local groups 

supporting sufferers and their relatives within the community. 

MIND also 

3€ offers an advisory service to the public 

3k auns special schools and community homes for children in need of 
psychiatriccare and support 

3k runs a holiday home by the sea for the mentally handicapped 

3 helps support university research into teaching handicapped children. 

MIND needs money to carry on. MIND needs money especially to 

develop a Group Home scheme to give new life to people languishing 

unrecessarily in mental hospitals — a scheme which sayes a great deal of 

public money. 


Please ask your Clients to halp. More information from: . 





Contents: Commencing a Small Business ~ Basic Financial 
Records; Expansion of Business Records; Prime Records 
and Initiating Documents; Cash Records and Control; The 
Trial Balance; Stock Valuation; Final Accounts for a Sole 
Trader; Partnership; Final Accounts for a Limited Com- 
pany; Co-operative Societies; Adjustments Affecting Final 
Accounts; Final Accounts Analysis; Gross Profit, Net 
Profit, Expenses; Discounts; Fixing the Seiling Price; 
Purchases and Credit Control; Internal Audit; Budgetary 
Control; Taxation and Measurement of Financial Invest- 
ment; Consolidations and Group Accounts; Business 
Statistics. 


£3.50 paperback 7002 0225 0 336 pp. 
£6:50 hardback 7002 02242 9’x 6’, 
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LEWIS, COATES.& LUCAS LTD. 


LAW STATIONERS . 


COMPANY PRINTERS 
COMPANY AGENTS - 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books © 
Notepaper, Bills, etc., printed 


Rubber Stamps 
All office requisites 


READY-MADE COMPANIES. 


38/40 FEATHERSTONE STREET 


LONDON EC 


01—253 2977/8/9 and Telex 26287 


01—251 0344 (7 lines) 


Brochure on Isle of Man Companies | 


now available. 


Specialized Tuition for the. 
Examinations of the , 
Institute of Chartered. 


Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first placas, thirty-eight second 
Places, sixty-six third and fourth places, and numerous 
prizes, medals and schalarships. 

* The Metropolitan College offers you the benefit of 
more than'sixty years’ accumulated experience in 
examination coaching. 

% A guarantee of coaching until successful. 


¥ Helpful, up-to-date study notes, mcstly in printed l 


pocket-sized booklet form. 
te Adeduate test practice and tutorial criticism. 
Je Invaluable self-examination questions: 


A Official publications of the Instituts, appropriate i 


to the intermediate and Final examinations. 
JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERYICES 
CERTIFICATE JN MANAGEMENT 
INFORMATION 


The above-mentioned examinations mre open to 
members of the Instituts and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business’ administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, plzase E the examination 
in which interested. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department Al03F, Metro» 
ee fo tad Sa Aldermaston Court, Reading 
PW. Also at the Metropolitan Coliege 
e Office, 4 Fore treet Avenue, 
Moorgate, London EC2Y &EJ. 
Tel, 01-628 2721 





LINKED PRIVATE 
“STUDIES 


The Luton College of 
Technology and Metro- 





politan College now 


| offer facilities for 


integrated oral and 
correspondence tuition. 
One week 'Pep' Courses 
~ to assist students in 
areas of weakness. 
Week-end residentiai 
‘Punch’ courses — for 
intensive - concentration 
on particular subjects, 
For details of these, and 
other linked courses 
write to us today. 
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Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 
& ADMINISTRATORS | 


second edition. 
by Raymond Brockington 


O'r recent years there has been a growing acceptance of the 


valae of a study of Statistics to the student accountant and 


thi: kas found its reflection in the increasing emphasis given 


to dis subject in the professional examinations. The subject 
is row a component of the nine months' Foundation Course 
anc ef most degrees in Accounting. 


£2.50 ner £2.70 inc. post U.K, 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 
second edition 
. by T. W. McRae 


Thi- 200k is intended for accountants and other managers 


whc want to learn the basics of computer programming. It is’ 


parwcularly intended as preliminary reading for those who 
are able to attend a course in computer programming. The 
boo« explains tke basic principles of flow charting and 
cod-nz and provides a brief glimpse of higher level computer 
languages. 


£2-10 net £2-30 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions € Answers 
by C. S. Deverell 


A tack which saves student time as handsomely as this one 
earns ts price. It will help students to pass examinations but 
also >:ters much more. It can be used for reference and it will 
be z “irst-class standby during revision. In management 
stud:z- the very interpretation of questions is often a stum- 
bling block. The book will remove this by training its readers 
to izentify and tackle problems. 


£2:25 net £2-45 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell. 


"The first executive function is to develop and maintain a 
system of communication.' Students have a more immediate 
goal - they must satisfy examiners. Hence the keynote of this 
book # a down-to-earth approach to the acquisition of 
accerteble standards of practice. Good communication in 
business is partly a matter of human relations and partly of 


skills. 
£2.75 net £3 inc. post U.K. . 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R IJJ 


Available through our Canadian Agents 
THE CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt 

Ontario, Canada 
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and in financial environment between 
members of the enlarged European 
Community were blamed by Mr John 
Grenside, CBE, FCA, as the cause of even 
greater difficulties than would otherwise 
have been the case in the harmonization 
of Europe's company law. Mr Grenside, 
Deputy President of 'The Institute of 
Chartered. Accountants in England and 
Wales, was responding to the toast of 
the Institute at last week's annual dinner 
of the South Wales Society of Chartered 
Accountants. 

From a UK standpoint, said Mr 
Grenside, he would have preferred a 
broad approach, identifying basic re- 

quirements which were fundamental to 

any system designed to give adequate 

protection for the providers of capital, 

for'creditors and for national and Com- 

munity interests. This concept, however, 

did not commend itself to many Con- 
~  tinental accountants, or to EEC Com- 
mussion officials who believed that broad 
guidelines would be inappropriate and 
often ineffective. 


Realistic balance 


It was, therefore, a question of. finding 
a realistic balance, by no means an easy 
task, and one calling for considerable 
patience and understanding between 
member states’ representatives. If a 
‘broad approach’ was not acceptable, the 


most careful scrutiny of other nations’ _ 


- more detailed proposals was essential. 

The first objective of the harmoniza- 
tion of company law, said Mr Grenside, 
was to encourage the free movement of 
capital, one of the freedoms called for by 
the Treaty of Rome. 

‘If, in the interests of harmonization, a 
greater measure of prescription than that 
which the United Kingdom would ad- 
vocate has to be accepted, adequate 
machinery must be devised for speedy 
and effective adaptability to meet de- 
velopments in corporate regulations over 
the years, particularly in financial report- 
ing and accounting thought. Without 
such machinery, the proposed directives 
could prove a static response to a dynamic 
problem. . 

. ‘Moreover, it will be important to 
‘distinguish for Community law purposes 
between our public and private companies. 


SIGNIFICANT DIFFERENCES in philosophy 
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Company Law in EEC 


armonization Means ‘Tough Going’ 


It would. seem wholly unreasonable to 
subject our small companies to the full 


‘rigours of regulations designed for major 


corporations’, he continued, -~ 
‘Perhaps the proposal best known to 
accountants is that for the Fourth 
Directive, on a company’s annual ac- 
counts. From the standpoint of the 
United Kingdom we have taken the view 
that it forms a useful base on which to 
build (he harmonizátion” of financial 
reporting in member states. Neverthe- 
less, there are several important concepts 
which need to be included, or to be 
clarified and emphasized, before the 


proposed directive -could be regarded as . 


wholly acceptable in the context of the 
United Kingdom’s business and financial 
environment. 

“The Fourth Directive should be a 
comprehensive whole, dealing not only 


with the form and content of a com- . 


pany's annual accounts — including 
when appropriate consolidated accounts — 
but also’ with the responsibility for their 


preparation, timely publication and inde- ` 


pendent audit. This could be achieved if 
certain parts of the proposed Fifth 
Directive dealing with the structure and 
management of companies were trans- 


' ferred to the Fourth Directive. 


‘The proposed Fifth Directive on 
structure and management poses prob- 
lems of great political importance in so 


` fourth becomes a better package.’ 
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far as it includes provisions for two-tier 
boards and employee participation. T'he 
Commission has said that it intends to 
publish a discussion document on this 
emotive subject in an attempt to get as 
broad a Community consensus as possible. 
The Fifth Directive is likely therefore to 
be considerably delayed and should, as 1 
have just suggested, be split so that the 

"The toast had been proposed by the 
Rt Hon. Lord Barber, Tb, a former 
Chancellor of the Exchequer and now 
chairman of the Standard and Chartered 
Banking Group Ltd. There was no.body 
of men, he said, more clearly in' touch 
with the multitudinous and multifarious 
activities of the private sector than 
Chartered accountants. 

Lord Barber confessed himself 'sad- 
dened' to think that, with present rates 
of personal taxation, it was virtually 
impossible for the young or middle-aged 
executive who had started with no capital 
and was buying his own home, ever to 
build up à reasonable amount of capital 
for his family. Such a situation, he said, 
could not be good for the country. 


Free enterprise 'strangled' 

He was frankly alarmed at the stream of 
decisions and proposals which emanated 
from Mr Benn’s department, and which 
seemed calculated to strangle the free 
enterprise system on which the nation 
depended for. its prosperity. 

It was the duty of every citizen to obey 
the duly elected government; but there 
was.also a duty to speak out loud and 
Clear against actions inimical to the well- 
being of the.country. ` 

Mr P. C. Westwood, rca, President of 
the South Wales, Society, propósed the 
toast to ‘Our Guests’ and Mr George 
Hill, MBE, responded. 





Een a 


A distinguished group at last week’s annual dinner of the South Wales Society of Chartered 
Accountants. From left, the: Rt Hon. Lord Barber, TD; Mr P. C. Westwood, FCA, President 
of the Society; Mr J. P. Grenside, CBE, FCA, Deputy President of the English Institute; and 
Sir Julian Hodge, LLD, FCCA, chairman of the Commercial Bank of Wales. 
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ACASS Membership Survey 


by DAVID STEEDS, MA, ACA, and CHRIS CASWELL, B&c, 
Members of the ACASS Executive responsible for the survey 


Since the first ACASS membership 
survey in 1973, salaries have increased. 
But it is probably not generally known 
that 22 per cent of students are still 
given two weeks or less paid holiday, 
and that 55 per cent rarely or never see 
their principal to discuss their training. 

The second ACASS membership sur- 


vey was conducted between July and . 


October 1974, and after many long 
hours and with the EDP help of Mr John 
Silvey, MA, lecturer at Nottingham 
University, through the use of the 
university's computer, it has been 
possible to provide a more complete 
analysis of exam .performance, training 
and salaries than in the first survey. 
Our report would have appeared sooner 
had replies been sent in more promptly. 
The overall response rate was eventually 
35 per' cent outside Londen and 20 per 
cent in London. 

Our investigations indicate that the 
replies were representative of the total 
student population ~ so cur thanks to 
the non-apathetic minority - 

We found that 10:3 per cent of students 
are female and 18 per cent are married. 
The median age was 21:6 years outside 


London but 22:7 years within London, 


probably reflecting the greater propor- 
tion of graduates. Only 5 per cent of 
replies from outside London: were from 
overseas students, compared to 25:9 per 
cent within London.  : 


Salaries 


Accountancy students’ salaries have 
risen sharply in the 18 months since 
the previous survey. The overall median 
is now £1,150 (1973 — £850), London 
£1,498 (1973 — £1,050), England and 


Lower 
S | | octile 
1974 Survey | £ 
England and Wales with- 
out London  .. ; 650 
London only 1,050 
Overall 750 
1973 Survey 
Overall 2: ; 550 
Overall adjusted by rise in 
retail price index 668 


smaller counterparts. 


Wales without London Zoo The rise 
in salaries, especially in London, more 
than compensates for the rs? in the 
retail price index over the same period. 
The main reasons for tkis irccease are 
probably: 
(1) Cost-of-living increases. 
(2) Continuing high dəmard for ac- 
countancy students, =specially in 
London. | 


(3) Publicity of accountarcy students’ ` 


low and often inadequa e salaries. 


` (4) Higher educational siaxdards of 
entrants, in perticula increasing 
level of graduate entry 


Good and poor payers 
Nonetheless, accountancy students’ 
salaries are still very low. ~oz instance 


45:2 per cent of London sucents earn 


less than £1,420 per ennum — lest year’s 


CASSL-LDS agreed minimum cost-of- 


living (now updated to Zr 545 p.a. 
‘Roundabout’, January 30th. Tre mini- 
mum cost-of-living has been azreed in 
Bristol at £1,050, but 601 per cent of 
students outside Londor stil do not 
earn this amount. It is salutacy to dis- 
cover that 17:3 per cert of students 
outside London (1:7 per cent ix London) 
still earn £700 or less! 


As in 1973, there is a sigailicant cor- ` 


relation between size of firr aai salary. 
This is particularly marked iz che very 
large firms, which pay pemhzps 30-40 
per cent more on average Can their 
Thee is little 
difference between one and iwo partner 
firms — both pay very badly Waen it is 
remembered that the average period of 


service of students from these firms is 


Salary Results 


Lower Uppe Upper 
quartile Median quartie octile 
£ A 

750 950 1,250 1,500 
1,150 1,500 1,90c 2,250 
850 1,150 1,Ó5c 1,900. 
650 850 1,05C 1,350 
790 1,033 1,27€ 1,640 
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very roughly two years, a median salary? 
of £1,070 appears very low. 
Not surprisingly, salaries increase with | 
each stage of training as students become 
more useful to their firms and are given 
more responsibility. Similarly, salaries 
also depend on educational background. 
Graduates receive much higher salaries 
than other entrants, reflecting both their 
greater maturity and higher educational ¿ 
attainment before entry. 
Despite marked improvements in the 
18 months since the last salary survey, 
the salaries paid to many accountancy 
students remain well below a minimum 
level at which they could be expected 
to support themselves. It is evident that 


- many principals have not paid attention 
to the statement of the Council: of the 


Institute issued in March 1974 that a 
student should normally be paid a salary 
sufficient for him to live on during his 
period of training and he should not 
have to rely on outside financial support. 


Training 
Students were asked whéther they 
thought the training offered by their firm 
was adequate in auditing, accountancy, 
tax and incomplete records. From the 
replies, three areas stand out as re- 
quiring ` attention: taxation experience 
generally; auditing experience' in small 
firms, and incomplete record experience 
in large firms. _ 

We are concerned at the low satis- 
faction with taxation experience, which 


-does not change with the size of firm. 


If students do ‘not learn the principles. 
of tax during training, they are unlikely 
ever to do so, especially as the details 
of tax law are constantly changing. 
There seems a strong case for some form 
of continuing education in this field. 
Few firms, other than the largest, 
appear to monitor their students’ prac- 


.tical experience, especially outside Lon- 


don. So it is likely that the recent 
introduction of training records will 
cause many firms considerable prob- 
lems; they will certainly be forced for the 
first time to assess the training they offer 
students. = 

It is known that the assessment of firms’ 
training schemes is causing the In- 
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ASS PRESIDENT'S VIEW 


aenting this week on the mem- 
ership survey, Paul Hendrick, Presi- | 
ent of ACASS, said: “Whilst the 
provements in salary levels are 
welcome, the salaries campaign has | 
still a long way to go. The survey 
demonstrates clearly that the In- 
stitute's policy of gentle persuasion of 
its members is inadequate. As many 
as 45:2 per cent of London students 
earned below the minimum cost-of- 
living level negotiated between London 
| CASS and the LDS (at the time of the 
survey — £1,420), and a staggering 
60'1 per cent of students in the rest of 
| the country earn less thàn the mini- 
| mum level agreed between Bristol 
J| students and their senior society. 
“The only criterion laid down by 
the Institute nationally,’ said Paul 
Hendrick, ‘is that students should be 
paid sufficient to live on without 
parental support. The Institute must 
immediately agree with ACASS a 
minimum salary — with regional 
variations — and refuse to register 


























salaries below this minimum.’ 





stitute to consider accrediting firms to 
take students instead of individual prin- 
cipals. The argument in favour of a 
direct student-principal contact is the 


close relationship which develops between - 


the:student and his principal. We decided 
to test the validity of this argument by 
asking students how often they meet 
their principals to discuss training: 


It appears that there is very little 


opportunity for most principals to de- 
velop a useful relationship with their 
students, whether they work in London 
or elsewhere. It is also apparent that the 


size of firm makes little difference to . 


how- often a student meets his principal. 
If this question is any guide, and it is 
difficult to obtain better information on 
the subject, there seems little point im 
continuing to link students to one 
principal instead of the whole firm. 


Education: 


The survey shows that most a 
still use some form of correspondence 
course, although this may only be a basis 
| on which to build oral tuition and the 
\ course may be provided by the tutors 
| ` who organize the oral tuition. In London 
| about Io per cent attend day release 
| courses, but they are less favoured in 
| the rest of the country (5 per cent). In 

general, the traditional full correspond- 

ence course is used more outside London, 

perhaps reflecting the lower availability 
| -of oral tuition. 


However, only about one-fifth of 


training contracts which involve paying 


` 
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those who use a correspondence course 
put it as their first choice preferred 
method of study. Over 50 per cent of 
all students said they would prefer either 
sandwich or day-release courses. . 

In London, 89 per cent of students 
attend a pre-examination revision course. 
Outside London the proportion is lower 
overall at 70 per cent, but there is a 
correlation between size of firm: students 
in large firms are more likely to attend. 

It is often claimed that gross salary alone 


is no indication of the financial benefits ` 


a student receives from his firm. One of 
the most common fringe benefits students 
receive 1s free education paid for by their 
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firms. With this in mind we asked students 


how much their firms paid towards the 


cost of courses, books and exams. We: 


conclude that: 


(1) Nearly all large firms pay some, | 


if not all, course fees. 

(2) In general, more financial help is 
given in London. . 

(3) Most firms seem to -have an ‘all 
or nothing' policy for first attempts, 
i.e., few students only receive half 
the cost of their course. — . 

(4) Over half of small firms (firms with 
less than six offices) pay nothing 

. towards course fees. 

(5) About one in four students in 


ICA Statement on Salaries 


: - FOLLOWING the. publication of the 


ACASS membership and salary survey — 
an article on which appears this week 
in ‘Roundabout’ - the ICA in England 
iud Wales have now issued 
statistical data on ‘starting salaries 
paid to students entering training con- 
tracts between June and November 1974. 
The figures are based on a sample of 
2,259 training contracts representing 54. 
per cent of the student intake for 1974. 
Publication of statistics on student 
salaries follows the Council’s decision 
last March to make such data available to 


district societies and, through them, to 


principals and students in each area. 
The.Council believes that, while such 
information should be of considerable 
value to those concerned, it is no part of 
the function of the Institute or of a 


district society to become involved in 
negotiation of salaries between student 
and principal. Nevertheless, it is its view 


that the trend towards higher salaries ` 


for students should be encouraged and 
that before signing a training contract, 
every student should be told by his 


' principal of the various factors involved, 


including local starting salaries. 
Although the figures below could not 
be usefully or accurately qualified by 
reference to the other factors which form 
part of the total remuneration of studénts 
(e.g., payment for study leave, fringe 
benefits etc.) the evidence points out 
that, in general, low salaries are not 
compensated for by superior benefits 


and that students who are paid relatively . 


low salaries also receive relatively poor 
additional benefits. 


INITIAL SALARIES IN £ p.a. FROM TRAINING CONTRACTS 
REGISTERED BETWEEN JUNE-NOVEMBER 1974 


Areas] District 


3 years! service 


Lower Lower Upper Upper Number in 

Socteties ochle quartile Median quartile octile sample 
England and Wales . 1,050 1,150 ^ 1,380 1,550 - «1,650 1,206 
London only 1,350 1,450 1,550 1,650 ` 1,850 522 
England and Wales eet, 

London ; : 950 1,150. 1,250 1,350 1,450 684 

} 
. 4 years’ service 

Areas] District Lower Lower Upper Upper Number in 
Societies " octile quartile * Median quartile — octile sample 
England and Wales . 650 750 OSO  I,I5O 1,250 1,053 
London only 950 I,050 1,150 1,250 1,250 419 
England and Wales without ` E 

London ; 650 750 850 950 1,050 634 


Explanatory notes: 


Median denotes the ‘middle’ student or group of students on the salary ladder, the 


steps being by £100. 


50 per cent of students are » either on the median salary or abovë and 50 per cent on ' 


or below. 


Quartile denotes the ‘middle’ student of the lower or upper half of the ladder. It 

indicates a salary of the student or a group of students one quarter up (lower quartile) 
. and three-quarters up (upper quartile) the salary level. 

Octile. indicates 12:5 per cent (lower octile) and 87:5 per cent (upper octile) up. the 


salary ladder. 
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small and medium firms get their 
exam fees paid; in large firms, óne 
in three. 

(6) As many as 89 per cent of 
students receive no help with the 
purchase of books. 

It is clear that it is students from 
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the large firms, EE in Raten 
who receive most fringe ben-itts. There- 
fore, the effect of includir g onge bene- 
fits in financial rewards raises the upper 
quartile and median, tut has little 
effect on the lower quartile of ui the dis- 
tribution of students’ salar= 





Association of Independen 
Tutors in Accountancy / 


In a statement welcoming the findings of the Solomons Repost. the 


Association of Independent Tutors in Accountancy (AITA) says 
that the report is a major contribution to the fundamenta 
re-thinking now being undertaken by the accountancy bodies, as 
well as by teachers in the public and private sectors of ed ication, 
on the future education and training of accountants. 


IT MAY be, says the. statement, that the 
recommendations 
largely those which were to be expected 
from an academic and an established 
critic of features of accour:ting education. 
This is reinforced, perhaps, by the 
general approval accorded by other 
academics in universities and colleges. 
However, the seven tutorial organiza- 
tions in their joint statement do not 
appear so enthusiastic; indeed, there 
must be reservations by all or some of 
these organizations and cn certain par- 
ticular areas 'there appears to be a 
papering over of the cracks’. 


Association's present role 


"The position of AITA is clear. Member- 


ship of the Association is restricted to 
those who can satisfy the high standards 
which the Associátion voluntarily im- 
poses. As Professor Solomons has shown 


` in his statistical analysis, says the state- 
ment, the quality rating given by students ` 


to private tutoring firms was, without 
exception, higher than that given to 
any other form of tutoring in all com- 
parable cases. 

Members of the Association already 
make a substantial contribution to the 
education of future accountants, and 
there is little doubt that the profession 
will wish to make the greatest possible 
use of their skilled knowledge and 
ability. The growing prectice adopted 
by accountancy firms of paying for the 
education of their trainees with pro- 
fessional tutorial establishments is testi- 
mony enough. 

Commenting on certain recommenda- 
tions in the report, AITA states that 
accountancy must continue to attract 
graduates if it is to maintain itself as 
a leading profession. These graduates 


in the report are- 


should be from all disciplnes It is not 
realistic to require all rcn-relevant 
graduates to follow a +turtier post- 


graduate course for a whck academic: 


year. There are already sigre "hat many 
suitably qualified school -eavers are 
debating the value of a university course; 
others question the life the7 will be 
leading on a limitec grant Ecm a local 
education authority. 


‘Conversion’ of non-exea pt 
graduates 


The profession must not a sume that 
its graduate intake will automatically 
increase year by year; it.w L have to 
persuade young mer. and woren of the 
merits of the professior. Pzst-graduate 
courses of the length reccm-mended by 
Solomons could act almost as a deterrent 
to recruitment. Grants mney not be 
available to them and :t is mot to be 
expected that firms will carr; the total 
cost of their process of con"ers:on. 
Members of the Association.are already 
engaged in providing suitable conversion 
courses spread in a “inked? manner over 
the opening months of prictical ex- 
perience, closely controlled zy Institute 
assessors and moderators. Pre Associa- 
tion believes these cours s to be 
thoroughly effective as an m. ron and 


. conversion process. Its servi:es remain 


avallable: and capable: cf excension. to 
meet any foreseeable denad. 


Exemption from examinztions 


The ‘Association subscribes tc the prin- 
ciple that the profession shzild accept 
the examinations of univers:ties and 
colleges, in that it should net -e-examine 
the material covered in ther courses. 
This means, for example, that relevant 


and semi-relevant graduates should be 
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given exemptions from subjects cd 
in their degree courses. ~ 

It is essential, however, that the ¥ 
fession should be able freely to sti 
and to comment on the contents of deg} 
and other courses. It is for the p: 
fession itself to determine what exem! 
tions should be.accorded from its e 
aminations. Such exemptions should n 
however, be over-generous. On the othd 
hand, they should be sufficiently liber 
to attract suitable recruits. The pro 
fession retains the ultimate test in it, 
final examination. 


Test of professional 
competence 


The Association firmly supports thd 
need for the profession to retain its owr] 
final test of the suitability for admissior3 
to membership and that such a testi 
should be directed towards the practical} 
competence of applicants for member-1 
ship. It believes, however, that the way 
in which the test is. described in the] 
report is somewhat idealistic. | 
It is attractive to think that ‘cramming’ 
will not be employed, but that is rather | 
different from saying that no formalized 
tuition will be appropriate. On the con- 


‘trary, preparation for the final test will 


have to be more expert. It will have to 
incorporate seminars, case studies, dis- 
cussion groups, management games and 
other forms of professional tuition highly 
orientated towards the business en- 
vironment in which future members will 
find themselves, and the Association's 
members are, it is- claimed, ideally 
equipped, from the point of view of both ` 
resources and expertise, to undertake this | 
highly specialized tuition. 


i 


Practical instruction 

The Association has some reservations 
on the establishment. of instruction 
centres set up and run by the profession 
itself. The initial costs involved and in 
the subsequent maintenance of an ade- 
quate number of centres for the whole 
of the student population of the i 
would be enormous. . 

‘Admitting that considerable sums are 
expended by industrial concerns and 
practising firms in the training of 
recruits, the statement goes on to say 
that it is not likely, as has been sug- 
gested, that these could be persuaded 
to forego their present ‘in-house’ training 
schemes, many of which rely heavily on the 
services of the Association’ s members, 
in order to pay over substantial amounts 
for the benefit of impersonal and. less 
related instruction centrés. 

It would be advisable, in the opinion 
of the Association, for practical instruc- 
tion as proposed by Solomons to take 
the form of short courses. 


= 
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Places and prizes have been awarded on the combined results of Parts 1 and 2 where the concluding part 
has been passed in either May 1974 or November 1974. . 


First Place and Prize and the Arthur Collins Memorial Gold Medal 


Knapp, Anthony John, East Sussex County Council 
Sate Part 2 in November 1974 and Part r in November 1973) 


` Second Place and Prize (incorporating the H. R. Ralph Prize) 


Bailiss, Malcolm James, Leicestershire County Council 
(Passed Part 2 in May 1974 and Part 1 in May 1973) 


Third Place and Prize (incorporating the John, Elliot Memorial Prize) K 


McPherson, Anne McCabe, Lanarkshire County Council 
(Passed Part 2 in May 1974 and Part 1 in May 1973) 


Fourth Place and Prize (incorporating the G. A. Johnston (Dundee Prize)) 


Gravenor, James William, South Bedfordshire District Council 
(Passed Part 2 in November 1974 and Part 1 in November 1973) 


Fifth Place and Prise (incorporating the Allison Davies Prize) 


Abel, John Kenneth, Norfolk County Council 
(Passed Part 2 in May 1974 and Part 1 in May 1973) 


Awarded the ‘Electricity Prize’ for the highest marks of candidates from the Electricity Industry 


‘Smith, Kenneth, East Midlands Electricity Board à 
(Passed Part 2 in November 1974 and Part r in November 1973) 


Awarded the ‘Health Prize’ for the highést marks of candidates from the Health Service 


Hopkins, Richard Arthur, Department o£ Health and Social Security. 
: (Passed Part 2 in November 1974 and Part 1 in May 1973) 


The following candidate has completed | the Final examination: 
x Martin, R., Cleethorpes DC 


| FINAL PART 2 EXAMINATION 


The following candidates have completed the Final examination: 


Alcock, E., Nottingham DC 

en, A. J., Maidstone BC 

en, P. J., Westminster 

L. (Miss), Derby BC 

Ankers, P. W., Essex CC 
Armstrong, D. C., Leicestershire CC 
Ashforth, J. P., Sheffield. MDC 
Austin, T. W., Guildford BC 


Barnes, N. J., West Glamorgan cc. 


_ ‘Barnes, E Pendle DC 


A. J., West Glamorgan cc 
Bennett, J. R. G., Solihull MBC 
Bennett, R. E., Department of the Environment 


(W rl 
Bentley, A Severn- Trent Water Authority 
Betts, , Runnymede DC 


Bocutt, G. i. Dartford DC 
Brawn, D. A.. Oxfordshire CC 
Butler, J. (Miss), Redbridge 
Buttinger, W., Wandsworth ' 


Chatterley, J 
Clark, Ry N stings 


Coker, B. TL. Lewisham 


Cook, J. G., Woodspring DC 
Coomber, R. A., Croydon 
» Wandsworth - 
, Gloucester DC 
REPOS. MDC 
+, Cleveland CC 


Darmody, M. J., Epsom DC 

Davies, P. E., Colwyn BC 

DE P. NE, Windsor & Maidenhead 
Davis, K A. (Miss), Westminster 
Deacon, M. R. (Miss), East Sussex CC 
Deehan, B., Cleveland CC 

Delacour, B. W., UH DC 
Dexter, S., Wear Valley DC 

Donovan, I. À., Greater Manchester MCC 
Dorward, $. McD., Southampton DC 
Driscoll, E, P. J., West Wiltshire DC 
Dudding, M. J., Greater London Council 
Dyke, J., Croydon 


Edwards, E W., Nottin shines cc 

Ellictt, A. E (Miss) Cleveland CC 

Elliott, D. EK Department of the Environment 
(London) 

Ellis, C. M., South West Water Authority 

Elsmore, D. J. Soul MDC 

Evans, B. E., Harr. 

Evans, J. D., ute of Dean DC 


Fell, C . E., North East Derbyshire DC 
Pdi ae A. J., Torbay DC 
Fishwick, B. J., Cléveland CC 

Florey, K. des Wandsworth 

Forty, D. L., Hounslow 


Giffin, A. G., Berkshire CC 

Goldthorpe, J., Wakefield MDC 
Gravenor, J. W., South Bedfordshire DC 
rites A V. A. (Miss), Brent A 
Griggs, R «y Lewisham 


Hall, D, R., Stockton-on-Tees BC 
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Results of November 1974. Final Part 2 Examination 


Hankin, R.-A., Cannock Chase DC 
Hardy, R. A., Durham CC 
Harris, G. J., Lewisham 


«Hatcher, S. (Miss), Kent CC 


Hayward, K., Norfolk CC 

Healy, K. N., Cheshire CC 

Holden, E. R., Grimsby DC 

Hope, ]., Durham CC 

Ho kins, R. A., Department of Health and Social 
ine, b. 

Peele L., West Glamorgan cc 

Howes, P D. (Miss), Bromfey 

Hutchings, M. W., slington 


Ingham, J. R., Berkshire 
Jackson, H. P.; Humberside CC 


Jackson, L., ene anon ‘Thames 
James, C. D., Clwy 


- Johnson, D., peut teer BC 


Jones, N. C, Severn"Trent Water Authority . 


Keasley, W. A., Dsicesteralire CC 

Keen, S. E. (Miss), South Glamorgan CC 
K:ng, R. d Gravesham BC 

Kirwan, G. J., Hertfordshire CC 

Kauapp, A. J., East Sussex CC 


. Landreth, D. A., Windsor & Maidenhead DC 


Lane, S. A. (Miss), Gloucestershire CC 
Lawrence, K. A., Thamesdown DC 
Lester, I. C., North 'Tyneside MDC 
Ling, S. J., Greater Manchester MCC 


- Lloyd, H., Blaenau Gwent DC 


Longhurst, M. R., Croydon 
Lord, S. (Miss), Severn-Trent Water Authority 


Maher, A. J. E., Dudley MDC 
Mayger, R. J., Greenwich . 
McAlpine, A. T., Chester DC 
Menkin, A., Cheshire CC 


: Mills, J., Devon CC 


Mitchell, M. P., West Yorkshire MCC 
Moisan, D., Kirklees MBC 

Moorby, B. W., Barking 

Morris, R. A. F., Stafford BC 
Mountford, R. J., Wyre Forest DC 


Nicolson, A. H., Kensington & Chelsea ` 
Norris, A. C ., Derbyshire CC 


Osborne, R. J., Cambridge DC 


Paine, R. G., Greater London Council 

Pandya, K. M., Department of the Environment 
(London) 

Parker, B., Hackney 

Parkin, J.. D., West Yorkshire MCC 

Parratt, A. M. , Waverley - 

Pearson, D. B., West Oxon DC 

Petty, D. M., Oxfordshire CC 

Phil ips, N., Afan BC 

Poulsom, R., Bath DC 

Powell, M. J., Avon CC 

Prowle, M. J., Mid Glamorgan CC 


Robinson, J. B., Chorley DC 
Rodgers, å., Wakefield 


Sadler, I. G., Haringey 

Scott, G., Wakefield MDC 
Showell, C. R,, West Sussex CC 
Showell, J. A., Poole BC 

Smith, J., Waltham Forest 
Merton 


» Jo 
i Smith K., East Midlands Electricity Board 


J., Shefield MDC 
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Wilkinson, J. I. (Miss), Eournzmoura BC 
Willcocks, G. W., South Yorkshire A CC 
Willford, C. J., New Forest EC 

Williams, R., Knowsley MBC . 

Wilson, P. G., Fareham DC 
Witton-Davies, D., South Oxfordsh-« DC 
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Wood, M., Birmingham "ON 
Wren, C. M., Brentwood DC 
Wright, P. R., Brighton BC 

Wylde, D. R., Thurrock BC 


. York, R. J., Westminster 


Stewart, I. P. M., Bromley 

Stone, À. J., Oxfordshire CC 
Stroud, M. R., Neath BC 
Strudwick, D. J., Milton Keynes BC 
Sullivan, B. J., Staffordshire CC: 
Summers, J., Durham DC 


. Taffs, D. J., Lewisham 

Thomas, A. G., Slough BC 

Thompson, P. H., West Yorkshire MCC 
‘Tombs, A. C., Kingston upon ‘Thames 
Treharne, C. J., Surrey CC 

Tustin, P., Bolton MBC 


The following candidate bas passed Ea-t 2 of the Final examination only: ` | 
Cassidy, C. A. (Miss), Torbay BC 


SUMMARY OF RESULTS 




















Vickers, S. E. (Miss), Nottinghem DC Intermediate - Final - Part r Final — Part 2 

Ward, P. A. C., Hillingdon No. Per cnt No. Per cent No. Per cent No. 
Watkins, P. J., Rhymney Valley DC Passed 216 q 191 48 . 160 ' 4o s61 
Westwell, F., Hyndburn BC . l Failed : 36c € 207 52 238 60 8or 
White, R. F. C., Southampton DC l d 

Whitehead, J., Leicestershire CC 570 394 398 1,362 
Wild, N. E. (Miss), Portsmouth DC === samm — = 

£5 Notes . 





Insurance Comranies 


Mr STANLEY asked the Secretary of State 
for Trade whether he is satisfied with 
the way in which his department is 
discharging its statutory cbligations re- 
garding insurance companies. 

Mr SHORE: Yes, sir, although we shall 
all be happier when more of the detailed 
regulations provided for under the 1974 
Act have been made and are fully eftec- 
tive. As regards particular companies, I 
cannot, for reasons of confidence, men- 
tion names, but the desartment has 


¿been instrumental in protecting many’ 


thousands of policy-holders in the unpre- 
cedented circumstances of the last year. 

. Mr STANLEY: In view of the regulations 
under the 1974 Act, which are being 
published by the right hor. gentleman’s 
department to prevent any further failures 
of insurance ‘companies, does: he not 
agree that it might be sensible to see how 
the existing regulations take effect before 
launching new legislation to establish a 
statutory fund, which could well put up 
the premiums of those who have made a 
prudent investment in their insurance? 

Mr Suore: I should certainly like a 
longer period to operate in full the powers 
provided by this House in zhe 1974 Act. 
My own assessment of thé situation is 
that we now need an additional resource 
not provided by that Act and that we 
should bring it into play as soon as, we 
can. 


Hansard, January 13th. Oral answers, 
col. To. 


Bankruptcy Law 


Mr GEORGE asked the Secreta, of State 
for Trade if he is satisfied wil the law 
relating to bankruptcy; and whether he 
has any proposals for changes x the law. 
Mr . CLINTON Davis: Prooosals for 
more urgent changes are currexly being 
considered with a view to posmble legis- 
lation this session. A moze fundamental 
review will be undertaken a: soon as 
parliamentary time permits. 


Hansard, January 13th. 
answers, col. 2. 


Value Added Tax 


Rear-Admiral Morcan-Gies asked the 
Chancellor of the Exchequer v Eether he 
will amend the VAT regulatiors to allow 
refunds for ‘do-it-yourself* hou= builders 

.to be applicable previous to November 
I3th, 1974. 

Dr GILBERT: Clause 3 of tir Finance 
Bill prescribes that refunds of JAT may 
be made.for purchases of mate ials made 
by ‘do-it-yourself’ house builczs on or 


Written 


‘after November 13th, 1974, tke date of 


the announcement of the propcal by my 
right hon. friend the Paymaste:-General. 
The. regulations for refunds cennot be 
made until the Bill .becomes tw. We 
recognize that the choice of Movember 
13th would not be of benefit zo people 
who had completed their houses before 
that date, but it would be d ficult to 
prevent abuse of a retrospectiv= scheme. 


Hansard, January 21st. Written 
answers, col. 316. 





Mr Jim LESTER asked the Chancellor of 
the Exchequer, in view of the wider 
circulation of £5 notes, if he will consider 
a variation in size which would enable 
blind or partially sighted people more’ 
easily to avoid confusion with the fi 
note. 

Mr DeLL: The Bank of England is in 
the course of issuing a new. series of bank 
notes, and a new {20 note and a new Le 
note have already been introduced. A 


. new {10 note will be brought out shortly 
‘and will be followed by a new {1 note 


within a few years. In the consideration 
of the new series, the siZes of the notes for 
each denomination were discussed with 
and agreed to by representatives of the 
blind. The new Z1 notes will be of smaller 
dimensions than the present notes of that 
value, and this should reduce the possi- 


. bility of confusion arising between the £1 


and {5 notes. ` 


Hansard, January 
answers, col. 317. 


2ist. Written 


Graduated Pensions 


Mr KENNETH CLARKE asked the Secretary 


of State for Social Services what is the 
estimated cost of inflation-proofing the 
benefits payable to recipients of graduated 
pensions under the present graduated 
pensions scheme. 

Mr. O'MaLLEY: On the same assump- 
tions as in the Government Actuary's 
memorandum on the Government’s 
‘Better Pensions’ (Cmnd 5713) pro- 
posals, the cost, in present-day terms, of 
price-protecting graduated pensions 
would rise from about £3 million a year 
to a maximum of about {go million a 
year. by the end of the century. There- 
after the cost would decline slowly until 
all rights to graduated pension had 
ceased, 


Hansard, January 
answers, col. 391. 


22nd. Written 





PROFESSIONAL NOTICES: 


ARTHUR YOUNG McCLELLAND Moores 
& Co announce that Mr P. Davin 
AYLOR has been admitted to the inter- 
national partnership of ARTHUR YOUNG & 
COMPANY in continental Europe. Mr 
TAYLOR is currently in charge of the 
firm’s Barcelona office. 


PEAT, MARWICK, MITCHELL & Co, 
Management Consultants, announce that 
they have opened an office at 10 Coates 
Crescent, Edinburgh, ‘to deal with an 
increasing _demand for services in 
Scotland. The resident manager is Mr J. 
SCOTT, BCom, CA, ACMA. 








APPOINTMENTS 


Mr David Good, aca, has been 
appointed an associate of Conran. As- 


Holdings. 


Mr D. Good 





Mr W. W. MacDougall, FCMA, DMS, 
AMBIM, has ‘been appointed financial 
„controller of Ellerman. Lines. He was 
formerly financial controller of F. W. 
Woolworth & Co 


-Mr. Ronald Aylott, AFC, FCA, BE 


| SUCCESS IN 
| | YOUR. 
C.A. EXAMS 


sociates, a subsidiary of Habitat Design * 





Mr W. W. MacDougall 
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secretary of World Wide Pictures Ltd, 
has been appointed to the board. ` 
Mr Robert Dewar, rca, has been 


appointed to the main board of the 
Talbex Group. 


- Mr Donald Midgley, Ba, FCA, has 
become group financial director of the 
Gush & Dent group of 


Gascoigne, 
companies. 





Mr A. J. Romer 


Mr D. Midgley 


Mr A. John Romer, FCA, has become 
financial director and controller of Rolls- 
Royce Motors, Car Division. 


Mr C. F. Turquand, rca, has been 
appointed controller of finance of the 
Forestry Commission. He succeeds Mr 
W. M. Cormack, ca, who is to retire in 
March after 23 years in- that. post. 


Mr Harold M. Svensson, ACIS, ACMA, 
has been appointed principal lecturer 
and deputy to the Head of Department, 
Management and Business Studies De- 
partment, Darlington College of Tech- 
nology. 


INLAND REVENUE 
PUBLICATIONS 


Recent publications : by the 
Revenue include the following: 


(a) Revised edition of leaflet IR11, Tax 
Treatment of Interest Paid, taking 
account of the changes introduced 
by the Finance Act 1974; 

(P) Revised edition: of -leaflet IR 35 

is Taxation of Wife's Farnings; 

(c) Supplement to leaflet .IR20, 
Residents and Non- Residents, taking 
account of the changes introduced 
by the Finance Act 1974; and 

(d) A new publication IR25, Taxation 
of Foreign Earnings and Foreign 
Pensions: Finance Act 1974. 

Copies are available free on request 

from the office of any Inspector of Taxes. 


Inland 


CAPITAL TRANSFER TAX 
New Scale and Exemptions 


Government concessions on a number of 
important aspects. of the capital transfer 
tax have been announced during the 
Committee stage of the Finance Bull, 
(Full details will be incorporated in 
‘amendments at the Report stage.) 


` 


7. Lifetime gifts : 


The Government is proposing a separate 
scale on a steeply progressive basis for all 
lifetime transfers in order to help 
specifically small businesses, and small 
farms. It is proposed that'the scale should 
be as'follows : x. 


Slice of -chargeable Rate on slice 


transfers £, thousands per cent 
pog AS « orn 
.15— - 20 Log 
20- 25 Roc E 
25- 30 IO 
30- 40 . 12$ 
40- 50 . I5 
so- 60 , : 174 
60- 80 20 
. 80- 100 22% 
IOO- 120, > 27% 
: 120— ISO . || -35 
j I50- 200 . 42i 
200- 250 50 
250— 300 55 
300- 500 60 
$00—1,000 65 
1,000-2,000 70 
2,000 + 78 


The effect of this provision 1s that 
there would be a substantial reduction at 
the lowest level in the effective rate of 
tax, and a reduction of about one-third 
at £250,000. 

Where a gift is made within three 
years of the death of the donor, the tax 
charged will be increased to that appro- 
priate to a transfer on death. “The amount 
chargeable will remain the same, but the 
tax on 1t will become that which would 
have been payable on that amount under 
the scale set out in clause 33 of the 
Finance Bill. The donee will be liable for 
the extra tax. If the occasion of charge at 
the reduced'rates was the coming to an 
end of an interest in possession in settled 
property, the frustees will be primarily 
liable for the extra tax: 


2. Charities 
The Government accept that there should 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over. 256,000 passes, it assures your success in all the principal Accountancy 
exams; and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 

Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, ete. 
` FREE 100-page book and special linked tuition information leatlet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Or for a Prospectus only ring 01—946 1102 (24-hour Recording E 
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be complete exemption for lifetime gifts 
to charities made more than a year before 
death. It is also proposed to increase the 
exemption provided for gifts in that year 
and bequests on death from {£50,000 to 
£100,000.* This represents the same 
treatment for lifetime gifts to charities as 
was available under estate duty, but 


doubles the exemption limit available’ 


under estate duty for transfers made on 
death or within 12 months of death. 


3. The national heritage, works of art 
and historic houses 


Under clauses 29-31 of the Finance Bill, 
provisions heve been made for the arts in 
general which seek to ensure that there 
would be no capital transfer tax-at death 
when, subject to certain conditions, a 
work of art is passed on to an heir. These 
arrangements follow existing estate duty 


provisions and are continued subject to- 


review in the light of the report of the 
Select Committee on the wealth tax. 

These arrangements will be extended 
to historic houses, 'again subject to 
certain conditions. 


4. Forestry 


‘The Government is considering what 
form of relief it could offer, following the 
Chancellor’s undertaking to look again at 
the problem of woodlands. It has so far 
come to no conclusions, but favours an 
outline scheme on these lines: - 


(a) No tax would be payable- on the 
value ot the timber growing on 
woodland transferred on death, but 
on a sale thereafter either of the 
woocland itself or of standing or 
felled timber, tax would become 
payable on the sale proceeds ‘at- 
tributable to the trees (not, as under 
estate duty; on the value of the 
timber at the death); 


(b) On any lifetime gift (or other trans- 
fer not et full market value) the 
deferred charge would be triggered, 
the tax becoming chargeable in 
respect cÈ the earber death being 
allowable as a deduction in arriving 
at the value transferred by. the 
current transfer for the purpose of 
arriving at the tax charge on the gift 
itself; 


KO The arrangement would be tied to 


five years’ ownership, and probably: 


to dedicetion under the Forestry 
Cone schemes. 
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NEW ZEALAND EOCIETY 


"d OF ACCOUNTaNTS 


Year Book 1£74 


Membership of the New Z2aland Society 


of Accountants at June 30th, 1974, 
totalled 9,641, comprising -,035 fellows 
and 8,606 associates. Ab-ut a quarter 
are engaged as chartered accountants in 
public practice. 

Accounts of the Society for the year 
1973-74, included in zhe 
published 1974: Year Back, show a 
5(NZ)4,149 excess of exp=mediture over 
income, compared with a $24,514 surplus 
in 1972—73. As previously eported (The 
Accountant, January oth) Mr I. G. 
Lythgoe, CB, MCom, FCA(N-). has mean- 
while been elected Presrient of the 
Society in succession to Mr E. A. 


Craig, FCA(NZ). 


WEALTH TAX CONFERENCE 
English ICA and Stock Exchange 
A conference on “The wealth tax: its 


purpose and consequences’, jointly spon- ` 
sored by The Institute cf Chartered ` 


Accountants in England and Wales and 
The Stock Exchange, is be:ng held at 
Chartered Accountants’ Hal on Wednes- 
day, February 26th. Co-chaamen of this 
event are Mr E. Kenneth Wright, ma, 
FCA, Past-President of the Erglish Insti- 
tute, and Mr D. H. Leroy L wis, Deputy 
Chairman of The Stock Excaange. 


The opening address wil: te delivered: 


by the Rt Hon. Joel Barnet. ECCA, MP, 
Chief Secretary to the. Treaz1-y. 

Tickets, price £27 incluswve of VAT, 
are available from Chartered -i2countants' 
Hall, Moorgate Place, Locdon EC2R 
6kEQ. 


BEDS, BUCKS AND HERTS 
SOCIETY COURSE 


The Beds, Bucks and Herz Societv of 
Chartered Accountants has crzanized an 
ambitious week-end course cr "Tax and 
estate planning and the fami y business’, 
to be held from Friday, February 28th to 
Sunday, March 2nd,^at th  Brudenell 
Hotel, Aldeburgh, Suffolk. 

The speakers will be Mr Bruce 
Sutherland, rca, and Mr ¿can Bevis, 


MA, LLB, FCA, and the course will centre- 


round a family company in which a 
hypothetical public company i -nterested. 
The cost will be £45 plu VAT for 


recently. 


and there will be an opportunity for thos 
















participants occupying single root 
£35 plus VAT for those- prepar 
share. Applications should be mad 
soon as possible to the Secretary of 
Society at 16 King Street, Luton. 


ICA MEMBERS' DINNER 


The seventh in the popular series í 
dinners for members, their ladies an 
guests, will be held at Chartered A 
countants’ Hall on March 22nd, at 7.3 
for 8 p.m. (dinner jackets). The Institute 
collection of table silver will be in use 


who wish to be shown round the buildin 
after dinner. 

Previous functions in this series hav 
been over-subscribed, and early applica- 
tion is advisable. Tickets, price £5:9 
each inclusive of wines with dinner, and 
port or liqueurs, are available from Mr 
M. H. Luke at Chartered Accountants’ 
Hall, Moorgate Place, London EC2R 
6EQ. (o1-628 7060). 

LONDON YOUNG 
ACCOUNTANTS' MEETING 


Chartered Accountants' Hall has been 
announced as the venue for the inaugural 
meeting of the London Chartered Ac- 
countants’ Young Members’ Group on 
February 27th, at 5.45 p.m. The principal 
speaker will be Mr Ian Hay Davison, 
BSc(Econ), FCA, managing partner of the 
London office of Arthur Andersen & Co, 
and light refreshments will be available 


' free of charge. All London members up 


to the age of 35 are welcome to attend. 


ECONOMIC COMPUTING 
SYMPOSIUM 
A symposium on economic computing in ' 
1975\has been organized by Gibson 
Ormrod Associates (CI), a new firm of 
management development and training 
consultants, to be held from March 13th 
to 15th at the Mermaid Hotel, St Peter, 
Jersey. Speakers, under the chairmanship 


. of Mr A. Hardcastle,’ FCA, managing 


director of TRIAD Computing Systems, 
include Mr Mike Nichols,. director of 
systems, British Leyland. 

The fee is £60 for Jersey residents or: 
£98:50 for UK delegates, which includes - 


air fares and accommodation. Further 


‘details are available from Gibson Ormrod 


Associates (CI), 13 Royal Square, St 
Helier, Jersey, Channel Islands. 
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Seven policies from FS designed to keep you covered from every angle 
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Pto oe nonas for adding further assurances irrespective of 
DOUBLE 10 INVESTMENT - short term saving state of health. 

ee ac PERSONAL PENSION - essential for the self 
QUANTUM 10 - whole life assurance on employed, partner or company director. 
competitive terms to provide a realistic level GROUP CONTRACTS - pension, life assurance 


of protection. 
IMMEDIATE ANNUITIES - at very attractive 
rates. 


and permanent health. Flexible contracts on 
highly competitive terms. 


EE ASSURANCE LTD 


WE'VE GOT YOU COVERED FROM EVERY ANGLE 
Head Office: 190 West George Street, GLASGOW G2 2PA. Tel: 041-332 6462 
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INVESTIGATIONS 


and 


AUDITS ` 


are they 
different? 


[ts a question of approach, 
and of attitude. 

Clients expect us to know 
and understand their 
businesses. Here at Binder 
Hamlyn Singleton Fabian we 
recognise this and approach 
our audits in a constructive 
manner — in many respects on 
the lines of an investigation. 


We encourage our A.C. A's 
to think. 


To think constructively. 


And to think for themselves. 


We have developed our 


internal and external training 
programmes, to provide 
theoretical and practical 
training and to increase 
technical standards by 
constant exposure to new 
methods and techniques. 


In addition, each person 
plays an important role in 
monitoring his own indivi- 
dual career development. 

He appraises his own perfor- 
mance after an assignment; 
comparisons and open 
discussions then follow 
between the individual and 


SO 





his manager. 


In this way we maintain 
high standards in the many 
services which we offer our 
clients, whilst providing 
career satisfaction for you. 


We would welcome 
the opportunity to tell 
you more. 


Please contact 

Martin Gairdner, 

8 St. Bride Street, 
London, EC4A 4DA. 
Telephone: 01-353 3020 
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The Role of the Revenue 


'TAXMEN may sometimes be forgiven for feeling themselves 
nobody's friend. In Renaissance Italy, a contributor has 
recently reminded us, Fra Luca Pacioli could write “Woe 
to anybody who has anything to do with these people!’ In 
Biblical times, the especial hatred of orthodox Jewry was 
reserved for the ‘publican’ tax-gatherers — quisling ex- 
tortioners who fleeced their compatriots with the connivance 
and under the protection of Imperial Rome. 

Devices to minimize the impact of taxation — to use a 
circumlocutory but neutral term — are doubtless as old as 
‘taxation itself. Bygone centuries yielded examples of un- 
declared manservants and bricked-up windows, in the days 
when such indulgences were regarded as some indication 
of a capacity to pay. 

In the heyday of Victorian prosperity, Princess Ida and 
Ruddigore — both directed at the middle-class audiences of 
1884-87 — included barbed references to undisclosed 
income; indeed, an attempt by one of Gilbert’s characters 
to claim a false income tax return as a crime is.met by the 
rejoinder “That's nothing; everybody does that. It’s 
expected of you!’ 

On historical grounds alone, attempts to present legal 
tax avoidance and unlawful evasion as relatively modern 
pastimes are foredoomed to failure. Nor, contrary to 
sedulously-fostered political theories, are they the pre- 
rogative of a wealthy and favoured minority. Avoidance 
may consist of some carefully-devised scheme of family 
companies and discretionary trusts, or of a wage claim 
pressed on the basis of take-home pay rather than gross 
earnings. Evasion in practised by the chairman whose 
chauffeur and gardener are ‘carried’ on the company 
payroll, and by the employee with a thriving and undis- 
closed second occupation — to say nothing of the degree 
of bogus self-employment that characterizes ‘lump labour’ 
schemes. 

Nobody likes paying taxes, and not a few taxpayers are 
firmly convinced that some other individual or group has 
peculiar opportunities for “getting away with it’. In such a 
situation, political platitudes, and specious references to 
some generally-undefined ‘fair share’, are likely to fall on 
some very deaf ears. 

These reflections upon the role of the Inland Revenue in 
the UK community are prompted by several fortuitously 
contemporaneous events: suggestions of increased Revenue 
activity in the area of back duty, the prospective reorgani- 


zation of the Inland Revenue to release more trained 
Inspectors of Taxes from purely administrative duties, the 
information-seeking provisions in Schedule 4 of the Finance 
Bill now before Parliament, and this week’s inauguration 
of the Taxpayers’ Defence Fund. There is no indication — 
though possibly in some minds a suspicion — that these 
developments are related other than by chance. 

Given that a taxation system is an inescapable feature of 


any civilized and developed community, it cannot hope to 


command popular acceptance if it is not administered 
competently and objectively. While this philosophy is 
unquestionably accepted by the Inland Revenue, practical 
obstacles to its implementation are all too well known. 
There has for some years past been a significant trend 
among the most promising younger Inspectors of Taxes 
to leave the Revenue service and re-qualify as chartered 
accountants or barristers, thus significantly increasing their 
own potential. Other staff are reluctant to accept the risk 
of relocation (which seems to affect the Inland Revenue more 
than some other Civil Service departments) or the financial 
burdens of serving in London and other major centres. 
'The shortage of trained Inspectors is an admitted reason 
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L^" petition — submitted in July 1973 - 
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for the present level of both avoidance and evasion ‘being 
tackled with less intensity than all would wish’; or, in other 
words, for the Revenue’s follow-up to have become some- 
what haphazard in its incidence. To a certain mentality, 
evasion under such conditions is nothing more than an 
acceptable business risk. | 
It would be wrong to assume, however, that the Inland 
Revenue is in any way powerless or ineffective. One effect 
of its considerable resources is to be seen as the cause of the- 


-newly-founded Taxpayers’ Defence Fund: namely, the 


Revenue proclivity to establish its own practice in areas of 
doubt or difficulty, thus putting dissentient taxpayers to the 
burden and hazard of contesting an appeal. There is, no 
doubt, a justification for spending public money in the 
establishment of a point of law of potentially general 
importance; but where the limitless resources of the Crown 
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ICMA Receives Its Charter 


A ROYAL CHARTER OF INCORPORATION for 
The Institute of Cost and Management 
Accountants was approved at last week’s 
meeting of the Privy Council. This 
decision, in the words of ICMA President 
Mr Denys Edmonds, FCMA, ‘is the highest 
possible confirmation of the status and 
professional reputation of the Institute, 
and of its standing in industry, commerce, 
the Services and government depart- 
ments. 

“These are the main fields in which our 
members are specifically qualified to 
operate. The grant of this charter confirms 
cost and management accounting as a 
discipline in its own right.’ 

Privy Council approval of the ICMA 


means that all six of the recognized 
. bodies of accountants in the UK and the 
Irish Republic now enjoy the prestigious 


"Ws Mr Denys Edmonds 
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lead to a taxpayer’s arguable case going by default, the 
outcome is likely to be something less than justice. VY 

The assessment and collection of Britain's taxes, despite 
the admitted difficulties and anomalies of the system, is 
still in many ways an example to the rest of the world. 
Accountants accustomed to British ways have been known 
to express surprise or outright scandal at the approach to 
such matters in Continental or Latin lands. 

In a democratic community, it is highly desirable (since 
total government control over property is incompatible 
with personal freedom) that Inland Revenue powers should 
be closely controlled and strictly related to the need; in 
a time of overt defiance of the law for political ends, it is no 
less desirable that the department's role should: not be 
arbitrarily discredited. If that should occur, Inland Revenue 
morale would not be the only sufferer. 


- 


better served by mutual co-operation 
through the Consultative Committee of 
Accountancy Bodies, rather than by total 
integration. | 

Members are to have an opportunity 
to celebrate the grant of the charter 
‘fittingly, but without ostentation' at a 
function to be held later in the year, 
possibly in May. As in the case of the 
Association of Certified Accountants, no 
change is involved either in the Institute's 
title or in the designation of its members. 


| Accountants Claim 
Growing Influence 


THE GROWING INFLUENCE of the allied 
accountancy bodies was highlighted re- 
cently by Mr Stanley Kitchen, FCA, 
Vice-President of the English Institute. 
The profession's views, he said, were 
respected as much for their independent 
approach as for technical knowledge. 
“We cannot, however, achieve the 
impossible and stop the tide of advancing 
legislation, although we might be able to 


status of “Incorporated by Royal Charter”. 
While this is unlikely to affect the ICMA’s 
standing in industry and commerce — 
where its qualification is already well 
established on its merits - Mr Edmonds 
foresaw improved opportunities for the 
Institute and its members in their 
relations with government, and claimed 
that chartered status would 'certainly be 
no handicap' in the recruitment of 
suitable candidates for membership. 

‘The granting of a charter is no formal 
affair. The Privy Council investigates 
thoroughly — you have to prove to the 
hilt that you are all you claim to be, and 
still may not be accorded the honour of a 
Royal Charter. ` 

‘Every ICMA member and every 


* 


-~ " 


student here in the United Kingdom, and 
in many countries abroad, will take pride 
in this, the most momentous point in the 
Institute's history. It ought to be a 
matter of pride to the whole profession, 
too, that qualified accountants of which- 
ever discipline are now members of a 
chartered body.” — 

Mr Edmonds discounted suggestions 
that the grant of chartered status to the 
ICMA and to the Association of Certified 
Accountants had removed a possible 
obstacle to future integration of the 
profession. The ICMA, he said, had never 
deviated from the specialized objectives 
of its founders in 1919, nor merged with 
any other accountancy body. He thought 
that the profession's interests would be 


secure some intelligent deflection. We 
can and do express strong disapproval of 
undesirable trends in legislation such as 
too hasty introduction of new Bills, 
retrospective effects, ambiguity in draft- 
img and the sheer volume of it. Com- 
ments and representations are continually 
being made in a variety. of ways.’ 
Among examples of representations 
which had met with ‘some measure of 
success’, the Vice-President included 
remedial action for the cash flow prob- 
lems of industry; the adverse effects of 
capital transfer tax; and capital gains 
tax on disposals of partnership assets. 
Mr Kitchen was addressing the annual 
dinner of members of the North Stafford- 
shire Society of Chartered Accountants. 
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Tax Avoidance a 
"Wasteful Exercise’ 


ACCOUNTANTS and the Inland Revenue 
might usefully be brought together to 
reappraise the whole UK tax structure, 
Mr G. H Rees, FCCA, FCIS, FTII, sug- 
gested recently. This particularly applied, 
in his view, to the uncertainties intro- 
duced by the capital transfer tax — a 
piece of retrospective legislation of 
“spectacular incomprehensibility”. 

He compared the situation with that 
of “one factory engaged in making armour 
plating for tanks, which will deflect 
armour-piercing shells; while in the 
same city another factory is making 
superior armour-piercing shells’. A vast 
number of highly-trained professional 
people were engaged in the futile 
exercise of cancelling out each other’s 
efforts, while their abilities might be 
more fruitfully directed to positive uses. 

“The whole subject of avoidance is 
being opened up for debate’, he said. 
“The question being asked is whether, 
even if avoidance is legal, it is socially 
and morally acceptable in our modern 
society.’ 

Mr Rees, President of the Association 
of Certified Accountants, was speaking 
at the annual dinner of its Leeds District 
Society. 


Anticipating 
the Next Budget 


SINCE March 1974, professional advisers 
in the UK have been confronted with a 
continuing spate of proposals of one sort 
or another for amendment of the tax 
structure — sometimes with penal effect. 
Such activities, as the Institute of 
Taxation makes clear in its 1975 pre- 
Budget representations to the Chan- 
cellor of the Exchequer, are not the most 
appropriate in the present economic 
situation. 

The Institute’s Council has again ex- 
pressed concern at the effect of inflation 
on the tax system. It recommends that: 
‘All amounts which are currently quanti- 
fied in any tax legislation or extra- 
statutory concession should be reviewed 
in the light of the reduction in the 
purchasing power of the £ since they 
were originally introduced; in particular, 
the personal reliefs and exemption ceil- 
ings should be indexed by reference to 
the retail price index. . . . Proper con- 
sideration should be given to the whole 
question of inflation accounting for taxa- 
tion purposes.’ 

In the area of value added tax, the 
Institute's representations refer to ‘some 
doubt as to whether the recipient of a 
supply for the purposes of VAT has 
a right of appeal . . .' and calls for that 
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right to be established beyond doubt. It 
also renews its earlier claim that the 
absence of any VAT relief on bad 


debts bears hardly on the taxpayer, and ` 


:*should be rectified ‘as a matter of 
extreme urgency’. 

President of the Institute of Taxation 
is Mr Desmond F. Airey, FCA, FCCA, 
FTII. Mr Peter Rees, QC, MP, is chairman 
of its Parliamentary committee. 


Questions in Parliament 


COINCIDENTALLY with this week's launch- 
ing of the Taxpayers' Defence Fund, a 
Commons motion: condemning ‘the per- 
sistent litigiosity of the Inland Revenue' 
has been tabled by Mrs Winifred Ewing 
(Moray and Nairn, Scot. Nat.) with some 
Labour support. 

This persistent litigiosity, the motion 
alleges, arising in ‘pursuing cases in- 
volving public interest in successive 


appeals (even to the House of Lords) 
and in their persistent claims for full 
expenses putting justice beyond the ` 
purses of most citizens; and notes that . 
many cases involving questions of funda- 
mental rights are dropped by citizens for 
fear of the extent of the award of expenses 
invariably claimed by the Inland 
Revenue’. 

Among questions set down for answer 
by the Chancellor of the Exchequer is one 
from Mr Neville Trotter, Bcom, FCA 
(Tynemouth, Con.), who is to ask whether 
the Chancellor intends to grant relief on 
inflationary increases in the value of work 
in progress to professional firms as well as 
traders. 

Mr David Steel (Roxburgh, Selkirk 
and Peebles, Lib.) will ask what steps are 
being taken to help small businesses to 
complete the various forms and paper 
work necessary for the administration of 
various taxes and Inland Revenue charges. 


Underwriting Taxpayers’ Costs 


FINANCIAL RISKS to the ordinary taxpayer 
of contesting an appeal, possibly to the 
Court of Appeal or the House of Lords, 
may be unacceptable even though the 
Inland Revenue view is open to doubt. 
The Taxpayers’ Defence Fund, launched 
in London this week by Professor G. S. A. 
Wheatcroft, MA, FTI, with the support 
of a number of distinguished tax practi- 
tioners, is designed to meet a situation in 
which, as the late Mr Justice McCardie 
expressed it, ‘the law is open to all — like 
the grill room at the Ritz Hotel’. 

The Fund has been established 
as a non-profit-making company whose 
Council members give their services free 
of charge. It is intended to build up, 
from annual subscriptions, resources to 
meet the legal and accountancy costs of 
those ‘subscribers who find themselves 
faced with High Court proceedings. 

Scales of annual subscription have 


initially been set at fro for individual 


v O Le A 
Mr C. E. Parkinson 


members and {20 for businesses or 
trusts, plus VAT in each case; businesses 
may obtain cover for their employees at a 


- special group rate of £20 per roo em- 


ployees. The Fund aims to provide 
financial assistance for the costs of 
conducting appeals to the High Court and 
above in matters of UK income tax, 
corporation tax, capital gains tax and 
capital transfer tax, with the general 
exception of all back duty cases. Business 
subscribers may cover VAT cases for an 
additional {10 per annum. 

It has been confirmed that, in the event 
of insufficient support to establish the 
Fund on an initially viable basis, sub- 
scriptions will be held in trust and will be 
refunded in full. Membership application 


forms are available from the Secretary, - d 


Taxpayers’ Defence Fund Ltd, Capel 
House, New Broad Street, London 
EC2M JS. 

Under the presidency of Professor 


Mr K. S. Carmichael 


* 
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Wheatcroft, the foundation Council in- 
cludes such well-known names as Mr 
Alun Davies, BA, executive director of 
RTZ Corporation Ltd and formerly 
chairman of the CBI's Taxation Com- 
mittee; Mr K. S. Carmichael, FCA, FTI; 
Mr C. E. Parkinson, MA, FCA, MP; and 
Mr E. E. Ray, Bcom, FCA, ATII. 


CTT Relief for 
Discretionary Trusts 


REPRESENTATIVE BODIES have pressed upon 
the government the desirability of a 
transitional provision in relation to 
discretionary trusts where the settlement 
was made before March 26th, 1974. The 
majority of suggestions have been on the 
lines that there should be a one- or two- 
year period in which it should be possible 
for the capital of discretionary trusts to be 
distributed tax-free, provided the settle- 
ment was made before March 26th, 1974, 
and the result of the distribution was that 
there would be either absolute entitle- 
ment to the property or an interest in 
possessing it. | 

Accepting the case for relief in this 
direction, the Rt Hon. Joel Barnett, 
FCCA, MP, Chief Secretary to the Treasury, 
said last week: "The objective of the 
Government, as we have said before, is 
not to penalize property held on dis- 
cretionary trust — or other settled prop- 
erty — but simply to ensure that property 
held in this form does not continue to 
have the capital tax advantages it has in 
practice enjoyed with estate duty by 
comparison with property beneficially 
owned by individuals. 

“We have provided in the Finance 
Bil that where property held on dis- 
cretionary trust were settled before 
March 26th, 1974, a different — and almost 


^— invariably more generous - basis of charge 


will apply. We have some sympathy, how- 
ever, with those who have said that where 
property were settled before March 26th, 
1974, the trustees should have the oppor- 
tunity, for a limited period, to distribute 
the capital absolutely to individuals or 
create an interest in possession so that 
the rules set out for discretionary trusts 
will not apply. We have been influenced 
here by the consideration that there are a 
number of discretionary trusts of long 
standing where tax avoidance was not the 
main motive in the settlor's mind when he 
established the trust. 

‘In these circumstances, we accept 
that it is reasonable that some trustees 
may feel that in the new situation pro- 
duced by the tax the right course would 
be for the settled property to cease to be 
held on discretionary trust. We have also 
been influenced by representations about 
. the position of privately owned companies 
held on discretionary trusts. Substantial 
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assets are held in this way, and the 
Government do not. think it would be 
right for this to pass to individual bene- 
ficiaries entirely tax-free. It should be 
borne in mind here that many trustees 
would be able to appoint the capital to 
relatively young beneficiaries so that the 
property might not be subject to a further 
charge for a relatively long period. 

‘We therefore propose to introduce at 
report stage a Government amendment 
which will provide for discretionary trusts 
which were in existence on March 26th, 
1974, to re-arrange their position, if they 
so wish, at rates of charge which will be 
substantially below the rates that would 
otherwise be chargeable.' 


New VAT Schemes 
for Retailers 


NINE alternative VAT schemes for 
retailers are to replace the existing 
retailers’ special schemes, with effect 
from a date yet to be announced. These 
alternatives, the Commissioners of 
Customs and Excise claimed recently, 
‘are mainly revisions of the existing 
arrangements which were designed to 
enable retailers to pay VAT on their 
sales without having to keep a detailed 
record of every sale made. A completely 
new, simple scheme has been added for 
very small businesses’. 

Details of the new schemes are given 
in Customs and Excise VAT Notice No. 
727, obtainable on request from VAT 
offices, which will supersede the present 
Notice No. 707. Supplements are also 
being issued to cover each of the individ- 
ual schemes. 


Mounting Scale 
of CTT Protests 


‘SWINGEING POWERS’ to be given to the 
Inland Revenue for the administration of 
capital transfer tax were inconsistent 
with the maintenance of a democratic 
society, several leading employers' or- 
ganizations claimed last week. This 
follows protests from the Consultative 
Committee of Accountancy Bodies, 
among others, against prospective in- 
trusions into the confidential relationship 
between a professional adviser and his 
client. 

In a joint statement, the CBI, the 
Association of British Chambers of 
Commerce, the National Federation of 
Building Trades Employers, the National 
Farmers’ Union and the Engineering 
Employers’ Federation gave a muted 
welcome to the government’s revised 
scale of capital transfer tax on gifts 
inter vivos (The Accountant, February 
13th) — a development which ‘appeared to 
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show some understanding of the fact 
that their original proposals for CTT 
would seriously damage the small firm, 
and farming sectors of the economy’. 
Nevertheless, the statement continues, a 
serious threat to the survival of these 
sectors still remains. 

The possible alternatives of ‘going 
public’ or of a part sale of the business 
are seen as inappropriate and unrealistic. 
An approach to the stock market for 
funds, it is said, ‘should be for the ex- 
pansion of the business, and not to pay 
a penal tax’. 
` Cumulative assessment of CTT by- 
reference to the donor’s circumstances is 
attacked by the employers’ organizations 
as inequitable; the tax should be levied 
according to the donee’s circumstances, 
and at favourable rates in the case of close 
relatives. There is also strong criticism 
of the Government’s intention to retain 
capital gains tax in addition to CTT, 
despite an admission that ‘in certain 
instances it can be unfair’. 


‘Base Stock’ | 
Defended 


BASE sTOCK, it has been argued, is a 
legitimate concept for inventory valuation 
in the case of certain process industries. 
A recent letter to the T'echnical Director- 
ate of The Institute of Chartered Ac- 
countants in England and Wales from Mr 
D. W. Hardy, FCA, finance director of 
Tate & Lyle Ltd, takes issue strongly 
with the International Exposure Draft 
No. 2 on inventory valuation (The Ac- 
countant, September 19th, 1974). 

Truth in financial reporting, Mr 
Hardy maintains, is better served by 
appropriate disclosure as to which method 
of inventory valuation is used, rather 
than by insisting that only one method 
is acceptable for all companies in all 
circumstances. The Tate & Lyle group 
has applied base stock consistently for 
many years, the tonnage of base stock 
being determined by the need to ensure 
a continuous ‘pipeline’ supply for a con- 
tinuous process. 3 

‘Raw sugar is the only component 
input to a continuous process and, if 
there is no raw sugar, the refinery closes’ 
he writes of his company’s operations. 
‘It therefore has the quality of a fixed 
asset except for the fact that its actual 
physical composition is changing all the 
time. 

‘It will be obvious that, in order to 
maintain a base stock tonnage, any sale 
must be replaced by an equivalent 
purchase.’ To suggest that FIFO is the 
correct principle to use for inventory 
value in all cases, he argues, “is equivalent 
to saying that penicillin is the panacea 
for every disease known to man’, 
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ore good news...from Time Assurance ` 
Yet another bonus increase on self- employed pensions  — 











E 

This is what the ‘Financial Times’ f 
said about Time Assurance 5 

on 19th October 1974. m 

E 

Amount of pension (to nearest £) for E 
men retiring at 65 paying a premium of Y. 





£100 a year from different ages of entry 
including estimated bonuses based 
upon current rates. 


NEED WE SAY MORE? - oe 
If you would like an Agency with the Society in order to pass. 


on these advantages to your self-employed clients, then complete | 
the coupon below. ^ NM 


Total Pension 
at 65 with 
estimated 































bonus—. Magh > ‘ 2 : S 
payable The table opposite is a guide only and full details with com- a 
plete rate sheets for males and females are included in the literature. > 
| | TO: TIME ASSURANCE SOCIETY ` 7745 E 5 
«| 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7. P: Lë 
i Manchester Office: Blackfriars House, The Parsonage, Manchester M3 2JJ. l | 
| Telephone: 061-624 7299/061-624 9955. ; ; P 
Scottish Office: 6 York Place, Edinburgh EHI 3EP. Telephone: 031-556 3895. l 
| Please register me/us as Agent(s) of Time Assurance Society and send a supply of i 
i Pension Bond Literature. | E 
i NAME EPUM NEAN i7 AP S ee ae I TET ONERE CQ BLOCK CAPITALS, PLEASE H y 
] — aooress ar UPS SS E LE C AT GER D 
| A OA TEA € E 
NAME OF BANKERS ci A AO | E $ 
If you select age 65; as your bere d d : 
"the Kate which wilftommenceon A. NS man i I ; n K 
your 65th birthday. Rates for other ages ^ UB EM 1 Ke, - 
and also for females on application. REGISTERED OFFICE: 45 QUEENS ROAD, OLDHAM OL8 2A Y sc EM 
P Em Fer A SS SS IC Ee GAME DUUM UC HR en GER Amar iem pm : 
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read any good books lately? 


A lot has been written recently about company 
pensions. But one book, “Pensions by Friends’ 
Provident” is, we believe, unique in its approach. 

It is written simply, to the point and totally 
lacking in technical jargon. 

Yet for all that, it is comprehensive and 
definitive in its exposition of the courses open to 
the managements of large and small companies 
who are considering the installation of a 
pension scheme. 

“Pensions by Friends’ Provident” will be a 
valuable time-saving aid to the busy pension 
consultant and others who are called upon to 


advise their clients on new pension schemes. 

Copies of this book are now available to our 
brokers and agents. Please contact our local 
Branch Office or write to Mr. Richard Collyer at 
the address below. 


Friends Provident 
Life Office. 


Pixham End, Dorking, Surrey RH4 1QA. 


Established 1832. Life sums assured in force exceed £1,500,000,000. 








dp, Friends’ for Life -and Pensions 





. February 20th, 1975 
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Fierce Competition 
in Business Game 


AN ATMOSPHERE of ‘fierce. competition’ 
prevailed throughout the second round 
of the 1975 Business Game for Schools, 
sponsored by The Institute of Chartered 
Accountants in England and Wales. 
Results ranged from a profit of nearly £7 
million to a loss of £54 million; in one 
game, the teams were so well matched 
that only {£100,950 separated the first 
from the third place. 


Among the 27 survivors to the third 
round are the current holders of the 
trophy, Taunton School (The Accountant, 
May oth, 1974) with £2,103,380, who 
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contest; and Wolverhambrda High School 
for Girls, a distinguished performer in 
the 1973 Game, with £5,810,400. 

The final round will be played “live” 


at Chartered Accountants’ Hall on May” 


12th. 


Professional Practices 
under Inflation 


Fees for annual audits and other recurrent 
professional assignments in the Republic 
of South Africa ‘must continue to increase 
annually’, in the view of the National 
Council of Chartered Accountants (SA). 
This is seen as an inevitable consequence 
of continuing inflation and of mounting 
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Companies Act 1973 — with. consequent 
increases in salary scales. 

A recent memorandum from the 
National Council urges all practising 
members ‘to do everything possible to so 
plan and control the time spent in render- 
ing services to clients as to restrict fee 
increases as far as possible’. ` 
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The Council also approves and récom- 3 


mends that, in all appropriate cases, 
clients should be asked to make interim 
payments on account of annual fees. 
Inflation and the development of profes- 
sional services, it is said, is imposing an 
increasing strain on the capital resources 
employed by chartered accountants in 
their practices, particularly as the only 
source of capital normally available 


defeated Ardingly College and Watford 
Boys' Grammar School in a low-scoring 


staff shortages -— aggravated by the 
additional demands of the South African 


consists of retentions from net uxo 
earnings. 





THIS IS MY LIFE 


The Experts 


by An Industrious Accountant 


Our MANAGING DIRECTOR is a shrewd businessman, but 
unfortunately he gambles. Cards, horses or investments, 
they're all one to him. Moreover, he generally loses. 

He dabbed a disgusted finger at our pension portfolio. 
Forty per cent of value vanished, thanks to contradictory 
stockbrokers, he said scornfully. However, the remedy lay 
in whole-time professional expertise, he felt, and this 
international financial organization had offered to take over 
the responsibility and regain our fortunes. 

The two IFO representatives were indeed impressive. 
The elder was wise and even saintly in appearance; had he 
levitated himself to sit in mid-air instead of in the arm- 
chair I wouldn't have been surprised. His junior was 
handsome and fluent, and murmured confidently about 
better days ahead. They gave a faint impression of Saint 
Augustine's disciples converting the lowlier Picts. 

Too bad we hadn't contacted them just a little earlier, 
they said. Their company handled dozens of funds like 
ours, besides those of their bigger industrial clients, who 
had been indeed dazzled by Saintly's almost unbelievable 
success, said junior. He had liquidated the bulk of their 
equities when the index stood at 350, he had switched into 
and out of gilts like a man inspired, he had invested in 
gold at the bottom and got out incredibly at the top! 

Saintly interposed, a little reprovingly, to say not at 
the top, really, rather about ro per cent below it, and 
junior said well, yes, but there wasn’t all that difference. 

The MD almost licked his lips as he listened. These 
were no hesitant stockbrokers, nothing of that vague ‘on 
the one hand, but on the other hand’ guff. im: chaps 
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knew their stuff! He produced a box of Partagas and 
bade them speak on. 

There was nothing to it, they smiled. We just Gated 
them over all the headaches. They’d advise us promptly of all 
sales and purchases, following up quarterly with com- 
parisons of their results vis-d-vis the various financial 
indices, broken down between fixed interest and banks 
and general equities. We'd set agreed limits, of course, not 
more than 20 per cent in property or 30 per cent on 
deposit and so on. It was quite simple, really; they were 
professionals. 

I asked for a note of their track record, and the MD 
looked annoyed at my presumption. They weren’t worried. 
Their clients’ funds were strictly confidential, they 
explained, so they couldn’t give separate breakdowns. 
Still, they'd furnish us with their audited annual accounts, 
and several of their bigger clients would give us glowing 
references. After all, their reputation, not to mention the 
reserves in their balance sheet, spoke for itself, and their 
fee was relatively nominal. . . . 
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The Profession in New Zealand 


MEMBERS of the New Zealand Society of 
Accountants assembled in Dunedin last 
week for their 1975 National Convention. 
Prominent among a. number of dis- 
tinguished visitors was Mr Marshall S. 
Armstrong, CPA, a Past-President of the 
American Institute of Certified Public 
Accountants, and now Chairman of the 
US Financial Accounting Standards 
Board. 

Addressing the convention on ‘Res- 
ponsibilities of the Accounting Profession 
for Financial Reporting Standards’, 
Mr Armstrong said that he was glad 
FASB’s activities 


to think that the 





Mr Marshall S. Armstrong 


might have an effect on accounting prac- 
tice in countries outside the United 
States. Nevertheless, accountancy was an 
international profession; the exchange of 
ideas at international level could not fail 
to benefit accountants throughout the 
world. The FASB fully expected to be an 
importer, and not only an exporter, of 
constructive thought on financial re- 
porting. 

- He traced the initiative which led to 
formation of the American Institute’s 
Accounting Principles Board, and sub- 
sequently of the FASB, from the 
collapse of the American stock market in 
1929. This had been followed, he said, by 
approaches from the New York Stock 
Exchange — many of whose members had 
suffered heavy losses — to the Institute 





for the improvement and standardization 
of corporate accounting practices. 

Though the American Securities and 
Exchange Commission, established as a 
statutory agency in 1934, had power under 
its constitution to prescribe accounting 
practices for companies under its juris- 
diction, it had been made clear from the 
outset that the SEC did not intend to 
rely on this power so long as the ac- 
countancy profession was willing to 
assume the initiative. The SEC, in the 
words of its first chief accountant, 
‘expects to be able to follow the better 
thought in the profession, and only as a 
last resort would the Commission feel 
the necessity to step in’. 


Support for the FASB 


Authority of the FASB in the United 
States had been greatly enhanced by the 
demonstrated public support of the SEC. 
Not only had the Commission reaffirmed, 
in December 1973, its intention to look to 
the FASB for leadership in the establish- 
ment and improvement of accounting 
standards, but senior officers of the SEC 
had visited the FASB’s establishment at 
Stamford, Connecticut, to meet members 
of the Board and their staff on home 
ground. This, Mr Armstrong suggested, 
was the SEC’s first meeting outside 
Washington with representatives of a 
standard-setting body in the private 
sector. 

He outlined the FASB’s basis of work 
and the projects tackled to date — several 
of which have been featured from time 
to time in The Accountant — and con- 
cluded: 


‘In New Zealand and the United 
States, we face the same challenge. We 
are charged with the respensibility of 
establishing standards of financial ac- 
counting and reporting which will result 
in reliable financial information — 
information that will form the basis of 
informed decision-making. I feel that 
we have made significant progress in 
meeting this challenge'. 


Mr Armstrong's paper was followed by . 


that of Dr Trevor Johnston, ELM, BCom, 
Professor of Accountancy in the Univer- 
sity of Auckland, on ‘Future Trends in 


Company Legislation’. Influences on the 


development of company law in New 


Wide-ranging Programme at Dunedin Convention 


Zealand have included parallel develop- 
ments in Australia, the UK and Canada - 
all of which have seen significant com- 
panies legislation in recent years — and 
the interim report of the Macarthur 
Committee set up 'to review and report 
upon the provisions and working of the 
[New Zealand] Companies Act 1955, and 
to recommend what changes in the law 
are desirable’ (The Accountant, October 


14th, 1971). 


Company law 
It was only recently, according to Dr 


_Johnston’s paper, that company law 


had been approached from the stand- 
point of the rights of the general public 
in any capacity other than as investors or 
creditors. Company law had originated 
on the basis of ‘shareholders’ democracies 
founded on contract, with the minimum 
interference except to provide for the 
utmost publicity and the prevention of 
roguery and extravagance’. Even the 
members of the Macarthur Committee 
seemed to have viewed their task pri- 
marily in this light, and had paid little 
more than lip service to the ideal of 
public rights in any other capacity. 


Disclosure requirements of the 
Dominion’s 1955 Companies Act had 
been regarded as ‘radical’ at the time of 
their introduction, but had since lagged 





Dr Trevor Johnston 
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behind the standards enforced in 
Australia and the United Kingdom. Dr 
Johnston noted that professional and 
commercial interests in New Zealand 
had not recommended to the Macarthur 
Committee any alternative standard to 
the ‘true and fair view’, but quoted the 
corresponding passage (emphasis added) 
from the South African Companies Act 


of 1973: 

“The annual financial statements of a 
company shall, in conformity with 
generally accepted accounting practice, 
fairly present the state of affairs of the 


company and its business at the end of 
the financial year... .' 


Among the broader issues currently 
being debated in the field of company 
law, Dr Johnston instanced the need for 
a new form of entity better suited than 
the private limited company to the position 
of the small business. The Macarthur 
Committee had found no compelling 
case in favour of the European Kommandit 
(limited partnership) type of organization, 
but recommended a minimum capital of 
$NZ2,000 for private companies, with 
limited disclosure in the annual return. 
Further, as under the UK Companies 
Act 1967, private companies should be 
allowed to re-register with unlimited 
liability, in which case no disclosure 
would be required. 


Employee interests 


Turning to the interests of employees, 
Dr Johnston noted that the UK Com- 
panies Bill 1973 had included clauses 
specifically empowering directors of a 
company to make terminal payments to 
employees, and to have regard for the 
interests of employees as well as of 
members in the exercise of their powers. 
These clauses, if enacted, would have had 
the effect of overruling the decision in 
Parks v. Daily News ([1962] 1 Ch. 927), 
that the interests of employees cannot be 
considered by directors other than as part 
of the long-run interest of the company 
and its shareholders. For the present, the 
Parks decision represents the law both in 
the UK and in New Zealand, though Dr 
Johnston foresaw as ‘inevitable’ some 
provision for employee representation on 
the boards of large companies. 

The third paper, ‘The Case for Current 
Values in Farming Accounts’, was pre- 
sented by Mr R. W. Glasgow, FCA(NZ) - 
a member of the committee which pro- 
duced the 1966 report Farm Accounting 
in New Zealand (The Accountant, July 
gth, 1966). The special problems of 
valuation of farming assets, particularly 
livestock, have been the subject of 
discussion and debate in New Zealand 
for many years, and have been exacer- 
bated by recent dramatic fluctuations in 





General view of the city of Dunedin, 
by Scottish emigrants. 


the price of livestock; 
yardsticks such as ‘cost or market value’ 
have never sufficed in this special 
situation. 

‘Standard values’ for livestock have 
been a feature of New Zealand/practice 
since the First World War, when they 
were first accepted by the then Revenue 
Commissioner as a means of exempting 
the farmer from inflation of the year’s 
taxable profit by increases in the market 
value of livestock. Provided that the 
holding of stock remained stationary, the 
income return showed the profit or loss on 
livestock actually sold. One result of this, 
he suggested, was that New Zealand’s 
pastoral farming industry was facing a 
deferred tax liability of some $170 


million on the difference between standard : 


and market values. 





Mr R. W. Glasgow 


conventional 
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(Photograph : High Commissioner for New Zealand) 


the convention venue, founded originally 


Long-term use of historical cost and 
tax standard values, however, has had the 
effect of seriously understating the 
income and equity position of many 
farmers. To take an actual example 
instanced in Mr Glasgow’s paper, ‘Even 
from a purely psychological point of 
view, the farmer . . . operating an almost 
$100,000 enterprise must. suffer some- 
what when his qualified professional 
adviser publicly reports his net worth at 
$18,807!’ A well-presented balance sheet 
reporting assets at current values must 
be regarded as essential to the farmer, and; 
of real value to the user of farm accounts. 

In addition to the use of current values 
as an aid to managerial decision-making, 
Mr Glasgow recommended increased use 
of accounting for various enterprises 
within the farm unit. Advances in the: 
preparation and presentation of financial 
statements for farmers, he argued, must’ 
surely provide the opportunity for op- 
tional extension to the degree of enter- 
prise reporting or forecasting required. 

He reinforced the arguments in his 
paper with a set of pro-forma schedules, 
restating the traditionally-reported profit 
and equity in terms of current values and 
exemplifying the analysis of expenditure 
by enterprises. 


Simulated directors’ meeting 


The convention proceedings also included 
a simulated meeting of directors of a 
holding company with two subsidiary and 
two associated companies. With several 
well-known members of the New 
Zealand ,Society of Accountants playing 
the principal roles, the agenda had been 
drafted with the specific aim of realistic 
discussion, related to specific problems 
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in specific situations, and to demonstrate 


the approach of a high-calibre board to a 


number of practical and topical problems. - 
_ Main topics included in this presenta- 


tion included the form of reports; pro- 


posed capital expenditure on a specific 
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project; a take-over proposal; deprecia- 


tion policy and taxation; improvements 


to the annual report; auditors of the 


Subsidiary companies; and accounting for 


* 
Al 


changes in the purchasing power of: 


- money. Delegates had been encouraged to 


read the 'agenda' beforehand, to ensure 
maximum benefit from the exercise, and 
an opportunity was provided for audience 
participation 1n the form of questions at 
the end of the session. 

A point sometimes overlooked in this 
context is the potential advantage of 
having one or more members of a board 
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prepared to assume the role of 'devil's 
advocate'. If directors were to limit the 
points raised in their discussions to their 
own opinions, based on their personal 
knowledge and experience, it is possible 
that some interesting ideas might not be 
discussed. Accordingly, it may be neces- 
sary for members of the board to ask 
questions relating to various aspects, even 
if they themselves do not believe in them. 
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—. INFLATION is somewhat complicated to analyse because it 
. affects various prices, wages rates and interest rates, at 
_ different times and to different degrees. Milton Friedman 
. . and the ‘Monetarists’, who stress the importance of the 
quantity of money, emphasize that there are time-lags of at 
least 18 months before an expansion of the money supply 
- A has worked its way through the economy in higher money 
|. prices. 
= According to the Austrian theory of the trade cycle, if 
- the supply of money increases, and causes prices to rise, 
` businessmen who anticipate further inflation go on borrow- 
- ing even though the banks charge a higher rate of interest. 
— "Gross interest rates appear to be higher than before, but in 
- ‘real terms — after allowing for inflation — they still amount 
— to very low, or even negative, amounts; so entrepreneurs 
. embark on projects which would not seem profitable if 
- calculations were based on an interest rate not distorted by 
= credit expansion. But to expand production, businesses 
need more money. 
Tf the increased demand for loans is not balanced by an 
. increase in the money supply, then the real gross rate of 
= interest rises, and commodity prices fall because some 
. entrepreneurs sell off inventories and others refrain from 
— buying. Recession is the process of re-adjusting production 
activities to agree with the real state of the market, which 
^ has been disguised by the inflation. 
. . Currency debasement cannot be used as a permanent 
policy because money which is subject to very rapid in- 
. flation eventually becomes unsuitable to serve as a medium 
of exchange at all. When people recognize that inflation 
is a deliberate policy and will go on endlessly, then everyone 
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= The substance of,a paper presented to members of the London Young 
— Chartered Accountants’ Group. 





. Government Interference 
in the Market Economy 
4 The Case for Economic Freedom 


—— by D. R. MYDDELTON, MBA, FCA, Professor of Finance and Accounting, 








becomes anxious to exchange money against ‘real’ goods, 
whether they need them or not, and no matter what the 
money price. 

Clearly psychological factors are important here. At what 
precise moment will people lose faith in the government’s 
pretence of fighting ‘against’ inflation? How many years of 
inflation at rates above now 5, now 10, now 15 per cent, 
per annum can be tolerated? At present rates of inflation, 
the ‘half-life’ of the pound sterling, is less than four years. 
. Talking about ‘collapse of the currency’ may sound 
rather hysterical - but no one would have believed, after 
the end of the Second World War, that the pound would ` 
lose three-quarters of its value in the next generation. So- 
called ‘gentle’ inflation of ‘only’ 3 or 4 per cent per annum 
mounts up amazingly fast, and now the inflation is not 
quite so gentle! 

Friedman would have government expand the money 
supply at a steady and predictable rate, roughly in line 
with the rate of increase in production. This would aim to 
keep the general purchasing power of money more or less 
stable. Those who (unlike Friedman) advocate using gold 
as money do not argue that it would provide a perfectly 
stable medium of exchange; in a constantly changing world 
there is no such thing. But gold removes from politicians 
the power to swindle citizens of their own country by 
exchange controls which prevent people from choosing to 
hold foreign assets or money of other countries, and by 
legal tender laws empowering people to pay their debts in 
‘bad’ government money. _ | | 

Gresham’s Law, that ‘bad money drives out good’, is 
true only so long as there are legal tender laws according 
to which the government can decree bad money (i.e., its 
own paper) to be legally acceptable as the equivalent of 
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. good money. In a free market, bad money would be traded 
at a discount against good money — since, when people may 
choose freely what sort of money they want to use, they 
are unlikely to choose inconvertible government paper. 
If the government continues to manage Britain’s money, 


I suggest restricting government spending in future years. 


to the same.money amount as is planned for the current 
year. That would certainly be painful; but it would help 
stop inflation. 


BAM 


Economic and political climate 


Inflation, of course, is not the only-economic and political 
problem. It arises from a general climate which allows 
politicians to get away with it. 

Many difficulties can be overcome, given the political 
will - but more people who are in.a position to know the 
truth must have the courage to speak up. In particular, 
accountants should spend less time in scurrying round 
trying to carry out the latest government orders, and more 
time in identifying and opposing those government policies 
that.are likely to damage the country's prosperity. 

On the whole, accountants, as professional men, have 


tended to stand aloof from the politics of the day: Not for . 


them to participate in the debate about new tax laws or 
price controls, even though they are better placed than 
most groups to understand many of their implications and 
likely consequences. They just stand back and grumble at 
the mess the politicians are making. 


In some ways, perhaps, this ‘civil servant’ attitude is ' 


admirable. But I want to suggest that the general subject 
of government interference with the market economy — of 
which inflation is only one example, though a very import- 
ant one — is too serious to be left entirely to politicians, 
: most of whom either are or hope to be members of the 
government themselves. 

Britain’s standard of living, and indeed her whole way 
of, life, depends on the prosperity and productiveness of 


individuals acting within the market economy. If this frame-. 


work for the creation of wealth is being crippled by ill- 
advised or ill-intentioned - government interference, then 
those who wish their country well have a duty to speak up. 
It is precisely when one appears to be in a minority that 
speaking up is -most important; when that minority 


becomes a vast majority, no doubt someone more articulate ` 


will appear. | | j 

. Accountants are partly to blame for the way Britain's 
politicians behave, since they let them get away with it. It 
may be disdain for the messy practicalities of politics; a 
‘sporting’ feeling that they shouldn't butt in on political 
games; or a fear of being criticized for expressing political 
views. Whatever the reason, accountants have not partici- 


pated in these questions as they might have done. If they ` 


are idiots enough to accept passively whatever the poli- 
ticians choose to.do, then they themselves. cannot avoid 
some responsibility for the coming disaster. 


In one respect the accounting bodies have tried to resist 


government interference. Months after the Accounting 
Standards Steering Committee had published ED8, dealing 
with the effects of currency debasement on conventional 
accounts, the last Conservative Government set up the 
. Sandilands Committee to investigate the whole question — 
but the accounting bodies went ahead and published 
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SSAP7 (The Accountant, May 16th, 1974) anyway. I hope 
they will stick to their guns on this important question, for 
if businesses can't tell whether in real terms they have 
made profits or losses, the whole working of the market 
economy is in danger. The problems of inflation accounting 
are caused not by the accounting — which in any case 1s 
not the government's responsibility — but by inflation, for 
which the government is responsible. l 

I want to discuss three areas specifically, to indicate how 
government interference in the market economy is damag- 
ing to prosperity. In the last ten years the economic 
situation has grown much worse. Is it entirely coincidental 
that, in the same period, government interference has 
mushroomed? 

In the last ten years, taxes have risen from 36 per cent 
to about 50 per cent of the national income. The top rate 
of income tax has risen from 883 to 98 per cent — and the 
top rate now begins at a real income level about one-third 
lower than that of 1964. 

In the last ten years, Britain’s nationalized industries 
have lost some {10,000 million, on assets employed aver- 
aging about £25,000 million; in addition, all sorts of 
subsidies are now being paid by taxpayers. Total subsidies 


to nationalized industries in 1974~75 are expected to 


exceed {1,000 million — and yet it is proposed to extend 
nationalization ! - 

In the last ten years, government interference of various 
sorts has multiplied. Price controls have been introduced 
although their effects are disastrous, and although the main 
political parties pretend to be opposed to them at election 
time. If recent governments had been deliberately trying to 
bankrupt British industry, they could hardly have done a 


better job. 


Taxation, 


One of the most tragic things in the UK is the reckless way 
in which the tax system wastes its very scarce resources of 
skills and brainpower. Tax officials, advisers, and taxpayers 


themselves, all have to spend a significant part of their 


time worrying about taxes — either trying to avoid taxes, 
or trying to counter such avoidance. All this frenzied 
effort adds nothing to the national income; it is pure waste, 
and totally unnecessary. _ 

Perhaps the outstanding example of a politically-moti- 
vated tax is surtax, now preserved in the form of graduated 
rates of income tax. Surtax is designed to hurt the rich 
without in the least- benefiting the poor; it is a prime 
instance of what I call ‘malice in blunderland’. Total gross 
revenue raised from surtax is tiny, the damage it causes 
to businesses and to individuals is enormous, and the 


complications it causes to the tax system are staggering. 


It would take too long to list all the disadvantages of 
surtax. It has no logical basis, since economists agree that 
it is impossible to compare the marginal utilities of different 
taxpayers. It raises so little revenue that its contribution 
towards the redistribution of incomes is negligible, even if 
that were thought a desirable end. It distorts the market 
mechanism by penalizing the very people who can produce 
what consumers value most highly. It makes society more 
rigid, by penalizing those who are trying to become rich, 
and thus protecting those who are already established. 

. Effects of surtax on incentives are disastrous. In the long 
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term, it encourages our most capable younger people to 
emigrate; in the shorter term, it- obstructs industrial 
efficiency in two ways. Companies are reluctant to dismiss 
ineffective senior managers who will not have been able 
to save much after-tax capital out of their high gross 


difficult to‘ offer sufficient financial incentives ta induce 
competent managers to go where they are most needed. 

The distortions tc surtax scales caused by currency 
debasement are now better appreciated ‘than they were 
some years ago. The rate of tax in real terms continually 
rises without Parliament ever explicitly approving an 
increase. With inflation running at 20 per cent a yezr, a 
married man earning {10,000 a year would need nearly 
to double his gross salary in two years just to stay level in 
real terms. How do you give such a man a substantial 
increase in pay in rea! terms? 

Many respectable people feel, rightly or wrongly, that 
taxes in the UK now rise to such penal levels that illegally 
evading them is morally justifiable and socially accept- 
able; surely it is hard to see how moral standards could 
change retrospectively, as so many tax regulations do. The 


long-term results from the middle classes adopting this. 


attitude towards the law could be extremely serious. But 
as long as we have tax laws based on envy, which deliber- 
ately discriminate against a politically unpopular minority, 
there seems little chance that this growing attitude car. be 
reversed. 


Advantages of flat rate 


Scrapping the graduated rates of income tax would cause 
very little loss of gross tax revenue; indeed, there might 
even be a gain in net tax revenue, after - allowing for all the 
consequences. We could then move to'a single flat rate of 


tax on all incomes — business and personal, earned and: 


unearned — with a simple personal allowance at the base, 

This would involve amalgamating basic rate income tax, 
corporation tax and national insurance — whose combined 
total yield at present is about £18,000 million a year. 
Depending on the amount set for the various allowances, 
the single rate of income tax needed to produce the same 
revenue yield would probably be between 40 and 45 per 
cent. This may seem high — but then of course taxes are 
high now. 


Four advantages of this change are worth mentioning. 


First would be a major simplification in the tax regulations. 
No more need for averaging, for top-slicing golden hand- 
shakes, for separate assessments of man and wife, for com- 
plicated rules about share options, for close company 
provisions. Capital geins, after allowance for currency 
debasement, would simply be taxed as ordinary income. 
Secondly, keeping pace with inflation would be relatively 
easy. Personal allowances would simply be linked to the 
retail price index. This would completely avoid the present 
crushing squeeze on anyone earning more than about £5,000 


, a year.- 


“Thirdly, fraudulent implications in the description of 
national insurance contributions would be eliminated. The 
national insurance scheme is not ‘insurance’ at all; it is a 
tax. The State pension scheme is not a funded scheme; it 
is financed on a ‘pay-as-you-go’ basis. Anyone who thirks 
he is really ‘earning’ the pension he hopes to get in 30 or 
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40 years’ time is fooling himself; he is paying now for the 
pensions of those who are already retired, in the hope of a 
simiar unearned charity from future taxpayers when he 
himself has retired. His so-called ‘contributions’ don’t begin 
to cover the cost. 

Lastly, this proposal would encourage the free flow of 


capital into and out of companies. A system which arti- 


ficii" restricts companies from paying dividends to share- 
holdzrs merely traps capital, and prevents it from moving 
to areas where it can be more profitably used. The real 
problem in this country is not so much that investment is 
inscibcient, but that it is not sufficiently profitable. 


Naticnalization 

It is said that nationalization replaces ‘wasteful private 
competition with responsible public service. But competi- 
tion allows workers and consumers freedom of choice, 


‘respcrds to changes in consumers’ preferences, and ulti- 


matey penalizes those who fail with bankruptcy. Indeed, 
it is the business which has access to the taxpayers’ sup- 
posedty bottomless purse which has little incentive not to 
waste money. This is particularly noticeable in the nation- 
alized industries in wage bargaining and in capital 
investment. 

Many of the loss-making sérvices of the nationalized 
industries are supposed to be desirable for ‘social’ reasons — 


but, E necessary, taxpayers can just as well subsidize 


privazely-provided services. Not that nationalized industries 
were criginally expected to make losses; indeed, they were 
required at least: to break even, “taking one year with - 
another’. How can this ‘requirement’ be enforced? | 
Some people say that only government can find the huge 
sums. cf capital that have been invested in the nationalized 
industries since the Second World War. But there are only 
four.22ssible sources of funds: profits, borrowing, taxes 
cr indation.. In each case the money really comes from 


- privace individuals, 


(1) If the nationalized industries finance * their capital 
investment programmes out of retained profits, then 
tae consumers have to pay — but they could equally 
well pay privately-controlled businesses; 

(21 If the money is borrowed (whether at home or 
abroad), then the lenders could equally well lend 
directly to privately-owned businesses on the market; 

(35 If the funds for capital investment are derived from 
tax revenues, then the taxpayers are worse off to that 
extent, and without the taxes could have invested 
the same amounts themselves; . 

(4) Finally, the government can in effect print the money 
the nationalized industries. invest; but in that case 
individuals are worse off exactly to the extent that 
the government gains through currency debasement. 

The managers of the nationalized industries have an 

unensiable task; underpaid as a matter of principle by their 
political masters, they are not allowed to make the major 
business decisions. Ultimate control of pricing policies, of 


major capital investment decisions, of senior. personnel 


appolatments, of new areas of business, lies in the hands 
of a tiny group of politically-motivated men in the govern- 
ment machine. It is these politicians and civil servants — not 
the managers — who must be held responsible for the 
resulte of the nationalized industries. They are the ones 
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Principals with = 


responsibility for » 
training newly 
articled clerks... 


- should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. | 


All bona fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of.the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial-service that receives 
, the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. ` 


ONE WEEK ‘PEP’ COURSES — to assist students in areas -of 
weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES ior intensive 
concentration on particular subjects. , 


For details of these, and other linked courses write to: 
_Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited b y the Council for the Accreditation of Correspondence 
. Colleges. .- 


Member of the Association of British Correspondence Colleges. 


| POST COUPON NOW! 


| To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A104A 
Metropolitan College, Aldermaston Court, Reading. RG7 4PW. 
Please send me, without charge or obligation, a copy of your 
' prospectus. 
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- Metropolitan College 
-unassailable record of 
Examination Successes 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Postal Tuition, students from the College have 
obtained — 


MORE THAN 50,000 . 
PASSES and MORE THAN 
1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 
experience of others 


TAKE ACTION NOWI Write TODAY ‘for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are intérested) to the 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A104A, Metropolitan College, Aldermaston Court, 
Reading RG7 4PW, Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 

London EC2Y GEI Tel. 01-628 2721. s 
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Cut out and post to: H. Foulks Lynch & Co. 4 Chiswell E 
Street, London EC1. Telephone 01 606 0255 


Please send me details of the following: 


Address 


: Foulks Lynch 


W^ theazcountancy tutors 





| ACCOUNTANT : 








nk nm MT e 


February 20th, 19 


dignity rather than charity’ 


says Colin Morris 


emat 





The test of a truly civilised society is how it treats those 
Bast able to defend themselves in the rat race, especially 
fia aged. This world is better than it might have been 
because they have made it so. We are the often unthinking 
Leneficiaries cf their service, sacrifice and suffering. At the 
ay least they have earned peace after the struggles of 
lfe, dignity rather than charity and a place of honour 
emnongst us — precisely the things Methodist Homes for the 
Eced gives them. 

"This magnificent embodiment of the Christian faith in 
«ion (and what other kind counts in the end ?) could 
F2 p many more if only we would pay off a fraction of the 
tndischargeable debt we owe to generations who have 
[cf us so rich an inheritance. 

‘| believe that when the history is written of the British 
Churches in the 20th century, Methodist Homes for the 
^32d will rank as one of its greatest and lasting achieve- 
tents — which is no cause.for complacency, but humility 
g-atitude and generosity. 

" f you can't give for Christ's sake, then give anyway as a 
tcken of respect and affection for someone who holds a 
hil owed place in your memory and helped to shape 
y «ur future.’ l . 


- Methodist Homes for the Aged 


We are grateful for the encouraging support of the legal 
profession and, in order to provide a convenient reference 

for tha consideration of clients when making their will, we 

have issued a lawyer's portfolio. Write for a personal copy to e 
the General Secretary, Rev. R. J. Connell, M.B.E.. BA B.D. 


1 SENTRAL BUILDINGS, WESTMINSTER, LONDON SW1H9NS 
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who choose to distort the market by artificially holding ` 


down the prices of coal, electricity, rail fares, for political 


. reasons. What could be more foolish, in a time of special. 


energy shortages, than artificially to boost demand for 
electricity by deliberately keeping down ‘the price to 
domestic consumers? l - gë 

In the last ten years, aggregate profits of the nationalized 
industries, before interest (on capital employed averaging 
about £25,000’ million), have been less than zero. After 
allowing for the opportunity cost of all that scarce capital, 
this represents huge real losses totalling about {£10,000 
million. Total tax on profits paid by the nationalized 
industries since the war has been negligible — perhaps 
£200 million in all. Total subsidies have been many times 
greater. By contrast, total tax on profits paid by the top 
1,500 privately-owned companies has amounted to nearly 
£50,000 million. If all businesses are included, total post- 
war taxes on profits probably approach {100,000 million. 

Both main political parties are responsible for the present 
unhappy state of affairs, since failing to denationalize at 
least some of these industries is almost as culpable as 
nationalizing them in the first place. As Confucius said: 
‘A man who has made a mistake and doesn’t correct it.is 
making another mistake.’ . 

Naturally, if more industries are nationalized, .the sub- 
sidies required will get bigger still, and the shrinking 
private sector will have an even greater burden to bear. 


Denationalization — or ‘recapitalization’ as I prefer to call - 


it — would have exactly the opposite effect. The need for 
subsidies would fall, and the capacity of the private, com- 
petitive sector to meet it would grow. | 
Denationalization would restore real competition to a 
large part of the British economy. It would enable the 
government to repay most of the national debt. It could 
substantially reduce government spending—by at least 
£5,000 million a year. It would greatly improve industrial 
relations, since wage bargaining would no longer necessarily 
amount to a political confrontation with the government. 


Other government interference 


One of the main results of interference in the market 
economy since the war has been to increase uncertainty. 
This is because government interference superimposes 
political uncertainties on top of the unavoidable-economic 


uncertainties of the future. Commentators on both British _ 


and American economies have concluded that, in the post- 
war years, budgetary and monetary policies not only failed 
to be stabilizing as intended, but on the contrary were 
positively destabilizing. 


Government help to particular industries or particular ` 


regions is often portrayed as generosity. But where does 
government get its money from with which to ‘help’ the 
depressed regions or industries? Why, from the profitable 
ones, of course. | ast 

Assistance for Scotland is putting a bigger burden on 


the North-East. ‘The ‘help’ that goes to shipbuilding is. 


helping to drive down other industries. The assumption 
seems to be that some areas and businesses can continue 


to support the others for ever. We are just beginning to ' 


find out that this is not true. 
Helping backward regions reduces wealth, like protecting 
‘infant industries’. If an infant industry can eventually 


€ | 
ACCOUNTANT 


247 


make enough profit to repay the initial cost of protection, 
then the market can finance it.and the. protection is not . 
needed; if not, then protection is unprofitable. (The 
British version of this argument usually relates to senile 
industries.) E 


What réason is there to suppose that governments know 


‘better than businesses what industries will be profitable to 


invest in? And where is the benefit in perpetually propping 
up unprofitable industries? 

Even when it is: well-intentioned, government inter- 
ference often produces long-term results which even its 
supporters think undesirable. But the apparent short-term 
benefits to particular groups in the community usually seem 
more important to politicians than the less visible, but 
much greater, long-térm costs falling on all of us. 


Political incentives 


Yet governments and politicians pretend that they are 
somehow ‘responsible’ because there is the chance that 
they may lose their jobs every five years or so. This theory 
assumes.a degree of thirst for power that is positively 
alarming, if the chance of losing power is supposed to be 


. such a deterrent.. 


Those who interfere with the free market are overriding 
the wishes and views of those who ought to matter most — 
thé customers (both domestic and foreign) — in favour of 
producers of unwanted goods, who ought to matter less. | 
But, in political terms, bribes and handouts to a small 
group of producers in a limited number of constituencies 
may gain you far more votes than you stand to lose from 
adding an extra slice to the tax burden of all the rest of the 
country. \ 

The insatiable pressure for more government spending 
leads to inflation because politicians are unwilling to raise 
taxes enough to pay for their expensive schemes. Some 
recent governments have managed to rediscover a fallacy 
that was becoming disreputable even in the Middle Ages — 
the notion that the price mechanism has no function to 
fulfil. By introducing price controls, they pretend they are 
attacking inflation; in fact, they are merely trying to sweep 
it under the carpet. Supposing that you can reduce inflation 
by means of price control is mere superstition. It is like 
trying to reduce the temperature on a hot day by dipping 
the thermometer in cold water. 

Be distorting market signals, price controls damage 
economic prosperity more than almost anything else. The 
Price Commission makes breathtaking claims about the 
millions of pounds it has ‘saved’ consumers, by controlling 
prices. But if stopping price rises saves consumers money 
without any ill-effects, why can it not do us all a lot more 
good by forcing producers to reduce prices to zero? 

And who can tell, without a free market, what anything 
is ‘worth’? To get economic prosperity, one must be careful - 
not to confuse the supposed merit of an action with its 
value. To say that someone who works long hours under- 
ground in arduous conditions “deserves’ ‘high pay (which 
is argued for coal miners) ignores completely the value of 
what is produced. Suppose that lumps of useless rock were 
brought to the surface by these deserving men; why should 
anyone pay them for that? But once you accept that the 
value of their output must determine their pay, you are 
accepting the free market approach. | : 
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Workers' Rights in 


Liquidation 


by P. W; J. HARTIGAN, FCCA | 
Insolvency Manager, Stoy Hayward & Co 


in the light of current thinking on the subject of improved Protection 
for workers in the event of the employer's insolvency, it is perhaps 
appropriate to reflect on the present position in such cases. 


ARTHUR ROBINSON, let us say, is 56. He has worked for 
the last 25 years for a family company, making steady but 
unspectacular profits. One day he learns that the family 
has sold control of the company to a zealous young 
entrepreneur, who promptly embarks on an ambitious 
policy of expansion, diversification and restructuring, 
finally resulting in overtrading and’ the demise of the 
company. Arthur is thrown out of work, and. receives a 
notice from the Official Receiver inviting him to submit 
his claims in the liquidation of the company. 
This is, of course, a hypothetical case. He could 
equally well have lost ‘his job through the presert 


-economic circumstances which are causing difficulties to 


many companies. 4 | 
What then are his rights? The claims of employees in 
liquidations fali under tae following four main heads: 
Redundancy pay; 
Wages arrears; 
Holiday pay; 
Money in lieu of notice. 


" Redundancy pay 


In the event of the employer's insolvency, the worker 
claims his redundancy pay from the Department o 


Employment. His entitlement is calculated in accordance 


with the Redundancy Payments Act 1965, as improvec 
by the Calculation of Redundancy Payments Order 1974. 
The Department requires the liquidator to certify the 
amount due, pays the employee and. then claims in the 
liquidation, as an unsecured creditor, for the proportion 
which the employer would normally have had to meet. (It 
is a common fallacy that the Department of Employment’s 
claim in these circumstances is preferential; it is not.) 
If a receiver ‘is appointed under a debenture which 
confers a floating charge on all the assets of the company, 
it is usual for the receiver, as agent of the company, to re- 
tain those employees that he needs, by continuing the 


‘contract of employment between the company and the 


employee. If and when a receiver dismisses an employee, 
a claim for redundancy pay arises but, since the appoint- 
ment of a Receiver implies the insolvency of the com- 
pany, the employee should seek his redundancy pay from 
the Department of Employment. A receiver should not 
pay redundancy pay to employees and, what is more, when 
presented with the Department's consequential claim 
against the company, he should treat it as an unsecured 


ordinary claim. 





It is relevant to point out that a worker who voluntarily 
leaves Curing the management of a receiver forfeits his 
right - redundancy pay.  . ; 

Recrndancy is sometimes difficult to define, but in 
a liqutkttion it is à simple matter. The making of a 
windinz-up order, or the termination of business by a 
liquida.ér, are accepted without question as declarations 
of rediradancy. ; 

Whea a receiver sells a business as a going concern, 
howevæ complicated considerations apply as regards the 
worker” rights. to redundancy pay. The usual result is 
that ccntinuity of employment prevents the workers 


securinz redundancy pay; but, if at a later date an 


emplov-e is declared redundant, his employment is deemed 
to'relat» back to the day he joined the company which 
went inco receivership. i 

Befor= 1965, there was no statutory scheme for providing 


. a worker with compensation for the loss of his job, and 


liquidato-s were sometines faced with very ugly situa- 
tions vazn dismissing employees. The task of throwing 
people «ut of work still remains a thoroughly distasteful 
business — perhaps the most unpleasant of all a 
liquidaz-r's duties — but he is able to preface his remarks 
to the anfortunate employees by telling them that the 
pill is sugared for those with more than two years’ 
service, ay the certainty of redundancy pay. 


Ki 


Arrears of wages P. 


Wages a-rears are preferential in liquidations, bankruptcies 
and rece-verships, but are limited to £200 per employee and 
to wage= earned in the four months preceding the relevant 
date: 1.=, the winding-up. order in compulsory liquida- 


‘tion, appcintment of a liquidator in voluntary liquidation, 


the recezzing order in bankruptcy, or the appointment of 
a receiv=. as the case may be. | 

The L:initof £200 has applied since 1947, and is obviously 
unrealis: c in the light of present-day values. On the other 
hand, iz 1s unusual for employees to allow wages to ' 
remain paid to any significant extent; workers are not 
noted f— their generosity in granting credit to their 
employers The {290 is usually exceeded only in cases 
of people =mployed on monthly salaries. 

The fær months’ limit applies harshly in cases where . 
the wind ng-up of the employer is delayed following the 
dismissal of employees. This can arise for a number of 
reasons, mne of which are the fault of the employees; 
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e.g. if a SUDAN runs out of cash, dismisses its work 
force and ceases to trade, it may’ be that it has not even 


. enough money to arrange for its own winding-up and must 


wait for a creditor to present a petition. In such cir- 


‘cumstances, many months can elapse before the winding- 


up order is made, and workers then have no preferential 
entitlement at all. 

If a liquidator has insufficient TAT to satisfy all the 
preferential claims in full, the preferential creditors must 
abate their claims pro rata. The practical effect of this is 
that a worker with a claim for, say, {50 wages will have 
to share the available funds with the local authority and 
government departments who usually comprise the other 


preferential creditors. Another practical aspect is that, 


unless a liquidator is absolutely certain that he is going 
to have enough money to satisfy all the preferential claims, 
he will make no payment to any of the preferential 
creditors until he has established their full extent; this 
means that the worker may have a very long wait for his 
money while the liquidator endeavours to resolve the 
company’s liabilities for corporation tax, PAYE and VAT. 


Holiday pay : 


All accrued holiday remuneration is preferential; strangely 
enough, there are no limits to the preferential entitle- 
ment of such claims. Although it is unusual for people 
to refrain from taking a holiday, cases have been known 


of employees making claims for several years’ holiday: 


pay which, if supported by fact, are wholly preferential. 

The statutes give no guidelines on the calculation of 
claims for holiday pay. In practice, such claims are based 
simply on the employee's rights under his contract of 
employment or, if there is no contract, the terms that 
apply in the trade. 


Money in lieu of notice 
A claim for money in lieu of notice is a claim for 
damages for breach of contract, ie. the contract of 
employment, and as such is a non-preferential claim in 
liquidation. The claim is based on the notice to -which 
the worker was entitled, and the notice actually given. 

Rights to: notice are as set out in the workers’ contract 
of employment. or, if there is no contract, as in the 
Contracts of Employment Act 1963 as amended by the 
Industrial Relations Act 1971, viz: 

1 week for employees with 13 weeks or more service; 

‘2 weeks for employees with 2 years or more service; 

4 weeks for employees with 5 years or more service; 

6 weeks for employees with 10 years or more service; 

8 weeks for employees with 15 years or more service. 


These are the statutory minima, and the contract of 
employment cannot provide for less. 

Such claims are very common in liquidations since, 
although an employer faced with impending liquidation 
will make every effort to pay his workers all arrears of 


actual wages, 1t is rarely possible to give them adequate 
notice. 


Proofs of debt 


In compulsory liquidations and bankruptcies, all claims 
have to be submitted by way of sworn proof of debt. The 
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proof of debt form is, to most workers, a formidable 
document; its legal verbiage confounds the uninitiated, 
and it is also necessary for the creditor to incur the cost 
of the swearing fee and 13p insolvency stamp. Many 
employees, therefore, fail to claim, and those that do often 
need much guidance from the liquidator before the proofs 
are completed in acceptable form. 

There is a procedure enabling a composite proof to be 
submitted by a foreman or works manager to embrace all 
the employees' claims; it is even possible for a liquidator 
to complete such a proof himself. This procedure can, in 
appropriate cases, save time, but it is advisable to notify 
each employee of the amounts included relative to him, 
and to give him an opportunity to object. 

A. liquidator is bound to deduct PAYE from all pay- 
ments made in respect of arrears of wages and holiday 
pay; not in respect of money in lieu of notice, since that is . 
not a taxable emolument. 

The concept of preferential treatment for an employee's 
claim has existed for a very long time, but the benefit of 
such preferential treatment has been significantly eroded 
in recent years by the introduction of new classes of 
preferential claims. 

PAYE, for example, has only been preferential since 
1952, and now often ranks as the largest preferential claim 
in a liquidation. The problem is only relevant when 
assets are insufficient to pay all the preferential creditors 
in full, but such cases are inevitably more numerous now 
than they were. 


Recent developments 


A small but significant improvement in the position of 
employees was proposed in clause 93 of the 1973 Com- 
panies Bill. This would have provided pre-preferential 
treatment for one week's wages, subject to a limit of £50 
(sufficient to cover most cases, since it is rare to find a 
claim for arrears of wages exceeding one week) and its 
classification as pre-preferential would have enabled the 
liquidator to make early payment. The limits could have 
been increased from time to time, to provide a very 
useful improvement in social policy and one which would 
have been easy to administer, had the Bill not been killed 
by the February 1974 election. 

The present Government’s proposals are intended to 
provide for virtually all claims of workers to be paid in 
full by the government in the event of an employer’s 
insolvency, with the consequential. right of the paying 
department to claim in the liquidation in respect of the 
moneys paid out. There is to be an upper limit for the 
wages which come into this scheme. 

The proposals, which are currently being studied: by the 
accountancy bodies and by the Insolvency Practitioners’ 
Association, pose large problems as to, infer alia, the 
practicalities of the procedure for payment; the paying 
department's right of subrogation in liquidation; and the 
effect on banks’ preferential claims for monies advanced 
for wages under section 319 (4) of the Companies Act 
1948. The Government recently announced that it hopes 
to publish its Bill in March. 

Unfortunately, none of this will help Arthur Robinson 
to find another job. And this, in many cases, is likely to 
be the most urgent need. 
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by DAVID McILWAIN 


CORPORATE accounting today is highly computerized, 
embracing familiar, services such as payroll, invoices, 
sales, purchases and nominal ledgers, stock control, credit 
control, profitability reports and, in general, management 
information. Companies small and large have their own 
in-house computer systems, from. visible record machines 
to high-powered hardware configurations; but it is equally 
true that companies sall and large — even many of those 
with their own computers — employ the expertise and fast 
turn-round services of the price-competitive computer 


bureaux. The familiar analogy is that of having one’s own 


washing machine or using the launderette round the corner 
— or using both.  - 

For the practising accountant more concerned with 
individual clients, cornputerized facilities are far less 
extensive since, as a general rule, no standard accountancy 
format can be applied. An important exception is income 
tax; data requirements are certainly standardized — indeed 
prescribed — but, with clients differing as they do, tax 
returns are still largely a manual exercise. 

There is one time-consuming chore, however, which 
lends itself naturally to computer processing and that is the 
compilation of dividend schedules for investment portfolios 
in a style suitable for the: Inspector of ‘Taxes. To an 
accountant handling a large number of individual portfolios 
for many clients, dividend ‘scheduling when performed 
manually can add up toa daunting work-load. 


y 


Obvious need 


It seems odd that, with such an evident requirement, a 
computerized service o? this type (apart from one brief 
abortive venture) has not previously existed in Britain — 
although portfolio valuation as such is offered by several 
computer service bureaux. It is only during the current 
fiscal year that the first realistic dividend scheduling service 
has made its debut, and at a cost that will appear negligibie 

in relation to an overall zudit charge. "Po many accountants 
this will be both new and news, so that it is worth while 


examining what is offered and at what price, in the light of. 


the first few months of operation of the service. 


The computer bureau group behind the project is 


Datasolve International, a subsidiary of British Oxygen 
Co Ltd, and the idea was broached only last year during 
portfolio valuation discussions with a firm of accountants 


already using the bureau’s facilities. Several positive factors . 


made the project feasible: Datasolve’s long experience in 
City and financial computing, an existing portfolio valuation 


Service using Extel Focus tape, and a seasoned systems and 
programming team with first-hand knowledge of accounting ` 


practice and stock exchange dealing. As the idea crystallized 


‘into design work on the system and software, comment and ' 


criticism from a large sample of accountants throughout the 
Ge) were sought and taken into consideration. 
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Dividend Scheduling by Computer 


Twa basic requirements were recognized: (1) that the 
user o” the service should not need to undertake extra work, 
acquire new skills or make significant changes ‘in office 
procecure; and (ii) that the final computer-processed 
schedule of a client’s share dealings and dividend income 
shoulc constitute a factual back-up for the client's tax: 
retürrr, a schedule of dealings and dividend income for the 
client 3G&mself, and a record for the accountant’s own files. 

To achieve system operation it was necessary for the 
bureat. to build up a master file holding all details of quoted 
securities on the world's major stock exchanges for each 
fiscal tear, the first file covering the period April 6th, 1973, 
to Apii sth, 1974. As a database this was massive enough, 
but co ncidentally Exchange Telegraph were in the process 
of puziag out their daily Extel Focus service on computer 
magne tape. The rapid compilation of the master files 


was therefore assured. In practice, the master file created 


from tns Extel tape is checked against Moodies Taxation 
Service, so that the file is largely dependent on the accuracy 


. 'of those two sources. 


H 


Teeth ng troubles | 
All dic not run smoothly in the early stages. The level of . 


master file accuracy proved unacceptable (no reflection on 
: Extel 4r Moodies!) so 300 man-hours were assigned to ` 
"checkirg every line in the file — a total of some 44,000 


items. //orking 16 hours a day, this task was completed in 
two weeks — and the first master file was ready for use. 
Incidertally, that short hold-up was a non-recurring 
problem because future files will be built up progressively 
througaout the year and not in a ‘one-off’ rush at the end 
of the + ear in question. 

Given the completed file, the dividend elias: input’ 
requirzl from the accountant is neither more nor less than 
he wou.d normally need for the task. The format in which 
the details are submitted to the bureau is left to the user’s 
preference, although standardized forms are available for 
use if desired. For “first time’ bureau processing, the mini- 
mum ooening balance information to be supplied by the 
user is isted below, but in subsequent years a copy of the 


"previous schedule document will establish the opening 


balances for the following period. 

The -equired input data is: 

(a) N:zme of security and (optionally) the official Stock 
Exchange security code — this is obtainable from the 
Stäck Exchange Daily Official List, but will be inserted 
by the bureau if not supplied by the user (if the security 
cole is queue then the actual name of the security is not 
ne=ded). 

(0) Fiecal year of the latest cion (needed only if it is - 
to appear on the schedule for user reference purposes). 

(c) Baance of number of shares held. 


Then-fllows the transaction information; here again the 


THE 


ACCOUNTANT 


February 20th, 1975 - 


n9 


accountant may; if he prefers, use his own format, though 
printed forms are available. The transactions which have 
to be notified are: 


er 


(a) Purchases and sales, 

(b) Details of rights or scrip issues not taken up (otherwise 
computation will proceed on the assumption that they are 
taken up). i 

(c) Conversions. | 

(d) Redemptions other than those made at the latest possible 
date. 

(e) Disposals and acquisitions before the period, made ex- 
dividend, where payment falls due within the period. ` 


The identity of the client is not required by the bureau. 
Individual portfolio security can be ensured by the ac- 
countant, if he wishes, by using any identification reference 
up to a maximum of 16 letters, digits or special characters 
so that only he knows the identity of any portfolio holder. 

' Finally, when the job is completed, all information and 
documents tendered as input are returned to the user with 
‘the final printed results, and nothing at all is retained by 
. the bureau. The data held on magnetic tape is erased. „4 


Verification of cards " 


The computer: processing itself follows normal high- 
speed practice. On arrival at the investment services 
department, the input information is first checked and 
‘then punched into standard card form ready’ for: the 
computer. The cards themselves are verified against the 
original information before actual processing begins. 

In the computer system, the data supplied by the user for 
each client portfolio is. processed against the master file. 
Full details are produced for the various columns of the 
output document, including all rights and scrip issues 
(unless notified as not taken up), all take-overs and changes 
of company name (cross-referenced with the old name in 
the ‘details’ column), balances of holdings after each 
transaction and the relevant dividend details including 
ex-dividend dates, payment dates, dividend rates, tax 
credits and dividends paid. In the case of investments not 
paid under the imputation system, such as fixed interest 
and foreign securities, gross and. net dividends are shown 
instead of tax credits and dividends paid. | 

When processing 1s finished, a proof copy of the schedule 


is printed by the computer and returned to the accountant ' 


user for checking against client records. At this stage, any 


LIST OF CHANGES OF HOLDING 


TRANSACTION 
NAME OF SECURITY SECURITY CODE| DAT i EE S 
D t tonal a. Pu , D 
(N.H, not required H Security Code quoted} foptional) Eo of Rights ete) 


DATASOLVE# LTO. 


Standard user input form. 
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amendments or additions should be made, either by 
annotating the proof copy itself or by submitting a further 
list for processing. In practice, certain factors can raise 


' difficulties — e.g., the conversion of dividends held in a 


foreign currency to sterling, but not necessarily occurring : 
on the date of payment. , ` 


Currency conversion 

There is no sure way of predicting when all dividends for a 
particular foreign currency are converted; for example, 
someone may, through missing registration or for one 
reason or another, claim a dividend through the market 
with conversion perhaps two months after the payment 
date. If the discrepancy is less than £1 this may not matter 
from the Inland Revenue's point of view, but for large 
holdings or long delays manual intervention by the bureau 
becomes necessary; dividends have to be overwritten 'and 
thus corrected on the schedule with the aid of late informa- 
tion from the accountant. This can be even more important 
in the case of bearer stocks, where one has to go to thé 
bank to claim the dividend, and a delay of half a year. might 
not be unusual. 

Manual correction may also be called for in the case of an 
‘optional scrip dividend’ (the choice of shares or cash). 
The bureau assumes that cash is.takeri, but corrects the 
proof accordingly if shares are taken instead. 

As a degree of manual work is invariably. needed, the 
intermediate proof system offers the most efficient way of 
making sure that all data is complete and up to date before 
final processing. No specific additional charge is made to 
the user: for manual work or currency conversions ~ they 
are allowed for as part of the service. When all the informa- 
tion on the proof is adjudged correct, a further computer 
run prints out the final copies of the dividend schedule, and 
the job is done.. | | 

There is one factor, however, which calls for what some 
accountants may regard as a burst of speed on their part: 
they are allowed only three months between receipt of the 
proof copy and the return of the corrected proof ready for 
final processing. The bureau does, however, issue a 
warning one month before tape erasure. | 

Before looking at the intriguing matter of the charges 
involved, the output document itself (illustrated overleaf) is 
worth examining. It is printed in a standard format, with 
space at the top left-hand corner in which the accountant 
can insert his client’s name and address to correspond with 
the reference number or code in the top right-hand corner 
(from which the bureau works). | | 


The layout of the document is designed to meet five 
different needs: i ` "CS | 
(i) A schedule for use in checking against dividend vouchers, 
etc., in the accountant's office; 

(ii) A detail sheet to be attached to the client's tax return; 

(iii) A detailed schedule for clients, individual or corporate, 
wanting full information; 

(iv) A document which can be guillotined at a convenient 
point (e.g. the left-hand edge of the Tax Credit 
column) leaving only the columns to the right of that: 
point for clients needing only simple information (the 
accountant may also choose to guillotine his own copy 
in the same place if the paper size of the full schedule ` 
presents a filing difficulty); and i 
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(v) A ready-made input of opening balances for the next 
schedule for that client. i 

The accountant can order as many.copies of each schedule 

as he wishes, but four are normally sufficient: namely a 

file copy, one for the client, one for the Inspector of Taxes, 

and the fourth copy fcr the next périod's opening balance 


input. Final copies are usually despatched within a week of. 


the user's request to proceed; they are sent off along with 
the corrected proof copy, all input information and a 
detailed priced delivery EE for the service. 


Scale of SES S ) 


This leads conveniently to the question of charges — and 


in this connection the continuing nature of the master 
file, which is also used for the bureau’s portfolio valuation 
service, and the volume of business handled mean that the 
cost to users is unexpectedly low. There are no hidden 
extras involving terminals, minimum charges, special 
personnel.or manual intervention, and there is no lorg- 
term contractual obligation to use the service more than 
once, though the bureau is confident that it will be used 
regularly by choice. The charges apply to any ‘one-off’ jcb, 
and the user is not committed further in any way. 

The price list could hardly be simpler. For each trans- 
action (opening balance, purchase, sale and so on, i.e., 
each entry in the ‘details’ column) rop; for each security 
where the official Stock Exchange security code is not 
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supped by the user but is looked up and inserted by the 


bureeu, 1p; for each sheet of print-out document rop — all 
plus VAT, of course. Users are also invoiced for return 
posta ze of output and data, and that is all. 

In :he case of stationery, the obligatory form requesting 
the d-vidend scheduling service, bearing the user's name 
and address, period covered and number of copies réquired 
is supplied in pads free of charge. The use of other stand- 
ardizel input forms is optional; if wanted they can be 
supplied in 50-form pads at a cost of 8op each. 

On the basis of the above charges, processing a typical 


medir portfolio of, say, 25 securities, taking into account 


sales sr d purchases, capital changes and i issues, would cost 
an accountant about £4 — possibly less. The charges are for 
the namber of transactions processed and the print-out 
sheets produced but not for the dividends inserted, which 
meane “hat a portfolio which only attracts dividends with- 
out inzolving sales, purchases, rights ór scrip issues results 
in a tocel charge of only xop a sheet for the pages printed. 
Altkcugh the new service is just over half-way through 
its first year of operation, the bureau reports that the 
respors? has so far exceeded all expectations. The point is 
made -hat a relatively small customer base is sufficient to 
operat= profitably, bearing in mind that many accountants ' 
hendle 3undreds of portfolios each. That is certainly one 
econorxc reason why the price structure of the service can 
be held at what can only be regarded as a remarkably low 


level fcr a relatively sophisticated computer operation. 
: 





Schedule of: Dividends Se, 


* 4 » * 
[ER [Tom [owe O 
Code or Sale (— 


| xd date | Payt. date | Re [TAX CREDIT | DIVIDEND | 


Reference 2999 EXAMPLE 
` | Period 6APR73 = SAPR74| Page $ 


Mag of Security 





0-101-709| l1972=75 BROUGHT FORWARD SOAPRES [24HAY7S ERT $2.00 28,00 BLACK (A & C) - 
26N0V73 | BIANTS Y REP 3,75 8.75 ep 25» 
0-138-503 BROUGHT FORMARD 26MAR?S lhoHAY?S 1 5p 4,95 41.61 BRITISH PETROLEUM CO 
6 [(17SEP73 | BNOV73 ,17P 1.89 4,42 1 | 
09197-9658 BROUGHT FORWARD 3sEPT3 äerz 37331P 0,85 4.98 CITY R-COBMERCIAL INVESTMENT TRUST 
f 11HAR?4 IZ9MARTS ERT 4.35 3.26 |INC 25P 
0-354-008| |1971-72 |BROUGHT FORWARD 2JUL73 | 9AUG73 ELT 9,00 21.00 |FRITH(U.G.OR CO 
26N0V73 MBDECTS ap 8,57 20.00 izp 
0-394-703 BRQUGHT FORWARD 18JUN?3 | 13UL7S 4 4% 9,90 7.10 [GUARDIAN E MANCHESTER EVENING NEWS 
ZOPECTS | TIANTS 3 4% 0,90 £.10 IX CUM PRE E 
0=425-603| [1972-73 BROUGHT FORWARD 18JUN?3 |27JUL73 ER 44,63. 34.13 HIGHGATE & JOB GROUP 
ERD |:70EC73 EST 6.64 15.49 loRb 50p 
22JAH74 |FRON de425-6* 4 25HAR7«4 |29 HAR74 Ap 25.71 60.00 
0-425-614| |105EC73 SCRIP 0-425=-e03 HIGHGATE & 108 GROUP 
2214H74 YO 0-4257603 NEW ORO SOP (FP/RC) 
Q-508-128] |1972=73 BROUGHT FORUARD QAPRTE | 3MAY73 cop 1.13 2.63 İLE BASCEDWARD) 
. l 3seP72 | 10CT73 0, 25P 2,04 4.69 loro. 25P 
0-553-203| |1972-73 DROUGHT FORWARD 100173 (3100173 EI 9,00 21.00 MCLEON RUSSEL & CO 
12M0Y73 |SALE ORD £4 
0-705-606| |1972-73 [BROUGHT FORWARD SOAPR73 [25NAY73 | 3,5 rap 7.69 47.94 PROVIDENT LIFE ASSOC OF LONDON 
26N0VT3| 2JANT& | 2,1 73P 4,69 10.94 "A VOTING ORD 25PCREGD) 
9-755-203 DROUGHT FORWARD 26M4AR7TS ^18HAYTZ 6.330 5,85 43.65 ROYAL INSURANCE CO 
1280V73 | 1JAN7A _43P 3,86 9.00 |5TX 25P 
0-821-502 PURCHASE 11FEB7A l26FEB74 SEH 11,25 26.25 ISOMMERVILLE(WILLIAM)& SON 
: ; ORD 25P 
0-906-108 3ROUGHT FORWARD ` 490773 (1200773 1.2 P 5.25 42.25 |rRUST & AGENCY CQ OF AUSTRALASIA 
2SEEBZ4 | 3APR74 | 2.173=P 9.32 21.74 [oro 25P 
SALE . 
PURCHASE ; 
GROUGHT FORWARD 18JUN?3 [1ZIUL73 L2rp 3.56 40.63 [TURNBULL SCOTT SHIPPING CO 
26N0V73 |r3DEC73 TEP 3.75 8.75 |'A'NON,V ORD £1 
£159,57| £372.29 


+. Purchase or Sale made "ex" a divicend which is not due until the next period 





An example 


LARES 


of one of the print- «ut forms. 


HEXIROCA 





A DATASOLVE investment service 
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- 4 ^ RATES. AND INFORMATIÓN - ` 


Effective as from Rentary 15t, 1975 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 


words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the.nearest 5 mm (1 in. —2-5 cm 
approximately). i 


CONCESSIONAL RATES per EE are also 


quoted. These are given for advertisements to appear , 


¿in three or more consecutive issues. They cannot be 


applied retrospectively, or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 


""SERTIONS FOR THE PRICE OF TWO at the normal 


rates. 


CLOSING TIMES, ` P. Bn 


Linage/Semi-displayed: 


10.30 a.m. on Monday of ns oak of publication. 


Fully-displayed: ; 

10.30 a.m. on Monday of itis week of publication. 
H proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us-by 10.30 a.m: on Thursday of the 
week- preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


- Alterations | or ‘cancellations will be accepted up to 


« 


10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 


‘to press earlier. Notice of any such alteration: val be 
piven in the classified columns. 


" 
y 


T^ 


. Except. where special 
ADVERTISEMENTS which are charged according to 


Con- 
Te Basic  cessional 
ALL HEADINGS except ; 
Situations Wanted ` 
Minimum covering 5 lines. £2-70 £1-80 
` per line (5 words) in addition 54p 36p 
SITUATIONS WANTED 
(including Articles Required): 
Minimum covering 5 lines - £2:25 £1-50- 
per line (5 words) in addition 45p ` 30p 
SEMI-DISPLAYED a 
- All headings: i | 
per single-column cm £3-60 £2:40 
FULLY-DISPLAYED , 
All headings: 
per single-column cm ` ` £4-20 £2-80 


(minimum single column) 
(1 inch 2-5 cm approx.) 


Box numbers are not transferable and cannot be 
repente at a later date, 


i 


PAYMENT . Er 
arrangements exist ALL 


the number of lines they occupy MUST.BE PREPAID. 


All ‘advertisements intended for this supple- 


ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee &' Co (Publishers) Ltd, 
151 Strand, rondan: WC2R 1JJ. Telephone 
01-836 0832. 








| 


| Other Depts. 








THE ACCOUNTANT, February 20th : TAXATION, February 22nd, 1975 





APPOINTMENTS 





NEWLY QUALIFIED 


INTERNATIONAL FIRMS to £3,500 


‘Besides keeping brochures of the leading firms at our London and 


Midland offices, our present consultants have worked with: Coopers 
& Lybrand, Deloittes, Peats, Price Waterhouse and Whinney 
Murray. Wé also'act for Arthur Andersen, Arthur Young, Touche 
Ross and all the leading firms. Immediate openings for newly quais, 
referrals and Part 2 finalists. 


CAREERS IN TAX £3,500 


Mr Pembroke (a former tax partner) can advise on training, library 
and research facilities of international firms and companies recruiting. 
Choice of personal, company, international tax. N.Q. £3,500. Finalists 
to £3,400. We have a separate tax department at our City office. 


CANADA/CARIBBEAN $14, 000 


Our North American service covers most Canadian cities including 
Vancouver, and for outstandirg candidates the United States. For 
fabulous beaches, high social life and a non-industrial environment 
you will probably choose the Caribbean (the world of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,500, Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and there are visits to the United States. 


SOUTH AFRICA = £5,500 


Mountain scenery, equable climate and high training standards make 
South Africa our choice for a two-year tour. Our clients’ photo- 
graphic brochures cover Capetown, Jo’burg, Durban, Rhodesia. On 
the professional side there are cpportunities to specialize in taxation, 
Insolvency and management consultancy. 


EUROPE 1975 c. £5,000 


Oliver Hart spent December on the Continent, and our 1975 
colour brochure will show up-to-date working conditions in the 
countries visited, briefly: Belgium £5,000, France £5,500, Germany 
£5,000, Greece £4,000, Guernsey £3,250, Holland £5,000, Italy 
£4, 500, Ireland £3,250, Jersey £3,250, Malta £3,250, Spain £5,000, 


Portugal £5,000, Denmark £5,900, Norway £5,000, Switzerland £ . 


neg. Selected candidates and wives will be flown to the country of 
their choice before signing any contract. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke shorter term: longer hols. Lots of 
lolly for newly quals! Piease ring one of our consultants for immediate 
bookings, London, provinces or overseas. - 


PEMBROKE 
PEMBROKE 


In the first instance please ring Mark Pembroke, F.C.A., Oliver 
Hart, A.C.A. or write (quoting home tel. no.). To save London 
postal delays out of town candicates should contact Birmingham. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 V 








PROVINCIAL 


ARTICLES/TRANSFERS to £2,600 


Pembroke & Pembroke are the agency that specialize in this field. 
Qur rationwide service includes all leading firms, and most small 


and medium firms in City/West End. 
BIRMINGHAM £3,000/£3,600 


Our manzgeress has brochures of the leading firms. Opportunities to 
specia ise in computer auditing, taxation, investigations, investments 
and consultancy in City Centre, Coventry, Leamington, Wolver- 
hampton and Shrewsbury. On the industrial side, we deal with all 
public companies in.the West Midlands. 

to £3,500 


BRIGHTON. 


Local accountants may meet our consultant in Brighton during 
February to discuss (1) National firm in Brighton with residential 
trainirg courses. (2) Partnerships, Brighton, Eastbourne, Hastings, 
Bexhill. (3) Trust and financial planning — Eastbourne. (4) A career 
in London or overseas. 


HOME COUNTIES-A UDIT-£2 ,500/£5, 000 
Surbiton £4,000, Southend £3,000-£5,000, Aylesbury, Beckenham, 
Bromlzy, Cambridge, Chichester, Canterbury, Dorking, Dover, 
Deal, Chelmsford, Colchester, Guildford, High Wycombe, Hertford, 
Kingston, Oxford, ‘Reading, Staines, Maidenhead, Stevenage, 
Portsraouth, Petersfield, Redhill, Windsor, Weybridge, Watford. 


HOME COUNTIES- TAX  £2,750/£4,000 
Natioral firms: V/oking £4,000, Walton £4,000, Redhill £3,500, 
Brighton £3,500, Cambridge £3,500, Croydon £3,600, Luton £3,250, 
Southend £3, 250. 

Locel firms: Farnham £3,500; Dorking £3,500, Bromley £3,000-+, 
Harrow, Windsor, Reading £3,000-+, Colchester, Walthamstow, 


. Richmond £3,000. 


LEICESTER | £3,200 
They haven't heard of the economic squeeze In Leicester and demand 
In 1975 is greater than ever. Yóu can specialise in computer audits, 
tax, investigations or general practice in Leicester, Northampton, 
Kettering, Melton Mowbray. 


TAX ACCT - MIDDX £5,500 


Opporzunity for A.C.A., ATLL or experienced company taxman to 
join the specialist department of a very well-known international - 
company in North-West London. s 

c. £3,000 


WEST RIDING 


N.Q.s/inalists for audit or tax specialisation with dationallinterne: 
tional frm in Leeds, Bradford, Sheffield, Huddersfield, Halifax. These 
firms use modern techniques and provide the opportunity of overseas 
travel. Also a troubleshoocer for a national practice at Harrogate. 


TAX TEMPS £80-£240 p.w. 


Urgent, Brighton, Bromley, Reigate, London, Europe. 


PEMBROKE 
J PEMBROKE 


In the first instance please ring Mark Pembroke, F.C.A., Oliver Hart, 
A.C.A. or write (quoting home tel. no.). To save London postal 
delays cut of town candidates should contact Birmingham. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4' 
021-236 5513 


TEMPORARY 01-236 0011, OVERSEAS 01-236 0012, ARTICLED CLERKS 01-236 | 
0011, PARTNERSHIPS 01-236 8214. | 
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- FORYOURSELF! 






If you're a young CA, recently qualified or about to 
take your finals, and thinking about working in Europe, 
you'll want first-hand advice about the opportunities. | 

Consult us. We've been in Europe alongtimeand | 
built up a highly successful partnership across 18 | 
countries, so we know what we're talking about when it 
comes to working there. 

We'll make it easy for you to talk to us because we 
would like to talk to you. You'll want to know about our 
modern audit practice, our Europe-wide training 
schemes and the way of life. We would like you to tell us 
about your professional experience and your ideas for 
your future. 

In the first place all you have to do is write to us. 

We'll send you a booklet about our European firm and a 
dossier on the countries you're most interested in — 
sweden, Denmark, Holland, Norway, France, Germany, 
Belgium, Switzerland, Spain, Portugal, Greece, Italy. 

` Asanextstep, our European staff partner could fly 
over to meet you, near your home, to explain our 
operation in depth. We'll then fly you out to Europe, 
(if you're married, your wife too). You wil! spend a whole 
weekend with us, meeting future colleagues —including 
last year's final ists, seeing the office, and taking a good 
look round before you make a decision. 

Make it easy for yourself. Choose your countries 
and write to us today. 

Ken Smith, Price Waterhouseg¿Co., __ 

. 45 Gánsemarkt, 2 Hamburg 36, Germany. ACI 
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PERSONAL TAX 
PERSONAL TAX MANAGER 
£4,500 + 


'Small/medium sized WC firm seek good 


all round, well experienced, Personal Tax 
Manager. This post could well suit a 
good Senior seeking his first Managerial 
post. 


PERSONAL TAX ASSISTANTS 

^X. £2,000—£3,000 
Many of our clients are seeking young 
persons with 1-2 years”: experience in 
Personal Taxation, who are keen to 
progress further. Every encouragement 
and assistance will be given for advance- 
ment. Why nct contact DAS for 
further details. 


PERSONAL TAX ASSISTANT 

£3,000--£4,000. 
A small/mediüm sized West End firm 
have an interesting post to offer to 
someone seeking further experience in 
the Personal Tax field. 


PERSONÁL TAX 


Why not come to the experts? Our 


expertise has flourished from 1966 until 
now and is getting better by the hour! 
know-how 
to place people in the right post at the 
right time. We can offer you the widest 
range of positions, not on!y in London 
but London suburbs - Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever. post you seak, be it Tax 


Assistant or Tax Partner, irrespective of 
. area, we know we will be able to assist 


you. CALL, RING. OR WRITE NOW! 


PERSONAL TAX MANAGER 
£4,000-£5,000 . 


A well-established, medium-sized firm 
in SURREY, seek a qualified person to 


' take charge of ‘their fas: expanding 


Personal Tax Departmént. There are 
definite chances of substantial promotion 
in the not too distant future. 


ij PERSONAL TAX MANAGER 


£3,000—£3,500 


A Manager is sought by an International 


firm in BIRMINGHAM. There are 
plenty of good advancemen: oppornmi 


' ties with a firm of this size. 


PERSONAL TAX SENIOR, 
BRISTOL c.£3 ,000 
PERSONAL i. ASSISTANT, 
BLACKPOOL £2 3300+ 
PERSONAL TAX ASSISTANT 
BIRMINGHAM . £2,750 


» TO 


d Exec 






p 





: COMPANY TAX 
COMPANY TAX MANAGER 
£7,000—£8,000 
Large Central London firm seek a.person 
who is used to a responsible maragerial 


' post. There are plenty of exceoticrial 
. opportunities to be had with this go- 


ahead firm. * 


1 


'SENIOR 34,000-£5,000 


Medium-sized firm seek a person with : 
, good basic knowledge of Company Tax 
. matters. The post is for a Senior 


but a Managerial post can be fcreseen 


. within a reasonably short period of time. 


COMPANY TAX MANAGER 

| £5,000— 26,500 
A qualified A.C.A. who has very good 
knowledge and experience ir the 
Company Tax field is sought by a 


' medium-sized firm in Central London 
.. to head their well-zstablisbed Company 
; Tax Department. 


Vi 


COMPANY TAX JUNIOR 
£2,500—13,000 

Our clients are a medium/large West 

End firm. Excellent facilities for advance- 


ment are offered to a young person who | 


has 1-2 years Company Tax experience 


. and who wishes to ‘progress in this 
, particular field. 


A.T.LLs £3,000-£3,000 
‘If you're in the process of. studying for 


' this examination, what you'll neec is a : 


post with an opportunity to gain zood 
'practical experience of Company Tax. 
Several cf our clients are seeking such 
,as you. Why not contact us today tc find 
‘out more about these vacancies. 


TRUST STAFF 
TRUST ACCOUNTANT. circa £2,500 
Medium-sized City firm with a well- 
established, friendly Tax Department 
require Trust Assistant. Excellent oppor- 
tunities for advancement, 


TRUST SENIOR £4,000 
International firm in the City seek a 
reliable Trust Senor. Good future 
prospects exist within this firm 


PROVINCIAL VACAN CIES 


care 


tive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 014376063. 


AUDIT. 


NEWLY QUALIFIED  £3,500-£4,000- 


Medium-sized West End firm seek 


_ two newly qualified persons.to strengthen 


their fast expanding auditing team. 
For anyone ‘seeking a post with all- 
round experience, this is the firm for you. 


NEWLY QUALIFIED £3 150+ 
Holborn firm seek a newly qualified 
person. There are plenty of good 
opportunities with this medium/large 


or ganization. 


AUDIT MANAGER ~ UNQUALIFIED 

circa £4,500 - 
Medium-sized firm in the West End seek 
a gentleman with plenty of good all 


‘round experience. He must be able to 


adapt himself ‘to the varying ' types. of 
audits dealt with in this organization. 


P.A. TO PARTNER ` £3,500-£4,000 


A medium-sized City firm seek a newly: 


qualified person for this interesting post. 
Plenty of experience can be gained in a 
post of this type if you are considering 
a future partnership. 


AUDIT SENIORS £2,500-£4,500 
We have many interesting posts for 
Seniors in all parts of London and in the 
suburbs too. Would suit people ‘un- 


qualified or half-way to- qualifying. 


Plenty of variety in the posts offered. 


NEWLY QUALIFIED P.A. TO 
PARTNER, TUNBRIDGE WELLS, 
KENT circa £3 500 
Large, well established - organization 
seek a young person who ís looking for a 


. post with plenty of responsibility. 


SENIOR/ PARTNERSHIP 
PROSPECTS, EXETER, DEVON 


Negotiable 


Large-sized fiin seek a qualified senior. 
Would suit young person aged 23-27 
yéars. 


NEWLY QUALIFIEDS, READING 


£3,250 4- 

UNSUCCESSFUL FINALISTS, 
BIRMINGHAM, £2 ,500-£2, 700 
SEMI-SENIOR, LINCOLN 


‘Our register continues to bulge with vacancies for all levels of tax and audit: 


staff. There are now more opportunities than ever i3 most Cities and. Towns. 


circa £2,500 . 





— 
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- COMPANY ACCOUNTANT 
^ c. £5,000+car — 
BISHOP'S CLEEVE COTSWOLDS 


"Due to their continuing expansion, our client. W. J. 


OLDACRE LIMITED, an old-established manu- 
facturer.of Animal Feedstuffs and Grain Traders, require 
a man to assume control of their accounting and Secre- 


'tarial function. Present turnover is circa £10 million; 


substantial growth is envisaged and new systems of 


, management information and control will be needed. 


Candidates should be Chartered Accountants ` aged 


- 28-40 with a solid grounding in financial and manage- 
ment accounting, preferably with a flair for systems 


work. They will be confident, ambitious and enthusiastic 
and the willingness to become totally involved is essential. 
The company is part of a diverse private group, and the 
long-term prómotion prospects are excellent. 

In addition to an attractive commencing salary and car, 
there is.a private medical scheme. and contributory 
pension scheme in erum ang four weeks’ DOSS, 
Ref. TA 310. 





DR PARTNERS LIMITED = 


' 123/4 NEWGATE STREET, LONDON ECLA 7AA 
ACCOUNTANCY RECRUITMENT CONSULTANTS 





NEWLY QUALIFIED 
ONLY 


OPPORTUNITY WORLDWIDE 


We have Ee international clients. who are looking 
for newly qualified Chartered Accountants. in the 
Following locations: 


SOUTH AFRICA to £6,500 | 
AUSTRALIA to $8,000 
WEST AFRICA to £6,500 
BERMUDA . to $13,500 
BAHAMAS to $15,000 ` 
HONG KONG: to £7,000 
EUROPE ` to £6,000 
EAST AFRICA to £6,000 


and many others. 


These vacancies are at Audit Senior level, and a tour of ` 


up to two years can dee for: 
00--SAVINGS 
subject to location. 





CHANNEL ISLANDS 

Ip Kat ee 

ST. HELIER BE - JERSEY 
The Channel Islands offer a unique mixture of conti- 
nental climate and pleasing environment, together with 


. an attractive combination of French and English 


traditions, language and life-style. 


Our client, a major. international practice, requires two 
qualified Seniors for the St Helier office. The work is 
varied with an interesting range of banking and finance 
audit, and there is plenty of room’ for initiative and 
responsibility. This will appeal to those who are qualified 
or approaching qualification, and who wish to combine 
the attractions of an overseas tour with the stability of a 
U.K. environment. 


` Ref. YA 103 


APPLICATIONS TO I. T. WILLIAMSON, B.A. 


- NIGERIAN NATIONALS ` 


c. N. 8,000 
LAGOS 


Our client is a major international firm with an expanding 
practice in West Africa. There is now a need to recruit 
three additional, qualified Nationals for the Lagos 
office, where the clientele embraces both multinational 
corporations and national concerns. A high standard of 
work is maintained and.a pleasant working atmosphere 


prevails. 


Successful candidates from large firms will go directly to 


the Lagos office: those from smaller firms will be re- 


quired to first spend a period: of training in the U.K. 
practice. Preference will be given. to those candidates 
with a good examination record and sound professional 


background. Salary, including allowances, will be in the ~ 


oe of N.8,000+ for, a qualified’ Chartered Account- 
Ref. TA 303. 





TO EXPLORE THESE AND OTHER OPPORTUNITIES 


RING 01-600 8387 NOW! 









| 
} 
i 
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A git Staff - 





West Country 
Start your international career in the West Country. We have many vacancies for Finalists and ` 
Newly Qualifieds to join the Audit deparnnents of the West Country offices of both medium : 
and large International Firms. These are excellent opportunities for young people to develop - 
their professional careers in an Internatcnal working environment and to gain in depth . 
experience of modern accounting technig rs through practical participation combined with 


. comprehensive training programmes. Thee are excellent starting salaries, SES need we say, 


prospects and scope for future career development are unlimited. 


- Audit Manager — W1 


to £4,000 

Newly Qualifieds or Part II finalists required 
to handle medium-sized Audits in 4-Partne-ed 
WI Firm. Ref. C 308. 


DA. - WI 

£6,000 

Excellent opportunity for ambitious CA. 
with a minimum of 5 years’ post qualification 
experience to join 2-partnered Firm in V^... 
Applicants for this post should clea-iy 
demonstrate the potential and ability to 
advance to Partner level, as it is anticipated 
that such an offer will be made some €3 
months following appointment. Ref. M 1307. 


"Tax Senior — Sutton 


£3,500 

Excellent opportunity for pérsons experienced 
in all aspects of Personal and Corporatiem 
Tax to join the Sutton Branch of a Natioral 
Firm. Ideally. candidates will be in the aze 
range 25-50 and will preferably be qualifiec 
though this is not essential. Ref. S 1912. 


Personal Tax Assistant to 
Partner — Holborn 


circa £3,500 


Young person, preferably qualified, required 
to work with Personal Tax Partner within a 
7-Partnered Firm. Candidates should show x 
sense of responsibility and initiative as there = 
a considerable amount of client contact 
involved in this position. Ref. L 1217. 


Manager — ias o 


 £4,000-- 


Manager required, not necessarily qualified, 
but aged 40ish to take control of a group 
handling small/medium audits in the Croydon 
offices of a 10-Partnered London practice. 
Candidates will have a comprehensive knowl- 
edge of professional operations, and will be 
able to demonstrate the ability to deal with 
existing and potential clients in a proficient 
manner. Ref. S 1913. : 


P.A. - WI 

£4,000+ ^ ` 

Opportunity for fully qualified and experi- 
enced C.A. to join 2-Partnered practice in 
Baker Street. The chosen applicant will be 
expected to relieve. one of the Partners -of 
many of his duties and to take full responsi- 
bility for Audit and Finalising activities at 
senior level. There. are excellent Partner 
prospects for the right person. Ref. K 1103. 


Personal Tax Manager — 

Farnham, Surrey | 

This vacancy exists m a substantial 10- 
Partnered provincial Firm with offices in 


. South-East England. The appointed Manager 


will take control of a growing Personal Tax 
Department based in Farnham and will 


= demonstrate the expertise and ability to 


eventually succeed the present Tax Partner. 
As is to be expected in such a position there 
are excellent conditions and: terms of em- 
ployment arid a good starting salary which is 
commensurate to age, ability and EBRO: 
Ref. S 1914, 


Azan Accountancy Appointments 
213 Piccadilly, London,V1. 
Be 01-734 3276 or 01-437 4025/6 



















Milan is the centre of our Italian 
firm, well situated for travel within 
Europe, and offers great scope to 
young accountants wishing to 
develop their career in a thriving 
industrial climate. Before making you 
an offer we will fly you to Italy to meet the 
partners and learn about the opportunities 
at firsthand. Knowledge of [talianis not — 
essential as we provide free tuition. 


Write to Mike Cross, ' 
Cel 


A: Hatt 


Coopers & Lybrand, Abacus House, 
Gutter Lane, Landon EC2V 8AH. 


South 
Africa 


Aland of opportunity for the am- 

bitious and adventurous man. 
Whether you want to see this country, 
go on safari or just save money, your 
requirement will be met. There are vacan- 
cies for seniors, particularly in Johannes- 
burg —we'll provide you with free passage for 


your family and generous settling in-allowances. 
CeL 














Write to Mike Cross, 
Coopers & Lybrand, Abacus House, 
Gutter Lane, London EC2V 8AH. 












If you are seeking adventure, 
the opportunity to travel, and 
are logking for worthwhile 

experience, come to Kenya. 
Our Nairobi office has vacancies 
for newly qualified accountants 
undertaking a two year term who will 
enjoy a challenging career dealing with 

a wide and varied range of clients. Fringe 

benefits include free accommodation and a generous settling-in 

allowance, For further details write to Mike Cross, 
CeL 














Coopers & Lybrand, Abacus House, 
«Gutter Lane, London EC2V 8AH. 





New Zealand 


Thisis an ideal opportunity to enjoy a high standard of living and gain 
excellent experience in a mixed economy. We have 
openings in Auckland and in other offices in 
New Zealand for newly qualified accoun- 
tant$.Why not enjoy a two year term in 

















problems? Write for further details 
to Mike Cross, 
. Coopers & Lybrand, 
Abacus House, 
. Gutter Lane, 
London EC2V 8AH 


CeL) 
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a beautiful climate with no language 
































alt 


NEW LIFE STYLE 
Training and 


Career Developnient 


Training and career development rank high on our list of 
M essential factors when talking about newly: 
7 qualified personnel. . 
We have’ a well equipped training department and the 
courses we provide for staff have one basic characteristic. 
"A CAREFULLY DESIGNED PROGRAMME WHICHIS . 
RELATEDTO AND. AUGMENTS PRACTICAL 
EXPERIENCE" 


in addiliono our courses help dévelop new techniques as 
well as teach them. 
ME find them effective. One day we hope you will 
- benefit from them. 
Your new life style can start at any of the offices listed 
here. Just give them a ring and find out more > 


Birmingham and 
Coventry ~ 
Raderick Boswell, Lyndon 
House, 62, Hagley Road. 
Edgbaston, Birmingham 
B16 8PN, (021) 4559753. 
Cardiff -- 
David Hirst, Churchill House, 
Churchill Way, Cardiff. 
CF1 4XQ. (0222) 44031 
Leeds — 

: Robin Wight, Scottish Mutual 

` House, Park Row, Leeds 

- LS1:5JG. (0532) 41631 
Newcastle and 
Middlesbrough — 
Stanley Middleton, Archbold 
House, Archbold Terrace, 
Newcastle upon Tyne 
NE21DQ. (0632) 814911 
Nottingham — 
John Roberts, Compass House, 
Tne Rope Walk, Nottingham 
NG15PQ. (0602) 49813 
Southampton.— 
Chris Laine, Scottish Life $ 
House, New Road, .. ^: 
Southampton 309 SCH 
(0703) 32772 * SM 
Bristol — - ee EC art ; 
Peter Rendell, Nelson House, 
Rupert Street, Bristol BS1 204. 
(0272) 292791 l 

. Belfast — 
Noel Stewart, Fanum House, 

- 108.Great Victoria St 
Belfast BT2 7AX.. 
(0232) 45454 


Glasgow - 
Roy Johnson, Highland House, 
Waterloo Street, Glasgow 
G27DB. (041) 2482644 
London - 
Jeremy Spurling , Abacus House, 
Gutter Lane, London, 
EC2V 8AH. (01) 606 4040 
Leicester — 
‘Dick Snowden, Abacus House, 
32 Friar Lane, Leicester 
LEI SRA (0533) 58164 
Sheffield -- i 
Tony Wood, 14 Cross Burgess 
Street, Sheffield $11QA 
(0742) 29141 
Liverpool — 
Mike Potts, State House, 
22 Dale Street, Liverpool 
L24UH. (051) 2367351 
Northampton — 
Richard Watkins, Regent House, 
45 Sheep Street, Northampton 
NN1.2NF. (0604) 38237 . 
Bedford — 
Tony Marshall, 67 Harpur Street, 
Bedford MK40 2ST, 
(0234) 51041 
- Manchester — 
Philip Livesey, St James's: 
House, Charlotte Street, 
Manchester M1 4DZ. - 
(061) 2359841 
Reading-  : 
` Altan Williams, 66 St. Mary's 
Butts, Reading RG1 2LG 
(0734) 598747, 


CeL 
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Before we got together, the members of our team 
| 4 gained first class experience with firms like: 


_ Arthur Andersen 
The Beecham Group 
. Cadbury Schweppes 
Mann Judd . 
. Whinney Murray ` 
- and some progressive | 
: small practices (2-4 partners) 
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Some specialised in Tax or Management 
' Accountancy. Others in Auditing or Industrial 
Relations. | ; 


Since j joining Douglas à AC. A., concentrate on . be the man to see. 









































Llambias Associates we've all Overseas Appointments. Asa ` ' |. It'snowondermoreC.A.s. | 
had specialist training in our matter of fact we have accepted consult us on career 
personal approach to client invitations to visit ther development at home and 
Accountancy and Management ` inover20countriesi infeur. > overseas than any other - 
Recruitment Consultancy. Continents. organisation. 
Some, like Ronald Vaughan, Richard Norman, BC A. - If-you have any questions 
A.C.M.A., and John. looks after the smaller onyournextappointmentor: || 
Dickinson, B.Sc., specialise i in . Practitioner. So if you are ‘career goals, you can feel . A 
Industrial/ Commercialareas-- ^ looking for Partnership confident one ofushasthe f 
fromnewly Qualified to ^" prospectsinG.P.oroneofthe ` right answers. . La 
Managing Director leve's. ^ specialist fields like Tax,  . | LUE p 
Others, like lan duPre,  .. Insolvency, Auditing, he could | 
Ian du Pre "MEC NL p 
Ronald Vaughan : : Richarc Norman ECCE 
Trevor Atkinson A.CM.A. John Dickinson ^^ wee, EC | | 






i gek B.Sc. 


Call us now— quoting ref: G.2.. 
Douglas Llambias : 
Associates Ltd.; 410 Sen, 
London, WC2R ONS. | 
Telephone 01-836 4086 and | 
3 Coates Place, . 
Edinburgh, EH3 7AA. ` 
Telephone 031-225 7744, 


att 
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NEWLY QUALIFIED Eege 


PROFESSIONAL PRACTICE ` 


Which way? D 


Qualified at last! Now the vital choice of career | 


path. You know there is a keen demand for 
your services creating an almost bewildering 
choice. How to select the’ right combination 
of salary, continuation training, variety of 
jobs, travel and office location? That is the 
question. You can reduce'the bewilderment 
be getting free and unbiased advice from a 
long established agency specializing in account- 
ancy recruitment. VYe are currently in touch 
with hundreds of employers, many of whom 
have people working happily for them now 
who were introduced by us. This practical 
experience Is worth more than any amount 
of surmise. To find out what your prospects 
really are and what salary you should expect 
telephone Accounting Associates on 01-794 
0202 now. Many others have done just this and 
their testimonials indicate how- satisfied they 
have been. If you wish to call, we are at 168 
Finchley Road, London NW3, five minutes 
from Finchley Road L.T. Station on the Baker- 
loo and Metropolitan fines and opposite 
Finchley Road and Frognal Station on the 
North London line. We are just a few minutes 
from the City and West End. Ring us first to 
make sure a consultant is available to see you 
and if you are outside London please reverse 
the charges. 


"wei 
AUDIT 


SUPERVISORS 


. Aninternational firm of chartered 


accountants is seeking young 
qualified supervisors to assist 
them with their diverse pro- 
gramme. They are also seeking 
nawy arene couse 


KE CPHONE FOR MEDIATE ACTION 


01-794 0202 


AUDIT SENIOR required by a 6-partner 
practice of chartered accountants in London 
EC2, to-deal with audits of large privata com- 
panies. A finalist would be Cam ieran and the 
salary is negotiable up to £4,000 

Telephone Accounting Associates 01-794 0202. 





AUDIT SENIOR required by a 2-partner 
practice of chartered accountants in London 
W1, to handle and control staff and deal with 
a mixed portfolio of clients. The salary range 
is £3,500- £4,000. 

Accounting Associates, telephone 01-794 0202. 





A YOUNG QUALIFIED AC- 
COUNTANT is sought by a 23- 
partner firm of chartered accountants 
in London EC1, to audit 2 public 
companies, and assist the manager 
generally. Salary to £4,000. 

GER Accounting Associates, 01-794 





AN AUDIT SUPERVISOR is re- 


quired by a 6-partner firm of char- ` 


tered accountants In London WC1. 
Salary £3,500+. 
Ring Accounting Associates, 01-794 








A fast-expanding 8-partner firm of 
chartered accountants would be 
interested in interviewing young 
qualified = to deal with a 
mixed portfolio of clients. Excel- 


lent prospect, 


A YOUNG QUALIFIED AC- 
COUNTANT is required by an 11- 
partner ‘practice of chartered ac- 
countants in London W1, who 
have,a mixed portfolio of clients. 
Salary £3,500 negotiable. 

Ring 01-794 
Associates. 


FREE ADVICE 


For a chat about employment opportunities 
and prospects you are welcome to call 
Accounting | Associates, As specialists with 
many years’ experience in accountancy and 
currently in touch with the market we shall 





> Siria. 


be pleased to advise you on salaries, partner-, 


ship opportunities, office conditions and 
organization, size of jobs, the travel element 
and al! che other important details affecting 
your working environment. Whether you are 
looking for a change or would just like 
confirmation that you should scay where you 
are — give us a call on 01-794 0202 without 
obligation. Accounting Associates. 


A WELL-KN OWN company requiresa new 
Financial Controller. The job has not been ad- 
vertised. There has been a minimum of fuss and 
bother and the whole operation is completed 
in a few weeks. How? By using the service of 
Accounting Associates the employer has 
ensured that the fact of the vacancy is kept 
confidential. Accounting Associates provides 
applicants suitable for the position who have 
registered with them as a result of general 
advertising (ali paid for by  Áccounting 
Associates) or as the result of personal 





recommendation from other satisfied appli- . 


cants. This is a typical case. lt explains why 

although very active In accountancy recruit- 

ment we do not always have to spend a fot of 

money on advertising. After all we have to be 

careful because the money we do spend is our 

oun To use our services cal! us now on 01-794 
2. 


A FAST SERVICE is offerec to accountants 
looking for a better job. One call co us will 
give you access to the hundrads of vacancies 
currently registered, many of which are un- 
advertised. Even if you made job hunting a 
full-time occupation you could not expect to 
contact more than a fraction of these em- 
ployers yourself. We usually can arrange three 
or four interviews with suitable firms quicker 
than you could get an application form direct. 
We also follow up the progress of your applica- 
tion actively so you need not waste time wait- 
ing for the offer that does not come. This 
service [s free — can you afford not to make use 


.of it? Just ring Accounting Associates on 


01~794 0202 and find out how we can work for 
you. 


A SENIOR AUDIT ASSISTANT Is re- 
quired by a 12-partner firm of chartered 
accountants in London EC4, to deal with large 
public company audits. £4, 000 per annum. 


0202 Accou nting 


PORRA SS 


Ee d 


e emt 


SE AS 


£3,600 - 
AUDIT 
SENIORS 


Were you successful? 
An international firm of chartered 
accountants is seeking newly 
qualified accountants for varied 
and interesting assignments. 


EC3 


DP GNE SCR RTCA IORI ON 


LEE MEME Pese hU TN 


_ 91794 0202 
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AUDIT SENIOR is required by an 8-partner 
firm of chartered accountants to take contro! 
of the supervision of clerks on smaller work, 
and deal with large and medium audits and 
investigation work. About £3,500 per annum. 
Telephone 01-794 0202 Accounting Associates, 





TAXATION 


£4,750 JUNIOR MANAGER London 
A JUNIOR MANAGER is required by 
an international firm of chartered ac- 


countants to deal with personal tax 
matters and overseas tax. Excellent pros- 
pects of promotion to assistant manager, 
Salary in the region of £4,750, 

Rinz 01-794 0202 Accounting Associates. 





OVERSEAS positions are available with many 
of the international firms offering initial 
contracts of limited duration which enable you 
to widen your experience and elther return 
to the U.K. or take up a permanent position 
overseas when you know at first hand just 
what it involves. Interested in sunny Spain 
with a high standard and low cost of living 
pases! Call Accounting Associates, 01-794 
202. ' 





A TAXATION MANAGER is 


urgently sought by a 10-partner 


practice of chartered accountants 
in London W1 to deal with both 
company and personal tax mat- 
ters. Salary £6,000. 

Telephone Accounting Associates 
01-794 0202. 


TAXATION SENIORS are urgently re- 
quired by an internazional firm of chartered 
accountants in London EC3 to deal with either 
personal or company tax matters. Salary 
£3,500 negotiable. 

Call Accounting Associates, 01-794 0202, 


£3,750 se SENIORS i 
if you have experience of both 
company and personal tax, 4 
thriving 11-partner firm of char- 
tered accountants would be 
interested in interviewing you 
for a very interesting position. 
You would work directly with an 
audit team dealing with their 
clients’ personal and: company 
tax matters. There would be a 
large amount of client contact. 
SII Up INE ^ 
TELEPHONE FOR IMMEDIATE ACTION 


l 01-794 0202, | 





ARTICLES 


SRA A S AIR SEE SC O02 117 EUER E p OI 
THROUGHOUT THECOUNTRY there 
are firms of all styles and sizes urgently looking 
for competent students wishing to make a 
career in accountancy. To discuss the oppor- 
tunities, expected salary and study facilities 
available in various locations, ring us for a 
discussion without obligation. if you can tell 
us where you would [ike to work it is highly 
probable we can offer you a vacancy. Recent 
surveys of the employment situation have 


,Shown that prospects in accountancy are 


better than most. Accounting Associates 
01-794 0202. 





COMMERCE & INDUSTRY 





OIL COMPANY based in London requires 
two accountants to control a division which 
includes the analysis and preparation of U.S. 
tax data. Salary range from £4,200 to £4,700 
according to experience and ability. 

Ring Accounting Associates, 01-794 0202, 


INTERNAL AUDITORS needed by large 
assurance company in the City. Perfect job 
for someone going from profession into 
industry. SCH to manageria! positions. Salary 
from £3,500 

Telephone Accounting Assaciates,01—7940202. 


CRISIS OF CONFIDENCE 


Confidence is not quid: built but is easily 
destroyed. The effects of the crisis of con- 
fidence in industry are all too obvious but what 
about confidence in a prospective employer? 
Will he have confidence in you? Quite a lot of 
people have got into the liquidation and 
receivership business recently ~ by an un- 
planned route! Why not talk to us about stable 
and prosperous companies that can offer 
career advancement even in times of crisis? 
We number many of the major corporations 
amongst our clients. But size alone does not 
guarantee stability. The proprietors of many 
smaller companies have been alert to the 
changing economic environment and have not 

only weathered the recent storms but pros- 
pered too. The path to the top is, usually 
shorter. Many of the firms we can introduce 
to you are old clients af ours with whom a 
high degree of mutual confidence exists. You 
could benefitf rom this. Accounting Associates, 





MANAGEMENT ACCOUNTANTS are 
wanted by well-known company in Twicken- 
ham for their management and financial 
accounts department, Company prepared to 
consider applicants straight from the profes- 
slon. Salary negotiable up to £3,400. 

Please call Accounting Associates, 01-7940202. 


EE ERE SERS 


£4,000+ Middlesex 


TRAVELLING AUDITORS 


Newly qualified accountants are 
urgently sought by a leading 
trave] company to be based in 
London/Brussels but would travel 
internationally 75% of the time. 


Excellent prospects with an 
organisation recognised as No. 4 
in its specialised field. 


EE 
TELEPHONE FOR AAMEDAATE ALTON 


! | 017940202 
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working conditions, you're mistaken. m 
Vve work in friendly departments of around 
thirty five people, each handling a-variety of clients in 
- to gamble with your future career. You must join a firm comme-ce, finance, and industry. The talents and 


, ^. Where you will be given the right training, the right aptitudes ‘ou show in such a department will help vou 


 'encouragemént and the -ight opportunities, : ;* decide wFat path you'd like your career to follow. This 


d * Within this firm we cover every accounting function— — might be in a specialist field such as taxation con- ` 
and support a valuable training programme which ` sultancy cr computer auditing or Posse in one id 
spans auditing, special investigations, insolvency - ane our cfficas overseas. | 


| 

. texation. If you have the qualities we're looking. for, the odds 
-. Andit you think a large EES will mean impersonal are very good that we-have the job you're looking for. 
| 

| 

| 

| 


Improve theodds. ~ 


As a newly qualified accountant you cannot afford 


j 


] Write to: David Ycung, Staff Partner, | l 
Peat Marwick. Mitchell & Co; 11 ironmonger Lane, Lendon, EC2P ZAR or phone 01-606 8888 . 
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^A division of Barton Management : : 
i Appointments Ltd  . i 






INTERNATIONAL PRACTICE” - > 
-CANADA 


To $20, 000 Goto Canada under the umbrella of a British firm. 
An excellent opportunity to explore this exciting land across the 
Atlantic without severing your ties with the U.K. For’ further 
information Contact London- or Perungan Office quoting 
' Ref. TA 350 l 


E F . 
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FINANCIAL ACCOUNTANT 
BIRMINGHAM 
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Barton Accountancy Recruitment 


To £4 ,000. A latge, diversified industrial group is seeking to ` 


recruit a young A.C.A. who has obtained two years’ post- qualifica- 
-tion experience within the profession or ‘industry. This is a Head 
Office appointment which will lead to a line position within ap- , 
Gre two years. Contact Birmingham ‚Office qvoung Ref. 
BA 217 : 


y er 


PARTN ERSHÍ P PROSPECTS 
: HOLBORN 


- £4, 500 An A.C.A. with io years’ post-qualification experience * 


nd knowledge of modern auditing techniques is required. by an 
' expanding and progressive, medium-sized firm of accountants. It is 

intended that the successful applicant will be appointed as a partner 
' within two years. Contact London Office quoting Ref. TA 344, 


~*~ 
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FINANCIAL ADVISER . CITY BANK 


£4, 000 to £5,000 A young, qualified A. C.A./A.C. CA. pref- l 
erably with a relevant degree, is required to join a small profes- - 


sional team within a well-known C City Bank. The position demands 


total involvement and offers the opportunity to gain considerable, - 
~ Merchant Banking expertise. Contact London Office quoting Ref. 


 TA351. ` 2 


- 3 


-* i ~ 


` FINALIST/NEWLY QUALIFIED ` e 


BIRMINGHAM. AND PROVINCES ` 


£2, 500 to £3, 500 our cliénts who range from small local 
E practices to large. international firms and situated in all parts of 


the Country, are interested to hear from dedicated and ambitious : 


people who are looking to further their careers generally or in 
specialist areas. Sálaries are negotiable and opportunities for 
advancement unlimited. Contact Birmingham Office quoting Ref. 
BA 219.. ` l i ; l 
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Leaders i in the selection of today s man n for the in of tomorrow. 





NEWLY QUALIFIED 
|J OVERSEAS TRAVEL 


C. £3, 750 Two substantial London-based clients ‘are seeking 


newly ‘qualified A.C.A.[A.C.C.A.s for posts entailing overseas 
ad hoc work. If you have a sound exam record, ring our pena 


Ome now for further details quoting Ref. TA 347, 


4 ‘ Ay 


TROUBLESHOOTER wi 
c. £4 ,900+- CAR A small diverse public group seeks a quali- 


. fied and experienced Accountant to assist in their restructuring. 


programme. When the initial task of identifying “black spots’, 
improving systems, etc., has been performed, he will assume the _ 
role of EM Manager. Contact London ‘Office 

quoting Ret. TA 353. 


4 
‘ 
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| TAXATION - | 


-BIRMINGHAM AND COVE NTRY 


; £2, 500 to. £4, 000 Taxation becomes an increasingly complex. 
problem with the pace at which legislative changes are introduced. 


This calls for'a lively and intelligent approach from those engaged 
in advising clients be they multi-national corporations or small 
sole traders. If you feel you haye the right qualities and are prepared ` 
to accept the ‘challenges presented, contact Birmingham Office, 

quoting Ref. BA 220 to discuss the possibilities, : 


- 


ASST. GROUP ACCOUNTANT - 
C. LONDON 


C. “£3, 500 A leading music publishing group wishes to appoint 

a newly qualified/finalist A.C.A./A.C.C.A. to assist the Group " 
"Accountant and develop computerised Accounting procedures. 
The work is varied and interesting in an industry less affected by 
the economic climate. Contact London Office quoting Ref. TA 352. 


-— , i 


MANAGEMENT ACCO U NTANT ` 
W: BIRMINGHAM 


To £3 ,000 A young ambitious Accoüntant who has obtained 
Part III AC.CAJLCM. A. is required to strengthen the, present 
management team. This position offers experience in'a manufactur- 
ing environment for someone able to use their initiative to produce 
' positive results, Contact Birmingham Office quoting Ref. BA 218. ` 


All inquiries will bo treated in the strictest confidends 


- BARTON MANAGEMENT APPOINTMENTS LTD 


80 Chancery Lane, London WC2. Tel. 01 -405 1431 


St. Martin's House, Bull Ring, Birmingham. Tel 021 -643 5941 


1 Lé 


(Ansafone service after norma! office hours). | < 
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ARE WE YOUR 
OF FIRM? 





Donald Meacock, David Hunt, 
Robin Harris and Sue Furze were 
just four of the people who painted a 
pretty accurate picture in our last 
series of advertisements. 

.. We would like to continue with 
& further series. 

Not statements this time, but 

queries... 





Colin Robinson. (Manager) 


"When considering my future 
as an A.C.A., I asked myself five 


. pertinent questions. 


What job satisfaction can I 
achieve with this particular firm? 

What sort of mon2y can I earn? 

What prospects did the future 


. hold? 
ships could I look forward to? 


What sort of working relation- 


And finally, what sort of 


experience did this firm offer? 


The answers to all the 
questions were all very definite. And 


very positive. 


I found plenty of responsibility 
~ something to which I attach great 
value -the interesting end varied 
work kept me busy, constantly, and 
I found that meeting and helping 
both clients and staff, extremely 
rewarding. 

The working atmosphere is 
always friendly and I am continually 
gaining useful, practical experience. 

Considering all this, I have no 
hesitation in stating that I made the 
right decision." 


Mike Harding. (Senior) 


` "Having completed articles 
with a small practice, the questions — 
Iset myself were as follows: 

How can I broaden my 
experience — in particular with 
respect to the audit of larger 
clientele? 

Is it possible to do this without 
becoming a small cog in the vast 
machinery of a large practice? 

This firm seemed to be ideal. 


| 


From the practical standpoint 
Isoon found that they are keen to 





Mike Harding. 
keep a close watch on staff training 
and individual career development; 


' and the friendly atmosphere :s 


maintained even when the pressure 
ison!’ , 

















“Asa student, my 
list of priorities were 
somewhat different to 
my two colleagues. 

Which firm would , 
provide the kind oz 
experience needed to ' 
help me qualify? 

Where would I 
be given reasonable 
study leave etc? 

1 considered it 
important that the 
work should vary and 
that the people be 
friendly. 

Finally, and 
equally important, 
would there be equal 
opportunity to take 
greater responsibility 
as'a woman? 

After ten months 
Lean give you the 
answers quite honestly. 

y Being ina 
medium sized firm, one 
is more able to get ta 








know everyone, in a relaxed yet 
informative (and productive)manner. 
The Group System here is particu- 
larly good in that one works witha 
number of people on different jobs 
and in differing combinations. 

^ This makes the work much 
more interesting. 

From my student point of view, - 
probably the greatest advantage is 
meeting different types of people — 
lots of them! This is a tremendous 
help with regard to assimilating 
different points of view, approaches 
and techniques. Just the right sort ` 
of experience to help me qualify. 

‘ On the question of training the 
firm is very generous: the out-of- 
house courses are all paid for and 
study | leave is sample, ` 

"P.S.There's certainly no 
prejudice against women l^ 


If you like the sound of our 
system. 

If you respond to the challenge 
of increased scope and experience. 
ON that we're your kind of 


Contact David Hunt, 
Baxer Sutton & Co., l 
Gerard van de Linde & Son, 
Eldon Street House, 

Eldon Street, 


London EC2P 2AY. i 
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Accountancy Placements. 


21, Conduit Street, London WIR 9T'B. 01-409 1391 


säi 


NEWLY QUALIFIED ACCOUNTANT 


- £4,000 p.a. + car — Professional Firm 1 in the city 


If this job for you? — Perhaps. 


If you'have just qualified, you have qualified to make one of the most important decisions of your life. 


The profession, commerce or industry? 


Accountancy: Placements is a company that deals exclusively in recruitment for accountants and so, has an 
intimate knowledge of both the market today and future trends. 
Whether you are seeking advice on career development or simply finding out your ‘market worth’, we feel 


sure that you would benefit by talking to Accountancy Placements. 


We are currently in touch with a vast number of clients — in the profession, commerce and Industry — who are 
looking to fill key appointments both at home and overseas. 

If you are NEWLY or RECENTLY QUALIFIED and are contemplating a career charige, then get in touch with 
Accountancy Placements! | 
\ 

Either phone David G. Halstead, A.C.A. on 01-409 1391 or complete and send the coupon for a complete list 


of career appointments waiting to be filled. 


| David G. RARA, A. C. A. Name EEN | 
| | l | bc Zeene aa 
To Accountancy Placement b | | 
| ^. 21 Conduit Street | ' | Telephone: Home ` Office ..... , ES 
| Address „sern Beer | 
London W1R 9TB à 
| e TS . . ` ` (—(———^————Q^—(^A————-—-—»————— Ee Srenanereacanasessarnceessceeneecans 

| Telephone 01-409 1391 ` ' me PSC oos | 


ALA OE da 


Professional peoples’ placement 
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Ambitious ACA's know that their future 
careers will depend on their personality and 
experience - even more than on their ability 

to pass examinations. 


PART ONE: PERSONAL 


ARE YOU? 
Genuinely ambitious 


Adaptable 


Keen on foreign travel 


Reasonably sociable 


Anxious to widen your 
experience 


Willing to work iA in- 
London 


Punctual 


Eager to accept 
responsibility 










Keen to join.an 
international firm 


Interested in 
developing new techniques 
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For further information write to:- 
JM. Harries, ~ > 
. Deloitte & Co., 
, P.O, Box 207, 
:128 Queen Victoria St., 
London EC4P 43X.. 
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Test yourself with this TEEN is see 
whether you have the special qualities that 


could lead to a successful and rewarding 
career. . | 


PART TWO; EXPERIENOS, 


- (Put a tick in appropiate column) | 


DOES IT INCLUDE? 


Profit forecasting: 


Investigations 


Statistical Sampling 


. Advising foreign 
governments. 


t 


Flaw Charting 


. Prepering 
- proscectuses 


Valuetions of 
unquoted shares 


Computer Audits 


Take-over bids . 


|. C. Os. | 
System Design and Evaluation 


Es D 
. r 
* D 
1 g ` ` 


Now look below to check your score and to see whether you have the’ necessary qualities that could 
make all the difference to the development of your career 
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- -OR the Staff Partmers at the following regional offices. 
|: Aberdeen ‘ 
Belfast | 
Birmingham 
Bradford 
. Bristol 


Ca-diff 
Edinburgh . 
Glasgow: ` 
Glcucester 
Livarpool' 
iria 


Newcastle-Upon-Tyne 
Newport . 

Norwich 

e m 
Southampton - 


Ee 


YES NO : 
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. Personal Tax Assistant 






TAXATI O i 
TAXATION 


LONDON W1 

Taxation Specialist c. £6,500 
A Seven-partner firm in the West End seeks a taxation 
specialist competent to deal with the whole range of 


. taxation. work. He should be a man of partner 


materíal and could expect a partnership within 12 


months if he is the right type. Ref. 1750 
LEEDS 
Taxation Senior c. £3,250 


A young qualified accountant is sought. who wishes 
to specialise in taxation, mostly company tax. Alter- 
na divel, a man with the quali cation A.TA.L would 


Ref. 1751 
LONDON Wi 
£2,800 
Applicants should be able to work without super- 
vision on a full range of personal tax work. Ref. 3410 
WEMBLEY 


Personal Tax Seniors ` £3-3,500 


Male or Female personal tax seniors are required, a' 


good opportunity in a local office. ; 3409 
LONDON W1 ` : 

Personal Tax Assistant £3,000 
For a small tax department in a medium-sized firm. 


Ref. 3408 
HOLBORN : 
Personal Tax Assistant £2,000 approx. 
A young person is required who is seeking to increase 
his knowledge and he will have the opportunity with 
this medium-sized firm of chartered accountants to 
receive training. There are three ‘persons in the 
personal tax department. Gees should have the 


ability to dictate letters. Ref. 3407 
LONDON 
Group Taxation Assistant £4,750—£5,500 


A large international commercial organisation seeks 
a a man to deal with the taxation affairs of subsidiary 

cla preparing tax computations. The job will 
involve occasional travel in the U.K. A full knowl- 


edge of U,K. company tax is necessary together with. 
experience of doubletaxation relief claims. A quelified - 


accountant is preferred although other applicants 
will be considered. There is an annual bonus and 


non-contributory transferable pension. Ref. 3405 
BIRMINGHAM 
Senior Taxation 3 c. £4,000 


For corporate taxation work. This ik a” responsible 
position requiring experience of at least two or three 
pu working in the corporation taxation field, 
a is more important than qualifications. 

WEST Y 

Taxation Mego c. £6,000 
A large firm, of chartered accountants is considering 
opening a new office in-this locality and require a 
first-class, fully experenced taxation accountant able 
to assist with the building up of the department. He 
must be experienced in a.full range of taxation work 
and the salary will be according to the calibre of the 
successful applicant, not necessarily limited to the 


amount shown above, Ref. 3399 
NEWCASTLE UPON TYNE 
Senior Taxation Assistant To £4,500 


A qualified chartered accountant with some two or 
fure years’ post-qualification all-round taxation 
seen is required. The successful applicant 
l,work in close liaison with the tax manager, 
dealing with matters of supervision and undertaking 
special assignments. This is a good career post within 


, an excellent organisation. Ref. 3390 
LONDON 
Company Tax Manager ^ . £4,500 


For a medium-sized firm of chartered accountants, 
applicants should have at least two years’ experience 
of company tax at senior level within the pin 


Provincial Vacancies in.the following locations for 


Taxation Personnel. Chichester, Leeds, Leicester, 
Reading, Birmingham, Bristol. Many others in all 
parts of the count, : 


» 


ISSUED. BY PERMANENT PLACEMENT DIVISION. 


. Financial Controller 
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Li ty 


INDUSTRY AND 
COMMERCE 


Newly-qualified al Up to £4,500 
An industrial company with Head Office i in London 
seeks recently qualified accountants or those expected 
to qualify to join their Head Office staff with the 
opportunity to participate ina E xU range 


LONDON 


of duties. Ref. 3226 
EASTBOURNE - ; 
Assistant Accountant £3,580 


A large industrial company has a vacancy, for an 
assistant ‘accountant to supervise office procedures 
in genera] but mainly to deal with accountancy 
matters. Applicants must be fully experienced with 
financial accounting and have the ‘ability to gunt 
staff dealing with the nominal ledger. Ref. 
SLOUGH Y 

c. £4,250 


Applicants for this post should be at least to finalist 
standard or qualified and they wil] assume a specialist 
function requiring contact with product managers to 
provide financial information appertaining to the 
development and evaluation of marketing strategies. 
Career prospects are excellent and the successful 
candidate will be expected’ to develop in either 


marketing or finance, Ref. 8023 
LONDON NW2 > 
Assistant Accountant c. £3, 250 


A young person studying for A.C.M.A.JA. & C. A. is 
preferred. Age range 20-30. The company employs 
about 2,000 people and the job involves dealing with 
standard costing, budgets, and will provide the 
opportunity to gain experience in an advanced 
management accounting role, using computer-based 
systems, still in process of development. Applicants 


should be able to control "em Ref. 8012 , 
BUSHEY, HERTS 
Assistant Chief Accountant c. £3,000 


An electronics company, a subsidiary of a large 
industrial group s a young man to assist with 
monthly management information, the supervision 
of costing systems, in an organisation with govern- 
ment contracts. Ref. 8011 
LONDON Company Accountant . £3,000 
A large company ofan industrial nature has a vacancy 
for a man experienced in financial controls and 
budgeting. able to produce monthly management 


- reports to a strict timetable, together with quarterly 


and year-end accounts. Applicants are preferred in 


their late 20s or early 30s. Ref. 8008 
LONDON NWI10 
Senior Cost Clerk £2,800 


Applicants are required to have costing experience 
for at least two years involving standard costing, job 


costs and variance analysis. There will be some price . 


commission work. Ref. 8004 
LONDON ec : 
Financial Analys £5,606 


This post is wih a rapidly expanding Offshore Oii 


Marine Service Company, concerned with several - 


aspects of offshore oil servicing with subsidiaries and 
associates in the U.K., Europe and elsewhere. The 
work covers al] these areas and. opportunities for 
travel, normally for short periods, may therefore 


arise. The post reports to the Finance Manager, and ` 


the ideal candidate will be aged 25-30 and probably 
qualified as an accountant or business school 
graduate. The work will include the appraisal and 
profitability. and other financial aspects of existing 
and new business, the identification of key inform- 
ation ratios, yardsticks, etc., required to monitor 
performance. 


` Also the critical appraisal and monitoring of per- 


formance. Preparation of Budgets. Applicants should 
have bad experience in these fields and should 
understand the tax and financial implications of 
projects within a group structure. The prospects are 
good in this group with plans for substantial ex- 
pansion. Ref. 7994 
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BERMUDA 
.Book-keeper 


' staff. There mod 
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A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


OVERSEAS 


SOUTH AFRICA, DURBAN 

Audit Seniors and Managers R.8000-R.12,000 
Why not combine career progression in the beautiful 
Surroundings of Durban? A of chartered 
accountants requires newly qualified ,or recently 
qualified staff at salaries between R.8, 000 to R.16,000. 
Additionally they require an Audit Manager at a 


salary of around R.12,000. Contracts can be for two 
_or three years, “Settling-in allowances. Paid Air 


‘Fares. Termination Bonus etc. Ref. LIG 
JO SBURG 
Audit Seniors and Managers R.8,000-R14,000 


Our clients in Johannesburg are looking for hi 

calibre staff either newly qualified or with extensive 
experience, Salaries will be tailored to respective 
applicants and there will be a high standard of ex- 
perience to be encountered. Conditions are as stated 


in the previous post above. Ref. LJG 
LISBON 
' Audit Clerks £4,500-£5,000 


For a large firm of International Charterec Account- 


ants requiring Audit Clerks to commence Apr 975. 


LIBYA £7,500 -+ 


‘International practice offers challenging work to 


young qualified accountants. This is a great oppor- 
tunity to accumulate capital. Fringe benefits are 
attractive including six weeks’ holiday per year with 


paid return passages and free medical expenses. 
Applicants should be qualified SE and 
VAT married. Ref. 800 
AMAICA 

Qualified Accountants Negotiable Salary ` 


Internationa] firm of chartered accountants seeks 

qualified accountants at competitive salaries with 

annual increment and terminal gratuity. A car is 

provided and paid passages are provided together 

with a kit allowance. Initial contract is for to ate 
e 


£4,500 
A lady is required for this post who must be ex- 
perienced in working to final accounts. The contract 
will be for two years commencing in June or] Y and 
the salary is tax free. Ref. 395 


PUBLIC PRACTICE 


Audit Seniors LONDO £3,500-£4,500 
A very well known en of chartered accountants 
seeks newly.qualified staff at around £3, 500 and 
more experienced staff with one or twa years’ pro- 


fessional INING OFFIC up to £4,500. Ref. 1740 
TRAININ CER 
LONDO To £7, 500 


A large A of chartered accountants is reorganizing 
its training methods and.to this enc requires a . 
training manager able to take complete charge of this 
function. Applicants may be from the profession and 
having relevant experience, or from an' outside 
educational environment following training within 
the profession. A first-class opportunity. Ref. 1739 
LONDON Audit Supervisor £3,750 
This is an opportunity with an expanding firm with 


. Scope to progress for a young man with embition who 


wishes to use modern audit techniques and work on 
special assignments, There will be opportunity for 
irect access to- ps and to control junior "mt 

e some travelling. Ref. 1 


Audit Supervisor £3,500 + car, 
This post, based in the West Country, will involve 
a considerable amount of travel throughout the West 
Country and the United Kingdom and the Republic 
of Ireland. A qualified accountant is required with 
good post-qualification experience. A driving licence 
is necessary Ref. 1724 
COUNTRY AREA IN SILVERSEA £4,000 


, This job in a very pleasant part of the country and 


near the Welsh border i is for a man wità considerable 


insolvency experience. Ref. 1721 


AMET 7.30 p.m. or mee ring Len Greenslade, ‘Eastbourne 764128 (reverse charges) : E 


LONDON, UK and OVERSEAS 


 ACCOUNTANCY TASK FORCE 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 













D 






BEST FOR. PERMANENT OR- TEMPORARY ACCOUNTANCY POST S kx a 
PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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If you are 
"now ` 
qualified... 


y 


Whinney Murray & Co. have opportanities, with . 

. good potential for early promotion, for recently 
qualified chartered accountants. 
While we expect you to be able < make an 
immediate contribution to the services which 
we supply to clients, we place greet emphasis : 
on progressive post-qualification raining for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and "o comple- 
ment on-the-job-training. | 
For those’ who wish to. specialise. we can 

! provide opportunities in comput auditing, 

- management services and taxation. 
lf you would like to know more about us, 
telephone the Staff Partner at any oFcur offices 
or fill in the coupon below (write a Eter if you 





prefer) and send it to Arthur Harmond at Jy 
Ue omes ` 57 Chiswell Street, London, EC1Y 4=Y. 
q^ x London 01-628 6088 — Hull 0482 25531 
i Birmingham 021-236 9151 Leeds 053242631 
TT ' Bristol ` . 0272 283505 Liverpool 351-238 1141 
pee i Cardif — ^ 022244641 Manchester 861-228 1551 
QUEE we, Edinburgh 031-226 4621  Vewcastle 0632 24333 
l 8 Glasgow ` 041-221 6242 Overseas 
Huddersfield 0484 23788 Information 01-628 6088 





Pa Dm VIE UI 


es, | would like to know more about yo ir firm 
Nane eeben | 


| 
| Add IESS AA l 
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"E | KAGE (ELS 
Current vacancies overseas y Ea 
exist in Belgium, France, 
Germany, Italy, Holland, Sein, 
Canada, Australia, South Africa, 
Hong Kong, East and West Africa, 
The Middle East and the Caribbean. 
Detailed information about most areas overseas is available upon request. ` | 
Please telephone or write in complete confidence to LAURENCE E. SMITH. | 
Our offices are open 9.30 a.m.—5.30 p.m., Monday to Friday and you are 
welcome to discuss your future career with us at any time. 


Appointments after 5.30 p.m. if preferred. 








39/40 Albemarle Street, | 
London W1. | 
Telephone: 01-629 4463. 


Y 76 King Street, Manchester. 
Telephone: 061-833 0484 | 
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leave, for you and your family in the UK, will 
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| Minimum Starting 
| salary £5 600 ` 


.* 


. A partner from cur -— firm will be 
in London shortly after Easter to talk to newly 
qualified Chartered or Certified Accountants . 
about the valuable international experience to 
be gained by a two or three year tour on this 
beautiful island. o, 

Working on a wide range of national and 
international accounts, your experience there 
will be given full professional recognition 
should you decide to return to the UK or 
another European country. 

On a three year tour, return air fares for Price Waterhouse & '-5., 3 Frederick's Place, 
Old Jewry, London ps SDB, 01-606 6044.: 





be paid by the firm after 18 months, At the 
end of the term, you will be paid a generous 
tax-free gratuity. 

Telephone or write to lan Macpherson for 
an BEES 


International 





qualified accountants... 


` e . 1 
- 
d , 



















Ve you on den phone? 


Li 


London: K. Norman 01 405 9292 ` o S 


Birmingham: D. J. H- ecock 021 643 9771 
Shrewsbury: A HE tichards 0743 62848 
Beverley: C. 5 BlacBhurn 0482 886251 
Grimsby: J. Fitton 0-72 55164 
Hull: N. S. Staveley (432 27406 

eee: G.A. Maxwell 051 227 3671. 


—— es a E gës - Colchester: R. M. 31rgess 0206 78464 


Ipswich: B. L. Stæ eton 0473 56329 ' 
Manchester: A.> Staton 061 832 3017 
Wilmslow: P. l«22re 09964 23018 

Chichester: VW S. R. Weir 0243 87751 
PortsmouthzJ D.Evans 07014 51474 : 
Glasgow: H Davidson 041 248 6976 e , 

. Bristol: M.3 Nichols 0272 22973 i 
Taunton: 7 A. Rimmer 0823 81657 

- Yeovil: Z R. Hadley 0935 3667 : 

> Bradfo c: D. Lawrence 0274 27767 + l 
Huddersfield: W. Oates 0484 22560 007 
Belfast G.T. Hende-son 0232 30288 


crwrite t K. Norman Columbia House 69 Aldwych Londo WC2B 4DY 
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.. Justfortherecord 


Tree-sitting Teeth-Pulling 
The duration record for sitting ina  ' The man with the strongest teeth 
tree is 56 days, 2 hours, 40 minutes dës ^s in the world is John Massius 
from July 22nd to September s o, of Gand, Belgium who in 
16th, 1930 by Norman L. , . " 1969 demonstrated the 
Zellers, 12 feet aloft in a ` ability to pull two railway 


cottonwood tree in his front garden, . ' ` trucks weighing 36 tons along 
lilinois, USA: ` ! Ss rails with a bit in his teeth. 


H Justthejob —— | 
With acknowledgements to the CG i l l 


London 01-628 8525 London 01-628 8525 
TOP ‘50° FIRMS ? 


NEWLY QUALIFIED OR NOT? 
FINALISTS AND NEWLY QUALIFIED 


A Over six years we have built a solid reputation by giving responsible long-term 
advice reflected by the number of people who have recommended our service. 
We sincerely believe we can offer the fastest and most effective introduction to ALL | 
firms within the 'TOP 50° backed by our advice on the best firm for YOU. Ask anyone 


Please telephone or visit for advice, or if you feel you want to move right now, we 

will arrange for you to visit selected firms from the large number we deal with 
who has used our service or knows our reputation. BROCHURES ON ALL LEAD- 
ING FIRMS AVAILABLE. 




















{including all the ‘Top 50’). 


PART I- FINALISTS NOVEMBER 1974 ` 


Finalists (out of articles) sitting Part 11 1975, seeking large public company audit, 
E.D.P. and flow-chart experience, plus up to 8 weeks’ paid study leave and courses 
are sought by several international and large/medium firms NOW. Ref. P170. 


PART Il FINALISTS RE-SITTING 1975 


Agreed study leave and courses are offered by several international and large/ medium" 
firms NOW, should a re-sit or referral be necessary. Ref. P171. " , 


PART ! FINALISTS 


Vacancies with large City Firms — to £2,750-+study leave. 






y 













Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, Industry and commerce. — Please telephone 01-628 $015 
(London) or the appropriate regional offices. 


r 






1 4 
i 


Manchester 061-834 9733 ` 
t . 
NEWLY QUALIFIED | £3,250 | 
To make the most of your qualification as quickly as possible you can join this inter- 
national practice which offers a highly competitive salary and an advanced training 


enami which enables auditors to quickly establish themselves as young qualified 
«$. ` ` 


|WORKS ACCOUNTANT ` c. £4,000 


Bury manufacturing company can offer a secure and responsible position for an 
accountant aged 27-45 who definitely must be fully qualified. Close liaison with 
management from this autonomous subsidiary is essential and will be the responsi- 
bility of the person appointed. 4. : 


Ve 













Birmingham 021-643 6201 : 
NEWLY QUALIFIED A.C.A. >. 
, Salary c. £3,500 


Or finalist waiting: results, for the corporate tax department of a progressive 
Birmingham firm. All axaminations should have been passed at the first atcempt. 
Excellent prospects possibly leading to a partnership. ! xs 


Semi-Seniors ^. Salary £ Neg. 
Required for several firms both in and outside the City. A minimum of 3 years in 
the profession is essential. Ability and practical experience more important than 
qualifications. . . à ; 















~~ . 












Leeds 0532-38384 
YOUNG A.C.A. LEEDS ` to £3,100 


Ambitious young man able to work under pressure and with flair to deal with 
clients directin all aspects of general practice, is sought by partner of well-established 
Ciey Chartered Accountants. a 


| FINANCIAL ACCOUNTANT | 
S.W. YORKSHIRE. c. £3,500 


Further your experience at this manufacturing company by joining the new account- 
ing team. Become initially involved in the review of present systems employed, then 
enjoy full responsibility for the financial accounts function. 


Leicester 0533-24182 
TRUST/TAXATION A.C.A. ^ — . 
NEWLY QUALIFIED £2,750 to £3,000 


An excellent opportunity has arisen for a young man with sound professional office 
experience to assist the partner in trust and taxation work in a medium-sized Leics. 
practice, Prospects are excellent with the possibility of a partnership in 2 or 3 years. 


A.C.A. : | £3,000 LEICESTER 


If you have just qualified and have a good exam record, aur clients, a large Leicester 
C.A. practice have a position for you in their rapidly expanding office. Public com- 
pany audits, modern audit methods and the advantage oi their name on your career 
record make 2 years with them invaluable. ` 


| personnel * 
| | 1 West St. Leicester LE1 GUU 


-The Nationwide Service prr Pippini HORA 
| I n | | _- 49 King St. Manchester 2 
for all Accountants +”. Telephone 061-834 9733 





63 Moorgate London EC? ` 
. Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL ` 
Telephone 0532-38384 
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Blind Date. 


You've never worked with us. 
You don’t know if were your kind o 
firm or if you're our kind of accountant. 
What you do knowis that we're worth 
meeting. 

So come and find out about us. 
It'll be a blind date for both of us but we 
should both benefit. 

If you're qualified, or about to, 
you know you can'tignore us. 
Phone lan Macpherson and arrange 
to see him or write to him at 
Price Waterhouse & Co, 


3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 





United Kingdom 


Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493 /Nottinaham: NH Deakin, 0602-49321 
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representative (of the full variety) set of, examples: 


-SUPERVISOR: CITY: PERSONAL TAX: A.T.LL 


(————  —————————— NEEN AE EE — PPS 
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GABRIEL DUFFY däi 


(CONSULTANCY) 01-937 9521 
o TAXATION |. ` 
NEWLY QUALIFIED TO SPECIALISE c. £3,500 


Training with international firms: openings for April and July. Applications 
welcome from A.C.A.s/A.C.C.A.s qualified up to one year. ' 

NEWLY QUALIFIEDS: MEDIUM FIRMS : 
For those who wish to specialise in Tax less formally as P.A.s to Partners, 


í 0 to £3,750 
SEMI-SENIOR: INTERNATIONAL FIRM e. £2,500 
Excellent training facilities and encouragement for A.T.I.L. : , 
SEMI-SENIOR: WEST END min, £2,400 


Young dynamic partnership want a tax wizard for 'tomorrow', - : 


We have over 80 pressing vacancies in London alone for Tax SEMI-SENIORS and 
PERSONAL TAX SENIORS =- many to train for COMPANY TAX. A small un- 


COMPANY TAX SENIOR ~ : c. £4,150 
More if your present salary and expe-ience warrants, National Firm. . 
' ‘PERSONAL/COMPANY: INTERNATIONAL FIRM. ' to £4,000 
` About one-third of portfolio Corporate. Man or Lady. 
COMPANY: INTERNATIONAL FIRM c. £5,000 


Suit A.T.LI. with not less than two years’ Professional experience. 
PERSONAL TAX MANAGER: CITY pu" £5,000—£6,000 
Responsible person. Age: 30+. Exceptional opening with prestigious firm. 
Full administrative gamut. AT LL an advantage. els : 
> £3,800—£4,500 
Excellent opportunity "or a mature experienced lady or gentleman. Firm also 
requires a Senior, preferably studying A.T.l.l. e 
PERSONAL & COMPANY SENIORS: CITY 
~ Above average salaries with National ‘name’ firm. Similar openings with large 
Practice, Euston, 3 i > 


A.C.A.s/A.C.C.A.s as TAX MANAGERS, - ; to £7,500 


You will be already quite a specialist; preferably experienced with a large tax 


department. Openings National & International Firms. 


OTHER SEMI-SENIOR AND SENIOR OPENINGS: | 
CROYDON; REIGATE; HARROW; SLOUGH; READING; CHELMSFORD; 
CLAPHAM; CARDIFF, (Other areas please inquire.) ^ 


t 


Interviews outside office hours by arrangement, including Saturday. 
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. £3,000-£5,000. 
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H ` idi : 
MaEe no mistake about it. Taxation, both company and 
persoral, is the biggest growth area’ in any accountant's 


practice. And:the arrival of capital transfer tax, with the likeli- , 


hcod that wealth tax is on its way, can only increase the need 
for expertise. Which means still better career prospects in this 
field. d l E ' l . 
We are always on the look out for men and women to join 
our tax department, a highly professional team dealing with 
the zax affairs of individuals and companies over a wide range. 
Sc if you want to develcp your own knowledge and experi- 
ence cf either personal or company tax (or better Still both), 
we could be the people for you. Age and qualifications aren't 
that important—ability and-enthusiasm are vital, l 
‘Whet can we offer you? Competitive salaries, a friendly, 
mocern office in Central London, and the satisfaction. that 
comes from an assured cafeer and the highest standards of 
work, |. E 
_Wrice to: A. V. B. Broke 
Josolyne Layton-Bennett & Co. T 
Metropolis House ANS 
39/45 Tottenham Court Road 
: London W1P OJL 
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TAX PARTNER 


Londo’ Initially £13 500/£17, 500 


Due to the ONDE expansion and.development of 
taxation services in one of the larger medium sized 
professional practices of chartered accountants, a Tax 
Partner is now required to control and direct the complete 
Taxation function. ue 

The well established London office is an important 
part of the many other U. K. offices and international 
associates, and offers a varied and: ‘comprehensive client 
range that includes major public companies. 

The appointed Partner is likely to have held a similar ^ 
position in another professional firm with a thorough 
practical knowledge of tax matters. A personal and :echnical 
ability to project the ;irm's services effectively and develop 


existinig client affairs is considered essential. à . F 


For detailéd information and application form, 
contact lan du Pré, A CA. or Stuart Ramsay, C.A., quoting 
reference 1187. . * 

Applicants identities will not be disclosed without 
their prior consent. 


' Douglas Llambias , 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4085, AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE: 031-225 7744. 





layman — 
- EAMPLoYMENT 
Dr ENCY 


ME 


GABRIEL DUFFY- 
| (CONSULTANCY) 


- AUDIT & GENERAL PRACTICE 


NEWLY QUALIFIED? 
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21 Ansdell Street 
London W83 5BN ` 


01-937 9521 


Congratulations. Now you can find out dës difference between ‘agency’ pro- 
cedure and using Consultants who live up to the designation, by getting in 


touch with GDC, GENUINE DEFINITIVE COUNSEL. 
FAILED FINALISTS - N 


If you'd nevertheless like to find a new job, we can help. We are experts in 
- promoting the case of the otherwise sound candidate who has missed out in 


his exams. And in ele further paid study leave and Course subsidies. |. , 


A.C.C.A. FINALIST 


. If you think you have a good chance of passing in a week or so, why not contact 
us now; even if you fail or are referred we have clients ready to employ failed , 


Finalists AEN with appropriate further study leave in June. i 
ARTICLES/TRANSFER 


Free information bci to Students who feel they have good grounds for a 
] y Transfer, extending also to Principals who would like to be fully informed on 
current salary scales for Students. Any inquiries treated in absolute confidence. 


4 H 


A smal! sample of current openings: 
' QUALIFIED A.C.A/A.C.C.A. 


"to £4, 500 


An international firm are offering the above UY to a.man with one to two 


years’ post-qualified experience. 


COMPUTER AUDIT SENIOR ‘ y. £ neg. 
: Excellent challenging opening vim a National firm. ' 
SENIORS MANAGERS: QUALIFIED to £5,500 
Ger Ae international Practice offers real job satisfaction. t. 
FINALIST min. £2,750.. 


Well- ous giant offers the training-orientated progressive auditing environ: 


4 ` ment you may wane after small firm articleship. 
MANAGER: WEST E 


"to £5,500 - 


Position open to qualified or unqualified man with good PA of large to 


? popie company auditing. 
SENIOR N 


c. £3,350- 


Alive * Baden Practice needs a solid type to manage addi jobs. Similar vacancy 


b KAN on ME group. 


PA. TOP "to £4,000 - 
ticas long-term prospects wich: small Practice: , 

RECENTLY use TO SPECIALISE IN INSOLVENCY: 

WEST MIDLA 


Firm also a ré SOM and Senior staff. 


£4,000 


' TEESSIDE: ALL LEVELS OF AUDIT STAFF: INTERNATIONAL FIRM . 


Interviews outside office hours by prior arrangement. (Saturday included.) : 


GDC - KENSINGTON : 01-937 9521 


4 


ACCOUNTANCY ` 
.APPOINTM ENTS 


-WH ERE PEOPLE MATTER — 


Project eg £3 ,750 Negotiable+-Car. Young Finalist re- 


` quired by large Public’ Company in the service sector, Very real 


opportunities for promotion to executive line management. Head 
Office is in the City but some U, K, travel involved. 
4 Contact G. DENNIS 


‘Assistant Renal Auditor £3,500 --Car. Part-qualified man for 
network of hire depots in engineering company. Work will involve 
special investigations and, systems work, Some audit experience 
helpful, SE7 Area... Contact T. POWER: 


A.C.A. 43, 500—£5,000. Small firm of Chartered Accountants (3 


Partners) seek young man as either Audit Manager or Assistant 
Audit Manager for office i in WC1. A good examination record will 
be an asset. i Contact G. DENNIS 


Book-keepers £2.500-£2,600. C.A.s require 2 people with first-class 
experience to Trial Balance level at least. Must be well spoken and 
have clear handwriting. Bond: Street Area. Contact T. POWER 


85 MOORGATE, LONDON EC2 
| (NEAR MOORGATE STATION) 
01-638 9192 


^ t 


- Assistant Accountant £3, 500 : Neg. 
'A.C.C.A. or Qualified by experience. Be capable of monthly 


Part-qualified A.C.M.A./ 


accounts/Balance Sheets/Cash flow etc. Import/Export company. 
Stratfor E15 area. ` “ 


Contact B. LEST. ER 


Assistant TEE? Accountant ` £2,500-I- Neg. iaa” 


A.C.C:A./A.C.M.A, Part Il. Age 23-26. Sound industrial ex- 


perience to assist in costing and management accotintancy for. 


large manufacturing company. “City Area”. Excellent prospects. 

l Contact C. STUART 
Audit Senior £4,250 Nég. Medium-sized firm of C.A.s in the ‘City 
Area’ requires senior audit staff with large company audit ‘ex- 
perience. Qualified people: preferred. Contact R. BELL 


Company Secretarial Assistant to Manager- £3,000 Neg. C.A.s in 
Central London seek a person with' statutory work experience and 
DOOK-KSeDIUE sida for a new post in this interesting field. 

. Contact R. BELL 


31/33 HIGH HOLBORN, WC2 
(ADJACENT. CHANCERY LANE STATION) 


101-242 ae ; 3 
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SENIOR AUDITOR A.C.A. 


ECZ | to £4,500 


Our client is a medium-sized city practice with four 
partners. They are looking for a young Chartered 
Accountant with 3 or 4 years’ experience in the profession. 
There are partnership prospects. 


The applicant must have a good examination record 
and must show ability and initiative. 


AUDIT STAFF l 


CITY AND WEST END to £5,000 


Team Spirit require immediately Audit staff both quali- 
fied and unqualified for over thirty City and West End 
practices. l 


Salaries range from £3,000 to £5, 000 SES on 
qualifications, ability and experience. 


Write to or phone in confidence John Newton, F.C.A., 
Team Spirit, 12 St George Street, Hanover Square, 
London WIR 9DE. 01-491 3716. 


` 





PLYMOUTH 


International Practice 
to £3, 500+ benefits | 4 





f 


i INALISTS & RECENTLY QUALIFIEDS. - 


We had heard that all practices in the Devon/Cornwall 
peninsula were, to say the least, parochial. So we decided to see 
for ourselves. We visited clients down there, and examined their 
practice thoroughly. 

Being C. A's ourselves we knew what to look for and found 
many things lacking from the better practices in major cities, like, 

No tube trains, , 

No high-rise buildings, gt 

No crowds, 

. Open fields, and 

Air that smelt, somehow, different. 

We also found other differences such as an International 
practice, which did not consist sclely of giant audits. Large public 
company clients that were also given financial advisory services., 
Close client involvement. A staff that knew, and liked, each other. 
Then, finally, we found the occas-onal similarity in Modern Audit 
Techniques. First Class Training end above average salaries. 


If you want to know more about this modern, progressive and: 


fast expanding practice, situated in the quiet corners of Utopia, 
contact: á 

Ian du Pre, A CA 

Richard Norman, EC. A. 

Stuart Ramsay, C.A. 





ACME 
ACCOUNTANCY ` 


APPOINTMENTS 


Accountant £3,750 age 30-35 

For Travel company very close to Oxford Circus 
station. To manage Department. Travel 
concessions given. 


Audit Manager £5,000 


. Qualified man age 30-35 for Holborn C.A.s. 


Partgership prospects. 


Articled Clerk £1,000-+-neg.+-L.V.s 
Age 18-24 for Piccadilly C.A.s. Small company 
offer ng big prospects. - 


Trainee Tax Accountant £2,000 neg.-+-L.V.s 
Age "8-24, Chartered Accountants, convenient 
St Paul's or Holborn Viaduct stations. Excellent 
prospects for hard-working people. 

For further details, and particulars of other 
vacancies currently available, Call Mrs Lyle, 
01-377 9111. 

ACME APPOINTMENTS 

158 Bishopsgate (opposite Liverpool Street 
araon): 


Lx > 





PEN HES yg 
AA AM if ^. AN 


Douglas Llambias 


Associates Ltd. 


41C STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND . 

3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE: 031-225 7744. 
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ACCOUNTANTS PERSONAL TAX SPECIALIST 


i | LINCOLN | City Chartered Áccountants offer an annual salary in the 

Expanding firm of Chartered Accountants region of £3,750 to first-class man (over 30) for position 
require able and responsible accountants, not in Personal Tax Department In Surrey. Applicants must 
necessarily qualified, but experienced in pre- have comprehensive knowledge of all aspects of Personal 
paring final accounts and dealing with clients. PET A 


e be capable of ye, QM OWA peer They will be expected to satisfy the advertisers of their 
without supervision. Excellent prospects for ability to explain complex problems in correspondence. 














































the successful applicants in a very friendly, 
pleasant office, close to the City centre in 
Lincoln. - 


An excellent salary will be paid which will be 
in the region of £3,000 per annum. 


Please write, in complete confidence, to K. B. 
Hemming, Esq., Hemming, Graham & Co, St 
Swithin’s House, 8 Bank Street, Lincoln. 











. Howto 
develop your 
potential. 


Join Dearden & Co. 

A 270 strong firm with 35 Partners. Based in 
London, Manchester, Croydon and Leeds. 
The sort of firm where you will receive 
thorough and professional training, coupled 
with experience of a truly 

y wide and varied nature. ` 
The sort of experience that could lead 
to rapid promotion. 

All you need do is convince us that you have 
the energy and ability to reach the high 
standards which ve set. 

Then you'll develop your potential. 

So if you think you're good prove it to us now 
by contacting either of the Staff Partners 

~it could be very 
much to your advantage. 


Philip J. Hughes, 
5, Giltspur Street, London, ECIA 9PD, 
^^ Telephone: 01-236 3266 


or 
^. JohnM.Gilliat, . 
(for Manchester and Leeds offices), 
St. James's Buildings, Oxford Street, 
Manchester, MI 6FS. 
Telephone: 061-228 2311 





"tie 
KC WILLIS LTD 


- CAREER DISCUSSIONS 





















Apply to Box PT 22888. 


BIRMINGHAM 
NOTTINGHAM 


Laurence Smith will be at the Albany Hotel, 
Birmingham from 12 noon on Friday, February 21st 
until 12 noon on Saturday 22nd, and at the Albany 
Hotel, Nottingham, from 12 noon on Friday 28th 
until 12 noon Saturday, March 1st. 





You are invited to come along and discuss current 


. Career opportunities throughout the United 


Kingdom and overseas. Or come along for a more 
general chat about your future career. 


' To arrange an appointment please telephone or 


write to our London office, alternatively telephone 
the Hotels during the times stated above. 


BIRMINGHAM, THE ALBANY HOTEL: February : 


21st-22nd. Tel. (021) 643-8171. Interviews at any 
time of the day. 


NOTTINGHAM, THE ALBANY HOTEL: February 
28th-March 1st. Tel. (0602) 40131. Interviews at any 
time of the ‘day. | 


London office — 39-40 Albemarle Street, London 
W1. Tel. 01-629 4463 (24 hrs). 






























` “BIRMINGHAM 
-CITY CENTRE 


Senior required either qualified 


or part-qualified in rapidly ex- 
panding. practice, "Ability to as- 
sume early responsibility essential. 
- Excellent salary and prospects. — 
Box BC 22887. - 





Please yourself. . kA 


If you are a Manager, or 


. Senior who wants neeite work, resporisibility, 
promotion prospects, a good salary and pleasant company. 
` Come and join us and enjoy yourself. 


2. Unqualified senior. Circa £3,500, 


WEST END CHARTERED ACCOUNTANTS 
-MTH VARIED AND INTERESTING 
MEDIUNESIZE PRACTICE requir 


1. Qualified assistant to partner. £4,000, 


Good negotiable salary-with excellent 
prospects for the right men able to work 
on own initiative. — Box WE 22900, 


mee c i 


B 


k Phone Mr G. C. Smith on 01-637 2841 or write to: . . E i T 


t ee ta e 
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Recuí ed by medium-sized City firm (two minutes from Bànk 
Statio ) with very varied work including public companies and with 


oversea: connections. A Manager is also ts by our Ealing 
Broad-vay office. : ^. 


Correct: N. C. R. Nash, Nash Broad & Co, 27 Clements Lane, | 
Londos EC4. 01-623 7444. 


Young Accountant Wanted 


Recerty qualified or Part II finalist wishing to obtain varied and ` 


interes“ing experience as assistant to partner in fast growing five- 
partner firm of Chartered Accountants. Salary above average with 
excelle_t prospects. l 


. Write cr dida Staff Partner, H. EN Fisher & Co 


36 Southampton Street . 
London WC2E 7HL 
Telephone 01~836 9514 


CITROEN WELLS &CO . . . 
‘Devonshire House, 1 Devonshire Street; London W1 
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COUNTRY TOWN Tax Partner Designe: - Profession | 26-29 
i MEM London . £7, 000 - £9, 000 


BANBURY ` . BATH 
CANTERBURY CHESTER A highly Be dnd young brofessional firn of accountaats (with a ratio of only 3 partners to GRF 

l of £200,000) is looking for a young charter24 accountant to develop from corporation tax manager to - 
GUILDFORD. LINCOLN overall tax manager and partner within a yecr of appointment. He will already have achieved manager 
NORWICH OXFORD status within the tax environment. For tke et: man the potential is enormous. ; 


S Ot ae Please write or phone in SE for pers al history form to |, Brown, quoting ref. 19015/AT  * 
READING ST ALBANS 


WORCESTER ~ |. YORK Ho ggett Bowé IS 
For newly qualified or experienced [| CA, Pat riners Ltd 


person. 
. Offices also. in Birmingham, Briston, Glaz Leeds, Manchester, Newcastle, Sheffi eld, Melbourne 
and Sydney. SN i 


Executive Search and Selection Consultants 
Sutherland House - 
5-6 Argyll Street | 
London W1E 6E2 - ` l 
* Tel. 61-734 6852: ez, 4 
Write or telephone: 
Superhelp Ltd 
79 Buckingham Palace Road 
London SW1 


01-828 7573. 


Salaries LI; 600 to £6, 000 + 


Just telephone or writ: "or one of our lists of new vacancies. Or, if near 
ds call in. Please quote the list reference when yn cóntact us. 


Public 
Practice 


Ref. PAI 00 

One hundred posts of all ` 
grades in the profession, , 

- {UK and Ge 


47 Finsbury Gest Finsbury Pavement, 
London, EC2A 1HT 
Telephone 01-628 8860 24-20ur answering service ` 


Richard 


Owen Associates E) 


AS H 
Part-qualified to £3,500° - ’ 
Our service, which finds the right jobs for hundreds of - . a i 
i ‘accountants every year, is free, confidential and personal, 3 . - en oo 


Commerce 
& Industry 


either Ref. MAÍOO ` 
. One hundred vacancies from 
. £3,000 to £4,500. 


Senior 


Vacancies 


Ref. S ASG 

Over £4,003 p. 

commerce in Get SE the 
profession in the UK and 
abroad, 











PUBLIC PRACTICE 


Seniors, WC2 
Semi-Seniors, W1 
Seniors, W1 









A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy, staff through the ‘London 
Accountancy Bureau, 26 Ludgate Hill, 
London EC3 — 01-248 2662. 
ACCOUNTANCY SENIORS. - Why on 
earth do you tolerate City life and. the 
EE of large company audits? You 
could be enjoying fresh air and pleasant 
country life in Somerset with interesting 
varied work and responsibility for your 
own clients. We pay top salary rates plus 
a bonus scheme. What more could you ask? 
~ Please apply with full details of experience 
to Harvey Preen & Co, Chartered Account- 
ants, 1 Park Road, Yeovil, Somerset. 

S REQUIRE semi-senior 
audit clerk with at least twa years’ ex- 
perience of incomplete Eer — small 
company accounts. ~ 01-607 243 





Semi-Senior, Croydon 


F 
t 


Postitions in the Profession available now: 


Semi-Senior, NW2 


£2,000 . 
£3,000-- - 

- £2,000-£2,400 
£3,500 - 
£2,200 


For details of these and other positions contact 
AZAN ACCOUNTANCY APPOINIMENIS 


213 Piccadilly, London W1 . 
"Tel. 01-734 3276 or 01-437 4025-6 


A CAPABLE ACCOUNTANT is re- ' 


quired as a Personal Assistant to 


Partner ‘in a Somerset Chartered Prac-: 


tice that has enjoyed a significant rate 
of expansion in recent years. 


The post would suit a recently 
qualified senior who is prepared ‘to 
work hard and is willing to assume 
responsibility, 


The rewards include ar attractive 
salary commensurate with ability and 
an annua] Bonus Scheme. A contri- 


bution towards removal SES will 
also be paid. m 


Box AC 9484, 


GET UP AND GROW! 


1 


ACCOUNTANIS in Lewisham, London 


SE13 require (a) audit clerk able to deal with: 


incomplete records, (6) correspondence clerk 
for taxation -department. 
varied work. No age limit. — Full details to 
Box Al 9494. 

A CHARTERED ACCOUNTANT (Basing- 
stoke) requires a personal assistant. Appli- 
cants should be qualified, or finalist, and be 
thoroughly experienced in the preparation 
of final accounts from complete and some- 
times incomplete records. A general know- 
ledge of taxation is also required. Salary 
negotiable. Further details will be supplied 
at interview. — Please reply to Box AC 2602. 





- A CITY FIRM, small/medium, King 
William Street, challenging variety of 
clients including international and 
quoted companies, require first-class 
audit senior, semi-sentor and personal 
taxation assistant. Salaries commen- 
surate-with abilities and advancement. — 
Please give full details of past experience 
to Box AC 9504. ! 





ALL GRADES of experienced staff required 
by Romford chartered accountants. Sensible 
salaries to competent persons, - Box AG 9446, 


ATTENTION— || 


j ACCOUNTANTS 


We are just one branch — not | 
part of an impersonal chain 
and we want to discuss your 
future prospects today! - Téle- 
phone us on 01-440 0081 for 
our immediate attention. 


' Regional Consultants 
214 High Street 


- Herts - 
d EN5 5SZ E 
a — rage aaen 


Barnet 





We are locking for newly qualified accountants-get-up- -and- -go men with an urge 


to grow with us. 


Grow? 


-Consider: 


“e 


A wide range of demanding audits calling f for your use of cur Geh and the- 
most modern techniques, 


~ 


A personal involvement with clients in some of the fastest-moving business 


. sectorsin which entrepreneurial spirit survives above the power of the "ELS T 


. organisation. 


l 


A young man's environment—even our top people are barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates an individual approach 


te your experienceand a purposeful approach to your formal traning = how 
else can we feed our growth? 











- GETTING UP? 


Contact:- D. Fowler, 
Stoy, Hayward & Co., | | l 
95 Wigmore Street, E 
London W1H 9AA. ' , i 
-Tel: 01-486 5888.. ^ | EE. 
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` small + 


Interesting and ` 


EC 


^ 
E" 


experienced, required by 
Clerkenwell practice. . Permanent 
position for right person. Good conditions 
Nia a Full details please, Box 


ASSISTANT, 


AUDIT AND ACCOUNTS CLERK re- 
quired for C.A.s’ office, close by Euston 
Station. Suit mature person, part-time 


' considered, ~ Ring Gs 1699. 


Y 





II EWITSON 


WALKER 





_ AUDIT 
MANAGERS: 
Wi. 7 partners, £5,000. 


2/3 years’ ` post-qualified 
experience. 


EC1. 12 partners, £5,500. 
Experience of modern tech- 
niques. 


EC4. 18 partners, £4,500- 
£5,500. 2/3. years’ post- 
qualified experience, 


‘Tel. Tony Pruim, B. sl 
A.C.A. 


" 01-248 0441 





x 


AVOID COMMUTING 


Jf you live in the Surrey or Middlesex 
area, why not apply to our Surbiton 
office. We require two senior assistants 
well experienced-in taxation and in small 
and medium-sized audits, and we can 
offer responsibility and an interesting 
variety of work to the right applicants. 

* Progressive salaries are paid and we 
operate a contributory pension scheme. , 
~ Please apply Safferys, Chartered 
Accountants, 78 Victoria Road, "ut 

E SE Surrey. ,- 


^ 


BIRMINGHAM APPOINTMENTS for 
qualified or finalist audit clerks,.also ex- 
perienced taxation and incomplete deum 
seniors and assistants. — Superhelp Ltd, 

Buckingham Palace Road, London Swi 


- 01-828 7573. 


BLESSED-CALLABY LTD provides a 


'personal.service to help find your next 


appointment in the profession, commerce 
or industry. ~ 40 Great EE Street, 


London Wi (01-734 3466). 


BOURNEMOUTH TAXATION MAN- 
AGER required by accountants near 
Bournemouth centre. Preferably qualified! 
accountant with A.T.LL - Write full 
curriculum Vitae to Box BT 2629, 


Public Practice + Commerces 
` Industry "TempAssignments 


GE TAX £2, 000-£4, 500 
urr 


Suez Join the move out of 
Hants | London!Constant demand 
Berks | from the numerous firms 
developing this function. 


Bucks 
‘Middx Lin the provinces. 

Contact John N. Seear A.C.A. 
York House Guildford GU1 4HD 
Telephone Guildford 64857 





- | 
BOURNEMOUTH - POOLE 


20-30 year-old qualified accountant 
required by professional office. Partner- 
ship offered. Salary by negotiation. 
Excellent opportunity. 


Expanding practice requires 5 recently 
qualified accountants. First-class 
prospects. Salary £2,800—£3,200. 


Several medium-sized practices re- 
quire Senior and Semi-Senior Audit 
Assistants. Salary £1,800-£2,800. 


pat eae electronics company 
require qualified Cost and Management 
accountant experienced in computerised 
stock control systems, Progressive 
position. Salary £4,000-£5,002. 


“Expanding Civil and Public Works 
company require a Financial/Manage- 
ment Accountant -who is capable of 
implementing, alongside existing pro- 
fessiona] accounts, a complete system 
of management and budgetary control. 
Excellent opportunities. Salary c. £5,000. 


Contact: 


A. Jaffer, C.B.S. Appointments 
Leslie House, 244 High Street 
Poole, Dorset 


Telephone Poole 77171-77372 


BRISTOL 4-PARTNERSHIP FIRM of 
chartered accountants have vacancies for 
the following: 


(1) Qualified C. A. prepared to tackle any 
aspect of the profession wIth ample 
opportunities and prospects for the 
future. $ 


(2) Senior or semi-senior with experience 
and capable of producing final 
accounts. Salary range £1,500- 
£2,500. 


(3) Competent book-keeper or person 
conversant with figures. Training 
given. Salary by agreement. 


(4) Articled clerks either new or seeking 
transfers to a practice offering wide 
experience and responsibility. . 


Apply Jackson Holledge & White, 
4 St Paul's Road, Bristol BS8 1QT. 
Telephone Bristol 35026/7/8. 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept resporsibility. — 
Box CL 6695. 

CHARTERED ACCOUNTANTS in Liver- 
pool City Centre seek managing clerk 
capable of final company accounts including 
taxation — medium-sized firm - variety of 
work — pension scheme. — Apply in con- 
fidence to Box F.796, Lee & Nightingale, 25 
iens Street, Liverpool L1 6AZ. 











panding practice in pleasant market town 
in the East Midlands require a young 
qualified assistant. Applicants should have 
good general experience including incomplete 
records and taxation work. Very definite 
rospects for a man of the right calibre. — 
Box CA 2579. 


Opportunities 


HARTERED ACCOUNTANTS with ex-' 


& 


CHARTERED ACCOUNTANTS in 
Kingston upon Thames require senior assist- 
ant with prospects of partnership. — Write 
giving age, qualifications, experience and 
salary required to Box CA 2610. f 
CHARTERED ACCOUNTANTS require 
experienced taxation staff to deal with a 
varied range of personal and business clients. 
The post is suitable for someone with pro- 
fessional or tax office experience, who will 
take charge of the bulk of our personal 
taxation cases. Other duties will involve 
detailed estate planning and generally re- 
viewing taxation procedures for business 
clients of all types. ¡We are a two-partner 
firm working in pleasant modern offices. 
Good salary and conditions, — Please apply, 
in writing, with details of previous experience, 
to Douglas Gray and Co, 171/173 High 
Street, Epping, Essex. 

HARTERED ACCOUNTANTS, SOM- 
ERSET, seeking senior with at least four 


years’ recent professional expezienc2 pre- . 


ferably in rural practice. — Wessex Con- 
sultants, 2 Peter Street, "Yeovil, Somerset. 
Yeovil 25183. 

CLERKS REQUIRED by S. W. Pepler & 
Co. 4 Downs Court Parade, Amhurst Road, 
London E8. (01-985 1122.) 


Accounting 












£4,000 EAST ESSEX 
TAX SENIOR 


Established twelve-partner Chartered Ac- 
countants' practice wants Senior Account- 
ant with good taxation experience. 
Qualification preferred but not essential. 






Many more unadvertised positions. 


Phone for action 01-366 0911 






EXPANDING BRISTOL CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff, not necessarily qualified, but 
with experience of incomplete records and 
small company audits. Attractive salary — 
write giving details of experience to Burton, 
Sweet & Co, 77 Whiteladies Road, Clifton, 
Bristol BS8 2NY. a a 

EXPANDING FIRM of chartered account- 
ants in South Hertfordshire have a vacancy 
for a qualified applicant who is fully experi- 
enced in incomplete records in addition to 
normal accounting procedure. Salary and 
Leien up to £4,500 per annum. — Box EF 

9. 


HENDON CHARTERED ACCOUNT- 
ANTS require 2 senior audit assistants. 
Qualifications not essential. Worth-while 
career prospects in an expanding and 
varied practice. Salary negotiable and 
depending on experience. — Full details 
to Box HC 9507. 


Young Qualified Accountants 
required by medium-sized independent firm in 


SUNDERLAND 


_ whose expansion in the last few years is showing no sign of abating. 


We do not expect the successful candidates to progress from one 
public company audit to another but what we do expect is a 
capacity to accept responsibility and show initiative in becoming 
involved in the accountancy, auditing and taxation. problems 
associated with large and small Family Companies, Partnerships and 


Sole Traders. 


Excellent salary and prospects for the right person. 
Apply in writing, giving full details of career to date to: 
Jennings, Johnson & Co 


19 Borough Road ` 


Sunderland 


John Seear, A.C. 4. 


-w 


HAMPSHIR-. - A choice of appointments 
for seniors ird assistants in small and 
medium-sized. practice. - Sup2rhelp Ltd, 79 
Buckingham “Palace Road, London SWI. 
(01-828 7573.4 


Accounting 


Opportunities 





‘£4530 LONDON EC4 
TAX MANAGER 


Qualified Taxction Accountant required 
by well-kncwn firm of International 
Chartared A :czuntants. Suitable applicant 
will run Ccrapany Taxation Department. 










Mary moreu.sadvertised positions. 


` 


Phone fos action 01-366 0911 






LOUGHTON. — Audit assistance. required 
by local accourtents. Senior and semi-senior 
positions availcb s to applicants with appro- 
priate experieaze Salary fully negotiable, — 
Please telephar= 31-508 3711. 


Accounting 
Opporinnities 


£5,000 ‘ex. LONDON Wi 
AUBO MANAGER 


Qualified Acccurtant sought by reputable 
three-partrer irm of Charterec Accounc- 
ants in Wes: End to manage Audit 
Department. 


Many more uacvertised positions. 


Phone for aetion 01-366 0911 





MAIDENHEAC. audit seniors to join young, 
vigorous expending practice. Excellent 
working conditons in line with firm's 
progressive policy. Circa £3,000. — Contact 


ford 64857. 

PARTNER'S P.A. REQUIRED. - If you 
are newly qualifec or a Part 2 finalist with 
=xperience of ac-oants and personal tax in 
n small genera p actice and ycu wish to 
develop that experience at P.A. level in a 
two-partner West End chartered firm. — 
Please apply to Eo: PP 2634. 


YOUNG ` 


Lock Associates, Guild- ` 





- 
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Accounting 
Opportunities 


£3,500-£4,000 LONDON Wi 
TAX SENIOR 
Medium-size progressive firm of Char- 
tered Accountants seek first-class Cor- 
porate Tax Senior. 


Many more unadvertised positions. 





Phone for action 01-366 0911 


NEAR BAKER STREET STATION 


Chartered Accountants — seven partners. 


We have expanded steadilv and aim to 
continue doing so which may produce 
openings in this office or branches for 
further partners. 


On the other hand if you are not 
qualified — or are too old to do so — we 
would still like to see you if you can con- 
vince us that you are worth keeping for 
the next ten to thirty years. 


: Our pension scheme can accept trans- 
ers. 


A very varied practice and a happy one. 
Please reply to Box NB 9437. 


PARTNERSHIP SECRETARY 


Required in London by National firm of 
Chartered Accountants to work mainly 
for the Managing Partner. Appointment 
as Partnership Secretary would follow 
an initial period of employment. Duties 
will cover partnership meetings and 
administration, including development 
and some international matters. An 
interesting career for a man with 
initiative and discretion. 


Tact and ability to deal with con- 
fidential information essential. Board- 
room experience a distinct advantage. 


Progressive salary, pension scheme and 
fringe benefits. , 


Please reply giving full personal and 
career details to Box PS 9510. 





- 
` 
! 


QUALIFIED ACCOUNTANT 


'Lincoln — Horncastle — Skegness 


HAVE YOU A SAY IN RUNNING YOUR FIRM? DO YOUR 
IDEAS GET PUT INTO PRACTICE? ARE YOU ONE OF A 
FAMILY CR JUST ANOTHER EMPLOYEE? 


We give yor every opportunity by regular staff meetings at all levels 
to forward your ideas, express your views and generally expand your 
knowledge mn all matters relating to the efficient running of our 


practice. 


In addition we offer szlaries between £3,000-£4,000 per annum 
supporte by Pension Scheme, Life Assurance, P.A./Sickness 
Cover, BL-FA Scheme, Good Working Conditions and Generous 
Holidays. 3zcellent partnership prospects. | 


YOU COUNT WITH US! 
i Apply: 


The Staff Partner 


Dexter and Co 
‘8-12 Banks Street 


Horncastle 


Lincs 
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PERSONAL TAXATION 
SALARY £3,250-£3,750 


Medium/large-sized C.A.s, EC4, require 
senior/semi-seniors with professional 
experience. Excellent offices, pension 
scheme, 25p luncheon vouchers, 3 weeks’ 
holiday and moderately flexible hours. ~ 

_Apply with details of experience to Box 
PT 9508. 


PLYMOUTH CHARTERED ACCOUNT- 
ANTS seeking senior and assistants for 
rapidly expanding practice. Excellent salaries 
and conditions. — Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Yeovil 25183, 
PLYMOUTH SE. CORNWALL. - Young 
chartered accountant preferably with some 
post-qualification experience required to 
manage branch office of our expanding prac- 
tice, and with a view to early partnership. ~ 
Please apply with full persona! and other 
details to Metherell Gard & Co, 34-36 
North Road East. Plymouth. 

PROGRESSIVE FIRM of City accountants 





require chartered or certified students, with at ` 


east two years’ professional experience, 
wishing to specialize in taxation or auditing. 
Every facility and encouragement will be 
given to suitable candidate. Good salary and 
Du Pad leave, Articles available. — Box 


PROVINCIAL INSOLVENCY vacancies 
. in Wales, West Midlands, West of England 
and Scotland. Experience in this field 
preferred. - Superhelp Ltd, 79 Buckingham 
Palace Road, London SWI. 01-828 7573. 
QUALIFIED ASSISTANT to partner re- 
quired by Wembley accountant (York 
House), Salary according to age and ex- 
perience but not less than £4,200. - Box 
QA 2576, 
SENTOR AUDIT CLERK urgently required 
by City and West End chartered accountants. 
— Please ring 01-739 3159, 
SENIOR ASSISTANTS required by Hull 
chartered accountants, qualified or un- 
ualified, any age. Excellent working condi- 
tions, salaries between £2,000 and £3,500 
according to experience. Pension scheme. — 
Reply in writing to Staff Partner, Fawley 
Judge & Easton. 1 Parliament Street, Hull. 
SENTOR CLERK (not necessarily qualified) 
required by chartered accountants, llford, 
Essex for responsible position ‘in expanding 


firm with three partners. Must be fully - 


experienced in company and personal taxa- 
tion, incomplete records, and smaller com- 
pany audits and able to work on own initia- 
tive. An attractive salary is offered to the 
right applicant. - Please give full details of 
past experience and salary required to Box 
SC 2617. | , 

SENIOR OR SEMI-SENIOR ASSISTANT 
required by Hitchin chartered accountants. 
Duties include work on incomplete records 
and small companies. Salary according to 
age and experience. - Bradshaw Johnson 


& Co, 89 Walsworth Road, Hitchin. Tele-’ 


phone Hitchin 2412. 


SENIORS AND ASSISTANTS required by ` 


London WI accountants. Some professional 
_ experience desirable. Able to speak Can- 


. tonese an advantage. — Superhelp Ltd, 79 - 


Buckingham Palace Road, London SWI. 
01-828 7573, 

. SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire, Preferably qualified but not essential, 
Experience in incomplete records and taxa- 
tion. — Apply stating age and experience to 
Box SA 2687, 

SMALE FIRM OF CHARTERED AC- 
COUNTANTS, WI offer training contracts. 
Consideration given to students now taking 
Foundation Course or those commencing 
that course in 1975. Excellent experience 
offered’ under persona] supervision of prin- 


cipals, Salary by arrangement, increasing | 


according to ability. - Box SF 2648. 





SOUTHEND-ON-SEA chartered ac- 
countants seek experienced senior audit 
staff. Qualifications not essential. Sub- 
stantial practice with interesting range of 
work. Attractive salary offered. - Reply 
‘with details to Wilkins Kennedy & Co, 
1 Nelson Street, Southend-on-Sea, 
Essex. 





ST ALBANS OFFICE OF LONDON ` 
CHARTERED ACCOUNTANTS 


Audit staff of intermediate A.C.A. or 
similar standard required immediately 
for wide range of interesting and varied 
work including Public. Companies. Ex- 
cellent salaries and other benefits, 
Pleasant offices. — Apply with details to 
Wright Stevens & Lloyd, 21 Verulam 
Road, St Albans, Herts or ring St 
Albans 55698. 


zm * 








i 
SOUTHEND-ON-SEA chartered ac- 
countants require experienced account- 
ant, pot necessarily qualified, experienced 
in incomplete records and medium-sized 
audits essential. Salary negotiable ac- 
cording to experience, - Apply Box 
SO 9498. : , t 





SURREY CHARTERED ACCOUNTANTS, 
six-partner firm require male/female assistant 
for personal tax department, some previous 
experience necessary, ability to dea) direct 
with clients, varied, interesting work with 
scope for initiative in tax advice. Excellent 
working conditions in modern offices. Salary 
not less than £2,400. - Apply in writing 
stating age, experience and current salary to 
Davies, Watson & Co, 118 South Street, 
Dorking RH4 2EZ. 

TAXATION ASSISTANT (male or female) 
required by chartered accountants to deal 
with Schedule E cases, trusts, etc. Applicants 
must have a sound knowledge of all aspects. 
Of personal taxation. Good commencing 
salary which will be subject to regular 
reviews. Five-day week, three weeks' holiday, 
pension scheme, etc. — Apply in writing to: 
Mr G. I. Langley, Pannell Fitzpatrick & 
Co, 3 Horsefair Street, Leicester. 


TAXATION SPECIALISTS. - Newly 


qualified offered £3.500. If at least three 


years’ tax experience to £5,500. International 
City firm. - Practitioners Services Bureau 
233 Cranbrook Road, liford, Essex. 01-554 


TAUNTON CHARTERED ACCOUNT- 
ANTS (six partners) require a young qualified 
accountant to deal with a wide range of 
audits and incomplete record cases with 
direct responsibility to a partner, Semi- 
senior or finalist also required. ~ Please write 
to Albert Goodman & Co, 3 Hammet Street, 


Taunton, Somerset or Telephone Taunton 


86096. 





HEWITSON 


WALKER 





: TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. ` 


01-248 0441 


WELSH BORDERS. -- Chartered accountant - 


required for growing practice in Powys. 
Partnership after minimum probationary 
period. Good prospects for right man. - 
Box WB 2631. 

WEST LONDON chartered accountants 
require newly qualified or Part II finalists 
for responsible position including outside 
audits with medium-sized practice, Excellent 
salary and experierce offered. ~' Superhelp 
Ltd, 79 Buckingham Palace Road, London 
SW1. 01-828 7573. 

WEST OF ENGLAND sole practitioner 
seeking able assistart to cope with expanding 
ractice, - Wessex Consultants, 2 Peter 
treet, Yeovil, Somerset. Yeovil 25183.. 
WIGAN CHARTERED ACCOUNTANT, 
sole ,practitioner, requires senior assistant. 
Partnership prospects if qualified. — Box 
WC 2628. 


"YORK - SENIOR ACCOUNTANCY 
ASSISTANT 


We require: an experienced Senior 
Accountant to take responsibility for the 
audit and preparation of accounts for 
groups of private companies together 
with a. wide variety of other clients. 
Experience of the audit of computer- 
maintained records would be useful 
and the successful applicant should be 
capable of working on his own initiative 
and in conjunction with qualified staff: 
employed by clients, - Please apply 
in writing, giving details of age, 
experience and examination record to 
The Staff Partner, Dawson & Co, 
Chartered Accountants, The Red 
House, Duncombe Place, York. 





YOUNG UNQUALIFIED ACCOUNTANT 
required by London West End chartered 
practice. — Interesting and varied clientele. 
Good salary according to experience. - 


| Apply Box YU 2611. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are she leading 
private introductory service for articled 
clerks. We can arrange introductions to 
all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021—236 5513. 


Mark 





ARTICLES/TRANSFEREES: ` DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for artic'ed clerks. The 
choice is yours ~ large or medium-sized firms 
throughout London. — Ring 01-628 2248, 







A 


ARTICLED CLERK required for Edgware 
accountants. Varied experience is offered in 
pleasant working conditions. Good salary. — 
Box AC 2606. r 
CHARTERED ACCOUNTANT requires 
articled clerks, good experience available 
under direct supervision. Preference given to 
clerks already completed Foundation Course. 
~ 01-995 5434. i 
HOVE FIRM of chartered accountants with 
varied clientele has one vacancy for a trans- 
feree who has passed the intermediate 
examination. - Box HF 2652, 


ARTICLES/TRANSFERS 


To and from firms of all sizes 


Gabriel Duffy (Consultancy) 


21 Ansdell Street. Kensington 
London W8 SBN 


01-937 9521 


5 
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OMMERCE & INDUSTRY 








» Assistant 
COST ACCOUNTANTS 


To assist in a sophisticated system of Contract Costing in the Building Industry. 
Previous costing experience essential, preferably in the Industry. Proven ability to 


work on own initiative desirable. 


+ 
3 


Salary negotiable, Annual Bonus, Luncheon Vouchers and Pension Scheme. 


Apply Personnel Officer, Percy Bilton Ltd, Bilton House, Uxbridge Road, Ealing, 


London W5 2TL. Tel. 01-567 7777. 


x 


«Selection 


Trust 


=> Limited 


We are an international mining finance house based in 
the heart of the City of London. We have interests in 
many parts of the world and a correspondingly busy 
corporate taxation department. We are seeking a 


TAXATION SPECIALIST 


This is a responsible position, reporting direct to the tax 
manager, and it carries the appropriate salary with the 
advantage of a non-contributory pension scheme. 


The position calls for involvement in overall group tax 
planning and compliance, and the successful applicant 
would ideally have experience of all aspects of U.K. 
Corporation Tax as well as some acquaintance with’ 


international taxation work. 


Accountancy or Institute of Taxation qualification 
preferred, but not essential. Age ts flexible. 


Four weeks’ holiday. Staff restaurant. 


' Apply with brief career details to: 


H. V. Morgan 

Staff Manager 
Selection Trust Limited 
Masons Avenue 
London EC2V 5BU 
(Tel.: 01-606 6000) 








| 
| 
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requiree by a large multiprofessional design organisation with offices in the West ` 
End. 


These! c essful applican: will be responsible tothe Administrative Partner, initially 
for fee zccounting, including the preparation of fee accounts to clients, forward 
budgeti ag and debtor ccntrol, including liaison with the. central accounting unit. 
Develcpment into a wider accounting role may follow. ' 

Salary | vill be negotiated, but not less than £3,300 per annum with a minimum of 
three wzexs' holiday per annum. 

Appli auts, who need rot have had previous experience of fee accounting, may be 
male or female, aged between 25 and 40 with sound accounting/clerical experience, 

ache 2Í working under the minimum supervision and the ability to deal with 
people 

Please v rite, stating age, experience and present 'galary to: 

Alan G. Burgess : 
Building Cesign Partnership 

16-19 G-esse Street 

London Y 1P 2DA. 


require ^ . > 


Chief Accountant and 
- Secretary ` 


fora major manufacturing unit on Tyneside R 


The successful applicant will probably be aged 30-40 
and be a qualified accountant with some years’ 
Ep in industry since qualifying. 


CORE DEVELOPMENT. CORPORATION 


Corby is an established New Town pleasantly situated in rural 
Northzmptonshire with good access to Leicester, Northampton, 
and Pez erborough. Further expansion is eer being considered. 


F inancial- Accountant ` 


(£4,099 - £4, 485° incl. threshold). 


` He will be responsible to the Finance Director for - 
. financial, costing and secretarial functions and. must be ` 
, capable of controlling a larga staff. 


4 


` The starting salary will be not less than za, 000 per 
annum and other benefits include contributory pension 
` scheme and four weeks’ holiday.  - ! 
` Brief written applications tc: 


Group Finance Director 
Reyrolle Parsons Limited ` ` 

P.O. Box 1NS . 

Cuthbert House 

All Saints 

Newcastle upon Ate NE99 (NS 


` Appliczt ons are invited for the'above post from qualified ~ ` 
accounzamts wishing to develop their post-qualifying experience. 
The psst carries responsibility for the preparation of Final : 
Accourtz, Estimates, Budgetary control and assistance with 
Management Accounts. ` 


Eousing accommodation can be made available. Resettlement ` 
grants ard removal expenses paid.. 


Applicetions, giving details of age, experience, qualifications, 
presen” salary and the names and addresses of two referees, should 
be sert Ly o 28th, 1975, to: - i = 


e S L 





‘The Sinaia Manager ' 
Corby Development Corporation 
9 Queen's Square 

CORBY, Northants NN17 1PA 


CHIEF ACCOUNTANT 


W. Herts 





UAC International 
| ; Train for Accountancy. E 
` with an; dE 
International Organization 


UAC : - INTERNATIONAL, - largest subsidiary within the 
Unilever Group, is an international group with investment 


€. £4,500 Da, Lä | i 


A Qcalified Accountant is req uired for a medium-sized 
.éngir eeririg. company. Reporting to. the Managing ^ 


and management interests in industrial and commercial 
enterprises. / 


We:are looking for young men normally resident in the 
United Kingdom, between 18 and 23 years of age-with a 
minimum of 5 'O' and 2 “A” Level passes which must include 


- English and Maths who are prepared to undergo in-Company 


training leading to professional A.C.C.A. or A.C.M.A. quali- 


` fications. A sponsored course of study. with a recognised 
training institute is offered as well as assistance and. guidance l 


of qualified tutors within the Company: pre-examination 
study leave is granted. 


: After -qualification, opportunities would be, open for a 


. progressive and responsible career over a wide field of busi- - 
hess management and also for employment within tne FE, 


overseas: 


Further details can be obtained from: Mrs M. 


' Whinney, UAC International Ltd, UAC House, Black- 


friars Road, Eondon SE e 


~ 





H 


Direztor he will be responsible for both financial and 
manegement accounting. In addition he will develop 
works costing systems in which he should! be experi- 
anced. Some travel on the Continent may be necessary. 
Prefer-ed age 35 to 45. — A T 


1 


S , A t S f jo 
This is an oppcrtunity for an experienced accountant 


to Jo n a vigorous management team In a successful and 


expanding company. 


Please apply to Box CA 22889 
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ACCOUNTANCY ASSISTANT required 
for property company in West End, Experi- 
ence in preparation of final accounts, 
taxation, V.A.T., and statistics. Recognized 
intermediate stage qiue) Replies in 
"writing to Box AA 2663.. 


WË 





. ; d y i ^ pe I Ke ave 
. lax Accountant ` 
.  .- Cobham, Surrey - 
Speiry Rand Limited is looking for an ac- Benefits will include pension and life assurance schemes, 
countant, either studying for a professional and subsidised canteen. e X e 
qualification or with equivalent experience to y . 


join the Secretary/Treasurers small team, and i . 
to specialise in tax work. po” Write or telephone, in confidence, to D. G. Turley, Personnel - 


— | y . Manager, Sperry Rand Limited, 78 Portsmouth Road, 
You will prepare year end tax schedules and : ; 
tax provision computation: compile final Cobham, Surrey KT11 1HY. Tel. Cobham (266) 4161. 
computations for submission to H.M. In- E S 


spector of Taxes; and take responsibility for | 
all other tax related functions of the department. 1 Wë - Së , , 


SPERRY RAND LIMITED 


COMPANY, ACCOUNTANT 

A.small energetic and progressive manu- 
facturing company with an exceptional 
growth record requires an. actively- 


minded Company Accountant to fulfil, 
the following functions: 


'1. To establish and be responsible for 
financialcontroland budgetsystems. 


2.To provide the Directors with 
monthly management accounts and 
recommendations and to assist with 
tax planning. . 


, 3. Assist in the administration of ex- 
Isting incentive schemes and in the 
formation of a pension scheme. ` 


4. To assist with the financial planning 
of other diversified spheres of com- 
pany interest, present and future. 


The Company Accountant, who will 
be responsible to the Managing Director, 
will probably be aged 30-40, He shoul 
hold appropriate professional qualifica- 
tions, have had several years of useful 





Kes 
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You would: ideally have «previous .taxation 


experience, though motivation; and the desire r- 





to succeed in this complex field are as import- 
ant. 





* 





This is an opportunity for someone currently : > 






mi i : r "UE 78 PORTSMOUTA ROAD commercial experience and be used. to 
earning over £3,000 p.a. who wishes ee " COBHAM KT15 1HY SURREY negotiating at senior level. The position 
involved in an expanding co-ordinating ve offers very considerable scope for an ideas 






. -man who is.capable, with appropriate 
support, of carrying his ideas through, 


This is a key position in the Company 
and the required exceptional performance 
will ultimately lead to Board appoint« 
ment. q 


Please write giving fullest details"in . 
confidence to the Managing Director,’ 
Crewe Chemicals Limited, Hall Lane, ' 
Rookery Bridge, Sandbach, Cheshire.. 


' function of a multi-division company. - 


N 


TEL COBHAM 4161 
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: DISTRIBUTION 
' CALNE '" — £2,500-£2,700 


A rapidly expanding company dis- 
tributing industrial fasteners needs an: 
Accountant: to supervise and develop 
the accounting system for four present 
-depots and for future expansion. ‘ 


The function is being re-located ‘at' 
Calne in the immediate future. 


Candidates should be studying for a 
recognized accountancy, qualification, 


Group prospects for theright man. . 
- D 


SOUTH LANCASHIRE AREA 


| ACCOUNTANT. 


. (Between £6250 and £7050 - 
. plus Threshold Payment) ` 


.... Applications are invited from qualified Accountants for the post of 
. Area Accountant at the South Lancashire Area Office in Bolton. * 


The successful applicant must be able to work with the Area 
management team and will be responsible to the Area Manager 
for the overall control of the Accountancy function and its - SS 
efficient and economic working. . 


He will be required to have a knowledge of accounting: 
i j .. procedures allied to computer operation; to provide financial 
and statistical information for senior management; an efficient 
ordering and stores syStem; and án organisation for the jx 
n Collection of revenue of approximately £40 million per annum 
from 362:000 consumers and for the payment of creditors. , 


: -The conditions of service are in accordance with the National 
Joint Managerial and Higher Executive Grades Committee ~ ’ , 
. Agreement of the Electricity Supply Industry and the salary is 
in accordance with Class F Grade 5 of that Agreement. 


Applications should reach me by 7 March 1975. Please endorse, 


envelopes "Area Accountant", ~- SCH 


Norweb `, "^ ^. GHRICHARDSON 
Cheetwood Road " Secretary : 
_Manchestér M8 8BA 





Apply in writing to: 


Financial Director 
F. H. Tomkins Ltd 
P.O. Box 22 
All Saints Road, ' 
Wednesbury i 
~ West Midlands WSIO 9LN  : 


Fer 






s 



















Opportunities 


~ 








£2,500 HERTS 
ASSISTANT ACCOUNTANT 


Partly qualified Accountant required by 
importers/wholesalers to assist Secretary 
in all aspects of accounting and company 
secretarial work. 

























Many more unadvertised positions. — , 


Phone for action 01-366 0911 








ane 2 





IF YOU ARE QUALIFIED (25-35), have 
good tax knowledge, experience of con 
solidating accounts and a strong personality, 
«you are the man.sought by our clients-as 
financial accountant. Group of twenty 
companies in Mayfair offers about £4,000.:-- 
Apply Practitioners Services Bureau, 233 
Cranbrook Road, Ilford, Essex (01-554 
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SENIOR 


ACCOUNTANTS 





This-work, which is not limited to taxation 
specialists, offers more opportunity for 
independent thinking and action than most 
accounting roles in the public sector. 
Although you will sometimes be essentially 


an adviser operating in close liaison with 


Tax Inspectors throughout your region, you 
will In some cases have total personal re- 
sponsibility for the initiation, planning and 
execution of assignments. 


. Most investigations are based on the 


thorough scrutiny of company books, 
documents and records, and frequently call 


‘for a considerable degree of perceptive- 


ness in detecting facts — or omissions - 


. which will prove a case. Such work repre- 
sents a continuing intellectual challenge, , 


in which diplomacy and determination play 
as important a part as professional skills 
and knowledge: It will appeal to account- 
ants in their late 20s or early 30s with wide 
interests in business finance, who have 





Tax Investigation Projects. 


' gained comorehensive experience in pro- 
fessional practice since qualifyir g. 


'Applicants must te Charterec, Certified, 
Cost & Management, or Public Finance 
‘Accountants. 


There are vacancies (one in London, one in 
Birmingham) for Senior Accountants. 
Starting salary canbsupto £516C, aid tnere 
are excellent prospects of promotion to 
Chief Accountant with selary rising to 
£6400. London salaries quoted; £410 less 
in Birmingham. Appointments are pension- 
able and can be permanent, for a fixed 
period, or (in appropriate cases) cn second- 
mentterms. 


For further details and an application form 
write to Civil'Service Commission, Aer con 
Link, Basingstoke, Hants. RG21 4JB. or 
telephone BASINGSTOKE 29222 ext. 500 
(or, for 24 hour answering servic, LENDON 
01-839 1992). Please quate G(31£9C/7. 


1 


Inland Revenue 


INTER-COMPANY COMPARISONS 
LIMITED, Financial publishers and Com- 
panies House agents, have several openings 
on their Financial Survey Search staff for 
self-employed or retired accountants. Weekly 
revenue £48. Hours 9.30-4. Monday to 
Friday. — Phone G. Firmage, 01-253 7042, 
for additional information and interview. l 
LADY BOOK-KEEPER required London 
SE23 to assist company accountant. Must 
be able to type schedules. £2,000-£2,500. — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01—554 ,3484). 


Accounting a) 
Opportunities 
£4,500 SW, LO NDON 


ACCOUNTANT 


Expanding manufacturing company re- 
quires qualified accountant for Financial 
and Management accounting functions to 








report to Financial Director. Excellent 
prospects. 





t 
Many more unadvertised positions. 


Phoné for action 01-366 0911 


MANAGEMENT ACCOUNTANT required, 
Wembley, by company in growing industry. 
Experience of computerized systems and 
management reporting essential. About 
£5,000 plus bonus. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex 
(01-554 2384), : 


Accounting Ap, 
Opportunities 


£5,000 SURREY 
INTERNAL AUDIT 


National Company seeks qualified Ac- 
countant for internal audit team. Must 
have experience in sizeable enterprise or 
large professional firm. 












Many more unadvertised positions. ` 


Phone for action 01-366 0911 






WEST OF ENGLAND management audi- 
tors, to £4,750 qualified 25-35. — Wessex 
Consultants, 2 Peter Strect, Yeovil, Somer- 
set. Yeovil 25183, i 


SCIMITAR CONSTRUCTION CO LIMITED 


require 


BRITISH DENTAL ASSOCIATION 


GROUP ACCOUNTANT ||- 9 MIMPoLE STREET 


Qualifications not essential, but wide experience necessary 
as the position entails reporting directly to the Financial 
Director, and/or the Board of Directors on weekly cost 
analysis, credit control rezonciliations and budget 
appraisals. Successful applicant will be required to 
supervise accounts staff and machine accounting pro- 
cedures throughout the. Group in the pursuance of profit 
motivation and to maintain secure liquidity. 


Excellent remuneration is proposed, with attractive 
terms of employment and good working conditions. 


Apply, in writing, stating age, experience and any 
qualifications,.to: 


FINANCIAL DIRECTOR/CONTROLLER 
Western House 7 
39 Walter Road 
Swansea SAl 5NX 


LONDON WIM 8AL 


Assistant accountant, Chartered or Certified, required to. assume 
full respoasibility for the entire Accounting functions of the 
Association when the present Accountant retires. Duties will involve 
the preparation of estimates of income and expenditure, annual 
accounts cf the Association, Benevolent Fund and Trust Fund, 
dealing wita all other financial and related matters on a wide basis. 
Salary initially not less than £4,500 per annum. 


Applicants seeking a permanent appointment preferably in the 
middle thirties age group are invited to write under confidential 
cover giving full details of post-qualification and other experience 


' with the names and addrésses of two referees to the Secretary of the 


Association. 


Ranger B (UK LIMITED ` 


ACCOUNTANT 


An Accountant is required. for the London. 

Office to be responsible for reports to man- - 

agement and control for budget and cash 
: commitments, banking. contracts, audit co- ` 

ordination and liaison. with Head Office .in 

Canada for accounting matters. - 

- Salary £3,500 to £4,500 range, dependent on . 

qualifications and experience. : 

Applications, in confidence, stating age; 

present position to: 


Ranger Oil (U.K.) Limited, Glen House, 
Stag Place, London SW1E 5AG.  ' 
Attn: Services Supérvisor 


SOUTHERN ELECTRICITY ` 
Applications are invited . for the post ofi 
EXECUTIVE — OFFICER ` 

| (ACCOUNTS: AND. STATISTICS) . 


in the Area Secretary/Accountant's Department 


Uxbridge Area - 


The successful applicant will be in control of, staff dealing with the 
provision and interpretation of management information and ` 
Statistics; the organisation and controlsof Area Accounting and, 
Costing ‘records and the consolidation of budgets and capital `. 
expenditure statements. The duties will involve some monitoring of 
the capital accounting processed in the Districts within the area. A. 


'. broadly-based knowledge of Accounting within the Industry and/or 


progression towards a recognised qualification will be an advantage. 


- The salary will be within the range £3,250—£3,800 per annum plus 
£276 London. Allowance plus Threshold Payment, 


Applications on forms obtainable from the Area Secretary/Ac- 
countant, Waterloo Road, Uxbridge, Middlesex UB8 204A and 
oe to him quoting HO. 348 -by not later than March 11th, 











- ^' OFFICIAL: APPOINTMENTS 


PART-TIME, 
MANAGEMENT ACCOUNTANT: 
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‘Due to continued expansion we iced 


. Audit Manager/Prospective Partner | 
with atleast 3 years post-qualification experience (and 


to whom we offer around £3,500 for two-year contract with : 
* - annual review. Our practice is varied and interesting, . 
offering excellent experience in both audit and tax work, 


Gibraltar 


perhaps much more) and potential for parmership within. . 
the first two-year contract. Initial salary around £5,000 or - 
mote for first rate experience. Work would extend to tax 
planning and other tax haven matters. 


Recently Qualified Seniors 


with good opportunities for advanceinent within the firm. ` 


` A Gibraltar partner will visit London to meet applicants ona 


give first-hand information on living conditions and 


. prespects but please apply i in first instance to; 


J. M. Barney, i _ 
Turquands Barton Mayhew &Co, - 

Lynton House, 7 Tavistock Square, | 
London wclH S s 01-387 0966) : 


t 


. THE GAMBIA - 


We have a vacancy for a Chartered Account- 

ant in our office in Banjul. 

Thiere are excellent prospects within the firm 

and scope for substantial savings, with a wide 
| range of professional work is a high SEET 

of responsibility. 

The salary, depending on age and experience, 


will be not less than D20,000 (equivalent to - 
£5,000) per annum with an. initial tour of . ''. 


15 months followed by 2% months’ leave' on 5 
- full pay. i i df 
The firm .provides free - fully furnished ac- 
commodation with electricity together with a 
car with running expenses paid. An ingal kit 

- allowanca is also given. 


A 


Please write to: 


“Pannell Fitzpatrick & Co 5 E 


There is an immediate vacancy in the Institute 
of Manpower Studies for a person with wide 
financial experience. Duttes include the 
preparation of budgets, the interpretation of 


monthly financial control statements, and + 


the processing of accounts for payment, 


This might be an attractive post for a 
relatively senior man seeking Sortie 
employment. 


"Hours of work will be not less than 25 per 
week, and emolüments will be based on a 
full-time salary up to £2,634 per annum. 


Applications in writing giving full details 
of age, qualifications and experience together 


* with the names of two referees should be sent 


to Establishment Officer, University of 
06), Falmer, 


Sussex, Sussex House (Room 2 


Brighton BNI ‘SRE as soon as possible. 





Lee House, London Wall 
London EC2Y BAL "` 


(Reference | DAWHM). 


© 


at 
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Canada” 


Opportunities for. 
Chartered Accountants 


Peat, Marwick, Mitchell & Co. (Canada) 
invite applications from recently quali- 
fied Chartered Accountants and those 
who have had several years’ experience 
since’ qualifying. Preference will be 
given to tnose who have had incharge 


and 


experience on a variety of medium sized 
‘larger audit engagements and 
who have demonstrated the ability and 


desire to accept increasing responsi- 


bility. 


- Initial assignments will be in auditing 
as accountants in charge of the field 
work on a diversity of audit engage- 
ments. There are positions open in W . 
several Canadian offices with long term 


opportunities 


in audit management, 


taxation and management consulting. 


The firm has a training programme for ' 
seniors which includes a special orien- 
tation session for those-joining the firm 


from outside Canada. 


N 


Travelling expenses to Canada will be 
paid. A minimum period of service of 
14 to 2 years, depending on starting 
date, will be expected. Preferred start- 
ing dates are July 1 to August 31. 


For "appointments to meet with a 
Canadian representative of the firm, 


who will be 
cities early 


interviewing in various 
in March, ` please send 


resumes to: Dept. 82C-C, 


Ontario Gcvernment 
Selective Placement service, 
Ontario Hcuse, 








. Charles Il Street, 
London, SW1Y 4QS. 


PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT IN BRIGHTON area with 
gross fees of £11,000 p.a. saeks ecquisition 
of similar size practice or merger proposals, — 
Box AI 2551. 

ACT NOW if you are an ambitious chartered 
accountant (25 to 20 years) with G.R.F. 
exceeding £4,000. As we offer premises and 
. services in the City together with other 
benefits with view to more permanent 


arrangement, — Full details to Box AN 2661. 


ARE YOU SEEKING A CHALLENGE? 


If so, a Lincolnshire practice can 
offer you a managership ‘of a branch 
office with a view to partnership. 


Energy, enthusiasm and the ability 


AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for semi-senior audit clerk. 
Applicants should have had at least 
three years’ experience within the pro- 
fession, Good salary commensurate with 
experience. — Write with full details tor: 
STAFF PARTNER 
ELLIOTT NORMAN JACOBS 
& COMPANY 
Argyll House 
246-250 Regent Street 
London WIR 5DA 


À YOUNG CHARTERED ACCOUNTANT 


West End C.As, seeks 


to get on with people are prime 
cousiderations and will be rewarded 
with an attractive starting salary. = 
.Box AY 9467, 





required by East Anglian firm with a view to 
partnership after probationary period. Appli- 
cants should have experience of personal and 
company taxation and incomplete recorda, — 
Box AY 2605. 


BLOCK OF FEES FOR SALE in North 
Bucks — fəs £6,500 (approximately). 
Apprexima:dy 65 clients. Cash required 

£9,00€ or orn to Box BO 2659 

BLOCK OF SEES for disposal, London 
area, incom: ee records: - Box BO 2569. 
BOGGED LCWN BY PAPER, — Small 
mid-Devon rrcctice G.R.F. £10,000, rising. 
In need of a partner to make life easier. — 
Inquires Bcz ED 2658. 

CHARTERS) ACCOUNTANT NW. Lon- 
don requires C.A. as P.A. with a view to 
partnership. - Box CA 2586. 

CHARTERED ACCOUNTANT | required 
for London HW4 practice. Initially as 
P.A. tó parties. Must have had at least 


"two years’ post-qualificaticn experience 


with good gensral knowledge of taxation. 
Partnership vill be available after a short 
probationzrs >eriod to the rigat applicant. — 
Write with "ul details to Staff Partner, 
Lyons Gains] y Newman & Co, Wilberforce 
House, Statica Road, London NWA. 
CHARTERED ACCOUNTANTS, Birming- 
ham. Old esrzbashed expanding five-partner 
practice requre qualified acccuntant in the 
age bracket *4 to 30, Junior partnership 
available after e short tria] period. Excellent 
prospects for the right men. - Box CA 2653. 
CHARTERED ACCOUNTANT (30), with 
partnership exerience, own G.R.F. approxi- 
mately £4,0CC znd capital available, seeks 
person in s:niar position with view to 
forming a pa trership, purchasing a block 
of fees, and meing up in practice. — Box 
CA 2644! 
CHARTEREL ACCOUNTANTS in Sw. 
London seeks a third partner. Practice has 
shown explosi-e growth based on hard work, 
efficiency and tke common touch, Pleasant 
offices, informa atmosphere. If you feel 
you woold fit, n please write in full to Box 
CA 2592, 
CHARTERET ACCOUNTANTS London 
WC2 two-partze- firm, have additional office 
space availeble; would suit sole practitioner 
with small sta-T ooking for central position 
EE an Ce basis, — Box 
CHARTERED: ¿CCOUNTANT (40), hon- 
oursmar. with good provincial experience, 
seeks partnersLir in small provincial prac- 
tice. Alternativa ]y, would consider acquisition 
of sole practice rarticularly if combined with 
residence. Ccstal area preferred. — Box 
CA 2621. 
CHARTERED PRACTICE within 15 railes 
of Coventry, C.E.F. just over £20,000, net 
profits of one prcipal just over £12, 000 p.2., 
after charging za ary of one qualified assist- 
ant. Sale desired n next few months. Good- 
will at one and a aalf G.R.F. for cash settle- 
ment but would aegotiate for medium-term 
deferment of pert of consideration especially 
if selling to e pertaership. - Box CP 2614. 
CIRENCESTE1 CHARTERED AC- 
COUNTANTS have vacancy or younger 
qualified perssa to manage and develop 
separate taxa Dr department. Salary by 
arrangement. Par nership ld for suit- 
able applicant. - Box CC 2 
EXCLUSIVE CHARTERED. ACCOUNT- 
ANT with inclacive practice in the West End 
and the suburbs vould like to associate with 
others who have some available accom- 
modation, ~ Boz EC 2657. 


EXECUTIVE MANAGER 


Executive Partner requires Chartered 
Accountant age 28 to 35 to manages 
and expand ns client portfolio. 

To be sucessful an applicant must 
have a pleasant but determined per- 
sonality, a hich degree of professional 
competence, =m the ability to write 
meaningful reperts for clients. Large 

' firm experiemc= vould be an advantage. 
An excellent Partnership career should: 
oe — Please reply to Box EM 


GO-AHEAD CHARTERED ACCOUNT- 
ANT (29), partae- in small/medium ‘sized 
new partnership 
2osition. Own CRP, approximately £4,000 
and capital av aifatle, — Box GA 2638, 

IF YOU require assistance at partner level 
and can abserb a small practice of about 
210,000 then dro us a line. My experience 
covers large and small firms and I live in 
"West Middlesex. — 3ox IY 2669. 


LADW-PARTNERS 


Lady Chartered Accountants with ex- 
cellent genera practice or specialist 
professicnal experience at a'high level 
are invited tc arply for a post with a 

- National firm o^ Chartered Account- 
ants which cou d lead to an early part- 
nership. — Pexse reply with full 
personal and career details to Box 
LP 9480. 


LINCOLNSHIEE CHARTERED PRAC- 
TICE for sale. — Gross fees, etc. £20,000. 
Price one anc one-third G.R.F. Lease of 
excellent o-fices available. Proprietor would 
continue (part-trie- long enough to ensure 
saccessful contimctz. ~ Box LC 2587. 


LIVERPOOL SOLE PRACTITIONER 
seeks successor. Current fees = ee 000. 
Terms negotiable. - Box LS 25 

LONDON CHARTERED ACCOUNTANT. 
in early 40s seeks a small amount of ac- 
commodation with a view to ro emi and 
reciprocal services. - Box LC 2 

MATURE CHARTERED ACCOUNTANT 
living in Middlesex and practising in London, 
with a nucleus of about £11,000, would like 
to associate with a firm who has adequate 
staff, needs strength at partner level, and has 
available accommodation in London or 
Middlesex. — Box MC 2670. 





* MAYFAIR CHARTERED ACCOUNT- 
ANTS (3 partners). Gross fees approx. 
£150,000 proposing to take larger floor 
in existing first-class premises, would ' 
be interested to hear from firms with 
gross fees of £30,000-£100,000 who * 
would care to discuss an early merger 
T OH arrangement. — Box MC 


NORTH BUCKS chartered accountant's 
practice for sale, — G.R.F. approximately 
£12,000. Good lease available at low rent. 
Cash price required for fees and lease 


, £16,000 plus work in progress at valuation. 


~ Box NB 2660. 


OPPRESSED by problems of tax 
reading, inflation, staff, working capital? 


If you are a small firm of sole 
practitioners with G.R.F. of £20,000 or 
Jess, within 20 miles or so of Chesham, 
Bucks, contact R. M. A. Brett on 
Berkhamsted 5641, and discuss merging. 


OXFORDSHIRE CHARTERED AC- 
COUNTANTS require qualified accountant 
with all-round professional experience to 
take major responsibility on nucleus of 
small/medium-size clients. — Partnership 
within two years is certain for the right 
person. — Please write with details of ex- 


perience, salary, etc., to Box OC 2622. 


PARTNER/MANAGEMENT ADVISER 

Can your practice provide skilled 
management services or meet likely new 
requirements for management audits? 
If not contact F.C.A. with first-class 
professional and consultancy experience 
and progressive financial management 
career, who wishes to join sound 
London practice handling and develop- 
ing special work. Capital available. — 
Box PM 9490. 


PARTNERSHIPS 
OUTSIDE LONDON 


If you seek a partnership outside 
London preceded by ug experience 
at a high level - JOIN U 


First-class Mie for young 
men with personality, ambition, and a 
degree of professional competence. 

- Please reply to Box PO 9476. 


SHEFFIELD CHARTERED ACCOUNT- 
ANT (50) requires younger partner with a 
view to succession within ten years. Small, 
varied practice,’ with outside interests, Pre- 
ferred applicants will have nucleus G.R.F. 
up to £10,000 or capital available for ex- 
pansion. — ‘Box SC 2672. 
SHEFFIELD. — Small but well-established 
expanding practice for sale (150 clients, 
G.R.F. £6,000 EE — Cash offers 
invited to Box SS 264 

SOLE CHARTERED PRACTITIONER in 
Shropshire/North Wales area with G.R.F. 
£40,000 rapidly expanding seeks partners 
after short probationary period. Taxation 
and incomplete records experience essential. 
Capital may be provided out of future 
earnings. - Box SC 2623, 
SOUTHEND-ON-SEA. — Accountants wish 


. to acquire a small established practice with 


G.R.F. up to £10,000. Outright purchase 
or willing to enter into an arrangement 
with practitioners contemplating retire- 
ment. — Details to Box SO 2567. 

SOUTH SOMERSET/NORTH DORSET 
charteréd accountants with existing con- 
nection in this area would welcome dis- 
cussions with local firms with a view to 
merger or other arrangements whereby the 
benefits. of an enlarged p^ might bs 
mutually enjoyed. — Box SS 2588 
SOUTHEND-ON-SEA, — Qualified account- 
ant seeks responsible position with prospects/ 
profit-sharing, 25 years’ professional ex- 
perience. ~ Box SO 2642. 

SOUTH-WEST LONDON old-established 
practice specializing in theatre andthe arts. 
G. R.F. £20,000. Good offices over 1,000 sq. 
ft. Nine-year lease £600 per annum. -- Apply 

Box SW 2640. 


—————— 


* considered. - Box WC 2637. 
YOUNG CHAR 
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SURREY F.C.A. aged 36 with G.R.F. 


£5,000 and oxpanding rapidly seeks partner- 
ship. Present level of activity leaves, 
rea scope for expansion. ~ Box SF. 


SUSSEX SOLE PRACTITIONER wishes 
to purchase small practice or block of audits 
in the area or will consider, any suitable 
arrangement. ~ Box SS 2568. 

TAX MANA AGER/QUALIFIED ACCOUNT- 
ANT seeks worth-while position in City or 
Fenchurch Street area as tax manager (per- 
sonal). Tired of commuting to West London. 
Twenty years’ professional experience. All 
offers considered. — Box TM 2643, 
THINKING OF RETIRING? ~ A four- 
partner firm in London SWI with some 
spare accommodation and facilities would be 
interested in meeting a sole practitioner with 
the intention of helping to service his practice 
and eventually taking it over on an annuity 
basis. ~ Box T 24. 

WE ARE A RIRM OF CHARTERED AC- 
COUNTANTS looking to purchase.a prac- 
tice in the Manchester area with G.R.F. up 
to £25,000. - Reply Box WA 2688. 
WEST END CHARTERED ACCOUNT- 
ANT with small practice seeks accom- 
modation por Spe with a view to association. 
— Box WE 265 

WIGAN CHARTERED ACCOUNTANT, 
sole practitioner, requires senior assistant. 
Partnership prospects if qualified. Mergers 


TERED ACCOUNTANT 
sought by progressive two-partner firm in 
North Surrey. Equity partnership available 
after trial period. e Box TC 2591. 





SUBCONTRACT WORK 


Advertisements may now be cccepted to 

. appear under this heading. They will be 

charged for at thé same rates as for 

pola od appearing under the main 
e 





A QUALIFIED ACCOUNTANT required 
to assist advertisers vd juu back-log of 
work. ~ Write Box AQ 267 

CHARTERED ACCOUNTANTS NW. Lon- 
don require experienced subcontractors. — 
Box CA 2687. 

WEST SURREY chartered firm requires 
experienced subcontractors. Age immaterial. 

ox WS 2597. N 





A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assigament for 
two to three months either in profession or 
commerce and industry. — Please reply to 
Box AB 2689 
IN PRACTICE seeks subcontract 
work in London and suburbs. Will collect 
and deliver and discuss in detail with you 
at your time, — Please write Box AC 2675. 
CA, AND A.C.LS, in the Enfield area 
seeks subcontract work at home. Will 
collect and deliver within reasonable: limits 
of Enfield, ~ Box AA 2625, 





ACCOUNTANTS. — Your problems 
solved. ~ Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before the 
Commissioners. We can undertake any 
type of tax work and our opinions on 
contentious points are much sought after. 
We are the champions of lost causes. 


Linden Tax Services Ltd 
13A Cambridge Park 
London E11 2PU . 
Tel. 01-530 3929. 


d 


- West. 


' smali 


i Tel. Garston 75324. 
i CHARTERED 


A.C.A. seeks subcontract work in North 
Particular specialist in incomplete 
records. - Box AC 2645. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS f 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 


233 aere rar Ilford, Essex 





A.T.LL, A.C.A. Part II finalist experienced 
in personal, corporation and VAT; accounts 
of small to larger medium-size companies; 
incomplete records; many other aspects, 
wishes to assist firms willing to subcantract 
covering area Southend to East London, 


preference Southend. Twenty years' experi- 


ence. — Box AT 2665. 

BRISTOL AREA. — Experienced A.C.A. 
with own practice seeks subcontract work on 
company audits, small traders, etc. Willing 
to travel. - Box BA 2553. 

C.À., A.C. VLA. - Wide experience industry 
and finance, U.S. and European business, 
specialist in systeras, going freelance with 
clientele, seeks assignments. NW. 
London based. — Box CA 2654. 

C.A. FINALIST seeks subcontract work. 
dca to work at clients' premises. — 
M. H. Shah, 17 East Drive, North Watford. 


ACCOUNTANT requires 
evening and weekend work on a subcontract 
basis. City, West End and Essex areas in- 
complete records, company accounts, etc. 
Ee collecting and delivery. — Box CA 


CHARTERED ACCOUNTANT seeks sub- 
contract work from established firms in the 
City, West End or Surrey. Re’ company 
audits, taxation, incomplete records or trust 
work. — Telephone 01-248 2177. 
CHARTERED. ACCOUNTANT with’ wide 
experience in commerce at senior level with 
large public groups, seeks subcontract work 
in London and South-east, will collect and 
deliver, - Box CA 2677. 

CHARTERED ACCOUNTANT with wide 
experience in profession at partner level, 
now establishing own practice, seeks sub- 
contract work. Resident North Essex: will 
collect and deliver in Essex, Cambridge, 
EE and London area. - Box CA 


EXPERIENCED BOOK-KEEPER requires 
subcontract work in the North London 
area. End of year accounts/wages/ VAT] 
ledger controls etc. Rates £1 per hour, All 
work collected and delivered. ~ Telephore 
01-440 6627. 

MATURE, EXPERIENCED AUDITOR, 
working from office at home in Norfolk, 
will undertake all types of work/to assist 
practising accountants, especially incomple:e 
records, final accounts and taxation. — 
Box ME 2676. 

QUALIFIED ACCOUNTANT seeks sub- 
contract work in London area. Work can be 
collected and delivered. — Box QA 2674. 
SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London, seek , 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3.35 
Dee Collect and deliver, — Tel. 01-363 


‘SUBCONTRACT WORK REQUIRED by 


Auditor, Kingston, Surrey district. Fully 
experienced and can work from incomplete 
records. Books collected and returned. ` 
Phone 01-546 3844 

TRUST MANAGER seeks coupe 
work at home - Leicester or near. Trust 
E etc., and tax returns, - Box TM 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 


_ Deboo Executive. ~ We have a wide list of 


freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2111. 
ABLE ACCOUNTANTS immediately avail- 
ablefor temporary assignments throughout 
the. U.K. All vetted. by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
d. ~ Pembroke & Pembroke, 01-236 
(London) or 021-236 4356 (Bir- 
mingham.) 
A BRIGHT YOUNG CHARTERED AC- 


- COUNTANT seeks temporary assignment for 


two to three months either in profession or 
commerce and industry. — Please reply to 
Box AB 2690. 


col 


A.C.A. EARLY 40s experienced as finaric:al 
director/company secretary in medium-sized 
companies'seeks challenging ig opportunity in 
the London area. - Box AC 
A.C.A. PART 11 FINALIST with over 
thirteen years’ experience in incomplete 
records (with tax) and large audits seeks 
position. ~ Box AC 2599, 
AN A.C.C.A. Part IV student six and a half 
years’ EE experience in auditing, 
ete records, partnerships and privete 
companies, seeks position as an audit clerk. — 
Box AA 2626. 
AN OVERSEAS GRADUATE (30), studying 
for certified accountancy with wide com- 
mercia] accountancy experience seeks posi- 
tion with professional firm in London, -- 
Please apply Box AO 2598. A 





Londor N1 SEE. 





+ 


PRACTITIONERS - 
SERVICES BUREAU 


' . supplies 
- Freelance help 
o for any period to 
overburdened Practitioners 


Details from ` 
235 CRANBROOK ROAD 
ILFORD, ESSEX . 
Telephone 01-554 3484 


Applications from 
Freelances also invited 


ACCOUNTANCY Vica ee 


Arailabl immediately. Let e 
HARRISON-WILLIS TASK F ORCE 
overcoms your problems during holi- 
days, sickness, or on special projects, etc. 
Qualifiec, competent personnel avail- 
atle. Lowest competitive rates. — Call 
Veronicz Harrison today at 01-493 9441. 
Harrisor & Willis Ltd, 118 New Bond 
Street, London W1. 


AVAILABLE NOW, —Experienced audit and 
accountancy clerk (39), twenty years in 
profession, seeks suitable ¡position with 
well established firm. Salary required 
£3,030 (approx.) Flexitime preferred. — 


Box AN 2501. 


BRISTOL. — A.C.A. aged 29, qualified 
197C, wishes to return to the profession after 
a three-year period with a City-based in- 
stitution involved in several aspects of cor- 
porate finence work. Seeks position with a 
medium-sized Bristol practice with a view to 
possble partnership; past professional ex- 
perience includes incomplete records, per- 
sone] taxetion and small company audit 
work. — Box BA 2680. 

PCS, A.A.L A. (57), seeks post of company 
secretarial, accountancy of- administrative 
nature due to failure of present company. 
Wide experience, London or Kent pre- 
ferred. ‘Salary around £4,000. — Box FC 


35 


EXPERIENCED BOOK-KEEPERS (Asians 
41-42). — One seeks permanent post. Another 
two/three days part-time. Both mechanized/ 
Kalamazoo. Trial balance, — 
F.C.A. (active 61), e 
experience, adaptable, seeks London position 


Box EB 2571. 
ex-practitioner, wide 


up to three days per week. - Box FC 2682. 


F.C.M.A. available for short-term assign- 
ments or in part-time capacity in commercial 


office Central London, South Bucks or work 


at home. — Telephone 02403 4021. 
.MALAYSIAN C 


ACC. A. Part 
V student with one and a ralf years’ profes- 


sional experience seeks suitable employment 
Son the profession. London area only. — 
ox M 


2 
HESTER | WILMSLOW AREA. — 
Experienced accountant seeks a part-time 


position to prepare draft accounts from 


complete or Fe records, VAT, etc, — 
Box MW 2679. 





ARTICLES REQUIRED 


For Árticies Vacant see after Situations 
Vacant Public Practice. 





AN INTERMEDIATE ARTICLED CLERK 
seeks transfer to a small or medium-size firm 
of C.A.s in London. Principal’s consent 
obtained. — Apply Box AI 2608. 
ARTICLED CLERK SEEKS TRANSFER. — 
Nine months’ course successfully com- 
Rover in June: 1974, Preparing for PEI! 

ovember 1975 and with six months’ 
experience in complete and incomplete 
records. Very good reference, Notice given. 
Available two weeks from the date of 
confirmation of offer. — Please reply to 
Box AC 2575. 
ARTICLES REQUIRED by overseas 
student. Holds B. Com. Honours and N.Com, 
degrees. Some experience of E 
records, small limited companies, simple 
taxation and VAT in U.K. foundation 
course starts October 1975. Available im- 
mediately. - Box AR 2683, 
A ZAMBIAN ASIAN with two ‘A’ levels 
seeks articleship in large firm. - Please 
contact B. Patel, 8 St Johns Road, Golders 
Green. 

FEMALE, AGE 21, seeks articles with a 
certified accountant. "Already taken Part 1 of 
de T C.A. and is awaiting results, - Box FA 


YOUNG GREEK PERSON seeks articles 
in London, Foundation course starts 
October 1975. Some experience in account- 
ancy. — Box YG 2556. 


) 





SERVICES = ` 





COMPANY 
FORMATIONS 


Standards-formed by experts 
to meet your precise needs. - 
Read-Mades— private limited 
companies for immediate use. 


Specials—complex formations. 
Overseas- incl. multinational. 
Ask fcr full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 
47 Brunswick. Place, 


Jordans ey 


EUROPEAN. 
COMPANY 
FORMATIONS 


complete service including. 
practical advice through our 
European network of 
professional representatives. 
Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sans Limited, 

Jordan House, 


47 Brinswick Place, 
London N1 GEE, 


Jordans e$ 





‘Economy Products Ltd, 


| DOES YOUR OFFICE need painting? — 


No disruption of office schedule necessary. 
Top quality materials’ supplied. FREE! 
Estimates within hours. = Welbeck 
Paints 01-222 6740. 


CORPORATE. 
RECONSTRUCTIONS 


demand full knowledge of 
tax and stamp duty laws, 
extensive drafting and 
commercial experience. 
Our specialist services 
include expert advice. 
Ask for full details. ' 
. Tek: 01-253 3030 Telex: 261010 
| Jordan & Sons Limited, 
Jordan House, 


47 Brunswick Place, 
London N1 GEE. 


Jordans Ai 


COMPANY 
FORMATIONS 





H 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. ~ Clifton Secretaria 
Agency, 49 Green Lanes, London NI6 
(01-359 3387. 

À RAPID COMPANY formation service. - 
Also ready-made companies all trades (in 
corporated England or Scotland). - Busines 
¿133 Moorgate 
London Be, .01-628 8821/2/3 for Englis! 
companies) 24 Castle Street, burgh : 
(for Scottish compdnies). 
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(CITY ROAD) LTD. 
22 -24 
Cowper Street 


Nie E EC2A GAPE 
01-253 4108 


| TELEX 25804 REDIMADE LDN 
HART FOR COMPANIES. ` 
Prompt and Efficient Specialised ^ 
Service | 
For Accountants and Solicitors 
Formations, Ready-made Companies, 
ency, Searches. : 


Telephone or Write for Details. 
Hart & Co The full service Company 








LIMITED COMPANIES 


MEM FORMATIONS 
- OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


„Searches, Seals, Registers, etc. 
E ^ Descriptive literature from: - 
GRAY'S INN COMPANY 
FORMATIONS LTD 
- 87-89 Tabernacle Street 
‘London EC2A 4BA 
(Phone 01-253 3551/2) 











~ 


f SPECIAL FORMATIONS 
' (10-14-day Service) ` 


. READY- MADE COMPANIES: ` 
Off-shore and Foreign 
Companies `: 


Jj H Chettleburgh D 


3 


140/141 Temple Chambers 
Temple Avenue, London 
-. ' EC4YOHE' ` 

01-353 1441/2: . . 





LIMITED. 
COMPANIES . 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book & seal ` 


` COMPANY SEARCHES 
Same-day service 
Tel. 01—628 5434/5/7361 [9936 


or: write to 


Express Co. Registrations Ltd 
30 City Road EC1 


D 
r 
B a 
fa H 


COMPANY- SPECIALISTS. — New com- 
panies formed £72. Searches and registra- 
tions, . prompt and thorough. — Raymond 
Morris & Co; 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service. 


READY-MADE COMPANIES £73, (in- ` 


clusive) transferred immediately. Companies- 
registered from £18-15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 


Avenue, Gillingham, Kent (Medway 32558): 


061-480 3826. 
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BRITISH C OMPANY ` 
sISTRATION 


AGENTS LID. , 


READY-MADE COMPANIES FOR 
SALE with memo, and arts., seal-and 
statutory’ books. Guarantéed:no trading. 
Transferred in ten minutes. 


38/40 "Featherstone Street, "Eondon KC 
: 01-253 xdi E Telex 262687 





. READY-MADE COMPANIES available 


. now, Also formations, etc. - Reichmann & 


Wing, 134 Percival Road,- ‘Enfield, Middx. 
Telephone’ 01-363 4382, 


H 
e 





‘COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES ` 


for 


.. . immediate attention”. ` ' 
, write or phone 


THE LONDON LAW. 
- AGENCY LTD” 


N Temple Chambers E 
Se a Temple Avenue ` 
' London EC4Y OHP 
. 01-353 9471 (6 lines) 


D 





OFFICE MACHINERY 
AND EQUIPMENT. 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 

. B. . Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 3AR. Tel. 


d 





MORTGAGES 





A BALANCED DECISION on your. mort- 
gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider 


application up to £20,000. Re-mortgage ` 


funds also available. ' — Contact Caveron 
Associates, 29D -Dryden ' Chambers, 119 
Oxford Street, London W1. Telephone 01- 


437 6420. Evenines/weck-end inquiries , wel-- 


come on 01-868 


“| ABANDON “CHASING THAT MORT- 


GAGE. - 100 per cent loans to qualified 
accountants up to £18,000. High advances 


to £50.000. Survey fees repaid on completion. , 


Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000, Re-mortgages and investment 


| property mortgages also available. — Contact 
. Callander Securities Ltd, 15 Fish Street Hill, 


London EC3R 6EP.(01-623 2844). 


1 





. BUSINESSES 





COMPANY ee with capital gains 


tax losses. — Box CR2 


| SALARIES 
¿AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- |. 
ments and possibly avoid much ` 

ünnecessary correspondence be- 

. tween advertisers and applicants. 


~ 





DESK AVAIL:ELE in ‘cuiet office near 


‘OFFICE SUITE: NW3. Main 7cad position 


Road, London DZ. - Tel. 01-246 2242. 
TWO" COP 


— 


MISCELLANEOUS 


BUSINESS PREMISES 














PERSONAL 








ACCOUNTS SUPERBLY TYPED at low 
cost. Return'postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Two: WC's. Runley Road, Luton. Tel. 23147. i 
ACCOUNTS DUPLICATING, 25 copies 


Tottenham Corr: Road. — Please Phone 
01-636 8563 after 10.30. 


EE 33 persons. 


Kitchen crea, 3 ,900 p.a. exclusive, - Apply | 16513 in., £2:30. — Ace Secretarial Services 











Box OS. 2691. Ltd, 7 Gresham Stee London EC2 ' 
: (01-606 0841). i 
FOR SALE , ` 
DICTATION WECHINES. Reconditioned | < "BUSINESS 
an guarantee = A or details. — Elec- S 
tronics Internatoaal, Dept. A, 14 College OPPO RTUNITIES 





IES DF SIMONS’ TAXES, i 
third edition, corrplate to December 1974, 
£35 o.n.o. each “Vill be sold paralely — 
Telephone Librarian 01-636 9733. : WANTED. : 
£44,000 secured by First Bond over 
expanding Hotel. Interest negotiable. + 
Further pu from Macpherson & 
Black, Solicitors, 31 -Comely Bank, 
Edinburgh EH4 1AJ, . 


PROFESSIONAL AND HOUSE . 


NAME PLATES | 


and inter >aangeable Registered 
Office’ dire--tery boards in Bronze, 


Brass, Stainless Steel. Aluminium 
or >bured Plastic. r 


ESTIMATES SENT FREE © 


Manufact_mezs of Rubber Stamps. y 
Prompt Se wc byactualmanutacturer. 


ABBEY EFAFTSMAN LTD. 


1, PARKS WERS KINGSLEY, BURDON. FANTS, 


Tel. BorJen 2091 (2 lines) 
STL: 942-03 2091 j 


Supplement ‘when 





answering 
Advertisements 





A 


STOCK VALUERS 


CKTAKING 


‘sticking to the facts with 
George, Orridge - 


‘Accurate, Independent figures give a- 
complete and exact account of stock 
. levels and their worth — 








Consult the experts — 


George, Orridge & Co. 
' Incorporated Valuers 
ESTABLISHED 1846 


J. E Rushton F.S.V.A,, S. V. Brown F.S.V.A. 


MEE Rogat House, 235-241 Regent St, London WIRBSU. Tel 01-434 1294/8 
9. STOSTTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 5E2, Tel 021-843 6547. 
. 11 Old Hall S:raet, Liverpool3L3 9HT, Tel 051-236 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
517 Chistchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tal 0202 35832 





Please mention this | 
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JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to Industry and distributors. Stock inven- 

. tories checked, preparec, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United . 

Kingdom coverage. , 


WE HIGH STREET, BROMLEY, KENT BR1 1JE 


` $14,000- mF $20, 000° 


Ja 1975 we- are e ‘newly [recently 
qualified accountants for several International 
firms in all the. major Cities ¿of Canada. — 


a 


Excelent Overseas Experiencé ~ 
training and benefits. 
Apply now for our programme of Spring. 


Telephone Number ~ 01-460 8601 19220 - 


d - ! 1 ` x 


Large firm 


interviews. Part II finalists should ring us now 
to ensure access to our interview programme. 


NOTICE TO APPLICANTS 


4 HEWITSON-WALKER 
20 (OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write toi. : . 
John Walker, B.A., A.C.A., or 
, Tony Pruim, B.Sc., A.C.A. 
l . Evening/Week-end interviews by appointment ' 
"o WATLING STREET, LONDON EC4. TEL. 01-248 0441 


Do you hesitate to reply to an advertisement with a ‘Box number in case 
it may have been inserted by your present employer? 


-A: reply may safely be sent, however, by adopting the following 
procedure: place the reply in a "sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another. 

- envelope addressed to ‘Bax Number Replies’, Gee & Co. (Publishers) 

. Limited, 151 Strand, London WC2, with a covering note stating that the 

. reply Should be destro yed if the advertisement concerned has did 
inserted by. your firm or company. 


. Uf your company is a member of a group of companies it.is advisable 
to give the names of all the companies Ge rather SE to specify 
merely the name of the group. i : 


We cannot inform applicants as to whether their replies have been  . di 
forwarded or dees d as such information would possibly reveal the 
-identity of an quein - 





PROVINCIAL - 
- APPOINTMENTS 


EG exist in a iubes of orovincisi Offices of leading i 
firms of Chartered Accountants and Local Independent 


> ees one 


firms. : l i 
oa Coda >. UNE would help to meet the deadline... 
SOT AOS a o Best Temporary Accounts - 
erro y ena SOUTHAMPTON " Staff at all levels available 


immediately. © . ¿20 
‘Phone us NOW-before the. 
rush. 


‘For fast service: 01-353 8291. 


ACCOUNTANCY TASK FORCE up 
. 15 New Bridge St Loridon EC4V GHN : 


NEAR BLACKFRIARS STATION ` 


The Appointments range through Managers, Tax and Audit 
Seniors and Assistants, Specialists, i.e., Incomplete Records 
and Farm Accounts Experts and some Liquidation and Trust 
Appointments. - 


` For further D contact PETER MALE at 
SUPERHELP LTD, 01-828 7573 
; 79 Buckingham Palace Road, pegas 
i London SW1 
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FOR EM 0 — 
TEMPORARY — MS 
ACCOUNTANTS EET 


Contact - | 
Julian Dunlop A.C.A. Alexander Badenoch A.C.A. l NEED ATEMP? 


unlop ¿2 


adenoch BE WATTCODDsERVICE? 
Ltd 


31 Percy Street, London W1P 9FG | 
01-323 0886 or 01-580 8771 WORK DONE? 


Temporary & Permanent 
Accounting Specialists 





“We don't need Executemps— 
we've gotourown accountants.” 
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And good we're sure they are. . 
Until someone leaves, goes sick, 
or takes a holiday. Or there's a 
sudden unexpected rush of work. 
Then efficiency suffers, tempers 


- grow short, mistakes show up. 


All for the want of a call 
to Executemps. We supply 
temporary accounting staff at 


every level, when you want 
them, for as long as you need 


them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 


"with backlogs, coping in general. 


Executemps staff are willing, 
conscientious, experienced. 
They ll fit into any situation and 
contribute to its solution — from 
the start. Remember this next 
time you've cause to hit the panic 


button. 


The skilled help you'want from. 
Executemps is just a phone call 
away.. Get in-touch — now. 


Executemps 


London 01-734 5043 
"Glasgow 041 204 1826 


Birmingham 021 622 229% | 
Leeds 0532 444911 


Manchester 061 633 9839 Newcastle 0632 28947 


Sheffield 0742 78477 


Bristol 0272 312363 





Mea a ee IA ar -———— 


Daae. e —————— 


————————————^G——— I mm 
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London & Provincial 





- AUDIT APPOINTMENTS 


Finalist — P.A. to Partner: Oxford. Some European travel involved. 
Excellent general practice experience available. £2,700+. . 


Incomplete records. Herts. Young person to take charge of portfolio 
of incomplete record cases and tax. Salary £2,400 — furnished house 
` available to rent. , 


Leicester: Recently qualified accountants, small practice back- 
ground acceptable, seeking. continuation experience on Public 
Company audits, computer audits, investigations. Excellent training ` 
. courses too. £3 „100+. i 


Potential Partner. Bucks. £4,000. 1 year qualified with good general 
practice background. Young go-ahead partners. 


A.C.LS. with company secretarial/trust administration/accounting 
background. Managerial status: London C.A.s: Very varied job 
contact covering Company Secretary/registration work, trust, 
administration and accounts. Personal contact with clients and their 
solicitors. £4,500. 


` Assistant Audit Manager: £3,500. Qualified — this position offers 
outstanding experience for an ambitious man. London WCI. 


Assistant Manager: Unqualified man age 35-40, with good all- 
round public practice background to understudy view Managership. 
Substantial City firm, medium-sized audits, tax work only if 
required. £4,250. 


Part D Finalist/Recently Qualified: 5-partner City firm (no incom- 


plete record work) all substantia! audits and tax experience — ideal 
move from small or international firm. £3,300. 


Qualified or Unqualified: Small EC4 firm with clientele that includes 


International Public Companies. Some management accounting too 
and tremendous scope to broaden experience to £3,750. 


Assistant to Partner: EC2 practice. To handle range of small jobs, 


reporting to-a partner. Suit experienced unqualified man/woman, . 
£A 


* 


Potential Managers: Newly merged City firm require recently : 


qualified accountants — experience available of all types of Com- 
panies, including computerized jobs, investigations and ad hoc 
assignments. £3,500 4-. 


-— 


4 


TRUST APPOINTMENTS ` 


Senior Person: Maleffemale, to take charge portfolio of trusts, 
deal with administration and some SE London WC2. 
£4,000. 


Trust Assistant (20-28), Male/female, to do trust accounts, DEER 
tration, estate duty and investment. Excellent experience. £2,700- 
£3,800-+-regular reviews. 


Trust Assistants: We are able to offer a full range of positions at 
junior/senior levels in London and Provincial areas. Benefits vary | 
but all include Pension Schemes. Salaries to £4,500. 


Accountancy Employment Specialists, 
Ashley House, 96 Hatton Garden, London ECIN 8NN 01-242 2247 


| Accountancy Appointments 


Executive Appointment Consultants. 


TAXATION VACANCIES 


P.A. to Tax Advisory Partner: Male aged 23-25, with 3/4 years’ 
Perscnal Tax experience to assist partner on consultancy work for 
quality clientele: tutoring on capital transfer cases and other new 


. legislation. London W1. £3,250-+- good benefits. 


Competent Corporation Tax man/woman for International practice 
— to be responsible for majority of International Tax problem ceses. 
£7,000 -- prospects for qualified person. 
Manager for Personal Tax Department: 3 
quality clientele. Strong on Personal Tax, qualification not vital. 
£5,000. 

Manager tos supervise team of 4 and to personally handle Personal/ 
Corporate Tax Planning. Py M experience more important 


than qualification. £4,500-£5 
Essex: Several vacancies pn Essex C.A.s for Personal and Com, 


pany Tax Assistants, bcth junior and senior, 

Persanal Tax Assistants: We have over 700 personal tax positions 
registered, including some part-time, all areas, small, medium and 
large firms. More senior vacancies offer tax planning experience — 
we can select according ¿o your own specific need. 

Birmingham: Corporate Tax Senior. Preferably young -qua'ified 
es to specialize but experienced unqualified also considered. 
c. £5, 

Property Group ‘W1, require Company Tax Assistants (2), male or 
female: Opportunity to do Tax Planning. £3,750--£4,250. 


Recently Qualified, WC2 practice, to understudy partner on range 
of Personal Tax cases, many very complex. £3,500—£4,000. 


- Corporate Tax: We have a wide selection of company tax positions 


pa 


to fill, again all areas, many with tax consultancy flavour. Salary 
range £4,000-£6,500, 


Trainee Corporation Tax: Male/female, age immaterial — oppor- ` 


tuny for someone with Personal Tax experience, some corporate 
tax knowledge, keen to widen their experience of corporation tax. 
Excellent ‘in house’ training facilities. £3,500-£3,750. 


Experienced Personal Tax senior required, able to take responsibility. 


Job content will include quality tax cases, some underwriters and - 


trust work. £3,800. 


INSOLVENCY 


Receivership Senior (2): City Firm — must be experienced and able 


g work on own initiative or in Haison with partner who specializes. 


£5,300-4-. i 

Assistant experienced in Liquidations and' Receiverships:' Small 
London WI firm. Would consider youne person with 1/2 years’ 
experience wishing to learn. £2,750--£4,500 

Liquidations, Receiverships, Baaksuoiciss: We have many clients 
in London seeking to strengthen their staff in this sphere — limited 
experience no bar ~ salaries from junior assistants with 1 year's 
exrerience £2,300 to £6,000 at the top. DE 


OVERSEAS 


Lisbon: Audit Seniors (2) for office of International firm. Excellent 

postgraduate experience and conditions of employment. £5,000. 
Canada: International firm recruiting single or married applicants 

e ce locations in Canada. No contract but 2-year stay pre- 
er” 


Bermuda: A.C.A. Male/female, preferably single, 2-year contract, , 


£5,500 p.a. tax free. 


We' are currently recruiting qualified Accountants for 2-3-year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 
Heng Kong, Jamaicz, Italy, Monaco, Nairobi, Rhodesia, South , 
Africa, Spain and Zambia. 


. 4 


3 staff — City firm with 
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PERSONAL TAX MANAGER 
- To take charge of large department i ina well-established ; 
‘City firm with a very varied practice. Good technical `. 
-. Senior Consultant level with internatiomal practices. 


, FEMPORARY TAX 


. PERSONAL TAX - 


- THE WORLD 
+: As the established leaders in placing people ‘overseas , 
we try to.advertise a comprehensive guide to current ` 
Overseas vacancies, Please contact us to: inquire about 


ITALY AND HOLLAND’ ' 
. . Vacancies with 3 leading firms in Milan, Rotterdam and 





A 


q 


2^5 THE ‘ACCOUNTANT, Peria: 20th : TAXATION, February: Mand, 1995 04s 





Bo l : .NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WTH THREE ROLLIE CONSULTANTS 


Kee PERSONAL TAX 


£5, 000—£6, 000 


ability and supervisory experience important. - 


PERSONAL TAX PLANNING . 
. Consultant for high-powered tax planning. A.C. A. and/or 
A.T. LI. National Practice. 


£4,500 to £5,500 


Assistant Consultant - Normal Practice, 


- PERSONAL TAX LADIES £3, 000- £5,000 


. Rather than. list individual vacaricies we find it more- ` 


useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual! applicant. We then arrange interviews with the 
most suitable firms. This system works -well because we 
have the breadth of experience that comes from specialisa- 
tion add regular contact with the partners of all the best 
“firms and because we maintain an efficient, pleasant and 
; dependable service. - 


t 


to £3 p.h. 


PERSONAL TAX SENIORS £4,500 


-International firms. Medium-sized firms City and West . 
. End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS ^.' £3,000—£5,500 


£6,000-to £9,000 


COMPANY TAX 


COMPANY TAX 
There have never been so many vacancies forzompany tax 
specialists, ranging from A.C.A./A.T.L.I. student level to 


Senior Manager at £8,000 p,a.-r with nternaticnal 
practice in London. Also 4 consultancy vecancies with 
leading firms. £6,000+ for A.T.LI. LA CA. with 3 
years’ tax experience, Also P.A. to tax pa-tner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax depa-t-aents. 


NEWLY QUALIFIED TO SPECIALISE 
£3,500-£4,000 pa. plus O/T 


- Leading International firms urgently s-ek recently 


qualifieds to specialise in company or perscnal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE £5, 000-£7, 500 


. Initially to manage tax department. Anotaer vacancy at 


the same salary in Tax Research. 


INTERNATIONAL TAX c. £6,000+- 
Leading tax consultancy seeks A.C.A. experienced in U:K. 
company tax with or without international tz x experience 
to ‘specialise almost entirely in internat onal tax. No 
computation work. Tel. John Walker, ES, A.C.A., in 
confidence. 


LIQUIDATIONS AND RECEIVERSHIES ` £4,000+ 
, Vacancies with 6 leading firms. f 


As the leading agency with.3 full-time ‘consultants 27 


specialising in taxation appointments we deal with all of 


the leading practices, and have most (if not ail) of the best. 


tax.vacancies in the profession. 


PERSONAL TAX -- BAKER STREET 
Ciose to Baker Street Station, Two vacancies, one at 
senior and the other at assistant level. 


FENCHURCH STREET ` £3,000-£5,000 


, Several vacancies with leading firms, close to Fenchurch 
. Street Station, at all levels of seniority. ^ ; 


: PERSONAL TAX JUNIORS 
Vacancies range from trainee junior leve] to own small ' 


` £2,000-£3,000 


allocation. City and West End, A.T.LI. trainees. 
encouraged. 
TRUST AND PERSONAL TAX '£3,000—£6,000 


- Twenty-six vacancies in all areas. City and West End. 


PERSONAL TAX MANAGER 
'. Qualified man to establish new Reading tax department 
-for London firm. Partnership prospects. 


£ Negotiable 


, £3,250. 


‘LONDON 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY ; 
U.K. Tax Consultancy. A.C.A. and planning: consultancy 
experience required. 

£¢,000-£8,000 
Four vacancies. International tax and LE: company 


tax, with international giants; 3-4 years good tax 
experience. : 


Large Industrial and Commercial Compacies £3,5C0- 
£5,500 for newly qualified or 1/3 years drca er 


Electronics Conglomerate 2,500—£4,500 
Textiles Company £2,500—£4,500 
Finance Corporation 3¢,000-£4,500 
Pharmaceutical Group‘ 24,000—£4,500 
Finance Group 24.000—£4,750 
Shipping Conglomerate o A 
Government Corporation 25.000-£5,500 


£1,000-£9,000 . 


£7,000—£9,000 ` 


* 


PROVINCIAL © 
TAX VACANCIES | 


BATH Up to £4, 000 
Tax Manager — qualified or unqualified for one of our 
smaller clients, to run a small tax department. 


BRIGHTON — $3,000-£3,500- 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work. 


e 
EDINBURGH Negotiable- : 
A vacancy exists for a qualified or unqualified. assistant . 
for the insolvency department of an International firm of 


Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, ' 


, bankruptcies and/or receiverships, 


MANCHES 


I! 
LEEDS £3, 000-£5, 000 
Company Tax Senior (Nana level) with ‘a large 
International firm. A.C.A. or a good unqualified. Also 
another. International firm have a vacancy for a Kerg 
A.C.A. able to do oe Tax. 


LEICESTER ` Negotiable 
A vacancy will exist-in April in an International firm’s 
Tax Depdrtment for someone with a full working knowl- 
edge of Schedule E, and Capital Gains Tax. Company 
tax experience also required but to a lesser extent.. ' 


STER £2, 500-£3,000 ` 
Are you young, unqualified but with experience of Trusts ? 
One of our medium-sized Clients wants someone to clear 
up a large backlog and then deal with E and 
routine work. E > 


OTHER TOWNS '’ 

BERKHAMSTED, - BIRMINGHAM, BLETCHLEY, 

BRENTWOOD (Company ‘Tax), BRISTOL, CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER- 

POOL, NORWICH, NOTTINGHAM, . OXFORD, ` 
PORISMOUTH,. READING, REDHILL, - SHEF- 
ARE SOUTHEND-ON-SEA and WESTON-SUPER- - 


a the first instance, telephone or write to: John "Walker, B.A. A.C. A. 


B ¡A oa 73 WATLING STREET, LONDON EC4 Tel, 01248 0441 





EUROPE 


to £10,000 


diia not Ge below. . 


EUROPE ` 
Openings in Paris: ‘and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 


Lisbon, for qualified accountants seeking to broaden’ 


their experienco, i 
a 


SPAIN AND PORTUGAL £4,500—£6,000 


- ‘Qualified staff.needed to work in Lisbon, Madrid, and 
. Barcelona. 


Knowledge of languages useful but not 
essential, Appointments carry usual large International 
Firm EE EE also in Angola and Mozambique. 


£4,500 + 


The Hague offering a wide range of international work. 


MALTA 
Work on! this Neben ges island as a qualified 
accountant and von will never want to leave. Large 
International Firm. seeks young A.C.A.s for 2-year 
aa 


' SOUTH AFRICA t 


£4, 500-87, 000. . 


£3,050-£5,000 - 


AFRICA, MIDDLE & FAR EAST 


£5,000 +- 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesbrrg. Sample 
óne of the best climates in the world and ezrr. (and save) 
a first-class salary at the same time. Interna ional firms 
and local, firms recruiting. 


EAST AFRICA £4, 7e0-£7, 000-4, 
Kenya, Tanzania, Malawi and Zambia are just four 
East African countries offering newly and recently quali- 


- fied A.C.A.s the chance of a lifetime to broaden their 


experience. Free accommodation, 25% terminal bonus 
and next Christmas on Mombasa beach arz ome of the 
benefits. 


WEST AFRICA £4500-£6, 000 
Vacancies in Sierra Leone, £4, 500--free acecnmodation 
+:erminal bonus. Nigeria, Ghana and Libera. All with 
similar terms and capital accumulation po:eatial. 


AUSTRALIA NEW ZEALAND TO: 39,000 £4,500+. 


Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or receaty qualifizd 


A.C.A.s. Salary by negotiation dependent cn. experience. | 


MIDDLE/FAR EAST 2. £5,000+ 
If it's the Orient which attracts you we have 2xceptional 
opportunities at newly qualified Manager asa Prospective 
partner level in Hong Kong, Singapore, Bengkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arcka. 


THIS. WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS 


BAHAMAS $15,000-520,000 . 
Bronze yourself aud broaden your experience in' either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA "$13,000 + 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal . 


- or Toronto and the usual overseas benefits with largo 


International Firm. ° 


JAMAICA  " c. £5,000 


. Yer another playground of the world which makes the 


most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
will understand the international firm benefits. being 
offered, 


CANADA $14,000-$20, 000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA- £4,500—£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


$ ; lo the first instance, telephone or write to: John "Valker, B.A., A.C. A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
Part II finalists should apply now while there are still vacancies. | 








THe S. & W. Berisford international 
food group entered its 125th year with a 
balance sheet materially strengthened 
by the addition to reserves of retained 
profits of more than £3 million and by a 
reduction of net bank borrowings to 
under £4 million. Mr N. H. Castle makes 
that particular point in his statement with 
the accounts of a company that used to 
be principally concerned with sugar but 
which is now concerned with food from 
commodity broking to food manufactur- 
ing and to wine marketing, and through 
meat and dealing in wools, hides and 
skins, to animal by-products and pet foods. 
Growth by acquisitions, particularly of 
commodity brokers J. H. Rayner 
(Mincing Lane) and of the Smithfield and 
Zwanenberg groups, has been vigorous 
and the 1973-74 results reflect a full 
year’s contribution from the acquisitions 
of 1972-73 as well as increased volume 
and worldwide inflation. At £7,589,000 
before tax and minority interests, profits 
rose 54 per cent in the past year to set up 
a new record for the ninth successive year. 
Profits carried a special payment of 
£250,000 to the pension fund. The 
dividend of 5:54p a share is now covered 
almost five and a half times by earnings. 
During one of the most difficult years 
people in the food business can remember, 
the Berisford group achieved not only 
record results but a strong degree of 
consolidation and rationalization. Mr 
Castle considers that the exceptional 
trading conditions served to highlight the 
group’s management strength. It was, of 
course, extremely easy to be wrong in 
1973-74 food and commodity markets. 


Entrepot trade 


Dealing in sugar, S. & W. Berisford is the 
kind of company watched with hawkish 
eyes by those who would denigrate the 


use of the market system in food and more 


particularly the achievement of profit as a 
result of it. Berisford’s turnover and 
profits are not broken down in the ac- 
counts into sugar and non-sugar, but they 
are analysed to the extent that the 
chairman comments that shareholders 
‘will observe that 53:5 per cent of our 
turnover and almost 82 per cent of our 
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Berisford modii Consolidation | 





and Rationalization: 


profits arose from our entrepot and 
overseas trading’. 

In the directors’ report the turnover 
and profit analysis is as follows: 











Turnover Profit 

Per Per 

£'000 cent £'000 cent 

UK 247,511 465 1,373 18-1 

Europe 58,125 10:9 1,359 17:9 
North 

America 69,427 13:0 1,233 162 

Entrepot* 157,707 29:6 3,624 478 

£532,770 100-0 7,589 100-0 











* External trading on which profits accrue to 


the UK. 


Direct exports from the United King- 
dom amounted to £6,677,000. The 
contribution to both turnover and profit 
of group companies not directly engaged in 
international food trading is insignificant. 

Those outside interests include Smith- 
field Data Processing, a computer service 
bureau, and a finance and insurance 
division consisting of Lloyd’s insurance 
brokers, Berisford Mocatta & Co, and 
Craneheath Securities, a finance com- 
pany - the divisional companies being 





Berisford — an international food group, from 
commodity broking to marketing. 


respectively 871 per cent and 94:3 E: 3 
cent owned. d 


Rigid discipline E 
Much time has been spent in the last few ` "i 
years in expanding overseas trading and | 
results have proved that judgement - 
correct. The United Kingdom's entry 
into the EEC created more problems - E 
than anticipated but enabled the group — 
to adopt a vigorous approach to develop- - 
ing alternative sources of supply and the — 
extension of already existing strong ` 
European interests. The chairman com- a 
ments that ‘a shrinking availability of | 
some food commodities, due to crop — 
failures and increasing world demand, 
created a competitive trading climate | | 
with some very exceptional price move- — 
ments which surprised even the most — 
experienced. traders'. s 
Steeply rising commodity prices have ? 
created major liquidity problems, but the | A 
problem was anticipated by the Berisford ` 
group more than a year ago. Anticipation ` 
led to the exercise of ‘more rigid discipline _ 
and stronger financial control within the — 
group’. The chairman tells shareholders _ 
that they ‘will see in the accounts the — 
results of what we believe to be a re- — 
markable exercise in financial control, - 
comparing our borrowings in CS 
difficult times with our borrowings 12  - 
months ago, when greater flexibility was — 
possible’. | 3 
Emphasis on financial and management 
discipline is a recurring theme in Mr 
Castle’s commentary. Successful manage- ` 
ment reorganization of the consumer ` 
foods section of the food and drink - 
division means that the division as a whcle 3 
traded profitably despite difficulties - 
caused by substantial price reductions - 
in many major products. 3 


Elimination of losses 


In the Capital Wine & Travers subəidiary ^ 
results suffered despite record turnover - 

because ‘considerable reserves’ were con- - 6 
sidered necessary in stock valuations, but — 
‘strong financial discipline has been _ 
enforced and the company should pro- 
duce good profits in the current year”. —— 
In the Smithfield & Zwanenberg group, 


PES 
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Companies in the merchanting and 
blending sector incurred serious losses 
in feeding stuffs ‘which have led to a 
. complete re-structuring of all the com- 
panies’. The losses ‘will not recur”. : 
= In wools, hides and skins, price falls 
= made conditions difficult but 'manage- 
ment control has been improved and 
_ should lead to a profitable current year’. 
In the S & Z canned goods and 
sf 'ovisions sector ‘losses occurred which 
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have led to a complete re-structuring. 
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This company has now been placed 
under the management of the consumer 
foods division’. In the S & Z meat 
- division, while the abattoirs and depots 
traded profitably, meat importing com- 
- panies made losses, but ‘these have been 
stopped and the whole division. is now 
trading at very satisfactory profit levels'. 
Elimination of loss-making operations 
clearly has high priority. 
= But of higher priority still is the dis- 
-cipline enforced in the commodities 
trading division where lack of discipline 
1 lead to heavy losses. ‘It is the policy 
of your company’, shareholders are 
assured, ‘that the risks to which the 
group may be exposed in its trading 
activities should be minimal and indeed 
this policy is constantly enforced by 
` management’. Continuous efforts are 
sing made to expand and diversify 
trading activities ‘on a sound basis’. 


_Inflation-proof Business 
Tue SEARCH for the complete anti- 
inflation hedge becomes more urgent as 
inflation itself becomes more critical. It 
is unusual, however, to find the chair- 
- man of a company admitting to a degree 
that his group's business is inflation 
proof. 

E The chairman is Mr Gavin Boyd, Ma, 
_ LLB, the company Stenhouse Holdings, 
and the business predominantly insurance 
broking. Large scale international in- 
surance broking is to a fair degree 
inflation proof since fees are tied into 
the figures of the worth of business 
arranged, and the worth of business 
arranged must reflect the running degree 
of inflation — or should do. The problem, 
of course, is to win the business. 

- But Mr Boyd goes so far as to comment: 
"That insurance broking may rightly be 
regarded as a sound hedge against in- 
Baton which afflicts all the countries in 
which we operate is proven by the 
. excellent results achieved.’ In the year to 
— last September, insurance broking turn- 
over was £252 million against the 
previous year's £188 million, with profits 
at £7:62 million against f6-14 million. 
= The 54:47 per cent (54:83 per cent) 
. proportion attributable to Stenhouse 
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Holdings was up from £337 million to ` 


£415 million. | 

In the industrial end of the Stenhouse 
group, which is 100 per cent owned and is 
concerned with jewellery, engineering, 
timber products and hosiery, turnover 
was {1°5 million up at £23 million with 
profits marginally improving . from 
£1,374,000 to £1,511,000. 

n the insurance broking side ex- 
pansion during the year was achieved by 
internal growth rather than by acquisi- 
tion. Of the past year's broking turnover 
of £252 million, only £82 million was in 
the United Kingdom and Ireland and as 
much as £170 million overseas, with 
£103 million in Canada and the USA, 
£49 million in Australia and New 
Zealand, and £18 million elsewhere. 

Profits were earned to the extent of £3 
million in the UK and Ireland and the 
rest abroad - {2-99 million being in 
Canada and the USA. Turmover in 
insurance broking terms is premium 
income. 
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Simplified Presentation 
THIS COLUMN has before now com- 
mended the annual report and accounts 
of Matthews Holdings for the wealth of 
information and statistics contained and 
for the presentation of it. For those who 
like to see what other companies do in the ` 
realm of simplified accounts, Matthews 
Holdings can be commended in that 
direction as well. 

Some attempts at what Matthews 
Holdings head ‘Simplified Presentation 
of Group Accounts’ degenerate into 
talking down to an almost moronic level, 
and too many attempts are also liable to 
drop into a confusion of graphics and 
explanation that sometimes needs ex- 
planation ot its own. 

Matthews Holdings simplified pre- 
sentation is merely a matter of plain 
words and figures that a lay reader with 
an ounce of acumen should be able 
readily to understand — given a readiness 
to make the attempt. | 


New Look at ITV Finances 


THE FINANCES of commercial television 
are under pressure and increasingly the 
groups of which commercial television 


programme companies form part need to 


move into extra activities in order to 
assure a sound return on shareholders’ 
capital employed. Mr James Hanson, 
chairman and biggest single shareholder 
in Trident Television, makes just this 
point in his statement with the Trident 
1973—74 accounts. 

Trident is the holding company of the 
Yorkshire and 'T'yne- Tees television com- 
panies which combined cover the second 
largest independent television viewing 
area in the country. The accounts to 
September 3oth, 1974, cover a 16-month 
period and show pre-tax profits of 
£3°86 million subject to taxation of 
Í2:02 million, compared with {4°52 
million and {1-94 million respectively in 
the previous 12 months. Sixteen months 
earnings per share were 5:2p against 12 
months earnings of 7-5p. 


Confiscatory levies 
Quite apart from the inflationary spiral of 
cost increases, other external pressures 
increasingly affect the standing and 
structure of the industry. ‘Progressively 
confiscatory levies’, Mr Hanson states, 
‘now swallow two-thirds of our hard 
earned pre-tax profit. We are even 
threatened with a levy on films shown on 
es | 

Under the chairmanship of Lord 
Annan, a committee is considering the 
future of television from 1979 onwards. 
The hope in the industry is that ITV 


will be able to play a vigorous part in that _ 
future by being allowed reasonable 
financial freedom to offset the cyclical 
nature of advertising revenue by retaining 
earnings in good years to offset the bad. 

Without such relief ‘it is unlikely that 
the system will attract competitive 
bidders’ and programme quality will - 
suffer ‘unless the financial return to the 
investor is commensurate with the capital 
risk involved’. 


Investment outside TV 


Trident is going beyond commercial 
television through investment in local 
radio, and plans to invest in profit centres 
outside television contracting are now a 
reality. Watts & Corry, the largest 
television scenery construction company 
in the UK, has been acquired and the 
leisure industry has been entered through 
the Don Robinson organization that 
owns and operates zoos and dolphinaria 
in the UK and elsewhere. ‘There has also 
been a £r:8 million investment in the 


sale and rental of colour TV sets in 


Australia. | 

The boardroom view in Trident is that 
'shareholders are entitled to see a healthy 
financial state in their company which a ` 
reliance on television revenue alone does 
not make possible’. The aim is to ensure 
that Trident has a ‘sound financial 
footing in.other areas of interest which 
will enable it to continue to service the 
capital employed and ensure its future 
development’. 

ITV programme companies, it seems, 
cannot live by ITV programmes alone. 
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Po U N DE R ST AND | N G A - REPRINT NOW AVAILABLE 
e d M O D E R N | | | | OF THIS iom WORK - 
BUSINESS MATHEMATICS | 


A. M. C. MORISON, MA. CA 
R. BURDEN, B.Sc., Dip.Ed. | 
M. G. CRABTREE, MA C.A., M.B.C.S. 


If you are a mathematician please put this book down at once. It is not for you. This book ts a primer. 
That is a place to'begin, not a place to end up at. We seek to give only the basic groundwork of some 
of the modern mathematics which are used in business today. Our aim is to explain. What is the basis of 
the argument? What kind of argument is it? Why does it work at all? We do not attempt to instil 
proficiency. The applications in business are often complex in practice (if not in theory), but it is not 
necessary to. tackle the complexities if one's principal aim is understanding rather than expertise. That 

` is what we think most managers and accountants today really require: they need to be able to talk to 


the experts, to quiz them, to undersiand what kind i things these tools can do. This is therefore a *why' 
book, not a *how' book. 


price £3net £328 by post | U.K. ` 260 pages and index 
Published for 


The Institute of Chartered Accountants of Scotland 
by 


Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ 


Now Available 


CAPITAL GAINS TAX 


2nd edition 
"KS CARMICHAEL, F.C.A., F.T.l.l. 





A legacy 
means a 
lot to the 


limbless 












Completely rewritten, not only to bring 

the edition up to date to July 31st, 1974, 
: but also to include nearly one hundred 

| = pages on the 1974 legislation on develop- 

18,000 limbless Ex-Service men depend on the. British 
Limbless Ex-Service Men’s Association. . 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 





ment gains and first lettings. Discusses and 

illustrates in over one hundred and fifty 
‘illustrations the general provisions relating 

to capital gains tax and includes a detailed. 

exposition of the basis of valuation of 
. Shares in unquoted companies,” 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS ` 
EX-SERVICE MEN'S ASSOCIATION 


Price £4-50 i Post free £4-75 


H.F.L. (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 
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"Valuable accountancy 
experience plus 
e ei ` 9 
abitof excitement. 
The Royal. Army Pay Corps offers 
- recently qualified accountants (between 
2_ and 27) responsible management 
o accounting work plus the travel and 
Printers excitement that comes with Army life. 
The experience is invaluable, with 
Sortie 77) ke | opportunities to work with computers, . 
| | e SCH . gnd the starting salary of £2048 can rise 
bythe esferas tc £2522 after just one year. | 
| | If you like your accounting with a 
bit of excitement thrown in, contact: , 
Captain P. H. Glendinning, RAPC, 
Frank E.Seary Ltd + Ministry es UN F9 (A), Lansdowne 
136 TheHighway London E1 9BX suse Deco a quals, 


Tel: 480-5002/3 & 6737 _ London, E | 
ir Army Officer. 


Engravers Lithographers 
Thermographers. 


WIXG6AA. | 





EXAMS THIS SUMMER? 


then you'll be relieved to know 
theres now an M&E HANDBOOK 
1 on estate duty. 















LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 


COMPANY AGENTS ` For the past ten years M&E HANDBOOKS have 


beer helping accountancy students through a lot of 
diffic ilt exams. Income tax, corporation tax, capital 
gains tax, company law, to name but a.few. Now 


o Draft Memorandum and Articles SER 
: one to help you through estate duty. It offers 
supplied By return of post ! 7 all the usual HANDBOOK advantages zer and. 
e Company Seals and books -simpl2 explanations, concise and easily digestible 
e Notepaper, Bills, etc., printed style, progress tests, specimen questions and hints 
0 Rubber Stamps - on technique. And ata reasonable price. 
e All office requisites . | na 
READY-MADE COMPANIES ESTATE DUTY 
| by R C Ind 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251. 0344 (7 lines) 


| Published October 1974 Price £1.25 


Macdonald & Evans 
8 John Street E 
London WCIN 2HY. 01-242 2177 
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OBVIOUS Government concern that 
the social contract is proving in- 
adequate as a voluntary wage control 
implement inevitably poses the prob- 
lem of a retum to more rigorous 
control. That the Government has 
vehemently denied any intention of 


returning to statutory control of wages . 


or anything akin to it does not alter 
a growing City view that, if present 
wage conditions persist, the Govern- 
ment will have no option but to return 


to controls and to the confrontation. 


that will in all probability go with 
them. 

There can, surely, be little doubt 
that the improvement being achieved 
in the external position through a 
narrowing of the trade deficit is 
being squandered by the broadening 
of self-inflicted inflation internally. 
The 19-9 per cent rise in the retail 
price index between January 1974 


and January 1975 will seem a rela- 


tively modest inflation: rate unless 
wage settlements: are curbed this 
year. 

Introduction of statutory controls 
by the Government would create 
much more opposition within the 


` Government itself than within Parlia- 


ment. The Opposition would certainly 


support any firm action introduced by ` 


the Chancellor of the Exchequer, who 


‘in recent speeches has left few in. 


doubt as to his own views. 

The cynical City view that denials 
tend to confirm doubts is likely to 
hold good. Certainly a severe testing 
time for the Government's policy on 
wages and attitude towards inflation 
lies immediately ahead. 


ENCOURAGING 


' The January trade figures were not 


only encouraging in themselves but 
also in that they reinforced a three 


acknowledged that the figures are 


still horrendous, but a reduction from.. 
£429 million in November to £131 © 


million in January in the current pay- 
ments deficit is remarkable. 
it is due in the main to a move from 


£239 million deficit to £51 million 


is firstly to be 
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surplus in the non-oil tráde balance. 
The oil trade deficit has held steady 
at £312 million in January against 
£320 million last November. Invisible 
balances are considered to aave been 
£130 million in surplus thrcughout. 
Benefit is beginning to come through 
in terms of lower raw material, par- 
ticularly metal, import prices. The 


` terms of trade have moved favourably. 


Even accepting that the figures may 
be erratic and three months in a row 
do not necessarily set a lasting trend, 
the January outturn does, at least, 
provide some relief. 


REDUCTION 


A further reduction to 10% per cent 
in the minimum lending rate — taking 
the rate down to. the lowest level since 
July 1973 — would seem to be more 
welcome to the ‘authorities’ than .to 
the money market where rates have 
been obstinately slow in conforming 
to the MLR trend. The banks are in 
their seasonal high lending period 
and were not immediately inclined to 
take the MLR reduction as a virtual 
command to cut base rates. 
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An indication of stability of rates 
at the current level would be helpful 
to -the markets in money. Whether 
there is any further reduction in the 
MLR meanwhile, depends almost en- 


tirely on the trend of rates in the 


United States. 


DEVELOPING 


Inflow of Arab money into long-term 
investment in the UK is gradually 
developing. The sale of a further slice 
of the Lonrho equity to Arab interests Is 
one particular instance. Less obvious at 
the smaller end of the market is the 
development in Alderman Securities, 
a specialist finance company, where 
three brothers, Ahmed, Raschid and 
Osman- Abdullah, have bought a 
15-5 per cent stake and intend to 
develop connections ‘with Saudi 
Arabia and other. Middle Eastern 
countries’. . 

The Abdullah brothers are all British 
subjects but have ties with Saudi 
Arabia. Their move into Alderman 
Securities could 
development of the company, financed 
predominantly from the Middle East. 
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| Rates and Prices 


Closing prices, Tuesday, February 18th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


April 5.1974 ..12396 Jan.17,1975 ..11196 Daytoday .. 84-103% Bank Bills . 
April 11. 1974 .. 12 % Jan. 24,1975 ..11 % 7 days . 934-1034% 2 months 112-118 % 
May 24, 1974 ..112% Feb.7, 1375 ..103% Fine Trade Bills 3 months 113—-1125% 
Sept. 20, 1974 ..114% Feb. 14 1975 .. 101% 1 month ..122-133% 4 months 1131-11 24% 
E :2 months ..128~-134% 6 months 118-118 % 
| 3 months ..128-134% 
Finance House Base Rate 
February 1st, 1975. 13*6 Three Months' Rates 
~ Local authority deposits 1 1 i : be 
Local authority bonds A3 14- 
FT Industrial Ordinary Index Sterling deposit certificates 114-113% 
February 18th, 1975 261-7 Euro-sterling deposits 131-134% 
Euro-dollar deposits 74- 7396 
Treasury Bills Foreign Exchanges 
Dec.6 .. £10:9890% Jan 17.. £10-5446% New York .. 2-3932 Frankfurt... 5-5550 
Dec. 13 .. £10:9944% Jan.24.. £10:3072% Montreal 2-4005 Milan  .. 1526-00 
Dec. 27 .. £10-9892% Jan. 31 . £10-2641% Amsterdam 5-7600 Oslo : 11-9650 
Jan.3 .. £10:9759% Feb.7 .. £10-0666% Brussels .. 83-0000 Paris 10-2350 - 
.Jan.10 .. £10-8351% Feb.14 . £9-8820% Copenhagen 13-2050 Zürich .. - 59050 
Gilt-edged ` 
Consols 4% 264 Treasury 9% 1994 ge 662 
Consols 24% 16g Treasury 8396 84-86  .. oe |... 76% 
Conversion 31% 25g Treasury 8196 87-90 .... Vs 663 
Funding 34% 99-04 273 Treasury 64% 1976 T A .. 99H 
Funding 54% 78-80 803 Treasury 34% 77-80 .. 778 
Funding 54% 82-84 .. e .. 708. Treasury 34% 79-81 .. 73% 
Funding 53% 87-91 ~.. S zi 51 Treasury 5% 86-89 49% 
Funding 6% 1993 E co... 474. Treasury 54% 08-12 .. S .. 37% 
Funding 64% 85-87  .. $^ .. 64% Treasury 24% .. di KC .. 16% 
Savings 3% 65-75 `... s .. 9645 Victory 4% 2i di eS. S2 98 
Treasury 94% 1999  .. si .. 663% War Loan 3396 .. ^ se .. 24% 
Retail Price Index (Jan 1962=100) . l 
Jan. Feb. Mar. April May June July Aug. Sept, Oct. Nov. Dec. 
1971 147.0 147-8 149:0 152.2 153-2 154-3 155-2 155-3 165-5 156-4 157-3 168-1 
"1972 159-0 159-8 160-3 161-8 162-6 163-7 164-2 165-5 166-4 168.7 169-3 170-2 
1973 171:3 172.4 173-4 176-7 178-0. 178.9 1797 180-2 181.8 185-4 186-8 188-2 
1974 191-8 195-1 196-8 203-5 206-4 208-5 210-4 210-6 2129 21 71 221:0 2242 


lead to a broad’ 
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Huge Turnover : 


“THE MORE DIRE TT warnings and forebodings of economic 
death and destruction, the better the stock market seems to like it. 
Even people of long experience confess to finding the market's 
performance more than a little difficult to understand. 

There is a starting point of comprehension in the fact that, 
given the survival of the economic and industrial system as it: 
now stands, an equity market in the region of 150—160 for the 
FT Index was too low. Institutions moved into equities before 
the turn of the year on that basis. 

Another factor has been the reduction in interest rates on the 
back of the fall in rates in the United States. That has provided 
a base for an equity advance from the stepping-off point of a 
. firm gilt-edged market. Lower yields mean higher prices. 

The advance in equities has also benefited to a degree from 
shortage of stock at current levels. Having managed to close 
their bear books, London jobbers are endeavouring to establish 
a new bull book or a balanced book position.in the SSES 
market circunistances. 


Bad news ignored 


A record volume of Stock Exchange business in January 
belied the contention that the rise in prices was a matter of 
minimal buying on a technically short market. Turnover has 
been huge, reaching £9,357°7 million in the gilt-edged market 
‘and approaching £1,602 million in equities in January. The 
total of almost {10,960 million was a monthly record and 
almost £4 million ahead of the best month in 1974. 

In the stock market nothing succeeds like excess and the sure 
sign of a bull market is that it ignores bad news and concentrates 
on good. More than that, it can thrive on its own particular 
translation of good news. : 

For example, sentiment in the market place has undoubtedly 
been helped and improved by the successive speeches made by 
the Chancellor of the Exchequer on the dangers of wage in- 
flation leading to mounting unemployment. This the followers 
of the market can happily translate into terms of the smack of 
strong government all the time the Chancellor merely makés 
speeches and takes no other action. 

The market can also manufacture its own good news through 
the belief in its own rumours. This works both ways since ru- 
mour can also run rife and precipitate a fall in a bear market as 
recent experience has shown. 


But an example of bull market belief is the way in which the 


rumour has been going the rounds that in the spring Budget the 
Chancellor will lift dividend restriction in order to assist 
industry and the market, and thereby create conditions under 
which the Stock Exchange can again operate as part of the 
industrial capital-raising machinery. 

Firm government and dividend freedom are two strong 
supporting factors — even if at present one is in speech rather 
than action, and the other in rumour rather than fact. 

In considering the present level of the equity market, which 
at the time of writing is in the FT Index 260 region, it should 
be appreciated that prices, in index terms at least, have now 
clawed their way back to a level at which there was considerable 
selling on the way down. 


During the bear market a decisive period was when the FT 
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Index broke through 300. A considerable amount of stock came' 
on to the market then as the move into cash began in earnest. 
Liquidity was then the order of the day, and strong nerves and 
deep pcckets were needed to keep equities in investment 
portfal:cs. 

The fact of es selling at this particular index stage on the 
way down may well prove a barrier for the index and the market 
on the way up. f 


Gilt-edged ` 

The £7r million Finance for Industry loan stock operation, 
with a 13 per cent coupon instead of an originally anticipated ` 
15 per zent when the issue was first mooted, is evidence of the 
extent of the fall in interést rates in the past month. The ' 
appearance of this issue made no noticeable impression on fixed 
interest stock general demand and certainly no impression on 
demanc .n the gilt-edged market. 

Ther? the tendency is still to go ‘longer’ with the result that 
gains of e full point have been shown in long dated stock values 
on some good demand days. 

The og dated, end of the market is now elias clearly on 
hopes being confirmed of a further fall in interest rates. Those 
hopes may be pitched a little too high unless there is a major 
change ir. trends in the United States, where interest rates seem. 


now mor? likely to level off than to fall farther. 


The following stocks are selected: 


Price Yield Yield 1974-5 
| - (flat) (red'n) High Low. 
Treasury 8% per cent a. 
1987-30 ^ .. m 66; 12:61 13:69 728 GER 
Treasury 9 per cant NE , 
1992-35 .. ^*..  63%xd 1406 14-51 773 543 
Treasury 8 per cent . 4 | 
2002-06  .. ne 58 14-54 14-66 672 46% 
Treasury 72 per cent . l 
2012-15 ; 534 1462 14:65 634 43% 
Ordinary shares 


Under this heading two weeks ago it was suggested that ‘the 
equity merket is likely to move into an FT Index range short of 


/ 300 frem. which it will find difficulty in breaking out’. That 


still stands, whether or not the rumoured end of dividend 


restriction in the Budget becomes fact. 


Earnings continue under pressure in many industrial sectors 
but there are special | areas where earnings growth seems likely to 
continue, or where'the reduction in interest rates has eased 
pressures to some degree. 

These four companies come into this category: 


1974-75 


Price Yield PIE High Low 

Grand Msuepainn ic . ` 

shares 44 11:5 6-7 85 193 
Ladbrok2 Group EH . 

shares 105 5:5 7:7 149 55 
John Wacdington 25p : B 
'B shares... as 76 101 40 160 36 
Butterfield Harvey 25p i 

shares E SÉ 23 107 21:8 34 9 


Grand Metropolitan 


The hetes, milk, food, betting, gaming and brewery group 
contains well-known names such as Express Dairy, "Mecca, 
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Truman and ee Extremely high gearing proved a handicap 
when interest rates soared, but relief from the ultra-high level of 
rates and also improvement in brewery profit margins through 
price increases should help current year earnings. Past year 
profits were back from {50°58 million to £33-41- million. On an 
inflation accounting basis, past-year profits would have been 
f,100°9 million. ` 


Ladbroke Group 


The company is known largely juo its bookmaking and betting 
shop interests, but it has extensive holiday and leisure activities 
as well as. property and hotel businesses. Hotel activities have 
lately been the subject of a management agreement with a 
leading American hotel group. 
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"John Waddington © , 


Activitizs are as printers'and carton manufacturers, printers of 
greeting cards and manufacturers of ‘games’ — Monopoly being ` 
the best known. The year runs to end March and 28 weeks’ net 
profits were £702,000 against £651,000. There is considerable 
balance sheet strength. / 


Butterrield Harvey 


The group -manufactures various kinds of capital equipment, 
particularly for local authorities, and 1s also in office furniture. 
Pre-tax profits in 1973-74 collapsed from £1,218,000 to only 
£363,000, hence the high historic P/E. In the first half of the 
current year profits recovered to £825,000 and the group had 


the mamentum to produce record results. 
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Tue INCREASE in commission for stock- 
brokers for comparatively small deals 
should make unit trust investment even 
more attractive to the smaller investor, 
compared with managing his own port- 
folio. Often, investing in unit trusts is 
criticized because of the charges made 
by the managers. What, however, is 
overlooked is that, by dealing in com- 
paratively large quantities of shares, unit 
trust managers often can deal more 
successfully than the private investor, 
quite apart from the fact that the rate of 


commission charged is likely to be lower.. 


An increasing number of companies are 
offering shareholders the right to take 
shares instead of a dividend payment. 
There is little doubt that, so long as this is 
allowed to continue, there can be useful 
tax advantages for the higher rate tax- 
payer. Unfortunately, presumably, unit 
trust managers do not exercise their 
rights to take shares, but take the 
dividends, so as not to reduce the income 

“distributions payable to unit holders. 

' While that is understandable for unit 
trusts with a comparatively low average 
holding, it would be reasonable to 
assume that unit holders with unit trusts 
where the initial purchase is high are 
‘quite substantial taxpayers. After all, 
unit trust investment has important 
advantages from the capital gains tax 

- point of view. 


xe + i 
THE LATEST half-yearly report from the 
managers of Save and Prosper’s Financial 
Securities Fund states that, during the 
period, liquidity; was increased from 
: around 5 per cent of the portfolio to 
more than 23 per cent by making sales 
in most sectors of the fund. Nevertheless, 
some selective purchases’ were made. 


These included shares of banks and ` 


composite insurance companies in the 
UK and the US. . 

At the end of November, nearly 30 
per cent of the fund was invested in North 
America, with 27 per cent in the UK and 


about 16 per cent in Japan. A further 11 
per cent was invested overseas through 
holdings in the Far East, South Africa, 
the Netherlands, Germany and France. 

At present, the intention is to maintain 
liquidity at a high level and to invest only 
in well established companies with strong 
balance sheets. It. is felt that, in the 
longer term, given a lower level of world 
economic activity, interest rates should 
ease. In due course, this should result in 
more favourable conditions for world 
stock markets and, in particular, for ‘the 
financial sector. 


$$ $ 


THE DROP in house prices kas meant that 
almost certainly in some cases, outstand- 


‘ing mortgage loans for houses are in 


excess of the current market value of the 
houses. Building societies are taking a 
philosophical. line about this. In any 
event, building societies have com- 
paratively few problems with their 
borrowers. À number of banks, however, 
appear to be concerned by the sharp 
reduction in surrender values which some 
life offices have made. Where policies are 
held as security for loans, this has meant 
that, in some cases, the policy is now 
worth less than the loan. Sometimes, 
banks have tried to obtain indemnities 
from the life offices — with no more than 
limited success. An alterrative has been 


to ask borrowers in this position to put up 


more security for their loans. 

This shake-out in surrender values is 
likely to add to the popularity of the 
flexible policies with built-in guarantees, 
which were pioneered some years ago by 
the Scottish Provident Institution. Here, 
when a policy has been running for at 
least ten years, it can be surrendered at 


any time, on terms guaranteed at the 
outset, plus bonuses dezlared to date, 


Naturally, a slightly higher premium has 
to be paid for this. flexibility, but that is 
likely to be well worth waile. 

Also, unlike some of its imitators, the 
Scottish Provident gives a guaranteed 


surrender value during the first ten years. 
It guarantees that the value on surrender 
during that period will not be less than 
the sum total of the premiums paid to 
date, with the exception of the first year’s 
premium. Admittedly, that is not a 
‘money back’ guarantee but, if the worst 


‘should come to the worst, it is a better 


return than from many other offices. 
E k & 


POINTING OUT that the Government’s 
ending of the freeze on business rents 
irom February 1st has received a generally 
favourable reaction, the managers of 
Tyndall Property Fund take the view that 
the relaxation is more a recognition of the 
difficulties in which the property sector 
has found itself, rather than an augury of 
better things in the immediate future. 
‘Nevertheless, the managers share the 
view that one of the consequences of the 
relaxation of rent controls is likely to bea . 
re-establishment of an investment market 


in reversionary properties which, as a 


sector, was particularly hard hit during 
1974- 
E k $ 

THE MANAGERS of the M. & G. Fund of 
Investment Trust shares have continued 
their policy of moving away from the low 
yielding growth trusts in favour of.more 
conservative income-orientated trusts. 
As a result, a considerably increased 
interim distribution has been paid by the 
trust, and it is anticipated that there will 
bea good increase in the final distribution. 

Since the last report, the average dis- 
count on assets in the investment trust 
market has widened from 28 per cent to | 
33 per cent. 'The managers point out that 
these large discounts are attracting some 
investment support, because the large 
overseas content of many trusts enables 
United Kingdom investors to obtain an 
interest in foreign portfolios without 
themselves having to pay the very high 
dollar premium. 
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Accounting for R & D 


SIR, - The ASSC in the UK and the FASB in the USA have 
recently considered standards on accounting for research and 
development expenditure. Both bodies have proposed that such 
expenditure should be charged to the period during which it is 
incurred, and may-be deferred only where there is a firm 
party to reimburse the party making 

the expenditure. i ga x | 
This proposal' contrasts sharply with accepted methods of 
accounting for tangible capital expenditure, and there is no' 
suggestion from either of these bodies that it is even considering 


a proposal to charge expenditure on property, plant and equip- 


ment to the period during which it is acquired unless there is a 
firm commitment from arother party to reimburse the ex- 
penditure. . pa t 

We may also note the general practice of defining inventories 


„as tangible property, most recently by the IASC. 


From this we may deduce that tangibility has become a major 
criterion for the definition of an asset, leading to the following 
accounting rule: "n ; 

‘If it is not money or a promise to pay money, and you 
‘cannot kick it, write it off.’ ` ] 
s Yours faithfully, 


KENNETH S. MOST, 
Professor of Accounting, 


Texas, USA. TEXAS A & M UNIVERSITY. . 


Inflation Accounting X 


SIR, ~ Mr Aengus Luccan (February 6th) combines a number 
of ideas in his letter opposing inflation accounting. Perhaps it is a 
little unfortunate to quote Keynes ori monetary theory, since his 
influence on government policies since the war may be partly 
responsible for the present inflation. ` : 

On page 49 of his Treatise on Money, Keynes says: “The 
money of account is the term in which units of purchasing power 
are expressed. Money is the form in which units of purchasing 
power are held. "The index number of the price of the composite 
commodity representative of consumption is the standard by 
which units of purchasing power are measured.’ 
~ It seems reasonable to expect accounting to play a part in 
measuring purchasing power, for if money becomes completely 
unreliable as a standard of purchasing power many accounting 
concepts such as maintaining capital — or even ‘profit’ and ‘loss’ - 
lose their meaning. . 

It is quite true that a change in the money price of butter cari 
be regarded as a change either in the value of money in terms of 
butter or in the value of but-er in terms of money. Prices are 
always relative. When, however, the prices of nearly all goods 
increase in terms of money, but remain more or less the same 
relative to other goods, clearly it is really the value of money 
that has changed. Or are they ‘all out of step except my Johnny’? 

Mr Luccan is right to complain of two sets of figures being 
used to portray the results of a year’s trading of a business; in 
this respect I disagree with SSAP7. Logically, however, it would 
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_be just es satisfactory to cease producing ‘conventional’ accounts 


and to publish only CPP-adjusted accounts as to continue with 
only cor ventional accounts and to drop CPP accounts altogether. 

CPP accounting does not assert that an increase in the cost of 
replacing stock or fixed assets is a loss to be covered out of earlier 
prcfits. Perhaps Mr Luccan was not alone in being confused by 
Merrett end Sykes on this subject. But it is nonsense to talk 
about an “increase” unless the quantities being added and sub- 
tracted er2 expressed in homogeneous units. Thus 1961 ‘pounds’ 
really ar» ‘different’ from 1975 ‘pounds’, in the same way that 
new ‘perce’ are different from old ‘pence’ (or Swiss ‘francs’ from 
Belgian f-ancs’), 

Of corse, it would be far more satisfactory to have money 
which remained relatively stable in purchasing power; but if the 
purchasing power of money is falling at a rate of 20 per cent a 
year, conventional accrual accounting loses its meaning. CPP 
adjustments are approximate and by no means perfect, and they 
do involve serious statistical problems in the: compilation of 
index numbers (particularly over long periods of time, as Mr 
Luccan pants out). Nevertheless, if we have to choose between : 
conventiaral accounts and CPP accounts, in present conditions 
it is not surprising if many people do prefer CPP accounts. 

j Yours faithfully, 
Cranfield, Beds. D. R. MYDDELTON. 


_ [A con-rbuted article by Professor Myddelton appears on other 
pages of ts issue. ] | 


Unethical Practices 


Sir, — I refer to the item headed “Unethical Practices’ in your 
issue of Feoruary 6th. , l 

- The orl- allegation of this nature which has been received at . 
the Institue in the past six years turned out to be unfounded in 

that the Ziaance company had not required the borrower to 

substitute a specified accountant for the accountant normally 

retained Ey him. The company had, however, insisted that their - 
own accomrtant should, at the expense of the borrower, examine 

the borromer’s accounts, whether those had or had not been 

produced ty a qualified accountant. ; 

The Institute has no information indicating that the state of 
affairs you describe is prevalent, but the Investigation Com- 
mittee woalkd certainly consider any individual case which might 
be reportel to it. . ] 

E Yours faithfully, 
A. W. MOORE, 


"Secretary, Investigation Committee, 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ae 
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Vendor's True Identity 


` Sir, - Whi ethere is a provision in company law that the name of 


the ultimae holding company should be stated in the annual 
report, the-e is no similar provision insisting that such informa- 
tion be giver, not only to shareholders, but also to the general 
public; no” is there any obligation for the name of the true 
vendor.to Łe shown on a product offered for sale. 

Commor kaw once provided that an agent could not, by acting 
for an und-sclosed principal, compel a person to enter into a 
contract with someone with whom he wished to have no dealings. 
There seerrs no reason why this should not apply to companies 
and that skops should be obliged to append to their name the 
identity of Fe true vendor; e.g., ‘Bloggs (subsidiary of X Ltd) 


‘or ‘Bloggs Ltd (member of the Y group) and that every product 


should bea- the name of the company or group ultimately 
responsible for its manufacture. Such a proviso would seem to 
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be increasingly desirable in these days of conglomerates and 
other mammoth groups. 
True, most people possibly could not care that their toilet 


paper is made by the same organization that provides them with: 


jam or chocolate (Cadbury-Schweppes) or that bets placed with 
William Hill are, in fact, placed with Sears Holdings - alias the 
British Shoe Corporation, which provides a substantial number 
of the shoes they wear. There are areas, however, where it could 
matter and where, at the very least the implications of a trans- 
action might be relevant to consumer choice. 

Persons who feel strongly on the subject of smoking may well 
prefer not to buy their crisps, their beer or their perfume from 
one of the two tobacco giants. Who but the shareholders know 
that Imperial Tobacco make, or rather own, Courage beers and 
Golden Wonder crisps, and that BAT produce Yardleys and 
Lentheric perfumes? Again, is it not reasonable that those who 
wish to support British industry should know the origin of the 
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goods offered; or that those who di not wish to deal with a parti | 
cular parent company should not be unwittingly ‘conned’ - 
into doing so through the use of subsidiary companies apparently _ a 


trading independently? 


The whole structure of present-day society appears to be based ` 
on the idea that the less the community is aware of the truth, the 


smoother things will run — a very convenient principle, but 
hardly acceptable in a supposedly democratic society. 


Compulsory disclosure of the true vendor of goods would be 
a step in the right direction. I may be eccentric, but I am sure - 
that I am not alone when, being dissatisfied with a product, I — 
irritably walk into another, ostensibly independent, shop only to 


discover eventually that I have merely been dealing with the 
same vendor} in a different hat. 


Yours faithfully, 


Barry, Glamorgan. MICHAEL GREENER. 





VAT Tribunal 


Decisions 





Telephone Account: Tax Point 


IssuE of a large number of telephone bills during the summer 
of 1974 was delayed by industrial action within the Post Office. 
In a case before the London VAT Tribunal, the Com- 
missioners of Customs and Excise and the Post Office conceded 
that a telephone bill issued in September 1974 should bear 
VAT at the 8 per cent standard rate introduced on July 29th, 
and not at 10 per cent. 

Under normal circumstances, a ‘tax point’ for VAT arises 
when the supplier issues a tax invoice or on the date of pay- 
ment, whichever is the earlier. Because of the impracticability 
of dating individual telephone accounts, the Post Office and 
the Commissioners of Customs and Excise had agreed to 
accept for this purpose ‘the date when accounts are due to be 
produced by the Post Office computer’ — in the present case, 
June roth, 1974. 


Before the Tribunal, however, the Commissioners did not. 


seek to rely upon this arrangement, and agreed that the 
correct rate of tax was 8 per cent only. 


Emery v. gg and Excise (Tribunal reference LON/ 
74/158). 


Testimonial Match a 'Business' 


ORGANIZATION of a testimonial football match for the de- 
pendants of a man who, during his lifetime, had rendered 
great services to the game has been held to constitute a 
‘business’ 
dismissed an appeal against VAT registration by the or- 
ganizing committee ‘with some regret’. 

It was not disputed that the proceeds of gate money for the 
match exceeded £5,000. Section 45 (1) (d) of the Finance Act 
1972 provides that the term ‘business’ shall include ‘the ad- 
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for VAT purposes. The Leeds VAT Tribunal. 


mission, for a consideration, of persons to any premises’. The — 
committee had contended, however, that the gate money 
should be regarded not as payments for admission to the - 
ground, but rather as tokens of esteem and gratitude for the . 


services rendered to the game by the deceased. 
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In concluding his judgment, the learned Chairman re- 


marked: 
established for a worthy cause, that is to say, to enable 


members of the public to show their esteem for the late Mr ` 


Eric Taylor. But in law the payments made by the public were 
made as the consideration for the granting to them of rights 


of admission. Even assuming that the motive of every person 


who' bought a ticket in advance or paid money at the turnstile 


was to show his appreciation for the services to football of Mr ` 
Eric Taylor, what he actually got for his money was the right EM 


of admission to the ground to see the match'. 


Eric Taylor Testimonial Match Committee v. Customs and 
Excise (Tribunal reference LEE/74/48). 


Self-building: Supply 
for No Consideration 
RELIEF for VAT inputs, claimed by a firm of baideni in respect 


of work done to the private order of one of the partners, has - 


been disallowed by the London VAT Tribunal for want of 
evidence of the terms on which the work was undertaken. 


The dispute concerned a house built for the personal d 
occupation of one of three partners whose ordinary business . ` 


included the erection of houses as main contractors. He con- 
tended tbat the partnership had undertaken this contract in the 
normal course of its business, and was entitled to be paid for its 


‘We appreciate that the testimonial fund was ` 


services in that capacity. There was, however, no evidence of the __ 


terms on which this work had been undertaken; up to the date ` 
of the hearing before the Tribunal, no steps appeared to have © 
been taken to record in any shape or form the appellant’ $ f 


liability to the partnership. 

The Tribunal concluded that, at the time when the work in 
question was done, it had been done on a friendly basis with no 
intention that he should pay the partnership for it. It was simply, 
as he had himself admitted in evidence, that the other two 
partners ‘gave him a hand’ to build his house. In the result, 


there was no consideration for any services rendered by the g 
partnership, and no ground on which input VAT could. P 
reclaimed. 


RGB Contractors v. Customs and Excise (Tribunal ES 


LON/74/70). 









- Prizewinners in the 


. ICA Final Exams 
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_ First Prace in the Final Part II and 
__ First Place in the Part I of the November 
-. exams of the ICA in England and Wales 
. have both been won by Price Waterhouse 
students. 
. Anthony Browne, who was awarded 
- First Place in Part II and the W. B. 
Peat Medal and Prize; commenced his 
= articles in 1971 with Mr Martin Harris, 
= FCA, a former partner in the firm's 


Ke 
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- Anthony Browne is congratulated by Mr 
CM Burley, CA, London staff partner, on 
— A his success in winning First Place. 


— Council of the Institute. Mr Harris 
relinquished his partnership last year 
— (The Accountant, July 11th), to take on 
the appointment of Director-General 
= of the City Panel on Take-overs and 
. Mergers. 

. Educated at Downside and Brasenose 
- College, Oxford, Anthony Browne read 
_ PPE- politics, philosophy and economics 
= - and graduated with a BA degree in 
- 1971, in which year he joined Price 
_ Waterhouse. Now 24, he described his 
. achievement in the exams as being 
— A largely due to ‘a seven-week crash course 
- with Financial Training Ltd backed-up 
by my firm's very good system of “in- 
house” training’. His plans for the future, 
| he says, are to remain with Price 
Waterhouse, preferably on audit work. 
E Anthony Browne tells us that he takes 





- London office and a member of the 


only a very general interest in student 
society activities. ‘There is so much 
happening in large firms both in educa- 
tion and social activities that one tends 
as a result to be almost unaware of the 
relevance of student societies’, he con- 
fesses. However, he feels that the Oxford 
and Cambridge courses organized by 
London CASS are worthwhile ventures. 

Married — his wife is French - he is 
the father of two girls, the eldest of 
whom is 43 and almost as active as he is 
in sailing, particularly abroad, where they 
participate in sailing races from Portugal 
to Northern Spain. He lists classical 
music and 'learning the art of playing 
bridge' as his other interests. 

Second Place in Order of Merit, the 
Charles M. Strachan Prize and the 
Frederick Whinney Prize were won by 
George Rhodes, with the London office 
of Arthur Andersen & Co. Third Place 
and the Tom Walton Prize went to Kim 
Hon, with the London office of Peat, 
Marwick, Mitchell. 


In Part I of the Final, First Place and . 


the Walter Knox Scholarship and the 
Deloitte-Plender Prize for the paper on 
English Law II were won by Oscar 
Goldstein, of Price Waterhouse's Man- 
chester office. 

A former Inspector of Taxes, he is 31 
and read political science at the Univer- 
sity of Wales. After graduating with a 
BA, he stayed on to do research in 
European international politics in the 





Oscar Goldstein who won First Place in Part I. 
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inter-war period. Leaving with an MA, 
he served as an Inspector of Taxes from 
1966 to February 1973 when he became 
articled to Mr A. D. Copley, rca, senior 
partner in the Manchester office of his 
firm. 

He described the reason for his move 
into the profession as ‘being more suited 
to my temperament'. Oscar Goldstein 
was successful in the March "74 Inter- 
mediate exams when he won third place 
and the Deloitte-Plender Prize for the 
paper on auditing and' it is much to his 
credit that 8 months later he should have 
gone to the top in Part I. Like Anthony 
Browne, he too says that much of his 


success can be put down to attending: 


Financial Training’s courses. Manager in 
the firm's tax department, he nonetheless, 
says his principal, 'does his stint of 


auditing’. 
Second Place in Order of Merit 
and the Robert Fletcher Prize were 


won by Salim Allibhai, with Gerald 
Edelman & Co, of London, and Third 
Place and the O. C. Railton Prize were 
also won by a London student, Robert 
Drennan, with Nash Broad & Co. 

More than 8,500 presented themselves. 
for one or other part of the exams. The 
overall pass rate for candidates attempting 
Parts I and II separately — 4,025 success- 
ful candidates out of 8,455 — was 47:6 
per cent; 3,568 (42:2 per cent) failed, and 
862 were referred. A total of 128 at- 
tempted both parts together, of whom 
13 succeeded. 

The names of the successful candidates, 
together with a summary of the results, 
are published as a supplement to this. 
issue. 


IRISH INSTITUTE'S 
EXAM RESULTS 


THE names of the candidates successful 
in Parts IV and V of the Winter 1974 
exams of the ICA in Ireland are also 
published in this issue. A total of 962 — 
exactly 100 more than in the previous 
year — sat for the exams, of whom 433 
(45 per cent) were successful. 

In Part V, there were 236 candidates. 
of whom only 60 (25 per cent) passed. 
First Place and the Harold F. Bell Prize 
were won by Ciaran A. Fee, of Belfast; 
Second Place by Jeremiah M. O'Connell, 
of Glounthaune, Co. Cork, and Third 
Place by Thomas A. Locke, of Dublin. 

Dublin students achieved a hat-trick in 
winning the first three places in Part IV. 
There were 242 candidates for this exam, 
of whom 102 (42 per cent) were success- 
ful. First Place and the Ulster Society 
Diamond Jubilee Prize were won by 
Timothy D. Moore; Second Place by 
Maureen Gutkin, and Third Place by 
John D. Ross. l 
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BEFORE 
YOU TAKE DECISIONS, 
TAKE ADVICE. 


- Asensible precaution. 

Especially when you find 
yourself dealing with the 
complexities of property. Whether 
your concern is acquisition, 
disposal or investment. 

You should enjoy the benefit 
of professional, knowledgeable and 
confidential advice. 

Exactly the advice that we 
can offer you. 

Richard Ellis, 

64 Cornhill, London EC3V 3PS. 
Telephone 01-283 3090. 
Trafalgar House, 75 Hope St., 
Glasgow G2 6Ad. 

Telephone 041-221 6196 


Richard Ellis 


Chartered Surveyors 
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ANDERSONS, CAER RHUN HALL, CONWY 


THE LEADING RESIDENTIAL ACCOUNTANCY TUTORS 





CAER RHUN HALL — OPENED 1953 


RESIDENTIAL COURSES 

Places are available to ALL chartered students for professional I & II for autumn 1975. Courses 
for May/July examinations are fully booked. 

Our courses are fully residential and run exclusively for chartered examinations by a team of 
fully qualified tutors. There are good facilities for private study in a ases: and work conducive 
atmosphere, where your whole effort may be put into your studies. 





HAFODUNOS HALL — OPENED 1971 


PROGRAMMED TEXTS | 

Caer Rhun manuals on most examination topics are available for sale. These manuals are ring 

bound for ease of study and include worked examination problems as well as programmed 
' reinforcement questions. They may be obtained from the college. 


COURSES FOR 1975 INCLUDE: 
(1) Intermediate September 1975 — 5 weeks' pre-examination course. 


(2) PEI November 1975 (a) 6-week pre-examination course. 
(b) 1-week mid-term course (May 1975). 


(3) PEII December 1975 (a) 6-week pre-examination course. 
(b) 2-week mid-term course (July 1975). 


(4) Link courses by correspondence for all examinations. 
(5) Internal Foundation Exemption examination for graduates. 
FEES 


As the longest established fully residential college our fees are kept to a minimum, and arrange- 
ments can be made for payment by instalments. 


CAER RHUN LEADS THE WAY IN ORAL TUITION — WHY CHOOSE SECOND BEST? 


Write for details to: | 
John Anderson at Caer Rhun Hall, or Becke Tyn-Y-Groes 338 (0492 67 338) 
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ACASSI Annual Conference 


Tur DuBLIN Sports Hotel, set in the 
foothills of the Dublin Mountains near 
Kilternan, was the venue last week- 
end for the annual conference of the 
Association of Chartered Accountant 
Students Societies in Ireland (ACASSI). 
Over 50 delegates representing student 
societies throughout Ireland attended. 

Much of the debate on educational 
matters centred on a detailed report pre- 
pared by Dublin CASS and presented to 
the conference by Peter Pierse, ACASSI 
Secretary. The report reviews account- 
ancy education in Ireland in the light of 
the Solomons Report, together with 


earlier reports, and puts forward long- 


term policies for the development of 
education and training, relating these 
reports to the particular problems faced 
by the Irish profession. 

The Irish Institute, in fact, only ac- 
counts for 2:4 per cent of accountants in 
the British Isles covered by the Solomons 
report, and integration, which Solomons 
foresaw as inevitable by the 1980s, 
presents special problems in Ireland where 
the other main accountancy bodies are 
merely branches of English organizations. 

One particular problem in the way of 
achieving Solomons’ aim of full-time 
theoretical education preceding practical 
experience is the limitations of the 
tertiary education system in Ireland. 

This is reflected by the dominant posi- 
tion of graduates from University College, 
Dublin, amongst graduate entrants at 
the moment. It was these problems, 
together with the fact that there is 
no system of mandatory grants for Irish 
undergraduates, which led the conference 
to reject the idea of an immediate move 
to ‘graduate only’ intake. 

Delegates did, however, recognize the 
importance of full-time theoretical edu- 
cation and decided to press the Institute 
to establish a College of Accountancy to 
provide such education. 


Failure rate 

Criticisms of current. Institute policy 
ranged from complaints at the steeply 
progressive failure rate in the five parts 


of the Institute’s examinations (the pass. 


rate for the latest Part V examination 
was only 25 per cent; delegates felt that 
unsuitable candidates should be ‘weeded 
out’ at an earlier stage) to complaints at 
the Institute’s delay in making the train- 
ing record mandatory. 

On salaries, John Davey, ACASSI 
President, outlined developments to date 
in ACASSI’s campaign for a £1,400 p.a. 
minimum starting salary. 


Whereas the English Institute refuses 
to recommend a minimum, but states 
that students should be ‘paid sufficient to 
live on without outside support’, the Irish 
Institute recommends a minimum scale, 
but makes no claim that this is, or 
should be, sufficient to live on. 

The current starting rates of {800 for 
graduates in Dublin and Belfast and £700 
elsewhere ({600 and {£550 for non- 
graduates) were rejected as grossly 
inadequate, but there was no clear con- 
sensus as to how they should continue 
to press their claim for the Institute to 
enforce a mandatory {£1,400 p.a. mini- 
mum. 


Support from new members ? 


The conference felt that one way to 
increase their influence on Institute 
policy on this and on other matters 
would be by encouraging the election of 
newly-qualified members to the Institute 
Council. | 

The conference felt that the failure to 
get a newly-qualified member - Tom 
McAndrew - on to the Council at the last 
election resulted, in the main, from a 
regulation that electors cannot restrict 
the number of votes they cast in a multi- 
vacancy election. 


| Observer's Column | 


y 


VARIOUS sectors of the accountancy pro- 
fession — within commerce, industry and 
public practice — have materially raised 
their entry standards, and indicate still 
further changes until we have a graduate 
profession. But other factors also affect 
the annual intake. Holders of the 
necessary ‘A’ levels are required, in the 
case of those hoping to enter the 'char- 
tered’ stream, to attend an approved 
polytechnic course lasting a full academic 
year, and then to enter a period of 
training in an “accredited” professional 
office. i 

During that year of full-time study, 
grants obviously play a significant part; 
yet, to qualify for the grant at least two 
years’ residence is a pre-requisite. Those 
who do not qualify for a grant have to 
foot a bill of close on £300, quite apart 
from accommodation and living expenses. 

Such provisions virtually exclude from 
the new-entry ranks all but the wealthiest 
students from overseas, and eyen those 
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The meeting decided to press for this 
rule to be amended. It was also decided 
to press for the inclusion of two ACASSI 
representatives on the Institute Council. 

T'he conference did not restrict itself to 
the purely ‘domestic’ matters of educa- 
tion and training. A discussion on 
European involvement and the work of 
the European Accountancy Students 
Study Group was introduced by Paul 
Hendrick, President of ACASS, who 
travelled to Dublin for the meeting, and 
Jim Wyse of Dublin CASS outlined plans 
for the establishment of the Financial 
Aid Bureau in Ireland, 


Helpful contribution 3 
The closing dinner on Saturday even- .— j 
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ing was addressed by Mr A. J. Spain, 


FCA, Vice-President of the Irish Institute. - 


He congratulated delegates on the hard 
work they had put in at the conference 
and on the contribution ACASSI in 
general made to the profession. 


He sympathized with the call for a 


College of Accountancy to be established 
by the Institute but pointed out that 
there were serious practical problems, 
not least that of finance in an Institute 
as small as theirs. ; 

The dinner ended on a lighter vein 
with a speech from Paul Hendrick in 
which he thanked John Davey and his 
executive for their hospitality and con- 
gratulated them on a well organized and 
worth-while conference. 


Risking Destitution 


in the latter category are often effectively 
excluded anyway, by stringent exchange 
control provisions in their own countries. 

What has hitherto been a prime 
recruitment source, especially for the 
small and medium-sized public practices, 
has thus been caused virtually to dry up 
at a stroke. That is not the only loss. 
Overseas students who, in the past, came 
to these shores in order to obtain what 
they regarded as the premier accountancy 


qualification, completed their studies and ` 


invariably returned home; the UK pro- 
fession having thus made its own con- 
tribution towards the raising of account- 
ing and auditing standards throughout 
the world. 

Not so now. Those bold enough to 
come to the UK risk destitution. Even the 
few who are able to finance the full-time 
foundation year have no assurance of 
being allowed to progress further, since 


this year has now been placed outside the - 


‘training contract’, 
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. Accountants in Ireland 


Se 
COM PART IV McCullagh, P. J. (Dublin) 
N S McDonald, C. W. (Dublin) 


Alley, P. A. (D , Co. i McDonnell, R. P. (Dublin 
Ed uro Co. Daai) McFeely, A. M. (Dublin) 7 


Armstrong, S. (Belfast 

pe deeg McGrail, M. J. (Dublin) 
: McSweeney, D. (Dublin) 
pe F,R. (I Mitchell, A. J. (Limerick) 


Successful Candidates at Winter 1974 Session 


Igo candidates failed to satisfy the 
examiners, of whom the following 5 
were referred in one paper: 

Curran, J. M. (Killarney, Co. Kerry) 
Lawlor, J. J. (Dublin) 
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McGarry, M. E, (Castlebar, Co. 
Mayo) . 

McGivern, K. J. (Belfast) 

McGowan, A. P. (Dublin) 

MacLochlainn, N. (Cork) 

Madigan, B. J. (Dublin) 

Manning, D, F. (Dublin) 

Moten, W. G. (Sligo) 

Murphy, J. J. (Greystones, Co. 


icklow 
Murphy, M. (Dvblin) 
Nolan, D. P. (Tralee, Co. Kerry) 


O’Connell, J. M. (Glounthaune, Co. 
Cork) (2nd Place) 
beg T. P. (Ballinrobe, Co. 


ayo) 
O'Hara, D. V. (Dublin) 
Quinn, P. W. (Dublin) 


Ring, L. J. (Dublin) 
Roche, J. J. (Cork) 
Roche, W. M. (Cork) 
Rockett, J. P. (Dublin) 
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Phelan, B. P. (Dublin) 
_ Ramyead, R. P. (London) 
Thompson, J. C. (Limerick) 


Moane, E. B. (Dublin) 

Moloney, B. F. (Waterford) 

Moore, 'T. D. (Dublin) (rst Place 
en. S ! and The Ulster Society Diamond 
Enn: Jubilee Prize) 
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Ross-Murphy, J. (Dublin) 
Roughneen, P. W. (Dublin) 
Ruddock, G. A. (Belfast) 

Rutledge, M. A. (Lisburn, Co. 


Antrim) 
Ryan, L. A. (Dublin) 
PART V 4 lip Co. Kildare) 


Beirne, D. J. (Dublin) 

Bennett, P. E. (Dublin) 
Bowen, T. G. (Dublin) 

Britton, B. V. (Dublin) 

Brown, W. R. (Bangor, Co. Down) 
Butler, T. (London 


Casey, D. M. (Dublin) 

Cassidy. T. A. (Dublin) 

Ceitinn, S. S, (Dublin) ` 
Corona M. J. (Castlebar, Co. 


ya) ! 

Craig, B. M.(Dublin) 

Cunningham, H. A. (Dublin) 

Davey, |. B. (Dublin) 

Davin, J. M. (Dublin) 

Deacon, A. H. (Dublin) 

Deasy, M. J. (Dublin) 

Fee, C. A. (Belfast) (rst Place and 
The Harold F. Bell Prize) 

Foley, M. (Dublin) 

Franklin, H. P. (Dublin) 

Howard. M. (Dublin) 

Hughes, C. (Dublin) 

Hunt, S. M. (Dublin) 

Huston, J. S. (Coleraine, Co. 
Londonderry) 

Hynes, J. E. (Dublin) 

Jones, M. J. (Belfast) 

Kelleher, C. (Dublin) 

Locke, T. A. (Dublin) (3rd Place) 


McClinton, R. (Rathcoole, 
Antrim) 


O’Brien, K. M. (Cork) 
O’Callaghan, I. A. (Cork) 
O'Driscoll, M. G. (Cork) 
O Farrell, P. T. (Dublin) 
O'Flaherty, J. (Dublin) 
O'Hara, H. T. (Dublin) 
NS cic 
an d "Neill, T. J. (Cor 
; D. J. Es SE ip O’Reilly, M. G. (Dublin) 

Y di de in) O’Shea, P. M. (Dublin) 

_ Crozier, W. R. (Armagh) O'Sullivan, M. J. (Dublin) 
EL IT UE WA IN. (LO Palmer, T. P. (Dublin) 
EL pay, an Phelan, P. T. (Dublin) 

Zeg igi Pierce, R. P. (Dublin) 
a Zei ae be - (Dublin) Power, N. J. (Dublin) 


P. B 11 tl , C - 
(Ballycastle, Co Queenan, C. P. (Dublin) 
Quigley, M. (Dublin) 


Randall, N. R. (Belfast) 

Reid, J. J. (Cork) 
Ross, J. D. (Dublin) (3rd Place) 
Russell, J. P. (Cork) 

Ryan, J. C. (Ennis, Co. Clare) 
Sadlier, G. A. (Dublin) 
Scullin, P. E. (Dublin) 
Sheahan, P. J. (Dublin) 


(Dungiven, Co. 
Londonderry) 
Spence, D. R. (Belfast) 
Stewart, A. J. (Belfast) 
Sugrue, P. (Dublin) 


Walsh, T. P. (Dublin) 

Wardrop, K. W. (Dublin) 

176 candidates failed to satisfy the 
examiners, of whom the following 14 
were referred in one paper: 

Craig, M. J. (Drogheda, Co. Louth) 


Donnelly, A. J. (Dublin) 
Doyle, J. M. (Dublin) 
Dunne, D. P. (Dublin) 


Fennessy, E. (Dublin) 
Goldblatt, S. B. (Helen's Bay, Co. 
Down) 
Grant, P. D. (Dublin) 
Kavanagh, P. G. (Dublin) 
J. J. (Delgany, Co. 


ck) 
McGrath, R. (Dublin) 
O’Keeffe, P. C. (Killarney, Co. 
Kerry) 
Sproule, E. H. (Newtownabbey, Co. 


Antrim) 
Co. Stuart, I. C. (Dublin) 


Williamson, R. S. (Belfast) 


ald, J. A. (Dublin) 
. P. (Dublin) 


I Gaffney, B. A. (Dublin) 
- Gutkin, M. (Dublin) (2nd Place) 
Hanlon, J. J. (Dublin) Smith, P. G; (Dublin) 
organ, W. ^ porn A Stephens, F. W. (Dublin) - 
Es. d J. (Dungarvan, Co. Stewart, A. T. (Bangor, Co. Down) 
EM = P. B. (Dublin) Stringer, R. W. (Dublin) 
ynes, E. M. (Oldcastle, Co. Meath) Thompson, A. L. ( Belfast) 
d n, D. (Dublin) Tighe, B. G. (Dublin) 
+ "Zeg Warren, B. M. (Dublin) 
de or pun, R.J. (Dublin) Wilson, M. C. (Belfast) ` 
<enne d y N. (Dublin) 
fine T. Siga O SUMMARY OF RESULTS 
e Number of 
ATKIN, candidates 
„enahan, C. D 
Lindsay, J. (Dublin) | 45 49 d 
3 gie at (Dub 183 52 
Lyons, . J. (Dublin 256 60 


McAdams, L. (Dublin) 242 42 
__ McAleese, M. P. (Belfast) 236 
McAteer, W. A. (Rathmullan, Co. 


- McConneli, B. E. (Dublin) 


UCCESS IN 
` YOUR 
C.A. EXAMS 


Per cent 
referred 


Per cent 


No. successful successful 





AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 

W, Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID. RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS, Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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PROFESSIONAL NOTICES 


Barnes, TurL & Co, of Bridgwater, 
announce that Miss ELIZABETH MARGARET 
Ross has been admitted into partnership 
as from January rst, 1975. The name of 
the firm remains unchanged. 

KipsoNs, Chartered Accountants, an- 
nounce the admission of Mr DONALD 
RICHARD Murray, FCA, on February rst, 
1975, as a partner in Colchester and 
Ipswich of Curzon Rix Kipsows. 

A. I. Rocove & Co and C. A. 
WALTERS & Co announce that they have 
merged their practices under the name 
of Rocove & Co, and will. carry on 
practice from 4 Chequer Street, St 
Albans, Herts AL1 3XZ. 

SCHWARTZ, FINE, ABRAHAMS, GORVY & 


Kane, of Johannesburg, announce that 


Messrs JOHN WALTER Spry, WOOLF Lack, 
LEON FRANCOIS DU Torr and LAWRENCE 
APPLE will be admitted to partnership 
with effect from March Ist, 1975, and 
that on that date Mr Brian ELLIS 
ABRAHAMS of Durban will be admitted 
to partnership in the place of Mr REUBEN 
ABRAHAMS who is retiring. The name of 
the practice will remain unchanged. 
SYDENHAM, SNOWDEN, NICHOLSON & 
Co, Chartered Accountants, announce 
that they have opened an office at Duke 
House, Victoria Road South, Chelmsford. 
Mr D. J. WiLLIAMS is resident partner. 
ToucnHE Ross & Co announce that they 
are now practising in Jersey at PO Box 


151, Equity & Law House, La Motte . 


Street, St Helier, Jersey, Channel Islands. 
The partners of the Channel Islands 
firm, are Messrs M. W. Forrest and 
R. N. CRICHTON (resident), D. R. P. 
BAKER, M. J. BLACKBURN, J. BURLEY, 
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A. G. CAMPBELL, P. C. MACNAMARA, 
R. RENDELL, and J. B. STEVENSON. 


APPOINTMENTS 


Messrs D. P. Grimley, Ca, and P. R. 
Feldman, rca, have been appointed 
group financial controller and chief 
internal auditor respectively of F. W. 
Woolworth & Co. | 

Mr J. R. Mackenzie, cA, has been 
appointed a director of Kalamazoo. 

Mr John P. Sleigh, Acca, has been 
appointed an associate director of Lloyd 
Executive Selection. Mr John R. Ellis, 
ACA, has been appointed manager re- 
sponsible for professional appointments 
in the accountancy division. | 

Mr J. R. Bradbeer, FCA, secretary of 
Avon Rubber since 1973, has been 


appointed a main board director. 





M anA Ld 
Mr J. R. Bradbeer Mr David Murray 
Mr David Murray, ca, has become 
financial director of Oxy Metal In- 
dustries (GB), of Woking, Surrey. He 
was previously assistant controller of 
Occidental International Oil Inc. 


COUNTER-INFLATION 
REGULATIONS 


Category lll Must Register 


Businesses in ‘Category III’ of the 
counter-inflation regulations (the 
Counter-Inflation (Prices and Charges) 
(Information) Order 1974, SI 1974 No. 
2115) must register with the Price Com- 
mission by March ist. A number of 
businesses may encounter difficulty in 
establishing whether they fall within this 
category, or whether a special return may 
be required of each special activity which 
falls within this category. 

Pro forma working sheets and returns 
for potential Category III enterprises 
have been developed by the. firm of 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT 8 
Dr QUEEN'S GARDENS, LONDON We 34H 
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MACHINERY 





Tansley Witt & Co for the use of their 
clients, and are available on request to EB 


other persons. A seminar sponsored by 
the firm on certain aspects of the current 


price control structure was reported in 
The Accountant for January 23rd. 


INTERNATIONAL ACCOUNTING . 





STANDARDS Er 


Preface to IASC Statements i 
Some copies of last January's Preface to A 
Statements of International Accounting 
Standards (The Accountant, January 16th) 
were unfortunately issued in an incom- 





TM 
ur 


plete condition. The missing paragraphs. — 


are Nos 17 to 20, dealing with the degree - 


of authority attaching to international ~~ 
accounting standards. Wa" 

Holders of incomplete copies may A" E 
obtain the missing passage free of charge ` 
on application to Publications Depart- | “a 
ment, The Institute of Chartered "2 
Accountants in England and Wales, ~~ 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ. 


OWNER-OCCUPIED HOUSES ` ` 
Capital Gains Tax Concession 


Where an owner-occupier puts his house 
up for sale and moves into a new house, 
exemption or relief from capital gains tax — 
is given even though the owner did not Sa 

actually live in the house in the 12 ^ 
months immediately preceding its dis- ~ 
posal, While current market conditions - 
continue, the Board of Inland Revenue 
will in certain cases allow a modest 
extension of the 12-month period. | 
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In the course of a recent Parliamentary ` ES 


answer, the Financial Secretary. to thé. ee 
Treasury said: "The 1965 Finance Act — ju! 
provides for exemption or relief from 
capital gains tax even though the owner 

did not actually live in the house for d é 


period of up to 12 months immediately ` 


preceding the date of sale. This period of .— 
grace has in normal market conditions 


given the house owner adequate time in — . — 


A8 


which to find a buyer. 
‘As a result, however, of the market 


conditions that have applied over the ~ — 


past year, the 12-month period of grace 
has in some cases proved insufficient. 
Whilst these conditions prevail, the Board 
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of Inland Revenue will allow a modest —. 


extension of the 12-month period if there 


has been a continuing intention to sell.’ 
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01-402 8361 
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LAND TAX SUMMARY UPDATED 


Clients of the firm of Stoy Hayward & Co 
have been offered an updated summary of 
the Government's development land tax 
proposals. Superseding the corresponding 
parts of this firm's earlier publication (The 
Accountant, October 3rd, 1974), it takes 
into account the provisions both of the 
White Paper Land (Cmnd 5730) and of 
the Inland Revenue’s statement of 
February 4th. 

The updated summary, like its pre- 
decessor, is the work of Stoy Hayward 
partner Mr Robert Maas, ACA, ATII. 


INSTITUTE OF ACTUARIES 


E. P Mr Gordon V. Bayley, FIA, a director, 


general manager and actuary of National 


` Provident Institute, has been re-elected 


President of the Institute of Actuaries. 
Other officers elected for 1975-76 are: 
Vice-Presidents: Mr P. R. Francis, Ma, 

Mr P. G. Moore, TD, PHD, Mr C. J. 

Cornwall, ma, and Mr S. Benjamin, Ma. 
Treasurer: Mr K. G. Smith. 


Secretaries: Mr F. B. Corby, Ma, and 
Mr M. H. Field. 


DOUBLE TAXATION 
Malta 


The Agreement amending the Double 
Taxation Arrangement between the 
United Kingdom and Malta which was 
signed on November 29th, 1974, has now 
been published as a Schedule to a draft 
order in Council. The draft order is 
subject to approval by the House of 
Commons. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


Annual Dinner 


Guests at last week's annual dinner of the 
Accountants’ Christian Fellowship in- 
cluded Mr George H Rees, Fcca, 
FCIS, FTII, President of the Association of 
Certified Accountants, and Mr Jack 
Stordy, Bsc, chairman of Stein, Atkinson 
& Stordy Ltd. 

Mr Rees warned against the growing 
obsession with taxation in Britain; it was 
being given far too prominent a place in 
men’s minds, he said, even in such 
personal matters as a broken marriage, a 
date for a wedding and children. But 
Britain was a good place to live in, what- 
ever sacrifices had to be made; inequali- 
ties between individuals were disappear- 
ing, and the old and infirm were bein 
looked after. | | 

Mr Jack Stordy reminded his listeners 
that they were surrounded by unknowns. 
Most people tried to provide for the 
"future of themselves and their families. 
The biggest unknown of all was death 


and the inevitability of having to give an 
account of ourselves to God. In an age of 
declining world standards, the Christian 
had a gold standard through penitence 
when he came to meet God. 

Mr J. Barclay Adams, rca, Chairman 
of the Fellowship, presided. 


ACCOUNTANTS UNDER 
SCRUTINY . 

Netherlands Institute's 

Accountantsdag 1975 
“The profession under scrutiny’ has been 
announced as the theme of the 1975 
Accountantsdag of the Nederlands Insti- 
tuut van Registeraccountants, to be held 
in Amsterdam on Thursday, April 17th. 
A social programme for the entertainment 
of guests from overseas is being arranged 
for the afternoon of April 16th. 

Further details will be announced in 
due course from NIvRA’s offices at 
Postbus 7984, Mensinge 2, Amsterdam 
1011. Meanwhile, those interested are 
requested to make a note of these dates. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Disciplinary Committee Hearings 
on 19th November. 1974 
1 A member having been found guilty 

of misconduct 

in that he without good cause failed 

within a reasonable time and despite 

four reminder letters, to reply to a 

letter addressed to him by the In- 

stitute on 22nd July, 1974 concerning 

a complaint against his professional 

conduct ear 
was ADMONISHED and ordered to pay 
£50 by way of costs. The Committee 
considered there existed special circum- 
stances justifying the omission of his 
name from the publication of the 
Finding and Order. 

2. David Edward  Hickin of 
‘Charnwood’, Berryhall Lane. Pennygate, 
near Barton Turf, Norfolk, having been 
found guilty of misconduct 

in that he at Norwich on 2nd August, 

1974 pleaded guilty to or was found 

guilty of two charges of theft and 

one charge of falsification of documents 
was EXCLUDED from membership and 
ordered to pay £50 by way of costs. 


CORRECTION 


The following paragraph defining ‘taxable 
Canadian property’ was inadvertently 
omitted from the article “Tax Conse- 
quences of Moving to Canada' in last 
week's Canada os feature: 
“Taxable Canadian property’ which is 
subject to Canadian capital gains tax 
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whether realized by residents or non- 
residents is defined in the Act to include, 
inter alia, real property situated in 
Canada, shares in private corporations 
resident in Canada, and shares in 
Canadian public corporations unless 
during the preceding five years 25 per 
cent or more of the stock was at any 
time held by the non-resident and 
persons with whom he did not deal at 
arm's length. 


IN PARLIAMENT 
National Insurance 


Mr KENNETH CLARKE asked the Secretary 
of State for Social Services what interval 
will elapse after April 1975 between the 
payment of national insurance contribu- 
tions and the refund of excess contribu- 
tions to a national insurance contributor 
in multiple employment who pays more 
than the annual maximum contributions. 

Mr Avec Jones: Excess contributions: 
for the 1975—76 tax year will be refunded 
as soon as possible after April 1976. The 
date of the refund may differ substantially 
between one case and another, being 
dependent upon the speed with which 
the employers concerned submit their 
end-of-year returns and with which the 
contributions in question can thereafter 
be brought to the account of the individual 
contributor. 


Hansard, February sth. Written 
answers, col. 568. 


Capital Transfer Tax 


Mr NEVILLE TROTTER asked the Chan- 
cellor of the Exchequer whether it is his 
intention that the requirement for a 
return of gifts to be made in respect of 
capital transfer tax shall apply for every 
type of gift without a minimum level for 
disclosure. 

Mr JoeL Barnett: No. Forms of 
returns of gifts will indicate appropriate 
minimum levels below which details need 
not be supplied. 

Mr TROTTER asked the Chancellor of 
the Exchequer whether expenditure in- 
curred by a parent on the maintenance, 
education and training of his child can 
count as a transfer giving rise to a liability 
to capital transfer tax. 

Mr JoeL Barnett: I am considering 
this following the Committee stage 
debates on the Finance Bill. 

Mr 'TROTTER asked the Chancellor of 
the Exchequer whether the provision by a 
shareholder-director of a close company ` 
of an interest free loan to that company 
will give rise to a liability to capital trans- 
fer tax in respect of the interest figures. 

Mr Joer. BARNETT: I am considering 
this point in the light of the debate in the 
Committee on the Finance Bill. 


Hansard, February 14th. Written ans- 
wers, col. 233. 
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Results of Final Examinations held in November 1974. 


Order of Merit and Prizes 


PART | 


First Place in Order of Merit, the Walter Knox Scholarship and the Deloitte-Plender Prize P" the paper on 
English Law II 
Roland Oscar Goldstein (A D. Copley), Manchester 


Second Place in Order of Merit and the Robert Fletcher Prize 
Salim Sadrudin Allibhai (J. D. Ingle), London 


Third Place in Order of Merit and the O. C. Railton Prize — , 
Robert Drennan (L. R. Hall-Strutt), London g , 


Fourth Place in Order'of Merit 
ate Charles Gordon Ellison (C. R. Goodwin), Manchesier 


Fifth. Place i in. Order of Merit, the Roger N. Ge di and the Deloitte-Plender Prize for the paper on 
axation 
Azim Cuida Tharani (P. E. Heywood), London 2 


. Sixth Place in Order of Merit 
Peter Jeffrey Quest (À. F. Hannam), Newport, Gwent 
John William Widdowfield (J. C. Bell), Manchester 


Eighth Place in Order of Merit and the Wlater Clifford Northcott Prize 
Peter Robert Allen (E. R. Jeynes), Birmingbam 
Janice Castle (E. D. bur Birming bam , 
Allen Gerald Paisley (D. S Morpeth), London 


Eleventh Place in "Order of Merit and the Deloitte-Plender Prize for the paper on Advanced Accounting I 


David Thomas Marwick (B. S. Atkinson), Hull. 


Twelfth Place in Order of Merit 
Nicholas Moule Whitaker (M. G. Taylor), London 


Thirteenth Place in Order of Merit 
Jonathan Sydney Freedman (S. F. Phillips), London 
Ian Douglas Mitchell (A. A. Hobbs), " 


Fifteenth Place in Order of Meri 
Martin Anthony 'Taylor (H. A. Golding, SoG 


Sixteenth Place in Order of Megi 
Timothy William Carter (C. D. Pran London 
Brent Wilkinson (D. V. Robertson), London 


Eighteenth Place in Order of Merit 
Roy De Reeves (C. E. Hancocks), Shrewsbury 


Nineteenth Place in Order of Merit 
Barbara Ann Shepherd (A. J. Westall), Lancaster 


.The Deloitte-Plender Prize for the paper on English Law I y 
Hoshang Shavaksha Billimoria (H. G. P. Greenwood), London 


PART Il . 


First Place in Order of Merit and the W. B. Peat Medal and Prize 
Anthony George Browne (M. R. Harrisi, London 


- Second Place in Order of Merit, the Charles M. Strachan Prize and the Frederick Whinney Prize 
George William Rhodes (D. F. A. Davidson), London 


Third Place in Order of Merit and the Tom Walton Prize 
Kim Yee Hon (K. Exley), London 


The Ethel Watts Prize (equal), the William Quilter ae and the Deloitte-Plender Prize for the paper on 


Auditi 
. Nigel Neal Banks (M. A Bolger), London 


The Ethel Watts Prize (equal) 
Joseph Charles Willing (A. R. Heckscher), London 
' The Howitt Prize and the Deloitte-Plender Prize for the paper on Advanced Accounting III 
John Michael Bartholomew Beech (F. L. Movlding), Sheñield 
The Leo T. Little Prize and the Deloitte-Plender Prize for the General Paper 
Heydar Kahnamouyipour (J. H. Bowman), London 


The Roger N. Carter Prize and the reese Prize for the paper on Taxation EE . 
Robert Alexander White (J. N. B. Millican), London 


The Deloitte-Plender Prize for the p ar on Advanced Accounting II 
David Knight Thomas Turnbull (A. J. Wood), Sheffield 


LIST OF SUCCESSFUL CANDIDATES 
The following candidates have completed the 


` examination by passing in the Part or Parts for 


which they presented themselves. 


: — A 
Abery, S. R. (D. A. Simmons), London 
Adam, J. (P. W. Mertens), London 
Adams, A. J. CH. Hughes), London 
Adams, D. H. R. (P. E. Couse}, Birmingham 
Adams, I. M. (Mrs) (T. W. Greenwood), Preston 
Adams, J. (D. A. Woodage), Farnham 
Adams, J. R. fA. E F. eR ey London . 
Adamson, Pe C. (W, J. D. Moberly), London 
 Acvani, R.A 4. S. Martins), London 
Agah-Tehrani, H. Ger Dudman), Plymouth 


Ahmad, M. (A. E. R. Jones), London 
Ahmad, M. (S. Gold dwater), London 
Ahmad, M. H. (E. Coplowe), London 


Ahmad, R.(L. H. a London 
Ahmad -Sartip, A. R. (P. H. C. Hamilton), London 
Ahmed, A. (P. C. Stein), London 
Ahmed, S. (D. R. Hindle), London : 
- Ahmedbhi, Y. S. (Miss) (D. G. F. Kay), London: 
Ahuja, N. (H. C. Green), London ` . 
Aiken, A. J. A. (I. G. Watt), London 
A:nscow, R, R. (E. P. D. Taylor), Liverpool 


A-tken, L.D. (W. H. Oury), Gerrards Cross 

_ Axrigg, S. (P. Pope), Trowbridge 

Alam, C. M. (P. G. Hounsfield), London 

Alam, I. (T. E. Richardson), London ' 

Alavi, Y. J.-H. (formerly with G. H. Wagstaff, 
dec.), London 

Albans, G. A. (J. Portergill), Banbury 

Aldcroft, C. S. (J. F. Waring), Bolton i 

Aldren, S. (D. A. Mey); Basingstoke | 

Alexander, J. A. G. (P. D. Bailey), London 

A]-Hasso, A A.(G. D. E eg 

Ali, B. (A. IL. Sober), London 

Al. Kamil, A. A. (G. J. Burke), Landes 

Allan, C. J. (P. J. Rush), Liverpool 

Allen, K. C. (D. R. Lamb), Stevenage 

Allen, M. J. (J. Dolan), Bradford 

Allez, P. (J. G. Lawrence), London 

Allibhai, A. R. N. (R. H Budding), Leicester 

Allistone, P. W. (R. H. Neville), Kingston upon 
Thames ; 

Amlani, A. iE K. (R. J. Norton), London 

Anderson, T PT K. Jordan), Manchester 

Andrew, S. P.G . (M. G. Lickiss), London 

Andrews, A. N. (D. H. Sandry), Birmingham 

Andrews, J. R. (J. A. Poirette), Liverpool 

Angell, I. H. A. (A. J. ees) London 

Ansari, A. A. (M. S. King), London 

` Anthistle, M. P. (G. J. S. Ellacott), Banbury 

Anthony, M. A. (T. J. Watkins), Stroud . 

AE Ze (E. J. Lankester), Northampton 

Archer, T WC Tonge), Manchester 

pir C. (R.] T. D. Thompson), Luton 

' Armitt, R. C. (B. B. Clarke), Manchester 

Armstrong, N. F. (J. Capey), Stoke-on-Trent 

Arnison-Newgass, M. (A. J. Pilcher), Southampton 

Arrand, D. R. (M. D. Pire Birmingham 

Ashwell, P. M. C. (A. A. Mason), London 

Ashford, P. M. (P. B. Kirby), London 


l Ashworth, R. F. (D. W. pene Ove: Bradford 
Askew, M. V. (G. A. Milnes), London ; 
Asmar, M. H. (R. G. Vincent), London 
Aspdin, N. S. (R. F. Prior), Nottingham 


Asprou, G. D. (H. G. George), Cardiff 
«Astall, T. (N. J. Williams), Warrington 
Atkins, K. W. (N. J. Masterton}, Birmingham 


Austin, G. C..(A oC: Everett), London j 


Backer, T A. (E. R. Galo London 

Badar, M. A. (M. P. Goodrich), London 
Baglin, E. A. (D. S. Jackson), Brentwood 
Bahemia, I. I. (Ae N. Chapman), London 








J. 
Barnbrook, G. N. £T. A: Jackson), London ` 
I: 
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Bailey, L. R. (C. R. K. Mace), London 

Bailey, N. H. (D. P. Jones), Gloucester 

Bailey, P. D. (E. D. Cox), Birmingham 

Baird,.R. (H. Brierley), Manchester ` 

Baker, P. S. (J. S. Cox), Croydcn 

Baker, R. W. (R. H. Guyver), Exeter 

Ballinger, M. V. (J. Wilcox), Walsall 

Baloo, N. K. (D. L. Combridge), London 

Bamber, C. (C. A. Halton), Bristol : 

Bamber, N. seh C. Mounsey), Liverpool 

Bamford, M. T pS . J. Kendall), London 

Banbrook, J. A ae Evans), Coventry 

Banks, N.N. A. Bolger), London” 

iA. A. Bradshaw), London 
D. Hayward), Liverpool 
.G. Browning). Leicester 

Barker, N. | (M; C. Llewellín), Newport, Gwent 
W. H. Smith), REyl 

TA Russell), Londen 

(G. G. Bissell), Birmingham 


Barnes, P. L. (T. W. Binding), Yeovil 
Barnes, W. P. (J. G. Hurst), Liverpool 
Barnett, J. W. (J. W. Skelsey). London 
Barnett, M. A..(J. S. Whitehouse), Wolverhampton 
- Barnett, R. (F. T. Snow), Londen : 
Barnett, W. (J. H. D. Leeke), Pontypridd 
Barraclough, G. N. (P. M. Williams), London 
Barter, R. W. (M. G. Lickiss), Bournemouth 
Bartlett, A D. (P. L. Harden}, London 
Bartlett, C. R. (F. P. Wilson), Manchester 
Barton, A. J. G. D. Wells), London 
Barton, G. AN ee London X 
Barwood, G. S urley), London 
Basanta Lala, c ci Chalkiey). London 
Basu, S. (T. O. co wn), London 
Batt, T. S. (A. R. Reynolds), Bromley 
'Batty, M. J. (D. H. Sandry), Birmingham 
Baxter, D. T. H. J. G. Hindmarch), Grantham 
Bayford, R. A. (D. C. Burling), London 
Beagley, R. T. (N. E. Marshall), Southampton 
Beard, À. A. (H. G. P. Greenwood), London 


Beaton, J. D. dr M. Harvey), Liverpool 
Beaumont, M. D. (I. G. Watt), London 
L. 


Beck, J. M. (D. Smith), Harrozate 
Beckley, P. (J. S. Greenwood), Manchester * 
Beeby, D. . J. Stacey), Nottingham 


G. (M 

Beech, J. M. B. (F. L. Moulding). Sheffield 

Beeching, B. F. (J. M. Davis), Canterbury 

Belford, J. (E. D. Barrow), Whitehaven 

Bell, C. J. (A. G. Betts), Bitmingham 

Bell, J. (G. M: Thompson), Kendal 

Bellars, R. E. (Miss) (R. J. SE a) London 

Bendix, P. D. (R. L. Turley), Lordon 

Bennet- Smith, A. (C. H. Duff, London 

Bennett, D. J. O. F. Butlin), London 

Ben Reaz, A. (D. J. Napley), London 

Benson, J. P. (P. S. Thring), London 

Benson, R. G. (A. G. Whalley), L:verpool 

Bernstein, G. D. (A. A. Lohen), London 

Berrill, C. T (J. D. Winter), Retford 

Best, K. M. (D: J. Powell), London . 

Beynon, D . R. (B. Pearson Griffiths), Cardiff 

Bhandari, D. M. (L. N. P. Jones), Hastings 

Bharkhada, R. N. (M. J. Spencer), London 

Bharucha, P.S. (D. R. Huntingford), London 

Bhimjee, A. A. (D.-J. Keevil), ES 

Some B. es Susman), ee? 

Bibbey, M - (Miss) (C. R Miller), Stoke-on- 
ee 

Bigsby, K. E. M J. Jackman), London 

Billimoria, J. P. (O. H. Thompson}, London 

Billington, D. J. (C. K. Ashton), B. ackpool 

Binch, D. R. R. (Miss) (J. Sims), London 

Din. Janta, A. (V. M. Winchcombe), London 

Binks, S. G. (J. O. R. Darby), London 

Binney, D. J. (C. G. Sneath), Loncon ' 

Bird, M. K. ae H. Ashcroft), London 


Bishop, D ries J. C. Roffe), London 
Bishopp, M ee ET London 
Blaber, R. BY D. Hayllar), London 


Black, R. rq G. Dawes), Peterbcrough 
Blenkarn, G. M. (F. N. Griffith), Kendal 
Bliss, J. G. (M. C. Roberts), Liverrool 
Bloomfield, J. C. (M. Hoose), Grea: Yarmouth 
Blower, C . P. (J.H. Worth), Northwich 
Blum, M. (M. Barnet}, London : 
Boardman, M. (T. G. Raymond), Chester 
Boghani, S. N. (H. I. Jacobs), London 
Bollom, I.-R. (B. A. Baldwin), Bristol 
Bond, N. P. (W. G. Bradfield), London 
Booker, D. F. (A. . Richmond), Sheffield 
Booth, A. P. (P.G. H. Evans), London 
Bor, J. A. (H. Brierley), Manchester 


Borland, R. D. i G. Harker), Bradford . 
Bosanquet, R. P - (J: W. Boty), Croydon. 2 
Bott, R. P. (H. AT. Baker), Leeds 


Boudville, A. H. (C. J. Auerbach), London 
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Boughton, S. B. (M. D. Fulcher), Bary St | 
Edmunds E 
Bourne, S. M. (L. C. KuelsheimerY London 
Sok J. (H. R. V. Riley), Derb- 
Bowler, N. P. (D. E. Claypole Whit=) Bedford 
Bowman, A. R. R. (T. B. Bowman), „endon 


. Bowman, $S. L. (N. Jamieson); Loncoa 


Bown, R. d (T. Ball), Liverpool 
Brace, R P. (C. N. Smith), London 


`. Bradford, R.'E. (formerly with E. H. Thomas. 


dec.), London 
Bradford, S. I. (A. D. Prince), Londor. 
Bradley, N. (S. R. Woodgett), Stoke-cn-Trent 
Bradshaw, M. E. (Miss) (D. H. Slace”, Manchester 
Brailsford, G. (M. B. Marcus), Man-kester 
Bramall, G. M. (J. G. Richmond), Sreffield 


Bramwell, P, J-(M. Gomersall), Dartimgton 


Branshy-Zachary, S. V. H. (R. O. O. Freeman), 
London : 


Breslaw, D. L. B CM Pollock), Loncom 
Brewerton, J. pom Birmingham 


Brewster, 1. Je {G . Hurst), Liverpod 
Briant, 1. A. C . (M. G. H. Spencer), West ^ 
Bromwich 


Bridges, L. we W. Binding), Yeovil `~ 
Briggs, A. S. G. (P. P. Parker), Londor 
Bright, V. D. (S. Berg)» Southend-or—Sea 


_ Bristow, R. P. (R. P. M. Crowther), Lordon 


Brittain, G. A. (D. R. Clack), London 


i Brittain, P. J. (L. Owen), Birmingham 


Britten, CA (D. Blatcher), Maidstone ` 
Britten, N. W. (R. K. Ball), London 
Brocklebank, J. (Mrs) (G. M. Jones), Cardiff -` 
Bromwich, D. M. (J. R. Boswell), Birm ngham 
Brooks, A. J. (C. C. Norland), London 
M. U. Guest), Canterbury 
. B. (H. W. V. Pollan), Lerzion 
£ .F. M. Hawkins), Bri:tel 
. E. J. W. Bridges), Loadon. 
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. Coatsworth}, Lorden 
Fe erman), Londor: 
E. M. (J. F. M. P. Bail=y), Belfast 
Ta Sunderland 
. W. Plume), Romford 
. Hil, Birmingham 
Be P. Norton), Leeds 
. M. R. Harris), Londoa 

. Allen), London 
Brune Cohen en, E.S.(A.P. Ward), Landon 
Bryant, R. F. (W. R. Wallis), Twickerham 
Buckley, C. W., (G, M. Bickerton), Menshester - 
Buddharaju, N. (S. Newton), Wigan 
Bune, M. J. (P. W. la London 
Burford, G. N.(G. M . Metcalf). Card. ff 
Burgess, M. S. (C. P. David), London 
Burkinshaw, S. J. (G. G. L. Themas), Swansea 
Burling, C. D. (G. H. B. Rowlinson), Cambridge 
Burney, G. (E. Levick), “Liverpool 
Burns, J. S. (Mrs) (T. J. Kendall), Lor.don 
Burton, A. T. (D. S. Tallon), London: 
Butler, R. J. (J. S. Paine), London 
Butt, N, B. (T. C. W. Cox), London 
Byrne, P. J. (J. R. Morgan), High Wycorbe 
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. Laine), Southampcon 
Lo Ashton), Liverpocl 
.(D. J. R. Peters), Loncon 
Le H. Worth), Northwich 
K. R. Ball), Southamrten 


Cant, I. En (D. A. Thornley), London 


Middleton), Eastbousn- 
. Winn), Scarborough 
. H- Stewart), Manchester 
.]. P. (A: W. Tuckey), Prit guen 
Carey, LR, D. (D. P. Morland), Londen 
Carey, L. D. (W. W. Atkinson), Nev castle upon 


Burgess), Reeding 


J. 
Carling, B. . Clough), Southend 


E. 
. Carnwath, ET unu. i e eier Loxcon. 


Churchill), Loncon 


^. Carter, J. 4B (C. Connellv), Huddersfield 


Carter, M. E CT, D. Walker), London 

Casey, C. (W. F. Masters), London 
Castellana :F. (R. L. Emmitt), London 
Castledine, I .W.(C. PE Lucking), Long Eaton 
Castleman, C. 3. (D. G. Browning), Leice: ter 
Caswill, G.S. (E. G. Hughes), Wemble- 
Catterall, S. J. C. (C. Middleton), Glasgow 
Caves, J. E (J. B. Pinnock), Bedford 
Caws, R. N. (K. B. Buchan), London 
Chakera, B. A. (P. M. Robeson), Londoa 
Chalk, B. L. (P. W. Ford), Southamptor 


Challis, N. K. (P. J. Butler), London 

Chan, K. (T. A. Lane), London 

Chan, K. F. (J. S. Page), London 

Chan, M. L. (Miss) (C. A. Pocock), London 
Chandarana, B. P. (A. I. Rogove), London pP 
Chandler, M. J. Mea aen London 


Chapman, M. R. (E dr Garrett), Guildford 

Chapman, R. G. (T. A.J. Bedford), ‘Leeds 

Chard, I. C. (M. R. Ev ans), London 

Charik, A.J. (J. R. Dixo en), Crawley 

Cherlton, C- (A..L. H. Ball), BoA 

cum . (D. A. Courtney), Newcastle upon 
yne ; 

Charman, N. J. (B. D. Barton), London 

Chasty, C: J. (A. J. Allen), London 

Chatterton, L. V. (A. E. Wheatley), London 


Chatur, M. A. (N. L. Shulman), London 
Chaudhry, M (A. Birch), Manchester ` 
Chaudhuti, K. (e Butterworth), London 
Chave, P. T (T. J. Mines), Waltham Cross 
Cheah, Y.P. (C.J. Jeffries), London . 
Chellam, K. (F. E. Hargreaves), London 
Chetwood, P. J. (R. H: Morcom), London 
Cheung, C. Y. H. (Miss) (N. G. Sage), London 


Chew, E. C. (R. G. Matthews), London 

Chia, M. T. F. (H. A. Weiss), London 

Chicken, R. T. (Mrs) (D. G. Langford), Newport, 
Gwent 

Chilvers, N. D. (I. R. Bryce), Hull 


Chiragh, A. H. (D. D. Freeman), London 
Chisholm, C. A. (R. A. Howard), Birmingham 
Chitroda, J. M. tJ. Edwards), Coventry 

Chivers, P. M. (G. P. Levy), London 

Chohan, N. N. (Miss) (D. M. Berke), Croydon 
Chong, P. O. (F. N. Gollop), London 

Choo, T. S. (S. T. D. Corsan), London 

Chopra, T. K. (G. W. Martin), London 20d 
Chow, T. B. (W. Simson), London E 


. . Chow Yick Cheung, P. C. K. C. (P. F. M. 


Bouquet), is 
Chowdhary, B. S (J. D. Murphy), Hemel 
Hempstead 
Christie, N. B. (I: G. Watt), London . 
Chrysostomou, K. (E. J. Furniss), London 
Chua, L. L. Ke (R. W. Fry), London 
Chua, S. K..(J. H. S. Howard), London 
Chuan, S. P. (E. C. Greenbury), London 
Chui, C.-H. (C. Hamburger), Manchester 
,Churzon, N. A. V. (K. H. Payne), Chester ` 
Chute, P. N. (P. J. Garland), Birmingham 
Clamp, D. J. (L. Senior), Leeds 
Clark, L. J. M. (J. G. Ash), London 
Clark, M. I. (E. Marquis), Middlesbrough 
Clarke, A: C. S. (M. C. Bird), London 
Clarke, D . N. (R. A. Crane), London 
Clarke, J. B. (A. J. Richmond), Sheffield 


Clarke, P P. M. (N. Davies), London ; 
~ Claxton, B. D D. (N. B. Hayman), London 
Clayton, S. F . (D. I. Main), London 


Cleary, P. J. (G. Parker), London 

Clegg, B. (R. Coward), Sheffield 

Clegg. J. L. (L. S. Grigg), London 

Clegg, M. D. (D. Higson), London 

Clifford, R. K. (D. Williams), SCHEER 
Close, R. C. (J. O. R. Darby), London  . 

Clubley, A. B. (W. A. Reah), Newcastle upon Tyne 
Clyne, N. R. (R. W. Lilley;, London 

gr usd A. W. g. A. Wardropper), Newcastle upon 


Tyn 
Cobb, A. J. (Miss) (R. S. Ransom), London 
Cobb, A. N. W. (E. Marquis), Middlesbrough 


. Cockerill, J. P. (J. A. Davey). London 


Cocoracchio, R. F. (P. L. Simmons), London 
Cohen, R. L. (A. H. Massing), London 
. W. V. Pullan), London 
(ALR. Woolf), London 
.P. L. Davies), Cardiff 
. G. P. Lewis), Southsea . 
. W. (M. C. Archer), London 
. (G. M. Hope), Liverpool 
de Bournemouth 
A G. K. Carter), London 
D. (M A. Wren), Southend-on-Sea 
Welsh), London 
"(Miss (T. G. S. Longcroft), London 
Collins, P. (D D. G. Goldsmith), London 
Collins, R. (W. C. Cull), Southampton 
Commander, J J.L. AN 7J. Masterton), Birmingham 
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Walters, I. R. (K. H. Johnson), Grantham 

Waltho, P. K. S. (N. A. Medlock), Nottingham. 

Warguhu, M. W.(C. Bere London . 

Warburton, R. N. (L. Burgess), London 

Ward, A. (K. M. Thomas), Portsmouth 

Ward, A. (Miss) (W. B. S. Walker), London 

Ward, A. G. (S: H. Hall), Hull 

Ward, J. T.S, (A. W. G. Earle), London 

Ward, M. M. T. (D. H. Sandry) Birmingham. 

Ward, P. E (M. Roxborough), Oxford 

Ward, R. P. C. (B. A. Smouha), London 

Warman, A.J. oe (R. P. V. Rees), Cardiff . 

Warmen, K. J. (A. D. Wardle), London  ,. 

Warner, J. D. (P. D. M. Larman), Brighton . 

beet e (Miss) (C. W. eco Bolton 

Warren, J. (E. N. Jacobs), London dd 


ry 





[i 


VIII ` 


Watford, M. (R. E. SECH London 
Watkinson, B. I. (P. J. Lodge), Chelmsford 
Watson, C. J. (L. C. Harman), London 
Watson, P. G. (P. J. Hewitt), Loughton 
Wm Re A. (R. W. Barrow), London 


Watson, S. À. GR D. C. Gatest, Southampton 
Watson, S. J. (R. W Gleck e Birmingham 
Watt-Smith, S. T. (K.H Glossop), Sheffield 
Wearmouth, G. (D. W. Hall), Hartlepoo! 
eoe i a D.I.C. SCH W. Gumbrell), Hove 
Webster, A. F. (D. R. Briggs), Manchester 
Webster, A.G. (R.L.B Be Tonbridge 
Webster, D. K. T. (C. F. Hughes), Walsall 
Webster, J. A. (S. R. Hall}, London 
. Webster, J. H. (Miss) (W. D. Wilson), London 
Webster, M.J. (M.G. Wheeler) London 
Webster, N. D. B. (D. B. Webster), Sheffield 
Weir, C. (P. R. W. are Southampton 
Weir, D. G. (D. J. Martin), London 
Welch, G. C. (H. J. D. Finchetr), London 
Weldon, P. G. H. (I. G. Watt), London 
Welikala, N.S. (M; R. Clarkson Webb), London ` 
Welsford, J. H. (J. B. Hammond), Kettering 
Wells, R. S. as W. H. May), Lendon 
West, I. R. K. (C. W. Elliott), Southampton 
West, T. J. (L. G. Hicks), London 


Abery, C 


Westcott, D. J. (I. G. Price), Swansea 


Westell, P. C. (T. F. Ray), Oxford 


Mie ee . E. (Miss) (G. L. W. Hillier), London 
Westoby, S. C. (R. Long), London 

Whall, R. ID . R. Harvey), Norwich 

Whatley, K . V. (D. T Taylor), Newport, Gwent ` 


Wheeler, D. A. (D. A. Huggons), London - 
Wheeler, K. J. (H.A. Beeny), Bognor Regis 
Wheeler, R. D. (G. Watson), "Waltham Cross 
Wheeler, R. P. (C. S. dn) , Birmingham 
Whipp, P. T. (J. M. Clarke), Douglas, IoM 
White, G. (I. Macfarlane), London 

White, G. McG. SCH L. Conn), Manchester 
White, J. R. (F. G. Lyon), Loncon 
White, P. M. (W. H. Buckley), Liverpool 
White, R. A. (J. N. B. ETE S London 


Whitehead, D. G. C. (C. H. Duff), London 
Whitefield, R. D. (T. R. Riddell renee 
Whittle, P. J. (D. Lanch), Lond: 
Widdowson, I. R. (G. ' Hope), ‘ KEE 
Wight, I. A. N. (R. Bexley), L ondon ; 
Wigley, M. J. OH (D. T. Yourg), London 
Wilcock, D. C. (R. W. Meynell). Norwich 
Wildin, G. M. (T. G. Sterry), Cinderford 
Wilkinson, A. H. As Ward), Huddersfield 
Wilkinson, A. K. (L. Senior), Leeds 
Wilkins n, D. K.(L. B. Eagle), Leeds 
"Wilkinson, G. (L. J. Evans), Liverpool 


Willan, M. J. (A. Fletcher), Salisbury 
Williams, C. K. (C. P. Smallpeice), N Norwich 
KDE C. G. (A. Cunningham,, London 


ed . (M. T. Deen), Bristol 

Williams, L. M. (Miss) (J. G. A. Gracey), 
pl Sar Spa 

Williams, O. (F FE o London 


Williams. R. E. L. ae Ayres}, London 
Williams, S. J. (A. C. S . Hordern), Birmingham 
Williams, T.M M. (G. M. Pearce), Cardiff 
Williamson, M P. (v. p. Wykes,, London 


. Wilson, D 
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Williamson, R. D. (T. E. Sweetrr ar), London 

Willing, J. C. (A. R. Heckscher), Lendon 

Willis, CG (P. T. Doe), London 

Willis, M. W. (H. S. en Lon > , 

Wilsdon, P. H. F AE. Den-), Cambridge 

Wilshaw, R. (B. D Beon Lonioa 

Wilson, A. W.W. (K. P. B. Hovey) London 

li es. D: A. (H. J. H. Sisson , Newcastle upon 
Wee 

. H. (J. Chaytor) Liverpco 

Wilson, J. A. EE Se Hillyer), Londoa 

Wilson, N. (E. P. D. Taylor), Liverscol 

Windle, A A. H. (B. L. Worth), Load»r 

Winstanley, J. C. 3 D. O'Hara), L«rdon 


En W. (D. C. Port), vo 
Winter, M. J. (A. W. Bu a rdon 
Winterschladen, R E. HL q. . Hebden}, 


Middlesbrough f 
Wise, P. W, (C. Yates), Mancheswer 
Wiseman, B. (Miss) (J. R. Savory}, „andon 
‘Witzenfeld, J. P. (H. P. one Loacon. 
Woakes, G. F. J. (R. Glissan), Biammzham 
Wolff, S (W.W. Mortimer), Lorden 
Wolff, D . (M. Rainsbury), Lorden 


* 


Wolverson, R. J.(G.R. o ee: 8 Stortford 


Wong, G. S. (H. G. Mack), London 
Wong, K. C. (L. H. Cohen), Pone 
Wong, L. T. (Miss) (A. H. Neson), Wolver- 


, . M. (K. R. Cork), Londen 
Wood, M. L. (J. A. Fergusson), Leede * 

, M. S. (C. W. Eades), Sout1amoton 
Achaea W. AS 2 G. ee pane Se 


Woolley, P. e? (W. G. Frazer), Loador: 

Woolley, S. (Miss) (D. J. Jones), TAermhester 

Wootton, G. (P. W. Si 

Wormleighton, M. B. (s. R. M. -Istson), 
Hinckley 

Wright, C. J. Moroni with K. D. Campbell 
dec.), Harroga 


, Wright, J. A. Ke S Howells), Bris-ol 


Wright, N. J. (K. R. Sykes), Liverpco: 
Wright, T. D. J. R. Taylor), RedaiL 
Wright, W. M. (J. A. Potter), Londca 

. R. (A. NW. Naish), pO M 
Wyatt, P. E. €C. B. Gough), London- 
Wylie, O. P. (J. A . Risby), Lordor. 


Y - 
Yap, W. K.S. de W. M. Scott), Bris-ol 
a G.F . Lyon), Southamptor 
iss) (F. D. Jeffiiesa, Walsall 
-(B. M. Moritz), London 
Miss) (R. Keene), Landon . 
dot S. Cobb), London 
.]. T. Nangle), Lor dcn 


Z 
Zaidi, S. M:H.(D.J.‘Napley), Sutton 
Zainol, A. B. (J. W. Powell), Birmingh=m 


The following candidates have passed in Part I of the Examination: d 


Adam, P 


We e 
, Cradley Heath 

d. SESTO) London 
Ahmad, A. (J. `B. rure) Ghi ng 

Ahmad, M. T J. Woodhams), London 


`” Ahmad, M. (G. W. EEN Bournemouth 

Ahmad, S. (A. P. Ward), London 

Ahmed, A (M. A. Bennett), London 

Ahmed, A. B. M. R. (L. P. N. und London 

Ahmed, M. (R .F. John), Londor. 

Ahsan, O. (A. jud Meller), London 

Ainley, P. J. (M. D. Raettig), Hull 

Ainsworth, 5. A. (J. R. A. Reid), Portsmouth 

Aitkenhead, L. A. (J . M. Stanley), Newcastle 
upon Tyne 


Akbar, K. (M. Winn), Croydon 
Akbar, R. (J. M. G. P. Paul), London 
P. (T. Marshall), Leeds 


-Amroussi, P. S.(P.S.H 


- Akhavan, F. (I. M. Joyce), eeng 


Akhtar, S. A. (B. Ross), London 
Akinboyewa, E. O. (C. J. Maurice) London 


*Al-Abdallah, K. M. (W. L. Jones), SECH i 


Albrecht, M. J. ae (J. E. H. Quicl fell), Leeds 
Alder, T. R. Spoor), Néwcastle unen Tyne 
Alexandrou, P. (T. R. Nudds), Lor dcn 


Ali, S. M. (B. Holey), Bradford 


Ali, S. M. (R. I. Pooles), Richmonc, Eurrey ` 


Alladina, L. M.(T. Jones), Londor. . 


Allen, S D. (E. R. Boxall), Lordcn 
Allen, M D. (D. L. Evans), London 

Allen, P.R. (È. R. Jeynes), Birminghar 
Allen, R. A. (Miss) (R. Mayhew), Va-fcrd 
Allen, R. B. (J. P. Whitehead), Hucdersfield 
Allen, T. P. G. (C. Gee), Londen 

Allibhai, S. S. (J. D. Ingle), London 

Allsop, R. L. (D. L. Greenwooc), Lor don 


- Alston, T. J. (V. F. Berry), London. : 


Altman, J. A. (J. W. Raw), London 

Alvi, T. S, (C. T. Baker), London 

Amar, De (S. Goldhill), London 

Amin; A. (CG M. pee), Slough 

A . M. (N. F. Blech), London. 

illman), Lona 
Anderson, D. P. (G. B. Patterson), Ru.s ip 
Anderson, G. L. (Miss) es W. edis "Tonbridge 
Anderson, R. C. B. (W. G. K. Carter), London 


en 


ins), Gul ord ` H 


Andrews, A.R. VW W. Binding), Yeovil 
Andrews, I. W. (D. S. Hewitt), Liverpool 

Aneja, A. SE A. Shiatis), London 

Annan, M ae (J. Äre: Huddersfield 
Anthony, E . B. (Mrs) (P. J. Jeffries), London 
Y , L.R.S. (H. Nash), London 

Arif, K o? P. Derenburg), London 7 

Arkley, D. R. (L. C. Bye), Middlesbrough 

Arms mong, E. S. (T. B. Dunford), Newcastle upon 


Armstrong, J. R: M. (K. S. May), Bath ` ; 
Arton ur, D., R. (A. A.E. Glenton), Newcastle upon 
Aeran A . L. (L. W. Wolfe), Nottingham 

Ash, M. M. (J. B. Hodgkiss), Manchester 


B. e 
Ashby-Smith, 1 M. V. (Mrs) (M. Cutner), London 
Ashdown, N.S. (M. A. Brecknell), London ` 
Ashford, C. V. (A. A. Hobbs), London 
Ashford- Hodges, J. N. (J. A. Heaford), London 
Ashton, R. A (R. V. J. Chadder), London 
Asif, M. (P. Metcalfe), Manchester 
Aspinwall, J. H. (Miss) (A. E. Pn Liverpool. 
Athanasiou, M. (S. Wagner), London 
Atkins, J. C. C. (D. F. Pratten), London 
Atkins, R. C. (A. V. B. Broke), London 

Atter, D. roO E. Claypole White), Bedford 
Ault, K. (B. Ee Liverpool 
Austin, D. K. XXX Down), London 
M F. Lyon), Southampton 

W.B. Nelson), Liverpool 
QUE 8. GT . Westhead), Staftord 
Ayadurai, S. (Miss) d M. Gearey), Birmingham 
Ayers, C. H. (Miss) (I. D. Nelson), Sunderland 
Azaz, H. (P. H. dn London 
Aziz, R. A. (N. R. Mundy), Watford 


- 


B 


Bacon, R. F. (B. D. Barton), London 
Ben . (J. M. Keeping), Dorchester 

i C. J. (E. Lindley), Bradford 
Bailey, C. V. A. (J. C. Norton), London 
Bailey, K. M. (T. C. Glencross), London 

. (A. B. Canneaux), Worthing 
. (H. Stern), London 
. (P. W. G. Dubuisson), London 

Bain, J. R. (B. Thomas), Berwick-upon Tweed 


Bajaj, G. K. (J. P. M. GE ndon 
ajaj, P. K. (W. E. Webber), London 

Baker, C. J. (E. R. Seymour), High Wycombe 

Baldock, C. G. (T. R. Philp), Liverpool 

Ball, T. S. (C. I. Brown), London - 

Ban, T. H. (E. B. Lewis), London 

Barber, S. D. (C. H. uff), London 

Barclay, J. K. (G. L. Feldman), London 


K. 
Barclay, P. J. (G. A. Shipton), Bristol 
P. L. (A, C. Brooking), Basingstoke 
Barker, J. L. (T. J. Woods), Hitchin 


Barlow, G. F. (N. W. Peeling), Manchester 
Barnes, G. F. (R. W. J. Foster), London 
Barnett, K. R. (P. Sober), London 

Barron, I. D. (J. A. Griffiths), London 
Barrow, S. P. (C. R. Brookes), Winchester 
Barstow, J. A. (G. J. Dandy), Birmingham 
Barrett, P, S. (H. J. W. Speight), Sheffield 
Barton, Se (G. Moffatt), Manchester 
Barton, B. (Miss) (W. E. Whitwell), Kendal 


(M 
Barton, P. J. (À. T: How), London 
Basaddig, A. S. S. AE Godfrey). London: 
Bateman, G. (M.R . Harris), London 


: Bates, D. C. (H. T H. Sisson), Newcastle 'upon 


Tyne 
Bates, N. A. (M. D. Carr), London 
Bama, N (Miss) (N. M. Marks), London 

D. J. (P. I. Addison), Birmingham 

Bexich G. de (E. M. Oliver), London: - 
Baxter, S. P. (A. B. Adams), Oxford ‘ 
Bayetto, R. A. B. (M. R. Lacey), Nottingham 
Beach, J. e J. SE SE Ee i 


Bedford, J. d L. Chaplin), Manchester 
, P. M. (F. D. M. Lowry), Liverpool 

Beeson, P. D. (P. R. Wassell), Sheffield 
Bell, I. A. (H. L. Goodman), London 
MES) (J. White), London 
. (J. W. Alington), Chelmsford 
: (K.A . J. Brown), Helston 
Bentley, J. R. (A. R. Fontes), Chester 
. (A. Spieler), Leigh 

. M. Lever), London 
Bernard, A. M. (J. B. Burkett), Bristol 
Bernard, L. M. (N. Chalmers), London, ! i 
Bernstein, A. b (G. D. Paterson), Manchester 
Bernstein, M. D. T. (C. G. Willett), London 
Berrington, W. N. H. (J. W. Greggs), Liverpool 
Berry, C. ~ W. Heywood), Bolton 


RD. 
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Berry, M. C. (C. Collet), Nottingham 

Beverley, E. R. (H. VHS ge), Oldham 

Bhambri, O. P. (M. E. Mellor), Harrow 

Bhana, R. E E. M. Mond), Ashton-under-Lyne 

. Bhullar, K. S. (R. B. Stevenson), London 
Bickell, "8. (D. E Armitt), London 

Bickley, D. W.R.(D. Sheldon), Wolverhampton 

Bilbie, f. E. (Miss) (B. Sutcliffe), Brighouse 

. Billimoria, H. S. (H. G. P. EE London 

Binder, P. L. (R. L. Hurley), London ' 

pni R ÀA. (R. J. Blackburn), London 

Birch, A. F. (J. C. Fowler), Birmingham 

: Bird, 7. R. rip G. Wilkes), Leicester 

Birkett, Tus: M. Stanley), Neweaetie upon 


e yne 
mn J. Se E P. Reardon), Warley 
Bee s are Liverpool 
R. Chilvers}, London 
Se Hurley), London ' 
Black, J: D. (G. C. B. Gidley-Kitchen), London 
: n, S. R. (T. M. D. Curteis), Cardiff ; 
Blackwell, M. R D. a? London 
ES eynolds), H 
. (D. W. San Birmingham 
. Freeman), Leicester 
(W. A. Richardson), Nottingham 
a J..W. Speight), Sheffiel 
. (G. S. Bramall), Manchester , 
KR Sebire), London 
. A. Coombs), Exeter 
.P. Reardon), Warley 
Bodhanya, R. (D. A. Lightowler), Coventry ` 


Bolger, E. J. (A. P. Roberts), Birmingham 

Bollom, J. A. (D. L. Combridge), London 

Henn D. J. (D. J. C. Clemenson), Southend-on- 
ea 

Bond, J. S. (B. Bram all), Southport. 

Bond, P. A. (T. L. E. Daly), London ‘ 

Bone, P. W. (J. H. En Southend-on-Sea 

Bonnell, P. (B. T. Buckley), Ilford 

Bonney, S. R. (P. T. Masterson), Preston 

Bonser, J. R. (À. A. Davis), London 

Boonwaat, S. (J. J. Wrench), London 

Booth, F. D. (A. T. Spittle), London 


Boothroyd, P. (J. C. Forbes), Bradford 
Boozarjomer;, A. (R. S. Zeital), London 

lia e (R. H. Taylor), Bury St Edmunds 
Bosson, C. J. (Miss (R. G; Shapland), Falmouth 
Boston, A. R. (D. . Bradley), Liverpool 
‘Bower, P. V. (L. C. Griffith), Leicester  . 

V beu N. (J. M. Clarke), Douglas, IoM 
Bowes, T . (S. A. Middleton), Newcastle upon 


Tyne 
Bowman, 5.1]. A. Farrow), Leeds 
Bowyer, J. A. E C. Macgregor), Liverpool 
Boyle, T. J. (A. M. Scrutton), ondon 
Brace, P. S. (J. W . Smith), Richmond, Surrey 
Brackenbury, P. (J. G. Adams), Grimsby 
Bradford, C. L. (R. J. N. Fowler), Eastbourne 
Bradley, P. R. F. M. Turneri, Leeds 
^ Braganza, M. V. (G. P London 
- Brawn, R. W. (O. A. Parry), Swansea 
Brazell, R. (J. H. Jayson), London 
Breach, C. A. (D. T. French), Uxbridge 
Brecknock, J. R. (R. M. Graves), London 


Bremner, G. A. (E. W. Hoult), ade upon * 


e 
Brent, D. M.(W. A 
Brentnall, S.R.(G Place), East Grinstead 
Brett, E. AR. (P. M. Lowick), Bristol 
Briars, B . G.(L.F. David), London 
Bridgman, P. A. qu G. Corbett), London 


. Evans), London 


Bridges, C. L.. iR Freeman), St Albans 
Brigden, P. s Wies London 
Brindley, A Wim lsen), Romford 
Brindley, M i. W. (D Lë Westen), London . 


E Jy LeV. (D.P 


Brows, N .P. (W. E.G. Kirby), Colchester 

rown, P la (R. H. Taylor), Bury St Edmunds 
Brown, R. H. (J. A. Hall), Birmingham 
Brown, R. S. (E. Heginbotham), Nottingham 
Brown, R.S.S. (D. Lanch), London 
Brown, S. y (R. C. Umney}, Derby 
a N .. R. (E. W. Hoult), E EH upon 
Bruce, P . ]- CW. Winterton), Winchester 


Brunt, H.C. (G. W. Percival, Birmingham 
Budd, e d R. (D. A. Shearn), Bristol 


d Burrell, M 


Bull , M. A. G. (P. R. Cooper). London 
Bulled, P. A. (R. A. Withey), Bristol 
Bullock, M. G. (E. D. Sassoon), Manchester 
Bunning, C. E (J. H. Ross), London 


Buntain, A. I. (J. H. Williams), Cardiff 
Burgess, E. M. (Miss) (B. D. Alexander), 
Maidstone 


Burgess, S. W. (T. D. Baker), London 
Burian, A. S. (E. J. C. Bell), London 

Burke, G. M. (T. A. Griffin), London 
Burman, G. G. (A. Birch), London 

Burns, P. es Goldsmith), Southport 

¿de dd (B. Rowe}, Pontypridd 
Burridge, G.M. (J.E . Macmi‘lan), Portenodtli 
Burrows, S. A. T. D. F. Davis), Manctester 
Burt, C B.(L. Boot), Hull 

Burton, C. A. (R. A. Crossey), London 
Burton, C. W. (A. G. Whalley), Liverpool 
Burton, H. A. (Miss) (D. A. W. Hewson), London 
Burton, e R. e H. Bennett}, London 


Patton! P. J. Cr. n ba Pë 

Burton, T. (M. P. Meneses), Bromley 
VE (I. M. Gibson), London 

Bush, P. M. e D. Cox), Birmingham 


i 


Bushell, D P. (J. K. Norbury), Birmirgham 
Bussetil, EL . (H. Morland), Liverpocl 
Butler, A.E. (R. Burman), Birmingham 
Butler, M. J. (R. B. Bexley}, London 
Butler, S. N. AN H. Bradley), Liverpocl . 
Butterfield, C.A.(R F. Snowden), Leicester 
Buxton, I . H. (GT. Dunkerley), Liverpool 

C ~ 
Cadbury, B. J. J. (J. T. Lewis), London .. 
Cadbury, P. K. (Mr 9) ( H. J. Leadley), London 
Cale, J. D. (R. F. Pri E Nottingham - 
Cambridge, M. P. (R. H. Bazell), London 
Campbell, I. G. (P. M. Duffell), Lond»n 
Campbell, J. P. (M. O. Penney), London . 
Campbell, M. H. (H. Lawton), Manchester 
‘Campbell, R. C. (K. Mashford), Wortuing 
Cane, J. A. o J. Howe), London 
Cantor, G. n J. Ormrod), Liverpool Es 
Carden, P. oy pe C. Englznd), Lor.don : 
Cardozo, L. R. A. (E. N. Marsh), Nantwich 
Carey, M. (J.S Notley), Newport, Gwent ` 
Carey, S. I. (E .P.C.R Roslingí, Alton 
Carpenter, D. P. E . Newman), Lond»n 
Carpenter, R. S. (E .R. Jeynes), Birmingharn 
Carr, K. E. (D. A. Thornley), Londor, 
Carr, P. E. (H. W. Vaughan), Swansea. 
Carroll, J. M. (C. G. C. Goate), Reading 
Carter, Ap. (Miss) (P. E. Huber), Lcndon 
Carter, C. H. a N. Stratford), Alton 
Carter, P. A, (T. O. Andrews-Faulkne-), Swindon 
Carter, S. (Mrs )(E. C. Shaw), Leeds 
Carter, T, W. (C. D. Prest), London 
Cartridge, R. M. (E. A. Davies), London 
Cartwright, D. W. E A. Genese), London 
Cartwright, R. E. H. (B. E. Nichols), London 
Casey, S. I. (E. J. Wilson), London 


Cassells, B. A. (M. D. C. Gates), Southampton 
.). F. de W. Brickell), Ma vern 

Castle, A. (G. C. Hart), Ashford, Kenz 

Castle, J. diae A D. Ad. Birmingham 

Castleman, S D. G. Oldrey), Leicester 

Caunce, W. D. q. eh Liverpool 


. Chadwick, A. C. (R. S. Bastow), Havent 


Chai, P. L (Miss) (T. I. Y. Scade), Lendon : 
Chakraborti, D. (A. C. Vause), Londen 
Challis, J. S. (M. Kudlick), London 
Chalmers, J. (Mrs) (C. Speak), Leeds 
Chambers, R. (W. R. Packer), London 
Chan, C. P. (B. W. Rivett), London 

Chan, J. S-Y (Miss) (F. A. Snerring), Manchester 
Chan, K. F. J. (A.J. Walker), London 
Chan, K. L. (D. M. Nunn), Harrow 

Chan, K. M. (D. H. Wood), London - 
Chan, S. H. (A. P. Locke), London 


_ Chan, x EOS el? d Edelman), London 
Chand , R. K. (C. H. Bryant), Twickenham 
Chapman, R ajek oodman), Kettering 
Charlton, R EG 3 . E. Robinson), Liverpool 
Charlwood d, M. wi H. Vine}, London 
Chaston, D M.H.T. Gairdner), London 
Chatoo, H.M TA . Moss), Loughborough 
Chatterjee, S. (E. J. Mee London 
Chatur, L. R. (R. M. Sch [oncon 
Chaudhary, A. U (E. E. N. Shawcross), 

Middlesbrough 
Chaudhry, M. M. A. (A. B. Adams), Wembley 


A. 
redes, B. M.(S. S Dick ker), Londen 
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Hannah, J. (Miss) (K. R. Stanley), Lancaster 
Hannan, R. J. (H. Hughes), London Es 
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C. Blader), Stoke-on-Tyent 
R. Robson), Sund=rland 
Harding, R.S.(R.D. Pinnock), St Albans 
Hargreaves, P. L. (H. Burrows), Blacxburn. 
Haría, M. J. (T. S. Wilson), Cardiff 
Harley, I. (R. Ken London 

Harlow, C. A. (Miss) (L. Senior), Leeds 
Harlow, S. J. (V. H. Wade), London  : 
Harmer, R. M. (G. J. Slaney), Londan 
Harper, C. U. (Miss) (M. Ledd), Lordon . 
Harper, D. L. (R. Long), London 


Harken D. M. (R. 
Harding, D. J. (R. 


Harper, D. R. (D: E. Morris), Nantwich 
Harrington, D. (P. Major), East Grinstead 
Harris, D. H. (C. K. Jordan), Manchester 
Harris, D. J. (D. G. Gill), Brtmingham 
Harris, T. G. F. (O. W. Newland), B-istol 
Harrison, M. L. (J. N. Wiseman), Blackpool ' 
Harrison, M. M. (R. K. Seddon), Menchester 
Harrison, P. aa ee (D. H. C. Tonks}, Birmingham 
Harrison, P. E. (Mrs) (L. Moxon), Leeds . ' 
Hart, L.J. (S. d Woodgett), Sto e-cn- Trent 
Hartley, G. J. (P. J. Knight), Liverpcol 

Harvey, R. W. (P. J. Butler), Londor 

Haselum, D. A WO B. Dawes), Wolverhampton 
Haslam, D. H. (J. McMurray), Manchester 
Hassan, I. (G. C. roe London : 

Hassuji, A. T. H. (I. e Mesquita”, London 
Havard, J. S. (S. F. Phillips: London : 
Hawes, T. J. (]. B. Hammond), Kettering 
Hawke, À. B. rcd (C. R. Brown), London 
Hawkett, H. V. (Miss) (J. Denza), London 
Hawkridge, W. (Miss) (R. D. South), Bradford 
Hayday, G. D. (R. A. Barsham), Lordon . 
Hayer, J.C. C. (G. W.C. White), Lendon , 
Hayter, I. G. (J..E. B. Barron), Southampton 
Heal, P. B. (G. H. B n L»ndon ə 
Dec. R.CW. J. Shadbolt), Flestwood ~ .^ 
Heaton, T. J. B. (W. H. Buckley), Liverpool 


Hebson, M.E. (Miss) (J. D. Andrewes); London 
Hecek, R. V. (D. H. Hamilton,) Basi don . 
Hellier, I. P. A. (R. Withey), Stroud 

Hemblys, R. (M. D. Wilson), Halifaz' 

Hemming, C. E. (R. Taylor), ‘London . 
in HAE. .G. Eg Ta e 
A a (J. E. H. Hamilton), Jersey, 


Henry, J. B. (A. A. Davies), London. 

Henry, M. N. L. (Miss) (J. W. EES Bee 
Henry, S. D. (R. Bristow), London 

Hensman, M. J. (A. J. Richmond), Sheffield 
Henton, N. I. P. (M. G. Withall), London 
Herrick, B. A. ne) (J. A. P. Whinney), London 


Heskins, R. S. (A. R. Green), Londan 

Heslop, J. S. (A. J. Gibson), Londor 

Hewett, S. C. W. or A. Bates), London 

Hewitson, I. W. To -Fendley), Carlisle 

Hibbert, A. (H. J. W . Speight), Sheffield 

Hickman, L. A. (Miss) (A. F. Warren), Newton 
ot - 5 


Hickman, ee J- E. on Coventry 
E. Whittaker), London 
E.D. Barrow), Whitehaven 


Hill, H. P. (ML G.* Taylor) London 

Hill, H. Site K. Gillanders), Canterbury  . 
Hillgarth, T. P. A. (T. G. Lawrence), London ' 
Hilliard, H. M. (A. J. Smee), Londan 
- Hilton, A. (A. S. Rigby), Chorley ' 
Hilton, R. J. (&. R. Grimley), Nottingham . 
Hind, N. D. (G. G. Boxall), Loncor. 
Hindle, N. A. (R. D. Uttley), Bacup 

Hinton, S. R. (H. H. Holdsworth), Leeds 
Hirani, S. V, N. (H. Stern), Londor- 

Hirji, 5. K. jr R. Hurst), London 

Hien, Z. A. A. OV. L. Passer), London 

Hirst, T. R. (G. W. Robinson}, Crook | 
oe G. (S. W. Rainbow), Mewcastle upon 

e 
Ho, KA A. (F. J. Hollway), Birmingham 
Ho, K.P. (A. Mitchell). London 
o, L. K. bo E. Sargent), London 

Ho, W. L. (Miss) CD. H. Willott), London 
Hoare, E.A $i. D. Walker), Lorden 

Hobson, S Wë Edge), Wanchester ` ; 
Hocking, D A. (W.L ala Verte 


Hodge, D. L. (T.F. Ackland), London 


Hodges, C. E J. Cooke), Birmingham . < 
Hodgkiss, M F. (A. G. Whalley), Liverpool 
Hodgson, p R, (H. Hebblethwaite), Sheed 
Hoffman; M T Wr Morgan), Londo 

Hogarth, A. M. 

Hogg, B. D. (A. Bush), Nottinghan- 
Holberton-Jones, D. (R. W. J. Fo London 
Holden, A. J. (M. F. Pope), Canterbury 
ione E. J. (R. A. Ke), Aldershot 
Holland, C. O. UE J: Trenchard), Seaton 
Hollingdrake, D . W. (R. G. Warrinzton), Hudders- 
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Hollinrake, D. (J. evn, Manchester `. 


Howell, P. R.(R. A 
Howkins, P. A. (R. J. i 


Miss) (A. G. CECR Skeffield " ` 
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Hollinshead, P. (formerly with T. H. Mitchell, 
dec'd), Manchester l 

Holmes, R. D. (A. D. Blount}, Leicester 

Holmewood, A. C. (D. P. Tripp), London 

Holt, J. S. (A. Golland}, Rochdale- 

Hood, ]. (P. A. Thickbroom), Waltham Cross. 

Hooper, CG (R.G. Bradshaw), London 

Hooper, W.H. (R. H. Atkin), Birmingham 

Hop ne ox F. (J. K. R. Jones), Birmingham 


Hopkins, C PUE A. Davey), London . 
Hopkins, D D. A. (M. C. Sunter), Wrexham 
Hopkins, L. J. (J. R. Morgan), High Wycombe 
pu E P. S. (T. R. Cubitt), London 
Horn, D. P. M. (J. Naylor-Smith), London 
‘Hatten, A A.M. (N.F. dre Romford 


. Hough, R. S. (Mrs) (A. G 
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Howard, E. M. (Miss) (R. ]. P. Weaver), London , 

Howard, E. S. (A. M. Cushnir), London’ 

Howard, M. J. (J. E. Sharman), Bolton : 

E. A. Clark), Wrexham ` 

Howes, T. N. P. (M. Gillgrass), Leeds 
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:nnant), Leeds 
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Proffit), Northwich 
H. S. Somers), Slough 
. C. Hardy), Manchester 
. M. Illing), London 
.W. Brookland), London 
T.W. Pickard), Cardiff 

D. Carr , London 
Hut D. M R. E. (A. ec SC 


Humphry-Baker, G. N. (D . Meddings), 
London | 
Humphrys, J. W. J. Newton). Birmingham 


(W. 
Hunt, A. C. (N. J. Masterton), Birmingham . 
Hunt, G. F. (D. Miller), Doncaster 
' Hunter, J. R. (E. Marquis), Middlesbrough 
Huntingford, J. R.(W. B. S, Wald ER 
Huntriss, G. N. (J. W. Lowe), Live 
Husain, S. J. (C. F. Bennett), Oxfor 
Husain, Z. (Miss) (R. J. Morris), London 
Husbands, C. M. W. (B.W. Mepham), London 
Hussain, M. R. g. Mundy), London l 
Hussein, Y. (B. A. Breese), London 
Huteneon, I. M. B. (C. G. Sneath), London ` 
Hutchins, R. W. (D. F. Collins), London ` 
Hutchins, T. (R. W. Allott), Rotherham 
Hyams, A. J. (A. D. Copley), Manchester ^ 
Hyde, J. R. N. (P. J. Stilling), London 


Hylton, E. R. (M. N. Eagle), London : 

Hyman, H. J. (F: E. H. Jackson), London + 
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Ilias, K Miss) ae L. B. Coombs), London . 

Ingham, Wrightson), ee 


Ingle, C. F. T C. Forbes), Bradford 
Ingold, J. C. (P. Tou East Grinstead 
‘Ingram, T. W. (H. G. Hornor), Norwich 
Ings, D. J. (M. A. Watts), Andover 
Iqbal, M. A. (H. Barnett), Manchester 


- Iqbal, S. (R. M. Fox), London 


Rid MOD. Cross), Cambridge 
Islam, A. (P- G. Hounsfield), London. 
Islip, K. S. Sov (I. A. N. Irvine), London 


Iveson, A. S, (M. H, A. Boldero), Norwich 
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Jackson, A. D. (D Vt. Appleton), Birmingham . . 
Jackson. A. G. (E. A. Bland), Colchester 
Jackson, M. E. W. ES A. F. Wight), Leeds’ 
Tackson, N. P. D. e L. Prashker), London | , 
Jacob, C. (K. G. Pimlott), Macclesfield - 
Jadavji, M. A. H. 1 (A. Conroy), London’ 
Jago, M. F. (D. A. Bernstein), London $ 
Jamal, N. A. (D. H. H. Meacock), London 


H SE M. A, R. (G. E. Simmonds), 


hi ch C, H. (Miss) (G. E. Malyon), London 

Jay, D. (C. R. Booth), Bradford 

Jay, 5. T, (A. T. Spittle), London 

Eus R. (Mrs) (J. G. Matthews), London 

O: C. C. Capon), London 

Jeffery, C. H. (Miss) (D. A. White), Bristol 

Jeffery, R. A. (formerly with J. Stephenson, dec. A 
Peterborough 

Jenkins, D. C. (A. IT. Wyborn), eet 3 

Jenkins, S. M. Sl W. Jackson), Nuneaton 

Jennings, J. O. B. (G. W. Sibley), London 

Ee a: S. (A. Frei), London 

Jewell, M. J. (J. D. Hodgson), Launceston 

J hingoor, S. H. (H. G. K. Vowles), London . 

Jiwa, A. (Miss) (T. A. C. Barrington), London. 
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Jiwa, R. (Miss) (E. J. R. Holder’: "Londen: , Kurji, M. A (Miss) (R. B. Press), Landon Little, J. (W. Paton), ay , 
Jiwan, Z. N. (M. R. Gold), London i Kurji, N. H. (Miss) (C. Goss), Loador. - Littlefair, J. R, (E. ue) , Middlesbrough 
Jiwani, Y. C. M. (I. R. Denga , Wallington E Kutner, P. L. (I.M. Cohen), Wembler Liu, T. S. (S. Serkin), Lon 
John, A. E. W. DA. (R. G zw kes), London j Kwong, G. C. K. (B. E. Nichols), London Livingston J.R. M R. Doherty), Birmingham 
Johnson, A.L.(D. M ‘Kevan), Liverpool a Livshin, M.M J. H. Leete), Manchester 
Johnson, I. B. (R. D. Houseman), London L Lloyd, H. D. MI. S pisei Chester 
Tohnson, P. K: L. (C. G. Heselton), York / Lloyd, R. H. (B. P. Webb-Bourne), Liverpool : 
ohnson, P. M. R. (D. B. Whittingham), Lachman, F. S. (A. J. Pollock), London Lloyd, W. D. (H. Casey London 
Shrewsbury Lacy, R. J. (D. F. Perkins), Birmirgkam ` Loake, S. P. d A COUPES Northampton 
Johnson, R. B. (T. H. Pizzey), London Ladhani, B. A. (H. Cohen), Ucndcn Lockwood, G. G. (G. J}. G Date), Dewsbury 
Johnston, I. E Stagg), id E Lai, S. H. (L. F. Gua, L Londor Loke, H. L L. (S; Cohen), London 
Johnston, T. P F. J. Graham), Nottingham Lai Cheong, M. F. B. M. W. K. (Mrs) (F. E. Loke, L. 5S. ( Ger (C. Fenton), London  . 
Jolly, A. K. (S. EE London Dack), London Lomas, B. J. Y. (A. Breakwell), Coventry 
Jones, A. J. (M. J. Kirby), Coventry Laifatfur, L. s L. Morgan), Lorrioa Lomax, C. K. (A. C. Jones), London 
Jones, B. T. A CS D. G. Oldrey), Leicester ' Lalji, D. N. B. (B. Goodwin), Londoa Lomax, D. M. (J. G. Nolan), Manchester 
Jones, D Thomson), Rugby Laman Trip, M.S. (A. J. Hardcasle, London : ~ Long,C. J. (J. S. Cox), Croydon 
Jones, G. B. Mies (T. Turton). Birmingham Lamb, E (Miss) (R. J. Churchill), Sunderland Long, D. (A. R. Grimley), Nottingham’ 
Jones, M. P. H. (H. A. Challinor), Wolverhampton lLamle, R. M. Man) (A. Hoggett), Lordon Long, P. TO. McMurray), Manchester 
Jones, N. S (L. A. Cox), London `. l Lancaster, D. (W. J. Ne & Sherratt), Loodmer, R. S. (M. I. Gee), London . 
Jones; N. M. (P. J. R. Bowen-Jones), Cardiff | 1 bag Looney, P. PE (B. O. Chilver), London 
Jones, P ‘Gs. (G. W. D. Bennett), Birmingham ` Lancaster, E. A. (Mrs) (W. S, A-kinson), Hartle- Lord, D. M-(R. A. Collinge), Bacup 
Jones, P. H. (P. J. Gould), Shefk:eld pool Lord, J. F. q: R. Driscoll), Bicester 
Jones, P. T. H. (R. P. Reardon), Warley ' "Lane, R. G. (J. F. S. Rogers), London Loughrey, N. P. (T. P. Priestley), Manchester 
, Jones, R. H. (R. L.. Jennings), London i Lang, D. (M. G. Lyon), Liverpool i : Low, À. F. (P. M. Benson), London 
Jones, R.K. (C. J. Holliday), Stroud ' Langer, E. G. ti W. E. Thompson), Manchester Low, A. S. (Miss) (J. H. Gale), London ` 
Jones, R. W. (J. B. Elphick), Chester . Langford, S. (J. F. Cooper), Scuntnozpe Low, F. H. (R. Walker), Manchester 
Jones, S . G. (D. R. Fill), Neath ici Larner, M. J. (F. W. Lindgren), Londcn Lowe, E. M. (Miss) (E. H. Brooks), Manchester 
Jones, T. D. (T. Clayden), London ` Lass, M. F. (M. Berman), London Lowen, P. A. (L. I. Briegal), Lon on 
* Joplin, D. J. (J. P. Ord), Leicester ; Latham, N. A. (W. F. Palmour), P-esicn Lower, J. A. (J. S. P. Gibson), Exeter 
Joss, J. P. (H. A. Gross), London Latheron, P G. (C. E. Aylen), Sunlerland Lowis, R. P. C. (B. A. Baldwin), Bristol " 
Joyce, N. D. (J. M. Clarke), Douglas IoM Lau, S. S. H. (N. A. Eastaway), Londona Lucas, C. E. (R. L. Beckh), Tonbridge 
Jumani, S . F. (J. D. Castleman), Leicester Lawes, D. T. (C. J. B. Andrews), Eovraemouth Luckett, P. J. (H. W. Hampton), Wolverhampton: 
Lawford, G. W. (W. C. Long), Bradford Ludford, K. E. (P. W. Harding), Hillingdon 
K Lawley, A. K. (Miss) (Miss M. A. Ya.es, London Ludlow, M. J. (P. P. Parker), London 
Lawlor, A. M. (A. C. Oakes), Loncor. Luk, Y. C. (L. G..Hicks), London 
, pene (S. P. Quick), Londor. Lawrance, P. R. (C. B. Gough), Lencoa eos T ‘Luke, C C. D. (F. G. Roberts), London 
Kaffa, A. (I. H. Franklin), London Lawrence, P. (R. F. Laws), Chelm:forc Luke, J. W.Y. (Miss) (W. J, Bailey), London 
Kamal, J. (R. J. Negle), London : À Lawry, N. D. (J. Grey), Bridlirgtoa ea D. R. (J. R. N. Travis), Manchester 
Kanji, N. (G. B. Patterson), Ruislip Lawson, D. (S. A. Middleton), Nose: upon Lum, F. S. (M. Mansbridge), Epping 
Kantaria, A. C; (F. L. Gower), Ipswich i Tyne Lusty, A. W. K. (M. Shirley-Beavan), London 
SE S. (B. D. Lewis), Lendon Lawson, S. J. (P. H. Owen), Manchester Luxton, J. R~W. (J. J. Gainsford), London 
Kapoor, R. (D. G. Roberts), London Lax, W. J. (T. R. Watts), London Lyall, K. J. (R. Periera), London 
Rapur, S. (W. Sharron), London Leach, A. M. Le M. (L. E. A. HellowelR, Wells . | Lynn, T. S. (K.J. Milligan), EES 
Karamat-Elley, K. (J. G. Hurst), Liverpool ^A Leach, J. P. (T. R. SN, Luton . 
Kasmani, A. A. E. (x G. Drayson), London Leach, P. C. (A. A. Davis), Londor > > M 
Kassam, A. H. (J. S. Bradley), London Leadbetter, M. J. (P. L. Johnson), Birmingham 
Kassam, M. H. (R. F. Norman), Slough Leahy, M y. (A. L. Percival), Mancheser Ma, C. C. (P. J. Cooke), Birmingham ` 
Kay, A. C. D. (Lord Kershaw), Woking Leamy, S. N, (A.G. Whalley), Liverpool Ma, E. K. F. (W. J. Cox), London 
Kay, B. R. (B. J. Dore), Oxford Ledger, J. D. (3 A..Brisley), London. Macbeth, I. J. H. (F. E. Antill), London 
Kay, R. S. A F. Watkins), SR Lee, C C.P. (A. K. Williams), Londcn D cw TE (A. Wagstaff), Mansfield 
Kaye, A RO Brown), Londoa Lee, G. F. (W. H. SC ,Chippenham -~ .. McCaig, S. M. (Mrs) (G. L. Bloom), London 
SE "al G. Dennis), Cardiff - Lee, K. P. (P. S. Butters), Tedding:on McCarthy, D. R. M. (D. E. Reynolds), Birkenhead 
, Kedge (ACA. Davies), Birmingham Lee, L. C. H.(M. Bordoley), Landon  , : McCarthy, J. B. (T. C. M. Biles), Cardiff 
Keith, CN J. McNiff), London d Lee, L. K. C. (B. W. E. Cloutman) London eb ES R. (L. Nock), Birmingham 
Keith, G. J ( C.(E. A. Manning), EES Lee, M. R. (J. R. Boswell), Birrninghzr- - McCay, K. P. (J. M. F. P. Bailey), Belfast , 
may A. (T. Ashton), Nottingham Lee, P. L. (J. J. Wrench), London McConnell, H. A. (A. W. Brookland), London 
Kelly, P. R: (D. Armitage), Leeds Lee, S. K. (Miss) (D. E. Hunt), DM McCullagh, J. S. (A; G. Whalley), Liverpool 
Kelly, S. P. (P. J. Smith), Oxford Lee Sin Cheong, L. C. F. (E. P G. Darnell), Macdonald, J. M. C. (E. A. Davies), London 
Kelly, T. J. N. (A. A. Davis), London - London  . Macey, P. R. (R. A. Withey), Bristol 
Kelly, W. J. (W. Sowman), Leicester Legge, S. A. (Miss) (K. M. d Thomaa), Portsmouth McGing, T. P. (D. H. Collier), London 
ee P. (E. A. Williams-Ashman), London Leigh, G. (D. M. Flatt), London McGinty, I. H. (W. A. Hand), London 
Kenna, R. D. (T. J. Beer), Liverpool Leiwy, D. H. A. (W. D. Rothenberz), London McGorrigan, T. P. (R. G. Jennings), Sunderland 
Kennedy, J. F. M. (D. L. Levy), London '  Lelliott; M. S. R. Ki R. G. O. Rev), Horsiam - McGough, M.J. a P. G. Neale), London 
Kennion; J. A. (Mrs) (G. Warrer), London Lent, M. V..(S. A. D. Kent), London McGurran, B. A.J. (F. R. Reber), London 
Kent, R. E E . Graham), London - . Leo, L. H. (Miss) (W. E. J. Sales), —onadon — Maclldowie, J. B. (P. Bennett), Manchester 
Kenworthy y, G. N.(B. Cottingham), Sheffield Leonidou, L. H. (S. S, Shaw), London * McKay Forbes, A .]. B. E. , C. R. Nash), London 
Kenyon, H. J. (H. J-J. ©’ Reili); I London Leslie, NuM. (J. D. Andrewes), London McKelvie, A. W. (E. E. Downing), London 
Kern, L. W. i P. Dobrin), London . Lesser, S. M. e . J. Seale), London . Mackenzie-Thorpe, C. (P. A. Frost), Torquay 
Kernan, M. P. (F. L. d Ipswich Leung, N..C.F Rei ; Fraser), Londen , Mackinney,; D. I. A. (R. H. Ashcroft), London 
Kerr, R. A. (H. S. Rose), London ; Levy, A. M. (T. H.D . Campbel 2r Lordon McLaughlin, D. A ps R. Johnson), N anchester 
"Kerven, G- E. O. W. R. Lindsey!, London Lewis, C. (G. A. Wil lliams), C McLean, J. N. M. (M. E. Hearn), London- 
Keshani, M. (L. Baker), London Lewis, D. W. (J..A. Hamer), eens MODUM iS G. (R. Hari), Manchester 
` Kettles, A. R. H. (D. R. Hindle), London , Lewis, G. K. (W. H. Jones), Es ST McMinn, C. (R. K. Seddon), Manchester’ 
Khan, 9. Y. (R. B. Sharpe), London eo Lewis, J. G. œR. J. Lye), London McNeeney, J. (P. M. Stafford), Manchester 
an, S. Z. (T. A. Smith), High Wycombe : Lewis, M. E. (Miss) (M. H. Dubois), London McNevin, R. N. (F. J. Haslam), Warrington 
Khari, M. S. (S. Freeman), Loncon ; « Lewis, P. M. (B. E. Nichols), London . .-. McQueen, A. R. (C. W. Brickell), Malvern 
Khor, $. L. (N. E. West), Littlehampton - Lewis, P. R. (D. A. Simmonds), Lendoa : Maguire, K. J. (S.T Seen , Birrgingham 
Kidd, M. F. Ki 3 ee a) London i , 'Leyton, J. W. (D ^E Pratten), Loncor. Maguire, V. J. (P. J. eo London 
Kilby, P. J. we Taylor), Londen ^ Liddle, C. A. (E. B. Palmer), Londen . Mahidharia, A. B. (M. W. Burns), London 
Kilpatrick, W G. (C; G. Sneath), London liew,S.F. (Miss) ) (R. H. Baze:l), London Mahmood, s. eur Williams); Derby 
King, J. R. (K. V. Moss), Tide: econ Lightwing, C. W. B. (E. C. Shaw), _ezcs «X Mahoney, Y E T. Doe), London 
ing, P. E. (R. H. Wall), Birmingham Lila, N. N. K. (R. Freeda), Londor Main, J F. (S.-W. C. Sp Ka London 
King, R. (B. W. Lunn), High Wycombe Lim, C. C. (T. E Buckingham), Londen Mak, y: M: (Miss (P. A, Cohen), London 
Kinlan, G. S. (R. W. Maas), London Lim, C. K. (M. D. Newman), Loncor Malhotra, A. K. (E. D. Cox), London 
.Kirrane, P. M. (R. C. E. Maynard), London Lim, H. S. (N. J. T. Tyrrell-Evans_ London . Malida, A. (J. B. Klein), London go 
Kitto, N. J. (J. C. Cain), Douglas, IoM Lim, J. H. (G. Cato), London Malik, N.I. (J. O. Alton), Harrogate 
Enight, D. H. (R. Grimble), Lordon : Lim, K. Y. (L. Burgess), Croydon Mallaghan, G. J. (H. J. W. Spriggs), Corby 
Knight, R. A. (H. Grundy), Birrringham Lim, L. H. (P. L. G. Gittins), I.oncon - Mammon, C. (J. Corre), London 
Knowles, C. J. (R. Metcalf), Walsall Lim, P. B. K. (Miss) (I. P. Sugarmen). London Manchanda, H. P. S. (R. J. K. Speyer) London. ` 
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y Pass 
Parts I and I] together .. is 13 
Part I only TE 2,206* 
Part II only 1,9191 
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, Completing 


Refer Fail Total examination . 
— 115 128 13 
4641 1,878 4,548. 6 
398 . 1,690 3,907 1,809 


* Includes 38 candidates. SE sat for both Parts of the examination and passed in Part I only and 364 


candidates who had previously been -eferred. 


T Includes 12 candidates who sat fcr both Parts of tho examination and’were referred in Part I. 


+ Ine liges 370 candidates who had rreviously been referred, 
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and enjoy [TITAN courses try uses 





* EVERYTHING YOU NEED TO KNOW ! +* PRESENTED FOR EASY LEARNING ! 


Every year we produce two self-study tax manuals or courses—referenced 5S.| Your time is valuable. You want courses with flowing outlines, punctuated by essentíal 
and SS.2—which assume no basic knowledge yet are sound and practical. They detail, illustrated by numerous examples and with practical value. Your courses are here 
‘help all students and practitioners who wish to keep up to date. Over 50% + » « the result cf palnstaking research, tried and tested in lecture halls and so revolutionary 
of our Members are qualified accountants or solicitors. Our register reads like a that oer Revenue people enrol with us. Consider these valuable pointsi- ye You receive 
Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE entire courses immediately. You are told how to programme your own studles. (N.B. We 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE, Even- do not get the profit on correspondence courses whlch Is said to come from students who do 
those who do not use tax every day find that an annual subscription is cheap not complete t^e course. You get the entire course to dip into or master, as you please.) 
insurance against obsolescence. The courses are lectures In an informal, chatty * Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
style. You will enjoy them ! . ae xd pene uu EM Lig See la x Fully réie eai "n 
as es'’ of statutes, cases and contents. You can go as eeply as you like. You have the 
CONTENTS TULET UPDATED FOR ss. facts in numerous legal cases. Ideal for potential specialists. Ae Plenty of examination 
SSI. UNIFIED, CAPITAL GAINS, DEVELOPMENT GAINS AND questions and detailed answers. You overcome the shortage of updated practise material, 
CORPORATION TAX. (Fee £27.50 plus postage and packing.) so essential to get speed and confidence up. ke Printed one side of paper only. What an 
J. Administration. Personal Allowances znd Reliefs. Interest and Charges. expense! But what a marvellous thing for members. yx Loose-leaf. It would be cheaper to 
2. Sch. D. Cases.l and il. Adjustment of Frofits, give the course traditional binding but that would not be as easy for members to use. Some 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Date. members take a lecture-a-day to the office, reading it on the traln. de Foolscap pages set In 
4. Capital Allowances. 5. Capital Allowances (Ctd.). 6. Losses. 8 polnt type enables complete computations to be seen at-a-glance. (N.B. The panel below, 
7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases III, IV and V. describing The Annual Certificate in Taxation, is set In 8 point type.) Ae No textbooks 
9. Sch. D. Case VI, Sch. A. 10. Sch. E. required. The SS.| course runs to nearly 300 pages. It is equivalent to a 500 page standard 
1. C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and work on tax but is easier to work ond is completely updated. Ak No supplements. e Up- 
Wife. Trust and Trustees. dating. The entire courses are updated each year. It would be cheaper to do a long run and 
12. C.G.T. Part Disposals. Wasting Assets. Options. sell over 4 or S years with supplements but that would not help our members who would hare 
13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights. to go through updating every example. Helping members is our prime concern, dí No test work 
14. Development Gains Tax. is submitted. There [s no waiting for answers to be corrected. You know within minutes if 
15. Corpn. Tax. Principles, Income and Charges. you are correc-. Thus, there ls nothing to “‘unlearn’’. y Query service. If you have a-problem 
16. Corpn. Tax. Losses 1nd Group Retief. > ON TEE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE. 
17. Corpn. Tax. A.C.T., Including accounc treatment. REPLY FORM provided. We reply as soon as possible. y Gulde cards between lectures for 
18, Corpn. Tax. Close Companies. Amalgemations and Liquidatlons. easy relerence + Coplous alde-memolres %& SS.| contains an Introduction on exam- 
19. Double Taxation Relief, Relief for Non-Residents. Trusts. Ination technique. kr Lead notes on every topic, many of which are greeted by students as 
20. Discovery. Negligence. Fraud. Back Duty. “The best summary | have ever seen on such-and-such"', A barrister congratulates us on our 
-S$2. EXECUTORSHIP, ESTATE DUTY AND—IF LEGISLATED BY ‘piece on Settlements, On "Discovery", well . . . let's be modest . , . you will discover. ' 
30/11/74—CAPITAL TRANSFER TAX. (Fee £13.75 plus p. and p.) * Copyright STEP-BY-STEP approaches to many computatlons. You are taken by ` 
: the hand and led through the Intricacies unti! they are intricacies no more. 
|. The Wil! and Personal Representatives. ] 


Estate Duty. 3. Estate Duty (Ctd.). Ak O PTI O N A L EXT RAS I 


Eztate Duty (Ctd.). 
RESIDENTIAL AND NON-RESIDENTIAL COURSES, ; 


2. 

4. 

5. Legacies. Distribution of Estate. 

6. Irtestacy. Advancement and Hotchpot. 

7. PRE-RECORDED CASSETTES. . 
E Full detalls will be sent to you. 

8. d 

9. 





Scatutory Apportionment. Writing-up 
Problems. 

Equitable Apportionment. 

Trusts and Trustees. 10. Trustees. 





MEMBERSHIP ARRANCEMENTS ? Ze 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 


Although firm dates cannot be given, SS | course should be available at end of January, each year. Suascriber Members do not have to sit examinations and cannot use the designa- 


1975, and SS.2 should be available in March. Applications for courses are deemed an CREDIT TER MS a tory letters ACT. The College is increasingly producing courses against firm advance orders 
acceptance of College rules and professional etiquette. The courses are produced, com- only, Subscrider Members are in the happy position of knowing that thelr courses will be 
pletely updated, for taz following three classes of Membership:- pu NM s s (U RK ON LY) produced and will be despatched to them early. 


STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 


rt 


find the courses extremely helpful:- 


@ The Institute of Taxation @ The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Assoclation 
of Certified Accountants @ The Institute of Cost and Management Accountants @ The 
Insticute of Chartered Secretaries and Administrators @ The Law Soclety @ Tha 
Council of Legal Education (i.e. The Bar) @ The Institute of Bankers @ The Associ- 
ation of International Accountants @ The Chartered Institute of Public Finance and 

. Accountancy and @ the completely Open Examination sponsored by The College of 
Taxatlon for— ‘ 


-The Annual Certificate in Taxation 


This important examination is held world-wide annually. It is independently invigilatec by leading Chartered Accountants and Solicitors. 
It is open to anybody interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate Members 


of this College—who use the.designatory.letters ACT—must pass this exanriration at least once every three years. Full particulars are 
obtainable free from The Registrar. s i 


“seno For your THE COLLEGE OF TAXATION 


COURSES APPLICATION 21 OAKBURY RQAD, 


TN LONDON, SW6 2NN 
DORUM S : Tel. 01-736 8389 


Grams: TAXMEN, LONDON SW6. Telex: 21879 calling CILTAX, : 


ASSOCIATE MEMBERS which are SuEscriber Members who take both Ss. and SS.2 
courses every year. Tr12y must pass the examination for the ANNUAL CERTIFICATE IN 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory let:ers ACT meaning Associate of The College of Taxation. Thereafter, 
a Member who wishes to retain the designatory letters ACT must pass the examina- 
tion for the ANNUAL CERTIFICATE IN TAXATION Jn at least one of the three 
preceding years. The College of Taxation is the first U.K, organisation to insist on examination 
and re-examination fer its Associate Memters, 
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ASSOCIATES ARE 
ADMITTED BY 
EXAMINATION. ONLY 
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Discover 
constructive 


auditing 


We are a national firm with 
origins over one hundred years old, 
but our audit approach is designed 
to meet the needs of the 1980's. 

CLIENTS expect the auditor to 
make a constructive contribution to 
the business and 

YOU expect auditing to give you 
anunderstanding of business manage- 
ment and finance so that you can make 
that constructive contribution, so 

WE have developed our methods 
accordingly and expect our A.C.A.’s— 

To think 

To think constructively 

And to think for themselves 


For you, the newly or recently 
qualified A.C.A. who wants to be 
absolutely sure that you are going to 
get the right post-qualification 
experience, we— 

Provide the widest possible prac- 

tical training and experience. 

Run an in-house trammg pro- 

gramme which will enable you to 

keep abreast of new techniques 
and developments. 

Maintain a carefully planned 

career development programme 

that requires you to play an 
important role in monitoring 
your own progress. 





Encourage the development of 
closer relationships between you 
and our clients. 
In this way we believe that we, and 
you, can provide clients witha 
service that 1s second to none. 

We would welcome the oppor- 
tunity to tell you more about the 
important part that you can play in 
both your and our progress. 


Contact — Martin Gairdner, 
Binder Hamlyn Singleton Fabian, 
8 St. Bride Street, 

London EC4A 4DA. 
Telephone: 01-353 3020. 


London WC2R 1JJ 
eebe 01-836 0832 
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Shaping the Finance Act 


ALTHOUGH nowadays public accountants encompass an 
ever-widening range of activities and responsibilities, their 
early functions concerned the identification and transfer 
of assets as required by the law applicable to companies and 
individuals in such circumstances as winding-up, receiver- 
ship and bankruptcy. 

Later, the increasing significance of revenue from busi- 
ness gave accountants a special status in relation to income 
tax, although estate duty was peculiarly the preserve of the 
legal profession. Some may feel that the capital transfer tax 
reflects the dictum of V. I. Lenin that socialism is to be 
built up by its adherents with the material bequeathed to 
them by capitalism. Nevertheless, the profession as such 
has to stand aside from political affiliation. 

The Parliamentary procedures for shaping the proposals 
by the Government into legislative form reflect — at least in 
theory — traditional insistence on the supremacy of the 
House of Commons rather than the executive. The burden 
of challenging the assumptions implicit in the Finance Bill 
as it comes from the hand of the draftsman rests mainly 
on the Opposition. However, the many points conceded 
by official spokesmen as deserving of change show that not 
only political considerations are at stake. 

Nor are initiatives confined to the opponents of the new 
law. On the vexed question of the duty imposed on pro- 
fessional men to act as Revenue informers when they have 
'reason to believe' that future trustees of a settlement may 
be non-resident, the Member for Nottingham East (Mr 
J. J. Dunnett) induced the Chief Secretary to the Treasury 
(the Rt Hon. Joel Barnett, FCCA) to promise a relieving 
amendment for those concerned with the drafting of wills 
before March 26th, 1974. 

Those with experience of either estate duty or capital 
gains tax will understand that the few Members charged 
with the duty of examining the Finance Bill in Standing 
Committee need all the assistance they can get in spot- 
lighting technical weaknesses and inconsistencies. The 
Consultative Committee of Accountancy Bodies has now 
authorized publication of its detailed comments forwarded 
to the Chairman of the Board of Inland Revenue. 

The most important submissions have already been reflec- 
ted in official concessions, notably the revised scale applicable 
to life-time transfers. The memorandum is not restricted to 
the provisions relating to capital transfer tax, although these 
are so far-reaching as to call for strict scrutiny. Another 


_Finance and Commerce 


^ 


direction in which the Government has yielded to reason 
is that of discretionary trusts already in existence where 
conversion to non-discretionary form is to be facilitated. 
The memorandum preceded publication of the measures 
designed to bring close companies within the full rigour of 
capital transfer tax despite the supposed liability of in- 
dividuals and trusts only. Such an amendment should 
entail major consequential amendments throughout the 
Bill, but the piecemeal approach of the Government — as has 
already been demonstrated in relation to the Oil Taxation 
Bill — leads to contradictory effects in the pattern of the 
proposed law. It might have been hoped that the drafting 


disasters of 1965 in relation to the new capital gains tax 


would have brought wisdom ten years later. 


A particularly unfortunate aspect. of ‘legislation by 


intention' is that certainty as to the law is becoming ever 
rarer. At the close of the 16-hour sitting of the Standing 
Committee which began on February 17th, the Financial 
Secretary to the Treasury, Dr J. W. Gilbert, cA(canada), 
stated the Government's intention to introduce a relief 
which would confer complete exemption from capital 
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transfer tax on newspaper trusts where no benefit coul 
accrue to individuals in any way connected with the 
settlor. ‘There was no hurry about introducing legislation, 
he said, because the periodic charge would anyhow be 
deferred until 1980. This announcement brings to mind 
the Hon. Sir R. E. Megarry's humorous formula designed 
for insertion in a law to cover unforeseen eventualities : 'If 
anything shall seem, the Minister may deem; his certificate 
of demption shall confer complete exemption.’ 


'The CCAB has also drawn attention to the justice of the 
 profession's claim to relief in respect of the effects of 
inflation on work in progress. A separate letter to the 
Chancellor of the Exchequer invites attention to the labour- 
intensive" character of professional work, comparable to 
the high labour content of much industrial and commercial 


work in progress. 

The incidence of excess liability leaves individuals 
with less scope than companies for building up reserves, 
and it has been urged that the next Finance Bill should 


ACCOL NT 


professional work in progress over the past two years. 
Representations from the CCAB have already played 
their pe in the debates on the Finance Bill. The formula 


AE occurs in Schedule 3 where a company has its 


SA appreciation claim restricted if it has an unusual 1973 
accounting period. In Standing Committee on ae 
29th, the Member for Kingston upon Thames (Mr N. H. S. 
Lamont) referred to one such representation and moved 
an amendment to substitute ‘12’ for ‘A’ in the formula. 
He pointed out that, for some accounting dates, a company 
with an accounting period exceeding 12 months would at 
present forfeit full relief, and should therefore have the 
measure geared up to 12 months so as to accelerate liquidity 
easement. 

The Chief Secretary to the Treasury recognized the 
point as a good one — indeed a particularly good one — 
although the proposed further round of relief for inflation 
to be introduced in the next Finance Bill would redress 
the balance. This is but one instance of the CCAB’s 
impartial function auxiliary to the legislative process. 


include provision for relief for increases in the value of 


Charity Laws ‘Overdue 
for Reform’ 


NO QUALIFIED ACCOUNTANTS are em- 
ployed by the Charity Commissioners to 
examine the accounts of registered 
charities, and the interval between suc- 
cessive examinations may be anything 
- from five to 15 years. This is but one of a 
number of specific criticisms levelled 
at the present structure of charities 
administration by the Charity Law 
Reform Committee, which this week 
announced detailed and far-reaching 
proposals for reform. 

Among these proposals are that the 
accounts of every registered charity 
should be filed for scrutiny by the 
Charity Commission each year, and that 
tax relief should be conditional on the 
Commission’s certificate that the pre- 
vious year’s accounts had been passed. 
All charities’ accounts, without exception, 
should be independently audited; and 
the Charity Commission should have a 
specific duty to bring about the merger 
-of small charities operating in the same 
field. At present, it is claimed, about a 
quarter of all registered charities have 
annual income of £5 or less. 

The Charity Law Reform Committee's 
proposal for the recognition of voluntary 
non-profit-distributing organizations — 
‘NPDO’ - to eliminate a number of 
inconsistencies in the present law was 
outlined in The Accountant of February 
I4th, 1974, but was overshadowed by the 


ensuing general election. The present 
structure, it is alleged, suffers from the 
non-accountability of the Charity Com- 
mission to Parliament, and from ad- 
ministrative incompetence combined with 
an exaggerated regard for precedent. 


VAT Inspectors’ 
Questionable Methods 


DISQUIETING ALLEGATIONS of inconsid- 
erate and arrogant behaviour by VAT 
inspectors have recently been made in 
several quarters. One trader claimed to 
have received a visit at 3 a.m., while 
another who commented on the string- 
ency of a search was apparently told 
*You're lucky we didn’t strip the wall- 
paper off.’ Asked for the authority under 
which such searches had been conducted, 
a Customs and Excise spokesman replied 
‘I don't see why I should do your 
homework for you.' 

The authority appears, in fact, to lie 
in section 37 of the Finance Act 1972, 
which — while unfortunately imprecise 
in its terms — cannot be said to justify 
such excesses as have been reported. 
Powers of entry are granted to ‘an 
authorized person . . . at any reasonable 
time’ to inspect premises and geods found 
thereon. Forcible entry is authorized, 
under section 37 (3), only on the written 


warrant of a Justice of the Peace who has 
been satisfied on sworn information that 
a VAT offence is, has been or is about to 
be committed on the premises, or that 
information of the same may be found 
there. 

There is a noticeable difference between 
the language of 37 (3) and the previous 
subsections; 37 (1) and (2) refer to the 
powers of an authorized person to 
‘inspect’ premises at any reasonable time, 
whereas 37 (3) relates to a ‘search’ at any 
time within 14 days from the issue of the 
warrant. The distinction between an 
inspection and a search may well be one 
of degree; but it seems reasonably clear 
from the language of section 37 (3) that 
VAT inspectors have no authority to 
enter at unusual hours — and certainly 
none to seize documents or other pro- 
perty, or to search individuals — without 
production of a Justice's warrant. 


Small Firms 'Taxed 
Out of Existence’ 


SMALLER BUSINESSES were in danger of 
being taxed out of existence, Mr G. H. 
Rees, FCCA, FCIS, FTII, President of The 
Association of Certified Accountants, said 
last week. Over the past ten years, “every 
conceivable type of scheme to raise 
extra revenue’ had descended upon the 
small businessman. 

Among these added burdens, Mr Rees 
instanced the inequitable burden of 
Class 4 contributions on the self- 
employed — ‘extra contributions attracting 
no extra benefits! — together with new 
pension schemes and increasing ad- 
ministrative costs of VAT. He called 









urgently for an investigation of the whole 
of the system of United Kingdom taxa- 
tion. 

_ Addressing the annual Birmingham 
dinner of members of the Association, 
Mr Rees quoted the seven precepts of 
Abraham Lincoln: ‘You cannot prosper 
by discouraging thrift; you cannot 
strengthen the weak by weakening the 
strong; you cannot help the poor by 
destroying the rich; you cannot establish 
sound security on borrowed money; you 
cannot keep out of trouble by spending 
more than you earn; you cannot build 
character and courage by taking away 
man’s initiative and independence; you 
cannot help men permanently by doing 
more for them than they can do for 
themselves’. 


Treasury Delay on 
CTT Details 


ACCOUNTANT MP, Mr Neville Trotter, 
BCom, FCA (Tynemouth, Con.) has 
been assiduous in his pursuit of 
details of how the new capital transfer 
tax is to work in practice. Among his 
questions to Treasury ministers last 
week were the minimum level of gift 
below which returns need not be made 
to the Inland Revenue; the reason for 
exempting lawyers but not accountants 
from the obligation to disclose CTT 
advice given to clients (The Accountant, 
February 13th); the proposed period 
between the making of a gift and the 
due date for payment of CT'T and the 
making of a return to the Inland Revenue 
in respect of that gift; and the reason 
for setting a lower CTT threshold for 
gifts in consideration of marriage than 
that which applied for estate duty. 

These highly pertinent queries were 
‘stonewalled’ for the Treasury by the 
Rt Hon. Joel Barnett, rcca, Chief 
Secretary, who made to each the stock 
reply: ‘I shall let the hon. Member have a 
reply as soon as possible.’ 


Flexible Hours 
Aid Recruitment 


FLEXIBLE working hours tended to help 
recruitment, and presented no insur- 
mountable problems to management. 
These are among the conclusions of an 
experiment in FWH undertaken by 25 
local offices of the Department of Health 
and Social Security. ! 
Freedom, within limits, for staff to 
choose their own working hours produced 
a better working climate, and significant 
advantagés in terms of staff morale; 
indeed, once the system had been adopted 
in an office, there was usually .strong 
opposition to its withdrawal. Given a 
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Sheffield certified accountants were recently accorded the honour of a civic reception 
in recognition of last year's award of a Royal Charter to the Association. Pictured with the 
Lord Mayor of Sheffield, Councillor Leonard Cope (centre) are Mr G. H. Godley, FCCA, 


President of the Sheffield and District Society of Certified Accountants; Mrs Godley; Mr G. H. 


Rees, FCCA, FCIS, FTII, President of the Association; the Lady Mayoress; Mrs Rees; and 


Mr Graham Murray, Master Cutler of Sheffield. 


Also among the guests on this occasion was Mr Percy Kirkman, OBE, FCCA, a former Lord 


Mayor of the city. 





laid-down ‘core time’ (mandatory working 
hours) of 0930 to 1200, and 1400 to 
1530, the general tendency was for staff 
to start work earlier, take a shortened 
lunch break, and leave earlier. 

The DHSS experience suggests that 
FWH might tend to improve the quality 
of work, though there were no directly 
attributable gains in terms of productivity. 


A contributed article highlighting certain. 


disadvantages of the system was published 
in The Accountant of April 4th, 1974. 


Post Office Prices Up 


INCREASES of from 55 to 58 per cent in 
inland letter charges, and an ‘average’ 
50 per cent in inland parcel post rates, 
have been approved by the Price Com- 
mission and accepted by the Post Office 
Users’ National Council. With effect 
from March 17th, second-class letters 
will be charged 5ip and first-class 7p, 
‘with consequential changes at higher 
points in the scale’. 

Within the telecommunications de- 
partment, telephone charges are expected 
to rise by some 30 to 40 per cent. 
Quarterly rentals will be increased, from 
April 28th, from {7:25 to {9:25 for 
business lines and from {6-25 to £8-25 
for domestic users, coupled with a 29 
per cent overall increase in call charges 
and ‘substantial’ increases in charges 
for subsidiary apparatus. 

The new scales are seen as a first 
consequence of the impact upon the 
Post Office of the present Government’s 


policy for a phased return to economic 
pricing in the nationalized industries. 
Without these increases, and with present 
inflationary trends continuing, the Post 
Office had forecast a loss of £700 million 
in 1975-76. | 
Answering criticisms from POUNC 
on the score of cost reduction, Post 


Office chairman Sir William Ryland ` 
claimed that stringent control was being - 


exercised over expenditure at all levels. 
The scope for cost savings at any one 
time, given the need to maintain customer 
service and the long-term prospects of 
the business, had been found to be small 
in relation to total current expenditure. 
Among bulk users most seriously 
affected by the new postal rates, the 
Association of Mail Order Publishers 
has warned of a possible decline in postal 
traffic. Unless large customers can be 
offered a scale of bulk rebates comparable 
with those in other advanced countries, 
AMOP foresees ‘an extremely grave 
threat’ to thousands of jobs in the 
printing and publishing industries. 


New Leaders in 
Schools Finance Game 


LEADERS in the 1975 Stock Exchange 
Finance Game for Schools (The Account- 
ant, January 23rd) are Chadderton 
Grammar School, Bolton, closely followed 
by Belle Vue Boys’ School, Bradford. 


With notional funds of £30,445 and 


£30,037 respectively at their disposal, 
these are the only two teams to show a 
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gain of 20 per cent or more on their 


initial stake of {£25,000 after the first 


fortnight’s play. 

During this period, the Actuaries’ 
All-Share Index rose by 36:8 per cent. 
The 1974 winners, Whitgift, are currently 
lying in 11th place. 

Of an initial entry of 319 school teams, 
174 So far show a profit. i 


- A Remunerative 
Profession 


NEWLY-QUALIFIED ACCOUNTANTS have a 
better-than-average chance of reaching 
the £3,000 p.a. mark by age 26, according 
to a survey published this week by 
Computer Economics Ltd. Among quali- 
fied accountants holding the position of 
finance director, one in five reached 
that eminence by age 40, with a company 
car as an almost universal perquisite. 

Median salaries of qualified account- 
ants occupying the position of finance 
. director and company secretary respect- 
ively are quoted as £7,500 and £5,500 - 
though with significantly higher in- 
dividual examples. Company secretaries 
tend to reach their level of responsibility 
comparatively late in life — at an average 
age of 49, compared with the middle 
thirties in financial and management 
accounting. 

These conclusions are based on a 
sample of the salaries and fringe benefits 
enjoyed by 2,679 qualified accountants 
employed by 330 different organizations. 
Copies of the survey are available from 
Computer Economics Ltd, 1 St James’ 
Cottages, Richmond, Surrey, price £25 
for those companies participating in the 
“survey and {40 to other persons. 


South African 
National Congress 


CHARTERED ACCOUNTANTS in South Africa 
will be holding their fifth National 
Congress in Durban from June roth to 
13th. Among the speakers on this 
occasion is Mr M. G. Lickiss, BSc(Econ), 
FCA, a Council member of the English 
Institute and currently President of the 
Southern Society of Chartered Ac- 
countants, who will present a paper on 
“The practising accountant and the 
smaller business”. 

Other distinguished participants in- 
clude Mr LeRoy Layton, cpa, Past- 
President of the American Institute of 
Certified Public Accountants, who is 
to speak on ‘International accounting 
conformity’; and Mr Leonard G. 
Abrahamse, BCom, director of a number 
of South African companies, on ‘Dele- 
gation in a diversified corporate group’. 

Mr Matthew McElligott, CA(SA), is 
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chairman of the Congress Committee. 
The Congress secretariat has been estab- 
lished at the offices of Messrs Hudson, 
Langham, Morrison & Co, PO Box 487, 
Permanent Buildings, 343 Smith Street, 
Durban 4001: telephone Durban 6-7345. 


Industrial Capital 
“On Strike” 


INDUSTRIAL CAPITAL - borrowing a 
weapon from  labour's traditional 
armoury — is 'on strike', Sir Frederick 
Catherwood, MA, FCA, FBIM, said re- 
cently. 'If the unions want a higher real 
standard of living, they will have to do 
something to get industrial capital back 
to work. Investing institutions are per- 
fectly entitled to bargain their invest- 
ment against a scaling-down of wage 
inflation to restore the cash flow of the 
companies in which they are investing.' 
Addressing a luncheon meeting of 
BIM members in Edinburgh, Sir 
Frederick quoted Britain's latest rate of 
wage inflation at 28 per cent — without 
taking account of the recent mine- 
workers' settlement and its implications 
for other industries. At a time when 


inflation in other major industrial coun- | 
tries was ‘heading towards single figures”, ` 
Britain’s much higher rate of inflation 
raised potentially catastrophic implica- 
tions for employment; Britain was borrow- 
ing the equivalent of two million wage 
packets weekly. 

It was against this background, he 
added, that the Chancellor of the 
Exchequer had been warning, ‘with 
increasing vehemence’, that the choice 
lay between jobs and wage claims. 


New Look at 
Extraordinary items 


GAINS AND LOSSES realized on the ex- 
tinguishment (redemption) of debt should 
be classified in the income statement as 
extraordinary items, according to a 
proposal recently issued for comment 
by the American Financial Accounting 
Standards Board. This represents a 
significant shift in professional opinion, 
since a ruling of the former Accounting 
Principles Board in 1973 was opposed 
to such classification. 

The Securities and Exchange Com- 


‘mission, in particular, had expressed 


More Views on Rates 


WITH successive governments anxious to 
spare the domestic ratepayer from the 
full weight of local rate increases, the non- 
domestic ratepayers’ share has risen to 
virtually 60 per cent. According to the 
Confederation of British Industry, this 
charge is becoming a heavier burden on 
industry and commerce, and increases the 
disadvantage which British goods suffer in 
competition in overseas markets. 
Nevertheless, the CBI in its evidence to 
the’ Layfield Committee concedes. that 
while the rating system has many faults, 
the real problem lies in the rising expendi- 
ture of local authorities. The CBI pro- 
poses that the major services should be 


financed by the National Exchequer and . 


those services controlled by local authori- 
ties financed locally. The CBI also argues 
that rate demands should not increase 
faster than average incomes and considers 
that the alternative methods of financing 
local expenditure would not offer any 
advantage over the present system. 

The CBI urges that the next quin- 
quennial revaluation for rating should be 
held in 1978 and not deferred. It pleads 
that buildings, structures, plants and 
works used to mitigate environmental 
pollution should not be rated, ner should 
standby plant, such as precipitators, 
which is in excess of the law’s require- 
ments. Likewise, the installation of 
insulation designed to conserve energy 


should not be included in assessments to 
rating. 

One interesting proposal, which will 
commend itself to the smaller business- 
man in particular, is that the law should 
be amended to permit the business rate- 
payer to pay his rates by instalments as 
can the domestic ratepayer. 

The Rating and Valuation Association, 
which might be thought to have a vested 
interest in the present system, has made a 
number of interesting proposals. It sug- 
gests a change in the basis of assessment 
from rental to capital values in respect of 
domestic property and at the same time 
rejects the alternative sources of revenue 
widely proposed, including site value 
rating. 

The Association also proposes the 
introduction of tax allowances to domestic 
ratepayers coupled with a rebate system 
for those householders not paying tax. In 
addition, it suggests that any financial 
benefits arising from the new proposals 
by the Government for the taxation of 
development appreciation in land values 
should be allocated to local authorities. 

The one rather contentious proposal, 
which has already been made by the 
Metropolitan Authorities, is the allocation 
of part of national revenue to local 
authorities as of right, but, like many 
other critics, it questions the use of | 
rateable values as a measure of resources. 
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What next? 


High Income Bond 


When High Income Bonds 
reach maturity there comes the 
inevitable decision of where 
best to invest the funds. 

In today’s difficult conditions an 
Abbey National Share Account 
provides the ideal solution. 
Ideal because it meets the 
essential criteria for prudent 
money management today. 


Maximum security 


Abbey National is one of the 
largest financial organisations 
in the world with assets of over 
£3,000m safely spread across 
572,000 UK homes. There are 
liquid reserves of £479m. 

The investment ranks for 
Trustee status. 


Easy availability 


Your client is not ‘locked in? 


The investment can be withdrawn 


in all or in part, without penalty, 
at any one of over 300 
Abbey National branches. 


High return 


7.50% p.a.-from the | 
day after investment to the day 
of withdrawal - equivalent to 
11.19% for investors who pay 
standard rate tax. Any sum 
from £1 to £10,000 (£20,000 
husband and wife). 

Ask your local Abbey National 
manager about / 

Share Accounts [ 
-and our other 
investment 
schemes. 








for the security you need today ` 


Abbey National Building Society, Dept. 716 Abbey House, Baker St., London NWI 6XL. For the address of your nearest branch or local agent, see Yellow Pages, 
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RATING 


Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING 


Structural surveys, modernizations, supervision 
of works and the planned maintenance 

of buildings, assessment of replacement 
costs for fire insurance, etc. 


Itis all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9 BY Tel:01-283 0041 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. | 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates | 

Must be at least 25 years of age with 
a minimum of seven years approved 
accountancy experience. Elevation to 
Association is by examination only. | 


Student registration is available to 
applicants with a suitable educational 
background. 

Examinations are held only in the United 
Kingdom in May and November. 

Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 


February 27th, 1975 
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concern about the income statement 
presentation of these gains and losses, 
and suggested that the FASB “might 
wish to consider amending the authori- 
tative accounting literature in this 
respect’. Within the last year or two, 
many American companies have ex- 
tinguished debt, either for cash or, in 
exchange for other securities. 

The FASB proposal remains open for 
comment until March roth. Copies of 
this and other FASB publications are 
available from the Board’s offices at 
High Ridge Park, Stamford, Connecticut 
06905, USA. 
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ACCOUNTANT 


Articled Clerks' Families 
'Subsidize Principals" 


INTERESTING VIEWS on the relative posi- 
tions of articled clerks in accountants' and 
in solicitors' practices have been expressed 
by Mr A. C. Harper, Ma, ACA. Writing 
recently in The Law Society e Gazette, Mr 
Harper attributes the generally 'far too 
low’ salaries of articled clerks to their 
total lack of bargaining power and their 
inexperience: 
‘The true culprit in the legal pro- 
fession is its cost structure; the pre- 
ponderance of small firms and (pace 
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Lord George-Brown) unremunerative 
business. The accountancy profession, 

- which provides services to clients whose 
means to pay are greater and who have 
no moral claim on those services, has 
more to answer for; the transfer of 
purchasing power from parents and 
working wives to subsidize a principal 
who prefers to practise with an un- 
economic unit by using slave labour is 
reprehensible.’ 


Mr Harper, who qualified as a chartered 
accountant in 1972, served his articles 
with Mr J. D. Hanson, Fca, a partner in 
the Manchester office of Arthur Andersen 
& Co. 


THIS IS MY LIFE 


Double Dealing 


by An Industrious Accountant 


WE OWNED a small suburban boutique of negligible 
profitability but the old Chairman would never agree to 
sell it — admittedly for sentimental reasons, because our 
founder’s sons had lived there. 

When he retired, liquidity headaches superseded 
nostalgia. As instructed, I phoned our estate agent to 
visit us to discuss selling property, and he arrived like a 
shot from a gun. He sat in at the board meeting drooling 
ecstatically at the lucrative prospect of disposing of our 
emporium, and went literally green on learning it was only 
the boutique. 

Still, he maintained a courteous façade while noting 
details of the holding and accepting a copy diagram, while 
our deputy-chairman talked about circumventing falling 
prices and our managing director proffered a wish to be 
kept advised of offers before final settlement. The chair- 
man’s nephew, Jeremy, must get a chance to bid, he 
stressed; both the deputy-c and the agent assured him 
they’d keep it in mind. 

So much I scribbled rapidly in my Meetings Journal, 
where for years past every idle word that directors speak 
shall be held against them even unto the day of 
judgment. 

Anyhow, the agent advertised the auction, subject to 
prior sale, and photographed the boutique impressively 
by having two far-from-tall girls stand beside the 
window. Numerous interested characters inspected the 
place, the chairman rang to remind us to remember 
Jeremy, and the deputy-c said grumpily that the street 
was a rotten run-down area and we'd have to settle for a 
salvage price. 

Came the day when the agent reported that they’d an 
offer of £16,000 for a prompt pre-auction deal and nobody 
else would go any better. Yes, he’d told Jeremy to put 
in his best bid, which had turned out to be only £13,000, so 
quick acceptance was desirable. 


Personally my experience of property transactions fore- 
shadows a surfacing of people’s ugliest instincts. Greed, 
double-dealing and false representations came naturally 
to characters of normal integrity, so I pressed for the 
open auction. The agent expostulated that we’d lose our 
best offer; ultimately the deputy-c agreed with him, and 
told me to instruct our solicitor to close. : 

Two days later, Jeremy was phoning furiously to 
protest he'd bid £13,000 only on hearing the best bid 
was £12,000, and he'd go to £18,000. The chairman 
wrote us three pages of old-fashioned abuse. The MD 
referred to his reservation; the agent said he'd seen it just 
as an information exercise. The buyer was incognito, but 
some odd rumours shook the grapevine. . . . 

My notes were inspected, criticized and rejected as in- 
complete. The deputy-c said we couldn't back down on 
our agreement and the MD disagreed frigidly with him. 
Fortunately our solicitor hadn’t got round to taking any 
action, so we started at square one again. 
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THE 


ACCOUNTANT 


Advising the 





Smaller Client 


London Accountants’ Conference 


ACCOUNTANTS — particularly practitioners 
in the small- to medium-sized firms — 
were in danger of becoming ‘punch- 
drunk’ with the number of things that 
they had to absorb, Mr E. Kenneth 
Wright, Ma, Fca, said last week. Opening 
the residential conference of the London 
and District Society of Chartered Account- 
ants on "The practitioner and the smaller 
client’ at Eastbourne on Thursday, Mr 
Wright suggested that the smaller firms 
“can and must’ compete; their difficulties 
were well understood at Council level. 

The first paper was presented by Mr 
Clive Parritt, ACA, who stressed the need 
for objectivity in dealing with the smaller 
client; the accountant was in some danger 
of being so closely involved with his 
client as to fail to ‘stand back and take a 
look’. The Companies Acts provided no 
let-out for the auditor on grounds of 
size, and the audit criteria laid down in 
the Pacific Acceptance case were of general 
application. 

It was part of the auditor’s duty to 
evaluate the system of internal control, 
and Mr Parritt thought it illogical to 
assume that a small business had no 
such control. Particularly in businesses 
dominated by one individual, there were 


a variety of controls in use — some of 
them unconventional but nevertheless 
effective. It was better to record and 
evaluate the controls actually in use than 
to look for theoretical methods which 
did not apply. 


Negligence claims 


Allegations of professional negligence, 
it should be remembered, were not 
made only against the large firms. The 
maintenance of proper work standards 
was the practitioner’s best safeguard 
against such an accusation. Even if a 
claim did not succeed, the firm would 
suffer in terms of time and reputation. 

Specific difficulties instaneed by Mr 
Parritt in the area of family-controlled 
companies included the dangers of under- 
statement; inadequate distinetion between 
personal and company assets (directors’ 
cars as a particular case) or between the 
assets of related companies; directors’ 
dealings with their companies; and the 
ever-present problem of stock, with 
particular reference to cut-off procedures 
and inadequate records. When the auditor 
had material reservations, the size of the 
business should not excuse him from 





A relaxed moment between sessions. Mr E. Kenneth Wright, Past-President of the English 


Institute and the conference chairman (centre); Mr N. C. Hall; and (right) Mr J. B. Holden, 


one of the speakers. 
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introducing a reasoned qualification into 
his report. | 

Mr Ralph Ray, Bsc(Econ), FTI, pre- 
sented a formidable and necessarily 
detailed survey of the forthcoming capital 
transfer tax. The Finance Bill, he said, 
included what were “probably the widest 
anti-avoidance measures ever enacted’, 
Among possible examples of ‘donative 
intent’, he instanced loans at less than a 
commercial rate of interest; rent-free 
accommodation; and possibly, he sug- 
gested, undrawn remuneration. Further, 
an omission — simply doing nothing in 
particular circumstances — could be 


caught as an “associated operation. 





South Essex District Society President Mr R. A. 
Joynes (right), Mr A. Ross and Mr N. F. 
Blech, giving one of the papers close study. 


The proposals nevertheless included 
what he described as “some very useful 
exemptions and reliefs if used correctly”, 
These included gifts between spouses 
(with possible scope for deathbed mar- 
riages) and gifts out of income that were 
in the nature of normal expenditure and 
did not reduce the donor's standards of 
living. Mr Ray's paper included a worked 
example of the significant saving that 
could be achieved by the equalization 
(through exempt lifetime transfers) of 
the respective estates of husband and 
wife. He was sceptical, on the other hand, 
of the provision for settlement of CTT by 
instalments; the liability for interest 
(a non-deductible obligation) on the 
whole of the outstanding balance had the 
effect of rendering this ‘rather a hollow 
relief’, 


Horrific penalties 


In the area of settled property, he said, 
clients should be advised against creating 
new discretionary trusts, or adding to 
existing ones, after March 26th, 1974; 
the penalties on such schemes were 
now ‘quite horrific’. 

The third speaker, Mr Tony Richmond, 
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ACA, contended that clients were quite 
prepared to pay for sound professional 
advice, and urged practitioners to be on 
the look-out for signs of impending cash 
shortages and ultimate insolvency. Many 
small business clients were obsessed with 
‘turnover’ to the exclusion of other 
considerations, or harboured the delusion 
that a profit necessarily indicated cash. 
“By the time you get a call from the 
client in these cases’, Mr Richmond 
warned, ‘it may be too late.’ 

With the assistance of pro-forma 
examples and some unconventional ‘visual 
aids’, Mr Richmond guided members 
through the perils of over-trading and 
competitive quoting. Danger signs in- 
cluded a lack of up-to-date financial 
information; slow collection of debts; 
excessive commitments in stock and 
work in progress; and heavy capital 
expenditure. The ‘vital ratios’ such as 
current assets to current liabilities, or 
debtors to sales, were of no significance in 
isolation; it was the movement in these 
indicators which should provide the 
meaningful information. 


No room for doubt 


Advice to an accountant faced with a 
prospective rescue operation could be 
compared with that to those contemplat- 
ing marriage: ‘if in doubt, don't. 
There would be no thanks from the 
client for an unsuccessful attempt; in- 
deed, accountants had been known to 
insist on the undated resignations of 
every member of the board before at- 
tempting a rescue! 

Mr Bruce Sutherland, rca, was pre- 
dictably merciless in his assault on the 


Government’s wealth tax proposals, which - 


he said were unparalleled in their rates 
and prospective incidence outside the 
Indian sub-continent. The Green Paper, 
Cmnd 5704, was ‘a quite incredible 
document which showed recognizable 
traces of its translation from the original 
Hungarian”; the proposed tax itself 
had been sold to the electorate under 
false pretences. 

There were sound economic argu- 
ments, Mr Sutherland admitted, for the 
recognition of wealth as an indicator of 
taxable capacity, and a number of 
advanced countries levied a wealth- 
based tax capable of being paid out of 
annual income (usually with an overriding 
maximum percentage liability to wealth 
and income taxes combined). The present 
Government’s intentions, though ap- 
parently of this type, were in fact for a 
capital levy incapable of being met out 
of income. 

The wealth tax Green Paper was based 
on the concept of ‘fairness’ - a much- 
abused and ill-defined word which tended 
to be both subjective and highly emotive. 
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London's Chairman Mr Jack Whinney (right) meets a group of members. From left, Messrs A. J. 
Frall; S. Price; J. S. Page; J. Percival; and D. E Heady, Secretary of the South Essex District 


Society. 


‘Once you start being “fair”, equity 
goes out of the window’, Mr Sutherland 
declared. “There seems to be a prevailing 
impression that, if anyone is envious of 
anyone else, something must be done 
about it.’ The combined effects of wealth 
tax and CTT would make it impossible 
for many privately-owned businesses — 
the sole creators of national wealth — to 
survive beyond a generation; in this area, 
‘fairness’ was seen to run counter both 
to common sense and to the national 
interest. 


The ‘connected persons’ provisions 
of the Green Paper, in Mr Sutherland’s 
view, threatened to perpetrate ‘gross 
injustice in the sacred name of anti- 
avoidance’; while in the area of settled 
property. the logic seemed to be a little 
bit bent. Despite the general principle 
that ‘so far as possible, no tax advantage 





Mr W. A. Honey, an Eastbourne practitioner 
and leader of Group E, in conversation with 
group member Mr C. A. Essex. 


or disadvantage should follow from 
holding assets in trust rather than ab- 
solutely’, it was suggested that all trusts 
should be taxed at the highest or second 
highest rate, while life tenants were to 
be treated as owners of the capital from 
which their income was derived, ir- 
respective of the actuarial valuation of 
their interest. 

There was a real danger, he suggested, 
that the exemption of ‘normal household 
contents’ from the tax might be set at the 
‘Coronation Street’ level; while the 
exemption of pension rights on one hand 
and the taxation of life assurance policies 
on the other must owe more to political 
expediency than to other considerations. 


Legislation by decree 


Mr Sutherland was particularly critical 
of the modern trend towards ‘legislation 
by Ministerial decree’, which in the 
present context could affect certain 
transactions arising after August 8th, 
1974. The presumed Parliamentary safe- 
guards against arbitrary executive action 
were non-existent as ‘the Whipped 
herds file through the division lobbies’; 
and the rights of British citizens would be 
worthless unless those who cared about 
such things were prepared to stand up 
and be counted. 

Introducing Mr J. Holden, Fca, to 
speak on “Training and recruitment’, 
Mr Kenneth Wright reminded members 
that the standing of any profession must 
depend on the quality and training of its 
intake. It would be a disaster, he said, 
if the medium-sized and smaller firms 
could not meet their responsibilities in 
training students. 

Accountancy, Mr Holden suggested, 
was in danger of being trapped within a 
vicious circle; an unattractive ‘image’ led 
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to poor recruitment, followed by staffing 
problems, delayed or sub-standard work, 
and again a poor image. It was necessary 
- to break out of the circle. 


Students are human 


Practitioners should be prepared to 
treat their students as human beings; the 
key to the proper employment of students 
lay in a progressive work experience. ‘The 
Institute’s training record, which was 
now mandatory and had to be submitted 
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in support of applications for membership 
was, in Mr Holden's view, ‘a very useful 
document’. It was a mistake to think 
that all the advantages lay with the bigger 
firms, where certain areas of professional 
work were 'hived off' to specialist depart- 
ments and there was a lack of contact 
between principals and students. 
Whether or not the Institute adopted 
Professor Solomons' proposals for the 
designation of firms as 'recagnized train- 
ing establishments’, staff training was a 
necessary means of maintaining the 
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firm's standards - including effective 
quality control, and delegation with 
safety — and to provide one valuable 
staff benefit. Salaries, Mr Holden sug- 
gested, were not the sole or principal 
cause of dissatisfaction and high staff 
wastage rates; the key to personnel work 
was to look at the environment and 
opportunities from the staff point ot view. 

The course provided a valuable insight 
into a major area of professional practice 
whose problems and their solutions are 
still insufficiently documented. 


Fleet Street 


The address by Mr WILLIAM REES-MOGG, Editor of The Times, at last 
week’s London Chartered Accountants’ luncheon meeting at Chartered 


Accountants’ Hall. 


I HAVE ALWAYS found chartered accountants to be the most 
- benign of people. They think of ways by which one can 
limit the deprivations of the tax collector on one’s pocket, 
and what could be more benign than that? They think of 
ways by which one can avoid one’s business going bankrupt, 
and what could be more benign than that? 
I do not take the view that yours is a sad and pessimistic 
- career, but that you open up the joys of life to your clients, 
and we all ought to be profoundly grateful to you. 
. However, as I am speaking to you, I feel that I ought to 
talk about the finances of the press and that, whatever may 


be true of your skill and knowledge, is indeed a melancholy 
subject. No one goes into newspapers in order to get rich, 


though some people by startling accident become ex- 
tremely rich as a result of owning newspapers. 

It is one of those accidental businesses. You go into it 
out of the natural charity of your nature. When you get into 
it you find that most newspapers lose money most of the 
time — like most farms. Then suddenly you find by some 
sort of natural process that people who have gone into 
newspapers out of these purely altruistic motives have in 
fact profited from doing so. ; 

For newspapers 1975 is a catastrophic year and if we were 
not so used to catastrophe we would, in fact, be seriously 


concerned about it! We are aiming this year at a new 


record — that every daily newspaper published in London 
should operate at a loss. That is a record which owing to the 
unsportsmanlike conduct of the Financial Times we have 
never been able to attain before. But in January, I am told 
that even the Financial Times has not made a profit and that 
they have therefore joined the rest of us in the league of the 
righteous. 


It is perfectly natural that we should be making losses. 
We have a situation where all our costs have gone up very 
steeply and the major part of our revenue has gone down. 

Our costs really amount to two things — labour costs and 
the cost of newsprint. The cost of newsprint has fully 
doubled in a period of a couple of years. There is now a 
slight slackening, but as soon as you get a slackening in the 
price of newsprint, in whatever distant land it happens to 
be grown, you begin to get a deterioration in the 
£ weie which means you have to pay more for it none 
the less. 


Labour costs 


Our labour costs do nowadays go up rather less rapidly 
than you might suppose. One of the interesting things — it 
is important to show the change of climate on these things — 
is that the production unions signed agreements to get 
increases which were less than equal to the rises in the cost 
of living. 

Other areas may be having a wages explosion; Fleet 
Street — admittedly starting from a very high level of pay 
for the production workers (though not a terribly high 


level of pay for the journalists) — is not having a wages 


explosion, and does have a general awareness that they are 
in danger of putting their members out of jobs if they push 
too hard for increases when the money is not available to 
pay them. 

Nevertheless, our two main cost factors, labour and 
newsprint, are both going up. | 

We get revenue, again quite simply, from two sources — 
our cover price and our advertising. Cover prices have been 
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increased on all newspapers. What is interesting and very 
satisfactory is that we have not suffered from a buyers’ 
strike. There has been a general cover price increase 
throughout Fleet Street which varies between about 20 
and 334 per cent. Despite that, the fall-off in circulation in 
Fleet Street averages between only about 2 and 4 per cent. 
What is happening is that people are to some extent 
giving up reading a second newspaper and that is affecting 
everybody’s sales. Apart from that, people are continuing 
to accept the fact that they want their daily paper and that 
they are prepared to pay more, knowing that we have no 
choice but to charge more if we are to survive as a com- 
mercial enterprise at all. | 


Advertising revenue 


The advertising situation is somewhat similar but per- 
haps less satisfactory. We have put up, throughout Fleet 
Street, our advertising rates and with the usual skill of the 
experts who handle these matters, we have put up our 
advertising rates at the very moment when demand for 
advertising 1s falling! So we have an increase in the rate and 
a reduction in the volume, and we are getting about the 


. same sort of revenue from the lower volume at the higher 


price. 

The reduction in volume is related largely to the general 
state of the economy. All newspapers are finding that their 
classified advertising for jobs is much reduced because of 
rising unemployment, and they have also found that 
advertising for property has been depressed with the general 
depression in the housing market. 

Thus we are all in a situation where we were not doing 
too well before; costs have risen and our revenue is either 
static or, in terms of advertising revenue, is falling. This is 
obviously a situation of considerable difficulty. Yet I admit 
that I stand before you with not only the usual unabashed 
confidence of journalists, but with a genuine confidence in 
our ability to overcome these difficulties. 

What, basically, is the remedy. we shall have to apply? 
The first thing is that we are making further efforts to 
reduce the general over-manning of the industry. These 
efforts have been made before and there is always some 
progress. At some remote period in the past when money — 
at any rate, advertising money — was growing on trees, the 
then proprietors of Fleet Street allowed quite a ludicrous 
degree of over-manning to arise. Certainly, when I was 
first a journalist, we were over-manned to a degree to 
which no defence could possibly be made. 

That situation is now a part of history; it is no longer the 
way in which Fleet Street works. But there is still a signifi- 
cant degree of over-manning in some departments, though 
not by any means in all. There are still useful savings to be 
made in seeing that over-manning is brought to an end, for 
there is really no justification for people being employed in 
greater numbers than is needed to man the machinery. 

The other aspect is technological change. Here the 
advantages for my end of the press are very much greater 
than the advantages for the other end of the press. If you 
take the situation of the Daily Mirror, which is the largest- 


selling daily paper in Britain, they have to set a com- 


paratively small number of columns and the cost of that 
setting is a small proportion of their total revenue from 
sales. 
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If you take The Times or the Financial Times, we both 
have a large number of columns and the setting cost is a 
very high proportion of our total revenue. So at the most 
serious end of the press we are aiming at providing the 
largest quantity of information and therefore have a large 
number of columns to set, and the major economy of the ` 
setting cost is disproportionately important. 

Therefore, it is important to grasp that the benefits from 
new technology — in so far as they apply to the composing 
room — are going to flow predominantly to the serious end 
of the newspapers. Those technologies are very important. 

Basically, the situation is now that both in the United 


States and in Germany there are newspapers where the 


whole of the composing work is done by computer. Indeed, ` — 
it has reached the point that the very linotype machines ` 
which we are still using in Fleet Street are in Richmond, ` — 
Virginia, in a museum devoted to obsolete machinery. 

Getting from the point we are now at, to the point we 
wish to reach — which is that there will be no newspaper in 
Fleet Street which will not be able to operate at a profit — is 
going to involve a very great deal of negotiation, and 
extremely difficult negotiation. 

It is going to have to be approached with considerable 
forethought and with a willingness on the part of manage- 
ment to recognize that the scale of the operation requires 
quite new thought about how this ought to be dealt with; 
and on the part of the unions a recognition that the survival 
ot at least some newspapers is likely to depend on the 
general outcome of the negotiations. 

I believe myself that these negotiations will within the 
next two or three years succeed, because we cannot 
continue to go on producing the whole of the London 
press by methods which are now, in effect, out of date and 
are more expensive than our revenue can support. 

So, on the one hand, we are in a situation of great 
difficulty and, on the other hand, we are in a situation of 
great hope. 


Communication, not profit | 


There is one last thing I would like to say. I have talke 
about the finances of newspapers because I thought this 
would be useful and that you would be interested to know 
what the real situation is. I am not, however, on that side 
of newspapers and I would agree with an earlier editor of ` 
The Times who took the view that it is the job of news- 
papers to be commercially viable rather than to aim pri- 
marily at commercial profitability. Even Lord Beaverbrook 
took the view that newspapers were not basically there for 
profit — they were basically there for communication. 

At a period of time when, visibly, the social and political 
life of our country are both changing and are under threat, 
it seems to me that newspapers should in fact master these 
commercial problems which all journalists on the editorial ` 
side of newspapers regard as secondary problems in order 
to be able to go on with their job of trying to provide, not 
only a fair and accurate view of the world, but different fair 
and accurate views of the world. 

It is on this idea of giving people the opportunity to see 
the world, not through one set of eyes, but through different 
sets of eyes, that the justification for the present quite large . 
and multiple national press of this country seems to me to ` 
depend. | 
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by RICHARD BAILEY 


“THE PRE-REFERENDUM CAMPAIGN is now gathering momen- 
- tum. Already meetings are being held up and down the 


country and the first, somewhat guarded, statements have 


been made about the procedures and timing for the 


referendum. For the UK, this is another phase of the 


Common Market problem which has been with us since 
the concept was first mooted back in the 1950s. For other 
member-states, it is the ‘British problem’. 

This is not the place to summarize the views, opinions 


. and prejudices which will be aired over the coming months; 


rather, an attempt will be made here to identify the issues 


and provide factual information as a basis on which 
. judgments can be formed. 


| Problem areas 


There are six major problems, on some of which even the 
- most fervent Europeans have their doubts. The question 
_ is whether on balance it is to the advantage of the United 
. Kingdom to settle for something less than an ideal situation 
. and work on the inside to amend and hopefully, to improve, 
~ policies and procedures on which they have reservations. 


There are now seven major areas on which discussion 


. will be focused. These are: the size of the British con- 
=~ tribution to the EEC budget; the working of the common 


agricultural policy; the harmonization of fiscal, regional 


and industrial policies; economic and monetary union; 
the free movement of capital within the Community; and 


_ the position of the Commonwealth countries. All of these 


arise out of specific obligations under the Treaty of Rome. 


_ The seventh subject for discussion is the much more 


general problem of sovereignty. 


Some of these problems have assumed more manageable 
proportions with the passage of time. The Commonwealth 


- countries are no longer opposing British membership on 
. the grounds of supposed damage to their own trading 
positions. The developed Commonwealth countries — 
Australia, Canada and New Zealand - have all diversified 
. the outlets for their products to a greater or less degree, 
. and are no longer so heavily dependent on the UK market. 


The developing countries of Africa, the Caribbean and the 


Pacific (ACP) have just concluded what appears to be a 
highly satisfactory trade, aid and commercial agreement 
.. with the Nine. 


The position of *non-associable Commonwealth coun- 


3 tries still raises difficulties. However, all have access to the 
- EEC under the Generalized Preference scheme, and in- 
- dividual countries among them have, in addition, negotiated 


concessions in relation to specific products. In any case, 


- Britain today does not represent a market which would be 


able to absorb the exports of these countries on a scale 


... that would solve their problems. 
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. The British Problem 


Economic and monetary union, originally proposed for 
achievement in 1980, has receded into a more distant 
perspective. In the present state of world trade and pay- 
ments, there is no prospect at all of a fixed parity for the 
currencies of the Nine, and solutions must be sought 
through international negotiations in which the Com- 
munity could play a leading part. 

The harmonization of fiscal, regional and industrial 
policies has produced some problems, but for companies - 
'trading with other Community countries it has led to 
simplification of procedures, once the original spade-work 
had been done. The CAP, after apparently presenting 
the prospect of higher food prices for Britain without any 
compensating advantages for the consumer, has in the 
changed situation of rising world food prices begun to 
work to our advantage. With commodities generally, apart 
from foodstuffs, it is becoming clear that a deal worked 
out with producers by the Community on behalf of its 
members, is likely to be better than anything Britain can 
manage on her own. 


Budgetary issues 

This leaves the thorny question of the UK contribution 
to the Community budget. Of all the issues raised in the 
demand for a renegotiation of the terms of entry, this is 
by far the most important as an issue of principle. Briefly, 
what is at stake is the question of equity as between one 
state and another. 

As the rules stand at present, the Community budget is 
financed initially by the revenue of industrial customs 
duties and agricultural import levies; the balance required 
to cover expenditure is to be met by national financial 
contributions corresponding to a value added tax of up 
to 1 per cent. In theory, this would appear to be a rational 
system under which member countries would be con- 
tributing according to the level of their economic activity; 
in practice, such a system inevitably works against a 
country like Britain, which is — perhaps disproportionately — 
dependent on agricultural imports from overseas, and so 
makes a higher contribution in terms of farm levy revenue. 

'The inequity of the situation is made more serious by 
the fact that Britain is a poorer country than most of the 
other Community members, and the gap is unlikely to 
narrow in the years immediately ahead. The budget con- 
tribution problem therefore comes down to the question 
of whether member-states are willing to accept the prin- 
ciple that the fairest system would be one in which transfers 
of resources should be from the rich to the poor and not 
in the opposite direction. 

'The most recent proposal put forward by the Commission 
on the budget question accepts the general validity of this 
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Did you know that MAPLE JEWELLERY have 
the biggest, most varied selection of Diamond Ringsand 
Jewellery, at 30% to 50% below normal retail 
prices? (40-50% off Diamond Jewellery — 30-35% 
off Gold Jewellery) How can we . genuinely 
do that? Simply by manufacturing Jewellery in 
our own Workshop on the Premises, and selling 
DIRECT to YOU, saving wholesale/retail mark-ups 
that usually get passed on to the Customer! 
VISIT OUR SHOWROOM, and see for yourself 
why such a large number of our Customers 
come back, and recommend us to others. 


Free colour catalogue on request. 
10, Hatton Garden, London EC1. 
Tel: 01 405 6596 
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- Qualifications ? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can benefit 
from this wealth of experience — either for your ACA Exams if you are a 
student — or to add a second string to your bow if you are already qualified. 


A.C.A. Examinations 


We are in a unique position to give you the best help available. You 
will enter your examinations completely prepared and confident of adding 
to the 30,000 Chartered Accountants that SOA has helped to success. 

Our new linked course offer the best of both worlds. You receive all 
the benefits of SOA home study — integrated with periods of full-time 
attendance at a Polytechnic or College of Higher Education. 


Institute of Accounting Staff 


SOA have courses available now for this new qualitication — sponsored 
by the Association of Certified Accountants for junior and technician 
staff in offices of practising accountants, commerce, industry or 
government. 

SOA also offers highly successful courses for all other leading examina- 
tions including ATII, A A CA, etc. Whichever course suits your 
objectives, you will receive personal tuition from experts — backed by 
concise material which is clearly presented, easy to assimilate and up to date 
with current legislation. 


WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, A.C.M.A., A.C.LS., 
A.M.B.I.M. - 


THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 


107 Regent House, or 107 Regent House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. GLASGOW G2 8LW. 
Tel: 01-622 9911 ` Tel: 041-221 2926 . 


Accredited by CACC. or c/o I.C.S., 15 Dawson Street DUBLIN, 
Member of ABCC. . ETRE. Tel: 772065 





TP = He - 


Itslonely 
atthetop 
without 
friends. 


When a client spends most of his time 
controlling his company's affairs, he 
sometimes neglects his own. That's when 
having Friends’ around helps. Friends’ 
have produced an important little booklet 
for Controlling Directors, something they 
can read quickly and understand easily, 
to do with retirement investment. If you 
would like copies for any of your clients 
who are Controlling Directors, please write 
to the Agency Manager (Group Pensions) 
at the address below. 











FRIENDS’ PROVIDENT 
LIFE OFFICE 


Head Office: 7 Leadenhall St., London EC3P 3BA. 
Established 1832. Life sums assured in force exceed £1,500,000,000. 


Friends for life-and pensions too! | 















Financial 
Training ` 
DO ACCOUNTANTS NEED TRAINING? 


An accountant's qualification is not enough if you are branching out 
into general management or if your technical knowledge is 
out of date. 


Between mid-March and the end of June the following events taken 
from our training programme indicate our capability in these areas: 


One-Day Non-Residential at the Cafe Royal, London 

(£35-- VAT) 
ACCOUNTING FOR INFLATION 
Each ONE-DAY event considers the impact of inflation on such matters 
as cost control, financial planning, decision making and management 
effectiveness, within the framework of the appropriate system or 
technique. Leader: J. P. Wilson, FCIS, FCMA. 


Three-Day Non-Residential at the Cafe Royal, London 
(£85-- VAT) 

MANAGEMENT ACCOUNTANCY 
BASIC courses serve as revision courses or, for accountants who 
require more knowledge on cost or management accountancy, can be 
regarded as “conversion courses’. 

ADVANCED courses concentrate on the more advanced problems of 
management accountancy, and assume a prior knowledge of basic 
concepts. Leader: Dr J. Batty, M.Com., ACMA, MBIM. 


Four/Five-Day Residential at the Lythe Hill Hotel, Haslemere, 
Surrey (£160+VAT) 
MANAGEMENT PRINCIPLES AND PRACTICE 

These courses provide an up to date coverage on the subject of Manage- 
ment with the emphasis on practical considerations, including current 
problems. Leader: Dr J. Batty, M.Com., ACMA, MBIM. 


For further details please contact JANET GILES on 01-248-021 5/6. 


F. T. MANAGEMENT SERVICES LIMITED, 
1/3 Great St. Thomas Apostle, London, EC4V 2BH. 


School Fees 


When you advise parents 
about meeting the cost of 
school fees, our brand-new 
book ““The Professional 
Adviser’s Guide to 
School Fees”’ will give 
you all the help you need. 








May we post you one or , 
more free copies? 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
10 Queen Street, Maidenhead SL6 1JA 
| Phone (0628) 34296 


CCOUNTANT Cw February 27th, 1975 
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AND STILL SUPPLYING 
EXAM STUDY BOOKS 


HAVE YOU VISITED OUR NEW 
STUDENT BOOKSHOP P 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR 
ACCOUNTANCY & MANAGEMENT STUDENTS 


(Orders dispatched to all parts of the world.) 


DISTRIBUTORS FOR — 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 


PUBLISHERS FOR — 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 13) 


(next door to Somerset House) 
Publishers of THE ACCOUNTANT Phone 01-836 0832 


LEWIS, COATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 
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principle. Existing revenue rules will remain in operation 
but any unfair results would be mitigated, subject to 
various qualifications by reimbursements. However, al- 
though the proposals are a step in the right direction the 
government will require a number of points to be clarified, 
and safeguards to be made more specific. 

Meanwhile, across the Channel, the indications are that 
the Eight would like Britain to stay in rather than disrupt 
the Common Market. What is not generally realized here is 
that other problems — notably the negotiations between oil 
consumers and producers, and the future level of farm 
prices — are exercising the governments of the Eight just 
as much as the ‘British problem’. But although member 
countries would like Britain to stay inside the EEC, there 
is little agreement on how far they can collectively go in 
helping her to do this. The renegotiation is not a question 
of Britain against a united Eight, but a general weighing of 
the advantages of British membership by all the member- 
' countries. | 


For the smaller countries, British membership is still 


important. For the French and Germans, an economically 
weak Britain may not appear as a very attractive partner. 


Sugar Pact 


AT THE SAME TIME as the Trade Aid and Co-operation Agree- 
ment between the EEC and the ACP countries, negotiations 
were completed covering Britain’s sugar supplies. This was 
done in a tripartite deal between the UK Minister of Agricul- 
ture, Mr Fred Peart; the Brussels Commissioner responsible 
for agriculture, M Pierre Lardinois; and the Commonwealth 
sugar producers, led by Mr P. J. Patterson, Jamaican Minister 
for Trade. 

The problem of Commonwealth sugar has been central to the 
relationship between the Community and the developing 
countries. Instead of having preferential economic links with 
the UK only, African, Caribbean and Pacific Commonwealth 
countries now have preferential trade and other arrangements 
with the whole Community. Britain’s request for continued 
access for Commonwealth sugar, which over the last 20 years 
has supplied two-thirds of UK requirements under the Com- 
monwealth Sugar Agreement, created difficulties at the time 
of the negotiations for entry. i 

Uncertainty as to what would happen when the Common- 
wealth Sugar Agreement expired at the end of 1974 continued 
right up to the end of the negotiations. In fact the steady rise 
in world sugar consumption since the entry negotiations meant 
that world production has been overtaken by demand. A short- 
age of sugar now presents a problem, rather than the conditions 
of surplus of the 1960s and early 1970s. Before Britain joined 
the Community her annual demand for sugar, 2:6 million tonnes, 
was met by 1-7 million tonnes of imported Commonwealth cane 
sugar, and 900,000 tonnes coming from home-produced beet. 
Joining the Community meant the loss of up to 350,000 tonnes 
of Australian raw cane sugar a year as this was not covered. by 
the terms of the negotiation. This left a possibility that 1-4 
million tonnes could still come from the developing Common- 
wealth with the Australian gap filled by increased beet pro- 
duction in the UK and other Community countries. 

The Commonwealth producers have now to decide how much 
sugar they will send to the United Kingdom, but the price 
they have obtained, {£260 a tonne, is not far short of the amount 
they were asking for earlier in the negotiations. Under this 
agreement not only have Britain and the Commonwealth 
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countries arrived at what both regard as a satisfactory bargain, 
but one of the major loose ends of the original negotiations 
has been tidied up. 


The Nine and the 46 


ArTER EIGHT MONTHS of almost continuous negotiations, the 
EEC has reached agreement with 46 developing countries, 


mainly former colonies, regarding their future relationships. 
"The five-year agreement to be known as the Lome Convention 


(after the capital of Togo where it is to be signed formally) 
covers trade, aid and co-operation links between the Nine and 
the 46 'ACP' (African, Caribbean and Pacific) countries. 


This group includes the French-speaking associated countries, - 


as well as the Commonwealth ‘associables’. Under the agree- 
ment, the developing countries have secured most of their 
legitimate demands for free access for their farm and industrial 
exports. At the same time they have retained control over the 
way in which they run their own economic policies. They have 
also severed some of the more paternalistic measure imposed 
on the French colonies under the Yaoundé Convention, which 
the new agreement replaces. 


The most important innovation is the EEC agreement to ` ` 


help stabilize the foreign exchange earnings of the developing 
countries from exports of 12 primary commodities including 
iron ore, tea, cocoa, coffee, bananas, sisal, coffee, palm products, 
ground nuts and copra. If earnings on exports of these com- 
modities fall more than 74 per cent below the average return 
on the four preceding years, they will be made up by the EEC. 
For the least developed 24 countries in the group, earnings will 
be made up after a price fall of only 23 per cent below the four- 
year average. 

In addition, the developing countries will share in aid totalling 
£1,700 million. Some two-thirds of this will be in the form 
of outright grants. A further £200 million will be loans from 
the European Investment Bank at special concessional rates 
of interest. Technical assistance with industrial development 
will be available to an unspecified amount. 

The prolonged negotiations have had the effect of bringing 
the French and English speaking African countries much closer 
together than they have been in the past. The question now 
remains, what will happen if Britain chooses to leave the 
Community? Some of the ACPs may negotiate bilateral trade 
arrangements with Britain, but there is no doubt that many of 
the Commonwealth members of the Convention would be very 
reluctant to give up their newly established economic links 
with the Community. | 


Two EEC Court Rulings 


PATENTS must not be used to subdivide the EEC international 


markets. And national patent laws which provide such a 
possibility are derogated by EEC laws, according to a recent 


decision by the European Court in Luxembourg. 

The Court also ruled that article 42 of the Treaty of 
Accession, allowing the UK and the other new members until 
January 1st, 1985, to abolish quantitative restrictions on trade, 
does not apply to patents. It affirmed that the use of patent 
rights to protect nationally circumscribed marketing systems 
had been illegal in the UK since its accession. 

The Court was giving judgment in two cases, one about 
patents and the other on trade-marks, referred to it by the 


Netherlands Supreme Court. The two cases concerned the ` | 


import from Britain into Holland of Negram, a drug marketed 


by Sterling Drug Corporation, under licences granted in each ` — 


EEC country to a local branch of the Winthrop group. 'T'his 
enabled the Sterling Drug-Winthrop group to operate 
different marketing and pricing policies in the different 
countries. | | 
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. Educating South Africa's 
Accountants 


Conflicting Views on a Burning Issue 


by Professor DOUGLAS GARBUTT, MEd, FCMA, ACIS, 


University of Natal at Pietermaritzburg 


IT Is Less than ten years since the National Council of the 
South African Chartered Accountants formed a committee 
to look into the educational requirements of the profession. 
That Committee reported in 1969 that there was a common 


— "body of knowledge (cBOK), required by all accountants, 


whether practising or industrial, and they proposed a 
scheme of courses — which they invited the universities to 


P co-operate in providing — which would qualify students 
for entry into the profession. 


The report was based on a careful consideration of 
developments in the profession both at home and overseas, 
and it was confidently expected that it would raise the 
standards of university teaching in accountancy and provide 


for the needs of the profession into the 1980s. Yet already, 


before the scheme has been fully implemented, it is evident 
that things are not quite as good as might have been 
expected; some universities are complaining about the 
quality of courses which are being provided; the profession 
has difficulty in recruiting sufficient staff of high quality, 
and too many newly qualified people are going off into 
industry. » 


Role of the profession 


Some people would argue that the present arrangements 
show an enlightened and close involvement by the pro- 
fession in the educational programme. A standard scheme 
is operated through a statutory Public Accountants and 
Auditors Board, on which both the profession and the 
Government are represented. Universities participating in 
the scheme (and all do) submit their syllabuses for courses 
conforming to the COBOK pattern to the Board for approval. 
The Board co-operate in providing joint examining boards; 
external examiners to set examination questions, and to 
mark each and every examination script; individual 


.. members of the profession to give lectures and act as tutors 


in classes which extend from early morning to late after- 
noons (and into Saturday mornings); and in providing 
funds to supplement the (admittedly universally inade- 
quate!) salaries of those University staff who happen also 
to be chartered accountants. A close concern is shown by 
some principals who call for progress reports on their 
clerks, and may even comment on the conduct of courses 


_ by the university. 
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Students may opt for five-year articles, coupled with part- - 
time University study which leads at the moment to a 
certificate in accounting theory (CT A), but modifications 
are in train which allow the part-time articled clerk to 
take a six-year university course, which gives him a BAcc. 
In either case, the CT'A or BAcc. is a necessary qualifica- 
tion before a student can sit for the profession's final 
qualifying examination (FQE). 

Alternatively, students may opt for a full-time degree 
course over three years with a subsequent three years under 
articles during which time they complete the required 
courses for their CTA. Some academics and practitioners 
believe that this five- or six-year training period is too long 
and acts as a deterrent to recruitment; the FQE and the 
final stages of the CTA cover much the same ground, and 
the student may well wonder why he needs to be ex- 
amined both by the profession and the University. 

Indeed, Professor Kritzinger, of the University of Cape 
Town and President of the newly-formed Society of 
Teachers of Accounting iti South Africa is reported as 
saying that some academics regard it as ‘something of an 
insult’ that the PAAB does not accept the level of the 
universities’ degrees as sufficient for automatic acceptance 
into the profession, and his society hopes that the Board 


may in due course be prepared to drop its own examin- 


ations and accept the results of the university examinations. 
On the other hand, it is one of the fundamental functions 
of a professional body to determine the qualifications - 
which potential entrants to membership require, and to 
test them professional competence before admission. If 
CTA and FQE are essentially identical, then it is probably 
better for the university to drop the CTA than for the 
profession to drop its FQE. 


Role of the university 


The views quoted by Professor Kritzinger are based on 
the assumption that there is an identity of interests and 
roles between the university and the profession, and that 
the university is merely the educational arm of the pro- 
fession. Indeed, the Professor is quoted in the October 
1974 issue of The South African Chartered Accountant as 
saying: ‘It is obviously the National Council's job to deter- 
mine educational policy for the profession. Indeed, the ` 





_ involved the teaching of mechanistic 
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job can only fall to this body, since it is the only one 
which can speak for both tbe public practice side and the 
other sides the industrial, commercial and academic 
sides.’ 

This seems a dubious claim. In the same issue, Mr 
P. W. Mackie, managing director of Beard Ellis & Berlyn 
Ltd, asks ‘Is there a meaningful place in the profession 
for the non-practising member?’, voicing a familiar com- 
plaint that the profession does not, in fact, do very well 
by such members. One may extend this to suggest that 
the professional body, by its very nature, is unlikely to 
express or represent even the views of those academics 
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who happen to be in its ranks — and still less of those who . 


are not. But it is perfectly within its rights to express the 
policy in relation to education and recruitment which its 
members should follow; it remains to the universities to 
determine what their policy should be. 


Commission's report 


The Government recently published the report of the 
van Wyk de Vries Commission on the universities. Among 
other things, the commission observed that, in general, 
there has been too much influence by professional bodies 
on university courses in South Africa, with the result that 
the proper role of the universities has not been fulfilled. 
That role, it is suggested, is to provide an academic 
environment for students and staff in which both teaching 
and research are carried out in a spirit of open inquiry. A 
university should not be preoccupied with immediately 
useful professional skills and techniques, but should rather 
address itself to the creation of new knowledge and, in its 
students, the development of intellectual skills which meet 
more fundamental, long-term social needs. 

The point is echoed in relation to accountancy by 
Professor Peter Seneque, of the University of Natal at 
Durban who points out that the knowledge explosion has 
made it impossible for the accountancy student to cope 
with the wider context, breadth and depth of accounting 
curricula on a part-time basis. He would like to see 
accounting taught on an inter-disciplinary basis within 
the contextof the dynamic socio- 
economic environment in which 
accountancy is practised. This uni- 
versity is now introducing a full range 
of more conceptually-based courses in 
Durban and in Pietermaritzburg which 
fully reflect this approach, and will 
also attempt to encourage divergent 
rather than convergent thinking. 

Dr Bruce Boaden of the University 
of Witwatersrand makes the point 
that the profession naturally focuses 
its attention on skills necessary for 
carrying out particular services. The 
heavy professional bias in university 
courses has meant that ‘the so-called 
basic subjects taught at university have 


techniques and procedures. . . students 
have been trained rather than edu- 
cated .. . subjects taught this way 
do not involve higher learning at all... 
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The new library on the Pietermaritzburg campus of the University of Natal. ` — 


— aw? 5 i RI SI D 2 ke ai "ez e v — f Ai 
t D "Nw . ; . KL 7 à 





281 


and therefore these subjects do not belong in a 
university’. 

A point which must be made is that a university must take 
a much longer time-horizon in deciding the problems to 
which its staff must address themselves. They must also 
take a much broader view of the population for whom they 
conduct, research and offer courses. ‘Their concern must 
be with human knowledge and the full range of situations 
in which that knowledge may be applied: government, 
industry, commerce, as well as the more limited field of 
professional practice. While they may properly co-operate 
with professional bodies, they should not collaborate 
in creating or maintaining a monopoly for any one 
such body. | 

Moreover, a university department must make a con- 
tribution to the general education of the student body and 
to the work of related disciplines; in the case of accounting, 
this implies the whole range of the social sciences and 
humanities. Purely professional training has little relevance 
to this role. 

Gearing university courses to a standard set of pro- 
fessional requirements can lead to neglect of important 
areas of research and inquiry. For instance, Proféssor 
Basil Wolman of the University of Pretoria suggests that, 


. in South Africa, a greater orientation towards management 


problems is required; in his view, more emphasis needs 
to be placed on subjects such as economics, quantitative 
techniques and the use of computers. 

Another point which does not seem to have been made 
is the need, also, for diversity and specialization in uni- 
versity departments themselves — which implies the devel- 
opment of diverse degree courses which reflect the relative 
strengths of the departments awarding them. There is 
little chance, in a system which is genuinely fulfilling its 
research function, of a standard degree; nor any obvious 
reason why one centre should not be known for its mathe- 
matical bias, another for its computing and simulations, 
another for its concern with behavioural aspects and yet 
another for its managerial emphasis. Each may teach 
something labelled ‘Financial Accounting’ or ‘Managerial 
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= Accounting’; but a standard syllabus seems impossible in 


this day and age. 

From the university viewpoint, the case for general edu- 
cation may be unassailable but, for the small practitioner, 
courses of this type not only fail to train his clerk in how 
to do bank reconciliations or incomplete records, they also 
make him more attractive to (and perhaps attracted by) 
industry, so that the chances are he will migrate there, or 
to the larger professional practice. 

The first problem is the need for in-office training to 


= teach specific skills to the graduate — who, it may be 


recognized, is not yet a trained practitioner. The South 
African professions have already recognized and begun 
to provide for this need. Some four years ago a small 
group of practitioners who were conducting in-office 
training in Johannesburg got together and pooled their 


lecture and course materials on a co-operative basis. As 


a result they developed an orientation course for recruits 

to professional offices which has now been taken up by 

the Chartered Accountants’ National Council. 
The course is supported by visual aids and lecture notes 


and can be purchased, or a team of lecturers is available 
_ to present the courses. The first course tries to show a 
= recruit what business is about; where the accounting pro- 
—. fession fits in; what an auditor is and what he does; and 
= why he carries out certain procedures. 


/ 


The observant reader may well ask, if the universities 
have been providing ‘practical courses’ to date, how was 
it that the profession has still needed to develop training 
courses? Professor Kritzinger suggested that all his grad- 


= uates needed was ‘requisite practical experience under 


articles’. Surely graduates of these courses would not need 


training? But the sad truth is that universities, by their 


very nature, are ill-àdapted to give training of immediate 


E practical value, since the practical skills of their staff are 
- subject to immediate and progressive obsolescence. 


By contrast, their ability to conceptualize and analyse 


E . problems may be expected to improve during their academic 


life. Universities which attempt the practical training 
inevitably finish up teaching obsolete practice, so that their 
graduates probably need up-to-date training in the place 
where it is best given: the practical operating environment. 

The second problem, that of graduates who migrate to 
industry from the profession, would probably solve itself 


if the profession directed its efforts to recruiting graduates. 


Young people with their eyes on industry would probably 


. . not find three-year graduate articles attractive, compared 
_ to the same experience in post in a good company. Those 
_ that did take articles might be more inclined to stay in the 
= professional office. 


The articled clerk as a source of cheap labour could 


. easily be replaced by second-tier technicians with ability 
- to use modern computing facilities. Those of academic 


bent could pursue honours (this is an additional year in 
South Africa) and then a master's or doctoral programme. 


_ Can the unstated assumption that everyone calling himself 


an accountant must have three to five years' experience in a 
professional office really be supported by argument and 
evidence? And, if it cannot, should the universities not 
lead the profession into dropping it? 
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Self -Billing ‘M isunderstood’ 


ATTEMPTS by a scrap metal dealer to operate a ‘self-billing’ 
system to support a claim for VAT input relief failed recently 
before the Manchester VAT Tribunal. The appeal failed on 
two principal grounds: first, for want of evidence that any of his 
suppliers — described as ‘mainly gypsies, dustmen, rag-and-bone 
men and members of the public’ — were themselves VAT- 
registered and thus entitled to issue tax invoices; and secondly 
that the appellant’s system had not been approved by HM 
Customs and Excise as required by the VAT (General) Regula- 
tions 1972. 

The appellant’s procedure was to record in a carbon duplicate 
book the name and address of the person from whom he was 
buying, a description of the items and the agreed price, and an 
additional ro per cent. The total, including the ro per cent 
addition, was the amount paid to the supplier. The dispute with 
HM Customs and Excise arose over his attempt to deduct the 
total of this supplementary 1o per cent — in all about £700 — 
as ‘input tax’ in his quarterly VAT return. 

Dismissing the appeal, the Tribunal said that this implied no 
imputation of dishonesty or improper motive on the part of the 
appellant. However, his attempts to issue VAT invoices to 
himself on behalf of customers who, so far as the evidence 
went, could not lawfully have issued such invoices themselves 
would have had the effect of depriving Customs and Excise of 
the tax. He had been guilty of ‘an innocent and costly error’. 
Mangini v. Customs and Excise (‘Tribunal reference MAN/74/ 


244). 


Tourist Guide not a ‘Periodical’ 


PUBLICATION of advertisements in the tourist guide Glorious 
Devon is not entitled to zero-rating under group 5 of Schedule 4 
to the Finance Act 1972 as “The publication in any newspaper, 
journal or periodical of any advertisement'. The Birmingham 
VAT Tribunal has refused to accept that this guide fell within 


_ the term ‘periodical’ as that is normally understood in the 


English language. 

Evidence was given that the guide was produced annually and 
updated from time to time. The appellant contended that 
Glorious Devon did not cease to be a ‘periodical’ by reason only 
of its annual publication, and that it had indeed been recognized 
as a periodical for selective employment tax purposes. 

Counsel for the Commissioners of Customs and Excise 
argued, on the other hand, that the word ‘periodical’ should 
bear its ordinary meaning, as specialized meanings might vary 
widely. He referred the Tribunal to the Stilwell Darby case 
(The Accountant, November 15th, 1973) in which theatre pro- 
grammes updated regularly were held not to be ‘periodicals’. 

Glorious Devon, as the Tribunal found, was a publication of 
an entirely different kind from that involved in the Stilwell 
Darby case; nevertheless, the principle involved was the same. A ` 
tourist guide of this kind was not a ‘periodical’ in the sense in 
which that word would normally be used. F 

Regional Publications (Bristol) Ltd v. Customs and Excise 


(Tribunal reference BIR/74/16). 
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COMPUTER COMMENTARY 


COM on a Large 


Scale 





THE DEFENSE LOGISTICS SERVICES CENTER forms part of the US Department of Defense 
Supply Agency. It exists to provide data concerning supply items for the Department, 
the NATO nations, US civil agencies and, in some cases, industry. The data, used in 
government purchasing, shipping, storing, re-using and ultimately selling supplies as 
surplus, derives from the maintenance of information on some 4:3 million items with 
National Stock Numbers. The whole operation is most notable for the huge scale on 
which it is undertaken. The world’s largest mail order retailer, for example, carries 


slightly over 200,000 items. 

Most of the’ National Stock Number 
items are stored in computer memories 
and the problem has been to retrieve 
them in humanly readable form. For 
example, during the last fiscal year 
DLSC produced information which was 
equivalent to approximately 15 billion 
(i.e. 15 thousand million) printed pages. 
This is very roughly equivalent to all the 
copies of all the daily newspapers pro- 
duced in Britain over the same period. 


Change to microfilm 


It is little wonder that in 1964 the DLSC 
turned to microfilm having acquired a 
COM - computer output microfilm — 
system in that year, which printed out on 
to 16 mm. roll film. The Centre now uses 
microfiche in the standard 4 by 6 in. size 
at 48 to 1 image reduction to produce 
approximately 270 pages of printout on 
each fiche — the standard NCR high 
density fiche. This is a slightly higher 
density than that normally used in 
Europe where up to 208 pages per fiche 
is normal. The DLSC fiche are, however, 
still readable on a COM fiche reader. 
Using this equipment DLSC produces 
for its customers a cross reference list 
on microfiche, that references govern- 
ment stock numbers to industry numbers 
and vice versa, Catalog Management 
Data Notification lists that cover 603 
classes of the Federal Supply Class listing 
and data that ensure certain items are 
demilitarized before they are sold. 
Illustrations are added to the lists by 
using a step and repeat camera, and a 
fiche-to-fiche duplicator is used to pro- 
duce extra copies without having to run 
the master file through the COM equip- 
ment. This, too, has been standard 
practice in Europe for some time. 
.. In fact, what appears to have happened 
is that after pioneering COM in 1964, the 
DLSC has just updated its systems to 
fall in line with current COM microfiche 





practices. ‘This has been done in prepara- 
tion for the introduction of a Defense 
Integrated Data System which will use 
one of the largest computerized central 
data banks in existence. This integrated 
system is due to come into operation this 
year. 


Self-teaching for 
Keyboard Operators 


THE Data Express GROUP is marketing a 
range of self-teaching keyboard-audio- 
training courses known as KATE. Two 
types are available, one for beginners, and 
the other for those who want to increase 
their speeds. 

Beginners! keypunch courses cover 
IBM 029, ICL 071 and Univac 1707, 
which together represent most of the 
keypunch equipment in use in this 
country. The courses and equipment sell 
for about £300 and can be used re- 
peatedly. Keyboard exercise courses 
designed to increase operators' speeds to 
around 15,000 key depressions an hour 
sell for under £100, complete ‘with tape 





Learning keypunching using a KATE audio- 
training course. 
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recorder. Other courses, including key- 
to-disc operator training, are being pre- 
pared. 

Successful results are reported from 
using the courses both within the Group’s 
own data preparation companies and in 
outside orgarfizations. 

Data Express Group, York House, 


Empire Way, Wembley HAg oPA. 


Housing Computer Printout 


ACCORDING to T'winlock it is estimated 
that some ten thousand million sheets of 
printout, amounting to some 100,000 tons 








Twinlock DP filing equipment. 


of paper, will be produced by computer 
printers. They also claim that only one 
company in eight bothers to file their DP 
printout in binders or in proper storage 
facilities. 

To meet this need Twinlock have pro- 
duced their DP Filing range of binders 
and housing units. Included in the 
range are lateral and vertical suspension 
units from small racks for desk-top 
reference to long-term storage systems. 


The equipment and binders are being ` 


sold through the trade. 


Terminal Centre Aids 
Oil Industry ` 


‘UNIVERSITY COMPUTING COMPANY have 
opened a new terminal centre in Glasgow 
equipped with remote batch and inter- 
active terminal facilities. These are linked 
to the company’s Univac 1107 in Bir- 


mingham and the dual-1108 complex in ` ; 


London. The primary object is to meet 


increasing demands for scientific and ` 
engineering services arising 


from North 

Sea oil projects. 
University Computing Co, 344-350 

Euston Road, London NW, 3BJ. 
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Computer Bureau Expands 


CoMPUTEL have placed a firm order for an 
additional 19048 for delivery in Septem- 
ber 1975, and have reserved a machine 
in the 2900 range. This has been done 
from a conviction about the potential 
strength of the computer services market. 
In the current year their turnover will 
exceed 800,000, representing a 40 
per cent increase over 1973. 

The new equipment will accommodate 
the expanding demand for their com- 
puter-linked services and provide a 
standby service for clients. All peripheral 
equipment will be switchable between 
the new and existing 1904S and will be 
compatible with the planned 2900. 

Computel Ltd, Eastern Road, Brack- 
nell, Berks. 


‘Small Big Computer’ 


WHERE mainframe computers are con- 
cerned size is relative, and Honeywell 
describe their new Model 66/10 as a 
‘small big computer’. According to Mr 
Doug Davidson, director of Honeywell’s 
Data Processing Group, it has all the 
capabilities of the larger Series 60 models 
including transaction processing, local 
and remote batch processing and time- 
sharing, bringing “big system features to 
the medium computer market’. Honey- 
well see it as competing with the IBM 
370/135 and the ICL 1903T. | 

In its basic form the model will sell 
for under £300,000 or rent for £7,300 a 
month, and will include a configuration 
with 327,680 bytes main memory, two 
mass storage units, three magnetic tape 
units, high speed card reader and printer, 
system console and operating system. 

Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middx. 


SC 


The Honey 


in 
well Model 66/10 ‘small-big’ computer. 
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The MDS 1501 OCR document reader. - 


New OCR Document Reader 


Mbps Dara PROCESSING, who manufacture 
key-to-disc and communications systems, 
have introduced a new OCR document 
reader, to be called the MDS 1501. This 
has been field tested at the Swindon 
headquarters of Thorn Television Rentals, 
who have placed an order for one 
machine, with options on a further 13. 
These will be used in area accounting 
offices to read rent-book payment slips - 
the resultant tape being transmitted to 
Swindon for processing on an PCL 1900. 

The MDS 1501 reads up to 550 single 
line documents per minute in OCR 'A' 
or OCR 'B' founts, and it incorporates 
accumulator, data validatien and data 
correction facilities. 

The equipment costs approximately 
£25,000, plus the cost of the tape drive 
and would appear to be suitable for 
applications where large numbers of 





similar documents contain data which 
needs to be translated into machine 
readable form. 


Off-line Print Service 


‘STREAM LINE’, which is claimed to be 
Britain’s first bureau-based off-line print- 
ing and media conversion service, has been 
introduced by Gordon & Gotch Com- 
puter Group. It is aimed primarily at 
providing a cost-effective oft-line facility 
for mainframe computer users with peak 
period overload problems. 

Gordon & Gotch Computer Centre, 
32-38 Scrutton Street, London EC2A 
455. 


Orders and Installations 


THE NORTH WESTERN ELECTRICITY 
BoarD (Norweb) has ordered a dual pro- 
cessor ICL 2970 system' to develop 
consumer service systems based on an 
extension of its current communications 
network, 


THE ARLINGTON MOTOR COMPANY, com- 
mercial vehicle, coach and motor-car 
distributors, has ordered an ICL 2903 
system valued at £47,000. Initial appli- 
cations include sales, purchase and 
nominal ledgers, vehicle accounting and 
payroll. 


NORTHERN COMPUTING Lomp has ordered 
a Burroughs B2700 system valued at more 
than £250,000. Northern Computing is 
a Belfast-based bureau service jointly 
owned by Northern Bank and Aer Lingus. 
It specializes in providing computing for 
small companies. 

Homrray & Co is another company to 
instal a Burroughs B2700. Value of the 
initial system, which will support a net- 
work of five input and display units for 
on-line order processing/stock control and 
credit control, is around £140,000. 
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COUNTANT and TAXATION 


RATES AND INFORMATION ` 


Effective as from January 1st, 1975 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five, 
words) are charged pro rata. 


SEMI-DIS?LAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in. =2:5 cm 
approximately). , 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisaments to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES i 


Linage/Semi-displayed: 

10.30 a.m: on Monday of the week of publication. 
Fully-displayed: | 

10.30 a.m. on Monday of the week of publication. 
If proofs aré required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us-by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 

Linage Basic X cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-70 £1:80 
per line (5 words) in addition 54p 36p 
SITUATIONS WANTED 
( ncluding Articles Required) . 
Minimum covering 5 lines £2-25 £1-50 
per line (5 words) in addition 45p 30p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £3.60 £2-40 
FULLY-DISPLAYED ` 
All headings: 

per'single-column cm £4-20 £2:80 


(minimum single column) 
(1 inch==2-5 cm approx.) 


Box numbers are not transferable and cannot be 
repeated at a later date, 


” PAYMENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines thay occupy MUST BE PREPAID, 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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—— NEWLY QUALIFIED 


INTERNATIONAL FIRMS to £3,500 


Besides keeping brochures of the leading firms at our London and 
'Midland offices, our present consultants have worked with: Coopers 
& Lybrand, Deloittes, Peats, Price Waterhouse and Whinney 
Murray. We also act for Arthur Andersen, Arthur Young, Touche 
Ross and all the leading firms. Immediate openings-for newly quals, 
referrals and Part 2 finalists. 


: Ya 
CAREERS IN TAX £3,500 
‘Mr Pembroke (a former tax partner) can advise on training, library 
and research facilities of internat:onal firms and companies recruiting. 
Choice of personal, company, international tax. N.Q. £3,500. Finalists 
to £3,400. We have a separate tax department at our City office. 


CANADA/CARIBBEAN ` ` `  $14000 


Our North American service covers most Canadian cities including 


Vancouver, and for outstanding candidates the United States. For ` 


fabulous beaches; high social life and a non-industrial environment 
you will probably choose the Caribbean (the world of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,500, Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and tFere are visits to the United States. 


SOUTH AFRICA _ . £5,500 


` Mountain scenery, equable climate and high training standards make 
South Africa our choice for a two-year tour. Our clients' photo- 
graphic brochures cover Capetown, Jo'burg, Durban, Rhodesia. On 


the professional side there are opportunities to specialize in taxation, , 


insolvency and management consu.tancy. 


EUROPE 1975 | c.. £5,000 


Oliver Hart spent December on the Continent, and our 1975 
colour brochure will show up-to-date working conditions In the 


"+ countries visited, briefly: Belgium £5,000, France £5,500, Germany 


‘£5,000, Greece £4,000, Guernsey £3,250, Holland £5,000, Italy 
£4,500, Ireland £3,250, Jersey £3,250, Malta £3,250, Spain £5,000, 
Portugal £5,000, Denmark £5,000, Norway “£5,000, Switzerland £ 
neg. Selected candidates and wives will be flown to thé country of 
their choice before signing any contract. l 


'TEMPING IS TEMPTING | 


With Pembroke & Pembroke shorter term: longer hols. Lots o 
, lolly for newly quals! Please ring one of our consultants for immediate 
bookings, London, provinces or overseas. e: 


| PEMBROKE 
In the NW PE MB ROKE ` Oliver 


Hart, A.C.A. or write (quoting home tel. no.). To save London 
postal delays out of town candidates may contact Birmingham. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
| 021-236 5513 


APPOINTMEN 














- PROVINCIAL —- 
ARTICLES/TRANSFERS ` to £2,600 


Pem3roke & Pembroke are the agency that specialize in this field. 
Our nationwide service includes all leading firms, and most small 
and medium firms in City/West End. A 


BIEMINGHAM £3,000/£3,600 
Our manageress has brochures of the leading firms. Opportunities to 

speci..lise in computer auditing, taxation, investigations, investments 

and seier in City Centre, Coventry, Leamington, Wolver- 

hampccn and Shrewsbury. On the industrial side, we deal with all 

public companies in the West.Midlands. l 


BRIGHTON to £3,500 


Local azcountants may meet our consultant in Brighton during 
Marck -o discuss (1) National firm in Brighton with residential 
trainir g courses. (2) Partnerships, Brighton, Eastbourne, Hastings, 
BexhiP. (3) Trust and financial planning ~ Eastbourne. (4) A career 
in Londen or overseas. 7 


HOME COUNTIES-AUDIT-£2,500/£5,000 
Surbiter £4,000, Southend £3,000-£5,000, Aylesbury, Beckenham, 
Bromley Cambridge, Chichester, Canterbury, Dorking, Dover, 
Deal, Chelmsford, Colchester, Guildford, High Wycombe, Hertford, 
Kingster, Oxford, Reading, Staines, Maidenhead, Stevenage, 
Portsmonth, Petersfield, Redhill, Windsor, Weybridge, Watford. 


HORE COUNTIES- TAX = £2,750/£4,000 
Nations! firms: Woking £4,000, Walton £4,000, Redhill £3,500, 
Brighten £3,500, Cambridge £3,500, Croydon £3,600, Luton £3,250, 
Scutherd £3,250. d 

Local firms: Farnham £3,500, Dorking £3,500, Bromley £3,000+, 
Harrow Windsor, Reading £3,000+, Colchester, Walthamstow, 
Richmonc £3,000. l ` 


LEICESTER ` ` BONN £3,200 


They haven't heard of the economic squeeze in Leicester and demand 
in 1975 & greater than ever. You can specialise in computer audits, 
tax, investigations or general practice in Leicester, Northampton, 
Kettering, Melton Mowbray. 


> 


TAX ACCT-MIDDX | £5,500 


D 


. Opportuaizy for A.C.A., A.T.1.1. or experienced company taxman to 


Join the specialist department of a very well-known international 
company ir North-West London. z 
c. £3,000 


WEST RIDING ' 


N.G.s/finzlits for audit or tax specialisation with national/interna- 
tional firm in Leeds, Bradford, Sheffield, Huddersfield, Halifax. These 
firms use medern techniques and provide the opportunity of overseas 
travel. Also, a troubleshooter for a.national practice at Harrogate. 


TAX TEMPS £80-£120 p.w. 


Urgent, B-izhton, Bromley, Reigate, London. 


PEMBROKE | 
PEMBROK 


In the first instance please ring Mark Pembroke, F.C.A., Oliver Hart, 
A.C.A. or write (quoting home tel. no.). To save London postal 
delays out cf zown candidates may contact Birmingham. 


76 “Theapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 : 
|. 021-236 5513 . 
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NE NEE 2 00 
Newly Qualified ACAS 


(7. 0n — e —— 
Friday7th March,1975 ` 
at KE 


pt. 


The Mount Royal Hotel,London 


dn conjunction with “The Young Accountant", Lloyd Executive is running 


What can you lose? NOTHING 
| What can you gain? ALOT 


a One-Day Seminar for Newly Qualified ACA's, having pioneered the idea 


last September with great success (over 100 Newly Qualifieds attended). 


The objecti is to get you, having just qualified, to think Slightly further about 
your Career — and to provide you with an E ‘expenses palo” day 


in London. 


Whats in it for You? 


‘Meet other young ACA'si in the same position as you. 


\ 


Meet a cross-section of employers from the Profession and Industry. 


.Learn about what's involved in looking fora New Job. 


Something to make you think differently about your Career. 


| For further details, complete the attached coupon, or 
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Name 


! — Peter — ACA, or John Ellis, ACA, on n 01-405 3499. 


i 


“We khow the profession from within” 

Accountancy Division 

y Lloyd Executive Selection Ltd 
Brownlow House, 50-51 High Holborn, London WC1V GER 
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, Moyd ExecutiveSelectionitd ` . : | 
Brovmlow House, 50-51 High Holborn, London WCIV SER Please send me a Course Brochure 


‘Ref: AT 
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243 mem Street, London WI. 


PERSONAL TAX 
PERSONAL TAX MANAGER 
£4,500 4- 
Small/niedium sized WC firm seek good 
all round, well experienced, Personal Tax 
Manager. This post could well suit a 
good Senior seeking his first Manageru 
post. 


PERSONAL TAX ASSISTANTS 
£2,000-£3,000 


‘Many of our clients are seeking young 


. persons with 1-2 years’ experience in 
Personal Taxation, who are keen to 
' progress further. Every encouragement 
and assistance will be given for advance- 
ment. Why not contact TOPCARE for 
- further details. 


,, PERSONAL TAX ASSISTANT 

£3,000—£4,000 
A smali/medium sized West End firm 
have an interesting .post to offer to 
someone seeking further experience in 
the Personal Tax field. 


PERSONAL TAX 

Why not come to the experts? Our 
expertise has flourished from 1966 until 
- now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right post at the 
right time. We can offer. vou the widest 
range of positions, not only in London 
but London suburbs — Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever post you seek, be it Tax 
Assistant or Tax Partner, .rrespective of 
area, we know we will be able to assist 
yóu. CALL, RING OR WRITE NOW! 


PERSONAL TAX MANAGER 

£4,000-£5,000 
A well-established, medium-sized firm 
in SURREY, seek a qualifed person to 
take charge of their fast expanding 
Personal Tax Department. There are 
. definite chances of substantial promotion 
in the not too distant future, 


PERSONAL TAX MANAGER 
£3,000--£3,500 
A Manager is sought by an International 
firm ín BIRMINGHAM. There are 
: plenty of good advancement opportuni- 
ties with a firm of this size, 
PERSONAL TAX SENIOR, 
BRISTOL c. £3,000 
PERSONAL TAX ASSISTANT, 
BLACKPOOL  £2,300+ 
PERSONAL TAX ASSISTANT . 
BIRMINGHAM £2,750 
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| COMPANY TAX 
COMPANY TAX MANAGER 
£7,0C0—£8,000 
Large Central London firm seek a person 
who is used to a responsible managerial 
post. There are plenty of exceptional 
opportunities to be had with this go- 
ahead firm. 


SENIOR £4,008—£5,000 
Medium-sized firm seek a person with 
good basic knowledge of Company Tax 
matters. The post is for a Senior 
but a Managerial post can be "oreseen 
within a reasonably short period of time. 


COMPANY TAX MANAGER 
£5,000-£6,500 
A qualified A.C.A. whe has vary good 


, Knowledge and experience m the 


Company Tax field is sought by a 
medium-sized firm in Central London 
to head their well-established Company 
Tax Department. | 


COMPANY TAX JUNIOR 

£2,50C—£3,000 
Our clients are a medium/large West 
End firm. Excellent facilities for advance- 
ment are offered to a young person who 
has 1-2 years’ Company Tax experience 
and who wishes to progress im this 
particular field. 


A.T.LLs £3,000—£5,000 
Jf you're in the process of studyirg for 
this examination, what you'll nesd is a 
post with an opportunity to gain good 
practical experience of Company Tax. 


Several of our clients are seekinz such. 


as you. Why not contact us today tc find 
out more about these vacancies. 


TRUST STAFF 


TRUST ACCOUNTANT circa £2,500 
Medium-sized City firm with a "vell- 
established, friendly Tax Department 


require Trust Assistant. Excellent op or- 


tunities for advancement. 


TRUST SENIOR £4.000 
International firm in the City seez a 
reliable Trust Senior. Good future 


prospects exist within this firm. 


PROVINCIAL VACANCIES 


Care 
tive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT ` ` 
NEWLY QUALIFIED  £3,500-£4,000 
Medium-sized West End firm seek 


two newly qualified persons to strengthen ` 


their fast expanding auditing team. 


For anyone seeking a post with ali, 


round experience, this is the firm for you. 


NEWLY QUALIFIED £3,750-+- 
Holborn firm seek a newly qualified 
person. There are plenty of good 
opportunities with this medium/large 
organization. 


AUDIT MANAGER -- UNQUALIFIED 

circa £4,500 
Medium-sized firm in the West End seek 
a gentleman with plenty of good all- 
round experience. He must be able to 


adapt himself to the varying types of: 


audits dealt with in this organization. 


PA TO PARTNER ` £3,500-£4,000 
A medium-sized City firm seek a newly 
qualified person for this interesting post. 
Plenty of experience can be gained in a 


' post of this type if you are considering 


a future partnership. 


AUDIT SENIORS 
We have many interesting posts for 
Seniors in all parts of London and in the 
suburbs too. . Would suit people un- 
qualified or half-way to qualifying. 
Plenty of variety in the posts offered. 


NEWLY QUALIFIED P.A. TO 
PARTNER, TUNBRIDGE WELLS, 
KENT circa £3, 500 


Large, well established organization ' 


seek a young person who is looking for a 
post with plenty of responsibility. 


SENIOR/PARTNERSHIP 
PROSPECTS, EXETER, DEVON , 

Negotiable 
Large-sized firm seek a ‘qualified senior. 
Would suit young person aged 23-27 
years. 


NEWLY QUALIFIEDS, READING 
£3,2504- 
UNSUCCESSFUL FINALISTS, 
BIRMINGHAM, £2, 500-£2, 700 
SEMI-SENIOR, LINCOLN 


circa £2,500 i 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than. ever ir most Cities and Towns. 


£2,500-£4,500 
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EUROPLAN 


y H 


We have given careful 
consideration to the 
requirements of accountants 
contemplating career 
development in Europe. 

There are many areas on 
which you need more detailec 
information than is generally ; 
available. 


To answer this requirement 


we conceived Europlan, which 
is a complete ‘package’ 
designed to provide the 
answers to those questions 
generally raised. 


Europlan is a three part package: 


Part | 

A document sent to you 
enabling you to study factual 
information on the location of 
your choice, including details 
of client mix, size of practice, 
training courses, language 
tuition, working conditions, 
social environment, economic - 
development and climate. 


Part Il 
A meeting with a D.L.A. 
consultant giving you the 
chance to ask questions 
which are specific and 
related to your own 
circumstances, to 
enlarge on any 





particular area covered in the 


printed document and generally 


to obtain a ‘feel’ of the city. 


All our consultants are 

qualified accountants who are 
therefore able to understand 
and assess the technical 
aspects of an accountant's 
career, We have personally 
visited every major European 
centre and therefore have first 
hand knowledge. We have alsc 
met and talked at length to 
expatriate accountants in all 
these cities, learning about bo:h 
their good and bad experiences. 


Part lll 

Selected candidates will then 
be offered an expenses paid 
trip to the location of their | 
choice with their wife or fiancee 
to make an assessment of the 
office in question. 


Douglas Llambias oe 
Associates Ltd. e 
410 STRAND, LONDON WC2R ONS. " 
TELEPHONE: 01-836 4086. AND ^l 


3 COATES PLACE, EDINBURGH EH3 7AA. Be 


TELEPHONE: 031-225 7744 us Home Tel: 


An ms oa san A o 0 


Send for Part | by completing the 


, coupon below or by telephoning 


lan du Pre, A.C.A. in London on 01-836 4086 


or Stuart Ramsay C.A. in EGIneurgh 


on 031-225 7744. 


Europlan makes sense - it's the only way 


to plan a European career. 


/ 


Y 
+ 
d 


d. 


Name 


EIA AA 


^/ Please 
4 
Europlan 
details for 
^ professional 

,l opportunities in the 
^^ following countries 
(tick the locations that 
interest you most) 

[ ISPAIN ['IPORTUGAL 
(ITALY []BELGIUM 
HOLLAND [. ]GERMANY 
e [JFRANCE CIGREECE [ ]SSWEDEN 
EIER e [IDENMARK [jNORWAY 
ZEN ^ - SWITZERLAND [ LUXEMBOURG 


Add Bes: A nx 

































send me 


i 
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P.A. to Senior Partner — Wembley 
to £4,500 ` 

Good prospects for a young qualifiel or 
certified person. who is willing to asatme 
responsibility on a wide variety of fronts end 
to ease the workload of one of the Partaers 
in this 3-Partnered Firm. Ref. F 604. 


Qualified Audit Staff - WC2 


- 


to £5,000 


5-Partnered Firm requires qualified 13d 


‘experienced audit staff to maintain medirm- 


sized audits in both commerce and indusry. 
Ref. F 603. 


! 


Audit Senior — EC4 

£3,500-£4,000 — 

This is an ideal opening for a young newy 
qualified who wishes to further his all zo 


_ experience handling small/medium audits m 


a 1 3-Partnered Dt Ref. A 110." ` 
2 cars Wi (( | 
£3,600 | 


Two CAs aged under 30 and fully conversar 
with modern accounting and auditing teca- 
niques required, by 7-Partnered Firm c 


-handle medium/large audits. Good prospec-e 


` for right person. Ref. W 2310. 


. Finalists, Part II Qualified, or Experienced Ur qualifieds, we may have the positions you want. - 





+ 


: Audit Manager - — Whetstone 


£4,000 


Would suit qualified personnel in their early qe 
30s who seek career development to Partner 
level within a small practice. This is a. 


3-Partnered Firm and the chosen candidate 


will be expected to assist.in the maintenance ` 


of medium-sized audits. Ref. T 2001. 


Tax Assistant - WC2' 
£3,500 negotiable 


Excellent opportunity for young person aged _ 


30-35 to run a newly formed tax department 
in a 9-Partnered Firm. Preferably candidates 
will te A.T.I.I. Qualified, but perhaps more 


important they will be able to demonstrate 


the desire and ability to control what is hoped 
will be a progressive and expanding unit 
within the Partnership. Ref. T 2003. 


P.A. - NWÍ1 


£4,000-£4,500" 


This is the position for a newly qualified with | 
general all-round abilities who wishes to join 
“sole Practitioner, and who wants almost 


instant recognition in return for his expected 


involvement. If you can demonstrate’ your 


expertise then a Partnership within one year 
will be no problem. Ref. $ 1916. 


Seniors 
Central London from t2. 500 


At present we have a range of excellent op>>rtunities in both large and small firms where 
your experience could count, and in which y»?3 can expand your own professional knowledge. 


All have good starting salaries with prospects and scope for future. cáreer SE 


dee us now for further details. 


pe- Accountancy Appointments 
213 Piccadilly, London, Ul. 
Telephone: 01:734 3276 or 01-437 202546 - 
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Tra.ning and career development rank high on our list of 
essential factors when talking about newly 
qualified personnel. 

We have a well equipped training department and the 
courses we provide for staff have one basic characteristic. 
"AICAREFULLY DESIGNED PROGRAMME WHICH IS 
RELATED TO AND AUGMENTS PRACTICAL 
EXPERIENCE" 


> ^ 
RI ^ WA WM 
ARIS ÁO : 


in addition our courses help develop new techniques as 
well as teach them. - 
We find them effective. One day we hope you will 
benefit from them. 
Your new life style can start at any of the offices listed 


t 
5 


We have immediate vacancies for qualified 
accountants in our rapidly expanding audit 
practice in Tehran. , 

The position will offer considerable 
challenge as well as providing wide experience 
in a variety of different types of work.The firm 
also has its own permanent training facilities. 

Commencing total emoluments including 
terminal leave pay and other benefits will be 
from £8,500 for the newly qualified 
accountant, up to £10,500 depending on.age, 
experience and other relevant qualities. 
Contracts are for 23 years and one month’s 
paid home leave will be provided during the 
period. 'A generous standard of living will be 


- . enjoyed. | 


Iran is a major growth area of the world and 
the job offers a unique opportunity to live and 
. work in a country undergoing massive : 
economic,social and cultural development. 

For fürther information please apply either 

in writing or by telephone to :- 






Michael Cross 
Coopers & Lybrand 
Abacus House; 
` - Gutter Lane, 
London, 
EC2V 8AH 
' 01-606 4040 


Cv 


` 


here. Just give them a ring and find out more 


Birmingham and 
Coventry — 

Roderick Boswell, Lyndon 
Hcuse, 62, Hagley Roaa, 
Edgbaston, Birmingham 

816 8PN. (021) 4559753 
Cardiff — 

David Hirst, Churchill House, 
Churchill Way, Cardiff 

CF1 4XQ. (0222) 44031 
Leeds -- l 
Robin Wight, Scottish Mutual 
House, Park Row, Leeds 
ESENCIA 41631 
Newcastle and 
Middlesbrough - 

Sianley Middleton, Archbold 
House, Archbold Terrace, 
Newcastle upon Tyne 

NE2 1DQ. (0632) 814911 


Nottingham - 

John Roberts, Compass House, 
Tne Rope Walk, Nottingham 
FG15PQ. (0602) 49813 
Southampton — 

Chris Laine, Scottish Life 
House, New Road, 
Southampton S09 126G. 
0703) 32772 

Bristol — 

Peter Rendell, Neison House, 
Rupert Street, Bristol BS1 204. 
40272} 292791 

Belfast — 

Noel Stewart. Fanum House, 
108 Great Victoria St 

Belfast BT2 7AX. 

(0232) 45454 


Glasgow - 
Roy Johnson, Highland House, 
Waterloo Street, Glasgow 


G2 7DB. (041) 2482644 


London -- 


Jeremy Spurling , Abacus House, 


Gutter Lane, London, 

EC2V BAH. (01) 606 4040 

Leicester — 

Dick Snowden, Abacus House, 

32 Friar Lane, Leicester 

LE1 5RA (0533) 58164 

Sheffield ~ 

Tony Wood, 14 Cross Burgess 

Street, Sheffield S1 10A 

(0742) 29141 

Liverpool — 

Mike Potts, State House, 

22 Dale Street, Liverpool 

L2 4UH. (051) 2367351 

Northampton — 

Richard Watkins, Regent House, 

45 Sheep Street, Northampton 

NN1 2NF. (0604) 38237 

Bedford — 

Tony Marshall, 67 Harpur Street, 

Bedford MK40 2ST. 

(0234) 51041 

Manchester — 

Philip Livesey, St. James's 

House, Charlotte Street, 

Manchester M1 4DZ. 

(061) 2359841 

Reading — 

Allan Williams, 66 St. Mary’s 
Butts, Reading RG1 2LG 
(0734) 598747 


Ca 
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Improve the odds. dr 


Ay F — working conditions, you're mistaken. 





As a newly qualified accountant you cannot geet 

to gamble with your future career. You must join'a firm 
where you will be given the right training, the right 
encouragement and the right opportunities. 

Within this firm we cover every accounting function— 
and support a valuable training programme which 
spans auditing, special investigations, Ee and 
taxation. ' 


And if you think a large practice will mean impersonal 





i We work in friendly departments of around 

thirty five people, each handling a variety of clients in 
 commerza, finance, and industry. The talents and 
aptitudes you show in such a department will help you 
decide what path you'd like your career to follow. This 
might be in a specialist field such as taxation con- 
sultancy cr computer auditing or possibly in one of 
our cffices overseas. 


If you have the qualities we' re looking for, the odds 


are very good that we have the ps you Te looking for. 


H 


Write to: David Young, Staff Fertner, 
Peat, Marwick, Mitchell & Co., 11 lronmonger Lane, London,EC2P 2AR or phone 01-606 8888 


m 
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i - Cardinal House — - | 
s 39-40 Albemarle St, London W1. Tel: 01-629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 


SEVIOR MANAGEMENT AUDITOR 
Brussels AAA To £8.500 


Following the recent visit of one of our consultants to Brussels, we 
have been granted sole U.K. agency by our clients, a U.S. multi- 
national electrical and electronics company. They wish to recruit 
a qualified accountant with 3 years’ minimum post-qualifying experi- 
ence — gained either in industry or in public practice. He will be 
responsible for examining financial control procedures, operating 
performance and the evaluation of management control procedures 
of its operations In Western-Europe. Fluency in spoken and written 
French and a working knowledge of German is essential. Consider- 
able week-day travel is involved (with a normal expectancy of return- 
ing to Brussels each week-end) in Belgium, Germany and France. 


Benefits include 4 weeks’ vacation. (After one year double vacation - 


pay. 3095 of salary exempt from tax for first 5 years of residence in 


Belgium. After 23 years in this role, successful performance will ' 


lead to an executive position with one of the European operating 

companies. Please reply to ALAN SNOW, A.C.A. (After 7.30 p.m., 

. and week-ends please telephone 01-953 4564 or leave a message on 
01-629 4463 (Robophone). j 


t 


ASSISTANT MANAGEMENT 
AUDITORS Brussels To £6,000 


The above-mentioned company Is also seeking 2 recently qualified 
‘Chartered or Certified. Accountants to join its audit team. They 
should have a working knowledge of French and German and have 
2: years’ experience of large audits, The men appointed will be 
travelling for about 50% of their working week (with a normal 
expectancy of returning to’ Brussels each week-end). Prospects are 


first rate ~ either within an audit capacity or ultimately in line 


management dependent on the aptitudes, interest and circumstances 
of the successful candidate. Please reply to DAVID J. WILKINSON, 
DIRECTOR.. After 7.30 p.m., and week-ends please telephone 
E (0273) 65006 or leave a message on 01-629 4463 (Robo- 
| phone). . l 


w 


GROUP FINANCIAL ACCOUNTANT 
London EC4 £25,500 


This position offers considerable scope to a young Chartered Ac- 
countant with. at least a year’s commercial experience, in the 
London office of an International Moneybroking Group with addi- 
tional interests in ‘various manufacturing companies. He will be 
required to assist the Chief Acccuntant in the financial control of the 
Group's U.K. activities and should be experienced in the preparation 
of consolidated accounts and cash flows. Please reply to ALAN 
SNOW, A.C.A. After 7.30 p.m., and week-ends please telephone 
01—953 4564 or leave a message on 01—629 4463 (Robophone). 


ACCOUNTANT 
MANCHESTER Industrial Services 


The regional office of a large group are looking for a qualified 
" accountant, or a finalist, with at least two years’ commercial or 
industrial experience, preferably in a large multi-organisation. The 
prime responsibility of the person appointed will be to contribute 
to the pursuit of economic efficiency and the planning of profitable 
growth. The position is based in Manchester: but will involve some 
travelling within the region for periodic internal audits of all operat- 
ing units. Please reply to MISS W. MANNION at our Manchester 
office. i 


£3.25 0 + CAR - 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT | 





OVERSEAS TOURS 


Ki 


- THE BAHAMAS c. £5,800 (tax free) 


The Bahamas offers the very best combination of post-qualifying 
experience, capital accumulation and sporting/social facilities. For 
further detailed information please reply to Laurence Smith. After 
7.30 p.m., telephone Tunbridge Wells 37695 or 01-629 4463 Robo- 
phone (24 hrs). . , j 


CANADA e, £6.000 


. Vacancies exist throughout Canada for qualified chartered account- ` 


ants. First-class training and experience and a much higher standard 
of liv.ng. For detailed information please reply to Laurence Smith. 
After 7.30. p.m., telephone Tunbridge Wells 37695 or 01—629 4463 
Robophone (24 hrs). l 


PARIS c. £6.000 


Several top international accountants require staff for their Paris 
offices. Staff join continental and U.K. training programmes and : 
langtage tuition is given. For detailed information please reply to 
Laurance Smith. After 7.30 p.m., telephone Tunbridge Wells 37695. 

or 0°-629 4463 Robophone (24 hrs). f E 


SOUTH AFRICA c. £5,500 


Excellent post-qualification experience — beautiful climate — oppor- 
tunizies to accumulate capital — active.social life. Four good reasons 
for considering a tour in Johannesburg;,Cape Town or Durban. For 
‘detailed information please reply to Laurence Smith. After 7.30 p.m., 
tele>hone Tunbridge Wells 37695 or 01-629 4463 Robophon 
(24 ars). i 
HOVGKOYG. | - To £6,509 incl. 
ON ) b rent allowance 
This fascinating colony has much to offer the newly qualified ac” ` 
countant not least of which is really first-rate.training and experi- 
ence. For detailed information please reply to Laurence Smith. 


After, 7.30 p.m., telephone Tunbridge Wells 37695 or 01-629 4463 © 
Robophone (24 hrs). l Sg 


ZAMBIA e. £6.000 + free Accomm. 


Probably the best country overseas to accumulate capital. About 
"£4,000 can be saved during a two-year contract period. Pleasant 
climate and good experience. For detailed: information please reply 
to Laurence Smith. After 7.30 p.m., telephone Tunbridge Wells 
37695 or 01--629 4463 Robophone (24 hrs). l 


CAYMAN ISLANDS | 
.e. £7.009 (tax free) 


A well-known firm of accountants with offices throughout the 
Caribbean have a vacancy for a recently qualified accountant in the 


. Cayman Islands. Excellent experience and a very high tax-free salary. 


Fer detailed information please reply to Laurence Smith. After 
7.30 p.m., telephone Tunbridge Wells 37695 or 01-629 4463 Robo- 
phone (24 hrs). sx : 


AUSTRALIA c. £5,500 


Vacancies in Sydney, Melbourne, Brisbane and Perth. First-class 
experience with the world's largest international firm of chartered 
accountants. For detailed information please reply to Laurence 
Sith. After 7.30 p.m., telephone Tunbridge Wells 37695 or 01-629 
4463 Robophone (24 hrs). 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office. 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 
£250 per hour. The services of our Permanent Divisions are at al! times available TO TASK FORCE PERSONNEL. E 
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Ambitious ACA’s know that their future ` 
' careers will depend on their personality and 
experience - even more than on their ability 
to pass examinations. 


PART'ONE: PERSONAL 


ARE YOU? YES MO ` 
| D Genuinely ambitious. 


Adaptable 
Keen on foreign travel 


Reasonably sociable 


Lg 


Anxious to widen your 
experience 


Willing to work initially in 
London , 


Punctual 


Eager to accepi 
responsibility 


Keen to join an 


international firm 





Interested in 
developing new techniques 
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Test yaurself with this questionnaire to see 
wheth= you have the special qualities that 
could ead to a successful and rewarding 


Career. 


PART TWO: EXPERIENCE 


(Put a tick in appropiate cu mn) 


DO=S IT INCLUDE? 


Pre"it forecasting 


‘Investigations 


Stetistical Sampling 


Ad. sing foreign 
gowernments 


‘Fla Charting 


Pre aring 
prospectuses — 


Valuations of 
uncoted shares 


Computer Audits 


Take-over bids | 


1.C.Q3. | 


Systz m Design and Evaluation - 


Now look below to check your score and to see whether you “rave the necessary qualities that could 
make all the difference to the developmert of your career 
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For further information write to:- 
J.M. Harries, d 
Deloitte & Co., 
P.O. Box 207, 
' 128 Queen Victoria St., 
London EC4P 43X. 
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OR the Steff Partners at the following regional offices. 


Aberdeen Ca diff 
Belfast Einburgh : 
Birmingham Ceagow 
Bradford (= cucester 
Bristol Lanarpool 
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Newcastle-Upon-Tyne 
Newport 
Norwich 
Nottingham 
Southampton 
Swansea 
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the truly national firm— 
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location doesn't affect the young 
Accountants development 


If you’re ziming for the topin 
accountancy - you'll achieve it more 
effectively in a decentralised organisation. 
Most of our 18 offices around the UK are headed 
by resident partners and operate as if they 
were individua: firms. AM play an equal part in 
policy forming. 

So the young Accountants who are 
developing treir post-qualification careers 
with us have the same opportunities wherever 
they work. Whether they favour advanced 
audit techniques or specialisation in UK/ 
International Tax, Management Consultancy, 
Trusts, Insolvency or any other financial 


field. 


Thomson MeLintcek de Co. 
London: M C D Roberts, 70 Finsbury Pavement, London EC2A 1SX. Tel: (01) 63€ 6030 


Bolfast: P J Artt, 33 Church Lane, Belfast B T1 4QN, Tel: (0232) 21452 


Birmingham: N F Luckett, 5 St Philip's Place, Birmingham B3 Sat (021) 236 7991 


Bristol: MJ Dron, 15 Pembroke Road, Bristol BSB3RC. Tel: (0272) 3 


Leicester: JR N Lowe, Arlen House, Salisbury Road, Leicester LEI7QS. rL 0533151621 


Manchester: BG Drew, 12 Booth Street, Manchester M24AW, Tel: (081) 236 824. 
Newcastle: D A Ccurtney, 7 New Bridge Street, Newcestle-upon-Tyne NEl 8BB, Tel: (0632) 28042 


Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PF. Tel: (041) 24f 5181 
i 


They all have the benefit ofattending a 
series of residential courses, which prepare 
them for anadvanced working programme for 
the ¿ollowing year. Secondment can be 
arranged if they wish to broaden their 
knowledge -to one of our 73 overseas 
associates for 1-3 year tours. 

If you have recently qualified, or are a 
fnalist,itcan be in your interest to contact us 


soon. We will show you how a large 
professional firm operates ona truly national 
ecale. To discuss other details you need to 

know, contact our Staff Partner in London or 


in one of our Centres below to arrange a 
meeting. 


Other offices in: Aberdeen, Cardiff, Darlingion. Dundee, East Kilbride, Edinburgh, Eseier, Leeds, Liverpool, Sheffield 
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ISSUED BY PERMANENT PLACEMENT DIVISION - 


15 NEW BRIDGE STREET, LONDCH EC4V 6HN — | Near Blackfriars Station 


i OVERSEAS 


CANADA.. 
Qualified Accountants £6,000-£7,500 
Our clients-a firm of chartered accountants have 
.various vacancies in Canada. These are excellent 
opportunities for young accountants to enhance their 
experience. The standard ofaccountancy in Canada 
is very high. In 1974 the earnings of qualified ace, 
countants were: between $12,000 and $17,000. The 


' vacancies we are dealing with give every opportunity 


for advancement, and, if debates eventual ee to 


the U.K. Ref. LIG 
~ KENYA 
Qualified Accountants £4,500—£6,000 


Accommodation is provided for the successful appli- 
‘cant with this firm of chartered accountants. Kenya 
is a remarkably successful country and has made 
rapid economic growth since its emergence as an 
independent country. In this stimulating environ- 
ment and with a good firm of accountants you can 
increase your knowledge and enjoy a period of self- 
advancement, . Ref. ‘83 


Accountants ` ~£4,500-£5,000 
Newly qualified accountants are preferred -by our 
clients who are accountants with offices in New 


Zealand. “Ref-835 
PORTUGAL » 
Accountants To £6, 000 


Portugal is now emerging from years of economic 
isolation. There are interesting opportunities with 
firms of chartered accountants for newly qualified 


accountants. Ref. 835 
HONG KONG .. z Ze 
` Accountants ` To £10,000 


tdg 


', US. 
EUROPE: Accountants 


Inthe stimulating atmosphere of Hong Kong qualified 
accountants are required by firms of chartered 


accountants atsalariesranging from £5,000to £10,000 , 


NE annum according to qualifications and experience. 
here are useful tax concessions. Most required are 
young newly qualified accountants but it is possible 
that vacancies are available for. more senior account- 
ants. 

. Hong Kong has an area of 400' square miles and 
imports from the U,K. are to the value of £126 
* million and exports to the U.K. are £263 million. 
Further information can be obtained by SE 


£4,500-£7,000 
Many of our clients, firms of chartered accountants, 


require qualified accountants in Europe. . Newly 


qualified staff is the prime need but there are one or 


two vacancies for more senior staff. There are vacan- . 


cies in Belgium, France, Italy, Malta, and Jersey. 
‘The genera] world pessimistic outlook on the econo- 
mic front bas not, as yet, reared fts ugly head in 
"West Europe, 1974 in fact was quite a good year for 
the community. For the young accountant a spell 
within the confines of the EEC is surely a worth- 
while experience when it is'backed by the security of 
the best firms of chartered accountants. 


We can give you advice about your career both in 


Europe and when you wish to come back to Husa 


Gf: you do). l Ref. 835 
UTH AFRICA, DURBAN 
Diir Seniors and Managers R.8000-R.12,000 


Why not combine career progression in the beautiful 
surroundings of Durban? A firm of chartered 
accountants requires newly qualified .or recently 
qualified staff at salariés between R.8,000 to R.10,000. 
Additionally they require an Audit Manager ata 
salary of around R.12,000. Contracts can be for two 
or three years. Settling-in allowances. Paid Air 


Fares, Termination Bonus etc. Ref. LIG 
JOHANNESBURG : y 
Audit Seniors and Managers R.8,000-R.14,000 


Our clients. in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 
experience, Salaries wili, be tailored to respective 
applicants and there wil! be a high standard of ex- 
perience to be encountered. Conditions are as stated 
in the previous post above, Re. LIG 


e 


INDUSTRY AND 
COMMERCE 


LONDON 
Chief Accountant/Company Secretary £6,500 
A shipping company in the City reqcircs a Chief 
Accountant/Company Secretary t> be responsible far 
the complete accountancy and compary secretaria] 
functions. He will be a member of a shall hard- 
working team and in addition to salars will benefit 
from a non-contributory pension. A-tbough ex- 
perience in the ship-owning industry v-oild be an 
asset itis not essential. This is a first class opportunity 
in a small congenial office at a realistic SE £.7973 
Ref. 3 


r 


LONDON SE6 e 

Accountant ' £4,500 
To be responsible for the sectátartl ard accounts 
departments. To prepare periodic management 
accounts, to supervise the accounts department of 
30-40 people and to assist with the œ vsing and 
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improvement Ofsystems where necessary. & zomputer ` 


is in use. Applicants should be qualified Ent this is 


not essential, Ree Gen 
LONDON 1 
ccountant -£4,500 


A firm engaged in the manufacture of focd products, 


has a vacancy for a qualified accountart to be 
responsible for the complete accounts Cut on for a 
company with a turnover of about £1 ni ilion per 


" annum. Eef. 8050 
LONDON "m 
Accounts Assistant £2,750 


To assist with the work ofa an accounts derartment 
dealing with a group of eee A par--aualified 


man is preferred,: “Ref. 8050 
LONDON W6 
Management Accounts £3, 500 


To assist in the preparation of monthly Dperating 

statements. Preferred age 30-40; constrict-on in- 

dustry, “o, Ee, 8042. 
D " / ' 


LONDON Company Accountant £3,000 
A large company of an industrial nature has: vacancy 
for a man, experienced in financial contos and 
budgeting: able to produce monthly marazement 
reports,to a strict timetable, together with «uarterly 
and year-end accounts. Applicants are i Mock in 
their late 20s or early 30s. Le, 8008 


LONDON EC3 - 

Financial Analyst . 7 25,000 
This post is, with a rapidly expanding Offs-c-e Oil 
Marine Service Company, concerned with s=veral 
aspects of offshore oil servicing with subsidiacies and 
associates in the U.K., Europe and elsewhere. The 
work covers all these areas and opportunties for 
travel, normally for short periods, may tLe-efore 
arise. The post reports to the Finance Manager, and 
the ideal candidate will be aged 25-30 and p ooably 


‘qualified as an accountant ‘or business szhool 


graduate. The work will include the appraica and 
profitability and other financial aspects of »xsting 
and new business, the identification of key abrm- 
ation ratios, yardsticks, etc., required to monitor 
performance, . 

Also the critical appraisal and monitoring af per- 
formance. Préparation of Budgets. Appoucants sould 
have -had experience in these fields and «hould 
understand the tax and financial implicatiens of 
projects within a group structure. The prospe=t= are 
good in this group with plans for substanta. ex- 
pansion. Rez 7994 
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^ Trust Officer +. 


- NOTTINGHAMSHIRE . a 


. be paid if appropriate. 
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LONDON, UK, and OVERSEAS | 


ACCOUNTANCY TASK FORCE LTD. 


PU BLIC PRACTICE 


GLOUCESTER 
Qualified Accountant Negotiable Salary 
This practice has an office 1 in Gloucester and other 


offices in r goong counties, " Bet 1759". 
SUFEO ; . 
Dada is £3,000—£4,000 


A young qualified accountant is required and there 
would be eventual prospects of a partnership. 


_ Ref. 1757 
LONDON 
Secretarial Department vot Negotiable Salary 


' This vacancy is with a very large firm of chartered 


“accountants and the post entails assisting with the 
preparation of statistical and accounting returns for 


' trade associations and groups of companies. Duties 


will also include the vetting of completed question- 


, naires, the resolving of queries and the summarisation 


of the information received. Also to prepare monthly 
analyses of debtors accounts to assist clients to: 
operate efficient systems of credit control. The type 
of person required could be a male or female ‘clerk 
with accounting, book-keeping or similar experience: 


“Ref. 1755. 
LONDON : ' 
Newly Qualified . £3,500—£4,500 
This is a vacancy with a medium-sized firm of 
chartered accountants with a very high reputation. 
More experienced staff will be engaged at the higher 


' salary mentioned above. Ref. 1740 
LONDON 
. Training Officer c. £5,000 


A medium-sized firm of ‘chartered ` accountants 
requires a man who is interested in training and 
possibly with some previous experience to be re- 
sponsible for the training aspects within the firm. The 
post does not involve the full-time training effort.as 


I: is desired that the successful applicant shall assist : 


with other work such as audit. This is an excellent 
opportunity for someone who has the necessary 
personality and background to expand into the’ 
training field. Ref. 1739 - 
COUNTRY AREA i 

Insolvency , £4,000 
This job in a very pleasant pit of the country near 
to the Welsh Border is for a man with considerable 
insolvency experience. Ref. 1721 


TRUST ACCOUNTS 


RICHMOND | 

s Salary Negotiable 
This post is with a 5g firm Of insurance brokers 
and they require a trust officer to assist the trustee 
manager and deal with all.aspects of trust work: 
including executorships. It is essential for applicants 
E CO previous experience and the age is Ga 70. 

e 


Trust Assistant ,  c.£3,000 
This is with a firm of chartered accountants who 
require someone with previous experience in-an 
accounts oo or from a bank. Ref, 161 
LONDO : 

Trust penta ~ £3,400 
To deal with the preparation of trust accounts, 
associated tax and the administration of trust ac- 


counts. . Ref. 167 
LONDON Ss y 
Trust Accounts £6,500 + car 


High level candidate is Kaie for the above post 
witk a very large firm of chartered accountants who 
should have previous appropriate experience from 
solicitors, banks or other firms of chartered account- 


Ref. 166 , 
WEST SUSSEX 
Trust Accounts £5, 500-£4, 000 
This post is with a prominent local firm of solicitors 
who require a man with. considerable experience of 


' dealing with trust accounts, associated tax and 


administration of accounts, Relocation: EE Yeo 
Re 


CN l Aiter 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 768128 (reverse charges) | 


1 , . a 
Ar 


. BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS. 
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- PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 
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Well, not much, really. Indeed nothing significant which you couldn't find out by having a chat with an Accounting Associates consultant followed by a visit to see 
our client. A lot of advertising. space is just — space. It is noticeable that the biggest ads are not always for the best jobs. Paradoxical? No. Logical. If the facts 
are attractive they don’t need padding out. And if you wére going to. be given all the details ‘a page for each job might not be enough. We advertise quite a lot of 
jobs so à page each would be highly wasteful of paper. In any case those we advertise are only a small but representative selection of many more we. should like to 
tell you about. Then, you can pick and choose.while we arrange the interviews with the clients able to provide you with the best opportunities. We've been doing it 
for years. Saves you time, telephone and paper, Rapid. Economical. Logical. FREE. : S ' e "E i À UE 
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LAYMAN 


[AGENCY 


" ACCOUNTANCY 
APPOINTMENTS 


WHERE PEO PLE MATTER — 


Internal Auditor £4,000 Plus. Very large nationwide bright company 
in WI seek top quality staff. Some travel, both UK and abroad, 
is involved for which company car is provided. Preference given 
to Finalist or SS man. Contact G. DENNIS 


Trust Supervisor/Manager £4,500 Neg. Experience more Important 
than formal qualification for this senior post in trust department 
of medium/large C.A.s in Victoria area. Maximum age 50. - 

` Contact G. DENNIS 


Accountant £4,500 Neg.: Well-known Merchant Bank in the City 

seek Qualified person in mid-twenties to prepare monthly accounts, 

annual credits, profit forecasts and management information. 
Contact T. POWER 


Senior £ Very Good. Qualified man preferred with good experience 
of Personal and Corporate Tax. Chartered Accountants. Euston 


Área, Contact T. POWER 


85: MOORGATE, LONDON EC2: 
(NEAR MOORGATE STATION) 
01-638 0141 


Consider the Caribbean. l | 


_ It's the land of the specialist. » 
Finance, Tax, Shipping, Tourism. 


And Banking Ț 


-. Demands on personnel can be 


particularly high, but then so are the 


salaries (up to £7,000 Tax Free) and i 


the career prospects. 
Get the facts. 


From us. Contact Trevor Atkinson. 


A.C.A.or Richard Norman, `- 
F.C.A..Ref: SL 2. Douglas Llambias ` ` 
Associates Ltd. 410 Strand, London : " | 
“WC2RONS. . 
Tel: 01-836 4086. 
ando: E a 
7 3, Coates Place, e E LER 
E Edinbürgh - ETT 
. EH37AA. 
e Tel: 031-225 7744 


General Acc-cntant £3,500 Neg. Newly or nearly Qualified person 
with good enployment history. and Personal Taxation experience 
required by small firm of Harrow Accountants 

Contact B. LESTER 


Assistant to Tinancial Director £4,000 Neg. + Car. Commercial 

company ir “orth London area require Qualified/nearly Qualified 

person to besable to report on Management/Financial Accounts. 
Contact B. LESTER 


Trust Accourfant £4,000 Neg. Good experienced person with trust; 
capital gain. tax and estate duty knowledge, preferably with 
Banking bacz zround for large C.A.s City Area. 

Contact C. STUART 


Company Department Head £3,300. At least 2 years’ experience of 
Statutery wcrx with a firm of C.A.s required’ by C.A.s, Wembley 
Area, dealing with 300/400 companies. Contact C. STUART 


31/33 HIGH HOLBORN, WC2 
(ACIACENT CHANCERY LANE STATION) 
01-242 2691 











~ 





THE ACCOUNTANT, February 27th : TAXATION, March Ist, 1975 


`~ 


High Diving : 

The 491st suicide was committed 
from the Golden Gate Bridge 

in mid August 1973, There are 
seven known survivors of the 
240 ft plunge. 


^ 


With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 


NEWLY QUALIFIED OR NOT? 


Over six years we have built a solid reputation by giving responsible long-term 
advice reflected by the number of people who have recommended our service. 
Please telephone or visit for advice, or if you feel you want to move right now, we 
will arrange for you to visit selected firms (rom the large number we deal with 
(including all the ‘Top 50"). 


PARTNER WITHIN THE YEAR 


Medium Holborn C.A.s seek an A.C.A. 25-30, with good audit experience tc take 
total responsibility for client block. Probationary period one year. 


TAX MANAGER WITH VIEW 
TO PARTNERSHIP 


Expansion minded W1 C.A.s seek experienced tax man to take charge cf and develop 
its tax department as part of planned reorganisation. Partnership within the year. 


PART I FINALISTS NOVEMBER 1974 


Finalists (out of articles) sitting Part H 1975, seeking large public company audit, 
E.D.P. and flow-chart experience, plus up to 8 weeks' paid study leave and ccurses 
are sought by several international and large/medium firms NOW. Ref. P170. 


Birmingham 021-643 6201 . 
NEWLY QUALIFIED A.C.A.s 
Salary c. £3,200 


Required by the Birmingham office of an international firm. First-class resicential 
and on-site training. Excellent prospects exist and a realistic starting salary will be 
paid. 


FAILED YOUR FINALS? 


Don't be too despondent. Many of our clients are more interested in expe-ience 
than formal qualifications. Study leave will be given and very good career prospects 
are available. 


Leicéster 0533-24182 
TRUST/TAXATION A.C.A. 
NEWLY QUALIFIED £2,750 to £3,000 


An excellent opportunity has arlsen for a young man with sound professional office 
experience to assist the partner in trust and taxation work in a medium-sized Leics. 
practice. Prospects are excellent with the possibility of a partnership in 2 or 3 years. 


A.C.A. £3,000 LEICESTER 


If you have just qualified and have a good exam record, our clients, a large Leizester 
C.A. practice have a position for you in their rapidly expanding office. Public com- 
pany audits, modern audit methods and the advantage of their name cn your career 
record make 2 years with them Invaluable. 


personnel ` 


~The Nationwide Service 
for all Accountants 
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Bath Tub Marathon 

The longest recorded propulsion of 
an unmodified bath tub was one 
of 24 hours by members of the 
Malvern Hills Round Table in 

- July 1973. 





Justhejb — o i 


London 01-628 8525 


TOP ‘50’ FIRMS - 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the ‘TOP 50' backed by our. advice on the best firm for YOU. Ask anyone 
whc has used our service or knows our reputation. BROCHURES ON ALL LEAD. 
ING FIRMS AVAILABLE. 

















Temporary 


As the largest company in the field, we can offer an immediate 
chcice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(Landon) or the appropriate regional offices. 


T 


Manchester 061-834 9733 


INTERNAL AUDIT to £3,500 


This leading company in the service industry can offer a well paid and secure position 
wit^in their young audit team based in Liverpool. The position would suit a newly 
qualified Chartered Accountant wishing to make a first move from the profession 
and gain excellent experience of advanced computer techniques in industry. 


CHIEF ACCOUNTANT £4,000-.- (plus car) 


A qualified accountant is sought by this Group of Companies who require the person 
appointed to take full charge of the financial and management accounting function 
and mee the reporting systems where necessary. Promotional prospects are 
excellent. . 














~ Leeds 0532-38384 
YOUNG A.C.A. LEEDS to £3,200 


Ambitious young A.C.A., 23-28, able to work under pressure, with personality to 
deal with clients direct in all aspects of general practice work, is sought by partner 
of well-established City C.A. : 


TRUST ACCOUNTANT N.N.Q. 
| | to £3,000 


Large City practice expanding their trust department can offer variety of interesting 
wo-k and attractive salary to someone with experience of trust accounting. , 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532- 38384 


` 1 West St. Leicester LE1 6UU 
. Telephone 0533-24182 ` 


49 King St. Manchester 2 
Telephone 061-834 9733 
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The Moment of Truth. 


| We'vemet. We think we've both 
gotsomethingtooffereachother ` 
Whatnow? 
» A practicaland concerned 
. interestin yourfuture. Theopportunity 
to gain broad based experiencein all 
facets of a modern and busy practice. - 
Ihechanceto demonstrate 
your capabilities. To prove that those 
first impressions were right and that 
your potential can be developed. 
It you're qualified, cr about to, 
you know you can'tianore us. 
Phone lan Macpherson and arrange - 
to see him or write to him at | 
Price Waterhouse & Co., 
S Frederick Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 



























; United Kingdom 


Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493/Nottingham:NH Deakin, 0602-49321 
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GABRIEL DUFFY - 7j Anedon steet 


(CONSU LTANCY) 01-937 9521 
de ! 

| TAXATION | 

NEWLY QUALIFIED TO SPECIALISE c. £3,500 ` 


Training with international firms: openings for April and July. Applications 
welcome from A.C.A.s/A.C.C.A.s qualified up to one year. 
NEWLY QUALIFIEDS: MEDIUM FIRMS ` 
For those who wish to specialise i in Tax less formally as P.A.s to Parne 750 
to 


We have over 100 pressing vacancies in London alone for Tax SEMI-SENIORS and 
PERSONAL TAX SENIORS — many to train for COMPANY TAX. A small un- 
representative (of the full variety) set of examples; 


SEMI-SENIOR: INTERNATIONAL FIRM c. £2,500 
Excellent training facilities and encocragement for AT LL, 

ACA: FINANCIAL PLANNING: CITY c. £5,000 
P.A. to Partner in large dept. on com»lex Personal Tax. . 

COMPANY TAX SENIOR c. £4,250 
More if your present salary and experience warrants. National Firm. 

PERSONAL/COMPANY: INTERNATIONAL FIRM to £4,000 
About one-third of portfolio Corporate. Man or Lady. 

COMPANY: INTERNATIONAL FIRM c. £5,000 


Suit A/T.I.I. with not less than two years’ Professional experience. 

PERSONAL TAX MANAGER: CITY £5,000—£6,000 
Responsible person. Age: 30+. Exceptional opening with prestigious fi rm. 
Full administrative gamut, A.T.LL an advantage. 

SUPERVISOR: CITY: PERSONAL TAX: A.T.LL ,£3,800—£4,500 
Excellent opportunity for a mature ex GEESS lady or gentleman. Firm also 

; requires a Senior, preferably studying 
PERSONAL & COMPANY SENIORS: CITY £3,000-£5,000 
: Above average salaries with National ‘name’ firm. Similar openings with large 

Practice, Euston. 


i A.C.A.s/A.C.C.A.s as TAX MANAGERS to £7,500 


You will be already quite a specialist: preferably experienced with a large tax 
department. Openings National & international Firms. 


OTHER SEMI-SENIOR AND SENIOR OPENINGS: 
CROYDON; REIGATE; HARROW; SLOUGH; READING; CHELMSFORD; 
CLAPHAM; CARDIFF, (Other areas please inquire.) 


' Interviews outside office hours by arrangement, including Saturday. 


GDC - KENSINGTON - 01-937 9521 
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Minimum Starting 


Salary £5,600 


~ 





A partner from our Jamaican firm will be 
in London shortly after Easter to talk to newly 
qualified Chartered or Certified Accountants 
about the valuable international experience to 
be gained by a two or three year tour on this 
beautiful island. 

Working on a wide range of sconti and 
international accounts, your experience there 
will be given full professional recognition 
should you decide to return tothe UK or ` 
another European country. 

On a tbree year tcur, return air fares for 
leave, for. you and youz family in the UK, will 
be paid by the firm after 18 months. At the 
end of the term, you will be paid a generous 
tax-free gratuity. 

Telephone or write to Ian Macpherson for 
an appointment. 








Price Waterhouse w Ce., 3 Frederick's Place, 
_ Old Jewry, Londor ER 8DB. o1-606 6044. 
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Grow with tax 


Maze no mistake: about it. Taxation, both company and: 
persoral, is ¿he biggest growth area in any accountant's 
prac ice. And the arrival of capital transfer tax, with the likeli- 
hc oc “hat wealth zax is on its way, can only increase the need | 
fc expertise. Which means still better career prospects in this 
field 

We are always on the look out for men and women to join 
ott za: department, a highly professional team dealing with 
the ta» affairs of individuals and companies’ over a wide range. 
Se if v ou want to develop your own knowledge and experi- 


‘ erze cf either personal or company tax (or better still both), 


wa could be the people for you. Age and qualifications. aren't 
that m portant—ability and enthusiasm are vital. 

43st can we offer you? Competitive salaries, a friendly, 
mədən office in Central London, and the satisfaction that 
ccnes from an Ge career and the highest standards of 


w ark, 


rate to: A. V. B. Broke 
Josolyne Layton-Bennett & Co. 
Metropolis House 
39/45 Tottenham Court Road 
London W1P OJL 
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ACME 
ACCOUNTANCY 


APPOINTMENTS | 


Tax Manager £3,500 neg. plus L.V.s - 
Good experience, but age and qualifications not 
important, for C.A.s by Piccadilly station. 


Qualified Accountant £3,500-+- L.V.s 
Excellent prospects for someone around 22-4- 


4 d 4 


gu os 


21 Ansdell Street 


GABRIEL DUFFY London W8 5BMN 
(CONSULTANCY). 01-9379521 


AUDIT & GENERAL PRACTICE 
' & 


NEWLY QUALIFIED? : ‘ i i f 
Congratulations. Now you can find out the difference between ‘agency’ pro- 


cedure and using Consultants who live up to the designation, by getting in 
| touch with GDC. GENUINE DEFINITIVE COUNSEL. Salaries to £4,000 
FAILED FINALISTS . 
If you’d nevertheless like to find a new job, we can help. We are experts in 
promoting the case of the otherwise sound candidate who has missed out in 
his exams. And in negotiating further paid study leave and Course subsidies. 


: £2,700—£3,300 
A,C.C.A. FINALISTS 
If you think you have a good chance of passing in a week or so, why not contact 
us now; even if you fail or are referrad we have clients ready to employ failed 


Finalists immediately, with appropriate further study leave in June. 
d i l £2,600-£4,000 (AAE) 


A small sample of current openings: 


QUALIFIED A.C.A./A.C.C.A. LM to £4,500 
An international firm aré offering the above salary to a man with one to two 


years' post-qualified experience. 


with Piccadilly C.A.s. COMPUTER AUDIT SENIOR | ; £ neg. 
Excellent challenging opening with a National firm. Pon 
SENIORS MANAGERS: QUALIFIED to £5,500 


Company Secretary/Audit £3,500 neg. and L.V.s 
Good professional experience, but qualifications 
not necessary. Age 40+, SW1. Professional 

. company. 


Junior Tax Assistant £2,000 neg. plus L.V.s 
West End C.A.s with lots of young staff will give 
excellent training to keen person aged 18-23. 


For further details, and particulars of other 
vacancies currently available, call Mrs Lyle, 
01—377 9111. 


ACME APPOINTMENTS 


Prestigious international Practice offers real job satisfaction. A 
FINALISTS i min. £2,750 
Well-known giant offers the training-orientated progressive auditing environ- 
ment you may want after small firm articleship. $ 
MANAGER: WEST END to £5,500 
Position open to qualified or unqualified man with good experience of large to 
public company auditing. 
SENIOR: WEST END c. £3,350 
Alive ‘young’ Practice needs a solid type to manage small jobs. Similar vacancy 
assisting on large group. ; 


P.A. TO PARTNER ` l to £4,000 


Exceptional long-term prospects with small Practice. | 


RECENTLY QUALIFIED TO SPECIALISE IN INSOLVENCY: 
WEST MIDLANDS £4,600 
Firm also needs sermi-senior and Senior staff. 


TEESSIDE: ALL LEVELS OF AUDIT STAFF: INTERNATIONAL FIRM 


ARTICLES/TRANSFERS 
Free information service to Students who feel they have good grounds for a 
. Transfer, extending also to Principals who would like to be fully informed on 
current salary scales for Students. Any inquiries treated in absolute confidence. 





D 
geed 


Interviews outside office hours by prior arrangement. (Saturday included.) 


M TGDC. KENSINGTON : 01-937 9521 


professional specialist... ` 


158 Bishopsgate (opposite Liverpool Street 
Station). i 






. are you on the phone? 
we ar el and there's a wealth of sabato at - 


London: K. Ncrman 01-406 9292 





GN 


q$_ERqA e — ÁO 


, Birmingham: D J. Heacock021 6439771 
Shrewsbury: A. H R- Richards 0743 62348 
| Beverley: C. S. Blackburn 0482 886251 
] Grimsby: J. Fitton 0472 55164 
Hull: N.S. Staveley 0482 27406 
Liverpool: G. A. Maxwell 051 227 3671 
Colchester: R. M. Burgess 0206 78464 
Ipswich: B.L. Stapleton 0473 56329 
Manchester: A. D. Staton 061 832 3017, 
Wilmslow : P. Moore 09964 23018 
Chichester: WG R. Weir 0243 877£1 
Portsmouth: J. D. Evans 07014 51474 
Glasgow: ` H. Davidson 041 248 6976 
Bristol: M. B. Nichols 0272 22973 
Taunton: C. A. Rimmer 082381657 
Yeovil: C, R. Hadley 0935 3667 
pa Bradford: D. Lawrence 0274 27767 
Huddersfield: W. Oates 0484 22560 
Belfast: G. T. Henderson 0232 30288 


or write to K. Norman Columbia House 69 Aldwych London WC2B 4DY 
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DEVELOPM ENT 


` r A ; - 


kind of therapy:soóme time last year. 
Obviously there have been changes in 


the group over the past twelve months, . ` 


- but one factor has remained constant. 
Development. ` 


. Since joining: our firm, they have. all 
‘enjoyed the benefits of a closely knit 
, working relationship. . -' | 


"dough work. | 4 

A Variety of work. s 

 Rewarding experience. 

If you decide to join our firm, you'll 


yeceive attention from, the word go! 


^Individual progress will be monitored 


closely. Each individual will be allowed 
to develop. 


Comprehensive training will be given. _ 


From theday you arrive... 
....we hope you'll like your stay. 
Contact David Hunt. 
. Baker Sutton & Co., 
Gerard van de Linde & Son, : 
Eldon Street House, Eldon Street, 
, London EC2P 2AY. 





You: may remember: this particular. 
group undergoing a singularly individual . 





\ 


E John Cucksey, FCA, ` 
2E, 24-28 Mcorgate, .' | 
| London, ECZR BEA. - 





Ve ara —— for sev rdi belt" 
qualified young accountants. You will 
play aa important part in helping us to 
build on past achievements, atan: . 
excitr.g time in the firm’ S 
development. 


 Inadd.tion to the normal benefits, we 

- offer you involvement—involvement 
in plarming the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
deveicping our standards, 
invclvementin client contact, From 
the tims you join us you will have the 


- chance to have your say. ` 


Thatis why we hold frequent 
sem.rnars, discussion groups, and 
confsrences where you can do much 


- of ths talking. Itis why we have an 


ever-developing series of training 
courses, both specialised and general 
- held in the office or at our residential 
traininc centre, Kiddington Hall, near 
Oxford Itis why, we have a clear - 

. career assessment procedure, to - 
ensure hat you gel all the experience 
you need. 


-With oĉfices in ESA Eege 
Bradford, Dewsbury, Leeds and 
Manchsster, and an international: ' 

, practice, Lasser, Robson Rhodes & 
 Dunwccdy, with offices in.most 


- countries of the world, we have many 


career cpportunities. We offer a wide 
-variety of experience, from public ` 
‘company audits to advising personal 
clients, from investigations to 
comparer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


Asa first step in the right direction, 


write giving a brief resumé of your 
caree-:c date to:- | 





ROBSON, RHODESI 





| INVOLVEMENT | 
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City Office of 

arcae T | ' National Firm 
. TAX SPECIALISTS > eo Ai a MM 
i ds requires assistants ‘in iheit tax office Tor | je Ss Chartered —— 


both: personal and corporation tax. Four to five 
years' experience. Male or Female. £3,000 plus. A OA 


_ MAYFAIR Ee 


_ Mediam-sized Practice requires Personal Tax assistait 


with some ES E EE pleasant office. Salary A: 
to 3,000. D E ua 1 ied 


TOTTENHAM COURT ROAD 


Torona Fen GT required ‘by ee "s m Practice: ; 
ale or Female iddle/late thirties ust ‘relax 
NEEN Supervisor - 


se OFFICE MANAGER. 


a 


4 NES 


SOHO  - ` to £4,000 A ^^. to look after group of audits mainly ' 
Medium-sized West End Practicé requires an Office 8 , , Sry a | ) 
Manager with, some previous experience. This is a new ELS , in ` 
ponon in Sé ed? ane Salary ph and not ar Së 
s ‘fications wi count ood salary plus usu (ringe zx | 
' benefits. l B e | i EAST AN GLIA. 
TRANSFER ARTICLES m : om. MS (Focal Point — Cambridge) 
Vacancies éxist now in The City, Soho, Holborn ‘and SH 
1. Golders Green, | E Training Ces available 
.. "ARTICLED CLERKS " | ' z a EN 
Vacancies now and in the Autumn. Most London de ` | Salary up to £4, 250 p.a. plus overtime . 
E tricts. f. wet : D l 


^ 


Write to or phone in confidence John Newton, B.C. A., 


Team Spirit, 12 St George Street, Hanover Square, | SPECIAL APP OINTMENT . 


` + London WIR SDE, 01-493 5544. E i 8 
` Sch -N | . ` Apply Box No. CO 23006. 





yu x ` > H 


The continent of Europeis where the actionis 


, ` E . 
t . ‘ i d " Y 1 y 


` . 1 
^ A T 


- ' Ifyou are qualified, ambitious and Geste 
and wish to broaden your international experience 
why not join our rapidly expanding European firm? - 
Some of the advantages ENER one ore our 
European offices are; . 
» a 
$ Multinational environment and.related l od 
=- professional experience. m 
-. | e Sophisticated training at all levels. 
e Significant investigation work at all times. 
e Early responsibility and excellent promotion : 
'prospects. Ka 
e international travel and invigorating social life. 
e High level remuneration and benefits. 


We have ten offices in EEC countries and eight - | 
offices in | Scandinavia, Switzerland, Spain and Greece. 


m t 


t 


- 


Please write-for further details to : 


pmm J.D. Drew, Staff Partner, — *- ër 3 
Peat, Marwick, Mitchell Ef Co., ' 
europe Tour Fiat, Cedex 16, 92084 Paris La Défense. 
" ; ; "| a 





CAREER DISCUSSIONS 


NOTTINGHAM 


Laurence Smith will be at the Albany Hotel, ` 


Nottingham, from 12 noon on Friday, February 
28th until 12 noon Saturday, March ‘st. 


You are invited’ to come along to discuss 
current career opportunities throughout the 
United Kingdom and Overseas or in more 
general terms about your future career. To 
arrange an appointment please telephone or 
write to our London office, alternatively 
telephone the Hotel during the times stated 
above. | 


THE ALBANY HOTEL, NOTTINGHAM, 


February 28th-March 1st. Tel. (0602) 40131. 
Interviews at any time of the day. 


London office E 39—40 Albemarle Street, 
London W1. Tel. 01-629 4463 (24 hrs). 


47 Finsbury Yun. LESS Pavement, 
London, EC2A 1H 
Telephone 01-625 8 8860 24-hour answering service 


Richard 


Owen Associates 


"Our service, which finds the r.ght jobs for hundreds of 
accountants évery year, is frec, confidential and personal. 


A MÀ Me erm! AMETE eee A Rame A 
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MANAGERS & SENIORS 


Required .by medium-sized City firm (two minutes from Bank 
Staticn with very varied work including public companies and with 
oversszs connections. A Manager is also required by our Ealing 
Broarmay office. 


Contact: N. C. R. Nash, Nash Broad & Co, 27 Clement's Lane, 
Londen EC4. 01—623 7444. 


Young Accountant Wanted 


RecertLy qualified or Part II finalist wishing to obtain varied and 
intere-tzng experience as assistant to partner in fast growing five- 
partrer firm of Chartered Accountants. Salary above average with 
excellent prospects. l 


Write oc telephone: Staff Partner, H. W. Fisher & Co 
36 Southampton Street 
London WC2E 7HL 
Telephone 01-836 9514 


COMPANY TAXATION 


. Birmingham 


We invite de from Chartered Accountants who 
have y salified within the last twelve months and who wish 
to spacialise in all aspects of Company Taxation. 


A stzr:ing salary of up to £3,600 is envisaged. Oppor- 
tunities to attend the firm's specialist taxation courses are 
availab e. 


Please write for an appointment, avig brief detalis of 
caree- to the present time to: 


A. B. K. Taylor 
SPICER AND PEGLER 
Lombard House 
Great Charles Street 
Birmingham B3 3LU 


Salaries £1,600 to £6,000 + 


Just telephone or writ: for one of our lists of new vacancies; Or, if near 
Moorgate, call in. Please quote the list referente when you contact us, 


Senior 


Commerce Public 


Vacancies & Industry Practice 


Ref. SA50 


either Ref. MA100 


Over £4,006 p.a. in One hundred vacancies from ` Ref. DA100 — ! 
commerce industry and tas £3,000 to £4,500. One hundred posts of all 
protession in the UK and or ref. QA50 ER in the profession, 


abrcad. 


Part-qualified to £3,500 UK and Overseas). 
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. . PUBLIC PRACTICE 





Transfers, W1 






Semi-Seniors, Hendon 


Semi-Seniors, WC) 
. Newly Articled, City 
Semi-Seniors, Croydon 


Positions in the Profession now available: 


£2,000 
£1,600 
£2,200 
from £1,200 
£2,000 


For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS ' 
213 Piccadilly, London W1 | 
Tel. 01—734 3276 or 01—437 4025/6 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 26 Ludgate Hill, 
London EC3 — 01-248 2662. 

ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 


incomplete records, (6) correspondence clerk ` 


for taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box Al 9494: 

"A CHARTERED ACCOUNTANT (Basing- 
stoke) requires a personal assistant. Appli- 
cants should be qualified, or finalist, and be, 
thoroughly experienced in the preparation 
of final accounts from complete and some- 
times incomplete records. A general knowl- 
edge of taxation is also required. Salary 
negotiable. Further details will be supplied 
at interview. — Please reply to Box AC 2602. 


A CITY FIRM, small/medium, King 
William Street, challenging variety of 
“clients including international and ' 
quoted companies, require first-class 
audit senior, semi-senior and personal 
taxation assistant. Salaries commen- 
surate with abilities and advancement. — 
Please give full details of past experience 
to Box AC 9504, 








TRUST SENIOR | . 
Nottingham 


ALL GRADES of experienced staff required 
by Romford chartered accountants. Sensible 
salaries to competent persons. — Box AG 9446, 


AMERICAN ACCOUNTING FIRM 


require qualified and unqualified staff 
for their rapidly expanding professional 
practice in the West End. Salary will be 
commensurate with experience and 
ability. ~ Please write giving details of 
Hr ad and background to Box AA 





AN ATTRACTIVE SALARY will be paid, 
with good prospects, by chartered account- 
ants, London Wl, to a competent senior 
who can work on his own initiative. ~ Reply 
Box AA 2731. 

ASSISTANT, experienced, required by 
small Clerkenwell practice. Permanent 
position for right person. Good conditions 


and salary. — Full details please. Box 


AUDIT SENIOR required by Croydon 
chartered accountants for expanding prac- 
tice offering full range of experiences with 
good prospects. Salary and benefits accord- 
ing to experience. Up to £3,500 p.a. — Phone 
01-686 8011. 


We need a person with experience of : 

trust accounts, administration and associated 
] taxation work to Join our smal! trust 

department. Training and technical services 
are provided with the assistance of our 
associated firm, Spicer and Pegler. 

There are excellent working conditions 
and a starting salary in the region of £3,000 


re-location expenses. 


. is envisaged. Assistance will be given with 


Write or telephone: Jeremy Dunn. 







d Chamberlain 
Turton 
& Dunn 


^ 


Clumber Avenue, 
Sherwood Rise, . 
Nottingham NG5 1AH. 
Tel. 0602 607131 














` ASSISTANT TO PARTNERS 


required by Certified firm. London W1 
with well-organised general and consult- 
ancy practice. Applicant neec not be 
qualified but should be able zo supervise 
audits, assist with Company taxation and 
group’ accounts, handle some corres- 
pondence and do research for tax and 


‘company consultancy work in our sub- 


stantia. library. 


Commencing salary £4,0C0-£5,000 
plus luacheon vouchers. 


AcccrCing to age and experience, 
Write fully Box AT 9524. 





WEST END CHARTERED ACCOUNTANTS 
WITH VARIED AND INTERESTING 
MEDIUM-SIZE PRACTICE require:- 


1. Qua ifled assistant to partner. £4,000, 


2. Unqualified senior. Circa £3,500. 


Good’ negotiable salary with excellent 
prospects for the right men able to work 
on own Initiative. ~ Box WE 22900, 


AVOID COMMUTING 


If you live in the Surrey or Middlesex 
area, why not apply to our Surbiton 
office. We require two senior assistants 
well experienced in taxation and in small 
and medium-sized audits, and we can 
offer responsibility and an interesting 
variety of work to the right applicants. 
Progressive salaries are paid and we 
operate a contributory pension scheme: 
— Please apply Safferys, Chartered 
Accountants, 78 Victoria Road, Sur- 
biton, Surrey. 


- BIRMINGHAM 
= CITY CENTRE 


Senior required elther qualified 


or part-qualified in rapidly ex- 
panding practice, Ability to as- 
sume early responsibility essential. 
Excellent salary and prospects. — 
Box BC 22887. 





PROVE YOUR WORTH 


IMPROVE YOUR WORK 


a young, modern and friendly firm require 


MANAGERS AND SENIORS ` 


who enjoy hard work, accept responsibility, use initiative. 
Phone Mr G. C. Smith on 01-637 2841 or write to: 


CITREON WELLS & CO 
Devonshire House, Devonshire Street, London W1 


YOUNG ` — 
QUALIFIED ACCOUNTANTS 


Lincoln — Horncastle — Skegness 


HAVE YOU A SAY IN RUNNING YOUR FIRM? DO YOUR 
IDEAS GET PUT INTO PRACTICE? ARE YOU ONE'OF A 
FAMILY OR JUST ANOTHER EMPLOYEE? 


We give you every opportunity by regular staff meetings at all levels 
to forward your ideas, express your views and generally expand your 


. xnowledge in all matters relating to the efficient running of our 
practice.  * 


In addition we offer salaries between £3,000-£4,000 per annum 
supported by Pension Scheme, Life Assurance, P.A./Sickness 
Cover, BUPA Scheme, Good Working Conditions and Generous 
Holidays. Excellent partnership prospects. 


YOU COUNT WITH US! 
Apply: 


The Staff Partner 
Dexter and Co 


8-12 Banks Street 


Horncastle 


Lincs 
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HEWITSON 


WALKER 


"AUDE" ` 

Sa  MANAGERS E 
"WI. ST. partúers, £5,000. 
. 2/3. years” ¿post-qualified 
experience. We 


, ECL 12 partners, £5, 500. 
- Experience of modern tech- 
 Didues, 5 

, ECA. 18. tie £4, 500- 
£5,500. "213. , years? post- ` 
qualified i experience. i 


"Tel, Tóny Pruim, B.Sc., 


A.C.A. 
-- ' 01-248 0441 


| Accounting 
| Opportunities 





. £3,000 EC2 
AUDIT SENIOR 


An opportunity to join a ' well- known 
International firm of Chartered Account- 
_ants with first-class training facilities at all 
levels. 


^ Many more unadvertised positions. 
A 


Phone for action 01-366 0911 





^ 


' - BOURNEMOUTH - POOLE S 


20-30 year-old qualified accountant 
required by professional office. Partner- 
ship offered. Salary -by | negotiation. 
Excellent opportunity. 


Expanding practice requires 5 recently 
qualified . accountants. First-class 
prospects. Salary £2,800—-£3,220. 


Several medium-sized practices re- 
quire Senior and Semi-Senior Audit 
Assistants. Salary £1,800-£2,800. 


Export-based electronics company 
require qualified Cost and Management 
accountant experienced in computerised 
stock. control systems. 
position. Salary £4,000-£5,000. 


Expanding Civil and Public Works 


'company require:a Financial/Manage- 


ment Accountant who is capable of 
implementing, alongside. existing pro- 
fessional accounts, a complete system: 
‘of management and budgetary control.. 
Excellent opportunities. Salary c. £5, yd 


^ Contact: 
A. Jaffer, C.B.S. Ámsointient 
Leslie House, 244 High Street 


E ' “Poole. Dorset. 


“Telephonè Poole 77171-77372 


BRISTOL 4-PARTNERSHIP FIRM of: 


chartered accountants have vacancies for 
the following: 


(1) Qualified C.A. prepared to tackle any 

aspect of the profession with ample 

” opportunities and prospects for the 
future. s 


- (2) Senior or semi-senior with experience 
- and capable of „producing final 
EN Salary range £1,560- 


{3} Competent E NE or person 
-conversant "with figures. Training. 
given. Salary by agreement. 


(4) Articled clerks either new or seeking 
transfers.to a practice offering wide 
, experience and responsibility. SE 


Apply Jackson Holledge & White, 
'.4: St Pauls Road. Bristol BS8 1QT- 
Telephone Bristol 35026/7/8. 


London Wi (01-734 3466), 
"BOURNEMOUTH: 


‘ curriculum vitae to Box BT 2629. 


Progressive 


M CALLABY , "LTD provides a 


personal service to help. find your next 


appointment in.the profession, commerce ` 


~ 40 Great Marlborough Stréet, 


MAN- 
near 


or industry 


TAXATION 


AGER required by accountants 


Bournemouth centre, Preferably qualified |. 


accountant with A.T.LI.- — Write full 
BRISTOL, - Chartered accountants require 
semi-senior personal tax assistant. — Appia 
tions with details of career, age, etc., 
Whyatt ro Partners, 16 Oakfield Road. 
Bristol BS8 2 

CEN 


TRAL LONDON’ chartered üccount- 


‘ants have vacancies for all grades of audit 


.] staff, Opportunities for those with initiative 
and willingness to accept responsibility, ~, 


Box CL 6695. 

CHARTERED ACCOUNTANTS in Liver- 
poo! City, Centre ‘seek managing clerk 
capable of final company accounts including 
taxation — medium-sized’ firm — variety of 
work — pension scheme. ~ Apply in con- 
fidence to Box F.796, Lee & Nightingale, 25 
Stanley Street, Liverpool LI 6AZ : 
C TERED ACCOUNTANTS in 
Kingston upon Thames require senior cssist- 


. ant with prospects of partnership. ~ Write 


giving age, ‘qualifications, experience and 
salary required to Box CA 2610. 
TERED ACCOUNTANTS require 


‘experienced taxation staff to, deal with a 


varied range of personal and business clients. 
The post is suitable for someone with pro- 
fessional or tax office experience, who will 
take charge of the bulk of our personal 
taxation cases. Other duties will involve 
detailed estate planning and generally re- 
viewing taxation procedures for business 
clients of all types. We are a two-partner 
firm working in pleasant modern offices. 
Good salary and conditions. — Please apply, 
in writing, with details of previous experience, 
to Douglas Gray and Co, ‘171-173 High 
Street, Epping, Essex. 

CHARTERED ACCOUNTANTS, SOM- 
ERSET, seeking senior with at least four 
years' recent professional experience pre- 
ferably in rural practice. Wessex Con- 
sultants, 2 Peter Street. Yeovil, Somerset. 
Yeovil 25183. 

CHARTERED ACCOUNTANTS, SOUTH- 
SEA, require experienced assistant, capable 
of producing final accounts. with minimum 
supervision. Five-day working week. Three 
weeks’ annual holiday, staff pension scheme. 
Salary according to age, experience and 
qualifications to range £1,800 to £3,000 p.a. — 
Please send full details of experience to date, 


‘to Box CA 2700, 





CHARTERED ACCOUNTANTS 
HERTFORD - LUTON - BARNET 


Require PEI or PEI candidates at their 
Luton office, and juniors and semi- 
seniors at Hertford, Transfer of training 
contracts is acceptable. We are a six- 
partner firm, four at Hertford, one at 
~ Barnet, and one sharing his time 
between Hertford and Luton; partners 
and staff are friendly and congenial. 


- Please telephone Mr L. G. Factor at 
Hertford 54666 or Mr Sutaria at Luton 
412421 to arrange a mutually-convenient 
appointment, 


WRIGHT WILSON KENNEDY & CO 


Cecil House Ebbisham House 
St Andrew Street 31 Castle Street 
‘Hertford SG14 JJN Luton LU1 3BD 


CHARTERED ACCOUNTANTS (Walling- 
ton, Surrey) require senior assistant for 
expanding practice, Salary according to 
experience. Telephone 01-647 1197. . 


CITY CENTRE 
STAFF BUREAU LTD 


QUALIFIED AND 
and 


WANTED ... 
UNQUALIFIED = Accountants 
Book-keepers to start, immediately. 


We have vacancies for Men and * 
Women who have Good Work Records, ` 
so before making a move Consult us at 


19 De Market 
Mayfair 
LONDON wi 
Telephone 01-493 6692. 


+ 
+a + 





_ KENT/SUSSEX. 
require a seniorassistant, preferably qualified, ' 





Accounting 
Opportunities 


, 244,200 CROYDON 


PERSONAL TAX 


Establishe» firm. of Chartered Account- 
ants requé e Personal Taxation Assistant 
who must have, at least one year's ex- 
perience. 


3 


Many neo re ünadvertised poseen 


Den E action 0366 0311 


“ 


ESSEX ACCOUNTANTS require semi- 
senior audit assistant prepared to. accept 
responsib.litz, early promotiontas P.A. to a 
partner offer-d to right man. Expanding and 


varied ES =. Salary negotiable. — Reply to 


Box EA 2 


Accounting 
Opportunities K 


 £c000 EAST ESSEX mA 
TAX SENIOR ` 


Established welve-partner Chartered Ac- 
countants’ gractice wants Senior Account- 
ant with -z2od , taxation experience, 
Qualificatio, preferred but not essential, 


Many m re unadvertised positions. 


( Phone far action 01-366 0911 





EXPANDINC BRISTOL CHARTERED 
ACCOUNTA.NIS require senior and semi- 
senior staff, aot necessarily qualified, but 
with experience of. incomplete records and 
small compary audits. Attractive salary — 
write g:ving d=tails of experience to Burton, 
Sweet & Co, SE Whiteladies Road; Clifton, 
Bristol BS8 2L1 Y 

EXPANDINC FIRM of chartered account- 
ants in South-Hertfordshire have a vacancy 
. for a qualiziec applicant who is fully experi- 
enced in incomplete records in addition to 
normal accoicring procedure. Salary and 


SEH up to-£4,500 per annum. ~ Box EP: 


M 





‘HENDON HARTERED ACCOUNT- 
ANTS requ~e 2 senior audit assistants. 
' Qualifica:ioss not essential. Worth-while 
* career prospects in an expanding and 
varied prac” ce. Salary negotiable and 
depending ca experience, — Full detzils 
to Box HC #597. . 


t 





- Chartered accountants 


for varied and arteresting work in expanding 
practice, He wl be based at Tenterden but 
will be require :o provide assisfance at our 
offices in Ashferd and Rye. A good working 
knowledge of ell aspects of-.taxation is 
| necessary. Sek? Go arrangement. — Apply. 
Phipps & Co- 
TN30 6JG 


LAKE DISTLICT. - Senicr assistants 
required, qualmied or unqualified, any age, 
excellent workzxg conditions in congenial 
atmosphere. Salary between: £2,000 and 
£3,500 accordmz to experierce. Pension 
scheme. - A při? R.:C. Ingall .& Son, 83 
Stricklardgate, Kendal, Cumbria. - 


- 


i 


` 
^ 


Accounting 
Opporaunities 


£3,500-£=000 LONDON Wi 


. TAX SENIOR 
-Mediumesize- «rogressive firm of Char- 
tered Accour-ants seek first-class Cor- 
porate Tax Sesior. 


Many mor- unadvertised positions. 








- two-partner West End 


2 High Street, Tenterden: 





“and conditions. 


| Accounting | 
Opportunities 


£5,000 Neg. LONDON Wi 


AUDIT MANAGER 


Qualified Accountant sought by reputable 
three-partner firm of Chartered Account- 
ants in West ‘End to manage Audit 
Department. 


Many more unadvertised positions: 


a 


Phone for action 01-366 0911 


LOUGHTON. - Audit assistance required 
by local accountants. Senior and semi-senior 
positions availabie to applicants with appro- 
priate experience. Salary fully negotiable. — 


Please telephone 01-508 3711. 


Accountin 12 
Opportunities 


: £4,500 LONDON EC4 


TAX MANAGER 


Qualified Taxation Accountant required 
by well-known firm of International 
Chartered Accountants. Suitable applicant 
will run Company Taxation Department. 












Many more unadvertised positions. 






Phone for action 01-366 0911 





PARTNER’S P.A. REQUIRED. — Wi you . 
are newly qualified or a Part 2 finalist with 
experience of accounts and personal tax in 
a small general practice and you wish to 
develop that experience at P.A. level in a 
chartered firm. — 
Please apply to Box PP 2634, ; E 


NEAR BAKER STREET STATION. ` 
' Chartered accountants — seven partners. 


We have expanded steadily and aim to 
continue doing so which’ may produce 
openings in this office or branches for 
further partners. 


On the other hand if, you are not 
qualified - or are too old to do so» we 
would still like to see you if you can con- 
vince us that you are worth keeping for 

_ the next ten to thirty years.. 


Our pénsion scheme can accept trans- 
fers. : 


A very varied practice and a happy one. | 
` Please reply to Box NB 9437, 





+ 


NORTHANTS AND BUCKS 


Expanding young chartered firm, four 
partners, operating from four offices in 

. major towns inthe area, require recently 
qualified man, chartered or certified, to 
assist in further expansion plans. Com- 
prehensive range of services offered to - 
small- to medium-sized businesses. 
Initial responsibilities will be as personal 
assistant to the Partners, based at our 
Northampton office, with the prospect 
of early promotion to full Partner status, 
probably with responsibility for new - 
branch office planned for 1975-76. 
¿Excellent salary and staff conditions, — 
Applications in writing to Green, Jervis 
& Co, 22 Harborough Road, Kings- A 
thorpe, DOFTHARIDIOD: 


PERSONAL TAX ASSISTANTS. - Oppor- 
tunity to pain valuable experience in this 
field in the Beckenham tax department of a 
City firm under a young: tax manager. 
Pleasant surroundings near station (Becken- 
ham junction) and shops. Luncheon vouchers. 
Norma! holidays. Office car park. Why travel 
to London when you can earn London rates 
with us? — Phone T. King, 01-650 5096 for 
more details or apply in writing to Everett 
Ton & Co, 46 Church Avenue, Beckenham, 
tent. 
PLYMOUTH CHARTERED ACCOUNT- 
ANTS seeking senior and. assistants for 
rapidly expanding practice. Excellent salaries 
— Wessex Consultants, 2 
Peter Strest, Yeovil, Somerset. Yeovil 25 183. 


— nm  —_— 


THE ACCOUNTANT, February 27th : TAXATION, March Ist, 


QUALIFTED MANAGER required by 
pleasant and expanding firm of Char- 
tered Accountants in Hertfordshire. A 
salary of up to £4,750 is envisaged for the 
right applicant; 


We are looking for a person with the 
personality to be able to deal with staff 
and clients and to accept full responsi- 
bility for the running of a small depart- 

' ment dealing with the accountancy 
and taxation affairs ofsmalland medium- 
sized clients. 


For further details, please apply to Box 
QA 9526. 





RICHMOND SURREY 


A rent free unfurnished flat in Kew 
as wellasasubstantialsalary (negotiable) 
is offered to a young, preferably qualified 
senior by 'a rapidly expanding firm of 
Chartered Accountants. There are con- 
siderable prospects for an energetic 
senior able to grow with the firm. Good 
conditions of employment, pension 
scheme, etc. — Reply with full details 
to Box RS 9534. 


SENIOR AUDIT CLERK urgently required 
by City and West End chartered accountants. 
~ Please ring 01-739 3159. 

SENIOR CLERK (not necessarily qualified) 
required by chartered accountants, Ilford, 
Essex for responsible position in expanding 
firm with three partners. Must be fully 
experienced in company and personal taxa- 
tion, incomplete records, and smaller com- 
pany audits and able to work on own initia- 
tive. An attractive salary is offered to the 
right applicant. — Please give full details oZ 
Get? oe and salary required to Box 


SENIORS AND ASSISTANTS required by 
London WI accountants. Some professional 
experience, desirable. Able to speak Can- 
tonese an advantage. — Superhelp Ltd, 79 
Buckingham Palace Road, London SWI. 
01-828 7573, 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Experience in incomplete records and taxa- 
tion. — Apply stating age and experience to 
Box SA 2667. 

SMALL FIRM. OF CHARTERED AC- 
COUNTANTS, W1 offer training contracts. 
Consideration given to students now taking 
Foundation .Course or those commencing 
that course in 1975. Excellent experience 
offered under personal supervision of prin- 
cipals. Salary by arrangement, increasing 
according to ability. - Box SF 2648. ' 





SOUTHEND-ON-SEA Chartered Ac- 
countants seek experienced senior audit 
staff. Qualifications not essential. Sub- 
stantial practice with interesting range of 
work. Attractive salary offered. — Reply 
with details to Wilkins Kennedy & Co,’ 
I Nelson Street, Southend-on-Sea, 
ex. 





SOUTHEND-ON-SEA chartered ac- 
countants require experienced account- 
ant, not necessarily qualified, experienced 
in incomplete records and'medium-sized 
audits essential. Salary negotiable ac- 
cording to experience. ~ Apply Box 
SO 9498, 


i 


ST ALBANS 
CHARTERED ACCOUNTANTS 


Progressive firm with modern spacious 
offices, able to offer excellent salary 
and opportunities in pleasant con- 
ditions has vacancies for a semi-senior 
and a junior clerk. ~ Apply to Staff 
Partner, Rogove & Co, 4 Chequer Street, 
St Albans, Hertfordshire ALI 3XZ. 
Telephone 0727 69263. 


SURREY CHARTERED ACCOUNTANTS, 
six-partner firm require male/female assistant 
for personal tax department, some previous 
experience necessary, ability to deal direct 
with clients, varied, interesting work with 
scope for initiative in tax advice. Excellent 
working conditions in modern offices. Salary 
not less than £2,400. — Apply in writing 
stating age, experience and current salary to 
Davies, Watson & Co, 118 South Street, 
Dorking RH4 2EZ. 


TAUNTON 
ANTS (six partners) require a young qualified 
accountant to deal with a wide range of 
audits and incomplete’ record cases with 
direct responsibility to a partner. Semi- 
senior or finalist also required, ~ Please write 
to Albert Goodman & Co, 3 Hammet Street, 
e Somerset or Telephone Taunton 


AAA A 


TAXATION JUNIOR ASSISTANT 


(Male or Female) required by Central 
London Accountants with pleasant 
modern offices. Minimum of one year's 
experience of personal tax. Progressive ` 
salary commencing £2,500 plus luncheon 
vouchers. — Write fully Box TJ 9525. 


HEWITSON 


WALKER 





TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 


01-248 0441 


WELSH BORDERS. - Chartered accountant 
required for growing practice in Powys. 
Partnership after minimum probationary 
period: Good prospects for right man. — 
ox WB 2631. 

WIGAN CHARTERED ACCOUNTANT, 
sole practitioner, requires senior assistant. 
Partnership prospects if qualified. — Box 
WC 2628. 

YOUNG UNQUALIFIED ACCOUNTANT 
required by London West End chartered 
practice. — Interesting and varied clientele. 
Good salary according to experience, ~ 
Apply Box YU 2611. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions to 
al the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingcot, 
021-236 5513, i 


Mark 


- ARTICLED CLERK required by chartered 


accountants, London W1. Thorough training. 
Personnel supervision. Good progressive 
salary. Transfer would be accepted. — Write 
Box AC 2732. : 
ARTICLES/TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours ~ large or medium-sized firms 
throughout London. — Ring 01-628 2714, 
CHARTERED ACCOUNTANTS in Wem- 
bley area require articled clerks or transferees. 
Good experience available, ~ Apply in own 
handwriting to Box CA 2717. 

HOVE FIRM of chartered accountants with 
varied clientele has one vacancy for a trans- 
feree who has passed the intermediate 
examination. - Box HF 2652. 
MEDIUM-SIZED CITY FIRM requires 
immediately articled clerk whose time will be 
divided. between London office and branch 
office on outskirts. - Box MS 2718. 
SOUTHEND-ON-SEA chartered account- 
ants require articled clerks. Good experience 
available under direct supervision. preference 
to clerks who have completed Foundation 
course. Telephone Southend (0702) 32057. 


ARTICLES/TRANSFERS 
To and from firms of all sizes — ' 


Gabriel Duffy (Consultancy) 


21 Ansdell Street, Kensington 
London W8 SBN 


01-937 9521 
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The Taylor Woodrow Pru, 
Accountant to be responsibi ` 
all aspects of financial and manage. 
budgetary control, capital expenditu, e 
accounts. 















The successful applicant will probably be: 
good practical experience, initiative and organist, 
The salary will be commensurate with age and exper. 
A company car will be provided and further rewards inclu. 
a contributory pension scheme and three weeks” holiday. 






Please apply in writing, giving career details to: 


C. B. Chesney, A.C.A. 
Chief Accountant 

Taylor Woodrow Property Co Ltd 
18 Park Street, London W1Y 4AH 











West End 


EI 


c £8,000 + car 


GROUP | 
TAXATION 
MANAGER ` 


A major U.K. cuoted group occupying a leading posi- 

tion in an impcrtant sector of the energy industry and 

with substantial overseas interests requires a Group 

Taxation Manager. The group is well managed, has 

considerable financial strength and. enjoys a high 

reputation for the quality of its technical research 
| and product development. The Group Taxation Mana- 

ger will be rasponsible for the administration of 

taxation matters within the U.K. and for international | 

tax planning. , vo od 

The position requires a man of considerable experience 

and in addition to being professionally qualified it is 

almost certain that the man appointed will have 

elected to specialise in taxation early on in his career. 

Age is relatively unimportant but it is unlikely that 

anyone below 30 will yet have gained sufficient breadth 

of experience. 


Salary negotiable around £8,000 plus a car and above 
average fringe benefits. 


Brief but comprehensive details of career and salary to 
date, which will be treated in confidence, should be 
sent to: 


The Executive Selection Division - MA397. 


t 


Coopers & Lybrand Associates Ltd., 
Management Consultants, 


Shelley House, Noble Street, London, EC2V 7DQ. 








Eressive manu- 
an exceptioral 

S an actively- 

ountant to. fulfil 

s: 

d be responsible for 

poland budgetsystems, 


. the Directors with 
anagement accounts and 
dations and to assist with 
ing. 


fin the administration of ex- 
incentive schemes-and.in the 
ation of a pension scheme. 


assist with the financial planning 
other diversified spheres of com- 
Dany interest, present and future. 


be Company Accountant, who will 


ill probably be aged 30-40. He should 
hold appropriate professional qualifica- 
tions, have had several years of useful 
- commercial experience and be used to 
“negotiating at senior level, The position 


offers very considerable scope for an ideas - 


man who is capable, with appropriate 
support, of carrying his ideas through. 


- This is a key position in the Company 

‘and the required exceptional performance 
will ultimately lead to Board appoint- 
ment. 


Please write giving fullest details in 
confidence to the Managing Director, 

| Crewe Chemicals Limited, Hall Lane, 
Rookery Bridge, Sandbach, Cheshire. 





COMPANY ACCOUNTANT 


A Subsidiary of two large French 
.", Companies is seeking a Company Ac- 
countant (probably: unqualified) to 
' control day-to-day routine accounting 
procedures, prepare management ac- 
counts and annual accounts at least to 
trial balance. Budgeting and Budgetary 
control will. also be part of his res- 
ponsibilities. The Company imports, 
markets, and services its parent Com- 
pany's product, being Industrial and 
Agricultural handling machinery, 


commercial and/or industrial experience 
and will be both enthusiastic and 
energetic. 


Salary will be in the region of £2,500 

, p.a. (negotiable) with fringe benefits, 

| good pension scheme after one year’s 

service. Responsible to the Managing 
Director. Prospects are good. 


' Apply i in writing to: 


The Managing Director 
| Law-Denis Engineering Ltd 
EOS Eam Road 





YATE 
BRISTOL 

7... DISTRIBUTION 

CALNE — £2,500-£2,700 


A rapidly expanding company dis- 
tributing industrial fasteners needs an 
Accountant to supervise and develop 
the accounting system for four present 
depots and for future expansion. 


The function is being re-located at 
Calne in the immediate future.. 


Candidates should be studying for a 
,Cecognized accountancy qualification. 


Group prospects for the right man. 


E 
^ 


"a 


` Apply i in writing to: 


, Financial Director 
~ F. H. Tomkins Ltd 
P.O. Box 22 ` 
Al Saints Road 
Wednesbury 
West Midlands W810 9LN ` 


i FEIT 
j GDL Ge e EAR 
























responsible to the Managing Director, 


The successful candidate will have - 


‘GROUP ACCOUNTANT 


We wish to appoint an energetic group . 
accountant who will be based at our 
headquarters in Wolverhampton and 
will be directly responsible to the group 
managing E His qualifications will 
include A.C.A., A.C.C.A. or A.C.M.A 
with practical experience within the con- 
struction/heating and , ventilating in- 
dustries. He will be responsible for all 
aspects of financial control, producing' 
monthly financialreport, cash, credit and 
cost control systems, Salary will be 
negotiable dependent on age and ex-' 
perience, — Applications, marked private 
and confidential please to the Managing 
Director, G. A. Byard Ltd, Heath Mill 





Road, Wombourne, Wolverhampton 
WYS 8AP. 
INTER-COMPANY COMPARIS ONS 


LIMITED, Financial publishers and Tom- . 


panies House agents, have several openings 
on their Financial Survey Search sta:¥ for 
self-employed or retired accountants. Weekly 
revenue £48. Hours 9.304. Monday to 
Friday. ~ Phone G. Firmage, 01-253 7042 
for additional information and interview. 


LADY 3O0O4-KEEPER required London 
SE23 tc asict company accountant. Must 
be able o yve schedules. £2,000—£2,500. — 
Practiticaer3 Services Bureau, 233 Cran- 
brook R»ac, -lford, Essex (01-554 3484). 


NKTIONAL UNION OF 
MINEWORKERS 


^ Vacan-y "cc ASSISTANT HEAD of . 


Finance Department. Commencing 
salery £5012 plus Cost of Living 
Surplezaert 104 per annum. Excellent 
pro:nocor prospects. Five-day week. 
Foer ~es? Annual Holiday. Eight 
Statutczy cDblidays. — Apply in writing 
stating ag, qualifications and previous 
experience te: 


Pemorad Department (Ref. FD) 
Naiona Union of Mineworkers 


222 Euston Road 
LINDON NW1 2BX 
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NORTHAMPTON head office of 
national sales and service organisation 
require a management accountant with 
experience of computerised accounting 
systems and preparation of monthly 
management accounts. Age is not a 
material factor. 


Turnover is .currently around £2 
million per annum and the position will 
report direct to the company secretary. 
Salary will be around £3,500 per annum. 
The company is part of an industrial 
“group offering considerable fringe bene- 
fits." : 


Please reply giving brief particulars 
to David Robsham, Isis of Henley Ltd, 
43 Station Road, Henley, Oxon. 


PROJECT ACCOUNTANT to £4,500 
experienced in defence contracts for 
Somerset division of public company. 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 










Responsibt i 
e nvolvenat 









~ 


Using advanced accounting techniques 


Defence expenditure runs at over £3,2C0 million a year-including expenditure on military 
stores and-equipment, R & D estabEstrents, Ordnance Factories, Dockyards, and 
supplies, pay and allowances for th + tre armed services-and the skills of qualified  - 

accountants play a vital role in ensuing the optimum utilisation of this vast sum. 


Directorate General ` 
of Internal Audit | 


Procurement 
Executive . 


You could work on contracts with t^e 
aerospace, shipping and electrical/electror ic 
industries supplying financial informatim 
and recommendations to help in pric 1c 
thousands of non-competitive contracts — 
appraising contractors' financial and zozt 

, accounting systems, assessing ccst «f 
production/capital employed ratios a sd 
preparing financial statements shcwi 1g 


overall trading results. 


You should preferably be in your late 
twenties or early thirties with appropri ate 
experience in a professional office or 1 he 


t 


You will join a team improving auditing 
method and style by developing the systems ` 
audit approach, using ICQ's, flow charting ` 
and statistical sampling techniques, as well 
as breaking new ground in operational or 
management auditing. One feature of your 
work could be involvement with a large 
number of computer configurations which 
include real-time systems. P 


You should preferably have at leastthree 


industrial or commercial sector. 


H 


years post- qualification auditing experience 
ina mediumto large professional office ora. 
' Jarge commercial organisation. 


There are openings in London and (fo P= nly) in Birmngham and T A Applicants 
must be Chartered, Certified, Cost anc Ivanagement, cr Public Finance Accountants. 
Starting salaries can be up to £5150 in-Certral London and there are excellent prospects of 
early promotion and salaries rising to  6¢ CO and beyond. 
These appointments ere pensionable and zan be permanent, for a fixed period, or 
(in appropriate cases) on secondman tens. 
Full details and an application form mey te obtained by writing to the Civil Service 
Commission, Alencon Link, Basingsto<e. Hants. RG21 "JB, or by telephoning 

. BASINGSTOKE 29222 ext 500 (or for 24 Hour answering service, LONDON 01-839 1992). 


Please quote G(3)590/3. 


Kä 


"- y of Defence 
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‘Qualified Management Accountant 

North London Area. Mid 30s. Experi- 
ence in Engineering Industry preferred. 
To join a progressive Management - 
team at present undergoing reorganisa- . 


tion. Eventua! Director status envisaged 
in this appointment. - Box QM 9537. 


C Cheshire County Council 


Senior Accountants 
and Auditors 
SOG £3,324-£3,939 






International engineering company SEN extensive North Sea commit- 
ments has a — fora ' 


+ 


- CHIEF ACCOUNTANT - 


based at their South-west, London offi ces . Kë m 






































^ 
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Thisis a senior position in a rapidly expanding organisation which calls for a top. "o 
calibre Chartered Accountant aged about 30, preferably with sound account- `- 

ing experience in the constriction or petro-chemical industry and a thorough * 
knowledge of computerised accounting techniques. | 


These posts offer excellent opportunities 
in a large and progressive local 

authority using many modern 
management techniques. There will be 
ample scope for exercising responsibility 
over a wide variety of local government . 
functions. , 


Applicants should be members of the 
CIPFA or other recognised accounting 
body. 


Disturbance grant of up to £400, 
removal expenses and separation 
allowance will be payable in appropriate 
cases. Thera is a mortgage scheme and 
the possibility of temporary housing 
accommodation. The posts are subject . 
to a threshold payment of £229 p.a. and 
commencing salary within the grade is 
negotiable. i 


Reporting to the Company. Controller the successful applicant will be res- = 
ponsible for the day-to-day operations of the Head Office Accounts Depart- 

ment and also for the monthly consolidation of the eo for U.K. and . 
European operations. 


a 


Salary will be subject to negotiation but will reflect the seniority and im- 
| portance of the position. Benefits include annual bonus, free pension and life 
assurance schemes. 


Apply in ROS first instance to Re K.453. 
For an application form and ` 
further particulars please send a 
foolscap $.2.€. to 


The County Treasurer 
County Hall, Chester. 


Closing date March 14th 





WALTER JUDD LTD 
Recruitment Division, 1a Bow Lane, London EC4M 9E) 


All applications will be acknowledged andtreated vid the strictest confidence. 


4 7 " * z 
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Assistant - ell 
Taxation. 
Accountant | 

3 £4, 500 ‘Glasgow 


Our Client chos to appoint an Accountant who 
already has at least two years taxation experience in a 
large undertaking. He or she will join the Tax Department 
in Glasgow of a major British organisation, and there will 
be good scope for future advancement. 


The jobholder will be involved in the preparation of 
Corporation Tax computations: .a good working 
knowledge of the relevant statutes. of Income Tax, 


require: 


. -| Chief i eta and ` 
Secretary | 


fora major manufacturing uniton Tyneside | 


The successful applicant: will probably be aged 30-40 
and be a qualified accountant with some years’ 
experience: in industry since qualifying. 
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Corporation Tax, Capital Gains Tax and Value Added Tax 
is necessary. - 


"The. opportunity offers attractive .conditions of 
ERU and relocation assistance n be, given if 
appropriate. 


Everetts Recruitment Service. 


Write to our address for forwarding to our Client. Please 
include all relevant details. The reference number must be 
put on the envelope. Enclóse separately a note of any 
company to which you do not Wen to apply. 


~ 


Ronald Fairbairn, | 

Recruitment Manager, = , 
(Ref 403), Everetts Limited, s S 
10 Greycoat Place, . gf 
London, SW1P 1 SE 


DOE 


Pac gece, 


Hanannananun 


He will be responsible to the Finance Director for 
financial, costing and secretarial functions and must be 
capable of controlling a large staff. 


The starting salary will be not less than £4, 000 per 


. annum and other benefits include contributory Pension 
. scheme and four weeks’ holiday. 


Brief written applications to: 


; Group Finance Director 
_Reyrolle Parsons Limited 

P.O. Box 1NS 

Cuthbert House 

All Saints ' 

Newcastle upon Tyne NE99 1NS 


p’ 
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Assistant 
COST ACCOUNTANTS 


To assist in a sophisticated system of Contract Costing in the Building Industry. 
Previous costing experience essential, preferably in the Industry. Proven ability to 
work on own initiative desirable. 2 


Salary negotiable, Annual Bonus, Luncaeon Vouchers and Pension Scheme. 


Apply Personnel Officer, Percy Bilton Ltd, Bilton House, Uxbridge Road; Ealing, 
London W5 2TL. Tel, 01-557 7777. 


SCIMITAR CONSTRUCTION CO LIMITED . 


- 


require 


y 


GROUP ACCOUNTANT 


Qualifications not essential, but wide experience necessary 
as the position entails reporting directly to the Financial 
Director and/or the Board of Directors on weekly cost 
analysis, credit control reconciliations and budget 


appraisals. Successful applicant will be required to 


supervise accounts staff and machine accounting pro- 
cedures throughout the Group-in the pursuance of SEH 
motivation and to maintain secure liquidity. | 


Excellent remuneration is proposed, with attractive 
terms of employmerit and good working conditions. 


Apply, in writing, stating age,- experience and any 


qualifications, to: 


FINANCIAL DIRECTOR/CONTROLLER 
Western House 
39 Walter Road 
Swansea SA] 5NX 





Cost ` 
Accountant 


Guildford 


lf you have experience of costing and financial accounting and are 
qualified or making progress towards a professional qualification, you 
will enjoy the challenge of this interesting new post. 


Based at Guildford, you will provice a full accountancy service to the 
National Tower Testing Station in Cheddar, Somerset and occasional 
visits to Cheddar will be necessary. 


SALARY will be within the range £2879 to £3479 per annum. 


Applications to the Manager Personnel and Administration, Burymead 
House, Portsmouth Road, Guildford, Surrey, GU2 5BN, to arrive not later 
than Tuesday, 11th March, 1975. 


Please mark envelopes ‘Confidential’ and quote reference A/11. 






CENTRAL ELECTRICITY GENERATING BOARD 








FINE CAREER 
‘OPENING FOR NEWLY 
QUALIFIED LADY 


TO £4,500 


Responsibe role with excellent 
career prospects awaits à newly- 
qualified ACA. or A.C.C.A. 
in the Marazement Development 
Services Dision of a major 
internaticral shipping organisa- 
tion. The work is primarily con- 
cerned with the forward planning 
aspects of zosting for their world- 
wide operation. Condi:ions are 
excellent, benefits generous. Ring 
Miss Duncan, Executive Director, 
01-437 9020. 


CHALLONERS 
TOP APPOINTMENTS 


ITVISION 
19-23 Oxford Street, London W1 


A qualified Accountant is required 
to take over as head of the 
Accounts Department in an ex- 
panding firm who are practitioners 
in the field of marketing ‘and 
merchandising. Experience in this 
or allied fis ds would be preferable. 


Age: 27 onwards. 


. Salary: G2merous. 


Box AQ 22386. 





BOX 
NLMBERS 


Replies -0 advertisements 
using Box Numbers should 
be addressed to: 


IUe. E 


Gee & C» (Publishers) Ltd 
151 Strand, London 
V'C2R 1JJ 





OFFICIAL 
APPOINTMENTS 





TEESSIDE POLYTECHNIC 


Applications are invited for the following ' 


post: 


Lecturer/Sericr Lecturer in Account- 
ancy. 


Fucther details and application forms 
are available rom the Staffing Section, 
‘Teesside Pel-technic, Middlesbrough, 
Cleveland County TS1 3BA. 


£ 


` 


1975 


UNIVERSITY OF 
WESTERN AUSTRALIA 
Perth 

CHAIR IN ACCOUNTING 
Applications are invited for appointment to 
the Chair in Accounting in the Faculty of 
Economics and Commerce. This Chair, 
which has recently been vacated by 
Professor P. R. Brown, is one of three 


. Chairs in the Department of Commerce, the 


others being in Commerce and Marketing. 
The Department consists of two major 
sections: Accounting and Finance, and 
Organisation and Management. The ap- 
pointee will be primarily responsible for 
Accounting and Financia! Management. The 
full-time establishment of the Department is: 
3 Professors, 12 Senior Lecturers/Lecturers 
and 8 Senior Tutors/Tutors. Undergraduate 
courses include a three-year pass degree ' 
sequence in Accounting, a third year unit in 
Financial Management, two  unit$ in 
Commercial Law for Commerce students and 
an Honours (fourth year) unit in Accounting 
and Finance. Postgraduate programmes in 
the Faculty of Economics and Commerce 
include the degree of Master of Business 
Administration (by course work) and: Master 
and Ph.D. degrees by thesis are also offered. 
Further information on the activities of the 
Department may be obtained from Dr 
R. M. C. Lourens, Head of the Department. 
The current salary for a Professor is 
$A19,614 pa, but academic salaries are 
under review and the salary is expected to 
become $A22,750 p.a. Benefits include: 
superannuation similar to FSSU, fares to 
Perth for appointee and dependent family, 
removal allowance, study leave and long 
service leave and housing loan scheme. 

Applications in duplicate stating full personal 
particulars, qualifications, experience and 
the names and addresses of three referees 
should reach the Staffing Officer, University 
of Western Australia, Nedlands, Western 
Australia, 6009, by -March 15th, 1975. 

Further information and conditions of 
appointment available from Association of 
Commonwealth Universities (Appts), 36 
Gordon Square, London WCIH OPF. 


1 


A 
YORKSHIRE REGIONAL 
HEALTH AUTHORITY 


Regional Treasurer’s Department 
Applications are invited from qualified 


accountants for the following posts at the 
Authority’s Headquarters in Harrogate. 


Assistant Treasurer 
Salary £3,885-£4,815 plus threshold pay- 
ments (£229). 


] [ 
Head of the Branch of the Regional 
Treasurer's Department responsible for 
the management accounting function in 


' respect of the services provided directly 


by the Regional Health Authority. 


Senior Principal Accountant 
Salary £3 477-—£A, 302 plus threshold pay- 
ments (£229). 


Responsible to the Senior ` Assistant 
Treasurer for the provision of a financial 
management 'service in respect of Area 
Health Authorities in the Region. 


Senior Principal! Internal Auditor 
Salary £3,477—£4,302 plus threshold pay- 
ments (£229). 


Head of the Internal Audit Section 
responsible ‘for providing a complete 
internal audit service at Regional level. 


These posts present an opportunity for 
enthusiastic accountants with some post- 
qualification experience to initiate and 
introduce financial procedures in the 
reorganised National Health Service relating 
to use of resources, management accounting 
and management audit. The duties will in- 
volve working in close co-operation with 
other professional disciplines. 


The Authority has a revenue budget in excess 
of £150 million and annual capital 
expenditure of some £20 million. 


Further information and application forms 
are available from the Personnel Officer, 
Yorkshire Regional Health Authority, Park 
Parade, Harrogate, to whom they should be 
returned Bot later than March 13th, 1975. 
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OVERSEAS 


THE INTERNATIONAL ATOMIC 
ENERGY AGENCY, VIENNA 


- has an important opening on its Internal Audit and 
Management Services Staff for a 


COMPETENT ACCOUNTANT 


His work requires the independent auditing of com- 
puterized accounting systems and the reviewing of finan- 


‘cial operations in numerous currencies, from a broad 
. managerial point of view. 


The candidate should have experience in modern 
audit practice, a good computer background, the ability 
to analyse problems and offer practical solutions, and a 
capacity to get along with multi-national staff. 

Working language English. Two years' initial contract. 
Emoluments about U.S. $19,700 p.a. tax free, plus family ' 
allowances. Six weeks' annual leave. 


APPLY: Division of Personne, A-1011 Vienna 
Kaerntnerring 11 


Gibraltar 


Due to continued expansion we need : 


Audit Manager/Prospective Partner 
with at least 3 years post-qualification experience (and 
perhaps much more) and potential for partnership within 
the first two-year contract. Initial salary around £5,000 or 
more for first rate experience. Work would extend to tax 
planning and other tax haven matters. 


Recently Qualified Seniors 

to whom we offer around £3,500 for two-year contract with 
annual review. Our practice is varied and interesting, | 
offering excellent experience in both audit and tax work, 
with good opportunities for advancement within the firm. 
A Gibraltar partner will visit London to meet applicants and 
give first-hand information on living conditions and 
prospects but please apply i in first instance to: 

J. M. Barney, 

Turquands Barton Mayhew & Co., 

Lynton House, 7 Tavistock Square, 

London WCIH 9LS oe : ore 0966) 
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THE GAMBIA 


We have a vacancy for a Chartered Account- 
ant in our office in Banjul. 

- There are excellent prospects within the firm 
and scope for substantial savings, with a wide 
range of professional work-and a high degree 
of responsibility. 

The salary, depending on age and experience, 
will be not less than D20,000 (equivalent to 
£5,000) per annum with an initial tour of 
15 months followed by 24 months’ leave on 
full pay. i 

The firm provides free fully furnished ac- 
commodation with electricity together with a 
car with running expenses paid. An initial kit 
allowance is also given. 


Please write to: 


Pannell Fitzpatrick & Co 
Lee House, London Wall 
London EC2Y 5AL 


(Reference DAWH) 





- COURSES 





. North East London Polytechnic—Essex County Council 


Anglian Regional 
Management Centre 


O €: M Basic 


Training Course 
Fee £170 
April 21 — May 16, 1975 


The objective of the course is to provide practical training for 
trainee O £ M Practitioners and Work Study Officers requiring a 
sound appreciation of Organisation & Methods Techniques. One 
week of the course will be spent on a EE in Industry, commerce 
or the public service. 


- Further details from: 
^ The Registrar, Ref. KC107 
Anglian Regional Management Centre 
, Asta House, 156-164 High Road, Romford, Essex RM6 6LZ 
or Course Tutors 01-590 5652 Ext. 32 
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PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT IN BRIGHTON area with 

gross fees of £11,000 p.a. seeks acquisitior 

of amili similar E practice or merger proposals. — 
ox Al : 


ACCOUNTANCY PRACTICE, fees £12,000 l 


for sale. Alternatively partnership offered te 
qualified accountants with opportunity for 
complete -acquisition after short ‘period. 
Freehold offices available for sale or lease in 
NW. London. - Box AP 2695, 

ACCOUNTANCY PRACTÍCE FOR SALE 
(two chartered partners) Northumbria; 
G.R.F. in ¡the upper reaches of five figures. 
Good average fees with no large job upsetting 


the average. Mostly good family businesses- 


and small family companies. Principals oaly. 
Good staff and good central offices. — Write 
Box AP 2723. 

ACT NOW if you are an ambitious chartered 
accountant (25 to 30 years) with G.R.F. 
exceeding £4,000. As we offer premises and 
services in the City together with other 
benefits with view to more permanent 
I rii ~ Full details to Box AN 2661. 
AN — OLD-ESTABLISHED WOLVER- 
HAMPTON practice has an opening for an 
experienced chartered accountant interested 
in acquiring a share after a short probationary 
period. — Box AO 2721. 

ARE YOU LOOKING for an experienced 
chartered accountant to share the burdens of 
general practice and enjoy reciprocalarrange- 
ments at holidày times or during indisposi- 


.tion. If so, and if you can accommodate me 


in London or- Middlesex then drop. me a line. 
— Box AY 2704. 

A YOUNG CHARTERED ACCOUNTANT 
required by East Anglian firm with a view to 
partnership after probationary period. Appli- 
cants should have experience or personal and 
company taxation and incomplete records, — 
Box AY 2605. 


area, incomplete records. - Box BO 2569, 


' BLOCK OE FEES for disposal, London 


BLOCK OF FEES FOR SALE, completa. 


records, Bedfordshire. - Box BO 271 
CHARTERED ACCOUNTANT NW. Lon- 
don requires C.A. as P.A. with a view to 
partnership. — Box CA 2686, 

CHARTE 


RED ACCOUNTANT, practising . 


with spare time or wanting to practise invited 
to contact overburdened two-partner firm, 
London WI. Objects: amalgamation after 


period and future retirement of -senior’ 


partner, oe required to adjust interests, — 
Box CA 2711. 

CHARTERED ACCOUNTANT (30), with 
partnership experience, own G.R.F. approxi- 


- mately £4,000 and capital available, seeks 


person in similar position with view to 
forming a partnership, purchasing a block 
of fees, and setting up in practice. — Box 
CA, 2644: 


CHARTERED ACCOUNTANT (40), hon- - 


oursman with good provincia! experience, 
seeks ‘partnership in small provincial prac- 


` tice, Alternatively, would consider acquisition 


of sole practice, particularly if combined with 
residence. . . Coastal area preferred. — Box 
CHARTERED ACCOUNTANTS with ac- 
commodatioh or succession problems are 
invited to contact an 8-partner West End 
firmable to providespecialisttaxation services 


and having approximately 850 square feet- 


available for sharing. Pm merger 
contemplated. — Box, CA 9538 8 
CHARTERED PRACTICE in Southern 


Counties for sale. G.R.F. £75,000. Two part- 
ners, excellent premises and lease, partners 
would continue by agreement to- ensure 
continuity. - Reply Box CP 2703. 

CHARTERED PRACTICE within 15 miles 
of Coventry, G.R.F. quet ovez £20,000, net 
profits of one principal just over £12,000 p.a., 
after charging salary of one qualified assist- 
ant. Sale desired in next few months. Good- 
will at one and a half. G.R.F, for cash settle- 
ment hut would negotiate for medium-term 


| deferment of part of consideration especially 


if selling to a partnership. — Box CP 2614. 
ENCESTER. CHARTERED AC- 
COUNTANTS have vacancy for younger 
qualified person to manage and develop 
separate taxation department. Salary by 
arrangement. Partnership prospect for suit- 
able AME ~ Box CC 2668. 
EXCLUS CHARTERED ACCOUNT- 
ANT with inclusive practice in the West End 
and the suburbs, would like to associate with 
others who have some available. accom- 
modation. - Box EC 2657: . 
HAPPY IN PRACTICE. but unhappy with 
location of present partnership, C.A., aged 
44, reluctantly seeks „fresh partnership, 
preferably Avon or similar. Curent share well 
over £10,000 pa, so substantial and pro- 
fessionally SEL e propositions only 
nlease. — Box HI 2720. 


` 


GO-AHEAD CHARTERED ACCOUNT- 
ANT (29), partner in small/medium sized 
West End C.A.s seeks new partnership 
position. Own G.R.;F. ei pec £4,000 
and capita! available. — Box GA 263 

IF YOU require assistance at panne level 
and can absorb a small practice of bout 
£10,000 then drop us a line. My experience 
covers large and small firms and I live in 
West Middlesex. ~ Box FY 2669, 
LEICESTER C.A. with G.R.F. in excess of 
£3,000 seeks working arrangement with 
another practitioner preferably as a sabried 
taxation assistant. - Box LC 2722. 
LIVERPOO SOLE PRACTITIONER 
seeks successor. Curzent fees £8,000-£5000, 
Terms negotiable. - Box LS 2502. 

LONDON CHARTERED ACCOUNTANT 
in early 40s seeks a small amount oc ac» 


commodation with a view to associatior and 


reciprocal wv Box LC 2671. 
MATURE C 


HARTERED ACCOUNTANT 


living in Middlesex and practising in Lor don 
with a nucleus of about £11,000, woulc like 


to associate with a firm who has adecuate - 


staff, neéds strength at partner level, ang has 
available accommodation in London or 
Middlesex. - Box MC 2670, ~ 

NORTH BUCKS chartered accountant’s 
practice for sale. — G.R.F. approximately 
£12,900. Good lease available at low rent. 
Cash price ' required , for fees and ease 
£16,900 plus work in progress at valuation. 
— Box NB 2660. 

OVERBURDENED PRACTITIONEE in 
souta Manchester area wishes to dispose of 
a A his practice. £3,000 G,R.F. — Box 
PARTNERSHIPS IN EAST SUSSEX 
chartered accountants practice” offered by 
sole practitioner to energetic person of zood 
ad with some capital. — Boz PI 


PRACTITIONER requires small .practice/ 
block of fees in Hereford or surrounds. —Box 


PR 2706.. 
CHARTERED ACCOUNT- 


SHEFFIELD 
ANT (50) requires younger partner with a 
view to succession within ten -years. Small, , 


varied practice, with outside interests. Pre- 
ferred applicants will have nucleus G.R.F. 


up t» ,£10,000 or capital available for ex- 


pansion. — — Box SC 2672. 
SOLE CHARTERED PRACTITIONER in 
Shropshire/North: Wales area with G.2.F. 
£40,000 rapidly expanding seeks parmers 
after short probationary period. Taxetion 
and incomplete records experience essertial, 
Capital ' may be provided out of frture 
earnings. — Box SC 2623. 
SOUTHEND-ON-SEA. — Qualified acccunt- 
ant szeks responsible position with prospzcts/ 
profit-sharing, 25 Jar. professional ex-' 
perience, — Box SO 2 
SOUTH-WEST LONDON- old-establi-hed 
practice specializing in theatre and the arts. 
G.R.F. £20,000. Good offices over 1,00C sq. 
E Nine-year | lease £690 per annum. — — A»ply 
ox 
TAXMANAGER/QUALIFIED ACCOUNT- 
ANT seeks worth-while position in Cit- or 
Fenchurch Street area as tax manager tper- 
sonal). Tired of commuting to West London. 
Twenty years’ professional experience. All 


offers cee. ~ Box TM 2643. 
"THINKING O 


RETIRING? -— A four- 
partrer firm in Ee SWI with some 
spare accommodation and facilities would be 
interested in meeting a sole practitioner with 
the intention of helping to service his practice 
and eventually taking it over on an anruity 
basis. - Box TO 2624. 

TWO CHARTERED ACCOUNTANTS, 


-67 aad 61, G.R.F. £20,000, with no’ im- 


mediate desire to retire but present lsase 


‘unrenewable, seek association with a view to 


economies and ultimate merger with anocher 
firm in Central or South-East London or: 
having available accommodation for very 
small staff. - Box TC 2705. 

WEST END CHARTERED ACCOUNT- 
ANT with small practice seeks acom- 
modation perhaps with a view to association. 


ACCOUNTANT, 


'- Box WE 2656. 
‘WIGAN CHARTERED 


sole practitioner, requires senior assistant. 
Partnership prospects if qualified. Merzers 
considered. - Box WC 2637. ~ ; 
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Advertiserrezts may now be accepted to 
appear unte- this heading..They will be - 
charged fer at the same. rates as for ` 
EE appearing snider the main 
heading.. 





CHARTERED ACCOUNTANTS NW. Lon- 
don require experienced subcontractors. — 
Box CA 2687. 


- 


i 





A BRIGHT TOUNG CHARTERED AC- 
Co UNTANT eceks temporary assignment for 
two to three months either in profession or 
commsrce aac industry. — Please reply to 
Box AB 268°. 

A.C.A, IN, SEACTICE seeks subcontract 


work in London and suburbs. Will collect 


and deliver irl discuss in detail with you 
at your time. —Please write Box AC 2675. 
A.C.C.A. ANL A.C.LS. in the Enfield area 
seeks subcontact work a: home. "Will 
collect and ceiver within reasonable limits 
SCA Seek: subcontract work in North 
est 
records, - Bcx AC 2645. 
A.C.A. PART H FINALIST requires sub- 
contract worz, over 6$ years’ experience in 
profession cf sole traders,’ partnerships, 
solicitors, privcte and public companies etc. 
Part-time/ful -t-me, if suitable evenings and 
week-ends al=o considered. — Box AC 2734. 
ACCOUNTANT TAX SPECIALISTS avail- 
able for consakancy or would service block’ 
of tax cases. - Hease write Box AT 2714. 





* 


ACCOUN NIMM BOOE-KEEPERS 

D CLERKS 

. Experienced pie e available for 
temporary :ssignments in all parts of the 

'"United Kiagiom and some countries 
overseas, 


PRACTITIONERS SERVICES 


Á 
233 'Crarbrook rere oe Essex 
01-554 34 





AN EXPERENCED CHARTERED .AC- 
COUNTANT, North-West London, seeks 
subcontract vcrk on a regular basis in 
Londoa area Company Audits, incomplete 
records, taxatica etc, -- Box 2692. 


Partiquar Specialist | in incomplete ` 


$7. r 


» 
à E e ` 


A | QUALIFIED ACCOUNTANT - specialis- 
ing in taxation and back duty cases, offers his 
services on part-time or subcontract basis. 
Harrow, Wembley or? Ealing District 
i pur ~ Box AQ 2724. 

CA. A.C.M.A. - Wide experience industry 
and finance, U.S. and European business, 


t 


specialist in systems, going freelance with ^ 


small clientele, seeks assignments. NW. 
London based. — Box CA 2654. 
CHARTERED ACCOUNTANT seeks sub- 


contract work from established firms in the - 


City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust 
work. — Telephone 01-248 2177," ., 





"EXPRESS FINANCIAL & 
^- 'ACCOUNTANCY +. 
SERVICES. LTD © 
We undertake all types of book-keeping 
and accountancy work. 


Typing, photocopying, collection and 
delivery service available. 


- 


^ 


3 2 Canterbury Mansions ` 22 


Lymington Road ta 
. London NW6 


too 01—794 4242 


KM 


x 


-— M 


MATURE EXPERIENCED ACCOUNT- 
ANT, F.C.C.A., F.T.LL, retired . senior 
partner, offers his services in an advisory. 


capacity, particularly in the investment and ' 


financial field, Absolute confidence given and 
expected. -- Write Box ME 2725. . 
MATURE, , EXPERIENCED AUDITOR, 
working from office at home in Norfolk 
will undertake all types of work to assist 
practising accountants, especially incomplete 
records, final accounts. and taxation. 
Box ME 2676. 


QUALIFIED ACCOUNTANT. seeks sub- : 


contract work in London area. Work can be 
collected and delivered. - Box QA 2674, 
SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in ali types of audit, 
accountancy and tax. Maximum rate £3: KC 


per hour. Collect and deliver. — Tel. 01-363- 


4113. 
TRUST MANAGER seeks subcontract 
work at home. — Leicester or near. Trust 
Lo EE etc., and tax returns. — Box TM 
2 


+ 





SITUATIONS WANTED 





A BAG OF TEMPORARY eccountants at 


. Deboo Execiri-e. — We have a wide list of 


freelance worz ivailable immediately. Every 
applicant on oar register is scrutinized by 
our consultarcs Lowest competitive rates. — 
Call Mr C, E Earden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temposary assignments throughout 
the U.K. Al -etted by Mark Pembroke, 
F.C.A. Lowest Zcmpetitive rates and fair trial 
period. ~ Pemlroke € Pembroke, 01-236 





0011 (Londcn. ‘or 021-236 4356 as 
mingham.) 
ACCOUNTANCY ASSISTANCE 


Available. mmediately. Let" the 

HARRISOH-WILLIS TASK FORCE 
overcome voir problems during holi- . 
days, sickness or on:special projects, etc. 
Qualified, -cmpetent personnel avail- 

. able. Lowe t competitive rates. — Call 
Veronica H.r ison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond: 
Street, Loncan W1. 


PRACTITIONERS 
SERVICES. BUREAU - 


supplies 
Ereelance help 


zo- any period to 
overtundened Practitioners - 


3 Details from ” 
233 CRANBROOK ROAD 
I.rORD, ESSEX 
Tel-p3one 01-554 3484 


¿plications from 
Freskinces also invited. 





A BRIGHT YOUNG CHARTERED AC- 
. COUNTANT seeks temporary assignment for 
two to three months either in profession or 
commerce and industry. ~- Please reply to 
Box AB 2690. 
AN A. C.C.A. Part IV student, six and a half 
ears’ professional experience in auditing, 
incomplete records, partnerships and private 
companies; 7 position as an audit clerk. — 
Box AA 2626 
AN EXPERIENCED. A. C. A. PART" Ir 
` FINALIST with over six years’ experience in 
sole traders, partnerships, private and public 
company audits and accounts, large audits, 
solicitors liquidations etc. seeks position. — 
110 Foxberry Road, London SE4 2SH. : 
AVAILABLE NOW. — Experienced audit and 
pu serai. "clerk (39), twenty years in 
profession, seeks suitable position ‘with 
well-established firm. Salary required. 
£3,000 (approx. Flexitime preferred. — 
Box AN 2601. 
A YOUNG GRADUATE (B.Com., Karachi 
University).and A.C.C.A. Part ul student 
(U.K. resident) would like to join a pro- 
fessional firm. — Please reply Box AY 2696. 
BRISTOL. - A.C.A. aged. 29, qualified 
1970 wishes to return to the profession after 
a three-year period with a City-based in- 


“stitution involved in several aspects of cor- 


porate finance work. Seeks position with a 
medium-sized Bristol practice with a view to 
possible partnership; past professional ex- ' 
perience includes incomplete records, per- 


.,sonal taxation, and small company audit 


work. — Box-BA 2680. 

EXPERIENCED A.C.A. FINALIST. Part I, 
preparation of accounts from incomplete 
records/private company ‘audits/tax com- 
putations, seeks a suitable position in profes- 


- sion in Central London. Minimum salary 


required £2,000. — Apply. Box EA. 2708, 
F.C.A. (active 61), ex-practitioner, wide 
experience, adaptable, seeks London position 
up to three days per week. — Box FC 2682. 
MANCHESTER / WILMSLOW AREA. — 


4 


) 


4 


Experienced accountants.seeks a part-time . 


position -to prepare draft accounts from 
complete or incomplete records. VAT, etc. —- 
Box MW 2679. 


4 
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ARTICLES REQUIRED 


For Articles Vacant see after Situations”- 
Vacant Public Practice. 





A "NINE MONTHS’ FOUNDATION 
COURSE completed at City of London 
Polytechnic School, Moorgate, June 1974. 


' Have three years’ practical experience in 


modern techniques of auditing and accounts, 
taxation etc. Consent obtained. Available 


immediately. — Please cone E, N. Janjua, 


54 Ivy Road, London N 
AN INTERMEDIATE ARTICLED CLERK 
seeks transfer to a small or medium-size firm 
of C.A.s in London. Principal’s consent 
obtained. — Apply Box AI 2608 

ARTICLED CLERK SEEKS TRANSFER. - 
Nine months’ course successfully com- 
pleted in June 1974. Preparing for PEI 
November 1975 and ‘with six months’ 
experience in complete and 
records. Very good reference. Notice given. 
Available two weeks from the date of 
confirmation of offer. — Please reply to 
Box AC 2575. 


incomplete ' 


"AN INTERMEDIATE appearing articled 


"clerk in March 1975 seeks transfer of 


articles to medium/small-size Central/West 
End/North London firm. Obtained principal's 
consent. — Apply Box AA 2698. 

ARTICLES REQUIRED by Overseas 
student. Holds B.Com. Honours and M.Com. 
degrees. Some experience of incomplete 
records, small. limited companies, simple 
taxation and VAT in U.K. Foundation 


course starts October 1975. Available im- | 


mediately. — Box AR 2683, 

FEMALE AGE 21 seeks aici with a 
certified accountant. Already taken Part 1 of 
cr mE and is awaiting results. - Box FA 


2615. 

FINALIST PART II articled clerk seeks 
transfer to' large firm. Varied experience in 
medium and large audits, incomplete records, 
taxation. Articles expire October 1975, 
Principal's consent obtained. — Box FP 2715. 
INDIAN COMMERCE GRADUATE com- 
pleting Foundation Course in June 1975, 
seeks transfer of articles. Seven months 
experience. Principal’s consent obtained. — 
Please write to Box IC 2726. 

TANZANIAN ASIAN, 23, seeks articleship 
with certified accountants in West End or 


Palmers Green. — Box TA 2697. 
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SERVICES ` 





DOES YOUR OFFICE need painting?. — 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within hours. ~ Welbeck 
Paints 01-222 6740. 


f 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 


Copies/extracts of documents, 
general reports, update service. 
Ask for full details. 


Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 
Jordan House, 

'47 Brunswick Place, 
London N1 GEE, 


Jordans Y 





CORPORATE | 
RECONSTRUCTIONS 


demand full knowledge of - 

tax and stamp duty laws, 
extensive drafting and 
commercial experience. 

Our specialist services 

include expert advice. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 


47 Brunswick Place, 
London N1 6EE. 


Jordans «s 


LIQUIDATION 
SERVICE 


Saves valuable time. 

o Statutory forms & stationery 

p Document filing at Registry 

a Complete advertising service 
o Check lists a Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N16EE. . 





Jordans e9 





. COMPANY 
^ FORMATIONS 





A BACKED SERVICE, — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London Mie, 
(01-359 3387). 

A RAPID COMPANY formation service. — 
^u ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 ‘Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24. Castle Street, Edinburgh 2 
(for Scottish companies). 

COMPANY SPECIALISTS. — New com- 
panies; formed £72. Searches and registra- 
tions, prompt and thorough: Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service. 

READY-MADE COMPANIES £73 (in- 
clusive) transferred immediately. Companies 


registered from £18-15 plus duty. Searches |. 


carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
" EC4Y OHE 


01-353 1441/2 


LIMITED 
COMPANIES 


formed to your requirements 


- READY-MADE COMPANIES £75 
including duties, book & seal 


1 COMPANY SEARCHES 
Same-day service: 

Tel. 01-628 5434/5/7361/9936 
or write to 


-Express Co. Registrations Ltd 
30 City Road EC1 








e 


HART.CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 


London. EC2A 4AP] 


01-253 4108 


TELEX 25804 REDIMADE LDN 


HART FOR COMPANIES 
Prompt and ront Specialised 
ervice 


For Accountants and Solicitors 
Formations, Ready-made Companies, 
Agency, Searches, 

Telephone or Write for Details. 

& Co The full service Company 


LIMITED COMPANIES 


NEW FORMATIONS 
OR ——— 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
: 87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 














BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALZ with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 (Telex 262687 





COMPANY FORMATIONS 
FEADY-MADE COMPANIES 
COMPANY SEARCHES 


‘for 


immediate attention 
write or phone 


THE LONDON LAW 
- AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





Kä ` EN 


READY-MADE COMPANIES available ` 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx.. 
Telephone 01-363 4382 





OFFICE MACHINERY.. 
AND EQUIPMENT 





RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. Signature stamps and special 


' blocks seven-ten days. Also daters, company 


seals, pads, ink, etc. Competitive prices, — 
F. H. Greenhalgh, Universal Building. 


Garnet Street, Stockport SK1 JAR. Tel, 
061-480 3826. 





MORTGAGES 





A BALANCED DECISION on your mort- 
gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider 
application up to £20,000. Re-mortgage 
funds also available. — Contact Caveron 
Associates, 29p Dryden Chambers, 
Oxford Street, London WI. Telephone 01-- 


GAGE. — 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORT AGES ávailable 
up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment. 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01- 623 2844). 





BUSINESSES ' 





BUILDING CONTRACTORS with agreed 
tax losses £250,000++' urgently required. + 
Details to Box BC 2727. 

COMPANY FOR SALE. No trading. 
Suitable for persons interested in travel 
industry, with unique name. Could also be. 
suitable for finance company with travel | 
connections. Nominal price only required. ~ 
Box CF 2729. 

WORKING DIRECT ORSHIP. - Do any of 
your smaller clients require additiorial work- 
ing capital (around £20,000) in return for a 
working director? Age 31, purchasing/ad- | 
ministration background. Southern England.: 
~ Box WD 2709. ` 








SEET 7 








FACSIMILE TAXATION FORMS 
COMPANY FORMS 
at Competitive Prices’ 
SHARPTHORNE PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel, 01-647 9510 





‘SE ARIA SAPO 


PERSONAL 


ann eel 


ACCOUNTS SUPERBLY TYPED at low 
cost. Re-urn postal service for urgent work. — 
Accountants' Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTS DUPLICATING, 23 copies 
16x e in., £2:30, ~ Ace Secretaria! Services 
Ltd, . Gresham Street, London EC2 
(01- ‘606 3841). 3 





FOR SALE 





DICTATION MACHINES. Deeg, 
and guaranteed. S.A.E, for details. ~ Elec»! 
tronics International, Dept. A, 14 College. 
Road, London N21. — Tel, 01-346 2242. 





BUSINESS 
OPPORTUNITIES 





WANTED 
£44,000 secured by First Bond ‘over 
expanding Hotel. Interest negotiable, — 

' Further particulars from Macpherson & 


Black, Solicitors, 31 Comely Bank, 
Edinburgh EH4 1AJ. 








merri- pn: D yo e 
tl WW 
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DESK AVAILABLE in quiet office near 
Tottenham Court ‘Road. — Please Ehone 
01-636 8563 after 10.30. 

GOLDERS GREEN, first-class_ position 
facing tube station, bus terminus, taxi rank, 

easily accessible West End, just over 1,030 sq. 

ft offices. — Further details apply Culwck & 
Co, 16 North End Road, London Wil. 

012455 9916. ` 


BUSINESS PREMISES 


GREAT EASTERN STREET 
EC2 


New office development 10,000 
sq. ft air conditioned, car parking, 
passenger lift, directors’ flats to let 
on long lease or will consider 


Spacious  Boardroom/Exe-u- 
tive Office 'in professional 
premises at status W1 address,. 


sale of freehold. available for client interviews/ 


STOCKTAKING 


sticking to the facts with Bí - 








Meadow Schama £ Co Terms 


79a Park Street 
London W1 . 
Tel. 01-493 8892 





STOCK VALUERS 








Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number ~ 01-460 8601/9220 SÉ 


partners or other meetirgs. 
negotiable from a 
minimum booking of one day 
per week. 


Apply to 
Box SB 22984 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


í 


- George,Orridge ` 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 


ESTABLISHED 1846. 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


agent House, 235-241 Regent St, London WIR 8SU. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 


38 Cannon Street, Birmingham B2 BE2. Tel 021-843 8547 


11 Old Hall Street, Liverpool 3L3 9HT, Te! 061-238 7523 
65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 , 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4A0. Tel 0202 35832 





HEWITSON-WALKER TAXATION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX MANAGER £5,000-£6,000 
To take charge of large department ia a well-established 
eu firm with a very varied practice. Good technical 
ability and supervisorv experience iriportant. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-pewered tax planning. A.C.A. and/ or 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant — National Practice. 

PERSONAL TAX LADIES £3,000-£5,000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of evary firm in London 
capable of offering the ty pe of job required by each in- 
dividual applicant. We then arrang2 interviews with the 
most suitable firms. This system works well because: we 
have the breadth ofexperience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service, 


TEMPORARY TAX to £3 p.h. 
PERSONAL TAX SENIORS £4,500 


International] firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointmerts we deal with all of 
the leading practices. and have most (if not all) of the best 


, tax vacancies in the profession. 


PERSONAL TAX - 

FENCHURCH STREET £3,000-£5,000 
Several vacancies with leading firmes, close to Fenchurch 
Street Station, at al! levels of seniarity. 

PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 


allocation. City and West End. -A.T.LI, trainees 
encouraged. 


COMPANY TAX 


COMPANY TAX " £4,000--£9,000 
here have never been so many vacancies tor company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with internatonal practices. 
Senior Manager et £8,000 p.a.+ win international 
practice in Londor. Also 4 consultanc vacancies with 
eading firms. £6-000+ for A.T.LL/_..A. with 3 
years’ tax experience. Also P.A. ro tax “Dertner and 10 
vacancies at company tax senior level 1c £5,750 p.a., 
2 vacancies to marage company tax dep.r ments. 
NEWLY QUALIFTED TO eg cre 

£3,800-£4,00t oa, plus O/T 
Leading Internatbnal firms urgently ¡eek recently 
qualifieds to specislise in company or p-rzonal taxation 
or both. Previous experience not required 
TAX PARTNER BESIGNATE E6,000--£7,500 
Initially to manage tax department, Anctler vacancy at 
the same salary in Tax Research. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000—£9,000 
U.K. Tax Consultancy. A.C.A. and planaiag/consultancy 
experience required. 

LONDON £6,000-£8,000 
Four vacancies. International tax and U.K. company 


tax, with internetional giants; 3-4 er good tax 
experience. 


Large Industrial and Commercial Companies £3, 500- 
£5,500 for newly qualified or 1/3 years a= ag oa oe 


Electronics Conglomerate £3.500--£4,500 
Textiles Company £3.500--£4,500 
Finance Corporaton £4,000--£4,500 
Pharmaceutical Group £4.000--£4,500 


£4,000-£4.750 
£4, 600-£4,750 
£5,000-£5.500 


Finance Group 
Shippiag Congloraerate 
Government Corporation 


PROVINCIAL 
TAX VACANCIES 


BATH Up to £4,000 
Tax Manager — qualified or unqualified for one of our 
smaller clients, to run a small tax department. 


BRIGHTON d £3,000—£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work. 


EDINBURGH Negotiable 
A vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an Internationa! firm of 
Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships. 


LEEDS £3,000-£5,000 
Company Tax Senior (Manager level) with a large 
International firm. A.C.A. or a good unqualified. Also 
another International firm have a vacancy for a qualified 
A.C.A. able to do Company Tax. 


LEICESTER Negotiable 
A vacancy will exist in April in an International firm's 
Tax Department for someone with a full working knowl- 
edge of Schedule E, and Capital Gains Tax, Company 
tax experience also required but to a lesser extent. { 


MANCHESTER £2,500-£3,000 
Are you young, unqualified but with experience of Trusts ? 
One of our medium-sized Clients wants someone to clear 


up a large backlog and then deal with book-keeping and - 


routine work. 


OTHER TOWNS 

BERKHAMSTED, BIRMINGHAM, BLETCHLEY, 
BRENTWOOD (Comp pany Tax), BRISTOL, CHL 
CHESTER. DERBY, LEIGHTON BUZZARD, LIVER- 
POOL, NORWICH, NOTTINGHAM. OXFORD, 
PORTSMOUTH, READING, . REDHILL, SHEF- 
RE SOUTHEND-ON-SEA and WESTON-SUPER- 


In the first instance, telephone or write to: J«Fn Walker, B.A., A.C.A. 
HEWITSON.WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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FINANCE AND COMMERCE. 


Investment Policy of - 
J. F. Nash Securities 


A B 
A PROSPERING commercial division but a 
financial division pegged down to holding 


its own until there is fresh confidence and ' 


activity in the financial markets. is the 
‘summing up of the position of J. F. 
Nash Securities by the chairman, Mr 
‘J. F. Nash, rca. The Gailey Group in 
. caravan distributing and holiday and 
residential caravan parks is the major 
company in the commercial division. 
There are also interests in export pack- 
aging, printing, dry cleaning and credit 
trading. e ZS 

- The analysis of turnover and attribut- 
able profits is as follows: 


Turnover . 1974 1973 
SE (£000s) (£000s) 
Financial activities 905 ; 
Caravan activities 7,149 6,146 
Other commercial and 
1,932 1,613 - 


industrial activities 


9,986 - 9,267 


Attributable profits 





Financial activities 609 464 
Caravan activities 463 382 
Other commercial and 
industrial activities 172 163 
1,244 1,009. 
Interest charges jn 
respect of investments in 
subsidiaries (285) (198) 
959. 811 














Mr Nash concentrates his initial 


comment in his report on the financial 
division and comments, in particular, on 
the. changes that have been wrought 
by the fall in security values. ‘This has 
led to a complete re-appraisal of the 
function of the financial division. 


. Provision 


In the profit and loss account the ex- 
ceptional provision of £683,575 will be 
noted: Mr Nash comments that the 
group's investments are of a specialized 
nature. Mainly they represent strategic 


holdings in special situations and, ironi- 


cally, although there has been a substantial 
fall in the stock market valuation, the 


profit performance of many. of the 
companies in question improved con- 
siderably during the year. ‘In reality, 
therefore, the .intrinsic value of the 
companies in question has increased 
rather than decreased.’ 

Other financial companies, Mr Nash 
notes, have treated such investments as 
fixed assets and have not made pro- 


visions for any fall in Stock Exchange 


values on the contention that the value 
of the company has not diminished and 
that the Stock Exchange price does not 
reflect the true value of the company as 
a whole. J. F. Nash could have adopted 
such a procedure but ‘it was deemed to 


be wrong to change the basis of account- ` 


ancy policy at such a time and, accord- 
ingly, the investments have been treated 
as current assets and the provision made’. 

This treatment reduces the group tax 
liability and in no way diminishes the 


true value of the investment holdings. A. 


further point made is that the majority 
of the freehold properties in the group 
are stated at cost or old valuations. 
Realizable value ‘would be very sub- 


- stantially in excess of the book value’. 


Stock Exchange’s future. 


_ The future of The Stock Exchange 


rather. than the matter of accounting 
policies is the real problem that the 
financial division faces. The Stock Ex- 
change, Mr Nash comments, ‘has ceased 
to exist as a market place where. small 
and medium sized companies can’ raise 
equity capital”. He considers it could be 
‘many years before the small investor 


. will have the confidence to invest in 


small local companies, and the reper- 
cussions of recent events will be felt 
for years ahead through the :nabihty of 
companies to raise capital for growth and 
expansion’, 

It will, therefore, no longer be sensible 


for the group to take minority stakes in: 


unquoted companies with a view -to 
flotation four or five years ahead. Instead, 
when such investments are made in 
future, the intention will be the eventual 
acquisition - of a controlling interest, 
with the company becoming a permanent 
part of the group. There will be a gradual 


M 
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reduction in the number of companies 
in which the Nash group holds an 
investment, and when investments are 
held it will be the intention to increase 
the holdings to a controlling interest 
over a reasonable period of years. 

.Last year the company sold almost 
the whole of its holding in Oliver Rix 
and acquired the outstanding 24:3 per 
cent of the Gailey Group equity. The 
latter acquisition was effected partly by 
the issue of new shares and partly in cash 
and shares of Rubishaw Investment 
Trust thereby reducing the Nash holding 


in this associated investment trust. * 


: Prudent path 


The financial division's profit of £609,000 
was made entirely in the first half of the 
financial year when profits (before ex- 
ceptional provisions) were £666,000. In 
the second half the substantial income 
from J. F. Nash & Partners’ financial 
services and investment banking activities 
was more than offset by realized losses 
on investment sales and by higher interest 
charges. : E "n 

Since Mr Nash compiled his com- 
mentary the stock market has regained 
some semblance of life and possibly the 
view of the essential change in character 
of long range industrial investment and 
company ‘nursery’ business is not quite 
so extreme as it was. But although the 
stock market is well above the FT Index 
160 level that it was probably on when 
Mr Nash stated his views, it is still not 
at a level at which the market can provide 
the accepted services to middle range 
companies in terms of capital raising or 
of public floatation. 

Meanwhile the Nash policy is to 
maintain improving earnings im the 
commercial division while taking ‘all 


practical steps to ensure that the financial 


division follows a prudent path and 
adapts itself to the changing circum- 
stances’. Helping Mr Nash to keep the 
group on that prudent path are two more 


chartered accountants in the boardroom, 


Mr C. L. Parker, rca, ATII, and. Mr J. J. 
Tilbrook, FCA. 


Rank Organisation 


ONE of the problem points in inflation 
accounting is the translation of relatively 
poor results into impressive looking 
figures in the case of highly geared.com- 
pariies. This is so in the case of The 
Rank Organisation. In 1973, pre-tax 


profits: on an historic accounting basis 


were {68-4 million but on the CPP basis 
were {88-4 million. 

In the 1974 accounts, recently issued, 
profits on an. historic basis fell to £62-3 
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million but on a CPP basis were hoisted 
as high as £96:8 million, largely as the 
result of £426. million written in as 
‘Monetary gain on preference - shares, 
loan capital and borrowed money’. 

Over. the year, group loan capital 
increased from £ 118-94 million to {121-10 
million, and short term advances, bank 
loans and overdrafts from {105-30 
million to {128-76 million. 

A feature of The Rank Organisation 
accounts is a debit of extraordinary items 
to a total of fir:go million. Included 
items range from £559 million of losses 
and provisions for losses on disposal of 
investments, {2:97 million for losses and 
provisions for losses less profits on dis- 
posal of subsidiary and associated com- 
panies, {2°03 million of similar net 
provisions 'on cessation of businesses and 
disposal of properties, and £1:05 million 
of ‘Expenditure on abortive and deferred 
property developments’. 


A 


Birmingham Pallet on the 
Right Side 


HAVING ACHIEVED a 45 per cent increase 
in turnover and a 37 per cent increase in 
pre-tax profits in the year to the end of 
last October, the Birmingham . Pallet 
Group not surprisingly comes out on.the 
right side in the inflation accounting 
exercise. Applying the Retail Price 
Index in the prescribed manner, inflation 
accounting turns turnover of {2,521,000 
into £2,697,000 and pre-tax profits of 
£366,000 into £369,000. 

What is surprising is that the joint 
chairmen and managing directors make 
no reference in their report to this 
achievement. Nor does the directors’ 
report draw attention to it. There is not 
even.a mention. 

The only direction of the reader to the 
inflation accounts is in the contents 
panel on the first page of the report. Has 
inflation ‘accounting been so readily 
accepted in Birmingham that the exercise 
is not worth even a mention? 


Hall-Thermotank 
Stock Valuation 


HALL-THERMOTANK'S accounts to Septem- 
ber 30th, 1974, reflect the full change-over’ 
to ASSC recommendations on stock and 
work in progress valuation. A partial 
change was made in the 1972~73 ac- 
counts but in the past year it was ex- 
tended to cover the whole group and 
resulted, the chairman states, ‘in a 
further increase of £121,309 in the value 
of stock and work in progress at the 
beginning of the year’. 

There has been no departure from the 
group’s policy o taking profit on con- 
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tracts only waen they have keen physi- 
cally completed. 

Goodwill is written cut o: > le Hall- 
Thermotank accounts. The bzlance sheet 
has for a number of years carried a 


‘goodwill figure of £2,209,262, but “with 


the process of time this has 5ecome less 
meaningful’ and the entire amount has 
been written off against reserves. 


Dobson Park 


DOBSON PARX INDUSTRIES’ C74 report 
includes inf&tion «accounts presented, 
as the chairman, Mr Harold Jowitt, 
puts it, ‘in accordance with current pro- 


fessional thirking'. He makes the points. 


that most otker company chairmen make 
as a result of the inflation. accounting 
exercise. 

The profi: expressed in >ounds of 
current purchasing power is ‘«cnsiderably 


less than that shown in tke historical - 
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accounts’ and ‘whereas in the historical 
accounts taxation represents approxi- 


_mately 52 per cent of the profit, when the 


results are expressed in pounds of 


current purchasing power the effective. 


rate of tax is 72 per cent’. 

In view of that situation 'the Chan- 
cellor of the Exchequer's decision in 
November last to defer the payment of 
corporation tax is therefore a welcome 
step in the right direction’. Another point 
Mr Jowitt makes is that ‘despite the 
proposed increase in rate of dividend, the 
purchasing power of the 1974 dividend ' 
is some 5 per cent lower than that for the . 
previous year'. 

Inflation accounting increases sales ~ 
from {52°64 million to {56°75 million 
but reduces profits from: an historical 
£5:39 million to £3:98 million pre-tax, 


and from £2-53 million to {1-11 million, 


net. Earnings per share are sliced from 
4°4p to I'9p. 


Gestetner's Pr Policies 


JOINT CHAIRMEN of Gestetner Holdings, 
Mr B. Gestetner and Mr J. Gestetner, 


. indicate: that an inflatior accounting 


schedule may be included ir aext year's 
accounts. In their report with the past 
year's accounts they write "Me have con- 
sidered the provisional satement of 
standard accounting practice .s3ued by the 
accountancy profession during the year; 


. we await the report of the committee of 


inquiry set up by HM Government and 
expect to introduce into the accounts 
next year a statement showing the effects 
of inflation cn the group's ecrnings’, 


Gestetner may be among the majority. 


who are slow to introduce inflation ac- 
counts, but the company kes caught up 
with the ASSC recommandations on 
valuation of stock and wor<-in-progress. 
The process results in £2,287,000 trans- 
ferred to reserves as one oc “three such 
transfers arsing from chanzes in ac- 
counting palicies. The other two are 
£ 1,665,000 ander deferred iexation and 
£873,000 uader conversiar. of foreign 
currency. 

The deferred taxation figa-e turns on 
the point Cat wherees debit balances 
arising in scme subsidiaries on deferred 
taxation as a result of the dis allowance for 
tax purposes of certain prcvisions were 
previously omitted, they are now brought 


‘into accounz where there 3 reasonable 
certainty of their recovery in future 


periods. 

: In the pest, overseas cumrencies were 
converted into sterling at historical or 
current rates of exchange acco=ding to the 
nature of the assets and liabilities con- 
cerned, and profits at the average rate 
ruling durimg the period. Rates of ex- 


change now used: throughout are those 
ruling at the balance sheet dates. 

The changes .in accounting ‘policies ‘ 
lead to the Gestetner accounts Being 
presented. with two sets of comparative 
figures: 1973 as published and 1973 as 


restated, taking account of the accounting 


policy changes. It is stated, though, that 
“owing to the complexities involved in re- 
calculating cost on the new basis.it has 


' proved impracticable to value the stocks 


at November 5th, 1972, using this basis. 
and, therefore, the restated 1973 figures 
do not take account of this change’.  . 
In January 1974 Gestetner acquired for ` 
70 million Danish kroners (£4:83 million) 
the share capital of Rex-Rotary Inter- 
national Corporation, financing the op- 
eration through five-year loans on the ` 
Euro-currency markét and in Denmark. 
Last July it was stated that the year end 
of the Danish companies would be 
brought into Gestetner line within five 
For fiscal reasons in Denmark it has 
now been decided to do this in 1975 and 
the Gestetner Group results for the 
current year wil therefore contain the 
results of the Rex-Rotary companies for 
13 months ending October 31st, 1975. 
- The Gestetner directors’ report carries ` 


a summary of results in terms of 1973 


total published; 1973 total restated, 1974 
Gestetner companies, 1974 Rex-Rotary 
companies and 1974 total, The Rex- 
Rotary companies, incidentally, incurred 


: a pre-tax loss of £671,000 on turnover of | 


£1806 million, ` 

T'he loss was suffered on the electronic 
calculators side of the Danish group’s 
business. . 
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- The Institute of Taxation 
t | , PRESIDENT: DESMOND E AIREY, F.C.A., F.C.C.A., FTL 
VICE-PRESIDENTS: R. dJ, PICKERILL, F.C.A., F.T.LL, D. d. PYNE-GILBERT, F.C.A., FT. ` 
AND M.G. SPOFFORTH, F.C.A., RTL, 
SECRETARY: A. A. ARNOLD, F.C.LS,, F.T.l.l. 1 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. BEE are made on technical Bapecs 
of taxation. 

Those-not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 

Full particulars of membership, which is by examination, and of the subscriber 
scheme mey be ebained from: 


The Secretary: The Institute of Taxation, 3 Grosvenor Crescent, London SW1X 7EL. 


THIRD EDITION . | | | 
‘BUDGETARY CONTROL —  asRcwe -— 
. AND STANDARD COSTING . F.C.A., A.C.M.A. 


d. Many large and medium Mss ds have installed systems of * FACTORY ADMINISTRATION - 
| management accounting based on budgetary control and stándard 
costing, and more are contemplating the benefits that may be * MATERIALS, LABOUR 


gained from careful control of expenditure by using this accounting E OVERHEADS 

system. ' * SALES AND CAPITAL 
While standard costing is most profitably employed in mass BUDGETS 

production industries, budgetary control should be invaluable to ` 

all firms, large and small, and if not used with standard costing it, £4:20 net 

may be used advantageously in conjunction with the system of £4-50 including’ post/packing 


historical costing. 
£4-70 overseas 


151 Strand, London WC2R LI 


- Publishers of The Accountant Telephone 01-836 0832 


l qu GEE & CO (Publishers) Limited 
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The People's Dis>3nsary for Sick 


is the only Sociezy founded 


those unab e to arford private 
veterinary fees. Its 2ermanent 


in England, Scotland, and Wales 
alone. 


Animals was est lished in 1917 and 
exclusively to prev de free treatment 
for the sick and irjured animals of 


treatment centresend mobile units 
‘handle nearly a ndfiion cases a year 


^ 


PDSA-ci cause near | 
tothe hearts of many 


=. andscmedortevenknowit ` 


financlal support would no doubt 

wish to be reminded how this may 
continue after their death.) 

We will gladly send you further 
information about the work of the 
PDSA and matters concerning 
donations, bequests, legacies and 
covenants. 

‘Please contact: The,Hon. Treasurer, 
People's Dispensary for Sick Animals, 
PDSA House, South streets Dorking, 


To continue its ex:ensive veterinary - Surrey DHA 2LB. 
and educational værk the Society 
needs funds. It is " ¿erk that many of ` 
your clients woulc==ypport in their 
hearts. Soma may ish to take the 
opportunity of end>sing this moral 
support with a chal able bequest in 
their will. (Others "Eo already give 


yw o 





^— Caring tor the friends ofman 





Accountancy Tuition.by the Metropolitan College for Examinations 
J.Dip.M.A., the highest award available 


to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma i in TE Accounting Services 
(promoted by the three Chartered institutes and the 
AACA, LO.M.A., and C.LP.F.A.; is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the-posses- 
sion of which will indicate the holder is whoily qualified 
by experience and by examination in this field. The 
Certificate in Management Informaticn (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in ireland} is for the purnosa of encouraging 
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study in the increasingly important field. cf Business 
Administration and Crganisation. 

The subjects of examination for the J.Dic M.A. Part l, 
and C.M.1., for which the Metropolitan Coil 2e provides 
expert postal tuition ares Business OrgaaBation and 
Administration, Desicn of Systems and Dat Processing, 
Management Information and the Use of Ad ytical and 
Statistical Techniques, Financial Menagen=at and the 
Use of Accounting information, J.Dip.Iv a, Part H 
examination comprises a thesis and a viva Fareon and 
is open to candidates who have passed Par , examina- 
tion and have a leas: five years’ qualified experience. 
Those who qualify forthe Diploma have therGght to use 
the designatory letters J.Dip.M.A. 


To the P-incipal, B. Mlenz3es, 


Aldermasto1 Court, Reading FC7 4PW. 
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B. Sc. (Econ.), 
F.C.A., Department A101D, Mesopolitan College, 











Examinations are held annually, each October,in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A101D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y 5EJ 
Tel: 01-628 2721. 
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PILLORIED a year ago for showing. 


profits which extremists described as 
‘indecent’, the clearing banks are this 


year showing in their 1974 figures the ` 


worth of the 'fat' they put on in 1973. 
Without that ‘fat’ the banks would not 


have been able to carry the pressure . 


loads of the past year — particularly 
the rescue of the fringe banks and 
property companies and a rising bad 
debt and 'possible' bad debt situation. 


There is currently much debate as to 


the extent that the banks are com- 
mitted to rescue operations, and also 
much confusion since most of the 
debate is at cross purposes. The 
banks, looking at their possible loss as 
a result of the fringe bank rescues, are 
inclined to put a figure of between £10 
and £20 million on the eventual cost of 
their involvement. But against that 
the other side of the debate puts the 
amount of bank money tied up in the 
rescue operations as high as £1,200 
million. | 

. A lot depends, so far as the fringe 
bank rescue is concerned, on the 
extent that deposits come back to 
those banks. There is as yet littlo 
indication of returning money and, it 
has to be admitted, conditions hardly 
help such a return. Not until the 


surviving fringe banks themselves . 


begin to recover will the clearing 
banks begin to feel happy about the 
rescue operation. : 

Until they do, the debate about the 
extent of the banks' rescue commit- 
ment will continue. 


ACQUISITIONS 


Mergers and acquisitions continue 
to reduce the ranks of the unit, trust 
management groups. Acquisition of 
the London Wall Group of unit 
trusts by the Bristol-based Tyndall 
concern is particularly interesting. 
London Wall Group was formed 
ten years ago by two former Save & 
Prosper Group men and was de- 
veloped originally as a 'small investor 


group. A move to operate the group's - 


own life assurance company was not 


conspicuously successful and Fidelity. 


Life of Pennsylvania, to whom London 
Wall Assurance was sold, is now a 
shareholder in the London Wall man- 
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agement company, the others being 


Clerical Medica! and General and 
BUPA. Managed funds are now about 
£25 million. 

Tyndall has always operated at the 
top end of the market and the life 
assurance end of the group is now a 
considerable part of the whole, in 
which managed funds are currently 
wórth some £120 million. 

The Jessel Britannia and National 
unit trust group: were recently taken 
into the Slater Walker orbit. 


DEPRESSED 


A keen City watch is being kept on the 
situation in the motor industry. British 
Leyland in detailed support negotia- 
tions with the Government, Chrysler 
clearly concerned about their UK 
operation, Ford putting a fifth of the 
labour force on part time and Vauxhal! 
in a heavy loss situation in 1974, all 
point to deep-seated troubles. 
Demand for cars has dropped and 
continues to drop. It is extremely 
difficult to see prospect of any early 
improvement in demand, particularly 
when it is appreciated that most 
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overseas markets are affected by 
precisely the same conditions that 
have hit the UK home market — soaring 
car running costs. ‘The car has 
changed in status from a necessity to 
a factor in cost saving. 


| CHECK 


The Stock Exchange has introduced a 
new check on contango and end- 
account transactions, and in doing 


so has provided a nice example of the - 


City system of self-regulation. The 
Council has ‘amended the standard 
form of return to contango and other 
end-account transactions to. include a 


declaration as to whether or not the . 


differences arising from transactions 
shown for the previous account have 
or have not been settled’. 

This will not necessarily outlaw the 


practice of mutual agreement to let 


differences run over, but it will give 
the Stock Exchange authorities a clear 
indication of where differences exist 
and the means to identify possible 
danger. points. Member firms, more- 
over, will see to it that their de- 
clarations are in order. 


Rates and Prices 


. Closing prices, Tuesday, February 25th, 1975 


Bank of England Minimum Lending Rate 


April 5,1974 ...12196 Jan.17,1975 ..114% 
April 11,1974 ..12 % Jan.24,1975 ..11 % 
May24,1974 ..113% Feb.7,1975 ..109% 


Sept.20,1974 ..113% Feb.14,1975 .. 104% 


Finance House Base Rate 
February 1st, 1975. 1396 


d Money Rates 
Day to day :. 93—104% Bank Bills 


7 days 93—104% 2 months 11i X 
Fine Trade Bills 3 months 1044% 
1 month .. 12 —13496 4 months 1013-1029 


2 months .. 124-134% 6 months 11 -113% 
3 months .. 124-134%- E 


Three Months' Rates 


N 


Local authority deposits Sé 1 : d S : Hie 
l ' Local authority bonds  .. ES - 
FT Industrial Ordinary Index Sterling deposit certificates 104-1041% 
February 25th, 1975. 261:7 Euro-sterling deposits .. .. 13 133% 
Euro-dollar deposits es 2S 7 = 74% 
Treasury Bills Foreign Exchanges — S 
Dec. 13 ...£10:9944% Jon 24... £10-3072% New York .. 2-4245 Frankfurt.. 5-5850 
Dec. 27 .. £10-9892% . Jan. 31... £10-2641% Montreal .. 2:4185 Milan . 1530-50 
Jan.3 .. £10:9759% Feb.7 .. £10-0666% Amsterdam.. 5:7450 Oslo 11:9550 
Jan. 10 .. £10:8351% Feb.14.. £9-8820% Brussels ..83-0000 Paris 10-1850 
Jan, 17 .. £10-5446% Feb.21.: £9-7981% Copenhagen 13-2100 Zúrich 5-8600 
Gilt-adged 
Consols 49 .. o. 27 Treasury 9% 1994 bs " .. 688 
Consols 23296  .. "n 25 .. 178 Treasury 84% 84—86 .. - o 77% 
Conversion 34% ig sa .. 263 Treasury 81% 87-90 — .. ES :. 683 
Funding 34% 99-04  .. D .. 28% Treasury 64% 1976 P dé .. 94% 
Funding 5196 78-80  .. ae .. 814 Treasury 34% 77-80  .. TM .. 78% 
Funding 5196.82-84 .. Gs eg ` CT Treasury 34% 79-81 .. - .. 743 
Funding 5396 87—91 e hs .. 52% Treasury 5% 86-89 Pe " .. 504 
Funding 696 1993 io T .. 482 Treasury 53% 08-12 .. 2 .. 39 
Funding 64% 85-87  .. . .. .. 653 Treasury 24% .. i x .. 163 
Savings 3% 65—75 i " .. 964} Victory 4% eh Ga gi .. 98 
Treasury 94% 1999 T Ze .. 673 War Loan 34% .. ex 2 , 2418 
i Retail Price Index (Jan. 1974.— 100) 
Low Jan. Feb. Mar. April’ May June July Aug. Sept. Oct. Nov. Dec. 
1972 829 833 836 844 848 853 856 863 -86-8 880 883 88-7 
1973 89-3 899 90-4 921 928 93:3 937 940 3948 967 3974 98-1 


1974 1000 101:7 102-6 106.1 107.6 108-7 109-7 109-8 110.0 113-2 115-2 116-9 


1975 - 119-9 


(For earlier index numbers on this basis, see next page.) 
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Retail Price Index Cha rt 


February 27th, 1975 


United Kingdom. Inflation Indices and Factors 


Tux LATEST in the series of Accountants’ Digests, No. 1 5 (The 
Accountant, February 6th) updates to December 1974 the CPP 


conversion tables previously available in Digest No. 8. 


Index numbers are provided back to. 1914, though it is 


not suggested that companies will need to go back that far. 


in other than exceptional circumstances. Monthly indices are 
provided for the benefit of those companies whose acccunting 
year may not coincide with the calendar year, or who may 


have a Ms item arising in one particular month. 


Tall 1 (below) provides a monthly index of prices of con- 


sumer. goods and services on the basis January 1974 — 100, for : 
the p.eceding 15 years. The index on this revised basis now : 


constiites the official Retail Price Index. For the conversion 


of items arising prior to January 1960, reference should be ' 


made zo Digest No. 15, available from the English Institute’s 
publications department. 





TABLE 1: MONTHLY INDEX OF PRICES OF CONSUMER GOODS AND SERVICES 


Year Jan. Feb. Mar.. April May June . 
1960 493 483 49-3 49:3 49:3 49-8 
1961 ` 49-9 49-9 5O-3 ` 503 50-8 51-2 

| 1962 521  Á 3.522. 524 53-1 53-3 53-6 
1963 535 54-0 54-1 542 /542 54-2 
1964 54:6 54-6 04-8 55-3 55-8 56:0 
1965 57-1 57-1 57-3 58.4 58:6 58-8 

‘1966 ^ 59-6 59:6 | .597 60-5 60-9 51.51 ' 
1967 61.8 61.8 61-8 62:3 | 0623 52.5 .- 
1968 | 63-4 63:7 63-9 65-1 65:1 35:4 

' -1969 ` 67-3 67:7 67-9 68:7 68-6 38-9 
1970 706 3. 71:0 71:4 72:5 72:7 72:9 
1971 766 771i 777 79:4 79:9 80-4 
1972 82:9 83-3 83-6 84-4 84-8 85:3 
1973 89-3 89-9 90-4 92.1 ` 928 93:3 
1974 1000 1017 1026 1061 1076  1C87. 


(January 1974— 100) 


July Aug.  . Sept. Oct. Nov. Dec. . av. 
49-8 49-3 . 493 ' 49-8 50-2 50:2 49-6 
51-2 517 ' 512 51-7 52-1 52-1 -51-0 
53:4 53-0 52.9 52-9 53-1 53:3 53-0 
53-9 53:7 53-9 ` 5441 542 -543 54-0 
56-0 56-2 56:2 56-3 56-7 56-9 55-8 
58-8 58-9 b8:9 59-0 592 595 . 584 
608 . 612 81:1 61:2 616 . 617 60-7 
62:1 62-0 51:9 62:4 62-8 63:2 62:3 
65-4 65-5 65-6 65-9 661 66:9: 65-2 
68-9 68-7 68:9 . 694 69-6 70-1 68:7 
73:5 7344 . 73:8 74-6 75:1 75-6 73:1 
80-9 81.0 81-1 81-5 82-0 82-4 80-0 
85-6 86:3 86:8 88-0 883 ` 887 , 857, 
93-7 94-0 GN 96-7 974 . 981. 935 
109-7. 109-8 111-0 113-2 115:2 116-9 108-5 


To convert pounds at the date of the original transaction into pot nds, at the date towhich a EES current purchasing SE Statement 


is being compiled: 


(1) Divide the original amount by the index number at the data of the original transaction. — i ` 
(2) Multiply the result obtained Í in step 1 by the index number at the date to whi-F: the. supplementary current purchasing power statement is 


being EES 





The second table is given for the particular benef of 


those companies — the majority, in fact — whose accourting | 


year ends on December 31st. Instead of dividing each -tem 
by one index number and then multiplying by another, 
companies with December 1974 year-ends need only multiply 
the £ value of: the original transaction by the factor given in 
nae 2. ; 


Reade-s are again referred to Digest No. 1 5 for factors previous 
to January 1960. 

Index Heures, it is pointed out, are correct to 3 ‘significant 
figures oz ly, and the results of calculations should be rounded 
off accordingly. For example, using the indices from Table 1 


represent=d as £20,000, not £20,092. 





TABLE 2: MONTHLY INFLATION FACTORS TO DECEMBER 1974 


Year Jan. Feb. Mar. ` April May June 
1960 2:37 2:37 2:37 2:37 2:37 2:35 
1961 2-34 234 .232 2:32 2:330, 2:28 
1962 224 2:24 223 2:20 219 .2:18 
1963 219 2:16 2:16 2-16 2:16 216 . 
1964 2:14. 2:14 2:13. . 211 2-09 2C9 ` 
1965 2:05 205 2:04 2:00 199 1-59 
1966 1-96 1:96 1-96 1-93 1:92. 1:91 
1967 1-89 1:89 1:89 188 1:88 ..T87 ` 
1968 1-84 1-84 1-83 ^ - 1:80 1-80 1:73 
1969: 1.74 . 173 ^| 172 - 170 170  .172 
1970: 1-66 1:65. . 1:64 1:61 1:61 1-60. 
1971 1:53 1:52 1:50 1:47 1:46 145. 
1972 141 140. 1:40 1:39 1:38 1:37 
.1973 131. 130 -> 1:29 1:27 1-26 1:25 
"1974 1:17 .115 - 1:10 1-09 1-08 


1°14. 





, 


(using index numbers January 1974= 100) 


July | ug. Sept. Oct. ‘Nov. Dec. av. 
2:35 2 37 2:37 2-35  -"2:33 2-33 2-36 
2-28 2 26 2-28 2-26 2-24 - 224 229 : 
2:19 221 , 2:21 2:21 2:20 2-19 2:21 
247 218 2:17 2-16 2-16 2-15 2-16 
2-09 2-08 2:08 2-08 2-06 2-05 2-09 
1-99 98 1-98 1-98 1:97 1-96 2-00 
1-92 31 T91 191 1:90 1-89 ` 1-93 
1188 ^ 39 ~ 1:89. 1-87 1:86 1:85 1:88 
1-79. 78 1:78 4:77 1:77 1:75 1:79 >` 
. 1-70 -.70 1:70: 168. 1:68 1-67 1:70 
1-59 -.59 1-58 1:57 1:56 1:55 1-60 
- 1:44 7-34 144 1:43 143 ` 1:42 1-46 
1:37 35 1:35. 1:33 1-32 1:32 . 1:36. 
125 t24 123^ 121 120 | T19 125: 
1:07 06. 1:05 1:03 1:01 ^ 1-00 108 ` 


Ed 


“for Januzry 1964 and July 1974, £10,000 X 227 should ' be 


- 
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Liquidations and Transactions 

in Securities | a 
Sir, ~ Your note on the Joiner case on January gth indicated that 
the Court of Appeal had now declared that a liquidation of a 


company was itself a transaction in securities. So far the report 
of the judgment, has not yet been printed, but even so, I would 


- have thought this was difficult to reconcile with section 460 (2) 


which stemmed from the 1962 legislation and which sets out in 
effect that a tax advantage is obtained from a transaction in 
securities if it is obtained from the combined effect of a trans- 
action and of the liquidation of a company. Surely Parliament 
must have intended that a liquidation was not itself a transaction, 


ot that subsection would not have been necessary at all. 


Assuming that your note on the judgment is right, it would 
seem that if a company goes into liquidation, even say for a 
complete cessation of the business, then its shareholders are 
liable to be assessed to surtax on any accumulation of undistri- 


buted profits, ‘even if it has paid out standard dividends or: 
otherwise: obtained clearance from shortfall directions every ` 


year. 1 think Parliament should say if this is what was intended 
and, if not, should amend section 460 appropriately. 


Yours faithfully, 


Manchester. J. ROSS, rca. 


‘Dear Accounting Officer’ 


SIR; ~ Attracted by its title - “Dear Accounting Officer’: What 
Control Exists over Public Money — I embarked upon Mr 
Trigwell’s article of February 6th, expecting to read, some 
serious professional comment on the subject. Instead, I found 
an obviously biased and therefore rather sordid exercise in 
axe-grinding. E l 

By dint of selected quotations, e.g., one on the responsibilities 
of accounting officers which we are invited to mock simply 
because it has stood the test of time, it is carefully concealed: 
from the reader that the accounting officer being discussed is 
generally the Permanent Head of the Department. Instead, the 
reader is led to regard him as a sort of chief accountant ignorant 
of accounts, thus neatly justifying the conclusion that if every 
accounting officer were a qualified accountant all would be well. 

On the assumption that this is part of some bizarre competition 
for non sequiturs which you have decided to sponsor, I venture 
to put forward my own suggestion. It is that, in view of the 
financial troubles at Rolls-Royce, Court Line, Burmah Oil, etc., 
the heads of all major British firms should be qualified account- 
ants, On reflection, since all these firms already have account- 
ants, it would possibly be more appropriate merely to suggest 
that they should be headed by people whose responsibility it is 
‘to ensure that financial considerations are taken-into account 
at all stages in framing and reaching decisions on policy and in 
their execution and for the efficient and economical conduct of 
the department as a whole’; in other words, by accounting 
officers. The quotation, by the way, is taken from the publica- 
tion mentioned by Mr Trigwell (section C4)'which contains 
much more information that could have been drawn upon in 
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order to present a balanced picture, rather than a caricature, of 
the accounting officer concept. ES 

Of course, no profession, least of all the British Civil Service 
which has become accustomed to it, can object to informed 
and constructive criticism. But Mr Trigwell’s cheap jibes and 
obvious bias do not come into this category, and I am sure that 
I am not clone among your non-member readers in finding them 
rather offensive. ` i 


If Mr Trigwell has any personal aspirations to become an, 


accounting officer he must do better than assume that, because 
in a hypothetical example 99 per cent of the vote was used to pay 
salaries, ‘by far the largest part of government expenditure is 


| incurred on the salaries and employment costs of government 


employees’. Yours faithfully, 


Goring-by-Sea, Sussex. W. M. ROSS. 


What Profit? 


Sir, - I would like to challenge some of the comments made by 
Mr Pennington Legh in his article “What Profit?’ (The Account- 
ant, January 9th). | 
Firstly, the comments on the Brazilian system (top of page 
42) are totally without justification, The argument posed is 
based entirely on the assumption that book profits on a historical 


basis are more ‘real’ than price-level adjusted profits. (For ` 


instance, the word 'rewarded' gives the impression that com- 
panies with an exposed financial structure are making a packet 


out of the tax system.) But, surely, one cannot assume a situation: 


which one is seeking to support by argument (unless I mis- 
understood the objective of the article). 


The official Brazilian recognition of the existence of in- 


flation, rather like the American approach to Communist 
China in recent years, has enabled them, perhaps ironically, 
to reduce inflation from a galloping 100 per cent or so -per 
annum in the middle sixties to around .15-20 per cent in the 
early seventies, at the same time maintaining since*1968 an 
annual GNP increase of around 1o per cent (see my article in 


Management Accounting, May 1974). This ro per cent is, of - 


' course, after applying a price index deflator. I would tentatively 
call the 1o per cent a ‘real’ GNP increase, although Mr 
Pennington Legh may not agree. 


I would say that the biggest single contribution towards the 


Brazilian success of defying all traditional ‘stop-go’ economic 
laws is the ‘If you can't beat it, join it’ policy which crops up in, 
for instance: 2. | 
-Monetary corrections for accounting purposes and on bank 
deposits, bank loans, treasury bonds, social redundancy fund 
- deposits, tax fines and so on; | 
Price and wages control geared to inflation indices; and’ 
The regular ‘mini-devaluations’ of the local currency. . 
Among the secondary, effects of this policy are increased 
confidence in economic prospects, adequate funds in the banking 


sector and reduced speculative operations (property, currency, 


etc.). : ' 

O any current lack of control over the economic 
situaticn in Brazil is due largely to external factors (‘imported 
inflation’). In the late sixties and early seventies, both inflation 
and currency devaluation were amazingly predictable. 

Secandly, does the ‘self-adjusting mechanism’ referred to 
half-way down the first column of page 42 really exist? A com- 
pany whose book profit turns to. a loss on the application of 
price-level accounting, because working capital must be main- 
tained and funds for the replacement of fixed assets must be 


` accumulated (if only to maintain the “status quo’ in real terms), 


will be in trouble sooner or later whether it pays taxes in current 
or depreciated money.  . 

Clearly, the change from book to price-level adjusted profit 
(or loss) depends upon the capital and financial structure of 
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each company and will vary considerably from case to case. 
On the other hand, the-e is a direct linear relationship between 
the payment of taxes in current or depreciated money, the latter 
being in real terms a certain percentage of the former. 

This brings me to the third point, relating to the comments 
in the second column of page 43 on the subject of the total tax 
collected. Few could disagree that the Treasury needs to collect 
a predetermined dmount of tax (irrespective of how). However, 

.this comment seems to contradict the one on payment of taxes 

with depreciated money; the total réquired amount af tax is 
presumably. obtained by playing around with the rates, and 
this would offset any effective losses the Treasury may incur 
through receiving taxes in depreciated money. . 

On the other hand, :sn't Mr Pennington Legh surely for- 
getting that the whole British tax system, with its notorious 
complexities, is based on the inherent British desire (da-e I say 
obsession?) for fairness? We must also take into consiceration 
that, in a capitalist environment, it is generally thought to be a 
healthy sign if companies make profits. Surely these profits 
have to be real for the good of the economy in general. Surely 
this is the fundamental problem, and accountancy is only really 
a form of journalism. : 

The current surge of companies ‘in financial difficulties’ but 
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Crane Fruehauf Limited v. CIR 
In the Court of Appeal — December 16th, 1974 


(Before Lord Justice RusseLL, Lord Justice STAMP and Lord 
Justice SCARMAN) ; 


Stamp duty — Scheme of amalgamatiom — Increase of acquiring 
company's share capital — Allotment of shares to acquirea com- 
pany's members — Obligation on them to sell shares in ‘acquiring 
company to a third company ~ Whether at least 90 per cent of 
shares in acquired company obtained by acquiring company — 
Valuation of shares in acquired company — Finance Act 1927, 
section 55. ` 


On September 1st, 1967, Crane Fruehauf Ltd (Crane) entered 
into an agreement to acquire all the ordinary shares of Boden 
Trailers Ltd (Boden). Both companies manufactured semi- 


trailers. Crane's nominal share capital was increased by £1:8 . 


million ordinary shares of 25 each. The consideration to be given 
by Crane for the acquisition of the Boden shares was to Ee the 


allotment of 18 fully paid 2s ordinary shares in Crane, ard £1' 


cash for every 49 shares in Boden. This made a total considera- 
tion of £1-8 million Crane shares and £100,000 cash. 

Fruehauf International Ltd (FIL) held 333 per cent of Crane’s 
share capital. It was also a condition of the agreement that each 
of the transierors of shares in Boden should, if so required b 
FIL, sell to the latter one-chird of his shares in Crane, to whi 
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"make reasonable profits’ is undoubtedly a direct outcome of 
short-sighted accounting policy. Price-level accounting would 
indicate that these,companies in fact have not been. making 
"economie! profits and have probably paid dividends out of 


"unge required to maintain the capital structure intact. Price- 


level accounting would have acted as an early warning system 
for liq 1idity problems, and this would have enabled many of 
these-companies to take preventive action. 

I © however, thank Mr Pennington Legh for his reference 
to “ercless arguments’; perhaps mine is one of them. But are 
these because accountants fail to agree, or because they are 
eng of the practical complexities of the price-level accounting 

east. : 
Firaly, I think Mr Gabrielczyk’s letter, also published in 
your January oth issue, admirably summarizes the situation. 
Even 17 the numbers used in the example are toned down to 
comp.y with the conditions of recent years, one can clearly 
imagine the significant distortions arising. 

Mr Gabrielczyk could perhaps have mentioned that FIFO/LIFO 
arguments have no practical significance if price-level accounting 
is app1ed.' 

j l ` | Yours faithfully, 
Barzelona, Brazil. K. R. GOODWIN, FCMA, ATII, MIMC 


he was entitled under the agreement at £1 a share. There were 
600,009 shares subject to this option, and FIL duly gave notice 
of the 2xercise thereof. | 

Mezsares were duly taken on October 12th, 1967, to carry 
the scaeme into effect, and these measures included (i) the 
allotm: rt of the proper number of shares in Crane among the 


Boden shareholders; (ii) the entry of the latter'in Crane's 
 registe- of members; (iii) payment of {100,000 by Crane 
" among: the Boden shareholders; (iv) the transfers of shares to 


FIL; (7 the receipt by the Boden shareholders of the proceeds 
of sale >? these shares; (vi) the entry of FIL in Crane's register 
of meribers as the owners of those shares in the place of the 
Boden shareholders. 

Crar=claimed relief under section 55 of the Finance Act 1927 
from capital duty on the increase of its nominal capital and from 
transfe- duty on the transfers of the shares under the scheme. 
It was zontended for Crane that the whole of Boden's issued 


-share c. pital had been acquired by Crane; that not less than go 


per cert of the consideration for the Boden shares had been 
the issie to the Boden shareholders of the £1:8 million Crane: ` 
shares; and that the conditions for relief specified in section 55 . 
had beer complied with. The Commissioners of Inland Revenue 
contencei that the scheme was not a scheme for amalgamation 
within Te section; that, even if it were, the right of the trans- 
ferors cC Boden shares to a cash payment for the Crane shares, 
which tazy were bound to sell to FIL, formed part of the con- 
siderati=a for which they had exchanged their Boden shares; ' 
thet consequently less than go per cent of the consideration 
for the Boden shares consisted of shares in Crane; and that 
relief uncer section 55 was not available. 

Held (affirming the judgment of Mr Justice Templeman): 
section 33 could be satisfied only by the acquisition of shares 
benefici «My and not of shares subject to a contract to sell, or to 
an opticn to purchase, imposed by the acquirer; Crane was not 
entitled zo the relief provided by section 55; the proper basis for 
the valus-ion of the consideration for the Boden shares was the 
Stock Exchange value on October 12th, 1967, of those shares 
other than the FIL shares, and £600,000 for the latter. 


D 


February 27th, 1975 


Canada “75 





'- ACCOUNTANT 


Careers Prospects Seminars 
in London and Glasgow 


EVIDENCE of the interest of newly- 
qualified chartered accountants in the 
possibilities and opportunities of settling 
and making a career in Canada was amply 
demonstrated at the seminars sponsored 
by The Accountant and Douglas Llambias 
Associates last week in Glasgow and 
London. | 

Some 60 Scottish chartered accountants 
were at the Glasgow seminar on Wednes- 
day chaired by Mr Douglas Llambias, 
ACA, ATII, who with colleagues had just 
returned from a four-week fact-finding 
visit to Canada, and the speakers in- 
cluded: Mr Tony Phillips, ACA, 
CA(canada), partner (accounting and 
auditing research) in the Montreal office 
of Touche Ross & Co; Mr Richard 
Norman, FCA and Mr Stuart Ramsay, CA, 
both of Douglas Llambias Associates; 
Mr A. B. Brodie, Canadian Trade Com- 
missioner in Glasgow; Mr Laurent A. 
de Blanc, Canadian Consul in Glasgow; 
and Mr John Tiemens, manager, Glas- 
gow office of the Bank of Nova Scotia. 

Mr Phillips and Mr Norman also spoke 
at the London seminar under the chair- 
manship of Mr Llambias. They were 
joined by: Mr John Treleaven, First 
Secretary (Commercial), Canadian High 
Commission, Mr Arthur E. Webb, 


Editor, The Accountant and Mr Ronald ` 


Vaughan, ACMA, of Douglas Llambias 
Associates. 


Opening the seminars, Mr Llambias 
said, “Together with The Accountant we 
have served the profession for 105 years — 
The Accountant just over 100 years, 
while we supply the five. Nevertheless, 
with the increased interest shown by 


accountants hopeful of making a career. 


in Canada, it was felt that jointly spon- 
sored seminars in Glasgow and in 
London were necessary to present realistic 
information.’ 

‘Despite our visit,’ he went on, ‘we 
were unable to bring back all the facts, 
and for a full “oficial” appraisal of con- 
ditions in Canada we have invited 
representatives of the Canadian High 
Commission and the Trade Commission, 
as well as others with first-hand experi- 
ence. 


Setting the scene 


With a vast corpus of material at their 
disposal and with the responsibility of 
omitting nothing of importance, Mr 
Brodie and his team had rather less than 
an hour to cover everything the would- 
be CA emigrant needed to know. Those 
attending were reminded that Canada 
was the second largest country in the 
world; it was blessed with so many 
natural resources that it could soon be 
self-supporting; it had a population of 
22 million and ‘has 22 million problems!’ 
It is tied very closely to the US dollar 





Mr Tony Phillips, ACA, CA(Canada), centre, who spoke at both seminars with, /eft to right, 
Mr lan Johnson, MBA, BA, ACA, and Mr Peter Todd, of the Royal Bank of Canada. 
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and ‘when the US economy sneezes’, 
said Mr Brodie, ‘we come near to catching 
pneumonia.’ 

He forecast an increase in unemploy- 
ment in 1975 and virtually no growth in 
the economy. However, the medium- and 
long-term economic prospects were, 
without doubt, very good. He aptly 
concluded his review of the economic 
scene by saying that Canada was a country 
where most Scots who emigrated went to, 
and it was a place where their many 
talents and professional skills — not least 
in accountancy - could be put to good use. 

All the cardinal points on immigration 
were refreshingly dealt with by Mr de 
Blanc. There was, he stressed, no dis- 
crimination in Canadian immigration 





Mr John Treleavan, First Secretary (Com- 
mercial), Canadian High Commission, ad- 
dressing the London seminar. 


policies. Apart from those from the UK — 
who since the war have been the highest 
at more than a million — there had also 
been a high influx of people of varying 
skills from France, Italy, Germany and 
Belgium. 'This, he said, had contributed 
to turning Canada into a multi-cultured 
society. “This mixture of origin’, said 
Mr Blanc, ‘made Canada the dynamic 
and challenging country it was — all groups 
living and working in harmony.' 


Areas of growth 
There had, continued Mr de Blanc, 


been a natural polarization ro areas of 
industrial growth — the provinces of 
Quebec and Ontario — which contained 
more than half of Canada's population. 
Natural and occupational demand for 
settling, not only in these, but in other 
now expanding provinces had, he said, to 
be dampened due to pressures on housing 
and social services. Immigration - ‘and 
accountants were no exception’, he 
warned — was now based on reports from 
regional economists. 









Mr John Tiemens, of the Bank of 
Nova Scotia, pointed out that there were 
both federal and provincial taxes — ‘both 
governments get the best of both worlds’. 
Income from sources both in and outside 
Canada was taxable, The federal Govern- 
ment for both itself and on behalf of the 
provincial government was the ‘tax 
gatherer’, Quebec being the one excep- 
tion where taxes were collected directly 
by the Quebec authorities. 

Dealing with ‘blocked funds’, he 
pointed out that the maximum amount 
which could be taken out of the UK 
under existing regulations was £5,000. 
Any capital over this amount must remain 
in the UK for five years. This excess of 
funds, however, could be used as collat- 
eral for the purchase of property in 
Canada. The money could also, he 
suggested, with the approval of the Bank 
of England, be used for completing the 
education of one’s children in the UK. 


Analytical auditing 


Considerable credit must go to Mr 
Tony Phillips, aca, cA(Canada) and his 
‘back-up’ man, Mr lan Johnson, MBA, 
BA, ACA, a manager in the same office 
and firm, who tackled the many facets 
of the accountants’ work in Canada. 
With the aid of slides, Mr Phillips 
proved himself to be a master of descrip- 
tion and highly entertaining. So often, 
many accountants presenting facts do so 
in a stylized and almost dull manner. 
Delegates were unanimous in the view 
that Mr Phillips’s exposition of the Cana- 
dian accounting scene was such that they 
gained a vivid and realistic picture. 
There were, said Mr Phillips, tremen- 
dous pressures on the profession in 
Canada. There had been a proliferation 
of auditing techniques arising from the 








setting-up of the company audit com- 
mittee which had grown in stature to a 
legal requirement for some Canadian 


corporations. First conceived in the 
forties by the US Securities and Ex- 
change Commission, the audit committee 
had now become mandatory in Canada. 
This indirect impact by the SEC on the 
Canadian accounting scene had brought 
with it the need for a system of analytical 
auditing by a conceptual approach. 
Firms in Canada, as well as in the 
United States, he said, carried out a 
tremendous amount of research work - 
‘for example, I have six managers, all on 
research — and no clients’. The Canadian 
Institute, he went on, had contributed a 
great deal of energy to accounting 


research. “We are beginning to examine 
the whole process of the audit technique. 
It is a creative process and is moving very 
fast. Small Canadian firms, he said, 
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had access to the research packages for 
next to nothing. | 

Mr Phillips left his audience in no 
doubt that there was an increasing amount 
of audit work in Canada and that the 
pressures for change in this field were far 
greater than in the UK. By UK standards, 
Canadian firms were small, but of high 
standard. The largest employed a staff of 
only 350. 

Mr Richard Norman, Fca, dealt in a 
concise manner with such aspects as job 
prospects and methods of obtaining em- 
ployment in Canada. There was, he said, 
very good growth potential with the 
smaller practices, particularly in the 
provinces such as Edmonton which had 
‘boom prospects’. "Total service’ was the 
keyword in all firms. It was far from being 
'all milk and maple syrup' but, he added, 
if the would-be CA immigrant was pre- 
pared to give ‘total service’ and to adapt, 
he would have no regrets. 


Reciprocal arrangements 


There was a wide mix of client activities 
to deal with; there were less ‘departmental’ 


procedures in Canadian firms and the 


average audit lasted only about four to 
five weeks. There were, he said, reciprocal 
arrangements (except in Quebec province) 
with the UK for entry into one of the 
provincial Institutes. 

There were more vacancies for account- 
ants at the present time in the industrial 
centres. It should be noted, however, 
that in most cases the Canadian account- 
ant would have an advantage over the one 
from Britain because of his knowledge of 
tax laws. Nevertheless, where demand 
exceeded supply, the immigrant account- 
ant’s chances were improved. But in 
view of the time taken to complete the 
necessary immigration procedure, it was 
most essential, said Mr Norman, to ensure 
that a prospective employer would hold 
open a vacancy whilst the formalities were 
dealt with. 

The London seminar on Friday in the 
Council Chamber at Chartered Account- 
ants’ Hall was attended by nearly 100 and 
followed the same format as Glasgow. 


Consider in depth 

Notwithstanding the wealth of infor- 
mation presented at the seminars, partici- 
pants were advised by the chairman ‘to 
scratch around very carefully before you 
accept all the facts — your project should 
be likened unto an audit’. 

Likewise, at the conclusion, a warning 
was sounded that the possibility of return- 
ing to the UK should be included in plans 
for emigration. The two to three year 
stage was the critical period for deter- 
mining permanent residence abroad. Up 
to that time ‘both doors should be kept 


open’. 
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Training 


Financial 
(London) Ltd. 
The staff of Financial Training congratulate their 
students on their outstanding performance in the 
last full sitting of the Final Examinations of the 
Institute of Chartered Accountants 
in England and Wales, at which they gained: 


FIRST FOUR PLACES in the PART ll 


FIRST, FIFTH & SIXTH PLACES | 
and THREE SUBJECT PRIZES in the PART I 


Revision courses for the MAY 1975 session 
will be held in: 


LONDON JERSEY MANCHESTER 
136/142 Bramley Road Park Place House 64 Port Street 

6 Tunnell Street 
London W10 6SR St Helier | Manchester, M1 2EG 


01-960 4421 : Jersey, C.l. 061-236 4124 
0534 26461 | 








ANDERSONS, CAER RHUN HALL, CONWY 


THE LEADING RESIDENTIAL ACCOUNTANCY TUTORS 
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CAER RHUN HALL — OPENED 1953 






RESIDENTIAL COURSES 

Places are available to ALL chartered students for professional I & II for autumn 1975. Courses 
for May/July examinations are fully booked. 

Our courses are fully residential and run exclusively for chartered examinations by a team of 
fully qualified tutors. There are good facilities for private study in a peaceful, and work conducive 
atmosphere, where your whole effort may be put into your studies. 
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PROGRAMMED TEXTS 


Caer Rhun manuals on most examination topics are available for sale. These manuals are ring 
bound for ease of study and include worked examination problems as well as programmed 
reinforcement questions. They may be obtained from the callege. 


COURSES FOR 1975 INCLUDE: 
(1) Intermediate September 1975 — 5 weeks’ pre-examination course. 


(2) PEI November 1975 (a) 6-week pre-examination course. 
(b) 1-week mid-term course (May 1975). 


(3) PEII December 1975 (a) 6-week pre-examination course. 
(b) 2-week mid-term course (July 1975). 


(4) Link courses by correspondence for all examinations. 
(5) Internal Foundation Exemption examination for graduates. 


FEES 
As the longest established fully residential college our fees are kept to a minimum, and arrange- 


ments can be made for payment by instalments. 
CAER RHUN LEADS THE WAY IN ORAL TUITION - WHY CHOOSE SECOND BEST? e 


Write for details to: | 
John Anderson at Caer Rhun Hall, or telephone Tyn-Y-Groes 338 (0492 67 338) 
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STUDENT ROUNDABOUT 


Manchester Students’ 


Annual Dinner 


THE Manchester Chartered Accountants 
Students’ Society held its annual dinner 
at the Piccadilly Hotel last Thursday. As 
a social event, the annual dinner is 
far and away the most successful oc- 
casion in the year with about 500 students 
attending. 

Mr D. A. Sutherland, rca, President 
of the Society, was in the chair, and 
among the 30 or so guests were Mr G. D. 
Ashcroft, FCA, President of the Man- 
chester Society of Chartered Accountants, 
Professor B. Carsberg, Msc(Econ), FCA, 
of the Department of Accounting .and 
Business Finance at Manchester Uni- 
versity, the Rev. B. H. W. Cramp, Jp, 
MA, Mr A. Gibson, arics, President, 
Manchester Junior Chamber of Com- 
merce, Mr D. S. Greensmith, MBE, 
managing director of Selfridges Ltd and 
Lewis's Ltd, Mr Stanley Kitchen, rca, 
Vice-President of the Institute, Mr R. W. 
Murphy, HM Inspector of 'Taxes, with 
several representatives of other students’ 
societies. 

Proposing the toast of the Manchester 
Chartered Accountants Students’ Society, 
Mr Greensmith began by defining the 
difference between a recession and a 
depression. ‘A recession’, he said, ‘exists 
when your neighbour is out of work; a 
Sera exists when you are out of 
work,’ 


“Paper” fortune 


He went on to describe his early 
relationship with accountants and said 
that in those early years it was the ac- 
counting profession which appeared to be 
his constant stumbling block. When it 
came to economies in the use of personnel, 
it was the accountant who was inflexible 
with his requirements as to checks and 
double checks! _ 

However, he believed the profession 


SUCCESS IN 
YOUR 
C.A. EXAMS 


tuition experience and over 256,000 passes, [ 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, 

aw, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc, 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


had undergone considerable change in 
recent years in both recruitment and 
training, and the accountant was taking on 
a new and complicated role; but he still 
accused the Institute of dithering in 
respect of inflation accounting. ‘Industry’, 
he said, 'is learning how to make a 
fortune on paper and go bankrupt at the 
same time.’ 

Mr R. White, ACA, Chairman of 
Manchester CASS, responded. He an- 
nounced the findings of a recent joint 
working party drawn from the Man- 


chester District Society and the Students' 


Society. As a result of its work, the 
district society accepted that, under 
present conditions, a student wishing to 
live independently of his parents would 


require a salary of around {£1,500 per 


annum. He asked employers to give 
consideration to this statement when 
establishing training contracts. 


Mr D. A. Sutherland, rca, President of 
the Society, proposed the toast of The 
Institute of Chartered Accountants in 
England and Wales and the guests. 

He expressed the student society's 
thanks to Mrs Muriel Hobson who 
organized the dinner and said that Mrs 
Hobson was due to retire on February 
28th. She had been the Assistant Secre- 
tary of the district society and the 
students! society for eight years, and 
Mr Sutherland expressed thanks for those 
years of valuable service and welcomed | 
Miss Mary Pebly who was to take over 
Mrs Hobson's duties. 


Improved conditions 


Mr Stanley Kitchen, Vice-President 
of the Institute, responded on behalf of 
the Institute. 

He said that the conditions of employ- 
ment had improved enormously in recent 
years fand most of you are now paid 
adequate salaries. Adequate is, of course, 
a relative term and may be related to 
your own spending preferences or al- 
ternatively to the value of your services, 
ultimately to the clients of your firm'. 

‘Unfortunately’, said Mr Kitchen, ‘the 
state of the economy on which all em- 
ployment depends leaves much to be 
desired. Our first priority today is to 
survive and overcome the prevailing 
gloom exemplified in the remarks of one 


ICMA Examinations 


THERE were 10,175 candidates in the 
United Kingdom and overseas for the 
November 1974 examinations of The 
Institute of Cost and Management 
Accountants, of whom 4,020 passed in 


one or more parts and 478, were referred. ` 


In total, 11,725 parts were taken and 
4,309 were passed. zm 
‘A summary of the results is as follows: 
Per cent 
passed 
36:3 
37:8 
38:2 
38.4 
32'1 


Total 4,309 36:8 


11,725 


The S. Laurence Gill Prize for first 


Parts Passed Referred Taken 
I 1,022 2,817 
I 1,035 2,739 
III 922 2,413 
IV 757 1,971 
V 573 1,785 


place in Part I was won by Mr A. 
Haywood, of Sydney, who was also 
awarded the Harold Wilmot Prize for the 
best paper in management principles and 
practice. Second place and the Institute 
Prize went to Mr R..H. Heathcote, 
Bsc, of Ashbourne. 

In Part IV, the Leverhulme Prize for 
first place and the Stanley Berger Jubilee 
Prize for the best papers in management 
accountancy, were won by Mr P. A. 


Lynch, of Winchester. The Institute 


Prize for second place was won by Mr B. 
Banerjee, BCom, ACA, of London. 

The Donald L. Moran Prize for first 
place in Part III was awarded to Mr 
Quah Poh Keat, of Petaling Jaya, who 
also won the George Russell Memorial 
Prize for first place in Part II. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
it assures your success in all the principal Accountancy 


Costing, G.C.E., 
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storm-racked City personality who was 
heard to comment on the current outlook: 
“There is no light at the end of the 
tunnel — except the train coming the other 
way”. As accountants we can and must 
help businesses to look ahead and be 
ready for the danger signs.’ 


Encouragement for the ambitious 


Mr Kitchen went on to say that it 
would not be appropriate to concentrate 
solely on the short-term problems and 
the Institute had for some time been 
projecting its thoughts into the future. 
‘If the quality of our performance is to be 
maintained and indeed improved, we 
must see that future generations of 
students are well-educated and receive 
the best possible training before — and 
indeed after — qualification.’ 

The examination pattern of the In- 
stitute had undergone a major overhaul. 


Success rewarded! George Rhodes, who won Second Place in Part II of the ICA Final 


The foundation examination was al- 
ready under way and the new professional 
examinations were about to start, while 
consideration of tests for Fellowship was 
in an advanced stage. 'T'he aim of these, 
said Mr Kitchen, is to encourage the 
ambitious individual to improve his 
capability — and thus his earning capacity 
- in the career path of his choice. 

He pointed out that training records 
had now become mandatory for all 
students, and steps were being taken to 
ensure that principals could give a basic 
range of practical experience. 

"l'his new pattern is the product of the 
reformist thought which the Council has 
given, and is giving, with the added 
stimulus of Solomons, to ensure that 
chartered accountants of the future are 
better equipped to meet the exacting 
demands which are progressively being 
imposed on us', declared Mr Kitchen. 


exams, is presented with a cheque by Mr lan H. Davison, FCA, senior partner in London of 


Arthur Andersen & Co. 


George Rhodes joined Arthur Andersen & Co in 1971 after graduating from the University 
of Southampton with an honours degree in economics and accounting. He passed the In- 
stitute's Part | examinations in November 1972, being placed fourteenth equal in order of 
merit. He studied for Part Il with Financial Training Ltd in London and as well as being placed 
second in order of merit, won the Charles M. Strachan Prize and the Frederick Whinney Prize. 


He is currently a senior in the audit division. 


Students taking courses with Financial Training won the first four places in Part II, and 
first, fifth and sixth places in Part I, apart from subject prizes. 








JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON W2 3AH 
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END TO ONE-DAY COURSES 
IN SHEFFIELD 


‘ROUNDABOUT’ has consistently drawn 
attention to the likely demise of one-day 
courses held by Sheffield CASS through 
the increasing number of firms in the area 
conducting their own ‘in-house’ training. 
The worst of the Society’s fears have been 
confirmed as it has now been decided not 
to hold any more of these courses. 


Although the Joint Tuition Commit- 
tee’s decision to scrap the day courses 
was unanimous, it was also felt that to 
leave a vacuum would be wrong because 
the only chance for students to meet 
together during the year would then be 
the annual dinner! 


The planned solution is to bridge the 
gap with a shortened. residential summer 
course lasting one and a half days in July. 
The title has been provisionally set as 
“Liquidate or rescue — a practical study’ 
and will cover the trials and tribulations 
of an expanding company which grows 
too fast and hits liquidity problems. 


A syndicate format is planned so that 
the expected participating audience of 
80 students can be split into groups of 
eight people who work together to form 
corporate decisions. The calculation of 
cash flows, future balance sheets, and 
expected profit from management fore- 
casts and board policy decisions, and 
related financial decisions from informa- 
tion available in published accounts, will 
give all those involved a deeper under- 
standing of the realities of company 
finance. 


On the following (Saturday) morning 
there will be a lecture by an experienced 
manager in practice on rescue operations, 
and a talk on the role of ACASS by an 
ACASS representative. The morning's 
proceedings end with an open forum. 


SUCCESS AT PRESTON 


There was a record attendance of over 70 
students from accountancy bodies in the 
Preston area at a recent mock creditors' 
meeting presented by Peat, Marwick, 
Mitchell & Co, and organized by Preston 
CASS. 


The obvious success of the meeting 
indicates that the committee can proceed 
to arrange similar events in the future. 
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Notices 





PROFESSIONAL NOTICES 


FOREMAN, FRANK & Co, Chartered 
Accountants, of Lewes, announce that 
they have entered into an association with 
Honey, Barrett & Co, and Mr W. A. 
. HONEY, FCA, FCIS, ATII, FIArb, Mr M. D. 
BARRETT, MA, FCA, and Mr C. W. HOUSE, 
FCA, partners in Honey, BARRETT & Co 
have become partners in FOREMAN, 
Frank & Co. They also announce that 
Mr D. H. WILLIAMS, FCA, has retired 
from the practice due to ill health, but 
will be available in a consultative capacity, 
and Mr W. J. EDWARDS, rca, has retired 
from the practice of FOREMAN, FRANK & 
Co, but will continue to practise at 
Haywards Heath under the name of 
Foreman, Epwarps & Co, Chartered 
. Accountants. In connection with changes 


in their partnership they have closed 


their office at Haywards Heath, and re- 
maining clients of that office are being 
dealt with at their Lewes address. 

Honey, Barrett & Co, Chartered 
Accountants, of Eastbourne, announce 
that they have opened offices at 48 St 
Leonards Road, Bexhill-on-Sea, resident 
partner Mr D. G. MEWIS, FCA, FTII; at 3 
St Andrews Place, Southover: Road, 
Lewes, where they will practise in as- 
sociation with FoREMAN, FRANK & Co; 
and at 12 Halkett Place, St Helier, 
Jersey, CI, where Mr W. A. Honey, 
FCA, FCIS, ATII, FlArb, is partner in 
charge. | 

Pearn, BoorH & Co, Certified Ac- 
countants, announce that they have 
moved their offices to 135 Eardley Road, 
Streatham, London SW16 6BB, tele- 
phone 01-677 2651. 

WHINNEY Murray & Co and WHINNEY 
Murray Ernst & ERNST announce the 
admission to partnership in London on 
March ist, 1975, of Mr I. P. SOUTER, 
MA, CA. 


APPOINTMENTS 


Mr John Beaumont, AcMa, has been 
appointed chief accountant of Key 
Terrain — a member of Reed Inter- 
national’s building products diyision. 





, IPFA, AMBIM, at 


present senior assistant accountant of the 


apes College of Science and Tech- 
nology, has been appointed senior assist- 
ant finance officer of the Sutton and West 
Merton Health District. 

Mr John F. Ewart, FCCA, has been 
appointed secretary and chief accountant 
of Compound Sections Ltd. — . 

Mr Roger M. T. Mitchell, acma, has 
become financial director of Conder 
Expoits, of Winchester. 





Mr R. M. T. Mitchell Mr V. Smith 


Mr Victor Smith, FCA, ACMA, ATII, has 


been appointed finangial director of 


Rubery Owen & Co, of Darlaston. 

Mr Paul Frank, Aca, has become 
secretary of Edwin Burgess Ltd, of 
Hayes, Middlesex. 

Mr J. Leo Fletcher, Aca, has been 
áppointed financial controller of the 
truck division of Skellys, the Scottish- 
based car group. 

Mr Graham Plant, ACA, has become 
financial director of Elkes Biscuits, the 
Uttoxeter-based biscuit and cake manu- 
facturing subsidiary of Adams Foods. ` 


OBITUARY 
Frank Martin Wilkinson, FCA 


The death occurred on Tuesday of last 
week, peacefully at his Warlingham, 
Surrey, home, of Mr F. M. Wilkinson, 
former Joint Secretary of The Institute 
of Chartered Accountants in England 
and Wales, after a long and debilitating 
illness. 

It was in 1944 that Mr Wilkinson, 
who qualified as a chartered accountant 
in 1936, joined the staff of the Institute, 
becoming an Assistant Secretary in 1946 
and Deputy Secretary in 1960. From 
1946 to 1954 he rendered valuable 
service as secretary of the then Taxation 
and Research Committee (later renamed 
the Technical Advisory Committee). He 
held the appointment of Joint Secretary 
of the Institute — the first member to 
reach that position — from the retirement 
of Mr A. S. MacIver in November 1962 
until his own enforced retirement in 1964. 

In later years, Mr Wilkinson, though 
necessarily restricted in his movements, 
maintained a close interest in the develop- 
ment and activities of the profession — 
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including 
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the presentation of which he last attended 
in 1972. He was also a valued contributor 


and correspondent — sometimes under - 


a nom-de-plume — to this journal. 
AN APPRECIATION 


Sir Thomas Robson, MBE, MA, FCA, a 


Past-President of the Institute and a 


member of its Council throughout Mr p 


Wilkinson's term of service, writes: 


‘Frank Wilkinson's appointment to the _ 
staff of the Institute in 1944 came at a- 
time when the qualities which he ` 
possessed in such marked degree were 
urgently needed. A new policy of issuing — 


advice on technical subjects to members 


and through them to businessmen and to _ | 
government had recently been adopted; _ 
and the secretariat for this work re- | 






quired just the clear and logical mind, 
grasp of accounting principles, sustained — — 


enthusiasm and superb drafting abilities ` | 
brought with him and. 


which he 
maintained throughout the 20 years of 


his service. He made a magnificent — 


contribution to the volume and quality 


of the Institute's great achievement in — — 


this sphere. His advice to the com- 
mittees which he served and to their 
chairmen was of inestimable value. 

*But his work did not end there, for he 
took an intense interest in every aspect of 
the Institute's many activities and did 
much for them — including its relations 


with other professional bodies at home - 


and abroad, and its provision of the 


assistance constantly required to protect ` 


the practice rights of British accountants 
in overseas countries — and also advice 
sought by overseas bodies on problems 
with which they were faced. 

‘He did all this despite serious physical 


disabilities which would have daunted a E j 


man of lesser courage. These disabilities 
were to restrict his movement and keep 


him in pain for the rest of his life; but — — 
they never restricted the enthusiasm, 
care and thought for the Institute’s 


welfare which were his chief concern. 


“Those who have had the privilege of 


his friendship, treasure the memory of a 
delightful companion and share the grief 
of his devoted wife who has cared for him 
so assiduously over these recent years.’ 


ARTHUR ANDERSEN 
TRAVELLING FELLOWSHIPS 
First Appointment 
The first holder of an Arthur Andersen 


Travelling Fellowship was named re- 
cently as Dr D. J. Roaf, Fellow in 


since 1961 and Senior Proctor of the — 


university for 1974-75. i 


Endowed by the international account- E: 
ing firm of Arthur Andersen & Co, the ` 
object of these fellowships is to allow the — 
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Mr Dennis Laws, MC, FCIS, Assistant 
Secretary of the Institute of Chartered Secre- 
taries and Administrators, has been appointed 


. as the Institute's. liaison officer with the 


European Economic Community. 

The Institute is represented on the City 
EEC Liaison Group, and is closely concerned 
with the proposals for the harmonization of 
company law and for the recognition of 
professional qualifications in the EEC. 

Mr John Phillips, OBE, LLM, FCIS, 
Secretary of the ICSA, comments: ‘We have 
given Mr Laws special responsibility for our 
relations with the European Community, and 
he will be making regular visits to Brussels as 
the Institute’s representative.’ 





holder — who must be ‘substantially 
involved in teaching undergraduates at 
the University of Oxford’ — to spend two 
or three months travelling overseas on a 
programme of visits and communication 
with business, commercial and financial 
institutions in the country of choice. 

Dr Roaf, whose term of office as 
Senior Proctor expires on March 31st, 
intends thereafter to visit the USA to 
study inflation accounting. 


SHEFFIELD SEMINAR 


The Sheffield and District Society of 
Chartered Accountants has organized a 
half-day seminar on “Profit planning in 
inflationary conditions”, to be held at the 
Royal Victoria Hotel, Sheffield, on 
Thursday, March 13th. The seminar 


— leader will be Mr Fraser Mitchell, rca, 
- FIMC, a director of Coopers & Lybrand 


Associates and deputy chairman of the 
National Computing Centre. 
The fee is £5:40, and application should 


- be made as early as possible to the 
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Secretary of the Society, Mr A. Beard, 
ACA, at 22 Norfolk Row, Sheffield S1 2PA. 


ICMA BRANCH 
CONFERENCE 


"Business survival in the seventies’ is the 
subject of a one-day conference organized 
by .the-North-West Region of The 
Afistatute! f Syst and Management Ac- 
Logan held on Wednesday, 
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` March 12th, at E A Prince of Wales 
* Hotel, Southport. " 


The speakers will be Mr F. S.- 
McWhirter, ca, who will discuss the 


causes of business collapses in -recent 


years, and Mr R. M. S. Wilson, Msc, 
BCom, ACMA, who will talk on ‘A pre- 
scription for corporate survival’, 

The fee is {10°80 and those wishing to 
attend should contact Mr J. A. Bradley, 
ACMA, at 6 Denbigh Drive, Shaw, 
Oldham, Lancs, (07068 45349). 


LDS COURSE ON 
VENTURE CAPITAL 


The London and District Society of 


Chartered Accountants is holding an 


evening course on venture capital, to be 
held on Thursday, March sth, at 5.45 
p.m., at Chartered Accoun:ants' Hall. 
The speaker, Mr Errol Bishop, of UDT, 
will cover the various areas where ac- 
countants may be required to advise 
clients seeking to raise capital for ex- 
pansion. 

The cost will be {1-50 plus VAT and 
further details are available from the 
Programme Department, Lendon Char- 
tered Accountants, 38 Finsbury Square, 
London EC (01-628 2467). 


BRITISH STANDARDS 
INSTITUTION YEARBOOK 


The annual guide to British Standards, 
the BSI Yearbook 1975, has recently 
been issued by the British Standards 
Institution. The Yearbook provides a 
numerical list of standards, codes of 
practice, drafts for development and other 
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publications, each with a brief extract ` 


and details of price, length and amend- 
ments incorporated. There is also an 
alphabetical index and a list of standards 
subject to current Kitemark certification 
schemes. 

The Yearbook provides a complete 
guide to all sections of BSI, including a 
list of personnel in each of the depart- 
ments; the scope and organization of the 
Institution are outlined in a substantial 
introduction. 

Price for the ordinary bound edition 
is £4. Supplied loose-leaf it costs £8-30 
(including two binders) or £5-50 (for use 
with existing 3-ring binders). Binders are 
supplied for {1-10 each plus VAT. 
Copies are available from BSI Sales 
Department, 101 Pentonville Road, Lon- 
don Nr 9ND. 


INSTITUTE OF CREDIT 
MANAGEMENT NATIONAL 
CONFERENCE 


Lord Feather, Sir Robert Bellinger and 
Mr Enoch Powell, mp, MBE, will be 
among the speakers at the national 
conference of the Institute of Credit 
Management, to be held on March 12th 
at the Royal Garden Hotel, London. 
The conference will be chaired by Mr 
Kenneth Cork, FCA, ricm, President of 
the Institute. 

The cost, including coffee, lunch and 
tea, is {17:28 for members of the In- 
stitute or {19°44 for non-members. Ap- 
plications should be made to the Secretary 
of the Institute at 27 Clarence Square, 
Brighton BN1 2ED. * 





Discussion Groups | 


Data Processing Group 


The next meeting of the Data Processing 
Group of the London and District 
Society of Chartered Accountants will be 
held on March 13th, at 6 for 6.30 p.m., 
at Chartered Accountants’ Hall when the 
subject for discussion will be ‘Security’. 

Meetings are held on the second 
Thursday of each month. Anyone in- 
terested in joining the group should 
contact Mr R. D. Lawrence, FCA, at 
Josolyne Layton-Bennett & Co, Metro- 
polis House, 39-45 Tottenham Court 
Road, London W1P oJL. (01-636 7777). 


Mid-Essex Group 


The Mid-Essex Group of Chartered 
Accountants have been invited by the 
Institute of Bankers to attend a meeting 
on March roth, when Mr F. Symonds of 
the Danbury Management Centre will 
speak on small business management. 
The next day, March 20th, the group 


are holding their own meeting at the Old 
Chelmsfordian Hall, Lawford Lane, 
Chelmsford, at 7.30 for 8 p.m. The 
speaker will be Mr S. Elgar, rca, who will 
discuss “The future for company legisla- 
tion?’ This will be followed by the AGM. 

Members wishing to attend either 
meeting should contact the Secretary, 
Mr D. M. Frost, aca, at Plot 7, The 
Laurels, Hulbridge Road, South Wood- 
ham Ferrers, Chelmsford, Essex. 


Barbican Tax Group 


“Tax in insolvency’ is the subject for 
discussion at the next meeting of the 
Barbican Tax Group, to be held on 
Tuesday, March 4th, at 6 p.m. at 
Chartered Accountants’ Hall. The speaker 
will be Mr John Denza, MA, FCA. 
Members wishing to attend should 
contact the Secretary, Mr T. Fletcher, 
FCA, at Chalmers Impey & Co, 6 Long 
Lane, London ECr. (01-606 6441). 
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EJ ICRA Occasional Papers 


The International Centre for Research in Accounting (ICRA) at the University of Lancaster 

publishes its Occasional Paper series so that results of research can be made available to a wider 

audience, thus helping to strengthen the links between the theory and practice of accountancy. 
No. 1 — ‘The Usefulness of Accounting Information to Investors’, by K. V. Peasnell, £1. 


No. 2- “Corporate Reporting and Investor Decisions in the EEC: The Comparability 
Problem’, by S. J. Gray, £1. 


No. 3 — ‘Changing Prices and Financial Reporting’, by Professor Maurice Moonitz, £1. 


No. 4 — “Financial Reporting in the EEC and the International Economy: A Selected 
Bibliography’, by S. J. Gray, 50p. 


No. 5 — ‘Accounting Objectives: A Critique of the Trueblood Report’, by K. V. Peasnell, 
ET. 


No. 6 — “Funds Statement Practices in the United Kingdom’, by R. C. Morris, £1. 


All six Papers can be purchased for £4:50. Please send payment (made payable to ‘ICRA’) with 
orders to: 


Mrs G. M. Booth, ICRA, Furness College, University of Lancaster, Lancaster LA1 4YG. 


KEEP ABREAST OF CURRENT ACCOUNTING RESEARCH... 


INTERNATIONAL REGISTER 
oF RESEARCH IN 
AccounTING AND FINANCE 





IRRAF, the International Register of Research in Accounting and Finance, is designed to help 
accountants find out what research is being carried out into various problem areas. The first issue 
of this twice-yearly register was published last spring, and the second has just been published. 
It is sponsored jointly by the Institute of Chartered Accountants in England and Wales and the 
International Centre for Research in Accounting. 


IRRAF contains details of research projects which are being carried out in many parts of the 
world, e.g., Europe, America and Australasia. The simple but comprehensive reference system 
allows easy access to details of research projects. Indexes are provided which classify projects by 
keywords, secondary subjects and researcher/organisation. Details given for each project cover 
the name, address and telephone number of the researcher, a time-table for completion, an 
abstract of the project and a list of keywords. 


In order to keep in touch with world-wide accounting developments, send a cheque for £4 (made 
payable to 'IRRAF') together with your name and address to: 


lan R. Dalzell, Associate Editor, IRRAF, Furness College, University of Lancaster, Lancaster LA1 
4YG. 
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The motor car — a mode of trans- 
port, developing into a life-style 
necessity of the 20th century.The 
eerly days of the motor car saw 
horse power change from four 
feet to four wheels. Small bands 
of dedicated engineers concen- 
trated on their own specific 

ideas for the development of this 


new era of transport — Daimler 
in Germany, de Dion in France, 
Royce in England and, later, the 
man who offered his cars in one 
colour only— Henry Ford. 


Throughout the last 50 years 
motor transport has developed 
from a car mo more Capable and 
far more unreliable than a horse, 
to the 250 mph aluminium shells 
of todays modern Grand Prix 
machine. 


The rapid development 

in the automobile industry 
presented major challenges to 
the field of accountancy. As 
motor transport and its allied 
industries expanded so did the 
functional, financial role of the 
accountant servicing this life- 
style. 


The modern accountant is often 
concerned not only with the 
commercial viability of new 
projects in relation to costs, but 
also with forecasting and 
assessing the future needs and 
direction of this highly complex 
industry. 


Accountancy will always play an 
important part in the develop- 
ment of new and exciting con- 
cepts through financial 
evaluation. And perhaps you, as 
a recently qualified chartered 
accountant, are interested in 
working in this particular field. 
You may be equally interested in 
some other capital-orientated 
industry — if so, you would do 
well to consider joining us. 
Consider the knowledge that we 
have built up on these tech- 
niques, and how you could 
benefit from our training pro- 
grammes. A perfect combination 
of practical experience and 
sound career development. 


Find out more by contacting, 
Tim Driscoll, 

Coopers & Lybrand, 

Abacus House, 

Gutter Lane, 

London, EC2V 8AH. 
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Another Supervisory B 


THE OCCUPATIONAL PENSIONS BOARD was faced with an 
unreasonably tight time-table in having to produce within 
six months a report for the Secretary of State for Social 
Services on possible further legislation affecting pension 
schemes, regardless of whether or not they were to be used 
as a basis for contracting-out of the Government's earnings- 


related scheme proposed in the new Pensions Bill published: 


last week. The report itself, published on February 2oth, 
bears some marks of the haste with which it was prepared. 

Fortunately, the weight of the evidence received by the 
Board appears to have been against legislation in the 
frightening detail of the Employment Retirement Income 
Security Act passed by the Congress of the United States 
of America last year. Some of those who submitted their 
views appear, however, to have wanted the Board to go 
further than it did. 

Although the Trades Union Congress and, more sur- 


prisingly the Confederation of British Industry, are said ` 


to have seen merit in the Board undertaking the scrutiny of 
financial information about schemes, the Board itself 


considered this would be undesirable. Eschewing the . 


establishment of a large bureaucratic machine at this time, 
it pointed out that the submission of such information would 
create the clear but erroneous expectation amongst mem- 
bers that the Board was monitoring the ‘solvency’ of their 
schemes on an individual basis, and that this would place 
the Board in an untenable position. 

In the event, the recommendations of the Board for 


immediate legislation are virtually confined to placing on 


the trustees of schemes a statutory requirement to provide 
members with information which is probably already 


voluntarily supplied to the vast majority of them. The 


danger is, however, that this requirement may merely be 
the thin end of the wedge. 


The Board recommends that it should undertake a ` 


long-term study over a period of five years of whether it 
would be appropriate to legislate on the subject of funding 
and investment controls, and, the question of statutory 
backing for a code of good practice in the area of employee 
participation in the management of pension schemes. 
Meanwhile it proposes a system of registration with the 
Board of all schemes, involving the submission of the trust 
deeds and rules governing them. It envisages that the 
Board would be able to refuse or to withdraw registration 
if statutory requirements were not met. No particular 


disadvantage, it seems, V 


withdrawal, although members and, beneficiaries would 


was not registered, or if information was not being made 
available to them. Failure to provide such information, 
after direction by the Board to do so, would be an offence 
punishable by fine. 


The Board gives special weight to the provision to 


members of information about the financial position of. Ag 
Schemes. It adopts, however, an odd approach to the way a 


in which legislation should be drawn, ‘requiring the 
trustees and managers of all occupational pension schemes 
to comply with such requirements as may be prescribed 
in regulations or with such other requirements, not in- 


. consistent with those regulations, as might be imposed by 


the Board’. 
Fortunately, the Department of Health and Social 


Security does not normally ask Parliament to delegate 
undefined powers even to Ministers, much less to statutory 


boards. 
Again, employers may well be apprehensive about the 


numerous suggestions offered by the Board for other 


government departments and agencies to become involved 
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in pension schemes. The attention of the Department of 
Trade is invited to them in connection with its own con- 
troversial proposal to make a levy on the premium income 
of ENT insurance companies for the benefit of the 


d . A ers of those which are unsuccessful. The Board 
A 


opes that the Department will also make regulations to 
require the inclusion of information about pension schemes 
in company accounts. | 

The Board suggests the Advisory Conciliation and 
Arbitration Service should include pension scheme 
matters in the guidelines it is preparing on the information 
which might reasonably be made available for collective 
bargaining purposes. | 

It proposes, too, that the Training Service Agency of the 
Manpower Services Commission should become involved 
in the expansion of existing training facilities for representa- 
‘tives on the managing bodies of pension schemes, and 
suggests that financial assistance — presumably by the 
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"e 
representatives on relevant courses. In this connection, 
the report includes the illuminating statement, ‘We 
understand that the TUC feel unable to recommend to 
their affiliated unions any courses the syllabus of which 
they do not control’. | 

A further point of interest emerging from the report is 
that if the Board is to be endowed with more extensive 
powers, it may need to be reconstituted. The principal 
object for which it was originally set up was the technical 
supervision of the recognition of schemes for the purpose 
of exempting employers and employees from the obligation 
to contribute to the reserve pension scheme under the 
Social Security Act 1973. — hé 

For this its composition was well suited. If, however, 
it is to undertake wide-ranging inquiries involving issues 
affecting industrial relations, and is to be invested with 
general powers of supervision over pension schemes, it 
will need to include personnel from industry and elsewhere 
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taxpayer — should be provided to employers sending 


~ The Government's 
.. New Pension 


THE GOVERNMENT’S Social Security Pen- 
sions Bill which appeared last week, 
follows the main lines of the White 
Paper Better Pensions, published last 
September, in providing for the payment 
of pensions consisting of two components, 
now described as a ‘basic component’ and 
an ‘additional component’, 

The basic component consists of the 
flat-rate pension under the basic scheme 
introduced by the Conservative Govern- 
ment’s Social Security Act 1973. The 
additional component is intended to 
represent one-quarter of the average 
weekly earnings of an employee com- 
prised within a range from an amount 
equal to the basic component to seven 
times that amount. 

The additional component will only 
come fully into operation after 20 years, 
but anyone reaching pension age after the 
scheme comes into operation will receive 
a proportion of it, depending on how 
much of the period of 20 years has 


elapsed. The average will ultimately be - 


taken over the 20 years in which earnings, 
as 'revalued' by reference to changes in 
- the national average earnings, were 
- highest. 

- Not only retirement pensions but also 
- widows’ and invalidity pensions will 
consist of the two components. Pensions 
in course of payment will, as at present, 
be increased to match increases in 
national average earnings or in prices, 
whichever are larger. 


Scheme 


Provision is made for partial contract- 
ing-out in respect of members of em- 
ployers’ pension schemes which satisfy 
prescribed conditions. 

Of the three respects in which there are 
significant changes from the original 
proposals, two relate to contracting-out. 
The reduction in contributions in respect 
of the employees concermed will be 
slightly larger than was originally pro- 
posed — though insufficiently, in the view 
of the Life Offices Association to provide 
any real incentive to contract-out. It will 
also be possible for emplovers' pension 
schemes to be relieved of the open- 
ended commitment to provide for the 
increase in proportion to national average 
earnings of pensions for members who 
leave service before pension age. This 
again is a source of anxiety to the LOA, 


with a far wider fund of experience. 


€ 


which argues that the commitment ‘could 
only be viable if, over a long period of 
time, governments could be expected to 
maintain the economic conditions in 
which there would be a fair balance 
between the return on pension fund 
investments and the rate of increase in 
average earnings'. 

'The third main change is to remove 
from the scope of the earnings rule - 
about which the Government recently 
suffered defeat in Parliament -— the 
additional component and any graduated 
pension accrued before April, 1975. 

Further changes are to be introduced 
affecting women. Those who marry 
after the proposals come into operation 
will not be able to opt to pay reduced 
contributions and to rely solely on the 
benefits provided through their husbands. 
It will become obligatory on employers to 
admit women employees to their pension 
schemes subject to the same qualifying 
conditions as men, and regardless of 
whether or not those schemes are being 
used for the purpose of contracting-out. 


CBl's Pre-Budget Submissions 


UNEMPLOYMENT rising sharply to a figure 
'substantially over one million in the 
winter of 1975 76'; an annual rate of 
inflation of 20 per cent or more; a large 
balance of payments deficit on current 
account; and a continuing cash squeeze 
on Britain's companies, are foreseen by 
the Confederation of British Industry as 
among the probable consequences of 
persisting in the policies of the prese 

Government. Without a change in thos 


policies, it has been said, there will be 
little if any real economic growth in 1975. 

In the course of its annual pre-Budget 
representations to the Chancellor of the 
Exchequer, the CBI argues that the 
Government's proposals for a capital 
transfer tax and a wealth tax will have a 
harmful effect on smaller firms. It also 
calls for an overall review of the whole 
system of capital and income taxation in 


‘the UK. 
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The combined effects of inflation and 
penal tax rates are strikingly demonstrated 
in the memorandum. A man earning 
£8,000 p.a. in 1972, for example, would 
need to earn {21,000 in 1976 merely to 
maintain the same standard of living. The 
main objective of budgetary policy, in 
the CBI’s view, must be to reduce 
inflation to a level approximating at 
least to that of Britain’s principal com- 
petitors: | 

‘The current rate of inflation, and large 
cost increases in the pipeline, are such 
“that this will probably be practicable only 
over a period; but it is essential that a 
realistic start be made towards this 
objective. This must involve a large 
reduction in the rate of pay increases. 

‘A substantially lower rate of wage 
inflation would completely alter the 
situation by enabling the Chancellor to 
frame policies in the field of demand 
which would help to safeguard employ- 
ment and encourage investment without 
running unacceptable balance of pay- 
ments risks, as it would increase external 
confidence in sterling.’ 


VAT Search Reports 
‘Exaggerated’ 


RECENT COMPLAINTS of the methods 
adopted by a minority of VAT inspectors 
‘have been shown to be factually in- 
accurate in a number of respects’, 
according to the Commissioners of 
Customs and Excise. A recent official 
statement from the Department claims 
that complaints have been made ‘in only 
a very small number of cases’ out of 
180,000 VAT control visits, and that 
every complaint is fully investigated. 

‘Customs and Excise have a statutory 
responsibility, and a responsibility to the 
general body of taxpayers, to see that 
traders account fully for the VAT due 
from them. For this purpose, their 
officers visit traders and inspect their 
records and business activities, acting 
under powers conferred by the Finance 
Act 1972. These officers are trained in 
their duties, and instructed regarding 
their legal powers.’ 

Answering a recent Parliamentary 
question from Mr Neville Trotter, 
BCom, FCA (Tynemouth, Con.) the 
Financial Secretary to the Treasury, Dr 
John Gilbert, undertook to look into any 
specific case which Mr Trotter might have 
in mind. In particular, Dr Gilbert con- 
firmed, ‘VAT officers have no power to 
enter a trader’s home as such; but, if it is 
used in connection with the carrying on of 
a business, section 37 (1) of the Finance 
Act 1972 empowers a VAT officer at any 





ACCOUNTANT: 


Accountants Censured 


Two MEMBERS of The Institute of Char- 
tered Accountants of Scotland have been 
censured by the Institute’s Discipline 
Committee for professional misconduct. 

The formal complaint against Mr W. S. 
Robertson, ca, of Dundee, alleged delay 
in attending to professional business and 
failure to reply to communications from 
the Institute. Mr Stewart Harcus, CA, 
of Edinburgh, was accused of professional 
negligence in reporting on the accounts 
of a firm of stockbrokers. 

Mr Robertson was ordered to pay the 
sum of £250, and Mr Harcus {500, by 
way of penalty. 


Accepted Standards 


‘Occasionally Eroded’ 


INCREASING PRESSURES on practising mem- 
bers of the accountancy profession as a 
result of hasty legislation in the areas of 
economics, finance, taxation and company 
law are highlighted in the recent annual 
report of the British Association of 
Accountants and Auditors. The BAA’s 
Executive Council concludes that, when 
23,000 practising accountants, according 
to récent statistical information, are 
required to cope with something like 
25 million Schedule E assessments, four 
million for Schedule D, and half a 
million each for corporation tax and 
capital gains tax — not to mention estate 
duty, PAYE and VAT - ‘it is not sur- 
prising that accepted standards are oc- 
casionally eroded’. 
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In acomment on the Solomons Report, 
the BAA favours a continuing member- 
ship intake ‘on the proven basis of ex- 
perience, linked with continued study’, 
and warns the profession to be cautious 
of«‘theorists’ who seek to influence its 
current and future policies. ‘Also in the 
field of professional education, the BAA's 
examiners stress the importance of 
answers being expressed in good English 
and correct grammar; some candidates, 
it is said, ‘will find passes elusive unless 
their preparation is more adequate’. 

BAA members have been reminded 
that the future issue of practising 
certificates will be conditional on docu- 
mentary evidence of adequate profes- 
sional indemnity insurance. The report 
of the Executive Council, together with 
the accounts for the year to June 3oth, 
1974 — showing a surplus of £2,681 for 
the year — will be presented to the As- 
sociation’s annual meeting in Leeds on 
March 7th. 


International 
Financial Reporting 


INTERNATIONAL INVESTMENT 
recent development. However, since the 
Second World War there has been a 
dramatic increase in the number and 
amount of international investments and 
the number of countries involved. 

A recent study by the Accountants’ 
International Study Group examines the 
problems of cross-frontier financial re- 
porting and suggests solutions. It con- 
siders how best to meet both sets of 


Presentation of a silver cigarette box by the President of the Chartered Institute of Public 
Finance and Accountancy, Mr F. S. Grindrod, OBE, IPFA, FCA, DPA (/eft) to the Lord Mayor of 
Westminster marked the former association of CIPFA’s Loans Bureau within the City of 


I eT eee 


is not a 





reasonable time to enter the premises, Westminster. : 
for the purpose of exercising any power$. ^ As reported in The Accountant of November 21st, 1974, the Bureau has now removed to 
under Part I of the Act.’ enlarged offices at 232 Vauxhall Bridge Road. 
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requirements when financial statements 
of a company have to satisfy not only 
the reporting requirements of its country 
of domicile (primary financial statements), 
but also those cf foreign jurisdictions 
(secondary financial statements). It dis- 
cusses the form and content of both types 
of financial statement and related auditors’ 
reports. 

International uniformity of reporting 
standards is not likely to be achieved 
soon, but a uniform position on disclosure 
of the reporting standards followed 
should prevent misunderstanding by 
users of financial statements. 

(International Financial Reporting: Cur- 
rent Practices in Canada, the UK and the 
USA, by the Accountants International 
Study Group; available in the UK from 
Publications Department, Chartered Ac- 
countants’ Hall, Moorgate Place, London 
EC2R 6EQ). 


EEC Referendum Costs 


THE PROPOSED referendum on whether 
the UK should remain a member of the 


EEC will cost, it is estimated, some half 


a million pounds more than a general 
election, which is put at between £4 
million to £5 million. In addition, last 
week's White Paper says ‘the Govern- 
ment are prepared to consider providing 
limited financial assistance to . . . the 
two sides . . . campaigning for and against 
continued membership.’ 

This subvention, Mr Short, Lord 
President of the Council, has stated, 
would be within six figures. He has also 
put the cost of producing a 16-page 
government circular for distribution to 
every household in the land at 'rather 
more than Z1 million'. In view of such 
figures, a total cost of £8 million 
envisaged in some quarters, is therefore 
not unlikely. 

Given the opposition to the principle 
of the referendum, to the proposal for 
national rather than a regional or con- 
stituency count, as well as to the word- 
ing of the single question, the Govern- 
ment will probably have only a small 
majority for holding the referendum. 

The outcome of what The Times 
describes as the ‘Great Gamble’ is likely 
to remain a matter of doubt, although 
once the Government completes its 
‘re-negotiation’ of membership terms, it 
is to be hoped its declared support for 
continuing within the EEC will ensure 
victory. | 

In reality, world economic forces 
coupled with a measure of compromise 
and a readiness on the part of the smaller 
members of the EEC to make concessions 
to keep the UK in have all helped, without 
the EEC conceding more than either 
France or Germany will pay for British 
membership. 
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London Young CAs Group 


AT LAST a powerful young accountants 
group has been established in London 
amid unanimous approval of its aims and 
objectives. 

In spite of the rail troubles last Thurs- 
day, nearly 200 young chartered account- 
ants attended the formal inauguration 
of the London and District Society’s 
Young Chartered Accountants Group 
(YCAG). The meeting, chaired by Mr 
Jack Whinney, Fca, chairman of the 
LDS, endorsed the informal constitution 
and the appointment of the committee, 
led by Mr Peter Pennington Legh, 
ACA, 

Mr Stanley Middleton, rca, Chairman 
of the Institute’s District Societies Com- 
mittee, spoke on the role of accountants in 
such matters as inflation-adjusted state- 





Above: Mr Stanley Middleton, FCA, centre, flanked by Mr Peter Pennington Legh, ACA, 


ments, social accountability and new 
standards of disclosure. Mr Emile Woolf, 
FCA, echoed Mr Middleton’s concern and 
added a number of significant comments 
regarding post qualification education (or 
‘activity’ as he preferred to call it). The 
former chairman of the Law Society’s 
Young Solicitors Group, Mr Richard 
Rawlings, in an informative and amusing 
speech, looked forward to future joint 
events with the YCAG. 


Finally, Mr Keith Mitchell, aca, 


announced the first meeting of the Luca 
Pacioli Club, the social wing of the 
YCAG, and Mr Jeremy Cripps publicised 
the lunchtime series of meetings, starting 
with a meeting with Mr Kenneth Sharp, 
TD, MA, FCA, President of the Institute; 
on March 2oth. 


NS 


Leader of London's Young CAs Group, /eft, and Mr John Jeffrey-Cook, FCA. 


Below: Mr J. Robinson, with the National Freight Corporation, centre, and Mr G. Joseph, 
left, and Mr P. Paschali, both of Pearson Mordant Lund & Co. 
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Interest Not ‘Earned’ 
on Clients’ Money 


EARNED INCOME RELIEF in respect of 
deposit account interest received on 
clients’ money by a firm of solicitors was 
refused in the Chancery Division last 
week. The interest, Mr Justice 
Templeman decided, was not immedi- 
ately derived from carrying on the profes- 


sion of a solicitor; there had to be some 


intervening event to produce that interest. 
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Lords in Brown v. CIR ([1964] 3 All ER 
119), Rule 3 of the Solicitors’ Accounts 
(Deposit Interest) Rules 1965 exempts 
solicitors from the obligation to account 
to clients for interest earned where the 
amount of money held for a client does 
not exceed {500 and is not expected to 
be held for longer than two months. 

The Court heard that, in the present 
case, the solicitors — Messrs White & 
Leonard and Corbin Greener, of London - 
had received £3,495 deposit interest in the 
course of a year, of which only {1,011 
was accounted for to clients. 
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Finance Game 
Positions Reversed 


BELLE Vue Boys” School ‘A’ team are 


leaders at the halfway stage of the 1975 


Stock Exchange Finance Game, with total 
funds of £34,628. They displaced the 
previous leaders, Chadderton Grammar 
School, now in second place. 

Two teams from Whitgift, the 1974 
winners, are now among the first ten places 
- all of whom are showing profits of 


Following the decision of the House of 


THIS IS MY LIFE 


Wage Snatch 


by An Industrious Accountant 


LAST WEEK the payroll men of two local companies were 
coshed when collecting cash from their banks. 'l'he robbers 
vanished with the standard trail of plastic masks and 
stolen cars. 


Years ago our payroll car picked up an armed detective 
in civilian clothes to sit beside the driver, but he was 
only a symbol. I asked to see his gun once, and he had to 
unbutton coat and overcoat to reach his armpit holster. 


So I checked our cash-in-transit policy, told our cashier 
to vary his timetable, which in fact he'd been doing for 
months past, and finally murmured a warning to the 
directors. I'd personally trailed the payroll car on a trial 
run from the bank to our doorway, but the January sales 
brought the crowds out, and we crawled two traffic lights 
behind all the way. 


The response wasn't very encouraging. The managing 
director said our man had been warned not to fight; 
‘no heroics’ was the.instruction when.dealing with armed 
thugs; let the insurance company do the worrying. The 
deputy-c passed back the buck by asking curtly what more 
did I suggest. 

My suggestion got short shrift. Personally, I think it’s 
lunacy to pay our employees in brown envelopes stuffed 
with banknotes. We work on a ‘nearest pound cumulative’ 
basis to avoid fussing with small change, so the payroll 
bag is light and easy to grab. True, several employees opted 
for bank transfers, but if we paid by individual cheques 
we'd never see a robber. 


Prinny nearly had a heart attack. The staff wouldn’t 
agree and that was that, he fulminated. They liked to see 
their money in their fists; visiting the bank was inconvenient 


between 28 and 38 per cent on their 


and time-consuming; cheques, let's face it, were suspect. 
The older generation resented the idea that bank 
managers, let alone chits of girl clerks; would know what 
they earned. Worse still, they were determined their 
wives shouldn't know either, lest their masculine mastery 
should be challenged. 


Only a few low characters reacted like that, 1 protested, 


the managing director also proved adamant. He’d had 
enough trouble with our tough transport section last 
month about overtime for temporary drivers, and he'd 
be damned before he’d rock the boat again, he said. Then 
we disagreed in involved arguments about the terms of the 
Truck Act and got nowhere. 


Finally I had a brainwave. Most of our employees run 
fair-sized current accounts with us because of our special 
staff discounts; so why not credit their accounts direct 
with so much weekly and thus minimize the. bag’s 
contents? Good for cash-flow also, as a bonus for us. 


No marks for guessing the MD's answer. 
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original ‘stake’ of £2 ay By contrast, 
53 of the original 319 entrants. have now 
recorded a loss on their efforts. 


Flexibility Urged i in 
Irish Monopolies Bill 


REPRESENTATIONS made to the Irish 
Republic’s Minister for Industry and 
Commerce on behalf of the accountancy 
profession have urged the need for greater 
flexibility in the Republic’s Mergers, 
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Take-overs and Monopolies (Control) 
Bill 1974. The ministerial control of 
mergers, it has been claimed, ‘should not 
cause undue difficulties to business 
development’. 


Specific measures called for by the Irish 
Consultative Committee of Accountancy 
Bodies - representing the Irish Institute, 
the Association of Certified Accountants 
and the ICMA - include accelerated time 
limits for reaching a decision in specific 
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cases; indi of abus threshold 
figures to take account of inflation; and 
exemptions for companies with small 
numbers of employees., . 2 


They would also weldb 
tunity for informal consulta 2 with the 
Minister and his advisers (such 
already exists in comparable circum- 
stances in the UK) on the likelihood of 
particular merger proposals being referred 
for consideration. 








Wealth Tax - 


Not Whether, But How 


THE PRESENT GOVERNMENT is committed 
to introducing a wealth tax; this has been 
made clear from the Labour Party's 
manifesto, the Chancellor's Budget speech 
in March 1974, and the Green Paper 
(Cmnd 5704) published in August 1974. 
The Rt Hon Joel Barnett, FCCA, MP, 
Chief Secretary to the Treasury, in- 
dicated at last week's conference on 
wealth tax at Chartered Accountants’ 
Hall that its introduction would probably 


be in 1976 or 1977. 


The object of the conference, or- 


n . ganized by the English Institute in 


association with The Stock Exchange, 
was to review and discuss the purpose 


and consequences of such a tax. Follow- 


ing Mr Barnett, the speakers were 
Professor Cedric T. Sandford, Ma(Econ), 


Professor of Political Economy and 


Director of the Centre of Fiscal Studies, 


A lively Mr Joel Barnett delivering his address. 


University of Bath; Mr Andrew 
Thornhill, Ba, barrister; Mr Peter G. B. 


Chase; Viscount Davidson, Chairman 
of the Country Landowners’ Association 
taxation subcommittee; Mr C. R. 
Ponter, LLB, director, Christie, Manson 
& Woods Ltd; and Mr Bruce 
Sutherland, rca. The morning session 
was chaired by Mr E. Kenneth Wright, 
MA, FCA, immediate Past-President of the 
Institute, and the afternoon session by 
Mr D. H. LeRoy-Lewis, rca, Deputy 
Chairman of The Stock Exchange. 


Redistribution and equity 


In his introduction, Mr Barnett explained 
the two main aims of a Wealth Tax. The 
first, he said, was to redistribute wealth; 
the second was ‘horizontal equity’, or 
seeing that those with equal taxable 
capacity bore an equal tax burden. He 
himself admitted that the reference to 
redistribution’ was perhaps misleading, 
and that what would be achieved would 
be more likely to be a reduction in con- 
centrations of wealth. 

Mr Sutherland Was more forthright. In 
considering the effects of all the new 


` capital taxes, of which wealth tax was 


only one, he forecast a redistribution of 


. wealth, not in favour of the poor, but 


in favour of the State. Both Mr 
Sutherland and Viscount Davidson were 
concerned to know who would be the 
purchasers of assets which have to be 
sold to meet these taxes. The obvious 
answer appeared to be publicly quoted 
companies, institutional investors or the 
State. This led to a follow-up question 
from a member of the audience: ‘Was 
there anything more sinister to these 
taxes than aiding the poor or depriving 


the rich? Was the Government aiming 
at complete control of everything?’ 

Mr Barnett illustrated the aim of 
horizontal equity with Professor Kaldor’s 
well-known example from India, of the 
rich man with all his money invested in 
jewellery and the beggar. In terms of 
income tax they were equal but the 
greater taxable capacity of the rich man 
was obvious. He admitted that this was 


| xt le but it did illustrat 
Wills, TD, of stockbrokers Sheppards and : an Re IR AO 


the limitations of ordinary taxes on 
income. 

It also illustrated why the Government 
considered that wealth tax was a neces- 
sary element in a fair tax system. A 
wealth tax would bring non-income- 
producing assets into the calculation, 
giving more weight to assets with low 
incomes, and thus possibly bring about a 
change in the pattern of investment to 
assets with high yields. Mr Wills pointed 
out, on the other hand, that one of the 
results could be to increase the ine- 
qualities of spending, if people came to 
look upon saving merely as acquiring 
taxable capacity. 


No valid precedent 


Professor Sandford claimed that the 
European wealth taxes had been primarily 
introduced for the purposes of hori- 
zontal equity, rather than to reduce ` 
inequalities of wealth. It followed that 
those European countries with a wealth 
tax did not have an investment income 
surcharge, and wealth tax payments 
were regarded as supplements to income 
tax which can be paid out of income. 
This was evident from the structure of 
thresholds, rates and ceilings. 

The Green Paper, he said, appeared to 
have looked at overseas wealth taxes in 
isolation. Taking all taxes into account, 
he felt that Europe provided no valid 
precedent for the wealth tax proposals 
which had been made for the UK. To 
bring Britain more into line with Euro- 
pean countries’ wealth taxes, the invest- 
ment income surcharge would need to 
be replaced by a proportional or mildly 
progressive low-threshold wealth tax 
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Mr Joel Barnett, /eft, besieged by questioners. 


at the same time remodelling income tax 
to be more smoothly progressive at the 
lower end. He was not in favour of a 
lower threshold unless the proposed 
methods of administration and valuation 
were to be substantially amended; he 
felt that a lower threshold would be 
more practical in combination with the 
Swedish method of valuation in line with 
central directives. 

Mr Barnett stressed that there must 
be a consistent basis for valuations, and 
that with very few exceptions open 
market value would appear to be the only 
acceptable method. Claims for special 
treatment should be made against a 
background of those comments. How- 
ever, it was not envisaged that only people 
who had an actual liability to wealth 
tax would be involved in valuations; if a 
person’s wealth was estimated to exceed 
a certain fraction of the threshold, they 
would have to notify the Inland Revenue 
and get a form for completion. Mr 
Barnett dealt lightly with the potential 
costs to both Revenue and taxpayer of 
implementing these provisions. 

Professor Sandford pointed out that 
formal methods of valuation used else- 


where in Europe took a lot of the prob- 


lems out of the administration, while 
Mr Kenneth Wright reminded the con- 
ference that difficulties of administering 
and dealing with valuations did not seem 
to have been appreciated by either 
politicians or academics. 

Looking at the effect of wealth tax on 
the fine arts market, including chattels 
in general, Mr Ponter expressed concern 
at its potential lack of certainty — a 
particular problem in this area — which 
would be caused by the probable delays 
in the examination of returns made 
under the self-assessment system. A low 
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level of exemption for household chattels 
would not overcome the difficulty. 


The total burden 


All speakers made the point that it was 
impossible to consider the wealth tax 
in isolation; it had to be considered 
together with the whole weight of taxes 
in the UK, including income tax, in- 
vestment income surcharge, capital gains 
tax and capital transfer tax. Mr Wills 
pointed out the collective absurdity of 
the number of taxes that would have to be 
paid on a fairly simple transaction of an 
acquisition, sale and gift of Stock Ex- 
change securities. He hoped that at least 
some of these could be removed for the 
sake of simplicity. 

A major anomaly in the proposals 
already put forward was the exclusion of 
pension rights; a man with an index- 
linked pension to look forward to had a 
greater taxable capacity than his neigh- 
bour with equal wealth in ‘realizable’ 
form and no pension rights. 

Mr Thornhill pointed out some of the 
anomalies that could arise over trusts if 
the Green Paper was followed. Looking 
at the recent substantial changes in the 
proposals for capital transfer tax on 
trusts, he felt that far more thought 
should be given to wealth tax in that 
context. Not enough was known, and 
it would be premature for trustees to 
consider positive action. 

Viscount Davidson was mainly con- 
cerned with the effect of wealth tax on 
agricultural land and the rural com- 
munity. It would take capital out of 
agriculture when it was probably most 
needed, he suggested; it would mark the 
beginning of the end of the private 
ownership of land and have a damaging 
effect on the production of food in the 
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U.K. [‘Starving under CTT?’, The 
Accountant, February 6th]. The Govern- 
ment seemed unwilling to accept the 
fact of the fundamental difference between 
functional capital and spendable wealth. 

In its effect upon the stock market, Mr 
Wills felt that wealth tax would act as a 
substantial disincentive to the holding of 
shares in such an easily valuable form. 
The suggestion of talks on not holding 
down the price of securities on valuation 
day showed a lack of understanding of the 
working of the market. The stock market 
would welcome any device that would 
stop prices falling; but Mr Wills thought 
that the pattern of a valuation day, 
followed by sales to enable tax to be paid, 
would distort the market. 


Home trade decline 


Apart from reductions in prices to be 
anticipated from forced sales and assets 
being sold abroad, Mr Ponter felt that 
home trade would decline with the con- 
sequence that the fine arts trade would 
move to an overseas centre. 

The national interest was advanced by 
Mr Sutherland as one outstanding reason 
why ‘specially favourable terms’ should 
be given to productive assets. The 
maximum utilization of productive assets 
and investment in them implied risk- 
taking by the entrepreneur; this was the 
only way to improve national wealth 
and standards of living. Loading the 
dice further against the businessman was 
not the way to achieve that aim. 

The general conclusions were that the 
outlook was gloomy; not so much 


because of wealth tax alone, but because 
of the combined effects of the weight of 
recent and forthcoming legislation and . 
the potential increases in taxation. 





Mr David LeRoy-Lewis, Deputy Chairman of The Stock Exchange, centre, with Mr Peter Wills, 


left, and Professor C. T. Sandford. 
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and Reform 
Stability or Collapse? 


by E. R. SHAW, MA(Econ), AIB, AMBIM 


By THE END of the 1960s, serious doubts were being 
expressed about the viability of the international monetary 
system established at Bretton Woods in 1944. The objective 
was to create a system of monetary co-operation which 
would enable the post-war world to regenerate trade and 
pursue economic development and rehabilitation. Although 


— inflation existed in the 1950s, it was generally looked upon 


EL 


as a temporary and quite manageable phenomenon which 
could be controlled through the medium of domestic 
stabilization measures. 

The world is currently faced with the most serious 
economic situation since 1945. Inflation is rampant and 
running in double figures, and most industrial nations 
have enormous balance of payments deficits with the 


. imminent risk of recession. These economic problems have 


been compounded by a serious loss of confidence in the 
international banking system and its ability to cope with 
the destabilizing effects of the oil revenues of OPEC 
countries. | 


The Bretton Woods agreement 


Maintenance of the par value system was agreed at Bretton 
Woods in 1944 when each member country of the Inter- 
national Monetary Fund was committed to expressing its 
currency in terms of the US dollar or gold. The official 
market price of gold was fixed during the 1930s at $35 
per ounce and remained unchanged. Thus the fulcrum of 
the system was the link between the US dollar and gold, 
and the US government undertaking to convert dollars of 
Fund members into their own currencies or gold. | 

Each member country undertook to keep the rate for 


domestic foreign exchange transactions within a range 


. one per cent above or below par. Countries were therefore 
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required to intervene in foreign exchange markets by 
buying the domestic currency if it had depreciated, or 
selling it if the rate had appreciated beyond the agreed 
band. 


The objective of these arrangements was the promotion 


of international trade and investment through a system of 


stable exchange rates. Where a fundamental balance of 
payments disequilibrium manifested itself, par value 
changes could be effected by consultation with the IMF 
and under Fund supervision. A fundamental disequilibrium 
meant a large and persistent trading deficit on the balance 
of payments, as distinct from a deficit created by cyclical 
or speculative currency movements. 

These proposals by no means met with unanimous 
support; many academic economists took the view that 
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exchange rates should be allowed to float and find their 
own market equilibrium. In contrast, the majority of 
barkers, government agencies, and entrepreneurs pinned 
ther belief in the fixed rate system and the stability it 
offered. 


Doubts about fixed rates 


Although the par value mechanism lasted for over twenty 
years and permitted a large expansion in world trade and 
investment, towards the end of the 1960s a considerable 
bocy of opinion — amongst practising bankers, as well as 
academic economists — was expressing doubts about the 
operation of the fixed rate system. These fears stemmed 
from recurrent crises in which par value adjustments had 
frequently been postponed by the principal trading 
countries, largely by heavy borrowing until financial | 
markets were in turmoil. 

Furthermore, and especially since 1970, the world has 
sufiered from a steadily rising rate of inflation which has 
been met with differing degrees of resistance by various 


. economies. The consequence has been to bring about a 


continuing change in the relative competitiveness of 
member countries’ goods and services. Furthermore, the 
Euso-currency market (mainly US dollars owned by non- 
resrlents of the United States) through which huge specu- 
lative flows of money are channelled, has been subject to 
few effective controls. This has reduced the ability of 
indrvidual countries to control domestic monetary expan- 
sior and stabilize their exchange rate. Not surprisingly, 
“competitive devaluations’ became commonplace as suc- 
cessive countries attempted to regain an advantageous 
trading position and redress their balance of payments 
deficit. 

Imbalances between the major trading countries have 
appeared on an almost continuous basis, and are perhaps - 
beceming self-generating. For these reasons, there have 
beem positive moves to re-examine the case for more 
flexible rate adjustments and parities. Currently most 
major currencies are floating either with or without official 
support and it is pertinent, therefore, to examine the 
underlying factors which have culminated in the present 
international monetary chaos. 


Proolems of the par value system 


The par value system assumed an unchanged relationship 
between the US dollar and gold, but the US experienced 
large deficits on its balance of payments from the late 1950s 
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LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post l 
Company Seals and books l 
Notepaper, Bills, etc., printed 
Rubber Stamps | 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREE 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies X 
now available. 
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There is still no substitute for professional judgement 
and experience in dealing with the intricacies of 
today's property market. But the pace of business and 
the complexity of modern problems demand the use 


and adaptation of modern aids: 


Computers to facilitate positive property management 
Videotape and automatic typewriters to provide 


efficient marketing 


Facsimile transmission and telex systems for 


quicker worldwide communications 


Microfilming to record data essential for 


research and analysis 


The use of such aids enables us more effectively to 
apply the judgement and experience built up overa 


hundred years of practice 


Debenham Tewson 


& Chinnocks 


Chartered Surveyors 


Bancroft House Paternoster Square 


London EC4P 4ET 


Telephone 01-236 1520 Telex 883749 
4 Hays Mews Berkeley Square 


London W1X 7RS 


Telephone 01-499 9152 Telex 883749 


London Cardiff Paris Frankfurt 
Hamburg Sydney Toronto 





Specialized Tuition for the 


Examinations of the 





; Institute of Chartered 





Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over - 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 


“prizes, medals and scholarships. 


Ak The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated: experience in 
examination coaching. 


Ar A guarantee of coaching until successful. 

x Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form, : 

X Adequate test practice and tutorial criticism. 

Ae Invaluable self-examination questions. 


A Official publications of the Institute, appropriate 


to the intermediate and Final examinations. 
JOUNI Coonan IN MANAGEMENT 


CERTIFICATE IN MANAGEMENT 
RMA 


.The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Write for details to The Principal, B. Mendes, 
B.Sc.( Econ.), F.C.A., Department A104F, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore treet Avenue, 
Moorgate, London EC2Y 5EJ. 

Tel: 01-628 2721 







LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence, tuition. 
One week ‘pep’ Courses 


— to assist students in 


areas of weakness. 
Week-end — . residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today, 





Member of the ABCC 
Accredited by the CACC 
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-I pos 
with p 
friend 
rengas. 
When a client spends most of his time 
- controlling his company’s affairs, he 
sometimes neglects his own. That’s when 
having Friends’ around helps. Friends’ 
have produced an important little booklet 
for Controlling Directors, something they 
can read quickly and understand easily, 
to do with retirement investment. If you 
“would like copies for any of your clients 
who are Controlling Directors, please write 


to the Agency Manager (Group Pénsions) 
at the address below. 
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FRIENDS’ PROVIDENT 
LIFE OFFICE 


Head Office: 7 Leadenhall St, London EC3P 3BA. 
Established 1832. Life sums assured'in force exceed £1,500,000,000. 


HAR 









Friends for life-and pensions too! 


^ 








When you advise parents | 
about meeting the cost of 
school fees, our brand-new 
book “The Professional 
Adviser's Guide to 
School Fees" will give 
- you all the help you need. 


May we post you one or ; 
more free copies? 


Xchool Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
. 10 Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 
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Leeds Er Holbeck Building Society are ` 
pleased to announce that their assets have now 
reached £100,000,000.. Existing and new ' 
investors are assured of continued good rates 
of interest - and absolute security - on 
their investments. 


Assets - £100,000,000 
LEEDS & | 
LE 


' BUILDING SOCIETY 
















Hou! 2ffica: HOLBECK HOUSE, 105 ALBION STREET, LEEDS LS1 5AS. TEL: 459511. 
Cit» Cffice: 70/72 KING WILLIAM STREET LONDON EC4N 7DP. TEL. 01-625 0831/3 
also ut: 73 KINGSWAY, LONDON WC2B 6ST. 

Member of the Building Societies Association 
Authorised for investment by Trustees 


"STILL the Society with the personal touch” 
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onwards. The effect of this fundamental disequilibrium 


was to undermine confidence in the dollar and ifs con- 
vertibility into gold. 


In 1950 American gold reserves totalled $20,060 million. 


against external liabilities of only $7,000 million. By 1970, 


- liabilities exceeded gold reserves by $29,000 million — thus 


ef 


the first defect of the system emerged. The Bretton Woods 


system relied on accumulations of reserve currencies as a 
means of maintaining aggregate international reserves 
consistent with the expansion of world trade and the need 
to finance the various payments deficits. 

The only other major reserve currency apart from the 
dollar was the pound sterling, but this has a worse stability 
record than the dollar. The concept of a fixed value placed 
on gold expressed in terms of the US dollar as the dominant 
reserve currency was foundering, because both the dollar 


and pound sterling were being held in quantities far in. 


excess of the 1 issuing countries’ reserve bases. 

The second major defect of the par value system stems 
from the difficulty of maintaining fixed parities. The 
obligation of countries to keep their exchange rate within 
one per cent of the pay value meant that there was little 
scope for alternative parities to contribute to the correction 
of payments imbalances. At times, therefore, when a 
currency was under severe exchange rate pressure, it fre- 
quently provoked considerable speculation precipitating 
devaluation. 

During ig69 and 1970, speculative money flows chan- 
nelled through the Euro-dollar market set in motion huge 


transfers of short-term funds from the US to European - 


foreign exchange markets. Massive re-cycling operations 
took place, particularly between the dollar and the Deutsche 
mark, which created serious problems for German 


domestic monetary policy: and weakened the dollar still’ 


further. 

Ultimately, in August 1971, the Americans took 
measures which undermined the basis of the Bretton 
Woods agreement. First, they declined to continue to buy 
or sell gold in acceptance of international transactions, and 


also declared that the dollar would no longer be convertible . 


into foreign currencies. ‘This Jatter measure was to prevent 
countries holding the dollar in their reserves from ex- 


changing the funds for other more stable currencies. These ` 
moves effectively reduced confidence in the par value ' 


system, placing the stability of the world monetary System 
in the balance. —. 


The Smithsonian agreement ' 
Following the withdrawal of its convertibility obligations 


by the. US, the Group of Ten (which comprised mainly 


the major European IMF member countries, Japan and 
the US) agreed to the realignment of the world's major 
currencies. T'he par value of the dollar in terms of gold 
was moved from $35 to $38 per ounce, whilst other 
important currencies such as sterling; the Deutsche mark, 
guilder, Belgian franc, and Japanese yen were revalued. 
Other changes introduced were a new central rates system 


 and.a widening-of the margins for exchange rate fluctua- 


tions from 1 to 2} pes cent above and below the new 
central rates. 

The crucial question was whether or not the new 
arrangements would improve the US balance of payments 
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position. When the US trade figures for 1972 were pub- 
lished, indicating a deficit of nearly $7,000 million, the news 
caused unprecedented speculation against the dollar, and 
caused a further devaluation of ten per cent. Notwith- 


; standing the US' action, Norway, Sweden and the Common 


Market countries (except for Italy and Great Britain) 
were no longer prepared to support the dollar on the 
currency market. This group of countries agreed to main- 
tain a 2} per cent margin for currencies within the group, 
thereby embarking on a joint float in relation to the dollar. 

Despite the protestations of the EEC the pound was 
allowed to float in June 1972 and has continued to do so 
since, with varying degrees of official support from the 
Bank of England. The present position is that nearly all 
currencies are floating individually, with or without 
‘official’ support; or, as in the case of a number of under- 
developed countries, pegged to He) the franc, or the 
US dollar. 


The need for reform 


In the 1960s, there was an increasing vociferous lobby in 
favour of a system of floating rates or a ‘crawling peg’. This 
method advocated a more gradual adjustment mechanism 
whereby currencies could be devalued (or revalued) ' 
gradually, say at from two to three per cent per annum over 
a period of years. 

Official interest in this. and other methods of exchange 
adjustment was evidenced by the publication in 1970 by 
the IMF of The Role of Exchange Rates in the Adjustment 
of International Payments. The significant factor about the 
report was that it examined only two out of three possible 
alternatives for. international monetary reform, exchange 
rate adjustment and the provision of liquidity; the third 
solution — domestic demand DEE was hardly 
mentior.ed. 

The hypotheses discussed were no more than á reflection 
of current political philosophies throughout the world in 
which deflationary budgetary policies, with their implicit 
threat of unemployment, are universally unacceptable. 


/ 


Floating exchange rates ` 


There are four major reasons for See the case hu 
floating rates of exchange. First, they are said. to limit and 
reduce the likelihood of short-term capital flows induced 
by anticipated exchange rate gyrations or differing interest 
rate levels in various world capital markets; thus, demand 
and supply in the market would soon attain equilibrium 
and nullify the expected gains to be made from speculation. 
. Secondly, governments would be freed from the need 
to make politically difficult decisions to devalue (or revalue) 
the currency. Thirdly, greater freedom is provided in the 
implementation of domestic economic policies; thus the 
currency would never be either over- or undervalued on . 
the foreign exchange market and free of official inter- 
vention. 

Countries would then adjust their economies gradually 
to the changing international price relationships. Finally, 
this self-adjusting process would reduce the need for gold 
and currency reserves and some form of aggregate control 
of international liquidity. 

Floating rates are said to discourage international trade 
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‘risks in both areas. lt is possible, of course, to mitigate 
such risks by arranging forward cover from a bank; such 
cover however only eliminates those risks associated with 
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and investment by substantially increasing the financial 
individual transactions where the profitability would be 


` ‘reduced following an adverse movement in exchange rates. ` 


' It is not possible to provide forward exchange cover for 
. long-term investment or other longer-term accivities. 
Consequently, the uncertainty created tends to lead to the 
establishment of import quotas, and subsidies with all their 

inhibiting effects on trade. 
Probably the most significant argument against tos 


exchange rates, and one which is borne out by UK 


experience, is that the system has an inbuilt and self- 


generating inflationary bias. The greater freedom accorded ` 


to domestic economic policies encourages overspending 
with the ‘inevitable pressure on prices and wages. The 
exchange rate deprec:ates, which. increases the costs of 
imports and reduces payments from exports — thereby 
inducing steadily increasing domestic price levels. 
Floating rates may render macro-economic policy less 
effective, since long-term planning and policy decisions 


are formulated under conditions of uncertainty. It becomes - 


increasingly difficult to calculate the future value of the 
domestic currency in relation to other currencies and, 
therefore, such related matters as the country’s international 
competitive position, burden of debt and yield from over- 

seas investments. | 
An additional argument against floating rates is that they 
may lead to distortions in the re-allocation of economic 
resources between the domestic and export sectors of the 

: economy. _ 

"There are two furtlier pieces of the j jigsaw puzzle to be 


put into place: gold, and the crisis stemming from the’ 


increase in oul prices. 


The posti of gold 


‘Prior to 1971, before the Americans stated that the dollar 
was no longer to be convertible into gold, the US dollar 
| .,, ‘was the primary international reserve currency and was 
, valued, in terms of a fixed amount of gold. The other 
important reserve currency, at least until 1967, was sterling, 
which was valued in terms of the US dollar. The stability 
of the world monetary system therefore rested on gold 

flanked by the US dollar and sterling. 
The present uncertainty has emerged since the Ameti- 
cans have attempted to demonetize gold by temo ving it 


as the centrepiece of the world exchange system. Conse-_ 


quently, countries with large holdings of gold were 
"inhibited from increasing their official gold: holdings, nor 
«could they exchange the US dollar for gold. As the major 
-countries had previously agreed not to buy or sell gold on 
the free market, it effectively fixed the value of the gold 
‘component of their reserves. 

A two-tier gold market was established after speculation 
in 1968 forced the free market: price upwards, causing 
«central banks to withdraw, since they became reluczant to 
exchange gold at the lower official price. 

. The. US would have succeeded in demonetizinz gold 
‘but: fortwo crucial developments. One was the fast- 
accelerating rate of inflation, and the other was the four- 
‘fold increase in the price of oil. Inflation has created the 
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very zeal danger of the collapse of paper money as a medium 
of exchange which, if it occurred, would leave a monetary 
void which only gold could fill. "Traditionally, gold has 
always provided a measure and store of value. 

Most industrialized countries presently have large oil- 
basec Jalance of payments deficits which must be financed 
if a world slump is to be avoided. Several countries, par- 
ticula y France, Italy and Japan, have large gold reserves, 
and raturally wish to use them in payment for oil. Subse- 
quen;lz, the Americans have reluctantly agreéd that: gold 
reserves may be valued at the higher free market price, and 
üsed as collateral for international loans. 


Oil pr. ces 


There has been much enel comment concerning 
the cestabilizing effects of Arab oil money on world 
capitel markets. The majority of countries have: incurred 
massiv2 payments deficits which will have to. be financed ` 
by means of international arrangements, to re-cycle funds 
to thcs2 in greatest need. The monetary surpluses formerly 
in the aands of the wealthy West have been Kees to 
a smell group of nations elsewhere. . 

Th= precise ownership of these oil funds is very im- 
portaat — they are held by the governments of Arab 
countries and not by companies or individuals, and are 
placed in recipient banks in Europe and the United States. 


_ It was feared that these vast.surplus moneys, estimated at 


some . $60,000 million, would be’ used for speculative 
purpcses, causing financial chaos. However, the oil pro- 
ducers are paid in dollars or pounds sterling, so it is 
unlikely that they will speculate in, or against, the very 


- currencies in which they: hold their financial resources. 


The has been demonstrated in practice. The evidence 
durinz 1973-74 is ‘that the foreign exchange markets, ' 
although active under floating rates, were much less dis- 
tortec than was the case under the fixed rate system. The 


" Arab rations have not resorted, therefore, to speculation, 


nor Fave floating rates. proved disastrous for the inter- 


nationel monetary system. 
Bank failures in the US -and Europe arose through 


-losses incurred from unauthorized speculative positions 


in the foreign exchange market, and have no connection 
with £rab oil funds. Moreover, the oil producers are 
constrained by the very magnitude of their funds and ` 
their concentration in so few. hands. Sheer size inhibits 
speculetive pressures, and has also created difficulties for 


-the banks who normally accept these Arab funds, as their 


ratio of free capital and reserves to deposits has deteri- 
oratec. 

Th» OPEC countries alle place their moneys with 
a number of large international banks and it was envisaged 
that ti» increasing size of the funds would encourage the 
use ol a wider range of banks. Because of the fears of bank 
failures, however, the Arab states have reduced their list 
of eligi»le banks, with the result that distortions have arisen 
in the Euro-dollar interest rate structure as some banks 


have >2en short of funds and others overwhelmed. Con- 


sequeacly the -banks themselves have tightened up 
the rules governing their daily operations by reducing the 
maturity of deposits, lowering limits, and reducing the 
numLbe- of banks with which they deal. The oil producers 
have thereby been forced to seek-other havens for their 
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funds by way-of direct investment in property, industry 
and government securities, both in Europe and the US. 


Need for new agreements | 
Any international agreement for reform must convince the 
OPEC nations that payment will be made for oil in a form 
which will not devalue appreciably over time. 

The solution to the present crisis must be to find a sound 
numeraire for the expression of par values of currencies 


which could replace gold or the dollar. To be a satisfactory. 


alternative, the world would require to accept sufficient 
quantities of another currency or group of currencies, or 
special drawing rights at the International Monetary Fund. 
Any new international yardstick depends on establishing a 
fixed point of equilibrium in the system, but this is 
extremely difficult when currencies are continually fluc- 
tuating. . ' 

Formerly, special drawing rights were stable in value in 
so far as they were issued on the basis of one SDR for one 
US dollar backed by gold: content. Stemming from the 
fact that neither gold nor dollars provided a sound store 
of value, special drawing rights are now valued in terms 
of a weighted average of 16 major currencies, which 
includes the dollar. Thus a fundamental instability emerges 
when fluctuations occur within the weighted group or 
‘relative to other currencies outside the group. 

. Special drawing rights valued by this mechanism there- 
fore are depreciating assets, given present international 
inflationary pressures. The nub of the SDR problem is 
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US reluctance to see the importance of gold increased by 
renewed use for central bank. settlement of debts at free 
market prices. : l 

The Americans also argue that the criteria for judging 
the need for adjustment should be based on increases or. 
decreases in the level of a country’s reserves. ‘This is not 
necessarily a reliable indicator of payments disequilibrium, 
since losses might have been incurred as the result of 
speculation or changes in interest rate differentials from 
one centre to another. 

The other crucial question is the extent to which the 

dollar and pound sterling should continue to be accepted 
as reserve currencies. Portents for a compromise on these 
and other issues are not at present very hopeful. 
. Two re-cycling plans have recently been agreed which 
will ease the oil payments crisis. Arrangements have been 
made for some $8,000 million petro-dollars to be lent by 
the OPEC nations to the IMF at commercial rates of 
interest and then.on-lent to those countries most in need. 
An American scheme is also to be adopted which will 
mobilize approximately $25,000 million within the frame- 
work of the OECD group of industrialized countries to 
help under-developed nations and each other. 

With regard to the wider question of fixed or floating 
rates, it seems unlikely that a return will be made to a 
static par value system because of recurring payment 
problems and the implicit need for deflationary economic 
policies; but equally the existing free-for-all needs the 
stability of a reliable. store of value imposed upon it by 
better functioning of the adjustment process. 








Accounting for Managerial Decision 
Making ` 
by Don T. De Coster, KAVASsERI V. RAMANATHAN, and 
Gary L. SuNDEM. À 
John Wiley, £6:40, paperback £420. 
T'his book is a collection of essays and articles that have appeared 
in the professional journals over the last decade and a half and is 
an attempt to integrate accounting and the decision process. 
The frst section entitled ‘Disciplining the Decision Process’ 
opens with an article setting out the accounting discipline as it 
- would be seen in 1999 which suggests that (via the placing: of 
emphasis on theory and analysis rather than procedures) one 
would have arrived at the situation in the late gos where financial 
accounting is related to the information needs of decision models, 
mathematical techniques, and financial theory. However, from 
this point the essays tend to be structured into conventional 
groupings with conventional texts covering the accounting 
discipline’s role in the decision process; accounting analysis for 
such short term decisions as break-even analysis; pricing, and 


production policies; accounting analysis for long-term decisions; 
planning and control systems; and profit centres. 

The- book is designed as a companion text for students in 
managerial accounting who should preferably have already 
gained some experience in microeconomics, statistics, Opera- 


, tional research techniques and organizational theory. While both 


professional and university students will find this useful addi- 
tional reading, it also provides a useful overview of the subject 
for accountants and managers working in industry. 


Computer Applications in Business 
edited by RONALD B. YEARSLEY. 


Longman, Zo e 


This book was designed primarily for executives who are 
interested in how computers might be useful to their organi- 
zation. | 

It is divided into three parts; Part x gives a broad survey of 
the terminology of hardware and software, together with a brief 
look at the economics of computing and the stages involved in 
the systems cvcle; the coverage is sketchy, but may be sufficient 
to satisfy the objectives of the book. Part 2 consists of a series of 
case studies, and it is this which forms the main part of the book. 
Part 3, which claims to evaluate problems and prospects, appears 
to have little use other than to' extend the length of the book by 
six pages. 

The case studies which make up Part 2 describe a broad range 
of systems, including a food distribution system, an, on-line 
savings bank system, a personnel administration system, 'a 
system for monitoring the performance of a group of public 
houses, and a production planning and control system for, com- 


plex custom-built engineering products. There is plenty «here 
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to catch the imagination of the would-be computer user. How- 
ever, there is no attempt to analyse how well each system 
actually works; in other words, the reader is given an idea of 
how a particular company; in each i instance, has set up a system, 
but has no notion of whether that system isa good cr a bad one. 

This book fulfils a useful function in that it actually shows 
computers being put to. practical use; too many books go into 
great details about the technical side of data processing without 
actually saying how it can be employed. A little more comment, 
analysis or comparison would have been welcome — and cer- 
tainly, if one is to pay £9 for a book, one might feel entitled to 
have this. . 


The Taxation of Companies in Europe 
(Volume 2 of Guides to European Taxation). 


, International Bureau of Fiscal Documentation, Amsterdam; 


Dfl45o (including updating supplements to end 1975). 


This loose-leaf publication is designed to provide updated 
information about each country. À common outline facilitates 
access and comparison. 

Significant elements in the separate headings include 
establishment and expansion; groups, mergers, spin-offs and 
divisions; corporation income taxation and related taxes; 
capital taxes; turnover end miscellaneous taxes; treatment of 
directors and shareholders; and company law. In addition 
to coverage of the Common Market countries, there is a section 


for EEC directives, and other countries will be included later. 


A valueblé feature is the information as to publications 


. which can be consulted for further research. The Bureau is 


noted for its library facilities and prompt uptake of fresh 
information, so that this work is best used in conjunction with 
other facilities from this source. 


Must History Repeat Itself? 
by ANTONY FISHER. 


. Churchill Press Ltd, £2:40. 


The sub-title of this book is 4 study of the som taught by the 
(repeated) failure and (occasional) success of government economic 


policy through the ages. 'The author is chairman of the Institute . 


of Economic Affairs and a very substantial business entrepreneur. 
His basic theme is that government is unsuited to run the 
national economy and that government spends far too much of 
the citizens' incomes. 

He ranges far and wide over various topics in a readable 
style and his general argument certainly will evoke some 
sympathy from the reader. Many readers will find his proposals 
for revitalizing and ‘liberating’ the economy somewhat breath- 
taking but, no doubt, the author would argue that desperate 
situations require desperate measures. One can at least hope 
that some of Mr Fisher's views may attract even a small part of 
the publicity.normally a£orded to less controversial and more 
"coscensus'-minded politicians. 


Public Finance in Canada: 
Selected Readings 

Second edition, by A. J. ROBINSON and James Curr. 
Methuen, pápérback, £490. 


It is not merely in the older economies that public sector 
expenditure is rising, but also in the younger nations. Unlike 
some of the governments nearer home, the Canadian 
Government in recent times has fostered research into fiscal 
problems and a Royal Commission report on this subject 
stands out like a beacon among similar inquiries elsewhere. 
This interest in taxation has fostered a great deal of writing, 
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not le st through the medium of the Canadian Tax Foundation, 
In he volume, 45 major essays on various topics are brough 
EE from both international but primarily Canadian 
sou-ces. The essavs and articles are classified under five heads: 
objectves of economic, policy; government expenditure; 
federa. and provincial relations; particular aspects of the 
Caracian tax system; and a final section on municipal finance. 
Each zroup of essays is introduced by a short piece reviewing 
the sa3ent points at issue. 
For any serious student of public finance in its widest 
aspects, as well as those interested in the workings of other 


. taxsticr systems, this collection of essays is well worth study. 


For those who may already have the first edition, it should be 
noted Dat some of the earlier essays have been dropped, e.g., 
the section on fiscal policy, since for obvious reasons interest 


in this "eld has waned. In contrast, interest in the growth of: 


goverrmental expenditures, not least at “provincial and 
municral, has increased greatly and this area in the subject of 
public: finance is now well catered for. Both the editors and 
the prtlishers deserve the thanks of serious sident of this 
subpec for this volume. | 


Privacy 
by MER7YN JONES. l 
David % Charles, £5125. 


Privac- is a topic about which there is much talk but little 
practic. action. In Britain, unlike some other countries, there 
is nc general right of privacy protected by the law in spite of the 
fact tka: in recent years three Bills have been introduced in 
Parlaraent to establish such a right and the Younger Com- 
mittee reported as long ago as May 1972. 

The problem hes been highlighted in recent years by tech- 
nolcgicaà developments such as the computer and electronic 
and pl>tographic devices which make the surreptitious invasion 
of tLe znctity of the private individual a very simple operation. 
This tareat comes from many directions; not only from the 


State end local bureaucracy, but also from the police and other ' 


areas o authority, the press and television, credit rating EE ) 


and prrate detectives. 

Tis book examines all the potential threats to privacy and 
consists of a series of extracts from various reports prepared by 
individuals and bodies such as the NCCL and Justice, together 


with quotations from the Younger Report and Parliamentary: 


debates. These are grouped into topic areas dealing with such 


-aspestses the techniques of intrusion, the computer revolution, 
i pelice rd security forces, the mass media, public servants, and 


conc-uces with suggested remedies. 
This 8 a thought-provoking book which should be widely 
read arzi discussed. 
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Easing the VAT Burden 


Some Practical Points for the Accountant 


MANY ARTICLES were written about VAT before its 
introduction, but now the tax has come into being and 
become part of business routine, there is not the same 
spate of literature. It may be timely, therefore, to com- 


. ment on the way in which the tax is being recorded and 


collected and, at the same time, to offer some suggestions 
of ways in which any adverse effects of the tax may be 
mitigated. | 

The way in which VAT is operated in any business 


has a profound effect on the cash flow. This can vary. 


from a business having its cash funds inflated by VAT 


being collected before it is handed over to the Customs, to _ 


being in the unfortunate position of having to hand 
over VAT which has not been received. The general 
principle is to minimize the gap between ,sales invoices 
and receipt of cash, and to maximize the gap between 
purchase invoices and payment. In some trades, this has 
become a sort of game whereby an invoice is not given 
until the goods or services are paid for. , 

Another way in which some businesses have boosted 
their cash flow is by delaying payment to the Customs and 
Excise. There is something seriously wrong with the 
Customs and Excise method of dealing with defaulters. 
Where the returns are not submitted, the Customs and 
Excise issue an estimated assessment. In many cases these 
estimates are materially short of the true figure, so that 
firms who have paid on these estimates are in effect 
receiving an interest-free loan from the Customs and 
Excise. 

A. competent clerk would be. able to deal with this 
matter by pitching the estimated assessments on an 
increasing basis, as do the Inland Revenue, but the multi- 
million pound computer is apparently less effective. 
There seems to be a strong disincentive for people to be 
diligent and punctual in rendering their returns. 

Another incentive for delay is that, if a small business 


"waits for the final demand, one of the forms can be used 
- for a copy of the return. I think it would be an advantage 
if the Customs issued the VAT 1 form in duplicate, as - 


it may lead to the earlier rendering of returns in some 
cases. Also it is in the interests of the Customs officials 
for a duplicate return to be available, so that queries may 
more easily be answered. The Customs officials do not 
always have copies of the returns already rendered when 
inspecting VAT: records, which does not make their task 
any simpler. | | | 


Incorrect returns 


A large proportion of the quarterly returns are reputedly 
sent back to traders because they are incorrect or incomplete. 
This is hardly surprising, as the form does not seem to 


by E. GORDON WILLIAMS, FCA 


have been designed with the small business in mind. There 
is no room to put workings or sub-totals against some. 
boxes, and the terminology and definitions are not as 
simple as they might be. : I 
Fór example, there are reports that the "l'otal taxable 
input’ figure is often incorrect. This was perhaps pre- 
dictable, bearing in mind the note which is given fo 
guidance: | i 
‘Erter the total value (excluding any VAT) of the 
standard-rated and zero-rated inputs recorded in your 
accounts for this period. Include the value of any such 
inputs for which there is no tax invoice (for example, 
because the supplier is not a registered taxable person) and 
of any goods which you imported or removed from a 
bonded warehouse, but exclude: 
(a) non-deductible inputs; ” 
(b) any transactions that are not classed as a supply for 
VAT purposes.” l l 
This leads naturally to ways of recording VAT. I.am 
sure the best methods are normal accounting systems 
which have proved their worth and reliability over the 
years, rather than systems that are designed primarily for 
VAT and are normally useless for any other purpose. It 
is unfortunate that many small businesses now keep two 
sets of books, one for purposes of annual accounts and 
tax and one for preparing VAT returns; the dangers of 
divergence between the two sets of figures are obvious, 
and valuable time has to be spent in reconciling the two. 


Outdated view | 


If one has to lay the blame for this state of affairs, it 
must be on the shoulders of Customs and Excise. A 
greater willingness to accept records based on the recording 
of cash and bank transactions would have made it easier 
to obtain the VAT figures for the quarterly returns from 
existing records. The Customs seem to be under the 
impression that all firms keep, or ought to keep, day- 
books, which is somewhat outdated. ME 

There seems to be considerable misunderstanding 
amongst non-registered traders about VAT. I have seen 
invoices prepared by these traders showing an addition 
for VAT as if they wére registered; many of them seem 
to be of the opinion that, as they are charged VAT, they 
are entitled to charge VAT to their customers. Similarly 
there are invoices being issued by certain sections of the 
rag trade, showing VAT as a separate item, but showing 


, very little else that is required of a tax invoice. No doubt 


the Customs and Excise men have already spent time in 
the environs of Petticoat Lane! 

The experience of traders who have had visits from 
Customs officials to inspect their records seems to vary . 
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greatly. At one extrerne, one firm closed down shortly 
after the VAT visit; the partners were so depréssed by the 
rigidity of the official view that they decided to retire. 
On the other hand, I recently heard of a case where the 
records had not been kept properly for over a year and the 
Customs official took the books away, wrote them up and 
completed the outstanding VAT returns! My impression 
is that the work of inspecting records is proving a longer 
task than at first thought, and that VAT visits may in 
consequence be less frequent, at least for some time. 

Where a new partner is introduced, the business is 
treated as having beer. discontinued and recommenced; 
the old VAT number is cancelled and a new one issued. 
A great Geal of time must be wasted in following this 
procedure, and there ought to be a provision enabling an 
election to be made to avoid this, as with income tax. 

Some VAT offices appear reluctant to deal with ac- 
countants; 1 have occasionally written to the Customs 
giving them some information, only to receive a curt note 
that this should have come from the registered trader. 
I.think the Customs may be unrealistic in taking this 
attitude and will have to learn to live with the situation 
as it is; many businesses do rely on their accountants to 
deal with these matters. 


ACCOUNTANT 


March 6th, 1975 


In some small businesses, where one section of the 
custorm2rs are registered traders, and another section are 
privat: individuals, there may be advantages in splitting 
the basiness into two, so that the part dealing with 
business customers is itself a registered trader. This sort 
of exercise may seem trivial, but it can have a big effect 
on the cash flow and profitability of a small business. It is 
very sznple to arrange, merely by one business being made 
up of different partners from the other, or by the use of 
separa c companies. 

The effect of everyone turning VAT to their own 
acvantaze as far as is legally possible could have serious 
ccnsezrences for Government. The ultimate absurdity 
would be for such a large proportion of the population 
to be recovering VAT that not much was left for the 
Treasury. This could: well apply already in the case of 
VAT ən petrol; à large percentage of this must already 
be beirg recovered as VA'T inputin one way or another. One 
wonde if, in order to save on fuel imports, there will 
have tc 5e a new category of non-deductible input tax! 

I rzz-et to have to forecast that VAT is. gradually 
going to become more rather than less complicated over the 
years, znd that an increasing amount of accountants' 
time wl be spent on it. 








Sale of Goods: ‘Reasonable Fitness’ 


DAMAGES of £460 have been upheld by the Court of Appeal in 
favour of the purchaser of a second-hand motor-car, under 
section 14 (1) of the Sales of Goods Act 1893. The engine, 
which on the evidence before the Court had been ‘clapped out’ 
at the time of sale. seized up after some 2,300 miles’ running, 
and had to be replaced by a reconditioned unit; the car was also 
out of use for two months. 

The purchaser, C, bought the car from reputable dealers who 
had commended it; they said that it would be difficult to find 
another car of that year and model ‘of this quality inside and 
out’, and that ‘for a Jaguar, it is hardly run in”. Though C did 
not take what the Court described as ‘the words of puff’ 
seriously, there was also — in the view both of the Court of 
Appeal and of the trial judge before whom the matter originally 
came — an implied condition of reasonable fitness for C's 
intended purpose under section 14 (1). 

Counsel for the dealers argued strongly that the purchaser of 
a second-hand car should expect defects to appear sooner or 
later, and that the present vehicle, having completed over 2,300 
miles in three -weeks from the time of sale, must have been 
reasonably fit for the purpose of driving along the road. However, 
the Court of Appeal held that an engine in such a bad condition 
that it failed altegether after 2,300 miles was a very different 
matter from a minor repair; in the words of Lord Denning, MIR: 

‘If the car does not go for a reasonable time, but the ergine 


breaks 15 within a short time, that is evidence which goes to 
show it was not reasonably fit for the purpose at the time it was ' 
sold. O1 the evidence inthis case, the engine was liable to go 
at any tme.... The time interval was merely “‘staving off the 
inevitatle”’.’ | i 


Crow Ler v. Shannon Motor Co ([1975] x All ER 139). 


Property Appropriated: 
Date of Valuation 


UNDER Schedule 2 to the Intestates’ Estates Act 1952, a 
survivizz spouse may require appropriation of the matrimonial 
home ir or towards satisfaction of the ‘statutory legacy’. In a 
case rec -ntly reported from the Chancery Division, Pennycuick, 
V-C ruled that property should be valued for this purpose as at 
the date 3f appropriation by the personal representatives, and 
not at the date of the intestate’s death. 
The ceceased had died intestate, in May 1972, of an estate of 
some 11,500, including the matrimonial. home which was 
sworn fər probate at £4,200. The widow exercised her right 
under zae Act of 1952, and tbe personal representative duly 
approprzzted the house to that purpose. At the date of the Court 
hearing, in July 1974, its value was stated in the region of £8,000. 
Sectic3 41 (1) of the Administration of Estates Act 1925 
provides inter alia, that “The personal representative: may 
approprace any part of the real or personal estate, including 
things ir action, of the deceased in the actual condition or state 
of investment thereof at the time of appropriation in or towards 
satisfaction of any legacy bequeathed by the deceased, or of any 
other int=-est or share in his property... `. 
Giving judgment, the Vice-Chancellor saw no valid reason 
for depa ting from the general rule established by section 41: 
‘If Pa-Rament had intended that the appropriation should 
take effe-- retrospectively as at the date of death, one would ` 


‘have expected this result to be achieved by plain words. The 


words ac-ually used are quite inept to achieve such a result. . . 
There is 19 reason that I can see why the widow, ratherthan the 
other nezt-of-kin, should benefit from rising house prices.’ 


Robinsza v. Collins ([1975] x All ER 321). 
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CLASSIFIED 
ADVERTISEMENTS 


RATES AND INFORMATION 


Effective as from January 1st, 1975 
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A minimum charge is made for each advertisement 
which covers up to five fines (approximately twenty- 
five words). Additional lines pepe five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged par 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). 


CONCESSIQNAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 


applied retrospectively or for advertisements which. 


are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication. 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication, 
If proofs are required or if blocks have to'be espaci- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 
Complete plates will be accepted up to 4.30 p.m, 
on Monday of the week of publication. 


Alterations or cancellations will ba accepted up to 
10,30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
- to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 

Linage Basic  cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-70 £1-80 
per line (5 words) in addition 54p 36p 
SITUATIONS WANTED l 
(inclucing Articles Required) 
Minimum covering 5 lines £2-25 £1-50 
per line (5 words) in addition 45p 30p 
SEMI-DISPLAYED 
All heedings: 

per single-column cm £3-60 £2-40 
FULLY-DISPLAYED 
All headings: 

per single-column cm £4-20 £2-80 


(minimum single column) . 
(1 inch=2-5 cm approx.) 


Box numbers are not transferable and cannot be 


' repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this supple- 
ment and REPLIES to BOX NUMBERS should 


be sent to the Classified Advertisement 


Department, Geo & Co (Publishers) Ltd, 
161 Strand, London WC2R 1JJ. Telephone ` 
01—836 0832. 
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APPOINTMENTS | 





1975 FINALISTS ` £3,000 
Opportunity for young man/lady with keen interest in the latest 


developments of the 1974 Finznce Act and the current Finance Bill 
to join the perscnal tax/investment services department of an 


international firm. 
TAX LADIES £3,000-£5,500 


We handle 95% of the vacancies in this field, e.g. (1) Large and small 
firms close to Liverpool Street and Fenchurch Street stations. (2) 
International firm ‘with predominantly male tax department Wes: 
. End. (3) West End firm with theatrical clientele, flexible hours, 

part-time or temporary, if required. 
£4,000 


PERSONAL/TRY COMPANY ` 


Central London. One of the faw international firms that has not 
segregated its tax departments, offers personal tax senior without 
company experience the chance to gradually acquire a mixed 


portfolio. , a l 
TRUST ACCT £4,000 


City. Male or female C.A. or unqualified with suitable experience 


to join the trust and financial planning department of an international 
firm. Applicants must have up-to-date knowledge in this field and 
an inquiring mind as there are partnership prospects for a qualified 


person, 
TAX PLANNING £5,000 


C.A. or solicitor under 35 to join international firm near Liverpool 
Street to advise wealthy personal clients on personal tax, capital 
transfer tax and financial planning. Knowledge of recent legislation 
is essential. Similar openings with accountants and solicitors. 


PERSONAL TAX MANAGER . £5,500 


Medium-sized, but highly prestigious City firm seeks A.T.LI. with 
good personality to take overall control of their tax department 
reporting direct to partners. ) 


TAX PLANNING - WEST COUNTRY 


international firm seek taxman between 22 and 35 (C.A. preferred) 
to handle problems arising from capital transfer tax, development 
taxes, close companies, reorganisation pre-1974 discretionary trusts. 
Excellent prospects and mortgaga facilities for any candidate needing 


to relocate. | 
HOME COUNTIES £3,000—£4,000 


Dorking Branch tax manager o? London firm £4,000. 

Croydon Tax senior internatioral firm £3,600. 

Farnham Tax senior local firm £3,500--. 

Reigate Personal tax senior, nat onal firm £3,500. 

Also: Woking £4,000, Walton £4,000, Cambridge, Bromley £3,500, 
Harrow £3,000+, Reading, Richmond, Windsor £3,000-+, Southend, 
Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, etc. etc. 


PEMBROKE 
PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) : 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 55133 


Other Depts: TEMPS 01-236 1659 ARTICLE 


4 


A 


“LIVERPOOL 


COMPANY TAX ` 


NEWLY QUALS. to £4,000 
Our consultants, who have themselves specialised in tax, can advise 


on tne library, training and research facilities of the many large and 
med Lm firms and commercial companies recruiting. No previous 


exper ence needed. 
SHIPPING c. £4,000 | 


City Well-known shipping line whose recent diversification has 
procized vastly improved profits seeks assistant tax accountant. 
Simia- openings in mining, finance, insurance, electronics, textiles, 


chercizals and the law. 
to £4,000 


Experienced taxman (not necessarily qualified) for well-known firm 
in Cry centre. Vacancies for N.Q.s to specialise in tax in Liverpool 
? 


and Manchester. ` 
BIRMINGHAM to £4,500 


CA. ap unqualified with first-class experience for corporate/ 


perscral tax in national firm with modern offices. Also openings for 
N.C. zo specialise Birmingham, Staffs, Bristol, Leicester, to £3,400. 
(Brochures of the leading firms available at our Midland office). 


TAX ACCT - MIDDX £5,500 


Oppcrzunity for A.C.A., A.T.1.1, or experienced company taxman to 
join Þe specialist department of a very well-known international 
company in North-West London. 

£6,000 


TAX PARTNER 


Lond-r, Two of our clients who have recently amalgamated seek 
A.C.E. with 2 years’ post-qualification experience to set up a com- 
pany zx department.and deal with tax planning. Unusual opening 
for CA wishing to join a smaller unit operating to high professional 


stand: rs. 
TAX PARTNER £7,500 


Wes: End. Medium firm who have recently acquired an additional 
»ractice, seek C.A. with highly specialised tax experience to re- 
organs2 their corporate/personal department and then to con- 


centrat2 on tax planning. 
£7,500 


GRCUP TAX MANAGER ` 


West End. Leading industrial giant seek high-powered U.K.’ tax 
speciaist with personality, initially as assistant tax manager to take 
over x zroup tax manager within 2 years and thereafter prospects of 
diversTteation within the group. E 

to £9,000 


TAX CONSULTANT ` 


C.A. Eacrister F.T.I.l. to form separate consultancy department for 
intern tional City firm. Partnership for C.A. within 12 months 
whilst xxon-C.A. will enjoy income and status of a partner. 


PEMBROKE 
PEMBROKE 


The leggast National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


^6 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


t 


01-236 6011 PARTNERSHIPS 01-236 3831 
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What's missing? ` 


| Well, not much, really. Indeed nothing significant which you couldn't find out by having a chat with an Accounting Associates consultant followed by a visit to see 
our client. A lot of advertising space is just — space. It is noticeable that the biggest ads are not always for the best jobs. Paradoxical? No. Logical. If the facts 
are. attractive they don't need padding out. And if you were going to be given all the details a page for each job might not be-enough. We advertise quite a lot of 
jobs so a page each would be highly wasteful of paper. In any case those we advertise are only a small but representative selection of many more we should like to 
tell you about. Then you can pick and choose while we arrange the interviews with the clients able to provide you with the best opportunities. We've been doing it 


Jor years. Saves you time, telephone and paper. Rapid. Economical. Logical. FREE. 
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Call us now! 01-7940202- 


ACCOUNTING ASSOCIATES, Employment Consultants, 168 Finchley Road, London NW3 < 
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PERSONAL TAX 
Thinking of a change of job in the 
taxation field? Then call TOPCARE. 
We are the tops when it comes to 
slotting the right people into the right 
positions. We have numerous vacancies 
on our registers for London, Home 
Counties and all over the country too. 
The range of jobs is vast, from Tax 
Juniors to Managers and even potential 
Tax Partners. Call us now, we have no 
hesitation in saying we will be able to 


assist you in making that all-important. 


move. 


PERSONAL TAX SENIOR £4,500 
A large/medium-sized City firm seek a 
good all-round personal tax senior, 
preferably A.T.LI, to handle a variety 
of interesting cases. There is every 
encouragement to progress within the 


PERSONAL TAX ASSISTANTS 

£2,000—£3,000 
Many of our clients are seeking young 
persons with 1-2 years’ experience in 
Personal Taxation, who are keen to 
progress further. Every encouragement 
and assistance will be given for advance- 
ment. Why not contact TOPCARE for 
further details? 


PERSONAL TAX MANAGER 
£5,500--£6,000 

A medium/large Central London firm 

have a position for someone who is 


very well versed in all aspects of per- 
. sonal taxation. it is preferable that they 


should have had previous managerial 
Ee e and be qualified A.C.A. or 


PERSONAL TAX SENIOR 
£3,500—£4,000 
A large City firm require a young 


. person who has had a few years in the 


Personal Taxation field and who is 
ambitious to make rapid headway in 
their career. Excellent opportunities 
exist within this organisation. 


PERSONAL TAX SENIOR 
BIRMINGHAM § £3,000-+- 
PERSONAL TAX SENIOR 
BLACKPOOL £2,600+ 
PERSONAL TAX SENIOR 
ENGR. £3,700 


LEEDS £2,600 


PERSONAL TAX SENI 


A A- Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01.437 6063 


p 





COMPANY TAX 
COMPANY TAX SENIOR 
£5,000-£5,000 
Medium-sized City firm require a well- 
experienced Senior for their growing 
Tax Department. A good future is 
assured by joining this firm. 
MANAGER ` £5,000 
Our clients, who are of medium size in 
Central. London, require a quelified 
person to head their small Tax Depart- 
ment. Good experience af Company 
Tax is essential but Personal Tax 
experience also would be useful. 


, COMPANY TAX SENIORS 


£4,000—£5,000 
We have many. vacancies for Seniors 
with good knowledge of Company 
Taxation. If you are seeking to nake 
further headway in your career why not 
contact TOPCARE for a friendly dis- 
cussion on the opportunities availeble? 


COMPANY TAX SPECIALIST 
£6,500—£3,500 
Our clients, wo are one of the large 
International practices, are needing 
someone who has had first-class ex- 
perience in this field — International tax 
knowledge also would be useful. A 
oo man preferably aged around 


COMPANY TAX ASSISTANTS 
£2,000-£4,500 
Several of our clients have positioas in 
their Company Tax Department: for 
young persons who have had a certain 
amount of experience in this field and 
who are keen to progress further. 
Excellent opportunities exist for you, so 
why not ring or write for more informa- 


. tion? 


TRUST STAFF 
TRUST MANAGER . £5,500 
A first-class Trust Manager is sought by 
our clients, who are a medium/ arge 
City firm, to hzad their Trust Depart- 
ment. Good administrative ability is 
essential in this post which would be 
most suitable for someone with many 


years’ experience in the field of Trust, 


Accounting. 


TRUST ASSISTANTS £3.000—£5,000 
We have numerous vacancies in London 
for those who have had experience in 


` Trust work. There are vacancies also 


in other parts of the country ~ so why 
not ring to find out more? 


PROVINCIAL VACANCIES 


care 





AUDIT 


NEWLY QUALIFIED —£3,750-£4,000 
We have many clients who are seeking 
young, newly qualified Accountants. 
Whether you are wanting to specialise 
or looking for a post where you will 
gain all-round experience, we are certain 
that we shall be able to assist you. So 


_ Why not contact us immediately ? 


P.A. TO PARTNER £4,000 
A small, friendly West End firm offer an 


interesting post to a young recently 


ualified A.C.A. to act as P.A. to one of 
their Partners. 


AUDIT MANAGER £5,000-£5,500 
This position is with a medium-sized 
firm in Central London and a wide 
variety of interesting work is offered to 
the right person. Good managerial 
ability is essential and there are first- 
class opportunities within the firm. 


4 


AUDIT SENIORS circa £4,500 
A medium-sized West End firm have 
vacancies for two experienced Audit 
Seniors! The firm is expanding rapidly 


and there are very good prospects for 


further advancement. 


FINALISTS £2,800-£3,000 
If you are seeking a post where you will 
be encouraged and assisted to qualify 
come along to TOPCARE. We have 
many posts available with first-class 
firms of all sizes. Maybe a change in 
experience at this stage will help you 
with your future examinations. 


SENIORS/SEMI-SENIORS 

£2,000—£3,000 
Many of our clients are seeking good 
unqualified Senior and Semi-Senior 
Audit Assistants. The main requirement 
is that you should have had at least a few 
years' auditing experience. Tax ex- 
perience is not important. 


AUDIT SENIOR, 
BIRMINGHAM £3,500 
AUDIT SENIOR, . 
NEWCASTLE £3,000 
AUDIT SENIOR, BRISTOL £3,250 
AUDIT SENIOR, READING .£3,500 


Our register continues to bulge with vacancies for all levels of tax and audit 
- Staff. There are now more opportunities than ever -n most Cities and Towns. 
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Barton Accountancy Recruitment 


A division of Barton Management 
Appointments Ltd 


Leaders in the selection of today’ s man for the job of tomorrow 





RECENTLY QUALIFIED - Wi 


to £,5000 A major shipping/ship-chartering group with 
luxurious offices in the West End are seeking an above-average 
A.C.A. aged 24-26. He will assume the role of P.A. to the F.D. and 
his prime responsibility will be to negotiate with leading Merchant 
Banks - throughout the world - the funding of multi-million pound 
operations. Fringe benefits are excellent. Contact London Office 
quoting Ref. TA 361. 


! 


TAXATION ASSISTANT 
- CENTRAL BIRMINGHAM 


£3,000 A progressive national firm of Chartered Accountants 
wishes to recruit two persons to deal with personal taxation and 
capital gains tax. These are responsible positions calling for 
initiative and self-motivation to conquer an increasingly complex 
subject. Contact Birmingham Office quoting Ref. BA 221. 


TRUST MANAGER . CAMBRIDGE 


c. £4,000 A competent and experienced man is required to take 
charge of our client's busy trust department. A qualification is not 

necessary but he should have administrative ability and be capable 
of dealing with wealthy clients. Contact London Office quoting Ref. 
TA 35 


NEWLY QUALIFIED | 
BIRMINGHAM AND PROVINCES 


£,3000 to £3,500 Are you adaptable, energetic with an 
aptitude for solving complex problems and with an ambition to 
succeed ? We have clients who would be interested to discuss your 
future whether you wish to join a smaller firm offering early 
partnership prospects or a large international practice. Why not 
contact for an informal discussion our Birmingham or London 
Office quoting Ref. BA 222. 


INTERNATIONAL PRACTICE 
LONDON 


c. £3 ,750 A leading firm has several vacancies for bright, 
ambitious young men looking for experience, traíning, a chance to 
specialise or transfer overseas. Appearance and personality are as im- 
portant as exam results. Contact London Office quoting Ref, TA 
359, 





Fl NANCIAL PLANNING & CONTROL 
EDGBASTON 


£4,000 A Chartered Accountant who has obtained good experi- 
ence within a large professiona! firm is required by a large. diversi- 
fied public company to assist the Group Accountant in corporate 
planning and financial control. The post could lead to a senior 
financial appointment within the group. Contact Birmingham 
Office quoting Ref. BA 223. 


PERSONAL TAX LONDON 


£3,800 This large firm of accountants has a vacancy for a young 
man or woman with several years’ experience in personal taxation. 
Experience in the profession is desirable, but a highly campetent 
ex-Revenue employee would be considered. Contact London Office 
quoting Ref. TA 366. 


CORPORATE TAXATION 


‘WOLVERHAMPTON | 


£3 ,250 4- P" assistant is required by this major public company 
to help in the administration of the company's tax planning includ- 
ing acquisitions and disposals. The post involves much non-routine 
work. Experience may have been gained in the profession, industry 
or the Revenue. Contact Biriningham Office quoting Ref. 3A. 224. 


H 


POTE NTIAL PARTNER LONDON 


ÉS, 000 A probationary period of 12-18 months is envisaged at 


the end of which time the successful applicant will be appcinted as 
jun:or partner. No goodwill payment required but contribution to 
working capital expected. Ideal candidate will be A.C.A., aged 
28-30, with experience as Audit Manager, and some tax knowledge. 
Contact London Office quoting Ref. TA 358. 


H.O. ACCOUNTANT . EC4 


£4,500 to £5,000 An international property company wishes 
to appoint an A.C.A./A.C.C.A. to join its H.Q. consolidations team. 
The assets of the group currently exceed £5 bn and with develop- 
ments under-way in almost.every major country in the world, 
thev are much less affected by our depressed economy than most 
U.K. groups. Prospects are very good. Contact London Office 
qucting Ref. TA 362. 


All inquiriss will be treated in the strictest confidence 


BARTON MANAGEMENT APPOINTMENTS LTD 


80 Chancery Lane, London WC2. Tel. 01-405 1431 St. Martin's House, Bull Ring, Birmingham. Tel. 021-643 5941 


(Ansafone service after normal office hours) 








Liquidation Staff — Wi 


Salary Negotiable 
Specialist Firm in the field of Liquications 


and Receiverships require experienced per- 
sonnel to handle work in this field. Applicant: 


need not necessarily be qualified, but shoulc 


be fully conversant with all aspects o 


Liquidations. - Ref. C 315. 


Senior Personal Tax - Epping 
£3,000-4- 


2-Partnered provincial practice seeks a Per 
sonal Tax Senior for a small but tarivins . 


Tax Department: This post would suit both 
qualifieds or unqualifieds. =-Ref. D 403. 


DA. — WI 

£3,5004- 

Suit young person with a minimum of 2 years 
post-qualification experience and preferably 
having knowledge of small/medium firn 
operations. There are good Partner prospects 
for the right man within this particular 


] practice. — Ref. T 2004. 


2 Young C.A.s — Yeovil, Somerset. 
£2,900 — £3,250 - 

These positions, which are in the Branca 
office of an international firm, offer score 
and: opportunity for positive career develop- 
ment. The Firm concerned has vacancies im 
both the Audit and Tax departments which 


will appeal to recently qualified C.A.s who. 


wish to further their professional experience 
in a demanding and invigorating envirom- 
ment. — Ref. C 313A. 
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' Senior — Watford- 


£3,250-£3,750 


14-Partnered London Firm requires a quali- 


fied or. suitably experienced Senior. to handle 


‘and assist on a variety of work in their 


Branch office in Watford. There are excellent 
opportunities for rapid ; promotion for a 
person of the right calibre. — Ref. J 1008. 


D 
Ki 


Audit Manager — WI 


c. £4,000 

Good opportunity within a medium-sized 
4-Partnered Firm. Candidates need not 
necessarily be qualified, but should demon- 
strate a complete understanding and knowl- 
edge of audit techniques and procedures. 
— Ref. W 2312. 


2 Part II Finalists — wi 


from £3,000 , 


6-Partnered Firm offers excellent prospects 
to Part II Finalists who have experience of 
dealing with and WORE on large audits. 
— Ref. B 220. 


Newly Qualifieds or Part I Finalists — 
City | | 


_£3,200-£3,500 


8-Partnered City Firm with an Audit Staff of - 
65-70 personnel seek, Newly Qualified or 
Part II Finalists to work on a. variety of 
interesting projects. Early recognition, and 
added responsibility will be given to those 
who demonstrate their ability and have the 
desire to further their professional careers in 
an expanding Operation, — Ref. L 1206. 


Azan C Appointments - 
"| 213 Piccadilly,London,W1. . ` 
Telephone: 01-734 3276 or 01-437 4025/6 
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ISSUED BY PERMANENT PLACEMENT DIVISION LONDON, U.K, and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 





TAXATION 


4 

LONDON’ 

Taxation Liaison Officer c. £7,000 
This post is with a large holding company in the 
leisure industry which controls very large U.K. 
operations. A tax-expert is required to liaise with the 
subsidiary companies and deal with the tax planning 
for the Group. The job involves the control and plan- 
ning of complex taxation situations and therefore a 
man of high calibre is required. This is a pioneer post 
and therefore it is a good opportunity for the right 
man to establish himself in a career job. Salary is 
negotiable and the figure mentioned at the head of 
this advertisement is open to discussion. Ref. 3419 


LONDON 

Taxation Officer £5,500—£8,000 

This post is with a very large Group in the Petroleum 

Sector of business. 

The taxation operation is regionalised and they re- 

quire an additional man. This is a high-level post and 

a very good salary will be paid as indicated above. 
Ref. 3418 


BRISTOL 

Qualified Accountant £4,000--£6,000 
This post is with a large firm of chartered accountants 
and they require a qualified accountant to deal with 


- personal taxation arising out of legislation concerned. 


with capital transfer tax, capital gains tax, develop- 
ment gains tax, development land tax. There will also 
be work associated with tax and financia! problems 
involving smaller close companies and partnerships. 
Additionally there will be work involving executorship 
and inter vivos trusts including planning associated 
with the reorganisation of three 1974 discretionary 
settlements and new settlements. Candidates should 
have good examination records and be interested in 
legislation of all kinds and commercial and financial 
aspects of individuals including the use of life in- 
surance. Agé range 22-35. Ref, 3421 


NEAR TWICKENHAM 

Taxation Assistant £4,000+ 
This post is with a firm of taxation advisers and they 
would like a qualified person A.C.I.S.[A.C.C.A. or 
A.C.C.A. withappropriatetaxation knowledge. There 
will be a considerable amount of tax research and 
there are good prospects with this SE 416 

‘ e m 


TWICKENHAM 

Taxation Assistant c. £2,000 
This firm is looking for a young person aged 18-24 
possibly ex-Inland Revenue and preferably with some 


taxation experience but the firm would train if not : 


experienced. Applicants will be encouraged to study 


for A.T.LI. Good prospects. _ Ref, 3416 
LONDON 
Taxation Seniors £5,000 


This eminent firm of chartered accountants seeks 
senior taxation staff both personal or company or 
both who will work on their own initiative on special 
assignments geared to their knowledge and capabili- 


ties, f Ref. 3415 - 


SURREY i; 

Personal Tax Assistants ' To £3,500 
This vacancy is with a large firm of chartered ac- 
countants who require fully experienced personal 


tax within the range £2,500 to £3,500 according to 


ability and experience. Ref. 3414 
SURREY 
Taxation Manager Negotiable Salary 


Located in West Surrey this firm are seeking a 
manager to take charge of their personal taxation 
department. The practice is a substantial one with 


«modern ideals employing about 100 people. A com- 


petitive salary will be offered. - Ref. 3413 
LONDON l ; 
Taxation Manager . £6,500 


This is a seven-partner practice seeking a fully 


-experienced taxation manager. There ‘is a possibility 


of a partnership within twelve months for the right 


man. Ref, 3412 
LEEDS - 
Company Tax Assistant c. £3,250 


This is a large firm of chartered accountants who 
would prefer a young qualified accountant but is 
prepared to consider an older applicant possibly 
ATLL Ref, 3411 


INDUSTRY AND | 
COMMERCE 


HERTFORDSHIRE 

Financial Accountant . £5,000-+-company car 
This job reports to the Group Chief Accountant of a 
large group of companies. Duties involve assisting 
wizh the preparation of period, half-vearly, and yearly 
financial accounts, and a series of special projects. 
These special projects could include the investigation 
of financial performance, appraisal of new projects, 
and co-operating in the implementazion of computer- 
ised internal accounting systems, Applicants must be 
qualified accountants A.C.A. or A.C.C.A. over 25 
years of age with at least one year’s post-qualifying 
experience. There are excellent promotion possibili- 


ties. : Ref. 8068 
NORTH LONDON 
Financial Accountant : £4,000 


This is an industrial company who require a financial 
accountant with a lively personality. A background of 
manufacturing experience and a knowledge of stan- 


‘ dard costs would be useful. The job reports to the 


chief accountant for the preparation of budgets, 
management accounts and statutory accounts. The 
job involves responsibility for a staff of an assistant 
accountant, two senior figure clerks, and other assist- 


„ance with the bought ledger, the wages department 


and the cashier's department. Ref, 8063 


LONDON (CITY) : 

Qualified Accountant , £4,500 
Qualified man is required with several years’ experi- 
ence, The company is a subsidiary engaged in the 


production of food products. Ref. 8050 


* 


f 15 NEW BRIDGE STREET, LONDON ECAV 6HN — Near Blackfriars Station 
l SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT” 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW ` 





LONDON SE. : 

Accountant £4,500 
Qualified man is preferred although others with 
appropriate experience will be considered. The job 
involves responsibility for the administration work of 
the secretarialand accounts departments, Other duties 
will include responsibility for the preparation of four 
weekly management accounts and to supervise an 
accounts department of 30-40 people. Computer 


20s to mid-30s. 
LONDON Wi 


Accountant Negotiable Salary 
This is with the controlling company for a Group of 


éxperience would be helpful. Age range preferred late 
S " - Ref, 8049 ` 


20 U.K. companies. The accountant, Head Office, ` 


will deal with all aspects of financialand management 
accounting including monthly, quarterly and annual 
accounts. Someone qualified for at least 2 years is 
preferred, Ref, 8041 
LONDON e 
Financial/Management Accountant 
Negotiable Salary 


This job involves all aspects of management ac- 
countancy, This job would suit a newly rin 


man. ef. 8041 
EASTBOURNE 
Assistant Accountant £3,500 


A larg2 company seeks an assistant accountant who 
will assist in general with the work of the accounts 
department. Ref. 8025 


PUBLIC PRACTICE ] 


PROVINCIAL VACANCIES 


Job No. Location Job Title Salary 
1762 Ipswich Newly Qualified £3,500 
1761 Croydon Audit Senior £3,500 
1759 Gloucester . Qualified Neg. 
LONDON 

Newiy Qualified £3,500-£4,500 


This is a vacancy with a medium-sized firm of 
chartered accountants with a very high reputation. 
More experienced staff will be engaged at the higher 
salary mentioned above, Ref. 1740 


TRUST ACCOUNTS 


RICHMOND 
Trust Officer Salary Negotiable 
This post is with a large firm of insurance brokers 
and they require a trust officer to assist the trustee 
manager and deal with all aspects of trust work 
including executorships. It is essential for applicants 
to have previous experience and the age is expected to 
be 25 4-. i Ref. 170 


WEST SUSSEX 
Trust Accounts E 
This post is with a prominent local firm of solicitors 
who require a man with considerable experience of 
dealing with trust accounts, associated tax and 


administration of accounts. Relocation expenses will 


be paid if appropriate. Ref. 160 | 


à 
4 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


_ BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS | 
PERMANENT PLACEMENT DIVISION: 01—353 6308 TEMPORARY ASSIGNMENTS: 01—353 8291 


` a 
A |S ve Ge $ D aat 
MU —-—— D — GE nM —— ÍÓÀ——— TTT 


£3,500-£4,000 — 
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E! 

Ambitious ACA's know that their future Test idi with this questionnaire to see D 
careers will depend on their personality and whethe- you have the special qualities that p 
E 


experience - even more than on their abi'ity ` could lead to a successful and rewarding 


to pass examinaticns. career. 
i 


PART TWO: EXPERI ENCE 


(Put a tick in appropiate colt mn) 


ARE YOU? YES NO DOES IT INCLUDE? | YES NO 


Keen. on foreign -ravel PTT. Statistical Sampling WN 
Reasonably sociable ME Advising foreign = 
| governments 
Anxious to widen your 
experience | | | Flov; Charting NE 
Willing to work initially in ` Preparing 
London prosoectuses 
Valuations of 
unquoted bulis 
. Eager to accept 


responsibility ` SR - Computer Audits T 
'Keen to join an EE 


PART OHE: PERSONAL 




















Punctual 


Take-over bids 


- LC.Qs. | 
System Design and Evaluation 


Now look below to check your score and to see whether you have the necessary qualities that could 
make all the difference tc the development of your career | 





international firm 


Interested in 
developing new techniques 
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For further information write toi- OR the Staff Par-ners at the following regional offices. 

J.M. Harries. , Aberdeen Cardiff ; Newcastle-Upon-Tyne 
Deloitte & Co., . Belfast Edinburgh Newport 

P.O. Box 207, , Birmingham  G&sgow ` Norwich ` ` 

128 Queen "ictoria St., Bradford Gboucester Nottingham 

London EC4P 43X, . Bristol Liserpool '" Southampton 





Manenestar Swansea 


Zei 4 
SR 
Serres 
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«can get you a long way 
inthisworld . (p 
The only tax-free gratuity in Africa |. 


M 


We require recently qualified accountants for Important benefits include free accommo- 

two and three year contracts in Blantyre. dation, a settling in-allowance, paid return air |... 
The variety of work produces valuable inter- fare, 4 weeks holiday e ec EN e 
national accounting experience, and the country PX T gratuity in Africa - 15% or 29% 

provides an ideal base for touring the African: — 9Ccording to contract. l 

Continent. For further details, please write to: 


~ 


David F Pratten 
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Deloitte and Co. have vacancies on their audit staff in 
Johannesburg. There are excellent opportunities and scope 
for newly qualified accountants wishing to widen their 
experience and enjoy the healthy climate of South Africa. 














Return air fares to South Africa are paid on two year 
contracts which include a generous settling-in 
allowance. Salaries start at R 7500 and are 
reviewed bi-annually. 


Training will be given in the latest . 
audit techniques, including statistical 
sampling and the audit of computer 
based systems. E 
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Applications from recently 
qualified accountants, between 
the ages of 22 and 27 should 

be addressed to: - | 


David F. Pratten, Alls 
P.O. Box 207, ` | 
128 Queen Victoria Street, London -EC4P 4J X. 
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We have vacancies for recently qualified ideal ba: e for African travel, 
and more experienced young qualified 


accountants for two-year tours. Benefits include free housing and 


settling- in allowances, paid return air 
In addition toit's wonderful climate, . ^ fare to~he U.K. and five weeks holiday 
this capital city offers excellent social per annm. 


| | and recreational facilities and is an For further details, please contact: 


David F. Pratten 
P.O. Bo: 207, Queen Victoria Street, 
Londor =C4P As, 


= 


SS 


t 


- 


Two years in Za 
c.£5,500*+ Substantial Benefi 


Recently qualified accountants are required for 
two year contracts in Zambia. 


The international accounting experience gained 
: in Zambia can be most valuable in enhancing 
| 4 one’s progress and seniority within the firm, 


The Country itself has a ‘South of France’ 
climate with excellent social and recreational 
facilities, — 


Important benefits include free accommodation, 
a settling-in allowance, paid return air fare and 5 
weeks annual holiday. 


- * The capital accumulation by accountants 
during this time can be in the region of £3,500. 


H 


For further details, please write to: 


David F Pratten 
Deloitte & Co., PO. Box 207 128 Queen Victoria Street, Landor :ZCAP 4JX 
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with your ACA’ 


I did, when I heard my results, 


I knew exactly where I was going. What I was going to do. 


And who I was going to do it with. Which firm, 
that is. But my story isn't particularly 
representative of the current market. 
Take you, for example and the 
very reasons youre ! 


“right now we can place 
newly qualified personnel in 
18 major locations in the U.K, 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the U.K. and up 


to £6,000 plus benefits overseas”. 


Douglas Llambias ACA. A Ill 
Ronald Vaughan 


A.C.M.A. John Dickinson 


reading this ad... 


Over the past few years we 
have been building a reputation. 


..— For placing the right people in 
. the right jobs. At the right time. 


Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world. How much it would cost 


BSc, 


Lj 


Richard Norman 


there when you've got there. 


. But more important— just how 
. wise that move is, in relation to 


your own career development. 
All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 


-` are now embarking. 


We've already got large 


firm and small firm experience. 


We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 


> 


Call us now—quoting ref; G.1 


Douglas Llambias 
Associates Ltd., 410 Strand, 
London, WC2R ONS. 
Telephone 01-836 4086 and 
3 Coates Place,- 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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-Douglas Llambias 


H? PLAN | 


The complete packege designed to provide the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- 

A dossier giving factual information onthe 
location of your choice. . 

JMJÍáA meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the 
technica! aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to evéry major , 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your. 
own assessments. 

Europlan makes sense - it's the only way to 
. plan a European career. 





s iaa 5 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND : 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744 


e mc 


Complete this coupon and find outthe facts. 
Please tick the locations that interest you most: 


DJ SPAIN [] SWEDEN [> GREECE [ITALY [] FRANCE 
[SWITZERLAND [] NORWAY C] HOLLAND [] PORTUGAL 
LI LUXEMBOURG [] BELGIUM [C] DENMARK [] GERMANY 


er 





Name 





Address 








. Home Tel: 


Pleasesendme — | 
details about working i 


T: | ¡FRANCE 
- ¡GERMANY 
_ ¡BELGIUM 
|__| HOLLAND 
MALY 
SPAIN 
x PORTUGAL 

SWEDEN ` 

| DENMARK 
|_| GREECE 
| SWITZERLAN D 


lama ía accountant, or nearly so, and am 
int: rested in joining a'truly international firm. 


. Nare 


Ad lress | d 
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Consider our Eur opean tour. 

Puta tick against the countries that interest you-most— 
- wel send you a comprehensive dossier on each. 

Ken Smith, ` 
Pros Waterhouse & Co., 
A*xCánsemarkt, 
2Famburg36, ~ 
Germany. 


te, 





Europe | 
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The most extreme case of coin 
swallowing occurred at Sedgefield 
General Hospital, County Durham on 
January 5th, 1968, when 366 halfpennies, 


and 4 shillings — 424 coins valued at 
£1 17s 54 — plus 27 pieces of wire : 


i? from the stomach of a 54-year-old man. 





Guinness Book of Records 


London 01-628 8525 


NEWLY QUALIFIED OR NOT? | 


Over six years we have built a solid reputation by giving responsible long-term 
advice reflected by the number of people who have recommended our service. 
Please telephone or visit for advice, or ¡f you feel you want to move right now, we 
will arrange for you to visit selected firms from the farge number we deal with 
(including all the ‘Top 50"). 


PARTNER WITHIN THE YEAR 


‘Medium Holborn C.A.s seek an A.C.A. 25-30, with good audit experience to take 
total responsibility for client black. Probationary period one year. 








` Temporary 

As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. — Please telephone 01-628 9015 
(London) or the appropriate regional offices. ` 


Birmingham 021-643 6201 
NEWLY QUALIFIED A.C.A.s 
| Salary c. £3,200 


Required by the Birmingham office of an international firm. First-class residential 
ane cheats training. Excellent prospects exist and a realistic starting salary will b 
paid. : e 


FAILED YOUR FINALS? | 


' Don't be too despondent. Many of our clients are more interested in experience 
than formal qualifications. Study leave will be given and very good career prospects 
are available. : : 








Leicester 0533-24182 
TRUST/TAXATION A.C.A. 
NEWLY QUALIFIED £2,750-£3,000 


An excellent opportunity has arisen for a young A.C.A. with sound professional 
office experience to assist the partner in trust and taxation work in a medium-sized 
Leicester firm. Prospects are excellent with the possibility of 2 partnership in 2-3 
years. : ` 


A.C.A. QUALIFIED £1:80-£2 PER- HOUR 


A number of interesting assignments have arisen in Leicester's prcfessional firms ] 


for qualified A.C.A.s with good audit and taxation experience. Excellent rates are 
offerèd and a wide variety of work is covered. 


personnel "fe 


-The Nationwide Service 
for all Accountants 


Justfortherecord 


26 sixpences, 17 threepences, 11 pennies (1886-1959) who, by dint of some 200 


Justthejob 
With acknowledgements to the e JO 
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The record for passing bad cheques 
was set by -raderick Emerson Peters 


impersonaticns netted $250,000 with 
. 28,000 bad cheques. 


West End 01-580 8035 


We are pleased to announce the opening of our first West End 
Office, which is only half a minute from Oxford Circus. Our complete 
service for the profession, industry and commerce — with its wealth 
of contacts and thousands of jobs at all levels — now gives us blanket 
coverage of the Greater London area. To prove it for yourself, con- 
tact us at — | | 











14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus). 
Telephone 01-580 8035. 




















Manchester 061-834 9733 


NEWLY QUALIFIED A.C.A. to £3,250 


Early responsibilities will be offered to a young quallfied accountant able to adapt 
quickly, after training, to modern audit techniques applied to medium and large 
private limited and public company audits. 

Salary and prospects will be above average. 


QUALIFIED A.C.A. | to £3,500 


Leading company in the service industry can offer experience of ad hoc projects/ 
Investizations as well as routine financial and management accounting in a modern 
computerised environment. Prospects of promotion are excellent within the 
compa1y. 













y 


Leeds 0532-38384 ^ 


YOUNG A.C.A. LEEDS to £3,200 


Ambitious. young A.C.A., 23-28, able to work under pressure, with personality to 
deal with clients direct in all aspects of general practice work, is sought by partner 
of well-established City C.A. 























A.C.A. BRADFORD. to £3,750 


Large well-known City practice'offers responsibility and variety of work to 'a man 
with at least two years’ post-qualification experience. 











63 Moorgate London EC2 


Telephone 01-628 8525 — £r 
14 Témple St.'Birmingham2 — $7» 
Telephone 021-643 6201 ' "$i 
9 East Parade Leeds LS1 2AL € 
Telephone 0532-38384 NE m 


T GE 
1 West St. Leicester LEI 6UU ee 
Telephone 0533-24182 BORER ES 


49 King St. Manchester 2 
Telephone 061-834 9733 
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21 Ansdell Street 
London W8 5BN 


GABRIEL DUFF 
(CONSULTANCY) `" sens 
TAXATION 


Many openings to specialise in both Personal and Company Taxation with 
International and medium-sized firm. 


TRAINEES/SEMIS, £2,000—£3,000 
Salaries from £2,000 for absolute beginners, in City and West End. 
COMPANY TAX: WEST END ` £4,000--£6, 006 


Some Personal Casework. The firm Is expanding rapidly and there is a possibility 
of managership for those at present so employed. 


PERSONAL SENIOR y c. £3,000 

: To assist in small, friendly West End tax department. 

‘PERSONAL SENIOR £3,500-£4,000 
Age to 35. Excellent opportunity to join a progressive, rapidly expanding 
National Practice near Holborn. Very friendly people; promotion and long-cerm 
career satisfaction guaranteed, 


PERSONAL/COMPANY £4,000-£5,000 
Assisting two personable partners in a medium-size West End firm. 

PERSONAL TAX: MOORGATE c. £3,500 
Large long-established City Firm. Minimum one year experience with CAS, 

PERSONAL: INTERNATIONAL FIRMS i £3,500-£4,500 
Vacancies: Bank, London Bridge, Euston, Waterloo Bridge. 

COMPANY TAX £3,500-£6,000 

. Vacancies: Blackfriars, Oxford Circus, London Wall, Aldwych. 

PERSONAL TAX MANAGER c. £5,590 


- City Firm. Job includes international tax and planning. Age 30. 


. COMPANY TAX MANAGER £4,500+ 


Would suit person wishing to consolidate and expand on a limited experience 
of Corporation Tax. international firm: City. 


The above constitutes a selection of current vacancies. If the job you want is not 
listed please write stating your requirements, or telephone Che above number up 
to 7.30 p.m., or Saturday. 

Out of Town, we haye Personal Tax vacancies in: 

Croydon, Cambridge, Farnham, Bromley; Harrow, Brentwood, Redhill. Vacancies 
» also in al! the main provincial cities and towns. 


interviews outside offica hours by arrangement. (Saturday included.) 





GDC - KENSINGTON - 01-937 9521 


If you are 


now 


qualified... 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: | 

A good commencing salary with regular 


revizws. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service Overseas. 

Write to: 

The Staff Partner ` 

Mocre, Stephens & Co 

Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 





V/hinney Murray €: Co. have opportunities, with 
good potential for early promotion, for EES 
qualified chartered accountants. - 

While ve expect you to be able to make an 
immediate contribution to the services which 
we supoly to clients, we placé great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and eo 
advance his responsibilities. Our development / 
programmes are therefore planned to meet: 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 


- 


provide opportunities in computer auditing, 


management services and taxation. 
If you would like to know more about us, 


_telephors the Staff Partner at any of our offices 


or fill in zhe coupon below (write a letter if you ` 
prefer; znd send it to Arthur Hammond at 
57 Chisv-ell Street; London, ECTY 4SY. 


London 01-628 6088 Hull 0482 25531 


Birmingham 021-236 9151 Leeds . 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 
Cardiff 0222 44541 Manchester 061-228 1551 
Edinburgh 031-228 4521 Newcastle 0632 24333 

' Glasgow 041-221-5242 Overseas / 


Huddersfield 0484 23788 Information 01-628 6088 





THE ACCOUNTANT, March 6th : TAXATION, March 8th, 1975 


* ^ 


RT 


"| Wepromote 
from theinside, 
| SO working forus 


isareal 
advantage 


Dearden « Co, practise what they preach ` 
about inside promotion. 
Many of the Senior Staff have trained 
with the firm and have been 
| ‘promoted from within. 
They’re conscious of the need 
to be energetic,.innovative, 
- and to be able to make the right 
decisions at the right time. 
They get on well with people, 
and they know the clients’ needs in detail. 
These are some of the qualities 
on which we place great emphasis. 
If you area finalist, ` ` 
newly qualified or with some post 
qualification experience, are ambitious, 
want the kind of experience that 
a firm, currently with 35 Partners 
and some 270 Staff, can offer, 
and have the potential to develop 
- on our lines we'd like to hear from you. 
So, if you think you’re good, prove 





it to us now by contacting either of the Staff 


Partners — it could be very 
much to your advantage. 
Philip J. Hughes, 

.5 Giltspur Street, 

^ London ECIA 9PD. 
| Telephone: 01-236 3266 


| or 
| Jobn M. Gilliat, 
| (for Manchester and Leeds offices) 
St. James’s Buildings, 
Oxford Street, 
Manchester M1 6FS 
Telephone: 061-228 2311 
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GABRIEL DUFFY. 21 Ansdel Street 


' (CONSULTANCY) 01-937 9521 
^ A AUDIT € GENERAL PRACTICE 
NEWLY QUALIFIED: INTERNATIONAL FIRMS i from £3,500 


Good exam record preferred; however we can negotiate effectivaly on behalf 
of otherwise sound candidates. . 


NEWLY QUALIFIED: FOR PARTNERSHIP to £4,000+- 
Salaried progressing to Equity Partnerships after mutual assessment periods 
ranging from 2 to 5 years. Preference for those with good exam records, trained 
with a large firm; but due consideration given to any ambitious, decisive A.C.A. 


PART Il FI NALISTS : c. £3,000 
To commence after the May Finals. Unfortunate exam record no barrier to 
some international firms. PE2 Finalists for July. 


— PE2 FINALISTS (Decembe £3,000 


r) 
To start immediately with clients of every size. Paid Study Leave ünilon Geet 
Fees negotiable. 


UNQUALIFIED EXPERIENCED ` £3,000-£5,000+ 
- Many current openings for Seniors and DAMES in Auditing and General 
Practice. Age 30 to 60. 


SOME SPECIFIC REQUIREMENTS: 


SENIOR: INTERNATIONAL FIRM . — to £5,000 
a promition to assistant manager for A.C.A./A.C.C.A. 
SENIO c. £4,500 


Qualified: accountant preferred, to work on large groups for prestigious 
national firm. Suitably experienced, unqualified man considered. City. 


MANAGER: WEST END c. £4,509 
! Suit unqualified, experienced man seeking broad scope for advancement and 
long-term career prospects. 


PA. TO PARTNER £3,500-£4,000 
To manage own portfolio of small tidy jobs. West End. i 
SENIOR: WC2 £3,750 


Complete control of block of smaller clientele. Must be ‘personable, good 
telephone manner, ready to settle. Age to 55, 


SENIORS ' London Rates. £AAE 
Edgware. Croydon. Edmonton. Clapham. Ruislip. Whetstone. Harrow. Ches- 
hunt. St Albans, Richmond. Hferd. Hounslow. Other areas too numerous to 
list; telephone for details. 


Interviews outside office hours by prior arrangement. (Saturday included.) 


GDC - KENSINGTON - 01-937 9521. 


G OW with tax 

Make no mistake about it, Taxation, both company and 
personal, is the biggest growth area in any accoúntant's 
practice. And the arrival of capital transfer tax, with the likeli- 
hood that wealth tax is on its way, can only increase the need 


| for expertise. EEN means still better career prospect: in this 
. field. 


We are always on the look out for men and women to join 
our tax department, a highly professional team dealing with 
the tax affairs of individuals and companies over a wide range. 
So if you want to develop your own knowledde and experi- 
ence of either personal or company tax (or better still both), 
. we could bs the people for you. Age and qualifications aren't * 
that important—ability and enthusiasm are vital. 

What can we offer you? Competitive salaries, a friendly, 
modern office in Central London, and the satisfaction that 
comes from an assured career and the highest standards of 

, Work, 


Write to: A. V. B. Broke 
Josolyne Layton- Bennett & Co. 
Metropolis House 
39/45 Tottenham Court Road 
London W1P OJL 
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rogress. 


You'vebeen with us for 18 
months. You've learnt a lot are 
confident of your own ability and feel 
able to assume the extra responsibility. 

- you've now earned. | 

You will get this in many ways in 
either the UK orin Austra.ia, Canada, 
the United States, the Middle East, 
Europe or South Africa. 

It you're qualified, ox about to, 
you know vou can'tiánore us, 

Phonelan Macpherson and 
arrange to see him or writeto him at 

Price Waterhouse & Co., 

3 Frederick’s Place, Old Jewry 

London EC2R 8DB. 01-606 6044. 























Ee ] ; 3 ; ? United Kingdom 


<3 





Leicester: RG Wilkes, 0533-51981 /Liverpool: JA Teare, 051-236 7362/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493 /Nottingham: NH Deakin, 0632-49321 
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(LAYMAN. 
pm 
EAGENCY 


ACCOUNTANCY 
APPOINTMENTS 


WHERE PEOPLE MATTER — 


Audit Staff. Good a.a.e. A medium-sized firm of C.A.s in the West 
End require people who hzve C.A.s experience and are willing to 
study. Contact L. STUART 


Senior Costing Clerk £2,500 Neg. West End Head Office of a large 
manufacturing company reqaire an ICMF student with 1-2 years’ 
relevant industrial experienze necessary. Contact L. STUART 


Assistant Accountant £3,500 Neg. A large company in the London 
Bridge area, are looking for a person part qualified (or by exper- 
ience) who is able to keep a “ull set of books up to final accounts. 
Varied and interesting position. Contact B. LESTER 


Assistant Estimator £2,750 Neg. 4- Car. Able to assist in preparation 
and pricing of medium to large Civil Engineering contracts. Prepare 
tenders for small contracts. Fart Qualified ICMA preferred. Large 
Building Contractors, Ealing area. Contact B. LESTER 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
01-242 2691 





The economy of Spain 
is expanding rapidly 
and with itthe 
size of our operations 
through our offices in ~ 
Madrid and Barcelona. 
As aresult 
of this expansion, we 
can now offer exciting Ss 
opportunities for younc E ^ y 
qualified accountants — X 
‘who would like to x 
gain valuable internaticnal 
accounting experience. 
We are a major international mes : 
firm and we can provice you not 3 
only with invaluable 
professional experience but 








also a high salary level, excellent promotion prospects, 


constant and extensive training, a high level of 


responsibility and the chance to travel throughout Europe. 










































Accountaat £4,500 Neg. Very large commercial concern seek either 
a young part-qualified person or someone more mature with 
extensive exoerience. Sound knowledge of Management and 
Finanzial Accounts and ebility to control 25 staff High Wycombe. 

Contact G. DENNIS 


‘Assistant Accountant £2 ,750/£3,500 Neg. Large baking concern seek 
2 part-qualifizd men pre-erably with some experience in a mand- 
facturing anc casting environment. Study leave given_and course 
fee paid. Dne pes in Greenford and 1 post in Wood Green. 
Contact G. DENNIS 


Office Nisus A ceca af £3,250 Neg. Large Holding Company 
seek mature male or female to control and organize their office 
and staff in London Bridge area. Contact M. APPLEBY 


Audit Serior £3,000 Neg. Unqualified person preferred by these 
City Acccuntants. Must have excellent professional background. 
London EC3 area. Contact T. POWER 


85 MOORGATE, LONDON ECH 
(NEAR NIOORGATE STATION) 
01 -638 0141 


i 


Ifyou are looking 

for.a challenging 
2977 7À opportunity that 
eat Y will provide you 
ei" 3% with scope to 

develop your . 
own talents and 
, the chance to 
enjoy the 
advantages of 
living in Spain write 
to us now with full 
7 details of your career 
to date, A knowledge of 
= Spanish would be an 
3" advantage butis not essential, 


J.D. Drew, Staff Partner, 


Peat, Marwick, Mitchell & Co., 
pmm - Tour Fiat, Cedex 16, 


europe 92084 Paris La Défense. 
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YOUNG 
QUALIFIED ACCOUNTANTS ` 


- Lincoln — Horncastle — Skegness 


HAVE YOU A SAY IN RUNNING YOUR FIRM? DO YOUR 
IDEAS GET PUT INTO PRACTICE? ARE YOU ONE OF A 
FAMILY OR JUST ANOTHER EMPLOYEE? 


We give you every opportunity by regular staff meetings at all levels 


to forward your ideas, express your views and generally expand your 
knowledge in all matters relating to the efficient running of our 
practice. 

In addition we offer salaries between £3,000-£4,000 per annum 
supported by Pension Scheme, Life Assurance, P.A./Sickness 
Cover, BUPA Scheme, Good Working Conditions and Generous 
Holidays. Excellent partnership prospects. 


YOU COUNT WITH US! 


E Apply: The Staff Partner 
Dexter and Co 
8-12 Banks Street 
Horncastle 
Lincs 


IOUR KIND OF 
PERSONNEL 


Our kind or personnel, your kind of background. 
The sort you would expect from a firm of our size. 
Thoroughly professional. "E 
And thoroughly involved with people. 
Our Staff Development Department attaches a 
great deal of importance to training, research, 
career development. Informal discussions are 
held on a regular basis our aim is to help you, the 
newly qualified accountant, to settle into a job 
from which you will benefit. 
A job which you will enjoy and from which you 
will gain considerable satisfaction and bxoaden . 
the horizons of your experience.We offer a 
wide range of work, including Company 
Tax, Personal Tax, Investigations as well as 

. numerous interesting clients on the general 
audit side. 
If you like the sound of our kind of firm, 
contact David Hunt. 
Baker Sutton & Co., 
Gerrard van de Linde & Son., 
Eldon Street House, a Fes 
Eldon Street, Sm : 
LondonEC2P2AY.  - il f^i 









$ 
x, 


Inge Jacobs Ken Taylor, 
and David Hunt. 
Just three of our team. 
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MANAGERS & SENIORS ` 


. Required by medium-sized City firm (two minutes from Bank 
Station) with very varied work including public companies and with 
overseas connections. A Manager is also required by our Ealing 
Broadway office. . j 


é 


Contact: N. C. R. Nash, Nash Broad £ Co, 27 Clement's Lane, 
London EC4. 01-623 7444. 







$ 









Young Accountant Wanted 


Recently qualified or Part II finalist wishing to obtain varied and 
interesting experience as assistant to partner in fast growing five- 
partner firm of Chartered Accountants. Salary above average with 
excellent prospects. ' 


Write or telephone: Staff Partner, H. W. Fisher & Co 
36 Southampton Street 
London WC2E 7HL 

Telephone 01-836 9514 













SO YOU'RE A MEMBER OF THE 


INSTITUTE OF CHARTERED 
ACCOUNTANTS. BOY, HAVE WE 
GOT A JOB FOR YOU! 


Salaries range from £3,000 to upwards of £5,000 depending on 
qualifications and experience. Vacancies exist in most Central 
London areas. 


If you're qualified and wish to broaden your experience in a new 
environment; If you want to specialise in taxation; If you are 
interested in Management consultancy, Liquidations, or general 
office management; Or if you simply want to get to the heart 
of things in Central London. ' 


) , is : 
If you can show ability and ‘a good track record’ and if you’ve 
got that certain something that puts you at ease in all situations 
then write to or phone in confidence: 


' John Newton, F.c.A., Team Spirit, 12 St George Street, Hanover 
Square, London WIR 9DE. 01-493 5544. 


0 














^ 








SEMI- SENIORS AND SENIORS 
CHARTERED ACCOUNTANTS 
: - LONDON Wi 


Rapidly expanding firm. of chartered accountants close to Oxford 
Circus, are seeking semi-seniors (post Part D and seniors (either 
qualified or unqualified) to fill responsible and rewarding positions 
in.modern and varied practice. Excellent salaries and opportunities. 
— Telephone Staff Partner, Warner Bearman, 16 Wimpole Street, 
London W1M 8BH. 01—580 6341. 


- ch : H * + 





. potential for rapid growth. 


Growth? How come? 


A wide range of damanding audits calling for Your use ie oúrtezching and the 


most modern techniques. 


A personal involvemer:t with clients in some of the fastest- moving business 
~ Sectors in which entrepreneurial spirit survives above the power of the 


organisation. 


A young man's environment~even our top people are barely middle-ag ed yet! 


A friendliness and lack of bureaucracy which creates an individual approach -` ` 
to your experience and a purposeful’ approach: to your formal treining—how 


* else can we feed cur growth? 





Contact:- D. Fowder, " 
Stoy, Hayward € So., pi 
95 Wigmore Street, 
London W1H 9AA. 

Tek: 01-486 588E 
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CAN YOU KEEP UP 
WITH US? 


' This is ourchallenge to newly qualified accountants looking for opportunities with Apply 


COMING UP? 


THE ACCOUNTANT, March 6th: 


AUDIT STAFF 


City Chartered Accountants with offices at Beckenham, Kent and 
Ware, Herts, require all grades of audit staff for their three offices. 
We are particularly interested in young people who intend to sit 
the exam.nations of the Institute of Accounting Staff, to whom we 
can offer <raining facilities and unqualified seniors with sound audit 


exserience, between the ages of 35 and 45, who are looking for a: 


pe-manent position, 
Our salaries are competitive and there is a good pension scheme. 


Write with full particulars to P. D, Saville, Everett Pinto & Co, 
Chile Horse, Ropemaker Street, London EC2Y 9AT or telephone 
01-628 3132. 


~ 





MANAGING 
| CLERK 


Lines. 


N. B. Boulton, : ` 
10 West End, 
Burgh, Skegness. 


PROFESSIONAL AUDITORS 
BECOME - 
MANAGEMENT AUDITORS 


£3,250 to £6,000. 


national companies. 


23-30 with first-class audit 


experience. 


LONDON . BUCKS 
LANCS - MIDLANDS 
SOUTH WALES 


MIDDLESEX 
“ AND WEST OF ENGLAND 


Write or telephone: 
Superhelp Ltd 
79 Buckingham Palace Road 
London SW1 


01-828 7573 


4 


Salaries £1,600 to £6,000 + 


Just telephone | or write fo” one of our lists of new vacancies. Or, if near 
Moorgate, call in. Please quote the list reference when you contact us. 


47 Finsbury Court, Finsbury Pavement, 
London, EC2A IHT 
Telephone 01-628 8860 24-hou- answering service 


Richard 


Owen Associates 


Our service, which finds the right jo»s for hundreds of 
accountants every year, ls free, confidential and personal, 


Senior 


Vacancies 


Ref. SA50 

Over £4,000 p.a. in 
commerce indus 
profession in the 
abroad. 





r 


Public 
"^ Practice 


Commerce 
& Industry 


tither Ref. MALIGO - 
Dne hundred vacancies from Rel: PA100 


and the £3,000 to £4,500, One hundred posts of all 
and ar ref. - QASO des in the profession, 
art-qualified to £3,500 (UK and Overseas). 


Professional Accountancy Depart- 
ment, pleasant market town, East 


1 ` ` 
Vacancies with International and 








EN 








TAX PARTNER 


London Initially £13,500/£17,500 


Due to the continued expansion and devalopment of 
taxation services in one of the larger medium sized 
professional practices of chartered accountants, a Tax 
Partneris now required to control and direct the complete 
Taxation function. 

The well established London office is an important _ 
part ofthe many other U.K. offices and international 
associates, and offers a varied and comprehensive client 
range thatincludes major public companies. 

The appointed Partner is likely to have held a similar ` 
position in another professional firm with a thorough 
practical knowledge of tax matters. A personal and technical 
ability to project the firm's services effectively and develop 
existing client affairs is considered essential, 

For detailed information and application form, 
contact lan du Pré, A.C.A. or Stuart Ramsay, C.A., quotiñg 
reverence 1187. 

Applicants identities will not be disclosed without 
their prior consent. TG i 
























Douglas Llambias 


Associates Ltd. 
410 STRAND, LONDON WC2R ONS, . 
TELEPHONE; 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE; 031-225 7744. 











ACME. ` 
ACCOUNTANCY - 


APPOINTMENTS 


' Tax Manager £3,500 neg.+ L.V.s : 
Good experience, but age and qualifications not important, 
for C.A.s by Piccadilly Circus. 


Seniors £3,500 neg. - i , 
Age immaterial, required by C As in London Wi. 


~ Qualified Accountant £3,500.- L.V.s- 
Excellent prospects for someone around 22+, with 
Piccadilly C.A.s \ 


Qualified Accountant £3,500 neg. 
Newly qualified, for C.A.s convenient either Chancery Lane 
or Farringdon Stations. Age 24 to 27. - "v 


- 
4 


Company Sec-Audit £3,500 neg. and L.V.s 
Good professional experience, but qualifications not 
necessary. Age 40+, Professional firm in London SW‘1. 


Junior Tax Assistant £2,000 neg.+ L.V.s : 
West End C.A.s with lots of young staff will give 
excellent training to keen person aged 18 to 23. 


For further details, and particulars of other vacancies 
currently available, call: 
Mrs Lyle: 377 9111. 


ACME APPOINTMENTS l 
158 Bishopsgate (opposite Liverpool Street 
Station) : 
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PUBLIC PRACTICE 


D 





Positions in the Profession now available: 






Semi-Senior, N13 £1,700 | 
Junior, W2 £1,300 | 
Transfers, W1 To £2,000 | 
Tax Junior, W1 £1,800 

' Semi-Senior, Teddington £1,600 





For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1. ' 
Tel. 01-734 3276 or 01-437 4025/6 










Young Chartered Accountants wanted for our Maidstone and 
Ashford offices. Responsible, varied and interesting work leading to 
partnership for the right man. Salary at the full market rate according 
to age and experience. E 


Part II finalists will also be considered. Write with full details to: 


Messrs McCabe & Ford, Chartered Accountants 
Market House, 17 Hart Street, Maidstone, Kent ME16 8RA , 
Telephone: 0622 58804 














SURREY-SUSSEX 
BERKS-BUCKS-KENT _ 
HANTS-MIDDX . 


Openings for near and qualified accountants include: 


PUBLIC PRACTICE P 
Tunbridge Wells - Partnership potential ^ to £4,000 
Windsor/Staines - Young growth firm to £3,500 
South Coast - We know the firms! £3,000 - £4,000 





| 


Reading/Oxford - London experience CG £3,500 
COMMERCE/INDUSTRY | 
Woking - All aspects of Group accounting c. £4,000 
Croydon - Innovate and delegate! c. £4,0 


Southampton - Extrovert newly qualified to £4,50 
Maidenhead - International control c; £3,500 + car 


TEMPORARY ASSIGNMENTS | 
Minimum travel, maximum rates. | 


To discuss opportunities in your area contact 
John N. Seear, A.C.A. on Guildford 64857 


Accountancy Division 


Lock Associates 


Recruitment, Selection & Advertising Consultants. 
York House Chertsey Street Guildford Surrey 










9y* LER SALARY for all temporary and 
permanent commercial and professional 
eccountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 ~ 01-248 2662. 
ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 
incomplete records, (6) correspondence clerk 
for taxation department. Interesting and 
varied work. No age limit, - Full details to 
Box AI 9546. ~ 

ACCOUNTANT qualified or experienced 
senior required to work in London office 
small/medium firm on personal taxation. No 
age limit. - Box AQ 2758. 

ALL GRADES of experienced staff required 
by Romford chartered accountants. Sensible 
salaries to competent persons. - Box AG 9446. 





AMERICAN ACCOUNTING FIRM 


require qualified and unqualified staff 
for their rapidly expanding professional 
practice in thé West End. Salary will be 
commensurate with experience and 
ability. — Please write giving details of 
Eae and background to Box AA 















AN ATTRACTIVE SALARY will be paid, 
with good prospects, by chartered account- 
ants, London W1, to a competent senior 
who can work on his own initiative. -- Reply 
Box AA 2731. 

ASSISTANT ACCOUNTANT required to 
develop newly formed incomplete record) 
small audits department of three-partner 
hartered firm. Experience to draft accounts 
stage essential, Possibility of involvement 
with computerization of department within 
eighteen months. Would suit 'A.C.C.A. stu- 
dent or part-qualified A.C.A. Salary negoti- 
able. - Apply Box AA 2738. 

ASSISTANT, experienced, required by 
small Clerkenwell ‘practice. Permanent 
position for right person. Good conditions 
EES ~ Full details please. Box AE 








ASSISTANT TO PARTNERS 


required by Certified firm, London W1 
with well-organised general and consult- 
ancy practice, Applicant need not be 
qualified but should be able to supervise 
audits, assist with Company taxation and 
group accounts, handle some corres- 
pondence and do research for tax and 
company consultancy work in our sub- 
stantial library. 


Commencing salary £4,000—£5,000 
plus luncheon vouchers. 


According to age and experience. 
Write fully Box AT 9524, 


HEWITSON 
WALKER 





AUDIT 
MANAGERS 


WI.. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. - 


ECI. 12 partners, £5,500. 
Experience of modern tech- 
niques. | 


EC4, 18 partners, £4,500- 
£5,500. 2/3 .years’ post- 
qualified experience. .: 


Tel. Tony Pruim, B.Sc., 
A.C.A. | 


| 01-248 0441. 


AUDIT SENIOR required by Croydon 
hartered accountants for expanding prac- 
ice offering full range of experience with 
good prospects. Salary and benefits accord- 
ng to experience. Up to £3,500 p.a. ~ Phone 
D1-686 8011. 
AUDITOR for group of public company 
Rudits in West Country. Salary £3,500 -+car. — 
Vessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183, 
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Accounting AVOID COMMUTING 
DE, If you live in the Surrey or Middlesex 
Oppor tunities E. areas, why not apply to our Surbiton 


office? We require two senior assistants, 
well experienced in taxation and in small 
and medium-sized audits, and we can 


£3,500 Neg. EC4 offer responsibility and an interesting 











Accounting 
Opportunities 
wi 


£2,500 Neg. 






: variety of work xo the right applicants. 

AUDIT SEMI-SENIOR AUDIT SENIOR Progressive salaries are paid and we 

, Operate a contributo ension scheme. 

Opportunity to join a four-partner Opportunity for newly qualified Audit == Please apply Safferys, Chartered 

practice of Chartered Accountants who Senior to join wel-established substantial Accountants, 78 Victoria Road, Sur- 
are looking for a Part | or Part H finalise sixteen-partner practice ln the City. biton, Surrey. 






or someone experienced in Audit work. 









Mary more u.-advertised positions. 


B Phone for action 01-366 0911 


BOURNEMOUTH ACCOUNTANTS re- 
quire audit manager, also senior taxation 
assistant interested in the academic approach. 
— Write Box BA 2737. 


4 
H 
, 
H 
+ 


and . 
Salary in excess of £5,500 p.a. tax free. 


Many more unadvertised positions. 


Phone for action 01-366 0911 





Qualified accountants are invited to apoly for the opportunity to carry outa 6 months 
assignment in the Arabian Gulf area, providing a'unique opportunity to accumulate 
p . ` Zapital. 
The assignment is to be carried out without direct supervision, and will involve . , 
l discussions with senior Government officials, f i 
Sound accounting experience, initiative and confidence, and proven ability to compose 
clear and concise written reports are essential requirements. Knowledge of 
_ Civil Engineering accounting would also be helpful, = 4 
Salary can be paid abroad at a nil rate of local tax. On successful completion of the 
project, there will be an opportunity for further tour(s) or a responsible position with 
our client's U.K. orInternational organisation. 
. Please apply, in the first instance, in complete confidence, giving brief details of your 
career to date to the Managing Di ector, John Buckman Associates Limited, 
410, Strand, London, WC2R ONS indicating firms to whom you do not wish your 
application to be iorwarced. Please quote reference 1201. 


SEMI-SENIOR ` | | to £3,500 


WC. London. As part of a small team reportirg to a partner of a medium-sized practice you will be 

- involved in a wide range of duties covering management and general accounting. office audit and 
small private companies, partnerships and so'e traders. As computer application is envisaged some 
knowledge of computer accounting w3lcomed. 


COMPANY & PERSONAL TAXATION £3,400 


CROYDON.-—Small practice, Required, maie or female experienced preferably in both of the above areas 
of taxation to work in busy but friendly office. 


Applications to Hugh Harvey. 


Executive Search and Selection Consultants - 


Ho gett Bowérs Sutherland House 
CA Partners Ltd eon sra 
un Tel. 01-734 6851 


A 


Offices also in Birmingham, Bristol, Giasgcw, Leeds, Manchester, Newcastle, Sheffield, Melbourne 
and Sydney. 









3-PARINER FIRM 


LONDON W9 
require 


SEMI-SENTORS 


& SENIORS 


Apply 
Mr B. Flack 
01-960 3148 





Accoun ting 
Opportunities 








£2,500 Neg. 
BOOK-KEEPER 
Five-partner practica require book- 


keeper mainly for Trust work but many 
other varied duties. 


Swi 






Many more unadvertised positions, 


Phone for action 01-366 0911 





BOURNEMOUTH - POOLE 


20-30-year-old qualified accountant 
required by professional office, Partner- 
ship offered. Salary by negotiation. 
Excellent opportunity. 


Expanding practice requires 5 recently 
qualified | accountants. ` First-class 
prospects. Salary £2,800—£3,200. 


Several medium-sized practices re- 
quire Senior and Semi-Senior Audit 
Assistants. Salary £1,800—£2,800. 


Export-based electronics company 
require qualified Cost and Management 
accountant experienced in computerised 
stock control systems. Progressive 
position. Salary £4,000-£5,000, 


Expanding Civil and Public Works 
company require a Financial/Manage- 
ment Accountant who is capable of 
implementing, alonsgide existing pro- 
fessional accounts, a complete system 
of management anc budgetary control. 
Excellent opportunities, Salary c. £5,000. 


Contact: e 
A. Jaffer, C.B.S. Appointments 
Leslie House, 244 High Street : 
Poole, Dorset. 


Telephone Poole 77171-77372 





BLESSED-CALLABY LTD provides a 


‘personal service to help find your next 


appointment in the profession, commerce 
or industry. - 40 Great Marlborough Street, 
London W1 (01—734 3466). 

BRISTOL, - Chartered accountants require 


semi-senior personal tax assistant. — Applica» 


tions with details of career, age, ete., to 
Whyatt Pakeman Partners, 26 Oakfield Road, 
Bristol BS8 2AP. 


BURTON UPON TRENT 
CHARTERED ACCOUNTANTS 


She partners) with branch office in 

alville (Leics.) require Part II Finalist 
or recently qualified Chartered Account- 
ant as Senior Assistant: salary negotiable 
according to experience. This is a pro- 
gressive and expanding practice offering 
excellent experience on a wide variety of 

_ interesting work including corporate, 
personal, and trusts, taxation, limited 
company audits, accountancy for com- 
panies, partnerships, trusts, and sole 
traders, management accounts, and 
incomplete records. 


Written applications please to: 
The Senior Fartner 
Thomas Bourne & Co. 
Chartered Accountants 
6 Lichfield S:reet 
Burton upon Trent. 


t 


CENTRAL LONDON chartsred account- 
ants have vacancies for all grades of audit 
staff, Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6724. 

CHARTERED ACCOUNTANTS (Walling- 
ton, Surrey (require senior assistant for 


expanding practice. Salary according to 


experience, Telephone 01-647 1197. 


CITY CENTRE 
BUREAU 


WANTED . . . QUALIFIED AND 
UNQUALIFIED Accountants and 
Book-keepers to start immediately. 


We have vacancies for Men and 
Women who have Good Work Records. 
Consult us at 
10 Shepherd Market 


Mayfeir 
LONDON WI 
Telephone 01-493 6692.. 


ESSEX ACCOUNTANTS require semi- 
senior audit assistant prepared to accept 
responsibility, early promotion as P.A. to a 
partner offered to right man. Expanding and 
varied practice. Salary negotiable. - Reply to 
Box EA 2699. 

EXPANDING BRISTOL CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff, not necessarily qualified, but 
with experience of incomplete records and 
small company audits. Attractive salary. 
Write giving details of experience to Burton, 
Sweet & Co, 77 Whiteladies Road, Clifton, 
Bristol BS8 2NY. 

EXPANDING FIRM of chartered account- 
ants in South Hertfordshire have a vacancy 


for a qualified applicant who is fully experi- . 


enced in incomplete records in addition to 
normal accounting procedure. Salary and 
SE up to £4,500 per annum. - Box EF 


d acco 






See 
run ib, 


£5,000 wC2 
JUNIOR PARTNER 


lf you are qualified and 28+ 
and have had experience with a 
medium-sized practice of char- 
tered accountan:s on both audit 
and tax problems, chis 4-partner 
practice of chartered accountants 
can offer partnership prospects 
after a probationary period of 
twelve months. 


Ee Ge CEET E 
$5 DENTS EROS EON POND SSRI 


a 
Ai 


S 
t 
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e? 
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RATIOS 


Er PIDAL FCR. IN H Roi 


01-794 0202 
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KENT/SUSSEX, - Chartered accountants 


require a senior assistant, preferably qualified, 
for varied and interesting work in expanding 
practice. He will be based at Tenterden but 
will be required to provide assistance at our 
offices in Ashford and Rye, A good working 
knowledge of all aspects of taxation is 


«necessary. Salary by arrangement. - Apply 


Phipps & Co, 82 High Street, Tenterden 
TN30. G 


LAKE DISTRICT. - Senior assistants 
required, qualified or unqualified, any age, 
excellent working conditions in congenial 
atmosphere, Salary between £2,000 and 
£3,500 according to experience. Pension 
scheme. - Apply R. C. Ingall & Son, 83 
Stricklandgate, Kendal, Cumbria. 


Accounting 
Opportunities | 


£4,500 LONDON EC4 


TAX MANAGER 


Qualified Taxation Accountant required 
by well-known firm of International 
Chartered Accountants. Suitable appli- 
cant will run Company Taxaticn Depart- 
ment. 


Many more unadvertised positions. 


‘Phone for action 01-366 0911. 


' MANCHESTER 
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Accounting 


Opportunities 


£5,000 Meg. LONDON Wi 
AUDIT MANAGER 


Qualified Accountant sought by reputable 
three-partner firm of Chartered Account- 
ants in West End to manage Audit 
Department. 











Many more unadvertised positions. 


Phone for action 01-366 0911 


MAIDA VALE. — Why pay fares to the West 
End or City? Seniors and semi-seniors re- 
quired. Top rates paid. — Telephone 01-624 
80 : 


Accounting 
Opportunities 









£3,500—£4,000 LONDON W1 
TAX SENIOR ` ` 





Medium-size progressive firm of Char- 
tered Actountants seek first-class Cor- 
porate Tax Senior. 





Many more unadvertised positions. 





Phone for action 01-366 0911 


MAIDENHEAD. ~ Senior assistants required 
for rapidly expandir g practice. Successful 
applicants, who may name their own salary, 
will be required to have initiative and ability 
to worx ta partner assistant level without 
supervision. — Apply Staff Partner, Bingham 
Jones, Maidenhead 29633. 

CHARTERED AC- 
COUNTANTS with substantial mixed 
practice require first class senior assistant 
(qualified or unqualified) as office manager. 


| Salary negotiable at £3,500. — Please send 


career cetails to Box MC 2756. 


~ 


NORTHANTS AND BUCKS 


Expanding young chartered firm, four 
partners, operating from four offices in 
major towns in the area, require recently 
qualified man, chartered or certified, to 
assist in further expansion plans. Com- 
prehensive range of services offered to 
smal- to medium-sized businesses. 
Initial responsibilities will be as personal 
assistant to the Partners, based at our 
Northampton office, with the prospect 
of early promotion to full Partner status, 
probably with responsibility for new 
branch office planned for 1975-76, 
Excellent salary and staff conditions. — 
Applications in writing to Green, Jervis. 
& Co, 22 Harborough Road, Kings- 
thorpe, Northampton. 








PERSONAL ASSISTANT 
TO BUSY PARTNER 


Chartéred accountants, London ECA, 
require qualified or suitably experienced 
senior to act as personal assistant to a 
partner. Will be required to take full 
responsibility for audits. Ability co com- 
municate with clients essential, and 
knowledge of taxation desirable. 


Good experience wil] be obtained in 
most fields of accountancy., 


Salary from £3,750, pension scheme, 
etc. 

Apply Box PA 9554, giving details of 
career and experience, f 





PERSONAL ASSISTANT 


Chartered Accountants to act as 
personal assistant to a Partner in a busy 
and expanding firm in the Torbay area 
of South Devon. The successful applicant 
will be required to take charge of a sec- 
tion dealing with small to medium audits, 
‘preparation of accounts from good and 
Incomplete records, corporate and 
personal taxation. Partnership prospects 
for the right man, — Box PA 9556. 






PERSONAL TAX ASSISTANTS. — Oppor- 
tunity to gain valuable experience in this 
field in the Beckenham tax department of a 


City firm under a young tax manager. ` 


Pleasant surroundings near station (Becken, 
ham junction) and shops. Luncheon vouchers. 
Normal holidays. Office car park. Why travel 
to London when you can earn London rates 


"with us? - Phone T. King, 01-650 5096 for 


more details or apply in writing to Everett 
Pinto & Co, 46 Church Avenue, Beckenham, 


City W1, Croydon and Surrey from £2,500- 
£3,500 for persons with good professional 
experience, ~ Superhelp Ltd, 01-828 7573. 


PERSONAL TAXATION 


Chartered Accountants, London ECA, 
require. assistant not necessarily qualified 
to take charge of personal taxation sec- 
tion of praece Will be required to deal 
with all aspects of returns, assessments, 
correspondence with revenue, etc. 


Opportunity to progress to corporate 
tax work and tax planning if desired, 


Salary from £3,000 p.a. 


Apply Box PT 9553 giving details of 
career and experience. 


QUALIFIED MANAGER required by 
pleasant and expanding firm of Char- 
tered Accountants in Hertfordshire. A 
salary of up to £4,750 is envisaged for the 
right applicant. 


We are looking for a person with the 
personality to be able to deal-with staff 
and clients and to accept full responsi- 
bility for the running of a small depart- 
ment dealing with the accountancy 
and taxation affairs of small and medium- 
sized clients. 


For further details, please apply to Box 
A 9526. j ad 


REDHILL. — Personal tax assistants re- 
quired by London firm for Redhill tax 
department. Preferably A.T.1.J. London 
rates. Luncheon vouchers. Pension scheme. 
Membership of B.U.P.A. - Phone 01-836 
4773, Mr Bull. 

RUGBY CHARTERED ACCOUNTANTS 
need a qualified assistant to a partner. The 
position would suit either a newly qualified 
person or one with post qualification experi- 
ence, The salary is negotiable. ~ Little & Co, 
26 Albert Street, Rugby. 

SENIOR AUDIT CLERK required by firm 


of chartered accountants in North Hertford- . 


shire. Preferably qualified but not essential. 
Experience in incomplete records and taxa- 


tion. - Apply stating age and experience to 


Box SA 2667. 


SHEFFIELD ' 


À national firm of Chartered Account- 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part II finalists with good’ 
examination records are also invited to 
reply. The position offers excellent ex- 
rience of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000. — Replies to Box SA 9540, 





SMALL FIRM OF CHARTERED AC- 
COUNTANTS, WI offer training contracts. 
Consideration given to students now taking 
Foundation Course or those commencing 
that course in 1975, Excellent experience 
offered under personal supervision of prin- 
cipals. Salary by arrangement, increasing 
according to ability. - Box SF 2648. 
SOMERSET CHARTERED ACCOUNT- 
ANTS seeking audit assistants for rapidly 
expanding office with experience of rural 
accountancy practice. - Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone, 
Yeovil 25183. 


SOUTHEND-ON-SEA Chartered Ac- 
countants seek experienced senior audit 
staff. Qualifications not essential. Sub- 
stantial practice with interesting range of 
work. Attractive salary offered. - Reply 
with details to Wilkins Kennedy & Co, 


+ 1 Nelson Street, Southend-on-Sea, 
Essex. ' 
TAXATION JUNIOR ASSISTANT 


(Male or Female) required by Central 
London Accountants with pleasant 
modern offices. Minimum of one year's 
. experience of personal tax. Progressive 
salary commencing £2,500 plus luncheon 
vouchers, ~ Write fully Box TJ 9525. 


Kent. 
~ PERSONAL TAX ASSISTANTS.- London, | 
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TAXATION 
SENIOR 


If you have considerable experi- 
ence of personal tax cases with a 
professional! company a twelve- 
partner practice of chartered 
accountants would be interested 
in seeing you. 

SIEM GNIS SENSA Si 
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THRIVING CITY FIRM of chartered ac- 
coumtants requires a manager for taxation 
department of six. He will take over from the 
present manager due to retire shortly. The 
successful candidate should be an F.C.A. 
with about ten years of experience in U.K, 
and overseas corporate and personal taxa- 
tion, and should have had a successful record 
of staff management and organization as 
weli as technical ability. The post offers good 
prospects and carries a salary commensurate 
with the responsibilities, — Inquiries for 
application forms should be made to Mrs 
Baker at 01-405 9925 extension 6 between 
the hours of 10 a.m. and 5 p.m. 


HEWITSON 


WALKER 





TRUST SENIORS 


. 20 vacancies with C.A.s 
- and Solicitors in Central 
London for trust staff. 

. £3,000-£6,000. 


01-248 0441 


TUNBRIDGE WELLS Chartered Ac- 
countants require Senior Clerk, not 
recessarily qualified, to take over and 5e 

' responsible for a sectior of clients 
comprising ¡mainly companies and 
larger partnerships. Applicants should 
kave a sound knowledge of taxation, 
end be prepared to.interview clients and 
gree cases direct with the Inland 
Revenue. The position offers excellent 
long-term prospects at a good com- 
mencing salary. 


Box TW 9555. 





YOUNG ACCOUNTANTS seeking careers 
in liquidation and trust, contact Superhelp 
Ltd, 01-828 7573. s 


WE ARE TWO young and energetic partners 


of a medium-sized suburban practice em- | 


ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recruitment and before any 
further progress is made we require further 


. qualified assistance. We therefore have a 


vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offered. A salary is 
negotiable according to experience bat a 
minimum of £4,000 per annum is antici- 
pated. - Applications i in writing please giving 
brief details of experience to the Staff Partner, 
Newton & Co, lla Bridge Road, East 


Molesey, Surrey. 





ARTICLES VACANT 


ACCOUNTANTS (CHARTERED) i in Chis- 
wick London W4, have position available for 
all grades of staff. Articled clerk or transferee 
welcomed. Excellent experience and good 





propertie ons average salary. ~ Telephone 


01-994 7802 
ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 


: Personal supervision. Good progressive 


salary. Hoo ud would be accepted. — Write 
Box AC 2 

ARTÍCLED. CLERKS required by young 
progressive three-partner practice in London 
WCi. Excellent supervision and training 
available from young qualified managers. 
Competitive salary scales. Transferees with 
good examination records considered. ~ 
Apply Box AC 2739. . 


ARTICLED CLERKS/TRANSEERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions to 
ali the leading national firms end 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: Mark 
Pembroke, FP.C.A., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 


ARTICLES/TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours — large or medium-sized firms 
throughout London. - Ring 01-628 2714. 
CHARTERED ACCOUNTANTS in Wem- 
bley area require articled clerks or transferees. 
Good experience available, ~ Apply in own 
handwriting to Box CA 2717. 

HOVE FIRM of chartered accountants with 
varied clientele has one vacancy for a trans- 
feree who has passed the intermediate 
examination. - Box HF 2652. 
SOUTHEND-ON-SEA chartered account- 
ants require articled clerks, Good experience 
available under direct supervision, preference 
to clerks who have completed Foundation 
course. Telephone Southend (0702) 32057, 


 ARTICLES/TRANSFERS 


To and from firms of all sizes 
Gabriel Duffy (Consultancy) 


a Ansdell Street, Kensington 
London W8 5BN 


01-937 9521 








Assistant 


Branch 
Accountant 
| c£2,500pa. 


The International Wool Secretariat EE 
an Assistant Accountant in its U.K. Branch for 
maintenance of accounts and budget records, 


The job calls for a sound knowledge of 
accounting principles to intermediate stage of 
the Chartered Institute or Certified Association. 
Ageupto 30. 

Located in modern offices in the West End. 
Good holidays, life assurance and pension 
schemes, 


Please write or telephone: 


The U.K. Branch Accountant, 
International Wool Secretariat, 
Wool House, Carlton Gardens, 
London SWIY'5AE, 
PURENEWOJOOÉ — 01-930 7300 extension 346 








Qualified 
Accountants 
HEAD OFFICE 


- Young qualified accountants are 
invited to apply for appointments 

: on the Chief Accountant's staff at 

‘the Head Office of the Board. 


The Accountancy Department is 
responsible for management and 
financial accounting, budgetary 
control, collection of the Board’s 
revenues, internal accounting 
services including electronic data 
processing, and internal audit. 


There are good prospects for 


advancement to senior appointments 
within the Board’s service and also 
for careers development within the 
Electricity Supply Industry. 





COMMERCE & INDUSTRY 








Salary — £2,879-£3,479 per annum. 


Assistant Apply by letter stating the 

COST ACCOUNTANTS reference number 36/75 and 
: giving details of personal 

particulars and experience to the 
Secretary, Yorkshire | 
Electricity Board, Scarcroft, 
Leeds LS14 3HS, not later than 
March 2ist, 1975. 


To assist in à sophisticated system of Contract Costing in the Building Industry. 
Previous costing experience essential, preferably in the Industry. Proven ability to 
work on own initiative desirable. 


Salary negotiable, Annual Bonus, Luacheon Vouchers and Pension Scheme. 


Apply Personnel Officer, Percy Biltor. Ltd, Bilton House, Uxbridge Road, Ealing, 
London WS 2TL. Tel. 011-567 7777. 


f 


Yorkshire Electricity Board 





EE 


D 
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Liaison 
Accountant 
c£3,400p.a. 


An opportunity exists to join the 
In-ernational Wool Secretariat as a 
member of the Accounting Liaison Team. 


This London based position covers 
the control of Branch budgets and 
accounting records and involves short 
European visits. l 


A thorough knowledge of accounting 
principles to the intermediate level of a 
recognised accounting body is necessary 
plus a working knowledge of German or 
Dutch or a Scandinavian language. Age 
up to 35. 

Good pension and life assurance 
schemes. Salary up to £3,400. 


Applicants should telephone or write 
to: ; 


Manager, Liaison Services, 
International Wool Secretariat, 
Wool House, Carlton Gardens, 
London SW1Y "Ab, 


PURENEWAJOOÉ 01-950 7300 extension 312. 





SENIOR ACCOUNTANT 
CIRCA £3,500 pa Am 


Cook International Commodities (UK) Ltd is the UK grain 
subsidiary of an international group of companies dealing 
principally in soft commodities. We are looking for a senior 
accountant, aged 30-45, not necessarily qualified, but with 
commercial experience preferably in a commodity trading 
environment. 


The successful candidate, with responsibility to the Financial 
Controller, will be required to assist in the preparation of 
monthly accounts for management and final accounts for 
presentation to the auditors. In addition to having a strong 
aptitude for figure work, he will have essentially a mature 
attitude towards the requirements of management and 
basic knowledge of foreign exchange. 


The starting salary, commensurate with age and the suit- 
ability of experience, will be not less than £3,500 p.a. 


Apply in confidence with career and personal details to 
Mr G. A. Joseph, Financial Controller, Cook International 
Commodities (UK), Ltd, 18 London Street, London» 
EC3R 7JP. 


| Accounts can show up 


insolvency 


Could you analyse why? 


Working as an Examiner in the Insolvency 
Service of the Department of Trade, it will be 
your job to investigate the affairs of 
companies in compulsory liquidation and of 
partnerships and individuals in banxruptcy. 


. In many cases the causes of insolvency are 


buried deep, unsuspected even by the 
individual or company concerned. To reach 
them demands experience in the interpret- 
ation of accounts and a good knowledge 

of how businesses operate. Working 

from personal interviews and frequently 
from incomplete records, your job is not 
to”pass judgément, but to find out the facts, 


Qualifications : as well as experience in the 
preparation of accounts, and knowledge of 
company, bankruptcy and commercial law, 
you must have obtained the appropriate 
professional qualifications e.g. relevant 
examinations of one of the Institutes of 
Chartered Accountants, or the Association of 
Certified Accountants. 


Starting salary up to £3400, according to age 
and experience ; you can expect promotion 
and a salary rising to £4200. Further 
promotions can take you to over £8000. 
London rates quoted, N on-contributory 
pension scheme. 


Write for further details and an application 
form (to be returned by 1 April 1975) to 
CivilService Commission, Alencon Link, 
Basingstoke, Hants RG21. 1]B, Or telephone 
BASINGSTOKE 29222 ext. 500 (or, for 24 hour 
answering service, LONDON 01-839 1992). 
Please quote E(1) 328/4 






] Opportunities 


£2,500 Neg. N. LONDON 
ASSISTANT ACCOUNTANT 


Partly qualifi ed A.C.C.A. or ACMA. 
required by Geelen Diversified 
Manufacturing Group in N. London to 
assist in Group Financial Department. 
Modern offices and working conditions. 











Many more unadvertised positions. 


Phone for action 01-366 0911 


“ACCOUNTANCY ASSISTANT requirec 
"for. property company in West End. Experi- 
ence, in preparation of final accounts. 
taxation, ‘VAT, and statistics. Recognizec 
intermediate stage preferrec. Replies ir 
writing to Box AA 2663. 


DISTRIBUTION 
CALNE £2,500-£2,700 


A rapidly expanding «company dis- 
tributing industrial fasteners needs an 
Accountant to supervise and develop 

| the accounting system for four present 
depots and for future expansion. - 


The function is being re-located at 
! . Caine in the immediate future, 


Candidates should be studying for a 
recognized accountancy qualification. 


Group prospects for the right man. 
: Apply in writing to: 


Financial Director 
o, F. H. Tomkins Ltd 
- . P.O. Box 22 
All Saints Road 
Wednesbury 
West Midlands WS10 DIN 
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GROUP ACCOUNTANT 


~ We wish to appoint an energetic group 
accountant who will be based at our 
headquarters in Wolverhampton and 
will be directly responsible to the group 
managing director. His qualifications will 
i include A.C.A., A.C.C.A. or A.C.M.A., 
~ with practical experience within the con- 
structionfheating and ventilating in- 
dustries. He will be responsible for all 
| aspects of financial control, producing 
j monthly financial report, cash, credit and 
cost control systems, Salary wiil be 
.negotiable dependent on ágz and ex- 
perience. - Applications, marked private 
and confidential please to the Managing 
Director, G. A. Byard Ltd, Heath Mill 
Road, Wombourne, Wolverhampton 
WYS 8AP.. 


m 


LADY BOOK-KEEPER required, London 
SE23,to assist company accountant. Must 
be able to type schedules. £2,000-£2,500, — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01-554 3434). 


' NORTHAMPTON head office of 
national sales and service organisation 
require a management accountant with 
experience of computerised accounting 
systems and ‘preparation of monthly 
management accounts. Age i is not a 


material factor. 
\ 


Turnover is currentty around £2 ~ 
million per annum and tie position will 
report direct to the company secretary. 
Salary wil! be around £3,500 per annum. 
The company is part of an industrial 
group offering considerable fringe bene- 
fits. 


Please reply giving brief particulars 
to David Robsham, Isis of Henley Ltd, 
. 43 Station Road, Henley, Oxon. 
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INTER - COMPANY COMPARISONS’ 


LIMITED, Financia] publishers and Com- 
panies House agents, have several openings 
on their Financial Survey Search staff for 
self-employed or retired accountants: Weekly 
revenue £48. House 9.30~4. Monday to 
Friday. - Phone G. Firmage, 01-253 7042 
for additional information and interview. 
PROJECT ACCOUNTANT to 14,500 
experienced in defence contracts for 
Somerset division of public company. - 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
WANTED IMMEDIATELY young A.C.A. 
with ambition, under 30, £4,000 per aanum 
with opportunity for rapid advancement in 
expanding leisure organisation. — Apply in 
first instance to Norden & Co, Cha-tered 


Accountants, 97 Mortimer Street, Laneham 


Place, London WIN 8DP. 


A qualifiec Accountant is required 
to take over as head of the 
Accounts Departmient in an ex- 
panding firm who are practitioners 
in the fisld of marketing and 
merchand&ing. Experience in this 
or allied fields would be preferable, 


Age: 27 onwards. 
Salary: Generous. 
Box AQ 22986. 


Please mention this 


Supplement when 


answering 


Advertisements 








OVERSEAS 





Iran 


OSCO—The Oil Service Company of Iran (Private Company) have 
vacanciez for the following :- 


Head Finance 
Procedures and 
Administration 


Minimum qualifizations University 
Degree in Accountancy and Finance or 
Membership of a recognised body cf 
Accountants. Minimum experience 
12 years with specialised training 
procedures relating to computer 
techniques, Preference will be given to 
those candidates who have had 
experience in Finar.ce Operations in 
the Oil Industry. 


Project Auditor 


Minimum qualifications Universit, 
Degree in Accountency or Finance or 
a Member ofa recognised body of 


Accountants. Minimam experience 6 to 


8 years experience in Accounting and 
Management Auditing, 


Benefits :— 


Senior Project 
Auditor 


Minimum qualifications University . 
Degree in Accountancy or Finance ora 
Member ofa recognised body of 
Accountants, Minimum experience 10 
years with Accounting and Management 
Auditing experience, and should have 


carried out major audit programmes of 


a complex nature. Should have had 
experience in the supervision of more 
junior staff. 


Senior Economist 


Minimum qualifications University 
Degree in Economics or Business 
Administration. Minimum experience 
6 to 3 years in applicable Economics 
Work, of which 3 to 4 years should have 
been in direct experience with 
evaluating, monitoring, negotiating. 
drilling contracts and performance. 


1) Generous salary free of local income tax. 
2) Married accommodation at subsicised rentals. 


3) Primary schooling available locally. 


4) Financial assistance may be given.towards boarding school costs. 
9) Paid holiday passages for schcol children. 


6) Annual home leave with passage paid. 


1) Home leave earn:ngs at the rate of 4 days for each month of foreign service. 
8) Terminal bonus cn satisfactory completion of contract. 


Agreements will be initially for two 
years with a possibility of a further 
extension. 


" Iranian applicants will be considered 
under regulations existing for the 
employment of Iranian Staff. 


The Oil Service Company of Iran isa 
consortium of International Oil 
Companies undertaking petroleum 
exploration and production operatiorss ' 


in Southern Iran on behalf of the National 

Iranian Oil Company. They are ` 

presently engaged in a major 

expansion programme, All 

EE will be based in Southern 
ran, 


Write now for application form and 
further details to Head of Overseas 


. Recruitment, Iranian Ol Services Ltd., 


3 Finsbury Square, London, E.C.2. 








THE ACCOUNTANT, March 6th : TAXATION; March 8th, 1975. 


r S ` : o E 


Caltex (U.K.) Limited is interviewing on behalf of its Associates Caltex Oil 
Zambia Limited for an Internal Auditor based in Lusaka, under the general 


guidance of the Chief Internal Auditor. The auditor will be on 
periods, normally living in hotels whilst away from base. ` 


tour for extended 


The successful candidate, aged 25-28 years, will have a high degree of analytical 


ability and be capable of innovation so as to be able to 


recommend and 


establish improvements in procedures with tact and perseverence by effective 


oral and written communication. i z : 


ideally, he will have 2 years professiona! audit experience, or § years experi- 
: ence at various levels in the Accounting and Auditing Division of large 


commercial undertakings. 


Depending on the candidate’s performance, he would be considered for later 


re-assignment and career development within the general a 
of the company. 


Itis essential for Work Permit Purposes thatthe candidate shoul 


ccounting sphere 


dhave progressed 


to an advanced stage of qualification towards ACCA or similar body and have 
at least 2 years professional auditing experience. Alternatively, a recently 
qualified University graduate with Accounting as a major subject would be 


considered. : 


An attractive salary will be offered commensurate with qualifications and 


T experience, plus Cost of Living and Quarters and Utilities Allo 
i to the U.K, with paid fares after one year. 


Applicants should submit written details of qualifications and 
experience to :— 


Personnel Relations Department, 
Caltex (U.K.) Limited, 30 Oid Burlington Street, 
London W1X 2AR, quoting reference ZA/A 


EAST AFRICA: 
| DAR-ES-SALAAM 


Applications are invited from COMMERCIALLY ORIENT- 
ATED ACCOUNTANTS for a challenging appointment 
giving a first-class opportunity to move into general man- 
agement. The post is at Board level and is the top job in the 
finance and administrative function. 

Initially a two-year contract will be offered, with an 
excellent salary, free accommodation, company car, paid 
passages, long leave at end of tour and other fringe benefits. 

For the right candidate there would be an opportunity 
to enter into a further contract for three years with annual 
home leave. 





















Please write to: 


Mr D. O. Benzimra, O.B.E. 
| c/o Court & Smith Ltd 
88 Woodbridge Road, GUILDFORD, Surrey 





OFFICIAL APPOIN 


MENTS 








r LONDON BOROUGH OF HARINGEY 


TOTTENHAM COLLEGE OF TECHNOLOGY 
High Road, London N15 4RU 
Telephone 01-802 3111 


Principal: F. C, Thurling, B.A.(HONS), A.C.L.S., F.R.S.A. 
DEPARTMENT OF BUSINESS AND ADMINISTRATIVE STUDIES 


Required for September 1975, owing to expansion of the work of the Department: 
THREE LECTUR GRADE II to share the teaching of FINANCIAL AC- 
COUNTING, COST ACCOUNTING, MANAGEMENT ACCOUNTING, LAW, 
STATISTICS, TAXATION from Foundation Course level to Final Professionallevel. 
Applicants should have sound professional qualifications with some teaching 
experience. 
Salary: LECTURER GRADE II: £2,700-£3,474 (under review) plus £351 London 
Weighting, plus £229 Threshold Payment. ' 
caa eaae per cent of approved removal expenses may be paid to the successful 
ndidates. i 


Application forms and further details from the Principal, Tottenham College of 
rimel High Road, London N15 4RU returnable within 14 days of the 
vertisement. 





wances, Vacation 





ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


KINGSTON COLLEGE OF 
FURTHER EDUCATION 


Kingston Hall Road, Kingston upon Thames 
` KT1:2AQ 


Required for September Ist, 1975. 
BUSINESS STUDIES DEPARTMENT: 
Post No. T/75/2 


SENIOR LECTURER in Accountancy for 
Professional Courses (A.C.C.A., I.C.M.A.) 
and OND/ONC in Business Studies. Ability 
to offer one of the following subsidiary sub- 
jects would be an advantage: Law, Statistics 
or Taxation. Applicants should possess a 
professional qualification, or be graduates 
with specialist accountancy studies, prefer- 
ably with teacher training. 


Post No. T/75/3 


DEPUTY TO HEAD OF DEPARTMENT 
AND PRINCIPAL LECTURER. The post 
would combine administrative responsibility 
with teaching for Professional Accountancy 
courses (A.C.C.A.; I.C.M.A.)), mainly Ac- 


countancy with allied subsidiary subjects, 


preferably Law. " 


Applicants should be professionally quali- ` 


fed, or graduates with accountancy as a 
special subject, with business teaching ex- 
perience. : i 
SALARY SCALES (subject to confir- 
mation): ` 
Principal Lecturer ~ £5,001—£5,613. 
Senior Lecturer — £4,206-£5,010. 


£267 London Weighting added to all 
salaries, plus £229:68 Threshold payment. 


Assistance with removal expenses, house 
purchase; etc., available in approved cases. 


PLEASE APPLY IN WRITING to the 
Principal for full particulars and application 
form. Please quote Post Number in all 
correspondence. 


ment. 
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SALFORD COLLEGE OFN, . 
TECHNOLOGY N 


| M. 
Frederick Road, Salford M6 6PU — 
Telephone: 061—736 6541 


Applications are invited for.the following 
Post. : 


SENIOR LECTURER in 
ACCOUNTANCY 


Salary. — In accordance with the Burnham 
Technical Scales at present subject to im- 
mediate review under the Houghton Report 
which recommends: 
£4,206 to £5,010. i 


Further particulars and forms of applica- 
tion may be obtained from The Principal. 


Y 


O III NE 


UNIVERSITY ‘OF WESTERN 
AUSTRALIA 
Perth 


Applications are invited for the following new 
appointments, which may be made on a 
temporary, visiting or permanent basis, in the 
Department of Commerce: ' 


. ACCOUNTING AND FINANCE 


SENIOR LECTURER OR LECTURER. ~ 
Teaching opportunities in Accounting and 
Finance are offered within a three-year pass 
degree sequence in accounting, à third-year 
unit in finance, a fourth-year (Honours) unit 
in both accounting and finance, and post- 
graduate units in the Master of Business 
Administration degree. Applicants may have 
a particular interest in either business finance, 
or managerial or financial accounting. 


ORGANISATION AND 
MANAGEMENT 


SENIOR LECTURER OR LECTURER. — 
Units in Organisation and Management are 
offered at both undergraduate and graduate 
levels. Candidates are expected to have ex- 
perience in one or more areas within this 
field, such as organisational beháviour, 
organisation theory, personnel management, 
business policy or small business manage- 


COMMERCIAL LAW 


SENIOR TUTOR OR TUTOR. - The 
appointee will be expected to assist in the | 
administration and teaching of Commercial: 
Law. Experience in income tax or commercial 
law would be an advantage. 


ACCOUNTING 


TUTOR. - The appointee will be expected to 
assist in the administration and teaching of 
accounting or finance units. 


Postgraduate courses offered in the 
Department include M.Com. (thesis), M.B.A. ; 
(course work) and Ph.D. (thesis). Oppor- 
tunities exist for individual and joint research. 
The University possesses a fine library, and 
computer facilities are available, Where 
appropriate, an appointee will be given every 
encouragement to work towards a higher 
degree. Temporary appointments may be 
subject to renewal, or conversion to per- 
manency. Teaching experience, research 
ability, or business experience would be an 
advantage. Further information may be 
obtained from the Head of the Department, 
Dr R. M. C. Lourens. 


The salary ranges are as, follows: Senior, 
Lecturer — $4 15,400-5A 17,900 p.a., Lecturer 
— $A11,250-SA15,100 p.a., Senior Tutor ~ 
$A9,750-SA11,250 p.a., Tutor — $A8,000- 
$A9,500 p.a. The fee for a visiting appoint- 
ment would be negotiable. Permanent con- 
ditions of appointment would include super- 
annuation similar to F.S.S.U., fares to Perth 
for appointee and dependant family, removal 
allowance and housing loan scheme. A Senior 
Lecturer or Lecturer would also be eligible 
for study leave and long service leave, and a 
Senior Tutor for long service/study leave. 
A temporary appointee from within Australia 
would be entitled to fares for himself and 
wife and from elsewhere to appointment 
expenses of up to $A1,400. 


Applications in duplicate stating full 
personal particulars, qualifications and ex- 
perience should reach the Staffing Officer, 
University of Western Australia, Nedlands, 
Western Australia, 6009, by April 5tb, 1975. 
Candidates should request three referees to 
write immediately to the Staffing Officer. 


1 
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BRISTOL POLYTECHNIC 


DEPARTMENT OF ACCOUNTING & FINANCE 


Applications are invited for the following - 


post, duties to commence 14 April 1975, or 
as soon as possible thereafter: 


, LECTURER GRADE lI IN ACCOUNTING 


to teach on professional accountancy 
courses and business studies courses. 


Applicants should be capable of teaching 
Financial and Management Accounting at 
first year level and also have an interest in 
developing a specialism for more advanced 
work in one of these fields. 


Applicants must be qualified accountants 
(ACA, ACCA or ACMA) with good 
accounting experience and, preferably, with a 


relevant degree. Some previous teaching 
experience would be useful, but the Poly- 
technic offers some training and assistance to 
new teachers and also provides opportunities 
for study for other qualifications. ’ 


Salary Scale: Lecturer Grade II £2,700- 
£3,474 (scale under Houghton report 
recommended to become £2,670-24,476 
with possibility of progression to £5 010). 


Further details and application forms (to 
be returned by 21 March 1975) from Per- 
sonnel Office, Bristol Polytechnic, Ashley. 


Down, Bristol BS7 9BU, 


Please quote Post Reference No. L21/22 
in all communications. 








PARTNERSHIPS AND 
PRACTICES 





ABLE AND AMBITIOUS CHARTERED 
ACCOUNTANT (25 to 32 yéars) with G.R.F. 
of approximately £10,000 offered accom- 
modation and services by London EC2 
chartered accountants vun to merger 
within one year. -- Box AA 2749. 
ACCOUNTANCY PRACTICE, fees £12,000 
for sale. Alternatively partnership offered to 
qualified accountants with opportunity for 
complete acquisition after short period. 
Freehold offices available for sale or lease in 
NW. London. - Box AP 2695. 
ACCOUNTANT (unqualified) seeks as- 
sociation with professional firm — initially 


. subcontract basis. Experience covers broad 


' period. — 





range of general practice from medium/large 
audits to incomplete records. Wide taxation 
experience including back duty and planning. 
Own nucleus G.R.F. £4,000 approximately. 
London/Essex. - Box AU 2767. 


1 
A MEDIUM:SIZED FIRM of Char- 
tered Accountants in Central London 
with 10-partners was formed ten years 
ago. by the amalgamation of four smaller 
firms. 


Since then it has developed its or- 
ganization’ into departments, while at 
the same time seeking to retain the per- 
sonal contact between partners and 
clients. 


As a result the departmental organiza- 
tion is capable of controlling additional 
staff so as to deal with new audit, ac- 
countancy and taxation work. 


It is thought that this situation may. be 
of interest to general oractitioners who 
are experiencing difficulty in servicing 
clients, or who are concerned with the 
problem of succession. 


If any practitioner would care to 
discuss the position, please reply giving 
brief particulars. 


Box AM 9560. 


AN OLD-ESTABLISHED WOLVER- 
HAMPTON practice has an opening for an 
experienced chartered accountant interested 
in acquiring a share after a short probationary 
Box AO 2721 


WEST END 
CHARTERED 
ACCOUNTANTS 
Fast-expanding practice (3 part- 
ners), Gross fees approximately 


£100,000 is extremely interested 
in acquiring additional block of 
audits or alternatively, entering 
Into a close association/merger 
with suitable practice. 


Box WE 23032. 


ARE YOU LOOKING for -an experienced 
chartered accountant to share the burdens of 
general practice and enjoy reciprocal arrange- 
ments at holiday times or during indisposi- 
tion. If so, and if you can accommodate me 
in London or eens then drop mes line, | 
— Box AY 2704 
A YOUNG CHARTERED ACCOUNTANT 
required by East Anglian firm with a vizw to 
partnership after probationary period. Appli- 
cants should have experience of personal and 
company taxation and incomplete recozds. — 
Box AY 2605. 
BLOCK OF FEES FOR SALE, ES 
records, Bedfordshire. -- Box BO 2719. 
BLOCK OF FEES FOR SALE in Morth 
Bucks — fees £6,500 (approximatelw). 
Approximately sixty-fi ive clients. Cash re- 
quired £9,000 or offers to Box BO 2659. 
CHARTERED ACCOUNTANT NW. Lon- 
don requires CA. as PA. with a view to 
partnership. — Box CA 2686. 
CHARTERED ACCOUNTANT, practising, 
withspare time or wanting to practise, invited 
to contact overburdened two-partner firm, 
London W1. Objects: amalgamation after 
period and future retirement of senior 
artner, capital required to adjust interests. — 
ox CA 2711. 
CHARTERED ACCOUNTANT with Cen- 
tral London practice wishes to buy a small 
practice in SE. London or Bromley, Orping- 
ton, Croydon, to assist decentralization. — 
Box CA 2747, 
CHARTERED ACCOUNTANTS, three- 
partners, gross fees approximately £73,000 
seek merger, Central, N. or NW. London 
GE similar or slightly larger firm. - Box CA 


CHARTERED ACCOUNTANTS, Loadon 
EC4, three partners with some office space 
would be interested to discuss association 
with view to partnership with young C.A. 
having own nucleus and ability to assist 
overworked partner. ~ Box CA 2772. 
CHARTERED PRACTICE in southern 
counties for sale. G.R.F. £75,000. Two part- 
ners, excellent premises and lease, partners 
would continue by agreement to ensure 
continuity. ~ Reply Box CP 2703. 
CIRENCESTER CHARTERED AC- 
COUNTANTS have vacancy for younger 
qualified person to manage and develop 
separate taxation department. Salary by 
arrangement. Partnershi ne pr! prospect for suit- 
able applicant. — Box 
CUMBRIA. ~ Partner Aae after pro- 
bationary period, in old-established two- 
partner practice. Experience of personal 
taxation and incomplete records essential. 
Lowe & Whitewell, Chartered Accountants, 
134 Highgate, Kendal. 
DEFINITE PARTNERSHIP prospects. C.A. 
required by two-partner firm in London 
Must be capable of working up to 
partnership within two years. — Box DP 


EXCLUSIVE CHARTERED -ACCOUNT- 


ANT with inclusive practice in the West End ' 


and the suburbs, would like to associate with 
others who have some available accom- 
modation. ~ Box EC 2657, 

F.C.A. (39), experienced in medium and 
smaller practice, limited companies, partner- 
ships and sole traders, seeks a partnerskip in 
London or South-East, - Box FC 2768 
FLOURISHING CHARTERED PRACTICE 
(sole practitioner) established 18 months. 
Seeks similarly placed sole practitioner to 
share - offices with view to  conside-able 
expansion. ~ R, W. Peters & Co, 63a Feath 
Road, Hounslow, Middlesex. 01-894 5326, 
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CHARTERED ` 
ACCOUNTANTS 


Four Partners 
GROSS FEES - £100,000 


Ter. years ago, the present Senior Partner started this Firm 
with £1,000 in fees and now they have risen to approximately 


£10, 000. > 


We specialise in tax, do a great deal of financial advisory 
work and for the last two years have been advising clients 
in Europe. In addition. we have an audit practice comprising 
a small number of substantial clients who produce approxi- 


mately £40,000 in fees. 


We have extremely good office accommodation overlooking 
the river at London Bridge and surplus space which could 
accommodate a 2/3 Partner Firm.. 


We would like to enter into an association with a view to 
amelgamation with a firm whose fees are in the region of 
£40,60,000. Ideally, we would like to associate with a firm 
which has a substantial audit practice to balance the large 
amcunt of special work that we do. S 


Our Partners range in age from 41 downwards and we would 
prefer, although it is not vital, that any Firm we associated 
witk, had at least one or two partners of a similar age. 


If you find this of interest, please write to us with-a few 


details to Box No. CA 23065. 


F.C.A. (43), firancial director public group, 
West Midlands, wide industrial experiznce in 
medium-s:zed enterprises, seeks professional 
partnership, possibly to develop management 
services far clierts, Will consider move to any 
district. - Box FC 2750. 

HAPPY IN PRACTICE but unhappy with 
location of present partnership, C.A., aged 
44, reluctantly seeks fresh partnership, 


preferably Avon or similar. Current shere well ' 


over £10,200 p.a. so substantia! and pro- 
ional gry propositions only 
lease. ~ Box HI 272 
YOU require abd at partner level 
and can absorb a small practice of about 


. £10,000 then drop us a line. My experience 


covers large and small firms and I live in 
West Middlesex. - Box TY 2669. 

KENT/SUSSEX AREA. - Required smail 
practice or blocz ofsmallclients by established 
accountant. Immediate cash offer. — Tele- 


phous Ncrmar Powell op Tunbridge Wells 


28995. 

LEICESTER C.A. with G.R.F. in excess of 
£3,000 seeks working arrangement with 
another practit oner BE as a salaried 
taxation assistant. - Box LC 2722. 
LIVERPOOL ,SOLE PRACTITIONER 


seeks successor Current fees £8 ,000—£9,000. - 


Terms negotiakle, - Box LS 2502, 

LONDON CHARTERED ACCOUNTANT 
has small amount of accommodation suitable 
for sole practitioner. - Box LC 2741. 
LONDON CHARTERED ACCOUNTANT 
in early <Os seeks a small amount of ac- 
commodation with a view to TTD and 
reciprocal servizes. - Box LC 267 

LONDON CHARTERED ACCOUNTANTS 
wish to E a practice with G.R.F. 
£20,000 to £30,000 per annum, preference 
given to SE, England but other areas con- 
sidered. Immed ate cash settlement possible. — 
Box LC 2773. 

MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £50,000, 
could be interested in merger with firm of 
similar size or zarger. - Box MF 2740. 
MATURE CHARTERED ACCOUNTANT 


-living in Middlesex and practising in London, 


' with a nucleus of about £11,000, would like 


to associate with a firm which has adequate 
staff, needs strength at partner level and has 
available accommodation- in London or 
Middlesex. - Box MC 2670, 

OVERBURDENED PRACTITIONER in 
south Manchescer area wishes to dispose of 
D a prectice. £3,000 G.R.F. ~ Box 





MEDIUM-SIZED OLD-ESTABLISHED 
City chartered accountants with available 
accommodation would consider merger or 
other arrangement with suitable firm pro- 
onets G.R.F. of up to £100,000. — Box MS 


NORTH BUCKS chartered accountants 
practice for sale. ~ G.R.F. approximately 
£12,000. Good lease available at low rent. 
Cash price required for fees and lease 
£16,000 plus work in progress at valuation. 


= Box NB 2660. 





OUTSTANDING OPPORTUNITY 


A well-established and rapidly expanding 
London Wi firm can offer a partnership 
to an audit/general practice orientated 
C.A. subject to a probationary period 
as a manager. Modern techniques are 
used in a progressive but informal at- 
mosphere. Initial salary up to £6,500 p.a. 
— Apply to Box OO 9559, 


PARTNER REQUIRED to replace recently 
deceased junior in established Midlands 


practice with gross potential up to one-third 


share immediately, Senior remaining aged 61. 
Premises owned, ~ Box PR 2748. 

PARTNERSHIPS IN EAST SUSSEX 
chartered accountants’ practice offered by 
sole practitioner to energetic person of good 
personality with some capital. — Box PI 


69 
PRACTITIONER requires small practice/ 
Dod oe fees in Hereford or surrounds. - Hox 
RACE YOUR RATS IN DEVON. - Sole 
oa £10,000 G.R.F. practice needs a 

artner. Some capital would be useful. — 

iue Box RY 2762. 

HEFFIELD CHARTERED ACCOUNT- 

ANT (50) requires younger partner with a 
view to succession within ten years. Small, 
varied practice, with outside interests. Pre- 
ferred applicants will have nucleus G.R.F. 
up to £10,000 or capital available for ex- 
pansion. = ~ Box SC 2672. 
SMALL PRACTICE or block of fees re- 
quired in east Kent or coast. Payment over 
number of years preferred not essential. Up 
to: £15,000 considered. - Box SP 2742. , 
TWICKENHAM/RICHMOND sole practi- 


tioner wishes to purchase small practice or 


, block of audits in the area or will consider. 


any suitable arrangement. - Box TR 2710. 








t 


SE. LONDON/NW. KENT, ~ Three-partner 
, fees £40,000, growing rapidly seek 
merger/arrangement with similar size or 
larger firm. Might suit retiring partner 
requiring annuity. - Box SE 9468. 
TWO CHAR ACCOUNTANTS, 
67 and 61, G.R.F. £20,000, with no im- 
mediate desire to retire but present lease 
unrenewable, seek association with a view to 
economies and ultimate merger with another 
in central or south-east London or City 
having available accommodation for very 
small staff. - Box TC 2705, 
WEST END CHARTERED ACCOUNT. 
ANT with small practice seeks accom- 
modation perhaps with a view to association. 
~ Box WE 2656. 
WEST RIDING CHARTERED PRACTICE, 
Two partners of old-established firm with 
G.R.F. around £20,000 seek to provide for 
retirement of senior partner over reasonable 
consultancy period, and welcorne approaches 
from larger firm with suggestions for as- 
Lm and eventual succession. - Box WR 
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SUBCONTRACT WORK 


Advertisements may 20w be accepted to 
appear under this heading. They will be 
charged far at the same rates as for 
advertisements appearing under the main 
heading. 





CHARTERED ACCOUNTANTS NW. Lon- 
don require experienced subcontractors, ~ 
Box CA 2687, 

SUBCONTRACTOR qualified or senior 
required by small/medium firm in West End 
or North West suburos offices to prepare 


- accounts from incomplete records. Work on 


our premises or at clients London area. 
Three days per week, Sait retired man. — Box 


.SC 2716. 


TAX ASSISTANCE REQUIRED ON 
PART-TIME/TEMPORARY BASIS 


(evenings or week-ends if preferred) 
by West End C.A.s in preparation of 
capital gains compu-ations (particularly ' 
S/E transactions). 


Will only be of interest to person 
' currently spectalisicg and thoroughly 
experienced in this £eld. 


Please send brief details of experience l 
and qualifications if any to Box TA 9561, 


A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assigament for 
two to three months either in profession or 
commerce and industry. — Please reply to 
Box AB 2689. 

A.C.A. experienced in incomplete records 
living in the Bromley area seeks subcontract 
E. Will collect ard deliver. - Box AC 


4. 
A.C.A. IN PRACTICE seeks subcontract 
work in London and suburbs. Will collect 
and deliver and discuss in detail with you 
at your time. — Please write Box AC 2675, 


profession of sole traders, 


ACCOUNTANT TAX SPECIALISTS avail- 
able for consultancy or would service block 
of tax cases. — Please write Box AT 2714. 
À.C.A. PART IF FINALIST requires sub- 
contract work, over 64 years’ experience in 
partnerships, 
solicitors, private and public companies etc. 
Part-time/full-time, if suitable, evenings and 
weekends also considered. - Box AC 2734, 
A:C.C.A. FINALIST (two years’ experience 
incomplete records), seexs subcontract work 
within London area. Will coliest and de- 
liver on request. - Box AC 2753. 





ACCOUNTANTS. — Your problems 
solved. — Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before tke 
Commissioners. We can undertake any 
type of tax work and our opinions on 
contentious pointsare much sought after. 
We are the champions of lost causes. 


Linden Tax Services Ltd 
` 134 Cambridge Park 

London E11 2PU 

Tel. 01-530 3929. 


d 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS > 


Experienced Freelarces available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas. 


PRACTITIONERS SERVICES © 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 ' 


CHARTERED ACCOUNTANT seeks sub- 
contract work from established firms in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust 
work, — Telephone 01--248 2177, 

F.C.A. with wide experience seeks sub- 
contract work in and around North London 
and Enfield area. Prompt collection and 
delivery, - Box FW 2752. 


collected and delivered. - Box QA 2674. 

SMALL, EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax, Maximum rate £3:35 
par QUE Collect and deliver. — Tel. 01-363 
TRUST. MANAGER seeks subcontract 
work at home. — Leicester or near, Trust 
TTT etc., and tax returns. — Box TM 





SITUATIONS WANTED 





A BAG OE TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work availa»le immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates, — 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
&ble for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham.) 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 
ualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
* Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment for 
two to three months either in profession or 
commerce and industry. - Please reply to 





AN EXPERIENCED A.C.A. PART D 
FINALIST with over six years” experience in 
sole traders, partnerships, private and public 
company audits and accounts, large ¿udits, 
solicitors liquidations etc., seeks position. — 
110 Foxberry Road; London SEA 2SH. 


A YOUNG GRADUATE (B.Com., Karachi 
University) and A.C.C.A. Part III student 
(U.K. resident) would like to joln a pro- 
fessional firm. - Please reply Box AY 2696. 


BRISTOL. - A.C.A. aged 29, qualified 
1970 wishes to return to the profession after 
a three-year period with a City-based in- 
stitution involved in several aspects of cor- 
porate finance work. Seeks position with a 
medium-sized Bristol practice with a view to 
possible partnership; past professional ex- 
perience includes incomplete records, per- 
sonal taxation and small company audit 
work. ~ Box BA 2680. 


C.A. FINALIST with five years’ experience 
in small and medium-size audits and per- 
sonal and company taxation seeks position. — 
Box CA 2754. : 


F.C.A. (43), financial director medium-sized 
public group, West Midlands, seeks change of 
environment. Wide industrial experience over 
fifteen years. - Box FC 2751. 


F.C.A. (active 61), ex-practitioner, wide 
experience, adaptable, seeks London position 


w-— dra mam e ndm se ee 
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PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
', Telephone 01-554 3484 


Applications from 
Freelances also invited 





INDIAN A.T.LI. STUDENT, six years' 
U.K. professional accountants’ office experi- 
ence, including small accounts preparation, 
auditing, personal tax computations plus, 
seeks part-time position. Modest remunera- 
tion expected. Hours/days by arrangement. — 
Box IA 2778. 

MANCHESTER / WILMSLOW AREA. - 
Experienced accountant seeks .a part-time 
position to prepare draft accounts from 
complete or incomplete records. VAT, etc. — 
Box MW 2679, 

PROFESSIONAL . Il: FINALIST, seeks 
medium-sized firm in London area for 
experience in larger audits. - Yorke, 10 High 
Street, Wyke Regis, Weymouth, Dorset. 
QUALIFIED C.A. wide professional ex- 
perience, adaptable, seeks London position. — 
Reply to 28 Salisbury Road, London E4. 


N 





ARTICLES REQUIRED, ' 


For Articles Vacant see after Situations 
Vacant Public Practice. 





NINE MONTHS’ FOUNDATION 


A 
COURSE completed at City of London: 


Polytechnic School, Moorgate, June 1974, 
Have three years’ practical experience in 
modern techniques of auditing and accounts, 
taxation etc. Consent obtained. Available 
immediately. ~ Please contact E. N. Janjua, 
54 Ivy Road, London NW2, 
AN INTERMEDIATE appearing articled 
clerk in March 1975 
articles to medium/small-size Central/West 
End/North London firm. Obtained principal's 
consent. — Apply Box AA 2698. : 
A REGISTERED STUDENT seeks articles 
in certified accountanzy anywhere. Taking 
Foundation A and B in December. — Saquib 
Mohyuddin, 10 Cranley Place, London SW7, 
TICLED CLERK SEEKS TRANSFER, — 
Foundation Course successfully completed 
in June 1974 and taking the PE1 in November 
1975. Six months” experience in accounts, 
auditing, VAT and simple tax computations. 
Principals consent. obtained. Available 
immediately. — Please reply to Box AC 2780. 
ARTICLES REQUIRED by overseas 
student. Holds B, Com. Honours and M.Com. 
degrees. Some experience of incomplete 
records, small limited companies, simple 
taxation and VAT in U.K. Foundation 
course starts October 1975. Available im- 
mediately. - Box AR 2683. 
IND COMMERCE GRADUATE com- 
pleting Foundation Course in June 1975, 
seeks transfer of ar-icles, Seven months 
experience, Principals consent obtained. — 
Please write to Box IC 2726, 
TANZANIAN ASIAN, 23, seeks articleship 
with certified accoun:ants in West End or 
Palmers Green. — Box TA 2697. 


z 





SERVICES 





DOES YOUR OFFICE need painting? - 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within 24 hours. — Welbeck 
Paints 01-222 6740. 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 
Copies/extracts of documents, 
general reports, update service. 
Ask for full details, 


Tel: 01-253 3030 Telex: 261010: 
Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London Ni SEE, 


Jordans es 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London Nie, 


(01-359 3387), 
"A 


RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies), 

COMPANY SPECIALISTS. - New com- 


panies formed £72. Searches and registra-. 


tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service. 

READY-MADE COMPANIES £73 (in- 
clusive) transferred immediately. Companies 
registered from £18-15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, T NF Kent (Medway Se 
READY-MADE COMPANIES available 
now. Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 


PT. In La nen en, ft 





BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC! 
01-253 2977/8/9 Telex 262687 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone. 


THE LONDON LAW 


AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





HART:¿CO 


(CITY ROAD) LTD. 
22-24 


Cowper Street 


London. EC2A 4AP 
01-253 4108 


TELEX 25804 REDIMADE LON 
HART FOR COMPANIES 
Prompt and Emilion: Speciation 

co 


For Accountants and Solicitors 
Formationa, Comp 





we. a 






seeks transfer of 


1 


LEA CEN ti a EE 





"LIMITED COMPANIES 


NEW FORMATIONS 
OR ——— . 
READY-MADE COMPANIES 
FOR ALL TRADES 
Searches, Seals, Registers, etc. ` 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA -~ 
(Phone 01—253 3551/2) 





| 


' SPECIAL FORMATIONS 
(10-14-day Service) 
| READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 





140/141 Temple Chambers 
Temple Avenue, London, . 
EC4Y OHE 


01-353 1441/2 


r 


Ka 





LIMITED 
COMPANIES 


‘> formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book & seal 


. COMPANY SEARCHES 
‘Same-day service 
| Tel, 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road EC1 


D 
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| OFFICE MACHINERY 
| A AND EQUIPMENT. 





TAKE-OVER LEASE rough intraconts 


accounting machine — programmes solicitors’ - 


accounts; manufacturer maintained. — Tele- 
phone High Wycombe 22431, 





MISCELLANEOUS 








, PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 





cost. Return postal service for urgent. work. —- 


Accountants’ 


for the individual accountant. 24 hours per | 





MLR. Chet tlebureh Ltd | 





A BALANCED DECISION on your mort- 
' gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider |. 


‘ABANDON CHASING THAT MORT- 


‘Details to Box BC 2727. 


RUBBER STAMPS ~ NORMAL SERVICE ' 
THREE DAYS. Signature stamps anc special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc, Competitive prices, ~ 
F. H Greenhalgh, Universal Building, 
Garnet Street, Serer SK1 3AR, Tel. 
061—480 3826. 


VALUABLE OFFICE MACHINERY 
Surplus to requirements. 


3 NCR DECIMAL ACCOUNTING 
MACHINES 
£90 each o.n.o. 


GESTETNER 360 Duplicator, complete 
with fitted stand and filing. drawets, 
£95 o.n.o. 


Apply now to: 


Mr George Chilvers 
Campbell, Thompson & Chilvers ` 
221 Kings Road 
Reading, Berks 


Tel. Reading 63331 





MORTGAGES 





application up .to £20,000. Re-morigage 
funds also available. — Contact Caveron 
Associates, 29D Dryden Chambers, 119 
Oxford Street, London W1. Telephone 01-- 
437 6420. Evenings week-end inquiries wel- 
come on 01-868 3421. 


GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on compktion. 
Personal attention of a director. — Frofes- 
sional Mortgage Services, 5-7 Muswell Hill, 


up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Stree: Hill, , 
London EC3R 6EP (01-623 2844). 





BUSINESSES 





BUILDING CONTRACT ORS with agreed 
tax losses £250,000-- urgently required. — 


LONDON BOOK-KEEPING SERVICE for 
sale. Needs approximately two/three days 
weekly. Income £2,400. Offers of twice times 
considered. Can assist with finance if n2ces- 
sary. ~ Box LB 2743. 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 
Office directory boards in Bronze, 
Brass, Staintess Steel, Aluminium 


or Coloured Plastic. 
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BUSINESS 
OPPORTUNITIES. 





WANTED 
£44,000 secured by First Bond over 


A expanding zlotel. Interest negotiable: — 


Further particulars from Macpherson & 
Black, dei 31 Comely Bank, 
Edinburgh AH4 1AJ. 


! 


BUSINESS: PREMISES 


DESK AVAILABLE in quiet office ¡near 
Tottenham Court Road. ~ Please Phone 
01-636 8563 a“ter 10.30. 

GOLDERS GREEN, first-class position 
facing tube stetion, bus terminus, taxi rank, 
easily accessib e West End, just over 1.000 sq. 
ft offices. - Further details apply Culwick & 
Co, 16 North End Road, London NWI11. 
01-455 9916. 











Kingdom coverage. 





y JOHN CHURCHILL CO 
| Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
compüter control systems updated or regularly vetted. United 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number - 01-460 8601/9220 


STOCKTAKING 


sticking to the facts with 
George,Orridge 


, Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — — 





|. BOX 


Replies to- advertisements. 
using Box Numbers should 


be addressed to: 


JEDE. uses c) 
Gee & Co (Publishers) Ltd 
— 151 Strand, London 
. WC2R LI 





STOCK VALUERS -` 








Consult the experts — : 


George, Orridge & Co. | 


Incorporated. Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. | | 


Regent House, 236-241 Regant St, London WI R 8SU. Tel 01-434 1294/8 | 
STCCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 

36 Cannon Street, Birmingham B2 BEZ, Tel 021-843 6547 

11 Old Hall Streat, Liverpool 3L3 SHT. Tel 051-238 7523 


65 Bath Street, Glasgow G2 2BX.. Tel 041-332 7977 
617 Shristchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by ictuat manulacturer. 


ABBEY CRAFTSMAN LTD. 


1, PARKS WORKS, KINGSLEY. BURDON., HANTS. 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 


day, 7 days per week, — Thurgood Business 
Service, 01-946 2815.- ` ; 





FOR SALE 








DICTATION MACHINES. Reconditioned 
and guaranteed. S.A.E. for details. — Elsc- 
tronics International, Dept. A, 14 College 
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FOR 
TEMPORARY 
ACCOUNTANTS | 


Contact - 
Julian Dunlop A.C.A. 


unlop £} 


adenoch 
Ltd 


31 Percy Street, London W1P 9FG 
01-323 08865 or 01-580 8771 


Temporary & Permanent 
Accounting Specialists 


TOO MUCH WORK? 


STAFF SHORTAGE? 


Alexander Badenoch A.C.A. 


WANT GOOD SERVICE? 


H 





“We don't need Executemps— 
we've got our own accountants.” | 


S V 


NEED A TEMP? . 


WORK DONE?, 





And good we're sure they are. 
Until someone leaves, goes sick, 
or takes a holiday. Or there's a 
sudden unexpected rush of work. 
Then efficiency suffers; tempers 
grow short, mistakes show up. 

All for the want of a call 
to Executemps. We supply 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 


them. One Cost Accountant 


say for a week; or maybe four. 
book-keepers for a month or © 
more. Quietly working away, . 


-uncorking bottlenecks, dealing 


with backlogs, coping in general. 

Executemps staff are willing, 
conscientious, experienced. 
They’ll fit into any situation and 
contribute to its solution -from 
the start. Remember this next 
time you've cause to hit the panic 
button. 

Theskilled help you want from 
Executemps is just a phone call 
away. Getin touch — now. 


Executemps 


London 01-734 5043 
Glasgow 041 204 1826 


Birmingham 021 622 2291 
Leeds 0532 444911 


Manchester 061 833 9839 Newcastle 0632 28947 : 





i 
i 
| 
| 
| 
i 
i 
i 
| 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THB LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX MANAGER £5,000-£6,000 
To take charge of large department in a well-established 
e frm with a very varied practice. Good technical 
ability and supervisory experience important. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LL National Practice. 

£4,500 to £5,500 


Assistant Consultant - National Practice, 

PERSONAL TAX LADIES £3,000-£5,000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from i tig s 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
d. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000—£5,500 
` As the leading agency with 3 full-time consultants 
specialising in taxation eppointments we deal with all of 
€ leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 
PERSONAL TAX - D 
FENCHURCH STREET £3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at al] levels of seniarity. 
PERSONAL TAX JUNIORS £2,000—£3,000 
Vacancies range from trainee junior level to own small 


allocation. City and' West End. A.T.LL trainees 
encouraged. * 





- 


COMPANY TAX 


COMPANY TAX £4,000—£9,000 
There have never been so many vacancies for company tax 
ari 3 ranging “rom A.C.A./A.T.I.I. student level to 

nior Consultant leve] with international] practices. 
Senior Manager at £8,000 p.a.+ with ixternational, 

ractice in London. Also 4 consultancy vacancies with 
eading firms. £6,000-- for A.T.LL/A.C.A. with 3 
years’ tax experience, Also PA to tax parer and 10 
vacancies at compeny tax senior level to 25,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 

' £3,500-£4,000 p.c. plus O/T 

Leading International firms urgently seex recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
TAX PARTNER DESIGNATE £6:200-£7,500 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £71 000—£9,000 
U.K. Tax Consultancy. A.C.A. and planaing/zonsultancy 
experience required. 

LONDON ` £6.200-£8,000 
Four vacancies. International tax and UK company 
tax, with international glañts;_3-4 years” good tax 
experience. ; 

Large Industrial and Commercial Corapanes £3,500- 
£5,500 for newly qualified or 1/3 years tax ompérience. 


Electronics Conglomerate £3.500—£4,500 
Textiles Company £3.500—£4,500 
Finance Corporation £4.200-£4,500 
Pharmaceutical Group £4.200-£4,500 
Finance Group £4.200—£4.750 
Shipping Conglomerate £4 300-£4,750 
Government Corporation £5,200-£5,500 


PROVINCIAL ' 
TAX VACANCIES 


BATH : Up to £4,000 
Tax Manager ~ qualified or unqualified for one of our 
‘smaller clients, to run a small.tax department. 


EDINBURGH Negotiable 
A vacaacy exist» for aTqualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships. 


LEEDS £3,000--£5,000 
Company Tax Senior (Manager level) with a large 
International. firm. A.C.A. or a good unqualified. Also 
another International firm have a vacancy for a qualified 
A.C.A. able to do Company Tax. i 

LEICESTER | Negotiable 
A vacancy will exist in April in an International firm's 
Tax Department for someone with a full working knowk 
edge of Schedule E, and Capital Gains Tax. Company 
tax experience also required but to a lesser extent. . 


MANCHESTER £2,500-£3,000 


„Are you young, unqualified but with experience of Trusts? 


One of our medium-sized Clients wants someone to clear 
up a large backlog and then deal with book-keeping and 
routine work, ` 


OTHER TOWNS ` 


BUZZARD, LIVER- 
POOL, NORWICH, NOTTINGHAM, OXFORD, 
PORTSMOUTH, READING, REDHILL, SHEF. 
FIELD, SOUTHEND-ON-SEA and WESTON-S " 


In the first instance, telephonz or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS} 





THIS WEEK’S OVERSEAS VACANCIES WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
to £10,000 


THE WORLD 
As the established leaders in placing people overseas 


we try to advertise a comprehensive guide to current: 


Overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £4,500-£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience, 


SPAIN AND PORTUGAL £4,500-£6,000 
Qualified staff necded to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful. but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND - £4,500 + 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering'a wide range of international work. 


MALTA £3,050-£5,000 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours, ! 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience wit: leading 
firms in Durban, Case Town or Johannesburg. Sample 
one of the best climates in the world and earn land save) 
a first-class salary at the same time. International firms 
and local firms recrui-ing. : i 


EAST AFRICA s £4,70€-£7,000-+ 


. Kenya, Tanzania, Malawi and Zambia are just four 


East African countries offering newly and rece-tly quali- 

fied A CAS the charce of a lifetime tc brosden their 

experience, Free accommodation, 25% <ermfral bonus 

= Bet Christmas cn Mombasa beach are scone of the 
enefits. 


WEST AFRICA :' £4,500-£6,000 
Vacancies in Sierra Leone, £4,500+free accor modation 
+terminal bonus. Nizeria, Ghana and Liberig All with 
similar terms and capital accumulation potenzal. 


AUSTRALIA NEW ZEALAND TO $9,300 £4,500+ 
Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c £5,000+ 
Tf it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and F-ospective 

riner level in Hong Kong, Singapore. Bargkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabic. 


THE AMERICAS ` 
BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in either 
Nassau or,Freeport. Two- or year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,000+- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA c. £5,000 
Yet another playground of the world which makes the 


‘most complicated balance sheet almost comprehensible. 


At lea:t a young Accountant seeking overseas experience 
Wi EE the internationa! firm benefits being 
offer ; 


CANADA $14,000-$20,000 

Gain post-qualification experience in Canada with the 

world’s top firms. Opportunities unlimited for progressive 

career accountants, International firms and local firms 
ting through Hewitson-Walker, for 1975, 


SOUTH AMERICA l £4.500—£7,500 
Ten vacaacies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


` Port I1 finalists should apply now while there are still vacancies. 
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FINANCE AND COMMERCE 


Growth of SGB Group 


Sır Epcar Beck, chairman of SGB 
Group, provides in his statement ac- 
companying the group’s 1974 accounts 
a report on the result of the preparation 
of inflation accounts. But shareholders 
will search the 32 pages of the report 
and accounts for anything more detailed 
than the chairman’s comment. There 
is no inflation accounting schedule and it 


-seems remarkable that the chairman 


should state ‘Again, inflation accounts 


have been prepared basically on the lines 
of the exposure drafts issued by the 
accountancy bodies’ and not include the 
schedule in the report. 

Shareholders have to take Sir Edgar’s 
word for it that inflation accounts ‘show 
that the profits before tax would have 
been £6,748,000 — £300,000 more than 
those now reported'. He adds that 'this 
is the third year that inflation accounts 
have been prepared, and over the three 
years these show that. the group profit 
on a historical basis was £14,884,000 
and on an inflation accounts basis 
£15,209,000’. | 

The fact that inflation-adjusted profits 
are'greater than historical profits ‘is due 
in no small part to the directors' policy of 
calculating depreciation on most materials 
and equipment held for contract or hire 
purposes on the replacement cost values 
of such equipment'. Sir Edgar is 'con- 
fident that the conservative policies 
adopted will ensure that the group 
maintains its financial strength in the 
coming year’. 


Growth 


SGB Group's main activity is the supply 
and hire of equipment and services, 
mainly to the building, civil engineering, 
energy and manufacturing industries. 
It will be seen that turnover in the year 
under review increased from £3637 
million to £45:19 million and profits from 
44:92 million to £6-45 million. 

The chairman comments that the 
‘vastly improved results’ arose from an 
improvement in almost all activities and 
that the contribution from overseas 
improved considerably. Unfortunately the 
extent of that contribution is not stated 
in profit terms. Of total external turn- 
over, including the group's share of 
associated com activities, 21:4 per 
cent was overseas and the value of exports 
— including goods sold to subsidiaries — 


^ 


was £1,214,000. The analysis of sales is 
not, however, extended to an analysis of 
profits. 

Growth in SGB's activities has been 
through a mixture of internal develop- 
ment and acquisitions. There were a 
number of acquisitions in 1974 and the 
group balance sheet takes four new 
additions into account. Sir Edgar ex- 
explains that of the total increase of 
£1,045,000 in net assets, £930,000 arises 
from acquisitions. | 

In the current year there has been a 
further acquisition — last November — 
of Contractors Services Group, hirers of 
mechanical plant and equipment. 


Ten-year figures 


The Contractors Services Group acquisi- 
tion represents a major development in 
SGB Group plans for the expansion of 
plant hire interests. The group now 
works from more than 200 operation 
centres. The overseas operations are in 
the Netherlands, Germany, France, North 
America, South Africa, Australia and the 
Republic of Ireland. e 

The extent of growth over the past ten 
years is shown in the ten years’ compara- 
tive figures. In 1964-65 turnover was 
Í2,121,000 against the present £45:19 
million, and net profits before tax and 
minority interests {2,083,000 against 
£5,448,000 now. Employed capital has 
risen from £6-76 million to £26:53 million. 

Profits as a percentage of shareholders' 


Mr Neville Clifford-Jones, FCA, managing 
director of the SGB group of companies for 
the past twelve Ke 


` ef 


funds have improved from 31:1 per cent 
to 46°5 per cent, and as a percentage of 
turnover have held steady at 14:3 per cent 
in the past year against 14°6 per cent 
eight years ago, although in the interim 
(1969-70) the figure was back to 10:4 per 
cent. Since 1967, earnings have improved 
from 10p to 31*3p a share. 

This expansion has been solidly and 
successfully financed and the group has 
been operated with that degree of 
conservatism to which Sir Edgar refers. 
Possibly it is that conservatism that leads 
to a decision not to include an inflation 
accounting schedule in the report, nor, 
and this some may consider a more 
serious error of omission, a Source and 
Use of Funds statement. 


Activities 

Expansion by acquisitions has not in- 
volved the accumulation of a goodwill 
item in the balance sheet, the policy 
being to write off the goodwill element in 
acquisition costs - the figure being 
Í1,123,000 in the year under review. 
Deferred taxation is a figure of some 
consequence in the balance sheet, as it 
must inevitably be in a basically plant- 
orientated group of this kind. 

SGB Group is a difficult company to 
grasp from an activities aspect and it is 
well that the final page of the report 
provides something more than the brief 
description in the directors’ report. The 
SGB Group, it stated, while retaining 
and expanding its traditional interests in 
the building and construction industry, 
is pursuing a policy of controlled diversi- 
fication and through a successful blend of 
acquisitions and the launching of new 
Companies has in recent years extended 
its interest over a more broadly based 
area. These include manufacture of 
household ladders, steps and trestles, 
and the launching of the country’s first 


chain of hire service shops catering fora ^ 
very wide range of short-term require- — - 


ments. 

Other activities include provision of 
specialized show and exhibition services, 
manufacture of industrialized system 
buildings, and specialist services for 
building restoration and preservation, 
and the treatment of woodworm, dry 
rot and rising damp. 


Metal Market 


| Fluctuations 


MARKED changes in metal market con- 
ditions in the past twelve months are 
now being reflected in the accounts of 
such key companies as The International 
Nickel Company of Canada and Alcan 


Aluminium. Both companies review a 
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past year during which at one time they 
. were hard pressed to supply market 
- needs. | 
. . This time last year the price of 
. copper on the London Metal Exchange 
-~ was in the region of £1,400 a ton whereas 
recently there were fears that the price, 
having plunged headlong, might drop 
through the £500 mark. Between the 
- beginning of 1973 and mid 1974 the 
international ingot spot price of 
— aluminium rocketed from 20 cents to 47 
cents a pound but had fallen back to 
— . 40 cents by the end of last year. 
= he Alcan report comments on the 
~ heavy build-up of customer stocks during 
_ + 1973 and 1974 and rapid and substantial 
- stock liquidation as 1974 ended. Alcan's 
— report refers to ‘adjustments made in the 
company’s level of production’, with the 
capital spending programme being re- 
— vised downwards. ‘Several desirable pro- 
= jects which had high priority are being 
— . slowed down until the outlook is clearer’. 
- In 1974, International Nickel de- 
` livered 549 million pounds of nickel to 
«customers, exceeding by 6 per cent the 
prior peak established in 1970. 
— . Heavy demand was to a significant 
extent due to the strength in the capital 
. goods market which, as yet, has not 
- shown the weakness reflected worldwide 
— in demand for consumer goods, Even so, 
‘sales to date in 1975 reflect an easing of 
nickel demand'. 


12,182 


13,276 
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GROUP BALANCE SHEET 
28th September 1974 


SGB GROUP LIMITED 


EDGAR BECK 
N. L. EOS -JoNES P Directors 


Debtors and contracts in progress 
Money on call and short notice 
Issued capital of parent company 
Minority shareholders' interest 


Cash at bank and in hand 
Short term loans and overdrafts 


Materials and equipment 
Dividends 


Netassets 

Fixed assets 
Associated companies 
Investments d 
Net current assets 
Less 

Creditors 

Current taxation 
Financed by 

Reserves 
Shareholders' funds 
Deferred taxation 
Long term loans 
Medium term loans 


2,370 


,370 
— — — 
206 
513 
719 
684 
967 
For the return on shareholders’ funds, and earnings per share, see note 7 of the ‘notes on the accounts’. / 


E Major Change for 
A Alexanders Discount 


- “BALANCE of profit for the year after 
providing for rebate and taxation and 
_ making a transfer to contingency account’ 
= is the first item in Alexanders Discount 
— Company's 1974 profit and loss account — 
= the balance of profit on that basis being 
= $1,019,766 against the previous year's 
— £492,641. In 1973 there was no transfer 
= to contingency account and Mr John 
- Glyn, the chairman, comments in his 
statement that ‘it is satisfactory to 
report a profitable year and the fact that 
—— we have been able to make a substantial 

_ addition to our inner reserves on which 

- such heavy demands had been made in 
ee 1972”. 
= ` The accounts, of course, comply with 

- the provisions of the 1948 and 1967 
_ Acts applicable to discount companies. 
In 1972 Alexanders disclosed a loss of 
_ £100,000 compared with a 1971 profit 
— of £1,007,000, so that in 1974 profits 
— had recovered to just ahead of the 1971 
E. level. 

x E — [In the interim there has been a major 
— change in the optrations of the discount 

companies with the removal of the 
— necessity of holding 50 per cent of the 
book in public sector assets. As a result, 


(1:8p per share) 
(1:0336p per share) 
(2:5725p per share) 


Total (4:007p per share) 
(3-6061p per share) 


Deferred taxation adjustment 


Retained earnings 


for the 52 weeks ended 28th September 1974 
current 
deferred: 


GROUP PROFIT AND LOSS ACCOUNT 


Interest and dividends received 
Add/(deduct) extraordinary items 
Proposed final (2:207p per share) 


i ud 
Allocation of profit 


Dividends 


Profit after taxation 
Deduct minority shareholders' proportion 


Group turnover 
Profit earned 

Trading profit 

Profit before taxation 
Taxation on profits - 
paid October 1974 


Interest charges 


Interim, 
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a much more flexible book has permitted 
shifts in business to suit changing con- 
ditions at 2 time when it has been possible 
to take advantage of wider margins 
between money costs and returns avail- 
able on certain categories of assets. 
"The change in the nature of the book 
is shown .in Alexanders balance sheet, 


with Britisa Government Treasury Bills. 
' at £14713 million against £49:30 million; 


commercial and local authority bills at 
£22255 million against {137-7 million; 


sterling certificates of deposits down from ` 


£9774 million to £31 million, but dollar 
certificates up from: £3:34 million to 
4519 million, and local authority securi- 
ties at nil against {10°41 million. 

. The book, although larger in total 
than at the end of 1973, was shorter. 
And Mr Glyn comments that ‘until there 
1s clearer evidence that resolute action 
has been taken to improve our economic 
situation it is likely to remain short’. 


Factors Affecting 
Tate & Lyle 


WiseLY, Tate & Lyle provide in their 
report and accounts an analysis of pre- 
tax profit and turnover which should 
convince even the most biased of people 
that the company does not make a 
massive fortune out of sugar in the 
UK. Sugar has become an emotive 
matter. 

Tate & Lyle’s group profits were more 
than doubled at {45-2 million against 
£20:3 million, on turnover of £6927 
million against £4923 million, but UK 
sugar refining operations in 1974 turned 
over £197:3 million for {2:1 million of 
pre-tax profit compared with figures of 
{161-1 million and £3:3 million res- 
pectively in 1973. UK sugar refining 
profits were only 5 per cent of the total. 

The two main earners for the group 
were ‘storage distribution and trading’, 
which accounted for 38 per cent of 1974 
profits, and shipping which accounted for 
29 per cent. Overseas sugar refining ac- 
counted for 1o per cent as did the pro- 
duction of raw sugar. Engineering and 
construction .materials accounted for 4 
per.cent, with the balance provided by 
the group share of associated companies’ 
profits. - 

It may be belpful for those who have 
been trying to keep track of exactly what 
happened in sugar markets last year to 
quote the Tate & Lyle chairman’s 
précis on the position. 

The international sugar situation of 
1974. was brought about by a variety of 
factors — some political, some climatic. 
Most countries either grow their own 
sugar or meet their needs from negotiated 
agreements similar to the Commonwealth 
Sugar Agreement. The residual world 


THE 
ACCOUNTANT 


market is for a small tonnage (at most 
I5 per cent of world production) and the 
world price is, therefore, highly volatile. 


The following factors caused a continu- 
ing imbalance in the supply/demand 
situation in 1974: 


(i) The indifferent beet crop in Eastern 
and Western Europe of 1973-74 
caused a further reduction in stocks 
around the world. 

(ii) Later in 1974, it became apparent 
that the 1974—75 beet crop would 
also be poor — and, in the UK, 
disastrous. 

(iii) This meant that the EEC would 
become a major importer. 
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(iv) For the third time in four years 
Russia entered the world market 
as a substantial buyer. 

(v) In the USA — another major sugar 
consuming country — no arrange- 
ments had been made to renew or 
replace the US Sugar Act which duly 
expired at the close of 1974. It was 
recognized that unless the President 
took extraordinary measures, the US 
would also be competing in the 
world market as a buyer for sub- 
stantial supplies. 

After fluctuating. between {12 and {100 
for a decade, the world price moved 
sharply upwards and in November 1974 
it reached a peak of £650 a ton. 
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. SGB GROUP LIMITED : 


NOTES ON THE ACCOUNTS 


1 Accounting policies 


The accounting policies adopted are set out on page [320]. 


` 1974 1973 
£'000 £'000 
2 Trading profit 
Includes the group's share of net profits (losses) 
. of associated companies amounting to 11 (11) 
and i is arrived at after charging: : 

, Hire of plant and machinery 469 462 
Depreciation of fixed assets 733 604 
Provision against investments in associated companies : 409 — 
Additional contribution to staff pension fund l 300 ' - — 
Auditors’ remuneration 87 53 
noe of directors of SGB Group Limited ó 

ees 9 
Salaries and other emoluments 112 101 
| — 121 = 110 
- Chairman's emoluments .£7,800 £6,000 
Highest paid director £16,684 £16,632 
Other directors 
£12,501—£15,000 " 5 3 
£ 5,001-£ 7,500 1 0 
£ O-£ 2,500 1 1 
- The number of employees, other than directors of the parent 
company and persons working wholly or mainly outside the 
United Kingdom, whose total emoluments receivable from the 
company and its subsidiaries exceeded £10,000 were: 
£10,001-£12,500 2 1 
3 Interest and dividends received ‘000 £7000 
Dividends on quoted Investments 9 1 
Dividends on unquoted investments - 54 18 
Interest receivable \ 147 165 
210 184 
4 Interest charges 
Bank loans z 208 127 
Bank overdrafts 127 . 32 
Other loans, wholly repayable within 5 years by instalments — 10 
Other loans, wholly repayable within 5 years 113 23 
. 83% convertible unsecured loan stack 1995 129 4 129 
93% debenture stock 1991/94  ' 277 277 
Other loans, long term secured / 15 14 
868 612 
B Taxation 
(a) Taxation charge cn the proiit ii the year: 
Corporation tax 52% (1973 45%) 2,221 849 
' Tax related to UK dividends. received ` 14 
Overseas tax 329 190 
S g 2,564 1,046 
Deferred taxation 52% (1973 45%) ; 1,119 1,460 
| 3,683 2,506 
(b) Deferred taxation adjustment to restate past years’ provisions 
at the projected corporation tax rate of 52% (1973 50%) 173 684 
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o SECOND EDITION OF ÁN ES TABLISHED 
AND AUTHORITATIVE WORK - 
NOW AVAILABLE 


STUDENT'S G — TO 
COMPANY LAW 
by FRANK H. JONES,  F.€.C.A., FCIS. 


A POINTS OF DIFFICULTY E DESIGNED SPECIFICALLY 
EXPLAINED AT END OF. | FOR STUDENTS ` ` 
EACH CHAPTER ve 


x COVERS ALL EXAMINATION * INCLUDES N EARLY 200 
REQUIREMENTS QUESTIONS SET BY | 
| LEADING EXAMINING 
| BODIES 





" 


Designed primarily for students, this book has been written with a 
lucidity not generally associated with law books. The student so 
"s frequently experiences difficulty in understanding the complexities 
455 PAGES of law that a book written as far as possible in simple language 
` . Should be of real value, while the lawyer, accountant and company 
executive, who have need of an easily-read book on company law, 

will find the work a useful source of reference. 


The author has written more than a dozen books on subjects 
PRICE £ 4:25 net - relating to companies and has lectured extensively iri this field for 


: “> includi many years, apart from. contributing hundreds of articles to the 
D éi z y K professional and national Press. He has been associated with a 
| post| packing number of recommendations made to ' Government Committees 

| eh 71 Overseas ` by professional bodies. 


GEE & COMPANY (Publishers) LTD 
151 STRAND, LONDON WC2R (IT ` 


Publishers of The Accountant ` . 01-836 0832 
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COMPANIES. ACT 1967 


Some peut and Implications. 
2nd edition 
Price £1:20 net £1 35 post U.K. 100.pages with index 
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Prepared at the request and under the supervision of a Sub- Committee drawn from the 
Company Law Committee and the Research and Publications Committee of The Institute ' 


of Chartered Accountants of Scotland. 


PROPERTY DEVELOPMENT TAXATION 


A Guide to Part IlI of the Finance Act 1974 
M. C. D. Roberts, iVI.A., C.A. and D. Arthur, C.A. 


price £2 net ^ £215 by post U.K. — 64 pages fully referenced 


- The legislation in Part Ill and Schedules 3 to 10 of the Finance Act 1974 is long and complex, and must of course be read 


in the context of the earlier legislation, and particularly that on capital gains. In order that this booklet may be kept to a 
reasonable length t has been assumed that the reader is already famitiar with this background. Chapters 1 and 4 deal 


respertively with the separate and distinct subjects of the tax on development gains and the charge to tax on first lettings. 


Chapters 2 and 3 deal with indirect disposals through close land cwning companies and land settlements. Attention is 
drawn particularly to the Glossary which lists the many technical terms used and defined in the Act. Some of these 
definitions are unfortunately at variance with the meanings. of words adopted elsewhere in the Taxes Acts or even in 
other parts of the Finance Act 1974. This inevitably creates pitfalls for the unwary, and makes discussion and ` 


communication more difficult. 
Published for 


i 


l GH Institute of Chartered Accountants of Scotland 


| 
Gee & Co (Publishers) Limited, 151 Strang, London WC2R 1JJ 


~ - 


AN ESSENTIAL WORK OF 


REFERENCE. — EVERY ACCOUNTANT'S OFFICE NEEDS THIS 


LEXIQUE — U.E.c. 


Accounting Dictionary - in eight a 


See four page descriptive leaflet enclosed 


ORDER NOW | ` 


E2775 inc. post 


FROM ` | 

GEE & CO (Publishers) Limited, 151 Strand, End WC2R 133 

lease send... sss. "i copy (ies) of LEXIQUE - U.E.C. at £27-75 
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WHEN members of the Cabinet cannot 
agree, not only on what the social 


contract means but if it means 
anything at all, it can at long last be 
safely assumed that the contract is- 
well and truly dead and has no place 
in whatever system of economic 
control there may be in operation. The 
Chancellor of the Exchequer, having 
spoken strongly of the need for wage 
demands and awards to be settled 
within the contract, must now per- 
force become a monetarist. ` ` 

Having prophesied the dire conse- 
quences to employment of any failure 
of the contract, he will need to suit his 
policies to those prophecies. The 
April Budget, -therefore, will be a 
decidedly harsh affair and will have 
to be so not because of the failure of 
the social contract itself but because 
of the need to attempt to instil some 
lingering, measure of confidence into 
the United Kingdom's creditors. 

If the Government's policy Je to 
allow Mr Foot, for example, to have 
his way with wages and insist that 
Mr Healey must have his way on 
taxation, the’ result is going to be 
decidedly interesting. Particularly so if 
that combination is to be accompanied: 
by a reduction in Government spend- 
«ing. 

Mr Healey's : final revise of his 
Budget proposals: must surely take 
into account the fact that the social 
contract is dead and that the Prime 
. Minister has helped to bury it. - 


STRENGTH 


Midland Bank's rights issue was un- 
doubtedly the surprise of the bank 
dividend and figures season.. But, 
more than the rights issue itself, the 
strength from which the Midland. is 
making the issue impressed the City 
and also the stock market. Midland's 
announcement checked an advancing 
equity market only momentarily. Later 
the market advanced on the strength 
of the Midland position and, indeed, 
on the strength displayed by the 
performance of all the four major 
clearing banks in 1974. 

it will be interesting now to see 
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whether the other three leaders follow. 


Midland's move. The banks are not so 
strong on the 'follow my leader' game 
as they used to be and Midland may, 
for the present, be the exception 
proving the rule of the strength of the 
British clearing bankers. 


TAKE-OVERS 


As the returning strength of the stock 
market — never before can: the FT 
Index have doubled and more between 
the first week in January and the end 
of February - is bringing rights 
issues, so it is also bringing the first 
signs of a returning take-over market. 


A bid for the Cussons soap concern ` 


came, as it happened, on the same 
day as Midland's rights issue news. 
The two events combined to em- 
phasize the equity market's return to 
strength. That position may persist so 


long as the rights issue quéue is well- 


marshalled. Too much of a rights issue 


Weakness 


321 


meal could ruin the market's still 
tender digestion. 


BULLION 


in the US dollar, while 
proving of concern to foreign exchange 
markets and also, in a very different 
way, to the OPEC group, has so far 
proved a disappointment to the bullion 
market. Traditionally, a weak dollar 
means a strong price for gold but so 
far the bullion market has been singu- 
larly unimpressed by weakness in the 
US currency. The gold price stays 
obstinately just above the $180 mark 
and business is relatively small, par- 


ticularly by last year's standards. 


Could it be that there is now a 


more sophisticated bullion market and 


less of a speculator's market and that 
even the Arabian countries, tradition- 
ally the major buyers of gold, now 
considér there are other more reward- 
ing investments ? 


Rates and Prices 


Closing prices, Tuesday, March 4th, 1975 


Bank of England Minimum Lending Rate 


April 5,1974  .. 12196 Jan.17,1975. .. 11176 
April 11,1974 ..12 %  Jan.24,1975 ..11 % 
May 24,1974 ..113% Feb.7,1975  ..10396 
Sept. 20, 1974 MC Feb.14,1975 ..10396 


Finance House Base Rate ` 
March 1st, 1975. 12% 


119-9 


j 


Money Rates 


Day to day .. 10-12% Bank Bills 
7 days . 10-11% 2 months 10%-108% 
Fine Trade Bills 3 months 103-108% 
A month .. 112% 4 months 103-103% 
2 months.. 12% 6 months 103-104% 
3 months.. 12i- j 


Three Months' Rates 


Local authority deposits 111 -114% 
t ` Local authority bonds 11i -10%% 
, FT Industrial Ordinary Index Sterling deposit certificates 103-10H% 
March 4th, 1975. 297-5 Euro-sterling deposits 133-14% 
Euro-dollar deposits 7 — 739b « 
Treasury Bills Foreign Exchanges 
Dec. 27 .. £10-989296 Jan.31.. £10:2641% New York .. 2-4275 Frankfurt.. 5:5775 
Jan.3 ,. £10:9759% Feb.7 .. £10:0666% Montreal 2-4220 Milan 1526-50 
Jan. 10 .. £10:8351% Feb.14.. £9-8820% Amsterdam.. 5.7075 Oslo « 11:8900 
Jan. 17 .. £10°5446% Feb.21.. £9°7981% Brussels .. 82-7500 Paris 10-1250 
Jan. 24 .. £10:3072% Feb.28.. £9:7704% Copenhagen 13-1500 Zúrich 5.9325 
Gilt-edged ] 
Consols 496 275 veasury 9% 1994 - .. 68% 
Consols 24% 178 Treasury 83% 84-86  .. vx .. 78 
Conversion 34% Mx s 261 Treasury 8196 87-90 — .. ge ^. 682 
Funding 34% 99-04  ..  —.. .. 283 Treasury 64% 1976 SN gé .. 95% 
Funding 51% 78-80 . .. vs (e 81 Treasury 34% 77-80 — .. "t ve 78 
Funding 5396 82-84  .. x .. 714 . Treasury 3195 79-81 — .. " o... 74% 
Funding 53% 87—91 We is .. 50 Treasury 5% 86-89 50% 
Funding 6% 1993 pe "M .. 483 Treasury 54% 08-12 .. Ka , 38% 
Funding 64% 85-87 .. is ,. 66 ^ Treasury 24%  .. T SH NES Y. 
Savings 3% 65-75 "m is ,. 97 Victory 496 T i e: .. 98 
Treasury 94% 1999 dé Si T 68 War Loan 34% .. e .. 25% 
Retai) Price Index (Jan. 1974=100) 
Jan. Feb. Mat: April May June July Aug. Sept. Oct. Nov. Dec. 
1972 829 83-3 83-6 844 3848 853 856 86-3 86-8 880 883 88-7 
1973 89-3 899 90-4 . 921 92:8-. 933 93:7 940 94:8 96-7 97-4 98-1 
1974 


100-0 101:7 102-6 : 106-1 107-6 108-7 109-7 109-8 110.0 1132 115-2 116-9 


4 


(For earlier index numbers on this basis,.see February 27th issue, page 292.) 
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Two VI arket 


Views | | > 


l THERE IS a deal of difference between the technical and the 


sentimental appraisal in stock markets. When the market turns 
from Bear to Bull or from Bull to Bear, technical apzraisal 


and sentimental appraisal may not necessarily differ in the basic . 


view of the change, but they may well differ enormously :n the 
extent to which that view is taken. ’ 
This difference is demonstrated clearly in the February 
market report of London stockbrokers Rowe & Pitman. Their 
“Technical appraisal of stock markets based on charts’ admits 
that ‘we are indeed in a bull market’. This is confirmed zy the 
strength of the gilt market and by ‘the fact that the market can 


. now support more successive days up than down before revers- 


ing direction, that bigger moves occur on up days than down 
and that volume is better when the market is moving up’. 

The chartists’ view is that ‘it now seems likely that the 
current upward leg of the market will extend to the 300-350 (FT 
Index) area where major resistance will be encountered’. It is 
considered that ‘considerable consolidation should take place 
in that range before: Che direction or extent of the next move 
can be anticipated’. | 

But the chartists’ view, although bullish, looks comparatively 


weak compared with the view taken by the writer of the main: 


article in the review who looks more at market sentime-t and 
the market's ability to put new interpretation on old facts, 

The sentimental appraisal of the market begins by acknowl- 
edging that ‘the market has a funny way of converting the same 
set of factors from being bear points in a bear market to being 
bull points in a bull market’. This basically acknowledges that 
the Government of the day has to take action on the very facts 
on: which the bear market is based, and there comes a time 
therefore when those bear facts become bull facts because 
Government action changes. 

The writer considers that Mr Healey’s budget of last Novem- 
ber provided the first evidence that the Government has 
recognized the necessity for high profits and healthy share prices 
for the attainment of its humanitarian and social policies. The 
November Budget partially restored the link between share 
prices and inflation and this process must be continued or 
pensions, a cherished Labour interest, will be further 
jeopardized’, ue. | 

For pension funds to contend with a period of high inflation, 
dividend restraint, it is argued, must go and that would answer 
the bear market's yield gap anxiety. The brokers’ argument is 
that dividends will go free but that wealth tax, capital transfer tax 
and investment income surcharge will ‘prevent obscene benefits 
accruing to the undeserving’. 

On this basis Rowe & Pitman attempt to justify what has 
happened in the equitv market since the FT Index turned up 
from the New Year level of 150. They consider that if their 
logic indeed proves to be the logic of government, then ‘the 
mind boggles at the potential for equities’, and they add: 
‘Taking 146 (FT Index at January 6th, 1975) = the level of early 
1954 and observing the inflation that has accumulated since 


` then (say 100 per cent) not to mention the genuine gains in 


productivity (21 years at, say, 3 per cent compound), the 
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potential is still very large. And all that is before we begin to 
discount future inflation in the UK’. j 

The brokers’ clients presumably pay their money and take 
their choice. They can join the mind-boggling euphoric exercise 
or:they can side with the chartists' view that 'the current leg 
of: the market will extend to the 300-350 area where major 
resistance will be encountered’. on 

Where the euphoric and the technical views meet on common ` 
grourd is on agreement that equities are now in a bull market. 


But there is, of course, another question to be asked. Are 


both the euphoric or sentimental and technical views wrong? 
Is the rally to the 300-350 level the beginning of a .new 


. bull market or the final death throes of the entire equity system? 


Fixed interest'stocks, after falling back, have rallied again 
on fresh evidence that lower interest rates in the US will provide 
further room for lower interest rates in the UK. Some gilt- 
edgec 'switchers' who undid short to medium switches recently 


.and went shorter again are now beginning to switch back into 


the medium-long bracket all over again. In the.medium-long 
bracket, representative stocks are: 


, l Price Yield Yield 1974-5 

(flat) (redn) High Low 
Treasury 7$ per cent i 

1985-88 "M H 68 11-51 13-04 70 53 
Treasury 5° per cent | 

1985-89 a = 508 -10:25 12-84 544 394 
Funding 53 per cent | | 

1987-91 bi 493xd 11-44 13-34 58 412 
Funding 6 per cant 

1993 ch .. ' 488 .1227 13:62 573. 408 
Equities - 


If: dividend restraint is to be lifted, then price/earnings ratio 
will presumably come into its own again as an investment 
yardstick, but for the time being yield and cover — particularly 
cover — are the more pressing factors. Maintenance of the Trust 
Houses Forte dividend despite halved profits has emphasized’ 
the need of dividend cover in equity investment. ` 

Emphatic cover has already had emphatic effect on certain 
share prices, but it is doubtful whether the rise in such prices 
since the New Year low point has fully discounted the prospect 
of. higher dividends should payments be freed. 

Freedom of dividend payment may be a luxury in 1975 when 
pressure on cash resources is likely to remain strong. Scrip 
options, however, will reduce'the cash cost of payments in those ' 
cases where earnings allow advantage to be taken of any pros- 
pective easing or lifting of dividend regulations. 


| 1974-5 


zwi Price Yield | Cover High Low. 
British American pence E 

Tohazco 25p ordinary > 

shares .. T vc. “297 5-2 4-1 297 1493 
Guest Keen & Nettlefolds 

£1 ordinary shares .. 197 75 27 210 94 
Readicut : bp ordinary i 

shares .. - = 204 5-5 3-9 - "224 10 
S.. & W. Berisford 25p ; uU 

ordinary shares ` .140 5-9 4-8 .140 57 


British American 7 obacco 

The company operates entirely overseas in its major tobacco 
operation which provides the vast bulk of earnings. Diversifica- 
tion into international retailing and other activities is being 
strongly developed. 


Guest Keen & Nettlefolds "EP = 
This leading steel and engineering group covers a wide range 
of markets with its multifarious products, but may find home 
markets difficult because of the motor industry recession. _ 


| 


k 


-- 
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Readicut 


Known particular for its rug wool kits, this company has exten- 
sive other textile interests including carpets. Readicut's per- 
centage of overseas business has always provided a cushion 


against home trade down cycles. 


FOR THOSE wishing to provide for future 
school fees by means of a capital payment 
in advance, tke position regarding capital 
transfer tax is by no means straight- 
forward, whether the payment will be 
made to a school's own scheme, or to an 
independent -rustee scheme. One theory 
is that, if a parent (or other settlor) 
retains his r:ght to ask for his money 
back at any time, he has not transferred 
his capital, and thus there should be no 
liability to czpital transfer tax when the 


` payment is made. 


Whether there will be a liability to tax 


on the termly school fee instalments is a 
question which, possibly, may be deter- 


mined only in each individual case. It 
has been suggested that, where the settlor 
is the parent, it should not be impossible 
to claim the fees as part of his, ‘normal 
expenditure’. And, if the settlor is a 
grandparent who has paid the capital 


sum some years. previously, it could be 


- 


argued that bis ‘usual standard of living’ 
has not been affected. 

A scheme which avoids this kind of 
complication has been devised by Notcutt 
Financial Services Ltd. The funds re- 
main under the control of the parent at 
all times. An investment can be made at 
any time before a child’s seventh birthday, 
so as to provide school fees from the age 
of 13 to 18, inclusive, with a return of 
capital at the end.. The benefits increase 
by 1o per cent per annum in an attempt 
to offset the increases in school fees 
which can be expected due to inflation. 


The principle behind this scheme is . 


that capital is used to purchase dated 
gilt-edged securities. The interest from 
these securities (net of tax at 33 per cent) 
is used to pay premiums to qualifying 
life assurarce policies, which can be 
cashed in for guaranteed sums assured, 
plus bonuses, after they have been 
running for ten years. 

The benefits, therefore, are providéd 
by the redemption of the various gilt- 
edged securities and the cashing in of 
policies. While the redemption value of 


- the stock is guaranteed, for the policies 


it is assumed that the current rate of 
reversionary bonus declared by the 
Friends’ Provident Life Office will be 


D 


maintained. 
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S. & W. Berisford 


tion. 


i 


A great advantage of this scheme is 
that there will be no loss or penalty 1f, 
in the event, the benefits are not used for 
school fees. By then, for instance, fee- 
paying schools could have been abolished, 
or, even when schemes such as this have 


been used, the level of fees could be out ` 


of the reach of most parents. l 

- Since the scheme is so dependent on 
gilt-edged securities, it is not possible 
to quote definite prices. But Notcutt’s 
have quoted as an example an immediate 
capital investment of £4,000 for a child 
aged 1. This, it is estimated, would 
provide total fees of £11,580, with a 
return of capital of £5,000 at the end. 
The life cover would be £12,200. 

- On that basis, {1,500 would be pro- 
vided for the first year’s fees. But the 
amount available for school fees can be 
increased by annual units of £500, with 


the initial investment being adjusted 


proportionately. Since it does not matter 
if the beneñts are not used for fees, there 
is something to, be said in favour of 


‘parents trying to over-estimate at the 


outset. 


—— 


+. $ 


SOME insurance companies. offer ‘top 
up’ mortgages for a limited period, and 
then withdraw from the market, or 
restrict their terms, not wishing to lend 
too much in this way. The Scottish 
Provident Institution, however, has 
tended to be consistent. Its ‘top up’ 
mortgages apply to owner-occupied 
private houses valued at £20,000 which 
have been built since 1930. Such loans 
are granted only to senior salaried staff 
in secure employment and members of 
certain recognized professions. ` 

The Scottish Provident stipulates that 
the total advance, including the building 
society loan, must not exceed £3,000 
plus 60 per cent of the valuation (or 
purchase price, if less} up to £45,000. 
Thus, for a house valued at £20,000, the 
total advance must not exceed £15,000; 
and for a house valued at £30,000, the 


- 


maximum overall loan would be £21,000, 


Apart from that, at least two-thirds of 


the total advance must be provided by 
the building society. In other words, the 
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Food and commodity marketing and dealing is the Berisford 
group's business and key acquisitions and developments have . 
substantially broadened the base of a highly successful organiza- 


Institution will lend no more than half 
the building society's advance. 

Currently, interest on these 'top up' 
loans is calculated at the rate of 13% 
per cent per annum. 


+ $ + 


ROYAL INSURANCE invented the idea of a 
bonus reinforced contract with its ‘G’ - 
series policies. In future, the Royal has 
said that, in whole life form, this type of 
policy will be written so that the death 
benefit will be defined as (for example) 
' £10,000 without profits’ and the policy 
will incorporate a special provision that 
‘in lieu of the benefit the person entitled : 
thereto may elect to receive the sum of 
£3,600 with profits” calculated as from 
the commencement of the policy’. 

One effect of this is that agency initial 
commission will be calculated on the 
basis of the guaranteed sum assured at 
death. A ‘G’ series policy offers the same 
minimum benefit as a whole life non- 
profit policy, with the prospect of a 
substantially larger benefit on death in 
the latter part of the policy term. 


E E * 


THE LONDON LIFE ASSOCIATION is pro- 
moting its bonus reinforced policy for the 
repayment of loans obtained from the 
Agricultural Mortgage Corporation. For ` 
instance, for a 40-year-old man taking a 
£50,000 loan repayable in 20 years’ 
time, assuming that bonuses are main- 
tained at 4:25 per cent, compounded 
annually, the basic sum assured need be 
no more than £21,750. The normal 
annual premium would be £1,215, from 
which tax relief could be deducted. 

From the outset, there would be cover 
of £50,000 in the event of death. While 
bonuses are not guaranteed, and thus the 
final maturity value may not necessarily 
amount to £50,000, this is a reasonable 
chance to take. In fact, it is more likely 
that bonuses will be increased over the 
next 20 years, rather than reduced, which 
would mean that there would be a tax- 
free surplus at the end of the term, after 
repaying the loan of £50,000. 





324 





Small Businesses 


Mr KxNNETH Lewis asked the Chancellor 
of the Exchequer whether he will set up a 
special fund to purchase small businesses 
which cannot be sold but which have to 
pay capital transfer tax and where the 
owner has no means outside of the busi- 
ness of finding the money réquired. 

Dr GiumeRT: No. The Finance Bill 
already provides a significant relief for 
small business; the capital transfer tax 
on certain business assets may be paid 
by instalments interest-free. 


Hansard, January 30th. Written ans- 
wers, col. 2 53. 


. Inflation Accounting 


Mrs CHALKER asked the Chancellor of 
the Exchequer when he expects to publish 
the Sandilands report on inflation ac- 
counting. 

Mr DELL: I understand Mr Bandi d 
committee does not hope to submit its 
report to the Government before the end 
of March. The question of publication 
will be for decision in the context of 
the Government's consideration of its 
recommendations. 


Hansard, January — 35th. Written 


answers, Col. 253. 


Indexation 


Mr LawsoN asked the Chancellor of the 
Exchequer what plans he has to index the 
tax system, with special reference to the 
rates, of income tax; and whether he will 
make a statement. 


Mr Dzrr: The effects a inflation ois. 


the tax system are kept under continuing 
review by the Treasury and Revenue 
Departments. 

Mr Lawson: I am glad to hear that, 
but is it not the case that the present rate 
of inflation, coupled with a non-indexed 
taxation: system, has a profound’ and 
capricious effect both on the pattern 
of taxation and on the real incidence of 
taxation, including in particular an 
increase in the real burden of income tax 
without the sanction of Parliament? Now 
that the Treasury has at last yielded the 
pue of indexation by indexing sav- 

ings bonds — which I welcome - is it not 
high time, to extend indexation to taxa- 


tion? Will the Minister appoint a full ` 


committee of inquiry into this important 
and urgent subject? — ^ 


Mr DeLL: What the hon. gentleman 


said at the beginning of his supplement- 
ary question is true.' Inflation affects the 
real burden of taxation under our present 
system. On the other, hand we have 
frequent opportunities in at least annual 
Budgets to review the level of allowances, 
and my right hon. friend has indicated 
that he will be reviewing the level of 


_ personal allowances in his next Budget. I 


see no point at the moment in a com- 
mittee of inquiry: As thé hon. gentlemari 
knows, the Sandilands Committee is look- 


Ang at one aspect of the problem, and we 


shall study what the committee says. 


Hansard, January goth. Oral answers, 


col. 601. 


Capital Transfer Tax 


Mr TROTTER asked the Chancellor of the 
Exchequer whether the provision of rent- 
free accommodation to aimother or other 
dependent relative will; give rise to a 
liability to capital transfer tax, 


Mr Jor, BARNETT: I'am considering’ 


this in the light. of the debate in the 


Committee on the Finance Bill. 


Hansard, February .r7ih. “Written 
answers, col, 311. NN 
Value Added Tax 


Mr COoRDLE asked the Chancellor of the 
Exchequer what i increase would need to 


be made in the £5,000 exemption limit 


for VAT in order to restore the limit to 
the same real value as when VAT was 


fitst introduced; and what proposals he 


has.to raise the exemption limit. 
Dr GILBERT: The exemption level 


` would need to be raised to about £6,500 


a year. 1 cannot anticipate my right hon, 
friend’s Budget statement. 

Mr ANDERSCN asked the Chancellor of 
the Exchequer what he estimates to be the 
cost of preparing, printing and distribut- 
ing notices to persons registered for VAT; 


and what; if any, examination has been l 


made by Her Majesty's Customs and 
Excise of possible savings arising from a 
more selective approach to the distribu- 
tion of those notices to PS persons 
directly affected.. 

Dr GILBERT: The average cost of 


Ae 


b 
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printing and distributing notices and 
other information to all persons registered 
for VAT is roughly £100,000 per issue. 
No estimate can be made of the cost of 
preparation, which forms only part of the 
work of the staff concerned. — - 

' A selective distribution is made when- 
ever it is possible to identify the persons 
directly affected, and the methods and . 


- costs of distribution are continuously 


under review. 
Hansard, February 


17th. Written 
answers, Col. 312. 


‘Company Closures: Consultation 


Mr Prescorr asked the Secretary of 
State for Employment what recommenda- 
tion his Department made to companies 
concerning consultation and period of 
notice prior to a proposed company 
closure. - 

Mr Boots: My eaten has always 
encouraged employers to consult em- 
ployees likely to be affected by redun- 
dancies or closures as far in advance as 
practicable. Any employer who wishes to 


claim a rebate from the Redundancy 


Fund for Redundancy Payments is 
already obliged to give the employment 


services up to three weeks’ notice of his 


intention. The Employment Protection 
Bill, which I hope to introduce next 
month, will include provisions requiring 
employers to give trade unions and the 
Department of Employment substantial 
periods of advance warning of redun- 
dancies. 

Hansard, February ist. 
answers, col. 530. 


Written 


Share Option and Incentive 
Schemes | 


Mr Corp e asked the Chancellor of the 
Exchequer how many share option and 
share incentive schemes have received 
formal or provisional Treasury approval 
during 1974. 

Dr GILBERT: The provisions of the 
Taxes Acts which granted favourable 
tax treatment to transactions under 
Inland Revenue approved share option 
and share incentive schemes were .re- 
pealed by the Finance Act 1974. Pro- 
vision no longer exists for schemes to be 
approved. 

The number of schemes approved in 


1974, before the Finance Act 1974 became 


law, was as follows: 


Provision- 
Formally, ` ally 
approved approved 
Share option ` 
schemes ee SE 57 
Share incentive ` i . 
schemes .. 16 7 


Hansard, February 


1gth. Written 
answers, col. 393. 
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STUDENT ROUNDABOUT © } 


Graduate Entry ` 
—'the Right Course’ - 


Views at Preston Dinner 


‘Mr MICHAEL MUMFORD, senior lecturer 
and director of postgraduate studies in 
the Department of Accounting and 
Finance at Lancaster University, stepped 
in at the last minute to take the place of 


Professor Edward Stamp, who was in- 


disposed, as principal guest at the annual 
dinner of the Preston and District 
Chartered Accountants’ Students’ Society 
last Thursday. 

He spoke on the relationship between 
the academic study of accountancy and 
finance and its practical application. He 
said that the profession had always been 
slightly wary of academics whom it 
regarded as people who did not appreciate 
the ‘real’ problems of the world and who 
were not really practical. 

But the academics he knew bad a 
fairly strong background in accountancy 
and most had been in business at some 
stage in their career. 

Academic study, he said, was of great 
importance for the future well-being of 
the profession. And graduate entry to the 
profession was the right course to follow 
in the long run. 

But he stressed that this should not 
be seen as a threat to non-graduates. 
Accountancy needed péople working 


' ` full-time on the problem areas of the 


profession, trying to simplify-some of the 
complicated issues that arose. 


An ‘absurd situation’ 


During the ‘course of his normal 
working life, the ordinary accountant 
might never meet some of the problem 
areas of the professien, but he needed to 
be prepared for them and the academics 
could help. 

Mr Mumford described as absurd the 


- situation by which those with degrees 


in accountancy and allied subjects only 
obtained the same exemptions from 
professional examinations as those with, 
for example, degrees in classics. . 

But he saw ‘hopeful signs’ in the cash 
being offered to those leaving his courses; 
they were being offered salaries of £2,000 
upwards, 


" 
d 


He appealed to the profession to give 
greater appreciation to the value of MA 
courses in accountancy which gave 
students 12 months in which to study the 
principles and theories of accountancy 
in greater depth. 

Mr Mumford was proposing the toast 
of the ICA in England and Wales and 
Preston CASS. = 

Responding, Mr Raymond Dunn, Fca, 
President of the North West Society of 
Chartered Accountants, pointed out that 
public accountancy was one of the few 
professions which had not yet been 
the subject of a television series. When 
accountants were portrayed on the screen 
it was as rather stern and grave indi- 
viduals, 


Variety ER 
He said that the Oscar Wilde epigram - 


“They know the price of everything and . 


the value of nothing’ — was often applied 
to the profession, But it was a profession 
which led to a wide variety of jobs, 
including management consultancy, 
which. fitted closest to Wilde’s epigram. 

Ian Hodgson, secretary of the Society, 
proposing the toast of the guests, said 
that accountants were in very great 
demand at'the moment because com- 
panies were looking for a. lead to take 
them out of their present difficulties. 

He went on to appeal_to members 


of the Society at the dinner to support’ 


the Society in its programme for the 
coming year and provide ideas to enliven 


A 
EN 


planned meetings. <- © 


Salaries 
Paul Hendrick, President of ACASS, 


. responding for the guests, dealt in detail 


with the salary structure for students 
in the profession and discussed the 


` results of the recent ACASS membership 
. and salary survey which was reported in 


full in The Accountant of February 13th. 

The survey, he said, revealed that 60 
per cent of students outside London in 
England and Wales were receiving less 


Freddy Laker. 
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than £1,500 a year and 17 per cent were 
receiving less than £700. 

ACASS, said Paul Hendrick, was 
trying to ensure a minimum salary which 
would enable members to support them- 
selves without having to rely on their 
parents. They were achieving some 


‘success in such -places as London, 


Bristol, Birmingham and in Manchester, 
where principals had recently agreed to a 
minimum salary of £1,500 for students. 
He urged Preston CASS to follow this 
example and negotiate for a salary which 
enabled them to live without parental 
support. l 


Forceful approach 


Accountancy students, said Paul 
Hendrick, were often accused of being 
militant, but he believed they were 
extremely restrained compared with the 
tactics adopted by trade unions. 
`A -forceful but diplomatic policy 
should be their approach, and he felt 
that this was paying off. He said there 
was a tendency for principals to recognize 
the societies only when the policies did 
not conflict with their views. 
On the subject of professional ex- 
aminations, he called for student rep- 
resentation on the relevant committees 
as a way of overcoming the practical 
problems facing students taking the 
examinations. 





CASSL MAJORCA CONFERENCE 


THIRTY-FIVE student accountants: have 
just returned from the first ever oversea 
conference organized by the Chartered 
Accountant Students’ Society of London. 
Sharing a Laker Airways DCro with 
another 300 passengers, they were treated 
to a reassuring running commentary on 
take-off by the airline’s proprietor, Mr 

The conference, held at Magaluf Beach, 
Majorca, was set up by Malcolm Angell 
and Richard Wood, of CASSL and run on 
their behalf by the Financial Training 
Company. A packed programme was 
organized by Jeremy Hanley. 

It had been decided to avoid examina- 
tion-style teaching, and so the subjects 
ranged from incentives for industry to 


‘inflation accounting, with a strong accént 


on taxation. Richard Price, of Financial 
Training, dealt with new developments 
such as the capital transfer tax and 
development land tax. Christopher 
Timms, also of Financial "Training, 
tackled balance sheet audits in a recession, 
and the thorny subject of exposure drafts 


. not yet published! 


The very full programme was held 
together by a business game conducted 
during breaks and meals. By Monday, 
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Team E had emerged vinners and re- 


ceived gleaming trophies thoughtfully. 


purchased by the organizers. 
^ The unanimous view. was that the 
¿Course had been an outstanding success, 
and the only complaints were that it did 
not last longer and suppo-t had not been 
greater. 

A full report of the conference, . with 
pictures, will appear next week. ` 


ASSOCIATION'S RESIDENTIAL 
SCHOOL 


Mr LG WATT, FCA, senior partner in : 


- the London office of Thomson McLintock 
will be the principal .speaker at this 
year’s residential school for students of 
The Association of Certified Account- 


ants which takes place next month at. 


, Christ Church, Oxford ‘as announced 

_in ‘Roundabout’ of February 6th). 

The school, which opens on Wednes- 
day, April and, and continues until the 
. afternoon of Saturday, April sth, will, in 
addition to Mr Watts talk on ‘The 
problem of licuidity, mergers and ab- 
sorptions’, deal with the full range of 
subjects related to the Association’s 
exams. 

Those who have not yet registered 
should do so without delay. The fee is 
£25 and applications should be sent to 
the school’s organizing secretary, Mrs 
Margaret 'laylor, 42 Wanstead Lane, 
Redbridge, Ilford, Essex 151 38D. 


‘CAs GO ON FOR EVER’ 


BUSINESSES mzy come and go, but 


chartered accountants will zo on for ever, 


said Mr C. R. Hilton, rcz, chairman of 
Hiltons Footwear, at the annual dinner 
of the Leiceste-shire and Northampton- 
shire Charterec. Accountants’ Students’ 
Society, held last week in Leicester. 

‘Even the Government is on your side, 
because their Finance Acts are so com- 
plicated that laymen cannot understand 
them and have to get accountants to 
interpret them’, said Mr Hilton, who is 
also President of the Leicester Building 
Society, and Chairman of Leicester 
magistrates. 

A' former secretary of the Society in 
1928, he recalled that the Society and 
correspondence courses had then been 


the only form of training. The principals: 


did not take much notice of their articled 


STUDENTS 


OUR BOOKSHOP CAN SUPPLY ALL 
WHY NOT COME AND VISIT US: : OR INQUIRIES BY POST . 


GEE & CO (PUBLISHERS) LIMITED - 15) STRAND, LONDON WQR II - TEL. 01-836 0832. 


„raised, however, 
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clerks and pay was at a minimum, he said, 
About 250 guests attended the dinner. 
Mr John Ervin, President of the Leicester 


Law Society, declared that it would be "a: 


great mistaze” to restrict entrance to the 
profession to university graduates. Mr 
Ervin said Doth the chartered account- 
ancy and legal professions should be 


open to the person who, for one reason or, 


another, did not go to university. 


MORE ACTIVITY IN JERSEY 


“WE HAVE ample evidence that we are. 


becoming increasingly active particularly 


as regards education,’ reports the Jersey ` 


Association of Accountancy Students 
(JAAS). The first of a wide range of 
lecture meetings to be held throughout 
the year “designed to appeal to members 
at all stages of their studies’, was held 
on February 20th when Mr John Lees, 
of the States of Jersey. Social Security 
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Department, guided members through 
the implications of the new 1974 Social 
Security (Jersey) Act.” | 

JAAS also inform 'Boundabaut that 
they now have a new Chaitman,' Mr 
David W. Rothwell, ACA, a' partner in 
Turquands Barton Mayhew. He replaces ` 
Mr Colin Vibert, of. Arthur Young 
McClelland Moores, who has left the 
Island to work in London. During his term 
of office, say JAAS, he devoted much 
of his spare time into making the Society 
‘tick loudly again’. His place has been ` 
taken by Terry Jehan, also of Arthur 
Youngs. Another new committee member 
is Charlie Peel-Yates who is with 
Turquands Barton Mayhew. 

At a four-a-side football game last 
year, JAAS now report that they raised 
£190 for RNLI — ‘such a figure’, they 
claim, ‘would take some raising by- 
student ' societies on the mainland!’ 





Observer” s Column 


- Flexibility i in Education 


ACASS POLICY STATEMENT NO. 21, entitled 
‘Equal Educational Opportunities’, states, 
in paragraph two, that ‘the growing 
practice of many large firms to send their 
students to private tuition centres has 


resulted in some public centre courses ` 


being cancelled due to lack of numbers, 
and this is leading to students from small 
firms being unable to: obtain the oral 
tuition recommended by the Institute’. 
This is a am sequitur. Almost all ‘large’ 


firms have been entering into tuition 
arrangements with private sector schools . 


for a considerable number of years, and it 
could not ke described as a ‘growing 
practice’. If anything, the move has 
recently bee: in the other direction: a 


number of large firms have been ex- ` 


periencing dissatisfaction with the service 
provided by certain schools and are 
consequently leaving the choice of an 
education ce-tre to their trainees, rather 
than tie them to a particular private 
sector course. . 

The Institute's specifications for ade- 
quate education and training are being 
and ia considerable 
number of firms in the smaller size range 
are likely to experience great difficulty 
with their zutumn 1975 recruitment 
programme, unless they step into line on 


~ 


the question of footing the education bill. 
Partners in practice are sometimes 


‘slow on the uptake — especially if it 


involves expenditure! — but they will 
have no choice in the end, unless they 


, wish to employ middle-aged women and 


‘casuals’ as audit clerks exclusively. 


When the majority of firms are paying: 
for education (which for tax reasons alone 
is worth while) they will be selective. They 
will insist on the best available lecturing ` 
standards; the most up-to-date, compre- 
hensive and  well-presented written 
material; a system of progress-reporting 
which will keep periodic tabs on each 
student individually; and an efficient 
tutcrial administration. 1t will also have 


‘to be an organization whose quality the - 


students themselves will recognize. 


-The public sector colleges, with few 
exceptions, have never been able to meet. 
such requirements; many private sector 
tuition firms have grown to such a size that 
they too can barely meet the demands 
placed on them. But smaller and more 
flexible schools are bound- to emerge to 
provide a truly modern accountancy 
education. For there is rarely a lack of 
enterprise when a challenge presos 
itself so Ge 
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PROFESSIONAL NOTICES 


ARTHUR ANDERSEN & Co announce 
that, in accordance with the firm’s 
policy of devolving responsibilities to 
younger men, Mr Jong Morr, ca, 
admitted to the partnership on April Ist, 
1971, is moving to Glasgow on March 
31st to succeed Mr D. J. Lowry, ca, 
as managing partner. Mr Lowry will 
continue to be associated with the 
Glasgow office. 


EDwARD MOORE Y Sons announce the 
formation of a firm on February rst, 
1975, under their name to practise in the 
Chelmsford area. The firm has been 
formed in association with CHANTREY, 
BuTTON, Swan & Co, and will practise 
from Waterloo Chambers, Waterloo Lane, 
Chelmsford, Essex CM1 1BD. 


APPOINTMENTS 


Mr Mike Fleming, ACA, has been ap- 
pointed a director of tourist financial 


- services for Europe and Africa at Ameri- 


can Express. ' 


wh Vaughan 


Mr M: Hanna 


Mr Ronald Vaughan, HE has been 





Associates, accounting and. n inagemen 
recruitment consultants. M cha 


Shattock, BA(Econ), ACA, E: e wë 


to E el 


been appointed a senior consultant of the 
commercial/industrial division, > 
| PCR * d 4 Sur: 


^ 


| ze accountant 





Gah , D TE 4 - 1 - $ 

yA y A. a 4 * e 

= uh E + A d p d 
a_i n y uh sae Ké ` á - " 
NEW rn Oe E! CRNE NE. d 
RRN SA CC E d 

GE EX a à Q ai 
y mee ZA g 
D 


ao 





- Mr lan Burns, ACMA, ACIS, has become 
and secretary designate 
of both MTE Components ge MTE 
Electronics, of Leigh-on-Sea, Essex. 

Mr David J. Greenslade, Fca, has 
been appointed financial controller of 
The Rank Organisation. He -was pre- 
viously group financial controller of 
P&O 


Messrs N. Lewis, aca, and J. K. 


Warburton, FCA, have been appointed to 


the board of Edgar Allen Aerex, a sub- 
sidiary of the Edgar Allen group. 


Mr James P. McCardie, ca, has be- 
come secretary and finance controller of 
Weir-Pacific Valves, of Glasgow. 


Mr E. W. Walker, BA, FCA, has been 
appointed financial director of Joseph 
Webb & Co, of Bilston, Staffs. 


Mr A. G. Touche, Fca, has been 
appointed a director of The Law 
Debenture Corporation. He has also been 
appointed to the board of The Law 
Debenture Investment Trust. 


Mr Desmond H. McElney, ca, has 
been appointed director of finance and 
administration of Ranco Europe. 


VAT REVISED RETAILERS' 
- SCHEMES 


Effective Date Announced 


The revised VAT schemes for retailers, 
nine in all (The Accountant, February 
2oth), are to supersede the existing 
schemes as from April 1st, 1975, it was 
announced recently. 

The new schemes are claimed by 
Customs and Excise as ‘improved ver- 
sions of existing arrangements’, designed 
to enable retailers to pay VAT on their 
sales without having to keep a detailed 
record of every sale. Copies of VAT 
notice No. 727, and of the supplements 
detailing the various special schemes, 
are available on request from Customs 
and Excise VAT offices. a 


STOCK EXCHANGE BRANCH 
| OFFICES 


Management by Unqualified 
Persons 


'Approved persons' other than members 
of the Stock Exchange who have charge 
of member firms’ branch offices in the 
UK, the Channel Islands, Isle of Man 
or the Republic of Ireland will in future 
be required to have passed the Stock 

xchange examination or to be exempted 
AE 


An amendment in these tefini to 


Stock Exchange rule 59 (3) (b) is expecte: 


tive from March 2 sth, 
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CA RE-ADMISSIONS x und 
The Institute of Chartered Accountants ` 


in England and Wales has announce | 
following re-admissions to membership. Vi 
under bye-law 34: A: 
Albert Henry Crumpton, rca, Hull, S- 
Humberside. ` a 
Andrew David Martin, ACA, Fareham, $ 
Hampshire. 
Howard Nelson, Bsc(Econ), ACA, Knuts- — 
ford, Cheshire. i 
Masihur Rahman, rca, Abu Dhabi,  - 
UAE. E 


THE CHARTERED "Za 
ACCOUNTANTS’ BENEVOLENT . 
ASSOCIATION ; 


At a recent meeting of the Management 
Committee of the Chartered Accountants! —— 
Benevolent Association withthe President, _ 
Mr Henry Peat, in the chair and eight — 
members present, ten new applicants ` ` 
were among 46 applications for assistance, > 
and grants or donations were made where — | 
appropriate. SW: 

A widow of a member was given a 
nomination for a housing unit of the — 
Hanover Housing Association, and 
another member’s widow was given a 
nomination for a place in a home of - 
Crossways Trust. e 

It was decided to distribute food ` ` 
parcels or cash donations to all bene- 
ficiaries at Michaelmas. M. 


'SELF-EMPLOYED' NATIONAL — 
INSURANCE CONTRIBUTIONS 
Exception or Deferment JM 
Self-employed people who wish to be 
excused payment of the new earnings- — 
related national insurance (class 4) con- __ 
tribution, or who wish payment of the ` — 
contribution to be deferred, must apply — . 
to the Department of Health and Social di 
Security by April 6th, 1975. The new 
contribution, which will a payable i in. E 
addition to the flat-rate (class 2) con- ` 
tribution by self-employed people with ` 
profits of more than {1,600 a year, 
comes into force from that date. 
Groups who should apply for exception 


Lj 
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include: 


(1) Men over 65 and women over 60 
who have retired or been treated as 
retired for national insurance pur- 
poses. (Men over 70, women over _ 
65 and people treated forsincome tax. d 

purposes as not resident in the ` 
United Kingdom will not be charged — 
and need take no action.) ` 


(2) People with more than one job, henner 

both self-employed and employed. ` 
These people may get authority to- TES 
defer paymentof their class 4, andalso — — 
their class 2 contributions, if their — 
i * | , vi 
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‘or 
S example, a man working for an 
employer and earning £2,000 a year 
or more, and who is also self- 
employed, is likely to qualify for 
deferment of payment. 

rtain 





oc Ce people such as actors, 
musicians and those employed 
through agencies who pay national 
insurance Ces re as employees 
on earnings which are taxed under 
Schedule D, 
Details of the new contribution and how 
4 to apply for exception or deferment are 
. given in leaflet NP 18 ‘Class 4 National 
pe prance Contributions for 1975-76”, 
ÉS published by the Department of Health 
and Social Security, obtainable free of 
charge from tax offices and local Social 
ity offices. 
Class 4 contributions will generally be 
assessed and collected by the Inland 
. Revenue with Schedule D tax, and will 
d ` be payable on profits or gains chargeable 
. to income tax under cases I and II of 
E ` Schedule D. 


; e G ACCOUNTANCY 
P. INTERNATIONAL 


E. Joint ICA German and 
És Scandinavian Seminars 


d Members of The Institute of Chartered 
- Accountants in England and Wales will 
. have opportunities to meet accountants 
from Germany and from the Scandi- 
pavian countries at two joint residential 
| seminars to be held this summer. The 
‘2 E group will meet at 
the Wessex Hotel, Winchester, on May 
E » 29th and 3oth, and the Anglo-German 
ape in Bath on June 19th and 20th. 
Attendance is limited in either case to 
a maximum of 25 members from each 
E the sponsoring bodies, and preference 





-Gern seminar, to members of the 
Ü . English Institute willing to participate in 
Bonn -speaking discussion groups. The 
- lan Anglo-Scandinavian semi- 
bar will A nglish. 
b. . Many of the German and Scandi- 
_navian delegates are expected to be ac- 
. companied by their wives, for whom 
‘special ladies’ programmes will be ar- 








5 ES members as possible will alsof 
be accompanied. 
.. Registration fees, inclusive of accom- 
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Siet be given, in arranging the Anglo- ` 


rà ranged. It is hoped that as many English. 
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invited to notify the Secretary, Overseas 
Relations Committee, Chartered Ac- 


countants’ Hall, Moorgate Place, London 


EC2R 6EQ. 


SOUTH ESSEX SOCIETY 
TAXATION COURSE | 
The South Essex Society of Chartered 
Accountants is holding a one-day taxation 
course on Wednesday, March 19th, at 
the Fairlane Motor Inn, Hornchurch, 


- Essex. 


The theme will be ‘Capital transfer 
tax — the law and planning and other 


aspects of the Finance Act 1975’. The. 
speakers will be Mr Nigel A. Eastaway, 


ACA, ACCA, ACMA, CH FTII, and Mr R. P. 
Ray, BSc(Econ), FTI 

The fee is Zoe 50 plus. VAT 
plus VAT for students) and 
information is available from the Society à S 
Secretary at 187a South Street, Romford, 
Essex RM1 1QD. 


THAMES VALLEY 
CONFERENCE 


The 'Thames Valley Society of Chartered 


Accountants has organized a one-day 


conference on 'Effective cash and cost 
control systems for the smaller company 
in 1975', to be held on Friday, April 
4th, at Reading University. 

Tbe speakers, all from Coopers & 
Lybrand: Associates, will discuss such 
subjects as the essential requirements for 


developing a management information 
system, and controlling overhead costs. - 


The fee is £13 and application forms 
are available from Mr G. Howell, rca, 
at High Duty Alloys Ltd, 89 Buck- 
ingham Avenue, Slough. 


CERTIFIED DIPLOMA 


Examination Results 

A pass raje of 69 per cent was achieved 
by candidates sitting for the Certified 
Diploma in Accounting and Finance 
examination in December 1974. Of the 

145 who sat, 100 passed. 
- The following candidates gained the 
first. three places: 

First Place: Mr Alastair J. Allen, 

MIPM, assistant area co-ordinator 

Ka Lee British Petroleum. 
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management, irrespective of their p 
ticular discipline, should be familiar with 
the principles underlying the construction 
of financial statements. 3 





COURSES AND CONFERENCES 


Association's Course 
in March 


"Quantitative techniques in accounting: > 
March roth to 13th, fee £100, at Hotel 
Russell, London WCr. 

Effective internal auditing’: March ` 
17th to 19th, fee £75, at Hotel Russell, 
London WC1. 
-= “Financial planning and control’: 
March 24th to 27th, fee £55, at Imperial 
Hotel, London WC, 

Inquiries and applications to The 
Association of Certified Accountants’ 
Head of Training, 22 Bedford Square, ` 
London WC1B 3HS. (01-636 2103). 


Insolvency Law 


Course of five weekly lectures on ‘Recent 
developments in insolvency law’ com- 
mencing Wednesday, April 23rd, at 
5.30 p.m. Fee £25, at City of London 
Polytechnic. 

Applications to Head of Department of 
Law, City of London Polytechnic, 84 
x London EC2M 68Q. (01-283 
1030 


French Business Law - 
Course on French business law on five 
Monday evenings from April 2rst to 
May 19th, and another series of seminars 
on ‘Company law — present problems and 
impending reform', on Monday evenings, 
April 21st to May 12th. Both courses 
organized by the Graduat 
Centre of the City University, London. 
Further information Pos Post Experi- - 
ence Courses, Gra Business Centre, 
Basinghall Street, ondon EC2V a 
(01-253 4399) 
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being easily realisable. 
You don’t have 
to look far. There’s always a BUILDING S 
branch of the Halifax near. 
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_ Career 
development 


Here at Binder Hamlyn 
Singleton Fabian we place 
the emphasis on you. 

It's your career. Your 
development. 

And we make sure that you 
play an important part in that 
development. 

We can offer a wide range 
of post qualification experience 
—not just in the audit field, 
but in investigations, financial 
consultancy, taxation and 
insolvency —combined with 
a carefully planned career 


and 
you 





development programme, as 
part of which you prepare 
your own analysis of your 
performance on assignments 
and discuss 1t with your 
manager. 

But your career with us 
begins with our approach to 
auditing. We have developed 
a constructive approach and 
we expect our A.C. A's 

To think 

To think positively 


And to think for themselves. 


To back up your practical 


experience we provide our 
own in-house training 
programme. 

Our aim 1s to enable you 
to enjoy the benefits of 
higher professional working 
standards, and a greater 
degree of job satisfaction. 

If you like the sound of our 
ideas, contact Martin Gairdner, 
who will be only too pleased 
to tell you more. 

Telephone: 01-353 3020 

or write to 

8 St. Bride Street, 

London, EC4A 4DA. 





‘Telephone 01-836 0832 


151 Strand ` 
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The Finance Act 1975 


IN MANY RESPECTS the Finance Act 1975 can be seen as a 


counterblast to the Housing Finance Act 1972. Each’ 


measure serves to modify the financial status of broad 
sections of the community. While much legislation is 
introduced in order to better the lot of particular ‘groups, 
with the consequence that arguments about its content are 
directed to varying the pattern of advantage among those 
groups, these two Acts have at their core the ‘erosion of 
existing economic benefits. 

Clearly, deprivation of accustomed rights and status 
engendets much fiercer reactions than a failure to secure 
desired improvements. The broadly equal voting support 
shown for the major political parties. has not encouraged 


bi-partisan policy. Instead, each executive in turn has. 


‘wielded power on the apparent assumption that individual 


diehards of the opposition deserve to rank as second-class 


citizens only. The only discernible common thread is that 
bigi is beautiful, whether companies or collective enterprises. 

Use of the Parliamentary guillotine to enforce an un- 
welcome law is thus inherent in its penal character. Despite 


. the extreme inconvenience to the Civil Service and their 
- professional counterparts, periodic reversals of large tracts 


of the Statuté Book seem to follow inevitably each swing of 
the political pendulum; the prospective restoration of the 


charge to capital gains tax on death is an instance in point. . 
'Hence the provisions that have now been enacted have to 


be viewed in relation to their probable duration as well as 
their immediate effect. 

On the third day of the Report stage of the Finance Bill, 
Mr Brian Sedgemore (Luton West, Lab.), described the 
cápital transfer tax as an important step towards the 
promised irreversible shift of wealth and power. Once 
the tax had settled down, he suggested, and Poujadiste 
opposition from small business muted, the rates could be 
raised to appropriate levels. Dr Colin Phipps (Dudley West, 
Lab.), demanded a roo per cent tax on gifts of farms. ` 

A tax calendar is the first guide needed. With its new 
starting point of March 27th, CT'T operates a special 


régime for deaths up to November 12th, 1974, and settle- 


ments up to December oth. The charge to tax on interest- 
free loans does not commence. until April 6th, 1976. 
Discretionary settlements in being at March 26th, 1974, 


are to become taxable from April 1980 on a scale appro- 


priate to their initial ‘phantom’ settlor at a 30 per cent 
proportion of normal scale exacted at ten-year intervals. 


:337 . Index-linked Household Insurance. 
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This is designed to achieve the same tax yield as a transfer 
of property each quarter-century. 

To allow trustees time to convert discretionary entitle- 
ments into interests in possession, a modified ro per cent 
of the ‘phantom’ scale will apply to capital distributions 
until the end of March 1976, to be increased by 24 per- 
centage points each year until March 1980. ‘Thereafter the 
relevant anniversary will be liable to occur at any time in 


the decade conimencing April 1st, 1980, and subsequently 


at ten-year intervals, using the 30 per cent rate. 
For capital distributions reflecting assets added or ` 
generated within the trust after March 26th, 1974, the 


‘phantom’ scale is displaced by a much harsher cumulative 


scale. A minor grace is that the 10 per cent proportion of 


the ‘phantom’ scale is retained until March 1977 where 


Court proceedings are necessary to enable the capital 
distribution to take place. Trustees are faced with difficult 


‘decisions, in the immediate future. 


In Standing Committee Mr Cecil Parkinson, MA, FCA 
(Hertfordshire South, Con.), stressed the need to carry 
forward the unexpended balance of the annual £1,000 gift 
threshold. This has now been done to avoid a stampede as 


‘April 5th approaches. Moreover, the prospect of having to 
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declare Christmas and birthday gifts if taxable income 
becomes low in any year is overcome by the £100 exemp- 
tion per year per transferee. Likewise exempted are alimony 
and maintenance for children either under 18 or in sub- 
sequent full-time education or training, together with 
reasonable provision for elderly and infirm relatives. 

Other late clauses preclude a charge. to tax when a 
principal beneficiary (spendthrift) forfeits his interest so as 
to bring into effect the protective trusts under section 33 
of the Trustee Act 1925, or when capital distributions are 
subsequently made. A comparable protection is accorded 
to persons incapable within the meaning of the Mental 
Health Act 1959. 

These reliefs are only some of the many special stiuations 
where devastating consequences follow from the indis- 


criminate onslaught on trusts. Many: notablé foundations - 


play an essential part in the fabric of public life without 


achieving the narrow status of charities. It has been’ 


indicated that consideration will be given to various reliev- 


ing provisions in future legislation which will enable ` 


selected trusts to function without penalty, but there seems 
to be no scope for mitigating the incidence of CTT on 
future benefactions to bodies outside the narrow range 
listed. in Schedule 6. This omission will inhibit fresh 
responses to new needs. 
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The arrangements for charging CT'T on capital bene- 
factions by close companies on lines familiar for appor- 
tionment of surplus income will add disproportionately to 
the burdens of business. Will the Inland Revenue — whose 
inaccurate press notice on associated operations was criti- 
cized in Standing Committee — accept the interpretation 
supplied by the Financial Secretary to the 'l'reasury, Dr 
J. W. Gilbert, ca(canada), that disallowable entertaining 
expenditure (for example) is a case of normal commercial, 
expenditure not leading to a CTT charge? 

The terms of the clause gave explicit relief only to 
expenditure deducted in corporation tax computations but 
the Financial Secretary suggested the new-test of ‘no donat- 
ing intent'. It seems that an ex gratia payment could be 
attacked by the Inland Revenue. In consequence, minority 
shareholders in close companies may forfeit part of their 
perscnal graduations through generosity over which they 
have no control. - 

These are only a few instances of the many difficulties 
which will arise in construing legislation that has been 
applicable fully a vear before a copy of the Act reaches the 
hands of the public — and long before its provisions can be 
correctly understood. ‘The labours of Sisyphus could not be 
more aptly illustrated as accountants find themselves once 
again at the bottom of the hill, awaiting the Budget. 


| 





‘Threat to Cash Flow’ 


warns | CMA President 


Y 


the Royal Assent, it has been confirmed, 
can be withdrawn without difficulty. The 
Chief Secretary to the Treasury, the 
Rt Hon. Joel Barnett, FCCA, said last week 
that Inspectors of Taxes would now. be 





THR ININE Bur — with its residual 


stages “guillotined” to ensure its receiving ` 


the Royal Assent as the Finance Act 1975 
by March 14th — was described last week 
by Mr Denys Edmonds, Fcma, President 
of the Institute of Cost and Management 
Accountants, as a serious threat to the 
cash flow that was badly needed for 
industrial investment. 

Addressing the annual dinner of 
Birmingham’ ICMA' members, 
Edmonds claimed that many of the city’s 
famous names could never have estab- 
lished themselves — with all the conse- 
quent benefits in terms of more jobs and 
improved living.standards' — had they 
been hampered in the way now pré- 
scribed by this measure: 

“There is an ever-rising tide of law, 
regulations and forms from the Finance 
Bill and current Government decisions, 
which is fast becoming a flood of paper- 
work to be read and completed. This 
form-filling is taking up time and energy 
and adding to costs when all-out. effort 
ought to be directed to increasing the 
productivity of money, manpower, 
materials and machinery.’ 

Implementation of the Parliamentary 
guillotine has meant that few of the 
amendments and undertakings to ‘look 


Mr. 


at things again' by Government spokes- 
men during the committee. stage of the 
Finance Bill were adequately debated on 
report. Howzver, one consequence of the 
Bil's prolonged passage through Parlia- 
ment has been to allow’ companies an 
opportunity pf reconsidering their posi- 


tion with regard to claims for inflation 


relief on stock. 


‘Informal notices! sent in advance of 


inviting such companies to send in a 
formal claim for the relief: 
."Where a company does not do so 
within 30 days, it will be assumed that it 
no longer wishes to claim relief, and the 
tax held over, if any, will be released for 
collection. This does not, of course, 
prevent a company from putting in à 
formal claim at a later date before the 
time limit provided in the Bill expires.’ 





Waiting for Sandilands 


THE SANDILANDS COMMITTEE, it was 


‘confirmed this week, is striving to com- 


plete its report to Government by the end 
of March. Preliminary indications are 
that it will be a sizeable document - 
having regard to the committee’s wide- 
spread terms of reference — of 50,000 
words or more, equivalent to a small 
textbook. 

There is cs yet no firm indication of the 


‘Government's intentions on release of the 


report for general publication. While it 


now seems unlikely that the full text 


will be available to the Treasury in time 
to exercise significant influence on the 


forthcoming April Budget, it may be 
assumed that Ministers have been given a 
sufficient indication of the committee’s 
thinking to avoid any marked incon- 
sistency between the two. 

The report, it has been freely con- 
jectured, is likely to include some 
advocacy of replacement cost accounting; 
the committee is known to have displayed 
interest iri the practice of the Dutch NV 
Philips concern in this regard. Orthodox 
British accountancy opinion, as exempli- 
fied by the Accounting Standards Steer- 
ing Committee, has hitherto taken the 
view that, in the absence of any 
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Mr W. G. H. Clark, FCCA, MP, was named 
as Joint Deputy Chairman of the Conservative 
Party last wee<. Mr Clark, who held Croydon 
South -at the last general election with a 
14,189 majority, was last year appointed Joint 
Treasurer of the party ( The Accountant, 
May Sth). 

A former Council DT of The Associa- 
tion of Certified Accountants, Mr Clark 
represented Nottingham South in the Parlia- 
ments of 1959-64 and 1964—66, and Surrey 
East (before redistribution) from 1970 to 
1974. He is also Chairman of the income Tax 
Payers’ Sociey. 


universally accepted definition of 're- 
placement’, ‘neither. the philosophy nor 
the practical mechanics of replacement 
cost accounting is sufficiently developed 
to allow of its widespread use in the UK, 
in the immediate future, for financial 
reporting purposes”. 
. Speaking at last" year's annual dinner 
of the Manchester Society of Chartered 
Accountants (The Accountant, November 
21st, 1974), the President of the English 
Institute, Mr Kenneth Sharp, TD, Ma, 
FCA, said: “It is a myth to say that the 
accountancy bodies are opposed’ to 
replacement cost accounting. It clearly 
has great potential for assisting in the 
solution of a particular group of problems. 
It just happens that they are not the same 
problems as-CPP is designed to solve.’ 
Another comment from within the 
profession this week was ‘If Sandilands 
can tell us what replacement cost 
accounting means, then of course we shall 
look at it’. 


A 


“No Consultation" 
on CTT Provisions 


. PROFESSIONAL LEADERS forecast last week 
that Government and public alike “would 
regret the enactment of the capital trans- 
fer tax legislation under the guillotine 
procedure’. A letter published in The 
Times, ove- the joint signatures of the 
Chairman of the Senate of the Inns of 
Court and the Bar, the President of The 
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Law Society, ‘and the President of The 
Institute ‘of Chartered Accountants in 
England and Wales, called for ‘the 
relevant clauses to be withdrawn and 
reintroduced subsequently. after proper 
consultation and consideration’. 

Use of the guillotine procedure to 
enact complex fiscal ‘legislation is de- 
plored by these three signatories ~ Mr 
F. P. Neill, oc, Mr E. H. S. Singleton, 
MA, and Mr Kenneth J. Sharp, Tb, MA, 
FCA.~ as leading to obscurity, uncertainty 


and inequity. The inevitable result, they 


say, is bad law. 

Both the legal and the accountancy 
professions have repeatedly stressed the 
advantages of consultation between 
government and the representatives of 
professions concerned with the practical 
consequences of a new tax — if only to 
avoid the likelihood of anomalies not 
intended by the original draftsman. Mr 
Sharp returned again to this problem in 
his speech to last week’s dinner of the 
Sheffield and District Society of Char- 
tered Accountants, reported on page 355, 


Wealth and 


- the Elderly | 


"THE CONTROVERSY over the capital transfer 
tax and the proposed wealth tax has not 
been illuminated by a corresponding body 
of facts. These, as the Royal Commission 
on the Distribution of Income Wealth is 


finding out, are in relatively short supply. 


In the current issue of Statistical News, 
published by tbe Central Statistical Office, 
the relationship between age and wealth 
holdings is discussed. 

The article examines the thesis that, 
in a society in which people tend to make 
provision for old age, wealtn is bound to 


become concentrated in the hands of the. 


elderly. In other words, much of the 
inequality in the distribution of wealth 


, can be explained by the age distribution 


of the population. According to figures 


for 1972 — the latest that are available — ' 
estimated total net wealth in Great Britain . 
is some £140,000 million representing. 


an average of about 42, 500 for each man, 
woman and child. 

The basis for such calculations are the 
probate values of estates each year ad- 
justed to take account of the number of 
estates and proportion of persons dying. 
In brief, the reciprocal of the death rates 
is multiplied with the numbers and size 
of deceased persons’ estates. While, 
however, such a method provides the 
most reliable estimate of aggregate 
values, it is less satisfactory for estimating 
the holdings of particular age groups. 
These have been worked out in the new 
article — even allowing for margins of 
error — but do not provide strong support 
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for the above hypothesis concerning the 
relationship between age and wealth. 

Put another way, it is concluded that. 
the distribution between each age group 
is not significantly more equal than it is 
in the population as a whole. So,.the idea 
that personal accumulation of wealth is 
the product of life-time saving rather 
than inheritance is not supported by the 


"findings of this article. On the other hand, 


to the extent that these figures are based 
upon the probable statistics for one year, 
they are liable to a greater margin of 
error than earlier figures based on a five- 
vear period which lent some support to 
the hypothesis. As the article notes, 
while age undoubtedly plays some part 
in determining the pattern of wealth 
distribution, there are other sources of 
inequality yet to be established. 


Stock Dividends  - 
to be Taxed 


THE GOVERNMENT INTENDS to take action 
to counter the growing practice of com- 
panies granting shareholders an option 
to receive dividends in the form of stock 


Cm pem conce 


instead of cash. The forthcoming 1975 - 


Budget 1s likely to contain proposals for 
the taxation of stock dividends received 
in lieu of cash, on or after April 6th, 1975, 
following the exercise of an option by the 
shareholder. 

Shareholders will be liable, the Chief 
Secretary to the “Treasury said recently, 
‘to higher rate income tax and to the 
investment income surcharge on the 
amount or value of the dividend “‘grossed 
up” at the basic rate of tax. 

“This charge will not be limited to the 
straightforward case where a shareholder 
elects to take scrip in place of a particular 
cash dividend, but will also cover other 
arrangements which achieve a similar 
result — for instance, by the issue of a 
separate class of shares carrying the right 
to a stock ida $ 


Jobs or CTT? 


MILLIONS OF PEOPLE could be condemned 
to ‘a lifetime's uncertainty about their 


jobs and their future’ by enactment of the . 


Government's capital transfer tax pro- 
posals. According to Mr Roger Foster, 
President of the National Federation of 
Building Trades Employers, CTT 
threatens the ultimate destruction of ‘a 
substantial slice of British industrial and 
commercial enterprise. 

‘Sooner or later, thousands of firms in 
all sectors of the economy will find, when 
the owner of the firm dies, that CTT 
liability, let alone that for capital gains, 
will make it impossible to carry on. 
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There will just not be the money to pay 
CTT and stay in business. 

“This can only mean that hundreds of 
thousands of people could suddenly find 
themselves out af a job. Some will doubt- 
less find employment elsewhere, but 
those in the higher age groups may not be 
so fortunate.’ 


Authorized 
Signatories 


PUBLICATION of ‘an exhaustive list’ of 
persons of appropriate standing to 
countersign applications foz a UK pass- 
port would be impracticable, in the 
Government’s view. The general criterion, 
according to a recent Parliamentary 
answer by Miss Joan Les-or on behalf 
of the Foreign Office, ‘is that a counter- 
signatory should be someone who is 
unlikely to jeopardize his professional 


career or reputation by irresponsibly 


sponsoring a passport application’. 

Chartered accountants are among those 
whose signatures are in practice accepted 
for this purpose. The same is true of a 
wide variety of official orms which 
require the signature of an independent 
person of standing. 

It was established long ego that such 
phrases as ‘minister of religion, barrister 
or solicitor, registered medical practi- 
tioner or officer of police not below the 
rank of sergeant’ were intended to be 
illustrative only in this cont=xt. 


Tax Guide 

in Clear Print 

BRITISH PRINTING INDUSTRIES FEDERATION 
has come out with a Guide to Company 


and Personal Taxation which is outstand- 
ing for its clarity, brevity end accuracy. 


` With examples and figures updated to 


February 1975, there are six sections 
dealing with corporation tax and the 
imputation system; close companies; 
capital gains tax; income tax and personal 
taxation; capital allowances; and capital 
transfer tax. ` 
Despite recent developments in CTT, 
the notes on that tax are hel>ful although 
the inclusion of an outline of the pro- 
posals for a tax credit system may be 
superfluous in view of the present 
Government's hostility to that scheme. 
A broad explanation is given of stock 
relief, advance corporation tax and the 
reduced rate of tax on low profits. - 
Many companies experieace difficulty 
with their periodical returns to the 
Collector of 'l'axes in respect of income 
tax and ACT accountable; and it would 
have been helpful to have ^ad an, illus- 
tration of the effect of a belated receipt 
of franked investment income,- which 
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‘Nonsense’ in Industry Bill 


‘AN ADMINISTRATIVE MESS of conflicting 
responsibilities’ was one description ap- 
plied to the Government’s Industry Bill 
by Mr D. C. L. Marwood, Ma, FCIS, 
President of The Institute of Chartered 
Secretaries and Administrators, recently. 
Addressing the 1975 annual dinner, 
in Brighton, of his Sussex members, Mr 
Marwood claimed it as a prime function 
of any professional body to comment on 





Mr David Marwood 


proposed legislation from the standpoint 
of its own professional expertise. 

‘In the Institute's role of administra- 
tive watchdog, we have no hesitation in 


saying to the Government that a number 


of provisions in the Industry Bill - par- 
ticularly those relating to disclosure of 
information ~ appear to have been 
drafted without sufficient thought of the 
administrative consequences, said the 
President. 

"Another small but significant example, 
in this case the application of what I call 
"ministerial legislation", is the' recent 
letter from the Secretary of State for 
Trade, addressed to chairmen of British 
companies trading in South Africa, about 
the wages and conditions of African wor- 
kers. Some of the steps which companies 
have been asked to take are quite im- 
practical, and make a nonsense of good 
administration.’ 

A few days later, in Newcastle, Mr 
Marwood entered a plea for a thorough- 
going review of Britain's whole tax 
system. ICSA members, he said, were 
being ‘sunk under an avalanche of new 
legislation’, and in many small businesses 
the company secretary was spending most 
of his time as an unpaid tax collector. 





cannot be matched with franked pay- 
ments before April 6th, in any year where 
the ACT rate changes. 

It would also help if the next edition 
explained the mechanics of accounting 
periods with the possible adverse conse- 
quences of a change. All the same, this 
publication is likely to be invaluable for 
quick reference. : 


(Guide to Company and Personal 


Taxation, British Printing Industries 
Federation, 11 Bedford Row, London 
WCIR 4DX. 60p to BPIF members, 
gop other persons.) 


Actións Speak 
Louder than Words 


THE GOVERNMENT is accused, in a recent 
letter to the Chancellor of the Exchequer 
from the Chairman of The Stock 
Exchange, Mr G. A. Loveday, TD, of 
urging one course of acticn upon the 
private investor and then administering 
a powerful d:sincentive in the form of 
capital transfer tax. 

‘My man concern’, Mr Loveday 
writes, ‘is the cumulative effect of this 
measure . . . the private individual is now 
discouraged from channelling his earnings 


to productive use by the 2 per cent 
stamp duty; from holding securities by 
the investment income surcharge and, 
possibly in the future, by a wealth tax; 
and on disposal by capital gains tax and 
the new capital transfer tax. 

‘At a time when the need for savings 
and investment is of such paramount 
importance to provide employment and 
exports, the investor can hardly be 
blamed if he feels that the Government 
urges action in one direction and then, 
with the introduction of this tax, moves 
in a completely contrary direction.’ 

The Stock Exchange also expresses 
concern at the proposed power for the 
Inland Revenue to obtain information 
from professional advisers. 


Inflation Accounting 
in South Africa 


A COMBINATION of the techniques of 
‘current value’ and ‘general purchasing 
power’ accounting is outlined in a recent 
discussion paper published for comment 
by the National Council of Chartered 
Accountants (South Africa). This ap- 
proach, it is claimed, overcomes at\least 
in part a major deficiency: of. the pur- 
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Three 
words 


of advice | 





‘Knight Frank 
¿Rutley 





Property 
Management 


Building Surveying 





£5 


RATING 


Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of. town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT : 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


EN 


BUILDING SURVEYING 
_ Structural surveys, modernizations, supervision 
of works and the planned maintenance ) 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


Itis all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH KE? 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9BY Tel: 01-283 0041 
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Consider 


what a 


| legacy to 


| Help the Aged 
Achieves eed 


in providing flats for iod old people its 


cash value is mültiplied twenty-fold (for every 
£100 releases £2,000 worth of official loans). 


Above all it means that old people struggling. 


against loneliness and, dismal housing condi- 


tions are given a new lease of life, in pleasant 
simple flats where they find friendship and 
have a helpful warden on hand. 


No Gift Tax is payable on legacies to charity 
up to a total of £50,000. An interesting new 
booklet on reducing duty shows how a large 
estate can actually save considerable duty. 
It is free on request. ` 


For full information write to: _ 

The Hon. Treasurer, the Rt . Hon. Lord 
Maybray-King, Help the Aged, Room BN2L, - 
8 Denman Street, London W1A 2AP. ` 


£150 names a flat, or inscribes a name on the 
Founder’s Plaque of a new Day Centre. ` 
£250 names a double flat. 
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chasing power index — its application to 
valuation of non-monetary assets. 

Under this approach, no attempt is 
made to adjust items of income ` ‘and 
expenditure in the income statement; 
conventional profit is reduced by an 
amount ‘which will ensure that the 
general purchasing power of the equity 
capital at the beginning of the period is 
maintained’; and the income statement 
“ig credited with the increase in the 


amount of capital invested in non-- 


monetary assets, resulting from the drop 


in the general purchasing power of that. 


capital’, 

‘Profit before tax’, on this basis, 
becomes ‘the difference between income 
and expense, as determined” in con- 
‘ventional accounting; but this difference 
must be reduced by an amoúnt which will 
ensure that the : general purchasing 
power of the equity capital remains 
intact, and: it must be increased by the 
increase in the general purchasing power 
of the capital invested in non-monetary 
assets in so far as it has occurred in the 
accounting period'. 

The projected: adjustments involve no 
- infringement of South African companies 
legislation, and the National Council 
intends at a later date to approach the 
tax authorities with a view to assessments 
being based on adjusted figures. 

Meanwhile, the discussion paper — 
which does not .necessarily represent, 
in its present form, the views of the 
National Council — is open for comment 
until May 23rd. Comments should be 
addressed to the Technical Director, 
National Ccuncil of Chartered Ac- 
countants (SA), PO Box 964, Johannes- 
burg 2000, South Africa. 


The Rewards 
of Capital 


INVESTMENT CAPITAL, like labour and raw 
materials, is a commodity to be pur- 
chased in a competitive market. Govern- 
ment-imposed dividend limitation, in the 
view of The Stock Exchange Council, has 
weakened ‘the competitive position of 
British companies vis-d-vis other forms 
of investment, and artificially limits the 
ability of successful companies .to attract 
funds for further expansion. 

In .the course of written representa- 
tions to the Government’s Wealth Com- 
mission, under the chairmanship of the 
Rt Hon. Lord Diamond, rca, The Stock 
Exchange argues that dividend limitation 
operates against the interests of investors, 
companies and the economy as a whole, 
and should be removed. 

“The individual investor’, it is stated, 
‘accepts the risk inherent in equity 
investment in the expectation of an 


THE 
ACCOUNTANT 


income which will grow over the years 
so as to offset the decrease in the pur- 
chasing power of money. This expectation 
is frustrated by dividend limitation. 


Institutional investors, too, depend on a 


flow of income to meet their future 
liabilities, and find their forecasts of that 
flow distorted by dividend restraint’. 
Writers from the trade union side of 
industry have accused capitalists of 
selfishly attempting to dictate their own 


“terms by ‘sitting tight’ on money which is 


urgently needed in the national interest. 
The contrary view — recently expressed by 
the Chairman of the British Institute of 
Management, Sir Frederick Catherwood, 
MA, FCA, FBIM, among others — is that 
investing institutions are perfectly en- 
titled to bargain their investment against 
a scaling-down of wage inflation. 


VAT Refunds on 
Telephone Bills 


AS MANY AS 124 million telephone sub- 
scribers may have been overcharged 
2 per cent VAT on telephone accounts 
rendered subsequent to July 29th, 1974. 


- The total amount overcharged, following 


the case of Emery v. Customs and Excise 
(LON/74/158, The Accountant, February 
20th) has beén estimated at over fi 
million. 

The Post Office is EE to have 
made refunds 'where individuals make 
sufficient protest’, but has hitherto failed 
to recover a £1 million overpayment from 
Customs and Excise. This department, 
in turn, is looking to the Post Office to 
repay subscribers first. The Post Office 
Users’ National Council confirmed 
recently that this inter-departmental 
wrangle had been going on since August 


1974. $ 
The standard rate of VAT was reduced 
from 10 to 8 per cent on July 29th, 1974, 


„and — due to an industrial dispute within 


the Post Office ~ a number of telephone 
bills for periods prior to that date were 
not sent out until much later. Mr Emery 
successfully disputed the previously- 
existing agreement between the Post 
Office and Customs and Excise that the 
appropriate VAT ‘tax point’ for tele- 


phone bills should be the date on which : 
the accounts were due to be produced by . 


the Post Office computer. 


Insurance Leaders 


in Management Game 


ÍNSURANCE COMPANY entries are currently 
showing the highest survival rate in the 
National Management Game, with 11 of 
an original 35 entries (31:4 per cent) still 
in play after the first round. Second and 
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is featured 


The European Movement 
-among this year’s exhibitors at the Ideal 
Homes Exhibition. An enthusiastic pro- 


European, Mr Jeremy Hanley,» ACA, a 
director of Financial Training Ltd, pictured 
at the stand with a lady assistant, states that 
accountants had been almost the last of 
all the professions to ask for information on 
Europe. 

Britain, he believes, depended very largely 
upon her: continued EEC. membership in 
terms of jobs, food-and future prospects. 
Offices of ‘Accountants for Europe’ are at 
1a Whitehall Place, London SW1. 





third on this basis are private entries 
(31:2 per cent) and accountants and 
consultants (29 per cent). i 

At the other end of the scale, central 
and local government entries have a 16°7 
per cent survival rate, while stockbrokers 
and. investment trusts (nine original. 
entries) have been totally eliminated, 

The 1974 Game, it will be remembered, 
was won by a sole contender, Mr John 
Clarke, BA, MBA (The Accountant, July 
18th, 1974). Three previous winners — 
Rolls-Royce , (1971) Ltd, Southend 
Borough Council and Norwich Union 
Insurance — are all represented among 
the 220 teams who now go forward to 
the second round on March arst. : 


Debtors ‘Hounded 
Unnecessarily’ 


INFLATION has rendered largely meaning- 


less the present monetary limits in 


Britain’s bankruptcy laws; in particular 


` the minimum debt of {50 which must be 


proved to support a petition is now far too 
low. If this were increased to at least 
£200, it would — in the view of ‘Justice’, 
the all-party law reform group — do much 
to reduce the use of the bankruptcy 
courts as debt-collecting agencies. 
‘Justice’ has expressed its concern, in a 
recently published report, at the oppor- 
tunities which exist for unscrupulous 
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.creditors to- hound their debtors by 


unnecessary resort to bankruptcy pro- 
ceedings. Such proceedings, it is claimed, 
had been pursued against debtors who 


were 'basically solvent'; seizure of be- - 


longings — sometimes disposed of for far 


less than their true worth - ‘had been: 
oppressive and had deprived the bank- . 


rupt of his self-respect’. | 
Among other recommendations, by a 


committee whose membership included 


the former Senior Official Receiver in 
Bankruptcy, Mr Wilfred Whitehead, is 
discontinuance of the public examination 
in cases where the unsecured liabilities 


do not exceed £10,000. The expressed 
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aims of ‘Justice’ are to cut the workload 
of the bankruptcy courts and to secure 
more humane and dignified treatment for 
the bankrupt. ` 

(Bankruptcy: published for ‘Justice’ by 
Stevens, £1:25.) | `. 


Search Warrants 


for VAT Purposes 


ACTIVITIES of Customs and Excise VAT 


search teams remain a topic of interest 
and concern. In. answer to a recent 


Parliamentary question from Mr Peter: 
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Treasury confirmed that 297 search 
warrants had been granted by justices on - 
the basis of sworn information under 
section 37 (3)-of the Finance Act 1972. 
The Financial Secretary to the 
Treasury, Dr John Gilbert, further 
revealed that there had been 21 searches 
of individuals by ‘persons authorized by 


` the Commissioners of Customs and 
' '. Excise’, and that ‘about 50’ samples had ` 


been taken, since.-April rst, 1973. Some ` 
of these samples, he said, were required ` 
for evidence in legal proceedings. Once a 
sample was no longer required, the normal 
Customs practice was to return it to the 
person from whom it had been taken. © 


Rees, Qc, MP (Dover and Deal, Con.), the 
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THIS IS MY LIFE 


Full Circle 


“by An Industrious Accountant 


^ 


BILLY, biscuit factory accountant, was complaining at our 
Saturday coffee-table. l 
When he got the job of assistant accountant three 
decades ago, the then BFA was a scandalously ill-natured 
character, he recollected; sarcastic, hard-faced, dressing 
down his staff mercilessly for the smallest fault. The 
chaps almost trembled when the old rufhan came into 
the counting house, for like as not he’d abuse them before 
customers or friends. 2 
Staff hadn't much strength then; untrained, unqualified, 
without marketable skills, they took what they were given 


‘and kept their mouths shut. I myself remember hearing ` 


the old BFA shout from his office door at a petrified clerk: 
‘Come back here, you fool, you've bungled it again! 

But Billy bided his time over the years. The old BFA 
retired, and was replaced by a nonentity who at length 
yielded the well-worn mahogany chair to Billy. Came the 
dawn. E 

He organized an advisory committee to pick out likely 
chaps for promotion, he arranged rotational training 
terms in similar industries, he encouraged their career 
development by word and deed. He saw his department 
as a family, all contributing to the best of their ability, 
where harsh words were unknown and friendly relation- 
ships were the rule. 

Sometimes, I think, remembering his warm eagerness 
to build up salaries and pensions over the years, he saw 
himself through rose-coloured spectacles as an uncrowned 
king, if not the father of the family, surrounded.by loyal 
retainers and obedient children. . 


All his dreams of the millenium had vanished, said 
Billy grimly. Last week he’d been shocked, when over- 
hearing accidentally a vicious. quarrel between two of his ` 
assistants, accusing each other of trickery, back-stabbing 
and dishonesty. Then somebody rasped, ‘Shut up, you 
two twisters, Old Softy might hear you’, and rough 
voices used epithets about him — him, their benefactor 
and protector — that made him wince. He'd learned the 
hard way how they’d been deceiving and mocking him — 
all of them, the rotten, two-faced rats: 

Don’t take it hard, we soothed him, don’t over-react;. 
they’re no angels, every barrel has the odd bad apple, 
write it off to experience. 

He wasn’t listening. From now on, he swore, he’d put 
the boot in hard, but hard, where it would hurt most. 
He’d never trust his subordinates again. 





March 13th, 1975 


Waste Not? 


Scope for Economies 


by W. WALSH, ACIS, MISM 


‘THE TROUBLE with the energy problem is that it is a long- 
run one and, as one famous economist put it, ‘in the long 
run we are dead’. Hence involving people in the global 
problem of economizing and making better "use of the 
world’s energy reserves is going to be a long, slow, hard 
grind. 

But if the social or environmental considerations; global 
or national patriotism; or even the future of one's 'great- 
grandchildren do not act as motivators towards economies, 
then perhaps profit today will do so. Price controls aré 
eased (business can recover 80 per cent of allowable extra 
wage costs), but not lifted. Every penny saved on not buying 


` wastefully is at least a halfpenny earned (taking tax into 


consideration too). And there are many pennies to be 
saved by being miserly without being miserable in the 
area of energy and utility purchases. 

"Utility purchases are those for which direct orders 
are not placed for the most part (there are exceptions) or 


‘where the invoices, because they are ‘habitual’, do not 
receive the same close scrutiny as is normally given to 


other contracts. Accounts for telephones, the ubiquitous 
copier, replenishment of the postal franker, stationery, car 
allowances, petty cash, contributions to canteen expenses 
and, of course, the bigger bills for electricity, gas, oil im 
coal, are examples. 

It is an almost certain bet that most of these ‘ expenses' 


. can be pruned. Like rose trees, they will grow again and 


need to be attacked annually; but the sort of jolt the UK 
is experiencing now certainly provides the right climate 
in which to call on the imagination of executives to exer- 
cise their cost-consciousness and powers of cost control. 


Light, heat and power 


Care in the use of these — electricity, oil, gas and coal — 
can yield the greatest single savings both in the long and 
the short run. To economize in words, it is perhaps per- 
missible to treat them as one product — i.e., energy. 

The short-run attack should be based on the elimination 
of waste. One has to look for waste as a deliberate policy, 
however, and not just mutter some good-intentioned words 
like “Let's cut down the Blackpool illuminations in here’. 
Write the policy of eliminating waste into the management 
objectives of every executive — or, if you haven't got around 
to management by objectives, then appoint ‘waste avoid- 


ance executives! or ‘conservation officers’ for each floor of: 


the building, or each department or section, and monitor 
the results. 
The first thing the ‘volunteers’ will need i is data. That 
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involves research into past history, and the determination 
of the subject-matter to be used as a basis of comparison. 
That could be volumes (units; therms, tons, gallons) or 
costs (£p bills adjusted for price movements). Obviously, 
in most cases, the comparison will.need to be seasonal. 
It may, too, have to be expressed on a daily basis to even 
out fluctuations in periods of time over which bills are ` 
rendered and the different number of ‘working’ days in 
the comparable periods. 

It is impossible to detail precisely what outputs could 
be ‘measurable items’ in view of the wide range of activities 
business is engaged in; but the conservation executives, 
properly motivated, are the people to suggest ideas in this 
field. 

The point of the exercise is that this reveals whether 
you are succeeding in avoiding waste. It buttresses en- 
deavours to ensure that temperatures are not getting above 
the regulation 68°F because of careless control of heating; 
that lights are not necessarily left blazing away unneces- 
sarily; that water temperatures in the cloakroom are kept 


‘reasonable, and leaking taps repaired. 


Remembering that (according to a current desk calendar) 
‘imagination is often more important than knowledge’, 
it may be useful, if the firm is big enough, to run a special 
energy-saving suggestion month and give prizes ‘for good 
ideas. (In a small firm a brainstorming session may produce 
similar results.) One can get a lot of rubbish, but equally 
worth-while ideas like time switches on lighting in little used 
corridors, or on heating circuits which ensure that equip- 


. ment is. not accidentally left on; removal of starters in 


fluorescent tube fittings to reduce illumination levels — or 
even cleaning the windows to let more daylight in! 


e 


The long run 


“In the long run, many firms can redu: their energy bills 
by up to 10 per cent without any dimunition in the service 
they secure’. The quotation is not mine. It comes from the 
book Reducing the Costs of Electricity Supply for the In- 
dustrial and Commercial Purchaser by A. S. Windett (Gower 


` Press, £9:50). While Mr Windett was writing specifically 


about electricity, much of what he says is applicable to 
other forms of energy. 

Again the starting point is comparative data and a 
review of the way in which the organization uses what it 
buys. It may be paying a very heavy price for some special 
facility which is now only a marginal need, it may have 
technical equipment which is replaceable by better (having 
just read a supervisor's project which demonstrates clearly 
that for an investment of {£3,000 a small factory can 
reduce its power bill by £1,200 per annum, one cannot help 
but be impressed). The organization may be on the wrong 
tariff because its work patterns or working hours have , 
varied over the years. 

Electricity boards or the regional gas authority can be a 
source of help, as can Mr Windett's book (though this 


probably needs the expertise of a good electrical engineer 


and a good accountant, plus negotiating skills). In addition, 


-help may be available from whatever industrial association 


the firm is a member of. ^ 

Business Efficiency: an ABC of Advisory Services, pro- 
duced by NEDO, is available from HMSO at f1-25. It 
lists associations, addresses and advisory services. There is, 
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too, the National Industrial Fuel Efficiency Service, 
Abford House, 15 Wilton Road, London SWi - it has 


‘various regional offices. In some cases, the British Praduc- 


tivity Council's regional offices may also be able to assist. 
Besides these there are specialist consultants to whom 


one can turn. Most of these want a share in any savings 


their consultancy achieves; but their expertise, knowledge 
and experience is worth paying for, whatever one’s energy 
source. 


A 


Communications 
Under this heading one can lump telephones, piace: 
and copiers: 

Again, economies start with knowledge and information 


, about what the business has, what it pays and what use it 


makes of the services. That needs setting down and the 
information then harshly examined. 


Prompted by this sort of advice, one firm reduced the 


number of extensions on its switchboard by 15 per cent, 
and. had six direct exchange lines (installed years ago to 
meet a problem which had since disappeared) remcved. 
In some offices 1t was able to remove extensions by running 
two instruments on one extension line, so that either of 
two assistants could answer; it had jack plugs put into 
little-used offices, so that a phone could be plugged in 
only when: needed: It barred direct access to exchange 
lines to its staff, who then had to ask for a line from an 
operator (seniors) or have the local.switchboard secure the 


call (juniors). After hours it locked off (there is a device : 


on the market for this purpose) direct exchange line phones 
in the offices of top managers; there was evidence of un- 
authorized long-distance calls being made from these 
numbers. In the quarter following these economies, its 
phone bill was £225 less, and not all the savings had been 
in force a full quarter. 

It might seem that postage savings are difficult to achieve; 


but if the firm has a policy of using second-class mail 


unless the originator indicates that first-class must be 
used, it is worth checking to see if that is in fact whet is 
being done. Make sure that if several people write to one 
address that one and not several separate envelopes are 
used. Have the current rate of charges for inland letters 
and parcels displayed on a big poster in the mail office. 
Make sure that thin paper and envelopes are used for air 
mail and that weights are known accurately and not 


‘guessed at’. Make sure it is only the firm’ s mail which is. 


being posted. 
Odd checks by an executive on all of these points can 
create savings at very little cost. The fact that when he 


signs the next voucher or cheque for replenishing the. 


franking machine, he will want details of the last four or 


costs down. Monitoring is:a method of keeping the need 
for economy alive. 

Almost certainly, economies can be squeezed out of the 
copier especially where the use of the machine is on trust. 


High labour costs make firms reluctant to put copying 


jobs through an expert operator; but, if use of the machine 


is substantial, it is worth experimenting to see whether 


or not it does pay to have a controller. 
The variety of machines, types of paper, systems of 
payment and uses ‘made’ of copying equipment is so 
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formidable that detailed advice is almost impossible. But 
a week of measuring the square footage of blank paper 
being copied should convince most executives that imagina- ` 
tion in the use of machines, and. most certainly in the ` 
preparation of base documents for them, will eliminate a 
tremendous source of waste. 
What should be integral with all these machines is not a 
copy counter, but a cash counter so that users can see what 
it really costs to ‘push half a dozen of these through the 
copier’. One doubts if that would cure all the misuses and 
abuses, but, coupled with a sustained drive to | query whether 
copying is necessary; whether with imagination two 
documents can be copied at once; whether more infor- 
mation can be squeezed on to one copy (even at the sacrifice 
of prettiness); and more determination to eliminate 
‘illegal? copying, it can trim as much ás 25 per cent off the 
bills. Once more, the very fact that the bills undergo a 
monthly scrutiny can act as a motivator to staff. 


Sundries 
'The last sentence almost sums up what needs to be done 


in respect of a number of sundry sources of utility ex- 


penditure. For example, if one uses set periods (4, 4 and 
5 weeks) for the preparation of statements of petty cash 
expenditure, it is relatively easy for an executive to see if 
current payments are comparable with an average (espec- 


jally if the expenditure is analysed over different cost 


headings). He can query variations, investigate new calls 
upon the 'fund' and do some spot auditing of claims to 
ensure that they are properly justified. 

If vehicle allowances are based on mileages run, then a 


target of 124 per cent dimunition. in mileage may well 


secure at least a ro per cent reduction. Challenge the 
users of the firm's vehicles to reduce petrol consumption 
by 124 per cent, by better driving or by taking shorter 
Potes and produce evidence of achievement (or: lack of 
it) based on comparative data. Staff are much more im- 
pressed than they ever will be by a sermon. 

The average use of stationery stocks can prove an eye- 
opener; does anybody buy ball-point pens? One can preach 
until blue in the face that old envelopes are to be used 


“inside the organization; it will not be nearly so.effective : 


as a scrutiny of what is in the office messenger's carrier 
from time to time, followed by a confrontation with 
reluctant ‘re-users’. ‘Miracle’ carbon paper which should : 
stand almost indefinite re-use tends to be scrapped almost 
as rapidly as ‘one-off’ carbon and only determination and 
persistence (or a reversion to the cheap and nasty) will vary 
ingrained habits. Everyone, you will be assured, uses the 
back of old paper for scrap pads, but somehow the number 


. of pads bought never gets any less. 
five cheques and the periods they covered will also keep . 


But iz someone is examining, even on a spot basis, statis- 
tical comparisons of use, the message begins to get home. 
Despite the fact that it is less easy for staff to break old bad 
habits than it is for them to acquire good ones, it is still 
worth trying to make cost-consciousness as natural as 
breathing. As with so many other policies, managements 
who practise what they preach, who make a sustained and 


‘conscious eifort to carry the staff with them, who. check ` 


that what they want is being achieved, will find that waste 
can be reduced considerably. Miserliness can be achieved 
without meanness and without misery. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants | in Great Britain: 


The Joint Diploma ín Management Accounting Services 
{promoted by the three Chartered Institutes and thé 
AA.C.A., 1.C.M.A., and C..P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the professton can give to industry and 
to provide a qualification for accountants in industry 


, and those acting as consultants to industry, the posses- 


sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The institute of Chartered Accountants in England and 
Wales and in ireland) is for the purpose of encouraging 


CERTIFICATE IN 
MANAGEMENT INFORMATION ` 


"study in the increasingly important field of Business 


Administration and Organisation. 


The subjects of exemination for the Dip MA Part I, 
and C.M.l., for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part ii 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 


: the designatory letters J:Dip.M.A. 
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TR are held annually, each Babar in London» 
Manchaster, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mandes, B.Sc.(Econ.), F.C.A., 
Department A102D, Metropolitan College, Alder-- 


'maston Court, Reading RG? 4PW. Also at the 


Metropolitan College Advisory Office, 4 Fore 


- Street Avenue, Moorgate, London EC2Y 5EJ 


Tel.-01-628 2721. 


D 


POST COUPON NOW! 


y 


Please send me without charge- or obligation a copy of ths College Accountancy Prospectus. 


i 
i 
| NAME ... 
i 


ADDRESS: 
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To the Principal, B. Mendes, 


` Aldermaston Court, Reading RG7 4PW. 








Post Code -! 
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B.Sc. (Econ. js 
F.C.A., Department A102D, Matropolitan ES 
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ANIGHTSBRIDGE| | oon 


cry out for help 


WE BRING IT 





Each year 1 million more people seek help for mental disturbance. MIND 
(The National Association for Mental Health) has over 100 local groups. 
supporting sufferers and their relatives within the community. 

MIND also | 

3 offers an advisory service to the public | 

3k runs special schools and community homes for children in need of 


E hiatri d support 
| TWO. SUE BSTANTIAL E Ee e old hone to ibo sca for ihe sien tiv handicapped - 











F R E E H O L D H O U S E S x helps support university research into teaching handicappéd children, 
with vacant possession and planning permission for . MIND needs money to carry on. MIND needs. money epatis 
2,800 sq.'ft OFFICES, ONE MAISONETTE AND ONE FLAT vanecssarly in mental hospitals cata el etd of 
Plans and consents available for inspection public money. i 
FOR SALE TOGETHER OR SEPARATELY CH 2 Please ask your Clients to help. More information from: 
ere WARS > | 
EdwardErdman i | | 
6 GROSVENOR STREET LONDON WIX OAD 01-629 8191 ' 
HOWARD MINTER & CO .. THE NATIONAL ASSOCIATION FOR MENTAL HEALTH OR 
28 Cadogan Place, London SW1X 9RY 01-235 2832 (Patron: CE ary Set London WIN 2EB Dee 
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MANAGING, FINANCE AND PERSONNEL DIRECTORS ` 
all meet problems of pension scheme design and cost, long-term 
investment of funds, company statistics and operational research. 


LIFE ASSURANCE COMPANIES AND FRIENDLY SOCIETIES 
have statutory and policy need of actuarial services, ` 


1 


LEGAL PRACTITIONERS. : 
have need of valuations of interests in, Settlements (more than ever, 
given a Wealth Tax).and of valuations of the quantum of damages 
arising from i injury or death or breach of contract. 


PROFESSIONAL ADVICE ON ALL THESE MATTERS 
IS AVAILABLE FROM MEMBERS OF 


THE ASSOCIATION OF CONSUL TING ACTUARIES 


A LIST OF MEMBER FIRMS IS AVAILABLE FROM THE ASSOCIATION: 


METROPOLIS HOUSE ) 
39/45 TOTTENHAM COURT ROAD. 
LONDON W1P OJP 
TELEPHONE 01-636 7777 
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Index- Linked Household Insurance 


by OUR INSURANCE CORRESPONDENT 


March 13th, 1975 


H 


FOR NON-LIFE INSURANCE, there are two basic ways-in which 
premium is charged. In the first place, a set premium may 
be charged for a, risk, which takes into account the chief 
factors involved, including the limit of indemnity under the 
policy. For many insurances covering property of one kind 
or another, however, the premium is arrived at by applying 
a percentage rate to the sum insured. , 

Motor ‘insurance falls into. the former category, and 
insurers make provision for inflation by increasing the 
premium, Cover for private houses and their contents, 
however, falls into the second category. 

Insurers are anxious that-houses and their contents 


should be insured for the full value at risk. Otherwise, they 


are receiving less than the premium which they should be 
paid. : 


Average rule 


For commercial and industrial insurances covering’ pro- 
perty, it is usual for the pro rata condition of average to be 
incorporated. This is a penalty against under-insurance 
since, in the event of under-insurance, any claim (however 
small it may be) will be scaled: down proportionately to the 


r degree of the under-insurance. 


Whereas household policies arranged at Lloyd’s normally 
contain this condition, most policies issued by insurance 
compañies for private houses and their contents do not have 
this, clause. But there is likely to be a warranty in the 
original proposal form to the effect that the full value is 
being insured and that the sum insured will be increased as 
necessary, so that it keeps in step with the value at risk. ` 

In theory, failure to comply with that warranty could 
result in tae whole policy being voided.. In practice, of 


Course, no insurer is going to expose itself to such ill-will. 


Normally, in the event of fairly modest under-insurance, a 


- claim would be settled in full, on condition that the policy- 


holder promptly increases the sum insured to a proper 


level In cases of really severe under-insurance, the 


company is more likely to offer settlement on an ex gratia 


basis, for an amount equal to the figure which "would: be 


paid if average. had applied. 
Over the past few years, insurers have madé a serious 


attempt to educate householders to increase their sums 


insured. This has been undertaken on behalf of.the whole 
industry by the British Insurance Association, and also 
individual companies have run their own campaigns. 
Curiously, it is possible that there is less under-insurance 
at the moment than there has been in the past. Those who 
put forward this view point out that inflation is such that 
everybody is only too well aware of it, and really is prepared 
to take some action. Nevertheless, for a variety. of different 
reasons, there is still considerable under-insurance through- 
out the:country, and it is quite possible that, if all household 


- policies were arranged for the full amount at risk, premium 


rates could be reduced. This is because, although higher 


sums would be insured (attracting higher premiums), the 


Automatic üdiüstment 





level of claims would riot increase in the same proportion, 
since there are comparatively few total losses or major 
partial losses in household insurance. The majority of 
claims are for comparatively modest amounts. 

To try to encourage householders to increase their sums 
insured, a number of. insurers have been saying that the 
sum insured can be:increased at any time during the. 


currency of à policy year, free of charge for the period up to © 


the next renewal- date. This, of course, is not really as 
generous as it sounds; in the first place, the additional 
premium involved would be quite modest, and there 


would be costs invoived in collecting it. Secondly, this is 
_an inducement to policy holders to increase sums insured, 


and thus is a ‘cheap’ way of increasing premium from the 


next renewal onwards. 


A logical development of this has been the introduction of 
policies which increase the sums insured in line with a cost- 
of-living index. While it is perfectly true that, provided a 
householder starts off with the right sum insured, this 
should give him adequate protection despite inflation, such 
index-linking is likely to be of even more value to insurers — 
because their premium increases automatically with 


inflation; for very little administrative cost. 


First in the field with an index-linked policy for house- 
holders was the Provincial. (Incidentally, it was this 


company which first introduced a policy for household : 


contents where the full cost of replacement, for any item 
would be paid without any deduction for depreciation, 
apart from. clothes or household linen.) Naturally, if an 


„insurance company is offering to pay claims on a ‘new for 


‘old’ basis, it would be bad publicity if it was to scale down a 
claim on the grounds of under-insurance. Thus it is logical 
that claims settled’on a ‘new for old’ basis and. the index- 
linking of sums insured should go hand in hand. 

Under the Provincial’s scheme, a sum is insured: at the 
outset which represents the full cost of replacing everything 


in the house, brand new from the shops, although rather . 


less than this value can be used for clothes and household 
linen since, in the event of a claim in connection with them, 
a deduction for depreciation would be made. 


3 


Once the sum insured at the outset has been fixed, the 
Provincial will increase this in line with rises in the Retail 
Price Index. Adjustments are made to the sum insured 
each month, in step with the index. But no extra premium 
is charged for these increases, whatever the rate of inflation 
may be during the year. This, therefore, is similar to the 


‘free increase’ during a policy year up to the renewal date. 


But, when the policy is due for renewal, the renewal 


- notice will show the up-to-date sum insured, based on the 


latest available information, and the renewal premium will 
be calculated on that figure. At that stage, the cycle starts 
again, with 4 increases being provided free of charge in iu 


H 
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with the Retail Price Index until the following renewal date. 

Royal Insurance is using the durable household goods 
section of the General Index of Retail Prices. It will 
calculate the sum insured (and thus the premium dte) at 


each renewal, in line with the movement of the index. But, ` 


provided a householder vias not under-insured at the start of 


the insurance (and has fot increased the sum insured by ` 


substantial acquisitions during the year), the Royal will not 
penalize a policy holder for inflation if a claim is made 
during the policy year. 

The Royal feels that, for household contents, it is most 
appropriate for the durable household goods section of the 
General Index of Retail Prices to be used. The Provincial, 
however, takes a slightly different line. It considered using 


this index, but found that, over the years, its performarice 


was not so very dissimilar from the Retail Price Index; 
thus it chose the latter, feeling that it is better known, and 
receives more publicity in the Press and on television. 


While, in theory, index-linking of sums insured or the 


buildings of private houses could be achieved along.much 
the same lines, each company faced the problem of selecting 
a suitable index. Fortunately, in the nick of time, the 
Royal Institution of Chartered Surveyors decidec to 
provide one. 


N 


Rebuilding problem | 


Here, however, there is a problem which does not exist 
with contents insurance. Provided household contents are 
insured for an adequate figure at the time of loss, they can 
be replaced quite quickly in the shops, and all should be 
well. But if a house should be a total loss (a comparatively 
rare event in practice), there is the problem that, although 
it may have been insured for an adequate figure at the time 
of loss, there will be a significant delay before rebuildirg is 
complete — bearing in mind the time taken for plans to be 
drawn, planning permission to be obtained, and for the 
actual building work to be carried out. During that period, 
inflation may have a significant effect on building ccsts. 
Thus, although the house might have been insured for the 
actual cost of rebuilding et the time of the loss, that might 
not prove adequate due to the time-lag for reinstatement. 
One way of overcomirg that difficulty is for a 'sacety 
margin” to be built into the- original sum insured, and -his 
will be increased automatically in the future. In this way, at 


the time of loss, the insurance in force at the time shoulc be. 


rather more than the actual cost of rebuilding at the time. 

The Royal is tackling this difficulty by saying that, in the 
event of a total loss or major partial loss, index-linking for 
claims purposes will continue until rebuilding is complete. 

This, of course, is a problem which is even more serious 
for commercial and industrial property. Currently, insurers 
are trying to find a solution to the problem. 

An individual ‘solution’ has been provided by zhe 
Insurance Company of North America, which operates in 
Britain in competition with .British insurers. Its schene 


enables commercial and industrial policy holders to select 


surplus amounts which can be brought into use in respect 
of both buildings and plan: items when loss settlements are 
effected after the expiry of the policy year. ‘The surp_us 
can be brought into use only for settlements which heve 


been increased by inflation since the date of the loss during ^ 
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the pol cy year. Thus, to be fully insured, the sum under 
the pol cr must be adequate not only at inception of the 
policy zear, but also at expiry. 

WitE this arrangement, it is for the insured to decide on 
the suralus figure to be taken; this is not linked in any way 
to an:radex. The selected surplus is not expressed as a 
percentage of the basic sum insured under the policy, but 
is a specific amount which is chosen by the insured in the . 
light of the maximum anticipated period of reinstatement 
and the effect of prices on that type of property. If, for 
instancc, it looks as though reinstatement could be effected - 
quite quickly, no more than a fairly modest surplus may be ~ 


‘needed under the insurance, since there is unlikely to be 
very long after the expiry of the policy during which 
“inflatior can have a serious effect. On the other. hand, where 


there is known to be a long delivery period for plant or 
equipment, or a building is constructed in such a way that 
reinstatement could take a long time, naturally a sub- 
stantial higher surplus can be chosen. 

Until quite recently, the market value of most houses 
was considerably higher than the cost of rebuilding, since 
the latter did not include the cost of the site. Over the past 
two yeas or so, however, there has been a significant drop 
in the market value of many houses (particularly the more 
highly-priced houses), whereas there has been a sharp 
increase-in building costs. As a result, in many cases, thére 
is now “he curious position where the market value of a 
house is lower than the cost of rebuilding. It is unlikely that 
the situstion will continue for all that long. While it does, 
however there may need to be a certain amount of com- 
promise on all sides. 

For instance, an individual householder may take the 
view thac, if his own house should be totally destroyed, he 
would rot worry about rebuilding it, but would buy a 
similar Louse in the neighbourhood, and move in almost 
immedizcely. In this way, he would be saved the problem 
of movirz into temporary accommodation for a long period, 
and all tae worry of dealing with architects, surveyors and 
builders in connection with the.rebuilding of the house. 


Care is still needed 


Considerable care will be needed with index-linking. 
Simply kecause a sum insured is index-linked does not 
necessariy mean that the correct figure will be insured, or 
that insurers will receive the premium to which they are 
entitled. The important point is to make sure that the sum 
insured zt the outset, before index-linking takes over, is-as 
accurate as possible. Royal Insurance is insisting that all 
those exi-ting policy holders who want index-linking must 
complete and sign fresh proposal forms, and it is giving 
considereble guidance on establishing the right figure for 
insurance purposes. In this way, it is hoped, sums insured . 
will be more or less right at the outset. 

Some «ompanies' house contents policies Gerges a 
clause previding for an.automatic 5 or 10 per cent increase 
in the sun insured at each renewal. It is doubtful whether 
such clauses ever represented more than an attempt to 
keep unmtentional under-insurance within manageable 
limits; ancl, with inflation currently in the region of 20 per 
cent per znnum, they should not be confused with index- 
linking. Indeed, their continued existence may be open to 
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the criticism that they are liable to lead the unwary policy- 
holder into a-sense of false confidence. 

Merely because insurance is on an index-linked basis 
does not mean that a policy holder can sit back and take no 
further action. Increases in the sum insured may have to be 
made, quite apart from the automatic increases as a result 
of index-linking. 

For instance, most people tend to add to (heir possessions 
over the years, and thus increases in the sum insured on 
contents shouid be made to take account of new acquisitions. 
This need for increases in the sum insured is not so marked 
so far as buildings are concerned — unless, of course, a 
policy holder extends the. property. or makes a quite: 
substantial improvement to it. Naturally, the installation of 
central heating would increase the cost of rebuilding, and 
thus the sum insured should be increased to take account 


. of that. 
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While, in theory, maly of sums insured may 
appear to be the right answer for both policy holders and 
insurers, there is always the possibility that, after a few 
years, policy holders may be reluctant to pay the ever 
higher premiums resulting from the index-linking. At that 
stage, there could be a move away from index-linking, so as 
to pay lower premiums (or, at least, prevent premiums 
increasing so sharply) by what would amount to deliberate . 

under-insurance. This is a point which insurers should - 
consider. 

At the moment, index-linking i is offered as an option. It 
is possible that, in the future, an increasing amount of 
pressure may be put on householders to arrange their 
insurances on an index-linked basis. Certainly, nobody 
can deny that this results in a saving in administrative costs 
for insorers and intermediaries ~ which in itself must help 
to keep down the level of premium which has to be charged. 





Deferred Tax 


A New Dimension 
by J. FINNIE, MA, LLB, CA, AMBIM 


ONE EFFECT of the November Budget measures has been 
to add an interesting new aspect to the controversies 
surrounding the recognition and accounting treatment of 
deferred taxztion. This topic received some attention with 
the publication of ED 11 in 1973 [The Accountant, May 3rd, 
1973] but was rapidly overshadowed by rising interest in 
accounting for inflation. 


Mr Healey's November measures were mainly concerned ` 


with relieving the acute cash shortage being suffered by 
many compenies; opd an important element is a device to 
relieve companies of taxation upon paper profits created 
by the rapid appreciation in stock values resulting from 
inflation. Companies whose stocks and work in progress 


have a book value exceeding {£25,000 may, for tax purposes, 


` accounting Deriod over Lo per cent of the trading profit. ` 


reduce the value of the closing stock of their accounting 
period ending in the financial year 1973-74 by the excess 
of the increase in the book value of their stocks in that 


This can be expected to reduce their chargeable profits and 
hence their corporation tax liability, thus releasing for other 
purposes some of the cash earmarked for paying tax. 


Haphazard relief 
By its nature, this relief, will be somewhat erratic in its 


incidence; in particular, it will be of little benefit to com- 


panies which do not carry large stocks. It will also fail to 
benefit companies whose stocks do not show a large rise in 
book value during the relevant basis period — for example, 
because they may have had unusually large stocks on hand 
at its commencement. 

More interesting for the present purpose, however, is 
another fea-ure. The tax relief on profits arising from stock 
appreciation is given, as outlined above, by way of a notional 


The author is senior lecturer in financial management at tbe Lough- 
borough University of Technology. 


reduction in the value of the ending stock of the ER 
period ending in the financial year 1973~74. The effect of 
this adjustment is, of course, to increase the amount, 
charged as cost of goods sold for that accounting period 
and hence.reduce chargeable profit. What is not clear at 
this point in timeis the treatment to be applied in subsequent- 
accounting periods. The possibilities would appear to be: ' 
(1) The adjustment permitted in respect of 1973-74 is a once 
and for all outright concession and chargeable profits for 
the following accounting period will be determined using 
the original, unreduced, stock value for the opening stock; 
(2) The 1973-74 adjustment will not be repeated, but the 
chargeable profits of the following accounting period will . 
be determined using the adjusted figure of 1973-74 closing 
stock for the opening stock. In this case, the relief given 
in respect of 1973-74 will be in the form of a deferment of 
tax rather than a genuine reduction of tax; or 
(3) Some form of continuing relief from tax on paper profits 
- created by inflation will be introduced. 


If the 1973-74 treatment represents a once and for all 
outright concession, no particular problems arise. The tax 
charge is reduced and profits after taxation correspondingly 
enhanced albeit retrospectively. 

On the other hand, if the adjustment to closing stocks 
permitted in 1973—74 is not continued, and if the opening 
stock of 1974—75 for tax purposes is the reduced figure 
resulting from the 1973-74 adjustment, then the profits 
of 197475 will be inflated by the actual inflation in stock 
values during 1974-75 plus the inflation eliminated from 


the 1973—74 profits. In this case, the tax saved in 1973-74 


will merely have been deferred, and, will become payable 
as an addition to the 1974—75 tax charge. 

Theappropriate accounting treatment becomes a transfer, 

in respect of the accounting period ending in 1973—74, of 
the reduction in tax due resulting from the relief into the 
tax equalization account with no adjustment of reported 
profits. The amount so transferred to tax equalization 
is then available to meet any excess of tax payable in 
1974—75 over that due on the accounted profits for that , 
year which arises from the carrying forward of stock 
inflation from 1973-74. 

This adds a new dimension to the subject of deferred 
taxation in two ways. The first is simply the size of the new 
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sums involved, estimated by. the Chancellor to be of diè 
order of £800 million : -n respect of 197374- The second is 
the immediacy of the prospective Sepayinene of the 
deferred’ tax. ` 

Hitherto the predominant topic in the discussions of 


deferred taxation has been the effect of accelerated reliefs . 


for capital expenditure. While substantial sums of money 
are involved, the likelihood of significant amounts of the 


deferred taxation actua ly ‘becoming repayable has appeared | 


to be so smail that it tias been possible to question quite 
seriously whether provision for tax deferred by acceleratéd 
relief of capital expenditure was necessary at all. 


If, despite present expectations, claw back is enforced in - 


1974—75,.the potential pressure on company liquidity in 
December 1975 due to taxation of 1974—75 paper profits on 
stock plus the tax on stock profits defined from 1673-74 
would be much worse than that which the measures were 
| designed to avert this year — assuming that inflation 
continues as predicted. 
Statements by the Chancellor suggest that there is no 
intention to claw back in 1974~75 the relief given for 
1973-74 but it is clearly prudent, as recommended by the 
recently issued provisional guidance statement ‘Accounting 
for Tax Relief on Increases in Stock Values’, to treat the 
relief as a deferment until its precise legal status is 


established and not to anticipate its repetition in 1974—75.. 
‘The possibility of a continuing relief from taxation on. 


paper stock profits resulting from inflation has been 
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suggested by the Chancellor and it appears that he may 
envisage a form of relief whereby’ tax liability is merely 
postponed from year to year. This approach would have 
some undesirable side effects, particularly : 


(1) after some vears of operation the stock figures used to 
. compute chargeable profits would become as in a con- 


zu 


tinung LIFO system, con- 

. trived figures remote from 

, ` Current values and one can 

envisage similar computa- 

tional problems involving 
‘layers’ of stock; 

(2) this method would involve 
cumulating one year's relief 
upon another as additions to 
defined taxation provisions 

- at over {800 million a year 
and, apart from the un- 
satisfactory status of these 
very large sums in balance 
sheets, the liquidity crisis. 
that would arise if the pro- 
cess of deferment should 
ever be stopped in such a 
way as to make the defined 
tax repayable, as might well 
be done by some future: 
Chancellor, would hang over 

" companies like the mythical . 
Sword of Damocles. ' 








Accounting for Goodwill 


Its Significance and Treatment 


d 


by D. P. MORLAND, MA, FCA, a partner in Price Waterhouse & Co 


— 


ACCOUNTING FOR GOODWILL is not a new, problem; it has 
been discussed for years in all countries where accounting 
has become in any way an advanced science or art. Nearly 
100 years ago, the Liverpool «Chartered. Accountants 
- Students’ Association sponsored an essay competition on 
goodwill [The Accountant, September 22nd, 1888]. 

Nor can accounting for goodwill’ be totally separated 
from various other equally knotty problems of accounting. 
What is the conceptual basis behind financial reporting? 
. What are we trying to do when we produce a set of ac- 
counts; are they merely stewardship records of how money 
has been spent or do they in any way report fair present 
values? Áre accounts that are adjusted for inflation more 

` meaningful than historic cost accounts? Does it make sense 
to add together the pound of ten years ago and the presents" « 


a, 


day pound as if they were the same thing? E 
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The substance of a paper presented to last year's annual conferenze of- 
The Institute of Chartered Accountants in- England and Wales. - .:^ 


—— 


In spite of the long debate that has been going on, 
accounting for goodwill remains a contentious and un-- 
solved problem. All over the world, there remains a very 
wide variety of accounting treatment with, presumably, a 
very wide misunderstanding of what goodwill means if it 
does appear in accounts, and the significance of it not- 
appearing. 

I must, of course, emphasize that the opinions expressed 
are personal, and do not necessarily represent the views of 
‘my firm. 1 should also acknowledge my debt to others who 
have researched the problem with considerably more 
depth than I. 

- In particular, I have made a lot of use of two research l 
studies commissioned by the American Institute of 
-Certified Public Accountants. The first, entitled : ‘A critical 

: study of accounting for business combinations' , by Mr 
«¿Arthur R. “Wyatt, was published in-1963, and the second, 
“Accounting for SEH by Mr es R. Catlett’ and 
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Mr Norman O. Olson, was published in 1068. I am very 
much indebtec for all the facts. and discussions, even 
though I disagree with several of the conclusions! 


What i is goodwill 2 


The Pocket Oxford Dictionary describes goodwill as ‘kindly. 


feeling; heartir:ess; zeal’; right granted by seller of business 
to trade as his successor’. In the business sense, it is the 
last words of this definition which are commonly accepted; 

“the probability that the old customer will resort to the old 


‘place’. A more detailed but still very similar definition 


taken from the essay competition of 1888 described it as 
‘the benefit and advantage accruing to an existing business 
from the regard that its customers entertain towards it, and 
from the likelihood of their continued patronage and 
support’. E 

In the common business sense, there has not really been 
much change in what people mean “by goodwill from these 
old definitions. In the accountancy sense, it might be 
defined in abbreviated fashion as ‘the excess of the value of 
the whole business as a going concern over the fair value of 
the other net assets, including intangibles’. 


"There are afew preliminary points which should be made.. 


First, there may apparently be no excess; there may be a 


deficiency or negative goodwill. In this case, one must 


seriously question the values put on the other assets, 
although of course it is possible that the value of ‘business 
as a going concern is less than its-break-up value. — 
Secondly, the other net assets, which must first have a 
value put on them, comprise not only tangible assets, but 


also. specific intangibles; for example patents and trade- 


marks. These are assets which could, at any rate theoretically, 
be separately sold and should have values put on them 
before one reaches the balancing figure of goodwill which 
can only attach to the business as a whole. 

Perhaps the most important thing to note ibo this 
definition is that it is essential that the values placed on all 
the other assets and liabilities are fair values a£ the relevant 
date — not merely historic. cost values. It can only be 
illogical to put other than current values on the assets if we 
are trying to get current value of goodwill- ` 

It is worth noting that the common business sense of the 


meaning of goodwill arid this more detailed accountáncy - 


definition do not necessarily coincide. One example is, of 
course, Rolls- Royce; before.the crash, everyone would have 


said there was definitely goodwill accruing to the Rolls- 


Royce business. ‘There was certainly none in the account- 
ancy, sense: 

How then, does this excess value of the business as a 
whole over its other assets arise? To put the question 
another wzy, since businesses are usually valued by 
reference primarily to their earnings power, why is the 
business capable of earning more than is apparently 
justified by the value of its assets? There are obviously 
hundreds of things which may contribute towards this 


excess value. The 1968 research study “Accounting for ' 
goodwill’ gives'a random listing.of 15 possible factors or 


conditions which could contribute to the earnings power, 
including a superior management team; outstanding sales 
manager or organization; weakness in the management of 
competitors; effective advertising; or a secret manufactur- 
ing process. `` l 
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' While hess, factors clearly may- contribute to greater 


‘earning power. than other businesses in the same. field, 


one must not overlook the fact that goodwill in the ac- 


counting sense may merely be endemic to a particular type 


of business, where earnings can be achieved without much 
in the way of asséts. The obvious example is businesses 


which use human resources far more than they utilize "77 


physical assets; the ae are there without the necessity ' 
of assets. 

Of course, a business: aid earnings and no assets will 
not be as valuable as a business with the same-earnings and 
assets also. Nevertheless, in the accounting sense, the 
‘earnings but no assets’ business is almost certainly going 
to have goodwill. Examples are an advertising agency, an 
opinion poll business, or indeed a D n accountancy 


~The research study Accounting for goodwill has an 
interesting summary of what it regards as the characteristics 
of goodwill as follows: , 


(x) “The value óf goodwill has no reliable oi predictable 
relationship to costs which may have been incurred in tts 
creation.’ Clearly some of the increased earnings capacity 
may be created by, costs incurred by the company; ad- 
vertising is an obvious example. But it is impossible to 
reach any reliable relationship between these costs and 

. the increase in the value of goodwill. 

(2) ‘Individual intangible factors which miay contribute to 
goodwill cannot be valued.’ There are some recent 
arguments suggesting that it would be better to attempt to 
put separate values on the separate elements making up 
goodwill as a whole. This was the approach adopted by Dr 
Michael Tearney, an American accounting professor, in 
The Accountant of May 16th, 1974. He suggested values 
could be placed separately on such items as ‘access to 
geographical markets’, ‘research and development staff", 
‘excess profitability’ and ‘synergistic effect of combining 
businesses’. In practical terms, I must say I regard this as 
a wild goose chase, even though such factors may well 
have entered into the purchaser’s thinking when negotiat- 
ing the price. 

- (3) ‘Goodwill attaches only to a business as a whole.’ To put ` 
it the other way round, if one sells off all the other assets 
including specific intangibles, there is nothing left to sell 
as goodwill., 

(4) "The value of goodwill may, and does, fluctuate iliak 
arid widely because of the inumerable factors -which 
influence the value.’ Recent experience in the UK shows 
this to be only too true. i 4 

(5) ‘Goodwill is not utilized or consumed in the production of 
earnings.’ Again I must agree with this statement, although 
I find it hard to justify it theoretically. It is equally hard 
to attempt to prove the contrary theoretically. 

(6) “Goodwill appears to be an element of value which runs 
directly to the investor or owner in a business-enterprise.’ 
This is a very central theme to much of the thinking in 
this research study which, as we shall see later, came to the 
conclusion that goodwill should not be recognized at all in . 
accounts. Having read and re-read the study many times, 
I still find I cannot really understand it in ius respect. 


Practical considerations: 


To compute the goodwill existing we need to put down the 
fair values of all the other assets including intangibles and 
on the liabilities. The total value of the business as a whole: 
is supposedly a current value and so it is only eI to put 
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current fair values on the other assets to compute goodwill. 


. This attribution of ‘fair values’ applies in theory not only - 


to fixed assets, but also to.current assets such as stocks. It 
applies to liabilities, in particular long-term liabilities; a £1 
million loan for 20 years at 5 per cent clearly has a very 
different value from the same sum for the same term at 15 
per cent interest. It should in theory be applied to the 
value of tax losses, and of course it should be applied to 
‘identifiable intangible assets. Anyone. interested in the 
details of this exercise will find useful guidelines in para- 
graph 88 of Opinion No 16 of the Accounting Principles 
Board on ‘Business Combinations’. 

This attribution of fair value to the assets and liabilities 
when calculating a goodwill figure will usually give quite 
a different result to that which would result if only the 
historic cost values shown in the accounts has been used, 
if only because the historic cost accounts will not have 
taken account of inflation in any way. 


Accounting alternatives 


I have intentionally spent rather a long time in discussing 
what exactly we mean by goodwill in relation to financial 
accounting. Unless we know what we are talking about it 
will be difficult to discuss its accounting treatment. I 
intend now to turn to the theoretical accounting alternatives 
for dealing with goodwill. 

There is a very real practical distinction between pur- 
chased and non-purchased goodwill. At any particular 
moment, within the definition we have been talking of up 
till now, a company has goodwill of some sort, if only a 
negative goodwill; it is most unlikely that its value as a 


. going concern is exactly the same as the current fair value 


of all its assets. It is, however, extremely difficult to say what 
that value as a going concern is, unless somebody has 
actually paid a price for it. 

In deciding on accounting treatment, therefore, it is 
understandable that a distinction is drawn between cases 
where company A has actually paid a fixed price for 
company B, or company B’s business, and cases where one 
is merely looking at company B as continuing concern on 
its own. In all other cases, where no price has been fixed or 
paid; one may refer to the goodwill inherent in the business 


` as ‘non-purchased’ — referring to the non-purchase of the 


business as a whole, rather than to lack of expenditure on 
items which may give rise to goodwill. 

The only. logical reascn for making this distinction is 
that, in general, in financial accounts at present, one ‘is 
accounting on the historic cost basis; if there has been no 


ascertainable cost in achieving the ‘goodwill then prima . 


facie there is no good rezson for recognizing it in the ac- 
counts. On the other hend, it is now 'commonplace in 
England occasionally to revalue fixed assets, in particular 


land and buildings. In theory, therefore, why should one 
not revalue goodwill? 


Recognition 

Before going on to any more detailed. discussion on the 
accounting alternatives, the major question is whether 
goodwill should be EE at all in accounts. The 
alternatives seem to be: | 


( 1) to recognize all goodwill; 
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(2) to recognize costs which give rise to goodwill; or 

(3) to recognize purchased goodwill, as described previously. 

As I have said, one might. well argue that any set’ of 
financial statements. would be more meaningful if it 
reflected the total value of the business as a going concern, 
by placing the value in the balance sheet of goodwill as we 
have defined above. A necessary corollary would be that 
the other assets and liabilities should be reflected at fair | 
values. 

There would be, of course, enormous practical difficulties 
in this course of action, in quantifying the value both of the 


other assets and liabilities and of the total value of the 


business as a going concern. There is also the other problem 


. that those values might be meaningful as at the date of the 


balance sheet but the value of goodwill might be con- 
siderably different three months later or when the accounts 


. are actually published. 


In the long run, I think it possible that such recognition: 
will take place in the context of fair value accounting overall. 
Until then, the placing of fair values on all assets and the 
valuing of the business to arrive at goodwill is such a 


radical departure from the mainly historic cost basis of 


our financial statements that it is “pie in the sky’ to suggest 
it as a practical proposition. 

The next alternative is that costs giving rise to goodwill 
should be capitalized. Again there is a very difficult 
practical problem of ever -quantifying what these costs 
dre, although clearly they do exist. It is very doubtful 
whether there can be any real relation between such 
costs and the actual value of goodwill; one would be 
capitalizing something different from the value which 
arises from it. Again, it really doés not seem to be a practical 
and meaningful alternative. 


Purchased goodwill 

One is left, therefore, with purchased goodwill. Perhaps 
the most unfortunate result of this somewhat pragmatic 
approach to accounting for goodwill is that t to.account only 


two businesses. Problem it is, but I can see no solution. 
Even where one ‘has this item of purchased goodwill, 


“which must be recognized somehow in the accounts, there 


are those who advocate a form of immediate write-off, 
which in effect results in non-recognition of any goodwill in 


financial statements. This is, of course, what financial. 


analysts tend to do. The pooling of interests method, to be 
discussed in more detail later, deems there to have been no 
purchase anyway and therefore there is no item of cost 
Kich has to be dealt with. , 
The balance sheet alternatives seem to bes 
` (1) to capitalize, i.e., to show the amount in the balance sheet 
as an asset; Ór ` 
(2) immediately to reduce the shareholders' equity ‘by the 
cost of goodwill, thus recognizing no value for goodwill. 
The argument for capitalization is that shareholders’ 
funds have been expended, presumably to their benefit, in 
buying an asset or deferred costs. All normal accountancy 
thinking would require that this be shown in the balance 
sheet. 
The ‘alternative argument, for immediate reduction of 


shareholders’ equity, is that this item is so totally different ` 


„for purchased goodwill. results in the recognition in-a— 
business combination of.the goodwill of only one of the 
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and so indefmite in future that it is more prudent and 
simple to remove it altogether from the assets) This is the 
conclusion reached in both the research studies I have 
referred to, although most of the members of the project 
advisory committees which set up these research studies 
were heavily critical of this conclusion. I must say I rather 
agree with the critics if only because, at the time of the 
purchases and shortly afterwards, there must be a value for 
goodwill that is similar to that which was paid for it and 
there is not really any reduction in shareholders’ equity at 
that moment. Of course, the value may have changed 
considerably later. 


Contentious area 


Turning to the profit and loss account, one of the most 
contentious areas of accounting for goodwill is that, if 


goodwill has been capitalized, should it be amortized? It : 


seems to me that the answer is the same as the answer for 
any other asset of the company. Firstly, does it have a 
finite life as, for example, plant and machinery does, or 
does it probably have an infinite life as does land? Secondly, 
even if possibly finite in life, is the drop in value (from 
present value to zero) taking place over the years and due to 
something now known (i.e. is the value being utilized in 
earning profits) or is it going to be caused by some future 
unanticipated event such as bad management. In many 
cases it seerns to me that the probability is that the life of 
the goodwill is virtually infinite, and therefore that no 
amortization is required. But, even if the life is possibly 
finite, one should not amortize if the drop in value is to be 
caused by z future unanticipated event.. 


There are also those who argue that the old goodwill 


which was purchased is dying out, and is being replaced 
with new goodwill created by monies expended by the 
business ard written off. I do not really agree. Usually a 
payment for goodwill, in the accountancy sense, is made 
because it is hoped and expected that the necessary future 
expenditure will take place for earnings to be maintained. 
The. cost of maintenance of the goodwill is charged to the 
profit and loss account and there is no good reason for 
having a double charge by also charging amortization. 

If you agree with my arguments as to amortization, 
should gocdwill be held for ever at cost? This cannot be 
justified on its own without accepting the possibility that 
there may come a moment when goodwill is permanently 


reduced in value and a write-off is required. It seems to me’ 


that, as with any other asset in the company’s accounts, if 
there is a permanent reduction in value this should be 
recognized immediately. 

Of course, there are practical problems in ascertaining 
whether there has been a permanent reduction in value; 
if the business incurs a loss in one year, it does not neces- 
sarily mean that it is never going to return good profits 
again. However, there obviously are occasions when it can 
- be recognized that, to put it bluntly, the shareholders’ 
money that was spent has been lost. 1t seems to me entirely 
clear that in these circumstances this amount should be 

written oif in the profit and loss account. 

These are the theoretical alternatives. Present See 
do not necessarily fall in with them! 

I have already briefly mentioned the subject of pooling 
interests as practised in the USA. It is one so contentious 
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and so fascinating that one really cannot leave i it out of any 
discussion on the subject of accounting for goodwill, 
although one might argue that this is precisely what it is 
not. 
To quote from the research study 'Accounting for 
goodwill’: "Under a pooling of interests, the book values of 
both industries are retained in the accounts of the con- 


 tinuing company without adjustment to fair values at the 


date of the transaction.’ 

The general theory is that it cannot be done except 
where it is a share-for-share transaction, and the major 
differences between this method of accounting for a 
merger and the normal purchase or acquisition method are: 

(1) There is no question of assigning fair values to any of the 

assets in the merger; and 

(2) There is no question of any goodwill arising. 

Even if it is decided that no amortization is appropriate 
for the goodwill which arises when using the acquisition 
basis of accounting, there is still a radical difference as 
regards the profits of the combined concerns between 
the two methods. This is because, in all probability, . fair 
values will be higher than historic costs and future depre- 
ciation of fair values will be higher than future depreciation 
of old historic costs. One can understand the desire of 
many businessmen to find a method which results in more 
profits. | 

The logic that allows this different form of treatment is 
somewhat tortuous although much has been written in 
justifying it. There are indeed differences between share- 
for-share transactions and cash acquisitions, but are they 
good reasons for a different accounting treatment? In 
practice, also, many share exchanges are straight take-overs 
by one company of another where the question whether to 
purchase for cash or for the shares is a business decision. 
If so, is there really any logic for totally different account- 
ing methods? 


Jungle of codified law 


The profession attempted to lay down criteria in order 


to ensure that the method was only used where these 
quasi-logical concepts were being followed, but there were 
many contentious areas and much abuse. What we now 
have is an APB 16 which is a veritable jungle of codified 
law through which businesses and their professional 
accountants hack their way in attempting to find the: 
answer they want. Many mergers only take place if pooling 
of interest is going to be allowed under the rules in APB 16. 


. Thus the method of accounting for a business transaction 


is affecting whether or not the transaction will take place, 
which to my mind is always a' bad thing. I believe that 
pooling of interests as presently practised in the USA is. 
arrant nonsense in accounting terms. .  - 
This is a very good example of the terrible danses of 
over-codification of accounting rules. In the case of pooling 


of interests, all ideas of common sense and ‘true and fair’ 


seems to have been lost in a welter of detailed laws, some- 
what akin to our own tax laws. where no equity .remains. 
Let us hope that oür own Statements of Standard Account- 
ing Practice can remain general guidelines, rather than 
detailed rules, to be read in a spirit of common sense. 
There are many different accounting practices at present 
and even more different methods of describing goodwill 
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when it appears. In the UK, there is practically no recog- 
nition. of non-purchased goodwill as is the case in most 
countries; there are, however, some cases of merger ac- 
counting. For example, when Trust Houses merged with 
Forte Holdings, this was accounted for as a merger, vath the 


retained profits of both groups being carried forvrard as. 


retained profits of combined enterprises; subject only to an 
adjustment to achieve consistency of accounting policies for 
both groups. ‘There are also some cases of companies 
issuing shares to purchase another company and accounting 
for the issue at par, although market value was consicerably 
higher — and then EOD DE this lower value with the 
, assets acquired. 
In practice, in calculating purchased goodwill, I. suspect 
- that not much i is done in the way of attributing fair values 
to the assets concerned; the major exception is that land 
and buildings are usually assessed to see whether fair 
value differs from book value. This is possibly due to the 
immateriality of any other differences, but I suspect more 
to a lack of thought on the part of those preparing acccunts. 
In the case of accounting for associated companies, where 
‘in theory all the same principles should apply to the 
difference between cost and attributable net assets. the 
problem is totally ignored at present in the UK. In many 


cases this may be because it is not material'to the group : 


accounts as a whole, but I suspect that this is an area in 
Me we shall all have to concentrate a great deal more 
thought i in the future. - 


Y In the case-of UK quoted companies, about half capitalize A 


purchased goodwill in the balance sheet — often with later 
arbitrary write-offs to reserves — and about half write it off 
immediately to reserves. 
extremely rare. I suspect also that the policy of capitaliza- 
tion is often forced on companies because they have 
- insufficient réserves for an immediate write-off.) One finds 
many instances where tre accounting’ policy is an im- 


mediate write-off until a major acquisition takes place — . 


whereupon the goodwill exceeds the group reserves, and an 
alternative approach has to be adopted. 

(The method of presentation, as regards both the position 
in the balance sheet and the way of describing good-will, 
differs very considerably. Some examples of the position 
are: 

(1) to show goodwill as a xed asset; 

(2) to show it as a separate item after fixed assets; or 

(3) to show it on the face of the balance sheet as a deduction 

after the total of share capital and reserves. 
Examples of description include: 

(1) Premium on acquisition of shares in subsidiaries ; 

(2) Goodwill; 

(3) Goodwill arising on consolidation; apd 

(4) Excess of cost of acquisition over book value of net assets 

acquired. 

In the USA, companies are bound by opinions of "he 
y Accounting Principles Board: ñumber 16 on “Business 
combinations’ and number 17 dealing with “Intangicle 
assets. Broadly speaking, where' purchased goodwill is 
recognized, it has to be amortized over a maximum period 
of 40 years, and in calculating goodwill there has to be the 
proper recognition of fair value of all other assets and 
- * liabilities. ^ 
The same principles apply in all cases 5 where companies 


Amortization of goodwill is . 
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are accounted for on an equity basis, including companies 
which in the UK would be associated dun hc is 
mo recognition of non-purchased goodwill54Towever, as we 
have seen, Oe major let-out to all this is the allowing. of 
pooling of interests, which takes place to a very con- 
siderable extent. 

Most other countries seem to be i in a somewhat similar . 
state to the UK; there are a lot of countries where it is 
common. to state goodwill at cost with necessary write- 
downs. Overall, therefore, present practice seems to be 
largely optional with wide practical variations — except in 
the highly-regulated USA. 


. Future developments : 


Having seen the considerable variety of approach at present, 
we should look to see what changes are likely to take place. 
In the UK, the subject is under active consideration by the 
Accounting Standard Steering Committee; I believe that 
the approach. at present is concentrating on purchased 
goodwill only. In the USA, the whole subject is to be looked- 
at again by the new FASB in the light of mounting criticism | 
of APB 16 and its abuses. 

The EEC directive on accounting, as presently drafted, 
seems to suggest a five-year amortization period for all 
intangibles, including goodwill. This would obviously have 
a very radical effect on many UK companies’ accounts, and 
it is hoped that changes may be made before the directive i is 
finally issued. 
have probably made my own personal views all too 
clear already, but my hopes for what may come out of the 
ASSC and.the FASB might be summarized as follows: 

(1) There can be no complete recognition of all: goodwill 
! ` because of its sheer impracticability, both as regards non- 

| purchased goodwill and as regards costs which may give 
rise to goodwill; 

; (2) Some form of merger accounting may be logical where two 
| companies of the same size merge, but I. suspect that the 
| only logical method of doing things then would be to 
| assign fair value to the assets of both; 

(3) Purchased goodwill must be recognized, and it is illogical 

to write it off immediately ; 

(4) Purchased goodwill must be calculated by SE to the 
fair value of the other assets; i 

(5) Purchased goodwill must be written off by a charge from 
profit and loss account where its value has been per- 
manently impaired; 

(6) Purchased goodwill should only be amortized if it is 
thought it is being utilized in earning profits over a 
finite life; and 
Goodwill should be presented clearly as a fixed asset PR 
the accounting policies adopted should be clearly stated. 

However much we codify and restrict differing account- 
ing policies, we are bound to be left with areas where we 
must use proper judgement and codification can be no 
substitute. We have a great problem in accounting for 
goodwill, and it is much bound up with other accountancy 
issues — particularly of the conceptual nature of accounts, 
accounting for inflation, and fair value accounting. 

I believe that we need a greater uniformity as well as a 
real understanding of the problem. But we must avoid at all 
costs hurrying codification of rules which do not make 
sense, as has happened in the USA. All this is going to take” 
time, and we shall have to continue to be used to the idea 


of making haste slowly. 
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RATES AND INFORMATION 


A minimum charge is made for: each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional fines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.—2-5 cm 
approximately). , 


CONCESSIONAL RATES per insertion are also 


quoted. These are given for advertisements to appear - 


in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: i 
10. 30 a.m. on Monday of the week. of publication. 


D proofs. are required, or if blocks have to be espaci- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. ' 


Alterations or cancellations will be accepted.up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. " 


e 


Con- 


Linage Basic — cessional 
ALL HEADINGS except 
Situations Wanted ' 
Minimum covering 5 lines 


per line (5 words) in addition 


4 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line-(5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm, 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2: 5 cm approx.) 


£2-70 £1-80 


Dän 


£2:25 
45p 


£3-60 


£2-80 


Box numbers if required — - Add the charge for one 
line at the relevant rate for each insertion. Box 
‘numbers are not transferable and cannot be repeated 
‘at a later date. , 


, PAYMENT ` jor x a 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. | 


EASTER HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, alteration, or 
- cancellation of classified advertisements will be as follows: ' 
For the issue dated March 27th — 10.30 a.m., Friday, March 21st 
For the issue. dated April 3rd — 10.30 a.m., Wednesday, March 26th 
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APPOINTMENTS 











PERSONAL TAX — 


1975 FINALISTS £3,000 


Opportunity for young man,lady with keen Interest, in the latest 
developments of the 1974 Finance Act and the current Finance Bill 
to join the personal taxfinyestment services department of an 


international firm. 
TAX LADIES . £3,000—£5,500 


We handle 95% of the vacanc'es in this field, e.g. (1) Large and small 
firms close to Liverpool Street and Fenchurch Street stations. (2) 
International firm with predominantly male tax department West 
End. (3) West End firm with theatrical clientele, flexible hours, 
part-time or temporary, If required. i 


PERSONAL/TRY COMPANY £4,000 


Central London. One of the few international firms that has not 


segregated: its tax departments, offers personal tax senior withoct | 


company experience the chance to gradually acquire a mixed 
portfolio, 


TRUST ACCT ^. £4,000 


City. Male or female C.A. or unqualified with sultable experience 
to join the trust and financial planning department of an internationzl 


| firm. ‘Applicants must have up-to-date knowledge In this field and 


an inquiring mind as there are partnership prospects for a qualified 
person, 


TAX.PLANNING £5,000 
| C.A. or solicitor under 35 to join International firm near Liverpool . 
‘Street to advise wealthy personal clients on personal tax, capital 


transfer tax and financial planning. Knowledge of recent legislation 
is essential. Similar openings with accountants and solicitors. 


PERSONAL TAX .MANAGER £5,500 


Medium-sized, but highly prestigious City firm seeks A.T.LI. with 
good personality to take overall control of thejr tax department 
reporting direct to partners. 


TAX PLANNING - WEST COUNTRY 


International firm seek taxman between 22 and 35 (C.A. preferred) 
to handle problems arising from capital transfer tax, developmen: 


. taxes, close companiés, reorganisation pre-1974 discretionary trusts, ' 


Excellent prospects and mortgage facilities for any candidate needing 
torelocate. * f 


HOME COUNTIES 


Dorking Branch tax manager cf London firm £4,000. 
Croydon: Tax sentor international firm £3,600. 

Farnham Tax senior local firm £3,500+-. ' 

Reigate Personal tax senior, national firm £3,500. 

Also: Woking £4,000, Walton £4,000, Cambridge, Bromley £3,500, 


‘ Harrow £3,000+, Reading, Richmond, Windsor £3,000-+-, Southend, 
‘Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, etc. etc. 


.. PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
. 021-236 5513 


£3,000-£4,000 


\ . 


COMPANY TAX | 


NEWLY QUALS to £4,000 


Our consultants, who have themselves specialised in tax, can advise 
on the library, training and research facilities of the many large and 
medium firms and commercial companies recruiting. No previous 


experience needed. ; 
SHIPPING c. £4,000 


City. Well-known shipping line whose recent diversification has 
produced vastly improved profits seeks assistant tax accountant. 
Similar openings in mining, finance, insurance, electronics, textiles, 


chemicals and the law. l 
LIVERPOOL 'to £4,000 


Experienced taxman (not necessarily qualified) for well-known firm 
in City centre. Vacancies for N.Q.s to specialise In tax in Liverpool 


and Manchester. , 
BIRMINGHAM to £4,500 


C.A. or unqualified with first-class experience for corporate/ 
personal tax in national firm with modern offices. Also openings for 
N,Q.s to specialise Birmingham, Staffs, Bristol, Leicester, to £3,400. 
(Brochures of the leading firms available at our Midland office.) 


TAX ACCT - MIDDX £5,500 


Opportunity for A.C.A., A.T.l.l. or experienced company taxman to 
join the specialist department of a very well-known international 
company in North-west London. 


TAX PARTNER i £6,000 


London. Two of our clients'who have recently amalgamated seek 
A.C.A. with 2 years’ post-qualification experience to set up a com- 
pany tax department and deal with tax planning. Unusual opening 
for CA. wishing to join a smaller unit operating to high professional 
standards. 


TAX PARTNER - | £7,500 


West End. Medium firm who have recently acquired an additional 
practice, seek C.A. with highly specialised tax experience to re- 
organise their corporate/personal department and then to con- 


centrate on tax planning. 
GROUP TAX MANAGER - £7,500 


West End. Leading industrial giant seek high-powered U.K. tax 
spec alist with personality, initially as assistant tax manager to take 
over as group tax manager within 2 years and thereafter prospects of 
diversification within the group. 

to £9,000 


TAX CONSULTANT 


C.A. barrister F.T.1.l. to form separate consultancy department for 
international City firm. Partnership for C.A. within 12 months 
whilst non-C.A. wil] enjoy income and status of a partner. 


PEMBROKE 
PEMBROKE - 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
|. 021-236 5513 





Other Depts: TEMPS 01-236 1659 ARTICLES 01-236 0011 PARTNERSHIPS 01-236 3831 
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|»  .  youngaccountants ` 
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The path to promotion with us is the same for experience within the EEC and elsewhere... 
wherever you work. You may beinany of our 18 specialised study in the field of finance is open to 4 
offices across the UK Although they vary in size, you, evenif ultimately you decide to.seek a high 
you play an equal part. position in industry. i 

There are resident partners at most of them, If you have recently qualified or area finalist 
and the majority of these men and women achieved with a good exam récord, it can be in your interest 
partnership by their early 30’s. to get in touch with us soon. We will show you how 

So geography is no bar to the career a large professional firm operates on a truly 
development of a young accountant. His post- ^ national and international - scale. | 
qualification progression can be rapid. Advanced Foran early discussion with one of our partners, 
audit techniques ... computerised systems... telephone one of the offices below or write if you 
UK and international tax... management prefer. 


consultancy ... secondment to associates overseas ; 


Thomson McLintock & Co. - 
London: M O D Roberts, 70 Finsbury Pavement, London ECZA 1SX, Tel: (01) 638 6039 . 


Belfast: P J Artt, 33 Church Lane, Belfast BT1 4QN. Tel: (0232) 21452 


Birmingham: N F Luckett, 5 St Philip's Place, Birmingham B3 2PU, Tel: (021) 2867991  . 

Bristol: MJ Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel; (0272) 32291 

Leicester: J RN Lowe, Arlen House, Salisbury Road, Leicester LEI 7QS. Tel: (0533) 51621 

Manchester: BG Drew, 13 Booth Street, Manchester M2 4AW, Tel: (061) 236 3241 . 


O E AA en aos 7 Nam Drideo Straat Nawractla-unon-Tyne NE13BB. Tel: (2632) 28042 









. PERSONAL TAX 
Thinking of a change of job in the 
Eaton” field? Then call TOPCARE. 
We are the tops wher. it comes to 


` slotting the right people into the right ` 
` positions. We have numerous vacancies 


on our registers for London, Home 
Counties and all over the country too. 
The range of jobs is vast, from Tax 
Juniors to Managers and even potential 
Tax Partners. Call us now, we have no 
hesitation in saying we will be able to 
assist you in pon that all-important 


. move, 


PERSONAL TAX SENIOR : £4,500 
A large/medium-sized City firm seek a 
good all-round persona! tax senior, 
preferably A.T.LI., to handle a variety 
of interesting cases. There is every 
encouragement to progress within the 


PERSONAL TAX ASSISTANTS 
£2,000—£3,000 
Many of our clients are seeking young 
persons with 1-2 years’ experience in 
Personal Taxation, who are keen to 
progress further. Every encouragement 


_and assistance will be given for advance- 


ment. Why not contact TOPCARE for 
further details? 


PERSONAL TAX MANAGER . 
£5.500—£6,000 
A medium/large Central London firm 


_have a position for someone who is 


very well versed in all aspects of per- 
sonal taxation. It is preferable that they 
should have had previous managerial 
ruris and be qualified A.C.A. or 


PERSONAL TAX SENIOR 


£3,500-£4,000 


A large City firm require a young 
person who has had a po years in the 
Personal Taxation field and who is 
ambitious to make rapid headway in 
their career. Excellent opportunities 
exist within this organisation. . 


"` PERSONAL TAX SENIOR 
IRMIN 


B GHAM  £3,000+ 
PERSONAL TAX SENIOR 
BLACKPOOL £2,600+ 
PERSONAL TAX SENIOR 
CROYDON £3,700 


~ PERSONAL TAX SENIOR 
LEEDS £2,600 


e TO 
Exec 


243 Regent Street, London W1. 
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Taxation&Audit Appoinzment Specialists — ` 
Telephone: 01 437 6063 : 
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COMPANY TA. - 
COMPANY TAX SENIOR 
£5,00-£6,000 - 


Medium-sized City firm requis a well- 
, experienced Senior for their growing 
" Tax Department. 


A good titure is 
assured by joining this firm. 


MANAGER £6,000 


Our clients, who are of medium size in 


Central London, require a qualified 
person to head their small Tax Depart- 
ment. Good experience of Company 
Tax is essential but Personal Tax 
experience also would be useful. . 


COMPANY TAX SENIORS 


£4,00C-£6,000 — 


We have. many vacancies for Seniors 
with good knowledge of Company 


Taxation. If you are ‘seeking to make . 


. further headway in your career why not 
contact TOPCARE for a friendly dis~ 


KN 


cussion on the opportunities avGlable? 


COMPANY TAX SPECIALIST 
£6,500—£8,500 


Our clients, who are one of tk= large ' 


International practices, are  aeeding 
someone.who has had first-cliss ex- 
perience in this field — Internaticnal tax 


knowledge also would be useful A 


qualified man preferably: aged around 
30-45. 


COMPANY TAX ASSISTANT3 
£3,000—£4,500 
Several of our clients have posit-ons in 
their Company Tax~Departmerts for 
young persons who have had a -ertain 
amount of. experience in this fied and 
who: are keen to progress farther. 
Excellent opportunities exist for you, so 


why not ring or write for more in-orma- 


tion? 
TRUST’ STAFF 

TRUST MANAGER - z5,500 
A first-class Trust Manager is sou-ht by 
our clients, who are a mediun~large 
City firm, to head their Trust Depart- 
ment. Good administrative abiEty is 
essential in this post which woud be 
most suitable for someone with -nany 
years! experience in the field of Trust 
Accounting. = 


TRUST ASSISTANTS £3,000—-5,000 
We have numerous vacancies in Lcadon 


for those who have had experience in 


Trust work. There are vacancies also 
in other parts of the country — so ini 
not ring to find out more? 


PROVINCIAL VACAN CES 


/ 


Ni 


AUDIT SENIORS 


- SENIORS/SEMI-SENIORS 


AUDIT 
NEWLY QUALIFIED -£3,750-£4,000 
We have many clients who are seeking 
young, newly qualified Accountants. 


"Whether you are wanting to-specialise - 


or looking for'a post where you will 
gain all-round experience, we are cértain 
that we shall be able to assist you. So 
why not contact us immediately ? 


P.A. TO PARTNER. - £4,000 
A small, friendly West End firm offer an 


interesting post to a young recently 


qualified A.C.A. to act as P.A. to one of 


their Partners. 


AUDIT MANAGER  . £5,000-£5,500 


' This position is. with a medium-sized 


firm in, Central London and a wide 
variety of interesting work is offered to 
the right person. Good managerial 
ability is essential and there are first- 
class opportunities within the firm. - 


circa £4,500 
A medium-sized West End firm have 
vacancies for two experienced Audit 
Seniors! The firm is expanding rapidly 
and there are very good prospects for . 
further advancement. | 


FINALISTS ^ £2,800--£3,000 
If you are seeking a post where you will 
be encouraged and assisted to qualify 
come along to TOPCARE. We have 
many ‘posts available with first-class 


firms of all sizes. Maybe a change in 


‘experience at this stage will help you 
with your future examinations. 


£2,000—£3,000 
Many of our clients are seeking good ` 
unqualified Senior and Semi-Senior 
Audit Assistants. The main requirement 
ts that you should have had at least a few 
years’ -auditing experience. Tax ex- 
perience is not important. 


AUDIT P 
AUDIT SENIOR, 


NEWCASTLE £3,000 
AUDIT SENIOR, BRISTOL £3,250 
AUDIT SENIOR, READING £3,500 


~ 


Our —— continues to bulge with vacancies for all levels of tax and audit 


| staff. There are now more opportunities than ever n most Cities and Towns. 
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EUROPE, _ 


MAKE IT EASY ` 
FOR YOUR 


x 


we 
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If you're a young CA, recently qualified or about to . 
take your finals, and thinking about working in Europe, 
. you'll want first-hand advice about the opportunities. 
Consult us. We've been in Europe a long time and 
built up a highly successful partnership across 18 
countries, so we know what we're talking SSES when it 


- comes to working there: : 


We'll make it easy for you to talk to us : because we 
would like to talk to you. You'll want to know about our 
modern audit practice, our Europe-wide training . 
schemes and the way of life. We would like you to tell us 
about your professional experience and your Ideas for 
your future. 

In the first place all you have to dois write to us. 


We'll send you a booklet about our European firm and a 


dossier on the countries you're most interested in — 
Sweden, Denmark, Holland, Norway, France, Germany, 


` Belgium, Switzerland, Spain, Portugal, Greece, Italy. 
|. eosanextstep, our European staff partner could fly | 


over to meet you, near your home, to explain our 
operation in depth. We'll then fly you out to Europe, 
(if you're married, your wife too). You will spend a whole 
weekend.with us, meeting future colleagues - including 
last year's finalists, seeing the office, and taking a good 
look round before you make a decision. 

Make it easy for yourself. Choose your countries 
. and write to us today. 


Mike Sills, Price Waterhouse & Co., 
Rue Ravenstein AN R-100n Rrrissele Elem AC2 
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Newly Qualified +Part I Finalists — International Auditing 


We have many exciting and interesting opportunities available for young accountants to 
develop their professional careers in an International working environment and to gain 


Personal Tax Assistant - EC4 | 
from £2,750 ub. 


4-Partnered Firm requires an mm. no. 
necessarily qualified, to work in active 
Personal Tax department. — Ref. C 316, 


P.A. — Hertford ` 
£4,000+ 


Required for 4-Partnered practice. The work 
will initially involve “Personal Tax matters 
and finalising small áudits and should appeal 
to persons who wish to put ‘their ex- 
perience to good accord and who seek the 
suitable recognition. ~ Ref. W 2304. 


Prospective Partner - WC2 ` 
£4,500 negotiable 


This exciting opportunity is offered to 
qualified personnel who can clearly demon- 
strate all round abilities and concise knowl- 
edge of accounting techniques. Initially the 
appointed candidate will act as P.A. to the 
Partners before attaining full Partnership 
status. — Ref. S 1918. 


.experience of modern accounting procedures and auditing techniques through practical 
"participation combined with comprehensive training programmes. The positions offer, 
excellent starting salaries and provide unlimited scope for future career development. 


Tax Manager - Finchley 

£3,750 + | 
3-Partnered Firm seeks fully qualified and 
experienced Tax Manager. Candidates will 
ideally be aged 28—35 and, will have. com- 


‘prehensive knowledge of Personal Tax. 


There are excellent prospects for a person 
of the right calibre. Ref. N 1404. 


LN 


Part n Or + Newly Qualified — wo 
from £2,750 


4-Partnered Firm seeks Audit staff T under 
30 to work on a variety of medium-sized but 
interesting projects. - Ref. G 713. 


\ 


Senior Audit Manager — Ilford 
£4,250 

This position in the Ilford Branch of a 
London Firm. would ideally suit Newly 
Qualified personnel who wish to extend 
their prcfessional knowledge and careers in 
a developing practice. Preferably candidates 
will be single as there is some travel in- 
volved in servicing a wide range of clientele. 


— Ref. G 706. 


Azan TEE? Appointments | | 
213 Piccadilly, London,W1. i] 
. Telephone: 01734 3276 Or 01-437 4025/6 | 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


 ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON FAN 6HN - Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


- LONDON, U.K, and OVERSEAS 





' this advertisement is open to discussion. 





A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


TRUST ACCOUNTS 


LONDON 

Senior Trast Accountant c. £5,500 
A medium-sized firm of chartered accountants 
requires a trust accountant with sufficient experience 
and personality to take charge ofthe trust department, 
comprisec. of some 8 or 9 persons, in about five years 
time when the present manager of the department will 


, retire, and it is expected that the successful applicant 


for this fost in this intervening period will act as 
Joint Manager. 

This is an excellent career post for the man with the 
right experience and with the ability to keep abreast of 


changing legislation. Ref, LIG 
RICHMOND 
Trust Offcer Salary Negotiable 


This post is with a large firm of insurance brokers 
and they require a trust officer to assist the trustee 
manager and deal with all aspects of trust work 
including executorships. It is essential for applicants 
to have previous experience and the age is expected to 
be 25+. Ref. 170 


WEST SUSSEX | 

Trust Accounts £3,500-£4,000 
This post is with a prominent local firm of solicitors 
who require a man with considerable experience of 
dealing with trust accounts, associated tax and 
administration of accounts. Relocation expenses will 


-be paid if appropriate. Ref. 160 


TAXATION 
LONDON "ME 


Taxation Specialist c. £5,500 
The load of work for which the taxation accountant is 
responsible now necessitates additional help and they 
are looking for a taxation specialist to assist who 
must have excellent knowledge of company tax but be 
capable of giving advice to the senior employees of 


the firm about their individual taxation. Ref. 3428 
LONDON 
Taxation Liaison Officer - c. £7,006 


This pos: is with a large holding company in the 
leisure industry which. controls very large U.K. 
operatiors. A tax expert is required to liaise with the 
subsidiary companies and deal with the tax planning 
for the Group. The job involves the control and plan- 
ning of complex taxation situations and therefore a 
man of high calibre is required. This is a pioneer post 
and therefore it is a good opportunity for the right 
man to establish himself in a career job. Salary is 
negotiable and the figure mentioned at the head of 
Ref. 3419 


LONDON 

Taxation Officer. £5,500-£8,000 
This postis with a very large Group in the Petroleum 
Sector of business. 

The taxation operation is regionalized and they re- 
quire an additional man. This is a high-level post and 
a very good salary will be paid as indicated above, 


Ref. 3418 
BRISTOL 
Qualified Accountant £4,000-£6,000 
This post is with a large firm of chartered accountants 
and they require a qualified accountant to deal with 
personal taxation arising out of legislation concerned 
with capital transfer tax, capital gains tax, develop- 
ment gains tax, development land tax. There will also 
be work associated with tax and financial problems 
involving smaller close companies and partnerships. 
Additionally there wil] be work involving executorship 
and infer vivos trusts including planning associated 
with the reorganization of three 1974 discretionary 
settlements and new settlements. Candidates should 
have good examination records and be interested in 
legislation of all kinds and commercial and financial 
aspects cf individuals including the use of life in- 
surance. Age range 22-25. Ref, 3421 


After 7.30 p.m. ar week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 





BIRMINGHAM 
Corporation Tax 
It is considered that someone with a few years 
experience in corporation tax would suit this job. 
Applicants need not necessarily be qualified. Ref. 3426 


LIVERPOOL . £2,750—£3,750 
To deal with a wide range of clients and to become 


involved in practical aspects of tax planning, a char- 


tered accountant is preferred who need not necessarily 
have previously specialised in tax but who wishes to 
do so. : ' Ref. 3426 


WEST SUSSEX ` £2,400 
This post is with a firm of chartered accountants and 
it deals with personal tax but with some company 
tax. Ref. 3426 


LONDON 

Group Taxation Assistant £4,750+ 
This job is with an industrial company with a wide 
range of international activities. The post will report: 
to the Group Taxation Accountant, and it involves 
dealing with the subsidiary companies to prepare tax 
computations. for submission and agreement with 
Inland Revenue. Occasional travel will be involved. 
U.K. company taxation knowledge is essential and 2 
qualified accountant is preferred of around 30 years 
of age with a minimum of four years’ post qualifica- 
tion experience. The salary could very well be above 
£4,750 for a man with the right experience. Ref. 3405 


INDUSTRY AND 
COMMERCE 


LONDON x : 

Assistant Management Accountant £3,250 
The post involves responsibility for the preparation 
of management and accounting information for 


subsidiary companies. Ref. 8096 
BROMLEY 
Assistant Management Accountant £3,250 


With a commercial company who seek an applicant 
who is studying for a recognized accountancy 
qualification. The successful applicant will deal with 
the improvement ‘and expansion of management 
information services and integrated accounts. 


Ref. 8092 
LONDON s ' 
Accountant , £3,500 
This is for a qualified accountant and would suit a 
man making his first move outside of the profession 
or alternatively it could be an unqualified person with 


.an exceptional experience in accounts as dealt with 


in shipping. The aged preferred is 27-35. The person 


. appointed will be responsible for the complete 


accounting system of the company with assistance. 
The firm has been in existence for 16 or 17 months 
and having started with one ship they now own four 
and expect to take over another one soon. They are 
container line operators between Spain and Portugal. 
It is possible thet a higher salary can be paid than 
that quoted above. Ref, 8091 


HERTEORDSHIRE 

Financial Accountant £5,000-+ company car 
This job reports to the Group Chief Accountant of a 
large group of companies. Duties involve assisting 
with the preparation of period, half-yearly, and yearly 
financial accounts, and a series of special projects. 
These special projects could include the investigation 


To £4,500 ` 


- 


of financial performarce, appraisal of new projects, | 


and co-operating in the implementation of computer- 


' ised internal accounting systems. Applicants must be 


qualified accountants A.C.A. or A.C.C.A. over 25 
years of age with at least one year's post-qualifying 
experience. There are excellent promotion possibili- 
ties. Ref. 8068 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 


OVERSEAS 
NEE £8,000 


This is a most interesting post and a two-year contract 
is envisaged and the post will entail dealing with the 
accounts administration as required on a large 
building site, together with the general administration 
of all matters appertaining to the efficient functioning 


. of the operation. The basic salary is expected to be 


about £4,500 per annum plus accommodation allow- 
ances of about £3,500 per annum and it is expected 
that this will be tax free, Although a single man is 
preferred consideration will be given to married men. 
A. qualified accountant is required and they should 
have the right kind of personality to deal with all 
types of staff both local and from the U.K. Ref. LIG 


BERMUDA 
Kemale Book-keeper £4,500 
For 2 firm of chartered accountants. Applicants 


-should have good all round experience in book- 


keeping up to final accounts. Applicants need not be 
qualified accountants but some form of professional 
certificated knowledge of book-keeping is necessary. 


Ref. 845 
SOUTH AFRICA, DURBAN 
Audit Seniors and Managers R.8,000-R.12,000 
Why not combine career progression in the beautiful 


surroundings of Durban? A firm of chartered ac- . 


countants requires newly qualified or recently quali- 
fied staff at salaries between R.8,000 to R.10,000. 
Additionally they require an Audit Manager at & 
salary of around R.12,000. Contracts can be for two 
to three years. Settling-in allowances. Paid Air Fares. 
Termination Bonus, etc. Ref. LIG 


JOHANNESBURG 

Audit Seniors and Managers R.8,000-R.14,000, 
Our clients in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 
experience. Salaries will be tailored to respective 
applicants and there will be a high standard of 
experience to be encountered. Conditions are as 


stated in the previous post above. Ref. 
KENYA 
Qualified Accountants ` £4,500--£6,000 


Accommodation is provided for the successful appli- 
cant with this firm of chartered accountants. Kenya 
is a remarkably successful country and has made 
rapid economic growth since its emergence as an 
independent country. In this stimulating environ- 
ment and with a good firm of accountants you can 
increase your knowledge and enjoy a period of self- 


advancement. Ref. 835 
NEW ZEALAND l 
Accountants £4,500--£5,000 


Newly qualified accountants are preferred by our 
clients who are accountants with offices in New 


‘Zealand. Ref. 835 
PORTUGAL 
Accountants To £6,000 


Portugal is now emerging from years of economic 
isolation. There are interesting opportunities with 
firms of chartered accountants for newly qualified 


accountants. Ref, 835 
HONG KONG ‘ 
Accountants To £10,000 


In the stimulating atmosphere of Hong Korg qualified 
accountants are required by firms of chartered 
accountants at salaries ranging from £5,000 to £10.000 
per annum according to qualifications and experience. 
There are useful tax concessions. Most required are 
young newly qualified accountants but it is possible 
that vacancies are available for more senior account- 
ants. 

Hong Kong has an area of 400 square miles and 
imports from the U.K. are to the value of £126 
million and exports to the U.K. are £263 million. 
Furtker information can be obtained by contacting 
us. Ref, 835 
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When you join us you will 
be given a range ofassignments 
that will reflect the diversity of 

‘Canadian industry and 
commerce and will include 
companies of all sizes. You will 
be encouraged to learn the 
new techniques that have been 
pioneered in North America 
and you will be able to take 
advantage of specialist courses 

‘to keep you up to date with 
current advances in the 
profession. Most important 
of all however, we will encourag 

. youtoenjoylifeandtotake . 

. | advantage of allthat Canada 

po hastooffer — | 


Tothe young chartered 
accountant, Canada offers an 
entirely new experience; an 
opportunity to broaden your 

e. professional horizons and to 
| | improve the quality of life. 
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Write to Jan Macpherson at 
our London office for a full 
briefing on our Canadian firm. 

Price Waterhouse & Co., 

3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 
01-606 6044, 
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NEWLY QUALIFIED to £3,300 


' Several hundred firms of accountants in London and throughout the 


U.K., have asked us to introcuce to them newly and recently qualified 
staff. ‘Vacancies exist in the following fields: Audit, Taxation, Liquida- 
tions, Computer Audit and Investigations. ' 

Our clientele is extremely extensive and as well as acting for all 
firms within the ‘Top 50' we handle numerous appointments with 
medium and small practices. If you are seeking a new post within 
public practice please telephone or write to Laurence Smith in our 
London Office. (After 7.39 p.m., please telephone Tunoridgs Wells 
37695.) Or Miss 'V. Mannion in Manchester. 


SEMI-SENIORS £2,000-£2,700 


P We have many vacancies throughout the City and West End for 


semi-senior audit clerks. Our clientele ranges from the small two-or 
three-partner practice to medium, large,and. international firms. If 
you feel your salary has not kept up with market rates or that the 
experience your present firm can offer is only very limited, it's time 
you contacted us. We have more experience (nearly 17 years to be 
precise) than any other accountancy employment agency. Please 


reply to Laurence Smith for further information. (After 7.30 p.m., - 


please telephone Tunbridge V/ells 37695.) 


FINAN CIAL ACCOUNTANT 


c. £3,000. 


Manch — Engineering 


Our clients are a group of fourteen companies, mostly engaged in 
heavy engineering, and they are looking for a newly qualified man 
or a finalist to join their head cffice team. As each member company 
` is largely autonomous the work involved is at group level — con- 
solidations, taxation and financial planning, together with a variety 
of ad lioc assignments. The prospects of BEER within the group 
are excellent. l 


4 A 


SENIOR. INTERNAL AUDITOR 
. e. £2,000 
Lancashire Mail Order 


lf you are a young man in a professional office wishing to make a 
move into commerce, this is an ideal opportunity to use your audit- 
ing experience whilst laying the foundations of a very good career. 
The person appointed will be Eased at Manchester, working there 
and throughout Lancashire, leading audit teams on a wide variety of 
investigations and special projec-s. A generous car allowance will be 
paid, together! with unusually good fringe benefits. 


Manchester 
from £4,000 


A large professional firm, who still have a considerable number of 
small clients, are looking for somebody to take charge of their small 
audits and accounts department. They would prefer a qualified 
A.C.A., who would be given complete control of the department and 
its staff. 


MAN AGER 


1 


. TRE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cerdinal House 
3€-40 Albemarle St, London W1. Tel: 01 -629 4463 


XE King Street; Manchester. Tel: 061- -833 0484. 


OVERSEAS TOUR 1975/6/7 


We hay immediate vacancies in the following countries for newly 
and recently qualified chartered accountants. 

Australiz to £5,500; Bahamas to £6,000 (tax free); Bermuda to £5,800 
(tax fre ); Belgium c. £5,000; Caymen Isles to £7,500; Canada 
c. £6,00G France c. £6,000; Gambia £5 ,000-+accommodation; Hong ' 
Kong c. £6,500; Italy £4,750; Jamaicá £5,000; Malawi £4,750-- 
accommcdation; New Zealand ' c. £5,000; “Sierra Leone £5,0004- 
accommcdation; South Africa c. £5,500; Zambia c. £6 ,000--accom- 
modaticr 

To find cut in detail about any of the above mentioned countries 
please reoly to Laurence Smith. (After 7.30 p. m., please telephone 
Tunbridge Wells 37695.) l 


4, 


| LIQUIDATION DEPARTMENT 


£2.000-£4.000 + 


An internztlonally known City based firm of accountants is anxious 
to recruit qualified, unqualified and part-qualified personnel for 
their Liqu=dation department. Previous experience. in this field is 
not necess ry but a desire to specialise and become involved in what 
many peor e regard as the most interesting aspect of public practice 
work is es-ential. Please reply to Laurence Smith for further infor- 
mation. (Ater 7.30 p.m.. please telephone Tunbridge Wells 37695.) 


OFFICE MANAGER . to £4,500 : 


. A medium- ized practice in the West End is anxious to recruit a. 


mature per on able to handle all day-to-day accounting and office 
procedures. Qualification is not important but experience in a 
similar type of position is essential. Age 30-55. Please reply to 
Laurence Smith for further information. {After 7.30 p.m., please 


` telephone Tanbridge Wells 37695.) 


ki 


UNQUALIFIED SENIOR | | 
up to £3, 750 


An experienced unqualified senior is required by our Client, a 
medium-sizec London W1 practice. This Is a general practice and the 
successful cerdidate should therefore have a good all-round experi- 
ence ideally gained with a small or medium-sized firm. 

This is an idea opportunity for a man aged 30-55 who feels his salary 
has not kept n line with the cost of living. Please reply to Laurence 
Smith for furzher information. (After 7.30 p.m., ES SES 
EES V¥alls SE ) 


TASK FORCE - TEMPORARY DIVISION | 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to un+ertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONPON W1. 01-493 9441. RATES from £1 per hour to 


£2:50 per hour. The services of our Permanent Divisions are at all times available TO TA. K FORCE PERSONNEL. 


t 





NEW LIFE STYLE 


Training and 
Career Development 


Training and career development rank high on our list of 
essential factors, when talking about newly 
qualified personnel. 

We heve a well equipped training department and the 
courses we provide for staff have one basic characteristic. 
"A CAREFULLY DESIGNED PROGRAMME WHICH IS 
RELATED TO, AND AUGMENTS PRACTICAL 

"^ EXPERIENCE” 


in addition our courses help develop new techniques, as 
wellas teach them. 
We find them effective, one day we hope you will 
benefit from them. 
Your new life style can start at any of the offices isted 


here ; just give them a ring and the Staff Partner will 
tell you more. 


Birmingham and 
Coventry — 

Roderick Boswell, Lyndon 
House, 62, Hagley Road, 
Edgbaston, Birmingham 

B16 8PN. (021) 4559753 
Cardiff — 

David Hirst, Churchill House, 
Churchill Way, Cardiff 

CF1 4XQ. (0222) 44031 
Leeds — 

Robin Wight, Scottish Mutual 
House, Park Row, Leeds 

LS1 5JG. (0532) 41631 
Newcastle and 
Middlesbrough — 

Stanley Middleton, Archbold 
House, Archbold Terrace, 
Newcastle upon Tyne 

NE2 1DQ. (0632) 814911 


Nottingham — 


John Roberts, Compass House, 


Tne Rope Walk, Nottingham 
NG15PQ. (0602) 49813 . 
Southampton — 

Chris Laine, Scottish Life 
House, New Road, 
Southampton S09 1ZG. 
(0703) 32772 

Bristol — 

Peter Rendell, Nelson House, 


Rupert Street, Bristol BS1 204. 


(0272) 292791 

Belfast — 

Noel Stewart, Fanum House, 
108 Great Victoria St 

Belfast BT2 7AX. 

(0232) 45454 


Glasgow — 

Roy Johnson, Highland House, 
Waterloo Street, Glasgow 
G27DB. (041) 2482644 
London — 


Jeremy Spurling , Abacus House, 


Gutter Lane, London, 

EC2V 8AH. (01) G06 4040 

Leicester — 

Dick Snowden, Abacus House, 

32 Friar Lane, Leicester 

LE1 SRA (0533) 58164 

Sheffield — 

Tony Wood, 14 Cross Burgess 

Street, Sheffield $1 10A 

(0742) 29141 

Liverpool ~ 

Mike Potts, State House, 

22 Dale Street, Liverpool 

L24UH. (051) 2367351 

Northampton -- 

Richard Watkins, Regent House, 

45 Sheep Street, Northampton 

NN1 2NF. (0604) 38237 

Bedford — 

Tony Marshall, 67 Harpur Street, 

Bedford MK40 2ST. 

(0234) 51041 

Manchester - 

Philip Livesey, St. James's 

House, Charlotte Street, 

Manchester M1 402. 

(061) 2359841 

Reading — 

Allarí Williams, 66 St. Mary's 
Butts, Reading HG! 2LG 
(0734) 598747 


CEL 
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The ideal PESA to escape 
the British weather and economy. 
Our expanding Iran.office has ` 
: vacancies for ambitious accountants 
who would like to boost their careers 
by gaining first class overseas 
experience in an exciting.part of the 
world.The work is interesting and varied 
and there are good opportunities for capital ` 
accumulation. 
To find out more about our Iran office write today to 
Michael Cross, 
Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH. 


We are looking for recently 
qualified accountants to join our 
thriving office in Nairobi. This is an 
excellent opportunity to spend two 
years in one of Africa’s most pleasant 
cities and to visit other areas of East 
Africa. In addition to an attractive salary 
and terminal bonus, we offer free accom- 
modation for both married and single men. At 
- the end of your tour we hope you will stay with us at 
home or overseas. For further details please contact 
Michael Cross, 


Coopers & Lybrand, 
CEL SL. . Abacus House, 
GutterLane, . . 


London EC2V 8AH. . 


] ly 
* ^x i 


Why not learn a language and see 

Europe ? Milan is well situated for 

travel within Europe and is also the 

centre of our Italian firm which has 

other offices in Rome and Turin — 

offering great scope to young accoun- , 

tants wishing to develop their career in a 
thriving industrial climate. Before making . 
you an offer we will fly you to Italy to meet the 


, partners and learn aboutthe opportunities at first hand. 


Knowledge of italian is not essential aswe provide free 
expert tuition, 
Write to Michael Gee: 


. Coopers & Lybrand, 
(Cs SL. Abacus House, 
Gutter Lane, 


London EC2V 8AH. 
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You choose the place 


International experience is playing an 
increasingly important part in the 
successful accountant's career profile. 
And the time to travel and get this 
experience is when you are voung and 
recently qualified. 


D.F. Pratten, Deloitte & Co., 


There's a lot more to be gained — 
responsibility and involvement are im- 
portant rewards, and you will not lose 
seniority when you return to the U.K. 
There is also the chance to learn an 
extra language, and to witness the 





8 and the profile 


world’s development for yourself. 


Opportunities exist in Australia, 
Canada, Africa and Europe. 


For further details, write to 


SEA 24 Farringdon Street, London EC4P 4DL.. ' 













- The largest National Debt in the ' 
world is that of the United States, 
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= N with an authorised limit of 
=== g $465 billion. The U.K. National 
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Debt was £36,910 million 



























































X at March 1973. This amounts 
X to a pile of new £1 notes 

N E 2,268:9 miles in height (or 
Y S , £659 per persons) . 


zk ery A 


With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 | 


PARTNER DESIGNATE HOLBORN 
| | c. £5,000 


Small to medium Holborn C.A.sseek an energetic A.C.A. 23-30 to control and direct 
a medium/large client bloc. You should have considerable drive and ambition and be 
able to make an effective contribution quickly to the development of the practice 
with a view to FULL PARTNERSHIP WITHIN THE YEAR. 


NEWLY QUALIFIED OR NOT? 


‘Over six years we have built a solid reputation by giving responsible long-term 
advice reflected by the number of people who have recommended our servica. 
Please telzphone or visit for advice, or if you feel you want to move right now, we 
will arrange for you. to visit selected firms from the large number we deal with 
(including all the ‘Top 50°). 













"Temporary ` 









choice of challenging, well-pald assignments throughout the pro- 
fession, Industry and commerce. — Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


Birmingham 021-643 6201 


PERSONAL TAXATION ASSISTANT 
| SALARY £NEG 


Preferably with professional office experience for a City centre office. Very good 
prospects and a realistic starting salary will be paid. l 













AUDIT SENIOR N.N.Q. c. £2,800 | 


Required for a well-established practice in central Birmingham. First-class practical 
experience is much more important than formal qualifications. e 






H 


Leicester 0533-24182 
NEWLY QUALIFIED A.C.A. £3,100 


An excellent opportunity has arisen for a. young A.C:A. with professicnal office 
experience to take a senior post in an expanding Leicester practice, with responsi- 
bility for personal and company tax and the prospect of heading the department in 
the near future. 


AUDIT MANAGER LEICESTER c. £4,000 


If you have éxcellent audit experience and a good examination record our clients, a 
large Leicester CA. practice have a position for you as their audit manager. A very 1 
senior post and an excellent career move, 





| accountancy 
|] personnel * 


-The Nationwide Service 
for all Accountants - 


H 
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The largest Cheque in the history of 


Just the job 





As the largest company in the field, we can offer an Immediate |. 











banking was $960,242,000:00 paid on 
January 31st, 1971 by the 
Continental Illinois National 
Bank of Chicago, for the 
accounts receivable of 
Sears Roebuck & Co, to 
whom the cheque was paid. 


West End 01-5808035 


We are pleased to announce the opening of our first 
West End office, which is only half a minute from 
Oxford Circus. Our complete service for the profes- 
sion, industry and commerce — with. its wealth of 
contacts and thousands of jobs at all levels — now glves 
us blanket coverage of the Greater London area. To 
prove It for yourself, contact us at ~ 


14 Great Castle Street, London W1 
(Behind Peter. Robinson, Oxford Circus), 
Telephone 01-580 8035. 
















Manchester 061-834 9733 


NEWLY QUALIFIED A.C.A. to £3,250 


Early responsibilities will be offered to a young qualifiad accountant able to adapt 
quickly, after training, to modern audit techniques applied to medium and large 
privace limited and public company audits. 
Salary and prospects will be above average. 


QUALIFIED A.C.A. to £3,500 


Leading company in the service industry can offer experience of ad hoc projects! 
investigations as well as routine financial and management accounting in 2 modern 
computerised environment. Prospects of promotion are excellent within the 
company. 









Leeds 0532-38384 


FINANCIAL ACCOUNTANT ` 
WEST RIDING to £3,500 


Expanding manufacturing company seek qualified young man (A.C.A. A.C.C.A.) 
to expand their management team. Reporting to the Financial controller he will be 
responsible for the financial accounting function. Only career-motivated people will 
be considered, 





BORED WITH AUDITING? 


Then join this small though expanding practice South of Leeds and become involved 
in an interesting position which concerns mainly investigation work (take-overs, 
liquidations, etc.). Friendly atmosphere, excellent career prospects. 


Za 


63 Moorgate London EC2 
Telephone 01-628 8525 Cy 
14 Temple St. Birmingham2 & Y > 
Telephone 021-643 6201 ee 

9 East Parade Leeds LS1 2AL “ C , 


Telephone 0532-38384 E 
1 West St. Leicester LEI 6UU 2 d 
Telephone 0533-24182 NSB 


49 King St. Manchester 2 
Telephone 061-834 9733 
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- GABRIEL DUFFY 21 Ansdell Street | - Lu = "V 
CO NSU ITAN CY London W8 5BN | | WE ARE AN OLD-ESTABLISHED 
( ) 01-937 9521 | FIRM OF CHARTERED 
TAXATION ` s | ACCOUNTANTS SITUATED IN 
Newey QUALIFIED rie ak et and Compan daten peii 7 ; C . OF LO ON CLOSE 
an Internacional and medium-sized Grin ae R TO ‘THE BANK AND CANNON 
E RA IS. ` 000— 00 y ; 
m Se Sei £2,000 for absolute PER in SR iud West End: uk , STREET SEELAND 
COMPANY TAX: WEST END £4,000—£6,000 de T 
Some Personal Case work. The firm is expanding rapidly and there isa possibility . i 
. of managership for those at presentso employed. 
PERSONAL SENIOR is ' e. £3,000 : We have vacancies for Chartered 
To assist in.small, friendly West End tax department. prs 
PERSON Al, SENIOR | ` omam |. Accountants and Institute Finalists who. 
Necisnal Practice near Hobo. Very ‘rlendly people; promotion andlong-term ` wit have the ‘benefits. of: 
career satisfaction guaranteed. A d 1 ith 1 
FERSONAL/COMPANY F wes Eng ft ,000-£5,000 good commencing salary wi regu ar 
' Assisting two personable partners in a medium- size West End firm. 3 
‘PERSONAL TAX: MOORGATE c. £3,500 reviews. Free Life and Personal 
e? Large long-established City Firm. Minimum one year experience with C A S. / Accident Cover. P ensi on Scheme. 
. PERSONAL: INTERNATIONAL FARMS | .£3, 500—£4, 500 
Vacancies: Bank, London Bridge, Euscon, Waterloo e Bridge. e In <ddition there are opportunities for | 
COMPANY TAX ‘ . £3,500—£6,000 : 
Vacancies: Blackfriars, Oxford Ciro; London Wall, Aldwych, ` service overseas. 
PERSONAL TAX MANAGER c. £5,500 ; " 
City Firm. Job includes international tzx and planning. Age 30. Write to : 
COMPANY TAX MANAGER e £4,500+ 
SE The Staff Partner 
ea E Moore, Stephens & Co 


to 7.30 p.m., or Saturday. 


' Out of Town, we have Personal Tax vacancies in: : Bucxler sbury House 
, Croydon, Cambridge, Farnham, Bromley, Harrow, Brentwood, Redhill. Vacancies 
Bucxlersbury : 


also in all the main provincial cities and, towns. . | 
¿Interviews outside office hours by arrangenient. (Saturday included. ) d LONDON EC AP 4BN 


GDC - KENSINGTON - 01-9379521 |. ge 












` Pass into Europe 


The national passport may well becomé a 
thing of the past, butitis European 
_ business experience that will become the 
2 passport of the future. As European 
economic unification progresses, there is 
an ever increasing demand for young 
qualified accountants, thus offering 
"^ tremendous opportunities to men and 
women with flair and drive. We are an 
Es international firm with offices throughout 
Europe and we can give you immediate - 
access to a great new career. 





The advantages to you are invaluable. 

. . Notonly do you gain professional experience, "ën, ` Dë CU E de 

- butwe offer a high salary, excellent promotional d ~ fne. JE UM | 
. prospects, constant train'ng, a high level of responsibility ——X Dës. E | 
' and the chance to meet interesting new people and travel j 
through Europe. . 
b Do you wantto bea new European ? GES to us now for . = ane i uS 
full details. | | | js 


J. D. Drew, Staff E Peat, Marwick, SEN & Co., Tour Fiat, Cedex 16 92084: Paris p Défense. 


be í 








Mel a.d , 1 





ACME 
ACCOUNTANCY ` 


APPOINTMENTS | 


Internal Auditor £5,500 eg: E Si 
Age.30-40, preferably qualified F.C.H. for group of 
companies. U.K. travel, in charge of staff. ‘ 


Newly qualified Accountant £3 (500-4 luncheon: 


. vouchers 
For medium-sized C.A.s convenient to Chancery Lane or 
5 Farringdon. 9.30 start, charming boss. . , 


- Senior Book-keeper £2 ,500 4-. 
Any age, to work for charming lady close to Moorgate 
station; 


Book-keeper £2,500+ and luncheon vouchers 
Age 30-35, for fancy goods company in East London. 


- Trainee Trust Assistant £2, 000 neg and . Ze 
luncheon vouchers l 

Young person to join other young staff in, c. A. s convenient 

to St Paul's station. 


Bought Ledger Clerk £2,000 neg. Fanchon vouchers 
Any age, required by distillery in ine c Excellent | 
prospects, hours 9-5. P 


For further details, and Sireci of siie vacancies 
currently available, call: 
Mrs Lyle - 01-377 9111... i 


ACME APPOINTMENTS 
158 Bishopsgate (opposite Liverpool Street 
Station) 


N 


ki 


[Layman 
Givetoyment 
EXcENcy ` 


-* MANAGER: WEST END 





A ne 


21 Ansdell Street 


GABRIEL ay London W8 5BN 
(CONSULTANCY) 01-937 9521 


AUDIT & GENERAL PRACTICE 


NEWLY QUALIFIED: INTERNATIONAL FIRMS from £3,500 
Good axam record preferred; however we can negotiate effectively on behalf 
of otherwise sound candidates. > 


NEWLY QUALIFIED: FOR PARTNERSHIP ^ ‘to £4,000 4- 
. Salaried progressing to Equity Partnerships after mutual assessment periods 
ranging from 2 to 5 years. Preference for those with good exam records, trained 
with a large firm; but due consideration given to any ambitious; decisive A. C.A. 


PART II FINALISTS ' c. £3,000 


To commence “after the May Finals. Unfortunate exam record no barrier to . 


some international firms. PE2 Finalists for July. 


PE2 FINALISTS (December) to £3, 
To start immediately with clients of every side: Paid Study Leave and/or Cou rse 
, Fees negotiable. 


UNQUALIFIED EXPERIENCED ' €3 ,000-£5 ,ODO +. 
Many current openings for SES and Managera in Auditing, and General 
Practice. Age 30 to 6 60. 


SOME SPECIFIC REQUIREMENTS: 


SENIOR: INTERNATIONAL FIRM to £5,000 
. Short-term promotion to assistant mener for A.C.A.JA.C.C. A. 
SENIOR l c. £4,500 


Qualified accountant srelerril to ker? on largo groups for prestigious 
“national firm. Suitably experienced, unqualified man considered. City. 


c. £4,500' 
Suit unqualifted, experienced man seeking bróad scope for advancement ‘and 
long-term career prospects: 


P.A. TO PARTNER 
To manage own portfolio of small tidy jobs. West End. 


SENIOR: wC2 £3,750 
Complete control of block of smaller clientele. Must be E ag good 
telephone manner, ready to Meu. Age to 55. 


SENIORS London Rates. £AAE 
Edgware. Croydon. Edmonton. Clapham. Ruislip. Whetstone. Harrow. Ches- 


£3,500-£4,060 


* hunt. St Albans. Richmond. Ilford. Hounslow. Other areas too numerous ta + 


list; telephone for detalis. 


Interviews outside office hours by prior arrangement. (Saturday Included.) 


_ACCOUNTAN CY 
APPOINTM ENTS 


WHERE PEOPLE MATTER = "E 


‘Qualified Accountant £4,500 Neg. Either a newly qualified 
person wishing to embark upon.a career in Taxation or a more 
mature person who already has a sound practical knowledge of 
' "Taxation. Medium-sized firm of C.A.s in City. * 


` Audit Manager/Senior £4,000. Äi C.A. or A.C.C.A. required by 
` small Chartered Accountants in EC2 area. Experience at a senior 
level i in a smallish practice is desirable. Contact M. APPLEBY 


. Audit Clerk £3, 000 Neg. A 6-partner firm in the West-End are 
seeking a young man to reinforce their audit department. 
Preference will be given to a person at about Part III A.C.C.A: 
level. . Contact M. APPLEBY 


A.C.A; £5,500- Neg. Senior Internal Auditor. This is a top post 
within. a group handling a wide-range of supplies and services to 
the construction industry. Experience in computer based systems 
essential. i Contact T. POWER. 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION): 
01-242 2691 


Contact G. DENNIS. 


Accounts Clerk. £2,500 +- Fringe Benefits. Part-qualified ix C. C. A. 
with at least two years’ experience in Financial Accountancy 
required by Merchant Bankers in the City. | 

Contact B. LESTER 


Tax and Trust Accountant. £4,000 Neg. Qualified or gës 
qualified person with Personal Tax and Trust experience. required 


by C.A.s North London. 
Contact B. LESTER 


Internal Auditor £4, 000 Neg. ‘Travel the World’ as GE 
Auditor with Large. ‘International Oil Company if you are 


qualified’ or finalist, ; 
i ' Contact C. STUART 


Audit Clerks Neg. a.a.e. Various City firms of C. A.s are looking ' 


for people with good examination records for varied and interesting 


auditing. l 
Co : i Contact C. STUART 


-85- MOORGATE, LONDON EC2 
: (NEAR MOORGATE PIANOS EE 
01 4638 0141 





GDC - KENSINGTON -~ 01-937 9521: 


PJ Byworth,0222-21723 
K Rawcliffe, 0532-34607 


» 
* 





,0272-293701/Cardiff 


win 


un 
D 
CN 
+ 
E? 
—- 
uy 
== 
E 
3 M 
= E 
Z < 
] ea 
A E 
= bod 
> wd Ve 5 
) SAMEDI à 
MY t, FLA SAE EDT 
hoc RET S 
E e : 
o. : 
= = 
P E 
Di 
E 3 
> T 
S LÉI 
O 
l : 
7 | E 
[od 
= 
Z £ 
z Gi 
O 
O 
< - 
m 
x er 
MI 
Lee | 


,041-332 9204/Leeds 


AG Campbell 


Glas=30w 


Ls — 

















De 


SE 
SS. 
SAS 


WES 


tae 


tata 


OS 


GE 


You've worked hard. You fee 
you havethe ability knowledge and 
drive to justify promotion. Will you 
get it? 

It you're worth it you will. 

We don't regard partnership as 
the prerogative of the few If your 
record warrants it, it’s an attainable 
right. 


SE 


It youre qualified, or about to, 
you know youcan'tignore us, _ 
Phone lan Macpherson and 
arrange to see him or write to him at 
Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 


LE erate 
AS 


RCA 
» DES 
GE 


GE 


dch 
DCK 


1981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
-28493/Nottingham:NH Deakin, 0602-49321 


^ ny Vë os 


Leicester: RG Wilkes, 0533-5 
Newcastle: PW J owett, 0632 
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Doug las Llambias 


EU ROPLAN 


The complete package designed to provide the 
answers to the requirements of accountants” 
contemplating career developmentin Europe. 

The Europlan package includes:- aa 

A dossier giving factual information on the 
location of your choice. 

. A meeting with one of the D. LA. consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well - 
as give you in depth knov/ledge and information 
gained from their own porsona, visits to every majak: 
European centre. 

Finally the chance ofan expenses paid trip to 
the location of your choice for you to make your 
own assessments. 

Europlan makes sense - it's the only way to 
plana ae career. ` 





Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. E 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH'EH3 7AA, 
TELEPHONE: 031-225 7744" 


Pm] 


Complete this coupon and find out the facts. 
Please tick the locations that interest you most: 


[SPÀIN [SWEDEN [GREECE [ITALY [FRANCE 
. [SWITZERLAND [ NORWAY O HOLLAND [] PORTUGAL 
-[J LUXEMBOURG [] BELGIUM [C] DENMARK [] GERMANY 





` 


Name 





- Address — — à 





Home Tel: | 





ree 


j 
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[INVOLVEMENT 


. build on past achievements, atan. 


We are looking for several recently | i 
qualified young accountants. You will - Ses 
play an important part in helping. usto: 





` 


exciting time in the firm's . 


a 


-In addition to the normal GE We 


seminars, discussion groups, and 


offer you involvement—involvement 


in planning the varied and stimulating 


‘work you will do, involvement in | 
formulating policies, involvementin ' _ l 
developing our standards, T E 
involvement in client contact. From 

the time you join us you will have the +. ,' 

chance to have your say. | 


1 


That is why we ‘hold frequent 


x 


conrerences where you can do much . 

ofthe talking. Itis why we haveán + '; = 
ever-developing series of training 

courses, both specialised and general 

held in the office. or at our residential 


‘training centre, Kiddington Hall, near e 


Oxford. Itis why we have a clear. 
career assessment procedure, to . 
ensure that you get all the experience 
you need.. | S 


With cffices in London, Birmingham, 
Bradícrd, Dewsbury, Leeds and i va 
Manchester, and aninternational ` - 
practice, Lasser, Robson Rhodes & 


" Dunwoody, with offices in most 


countries ofthe world, we have many  .. 


' career opportunites. We offer a wide 


-variety of experience, from public 


company audits to advising pérsonal 
clients, from investigations to | 
computer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


As à first step in the right direction, 
write giving a brief resumé of your 
career to date to:- 


" John Cucksey, FCA; | 
> 24-28 Moorgate, ees , 
) V LondonEC2R6EA. > i 


3 


IROBSON, RHODES 
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—SURREY-SUSSEX |f a 
- BERKS-BUCKS-KENT ||] accounting 
HANTS-MIDDX 


Openings for near and qualifi ied accountants include: 2 a S Kä O e iat e S 


PUBLIC PRACTICE | 
Tunbridge Wells - Partnership potential ^ to £4,000 


Windsor/Staines - Young growth firm to £3, ,500 = ` e 1 
South Coast - We know the firms! £3,000 -£4'000 B Bl 199 FINCHLEY ROAD, NWS. 01-794 0202 | 


Reading/Oxford - London experience | c. £3, 500 BEATING INFLATION? 


' COMMERCE/ INDUSTRY DES if you are e pde nes del ABUS are receiving Hs 

market rate of reward we can' help you by comparison with . 

Woking - All aspects of Group accounting c. £4, 000 E — the vacancies we have and are currently filling. No gimmicks, 

Croydon - Innovate and delegate! CREE ^ £4, 000 no aah wasting. Our Ain is an Ln who Eet een 

Southampton - Extrovert newly qualified to £4 ,500 recruiting accountants for sixteen years. Many unsolicite 
testi ¡als have confirmed the effectiveness of our r services. 

Maidenhead - International control c. £3,500 + car SET 

Y 3 | d ) CURRENT 
TEMPORARY ASSIGNMENTS m PROFESSIONAL VACANCIES 
Minimum travel, maximum rates l C £5,000 ^ AUDIT MANAGER WC! 


i ities | A 3-partner fi firm of Chartered Accountants requires a quali- 
To discuss opportunities in your area contact fied man with at least two years' post-qualification experlence 


John N. Seear, A.C.A. on Guildford 64857. ` l a "to manage the practice. Partnership prospects. 


Accountancy Division . a | dE 
I, k A t | — £5,000 | AUDIT MANAGER Wi 

OC SSOCIA: es E NB | A fast-expanding medium-sized practice of Chartered Ac- 
Recruitment, Selection & Advertising Consultants. HE ES countants requires an experienced qualified accountant to 
York House Chertsey Streat Guildford Surrey Si assist the porem with a mixed portfolio of clients. 





£6,000 -- TAX MANAGER "` WC 


A large firm of Chartered Accountants is seeking a qualified 
Chartered Accountant to manage the company tax depart- 
ment. He will be controlling a staff of ten people and should 
have extensive experience in the company tax field. 


STANDARDS AND , ` | Co £3,500 — ^ — TAX ASSISTANT . EĞ 
i 24 A fast-expanding 4-partner practice of Chartered Accountants 
TL, >d 1s seeking an assistant; not necessarily qualified, to deal with 

s complicated personal tax matters. l ^ 


e 000 — £8. 500 ` | E a _ £4,000 TRUST ACCOUNTANT ^ EC 


A 17-partner firm of Chartered Accountants is seeking an 






We are a national iie: of Chartered Account- experienced US Accountant to prepare final accounts for 
Trusts and deal with a portfolio of clients. The’ successful 
ants “making this new appointment. The man applicant must have a knowledge of tax and will be responsible 
chosen. will be involved in the updating of [See ens ers: > 
manuals on accounting and auditing and the |. ` £3,600 NEWLY QUALIFIED London & Provincial 
dr afting of technical memoranda for use in all If you are Interested in specialising in either audit or taxation' 
> : ` MUR g and would like to gain experience of modern auditing tech- 
offices. He will explore the training needs in : E niques in larger international firms and have a good examina- 
Yan s tion record a call to us can secure an interview with one of 
the practice and will update and develop the these firms. - | 
training programmes. Experience of audit | ` | 
Y Call us now for full. details of these and many other positions in 
management, technical subjects and some , the profession, commerce and industry. í Our confidential service is 
responsibility on training in a large firm of ! free to applicants. ° 
Chartered Accountants are essential. Excellent | | -TELEPHONE FOR IMMEDIATE ACTION: 


personal qualities and ability to establish 
' friendly relationships with the standards and 


01794 0202 
training committees and with all levels of staff SE | : | 


are also EES E | : | N 0 fees to staff 
STEE 8 Mo oduertieing SS 
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Are you 
qualified 
for our 
training? 


Now that you are qualified, 
further d should come high on ' 
the priority list in planning your 
career development. 
Ifyoujoinus  . 
you will find training is high on our 
Pane list too. 
We will introduce you 
to our procedures at a two week residential 
course and follow this up with special 
training on computer auditing problems 
| later in the year. 
Subsequently you will be able to go on more 
advanced courses, all of which our training 
department is continually up-dating, 
improving and extending. | 
You can find out how our approach ! 
to training can affect your career 
by contacting David Young 
who will put you in touch with the office 
of your choice and s2nd you a copy 
of our booklet YourCareer Development 
añ Spicer. and: Pegler NM 
SH Cer Mary Axe House SS ! 
4 56-60, St-Mary Axe, CNN 
fidon ,EC3SA SB... 
01- 283 3070: | 


















BELFAST - BIRMINGHAM - BRISTOL 
CAMBRIDGE - CARDIFF - CHANNEL ISLANDS 
GLASGOW «LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM. 











PERSONAL TAX SENIORS 


Medicm-sized City Practice requires a Personal Tax Senior able 
to cope with all aspects. The applicant may have a professional 


qualif cation, but experience gained in tag Profession is of equal : 


importance. 


WES” END to £4,500 


Large West End Practice requires a Set Tax Senior. Male 
or Female. Middle/late thirties. Must be ‘relaxed and a stayer’. 


PERSONAL AND COMPANY TAX 
CENTRAL LONDON 


Vacancies are held in the Taxation departments of Professional 
Practices in most London districts. Practices vary in size and 
salaries are generally commensurate, with qualifications and 
experience. . ; os 


OFFICE MANAGER . 

SOHG to £4,000 
Mediun-sized West End Practice requires an Office Manager 
with scme prior experience in this capacity within the profession. 
Qualifzations are not essential, although a young qualified 
would find excellent prospects for EES Good salary 
plus usual fringe benefits. 


Write in or phone in confidence to John Newton, F.C.A., 
Team Spirit, 12 St George Street, Hanover Square; London 
WIR CDE. 01-493 £544, 


TRAINING 
OFFICER 


Rowlez, Pemberton, Roberts & Co, a medium- 


- sized f rm of Chartered Accountants with asso- 


ciated offices in 16 centres in the United 
Kingdam and Europe, are seeking a Training 
Officer to devise and implement a training 
strategy for all members of the group. The Post, 
which is a new one, will be based in the City of 
London and will involve periodic travel to offices 
mainly within the United Kingdom. 


Applicants should have a successful history in 
the field of staff training management. The 
rewarcs will be fully commensurate with the 
responsibilities involved. 


Please write with full details of career to date 
to: i 
A. A. HOBBS 
19-23 LUDGATE HILL 
LONDON EC4M 7PD 








I ——À———ÀÁ ag 


p 
Am 


TA ———— e — —À 
» ` 
, 


THE ACCOUNTANT, March 13th : TAXATION, March 15th, 1975 ' 
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QUALIFIED ACCOUNTANTS 


We are a medium-sized firm of accountants situated in the West End of London, comprising 
ten partners and approximately eighty staff. We have the following vacancies for qualified 
statt; 


Audit Manager. — An opportunity exists for someone who has occupied a similar position ina , - 
' firm of equal or larger size, to manage an Audit team. A broad-based knowledge and experi- 
ence of all aspects of professional life, a flexible mind and a pleasant approach to clients and . 


staff are the requirements for this position. 


Taxation Seniors. — We require a number of seniors with a wide experience of taxation saik 
It will be their responsibility to co-operate closely with our audit managers and to take charge 
of the various taxation aspects which arise. These positions offer responsibility, a variety of 
work and opportunity for personal advancement. 


Newly Qualified Accountants. — We believe that we offer scope for newly qualified accountants 
to increase their experience by placing them in positions of responsibility over a wide range of 
professional services provided for clients. It is our policy also to encourage staff promotion 
within our rapidly-expanding organization and every opportunity is given for staff-to achieve 
income levels commensurate with increasing responsibility. It is significant that most of the 
partners have either been students with or commenced employment with this firm after 
qualification... | 


Please write to: 


The Staff Partner 


BLICK ROTHENBERG & NOBLE 
7 Fitzroy Square, London: WIP 6AS 


', Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
.qualified chartered accountants. . 


While we expect you to be able to make an 


immediate contribution to the services which 
, n" Wy we supply to clients, we place great emphasis 
| | | on progressive post-qualification training for 


each member of our staff — to increase his - 


| S accountancy knowledge and experience and so 
: advance his responsibilities. Our development 
| @@@ programmes are therefore planned to meet 


individual needs and progress and to comple- : 
ment on-the-job-training. 
For those who wish to specialise, we can 

| l provide opportunities in computer auditing, 

: E management services and taxation. 
| If you would like to know more about us, 

telephone the Staff Partner at any of our offices 
or fill in the coupon below (write a letter if you 
prefer) and send it to ‘Arthur Hammond at 
57 Chiswell Street; London, EC1Y 4SY. 


London’ 01-623 6088: Hull 0482 25531 
Birmingham 021-236 9151. Leeds 0532 42631 
Bristol 0272 293505 Liverpool . 051-236 1141 ` 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh . — 031.228 4621 Newcastle 0632 24333 
Glasgow 041-221-6242 Overseas 





. Huddersfield 048423788 Information 01-628 6088 
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PUBLIC PRACTICE 


Positions in the profession now available: 
; Certified Transfers or - | | 
Staff W1 | from £1,500 
Transfers, WC . . ->` to £1,900 


Juniors W1 . £1,400- 


Newly Articled or. ` 
Transfers, EM from. £1,200 


For details of these and other positions contact: 


213 Piccadilly, London W1 | 


- Tel. 01-734 3276 or 01-437 4025/6 


i 
Young’ Chartered Accountants wanted for our Maidstone and 
Ashford offices. Responsible, varied and interesting work leading to 


«partnership for the right man. Salary at the full dee: rate according 


to age and experience. ^ 


Part Il finalists will also be considered. Write with full details to: 


+ 


Messrs McCabe & Ford, Chartered Accountants , 
Market House, 17 Hart Street, Maidstone, Kent ME16 8RA 
Telephone: 0622 58804 


j 


Semi-Seniors, ECH >  £2,000-£2,500 


AZAN ACCOUNTANCY APPOINTMENTS 


D 
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T otal ` 


Involvement, 
West End. 


The Lendon office of a progressive medium-sized firm of Ñ 
Chartered Accountants with a wide range of clients and a 
policy >f in-depth involvement have the following vacancies: 


AUDIT MANAGER , .- to £5,500 


The m-n appointed will take full responsibility for the audit 
‘section, training and motivating his staff as well as 

sustair ng good client relationships. He will be qualified, aged. 
24/28 and have experience of modern accounting techniques. - 
Away -ravel is limited. Ref. 272/AT. 


Age, TAX MANAGER to £4,750 


This isa demanding rolévinvolving personal, corporate and 


“ some expects of overseas taxation. Suitably: qualified candidates 


who wsh to broaden their experience and have a business- 
- like approach will be given every opportunity to work c on 
their cwn initiative, Ref..284/AT. 


Apply o: R. P. CARPENTER, F.C.A., ACMA., A.C.1.S., 2-4 
King S-reet, St James’ s, London SW1 6QL. Tel. 01-930 9982; 


hips e Carpenter— 


Selection Consultonts 


Accountancy Placements. 


21, Conduit i. London WIR STE. 01-409 1391 


` 


` Taxation Manager — London WI — to £6,000 


This is a-job for a dynamic, experienced C.A. with, 


‘lots of ambition. The five-partner firm is expanding 
and has an extablished in-house training scheme. | 


Taxation Manager — London WCI — to £6,000 

A six-partner firm is looking for an exceptional, 

qualified man aged over 30 years to join an exciting, 
professional environment. 


P. A. to Partner — London wci — to £6, 000 (+Car) 

A maturè, experienced man in his 30s is wanted to 
‘join this firm in London WC1. The firm offers a- 
e partnership to the right man. 


Professional peoples’ placement 





Audit Maragers — London Wi —.£4,500 . 


— ¿Two audit seniors who are ready for promotion are 


required fr eight-partner firm in London WI as 


‘Audit Managers —probably aged late twenties. 


The firm also requires newly qualified or older ` 
unqualifiec. people to fill four key positions as Audit ` 


- Seniors — salary £3,300. 


Taxation Seniors - London ECH — £4,000 

A ten-partaer firm, with a thriving personal tax depart- 
ment, desperately needs semi and senior staff who must 
be professionally experienced with lots of energy. 
Good opportunities for career development working . 
in a very Lappy environment. 

Audit Staff. — London WI — £3,000 j | 
A firm wita six partners, handling very large audits, is 
looking fo- senior and semi-senior audit staff. Ideally 
Part 1 and Part II finalists out of articles. 








e Uan cam nie 





. Richard Norman, F.C.A.- 


- will be in 
SOUTHAMPTON Dolphin Hotel, - 
Southampton (0703) 26178 . March 25th, 1975 
; NORWICH Castle Hotel, : | 
2 <- Norwich (0603) 24283 : March 26th, 1 975 
BIRMINGHAM ` Albany Hotel, | AP E 
Birmingham (021) 643 81 7 April 2nd, 1975 . 


——. A 


BRISTOL ` Holiday Inn, mE 
Bristol 10272) 294281 . April 3rd, 1975 
LEEDS ; Dragonara Hotel, 


Leeds (0532) 442000 April 10th/11th, 1975 


1 will be available on the above dates to discuss on a personal basis, 
career planning and the opportunities with our clients in the profession, . ' 
industry and commerce in the U.K. and overseas. 


Interviewing arrangements may 'be made by "teléphoning either our 
London or Edinburgh offices or by ringing me, after. 12.00 noon at 
the hotels on the appropriate days. y 8 $ 


- | will also be available in the evenings.: — | "e 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01- 836 4086 SR d 
and 

3, Coates Place, 
Edinburgh EH3 7AA. 
Telephone: 031-225 7744 















. Salaries pn 
£1600 -£6000+ 


Just telephoné or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list EE when you contact us. 



















.. Senior | . Commerce ` Public 
Vacancies |. ':SlIndustry . Practice. 
Ref. SASO : s either Ref. MAI00 ` Ref. P. A100 > 
Over £4,000 p.a. in commerce One hundred vacancies from One hundred posts of all grades 
‘Industry and the profession i in ~ £3,000 to £4,500.* in the profession. 


` the UK i abroad. . or Ref. QAA50 ^J (UK and Overseas.) 


Part-qualified to £3,500. à 
Richard | | | | 
7 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates * Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


BILLERICAY - BASILDON, ESSEX 
| - .  £2800-£5000 > ` 


Manager and senior aud it staff required for new office of a substantial 

city firm of Chartered Accountants to be located in Central Essex. 

Excellent prospects and remuneration will be offered to the success- 

` ful applicants. — Write to Box No. BB 23107 Me brief personal 
| ee and career to date. © °° i 


PROVE YOUR WORTH 
| - and 
IMPROVE YOUR WORK 


a young, modern and friendly firm require 


MANAGERS AND SENIORS 


who enjoy hard work, accept responsibility, use initiative. 
Phone Mr G. C. Smith on 01-637 2841 or write to: ~ 


CITROEN WELLS & CO | | 
Devonshire House, Devonshire Street, London Wi 
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A BETTER SALARY for all temporary and. 
permanent commercial” and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate ‘Bil, 
London EC4 — 01~248 2662. 


ACCOUNTANT URGENTLY REQUIRED 
(chartered or certified), experienced back 
duty tax, company liquidations, incomplete 
records. To work at advertiser’s Kilburn 
office, - Mr Hartley, 01-624 7729, , 


AN ATTRACTIVE SALARY will be paid, 
with good prospects, by chartered account- 
ants, London Wi, to a competent senior . 
who can work on his own initiative.. Reply 
Box AA 2731. 


ACCOUNTANT. — Medium-sized firm 

has a vacancy for a Chartered’ Ác- 
^ countant as Audit Manager in their 
Bournemouth office. The position carries 
an attractive salary and a car wil] be 
provided. — Write for interview to 
Neville Russel. & Co, Wootton Grange, 
oy dnd: or’ phone Bournemouth 


H 


d 
ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 
incomplete records, (b) correspondence clerk 
for taxation department. Interesting and 
varied work. No age limit. — Full details to 


"Box AI 9546. 


ACCOUNTANT qualified or experienced 
senior required to work in London office 
small/medium firm on personal taxation. No 
age limit. - Box AQ 2758. 


AMERICAN ACCOUNTING . FIRM 


require qualified and unqualified staff 
for their rapidly expanding professiona] 
practice in the West. End. Salary wil! be 
commensurate with experience and 
‘ability. — Please write giving details of 
Ser es and background to Box 


ASSISTANT REQUIRED, small ofice, 
Finchley. Full and wide experience in 


. small practice. — Full details, GER and 


salary. required to Box AR 282 


y 


ACCOUNTANT 
- AGED 50-63 


Good opportunity ‘to become 
personal assistant to general part; 
- ner in medium-sized, expanding 


M 


| and friendly Holborn firm. - 
| Write with full details Box ES 


23093. 


Please, mention this 
Supplement when . 
answering 
' Advertisements 
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AUDIT CLERKS agurea by North Loncon 
accountants preferab 

professional 
varied work ana progressive positions. — Full 
details of experience to H. Plaskow & Co, 
208 Green Lanes, London N13. 


H 
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y with one or two yezrs' 


experienee, Interesting and 


01-686 8011. 


OUR KIND OF 


|PERSONNEL | 


Our kind or personnel, your kind of background. 
The sort you would expect from a firm of our size. 
Thoroughly professional. 

And thoroughly involved with people. 

Our Staff Development Department attaches a 
great deal ofimportanze to training, research, 
career development. Informal discussions are 
held on a regular basis our aim is to help you, the 
newly qualified accountant, to settle into a job 
from which you will benefit. 

A job which you will enjoy and from which you 
will gain considerable satisfaction and broaden 
the horizons of your experience. We offer a 

wide range of work, including Company 

Tax, Personal Tax, Investigations as well as 
numerous interesting clients on the general r 
audit side. P 
If you like the sound of pur kind of firm, 

contact David Hunt. 
Baker Sutton & Co., 
Gerrard van de Liride & Son., 
Eldon Street House, T 
Eldon Street, 
London EC2P2AY.  -. 





AUDIT SENIOR required by Croydon 
chartered accountants for expanding prac- 
tice offering full range of experience with 
good prospects. Salary and benefits accord- 
ing to experience. Up to £3, 500 p.a. - Phone 


ASSISTAAT ACCOUNTANT required to 
develop newly formed incomplete record/ 
small aucts department of three-partner 
chartered .rm. Experience to draft accounts 
stage essential. Possibility of involvement 
with computerization of dzpartment within 
eighteen months. Would suit A.C.C.A. stu- 
dent or pa-t-qualified A.C.A. Salary negoti- 
able. — Ap iy Box AA 2738. 


ASS-STANT TO PARTNERS . 


required oy Certified firm, London WI 
with welborganised general and consult- 
ancy prectice. Applicant need not be 
qualified 2ut should be able to supervise 
audits, aszist with Company taxation and 
group accounts, ‘handle some corres- 
pondence and do research for tax and 
company —-onsultancy work in our sub- 
stantiallizrary. 


Commencing salary £4,000-£5,000 
` plus funcEon vouchers, 


Accord Ag to age and experience, 
Write felly-Box AT 9524. 


IL-ORD, ESSEX 


ALDIT STAFF 
to £4,000 


Large provincial firm of Char- 
tered Ac-ountants requires full/ 
part anc non-qualified audit 
staff witk drive and enthusiasm, 
willing to: help and benefit in an 
expanding firm. 


Full details to Box TE 23092. 






TAX SEF IOR. ~ City chartered 


accountant=, medium size, require 






















Inge Jacobs Ken Taylor, 
and David Hunt, 


tax senior to manage a portfolio 
Just three of our team. 


of personal tax clients. He would 


ep 


report dirsct to partners.. The 
cases ‘are irteresting and require 
considerzbl. Salary 
£4,250. — 


TS 23113. 


expertise. 


Please reply Box 





SEMI-SENIOR to £3,500 


WC. London. As part of a small team reporting to a partner of a medium-sized practic~ you will be 
involved in a wide range of duties covering management and general accounting, office audit and 
small private companies, partnerships and sole traders. As computer vidi de is emisaged some 
knowledge of computer accounting welcomed. 

£3,400 : 


COMPANY & PERSONAL TAXATION 


CROYDON.—Small practice. Required, male or female experienced preferably | in both ud theabo ve areas 
of taxation to work in busy but friendly office. 


Applications to Hugh Harvey. 


Hoggett Bowers 
CB Partners Ltd 


Executive Search and Selection Corsultants ` 
Sutherland House 
5-6 Argyll Street 
London W1E 6EZ 


Tel. 01-734 6852 


Offices also in Birmingham. Bristol, Glasgow, Leeds, Manchester, Newcastle, Sheffield, Vielbourne 
and Sydney. 


H 














HEWITSON 


WALKER 





AUDIT - 
MANAGERS 

Wi. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. l l 
EC1. 12 partners, £5,500. 
Experience of modern tech- i 
niques. 


EC4., 18 partners, £4,500- 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


Accounting 
Opportunities 






AUDIT MANAGERS 





f 
13 Partners 





£5,000 _ EC4 
£5,000 3 Partners vt 
£3,200 7 Partners Suffolk 


Salaries negotiable 
: Many more unadvertised positions. 


Phone for action 01-366 0911 


AUDITOR for group of public company 
audits in West Country. Salary £3,500 +-car. — | 
Wessex Consultants, 2 Peter Street, Yeovil, 
Sonierset. Yeovil 25183, 


‘AVOID COMMUTING 


If you live in the Surrey or Middlesex 
areas, why not apply to our Surbiton 
office? We require two senior assistants 
well experienced in taxation and in small 
and medium-sized audits, and we can 
offer responsibility and an interesting 
variety of work to the right applicants. 

Progressive salaries are paid and we 
operate a contributory pension scheme, 
— Please apply Safferys, Chartered 
Accountants, 78 Victoria Road, Sur," 
biton, Surrey. 


Accounting | 


Opportunities 





AUDIT SENIORS 


£4,000 4 Partners ECT 
£3,250 5 Partners W1 
£3,000 14 Partners WC? 
£3,000 25 Partners EC2 
£2, 800 7 Partners EC2 
£2,000 4 Partners WC1 


Salaries negotiable 
Many more | 
unadvertised positions 


Phone for action 01-366 0911 


rr rra 


BLESSED-CALLABY LTD provides a 


- 


- 


BAKER STREET W1 chartered accountants 
require audit assistant not necessarily 
qualified but with a broad range of ex- 
Ge — For further details phone 01-935 


BURTON UPON TRENT 
CHARTERED ACCOUNTANTS 


(six partners) with branch office in 
Coalville (Leics.) require Part II Finalist 


personal service to help find your next or recently qualified Chartered Account- 


appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London Wi (01-734 3466).  . 


Accounting 
Opportunities 
BOOK-KEEPERS 


£1,750 6 Partners | 
£1,800 4 Partners COUNLANTS 5 
£2,500 5 Partners ` 
£2,500 Merchants 


according to experience. This is a pro- 
gressive and expanding practice offering 
excellent experience on a wide variety of 
interesting work including corporate, 

. personal, and trusts, taxation, limited 
company audits, accountancy for com- 
panies, partnerships, trusts, and sole 
traders, management accounts, ` and 
incomplete records. 


Written applications please to: 


The Senior Partner 
Thomas Bourne € Co 
Chartered Accountants 

6 Lichfield Street ‘ 
Burton upon Trent. 


CHARTERED 


Salaries negotiable 
Many more 
unadvertised positions 


Dunstan’s Street, Canterbury, Kent. 
CHAR 





Phone for action 01-366 0911 


BOURNEMOUTH ACCOUNTANTS re- 
quire audit manager, also senior taxation 
assistant interested in the academic approach. 
~ Write Box BA 2737. . 


pension arrangements an 


& Sons, 
Yorkshire. 


BOURNEMOUTH - POOLE l 
SOUTHAMPTON i 
Audit Manager, qualified, required for medium-sized Bournemouth practice. 
Fifteen staff, progressive position. Salary by negotiation. 


Taxation Assistants part or fully qualified required by 3 smaller professional 
offices in Bournemouth, Good management prospects. Negotiable salary. . 


Qualified Accountants required by major professional offices in all of the above 
areas. First-class career prospects. Salary by negotiation. ! 


Qualified Management/Financial Accountant 28-35. required to advise on all 
aspects of management control He will be responsible for investigating and 
installing effective management information systems, costing, forecasting, project 
and profit analysis. Excellent opportunity. Salary c. £5,000. . 


Cost and Management Accountant experienced in computerised cost and stock 
control systems required urgently by sound expanding electronics company in 
Poole. Salary c. £4,000 1 ‘ ; > ‘ 


i A. Jaffer, 
C.B.S. Appointments, 
» Leslie House, 
` 244 High Street, Poole, Dorset 


Telephone: Poole 77171/77372 


N 


Potential Partner 
 WC1 aged 25+ uptof6,500  ' 


ant as Senior Assistant: salary nego:iable ' 


AC- 
COUNTANTS require a personal assistant 
to a partuer. Applicants should have experi- 
ence of a provincial practice, including pre- 
paration of final accounts from incomplete 
records and a general knowledge of taxation. 
Salary according to experience and ability, -- 
Apply Spain Brothers, Andrews & Co, 87 St 


TERED ACCOUNTANTS require a 
senior assistant in an old established but 
rapidly expanding practice, The post would 
suit a newly qualified accountant experienced 
in the preparation of accounts of small- to 
medium-sized companies and also incomplete 
records. A working knowledge of taxation is 
desirable. There are excellent prospects for 
theright manin congenial working conditions. ` 
An attractive salary will be Tus coupled with 

assistance with 
removal expenses. — Apply: James Gibson 
24 Eastgste, Barnsley, South 
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TAX SENIOR. - Medium-sized 
City chartered accountants re- 
quire tax senior to manage both 
personal tax and corporation tax 


cases. The work is fairly complex 


| 
incorporating both corporate and 


family tax. Salary £4,250. — Please 
reply Box TS 23112. : 


^ 


CENIRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6724. . 
CHARTERED ACCOUNTANTS (Walling- 
ton, Surrey) require senior assistant for 
expanding practice. Salary according to 
experience. Telephone 01-647 1197. 
CHARTERED ACCOUNTANIS London, 
West End, four partners, require' qualified 
personal assistant, Good opportunity and 
experience for right man. Commensurate 
salary, ~ Tel. Mr Cerner, 01-38711636. 
CHARTERED ACCOUNTANTS London, 
West End, four partners, offer training 
contracts to: candidates of ‘A’ level or 
university standard. Good experience, 
personal partner supervision and attractive 
“salary, — Box CA 2815. 
CHARTERED ACCOUNTANTS in fast- 
growing Cornish Town, with an expanding 
clientele ranging from taxation work, in- 
complete records, farm accounts etc., to 
limited company audits, have vacancy for 
qualified chartered accountant, preferably 
-aged 25-40, with view to early partnership. 
Applicants to state full details of experience 
and salary required. ~ Box CA 2822, ` 





D 


, } 
CHELMSFORD CHARTERED AC- 
COUNTANTS require a Semi-Senior 
with professional experience. We offer 
good taxation and accountancy train- 
ing. 

Polkinghornes, 32 Rainsford Road 
Chelmsford Phone 0245 55374. 





CHICHESTER CHARTERED ACCOUNT- 
ANTS require senior staff preferably quali- 
fied, with a knowledge of incomplete records 
and taxation who will be required to inter- 
view clients etc. A first-class salary will be 
payable — minimum £3,000 per annum, 
depending upon qualifications and ex- 
perience. ~ Apply Box CC 2784. ; 
CITY CHARTERED ACCOUNTANTS re- 
quire assistant for personal taxation. Finalist 


or newly qualified. Salary negotiable. — Box : 


CC 2786. e 


Our client, a small profitable firm of accountants, specializing in private groups, is looking for a 


: young A.C.A. who can become a full partner in two years’ time. Reporting to the present Audit 
Partner he will be responsible for the entire Audit Department (including quallfied Audit Managers). 
A degree of tax orientation would be essential as he will be entering a firm which emphasises team 


spirit and co-operation. , 


_ Please write or phone in confidence for personal history form to |. M. Brown, quoting ref: 19016/A ` 


Hoggett Bowérs | 
68 Partners Ltd. — 


Executive Search & Selection Consultants, Sutherland House, 5-6 Argyll Street, London W1E 6EZ. 
Tel. 01-734 6852. Offices also in Birmingham, Bristol, Glasgow, Leeds, Manchester, Newcastle, * 
Sheffield, Melbourne and Sydney. | 


i 


~ 





te. 


4 





COUNTRY ACCOUNTANTS with a 
substantial number of branches require 
a qualified senior for their Wincanton 
office. Së ` 

After a probationary period there will 
be partnership prospects. A_house is 
available if required. — Write to 

. A. S. Hodge, Esq, FCA, TTA., 
Cheap Street, Sherborne, Dorset. 


EXCITING OPPORTUNITY for newly 
qualified accountant. We are a rapidly 





expanding practice and require a young and , 
enthusiastic accountant to take initial res- 


ponsibility for own nucleus of clients and 
subsequently to manage a branch office. 
Candidates must be experienced in incom- 
plete record work, ~ Apply Collins and 
Collins, Royston House, 52 East Street, 
Andover, Hampshire. 

ANDING FIRM of chartered account- 
ants in South Hertfordshire have a vacancy 
for a qualified applicant who is fully experi- 
enced in incomplete records in addition to 
normal accounting procedure. Salary and 
SE up to £4,500 per annum. ~ Box EF 

50. ^ 


GROUP ACCOUNTANT 


We wish to appoint an energetic group 
accountant who will be based at our 
headquarters in Wolverhampton and 
will be directly respotisible to the grou 
managing director, His qualifications will 
include A.C.A., A.C.C.A. or A.C.M.A., 
with practical experience within the con- 
struction/heating and ventilating in- 
dustries, He will be responsible for all 
aspects of financial control, producing 
monthly financial report, cash, credi; and * 
cost control systems. Salary will be 
negotiable dependent on age and ex- 
perience. — Applications, marked private 
and confidential please to the Managing - 
Director, G. A. Byard Ltd, Heath Mill 
Road, Wombourne, Wolverhampton 
WVS SAP. 


HARROW ACCOUNTANTS have vacancies 
for articled clerks and full- or part-time audit 
staff. - Apply 01-422 0453. 

KENT/SUSSEX. — Chartered accountants 
require a senior assistant, preferably qualified, 
for varied and interesting work in expanding 
practice. He will be based at Tenterden but 
will be required to provide assistance at our 
offices in Ashford and Rye. A good working 
knowledge of all aspects of taxation is 
necessary, Salary by arrangement. ~ Apply 


'| Phipps & Co, 82 High Street, Tenterden 
30,6] 


TN30,6JG. 
LAKE DISTRICT. - ‘Senior assistants ` 


required, qualified or unqualified, any age, 
excellent working conditions in congenial 
atmosphere. Salary between £2,000 and 
£3,500 according to experience. Pension 
scheme. — Apply G. C. Ingall & Son, 83 
Stricklandgate, Kendal, Cumbria. , ^ 
MAIDA VALE. — Why pay fares to the Wes 


End or City? Seniors and semi-seniors re- . 


quired. Top ratés paid. — Telephone 01-624 


8089. eo 
MAIDENHEAD. — Senior assistants required 
for rapidly expanding practice. Successful 
applicants, who may name their own salary, 
will be required to have initiative and ability 
to work to partner assistant level without 
supervision: — Apply Staff Partners, Binghare 
Jones, Maidenhead 29633. 

MANCHESTER | CHARTERED AC- 
COUNTANTS with substantia] mixed 
practice require first-class senior assistant 
{qualified or unqualified} as office manager. 
Salary negotiable at £3,500. — Please send 
career details to Box MC 2756, 
MANAGING CLERK, not necessarily 
qualified, required by new firm of chartered 


accountants formed by the amalgamation cf | 


two, old-established practices. Duties will 
include management of medium-sized audits. 
together with general supervision of staff 
and complete and incomplete records. 
Knowledge of taxation, personal and cor- 
porate; would be an advantage. Salary 
negotiable around £3,000 per annum for 


suitable, experienced applicant. - Write with ` 
details to Ashfields, 534/536 High Street - 


North, London E12 6QN. 


A NORTHANTS AND BUCKS 


Expanding young chartered firm, four 
partners, operating from four offices ín 
major towns in the area, require recently 
qualified man, chartered or certified, to 


assist in further expansion plans. Com-  - 


prehensive range of services offered to 
small- to medium-sized businesses. 
Initial responsibilities will be as persona! 
assistant to the Partners, based at our 
Northampton office, with the prospect 
of early promotion to full Partner status, 
probably with responsibility for new 
branch office planned for 1975-76. 
Excellent salary and staff conditions. —' 
Applications in writing to Green, Jervis 
Co, 22 Harborough Road, Kings- 
thorpe, Northampton. : ' 





ee 
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NORTH LONDON ACCOUNTANTS re- 
quire semi-senior audit clerks with thorough 
knowledge of incomplete records and capabie 
of working to final accounts. Progressive 
positions. - Write to H. Plaskow & Co, 208 
Green Lanes, London N13. 


NORTHAMPTON head office of 
national sales and service organisation 
require a management accountant with 
experience of computerised accounting 
systems and preparation of monthly 
management accounts. Age is not a 
material factor. 


Turnover is currently around £2 
million per annum and the position will 
report direct to the company secretary. 
Salary will be around £3,500 per annum. 
The company is part of an industrial 
group offering considerable fringe beng- 

ts. 


Please reply giving brief particulars 
to David Robsham, Isis of Henley Ltd, 
43 Station Road, Henley, Oxon. 


‘ PERSONAL ASSISTANT 


Chartered Accountent to act as 
persona! assistant to a Partner in a busy 
and expanding firm in the Torbay area 
of South Devon. The successful applicant 
will be required to take charge of a sec- 
tion dealing with small to medium audits, 

reparation of accounts from good and 
ncomplete records, corporate and 
persona! taxation. Partnership prospects 
for the right man. - Box PA 9556. 


PERSONAL ASSISTANT 
TO BUSY PARTNER 


Chartered accountants, London EC4, 
require qualified or suitably experienced 
senior to act as personal assistant to a 
partner. Will be required to take full 
responsibility for audits. Ability to com- - 
municate with clients essential, and 
knowledge of taxation desirable. 


Good experience will be obtained in 
most fields of accountancy. 


Salary from £3,750, pension scheme, 
ete. : * 


Apply Box PA 9554, giving details of 
career and experience. 


PERSONAL TAX ASSISTANTS. -- Opper- 
tunity to gain valuable experience in this 
field in the Beckenham tax department of a 
City firm under a young tax manager. 
Pleasant surroundings near station (Becken- 
ham junction) and shops. Luncheon vouchers. 
Norma! holidays. Office car park. Why travel 
£o London when you can earn London rates 
with us?’ Phone T. King, 01-650 5096 for 
more details or apply in writing to Everett 
Pinto & Co, 46 Church Avenue, Beckenham, 


Kent. 

PERSONAL TAX ASSISTANTS. — London, 
City W1, Croydon and Surrey from £2,500— 
£3,500 for persons with good professional 
experience. — Superhelp Ltd, 01-828 7573. 


PERSONAL TAXATION ` 


Chartered Accountants, London EC4, 
require assistant not necessarily qualified 
to take charge of personal taxation sec- 
tion of practice. Will be required to deal 
with all aspects of returns, assessments, 
correspondence with revenue, etc. 

Opportunity to progress to corporate 
tax work and tax plauning if desired. 

Salary from £3,000 p.a 

Apply Box PT 9553 giving details of 
career and experience. 


PERSONAL TAXATION 


Medium/large-sized C.A.s, EC4 require 
seniors and semi-seniozs. Excellent 


offices, pension scheme. 25p LNS 
8 weeks’ holiday and SE 
fiexible hours, 

SENIORS 


Only applicants with two or more years' 
experience in a professional office and 
currently earning at least £3,400 need 
apply. 


SE EMI-SENIORS 
Only applicants with at least one year's 
experience iu a professional office and 
currently earning at least £2, 750 need 
appiy 
. Apply with details of experience and 
salary to Box PT 9566. 





PROJECT ACCOUNTANT to £4,500 
experienced in defence contracts for 
Somerset division of public company. 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset, Telephone Yeovil 25183, 


QUALIFIED MANAGER required by 
pleasant and expanding firm of Char- 
tered Accountants in Hertfordshire. A 
salary of up to £4,750 is envisaged for the 
right applicant. 


We are looking for a person with the 
personality to be able to deal with staff 
and clients and to accept full responsi- 
bility for the running of a small depart- 
ment dealing. with the accountancy 
and taxation affairs of small and 
medium-sized clients. 


For further details, please apply to 
Box QA 9526. 


REDHILL. - Personal tax assistants re- 
quired by London firm for Redhill tax 
department. Preferably A.T.LI London 
rates. Luncheon vouchers. Pension scheme, 
Membership of B.U.P.A. — Phone 01-836 
4773, Mr Bull. 


RUGBY CHARTERED ACCOUNTANTS. 


need a qualified assistant to a partner. The 
position would suit either a newly qualified 
person or one with post-qualification experi- 
ence. The salary is negotiable. — Little & Co, 
26 Albert Street, Rugby. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Experience in incomplete records and taxa- 
tion. — Apply stating age and experience to 
Box SA 2824. 

SENIOR OR SEMI-SENIOR ASSISTANT 
required by south Derbyshire chartered ac- 
countants for expanding and varied practice. 
Salary according to age and experience. = 
Apply with details of experience to Buckler 
Plumb & Co, 
Burton-on-Trent DÉI) 8LF. 


r 
SHEFFIELD 
A national firm of Chartered Account- 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part IT finalists with good 
examination records are also invited to 
reply. The position. offers excellent ex- 
Ge of modern auditing techniques. 
irst-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000. ~ Replies to Box SA 9540, 





SOMERSET’ CHARTERED ACCOUNT- 
ANTS seeking audit assistants for rapidly 
expanding office with experience of rural 
accountancy practice, - Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


ug 





ST ALBANS 
CHARTERED ACCOUNTANTS 


Progressive firm with modern spacious 
offices, able to offer excellent salary 
and opportunities in pleasant con- 
ditions has vacancies for a semi-senior 
and a junior clerk. — Apply to Staff 
Partner, Rogove & Co, 4 Chequer Street, 
St Albans, Hertfordshire ALI 3X2. 
: Telephone 0727 69263. 


TAXATION ASSISTANT yerum for large 


provincial tax department. Applicant should 
have at least three years’ experience in 
personal taxation. Good prospects, salary 
and experience. - Woolley & Waldron, 8-10 
Portland. Terrace, Southampton. 
22882. 





TAXATION JUNIOR ASSISTANT 
(Male or Female) required by Central 
London Accountants with, pleasant 
modern offices. Minimum of cne year’s 
experience of personal tax. Progressive 
salary commencing £2,500 plus luncheon 
vouchers. ~ Write fully Box TJ 9525. 


Accounting - 


Opportunities 






TAX SENIORS 


18 Partners 
5 Partners 
6 Partners 
Salaries negotiable 

Many more unadvertised positions. 











£4,006 
£4,000 
£3,000 


EC4 
N12 
Wei 


Phone for action 01-366.0911 


Church Street, Swadlineote,. 


Phone l 
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. WALKER 


TRUST SENIORS 
20 -vacancies with C.A.s 
and Solicitors in Central 
: London for trust staff. 
.. £3,000—£6,000. 


01-248 0441 


TUNBRIDGE WELLS Chartered Ac- 
countants ‘require Senior Clerk, not 
necessarily qualified, to take over and be 
responsible for a section of clients 

. comprising mainly companies and 
larger partnerships. Applicants should 
have a sound knowledge of taxation, 
and be prepared to interview clients and 
agree cases direct with the Inland 
Revenue. The position offers excellent 
long-term prospects at a good com- 
mencing salary. 


Box TW 9555. ! 





WANTED. - Unqualified or partly qualified 
clerk with at least six years' auditing experi- 
ence which must include small limited 
companies and incomplete records, for small 
&ccountancy practice oe miles NW. 
Shrewsbury. — Box WU 2804 





WEST COUNTRY 


Part- and fully-qualified Accountants 
and Tax Assistants required for Practices 
throughout the West Country. Good 
Salaries and Prospects. 


Apply in confidence to: 


Professional Recruitment Dept 
Target Staff Services 
34 The Terrace 
TORQUAY 
Tel. 25515 


WEST END chartered accountants, smart 
modern offices, offer first-class training. 
under the personal supervision of a principal, 
to educated young person studying A.C.C.A. 
or for similar qualification, - Write stating 
age, qualifications etc., Box WE 2787. 

WE ARE TWO young ‘and energetic partners 
of a medium-sized suburban practice em- 
ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 


to careful staff recruitment and before any- 


further progress is made we require further 
qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offerec. A salary is 
negotiable according to experience but a 
minimum of £4,000 per annum is antici- 
pated. — Applications in writing please giving, 
brief details of experience to the Staff Partner, 
Newton & Co, lía Bridge Road, East 
Molesey, Surre 

YOUNG ACCOUNTANTS seeking careers 
in liquidation and trust, contact Superhelp 
Ltd, 01-828 7573. 


i 


t 


YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view 
of partnership in small west Wilts practice, = 
Apply, giving age, eee and salary 
required to Box YC 282 





ARTICLES VACANT 





ACCOUNTANTS CHARTERED in Chis- 
wick London W4, has position available for 
all grades of staff. "Articled clerk or transferee 
weicomed. Excellent experience and good 
ds Above average salary. ~ Telephone 
ARTÍCLED' CLERK required by chartered 
accountants, London WI. Thorough training. 
Personal supervision. Good progressive 
salary. oe would be accepted. — Write 
Box AC 2 

ARTICLED. CLERKS required by young ` 
progressive three-partner practice in London 
WC. Excellent supervision and training . 
available from young qualified managers. 
Competitive salary scales, Transferees with 
good examination records considered. — 
Apply Box AC 2739. 


ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 

private intrcductory service for articled 

clerks. We can arrange introductions to 

all the leading national firms and 

operate on a nation-wide basis. We 

handle all formalities: 

Please telephone London: Mark 
Pembroke, F.C.A., 01-236 0011. 
Midlands and West: Carol Kinescot, 

021-236 5513. 
ARTICLES/TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours — large or meram Meca firms 
throughout London. — Ring 01-628 2714. 
CHARTERED ACCOUNTANTS in Wem- 
bley area require articled clerks or transferees. 
Good experience available. ~ Apply in own 
handwriting to Box CA 2717 
RICHMOND, SURREY, chartered account- 
ants have vacancies for articled clerks and 
are prepares | a acer transferees. — Please 
ring 01-940 
SOUTHEND. ON.SEA chartered account- 
ants require articled clerks. Good experience 
available under direct supervision, preference 
to clerks who tave completed Foundation 
course, — Telephone Southend (0702) 32057. 
WEST END chartered accountants, smart 
modern, offices, offer first-class training, 
under the personal supervision of a prin- 
cipal, to educated .young person. — Write 
stating age, qualifications, etc. Box WE 2788. 


ARTICLES/TRANSFERS 


To and from firma of all sizes 


Gabriel Duffy (Consultancy) 


21 Ansdell Street. Kensington 
London W8 5BN 


01-937 9521 








COMMERCE & INDUSTRY 





SOUTHAMPTON/DORSET BORDER 


Our clients, an International Company with outstanding growth prospects well into 
the 1980’s wish to develop and expand their management accounting team by en- 
- paging accounts with the following capabilities. 


MANAGEMENT ACCOUNTANT either professionally qualified or with at least 
5 years! experience in industry, he will be responsible for the cash management, 
financial analysis and internal audit activities. ERI knowledge of R. and D. ac- 
counting would be an advantage. Salary c. £4,0 


OPERATIONS ACCOUNTANT. - Either po qualified or with at . 
least 5 years' experience in industry needs to be capable of management in the control 
of some 6-8 staff, he will be responsible for cost ledgers, R. and D. job costing and 
unit operating accounts, Should not be over 35 years of age and should be com- 
petent in dealing with Senior Engineering personnel. Salary c. £4,000. 


PROJECT ACCOUNTANT. - 


Could be qualified either as an engineer or as an 


accountant, will probably have had at least some 5-7 years in Industry in one of the 
above roles, He will be responsible for the financial aspects of projects so that cus- 
tomer queries on Financia] matters can be speedily and competently resolved, He 
should be capable of working closely with Senior Management to ensure continuing 
customer satisfaction. Likely age 30-45 years. Salary c. £4,000 __ 


A. Jaffer, 
C.B.S, Appointments, 
Leslie House, 


244 High Street, Poole, Dorset 
Telephone Poole 77171/77372 


ERR 
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GAELIC OIL COMPANY 


CHIEF ` 
ACCOUNTANT 


£6,000 


‘The Gaelic Oil Company is a subsidiary of one of the world’s largest 
energy supplying companies and is planning a rapid expansion of its 
oil industry and associated activities in Scotland. 


We would now like to appoint a Chief Accountant to be responsible 
for all aspects of financial management and accounting. 

Candidates should be qualified accountants, preferably aged 27 to 35, 
with previous experience at management level in a commercial or 
industrial company. 

The position fs based in Leith and full details of the Company and 
the appointment will be provided at interviews which will be con- 
ducted in Scotland before March 28th. 

Please send details of your qualifications and experience in confidence 


to: 
Mr M, D. Jones 
Managing Director 
Gaelic Oil Company 
4 Ashley Street 
Glasgow C3 





Find your place inBritishGas 
PA 


COST 
ACCOUNTANT 


Marketing 
. up to £4,848 


The position offers an outstanding opportunity for a pro- 
fessional qualified Accountant, to make his mark in an 
expanding industry. 


‘He will be responsible to the Management Accountant 
for the day-to-day running of a small high-powered seciion 
engaged in providing a Management Accounting service 
to the Marketing Department. 


Advanced computer based accounting techniques are 
utilised and the successful applicant will be expected to 
make a positive contribution to the financial success of 
the sales and service activities of the Marketing Department, 
especially by the acceptance of accountability at all levels 
through budget commitment. 


Salary to £4,848 p.a. plus relocation expenses where 
appropriate. 


Detailed written applications, quoting Ref. No. 
A. 66 on both letter and envelope, should be 
sent to the Personnel Director, East Midlands 
Gas, De Montfort Street, Leicester by 


March 21st, 1975. 











Leicester 

























+ 





Road Transport Ind ustry 
Training Board 


Assistant 
Internal Auditor ` ` 


A vacancy exists for an Assistant Internal Auditor in our Head Office 
in Wembley. 


Applicants should be part qualified (A.C.C.A. Parts 1 and 2 or 


' equivalent) or have had at least two years’ previous audit experience. 
q Y D P 


The successful candidate will be expected to carry out routine 
financial and stores audits with a minimum of supervision and will 
also have the opportunity to gain experience in systems and com- 
puter audit techniques. 


Starting salary from £2,500 to £3 000 p.a. (including London 
Weighting). Conditions of service include 20 working days' holiday, 
contributory pension scheme and life assurance, staff restaurant, 
35-hour week (9.15 a.m. to 5 p.m.). 


Please apply, quoting reference J.438, to: 


Mrs H. M. Brown, Personnel Manager 
Road Transport Industry Training Board 
Capitol House, Empire Way 

Wembley, Middlesex HAI ONG 

Tel. 01-902 8880. 


FINANCIAL DIRECTOR — Designate 


Salary ~ £6,000 upwards plus 
profit sharing 


- Construction 


A substantial and widely diversified group of 
companies, operating in the Construction Industry, 
seek to fill this key appointment at the Head 
Office in Berkshire. 

¡The responsibilities of the appointment are 
comprehensive, ranging from advising the Board 
‘on financial investment policies and the implication 
‘ of corporate taxation to control of the management 
accounting procedures. Prime responsibility is to 
the Managing Director of the main board but it 
will also involve close liaison with the executives in 
charge of the various activities. 

The successful applicant will probably be aged 
between 35 and 45 years of age, possess a recognised 
professional qualification and have in-depth ex- 
perience in the Construction Industry at a senior 
level. Salary will be by negotiation, as indicated 
above, coupled with car, profit-sharing and the 
fringe benefits attached to a senior appointment ina 
progressive company. The future prospects are 
attractive and exceptional. e 

Replies should be addressed, in the first instance, 
to: 

Albert Percival 
Reference 10/141 
Construction Consultants and Management 
Services Limited : 
38 Finsbury Square 
LONDON EC2A 1PT 


27 
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INTERNAL AUDITOR required by com- 
modity merchant near Fenchurch Street to 
separate and extend the audit functions 
of clerical staff. Not necessarily qualified. 
Salary £3,000+ per annum with generous 
annual bonus. ~ Box IA 2826. 
SOLICITORS, WEST END, five-partner 
firm require an accountant (full-time) to 
prepare estate accounts to probate matters 
and capital gains and allied tax returns in 
trusts. Salary not less than £3,000 p.a. 
{according to age and experience) plus 
luncheon vouchers. — Box SW 2806, 


LEGAL ACCOUNTS 


Qualified Accountant required by City 
solicitors, experienced mechanised ac- 
counts, age 30-50, selary £4,000 to 
£5, 600° p.a. Also Trust Accountant: to 
£4, 000 p.a. — Apply Consultant. Strand 
Business Agencies, 46 London Wall, 
London EC2 (Tel. 01-588 5038). 


Please mention this 
Supplement when 


ASSISTANT ACCOUNTANT 


Large "Jewish Charitable Organisation 
requires young qualified Accountant - 

, aged approx. 25 years to take charge cf 
busy office. 


Salary c. £3,500 p.a. 


answering 
Advertisements 








Write with' full particulars to Bor 
AA 9572. 





COMPANY ACCOUNTANT 


A small, energetic and progressive manu- 
facturing company in Slough requires a 
Company Accountant to undertake the 
following functions: 


(1) To establish and be responsible for 
financial control, 


(2) To provide the directors with 
monthly management statements 
of account. 


- (3) To assist with financial planning. 


The Company Accountant will be 
responsible to the Managing Director, 
not necessarily qualified but in the final 
stages of obtaining a recognised qualifi- 
cation and able to offer a background of 


Financial Controller 
£9000: 


A Financial Controlleri is required by our clients, a City firm of solicitors of over 200 with computerised - 
systems. The starting remuneration will be not less than £9000. 


The Financial Controller's function will be: To fulfil this function the applicant will need tobea 


-varied dee in d deat m E to manage and develcp all aspects of the firm's qualified accountant with management ability and 

vironmen n excellent salary will te ER: : 

paid in the region of £3,000 per annum. accounting including budget control short and experience, n E Se baa planning, 
Please write giving fullest details in long term Sy meee cuin geting. 


confidence to H. A. Merchant & Co : " RA 
(IM), ‘Matlock House’, 229 High W to be responsible for existing systems, their 


Street, London W3 9BY maintenance and updating : 


mM tosupply monthly management accounts and 
kindred financial information 


A qualifi ed Accountant i is required me Beso seoguntind stam 
‘to take ‘over as head of the | ) 
Accounts Department in an ex- 
panding firm who are practitioners 
in the field of marketing and 
merchandising. Experience in this 
or allied fields would be preferable. 


Please send concise career details and an indication 
of earnings. Letters, quoting reference 463/J, will be 
opened by ourselves and forwarded to the client for 
consideration. Firms to which you do not wish to 
apply should be given in a covering note. 


Les deeg IR — A 
H 
D 


Alan Crompton, 

Deloitte, Robson, Morrow & Co., 
34 Farringdon Street, 

London EC4P 4DL. 








Age: 27-onwards. 
‘Salary: Generous.. 
Box AQ 22986, 


James Miller & Partners Lid 


Group . 
Director 
c. £10,000 + car Edinburgh 


. We wish to appoint an additional member to join our top management team. 
The person we require will have a strong financial background coupled with 
` successful general management experience, preferably at board level. 


SENIOR | 
ASSISTANT 


PERSONAL TAX k 


“Westminster Solicitors require 
' person for work involving a wide 
range of personal and Trust tax 
cases. The successful applicant 
will be responsible for his/her own 


He will be responsible for planning and controlling the Group's financial 
resources. This will involve the appraisal of expansion plans and capital projects, 
along with the co-ordination and allocation of rescurces employed by the profit 
centres. In addition he will share with his colleagues in the general management 
supervision of the Group and be responsible to the Board for, specific areas of 


portfolio of personal clients, 


reporting direct to departmental 
“manager and/or partner. Com- 


fortable office and congenial 
atmosphere. Salary to be negoti- 


‘ated, but not below £3,250 p.a. 


~ Telephone Mr Hall or write to 
the Office Manager, Radcliffes & 


‘Co, 10 Little College Street, 
‘London SWIP 3SJ. 01-839 1200. 





activity. 


Wearea construction and development company witha turnover of £25 million, 
profitable and liquid. Our staff in Edinburgh are about to be re-grouped and 
housed in new purpose-built office premises. 


This appointment provides the right person with an ideal opportunity to joina 
progressive organisation at top level. To apply, please write giving full personal 
details and outlining how your experience and ability fit our requirements. 


Mr. James Miller, Chairman, 
James Miller & Partners Ltd., 
[3 George Street, - 
Edinburgh, EH22PG. 











- An Opportunity in 


Financial Administration at a Senior Level. 


WAKEFIELD - 


The, Wakefield Area Health Authority, a two-district Area 
serving a population of 302,000 has an annual budget of 
approximately £16 million and employs approximately 6,500 


Staff. 


We wish to fill the post of Assistant Area Treasurer. The 
successful applicant will report to the Area Treasurer and will 
join a department which is centralised on Wakefield. 


` SALARY SCALE: £3,885-£4,815 per annum (plus threshold). 
The person appointed will have direct responsibility for the ` 


financial services of the Area Health Authority, including 
payment of salaries and wages, payment of creditors, income 
recovery, cashier services and banking arrangements. 

Although a relevant professional qualification is highly desir- 


- able, candidates who have appropriate experience should not 
be deterred from making application. 


Job descriptions, information about Wakefield, and applica- 
tion forms may be obtained from the Area Personnel Officer, 
Wakefield Area Health Authority, Wood Street, Wakefield 
DA 2HN. Closing date for applications Wednesday, April 
and, 1975. . 


x 
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OFFICIAL APPOINTMENTS 


WEST GLAMORGAN 


- COUNTY COUNCIL 


EDUCATION COMMITTEE ` 


SWANSEA COLLEGE OF TECHNOLOGY 


Applications are invited for the post of 
LECTURER 2 in ACCOUNTANCY 
Post Ref. - OFCT/2.3.75 


to teach cost Accountancy, management accounting, 

financial management up to Final Professional level and 

to act as course tutor to 1.C.M.A. SE 
Applicants should have good practical experience 


- and be members of one of the four" main Accountancy 


Bodies, preferably the Institute of Cost and Manage- 
ment Accountants.’ | 
Salary £2,670-£4,476 (subject to confirmation of 
Houghton Report) plus threshold payment of £229.68 
per annum. : 
Application forms and further details are available 
from the undersigned on receipt of a stamped ad- 


. dressed envelope and should be returned not later 


Specialist 


There is a vacancy for a man in Unilever's 
Taxation Department at the company's Head 
Office in London. The Department, in addition to 
determining taxation liabilities, operates an 
advisory service to deal with the various tax 
problems that companies inthis international 
group encounter both in the U.K. and overseasin 
the course of their commercial and financial 
activities. The range and interest of these 
problems reflect the scope and variety of the 
group’s operations. ' 

We can offer an attractive salary, prospects and 
generous pension arrangements to the 
successful candidate who must be well qualified 
and experienced in U.K. company taxation. 


The post would suit a Higher Grade Inspector, a 
Chartered Accountant who has specialised in 
taxation or someone of comparable background, . 
qualifications and experience. 


Applicants are invited to write giving brief 
details of their qualifications. g 
and careersto: 


The Secretary, 
Taxation Department, 
Unilever Limited, 
Unilever House, 
LONDON ECAP 4BQ. 































CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. à 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The publishers: will not accept responsibility for printing errors which may. 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. 

5. The right is reserved to refuse, cancel, suspend publication, or alter any 

. advertisement which in the opinion of the publishers does not conform with 
recognized professional standards. 













H 


than Friday, March 28th, 1975. 
` John Beale, Director of Education. 


Education Dept. 

Princess House 
` Princess Way . 

SWANSEA 
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PARTNERSHIPS AND 
~ PRACTICES | 





ABLE AND AMBITIOUS CHARTERED 
ACCOUNTANT (25 to 32 years) with G.R.F- 
of approximately £10,000 offered accom- 
modation and services by London EC2 
chartered accountants leading to merger 
within one year. - Box AA 2749. 
ACCOUNTANCY PRACTICE, fees £12,000 
for sale. Alternatively partnership offered to 
qualified accountants with opportunity for 
complete acquisition after short period. 
Freehold offices available for sale or lease in 
NW. London. — Box AP 2695. 


A MEDIUM-SIZED FIRM of Char- 
tered Accountants in Central London 
with 10 partners was formed ten years 
ago by the amalgamation of four 
smaller firms. 


d 
Since then it has developed its or- 
ganization into departments, while at 
the same time seeking to retain the per- , 
sonal contact between partners and 
clients. S ' , 


As a result the departmental organiza- 
tion is capable of controlling additional. 
staff so as to deal with new audit, ac- 
countancy and taxation work. 


It is thought that this situation may be 
of interest to general practitioners who 
are experiencing difficulty in servicing 
clients, or who are concerned with the 
problem of succession. 


f any practitioner would care to 
discuss the position, please reply giving 
brief particulars. í 


Box AM 9560. 





ACCOUNTANT (unqualified) seeks as- 
sociation with professional firm — initially 
subcontract basis. Experience covers broad 
range of general practice from medium/large 
audits to incomplete records. Wide taxation 
experience including back duty and planning, 
Own nucleus G.R.F. £4,000 approximately. 
London/Essex. - Box AU 2767, 

AN ENERGETIC chartered accountant 
(29), qualified five years, with comprehensive 
smaller practice experience, seeks partnership 
in South or South-west of England. — Box 
AE 2828. ' 

AN | OLD-ESTABLISHED WOLVER- 
HAMPTON practice has an opening for an 
experienced chartered accountant interested 
in acquiring a shareafter a short probationary 
period. - Box AO 2721. ý 
ARE YOU LOOKING for an experienced 
chartered accountant to share the burdens of 
general practice and enjoy reciprocal arrange- 
ments at holiday times or during indisposi- 
tion. If so, and if you can accommodate me 
in London So then drop me a line. 


~ Box AY 2704. 
ATTRA PARTNERSHIP prospects 
are offered to a young Chartered accountant 
competent to manage significant existing 
clients and develop a new office located in 
central ~ South Essex for a substantial firm 
based in the City of London. — Write to Box 
AP 2816 with details of career to date. 
A WEST LONDON chartered accountant 
with a G.R.F. of £20,000 is- seeking part-: 
nership or merger propositions. The progress 
of the practice has been based on a keen,» 
efficient and personal service to the clients. 
~ Please apply Box AW 2793. 
A YO chartered accountant, tax 
specialist, tired of commuting to London, 
would welcome discussions with: established 
rm, or with like-minded individual with a 
view to forming new practice in Suffolk 
area. — Box AY 2829, 


30 


BIRMINGHAM, - Young sole pract:tioner 


seeks to purchase block of fees or practice of 


retiring practitioner. ~ Box BY 2790. 
BLOCK OF FEES FOR SALE, incornplete 
records, Bedfordshire. - Box BO 2719. 
BLOCK OF FEES FOR SALE in North 
Bucks - fees £6,500 (approximately). - 
Approximately sixty-five clients. Cash re- 
quired £9,000 or offers 10 Box BO 2655. 
CERTIFIED ACCOUNTANT with small 
practice in the Holborn area experiencing 
all the current problems of sole practitioners 
in obtaining staff and office accommodation 
wishes to meet other practitioners with ideas 
on solving these problems and creating a 
larger, more efficient and economically viable 
practice. - Box CA 2794, 
CHARTERED ACCOUNTANT, practising, 
with spare time or wanting to practiss invited 
to contact overburdened two-partner firm, 
London W1. Objects: amalgamation after 
period and future retirement of senior 
ees capital required to adjust interests. — 
ox CA 2711 
CHARTERED ACCOUNTANT with Cen- 
tral London practice wishes to buy a small 
practice in SE. London or Bromley, Orring- 
ton, Croydon, to assist decentralization. — 
Box CA 2747. 
CHARTERED ACCOUNTANTS, London 
EC4, three partners with some offics space 
would be interested to discuss association 
with view to partnership with young C.A. 
having own nucleus and ability to assist 
overworked partner. - Box CA 2772. 


AA ee 


CHARTERED ACCOUNTANTS, three 
partners, gross fees approximately £70,000 
seek merger, Central, N. or NW. London 


yom similar or slightly larger firm. - Box CA 


CHARTERED ACCOUNTANT, G.R.F 
over £20,000, wishes to discuss association or 
merger with a view to reducing pressure of 
work. Excellent offices near Hyde Park 
Corner available if required. - Box CA 


2830. 

CHARTERED PRACTICE in Southern 
Counties for sale. G.R.F. £75,000. Two part- 
ners, excellent premises and lease, partners 
would continue by agreement to ensure 
continuity. - Reply Box CP 2703. 
CORNWALL chartered accountants in- 
terested in discussing amalgamation and/or 
eventual succession to practitioners interested 
in effecting economies or worried about 
funding for their retirement. We have more 
RNC five partners and several offices, ~ Box 
DEFIN ITE PARTNERSHIP prospects, CA. 
required by two-partner firm in London 
EC4, Must be capable of working up to 
partnership within two years. ~ Box DP 
2 


761. 
HAPPY IN PRACTICE but unhappy with 
location of present partnership, C.A., aged 


44, reluctantly ‘seeks fresh partnership, ` 


preferably Avon or similar. Current share well 
over £10,000 p.a. so substantia! and pro- 
fessionally ' challenging propositions only 
please. - Box HI 2720. 


PARTNER 


Medium-sized, expanding and friendly firm of Chartered Ac- 
countants in Holborn requires a Partner to assume responsibility 


for audit procedures. 


H i 


The successful person will be aged 25-30, have had experience 
as an audit manager in a larger firm, and will already sense that life 


is good. 


Commencing salary will be £6,000 with participation in pension 
scheme. 1976.salary will be not less than £7,000 and partnership 
will follow from January 1st, 1977 if both sides are satisfied. -Write 


fully to Box PM 23094. 


gom 


CHARTERED 
ACCOUNTANTS 


Four Partners 
GROSS FEES - £100,000 


Ten years ago, the present Senior Partner started this Firm 
with £1,000 in fees and now they have risen to approximately 


£100,000. 


We specialise in tax, do a great deal of financial advisory 
. work and for the last two years have been advising clients 
in Europe. In addition, we have an audit practice comprising 
a small number of substantial clients who produce approxi- 


mately £40,000 in fees. 


We have extremely good office accommodation overlooking . 
the river at London Bridge aad surplus space which could 
accommodate a 2/3 Partner Firm. 


We would like to enter into an association with a view to 
amalgamation with a firm whose fees are in the region of 
£40/60,000. Ideally, we would like to associate with a firm 

- which has a substantial audit practice to balance the large 
amount of special work that we do. 


Our Partners range in age from 41 downwards and we would 
prefer, although it is not vital; that any Firm we associated 
with, had at least one or two partners of a similar age. 


‘If you find this of interest, please write to us with a few 


details to Box No. CA 23133. 
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EASTROURNE CHARTERED ACCOUNT- 

ANTS require qualified assistant, with pros- 

pect of a pun after a probationary 
period. - Box EC 2807 


KENT/SUSSEX AREA. - Required, small 


practice or block of smali clients by estab- 
lished accountant. Immediate cash offer. — 
Telephone Norman Powell on Tunbridge 
Wells 28995, 

LEICESTER C.A. with G.R.F. in excess of 
£3.000 seeks working arrangement with 
another practitioner preferably as a salaried 


' taxation assistant, - Box 


LC 
LINCOLN TWO-PARTNER FIRM of 
chartered accountants require young char- 
tered accountant as assistant. Aftera mutually 
satisfactory probationary period a partner- 
ship will be offered on the retirement within 
‘a year of the senior partner. Applicants 
must be experienced in medium-sized com- 
pany audits, taxation and incomplete 
records. - Box LT 2791. 
LONDON CHARTERED ACCOUNTANT 
has small amount of accommodation suitable 
for sole practitioner. - Box LC 2741. 
LONDON CHARTEREDACCOUNTANTS 
wish to, acquire a practice with G.R.F. 
£20,000 Ito £30,000 per annum, preference 
given to SE, England but other areas con- 
sidered. nte cash settlement possible, — 
Box LC 2 
MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £50,000, 
could be interested in merger with firm of 
similar size or larger. - Box MF 2740, 
METROPOLITAN ESSEX. - Old-estab- 
lished oractice for sale. G.R.F. in excess of 
£10,000. Office lease at low rental available, 
Continuity assured. — Bo» ME 2834, 
NORTH BUCKS chartered accountant's 
practice for sale. — G.R.F. approximately 
£12.000, Good lease avaiable at low rent. 
Cash orice required for fees and lease 
£16.000 nlus work in progress at valuation. 
~ Box NB 2660 


OFFICES AVAILABLE for twojthree- 


' partner firm within medium EC4 practice 
on basis of mutually pooled overheads and - 


staff. - Box OA 2792. . 


OUTSTANDING OPPORTUNITY ` 


A well-established and raridly expanding 
London W1 firm can offer a partnership ` 
to an audit/general prac:ice orientated 
C.A. subiect.to a probationary period 
as a manager. Modern techniques are 
used in a progressive but informal at- 
mosphere, Initial salary up to £6,500 p.a. 
~ Apply to Box OO 9559. 


4 


OVERBURDENED PRACTITIONER in: 


South Manchester area wishes to dispose of 
part of his practice. £3,000 G.R.F. - Box 
OP 2707 


PARTNERSHIPS IN EAST SUSSEX 
chartered accountants’ practice offered by 
sole practitioner to energetic person of good 
per oeabty with some capital. — Box PI 


PRACTITIONER requires small practice/ 
block of fees in Hereford or surrounds. — Box 
PR 2706. , 

RACE YOUR RATS IN DEVON. - Sole 
practitioner £10,000 G.R.F. practice needs a 
partner. Some capital would be useful, — 
Inquiries Box RY 2762. 

SMALL PRACTICE or block of fees re- 
quired in Fast Kent or coast. Payment over 
number of years preferred nct essential. Up 
to £15,000 considered. - Box SP 2742. 

NER requires to pur- 
chase practice or block of audits in 
Hertfordshire, North London or West End 
of London. - Box SP 2831. 

SOUTH LANCS chartered accountants. 
Expanding practice with G.R.F. exceeding 
£50,000 of primarily private limited company 
clients for sale, Partners willing to consider 
alternative suegestions for ax association 
or merger. ~ Box SL 2832. 


THREE-PARTNER firm of chartered 
accountants in WC2 with annual fees of 
£90,000 would welcome discussions 
with similar or larger firms (or smaller 
with succession problems) with view to 
merger. Room for considerable ex- 
pansion within existing first-class offices. 
~ Box TP 9577. 


TWICKENHAM/RICHMOND sole practi- 


tioner wishes to purchase smal practice or 
block of audits in the area or will consider 
any suitable arrangement. — Box TR 2770. 
TWO CHARTERED ACCOUNTANTS, 
67 and 61, G.R.F, £20,000, with no im- 
mediate desire to retire but present lease 
unrenewable, seek association with a view to 
economies and ultimate merger with another 
firmin central or South-East London or City 
having available accommodaticn for very 
small staff. - Box TC 2705. 








WEST END chartered accountants. = 
Old-established firm with gross fees of 
£300,000 invite inquiries from firms 
having fees of £50,000-£75,000, and 
interested in sharing administration and 
specialist services, with a view to 
merging. - Box WE 9405. 


WEST RIDING CHARTERED PRACTICE, 
— Two partners of old-established firm with 
G.R.F. around £20,000 seek to provide for 
retirement of senior partner over reasonable 
consultancy period, aad welcome approaches 
from larger firm with suggestions for’ as- 
ER and eventual succession. - Box WR 


YOUNG LEICESTER C.A. (Asian) with 
Gë G.R.F. seeks partnership. - Box YL 





SUBCONTRACT WORK. 


Advertisements may now be accepted to . 
appear under this heading. They will be 
charged for or the same rates as for ` 
advertisements appearing under the main“ 
heading, 





BUSINESSMAN (accountant), semi-retiring, 
wishes to contact C.A. with small practice 
who could offer occasional office space and 
secretarial services, Advertiser can offer 
substantial group of audits of firms with 
which he is associated. Area London (North 
of Thames) Middlesex or Bucks. — Box 
BA 2797.. 

CHARTERED ACCOUNTANTS, NW. 
Kent, require subcontractor. Work at home 
or in office one to two days per week. Suit 
retired C.A. experienced in small practice 
work. ~ Box CA 2808. 

SUBCONTRACTOR, qualified or senior, 
required by small/medium firm in West End 
or ‘North West suburbs offices to prepare 
accounts from incomplete records. Work on 
our premises or at clients London area. 
SE 27 gaye per week, Suit retired man. — Box 


TAX ASSISTANCE REQUIRED ON 
PART-FIME/TEMPORARY BASIS 


(evenings or week-ends if preferred) 
by West End C.A.s in preparation of 
capital gains computations (particularly 
S/E transactions). 


Will only be of interest to person 
currently specialising and thoroughly 
experienced in this field. 


Please send brief details of experience 
and qualifications if any to Box TA 9561. 





A.C.C.A. working from home seeks sub- 
contract work in London and Essex area. 
Experienced in allforms of accounts! audit, 
KSE records and tax work. - Box AC 


ACCOUNTANT TAX SPECIALISTS avail- 
able for consultancy or would service block 
of tax cases. ~ Please write Box AT 2714. 
A.C.A. PART D FINALIST requires sub- 
contract work, over 6) years’ experience in 
profession of sole traders, partnerships, 
solicitors, private and public companies, etc. 
Part-time/full-time, if suitable, evenings and 
week-ends also considered. — Box AC 2734. 
A.C.C.A. FINALIST (two years' experience 
incomplete records), seeks subcontract work 
within London area. Will collect and de- 
liver on request. - Box AC 2753. 





ACCOUNTANTS, - Your problems 
solved. - Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before the 
Commissioners, We can undertake any 
type of tax work and our opinions on 
contentious points are muchsoughtafter. 
We are the champions of lost causes. 


Linden Tax Services Ltd 
134 Cambridge Park 
London E11 2PU 

Tel. 01-530 3929, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 2 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas, ` 


Vase EN ee 


233 Cranbrook Gier les Essex . 
01-554 3 








A CHARTERED ACCOUNTANT, NW. 
London, seeks subcontract work in London 
area. Will undertake all types of audits, 
incompleto records, taxation etc. — Box AC 


A MATURE, qualified accountant with many 
years’ experience, now seeks part-time or 
subcontract work in West End, ‘City or 
NW. s.birbs. Specialist in all "forms of, 


. taxation including complicated | back-duty 


cases. ~ Please write Box AM 2 


BELGIUM 


Brussels branch of medium-sized Lon- 
don firm of C.A.s, having associated 
offices in France and Germany also, 
has spare capacity to assist other U.K. 
firms wishing to process work on the 
continent. — Box BB 9578. 


CHARTERED: ACCOUNTANT seeks sub- 
contract work from established firms in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete records or trust 
work. — Telephone 01-248 2177. 

F.C.A. with wide experience seeks. BS 
contract work in and around North London 
and Enfield area. Prompt collection and 
delivery. - Box FW 2752, . 

E CE ACCOUNTANT, qualified, 
has spare time to undertake general practice 
work, specifically in field of complete and 
incomplete records and attendant taxation 
matters, Widely experienced in account- 
ancy and other business pursuits. Resides 
West Lonton. - Telephone 01-992 4910 
or write to Box FA 2838. 


GUILDFORD ACCOUNTANT deer 
subcontract work. Incomplete records 
company accounts, taxation. Collection and 
delivery in Home Countiss. Efficient, con- 
fidential and reliable service. Rate £2-80 per 
hour, — Write Box GA 2775. 

MATURE, EXPERIENCED AUDITOR, 
working from office at home in Norfolk, 
will undertake all types of work to assist 
practising accountants, especially incomplete 
records, final accounts and taxation. ~ 
Box ME 2676. 

NORTH LONDON ACCOUNTANT with 
spare capacity seeks subcontract work north 
of the river, wil! collect and deliver. — Box 
NL 2809. 

SMALL, EXPERIENCED PRACTICE of 
chartered accountants in North Londen seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3:15 
EE Collect and deliver. — Tel, 01-363 


SUBCONTRACTORS available in North 
London area, all types of work undertaken, 
oe charges. — Please reply to Box 
WARWICKSHIRE. - Recently established 
chartered accountant having spare capacity 
seeks subcontract work. Wide experience of. 
incomplete records, VAT, taxation, large 
EE audits and accounts. - Box WR 


YORK CHARTERED ACCOUNTANT 
requires subcontract work - incomplete 
records, small audits, personal and cor- 
porate taxation: own car, will collect and 
deliver. — Write “Box YC 2837. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants, Lowest competitive rates. ~ 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 

period. — Pembroke & Pembroke, 01-236 
Bort (London) or 021-236 4356 (Bir- 
mingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 

ualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
-Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 


ACCOUNTANT (qualified), resident |W. 
Middlesex, seeks part- or full-time appoint- 
ment. - Wide experience company audits, 
incomplete records, taxation, Inland Revenue 
correspondence. and able to take charge. 
Present pay £3,000 p.a. Why pay agents fees 
when a postage stamp will suffice? All replies 
acknowledged. — Box AQ2818. 

ARREARS IN AUDIT and.statutory work 
has siege consequences; fully experienced 
A.C.LS. offers assistance; part-time, tem- 
porary or subcontracting basis, your or my 
office. - Box AI 2799 or phone 01--205 7144, 
A YOUNG GRADUATE (B.Com., Karachi 
University) and A.C.C.A. Part I student 
(U.K. resident) would like to join a pro- 
fessional firm. - Please reply Box AY 2696. 
CA, FINALIST with five years’ experience 
in small and medium-size audits and per- 
sonal and company taxation seeks position. ~ 
Box CA 2754, 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
` ILFORD, ESSEX  * 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





AN EXPERIENCED -A.C.A. PART II 
FINALIST with over six years' experience in 
sole traders, partnerships, private and public 
company audits and accounts, large audits, 
solicitors, liquidations, etc., seeks position. — 
110 Foxberry Road, London SE4 25H. 
CHARTERED STUDENT GRADUATE, 
seeks position. with small firm in London. - 
Box CS 2840. 

INDIAN A.T.LI. STUDENT, Six years' 
U.K. professional! accountants’ office experi- 
ence, including small accounts preparation, 
auditing, personal tax computations plus, 


seeks part-time position. Modest remunera- ` 
tion expected. Hours/days by arrangement. — 


Box IA 2778. 
INTELLIGENT YOUNG MAN, 20, Post 
Part 1 seeks transfer to Central London 
firm. - Box IY 2839. 

PART I FINALIST re-sitting exams May 
'75 wishes to start a career specializing in 
persona] taxation from June 1st. Previous 


knowledge limited but a great willingness to 


learn. Area preferred, Warwickshire. - Box 
PF 2798. 

QUALIFIED C.A., wide .professional ex- 
perience, adaptable, seeks London position, ~ 
Reply to 28 Salisbury Road, London E4. 





. ARTICLES REQUIRED . 


For Articles Vacant see after Situations 
Vacant Public Practice. 





NINE MONTHS' FOUNDATION 
COURSE completed at City of London 
Polytechnic School, Moorgate, June 1974, 
Have three years’ practical experience in 
modern techniques of auditing and accounts, 
taxation, etc. Consent obtained. Available 
immediately. — Please contact E, N. Janjua, 
54 Ivy Road, London NW2. 

AN INTERMEDIATE appearing articled 
clerk in March 1975 seeks transfer of 
articles to medium/small-size Central/ West 
End/North London firm. Obtained principal's 
consent. — Apply Box AA 2698. 

A REGISTERED STUDENT seeks articles 
in certified accountancy anywhere. Taking 
Foundation A and B in December. ~ Saquib 
Mohyuddin, 10 Cranley Place, London SW7. 
ARTICLED CLERK SEEKS TRANSFER. - 
Foundation course successfully completed 
in June 1974 and taking the PE] in November 
1975. Six months’ experience in accounts, 
auditing, VAT and simple tax computations. 
Principal’s consent obtained, Available 
immediately. — Please reply to Box AC 2817. 
FINALIST PART HU. — Articled clerk seeks 
transfer to medium or large firm. Ex- 
perienced in small and medium-sized audit, 
and incomplete records. Articles expire 
December 1976. — Box FP 2841. 

INDIAN COMMERCE GRADUATE com- 
pleting Foundation Course in June 1975, 
seeks transfer of articles, Seven months" 
experience. Principal's consent obtained. — 
Please write to Box IC 2726. 

TANZANIAN ASIAN, 23, seeks articleship 
with certified accountants in West End or 
Palmers Green. — Box TA 2697. 
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SERVICES 





DOES YOUR OFFICE need painting? — 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within hours. — Welbeck 

Pdints 01-222 6740, 


LIQUIDATION 
SERVICE i 


Saves valuable time. 

a Statutory forms & stationery 

o Document filing at Registry 

ri Complete advertising service 
o Check lists n Consultancy 

Ask for full details. - 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 


Jordans es 








COMPANY - 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 

Agency, 49 Green Lanes, London Nie 
(01-359 3387). : ; 
A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). - Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(fcr Scottish companies). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
. COMPANY -SEARCHES 


i for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


COMPANY SPECIALISTS. - New com- 
panies formed £72. Searches and registra- 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943, 24-hour service, 

READY-MADE COMPANIES available 


: now. Also formations, etc. — Reichmann & 


Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01—363 4382. 

READY-MADE COMPANIES £75 (inclu- 
sive), transferred immediately. Companies 


registered from £20 plus duty. Searches 


carried out. - Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 


HART:.CO 
(CITY ROAD) LTD. 
BEP! | 

Cowper Street : 

London. EC2A 4AP 


01-253 4108 
TELEX 25804 REDIMADE LON 
HART FOR COMPANIES 
Prompt and Efficient Specialised . 
ervice 
For Accountants and Solicitors 


Formations, Ready-made Companies, 
Agency, Searches, 


Telephone or Write for Details. 
Hart & Co The full service Company 








BRITISH COMPANY 
- REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
- SALE with memo, and arts, seal and 

statutory books. Guaranteed no trading. 

Transferred in ten minutes. 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262637 


SPECIAL FORMATIONS | 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 





LIMITED COMPANIES 


.NEW FORMATIONS 

OR 

READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


* 














$ 


- LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book & seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road ECH 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 





A 
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MORTGAGES, 





A BALANGED DECISION on your mort- 
gage problem. 100 per cent loans for qualified 
accountants and executives. We can consider 
applications up to £20,000. Re-mortgage 
funds also available. - Contact Caveron 
Associates, 290 .Dryden Chambers, 119 
Oxford Street, London W1. Telephone 01- 
437 6420. Evenings/week-end inquiries wel- 
come on 01-868 3421. 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on complezion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hilt, 
UDor satel 

MORTGAGES available 
up to £15,000 for house purchase, 90 per zent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. ~ Contact 


Callander Securities Ltd, 15 Fish Street Hill, . 


London EC3R 6EP (01-- 623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F, H. Greenh aigh, Universa! Building, 
Garnet Street, Stockport SKI 3AR. Tel. 
. 061-480 3826. 





t 


we make 


nameplates 
in 7 days! = 


Interchangeable Registered Office d dro 


AUSTIN LUCE & E à COMPANY - 
Road y Middlesex 
d collego Hoan d 24326 24326 losk tor Mr 


VALUABLE OFFICE MACHINERY 
Surplus to requirements. 


3 NCR DECIMAL ACCOUNTING 
` MACHINES , 
£90 each o.n.o. 


GESTETNER 360 Duplicator, complete 
with fitted stand and filing drawers, 
£95 o.n.o. 


Apply new to: d 
Mr George Chilvers 
Campbell Thompson & Chilvers 
X 221 Kings Road 
Reading, Berks . 
Tel. Reading 63331 ; 


d 





BUSINESS 


LONDON BOOK-KEEPING SERVICE for 
sale. Needs approximately two/three days 





weekly. Income £2,400. Offers of twice times , 


considered: Can assist with finance if neces- 
sary. - Box LB 2743. 


THE : MIDLANDS DEALER 


for NCR-BURROUGHS -ADLER 


Rebuilt systems machines at 
very competitive prices. 
Programming, full 
installation and service facilities. 
Contact; Tom Woodard,- 


` Sales Manager 


CONSULTANTS E 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 








IS 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 








| BUSINESS PREMISES 


OFFICE ACCOMMODATION previously 
used be, CA. now deceased, in attractive 
four-bedroomed house on main road. 
Thirty-five miles from London on main line. 
Medway area. —' For further particulars 
phone Medway 35111. 





|... SALARIES 
AND LOCATIONS - 


D 


Advertisers are invited to State in their 
advertisements. the approximate salary 
range that they are prepared to give or 
require, and also their geographical 


location, 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers ane ap- 
plicants. 








FOR SALE 


DICTATION MACHINES. Reconditioned 
and guaranteed. S.A.E. for details. — Elec- 
tronics International, Dept. A, Lë College 
Road, London N21. — Tel. 01-346 2242. 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. ~ 
Accountants’ Typewriting Service, 279 - 
Runley Road, Luton. Tel. 23147. 

TELEPHONE ANSWERING SERVICE 
for the individual accountant. 24 hours per 





‘day, 7 days per week. — Thurgoad Business 


PEENISE, 01-946 2815. 


BOX 
NUMBERS 


Replies: to advertisements . 
using Box Numbers should 


be addressed to: 


i 
Box... 


Gee & Co (Publishers) Ltd 
151 Strand, London  . 
WC2R 1JJ 





















STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United - 
Kingdom coverage. l 






155 HIGH STREET, BROMLEY, KENT BR1 ‘1JE ” 
Telephone Number ~ 01-460 8601/9220 


STOCKTAKING 


sticking to the facts with 
George,Orridge 


Po" Independent figures give a 
complete and exact account of stock 
levels and their worth — | 


. Consult the experts = 


George, Orridge & Co. 


incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S V.A. 








Regent House, 235-241 Regent St, London W1R 8SU. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 BE2. Tel 021-643 8547 
11 Old Hall Straat, Liverpoal 3L3 SHT, Tel 051-238 7623 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in 
case it may have been inserted by your present employer? 


A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a ‘sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply Should be destroyed if the advertisement concerned has been 
inserted by your firm or company. 

Mf your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed'as such information would possibly reveal the 
identity of an advertiser. l 


Ae ee ei ENTRAR + 
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THE 


ACCOUNTANT: 


~ I 


Grand Metropolitan and : 
Inflation Accounting 


/ 


ADMITTEDLY .extremes are ‘not good 
examples. But-extremes make points, and 
to the layman they can make a case that 


is aggravating tō professionals. The lay- . 


man’s contention that “You can make 
figures do anything’ would certainly 
be reinforced were he allowed anywhere 
near the 1974 accounts of.the Grand 
Metropolitan group. 

He would read Mr Maxwell Joseph's 
opening comments: “For the first time 
I have to report that trading profits of 
your company have fallen below those 
of the previous year at £80,770,000 
compared: with -£84,394,000. The 1974 
pre-tax profit is £33,409,000 against 
£50,576,000 for 1973 and at the net 
level, after yet another untimely increase 
in corporation -tax, the figures are 
£18,514,000 for this year and £30,459,000 
for last. These results will not be-un- 
expected following our half-year report 
published in June 1974 and the com- 
ments I made at that time.’ 

Mr Joseph quotes ‘catastrophic’ energy 
cost increases, the effects of strikes, 


crippling interest rates, gross economic E 


mismanagement by successive Govern- 
ments and inflexible price controls as 
reasons for the deterioration in profit. 


The layman will then read on to the. 
‘paragraphs headed Inflation Adjusted 
- Accounts and might even be persuaded 


to turn to page 29 of the report. 


Inflation accounting 


There he will see £33:4 million miracu- 
lously turned into {100'9 million and 


find that far from suffering from inflation 
Grand Metropolitan have positively pros- , 


pered from it. The 1974 inflation account- 


ing exercise not only performs. this 


trebling of profits miracle but insists 
that whereas the profits on thé basis 
accepted in law fell heavily in 1974, on 
the basis recommended by accountants 
they rose. 'T'hey rose strongly from 479 i 
million to {100-9 million. 

. Then the professional has to get down 
to the business of explaining ‘gearing’, 
which can work wonders for. inflation 
accounting but which, if taken too far 
under certain -conditions, can prove 


. ruinous in fact. It was the latter view 


\ 


* 


that adere the Grand Re 
share price in the past two years of bear. 
market. The | price during the. year 
dropped from 85p to 19$p and at the top 
of the share boom in 1972 the price was 
221p. i 

Mr Joseph lifer at length to ‘the 


‘exaggerated rumours’ that circulated ‘in 


certain — of the Press and in the 


City regarding |the group's high level of 
borrowing’. These, .he. considers, were 
‘at least partially the result. of a lack of 
understanding of a number of factors’. 
These factors, he explains, include the 
failure to appreciate ‘that Grand 


: Metropolitan's working capital employed 


is only about 12 per cent-of total capital 
employed excliding goodwill, compared 
with about 25 per cent for 100 other large 
UK companies ^. 'as at. in a recently 
published surv 

Grand Metropolitan | is not insulated 


* 





A selection of just a few of the. group's 


‘names’. ! i 


* 
H 
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from the eífects of inflation upon the 


financing of stocks and debtors but carries 
a lesser burden than most other major 
companies. Public houses, catering, liquid 
milk, betting, gaming and entertainment 
interests are essentially cash businesses 
and provide the fundamental reason for 
the relatively lower working capital 


commitment. . 


Another point is that 63 per cent of the 


capital employed is invested in group. 


properties, of which 9o per cent are 
freehold or.long leasehold. A full-scale 


revaluation would be ‘more time con-' ` 


suming and expensive than is justified in 
these uncertain times’, but Oe 376 
properties of many different kinds that 
were sold in the past year fetched more 
than twice their book value. The Grand 
Metropolitan balance sheet never re- 
flected the phenomenally high values 
reached: at the peak of the property 
boom. 


A third pain Mr Joseph E is that 


despite both a heavy capital expenditure 


programme to which the group was 


committed ‘before the traumatic events: 
of 1973’, the percentage increase in, 


overdrafts during the’ year was only 
moderately higher than the rate of in- 
flation. 


Retarded benefits 

After making the additional point that 
‘many’ of the calculations of gearing’ 
erroneously assume that the group’s 
goodwill is worth nothing, Mr Joseph 
adds that the directors are certainly not 
indifferent to the need to imprové the 
borrowing position. While a very small 
number of major schemes are being 


finally completed,.other capital: expendi- 
.ture has been trimmed back to the level 


necessary only to maintain or improve 
efficiency. Further economies are: being 
made in the use of working capital. ` 
Mr Joseph estimates that during 1975. 
only about half the 1973-74 outgoing 
will be spent on capital account. Assets 
producing a disappointing return are 
being disposed of, as are others which do 
not represent part of the group’s main 
spheres of activity. Later in his statement 


the chairman comments cautiously on the 
. prospective benefits stemming from the 
past high level of capital spending. “This. 
investment is designed to bear fruit in 
future years, but a continuation of high. 


interest rates, increased corporation tax 
and Government 
seriously retard these benefits.' 


Mr Joseph ‘tires of hearing Ministers, | 


trades union officials and others complain 
of the lack of investment by British 
companies. Any long-term investment 
must stem mainly from retained profits, 
particularly at a time when, as is now the 
case in the United Kingdom, the long- 





interference could , 
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term capital market has ‘virtually ceased 
to exist’. 

The root cause of the problem as Mr 
Joseph sees it is that the share of the 
gross national income represented by 
trading profit has been in decline in the 
UK for over 20 years and is the lowest 
of any òf the major industrial countries of 
the world. This decline in profitability 
must be.reversed if vital investment is to 


be secured. It is ‘ironic that the very | 


companies which have invested for the 
füture and been creative ard innovative 
are those which face the g-eatest prob- 
lems in the present difficult conditions’. 
But having posed the problems Mr. 
Joseph finally states that ‘if the trends 
shown in our first two accounting 
periods for the current year are main- 
tained I should at this time next year be 
reporting upon improved figures’. 


b 


ICI Accounting 


IMPERIAL CHEMICAL INDUSTRIES j join the 
ranks of the inflation adjusted ‘account 
presenters this year. and the exercise 
reduces the conventional profit, before 
taxation and grants, from £455 million to 
£332 million, net profits from {262 
million to {162 million and earnings 
from stp to 36p a share. 

The exercise also converts total assets 
employed from £2,412 million to £3,114 


. million and reduces the return on average 


assets employed from a comparatively 
healthy looking 22 per cent to an in- 
adequate 9 per cent. The ICI directors’ 
report observes that the distortion of 
conventional accounting procedures by 


current high rates of inflation ‘is par- . 


ticularly marked ip cases of capital 
intensive companies such.as ICI whose 
profits, which on the conventional basis 
may appear to be large, are no greater 
than is necessary to preserve the existing 
level of activity and permit a modest 
degree of growth'. 

The 1973 equivalents cf the 1974 


22 per cent conventional return on assets ` 


and the 9 per cent adjusted return were 
18 per cent and 9 per cent, and ICI 
agree that the adjusted figures ‘ give a 
more realistic measure of comparative 
performance in the two years than is 


given by the conventional figures’. But 


there is doubt whether the CPP basis 
is adequate. 
The use of purchasing power indices 


“can give somewhat misleading results for ` 


an individual company or group”. 
Changes in construction cost’ indices 
for chemical plants, ICI point out, may 
differ significantly from the movements 
in a general index; and other factors 


THE 


ACCOUNTANT 


such as technological change may offset 


to a significant extent the effects of 


general inflation. 

The view is expressed that ‘for this 
reason the use of replacement cost 
accounting may be just as relevant as 
CPP accounting, particularly from the 
point of view of internal management of 
the business; it might be best to use a 
combination of the two systems”. | 

A decision on ICT's future accounting 
policy will not be taken until the company 
has had an opportunity to consider the 
results of the Sandilands Committee's 
report ‘and any Government action 
which may result’. 

ICI’s auditors, Price Waterhouse & Co 
and ‘Thomson McLintock & Co, have 


March 13th, 1975, 


been moved this year to observe in 


their report that regional development 
grants have been credited in full to 
profits instead of being spread over the 
lives of the relevant assets as ‘specified 
by the Statement of Standard Accounting 
Practice No 4; the effect of so doing has 
been to increase group profits after tax 
by £10'9 million (1973 £7:6 million). The 
auditors give their report "with thus 
reservation’, 

+ ICT's report and accounts this year are 
presented ‘sideways’ with the spine on 
the short side, which is different rather 
than an improvement: What is an 
improvement is the inclusion of a 
contents page which 1 in a.44-page report 
is essential. dë 





GRAND METROPOLITAN LIMITED 
SOURCE AND APPLICATION OF FUNDS 


for'the year ended 30th September, 1974 










1974 1973 
s : , * £000's . £000's 
SOURCE OF FUNDS ' 
Group profit after taxation i ) , 18,151 29,665 
Adjustments for items not involving tho movement of funds: 
Depreciation and amortisetion 17,395 14,805 
Increase in deferred taxation 7,858 17,922 
' Total generated from operations 43,404 62,392 
Proceeds of salzs of fixed assets 13,116 17,373 
Funds from other sources 
Increase in medium and long term borrowings. , 44,844 61,409 
Increase in capital supplied by minority shareholders — . . 879 5,982 
| 102,243 147,156 
APPLICATION OF FUNDS 
Expenditure on fixed assets 74,341 , 102,545 
Expenditure on goodwill 1,977 9,7739 ` 
Increase in associates, investments and trade loans 5,396 16,342 
increase (decrease) in working capital, including increases : BE : 
i relating to working capital of new subsidiary companies 
Stocks 41,495 25,096 
Debtors 2,826 |’ 29,014 
Creditors, etc | (19,850) | (30,505) 
i 30,471 23,605 
Dividends paid and proposed 8,334 ` 7,972 
. Extraordinary and other special items, ` 
excluding realised profits on sales of fixed assets 11,621 . 7,660 
Other items (468) (2,683) 
131,672 165,175 
. Net Increase in bank and other short term borrowings 29.429 18,019 





REPORT OF THE AUDITORS 


We have audited the books and records of Grand Metropolitan Limited for the year ended 30th September, 1974. 


The accounts on pages. 


. have been properly prepared in accordance with the provisions of the. Companies 


Acts, 1948 and 1967, Certain of the subsidiary and associated companies have been audited by other firms of 


accountants. 


[n our opinion these accounts give a true and fair view of the state of affairs of the company, and of the state of 
affairs and profit of the company and its subsidiaries so far as concerns the members of the company. 


We have examined the source and aprlication of funds statement on page [346] which in our opinion is fairly 


presented, 
A 


^" 


London, 6th February, 1975 


Thomson MeLintock & Co. 
y Chartered Accountants 
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BUDGET forecasting is row in full City 
swing and there has raturally been 


. considerable interest taken in the 
efforts of the Left wing of the Labour 
Party to attempt to impos» its ideas on 
the Chancellor 
Imposition of will on Mr Healey is not, 
one would ‘imagine, a- particularly 
rewarding exercise. ; 

The true content'of the Eudget must 
turn to a degree cn the extent to which 
the social contract is likely to be 
honoured. The Prime Minister having 
apparently changed his mind through 
180 degrees in the space of a week on 
the social contract subject, it may be 
assumed that the majority in the 
Cabinet take the view that the social 
contract means something and that 
wage awards above the inflation rate 
are tantamount to economic: suicide. 

But to maintain, as tha’ Prime 
Minister does, that money is just not 
there in the nationalized industries to 
pay such wages is. not necessarily a 
matter for the Chancellor's Budget to 
. prove. The Budget should by fiscal 
means direct the course of theeconomy 
and there are firmly held views among 
`- City commentators that the course of 
the economy is now virtually sorrect 
and the Chancellor would be ill 
advised to attempt to alter it. 

Far from introducing any degree of 
reflation, a mildly deflationary Budget 
would seem to be in order. The Left 
wing of the Labour Party will not FS 
with that. 


MAIN OBJECTIVE 


In its Budget representations the Con- 
federation of British Industry insists 
that the main.objective of econcmic 
policy should be to reduce the rate of 


- inflation through a large reductior in 


the rate of pay increases. The CBI view 
is that ‘effective control of wage in- 
flation, would completely alter the 
situation by enabling the Chancellor to 
frame policies in the field of demand 
which would help safeguard emplo ;- 
ment and encourage investment with- 
out running unacceptable balance of 
" payments risks’. 

Without a change of policies; ths 
CBI believes that there will be little, rf 


of the Exchequer. 
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any, real economic growth in 1975, a 
large ‘current account deficit in the 
balance of payments, falling private, 
investment and an annual rate of 
inflation around 20 per cent or more. 


The CBI also calls. for lifting of price | 


and dividend controls, special invest- 
ment incentives and a reduction in 
corporation tax to help restore in- 


dustry’s cash position. Tre CBI sees. . 


the rising rate of pay increases as ‘the 
"root cause of our economic and 
industrial difficulties’. 


INTEREST RATES 


Another quarter point off minimum 
lending rate, lower prime rates in 
America and lower bank rates on the 


- Continent of Europe have pushed the 


~ 


gilt-edged market to levels that at the 
end of last year would have keen con- 


sidered highly improbable. A rate of: 


inflation increasing in the UK but the 
level of interest rates-falling is not the 
kind of combination that entered into 
many New Year prognostications. 
The question now is -how much 


further the fall in interest rates can go.” 


March 13th, 1975 


It can be acknowledged that it cannot 
go any further in the UK unless it does 
so both in the United States and on the 
Continent. The question of the level of 
UK interest rates is answered overseas 
and‘ not internally. It hardly seems . 
probable that the interest rate level 
will be reduced in the next two 
months to the same extent as it has 
been in the past two. 


RIGHTS ISSUES 


The equity sectors of the stock market, 


having drawn strength from the ad- 
vance in the gilt-edged sector, are 
absorbing major rights issues without 
any undue trouble. This week the rights 
issue market took a.new turn with the 
Rio Tinto Zinc Corporation raising 
£33 million. 

RTZ's' operations in base metal 
mining are all overseas, although the 
company has considerable refining ' 
interests in the UK. This is the first 
rights issue for some considerable time 
on the London market for a company - 
operating preponderantly in mining 
activities overseas. ' 


Rates and Prices 


Closing prices, Monday, March 10th, 1975 


‘Bank of England Minimum Lending Rate 
April11,1974 ... 


. | 
Money Rates 


12% Jan.24,1975 ..11 96  Dayto day .. 9-10 % Bank Bills 
May24,1974 ..11296 Feb.7,1975 ..103% 7 days .. 9-103% 2 months 102 —-103 96 
Sept. 20,1974 ..113% Feb.14,1975 ..103% Fine Trade Bills 3 months 104 -—10g 96 
Jan.17,1975 .. 114% Mar.7,1975 ..104% 1 month .. 11296 4 months 10.%-—10x%% 
2 months.. 12% 6 months 10.3-10+%% 
3 months .. 12196 
Finance House Base Rate l : m 
March 1st, 1975. 1296 Three Months’ Rates 
i 3 Local authority deposits 116. 7 
: : Local authority bonds 11 10196 
FT Industrial Ordinary Index Sterling deposit certificates 108—10396 - 
March 10th, 1975. 312-0 - Euro-sterling deposits 124-133% 
ge Euro-dollar deposits — 75% . 
‘Treasury Bills | Foreign Exchanges 
Jan 3 .. £10-9759% Feb.7 .. £10-066696 New York .. 2-4045 Frankfurt.. 5.5875 " 
Jan. 10 .. £10-8351% Feb.14.. £9-8820% Montreal 2:4055 Milan . 1531-00 
Jan. 17 .. £10:5446% Feb.21.. £97981% Amsterdam.. 5-7375 Osio . 11:9525 
Jan. 24 .. £10:3072% Feb, 28.. £9-7704% Brussels . 83-0500 Paris .10:1850 
‘Jan. 31 .. £10-2641% Mar, 7 £9:6585% Copenhagen 13:2575 Zúrich 5-9475 
Gilt-edged 
Consols 496 29$ Treasury 9% 1994 .. 9... > 74 ' 
Consols 23%  ., 134 Treasury 83% 84-86 — .. 821i: 
Conversion 31% - 27X Treasury 81% 87-90 , 734 
Funding 34% 99-04 31 Treasury 63% 1976 953 
Funding 53% 78-80  .. , i5 823 Treasury 35% 77-80 79 
Funding 54% 82-84  .. “a = 7 Treasury 33% 79-81 75% 
Funding 53% 87-91 543 Treasury 5% 86-89 533 
Funding 6% 1993 531 Treasury 51% 08-12 423 
` Funding 63% 85--87 70% Treasury 21% 18 
Savings 3% 65-75 974 Victory 4% e 98. 
Treasury 94% 1999 74% War Loan 34% .. 274 
Retail Price Index (Jan. 1974—100) 
ess Jan. Feb. Mar. April May June. July Aug. Sept. Oct. Nov. Dec. 
1972 82-0 833 836 844 848 853 85-6. 863 868 88-0 88:3 . 88-7 
1973 89.3 89.9 904 924 3928 3933 3937 940 948 967 97-4 98-1 
' 1974 100-0 101-7 102-6 106-31 107.6 1087 1097 109-8 110-0 113-2 115-2 116-9 
1975 119-9 


(For earlier index numbers on this basis, see February 27th ECH ‘page 292.) 
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Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS. 
& ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the 
value of a study of Statistics to the student accountant and 
this has found its reflection in the increasing emphasis given 
to this subject in the professional examinations. The subject 
is now a component of the nine months’ Foundation Course 
and of most degrees in Accounting. 


- £2-50 net £2-70 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers 
who want to learn the basics of computer programming. It is 
particularly intended as preliminary reading for those who 
are able to attend a course in computer programming. The 
book explains the basic principles of flow charting and 
coding and provides a pees glimpse of higher level computer 
languages. 


£2 10 net £2. 30i inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions & Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one 
earns its price. It will help students to pass examinations but 
also offers much more. It can be used for reference and it will 

be a first-class standby during revision. In management 
studies the very interpretation of questions is often a stum- 
bling block. The book will remove this by training its readers 
to identify and tackle problems. 


£2-25 net £2-45 inc. post U.K. 


COMMUNICATION 


a book for Students — 
by C. S. Devereil 


‘The first executive function is to develop and maintain a 
system of communication.’ Students have a more immediate 
goal - they must satisfy examiners. Hence the keynote of this 


book is a down-to-earth approach to the acquisition of. 


acceptable standards of practice. Good communication in 
business i is partly a matter of human relations and partly of 


£2-7b net £3 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R IJJ 
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Salaries in 


| These are especially difficult questions to answer when recruiting 


. | London EC2R 6BH. (01-588 1031) 


























Accountancy 
and Law 
AN IMPORTANT . 


NEW PUBLICATION MARCH 1975 


Invaluable to all Accountants, AP hole essen! Forsonne I bursts? 
Solicitors and Employers, Verde 
whether in management or in 
private practice, for up-to-date 
information on salary structures  /a 
and trends in the two professions, 

@ What should we pay a new employee? 

e Does our salary structure ensure staff stability? 


e What is the prevailing salary for the job in our area? 






staff, senior or junior, in a profession where there is traditionally 
a shortage. A guide to the answers will be found in a new salary 
survey to be published twice a year — Salaries in EECH 
and Law. First Issue: March 1975. 


emm wh w= om ee eee A ee mm 


To: A.P. Professional Personnel Limited, 63/65 Moorgate, 


Please enter this. Company for en annual subscription to Salarias 
in Accountancy and Law at £15,00 for two issues par annum 
commencing with the March 1975 issue. 


ee adi Position 
Company 
Address __ 
Signed 
PLEASE INVOICE US/CHEQUE ENCLOSED NE. 


CF © 4874-1975 
| C AND STILL SUPPLYING 


EXAM STUDY BOOKS 





HAVE YOU VISITED OUR NEW 
STUDENT BOOKSHOP P 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR 
ACCOUNTANCY & MANAGEMENT STUDENTS- 


(Orders dispatched to all parts of the world.) 


DISTRIBUTORS FOR — 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
_ INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS, 


PUBLISHERS FOR — 
THE INSTITUTE OF CHARTERED ACCOUNTANTS | 
OF SCOTLAND 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R UI 


(next door to Somerset House) 
Publishers of THE ACCOUNTANT Phone 01-836 0832 


| THE | 
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RE A baden e Town & dis Properties Limited 
Bouverie- House . | 
FLEET STREET, LON DON EC4 
AIR-CON DITIONED OFFICE BUILDING 
TO LET , 
- - In units from 2,500 — 50,000 ‘sq. ft 


For details apply 


[Hillier Parker] | Anthony Lipton & Co 





— King Street | , 11 Hertford Street 

London EC2V 8BA | | .. London W1Y 7DX 

Telephone 01-606 6851 E Telephone 01-491 2700 
A. one year old he was - 





a bouncing baby LEWIS, COATES & LUCAS LTD 


At 18 months he was toddl- 
ing and a lovely, bappy 
- boy. 
But gradually, heartbreak- : COM 5 dall Ne Se 
ingly, his muscles began "| COMPANY AGENTS 
. to fail until at 15 years of . 


age he caught a chill, his 





respiratory system failed e Draft Memorandum and Articles 
and he could no longer supplied by return of post 
breathe. eo Company Seals and books ` 
oie II e Notepaper, Bills, etc., printed 
rue M ETIN Ab 
THERE NEVER WLC Ch mel = 
i y . READY-MADE COMPANIES 
¿Please help the utterly helpless. Please tell your clients SC us. 38/40 FEATHERSTONE STREET 
M SEE | ` LONDON EC 
uscular | Ek, 01—253 2977/8/9 and Telex 26287 
ystrophyGroup AC | 01—251 0344 (7 tines) ` 
of Great Britain wy ' Brochure on Isle of Man Companies 
- now available. 


26 Borough High Street, SEI 9QG. Telephone: 01-407 5116 ` 
Registered Charity No. 705357. 
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Accounting for R and D 


Sir, ~ Referring to the proposed’ standard ‘Accounting for 
research and development’ (ED 14), I would have preferred 


the treatment and disclosure rules relating to R & D to have 
more closely followed the more flexible practice favoured for 
depreciation in ED 15. 

In dogmatically opting for first year write-off of revenue 


expenditure and life of asset amortization of capital costs the. 
“Accountancy Standards Steering Committee have forcibly 


introduced an unnecessary and harmful inflexibility which 
could have been avoided by full disclosure of (a) total R & D 
expenditure and (b) method of computing annual amortization. 
Users of accounts could then substitute any basis they wished. 


Yours faithfully, 


Maidenhead, Berks. ee Fe R PENNINGTON LEGH. 


‘Dear Accounting Officer —’ 


SIR, — I am very glad that your correspondent Mr W. M. Ross 
(February 27th issue) has underlined the fact, not too clearly 
expressed in Government Accounting, that to quote Lord 
Bridges, *. .. the Accounting Officer . . 
ment is nowadays always the Permanent Secretary'. (The 
Treasury, second edition, Allen & Unwin, 1966.) "Permanent 
Head' has not always been synonymous with 'Permanent 
Secretary’, I might add. 

In fact, reading between the lines of history, it is possible to 
see how cleverly the recommendations (of Mr Baldwin’s 
committee to strengthen the position of the principal finance 
officers in each department) have been thwarted by Sir N. F. W. 
Fisher, Permanent Secretary to the Treasury from 1919 to 1938. 
Rather than allow this to happen, he argued successfully that 


the Permanent Secretary should also be the accounting officer! . 


The Foreign Office held out longer than any other department, 
but under pressure from the Public Accounts Committee they 
too have now succumbed. 

-The absurdity of this contention is apparent by analogy; the 
professional auditors of a limited liability company recommend 


"to the managing director the appointment of a chief accountant 


in order to strengthen the accounts department. The MD, 
jealous of his own position as the ‘big wheel’, refuses and adopts 


_ the title of ‘Chief Accountant’ in addition to that of ‘Managing 


Director’. The letter of the recommendation has been observed 
but not tlie spirit, and it is safe to suy that the status quo has been 
maintained. 

As to the excellent suggestion made by Mr Ross; that the 
heads of all major British firms should be qualified accountants, 
I can but add a fervent ‘Amen’. Where money is concerned, 
there is only one man who knows that you cannot have your 
cake and eat it too: the qualified accountant. Not an accountant, 


or an accounting officer or any other derived and titled ap-. 


. for the larger Depart- 
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pointee, but the properly qualified person who has been Ge 
the mill; who knows with every fibre of his being that ‘deficit 
financing’ anywhere is for fools, rogues and vagabonds. 
Finally, Table. 50 of National Income and Expenditure .1963- 
1073 gives a total spend of £13,270 million for goods and 
services in 1973, out of a current expenditure total of £21,258 
million. This opaque description ‘goods and services’ conceals 


. that it is, in the main, the costs of the salaries, wages, super, 


annuation, etc., of government employees. It is the largest single 
item of expenditure, and according to my calculation is 62 per 


Cent of the total for that year. 


It is true that there are only (sic) 700,000 Civil Servants, but 
well over six million people are in fact on the payrolls of the 
public sector; that is about a quarter of the entire working 
population | 

Yours faithfully, 


Northwood, Middlesex. .D. A. TRIGWELL, rca. 


J'Accuse! 


Sir, — In your issue of December 2nd, 1971, I wrote: ‘I accuse 
the ASSC ... (5) of undermining the objectivity of the In- 
stitute and prejudicing its independence'. But even I had not 
until today, fully understood: the degree of demoralization / 
thereby caused. It is now revealed in the following extract from 
the auditor's report, on the ICI accounts I received today: 


“We have also examined the inflation-adjusted accounts set 
out on pages 38 and 39 which have been prepared on a basis 
consistent with the Provisional Statement of Standard Ac- 
counting Practice No. 7. In our opinion these accounts are fairly 
presented on that basis.’ (My italics.) 


Imperial Metal Industries is listed (on page 40 of the ICI. 
Directors’ Report) as one of.its principal subsidiaries. A few 
days ago, ‘Lex’ of the Financial Times had written: 


“The Imperial Metal Industries’ report highlights one of the 
main drawbacks of the current purchasing power method of : 
inflation accounting where the application of the same price 
adjustment to all companiés can distort the impact of in- 
fation on the assets and liquidity of a particular company. 
In IMPs case the problem has arisen because the price of its 
main raw material, copper, actually fell by 39 per cent during 
1974. But under CPP, the accounts are corrected to reflect 
a IQ'I per cent rise in the retail price index in the same period. 
As a result, there is a 15:7 million deduction for stocks 
and... profits fall from £7:6 million on a historical basis to 
“£400,000 on the CPP adjustment.’ (March 3rd.) 


‘Lex’ might have added that the directors did not believe 
such nonsense. Did they pass the dividend? No, they increased 
it from £3-71 million to £4:07 million — ‘the maximum allow- 
able under the current counter-inflation legislation’. 

I have just seen that even the ‘CPP accounts’ of IMI are 
included in their audit certificate on similar lines! | 

My horror is intensified because three of the four distin- 
guished accountants who did most to formulate my own concept 
of professional integrity were (then) heading the three firms 


, whose certificates now fill me with dismay. 


T wo of them'are now ‘auditing’ elsewhere: ión in pace. 


` The other was senior Past-President when, after consulting him, 
- I had to take one of the most important professional decisions of 


my life. I cannot believe that, if he still graced the head of his 
old firm, it would have acted so. 

To think that I had almost decided. to seek a subscription 
reduction as a retired member; but the Recte Numerare battle 
is still on, and cannot be avoided. cL 


Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, FCA. 
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Conversion of Sitting-room 
to Library 
Tue Manchester VAT Tribunal has accepted that the 
conversion of a sittinz-room to a purpose-built library in a 
private dwelling-house should be regarded as an ‘alteration’, 
qualifying for zero-rating. The work in the present case was 
undertaken partly before and partly after the introduction of 
VAT in April 1973, and the work which the Tribunal was 
invited to consider consisted predominantly of woodwork-in 
connection with shelving and cupboards and a built-in desk. The 
charge for this part of the work was approximately £887, 
exclusive of VAT. 

A substantial part of the timber used was brought to the house 
in the form of planking, although some items such as cupboard 
doors and part of the carcase of the cupboards were prefabricated - 
in the builders’ workshop. The new structure, as the Tribunal 
found, was ‘tailored’ to fit this particular room, which was of 
unusual shape, and the structure would have been entirely useless 
in any other house unless it happened to contain a room of 
identical dimensions. Further, the supports for the bookshelves 
were firmly pinned to tke walls and ceiling, so that it would have 
been difficult, if not impossible, to remove them from the room 
as complete units for pcssible re-erection elsewhere. 

An installation designed for a particular position in a particu- 
lar building, in the Tribunal's view, would not take on the 
character of a ‘ready-made’ unit.simply because for convenience 
a certain amount of prefabrication had been effected in the 
contractor's workshop. In the present case, the library installa- 
tion had become an integral part of the house and was installed 
by the owner for the better enjoyment of his house rather than 
as a temporary alteration of the use of one of the rooms in that 
house. In relation to the building as a whole, ‘it was. held. to 
amount to an alteration within the contemplation of item 2 of 
group 8 of Schedule 4 to the Finance Act 1972. 


Sohn Turner and Smith Ltd v. Customs and Excise (Tribunal 
reference MAN/74/23). | | | 


Retailers' Special 
Schemes Misunderstood 


A MISGUIDED, though undoubtedly honest, attempt to avoid 
payment of purchase tax and VAT on the same goods has been 
considered by the Leeds VAT Tribunal. The appellant, trading 
as a house furnisher and carpet specialist, opted to use scheme 1 
of the special schémes for retailers, under which he was required 
to account for VAT on the basis of his cash takings. However, 


_he mistakenly excluded from his VAT returns the proceeds of ` 


sales made to customers on informal credit prior to March 31st, 
1973, which were paid for after April 1st. 
~ In taking this action, he was influenced. by the thought that 
the goods in question would already have borne purchase tax 
at 114 per cent, and that to include the proceeds in his VAT" 
return would amount to double taxation at a total raté of 214 
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_ per cent. He also made a partially-compensating error in his own. 


favour by omitting from his claim for rebate of purchase tax, on 
goods in stock at March 31st, 1973, goods which he had pur- 
chased on credit from his own suppliers but had not then paid 
for. E 

The special schemes for retailers have statutory force by 
virtue of section 30 (3) of the Finance Act 1972 and the VAT 
(Supplies by Retailers) Regulations 1972 (SI 1972 No. 1148); 
and the Tribunal concluded without difficulty that the appel- 
lant's takings for goods supplied on credit prior to March 31st, 
1973 should have been included in his VAT' returns. The 
Tribunal also drew the appellant's attention to circumstances 
in whicli a late claim for purchase tax rebate might be enter- 
tained by the Commissioners of Customs and Excise, and 
expressed themselves satisfied in the event that the appellant 


‘leaves this Tribunal with a lesser feeling of injustice than when 


he entered it’. 

" It appeared on the evidence that the appellant's pattern of 
trading had been.abnormally heavy immediately prior to March 
31st, 1973, no doubt by reason of customers secking to escape 
the effects of what was then a new.and unknown tax. They 
might well have believed that, by making purchases prior to 
April 1st, 1973, but not paying until later, they could escap 
both old and new taxes. | 


Robinson v. Customs and Excise ‘(Tribunal reference , 


LEE/74/40). 


Facilities ‘Incidental 
to Education’ 


‘THE PROMINENCE of the motor vehicle in contemporary life has 
been startlingly demonstrated by a recent decision of the 
London VAT Tribunal. It held that the supply of a reserved 
car parking space by a university for the use of one of its- 
lecturers was ‘just as incidental to the provision of education by 
the university as the supply to him of a peg to hang his coat on, 
or a desk to keep his papers in’. 
The appellant, a lecturer at the University of Essex, was 
allotted one of a limited number of reserved parking spaces on 
the university campus; these, because of their central situation, 
‘were in considerable demand, and were consequently subject 
to a waiting list and to payment of an additional fee. ‘The .Com- 
missioners of Customs and Excise contended that, for a supply 
of services to be ‘incidental to the provision of education’, the 
supply must be sufficiently proximate .to the provision of 
education. The additional payment, it was said, indicated that 
the supply was not necessary to, nor inherent in, the appellant’s 
employment, and was too remote from the actual provision of 
education by the university to be incidental thereto. — . 
The Tribunal, however, took the view that it was quite. 


| immaterial that the appellant was required to pay a fee for his 
. parking space; so for as the university was concerned, the pro- 


vision of car parking on university land was clearly incidental 


` toits primary function of providing education, irrespective of the ` 


fact that, for domestic reasons, the allottees of certain spaces 
were required to make special payments. This was not a case 
of the university setting.up an independent business separate 


-from its educational function; nor was the university supplying 


a service unconnected with that function. To provide education, 
the university had to employ academic and administrative staff, 
and equally to provide accommodation within which that staff 
could work, de : 

The annual car parking fee payable by the appellant was 
accordingly exempted from VAT under item 2, group 6, of 
Schedule 5 to the Finance Act 1972. 


Archer vu. Customs and Excise (Tribunal reference 


-LON H/74/116). . 
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‘Think Again’ on CTT 


ILL-considered Legislation 


ILL-CONSIDERED LEGISLATION could only 
store up a plethora of amendments in 
subsequent Finance Bills which them- 
selves did little more than add to the 
confusion which already existed, Mr 
Kenneth J. Sharp, TD, MA, FCA, President 
of The Institute of Chartered Accountants 
in England and Wales, said last week. 
Addressing the annual dinner of the 
Sheffield and District Society of Char- 
tered Accountants, Mr Sharp called upon 
the Chancellor of the Exchequer to 
withdraw those sections of the Finance 
Bill dealing with capital transfer tax so 
that they might be re-submitted to 
Parliament after proper consideration. 
In his response to the toast of the 
Institute, proposed by Sir John Arnold, 
a judge of the High Court, Mr Sharp 
said that Britain was capable of facing 
up to any challenge set by the world. The 
problem which her people faced was that 
of sheer and continuing interference with 
their tasks which successive governments 
continually placed upon them. 


Democracy under law ` 


At root, he said, the democratic way of 
life in this country — and it was a tolerable 
way of life- depended upon the observance 
of the law; law which was ascertainable. 
In this respect, there were some aspects 
of events in the House of Commons 
during the past week which he believed 
could not properly be allowed to pass 
without comment. They represented a 
severe retrograde step in the development 
of effective fiscal legislation. 

‘Last September, I complained of the 
iniquities of a tax which had then been in 
force for six months and about the 
contents of which nobody knew. That 
tax has this month been in force for a 
year and we still do not know its contents. 

‘Indeed, so many amendments have 
been put down in the name of the 
Government at the report stage, that the 
proposals which are now before Parlia- 
ment are, I suspect (1 can only suspect — 
I have no means of knowing), a completely 
different tax from that which appeared in 
the original Bill. I have no doubt that 
some of those amendments will be bene- 
ficial; indeed, some of them may well be 
the result of representations by the 
accountancy bodies. 

‘What I do know is that to institute 
legislation of this kind by use of the 
guillotine is the crassest folly for which 





the public generally, and the accountancy 
and legal professions, and the Inland 
Revenue in particular, will suffer endless 
hours of unproductive worry and argu- 
mentation to no beneficial end and 
significant waste of valuable human 
effort. 

‘It is now a considerable number of 
years since the then Chancellor of the 
Exchequer, Mr Roy Jenkins, agreed to 
suggestions made by this Institute that 
proposed fiscal legislation should be the 
subject of technical discussion between 
the Inland Revenue and our profession 
at an early stage and preferably before 
drafting of a Bill. ) 

‘Over the years, that system has been 
developed and improved. We had a 
Green Paper before the introduction of 
VAT, we currently have a Green Paper 
dealing with the proposed wealth tax; the 
accountancy bodies have an annual meet- 
ing with the Board of Inland Revenue to 
discuss the elimination of anomalies 
from taxation legislation; the whole 
atmosphere that has been built up over 
the last eight years has been designed to 
improve the technical quality of fiscal 
legislation whatever one may or may not 
think of its political objectives. And now 
that desirable trend has been, I hope only 
temporarily, reversed. 

‘Surely the Treasury has learned the 
lesson - following: the introduction ot 
corporation tax, of capital gains tax, of 
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SET - that ill-considered legislation 
can only store up a plethora of amend- 
ments.’ Urging the Chancellor of the 
Exchequer to withdraw the CTT sections 
of the Bill for proper consideration, Mr 
Sharp suggested that. to add another 
month or two to the uncertainties of the 
past year would be a small price to pay. 


Ominous signs 

It was the wish of the accountancy and 
legal professions to assist government, 
of whatever political colour, to ensure 
that the taxes under which the revenue 
of this country was levied were compre- 
hensible to, and workable by, the people 
for whom they were intended. The only 
effect of the present absurdities was to 
ensure the continued decline in respect 
for both Parliament and the law, which 
was one of the most ominous signs in 
the temper of this nation at the present 
time. What was so frightening was that 
parliamentarians themselves were doing 
so much damage to their own institution. 

Proposing the toast, Sir John Arnold 
had said that the professional relationship 
between lawyers and accountants was 
fairly evenly balanced; they got on pretty 
well together. | 

On an occasion when representations 
prevailed regarding an inadequacy of tax 
exemption, the Treasury was persuaded 
to introduce a much-needed measure of 
reform. There were many ways in which 
the professions could and should be seen 
to stand up together to promote good 
and defeat evil. He was sure such efforts 
were worth while. 

The toast to “The Guests’ was proposed 
by Mr John M. Beard, rca, President 
of the Sheffield and District Society of 
Chartered Accountants, and Mr Edward 
Weston responded. 
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President of the Sheffield and District Society, Mr J. M. Beard, FCA, with some of last week’s 
distinguished guests. From left Mr Beard; Mr Kenneth J. Sharp, TD, MA, FCA, President of 
The Institute of Chartered Accountants in England and Wales; Mr Graham Murray, Master 
Cutler; Sir John Arnold, a judge of the High Court; and the Rt Rev. Gordon Fallows, MA, 
Bishop of Sheffield. 












STUDENT ROUNDABOU 









In the EEC 


Principal, Caer Rhun Hall 


T 





Harmonization of 
Company Law 


by JOHN ANDERSON, MA, FCA, Barrister, 


The first of a series of articles dealing with the effect of the European 
Communities Act and the influence of European company law on the 


United Kingdom. 


THE TREATY OF ROME of 1958 requires 


that municipal laws of the member 
. states should be harmonized for the 


better operation of the Common Market. 
The idea of legislative harmonization 
has been linked with the other activities 
of the Community, in particular the free 
movement of goods and the free circula- 
tion and investment of capital. 

The idea behind harmonization is that 
those having commercial dealings with 
companies, subsidiaries and branches in 
the territory of other member states 
should find a comparable legal climate 
with that in their own country. Thus the 
protection given to shareholders, credi- 
tors, employees and outsiders having 
financial or contractual dealings should 
be put on an equivalent footing through- 
out the Community. The Community, 
through the EEC Commission, produces 
directives which have to be incorporated 
"with the local law of the member state 
by legislation. 

The first directive deals with publicity 
of information by companies, the doc- 
trine of ultra vires, and the position of 


_ promoters who enter into pre-incorpora- 


tion contracts. The second directive 
deals with share issues, minimum capital 
and its maintenance; the third. with 
mergers; the fourth with the law and 
content of accounts; the fifth with the 
board structure of companies; the sixth 
with groups of companies, and the 


. seventh with prospectus law. 


European Communities Act 1972 


This Act came into force on January rst, 
1973, and formally heralded Britain's 
long awaited entry into the Community. 
Section 9 of the Act ensures that the 
law of the UK should comply with the 
first directive of the EEC Commission. 
The other directives are not yet part of 
UK law. Section 9 deals with four 





matters and in this article it is proposed 
to refer to the first two of these - the 
operation of the ultra vires rule and the 
powers of directors. 


Ultra vires 


The incorporation of a company results 
in the creation of a separate legal entity. 
The consequence of this is that the 
company may enter into contracts in its 
own name, but obviously needs human 
agents to contract on its behalf. 

The management of a company regis- 
tered under the Companies Acts is en- 
trusted to the board of directors, whereas 
the ownership of the company is with 
the shareholders. As a result of the divorce 
between proprietorship and management, 


the law imposes certain rules to protect 


the shareholders. These include the 


requirement imposed on management to 


-present audited accounts to the share- 


holders, and the restrictions placed by the 
company's regulations on the power of 
the directors to enter freely into contracts. 

The basic proposition in ultra vires is 
simple: the Memorandum of Association 
lays down in the objects clause, the con- 
tractual capacity of the company. Any 
contracts entered into beyond this capa- 
city will be ultra vires and void from the 
outset. 

This means that a person dealing with 
a company in an ultra vires transaction 
will be unable to enforce the contract 
and, therefore, unable to prove as a 
creditor for his claim on the liquidation 
of the company. This has caused con- 
siderable hardship in cases where an 
outsider has contracted in good faith, 
only to find consequently that the 
contract was void. 


Wide objects clause 


Following the decision in Cotman v. 
Brougham, 1918, where the House of 








Lords upheld the validity of a clause in 
the company’s regulations specifying all | 
objects as independent, or main, objects, 
it became the practice to draft objects 
clauses covering evéry conceivable sort 
of venture. This obviated the possibility 
of a petition for winding-up based on 
failure of the main object, and also meant 
that the ultra vires rule was unlikely to 
operate. 

This, in turn, led to a certain com- 
placency as far as the doctrine was 
concerned. People dealing with a company 
rarely bothered to inspect the memo- 
randum, but assumed that the company 
had the capacity to enter into the con- 
tract. In most cases this assumption 
proved correct, but there were ex- 
ceptions. Thus, in re Introductions Ltd 
(1970), a bank lent money to a company 
for pig-breeding, but the company did 
not have the capacity to breed pigs. In 
Jon Beauforte (1953) a merchant supplied 
coke for veneered panel making, which 
was beyond the objects clause of the 
company. 


Constructive notice 


The company’s Memorandum and 
Articles of Association are registered 
with the Registrar of Companies and 
are, therefore, open to public inspection. 
Thus, whether or not the bank or the 
coke merchant knew that the trans- 
actions were ultra vires, they were 
deemed to know, because of the rule of 
constructive notice of the company’s 
registered documents. Section 9 of the 
Act does not abolish the doctrine of 
ultra vires, but seeks to protect the third 
party who contracts with a company by 
providing that: 
‘in favour of a person dealing with a 
company in good faith, any transaction 
decided upon by the directors shall be 
deemed to be one which it is within the 
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ANDERSONS, CAER RHUN HALL, CONWY 


THE LEADING RESIDENTIAL ACCOUNTANCY TUTORS 








CAER RHUN HALL — OPENED 1953 
RESIDENTIAL COURSES 

Places are available to ALL chartered students for professional I & II for autumn 1975. 

Our courses are fully residential and run exclusively for chartered examinations by a team of 


fully qualified tutors. There are good facilities for private study in a peaceful, and work conducive 
atmosphere, where your whole effort may be put into your studies. 
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HAFODUNOS HALL — OPENED 1971 


PROGRAMMED TEXTS 


Caer Rhun manuals on most examination topics are available for sale. These manuals are ring 
bound for ease of study and include worked examination problems as well as programmed 
reinforcement questions. They may be obtained from the college. 


COURSES FOR 1975 INCLUDE: 
(1) Intermediate September 1975 — 5 weeks’ pre-examination course. 
(2) PEI November 1975 (a) 6-week pre-examination course. 

(b) 1-week mid-term course (May 1975). 
(3) PEII December 1975 (a) 6-week pre-examination course. ` 

(b) 2-week mid-term course (July 1975). 
(4) Link courses by correspondence for all examinations. 
(5) Internal Foundation Exemption examination for graduates. 
FEES . 


As the longest established fully residential college our fees are kept to a minimum, and arrange- 
ments can be made for payment by instalments 


IN NOVEMBER 1974 OUR RESULTS CONTINUED WITH A CONSISTENT RECORD OF A 
' GOOD PASS RATE WITH SEVERAL PLACES 


Write for details to: ` 
.. John Anderson at Caer Rhun Hall, or telephone Tyn-y-Groes 338 (0492 67 338) 
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CHARITIES AID 
FOUNDATION 


Specialists in the planning and 
administration of tax-privileged 
funds for charity. 


Charitable covenants 


The CAF offers solicitors, accountants and others a speci- 
alist service in the planning and administration of charitable 
covenants, 

This service is entirely free. Please contact us if we can be 
of service to you or to your Client. 


Charitable Trusts 


The CAF will undertake the administration of existing 
charitable Trusts. 

When it is proposed to set up a new charitable Trust, 
considerable economies in both time and money can often be 
made by making use of one of the 7 types of Trust already 
established by the Foundation. 

All Trust services are entirely free, providing a small 
proportion of the income is made available, for charitable 
purposes, to the Trustees as required by the Trust Deed 
establishing the Foundation. 


Charity Credits — the new and simple way of 
giving to charity 

The CAF will, of course, make standing-order or casual 
payments from an account as and when required. 

But many account holders prefer to write their own 
CHARITY CREDITS - a new introduction by the CAF. 

A Charity Credit is written just like a cheque. It may then 
be handed or posted to the charity concerned. It may even be 
placed in a collecting-box for a door-to-door ot street collection. 

The CAF will debit the account and will credit the charity 
with the amount specified. There is no charge for this service. 

For further information, the CAF has prepared a series 
of booklets detailing their services. Please use the coupon 
to ask for the booklet or booklets that interests you. 


To Charities Aid Foundation 48 Pembury Rd., 

Please send me the following booklets :- Tonbridge, Kent 
TNg 2JD 

THE FACILITIES OF THE CHARITIES AID 

FOUNDATION A guide to methods of giving to charity 

TRUST FACILITIES 

A guide to those who wish to give capital to charity 

GIVING TO CHARITY FROMINCOME - 

A guide to individual donors 

THE BUSINESS SIDE OF GIVING TO CHARITY 

A guide to Company Directors 

CHARITY CREDITS 

An explanatory leaflet 

DEEDS OF COVENANT 

Their preparation and administration 
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PLEASE USE BLOCK LETTERS 
CHARITIES AID FOUNDATION 
Specialists in the administration 
of tax-privileged funds for charity ` 
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.. Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience - either to make 
sure of success in ACA Exams if you are a student - or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 

Our new linked courses offer the best of both worlds. 
You receive all the benefits of SOA home study - com- 
plemented by periods of full-time attendance at a 
Polytechnic or College of Higher Education. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation - but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! | 


POST THE COUPON TODAY FOR FULL DETAILS 
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bag & BUSINESS Studies ze, 1910 
To: The Principal, P. S. Catterson. ACMA, ACIS, AMBIM, 

The School of Accountancy & Business Studies, . 
107N Regent House, or 107N Regent House, 

Stewarts Road, 341 Argyle Street, 

Glasgow G2 8LW 

Tel: 01-622 9911 : Tel: 041—221 2926 

or c/o 1.C.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 

Please send me full details, without obligation, about your courses for: 
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Geste by the Council for the Accreditation of Correspondence 
olleges. 
ass Mal of the Association of British Correspondence Colleges. 
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capacity of the company to enter into 
. and a party to a transaction so 


decided shall not be bound to inquire 


as to the capacity of the company to 

enter into it. . . and shall be presumed 

to have acted in good faith unless the 
contrary is proved’. 

The doctrine remains in force. The 
directors will be liable to the company 
for any loss from an ultra vires trans- 
action. A shareholder may still restrain 
an ultra vires transaction, such as an 
unauthorized distribution of funds of the 
company’s employees (Parke v. Daily 
News) or an unauthorized payment of a 
pension to the widow of a director (re 
Lee, Behrens). 


"Good faith’ 


The European Communities Act abolishes 
the rule of constructive notice in the 
case of contracts decided upon by the 
directors. ‘Good faith’ in this context 
is taken to mean ‘without actual knowl- 
edge’ of the limitation in the company’s 
powers. It therefore appears that a con- 
tracting party who reads the memorandum 
would not be acting in good faith unless 
he could show that he did not appreciate 
the effect of the objects clause. This 
would accord with the Jenkins Com- 
mittee suggestion on this point. 

The section is, however, fraught with 
difficulty. It would appear to cover only 
those transactions decided upon ‘by the 
directors’. Presumably this means the 
board of directors, and not an individual 
director, or a manager to whom authority 


had been delegated. This difficulty is . 


probably the result of the difference in 
board structure between European and 
UK companies. 

In most European companies the dual 
board structure places the right to enter 
into contracts in the hands of the man- 
agement board, leaving the supervisory 
board with a supervisory and control 
function. 

Article 9 of the first directive referred 
to ‘acts done by the agents of the com- 
pany’, and this has been incorporated into 
section 9 of the Act as ‘a transaction 
decided on by. the directors'. These 
difficulties apart, it does seem that the 
objective of harmonization has been 
achieved in some measure. Those who 
enter into contracts with a company 
have the assurance that the contract 
will not be invalid for ultra vires, pro- 
vided the contract was made in good 
faith, and decided on by the directors. 


Directors' authority 


The Jenkins Committee foresaw the 
danger of the doctrine of ultra vires 
‘creeping in ‘at a lower level’, through 
-restrictions in a company’s regulations, 
- on the authority of the directors to enter 
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into certain contracts without the ap- 
proval of, say, the members in general 
meeting. 

Prior to the 1972 Act, this difficulty 
was covered by the rule in the Royal 
British Bank v. Turquand 1856, whereby 
the outsider dealing with a company is 
not affected by internal irregularities 
in the company's procedures, but can 
assume that everything is in order. 

Section 9 adds little to the rule and 
provides that the *powers of the directors 
to bind the company shall be deemed to 
be free of any limitation under the 
Memorandum or Articles of Association.’ 
"The rule in Royal British Bank will still 


be needed where contracts are entered 
into through the agency of officials of a 
company, other than the directors. Thus, 
cases such as Kreditbank Cassel v. 
Schenkers remain good law, and are not 
affected by the European Communities 
Act 1972. 

The doctrine of ultra vires has not 
been abolished, and the agency principles 
in the Royal British Bank expounded so 
clearly in the case of Buckhurst Park 


Properties remain part of our law. In the ` 


next article I will deal with some further 
provisions of the Act, and the influence 
of European company law on the de- 
velopment of the British private company. 





Majorca Success for CASSL 


Ir was with some trepidation and a good 
deal of dedication that a handful of 
CASSL enthusiasts — 37 out of a total 
membership of almost 12,000 - boarded 
their DCro sky train to attend the much- 
publicized four-day residential course at 


Magaluf Beach, in Majorca. After pre-. 


vious disappointing residential courses it 
was hardly likely that even an exotic 
overseas location could be a satisfactory 


_ palliative for a poorly prepared lecture 


programme. 


Missed opportunity 


However, the content of the course was 
of a high academic standard and the 
excellent way in which the subject matter 
was presented by tutors from Financial 
Training bore testimony to the close 
planning co-operation between Malcolm 
Angell (Chairman, CASSL), and Richard 
Wood, (Course Director, CASSL), and 
the four lecturers. 

Many more students (and qualified 


accountants) would surely have welcomed 
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The winning team in the Business Game with their silver cups. Team chairman Anthony 


the opportunity to attend a course dealing 
with such up-to-date and important 
topics as land tax, balance sheet valua- 
tions in a recession, investment incen- 
tives, liquidations - boom year, ‘75’, 
why ICI’s accounts are wrong!, etc., 


and to hear explanations of petroleum ` 


revenue tax, capital transfer tax, and 
stock relief. 

Christopher Timms, BA, ACA, managing 
director, Financial Training, concen- 
trated on the many problems in auditing 
and published accounts. In his examina- 
tion of balance sheet values in a recession 
he drew particular attention to the 
erosion in goodwill values following the 
collapse of stock market multiples and 
suggested in his two further lectures on 
the development of the profession some 
ways in which the Accounting Standards 
Steering Committee could show a lead 
by further exposure drafts. 

Anxious to avoid the limited and 
necessarily lagging scope of taxation in 
the examinations of The Institute of 
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Cory-Wright, CASSL's Secretary, third from right, 


mm” A champagne reception for a. successful 
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Chartered Accountants in England and 
Wales, Richard Price, Bsc(Econ),~ ACA, 
ATII, extended delegates’ knowledge of. 
taxation by acquainting them with many 
new taxes which affect individuals and 
companies during the next few years. 


Four hours ‘not enough’ 


Jeremy Hanley, ACA, introduced some 
interesting thoughts when he ably dealt 
with the practical problems of being a 
liquidator during an insolvency boom and 
then, with Tony Vare, ACA, presented 
a four-hour programmed extravaganza 
on inflation-adjusted published accounts. 
Students were unanimous in that they 
wished that a whole day could have been 
dedicated to this most interesting, com- 
plex and urgent topic. 





course. Left to right: Jeremy Hanley, ACA, 
director, Financial Training Co Ltd, and 
programme organizer ; Malcolm Angell, Chair- 
man, CASSL; and Christopher Timms, 
ACA, managing director, Financial Training 
(London) Ltd. 
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A welcome break between land tax and inflation accounting | 


ACCOUNTANT ` 


Linked with the detailed lecture pro- 
gramme was a business game especially 
designed for Final students which was 
conducted during breaks and meals. The 
tutors made sure that not one minute of 
the course was wasted. 

The application, enthusiasm and energy 
shown by delegates made the occasion an 
outstanding success. Business game deci- 
sions extended well into the night and 
only such distractions as belly dancers 
and an all-woman lute orchestra cur- 
tailed students’ efforts! 

The weather was perfect (71°F) and 
happily Sunday morning was given to 
trips around the island in extremely 
inexpensive hire-cars, excursions around 
the bays in glass-bottomed boats, and 
simply relaxing beside, or in, the hotel’s 
heated and open-air swimming pool. 

The only disappointment felt by every- 
one was that more students had not 
approached their firms to take advantage 
of the course. There was full agreement 
that CASSL had made up for the defi- 
ciencies of the past and had produced an 
excellent event. 





CERTIFIED ACCOUNTANTS’ 
EXAMINATION RESULTS 


PRIZEWINNERS from The Association of 
Certified Accountants’ December examin- 
ations have once again exemplified this 
body's international coverage. In the 
concluding Section V, the first place 
and prize was won by Mr David Battrick, 
of Horsham, Sussex; second place by 
Mr Eric Brightwell, of London; and 
third place by Mr Alfred Lupi, of Malta. 

In Section IV, the first three places 
were taken by Mr Kuen Chan Tai Kong 
(Derby); Mr Samir N. Haddad 
(Lebanon); and Miss Emily Cheung 
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Yuk Wah (Hong Kong). Candidates 
from Singapore and Hong Kong, to- 
gether with London and several UK 
provincial towns, have also gained prizes 
or places in Sections I to III. 

The highest percentage pass rate was in 
Section II, where 2,552 candidates out of 
6,291 (40 per cent) were successful. Pass 
rates in other sections all fell below 30 
per cent, with a particularly low 18 per 
cent (793 out of 4,224) in Section IV. 

A total of 20,398 candidates presented 
themselves on this occasion, compared 
with the June 1974 record entry of 27,631. 


ACASS COUNCIL MEETING 


From Wednesday to Saturday of next 
week representatives from chartered ac- 
countant students’ societies meet in 
London for the half-yearly ACASS 
Council meeting. Judging from the many 
activities undertaken by the Executive 
Committee during the past six months, 
the occasion will doubtless be a lively one. 

Reports will be presented on the 


_ progress made in international liaison 


with the European Accountancy Students 
Study Group (EASSG), the setting up 
of a national junior professional body, 
adequacy of examination centres, and — 
another thorny topic — cost of private 
sector courses. In addition to these and 
many other matters for discussion, there 
will, of course, be the elections of a new 
President, secretary and other officers. 


PRESTON’S ANNUAL MEETING 


MEMBERS of Preston CASS are reminded 
that the Society’s annual general meeting 
is due to take place on March 21st, at 
12.30 for 1 p.m. at the Bull and Royal 
Hotel, Church Street, Preston. 

The recent up-turn in the Society’s 
activities has clearly shown that Preston 
is no backwater! In order that this 
momentum is maintained, the Society 
would welcome new members to stand 
for election to the committee, and 
also full support from principals in 
granting students every opportunity to 
attend the meeting. 


LONDON v. READING 


For THE first time for many years CASSL 
has arranged a special invitation soccer 
match between London and Reading 
students. The match will take place on 
Sunday, March 16th, at East Ham United 
FC’s ground, kick-off 2.45. A cup will 
be presented to the winning side by a 
well-known celebrity in student society 
circles. After the match, entertainment 
and refreshments will be available at 
43 London Wall, and all students are 
most welcome to attend. 





Notices 


PROFESSIONAL NOTICES 


DELOITTE & Co and DELOITTE, HASKINS 
& SELLS Zambian firms announce that 
on March 31st, 1975, Mr Joun R. 
GREENWOOD, FCA, and Mr Davip J. G. 
RORISON, FCA, at present partners resident 
in Lusaka and Kitwe, will be retiring on 
transfer to Hong Kong and London 
respectively, and that Mr Joun C. 
JEFFREY, ACA, will be moving from Ndola 
to Kitwe as partner in charge. Mr 
CLIvE N. Summon, ACA, who has been a 
senior member of the staff in Lusaka for 


some years, will be admitted into partner- . 


ship on April rst, 1975, and will be 
resident in Lusaka. 

MILLER, SmITH & Co, Chartered 
Accountants, announce with deep regret 
the death of the founder member of the 
practice, Mr Eric DouGLas MILLER, on 
February 25th, 1975. 

ToucHE Ross & Co announce that 
Mr D. R. P. BAKER, FCA, who has been 
assistant managing partner of TOUCHE 
Ross & Co since 1969, has been appointed 
managing partner as from May 1st, 1975, 
in succession to Mr W. R. S. RITCHIE, 
ca, who is relinquishing the position after 
15 years. Mr RrTcHiE will continue ‘as 
senior partner of the firm and as chairman 
of the Board of Governors of ‘Touche 
Ross International. 


APPOINTMENTS 


Mr J. K. T. Fox, Ba(Ind.Econ), FCA, 
- ACMA, has been appointed a director 
of Stephenson, Mills Ltd, manufacturers 
of doormats and other housewares. Mr 
Fox has been financial controller and 
secretary since 1973. 


Mr Carl Hadley, acca, has become 
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secretary and chief accountant of C. W. 


Byford and Sons. - ' 


Mr Rudolph T. A. Laube, Fcca, has 
been appointed financial director and 
secretary of Counting Instruments Ltd. 


Mr Dennis Hill, rPFA, has become chief ` 


accountant of North West Can. 


Mr R. Wren 


Mr D. Hill 


Mr Ray Wren, Aca, has become asso- 
ciate director, finance and administration, 
of CMG Computer Management Group 
(Southern). | 


Mr L. Thoms, rcca, has become 
Head of the Audit Department of the 
Philips Group. 


NCB APPOINTMENT 


Mr Douglas Perryman, BCom, FCA, who 
is director of management accounting 
(mining) at the National Coal Board’s 
London headquarters, has been addition- 
ally appointed as deputy director-general 
of finance.  . 

After qualifying as a member of the 
former Society of Incorporated Account- 
ants in 1957, Mr Perryman joined the 
National Coal Board in the same year as an 
assistant in the finance department at the 
London headquarters. Since then he 
has held a number of appointments in the 
north of England and Scotland. 


EMPLOYERS’ LIABILITY ACT 


Enforcement of the Employers’ Liability 
(Compulsory Insurance) Act. 1969 is to 
be transferred from the Department of 
Employment to the Health and Safety 
Executive from April 1st. A Statutory 
Instrument! making the transfer was laid 
before Parliament recently. 

From April rst, an employer will be 
1 Employers’ Liability (Compulsory Insurance) 
(Amendment) . Regulations 1975, MSO, 
price 4p. 
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- conversion offer will be made to holders 
of 7 per cent British Savings Bonds ` ` 
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required to produce or send, on demand, 
his certificate of insurance to an author- 
ized officer in the Health and Safety 
Executive instead of an officer in the 
Department of Employment. , 
There will be no changes in the general 
scope or application of the Act, which 
requires every employer in Great Britain 
to insure and maintain insurance against 
liability for bodily injury or disease sus- 
tained by employees during or as a 
result of their work within Great Britain. 


SAVINGS BONDS 
CONVERSION OFFER 


The Treasury has announced that a 


(Second Conversion Issue) issued on 
June 15th, 1970, and July Ist, 1970. 
These bonds will mature on July 1st, 
1975, and are repayable on application 
at {2 per cent upon maturity. 

Holders who decide not to accept the 
conversion offer should apply for repay- 
ment. No interest will be payable on the 
bonds after they mature. cA 

The list of acceptances of the conver- 
sion offer will be closed on April rst. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales announce the 
following re-admissions to membership 
under bye-law 34: 


Peter John Charlton, rca, Horning 
Norwich. ` ; 
Sin Weng Chiew, ACA, Kuala Lumpur, 
Malaysia. ^s 

Arthur John David Hutchins, 
Sandhurst, Kent. 

James Anthony Miller-Day, Aca, Lon- 
don NW8 6PB. 

Tamunobere Oforiokuma, rca, Port 
Harcourt, Nigeria. ` 

John Tinmouth, aca, South Shields, Co. 
Durham. 

William Price West, FCA, Southbourne, 
Hants. 

John Wilkinson, ACA, Bradford 8, West 
Yorkshire. " 


TAIWAN INTERNATIONAL 
COMPUTER SYMPOSIUM 


Call for Papers 
Original papers, in English, developing 
new ideas, applications and experimental 
systems in the field of data processing are 


FCA, 


invited by the Taiwan [Formosa] or- | 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passés, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 
Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 


SUCCESS IN 
YOUR 
CA EXAMS 


obligation) on application to Careers Adviser. 


THE RAPID RESULTS COLLEGE 


Dept AH3, Tuition House, London SW19 4DS. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 
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ganizers of ‘International pet 


Symposium 1975’. Particular areas of 
interest include native language data 
processing, pattern recognition, signal 
processing, computer education, and 
government EDP policy. 

Abstracts (600 words maximum) of 
papers should be sent to reach Dr 
Nan-Hung Kuo, chairman of the tech- 
nical committee, at PO Box 186, Hsinchu, 
Taiwan 300, not later than April rsth. 
The symposium itself is to be held in 
Taipei from August 20th to 22nd. 

Assistance towards travelling expenses 
may be available to authors resident 
outside Taiwan whose papers are ac- 
cepted and who will be attending to 
present them in person. Inquiries and 
applications for registration should be 
addressed to Mr Howell S. C. Chou, 
PO Box 14-2, Taipei, Taiwan 
(cables sinocomPur, Taipei). 


CBI CONFERENCE 
ON WEALTH TAX 


The Confederation of British Industry is 
holding a one-day conference on the 
Government's proposed wealth tax on 
Monday, March 24th, at 21 Tothill 
Street, London SW1. 

The main speakers will be the Rt Hon. 
Joel Barnett, MP, FCCA, and Mr Bruce 
Sutherland, rca, together with a member 
of the Board of Inland Revenue and a 


- leading member of the Conservative 


Party. The chairman will be Mr Douglas 
Morpeth, Tp, BCom, FCA. 

Although the conference is primarily 
designed for CBI members, a limited 
number of places are available for 
members of the profession who wish to 
attend, 

The fee is {19:44 and applications 
should be made to the CBI Taxation 
Department, 21 Tothill Street, London 
SW1H ol P (o1-930 6711.) 


THE ACCOUNTANT'S DIARIES 
1975 


Corrections: 


The publishers of The  Accountant's 
Diaries draw attention to the following 
corrections in the information section of 
the 1975 diaries, and express regret for 
the errors. 

Return of Allotments (Pocket Diary, 
page 46; Desk Diary, page 16). In con- 
sequence of the introduction of capital 


IOO , 


company stamp 


replaced by Forms PUC2, PUC3 and 
PUC7. | 
Company Fees and Duties (Pocket Diary, 


page 153; Desk Diary, page 57). Capital: 


stamp duty of {1 is payable on every 
£100 or fraction of {100 of paid-up 
capital. Accordingly, total duty and fees 
on nominal share capital of £250 shown 
in the table as {52:50 is incorrect, and 
should of course be £53. 

Land Registry Fees (Pocket Diary, 
pages 89-90, Desk Diary, page 28). Fees 
should read as follows instead of those 
shown: 

Scale 1 
Not exceeding £5,000 

81p for every £500 or part thereof. 
Exceeding £5,000 but not £100,000 

48:10 for first £5,000 and 63p for every 

additional £ 500 or part thereof. 
Exceeding £100,000 

£127:80 for first £100,000 and 221p for 

every additional £ 1,000 or part thereof, with 

a maximum fee of £217:80. 

Scale 4 
Not exceeding £5,000 

£1*17 for every £500 or part thereof. 
Exceeding £5,000 but not £100,000 

£11:70 for first £5,000 and 99p for every 

additional {500 or part thereof. 
Exceeding £ 100,000 

£199°80 for first £100,000 and 45p for every 

additional {1,000 or part thereof, with a 

maximum fee of £379" 80. 


ADVANCED TRAINING IN 
THE PUBLIC SECTOR 
CIPFA members of 10 to 15 years’ 
standing are invited to participate in the 
first of a proposed new series of post- 
qualification courses. To be held at the 
Building Societies’ Staff College, Fanhams 
Hall, Ware, Herts, from April tst to 11th, 
the course will provide an opportunity 
for an intensive study in depth of the 
major developments in public finance and 

accountancy over the past decade. 

Under the chairmanship of Mr W, H. 
Lake, IPFA, former County Treasurer of 
Nottinghamshire, an extensive panel of 
lecturers and tutors has been assembled 
to deal with the various aspects of finance 
and accounting, audit, management tech- 
niques and personnel. Numbers attending 
are limited to 35, all of whom will be 
expected at some stage to take part on a 
rotational basis as chairman, secretary or 
reporter of their discussion group. 

The course fee will be £220, exclusive 


ity (S 45-47 and 
. Sch. 19, Finance Aet 1973) the previous 
Return of Allotmefits Form 45 has been 
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of VAT. "EE and SE 
should be addressed to the Secretary of 
the Institute at 1 Buckingham Place, 
London SWiE 6HS, quoting reference 
CS19. 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be held on` 
Monday, March 17th, at 10 Belgrave 
Square, London SW1, at 6 p.m., when 
Mr Michael Holland, BA, FCA, will lead 
a discussion on “Some practical points on 
company distribution’. 

Members wishing to attend should 
contact the Secretary of the Group, Mr 
J. F. Staddon, rca, at 10 Belgrave Square, 
London SW1X 8PW. (01-235 3601.) 


COURSES AND CONFERENCES 
Art and the Law 


One-day conference on ‘Art and the Law’, 
on Saturday, March 22nd, at Sotheby’s, 
34-35 New Bond Street, London Wr. 
Fee £10. 

Organized by The British German 
Jurists Association — details from the 
SC at 15 William Mews, London 

Wi. 


Management Accounting 
Courses 


Courses organized by Financial Training 
Ltd: “Basic management accountancy”, 
March 18th to 20th; ‘Stores control and 
inflation accounting’, March 21st; ‘Ad- 
vanced management accountancy’, March 
24th to 26th; ‘Contribution accounting 
and inflation accounting’, April gth. 

Fee {85 (three-day), £35 (one-day), 
all at Café Royal, London Wr. Further 
details from Financial Training Co Ltd, 
1-3 Great St Thomas Apostle, London 
EC4V 2BH. (01-248 0215.) 


Institute of Taxation Revision 
Course 


One-week pre-examination course for the 
Institute of "laxation's Associateship 
intermediate and final exams, commenc- 
ing April 21st. Organized by Polytechnic 
of the South Bank, London. 

Full details from Head of Department 
of Accounting and Finance, Francis 
House, Francis Street, London SWr. 
(01-828 0801.) 


JOHN FOORD € CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON We 3AH 


01-402 8361 
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Sergeant on Stamp Duties ` t 


and Companies Capital Duties 


Sixth Edition with 1974 Supplement. By B. J. SIMS, | 


LL.B., F.T.1.1., Solicitor. 
As a Butterworth Modern Textbook this essential work 
on stamp duty is kept well up to date with the issue of 
supplements. This year has seen extensive and 
important stamp duty changes in Great Britain and 
Northern Ireland, and the 1974 Finance Act has made 
considerable changes by the doubling of stamp duties 
generally, albeit with corresponding increased relief 
for 'small' conveyances and transfers. There have been 
a considerable number of other consequential changes 
by amendment and repeal not only in stamp duty 
legislation itself but also in associated legislation, all 
these are dealt with in the supplement. The narrative 
text on capital duty has been much expanded and now 
includes both new and revised forms in official use in 
connection with companies and limited partnerships. 
In this connection it has been decided to publish all 
the material relating to capital duty and practice 
appearing in this supplement in a separate publication 
as well (see below right). This will enable the wide 
group of persons concerned more with capital duty than 
general stamp duties to have available information 
about it in a convenient, separate and cheaper form. 
Also, many subscribers to Sergeant may like to have the 
opportunity of thus obtaining additional copies of the 
material on capital duty. However, precisely the same 
information about the capital duty is made available 
in both publications, so that subscribers do not need 
to purchase the separate volume unless they require 
additional copies. 

Supplement alone: £4-80 net (£5:70) 
Complete work with Supplement: 
£15:80 net (£16-30) 


Sumption: Taxation of 


Overseas Income and Gains 


Second Edition. By ANTHONY SUMPTION, Barrister, 
formerly a Solicitor. 

The increasing tendency for businesses to extend their 
activities overseas makes this book of vital interest for 
all those who wish to maximize their profit from doing 
so. As a sequel to the extremely popular First Edition 
this Second Edition was made necessary by the 
1974 Finance Act which abolished the remittance 
basis for earning from certain overseas trades and 
employments. The complexities resulting from the 
changes in the law are many, and many amendments 
were forced upon the Bill during its passage through 
Parliament. Sumption clarifies the new tax laws and 
makes many practical suggestions for minimizing 
taxation. The book also incorporates many constructive 
suggestions from readers and reviewers of the First 
Edition. 

£4-00 net (£4-30) 


O 406 37031 7 
0 406 37029 X 


0 406 53871 9 
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Dobry, Stewart-Smith and 


Barnes on Development 
Gains Tax 


By GEORGE DOBRY, M.A., OC W. R. STEWART- 
SMITH, B.A., LL.B., Barrister and MICHAEL BARNES, 
B.A., Barrister. 


This new work explains in simple terms the new 
concepts involved in development gains taxation and 
the relevant provision of the Finance Act 1974 stating 
how the new Act is related to existing law and how the 
concepts of ‘existing use value’ and ‘material develop- 
ment’ are applied when determining the tax payable on 
the sale and letting of land and first letting of buildings. 
All the new forms of taxation and relief are covered in 
detail. The second part of the work contains the relevant 
parts of the Finance Act 1974. Each section and 
schedule is copiously annotated and many examples 
are given. The Appendix contains the plain text of the 
Finance Acts of 1965 and 1969 and the Income and 
Corporation Taxes Act 1970. Overall, this book serves 
as a practical working guide of great value to all those 
concerned with unravelling the complexities of property 
taxation. 


£4-60 net (£4-90) 0 406 17804 6 


Sims on Capital Duty 


By B. J. SIMS, LL.B., Solicitor. Consultant Editor: 
A. K. TAVARE, LL.B., Solicitor, an Assistant Solicitor of 
Inland Revenue. 


This book is a reprint from Sergeant on Stamp Duties, 
the second Cumulative Supplement to the Sixth 
Edition (see above left). Although essentially a part of 
stamp duty, capital duty is also very much a self- 
contained branch of the subject. It is a feature of and 
an integral part of the fiscal system of the EEC and is 
now an important part also of United Kingdom stamp 
duties. It is of interest and importance to a wide range 
of persons including company lawyers, accountants, 
merchant bankers and finance houses, company 
secretaries and many others concerned with the 
formation and administration of companies, and the 
capital restructuring of companies and groups of 
companies. 

The narrative text in Parts 1 and 2 of the book elucidates 
the statutory provisions relating to capital duty, and the 
whole of the relevant portion of the Finance Act 1973 
is reproduced with explanatory notes. There has also 
been included: the text of various forms used by both 
the Companies Register and the Stamp Office, and the 
Inland Revenue pamphlet issued at the time when 
capital duty was introduced. 


Limp: £3:60 net (£3-80) 0 406 37494 5 


Bracketed prices include despatch charges and apply to single copies supplied by the Publishers 
direct to retail customers; multiple copies are supplied at net price. 


BUTTERWORTHS, Borough Green, Sevenoaks, Kent 
Personal callers: Bell Yard, Temple Bar, London WC2 


Seeee 


° " ` 
~~ ee ee ww ww Li > Wi AA AAA ARSS ef nee a" a a" a ala a o". ënn aen Zen L 6 RAI 0 6 b> 6 8 O 0 n'a" a^a a^a e OA 
2, 9, 50,959, 0 9 0 D 0, 02" o" a" o T0" a Pa Zu a a Fe Sa RE NEO 


e 






-. 


E" 


E 





o + 
k! 


LS SS: 
CSR SS 
LS SS SW 
LSw SW 


.. 


e... .... 













> 
B seele B B ^ 
NNN SEENEN SEENEN KEE 
2*5" 6*7 0 0 5*0 Ee fa Zeen Daa Da Ba Da De Zeen Ze Zeen in Ze en nie .. 0 0 0707020 070.0 a 0 0 9 € 0-9 € 9,0 0 0,0 0 0 0,957, 57,955,555 5505 5 0 0 0909, 494 9,9. 236994949," ,* 494949 ,9,*, Da Zeie 
. ... ....... PS 5 0 6*0 5*0 0 0 0 0^0 0 0 0 ROO RRA LOCO OCONC OC OC OC OXCOCO CO KASSSSSSSSSRSS SS RSR RN ene’ 
. QUOC) Se LXI > 2.4 ¢ 2 9 © 
A SRA RS AA A O O O ISSO HOR POR un ne Du DRA 


Ze eene 
` sere 
ere 


s 















| specialists in | 
4 STOCKTAKING | 
gi and n 
d : for every purpose 412 100998% - 
H in all trades and industries S 









+ 9 Golden Square, London WIR4bY * 


S Telephone O1-434 1718/9/O 


AE 








> 
"ow - 
(www ww WS? s e > "e ....... .60.0100000051000100000000000080.8000010000000.:1.5 
II A RR DCH Ce WENNER Ce Reese PO I IS E COCOA OR LOG) 
» ` ee e eeeee ee 664 ee 4 4 442 toe a ee eee ee ee eee eee eee eee eee © Ow 
l ones a 0 06.6 8.0 a AAA ~ ste ete es 4*4", e's 6 6 06 6 eu 6 Le 6 6 6 e e + 6 Le Le n Ze Ze 9 Ze Ze Ze Ze TELE "n v 
PER R RI ee e". A 4,9474 O A SS SS IRA ee OO 
E” DA LIRA OO DEENEN R Safe 679750 Dee een Den Zu en een an nenn eine EELER 
s : ^ 
» b 






` y 





Registered asa newspaper atthe Post Office. Printed and published in Great pauio by GEE & fisse a IERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 
151 Strand. London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published e Thursday, price 20p per copy. Post-paid subscriptions: £14 per yeat; £7-10 half-year. Airmail 


e ana Caw eanictared ctndente: LA ner vear (farms an anplicatian from the publishers). © Gee & Co (Publishers )Limited. "March 13th 1975 










ESTABLISHED 1874 


MARCH 20th, 1975 20p 


le 





Development of the London Money Market 
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Were having 
to work 


too hard 


We've brought it upon ourselves. 


One of the results of a successful 
growth policy, both at home and in 
Europe, is that our work load is 
growing faster than our staff. 


This is where you come in. 


We need more good accountants 
in all fields — audit and investiga- 
tions, personal and company tax 
and insolvency. We are offering 


excellent opportunities to gain 
experience and promotion to men 
who can cope with the challenge of 
an expanding practice. 


Naturally we help ourselves by 
helping you, through in heuse 
training and a combination of 
regular staff appraisal and career 
planning,to acquire the skills and 
judgement to match the responsi- 
bilities. 





If youd like to Join a long- 
established national firm in a major 
growth period,we'll be delighted 
to talk to you. 

Contact Martin Gairdner. 

Binder Hamlyn Singleton Fabian, 
8 St. Bride Street, 

London EC4A 4DA. 

Telephone: 01-353 3020. 
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New Life for National Giro?  - 


TEN YEARS AGO (August 28th, 1965) we commented on the 
White Paper that provided a blueprint of a postal giro, and 
wished it well while expressing some doubt about Mr 
Benn's forecasts of its success. 

Much water — a good deal of it muddy — has passed under 
the bridge since then. It is doubtful whether a clearer 
stream will follow Mr Benn's announcement last week of 
the Government's intentions towards a service that has not 
so far fulfilled the hopes he had for it in the distant sixties. 

The proposals are threefold. First, Giro is to be relieved 


of part of its debt burden — in part by writing off, in part by _ 


conversion into public dividend capital on the lines of 
British Steel. Secondly, the service is to be allowed to lend, 
both to personal and corporate customers. And last, 
government departments are to be encouraged to a wider 
use of Giro. A White Paper is promised early next session, 
with legislation to follow closely. 

Detailed comment must wait upon the detail that the 
White Paper should supply; we do not know yet the figures 
involved, either in the capital restructuring or in the 
estimated profitability of the rejuvenated institution, but 
there are already questions that can reasonably be asked. 
How, for instance, is it envisaged that Giro, now to provide 
a fuller banking service, will affect the trustee savings banks 
also soon to be transformed into lending banks? 

Where will Giro or the T'SBs find the lending expertise 
that neither at present has? What effect will both have on 
the clearing banks? Will the diversity of clearers, National 
Savings Bank, TSBs and Giro provide us with a better, and 

still more competitive, banking structure; or will the end 
effect be to weaken the whole system? 

The trouble with National Giro is one of credibility. 
Before its launch, a substantial body of informed opinion 
(including the Government of two years before the White 
Paper) questioned whether Giro could ever match in Britain 
the success the giro principle had in countries where the 
cheque was less familiar. 

At the time of the 1965 White Paper, Mr Benn forecast 
200,000 business accounts and a million personal accounts 
within five years, an average balance of £100 to £150 helping 
to show an ‘acceptable return on capital’. (That, incidentally 
is what Mr Benn is looking for in the new arrangements.) 
In the event, more than six years after the launch, National 
Giro claimed 490,000 accounts in all, with balances of £130 
million; and the accumulated deficit is £34 million. 

It is to be remembered, as the claim has been advanced 


. before the taxpayer will be persuaded that his new in- 3 
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that Giro was hamstrung from the start by inability to lend, - 
that the forecasts of profitability were made on the premise ` 
that there would be no lending; Giro was to be simply a — 
money transmission service. It was also to be a poor man’s | 
bank, not competitive with the clearers. Now its limited — 
success rests on corporate business, directly competitive _ 
with the clearers, and the poor man has shown no en- — 
thusiasm whatever. In the most recent three years for which — $ 
figures are available, Giro put on 95,000 accounts, while the ` 
clearers were claiming an additional million accounts a year. . 
How much of the clearing bank growth represents ` 
penetration into the one time working-class area? and how ` 
much is a reflection of changing social patterns and a ^ 
sophistication amongst the young is a question for sociolo- 
gists. But it must also be a question for National Giro -and — 
Mr Benn. Does the ‘poor man’ want a bank in the Post — 
Office? ` | PU 
We shall presumably see a new drive by Giro for - 
personal accounts, backed by claims that it providesia full — 
banking service, and with no rearward glance to earlier ` 
assurances of no competition with the clearers. It will t " 
to produce results very much better than anything yet s 


voluntary investment is a good one. : E 
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Scottish Institute's 


Annual Report 


SCOTTISH CHARTERED ACCOUNTANTS have 
recently completed, in the words of their 
President, Mr W. S. Risk, BCOM, CA, 
FCMA, JDipMA, ‘a busy and not uneventful 
year’. Membership of the Scottish In- 
stitute at December 31st, 1974, was 9,117, 
compared with 8,985 a year earlier. 





Mr W. S. Risk 


In his Presidential foreword to the 1974 
report, Mr Risk returns to the theme of 
the right and duty of independent 
professional bodies to comment on 
political decisions as they affect the 
profession: 

‘In many industries, price control 
without corresponding controls over raw 
material prices and wage increases makes 
profits difficult or impossible to achieve, 
and such profits as are made are largely 


"taken away by penal taxation. Further 


outside or additional investment is dis- 
couraged by low yields and dividend 
limitation. 

‘The greatest evil of all is inflation and 
its effect on liquidity. It is Government 
which creates inflation, and it is the duty of 
Government to reduce it ... Nationaliza- 
tion or confiscation — as appears possible 
under the loosely-drafted provisions of the 
Industry Bill now before Parliament — are 
not the answer. 

‘Our members, whether in practice or in 
industry, are probably as well qualified and 
situated as anybody in the country to 
appreciate the enormous difficulties under 
which industry is operating; and I exhort 
you, if you agree with me, to add your 
individual support to these views.’ 

Calling for more industrial members 
to participate actively in Institute affairs, 


‘the President said: ‘You have not left 


the profession when you go into industry.’ 

The Institute’s accounts for 1974 do 
not make pleasant reading’; despite a 10 
per cent increase in subscriptions, there 
was a deficit of over £37,000 on income 
and expenditure account. The Council is 
now committed to a critical cost-benefit 
analysis of Institute activities, and a more 


informative system of accounting and 


March 20th, 1975 
budgetary control is being installed for 
this purpose. 

During the year, five of the Institute’s 
members were censured for professional 
misconduct - two of whom, as reported in 
The Accountant of March 6th, were also 
ordered to pay a monetary penalty. 
Members are shortly to consider a 
change in the Institute's rules, under which 
the maximum penalty under this head 
may be increased from {£500 to £1,000. 

Professor David Flint, TD, MA, BL, CA, 
of Glasgow, senior Vice-President of the 
Institute for the past year, is nominated 
as President of the Scottish Institute for 
1975-76, with Messrs A. B. Richards, CA 
(Edinburgh) and J. L. Kirkpatrick, CA 
(Glasgow) as Vice-Presidents. 





CBI Concern on Wealth Tax 


INTERACTION of the Government’s wealth 
tax proposals with other existing taxes is 
likely to have a confiscatory effect, the 
Confederation of British Industry claimed 
last week. In the course of written sub- 
missions to the Select Committee on 
wealth tax, the CBI renewed its call for 
the appointment of a Royal Commission 
to review the whole structure ef Britain’s 
taxes; too little thought had been given 
to tax rationalization, and taxpayers, their 
advisers and the Inland Revenue ‘had 
been presented with intolerable-complexi- 
ties and a-total lack of stability in the tax 
system’. 

While accepting the validity ef the case 
for a wealth tax as one ingredient of a 
properly-integrated tax system, the CBI 
‘cannot accept that a wealth tax of the 
type proposed in the Green Paper [Cmnd 
5704] is appropriate. We do net believe 
that a wealth tax will promote a re- 
distribution of wealth from rich to poor. 
The only redistribution which will take 
place is from the individual to the State, 
and we are strongly of the opinien that it 
would be detrimental to the economy and 
to the people for the State to control too 
much’. 








Mr D. S. Morpeth 


Among the most likely immediate 
victims of a wealth tax are private busi- 
nesses — currently making a significant 
contribution to the economy as employers, 
as sources of innovation and as generators 
of export income. The combined effects 
of wealth tax and CTT could cause many 
private companies to disappear in the 
space of a generation. There are also 
major problems confronting agriculture 
and forestry. 

Other causes of concern are- the 
Government’s failure to offer any under- 
taking that wealth tax threshold levels 
would be subject to any measure of 
indexation to allow for inflation; and the 
prospect of still further powers being 
granted to the Inland Revenue to inquire 
into a person's affairs. ‘A further increase 
in the establishment of civil servants deal- 
ing with fiscal matters’ is seen as cause 
for regret, while the now-enacted CTT 
inquiry powers are attacked as ‘quite 
unacceptable in a democratic society’. 

A strong CBI delegation — including, in 
addition to the President and the Director- 
General, the Chairman of its taxation 
committee, Mr D. S. Morpeth, Tp, Bcom, 
FCA — last week met the Chancellor of the 





Mr Ralph Bateman 


NOMINATIONS for the 1975 Council 
elections of The Institute of Chartered 
Accountants in England and Wales 
closed last week. In 14 of the 18 district 
society areas, a total of 33 candidates are 
standing for 22 vacancies; though as in 
1973 (The Accountant, April 26th, 1973) 
this includes a high proportion of un- 
opposed nominations. 

Contested elections are being held, by 
postal ballot, in only four district societies: 
London, with 11 candidates for the 7 
vacant seats; Manchester (6 candidates, 
3 vacancies); Nottingham (3 candidates, 
I vacancy); and South Eastern (2 
candidates, one vacancy). No elections 
are due this year in Humberside, 
Leicester and Northants, Sheffield, or 
South Wales. 

Vacancies arising in the remaining ten 
district society areas (compared with 
eight in 1973) have been filled by un- 
opposed nominations. 

Results of the four postal ballots are 
expected to be declared at the appropriate ' 
district societies’ annual meetings. All 


Mr P. Scarfe 


Mr J. E. Burrows 





Exchequer for discussion of the Con- 
federation’s Budget representations (The 
Accountant, March 6th). The delegation 
is reported to have laid great emphasis on 
the importance of controlling and reduc- 
ing Britain’s present rate of inflation — 
officially quoted as approximately twice 
that of her major international com- 
petitors — as a first priority, if employment 
prospects are to be preserved during the 
coming year. 


Tax Administration 
Could Break Down 


ACCOUNTANTS AND THE INLAND REVENUE 
could not be expected to retain inde- 
finitely their present ‘reasonably effective’ 
grip on some of the most complex 
legislation in the world, Mr Kenneth J. 
Sharp, TD, MA, FCA, President of The 








Mr M. J. Groom 


Mr J. A. Colvin 


members of the new Council, including 
those returned unopposed, will take office 
at the conclusion of the Institute’s annual 
meeting on June 3rd. | 

The full list of candidates follows. An 
asterisk denotes a member of the present 
Council seeking re-election: 


London (7 seats, 11 candidates) 


*K. G. Bishop, FCA - 

I. F. Hay Davison, Bsc(Econ), FCA 
R. P. Grant, FCA 

* Alan Hardcastle, FCA 

*M. R. Harris, FCA 

* A. W. John, CBE, FCA 

David Lindsay, FCA 


_L. Dudley Morse, FCA 


A. B. Patrick, FCA 
*D. G. Richards, FCA 
*J.A.P. Whinney, FCA 


Manchester (3 seats, 6 candidates) 


*D. A. Boothman, FCA 

P. A. Douglas, FCA 

J. M. Gilliatt, BA(com), FCA 
J. D. Hanson, FCA 

D. H. Slade, Fca 

M. B. Solomon, FCA 


Institute of Chartered Accountants in 
England and Wales, said last week. New 


material was emerging at an intolerable 


rate, and it was questionable whether 
the national interest was best served by 
rapid changes in the law. 

The President reserved his strongest 
criticism for the ‘deplorable’ requirement 
now enacted in the Finance Act 1975, for 
accountants to report the setting-up of 
certain classes of trust to the Inland 
Revenue. ‘It is wholly wrong, and 
contrary to the principles upon which 
taxation law has worked effectively 
hitherto’, he said, ‘to place responsibility 
for producing information upon anyone 
other than the taxpayer’. 

Mr Sharp was addressing the annual 
dinner of the Nottingham Society of 
Chartered Accountants. A report of this 
occasion appears on page 388. 




















Nottingham (r seat, 3 candidates) 
*D. E. M. Appleby, Bsc, FCA 
J. H. Hewitt, rca 

H. W. Housley, FCA 


South Eastern (1 seat, 2 candidates) 


A. J. E. Hodges, ACA 
H. B. C. Sandford, FCA 


Unopposed Nominations 


Eleven candidates have been returned 
unopposed: 


J. E. Burrows, FcA (Beds, Bucks and Herts) bk 
M. J. Groom, Fca (Birmingham) Y 
*E. J. Newman, MA, FCA (Birmingham) E 
*P. Scarfe, FCA (East Anglia) - T 
*P. H. Dobson, Fca (Leeds, Bradford & Ai 
District) J 
J. A. Colvin, FCA (Liverpool) 
A. J. Westall, Fca (North West) 
*R. G. Wilson, FCA, JDipMA (Northern) 
K. C. Manterfield, Fca (South Essex) 
*M. G. Lickiss, Bsc(Econ), FCA (Southern) ` ` 
*Stanley Edgcumbe, rca (West of England) | A 

















Mr M. G. Lickiss Mr A. J. Westall 
Machinery for the direct election of 
Council candidates by Institute members _ 
was recommended by the 1970 committee ` 
on future policy as one of several measures EC 
to encourage a closer degree of identifica- - 
tion and participation by the individual ` 
member in Institute affairs. It was 
invoked for the first time in 1973. 


Leonard Shaw 
Memorial Prize 


A MEMBER of the Chartered Institute of 
Public Finance and Accountancy, Mr - 
John Ross, who is a senior financial ` 
analyst with the British Gas Corporation, . 
is the 1974 winner of the Leonard Shaw  - 
Memorial Prize for the best performance - | 
in the Financial Management paper on ` 
the Part I examination for the Joint ` 
Diploma in Management Accounting ` ^ 
Services held last October. * 

Mr Ross, who was admitted to member- - 
ship of CIPFA in 1969, is, married wi 
lives in Southend-on-Sea. 

The prize, which was founded in 1972 
in the memory of the late Mr Leonard | | 
W. Shaw, Bsc, FCA, JDipMA, a former | 
partner in Price Waterhouse, was e 
sented to Mr Ross by Mrs Shaw at a 


WI: 


meeting of the Joint Diploma Board on 
Monday of this week. 

The presentation ceremony was at- 
. tended by Mrs Ross, Mr Donald Reap, 
— BA, FCA, Chairman of the Shaw Fund 
E. cma Mr F. S. Grindrod, IPFA, FCA, 
- CIPFA President and Chairman of the 
Joint Diploma Board, and other Board 
members, 

WW. 


- Prospects of Highest 
- Postwar Unemployment 


` Even Ministers find it difficult to detect 
. any silver lining in the sombre clouds 
E which darken Britain's economic scene. 
. The National Institute's Economic Review 
.. for February paints a bleak prospect with 
. the world economy moving into the 
- deepest recession since the war. As far 
— as the UK economy is concerned, the 
Review states that the £ sterling will 
. continue to float down slowly, while public 
= sector expenditure will continue to rise. 
In contrast, manufacturing industries' 
- investment is expected to fall sharply 
b from now on, a decline which will persist 
. into 1976. Unemployment will rise to 
. the highest post-war level, though average 
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_ FUNDAMENTAL CHANGES in company law 
. are now threatened, by default, in the 
- Industrial Democracy Bill. This Bill, 
` Which has reached its Committee stage 
1 in the House of Commons, is a Private 
Member's measure providing for a two- 
_ tier board structure ‘in companies and 
nationalized industries, with 50 per cent 
worker representation on supervisory 
boards. 
? -= Calling attention to this development, 
- Mr L. F. Pocock, rcca, Vice-President- 
. designate of the Association of Certified 
- Accountants, claimed that there had been 
. insufficient informed debate in the UK 
about the reform of company boards. 
- The now-defunct Companies Bill 1973 
had included no such provision; nor had 
. the present Government yet made clear 
. its intentions with respect to the general 
reform of company law or to the par- 
ticular issue of employee participation. 

In the course of a speech to members of 
_ the Association at Swansea, Mr Pocock 
-= said ‘Whatever the merits or otherwise of 
= this Bill, it is highly undesirable that a 
. measure of this importance should reach 
. this stage in Parliament without the 
- Government declaring its policy on the 
. matter. The business community has a 
. right to know what the Government's 
| intentions are in this important area of 
= company law reform. 
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earnings may rise slightly less quickly - 
174 per cent in 1976 compared with a 
probable 22 per cent this year. The 
balance of payments this year will be in 
deficit by nearly £3 billion and, if un- 
employment is as high as expected next 
year, the deficit would probably decline 
slightly. 

Import controls, except as a part of an 
internationally-agreed policy, are not 
favoured except possibly in one or two 
industries such as cars. The greatest 
single aid to the UK’s position would be 
provided by an ability to contain in- 
flation. This, however, depends entirely 
on what happens to pay awards, and if 
there is no reduction, then unemployment 
is the only alternative. There can be no 
possibility of general reflation until there 
is a tighter control over the rise in money 
incomes. 

The National Institute’s view that 
rising domestic costs are the primary 
source of inflation is confirmed by the 
Bank of England’s Quarterly Bulletin for 
March. Apart from containing pay 
increases, substantial reductien in public 
sector borrowing is also a necessary pre- 


condition for a return to stability and 
economic progress in Britain. | 


Change in Law by Default? 


‘There have been a number of un- 
desirable legislative developments in 
recent years; but back-door legislation, 
or legislation by stealth or by default, 
should most decidedly not be added to 
the list.’ 

The Bill received a formal Second 
Reading on March 7th - apparently as the 
result of a misunderstanding between 
Government and Opposition members, 
each of whom had expected the other to 
object to it. 


Mr L. F. Pocock 








Auditing the - 


Stock Exchange 


CLOSER CONTROL over the audit of Stock 
Exchange member firms’ accounts is 
envisaged in a recent agreement between 
the Stock Exchange Council, the three 
Institutes of Chartered Accountants in 
the British Isles, and The Association of 
Certified Accountants. 

Stock Exchange firms will in future be 
required to notify the Council of the 
name of any firm of accountants whom 
they propose to appoint or reappoint as 
their auditors. This follows a review by 
the Stock Exchange Council and the 
accountancy bodies of the appointment of 
member firms’ auditors, and the means 
whereby auditors can be made aware of 
the special features of such audits. | 

Though the Stock Exchange Council 
will be empowered to withhold approval 
of a proposed firm of auditors, it has 
been confirmed that this situation will not 
arise ‘if there exists within the firm 
adequate practical knowledge and up-to- 
date theoretical knowledge of the res- 
ponsibilities and practical problems of 
the audit of [Stock Exchange] member 
firms'. Any case in which it appears that 
approval should be withheld will be 
considered by a committee representing 
both the Exchange and the accountancy 
profession. 

The accountancy bodies are also 
collaborating with the Exchange in the 
organization of a series of courses on the 
financial management and audit of Stock 
Exchange firms, to be held in London, 
Manchester, Glasgow and Dublin during 
April and May. The Stock Exchange 
Council has announced that it attaches 
‘great importance’ to these courses, and 
will look for them to be well supported. 


Protection 
— or Justice ? 


JusricE as between debtor and creditor, 
rather than protection of the debtor, 
should be the aim of bankruptcy juris- 


- diction, Mr John Phillips, OBE, LLM, FCIS, 


said last week. Commenting on the 
recently-published report Bankruptcy 
by ‘Justice’ (The Accountant, March 13th) 
he said that its general tenor seemed to 
be towards protection of the small 
debtor. 

‘It should not be forgotten that the 
law’s object is the relief of creditors and 
the protection of society — and that small 
debtors may be fraudulent as well as 
unfortunate. How many cases do we hear 
of in which debtors are ordered to dis- 
charge debts by instalments which can 
only be described as derisory?” 

The proposal to do away with the 
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A BREAKTHROUGH 


in Pensions for the Self-employed“ 


“or persons in a job without a pension 


An investment opportunity which your clients should not miss 
Time Assurance GUARANTEED single premium pension bonds 


Guaranteed Pension for males 


These pension figures assume a yield on 
24% Treasury Stock of 15% . The pensions 
are all increased if on the day the cheque 
is received the pensioner is more than 
3 months away from next birthday. Rates 
for males at other ages and for females 


Guaranteed Income-the rate of 
pension is fixed on the day we receive 
your client’s cheque, according to the 
yield on 24% Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 17;. The fixed amount 
of pension so purchased i is then 
GUARANTEED and payable for life 
from the pension age selected. 

The premium paid will be invested 
in long dated or undated BRITISH 
GOVERNMENT STOCKS, long 
enough to ensure the highest 
GUARANTEED interest yield, not 
only up to retirement age, but 
throughout the years of retirement. 

The table shows the pensions for 
males resulting from a single premium 
of £1,000, according to the age next 
birthday at entry. The figures in the 
table have assumed that the yield 
on 24% Treasury Stock is 15% when 
the premium is paid. 
Example-a man aged 50 next birth- 
day, paid a single premium of £1,000 
for a pension to commence on his 65th 
birthday. On the day his cheque was 
received the yield on 24% Treasury 
Stock was 15%. His GUARANTEED 
pension at age 65 would be £550 p.a. 

Had the yield on 23 % Treasury Stock 
been 14-90 Y, on the day his premium was 
received, his pension would have been 
£541 p.a. (based on 143%). If the yield 
was 14-63 %, the pension would be 
£532 p.a. (based on 144%). On the day 
this advertisement was drafted the yield 
was 14-80%. 


Further Guaranteé-the pension is 
payable monthly in advance for life, how- 
ever long the pensioner may live, with a 
guarantee that it will, in any case, be paid 
for a minimum period of 5 years, should 
he die within 5 years after commence- 
ment of the pension. Should he die before 
reaching pension age, the whole of the in- 
vestment would be returned to his Estate. 
Maximum Investment-for people 


` born 1916 or later the maximum invest- 


ment each year is £1,500 LESS any 
other contributions paid for aretirement 
annuity. This maximum increases to 
£2,000 for those born in 1906 or earlier 
provided they have no other pension 
entitlement from a former occupation. 
The minimum investment accepted is 
£100. 

Tax Relief-unlike most investments, a 
single premium paid by an eligible person 
towardsa pension, qualifies, withinlimits, 
for FULL tax rélief at the HIGHEST 
rate of tax paid, earnings fortheyear being 
reduced by the amount of pension 
contribution before tax is assessed. Tax 
relief in any year is restricted to relief on 
15% of earnings (increasing to 20% for 
older ages), but any excess contributions 
may be carried forward for tax relief in 
future years. 

If you would like an Agency with the 
Society in order to pass on these advan- 
tages to your self-employed clients, then 
complete the coupon below. 

The table opposite isa guide only and 
full details with complete rate sheets for 
males and females are included in the 
literature, 


To: TIME ASSURANCE SOCIETY 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7. 


Manchester Office: Blackfriars House, The Parsonage, Manchester M3 2J), Telephone: 061-624 7299/06 1-624 9955. 
Scottish Office: 6 York Place, Edinburgh EH! 3EP. Telephone: 031-556 3895. 


Please register me/us as Agent(s) of Time Assurance Society and send a supply of Pension Bond Literature. TA 17/3/75 


MADE A E baec EA EE J. DATE ESTABLISHED... 
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"BLOCK CAPITALS, PLEASE 
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^BTIME ASSURANCE The Personal Pension ! People 
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public examination where unsecured 
liabilities did not exceed £10,000 pre- 
sumed a distinction ‘between the small- 
time victim of misfortune and the larger- 
scale businessman guilty of fraudulent 
or reckless conduct. Big may not always 
be beautiful or best, but it does not 
necessarily mean bad either; nor is it 
always true that little is merely un- 
fortunate’. 

Mr Phillips, hive executive of the 
Institute of Chartered Secretaries and 
Administrators, was addressing a meeting 
of ICSA members in Reigate. There 
would be widespread support, he thought, 
for a review of the bankruptcy law, but 
he would not like to see the protection of 
small debtors as a primary or overriding 
consideration. 
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Industry Bill 
Condemned 


THE GOVERNMENT’S Industry Bill de- 
serves nothing better than to be thrown 
out, according to a recent study by Aims 
of Industry. If this proves impossible, 
then at least its more tendentious 
provisions — ‘which would have the effect 
of subjecting industry to an immense 
degree of direction and interference, not 
to mention expropriation' — should be 
removed. 

Among other objections, the Bill is 


seen as a charter for inflation while the 


prospect of National Enterprise Board 
nominees, 'chosen for their socialist faith 
rather than their business qualifications’, 
moving in on the boards of companies 
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struggling for survival, is the reverse of 
encouraging. 

*When the State is meeting any losses, 
the social contract, if it ever meant 
anything at all, will be a dead letter with 
a vengeance. We would really learn how 
inflationary wage settlements can be. 

'If the Government is going to make 
any serious effort to limit official spend- 
ing, the money spent by NEB can only 
be found by depriving other departments. 
The alternative — to print money to 


pay them all, and also give NEB funds | 


to further the aims of the nationalizers — 
spells galloping inflation beside which the 
levels we have been experiencing will 
seem like stability.’ 
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Firm guarantees — ‘not soothing noises’ 


— are called for to ensure that no enter- 


- THIS IS MY LIFE 


Sending Them 
Packing 


by An Industrious Accountant 


Over the morning coffee cups, I discoursed sadly on the 
problem of non-returned empties vis-à-vis returnable 
. entries. Out in our hosiery factory, a smart young auditor 
querying some odd-looking balances had unearthed an 
unholy mess going back for years. 

Textiles have their packaging problems, incoming and 
outgoing. Yarn is sent on bobbins and spools, packed in 
big skips of woven fibres. These should be either returned 
or paid for. At some stage, however, our system had 
faltered; details of the various packages were missing; 
payments hadn’t been analysed between hosiery and tare; 
reconciliations were difficult. 

A tactfully-phrased circular had engendered answers 
varying from the indignant to the non-committal. Two 
customers were claiming credits for past over-charges and 
three had threatened to close their accounts. The salesmen, 
conscious of their commission at risk, were at the book- 


five bob'. It transpired that the cases, shrewdly dissected 
during unpacking, were re-assembled and re-sold as 
surburban garden sheds, some indeed ending up as 


-summer-houses, painted, wallpapered, and perched on 


stacked bricks. Curtness to auditors, said the SP darkly, 
didn’t pay dividends. 

The junior partner audited a Beete? which distributed 
to its customers the lit-up brand-marked counter dispensers 
which gave those froth-topped pints. Debited to advertising 
in the P and L, he said eruditely, and we told him off with a 
reference to egg-sucking grannies. There was ancillary 
equipment too, he elaborated, and a nominal charge to 
trade customers, but collecting so-called ‘nominal charges’ 
could be tricky, especially on the afternoon the home team 
were defeated. A sixteen-stone barman had nearly throttled 


the brewery’s star traveller last week, with some peripheral ` 


damage to equipment and a regrettable loss of beer. . . 
No useful contributions were tendered, so we departed 
pondering. 


keepers’ throats; the chief ledger clerk had gone sick and ' 


the packing hall supervisor had a black eye which nobody 
dared to mention to him. Really, it was a shambles. 

The senior partner said that these things just happen. 
He remembered auditing a biggish motor-car manu- 
facturer once, and asking about the ultimate fate of the 
huge wooden packing-cases arriving into the yard with 
component parts. Broken up during unpacking and sold as 
scrap, said the supervisor curtly. 

The SP, having a warped view of human nature, didn’t 
take kindly to curt answers, so he probed further, beyond 
the little pink dockets or petty cash book saying ‘scrap sold, 
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prise can be taken over by the NEB 
without its own consent. AI also forecasts 
protest strikes on a national scale if 
trade unions were to be subjected to the 
same disclosure requirements as the 
Industry Bill seeks to impose on em- 
ployers. 


"Moral Obligation' 
Repudiated 
CREDITORS of Upper Clyde Shipbuilders — 


ranging from the British Steel Corpora- 
tion to a small local hotel — were this week 
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reported to be enraged by the Govern- 
ment’s disavowal of any liability. Many 
claimed that they had continued to supply 
UCS only on the strength of assurances 
from Mr Anthony Wedgwood Benn, 
Secretary of State for Industry, and other 
Ministers. 

UCS liquidator Mr R. C. Smith, MA, 
CA, concluded last year (The Accountant, 
October 31st, 1074) that the Government 
had, by reason of its significant share- 
holding, its appointment of a nominee to 
the UCS board and its direct involvement 
in important financial decisions, a duty 
to meet the claims of creditors — an 
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assessment confirmed in an independent 
report from Professor David Flint, Tp, 
MA, BL, CA, senior Vice-President (and 
now President-designate) of The Institute 
of Chartered Accountants of Scotland, 
However, a reply from Mr Benn’s office 
has now rejected either moral or legal 
responsibility. j 

The Government, it is stated, has been 
legally advised that it was not a party to 
the situation with intent to defraud 
creditors — whose unsatisfied claims have 
been put at £6 million — and that there 
are no grounds on which action could be 
brought against the Government. 


Europe: The True 


f 


Picture 


The address by Mr RONALD GRIERSON, senior partner of Panmure Gordon 
and former EEC Director-General, Industrial and Technological Affairs, 
at last week's London Chartered Accountants’ luncheon meeting. 


I FIND IT RATHER UNNERVING to stand here in the presence of 
over 100 professional men who are dedicated, as every company 
report informs us, to presenting a true and fair picture. To 
those of us who are accustomed to painting with a broader 
brush, it becomes increasingly difficult, especially when dis- 
cussing the affairs of the world in general — and that, after all, is- 
what I am going to talk about today, with particular reference 
to the European Community — to know what a true and fair 
picture is, and, therefore, how to convey one to an 
audience. i 

I do not think one has to go quite as far as Edmund Burke, 
who once observed that the nature of true greatness is not 
to be too exact. That goes too far in the opposite direction. 
But I will try today to rise to the high standard of your profes- 
sion and attempt to give you, on the basis of my own experience 
in Brussels and my connection with European aflairs over many 
years, a perhaps slightly different and, I would like to think, a 
more correct perspective of the European scene. 

Since I was invited to address this meeting, we have had a 
change in Government and the question of Britain’s continued 
membership of EEC has arisen — very irresponsibly, in my 


opinion — and we are now faced with a very irresponsible ` 


referendum which is going to take up a great deal of our time 
and our attention and our energies over the next few months. In 
my opinion we have to win it, and we can win it. But it is going to 
be very time-consuming at a moment when there are plenty of 
other topics, national and international, with which we ought to 
be concerning ourselves instead. 

Nevertheless, we are now faced with this referendum, and it is 
therefore more than ever important that one should see the 
whole European venture or adventure in the truest light. 


Unique framework 


One of the reasons why it is very difficult for those who have not 
been directly exposed to it to see it in a true light is that the 
institutional framework which has been created in Brussels and 
Luxembourg and Strasbourg - the Commission, the Council of 
Ministers, the Parliament and the Court of Justice - is one which 
has no equal anywhere in the history of human institutions. It 


does not correspond to any international organization in the 


sense in which that expression is normally employed; it is not 


by any means a government in the sense in which that term is 


used. 


The only way, I think, to get a good perspective on what is 
happening in Brussels is to recognize that it is in fact a mixture 
of two things. It is on the one hand a crusade — a campaign - to 
move the various member countries nearer and nearer the goal 
which they have intellectually accepted of one day becoming 
one political entity. 

It so happens that I personally believe that there was far too 
much over-expectation in that respect at the time of our entry 
into the Community and this is one of the reasons why people 
feel slightly let down. For my own part I have always felt that 
creating Europe in the sense of creating a political Europe was a 
task for at least a generation. We might see some progress in 
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15, 20 or 25 years’ time. We have to work towards it, but it is not 
something which we can just pull out of a hat or will. by an act 
of great faith — it has to be worked towards. | 

As I said; the difficulty in seeing all this in the right perspective 
arises from the fact that, on the one hand, Europe is a campaign — 
a constant move towards the objective of a unified Europe — and 
on the other hand it is, of course, an embryonic administration. 
Therefore, members of the EEC Commission in Brussels, as 
well as Ministers when they go to act as the embryonic 
Government of Europe in the Council of Ministers, speak 
occasionally with the.voice of a governmental agent, although 
at other times they speak with the voices of crusaders. It is 
extremely difficult — almost impossible for the ordinary man - 
to assimilate this in the light of the other political experiences 
he has known in his own country or abroad. 

The Council of Ministers and the Commission are at one and 
the same time campaigners for a distant political goal — and 
occasionally have to vote for it. At other times they are ad- 
ministrators of policies that have already been settled. 


Policies 
It is terribly important in this connection to remember that 
in fact very few policies have so far been settled by the European 
Community. The only two policies on which agreement has 
been reached over the last 20 years by the original Six and now 
subscribed to by the UK are, first of all, that there shall be a 
Common Market and, secondly, that there shall be a common 
agricultural policy. In every other field we are merely talking 
about the possibility of having policies one day; there are no 
policies yet. | i 

This is an important thing to bear in mind, particularly at the 
present moment when so many people are deliberately mis- 
describing the Community and making it look as if Brussels was 
a vast faceless, tyrannical beaucracy,.capable of riding roughshod 
over the lives of the ordinary citizens of this country. f 

It is, in fact, nothing of the kind. As you know, I have been 
very critical of the Commission at various times, but the last 
thing I would describe it as is ‘large’ or ‘faceless’ or ‘tyrannical’. 
It is quite the opposite. It is a very small bureaucracy; it is by 
no means faceless -- I would have thought that it was at least. as 
cosy as any bureaucracy which we know in this country, and 1 
am not noted for my admiration of bureaucracy in general; and 
it is certainly not tyrannical because its powers are, in fact, very 
limited in the two fields on which Europe has already agreed to 


go forward. The Commission cannot, in fact, do anything unless 


it has the unanimous consent of all nine governments. 

So when you read - as 1 am sure in your professional life you 
very often do ~ that the Commission has put forward this or 
that idea, even though it may have put it forward in a rather 
peremptory tone of voice, it is in fact only the floating of an idea. 
All nine governments are perfectly free to reject it and in many 
cases they do reject it; some ideas deserve to be rejected, 
because they have not taken into account the problems involved. 
You have to allow for the fact that the zeal of civil servants in 
Brussels sometimes causes them to present their proposals in a 
slightly too,ambitious form; but they are no more than proposals 
which. governments are free to reduce in ambition and, in some 
cases, not to accept at all. 


Free movement 


The two areas where policy has been settled in Europe are, as I 
have said, the Common Market and the agricultural policy. Of 
these, from your point of view, the Common Market is bv far 
the more important. The Common Market is quite simply that 
nine governments have agreed that they wish to eliminate all 
obstacles to the free movement of anything — people, capital, 
goods — among themselves progressively over the next few years. 
They have begun with custom duties, which nowadays play a far 
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less important role than they used to in the past, and they are 
now going forward to eliminate everything else; starting with 
what are called ‘non-tariff barriers to trade’ — all sorts of 
preferences given to one country which make it more difficult 
for the goods of another country to move there — and going on to 
all the professional inequalities of which you are well aware, 
since some of them impinge on your profession. 

The reason why the Commission is so active in all these fields 
— sometimes you may feel it is too active — is because it 1s part 
of the implementation of the Common Market on which a 
decision in principle was reached many years ago. 

If you start from the concept that the objective of the nine 
governments was to make their nine countries as if they were one 
for the purpose of the free movement of bodies and capital and 
goods, then. it must follow that you have to remove anything 
which makes it more difficult for a body, a piece of capital or a 
good, to flow freely around this area, Of course, this is all very 
much easier said than done and there is no doubt that in recent 
years the Commission has at times been very over-zealous and 
very theoretical in the way in which it approached this question 
of so-called: harmonization. 

Harmonization is a word which 1 myself avoided using during 
the whole year and a half I was in Brussels; I find it such an 


obnoxious word.- But this is how it is. described in Brussels; 


and harmonization of professional practices, harmonization 
of all sorts of trade practices, is one of the aims of the 
Community. 
They set about it sometimes in a rather ham-fisted and over- 
zealous way. But the inspiration behind it is, I think, a sound- 
óne in that it is the only way in which you can, over a period of 
time, achieve total freedom for all those living within. tha 
Community. ESE 


Make haste slowly 


I think the people who now administer this free internal mar- 
ket are much more conscious than their predecessors of two or 
three years ago — and I believe that British membership has had 
a certain amount to do with this — of the need to make haste 
slowly. You have probably all found ~ certainly I have found 
in the areas which concern me — that there is a little more 


‘care being taken that proposals do not ride roughshod over 


intelligent and well-founded existing arrangements. But there is 
no doubt that, over a time, there will be all sorts of problems 
and. you may have cause for complaint about this or that. 

On this question of complaints and making one’s voice felt 
in Brussels, I think there are a number of important things to be 
borne in mind. The first one is that the European Community 
is in fact the only international body I know which has what 
in computer language would be called ‘multi-access facility’. 
It is approachable not only by governments, but also by 
companies, professional bodies and indeed individual ordinary 
citizens. This creates a certain amount of complication — 
enriching diversity, as someone once called it in Brussels — 
because normally when you approach an international body you 
do so through your own government, especially if that govern- 
ment signed the original act of accession to the international 
body. 

In Brussels, direct contact with individual citizens, profes- 
sional bodies and companies is encouraged, and 1 think rightly 
so. The European experiment is in a state of creation and is 
capable of being shaped in all sorts of directions, and it is right 
for those who are shaping it to hear not only the views of 
Government, but the views of anybody who cares to make 
themselves heard: That is the first complication. 

- Another one is that the European Commission, and I suppose - 
one can understand this, sometimes likes to give the impression 
that it has more powers than have in fact been attributed to it so 


far. I think one just has to get used to this. The Commission is 
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in fact almost entirely a body for making proposals and no one 
should be too affaid to tackle it. 


The third thing which has to be borne in mind is that the ` 


Community possesses a very efficient judicial system — the 
Court of Justice — and it is extremely receptive to complaints. 
‘If anyone ever feels that a particular problem with which he is 
concerned is being handled by the Commission or any other 
Community organ in a way which does not seem to be entirely 
fair, the Court of Justice can be got at very quickly — cases are 
brought before them much more rapidly than in national courts— 
and most of the judgments made so far have been rather 
impressive. 


i 


Antagonism misplaced 


I have tried in these few words to give you an idea of how the 
Community and the Commission in particular appear to me, 
and why it is so difficult to understand and why, at the same 
time, it does not have to be treated with the antagonism with 
which it sometimes tends to be treated. 

At this particular moment, the most important thing of all is 


to win the referendum. I believe that if we do not win the ` 


referendum and we have to negotiate our way out of the 
European Community, the consequences would be far more 
catastrophic than ariyone has -yet realized. Not only for 
- commercial or financial reasons — I think both those would 
be catastrophic enough - but the real danger, in my 
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view, lies.in the psychological effects it would have on this 
county in suddenly having cast aside the new, and on the 
whole rather invigorating connection it has built up over 
the last few years. 

By far the two most important arguments for remaining in 
the Community and defeating those who are trying to get us 
out o it now are the following. First of all, we are going to need 
friencs in this difficult world over the next few years and I think - 
our best friends at the moment are in Europe; together we will 


. be alle to tackle the uncertainty of the future, whereas at the 


mom:nt, as we have seén in recent years, we are not particularly 
successful at doing so alone. 

TEs may seem to you a very vague concept, but to me it is 
probably the determining reason why theré should be no 
queston about our remaining in the Community: that we will 
be alle to influence world events — agricultural, political or 


commercial — much better by acting collectively. 


"Tt second reason is that in spite of all the difficulties which 
some-of you may be encountering from time to time in Brussels, 
and ia spite of the fact that there are people in the Commission 
who :-ndoubtedly see it in a more dirigiste way, the Community. 
as such is still inspired by the concept of free trade which was 
instil zd into it by Dr Erhardt, then the Chancellor of Germany. 
Ther= is no question that Dr Erhardt's concept of free trade and 
the rrarket economy has remained pie guiding concept of the : 
Euro~ean venture, 


Development of the London 


Money Market 


by E. R. SHAW, MA(Econ), AIB, AMBIM 


The sixteen years following the Radcliffe Report have been an eventful and T / 
important period for the City, during which time the London money market ` 

has been transformed from one such market — the traditional discount market — - 

into a number of distinct and inter-related markets of international importance. 


DURING THE 19508, borrowing by local authorities from the 
Public Works Loans Board was severely restricted, and the 
municipalities were forced to borrow funds on the open 
market; a broker-based market was quickly established 
and lenders and borrowers brought together. The compel- 
ling needs of the loca] authorities soon created a second tier 
. of short-term interest rates at a higher level than in the 
discount market. The non-clearing banks were quick to 
appreciate the advantages of dealing on this lucrative 
market, and subsequently the sterling inter-bank market 
rapidly developed and formed a separate source of liquidity 
for the secondary banks. 

By.the early 1960s other new markets were developing 
equally quickly and significantly, in direct competition with 
the discount market. ‘Thus the finance house market, the 
Euro-dollar and others evolved as overseas investors 
appreciated the diversification of investment opportunities 
in London. 

The demise of the discount market has been predicted 
many times in the last ten years. The doubts about its 
continued existence have stemmed from the growth of the 


mor: recent complementary markets such as the local 
authority market,’ sterling’ inter-bank market, finance 


hous market, nd others. 


Stch prophecies have undoubtedly dad the 
houses’ vital function in the operation of monetary policy 
and also their innate ability to adapt to changing conditions 
by ianovation and the use of traditional expertise. Indeed 
it is'true to say that the discount market’s function is 
indispensable in so far as it is a function which must be 
und-rtaken. 


D 


Postion consolidated 


This was confirmed in September 1971 when the Bank: 
of England announced its new arrangements for controlling 
the >anking system. Under the new rules, the position of 
the discount houses was consolidated by the Bank's con- 
tinued agreement to provide exclusive lender of the last 
reso-t facilities to the houses provided they in turn agreed 
to caver the weekly tender for Treasury bills. 

Tne authorities regard the discount market mechanism ` 


as Ce best for evening out daily monetary. flows and. 
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` stabilizing short-term interest rates, The principal functions 
of the discount houses may be summarized as: 

(1) They assist the Bank of England in re-financing the 

National Debt by dealing in short bonds. 

{2) They make the call-money market by accepting funds 

from the banking system which is repayable “on calP. 

(3) They make the Treasury bill market. 

{4) They provide an alternative source of short-term funds 

for trade and industry; and 

(5) They discount bills of exchange which have bes ac- 

cepted by merchant banks, and also discount other non- 
- gover nment paper, 

Points 1, 2 and 3,are of particular inh cauce for the 
Bank of England ‘as the Treasury is by far the largest 
borrowers of money in.the economy. The discount houses 
therefore provide a sophisticated means of operating credit 
control and monetary policy. - 

The order of magnitude of the Treasury s task can be 
appreciated when we examine some recent figures. During 
the year ended February 23rd, 1973, the total of Treasury 
bills offered was £5,840 million, compared with £7,360 
million in 1971. On a weekly basis, issues can vary from 
approximately {50 million to over 
readily apparent that the authorities must haye.a stable 
and assured market for their bills. Such a market is provided 
by the discount houses who apply each wéek for an amount 
of bills which is roughly equal to the total on offer. 

The discount market also provides a very efficient short 
- loan market which enables the banking system to work to 
' minimum cash ratios. The houses will always exchange 
cash .for Treasury bills and vice versa, while the banks 


lend à proportion, of their surplus cash to the market 


on call. If a bank is short of cash it can always call its funds 


from the houses, in the knowledge that the market can 
- probably make good the loss from another bank which is in : 


surplus. 1f, in the event, all banks in the system are short 


of cash, then the discount houses can go to the Bank of . 


England as lender. of the last resort. 


intermediary jala 


. A number of advantages accrue to the Bank of England 
from the market's intermediary role. First, the Bank does 
not need to deal with every individual bank since 1t knows 
that there is one centralized point in the system to which 
surplus cash will flow. Furthermore, 1t means that the 
Bank can initiate cash shortages or surpluses in the system 
through the use of open market operations. 

For example, if the Bank wishes to reduce bank deposits 
it sells Government securities to the banks, or it can-reverse 
the process if it wishes to increase the level of bank deposits. 
Since bank deposits can loosely.be defined as the money 
supply, it can be seen that the authorities have a large 
measure of control over monetary aggregates. -` 

Perhaps of more importance is that it gives the authorities 
close control over short-term money rates. Thus, if the 
. Bank wishes to force up interest rates, it can create a 
shortage of cash in the market which will eventually cáuse 
the discount houses to go to the Bank as a last resort. The 
Bank can impose virtually whatever penal rate it chooses 
'to relieve the shortage by varying the number of days 
that the houses are forced to borrow. The penal rate is 


calculated by taking the average Treasury bill rate, 
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adding 4 T per cent dd rounding off to the nearest quarter 
per cent above. 
The system is also advantageous to Ge Stee banks, 


vas it obviates the need for them to tender for bills for 


themselves. safe in the knowledge that they can always 
find bills of a particular See? to meet their future 
liquidity pattern. 

Apart from its short-term needs, Government must also 
find monies to service the National Debt which ‘rolls over’ 
— that is redemptions and maturities must be re-financed 
to the extent of approximately {1,700 million per annum. 
The discount market and the Stock Exchange provide an 
active market in short bonds and therefore play a significant 
role in these operations. In particular, industrial and com- 
mercial investors who wish to replace maturing bonds 

channel these ‘short’ maturities through the discount 
market. ‘The mechanism enables the Bank of England to 
purchase large amounts of stock of precise maturities. 

It is clearly evident that the discount houses operations 
in Treasury bills and short bonds play a fundamental 
role in the implementation of the authorities’ control of 
the money supply and the level of interest rates. 


Pool of liquidity ` ] 
In the early-1g50s the discount houses were the only source 
of inter-bank liquidity within the banking sector. However, 
the emergence of the complementary money markets — 
chiefly the local authorities market in 1955, and later the 
sterling inter-bank market — was to provide London with 
a second money market which largely serviced the liquidity 
needs- of the non-clearing banks (comprising merchant 
banks, accepting houses, ae overseas and foreign 
banks). 

The position until 1971, eri was that two distinct 
groups of banks were operating in the -City largely in- 
dependent of each’ other. The important distinction 
between the two groups was that the clearing banks who 
operated through the discount market were underpinned 
by the. Bank of England which provided lender of last 
resort facilities. The sterling inter-bank market has no 
such safety net. 

It should not be assumed that the non-clearing banks 
placed no funds with the discount market; indeed they 
have always made use of the market. What is interesting, 
however, is the changes which have occurred in the dis- 
position of both non-clearing and clearing bank funds 


before the Bank of England introduced its new controls ^ 


over the banking system arid since. Prior to 1970 over 6o 
per cent of the discount houses borrowed funds came from 


the clearing banks, but by early 1972 the proportion had 


fallen to about 42 per cent. During the same period, the 
non-clearing banks increased the proportion of their funds 
held by the houses from 23 to over 35 per cent. The 
stimulus for this substantial switching of funds stemmed 
from two factors: 
(1) The Bank of England stipulated that call-money with 
i the discount market was to be a reserve asset thereby 
inducing the non-clearing banks to increase their par- - 
ticipation; and 
_ (2) The clearing banks (and discount houses) were no longer: 
bound by the former cartel agreements on interest rates, 


‘This meant that the clearers could invest a larger pro- 


uge" em ` ee 6m 


. changes. However, the figures show a remarkable shift 
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portion of their excess liquidity in the sterling inter-bank 


market (generally at higher rates) and also enabled the ` 


discount market to offer more commercial rates not only 
on call-money, but also to industrial ‘and commercial 


companies. 


The net result of these changes has been to strengthen 
non-clearing bank operations in so far as they have now an 
increased commitment in the traditional money market 
underpinned by the Bank of England. It has also meant 
the creation of a much closer identity of interest rates 
throughout the money markets as competition from the 
discount houses.has been increasingly felt. | 


Adaptability of the discount market 


The London money market has existed for over 150 years 
and its roots lie in the business of bill dealing. Around 
1830, brokers bought bills of exchange from banks in the 
industrial north, graded and sorted them, and-sold them 
for a commission to banks in London. Subsequently, they 
commenced dealing as principals and financed their port- 
folios by borrowing funds from the London banks. Thus, 
in embryo at least, the 2resentlv recognizable format of the 
discount market emerged. Commercial bill dealing has 
always played an important part in the houses' business 
although their volume was seriously reduced during the 
two World Wars. 

The composition of the discount market asset structure 
has reflected continuing problems created in the main by 
official monetary policies. This was particularly true during 
the 1950s when the houses were initially faced with a short- 
age of Treasury bills, then by a ceiling placed on its com- 
mercial bills. Moreover, in 1955, 1957 and 1964 they 
suffered enormous losses on government short bonds as 
interest rates rose rapidly. At the same time the newer 
markets in euro-dollars, inter-bank loans, and local 
authority loans were growing rapidly and significantly 
were outside the scope of the traditional markets activities. 
Clearly, if the houses were to continue to prosper they 


would need to broaden the base of ‘their operations and 


they were subject to much criticism for not moving into 
the new outlets sooner. 

The broad picture of the startling changes which 
occurred from. 1962 onwards is illustrated in the Table of 
discount’ market’s assets. The houses’ traditional portfolio 


_of Government securities, Treasury bills and commercial 
- bills amounted to 94 per cent of total assets in 1962, but 
. fell to 88 per cent in 1966 when dollar certificates of deposit 


were introduced. Since then an ever increasing percentage 
of total funds have been invested in the newer assets at 


‘the expense of the traditional ones. Holdings of the three 
traditional assets continued to fall — to 77 per cent in 1969, 


74 per cent in 1970, 60 per cent in December 1971, and 
44 per cent at the end of December 1972. ` 

. It is, of course, always a dangerous practice to ascribe 
sharp fluctuations in particular assets to one particular 
factor since there may be many diverse reasons for such 


in the houses' portfolio which fully illustrates their move 


into the new spheres of operation. It can be seen that all. 
other assets (dollar and sterling CDs, local authority 
securities and 'other' assets) have grown from 6 per cent 
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CHANGES IN ASSETS OF THE DISCOUNT HOUSES 
AS A PERCENTAGE OF TOTAL ASSETS 


Other Local ‘Negotiable 
=0vernment- Treasury Sterling Authority Certificates Other 





—ecurities Bills | . Bills Securities of Deposit Assets 

End of , - ; "po^ 8 

1962 39:0 . 40-0 15-1 — — — 59 
1966 34-6 270 25:8 6:4 — — 62 
1969 20:2 ` 21:9 34-6 10-5 53 3178 57 
1970 6-8 372 296 |— 82 114 16 52 
1971 12:8 28-4 19-1 15-6 149 ^ 85 57 
1972 4-3 181 9 21:5 20:1 174 58 12:8 
Oct. 16h 
1974. 1:0 12-0 14-0 16-0 ,. 3:0 40 


50-0 


of totzl assets in 1962 to approximately 56 per cent at the 
end of December 1972. 

Ths figure had fallen again by October 1974 to about 
23 per cent but was counterbalanced by a dramatic increase 
in holdings of commercial bills. There was a heavy demand 
from ndustry for bill finance which yielded high returns 
for the discount market. 

The growth in ‘fringe’ assets was particularly i impressive 
after &erling CDs were introduced in 1968. These securities 


.now account for some 16 per cent of the discount market 


resources, whilst dollar CD holdings account for about 3 


- per cent. 


. The houses interest in the local authority sector dates 
back o 1964 when, in a joint operation with the Stock ` 
Exchange, local authority yearling bonds were introduced. 
Since then this paper and also local authority bills have 
steadiy increased as a proportion of total portfolio, to 
their present level of approximately 14 per cent. The Bank 
of England maintains close control of local authority bond 
and blis issues so that scope for growth in this sector is 
therefore inhibited by official policy. 

A table below provides a list of the activities in which 
most nouses have a stake. It is worthy of note that the 
involv2ment of the houses in the newer sectors highlighted : 
a difference of philosophy which .exists between those 
house: who have gone into the market through brokers, 
and those who deal as principals. Shades of opinion vary 
enorn-ously, but the dichotomy has meant that the houses 
are spit more or less evenly between the two camps: 


TRADERS UK Treasury bills 
£ Bank & commercial bills 

^ Local authority bilis 
UK Government short bonds 
Sterling certificate of deposit 
Local authority bonds 
Dollar and other Eurocurrency 


Dollar certificates of deposit 


t 


BROKERS 


Interbank £ deposits 
(throuca subsidiaries) 


Local authority deposits 
Dollar and currency deposits 
Foreign exchange 


The general picture is one which -demonstrates a wide 
diversfication of business, revealing the strenuous and 
successful efforts of the discount market to claw back lost 
busines. The City and the banking sector in particular is ` 


‘the subject of much ill-informed criticism; one might 


wish taat many sections of industry were run with the same 
expertse and adaptability as these small financial com- 
panies: 
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JA Accounting. Treatment 
of Tax Deferred by Reason of 


"THE PROVISIONAL GUIDANCE STATEMENT issued b y the English 
Institute in association with other accounting bodies (The 
Accountant, January 16th, 1975) was welcomed by most 


accountants for the promptness with which it advised . 


companies faced with a completely new accounting problem. 
Few would quarrel with the basic advice in this statement 
that the new relief should be treated as a deferment of tax 
rather than as a reduction of the tax charge. 

Closer study of the statement in full has identified two 
particular points which might usefully be highlighted and 
explained in greater detail by the Institute. The first con- 
cerns the statement that profit and loss accounts ending. in 
the year to March 31st, 1974, are not affected by the relief; 
the second, the advice that no account, except by way of 
note, should be taken of movements: in stock in the sub- 
‘sequent accounting year ane on or prior to March 31st, 


1975- 


Year to March 31st, 1974 


While most March 1974 accounts would have been com- 
pleted well before the Chancellor’s proposals were 
"announced in November 1974, it is not necessarily true 
to infer that the claiming of the stock relief is always of 
advantage to a company. 

If a company’s year ended on March 31st, 1974, then 
the relief (at 52 per cent) will equal the charge to corpora- 
tion tax when and if the relief is eventually withdrawn — 
that is, on the assumption that the rate of corporation tax 
remains at 52 per cent. For companies with years ending 
prior to March 31st, 1974, or where the relief is carried 
back into prior years, the relief will be at a rate of corpora- 
tion tax somewhat below 52 per cent, but the eventual 


charge on its withdrawal will be at the higher rate. Some 


companies may even find it necessary to provide for 
potentially irrecoverable ACT if the relief is claimed. ' 

If a company adopts the deferral method of providing 
for deferred taxation, it will, of course, have no difficultv 
in adopting the Institute statement, which appears to have 
been prepared on the assumption that all companies are 
using the deferral method. But the recent Survey of Pub- 
lished Accounts 1973—74, states that ‘it is apparent that the 
“liability” method appears to be most commonly used’ 
(page 151). It would, therefore, appear necessary for those 
companies which still follow the ‘lability’ method. to 
provide for additional tax if their accounting year did not 
end on March 31st, 1974. It is.a pity that the statement did 
not make this clear: itis surely misleading to issue a 


Increased Stocks 


by KENNETH A. SHERWOOD, FCA 


guidance statement which assumes the adoption of a pro- 
posed statement of standard accounting practice when it 
should have been known that most companies have not yet 
adopted the proposals made in the exposure draft (ED. 11). 


Year to March 31st, 1975 


However, it is in its guidance on the proposed treatment of 
the relief in accounts ending in the following year that the 
statement appears to have given rather unusual advice. The 
Chancellor, in his Budget speech in November 1974, 
stated that it was not his intention to ‘claw back’ all the 
relief in the following year. This was clarified subsequently 
in two statements by the Chief Secretary to the Treasury, 
the Rt Hon. Joel Barnett (Hansard, December 17th, 1974, 
and January 13th, 1975) to the effect that ‘relief will be 
made available next year for all companies and unincor- 
porated businesses broadly to take account of the rise in 


. prices of stock during this year and next’ that is, ‘during 
the accounting periods ending-in the financial year to 


March 31st, 1974, and the financial year to March 31st, 
1975. 

It is true that the Chancellor has indicated that the form 
of relief in the current year may take account of the 
Sandilands Committee recommendations if they are avail- 
able. However, until such time as the Chancellor reveals 
his proposals, it is considered that the best estimate of the 
relief for accounting periods ending in the year to March > 
31st, 1975, is one calculated on the same basis as the 
previous year, taking full account of any changes in stock 
between the two years. 

The Institute statement —which was drafted before the 
Chief Secretary to the Treasury made his two statements — 
takes the view that, while the Chancellor will not claw 
back the relief, he may not grant further relief if stock has 
increased in the following year. Even apart from the subse- 
quent statement, this appears to be an unnecessarily con- 
servative point of. view and one that is inconsistent with 
the usual approach to the treatment of taxation in accounts — 
namely, that it is assumed. that the taxation basis will 


-continue unchanged unless an indication has been given 


to the contrary. 


Liabilities understated 


In some cases, however, the adoption of the Institute's 
advice may causé a company to understate its taxation 
liabilities. If relief in the financial year 1974 can be carried 
back to earlier years, the liability method of accounting for 
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deferred taxation would require an additional provision 
because of the different rates of taxation. Even under the 
deferral method an undercharge might result if the stock 
had decreased in the second year, since relief granted in the 
earlier year might well have been at a lower rate of taxation. 
For this latter reason, it seems illogical for the Institute 
to suggest that the amcunt of relief that might be with- 


Recte Numerare, 


by JACK CLAYTON,, FCA . 


D ^ | 
"She that was great amoug the nations, and princess M 


the provinces, how is she become tributory!” ; 
LAMENTATIONS; T 


THE CHANCELLOR must be told — and the sooner the better 
— that the 1974 decline in the economy was twenty-times 
faster than was indicated by the ‘Treasury estimates 
which he presented to Parliament on November r2th. 

Mr Healey must be allowed to re-consider his (then) 
view, that ‘such forecasts are better than nothing’. They are, 
in fact, worse: they are distorted and misleading — though 
not due to lack of care by the Treasury or the Central 
Statistical Office. Distortions are inherent in the estimates 


of gross domestic product ‘at constant prices’ — the 'funny- . 


money’ estimates. 

A major distortion flows Se the 25 per cent decline 
since 1970 — the base year of the funny-money index — in the 
terms of trade (relative export/import unit prices). The 
CSO estimate of GDP for the first three-quarters of 1974 is 
. £50,756 million (Economic Trends, January 1975, Table 1). 
It is net of an export/import deficit of £3,510 million 
(6-9 per cent GDP). But such deficit is transmuted, in the 
funny-money estimate, into an export surplus of £254 
million; and that estimate — one from which ‘growth’ is 
deduced — is, thereby, distorted by some 7$ per cent! 


Concept of ‘growth’ 


The concept of ‘growth’ is derived from the movement 
(quarterly, half-yearly and annually) of the GDP index. 
It will be evident, ther? 2fore, that any error in estimation 
of GDP is magnified in. such marginal computation of 
growth — hence the 2,000 per cent error in the November 
‘Budget forecasts. 

"The attention of the cso was dim to the above 
distortion of their GDP index (The Accountant, April 
4th, 1974). Their initial re-action was that the index pro- 
perly measured changes in volume; but that is inconsistent 
with the money value concept of product defined in their 
'Sourcés and Methods’ book; and it was agreed that the 
question be reviewed. 

The result is now published in the January | issue of 
Economic Trends in a wide-ranging article, by Mr Jack 


Hibbert, CSO Chief Statistician on National Accounts, l 


entitled ‘Measuring chenges in the nation’s real income’. 
In it, Mr Hibbert concedes that the GDP (constant 
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drawn on a reduction of stock in the second year should be ` 
merely noted; apart from the possible effect on the profit 
and loss account, it would appear to be necessary to transfer 
an amount from deferred taxation to current taxation 
liabilities on the face of the balance sheet. 

It is to be hoped that a further explanatory statement 
will be forthcoming eeh from Moorgate Place. ` 


Mr Healey! 


price) index does not reflect the ‘terms of trade effect on 


domestic product’. This he measures (for the years 1971-74, 
base 1970=100) as follows: 1971, +04; 1972, —03; 
1973, —2:9; 1974 (xst half), —7:2. E 


Fundamental question = 


Chapter I of the CSO explanatory ‘Sources and Methods’. 


book is headed , The Conceptual Framework of National 
Income and EE Statistics, and the first. sentence 
reads: 
‘The national income is a measure of the money value of 
goods and services becoming . ‘available to the nation from 
economic activity.’ 
Nevertheless, Mr Hibbert. leaves undisturbed the gravely 
distorted funny-money index of GDP, and suggests that 
the necessary corrections could be made en route to 
national income; or by way of a new index — ‘national 
disposable income revalued at 1970 prices”. But that would 
merely make the darkness opaque. 

This is not an academic dispute about method. It is a 
fundamental question as.to whether estimates and forecasts 
of growth are intended to conceal — or reveal — the state of 


‘the economy. 


Accordingly, in Table (1) below, 1 have adjusted the 
GDP index by Mr Hibbert’s corrections. 


TABLE 1. GROSS DOMESTIC PRODUCT AND IMPLIED ` 
GROWTH 1971-74 (at factor cost) 


GDP ` Growth 
(7970= 100) CSO |, JC CSO JC 
1971 ge 101:4 , 101:8 | 14 1:8 
1972 .... . 104-0 103-7 2-6 1:9. 
1973  .. 1094 , 106-5 5-4 2°8 
1974 108°9 101-9 —0:5 —4-6 
Annual average 2:2 0-5, 


Four disastrous years 


The corrected index reveals an alarming state di stagflation. 

The 1974 product - excluding its inflationary content — is- 
not significantly higher than that. of 1970. Since then 
— seemingly bemused by sirenic growth mirages — two . 
spendthrift Chancellors, pursuing contrasting political - 
objectives, have, alike, wildly escalated public expenditure — 
the root of our inflation — from {21 billion in, 1970 to 
d billion. The current rate of ne is still obscure. 
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The Treasury have already had ‘three bites’: March, 
£38 billion; November, £42 billion; January, £43 billion; 
and within a few weeks the financial statement might well 
add another billion, or so. 

It is salutary to recall that 1971 finished with a {1 billion 
surplus on balance of payments, and that the National Debt 


at March 31st, 1970, was nearly £1 billion lower than one. . 


year earlier. In retrospect, it seems inconceivable that in 
such a short time we have run up a near £4 billion deficit on 
balance of payments; doubled the rate of public expenditure 


— whereof some £7 billion to £8 billion this year will be on’ 


borrowed money; put ourselves so deeply into the hands 
_ of the Arab sheiks that they can now prejudice our valuable 


‘invisible exports’ by refusing. to deal with some of our 


‘bankers on racial grounds; and have ‘clipped’ one-third off 
the value of the be 


Illusion and reality 


The ‘social contract is the latest ‘holy cow’ whose ún- 
touchability even senior Ministers question at their peril. 
However, before looking too closely at what The Economist 
calls the ‘social contrick’ let us examine the outcome of 
11 years of ‘planned growth’ — the growth mirages, first 
seen by Reginald Maudling in 1963. : 

In retrospect it is now evident that; by 1963, Parliament 
had lost control of public expenditure: such control as 
remained was in the hands of the ‘New Mandarins” S 
whom Anthony Sampson has written: 

‘In cabinet and public speeches, they will speak Ge 
about the need for economy; but once inside the Department, 
they will defend every pound and every person as pus of their 
personal power." 

On taking over at No. 11, Mr Maudling saw a stagnant 
economy and rising public expenditure programmes. He 


dissembled them in his £2,000 million ‘4° growth plan”. 


When Mr James Callaghan succeeded Mr Maudling he 
vowed to curb public spending; but it was speeded up by 
the abortive ‘National Plan’, checked somewhat by Mr Roy 
Jenkins' austerity, sent through the roof by Mr Anthony 
Barber's ruinous ‘dash for freedom’, and into the strato- 
sphere by Mr Denis Healey. 

By and large the growth mirages average a little over 
4 per.cent for the past eleven years. But it was never other 
than a 'contrick' : the average growth of the British economy, 
ab initio, is little more than 2 per cent per annum. It has only 
once — in the latter half of the 19th century — sustained a 


rate of 3 per cent; and never since the dissolution of the : 


. Empire was started by the Boer War. 

The average 14 per cent rate for the first half of this 
century has been boosted by inflationary Keynsian methods 
to 24 per cent post-war; but in every year that it has ex- 
ceeded that average, we have had ‘stop-go’. | 


e 


If only . 


Life is dull; life is earnest. But for a moment, let’s pretend. 
Just imagine that that wonderful Chancellor, Mr Maudling- 
Callaghan-Jenkins-Barber-Healey, had prepared his 1r- 
year '44-per cent growth prospectus’ with the sobriety of 
‘Sir Jack Callard and the panache of Mr Jim Slater, and had 
achieved his target. 

Our national product would have been one-third higher; 
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we would have, in place of a nearly £4 billion deficit, an 


enormous surplus on balance of payments; we could have 
' repaid the National Debt, financed Concorde, the Channel 
: Tunnel, Mr Wilson's USSR trade agreement — and have . 


enough left over to lend to Arab sheiks and even, if need be, 
to finance Mr Benn's wildest dreams. ` 

It would be suicidal folly to forget that public ide 
mania — dissembled by the growth mirages — is the root 
cause of our inflation. As the Institute of Directors has 
stated to the Chancellor, only a drastic cut in public spend- 
ing can prevent our 20 per cent inflation rate from doubling 
or trebling next year! 


Dividing ‘the sane 
Inflation is caused: by excess- spending: if every miner 


were paid £1,000 a week it would not cause inflation, unless 
- they spent it. It would finish the coal industry, of course,- 


but it would not per se cause inflation. 

Table (2) below summarizes a careful analysis of the 
Blue Book National Income tables from 1963 to 1973, plus 
1974 from data for the first three quarters of the year from 
Economic Trends for January and my guesstimate (based on 
CSO press notices) for the last quarter 1974. 


TABLE 2. EATING THE CAKE 1964—70 AND 1971—74 
(at factor cost, i.e. after eliminating all taxes) 


7 years - 4 years 
1964-70 1971-74 
71963=100 100= 1970 
‘Growth’ of Cake .. : 122 102 
Relative Growth of Spending 
Public Expenditure : 
Direct consumption and investment 132 115 
Grants and subsidies 154 118 
Total l 140 116 
Personal Consumption (including eid 
Personally financed i : 108 103 
Publicly financed 145 128 
Total ,113 108 
Private Investment (excl uding houses) 
Privately financed .. : : 120 104 
Publicly financed 391 70 ' 
Total 137 101 
Balance of Payments... 487 | —433* 


(* 1974. deficit on balance of payments —5:2 per cent GNP) 


It demonstrates — I believe beyond contradiction — that: 


' (1) public expenditure — relative rate of increase twice 
that of the seven-year growth to 1970 and eight- 
times, 1971—74 — is the root cause of inflation; 


(2) personal consumption and private investment con- 
tribute to inflation only to the extent that ES are 
financed from public expenditure; 


(3) the major inflationary impact of public ee ee 
comprises over-lavish grants and subsidies, 


It is painful — but true — that the working population 
(plus the drawers.of.privately-purchased pensions, rentiers 
and private landlords) are being mulcted by tax’ and 
inflation to: 


(a) support the non-working population, on government 
grant to a standard which — although morally 
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justified — is beyond our economic capacity to sustain 
without inflation; - 

. (b) continue the ‘rich nourishing gravy trains of White- 
hall — the £3 billion-a-yzar subsidy of company 
dividends from personal tax. 

. What is the cure? It is this: canital allowances should be 
restricted to free depreciation, and the negative income, tax 
system introduced. Price and wage-controls should be 
abolished (releasing thousands of unproductive civil 
‘servants). Let pay be equated with viability of firms: not too 
many employees will wish to price themselves out of jobs. 


Spending spree 

Now Mr Healey has a four-year ‘plan’: not content with 
increasing public expenditure — in one year — from {£32} 
billion to £43 billion he proposes to push public expendi- 
ture through the {100 billion barrier within four years! . 

- Of course he is not so explici- in his recently published | 
‘Public Expenditure to 1978-79’ (Cmnd 5879). His 
‘simplified chart’ is exp-essed in funny-money. In demand 
terms at 1970 factor cost, all he proposes is to increase 
public spending from {19 billion in 1973 to £22 billion 
in 1979. Moreover, it is, of course, dissembled by growth 
mirages ranging from a ‘caucious’ 24 per cent to an 
‘optimistic’ 34 per cent per annum. (stc) 

Let me translate the deceptive funny-money into 
£ sterling: We start with public expenditure in 1974-75 
of £43 billion+ and a 20 per cent inflation rate which the 
‘plan’ will do nothing to curb — indeed, it is'a doomsday 
plan for hyperinflation. Public 2xpenditure always inflates 
faster ‘in cost terms’ than does zonsumer spending. 

My guesstimate is that — unless drastic remedial action 
be taken soon — the rat2 of increase in public spending will 
be at least 25 per cent higher rext year than this. Indeed, 
there is no indication that this year’s 33 per cent rate will 
not continue or be increased! Mr Healey seems intent 
to go through the froo bilhon barrier! Surely some 
means must be found to stop him — before it is too late. 


Resolution needed Es 
Once upon a time — in 1954 to be precise — public expendi- 
ture was actually less than the year before. That seems a 
good -year to compare with the estimated outcome of 
1974~75, and that is what I have done in Table (3) below. 
The end column, headed "Iarget', is a suggestion for a 
‘simple way’, failing all else, of control. It needs a resolute 
Prime Minister and a resolute Chancellor with a target of 


TABLE 3. PUBLIC EXPENDITURE 1254 and 1974-75 (at factor cost) 


7954 1974-75 197475 TARGET 
Excess over 
1954 rate 1975-76 
GNP £n £r GNP GNP £m £m 
% : 90 % E x 
Defence etc. 10-8 1,720 4,869 6:2 —4-6 —3,600 5,843 
Commerce & d. 
industry 2:2 348. 4011 51 2:9 2,300 4,813 
Nationalized i 
ind. Cap. .. 2-8 449 2,370 32. 04 300 2,964 
Environment 4-6 725 9,200 11:5 6:9 5,400 10,800 
Social Services 12°5 1,999 16,797 21'B 9-0 7,000 20,156 
Other Services 2-5 : 405 2031 26 0-1 100 2,437 
Debt Interest 5:2 825 3,300 4-9 —0:3 — 200 


4,560 
40:6 £6,471 £42,778 55:0 14-4 £11,300 £51,573* 
* 1974—75 4-20 per cent. 


ACCOUNTANT ; 


March 20th, 1975 


' ‘1974-75 expenditure plus 20 per cent’. Let Mr Wilson tell 
all his Ministers that — on a month-by-month budget — | 
any Minister who spends a penny more than the “Target”, 
is OUT. Let's have a little bit of ‘Weinstock’ in the control 
of government spending; it would cause quite a shakeout. 





Kenny v. Wirral Commissioners 


In the High Court of Justice (Chancery Division) - December 
6th, 1974 it | ' 
(Before Mr Justice WALTON) | 
Penalties — Allegation of no notice of hearing. of application for 
penatties — Allegaticn that documents lost in winding up of employ- 
ing company — Delay in.appealing from General Commissioners’ 
decision. 
The General Commissioners imposed penalties amounting to 
£548 on the taxpayer, who appealed against the penalties on the 
grounds: (i) that he had never had any notice of the hearing of 
the application for the penalties; (ii) that because of the winding- ` 
up of the company that had employed him, and of action taken 
by the landlord he had lost all his personal files and was there- 
fore at a very great disadvantage in complying with the require- 
ments in respect of which the penalties were imposed. The 
original notice in'the proceedings had been given on June gth, 
1972, requiring the taxpayer within 30 days to deliver to the 
Inspector of ‘Taxes returns for 1969—70 and 1970-71. 

'The taxpayer contended in the High Court that at that time 
and until the end of 1972 he was laid up as the result of an 


. accident and was not able to pursue his ordinary vocations. 


In the first few months of 1973, however, there were no diffi- 


- culties in his way, for the company, though it had ceased ` 


trading, still existed and its records were unseized, and yet the 
taxpayer did nothing. On February 14th, 1973, the Revenue 
commenced penalty proceedings for the recovery of a penalty 
up to £50 for failure to comply with the notice. 

The application for penalties was not heard until April 25th, 
1973, and the General Commissioners then made a finding of 
default on the part of the taxpayer but adjourned consideration 


` of the question oi a penalty until June 13th of the same year. 


'The original notice to make the return was still not complied 
with. The taxpayer said that the reason why he did nothing was 
because he thought that any return he made had to be absolutely 
correct down to the last penny and that an estimated return 
would not suffice. l SÉ . 

On November 7th, 1973, the General Commissioners being 
satisfied that the notice of the proceedings was properly served 
by being sent through the post, heard proceedings for further 
penalties which could have been of a maximum of {10 a day 
since the original default, but they imposed a penalty of £r'a 
day for each of the two tax years. The taxpayer still did not make 
a return. i i - 

Held: the penalty proceedings, were valid and. the taxpayer’s 
“notice of appeal was misconceived because it had been raised 


in question of law. 
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OFFICE EFFICIENCY 


Package Deal for 
Electronic Accounting 


Ir was not so many years ago that the big story was the ‘unbundling’ of computer 
hardware and software. In future, so the story went, only payment for applications 
would be required. This habit of charging separately for hardware and software soon 
spread to the office computer market. Now, with the introduction of the Philips 310 
electronic accounting system, the clock has turned full circle. At £5,650 this equipment 
includes free application programs, operator training and installation service. There 


need be no extras. 


Looked at a little more closely, the programs being offered are those in the library 


containing over 200 choices which Philips 
have built up, based on their experience 
of some 1,300 visible record computer 
installations in this country. They are said 
to form a comprehensive management 
accounting and information system cover- 
ing all the major accounting areas. 


Free operator training 


The free operator training is for two 
operators. This should be sufficient for 
most users initially installing this type of 
equipment. Two trained operators are 
necessary to cover sickness, holidays and 
other emergencies. The usual method is 
to allocate different tasks to each of the 
operators, leaving sufficient flexibility in 
the working so that either can take over 
the other’s tasks when necessary. 

The heart of the 310 is a main memory 
with a capacity of 8K alphanumeric 
positions, in which all systems and operat- 
ing software is stored. User programs are 


stored in mini-cassettes, and read-in via: 


a tape cassette reader in the console. This 
makes program changing easy. . 

Among the other features on the 
equipment are a matrix dot printer with a 
writing speed of 30 c.p.s. which handles 
up to six copies. This printer is quiet in 
operation. This itself is a consideration — 
noise was rated as the worst feature in a 
survey carried out by the Building 
Research Station last year in 40 offices. 

The 310 is constructed to handle both 
ledger cards and set of forms, two 
continuous stationery feeds being pro- 
vided as standard. All form alignment is 
automatic under program control. 

Guidance to the operator is provided 
by means of a “communications panel” 
which indicates ‘what to do next’ by 
means of lamps with symbols. The 310 
is also equipped with a diagnostic test 
system which operates when the equip- 


ment is switched on and indicates any 
malfunction. There is also program and 


software security in the case of a power 


break or other failure, while security 
against unauthorized operation is 
provided by a safety lock which must be 
opened before the 310 receives power. 

Overall, a considerable amount of 
thought appears to have gone into the 
design of this electronic accounting 
equipment to provide a system which is 
easy to operate and, from the manage- 
ment viewpoint, to install. 

Philips Electrologica Ltd, 7 Lygon 
Place, London SW1. 


Portable electrostatic copier. 


Portable Electrostatic 
Copier 


Wuar Is claimed to be the world's first 
portable electrostatic copier has recently 
been introduced by the Omal Group. It 
weighs 42 lbs and copies sheets up to 
15 in. by ro in. Designed to be fixed to a 
wall as well as placed on a desk top, the 
copier produces up to seven copies a 
minute. Copy paper is fed from an 
interchangeable cassette. 

The copier is intended for a decen- 
tralized copying facility or for the smaller 
office where there is a limited copying 
requirement. | 

Omal Group Ltd, Omal House, North 
Circular Road, London NWio 7UF. 


Inexpensive Printing 
Calculator 


ALso FROM the Omal Group comes a 
14-digit printing calculator at a recom- 
mended price of {95 plus VAT. The 
calculator has a buffered keyboard, a` 
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printout speed of 0-3 seconds a line and a 
facility which enables the operator to 
list individual categories under separate 
code . numbers without those numbers 
affecting the overall calculation. 

Known as the Omal 3000, this model 
also incorporates the features normally 
found on printing calculators, including 
floating and fixed decimal, non-add and 
sub-total keys, percentage key and full 
memory. 

Omal Group Ltd, Omal House, North 
Circular Road, London NW 10 7UF. 


Inexpensive Electric 
Typewriter 


AN ELECTRIC typewriter — the Citizen S4 — 
is being marketed by Citizen Business 
Machines and sells for £139 plus VAT. 
The machine has a full 13-inch carriage, 
a tabulating facility, eight repeat func- 
tions, a pressure control lever, type density 
control and full and half-space bars. 
Ideal for any situation where the type- 
writer will not get continuous use, this 


model is sold through office equipment 
dealers. | 


Protect those 
Documents 


IT 1s claimed that money is wasted be- 
cause dog-eared visual aids of many 
kinds have to be replaced when they 
would last many times longer if they were 
protected. 

A device known as Seal Press makes it 
possible to create permanent instructional 
aids and other material by dry mounting, 
laminating, cloth backing and the making 
of transparencies. No glues or pastes are 
used. The equipment can be used for 
cloth backing or for lifting pictures off 
‘glossy’ magazine and book pages. 

Ofrex Ltd, Ofrex House, Stephen 
Street, London WIA 1EA. 





The Seal Press. 
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Facit-Addo invoicing system. 


Invoicing system 
for under £500 


Facir-Appo are able to offer an invoic- 
ing system for £495 by linking their 1840 
model electric typewriter to their model 
1185 electronic calculator. 

All required information is typed on the 
typewriter and the pertinent figures 
(quantities, discounts, VAT, etc.) are 
automatically transferred to the cal- 
culator, which displays the results of the 
calculations. The typist then transcribes 
them on to the invoice. The system should 
eliminate totalling errors, leaving the 
manual transcription from calculator to 
typewriter as the only area for error. 

When not needed for invoicing, the 
two pieces of equipment can be used 
separately. The system, known as the 
Facit 6310 invoicing system, should 
therefore. prove cost effective in the 
environment of the smaller office, where 
complete mechanization is not justified 
by the paperwork volume. 

Facit-Addo Ltd, Maidstone Road, 
Rochester, Kent. 


Simple Programmable 
Calculator 


Known As the Rockwell goo series, the 
programmable calculators recently in- 
troduced by Sumlock Anita have been 
designed for first-time users. 

The basic model provides nine 
memories and a capacity of 192 program 
steps. Other models expand the con- 
figurations to 41 memories and 448 
program steps. Included are special 
versions for financial, statistical and 
scientific calculations. East has 11 func- 
tion keys, which program applicable 
sub-routines. 

The calculators are programmed via 
the keyboard and programs are stored for 
further use on magnetic card3 which are 
inserted in a card reader incorporated 
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in the machine. A library of standard 
programs is available. 

The calculators, which have 14-digit 
capacity, are equipped with both display 
and printout. Prices are from £595. 

Sumlock Anita Ltd, Anita House, 
Rockingham Road, Uxbridge, Middlesex 
UBS 2XL. 


Shorter Items 


BOWMAR INSTRUMENTS LTD have an- 
nounced price reductions in their cal- 
culator range, including the three 
professional models, as well as two scien- 
tific calculators. This follows the earlier : 
announcement of price reductions of up 
to 35 per cent on Sinclair calculators and 
could be an indication that calculator 
prices have still not stabilized at the 
lower level. 

LAMSON PARAGON have produced an- 
other booklet detailing the wide variety 
of binding systems now available and 
explaining their respective applications. 
Free copies are available from Lamson 
Paragon Ltd, Sales Promotion Dept, 
Paragon Works, Fords Park Road, 
London E16 1NW. 





Rodkwell 900 | “Series 
calculator. 
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A minimum charge is made for each advertisement - 


which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in. —2:5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
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INFORMATION 


Con- 
Linage cessional 
ALE HEADINGS except j- cy 
Situations Wanted . . 
Minimum covering 5 lines £2.70 £1:80 


' per line (5 words) in addition 54p 36p 


SITUATIONS WANTED `. 
(including Articles Required) 
Minimum covering 5 lines 


Basic ' 


in three or more consecutive issues, They cannot be . per line (5 wards) in addition 


applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO-at the normal 
rates. 


CLOSING TIMES 

Linage/Semi-displayed: 2 E 
10.30 a.m. on Monday of the week of publication. 

Fully-displayed: ` 
10.30 a. m. on Monday of the week of publication. 


If proofs are required, or i? blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on GES of the 
week preceding publication. 


Complete plates will be-accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations. will be accepted up to 
10,30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
Al headings: 
per'single-column cm 
(minimum single column) 
(1 inch — 2-5 cm approx.) 
, Box numbers if required — Add ihe charge for one 
“line at the relevant rate ‘for each insertion. Box 


: numbers are not transferable and cannot be repeated: 


: at a later date. 


PAYMENT 


, Except where special arrangements exist : ALL 
ADVERT:SEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this ‘supple- 


ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co: (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
pol eee 0332. 


4 


- EASTER HOLIDAY ARRANGEMENTS 
, CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, alteration, or, 


cancellation of classified advertisements will be as follows: 


For the issue dated March 27th — 10.30 a.m., Friday, March 21st 
: For the issue dated April 3rd —.10.30;a.m., Wednesday, March 26th 
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TAXATION 


NEWLY QUALIFIEDS to £4,000 


Our consultants, who have themeelves specialised in tax, can advise 
on the library, training and resea-ch facilities of the many large and 
medium firms and commercial companies recruiting. No previous 
experience needed. Openings City, West End, Liverpool, Man- 
chester, Birmingham, Bristol, Croydon. 


PERSONAL/TRY COMPANY £4,000 


Central London. One of the fev international firms that has not 
segregated its tax departments, offers personal tax senior without 
company experience the chance to gradually acquire a mixed 
portfolio. E ; ; 


U.K. TAX ADVISER £5,500 +- 


West End. International oil company seek A.C.A., A.C.C.A., or 
experienced corporate tax specialist Initially as No. 2 U.K. and 
European tax adviser. Excellent. prospects. 


TAX PARTNER | £6,000 


City. International firm has vacancy for corporate tax specialist la 
their tax and financial planning department. The successful candidate 
should preferably be qualified, have a constructive and Imaginative 
approach and a keen interest ir recent legislation. 


TAX CONSULTANT to £9,000 


C.A. barrister F.T.I.l. to form separate consultancy department fer 
international City firm. Partrership for C.A. within 12 months 
whilst non-C.A. will enjoy income and status of a partner. 


BIRMINGHAM to £4,500 


C.A. or unqualified with first-class experience for corporate/ 
personal tax in national firm vith modern offices. Also openings for 
N.Q.s to specialise Birmingham, Staffs, Bristol, Leicester, to £3,400. 
(Brochures of the leading firrrs available at our Midland office.) 


HOME COUNTIES £3,000-£5,000 
Tax Accountants Kent, Middlesex £5,000+. 

Richmond Personal Tax Senior, Large Suburban firm c. £3,500. 
Dorking Branch Manager of London firm £4,000. 


Also: Croydon £3,600, Farrham £3,590, Reigate £3,500, Walton - 


£4,000, Woking £4,000, Cambridge, Bromley £3,500, Harrow 
£3,000+; Reading, Richmend, Windsor £3,000--, Southend, 
Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, etc. etc. 


i PEMBROKE 
` PEMBROKE 


The largest Natlonal Tax agency {with 2 self-contained departments), 
Please ring or write (cuoting home telephone number) 


76, Cheapside, London EC2 01-236 0011 
-191 Corporaticn Street, Birmingham 4 
- 071-236 5513 


. GENERAL ` 
TRANSFERS OF ARTICLES to £3,000 ' 


As tre leading private Introductory service for articled clerks, we 
welcore enquiries from employers and employees alike. Particular 
Interes: London, Birmingham, Home Counties, Bristol. ` 


BIRMINGHAM : £3,000-£3,600 
Our manageress has brochures of the leading firms. Opportunities to 
speciaEse in computer auditing, taxation, investigations, investments 
and censultancy in City Centre, Coventry, Leamington, Wolver- 
hampton and Shrewsbury. On the industrial side, we deal with all 
pubilccompanies in the West Midlands. s 


LEICESTER £3,200 
They ' aven't heard of the economic squeeze in Leicester and demand 
in 1975 is greater than ever. You can specialise in computer audits, 
tax. i vestigations or general practice in Leicester, Northampton, 
Kettering, Melton Mowbray. 


CA NADA/CARIBBEAN $14,000 
Our Forth American service covers most Canadian cities Including 
Vance uver, and for outstanding candidates the United States. For 
fatul=us beaches, high social life and a non-industrial environment 
yo3 vill probably choose the Caribbean (the world of banking, hotels, 
ship ng and tax planning). Choice of Jamaica £5,000, Bermuda 
£5 5C), Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
Ame ican audit procedures and there are visits to the United States, 


SOUTH AFRICA mE £5,500 
Mou stain scenery, equable climate and high training standards make 
Scuta Africa our choice for a two-year tour. Our clients’ photo- 
grapeic brochures cover Capetown, J'oburg, Durban, Rhodesia. On 
the professional side there are opportunities to specialize in taxation, 
inso wency and management consultancy. * ` ` 

, to £7,000 


EAST AFRICA 


Scerery, climate, sporting facilities and substantial benefits (including 
free-accommodation and a £750 terminal bonus) make a 2-year tour 
Ir Nairobi at £4,250 an attractive form of saving. Ethiopia and Zambia 
az £7,000 are probably the most enjoyable of the capital accumulation 
ares. r 


GROUP AUDITOR-EUROPE £5,000 


International company in the construction industry seek experienced 
CF. to be based at their City office with frequent continental travel. 
The company require a constructive approach to this department of 
ther work, ` 


TEMPING IS TEMPTING 


"N zh Pembroke & Pembroke. Urgently required London, Somerset, 
Jets, Birmingham. Finalists £80 p.w. Newly qualifieds £92. 


PEMBROKE : 
- .PEMBROKE ` 


T: .e largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


EN 


Other Depts: TEMPS 01-236 1659 ARTICLES 01-236 0011 PARTNERSHIPS 01-236 3831 


tnt $$$ 
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You've never worked with us. 
You don’t know if we're your kind of 
firm or if you're our kind of accountant. 
What you do knowis that were worth 
meeting. | 

So come and find out about us. 
It'll bea blind date for both of us but we 
should both benefit. 

If you're qualified, or aboutto, 
you know you can't ianore us. 
Phone lan Macpherson and arrange 
to see him or write to him at 
Price Waterhouse €: Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 





Birmingham: ACS Hordern, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 
e Glasgow: AG Campbell,041-332 9204 /Leeds: K Rawcliffe,0532-34607 


Leicester: RG Wilkes, 0533-51981/Liverpoot: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett,0632-28493/Nottingham: NH Deakin,0602-49321 
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243 EE Street, London Wi. 


PERSONAL TAX 

Thinking of a change of job in the texa- 
tion field? Then call TOPCARE. We 
are the tops when it comes to slotting 


. the right people into the right positions. 


We have numerous -vacencies on our 
registers for London, Home Counties 
and all over the country too. The range 
of jobs is vast, from Tax Juniors to 
Managers and even potential Tax 
Partners. Call us now, we have no hesi- 
tation in saying we will be able to assist 
you in making that all-important move. 


TAX MANAGER circa £4,000 
If you have had several years’ experience 
in the field cf taxation and are seeking 
a managerial post with a medium-sized 
go-ahead firm in Central Londoa this 
could well be of interest io you so do not 
hesitate to contact TOPCARE at once. 


SENIOR circa £4,000 
A medium-sized West End firm seeks a 
person, preferably aged 25—30, to handle 
a wide variety of personal taxation. It 
is hoped that the selected candidate will 
have had experience in handling Estate 
Duty. 
PERSONAL TAX SENIOR 


Our clients are a large City International 
firm with a well-established Personal Tax 
Dept. and they have a position available 
for someone with good experience who 
is most keen to advance rapidly. For 
anyone interested in this post, we would 
mention that we have many athers of 
similar type on our register. 


PERSONAL TAX ASSISTANT 
£3,0009-£3,250 


^A small/medium-sized Central: London 


firm offer excellent training and pros- 
pects to a young Tax Assistant who is 
eager to progress quickly i in the field of 
taxation. It is a posi most suitable for 


.someone with a little experience in the 
profession following initial employment 
. with the Inland Revenue or a Bank. 


'" PERSONAL TAX MANAGER 
CHES 


MAN TER ‘to £4,000 
PERSONAL TAX MANAGER 
SURREY £4,500 
PERSONAL TAX SENIOR: 
= CROYDON £3,500 
PERSONAL TAX ASSISTANT 
i NEWCASTLE ` £2,500 
PERSONAL TAX ASSISTANT 
WOLVERHAMPTON £2,500 


xXx A, E Exec 


£4,000-£4,500 


TAX MANAGER 
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Taxation& Audit Appointment Specialists | 
Telephone: 01 437 6063 





COMPANY TAX .. 
NEWLY QUALIFIED £3,500 4-. 
Our clients, who are a large City Inter- 
national firm offer excellent training 
facilities for those who, now that they 
have qualified, have decided on a career 
in taxation. If you wish to specialise you 
cannot do better at this stage than join 
a firm such as this. . 


ASSISTANT MANAGER 


A large, City firm are seeking a very well- 
experienced, qualified Tax Specialist as 
assistant to their Manager. There are 
excellent prospects for advancement 


«within the organisation. 


SENIORS £5,000-£6,000 
Due to expansion, two or three good 
Seniors in Company Taxation are re- 
quired. Preferably qualified but experi- 
ence is the prime factor in these 
appointments. Excellent promotional 
prospects exist with this firm. 


P.A. TO PARTNER £4,000 
The Tax Partner of a small, friendly firm 
in the West End is seeking a recently 
qualified A.C.A. to act as his Personal 
Assistant. This is a very interesting 
position and offers great scope for the 
future. 


£6,000 
A small, City firm require a well- 
experienced Manager for their Tax 
Department. Preferably A.T.LI. Exten- 
sive experience of Company Tax is 
essential and some on the Personal Tax 
side would also be useful. 


TRUST STAFF 
TRUST CLERKS £3,000—£5,500 
We have numerous vacancies in London 
for those with experience in Trust Work. 


"There are also vacancies in other parts 


of the country ~ so why not contact us 
for more details? 


TRUST SENIOR £4,000 
The Trust Manager of a medium-sized 


City firm requires someone with ex- 


perience to act as his assistant. 


PROVINCIAL VACANCIES 


Our register continues to buige with vacancies for all levels of tax and audit 


- 


circa £7,000 


> 





AUDIT 
NEWLY QUALIFIED £4,000+ 
A small, friendly firm in Central London : 


- 1s seeking someone who is now qualified 


and has a good exam record, All-round 
experience in the auditing and tax field 
is offered. 


P.A. TO PARTNER £4,000—£4,500 
This position would suit a young go- 
ahead Accountant who wishes to make 


¿good progress within the profession. 


Excellent future prospects are envisaged 
in this post with salary to match. 


AUDIT MANAGER £5,500 
A first-class opportunity has arisen with 
a firm of medium size in Central London. 


, A good background in auditing is 


necessary also the ability to handle staff. 


AUDIT SENIORS £4,000--£4,250 
Due to continued expansion, a substan- 
tial City firm is seeking 2/3 good Seniors 
who have had wide auditing experience. 


INSOLVENCY SENIOR £4,500 
A large, City International firm is seeking 
someone who has had several years’ 
experience in insolvency work and who 


. 1s seeking to progress in his career. 


AUDIT SENIOR . circa £4,500 
A qualified A.C.A./A.C.C.A. is sought 
by a large firm in Central London. Good 
future prospects are assured by Joining 
this organisation... 


QUALIFIED A.C.A. FOR PARIS 

A medium-sized City firm are seeking a 
young, qualified person for their Paris 
Organisation. It is essential that he 
should speak fluent French and be pre- 
pared to live permanently in Paris. For 
this, it is envisaged that a salary of up 
to £10,000 will be paid. 


P.A. TO AEN e 


VON £4,000 
AUDIT SENIOR - 
PETERBOROUGH £3,000. 
AUDIT SENIOR 
- “BLACKPOOL ~ £3,000 ` 
AUDIT SENIOR 
MANCHESTER  £3,000+ 
AUDIT MANAGER bane 
CHELMSFORD £4,000 


EN 


staff. There are now more opportunities than ever in most Cities and Towns. 
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ISSUED BY. PERMANENT PLACEMENT DIVISION - LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 
45 NEW BRIDGE STREET, LONDON. ECAV 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT. 


TF 


PUBLIC PRACTICE 


" LONDON ) 
: Audit Manager, . £5,000-£5,500 
A medium-sized firm of accountants requires. an , 
Audit Manager who has had experience within a” 
medium-sized firm or a larger firm. Applicants ‘must 
have a first-class knowledge’ of the ramifications of 
all classes of work within a firm of chartered ac- 
countants and must be of good personality. Ap- 
plicants for this post must be. qualified. Ref. 1787. 


LONDON 

Recently Qualified Accountants £3,500-£4, 000 
These vacancies are with a medium-sized firm who 
believe in giving their young staff id and 
promotion prospects are good. Ref. 1787 


SURREY 
Recently Qualified : '.. Negotiable Salary 
Partnership Prospects. For a qualified accountant 
with this small practice there are definite partnership 
prospects. They prefer a. certified accountant. The 
work consists of small aud personal tax: and 
incomplete. records. Ref. 178 


EXMOUTH 

Partnership Prospects £4,000 
This firm of chartéred accountants offers a qualified 
` man a post as senior auditor with partnership. 
prospects. Ref. 1782. 


BEDFORD f 
Accountant bh e. £3,750 
This large firm of daria accountants would be 
interested to receive applications from unqualified 
accountants with a full range of experience in 
general practitioners. work. Ref. 1780. 


NORWICH : " 
Partnership Prospects c. £4,000 
This practice, a small firm, offers definite partnership 
prospects to a man who has had a good basic 
training. Ref. 1779. 


LIVERPOOL 

Qualified Accountant Negotiable Salary 
This vacancy is with a medium-sized firm of 
chartered accountants who look for a qualified man 


able to supervise the preparation and audit of, 


accounts of small and medium-sized companies. The' . 


successful applicant will be someone with sufficient 
experience to cover all matters appertaining to general 
practice. He must be able to get on with people and 
to control staff and accept responsibility. Our client 
. tells us that they are prepared to negotiate a generous 
salary based on the age and experience of a suitable 
SE Ref, 1775. 


LONDO 

ACA. JÀ. 22 CA. £4,300 

This international firm of chartered accountants 

requires a qualified man to assist with and advise 

on nue conduet of audits of clients using computers. 
ef, : 


INCOMPLETE RECORDS Negotiable salaries 


Our clients have vacancies for applicants with 


experience of incomplete records work in Worthing, 
Petersfield, Winchester. Ref. 1772. 


OXFORD : : 

“ACA. : 7 £4,000 
We require here an applicant with drive and initiative 
able to control staff. He would deputise for the 


manager and control and supervise work of some. 
Sene ana assist manager in sevip WINE some jobs. 


Ref. 1 


eee 


Newly Qualified £2,850-£3,250 


Our client, a large firm of chartered accountants’ 


requires newly qualified staff. They wouid also be 
interested to receive applications from people who 
failed the final examination recently. Ref. 1767. 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


SN 
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- Taxation Specialist 
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- PROVINCIAL AUDIT VACANCIES 


We have vacancies in Oxford, Whitney, Aylesbury, 
Brentford, Brighton, Dublin, Eastbourne, Evesham, 
Galway, Kettering, Leeds, Leicester, Limerick, 
. Manchester, Poole, Woodford, Worthing, High 
` Wycombe, Bicester, Nottingham and most other 
locations throughout the U.K. Please make 
auie about salaries and general conditions. 
e 


t 


IPSWICH : : 
Newly Qualified ver £3,500 
Fora medium-sized practice. Ref, 1762. 
CROYDON 

Audit Senior £3,500 


Not necessarily qualified and for a sole practitioner. 
Age immaterial. Ref. 1761. 


. TAXATI O N 
LONDON 


Taxation Specialist i c. £5,500 
The load of work for which the taxation accountant is 
responsible now necessitates additional help and they 
are looking for a taxation specialist to assist who 


must have excellent knowledge of company tax but be . 


capable of giving advice to the senior employs, 
the firm about their individual taxation. Ref. 3 


LONDON 
£5,000-£6,000 
An ex-higher grade Inspector of Taxes or chartered 
accountant with specialist taxation experience would 
be suitable, Other applicants with comparable 
qualifications and experience would be considered. 
The work involves both U.K. and overseas 
taxation in a taxation department operating an 
advisory service. The arplicant required now should 
be , well qualified in U.K. company taxation. 
: Ref. 3429 
Provincial Taxation Vacancies 
We give hereunder just a brief entry of vacancies we 
have and further information can be obtained on 


* making enquiries. 


Birmingham £4,500. Liverpool £3,750. Chichester 


+ £2,400, Leicester £2,000-+. Liverpool E2, 750, Reading 


. £2,000. and may others. , Ref. 3424. 


LONDON 
Taxation Specialist £6,000--£8,000 
This is with a very large company in the Oil 


industry who require a tax specialist and applicants 


must be widely experienced in all forms of taxation. 


Ref, 3423. 
LIVERPOOL 
Company Tax £4,000 
Personal Tax =; £3,506 


A large national firm of accountants has asked us to 
obtain staff in the grades mentioned above. Ex- 


perience is the prime necessity. Ref. 3422. 
LONDON 
Personel Tax £4,350 p.a. 


For a small- to medium-sized firm of chartered 
accountants who require someone to deal with large 
and complex personal tax cases, Another person is 
required for corporation tax at about the same 
salary but with some personal tax also. Ref. 3430 


TRUST ACCOUNTS 


LONDON 

Senior Trust Accountant c. £5,580 
A mecium-sized. firm of chartered accountants 
requires a trust accountant with sufficient experience 
and personality to take charge of the trust department, 
comprised of some-8 or 9 persons, in about five years 
time when the present manager of the department will 


retire, and it is expected that the successful applicant ` 


for this post in this intervening period will act as 
Joint Manager. . 

This is án excellent career post for the man with the 
right experience and with the ability to keep abreast of 
changing legislation. Ref. LIG 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN. BELOW 


INDUSTRY AND 
- — COMMERCE 


LONDON . 

Assistant Accountant / -£4,900 
This post is concerned with revenue accounting “and 
applicants should be up to Part IV A.C.C.A. or 
A.C.M.A. and aged up to 35 years. The job involves 
the. production of revenue account, revenue 
statutory returns, the control of the revenue account 
procedures -of the company, and the provision of 


regular and ad hoc management information of a + 


revenue nature.’ The salary quoted above is a 

maximum and the salary negotiated will depend on 

the agz and expérience of the successful SE 
e 


BRENTFORD 

Management Accountant £4,000 
A large industrial company seeks a management 
acccuntant who will deal «with project work in-' 
volving the installation of reporting systems, and the 
implementation of stock and sales reporting system. 
Liaison with data processing for proposed computeri- 
sation will also be necessary. Applicants must be 
qualified with one or two years’ post-qualification 
experience either in the profession or in industry. 
Ref. 8134, 3 


D 


MANAGEMENT ACCOUNTANT 

London NW c. £3,500 

.The job involves providing an adequate procedure 

“for the provision of the Moss cost data, cash 

budgets and forecasts, annual budgets, etc., and to 

endeavour to improve procedures where Rer ane 
— ES e 


LONDON 
Office Manager c. £3,750 
This is for a firm in the clothing trade and they are 


. looking for an man who will act as liaison officer 


between the various departments to: ensure: the. 
efficient and smooth running of systems and deal 


with any ad hoc problems arising. He will report - 


to the Managing Director. Ref. 8122 


LONDON SE1 


Assistant Management Accountant £3,250 ` 
This job with a commercial company involves” 
responsibility for the preparation of routine 
management and accounting information. The job 
reports to the management accountant, and other 
duties will involve the preparation of monthly 
management accourits, and assisting with the pre- 
paration of annual final accounts. 


2 / 
b WW 


_ [OVERSEAS 


SOUTH AFRICA, DURBAN ' 

Audit Seniors and ‘Managers OC 8,000—R.12,000 
Why nct combine career. progression in the beautiful 
surrcundings of Durban? A firm of chartered ac- 
countants requires newly qualified or recently quali- 
‘fied staff at salaries between R.8,000 to R.10,000. 
Additionally they fequire an Audit Manager ata. 
salary cf around R.12,000. Contracts can be for two 
to three years. Settling-in allowances. Paid Air Fares. 


Senses Bonus, etc. Ref. LIG 
J OHANNESBURG i 
Audit Seniors and Managers R.8,000--R.14,009 


Our clients in Johannesburg are looking for high 
calibre staff either newly qualified or with extensive 
experience. Salaries will be tailored to respective 
applicants ard there will be a high standard of 
experience to be encountered. Conditions are as 
stated in the previous post above. Ref. LIG ' 


d 
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BEST FOR PERMANENT:OR TEMPORARY ACCOUNTANCY POSTS ` | 


PERMANENT PLACEMENT DIVISION: 01-353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 ' 


Ref. 8096 . 
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Qualified Staff - W1 
Salaries negotiable 


A rapidly expanding 9-partnered practice 
require staff at all levels. There are vacencies 
for a P.A. to a Senior Partner, 3 Audit 
Managers, as well as Audit Supervisor. and 
Seniors. All these positions carry excellent 
starting salaries and there are opportunities 


to work on a wide variety of projects. — ` 


Ref. C 320. 


P.A. — SW16 
£4,000-£4,500 


Young qualified required to join sole Prac- 
titioner. Ideally candidates for this position 
will reside in the SW16 region anc. will 
demonstrate all-round abilities as well as 
having in-depth experience of Persona. Tax 
matters. — Ref. S 604. 


Qualified and Unqualified 
Audit Staff' — Peterborough 
Negotiable 


4-partnered provincial practice with branches 
in St. Neots and Huntingdon require both 
qualified and unqualified audit staff to kandle 
an interesting range of work. Salaries, which 
are negotiable, dependent on age and ex- 
perience, are good, as are promotion pros- 
pects. — Ref. B 224. 


Taxation Manager — W2 
c.. £4,000 


Young newly qualified who is —Á— 
in all aspects of Tax required for two- 
partnered W2 practice. There are excellent 
partnership prospects for the right man. — 
Ref. K 1107. 





P.A. to Partner — Camberley 
Salary negotiable 


This medium-sized practice based in Surrey 


‘offers an exciting opportunity to personnel . 


with good audit experience. Candidates will 
ideally be certified accountants with all- 
round abilities, and there are excellent 
partnership prospects. — Ref. G 715. 


e 


2 Qualified C.A.s — Holborn 
Salary negotiable 


Required for progressive 12-partnered firm, 
ideally should have good all-round audit 
experience, and should be willing to assume 
responsibility at an early stage. — Ref. B 219, 


P.A. to Senior Partner — City 


£4,500—£5,500 


This is an exciting opportunity within a 9- | 
partnered firm for a young qualified account- 
ant who has had a minimum of 2 years' post- 
qualification experience as a P.A. This 
position will appeal to persons who wish to 
put their abilities to good accord and seek 
suitable recognition «through the prospects 
of partnership. — Ref. A 110. 


Part II Finalists - W1 
From £2,500 | 


6-Partnered Firm requires audit staff who 
have experience of working on large assign- 


‘ments to join their audit teams working 


on a wide range of interesting clients. There 
are good prospects for future career develop- 


| ment. — Ref. B 220 


Azan Accountancy Appointments | 
213 Piccadilly, Londcn,W1. | 
- Telephone: 01734 3276 or 01-437 4025/6 
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auditing, special investigations, taxation 
and insolvency practice. | 

1 You'll work in a friendly department of approxi- 
| 18 mately thirty five people, where your skills will 


Points to consider. 
As anewly qualified accountant, your future career 
could take any direction. Only time will tell, so 
keep all your options open now before decid- 

ing to specialise or limit your experience iri any 

Way. : 


manan 9 ÀÀ a 
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of clients in commerce, finance and industry. 
And after, all that, you'll be able to specialise if you 


develop and be recognised — with a variety. 


oe 


And, with that in mind, you'll see we offer you a very wish. Perhaps in taxation, perhaps in computer 
attractive proposition. ` ` | |. . auditing. Your career with us will follow whichever . 
Join us, and you join an international firm with world- route your talents dictate and could lead to a spell in 
wide opportunities. We're big enough to. support a an overseas office of your choice. If that interests 


really valuable training programme, covering you, please tell us about yourself. | 


2 Write to: David Young, Staff Partner, D X 
Peat, Marwick, Mitchell & Co., 11 Ironmonger Lane, London, EC2P 2AR or phone 01-606 8888 


D 
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. increasingly important part in the ` responsibility and involvement are im- u "E i 
^ successful accountant's career profile. portant rewards, and you will not lose Oppertunities exist in Australia, 
And the time -to travel and get this seniority when you return to the U.K, Canada, Africa and Europe. 
experience is when you are young and There is also the chance to learn an ei 
' , recently qualified. . extra language, and: to witness the For further details, write to 


A a 
b 


D.F. Pretten, Deloitte & Co., 


D 
, D 





, International experience is playing an There's a lot more to e gained — world’s development for yourself, ; 


Vd 34 Farringdon Street, London EC4P 4DL, ` 





THE ACCOUNTANT, March 20th : TAXATION, March 22nd, 1975 


^' Just:fortherecord. 


The Lowest Taxation - The Heaviest Coin in the World 
There is no income tax paid by residents The Swedish copper 10 dalercoins of 






on Lundy Island off North Devon, 1659 attained a weight of up to 434 Ib. 
England. This 1,062-4 acre island of primitive exchange tokens, 
issued its own unofficial currency the most massive are the holad 
of Puffins and Half Puffins stone discs, or Fé, from the Yap 
between the wars for which Islands in the Western Pacific 
offence the owner was Ocean, with diameters of up to 12 ft. 
prosecuted. i A medium-sized one 





i | æ was worth one 
Justthejob reese” 
With acknowledgements to the J 18 ft canoe. 


Guinness Book of Records 
London 01-628 8525 West End 01-580 8035 
We: are pleased to announce the opening of our first 


P.A. TO SOLE PRACTITIONER WITH: 
VIEW TO PARTNERSHIP 
. West End office, which is only half a minute from 
Oxford Circus. Our complete service for the profes- . 


Due to succession planning, our client seeks a young A.C.A, with personality and the 
potential to assist him in all aspects of general deeg work, with a view to Partrer- 
ship within the short term. c. £4,5 

sion, Industry and commerce — with its wealth of 
contacts and thousands of jobs at all levels - now gives 
us blanket coverage of the Greater London area. To 


TOP ‘50’ FIRMS 
FINALISTS AND NEWLY QUALIFIED 
prove it for yourself, contact us at — 
14 Great Castle Street, London Wi 


We sincerely believe we can offer the fastest and most effective introduction to ALL 
firms within the TOP ‘50’ backed by our adviceon the best firm for YOU, Askanyone 

(Behind Peter Robinson, Oxford Circus), 
Telephone 01-580 8035. 















who has used our service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


Birmingham 021-643 6201 


RESITTING FINALS 775 


Paid study leave, salary £2,600—£2,800 and public company audit experience are 
offered NOW by several of our large firm clients, to applicants resitting '75.' 





Manchester 061-834 9733 


NEWLY QUALIFIED £3,250 


To make the most of your qualification as quickly as possible you can join this i inter- 

national practice which offers a highly competitive salary and an advanced training 

ae which enables auditors quickly to establish themselves as young qualified 
H Se 







TAXATION - CITY CENTRE 


Immediate introductions to over 90% of all vacancies, e.g.: 
e Company tax — international firm to £3,800, 
b) Personal tax with view to corporation tax training c. £21600; 


NEWLY QUALIFIED | c. £3,300 


*] An excellent opportunity to join a small nationwide group of companies as an assist- 
ant to the Financial Director and gain experience in management accounting. 

















Leeds 0532-38384 
FINANCIAL ACCOUNTANT TEESSIDE 
c. £4,000 


Large, well-known manufacturing company seeks experienced qualified man capable 
of taking responsibility for the financial accounting function. Outstanding short-term 
prospects for advancement. 


YOUNG ACCOUNTANT | 
S. YORKSHIRE £3,500-+- 


Opportunity for young qualified accountant to gain experience by joining progressive 
team preparing consolidated accounts, statutory accounts, accounts of subsidiary 
-į companies, ad hoc investigations. Good career envisaged for successful applicant. 















Leicester 0533-24182 
NEWLY QUALIFIED A.C.A. . 
TRUST ACCOUNTANT .j £3,000 


An excellent opportunity has arisen in a medium-sized C.A, practice for a young man 
with professional office experience to directly assist the Trust partner in all trustee 
and taxation work. Excellent prospects. 


TEMPORARY C.A.s LEICS. £1:50-£2 per hr. 


Due to extra work load at this busy time of year for C.A. practices, a number of 
-temporary assignments from 1 to 3 months' duration have become available in the 
Leics. area for part qualified and qualified men. Excellent rates and variety of in. 
teresting work. 


63 Moorgate London EC2 





Telephone 01-628 8525 TM 
ACCOUI 1 14 Temple St. Birmingham2 é > 
Telephone 021-643 6201 m 
ersOl HU el ` 9 East Parade Leeds LS1 2AL “KA 
Telephone 0532-38384 EN 
1 West St. Leicester LE1 GUU oS ges Se 
e. e e á Ke SC 
-The Nationwide geb banana Los: 


o _. 49 King St. Manchester 2 y ms 
for all Accountants | Telephone 061-834 9733 
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: Accountant — North London 


SH Europa House, Queens Road, Briste] BS81AU 
33/39 Grey-Street, Newcastle upon Tyne NEI 6E3 
E 5 21/22 Poland Street, London WIV 33D 
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LAYMAN -— 
- [EMPLOYMENT 
- QGENCcy 


ACCOUNTANCY 
APPOINTMENTS ` 


WHERE PEOPLE MATTER — 


First-class Senior. £4,000-+. Qualified senior required by a firm of 
C.A.s in WC area to be able to advise clients on Taxation and 


~ general problems. Very irteresting end varied work. 


Contact B, LESTER 


Internal Auditor. £2 500 expenses. International Fruit merchants 
require an experienced Internal Aucitor (not necessarily qualified) 
but. who would be able to travel in the U.K. 


Contact B. LESTER. 


Cashier-Book-keeper to £3,800 Neg. Ancillary duties applicable to 
the function of Cashier o a large group of companies. 
| Contact C. STUART 


Auditors, Market rate. Both semi and seniors with good exam 
records ae by medium-sized firm of C.A.s. City/West End. 


Contact C. STUART . 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
01-242 2591 


Overseas Accountant - EC1 
Our client, an international group, requires a qualified man, who, report- 


ing to the Group Management Accocntant, will investigate projects : 


andreview and monitor overseas result-, Working knowledge of French 


is essential, R. Williams, London Office. Ref. 8662/A, Tel. 01-734 6852. 


Chief Accountant — Berkshire c. £4,500 


A well-known engineering group seeks a qualified man to control the 
accounting function of a subsidiary company. The group is especially 
strong and the position offers attractve possibilities for future pro- 
motion. R. Williams, Londor Office. Re’. 8667/A. Tel, 01-734 6852. 


c. £4,000 


The fast-growing and dynamic subsidiary of a large American cosmetics 
manufacturer seeks a qualifed man keen to become involved with the 
management of the compary and respensible to the Chief Accountant 
for the preparation of Budgets, Management Accounts and Statutory 
Accounts for the U.K. operation. R. Williams, London Office.: Ref. 
8671 HR Tel. 01-734 6852. 


t 





Special Project Accountant. £3,500+ Neg. A non-qualified man in 
the. age group 25-45 is preferred for this post. Essential 
qualifications are a scund book-keeping -background and first- 
class credit-control experience. Professional firm in ECA. 

. Contact G. DENNIS 


Assistant to Divisional Accountant. £3,750 Neg. This post would be 
of interest to a young man who is part qualified and has worked 


in a modern accountancy environment. Commercial Company, 
WC. Contact G. DENNIS 


. Semi-Senior. £V.G. Small firm of Chartered Accountants seek a 


live person who has had 2.or 3 years’ experience in a small pro- 
fessional office. Excellent prospects. Palmers Green area. 
Contact T. POWER. 


Trust Accountant. £4,000 Neg. Very large Chartered Accountants 
in the City seek an assistant for their Trust Department. Previous 
experience essential. Contact M. APPLEBY 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) 
01-638 0141 





Ma — Company Services Depr 
South Bucks £5,000 neg. 


A very progressive firm of accountants wish to appoint a qualified or 
experienced person, aged 25-40, who will be capable not only of 
maintaining the professional and personal approach to clients but will 
be able to develop and expand the services that the department offers 
which are currently statutory work, standard controls for company 
formation and voluntary liquidations. Definite partnership prospects 
exist for the qualified (A.C.A. or A.C.C.A.) accountant, H. Harvey, 


London Office. Ref. 22001/A. Tel, 01-734 6852, 


+ 


Ki 


£6,000 neg. 


Accountant - Overseas Operations 
London EC 


‘International company providing a world-wide service require a 


qualified person to control the accounting function of their overseas 
division. The work will entail occasional international travel to areas 
outside Europe and will involve monthly accounts and reports based on : 
operation unit activities, budgets, forecasts and special projects. 
H. Harvey, London Office. Ref. 8670/A. Tel. 01—734 6852. 


“Bank House, 100 Queen Street Sheffield S1 1UF- 
! 125/127 St Vincent Street, Glasgow G2 SIR 





Sunlife House, 3 Charlotte Street, Manchester MI4HB ES 


————— Ze 
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| | "THÉFIRSTNAMEIN- — | 
s ACCOUNTANCY RECRUITMENT | 
| » Wg Cardinal House, ~ us 
. . 39-40 Albemarle St., London W1: E 
i Tel: 01-629 4463. 
76 King Street, Manchester. ` 
Tel: 061-833 0081 
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TAX ACCOUNTANT -- e to £6,000 
London W1 paa 

A young Chartered Accountant with 2/3 years” tax specialisation experience is required for this interesting appointment with a Tax Advisory and  Consultency Services 
company which is associated with a progressive private company in the financial services and banking sphere, He or she should have broad experience of both 


corporation and personal tax and will be working closely with the Director of this associated company in the provision of tax advice to clients. Please reply to DAVID J. 
WILKINSON, DIRECTOR. (Affer 7,30 p.m., and week-ends please telephone Brighton (0273) 65006 or leave a message on 1 01-629 4463 GE 24 hrs) -) : 


GROUP FINANCIAL ACCOUNTANT 3 E | -£5,500 
London EC4 | | | 


. An opportunity for a Chartered Accountant 25-35 years to make an Immediate contribution to the continued growth and profitability of a well established company 
operating internationally Whose main interests lie in moneybroking and which has- additional interests in industry. ‘The man appointed should have a minimum of a 
year’s experience in commerce and in this appointment he will assist the Chief Accountant in the financia] control of "be group’s U.K. activities. Benefits include BUPA 
o aoa coor puy pension scheme, Please reply to ALAN SNOW, A.C.A. (After 7.30 p.m, and week-ends please telephone 01-953 4564 or leave a message on 01-629 4463 

obophone s 


CHIEF ACCOUNTANT -> m | > to £5,500 
NW. London ` ; ` l 


Our client ~ a very successful, dynamic and expanding catering company is seeking a young qualified accountant with commercial experience to report to the Financial 
Controller, his main responsibilities will be the preparation of monthly and annual accounts. The company. has been established seven years and has a turnover of £3 
‘million. The vacancy has occurred as a result of the promotion of the previous incumbent. Please reply to DAVID J. WILKINSON, DIRECTOR. (After 7.30 p.m, and 
week-ends please telephone Brighton (0273) 65006 or leave a message on. 01-629 4463 EE 24 hrs). 


| CHIEF ACCOUNTANT | | | , D | m oam 
i London W3 ; vs NE | 


t 


An international commodity trading company, Le of a major British public group is seeking a qualified accorntant with commercial experience TR assume full 

responsibility for its accounting function ana controj a small department with responsibility to the Managing Director. He should have experience of foreignexchange and 

import ER SEA noe Please reply to ALAN SNOW, A.C.A. (After 7.30 p.m. and week-ends please telephone 01-953 4564 or leave a message on 01--629 4463 
obophone rs a 
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LY OUT TO EUROPE AND 
ET LAST YEAR'S FINALE STS 


Ifyou have recently qualified, orareaboutto, 

and are thinking about Europe, consult us first. 

We'll arrange for our European staff partner to. 

meet you, near your home, to tell you what | 

opportunities there are, in which countries. He'll _ - 

- explain our European practice in detail. ESSO ) 

After we've met we'll go one stage further. . 

We'll fly you out to the country in question, fora 

weekend. You'll meet, among others, last year's 

finalists who’ve already joined us in Europe. p 

Iheylltellyou a lot more about our modern audit ' 

practice, our Burope-wide training programmes, 

the way of life and then they will show you around. *- 

It will help youmakeupyourmind. : MEM 
Right now we'll provide you with our European 

booklet plus a dossier on France, Germany, | 

Belgium, Holland, Italy, Spain, Portugal, pue 

Denmark, Greece, Switzerland. ` 

Choosethe countries that interest ' 

you most and start the ball rolling. - 

— Write to Mike Sills, 

Price Waterhouse & Co., 

Rue Ravenstein 60, i 

B-1000, Brussels, Belgium. AC. 
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GABRIEL DUFFY  ?1 Ansdell Street 
(CONSULTANCY) 01-937 9521 


TAXATION 


A.C.A.JA.C.C.A. TO SPECIALISE to £4,00) 
Gabriel Duffy has supplied tax staf to all the leading firms over many years, and 
of course to the many worthwhile medium-sized practices.Whether your long- 
term ambition is to become a manager, partner, or freelance consultant, he has 
the specialised knowledge of the ?rofession and the contacts to launch you in 
Tax to your best advantage. And 'Zonsultancy' means you can contact him and 
obtain the benefit of his experienced advice informally, with no commitment 
on your part. With taxation work increasing in complexity and diversification 
every year you cannot have to» much information! 


TAX LADIES, WEST END/CITY £3,350-£6,000 SUBURBS to £4,500 
Well what can we say — with ordinary agencies claiming to handle 95%, of the 
vacancies? We do recruit on behalf of about 300 firms in Greater London - of the 
1,200 remaining most do not have the resources for separate tax departments. 
‘Consultancy’ means we don't just propel you out on interviews. We take our 
time. A recent lady wanted Watfcrd; it took us a week, but she got Watford. 
However if you wanta change in the Central London area we'll arrange a suitable 
programme of interviews faster than you can say C.T.T. 


TAX: SUBURBS 
Current vacancies in Croydon, Harrow, Slough, North London, Bromley, 
Richmond, Reading, Brentwood, V/embley. 


TAX: PROVINCES 
Recent introductions as far apar: as Bristol and Edinburgh. Vacancies for 
Newly Qualified to Specialise in all the main towns and cities. Some specific 
openings: Bicester, Chichester, Redhill, Farnham, Cambridge, Brighton. 


PERSONAL TAX MANAGER: CTY ` to £4,506 
To assist partner in iarge and expanding firm. A.T d.f, preferred. 


PERSONAL SENIOR: LONDON WC £3,500-£4,000 
Opportunity to train on Company Tax if requirad in this medium-sized friendly 
practice. 


P.A. TO PARTNER: WEST END c. £5,500 
A Personal Tax specialist with a thorough experience in the Profession or 
banking to assist the cax partner ofz prestigious old-established firm. Experience 
of Estate Duty an advantage; if none, training in that and in the new Capital 
Transfer Tax will be given. 


GDC - KENSINGTON - 01-937 9521 


Donnie M RAI 


When planning a tour overseas you need to 
know firstly about prospective employers and 
secondly about the way of life and conditions 
in the different countries. We have produced 
information on most areas overseas which we 
hope 1s sufficiently detailed to enable you to 
decide which country is most suited to your 
particular needs and requirements. 

Please telephone or write to LAURENCE 
SMITH indicazing the countries about which 
- you would like de:ails. 


BHAT éch 






















INVESTIGATIONS 


London to £6,000 
WH E R E can you enjoy a d ofup ie 


£3,500 as a P.E. H finalist ? 


in a progressive and rapidly expanding professional 
practice, gaining practical audit/investigation experience. 


WHAT must you contribute to earn up to 


£4,500 as arecently qualified accountant ? 


initiative, drive and ambition, assisting our wide 
variety of public and private client companies with their 
audit/investigation problems. 


H OW can experienced investigation seniors 
earn up to £6,000? 


By jaining our hichly competent investigation team, 
contributing specialist expertise to this fast growing 
department. 


Fl N D O UT more detailed information in 


strict confidence by contacting Trevor Atkinson A CA. or 
Stuart Ramsay C.A. quoting reference 1 205. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 





~ 





Cardinal House, 39/40 Albemarle Street, London, W1X 3FD. 
Telephone: 01-629 4463. i 
76 King Street, Manchester. Telephone : 061-833 0484. 


- , 
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(Talking on 
| about Tax » 


l -City 


to £5, 000 


In the complex world of personal taxation a — 
deal of guidance is required by individuals or trusts 
to solve the intricate problems with which they are 
faced. Our clients, a major international firm of 
Chartered Accountants, have responded to this 

challenge by establishing a separate department to 
deal with their clients! ‘cries for help’. In order to 
strengthen the department they are now seeking 
two gei qualified young men or women who can 
deal with all aspects of this area of taxation as well 
as advise and explain.the effects of recent legislation 
to the often bewildered clients. Ref. 285/AT. — Apply 
to: R. P. CARPENTER, F.C.A., A.C.M.A., A.C.LS., 
24 King Street, London Su ES Tel, 01-930 ` 
9982. 


-Phil is e Carpenter 


GK le Consultants- 
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GABRIEL DUFFY 


. PEZ FINALISTS (December) 


‘SMALL JOBS’: CITY 


MANAGER:-CO. SERVICES. WEST LONDON 


"PA. TO PARTNER: WEST END 


9p 


ü 21 Ansdell Street 
London ws 5BN 


(CONSULTANCY) ` sem 


. AUDIT '& GENERAL PRACTICE E. 


NEWLY QUALIFIED: INTERNATIONAL FIRMS . from £3,500 
Good ‘exam record preferred; however we can negotiate effectively on behalf 
of otherwise sound candidates. 


NEWLY QUALIFIED: FOR PARTNERSHIP to £4, ,000 +- 
-Salaried progressing to Equity Partnerships after mutus! assessment periods 


ranging from 2 to 5 years. Preference for those with good éxam records, trained . * 


with a large firm; but due cansid eration given to any ambitious, decisive A.C.A, 


PART II FINALISTS c. £3,000 
To commence after the “May Finals. Unfortunate exam record no ‘barrier, to 
some international firms. PE2 Finalists for july. 


: to £3,000 
To start immediately with clients of every size. Paid ny Leave and/or Course 
Fees negotiable. 


UNGUALIFIED EXPERIENCED U £3,000~£5 ,000-4- 
Many current openings for Seniors and Managers in Auditing and General 
Practice. Age 30 to 60. 


SOME SPECIFIC REQUIREMENTS 


£3,900—£4, 500 
Salary dependent on age and experience. This is a pleasant post managing a 
group of small and'tídy jobs for a fast-growing medium/large firm. Would best 

suit a mature and personable man or lady. Dee 


SENIOR: WEST END £3,500-£4,100 

. The firm has a vacancy for an older experienced man; also a newly qualified man 
with view to permanent career prospects ege partnership, Benefits . 
include a generous annual bonus. 


to £4,500 
Qualified A.C.l.S., or unqualified thoroughly experienced person. To ber" 
responsible for che administration of a large block of clients. 


c. £4,000 
Our client would ideally like to meet a young A.C.A. interested In taxation 
work, with view to partnership in 2 to 3 years. oe 


SUBURBAN AUDIT £ LONDON RATES 
Vacancies: Croydon, Slough, Edgware, Harrow, Rulslip, Richmond, Wembley, 
Edmonton, Ilford, Hounslow, Golders Green, 

Please write or telephone for a comprehensive list of Suburban and Provincial 
openings. 


GDC - KENSINGTON --01-9379521 


Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently : 


qualified chartered accountants. 


While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development ` 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can- 


provide opportunities in computer auditing, | 


management services and taxation. 


If you would like to know more about us, 


telephone the Staff Partner at any of our offices 
or fill in the coupon below (write a letter if you 
prefer) and send it to Arthur Hammond at- 


-57 Chiswell Street, London, EC1Y 4SY. 


-— H 


London’ 01-628 6088 ` Hull ` 0482 25531 

Birmingham _ 021-236 9151 Leeds 0532 42631 

. Bristol f 0272 293505 Liverpool 051-236 1141 

Cardiff 0222 44641 Manchester 061-228 1551 

Edinburgh - 031-226 4621. Newcastle 0632 24333 
Glasgow : 041-221-6242 Overseas ; 

0484 23788 01-628 6088 


Huddersfield information 
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Douglas Llambias || ` SuRREY-SUSSEX - 


EUROPLAN |. awswpx 


Openings for near and qualified accountants include:: 
The complete package designed to provide the ; 


answers to the requirements of accountants PUBLIC PRACTICE - | 
contemplating career development in Europe. | Tunbridge Wells - Partnership potential to £4 000: 
The Europlan package Includes:- — | BJ Windsor/Staines - Young growth firm to £3,500: 
a EE South Coast - We know the firms! £3,000 - £4,000 
ocation of your choice. : . aA. 
A meeting with one of the D.L.A, consultants | Reading/Oxford - London experience E £3,500. 
who, as qualified accountants are able to assess the | ! 
technical aspects of an accountant's career. as well ! COMMERCE/INDUSTRY 
as give you in depth knowledge and information l | Woking - All aspects of Group accounting c. £4, 000: 
genes on thes Gen persona vite EE | Croydon - Innovate and delegate! - c. £4,000 
. Finally the chance of an expenses paid trip to | irata Pun I SE e mec 500 + - 00 
the location of your choice for you to make your | ak a nternational contro! c. + car. 
own assessments. 
- Europlan makes sense- - it's the only way to TEMPORARY ASSIGNM ENTS 
plan a European career. ` - Minimum travel, maximum rates | 








i 


To discuss opportunities in your area contact 
John N. Seear, A.C.A. on Guildford 64857 


Accountancy Division ` 
Recruitment, Selection & Advertising Consultants. 
York House Chertsey Street Guildford Surrey: 
























GO FOR GROWTH 
GROWTH? CONSIDER 


A wide range of demanding audits calling for your 
use of our formal training methods in the most 
modern techniques. 


A personal involvement with clients in some of 
the fastest-moving business sectors both in this 
country and abroad in which entrepreneurial spirit 
survives above the power of the organisation. ` 


$ +- 
Douglas Liambias : A young man's environment—even our top 


eople are barely middle-aged yet! 
Associates Ltd. | Ro ocu CIA : 
410 STRAND, LONDON WC2R ONS. i -A friendliness and lack of bureaucracy which 


TELEPHONZ: 01-836 4086. AND i ' i creates an individual approach to your experience 


3 COATES PLACE, EDINBURGH EH3 7AA, PO 
TELEPHONE: 031-225 7744 and promotion—how else can we feed our growth? 





If you wish to discuss your future career with us 















r Complete this coupon and find outthe facts. 3 in more detail, please write to David Fowler at the 
Í Please tick the locatlons that interest you most: d address below or telephone him on 01-486 5888. 
! []SsPANN []SWEDEN [] GREECE [ITALY [FRANCE ! 

i [OSWITZERLAND [] NORWAY [] HOLLAND [] PORTUGAL ! 

!^ []LUXEMBOURG [] BELGIUIA [] DENMARK [J GERMANY | 

[ i f 

H Name d Stoy, Hayward & Co., 

d R 25. Wigmore Street, 

Address | London W1H 9AA. 

b i M 

I | Home Tel: / 





ad Pemberton, Roberts & Co, a medium- 
sized firm of Chartered Accountants with asso- 
ciated offices in 16 centres in the United 
Kingdom and Europe, are seeking a Training 
Officer to devise and implement a training 
strategy for all members of the group. The Post, 
«which is a new one, will be based in the City of 


London and will involve periodic travel to offices 
mainly within the United Kingdom. 


Applicants should have a successful history in in 
the field of staff training management. The 
rewards will be fully commensurate with the 
responsibilities involved. 


Please write with full details of career to date 
to: 
















A. A. HOBBS 
19-23 LUDGATE HILL 
LONDON EC4M 7PD 






1 


HONG KONG 


important centre. 


* Paid annual return trip to the U.K. 
. %* Technical training courses. 
* Excellent leisure and social facilities. 


quoting reference 1213. 


DIA 
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STANDARDS AND 
TRAINING OFFICER 


. £1,000 — £8,500 





VISITING PARTN ER 
LA £6,000-£8,000- Benefits 


Come and meet a Partner from an dtes practice who will shortly be visiting London 
to discuss, on an informal basis, the career prospects in Hong Kong. Apart from an excellent 
salary, he will also be offering the opportunity to acquire: 


* Capital accumulation, with low taxation and a high standard of living. 


x Full career involvement from dealing with large international companies and major U.S. 
and U.K.groups that embrace a broad spectrum of commerce and Dey, typical of an 





EE 


We are a national firm of Chartered Account- 
ants making this new appointment. The man 
chosen will be involved in the updating of 
manuals on accounting and auditing and the 
drafting of technical memoranda for use in all 
offices. He will explore the training needs in ` 
the practice and will update and develop the 
training programmes. Experience of audit 
management, technical subjects and some 
responsibility on training in a large firm of 
Chartered Accountants are essential. Excellent 
personal qualities and ability to establish 
friendly relationships with the standards and 
training committees and with all levels of staff 
are also prerequisites. 


Box SA 23098. 





* A stimulating cosmopolitan environment against a background of oriental culture. 


In addition to working in an international trading centre where there are no language | 
problems, and a semi tropical climate, you will also benefit from: 


Interested? Then send for our comprehensive dossier o on Hong Kong and find out How and ` 
when you can meet this Partner by contacting: lan du Pre, A.C.A.or Stuart Ramsay, C.A. - 


Douglas Llambias 


Associates Ltd. 

410 STRAND, enk ONS, 
TELEPHONE: 01-836 4086, AND ` 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE:031-2257744, 








PUBLIC PRACTICE 





- - s 1 D 
M x m - - oh d t 
D . 


Positions in the Profession now aváilable: : 


Semi-Seniors, WI . To £2,500 
Transfers, WI . To £2,200 
Juniors, W4 sit ~~ £1,300. 
Taxation Junior, ECH - £1,800 
, Semi-Seniors, N14 £1, 500—£2,000 





For details of these and other positions contact: 


- AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1.. 


. Tel. 01-734 3276 or 01-437 4025 /6 


AUDIT STAFF 


. City Chartered Accountants with offices at Beckenham, Kent and 

Ware, Herts, require all grades of audit staff for their three offices. 

^ We are particularly interested in young people who intend to sit 

the examinations of the Institute of Accounting Staff, to whom we 

can offer training facilities and unqualified seniors with sound audit 

experience, between the ages of 35 and 45, who are looking for a 
permanent position. 


-. Our salarles are competitive and there is a good pension scheme. 


Write with full. particulars to P. D. Saville, Everett Pinto & Co, 
Chile House, Ropemaker Street, London EC2Y 9AT. or telepupne 
01-628 3152. 


TRUST SENIOR 
Nottingham ` ` 


We need a person with experience of 
trust accounts, administration and associated 
‘taxation work to join our small trust 
department. Training and technical services ` 
are provided with the assistance of our" 
associated firm, Spicer and Pegler. \ 

There are excellent working conditions 
and a starting salary in the region of £3,000 
is envisaged. Assistance will be given Wn 
re-location expenses. 

Write or telephone: Jeremy Dunn. 







. Chamberlain 
Turton 
& Dunn 











Clumber Avenue, ` 

Sherwood Rise, 

. Nottingham NG5 1AH. 
Tel, 0602 607131 
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Old-established Sussex practice. with associated London offices 


seeks a well-educated, recently qualified young, Chartered 
Accountant. l n 


. The successful applicant should ideally be strong in Personal 
Taxation and capable of directing staff. He should: also have the 


facility to interact with both clients and the local community. 
The appointment ts with a medium-size, mixed practice and offers 


above-average opportunities for the right applicant.  . 
For the successful applicant, partnership prospects would be 


available within a short period. 


Salary, by arrangement, but above average. 


Ta discuss, in contidence, please contact Mr T. Brown. 


EN 


E Regent Street, London W1 
. 01-734 0911 


BILLERICAY - BASILDON, ESSEX 
£2,800-£5,000 
Manager and senior audit staff required for new office of a substantial 


City firm of Chartered Accountants to be located in Central Essex. 
Excellent prospects and remuneration will be offered to the success- 


^ ful applicants. — Write to Box No. BB SEN with brief. personal 


details and career to date. 


WE ARE AN OLD-ESTABLISHED 
FIRM. OF CHARTERED : 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS. 

We have vacancies for Chartered 
Accountants and Institute F inalists who 


will have the benefits of: .' : 


. À good commencing salary with regular 


. reviews. Free Life and Personal 


Accident Cover. Pension Scheme. 
In addition there are opportunities : for 
service Overseas. 


Write to: | 

The Staff Partner | 
Moore, Stephens & Co 
Bucklersbury House ` 


Bucklersbury ` 
LONDON EC4P 4BN.- 


H 
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A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 — 01-248 2662. . 


A BUSY CERTIFIED OFFICE in London 
ECI, requires an. experienced person to assist 
principal. Good conditions and sensible 
salary for right person. — Please write giving 
details of experience and background to Box 
"AB 2856. 


ACCOUNTANT, qualified, for professional 
office in Newmarket. Capable of dealing with 
clients on a personal basis and of keeping 
abreast of changing tax legislation. Good 
salary. - Apply Box AQ 2873, - 


ACCOUNTANT qualified or experienced 
senior required to work in London office 
small/medium firm.on personal taxation. No 
age limit. - Box AQ 2758. 


ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 
incomplete records, (6) correspondence clerk 
for taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box Al 9546. 


ALL GRADES OF STAFF required by busy 
Harrow firm of accountants. Male or female. 


Part-time considered. Particularly potential. 


partners, experienced book-keeper, semi- 
senior and junior. Articles available, transfers 
acceptable. Salary by negotiation. — Tele- 
phone Mr Keats 01-863 9155. 


ASSISTANT REQUIRED, small office, 
Finchley. Full and wide experience in 
small practice. — Full details, experience and 
salary required to Box AR 2820. 


AUDIT CLERKS required by North London 
accountants, preferably with one ortwo years’ 
professional experience. Interesting and 
varied work and progressive positions, — Full 
details of experience to H. Plaskow & Co, 
208 Green Lanes, London N13. 


ASSISTANT ACCOUNTANT required to 
develop newly formed incomplete record/ 
small audits department of three-partner 
chartered firm. Experience to draft accounts 
stage essential Possibility of involvement 
with computerization of department within 
eighteen months. Would suit A.C.C.A. stu- 
dent or part-qualified A.C. Oé Salary negoti- 
able. — Apply Box AA 2738. 


MANAGER 


A10-partner practice of chartered 
accountants is seeking a man with 
two years’ post-qualification ex- 
perience with a medium-sized 
firm to control staff and audit 
large private companies. 


Se ES RRR 
TELEPHONE FOR IMMEDIATE ACTION 


E mans OSA NARRAR 
; 


SE 
Bar 


AUDITOR for group of public company 
audits in West Country. Salary £3,500-+car.— 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183. 


ILFORD, ESSEX 


AUDIT STAFF 
to £4,000 


Large provincial firm of Char- 


tered Accountants requires full/ 
part and non-qualified audit 
staff with drive and enthusiasm, 
willing to help and benefit in an 
expanding firm. 


Full details to Box IE 23092. 








HEWITSON 


WALKER 





AUDIT. _ 
MANAGERS 


WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 

EC1. 12 partners, £5,500. 
Experience of modern tech- 
niques. 

EC4. 18 partners, £4,500— 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


` 01-248 0441 


AUDIT SENIORS 


If von wish to make your career in the 
profession and are looking for a sezure 
job with a realistic salary, pension 
scheme, regular salary increments aud 
varied audit accountancy and taxation 


. work in a congenial office, apply S. P & - 


Co, 49 Bedford Row, London WCI. 
01-405 2384, 


BAKER STREET Wi chartered accountants 
require audit assistant not necessarily 
qualified but with a broad range of ex- 
perience, — For further details phone 01-935 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry, — 40 Great Marlborough Street, 
London WI (01-734 3466). 





d 


SOUTHAMPTON 
NORWICH 
BIRMINGHAM 
BRISTOL 
‘LEEDS 


Richard Norman, 
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BOURNEMOUTH - POOLE 
SOUTHAMPTON . 


Audit, Manager, qualified, required for medium-sized Bournemouth practice. 1 
Fifteen staff, progressive position, Salary by negotiation. ° 


Taxation Assistants, part or fully qualified required by 3 smaller professional 
offices in Bournemouth. Good management prospects. Negotiable Salary. 


Qualified Accountants required by major professional offices in all of the above 
areas. First-class career prospects. Salary by negotiation, 


Qualified Management/Financial onan 28-35, required to advise on all 
aspects of management control He will be responsible for investigating and 
installing effective management information systems, costing, forecasting, Ss 
and profit analysis. Excellent opportunity. Salary c. £5,000. 


Cost and Management Accountant, experienced in computerised cost and stock 
control systems E urgently by sound, expanding electronics company in 
Poole. Salary c. £4,000 


A. Jaffer, i ! 
C.B.S. Appointments, l | 
Leslie House, f l 
244 High Street, Poole, Dorset . | 
Telephone: Poole 77171/77372 i 


t 





BOURNEMOUTH ACCOUNTANTS re- 
quire audit manager, also senior taxation 
assistant interested in the academic approach. 
.— Write Box BA 2737. 


CHARTERED ACCOUNTANTS require a 

senior assistant in an old-established but 

rapidly expanding practice. The post would 

_ Suit a newly qualified accountant experienced 

in the preparation of accounts of small to | 

- medium-sized companies and also incomplete 

records. A working knowledge of taxation is 

BRISTOL desirable. There are excellent prospects for 

y . the right man in congenial working conditions. 

Tansley Witt & Co require a senior tax An attractive salary will be paid coupled with 

assistant to play an important role in the pension arrangements and assistance with 

development of their Bristol office, removal expenses. — Apply James Gibson 
Broad experience, together with a full 
knowledge of personal taxation is 


& Sons, 24 Eastgate, Barnsley, South 
required, There will be a generous salary 


Yorkshire. 
CENTRAL LONDON chartered account- 
for the right applicant. 
Please apply in writing to Ken Chalk 


ants have vacancies for al) grades of audit | 
staff. Opportunities for those with initiative : 
at Pearl Assurance House, Queen Square, 
Bristol BSE ALE : l 





and willingness to accept responsibility. — 
Box CL 6724. S T 3i 





CHARTERED ACCOUNTANTS 
BAKER STREET, LONDON W1 


Vacancies exist for senior and semi- 
senior auditstaff, Excellent prospects and 
attractive salaries. ~ Box CA 9583. 


CANTERBURY CHARTERED AC- 
COUNTANTS require a personal assistant 
to a partner, Applicants should have experi- 
ence of a provincial practice, including pre- 
paration of final accounts from incomplete 
records and a genera) knowledge of taxation. 
Salary according to experience and ability. — 
' Apply Spain Brothers, Andrews & Co, 87 St 
Dunstan's Street, Canterbury, Kent. 





F.C.A. 





will be in 
Dolphin Hotel, 
Southampton (0703) 261 78. March 25th, 1975 
Castle Hotel, 
Norwich (0603) 24283 
Albany Hotel, 
Groeber (021) 643 8171 
Holiday Inn, 
Bristol 10272) 294281 


Dragonara Hotel, 
Leeds (0532) 442000 


March 26th, 1975 
April 2nd, 1975 
April 3rd, 1975 

April 10th/11th; 1975 


| will be available on the above dates to discuss on a personal basis, 
career planning and the opportunities with our clients i in the profession, 


industry and commerce in the U.K. ànd overseas. 


Interviewing arrangements may be made by telephoning either our 
London or Edinburgh offices or by ringing me, after 12. 00: noon at 
the hotels on the appropriate days. 


Y will. also be available in the evenings. - 2 E 


“DE 


t.v ~r 


Douglas Cambia Associates Ltd. 
410, Strand, London WC2R ONS. 
Telephone: 01-836 4086 ^m 
and DOMO 
3, Coates Place, ` = OT TT o. 
Edinburgh EH3 7AA. MED" en ie EE ien 
Telephone: 031-225 7744 E M: 3 4 





i8- 


CHARTERED ACCOUNTANTS kave 
vacancies for semi-senior and senior staff. 
Experience of incomplete records and taxa- 
‘tion is essential. Negotiable salary and good 
prospects, — Please reply in writing, giving 
details of previous experience and salary 
required to: Mr R. C. Worbey, Wagstaff, 
Lamb & Co, 3 Town Square, Stevenage, 
Herts, SGI İBH.. 

CHARTERED ACCOUNTANTS, London, 
West End, four partners, require qualified 
personal assistant. Good opportunity and 
experience for right man. Commensurate 


salary. -- Tel. Mr Cerner. 01-387 1636, 


- AUDIT ` 
MANAGER 
. to £5,000 


Five-partner firm of C.A.s 
near Baker Street Station 
require experienced person 


to work on own initiative. 


Candidate to supervise pre- 
paration and audit of ac- 
counts, train junior staff, 
and visit clients' offices. 


Telephone 


Staff Partner 
01-935 8111 





| 


“CHARTERED ACCOUNTANTS, London, 
West End, four partners, offer training 
contracts to candidates of ‘A’ level or 
university standard. Good experience, 
personal partner supervision and attractive 
salary. - Box CA 2815, 

CHARTERED ACCOUNTANTS in fast- 
growing Cornish Town, with an'expanding 
clientele ranging from taxation worx, in- 


complete records, farm accounts eic, to: 
limited company audits, have vacancy for - 


qualified chartered accountant, preferably 
aged 25—40, with view to early partnership. 
Applicants to state full details of experience 
and salary required. — Box CA 2822. 


CHARTERED ACCOUNTANTS 
Tunbridge Wells 


Require young qualified staff who wish 

' to obtain further experience and assume 
responsibility in a varied and expanding 
provincial practice with four Branch : 
Offices. 

Opportunities for advancement includ- 
ing Partnership prospects for the right 
man. Salary up to £3,500 envisaged but 
depending on age and experience. 


Please contact: 
The Staff Partner 
Creasey, Son & Wickenden 
12 Lonsdale Gardens 
Tunbridge Wells, Kent. 
Telephone 0892 27101 


Y 


CHICHESTER CHARTERED ACCOUNT- 
ANTS require senior staff preferably quali- 
fied, with a knowledge of incomplete records 
and taxation who will be required to inter- 
view clients etc. A first-class salary will be 
“payable — minimum £3,000 per annum, 
depending upon Qualifications and ex- 
perience. - Apply Box CC 2784. 

CITY CHARTERED ACCOUNTANT S re- 
quire assistant for personal taxation. Firalist 
e id qualified. Salary negotiable. - Box 


CORNWALL PARTNERSHIP prospects 
with two-partner coastal firm for ambitious 
chartered accountant (25-40). Rural practice 


experience essential. ~ Wessex Consultants . 


2 Peter Street, Yeovil, Somerset: Telephone 
Yeovil 25183. 


~~ 


‘Young Chartered Accountants wanted for our Maidstone and 
Ashford offices. Responsible, varied and interesting work leading to 
partnership for the right man. Salary at the full market rate according 


to age and experience. 


o ES 


Part Il finalists will also be considered. Write with full details to: 


Messrs McCabe & Ford, Chartered Accountants 
Market House, 27 Hart Street, Maidstone, Kent ME16 BRA 


Telephone: 0622 £8804 
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` City Centre Bureau 
|. WANTED 


Male and Female 


Qualifed and Unqualified 
Accountants 


With good work records. 


To s.art immediately. 
Phone 01-493 6692. 
10 Shepherd Market, London W1, 


COUNTRY ¿CCOUNTANTS with a 

- substantial number of branches require 
a aoe seaior for their Wincanton | 
office 


After a probationary period there will 
be partnership prospects. Á house is 
available if required. — A Wata to 
D. A. S. Hodge, Esq, ?.C.A., 77A 
Cheap Street, EES Dorset. 


CROYDON CHARTERED ACCOUNT- 


‘ ANTS have vacancy for semi-senior with 
experience of incomplete records and small - 


company audits. Responsibility and salary 
commensurate vith age and experience. — 
ER in cwn handwriting to Box CC 


EXPANDING FRM of chartered account- 
ants in South Hertfordshire have a vacancy 
for a qualified applicant who is fully experi- 
enced in incomp ete records in additicn to 
normal accounting procedure. Salary and 
coon up to £4 500 per annum. ~ Box EF 


675 

FRIENDLY TWO-PARTNER FIRM re- 
quire a further senior who cán produce final 
accounts and basi tax work. Qualified either 
by examination er experience, Please write 
fully indicating a-ailability and professional 
history. Reasonaoly priced housing avail- 
able. -- Staff Partt er, Smith & Co, Midland 
Bank Chambers, Leominster, Herefordshire. 
KENT. - Accouatants require semi-senior 
or senior audit cerks for their offices near 
Sevenoaks and at Maidstone. Experience in 


. incomplete recorcs would be an advantage. 


Salary according to experience, —- Aoply 
Levick £ Company, 61 London Road, 
Maidstone, Kent. 

LECTURER in new taxation subjects 
required by Bouch Hants -prastitioners. — 
Write career hist ary Box LI 2874, 


J LINCOLNSHIRE 
North Lincolnshire Chartered Account- 
ants seek kecn, energetic qualified 
~ assistant in thei expanding practice. A 
partnership will be offered to the right 
person after a sbort period. Initial salary 
£3,500-£4,500 r.a. — Please send full 
SH of careerto date, etc. to Box LN 


Salaries 
£ 1600 -£ 6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Mcorgate, call in. 
Please quote the list reference when you contact us. 


Senior | 


Vacancies 
‘Ref. SASO 


Over £4,000 p.a. in commerce: 
‘industry and the profession in 


the UK and abroad. 


Richard 


` Owen Associates Te 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. QASO 

Part-qualified to £3,500. 


Public 


Practice 

Ref. PAÍ00 | 
One hundred posts of all Braces 

in the profession. 

(UK and Overses.) 


4 


Finsbury Court, Finsbury Pavement, Londor , EC2A 1HT 
ephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidentia. & personal. 


"MAIDA VALE. ~ 


Í Phone for action 01-366 0911 


-TAXATION; March 2 22141975 ==” 


MEET YOUR MATCH. Dennis G. Leonard, 
F.C.A., Accord Appointments specializes in. 
vacancies within the profession for chartered 
and certified accountants. — 34/36 Maddox ` 
Street, Regent Street, London Wi. Telephone, 
01-629 1804. 


Accóunting [6] 
Opportunities 


£2,750-£3,250 London SW1 


TAX ASSISTANT - 


Opportunity to join 11-partner firm of 
Chartered Accountants looking for some- 
one experienced in Company and Personal 
Tax. : 


Many more unadvertised positions. 
Phone for action 01-366 0911 


Why pay fares to the West 
End or City? Seniors and semi-seniors re- 
e Top rates paid. ~ Telephone 01-624 


A 


-Accounting 
Opportunities 


5 £3,400 Neg. "London WC) 
SENIOR TRUST ACCOUNTANT 


Applicants with sound experience of all 
aspects of Trust Administration and 
Accounts please apply for this position in 
substantial Chartered Accountants’ prac- 
tice. 


Many more unadvertised positions. 


Phone for action 01-366 0911 





MAIDENHEAD. ~ Senior assistants required - 


for rapidly expanding practice. Successful 
applicants, who may name their own salary, 
will be required to have initiative and ability 


to work to partner assistant level without - 


supervision. - Apply Staff Partners, Bingham 
Jones, Maidenhead 29633. 


Accounting 





Opportunities 





£3,000 Neg. London WC! 
AUDIT SENIOR 


Opportunity to join substantial well- 
established 14-Partner firm.of Chartered 
f Accountants who are looking for a quali- 
fied Accountant. 








Many more unadvertised positions. 






MANCHESTER CHARTERED AC- 
COUNTANTS with substantia] mixed 
practice require first class senior assistánt 
EE or unqualified) as office manager. 

alary negotiable at £3,500. — Please cds 
. Career details to Box MC 2156. 


Accounting 
Opportunities 





£2,500 Neg. ` London Wt 
AUDIT SEMI-SENIOR 

Permanent position offered by established 

3-Partner firm of Chartered Accountants 


to applicant with good experience and 
ability to work on his own. 







Many more unadvertlsed positions, 















Phone for action 01-366 0911 | 


wi 


MANAGING CLERK, not necessarily 
qualified, required by new firm of Chartered 
accountants formed by the amalgamation of 
two old-established practices. Duties will 
include management of medium-sized audits 
together with general supervision of staff 
and complete and incomplete records. 
Knowledge of taxation, personal and cor- 
porate, would be an advantage. Salary 
negotiable around £3,060 per annum for 
suitable, experienced applicant. — Write with 
details to Ashfields, 534/536 High Street 
North, London E12 6QN. 
/ ; 


Accounting ; 
Opportunities | 
£4,000 € London wi 


AUDIT SUPERVISOR 


Progressive and expanding firm of Char- 
tered Accountants require energetic 
Audit Supervisor looking for job satis- 
faction. T 












Many more unadvertised positions, 


Phone for action 01-366 0911 





NORTH LONDON ACCOUNTANTS re- 
quire semi-senior audit clerks with thorough 
knowledge of incomplete records and capable 
of working to final accounts. Progressive 
positions. - Write to H. Plaskow & Co, 208 
Green Lanes, London N13. 


Accounting 
Opportunities 





£4,500-£5,000 London W1 
PA, TO SENIOR PARTNER 
| Attractive opportu nity in progressive firm 


of Chartered Accountants with expanding 
practice. 





- Many more unadvertised positions, 


Phone for action 01-366 0911 





PERSONAL ASSISTANT 


Chartered Accountant to act as 
personal assistant to a Partner in a busy 
and expanding firm in the Torbay area 
of South Devon. The successful applicant 
will be required to take charge of a sec- 
tion dealing with small to medium audits, 

reparation of accounts from good and 
incomplete- records, corporate and 
personaltaxation. Partnership prospects . 
for the right man. — Box PA 9556. 





PERSONAL TAXATION 


Chartered Accountants, London ECA, 
require assistant not necessarily qualified 
to take charge of personal taxation sec- 
. tion of cape Will be required to deal 
with all aspects of returns, assessments, 
correspondence with Revenue, etc. 
Opportunity to progress to corporate 
tax work and tax planning if desired. - 
Salary from £3,000 p.a. , 
Apply Box PT 9553 giving details of 
career and experience. 





Accounting 


I Opportunities | 








£3,500--£4,000 London W1 
TAX SENIOR 
Medium size progressive firm of Char- 


tered Accountants seek first-class Cor. 
porate Tax Senior. 


Many more unadvertised positions. 


Phone for action 01-366 0911. 


PERSONAL ASSISTANT 
^'TO BUSY PARTNER 


Chartered accountants, London EC4, 
require qualified or suitably experienced 
senior to act as personal assistant to a 
partner. Will be required to take full 
responsibility for audits. Ability to com- 
municate with clients, essential, end 
knowledge of taxation desirable. 

Good experience will be obtained. in 
most fields of accountancy. 


Salary from £3,750, pension scheme, 
etc. 


Apply Box PA 9554, giving details of 
career and experience. 


PERSONAL TAX ASSISTANTS, — London, 


1 City Wi, Croydon and Surrey from £2,500— 


£3,500 for persons with good professional 
experience. — Superhelp Ltd, 01-828 7573. 


PERSONAL TAXATION 


Medium/large-sized C, A.s, London EC4 
. require seniors and semi-seniors. Excel- 
lent offices, pension scheme, 25p L.V.s, 
3 weeks’ holiday and moderately 
flexible hours. : 


Los SENIORS 
¿Only applicants with two or more years’ 
experience in a professional office and 
currently earning at least £3,400 need 


apply. 
SEMI-SENIORS 

Only applicants with at least one year's 
experience in a professional office and 
currently earning at least £2,750 need 
apply. i n . 

Apply with details of experience and 
salary to Box PT 9586. 


QUALIFIED CHARTERED ACCOUNT- 
ANT for Devon firm as personal assistant 
to partner with partnership prospects. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

REDHILL. — Personal tax assistants re- 
quired by London firm for Redhill tax 
department. Preferably 'A.T.LL London 


rates. Luncheon vouchers, Pension scheme. 


Membership of B.U.P.A. ~ Phone 01—836 
4773, Mr Bull. - y 
RUGBY CHARTERED ACCOUNTANTS 
need a qualified assistant to a partner. The 
position would suit either a newly qualified 
person or one with post-qualification experi- 
ence. The salary is negotiable, ~ Little & Co, 
26 Albert Street, Rugby. 


SENIOR 
AUDIT ` 


A young qualified accountant is 
required by a 12-partner firm of 
chartered accountants to deal 
with large public company audits. ^ 3 
Excellent prospects. 


Ke 
I 


MMEDIAT 


72. 
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SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Experience in incomplete records and taxa- 


tion. — Apply stating age and experience to 


Box SA 2824. 

SENIOR, UNQUALIFIED for three-partner 
Cornwall firm. Excellent salary ana condi- 
tions. — Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183.. 


SHEFFIELD 


A national firm of Chartered Account- 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part II finalists with good 
examination records are also invited to 
reply. The position offers excellent ex- 
perience of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000. — Replies to Box SA 9540, 





SENIOR OR SEMI-SENIOR ASSISTANT 
required by south Derbyshire chartered ac- 
countan:s for expanding and varied practice. 
Salary according to age and experience. — 


_ Apply with details of experience to Buckler 


Plumb & Co, Church Street, Swadlincote, 
Burton-on-Trent DEI! 8LF. ] 
SMALL SE. LONDON (Lewisham) practice 
require experienced semi-senior assistant for 
varied duties including book-keeping, 
accounts of small traders, personal taxation, 
audits. = For further information please 
telephone 01 852-4592, . 

SOMERSET CHARTERED ACCOUNT- 
ANTS seeking audit assistants for rapidly 
expanding office, with experience of rural 
accountancy practice. — Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 


- ST ALBANS 
CHARTERED ACCOUNTANTS 


Progressive firm with modern, spacious 
offices, able to offer excellent: salary 
and opportunities in pleasant con- 
ditions has vacancies for a semi-senior 
and a junior clerk. - Apply to Staff 
Partner, Rogove & Co, 4 Chequer Street, 
St Albans, Hertfordshire ALÍ 3XZ, 
Telephone 0727 62963. 


ST ALBANS OFFICE OF LONDON 
CHARTERED ACCOUNTANTS 


Audit staff of intermediate A.C.A. or 
similar standard and also senior staff 
required for expanding St Albans Office, 
Wide range of clients including public 
companies, Pleasant offices, Excellent 
salaries and other benefits. - Apply with 
details for further information to Wright, 
"Stevens & Lloyd, 21 Verulam Road, 
A BN Herts, or ring St Albans 


SOUTHEND-ON-SEA. - Chartered ac- 
countants invite applications from experi- 
enced audit and taxation staff, Semi-senior 
and senior positions up to £4,000 p.a. 
Excellent experience and prospects. — Details 
to Staff Partner, Harold Everett Wand & Co, 
187 London Road, Southend or telephone 
0702 40361. 


A 


-— 


G. A, Coombs, | 
Turquands Barton Mayh 

86 Southernhay East, 
Exeter. 


Telephone Exeter 75371 


D 


Out of the smoke 
but still in the swim 


We need several newly qualified or finalist ` 
-seniors to join our expanding practice. Our clients 
range from sole traders to public companies with . 
everything between and there is insolvency work . 
too. Latesttechniques are used and pay, conditions 
and prospects are first class. We even help pay ` 
your costs in moving to this lovely city. So contact. ` 


ew & Co., ` 
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TAXATION ASSISTANT required for large ` 


provincialtax department. Applicants should 
have at least three -years’ experience in 
personal taxation. Good prospects, salary. 
and experience. - Woolley & Waldron, 8-10 


Portland Terrace, Southampton. Phone 
' 22882. 


TAXATION ` E 
BAKER STREET, LONDON W1 
Chartered Accountants require” a Tax ` 
Senior and an assistant. The situations 


offer excellent prospects and attractive 
salaries. — Box TB 9584, 
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£4,000 


Wi 
TAX SENIOR 


A medium-sized firm of chartered 
accountants requires a senior to 
deal with personal tax matters. 
They also require a tax junior, 
ideally from the Inland Revenue. 


se "TELEPHONE FOR IMMEDIATE ACTION ES 


01-794 0202 


TAXATION OPPORTUNITIES at senlor 
level for two appointments with Hampshire 
coastal practices. Some involvement in ‘lec- 
turing a possibility. — Superhelp Ltd, 79 


Buckingham Palace Road, London SWI. 


Telephone 01-828 7573. 
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-TAX SENIOR, - City chartered 
-accountants, medium-size, require tax 
senior to manage a portfolio of personal 
‘tax clients. He would report direct to 
partners. The cases are interesting and 
require considerable expertise. Salary 
£4,250. — Please reply Box TS 9579, 


WEST LONDON 
CHARTERED ACCOUNTANTS 
London - Dublin - Cork - Navan 

`i. Senior. Commercial ability, motiva- 
tion, general taxation knowledge. Not 
necessarily qualified. £3,000-£3,730 
2. Semi-Senior Complete, Incomplete 


Records. General accounting duties. 
' £2,000-£2,500 


.-. COMMERCE & INDUSTRY ` 


ACCOUNTANT for chartered accountants | 
in Somerset. Experience in a professional 
office helpful. Not necessarily qualified, — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183, 





COMPANY ACCOUNTANT 


A small, energeticand progressive maau- 
facturing company in Slough requires a 








TAX SENIOR. ~ Medium-sized City 
chartered accountants, require tax senior 
to manage both personal tax and corpor- 

.ation tax cases. The work is fairly com- 
plex incorporating both corporate and 
family tax. Salary £4,250. — Please reply 
Box TS 9580. 
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EC2 
TRUST ACCOUNTANT 


3 A17-partner practice of chartered 

3 accountants requires an experi- 
enced trustaccountant to prepare 
final accounts for trusts, and deal 

$ with a portfolio of clients. The 

¢ successful applicant must have a 
knowledge of tax and will be 
responsible directly ta the 
partners. 


Stee tet reo 


CES 





TUNBRIDGE WELLS Chartered Ac- 
countants require Senior Clerk, not 
necessarily qualified, to take over and 
be responsible for a section of clients 
comprising mainly companies and 
larger partnerships. Applicants should 
have a sound knowledge of taxation, 
and be prepared to interview clients and 
agree cases direct with the Inland 
Revenue. The position offers excellent 
long-term . prospects at a good com- 
mencing salary. 

Box TW 9535. 


HEWITSON 


WALKER 





TRUST SENIORS ` 


20 vacancies with C.A.s 

and Solicitors in Central 

London for trust staff. 
.' £3,000-£6,000. 


01-248 0441 





WEST COUNTRY 


Parte and fully qualified Accountants 

and Tax Assistants required for Practices 

throughout the West Country. Good 

Salaries and Prospects. 
Apply in confidence to: 


Professional Recruitment Dept ' 
Target Staff Services 
34 The Terrace 
TORQUAY 
Tel, 25515 


WE ARE TWO young and energetic partners 
of a medium-sized suburban practice em- 
ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recruitment and before any 
further progress is made we require further 
qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
chartered accountant with, drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offered. A salary is 
negotiable according to experience but 2 
minimum of £4,000 per annum: is antici- 
pated. — Applications in writing please giving 
brief details ofexperience to the Staff Partner, 
Newton & Co, lla Bridge Road, East 





Excellent prospects, Luncheon vouchers. 
Ambition, adaptability, acumen first 
necessities. - Box WL 2871. 


_ WEST LONDON firm of 14 personnel and ` 


acting for very interesting and job-satisfying 
clientele of family companies, partnerships 
and individuals seeks energetic and pre- 


-ferably qualified accountant to take sub- 
- stantial responsibility. The work will be 


directly with the principal in all aspects of 
accountancy and financial matters and tax, 


: etc. Salary at market rate or better. ~ Tele- 
' phone 567 4124. 


YOUNG ACCOUNTANTS seeking careers 
in liquidation and trust, contact Superhelp 
Ltd, 01-828 7573. 

YOUNG CHARTERED . ACCOUNTANT 
required for position of assistant with view 
of partnership in small west Wilts practice. — 
Apply, giving age, experience and salary 
required to Box YC 282], 





ARTICLES VACANT 


ACCOUNTANT, CHARTERED, in Chis- 
wick London W4, has position available for 
all grades of staff. Articled clerk or transferee 
welcomed. Excellent experience and good 
prospects, Above average salary. — Telephone 
01-994 7802. 

ARTICLED CLERKS required by young 
progressive three-partner practice in London 
WC]. Excellent supervision and training 
available from young, qualified managers. 
Competitive salary scales. Transferees with 
good examination records considered. - 
Appiy Box AC 2739. 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, Ws 
handle all formalities. 

Please telephone London: Mark 
Pembroke, P.C.A., 01-236 OO11. 

Midlands and West: Carol Kingscot, 
021—236 5513. 


ARTICLED CLERKS required by West End 
chartered: accountants. Group training 
scheme being instituted and full training and 
study facilities available and encouraged. 
Two-partner firm thus offering supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vouchers, — 
Apply to Keane Shaw & Co, 85 New 
EN Street, London W1. Tel 01-580 
ARTICLES/TRANSFEREES: DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours — large or medium-sized firms 
throughout London. — Ring 01-628 2714. 


ARTICLES/TRANSFEREE or 
JUNIOR 


Required for Chartered Accountants in 
North West London. Substantial two- 
partner firm, top salary, generous in- 
creases. L.V.s, etc. ~ Telephone Mr 
Jackson 01-458 4264, 


BAKER STREET C.A. require articledclerks. 
Five-partner firm situated in modern offices 
offer personal supervision, top wages and 
varied experience. — Box BA 2877, . 
GOOD EXPERIENCE available to trainee 
with eighteen months to two years of articles 
still to run. Good salary in London WI firm 
of CAS ~ Telephone 01-580 3244. 
WEMBLEY CHARTERED ACCOUNT- 
ANTS have vacancy for a junior and a semi- 
senior clerk, A young, interesting firm will 
offer varied experience and adequate salary. 
Transfers considered. — Please write to Box 
WC 2845. 


ARTICLES/TRANSFERS 


To and trom firms of all sizes 


Gabriel Duffy (Consultancy) 


21 Ansdell Street, Kensington 
London W8 SBN 


01-937 9521 







Company Accountant to undertake the 
following functions: 


(1) To establish and be responsible for 
finencial control. 


(2) To provide the directors with 
monthly management statements 
of account. 


(3) To assist with financial planning. 


The Company Accountant will be 


responsitle to the Managing Director, * 


not necessarily qualified but in the final 
stages of obtaining a recognised quaHfi- 
cation and able to offer a background of 
varied experience in a commercial en- 


vironment. An excellent salary will be. 


paid in the region of £3,000 per annum. 
Please write giving fullest details in 
confidence to H. A. Merchant & Co 
(IM), ‘Matlock House’, 229 High 
Street, London W3 9BY. _ ; 


PA AENA: 
* 3 
£3,500 min. 


INTERNAL 


AUDITORS 


Large industrial company requires 
internal auditors. Worthwhile 
experience to be gained for those 
coming straight from profession. . 
Excellent career starter for 
industrial/commercial. 


CN 








LEGAL ACCOUNTS 


Qualified Accountant required by City 


solicitors, experienced mechanised ac- 
counts, age 30-50, salary £4,000 to 
£5,000 p.a. Also Trust Accountant: to 
£4,000 p.a. - Apply Consultant, Strand 
Business Agencies, 46 London Wall, 
London EC2 (Tel. 01-588 5038). 


SENIOR 
ASSISTANT 
PERSONAL TAX 


Westminster Solicitors require 
person for work involving a wide 
range of personal and Trust tax 
cases. The successful applicant 
will be responsible for his/her own 
portfolio of personal clients, 
reporting direct to departmental 
manager and/or partner. Com- 
fortable office and congenial 
atmosphere. Salary to be negoti- 
ated, but not below £3,250 p.a. 
— Telephone Mr Hall or write to 
the Office Manager, Radcliffes & 
Co, 10. Little College Street, 
London SWIP 3SJ. 01-839 1200 





Lloyd’s Brokers 


LONDON 


LADY CHARTERED 
ACCOUNTANT 


Our client, a leading Lloyd's Broker with a sub- 
stantial international account seeks a lady qualified 


Accountant. 


An increasingly important factor in offering their 
clients good service is being able to guarantee. the 
security of the companies with which they place 


business. Our client has a 


requirement for a 


chartered accountant to take charge of a small team 
dealing with company security. 


The appointment could suit a recently qualified 
lady. The company has an excellent range of fringe 
benefits. Salary negotiable circa £3,750—£4,000. 


Please write or telephone G. A. White, Managing - 


Director. 






Mariner House : Pepys Street 
London - EC3N 4DB : Tel. 01 481 8141 
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SOMERSET/DORSET BORDER 


* Our clients, an oral Company with oustanding BEZ prospects well into’ 





the 1980s wish to develop and expand their management accounting team by en- 


gaging accountants with the following capabilities. 1 


MANAGEMENT ACCOUNTANT either professionally qualified or with at least, 
` 5 years’ experience in industry, he will be responsible for the. cash management, | 


financial analysis and internal audit activities, Some knowledge of R. and D. ac- 
' counting would be an advantage. Salary c. £4,000 


OPERATIONS ACCOUNTANT. - Either professionally : qualified or with at 


least S years' experience in industry needs to be capable of mariagement in the control - 
of some 6-8 staff, he will be responsible for cost ledgers, R. and D. de costing and. 


unit operating accounts. Should not be over 35 years of age and shou 
in dealing with Senior Engineering personnel. Salary c. £4,000: 


PROJECT ACCOUNTANT. — Could be ESCH either as an engineer or as an 


d be competent 


accountant, will probably have had at least some $-7 yearsin Industry in one of the ` 


above roles. He will be responsible for the financial aspects of projects so that cus- 
tomer queries on Financial matters can be speedily and competently resolved. He 
should be capable of working closely with Senior Management to ensure con- 
tinuing customer satisfaction: Likely age 30-45 years. Salary c. Sn 000. > 


f S Ass affer: l 
' C.B.S. Appointments 
Leslie House, , 
244 High Street, Poole, Dorset 
Telephone Poole 77171/77372 ; 
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An Opportunity in ` 


- Financial Adminstration ata Senior Level. 
T WAKEFIELD : 


The Wakefield Area. Health Authority, a two-district Area ' 
> iserving a population of 302,000 has an annual ‘budget of 
EE £16 million and employs approximately 6,500 
, sta 
We wish to fill the ost of Assistant Area Treasurer. The. 
successful applicant will report to the Area Treasurer and will 
join a department which, is centralised on Wakefield. 
SALARY SCALE: £3,885-£4,815 per annum (plus threshold). 
` The. person appointed will have direct. responsibility for the 
financial-services of the Area Health Authority, including 
payment of salaries and wages, payment of creditors, income 
recovery, cashier services and banking arrangements. , 
Although a relevant, professional qualification is highly desir- 


able, candidates who have appropriate experience should not ' 
be'deterred from making application. ' . 
Job descriptions, information about Wakefield, and applica- 
tion forms may be obtained from the Area Personnel Officer, 
-, "Wakefield Area Health Authority, Wood Street; Wakefield . > 
i Ge SE Closing date for applications ‘Wednesday, April 
. An : 


Li 





For rapidly expanding group in the clothing industry. 
- We wish to appoint an energetic accountant based at: 
our London Wi office who will be directly responsible 

.to the Managing. Director. 


Y r 
^ 


Qualified accountant preferred. He will be responsible 
for all aspects of financial control, monthly financial, 
reports, cash, credit and, cost control SIS IUS 


|. Salary will be nodotsbls, dependent upon age and 
. experience but in the region of £4, 900. 


ns 


T 
Applications to: be marked ‘Private 8 Confidential” 


` and sent to: . Gelb E 
H ` å " nk . 


The Wee Director "` 
+ Rembrandt (Leonard Berney Ltd) 
2 Kent House, Market Place." 
Oxford Circus i ; 
London W1N 8AH 
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bake Accountant. 
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E) HAMPSHIRE: 


Economist/ 
Accountant 
£3,201 — £3,939 ` 
Plus Threshold £229 


A vacancy exists in the Forward Planning Group of the County 
Treasurer’s Department. The Group's area, of responsibility is 
considerable, embracing participation in structure planning and 
land assembly, co-ordination of forward capital programmes, 
development of budgetary techniques and. technical work on .: 
grants and the allocation of resources. 

The successful applicant will have an economics degree and at 
least 2 years” relevant practical experience or will be a qualified 
accountant. Local government: experience is not essential but 
knowledge of the public sector will be an advantage. ' 

‘Hampshire offers a generous scheme of allowances for removal and 
separation’ expenses, and operates a system of flexible working 
hours; there is also an active sports and social club. 

Applications forms, obtainable from the Personnel Officer, The _. 
Castle, Winchester, Hants, should be returned by April 7th, 1975. 
Please quote reference 0002/Acct. -< S 





-Two years in Zambia 


 C.£5,500*+ Substantial Benefits _ 


Recently querian accountants are required; for two year contracts 
. *, jn Zambia. " 
The international accounting experierice gained in Zambia can be 
most valuable in enhancing one's progress and seniority within the 
firm. ` 


| The Country itself has ‘a “South of France’ climate with excellent 


social and recreational facilities. 
Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 


E The capital accumulation by accountants during this time can be 


, in the region. of £3,500, . 
eer For further.details, please write to: 


A 





E 


Ei Farringdon Street, .. 


David F. Pratten 
| I» London EC4P.4DL. 


Deloitte & Co., 






Yo . . 
Jeloitte & Co. have vacancies for recently qualified and more ex- 


n addition to it's wonderful climate, this capital city offers 
xcellent social and recreational facilities and is an ideal base for. 


Jenefits include free housing and settling-in allowances, paid return 
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Recently qualified accountants 


Bahamas 
£6,500 tax free 


One of the firms in our international partnership wishes 
to recruit two chartered accountants to join its office in 
Nassau, Bahamas. | 





We offer satisfying and varied work mostly for 
corporate clients both international and local. There is 
comparatively little auditing, but a full range of other 
management and advisory services is offered. The size 
and nature of the office is such that there is plenty of 
scope for individual responsibility. 


The climate and social life in the Bahamas are both very 
attractive, and the salary offered makes possible a far 
higher standard of living than its equivalent does in the 
UK. Full notes on these and other aspects.ofthis 
appointment are available to candidates, ` 


Initially, athree year contractis offered. There are four 
eee annual holiday and numerous local holidays as 
well. 


A Nassau partner will interview candidates in 
London— please write initially to Malcolm Hardy at our 
London office. | 


nn 


Lasser, Robson Rhodes & Dunwoody, 
24-28 Moorgate, Zu 
London EC2R 6EA. 





~ Nairobi 


perienced yourig qualified accountants for two-year tours: 


African travel. 


air fare to the U.K. and four weeks holiday per annum. 
Substantial terminal gratuity. — ' 
For further, details, please write to: 





David F. Pratten SEN 34 Farringdon Street, 
Deloitte & Co., SG e London EC4P 4DL. 
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- purchase loan scheme etc. 


Valuable 


experience 


and upto 
- £4800 


for party 
‘qualified accountants 


Unlike most companies, Nchanga 
Consolidated Copper Mines account 
for much more than their mine 

shafts and peripheral plant. N.C.C.M. 

Is a vast complex which runs entire 

communities situated around its four 
major operating divisions. lt builds houses, 
»roduces electricity and runs sewerage plants; 
esides being responsible for hospitals, schools 
and public health. In short it performs many of 
"he functions normally associated with a 
nunicipal, authority. RE: 

For accounting staff coming out 
contract the scope of work is considerable and 
-or those who wish.to complete their examin- 


ations in Zambia there are correspondence. 


courses and exam.centres at hand. At first you 
could find yourself on a variety of tasks in order 
Y acquaint yourself with the large and sophisti- 
cated accounting functions. Thereafter the 
direction of your carser would very much depend 
an your ability, inclination and desire to pro- 
aress. You could be situated at one of the 
operating divisions or at the company's Central- 
Bed Services Division where heavy reliance is 
wiaced on the IBM 370/158 computer, ” 


Those with Heavy Engineering or mining back- ' 


grounds are needed in particular but this should 
notdeterthose with otheraccounting experience. 

Salary: Up to K7465 gross p.a. (£4852,00 at 
«n exchange rate of K1.54 to the £). 

Benefits include advantageous currency 
regulations, various allowances. Housing (with 
brand new furniture) at low rent: Domestic help 
readily available. Generous leave. Tax-free 
errangements for children's education. Car 


Zambia's Copperbelt 


an experienze that counts fora lifetime 


AAP AS LP 


"Opportunities for Accounting Staff", 


Send for our booklet "Opportuni- ` 
tes for Accounting Staff", and 
cetails of the.life you can enjoy on 


the Copperbelt. 


"our booklet 


please, and information on conditions on the Copper- 


belt, 
Mame 


Address - 





Gualifications. 








Fost to: Anglo Charter international Services Lid., 
Appointments Divisions, Department A 
7 Rolls Buildings London EC4A 1HX. 
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INTERNAL AUDITORS - 


Major American manufacturing company. in the 





"PARTNER REQUIRED, south coast, p 
ferably with nucleus or cash with comple 
take-over in near future on retirement. 
Box PR 2850. 


KENT/SUSSEX AREA. - Required, small 
practice or block of small clients by estab-. 
lished accountant. Immediate cash offer. — 
Telephone Norman Powell on Tunbridge 
Wells 28995. 

LINCOLN TWO-PARTNER FIRM of 
chartered accountants require young char- 
tered accountant as assistant. After a mutually 
satisfactory probationary period a partner- 
ship will be offered on the retirement within 
a year of. the senior partner. Applicants 









leisure time and industrial products fields requires 
young qualified internal auditors to conduct financial ' 
and operational audits of its subsidiaries primarily 
in Western Europe. Working knowledge of German 


must be experienced in medium-sized com- 


pany audits, taxation and incomplete 
records. - Box LT 2791. 
LONDON CHARTERED ‘ACCOUNTANT 


has small amount of accommodation suitable 
for sole practitioner. - Box LC 2741. 

LONDON d 
wish to acquire a practice with G.R.F. 





CHARTERED ACCOUNTANTS : 


PARTNERSHIP WANTED 


F.C.A., mid-forties, with extensive 
large-firm experience at partner level 
and accustomed to working to high 


‘standards, seeks salaried or, equity part- 
U.K. or . 


nership in medium-sized 
Europe) where experience on quoted 













companies, investigations and modern 
training techniques can be fully utilised. — 
Box P wW 2866. , ` , | 


£20,000 to £30,000 per annum, preference 
given to SE. England but other areas con- 
sidered. Immediate cash settlement possible. — 
Box LC 2773. 

LINCOLNSHIRE FIRM of chartered 
accountants invites inquiries from small 
firms in Lincs or Notts with a view to eventual 
succession. This would suit any principals 
wishing to retire within twa years. — Please 
reply to Box LF 2849. 

LONDON PRACTICE (partner, secretary, 
two staff) wishes to share accommodation 
n ay with another small firm. — Box LP 


MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £56,000, Á 
could be interested in merger with firm of 
similar size or larger. - Box MF 2740. 

METROPOLITAN ESSEX. - Old-estab- 
lished practice for sale. G.R.F. in excess of 
£10,000. Office lease at low rental available. 


r = Continuity assured. - Box ME 2834. 
NOTTINGHAM FIRM of chartered ac- 
s : , countants wishes to acquire an established 
: PR | CTI C E ; practice in similar area with G.R.F. less 








or Italian would be an asset. Home base will be in 
Geneva, Switzerland. We offer an attractive com- 
pensation package and excellent prospects for 
career development. 


PLYMOUTH ACCOUNTANT requir 
small practice or block of fees in the Sout 
DevonjEast Cornwall area. — Box PA 2882 
RACE YOUR RATS IN DEVON. - Sol 
practitioner £10,000 G.R.F. practice needs 
partner. Some capital would be useful. 

Inquiries Box RY 2762. : 
SMALL FIRM of chartered accountants 1 


Send comprehensive résumé to the Manager, 
International Auditing, AMF Overseas Corp., P.O.B. 
490, 1211 Geneva 2, Switzerland. 





than £30,000, We are willing to consider 
either immediate succession or ‘eventual 
succession where retirement is contemplated. 
— Please write in strictest confidence to Box 
NF 2848. b 





Lowestoft. — Box SN 2847. 


ABLE AND AMBITIOUS CHARTERED 
ACCOUNTANT (25 to 32 years) with G.R.F. 
of approximately £10,000 offered accom- 
modation and services by London EC2 
chartered accountants leading to merger 
within one year. - Box AA 2749. 
ACCOUNTANT (unqualified) seeks as- 
sociation with 
subcontract basis. Experience covers broad 
range of general practice from medium/large 
audits to incomplete records. Wide taxation 
experience including back duty and planning. 
Own nucleus G.R.F. £4,000 Approximately. 
London/Essex. - Box AU 2767. 


professional firm — initially, 


` 


A MEDIUM-SIZED FIRM of Char- 
tered Accountants in Central London 


with 10 partners was formed ten years 
ago ‘by the amalgamation of four 
smaller . 


Since then it has developed its or- 
ganization into departments, while at 
the same time seeking to retain the per- 
sonal contact between partners and 
clients. 


As a result the departmental organiza- 
tion is capable of controlling additional 
staff so as to deal with new audit, ac- 
countancy and taxation work. 


It is thought that this situation may be 
of interest to general practitioners who 
are experiencing difficulty in servicing 
clients, or who are concerned with «the 
problem of succession. 


If any practitioner would care to 
discuss the position, please reply giving 
brief particulars. 


Box AM 9560. 


















EXPERIENCED A.C.A. 


Seeks sole Practice/Partnership yield- 
ing good remuneration for substantial 
effort. Facility to expand also an " 
“attraction, Experience covers: Per- 
sonal and Company Taxation, Group 
Accounts, Incomplete Records, 
Liquidations, etc., and General Prac- 
tice Administration as a Partner prior 
to a Commercial Position. North- 
Wrest area preferred but for right 
opportunity would readily move 
(not London). Available within 6 
months. — Box EA 21351. 


ATTRACTIVE PARTNERSHIP prospects 
are offered to a young chartered accountant 
competent to manage significant existing 
clients and develop a new office located in 
Central - South Essex for a substantial firm 
based in the City of London. — Write to Box 
AP 2816 with details of career to date. 

A YOUNG chartered accountant, tax 
specialist, tired of commuting to London, 
would welcome discussions with established 
firm, or with like-minded individual with a 
view to forming new practice in Suffolk 
area. - Box AY 2829. 

BIRMINGHAM. - Young sole practitioner 
seeks to purchase block of fees or practice 
of retiring sole practitioner. - Box BY 2790. 
CERTIFIED ACCOUNTANT with small 
practice in the Holborn’ area experiencing 
all the current prablems of sole practitioners 
in obtaining staff and office accommodation 
wishes to meet other practitioners with ideas 
on solving these problems and creating a 
larger, more efficient and economically viable 
practice. - Box CA 2794, ' 
CHARTERED ACCOUNTANT, experienced 
in all aspects of smaller practice, seeks a 
partnership in south, ~ Box CA 2879. 
CHARTERED ACCOUNTANT required by 
three-partner Harrow firm as prospective 
partner. Preferred with nucleus of clients, 
Capital not necessary but would be con- 


sidered. All terms, etc. by negotiation. =. 


Reply Box CA 2844, 

CHARTERED ACCOUNTANT with Cen- 
tral London practice wishes to buy a'small 
practice in SE. London or Bromley, Orping- 
ton, Croydon, to assist decentralization. ~ 
Box CA 2747, 

CHARTERED ACCOUNTANTS, London 


_ ECA, three partners with some office space 


would be interested to discuss association 
with view to partnership with young C.A. 
having own nucleus and ability to assist 
overworked partner. - Box CA 2772, 

CHARTERED ACCOUNTANTS, three 
partners, gross fees approximately £70,000 
seek merger, Central, N. or NW. London 
Xn similar or slightly larger firm. ~ Box CA 
CHARTERED ACCOUNTANT, G.R.F. 
over £20,000 wishes to discuss association or 
merger with a view to reducing pressure of 
work, Excellent offices near Hyde Park 
Sorner available if required. ~ Box CA 


2830. 

CORNWALL chartered accountants in- 
terested in discussing amalgamation and/or 
eventual succession to practitioners interested 
in effecting eccnomies or worried about 
funding for their retirement. We have more 
han ase partners and several offices. ~ Box 


C 2827. 
DEFINITE PARTNERSHIP prospects. C.A. 
required by two-partner firm in London 
EC4. Must be capable of working up to 
E within two years. — Box DP 


EASTBOURNE CHARTERED ACCOUNT- 
ANTS require qualified assistant. with pros- 
pect of a partnership after a probationary 
perint. = Rox EC 2807. 


NORTH YORKSHIRE, - Chartered 
sole-practitioner seeks an assistant with 
the personality and capecity to justify 
an early partnership when some capital 
will be required. - Box NY 9599, 





"OUTSTANDING OPPORTUNITY 


A well-established and rapidly expanding 
London W1 firm can offer a partnership 


' to an audit/general practice orientated 


C.A. subject to a probationary period 
as a manager. Modern techniques are 
used in a progressive but informa! at- 


mosphere. Initial salary up to £6,500 p.a. , 


- Apply to Box OO 9559. 





up to 14 G.R.F. 


D 


If you would like to discuss this matter fully and 
without obligation contact Douglas Llambias, A.C.A., 
A.T.LL, quoting. reference 1207. 


On no account will our discussion or your Identity 
be disclosed without your permission. 


Douglas Liambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE : 031-225 7744, 


' merger. 


THREE-PARTNER firm of chartered 
accountants in WC2 with annual fees of 
£90,000 would welcome discussions 
with similar or larger firms (or smaller 
with succession problems) with view to 
Room for considerable ex- 
pansion within existing first-class offices. 
— Box TP 9577. 


TWICKENHAM/RICHMOND sole practi 
tioner wishes to purchase small practice o 


block of audits in the area or will conside 
any suitable arrangement. — Box TR 2770. 
TWO YOUNG GO-AHEAD chartered 
accountants with own nucleus and capita 


G.R.F. up to £20,00 
or amalgamation. — Box TY 2878. 


- PRACTICE EXPANSION 


G.R.F. around £50,000 


LONDON, HOME COUNTIES, 
. EAST ANGLIA 


In under. five years, our clients, a vigorous young 

five-partner firm of Chartered Accountants, have 

developed their profitable practice to a level where 
-they employ some 20 staff in three joffices. 


In line with their philosophy of controlled 
expansion they now seek a merger with, or 
acquisitior of, a practice in any of the areas detailed 
above. In the latter case they are prepared to pay 


available seek OR cria Tondon ht 
with view to purchase 


P 


P4 


























JÅ e 


y T RIDING CHARTERED PRACTICE. 

Two partners of old-established firm with 
3.R.F. around: £20,000 seek to provide for 
etirement of senior partner over reasonable 
onsultancy period and welzome approaches 

om larger firm with suggestions for as- 
ponen and eventual succession. - Box WR 


'OUNG LEICESTER C.A. (Asian) with 
Se? G.R.F, seeks partnership. - Box YL 


'OUNG TWO-PARTNER PRACTICE with 
pare capacity and cash available wish to 
urchase blocks of fees from overworked or 
etiring practitioners. — - Box. YT an 


ry 


SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main” 
heading. i 


CCOUNTANT URGENTLY REQUIRED 
hartered or certified), experienced back 
uty tax, company liquidations, incomplete 
ecords. To work at: advertiser's Kilburn 
fice, — Mr Hartley, 01-624 7729. 
PART-TIME ASSISTANT required by sole 
ractitioner. Suit semi-retired or sub- 
ontractor. — Robert Lyons, 21 Peters Close, 
Prestwood, Great JP Telephone 
reat Missénden (024 06) 44 
SUBCONTRACTOR, ere or senior 
equired by small/medium firm in West End 
r North West suburbs offices to prepare 
ccounts from incomplete records. Work on 
ur premises or at clients London area. 
on gays per week. Suit retired man. = Box 


~ 


TAX ASSISTANCE REQUIRED ON 
PART-TIME/TEMPORARY BASIS 


(evenings or week-ends if preferred) 
by West End C.A.s in preparation of 
capital gains computations (particularly 
SIE transactions). 

Will only be of interest to person 
currently specialising 'and thoroughly 
experienced in this field. - 

Please send brief details of experience 
and qualifications if any to Box TA 9561. 








t 





——M— 
.C.A. IN PRACTICE seeks subcontract 
ork in London. Will collect and deliver 
d discuss i m detail with you at your time. — 
ox AC 286 

CCA. FINALIST (two years’ experience 
complete records), seeks subcontract work 
London area. Will collect and de- 
ver on request. — Box AC 2753. 











ACCOUNTANTS, — Your problems 
solved. — Our experts can provide tax 
and estate duty planning. Negotiations 
with the Revenue; appeals before the 
Commissioners. We can undertake any 
type of tax work and our opinions on 
contentious points are much sought after. 
We. are the champions of lost causes. 


Linden Tax Services Ltd : 
13A Cambridge Park i 
Í London E11 2PU ` 
- Tel. 01-530 3929. 








d 


ACCA. working from home seeks sub- 


contract work in London and Essex aréa. 
Experienced in all forms of accounts, audit, 
eee records aud tax work. - Box AC 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS > 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some -countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, + Essex 
, 01-554 3484 


BELGIUM 


Brussels branch of medium-sized Lon- 
don firm of C.A.s, having associated 
offices in France and: ‘Germany also; 
has spare capacity to assist other U.K. 

s wishing to A CR ias on the , 
Continent. - Box BB 9578 


CHARTERED ACCOUNTANT secks. sub- 
contract work from established firm in the 
City, West End or Surrey. Re company 
audits, taxation, incomplete ae or trust 
work. — Telephone 01-248 2 


F.C.A. with wide ee seeks süb- 


contract work in and around North London 
and Enfield area. Prompt collection and 


TN Box FW 2752. 
IN PRACTICE seeks T 


E.C.A. 
work in London and Essex. Experienced all 
types of professional work. Will collect and 
deliver. — Box FC 2883. ^ . 
FREELANCE ACCOUNTANT, qualified, 
has spare time to undertake general practice 
work, specifically in field of complete and 
incomplete records and attendant taxation 
matters. Widely experienced in account- 
ancy and other business pursuits. Resides 
West London. — Telephone 01-992 4910 
or write to Box FA 2838. 
GUILDFORD .ACCOUNTANT 
subcontract work, incomplete 


requires 
records, 


, company accounts, taxation. Collection and 


delivery in Home Counties. Efficient, con- 
fidential and reliable service. Rate £2- 80 per 
hour. — Write Box GA 2775 

INCOMPLETE RECORDS. — audits, com- 


.pany accounts, taxation. Practitioner ex- 


perienced all trades 25 years seeks sub- 
_ contract work. Middlesex, Bucks, Berks and 
‘Surrey. Collect and deliver. — Telephone 
WANN 2274. 
LOCUM TENENS. — Chartered accountant 
(50), recently retired experienced practitioner, 
specialist in creating order from chaos anc 
satisfying the taxman, will stand in partner's 
S for one to six weeks during absence. 
N./NW. London preferred. Remuneration 
about £180 p.w. — Box LT 2884. 
NORTH LONDON ACCOUNTANT, with 


. Spare capacity seeks subcontract work North . 


of the river. Will collect and deliver. — Box 
2809. 


. SMALL, EXPERIENCED PRACTICE of, 


chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3:35 
po nonr, Collect and deliver, — Tel. 01-363 


SUBCONTRACTORS available in North 
London area, all types of work undertaken, 
e charges. — Please reply to Box 


; y 
O 





SITUATIONS WANTED 








*- PRACTITIONERS ` 
SERVICES BUREAU - 


supplies 
: Freelance help 
for any period to `. 
everburdened Practitioners 
t Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invi 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately, Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr.C. E. Barden Jones at 01-628 2714. 
A. C.C.A., aged 30, experienced in small pro- 
fessional office and industry seeks position 
with practice in South Devon, with view to 
partaership. Would consider arrangement 
with retiring practitioner. ~ Box AC 2881. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest compétive rates. Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





ABLE ACCOUNTANTS immediately avail- 


able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.c.A. Lowest comnetitive rates and fair trial 
period, ~ Pembrcke & Pembroke, 01-236 
0011 (London) or 021-236 ¡4356 (Bir- 
mingham). 

ACCOUNTANT (qualified), resident W. 


` Middlesex, seeks part- or full-time appoint- 


ment. - Wide exa3erience company audits, 
incomplete records, taxation, Inland Revenue 
correspondence aad able to take charge. 
Present pay £3,00C p.a. Why d agents fees 
when a posteze stamp will su ? All replies 
acknowledged. - Box AQ 2818 

AN A CA. with two years’ post-qualification 
experience in all as»ects of auditing, account- 
ancy and taxation and presently working in 
the profession as an assistant to a partner, 
seeks employment in or around Londor. — 
Please reply to Bex AA 2862, 

ARREARS IN AUDIT and statutory work 
has serious consecuences; fully =xperienzed 
A.C.LS. offers assistance; part-time, tém- 
pory or subcontracting basis, your or my 
office. - Box AI 2739 or phone 01-205 7144. 


C.A. FINALIST with five years” experience * 


in small and med.um-size.audits and per- 
sonal and company taxation seeks position, — 
Box CA 2754, 

CHARTERED STUDENT, GRADUATE, 


seeks position witk: small firm in London. - 
. Box CS 2840. 


PART 1 FINALIST re-sitting exams May 
75 wishes to start a career specializing in 
personal taxztion from June Ist. Previous 
knowledge limited put a great willingness to 
ar Area preferred, Warwicksaire. - Box 
PROFESSIONAL (32, with five years' 
Revenue experience in estate duty wishes to 
gain all-round taxawon experience. Very keen 


on Capital Transfzr Tax. Wouid EC 


freelance work. . p ER PW 2852. 


- 
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INDIAN’ A.T.LI. STUDENT, six years” 


U.K. professional accountants’ office expert. ` 


ence, including small accounts preparation, 


auditing, personal tax, computations plus,- 


seeks part-time position. Modest remunera- 


tion uis Hours/days by arrangement. — . 


Box YA 2778. 


INTELLIGENT YOUNG MAN, 20, post- | 


Part 1 seeks transfer to Central London: 
firm, — Box IY 2839, 

QUALIFIED C.A., wide professional ex- 
perience, adaptable, seeks London position. — 


alisbury Road, London E4. 


wae 


ARTICLES REQUIRED 


For Articles Vacant see after Situations. 
Vacant Public Practice. ^ 








A REGISTERED STUDENT seeks articles 
in certified accountancy anywhere. Taking 
Foundation A and B in December. ~ Saquib 
Mohyuddin, 10 Cranley Place, London SW7. 
ARTICLED CLERK SEEKS TRANSFER. — 
Foundation course successfully completed 


in June 1974 and taking the PEI in November : 


1975. Six months' experience in accounts, 
auditing, VAT and simple tax computations. 
Principal's " consent obtained. Available 
immediately. - Please reply to Box AC 2868. 
C.A. TRAINEE preparing for PEI November 


` 1975, seeks a new principal of medium/large 


firm. Experience in complete and incomplete 
records as well as E.D.P. Available two 
weeks from the date of confirmation of 


offer, - Reply Box CA 2853. 


FINALIST PART 1I. — Articled clerk seeks 
transfer to medium or large firm. Ex- 
perienced in small and medium-sized audit, 
and incomplete records; Articles expire 
December 1976. — Box FP 2841. 





SERVICES 





DOES YOUR OFFICE need painting? ~ 
No disruption of cffice schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within hours. — Welbezk 
Paints 01-222 6740. 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 
Copies/extracts of documents, 
general repors, update service. 


Ask for full details. 
Tel: 01-253 3(:30 Telex: 261010 
Jordan & Sons Limited, 
Jordan House, 

47 Brunswick P ace, 
London N1 SEE, 


Jordans d 





I 


COMPANY 
FORMATIONS | 











BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Gr.aranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


COMPANY FORMATIONS 
READY-MADE .COMPANIES 
COMPANY SEARCHES 

fer ` 


immediate attention , 
“write o” phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 941 (6 lines) 





| Hart & 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. - Clifton Secretarial 
Agency, 49 Green Lanes, London Nis 
(01-359 3387). 

A RAPID- COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 


: London EC2, 01-628 8821/2/3 (for English 


companies), 24 Castle Street, Edinb 
(for Scottish Companies). 





LIMITED: ` 
. COMPANIES 


formed to your requirements i 


READY-MADE COMPANIES £75 
including duties, book & seal 


COMPANY SEARCHES s 


Same-day service 

Tel. 01—628 5434/5/7361/9936 

or write to 

Express Co. Registrations Ltd 
30 City Road EC 





HART. CO 


(CITY ROAD) LTD. 
| 22-24. 


Cowper Street 


London. EC2A 4AP 


01-253 4108 


TELEX 25804 REDIMADE LDN 


HART FOR COMPANIES 
Prompt and Efficient Specialised ` 
Service 
For Accountants and Solicitors 
Formations, Ready-made Companies, 

| Agency, Searches. 


Telephone or Write for Details. 
Co The full servico Company 





- 


4 
se 


COMPANY SPECIALISTS. ~ New com- 
panies formed £72. Searches and registra- 
tions, prompt and thorough. 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01—346 8943, 24-hour service. 
READY-MADE COMPANIES available 
, how. Also formations, etc, ~ Reichmann & 
' Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363.4382, 

READY-MADE COMPANIES £75 (inclu- 
.Sive), transferred immediately. Companies 


registered from £20 plus duty. Searches. 


carried out. — Graeme ‘Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 





LIMITED COMPANIES 


SO: 2 


READY-MADE COMPANIES 
FOR ALL-TRADES  - 


Searches, Seals, Registers, etc. 
Descriptive literature from: . 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies ` 


" R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 
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MORTGAGES 





‘A BALANCED DECISION on your mort 


gage problem. 100 per cent loans for qualified 
accountants and executives. We can corsider 
applications up to £20,000. Re-mortgage 
funds also’ available. — Contact Caveron 


‘Associates, 29D Dryden Chambers, 119 


Oxford Street, London WI. Telephone Gi- 
437. 6420. Evenings/ week-end inquires wel- 


AB; 
GAGE. - 100 per cent loans to qualified 


‘accountants up to £18,000. High advances 


to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 


up to £15,000 for'house purchase, 90 per cent 
up to £20, ,000. Re-mortgages ard investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R GEP (01—623 2844). . 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven—ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. H. Greenhal]zh; Universal Building, 
‘Garnet Street, Stockport SKI 3AR. Tel. 
061-480 3826. 








VALUABLE OFFICE MACHINERY 
Surplus to requirements. 


3 NCR DECIMAL ASIA 
MACHINES : 
£90 each o.n.o. 
GESTETNER 360 Duplicator, complete 
with fitted stand and filing drawers, 
£95 o.n.o. 
Appl now es 
EE Mr George Chilvers 
Campbell, Thompson & Chilvers 
221 Kings Road . 
Reading, Berks 
Tel. Reading 63331 








"BUSINESSES 


LONDON BOOK-KEEPING SERVICE for 





sale. Needs approximately two/three days 


weekly. Income £2,400. Offers of twice times 
considered. Can assist with finance if neces- 
sary: — Box LB 2743. 


- 


- 
, 





MISCELLANEOUS 








BUSINESS PREMISES 





GOLDERS GREEN, first-class position 
facing tube station, bus terminus, taxi rank, 
easily accessible West End, just over 1,000 sq. 
ft offices. - Further details apply Culwick & 
Co, 16 North End Road, London NWiil, 
01-455: 9916. . 


` 





FOR SALE 





t 


FOR SALE 


NCR 399, — Computer 10K with 2 Card 
Form Feeders. Equipment has only been 
used!for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500; 


Apply to: | 


Mr A. L. Chorley,- 

London Investment Building Society, 

54.Goldhawk Road, 
* London W12, 

Tel. 743 5533, 


è 





OLIVETTI AUDIT: 402/71. Accounting 
machine for sale programmed for routine 
ledger work: — Contact: Bering Engineering 


Ltd, Doman Road, Camberley, Surrey 
(Cam #41914 


-+ PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable ‘Registered 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 


or Coloured Plastic. 
ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturet. 


ABBEY CRAFTSMAN LTD. 


1 PARKS WORKS. KINGSLEY. B ORGUN , HANTS, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 











PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, . 279 
Runley Road, Luton. Tel. 23147. 
GRANGE TYPING SERVICES. — High 
standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient, 
Postal service if required. — Mrs Parker, D1- 
907 3531. | 


TELEPHONE ANSWERING SERVICE. 


for the individual accountant. 24 hours per 


day, 7 days per week. — Thurgood Business 
Besoine NIQAR 921 





, . STOCK VALUERS 


JOHN CHURCHILL & CO 
> Stocktakers e Valuers - 


An unsurpassed service to industry and distributors. Stock inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
~ computer control systems BEE or regularly vetted. United 
Kingdom coverage.  . 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number = 01-4608601/9220  . 


yu ` 


4 
` * Y + 


STOCKTAKING 
sticking to the facts with 
- George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., s. V. Brown ESVA. 


Regent House, 235-241 Regent St, London WIR8SU. Tol 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
` 88 Cannon Street, Birmingham B2 5E2. Tel 021-643 6547 
11 Old Hall Street, Liverpool 3L3 9HT. Tel 051-236 7523 


+. 65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
817 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ, Tel 0202 35832 





` 


NOTICE TO APPLICANTS 
- YOUR OWN FIRM? s g 





Do you hesitate to reply to an advertisement with a Box number in 


case it may have been inserted by your present employer? 


A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number ‘Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating, that , 
the reply should be destro yed if the advertisement concerned has been . 
inserted by your firm or company. r 


Jf. your company is a member of a group of companies it is advisable 
to give.the names of all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would. possibly reveal the 
identity of an advertiser. 
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Immediate vacancies with several leading 
international firms in Nairobi — excellent 
opportunity to gain good experience . in this. 
splendid location. | 


Salary £4,2504- 


Benefits include air fare to and from Kenya, 
terminal. bonus of £750 at the end of 2-year 
contract, free accommodation. 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 





In the first instance telephone or write to: 
^ John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4: TEL. 01-248 0441 





PROVINCIAL 
- APPOINTMENTS - 


Vacancies exii in a number of provincial Offices of leading 
firms of Chartered Accountants and Local Independent 


firms. . 

BEDFORD CAMBRIDGE LIVERPOOL 
BRISTOL _CHELTENHAM MANCHESTER 
BOURNEMOUTH ` EXETER NOTTINGHAM 
BIRMINGHAM CARDIFF OXFORD 
BRIGHTON . LEICESTER SOUTHAMPTON 


The Appointments range through Managers, Tax and Audit 
Seniors and Assistants, Specialists, i.e., Incomplete Records 
and Farm Accounts Experts and some Liquidation and Trust 
Appointments. 


For further details contact PETER MALE at 


SUPERHELP LTD, 01-828 7573 
79 Buckingham Palace Road, Belgravia 
London SW1 








CANADA 


$14,000 | — $20,000 


In 1975 we are recruiting newly /recently. 
qualified accountants for several International 
firms in all the major Cities of Canada. - 
Excellent Overseas Experience — Large firm 


¿training and benefits. : 


Apply now for our programme of Spring 
interviews. Part II finalists should ring us now 
to ensure access to our interview y protamine: 


-HEWITSON-W ALKE d 
“(OVERSEAS : | 
- APPOINTMEN TS) 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim; B. Se., A. C.A. 
Evening/Week-end interviews by appointment 


. 73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 


| B ACCOUNTING STAFF 


PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL -CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London EC4V GHN 
` NEAR BLACKFRIARS STATION 
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| FOR ME . wwen 
TEMPORARY em 
| ACCOUNTANTS SF SRT 


Contact - "A A 
Julian Dunlop A.C.A. Alexander Badenoch A.C.A. NEED ATEMP? 






WANT GOOD SERVICE? - 


31 Percy Street, London W1P 9FG | | s i 
01-323 0886 or 01-580 8771 WORK DONE? 


Temporary & Permanent | 
Accounting Specialists  . 


V 


“We dort geed Executemps— Maa 
| mmm ` ntil someone leaves, goes-sick, 
e On nee ecu emps MS — or takes a holiday. Or there’s a 
y d | eo, S E e TE e ia tea He work, 
en efficiency suffers, tempers 
we've gotourown accountants.” om 
| 20 | | All for the want of a call 
to Executemps. We supply 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 
them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, coping in general, 
Executemps staff are willing, 
conscientious, experienced. 
They'll fit into any situation and 
contribute to its solution — from 
the start. Remember this next 
time you’ve cause to hit the panic 
button. 
The skilled help you want from 
Executemps is just a phone call 
away. Get in-touch - now. 


 Executemps 


London 01-734 5043 Birmingham 021 622 2291 
Glasgow 041 204 1826 Leeds 0532 444911 
Manchester 061 833 9839 Newcastle 0632 28947 
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` PERSONAL TAX MANAGER 


.TEMPORARY TAX 
` PERSONAL TAX SENIORS 


- ra 


NOW THE LEADING, TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANT S ^7 i 


PERSONAL TAX - `. 


£5,000—£6,000 
"To take charge of large department in a well-established 
city firm with a very varied practice. Good technical 
ability and supervisory experience important. ` 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. ACA. and/or 
AT. LL National Practice. 

£4,500 to £5, 500 


BEE Consultant -- ‘National Practice. 
PERSONAL TAX LADIES 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well becausé we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
s and because we maintain an efficient, pleasant and 
dependable service. 


to £3 p.h. 
£4,500 


International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS 


‘specialising in taxation appointments we deal with all of 


the leading practices, and have most (if not all) of the best . 


tax vacancies in the profession. 

PERSONAL TAX — BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at essistant level. 

PERSONAL TAX -: . 


FENCHURCH STREET £3,000--£5,000 


Several vacancies with leading firms, close to Fenchurch . 


Street Station, at all levels of seniority. 


PERSONAL TAX JUNIORS £2,000--£3,000 
Vacancies range from trainee junior level to own small 
allocation. 


, encouraged. 


TRUST AND PERSONAL TAX 
Twenty-six vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750--£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


£3, 000-£5; 000 l 


£3,000-£5,500 ` 
As the leading agency with 3 full-time “Consultants. 


City and West End. A.JT.LI, trainees - 
£3,000.-£6,000 - 


, . COMPANY TAX 


COMPANY: TAX 24,000-£9,009 
‘There have never been so many vacancies for company tax 
specia ranging from A.C.A./A.T.LL student level to 
enior Consultant level with international practices. 
Senior Manager at £8,000 p.a.+ with international 
parue in London. Also 4 consultancy vacancies with 
eading firms. £6,000+ for A.T.LL/(A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 10 
vacancies-at company tax senior level to £5,750 p.a. 
2 vacancies to manage company tax departments. 


NEWLY QUALIFIED TO SPECIALISE 


£3,500-£4,000 p.a. plas Ort 


Leading Internatiónal .firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required, 

TAX PARTNER DESIGNATE £6,000--£7,500 
Initially to manage tax department. Another vacancy. at 
the same salary in Tax Research. 
INTERNATIONAL TAX 
Leading tax consultancy seeks A.C.A. éx»erienced in U.K 


company tax with or without international tax experience >` 
to specialise almost entirely in international tax. No 


computation work, Tel. WER, Walker, .B.A., A.C.A., 
confidence. 


LIQUIDATIONS AND RECEIVERSHIPS 
- Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required, - 

LONDON i P ' £6 ,000—£8, 000 
Four vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. ; 


Large Industrial and Commercial Companies £3, 500- 
£5,500 for newly qualified or 1/3 years’ Kee Leg, 


in 


Electronics Conglomerate 500—£4,500 
Textiles Company ` $3500 64:500 
Finance Corporation . y^ £4,000—£4,500 
Pharmaceutical Group £4,000-£4,500 
‘Finance Group £4,000--£4,750 
Shipping Conglomerate £4,000-£4,750 
Oil Company . £4, ,500—£5, S00 
Government Corporation ` £5 000--£5,500 


‘In the first instance, telephone or write to: J ciis Walker, B 


e a - 


c. £6 0004. 


£4,0004 


. LEICESTER 
£7,000-£9,000 . 


PROVINCIAL: 
“> TAX VACANCIES 


BRISTOL ^ c. £4,000 
Private and Company tax man for International firm. 


` Vacancies also for Personal Tax Assistants with several 


leading firms in Bristol. S 
BRIGHTON - £i ,000-£3,500 


, A medium-sized firm of Chartered Accountants are 


looking for a Senior to do Personal Tax work. 


EDINEURGH Negotiable 
A vacancy exists for a qualified or unqualified assistant. 
for the insolvency department of an International firm of >. 
Chartered Accountants in. Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies ease receiverships. 


MANCHESTER c. £3,500 
a firms seeking newly qualified to specialisein 
ax. i i 


LEEDS : £3,000-£5,000 
Company Tax Senior (Manager level) with’ a large 
Internationa! firm. A.C.A. or a good unqualified. Also 
another International firm have a vacancy for a ee 
A.C.A. able to do Company Tax, : 


E 2 t 
: 


, Negotiable 
A vacancy will exist in April in an International firm'a 
Tax Department for someone with a full working knowl- 
.edge of Schedule E, and Capital Gains Tax. Company 
‘tax experience also required but to a lesser extent. 4 


CAMBRIDGE - ` '  £2,500-£3,500 
Leading firm seeks personal tax senior for first-class 
personal tax work i 


OTHER TOWNS C 

BERKHAMSTED, BIRMINGHAM, BLETCHLEY,” 
BRENTWOOD (Company Tax), BRISTOL, .CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER- 
POOL, NORWICH, - NOTTINGHAM, OXFORD, 
PORTSMOUTH, READING, REDHILL, SHEF- 
FIELD, SOUTHEND-ON-SEA and WESTON-SUPER: 
MARE. ' 


A A.C.A. i , 
Nee 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 ' uu d 
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EE . EUROPE 
THE WORLD to £10,000. 
As the established leaders in ulace people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE : £4,500-£7,006 
Openings in Paris and Brussels as well as Switzerland, 
Greéce and Scandinavia, and even German speakers in 


' Lisbon, for qualified accountants seeking to broaden 


their PERSFERCS, - 


SPAIN AND PORTUGAL £4 ,500-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 


Barcelona. Knowledge of languages useful but not: 


essential. Appointments carry usual large International 
Firm benefits, Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND £A 500+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 

E 473 a 


MALTA ` 
Work on this “Mediterranean island as a qualified 
accountant and you will never want to leave, Large 
International Firm seeks young A.C.A‘s for 2-year 
tours. 


£3,050-£5,000 | 


, 


ai 


t 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000 + 
Valuable post-qualification experience with 

in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 


a first-class salary at the same time. International! a 


Avd local firms recruiting. . 


EAST AFRICA ^ $4, 700-£7 000 3. 

Kenya, Tanzania, Malawi and Zambie are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime-to, broaden their 

experience. Free accommodation, 2594: terminal bonus 

in oem Christmas on Mombasa "beach are some of the 
enefits 


WEST AFRICA ] £4, 500-£6, 600 
Vacancies in Sierra is £A, 500 --free accommodation 
--terminal.bonus. Nigeria, Ghana and Liberia. Ail with 
similar terms and capita] accumulation rotential. 


AUSTRALIA NEW ZEALAND TO $9,000  £4,5004- 
‘Join the kangaroos and Kiwis now. We have a wide 
: variety of vacancies for newly: or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST : ` e. £5,000 +- 

If it's the Orient which attracts you we have exceptional 

opportunities at newly qualified Manuger and Prospective 
artner level in Hong Kong, Singapore, Bangkok and 
uala Lumpur, Kuwait, Iran and Saudi Arabia. 


‘ BAHAMAS 
leading- 


„offered. 


^ 


THIS WEEK'S OVERSEAS' VACANCIES WE ACT FOR ALL THE INTERNATIONAL FIRMS. 


THE AMERICAS j 


$15.000-3$20,000 
Bronze vourself and broaden your experience in either . 
Nassau or Freeport. Two-' or three-year tour for a newly 
or recently qualified A CA Usual International Firm 
benefits — including settling-in allowance, ‘gratuity ang 
bonus. Vacancies in other Kaes islands. 

x 


BERMUD Apo: ' Ce .000 4- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
‘or Toronto and the usual overseas benefits with large 
, International Firm. 


JAMAICA £S 000 
Yet another playground of the world which makes the 
‘most complicated balance sheet almost comprehensible, ` 
: Atleast a young Accountant seeking overseas experience 
will understand: the international firm benefits being 


D , ` - 

CANADA - $14,060-$20.000 
Gain post-qualification experience in Canada with the 
- world’s top firms. Opportunities unlimited for progressive 


career accountants. Internationa! ‘firms and local 
recruiting through Hewitson-Walker, for 1975- 


‘SOUTH AMERICA M £4.500-£7,500 
en vacancies, Brazil, Peru, Chile and MEUM 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. oe UR - 


i HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 


‘Tel. 01-248 0441 E 


Part II finalists should appty now while there are still vacancies. 
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FINANCE AND COMMERCE 


Report on 1974 for BOC People 


THE British Oxygen Company's annual 
report and accounts for 1974 has re- 
ceived considerable coverage for the 
attendant ‘Report on 1974 for BOC 
People’. This is an extremely praise- 
worthy attempt to put the annual report 
and accounts into readily understandable 
words, and for those who are prepared to 
make an effort at understanding the words 
and figures it should prove instructive. 

Four ‘tabloid’-sized pages of facts and 
figures illustrated by charts, together with 
explanatory comment, include a strong 
recommendation from Mr John Miller, 
national secretary of the Transport and 
General Workers Union, that all em- 
ployees should read the report and discuss 
it “with their staff representatives or shop 
stewards and in their trade union 
branches’. Mr Miller stresses that ‘If we 
want more say, we must also put some 
effort into preparing ourselves for it.’ 

Mr Leslie Smith, rca, BOC’s chair- 
man, reports in his statement with the 
accounts that within the group there is a 
growing number of varied bodies enabling 
management and employees to consult 
together over matters of real significance. 
It is natural that demand for more in- 
volvement should lead to a desire for 
employees to be involved in decision- 
making and the company already has 
successful development in this direction 
overseas, particularly in Norway and in 
West Germany. 


Better understanding 


Mr Smith considers, however, that 
‘participation imposed upon us by doc- 
trinaire considerations from outside is 
not likely to be helpful, but participation 
in decision-making by employees who 
genuinely identify themselves with the 
future of the business will be welcomed'. 

In the past, copies of the BOC report 
and accounts have been made available 
to employees on request. But it was 


thought that BOC people wanted a better. 


understanding of the company's finances, 
progress, difficulties and objectives than 
they were able to get from the report and 
accounts document itself. 


Hence the 'more digestible and less 


formal publication' than that intended 
primarily for shareholders. Those com- 
panies concerned with attempting not 
only to present the annual accounts in 
readable form but to go substantially 


beyond that and to explain the financial 
workings of a company within the 
financial workings of the economy as a 
whole will certainly benefit by a look at 
the BOC effort. 

Inevitably a fair part of the ‘Report on 
1974 for BOC People’ is given over to 
what Mr Smith calls in his statement with 
the formal accounts 'the inescapable and 
unquantifiable cost of financing inflation’. 
The front page of the ‘BOC People’ red- 
rings the increase from £28-18 million to 
£346 million on pre-tax profits and 
black-rings two thoughts: “Over £34 
million profit before paying our taxes — 
that can’t be bad’. ‘But — the £34 million 
needed to be nearer £54 million, let's 
see why.’ 


Inflation accounting 


The ‘Report for BOC People’ goes on to 
explain the inadequacy of current profits 
and retained earnings, and at that point 
it is interesting to refer to the inflation 
accounting schedule in the formal’ docu- 
ment and note the board’s reservations. 
On the recommended inflation accounting 
basis BOC’s pre-tax profit calculated in 


(— Group Trading Profit 1970-74 


UK/Europe Overseas | ete E 


General —- 
|jj|jj engineering - 
O 


Britsh Oxygen's group trading profit for 
1970-74 and sales by product 1973-74. 


real terms shows a 2 per cent increase ` 


and shareholders’ interests increase by 
35 per cent. The effect of inflation on 
group stocks and debtors, together with 
the increased depreciation charge needed 
to amortize inflation-adjusted values of 
fixed assets, is largely offset by the mone- 
tary gain on money borrowed. 

The board's comment to shareholders 
in the directors’ report is that ‘whilst this 
presentation may be of interest to in- 
vestors, your directors do not necessarily 
regard this form of inflation accounting 
as a useful tool for day-to-day manage- 
ment. In particular it fails to recognize 
the problems of corporate liquidity which, 
at the present time, are more important 
than the level of profit”. 


Borrowings increased by £51 million — 


during the year, of which acquisitions — 
including American Airco — accounted for 
some £42 million. The Airco acquisition 
is, in the inevitable way of things Ameri- 
can, now the subject of Court proceed- 
ings. BOC bought 35 per cent of Airco 
but the deal has fallen foul of anti-trust 
legislation. 


Valuation policy 


The BOC policy is that where a reason- 
able basis of valuation can be established 
for assets this should be reflected in the 
balance sheet. In the year under review 
some overseas companies revalued their 
land and buildings to show an increase 
of £16:2 million. 

Major companies in the group have 
also revalued oxygen cylinder holdings 
which are a large element in the group’s 


operating capital. Cylinders, the direc- 


tors’ report explains, have an effective 
life ranging from 10 to 30 years and their 
operating effectiveness does not reduce 
with age. 

Revaluation based on current replace- 
ment costs less an allowance for age 


produced a capital surplus of £16:8 


million, and a change in depreciation 
rates based on a revised assessment of 
cylinder durability produced a revenue 


surplus of £5*2 million. The total capital ` 


surplus of £33 million attracted a de- 
ferred tax charge of £5-3 million, and 
Í20 million is taken to BOC capital 
reserves after deducting minority inter- 
est of {7-7 million. 

It is acknowledged that the revaluation 
wil reduce future returns on capital 


| 


| ^w 
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employed but the result is considered 
“more realistic in an inflationary era”. Of 
the £5:2 million revenue surplus, rz 
million was absorbed by accelerating 
depreciation of obsolescent plant and 
Í2 million has been used through the 
adoption of LIFO or similar stock valuation 
methods in some group companies. The 
balance has been used to provide against 
assets — mainly debtors — ‘where the value 
may be affected by the difficult economic 
conditions expected in 1975’. 

A similarly prudent approach has been 
taken in the valuation of a number of 
investments. Extraordinary items include 
{1-2 million provided against losses on 
the sale of termination of some activities 
during 1975, and £640,000 for the 
expected cost of defending the Federal 
Trade Commission action relating to Airco. 

Although FTC is seeking a divestment 
order, BOC's representation on the Airco 
board is not affected and it has therefore 
been decided to include in group results 
the BOC share of Airco's profits. That 
share is £6,276,000 against which interest 
on related borrowings was £3,062,000. 
The post-tax share of retentions of 
£2,590,000 has been added to the cost of 
investment in the group balance sheet. 


United Biscuits’ 
Preliminary Figures ` 


PRELIMINARY figures usually make greater 
impact on stock markets than the full 
annual report and accounts. This point 
is becoming accepted in boardrooms 
where the tendency now is to report 
fully and publicly at the preliminary 
figure stage. 

United Biscuits (Holdings) is a notable 
case in point. The company’s preliminary 
figures, provided subject to final audit, 
are presented in detail and are accom- 
panied by a commentary by the chairman 
Mr Hector Laing. Whereas the vast 
majority of companies advertise their 
results and the chairman's statement 
when the full report and accounts docu- 
ment is issued, United Biscuits goes the 
whole preliminary hog and advertises at 
the preliminary figure stage. 

Part of Mr Laing's commentary deals 


with “The effect of inflation and price 
— control on investment in the UK’, and 


both comment and figures are worth 
repeating here. 

Mr Laing states: ‘In the present 
economic climate, cash flow is all im- 
portant. Our UK cash flow amounted to 
£15 million in 1974. It was estimated that, 
to maintain manufacturing efficiency, 
£12 million would be required to be spent 
in new plant during the year. 

‘However, after considering the revenue 
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budget it became clear that, to maintain 
our borrowings at a prudent level, 
capital expenditure would have to be 
limited to approximately £6 million due 
to the fact that working capital, mostly 
debtors, would rise by at least £8 million 
during the year entirely due to inflation. 
The following table puts this into per- 
spective: 

Sales Provided by 


profit including 
depreciation 


Increase in 
working capital in 
the year caused 
byinflation 


Capital 
expenditure 
£m £m 
1970 94 6 
1974 210 15 


"The £5:5 million spent in 1970 would 


be equivalent to £8:5 million at 1974 


prices. Volume has increased by 30 per 
cent since 1970, so even an outlay of 
£8-5 million in 1974 would have fallen 
substantially short of the requisite level.’ 

In 1974 profits were {13°81 million 
pre-tax against the previous year's {9°75 
million and £6:'45 million net against 
£587 million on turnover more than 
doubled at £326 million against {154 
million. 

Had the group been able to maintain 
1970 levels of gross profit margins, 
profits would have been increased by 
£8 million or approximately £4 million 
after tax. That, Mr Laing explains, ‘would 
have enabled us to pursue a more real- 
istic although still barely adequate capital 
expenditure programme’. Between 1965 
and 1971 the group’s factories were very 
largely re-equipped so the group is in a 
position to sustain a short period of low 
investment. 


Rank Organisation 


AT THE ANNUAL MEETING of the Rank 
Organisation, Sir John Davis, the chair- 
man, provided some additional informa- 
tion on the make-up of the near {12 
million of extraordinary items provided 
for in the 1974 accounts. The largest item 
— £3'4 million - was the loss established 
by a ‘bed and breakfast’ operation in the 
Organisation's holding of shares in the 
George Kent instrument company which 
has now linked with the Brown Boveri 
concern of Switzerland. 

A further £2:97 million of the extra- 
ordinary debits concerned the disposal 
of Odeon (Northern Ireland) and of the 
stake in Westminster Investing Corpora- 
tion, a United States property associate. 
Terminal losses of {1°75 million on a 
works closure was another major extra- 
ordinary item. 

Sir John explained that 1974 had been 
a year of pruning and tidying up opera- 
tions. For a considerable number of years 
extraordinary items had been in surplus. 


Current year first quarter results, he ` 


said, were ‘a little below’ last year. 
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Benefit stemming from the pruning and 
tidying up and other measures to improve 
the group operation will only begin to 
provide benefits late in the year, and then 
only slowly. 


Bath and Portland 


A COMPARATIVELY high level of capital 
expenditure and relief on stock inflation 
are combining to ease the weight of tax 
pressure on The Bath and Portland 
Group. The 1974 accounts show that 
additions to plant totalled {2-8 million. 

Allowances for plant and the stock 
relief mean that as much as £966,000 of 
£1,069,000 provided for tax against the 
year’s profits is taken to deferred tax 
account which now stands at £3:352 
million. Taking past reliefs into account 
there is only a minor current tax liability, 
with £42,900 payable on January Ist, 1976. 

Depreciation charges should be {1-25 
million this year and the continuing 
freedom from, tax payments will provide 
a satisfactory cash flow to meet a large, 
although still restricted, capital spending 
programme. 


No Writing Down 


Price WATERHOUSE & Co and Gerard 
Van de Linde & Son qualify their report 
on the Sedgwick Forbes Holdings ac- 
counts to the extent that no provision has 
been made to reduce the cost of quoted 
investments by £652,000 to the market 
value as at December 31st. Note 13 to the 
accounts shows quoted investments at 
cost {2,207,000 and market value 
£1,555,000, but it is added that “by 
January 31st, 1975, the market value of 
quoted investments had risen to 
£2,045,000 and the directors consider 
that no provision is necessary to reduce 
the book value of those investments from 
cost to the market value at the balance 
sheet date’. 

That would seem a reasonable view on 
a matter which is likely to become a 
general point of consideration. The 
December 31st accounting date virtually 
coincided with the bottom of the bear 
market and the FT 30 Share Index 
more than doubled by the end of 
February. Further than that there was 
also a sharp advance in the gilt-edged ` 
market. 

The view inside Sedgwick Forbes was 
that there was little purpose served in 
writing down investments to a market level 
which subsequent experience was proving: 
to have been falsely low. Sedgwick 
Forbes, incidentally, is a company that 
for some reason manages without a 
preliminary statement of results. The 
full accounts are available simultaneously 
with the notification of the figures. * 
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RECOMMENDED FOR 
* ^ ` EXAMINATION STUDY 


students 
manual - 


auditing 


This book has been written especially for 
students, It explains the principles of auditing 
and illustrates the application of -those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of tlie subject-matter has been de- 
rived from Cooper's Manual of Auditing. From 
this point of view, the. book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-al understanding of what is 
required of him and why; thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


A 





V. R. V. COOPER. 


Special features are chapters on the audit of 
group accounts, the drafting of audit 
reports and qualifications therein, audit 
aspects of different classes of business, 
investigations and the case law relating to the - 
duties and liability of auditors. The extensive 
appendices include examples of audit docu- 
mentation. There is also a convenient summary 
of statutory and Stock Exchange requirements . 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in Engiand and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


| Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£4 NET  £4:44 including Post and Packing U.K. 


£4°62 Overseas 








THE 


Bee 


biet | 


Best value 
in 1 Matton Garden 


A Full Retail Price £119.00 
Less discount - 48.00 
Actual cost _£71.00 


Did you o» that MAPLE JEWELLERY have 
the biggest, most varied selection of Diamond Ringsand 
Jewellery, at 30% 10 50% below normal retail 
prices? (40-50% off Diamond Jewellery — 30-35% 
off Gold Jewellery} How ‘can we genuinely 
do that? Simply bw manufacturing Jewellery in 
our own Workshop on the Premises, and seiling 
DIRECT to YOU, saving wholesale/retail mark-ups 
that usually get passed on to the Customer] 
VISIT OUR SHOWROOM, and see for yourself 
. why sich a large number of our Customers 
come back, and recommend us to others, 


Free colour zatalogue on request. 
10, Hatton Garden, London EC), 
Te : 01 405 6596 


A 


' Financial translations “ 
need financial translators 


You need Eurolingua 


@ EEC Legislation 

@ Annual Reports 

@ Shareholders’ Reports 

D Prospectuses 

@ Auditors’ Reports 

@ Take- over bid documentation 


Translations from and into all European 
languages plus Arabic and Farsi (Iranian) 


All work carried out by specialists in 
financial, taxation and legal matters. 


eurolingua 


Professional Language Services Ltd., 
62 Oxford Street, London, WIN 9LD 
Tel: 01-323 0631 or 01-323 1118 





OR AR O tt Re A 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


_ Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 - 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 


/ 





Representatives of 
GEE & CO (PUBLISHERS) LIMITED 
Overseas 


Q1, OI RATTI 
w Book Company LTD 
301-305 Kent GE Sydney, New South Wales 
U.S.A. 
Tus COUNTING pde PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


^ 


INDIA 

CHARLES LAMBERT & C 

101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH APET 
JOHANNESBURG AGENCIES 
P.O. Box 10167, J ohannesburg, South Africa 


NEW ZEALAND 
SWEET & MAXWELL (N.Z.} L 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 
HONG n 
NCERE CoMPANY L 
173 Des von Road, Central, "Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE EAST AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 


arbi fp 
PREMO AGENCIES’ 
Box "47717, Nairobi, Kenya 
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GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1]] 
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Heavy money- -raising 
at the rate of one per working day 


rights ` 


and the F7. Index 
points down on the week provided 
considerable evidence of the strength 
of the new bull market in equities — 
at least in the eyes of those who insist 
that the bull market continues. But 
. Watchers of the stock-market scene 
are like ringsiders at a boxing match 
wondering how much more: punish- 
ment their favourite can absorb. 

This week the punishing process 
has continued, but the stock market 
has gained some relief from the 
February trade figures which, con- 
tinuing the October-January trend, 
have shown that the non-oil pay- 
ments position is sound and the oil 
position is being contained. This, 
however, merely reinforces the view 


that inflation, rather than recession, . 


is the greatest danger to the UK 
economy. 

American forecasts that the UK 
inflation rate may be down to 13 
per cent by the second half of this 
year are apt to be cold comfort 
while the wage race spirals higher. 
‘All the time that persists, the Chan- 
cellor dare not be anything but de- 
flationary in next month's Budget. 

But if the Budget is deflationary and 
inflation is attacked, the stock market — 
apparently contrarily — should still 
prosper. Just how long it can prosper 
under the punishment of present 
money calls and. without a further 


reduction in interest rates to. justify’ 


lower yields is a debatable point. 


The stock market, however, is still: 
the most accurate economic barometer. - 


PRUDENT 


y > 


Implications of the ‘lifeboat’ operation 


launched by the clearing banks and the 
Bank*of England during the height 
of the secondary banking storm are 
- being made clear in the bank reports 
and accounts now being issued. 
Barclays Bank's commitment to the 
operation is £300 million, Mr Anthony 
Tuke tells shareholders, and he hopes 
‘to see a gradual reduction over the 
next few months'. Provision has been 
made 'on a prudent basis’ and the 
provision, Mr Tuke says, is more or 


less than ‘four 
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less equal to the profit which has 
accrued to us so far from the opera- 
tion itself, i.e., the difference between 
the cost to us of the money raised 
and the rate at which we lend it to 


the fringe banks’. 


In all, the support scheme involves 
some £1,200 million, so that Barclays 
provides 25 per cent of it. But the 
point — which has been made in these 
notes before — is not the total involve- 
ment, but the result of it. Some 
£1,200 million is involved but not 
much of it will, in the end, be lost. 


LOSSES 


Cedar Holdings, prominent among 
the fringe banks, is the subject of a 
severe capital reorganization: scheme. 
in the year to last June, net 
losses totalled £22-6 million. There 
is a £6:32 million deficiency on 
shareholders’ funds." In the capital 
reorganization, present ordinary share- 
holders will have their holdings written 
down to 10:08 per cent of a new share 
capital, of which just over 66 per 
cent will be held by the four pension 
funds which originally ` helped to 
rescue the company by providing 


will 
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loans and ' taking up special voting 


ordinary shares. 


CAUTIOUS 


The decision of the Building Societies 
Association not to recommend any 
change in the interest rate structure 
this side of the April Budget is as. 
cautious as it was predictable. As 
soon as the societies begin to attract 
investment funds, they are invariably 
told by their critics to reduce interest 
rates. 

The detractors are also the first to 
chastise. the societies for not being 
able entirely to finance all demands 
for mortgages. The Budget could well 
lead to an increase in the composite 
rate of tax that building societies 
pay ahd the societies are certainly not 
immune from rising operating costs. 

It may yet appear that some re- 
duction in the investment rate is in 
order, if ‘not necessarily in the lending 
rate. But caution surely suggests that 
it is preferable to take such decisions 
on the basis of Budget facts, rather 
than on the hope that the Chancellor 
not raise the rate of tax the 
societies carry. 


Rates and Prices 


R Closing prices, Tuesday, March 18th, 1975 


Bank of England Minimum Lending Rate Money Rates 
April11,1974 ..12 % Jan.24,1975 ..11 % - Day to day 91-10 % Bank Bills 
May 24,1974 ..11396 Feb.7,1975 ..103% 7 days 93— 93%, 2 months 10%-103% 
Sept. 20, 1974 .. 114% Feb.14,1975 .. 101% Fine Trade Bills 3 months 103-104% 
Jan. 17,1975 .. 111% Mar.7,1975 ..101% 1 month 113-134% 4 months 103-103% 
2 months 113-1334% 6 months 104-10% 
3 months 113-131% 
Finance House Base Rate 
March 1st, 1975. 12% Three Months" Rates . 
Local authority deposits 102-11 % 
Ge en Local authority bonds 113-104% 
FT industrial Ordinary Index Sterling deposit certificates 108-102% 
March 18th, 1975, 288-9 Euro-sterling deposits ` 123-134% 
Euro-dollar deposits 6%- 7 % 
Treasury Bills , Foreign Exchanges l 
Jan. 10. .. £10-8351% Feb.14.. £98820% New York ..,2-4215 Frankfurt.. 5-5975 
Jan. 17 .. £10-5446% Feb. 21.. £9-7981% Montreal .. 2-4210 Milan 1526-00 
Jan. 24 .. £10-3072% Feb. 28.. £9-7704% Amsterdam.. 5:7300 Oslo 11-8900 
_ Jan. 31 .. £10-2641% Mar.7 .. £96586% .Brussels ..83-5000 Paris 10-1450 
Feb. 7 .. £10-0665% Mar.14.. £95661% Copenhagen 13:1150 Zúrich 6-0100 
| l E Gilt-edged 
Consols 496 ` .. ^s d -. 294 Treasury 9% 1994 74% 
Consols 2396  .. E - .. 18 Treasury 84% 84-86 835 
Conversion 31% ^ : 26Z Treasury 81% 87-90 .. fe 744 
Funding 34% 99-04 302 Treasury 64% 1976 e e 95% 
Funding 51% 78-80 - 838 Treasury 3396 77-80  .. Se 783 
Funding 54% 82-84 .. 763 Treasury 34% 79-81 753 
Funding 5396 87-91 .. .. » .. 543 Treasury 5% 86-89 2s 533 
Funding 696 19€3 is y .. 53% Treasury 53% 08-12 .- .. 423 
Funding 61% 85-87  .. gu .. 718 ‘Treasury 23% 2 " e 178 
Savings 396 65—75 Se vs Se 97% Victory 4% eg es u .. YB 
Treasury 94% 1999 Ps , 74 — WarLoan 33% . DR . 27% 
Retail F Price Index (Jan. 1974=100) 

Jan. Feb. Mar. - April May June July Aug. Sept. Oct. Nov. Dec. 
1972” 82-3 83-3 836 844 84-8 3853 856 863 868 880 883 88-7 
1973 89-3 89.9 .90-4 92.1 92:8 933 937 940 948 967 974 98-1 
1974 pe 101-7 102-6 106-1. 107.6 108.7 108-7 109-8 110-0 113-2 115-2 116-9 
1975 19-9 : 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Pause for Breath 


Ir EVER a market was due fcr a technical shake out it was this one 
at the beginning of last week, It had risen like a rocket from the 
early days of January and had made ridiculously light of some 
quite heavy Monday setbacks. 


Surviving Monday and pushing ahead the rest of the week was 
the market pattern. Monday seemed to fall foul of the doleful 
forecasts of those Sunday newspaper commentators who could 
not bring themselves to forgive a market which had insisted on 
rising against their better judgement. 


But an equity market rising from under 150 in FT Index 
terms to the 320 area in less than two and a half months had to 
pause at some time to take stock and breath. Oddly the pause for 
breath developed on a Tuesday rather than a Monday although 
the market had cracked late on the Monday: after having, during 
most of that day, gone ahead. 


In late and after hours business on the Monday of last week, 
however, there was-a ten points fall which more than cancelled 
out the earlier hard-won gain. The following day the index was 
at one time below 300 but late ‘nibbling’ pulled it up through 
the 300 mark by the close of business. : 


In a market that has risen by leaps and bounds technical 
adjustment is inevitably fierce. It has to be by the very nature 
of the rise. There had to be a point at which the market was 
going'to reflect doubts as to BEE its sustaining factors would 
retain their power. 


The prime sustaining tactor was the reduction in interest 
rates by courtesy of the “United States and Continental Europe. 
By courtesy because there is no true reason why interest rates 
should come down in the UK where the rate of inflation is 
higher than anywhere els2 in Europe or North America, and 


where, towards the end of last year, the theory was still extant . 


that interest rates had to stay high and even go higher as com- 
pensation for the fall in purchasing power of cash through 
unchecked inflation. 

But the achievements of the Americans, Japanese and 
Continental Europeans in succeeding in containing inflation 
and thereby being in a position to ease interest rates as an 
anti-recession measure has allowed UK interest rates to be 
reduced, 


The question for the market to answer — which means for 


investment users of the market to answer — is whether the. 


United States and Continental European downturn in interest 
rates has gone as far as it is likely to go. Getting out of the gilt- 
edged market at the top is not as difficult as getting out of the 
equity market az such a pi-ch, and there must be many watchers 


.of the fixed interest sector now E that they have seen the 
. bulk of the fall in rates. 


That is not to say that there may m. be anothér quarter of a 
point to come off minimum lending rate if the latest of the 
American and Continental European downturns permits. There 
could be more in the market but, for the time being, not a lot 
and that may persuade money out of gilts. 

The other factor in the market situation has been the manner 
in which a succession of wzighty rights issues has been absorbed, 


` Rights issues-had been taken as a novelty to be greeted as indi- 
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cating a return by The Stock Exchange to its capital-raising 
function. ` 


But there is a limit to which novelty can be accepted at face 
value. The novelty of anything, by its very nature, wears off. 
And the novelty of rights issues wears off quickly if the issues 
themselves come along too quickly and too heavily. 


Last week opened ‘with a £34 million issue by the Rio Tinto 
Zinc Corporation and at first the market accepted this issue 
readily enough. But, as already noted, the equity market broke 
at the end of the day after giving the RTZ issue second thoughts 
and the following day's £15 million operon by EMI was At 5 
million too much. 


EMI came to the market on the back of some far from helpful 
figures ~ profits well down and heavy writing off in Italy where 
operating and capital losses have piled up. Rights issues can be 
accepted by a nervous stock market provided the background to 
them is right. But the background to the EMI rights issue looked 
far from right, and an issue that might go wrong is no help for a 
stock market which will have to face still more calls for funds. 


These two points — the feeling that the fall in interest rates is 
getting near bottom and that the run of rights issues could be 


going too far — combined to check the 1975 bull market. "Two: 


weeks ago in these notes the testing point of the market was put 
in the 330-350 FT Index region. The first test came a little 
earlier than that. 


, Gilt-edged 
The gilt-edged market has had to absorb.its own version of 


rights issues with the authorities moving quickly to replenish 
the market with tap stocks. Whether the latest tap stock opera- 
tions have come at the top of the market rally is not yet certain 
but there must be a general view that they have caught the 
market within touching distance of the summit. 


But as has been noted earlier the extent of any further 


` reduction in interest rates is not necessarily within the complete ` 


jurisdiction of the Treasury and Bank of England. Interest 
rates in the UK can only be reduced in so far as rates elsewhere 
are reduced. 


Under such circumstances it should be correct to go shorter 
rather than longer in the market. This was advocated two weeks 
ago and the view rernains unchanged. The pitch of the market 
in this sector is as follows: 


Price Yield. Yield 7 Ge 

(flat) (red'n) High Low 
British Electricity 34 per 

cent 1976-79 - 773 | 4-50 9-49 784 674 
Treasury 9 percent 1980 933xd 9-66 10-80 94. 833 
Treasury 3% per cant | 
1977-80 .. Pa 773 4-55 9:11 79 64% 

Treasury 33 per cant Wë i 
1979-81 - 75 4-68 715% . 618 


9-13 


Ordinary shares 

The equity market needs to be treated circumspectly under 
present conditions. Inflation rather than recession remains the 
bigger problem and the biggest fear in industry. Commercial 
Union made a particular point on the matter of inflation by 
emphasizing the sharply growing problem of maintaining 
pension funds at a level to cope with future pension liabilities 


. as Wages soar at a 30 per cent compound rate. 


This, to many companies, is a far more pressing problem 
than the level of incoming orders. There could. be a case to be 
made i in this context for companies that have been able to.come 


THE 
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to the market for money already in the rights issue rush or 
managed to raise it earlier. At least cash in the coffers is com- 
mendable. l | 


1974-75 - 
e , Price Yield Cover High Low. 
Midland Bank ‘£1 shares 265 61. 46 345 115 
Wedgwood 25p shares  118xa 83 60 147 59 
Bridon 25p shares ' 109 765 2:5 122 543 
Commercial Union 25p 
shares jos 152 6-9 — 167 68 
Midland Bank - 


1974 figures were just about the best of those of the Big Four 
banks. The bank managed to steer clear of most if not all the 
1974 pitfalls. There can be no certainty that clearing banks will 
in 1975 maintain their 1974 earnings levels but Midland has still 
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Wedgwood 

This company's premier position in-the fine china industry can 
barely be challenged. The extent of its export markets is the 
group's operational strength. 'T'he family business has made an 
impressive change to public company status. 


Bridon 


This is the name taken by the holding company of British 
Ropes. This is another concern with the bulk of its markets 
abroad. In the UK, however, North Sea oil developments are 
putting strength into the home order book. 


Commercial Union 


Commercial Union courageously launched a rights issue in the 
slough of the stock market's despondency. To judge from 
recent figures the company should come reasonably well out of 
the disturbances of the past year which have caused some 
insurance groups considerable concern. 





further strengthened its base. 





UNTIL APRIL 5TH, individuals have the 
- choice either of giving away £1,000 
without this being subject to capital 
transfer tax in any way (and this exemp- 
tion will be repeated in subsequent years), 
or of giving away up to {500 each to a 
variety of donees under the old small gifts 
exemption for estate duty. The total of 
gifts to any one donee over a seven-year 
period must not exceed £500. > 

To take advantage of the ‘small gifts’ 
exemption, which will cease at the end of 
this financial year, insurance brokers 
Towry Law & Co are póinting out the 
value of the child gift bond arranged 
with Saveguard Assurance. The bond 
purchases a balanced portfolio of invest- 
ment in property, stocks and shares and 
fixed interest securities. The donor acts 
as trustee.until the child attains his or her 
majority, and has the power to cash in the 
bond for the benefit of the child before 
that time. 

When the donee (i.e., the child) attains 
the age of 18 or 21, the bond may be 
cashed at the current bid price of the 
units. Or it can be left to accumulate, and 
can be cashed at any time in the future. A 
third choice is for the child to take any 

appreciation- in cash. In this event, the 
^ basic {500 would be applied to providing 
as many as 56 months’ premiums of {10 
per month, into a continuing policy on 
the life of the child. 

With investments’ generally at a low 
level, this could prove a worth-while 
investment for a child in the years ahead, 
with there being no tax to pay in respect 
of the transfer of capital, 


d E d 
THE PROVINCIAL Lire Assurance Co has 
introduced a personal pension policy for 
the self-employed on a non-profit basis. 
À series of single premiums are payable, 


since the contributions can be varied each. 


year and the rates are subject to alteration 


- at any time. Currently, the rates are very 
competitive at the older end of the market, ` 
. L.e., for lives of about 45 and over. 


As with other pension contracts of this 
type, retirement age does not have to be 
fixed at the outset, and part of the bene- 


fits can be commuted at retirement for a 


tax-free cash sum. Part of a pension may 
be exchanged for a widow’s pension. 
P — Ww 

REPORTING TO the holders of Save and 
Prosper Capital Units, Mr David H. 
Maitland said that, overall, the managers 
believe that most of the foreseen problems 
are discounted in current share values, but 
that developments world-wide represent a, 
significant barrier to dny immediate and 


sustainable recovery in investor confi-: 


dence. The managers intend to keep 
liquidity at a high level and to invest 
only in well established companies with 
strong balance sheets. 
E wg ğ 

ALL THE INDICATIONS are that the 
Government's first index-linked savings 
schemes will be highly popular, despite 
the relatively low sums which can be 
invested. a 

The index-linked National Savings 
Certificate available to those of national 
retirement pension age (irrespective of 
whether they have retired or not) will be 
available from June and: The certificates 
will be sold in units of £10, with a maxi- 


‘mum holding of £500. If a certificate 
‘is held for the five years to maturity, it 


will attract a bonus of 4 per cent of the 
purchase price, in addition to any increase 


` due to the upward movement of the Re- 


tail Price Index. Only face value will be 
repaid if a certificate 1s cashed within a 
year of purchase. After the first year, and 
before.maturity, repayments wil] include 
the index-linking increase, but no bonus. 

The present issue of Save As You Earn 


will be replaced by an index-linked issue, 
available from July rst. This is being 
provided only by the Department for 
National Savings. Building societies and 
trustee savings banks are not participating. 

Monthly contributions in even pounds, 
ranging from a minimum of £4 to a maxi- 


. mum of £20, will be payable over a 


period of five years. Each monthly. 
contribution will be revalued in line with 
the movement of the Retail Price Index. 
After five years, contributions, plus index- 
linked increases, can be withdrawn. If, 
however, contributions aré left invested ` 
for a fürther two years, without any more 
payments being made, not only will 
contributions be readjusted in line with 
the index, but, in addition, a bonus 
equal to two monthly contributions will 
be paid. 

Failure to complete a five-year contract 
will result in contributions being repaid 
with interest at the rate of 6 per cent per 


. annum, but no interest will be added to 


contributions repaid within the first year. 


E ZS ğ 


Tae RELIANCE MuTUAL INSURANCE 
SocrETY feels that the Reliance Property 
Fund has stood up quite well, compared 
with larger competitors. The difference 
between its performance and the FT 
Index over a period is very marked. The 


, Society says that, although the income 


of the Property Fund is reinvested, it 
considers this to be a clear indication that 
property investment is far less volatile 
than investment in equities. 

_ The Society believes that the future 
prospects for property appear good, in the 
light of the relaxation of the freeze on 
commercial rents and the easing of inter- 
est rates. Units in the fund can be bought 
by single premium, or by monthly pre- 
mium through a flexible whole of life 
contract known as Reliance Property 
Investment. 
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ICA Subscriptions  . 
Must Match Activities 


ACCOUNTANT 
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Index-linking Would Cut Costs, says President 


MEMBERS of The Institute of Chartered 
Accountants in England and Wales face 
the prospect of a further 20 per cent 
increase in subscription scales, effective 
from January rst, 1976. This, the Presi- 
dent of the Institute, Mr Kenneth J. 
Sharp, TD, MA, FCA, said last week, would 
be the second increase in consecutive 
years which would do no more than make 
good the effects of inflation. 

Responding to the toast of the In- 
stitute at last week's annua. dinner of the 
Nottingham Society of Chartered Ac- 
countants, Mr Sharp emphasized that the 
scale of Institute activities, not least in 
the monitoring of new legislation, must 
be maintained if the profession and the 
community at large were not to suffer. 
The Council had under consideration, 
for an experimental period of five years, 
a proposal for the automatic index- 
linking of members’ subscri»tipns. 

‘Most activities initiated by the Council 
require a period of two to three years to 
come to fruition. If — as is the case in a 
period of rapid inflation — finance for 
these activities is not certain for the 
whole period, disruption and uncertainty 
are caused. This does not seem to be a 
very: sensible, way to conduct our affairs. 

‘The increasing load of legislation and 
regulation from Westminster, Whitehall 
and Brussels has several important effects 
as far as the Institute as a whole, and 
members individually, are concerned. 
There is no profession with a greater 
regard for the law and a greater dedication 
of service to the public than ours, but the 
strain on individuals will be serious if the 
present spate does not ease. 


. Deplorable situation 

‘Up to now, somehow or other, both the 
accountancy profession and the. Inland 
. Revenue have succeeded in maintaining 
a reasonably effective grip om some of the 
most complex legislation in the world 


today, but whether that situation can. 


‘continue indefinitely, and indeed whether 
the national interest is well served by 
the rate at which the law changes, is 
something which I beg leave to doubt. 
-“We now have, in the rew Finance 
Act, the deplorable introduction of a 
requirement that accountants should 
report to the Revenue when they have 


been concerned in the setting-up of ` 


certain trusts. It is wholly wrong and ` 


contrary’ to the principles upon which 
taxation law has worked effectively 
hitherto, to place responsib:lity for pro- 
ducing information upon anyone -other 
than the taxpayer. 

“Let us not forget the other areas — 
company law (which will require a great 
deal of attention if we remain in the 


" Common Market); the Industry Bill, 


which apart from its political objectives 
has many serious practical implications; 
and the Royal Commission on the Dis- 
tribution of Income and Wealth. All these 
wil place a particularly Heavy load 
upon our members in industry and 
commerce. The Council is well aware of 
these problems, which may be summed 
up as the problem of how to live with an 
interventionist government. 

“The proper development of legislation 
requires that at Green Paper, White 
Paper and Bill stages it should receive 
the most thorough examination from 
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those professions which will be involved 
in its effective application. This monitor- 
ing of legislation is requiring more and 


more resources to keep up with the flow - 


which 1s increasing not only in volume but 
also in complexity. Already, the point 
has been reached at which we are having 
to restrict our examination to what appear 


to be the most widely applicable and . 


professionally significant of the Bills ' 


coming through. ‘his means that some 
matters of potential interest to the pro- 


fession are not properly examined, with. 


the result that the profession suffers, the 
public suffers and indeed ultimately the 
Government suffers.’ 


Resources needed 


It was vital, continued the President, 
that resources be found for these puir- 
poses. Although the Council had resolved 
that it would not during 1975, nor as 
far as can be seen .in 1976, .increase 
further the overall level of Institute 
activity, it was necessary to maintain it. 
It therefore followed that further funds 
must be made available to make good the 
ravages of.inflation. ` 
Commending the index-linking of 
subscriptions as “a simple and effective 
measure’, the President said that this step 
would, if approved, also have the effect of 
saving the cost of calling a special meeting. 
This, according to the timing, might be in 


therange of £4,000 to /,9,000at 1975 prices. 


Influence Depends on Standards 


MORE ‘CHARTERED ACCOUNTANTS should 
be prepared to involve themselves in the 
affairs of their Institute anc their pro- 
fession, Mr Stanley Kitchen, rca, Vice- 
President of the English Institute, said at 
Chester last week. The ‘volunteer army 
of members throughout the country, who 
freely give hours of devoted service to the 
interests of their, profession’ was very 
small in relation to the total membership, 


which typified prevailing attitudes in the 


UK as a whole. | 

“The influence of the Institute — which 
is of importance to every single member — 
stems from the reputation it has built up 
over many years’ the Vice-President 
declared. ‘The Institute wes founded 
originally on the high quality of per- 
formance of its members, and it still 


remains the-major objective of the 
Council to maintain and improve that 


quality. 


‘Accounting standards, which were 
introduced when criticisms were being 
levelled at the accountancy profession a 
few years ago, have done much to enhance 
the reputation of the profession. They 
have incidentally created a greater appre- 


ciation among laymen of the problems 
involved in producing accounts. z 

‘It is unfortunate that the products of 
years of thought should be crystallizing 
at a time when practitioners, and par- 
ticularly small practitioners, are beset 
with all sorts of other problems: pressing 
needs of clients, lack of adequately 
trained staff, the need to digest numerous 
Acts and government controls ~ many of 


them incomprehensible and continually - 


changing — while inflation is eroding the 
quality of everybody’s performance. 
‘The Council has profound sympathy 
with small practitioners, and would wel- 
come constructive suggestions as to what 
other practical steps could be taken to 
help them with their problems, within the 
resources available to the Institute.’ 
Subscriptions, Mr Kitchen reminded 
his audience, covered only a fraction of 
the true cost of maintaining the In- 
stitute’s services, He hoped that members 
‘would give their support to a proposal for 
the index-linking of subscriptions, as “a 
sensible and practical approach’ and to 
avoid timing delays which, under preseat 
circumstances, could be critical. * 


- 
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Gee's Studybook Series - 


STATISTICS FOR ACCOUNTANTS. 
& ADMINISTRATORS: 


‘second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the 
value of a study of Statistics to the student accountant and 
this has found its reflection in the increasing emphasis given 
to this subject in the professional examinations. The subject 
is now a component of the niné months’ Foundation Course 
and of most degrees in Accounting. 


£2:50 net. £2-72 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 
second edition 
by T. W. McRae 


This book is intended for accountants and other managers 
who want to learn the basics of computer programming. It is 
particularly intended as preliminary reading for those who 


are able to attend a course in computer programming. The 


book explains the basic principles of flow charting and 
coding and provides a brief glimpse of higher level computer 
languages. 


£2-10 net £2-32 inc. post U.K. 


MANAGEMENT STUDIES 


` Examination Questions & Answers 
< by C. S. Deverell . 


A book which saves student time as handsomely as this one 
earns its price. It will help students to pass examinations but 
also ofters much more. It can be used for reference and it will 
be a first-class standby during revision. In management 
studies the very interpretation of questions is often a stum- 
bling block. The book will remove this by training its readers 


. to identify and tackle problems. 


e.” 


£2:25 net £2-47 inc. post U.K. 


^ COMMUNICATION 
a book for Students 
by C. S. Deverell 


*The first executive function is to develop and maintain a 


system of communication.' Students have a more immediate 
goal - they must satisfy examiners. Hence the kevnote of this 
book is a down-to-earth approach to the acquisition of 
acceptable standards of practice. Good communication in 
business is partly a matter of human relations and partly of 


skills. 
£2-75 net £3-02 inc. post U.K. 


GEE & CO (PUBLISHERS). LTD 
151 Strand, London WC2R IJJ 
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Specialized Tuition for the . 





i Examinations of the 
- -Institute of Chartered 





Accou ntants | 


At the examinations leading to the qualification of Chartered Accountants, 
etfopolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 

Ae The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. . 

x A guarantee of coaching until successful, 

X Helpful, up-to-date study notes, mostly in printed 

. pocket-sized booklet form. 

te Adequate test practice and tutorial criticism. 

% Invaluable self-examination questions. 

% Official publications of the Institute, appropriate 

*. to the intermediate and Final examinations. 

JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 
M M MÀ À M 


Write for details to The Principal, B. Mendes, 
B.Sc.( Econ), F.C.A., Department A105F, Metro- 
porton College, Aldermaston Court, Reading 





PW. Also at the Metropolitan College’ 


Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y 5EJ. 
. Tel: 01-628 2721 





















LINKED PRIVATE 
É STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer ` facilities ` for 
integrated . oral | and 
correspondence tuition. 
One week ‘pep’ Courses 
~ to assist students in 


areas of weakness. 
Week-end residential 
‘Punch’ courses -— for 


intensive concentration 
on particular subjects. 

For details of these, and 
other linked courses 
write to us today. 


Member of the ABCC 
Accredited by the CACC 
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clients will ` 
understand 


T vou'vz never had anything, you never miss it, 
But if you've known a reasonable standard of living, imagine 


the horror of reduced circumstances. 


We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying tó do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 


elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 
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"NOW ON SALE ` | n 


(Finance Act 1974 Edition 
(including the provisions of the Finance Bill 1975) 


- KEY TO 
— CORPORATION ` 
IA" 


T. L. A. GRAHAM, F.c.A. ^ 
and. PERCY F. HUGHES 
£247.» 





Automatic 
Thumb Index 


1 H 


Sets out in clear terms and with the assistance of numerous worked examples the law and 
practice relating to Corporation Tax, based on the legislation up to and including the Finance 
Act 1974 and the provision of the Finance Bill 1975. Examples are given to illustrate the 
transitional p-ovisions consequent upon the introduction of the ‘imputation system’ introduced 
by the 1972 Act. The Key includes full coverage of the provisions dealing with close companies 
and the capital gains provisions as they apply to companies. 


: THE FIVE SECOND REFERENCE BOOK 
CLEAR. * CONCISE * COMPLETE 


- A companion volume to ‘TAXATION’ KEY TO INCOME TAX, KEY TO CAPITAL 


GAINS TAXATION, KEY TO VALUE ADDED TAX and. KEY TO 
DEVELOPMENT GAINS AND FIRST LETTINGS 





ORDER FORM . 
Taxation Publishing Company Ltd 
98 Park Street, London W1Y ADR ' 


a copies of ‘KEY TO CORPORATION TAX” (Finance Act 1974 
Edition) at £2°75 i | | 


Telephone 01-629 7888 
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Companies andthe 
European Communities Act 


by JOHN ANDERSON, MA, FCA, Barrister, 


Principal, Caer Rhun Hall . 


The previous article in 'Roundabout' last week, dealt with the effect 
of the Act on the doctrine of u/tra vires and the power of the directors 
to enter into contracts on behalf of a company. This article explores the 
remaining provisions of section 9, dealing with promoters and pre- 
incorporation contracts, and the new publicity required of companies. 


CONTINUING THE theme of the position 
of parties who may enter into contracts 
with companies, the Act makes provision 
for cases where the company in question 
has not yet been incorporated, and does 
not therefore have a legal existence. 

It is obviously not possible for a non- 
existent person to enter into contractual 
and therefore under no 
circumstances may a company sue or be 
sued on a contract made in its name 
before issue of the certificate of incor- 
poration. This fact was discovered by 


solicitors (in the case of New English ` 


Produce), who had drawn up Memo- 
randum and Articles of Association on the 
instructions of the un-incorporated com- 
pany. They were unable to recover their 
costs and one cannot feel too much 
sympathy with them. However, in some 
cases hardship could be caused to inno- 
cent third parties, to the company, or the 
- promoter. 


Common jaw agency 


The position at common law is governed 
by the rules of agency. It is possible for a 

rincipal to ratify a contract entered into 
on his behalf provided: 


(a) the agent contracted as such; 


^ (b) the principal ratifies the whole of 
the contract; 


(c) the principal has contractual capa- 
city when he ratifies the contract; 
and 


(d) the principal had contractual capa- 
city when the contract was entered 
into by the agent. 


- It is this last ingredient which is lacking 


in the pre-incorporation contract. The ` 


non-existent company lacks contractual 
capacity, and on incorporation cannot 
ratify the pre-incorporation contract. 

«This was illustrated in the case of 
‘Kelnet v. Baxter (1866) where wine had 


been ordered by the promoters on behalf 
of an unformed hotel company. On 
incorporation the company purported 
to ratify the contract, and, therefore, 
assume full liability under it. On the 
liquidation of the company the wine 
merchant did not prove as a creditor of 
the company, but sued the promoters 
(who were now directors of the company) 
on the grounds that ratification was not 
possible. The promoters were held to be 
personally liable, since they had con- 
tracted, ‘as agents’, for a non-existent 


principal. 


Newborne v. Sensolid (Great 
Britain) Ltd (1954) 


In this case Leopold Newborne, the 
promoter of his company, entered into a 
contract for the company, and it was held 
that he was unable to enforce the contract 
personally, as it had been entered into by 
a non-existent person. In this case he had 
not entered into the contract ‘as agent’ 
but in accordance with the organic theory 
of company law was signing in the name 
of the company. The contract was there- 
fore a nullity. 

The Jenkins Committee (Cmnd 1749), 
in 1962 pointed out that the position was 
anomalous, depending on subtle differ- 
ences in the terminology employed, and 
recommended that a compariy should be 
able to adopt a pre-incorporation contract 
unilaterally on incorporation, and until 
that time the persons who purported to 
act for the company should be entitled 
to sue and were liable to be sued on the 
contract. 


4 


European Communities Act 1972 


‘Section 9 (2) reads as follows: 


‘where a contract purports to be made by a 
company, or by a person as agent for a 
company, at a time when the company has 
not been formed, then subject to any agree- 


389 
ment to the contrary, the contract shall 
have efect as a contract entered into by 
_ the person purporting to act for the 
company or as agent for it, and he shall be 
personally liable on the contract accord- 
ingly.' 

It will be noticed that the section does 
not provide for ratification by the com- 
pany: It does, however, clear up the 
anomalous position of the promoter, by 
providing for personal liability irrespec- 


"tive of the precise mechanics of entering 


into the contract. 
The section does: not state that the 
promoter will be able to sue on the 


- contract, but it is considered that he will. 


ki 


The emphasis on the personal liability 
of the promoter is to make clear his 
liability in all cases,.but will not preclude 
any rights he may acquire. 

It will remain possible for an agreement 

to be made whereby the promoter’s 
liability shall cease on incorporation of the 
company and its assumption of liability 
under the contract. This will require the 
concurrence of the other contracting 
party, and has always been possible. 
. As with the ultra vires rule we see the 
final acceptance of at least part of the 
Jenkins Committee suggestions for re- 
form. It is ironic that this should require 
the European Communities Act to incor- 
porate the EEC directive! 


Publicity 
The remainder of section 9 provides for 
publication in the London Gazette by 
the Registrar of Companies, of notice of 
issue or receipt by him of documents 
such as resolutions to wind up or alter 
the constitution, changes in directors, 
etc. Until such notification, third parties 
who deal with a company are not bound 
by the contents of these documents. 
This means, inter alia, that it will be 
safe to deal with the directors named on 
the file, even if there may be irregularities 
in their appointment, or if there has, in 
fact, been a change which has not been 


filed. In addition, companies must print 


their registered number and place of: 
incorporation on their notepaper, in 
order to facilitate inquiry at the appro- 
priate Registry within the community. 


Key questions 


Section 9 is of great importance for 
students of company law as it has a 
fundamental effect on contracts made by, 
or with, a company. It is essential that 
students should appreciate the extent of 
the changes it introduces and I suggest 
that students answer the following key 
questions. 


(1) Does section 9 of the Act abolish the 
doctrine of ultra vires? Yes/No. 


- (2) Will a shareholder be able to bring 


- 


390 i S 


action to restrain.an ultra vires payment 


“to'employees of a Company in course of a 


winding upr ' Yes/No. 
(3) Will an innocent third party who 


contracts with the directors: be able to . 


enforce an ultra vires contract against the 
company? Yes/No. 
(4) Does section 9 abolish the rule in 
Royal British Bank v. Turquand? Yes/No. 
(5) May .à company ratify a pre- 
incorporation contract? = Yes/No. 


. Key: x No, 2 Yes, 3 Yes, 4 No, 5 No. - 
i | 


NEW ACCOUNTANCY 
TUITION SCHOOL 


Mr Eme Woot, rca, well known to 
students as an ACASS Counsellor and, 
until this month, a director of the London 
School of Accountancy, has established 
his own independent acccuntancy tuition 
school — Emile Woolf: €” Associates 
Ltd. 

The firm has been esteblished to cater 
for the new professional ‘examinations of 
the ICA in England and Wales and The 
Association of Certified Accountants, 
commencing with those scheduled for the 
end of this year. 

Emphasis will be laid an more personal 


forms of.tuition than are usually offered by. 


tuition centres and correspondence 
courses — numbers in each class will not 
exceed 30. With examination require- 


. ments becoming more demanding and 
` future accountants under increasing pres- 
'sure, this form of tuition is to be en- 


couraged. 

Speaking to ‘Roundabout’, Emile 
Woolf said: “We intend to exploit the 
small number situation with case studies 
and discussion in syndicates . . 
courses will be carefully phased and 
programmed to incorporate tuition over 
the entire period of training as between 
full-time release and horae study.’ 

Fees are expected to be only marginally 
higher than above current levels elsewhere 


— no more than £2 or ¿3 per week per | 
` student. 


A small price to pay for.a 
distinctively personal and professional 


. atmosphere. 


LIVERPOOL ONE-DAY COURSE 


“Elements of ‘financial decisions’ is the. . 


title of a whole-day course, to be held on 
April 11th, for students of the Liverpool 
Chartered Accountant Students’ Associa- 
tion preparing for Part II of the In- 
stitute's exams. 

. The course, which commences at 
9: jj0- a.m., will be helé at the Library, 
5 Fenwick Street, and will be conducted 
by Mr G. Harris, rca. Those wishing to 
take advantage of the course are re- 
quested to bring this notice to the atten- 
tion. ae their ee 
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LETTER TO ROUNDABOUT 


Majorca Course 
Sir, -.1 would like to record on behalf of 


CASSL my sincere appreciation for the 


first-class programme provided by 
Financial Training Ltd during the recent 
residential course held in Majorca. The 
amount of pre-course planning was con- 
siderable and of a very high. calibre and 
certainly all the students attending the 
course found it extremely beneficial. 

So often in the past CASSL courses 
have been disappointing, but I am sure 
we have now overcome our problems 
and look forward confidently to the future. 
Certainly our Majorca course will be 
repeated next year and I very much hope 
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that any disillusions about the amount of 
work that can be done on such a course 
have been dispelled. 

It is most pleasing to record that not one 
student attempted to avoid the lectures, in 


Spite of the obvious distractions offered 


by a four-star botel. Indeed most were 
noticeably keener not to ‘miss out’, 
which I feel reflects well on both them- 


‘selves and the tutors. 


The Majorca course was a credit to 
both the profession and its students and I 
hope this will not be overlooked by 
principals in the future. 

Yours faithfully, . i 
, MALCOLM ANGELL, 
CHAIRMAN, CASSL 


a 


ACASS Council in London 


NO DOUBT DUE, in large measure, to the 
untiring resourcefulness of ACASS Sec- 
retary Andy Pott, this week’s March 
Council at the Ivanhoe Hotel in London, 
promises to be a bustling. affair. The 


- formal agenda reads rather like.a time- 


table for visiting dignitaries and not a 
leisurely minute is spared. It commenced 


at noon on Wednesday and does not. 
reach its conclusion until after lunch on. 


Saturday; and thé plan for each day 
and evening carries a strong sense of 
urgency. 

An important event, of course, is the 
election of officers and executive com- 
mittee members for the ensuing year; this 
has been brought forward to Thursday 
in order to,avoid much of the usual horse- 
trading and electioneering which has 
bedevilled conferences in the past. 


ACASS and the Institute 


Another distinctive fezture of this 
year’s Council is the. degree of Institute 
participation. The guest speaker on the 
first evening is Professor Harold Edey, 
speaking as chairman of the Institute’s 


Board of Accreditation of Colleges; and . 


on Thursday coaches are laid on to 
transport delegates and their overseas 


guests to the Institute for dinner. 


The programme for the following 
morning begins, once again, with coaches 
leaving for the Institute (presumably for 
those who did not feel impelled to spend 
the night there!), followed by a three- 
hour meeting between ACASS delegatés 
and Institute Council members.’ Such 


close participation of the Institute in’ 


ACASS Council meetings is, hopefully, 
evidence of their genuine acceptance of 
ACASS as a representative student 


organization, and as such should be 


welcomed by members of both bodies. 
Indeed, the main issue facing delegates 

attending’ this : week’s` meeting is un- 

doubtedly that of the os development 


of relationships between ACASS and 
the Institute. Despite the increasing 
sophistication of its’ policies and pro- - 
gramme, and despite the fact that it 
includes in its membership almost all. 
the - student societies in the country, 
ACASS is still not formally recognized by 
the Institute as the official representative. 
body for the Institute's 18,000 students. 

But, as the Institute's President, Mr 
Kenneth Sharp, announced at the CASSL 
annual dinner (‘Student Roundabout’, 
December 1gth/26th), the Institute is 
prepared to recognize ACASS if certain 
conditions are fulfilled and ACASS 
President, Paul Hendrick, will be re- 
porting to the March Council on the 
negotiations with the Institute on drafting 
an acceptable agreement. The main 
condition for Institute recognition is 
likely to be an Institute right of veto over 


-~ amendments to sections of ACASS rules 


which deal with objects, membership, 


‘subscriptions and rule changes. 


` Parochial 


If the . ACASS Couñcil adopts the 
negotiated formula for Institute recog- 
nition, then it is not only relations 
between the Institute and ACASS 
which will have to undergo a radical 
transformation but also relations between 
ACASS and its member societies. Student 
societies have for too long been,parochial 
and introverted in their outlook, con- 
sidering national matters only briefly 
at the biennial Council meetings and . 
begrudging ACASS its minimal sub- 
scriptions. 

ACASS' Treasurer, Roger Lindsay, 
wil be reporting on the difficulties 
ACASS is having maintaining its current 
activities on a shoestring budget with a 
subscription income of £6,500 compared 
with the estimated combined income 
of local societies of £100,000.. 


The: ‘membership survey”. recently 
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completed by David Steeds and Chris 
Caswell ('Student Roundabout', February 
I3th), should offer much food for dis- 
cussion. It ranges over a number of 
controversial issues, including the old 
public/private sector education debate 
and salaries, and the survey's usefulness 
lies in its comprehensive and carefully 
compiled statistical analysis. However, 
many of the conventional and well-worn 





Notes 


and 
Notices 





PROFESSIONAL NOTICES 


KINGSFORD, GARLANT & Co and 
SIMMONS, SLOWMAN & Co, of 23 Essex 
Street, London WC2, and CARTER, SON & 
WhITE of Craven House, 16 Northumber- 
land Avenue, London WC2 and 38-40 
Sydenham Road, Croydon announce 
that a merger of their practices has been 
arranged and that with effect from April 
Ist, 1975, the combined firms will practise 
under the name of KINGSFORDS, from 23 
Essex Street, London WC2 and Congreve 
House, 86 Station Road, Redhill, Surrey. 
Mr FRANK WINN, senior partner of 
CARTER, SON & WHITE will retire on 
March 31st, 1975, but will ‘remain 
available as a consultant. 


It is announced that with effect from 
February 28th, Mr M. PorrLINs has re- 
tired from PoLLins, FLAVELL, POWELL, 
embracing BALDWIN & SON and GEORGE 
F. Haypon & Co. The remaining part- 
ners will continue to practise under the 
style of FLAVELL, POWELL & PARTNERS in 
Hove and Worthing. 


Mr MARTIN POLLINS, FCA, announces 
that he is now in practice at 63 Church 
Road, Hove, Sussex, under the style of 
PorLiNs, Chartered Accountant. 


TREUARBEIT AG of Frankfurt, West 
Germany, announce the formation of a 

_ partnership in London, in association 
with JOSOLYNE LAYTON-BENNETT & Co, 
which will practise under the name of 
REUARBEIT & Co from Metropolis 
ouse, 39-45 Tottenham Court Road, 






iue feelt, As té a T he 
: ACCOUT ZZ ANI M 
arguments on both sides have been 
over-taken by events such as the new 
syllabus, the Solomons Report, the 
Board of Accreditation and the training 
record. 

One major issue at all March Councils 
is, of course, that of election of new 
officers and executive. Andy Pott, the 
outgoing Secretary, appears to be the only 
contender for President, though the 


London WıP oJL. The partners of 
TREUARBEIT & Co are Professor Dr KH 
FORSTER and Dr W. ScHorz, both of 
whom are Wirtschaftsprüfer, and Mr 
P. T. Weiss, ca(canada) Mr B. B. 
SMITH, FCA, of Josolyne Layton-Bennett 
& Co is an associate of the firm. 


H. WOLFENDALE ANDREWS & Co and 
James BARLOW & SON, announce that 
from April rst, 1975, they will practise 
under the name BARLOW ANDREWS & Co, 
in both Manchester and Bolton. 


ARTHUR YOUNG MCCLELLAND Moores 
& Co, announce that Mr Jonn O. R. 
DARBY, FCA, has been appointed chairman 
of the executive committee, responsible 
for the management of the firm’s UK 


- practice. 


APPOINTMENTS 


Mr John Beards, FCCA, FCMA, assistant 
chief accountant of the Yorkshire Elec- 
tricity Board since 1970, has been 
appointed deputy chief accountant of 
Norweb Electricity. 





Mr M. Wright 


Mr J. Beards 


Mr Martin Wright, aca, has become 
financial controller of Standard Motorists’ 
Centres, the Quinton Hazell (Holdings) 
retail organization. Mr lan Fernie, 
ACA, has. been appointed management 
accountant. 

Mr A. Crowder, ACMA, has been 
appointed chief accountant of the Mid- 
lands Electricity Board with effect from 
July 1st, on the retirement of Mr J. H. 
Wilson, ACMA, IPFA. . ' 

Mr Charles R. Trippe, BA, ACCA, has 
been appointed financial director of 
Conder Southern Ltd, of Winchester. 


ef 


and John Pope, from Bristol — are likely 


_ants in 1935, Mr Rendall was appointed 


‘finds it impossible to believe that any 





positions of Secretary and Treasurer are 
likely to be contested. Mike Hill, a. 
member of this year’s Executive and 


ably be competing with CASSL Secre- 
tary, Anthony Cory-Wright, for the post 
of Secretary, and two current Executive 
members — Chris Scott, from Liverpool, 


to be vying for the post of Treasurer. 


Mr M. J. Nightingale, ACMA, previously 
finance director of Woodall-Duckham, a 
member of the Babcock & Wilcox Power 
and Process Engineering Group, has been 
appointed deputy managing director. 


` 


* OBITUARY 
Mr James R. Rendall, FCA 


Mr James R. Rendall, FCA, secretary of 
Interflora British Unit for nearly 40 years 
until his retirement last year (The 
Accountant, March 21st, 1974), died 
recently. 

After qualifying as a member of the 
former Society of Incorporated Account- 


secretary of Interflora British Unit the 
following year. On the foundation of the 
world organization Interflora Incor- 
porated in 1946 he became assistant 
secretary. 

Mr Rendall travelled to many countries 


to attend Interflora international meet, 


ings and was known to florists throughout 
the world as ‘Mr Interflora’. 


THAMES VALLEY 
CHARTERED ACCOUNTANTS 
The Thames Valley Society of Chartered 
Accountants has revised the format of its 
newsletter Chartam. It is now in the 
form of a magazine and contains details of 


Institute activities as well as news of 


Society events. The magazine committee 


CA could possibly live without it’! 


Forthcoming events include a one-day — | 


conference on 'Effective cash and cost 
control systems for the smaller company 
in 1975', on Friday, April 4th, at Reading 
University (full details were given in The 
Accountant, March 6th); and the Society's 
annual dinner dance, to be held on Friday, 
April 25th, at Phyllis Court, Henley-on- 
Thames. Tickets, price £5°75 each, are 


available from Mr G. A. Paine, JP, FCA, E 


at Wenn Townsend & Co, 30 St Giles, 
Oxford OX1 3LE. 

Members wishing to receive C 
should contact 
at Thornton Baker & Co, Prospect 
Hone Crendon Street, High Wycombe, 
Du » i 
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Secretary of Bradford CASS, will prob- = 


r, Davis Foster, CA, ` | E: 
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= whose inaugural meeting was reported in 


= The Accountant, March 6th, include 
. lunchtime meetings with Mr Halmer 


Hudson, rca, on April 3rd; with Mr 


— Martin Harris, rca, Director-General of 


- the Take-Over Panel, on May rst; and 
= with Sir Frederick Catherwood, Ma, 






FcA, chairman of the British Institute of 
Management, on May 15th. 

Tickets, price £1 each, are available 
from the London and District Society of 
. Chartered Accountants, 38 Finsbury 
= Square, London EC2A (Px (01-628 


2467.) 
- LAW FORMS CATALOGUE 1975 


The 1975 edition of the Oyez Law Forms 
— Catalogue is now available. It provides a 


full, up-to-date list of this comprehensive 


range of professional aids, covering such 
areas as probate, conveyancing, the 
.. Companies Acts, and bankruptcy. 
Although in the past these standardized 
forms have been used mainly by the legal 
. profession, the new catalogue will also 
= be of value to accountants. Copies can 
- be obtained, free of charge, from Oyez 


. Publishing Ltd, Oyez House, PO Box 55, 


.— 237 Long Lane, London SE1 4PU. 


INVESTING IN NATIONAL 
SAVINGS, 1974-75 


- . Intended for the guidance of accountants, 
- bankers, solicitors and others concerned 


in the field of financial information and 
. advice, a revised edition of Investing in 


BU National Savings has been published by 


the Department for National Savings. 
Superseding all previous issues, the book- 


let includes separate chapters on each of 


the National Savings media, several of 


. which have been subject to change over 
-~ the past year. 


Copies are available to professional 


- advisers on request from the Department 


= for National Savings, Blythe Road, 
London W44 1SB. (01-603 2000.) 
| WHO OWNS WHOM 

| . Continental Edition 
Whatever the outcome of the referendum 


on the Common Market, the last two 


^ years have seen the closer alignment of the 
. British economy with those of the 
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continental countries. The 


A grion of Who Owns Whom provides a 
ta 


| guide to the complex and con- 
stantly | structure of ownership 
in Europe. | us 

This large, two-volume work. — the 
first in the series to be type-set by 
computer - will meet the needs of all 
those concerned with company matters 
on the Continent. 

Copies, price £32, are available through 
booksellers or direct from the pub- 
lishers, O. W. Roskill & Co (Reports) 
Ltd, Mary Sumner House, 34 Tufton 
Street, London SW1P 3RA. 
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. CHARTERED ACCOUNTANTS' - 
T» 


Nostalgia will no doubt abound at the + 


next meeting of the Chartered Account- ` 


ants' Jazz Appreciation Society on April 


17th, at Chartered Accountants’ Hall 


when Mr Halmer Hudson, rca, will give 
a talk on ‘Glenn Miller and his successors’. 
The meeting, which st at 6.30 for 


^ 


7 p.m., will be followed. by Ina. and " 
cheese. Tickets are {2°50 each and 


applications should be made to the 
CAJAS Secretary, Mr R. Cantor, at 
10-13 Dominion Street, London EC2M 
2RS. (01-606 8981.) | 





j CTT and Estate Duty 


Legislation introducing the capital trans- 
fer tax is contained in the Finance Act 
which received the Royal Assent on March 
13th. Estate duty will apply to deaths up 
to and including March 12th, 1975, and 
the capital transfer tax to deaths thereafter. 

The new tax, the Inland Revenue has 
announced, will be administered by the 
ei $ Duty Offices (which will keep that 
name for the present) in London, 
Edinburgh and Belfast. In England and 
Wales, accounts and correspondence in 
respect of estates taxable on death should 
continue to be sent to the Estate Duty 
Office, Rockley Road, London W14 oDF. 


Accounts and correspondence in respect 


of lifetime transfers should, however, be 
addressed to the Estate Duty Office, 
Lynwood Road, Thames Ditton, Surrey 
KT7 oEB. 

In Scotland and Northern Ireland 
accounts and correspondence relating to 
lifetime transfers as well as those in 
respect of deaths should be sent to the 
Estate Duty Office, 47 Robb’s Loan, 
Edinburgh EH14 1TX, or the Estate 


Duty Office, Law Courts Building, 
Chichester Street, Belfast BT 1 3NU, 
respectively. 


Current prints of Inland Revenue 
affidavits (in Scotland, Inventories) and 
of estate duty accounts should be used 
for the time being for the purposes of 
capital transfer tax. References in the 
existing forms to estate duty will be read 
as though they were references to capital 
transfer tax. While it is expected that the 
forms will be found appropriate for most 
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estates without alteration, adaptations 
may, if necessary, be made. 

New forms will be provided for the 
purpose of accounting for capital transfer 
tax on lifetime transfers and for the 
liabilities of trustees of settled property. 
Supplies of the forms will be made avail- 
able as soon as possible. 

It remains a requirement that forms of 
Inland Revenue affidavit in respect of 
estate duty should be sworn, but this 
requirement does not extend to the capital 
transfer tax. (In Scotland it will continue 
to be necessary to depone to the inven- 
tories of estates.) 

While for estate duty, accounts have up 
to now been delivered in duplicate to the 
Estate Duty Office, only a single. copy 
need in future be provided in respect of 
both estate duty and of capital transfer 
tax. If, however, it is desired to have a 
copy of the form showing the amendments 
made by the Estate Duty Office, then two 
copies of the account should be provided 
at the outset. | 

Arrangements for obtaining a grant of 
representation to a deceased person will 
continue on lines corresponding to those 
obtaining in relation to estate duty. In 
calculating the amount of tax to be paid on 
delivery of the account, any tax which is 
payable by instalments should be included 
so far as the instalments have become due. 
The first instalment becomes due six 
months after the end of the month in 
which the death occurred. '] practice 
of ‘self assessment’ by solicitors will 
continue on the same lines as hitherto. 
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Registered as a newspaper at the Post Offic 


' and SS.2—which assume no basic knowledge yet are sound and practical. They 


- of our Members are qualified accountants or solicitors. Our register reads like a 


Lë 


“COURSES APPLICATION 


Ve Ap isis 


k EVERYTHING YOU NEED TO KNOW 


Every year we produce two self-study tax manuals or courses—referenced SS.| 
help all students and practitioners who wish to keep up to date. Over 50% 


Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those who do not use tax every day find that an annual subscription is cheap 
insurance against obsolescence. The courses are lectures in an informal, chatty 
style. You will enjoy them / 

CONTENTS. FULLY UP-DATED FOR 1974-75. 


TLL —— 

SSi. UNIFIED, CAPITAL GAINS, DEVELOPMENT GAINS AND 
' CORPORATION TAX. (Fee £27.50 plus postage and packing.) 

|. Administration. Personal Allowances and Reliefs. Interest and Charges. 

2. Sch. D. Cases I and Il. Adjustment of Profits. 

3. Basis of Assest. Commencement and Cessation. Change of Accounting Date. 

4. Capital Allowances. 5. Capital Allowances (Ctd.). 6. Losses. 

7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases Ill, IV and V. 

9. Sch. D. Case Vl. Sch: A. 10. Sch. E. 

1 C.G.T. Introduction. Exemptions and.Reliefs. Companies, Husband and 
Wife, Trust and Trustees. ` 

12. C.G.T. Part Disposals. Wasting Aer, Options. 

13. C.G.T. Quoted Securities. Takébvers. Bonus and Rights. 


14. Development Gains Tax. ^ d 
15. Corpn. Tax. Principles. Income and Charges. 
16. Corpn. Tax. Losses and Group Relief. ` 


17. Corpn. Tax. A,C.T., including accounts treatment, 

18. Corpn, Tax. Close Companies. Amalgamations and Liquidations, 
19. Double Taxation Relief, Relief for Non-Residents. Trusts. 

20. Discovery. Negligence. Fraud. Back Duty, 


Sei EXECUTORSHIP, ESTATE DUTY AND—IF LEGISLATED BY 
30/11/74—CAPITAL TRANSFER TAX. (Fee £13.75 plus p. and p.) 


|. The Will and Personal Representatives. 

2. Estate Duty, 3. Estate Duty (Ctd.). 

. Estate Duty (Ctd.). 

. Legacies. Distribution of Estate. 

. Intestacy. Advancement and Hotchpot. 

. Statutory Apportionment. Writing-up 
Problems. 

. Equitable Apportionment. 


co Sow de 


Although firm dates cannot be Men. SS.| course should be available at end of January, 
1975, and SS.2 should be available in March. Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, com- 
pletely updated, for the following three classes of Membership:- 


ASSOCIATE MEMBERS which are Subscriber Members who take both SS.| and SS.2 


“a courses every year. They must pass the examination for the ANNUAL CERTIFICATE IN 


TAXATION before appl ying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation. Thereafter, 
a Member who wishes to retain the designatory letters ACT must pass the examina- 
tion for the ANNUAL CERTIFICATE IN TAXATION in at least one of the three 
preceding years. The College of Taxation is the first U.K. organisation to insist on examination 
end re-examination for its Associate Members, 






obtainable free from The Registrar. 


ZS 


= -FORM TODAY! 
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ce. Printed'and published in Great Britain 
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^ Tus. T MEMBERSHIP ARRANGE 


CREDIT TERMS: 
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The Annual Certificate in Caxation 


[his important examination is held world-wide annually. Tt is independently invigilated by leading Chartered Accountants and Solicitors. 
It is open to anybody interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate Members 
of this College—who use the designatory letters ACT must pass this examination at least once every three years. Full particulars are 


eno ror vour THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 
d Tel. 01-736 8389 

Grams: TAXMEN, LONDON SW6. Telex: 21879 calling COLTAX. 
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PRESENTED FOR EASY LEARNING ! 


Your time is valuable. You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value. Your courses are here 
.. «the result of painstaking research, tried and tested in lecture halls and so revolutionar 
that even Revenue people enrol with us. Consider these valuable points:- X You receive” 
entire courses immediately. You are told how to programme your own studies. (N.B. We 
do not get the profit on correspondence courses which is said to come from students who do 
not complete the course. You get the entire course to dip into or master, as you please.) 
* Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
can look up points ANY WHERE IN THE COURSE immediately. ke Fully “furnished” with 
“tables” of statutes, cases and contents. You can go as deeply as you like. You have the 
facts in numerous legal cases. Ideal for potential specialists. yx Plenty of examination 
questions and detailed answers. You overcome the shortage of updated practise material, 
so essential to get speed and confidence up. e Printed one side of paper only. What an 
expense! But what a marvellous thing for members. ix Loose-leaf. lt would be cheaper to 
give the course traditional binding but that would not be as easy for members to use. Some 
members take a lecture-a-day to the office, reading it on the train. Ak Foolscap pages set in 
B point type enables complete computations to be seen at-a-glance. (N.B. The panel below, 
describing The Annual Certificate in Taxation, is set in 8 point type.) Je No textbooks 
required. The SS.| course runs to (early 300 pages. It is equivalent to a 500 page standard 
work on tax but i$ easier to work and is completely updated. ye No supplements. x Up- 
dating. The entire courses are updated each year. It would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who would have 
to go through updating every example. Helping members is our prime concern. $e No test work 
is submitted. There is no waiting for answers to be corrected, You know within minutes if 
you are correct. Thus, there is nothing to ""unlearn'", Je Query service. If you havea problem 
ON THE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE- 
REPLY FORM provided. We reply as soon as possible. de Guide cards between lectures for 
easy reference ke Copious aide-memoires ke SS.I contains an introduction on exam- - 
ination technique. A Lead notes on every topic, many of which are greeted by students as 
"The best summary | have ever seen on such-and-such'', A barrister congratulates us on our 
piece on Settlements. On ''Discovery", well . . . let's be modest . . . you will discover. 
Je Copyright STEP-BY-STEP approaches to many computations. You are taken by 
the hand and led through the intricacies until they are intricacies no more. 


* OPTIONAL EXTRAS! 


RESIDENTIAL AND NON-RESIDENTIAL COURSES, 
PRE-RECORDED CASSETTES. 
Full details will be sent to you. 


MENTS gw S 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 
each year. Subscriber Members do mot have to sit examinations and cannot use the v Noi 
tory letters ACT. The College is increasingly producing courses against firmPadvance orders 
only. Subscriber Members are in the happy position of knowing that their courses will be 
produced and will be despatched to them early. 

STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpful: - 


@ The Institute of Taxation @ The Institute of Chartered Accountants in England 


and Wales @ The Institute of Chartered Accountants of Scotland @ The Association 


of Certified Accountants@ The Institute of Cost and Management Accountants @ The 
Institute of Chartered Secretaries and Administrators @ The Law Society @ Th» 
Council of Legal Education (i.e. The Bar) @ The Institute of Bankers @ The Associ- 
ation of International Accountants $) The Chartered Institute of Public Finance and 
Accountancy and @ the completely Open Exominotion sponsored by The College of 
Taxation for— a 
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sure 


you know | 
where to obtain 


all the 


ost qualification 
experience 
ou need, 


stop reading! 


We want you to make the most of 
your future career by taking full 


stock of opportunities available now 


that exam results are imminent. 


Take us for example. A national 
firm, newly formed from two long 
established progressive practices to 
meet the needs of the 1980's. 


With us, individual development 
is of paramount importance. Our 
policy is to predetermine the respon- 
sibilities of our qualified staff and to 
discuss them with the individual, so 
as to provide experience that 1s 


interesting as well as being relevant 
to his career development. 


Experience needn't stop at 
auditing either; the doors are open 
for you to gain experience in investi- 
gations, insolvency work, tax and 
management consultancy. 


Our internal and external courses 
are designed not only to provide 
theoretical training but to increase 
technical standards by constant 
exposure to new methods, tech- 

nes and developments. 


more. You can monitor : 





own progress. Each individual 
appraises his own performance after 
every assignment. Comparisons and 
open discussions then follow between 
the individual and his manager. 

In this way wecan work together, 
to ensure that you get the experience 
you want and the responsibility of 
which you are capable. 

Contact Martin Gairdner, 
Binder Hamlyn Singleton Fabian, 

§ St. Bride Street, 


London EC4A 4DA. 
Telephone 01-353 3020 
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Extra Responsibilities for Auditors 


‘THE STATEMENT released this week on “The Audit of Current 
Purchasing Power Statements' marks an important exten- 
sion in the responsibilities of auditors. Hitherto the 
auditors’ report has been limited to matters required by 
statute, unless accounts have not been prepared in accord- 
ance with published accounting standards. | 

Following the requirement in SSAP 7 'Accounting for 
changes in the purchasing power of money’ (The Account- 
ant, May 16th, 1974) that the supplementary CPP statement 
should be audited, the new auditing guidelines — issued by 
the Consultative Committee of Accountancy Bodies — 
recognize the provisional nature of that standard by 
requiring the auditor only to report where a supplementary 
statement has been published. 

The form of auditors’ report recommended is of con- 
siderable interest. Auditors are asked to report ‘whether, in 
their opinion, the statements fairly re-state in summarized 
form the results for the period and the financial position in 
terms of the general purchasing power of money as at the 
balance sheet date’. The words ‘fairly re-state’ have been 
carefully chosen to describe the translation effected by the 
conversion of basic accounts to current purchasing power. 

The supplemental report is to be given in a separate 
paragraph in the auditors’ report on the basic accounts and 
not as a separate report on the CPP statements, thus estab- 
lishing the supplementary statement as an integral part of 
the annual accounts. If the statement has been prepared 
otherwise than in accordance with the provisional standard, 
the departures need to be disclosed and reported on in the 
same way as departures from other accounting standards. 

Apart from expressing their opinion on the preparation 
of the CPP statement, auditors are also required to consider 
the adequacy and fairness of the explanatory notes and, if 
necessary, to include a further explanation in their report. 
Auditors are reminded that judgment needs to be exercised 
to ensure that ‘the statement’s objectives are reasonably 
achieved’, and that such objectives include, inter alia, the 
provision of ‘suitable information to enable the users of 
accounts to understand the effects of inflation on the results 
and financial position by demonstrating the effect of changes 
in the purchasing power of money on accounts prepared on 
the basis of existing conventions’. 

A warning is given to auditors to ‘avoid associating them- 
selves with any extraneous observations or comments on 
the use or purpose of CPP statements which the directors 
may make’. Anyone who has come across some of the 


e? 


f^ 


doubts expressed in recent company reports on the sig- 
nificance of inflation-adjusted accounts and the somewhat 
misleading explanations which have occurred will recognize 
the need for such a warning. It is true that CPP statements 
are still rather unfamiliar forms of account; it is perhaps 
not surprising that directors are often a little wary of 
accepting them without any reservation — especially during 
the interim period when the whole CPP approach is await- 
ing the judgment of Sandilands. Nevertheless, such mis- 
givings are out of place in an accounting document and 
should be confined to the chairman's statement — or omitted 
altogether. 

The statement also mentions several areas where the con- 
version of basic accounts into summarized CPP statements 
may create special problems. These include alternative 
methods of adjusting for overseas interests; the possibility 
that non-monetary assets, especially property, may be 
stated in CPP pounds at a figure higher than their value to 
the business; stocks and work in progress, especially long- 
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‘ANOTHER year of intense and fruitful 
= activity’ is recorded by the Committee of 
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gible assets. 


Such problems, according to the statement, can only be 
= answered within the light of a client's particular circum- 
| . stances and the auditors’ ‘knowledge of published guide- 
. . lines and current developments’. This suggests that not all 
the problems raised by CPP accounting are yet capable of 
one generally applicable and acceptable solution — an 
.. inference perhaps not so surprising when one considers the 
.. many accounting standards still to be formulated. 
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the dea dtándartls requirement for an 


extra-statutory report by the statutory auditor is currently 


unique, it is not likely to remain so for long; the proposed 
SSAP on “Statements of Sources and Applications of 
Funds' (ED13) includes a similar audit requirement. It will 
be interesting to see in due course whether the audit report 
recommended for funds statements takes the form of yet 
another paragraph added to the basic report, or whether it 
will be acceptable to include the supplemental ror within 
the body of the statutory report. 





J Active Year for London 
. Chartered Accountants 


. the London and District Society of Char- 
tered Accountants in its report for 1974- 
. 75. Once again there has been a sub- 


. stantial increase in membership, reaching 


- 14,149 at February 28th, compared with 
the end-February 1974 figure of 12,265. 
The constant drive to involve as many 


. members as possible, states the Com- 


E 


e ¿maps 


mittee, has led to the formation of a new 


South-East London Area Group, the 
. formation of a young members’ group and 
_ the sponsoring of a dining society for 





Mr ner Whinney 


` industrial and commercial members. For 


= these and its numerous other activities 


wt 


= stinted voluntary efforts of a widening 
—  eircle of members’, and to those members 


"i 


the Society is dependent on the ‘un- 


the Chairman, Mr Jack Whinney, Fca, 
pays tribute. 

Despite the general increase in costs 
during the year and the move to new 


premises at Finsbury Square, the Society 
achieved a surplus of £3,388 - due 
mainly to the extensive and successful 
conference programme. However, the 
committee is concerned to see that there 
is an adequate level of grant from the 
Institute to ensure the continuance of 
activities which cannot be self-supporting 
and which all district societies are 
expected to undertake. This in turn means 
that it is concerned to see that the 
Institute’s finances are kept on a sound 
footing — that subscriptions keep up with 
inflation. ‘Without this’, comments Mr 
Whinney, ‘the mammoth investment of 
time by the Society’s members over the 
years will be dissipated’, 


The Technical Committee — which 


operates through two sub-committees 


covering accounts and audit, ied taxation — 
made a substantial contribution: of tech- 
nical assistance to the Institute with 


constructive comments on new legislation, ` 


exposure drafts and discussion papers. 


The extensive programme of con- - 


ferences, courses and social events creates 
a new record this year with 63 events — 
five more than last year, which itself was 
a record. Total attendances will number 
over 10,000, with rather more than 6,000 
attending the 29 taxation events — five 
of which have been meetings arranged at 
short notice to interpret major legislative 
changes. 


This year, from June 4th to 6th, there 


will be an interesting innovation when 
the Society holds a conference in Amster- 
dam in conjunction with the North 


. Holland Society of RegisterAccountants 


and the Netherlands Order of Taxation 
Consultants. The conference is intended 
for British and Dutch accountants en- 
gaged in or advising on the setting-up and 
running of business operations in the 
Netherlands and the United Kingdom. 





Land Bill Presented 


Tue Lano BILL, when it becomes law, 
will impose a statutory obligation upon 
local authorities to acquire all land needed 
for development. Laid before Parliament 
last week, the Bill follows closely upon the 
White Paper which presaged its appear- 
ance last September. 


The basis of the Government’s new: 


policy for land is based upon two main 
planks. Whereas at the present time it is 
the landowner who normally seeks per- 
mission to develop his land, local authori- 
ties, by acquiring all land with develop- 
ment value, will reverse the traditional 
roles. The second object of the Bill is to 
ensure that local authorities obtain a fair 
share of the development value which, 
under the present system of planning 
m 
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permission, im accrues to the owner. 

The terms upon which local authorities 
acquire such land will vary over time. 
Initially, the market value of the land is 
to be paid but the vendor wll, be liable to 
the proposed development land tax — to 
be introduced in a separate Bill this 
session — whereby the net cost of the land 
will ultimately — as the tax rate is in- 
creased — equal its current use value. The 
rate at which local authorities acquire land 
will vary from authority to authority, and 
no time limit is specified for this stage. 


Later, the local authorities will Be 


entitled to buy any land at its current use 
value; in other words, as if development 
land tax was charged at 100 per cent on 


. the development value. When all authori- 
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ties have reached this stage then, for all 
practical purposes, they will be taking 
over all land at its current use value. 

It is estimated that the proposed 
scheme will ultimately save local authori- 
ties some £350 million in costs, and that 
they will gain a further {500 million from 
resales to private developers. Some 12,000 
additional staff will be required to operate 
the scheme. 





There was an attendance of nearly 40 at the 
first lunch-time meeting of the London 
Young Chartered Accountants Group at 
Chartered Accountants’ Hall last week. The 
guest speaker was Mr Kenneth Sharp, 
President of the Institute, pictured above with 
Stephen Green, a member of the YCAG 
Committee and a partner in Stoy Hayward. 

Mr Sharp gave his wholehearted support 
for the Group and expressed the hope that it 
would work in close conjunction with the 
London and District Society. He introduced 
some interesting thoughts on the desirability 
of integration with other UK accountancy 
bodies, and, at a question and answer session 
gave, in an amusing and informal manner, his 
views on accounting standards and inflation 
accounting. 

Pictured below are Alan Ledamun, chief 
accountant of Hill Samuel, /eft, and Chris 
Burn, of Hill Samuel Investment Services. 
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Kidnap Threat to 
VAT Inspector 


THREATS by an unqualified accountant to 
kidnap a woman VAT inspector led to a 
£40 fine at Hemel Hempstead last week. 
Mr David Logdon, of Tring, had been 
charged with ‘assaulting and molesting’ 
Mrs Margaret Walker in the execution of 
her duty under the Customs and Excise 
Act. 


When Mrs Walker called at his office, 
Mr Logdon - who claimed that a {1,000 
refund to one of his clients had been held 
up — produced a realistic replica As pistol 
from his desk drawer. He telephoned 
Mrs Walker’s office, and said that he 
was considering holding her hostage 
until some action was taken on his client’s 
case. 


After the hearing, Mr Logdon said that 
he would appeal. His conversation with 
Mrs Walker had been no more than ‘light- 
hearted banter’, and he denied that she 
had been terrorized. | 
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Chairman of the Association of Unit 
Trust Managers for 1975-76 is Mr A. P. W. 
Simon, TD, FCA, chairman of Target Group. 
He was elected in succession to another 
chartered accountant, Mr D. H. Maitland, 
FCA, of Save and Prosper. 

AUTM claimed last week that 97 per cent 
of unit holders were with trusts managed by 
its member companies. 


Royal Commission 
‘Should Not Be Compromised' 


Fears that the independence of the Royal 
Commission on distribution of income 
and wealth, as well as its impartiality 
and the thoroughness of its reports, 
may be compromised have been ex- 
pressed by the Confederation of British 
Industry. In particular, the Government’s 
request for a report ‘on a subject of such 
vital importance, and so complex’ in 
the space of less than a year is attacked 
as ill-considéred, undesirable, unreason- 
able and irresponsible. 

CBI representatives have openly de- 
clared their concern at the evident 
political motives which underlie the 
appointment of the Royal Commission. 
The outcome of the Commission’s in- 
quiries, it is suggested, has been pre- 
judiced by the clear implication in the 
terms of its reference that the present 


distribution of incomes and wealth is. 


unfair. Further, the CBI is critical of 
the concept of social justice which 
confuses ‘fairness’ with equality; there 
is evidence which, in its view, would 
justify substantially wider differentials, 
e.g., for entrepreneurial risk and res- 
ponsibility, than at present exist. 
Written representations from the CBI 
to the Commission include a declaration 
of unqualified support for the encourage- 
ment of savings as a source of accumu- 
lated wealth: ‘it is fair that such people 
should hold greater wealth than those 
who work less hard, or choose to spend 


their earnings as they receive them’. 
Chance accretions of wealth from other 
sources are found to be the subject of 
‘inconsistent and hypocritical views. . . . 
Some of those who espouse the cause of 


greater equality of wealth regularly 


gamble or fill in pools coupons in 
the hope of changing its distribution 
in their own favour. Successive govern- 
ments attack speculative profits, but 
maintain and extend premium bond 
schemes’. 

Also prominently featured in these 
representations are the misunderstand- 
ings which have led to the word ‘wealth’ 
being given a pejorative connotation, 
and the statistical fallacy of basing 
estimates of personal wealth on estate 
duty returns. 

The Royal Commission’s initial report, 
it is pointed out, cannot properly. reach 
more than tentative conclusions, reflecting 
the varying interpretations of existing 
evidence and the gaps in presently-known 
information: 

“The first report should not contain 
firm conclusions reflecting a limited in- 
terpretation of the incomplete informa- 
tion available. There is a clear danger 
that such a report, carrying the authority 
of the Royal Commission, could be widely 
misinterpreted and misused.’ 

Chairman of the Commission is the 
Rt Hon. Lord Diamond, Fca, a former 
Labour MP and Treasury Minister. 
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Smaller Firms 
and the Budget 


AMONG the current round of pre- 
Budget representations to the Chancellor 
of the Exchequer are those of the 
Smaller Businesses Association. Com- 
plexities of Britain's taxation system, the 
SBA complains, have reached a point 
quite beyond the comprehension of the 
individual taxpayer, and generate ‘an 
intolerable burden of unproductive work 
which has no benefit to the economy’. 

Following a call for indexation of a 
number of monetary limits and thres- 
holds in the Finance Acts, the point is 
made that capital gains tax, in the absence 
of indexation, now represents nothing 
more than an erosion of savings. The 
SBA is also pressing for some alleviation 
of the potential double burden of 
capital gains tax and capital transfer tax 
on the same transaction, and for exemp- 
tion from capital transfer tax on the 
transfer of private businesses where both 
transferor and transferee work full-time 
. in the business. 

The Association comes out strongly 
against a possible multi-rate VAT, whose 
"difficulties of recording could prove to be 
the last straw for many small businesses'. 

If the Government thinks fit to 
impose an additional tax on certain goods 
or services, it says, this could better be 
done by levying a tax similar to purchase 
tax, rather than by exposing all businesses 
to the complexity of a multi-rate system. 


EASTER MEDITATION 
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Earnings-related ‘Class 4’ national 
insurance contributions from the self- 
employed are attacked as ‘a serious 
burden’, representing over 10 per cent of 
gross income at the {3,600 p.a. level. At 
least part of this burden, by analogy with 
the employer’s share of ‘Class 1’ con- 
tributions, should rank for tax relief. 

Finally, the SBA puts the case for 
abolition of shortfall assessments, other 
than for non-trading income. “The 
operation of this impost’ it argues 
‘provides an example of unproductive 
time required to argue a case. In those 
rare cases where it applies, the substitu- 
tion of increased capital gains tax later 
would make up the loss of revenue now — 
which is very small anyway’. 


Taxes Threaten 
Food Production 


BRITISH FARMERS are facing a sixfold 
increase in their tax burden, according to 
Mr Tim Heywood, President of the 
Country Landowners’ Association. The 
industry is now being asked to meet a 
prospective annual CTT bill of £124 
million. compared with £37 million gross 
and about £20 million net (after the 45 
per cent abatement) under the old estate 
duty legislation. 

Inevitably, said Mr Heywood, the 
capital investment which was vitally 
necessary to increase Britain’s food 
production would not now be forth- 
coming. ‘Owner occupiers will not be 
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able to afford the new investment 
necessary, and landlords of tenanted 
land — about 46 per cent of Britain's 
agricultural land — will not spend money 
on schemes which would improve their 
land and so attract a higher tax’. 

CLA estimates that at least £77 million 
of the annual CTT burden will fall on 
owners of tenanted land. The consumer, 
it is forecast, must expect a serious 
impact on food prices in consequences of 
‘this ill-designed and badly drafted’ 


legislation. 


Wealth Tax Damaging, 
says Chamber of Trade 


IN ITS PRE-BUDGET representations to the 
Chancellor of the Exchequer the National 
Chamber of Trade urges that absolute 
priority be given to checking inflation. 'To 
this end the Chamber suggests the money 
supply be tightened and price controls 
should permit efficient businesses to make 
sufficient profits to maintain adequate 
investment. It also urges an effective 
control of salaries and wages coupled 
with incentives to savings and personal 
investment. In particular, it emphasizes 
that further increases in taxation would 
merely add to the current inflation. 

On particular fiscal points, the Chamber 
expresses concern over the effect of the 
capital transfer tax upon small- and 
medium-sized businesses. It considers 
that the concessions made during the 
Committee stage of the Finance Bill will 


How Much an Understatement? 


by a member of The Accountants’ Christian Fellowship 


IT WAS a most appropriate parable which Jesus told, as advance news of Easter. This is the time of year 
when the earth brings forth abundantly and seeds, in particular, are a wonderful manifestation of new 
life. How heartening it is to see the new growth emerging from the dark soil, and how choice a picture 


of resurrection. 


His own resurrection was the subject, and He chose to liken Himself to a grain of wheat; not 
flattering — but wheat is essential to produce the “staff of life”. The crux of the story is that unless the 
grain falls into the ground and dies, it remains alone. 


Christ was not content to live unto Himself; in order to accomplish the purpose of God, He was 
willing to die — even the death of the cross. Not a peaceful death, like the grain of wheat; but as He fully 
understood, to be violently taken, crucified by men, and in the words of the prophet, ‘smitten of God 


and afflicted’. 


The grain of wheat brought forth much fruit, but what of the fruit of His resurrection? Scripture says 
‘He was raised again for our justification’, and millions have rejoiced in the knowledge they have been 
reconciled to God. His resurrection has also resulted in many of these new lives being dedicated to the 
service of God and of men for the betterment of the world. Such fruit, moreover, has an eternal flavour 


and substance. 
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not significantly Eier this threat. It 
is suggested that.any liability for CTT 
should arise only where there is a cash ` 


realization, not merely a -transfer of 


ownership. 

The Chamber also wants a change in 
what it regards as the double taxation of 
: company and shareholders which arises on 
the sale of a close company, and proposes 
that no capital gains tax be charged on 

shareholders in respect of. any capital 
distribution from a winding-up. Strong 
` Opposition is voiced to any extension of 
VAT or to the possibility of further rates. 

, The Chamber also criticizes the pro- 

Bee wealth os as a tax on. the enter- 


prising members of the community; such ` 
an impost, it believes, would retard the 
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rate of business activity and economic 
growth through its impact: upon the 
. supply of investible funds. The starting . 
point of £1c0,000 proposed in the'Green : 
Paper is ‘completely unacceptable’. 


New Presentation 
of CPP Accounts 


A PROPOSAL to change the form in which 


inflation-adjusted profit and loss accounts - 
are presented has been made this week by 
stockbrokers, de Zoete & Bevan.’ Their ' 
new basis of presentation, they say, will 
provide more intelligible figures for users 
of CPP accounts. | 

In 2 new study on “Inflation Account- 
ing for the Investor”, they introduce a 
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concept of ‘CPP trading earnings’ which . 
claims to reflect the real profit earned by a 


company in terms of money of current ~ 


purchasing power “which is not distorted 


. by the methods “used -to finance this 


trading”. They consider the CPP trading 
p/e ratio is the most appropriate basis on 
which to value shares in a period of 
inflation. 

"To those who might be critical of 
accounting innovations being proposed 
from outside the profession, de'Zoete & 
Bevan point. out that they have six 
chartered accountants among their. part- 
ners who have been responsible for a 
seties of studies on inflation accounting: 

(A New Approach to Share Selection, 
92 pp. price £5. de Zoete & Bevan.) 





THIS IS: MY LIFE 


-Media 
Manoeuvres 


by An Industrious ia 


- I must say I felt rather soured, browned-off, fed-up to the 

gills. There we sat, I and the directors — if I may follow 
Cardinal Wolsey’s. linguistic but head-risking phrase, 
- ego et rex meus — watching Bertie playing the fool. 


Not that our repulsive assistant sales manager saw him- - 
self as fool-acting. He was in fact making. a presentation of- 


the coming year’s sales and gross profit prospects, with an 
array of charts in screaming colours like a Turner sunset, 
scarlet and orange and everything else on the palette. He 
. stuck little black markers into the graphs, flipped up and 
down cut-out panels illustrating alternative escalation 
figures, and used headings like including/excluding VAT, 
EEC, QED (I think) and three-day weeks. |; 

He also introduced that electric gimmick whereby 


- + the lecturer scribbles on the surface of his little box and the 
. ¡audience sees the writing appear on the screen - “The moving .. 


finger writes, and having writ... The only pleasure was 
to see the clot mis- -spell ‘depreciation’. 

This type of infantile performance with its “go-one- ES 
next-time” approach has crept up on us insidiously over the 
years. Time was when executives gave talks supplemented 
with hand-outs, with probably two charts to the half-hour. 
The audience listened diligently; whereas now we say 
‘Could you turn back to that third sheet, the one with the 
blue dotted lines for creditors, please’, 
crushingly that he'll develop the point fully on Chart 11 B, 
if we'll have a little patience. 

. We ‘nearly lost an accounts department section-head 
-years ago when the office manager was asked at short notice 


by the managing director to explain his organization chart . 


“and work-flow. He prepared two hurried black-and-white 


. diagrams, but was too rushed to arrange dress-rehearsals. 


and Bertie says 


€ 


with us. He'd talk off the cuff, he said confidently, even 
though he'd no prior experience of such events. 
Unfortunately he got the needle watching the salesmen's 
riots of colour, and in his nervousness 'he tore his sheet 
showing the progress of sales dockets to debtors’ balances. 
He started bravely enough; then his memory faltered | 
following some easy enough questions’ about discounts 
and goods returned, and he suddenly dried up. With no 
chart to help him he stood there crimson-faced and silent, 


. and I really thought his hair would go white, like Byron's 


prisoner ‘of Chillon .. . ‘grew it white ina single night, as 


men's have grown from sudden fears": 


After that we followed Scotty’s routine of prior rehearsals 


-with deliberate quizzing, and provided a long pointer with 


one-upmanship* value for tapping chair edges to silence 
whisperers. 

Bertie’s electric id has suddenly gone blank; 
he’s fussing frantically. The managing director is frowning 
impatiently. I relax contentedly; my day is made: 





SALES 3 GROSS PROFIT PROSPECTS 
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Valuation of 
Life Assurance 
Liabilities 


Life Office Balance Sheets 


by L. W. G. TUTT, FIS, FFA, ASA 


A PRIMARY AIM of the accounts and balance sheet published 
by. a commercial concern is to convey to those for whom 
they are prepared a meaningful presentation of the com- 
pany's financial state of affairs. Desirable as this aim may be, 
however, and despite the most strenuous efforts by- those 
responsible for the compilation of published accounts, 
problems may arise in attempting to be meaningful. 

Some industries have problems peculiar to themselves. 
One such is the life assurance industry — a general charac- 
teristic «of5 which is that the individual contracts entered 
into are long term, thereby imposing special considerations 
inthe determination of the value to be placed upon tke 
liabilities for balance sheet purposes. 


Alternative Methods: 


Basically, ‘it is possible to arrive at this liability from alter- 
native aspects, namely retrospectively or prospectively. 
The former involves, for separate classes of -business, the 
accumulation of premium income less the accumulation of 
related expenses and claims, all accumulations being with 
interest. With this approach there are certain inherent 
dangers, for mainly the fund is properly to be regarded as 
the amount required to fulfil future obligations. This 
implies a prospective outlook, which indeed is normal 
British practice. 

Prospective valuation of the liabilities of a life office can 
be required as a test of solvency, but it is much more 
commonly carried out, in the case of the traditional offices, 
with an eye to thé distribution of surplus to with-profits 
policy-holders, and to shareholders of a proprietary com- 
pany. The most common approach in Britain has been the 
‘net premium’ method, in which the liability is taken as the 
_ discounted value of the sum assured (plus declared bonuses 
to policy-holders) less the value of the net premiums, 
discounted on a combined interest and'mo1tality basis. 

This ‘net premium’ method of valuation is, in fact, some- 
thing of a misnomer, because.the premiums used in the 
valuation are not the g10ss premiums actually payable less 
a deduction. Nor, curiously enough, is any use made of one 
of the main relevant items known precisely — namely, the 


actual premiums which policy-holders are paying to the 
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- company. In practice, the same interest and mortality bases 


as are adopted in the factors for obtaining the discounted 
values of the sums assured and premiums are used in the 


compilation of the valuation unit net premiums. 


As a result, the mortality basis of the net premiums 


. (namely, the valuation mortality basis, which probably is 


chosen broadly to reflect likely future experience) may not 
be identical with the mortality basis of the actual premiums ' 
payable. Moreover, it is implicit in the strict net premium 
method of valuation that the expenses which an office 
incurs in connection with a life policy are evenly distributed 
over its duration — which is not so in practice, mainly 
bécause relatively high initial rates of commission are often 
paid. 


Depressed rate 


The rate of interest adopted in a net premium valuation 
is not the rate of interest which the office expects to earn 
on its related fund; instead, it is a depressed: rate. This 
depressed rate of interest is also adopted in the calculation 
of the net premiums, so that the net premiums are thereby 
increased. 

There may thus be an appearance of artificiality about 
a net premium valuation of liabilities of a life office. 
Significantly, however, the net premium method has not 
only been widely adopted in Britain over a long period of 
years but has also been proved acceptable and successful. 
In practice, depression of the valuation rate of interest tends’ 
to result in an emergence of surplus which increases 
successively over the policy's duration — thereby suiting the 
distribution of surplus by way of uniform reversionary 
bonuses, as generally favoured in Britain. 

The divorce, in some ways, of the net premium method of 


“valuation from reality has led to the occasional adoption of a 


bonus reserve valuation in its stead. Under this approach 
the factors used to obtain the discounted value of the 
premiums and sums, assured utilize realistic interest and 
mortality assumptions, and the premiums actually receiv- 
able by the office are brought into account. The last feature, 
if unmodified, could however permit premium loadings to 
be capitalized into current profits so that it becomes neces- ` 
sary to add back a realistic expense adjustment and a bonus 
reserve. l 


More logical 


In some ways this may seem to be a more logical 
approach. For example, if expenses have increased under 
the bonus reserve method an allowance can be made 
directly for such increase; whereas under the net premium 
method an indirect allowance has to be made, possibly by a ' 
modification of the interest rate. To decrease the net 
premiums, it would be necessary to increase the interest 
rate; but to increase the interest rate under this method 


‘decreases the overall valuation of liabilities. 


It has further been questioned whether the publication 
of a specific reserve for future bonuses, thereby apparently 
treating future bonuses as a definite liability, accords with 
their non-contractual nature. The actual rate of bonus 
allowed for in the bonus reserve will not, of course, neces- 
sarily be the rate of bonus which the office will declare in 
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future years. Moreover, amongst numerous other con- 
siderations, it should be remembered that some premiums 
fixed in the past may have been compiled using interest 
rates and mortality rates less favourable than those con- 
sidered appropriate at a later valuation date. 

The bonus reserve method can capitalize future surplus 
arising from the difference in valuation bases. However, the 


bonus reserve method does tend to be explicit, whereas in, 


the net premium method certain items are not directly 
revealed; for example, the reserve for future bonuses on 
with-profits policies is merely implicit in the depressed 
rate of interest adopted, and similarly the provision for 


future expenses may be hidden. Naturally, both methods: 


can be subjected to a broad range of possible modifications. 


Solvency 


While valuations. mainly concerned with distribution of 
surplus may be the general experience, the question -of 
solvency has recently been receiving attention, particularly 
in regulations made under the Insurance Companies Act 
1974. Moreover, a 1971 OECD report on financial guaran- 
tees required from life assurance concerns paid considerable 
“attention to the degree of security desirably attaching to 
the contracts of a-life assurance office.” 

Referring to the rate. of interest to be adopted in valuing 
the liabilities of the main types of life assurance business, 
the report suggests, generally speaking, that the basic 
valuation rate of interest should be calculated on the basis 
‘of the average effective yield on life assurance assets 
observed over a sufficiently long period — -say the last 


20 years. Certain modifications were proposed in the report 


to allow for recent interest rate trends, and the view was 
put forward that in certain circumstances the competent 
supervisory authority should have the'right to define the 
basic valuation rate of interest otherwise. It was then pro- 
posed in the report, from the aspect of securing an adequate 
safety level, that the basic valuation rate of interest be 
strengthened by reducing it by 20 per cent. 

Special proposals were made for portfolios which were 
‘either too small or had not been in existence long enough 
to contain à sufficient savings margin; and for types of 
assurance which contain practically no savings element. 
For the last, the suggested solution was based on a com- 
bination of risk theory and practical considerations. 

Interestingly, as far as Great Britain is concerned it has 
recently been proposed in connection with section 78 of the 
Insurance Companies Act 1974 that, broadly speaking, 
the value of a long-term life businéss contract shall be 
considered prospectively on a net premium method 
utilizing appropriate mortality tables. The rate of 
interest would be lower than the overall yield on the fund 
by at least one-tenth of the rate of yield, and not in any 
case less than o:8 per cent. 

It seems now to be generally accepted that the interests 
of policy-holders and of the public in the financial integrity 
` of the life assurance industry make it important and proper 


that the solvency of such companies be demonstrated to: 


regulatory authorities. In Britain, for example, the Insur- 
ance Companies (Accounts and Forms) Regulations 1968 
called for information, in considerable detail, to be given 
periodically to the Department of ‘Trade. The accounts of 
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every company prepared in pursuance ‘of the related 
statutes, and all statements, certificates and reports afinexed 
thereto which by regulation were required or permitted to 
be so annexed, were required to give a true and fair view of 
the state of affairs of the company as at the end of its 
financial year and of the profit or loss of the company. .' 


"e 
Certifications 
Certain professional cons are also called for in 
respect of life office financial affairs. The 1968 Regulations 
prescribe that a certificate signed by an actuary be annéxed 
to the balance sheet stating whether or not in his opinion, - 
the aggregate amount of the liabilities of an insurance 
company in relation to its long-term business as at the end 
of the financial year exceeded the aggregate amount of those 
liabilities as shown in.the balance sheet. Moreover, the 
1968 Regulations laid down requirements concerning the 
auditing of insurance company accounts and specified that a 
copy of the auditor's report be annexed to each copy of the 
accounts deposited at the Department of Trade. ; 
The actuarial certificate concerning liahilities having sei 
given, there is room for some difference of opinion as to the 
extent of the related detail and the manner of its presenta- 
tion in the published balance sheet — from the aspect of its 
being meaningful to those for whom it is prepared. Accord. ` 
ing to one viewpoint, to show the total fund of the ordinary 
life assurance branch per se may be sufficient; such overall 
amount including any statutory minimum liabilities, any 
amount held extra thereto as strengthening, contingency 
reserves, and reserves for future bonuses and expenses. 
An alternative view is that all such items might be indicated 
separately in. a subdivision of the total ordinary assurance. 


: fund. 


One American company has suggested that a smaller 
proprietary life office may feel that it cannot predict 
reasonably well its long-term mortality experience. The 
problem then arises that year-to-year fluctuations in mor- 
tality expected by the company will flow through earnings, 
possibly thereby causing misunderstanding on the part of 
the users of life assurance company financial statements. 


Mortality fluctuation reserve 


This company consequently believes that, in such cir- 
cumstances, a mortality fluctuation reserve should: be 
employed as a means of avoiding those year-to-year 
fluctuations and that the item be adequately disclosed by 
appropriate footnoting. The procedure appears to be in 
harmony with accepted accounting principles; indeed, the 
objectives of the Audit Guide of the American Institute of 
Certified Public Accountants have been cited in support. 

It has also been asked whether, if and when a. permissible 
modification of the strict net premium method of valuatión 
is made in órder to take account of acquisition expenses 


(for example, by amortizing such expenses over the policy's 


premium-paying period) details of this. should also be 
footnoted to the published balance sheet. Details might also 
be required of any additional reserve, if any, set up to give 
a margin over the current expense rate, excluding acquisi- 
tion charges, in respect of a possible increase thereto which 


` might be thought to be foreseeable. | "An, 


~ 


Za 
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All Over Bar the Fighting 


by nnn? BAILEY : 


THERE WAS a sound of haggling by. night; not, to pharaprase . 


- Byron, in ‘Belgium’s capital’ but in that of the Irish 
Republic, The great ‘re-negotiation’ exercise is over, Mr 
Wilson and Mr Callaghan have secured terms which they 
apparently believe will be acceptable to the Labour Party. 

^ All that is left now is for the 16 to 7 Cabinet majority to. 
fight it out in the Parliamentary Labour Party, in the 
National, Executive, in the EES and im the 
trade unions. 

. This is not the moment for reviewing Mr V/ilson's 
strategy or for analysing the motives which induced him to 
mount the elaborate set-piece -designed to persuade the 
people that the Europe he would. ask them to join was 


very different from the Heath model. Nor is this the 


moment to ask whether some members of the Cabinet 
would find it easier to join COMECON than the Community. 

Britain, for the past,two decades, has been searching 
for a mechanism that would enable the energies anc talents 
of her people to be directed to the solution: of national 
problems in an international context. This was what the 
Commonwealth attempted, although the colonial concept 

on which it was based is now quite unacceptable. The 
increased interdependence of nations, demonstrated by 
the repercussions of the 1973 OPEC operation, can be 
interpreted.in two ways. ‘The first is to say that Britain 
has too many problems of her own to be able to play 
anything but a neutral role in world affairs. Therefore 
pull up the drawbridge, keep out imports, press forward 
to greater self-sufficiency based on state control of industry 


within an ever growing public sector. If this procedure ` 


“seems unrealistic, remember North Sea oil is coming. 


- Outward- -looking position 


"The other interpretation of Britain's position is to say 
that the country — because of her limited size, high 
population densitv, lack of resources and traditional 
dependence on overseas trade backed up by ‘invisible’ 


earnings from banking, insurance, accountancy, shipping - 


D 


and services of all kinds — must adopt an outward-looking 
position. In the post-war years this need has led govern- 
ments to cling to the ‘special relationship’ with -the 
United States long after it had ceased to have any 
méaning. | 
In the 1950s it meant that the official ‘réaction to M Jean 
Monnet’s European initiative was to try to change it into 
a free trade area in which any activities bevond the 
removal of tariffs and quotas would be an optional extra. 
It was only in the 1960s that the possibilities of the EEC 
as a forum in which Britain could play a wider role was 
recognized first in the Macmillan 1963 negotiations, then 


by Mr Wilson i in the 1967 application culminating with 
the Brussels negotiations by Mr Heath’s Government. 

For the most part we have been reluctant Europeans . 
moving forward slowly with an eye open all the time for 
alternatives. Now the phrase, that we hear increasingly is 
‘Where else can we go?’ The simple truth is that. improved 
communications seem to make international problems 
harder, not easier, to solve. Instant solutions — like 
instant foods — rarely give lasting satisfaction. In spite 
of the hurrying to and fro of ministers, the calling of 
summits and special conferences, tensions remain and the 
ordinary business of life 1s disturbed by doubts and un- 
certainties. Britain’s contribution to the solution of inter- 
natiorial problems is in any case greatly reduced by the 
parara state of the EE 


Needs and aspirations n e ES 
By contrast, the-Community can put forward a view which 


. reflects the needs and aspirations of its members and 


associates. The 46-ACP (African, Caribbean, Pacific) 


. states, now linked to the EEC through the recently signed 


LOME Convention, represent a special connection with - 
a part of the Third World which will be extended as the 
promised ‘trading arrangements with Southern Asia are 


' brought into operation. In the forthcoming GATT talks, 


in the endeavours to revitalize the IMF in the struggle 
to raise living standards in the developing countries, the 
Community can speak and act more de than 
Britain acting alóne. | 

This is the first objective of the development of the 
‘new and wider, Europe’ to which the Labour Party 
manifesto referred. ‘The other objectives are covered by 
the economic and commercial benefits which were the 
subject of ‘re-negotiation’, and which membership of the 
Community confers. In the weary months of argument and 


posturing that must be endured before the referéndum 


beth these objectives must be borne in mind. 


~ 


That Trade Deficit 


- THE MYTH that membership of the European Community has 


somehow. been responsible for Britain's huge trade deficit 
was dealt with by Danish Commissioner Mr Finn Gundelach 
during the European Parliament's Question Time on Wednes- 
day, February 19th. In reply to a question from Mr Jamies 
Scott-Hopkins (UK), he stated that the facts *do not indicate 
that the deterioration in the balance of payments is due to 
membership of the EEC’. Indeed, ‘had the United Kingdom. 
not been able to take advantage of the common agricultural 
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examinations or their equivalent, and have - 
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Examinations are held only in the United 


Kingdom in May and November. 
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Three 
words — 8 
of advice | 
| Knight Frank 








Property 


Building Surveying '. Management 


RATING : ; 
| MUSHO negotiation and appeals. 
TOWN & COUNTRY PLANNING 


All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 


Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. e 


"BUILDING SURVEYING 


Structural surveys, modernizations, supervision 
T ^ "of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. - 


| Itis all part of the Knig ht Frank & Rutley service. 


[Knight Frank & Rutley q 





20 Hanover Square London WIR OAH 


Tel:01-629 8171 . 
City Office: 7 Birchin Lane London EC3 V9 BY Tel: 01-283 0041 
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PDSA-acause near 
,Iothe hearts of many ` 


and some dorltevenknowit ` 





















_ The People's Dispensary for Sick 
Animals was established In 1917 and 
Is the only Society founded 
. , exclusively to provide free treatment 
for tha sick and Injured animals of 
those unable to afford private 
veterinary fees. Its permanent 
treatment centres and mobile units 


in England, Scotland, and Wales 
- alone. 

To continue Its extensive veterinary 
and educational work the Society 
needs funds. It is work that many of 
your clients would support in thelr 
hearts. Some may wish to take the 
opportunity of endorsing this moral 






Emo 





financial support would no doubt 
wish to be reminded how this may 
continue after thelr death.) 

We will gladly send you further ^ 
information about the work of the 
PDSA and matters concerning: ~ 
donations, bequests, legacles and 
covenants. 


handle nearly a-million Cases a year Please contact: The Hon. Treasurer, 
People's Dispensary for Sick Animals, 
PDSA House, South Street, Dorking, 
Surrey RH4 2LB. 
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A support with a charitable bequest In 
heir will. (Others who already give 
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Accountancy Tuition by the Metropolitan College for Examinations 


-J.Dip.M.A., the highest award available 


to Accountants in Great Britain 


CERTIFICATE IN- 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
` (promoted by the three Chartered Institutes and’ the 
A.A.C.A., I.C. M.A., and C.EP. F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the professian can give to industry and 
. to provide a qualification for eccountents In industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
¿by experience and by examination in this field. The 
Certificate in Management Infcrmation (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


study In the Increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part I, 
and C.M.L, for which the Metropoiitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part ll 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part t examina- 
tion and have at least five years’ qualified experience, 


Those who quaiify for the Diploma have the right to use: 


the designatory letters JA Dip. AA. 





Examinations are held'annually, each October in London, - 
Manchester, SPSSERG Belfast and Dublin. 





_| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, B.Se. (Econ.), F.C.A., 
Department A103D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y SEI 
Tal. 01-628 2721. 


E POST COUPON NOW! To the Principal, B. Mendes, B. 8c. (Econ.), 


F.C.A., Department A103D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PVWY, 
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policy, her overall trade deficit in the last two years would have 
been even higher. | 

"Ihe overall trade balance of the United Kingdom has 
worsened in the last three years. This overall deterioration 
of the United Kingdom's external position is also reflected 
in the United Kingdom's trade balance with her Community 
partners, but less so than with the rest of the world. 

“In 1972 the deficit in the United Kingdom's trade with the 
eight other members of the EEC accounted for 42 per cent 
of the total deficit on her trade balance, but in 1974 only about 
32 per cent of the total deficit could be ascribed to trade with 
the other members of the EEC.’ 

This was due' to the fact that, in the first two years of 
membership, the rate of growth in the United Kingdom's 
exports to the EEC was considerably higher than to the rest 
of the world, whereas the rate of growth in imports from the 
EEC was only slightly higher than the growth in imports from 
the rest of the world. | : 

Taking an average of the two years, the yearly growth of 
exports to the EEC was 38 per cent in contrast to a 27 per cent 
rise in exports to the rest of the world. The corresponding 
figures for the growth in imports were 48 per cent from the 
EEC and 44 per cent from the rest of the world. 


‘It may be useful to recall’, said Mr Gundelach, ‘the following - 


principal factors involved. The first year of United Kingdom 
membership was one. of unprecedented rapid .growth in 
demand and output. In these circumstances one would 
normally expect a deterioration in the trade balance, both in 
relation to other EEC Members and to the rest of the world: 

‘In 1974 the miners’ strike and the three-day working week 
prevented domestic output from satisfying domestic demand, 
so that once more exports were dampened, and imports were 
imperative to keep the economy going. That is particularly 
true of steel and chemicals. 

‘As prices of many foodstuffs were lower in the Community 
than on world markets, the United Kingdom importers 
switched increasingly to cheaper European sources of supply. 
The size of this switch is around £ soo million in relation to the 
original six members of the Community. Given the size of the 
switch and the magnitude of the price differentials, the 
United Kingdom's total food bill would clearly have been 
higher if the United Kingdom had not been a Member of the 
EEC.' | | 

Finally, Mr Gundelach felt that the increasing deficit in 
trade with the EEC. reflected the higher cost of imports of 
refined oil products, in particular from the Netherlands and 
Belgium. Had the United Kingdom not been a member of the 
EEC, she would still have imported a considerable part of her 
required oil products from the Continent. The trade statistics 
and other factors influencing the United Kingdom’s trade 
balance thus demonstrate that the deterioration in the trade 
balance is by no means due to the United Kingdom’s member- 
ship of the EEC. 


Generalized Preference Scheme 


THE GENERALIZED PREFERENCE SCHEME applies to trade with 
developing countries which do not benefit from specific as- 
sociation agreements with the EEC. Most goods other than 
raw mateials, in chapters 25 to og of the customs tariff, may be 
imported duty free within tariff quota limits or under ceilings. 
Where tariff quotas apply a share is prescribed for each member 
state with a Community reserve on which -member states 
draw and to which they contribute if they do not use up their 
initial shares by a certain date. When these shares are ex- 
hausted the normal rate of duty is reimposed. , 
For each quota there is also a published. limit (the butoir) 
that determines the amount of duty-free imports into the 


ACCOUNTANT 


A es ge 


+ 


40t 


Community as a whole from individual supplying countries. 
Where ceilings apply the normal duty may be reimposed when 
a certain amount has been imported into the EEC as a whole, 
but there` are inner ceilings, for imports from particular 
supplying countries, the amount of which is not published. 
The normal rate of duty may be reimposed when the ceiling 
is reached. i | ' 

The scheme also provides for preferential rates of duty 
for agricultural processed goods in chapters 1 to 24 of the 
customs fariff. Importers wishing to know how much of the 
UK tariff quota shares have been used can apply to Customs. 
Details of the reimposition of duty, indicating that quota are 
exhausted or ceilings reached, are published monthly in Trade 
and Industry (HMSO weekly, price 15p). 


Simonet on Taxation 

M HENRI SIMONET, the Commission Vice-President responsible 
for taxation, told the Institute for Fiscal Studies in London that 
the EEC must suspend its ambitious plan for tax harmoniza- 
tion and adopt a more moderate approach. ' 

It was becoming increasingly realized that the emphasis 
must be laid. on the fact that taxation was now an instrument 
for structural and short-term economic policies, which could 
be üpset by sudden changes in tax rates, when there was still 
no possibility of compensating 'fiscal action at Community 
level.: It would appear, therefore, that Commission plans for 
harmonization are likely to proceed at a very modest rate for ` 
the foreseeable future. 


EEC Bankruptcy Convention 


A CONSULTATIVE DOCUMENT on the EEC bankruptcy convention 
has been sent to interested industrial and commercial organiza- 


‘tions by a committee appointed by the Secretary of State for 


Trade and Industry (The Accountant, January 2nd). The 
document stresses the wide scope of the Convention which 
applies to’ practically all forms of compulsory insolvent ad- 
ministration involving individuals, partnerships or com- 
panies. It.invólves a number of novel principles with wide, 


implications in jurisdiction, choice of law, and recognition of 


judgments in bankruptcy and associated matters. 

The new principles include rules for a bankruptcy order 
made in one contracting state to exclude such an order in 
any other, and that in such cases the liquidator will-have 
powers extending to all ‘contracting states. Most disputed 
questions arising from bankruptcy will be a matter for the 
Courts of the state of the bankruptcy and for the law of that 
state. Virtually automatic. recognition and ‘enforcement of 
judgments relating to such questions in other contracting 
states also applies. The committee states that its views are 
necessarily provisional, and subject to revisions in the light of 
comments received. 

The EEC Bankruptcy Convention Advisory Committee 
was appointed on July 27th, 1973, with the following terms of 
reference: “To consider the terms of the draft EEC Bank- 
ruptcy Convention and to advise the Department upon the 
effect of the implementation of this Convention and its present 
terms .and to recommend such modifications as they con- 
sider necessary and practicable.’ i l 

The legal basis of the Convention is Article 220 of the 
Treaty of Rome which provides that member states shall enter 
into negotiations ‘with a view to securing for the benefit of 
their nationals . . . the simplification of formalities governing 
the reciprocal recognition of judgments of Courts or tribunals 
and of arbitration awards’. | i 
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| Is there an Accountant i In the House? 
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FRoM TIME TO TIME fast year, accountants as a body were 


' .. accused of failing in their duty to the public, particularly 


the investing public, ia that the unit of accounting — the 
decimalized £ — lost vzlue so quickly or was so unstable as 
to be unsuitable, so it was claimed, as a medium of ac- 
countability. 


With almost indecent basis the professional accounting | 


bodies appeared to agree with this view and struggled to 
turn the historical £ into something else. A current 


-~ : purchasing power or CPP £ was introduced with a flourish 


-of woodwind and some sounding brass; the historical £ 

would be multiplied bz a factor and all would be well. The 
‘factor’ was a basket, however. 

The Central Statist-cal Office reported that in order to 

. measure changes in the purchasing power of the £, which 


'« are the inverse of changes in the consumer price level, it was 


necessary to use three different sets of index numbers and 
link them together in a continuous series. First, there is the 
old Cost of Living Index (COL - 1914 to 1938) one 


.basket of commodities. Next comes the Consumer Price’ 


Index (CPI — 1938 to 1968), a second basket. This was 
followed by a moderrized version known as the General 
Index of Retail Prices (RPI — 1968 to date). Changes i in the 
- levels of this index were used last year to trigger off 
threshold pay increases for millions of workers. 


Shopping around — 


Itis understood that differences — inibi ends 
presumably — have begun to appear between the CPI and 
the RPI, and so the CSO are now working on a new version 
of the CPI with a new basket. The beauty of these indices is 
that the ‘base’ can be shifted at will, and therefore the-poor 
old historical £ can be updated and licked into current 
' shape instantly by a typical economic assumption which 
simply says ‘Let January 1974 — 100’, for example, as in the 
- RPI (The Accountant, February 27th). The new (CPI) index 
will be based on the assumption that 1970—100 — a great 
advance. 

It should be rconized however, that an index number’ 
-is as artificial and unfactual a figure as the wit of man has 
‘managed to devise. It is based, in the case of a price index, 
on subjective assumptions about (a) which commodities 
should be selected to feature in the sample; and (5) what 
importance in terms of ‘weighting’ should be attached to 
. the commodities so selected. 
Even the kind of average taken is important, since an 


arithmetic mean tencs to accentuate the effect of a much 


dearer or much chearer single commodity in the sample or 
basket. Some indices are based on a geometric mean; while 
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others may use the median, which is dh recognized ini 
not subject to calculation. 

The chief defect, however, of such indices is that they 
are meaningless over long periods orintimes of rapid change. 


- The old COL, for example, included candles and oil and 
gave undue weighting to food. The CPI replaced candles. 


and oil with gas and electricity, and modified the weighting 
of food. But what, one is entitled to ask, is the price used in 
such an index where the cost to the consumer is distorted 
by taxes or subsidies: 

Nothing cured y 

In a runaway situation, the index has to be re-calculated 


frecuently, and its use actually fuels the loss in value of the . 
unit being indexed. Finally, and certainly most importantly, » | 


the use of such an index cures nothing. It is odd really that 
the accountant should‘ be blamed for the instability of the 
£, end odder still that he should be willing, urged on by his 


proZessional association, to forsake'the facts of basic’ Geen ' 


eùtry book-keeping for the chimera of.CPP. 
For long enough acéountants have known that the r re- 


placement cost of an asset is never the same as its original 
cost and that for a variety of reasons it is usually more. ‘This * 


‘fact of life’ has never been particularly disconcérting, but 
has meant that good financial management demanded an 
extra provision be set aside to cover this additional cost. 


Now the very £ itself needs propping up — but before we ` 
' blame the accountants,’ we would do well to examine the 
“other side of the coin. E 


An accountant's duty. with respect to añy accounts put 
tog=ther by him 18 to ensure that they are prepared in 


accordance with the instructions given to.him; the pre- 


valing legislation where applicable; and that they are 
recorded in the appropriate currency. of the country in 


"question. It is not his duty, in the case of a quoted com- 


pany, to prepare special accounts for the investing public, 
or for the’ financial journalist or analyst — or even for 
the Inspector of Taxes. The fact that his accounts may 
be and are used for many other purposes is not really his 


concern at all in the sense of discharging his duties and or. 
obligations. 


However, any has: organization wishing to be 
prudent about profit calculations or forecasts is free to make 
an” adjustments considered necessary in the, light of a 


rapidly-depreciating unit of accounting used to express 


these results, provided that the basis of such adjustments is 
clearly stated. The difficulty arises when such adjusted 
accounts are used for purposes for which they were hot 
orizinally intended. This i is way the Sandilands Committee 
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- is now caught on the horns of such a horrible dilemma. 


The agitation for accounts prepared in CPP /s is mainly 
taxation-orientated ; that is to say, the argument is advanced 
that not only are businesses taxed too heavily but they are 
also taxed on non-existent profits, by reason of the unstable 
unit of accounting being used. Acceptance by the Sandi- 
lands Committee of the proposals for inflation-adjusted 
accounts, therefore, would certainly imply that the Board 
of Inland Revenue should be required to accept such 


r 


adjusted accounts too for the computation of Corporation 


tax liabilities. l 
At this point, instead of questioning the basis and philo- 


sophy of corporation tax as they should, thé Treasury dig- 


their heels in and say ‘Never!’ The irony of this absurd 
situation is that nobody knows — nobody can know — 
whether the overall effect on the total proceeds from 
corporation tax will be more or less; since it has already 
been demonstrated that the type of business and ‘its collec- 
tion of different assets and liabilities, once the decision has 
been taken to re-value in CPP fs, affects the profit calcula- 


‘tion ~ quite apart from the trading activities of the business 


in question, | 

Instead of belabouring the poor old accountant for 
dereliction of duty, we should challenge the Treasury to 
justify the continuation of the taxation of enterprises in 
general Put at its lowest, corporation tax is just another 
device used.by government to obtain food for its insatiable 
monetary appetite. At its highest, it is alleged to be a part 
of the sophisticated armoury of weapons used to ‘manage 
the economy’. | 

In the fiscal year 1972-73, the yield from corporation tax 


was £1,510 million. This is some 8 per cent of total taxation 


from all sources — including national insurance contribu- 
tions and the local authority rates, which are now in so much 
difficulty. 


Spending ceiling needed 


In fact, the limitation of the yield from rates levied at so. 


much in the £ on relatively fixed valuations illustrates in a 
remarkable way a desirable feature which should be 
present in any system of taxation: namely, a ceiling or limit. 
This is really the only way in which the juggernaut of 
government spending will ever be halted. An absolute 
limit must be set on the amount which government can 
collect by whatever device it chooses to use. | 

Corporation tax, as is seen from the percentage shown 
above, is not a major ‘revenue earner’ for government. It 
is fairly clear, too, that the influence of such a small amount 
of tax on the manipulation of economic aggregates is likely 
to be slight if not actually zero. The micro-economic 


effects, however, have always been disturbing and, as we -7 


are seeing at the present time, not far short of disastrous 
to the individual business. : 

The Canadian Commission on Taxation was surely on 
the right lines when it concluded in its three-volume report 


that, if it were possible to arrange, organizations (that is, 


business enterprises) should not pay tax at all. If ever there 
was a time when the basis and philosophy of taxation as a 


. whole should be challenged it is now, when the various 


effects of existing taxes are woefully apparent, and the 
potential damage of proposed new taxes fills the air with 
uncertainty and despair. "E | 
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Stephenson v. Winfrey's Trustee 
(Barclays Bank Trust Co Ltd) 


In the High Court of Justice (Chancery Division) - December 
3rd, 1974 x 
(Before Mr Justice WALTON) 


Income tax — Will trust — Annuity to widow — Annuities to three 
daughters for their respective widowhoods — Appropriation of fund 
to answer annuities — Power to resort to capital — Surplus income 
and ultimate capital to fall into residue — Residue on accumulation 
trust for grandchildren — Deed. of family arrangement — Appro- 
priated fund to answer daughter's annuities — Sum advanced to 
grandchildren to buy additional income for daughters — Estate other 
than appropriated fund released to buy additional income for 
daughters — Death of daughter — Other two daughters widowed ~ 
Accumulation period ends — Date of absolute entitlément against 
trustee — Finance Act 1965, sections r9 (I), 20, 22, 25,.45 — 
Finance Act 1969, Schedule 19, paragraph 9. 


The testator bequeathed to his widow an annuity of {600 a year 
from his death and bequeathed to each of his three daughters 
annuities of £300 a year for their respective widowhoods, and 
he directed the appropriation of a fund to answer the annuities. 
There was power to resort to capital of the appropriated fund if 
the income should prove insufficient; and any surplus income, 


and the ultimate capital, was to fall into residue. 'T'he residue was . 


disposed of upon an accumulation trust (in the events that 
happened) for 21 years from his death and then on trust for all 
his grandchildren, living at his death, who should attain the 
age of 21 years, in equal shares. The testator died on April oth, 
1944. In 1948 one daughter was widowed; in 1951 the testator's 
widow died; in 1959 the second daughter was widowed; and the 
third daughter died in 1963. The elder of the testator's two 


grandsons attained the age of 21 in 1952 and the younger 


grandson in 1955. In 1965 the accumulation period ended. 


In 1969 all those concerned with the residue, i.e., the trustee, - 


the two grandchildren and the two widowed daughters, entered 


“into a deed of family arrangement. Under this deed a fund was 


appropriated to answer thé daughter's annuities and the 
trustee advanced a sum to the two grandchildren for the pur- 
pose of.being used to buy additional income for the daughters. 
- "The testator's estate, other than the appropriated fund, was 
then released from all clatms by the daughters and the trustee 
was free to transfer the remainder of the estate to the two 
grandchildren. 

The trustee was assessed to capital gains tax on a deemed 
disposal of the whole of the residue held in trust for the grand- 
children in consequence of the deed of family arrangement, on 
the footing that the grandchildren then became absolutely 
entitled as against the trustee to all the assets forming part of the 
settled property. 

It was contended for the trustee that the grandchildren 
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ing round the block, and then 


fate. But past experience had 


‘the occasion on which only a 


- door of a gentlemen’s outfitters 
‘had produced a 
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became absolutely entitled as against the trustee to the residuary 
estate on April 13th, 1955, when the younger of the two grand- 
children attained the age of 21. 

It was contended for the Revenue that the date was the date of 
execution of the deed of family arrangement. 

It.was conter:ded alternatively for the trustee that the date or 
dates in question were those when an actual distribution of 
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the residue to the two grandchildren was made. The Revenue 
had accepted this submission and had assessed the grand- 
children for E 9 accordingly. 
The Special Commissioners decided in favour of the trustee. 
He'd (differing from the Special Commissioners): the grand- 
children became jointly absolutely entitled as against the trustee 
when the deed of family arrangement was executed. ' 





Man i in a Uniform 


by SECRETARIUS 


‘BELLS AND BUTTONS and bows and lace’; murmured the 


- Senior Partner’s secretary to herself, pausing to breathe : 


on the miniature medals and rub them with a tissue. 
“That's all’, she added triumphantly, viewing the assembled 


. finery with the keen eye of a sergeant-major .on the 


CO’s inspection day. 
. It was only four o'clock; just time for the Senior Partner 
to have a cup of tea and-sign his urgent post before leaving 
for the banquet. Tonight, at least, he should arrive with 
fitting decorum; not “all of a heap’ as had happened on 
the last occasion, after the principal guest and to the ill- 
concealed delight of his confréres! 

The car had been ordered for half-past-five so that, 
with reasonable good fortune, zero hours would coincide. 
Indeed, it was vital that they should do so, since there 
was a double yellow line outside the front door, and the 
traffic warden on duty was a dragon. Unfortunately, the 
Senior Partner and his chauffeur had a genius for missing 
each other. In fact, parking tickets and that wretched 
car were as wasps to a jam pot.  ' 

Should co-ordinaticn not be achieved, by any ill 
chance, the agreed procedure was that the car would 
accelerate furiously cown the 
street, make the appropriate turn-. 


crawl once more towards the 
rendezvous in the hope of a better ` 


shown that the Senior Partner ` 
(who never believed in sacrificing 
a golden moment) would by 
that time quite probably have 
hailed a passing taxi, leaving the 
unhappy chauffeur to continue 
his circumvolutions until at last 
he suspected that he was in. 
reality a lost soul. 

For once however, all was in 
readiness. Thefe had been several 
narrow escapes recently, such as 


frenzied knocking on the' front 


"shirt. 
gi 


stiff 


(Cur.ous about that shirt! — its sleeves were long enough 
to fit a gorilla, and subsequently required tucks.) There 
had >een an evening when it was only a toss-up between 
the 20use-keeper's splendid but ugly presentation. cuff- 
links and a pair of safety. pins. The cuff-links had 
narrowly won. 

Bit now peace was abruptly shattered. 'lhe green 
telephone rang. She eyed it malevolently. It was part 
of a network reserved for the Sénior Partner, his peers 
and personages of import, such as; bankers and solicitors. 
(It vas often in operation when most switchboards were 
unmanned and when, incidentally, answering machines 
were liable to drive this professional elite to thoughts of 
mayhem or felo de se.) She herself had often condemned it 
enthasiastically; frequently, it was either a wrong number, 
or trouble. 'T'his time it spelt trouble. 

‘Mr Green of Bloggs Bank speaking. May, I talk to the 
Senior Partner, please?” ~ 

Obviously he could not; but she iew that the Senior 
Partner had already agreed to act as ‘honest broker’ 
betv.een Bloggs Bank and a certain fringe concern. Now 
the negotiations had broken down, and Mr Green de- 
manied that a meeting be. arranged immediately. 

There was still just time to intercept the Senior Partner, 
convene the meeting and, as the board room was already 
occupied, remove the Senior Partner’s finery from the only 
othe: venue available.— his own room. Hastily she did so, 
even remembering the most important detail of all — tea! 

Correspondence, both answered and unanswered, was, 
whisked away to a temporary refuge, and the finery un- 
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ceremoniously bundled on to a table in her tiny sanctum. 
Then she felt she could momentarily relax. 

Next, came the moment of disillusionment. Long and 
bitter experience had taught her the importance of detail, 
so she made a final check of the ‘uniform’ which would 
undoubtedly require to be donned at frantic speed. 

‘Collar, studs, jabot, breeches — all there. Garters (of 
black elastic) . 
qui mal y pense, etcetera’, she hissed to herself. At all costs 
the Senior Partner’s dignity must be upheld. 

The meeting had already started, but with a bit of luck 
and particularly if, as anticipated, it proved to be a trifle 
stormy, she might ‘make an unobtrusive interpolation and, 
in the guise of ‘a messenger bringing tidings of great 





The True Auditor 
Virtues of a Receptive Ear 


by THOMAS McAULIFFE 


^x 


THERE ARE MANY CASSANDRAS in our midst willing, ready, 
and able to say what is wrong with British management. 
One vice, however, is rarely mentioned. It is the failure of 
managers to read and to listen — particularly the latter. 
Years ago people usually remembered what they had 
read; there was less of it, and. memory had been trained 
. at school. "They remembered also what they heard, and 
could sometimes repeat a speech or a sermon verbatim. 
The contrast with the present is stark. Battered by adver- 


tising, swamped with television, newspapers and an inflating ` 


in-tray, people increasingly seem to turn off. 

The cries of inadequate information and poor.communi- 
cations often are just not true. Managers just do not study 
what is already available — accounts, reports, memoranda 
remain undigested. Minutes of meetings can betray that 
precisely the same discussion took place a year before. Tape 
recorders show .how repetitious meetings can be-a fact 
that anyone waiting for two to finish a telephone conversa- 
tion can vouch for. 

The most famous indication of this took place some 
years ago in the United States when a newspaper report on 
defence was greeted with shock because it contained inform- 
ation thought to be confidential. In fact, the report had 
merely pieced together information already made public, 
but the people who Sou have known this had seen and 
yet seen not. . 

A further pointer may be given by the Samaritan Organi- 

zation. Some ten per cent of the pope who come to the 
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import’, slip an obviously bodeful sheet of paper to the 
Senior Partner. During the ensuing hiatus, she managed 
to spot a tiny black object near the SP's desk, and 
retrieved it without comment. 

Naturally, the arrival of the car and the departure of 


` the principal protagonist entirely failed to synchronize. 
As she leaned from her office window, she was just in 


time to see the elegant rear of the Senior Partner 
disappear into the stores van which had chanced to be 
passing at that moment. ... 

Resignedly, she despatched a messenger to flag down 


the car on its next circuit and send it in pursuit of the. 
. van. She never did learn what ensued when they arrived 


at their mutual destination! 


Samaritans are ill dad are passed into skilled hands. About 


go per cent basically want someone who will listen to them : 


helpfully; who will not preach at them, lecture, moralize 
or instruct, but simply listen. By listening intelligently, the 
hearer can actually help the client to talk his way through 
his problem and come out the other end. Though not 
conclusive, it is interesting that the suicide rate in Britain 


. has dropped steadily since the organization took root. 


'The relevance of all this to the auditing profession is not 
as far-fetched as it seems. An auditor, if he does not fall 
prey to some of the heresies circulating in the profession, 
has much to offer. It used to be fashionable to make fun of 
the auditor's reticence, his meticulousness and his stuffi- 
ness. In the present climate, such failings càn DN be 
construed as positive virtues. 


The virtue of listening 

The modern client frequently does not want an auditor 
who will tell him what to do. Time was when the auditor's 
accounting skill and knowledge was often greater than the 
client's. This may no longer be the case; the client may be 
as well qualified, and better informed about the particular 
problem. But what the client does want is someone to listen 
and listen intelligently; someone who will actually have 
read his draft accounts and reports, who will not be trying 
to show how superior he is, but will listen in confidence — 


which, as the Sunday newspapers are showing, is a virtue 


indeed. 

To be a good recipient of the written and the spoken 
word is very much a skill an auditor acquires. With only a 
short time to complete an audit, he must read closely 
whatever is available; he must understand the explanations 
he is given, and remember the answers to the questions he 
asks. Constantly working in differing industries with which 
he is unfamiliar helps to avoid the arrogance of the know- 
all, and causes him to take pains with whatever he is told. 

"The great thing in this country’, Evelyn Waugh wrote 
of America in one of his novels, ‘is that no one expects you 


' to listen’. Perhaps this particular disease is one we can do 


without; perhaps its presence is one of the causes of our 


discontent. 
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The Gentle Art 
of Stock- taking ` 


by WILLIAM L. I. NEWMAN. ACMA ^ 


‘Can YOU help us out?’ the Chief Accountant asked in a 
tone of voice that implied he wasn't really asking. 

I nodded reluctantly and sat down wearily in front of 
his imitation oak desk, trying hard to concentrate on what 
he was saying. 

*Garth (our assistant financial accountant) hasn’ t turned 
up yet and we need someone to carry out the annual farm 
stock check’, he declared officiously. 

I peered at him through blurred eyes — a bout of flu 
seemed imminent — and when the room started to move 
up and down alarmingly, I tried to excuse myself.on medical 
grounds. Unfortunately my sincerely expressed request 
was dismissed with an impatient wave of his. hand and he 
ordered me to go out to the farm at once. Cursing inwardly 
at Garth’s total lack of consideration for his elders, I 
stumbled out of the office and collected my overcoat. 

It was a cold, crisp day and the farm was three miles 
away. However, the long walk brightened me up a little 
and as I approached the Farm Office I began to look for- 
ward to sharing a pot of coffee with the Farm Controller's 
delightful secretary. Unfortunately I was out of luck. She 
wasn’t in and neither was the Farm Controller. 


I sighed with disappointment and picked up the 40- page 


list of stock items that he had left on his desk. After reviving 
my frozen fingers i in front of the brightly glowing electric 
fire, I set of to verify some of the items on the list. 


Relieved 
I decided to start with the animal section and I was very 
relieved when, half an hour later, I managed to balance the 
dairy herd exactly. I quickly agreed | the sheep total and I 
was in a much happier frame of mind when I entered the 
goat shed. 

The chief goat, however, immediately gave me the evil 
eye. I had no trouble recognizing him. He was much bigger 
- than all the other animals and his lips were drawn back in 
an angry snarl. I smiled at him nervously and began to 
count his merry band of brothers. . 

- Ten minutes later I was in trouble. The stock-sheet said 

54 but I could only make the total 53. I kept herding the 
unfortunate braying creatures backwards and forwards 
across the floor of the pen until they and I became quite 
dizz 
. I SE a careful note of the variance on the SE list 
and then turned to go out through the door. That was my 
big mistake. The chief goat seized his opportunity brilliantly 
and charged at me like a battering-ram. One moment I was 


standing, the next I was flying through the open door like ` 


a trapeze artist. 
Fortunately a, pile of manure outside the entrance Broke 
my fall and I was only. winded. A few minutes later I 


i > 
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staggered back to the Farm one to find the F arm Con- l 


troller sitting at his desk. . 


"Dee a bit temperamental. He doesn't. like strangers - 


verifving him’, explained the- Farm: Controller unsym- 
pathztically, when I told him what had happened. ' 


‘Aad I don't Ike being knocked flat by a sadistic old 


goat? I retorted angrily. 

‘T-I get June to make you a nice cup of coffee’, he replied 
soottingly. 

I cheered up considerably at his suggestion and told him 
that "d already found an error on his stock-list, 

‘Show me!’ he declared disbelievingly. 

I searched frantically through my manure-stained jacket 
pockets but couldn’t find his stock sheets-anywhere. Sud- 
denly a ghastly thought flashed through my mind. Without 
pausing to comment, I dashed out of the office and ran all 
the way back to the goat shed. 

I was just a few seconds too late. The hice goat was 
stancing in the doorway and, with'a triumphant expression 
on hss face, was about to swallow the last page of the list! 

Tke Farm Controller listened to my story with undis- 
guised amusement and ignored my suggestion that the 
offending animal should inhumanely be put to sleep. 
Instead he told me that I would have to help him draw up 
a complete new list of stock. 


Impassive 


The Chief’ Accountant sniffed disdainfully when I re- 
entered the office and ordered me to stand as far away 


from his desk as possible. He then, listened impassively - 
while I told him what had happened. 


‘You'll be glad to hear that Garth will be back to- 
morrw’, he commented coldly. 

I could have wept with joy at the news but my feelings 
of reief were soon cut short. 
- “Ha won't be able to help you at the fin, be continued 
malic iously, ‘unfortunately he’s broken his ankle in a ski-ing 


-accident.? 


Athough T didn’t reply, T kgs well uy what was 
happening. The evil eye was beckoning again. . | 
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RATES AND INFORMATION 


D 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.—2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or langer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal! 
rates. 


CLOSING TIMES 


Linage/Semi- displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or if blocks have to be especi- 
' ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
waek preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


'Con- 


Linage cessional 


-ALL HEADINGS except 


Situations Wanted 
Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 
{including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per singie-column cm 
(minimum single column) 
(1 inch == 2-5 cm approx.) 


£1.80 
36p 


£1.50 
30p 


'£2:40 


£2-80 


Box numbers if required — Add the charge for one 


line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT . 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines thay occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified -Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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TAXATION | 


NEWLY QUALIFIEDS to £4,000 


- Our consultants, who have themselves specialised in tax, can advise 


on the library, training and research facilities of the many large and 
medium firms and commercial companies recruiting. No previous 
experience needed. Openings City, West End, Liverpool, 'Man- 
chester, Birmingham, Bristol, Croydon. 


va” - j D Dä 
PERSONAL/TRY COMPANY £4,000 
Central London. One of the few international firms that has not 
segregated its tax departments, offers personal tax senior without 
company experience the chance to gradually acquire a mixed 
portfolio. | 


U.K, TAX ADVISER. £5,500+ 
West End. International oil company seek A.C.A., A.C.C.A., or 


experienced corporate tax specialist initially as No. 2 U.K. and 


European tax adviser. Excellent prospects. 


TAX PLANNING ~ 


City. International firm has' vacancy for corporate tax specialist in 
their tax and financial planning department. The successful candidate 
should preferably be qualified, have a constructive and imaginative 
approach and a keen interest in recent legislation. 


TAX PARTNER : £7,500 


Medium-sized firm, Charing Cross, who have recently acquired an 
additional practice seek C.A. with several years’ tax experience to 
develop their specialist services and-advise on one-off situations. 


to £9,000 


TAX CONSULTANT ' ` 


"| C.A. barrister F.T.1.]. to form. separate consultancy department for |: 


international City firm. Partnership for C.A. within 12 months 
whilst non-C.A. will enjoy income and status of a partner. ` 


BIRMINGHAM to £4,500 


CA or unqualified with first-class experience for corporate/ — 


personal tax in national firm with modern offices. Also opénings for 
N.Q.s and personal tax man in Birmingham, Staffs, Bristol, Leicester, 
to £3,400. (Brochures of the leading firms available at our Midland 
office.) ` 


HOME. COUNTIES £3,000-£5,000 
Tax Accountants Kent, Middlesex £5,000+. ; 
Richmond Personal Tax Senior. Large Suburban firm c. £3,500. 

Dorking Branch Manager of London firm £4,000. : i 


- Also: Croydon £3,600, Farnham £3,500, Reigate £3,500, Walton 


£4,000, Woking £4,090, Cambridge, Bromley £3,500, Harrow 
£3,000+, Reading, Richmond; Windsor £3,000+, Southend, 
Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, etc. etc. 


TAX TEMPS £80-£120 per week 
J PEMBROKE - 
"m & 


PEMBROKE ` ` 


The largest National Tax agency (with 2 self-contained departments). 
. Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 ` 
021-236 5513 E 








— £6,000 
.KENT 2 
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TRANSFERS OF ARTICLES to £3,000 
As the leading private introductory service for articled clerks, we 


welcome enquiries from employers and employees alike. Particular 
inte~ast London, Birmingham, Home Counties, Bristol. 


BIRMINGHAM __ £3,000-£3,600 .| 


Our manageress has brochures of the leading firms. Opportunities to 
specialise in computer auditing, taxation, investigations, Investments . 
and ner in City Centre, Coventry, Leamington, Wolver- 
hampton and Shrewsbury. On the industrial side, we deal with all 
publ c companies In the West Midlands. 


WEST COUNTRY. CAREER - 
DISCUSSIONS 


Mr and Mrs Pembroke come from the West Country and will be 
availzble at your home or in a local hostelry for career discussions in 
Bristol and Somerset on April 2nd. Exeter and Plymouth on April 
3rd, Bournemouth and Southampton on April 4th. Wives and fiancées 
welcome to attend. — Please ring London or Birmingham office 


H 


statirg time and place. - 


£3,500 


Newty/recently qualified: C.A.s for national firm with merchant 
bank =onnections in Tonbridge and Tunbridge Wells. These positions 
include a car allowance and definite partnership prospects. Similar , 
openings for A.C.A.s/Finalists, Canterbury, Dover, Folkestone, 
Maidstone, Beckenham. 


CANADA/CARIBBEAN - : $14,000 


Our Horth American service covers most Canadian cities including 
Vanccuver, and for outstanding candidates the United States. For 
fabulcus beaches, high social life and a non-industrial environment 
you will probably choose the Caribbean (the world of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,502, Bahamas .£6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and there are visits to the United States, 


SOUTH AFRICA £5,500 


Mountzln scenery, equable climate and high training standards make 
South Africa our choice for a two-year tour. Our clients’ photo- 
graphE brochures cover Capetown, J'oburg, Durban, Rhodesia. On 
the professional side there are opportunities to specialize in taxation, 
insolvency and management consultancy. B 


GROUP AUDITOR - EUROPE £5,000 


Internztional company in the construction industry seek experienced 
C.A. t» be based at their City office with frequent continental travel. 
The company require a constructive approach to this department of 
their work. 


TEMPING IS TEMPTING B 


With Fembroke & Pembroke. Urgently required London, Somerset, 


| Herts, Birmingham. Finalists £80 p.w. Newly qualifieds £92. 


PEMBROKE 
| a 
PEMBROKE ` 
Please ring or write (quoting home telephone number) , 
76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham 4 
^07 — 9-236 5813... = 


D 
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First, take alook at | experience, working 
the people. | fora variety of E 
Ask them how they. partners. | 
feel and why they stay, They all enjoy the 2 
with a firm of our size. relaxed, friendly F 
You'll hear a variety of atmosphere together ^ 
reasons. l . with the excitementof . F 
Secondly, see what pressure of work and bs 
kind of clients they the challenge of A 
handle. You’ll find a ' increased scope and 
pleasant mix, ranging’ experience. | 
from the audits of large - Why not come along 
public companies, to and join them? 
assisting the small . Seeif we'rethe S 
businessman with his right kind of firm: for 
personal tax problems. | you: 


' Then, check the | | 
standards. Find out the | ~ T 
firm’s attitude and see | 4 
how developments are 
implemented and 
improvements made. | > y 

Y ou should also 
explore the approach 
and importance 

. attached to training. 


Will the firm provide | ; 
the kind of experience Contact David Hunt, 


that you'll need? Will, |: Baker Sutton & Co., 
you receive adequate ' Gerard van de Linde 
tuition? Will you be & Son, 
kept aware of changing | Eldon Street House, 
techniques? . Eldon Street, 2 
Next, discuss London, EC2P 2AY. 


career development. 
Carefully examine and 
analyse your prospects. 

All the people. | 
pictured opposite, S à ` 
went through the 
process outlined here 
and chose our firm. ' 
For a variety of reasons ee 
and at different stages 
in their careers. They 
all prefer learning `` 
through joint' 


€ 











243 Regent Street, London W1. 
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£3 
PERSONAL TAX ASSISTANT 


PERSONAL TAX 


Thinking of a change of job in the taxa- 
tion field? Then call TOPCARE. We 
are the tops when it comes to slotting 
the right people into the right positions. 
We have numerous vacancies on our 
registers for London, Home Counties 
and all over the country soo. The range 
of jobs is vast, from Tax Juniors to 
Managers and even potential Tax 
Partners. Call us now, we have no hesi- 


, tation in saying we will b2 able to assist 


you in making that all-important move. 
TAX MANAGER 
If you have had several years' experience 
in the field of taxation and are seeking 
a managerial post with a. medium-sized 
go-ahead firm in Centra. London this 
could well be of interest tc you so do not 
hesitate to contact TOPCARE at once. 


SENIOR circa £4,000 
A medium-sized West Erd firm seeks a 
person, preferably. aged 25-30, to handle 
a wide variety of personal taxation. It 
is hoped that the selected candidate will 
have had experience in handling Estate 
Duty. I 
PERSONAL TAX SENIOR 
£4,000-£4,500 
Our clients are a large Cite International 
firm with a well-established Personal Tax 
Dept. and they have a position available 
for someone with good experience who 
is móst keen to advance rapidly. For 
anyone interested in this post, we would 
mention that we have many others of 
similar type on our regis;er. 


PERSONAL TAX ASSISTANT 
E3,000-£3,250 
A small/medium-sized Central London 
firm offer excellent trainmg and pros- 
pects to a young Tax Assistant who is 
.eager to progress quickly in the field of 
taxation. It is a post mot suitable for 
someone with a little experience in the 
profession following initial employment 
with the Inland Revenue or a Bank. 


PERSONAL TAX MANAGER 

MANCHESTER to £4,000 
PERSONAL TAX MANAGER 
SURREY ` 


' £4,500 
PERSONAL TAX SENIOR 
CROYDON 


NEWCASTLE £2,500 
' PERSONAL TAX ASSISTANT 
WOLVERHAMPTON £2,500 


circa £4,000 
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COMPANY TAX. 
NEWLY QUALIFIED £3,500 + 
Our clients, who are a large “ity Inter- 
national firm offer excellert training 
facilities for those who, now that they 
have qualified, have decided cn a career 
in taxation. If you wish to specialise you 
cannot do better at this stage than join 
a firm such as this. 


ASSISTANT MANAGER 

cza £7,000 
A large, City firm are seeking a very well- 
experienced, qualified Tax Specialist as 
assistant to their Manager. There are 
excellent prospects for advancement 
within the organisation. . 


SENIORS £5,CC0-£6,000 
Due to expansion, two or foree good 
Seniors in Company Taxation are re- 
quired. Preferably qualified tut experi- 
ence is the prime factor in these 
appointments. Excellent promotional 
prospects ex st with this firm. 


P.A. TO PARTNER 


The Tax Partner of a small, friendly firm 


in the West End is seeking a recently 
qualified A CA to act as his Personal 
Assistant. Tais is a very -nteresting 
position and offers great scope for the 
future. 


TAX MANAGER £6,000 
A small, City firm require a well- 
experienced Manager for their Tax 
Department. Preferably A.T.LI. Exten- 
sive experience of Company Tax is 
essential and some on the oe Tax 
side would a.so be useful, 


TRUST STAFF 


TRUST CLERKS £3,090—£5,500 
We have numerous vacancies in. London 
for those with experience in Trast Work. 
There are also vacancies in other parts 
of the country - so why not contact us 


: for more details? 


TRUST SENIOR £4,000 
The Trust Manager of a medium-sized 


City firm rejuires someone with ex- 


perience to act as his assistart. 


PROVINCIAL VACANCIES 


1 


care 


tive Limited 


Taxation & Audit Appointment Specialists o. 
Telephone: 01 437 6063 





l AUDIT 
NEWLY QUALIFIED £4,000 + 
A small, friendly firm in Central London 
is seeking someone who is now qualified 
and has a good exam record. All-round 
experience in the auditing and tax field 
is offered. 


P.A. TO PARTNER £4,000-£4,500 
This position would suit a young go- 
ahead Accountant who wishes to make 
good progress within the profession. 


Excellent future prospects are envisaged 


in this post with salary to match. 


AUDIT MANAGER £5,500 
A first-class opportunity has arisen with 
a firm of medium sizein Central London. 
A good background .in auditing is 
necessary also the ability to handle staff. 


AUDIT SENIORS £4,000-£4,250 
Due to continued expansion, a substan- 


. tia] City firm is seeking 2/3 good Seniors 


who have had wide auditing experience. 


INSOLVENCY. SENIOR £4,500 
A large, City International firm is seeking 
someone who has, had several years’ 


, experience in insolvency work and who 


is seeking to progress in his career. 
^ D 


AUDIT SENIOR circa £4,500 ` 
A qualified A.C.A./A.C.C.A. is sought 
by a large firm.in Central London. Good 
future prospects are assured by joining 
this organisation. 


' QUALIFIED A.C.A. FOR PARIS 


A medium-sized City firm are seeking a 


young, qualified person for their Paris 


Organisation. It’ is essential that he 
should speak fluent French and be pre- 
pared to live permanently in Paris. For 
this, it is envisaged that a salary of up 
to £10,000 will be paid. 


P.A. TO PARTNER 


` DEVON £4,000 

AUDIT SENIOR 

PETERBOROUGH £3,000. 
AUDIT SENIOR 

BLACKPOOL . £3,000 
AUDIT SENIOR 

MANCHESTER ` £3,000++ 
AUDIT MANAGER 

CHELMSFORD 


£4,000 


Our register continues to buige with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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: In the truly national firm- 


— Partnershipisopento  .. 


. young accountants 
herever they are 20 


" D 


x , 


'The path to promótion with us is the same for experience within the EEC and elsewhere... 
wherever you work. You may beinany ofour 18 | specialised study in the field of finance is open to 
offices across the UK Although they vary in size, you, even if ultimately you decide to seek a high 
you play an equal part. S ` position in industry. | 
There are resident partners at most of them, . Ifyou have recently qualified or are a finalist 
andthe majority of these menandwomenachieved witha good exam record, it can bein your interest: 
partnership by their early 30's. ` . togetin touch with us soon. We will show you how | 
So geography is no bar to the career a large professional firm operates on a truly 
. development of a young accountant. His post- nàtional-andinternational- scale. . 
l qualification progression can be rapid. Advanced - For an early discussion with one of our partners, 
audit techniques... computerised systems... telephone one of the offices below or write if you 
UK and international tax... management: prefer, . 


consultancy ...secondment to associates overseas | 


.* 


A ‘ 


‘Thomson MeLintock & Co. i 
London: M CD Roberts, 70 Finsbury Pavement, London EC2A ISX. Tel: (01) 838 6020 3 . 
' Belfast: P J Artt, 33 Church Lane, Belfast BT1 4QN. Tel: (0232) 21452 


Birmingham: N F Luckett, 5 St Philip's Place, Birmingham B32PU. Tel: (021) 2367981 f 
- Bristol: M J Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel: (0272) 32291 . ' 
. Leicester:d RN Lowe, Arlen House, Salisbury Road, Leicester LE 7QS. Tel: (0533) 51621 
, À Manchester: B G Drew, 12 Booth Street, Manchester M24AW. Tel: (061) 236 8241 ' 
e  Neweastle: DA Courtney, 7 New Bridge Street, Newcastle-upon-Tyne Nil 8BB. Tel: (0632) 28042 


Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PP. Tel: (041) 248 5181 S 
Other offices in: Aberdeen, Cardiff, Darlington, Dundee, East Kilbride, Edinburgh, Exeter, Leeds, Liverpool, Sheffield 








——— 





Audit Manager — NWI 


- £4,000+- 


4-partnered firm: requires audit manager, 


not necessarily qualified, but with.a complete 
understanding and knowledge of audit tech- 
niques and procedures. The chosen candicate 
will' take charge of a group of 200 medium- 


.sized clients and SUDDEN a statt of ten. ~ 
Ref. F 606, , 


pra 


‘Unqualified Audit Seniors — WL 


c; £3,500. 


This expanding 8-partnered firm offers 2K 
cellent, opportunities to. suitably experienced 


. personnel to work on a wide range of 


medium-sized projects: Good prospects [or 


. persons of the right calibre. — Ref. C 322. 


. d 
` H 


CA. — Shepperton 
` £4,000-+- Car 


A 


mM 


This is an. exciting opportunity for a CA. 
with good all-round experience to; work 


within a 2-partnered practice based in. 


Middlesex. The successful candidate will 
initially act as P.A. and 'be involved mainly 
with taxation matters. This firm also has a 
vacancy for .an unqualified tax assistant 


' with excellent career'prospects and a sala-y 


of £2, 300 SS — Ref. ‘B 225. 


Qualified hide — Taunton 
Salary Negotiable _ | 
Excellent West Country opportünity for 


qualified personnel: to: join a small but de- 


veloping practice based in Taunton. Can- 
didates ‘will be expected to,demonstrate a 
high level of professional ability and expertise 
and will be rewarded accordingly. 

Vacancies exist in the same firm for ur- 
qualified audit seniors with excellent salaries 


and p ae for the right personnel. — Ref. 
‘D412. 








Newly Onalifed C As - National 


- From £3,500 i 


These vacancies offer wide scope for recently. 


-qualified "CAS with good examination 


records who wish to further their profes- 
sional experience within an active national 
firm, The work covers both ‘audit and ` 


taxation matters. — Ref. M 1316. 
A 


1 


Tax x Manager — EC2 piste 


£4,000 | 
"This 13-partnered firm seeks a capable person 


aged around 40 to work on all aspects of 
taxation matters. Applicants need not neces- 
sarily be qualified but should be fully ex- 
perienced in personal 'and corporation tax 
work. There are excellent EE for. 
the right ps -— Ret. D 407. 


Chartered Aécountant — Chichester 
£4,000-- - S ` ës 


Based in Sussex this sole practitioner. with a 


. staff of 13 offers a Superb opportunity to. 
«persons who wish to. put. their abilities to. ' 


good - accord ‘and- who seek the suitable 
recognition. Candidates. should be aged 
25-40 and. experienced in small -practice 


. work at partnership level. There are. good . 


partnership prospects. — Ref. C 321. 


- Newly Qualified — EC4 


£3,500-£4,500 — " 


Good opening exists within a edad 


.3-partnerzd firm for a newly qualified: with 


comprehensive knowledge of audit tech- 


. niques and procedures. The. successful can- 


didate will be expected to take control of : 
and manage part of the audit department. 


Only staff with good examination records - 


need apply. — Ref. B 226. 


‘Azan Accountancy Ace ointments i ` fg SE 
- 213 Piccadilly, London, W1. | | KÉ 
Telephone: 01734 3276 or 01-437 4025/6 | 


ere 


rere S  —— HÀ —À —À— e 
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International experience is playing an 
‘increasingly important part in the 
successful accountant’s career profile. 
And the time to travel and get this 
experience is when” you are young and 
. recently. qualified. 
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PATRAS tant ttp pr ttm 


. -.. You choose the place 


y ! 


and the profile 


2 


There's a lot more to be gained — world’s development for yourself. 


responsibility and involvement are im- TM 
portant rewards, and ycu will not lose Opportunities 


s 
e 


exist in Australia 


seniority when you return to the U.K. Canada, Africa and Europe, 


There is also the chance to learn an : 
extra language, and to witness the For Turther detai 





VA 34 Farringdon Street, Londo 


Is, write to 


n EC4P 4DL, 





D 


ES 





Doug las Llambias 


EU ROPLAN 


. The complete package designed to rods the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- 

A dossier giving factual information on the 
location of your choice. 

A meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to evéry major 
European centre. ' 

Finally the chance of an expenses pald trip to 
the location of your choice for you to make your 
own assessments. 

Europlan makes sense — it's the only way to 
plan a European career. 





KEE 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
, TELEPHONE: 031-225 7744 


a a Edge) | 


Complete this coupon and find out the facts. 
, Please tick the locations that Interest you most: Ss 


CISPAIN [JSWEDEN [Q GREECE: [JITALY [H] FRANCE 
CISWITZERLAND [] NORWAY [] HOLLAND [] PORTUGAL 
[I LUXEMBOURG [] BELGIUM [] DENMARK [] GERMANY 





Name 





Address: 











r D 
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Home Tel: 
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INVOLVEMENT 


We are looking for several recently 


 quahfied young accountants. You will 


play an important part in helping us to » 
build on past achievements, at an 
exciting time in the firm’ S 
development, 


In acdition to the normal benefits, we 
Offer you involvement—involvement 
in planning the varied and stimulating 
worz you will co, involvement in 
formulating policies, involvement in 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. ' ` 


Thatis why we hold frequent | 
seminars,discussion groups,and  . 
conferences where you can do much 
of the talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 


. held in the office or at our residential 


trainmg cenire, Kiddington Hall, near 
Oxford, Itis why we have a clear ` 
career assessment procedure, to 
ensure that you get all the experience 
you reed. 


With offices in London, Birmingham, 


. Bradford, Dewsbury, Leeds and 


Manchester, and an international 
practice; Lasser, Robson Rhodes & 
Dunvoody, with offices in most 
countries of the world, we have many 
career opportunities. We offer a wide 
variety of experience, from public 
company audits to advising personal 
clients, from investigations to 
computer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


As a first step in the right direction, 
write giving a brief resumé of your 
caree- to date to :- 


John Cucksey, FCA, 
24-28 Moorgate, 
London, EC2R 6EA. 


ROBSON, RHODES 





arare A ARE RP M áo 


LAYMAN 
(MPLOYMENT 
icENCY 





ACCOUNTANCY 
APPOINTMENTS 


WHERE PEOPLE MATTER-— 


Assistant Accounfant. £3,500 Neg. North American Company 
require a person aged around 25 with Part I A.C.A. with ex- 
perience of Monthly Management Accounts, and Budgetary 
Control to work in the London office. Contact B. LESTER 


Audit Staff. Market Rate. Qualified or part-qualified (with good 
examination record) people required by various firms of C.A.s in 
all areas of London. Contact B. LESTER 


Pension Fund Accountant. £3,250 Neg. Part Qualified person to be 
responsible for the creation of policy and administration of funds 
for large motor service company, West End area. Very Good 
Prospects. Contact C. STUART 


Accountants. Above Market Salary. eat A.C.A., A.C.C.A,, 

A.C.M.A., people required by World Leader in reprographic 

industry, offering varied and interesting work with good prospects. 
| Contact S. LANE 


31/33 HIGH HOLBORN, WC2 
(ADJACENT CHANCERY LANE STATION) 
01-242 2691 


/ 


t 





f you are 
now 


qualified... 


AAA 


Senior/Internal Auditor. £5,000 Plus Neg. Very large freight concern 
in W1, seek either a Finalist or a Qualified man for this exciting - 
post. Good opportunity for World Wide Travel. 

Contact Mr. APPLEBY 


Pension Fund Accountant. £3,250 Neg. To be responsible for a 
full set of books to Trial Balance for the Pension Fund. Ideal for - 
someone interested in Pensions Administration or a young person 
in the process of. qualifying. Excellent prospects, for promotion 
once qualified. WC2 Area. ' Contact G. DENNIS 


P.A. to Partner. £4 ,750-£5,250 Neg. Not necessarily qualified but 
must be able to take'a full and active part in the day-to-day 
business of the firm. Must be prepared to make decisions and take 
responsibility. Trafalgar Square Area. Contact T. POWER 


Office Manager. £3,000-+ Neg. A stable work record coupled with 
the ability to control staff is most important for this professional 
firm with several offices around Essex. Contact G. DENNIS 


85 MOORGATE, LONDON EC2 
(NEAR MOORGATE STATION) ‘ 
01-638 0141 


Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants.. 

While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 


London 01-628 5088 - Hull 0482 25531 
Birmingham 021-236 3151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141. 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 

Glasgow 041-221 6242 Overseas 
Huddersfield 0484 23788 Information 01-628 6088 
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^| | VISITING: PARINER 
HONG KONG CA's £6000-£8,000: Benefits 


(Cómo: and meeta Partner from an international practice who will shortly bs visiting London 
ld discuss, on an informal basis,the career prospects in Fong Kong. Apart from an excellent 
salary, he will also be offering the opportunity to acquire: 


* Capital accumulation, with low taxation and a high standard of living. 


* Full career involvement from dealing with large international companies and major U.S. 
and U.K.groups that embrace a broad spectrum of commerce and industry, typical of an 
important centre. 


A stimulating cosmopolitan environment against a batteren of oriental culture, * 


In addition to working, in an international: trading centra where there are no language 
problems,and a semi tropical climate, you will also benefi: from: 


X Paid. annual return trip to the U.K. 
Technical training courses. 
d Excellent leisure and social facilities. | EE" 


M Interested? Then send for our comprehersive da on Hong Kong and find out Bow and 
NW when you can meet this Partner by contacting: lan du Pre, A.C.A.or Stuart Ma A. 


. quoting reference 1213. | 
Douglas Llambias > ` 
d Associates Ltd. 
Ñ 410 STRAND, aC Al es 


TELEPHONE: 07-836 4 
3 COATES PLACE, EDINEJRGH EH37AÀA, 
e RS JELEPHONE: 031-225 7774, 


TRAINING 
OFFICER 


Rowley, Pemberton, Roberts'& Co, a medium- 
sized firm of Chartered Accountants with asso- 
ciated offices in. 16 centres in the United 
Kingdom and Europe, are seeking a Training: 








Er e. 3 "m 
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WE ARE AN OLD-ESTABLISHED 

_.FIRM OF CHARTERED - 
ACCOUNTANTS SITUATED IN - 

THE CITY OF LONDON CLOSE | 
TO THE BANK AND CANNON 
STREET STATIONS 





rz We Have ende for. Chartered T 
Accountants and Institute Finalists who 


^ will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal ` 
Accident Cover. Pension Scheme. 

- -In addition there are Mem for 

` service overseas. 


Write to: 


- The Staff Partner 
Moore, Stephens $ Co 
Bucklersbury House ' 

Bucklersbury 


- . LONDON EC4P 4BN 


Officar to devise and implement a training 
strategy for all members of the group. The Post, 
whica is a new one, will be based in the City of 
London and will involve periodic travel to offices 
main y within the United Kingdom. 


Applicants should have a successful history in 


the field of staff training management. The . 


rewards will be fully commensurate’ with the 
responsibilities involved. 


| Please write with full details of career to date 
to: E HS 


A. A. HOBBS — 
19-23 LUDGATE HILL 
LONDON EC4M 7PD 
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: Justfortherecord - A 


The largest suit - a 
ECH) € ' The highest amount of damages ever 
The lowest Denomination sought is $675,000,000,000,000 













Coin was the 1 auror - {equivalent to the U.S. Government 
Ros x piece of Iceland, which revenue for 3,000 years) in a suit by 
Kor. AE me has a face value of 070114 . Mr l: Walton Bader brought in the U.S. 
ENS maw | SES of a penny in 1971. e District Court on April 14, 1971, against 
NN General Motors and others, for polluting 
EAE 50 states. Es ra rn 
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West End 01-580 8035 © 
We are pleaséd to announce the opening of our first 
West ‘End office, which is only half a minute from 
Oxford Circus. Our ‘complete service for the profes- 
sion; industry and commerce — with its wealth’ of 
contacts and thousands of Jobs at all levels — now. gives. 


us blanket -coveragé of the Greater London area, To” 
prove it for yourself, contact us.at — ` 


14 Great Castle Street, London wi 
(Behind Peter Robinson, Oxford Circus), 
. Telephone 01-580 8035. , 


Guinness Book of Records 


London 01-628 8525 * 


WC1 PROSPECTIVE PARTNER 


"Young A.C.A. with large audit experience. Five-partner firm. Salary to £5,000. 


EC4 P.A. TO SOLE PRACTITIONER 


| With view to partnership. A.C.A. with general practice background. Salary to £6,000 


W1 AUDIT MANAGER 


A.C.A.JA.C.C.A., 23-30, 7-partnef firm. Salary to £5,000. 


NEWLY QUALIFIED 


mece introductions to all the ‘Top 50”, Brochures available on all the leading 
irms. J M A 


. Temporary ` 
As the largest company in the fleld, we can offer an Immediate 


. choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. - Please telephone 01-628 9015 * 
























H 
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4 


(London) or the appropriate regional offices. 


A Birmingham 021-6436201 _ 
RESITTING FINALS ap = 00 


Paid study leave, salary £2,600-£2,800 and public company audit experience are 
| offered NOW by several of our large firm clients, to applicants resitting finals '75. 










t 


: Manchester 061-834 9733 . 
ACCOUNTANT - £3,300 to £3,450 


A youñg qualified man or woman is sought to assume, responsibility for the accounts 
function of a commercial group. Supervising seven staff and also undertaking projects 
for the company secretary. . k gë . 


NEWLY QUALIFIED " .' '£3,0004- 


Leading professional practice can offer an above-average salary to a young A.C.A. 
who need not necessarily be from a large practice background, buz rather should 
have the ambition and potential to become an audit supervisor after a period of . 
training. : : 





TAXATION -CITY CENTRE 
Immediate introductions to over 90% of all vacancies, e.g.: 
: ei Company tax - international firm to £3,800. 

b) Personal tax with view to corporation tax training c. £2,600. 



















“Leeds 0532-38384 
FINANCIAL ACCOUNTANT TEESSIDE 
wo P c. £4,000 


Large, well-known manufacturing company seeks experienced qualified man'capable 
of taking responsibility for che financial accounting function. Outstanding short-term ' 
prospects for advancement. H 


YOUNG ACCOUNTANT 
S. YORKSHIRE dë ^ . £3,500.- 


Opportunity for young qualified accountant to gain experience by joining progressive 
team preparing consolidated accounts, statutory accounts, accounts. of subsidiary 
cómpanies, ad hoc investigations. Good career envisaged for successful applicant. 


_. Leicester 0533-24182 . 
'FINALIST A.C.A. TAXATION | 
(LEICESTER `, : | Ros £2,600 


A position has arisen within a large Leics. C.A. practice for a finalist A.C.A. with 
sound taxation experience to take responsibility for the bulk of the Personal taxation 
duties in a new and expanding department. : 


NEWLY QUALIFIED A.C.A. det 
NORTHANTS . £3,250-£3,500 | 


A small Northampton C.A. practice ls looking for a nawly qualified man to take over 
as manager of one of their small offices. This position will lead to a partnership 
within 18 months for the-right man. An excellent career move, 


i 





i 


-- ” 


ERN S E E | TU 63 Moorgate London EC2 


MES | - Telephone 01-628 8525 
P ACCOL j | | | ^ 14 Temple St. Birmingham 2 
PY Paz Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 
"E DË e ee i 1 West St: Leicester LE1 GUU 

-The Nationwide Service ri 
> 49 King St. Manchester 2 


- for all Accountants ` | '. Telephone 061-834 9733 


H 





t 
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BILLERICAY - BASILDON, ESSEX | 
£2,000—£5,000 








_ City firm of Chartered Accounczants to be located in Central Essex. 
Excellent prospects and remuneration will be offered to the success- 
ful applicants. — Write to Box No. BB 23107 with brief personal 

detalls and career to date. ` 










Chartered Accountants, London WC2 require 
NEWLY QUALIFIED ACCOUNTANT . 
EXPERIENCED AUDIT CLERKS | 
SEMI-SENIORS 


ARTICLED CLERKS ` . 
(Graduates or Foundation Course applicants) 


Extremely pleasant working conditions, high 
salaries and responsibility. Ample scope for ad- 
vancement in interesting and varied practice. 


Write Wilson Wright & Co, 122 Chancery Lane, 
London WC2A 1PP or telephone 01-242 6021 
Ref. BCS. : 


INVESTIGATIONS 
London ` to£6,000 
WH E R E can you enjoy a salary of up to 


£3,500 as a P.E. II finalist? 


In a progressive and rapidly expanding professional 
practice, gaining practical audi:/investigation experience. 
e i 


W H AT must you contribute to earn up to 


£4,500 as a recently qualified accountant? 


, Initiative, drive and ambition, assisting our wide 
variety of public and private client companies with their 
audit/investigation problems. 


HOW can experienced investigation seniors 
earn up to £6,000 ? 


By joining our highly competant investigation team, 
contributing specialist expertise <o this fast growing 
department. 


F | N D O UT more detailed information in 


. Strict confidence by contacting T-evor Atkinson A CA or 
Stuart Ramisay C.A. quoting referance 1205. i i 


Douglas Llambias 
Associates Ltd. 

; 410 STRAND, LONDON WC2RONS, 
TELEPHONE:01-336 4086. AND 


3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE: 031-225 7744. 








Manager and senior audit staff r2quired for new office of a substantial 








PROVE YOUR WORTH 
and 
IMPROVE YOUR WORK 


a young, modern and friendly firm require 


MANAGERS. AND SENIORS 


who enjoy hard work, accept responsibility, use Initiative. 
Phone Mr G. C. Smith on 01-637 2841 or write to: 


CITROEN WELLS & CO 
Devonshire House, Devonshire Street, London W1 





YOUR FUTURE WITH US 


We are a nine-partner medium-sized firm — we are 


growing fast. >- -> 


We require ambitious men or women for our audit 
department who are not afraid of hard work. You will 


. be using modern auditing procedures, and will attend , 


our training courses - these are provided for all grades of 
stafi. We also require men or women in our taxation 
depertment. Sound interesting? — Write today. to our 
Traiaing Manager, Mr S. Rogoff, with full details of your 
career to date. | 

GERALD EDELMAN & CO 

| 25 HARLEY STREET 

LONDON WIN 2BR 


H 


Trusts 
Holborn 


Chartered Accountants with offices 

2 minutes from Holborn Tube Station 
require a senior for their Trust and 
Financial Planning Department. Previous 
experience of trust administration, 


- 4 accounting and tax is essential. 


Experience of estate accounts would 

alsc be useful. Salary will be in the 
range £3,000-£3,600 and will depend on 
experience and ability. Applicants should 
pref3rably be aged between 25 and 35, 
and should apply to: 


H. B. Woodd, Mann Judd & Co 
A Southampton Place 

- London WC1A 2DA 
Telephone 01-242 9737 
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. The European challenge 


Europe is faced with a tremendous challenge. The chal- 
lenge of successful economical and political unity. But the 


rewards will be high. 


e 


To achieve these rewards there will be an increasing 
demand for highly trained people with international 
experience — and that includes qualified accountants. 


As an international firm with eighteen offices throughout 
Europe we have that experience, | 


If you can offer us energy, drive and ambition, you'll find. 
that we can offer you a great deal in return. Your salary will 
be excellent and will.ensure you maintain a high standard 
of living. You'll be working on demanding problems with 
interesting people — excellent professional experience. As 
you work, you'll receive continuous training, and respon- ` 
sibilities leading to early promotion —and there are ample 
opportunities for travel. 


If this sounds like a worthwhile challenge to you, write now 


for full details. 


pmm 


europe 


J. D. Drew, Staff Partner, 
Peat, Marwick, Mitchell & Co., . 
Tour Fiat, Cedex 16, 92084 Paris La Défense. 
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ILFORD, ESSEX 


- AUDIT STAFF 
to £4,000 


Large provincial firm of Char- 


tered Accountants requires full/ 
part and non-qualified audit 
staff with drive and enthusiasm, 
willing to help and' benefit in an 
expanding firm. 


Full details to Box IE 23092. 





SENIOR 
AUDIT ASSISTANT 


Weymouth Chartered Account- 
ants have a vacancy for a senior 
audit assistant with incomplete 
record and general taxation -ex- 
perience. The successful applicant 
will work with only minimal 
supervision and the salary will be 


CAPITAL O 


D 


If you wish to apply for th 


those firms to whom you d 


about £2,500 or negotiable ac- 


cording to experience.. 


If you are attracted to friendly 
working conditions in pleasant 
sea-front offices apply with details 
of your experience to: 

P. J. Price 

Coyne, Butterworth & Co 
73 The Esplanade 
Weymouth 





>°% 


ACCOUNTANTS- ACCUMULATE 
F £6,000 +PER ANNUM 





SAVE 


l Your salary of £5,750 p.a. tax free. 
A gratuity of £250 on completion of your initial six months tour, 
, An additional gratuity of £500 on completion of each subsequent tour. 
" WHILE ENJOYING 
Free bachelor accommodation, living expenses and ' 
additional settling in allowances. 
One months paid leave with free air fare to the U.K. 


IN RETURN 


You will be a qualified accountant with sound audit experience and proven 
ability to compose clear and concise written reports. 
YOU WILL WORK 
On your own Initiative, consulting with senior government officials, 
supervising major audits in the Arabian Gulf area using sophisticated 


audit techniques. 
Is unique opportunity to save 100% of your 


income write in the strictest confidence, quoting ref 1219, indicating 


o not wish your application to be forwarded. 


9 John Buckman Associates 
, 410 Strand, London WC2R ONS 
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PUBLIC PRACTICE 


wi 


Positions i in aie Profession now available: 


For details of these and other nid contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London Wi  . 


a A A 1 A e Mam as 


Audit Senior, ECA . EE x" 500 
Personal Tax Assistant, Watford £2;500 
Semi-Senir,NW2:. ' . ,. £2,000. 
Transfer, Wi ` | £1,800 

Semi-Senior, Chelmsford | 


to £2,500 





ye mua- 


A BETTER SALARY for ell temporary and 
“permanent commercial .¿na professional 
accountency staff through the London 
Accountancy Bureau, 35 Ludgate Hil, 


“London EC4 — 61-248 2662. 


A BUSY CERTIFIED OFFICE in London 


: p ECI, requires an experienced person to assist 


principal Good conditions and sensible 
salary fo- right person. — Please write giving 
details ot experience and background: to Box 
AB 2856. 

ACCOUNTANT, qualified, for professional 
office in Jewmarket. Capable of dealing with 
clients om a personal' basis and of keeping 
abreast of changing tax legislatión. Good 
salary. - Apply Box AQ 2873. . 


me 


' Accountants near Oxford Circus require: 
SEMI-SENIOR & SENIOR 


. able to work on own initiative. Good 
salary and, working conditions. Please 
write wth full. details of experience to 
The Staff’ Partner, Elliott, Norman 
Jacobs & Co, Argyll House, 246-250 
Regent Street, London WIR SDA. 


| ALL GRADES OF STAFF required by bus 


Harrow firm of accountants. Male or female. 
Part-time considered. Particularly potential 
partners, experienced book-keeper, semi- 
senior and junior. Articles available, transfers 
acceptable. Salary by ne EES — Tele- 
phone Mr Keats 01-863 9 


ASSISTANT REQUIRED, ` small office, 


. Finchley. Full and wide experience in 
_ small practice. ~ Full details, experience and 


salary required to Box AR. 28 
AUDIT RKS required by North London 


‘accountants preferably with one or two years”: 
Interesting and: 


professional . experience. 
varied work and progressive positions. — Full 


details of experience to H. Plaskow & Co, ' 


208 Green Lanes, London N13. 


AUDIT SENIORS . 


If you wish to make your career in the. 

rofession and are looking for a secure 
Job with. a realistic salary, pension 
scheme, regular salary increments and 


7 varied audit accountancy and taxation 


work in a congenial office, apply S. F. & 
Co, 49 Bedford Row, London WCI, 
01-405 2384. 


e BOURNEMOUTH - POOLE. ` 


- SOUTHAMPTON: 


Audit Manager, qualified, required for medium-sized Bournemouth practice. ` 
Fifteenstaff, progressive position. Salary by negotiation.: . ^ " 


Tel. 01—734 3276 or 01-437 4025/ 6 e Taxation Assistants, part or fully qualified required by 3 smaller professional 


a i. E l i i offices in Bournemouth. Good management prospects. Negotiable salary. 


= x : Qualified Accountants required by major ‘professional offices in all.of the above 
` areas. First-class prospects. Salary oy negotiation. 


53 Qualfied Management;Financial Accountant 28-35, required to advise on.all 
aspects of management control. He, wil be responsible for investigating and ` 
‘installing effective management information systems, costing, forecasting, project ` 
and prcit analysis. Excellent opportunity. Salary c. £5,000, 


Cost 2nd Management Accountant, experienced in computerised cost. and stock 
control systems required urgently by sound, expanding electronics company in 
Poole. Salary c. £4,000. ; 


A. Jaffer 
C.B.5. Appointments 

Leslie House". 

244 High Street, Poole, Dorset 
EE Poole 77171/77372 


AUDIT STAF F 


City Chartered Accountants with, offices at Beckenham, Kent and 
Ware, Herts, require all grades o” audit staff for their three offices. . 
We are particularly interested ir young people who intend to sit 
the examinations of the Institute of Accounting Staff, to whom we 
can offer training facilities and un qualified seniors with sound audit 
experience, between the ages of 35 and 45, who are looking for a 


- ` 1 





-permanent position. 
Our salaries are competitive.anc there is a good pension scheme. 


Write with full particulars to P. D. Saville, Everett Pinto. & Co, 
Chile House, Ropemaker Street, -ondon EC2Y 9AT or telephone 
01-628 3152. ; 
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Out of the "—H: 
but still 1 In the swim 


We need — md qualified or finalist. . 
seniors to join our expanding practice. Our. clients 
range from sole traders to public companies ‘with 

. every-hing between and there is insolvency work | 
too. Latest techniques. are used and pay, conditions ' 
and prospects are first class. We even help pay 
your costs in moving to this lovely city. So contact 





x 





| TRUST SENIOR 


Nottingham f. 


We need a person with experience of - 
trust accounts, administration and associated ' 
+ taxation work to join our small trust , 
department. Training and technical services 
` are provided with the assistance of our 
associated firm, Spicer an Pegler. 
There are excellent vorking conditions ` BH 
and a starting salary in the region of £3,000 i 
, is envisaged. Assistance will be given with 
' re-location expenses, 














dëi Write or telephone: Jeremy Dunn. G. A. Coombs, . u 
| Turquends Barton Mayhew & Co., 
Chamberlain 36 Southernhay East, d | 
Turton Exeter. - EL _ * 
& Dunn. Clumber Avenue, Telephone Exeter 15871 "NN , 


Sherwood Rise, 
Nottingham NG5 1AH. 
Tel. 0602 607131 
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am 


HEWITSON 


WALKER 





AUDIT 
MANAGERS 
WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. | 
. EC1. 12 partners, £5,500. 
Experience of modern tech- 
niques. 
,EC4. 18 partners, £4, 500- 
‘£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
` A.C.A. : 


01-248 0441 


BAKER STREET, LONDON Wl chartered 


accountants require audit assistant not 
necessarily qualified but with a broad range 
of experience. — For further details phone 
01-935 0322, 

BIRMINGHAM, — Vacancies exist in an 
expanding firm of chartered accountants for 
qualified staff who are fully experienced in 


. incomplete records, in addition to normal 
accounting/auditing procedures. Salary and , 


benefits up to £4,000 per annum for appli- 
cants Ee to accept responsibility. ve 
Box BV 2888. 

BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. —40 Great Marlborough Street, 
London Wi (01-734 3466). 


\ 
BRISTOL 
Tansley Witt & Co ‘require a senior tax 
assistant to play an important role in the 
development of their Bristol office. 
Broad experience, together with a full 
knowledge of personal taxation is 


required, There will be a generous salary 
for the right applicant. 


+ Please apply in writing to Ken Chalk 
at Pearl Assurance House, Queen Square, 
Bristol BS1 ALE. 


BROMLEY CHARTERED ACCOUNT- 
ANTS require unqualified senior staff, good 
salaries and prospects with progressive firm. — 
Tel. 01—460 0137. 

CANTERBURY CHARTERED AC- 
COUNTANTS require a personal assistant 
to a partner. Applicants should have experi- 
ence of a provincial practice, including pre- 
paration of final accounts from incomplete 
records and a general knowledge of taxation. 
Salary according to experience and ability. — 
Apply Spain Brothers, Andrews & Co, 87 St 
Dunstan's Street, Canterbury, Kent. 
CHARTERED ÁCCOUNTANTS require a 
senior assistant in an.old-established but 
rapidly expanding practice. The post would 
suit a newly qualified accountant experienced 
in the preparation of accounts of small to 
medium-sized companies and also incomplete 
records. A working knowledge of taxation is 
desirable. There are excellent prospects for 
the right man in congenial working condi- 
tions, An attractive salary will be paid 
coupled with pension arrangements and 
assistance with removal expenses. — Apply 
James Gibson & Sons, 24 Eastgate, Barnsley, 
South Yorkshire. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6724. 


CHARTERED ACCOUNTANTS 
' BAKER STREET, LONDON Wi. 
t 


Vacances exist for senior and semi- 


senior auditstaff. Excellent prospectsand , sk 


attractive salaries. - Box CA 9583. 


CHAR D ACCOUNTANTS, London, 
West , four partners, require qualified 
personal EE Good opportunity and 
experience for right man. Commensurate 
salary. — Tel. Mr Cerner, 01-387 1636.. 





CHARTERED. "ACCOUNTANTS have 
vacancies for semi-senior and senior staff. 
Experience of incomplete records-and taxa- 
tion is essential. Negotiable salary and good 
prospects. ~ Please reply in writing, giving 
details of previous experience and salary 
required to: da R. C. Worbey, Wagstaff, 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SGI IBH. 

CHARTERED ACCOUNTANTS, London, 
West End, four partners, offer training 
contracts to candidates of ‘A’ level or 
university standard, Good experience, 


: personal partner supervision and attractive 


salary, - Box CA 2815. 

CHARTERED ACCOUNTANTS in fast- 
growing Cornish town, with an expanding 
clientele ranging from taxation work, in- 
complete recoros, farm accounts, etc., to 
limited company audits, bave vacancy for 
qualified chartered accountant, preferably 
aged 25-40, with view to early partnership. 
- Applicants to state full details of experience 
and salary required. ~ Box CA 2822. 


CHARTERED ACCOUNTANTS 
Tunbridge Wels ` 


Require young qualified staff who wish 
to obtain further experience and assume 
responsibility in a varied and expanding 
provincial practice with four Branch 
ffices. 
Opportunities for advaricement includ- 
_ ing Partnership prospects for the right 
man. Salary up to £3,500 envisaged but 
' depending on age and experience. 


Please contact: 
The Staff Partner 
Creasey, Son & Wickenden 
12 Lonsdale Gardens ' 
Tunbridge Wells, Kent. 
Telephone 0892 SE, 


CHICHESTER CEARTERED ACCOUNT- 
S require senior staff preferably quali- 
fied, with a knowledge of incomplete records 
and taxation who will be required to inter- 
view clients etc. A first-class Salary will be. 
payable — minimum £3,000 per annum, 
depending upon qualifications and ex- 
perience. - Apply Box CC 2784. 
CITY ‘CHARTERED ACCOUNTANTS r re- 
quire assistant for persona] taxation. Finalist 


or newly qualified. Salary negotiable. — Box 
: CITY CHARTER 


ED ACCOUNTANTS 
with suburban office, require senior audit 
assistants, qualified’ and unqualified, also 
junior and senior tax assistants. Good ‘work- 
ing conditions, top salaries. — Please ‘write: 
with full particulars E salary required 
to Box CC 2886. 


- COUNTRY ACCOUNTANTS wie a 
substantial number of branches require 
a qualifies senior for their Wincanton 
office : 


After a probationary period there will 
be partnership prospects. A house is 
available if required. -— Write to 
jD. A. S. Hodge, Esq. F.C.A,. 77A | 
ER Street, Sherborne, Dorset. 


CORNWALL PARTNERSHIP prospects 
with two-partner coastal firm for ambitious 
chartered accountant (25-40). Rural practice 
experience essential. - Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 


‘CROYDON CHARTERED .ACCOUNT- 


ANTS have. vacancy for semi-senior with 
experience of incomplete records and small 
company audits. Responsibility and salary 
commensurate with age and experience. — 
Pbpications in own handwriting to Box CC 


EDGWARE CHARTERED 
ANTS requires assistant, not: necessarily 
qualified, but experienced in incomplete 


M2 
oo 


` records. Permanent position and good. 


conditions in friendly office. > Box EC 2907. 
EXPANDING FIRM of chartered account- 
ants in South Hertfordshire have a vacancy 
for a qualified applicant who is fully experi- 
enced in incomplete records in addition to 
normal accounting procedure. Salary and 
Ge up to £4,500 per annum. — Box EF 


FRIENDLY TWO-PARTNER FIRM re- 
quire a further senior who can produce final 
accounts and basic tax work, Qualified either 
by examination or experience. Please write 
fully indicating availability and professional 
history. Reasonably priced. housing avail- 
able. — Staff Partner, Smith & Co, Midland 
Bank Chambers, Leominster, Herefordshire. 
KENT, — Accountants require semi-senior 
or senior audit clerks for their offices near 
Sevenoaks and at Maidstone. Experience in 


incomplete records would be an“advantage. * 


Salary according to experience. — Apply 
Kent. & Co, 61 London Road, Maidstone, 
ent 


ACCOUNT- 


LECTURER 
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' IF YOU. ARE - 


An intelligent young man or woman ` 
with some knowledge and experience of 
personal income and capital gains tax, 
which you would like to broaden. 


- Keen to gain experience of simple * 
company and trust work. 


Someone who likes to work mainly on 
his own, but needs some supervision. 


On the lookout for an, interesting job 
witha good salary, bonus and three. 
weeks' holiday; oniy five minutes from 
Victoria Station: 


THEN WRITEIMMEDIATELY to the 
Staff Partner, 21 poen Gate, 
London SWIE 6LS. e 


.in new taxation subjects 
required by South Hants practitioners. — 
Write career history Box LI 2874. 

LONDON WI. - Accountants require 
experienced senior taxfaudif assistant. Top 
salary offered. — Telephone 01-493 9519/9549. 
MANAGING CLERK; not. necessarily 
qualified, required by new firm of chartered 
accountants formed by the amalgamation of 
two old-established practices. Duties will 
include management of medium-sized audits 
together with general supervision of staff 
and complete and incomplete records. 
Knowledge of taxation, personal and cor- 
porate, would be an advantage. Salary 


negotiable around £3,000 per annum for 


suitable, experienced applicant. — Write with 
details to Ashfields, 534/536 High Street 
North, London E12 6QN. 


THE SEARCH GOES ON! 


QUALIFIED OR NEARLY SO? _ 
LOOKING FOR A NEW JOB IN THE 
PROFESSION IN CENTRAL LONDON? 


Write to or phone in confidence - 
John Newton, FCA, Team Spirit, 

_ 12 St George Street, Hanover Square 
-London WIR 9DE 01-493 5544 








Salaries _ 
| £ 1600 $ 6000 + 


` 


B ust telephone or write for one sof our lists of new vacancies. Or, if near Moorgate, call in. 


‘Please quote the list reference when you contact us. * 


Senior 


Vacancies 
Ref. SA50 l 

Over £4,000 p.a. in commerce- 
industry and the profession in 
the UK and abroad. 


Richard 


Owen Associate 


* 


Commerce 
.& Industry 


either Ref. MA100 

One húndred vacancies from 
£3,000 to £4,500. 

or Ref.QASO 

Part-qualified to £3,500. . 


- 


D 
: t 


Public 


'Practice 

Ref. PAIOO 

. One hundred posts of all grades: 
in the profession. 

(UK and Overseas.) 


F 


47 Finsbury Court, Finsbury Payement, London, EC2A 1HT 
S Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 








~ 
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VEET YOUR MATCH. Denis G. Leonard, 


c.a., Accord Appointments specializes in 
vacancies within the profession for chartered 
ind certified accountants, ~ 34/36 Maddox 
Steet, Regent Street, London Wi, Telephone 
31-629 1804. 

NORTH LONDON ACCOUNTANTS re- 
juire semi-senior audit clerks with thorough 
cnowledge of incomplete records and capable 
(0f working to final accounts. Progressive 
»ositions. — Write to H. Plaskow & Co, 208 
3reen Lanes, London N13. . 





TAXATION 
BAKER STREET, LONDON W1 . 


Chartered Accountants require a Tax 
Senior and an assistant. The situations 
offer excellent prospects and attractive 
salaries. - Box TB 9584. 


PERSONAL TAXATION 


Medium/large-sized CAS, London EC4, 
require seniors and semi-seniors. Excel- 
lent offices, pension scheme, 25r LNS 


TAXATION OPPORTUNITIES at senior 
lzvel for two appointments with Hampshire 
coastal practices. Some involvement in lec- 
turing a possibility. - Superhelp Ltd, 79 
Buckingham Palace Road, London SWI. 


3 weeks’ holiday and moderately 
flexible hours. 


_ SENIORS 
Only applicants with two or mors years’ 
experience in a professional office and 
currently earning at least £3,400 need 


apply. 
SEMI-SENIORS ` 

Only applicants with at least on2 year's 
oxperience in a professioral office and 
currently earning at least £2,750 need 
apply. "n . 

Apply with details of experience and 
salary to Box PT 9586. 


QUALIFIED CHARTERED ACCOUNT- 
ANT for Devon firm as personal assistant 
to partner with partnership prospects. = 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

REDHILL, — Personal tax assistants required 
by London firm for Redhill tax department. 
Preferably A.T.L.1. London rates. Luncheon: 
vouchers. Pension scheme. Membership 
of B.U.P.A, - Phone 01-836 4773, Mr 


Bull. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Experience in incomplete records and taxa- 
tion. - Apply stating age and experience to 
Box SA 2824. 

SENIOR, UNQUALIFIED for three-partner 
Cornwall firm. Excellent salary and condi- 
tions. — Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset; Telephone Yeovil 25183. 





SHEFFIELD 


A national firm of Chartered Account, 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part IT finalists with good 
examination records are also invited to 
reply. The position offers excellent ex- 
perience of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salarv up to 
£3,000. — Replies to Box SA 9540. 


SHEFFIELD BASED chartered accountants 
offer £3,000 upwards, accerding to experi- 
ence, with prospects, to chartered accountant. 
— Box SB 2908. " 





ST ALBANS OFFICE OF LONDON 
CHARTERED ACCOUNTANTS + 


Audit staff of intermediate A.C.A. or 
similar standard and also senior staff 
required for expanding St Albans Office. 
Wide range of clients inzluding public 
companies, Pleasant offices. Excellent 
salaries and other benefits. - Apply with + 
details for further information to Wright, 
Stevens & Lloyd, 21 Verulam Road, 
Gd Abans; Herts, or ring St Albans 





SOUTHEND-ON-SEA. - Chartered ac- 
countants invite applications from experi- 
enced audit and taxation staff. Semi-senior 
and senior positions up to £4,000 p.a. 


Excellent experience and prospects. — Details 
to Staff Partner, Harold Everett Wand & Co, 


187 London Road, Southend, or telephone 


0702 40361. 





‘TAXATION ASSISTANT 


Required by Chartered Accountants to 
deal with personal tax. Good prospects 
and working conditions including three 
weeks’ holiday (this year’s arrangements 
honoured), luncheon vouchers, £1:50 
per week. Would suit Inland Revenue tax 
officer. Salary £2,500. — Apply Mr D. 
McGregor, Gilbert Daly & Co, 24 

: Bedford Square, London WCIB 3HH. 
01-637 4611. 

| 

"FAXATION ASSISTANT required for large 
rovincial tax department. Applicants should 
ave at least three years’ experience in 





personal taxation. Good prospects, salary | 


and experience. ~ Woolley & Waldron, 3-10 


Portland Terrace, Southampton. Phone 
22882, 


Telephone 01-828 7573. 


TAX SENIOR. - City chartered 
accountants, medium-size, require tax 
senior to manage a portfolio of personal 
tax clients. He would report direct to 
partners. The cases are interesting and 
require considerable expertise. Salary 
£4,250. — Please reply Box TS 9579. 





TAX SENIOR, - Medium-sized City 
chartered accountants, require tax senior 
to manage both personal tax and corpor- 
ation tax cases. The work is fairly com- 
plex incorporating both corporate and 
family tax. Salary £4,250. ~ Please reply 
Box TS 9580.. 


WEST END CHARTERED ACCOUNT- 
ANTS seek part-time accountant to deal 
with all statmory matters in their office. 
Would suit retred accountant with time to 
spare. ~ Teleprone 01-935 5737. Ref. RS. 
YOUNG CHaRTERED ACCOUNTANT 
required for position of assistant witn view 
of partnership in small west Wilts practice. 
~ Apply, giving age, experience end salary 
required to Baz YC 2821. 





ARTICLES VACANT 


ARTICLED CLERK required for chartered 
accountants in Golders Green. -Direct super- 
vision by Pri-cipal Tel. 01-45 7427 for 
interview. 





ARTICLEP CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private intrecluctory service for articled 
clerks. We can arrange introductions 
to all the lzading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 

Mark 


Please telephone London: 

Pembroke, F.C.A., 01--236 0011, ` 
Midlands and West: Carol Kingscot, 

021-236 5513. 


ARTICLED CLERKS required by West End 
chartered accountants. Group trainin 

scheme being instituted and full training an 

study facilities available and. encouraged. 
Two-partner firm thus offering. supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vouchers. — 
Apply to Keane Shaw & Co, 85 New 
RN Street, London W1, Tel. 01-530 


9714. . 
ARTICLES/TRANSFEREES: DEBOO 
‘EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours — large or medium-sized firms 
throughout London. ~ Ring 01-623 2714. 


ARTICLES/TRANSEEREE or : 
JUNIOR 


Required for Chartered Accountants in 
North-west London. Substantial two- 
partner firm, top salary, generous in- 
creases. L.V.s, etc. — Telephone Mr ` 
Jackson 01-458 4264, 


WEMBLEY CHARTERED ACCOUNT- 
ANTS have vacancy for a junior and a semil 
senior clerk. A young, interesting firm wil 
offer varied experience and adequate salary- 
Transfers considered. ~ Please write to Box 
WC 2845. ; 





- COMMERCE & INDUSTRY 





HEWITSON 


WALKER 





ACCOUNTART for chartered accountants 
in Somerset. Experience in a professional 
office helpful. Not necessarily qualified. — 
Wessex Cons.ltants, 2 Peter Street, Yeovil, 
Somerset. Telrphone Yeovil 25183. 


Internationa] Consultants 
require 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01—248 0441 





TWO-PARTNER PRACTICE of chartered 
accountants in North Derbyshire requires 
senior assistant. There are definite prospects 
of partnership for suitably qualified individual 
after a mutual approval period as assistant. — 
Box TP 2909. 





WEST COUNTRY 


Part- and fully-qualified Accountants 
and Tax Assístants required for Practices 
throughout the West Country. Good 
Salaries and Prospects. 

Apply in confidence to: 


Professional Recruitment Dept 
Target Staff Services 
34 The Terrace 
TORQUAY 
Tel. 25515 





WE ARE TWO young and energetic partners 
of a medium-sized suburban practice em- 
ploying in the region of fifteen staff. Our 
rapid expansion has ín the past been geared 
to careful staíf recruitment and before any 
further progress is made we require further 


qualified assistance. We therefore have a- 


vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offered. A salary is 
negotiable according to experience but a 
minimum of £4,000 per annum is antici- 
ps — Applications in writing please giving 


rief details of experience to the Staff Partner,, 


Newton & Co, 


lla Bridge Road, East 
Molesey, Surrey. 





_ WEST LONDON 
CHARTERED ACCOUNTANTS 


London - Dublin - Cork - Navan 


1. Senior. Commercial ability, motiva- 
tion, general taxation knowledge. Not 
necessarily qualified. —.£3,000—£3,750 


2. Semi-Senior. Complete, Incomplete 
Records. General accounting duties. 
. £2,000-£2,500 


Excellent prospects. Luncheon vouchers. 
Ambition, adaptability, acumen 
necessities. - Box WL 2871. 








COMEANY ACCOUNTANT 


A small, energetic and progressive manu- 
facturing company in Slough requires a 
Company Accountant to undertake the 
following fictions: 


(1) To establish and be responsible for 
financ:al control. 


(2) To provide the directors with 
montrzly management statements 
of account. 


(3) To assist with financial planning. 


The e? Accountant will be 
responsible to the Managing Director, 
not necesseily qualified but in the finel 
stages of oztaining a recoguized qualifi- 
cation and zble to offer a background of 
varied expzrience in a commercial en- 
vironment. An excellent salary will be 
paid in the region of £3,000 per annum. 

Please w-ite giving fullest details in 
confidence to H. A. Merchant & Co 
(IM), 'Mztiock House’, 229 High 
Street, London W3 9BY. i 


SENIOR 
ASSISTANT 
PERSONAL TAX 


Westminster Solicitors require 
person fcr work involving a wide 
range of personal and Trust tax 
cases. Tae successful applicant 
will be responsible for his/her own 
portfolio of personal clients, 
reporting direct to departmental 
manager and/or partner. Com- 
fortable office and congenial 
atmosphere. Salary to be negoti- 
ated, bu: not below £3,250 p.a. 
— Telephone Mr Hall or write to 
the Office Manager, Radcliffes & 
Co, 10 Little College Street, 
London SWIP 3SJ. 01-839 1200 








AN ACCOUNTANT 
Qualified or Finalist 
In addition to complete control of the 
accounts department, involvement in 
the financial management of the practice 


will offer vast experience to an ambitious 
young person, ` 


Salary negotiable, around £3,500 plus 
luncheon vouchers and 
holiday. 


Apply: The Secretary, Shankland Cox 
Partnership, 16 Bedford Square, London 
WCIB3JH. 


LEGAL ACCOUNTS 


Qualified Accountant required by City 
solicitors, experienced mechanized ac- 
counts, age 30-50, salary £4,000 to 
£5,000 p.a. Also Trust Accountant: to 
£4,000 p.a. — Apply Consultant, Strand ` 
Business Agencies, 46 London Wall, 
London EC2 (Tel. 01-588 5038). 


MANAGEMENT 
ACCOUNTANT 


with involvement in marketing 


and new produce development, 


in addition to strict cost and 
financial controls, required by 
growing firm with T/O nearly 


fim. Portsmouth area. We have. 


two companies making 
SAILING CRUISERS 
i and 
BUILDERS JOINERY 


New diverse products planned. 
New appointment - excellent 
prospects. Only those who want 
to lead an involved business life 
reply with fullest details to The 
Chairman, Ridgewood Joinery, 
Atlanta, Marine, Arnside Road, 
Waterlooville, Hants. Strict, con- 
fidence will be kept. 





four weeks’ ' 
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SOMERSET/DORSET BORDER 


Our clients, an International Company with outstanding growth-prospects well into 
the 1980s wish to develop and expand their management accounting team by en- ` . . i 
gaging accountants with the following capabilities. i 


MANAGEMENT ACCOUNTANT either professionally qualified or with at least - 
' 5 years” experience in industry, He will be responsible for the cash management, t 
financial iin ER: and internal audit activities. Some knowledge of R. and D. ac- : 
counting would be an advantage, Salary c. £4,000, 


i OFERA TIONS Vivir d da edes F pme prone qualified i with Si e WI e 

east 5 years’ experience in industry needs to be capable of management in the contro 

of some 6-8 staff, he will be responsible for cost ledgers, R. and D. job costing and ` * Glaxo | loldin S Li Í | ited 
unit.operating accounts. Should not be over 35 years of age and should be competent . : 

in dealing with Senior Engineering personnel. Salary c. £4,000. 





+$ 


PROJECT ACCOUNTANT, - Could be qualified either as an engineer or as an Glaxo Holdings Limited is the headquarters company of a leading international 
accountant, will probably have had at least some 5-7 years in Industry in one of the : : . ld the G E h and 
above roles. He will be responsible for the financial aspects of projects so that cus- group of companies. Throughout the wor e Group conducts research an 
Pome nenns a era Aioria RC be Se prr competently resolved. He develops, manufactures and markets a wide range of pharmaceuticals, fine chem- 
should be capable of working closely with Senior Management to ensure con- EW EECH l ] s | 
tinuing customer satisfaction. Likely age 30-45 years. Salary c. £4,000. | | icals, foods, surgical instruments, hospital equipmentandagricultural and garden 

A. Jaffer equipment. As a company with a substantial proportion of its trade in overseas 
FEA Appo nica _| markets thereisaneed to appoint a Senior Assistant taxaticn specialist to comple- 
244 High Street, Poole, Dorset i , ment a small team of international tax advisers, and an Assistant to the Fund 
Telephone Poole 77171/77372 l Manager. 





Qualified Accountant- 
Tax Specialist 


About £5,500-£6,000 per annum 


Reporting tothe Head of the Department, you will beconcerned with negotiations 
with the relevant Inspectors of Taxes; the preparation of tax computations and 
tax provisions; and advice to Group Companies and individuals in the UK and 
overseas. The range of duties is wide and requires a thorough and up-to-date 
knowledge of tax legislation as it affects commerce and industry with at least 
three years’ direct experience of cax work in the accountancy profession: 


e 












COMMERCIAL ACCOUNTANT 


(OR Commercial Accountant/Quantity Surveyor) required as MANAGER of 
CONTRACTS DEPARTMENT by leading structural engineering company 
based in London. The applicant should be aged between 30—40 years with suitable 
academic qualifications. His previous experience should include a good knowledge 
of Contract Law, preparation of final accounts, valuation of variations, cash flow 
implications and export and estimating procedures. He will be responsible for the 
billing of all contracts and vetting of contract conditions. ` 


A salary of £4,300-£4,500 is envisaged with 4 weeks’ holiday and there is a 
contributory Pension Scheme. l i 


Please send full details to Box CA 23182. ' D: 






D 





^ 


! ualified Accountant- 





Warrington | | 

New Town Fund Management 
Development - | 
Corporation About £5500 per annum | 





* Reporting tothe Fund Manager, you will be concerned with some of the following: 


: 
E i nance Assistant ` O cash management, including planning of cash flow, company financing, in- 


(New Towns Salary Scales IV or V: £2,235-£2,457 or vestment of surplus funds, banking developments and exchange control 
£2,526- £2,793 per annum plus threshold payments) O monitoring and making recommendations concerning investments for the 


Applications are invited from suitably qualified persons (at | Pension Fund. 


least Intermediate standard) for the above post. Previous 


experience in a New Town would be advantageous although You may beallocateda number of subsidiaries in the UK end overseas with which 


not essential. you will be specifically concerned on cash flow and fund management consider- 
The successful applicant will work in the Capital Section — : „ations. 

which deals with capital investment appraisal and capital bn 
expenditure control. The maintenance of capital expenditure | l 

records and the monitoring of expenditure against budgets and The work would be of interest to younger qualified accountants who wish to 


appro vals will be important aspects of the work. The successful develop their specialisation in the tax planning function or fund management 
applicant will also be expected occasionally to provide 


z : ; E i A function of a substantial internationally operating Company, or someone of con- 
assistance on project appraisal exercises. The post will provide : j E = E SO 
a good Spportunity for candidates who are SC g for siderable experience who is looking to secure his employment in such a Company. 
recognised accountancy qualifications. — ! ' 
Conditions of Service are excellent. Benefits include removal 


allowances, temporary lodging allowances, re-settlement grants 
and free life assurance, Housing accommodation may also be 


The remuneration indicated includes a London Allowance and a share in the 
Groups profitability. The salary may be negotiated for exceptional and special 
experience. Conditions of employment are attractive and include a contributory 


made available in appropriate cases, Á “pension scheme and assistance with re-location expenses, where appropriate. 
Applications, giving details of age, qualification and previous — : ; Please write, giving a brief personal history to: P. A. Drew, Glaxo Holdings 
experience and nominating two referees, should be forwarded e Limited, Clarges House, 6-12 Clarges Street, London W1Y 8DH. 

by 4 April 1975 to:— 

The Secretary p.d 

Warrington New Town Development Corporation | E 

PO Box 49 

80 Sankey Street 


. WARRINGTON WA1 1SR 
Please quote reference: FA/A. 


get EER EEE Ng H 











Taxation 


Specialist 


This senior.position within our Group Taxation © ` 
- Department at Burton on Trert involves management- 


level responsibility for the provision of a comprehensive ~ 


taxation service — from planning through to final’ 
` negotiation with the Inland Revenue — to companies 


. in all fields of the drinks industry. 


The department i is involved wizh all aspects of company 
taxation and the successful applicant will work closely * 
with people at all levels within Companies. Some 

„travel inthe U.K. will be necessary.. 


A flexible approach, and the determination to reach a : 
satisfactory solution to a wide variety of tax problems 
are essential requirements. Applicants should have a 
thorough understanding of U.E. tax law, probably 

. gained through: “accountancy, industrial or inland 

- Revenue experience, and are lixely to be educated to 
degree or equivalent level, though formal qualifications. 
are less important than the cor-esponding personal and 
mental qualities. ' 


Salary will be negotiable and conditions of employment - 
include a substantial range of benefits. 


‘Further information can be obtained by ringing: P. Kelly, . 


Group Taxation Manager, Burton on Trent 5320. 


Please write with brief details cf career to date, or 
telephone for a staff application form to: 


The Personnel Manager, Burton Personnel Department, 
Allied Breweries (UK) Limited, 126a, Station Street, 
Burton ort Trent, Staffs., DE14 1BZ.. : 


, ALLIED BREWERIES 
LIMITED ` 


OVERSEAS 


-INTERNAL AUDITORS - 


P American manttictürthg company in | the , 
leisure time and industrial products- fields requires 
young qualified internal auditors to conduct financial - 
and operational audits of its subsidiaries primarily 
in Western, Europe. Working knowledge of German 
or Italian-would be an asset. Home base will be in . 
Geneva. Switzerland. We offer an attractive com- 
pensation package and excellent prospects for 
career development. 


Send comprehensive résumé to the Manager, 
International Auditing, AMF Overseas Corp., P.O.B. 
490, 1211 Geneva 2, Switzerland. 


i ` 
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Recently qualified accountants’ 


- 


Bahamas ` 
£6,500 tax free 


One cztae firms in our international partnership wishes 
to rec-1ittwo chartered accountants to join its office in 
Nassa1,Bahamas.” 


We ofez (à and varied work mostly for 
corporete clients both international and local. There is 


. comparatively little auditing, but a full range of other 


managementand advisory services is offered. The size 


. and nett re ofthe office is such thatthere is plenty of 


Scope fcx individual responsibility. 


The cErrate and sociallifé in the Bahamas are both ‘Very 
attraciv=, and the salary offered makes possible afar ` 
higher sandard of living than its equivalent does inthe 
UK. Full aotes on these and other aspects of this 
appointment are available to candidates. 


Initialt7,a three year contracti is.offered. There arefour 
Wë annual holiday and numerous local See as 
we 


A Masse? partner will interview candidates in 
London— please write initially to Malcoim Hardy at our 
London office, 


| Lasser, Robson Rhodes & Dunwoody, 
| 24-28 Moorgate, 
LondonEC2R6EAÀ e 








Nairobi 


Deloitte & Cc have vacancies for recently qualified and more ex- — 


perienc2c young qualified accountants for two-year tours. 


In addition t it's wonderful climate, this capital city offers 
excellent social and recreational facilities and' is an ideal base for 


African travel. ibi 


Benefits inclice free housing and settling-in allowances, paid return 


air fare o the U.K. and four weeks holiday per annum. 
Substantial terminal gratuity. 
For further details, please write to: 


34 Farringdon SEN 


Dacd F, Pratten ` 
London EC4P 4DL-. 


De oitte & Co., 
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-KLYNVELD KRAAYENHOF &0 


have vacancies for young Chartered Ac- 
countants in our office in The Hague, 
The Netherlands, to déal with inter- 
national client assignments. 


We are a leading firm in The Nettie: 
lands with a number of offices both there 
and in other countries, and are one of the 
constituent firms of Klynveld, Turquands, 
VDTG & Co, which firm has offices 
throughout Europe. and i in other parts of 
the world... , 


For those interested in an international 
career we can offer excellent prospects. 


For information write to the resident 
partner of our London office :. 
J.C. Krenning 
Lynton House , 
^] Tavistock Square 
London WC1H 9LS 
or phone 01-387 1930' 


Dowd. * 


4 





¢.£5,500*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
i in Zambia. 

The international: accounting experience gained in Zambia can be 

most valuable in enhancing one’s progress and seniority within the 
d à firm. 

The Country itself ‘has a “South of France' ate with Secteur 

social and recreational facilities. 

Important benefits-include free accommodation a settling-in allow- 
' &hce, paid return air fare and 5 weeks annual holiday. P 
E The capital accumulation by accountants. during this time can be 

in the region of £3,500. l . l 
For further details, please write to: 


David F. Pratten ` SCH 34 Farringdon Street, 
> Deloitte & Co., MEEUM London ECAP.ADL.. 


- D P ` 





.A YOUNG 


$ 


Two years in Zambia 


^ 








PARTNERSHIPS AND ` 
PRACTICES 





ATTRACTIVE PARTNERSHIP prospects 
are offered to a young chartered accountant 
"competent to manage significant existing 
clients and develop a néw office located in 
Central-South Essex for a substantia! firm 
based in the City of London. + Write to Box 
AP 2816 with details of career to date. 

chartered accountant, tax 
specialist. tired of commuting to London, 
would welcome discussions with established 
_firm, or with like-minded individual with a 
‘view to forming new practice.in Suffolk 
area. - Box AY 2829. 
BIRMING - Two young chartered 
accountants required as prospective partners 
in expanding four-partner, practice. — Box 


BT 2889. 
BLOCK OF FEES FOR SALE plus modern 


b well situated offices, 560 sq. ft, low rental, 


Bromley, Kent. ‘Huge potential with good 


| connections. ~ Box BO 2911. 


CERTIFIED ACCOUNTANT with small 
practice in the- Holborn area experiencing 
all the current problems of sole practitioners 
“in obtaining staff and office accommodation 
wishes to meet other practitioners with ideas 
on solving these problems and creating A 


larger, more efficient and economically viable ` 


practice. - Box CA 2794. 


: CHARTERED ACCOUNTANT required by. 
-| three-partner Harrow firm as prospective ` 


partner. Preferred with nucleus of clients. 
Capital not necessary but would be con- 
sidered. All terms, etc. by negotiation. - 
Reply Box CA 2844. 
CHARTERED . ACCOUNTANT, G.R.F. 
over £20,000 wishes to discuss association or. 
merger with a view to reducing pressure of 


. Work. - Excellent offices near Hyde Park 
Sonet. available if required. 


~ Box CA 


CHARTERED ACCOUNTANTS with ac- 
commodation or succession problems are 
invited to contact an 8-partner West End 

able to provide ‘specialist taxation 
services and having approximately.8.0 sq. ft 
available for sharing. Eventual merger con- 
templated. — Box CA 6752. 


CORNWALL  charfered accountants in-- 
' terested in discussing ‘amalgamation and/or 


eventual succession to practitioners interested 
in effecting economies or worried about 
funding for their retirement. We have more 
tian s partners and several offices. - Box 


ay Y, 
EASTBOURNE CHARTERED ACCOUNT- 
ANTS require qualified assistant, with pros- 
pect, of a anak rr aner a probationary 
periód, — Box EC 2807 





KM 


` METROPOLITAN ESSEX. 


EXETER 


Expanding firm of Chartered Account- | 
ants wish to acquire or amalgamate with’ 
small Exeter firm in order to conduct 
both practices more efficiently in our 
existing premises. — Box EE 2914. 


LINCOLN TWO-PARTNER FIRM of 
chartered accountants require young char- 
tered accountant asassistant. Aftera mutually 
satisfactory probationary period a partner- 
ship will be offered on the retirement within 
a year of the senior partner. Applicants 
must be experienced in medium-sized com- 
pany audits, taxation and. incomplete 


‘records. - Box LT 2791. 


LINCOLNSHIRE FIRM of chartered 
accountants invites inquiries from small 
firms in Lincsor Notts with a view to eventual 
succession. This woula: suit any principals 
wishing to retire within two years. — PIEVE, 
reply to Box LF 2849. 
LONDON PRACTICE (partner, secretary, 
two staff) wishes to share accommodation 
in City with another small firm. — Box LP 


2851. 

== Old-estab- 
lished practice for sale. G.R.F. in excess of ' 
£10,000. Office lease at low rental available. . 
Continuity assured. - Box ME 2834. 
NOTTINGHAM FIRM of chartered ac- 
countants wishes to acquire an established 
practice in similar area with G.R.F. less 
than £30,000. We 'are willing to consider 
either immediate succession or eventual 
succession where retirement is contémplated. 
NEAN write in strictest confidence to Box 


. NORTH EAST DERBYSHIRE FIRM offer 


partnership to young chartered accountant. 
Variety of work ranging from company audit 
to incomplete records. An initial period of 


. Setvice as AT is considered necessary. + 


1 


Box NE 2910 T 


NORTH YORKSHIRE. -' Chartered 

* sole-practitioner seeks an assistant with 
the personality and capacity to justify 
an early partnership when some capital 
will be required. - Box NY 9599. ` 


E 


Bg ~ PRACTICE EXPANSION - 





^. GRE around £50,000 
LONDON, HOME. COUNTIES, < 


EAST ANGLIA | B. 


© [n under five years, our clients, a vigorous young 


five-partner firm of Chartered Accountants, have 


developed their profitable practice to a level where 
` they employ some 20 staff in three offices. 


In line with their philosophy of controlled 
expansion they now seek a merger with, or 
acquisition of, a practice in any of-the areas detailed 
above. In the latter case they are Echos to pay 


` upto 14 G.R.F. 


If you would like to discuss this matter fully and 
without obligation contact Douglas Llambias, A.CA., 


AT. Lquoting reference 1207. 


` On no account will our discussion or your identity 
be disclosed without your permission 








Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE:01-838 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 


E EI 
~ 
E 
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£L TOWN - Certified practice 
G.R.F. £10,000 approximately. 
_dvailable. Principal will continue on 


¿ultancy basis to ensure continuity if 


required. Accept £10,000. No offers. Alter- 
natively would offer partnership: to suitable 
ap licant. Box NW 2892, 

-ESTABLISHED Birmingham practice 
i fees in excess of £75,000 seeks working 
arrangement with similar practice with a view 
to attracting and stabilizing staff. Partnérs 
might consider sale with some continuing by 
SEH to ensure continuity. - Box OE 


PARTNER REQUIRED, South Coast, pre- 
ferably with nucleus or cash with complete 
take-over in near future on retirement. — 
Box PR 2850. 

PARTNERSHIP offered toqualified account- 
ant(s) with eventual opportunity to completo 
acquisition after few years. — Midlands 
established expanding practice. Box PO 


PARTNERSHIP WANTED 


F.C.A., mid-forties, with extensive 
large-firm experience at partner level 
and accustomed to working to high 
standards, seeks salaried or Ai art- 
nership in medium-sized firm (U.K. or 
Europe) where experience on quoted 
companies, investigations and modern 
training techniques can be fully utilized. — 
Box PW 2866. 





RACTICE REQUIRED by young CA. 
G: R.F. £3,000-£25,000. Centrai/N.W. Lon- 
don/ Herts. - Box PR 2899, 

SMALL PRACTICE or block of fees re- 
quired in east Kent or coast. Payment over 
number of years preferred, not essential. Up 
to £15,000 considered. -- Box SP 2742. 
SOUTH LANCS chartered accountants. 
Expanding practice with G.R.F. exceeding 
£50,000 of primarily private limited company 
clients for sale. Partners willing to consider 
alternative suggestions for an association 
or merger. - Box SL 2832. 

SUFFOLK/N. ESSEX, - E.C.C.A. wishes 
to purchase small practice or blocks of audits 
within area Colchester/Bury St Edmunds/ 
Lowestoft. - Box SN 2847, 


THREE-PARTNER firm o? chartered 

accountants in WC2 with annual fees of 

£90,000 would welcome discussions 

with similar or larger firms (or smaller , 
with succession problems) with view to 

merger. Room for considerable ex- 

pansion within existing first-class offices. 

- Box TP 9577. 


TWO CHARTERED ACCOUNTANTS in 
Doe ene will purchase block of fees up to 
£25,000 G.R.F. or alternatively seek associa- 
tion with SCC firms in Loadon area. ~ 
Box TC 2900 

TWO YOUNG GO- AHEAD chartered 
accountants with own nucleus and capital 
available seek existing practice, London area, 
G.R.F. up to £20,000, with view to purchase 
or amalgamation. — Box TY 2878. 

WEST SUSSEX. — Well established practice 
for sale. GRF £4,350 plus. Cash price, to 
include office furniture and equipment, 

£9,000. - Box WS 2891. 

YOUNG LEICESTER C.A. (Asian) with 
own G.R.F, seeks partnership. - Box YL 


2833. 
YOUNG TWO-PARTNER PRACTICE with ` 


spare capacity and cash available wish to 
purchase blocks of fees from overworked or 
retiring practitioners. - Box YT 2880 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





PART-TIME ASSISTANT required by sole 
practitioner. Suit semi-retired or sub- 
contractor. - Robert Lyons, 21 Peters Close, 
Prestwood, Great Missenden. Telephone 
Great Missenden (024 06) 4496, 


A.C.A. IN PRACTICE seeks subcontract 
work in'London. Will collect and deliver 
and discuss in detail with you at your time. ~ 
Box AC 2861. 

ACCA. working from home seeks sub- 
contract. work in London and Essex area. 
Experienced in all forms of accounts, audit, 
ee records and tax work. — Box AC 


BRISTOL PERSONAL TAX SENIOR 
available evenings or week-ends, Will work oa 
subcontract basis or service small block of 
tax cases. ~ Box BP 2901. 


- 
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ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas. 


PRACTITIONERS SERVICES 
' BUREAU 


233 Cranbrook Road, Ilford, Essex 
, 01-554 3484 


BELGIUM 


Brace branch of D Lon- 
don firm of C.A.s, having associated 
offices in France and Germany also, 
has spare capacity to assist other U.K. 
firms wishing to process work on the: 
continent. ~ Box BB 9578. 


CERTIFIED ACCOUNTANT has spare 
capacity to help over-burdened practitioners 
in the Leicester area. Audits, incomplete 
records, tax work, etc. Prompt collection 
and delivery, ~ Box CA 2902. 

F.C.A. IN PRACTICE seeks sub-contract 
one in London and Essex. Experienced all 
types of professional work. Will collect and 
deliver. - Box FC 2883. 

FREELANCE ACCOUNTANT, qualified, 
has spare time to undertake genera! practice 
work, specifically in field of complete and 
incomplete records and attendant taxation 
matters. Widely, experienced in account- 
ancy and other. business pursuits. Resides 
West London. - Telephone 01-992 T9 
or write to Box FA 2838. 

INCOMPLETE RECORDS. - audits, eon 
pany accounts, taxation. Practitioner ex- 
perienced all trades 25 years seeks sub- 
contract work. Middiesex, Bucks, Berks and 
Surrey. Collect and deliver. . — Telephone 
E 2274, 
LOCUM TENENS, - Chartered accountant 
(50), recentlyretired “experienced practitioner, 
specialist in creating order from chaos anc 
satisfying the taxman, will stand in partner’s 
shoes for one to six weeks during absence. 
N.JNW. London preferred. Remuneration 
about £180 p.w. - Box LT 2884. 

NORTH LONDON ACCOUNTANT, with 
spare capacity seeks subcontract work north 
xd ken river. Will collect and deliver. -- Box 


SMALL, EXPERIENCED. PRACTICE of 


chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rato £3- 35 
eye hour. Collect and deliver. — Tel. 01-363 


SUBCONTRACTORS available in North 
London area, all types of work undertaken, 
E charges, ~ Please reply to Box 
WOLVERHAMPTON FIRM of chartered 
accountants with spare capacity, requires 
subcontract work of any nature in West 
ere area. Telephone Wolverhampton 


SALARIES. 
AND LOCATIONS 


Advertisers are invited to state in 


their advertisements the approxi- 


. | .mate-salary range that they are 


prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who.propose answering advertise- 
ments and possibly avoid much 


unnecessary correspondence be-. 


tween advertisers and applicants, 
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SITUATIONS WANTED 





.A BAG DF TEMPORARY accountants at 


Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr €. E. Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for emporary assignments throughout 
the UK All vetted by Mark Pembroke, 
F.C.A, Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (Lendon) or 021-236 4356 (Bir- 
mingham:. 





ACCOUNTANCY ASSISTANCE 


. Availacle immediately. Let — the 

HARRESON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, si skness, or on special projects, etc. 
Qualified, competent personnel nvail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





ACCOUNTANT mee resident W, 
Middlesex, seeks part- or full-time appoint- 
ment. - Wide experience company audits, 
incomplete records, taxation, Inland Revenue 
correspondence and able to take charge. 
Present pzy £3,000 p.a. Why pay agents’ fees 
when a postage s stamp will suffice ? Al] replies 
acknowlecged. - Box AQ 281 8. 

A.C.A. with two years’ post-qualification 
experiencein all aspects of auditing, account- 
ancy and -axation and presently working in 
the profesion as an assistant to a partner, 
seeks emp oyment in or around London. ~ 
Please repy to Box AA 2862. 

ARREARS IN AUDIT and statutory work 
has serious consequences; fully experienced 
A.C.LS, cffers assistance; part-time, tem- 
porary or 3ubcontracting basis, your or m 
office. ~ Bx AI 2799 or phone 01-205 71 
HARTERED STUDENT, GRADUATE, 
seeks position with small firm in London. ~ 
Box CS 2830, 
EXPERIENCED BOOK-KEEPER. - Asian 
male (40) -eeks full-time Kalamazoo/Mech. 
Full set of books to trial balance. Control 
accounts z=conciliations. Salary absolutely 
immateria! ~ Box EB 2903. 
INTELLIGENT YOUNG MAN (20) post- 
Part 1 sesks transfer to Central London 
firm. - Bo» IY 2839. 
PART I FINALIST re-sitting exams May 
1975 wishes to start a career specializing in 
personal taxation from June Ist. Previous 


- 


. Ee limited but a great willingness to 


learn. Arez preferred, Warwickshire. — Box 
PF 2798, 


PROFESSIONAL (32), with five years 
Revenue experience in estate duty wishes to 
gain all-round taxation experience. Very keen 
on Capital Transfer Tax. Would consider 
freelance work. ~ Box PW 2852. 
QUALIFIED ACCOUNTANT, experience 
to. Manager level, seeks professional or 
commercial position rake da ica 
Harlow area. - Box QA 2893 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners `, 


Details from è 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 








ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





ARTICLED CLERK SEEKS TRANSFER. — 
Foundation course successfully completed 
in June 1974 and taking the PE] in November: 
1975. Six months' experience in accounts, 
auditing, VAT and simple tax computations. 
Principal's consent ,obtained. Available 
immediately. ~ Please reply to Box AC 2868. 
A YOUNG KEEN articled clerk with two 
years' experience awaiting intermediate 
examination results, seeks transfer of articles 
to a City/West End firm. - Box AY 2894, 
FINALIST PART Il. — Articled clerk seeks 
transfer to' medium or large firm. Ex- 
perienced in small and medium-sized audits 
and incomplete records. Articles expire 


. December 1976. -- Box FP 2841. 


SEEKING CHARTERED ACCOUNTANT 
ARTICLES. - Law graduate from Pakistan. 
Finished C.A. Foundation Course in the 
first week March 1975. — Please contact 35 
Warrington Road, Harrow, Middlesex. 





SERVICES 


` 








COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or -2ady-made. - Clifton Secretarial 
Agency, 4= Green Lanes, London Nlé 
(01-359 3387 

A RAPID COMPANY formation service, — 
Also ready-made companies ell trades (in- 
corporated =ngland or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies). 24 Castle Street, Edinburgh 2 
(for Scottisk companies). 





BRITISH COMPANY 
' REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 ' Telex 262687 


- THE FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 


AND SOLICITORS 


O Company Registrations @ Agency Services 
O Ready-made Companies Y Common Market 


O Company Searches 
9 Company Reconstructions 
e Liquidations and Insolvencies 


HARTO, | 
LOMY ROADI 22-24 COWPER ST. LONDON ECA 4AP 


LIMITED. 





Consultancy 


01-253 4108 
| TELEX 25804 REDIMADE LDN. 


A AA RRR ren 


———— 'P'——————————Á 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES  . 


for 


immediate attention 
write or phone- 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 

Temple Avenue : 

London EC4Y OHP 
01-353 9471 (6 lines) 


COMPANY SPECIALISTS. - New com” 
panies formed £72. Searches and registra- 
tions, prompt and thorough. - Raymond 
Morris & Co; 9 Eversieigh Road, London 
N3 IHY. 01-346 8943, 24-hour service, 
READY-MADE COMPANIES available 
now. Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382.. 

READY-MADE COMPANIES £75 (inclu- 
sive), transferred inmediately. Companies 
registered from £20 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 


LIMITED COMPANIES 


NEW FORMATIONS 
OR — 


. READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street ` 
London EC2A 4BA 
(Phone 01—253 3551/2) 














SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
p EC4Y 0HE 


01-353 1441/2 








LIMITED 
. COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book & seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road ECH 


` m - 
$ LI 





MORTGAGES 





A BALANCED DECISION on your mort- 


gage problem. 100 per cent loans for qualified 
accountants and executives.-We can consider 
applications; up to £20,000. Re-mortgage 
funds also available. - Contact Caveron 
Associates, 29p‘ Dryden Chambers, 119 
Oxford Street, London WI. Telephone 01-- 
437 6420. Evenings/week-end inquiries wel- 
come on 01-868 3421. 

ABANDON CHASING THAT MORT. 
GAGE, - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). à; 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


. OFFICE MACHINERY 
AND EOUIPMENT 








RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS.Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. . Greehalgh, Universal Building, 
Garnet Street, Stockport SKI 3AR. Tel, 
061-480 3826. 


we make 


nameplates 
in 7 days! z 


interchangeable ‘Registered Office’ directory boarda 
also supplied quickly — 

AUSTIN LUCE a COMPANY 

59 College Road Harrow Middlesex 

tel; (cales} Northwood 24328 (ask for Mr Conquest) 











MISCELLANEOUS | 


1 





4 


D 





FACSIMILE TAXATION FORMS 
and 


COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





TAX HAVEN REVIEW: the monthly 

authority on tax havens and financial centres, 

Three months trial £10, Twelve months £39 or 

limited offer £42 plus Grendy's Tax Havens! 

Send cheque to Tax Haven Review at 

THR/THT Dept. AT, Capacity House, 2/6 
T Ann II ATIT 


DAtthenc Cheat 


e wa rd uos 





BUSINESS PREMISES 


GOLDERS GREEN, first-class position 
facing tube station, bus terminus, taxi rank, 
easily accessible West End, just over 1,000 sq; 
ft offices. - Further details apply Culwick 
Co, 16 North End Road, London NWI11. 
01-455 9916. i 


i 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. ~ 
Accountants’ Typewriting Service, 
Runley Road, Luton, Tel. 23147. 

GRANGE TYPING SERVICES. - High 
standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient. 
Postal service if required. — Mra Parker, 01-- 














- FOR SALE. 





FOR SALE 


NCR 399, — Computer 10K with 2 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. ` 
Apply to: ‘ 

Mr A. L. Chorley - 

London Investment Building Soctety 

54 Goldhawk Road ` ` 


London W12 
Tel. 01-743 5533 


OLIVETTI COMPUTER P203. Three years 
old. Inspection invited. Offers and inquiries 
8 ae Tannery Limited. Edenbridge 


f 








DO YOU 
HAVE DIFFICULTY 


IN WORDING . 


YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 


Extension 30 





STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers de Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number - 01-460 8601/9220 


STOCKTAKING 


sticking to the facts with. 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 


levels and their worth — | 





Consult the experts — 


George, Orridge & Co. 
i Incorporated Valuers 
ESTABLISHED 1846 ' 


J. E. Rushton F S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regant St, London WIR 8SU, Tal 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 5E2, Tel 021-643 8547 
11 Old Hall Street, Liverpool 3L3 9HT, Tal 051-238 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
617 Christchurch Rd, Boscomba, Bournemouth BH1 4AQ. Tel 0202 35832 












i ere ae vacancies with ‘several elias: 


international firms. in Nairobi — excellent . 
| opportunity. to gain’ good experience in this ` 


— location. 


' Salary £A 2504 


Benefits include air fare to and from Kenya, l 


terminal bonus of £750 at the end of 2-year 
+ contract, free accommodation. 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





- In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. . 
Evening/Week-end interviews by appointment 


73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 - 





UNITED STATES. 


£ Negotiable 


f~ 


ÀA large | — € client is now 
` recruiting for the U.S. They have vacancies: 


for newly qualified: accountants. Part II 
. Finalists with good examination records to 


date will be: considered. The most outstanding d 


_overseas' opportunity for 1975. 


t 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 


Tony Pruim, B.Sc., A.C.A. ` 2T 


Evening/ Week-end interviews by appointment 


_ 73 WATLING STREET, LONDON EC4. . TEL. 01-248 0441 ` 
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Sony MrJones, but: 


| yov [e not ef 


it’s the same old story - ~ 


Mr Jones feit that the 


time was right for a move to 
further his career so he started 
looking through magazines and 
newspapers. He was delighted 


~ so many firms advertising — . 


and all M for: someone 
with exactly his qualificatlons 
and expe Bibs ~ or so It 
seemed. He booked 8 Inter, 
views took a couple of d 
sur / and SC Dé started. . 
SORRY MR JONES, Buc 


1 


SORRY MR JONES, 

SORRY MR JONES 

He could have: avoided all 
that by simply phoning us and 
coming along to mieet us. We 
would have found out exactly 
what he could do and what he 
wanted and then put him in 
contact with clients who really 
were looking for his talents. 

Don't ba another Mr Jones 


~ call CHARLES LOXLEY and - 


do it the easy way. 


you're not ge the age 
racket we wanted! 
SORRY MR JONES, But 
you're not quite experienced 
snoughi 


CHARLES LOXLEY ASSOCIATES 


^5 









E PERSONNEL CONSULTANTS 
DN. y 
EROS : ELDON CHAMBERS 
ER SH i 30 FLEET STREET 
iy) RI d LONDON EC4Y 1AA - 
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WESTWARD HO! 


0935 25183. 


PROFESSIONAL A COMMERCIAL 

APPOINTMENTS ij 
THROUGHOUT THE WEST 

We are the Consultants at Grass Roots 

Level and can always offer a variety of 


Professional and Commercia] Appoint- 


ments. ! 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET '. 

Tel. 0935 25183 — 


see 
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| PROVINCIAL — 
1 APPOINTMENTS | 


Vacancies exist in a number of.provincial Offices of leading 
firms of Chartered Accountants and Local Independent 


firms. é 
BEDFORD CAMBRIDGE . LIVERPOOL . 
BRISTOL CHELTENHAM MANCHESTER 
BOURNEMOUTH EXETER NOTTINGHAM 

] BIRMINGHAM CARDIFF OXFORD 
BRIGHTON LEICESTER SOUTHAMPTON 


The Appointments range through Mánagers, Tax and Audit 
Seniors and Assistants, Specialists, i.e., Incomplete Records ` 
and Farm Accounts Experts and some Liquidation and Trust 
Appointments. . 


\ 


— For further details contact PETER MALE at 


SUPERHELP LTD, 01-828. 7573 
79 Buckingham Palace Road, Belgravia 
London SWI 


. * 








“We don't need Executemps— 
we've gotourown accountants.” 







ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year ~ Illness - | A 
Peak work load — Changes in systems“. 


Be wise- consider temporary help 






ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 










Best for Permanent or 
Temporary Posts — : 
UK or Overseas 


Ring for fast service: ; 


ACCOUNTANCY TASK FORCE LT 
01-353 8291 for general enquiries | 


15 New Bridge Street, London ECAV GHN 
NEAR BLACKFRIARS STATION 











And good we're sure they are. 
Until someone leaves, goes sick, 
or takes a holiday. Or there's a. 
sudden unexpected rush of work. 
"Then efficiency suffers, tempers 
grow short, mistakes show up. 

_All for the want of a call 
to Executemps. We supply: 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 
them. One Cost Accountant. 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, copingin general. 
« Executemps staff are willing, 
conscientious, experienced. 
. They'll fit into any situation and 
contribute to its solution — from 
the start. Remember this next 
time you've cause to hit the panic 
button. , . 

The skilled help you want from 
Executemps is just a phone call 
away. Get in-touch — now. 


London 01-734 6043 Birmingham 021 622 2291 


Glasgow 041 204 1826 Leeds 0532 444911 
Manchester 061 833 9839 Newcastle 0632 28947 


Oh AMAL DEI IC mo amor 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY. WITH THREE FULL-TIME CONSULTANTS f 


| PERSONAL TAX 
PERSONAL TAX MANAGER £6,000 


To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with eight other firms, both West End and 


City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Coasultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 

,£4,500 to £5,500 


Assistant Consultant - National Practice. 


PERSONAL TAX LADIES £3,000-£5,000 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm ín London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 

and because we maintain an efficient, pleasant and 
dependabie service, 


TEMPORARY TAX 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time . consultants 
specialising in taxation appointments we deal with all of 


the leading practices, and have most (if not all) of the best 


tax vacancies in the profession. 


PERSONAL TAX - BAKER STREET £3,250 
Close to Baker Street Station. Two vacancles, one at 
senior and the other at assistant level. i 


PERSONAL TAX - ' 


FENCHURCH STREET £3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 


Street Station, at all levels of seniority, ps 


PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. ` Í 
TRUST AND PERSONAL TAX £3,000-£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


. Leading International firms urgency 


to £3 p.h. l 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
There have never been so many vacanciss for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with interrational practices. 
Senior Manager at £8,000 p.a.+ -vith international 

ractice in London. Also 4 consultancy vacancies with 
eading firms. £6,000+ for A.T.l../A.C.A. with 3 
years’ tax experience. Also P.A. to tzx partner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments. ' 
NEWLY QUALIFIED TO SPECIALESE 

£3,500-£4.100 p.a. plus O/T 

seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not requared, : 
TAX PARTNER DESIGNATE ~ £6,000-£7,500 
Initially to manage tax department, Another vacancy at 
the same salary in Tax Research. ` ` . 
INTERNATIONAL TAX ^ c. £6,000+ 
Leading tax consultancy seeks A.C.A, experienced in U.K 
company tax with or without international tax experience 
to specialise dlmost entirely in international tax. No 
computation work. Tel, John Walker, B.A. A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS 
Vacancies with 6 leading firms. 


COMMERCIAL . 
TAX VACANCIES 


TAX CONSULTANCY ` £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and plznning/consultancy 
experience required, SCH 

LONDON £6,000-£8,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 

uds Industria} and Commercial- Companies £3,500- 


S00 for newly qualified or 1/3 year.’ tax experience, . 
Electronics Conglomerate £3.500—£4,500 


Finance Corporation £4,000-£4,500 
Pharmaceutical Group £4,000-£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate £4,000-£4,750 
Oil Company , £A,500-£5.500 
Government Corporation £5,000-£5,500 


. MANCHESTER 


£4,000 4- 


PROVINCIAL 
TAX VACANCIES ` 


BRISTOL c. £4,000 
Private and Company tax man for International firm. 
Vacancies also for Personal Tax Assistants with several 
leading firms in Bristol. 


BRIGHTON £3.000—£3,500 
A medium-sized firm of Chartered Accountants are 
looking for a Senior to do Personal Tax work. 
EDINBURGH . .. Negotiable 
A vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships. 


` c. £3,500 
ANOTA none! firms seeking newly qualified to specialise in 
RX. " a i 


LEEDS £3,000--£5,000 
Company Tax Senior (Manager level) with a large 
International firm. A.C.A. or a good unqualified. Also 


. another International firm have a vacancy for a qualified 


A.C.A. able to do Company Tax.. - 


LEICESTER f , Negotiable 
A vacancy‘ will exist in April in an International firm's 
Tax Départment for someone with a full working knowl- 
edge of Schedule BE, and Capital Gains Tax. Company 


. tax experience also required but to a lesser extent., 


CAMBRIDGE , £2,500-£3,500. 
Leading firm seeks personal tax senior for first-class 
personaltax wor 


OTHER TOWNS 

BERKHAMSTED, BIRMINGHAM, BLETCHLEY. 
BRENTWOOD (Company Tax) BRISTOL, CHI 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER 
POOL, NORWICH, NOTTINGHAM, OXFORD 
PORTSMOUTH, READING, REDHILL, SHEP. 
FIELD, SOUTHEND-ON-SEA and WESTON-SUPER- 
MARE, ! ; 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise & comprehensive guide to current 


overseas vacancies. Please contact us to inquire about . 


locations not mentioned below. : 


EUROPE £5,000-£7,000 
Openings in Paris.and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience, 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of tanguages useful but not 
essential. Appointments carry usual large International 
¿Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND , £5,000 4- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA - i £3,050+ 
Work on this Mediterranean island as a -qualified 
accountant and you will never want to leave. Large 
International Firm 


seeks young A.C.A.s for 2-year 
tours. Ys 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000 4- 
Valuable post-qualification experierce with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and carn (and save) 
a first-class salary at the same time. laternational firms 


and local firms recruiting. 


EAST AFRICA ^ : £4.700—£7,000 +: 

Kenya, Tanzania, Malawi. and. Zar 209 are just four 

East African countries offering newly znd recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 255 terminal bonus 

n cae Christmas on Mombasa beach are some of the 
nefits. 


WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000 + free accommodation 
+ termina! bonus. Nigeria, Ghana and Liberia, All with 
similar terms and capital accumulatiom potential, 


AUSTRALIA NEW ZEALAND = ,£4.500 + 
Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or -ecently qualified 
A.C.A.s. Salary by negotiation depend sni on experience, 


MIDDLE/FAR EAST ; c. £5,000 + 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
purtner level in Hong Kong, Singapcre, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Sauc Arabia. 


Y 


THIS WEEK'S OVERSEAS VACANCIES WE ACT FOR ALL THE INTERNATIONAL FIRMS i 


THE AMERICA 


BAHAMAS ; $15,000-$20,000 
Bronze yourself and broaden your experience in either . 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits - including settling-in allowance, gratüity and 
bonus. Vacancies in other Caribbean Islands, 


BERMUDA - | $13,000+ 
Two vears in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal! 
or Toronto and the usual overseas benefits with large - 


International Firm. , 


JAMAICA c. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience - 
vil eg the international firm benefits being 
offere Da ` 


t 


CANADA . $14.000-$20,000 
Gain post-qualification experience in Canada with the 
world's top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for ,1975, 


SOUTH AMERICA . £5,000-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. - 


Tn the first instance telephone or .write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 : Tel, 01-248 0441 ] 


Part Il finalists should apply now while there are still vacancies, 


t 
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FINANCE AND COMMERCE 





Sidlaw Industries and Liquidity 


IN DISAPPOINTMENT and not necessarily, 
he insists, in despair, Sir John Carmichael 
comments at some length in his state- 
ment with Sidlaw Industries’ 1973-74 
accounts on the adverse effect of Govern- 
ment actions on the group’s operations. 

Sidlaw Industries was formerly Jute 
Industries, and heavy textiles in the 
Dundee area of Scotland are still a 
predominant part of the group’s opera- 
tions which are analysed in the directors’ 
report as follows: 


Trading 
Turnover | surplus 
£000 £000 ` 
Activities : 
Textiles 23,203 1,107 
Hardware and Packaging 5,441 341 
North Sea Oil 
Servicing and 
Engineering 1,507 (117) 
30,151 1,331 


Of turnover, {26,531,000 was in the UK, 
£955,000 in North America, £1,709,000 
in Europe and {956,000 elsewhere over- 
seas. Direct exports totalled £2,832,000. 

The 1973-74 financial year might well 
have been a much better year and indeed 
first quarter results were well ahead of 
the previous year. Then came the ten- 
week period of three-day working and 
losses were incurred. Soon after recovery 
began, the new Government introduced 
still higher rates of corporate taxation, 
imposed an additional surcharge on 
ACT payable on dividends, and gave 
notice of heavier charges in National 
Health contributions and by nationalized 
industries. 

These far more than offset the ad- 


vantage of the higher level of Regional ` 


Employment Premium, and Govern- 
ment restrictions enforced through the 
Price Commission became even more 
onerous because the period between 
applications was extended. The effect 
of these various Government actions 
was to put pressure on cash flow and 
therefore group liquidity, quite apart 
from the adverse effect on profits. It 
is estimated that profits were reduced 
by more than {£400,000 and cash flow 
by more than £500,000. 

The Budget of last November, Sir John 
comments, was intended to provide 
belatedly some measure of relief to in- 
dustry’s liquidity problems and to en- 


courage investment. But it was of no 
help to Sidlaw. 

Sir John comments that ‘the necessarily 
arbitrary and crude arrangements for 
providing relief on previous increases 
in monetary values of stock and work-in- 
progress provided insignificant .relief 
to a company which had managed to 
contain inventories more in accord with 
financial rather than volume limits’. 
Even so, much time was needed to 
ascertain this fact precisely. 

Other elements of relief and incentive 


provided in the November Budget were ' 


also not significant in Sidlaw’s case. 
In particular, the incentive of allowing 
special increases in prices to encourage 
investment is hardly likely to be effective 
in textiles where demand has fallen and a 
buyers’ market is much more in evidence. 


Adverse effect 


Apart from the adverse effect of Gov- 
ernment actions, profits were affected by 
high interest rates on a higher level of 
borrowings which arose mainly because 
the board considered it in ‘the company’s 
interest and in the country’s interest’ 
to proceed as quickly as possible with the 
major project of equipping the South 
Bay Marine Base at Peterhead. 

The harbour was built by Govern- 
ment and leased to Sidlaw’s subsidiary 


The semi-submersible oil rig, Blue Water No. 3, moored at the South Bay Marine Base at 


Aberdeen Service Company (North Sea): 


to service North Sea oil development 
and to facilitate the much needed early 
arrival of oil. 


Wrestling with tax 


Acceleration of capital expenditure on 
warehouses, offices, fuel oil bunkers 
and other necessities for an efficient base 


necessitated increased borrowings but 


inevitably reduced temporarily the rate 
of build-up of the project’s net profit 
contribution to the group. ‘Moreover’, 
Sir John remarks, ‘under present regula- 
tions, the project, although a vital link 
in the production of North Sea oil, is 
ranked as a service and so is not eligible 
for capital grants or even for selective 
financial assistance. Consequently bor- 
rowings were maximized.’ 


It was hoped to submit the Sidlaw 


report and accounts earlier this year 
than last but in the event there was only 
two. or three days' difference. One of 
the reasons for the delay against the 
intended schedule was ‘the excessive 
time taken to wrestle with the incredibly 
complicated taxation system with which 
the country is burdened’. Emergence 
from the taxation maze reveals that 
advantages of higher taxation allowances 
through the 100 per cent first year 
write-off of plant and machinery and the 





Peterhead, Aberdeenshire, of Aberdeen Service Co (North Sea) Ltd — a wholly-owned 


subsidiary of Sidlaw Industries. 








initial allowances “on new industrial 
buildings are substantially negated by 
restrictions on the repayment of ACT. 
Sir John states: ‘It may be this is not 
what Government intended, but it is 
the reality.’ 


Revaluation and reorganization 


A revaluation of assets has been written 
into the 1974 accounts. Disposals of 
land and buildings in recent years have 
realized sums substantially in excess of 
book value and a full revaluation dis- 
closed a premium of /3:98 million on 
book values. In writing in the new 
figure, £1:5 million has been provided 
to cover potential capital gains tax, the 
directors’ report commenting: “This 
amount is inevitably arbitrary. The 
company’s auditors consider the inclusion 
of such a provision to be prudent.’ The 
board has also decided that there should 
be a formal revaluation of land and 
buildings periodically ‘to ensure that 
the values entered in the balance sheet 
remain realistic’. 

Internal reorganization outlined by 
the chairman a year ago has progressed 
steadily with the Hardware and Packaging 
Division now in the required shape. In 
the Oil Services and Engineering Division 
management changes have been made 
and further steps to strengthen the 
organization are in hand, particularly 
in the management of the engineering 
activities. 

Despite progress much remains to 
be done in the much more complicated 
Textile Division before the reorganiza- 
tion is complete and ‘management is 
supplied with efficient information 
systems’. | 


- Brooke Tool 
Disappointment 


SHAREHOLDERS in Brooke Tool Engineer- 
ing (Holdings) are now five years without 
dividend because the group has been 
consistently held back by problems and 
losses in the originally predominant 
Brooke Tool Manufacturing Company 
of Birmingham. In the year to last 
September the group, excluding BTM, 
made a profit of £199,489 on sales of 
£2,175,511 but BTM incurred a loss of 
£135,021 on sales of £1,436,605, and 
with £15,000 of interest for six months 
on a newly issued 12 per cent loan stock 
and £189,424 of interest on banking 
borrowings, there was a group loss of 
£139,956 before exceptional items. 
BTM, the chairman Mr Alastair 
Morton admits, destroyed hopes of a 


better year and he further admits that ` 
‘there may be some shareholders who . 


oO 


SIDLAW INDUSTRIES LIMITED 


ACCOUNTING POLICIES 


The following notes summarise significant policies adopted in framing the annual accounts: 


, € 


1. Consolidation 


(a) 


Subsidiaries 

The accounts of subsidiaries are prepared in compliance with the accounting policies of the company, 
which conducts the major trading operations. 

The results of subsidiaries acquired or disposed of are consolidated for the period of ownership. For 
subsidiaries disposed of, results up to the date of disposal are incorporated in the accounts of the 
holding company. For subsidiaries acquired, results are consolidated from the date of acquisition, 
which is taken as the date on which the offer to acquire shares in the subsidiary was accepted by 
the majority of its former shareholders. 

Group reserves are adjusted for the net difference between the costs of acquisition and the book 
values, stated in compliance with these accounting policies, of the net assets of subsidiaries at the 
relevant acquisition date. | l 


Associates 

Associate companies are as listed on inside back cover [Not reproduced]. 

The Group’s share of the results of associates is included in the consolidated accounts on the basis 
of associates’ own audited accounts, adjusted as appropriate to reflect the Group's accounting 
policies. El 


2. Fixed Assets 


(a) 
(b) 


(c) 
(d) 


The cost of fixed assets is stated without deduction of grants receivable. Grants are transferred to 
Reserves (under deduction of tax as appropriate). 


No depreciation has been written off heritable or freehold property since 1969, but following the 
property revaluation this year, a charge for depreciation will be re-introduced in 1975. (See 
Directors’ Report. Page 8 [Not reproduced]) Leasehold property is written off on the straight line 
basis over the prime period of the lease. ` 

Plant is depreciated in the main at 10% per annum straight line, with accelerated depreciation where 
appropriate. Equipment is depreciated for the most part at 20% per annum straight line and vehicles 
on various bases which are in the main equivalent to 20% straight line. 


Assets are normally depreciated at half-rate for the year of acquisition. 


Surplus proceeds on disposal of fixed assets are credited to Reserves and losses are debited, after 
adjustment for taxation as appropriate. 


3. Stocks 


(a) 


(b) 


(c) 


Raw material stocks are valued on the basis of average cost, including shipping and handling 
charges, or net realisable value, if lower. Stocks include material in transit for which documents have 
been received and accepted. 


Work-in-progress and finished goods are valued at the lower of cost or net realisable value. Cost 
comprises material on the basis stated in (a) above, plus conversion costs which are direct costs plus 
attributable overheads on the basis of standard levels of output. 


Consumable stores are valued at cost less any provisions needed for obsolete and slow-moving items. 


4. Deferred Tax 


Transfers are made from (or to) Profit and Loss Account in respect of differences in the timing of 

allowances for tax purposes and charges in the accounts for depreciation on plant, equipment and 

vehicles. The amount so transferred maintains a balance equivalent to Corporation Tax, currently 

expected to be 52%, on the difference between the book written down value of these assets and 

their tax written down value. 

Tax liabilities deferred as a result of “stock relief’ introduced in the Budget statement of November 

1974 and the subsequent Finance Bill have been credited to Deferred Tax Account. 

The balance on Deferred Tax Account is reduced by payments of Advance Corporation Tax (ACT) 

puto. these cannot be applied against current tax liabilities because of the above sources of 
eferment. 


5. Exceptional Items and Prior Year Adjustments 


(a) 


(b) 


Exceptional expenditure and income not associated with normal trading operations of the year are . 
respectively debited and credited to Reserves, adjusted for taxation as appropriate. Exceptional 
expenditure could include, for example, reorganisation costs and redundancies, and exceptional 
income, profits realised on sale of surplus buildings and investments. 


Adjustments to provisions and items relating to periods prior to the current financial year are also 
debited or credited directly to Reserves, adjusted as appropriate for taxation. 


6. Conversion of Overseas Currencies 


Long term overseas investments and borrowings are converted at rates approximating to the middle 
market price at the date on which the investment is made or the liability undertaken. Differences on 
exchange will be dealt with when the investment is realised or the loan extinguished. 

Results of associates overseas are converted at rates of exchange approximating to the middle market 
price at the Balance Sheet date, differences on exchange being carried to Group Reserves. 


REPORT BY THE AUDITORS TO THE MEMBERS OF 
SIDLAW INDUSTRIES LIMITED 


In our opinion based on our examination and on the Reports of other firms who have audited the accounts 
of two subsidiaries and four associate companies, the Accounts set out on pages [409 to 412] together 
give, so far as concerns members of the Company, a true and fair view of the state of affairs at 27th 

yi qe poe and of the results for the year ended on that date and comply with the Companies Acts 

1 and 1967. ; 


DELOITTE & Co., 
Chartered Accountants, 
EDINBURGH, 


.. 26th February, 1975. 
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would assert that after the cumulative 
losses over the years, the management 

- should have simply shut it down a year 
ago'. 

But the new management, considering 
the 315 employees at that time, the many 
home and overseas customers and the 
selection of excellent products among . 
the unsuccessful product lines, decided 
to eliminate the problem by selection and 

reorganization, not collapse. ‘No doubt’, 
Mr Morton says, ‘a costly and difficult 
decision but the right one if we can emerge 
with two viable smaller businesses’. 
Extraordinary items of a net £143,241 
in the 1974 accounts include £25,597 as 
the cost of disposing of stocks of dis- 
continued lines less surpluses on sales 
of plant and machinery, and {£120,000 
for closure and removal costs resulting 
from the closure of the Birmingham works 
after September 3oth, 1974, and removal 
to two new sites. The chairman considers 
that some extraordinary once-only costs 
may be incurred this year in starting up 
operations at the new sites. 


1973 
£000 


- 4413 
115 
1,388 
328 


10,386 





1974 
£000 


9,492 
100 
1,872 
338 
3,172 


14,674 


£000 





11 
4 
1 


Note 


lities 


~ 


Provident Financial . 
and SSAP 6 d 


JOINT AUDITORS of the Provident Financial 
Group, the company that used to be 
called Provident Clothing and Supply; 
question the treatment of some {4:88 
million in the accounts as’ extraordinary 
items. Total extraordinary provisions 
were £6-73 million gross (£3:23 million 
after tax) and include a £1 million loss 
on deposit with, Guardian Properties and 
£3:88 million: as. additional bad debts 
provision, 

Joint auditors Coopers & Lybrand 
and Lawson & Walker insist that the 
two items mentioned totaling £4-88 
million should be charged against profits 
in accordance with Statement of Standard 
Accounting Practice No. 6. Against that,- 
the directors are apparently adamant 
that all the items concerned are properly 
charged as extraordinary items within the 
requirements of SSAP 6 and that the: 
-directors and the joint auditors disagree 
on a matter of definition. 2 

That, of course, is true, and board and 
auditors have agreéd to differ — with the 
auditors' report qualified accordingly. 
In 1974, with the £4°88 million treated 
as an extraordinary item, Provident 
Financial Group's profits were £6-83 
million (against £8:53 million) and would 
have been below £2 million under the 

. accounting treatment advocated by the 
auditors. 

The clearing banks in their 1974 figures 
followed the requirements. of SSAP 6 
in the matter of additional provisions 
against bad and doubtful debts. 


CONSOLIDATED BALANCE SHEET AT 27th SEPTEMBER 1974 - 


Excess of Current Assets over Current Liabilities 


Interests in Subsidiary Company 
Interests in Associate Companies 
7196 Unsecured Loan Stock 2003/08 
Loans 


Trade Investments 
Current Assets 


Stocks 
Property Revaluation Provision 


Cash at Bankers and in Hand 
Creditors and Bills Payable 
Unclaimed Dividends 

J. CARMICHAEL, Director 

J. M. WEIR, Director 


Corporation Tax recoverable 
Bank Overdrafts 


Assets less Liab 
Fixed Assets 

Debtors and Bills Receivable 
Current Liabilities 
Provision for Dividend 
Represented by: 

Issued Share Capital 
Reserves 

Deferred Tax Account 

On behalf of the Board 





1973 
.£38,060,000 £33,752,000 . 
521,587 
238,875 
11:61p. 
£000 
4,915 
190 
790 
26 
34 
2,955 


609,317 
£° 226,319 £ 370,442 


421,016 
1,568,334 
1,046,747 


1974 

. 486,503 
71,817,893 - 

804,308 

483,536 

257,217 

9-21p. 


£ 1,331,390 £ 1,147,318 
1,013,535 


Note 

1 

2 
3 
4 
5 
6 
7 


SIDLAW INDUSTRIES LIMITED AND ITS SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
For the 52 weeks ended 27th September 1974 


Increased Working Capital 
Terminal Costs — redundancies, etc. 


Fixed Asset Expenditure , 


Investment 
Reduction tn Loans 


USE 


£000 
78 
621 
214 
331 
1,244 
1,711 


2,955 





d 
Earnings per share of 50p. 


SOURCE AND USE OF FUNDS 


Share of Associate Companies 

Profit before Interest and Taxation 
interest i 

Profit before Taxation 

Increased U.K. Bank Borrowing 


Taxation 


Deferred Tax Provision 
. Net Proceeds from disposal of Fixed Assets 


Trading Surplus 
Profit after Taxation 
Ordinary Dividends 
‘SOURCE 
Net profit retained 
Depreciation 


Turnover 
' Transfer to Reserves 


r 
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THIRD EDITION | T 


BUDGETARY CONTROL ` TI 
AND STANDARD COSTING F.C.A., A.C.MA. 


Many large and medium industrial firms have installed systems of * FACTORY ADMINISTRATION 
management accounting based on budgetary control and standard * MATERIALS, LABOUR 


costing, and more are contemplating the benefits that may be OVERHEADS 
gained from careful control of expenditure by using this accounting ' 
_ System. S , * SALES AND CAPITAL 
BUDGETS 


While standard costing is most profitably employed in mass  . 
production industries, budgetary control should be invaluable to- | | 
all firms, large and small, and if not used with standard costing it £4.50 net 
may be used advantageously in conjunction with the system of £4-90 including post/packing 


historical costing. £5.17 Seas 
‘17 over 


151 Strand, London WC2R 1JJ 


Publishers of The Accountant - , Telephone 07-836 0832 


qu | GEE 8, CO (Publishers) Limited 


E SE E | RECENTLY PUBLISHED 

A G E E" S E This new Gees Study Book will help students to pass 
examinations but also offers much more, It can be used 

STU DY B O O K | i ger for reference and it will be a first-class standby during 


ravision. In management studies the very interpretation 

of questions is often a stumbling-block. The book will 

: PS remove this by training its readers to identify and tackle 

f problems. its chapters on management, organization, - 

pcc d o the manager, objectives, human relations, development 

and production, marketing and distribution, control, 

, d n) a e m e nN 1 m management techniques and communication provide a 
l LUE: map of the-field of management studies. 

Ji Professional institution and university examination 

schemes include management studies under one or 


" | " Pd l other of a number of titles. They include the Institute of 
i | SÉ Cost and Management Accountants, the Institute of 

CG "e. SW Chartered Secretaries and Administrators, the Associa- 

| tion of Certified Accountants, the Institution of Works 

Managers, the Chartered Insurance - Institute, the 

Engineering Institutions and of course the Diploma in 


Management Studies offered at many Polytechnics 


EXAMINATION QUESTIONS | iso tngo ondo muscle E 
AND SUGGESTED ANSWERS | £260 net. £2-80 by post U.K. 


£327 overseas - 


byC. S. Deverell, M.A., B.Sc.(Econ.), B.Com. | GEE & CO (Publishers) num 
| F.C.I.S., AM.B.LM. - 151 STRAND, LONDON WC2R 11) 
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LAW STATIONERS 
COMPANY PRINTERS 
COMPANY: AGENTS 


Draft Memorandum and Articles ' 
supplied by return of post 
Company Seals and books 

. Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


| READY-MADE COMPANIES | 


38/40 FEATHERSTONE STREET 
LONDON ECH — 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available.” ; 


1874 — 4975 


AND STILL SUPPLYING 
EXAM STUDY BOOKS — 


HA VE YOU VISITED OUR NEW 


STUDENT BOOKSHOP? 


SEE OUR LARGE SELECTION. 
OF STUDY BOOKS FOR - 
ACCOUNTANCY. & MANAGEMENT STUDENTS 


(Orders dispatched to all parts of the world) 


DISTRIBUTORS FOR — | 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS. 
INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS. 


PUBLISHERS FOR — 


‘THE INSTITUTE OF CHARTERED ACCOUNTANTS 


OF SCOTLAND — 


GEE & CO (PUBLISHERS) L LIMITED 
151 STRAND, LONDON WC2R 11) 


(next door to Somerset House) 


Publishers of THE ACCOUNTANT Phone 01-835 0832 








A legacy 
means a 
lot to the 


limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need ` 
money to help these brave men conquer their handicap. 
And to equip and, maintain homes in which they convalesce 
end are given care and comfort in their old age. 

This.is where you can help. A donation from you will give 


` Fope and encouragement to those who gave so much for 


their country. A legacy would mean a lot to them. 


. Donations and information: 
Major the Earl of Ancaster, KCVO, TD 
Midland. Bank Limited, 
60 West Smithfield, London EC1A 9DX: 


BRITISH LIMBLESS 
EX-SERVICE MEN'S ASSOCIATION - 


Qualifications ? 
Let the experts help 
>- you. to success .- 


The School of Accountancy have been specialising in preparing 


l- candidates successfully for examinations ‘for 65 years. You can benefit 


Tom this wealth of experience — either for your ACA Exams if you are a 
‘student — or to add & second string to your bow if you are already qualified. 


ACA Examinations 


We are in a unique position to give you the best help available. You 
will enter your examinations completély pr pr and confident of adding 
+> the 30,000 Chartered Accountants that SOA has helped to success. 

Our new linked courses offer the best of both worlds. You receive all 
she benefits of SOA home study — integrated with periods of full-time 
&ttendance at a Polytechnic or College of Higher Education. 


- Institute of Accounting Staff. 


SOA have courses available now for this new qualification — sponsored 


j ' Ly the Association of Certified Accountants for junior and technician 
B ^ aaf in offices of practising áccountants, commerce, industry or 


sovernment. 

SOA also offers highly successful courses for all other leading examina- 
Sons including ATTI LA A, ete. Whichever course sults your 
-bjectives,: you will receive personal tuition from experts ~ backed by 
soncise material which is clearly presented, easy to, assimilate and up to date 
with current legislation. 


, WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, ACMA, ACIS, : 


THE SCHOOL OF ACCOUNTANCY & ` 
BUSINESS STUDIES 


107 Regent House, or. Mn Regent House, 
Stewarts Road, Argyle Street, 
LONDON SW8 4UJ. GLASGOW G2 8LW. 
Tel: 01-622 9911- Tel: 041-221 2926 


Accredited by-CACC. or ak L.C.S., 15 Dawson Street DUBLIN, 
Member of ABCC. EIRE. Tel: 772065 . 
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FINANCIAL markets are now in a 
typical pre-Budget: situation of a 
mixture of fear and hope, with fear the 
greater. of the two ingredients. The 
fear is not that the Budget will be 


- tough’, but that it will be ‘tough’ in 


the wrong way. 
The Chancellor, -before going into 


- Budget Purdah, launched yet another 


attack of criticism on the level of wage 
settlements and on the fact that wages 


are rising faster than prices. But unless 


he is going to introduce definitive 
wage restriction, the Chancellor will 
have to attack inflation from another 
angle — the angle of the size of the 
Budget deficit, 

He may have no control over wages 
but he has control.over the deficit and 
the money that is printed to cover it. 
Hardly can Mr Healey see ‘the Rich’ 
as the embodiment of all things fore- 
boding. ‘The Rich’ have not ruined the 
social contract, and taxing capital any 
further will be disastrous. 

‘Unless Mr Healey takes some heed 
of the monetarist theories that Mr 
Wilson so scornfully derides, 
Budget will prove a failure. There is 
no room for reflation and there can be 
no room for reflation until the rate of 
inflation is drastically reduced from 
its present level. 


Last year Mr Healey, in the spring 


Budget, foretold another in the follow- 
ing autumn. He will probably need to 


do the same this year but that is no. 


excuse: for failure ta recognize the 
present need and to act on it. 


BASE RATES 


For one brief day the four main 
clearing banks mustered three different 
base rates between them as the new 


base. rate leapfrog match was taken a. 


stage further. Inevitably the question is 
how far the process can go. Base rate 
down to 9 per cent is one hopeful 
forecast, but unless there is a real and 
at present unforeseen reduction in the 
rate of inflation it is difficult to.see that 


the : 


. THE 
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level being held for long, even if it is 
ever reached. But at least a further 
reduction from present levels seems 


. likely — and if the reduction in bank 


base rates is taken further it will be 
difficult for the building societies to 
resist pressure for a reduction in their 
investment rates. ' 


CALLING THE TUNE 


Piper payers call the tune, and Mr 
Anthony Wedgwood Benn, Secretary 
of State for Industry, is now calling the 
British Leyland Motor Corporation’s 
tune as part of the conditions for 


- Government guarantee of British Ley- 


land bank loans of an additional £50 


million. Further than that, Lord Stokes . 


and his co-directors are having to 
consider the Government's intention 
that ‘longer-term arrangements should 
include a measure of public ownership’. 

Alternative courses of action are 
being ‘vigorously explored’ but if 
British Leyland wants a Government 
guarantee of £50 million of bank 
borrowings as a prelude to a much 
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bigger injection of finance, then British 
Leyland will become Benn Leyland. - 


FAIR COMPENSATION? 


Nationalization compensation by 
stock market value was set as a 
precedent for railway nationalization 
in 1948. Through the years stock 
market value has continued to be used 
in the case of quoted companies in 
complete disregard of the fact that, 
while the act of nationalization takes 
over assets, the value of shares on the 
stock market is concerned with the 
present and prospective income that 
the use of the assets provides. 

Quoted shipbuilding companies are 
to be nationalized on the basis of the 
average share prices quoted during a 
period which included the 1973 oil 


crisis, the doubling of interest rates, 


the energy crisis, the three-day working 
week and an attendant slump in 
security values. This, it is claimed by 
the Government, is a fair basis of 
compensation for the nationalization 
of assets. 


. Rates and Prices | 
Closing prices, Monday, March 24th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


May24,1974 ..11396 Feb.7,1975 ..103%  Daytoday 9 —9196 Bank Bills 
Sept. 20,1974 .. 114%  Fob.14, 1975 ..101% 7 days 91-9396 2 months 10 -93% 
Jan.17,1975 ..113%  Mar.7,1975 ..103% Fine Trade Bills 3 months 9-95% 
Jan. 24,1975 .. 11 % Mer, 21,1975 ..10 % 1 month 118% 4 months 104 ~92% 
2 months 11896 6 months 10% -93% 
: AM 3 months 11296 , 
Finance House Base Rate : ; 
March 1st, 1975. 12% Three Months' Rates 
Local authority deposits ... 101-10196 
: Së? Local authority bonds 10i- 9396 
FT Industrial Ordinary Index Sterling deposit certificates 10 ~ 92% 
March 18th, 1975. 265-0 Euro-sterling deposits : 1149-12 96 
Euro-dollar deposits ` 63— 65% 
l Treasury Bills Foreign Exchanges 
Jan. 17 .. £10-5446% Feb.21.. £97981% ^ New York .. 2:4180. Frankfurt.. 5-6250 
Jan. 24 :. £10-3072% Feb.28.. £97704% Montreal ., 2-4175 - Milan 1523-50 
Jan. 31 .. £10-264196 Mar.7 .. £96586% Amsterdam.. 5-7500 Oslo 11:8550 
Feb. 7 .. £10-0666% Mar.14.. £95661% Brussels .. 83-4000 Paris 10-1800 
Feb. 14 .. £9-B820% Mar.21.. £9-3850% | Copenhagen 13-0950 Zúrich .. ' 6-0650 
| Gilt-edged 
Consols 4% - "cem Ss 293 Treasury 9% 1994 743 
Consois 2396  .. Re: ee Sg 18} Treasury 84% 84-86 848 
Conversion 34% vs V cvs 27 Treasury 84% 87-90 748 
Funding 34% 99-04 ... " ..', 301 Treasury 61% 1976 952 
Funding 51% 78-80 ... xi ES 83% Treasury 34% 77-80 78i 
Funding 53% 82-84  .. » = 774 Treasury 3196 79-81  .. ge .. . 7M. 
Funding 53% 87-91 543 Treasury 5% 86-89 Su? ge .. 53% 
Funding 6% 1993 CEA E 531 Treasury 51% 08-12 - P. 2 412 
Funding 64% 85-87  .. TH Vas 72% Treasury 23%  .. Se on S 17% 
Savings 3% 65-75 P ge .. 97% Victory 4% Ga wc? sg .. 98 
`. Treasury 93% 1999 — ... ^ ... ..:-. 74 War Loan 34% . A eo 27 
~ Retail Price Index (Jan. 1974=100) 
| Jan. Feb.. Mar. April May June July Aug, Sept. Oct. Nov. Dec. 
1972 829 833 836 844 848 85:3 856 863 86:8 880 883 887 
1973 893.899 90-4 921 928 93-3 3937 : 940 948 3967 974 98:1 
1974 1000 101.7 102-6 106-1 107-6 1087 109-7 109-8 110-0 113-2 115-2 116-9 
1975 1199 121-9 


(For earlier index numbers on this basis, see February 27th issue, paga 292.) A 


————————X— 


414 
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National Conference on Credit Vianagement 


THERE WAS an unprecedented attendance 
at the 1975 National Conference of The 
Institute of Credit Management held 
in London earlier this month. The panel 
of speakers represented, in the words of 
the Institutes Chairmar, Mr W.. V. 
Adams, FICM, FIEX, “a galaxy of talent’. 
An attractive opening speech by Sir 
Robert Bellinger, GBE, >sc, a former 


Lord Mayor, on “The City of London’ . 
entity. * 


stressed the City’s unique 
Although the City had b2en the largest 
free financial market in the world for 
between 7oo and 800 years, it had no 
Royal Charter, no coat of arms from 
the College of Heralds, ard a very small 
residential population. Ye- it had 18,000 
voluntary magistrates and a transient, 
ever-changing commuting populace of 
some 400,000 persons. 

Despite his eulogistic beginning, Sir 
Robert warned the audience that the 
British nation had to be ‘accountable, 
collectively and individaally’. Britain 
was a debtor nation, caught in the 
greatest economic crisis since the In- 
dustrial Revolution. , 


Monetary instability 


The second speaker, Mr Russell J. 
Clark, Bsc(Econ), FIB, eccnomic adviser 
to the -National Westminster - Bank, 
stated that desperate maladies required 
desperate remedies. Money, in his view, 
was ‘certainly sick’; its pu-chasing power 
at home and abroad declined almost 
daily. It had ceased to be of much use 
as a store of value'and there was a danger 
that it might even cease to function as a 
medium of exchange. If such a collapse 
were to occur, the consequences would 
be more than inconvenient bank balances 
and other money savings could well be 
reduced to zero. _ 

A return to the gold standard had 
been recommended, observed Mr. Clark, 
as one answer to the problem of monetary 
instability. Gold, at least, could not be 
printed, and its supply could not be 
rapidly increased at will. 

The Rt Hon. Enoch Powell, MBE, 
. MA, MP, then gave a brillant exposition 


of exchange rates and interest rates 


and how both of these were manipulated 
by governments, depending upon on 


how they considered it tc be necessary. 


for their ‘balancing figure :n terms of 
national economic accounts. He advised 
the audience .to watch the British 
Government's ‘net borrov:rg require- 
ment’ as an example of this. 

Replying to questions, Mr well stated 
that there could be no c=mpatibility 
between ‘controlling inflaux” and re- 
ducing unemployment. 


No laughing matter 


The topic of inflation was dealt with 
by Mr Humphrey Olivez, Chairman, 
The Finance Houses Assocration, who; 
although introduced by the Chairman 
of the conference as a humorist, cate- 


gorically pronouned that indxarion was no 


laughing matter. It had, saxi Mr Oliver, 
become too strong for mznagement to 
ignore. Indeed, it had beccme a factor 
in its own right that management had to 
account for. 

However, Mr Oliver wen- on, while 
rapid inflation had its impact on all 
businesses, those who actcaly dealt in 


money were likely to be >articularly 


affected. If investment funce continued 
to be: available, investors might be 
looking for a higher retum on capital 
from the classes of insttution more 
exposed to inflationary risz= or which 
would . continuously be caring to in- 
vestors for extra cash. Hence credit 
charges would have to be ras: d to Geier 
the need for higher profits. 

A refreshingly amusing tal was given 
by Lord Feather, CBE, on :h» theme of 
“Import and pay! Export oz lie! 


Abuse of terms 


Reviewing "Industry's gas situa- 
tion’, Mr A. J. Turner, head of the 
CBI's Financial Policy Deparment, said 
that industry must — as the CTI had con- 
sistently advised — honour as-mal terms 
of payment by customers t suppliers. 
There: had been an abuse = terms of 
payment up to 1974, due ba to tusto- 
mers .who failed to pay CO: and to 
suppliers who, because bank credit was 


plentiful and cheap, did ror press for. 


payment so keenly as they might have 
done. ( 

‘Let us get this right ard. not let it 
happen again’ urged Mr Trrner, 


. Our national economy. 


“but - 


equally, let us not go to the other 


extreme and risk forcing out of business 
companies which had a continuing vital 
role to play in the development of 
By all means 
adjust, but let that adjustment take place 
gradually and with full consultation 
between suppliers and customers.’ 
The final speaker of the conference, 
Mr Muir Hunter, Qc, elected to speak . 
on the rehabilitation of insolvent com- ` 
panies — a topical subject to which, in 
his view, little attention had been paid 
by the legislation, the practitioner or 
the business community. The difference. 
between the winding-up — and therefore ` 
the destruction — of a limited company, 
and its rehabilitation might be of vital 


- importance, not just for the proprietors 


and creditors, but also for the employees 
and society itself. 


Balance of equities : à 

When the Companies Court was con- 
fronted with a petition by an unsupported 
and unopposed . creditor, whose debt 
was undisputed, it might be thought 
that the company had little equity to 
resist, and the creditor had, great equity 


to obtain, a winding-up order. ‘There 


were, however, in our complex and 
vulnerable society, an.increasing number 
of cases and classes of situation where the 
insolvency or an illiquidity of a limited 
company might not be attributable to its 
own default. Was there not, therefore, 
Mr Muir Hunter asked, even in such a 
one-creditor case, a need to study the ' 
true equities of the company’s situation? ` 

Of course, he admitted, there were ` 
cases when some creditors opposed a 
winding-up order. In these instances 
their problem was that they were, in 
general, required to propose a viable and 
credible alternative to a winding-up, as 
a means of realizing the company’s 
assets for the payment of those creditors 
who insisted, and had a right ex debito 
justitiae to insist, on such payment. 
Here, in Mr Muir Hunter’s view, the 
winding-up code was at. its most in- 
effectual. 

The whole hectic atmosphere, par- 
ticularly in recent years, of hundreds .of 
petitions being heard on one day — or 
at the most on two consecutive days - 
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militated against a calm and practical 
consideration of, or argument concern- 
ing, the company's future or the possi- 
bility of its salvage. 

“Does society itself possess’, queried 
Mr Muir Hunter, ‘an “equity” in the 
preservation of companies from unneces- 
sary liquidation? Do the employees have 
such an equity themselves?’ In the 1973 
Companies Bill, companies would have 
been required to have regard to the 
interests of employees, thereby over- 
ruling the case of Park v. Daily News. 
There was, no doubt, much the same 
philosophy behind the current con- 
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proposed National Enterprise Board, 


from the point of view of the protection 
of the interests of employees. 

In a further reference to the Industry 
Bill, Mr Muir Hunter raised the in- 
teresting and' difficult question of the 
status of government injections of capital 
in relation to a company’s future possible 
winding-up. If those who provided 


capital for the company’s business were’ 


to be regarded in the same light as were 
directors whose loans were excluded or 
discounted on a winding-up petition, 
there could well be an argument for the 
postponement of the government’s in- 
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Mr Muir Hunter expressed his admira- 
tion for Official Receivers who were ` 
‘overworked and under-appreciated’. If 
companies were going to be salvaged, 
this argued the need for a ‘trading 
liquidator structure’ to be available, 
for the purpose of keeping a company 
going whilst it was being reconstructed. 
All sorts of problems would be en- 
countered, such as the provision of work- 
ing capital and of necessity this called 
for a special staff — except in so far as 
the ‘corps of insolvency specialists’ 


who conducted liquidations at the `` 


" 
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troversy on the Industry Bill and the 


Letters 


in Memoriam 


SIR, — I was saddened to read of the passing of Mr F. M: 
Wilkinson (February 27th issue) who was associated with The 
Institute of Chartered Accountants in England and Wales for 
many years. , 

I met Mr Wilkinson and his charming wife on one occasion, 
in June 1970, in the course of my research on the history of the 
Institute’s series of ‘Recommendations on Accounting Prin- 
ciples.’ They invited me to their home in Sanderstead, Surrey, 
one pleasant Sunday afternoon, and I recall the interview with 
Mr Wilkinson as one of the most useful of my entire research. 
Later we exchanged lengthy and detailed memoranda on specific 
points in the first draft of my paper. 

It was evident from only this brief encounter that Mr 
Wilkinson possessed a keen intellect, a remarkable memory, 
and an intense interest in the activities of the Institute. He 
conveyed his views with notable candour and strength of feeling. 

The accounting profession has lost one of its ablest servants. 


Yours faithfully, 


STEPHEN A. ZEFF, 
Professor of Accounting, 


New Orleans, US A. T'ULANE UNIVERSITY. 


VAT Shortcomings 


SIR, — Mr E. Gordon Williams’ article ‘Easing the VAT 
burden' (March 6th issue) underlines the view I took about 
the imposition of VAT published in your journal on September 
7th, 1972. 

It is all so unnecessary. It is such a stupid way to raise 


jection of capital for the same purpose. 


operation. 


. money for public sector expenditure. If our present ex- 


perience of this idiotic tax has demonstrated anything at all, it 
has shown up the total ignorance of business matters and 
procedures by Customs and Excise officials. ''hey may be dab 
hands at discovering illicit stills in the Scottish Highlands, 
but they are as babes-in-arms in the commercial field. 

The damage done to small businesses is already incalculable 
and, if the Chancellor is persuaded by Customs and Excise 
to resort to a multi-rate ‘system’ in his next Budget, God help 
us all. 

As Mr Asquith said in 1907, ‘If we are to have social 
reform we must be ready to pay for it, and when I say “we” 
I mean the whole nation, the working and consuming classes 
as well as the wealthier class of direct taxpayer'. But surely 
we can find a better way than Customs and Excise duties to 
provide the necessary finance. 


Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, rca. 


"Dear Accounting Officer—' 


SIR, — May I comment on Mr D. A. Trigwell's letter (March 
13th issue)? 

He writes that he adds a fervent ‘amen’ to the suggestion 
that the heads of all major British firms should be qualified 
accountants. What an awful thought! Surely what this country - 
needs at the head of its major firms are creators, designers, 
scientists and entrepreneurs. 

Think of all the boons of our present-day life; how. many ` 
were dreamed up by qualified accountants? Perhaps our import 
bill-is so large because there are too many qualified accountants 
with their hands on the tillers. 

Mr Trigwell would be on firmer ground pushing for qualified 
accountants to be number two men. 

He also goes on to suggest that every qualified accountant 
is a paragon, and to employ one is a guarantee of success and 
solvency. Not so, Mr Trigwell; the hard facts of life are no 
simple. Companies with their full quota of qualified accountants 
also collapse. ny | 
London Nar |. 
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+ the trouble and the energy which she had 
put into her secretarial duties deserved 
the utmost gratitude.’ 

Two ‘workshop’ sessions on society 
activities and the ACASS membership 
survey’ provided useful forums for the 
inter-change of views and ideas. At the 
education ‘workshop’ it was learned 
that London and Sheffield had suffered 
a considerable fall-off in attendances at 
lecture meetings due to the rise in firms’ 
in-house training. Sheffield had ceased 

- to hold such meetings because of this. 
For the same reason, London said they 
were finding difficulty in getting support. 
Robert Manterfield, of London, made 
the point that “student society activities” 
in the training contract covered both 
education ard social events, and students 
as well as principals should, he said, have 
this fact pointed out to them. 

Response from Hull was that their only 
formal event was the annual general 
meeting. Activities revolved round social 
and sporting activities. Nottingham re- 
ceived good support from informal ‘pub’ 
meetings. The biggest surprise came 
from Liverpool who claimed a go per cent 
response to their education lectures. 

Although, on the membership survey, 
Chris Casewell and David Steeds 
had exceeded their budget by £500, 
it was unanimously agreed that it was 
a small price to pay in relation to the 
considerable benefit the survey had pro- 
duced. Chris Casewell agreed to initiate 
a 1975-76 survey. 

Day one concluded with an informal 
talk by Professor Harold Edey, a member 

| of the Council of the Institute and 


| Chairman of the Board of Accreditation of 


- Colleges, on the work of the Board. 


i Elections 
[ The highlight of day two was the election 
| of a mew President, Secretary and 
| Executive. The two chief offices were 
` uncontested and only nine nominations 
were received for the 12 Executive 
- vacancies. 
| This event at previous Councils has 
"always produced a fever of excitement. 
There has been barely a forecast or a 
. suggestion that has not been debated or 
anticipated weeks ahead as to who the 
likely candidates will be. If students want 
to be properly represented they should 
not leave it to ‘the few’, especially as the 
Institute has now officially recognized 
ACASS. 
Andy Pott, ACASS Secretary and a 
member of Bristol CASS, was elected 
President. He is only the third President 
to come from a society outside London, 
the others being Tony Cross and Terry 
Webb, both of Birmingham. Educated at 
Christ's Hospital and Bristol University, 
Andy Pott is with the Bristol office of 


Price Waterhouse. He brings considerable 
experience to his new post having been 
both a member of Bristol’s University 
Council and a Governor of Bristol 
Polytechnic. He is best known in ACASS 
for his work on reorganizing the running 
of ACASS Councils, for producing the 


ACASS Policy Document and for the 


campaign to obtain grants from local 
authorities for students. 

Malcolm Angell, who was elected 
Secretary, also brings considerable ex- 
perience to the job. As Chairman of 
CASSL since last June and as a mem- 
ber of the ACASS Executive since late 


‘It’s all in The Accountant Left to right: Mark 
Lightbound, Paul  Ranford and. Bryan 
Callaghan, all from Liverpool. 


last year, he has proved himself to be 
a master at the art of listening to the 
views of ‘both sides’. . 

John Pope, the new treasurer, is 
secretary of Bristol CASS, and one 
upon whom ACASS can certainly de- 
pend in ensuring that its cash flows will be 
well looked after. The nine new Executive 
members are: Kim Chiu ( London), 
Paul Hendrick (retiring President, 
London), Timothy Morris (London), 
Paul Ranford (Liverpool), Gordon 
Rawson (Bradford), Chris Scott (Liver- 
pool), Bob White (Manchester), Richard 
Wood (London), Anthony Cory-Wright 
(London). | 


Formal recognition 

Delegates spent Friday morning at the 
Institute where they were welcomed by 
the President, Mr Kenneth Sharp who, 
in his opening address, formally an- 
nounced that as a result of the statement 
of principle adopted by the ACASS 
Council the previous afternoon, the 
Institute now fully recognized ACASS as 
the body representing students. 


The meeting provided a useful oppor- ` 


_ the Institute was making in the areas of 


education and training, particularly in 


relation to the proposals set out in the - 
Solomons report. The practical problems 


of introducing education change were 


thoroughly discussed and many students ` 
appreciated, at last, that their aims and... — 
those of the Institute were indeed 


similar. ^ 


Mr John Grenside, the Deputy Presi- 


dent, talked about the profession. in- 
Europe and the Institute's participation ` 
in the EEC and how it should, and is, 


considering the effects on the practice 
rights of the accounting profession. The 
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Vice-President, Mr Stanley Kitchen, ` — 


gave an interesting appraisal of the intro- 
duction of accounting standards. 
Further evidence, if such were needed 


of ‘working together’, was the presence ` 
at Friday evening’s guest night dinner 


of the Institute’s Deputy President and 
Vice-President. The principal speaker, 
Lord Hirshfield, a Vice-President of 
CASSL, delighted all those present with 


many a quip. 


Reason together 
He confessed he was a militant — ‘many 


of us were militant in our youth, some = 
change with age, some do not’. When he - E 


first entered the profession his salary was 


2s 6d and ‘the charge-out rate for my — 


work was sos!’ Lord Hirshfield went onto ^ ^ | 


say that militancy could easily be mis- 
placed if in the wrong environment, 
‘My motto is, ‘come let us reason to- 
gether', which I am glad to see ACASS 


has, through its recognition by the ` 


Institute, come close to adopting as well.’ 


He was delighted that ACASS was ` 


‘thinking European’. The profession was, 
of course, tending to become more harmon- 
ized with European accounting systems 
and he ventured the view that there will 


eventually be one accounting qualification ` 


‘to suit the system’. He said he believed in 
degree entry into the profession and felt, 
too, that there should be an English 
language test in the Institute’s. exams. 
Closing the Council on Saturday 
afternoon, Paul Hendrick said At had 
been a very fruitful meeting. Recognition 


by the Institute would result in more 


involvement by ACASS at both local and 


national level, and ACASS would now 
be in the very capable hands of the new 
President, Andy Pott. Replying, Andy 
Pott praised Paul Hendrick for the 
genuine work he had put into ACASS 
during the year. "We have had a useful 
and informative meeting and I hope 


everyone will go away committed to the 


at 


. many policy decisions we have agreed 
. upon. It is now 


r the duty of the Executive 
to get down to much of 


. the hard work which lies before them.’ 
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Motes 
and 
Notices 


PROFESSIONAL NOTICES 


CLARK, Barrams & Co, of 6 Eldon 
Street, London EC2M 7LU, announce 
that Messrs D. W. C. LONG, rca, and 
M. H. TANNER, FCA, will be admitted into 
partnership on April 1st, 1975. 

Moopy STUART & ROBERTSON, Char- 
tered Accountants, of Dundee, who have 
had for some time a close working ar- 

ement with THomson McLiNTOCK 

& Co, Chartered Accountants of Glasgow 
and Edinburgh, announce that on April 

. Ist, 1975, the firm is to change its name 
to Thomson McLiNTOCK & Co, Chartered 
Accountants, under which name it will 
continue to practise at Royal Exchange, 
Dundee. The partners of the continuing 
firm will be the present partners of 


-  —. Moopy STUART & ROBERTSON and Messrs 


JOHN L. KIRKPATRICK, Ca, and WILLIAM 
C. C. Morrison, ca, of THOMSON 
McLintock & Co, Glasgow and Edin- 
burgh, and of McLiwrock Main 
LAFRENTZ & Co. 

Epwarp MOORE & Sons, Chartered 
Accountants, of Chiswell Street, London 
EC1 and Bory Cox CRAWFORD & RIDLEY, 
Chartered Accountants, of London Road, 

Croydon, announce the merger of their 
practices on April rst, 1975. The 
combined firm will practise under the 
name of Epwarp Moore & Sons from 
the existing offices in London, Croydon 
and Northampton. Mr Rorr GRIMBLE, 
the present senior partner of EDWARD 
MOORE & Sons, retires on March 31st, 
1975. Mr STaANLEY W. Cox and Mr 
FREDERICK R. HOPKINS retire as partners 
in Bory Cox CRAWFORD & RIDLEY on 
that date. Mr J. P. Lister, resident 
partner in Northampton, and Mr M. G. 
AGOMBAR become partnersin the combined 
firm on April 1st, 1975. Mr S. W. C. 
SPRUNT becomes senior partner of 
EDwARD MOORE & Sons on April 1st, 1975. 
¿2 Wuinney» Murray & Co (Middle 
East) announce the admission to part- 


nership from April rst, 1975, of Mr- 
A.-R. SARIKHANI, ACA, and Mr S. J ` 
reir Teheran and Nairobi — 
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The partners of Harper, FEATHER & 
PATERSON and NEWTON & LEN STEWART 
announce that they are ceasing to 
practise on March 31st, 1975. The 
practices are being amalgamated with 
that of Hays ALLAN, Chartered Ac- 
countants, from that date, and all the 
said partners will be remaining with 
Hays ALLAN for the time being. 


APPOINTMENTS 


Mr William Burridge, Bsc(Econ), FCA, 
previously assistant controller of the 
Firestone Tyre and Rubber Company, 
has been appointed financial controller of 
Dymo Business Systems. 

Mr A. F. Dalloway, ACMA, has become 
management accountant of Prodorite 
Ltd, the Wednesbury-based contracting, 
plastics and chemical engineering group. 

Mr Charles Dawson, rca, has been 
appointed a director of Charles Hammond 
Ltd, interior decorators and designers, of 
London. 

Mr P. F. Dawson, FCA, has become a 
director of C. E. Heath & Co (Under- 
Writing). 

Mr T. W. Grime, acca, FCIS, has been 
appointed secretary of Ferranti. He 
succeeds Mr R. G. Stephenson, FCA, who 
has retired after 37 years' service with the 
company. 

Mr James Miller, acca, has been ap- 
pointed financial director of Ayrshire 
Metal Products. 


VAT AND THE SOYA BEAN 
MARKET 


A Treasury Order laid before Parliament 
last week zero-rated for value added tax 
certain supplies made on the London 
Soya Bean Meal Futures Market. The 
Order comes into operation on April 8th. 

The Order amends the Value Added 
Tax (Terminal Markets) Order 1973, 
No. 173 by extending the zero-rating 
contained in that Order to the newly 
established market in soya bean meal. 

The Order is published as SI 1975 
No. 385 and is available, price 3p (by 
post 84p), from HM Stationery Office or 
through booksellers. 


INCREASE IN COMPANIES’ 
ANNUAL RETURN FEE 


New draft regulations which propose to 
increase from £3 to £20 the fee payable 
with the filing of companies’ annual 
returns at the Companies Registration 
Office have recently been published. A 
similar increase is proposed in the fee for 
the filing of corresponding documents by 


 foreign-registered companies. 


The new fees are intended to come 


into operation on June 2nd, 1975, subject 


to the approval of the draft regulations by 
] » ZE: E 2 5 
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Parliament. All other fees will be un- ' 
changed. 

A spokesman for the Department of 
Trade said: “The Jenkins Committee on 
company law recommended in 1962 that 
the fees should be high enough to deter- 
the retention on the register of moribund 
companies. 'The fee, fixed in 1967, has 
failed to contain the size of the register 
which has continually increased since 
then.’ 

The new draft regulations are con- 
tained in the Draft Companies (Fees) 
Regulations 1975, copies of which are 
available from HMSO, price 4p. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


Mr Michael Tagent, ACA, was elected 
Chairman of The Accountants’ Christian 
Fellowship at the recent 21st annual 
general meeting, in succession to Mr 
J. Barclay Adams, rca. Other officers . 
elected for 1975-76 were: | 
Secretary: Mr Philip Ebbs. 

Treasurer: Mr Eric Braddy, FCA. 

Auditor: Mr R. J. Morris, FCA. 
Committee: Messrs John Brooks, FCA, 

Lewis Camm, asca, Geoffrey Hill, FCA 

and Vergis Mathew. 

The meeting was followed by a lively 
debate on the fulfilment of the objects of 
the Fellowship, which now numbers 440 
members. 


NEW DIRECTORY OF 
FRENCH BUSINESSES 


A new reference book, the Directory 0) 
Foreign Shareholdings in France, pub- 
lished recently in France and now 
available in the UK, fills a gap between 
directories giving considerable detail 
about a small number of leading com- 
panies, and those that provide detail 
of inter-relationships, though little othe: 
information, between parent and sub: 
sidiary companies. 

The new directory covers 10,000 
French enterprises in which foreign 
companies have shareholdings, listed 
under 78 trade classifications. For eacl 
company, the names of foreign anc 
French shareholders are given with th 
amount of their shareholding as well as 
the name of the chief executive, the 
activity of the business, and the total * 
amount of capital. 

There is also a list of 7,000 foreign : 
companies divided by country with the. 
French enterprises in which they have 
shareholdings, and a complete alpha- 
betical index of all the companies 
mentioned. - 

"The Directory, price £48, is available 
from the sole agents for the UK, 
Ireland and «countries outside Europe, . 
Roskill Publications Ltd, of 14 Great 
College Street, London SW1P 3RZ^ 
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/ BEDS, BUCKS AND HERTS 
' DISCUSS TAX PLANNING 


Members of the Beds, Bucks and Herts 
Society of Chartered Accountants re- 
cently enjoyed a week-end conference in 
bracing Aldeburgh, Suffolk, when the 
topical subject of "Tax and estate plan- 
ning and the family business! was 
presented by Mr Bruce Sutherland, 
FCA, and Mr Alan Bevis, Ma, LLB, FCA. 
The first lecture covered the prin- 
ciples to be adopted in the valuation of a 
business. The factors were of two kinds, 
general and special, with the objective 
of arriving at a value mutually acceptable 
to the purchaser and vendor. General 
factors included tangible assets, after 
deducting liabilities, management, labour 
and the profit record. The trend ot 
profits would be judged and regard had to 
the spread of customers and suppliers, as 
well as the nature of the business, and the 
current economic and political conditions. 
Any individual firm has its own 
special factors such as the financial 
position of the vendor and any reluctance 
hich he may have to sell. On the other 
hand, the transaction is affected by the 
purchaser’s own business or other attri- 
butes and his eagerness to buy. | 
The speakers considered next the 
form of the consideration for the purchase 
of the business. This might take the form 
of either cash — in one payment or by 
instalments — or scrip form such as 
‘hares or debentures. The purchaser 
vould have regard to factors such as 
‘Iquidity, gearing, taxation and current 
market conditions. The guiding principles 
would be the maximization of the return 
on the purchaser's capital and accept- 
ability of the terms to the vendor. 
* The third lecture covered a wide 
ange of principles affecting tax planning 
br the family. Capital gains tax and 
‘apital transfer tax were discussed, 
jonsideration being given to the effect 
bf present assets and past gifts. The 
ipeakers described the benefits of settle- 
nent by trust and the alternatives 
'vailable. After each lecture, the members 
“brmed four syndicates to develop solu- 
Mons to problems posed in a case study, 
the winning syndicate being awarded a 
prize of champagne. 
The members were pleased to welcome 
r Roger Shaw, the Institute Training 
Officer, who gave an interesting talk on 


SUCCESS IN 
YOUR 
CA EXAMS 


education and training. The conference 
chairman, Mr G. B. Sapsford, FCA, was 
encouraged by the success of the week- 


end and it was agreed that a similar 


conference, more related to the taxation 
aspects of estate and financial planning, 
should be held in the area of the Society 


during the autumn. 


Successful ICMA Conference 


Some 120 members and colleagues 
attended the north-west area conference 
of The Institute of Cost and Manage- 
ment Accountants on the general theme 
of ‘Business survival in the Seventies’, 
held at Southport earlier this month. 

Government policies, the strength of 
organized labour, inflation, the profits 
crisis, and the problems of the capital 
market were highlighted by Mr F. S. 
McWhirter, ca, partner, Peat Marwick 
Mitchell & Co, as constraints on business 
operations. Stressing the importance of 
profit, Mr McWhirter said that without 
an adequate return on risk capital, in- 
dustry would continue to be starved of 
investment. In addition it was necessary 
to maintain close control of cash flow as 
several profitable companies had en- 
countered liquidity problems. 

Inflation was a particular problem and 
the inflation-proofing of pension funds 
required large sums for ‘topping-up’ 
purposes. There was hope for some 
moderation and it had been reported that 
the US was aiming to achieve ‘single- 
digit’ inflation rates by the end of 1975. 


Pictured with the President of the ICMA, Mr D 


Mr R. M. S. Wilson, Msc, BCom, ACMA, 
of the University of Sheffield, developed 
the subject of corporate survival, pointing 
out that there was no simple, effective 
prescription to avoid failure, but that 
there was a range of indicators pointing 
to imminent dangers. Mr Wilson con- 
trasted failures in several companies with 
concerns which had successfully avoided 
collapse — Boeing, for example, survived 
after seeing two-thirds of its market 
disappear overnight. 

The President of the Institute, Mr 
Denys Edmonds, FCMA, opening the 
conference, referred to the increasing 
flow of paperwork emanating | from 
Government, which was absorbing more 
and more valuable executive time. He 
expressed fears that the capital transfer 
tax could obstruct and stop many a small 
concern from growing. In conclusion 
the President referred to the pressure 
from the City and the unions for 
more management accounting information 
and better budgeted forecasts to 
supplement published historical financial 
accounts. 


Ke 


enys Edmonds, FCMA, second from right, are 


Mr D. Wild, FCMA, area chairman, Mr F. S. McWhirter, CA, speaker at the morning session, 
and Mr R. M. S. Wilson, MSc, BCom, ACMA, speaker at the afternoon session. 
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DISCUSSION GROUPS 
South-West Essex Group 
'The South-West Essex Group of Char- 


tered Accountants is holding a joint 
meeting with the East London and South 
Essex Society of Certified Accountants 
on Wednesday, April 2nd, when Mr 
Robin Waldron, rca, rcca, will speak on 
“The presentation of ‘meaningful accounts 
for smaller businesses’. The meeting 
starts at 6.15 for supper at 6.45 p.m. 
All meetings are held at Nan’s Pantry, 
772 Eastern Avenue, Newbury Park, 
Ilford, and the fee for each is £2 or 50p 
without supper. Further details are 


available from the Secretary, Mr D. E. 
Heady, FCA, at 187A South Street, 
Romford RM1 1QD. 


Barbican Tax Group 


The next meeting of the Barbican Tax 
Group will be on Thursday, April roth, 
at Chartered Accountants’ Hall at 6 
p.m., when “the Finance Act, with 
particular reference to some of the late 
amendments, will be discussed. 
Members wishing to attend should 
contact the Secretary, Mr T. Fletcher, 
FCA, at Chalmers Impey & Co, 6 Long 
Lane, London EC. (o1-606 6441.) 


‘It's a Twist 


Compiled by Kenneth Trickett, FCA ` 


The clues to the four-letter words are normal. Each of the other clues 
belongs to a light of the same length elsewhere in the diagram, 
according to a scheme which has to be discovered. 


CLUES ACROSS - 


. Base upon altered form of writ (8). 


. Write off for quick profit? On the contrary (4, 4). 


. Foreign money equal to £1, about (4). 


. 'To infer 4 equals 250 times as much is an economic theory (12). 
. Wrongly enter large sum of money for bonded warehouse (8). 


. It’s the amended rentcharges (6). 
. Fasteners, leading commodities (7). 


. Requisitioned gold with something done about the end of 


November (7). 
. Smallest values — see note 1 (6). 


. What is left out is nothing to the embassy (8). 
. Shopkeepers have relapse with depot in ruins (12). 
. Control tape, perhaps, with return of stakes (4). 


. Called an irrational celebrity inside (8). 


. Examined, made legal claim with very different content (8). 


CLUES DOWN - 


1. Subject to an agreed change when dispatched with short edition (8). 


2. Fair deal for a landowner (4). 
3. Revenue at issue (6). 
4. Straightens out and relaxes (7). 


March 27th, 1975 — 


Data Processing Group 


The next meeting of the Data Processing 
Discussion Group of the London and 
District Society of Chartered Account- 
ants will be held on April roth at 6 for 
6.30 p.m., at Chartered Accountants’ 
Hall when the subject for discussion will 
be ‘Optimizing stock management’. 


Meetings are held. on the second 
Thursday of each month. Anyone in- 
terested in joining the group should 
contact Mr R. D. Lawrence, FCA, at 
Josolyne Layton-Bennett & Co, Metro- 
polis House, 39-45 Tottenham Court 
Road, London W1P oJL. (01-636 7777.) 
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. Grow - then it's another story (8). 
. Excessive assessment about to come in to save time, perhaps (12). 
;. Exchange of units on one hand supporting workers' association (8). 


. Separate order necessitating tax calculation (4-8). 


:. Back again in tax practice (8). 


16. Holding as executor's right fee paid in advance (8). 
. Immediate payment provided for in Shops Act (4, 4). 
. Cancelled, one thought (7). 


22. Vehicle offence on which one is reprimanded (6). 


. First-class activity, engaging in money-changing (4). 


The solution will be published in next week's issue. 
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High In ncome H or 
— What next? 


| ` When High Income Bonds In all or ie part, witho 
reach maturity there comes the. ~.. at any one of over 20 
inevitable decision of where = : Abbey National bran 
best to invest the funds. ^o es "n 
In today’s difficult conditions an. . ». High return 


Abbey National Share Account? ` 


provides the ideal solution. + - 7,50% p.a. from th 


«= . day after investment 







Ideal because it meets the of withdrawal - equiv 
- essential criteria for prudent 11.19% for investors v 
money management today... .. “basic rate tax. Any su 
Dom £1 to «£10,000; 
. Maximum security husband and wife) 
` Abbey National is one of the -* Ask your local Abt 
- largest financial organisations ` manager about  / 
in the world with assets ofover ^ Share Accounts | 
. £3,000m safely spread across -andourother/  / 
572,000 UK homes. Thereare .. investment d 
liquid reserves of £479m: |» Schemes. ` Aa?! - 
'Theinvestment ranks for i F 
Trustee status. 
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— Easy availability - 


Your client is not locked in’ 
The investment can be withdrawn 
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Cap ital 
"Transfer lax 


ES A: 8 Chapman LLB, F.T.1:1., Solicitor 


The introduction of the Capital Transfer Tax by the Finance 
Bill currently before Parliament is probably the most 
important innovation in our tax laws in recent years. The new 
rules not only replace the estate duty system established 

- eighty years ago but also impose a cumulative charge on 
gifts made during a taxpayer's lifetime. 
This latest Tolley publication will provide lawyers, 
accountants and other professional advisers with a detailed 
exposition of the new rules and will include many examples 
to help them understand the full implications of the tax for 
their clients. 


Capital Transfer Tax will be published as soon.as possible 
after the Finance Bill receives the Royal Assent. 


Tolley Special pre-publication price £3.75 


* 
so 


To Tolley Publishing Co. Ltd., 
44a High Street, Croydon, Surrey CRY (UU 


Please supply: 
copies of Capital Transfer Tax @ £3.75 


Cheque enclosed for £ 
Signed 
Name 
Firm 
Address 
Tel... 


Registered Office: 25 New Street Square London EC4A 3JA 
Registered Number 729731 England 


